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FILE NO. 180051 ORDINANCl !O. 

1 [Memorandum of.Understanding - International Brotherhood of Electrical Workers, Local 6] 

2 

3 Ordinance adopting and implementing Amendm~nt No. 1 to the 2014-2019 

_A Memo_ran_clum_oLUndersiandingbeiwe_eJJ_tbe~City and County Df San_&ancis_co_and the 

5 International Brotherhood of Electrical Workers; Local 6, to implement a "Union Access 

6 to New Employees" program. 

7 

8 

9 

10 

11 

NOTE:· Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables .. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the International Brotherhood of Electrical Workers, Local 6, to implement 

16 a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180051. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21. Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By/~ 
KAtHARiNEH081NPORT 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238867.docx 

Acting Mayor Breed 
BOARD OF SUPERVISORS 
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.:: .. 

. . . A.Mit:NDM:ENT.No.1 . 
~-'-'-~~~---'-"--~~1""'0-r'--TH~I!: wr4:'f(ff9'1V.iEM:~~oFlJND~NG 

'· .-:·. :.-_'. ·. · .. "···-,>: .. :_ .. :, :_;·:;6EtwEE~;,,\< .. ._.. : .. ::, : .. :·, .:." :. 
THE CITY AND COUNTY OF SAN FRANCISCO 

. «:."· :· .. .......... ._·.:._._ ·. : ~ .. -.. ·.·> :_', · .. :: ...... '.: "..:;: 
, · INTE~A.TION~ BROTBE~OOD:Jq:~~C~CAL .WORK:E~, LOG4J; 6 

:• ~·,:':; ~ '.:.: ::.: .·~ . -: ·. • ·. : .... , ',. > ·.; · .. '.~: .::· :~ : ... ·. • · .. :~: •. •. {, ·:::· .. ~·:. :;r:· .. ~ ·: .. : .. :.~.: ;" • ;, ~ :~:~• ·:· i•~.'.:~\ ... :· :'( -~~;·,.: ." : ;-=/: .... : ;·":.;~ · .. : 7 .::." ";J. :: ·:.~: ..... • • !: : :=:·:~:~·:· t;:: J..-.:'· ,. ;.: 
The' narti@s-h€~rnb¥crurre©o'tA-3m8-Afl~the-Mflmof::inni1m "ofl-Tnflp,-F~frinH1ncr·tl'l~ArlA''A-ri=r-i~nrliv F~:..'.·: .. y:.' _ 

...... : '·' • ••• ••• ····: l"' ... ~.··· .. : ... -.·:··.'·: •••• • • ... ;. • ~ :·.:· ~. •• • • ••• :;:. •. ~.;- ... ."·-:··· .. •• ..L-·J:· ...... - --~ ~; ~-. . : 

. Uniqµ.4cce..~~:10. ;N:~:vt:E.:¢.ploy~ei,; ;P.rogmm,=as .a. n~y-y .APP..ert.d~(~µbj~Ct,to appi:o:v.al l:rY.JM :s~ . ,. , 
. FrEilld.sco Boatd of S)ip~msofs: A:P:Peildµc E lS a~ch,e(to:'tl;µs~:~en&Ile:biand fucp:t:Pprai,ed by 
r~f~r~rice. · · · · :. · '. . .. .. :>, .. ... ,-= · · · .. .. ... • " 

FOR.THE CITY : .. :-.: .. FOR THE UNION.: ... '.:>:: . ·:- .. :.\ ....... '·'' 

D~·; 'g/m'i.[l- -·j-c•- · · <o, ' · · · -. · " , 
. :-:.;_:.:;·~·: ·:-> ·7J:t .. C .="~ .::::---:: .. :<~-:·:" .·:: .. :: ....... ;... i. 

··~~·.· .. :· .. :·::· .. 

~. ··: . . . ,::. -

· .. _::'.;:· : ..... 
: . . . .: ...... ·: :· ... 

; ... 
APPROVEDASTOFORM: 

Date: . J /'£/l ~ 

Page 1 of7 

. ~ · .. 

~-.. ·, ~· :· ·. 
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;.' . ~· ... 

APPENDIX· E - . 

UNION ACCESS TO NEW EMPLOYEES PROGRAM · 

I. Purnose 

The· purnose ~f this agreement is to memorialize the rights and. obligations: of the Cify and 
the Union .in accordance"with CA Government Code S~ctions 3555..;3559 •. through the · ' .. 

. . crea:tfon'of a siiigle; City-Wide UniOi:rAccess·to New Employees Program·aPPlicabfoto all· 
' Citjr Agendes· -a:Ild arr citr EID:nioyee Uiifons/ · . · · ·· • . . · · · · 

. .·- . . ·. . 
. . ' . . . 

. , · TI:: 1'J ~+;~.a.:. ~·nrt . A-;_~.o.oci· --~- - _..:_ - ··· 
Jl...Jl. • .1 ... V&..1'-'""-' uxi....._ £1'"-'~"-'00 • ·· 

. ~ ·:· .. .. :. : .... :·."· 
. . i~ 

. . i The City shall pro-ride the Urifon writt~n :O.-~tice of; a~d ac~ess to. ~ew enipioV~e. 

·~. ;· .. 

··-:· 

. ·orientation:s('Il~ei:i:ra:fterNE(Js-)-a:s:-S-etforllI:frelow:::Itirihe-€ity'sj!olicV:that-NEe·~· -. -~----'· ·c._' ~-
------ ~------ .::.._ · ~ -· -: _:__areillarrdatorv1ora:Il-rie~ly;hfred-'em:ployees;:-JHs-the-€iiy,li-tntentc-that-NEH~-fake--- · :~ .. 

. 'place as promptly as possible after the first dayofeniployillerit Within thirfy (30) 

. :..: · .. - . 

· calendar·diys· of th{start of eniploynient.-:Ilewlv...,hited empfoyees Will be scheduled 
to: attend the neXt available·NEO~ NEOs shill be•scheduled during an ~nipiovee;,s 

· - ieWarty·schedillecCHiid·tiiiie:-·m--the ~ventthafa iiew1y:::.iJ.1red ·empioyee's regular 
schednfo··is outside-ofa· scheduled NEO~'- the Department may make-a cine:ti'.me, 

.. · ;;J:f ~!!o::!.!1~.~~P~~'~ee's·~ork_ ~died~~~~-·n~.~r~·erto·;_c~,~~1TI~~~fo-:~~1~:,.:· · 
.. . : ··.. . ·:.:··:· .. 

I~ th~ ev.ent an em'pl~vek does riot att~n:~ .th~ :NEO"tb.~f:the. ~mplciye~ was s~heduled · . · 
t() attend;. said eiii:pfoyee will be autoniatlcaIIY enroiied to attend tile ne:X:t available _ · 
NEO; If the eri:mloyee does not attend the subsequently scheduled'·NEO~ the Union:·, '. 

·. ' NEOCo.ordinatrir::may contact the Departmental NEO coo-rdillatoi'·to arra'.:b..ge:a., .. · .. · . 
·rrieeting~th the epWloyee riuisuant fo'Sect.ton F~'below::.' · --- · '_ ·.-:;., : ·: . .:. -~- .:.~ .~·-- :,,:~ - : 

·-.:···:· -.-.--:.~-:-.~-·:•.-.··--· -:...;·;~_.·:_,,,.:.,.·:..:.·:.:-.>.--'"":~'"~----·,~--~. ____ : "~·,::.;: .. ~:--~·--·'.._..:..~:: . -·-·· -· - .·'·;~·: ·:. -~--· -::;.:-.-'·-~_- . .".: .. ~·--;:_ ..... ,. 

---- - R; APplication: New'employees fuclude, bufa:re riot limited fo, newly-lirred't~:riipfoyees· ··- . 
whose positions: are permanent. temporary;; full-time; part-time. per diem. seasonal,· .. 
provisional; or·as:.:rreedect·< . . .. . . . -· .. . .· ' n • 

• 1 ·-.- .: 

C. Notice\ r· 
. - ·.· . 

L . . Singie Po.int of ContaCt: The unioh a.Wee~ to Provide .the City' with: a sfugle . 
point of:conta~t <hereinafter~ Uiliori NEO Coordinator}anffth'e City agrees ... 
to):iro:videthe·Unfon with a: singlepo:i:hfof contact for;each:D~pamment _.·: .. 

-· · --· <hereinafter.; Departriiental-NEO-Goordfu.:::tor}.-which wiU-bC:.updated~bf.the-.. 
·cicy.and-tJle·unio.rr·o·n···an as~n~e·d·e-dliasiS:. ---.·. · __ __.,_ ·.-___ .;_ ~~--. .- .=·-· .. ·:.· -

. . 2. Notice o:f s·cil~ci~e: :For a~iNJtd.th"att~kes. piace on a regular; recurring · 
__ ~- ~ _____ ~ _____ -· --· ..:._ .. ____ "schedUle, the· sponsoring Department-shall be-responsible for providing 

.• . ' 

· '· _;_. ___ ~-' ·· · '" "aiiifiiai1H:itic.e"to~tlfe-UnioIE"-ForNEOs=th-a'.t- are'nol:offe'red~on· a•Te·gitlar;-:- = _: - :·~:·:;~-.-:- . ~ -~ 

recurring schedule, the sponsorillg Departmen~ shall proVide no less than ten . 

_______ ~------ page29J:L ... _ .... ··---·----- ---.. - --·· . : . . . 1/8/2018. 
:··-·· ___ ,__.:...._ __ :_ __ .__ __ .:. ___ .... -- _____ .....:_ _ __,_: _____ ·---!:---'---~~----·-·· . 

. :· 
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···:··. 

. .. · .·.·. 

: .::· _ .. , :; __ · .. ·: ·ct.O):bnsin~~s·days~:iwtlce:.sii~~·ri~~~~all~e:ti:r~tjde~·bv-~~~il~'f~·th~~· UH _ 

~~-=---=--=---=----~~-=-~=--.-..cc-~=.-=~--~~ . : -. -tffu~~eciOrifID.ator~:~.T~ reCjurrenifnf. ·~h~ll :;pp1y·to .. -till ·NEO.s·iri WhiCh 

. ~. · .. : . 
.. 

. ::: Citv;:tjersoD.nel·proVid~: newly~hired .. erii-Pioyee~ 'With :illforriiafio:ii'.regaiding 
. . , ,:;:; "/':':' empfofi:iierit sfafus't rights~'be:he:fifs:".CJ.uti~s;- tesponsibilities':i or·any. other . . 

· · .. •.:··~i~:'?~::~:~~J2~r~~1\1~r.2~r.:1t,':;~~::r~,'~··"· ,~,, ,··. 

> :., ~ .. <:.; has:iS . ..i>'e ar.tfue ts;.jdeil . ed. e a . eri.t:il 
· · , ~ :}NEoi;-At-:tlie-· CftV~ s dhiet:etion;: D~partme:iits -'Inay be''ad.ded- t<i ·or>refuoved'ffom : · 

.. , .. ~ither :Attachnient:A.'-·<iFAttachnient:Jt.F6idlie:CityWide:NEO\ DHR\vill adhere to 
..-'.·:tile Denarlnient iiotic'e reqmremeiits·m.· S~ctfon'·C~'.:.a'b"6vetThdJitV-:wilf proYidtHhe 
.::')fnfon With thiify (30) cili~ild:a-r:aavs':noti~e prior·ti{movmifa ])ep~hin:e:rit-frofu .. 
. :·'Attachment A-to B. i)r,:VJ.c-~·'7-ersa·.:Everi Ciri'D.eparlm.ei:it:shall:be~-listed on 'either 

.,_. :AttachmentA'or.Attadni:teD.t:B.-_ ::":~~:. _;·:·-".-"'.-:·> .. :.-:.'.,.·;.·;_.::--.-.-... i'-:: --~ .. -.·, _:f~·'._, -- ... ·:· · 
-. ' ":·_:.--.. ;: .~ . ..-."/' ,,: ._\;;;;.,;J;:/-": 1 ·:;-:.' ;'. :·\.:.-:; ;·-~~,::::_,.,,._'.-.... _.-_·J_._ "" _./, .-_·: .. :: . .,.·.:::· _·; .:·<.-- ':<~:-.--~: .... ?-... ~.:-; >: ·. · .. 

E. Access and Presentation: At all NEOs; the Unio'ri shall be a:ffordM·:thirtv (30) 
minutes to meefl>Vith represented·n'ew empioyees"who ·a:re present.-unless the 

. . . -Uiiiifo's Memoranduiii"of Uriderstand:Uig <MO!D provides-f<n:.ii:tore;.than:· thirtv (30) 
· :-:- Dr.ilintes; the right :ti:f the U:riiti:ii ·to ·meet·with ·iiewly;;Jifred''eniployees:.:is ihnlted to 
· , .. _::;-"oitly,those enipfoyees-whose-clas·si:ficatioii:s:fall Within the Uilfoii'°s'hargainilig tniit · 

.. :_. Tlie 'City ·sh·all:·eiisure'Jrri:Vacy. fo:ri tlie:Uii.ioii.~ s .. orientatio:ll. :aii.d.:'it :shall ·takll. place 
:.Without' Citv'-repr(;iieiitatiVes rire§eiit. ·'TirlS "reCmirement :dill"be met bV)>rotldfug 

i_ eitii.er"a:prlvate room'·or-a 'j:ioiiion of'.a ~ooi:ir'WifJi:·snffiCient dist::-n:ce:fro'm other 
actfvities iii tlie· robm to limit .diSrnptioii. The D~partllent responsible for scheduling 
the NEO shall be responsible for includii:tg Union presentations on the agenda~ The 
Umon's presentation:shaR()ccnr pnor to any.meal break>and will not be conducted 
dli:riiig·a scheduled breaktime~ OiJ.e-.(l_t'of the·Union's-representatives·may.he a. 
UniO:iJ..member desigllated by the Union.· Such me:tiiber(s) shall be released to a'tteild 
under the terms and conditions specified in the MOU. If not·.otherwise provided for 

. ' . : . 

Page3 of7 1/8/2018 
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in the MOU, the Unfon may requesfrelease ofa Union-design~ted ineinber to attend 
the NEO'~ .. Rel(fase tim·e shalhiot be tmreasonably'witblieia.·Said .. reguest. sliairbe-

.. made to the· Emtiloyee Refations D.iVisiori. no les·s than three f3) busin:ess days in· · 
~dvance of the schedhled"NEoj:: The Union a,..,orees to' iiinitits presentation to only 

·those matters stated in Section H., beiow. ,·; .,- • · · ·.•: · · 

F. ·Alternate Procedures: :In the event the Unf~n:ideriti:fi~s one or mor~·:riew employees · 
· ·· _ . who did";i1ot· attend.the'.·Unfon.~s presentation as-described ill s·ectio1iK, above, the 

Uri.iO:r:i: may contact-the Departmental NEO cooruiliat~rto schedUie a mutually.:. · 
agieeable .. fifteell~0.51· illiiiutetime .. sIOf foi:ilie· Uiiion/fo meet pri:V:itelf-Witli tlie new · 

:_.· . empioyee(s)~Jf the .. number of such. identified ·emrifoyees is five (sf or;indre at a; 
.: ... · ·. Jr3:rtieu.Iar =l&~~:ti~n:-th:C~:Uilio~NEO. -€O·ol!dil1atO~ii:IldDeria:rlin:eRta!~-NE~J~- ·.;·:«,-.: ~: ,~ 

. :·. Cciordi:riatoi:' will work together to schedule a-mritually. agreeabie. thirty (30) minute . 
time slot:for the jin1Vate meetiiig~ One (frofthe U:i:tiolJ.~s·representatl:ves·niay·be a.· 

.. . . · · lJnwn inemb"irdesi@atea.~ovtirelJ"niorilalra.--S'in!h-:-ro-emhersh-alt-ire7ehm:s-ed:- · · · . . . . .. 
- ··-:-- -~---·-· -: --.... - --·- ---:-afte-D:'d~tii:nie-r~t:fre~e1'n:fs:'"and""Conditioliisn:eci:fie-d.-iri~the:-M8 & If-i1ot-otliel:wise :,. ·_·: · .· · -· -m. -- ,-_. 

:. provided for :iri the MOU,' the Union may requestrelea:se:'of. a-lJriion-designated, 
. :_.membera:sproVided'for fu Sectioll:K; abovii. This· alternate procedure shall also· . 

. apply to aiiy enipfoyee who .has-promoted 6r transferred hitO the hargaining unit .. 

. .. 1. . .· --~ie~~=ion:~~:· C~()~~~dtm; :~~ri-~~~;~~lf~:~{~ ·:~~ ~-:~-~~~;~;ee(s)·;-· . 
·· · . · t·ef eranCCd:· fu::.tlle~~reeediii~:~..;:ira~a~1i.:aiid~ th·e Ile~·.a:r.trifeilt2f::~ ~ ~O~i.(.~ .. t :::: .. ~ . 

. . · ·. Coordmat0i fo;scliedUit{ ~i':fif:feeftti:$)-fuillute'.·ID:eetirig-dtitID.gi~Jiotiii:inv··.:--.- .. 
.. _ ... · .. ; .. '.·.schediileilhours: which:s:haUnoH>e durillg emrifovee~~ hrealfor:meai period;-. 

. . • . for. the Union· repvesentatiVe(s) to~ tireetj}ri:vitely "With{ aD.d')JroVide:n:LaterialS_ 
. ana:.hifonhation to; the new. employeefst CitY rep.resentatives shall not be . 
. ·.Present durfug said."nieetiiig~:The Uri.ici:ri. ·agrees to'.limititS"presentation tO. 

, ,, ···: · . only th.o·se.'matters. sfated-ii:r;Section·H.~.-belOw. . . ·:; .. :·.. : · ·. 

~·' .:: .z .... ·-.· :~~:~:·:J::·~~~;;;~~~~:;';~:::~:~~::,:::::~~~i~~:! t~:;~::::~6,~·' 
. Cci-ordiri.afor and the Deva:rtillentai NEO CO"ordinaforsliaU work together to 
fiild a mufti.ally. agreeable time with.in ten (10} busiriess days Of the Union's 

. reauest~'·· .. :--.:-.:..:·~·""'' ... .,:. ...... ':~.-~:- :.·.=:.....:: ::~=:·.·:~:.~·.,, .. ,,·· .. : ... -~:.::::.~:~-~; ... : .. ~·.:> . .::· . .:_ . 
. ·:·>:~·.:· · .. •' .. .. . ; . •;. :.·· . . :_ '.· -~ :'· : __ ;.--; . . . . . . '::·~: ... ; .. ·:: ... 
n·enartln:elit ~f Ele~tiOns·:· An:y- i:iew-·enip10)ree or·tlie:neOartment Of·EleCtions ·-·--- . 
who :iS·cia'ssi:fied!as-TeniporacyExeinnHCategolj 161: whose diiratfoii:of . 

. . appomfnieri:tii one fl):pay periocl ~:dess~ and workS ori:ali as~neeiied:work 
· schedulEhriJJreceive-written-matenals ·proVided ·by tlie<Unio1iiii lieu of: 

.· · · . ·~ttenilbi2 · ~(CifyWid~'-Cir Depatfui~ntalNEO; a ·private meeting with the· . 
. . -- -c;:,. ·Unfo:i:t~as prov !ded0fof iii-~Seclioii.~ F-;;; above; or- a- P"eriodic,Union' 0-J!J.en.fation .. 

. . - as.{ifoVidedfo:ffu"Section'G:, o~low~: ·-·:··· :•._c-:· - · ~: - c_. - -~- · ... :··-- ·.~-----

···.·._ - . :· .• . . :,.:': . ··=·.... .. .. . .. . ···. · ... : 

G: ·pi-~c:e;s fotPeridciii Unfon ·orientatiolis: Bymutu~r agreement; -the UniOil-N.EO": 
___ . _ .... ·-·---- · . Cocird:iiiator arid the Departmental NEffCoordinator inay schedule perlodiC·thirtv. ___ ---··--

• - • ' - - ·•· -~"" '"""'-'--:~ :-'7 f30fiilmute'l:Tnron""orientatio1W.:'Petioafi: Unio:trorien:tatio11s~miy'bl~':s-cfo~duled~-on·an", · 
eveu:othe:r..:.month; quarterly,. or other basis; : .·. . ·. 

-. . ... 
1/8/2018 . . 

... ···--.----··-- . ··;-·------- ····-;--·-·-··- -- ----- --
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.. :·. 

The following Departments shalhnafutafu existing Unfo:n: orientation arrangements: 
DepaJ:tilent of Emergency Management: Sheriff's Department; and Police 
Departinent. · ·· : .. ·.· ·: : <. · · : .. :: .· .. : · : · .' :> . · ;\·. -... · · . · . · · · · . .. . . : . .: . : 

i6 ~: ~·i~ cri1iilil~i §'~ctl:~in :2~h~~/~h~ri ~ain~~hi e~~~~;~r~ctl~.~ ·~~h· ~~;~~~t 
to U:llion aci"esft0"3°11 ·customef Serrice· Agei:i.t .. Ttainmg." . . ~ ': · -:·' ·: ... ·.::· ·,:·: ·.:' · _,:;.·· : .. ::, 

_______ +.___:_,....:_.~·___:_ _..:....:._-_~·--~ •• ·:; __ ~, ··;~.;,:'+'.J.·,..~~.____._; ._._,.. _ _:,__. 2-__ .,_._,:·: __ ·~- :---• ...:-~_,_ • .....:..__'... _______ • __ .....:..:.....:_. _:_~ _ __.:____. __ : : _:;L.--1 ~ ·. __ l.'_....._,_• ·.~ __ ;:_ •• _~-------- --- --

. ~-, J~~~~ ·6ri~iit~~~~··;;~~~Ji~~J~·~~;. ~h~ ~irltiri :~·:rr(!~~;~o liinit it~: 1fr~~~h~~clo~ t{):~-, · · .' . 
'., geherill ilifrodtlcti~D..fo:its- orgaiiiiatioil,"histoiy. by ... laws;'.aiic(bene:fit~i' of ·. :: ,. _.:· ' 

membership: The.Ullioli,.agtees iiot to· engage ill"· camij'ai@ing oi{beh.alf·o"f an . . , '' . 
. . mdiVi.duai runnmg fot:Jihbiic''eleCfecLoffice imd"ball6t:measureii··cirirliig the NEO,::"or 
. otlier to· iCs .. th.a:t.*o.iil.d be·c·,,, • · ' · ·. 6nci · eiler·· 1 Cliscussion·on.=the·henefits ·ei:r ·.· 

. IlL D;~;µ1~~~hlP;(''.~·:_;',:,-:;1~'.~: • ' ·.····· ·: ·· c:~Y:;';. ,,y'; ('.,c ' y·.::~~.:::i.·:·· ... 
Bll:biect fo the:·J.iIDifatfons c6ntai:n:ed.hi CA Government Code Section 3558 ... the'·cih( 

. ·Shaff proVide tife .tJiifon· with: allreCniired inforni.ation on ·newly~hired :empioyees 'to the 
e:iterit ii is :.made -3.vaiiable to':tlie .Citji. In additloD.4 Within ten·-(10)-busilless days: of the 
conclusfo:O.· M ·each. NEO>the' Cf# 'agrees :to -Provide the Union··With·a :staftd~afo·n:e:. _..·, ... ·. 
r·eport·containing a liSt of emploV~~; mchidfug ciissification codt(artd 'diVision/~Ii() 
wete·schedhleffto/blit did;n:ofattend eaCirNEO. .,, .... : · ·· :·.:· ;· ..... · :: .':'·1 .· ·, .. :· · · ··· ·· 

IV. Hot~ B:ariitl~~s .. t7·.:.··:~;· :":'.~·; :·.;_.:,.::--'·'_'.~ .. ~:~~·.··< .. ~,:;. .\'·· .,·-,..:_ :· 1 ·.<·:·>:~;: .. 
• .. • • • ', • • • ··~ • ~ : " • •P • ,.: •: •• ~· ' ' : • • ' • ', :.:• •• •• • ' ' I • • • I 

·The Union itg"rees to bold the City harmless fo~ any disput~·.th~t·arise between."the .. : ... 
Union ·and anf new einpIOyee over application of this Agi-eement.. I~.;;. ' : '/' ·: · ...... :. \ 

. : ' . '; ... :·. ·. . . ·. ... . ... 
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· ... · . ATTACHMENT k - . 

.··· 

Adult Probation Department of Technology 
. . .... 

.Arts Co~~hisiort; DistrictAttorriey's Office.: 
Asi~n Art M~s~u-~ ·· : Ethfos_C.omillissfon "' 

. Airport. Cc:i~mi~~ion · Fine Arts Miiseum~ ·:: .: · 

B-Oard ofAppeaiS,;. · ;_ · .. · · _ Frre'uey~r~eufW:on.~sW-orn). 
Board of.Supe~ors:. .. .. · · - · . Genera~ Ser.Vices Agenct·.· 
omit"~::orEccfilo-mrc:·&::wo-:rkid:rci: .. · ,.:,..y._,_ •• , •. ~.,,.,-,,;; .•• , .••. ,.,._ .• ,:g-, · · ··· 

. . . . , · HHu~am~ra•~n-~.Rie;:ih.ct:'es,"~c-.·~o}m_r~m·· is·is:.-1·0·-n·_· ·.·· .. ·. :D~v~Icfoment'.:_ '.<:' .:<:::·: :· · · .. · · . = 
~C~.a~h~·L£~orn~i~a~A~·~ca~· d~e~fil~· 'i!>y~: o~f::!;S~c~ie!!:;;,ln~c~e~sc-:--:-:--~---~J~u~v~e~iiit~·~'e::!P~,r~o~b~-a~fi~·o~~!!=D~·=:e£;p~a~i-tm~-~· ~e~~t~·•·_· -,---~-·------· 

-: ___ ,_:___-__ ~..::.- .. C!iildlS'npporl-Semces~-'--~--'-~---,---·-- ··,.;,T,,,..i.;,;hr~~-g;ar:v;s·<=-· ·-~--::c-~----"-:;-:- -_·. -. _ ~---..:.-~·--- -'--:·--__:. __ . 

· . Children. Yo~tli -~iid Th.eh- Families . ·. ' -. Mayor's Office: .. ·· 

.. -•-'-\"'--·· -

- City.Attorney's offi·ce, .. 

·· City :PianU:ing Dej>artmenfr . 
chil service com:riilil~iori'': . ·. 

· . . ::·:: .· 

. Office i>-f the Assessor-Recorder 

O:ffic&of the Controller. :. : .. · •· · 
·· b:ffi~e' of the~·Tr~asurei-iTax Collector .. 

. Com~issfoit:'ori tiie=Stafus· of.Worrie'n : · 
ri~u;iririie~f ·or:Blfildilig Tu.specfibn. · .. · 

Departm.entof :Eh~onm:ent 
Depa:rlnie:rit of Electi~h1~ · · . 

· .... _:. :-P~rrhr:s'ai'fiib:-ntis-~o ,:::: · · : · 

· ·.n~p~rti:llent of Honielessn~s 
. Deparfure:itf ofHriinan Resources. 

Department of P~lic~ A:c~bu~t_a~~g-_ 
. ;. .;··:: ..... -:~ ;· .· - .. -.:·· 

. :· -:_ I>lii>lic:>o·eie~<ler'§ O'ffii~;-:.> .,-: ' · · 
·· · R.~ht'Mbi~ation.B63.rd. 

=~ . ···.···. -· ... ·-· 

·.;. 

SF Children and.Families Commission 
SF Employees' Retirement System 

. , War M~moriaL& P~rt6rmingArts 
· ... .'· i ··~· .. 

.: ..... 

. . . --· --·:- .- ... ·..;___: 

- ·-----··----.:--- ----- -·-·---·--·--·--·---· -:......-·---:-------'--··-·----~ 

- ···----------·-- --···---·-··-- -·--·-- ---· ·- ---· ·- ~-·-·-·-·------· -·. -·-· -·····- -··---

. .. J'iw.Q_9f:'l_ ----':- ~- ~---- -· .. ----------- - - -- ... ----· -·--
..... 

){~!?:QH __ , .. . - -- -- - . - -:-·-·· ·-.:;:-
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. .. 

Airport.· . · ·. . . . . ·: · ·, . . . Mu~ici~ai 'rf~ansno·rta:tl~~ Agericy 
Deparlirient of Emergency Mai:tageiri:ell:t .. Publit' Utilities. Commiiision . : :. ·· 
. DePartmerit of Public.Health' .. ,., :· Recreation'''&:Pa:rks;Departilleiit• ::. ··--' .. _:_ - . 
Saii.Fraiidsco Publfo w'or:kS · .- _,_ ---·. · -~.Police Demirtmeiit GNon~Sworni-.:.. . . . · 

·_u.;....~;.....-.__ .. Q__j.,~.;..:-~.""""·~A-~,......;. ...... ,,..,..;r-.~··------. -·· _·_ .. __ _- -·: --· --- -- ------:.......::_::__ ·. ·· _.1.,. : .. :1-·-::__;-~ - .--·-·--__;_:___.:;.: · ·. ··. · · _ ____:_ __ ; __ ~ ·_. · 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 

San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvltlo, 

In accordance with Ordinance 92-94, l submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. Al! of these 
amendments implement a "Union Access to New Employees" program as required by California 

Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation· process. As the City already has 

orientation programs in place, th.ere is no dear cost increase or decrease directly attributable to these 

amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~ {~~eldt 
Controller 

cc: Carol !sen, ERO 

Severin Campbell, Budget & Legislative Analyst's Office 

CTTY HALL• 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 . 
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CCSF NEGOTIATIONS 2017 

Public Employee c~~mittee 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPnrpose · 

The purpose of this agr~~ment 1s to memorialize the rights and obligations of the City and the 
Unjon in accordance with CA Govemment Code Sections 3555-3559, tm·9ugh the creation of a 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Nofo;e and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
orientations (hereimi.ftet NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It js the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start bf employment.. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schc;dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require;ment. 

ln the event an emplqyee does not attend the NEO that t4e e:qiployee was scheduled to 
attend, said employee will be automatically enrolled to attend the;: next available NEO. If 
the employee does not attend the subseqilently scheduled NEO, the Union NEO 
Co.ordinator may contact the Departmental NEO coordinator to arrange a meeting with' 
the employee pW:suant to Section F .; belOw. · 

B. Application: New employees indrn;le; but are not li.mited to, newly-hired employees , 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-1).eeded. · 

C. Notice 

1. Single Poirit of Cori.tact: The Union agrees to provide the pty with a single point 
cif contact (hereinafter, Union NEO Coordinator) and the City agrees to provi(le 
the l)mon with a single pomt ofcontactfqr each Department (hereinafter, . 
Departmental NEO Coordfuator), which W111 be updafod by the City and the 
Union Ol1 an as-needed basis. · · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sporuoring Department shall be responsibl~ for pmviciing annual 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than- ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shaH apply to all NEOs iri which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits; duties; responsibilities, or any ot;her employment-related matters. 

3. Notice ofEmollment: Notice shall hiclude a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but. not limited to; classification and 
department. Si;x. months from enactment, in the event the City is 1111able to provide · 
classifi~ation and depattment information in the Notice ofE~ollmen,t, tf,ie Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meetillg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Department will make be.st efforts to notify the Uri.ion 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departm,ents identified in 
Attachment A shall attend a citywide NEO, sponsoi:ed by the Department of Human 
Resources. Thi;; citywide NEO shall take place at minimum on a monthly basis. 
Departrnents identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachmerit A 
or Attachment B. For the citywiqe NEO, DER will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, -0r vice 
versa. Every City bepartment shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employe.es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for inore than thirty (30) minutes; The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orier).tation, and it shall take place without Cfty representatives present. This 
req\Jirement can be met by providing either a private room or a portiqn of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur pri~rto any meal 
break, and 'r'vill not be coriductec;l dm;ing a scheduled break time. On.e (1) of the Union's 
representatives may be a Unionmerhber designated by the Union. Such meinber(s) shall 
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Public Employee Co.mmittee ..., flv. 0. City and County of San Francisco 
· Department of Human Resources 

be released to attend underthe terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
niemher.to . .attend..the.NEO....:..Release.time.shall not.be.umeasonably .. withheld:Said ..... --~
request shall b~ m:;ide to the Employee Relations Division no less than three (3) business 
days in advance of the scheduled NEO. The Union agre~s to limit its presentation to only 
those matters stated in Section H., below . 

. F. Altemate Procedures: In the event the Un.ion identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~partrnental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s ). If the number 

· of suci1 identified employees is five (5) or :more at a particular. location, the Union NEO 
Coor9inator and Departmental NEO Coordinator will work together to schedule a 
mutqally agreeable thirty (30) minute time slot for the priy~te meeting. One (1) of the 

·Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the tenns arid conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated inember as provided for in Section E., above. This altem,ate procedure shall 
also apply to any employee who has pi:?inoted or transferred into.the bargaining unft. 

L The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding par~aph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during n01mally schedul.ed hours, which 

. shall not be during employee's break or meal period, for the Union 
representatiye(s) to meet privately with, and provide materials and information to, 
the ne\.v employe~s). City representatives shall 1iot be present during said 
meeting. The Unic;m agrees to Umit its.presentation to only those matters stated in 
Section H., below. 

2,. In the event the proposed time cannot be accommodated, the Union N'EO 
Coordinator and the Dep.artmental NEO Coord~tor shall work together to find a 
mutually agreeable time within ten (10) .busrness days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exe~pt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an [i$-needed work schedule will 
receive written materia.is provided by the Unl.on in lieu of attending a Citywide or 
Departmental NEO, a priyate me~ting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Perioclic Union Orientations: By mutual agreement, the Unfon NEO 
Coo~dinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Perio¢!ic Union orientations may be scheduled on an every
other-month, qua1ierly, or other basis. 

The following Pepa1iments shall main~ain existing Union orientation arrange1pents: 
Department ofE1Uergency Map.agement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training .. 

H. Union Orientation Presentations: The Union agi'ees to limit its presentation to a general 
introduction to its organization, history, by-laws, .and benefits of memb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures dming the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each N'EO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of etnploy~es, including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any di~putes that arise between the Union 
and any new employee over application of this Agreement. 
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Adult Probation 
Arts Cqmmission. 
Asian Art Museum 
·Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic &.Workforce 
Development 
Califomia Academy of Sciences 
Child Support Services 
Children, Youth and Their Famili~s 
City Attorney's Office 
City Planning Department 
Civil Service Commission 
Commission on the Status of Women 
Department of Building Inspection 
Depai1ment of Environment 
Department of Elections · 
Department of Homelessness 
Department of Hu.man Resources 
Department of Police Accountability 

Page S of'.10 

ATTACHMENT A . 

Department of Teclmology _ 
District Attorney's Office 
Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Servii:es Agency 
Health Service System 
Htiman Rights Co1mnission 
Juvenile Probation_ Department 
Library· . 
Mayoi"'s Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Pott of San Francisco 
Public Defehcler's Office 
Rent ArbitratiOn Boarcl 
SF Children and Farnilies Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 
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A'I;'TACHMENTB. 

Airpo1t 
Department of Emergency Managyrri.ent 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpo1tation Agency 
Public :Utllities Cornml.ssion . 
Recreation & Pai;ks Department 
Police Depa1iment (Non-Sworn) 

1035 



FOR THE UNIONS FOR THE CITY 

Osha Asl~worth, I~EW Local 6 D~le . Carol Isen . .Date 
Employee Relations Director 

ll /.;.i/i? 

Alex Tonisson, IFPTE Local 2 l Date 

JI /2-8/17 

L 
. David C~nham, SEIU Local 102i 

't/;.9-aft . 
ate 

~- .11/z'T/n 
~t, SEIU Local [021 · Date 
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FOR THE UNIONS 

.... -t, •• Flf,,/) ~-j2/211J 
· cr::;:;t;l~ Dat~ · 

Teamsters, ,Local 856 

Katy Lundgi·en Date 
Colllll.littee of Interns and Residents, SEW 

Eric Williams Date 
T\\Tu, Local 250-A {1.iulti U.l;lit) 

1lfv1· /1-:}' 
I . 

Nichelle Fleulroy Date 
Transport Workers Union, Local 200 

~~_y~-· . a/-02l"6 
teruw ~ · 

D.lstrict Attorney Tnvestigatm-~' 
Ass9ci.atiqn 

Robe1t · Jvarado Date 
NCCRC, Carpenters .Union, Local 22 
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-· i] 
\ :\ ..... I~ 
. .\..- \ / ! 

• I,\ ;) 
t l "2. t·o 

·Date 

411kf (!f~1_/r/;e17 
Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local 250-A (Auto Service Workers) 

~ 11-/1}17 
............. ---· ·-. ?·-- ---· -· . 

Vince Courtney 
LIUNA, Local 261 

r-:> ~ -\ "-.l,j.___ . ' 
--···. --- -·- -- . ····- . -
J~"'lrry 1\-fazzol<i, Jr. 
Pil'3.11bt:~...;>1 I .).)Cl.!l 3g 

Date 

\ -Z. -··L ~ - \ I 

Date 

Tony Tofani Date 
Ca1pet, Linolemn & Soft Tile W orkeJ;s 
Local 12, District Com1cil 16 
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FOR THE UNIONS 

Chris Moyer 
Pileclrivers, Local Union 34 

3 

Sean Connolly 
JY.funicipal.A.ttoDleys' .Association 

Date 

Date 

:)3~rtolomy rYiichael P~toj:;i Date 
G~ziets, Arch. Metal lfi; Gla~~ Workers 
Local 12, District Counci}. 16 

Charlie Hernandez 
[ronworkers, Local 317 

Date 

Ch~ster Mmphy Date 
Plasterer$ and Shophands, LQcal 66 

·~~<'~~) 12-jLitji'f 
RichardKoel)ig · \) Date 
Sheet Metal Workers, Local 104 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

. I / 
l .·1.f <.J/i/7 ;.--/ I ./ 

Do~llie D~ 
San Francisco City Workers United 

_ _,_. __:·_r:;-+-'?~~~~--'~-,+-/_1-r--:/! 7~~ January2.2018 
Jennifor Bill£/ . Date ~ Date 
. Operating Engineers, Local 3 Teamster!;, Local 859 (Sup!;!rvising Ri~s) 

Page90f10 

p-•• ·_: 

1038 



I Employee Relations 
j City and County or San ~ranclsco 

z;;:z·~ 
Steve Crouch'oatc 
Stationary Engineers, Loc~l 39 

Page lOofiO 

1039 

CC$F NEG_QTIATIONS 201i 

Public Employee Committee 



TO: 

City Hall 

Fax No. 554~5163 
TDD/TTY No. 554-5227 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of · Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 tO the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. · 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDffTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the · 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. ' 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - . International Union of 
Operating Engineers Stationary Engine.ers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the. 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 · [Memorandum of Understanding - Operating Engineers; Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance· adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New· Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International · 
Union, Local 261] 

.Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 · [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and· implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance· adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Franeisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Un!on, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
. Memorandum of Understanding between the City and County of San Francisco 

and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betWeen the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and-implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Uriion, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union.of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 . 

1045 



Ordinance adopting and implementing Ainendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program: 

·-··-·~--· 

- Ordinance adopting and impiementing Amendment No. 1 to the :.::'.U14-LU18 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

·and the.International Union of Operating Engineers Stationary Engineers, Local 
39, to imp.lement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. ·1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum ·of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- · Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 

. and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program .. 

- · Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County- of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawi.tli Tugbenyoh (415) 554-5168. 
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