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FILE NO. 180049 ORDINANC[ :o. 

1 ·[Memorandum of Understanding - International Federation of Professional and Technical 
Engineers, Local 21] 

2 

3 Ordinance adopting and Implementing Amendment No. 2 to the 2014-2019 

4 Memorandum QfJlnderstanding be_tween the C_Lty.and Co_unty_QfSaa~Erancis.co_and the_ 

5 International Federation Of PrOfessional and Technical Engineers, Local 21, AFL-CIO, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

.10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in striketl1:1'ough italics Times }{cw Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the Peor:le of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

14 · to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the International Federation of Professional and Technical Engineers, 

16 Local 21, AFL-CIO, to implement a "Union Access to New Employees" program. 

17 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180049. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or.administrative corrections to the MOU. 

22· 

23 Section 3. Eff$ctive Date. This· ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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5 

Supervisors overrid.es the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, Cit Attorney 

By: 

6 n:\lat,or\as2017\1800050\01238870.docx 
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25 

Acting Mayor Breed 
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· AP:PENDIX G · 
.. . .. ~ ···-··: ._r ··-: ···: .··· 

.·UNION ACCESS TO NEW EMPLOYEES ·PROGRAM 
.. ·,. : 

... . ... 

I. Purpose •, .· ..... 
'!. 

:- :·:: .· •,' .. ;_.· 

.·The purn·~,s~ of thls. afireement iS fo memorialize th~ nghts and ·oblig~tions. of the City and/·.: . 
the Union rn.·accordancewith CA Government Code Sections 3555~3559. through the . · 
creation ·ofa: smgle. Cify-Wide Union Access to New EmplOyees Program applicable to all : 
Citi AgeilcieS':· a:n:a a:n --c11:y Eiiip_loyee· uiiioiis~ :: .- · · ·. · · · · 

. : . '' . •" . · ... :,:· .. · . 

. . 
A. The CitY shall provide:the Union Wi-itferi notice·of; and a~cess.to.'new einploye~ · .. 

. onentations fhereillafteFNEOs'1 as·serloftnlrerow:'Tt~is.tneCitvmlicytruitNE~ .. 
--... -. · --··:-~--. -. - -·- -· -- ~andatrrtioraihrnwiY:li:ired:-emp1nye"e-s:--IttS-th-e-:-eitv's'i:i:t.teri.t-that'tfE6riake-·'·'-:-· -,~~--.-

. . pia:ce·:ahiroriiptlV as Possible a:ftet tiie"fii-st day: ofemplovinent. With.iii thfrty (30), · . . . 
calendar.days of the start.of enipkiWeri.t, newly~hired ei:imloyee8'will be scheduled 

. ··:·. 

to attend the next available NEO. NEOs shall be scheduled dutfug ii.ii employee?s~ .. 
. :re-gu1a:r1v schedUleci, ·:piicf ti:ril."e·~ ~- i:ii'Hie:-~veiif thi6i'D.ew.1:y:::hn-e:d emiifo~ee' s· :i:egiifar 

schedri.Ie::is·:olitside. . . ' . . . . .. arli:iientma '.·make'a·o:ii~tinie:·; . 

;:g:.:~:i: e~plo~ee dci~ ~ot atl~nd ~e ~~~at~~ •• 2iloyee mis sch:dU!ed .. · 
to attend, said-employee will be· automatically enrolled ft). atf~:iJ:d.. the iiexfavailabfo' . 
NEO~. If. tlie empfoyee does not attenct"the: subsequently scheduled NEO-, the Unfon 
NEO Coord.m·at0r.may contact the DepartmentalNEO ·coordillatot·to arrange a . 
·me~tin¢ with.' the;.e:omloyee. Pursuant to Section R.- below.:, · ·:·,. · · ·: :_, :_ ·· 

....... p '·: : - -.- • ·:::·: :i.•·..:--·;: ....... ·." --:·' .. .;.·:" -.;.·::.'·~:· •. ;-···:····•:-':'··-.·~·-- .-·:- .. :·: -, ,.,_: •.. ·:;: •· :·:--.-.- :'-'· ... 

. B. .. Application: __ New e~ploye~s iD.cIU.de. bnt ar~~ri:ot iiniitea·to, newly~hi~e:d employe~-~- ~~ 
whose positions are.permanent; teinporarjr, .full.,.fime, pa:rt.-tinitf per diem+ seasonal, 
prov.Ision:a.1;·o~r-a:s~neede-d~-· ·· · - ·-· · ·· ··· ·' · 

--------· .. _____ -··--·--· 
C. Notice-, 

L 

:",>·. . :: -: . :. ,· '-'.• .(' 

. Sfugl~ Poilli of Contact: Th~ Uni mi" agrees to provid~ th~· Cit? ~tii. ~-single· ' 
0·oiiif-Of contact fuereiiiafter; U:llioir NEO Coordinator) and'. the Cifv Wees . 
tcn1roviae the UmonWitii·a. smgle'nomt ofi:onfact rot·eaclib.e-Partment ,. . 
<hereinafter;Departlnental NEO.Coord:i:llator). )vhich~willbe-updated by-the· 
Cifraiid-the-uniOit-on·aii as-.:needed"I>astL··.'·· · ·- '. ·· "c<~ .. _-··:· .-~-; ~:-~-':-"" -~----..,.: ,,_ · 

.. .' ·: : . -.~ . 

2. · · :N~ti~e ~£ sche<l~~= ii'~~ aiW.moth.att~~~~;:vi~c~-~n ar~iirtl~~: recurring 
.. . . . _______ . _______ . . ~ __ _ _ ~ schedule;· the sriori.soriiut Depart:irierit' sh~ll be-re.sponsibfe for proViding .· ' .. -· 

·· · -·-:rnnuiilnoncet<HJfe UniOn~ Flff'NEUstli1it=arec niYeoffere-d~n=Icrefufar, ~- - ~.- --. -
. -reclimng schedule; the sponsO-ring Department shall riroVi.de no less· than ten· 

....... - ·: 

·.: 

----· .. ··- -· ·._. ... P.~_2._.o.f7-__ .... _ ... :_. -·--:.~..:...-~ ··- - . _______ . __ .. _____________ JL&2eQl~ 
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'.· .. · 

. : ' 

. ., 

J.· .. 

. . . . \~~::.>·.~·· ... : ....... . 
. . ·~:~~-;·.-~·: )" ~t!~<: 

. · .. · ·:· .···.·. '·:1:'::,~_·._.).,. lflieJ)e''··artmelit~iiri':il{e··o ··· .. , · ·· · ,-··,. · ,. ·., tor· . 

. ··: ;';_t:' .•.. ~[~~:;~~~::~~~-,!~~~~~~~~;~~t~·71:} ,•····. 
,:·. D~· CitfWide'aiidDepar.tiii.ental.NEOsz:New eniufovees in those Departments identified· 

: ... iii:, Attachltleiit":.k·sii.:Ui" ·a=ttend.::a~dtfuiiae~·:NEo;'SD'oli.sored·i>v/thi:t>~oajiment.-of . 

·:*~::.~:~:.,·~~::jrs;~~~!=~~:~:~~1!~ii~?b!:Ji:Jm!:t::r!:~tit::;~:~=:ta1 
· _·::·~~ ·::.~~~!~t~:~~~~1;!;!~f~!!:~:!:~:1;;:;;:~r.·~:~:::de~i..~o.;~r.~rf~?~ed.fi?~i~·::_ 

" .. ··tlie-· ·ii'··a:rlm.-e:rtr.D.'otl~e~r'e ...... 
. · : lf:iiio:n.':-\vitli'thiftv:(3oycafoiid.ar· days'· .. nofic·e prior'tci.·fuoving ~ :D'eJ)'~rtnient from 

.. : \.-.:Attachment Aitci 1r;:·o1;:"\fife>;vetsa::Everv 'CiW:Departillent shall beJisted -~in: either· 

:c~: .:_.:.::.:~~,:;~:.j~¥.:~t:'.~tt~:~~~~~~t~:::3:·:.'.'.;'I~:.y.:~:::';It·:~{::-:-~: .. =.~i-~:<~·:_:;_;:_:·_:~~:::~i:.;:~{'L\~'.::'.:{:,:·:'~:. :·.··~~-. · 
E. Acces·s ·and Presentation: At all NEOs', the-Union shall.he afforded thirtv (30) 

minutes to 'nieet Witk represented new employees who are present. uhiess· the 
· .-... : .. JJ:iiion' s -Meinoraiiduill '·of Undetstandin"tdMOl1FptoV:ides~.for:,Ili6re ·tii:ii:i' thirtv (30) 

.: :ID:inutes~;:The~righfof:the'lrrii6ri'. to ineet:.#-itfr i:ieww.::llifed.::emplof'ees :is"'.Ifuiitei:l to 
·· ." ·; :'. tiii.J.y" tliiis'e:employ~~~\viiose"Ciii.ssffitatio:hs-ran.'Within. the :Umi>n'1fbabiainirig unit. 

,TJie. Cifyf:·sliaIFerisui-e.!-;frhia·ey for.th:~·;unfoii? s~orieiifation; .. :an:a ·it, shaiI :ta:k1{ place 
-~tho1£fCitV 'rep:r~exitatiVt\s ·irr~sent:.:this ·redurren:fon.f: cail.J)e;filet by;·p·fovlciing 
. eitll~r-~j>nvat~'rooi:ri. :ot "iijiortiori. of.· a :toci:iii>:Witii 'suffiliient~dlsta1i'cei!f~<Jni'other . 
activiti~s in the ·rob:m fo liIDit "disniption~ ·Tlie.:Department riispo:ilsT6iii for. scheduling 
the.NEO shall be responsible for inclriditig.UniOii. presentations on the a."genda. The 
·Union's-presentation" shall'.occur prior;fo=:~ny·ri:uial-bre~k;iaild·.Will <Jiot be conducted 
during a scheduled bre.ak time .. One. (lXOf the.UniOri:"s·':fepresentafures'may be a . 
U:itfon ·meinber 'desigllated by the Uhloh:;.Snch ineinber(s)'slia.J.I be released to attend 
under the te~s aiid co·nditions. ~pecified iidhe MOU.- If.not.otherwiSe··D"royided for 

Page3 of7 1/8/2018 

964 

J. 

. ..... 

·.:> · .. 
: .. 

. ' 



~ '. . :.·:··.:· ·.· 

iri the.MOU. the Unfon maxrequest release ofa Unfon-desi@ated member to attend : 
iilb.Nffio)R.eteiiie:·fillle .. siia.1filof.be-IDire~sbnafiIY·Withlieia'.·:sa.1a reguest·sh.a1f6e · · 

. · ' made' to: the Empfoyee Relations DMSfon no less than three (3) business days in· .. 
advance ofthe schedUledNEO~: ·Th~ Union agrees fo lifilit its piieseiifatioil to only . 

,·. ::-

those-matters state.din Section H., below .. : .· ._,. · · · ; : ,. · ·· · 

F. Alternate"Procedlires: .. In the event th~ Unfon identifies one or nioi:e ~ew' emoloyees 
. who; did noiattend the U:riion'spreselitation as descrilied ill Section K~ above.the. 
Union may contaet the.Departinental NEO=coordinatot. to·.sch.edule a mutuallv'-

... aii~eahf{fifteeii (i$1 mi.llute ti.nle .siot for "th~ biifon_:·fo ni~ef Jjri.Vateiy Witilthe new 
· > .· employee(s)~ If the number of such. identified eiliployees is five- (Sf or. nion,; af a.~, 
. · :.~: ·: :{firli~ti1ai::Iffeatifiu;:~t:te:lJfii~u~ ... l\iJTI·ct e(HJTdlliaftft:·~u~.D~1j'~i-tni~eTI:tiii 1\~·o!.~ ·: , i ~ .: . . . 

· · .. : ··. c'oordinatoi will-Work together·fo scli'edme·a mutilallv aITT;eeable tJiirtv f30} minute ... 
time.slot for. the· private meetfug~ dne <h ofthe· Umoni·s repies.eritatlves.lriay be a . 

. . . . ,. ; Uri10ri meinoeF-d.esignafed lYfllieUmon;: ana:sllcfi. memDef=:sllall be released to.: . . 

·:'. 

· ~-:-:---·~""-·~-'----- ~-:attend~Ci:~rth"i-terins and'COllditions ·speci:fied;"irrtlieivIOTI;;-:rrfiilio:tllerwise::-:-:c-~--:=-:--~ -· -
. . .. -pfovided: for in the MOU~ the Unibri:may reQuesi:release of.a Unicin'-desiirriated ·· . . 

:; . ni:ember.as:pr,ovided for fu.SectlonK, above~'This alternate procedure shall also. 
. ®ply tc{any empfoyee::VV.b.o has'promote& or:·transf er':red-intcrthe bargaming'unit..-

- . · 1. .··• .. :.4~riJ~~~-~~) ~·o·o~ainaf~; s-~:~:~:~~~~lit~:~t~~~: ~-::::·:~~Io~e~(st~H . 
, . ' .. · .· ···c!!;~~!;Zl.fth:~h:~~~~:U:ttft~t;~;;:::t~!~~;t~.·-··. 

,' ... ·=· scheduled hours; whidi.shaU.not·beduimiemployee~s bre~It'°or. meal period; 
· ·. ·· ... :·· . . ·. fcii:the.Uiifoir repr~ifonfative(srfo :iri'eefpi-iVateJyAvifh;:'andptti:Wde-materfals : .. 

. ' ,: ·,: .. -:- ·,_. <and infornfatii:nito1-the· new employeefst City repres~ntafures- shalr-iiof:.b'e · ... 
. :'. : .. ,· present' dUii.ng s·aid ln.eetfugi The' Uruon agrees toliinit its jrrese:Iltatio:i1 to· . 

> , ·. o~Iv'tiiose·m·atters·.stated·m·.section:H~;~he_~ow. ··.·}!~:'.Y/··;:>:· '::· · . 
· - .· ·. · ~,. · · 2~· :,, ~<·' ~-~iJ~~~:~-~~etrt'th~-;~~n~:~£a•~~-da~~~~bff·;~~ini~~J~ted,:th:hlllioii~~b~'-c··· 

.... : ... _C(iord:iD.atOr.-and: the. J)ej)a:dmentaLNE.QCoordfuator.. shaILW.oi:k tcigether to. ~· .: ... 
. f:i.lld a ·mutually agreeable time within ten (10) business days oHhe UniOn's 

),<equestr-'·-·-::·-:-~_'··: ···.-::· ·>-:· :··: · -·~-:-'::",'.·,- •·:-:-··. ''-·~: ·'"·:·~. -:'-:-:~--·: .. ··:·c· 
.... 

. :.· ·.t. . ~· .. ::-:.. -. .. :.. - ·~ :-. ~\ .. ~·. .. . :: ::- :<" :: .. :: , ..... · .. :- ~.: : ·: ... · .. :.·. . .. .. ---- ---·-
3, · ... ;,. Denartinent ofElections':-Ari.v·n:ew'emoloyee of'the Deriarlme:rit of Elections· 

. ·. ·-_ who;is·Classified.·as Temp-oraiy Exempt:f categoty 16kwhose duration or · · · 
. , ,. . appointment is one (1) pay.period or less,,and\vorkS on an lis~rieeded·work 

scJiedUie-Will' J:ecei:Ve Written· ltiateriftls·prov.ided by the -Unfon bi lieu of 
· · atfendiiig a 'CifyWide 'or-Deuarlillelita1NE0; a pri.Vate, ineeti:llg:WitlirJ:le . . 

· . Briiorras'Dr0Vided:i'o1dll-Sectio:ii-F\-,:a_hove; ora7Periodi'c~Unioll-·Orientation- -· 
:a.~nroVideuforiiiSecticfo.-:·c~;beiow::·:"·:: - ·- - ::-:· :·:7· -c·:-· < · · ::···: .. · 

... - .: ..... : ... · __ · .. : ..... ·.~ ·-·· .::...-/:: -.-.-:'.~.:~_;-.~::.~·.;:_'. .. :._: :.: .:' .· ~....... ,._ 

G; ·Process for Peri()dkUniOnOrientations·~ Bf mutual agieemeri.t. the· Union NEO .. 
CootdiliatOt: and theil"epadniental NEO ·Coordi:it.'afoi:' nfat scneduie·perfodiC thirtv ____ _ 

-·- -- ·- -· "(Jorm:m.ureunionofienJanonsYPeriooi~UiliOll"orienfatioU-smafJJe~scneameuon:·an .. _· -· · 
every-other,.. month, quarterly. or ·other basis·, · 

.. : ·- _ --·-·- --· . Pf!ge_4 of_T_: __ . -·- ,. -· .. -~-l/8/20J8.·~--~ _, __ c __ :. -· 
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The "following Departments· shall rifafrtfa:bt" eiistmg Union· orientation arrang~ments: 
Denartillerit nf Emergency Managemeiiti Sheriff's ·nepartirient: and Police. 
D~oartmeri.t/;··: ·:·:,. ·. ·.: ... · · ... ·. ··· · · · · · .. · · ... · . · .. · .. : , ' .. : ... , .. 

...._ .. . . .. .· . ::.·· . 

·. \><<>· .-.:-.~:;.:·.,::_>:;,~~;'."_, :>:: ... ' /:·,,/,:;{;:\ .: ·:::~!, .: : . "" .·. . . · ........ : : . . ... . .-; ./,:". ... :;';.<,!::":/ 
The ·31"1 · Ciisfomer Service ·call Cenfot shall maintain e:x:istiii.g practice With respect 

.... ~ .. · tc:r:Unfon a~cess io31f.Ciisfonie:f:Service".Ag-eii.t:Traiii.i:Ilg .. ·· ~~~~C::~+:."-Jc_·,·.~:·:·:::7: .. ··.-:::···-. H •• 

. : < :>: } ... ?::.:~':.·~.: <;::. i::~ :·:/·>~:~f;.'~}:~?:;'·~.?5?<~.::~·: c::: .. ~:·:::::'·. ·:<. : .. : · ... :> -:: .. ::· : :: . ::. : ::.'::·t...,;:tL ... : ... :· /\. : ;· -. 
H. Union Or1enfation'·Presentati0Jis::Tfie Union agrees to liinit"its·jlresenfation to a· ·'··· 

g~il~raf.intr.odl:i~tion:·to'· lt~·:otgahiiation."-histoIT; by.:.faws;· ahd beiiefits·.tit :.'· .. :,f(::~):;.: .· . 
. irh~in:b~rship~ :The tinion·:agrees .nof fo en:g"itgcfiii" cii'riiriaiOOg o'oj:i'ehaff· of ari[J{/~:r. 

· nrliivid.Ii.illrnnniii:ido:t ·un:hlic' ~ieet~it office."iuid'bailot Ilieasur~s- Cihrh1g::til~ N.Eo;;,i:r 
= {}th.er: tojji'd :that wiiliictbe ·co:O.siileriil .h.eyonci generah'i.iscus·sfo·n.:'oii. lh.eiiJenefits .-<>t ; · 

m. ri.;~r~~;~~~:,?-.· '. ;,::"/}F'.~·;;,· '···~·. :· ~;~).; .. 1:::.0:}%t:~1i::;?;."f i.i~.J..·•• ,·•· .... .. 
SU.bjecft0:t11e·llinitatioiis··coiitame"d in· CA .. Governinent' Code s€ctio:ti·:3558>tiie, City : . .-.: · ":. . .· 
shairj)'roViile the .union :with aiI regltii~"d ·niformation on newly-hirecfeinployees to the 
extent· it :iS made'.availabie"tti :the: CityAii aciditionrWithin ten :(10);bnsmess-days :of the 
conchisiOD::or ~a'cli'NEO:~tile. Citf b.j!tees.to 'provide iii~ :Urilon:·With a .stand,,.alone,' .. · .= ·. 

rep.ort contaiiii:llg· a IiSl'of"~iiipfoyees·;~fucbidi:iig ·~Gs~i:fication,:tode::aJid: ~iOn~ whtt .: .. 

IV .. :.~·~:~;~:t•·,:~t;II~'t;]~df ~ NEO:·. ',·, .. ::,"::;3.·;;;::\:'.'. ,_-:::,,) · •.• 
The Union agrees fo:hold:the·CitV harmless-for any disputes.that" arise between.the 
Union· and any new· employee ove~:appiication of thiS Agreement ..... -. >. :: ; .· .. : .,,... . ., .... ,.: ,; 

• . • : ..• " • ·: • • ·. • • . : • . . • • • • : • ~~· .:.:;. :· • • ! . • .. ; • :.. .. .. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 . 

1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 

and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 

City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 

554-7647. 

·~-·~. {~4eld~ 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

OTY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANQSCO, CA 94102-4694 

PHONE 415:554-7500 .. fAX 415-554-7466 
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Date: November 30"2017 

____ IDQ:Q~~<:;~~ss T_<J NE~ EMPJ.,Q~~~ PR()GIµM __________ --- --- -

LPurpose 

The purpose of this agree~ent is to memoria~e the rights and 9bligations of1he City and the 
Vn~on in accor9ance with CA Government Code Sections 3555-3559, thrcmgh the creation ofa 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II. Notice and Access 
. . 

A; The City shall provide the Union written_notice of, and access to, new employee 
orientatio:ris (hereinaftet NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for .all newly-hired employees. It is the City" s mtent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of-the start "Of employment,_ newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require)D.ent. 

Ill the event an emplqyee does not attend the NEO that t~e e111ployee was scheduled to 
attend, said employt::e will be automatically enro1led to attend the next avajlabie NEO. If 
the employee dotis not attend the subseqilentiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO c6ordinator to an:ange a meeting with. 
the employee pilrsuant to Section F.; below. 

B. Application: New employees include; but ?re not li_mited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-J:/.eeded. · 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the (,:!ity with a single point 
of contact (hereinafter, Unfon NEO Coo.tdinator) and the City agrees to ptovic;le 
the Ullion with a single poillt of contactfqr each Department (hereinafter, 
Departmental NEO Coordfuator), which will be ~pdated by the City and the 
Union on an as-needed basis. -

2. Notice of Schedule: For aiiyNEO thatti¢es place on a regular, recurring. 
schedule, the sponsoring Department shrul be responsible for J;JWYicling annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement sh_a:ll apply to all NEOs in which City personnel 
provide newly-hired employees with infonnation regarding employment status, 
rights, benefits, duties; responsibilities, or any o1;her employment-related matters. 

3. Notice of Enrollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying informatio11 including, but not limited to; classification and 
department. Six: months from enactment, in the event the City is unable to provide · 
classification and depattment information in the N0tice of Enrollment, tlie Union 
can reope11 this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO talcing place. The Department will make best efforts to notify the Un.ion 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Department~ identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thfo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct·respective Departmental NEOs. At 
the City's discretion, Departments n:iay be added to or removed :from either Attachme11t A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City b~partment shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employe_es who are present, unless the Union's Men1orandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 

· Union to. meet with newly-hired employees is limited to only those employees whose 
classifications faJI within the U11ion's bargaining unit. The City shall ensure priv~cy for 
the Union's orientation, and it shall take place without Cfty representatives present. This 
reql,lh-ement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Uni011; s presentation shall occur prio_r to any meal 
break, arid \Vill not be coridµcteQ. dm;ing a scb,eduled break time. Orte (1) of the Union's 
representatives may be a Union member designated by the Unio~1. Such member(s) shall 
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be released to attend underthe terms and conditions specified in the-MOU. Ifnot 
otherwise provided for in th,e MOU, the Union may request release of a Union-designateq 
1nembe:i; .. -to-attend-thi;:-NEO-.-Release timeshall-nol-b©-unr@asonahly-withheicf 8aicl 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in SectionH., below. . · 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's presentation as described in. Section E., above, the U;nion may 
contact the D~partrn.ental NEO coordinator to scheduli;: a mutµa:lly-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of ~uch identified employees is five (5) or more at a piµticular_ loc~tion, the Union NEO 
Coorc,linator and Departmental NEO Coordinator will wqrk together to schedule a 
mutqaHy agreeable thirty. (30) minute time slot for the priyate meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated member as provided for in Section E., above. This altefl\ate pro.cedure shall 
also apply to ailY employee who has promoted ot transferred into the bargaining unit 

I. The Uniorj. NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting dut'.ing no1mally schedul_ed hours, which 

. shall not be during emp Ioyee' s break or meal period, for thl:( Union 
representative(s) to meet privately with, and provide materjals and information to, 
the new employe~(s), City representatives shall not be pr~sent during eyaid 
meeting. The Un1Qn agrees tci Ii,mit its.presentation to only those matters stated in 
Section H., below. · 

2. In the event the proposed time c;arinot be accommodated, the Union NEO 
Coordinator and the Departmental NEd Coordiru;i.tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections; Any new employee of the Department of Elections who 
is classified as Temporary Exe:qipt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah ~-needed work schedule will 
receive written materials provided by the Unl.on in lieu of attending a Citywide or 
Departmental NEO, a private mee;ting with the Union· as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Perioclic Union Orientations: By mutual agreement, the Union NEO 
Coordinator. and the De:partrnental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following ))epartments shall main.tain existing Union orientation arrange111ents: · 
Depa1tment of E~nergency M:aµagement; Sheriff's Depattment; and Police Department. 

The 311 Customer Service Call Center shall 1naintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-Jaws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3?58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within· ten (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report c·ontaining a list 
of employees, including class1fication code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any di11putes that arise between the Union 
and ariy new employee over ;:ipplication of this Agreement. 
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Department of Human Resources 

Adult Probation 
Arts CqmJllission 
Asian Art Museum 
Airport Commission 
Board of Appeals 

· Board of Supervisors 

. Office of Economic & Workforce 
Development 
Califomia Academy of Sciences 
Child Suppo1t Services 

Children, Youth and Theil: Families 
City Attorney's Office 
City Planning Department 
Civil Service Commil';sion 
Commission on the Stat:Qs of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Hilman Resources 
Department of Police Accountability 
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Department of Technology 

Distr~ct Attorney's Office 
Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Ht;iman Rights Commission 

Juvenile Probation_ Department 
Library· . 
Mayoi"s Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent Arbitration Boarq 
SF Children and Families Commission 
SF J;:mployee'-s Retirement System 
War Memorial & Performing Arts · 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpoitatiori Agency 
Public :Utilities Commission 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

Osha Ash.worth, IBEW Local 6 Da.le Carol fsen . 
Employee Relations Director 

Alex Tonisson, IFPTE Local 2 l Dute 

II /?-8/17 

· David Canham, SEIU Loca.l l02i 
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FOR THE UNIONS 

vv. 
Katy Lundgren Date 
Comruittee of Interns an.d Residents, SEIU 

fa:ic Williams Date 
twu, Local 250-A (1.1:ulti UJ,l.{t) 

(I !ttktltl (! )l (~{~t~·~y 11{2~1/1-:r 
I 

Nichelle Flentroy Date 
Transport Workers Union, Local 200 

~~--D1/-cr2/1g 
J Lenny . ~ 
District At•omey IuvestigatOis' 
Association 

Robe1t . .Ivarado Date 
NCCRC, Carpenters Union, Local 22 

PageSoflO 

\ i\ );'' 

CCSF NEGOTIATIONS 2017 

Public Employee Comm.ittee 

' \ '-' I 

· Lln<la Shipl~y · -Date 
Building Inspectors Association 
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Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local 250-A (Auto Service Workers) 

~~-'i.l:_JIJ 
Vince Courtney 
LIUNA, Local 261 

Date 

· Date 

Date 

Tony Tofani Date 
Ca~pet, Linoleum & Soft Tile Work:ei;s 
LOc(tl 12, District Council 16 
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City an9 c;:ounty of ~an Francisco 
. 0-~partrri~nt of Human Resources 

FOR THE UNIONS 

.steve Lutge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

Date 

PUqlic Employe.e Committee 

13?rtolomy ~1icb.ael P~toja . Date 
Gli:!ziets,. Arch. Metal ~ Gla$~ Workers 
Lo.cal 12, District Council 16 

Charlie Hernandez Date 
lronworkers, Local 317 

Ch~ster MUI]Jhy Date 
Plasterert; and Shophands, Local 66 

~~~~__!i:_'W-Llf_J_1 ~~ \~~\ \ ;i_jz_ q j 11' 
RichardKoe~g \J Date 

Date 

Sean Collllolly 
Municipal Attorneys' Association 

· Page9oflO 

Sheet Metal Workers, Local 104 

Daniel A Hanington 
Teamsters. Local 8.53 

Date 

Doug· Bias Date 
San Franc:isco City Workers United 
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Steve Crouch tc 
Stationa,ry Engineers, Loc1,1l 39 
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City Hall 
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Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: l,..EGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; l'ni forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Sup:ervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco,' CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2·014.:.2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of ·understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the. City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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1 Dr. Carlton B. Goodlett Place, Room 244 
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Tel. No. 554-5184 
Fax No. 554-5163 

. TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 

. program. 

File No. 180037 [Memorandum of. Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting .and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

· Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - _Municipal Executives 
Association] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum . of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 _ [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting q.nd implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
_implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - lnternc:!.tional Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014.:.2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO: Angela Calvillo, Clerk of the Board 6 
FROM: (:r/. Acting Mayor London Breed 
RE: OHR MOU Amendment Or,...,·,.........~ 
DATE: January 9, 2018 

.:.: ... ;:. .• · ... - ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understandin_g between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Accessto New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO; Local 200, to implement a "Union 

· Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

·Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a· 

· 1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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Ordinance adopting and implementing Amendment No. 1tothe2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. · . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019· 
Memorandum of Understanding between the City and County of San Frandsco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. · · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-201·9 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendm.ent No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco · 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the .2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 

·"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

1 respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget"& Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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