
File No. 180034 Committee Item No. 6 
~~----

Board Item No. '---

COMMITTEE/BOARD OF SUPERVISORS 
AGENDA PACKET CONTENTS LIST 

Committee: Government Auditand Oversight 
Board of Supervisors Meeting: 

Date: April 4, 2018 
Date: April I} 2018 

Cmte Board 
0 0 Motion 
0 0 Resolution 
~ ~ 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 

OTHER 

Ordinance 
Legislative Digest 
Budget and Legislative Analyst Report 
Youth Commission Report 
Introduction Form 
Department/Agency Cover Letter and/or Report 
MOU 
Grant Information Form 
Grant Budget 
Subcontract Budget 
Contract/Agreement 
Form 126 - Ethics Commission 
Award Letter 
Application 
Public Correspondence 

DRAFT MOU Amendment 
Program Term Agrmt- November 30. 2017 
Controller Costing Analysis - March 7. 2018 
Referral Letter - January 16, 2018 

Prepared by: John Carroll 
Prepared by: John Carroll 

Date: March 30. 2018 
. Date: April 4, 2018 

49 



FILE NO. 180034 ORDINANCr 10." 

1 [Memorandum of Understanding - San Francisco District Attorney Investigators' Association] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2014-2019 

4 Memorandum of. Understanding between the City and County of San Francisco and the 

5 San Francisco District Attorney Investigators' Association, to implement a "Union 

6 Access to New Employees" program. 

7 

8 

9 

10 

11 . 

NOTE: Unchanged Code text arid unc.odified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in stril<ethrough /\rial font. 
Asterisks (* * * *) indicate. the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City atid County of 

15 San Francisco and the San Francisco Distri'ctAttorney Investigators' Association, to 

16 implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No.180034. 

19 

20 Section 2. The Boarcl of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or admi·nistrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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5 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 
KAlHARINE HOBIN PORTER 
Chief Labor Attorney 

6 n:\labor\as2017\1800050\01238864.docx 
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25 

Acting Mayor Breed 
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The pm#et>; hereby:. a.gre:e 'tq .. anienQ. t]J.e)Y,[~inorftj:ld.uin .. of Un4e.rs~<ilµg: tq:.,a9,d }...pg.e;µdi~~:A, : ·. · .. ·. 
u~9n.:f\pc~s8~ tq:'.\1~~ ~ID.J?toy~e~· ~!Qir~;. ~~ti:P.~\Y.iiiJ.r#\4~,;.:~µtj~~t 19'.~I>nhWiJ.:by.tlie s·an. · . 
Fr~q~s~q •J3ofilci'O£ s·~perviS.ors ... AppelidiX A Tu attjc}ied:t9Jill8. A$'.(¢~~~P,f iili.4 .. w:~orppx~t~.~f by . 
reference.·:: · · · · · · .. ; · · · · ........ ··;. .. ... · " · " --· · · : .:: ,., .. · · 

; .,. ~· O O .... :· ::·:· O .::/ :, ~ .. : •:: .. O ,_: O:N•o~ O ··:··~~l:i_::-::•:' 
·. .. : .. . ·,;,;_ 

··.···· 

••• .; ;o • • • :.~ .:!:· . • : 

: · ... ·· .. . ..... .; ~.:: •:; . 
'" 

H fil!. ~~~q-µrces. Di!:ec~o..r., ._.::· ;·y"'·:. :": .. :_: ., ::., :.:. ~ · ' .. = ";., ~ist#c~ .A,tf:~R1~..Y}µ~e~&~t~i,~.L¥.so~iation 
J;~; .=·"· ~ './: ... :¥'.'./ .. ·;.": : .'..>:,. :~rj·:":::: .' "·+"" .": , .. ·, ;._,.:._:?· ;'-:· : ,"· .1'".: ... ' :>' :·~ ,.· ":o: . 

·.: 

APPROVED AS TO FORM: 

Dat~~ .·ff ·j·g. fr. :f :-. ":" '.,' _. ·· · 

·J£rh: 
. fa~. Hobin Porter . · 

t :' 

.. . . ' . : .:· 

Ghief Labor Attor:q.ey 
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.· · I. Purnose 

·: . 

·, ·: 

. ': .. . ........ . 

. . 
~· . 

( ~· ~ .. · . 

. . . . ~ :: 
APPENDIX A; ·.::.-: ...... J .. ·.> .... · 

UNION ACCESS TO NEW EMPLOYEES· PROGRA.1\1: ... 
: ( .. ..; . 

"···. 

·· :" 

.. · 

: The· 9urno~e ~f thi.S agre~~e~t is to ~eino~ialize th~ rights ·a~d obli~ations of th.~ cift: ·a:nd .· .. ; 
the Uiiion:"iri··a:ccordance·With'CA Govem:inend:ode.Bectioils·3555<~5s9.· tlirougli the: · ·· . 

. : ·creation ofidfugfo;· Cify~W:id~;ull:ion .. -Ac~ess tO New.:Eniployees·Prograni applicable to au· 
city Agencies.and allCity Employee:.:C:J'riions• . . ..: . . · · ...... ··.··. . . : > .. :.:, 

. . . . ' . . . . .:· . ·. " . . :• :. -~·:·. .~ . 

Il; Nome arid~:Aceess .· ... : : : .... ·. 
... :·~·· . 

. .· ... 

·: · . .. . . . A. Th~ City shall pr~vi~e;the Unio~ written notic~ of. and ~cc~ss to. new employe~ '·.;>/:.- . 
--~--------· ·. onentatioD.s.hieremaftet·NEOsfas·setfOrtliTetow.~IflStlieeifV'S.policythatNEOs .. :._ ·.,~: 

... - -:·.-are,'iilafillatozyforall~Y:JiiredemPIOyees.:TflSTueCiff'S:iDJiiliti'.llarNEOS'.EiKe?".:.· '. ~· . · .. .- .. 
. place· as: promptly as possible after the. first day ·of e:iirploWent .. Within:thirtY (30} ·.:. 
calendar days of the start of employment.- newly-lifred employee·s.will be scheduled'. ·· 

·. to· attend the next available NEd. NEOs shall be scheduled ·dur.ing·an emplovee' s. · 
regularlischeduled; paid time.· In the event that .a newly-hired employee's regul~r 
schedule·ii:outside :of a.· scheduled l'-IBO. the·Department may niake··a orie-fu:ne.: · 

. a.dfostillentto the ·e:muloVee~s work.schedule· hl o:rder t6 a'c.comm~date this · 
. requiieinent .• ·.· ·~ ·. . :· ·. . ... . ·: . 

.. ... 

fu the"eve~t" a:~ e:niploy~·e.do~s n:ot attend.the N.Eo. thatth~:~mplifee·~a~:s·cheduled. 
to:atfend,: said emploiee ijn" be automatically enrolled to attend "the· next available .. 
NEO:: If the ·eniplovee does not attend the.subsequently scheduled NEO. the.Union 
N:Eo. Coord:ii:tator may contact.the. Departmental NEO coordinator to arrange a .. 

: ·fileetmg.With the·emjjioyee:pursuantto·s·ectiOD:F.:;be10w:·:· -·~·-· :.~·: ... ·--.~ · · · ·-
....... :.::-·~:',·- .,.: ........ •• ";_ ....... • ;: ••• ·-· "i';:"'o;, .. ~ ._: .. •• •• ; ':...-t .... - ;·~ ..... ·-··.:.._~.-.• ;.-=...;: :~~·::.::.;·: ;.= ·.:.·::--::~·: · .. .;:: .. ~.:..,.::.;.~ . .:f:.:.:;<:· .. ·.-.:.-,.·· 

· , B .. -Application:-New.~mnl~yeti:ni~1ude. but.are U:~t limited to.-newlihired- eiriuldvees-. · ... 
. ·whose positions. are permanent; temporary; full-time. part.:.time, per. die:in. seasonal,: .. 

proVisionalior as;:iieedea~ ·- -·· . . .. - . . . .. . .. .. . . . . ..... . ... 
; :.· .· ... 

----- --·-- ----· -~-...: __ _ • · ·.::...•· _______ ..._..c._ ··-·----·----·--·· 
_.q..· Notice .. : .. . : . 

-1. 

r." 

Single Point of Ci:mtact:":The Union agrees to pro-ride the Citv with a singl~. · · · 
point of contact <hereinafter. Union NEO Ctlordinator) and' the City ~grees:;: · 
to~nrovide."the:uiifon.WitJi"a smgle: ... ooint""of corifutt for each .. lienartrneTit. .... : . 

. "(hereinafter. Departm.-eri.talNE6Cimrciiliator);·which wil.lbe·ttpdatedby the:'~ . ~-

Ci"ty3.nd-theUnion on an as-neecieci basis".. . . . . :~ . , . 
'. . · ... ';:;_::: .. 

. N~tlc~ of Schedule:· For anv NEO that t~kes."place on a regular. recur.rm¢ · . ." 
.... ____ .... - .... .schedule •. :the. spcinsorii:J.g:.Depai:tment-shalt be respcinsible.for-proVidiiig ~:- ---

. __ .· ..... Page 2.9f.'L 

.. aiilluaHioticefo-=t11e"ffmon=··ForNEOs Tliat are.nofoffereci on· areiiiiar; - . · ." . 
recurring schedule,"~the .. srionsoring Dep~rtme:rit shall provide ~o less than ten.· 

.. :··· 

. - - . -·-· ·- 1/8/2018 .. : ~· ." ..... 
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.·: 

. · .. 

. : 
: ... 

.. ... 

. '. ·-; . · .. · . .... ~ 

•. , 

':·':.: '· ::.· ;. '. ·:.;.:::~;;\t h n: .. 'ot:· ···:·. 

:.: ; · ·:~:·,:::·. t:: \'. ·>husmess-"da :Si n'dr·i6·iii'.{ . ·ttYthkfu · · lace. 
·: ... · .... 1~:.,::.> .~ Tiii'Deparfureiit1Will''make:.hes:f :e:fforn:S::foi:iibtifiktii(?ti"liioii:NEO·(Joo:tdinator 

: ;·, '.:,:·;,:;·,=·::.~·i;;.::'.-.oft~:riy-Illst~iilfu.YitC'foliiriigfs:~·· oriboatclirig·of,JiidWid1lar:eilin1oy~es'foi.~/~. ·:;: :· ... : 
...... .-... :ad:rllinistramVil"U.rn~s'~s·Hr;exdud.etfrro:iii'this~n.~ti~e;:r~·9..irreiiieiii.-: .' ... :: ... ·: . _· · 

· : :·; ~ .. :4~i'~-~:/.~·~ 1·~~::·~:~·:· : •• :: • ~.';r . · .. :.~;:.: ::; ::/:~;:·:~~·!:::.~:v!\::~~~-~:;·, _-:·~~~_.: . ·: :~'." .:: .' ·: i.:·::.":·~ ;~:- ~:·~· :·::~ . · ~:.'~ ;::j.~~·::· · .i\~. :~~;~:~l ;f ·¥ :::f i- ·. (:> · .. · ·. ·. -~·- .:::. 
b. ~. CifYitifi~·;and· D'ej)artirieiitatNEOs:. New· empfoyees iii tliose.:De1farlme:Ilts ldentified 

· ·J;fikAttach:tilent"A:sliail~ftend \~::dfytiide:Nma;;,§ponsot.ed .. bfi.the7J)~par.tri:i:eiit of . . . ·. · 
. . · ,. .:··:Hulliai{R.~~it>U:rc·eiLTiilS:.CitfWideJ~E"<)ilian.take::J)1ace::ii_t:i·fiiiiihiimt . .frn a· nib"iithiy .. 

: .. : ..... :>-: .. ... bas·is:::::Dihfirtmeb."1:S::Jdehtlii~ci"!:iri A:ttachrii:enf ifWfil::~oii'dtict i~sn~~tiv.e n·en~rtill ental 
.. :,:. ~ ·; .. N.Eos>At tlie;Cify~s:'dis~refion/D.epa'itmeiiti-i"ma"V ·b~ id.d.ed :t{j. '.or. remove.ii from. 

·· ' .. ~~. ~ ~itii:~r~Athichiieiitl'kor.:Attae'Jiiheiitn:··For::~he;cityWlde·NEo/nB:R::will adii:e:re to . 
. . . _'·:." .,. the D"el)"airill:ent .. notici{r~qmremeri:i:S""fu. ·sectl<ln (~·t/ ab-ove;:.The °<EifrWill :j?rovfd.e :tile 
:. ::' ·: . ·Union witktlllitV f30J:diiend.ar· daVS' .. niltice·prior ti{inoVm.j£a:Depa:rtirieiit from· · 

· ."::--Attii-~hineni A to.-IL01<wce:~er~a;.:Evfrf clty;'D.eparlliient sb.rutbidisted· on e1.ther · · 

·.·;:·:.'.·,:.:t7:,:0;i~~~:'.tt~.·1~?~~kt~.~-:)}.).};y.~:::~Ci~<:;.,:_,~~)'.:"~::~::~::~/~i)~~,~::~-r~~· ... ::?:·: .. ·. ·: · .. ·.;· 
· E. Access and Pres<entation: .. at: all NEOs. the: Union shall be afforded thirty C30) 

mhiutes to :nleetwith .. represerited -new empfoyees wlio are present nnl~ss "the . 
. . . · r ... Dhit:in' s ·Memorandnni of tTnderstandiJig.fMOlff proV:ides":frir~·nfore·:tlfa:frthli=ty (30) 

.. riifuntes; Tlittight of the·t}iiio°i'i to;m~eiWith· newij~:hrriiff;emplovees "is li.imted to 
, .. i; · onJv .. tii.os·e enipfoyees iho·se Classifications fall withifr the ·:Uilfo:ii) s batgamiilg "imit. 

·:"flit{ city{;~hall· e:ii.sui:e:-ptivacf.foidhe·Uiiion~s· tirieiifatlonta.n.·d. it shaU'fake pface · . 
. . Witb.oilt cityi·representati.Ves j}res"eiit··'fhis :featill:ehien.t ca'.ii: .. 6e".lnet:'l:tf providmg 

.. eitlier.:~foriY~te · roi>m:1or ·a:porti6ii :6:f·a·r:iiom: with'·sufficient:dist~ii(;e from oth.e:i : 
acfuiities "i.ll ·the ro.om"to limit di.Srnption. Thi:Departmenfresponsibltdor s~hedliling. 
the NEO ·shall be· responsible for including .Uri.ion preserifations. o'fr the agerida. The 
Union?s ':Presentation shail:occur rino:t, to ·an:y meal break. anci>will ·not be conducted 

. dur-iiu! a scheduled: break time~, One Cli of the U:nfon'·s representatives· ·m.a:v be a .. 
· Unioii·member- designated.by the.Uniori~·Snch ·niefuber(sl.shall be released to attend 
under the terms and conditions specified in".the MOU. If no'fotheriVise riroVided for . . . ~ . ~ . 

Page3 of7 1/8/2018 
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..... . ; .. ·" .... •' . 
' 

.. .. 

.... ~ ... : 
in the MOU~ ~h~: Uniori ma;: ~~gU:est release of a Uni~n:.d'e:S:ignated me~ber to··~ttend · 

": the·.N:Eo~· Release:'.tinie sh.a.Ii riot he unreasonabh(withheld. Said r.eo'uest shall be 
.· .'niide to the ED:i:ployee'Relations Divisfon'iio.less tlian:tliree f3l"bnsfuess"days· in 

':.: · advance of. the scheduled NEO .. The: Union ·agrees to- limit its nresentation to only " 
. those matters' stated: iii' S'ectioii H.~ befow.. : '. :.- ·.. ·.. . .. ' . . · ... -.. ·: ·. ':.<:·· ." . : ;' . 

. ··-: ... ·.··. ·•. 

F. Aftern~te Procedures: 'In· the event-the Union identifies one or more new" employees" .. · ... 
who did not attend the: UniOn' s· presentation as described iti Sectiori."E .• above.- the:. ·: :" 

-..: Union may contact'the'Deparlri:tental NEO coordinator to schedule a· mutually~ .. · .:. : . 
· . . af!reeahie fifteeii ci55 inhiiite·thn.e. sfot :for: the.u:D.fon to ·meet :PriVateiv'Wiili. the n·ew· · 

·t ••, 

;,_.· 

:·' .' 

. . . employee{st Ifthe. nmnber of such identified employees iS five· {5}° or more at a ·. . . : . ; 
.. . . .. ,. .. · ijiitieular io:Catiunf·tn=e::'Ef.niOfi· l\iT.JtO~ COti:ttlmatuxi:--aiid="D:eri·irr-tffi·-ental ~1Eo1 ·._.~ : .. • • • • ·• ~-. • • 

... . ,. · Coordinato:f"Wili w6rk together to scheduJe.:a·:inutuallg·agreeable'thirtt (30hninute'. .. -: '..· ._.., ... 
. . . . .. time slot for tli~ 'pr.ivate meeting. One (1) of the: Union's representatives may b'e a:<· . .. 
~----.----~'4Jmon menioer; des1gnated·bvtfieUii1on; ai:i:crsuCh. member.: sliill:b~:reieased ~.---- .. 
·· - · -- · · ---.--'.-· · ~- "....:ittrnd:mrdwtli:iiterms ani:l;conditioiis specifiF'd:mtneMOlJ::IfnorotherWisT~::--·:.:.:.: ~ ·-.~ · . .,-:-

.. . . . provided·:' for in the ·MOU4 the Union: may ·re·quest release· Of a -UniOn-:desi@aied. . .· .. . 
. member as provided.for in--Section-E .• ahove;:ThiS.alternate procedure shall aISo .' ·. · ... ·: · .. · 

apply t6· an'{ emplOvee who: has promoted.or transferred· into .the batgaln.mg·'Un.it,' .. :. : : ·: :: .. .':. . 

1. .. ~~e::uwi~:~~:~o:or.dfu~~o;;ha~{~~~~din~~·;·~~h.the n:e; -~~~ioy~e(s) : ·.:·. . 
. : i.efeteil€€d~ ifi:-·t:fie. Pf€i:edfug. pS:rampli· 5ud:::ite~n.~ijaitttteiltal·NEtii~~- ~.:r~ :~· . : . 
.. , ctiordfuator to sch~il'itle aFtifteen"<15} illiiiu.te'meetllig d"iiring,:iio:hnalif. · 

scheduled.' lfou~so'whfoh shill not:. be ducing.empioyee'.s break ot "ID:eal period; 
for the.Unioit"tepresentafurefs) tb,fu.eef.prnateii Witli;. and 'proVid.e!=iit3:th1als ·. 
·and .infO-riiiatic>ri: to/tJi:e:new eniPfoyeefst CifyrepresentatiVes sh'all tiot be:.· 

. : present during· said meeting. Tlie Unioli:agpees to limit its-. Presentation to:: 
.. .- ... . . i:inlf'those matter.s statecHn.Sectio1iEi .. beiciw;~.:": .' .i' .. :· :.··(:,. "':. · · .... · . ..'. '_. 

- ·· ·" · ·· ·, ~-- .. ·~:. ~·- 2: .~~ .. -;·~:~~~~:·~:e~~~~:-·p~op~:~d,~;.~:~:t.~~~:-~·:J:~~·~~~~~:·:~~:··~:f~n NEO·· ' ... ., .. · 

............. --·-- . Coordiii.ator and.the DepartmentatNEO:Conrdfua:foi:.shallwo:di.togethei: to . 
fiiid a mutually agreeable time. withiri: ten ClOl-business days of the Union's 
request.'." ---:::.::· .. ·:·, ... ~." .. . .., .. , · ~." -- :.. :- . :::". :·:'·. -· '" , ... · - .... ;-...... ~ - ':.: '.: ........ ·~· 

.. ·. . ' .· :: ... 
... ~· .. : ··: : . ..... . :. . ., . ' . ·. ·t. '. =.,.: :::: .:·. : .. ·:._ ,. • . - • · • • :.· .~:. ... : -·- ··---··· ·-----· 

-·--- ~ -· ·-·-·----:-.-, ---- 3. '. . :'. Dei)artm.ent 6r EleCtiOiis: -.Anv new :ein.nlovee= Of th.e" DeDartment OfJiiectionS 
"Who' is, Classified .. as Temporari ExemDt'(Categolj 16), wliose dliratlon·of'. 
appo:ill:tme:rit is one· (1} pay period or less, ai:ui works ... on, an:' as,-rieeded work 
schedm~·wmreceive-wiitten materials proY.ided bythe Union:'in lieu.of 

. ".'.. atteiidhli!:a-Gity:Wide:·orD.eparlnienfalNEO::a·ririvate ineetlligWitJ.l:the-. . . 
· .. " : · : -- .' " .. :, - Unicm: as· provided' fodn: Section:_ F;, ·ahove,.-or·:a. Periodic Union Orieilfation:." 

as,pr.oVidedfcir·m:sectfon .. G •• freiow. ": .. .. · ·' ... 
· G.: Pr~~~~s~ f~t P.~~i~~i~:-cirii~h~O~e~tation.'~; ~t'mnbi~r:~¢reenie~t;. th~·-uiiiort NEO . . .. 

-~---- __ · ... ,, _____ :.__:_ _ _'. _ _,_ Coordilia:tor and' tfie Departm~i:ttal NEO_Coo.tdfuatoi:.ma:¢ sche,dnle nedodic thirtx _:~ . ..:. ... _ . ~. 
·'·· - ~ ·' .,-C ·t30J mihu.fe U-mononenfatioris-:::Penoarrrunrnn:·;ofien:ta:nhns' i:llayoe=s-clie'cfhled~on ·an·· ... -. :· · 

. ·,every-other-month;. quar.terlv. or. other basis. · · · · 

. . . -~ . 

.P.agf; ~ of:T. .. 1/8/201L ... --- . _· 
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···:· 

The followfug Departments shall ni~mtafu ~rlsting Uni~n ~rie'ntati~:ri:ari-angem·e~ts:· 
l>eparlmeiit of Emergency Mailagenierit: Shei-iff"s Deifarhnerit;:and Po Ike . ·. 

~~D~~~~;:,·._.;:;::.;,.;?-: .. \:::·. '~·:·:: .. ·~\ .. ···.::;;;/;>~ .. :·:?,·· ... . .. . ' .. ,; .: .. :· .. :· .·'_-:>·, .·· , -~\:~.~-.~.:·::;;::·;··:.: <".;.::,. 
The 311 Customer Service:Call'Ceii.ter- shall riui.:iJitain· existing pradic~ With respect 

. ~ •:n;zt1r:!l3!~~I~1~l~7JJ::::z~Lt~ :t~t~B~iLS~L· 

. . . . ··generai· i:ritro'drt.riti~riffo· it~i"':orgalliZatfoi1;'1iistoij: by-laws."" and behefits<'of .:';,i\: ·::. ".;· . ..: 
. · ·: .. : · ·. D:iembersiiiji)I:he·tr:lliorifa·grees not to ~ngage m. ·cainDaignfog· on ·beiiili. of an .L:.: ·">_.·. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
I Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) betvveen the City 
and County of San Francisco and various collective bargai~ing units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, f submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of.any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation. process. As the City already -has 
orientation programs in place, th_ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ·~~.~ {~~eldt · 
Controller 

·cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 

59 



l;mployee· Relations· 
City and County of San Francisco 
Department of Human ·Resources 

Date: November 30, 2017 . 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-Wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. 

II. Notice and Access 

A. The City shall provide the Union written notice of, and access to, new employee 
·orientations (hereinafterNEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start of employment, newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment tci the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolle~ to attend the next available NEO. If 
the employee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees· 
who.se positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

1. ·Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City·and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shal1 apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties, responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall indude a list of new employees represented by 
the Union scheduled to attend theNEO. If practical, the City agrees to provide 
additional identifying information inCiuding, butnot limited to, classification and 
department. Si;x: months from enactment, in the event the City is unable to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confening ovei· 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Secti<?n 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place.· The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is exduded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department ofijuman 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachrp.ent B will conduct respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) · 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be Jisteu on either Attaclunent A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda .. The Union's presentation shall occur.prior to any meal 
break. and will not be conducted during a scheduled break time. One (1) ofthe Union's 

·representatives may be a Union member designated by the Union. Such member(s) shall 
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be released to attend under the terms ancl conditions specified in the MOU. If not 
othenvise provided for in the MOU, the Union may request release, of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall b(': made to the Employee Relations Division no less than three (3) business 
days in advance of the scheduled NEO~ The Union agrees to limit its presentation to only 
those ·matters stated in Section H., below. 

' ' 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as descdbed in Section E., above, the Union may 

. contact the Departmental NEO coqrdinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
muttially agreeable thirty (30) minute time slot for the private meeting.· One (I) of the 
Union's representatives maybe a Union member designated by the Union, and such 
member shall be released to attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union inay request release of a Union
designated member as provided for in Section E., above, This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit 

I. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and infoi;mation to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union _agrees to limit its presentation to only those matters stated in 
Section H., below. · 

2. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is qne (I) pay period or less, and works on an as-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every
other-month, qua1terly, or other basis. 

The follo'Ying DepaLtments shall maintain existing Union orientation arrangements: 
Depattment of Emergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect tO 
Union access to 311 Customer Service Agent Training. · 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ill. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558, the City shall 
provide the Unfon with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report c·ontaining a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City·hannless for.any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airpo1t Commission 

Board of Appeals . 
Board of Supervisors 
Office ofEconomic &·Workforce 

Development 
Califoqiia Academy of Sciences 

. Child Support Services 
Children, Youth and Their FamiJies 
City Attorney's Office 
City Planning Department 
Civil Service Commission 

Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections· 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 
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Department of Technology 
District Attorney's Office 

. Ethics Commission . 
Fine Arts Museum 

Fire Department (Non-Sworn) 

. General Services Agency 
Health Service System 
Human Rights Commission 
Juvenile Probation Department 
Library· 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the C01;itroller 
Office of the Treasurer/Tax Collector 

Port of San Francisco 
Public Defender's Office 
Rent Arbitration Board 

SF Children and Families Commission 
, SF Employee's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Ahport 
Department of Emergency Manag~ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :Utilities Commission . 
Recreation & Parks Department 

. Police Department (Non-~wom) 
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City and County of San Francisco 
Department of Human RE'.sources 

FOR THE UNIONS 

Osha Ashworth, IBEW Local 6 
' ' 

Date 

lt /;i,t/17 

Alex Tonisson, IFPTE Local 21 · Date 

t1Jzz:tz I f/1:z-~)7 
Date 

David Canham, SE1U Local 1021 
'i'A'Oft. 

. ate 
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FOR THE CITY 

Carol Isen . Date 
Employee Relations Director. 
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FOR THE UNIONS 

.-1_,,,.Fif',/) ~l2!17 
·· q:;;;;z:[~ . Dat~· 

Teamsters, Local 856 

Katy Lundg:re11 . Date 
Collllllittee of Interns and Residents, SEIU 

Eric Williams Date 
TWU, Local 250-A (1-fulti Unit)· 

·---) lt tkdll (}~(~:A~·"()' I 2{ z~q / 1-:}-' 
Nichelle Flentroy . Date 
Transport Workers Union, Local 200 

~--+i'6 
District Attomey Iuvestigato:rs' 
Association 

Robe1t lvarado · Date 
NCCilC, Carpenters Union, Lo~al 22 
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. I :\ \.f' I 
~! 1/;_,\1c~ 

Uiida Shipfoy , Date 
·Building Inspectors Association 

~<1~*/){)17 
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Michael Rainsf ord Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Wol'kers) 

·Vince Courtney 
LIUNA, Local 261 · 

------ __ l_!:J_ :_ I • 7 
Date 

---~-~- ·---~1:_-~~-\1 
Larry Mazzola, Jr. Date 
Ph.1.mbc:rs, Local 38 

Date 

Tony Tofani Date 
· Carpet, Linoleum & Soft Tile Workers 
Local 12, Distr~ct Council 16 
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FOR TIIE UNIONS 

~rl·jl~ 
/ I . .,;:- . --· -.---

·fM-vitiob.uson \<...\1-r, I,\ .2:::. hcJtt.§ate 
Ceme t Masons Ullion Local 300 

SteveLutge 
IA TSE, Local 16 

Chris Moyer Date 
Piledriver.s, Local Union 34 

Date 

Sean Connolly 
Municipal Attorneys' Association . 
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Bartolomy Michael Pantoja Date 
Glaziers, Arch. Metal & Glas~ Workers 
Local 12, District Council 16 

Charlie Hernandez Date 
. lronworkers, Local 377 

. Chester Murphy Date 
.Plasterers and Shophands, Local 66 

~~ \'w~:\ i 2-l t.ct i'f 
RichardKoenig . \) Date . 
Sheet Metal Workers, Local I 04 

Daniel A. Harrington Date 
Teamsters, Local 853 

_:µ_. , ,C, ~ It// /t 7 
Doug Bias . Date 
San Francisco City Workers United 
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Steve Crouch ate 
Stationary Engineers, Local 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee · 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODU.CED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government .Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room .244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County. of San Francisco and the _ 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District . Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
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TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees~' program. 

File No. 180036 
-Unit] 

[Memorandum of Understanding - Teamsters, .Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1. to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access. to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
.Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. · 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of ·American 
Physicians and Dentists (Unit 17)] · 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Wo.rkers 
United (Painters)] 

Ordinance adopting and implementing .Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 

· San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
·. Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, ·Local 39, to 
implement a "Union Access to New Employees'~ program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives· 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendrryent No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing . Amendment No. 2 to the 2014-2019 
Memorandum. of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting. 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum· of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
NE?W Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

f=ile No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' ·Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO . 

TO: Angela Calvillo, Clerk of the~oard o e 1sors 

FROM: ~ Acting Mayor London Breed - - . · 
RE: OHR MOU Amendment Or . s 

· DATE: January 9, 2018 

: :, -~· .. ·... ..... ~ •• t 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Unio.n Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County ofSan Francisco 
and the Teamsters. Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-20-19 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
·and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1to.the2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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.-

"Union Access to .New Employees" program .. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and·implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
. Memorandum of Understanding between the City and County of San Francisco 
and the International Ur:iion of Operatihg Engineers Stationary Engineers, Local 

. 39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisc9 
and the Operating Engineers, Local U_nion 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understandir19 between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machini$tS & 
Aerospace Workers Machinists Automotive Trades. District Lodge 190, to · 
implement a "Union Access to New Employees" program~ 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the.Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understandin·g between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Acce.ss to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a · 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to imp.lement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. · 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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