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FILE NO. 180047 ORDINANC[ . ~O. 

1 [Memorandum of Understanding - Laborers International Union, Local 261] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2014-2019 

_4_ _ Memorand_um_ofJlnderstanding_betwe_e.n.tb_eCity and County__o_f_San.Erancis_co and the _ 

5 Laborers International Union, Local 261, to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }/ew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Laborers International Union, Local 261, to implement a "Union Access 

16 to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180047. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. · 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enac~ment. 

24 Enactment occurs when the .Mayor signs the ordinance, the Mayor returns the ordinance 
-

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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24 

25 

Supervisors overrides the Mayor's veto of the ordinance .. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:!~· 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238908.docx 

Acting Mayor Breed 
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• D. 

·; .. ...-:... 

APPROVED AS TO FORM: 

Daty: . . l /'( £r . · · 
~,.;··'·. 
t~,-

'',.· :: . .. ;; : .· 

Chief Labor Attof:11ey; 

!·' ... 

Page 1 of7 1/8/2018 

902 



. :.·. ........ 
::.·· 

.... 

APPENDIXD · 
. . : .. ·. 

".:' - -

uNrON ACCESS to NEW EMPLOYEES PROGRAM 
... 

.. ,\. ·. . . : .. ,~ 

. I. Purpose. · ....... . . ; :,.: .. 

·.:.. 

'•... ·: 

·.The purnose of this agieement is to ni.ein~rialize. the. rlghts ancl obligations· of the CifV. anci· .. ' :. 
· .. the Union in: accordance:With CA Government.Code Sections 3555.:.3559~ through the •· · · .. 

creation of a "smgle;; Citfwide Union Access0to N ew,.Employees Program applicable to: all 
Citf:Ai~ncies and:aif€itYEillployeeUniOiis.·· .. · · ., .. . . . ' . . . .; . :· 

· .• ! ... ·:::::· .: .·' 

··:: ... 

A., Th~-City shall-prov:lde·the Union written notice· of,• ~md access. fo:; new employee .. • . . 
·orientations ftieremafter NEOs) as set 'fOFtli"below. rriS flieCRfr.sµOiieytllliTNEOs·::~--··-··-. -.--7-· 

-··-···--- ---·-·- --- ·-·-- .. - are:manaatoryioraU1iewlY:liir-ed~IOvees.· rnsthe Ci"ty'sm.tenrtlrat-:-NE-OS-taktF· ···:_:_ -·' -.. :·:-:~ 
place· as ptoii:mtly as possibkafter the fiist day of emplovmerit. Withifr.thirj:jU30) . . . , :·.· 
calendar days ofthe start of emplovment, riewly-'hfred employees· Will.be scheduled ;· 
tO attend the next avail.ab re: NE(}.NEOs shall be scheduied durillg an employee's·: 
regularlv scheduled~ paid.tiriie •. In the-event that a newiy:.hired enmlovee's 'reg:ufar. 
schedulejs- outside of a scliedllled NEO, the Department inay miike-a one.. time • , 

·.adfustinenf tht:h~<empfoyee'~fwork schedhl~ -fu"oidet to acconimodate thlS .: .· 
·. re(Jufrenienb;':·· .... :.·.. ·;·:, , _'_· ,.,:·.:_· .,_:-_. -

.f·. ·; 

.: rn:tb'e\~v~~f ::11 e~piovee does. not ·attend the-NEb· t~~~ t~e empl~tee ~as"sch.edUied 
. fo, atforid;- s:i:ici employee·will be automaticallyen:rnlled-io.atten&the next available 
NEO .. If the. em:pfoyee does ·not attend the· fobsequently scheduled NEO. the.Union 

. NEff Coordiriatot:may contact the' DepartmentaJNEO coordinator tcfarraiige a:, 
·nteetfrig'WitlitneempIOyee-:-pu.rsua:Ilno S-e~tioii F.; b'elci'w"/, · '" --~. -- - ·> -~, · -- . -· : , · :. = · 

.~-." .. :,·.·:. .•.• .:.-:·::: ~-=:-: ·.· ~·i~ ... -· ~-......... ···.-·-···~ .... - ....... -- .-.- ..... ·,·~~--·~·; ... :~··::-~ . ·.·~·:·-.- ··-~· .. ,,.:._ - : : :i:."·· -· .• --· 

_:_ .. _· ----'----·· 

. . Br-Ariplicationz_cNew:~mpl~vees inciucie. b~t ar~.not. lliiiit~d. tri;=newly~b.i~~d.e~pl<Jy~es , 
whose positions are permanent. temporary. fuU-time. part-fu:iie. per diem, seasonali 
·J5roV:iSi0naI;or:as.:.needed~---- ··-·· --- - ·- , ·---·-···· ·--- ·-·-·-

C. Notice 

1.. 

., 
: ': . .. . 

. Single Point of Conta~t: The Uni~n:agreeS:to pro-ride th~Clfy with a singl~.: · . 

. poinf ofc-ontacf Chereinafter; Union NEO Coordinafor) and the City agrees 
. to nroViae the Union witlf a Sin!!le no:i:i:tt of"contacf:for "each Del:iartme:iiL 

· fh'ereinafte1.-;-:DepartmentalNEO Coordinator); which-will'b'e'updated: bv the·· · 
Cfrv and the Union on aii. .. as-U:eeileci"hasis: .'. :c.-. . .. . . 

. ~ . . . 
"• ....... ··- . 

2.. Notice o:f Sch.edule: For any NEO that takes place on a regular; recur:riilg 
-··-. __ ·----- __ :__ ._.:..:.. __ ---·--·_.schedUie,:..thespon:soring.D.epartnient:shaU baresponsible.fo.i:rirciridilig ·____ _ .... 

· .·· .c"'· ·, ··• ·'annuallioliceiO=tne.un::iOILFoiNEU~i=t:narate·n.ot=offerea=on-a=:re-gur:iE= -
.. : recurrinif schedUie, the sponsoriilg Department shall proVide no less than ten 

·:-. 

. ___ .. Eage2 of.1. 
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· .. ··.::. 
· .... 

.... · ........ · 

. : : ~ .... 

. ·.~;·~,? .. ~•a,··- ees .. .to' 'ro:Viae': 
. : ,. · ... :.:_:.;;\: ._.: .. :: li.fuited.tof tfas·sifiC'ation::;aiid?depa ·' .--·:.; ... ,. .. \:e-ve· <· :- ::· .... · ., ....... , .... , ·····._··,::.· .. ·· .. ,,..- .. ;.-· .. ;- .. · · .. -.· ...... :., 

. . .... ~·' ·iif'. ,· 

·.: 

. ~.:. 

. . 
.. ~ . 

,:' . . ·. : .. _;;,:··'Ur ... oskofill'eefui··,:and>coilie'·· iil-: .::over.-: .,dcteii ... _· _. .. , .. · .·-.... >· .... , >.'.'.'· ·_.'-'-··· ·ded ·· · 

: "·. 

...... 

.: J~ ·: •• ~:~._·?~· ·r_Iii?t~i~~.s~cti~ii:~{0:3~ · .. · · · · · · · ~-~~~{.· · ~ · · · .. .. . . . 

:.~~. ·.: ... 
. , ... _.- .. :·<of-~:iif:fa~t:mm:iit~·'chailges~:= oii1Joirdmii(i>f.llitl!Viciualefuj)foyee.s;:for·,..: ... 
. . . : '~drii.hiiStrafur~''jlli'tDos~· j§ .ex:~luded 1r6hl 'thlfri~tfo:e: r'eq-cdfeme:cir .. : ... ·. -.. . 

· · ;;: .• ::"'.'./:··,:{ · .. ·: ...... >= , •. ·>t·-:.···~iH;.+·'';::::: :t: ;··>, ;::;' .. :· -··· .... ':';' ::-:;\:/:'··;.:::·;\./·+<~{~-' .. :. . . · .. : . _ 
. D. CityWide and·,Depa:r.tm:entalNEOs: New employees_ in those Departments =identified 

:m'Attaciiment:A.shill:atfend::a;diyWfd~~N.E.oi·sptinsore'd:JiV;~tli~n·enai:tnient of:'·:···:· 
...... · .i, Iinriian,.·Res'Cilir~es'iTlikCit#ide·.NJto!~iliimhi.ke ·'niice::tbriiriiilluiir·on ·a -lli6nthiy - .:·· 
· ·· _. .. ·. -_· .. b'asis·. i>ei)ai1nients identlfied-inAttaclinfifo.tRWill~:dn1d.-iict ·:resn·eC.tlVe· Deparlm:eiitaI · 

· .. ;.:N:Eos).Ai.the;city;.~:-diS<!r'eiioD:;·neuartmenfs-.'liiiiv:fie'adde'd,ici·or:r~iilov·ea-rronr:: 
., '.:.; ... e'ither Attaciiment:A!~or1Atlathrii:eili\s;.F.iJi:.·'flie':.i'.itvWde:.NJtorDHR.Will.adhere to:' 
. .· f.;-tlie :nepartil=i~ni.notfoe .regiliements-tii·:S'~·ctio'iil-C:./ above;:Th'e 'eity:W:ffi lirclvi(fo the 

.. >Uirlon:With'·thifur:(30)'-caleiuiar'_.d~ysf·notice prior . .to moVillif a D~parlii:J.entJrom·:·. 
:. Attilchllieil:f.A:·t01Lhr'viC:evetsa.--EveiV'..:City)ien·arinient ~haitb€disted on efrlih:· 

.... 

R ~:i:E1~~2;~~:1:rr:~~Xt~~~~~t~1.i~1a~~~t 
0

(3~;··:: · · · 
miri.utes·to Iiieef:with represented :n'ew empfoyees who are present, unless· the 

.. ;·,<Umon's:-Meim)randmn .. of U:tiderstanding (MOID .provides~for more'.than thirty (30) 

': mlliutes/fh~· right ;tifth~ ·uiiiO:n:.'ti{meet With newly.:.hii-e.d ·eillnloyees· ls limlted to 
·. -. orilf those· .employe'es.#nos·e· das.sl:ficiitfoiis .fallwithm the Urifon~·s ··bar.gaillirig ·'unit. 
·:Thi cI-tv:shaWeriitir'e' j)ri:Vacy !of tiie .. uirioii~ s''orieiitatio:ll;· ·and..it.,shail. take place . 

. ·Witliolit..CitV·rei)rese:Utafuies nr~sefrf'.Thk reau:iremerit.can lie ;:nlefhy providmg 
either>a Dnvate'rooiri:':or a'portion ofa.·room'.~th Sufficient·distanc~·froin other· 
actlV-ities in the room to liniif diSrU:rition·. The.Department t~sponsible for sch.eduling 
the NEO shall be re8porisible for inciuding·Unfon pres~ntatiohs on· the· agenda.- The· 
Union's prE.isentation-shaU occur prior.-fo:'~ri_y ·meal"hreak.·a:nd will ·not be ·c'onducted 
· durillg a scheduled br~ak ,finie. One (1) · o':f the; Uilfo:ri' s repre8entatives. m~y be a 
Union member designated. by the Union. Such meri:tber(s) shaU.be released to attend 
under the tertns and conditions sped.fied in ·the MOU. If not otherwise provided for . . . . ~ . 
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·. ~· 

! : ·:.-. 

in the MOU the Union ma re uest release of a Union-desi ated member to 
...... 

tlie NEo:;· Release-time shall-not be li:ilreasoiiafil .. \Vitlilield: S~ici 're···uest:S' e • .. 
· niade to. the Employee Relatloiis Divisfon no less:than.three f3)busii:tess· days fu .... 

advaric£ of the schedufod.NEO: The Unfon agrees tolhriit its nresenfatioli to only . 
. . tliose matters.stated ill Section. H~. below./-~.·... · ~-

. :.: 

.· .. . ·.: 

F.·. Alte:r.llate:Procedures: In the-event the Union id~ntifies .. ci:lle or more new employees : .. : '.·: :: ·· ·. ·· 
who did not attend the. Uniofr;s presentation as described in Section:E;; above; ·the >; ,:::. · 
Unioirma:i C:ontacHhe DepartnleritatNEO- coordinator to schedule a mutually- . . 
agieea:bie fifiifeii}1$) minute tilne·:slot f6r. tlie~Unioii fo. m·e.ef pnvatelV.Witiftlie new: 

. ·. ::employee(s). If the number o:fsTicJiidentified empfoyees -is.five (5) or· more at a .. 
~ ;_.._;,:.'.,.~~-lw'-.., 1,;...;,:,_: . ..._: ;,::.,.. .•! ..1;1 ... _:.;T"T'-':~-· .. 'J..,ro·,h, ,0:,,_;~:.....:i.:.._:...~~.'.;,;,_;.;. . .;i' n..:-~:;..;,......'......,;.i,;,.1 _;xn;iC\- . . :- · .. 
l!al.' 1...1\.:.U'Ul..l' J.U\.'.:'1t..lO.ll,· I.UC t..Jll.lUll·.l .,~~·'-.:.-OU.I U.l:.ll41..UJ·· a.uU: .JJc;pa,1..J;J.l.J.Cllt..a..1. .l'.,.I!J'\J .. ·· ~ 

.· Coordiiiafor·Will work together: to schedUle ·a.mutually-agreeable th:ll1:y: (30) minute · ·· 
time siot fobthepnvate-meefug• Orie (1) of the Union?.s representative·smay be a 

· · . . . · .. ·. · -~mon: memo er des1gnaffil.-bytlie.Umon, ·anilm:irnffinberslii°tll:-bereieased'lir-:-.:_ 
-- --~~----·--.--: -~--- --- --·:-itteild'u:ndwtifeterms ancL.Eondino:iis spec:lfiecl''httire..,..MOIT7Iiiiot~oth-eTWts-e~~ ---. 

provideci:forin the MOU•the Uiiioiimay ·request release ofa UnioiJ...'..desigpated 

·':· 

·:· .... 

. - .· ... :~· .-. 

- meinber as pro:Vided for in Section E.~ above: This alternate procedure shall also 
apply to· any employee who· has promoted- or transferred. into the· baFgaining unit. 

.... --· - --- -·· --- . ···-- - - ., ........ ·- .. :: .... -· '" ·. ·.·- :·- ··:·.:-- -- . ·:·-·-· ..... - - .. . . .. . . . . ... -· .. . 

1. .·±Ii-~ ullid~'kEo·c~o~dh;ato~sh·aiic~o;~fu~~e ~th th~ new ·employe~(s) . 
. . ·_·. ·. ·. i-ef€rerreea ·m·~the .... ureeedillg·psragr.ap&·aiiCf~tiie n~ijar.traentiLi.-NEo~;· ._ .-... 

. · .. ·eo6rdiliat61h:o:'. .. chedlile i{:tifieeii:h5:)lniiiiite'm'eetiiu!~duririg norillally 
: - sch'edhled hou:ris,':which shall-notfr~:durmg er!rpfoyee~s.lireak or mealperiod, 

. . . - fo'r the·.uirlon r-epre~entati.Ve(s) to.·· meet prlVatelyWith; ancf provide,fuaterials. 
. . . _: and' illiiirinanon fo~ the ·new ~mriloyee(s)l '.City representatives shill not be-. 

- pre8erit-drirlng.saidii:ieet:iiig/:The Union-azj:ees to I:iinit its presentation to · 
. · oiily those· matters sfated.fu Section -H:+ below.:~· -: . ·• '.. :. : . -

... : .. '.....:..--. ___ i .. : .. : ... . ..:.··:- .. ;·. ~ -:·· -~·- .. :...: .---:-: .... .,.. :·.:::;... .. -::; !;:-'.. • ..,....,-.::::·: ..... ::·"f:-:--":_; --::.-·· .. :····--·7-·. :.... • ~.::=-:. -~ ::· _ _..,.-:-:::- . -~ .:.. ...-- . - . 
. .. -. . . . . . . . . .~ . ~ : 

· -" ,_, -2 .. · ·-. ·· ·In the-:evenHhe p·roposed tim:e: cannot iufaccommodated~7the'1:J:riioh: NEO 
: Chordfuator_ a:fid.the_D.eparinle:Iltal'NEO Coordiii:itoishaiLworlr_ together to 
find· a mutually agreeable time"withm-ten (1()) business days of the Union's 
request~": -- ---- -.-- ~ ,_ ...... ,- . ..:,;;.:"-· -- .. ' . - - ,,_ :--., --

-· . ·- .. .:. ~ .. 

----·-,--·-· ---:-,·---3~-- . Depactn:ient:of Eledfon:s·:~ Any Iie.w enipfoyee ofi.the Deoarlmenf of Eiectio~s~- - -" "-: -

-who i.s.°dassified· asTemporarv Eiemnt (Category-16)~ whose: duration. of· 
. appofufiiienfis:one (1) payperiodofless. and works oii an·as:.neededwork 

· -scheilulffwill receive·writlen-mateiials p:i:ovided by the Unfon iii lieu: of 
· _ ·attendilli:(a-cifvW:iffe' or Deuaft:mentalNEo~-anriVate meetifodVitli the··. 

· · --- -Urifo:ll--as· provided·for fu-Section" F-;.-above.-or a-Periodic-Uhlo1i-Orfi:3:.ntation:.:. .•,. 

as-proVided for- in Section G., ffelow~~ ·- ;- . - ·. -- -- < · '"-. ·. 

c;· Pro~ess f~;j~~J~~~ -uko-~~ ori~~~~tio~1; By;ufual agf~e~-~nt;th~-~lii~~NEO 
. ____ _ ______ ---· ----·--~Coordinator arid tlie Departm.entarNEb Coordinator may s·~h.~dufo nedodic thirty 
· -· , · ~ -·'(30fmmute:Un:Ion.-onentitions":Pl!riodreUfffOifOrientations--mafbE.seheduie'tl'on an· · - -· "---'· ·-

every-other..:m:onth·;· quarteily, or other basis, - - . - . . 

__ ____ . _ __ _ ____ P.agl)_4 of_ 7. . _. _ ----------··-- .. 1/8/20U..: _ 
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The f~lloWing D~partin~nt~ shallfuainf~n·existing Union orientation arrangements: 
··,_;, Departmimt of Elilergeiicy Management: Sheriff's Department:··and Police . ·-

. Denartrll.ent · · · .,.- ·.--: · ·. · ' · · · · · · ... · . ",. : .. · " · 

., . ~;e -~ii\i~t~~~~·:s~~t:~· b~itb'~,t~~· s~~ll ni~~~afu eiL~· ~~ac~~~ ~~~: te~p~~t ... · 
·. · t_o"trnio~ ac·t-ess· t?'-~i!~~c;~~t~iii.~f. s~i;i~C. ~~e~t !~#~~g~ ·~:: _. · -~~·-<:L~:S-~:f'~ .. :-: ··, .. 

iI. ti~i~ri·ori~~~~~~,:;·~~~~:~~~~·~:=·-'ii·~:~~~~ ~~~-~~-t~ ~it.its n;~~-~~tatiori to··~ 
· · :· geii~fa1 ··m:tro,Ciuctlrin io1 •• ihi'.'organiz~tiori;Jiistori:·1Jy~Iaws; an'd benefit~· of.;.::·. · :;: . • -;. ~ · 

. inembership; ·-tiie-·tJ:tiioii·:agreis:not--tlf.engage in cam1laiglling. o:i(behalf:ot\'m .· .... : __ -_,_ .:_. . 
· illilivi<l-u=a1 rlliiiii1i'g ro·r."-1i'1i6ifo .. e1~eted.- offic-e: ail ii banofill~aS'ures·<l.-iinD.!dhe NEO. oi: 
· other. to.P:lcs»tha'fwoutd·tJfi' co:risiderecfireyo:rili 'genera! d1scus.sio:ll ·oii .. tli·e-bene"tits ·fir . · 

IlL D::!:~;?~;~;,:",,:;;:j\!i)~t~: .•. ~. ';'·•~ ;~;''. :,:';'..:,;; ·!·"i:'•;~;if '•2:,"·::'~}·· · .. · . . . . . 
Subfoct toAhe·-liiliitations confaiired-ni' CA Government CodeSe<!tion~3558tthei-City:-_. 
shalf provide the.:Uiiioil -With all r~quired inf ormatiori ·on.· ilewly:.Jllied .. ~mployees' :to-'fhe 
eitent ids· made available tti·tiie Ciff ·:in· addition; Within ten.'{10)" business. davs 'of tlie 
c&nC!iisi6ii o:t :e'fich '.NEo:· tile Cftf agfees'·to nroVide the uD.io:ii.'1\Tith a .s'tand;;a:16ni(~ ... ' :~ .. · 
re1fort,coritaii:llng ·a ·JiSf M ernplOy~es/mcbidiiig ·cla"S'§ificatioii. code and :a~ioii.\~·iiti .. 
we:re·scheduled.fo~·-butdid ll'ot attend:eachNEO~: :·' '.:::·· ': ... ::.:·· ... · -" ;:;-·:·. !°''-·'> ,.-.. ,:>,-:;r: :.~:- f¥ · 

':.- .:,.. . --.-·: .. ',~ . . ::.. ·-:":.:::.f ..•. :•.,.~ ·, - - - ., .. x,/.-. .-.:·:,:. ,_ . .-,<.::_; .. ;(.; __ .. ::·:··:~·~:·.· .. 
IV. Hold R~rfut~~s :_; :;:::~->~~-:}·:>~ i:.:~;{~\_] ':~:;·_:-::e:: :.'. ·:._ · ·.' · .-:·:-_,,;.- ::,: .. ; ·i · · ·. _":::\:: · ·_; ::- :_ ... 

The uiri~~:-~k-ee; i~}~~I~:~,~- ~i~ ~~~~ess for any d~p~{~~~.~~at ~ris-~be~~e~ the 
Union and any new 'empioyee o'Ver. app°Iication of thls Agfeement: -~:,; : ........ · .... _· . ·_ . _, 

" .. ;. :.· . ::: ~. " . : ,• . . • r~· : • .:·:·~ _:', 
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,•,: 

Adult Probation 
Aris CommissiO:Il · 
Asian Art Mti.s~um . 

. Airport CommiSsion 
B~oard. of Appeals, ... 

· ·_Board ofSupe~sors•.': • . ·· 
· offiteiofltconbmi<t& w6riaorce 
Development·: \ ·. · " 

. ·.ATTACHMENT A 

Department of Te_chno_~ogy
. District-Atti:miey's Office·· ·· 
Ethics Commission · 

. Ffue·Arts Musemiv·.:: 

. ,! 

· .· .. Frre D~parlm.ent ®bn~Swo~n) , . 
Gen~ral Servi~es Agency : : 
:Heiiiil!s-er.YI~~,sfstelli·· -· · · 

··: 

.··.···: : . 

·,· ... ·· . 

.· .. 

• •. I ' 

.· .. · ... 
"·. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 
\ 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation.process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 
amendments . 

. If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~ (-~~eldt-
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budg_et & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETI PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415-554-7500 • FAX 415-554-7466 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

Date: November 30, _2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

The purpose of this agr~!!ment 1s to memorialize the rights and obligations of the City and the 
Un~on in accor<~ance with CA Government Code Sections 3555-3559, through the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

IT. Notke and Access 

A The City shall provide the Union written.notice of, and access to, new employee 
orientatioris (hereinafter NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's iritent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start ·of employment.. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regul~ly scheduled, paid 
time. In the event that a newly-hired employee's regqlar sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require)nent. 

fu the event an emplqyee does not attend the l'ffio that the eI)lployee was scheduled to 
attend, said employee wili be automatically enroiled to attend the next available NEO. If 
the employee doe~ not attend the subseg:Uentiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to an·ange a meeting with' 
the employee pilrsuant to Section F:, below. 

B. Application: New employees include, but ~e not li.mited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

I. Single Poirit of Contact The Union agrees to provide the (:ity with .a single point 
cif contact (hereinafter, Union NEO Coordinator) and the City agrees to ptovi\}e 
the Umon with a sirigle pomt of contactfqr each Department (herein.after, 
Departn:i,ental NEO Coordmator), ·which will be updated by the City and the 
Union o:o. an as-needed basis. · · 

2. Notice of Schedule: For aiiy NEO that tal,<.es place on a regular, recurring 
schedule, the sponsoring Department shall be responsibl~ for ~roy~cj.ing annual 
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notice to the Union. For NEOs that are not offered on a regular, recu1Ting 
schedi,Ile, the sponsoring Department shall provide no less than-ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shaH apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice ofEm-ollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying informatio11 including, but not Umited to; classification and . 

. department. Si!( months from enactment, in the event the City is unable to provide 
classification and depattment information in the Nptice ofEnrollrm~nt, tl).e Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notic;e ofEnrollinent. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb tal<lng place. The Departinent will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Department~ identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall he listed on either Attachment A or Attaclunent B. 

E. Access and Presentation: At all NEOs, the 1.Jnion shall be afforded thirty (30) minutes to 
meet with represented new ·ernploye.es who are present, unless the Union's Memorandum 
of Understanding (MOU) proyides for mwe than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Ul).ion's bargaining unit. The City shall ensure pi;iva,cy for 
the Union's orientation, and it shall take place without City representatives present. This 
reql1irement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur prio~· to any meal 
break, and >Vill not be conducted dm;ing a scheduled break time. Orte (1) oftb.e Union's 
representatives may be a Union member designated by the Union. Such metnber(s) shall . . 
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be released to attend under the terms and conditions specified in the MOU. If not 
othern1se provided for in the MOU, the Union may request release of a Union-designated 

_,,,,;P+nhi>1'--fA-l'lttP.ni!-thP.-Nl2Cl-- R-P.IPl'l<lE>· ti-mFLdo<ill-nl'lt-hP.-HnrE>l'l<:Anl'lh lv-\.mthhE>li+ · ~"'iii -------- - -- -·--------------· --------- ---- ---·-·- ---- - ----··-·-··"·--,,; ·-----" ----0 ---
request shall b~ m1:1de to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in SectioJJ H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Unio11 may 
contact the Depa1tinental NEO coordinator to schedul~ a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the neW employee(s). If the number 

· of ~uch identified employees is five (5) or more at a piITTicular. loc?-tion, the Union NEO 
Coor<;linator and Departmental NEO Coordinator will work together to schedule a 
mutqally agreeable thirty (30) minute time slot for the priv11,te meeti,ng. One (I) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be releas·ed to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may i"equest release of a Union
designated member as provided for in Section E., above, This altern.ate procedure shall 
also apply to any employee who has promoted ot transferred into the bargaining unit. · 

I. The UnioJ!. NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding pan:1.graph and the Departmental NEO Coordinator to 
schedule a fifteen (15) mii:tute meeting during normally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during E?aid 
meeting. The Un19n agrees tci li):nit its.presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cannot be accommodated, the Union N'EO 
Coordii:tator and the Departmental NEO Coordinlj.for shall work together to find a 
mutually agreeable time within ten (I 0) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exe:q-ipt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Uri.ion NEO 
Co~~dinator and the Departmental 'N:Eo Coordinator may scheduie periodic thirty (30) 

Page3 bf.10 

912 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

m.inute Union orientations. Periodic Union orientations may be scheduled on an every
other-month, quarterly, or other basis . 

. The following Depattments shall main.tain existing Union orientation arrangements: 
Depaitment of Emergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. · 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its organization, history, by-laws, and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union meinbership. 

Ili. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City sha:ll 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion of 
each N'EO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of employees, including class1fication code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Uniori agrees to hold the City harmless for any di~putes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Cqmmjssion 

Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 

California Academy of Sciences 
Child Support Services 
Children, Youth and Their Families 
City Attorney's Office 
City Plar')iiing Department 
Civil Service Commission 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness 
Department of Hu.man Resources 

Department of Police Accountability 

Pages oflO 

Department of Technology 
Distri_ct Attorney's Office 

: Ethics Commission . 

Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Ag~ncy 
Health Service System 
f..i:t:iman Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Board 
SF Children and Families Commission 
SF ;Employee's Retirement System 
War Memorial & Performing Arts 

914 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

ATTACHMENT B 

Ahpo1t 
Department of Emergency Managvment 

. Department of Public Health 
· San Francisco Public Works 

Human Services Agency 

Page 6 of10 

Municipal Transpo1tation Agency 
Public Ptilities Commission , 
Recreation & Parks Department 
Police Depaitment (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

.,C,. - - ~ --- ------ - - ----- - ---·- -

/' p?/ . 
~ .M--- 116-irf 1 

Osha. Asl~worth, IBEW Local 6 D~te Carol [sen Date 
Employee Relations Director 

JI /2t/17 

Alex Tonisson, IFPTE Local 21 . Date 

Davjd Canham, SHIU Local 102 i 

1\ /z"l In 
Date 
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FOR THE UNIONS 

~JM1df AfJ. . 1 2/2/1 7 ··~· 

· cr:::n:tl~ Dat~ -
Teamsters, Local 856 

Katy Lundgren Date 
Corum.ittee of Interns and Residents, SEID 

El'ic Williams · Date 
T\\ltJ, Local 250-A (t\folti Ul;lit) 

'--J / {f, &dl'l {) J{ L-{-1-~ · :,y I dzc-1 i r:/" 
I . . 

Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

~~~--01/-02('6 
1.enn.y D te 

D.istrict Attorney luvestigatOI~' 
Ass.9ciati<m 

NCCRC, Carpenters Union, Local 22 
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··f 1 

L\i'ida Shipl~y . -Date 
Building Inspe.ctors Association 

411MG(~-/tt/;on 
Mlchael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local 250-A (Auto Servi~e Workers) 

~ __ i_::l~.J.11 
Vince Courtney 
LIUNA, Local 261 

Date 

\ 1. -l. ~- \ 1 

Date 

Date 

Tony Tofani Date 
Ca1pet, Linoleum & Soft Tile Worker.s 
Locf!l 12, District Cmmcil 16 
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SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 
. Municipal Attorneys' Association 

·Page9Ml0 

Date 

Date 

Date 

CCSF NEGOTiA TJONS 2017 
.. 

Puf::llic ~mploye_e Committee 

:i;J~olomy rVIicP.ael P~toj:;i Date 
Gl<!ziei:s, Arch. Metal ~ Gla~~ Wo~~rs 
Local 12, District Councij. i6 

Charlie Hernandez 
Ironworkers, Local 317 

Date 

Chester Murphy Date 
Plasterer$ and Shophands, LQcal 66 · 

~~~~~"\ 12-)1_rtj11-
RichardKoenig. \J Date 
She~t Metal W~rkers,°Local 104 

Daniel A Harrington · 
Teamsters, Local 853 

Date 

i. / 
I~/ 'f / l7 

Doug· Bias Date 
San Franc.isco City Workers United 

January 2. 2018 
Date 

Teamster~, Local 856 (Supervising Rl~s) 

~- .. 

. ·,··.~ 
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Stationary Engineers, Loc1,1.IJ9 
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BOARDofSUPERVISORS San Francisco 94102-4689 
Tel. No. 554-5184 

TO: 

Fax No. 554-5163 
TDD/TTY No. 554-5227 

MEMORANDUM_ 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment' No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Att9rney Investigators' Association, to implement a "Union 
Access to New Employees" program. 

920 



BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and· implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local· 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

· Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum. of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum ·of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 

921 



BOARD of SUPERVISORS 

City Hall 

San Francisco 94102-4689 
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Fil~_!'!o._~_80040 ___ [Memor~ndu~_ o!___ Und~!_~tanding_ - Union of AITleri~a'! ___ --~--
Physicians and Dentists {Urllt 17JJ · · ~cc--cc-. -----'-' - -···- · 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No.180042 [Memorandum of Understanding - International· Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 

_program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding . - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to im.plement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
-------su-pervising Regisiereu Nursesj · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] _ 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memor<mdum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment . No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a· "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

... , __ _....A-"-K-~. 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: . OHR MOU Amendment Orrl'i·-~, 

.··-·- .. - : 

DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Arnendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of Sqn Francisco 
and the San Francisco District Attorney Investigators' AssoCiation, to implement 
a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

- ·Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding bet.Ween the City and County of San Francisco 
and the Teamsters. Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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- Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting an~ implementing Amendment No. 1 to the 2014-2019 
Memorandum of Unders_tanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Un.ion Access to New· 
Employees" program. · · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014.:.2019 
Memorandum of Understanding between the ·city and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 

· Aerospace Workers Machinists Automotive Trades District Lodge 190, t_o 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting· and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Franeisco 
and the United Association of Journeymen and Apprentices .of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 

· and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San. Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in· 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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