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FILE NO. 180045 ORDINANC£ 0. 

1 [Memorandum of'Understanding - Machinists Union, Local 1414] 

2 
. . 

3 . Ordinance adopting and implementing Amendment No. 2 to the 2014-2019. 

5 Machinists Union, Local 1414, International Association ·of Machinists & Aerospace. 

6 Workers Machinists Automotive Trades District Lodge.190, to implement a "Union 

7 Access to New Employees" program. 

8 

9 

10 

11 

12 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Romanfont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

13 Be it ordained by the People of the City and County of San Francisco: 

14 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

15 to the 2014-2019 Memorandum of Understanding ("MOU") between the C.ity and County of 

16 San Francisco and the Machinists Union, Local 1414, lnternationc;tl Association of Machinists 

17 & Aerospace Workers Machinists Automotive Trades District Lodge 190, to implement a 

18 "Union Access to New Employees" program. 

19 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

20 Supervisors in Board File No. 180045. 

21 

22 Section 2. The Board of Supervisors hereby authorizes the Department of Ht.iman 

23 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

24 

25 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: . 
DENNISJ.~mey 

By:/~ 
.,....,KA..,..T"--H-A_,__R_l__,N_E..,..-'H~O--B_,..IN-.,-P-0-R-=T-E-R-

Chief Labor Attorney 

n:\labor\as2017\ 1800050\01244141.docx 

Acting Mayor Breed 
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' . : . . .. : : . -'. ... -~: .. ~.. . : .. : 
•: .. ;': .. : ···' ... .. ·= . . : . ~ . .',\ ... :.·, ·. ·:,._:;: .. \.: .... 
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· ~·): ..... . ~Uf.Q~~alez ... / ; .. 1 .. ,.''_;:. · , 

: . Business Representative, Autm:n9tive 
· Machinists Local.14 l 4 · · · 

D~:' :'%-;,$' ' '\ ; ?~.·' ·: ';.' ?'.. ' '.JX ' ' ·•·•··•· .. ·· ; '. .. ,, 
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Carolisen «- · . ,._". ;: .. ._,. : ..... 

Employ~~ .. R~l~tions Drrectbr · 

·~ ...... · . · . .' ; . 

. ! : . ~ 

APPR°.VEDAYLFOJW:· '' ·. -1·!~ ('(' '.- .. .. Date.. . ........ . 
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~· "· •! 

Chief Lab.or Attorney· 
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·.' 

.. 
APPENDrxc··. 

·.i. . : . 
.. . :. . . 

UNION ACCESS TO NEW El\1PLOYEES PROGRAM ·. · ·. .. 

i.°Pu.rnose 

The pu.rnos~ of this agreement is to memorialize the rights and ob'Iigations of the City and. . · 
. . the Union fu 'actordanc·e with CA Gtivefuiiient' Code. Sections 3555-3559-, ·through the .· ·: ·: .. · · 

creation of a singfo; Cicy~wide'Unlon· Access to New Eri:mloyee8 Program applicable to an, 
. city Ageifcfes. a:Iltf aii cfuTE:ffipI<ryee uiiiciiis. · · · · · : ·· .: :··:: .. 

~; . : ;: .. 
... . . 

1,.:··· 
···: .... · ... •, 

. A . .The Cl.fy shall provide the Union written notice of, and access to •. new empl6yee . 
onentatroiiSilierema:fterNEUS) as~set IoftlilJelmv:Tfis::-tneCfW'Sj)Ol1cVtffirtNE-Os .. 

· · ·- -·---arenia'ndato&Ior.lillnewlV-nired~I~rriitheCity'smtenf:-tha.iNEtiit'alre· -.'~·- ·; -.:-
place as promptly as possibfo after the first day of empfovment; Within thikty"f 3.0) . 
caieri:dar·days of thesfart of emrilovment. newfy-hfred employees·Wili"be scheduied . 
fo attend the next available NEO. NEOs shall be scheduled durfugan.einployee's: 

· teITTiiarly scli~ciuieci. r)aicl-tiine.: Iii.the, event thafa :i:iewly.:.hir.ed erilpfoyee's:re@Iar 
schedrtle is··outside of.a scheduled NEO. the Denartmentinavin"itke:a one°-tiine· . 
adjiisfuimif to ~the .empioy·~e; s :~oF.k schedule ili .&rd er to aeeomffi"o.date. t1iS-:';··:: ; : · .. 
reallireillent~· ... ·, _·,:·" ....... ·.. : · :;'·., .:>\. 
~ .... ·: .· . 

. ·.: ·.·. ·.·• 

.. : . ···· .. · · .. ·. 
Inth'e event ~n ~irtployee do~s.riot attend theNEO th3:t the empt~yee wa:~ scheduied 
to··attend~. said employee will be automaticalljrenro.Iied to'·afferid· the neit available . 
NEO~ If tlie.ein.ployee does not attend the subseciuently. schechiled NEO. the Union 
NEO' Coordmator may con tad the Departmental·NEO coordinator to arrange a· . 
nieet:ii:tg'with'the eniployee.jnfrsuant toSection R. below~, ·.··· · .. · ·. 
, ··- ;; ...... - .·:;< .·.:;·; • .:.· ..-.: , ::· ·;.; -· ~.-; ' ••. • •. -. , : , - ~ ... • :.- :.:._. ••· • .. •7 · •. , ..:_. . :, .i. ., -. -~ • , •• ,. ,,·T.. , . ·:~.~-~r. ,:::- '. . ~~ .. ':·. - :.• ~--:· ··:··, ·-:-:-.:,. ·«. • - • '• ·• . . : ... •. ~' 

· .. B-Appllcatio~:...New:employees. inchide,.bnt. are.not liinitedc t~:~rie_;.iy,,Jiiied'ertrjJI~yeesc.~. 
whose positions are permanent. temporary, full-time. parl-tiine; per diem/seasonai, 
--CiroVisional.-or: as-needed: . ~ . . . . . . ,. ·---- .. : .. ___ , ' ··-· .... '. 

·--'-'---:.,.. ____ . __ ~--"'------- ··--:-
... · 

L . Single Poiiit or°Contact: The Union agrees to proVide. the Cify with ~.single 
. poi:Ilt:of-coiltacf <hereinafter; Union NEO'Coordfuator) an·d,the Cify: agtees: 
to D:rovide· the Uirlon With a sm!!le noii:tf of contact' for each Denartnienf . 

· {iiereinafterrDepartri:rental NEO· CoordinatorkwhiCh-Wm~be·updated by the. 
· Cifi ·and .. the trllioii o:r{aii-·as::.n:eeded basis-: · . . · · 

'• ·:· 

2.· . Notice·ofSchedule: For ~y'. NEO that takes plac~ on :{::r~gular~,r~~~rrillg· 
__ scheci.uledhe.spoilsorii:tg:Deparlmeiltshallb.e.responsible_fot. proVidilig: ... . .. 

·a:nnuaID'.oncer<dheUniO'll.ForNEOs'fnatar.e·nofoffereffon~-a·regitlar;~:~· . -
·.recurring schedule. the sponsoring Deparlment shall provide no less than ten ".• .. 

.. -··· .. __ .. :Page2of8.,,.:L _._ ,-·--·- 1/8/20l8 . .:..-.~~ --~--- .:..:..:. .. · ._ . .:::_ 
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.. :' 

· .. 

··.·. 

~ . . ·. : : 

... :-

:. ·.· 

::·. 

-~-- ~-:~~-
... . .. 'alltriihlSttative:J>u:rnos·es:iih~xdudi:\'cHrom··thiS>notiifo\·:regliiremen:t~~··_: .. ~ :>. :: :·... . .. 

. . : :·,_;.:~:;_>:i<:~-::.;_~··.:~~ ,;~:;~>I.'.{;:1::::;·':~:_ ·.-·-:._::- <;./~~:.:~;ti~!~:~:::::.':,!.r.~J;.:'<:::f)~:r .. := ... \: ·: ~·-.. ~, .;:·'.· : .. ·(':.~:-. :·'«'>::· .- "·: · :._ : .. · .. ,:: .. '. . . ., 
·D. Ci · ·· · de·:a.1i ;. · .. · · · :;NeW.·em' fo .ees .in those De arfuients identified: . : · : ·· ,. 

. ~ . 
«_fu.,_,i\ftachmenf;: .,; a ;afteri:& '!'Cl ·. . .. ·: . _." · 

. , .. ·;-.Rumaii'-Res.durU /fJllS_;cf .··.•aef.· "'-. ; ... ontlil :·:.-« · . ·: · 

.. ,' :.:< ,;_:·)iasis/D~haJ.tni·~itts identffi.Mim.':"A.ttichirieb't,B wilhiondii~ttespec:fi:V~:D~partinerital : .. 
-. : ....... '.· :~ ·'.. N:EO-st'At>fh'e.:cift?s ci:iSc:retiiln:;:·bej)ariili~:hi"s:m:iiy.'he.'IdilM '.t~f:6rl i.eilioved rrom:,:·, .. ::.: · 

: : : . :either.: Attadi:fuenf•A/ or.·A.ttaciinieiiv:B~f'.lfor.th~:cifyWidei:Nfil@toHitwm 'adliere·'fo.. .: .' 
. 'tJie:Departm~iif. .. n"btice 1-eqmr~m~iits·:m B~ction:..c:.' abo'Ve>Tlie\CitVl\Vill I:;"rov:ide the 
· ·uiiion ivith'·thii=tY· c3o) ·cafondki dli'.ys ?.:·notice'·prior to !.iiillri1ig :~l":o~niirb:rient rro1l:t 

. .- ._.-:. Att~climeiit X,to B:.: or,iice ver~a'.~· E\r'ety':CitY-bepariiiieJit ihaltbe"listed ·on either 

_,. -.... :'.;·;~~:.:1tt·1\~-.t.~!c~~;~~~;r;!~::'.·~~j_i~~;:-'.:;';.:J1,:~,: .. _:·>t~-~-;,,_t:·;_: .::'~ __ l:_:«~;:.:~?~-::t:.~·:;:_\:'.;>;'::·'<: .. ,::-..: .. :. · ... 
E. Access.and Presentation: Af.·allNEOs; the Unfon shill be afforded.thirtv. (30) 

. "illmutes fo meetWitli'rerfresented new:eriiployees wh.o·are presen£uil1ess.t1ie . . 
UirloD.~ s M:einoraiiduni: of 'Onliei-~taiidiiig«Mom · pr6Vicies .. for. mote .. than thirty (30) 
. nim:utes. :The rig-Iif.of.tiie lJ:iiii:lii"fa~'ine.et..wlth·;·Ji:ewlV~lirreil ;~mpfoyees ·is limit~d .fo: ... · 

. ., · · : .. .-: . ._'.. oiily :thosi empiojrees--whnse'·cfass:ificatibns·:fallwitbiri ,.fJie,Urilon' s:·b°argainhigullit . 
. / "";jr:h'~:cify. shall 'eiisur~.j):dii-acy:f·o:J tlie::unfo"ii'~ .6.rfontatiiln:-·and:it "shall 'fake' place 

,' mtliout City r~present"iiti.v.es ·Pr~s·enf;I This ·r~qurrenieiit: can:. be.met.byjlroViding 
either· a'piiVate rooiii ·or" a.p~rmiin: "of-a'+<>om"with-sllffiderit'distahce· rroni ·other: . 
adivlties·in:the,room.to limit diSruptiol{The Deparhneiit resportsfble for sch'eduling 
the:N'Eo ."shall he r·espoi:lsibie. formdudilig 'Union presentations on. the ·agenda .. The 
Union ?s j)reseritation· sh'ail cfccur ;pf.it}r.ifo ·aliy. nieal:breakd1.nd·'\civill not be-C~oiiducted 
durlfig. a s·cheditled breaktlni'e;.One<(n of the.Uriioi:i;s·-repres·entatwes :may be a 
·union memher:desigiiated.bY the::Union.:S-rich meinberfslshall-lie released to attend 
undei:.the terms and'd1nditicins specified .m the MOU. If not otherwise proVided for 

• • • • • • 1 
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in the MOU. the· Union may.remiest release of a U:hfon-designated member to attend 
. tiie.:NEo:::-Reiease:fime=s·ii~rinofbe-rinre:asoilably.Withheld~ Said requesfshall be. · ·
made to the Employee Relations Division no less than-three (3) business days fu _ 
advance· of the. 8·chedUieff NEO~ Tlie UniOn agrees fo limit ifs presentation to i'>'nly · 
those matters stated in SectionH.. below:.. - · ·' . · ·· - ; · 

.. F. · Alt~rnate :Procedures:. :ill· the ~vent the·Ullion identifies one ·or ~ore new .employees. 
. .-·who did not attend the UiiiOri's presentation as. described·in Section R, above. the. 

. Union: may contact the· DepartmenfalNEO' coordiii:attir. to: schedule a mutually.,; • 
agf eeabie 'f:ifteeii n§) 'miiiute .. tim"e' sfot fot the tJnfo-n 'f'o.-m~et priViiteli with the 'new 

-· emplOyeeCs):Ifthe:number of-Such identified.empi6yees isJiVe (5}orinore ata:·:. : .. 
_ . . ··uiih-iicuI~i16-catiU1fftfie'lfillofi'l"fEO:'CcH;tdili~t0r:ifrr&Deuat'tmefi:faJ1'T.KO'··· - " : · · 

... ·" 

:.: 

:. 

. . . U"i:11on ID-ember deS1gllaie.d by the·Ullioh:; alld-su·ch. member· shall. b·e released.to .. ·:.:·.. . ----
--·-:-···- ·-:····-·- --~· -· ··-·· ~-a~d7Ulldtr.tlle.terins··and· :ccillffffiOnS~ speCifled1D!llle.-MOitn:Tot:OtlietWiSe: · ... ·· .-~- ·· ·----·-· ·· -~--

.. -'. -.. Cobtdinator-willwo:rktogether:to schedule a mrifiiany agreeable thirty (30) infuute 

.... -· tirrie sfot-for tliepr.l:Vate meeting. O:riefl}'ofthe Uri.lon?.s i:~presentatives may be a 

proVided: for in the'MOU. tlieUJiibn may request.reie·ase of a U:Il:ion-de8iillated. -
._. , . rri-ember as. prov.ided. for iii Section· E~. ·abov.e~ Th'is ·aitern'ate proc~dure. shall also . . 

appl;f' to any employee who has D:romoted:or·transforred·.rn:to the bargaining unit. -
• ' " • .• ·,·,' ~:-,.:.:,·' : '• • • .... • • • • ~ • : : • '• • '•:r •' ~· • ~ ...... • • •: •, •, • .' • 

:~, :. • ·• • • •r; ::-. : •';, • • • .~ • 

1, The. Unfon ~llid' Coordmator shall t:o.ordfuate vv:Itii: the ne~ em:piovee(s}.: -

· > :_:- :. ;·:: -~::ia~:r6;~~:~;:~:;~~.U~ri7ts)~:~~::::::::::mi~~i;: : .. ':· _.: ·· .. · 

: ·:' schedUied hO-nrs2 whl~h:isilallnot-be: dllr.i.iig. emp!Oyee'ifbreak oi .. fileaf rieriod, ' 
'••''.' ' ' ' ·: ' ' - f o:t th'e:iJiifoll: represelltatWefs) to nfeefiiriVaf'~ly"Vvithi aitd· jlro:vidi;fuaterials . 

... :andfuformation to·ri.tlie new:emplovee(s)~ .. CitJ(repre:Senfatives·shaffnot be . -
. -.: " present during said .. iii'fetin'g::The:U-:tiion agiees to Iiillitifs"prese:ilta.-tion·to 

·only those matters stated:ill.Sed:ioll:R:~:below; .. : :. ·~-'~.;J ··.·· , .• ·. '• --. · 

..... - -- ~" .. : :2·~ >-::·Itlth~·~~~~ithepro~6~~~:ti~~ ~~iiJ~tbe ~~~o"~~:d~ie~;thelJ~~~n·:~o;;, ·;·•-' .-,, 
"" __ ·--------- .. Coor.dinatin:.an&the.Depadm'entalNEO-Coor,dlD.ator-shaU--woik:i:'ogetiier. to--- - · 

find a mufually agreeable time within teri (10) business days of the Union's 
.. - ··request;:.::::.:: · "~·"• .. "':-.. ... ~ .' "' ... ____ , ... _;_ -·;·->-=:--··--"-- -- -· _ .. ,_ - -~C~-~ .... · ·----·· 

.. ' ' • '} r ' ! • • • ' .. • •' ·~:; •."• :. • • • •, .' •, '•::. ,: ·\· ·· .. • • : ' • ". 

G~ Process for Periodic Unio1tOrieritations:.BvimitUal agteement. tlie UniofrNEO · 
·.· ,, Coordinator and.the i>epa:rtmerital NEO Coordinator maV: schedule periodic thirty 

·. (30) mmute UnioROrientations: Periodic· Union-orientations may be schedUJed on an 
everv-other:.nionth; auaiterlv. ·or ·eitJieJJ baslS.: .. ,, ·.> ... -.~ ~:' <->" .' - _ -"· :. -· 

- - "•: ·:'.':::;+,- _: .~~:-~~:.-:.~-,~:;-.:~~~~:~-~7;~~~7:'.,:~~l'.~-:.- -~~··~·~c~:--,--7'.-' -,.'-_.•-- "': ·:.:·:::.-:~~~· -~~ -.~~':~ ... - --- --- --

:JI. Union O:rientati~n Presentations: The Union agr~~s to limit its ptes~ntatih~ to a. 
- ' ' .- general introduction to its organization:. h:lStory,. by.:.laws; ai:td benefits of:': ' ' 
.. _________ niembershfo: __ The~ Unii>n'. 3:grees .. :ii0.t: to engage.in: campai@llu! ·on behalf otan. . _.., . 

---- ~'· : : : 11firmau.a.1rnnnmgfornuonc~eiectea o:ffiCfluiff oalfotmeasures-Uurmg tlle'NEo-:· or· - · 
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Union membership .. · . · ·. . · ' ··. ~:-' . .".:·.·: .::< ·· .. . . . 
. ~·: · .. ·. ···; :.· 

·:: ,• 

m. Dita .. :PrO~i~riS ... ·:'_·:"· ·· .. ,:· . 
- . . .. ·. . . . ··.: . .. . :· .... ·· 
..... :: .. ~.-~ .. _.-<. -·~/~:t~;:·~:;~;~.t-·: .. :·.~:.~ _.!; __ .. ·:·:::~~>~ .. -~.·:.::·: ·.-'.1.~::·:~··.: : . ··· ... ::~·:.:. :~ ~ .· ,_:.: ~· ... = .::'· .··:::L: .. ~~::t.;· .. =:-:· .. · _. .· . ... : .. 

· · Subiecho the limifatichis. contained"fo CA Government Code· Sedion 3558; the Citjr': . 
. s1fap'"provide'.tli:e-.trmoii::'WJiK·it1frequfred. mformaiio:ll 6n:·ii~#IY~hfrfi(f~ifri1ioyee·~ fo.:tile 
· ·extenf if is ma:cit; availati1e·tt0;the.€ity; Tn ·addition. withiil-len nm ·bnsmess·-aa.ys ·of the 
conC1usfon "<if ·e~ch NEO/tlii{eibftiigrees to iiroVide fhi°Union with: ·i.stah'Ci~aton~· '<'.·\: '< . 
. reriort· contamfug :ii: list'.of'emp10yees. ifi<!illd.in·g:dassification.:co'ci~~arui 0 diful.f:fii:. ".wi\:ir ·.:· 

«W.~~~.~~~~~·a~!·e.~:~~\·~~t·~.~~~~.~ .~~:~:d::~~C.~.·NE~ .. , ·.. . ... :;:·: .. ·.·.\·,;~ ... ~~://.:~?;~~.</t~(·:'.'.;.~:·:;·{?~i: ··:.>.'.:;:,, , . 

IV. #:j~ ~e1~f J;t',·\:~1--P"-;~~ ;, '-~·;::~; . : . . . -........• - .. . ~ ,, .• , .......... -> . : : .. • ·; • ; · -. . .. 
The Union agfeedo Iioid'the Ciltharmless for any disputes thafaiiifo·IJe~een .the . · :· .. 

·union· and any new einpfoyee ove:r··ipplication of.this Agi;eeme:nl;. <7::~i· ::··'.~'· '··''<'.··:'·.::·~ .. ~:. ·-; .. : .. ·. · 
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Adult Probation 
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OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

March 6, 2018 

Ms. Angela Calvillo 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various colfective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 

City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program. as required by California· 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation.process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments, 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~. {~~eldt 
Controller 

cc: Carol !sen, ERD 

Severin CamP.bell, Budget & Legislative Analyst's Office 

OTY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco · 
Department of Human ·Resources 

Date: November 30"2017 

uNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Com11,1ittee 

The purpose of this agreement is to memoria~e the rights and obligations ofthe City and the 
Unjon in accordance with CA Government Code Sections 3555-3559, tb.rcmgh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A. The City shall provide the Uni~il written.notice of, and access to, new employee 
orientations (hereinaftet NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day bf employment. Within thirty (30) calendar days 
of the start of employment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the event that a newly-hired employee; s regular .sch~dule is outside of a 
scheduled NEO, the Department may make~ one-time adjustment to the employee's 

. work schedule in order to accominodate this requirement. 

ln the event an emplqyee does not attend the NEO that the e111ployee was scheduled to 
attend, said employee wiH be automatically enroiled to attend the next ava,ilable NEO. If 
the employee doe~ not attend the subseqiiently scheduled NEO, the Union NEO 
Co.ordinator may contact the Departmental NEO coordinator to arrange a meeting with' 
the employee ptirsuant to Section F., below. · · 

B. Application: Ne\v employees include; but ~e not li.mited to, newly.:hired employees 
whose positions are pemianent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the pty with .a single point 
cif contact (hereinafter, Union NEO Coo~dinator) and the City agrees to provide 
the Umon With a single pomt of contact.fqr each Department (hereinafter, 
Departm;elital NEO Coordfu.ator), ·which Vlrrll be upqafod by the City and the 
Union on an as-needed foists. · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be respohsiblt:: for ~rovtding annual 
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3. 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmring 
schedµle, the sponsoring Department shall provide·no Jess than- ten (10) business 
J _ .... -=-1~·,....,,-..i.....;...,__--"-A-_-~ol-.-:-.;;-~~ -,,--;;:--:c:--.,,-1--co-T-1- i--- ,- ,-7-:!-.1---.i'- 1- - ~ -· "·1- 1 'f -- T-T----""--- -"l. 'TT'"'<-r, ---------
ua.y<> uuw •. c. ucUU.UULlv<:;" "11'1U UC J:11UV1UCU uy c;U1'1U, LU UIC U111U1! l'U~V 

Coordinator. This requirement shall apply to i:i.II NEOs iti which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties~ responsibilities, or any other employment-related matters. 

Notice ofEmollment: Notl.ce shall include a iist of new employees represi:;nted by 
the Union ·scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to~ classification and 
department. Si;x: months from enactment, in the event the City is unable to provide · 
classifi.cation and department infonnation in the Nptice of Enrolhn~n:t, t}J.e Union 
can reopen this Agreement for the sole pmpose of meeting and confen'ing over 
the identifying information provided in this Section Il.C.3 Notici:; of Enrollment. 
Said m~etillg and conferring shall not be. subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. ·The Department will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboar'ding of individual 
employees for administrative purposes is excluded frorn this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Department~ identifi.ed. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Tufo cityWide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments DJ.ay be added to or removed from either Attaclunerit A 
or Attachment B. For the citywicl.e NEO, DHR will adhere to the Department notice 
requi.i:ements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thirty (:30) i:ninutes to 
meet with represented new employe.es who are present, unless the Union's Mi:;meirandum 
of Understanding (MOU) provides for more than thiliy (30) minutes: The right of the 
Union to· meet with newly-hired employees is limited to only those employees whose 
classifications fall within the U1;1ion's bargaining unit. The City shall (.!nsure priva,cy for 
the Union's orier;.tation, and it shall take place without City representative;; present. This 
reqi;iirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the -agenda. The Uni011' s presentation shall occur pri~r to any meal 
break, and will not be coridµctec,l dw;ing a scl:l.eduled break time. OIJ.e (1) of the Union's 
representatives may be a Union member designated by the Union.. Such member( s) shall . . 
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Employee Relatibhs 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIAT.IONS 2017 

Public Employee Co.mmittee 

be released to attend underthe terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . . 

F. AJternate Procedures: In the event the Un.ion identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Depa1tmental NEO coordinator to schedule a mutµally-agreeahle fifteen (15) 
minute time slot for the Qnion to meet privately -with the ne'v employee(s). If the number 

· of suci1 identified employees is five (5) or more at a pan:icular. loci,ltion, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time lllot fQl' the private meeting. One (1) ·of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request rdease of a Union
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted ot ttansfetTed into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate With the new employee(s) 
refeteilced in the preceding paragraph and the Departmental :NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul.ed hours, which . 

. shall not be during employee's break or meal period, for the) Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shalf tiot be present during said 
meeting. The Union agrees tci limit its presentation to only those matters stated in 
Section H., below. 

2. Ir! the event the proposed time cannot be accommodated, the Union NEO 
. Coordinator and the Depa1tmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any riew employee of the Department of Elections who 
is classified a:s Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah ~-needed work schedule will 

·receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting\vith the Union as provideel for iri Section 
F., abov:e, or a Periodic Umon Orientation as provided for in Section G., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Union NEO 
Coor,dinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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DUDn-' R City and countv. of San Francisco Public Employee Committee 
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. Department of Human Resources 

m.inute Union orientations. Perio(lic Union orientations may b~ scheduled on an every
other-month, quarterly, or other basis. 

The following Depatiments shall main~ain existing Union orientation arrari.gements: 
Depaitment of E!Jlergency N.(apagement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practipe with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agl'ees to limit its presentation to a general 
introduction to its organization, history, by-laws, .and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the· benefits of'J?'nion membership. 

II1, Data Pro~ions 

Subject to the limitations C?ontained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report c·ontaining a list 
of employ~es, including classification code and division, who Were scheduled to, but did 
not attend each NEO. · · 

IV. Hold Harmless 

The Union agrees to hok! the City harmless for any di~putes that arise between the Union 
and any new e.mployee over iipplication of this Agreement. 
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Employee Relations 
<;:ity and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Empioyee Committee 

ATTACHMENT A 

Adult Probation 

Arts Coill)llission. 

Asian Art Museum 
Airpo1t Commission 

Board of Appeals 

Board of Supervi$ors 

. Office of Economic & Workforce 

Development 

California Academy of Sciences 
·Child Supp01t Services 

Childre~ Youth and Their Families 
City Attorney's Office 

City Plani'iing Department 
Civil Service Coill)llission 

Commission on the Status of Women 

Department of Building Inspection 
Department of Environment 

Department of Elections 

Department of Homelessness 

Department of Human Resources 

Department of Police Accountability 

Pages oflO 

Department of Technology 
District Attorney's Office 

Ethics Commission . 

Fine Arts Museum 

Fire Department (Non-Sworn) 

General Services Agency 

Health Service System 

Hl,iman Rights Commission 

Juvenile Probation.Department 
Library· . 

Mayoi·'s Office 

Office of the Assessor-Recorder 

Office cifthe Controller 

Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defertd,er's Office 

Rent Arbitration Boarc\ 

SF Children and Families Commission 

SF Employ~e's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page6 oflO 

Municipal Transportation Agency 
Public Ptilities Commission . 
Recreation & P~ks Department 
Police Department (Ncin-Swom) 
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I~ J;!R I Employee Relations D n~ ! City and County of San Francisco 
\ Department of Human Rt>.sources 

FOR THE UNIONS 

11 /~sLo 
Osh.a Ash.wo1th, IBEW Local 6 Da.te 

11 /2t/17 

Alex Tonisson, IFPTE Local 21 Date 

L 
Dav~d Canham, SEIU Local 102 i 

~~ 11 /z>' /n 
J . eph Bryant, SEIU Local 1021 Date 

CCSF NEGOTIATiONS 2017 

Public Employe~ Committee 

FOR THE CITY 

,.~. P1 'L ~ ~ /.A- II;;, ~/i 7 

Carol Isen . Date 
Employee Relations Director 

11 /z_s/11 

~~u/~7 
Je . UAPD Date 
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FOR TIIE UNIONS 

···~ 
· -- . · 1 2!2/J I · .7J::t!I~. Da~ · 

Teamsters, Local 856 

Katy Llllldgren Date 
Colll.lllittee of Interns and Residents, SEID 

Eric Williams Date 
twu, Local 250-A (iv[ulti UJ)it) 

'-1 fltudli f) J{ Lt.>f~··J (l{'zA/1-q-
Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

Ll:nny . --af-02f '6 
D te 

District Attorney InvestigatOis' 
AsS:oefati9u 

Robe1t · .Ivarado . Date 
NCCRC, Carpenters Union, Local 22 

Page SoflO 

Public Employee C()mm.ittee · 

Lh1da Shipley . ·Date 
Building Inspe.ctors Association 

~C(_~.ife/;on 
Michael Rainsf ord Date 
Stationary Enginc.ets, Local 39 

Eric Williams Date 
TW{), Local 250-A (Auto Service Workers) 

~· 1z./1J11 
··-··· - . . .... ·--· · __ . /-----~- - -

Vince Courtney 
LIUNA, Local 261 

Date· 

· Date 

Date 

Tony Tofani Date 
Cai.pet, Linoleum & Soft Tile Wotl,cers 
Local 12, District Cmmcil 16 -
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Department of Human Resources 

FOR THE UNIONS 

/( 

Steve Lutge Date 
IA.TSE, Local 16 

Chris Moyer Date 
Pileclrivers, Local Union 34 

1-:J. c t 1 
Date 

Date 

Sean Connolly 
Municipal Attorneys' .Assoc~a:tiou 

CCSF NEGOTIA T/ONS 2017 

PublicEmploye~ c~mmitte.e 

Bartolomy :tVIichael P~toja . Date 
(Jfazjets, Arch. Metal c$I; Gla$1:> Workers 
L-0.cal 12, District Counci.1 i 6 

Charlie Hernandez Date 
l.ronworkers, Local 317 

Chester Murphy Date 
Plasterer~ and Shophauds, l.Qcal 66 

·~2~~~\ 12-\2-'t l'\-
RichardKoenig \_ Date 
Sheet Metal Workers, Local 104 

Daniel A Harrington 
Teamsters, Local 853 

Date 

I·_ / 
/·~/ i /I} 

Doug· Bias Date 
San Franc.isco City Workers United . 

--'-.,...-· __::_·· -+t;;-f-/rJ_,,,.·'1-=--2 __ 1-z-.-r-/ _1 r----/! 7~&4 January 2. ?018 
Jennif~r Bm£T~ / 

Dad ~ Date 
Operating Engineers, Local 3 Teamsters, Local 8515 (Supei:vising fu'{s) 
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V Steve Crouch 

I Employee Relations 
I Clty and County of San Fr.mt:lsco 
l Department of Human Resources 
1 . 

'Date 
Station~ry Engineers, locl.ll 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 

TO: 

FROM: 

DATE: 

Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
Ben Rosenfield, City Controller, Office of the Controller 

John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No.1_80Q~_5 __ JMe!!!_o~ndum -~ __ Un_~~st~ndinJL __ Service __ Employe_~~--
lnternationai Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[MemQrandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Un.ion] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), fo implement a "Union Access to 
New Employees" program. 
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City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
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File No. 180040 · [Memorandum . of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. · 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program_. 

File No. 180043 [Memorandum of Understanding - Municipal Execu'tives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 

. AFL-CIO, to implement a "Union Access to New Employees" program. 
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of ___ U11der~!_a!'1J!in_g__ - Machinists _l}_Qiq!!, 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement_ a "Union -Access to New Employees" 
program. 

File No. 180047 . [Memorandum of Under::;tanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] · 

. Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandu·m of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memoran_dum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO:___ Anoela-Calvillo~-Glerk of the-Board-oL£.t:roeD7isors ----- .:: '· -~ .·· ... _ ... : 

FROM: (ti Actlng Mayor London Breed ~/- - . -
RE: OHR MOU Amendment Or~ / 
DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
o.rdinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-201.9 
Memorandum of _Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

. . 
Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 

. Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance.adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implementa "Unio1:1 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memo.randum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to. implement a 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No: 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance gdopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between. the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No .. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco. 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- . Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implem.ent a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-<?10, to implement a "Union Access to New Employees" program. 

- Qrdinan_c~§doQ!iD_g_cind imQlem_?_nting Amef1c:lm~nt NQ.J_tQ_th_~ 201§-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters·, Local 856: Superliisirlg Registere.d Nurses, to' implement a 
"Union Access to New Employees"- program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building. Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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