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FILE NO. 180046 ORDINANCf ·o. 

-~--0 . . . . 

---[1\71emoranaumotUnderstan-21mg - l\llurncrpal Jttforneys Assoc1atron 1 

2 

3 Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 

4 Memorandum of Understanding between the City anc:l_Coul'!~Y'_!!_L~~l'lJ:!~n-~isco and the ____ ···- ___ _ 

5 Municipal Attorneys Association, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 

10 

11 

Additions to Codes are in single-underline italics Times New Roman fOnt. 
Deletions to Codes are in strikethrough italics Times l'ler~ Roman font. 

· Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco:· 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Municipal Attorneys Association, to implement a "Union Access to New 

16 Employees" program. 

17 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No .. 180046. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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Supervisors overrides the Mayor's veto of the ordinance. 
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APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

BY. 
MOIRA C. WALSH 
Manc:~ging Attorney 

n:\labor\as2017\ 1800050\01238872.docx: 
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AME:NDMENT No. 2 
-- · - ·fo11mioi4:2019 M:Eiv.fo:RANDDM'=·-·-==···==o~i?~UND==ERS=c-==T~AND==rn=G=----------

.. : : · ... · .. ·BF/fWEEN, ·.,:.:·':_ . . 
THE CITY AND coUNTY o'.F sA:N.FRANcrsco 

... AND 
. '.:.. ·: .. I ' : . 

,_· 

. MUNICIPAL ATTORNEYS' ASSOCIATION . .· . . ... · . .. . . . . . . . . . . .. 
rri:~ ~~~ ~,;·:i·~~~~~r·~ .; ''.:~~ .. ~~--·n~ ~~ ~· i~ ~:~~ A"~i~~l:r~=~~:~~::·;.;;~-~ ::;~~~~:~~~: ro--·~:~;" ;j ~ A ~:...·~-~- ~:;~:·: l- . 
.1...u. ...... .P~Jf~i:':~':":'~~VJ ~~~ ':-~ ~..._,~~ ~~·-L'-:':0~'-j:~--·~'t~-.v~:u.y..~v~.':~~5 ~';J u.~~·~.l...PJ:'-.:.~~.t.i.., .; ... - . 

U!?.io~ -~9s~s~ _tp ~ ew E~+m19yee~ P,;r?~~Di 1 : ~ '~ 'µ~~.A~perip,i-is ~j~~t}9 .apprqfhl by tl?,.~~?.~' -­
Francisco Board of Supervisors. AppeniliX A is attaQhed t<?. fW.s.An;t~ri,dwent_ an9- _incoip9rated by 
referenc~. · · : · ·· ' · ·. · · · .' · ·- ·: . · · >": ·: 

. ·. : ·;.:: :' 
: · .. 

:': =~· . t:: , .. ·. 

:-_ :- :- ·:': · . 

. ~: 

: . · ... · 

. :·:' ._ :.- .. ··~ ... $.~~_G\?1$.f!JJ.y ·. :}':;,£:.,. 
: , ~Mtiplqipal:A.~.:>m~Y.~':·. _s_ociatfon\-- . . - .. ·:: . <'·. ~-';. ~ :::-· . . <ii··: 

"'_:- .. ' .. : . . . . . . : : , . :· . ~· :· . . . . , ... 

·. ~~·: .~. . . ' 

Date; ) /i /1 _c[ 
. . ;. ·: : . ·~: . ... . . .. ~::~. ;· ..... 

.· _, 
: .. 

. .. . . 

i:fEt"C''' 
Carol Is~tj. · · . . . · _ . 
Emp~_oye~ R.,elat;ioiIB Djrect6i. · . ~ . . ... . . . ··:. . . . . . 

. ~ :' ... '; : . 
· .... 
:·. 

' . ~.:. ' .: .. • .. ::-.·.! 

.·. · .. 

. . 
. , . 

... . . 
·.-:_ -1 .,. •• 

APPROVED AS TO FORM: 

Date":.'·>; I gr/j r ·' .. 
I. .. } 

. ·.-' .. .1. ! 

: .. ··· 

~----> 
Managing Attorney 
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.. .-er , .. 'or. ac en o · . .-
:. thi{Departmentnotlce re·qmrenients in S~ctlciif C.<ahove; Thedffir'Wiil·proVide.the 

· _ u:llfon wnh:f'11.rrty·f3o)'Ihlefid'if"liaY8'notice nnor-to inovi:Ilg-a Department from··-· 
· · Attac1nll:en:f:A:1t0.:B;.:ti-~tvice-$~isa.::'EVer'f":crfy:·nef>amn~ni§liail.1>~1isteiI on either 

. -. 'AHacfuii~iit-A'of:;:AttitchihenfB. · ~---. · ·-. ..... _,:. ·:· .. ,_· :;;;·-:- · ·· · · 
··.:· ;·. ::: · .. · 

enfan.:·b~~met~b···:· roVidiii' 
· .. :I . et.a:pfi.Vite~'f.o:Oll1''0F·a]ioftiofr.'5fa:rooill'With<sulfitienf di.Stance frorii'otiier 
. actlV:itles iii the room to limit a:Isrnptioll':-Tli"-D'~paiiriient responsible for .. schedUling 
tiie"NEO ·shaU be responslofo for iifoiridiiig.Urilon jjresentatloiti'o:iitlie ageiida:The · 

. U.iiion's jjrese:lltati6n'shaiI ·t.ccur prlor . .to·aii.17:-.i:ll~al-breaki;:ilna.:-W:lirnot be cC:.Il'Cilicted 
... arrrn.·g -~Fsclie<iUJed brefildlliik:one liYM tlie· unlon?.s r.~j}reseiifatlV.es m.~ybe i ..... · 

Umon ·fuember, 'desigriated by the.Unioh'; ;Sucn.:iiiemher(s}shhllbe idea.Seit to attend 
filider the terms an:a ·co:lldltion:s"meci:fied.iri·::-the.Motf'Ifnot other.Wi~e-ptovided for . . . . . . 
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The following Departments ~hall mamfairi. e:iisting Union orientation arrangements: 
Departriie:iit ofEmetgeiicy Management: Shenfi"s Department: an'd Police · 
Depar¥-en~... ·· · · · · · · · · 

'Tlie 3i1 ~~¥t~~!~·.se~ie~0&i)i:-c~~t~r shall mamt~fu exisfuig p~ilttl~~ ~th. ~~it·~~t 
·:to umc>ii·a-cies-S-t0'311 ·c.istomer Sei-vice Agent-Training ... :-.. · · · · ... '."· ::-._ 

--,.......,,--<---,.........,__._. .. "·. :~ ~::.... ' -

H . .UDi~n brl~~fa~o~-~~~;eJ~~~~~s::t~e uJon··~ci-ees::.fo ·Jhri~· its ·pr~~~hfa~on t~:=~~ ... .-· 
. geii.eraFilitriJducti6ii~:f6':ifs organ:i.Zatlo'fL histOcy/by.'..faws; and·ben'efiii· bf.:- . ; . . .. 
. ·niembershiri>Tlie1Union '.a'j,-ees nof th eiigagidn ·caifrpaigllirig on'.'l:iHialf of.an : ... , , . 

: ~'mdiViduaitlili.1ifug'for )?ublic:e1~ded "office- arid·ballofiiie·a:s=i:ITe~f chfrnig flle·:NEO; or 
,., .. ,. .. ...... .... .. . . . . . ei-ed he· onii. enetal d:i.Scii"sion·'.ifii'thiHi'e:defits of 

~~~~~~iii~)~·::- .. ~.- --~~~/.;·i~- .'._·,~.~:'. '·;"~_::_ -:: . > ":· _:::,.::· < .. : : .. ,.:'._·> :._ ..... _::_:·_;·~_\_}:_--.::(: -~~- -~~ .-.. 
. ~ ~ ••• ·'.::::::·~ .. ~:-.·~:·~~ •. tft~~ • • •• 

rn. na.ta·i>~oVisiOD:s' · ... : ·"' · ..... ,," .. , " ;·~· _:.:'f -.:> · ,. ;; .... _:.;--:~·: · 

s~~je~t·'t~: the llriTitino~ ;:hJi~lri:ld ·h. CA ·G~ve~{h~~i'd~:a·~ ~~~~~~ .. ~5~8; -~~-~- ~i~ . 
. shall provide th·e ·U:Dioit.-wiithiifrequfred infomation on :n~wiy~hil-ed .eiri.riloyees iO 't:h'e 
.extent it:is ,niade availabfo't<H:iie ·city: Tu ·addition;" Within. teii ti o} bli~fuess·:·aa:vs· of the· 
coiidusfon"·of'eacb. N'Ett~thtCliy-.a{irees· to proVidetlie.lJnfotl'With }l:staiid.-atofr~:~.~--·, 
report confairiing a J.lSf i)f.~mpfoy~es;iiidudmg'cla~sifidtion:tfode ana'.::airufoii~''who 

IV .. ~::·~~~::~·fOitf ;~~~~:t~dhch NEO .... ; ~··• C'; ;;i: •·;:::.: •. < .•. ·<·.·. ; 
l'h~·th~~~-;~k~~s-'t~.:~~ia· th~·:·t:ifr-~~~Iess i~r ·any disp~~~~.:~h~~-:ari;~\~e~ee;· ~he-· · 
UniOn~a~~·~iiynew eiilpIOyee"over application of~JiIS~#~~~enf:: ... ·. .: . : .' ... ::)"·:-, ... 
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' .ATTJ\ l"'ffl\!llLl\IT R. 

. Airnort . . Mlini~foal TransDottatlon Agertcv 
.· ·Depal-tinent of Emergency Mana.gement :Public Utilities· Commis'siOn : ' 

. · Dep'artmeri.f of Public Health . . :.' : . Refreaticiii:'-&,":ParkS· Depirtment ·. 
San-:FraD:cis·c-c1 Piibli~ Worki · Police fietj_a~nt fN?~SwoTI:i) 
:unman serrlces Xgency~:.-c----~~ --------- -
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN·FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calv111o, 

In accordance with.Ordinance 92-94; I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments . 

. If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~ {~~eld~ · 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETI PLACE• ROOM 316 ~.SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 
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CCSF NEGOTIATIONS 2017 
·-

Public Employee Committee 

Date: November 30,.2017 

UN'IQl'T AC~Ji:§S ':f P N¥F EMJ>LQ~~~ PROQMM__ 

LPurpose 

The purpose of this agreement :is to memorialize the rights and obligations of the City ancJ. the 
Un~on in accordance with CA Government Code Sections 3555-3559, thr9ugh the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A The City shall provide the Union written.notice of, a.rid access to, new employee 
orientations (hereinafter NEOs) as set fo1th below. It is the City's policy ihat NEOs are 
mandatory for all newly-hired employees. It is the City's wtent that NEOs take place as 
promptly as possible after the first day of employment Within thirty (30) calendar days 
of the start bf employment,. newiy-hired employees will be scheduled to attend the rtex1: 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the. eventthat a newly-hired employee's regular sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adji.lstment to the employee's 
work schedule in order to accommodate this requireµ:ient. 

1n the event an emplqyee does not attend the NEO that the employee was schedufoci to 
attend, said employee wili be automatically enroiled to attend the next ava,ilable NEO. If 
the employee doe~ not attend the subseqilentiy scheduled 'NEO, the Union NEO 
Co.ordinator may contact the Departmental N'.BO coordinator to amm.ge a meeting with' 
the employee pmsuant to Section F .; below. 

B. Application: New employees include, but are not li.mited to, newly.;Iµred employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-J.?-eeded. 

C. Notice 

1 ~ Single Poirit of Contact: The Union agrees to provide the pty with a single point 
of contact (hereinafter, Union NEO Coo~dinator) and the City agrees to ptovic;l.e 
the Union With a sfo.gle poµi.t of cont:actfqr each Department (hereinafter, 
Depart~erttal NEO Coordmator), ·which W:lll be upqated by the City and the 
Union op. an as-needed foi.s!s. · · · 

2. · Notice ofSchedule: For a1iyNEO that takes place on a regular, recurring 
schedule~ the spon8oring Department shall be respoill:!ible for ~roy~ding annual 

Page1of10 
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Employee Relations 
City and County of San Francisco 
Depal):ment of Human Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinatpr. This ryquirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with irif01mation regarding employment status, 
rights, benefits, duties; responsibilities, or any ot;her employment-related matters. 

3. Notice ofEni·ollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying informatioi1 inoludirtg, but not limited to; classification and 
department. Si:x: months from enactment, in the event the City is µpable to provide · 
classifipation and depaiiment infotmation in the NQtice ofEnrolhn~n:t, tlie Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Depa1iment sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Department will make best efforts to notify the Union 
NEO Coordinator. of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B wiH conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
·versa. Every City Department shall he listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new erriploye.es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thitiy (30) minutes: The right of the · 
Union ta· meet with newly-hired employees is limited to only those employees wh9se 
classifications fall within tl}e Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. Thi;> 
req11irement can be met by providing either a private room or a portion of a room with 
suffioierit distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur prior to any meal · 
break, and will not be conducted dru;ing a scheduled break time. 011e {I) ofthe Union's 
representatives may be a Union member designated by the Uni01~. Such member(s) shall 

. . 
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CCSF NEGOTIAT./ONS 2017 

Public Employee Committee 

be released to attend under the terms and conditions specified in the MOU. If not 
othenvise provided for in th,e MOU, the Union may request release of a Union-designated 
... ~ r:u~.'b,=,.._+._..,..-Af:,....,-._ .... .r.Lt'f..,..,_l\.IC':Q_n!'"'.1,.. .......... <'"-+~ .......... ---r.t..,...1J-'!"" ..... :;.._k:,.,.-~--.-..-. .... ~"'.'~-·~ 1-o-1 ..... :r-"~ .. ;+~l-.-..-..1-_A. _· C1 .... : ~--- - ---~--~-
'-'~~'''"'~-'- w u.~•~uu. '-'''"' '''--''-'• -"'---'"''"'"';.. '-'-'''" ..;;.~ •''-''- ..,_ '-"'ii'"-~'-'~'-'-'J .,, ... .,,.._., ..... ._,....._._. 

request shall b~ ~de to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to lim:it its presentation to only 
those matters stated in Section H,, below. . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 

. contact the Departmental :(\IBO coordinator to schedule a mutµa:lly-agreeable fifteen (15) 
minute time slot for the Vnion to meet privately with the·new ~mployee(s). If the number 

. · of such identified employees is five (5) or more at a p!)rticular loc?tion, the Union NEO 
Coorc;!inator and Departmental NEO Coordinator will wq:rk together to schedule a 
muhJally agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shali be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re.lease of a Union­
designated inember as provided for in Section E., above. This alterrt.ate procedure shall 
also apply to any employee who has promoted ot tfansfened into the bargaining unit. 

1. The Uniol!- NEO Coordinator shall coordinate with the ne"\¥ .employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul_ed hours, which 

. shall not be during employee's break or meal period, for tb.e1Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall 11.ot be pr(!sent during said 
meeting. The Uni9n agrees to li.mit its.presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time calln.ot be accommodated, the Union NEO 
Coordinator and the Depaitmental NEO Coordim;1.tor shall work together to find a 
mutually agreeable time within ten (10) .business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exeqi.pt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F ., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Unfon NEO 
Co~r.dinator. and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, qua1terly, or other basis.· 

The following ))epa1tments shall main_tain existing Union orientatic:m arrangements: 
Depaitment of Emergency M;aµagement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its organization, history, by-laws, arid benefits of membership. The Union 
agrees not to engage in campaigning on behalf cif an individual running for ptl.blic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Su.bject to the limitations ~ontained in CA Government Code Section 3558, the City shall 
provide the Union with all required infor:ri:J.ation on newly-hired employees to the extent it 
is made available to the City. In addition; within ten.(10) business days of the conclusion of 
·each NEO, the City agi'ees to provide the Union with a stand-alone report c·ontaining a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to holcl the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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Adult Probation 
Arts Cqm,mission 

Asian Art Museum 
Airpmt Commission 
Board of Appeals 
Board of Supervisors 

. Office of Economic & Workforce 
Development 
California Academy of Sciences 
Child Supp01t Services 
Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commission 
Commission on the Status of Women 

Department of Building fus:Pection. 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 

Pages oflO 
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ATTACHMENT A 

Department ofTechnology 
Distr~ct Attorney's Office 

'. ·Ethics Commission . 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 
Health Service System 
Hijtnan Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayoi"s Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 

Port of San Francisco 
Public Defehd,er' s ·Office 
Rent Arbitration Board, 
SF Children and Families Commission 
SF Bmploy!i!e's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managi?ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transp01tation Agency 
Public .Utilities Comml.ssion . 
Recreation & Pai;ks Department· 
Police Depa1tment (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

116-f!f 1 

Osha Ash.worth. IBEW Local 6 Da.te Carol fsen . Date 
Employee Relations Director 

ll /2t/i7 

Alex Tonisson, IFPTE Local 21 Date 

L. 1rhef:t. 
David Canham, SEIU Local 102i /Date 

~· 11/i:"i"(n 
~t, SEIU Local l021 Date 
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Katy Lundgren Date 
Con.uuittee of Interns and Residents, SEID 

Eric Williams Date 
TV/U, Local 250-A (Jvfulti U.Q.f t) 

'--) /£t&1LLl f) J(L-f;~i~-1 11bA/rr 
Nichelle Flentroy Date 
Transport Workers Union, Local 200 

~~~--a'lo2!tg 
J Lenny .• 1~ 
D.lstrict Attorney !uvestigato:r.s' 
Ass9ciation 

NCCRC, Carpenters Union, Local 22 
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'l . , .. I 

. \ .. /\ (~-.\ /I 
i . \ :/ ! 

Lfncta Shipl~y ·Date 
Building Inspe~tors Association 

4ltkt(!i~-W/~11 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWtJ, Local 250-A (Auto Service Workers) 

·~ 1i.j-ljq 
·-··· - . . .... ·--· ·- ~ 11"--~ ---- -· -

Vince Courtney Date 
. LIUNA. Local 261 

~ '-l)..__ '" 
--···- ---········· ···-

I~"'l.IT}' Mazzol:=i, Jr. · Date 
Ph.n:nb.::rs, I ,cc.al 3& 

Date 

Tony Tofani Date 

887 

C?Ipet, Linoleum & Soft Tile W oi:kers 
Local 12, District Com1cil 16 



FOR TIIB UNIONS 

_ lL _ -~-----///{:_~-- -. ---~~­
,~A?i-:4. //f_~~~ . 
~buson k<:41t-l S'hc,.-1lf!r.t1e 

t Masons UP!on Lo.cal 300 

Steve Ll,itge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

3 

Date 

r.J.o 11 
Date 

Date 

B?rtolomy Michael P1µ1toj~ . Date 
(Jl~ziers, Arch. Metal /ii; Gla~~ Work~rs 
Lo.cal 12, District Counej). 16 

Charlie Hernandez Date 
lronworkers, Local 317 

Ch~ster Murphy Date 
Plasterer$ and Shophands, l.Qcal 66 

~~K~\'-o~ 12-\2-9- I{ 
RlchardKoenig \) Date · 
Sbe~t Metal W~rkers;Local 104 

Daniel A Harrington 
Teamsters. Local 853 

Date 

• I 

--=--=--------ll---~'-S->I . ~L ~ I ~;1 'I /'l.7 
Sean Connolly Doug· Bias Date 
Municipal Attorneys' Association San Franc.isco City Workers United 
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Steve Crouch le 

Stationary Engineers. Loci:il 39 
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City Hall 

BOARD of SUPERVISORS 

ME M 0 R·A ND UM 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED- Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, . introduced by Acting Mayor Breed on 
January 9, 2017: · 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. · 

Please forward your analysis to me at the .Board of Supervisors, City Hall, Room 244, 1 
Dr: Carlton B. Goodlett Place, San Francisco; CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding M San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Acc~ss to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
t-'hysic1ans ami uent1sts (U mt17}T ______________________ _ 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers,. Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment ·No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044. [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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Tel. No. 554-5184 
Fax No. 554-5163 

. TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of . Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of. Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Fran6isco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - lntern.ational Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Unders~ndin~_ :_ !eamsters_,_ _ Lo~~I 856: 
Sup~-r'visffi~fRegistereciNursesJ ____ _ 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. ',_ -

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom; Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of th~eoard o e 1sors 

FROM: ~ Acting Mayor London Breed . - · 
RE: OHR MOU Amendment Or . es 
DATE: January 9, 2018 

., . 
' ~ .:. : ..... • .:_ f : : •. : 

8 0 .:\ ~~ ;~ C1 l:: ::; i_~;: ~~ !'~ ;·f: -~·: :~:· ~ .. : ::,. 
s /~ ~-i ~- ~~ , .... ~· ~ ::_.: i:; c ~~j 

. ~ ,; ... ~. .·· .......... . 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betwe~n the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the.2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum ·of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "UnioI:l 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1.to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 

· and the Union of American Phy~icians and Dentists (Unit 18), to implement a 

1 DR. CARL TON 8. GOODLEIT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employ~es" program. 

--- ----~ ------ ------
- Ordinance adopting and implementing Amendment No. 1 to the L.U14-L.U19 

Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. ·1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. . . · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to . 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" prngram. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and 'the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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. - · Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the ~014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a. 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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