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FILE NO. 180050 ORDINANCf :o. 

1 [Memorandum of Understanding - Teamsters, Local 856: Supervising Registered Nurses] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 

4 M~mQrnndum qfJ!nderstandiJJg between the City_Ju1d_C_oun_ty_of __ S_an_Ecancis_co andthe 

5 Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access 

6 to New Employees" program. 

7 

8 

9 

·10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. · 
Addition~ to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough itdics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

· 14 to the 2016-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 ·San Francisco and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 

16 "Union Access to New Employees" prograf11. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180050. 

19 

20 Section 2. The Board of Supervisor~ hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date,· This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HE.R~~RA, 7ity Attorney 

By: I(/ ;r:Jo6 t~ I 
'SA THARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01244122.docx 

Acting Mayor Breed 
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A. 1\rui\.m l\trn'l\.'!'l' 1\T" 1 
.,,, ____ __._.....;...,i_,_.........._..,.i- .. ..::i...;:;~,.~,,1,,.~-~-,.;;....-..:..-•· ... >"1•·,;.:;.,- --··------- . ·--------· ----.---

TO THE 2016-2019 MEMORANDUM OF UNDERSTANDING 
..... ..,:·. · .. ·'·· .·: '·BETwEEN··.· .. . .. 

mrIGHT ~=~::;a::::::~:,LOCAL $56' .. 
:;i~~.~~~:>·;.::~::: ·.·: .:.:·.(SpYlf_RvlSIN¢.~§!~1tR:E:D ~ES;~v.N.rr 4,~ :.; .·~~~-:·.~·'·s:_, ... 

. :·-: ... ~":,f:/."::·': .. :r; · :_\::.:._.:·.• .: .. · .· :. ···.:.- .. :··. __ ,,: ·_,:;.:·J,_;~··:n·:;i·:·.· ... :---·:·-~':·/; .. : .. ;.'_ .· :·=_.··>-:····;·::.· ;: ... _;i ·••. -~·_:).,. <:-
1'1£~-P.~~sJi.eie~y ~ir'f~ ~9. a?i.~n4 ·tq~ M.~W..~J;lli;i,~~. ofync;Ierstan,cUng._tp· ~dd)~~l?.~te~ U:ill<?I]. . 
Ac~e~is to New l;<:IDP,loy~~s))rogra.ID; as a ri.ew Exhibit, .su1Jj ect to approval by.1;he .S.?n, ;Fran,Cis~9 
Boi:i.rd of SµperY{soi~. ·Exhibit E is a~ched to this ·Ain~n~ent 8Jici' incorporated by refetence. . 

. . . . -~ • } . .. . . •. . . --~·· . •• ~·: -~-.. • '.!. : •. · 

FOR TiiE CITY ·. FOR THE UNION .. : . 

· D~~:11r1~···: ·····•·• •· .· · ·• :\ :0:~:~r:.· · · ····: .. :·· Ilf: •. ;'.·::···~ ,>·?·< .. ·.· ... \· ·····.. . · · · ·· 
. ··~ L:'";·:. · ::·:·. 1:· .. _ ... _ .. , · ·, -:· ~ • • ., .. 

. :. :::.· .~:· .Yaj_)e.nk,in:s .;.~· ,· .· .·:. ;· ..... ' ... ·.<··.·'. .· . . 

··· ',.. . . .. · · .Teamst~rs,.Loc;al,~?q ($up~:rvisil;rg.RNs) 
•• • • =;. • :,. • >-••••• ::·. ••• _.:·- .·- :~ ••• 

- .. -·· ... : ,. :. ··:· .. . . .·-... ~:: .::·. -·: .. : 

. . .: i . :~· ·;. . . . :.-.· .. . .:·- .-: . ·.' . _ ... ,. . ::: .. . . 

: : . 
•, } ... ::) >·, • '. '• I -:.:·. . .. : 

.=-- .; . -·· -~ . : . .. 
. . ... . : " .. . -; :-~; 

-· ~-·:;_ . . :· ... :- ... 

~~ .. ';.·•·· .. • .·,;,~;\::· ,. 
· ... -·-: 

Employee- Rel<!.tions .DTI:~?tor . , : : , . : __ ._ .... : .. -~-- . .. . 
:.-

:• . • •·! • 

APPROVED AS TO FORM: 

Date: r It. (l r: .; ·, 
Jr •I 

. .. : 

~ 
. :·:. ... - .. _ . .: . ·.i.· 

::'· 

Chief Labor Attorney 

Page 1 of7 1/8/2018 

992 



:-.-: ... < 

APPENDIX A-_ 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purnose -
... .. : ... ·. 

-The purnose of this agreement is to ~emorlalize th~ rights and oblilrn.ti~ns of the City and 
the Union iri accordance with CA Government Code Sections 3555-3559; through-the_ 
creation of: a sii:tgle; City.:. wide Union Access· to New Enitifoyees Piiogtani applicable fo all--
Cltj A.:ieiid~~; aii1f a:1rc1& :Eillnfofee unfolis~: _ _ - -·.; --- - --

: .. :\ . ·.· .. ~. . . .. ~ . . . . .. ·.··. 

·•:· 

-_ A. Th~-City shall provid"e the Union Written notice of; and access to. new: employee -

..::·· 

.. : 

·.··· 
- -

....... _, 
.... ·.· : 

... ... 

. : . :~ ... : 

_ _ _ _ onenfatiOn:S()];eremafterNEOs ! as seflortn0elow:-'If1StneCiey'SDottcYtliatNEOs _ _ 
-~ -- - ---:- ----·- --- --'arerna:ndli°tocyforallIIBw-Iy:b:iredempIOyees~- Itii-°theCity'-S-rntent-tirat-:-i~()s-fa:ke ·- -'---- ---· ----~ · , .. 

)_ 

riJace as promptly as possible after the first day o°f emploYment. Withm thirty (30) 
-calendar davs of the start of enipfoymenfri newly'-hfred· employees will be scheduled : 
to- attend.the next availabie NEO~ NEOs shall be schednled·durfug=aii ~mpfoye'e~s,-

: reglllarlf sc:iieciiilect.paicffulie~-fo-the evenitli"ai ;r:n.-ewiy-iiii'ed empfoye~'ireiilar 
"scliednl~d1f outside of a'schedtiled NEO; the Deparlllen.t"niay m:ake a- one:. time -~ 

.. itdiiiStm€Jitiffi 'the empifi,r€6;S·woi-k si;heduie· niGrdei- fttS.CCOmniOd~te .thlS~~:~ ... 
-1-·e9mrgment:_·; . --· n. ' • • - -- -. _- • :-, << < --

1k' th~ ~~en~- ~~-em~loye"e:do~~ not ~~~nd the Nkb'fli~i.thieinpioyee';~s-~:c~~dul~d- -
--to:-attend. said. employee will be automatically enrolled-fo- attend the next available -

NEO.: If the: employee does not attend, the subsequently schedWed· NEO;· the Union -
NEO Coordfuator ·inay· contact the Depart:riientalNEO-coordinator fo arrange a. , 
meelilig Witlrtlie-e:til:ployee pursuarit to Sect:fo:n· 'F::---o~lowY·--:'.:~ ~,:: _c;~ · -- -- :.:.:~:~,_, :: ;:-~ -0- - _ -

.. ::·-. .:,.,~---=.· · .:.:= '. -.-. ·-:.:·: ·.·.·: ··-:-·.-· .. : .. ~:,_·::~·'.'"·' . . .. · '·-: ~~·:.-;-.-··:.···· .. · ... ~- .-..=-:-1:.·· ... :.·: ._,; .. ·: .. : .... 7• . :~'::. 
.. · .. ··. .: . ' 

_ .R .. Appllcatlim:...N ew empl~yee~~inclllde,. but ar:e. notJimiteclfo;.;newfr~hlr.ed.ei:Iiployees _ . _ . __ _ 
whose positions are p"erinanelit. temporary, full-tinie, part-time; per. diem, seasonal;" 
proVisiO--tial:-or"ils::needect -------- .. · - ----: -- · --- · · --.--'- .. -- · --- - · - - __ : -

··<:·. 

-·- ----·--------------:--~c--~- ---'--,------ -..,.----~--c. Notic~ ·· 

1. - Single Ponit:of Co"ntact: The Union agree~_ to p~oVide th~Cifywfth ~:-single,· 
--point ofconfact (herein'aftei\ UJiion-NEO-Cocirdiiiator)'and the City agtees 
fo:nroVide tlie:Unfoii-.Wim·a. sii:tgfo-noiiit ofcoiitacffor'e:idiDenai±m::ent_:-, - . 

--· ' -_ Cherein~fter;-DepartmentaI-NEO eoordfuatorFwhichwill hid1ndated-by tlie·-· 
. City and tliiU:llion oii,"an as-needed basis.----: .. --- . -- -- - :.- -- ..,. .. ---:-- - __ , -

- .-
-- -

2. Notice of Sched~Ie: For anyNEO that takes pl~ce on a regular; recrir~g ---
--~-- _____ : _______ ~------ ____ .schedfile.~the. Sb_onsorilig Debartment shall be re8po:i:tsibHffcir pro'vid:fug - · ____________ _ 

- - -·- ---aimJiaTnoticefotffeunion.:·wr NEOs":-tJtafare~not-offered7on- a--re@Iaf:'"~': - ~ '· ~ -- ~:_ """'- · 
recurring schedule; the sponsoring U-epartnientshall provide no less-than ten -

.. . : 

Page 2 of-7~.~- : ~ _ _:_ ____ .. __ _ -· -- -· -·~·· .. --·---- .. ·-·-·: ____ : .. __;_ __ , 
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. . ·i 

•• ,• .-<' 

· ·· . (~ O\"b•!.<'i!1 f'Q<! · J .;~,;, '·'~·nti~?~ ~~~A ",, "~~~g :~~·._ ~]:. b ~ ;~~~..;;.d ~~· b,; ·~~ ;j_[ !;:~tk~ .· :_______ _ _ _ _ 
. . ... tJiiJ.Ori=·:NEo Coordillator~'.This:regrilremell.t .. ~haII:ariniftcl allNEOs-·iil"which .. 

· ·. ·. · ·: · : ·<,.C:ltji;' Jiers6iirielptovidtnewlt"-hire&eniPfoyee{with::fuf6:tlliation reg~rdfuj( . -
.... . · . ':: , ..... em..,11ovm~n.t.:st~fus; rig-Ms; "beitefits~:·ffuties;'-re§porisihilities: .'or .. aD.k ot:her .. · 

·_·= : .. · · · .. · . ·~~rj!&:7.:~t~tT~1~~f.,~:.~~;.~t.s:_:·2<fr:<' ·'. .'·':< ::·.-·.: .... ~· -.· "·.· :_. ~:"·~, -. · ·::: '.: .. "":··~I: ..... :.: .. : 
' :.· ;" .. ·3:. , . .-.:.Notlce:of Ehrolim'e:llt~.Notic~·:shall include a lliit ofnew-empfoyees·~:; ·, ' -. · .. :.:. . . 

·.::-., ··':;·.· : rep:res~nt~ti;by. tb:~·:unfon,siMdhlec1 to.liue1idit.b~-i~Eumpfacttcai.-tlieciti ____ . 
" · , . ~ ··. : aifees'-fo'jltoi>:ldi ii°ddititiii~Iiidei(tifvllig ii:lforill:a"tloKhlcfodliig• btif,:iiot :_.·.--_'.."-: . 

I.:•·,~'• ·.:~. •:' · •. ,-1•.• •:·. ":••,:::~ :.: ':. ~··!.• ·,..-/!- ( • ~.:·",t;. :'."''.."•" ·· ........ t;-...... ;:, :._ ............. -~~'!' '•'."'"• • '..s •' • • ' e:· ... 

mi··rination ·:·.> 
"·ffor.tn~ soie .. 

;. . .> ·:. :·· : : ~. "'i(>o$e'.of:lri~eiiil"". .. .... , ... ihfornialioii( rcrVlded.: ...... ' '• ~{?/:t~~::::::~ ~i~ ~~:~~ill~~~~fu,~~~~~ ~,o=g·:~e.,,,•, '.,, ',, . 
..-.'. :; ·: ." ;, .. _,._. ';!f.fie·Depatfuient W:ill:m·ake -best 'eff orls;to-..notilM th"e.Uiiion :NEo.-Coordinator · .. · . 
" .... ".::. ... . . ; .. _ ,/ofiaity:fasf:.miiiute"~ &±hanges~ .:·'Oiib'oa'tdiiii(offodividu'.al emplbyees ·foi<-. :-. ... ; .. " ~. . 

.· aCimilli.Sttative nti.hiose1d.s·exdud:~1f.rrom. th!S :iloncii~~11'iirrement;.:.- ....... :: · :-.· 
; ... );(;::-,.;·::i:.'.:.~:.'..::.i::f::/:·,~:-.,,:; -~~~)·:_t/)"; .· .... : < ., :: :/''··:· ·=.;:·:::· .... - .. · .... :· .;. , .... < .. :-:: '':".;:.··.,:::;-::": ~-:~ >"'...:·. :·· ·' ·:·. > ._ ... : ... 

. ··D•· ,Cify)Vide~ .. i'iid D.epartrli'ental'NEOs: New. employees in those Deriartmelits".ideii.ti:fied 
)iii-Atlachmerit"'A··siiaibittelrd:"a'.citfwid~NEO;::sp<inshre1fby!tlie:Departmeiit of · .· 

_ 1. . .. .'.:.Humai(R:'esourc.esYTliiidtywide .. NE0: .. siia:IIifiik~::placeYaf i:iih:iimtii:ri: on a monthly 
;.'. ~ ._;::/basis: -neuartilleilt~~ .. id:eii'tifieifilf :Atta:cfulle:iit'n;@i'i:Vi~~ri.il1cft-esn~·cwe·.nenartmehfa1 
· . <·( .:·NEos·~.=-Attlie .. citf?i .. <liScrei'ion\··neJ)arfuieiifa.illay be' ~dded·"tti<orc:teillov~<i .froill · .· 

. : . ->::, .. :_~:eitlieF''Attachmei:ttA.Hi:::-Afi~chllieiifi n:: Fo:f.-.th.i!· cityWide··m:e,.DHRWm ·adher~·to ·. 
·· . ' :-. .'.'. -,~ih'.e'.Dep~i:tilient' ii()tice te:C:rilir~llie:D.ts:·m;Sectiori :c2 ab'oV~~- Tli.'~:~ciff;Will: jfrovid.~.:the 

· · · Unioii·With'tiiiitV c30) caieiida.f aa:Vs~:-riotl'ce."j>ricir.to ·m.oViri.g 'ii b'ep.arilnent;iroiri;. 
-.' <:Att~chmeniiA:"to! B)or-'vic.e:Yers£ .. Eireiy"Cify;Uepartmetii sh~ilib1(li.Sted on either 

' ";' .:'.}t0~~i.~-~~~t::~:~i~:f :~~c.~;~:~~~j: \;.h~'.,:.\)/_._ ... :::' :< ;.:'(,,'Jd~';;;_.·,:.::.:::"'·:: '._:;~~-~;~;;.~ .. ~:-.~::·.'.':._: -.'. ··,_. ~. "' .:_: :: .... ": . 
E. Access and Presentation: At allNEOs. the Union shall be afforded.thirty (30): . 

. . : minutes to meet'With::represerited new.enmloyees who are present,:rtnless "th~·. 
·=·:-' .. :·.uru6n.~s-;Meni"oraiichim: of-.uiici'~rsfandiii.g.(MOU) pi-ovld~s·:f<>r-more than tiifrtx f30l 

,:"fumute~:.Tii~";rigii'f,oHhe·tJii:iori' to' Iiteet~th-newIV~hU:ed ·emplovees· 1s limited to · 
". oiiIY, .. those~'~mployees wlios·e :dasslficati6:iis .faifWithili:: the"Umll'n'·s: bargainillg·uirit. 

'· . .The·:Citfshalf ensure piiV'aCf for 'ihe,Unio'n\Lofientation/~nd it sh:allfake· place . 
. ·.mtlioui.'f!itt representarrve8'.jfres·eiiL TI:iis:requiremeiifrcan"b~':n].'et .. by, j}rovid:illg · . 

!: ·:.. : either .a pf.iV:"ate-iC:lorii .. irr·'a po~on"ofiLroomYWltJi-,sUffident·~dlst~nci:d:l:om other . 
activities"frithe room·tO limit disruption~ .Thel>~partillent re'spoiisiblefor scheduling 
th·e· NEO sbalf be responsible for mduding Uliitm Presentations on the agenda. The 

. Unioii's .. preseiitatioi:t 'shall.:occur·prio"r..tO-; aiiy .:niealbreak,;,and Will :itot:be;co·iiducted 
duruig a schedUied brea:ktiiiitf·One fl) of.the·UniOli's representatives=may·be a 
:Uiliou .. member-desigria:ted by the Uiiioit .. Such n1einber(s) shall be relea'sed to-attend 
under the terms ·and conditions sj}edfled'in tlie MOU/If-not otlierWise proVided for 
. . . . . 
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. . . . 
·. in: the MOU. the Union may req·uest release of a Union-desimated member to attend·· 

tiie :NEo: · Reiease time siiairnot-be.unreasoiiahly -withlieid~ Saiffi'"equest sliaii b'e· -
niade to the Employee Relations DiviSion no less than: three (3) business days in • · .· 
advari.ce··of the:sclieduleciNEO~, The Union agrees foli:inifits-preseiitation tO orilv 
those matters sfated in Section H .. below .. c .. ·.->:. -'· : .. , ·· 

F. Alternate Pro~edhres;, fu the· event the Uiiiori id~nnfies ·on·e or more new employe~ · : 
. : wh1idid n·otattenctthe--Uruoii's·preseritation as described in Section E .. above,'the . 

' Union niaycoiltact theDepartIDentalNEO'c·oordillat6r to.:schedule a·mutitauy..: : . 
. ; agie"eabfo :fifteen (15fiiilliiite .tliiie "sfot for-ti{e "UD.10-n"fii me-ef pnvafoly Witl(the new . 

: employee(s). If the number. of such identified employees is" fi:Ve (5) or more at a- .. 
. -~.....l-!~-1~- T~~~.i,:....:~-c~'-L~---i;r-..:.:..-·-1\JUA. r-:<....:~~;i::....~·,i.,.; __ ~-..l .n~~~~~...:..,i.;..J. l\J"!j'A: ···-: - · ·. · · 

.... ·:·~ .. U.i:l..1. t..l.'\...UU:l..l IU"'ilL.1.UJ.I, LUC UI.Ll.Ull· l.·.,:c,'-' '-'UU.1.:u.1.ua.1.u.1. ··au.a.. .. 1...rcua.1.-s...1.U'7.-lla.a.1. l."..,.I.!1'-T . . :· _.::: .. 

. :. · : . ,. Coordinafor-will work togetheito schedrue a imituallv ai:rreeable thirtv (30) In.mute·:. 
fulle siotf or the pn:Vate meetillg.· One (1) of tlie-U:ri.iOn' s. reriresentatiVes· may be a . 

-.. ~.-----.~. ,~. -,-.. _.,ufuon mem~d.eS@area-bytfiFUinori; anclsuclrlllemberslralt'l5erelerioo-to . . . .. . 
-:-- -~-: ---:-:--·-:-·-- -attend'"Und-e--Ftne"'""tiriliii~::riid...:c<fndititn:rs~srteldfie-di.n~tiie:J\it>U:-If:il-ut-UtirerWixe~..,..:..:,...:,...:_-:-··--

. . . ·. . . · · .· .· proVided for in· the 0MOUi the Uhiori may reirnesfreleas·e· of a Uniono:.desi@ate&. . . 
. , m:ember ~s ptoVided for.iii. Sedfon E~~ above~' This' alteriiate-procedure·shall alSo . . . 

apply to aiiy: ell:iployee0wlicr h·as. Promoted or fr.ansferred'i:tit0th"e· bargailimg unit. .: · -'. · . 
. . -··: ·::·:~··~-·-·: .. ~.:~-- ~ .. :-: · ... ~:.~ .. -... -:·_. _:_ - ... :-_.:·.;;·~-~·· .. -.::;···.·.. . .. ~-· -~·~:·::·:·~:~,-.--····· "-.:~::~-~~:·:_~-.-:.:-- .. -· :;~·- -~-~:--~ ·:·_;·~:·,.,- - . 

1." . The U.Ilion ::Ni£o Coor"afu.it~r sliall'~oordmat~.With the ne'*:~ri;:pIOyee(s).<:' . 
· .- ..i~:i.;,.;;.~,.;..;,.;,,.;i~~- .;,l:i~-~.:;.::..;..:.'i:~:.:...--..;..;:,.:::.,::.:.:..:...:.:.:i:;o::.:..: .. t:i:i;.~n .. ;;..:.~ · ,;,;,1-..;1:~.n · ··c_ •. ·: 

. · · .1. c.1.ca-c::.1.1.\...rn··.1.ll i;.u.c· tJJ. 'Ci\...CiU.l.ll2;:; pa..1 a.5.1 a..u.u· a.nu. .. .u.c ..lJ·\;;ya.1..1.mC..u.a.a..1.- .l."t.Jl.!J'-' : :- ·- ·.: .. ::.:·!... " 

-· · , ,. ~• ·coorciilla:toi fo":scliedfile.'~t:fifte~n'"(i?friillI-a:ie·lri·eetiiig aUririg/noTiria.llf _. · · :·:' -_. ... · .. , .. 
·.:. ··: sch e"duleCrh"onrsi whlcn:s'haU.riot be: citlri_Ilg,employee~s:· b·reakor ineal'period2:; . 

. . . .. . ... ·· .. : : fot.-the-Ull:iall:.re1ire'sentarivefs)·to meet-privately~th,:·and·:pr.oV:ide inatetials·: · ··· 
. : - ..... •. -. ~nid fuformation.-fo; the new emiifoyee(s):. Gifr representatives- shaUn6t be ... 

. . · . nreseiit during said meeting: The: Uniori.·airees to limit its pre~enthtion tot· 

.· \ ~ ~--·: · -~~;~~~~JE£t~:!~r::~;:i~i~:~:dMCd,i&. ::~"~~:'. •·•·· ·" · ·.·· · ·· 
__ _ __ .... ·--~-----· ____ ... Co.ordiJiator anCithe D"eriartmentalNEo:coo·r.diiiator siiailwork"togetlfot·to ·~-"--· 

fuid a mutually agreeable time w!thin te~ (10) busiries.s days of the Union's. · 

3; . ······::u::~~.f ~21,~E.,. elllu~::.L~~.~~L.nf L~f~i<cuin: · 
. . . · who .is.Classified as .Temno.ia& ExeninHCategorv 16'ii.-whose dl.ii-afioi:i ·or.: . 

. . .. . . .. · apj)"ointllent is on~ (1) pay:period• odess .. and workS on an as.: needed w6rk. . 
. : . sdiedule :Wi.Ilrece:iVe W"ritlen materials proVided' by• the·U:tiiOn iii., lieu: of: .::~:· ... 

. · · . · . ~ : a:tt~n:dili2: ~: CifyWJde· of DenarlilientaLNEO'i a priVate:meetiifg With'tife: ':: ., 
· - ·-· .: · -:-·--:;, __ ;:_· __ '"'.•cunio:ii-as7provided' for-in~Sedfon F;;:-above;.·or·a.:Period.fo Uirlon-Orienfaffon-~-·-· :.'" · 

· · · -·a:s.uroVided fof.·iii" Section G:rbefow:~~:- :p --.~ .. ~-, _:·:7T::;·:: : ·---.:c.;:.: .. ;· _, -~~- · -' · 

. . ;: .. ~ : . : . .... . . .. · .... 

·G .. :r·~o~~s~,iod.>~~iodf~---uiliri~·:Ori~~t~ti~ris~ Bf ihrifri;tl -~d~~~~nt the.lJ~fon N:Eo :::. ~.·.: . 
_ _ __ __ _____ .. . Coordhiator and the DetfartnientalNEO C()ordmat6r may;sch·ednle periodicthiity. . __ ' __ ~ ____ ~ 

· , - · -~·f_,,_,,,"'(3-0J'minute'trnron='onenratioii.s:.=Penoaicun:ron~o:fient:inons·may oe sdrednlea"ITTratt:.c <-- · 
every-other-month:. quarterly. or other basis;. : ... . . 

... i.ageJlo_fJ~-- .. __ l/8/2.0J ~.....:... ,;.,..: ___ _._____:_" .. -- ---· . 
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The following Departments shaJ.f:m.ainfain. existing Union orientation arrangements: 
Depa:rti:Ilent of Emergency Management; Sheriff's Department: and Police ... · .' . 
Department:' ":· ·· " · · .. . . ·.. . . . · .. . .. .. 
. :.·~~z.} .. ·· ·.· ... · ... ~-.; .. ~-:. ·=~~ :· ·:.-;;_ · . ..:-.!._;~: ... ~.~-.. .. '.·.:.::~ .. ::·:. ... : ........ ·· .. ~ .. -~· .. -~ ... \·.;·-.: .. ·:··. · ... ::.-:·.:. ~--:~':' .. ,-'::_ .. .... :~ :.:.· :~: .. 

'. tii'e 311 Cri~tomer:s'e'rvlCe ·c·aif Center ~hall maiiitain·:.existing practice with.resifoct 
· :_.t0-.u:nii>n:actliss'fo"31:f"crisfomet'SerVic.{AgeD.ttralliing.:·: .· · ·.y;·,. · ..... , " 

-.:'--·-·-• · ·-·-.-.-r--,.· --·-· .. ···,· .. ---·; .,.,..-· .. :-· ·.'-..-~···r·--.. -;.i-.--.:-'.,,..". ·-.:·-· - ~.-. . . .- .-- ------ ,; . . ~---------

H;. u~ici~ < ~~~iit~tl~~~~,;.~i~tli~~aii~~:'.ifh~e-U~fo~---~it~~~ -~~"1i~·it'•its i;:;~~int~iiiri .~~--~.:· .. ··-. .-., . 
gener-aTiittrd'duCtioii fri··fts"'.brgalliz-ii.ti.b':ri·& histori; ·bv:.faws:: and· b·enefittO:t"'··: · ·: .. : .... · . i .:.: ·:< · 

·:iri:~lliliersiiip: .. .rrn.e:U m:tiii \igre~s>1lol-'·to" ellgage~lli camp'iifaiiillg 01i:hehaif &:f'-~li~;;~\.<.~ ·, 
ru<iiViduaf.Tii:llning;:for·.j)li:b1kei~'ciea .office· arid b·ailot' mea§uref<lurlilg" tlie mo~ ot. · .. 
otli~r tohic8' tliat:~ouid:b'e:~onsider~d"heyond generai discrisslon"o:O. the;benefits':c)t " 

.. .··~~i~~:;.~~~b:e~~y~:'.;~:;>/< .::;:~;·,.::;·::: :~'.\·:r · .::~. :" · ... :·.: .'" ... ·:_ '.i.,::·:-::.··:"·'.::<:.;\::'."(··" ... ~):;;;.\/i.".<: ... :·:·.:. 
"ID. Data ProVisions :,..- · , .. ,. .... ·::-:: ... ·. .. .. : ·.;·:.:·::·"·~··":·: ... ::">><·,:";· ... : .. : ,. " 

: . . . :·. .. ;. . : : . . . . ~ . . ,. : .. . : .. ·. · .• ~ '· .. •.' .. ..,... . . : .. : . •. •:.· ·.~ .... . ~.· . -~·r_;:\:::-·~;·. :r :;,.~::/ .. 'i ... · ...... .- .... .. :. :-.··,. ··.:::.· ... :·· . .'·::· . .:··., .,.:: .... ~,· . 
.. · :srihj~~f:,tti' th~. li~itatio·~~ .. ~·~£t~~1l' hi CA Gciv~rri~e~t crid·~· s·e~ti~i'.3~58·;· ~he .titt: i .. :, 
. ·shalfproYide the Uriio'n·#ith:·all:r(iqiliiM fufomiation on newiy~hiied elliploveerfto.the 
ertent.it iS: ~ade-available to: the Ciru:'.In addition. Within teii"' f10) bnsmess ··davs ;of.'the 
ccindilsion of eacii ·::&Eo~ ·the· Cifr·a#ees t0 proVide the .Unioli With ·i stan·il~aioiie~ .... '~ .. : :_ 
feport fonfaiiilliih1 ,'lifrof"embfoyie§. iii.duding das~ificatioii code'and.':ilIV:ision; who . " 
"were"scheduled·Tof Kai·tlJ.a}li:oi·a:tfoiid.':.each'N'Eo.· · ,,. ,.: "·:,., .. , .. "S\·:' :::,,.':\" .... ·<., ..... " ::- "';"":" · 

~ ·- ... .... . ·.:.~\:·;~>.,".:.'-.. .. ·. ~-~·~ .. ·: ... /:~{_:.: ...... ~: ~ .... :·: . .:~~ •. :·.·.·, ( . : ... :_:··:·-.. ~~:::· . 

. iv. Hold~~~~~ ; "/ ·:,' , • / , ' "< > . , '' ';')>·~\ ,;· 'J , ''.:'. ci •. ··. . 
The Union agreeHo"hold:the ·City hartitless for any disputes that arise·between;the ".-. 
Union ·and aiiy ii:ew einpiOyee over application of this Agreement .. ,.>· . .. ..: ... · ...... 

. ·. .... ~- . : ,': . . . , .. ~. . .... ;/"-:. . : ... : ..... 
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Aduit Probation 
Arts Comlliissicin 
Asian Art Museum 

. ; . .-

ATTACHMENTA 

J?~padnient of Tech~?Iogy 
· -- · ·. DiStricf Attornex.'s OfftCe. · 

Ethlc.s · Ctill:iiiiissioll · 
Airoort Co:funiission Fine Arts· Museum ... .. 
Bo~~d ·ot:App.eaJS. , · ' ·:" ~ Fif~ trefi~Bill~riftN 1fn~S~orn) _ . 
Board of SuperVisors: :. :. .· Gen'et~i s~~ces;Ag~ncy . ' ',' :, ' '' 

···&fifc~'Of:ltc~i«!'&:woi-itio"'tce·. ·Heaitff."sef.Vi~e .. Syst~m_:':'. ,, 
. DeveIO'pinent< · :;./ .. · · ' · B:iihiil:ii:iUglits: Collimis.sion · · 

~C~a~li:£~; ·~om~:~·1,g·ali:· ~A~c~~~d~e~m5y""'· ,gil~f~S~c~iell!~c~.e~s~---- Juvenile Prob~ti~riD~pai-tfilent · 

:.·.· 

.. ·· 

-- -· Ghiid~£~pport-Ser-v.iceS:-~~. 
Children> Youth an.d Their Fainilies 

- ---Liht!.lr-V . · .. _~:'"· c:-"-;;-c-.,-~::,_. ___ ,_,,_. _ -· 

Mayor'; Offich. . ·"" 
City' Attoniey's. Office: · 
City PI:innfug"Deri~rliiierit' . :: 

· C:rVilSefvice< Commission·.· . 
c·6iiimis~i6b: tin·t!ie.8t~fi/s-:·~1~women·. 
:Oevarhri'elit ri'f ildifalriidn!specnoR· · 
D~partni~nt of :En'Vir:onmeiit: .··· 
Deii~rlniento:fEi~ctions;: ·. · 
'Department of Hoi'lleiessness' 
Department of H~an-Resortrces··.,: 
Departinent of Police·-Accoliritabilift .: " ~-

.. '-~: . .. ·' -... ,,., .. ":"'• .. 

____ . _ __:_ ___ ----=-·--·-· -·----··---

_ ·. Page.6_of7__ .. __ .. __ 

Offite:·ofth~·.Assessor:.Re~cirder ... ; : " . 
' ' office of the. GoniroUer. ' ' . ' ' 
· office of:tile-Tte:isur'er/Tax colle~tor 
·r· .· ._::.._ ..... f·s"·~"'.<,j,.'''"""°·;" · ... :'.,:: ... . or! o .... an" nr~ncu:cn ,· . · · · · 

.. ". · .... -: 

··.':Pliblic~.f)ff~ii'.d'.~f/foffi~~:~-. ·:·. 

Rent·Arbifratio'llBoar& ...... 
SF Children::and, Families Commission · 
SF Emnioyees?, Retirement System .. 

= Wa~ Memo~fal& :Ped6rinmg Arts: · :. 
- ._.; .. ·.,.· 

. - - -~-- :; 

1/8/2018 . ·- ------ ... ·------· -·-----------------: ........ · 
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:•:' 

Aifo:hrf.'.: . : . .·· . . . '·. · . · ... ..::.... . 
. D~partnient of.Eniergen~y Man:ige~ent 
· bep·~rfuienfof Pu:blic.Healfh 
Sa:tiFra:Ilcisco i>iihlic.work:S· ,' · · 
:H'riilian~ernces"aiencv ___ . -.-- ---'·~-·-

; • ., ! ! •· ·~. •. .... . .. ... 
·1 •• :· •• 

··· .... 
.... ,· 

,.· .. 

; ; 

.. ·· . 
. ·;, .··· 

. Mriiiicio~I ,'.f~~ri~pirri·ati6~ Agency 
'·-Public'.Utilifi.~s cofumi.S.sio.D.:::-. · : '· ·. 
:R~creatioIJ.·.-.&,P~irb Depa:thiient · 
·rt>Iice Deri~ttment tNori~Sworn) 

-.- . - ,. -... - -

··: ... 
.. .. " 

. .. : 

..... ·:·'• ... :.:. : ~·' 
·-: .. 

.···1.:· 

. . ·~ . . ·:. 
;""•' 

·:.'.· 

': . . .' ... 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
.amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

amendments. 

If you have additional·questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 

554-7647. 

·~-~ {~~eldt 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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CCSF NEGOTIATIONS 2017 

Date: November 30,,2017 

UNION ACCE~~o ~w EJ\!r!iOYEES J_>R_OGJ.W\! 

LPurpose 

The purpose of this agreement 1s to memorialb;e the rights and obligations ofthe City and the 
Un~on in accordance with CA Government Code Sections 3555-3559, \hr\"mgh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable .to all City Agencies and 
all City Employee Unions. · 

II. Notice and Access 

A. The City shall provide the Union written.notice of, arid access to, new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatocy for .all newly-:hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start ·of employment,. newiy-hired employees Will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular scht::dule is outside of a · 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an emplqyee does not attend the 'N:Eo that tb,e el1'.lployee was scheduled to 
attend, said t::mployeewill be automatically enroiled to .attend the next av~lable NEO. If 
the employee do~s not attend the subseqliently scheduled NEO, the Union NEO 
Coordinator may contact .the Departmental NEO coordinator to an·ange a meeting with' 
the employee pilrsuant to Section F., below. 

B. Application: New employees iriclude; but are not Umited to, newly..:hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. · 

C. Notice 

1. Single Poirit of Contact The Union agrees to provide the pty with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to .provide 
the l,Jmon With a single poillt of contactfqr each Department (herelt+after, 
Departrri,eiita1 NEO Coordfuator), 'which Will be upclated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For ari.y NEO that takes place on a regular, recurring 
schedule, the spon5oring Department shall be respohsibli;: for proyiding annual 
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Employee Relations 
City and County of San Francisco 
Departrriel)t of Human Resoun::es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
sched11le, the sponsoring Department shall provide no less than-ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Emollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to. provide 
additional identifying information including, but not limited to; classification and 
department. Sil( months from enactment, in the event the City is µpable to provide · 
classification and department infonnation in the N<;>tice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing civer 
the identifying info1mationprovided in this Section II.C.3 Notice of Enrollment. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. 'The Depattinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding ofirtdividual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Tufo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;i.ay be added to or removed from either Attachment A 
or Attachment~- For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (3 0) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the l.Jnion shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to. meet with newly-Jiired employees is limited to only those employees whose 
classifications fall within the Ul)ion's bargaining unit The City shall ensure p~·ivacy for 
the U1;1ion's orier).tation, and it shall take place without Cfty representative;:; present. This 
reql,lirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 

. responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio_rto any meal 
break, and -.vill not be coridµcted dm;'ing a scheduled break time. One (1) of the Union's 
representatives may be a Union _member designated by the Unio~1. Such member( s) shall 
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CCSF Nl;GOTIATIONS 2017 

be released to attend under the terms and conditions specified in the MOU. If not 
.otherwise provided for in the MOU, the Union may request release of a Union-designated 

.. ---member-t0-attend-the.JiEO.-Releasetime-sha!l-n(:)t-be-nnreammahly-withl:ield.· 8aid 
request shall b!" made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~partrp.ental NEO co:qrdinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the l.Jnion to meet privately with. the new employee(s). If the number 

· of ~uch identified employees is five (5) or ;more at a particular. Ioc~tion, the Union NEO 
Coorc:linator and Departmental NEO Coordinator will work together to schedule a 
mutl)a!ly agreeable thirty (30) minute time .slot for the private meet~g. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be refoased to. attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re<lease of a Union
designated in.ember as provided for in Section E., above. This altem,ate procedure shall 
also apply to anY employee who has promoted ot ttansferted into the bargaining unit. 

I. The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding par~ph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scbedul_ed hours, which 

. shall not be during employee's break or meal period, fortht;: Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s). City representatives shall not be pr~sent during 11aid 
meeting. The Unx<;in agrees tci liJ:nit its.presentation to only those matters stated in 
Section H., below. 

z. In the event the proposed time cannot be accommodateci, the Union NEO 
Coordinator and the Departmental NEO Coordini:i.tor shall work together to find a 
mutually agreeable time within ten (10) business days ofthe_Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works o:ri an aJ?-needed work schedule will . 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F ., above, or a Periodic Union Orientation as provided for in Section G., befow. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~~dinator and the Departmental "N:Eo Coordinator may schedule periodic thirty (30) 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

minute Union orie11tations. Periodic Union orientations may be scheduled on an every-
other-month, quarterly, or other basis. · 

The following Pepa1tments shall main~ain existJng Union orientation arrangements: 
Depaitment of Emergency Map.agement; Sheriff's Depaitment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Setvice Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its. organization, history, by-laws, and benefits of membership. The Union 
agrees notto engage in campaigning on behalf cif an individual running for p1tblic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

IIi. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agi'ees to provide the Union with a staiid-alone report c·ontaining a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to holq the City harmless for any dil';,PUtes that arise between the Union. 
and arJ,y new employee over ~pplication of this Agreement. 
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Adult Probati6n 

Arts Corrunission 
Asian Art Mui>eum 
Airport Commission 

Board of Appeals 
Board of Supervi~ors 

. Office of Economic & Workforce 
Development 
Cal~omia Academy of Sciences 
Child Support Services. 
Children, Youth and Their Families 
City Attorney's Offi~e 
City Planning Department 
Civil Service Commiss.ion 
Commission on the Status of Women 
Department of Building Ins:pection 
Department of Environ.merit 

Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability 
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Public Employee Committee 

ATTACHMENT A 

Department of Technology 
Distr~ct Attor.r;iey's Office 
Ethics Commission . 
Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Ht;iman Rights Commission 

Juvenile Probation. Department 
Library· . 
Mayor's Office 

Office of the Assessor-Recorder · 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defehcler's Office 

Rent Arbitration Boarel 
SF Children ruid Families Com.mission 
SF Employ~e's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Auport 
Department of Emergency Managyrnent 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :Utilities Comml.~sion . 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR nm UNIONS FOR THE CITY 

Osl:ra Asl~worth, IBE\\l Local 6 D~te Caro I [sen · . 
Employee Relations Director 

Date 

II /it/;7 

Alex Tonisson, IFPTE Local 21 Date 

//feg/t? 
Date 

Raqi1el il , 1 1EA 

L tth'?Jt:f. 
David Canham, SEIU Loe~ 

·~·11/z~/n 
;:;nc;~t: smULOCa1 l 021 Date 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

FOR THE UNIONS 

.-1_,,..;F1/~' 2L2/17 
-~C~ oatp· 

Teamsters, ,Local 856 

v v. 
Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

Eric Williams Date 
T\VU, Local 250-A (1.iulti Ul;lit) 

....... , /1itt[l1..· ()--_){Gf;~l~·\ 11 12?1/1-'1,.. 
1 _ 1.JI-<- .1.. .·' ,. .tJ 1 -r 
I 

Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

NCCRC, Carpenters Union, Local 22 
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11 
• 1 , -- I I 
· .\ I /I \_/ ''· . ., I 
..... ! ;)' ! 
'; \ / ' 

Lfi\da Shipley ·Dale 
Building Inspectors Association 

4/t,J.ufCf_~-WJ)r)/7. 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, local 250-A (Auto Service Workers) 

~ l'l-/1/17 
·-··• - . . ... ·--· ·- r·----· -·. 

Vince Courtney 
LIUNA, Local 261 

Date 

\ "2. -?.. ? - \I 
Date 

Date 

Tony Tofani Date 
C~pet, Linoleum & Soft Tile Worke1~s 
Local 12, District Council 16 
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FOR TIIEUNIONS 

Steve Ll:ltge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

, · Joe Oscar Padilla 
· Roofers, Local 40 

Sean Connolly 
Municipal Attorneys' Assoc~a:tion 

Page90fl0 

Date 

Date 

CCSF NEGO.TiA TJONS 201.7 
.,_,, __ ,,.,,, • .,.,,~" •m~·• ~ •.~-

~~-o:~·~-...,...-.-,,,,·~- ~ ': 

Pu~lic Employe_e Committe.e 

B~utolomy :r:VIicµael P~toja . Date 
Gl;:Jzi,et_s, ArCh. Metal tir, GJast> Work(;:rs 
Lo.cal 12, District Connel) 'i6 

Charlie Hernandez Date 
lronworkers, Local 317 

Chester Murphy Date 
Plasterer$ and Shophands, Local 66 

~~\_ K'~\'-o~ I 2-l 2-'tj l't 
Ric4ardKoenig \) Date . 
Sbee1 Metal Workers, Local 104 · 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

j./ 
/~/'f /ll 

Doug· Bias Date 
San Francisco City Workers United 
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BOARD of.SUPERVISORS . 

City Hall 
1 Dr. Carlton R Goodlett Place. Room 244 .. -------~-------~-- ·- ----~---------"---- ---

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 · 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service .Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees . 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856; Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding· - Union of Ame·rican 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and . implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Enwloyees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing · Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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City Hall 
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San Francisco 94102-4689 
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TDDtrTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414,_ International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers lnternati.onal Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing .and Pipe Fitting Industry, · 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. · · 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment. No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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TO: Angela Calvillo, Clerk of the~oard o e 1sors 

FROM: 0J Acting Mayor London Breed - - - · . 
RE: OHR MOU Amendment Or . es . 
DATE: January 9, 2018 

, .. .. ,;, -.-. · ... ·' ·-- -· ... 

Attached for introduction fo the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ortjinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amend.ment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Me111orandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters. Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unioo 
Access to New Employees" program. 

Ordfnance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns· and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 OR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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- Ordinance adopting and implementing Amendment No.. 1 to the 2015-2018 
'Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Uriit 17), to implement a 

. "Union Access to New Employees" program. 

- Orainance aoopiing-and-impfementmg A:menC:ime.nTN0.1totrie 2o14~~w 1 s 
Memorandum of Understanding between the City and County of Sari Francisco 
and the San Francisco City,Workers lJnited (Painters), to·implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access t_o New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum.of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 

. Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 

. Aerospace Workers Machinists Automqtive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum bf Understanding between the City and County of San Francisco · 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and i_mplementing Amendment No._ 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the ·city and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Unde.rstanding between the City and County of San i='rancisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1. to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union · 
Access to New Employees" program. 

I respectfully request a waiv~r of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. · 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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