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FILE NO. 180052 ORDINANCl .0. 

- - - ~ - - - -" ~ ~ ~~ -----·_---·------· ----+-·----· ---------·--·-

1 

2 

[Memo rand um of Understanding - San Francisco Building Inspectors' Association] 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 ___ Mem_QrancifJIT! __ ofJ..Jnc;f~_rstanc;f_ing _ _betwe~n_JI}~ City:_~rid Cq_un:ty of San Fnmcis_co _anJttb~ 

5 San Francisco Building Inspectors' Association, to implementa "Union-Access to New 

6 Employees'' program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are ·in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *} indicate the omission of unchanged Code 
subsections or parts of tabl?s. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Sup~rvisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the San Francisco Building Inspectors' Association, to implement a "Union 

16 Access to New.Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180052. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corredions to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon _enactment. 

24 ·.Enactment occurs when the Mayor signs the ordinance, the.Mayor returns the ordinance 

25 _unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By/~ 
~THARINE HOBIN PORTER 
Chief Labor Attorney · 

n:\labor\as2017\1800050\01244119.docx 

Acting Mayor Breed 
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... 

TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING . -,' ' ,:.._ ·: -..... BETWEEN',_ . : . . . ".; .. > " " 
"· mcm AN:D coUNTI-:0FsANF'RANc1sco .. 

· ·. ·"irnr> · · 
BUJLDING INSPECTOitS' ASSOCIATION 

__ __,' - ', .. '.'.:...:,_i_~,;_._:L..... , :_:.:~~:.-.... ~--<' ~ --..-:1_._~;"; ... (~~ ->:~L.-. . --~·---~·:_ :"~~ -·_.:.,~·CJ; ~--: _._._,_ _ --
1.ne pames.,q.~r~oy agree tq -~enu m~. lVl~mora:n,Cll!I.P- .o;r;. unuerstaD;9-D;J-g to aq_u APP-~JJ,d.lX; L, 
UajQ.I,l A~c~~?-to 1'! ew .~rµp~oye_es Prcigj;am, cis a n~>Y.:4PP_c;indlx~ s{+JJ]es:t . .tp '_~pp:rov~f~y the_.$an 
Fraiic!sco B'oard of Supei-visors. Appendix C is at.t8.9hed,_ tQ .. thjs A:rnt?tidfo~~t -~d .incOJ:po~atec;l by 
reference. . . . - - - -. -. : -;-- _- " .- ; .. - ·: .- _. . . - -

.· .. 

FOR THE CIT'( FOR THE UNION 
-: '.{..... . . ·:_·,,: ;. 

. .._,_ :-·.. . . 

o~te:-:-::--9_-,., ti? .. t)it.. 
-·... . . I . - • 1c:: .. " ... 

: ~ -::_~. J : . : . : '; ...... ' .. ! : . ,. · .... }; . : .. ... ;·.· 

.. ···.--· 
:: : ... ·.:::-· .. · ... _:-

_' _;>--." '· :_ · , :'. '.':U.gday Shipley . , .. :, _. -- }., .. -. 

..- .,,_:; '-"'· _· _._-. -. ·:"' J3ajld~g Inspectors' Associa1;i9n . .. . . . . . . 

r >. 

Date: J fe It~ -
#\)}/. 
~ /f\------:---:-:--.-.-"'::'> 
Carol !sen · " · · 

. _ ... _._ 

. : .· .-· 
; :· 

. ~ : 

Empl?yee Relations Director 
. !, 

.·· .. 
:, 1' ... : • • • 

APPROvEDA TOFORM: 

--- ~~te: .. ~, -~Ii ~ , ... 
I{atharine Ho~ Porter 

· Chief Labor Attorney 
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·-·: .. 

APPENDIX.C:,_ .. 
: . ·: : . ~ .. · . . _:_ . ·. ·. .. . : . . . . ~ ·.' .. . ·: .. 

VNioN ACCEs·s TO.NEW·EMPLOYEES PROGRAM·: 
,· ··. ' ·. 

···:·. 
'-~ ·::.-~ ~·: :. --.. ·-. :·: ... : ·. r 

I. Purpose 
. . : : ~... ·_.- :~ ... . { . 

. The prtrpose of.th~- ~f!reement.is to: memorialize the rights a"a.d obllg~tions ·of the.City and 
the Unfon· fu, accotda1fce. with CA Government Code Se"ctions 3555-3559; through the · 
creation-of"a smgle; C:lty..'.wideUilion Acce's~:to New.EmnlOvees P'roi!i-am annlicable·fo· an·.,· 

·city.Agencfos·:and a:ucitfEmpioyee U:Ilfons;·- · . . : - ,. o:· .·· . ..: ·· · · · · · · · ·· · · · · 
. . . . .. .. _·: _.· , .... : . . 

·: .. ··' .· 
TI. Notice ·and· AC:ces-s 

-·· ... " -: ..... :· .. ·.· · ... ..... -· .. ··. :·· 

••• i 

k -The city sh.all proVide the Union writt~~--~otlce·.rif. and access t~. new employee _,_:_· ·_ .. _·. _____ . 
~-· ·-·---~-----· . orientations iliereinafter.:N:EOs) as set forth· beiow;· ffktli:e·Citf's policy that NEOs· .. 

. . - : _.. -~are nian:aatory'"for all newlY:·hfred· emplovees: It is the City' s~futenftiiat NE Os.- fake . 
· place as promptly as possibJf;.-after. the :first day of emplOYment.· Within thirty (30}"·' 
calendar davs-clf the· start·of-emplorinent;:newly:..:liited. enmloyees -lVill be scheduled . 

. to- attend the next available NEO~.-.NEOs .. slia1i· be scbedliled during an.employee's . 
regular.Iy's·chedit.ied. paid='ti:riie .. lit'the event that a newlv-lllred emplOvee?s.re@lar: 
schedule iS outside·cif a: scheduled NEO~ the Denattinent tiiav make a one.,,time .. . 

: .. adiustmeritt~ the employee3s worksd:iedit.le iii orderto·accominodate thls:· . 
. . . :· requrrement . .. . . . . 

Ill the ~venf. a~ employee does not attend the NEO that the enipioyee was schedule&' .. 
to attend, said ~mpioyee will be automatically enrolledto ·a.tt'eiid the next availabfe~:- ... ·.. . . 
N'.Eo>·Ifthe·emplO.yee does not attend: the subseriuentliscliedufod:NEO;· the:Union- ·. · . 
NEO Coordinator may contact the i>epartmentai NEO coordh:iator to arrange a~ ·. ~;. ·: .. 

. meetillg··With~ the ~illpiOye·e· inirSU3-ii.t tO. SectlOn ·F~~-b·e10W. : · · · 
·'"":'··' .r •. ·.- • • -' ••• - •• ,o• • · •t'-·••::.·.~ -~~·.•·',.,;,:#;._ ... ~ .. ·::""',< ·~.• •....:. ··-•·-:,,· ••• ·'·: , ·-··· ·- ""· .... _.:_ .. 

···. 
Rn Applkatieri:u -New· employees· include; but- are·not Iiillited· to;newlrhired--employees · ' · · 

whose pCis'itions are permanent; temporary. full-tiille; part-time~·per. .diein-;· seasonal~' . 
· · 1ifovisfoiia1;·ohis.:JieedeCi .. · -· - ... - · · - · · ·· ·· ·-· · · ... · : · 

..... 
-·- ----····-· --- -~---· -- ·-·-----··----------- --··------·- -·-· -------·- ---:--:--·----. ~-·--;-··--·---=--·._: ___ ..._ ___ _ 

C.-~· 
.::· 

· 1. Smgle Point of Contact: ·The Union agrees to provide the Cify-vrltb a ~ingle· · · .. 
point of.contact (heremafter, Union:NEO Coordillator).a:hd·the·Cify agrees;' .. · .. 
tO·n-rOViilet'.he·umon ~trr·a.'.sfuiie point Of ContaCt-fOi::encn Dej}iirlment- ~~- ·: . 
ilierelliafter; -J)eparli:iientaINEO Co.ordmafor). which wilfbe.npdated. hithe.. . , 
City a.n·d the Union on an as-needed· basis. . .. 

2. 
.. 

-·· --- -·~ 

.... _-_. : 

·_·Notice of Schedule: For· any NEO thattakes place on a regular. recurrlng _. . 
·-------sched~~t!~e:_sponsorini-Departmeiif·shaU·b~responsible-forurotidin~.--·.----· 

._ ··annual iiotfoe to the .. Oilfoii. FoF:NEds tiia:t are· not offered. on a· regular. . . 
recurring schedule. the- sponsoring Department shall provide no less than ten 

. . . . . -

.:..... .. --~~-· _ .. ~age2_?.f?.::_: _____ ··_·_· _ ----·-----

; .. . :-':. 
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.i.· 

· .. in the MOU. the Union mav request release ofa Uniori,..desig:Iiated member to attend 
... tiie"·NEO~ .. ·Release- tfoie. shaiBiot be unreasonably Withheld.~ Said.request:snallbe. . 

.made to the· Employee Refatii:ins Di:Vision no-- less than·th:fee·f3) business-days.ill."': .. 
-advance.oniie .. scheduled NEo.·:,The"Union agrees fo limif.itfp:Fesentation to. only . 
those matters state.d. m Section II .. below;.. ' .··. .. . . 

F: Alternate Procedures:. In the eventthe UniOn identifies oli~-o~ more' new eniployeei(:· · . 
. . : ·. who-dld~:liot attend. the:-UniOn ~s presentation ·as. described iri. ·Section· R; above;· the : .:· .. ·. 

· lJri.ionmai contact the Dei?artinental NEO ·c6o:fdinatof to schedule a mutuaUv-- : · '.:.:-. · .. . 
agieeable fifteen CJ.5) illinute tfuie sfot for the Unioii- to me~t!pthi--a:fo1y With the new ..... ·. 

·.•' 

employee(sLJf the number of such identified\~:cirpl6yees. is ·five CS} or: more ata'.: ,; .· .·. , 
uaAf~-u1ar· 1t"Catrori';~thgrrnm1iN"'EO'CO-or.-amarol an:a.-nepartme:Iltat'.NEO · · .. , ': .. · 
Coordiri~tOr·will work together to schedule a mutually. agieeabfo.thirty (30} mll:iut(i 
thne siot for tiie private meetllig~ One en of the:'Union ~ s renresentatives may be a .. 

-------------~un~-·=n:::=rn=n=m=e=m=. ~b=er=.::;d::=es=·1-;=.gn:';'.'=a~t""'ed~b=;y~'.-t~h""'e==u~.~n~i'20n~. -~an~d~s~u~c~h~t·m~· ·""e""m";b;""e""'rs.,";sh~a~ll~-~b==e=_.r=e=;l":'ea""'.s:"'e~d;;-..t=:o=•==--_.,... ___ ,.... __ -____ :-_-.. ~~-
. aften'a unaertile terms and.conditions specified in the MOll If not ·otherivise. . 

. 'provided:foriil tiie'.M:ou; the::U:nioi:t inay>regu~trele3:se of:a.Uiiio:iJ.,.desi@ated 
member a8 prov.id~d for-in.Section Ki abovet·Tliis alternate procedure shall also . 
applyt~ 3:riY, ~mployee who ·h~ts promoted or transfeiTed-ii.tto the bargaining. unit .. ' . 

1. : Th~.Uni6n ~mo ~~·ordinat~;~h~il -~~6rci~'~te.wit~ ~he neW::emnfovee(s) 
. : ;, · .. :· l"efei-encelli.ri-theprecedifi.g;p~ragr~bli ari.d±he Dejiar'tmentaFNEO_~ ... · ... :_ .. 

. ,_,,:'_"c'.foordib.aior'to schedli:le::~.fifteert~-ClSJmfuut{nieetfug.duniig nonti~lly : . 
: : •- . , . gdiedUied houri; which: shall not be: duruig "erimiofC-e~s·fo:-eak.or:ineal period, 

, . for th~ Uni6n :represeiitatiVeCsHo meet-pri.Vately:\Vith; and. tiroVid.e.materials 
. and·info:t·iiiation tof the· new: employee(s);. Citt:represeittatives shlilliiot be· . 

, :· preseniililrii:ig.shid.nieetiii:g: The Union agre:es'•to lii:nitits presentation.to · 
··. orilf those.matters statedin-SectionH~. beIOw.<.: ·:.: ;i . • .·. · 

· -- · ·· - .. · · 2:' : '·- ~ ili~i~~c·.~i~~t the p~~;d~~~ .. ~~--~~~~~~~~,~~~b~~~d~i~~>tli)Urli~i·~~ : .. -
... Coordinator- and the-Departme:ritalc NEO Co<irdiliafor·sliaU-worldogetherto 
· :fiiid a mutually agreeable time within ten (10) business days of the Union's 
:·tequesL:~···-· --·---,·-------· ;:·- ----~ .. .. .. ... ,-- - · ·' · -·- .,. -··.; 

·-···---·---------- _ _:.....:-:--~' /_£.,; .. -~ .. :.::...:"'.::::·· _,,_.: .. ~:..:,_______:~::.;......:..· ,.:.,· ..L.;'__;_..·;·..'-:·· ...,.:..-.:.....2....--'--'-'-'··"-"-··· .·_:_;·_:...:-::-···;::.:'·····c,--..· ,.:.c·•':-::c:'~: ·c:._' '+·:·___;_,_-----.___:.__.,~· :..:..,··--'-·:·__.__,_---:-

iiejiarlment of El~ctions: Any new employee of theDepartirient of Elections: · . 3~ 

wh6·:is.class:ified ·as Temporary Exempt (Category 16)/whose duration ·()r::' .. 
J ••• app"ofutinent is one(l} pay period or' less. andwor.kS on an as-needed work ' .. : 

schedule:will receiVe writfe:ii" m·ateriiiis pr°{)vided bf the Union in lieu of : , 
... ·a:tleiiding a Citvw:irle: ox hepiir~ enta!:NEo~• .. a private. :meethig with, the . 

:_ ufilon·as 'provided for iif Sectio:D: F:·above:: or: a: P erle1Ciic UiiiOii -Orienfatioii. 
: -·:as provided for iii Section G •• below ... ,. , 

G .. Pro~es~-f~r~·:ri~di~'uril~ii:'ori~ri·t~ti~~~: By~utual agreement.~;~ urii~; :NEO .· . . . . 
c.o.ordiiiator""and~the.Depalitnieii:taI NEO-Goordmator.-maY-.seh.eduie-penodie:thirtv::-:.~. · .. --~' · ·_ · · 

-· T3-ottrfilillfe""untorr orlenialioils~'-¥.erioiliftr1i16ii~orie:Ilfatio:lls.:iiiav.1Jifscli.ealifed: ·on.--an: :·· · ··. - · - · 
every-othei--month;.:qua~.·t"erlv. or other basis; · · · ·· 

' -· ..... ---
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... _ .. 
···===-=c=====T==h'*e"".£""'0"";n""o=wm=·;=·""'·g=D=~=0=a=rtm==···=·=en""·:=-ts""-... s=h=a=;.ll='iil=.a=m== •.. =f""'~'=-'ill;=c;.~=;b:= .• s'7"tin=:=g=·=u=~=i=~n=·=·o=~=.e=n=to..ca=ti=·o=n=·.:=~=rr=a=~n=,g=e-m=:,--'.~~n~ts-.:------~~ 

:.· 
Deriartment ofEmergericVl\fahagein.ent; Sh~ITfPs Department;·and Police-. ' · 

· ·DeDaitfileD.C · .. :.: · :./ ". .: . ·: ·' · · · .. · .. : · .. : · ... · · : , .. · ... >.<·.' :· · · · : . . · · 
·:.:-. : ... ·.·:'.-: ... ::.:: ... ;;,,~.::_,_'·:i.:;~~~>{">· \::;,:. '.,. > >· .' ·.:·;:-: .: .. : . .· .... : :·:. ·. ''. :·: "':· ··i· ·: .. :. ; · .. ~ .. : .. . : ... : ·>:·..,";:·::: ... ) .. ·.·.>. ·, .. '.;:,;_.: . : 

The»311 cusfoilierSernce calf center shaU maintain eX:isting practice Witiii·esped' · ·. 
. . . ... ·.!?.~Y~!<>n .. a~cesS-·fo 3i1'~~~s~o~re:r:_ ~-~j:Vjce ~~e.~_!!ramlliif · ·· ·.··. ,: · .2 .. t'.~L;c;: ·_)' /S~/'.·;;:.,:_: .. __ . ·-----· ---·--·· 

· · _:;.tr~::~~~~~~ 6ri:~ta~~~_:;f~~~l~it~~~?~~, u~~ci~::~~~~-:'i~.:~;t~i~s"n~~~~h1~d~~.:i;/~i<>.; 
: .. 

· · · generafitltroduction:·fo.Jtkoliga'.nkati<ln.i liistort; .15y-~1awit and. b"en.e:fits·"M.t·-::\{·;: ·.: ":::;: ·.. . 
· ·. ·.m:e:Oi:bershi*; Tlie.bri.ion; affee8·:n:ot:to' rengage in :«~anipruglling 6n··beh.il:1f.:or a.n. ):,,.:.:«> ·:· 

illiiividu'3.f rilft:tiitig··fo:Ftnib·1fo'~ieot~a h:ffice-.ii:rid·ba:not·ID:easrires. iiuriiig the·:NE-o;;;or · 
otii:'eli.topits":tb'.atwohld b·e·coiisidered .. bey6nd .. geriefal disctissiO:ii"i>ii. tlie ben"efits:of ··. ·. 

DI· ~;~~!~~-·?~~ :: ·~:,.;;,'.~~~::, ·:· :·; :/ ~.-;~? .. ,,.;~,.: ·:\\,;.\.'j ·~ : .. ~f ~' .. 
: · · . Subie6t tid:he llinitatioiifcoiitai:ifed·i'1i" cA Govemmerif Code"Secti6n.·3sss):tii.e--'city·.;:i ·.- · 
. '· · shalhlroV:ide'.the Utrio:ii:With·:aff reqliited.in:fcfrniation on newly~lii:red:elliployees ·-to: the 

.. ,...-.·: ........... ·.··. -.· .. ::· · .. ···: · ... '.'j'··~·~Ii{addition'WithiiJ.ten'·1a:·bus· ~s~da sof.the .. 
co· i,,, .... ee ti:{ roVide.the·Unfon·Witii:?i'.staD.Ci.:aloiie.:·: .' . ., 

. , ;re1>orfconta:iiririg;· a .. llit 6f -~riij)16vees/hic1liiling -Ciassfficaiio:O:·::itialaiicf·alvisfoit ~b:o· :· 

- -- N · ~t£tE~f.J~r:r;~J1:1I~J:y~pJtJj.i~:~·~~~.'.i·~~·::.: 
Union .. aii.ti:"iliiy new eniployee overlppi:icatiori of this Agieement~.:·;~i-~~ · .:: ··: . . .. . . 
:, . . ~ ::.. . . . . . ·.. . ·.. . . . ..... · .... ::~· .. · .. :·: -;'· .. ~.·-' :. . . : :, _:· .1-:~: ... : ·:.~·;·~ 
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..... ATTACiiMENT .. A 
'· ... 

·.·' ........ 
. .· .. 

Adult Probation Department of Technology ·' 
Aris· COnnil~sio·n :- . ... Di.Strict AttOrneV-'S: o·ffi~e: . .. · 
Asiall A.rt MuS.eulli. · ! : • Ethics ·cOinmiSsi~ll 
Airport~C.?mlllissiOn.-.- .; ,. ·.: · .. Fine Arts.Museum ... ·. 
Board of Appeais ': · : . · .. . . Fi~e"l)e°partmeni'<Non.-Sworn) ·\ · 
Board of Supervisots. ·' ,. . . Gerieial._S.~rvfce~ 'Ag~Iicv.. .::·. ' 

. umce~o-t1tcCillomlc & Workfifrc~.: ,. · Iieliitirs~rvite.syst~lli>·. 
Developriie~t :'· .· :"'· · . Runian.Rights Commission . 

___ ._ __ Calif.or..nia...Aca.d.emy:.o.f.Sciences_:_ __ ____c~.---.:.-Juwnile-R:Fobation-Depar-tment-· -·:...:.:: 
. - -~ -G1:ii!d-SupPor-t~S~:r=vi~eg.;_~--~------.. -~:: · bib~·ary--.-: ~·-~· · .... ~.--~·- -·-·--· 

Children. Youth and Their Familie8 : . Mayor's Office 
City Atioi::nevts: Office . · ,,, .. :. Office of the Assessor-Recorder, · 

':: . ~ . ... city Planning Department_ . · Office of tlii Controller 
Ci:V:il · SerVice. Coniiriis~lon Office of the Treasurer/Tax Collector ... ' ,. ,' 
CommiSsIOli ·on.the ·~H:~fus:or.·women. · 
Depilrliri~n.t ~f Biiildfug-Trispection: · 

. · Department of Environment .q 

. Department of Elections·: · 
Deparhnent of Homelessness: . .: 
DepartmenlofH~mari Resources ,. • 

:. Department of Polfce:'Acc~~fa.bilitf 
.. " .... 

· ... 

. .... : 

.. _ . Page6.of.7 ...... -·. 
-----·- -----

·1»~ri·.Of-S·fill~"i~'i:~ricise·~·: :· 
:.· · Pribli't hei~iid"~r.~s· oftide, ': 

. . . .. . . . . . . . ~ 

· Rent Arbitration' Board 
' ' 

. : SF Children "and. Families Commission·· 
SF Ein))Ioyees'· Retirement 'System. 

. War: Melnorfaf& Performing Aris 

.: ... •', ·.: ......... , .. .,,. . 

. .. 
--· -- -········ ------. -·- .. ·-. - --.. -. -- -- ·-·--·-· ·- - -·--
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·.· .. 

· .. 
Arro=c.ii ·.-> .. , :: : . : . . . . .. · ·" .... 
Depafttnerit of.Emergency Mamigenient 
De]Jarlnl.eiif of. Pubifo.He~ith 

· .. sa:Id!railci§co Public Works 
..........-···-'·--'·~--. _<""f __ .,'. ___ "'_._,._.::._ • .,.~. ~-_. --~---

. .a.umau h't:rv u::i::s . .ageucy 

.·.· .. 

· ... :-
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. - ·~ .... ........ 

····· .. ·. . : .\ .. ·. 
: .. 

. · .··-.. 
:':."·: .. 

. ···:. 

. Mnnicip~f~t~~sp~rt~ti~~·Agelici 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

.clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining ,units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program. as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments .. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-· ·~ 
{~~eld~ 

Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 • FM 415-554-7466 
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CCSF NEGOTIATIONS 2017 

Public Employee Comn:iittee 

Date: November 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROGJµM 

I.Purpose 

The purpose of this agreement 1s to memorialize the rights and 9bligations of-the City and the 
Un~on in accordance with CA Government Code Sections 3555-3559, tbrpugh the creation ofa 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Nofo,:e and Access 

A The City shall provide the Union written.notice of, and access to, new employee 
orientations (hereinafter NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for ~l newly-:hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day ofemployrn,ent. Within thirty (30) calendar days 
of the start ·of employment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. fu the event that a newly-hired employee's regular .sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the e~ent an emplqyee does not attend the NEO that t4e employee was scheduled to 
attend, said employee wili be automatically enrolled to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to anange a meeting with. 
the employee pmsuant to Section F ., below. 

B. Application: New employees irichi.c;l.e~ but i:rre not li.mited to, newiy..:hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-!leeded. · 

C. Notice 

1. Single Poirit of Coil.tact: The Uuion agrees to provide the <;:;ity with a single point 
cif contact (hereinafter, Union NEO Coordinator) and the City agrees to provi(le 
the Ullion With a single point of contact for each Department (heieil:).after, 
Departrnenta1 NEO Coordmator), which Will be upd,ated by the City and the 
Union on an as-needed basls. · · 

2. Notice of Schedule: For aiiy NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for J;JWYicl.ing annual 
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Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring · 
schedi,Ile, the sponsoring Department shall provide no less than- ten (10) business 
days' notice. Said notices shall be provided by email, to the Un-ion NEO 
Coordinator. This requirement shail apply to all NEOs iti which City personnel 
provide new1y-hired employees with infonrtation regarding employment status, 
rights, benefits, duties; responsibilities, or any ol;her employment-related matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represented by . 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to; classification and 
department. Si;x: months from enactment, in the event the City is unable to provide · 
classification and depaitment information in the N9tice of Enrollment, tl1e Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notic;e of Enrollment. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. TheDepa1tment sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department wiII make beSt efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual · 
employees for admimstrative purposes is excluded fi:Om this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall. attend a citywide NEO, sponsored by the Department of Human 
Resource8. This citywide NEO shall take place at minimum on a mo.nthly basis. 
Departments identified in Attachment B will conductrespective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thitty (30) 
·calendar days' notice priDr to moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be listed on either Attachment A or AttachmentB. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employe.es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thllty (30) minutes. The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the U1;1ion's bargaining unit. The City shall .ensure pi;ivacy for 

. the Union's orier)tation, and it shall take place without Cfty representatives present. This 
reql,lirement can be met by providing either a private room or a portion of a room with . 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. TI1e Union.' s presentation shall occur prfor to any meal 
break, and \Vill not be cotidµcted <luting a scheduled break time. One (1) of the Union's 
representatives may be a Union member designated by the Uni01:1. Such member(s) shall 
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be released to attend underthe terms. and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 

---------~----member-to attend-the-NEO-_--R~Jga.<:e-timg_,<>haJ.l~nfit-he-unreR'lGna h ly-withhekl: ~a i cl -------- -
request shall b~ m&de to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit it.s presentation to only 
those matters stated in Section H., below. · · . . 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~artmental NEO coordinator to scheduly a mutµally-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the ne>v employee(s). If the number 

· of such identified employees is five (5) or more at a pimicular. loci:ition, the Union NEO 
Coorc:{inator and Departmental NEO Coordinator will work together to schedule.a 
muti.1ally agreeable thirty' (30) minute time slot for the priya,te meeting. One (I) of the 
Union's representatives may be a Union member design~teci by the Union, and such 
member shall be released to.attend under the te1ms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated in.ember as provided for in Section E., above. This altern,ate procedure shall 
also apply to any employee who has pt?m.oted ot transferred into the bargaining unit 

1. The Unim~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding par~ph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scbedul.ed hours, which 

. shall not be during employee's break or meal period, for the: Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during i?aid 
meeting. The Unfon agrees to li_mit its.presentation to only those matters stated in 
Section H., below. 

z. In the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Departmental NEd Coordin1;1.tor shall work together to find a 
muti.ially agreeable time within ten (10) business days of the Union's request· 

3. Department of Elections: Any new employee of the Department of Elections who 
is cla,ssified as Temporary Exempt (Category 16), whose duration ofappbintinent 
is one (1) pay period pr less, and works on an 8.{l-needed work schedule will . 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO. a private meeting with the Union as provided for iri S~ction 
F .• abov:e, or a Periodic Union Orientation as provided for in Section G., bel~w. 

G. Process for Periodlc Union Orientations: .By mutual agreement, the Union NEO 
CQ~rdinator and the De.J?artmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, qua1ierly, or other basis. 

The following Depa1trnents shall main~ain existing Union orientation arrangep.J.ents: 
Department ofEinergency Mapagement; Sheriff's Department; and Police Department. 

The 311 Custome1• Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to limit its presenta~ion to a general 
introduction to its organization, history, by-Jaws, and benefits ofmemb.ersh.ip. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

IIi. Data Provisions 

Su,bject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required inforillation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion cif 
each N.EO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
notattend each NEO. . · 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and ally new employee over application of this Agreement.· 
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ATTACHMENT A 

Adult Probation 

Arts CQmmission 
Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 
Califo1nia Academy of Sciences 
Child Suppo1t Services 

Children, Youth and Their Families 
City Attorney's Office 
City Planning Department 
Civil Service Commission. 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections 
Department of Homelessness 

Department of Hui.nan Resources . 
Department of Police Accountability 

Pages oflO 

Department of Technology 
District Attorney's Office 
Ethics Commission . 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 
Health Service System 
Ht;iman Rights Commission 

Juvenile Probation_ Department 
Library· . 

Mayoi"s Office 

Office of the Assessor-Recorder 
Offic.e of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Frapcisco 
Public Defender's Office 
Rent Arbitratfon Board 
SF Children and Families Commission 
SF Bmploy<;!e's Retirement System 

·War Memorial & Performing Arts 
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ATTACHMENT B 

Aiiport 
Department of Emergency Manag~ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transpo1iation Agency 
Public :Utilities Co.mnussion . . 
Recreation & Parks Department 
Police Depa1iment (Non-Sworn) 
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FOR THE UNIONS FOR THE CITY 

11 /?-~Ln 
/ /// . 

~ ~ 116-?;/':1 
Osha Ash.worth, IBEW Local 6 Da,le Carol Isen . Date 

. Employee Relations Director 

u /2t/17 

Alex Tonisson,IFPTE Local 21 Date 

JI /7-8/17 

David Canham, SEIU Local 102 i 

~ 11/z'i'/n 
~t,SEIULocal 1021 Date 

~~u1~17 
Je . 'tz, UAPD . Date 
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FOR THE UNIONS 

--t,..d!'nfJ~ 212/17 
. cr:::nztc~ Dat~ · 

Teamsters, Local 856 

Katy Lundgren Date 
Collllllittee of Interns .and Residents, SEID 

Eric Williams Date 
n\iu~ Local 250-A (h.iulti U1;ut) 

I . 
Nichelle Flentroy Date 
TransP.ort Workers Union, Local 200 

~~~ _ _1Hfo2//'6 
Lenny /~ 

District Attomey Investigatox$' 
Asspciation 

Robe1t .lvarado · Date 
NCCRC, Carpenters Union, Local 22 
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tl ' ,. 'I 
\ ,/\ \-.. ., / i \ ""\- _ " , I/-~, i'~S 
"} ' 1 '. 

Lfnda Shipley ·Date 
Building Inspectors Association 

~Gf_~.ifa/;c11 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWG, Local 250-A (Auto Service Workers) 

17 . ,.---. . . 
".VI~ i'L/1) •7 
.. ~. ·-. )_·---·· . 

Vince Courtney 
LIUNA, Local 261 

Date 

Tony Tofani Date 
C~pet, J;,inoleum & Soft Tile Workers 
Local 12, District Com1cil l6 
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SteveLutge 
IATSE, Local 16 

Chris Moyer 
PileQrivers, Local Union 34 

Sean CoDnolly 
Municipal Attomeys' Assoc~a:tion 

Date 

Date 

Date 

CCSF NEGO.Tl,A TIONS 2017 

Public l:;mploye.e Committee 

Bartolomy l\iiicµael P$1tOjl;l Date 
c)l~ziets, Arch. Metal {fl: Gla~!> Work<,;rs 
Lo.cal 12, DistrictCounci).16 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Chester Murpby Date 
Plastere~ and Shophands, LQcal 66 

-~~ <~~\ i 2-lt--9- J'.\-
RichardKoenig; · \J Date 
She~t Metal W~rkers, "Local 104 

Daniel A. Harrington 
Teiunsters. Local 853 

Date 

Doug.Bias Date 
San Francisco City. Workets United 

·--'-·..:..::..·-~(;'-I->(}..:...,,~.£.-· __ !_1-+-
1
/_1+--'/! 7~~ January2. 2018 

Jennif~rBmV. · Date · . ~ Dat~ 
Operating Engineers, Local 3 Teamster~, Lqcal 856 (Supervising Rl~s) 
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'/) / 
~Uti 

Steve Crouch'Datc 
Stationary Engineers, Local 39 
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TO: 

City Hall 
1 Dr. f'arlto"!l R Q(lorlli:>tt Phlri> Room 7.d.d. - .... ·-·-·--··--·--·~-·-·-··--------------·---- -··- ·-- -- -- .. 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule~ I'm forwarding them to you for a cost 
analysis. · 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 

1070 



BOARDofSUPERV1SORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] · 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Phu"';,...;,,...,..,,. ,,..-.r!--r'\.on+i"'+""·/.1-lni+ '1-7\1-·------- .. -.,---·-··- -··- .--·· ... -- ... - \-···· .. , .. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union A<?cess to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

·Ordinance ·adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International · 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 . 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association]. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: · OHR MOU Amendment Or·r11· ........... ~ 
DATE: January 9, 2018 

. ·- .. . -
' .. ..: : .... :...:.1 : ·~ ; __ : 

.:.: ... ;:. 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and imp.lementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
an·d the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014,.2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City p.nd County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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- Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- . Ordinance-adoptin-gana-impiementlng /.\rnendment-No:-:1 me Lu·11"-Lu1~ 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the lnt~rnational Union of Operatihg Engineers Stationary Engineers, Local 
.39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Locaf Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Uniori Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program .. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, tp implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of.Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implem_enting Amendment No. 1 to the 2014-2019 . 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 20.18. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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