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FILE NO. 180048 ORDINANC[ :o. 

1 [Memorandum of Understanding - United Association of Journeymen and Apprentices of the 
Plumbing and Pipe Fitting Industry, Local No. 38] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2014-2019 

4 ____ Memorandum_oi_Unders_tandinq __ b_e_twe_enJ:he_CJty_and_C_ounty otSan Eranc.iscoand the 

5 United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting_ 

6 Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in striketlwough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019- Memorandum of Understanding ("MOU") between the CitY and County of 

15 San Francisco and the United Association of Journeymen and Apprentices of the Plumbing 

16 and Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New Employees" 

17 program. 

18 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

19 Supervisors in Board File No. 180048. 

20 

21 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

22 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

23 

24 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

25 Enactment occurs when the M_ayor signs the ordinance, the Mayor returns the ordinance 

Acting Mayor Breed 
BOARD OF SUPERVISORS · Page 1 
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25 

unsigned. or does not sign the ordinance within ten days of receiving it, or the Board of 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:/~ 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1 B00050\01238877.docx 

Acting Mayor Breed 
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.·: ... . . 
~ 1\lfF.l'\Till\!El\Yf' ·N uJ ___ _: _______ ·------ - . -- - - --- -- - -· ---------------- ------TO THE ·2014,:2019 MEMORANDUM OF UNDERSTANDING 

. · .. 

''.; ········~~-~~~~~~s-~~CJ~1;: ... ) ... 

. . : .· -. .. ~~p~~J?C¥\1!.9N.·O~JO~~l'f~ .. : ....... 
....... ; · ... ·APPRENTICES.'.OF·TBE P:LUMBJNG:AND PIPE· FITTING INDUSTRY . ·... . . 

. . . . ·; .. ._._._._'.:.~~:;·:::··. ~sr~<?t{.:~5j~~~t~.:;.i::~: ·:;,~ ·~8:~~~~R,:::~;.: : .. ~·'; .:::;i~:~·~.: ... : ,; "·::·~: ~'.:~~;:;.::;~;>.(,~·'· :···:'.·::~ c·~:.f ;~. ::_:.-~. · 
th~ .. p·artie~di~teJ:ly ·~g;t~e lo ·aiif~ild llie :rvi:d:h6!8.iidID:O..O:t:uri\1eis4mfJiilg to ~ad..A.J>p~ri.cliX"·B.~ · ·:: · 

.. .-.lJ'.nion Ace~$~: t~ .New :E~ployees.:;rr;;·~aJ:ri, ~:a~~~ 'App'.~~#,'~~b}~ct:t0·,~P~~ova( Bf t~~~:~~ · 
:.Frariqisco. Bo~d of Supemso.r:s. "AppendbC-.R i~ at4lched tcJ.:this Anien(4nent a.t!.Q-j.p.qpq>or~te4 by . . . refe~~nC;:e. . ..... : ,.,;, . . ... : ... . ,. . . . .. . . . :.- . . ... . :·:·,: .... ::: . ;··.<:·: .. ;:p.~·: · . 
. .... .. : :~· .. _:;< .. :-.:: .:/ .. ".·:'< .. ·;: .. :··· :· ;.:.:;.::.;;'i .. '.i:t: _;:;,-: .. ·\ ........ :'!'..•·~~/·:·; '>::·': .:,~),.:-.·.:._.\ ...... :::• :. _:·; . '.:::· ...... : .. -..:: .. : ........ . 
FOR THE CITY . .. ....... ,. ... «:. ' . . . "'"" ..... ' FOR Tiffi tJNio:Ns . . . '. ' ... ' . 

. · . . ·.::: .. :· • t ~ • ,... • • •• 

·: .. ·· ~. ·=-. 

: . 
~! •' .-•.. •• "r: 

· ~ ~·'.':, ;:~:;~;,.·~ .• :.; '.,;:,~:'·'· •::.~ :·:I;:;<:",-· '::1,i~?~.··1 '..:·:'.··· . 
Carol Isen" -. .. ,... :. ..... ': ·,, 
E~pipye6 R.efatio:Ils .:PJi~ct~~ '· 

•• • • -! .: • • '•: •• • •I 

..... ~-
: : ... : ·. . .. 

·.':'.·.::' ., :; .. ·~ 

·. : -~ ... ~ .... : . 

• t.• 

.·.· 

::·. · .. · .· 

~: : . 
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..... 

....... 
,·APPENDIX B ..... 

. .... 

UNION ACCESS TO NEW EMPLOYEES PROGRAM .... ·· ... :_ .. 
. . ··~··. 

I. Pmyose · .. : 

- ··.i. 

:. ; 

The· puroose· of this agreement is tci memorialize the rightS and obligations of the City' a~d :·' 
. : the.Union in accordan~e With CA Gov~rnment ·cod.e Sections 3555.:.3559. iI:lrciugh'tlie:· . · = . 

. creation of a smgle'; City-wide Union. Access to New Eniploye"es" Prof!ram. :ippiicable tCi :all .. :. : .. 
cifr Agencies. amf aUCifY Em:ployee:Unfons: · .. . ......... ".' · 

"' . . . . . ..... :~ ·: . " 
" : . . ·.·:: 

A .. The City shall provide the· Union written tiotice of .. and access to; new ~mployee'. . . . . 
---·-·-- · onenlafiOllslherelnafteFNEOsl as ·set rortfi:DelOW:.IfITTneClfy.?s. pOi1CV thatNEOC-.:--~~·-. -. -·--· 
· --·- ·· ··- · - ·· - · -·:-·are·manilatorvllirallnewiY-iiiredemployees.Ir:iStheCitY'S"mtenftliafNEOstaire:-:::: .. __ .. :' .. -:. --.: 

pface as promptly as' possible after the first day of emplovmenf Within thirty '(301 · " · 
calendar days of the start· Of employ'ment, newly-hired empfoyees Will be scheduled.: . 
to attend the. next availabIC'NEO: NEOs shall b.e scheduled· during. an eni:plov·ees: . : · 
regularly schedufod, p-aid ·ti:ille~ In the ev.ent tliat a :newly~fued. employee;.s regular 
schedule =is oufaide-ofa scheduled NEO. the:Denartment may make.·a one;-ti:llie .... 
adfostment to the emp~oyee's ~ork-sclledUlefu;o:rderfo 'aeeommodate·t:iiiS.:. :. 
requirement: ' ",C: :_ ;, . "· . : ·. , . " 

. · .. 

Iii. the, e~en:ra:n emp10yee do~s not ~ti~nci the N-Etrthat:the ·employee wa~ sch~ditled· 
: to-attend~ said employee-will be automatically, enrolled iO attend the ne:Xt available .. ' 
NEO~ Ifth'e employee does.not attend the subsequently scheduled.NEO;theUnion 
NEO Coordinafor'D:iay'contad the Deparfuiental NEO coordinator to ·arrange a: 

· ·meetiilgWitli tirn·-eniniovee pursuant to s-edion R::treiow. . ~- ·' ·:~'.', ... 
. : . ··:·-;. ~· • ; · •. : '=':·· : • :.. ., ..• ·.;··.....; ·: • ·: :·-.· : ; • _. • ;· .. .- · ·- . ; .. :_ :.: : • \: -7-"i :- ,;:?::~:.,;'-~ : ,,._-.;•.-:m-: ·.::·.-..:. ,_ -"-~'"'·' · ::·· :. :.:-· · -· ~-

B.: .Application:J~-ew. ~inployees. in db.de,_ but are notJullitedto .. newl¥-..,:int:ed :employees_ 
whose positions are permanent, temporary. full-time. part-tinle,- per die:in; seasonal, 
ptoViSio1frtJ.,-or-as,.;needed. · - · · 

---------·--·-----~~~ ------ ~~--,-'-~' -----
· C. Notice,. 

1. Single Point of Contact:: The Union ~~rees fo.proVide the Citrwith a sin~le 
: p.oint of contact <hereinafter; Union NEO CooT.dinator)' a:nd the .City agrees 
fo nroVide the UriioriWi.th'a siii!!le nomt-ofi~onta.'Cffor eacRDeriarimeiit. 

· <hereinafter;' Deparlmentai NEO Coordinator); which will be: updated by the· -
City anci the lJ nlon· on ·an.- as-needed basis: · ... 

..'i 

.. 2~ . . .. Notice: of Schedule: ·For 'any NEO that takes place on a·regiilar.- recurring . 
. __ . scliedufo. the_s.ponsori:iig_Denarlmeilt.Shalllfo_respoi:tsible fo:i::pro:vidiffg:·. · _:_ .. ~_ . 

'ii:nnuai=:.10ti"ITTl)'t:ne:umm:eFor."NEtfstlfaYafe'not·o-ffered:-o-i:11rregnia;, ::c.· ·:-'- ·_.

recuriing; .. schedule. the.sponsorfugl)epartrilent shall provide' no less than ten: . 

. . -· .. _ .. _. --- .. : .Page.2 of7_ .. __ .:_, ... ", ....... ___________ .. _.IL8L2.Q18 __ . 
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·. ·.: . . 

. . .. 
.. . ... ·· . 

.. .. 
. ·: -

_------=._ ___ ~----~--·~ --·-- • ~ riti1~k§bJf~~':i~"'~S~~Gtl~h:.~hail:S~ctldi~ br~~~i!;. t~\hr: ,... . . . ........ H 

·' : .:=·: ·.· Unfoii N:Ed·cb"6rdinafor;Thls:iequfremeri.t'.sI1an-aop1i(tciali··:NEos·ili·which · 
. · , . . · .. ;· . ."city .. :p~rs·c>·@ef.prorllie.,iiewiy:lili'~<i erirfjicryees iv.ith:mrormiitioii 'regarding , 

. ·.- ', e:rliployrti:ertf~tafus;· iights;· beiiefits{dntif;si fespob.sibilities:·:or'.·an)Ccfther · .. ' . 

- ~~ --~ 
. ,, , . . ·.·event .tJi~.'Cify1iS··uii:abie'.·to:::pf6Vide ·t:fas~lfi~itiii1f~nd·1deparlniehdiiformation . ·. · 

~- .. ,,. . :-:: .. ·.~''.°i~ni":o~1-e,:':!:~:~=-~!~~'.f.!n~~:!~JE~·~~~,'~%.~e~~~~:o~::~~~~-';._'.,::-.< . 
·· :·· · ,, · : .: ,: .. ~ ·:~'.'iiil'thiS:s"l~ctioiFil~f5:3.~N'Citi~·e1lf'Eiirlilii6."'ertL". 'aiffi:riee ·· . . .... , .... ,,_, .:. ~ · · · · ·· · · ,. · 
.. ·.. : , '~.; .: ;:· ·,_) ·.:';_;-sliilf iibt:h~;·siib'lecdo .the. iii:tnass~·:n·rot~aui.l:is:· ill. Govei:riilieiif=(~·oa~~secti~1{: · ' . 

. ·~.-...... ,.,. · · "'" ., , .. ·' ·· · ·· · · ;;· .· '' · ·:')'.o~a~;~~·'.fii.·::e.:.?.~ J-.·
1 
.. ~a'.~:c.:.:e·.·_.·:_ ··<._;_: .. ':~:·<· ·. 

~· i.-:·:.· !• • ·~: • •• , • -

.·:-. .. ·<< .:. =·"-.: ':Tiie'DeJiadfuell:t WiWiliake:li~st·e:ff"6rtsao:Jibti:fy>theitJJi.i61i!,NEo;co:6rciiiii:ito:f.· ·: -. . .- .. 

:·,~~-~~'.~ . 
D. CifyWide arid ·Deparliiteli.tfil.NEOs~ New enipfoyee.s ·in .thoseDepartinents identified 

.in:Attacllnfon.f:AT s'liaif att~1fdta\dtvfol'de'iNEO,-:s-p6D.sored' iif:tJi~:;j);epadnie:D.fof· ......... · . : 
"····. ·;,·B:llinaii :R~olir.ces/tiJ.iS'dtyWia~N:Eo:sh~iliak.~u1a:c~:a:r:riiiniiriulifoii.a'.1n'onth1y · 

.. 1,,.: .":;. ·,-.~basis~- D~partliierits. iaentifleii~hr:.Att:ic'.ti:hi~nt:B:"1Vill~~or1ducf resp~d.:fv'e· Dej}:irtmentai 
. . -::- · :-..:N.Eos;:· -At the·:·Cit:f! s· CiiSh-etltiit, ll.ej:)·artm.e:nts:·.:ii1."ai b~ ·a:iided1:tH~·or.1r.einoved. tr.hm. .. ' · .. 

··.#.'.·:·~'eithei'«AtfachnienfA-or··Atfacnment K··For-th:~·awWiae·NEofDBitWill adli'ere to 
:, .· · the··n:efiartllielit .. l:iotice .. r~q'iirr~iri~nts,iD.·Se~til>n~c~:;abo:Ye:)fhe;ci"wiWi1ri}roVide tli.e 

bni1):0.:With thm· (30) ·c:aieti·ci.a:t: ·days'.'·no.tic'e )?riot to -illo~n.g· a:··nej)arfuienflroin · 
Atfachnieri.Lt\'.'to B. otvi'ce'V.etsa~:Evefy.·City Depa:rtrii~nt sh·~iI ·be~lliie<l:oi{elther 

·~!;(~t-:~~:~ .. f:~~r- -~~~c0~2~.'.~:~"::;·::.:··.-~i;):~ ::;·x~'.\'::-.~x~·,:'_/::+;s.·:'.' ::;'.:; :··.:::·:':'.J..:··:.~.;:~'.·:~;:;:~)_ .. ·,::~: =·.;!~:::· . 

E. Access.and Presentation:.At·aII.NEOsithe UniOri.shall be affordedithirly.(30) 
minutes to meet with rei>reseiited."new eniployees who are present, uriiess-the 

··.-Uriion'~ Mefuorariduin ·or·un&ersfandiil:gfMom'.provides' fodnoh than thifu- (30) 
niillnte8~ The.right .of.the IJriihit-fo -.llieet '.WltJi,_-ri~W"ly-hlied employees· ·:LS 1h:iiited to 

.. , onIV"th<)se·eiririioye~s-.wh.ose:cliissififatli)ii8JaW#ithin·:the·um.irn~,i.;,.h~rgaiiling unit. 
Th~Cityishall:~iisiire .. J)riV'~icy::ro:r.tii~-'TJiiio:ll~S'Oi.i~D:tatio:n:.·ait<i.i{sb.:aiHakepiace 
Witholit·rnty:i-epresentatlV~$ n:r~eiifi·:·Tliis ·i·equrrement·can·be ·fuet.tiyzproViCiing 
.eitliC-r:·a:·nii:Vate:·=roolli·oi·a.·j)t>rtio'n <>r·3J·,:rooill:Wit~sU:ffi.Heni.diStancl:ff-Om. other 
activities in th·e .. room to "limit disniptio:h'. ··The Departritenf te8p·onsible,.for scheduling 
the NEO shan be responsible for i:riclnding Umchi presentations. on"the agenda. The 

' Uiiiori's presentation shaU-occur prior.·to·.any-meai,break and·:wiii ::0.ot:be conducted 
·. · durillg .a schedUied break-time~ One Cli :of th~;Umon's represeniatlveS, ni'a:y be a 

·5 Unfon member designated by'the Union. Such niember(S) shall be released to attend 
under the terms and conditions specified in the'.MOU. lfnot othe:rWise provided for . . . 

Page3 of7 1/8/2018 
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· .. :·:.: 

.. ·.· .. 

: "· .· ...... 

·in the .MOU; the Union may request.release of' 3: Union-designated member fo attend 
. 'the·Nit.o.::-:R.eie'ase·fuil~. shall iiot. be "aiireas6riably.w1tlillelii. Said" request shaifbe · 
·.mrufu_fo. the:Employee Relatfons. Div.iSiori no: less. th.~n three £3). business ·days iii · 
advance of the scheduled NEO. The· Union agrees· to. limit its presentation to only 
those matters stated in Section H .. beiow'. . · · · · 

-:5 . 

. F. Alternate Procedures: In the event the Union ·identifies one or more new employees_· : .· : ... : : :·: 
· who did not attend the;Unioti's piesenfation- as described in Section E:; above, tlie 

Union. mav contact the Departmental NEC) COO:Fdi:hafor to ·schedule. a mutually
agreeabie fitteen~fi$) mill-lite tliiie sfoftor·the"tJnioito m.eeipnvate1Y:Witli tli'e new• . 

. . " einpfoyee(s);. If. the· :immbet: of such identified empfoyees is five (5} or inore at a ... :·:" . ·, . 
. · -k~-:...--1~-.::..·.1-~~·;_.l..:.;..:,·-......:::;._,..;i..1.:.,:,.:-.y.T~ .. :;:.:.,--:.:.i\..Tli'O'·f:=1;.,..-,;;..o..;...l.!:..:......,..i.:....~,,._:,_...:t:·ri·,.....:.._A.~·A~·.1.....:l.:~T-IJ1A .. ·· .· ... 

-·. pi:1.1 tl\,;Uia:.1· .1uca.1...1unr t.nt:::· u.lllun-l. -,.c,,v bUUI umai.u1. uuo.: vt:::u'11. t:'JlltUL'1.t 1-,:.u.iv· .. · . 

.. ... ... :-., Coordinator Will work together-to schedule a mutually .agreeable thirty (30) minute..... . . . . · 
. .'time slot for the p:riv.ate riieeti:hg~ One cno.rthe Union's repre.seritatlves may lie: a .. · .. :·'= ... 
. Umon member des1gnateifbythe Umon. ana suchmenfbersllairlJ'e rel.eaSedto· ··.. ------· 

· ·--:-····---·· · - ~--·a:tten-dundei-tneterms andYortditions specified-mtne!VfOtJ~Ifnot~othenvi-se.----- ........ _ __ .. 
. · provided :for in the MOU. the Uirion.Diay request release of a Unio1t-designated .. 

·. · · meinber:a·s:m:o'Vided forin Section E.; ·above~.This'.alfotnate:procedur.e sllall also ... 
applv to any employee:wlio:has:promoted odransferred'-futo the bargaining unit:·:._ .. 

. • • • • • • ... • . • • :.·:-·-··- ·-.. - • "" - ••• ··- • -· .• ..... . • • • • ·- ... -- • -·· •• -- ·:- ••• - ••••• - .. -· . ! ...... • •• 

1. 

.::. : 

; ; ·... !:· ::. . :,,·: ... ;,.: -~ :... . : ... -~. ·;" ~ ·.. . ' : :--: - . .. ':-. -
The.Union NEO Coordinator shall co6rdfuate '1'1ith the :riew ~mpioveefsY: 

· ... ref€tenied-~hi.the. pie"Ceiling ·pat.a·gr.aph:.and~>the .. DeijaFtmeiitaf1\1Eo~ .. :. ~·:· 
· coord'.illator. to~sch~ciuie a:. fifte~ii-'(iSffilfuu.f~:Df eefuig· durlng riori:ilant .. · 

· ·SCh'~dUled'i:!OllrSi whfoh shall not/!Jb.dnri.iig empfoye~s break or'meal Period, 
fiir,the-Uhlon rebresenfatrne<s\ tcrmeet-rinvately With;. anff proVide materialS .. •. 
and infoririation:to•··t'b.e new~eiliployeeCst: Citv·representatives shafrnot be . . . .. 
present dliriilg ·said meeting;.· The; Union ·agrees to·limit its 'presentation to 

, only' those matters stated ill· Sectlo1i:H.-. below: · · · . .. 
~-... -:_T-:<-:.::_-·~ ........ · .. :·~::7_-::~~~.,.~~::-:-·~:~.:.~~.~-·~·/~~~<:.:: :·::::-·.:-:~- ··- -·- .-·· 

· · · , .. ·· ·.· 2-; >'.-; hi: the '~ve~ftlie'proposed time· c~n~otbe· accofu'Oiodated; ·the U~iOJiNEO · · ·· -, · · 
_.Coor.dinator:and..the_DepartmentalNEO~Coordill3:to~shall~worktogether to." .. 

find. a inutuaUy a!!l"eeable time within. ten (10) business days of the Union? s 
t~quest . .,;:., .. , .-.:,"-·.--. ---:.'~' '-''-·:--:", ... ..,.,~ ... ,,·-:-.: .......................... :, -·r·'.--· .:., . 

· ...... · .. ··:_ :. 

... : 

.... .-
. ;·· . ~ 

·._ ·::.: .. : _; . t • . '. • • . : ! ~ ....... ~·. : - • . ·• '. •. : • : • 

----·-·--·------- -·-· --'---~--~-~~--7-~~-~~~~-'--~-'----'--'-- ------~·--- _ ____, ___ _ 

DepartnienfofEiedions·:; Arij' new eri:mfoyee of the De1fartment of Elections . · .. : 3. 
. . w.ii6 is tlassified as ·Temporarv Exempt (Category 16), whose duration of 

'·-"• abpofutmeiitis. one(l) nav period or less, an:d:works ofran· as-needed work 
schedule will teceive-written·rini.terials-n:i:ovided by the Unioli in lieu· of· 

. . atfeiiuiiig ii'CifyWide· or.Deriartln.ental NErn-a rinvafo meetiiii with- the.. " . 
~.- Uiliofras; Provided1'fot :ill~sectiofr R;~above; o:l:-a-·Periodic~Unio'u Orientation:·· · 

''. ag'-riroVided for ill Section G:. below .... · -:. . .. - , . . .. ' .. " . -

, .. 

. G. Proc~~ -fo~'r~ri~-~ih:u~ioh,~ri~~t~tib~:· Bytnufu~~ .a&ee~eht; ·the~ ~rii~n-N-EO: " 
.. ___ Coo:rdi':ii.afof and the Deparlmenfal NEO Coordiliator may schedule jjeriodiC'thirty _, .. · :'. .. __ "·

'(30t:iiliilute'UlliOffonenfatfons~.pef'iod.icUiliorrofienlatiOns:nfaybesdiedUleff'Oli ati· .· 
every..:other-morith. quarterly. ·or·o'ther basis.: · 

-· ___ Page4 .of] __ .... ... .. . __ ..... ___ .. l/8/2QlK; ... --'- ___ ·"--·-·--.. ~' 
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". 

The foUoWing D.epartments shall maiD.tan:f eii.sting Union orientatio~ arrang~ments: 
Dej:iartlnent· of Emergency Management;· Sheriff's Departinent;. aiI.d Police . : . 

·~::a~~~;~:i,~,/:::,:··; .. :··v.·: .. :.;.;:.·,:··;<,:.,;.;;:i.~~·-·._' ":_.:; '. ·_ "' . · ... ··.· ... ·: ... .,.: :\;,· ... -,.:· .. " ... .-:~;< 
The 311 CustOme:f-Sernce CairCe:i:tfor shall m:ain:tain existing practice with.respect 

. -~-~· !o ~1l~oii: a~ce~s'to:3fi". C~~toJiief:S:emce· Agent Tramilig. __ ;;·· :~ .. ~~, ... :~··:··: ' ... , .. ::{\'J!.L.~:>~~~ 
.. ··.:_:·::· ~--· .·.·.: .. -<·· ... :~: ·-... -~ .... f~;:~~:::::":·\::~:·:>·r,~~ ... ~~-~~··~:/~::~~~ .: .:~:.,:-::~.:- .. ::.:· >::~·~ .. ~ . · .. :.·: .. : ·.~ ·:.;::~·-~~: ~-~-~:·.<::·~:~-t :::;:._. -

H. Uitlorf Orienfation:Pres'entaticl:ns?.:Tne .Unfofr agtees to limit itS-jlresentation· to.:a : 
. ·getiet'almfr.odu.Ctfr1J1'td. its ilrgalliZatlon.-·hlStory; .. by:.ia.-ws:· a'nci te:llefits·:·of;}~","', ._.., -.~ .. 

.. ':memb~rsh"iw-:·Tb'e-Uiiforifaliiees'iiotfo;etigage ill· cawaigning on·b~1la1f:of:an.: . : :, 
':.·. iti'dividn:il furti:iliiiltorpublic::eied:ed 'office" and :ballot measures ·d_u.r.fui{tiie. NEO .. or. 
. . . ·otii:br 'topics tli~t'woiiid"he: co:nsldered beyond ·geiierafdiscussion o'Ii 'thi:beiie:fits "of:·· . 

. UL p~~::r~~:~~~!r ,-:;~~: ~'.;:,;f ~':.}:~;~r: :·;:.:· . '.:.:".··, • L,;:.:f:::'.:~f:.;v-:. ;:.:•. •· ...... -
-:subiect fo the li:Diitatioiis contam·e'd iii CA-.Goverii.ni.ent Code Section 35580 the.City·>: 
· .shallproVide theU1iionnvith~iiu::t~qirired information on riewly4rir~d· elliDioy\;es ·fotli~ 
extent it is· maci{availabfo"-fo: 'ihe"Citf. In" addition; Withiti ten ,.(1 OY bushiess···days· of the 
c'tHidusioi:Cof"each' .. o tilet~ifih['_. ees:to ·ro ··· . , ; . :.-.. • · ...... , .. , .. > ' ...... . 
report :contani:illg .a_::ustht'einpioVees'.' fududfug cilssification .co /who': .. 
were schedlilecffoi-.btit d}d·hof.Mtend ~ach"NEO. "';:; .:_•.::":t· ·.-: ~:, .:. ; .... _ ·:-:· : :-~~~;: -.·:,.· ' · .. 

IV. H~ii ~a~l:~~~/~~-~;~:.·~·-'.'_:~~;:·}.:·:_<:)?.-:.: ,·>,·:~'~<:. i -·< ..... ,~ < . . . > . ':\ ::;:·: ... ::·;.;.>-:.: ,~ .-.:.~ .. -.}';., _'. .. ' · .. : '"-'. ~ 
),. "! /:·, ·:.· .... ::.~\.;·-:·_:.: ... • ::·' 1::~.;,·~:{.:·:·· ·.~:.:·:"".; : ...... :;) ~\;:: .. ,· . ~. ~-- .. -: . ~ .d· :·. ··: . : . · . .->:. 

The Union agrees to hol<Uhe:City hariiile8s for any disputes that arise. between the 
Union and ·anf new employee. over ·kpri.Jic·anon of tliis Aifeeinent .-__. ~.~: : ,:·< ·:;~'_ ". _., _.·. 

~ . . . . . " . . . . . .. . . . : : .• .. . . .. : . .. .. _ :·} .":,~ .. : .:.:~·: .. :. ·. : . .. :" .. ' 

'R~ ...... O• ·· .. 
·'· 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRfa,NCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. Al! of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to thes.e 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~-~ { ~~eldt--
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~ SAN FRANCTSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 

939 



CCSF NEGOTIATIONS 2017 

Date: November 30"2017 

UNION ACCESS TO NE}Y~Lo_!¥ES ~~QG~ __ _ 

I.Purpose 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the. 
Un~on in accordance with CA Government Code Sections 3555-3559, tbr<mgh the creation of a 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notic;e and Access 

A. The City shall provide the Union written.notice of, and acce5s to, new employee 
orientations (hereinaftei" NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all l'l.ewly-hlred employees. It is the City's iritent that NEOs talce place as 
promptly as possible after the first day ofemploymctnt. Within thirty (30) calendar days 
ofthe start of employment,_ newiy-hired employees will be scheduled to attend the next 
available: NEO. NEOs shall be scheduled during an employee's regularly scheduled, pl;lid 
time. In the event that a newly-hired employee's regular sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule jn. order to acc0mmodate this require'ffient. 

Ill the event an emplqyee does not attend the NEO that the erp.ployee was scheduled to 
attend, said employee wili be automatically enro1led to attend the: next available NEO. If 
the f{n1ployee does not attend the subseqiientiy scheduled NEO, the Union NEO 
Co.ordinator may. contact the Departmental NEO coordinator to ru+a11ge a meeting witl1 
the employee plli:suant to Section F.; below. 

B. Application: New employees iriclude; but ~e not li.mited to, newly..:bired employees 
whose positions are permanent, temporary, full~tirne, part-time, per diem, seasonal, 
provisional, or as-needed. · 

c. None$ 
:.:.: 

I. Single Poirit of Contact: The U~on agreeii to provide the pty with a single point 
of contact (hereinafter, Union NEO Coo~dinator) and the City agrees to provide 
the Umon With a single poi.llt of con~actfor each Depaitment (herei.Q.after, 
Depa.rtni,ental NEO Coordmator), 'which will be updated by the City and the 
Uri.ion on an as-needed basis. · 

2. Notice of Schedule: For a1iy NEO that takes place on a regular, recurring . 
schedule, the spon5oring Department shall be respon~ibl~ for prnvicling annual 

Page 1of10 

940 



Employee Relations 
City and County of San Francisco 
Department of Human Resoun;es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iti which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any o1her employment-related matters. 

3. Notice of Enrollment: Notice shall uwlude a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying inforniation including, but not limited to~ classification and 
department. Si;x months from enactment, in the event the City is µp.able to provide . 
classification and depattment information in the N0tice of Enrollrm~n.t, tl:ie Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notic:e of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 

· Goverp.ment Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departi:nentwill make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departrn,en~ identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resource$. Thi:> citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
ihe City's discretion, Departments n;i_;iy be added to or removed from either Attachment A 
or Attachment B. For ihe citywicle NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or viee 
versa. Every City Department shall he listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new erriploye_es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orie1itation, and it shall take place without Cfty representatives present. This 
reql,lirement can be Diet by providing either a private room or a portion of a room with· 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the :agenda. The Union:' s presentation shall occur prio_r to any meal 
break, and i,vill not be conducted dw;ing a scheduled break time. 011.e (1) of the Union's 
representatives may be a Union member designated by the Union.. Such member(s) shall 
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be released to attend under the terms and conditions specified in the MOU. If not 
otherviise provided for in the MOU, the Union may request release of a Union-designated 
1:riemh~-to-attenrLthf"~NEO. - R1>.lea.<:P.-ti.mf'!--<::h~ lLnAt-h~1-1m1>.i:i-<:oni:ih hr-wit.hhf'!l1l: S:i:i iii 

• - -- -- - - - .I ·-·. - . 

request shall b~ made to the Employee Relations Division no 1ess than three (3) business 
days in: advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · . . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Uni.011 may 
contact the D~partt11ental NEO coordinator to scheduk a mutµa:lly-agreeable fifteen (15) 
minute time slot for the (Jnion to meet privately-with the new employee(s). If the number . 

· of such identified· employees is five (5) or ;more at a p~icular Ioc~tion, the Union NEO 
Coor<;linator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time _slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shali be released to. attend under the te1ms and conditions specifie4 in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated member as provided for in Section E., above. This alt~~ate procedure shall 
also apply to any employee who has promoted ot transferred into the bargaining unit. 

1. The Union NEO Coordinator shaU coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to . 
schedule a fifteen (15) minute meeting duringno1mally schedul_ed hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materialS and information to, 
the new employe~(s). City representatives shall not be pre:sent during $aid 
meeting. The Uni9n agrees to li)nit its.presentation to only those matters stated in 
Section H., below. 

2,. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordini;i.tor shall work together to :fmd a 
mutually agreeable time -within ten (10) .business days of the Union's request 

3. Department of Elections: Any new employee oftheDepartment·ofElections who 
is classified as Temporary Exerp.pt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private me((ting with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for m Section G., below. 

G. Process for Periodlc Union orientations: By mutual agreement, the Union NEO 
Co~rdinator and the Departmental ·N:Eo Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Periodic Union orientations may be scheduled on an every
other-month, quarterly, or other basis. 

The following .Departments shall main,tain existing Union orientation arrangements: 
Depaitment of Emergency M;aµagement; Sheriffs Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to limit its presentation to .a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for p11blic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

IIi, Data Provisions 

Subject to the limitations contained in CA Government Code Section 3$58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of th.e conclusion of 
each NEO, the City agi'ees to provide the Union with a stand-alone report c·ontaining a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV~ Hold Harmless 

The Union agrees to hold the City hannless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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Adult Probation 
Arts Cqrornission 

Asian Ari Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 
Cali;f'ornia Academy of Sciences 
Child Support Services 
Children, Youth and Their Famili~s 
City Attorney's Office 

City Plam'iing Department 
Civil Service Commiss.ion 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness 
Department ofHuinan Resources 
Department of Police Accountability 

Pages of10 

ATTACHMENT A 

Department of Technology 

Distr~ct Attorney's Office 
Ethics Com.mission . 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

'.Health Service System 
H\iman Rights Commission 
Juvenile Probation_ Department 
Library· . 
Mayoi·'s Office 

Office of the Assessor:.Recorder 
· Office of the Controller 

Office of the Treasurertrax Collector 
Port 9f San Francisco 
Public Defender's Office 

Rent Arbitration Board 
SF Children and Farnilies Commission 
SF Bmployee'·s Retirement System 
War Memorial & Performing Arts 
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·ATTACHMENT B 

Airp01t 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public Vtllities Commis.sion . 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR 'CT-IE UNIONS FORTHECITY 

. /"', ____ . _. ____ . _. _____:__ ·------------- - ____ ,, __________ - ---

. CJ.JbM_ tt/?-iLn ~ ~ 
Osha Ash.worth, IBEW Local 6 Da,te Ca!'Ol Isen . Date 

Employee Relations Director . 

/I /'J.t/17 

Alex Tonisson, IFPTE Local 21 Date · 

·II /2-8/17 

L 
Davjd Canham, SEIU Local 102 i 

4-1~ 11/-z:r/n 
~t, SEIU Local 1021 Date 

~~a/~/7 . 
Je . "tz. UAPD . Date . 
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. . 11 

~12~:11 
' · ... i I 

. . ,\)\ 
1
"···: / l 1 I\\ i~:, 

. \ ,' l 

Lfrida Shipley · ·Date 

Teamsters, ,Local 856 

Katy Llmdgren Date 
Couuuittee of Interns and Resideuts; SEID 

Eric Williams Date 
T\VU, Local 250-A (t\1ulti U~t) 

·--1 /1llldl'£ 0 )(L-f/i~-x 11{zc:ii11--
' . Nichelle Flentroy Date 

Transport Workers Uujon, Local 200 

~~~·, ___ ailrn('r. 
r tenn.y --r n te 
District Attorney Investigators' 

· AsSoci.ati~n 

Robert · .lvarado Date 
NCCRC, Carpenters Union, Local 22 

Page8ofl0 

Building Inspectors Association 

41/M<!J_~drJ~n 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, local 250-A (Auto Service Workers) 

V in.ce Courtney 
LIUNA, Local 261 

·-- - l ~ J. ~-J l 7 
Date 

--0 . j 

-·---~~~\~~~ '. _\2·-.l,~-\1 
L"'ln-y l\fau.ol<i, Jr. Date 
Ph.trnbt::rs, I ,ornl 38 

Tony Tofani Date 
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Steve .Lutge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

3 

Sean Connolly 
Municipal Attorneys' Assocja:tion 

Date 

Date 

CCSF NEGO.TiA TIONS 2017 

PUQ(ic l;mploye.e Committee 

~1tolom.y rYiichael P~toj::i. Date 
Gl~zje~s, Arch. Metal /fl:, Gla.s~ Workers 
Lo.cal 12, District Council 16 

Charlie Hernandez · 
lronworkers, Local 317 

Date · 

Chester Murphy Date 
Plasterer~ and Shophands, Local 66 

~~ \/~t->~ 12-jLrtj1'f 
RicbardKo~g \. \j Date · · 
Sheet Metal Workers, Local 104 

DanielA Harrington Date 
· Teamsters. Local 853 

Doug· Bias Date 
San Francisco City Worke:rs United 

-'"'.,.--· . ..,::_·· (-r-:;,1/+-,'}r!2_~·'----l-~-t-/_1~// 7~ Januaiy2. 2018 
JeriniferBil~ 1vad · ~ · Date 
Operating Engineers, Local 3 Teamsters, Lqcal 856 (Supi;rvising Ri.""{s) 
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Steve Crouch 
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Stationary Engineers, Lociil 39 

Piige lOofio 
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City Hall 

BOARD of SUPERVISORS San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis: 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of. Understandin~ Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. .1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. · 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to. the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
·Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No.180039 [Memorandum of Understanding - Union of American · 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union .of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 

. New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "1,Jnion Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and .implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorarid-um of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the. 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. . 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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FROM: <(r/ Acting Mayor London Breed 
RE: · DHR MOU Amendment Or·rl'I·.........,~ 
DATE: January 9, 2018 

- . . . ' . 
• ~ - .... .-·_t : .:.: .. • 

: .. - ~ .· -... .,..., ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implemenra "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding bet.Ween the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-ClO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and bentistS (Unit 18), to implement a 

1 OR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco 

. and ·the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betwee·n the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. · 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-201.9 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

O_rdinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Unde~standing between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. · 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union.Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between t}le City and County of San Francisco 
and the San Francisco Building Inspectors' Association,. to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-clay hold and that these items be calendared in · 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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