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FILE NO. 180035 ORDINANC[ JO. 

1 [Memorandum of Understanding - Service Employees International Union, Local 1021: Staff & 
Per Diem Nurses] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2016-2019 

· 4 Memorandu·m of Understanding between the City and County of San Francisco and the 

5 Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman f?mt. 
Deletions to Codes are in strikethrough italics Times }few Romanfont. 
Board amendment additions are in double-underlined Arial font. . 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2016-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the'Service Employees International Union, Local 1021: Staff & Per Diem 

16 · Nurses, to implement a ''Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180035. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 
. . . 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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5 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 

6 n:\labor\as2017\ 1800050\01238884.docx 
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25 

Acting Mayor Breed 
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TO THE 2014-2019 =~~b: ~ERSTANDING 
. ·' ! · >" .__:-.· . ·:;\ ' ... -. · BETwEEN -; ._ .. , · ,:.-.. ·" · 
"·THE-cirY.AND co~'_b:F s.AN :FRANc1sc·o · 

. . ..AND .·. 
. STA.FF.AND PER DIEM ~ES, SEID LOCAL 1021 . 

'.. :: : .. : :. .. .:· ; ·, ... :.i.:.-:.:'· ::.;..:::~_; ::' • ~:~ ;~·~ _;; ~- ;::· ... .i·>~. -:· :: . . :~:'.:.: .• :\;.>?(•;·. . . . . ·.-<. ~ .. : ... . : .... .. ;-_ ·~ ; 1° .-::'. -~.: ••• ' :-'.':: ·; • :. • ~ :.-.. ~ ~; • •• 
~e P~¢~_].ie~eiJY. ~~-e,:t9:,~~~d,~~Me~9i,~dµffi._ ofl!nti~r$tl4w~ t9_ ~d~ .A~B~ii#.. c-~ -- .: ,::' . 
. PniQ?- .;\Rces_~ to_ N<?.w:·E~~l'?:Y~:es r,r9w;~ ~ a :i;i~w.Append~:-~P.J~~t:_t.o .l:!-P~;r<:>v~; b_y tp:~ San 
Francisco J;Joard of Supervisors. Appendix C is atf:ached_~o .:¢is .~e:q_c:µp__eµt a:p.d W.cot.pqr?-ted by 
reference. · .. · "· .. · .. _ · , " : ": ..... ... .· ·<_.:·:.. ... .. · · " · · · . . : . .. · 
FOR THE CITY FOR THE UNION 

" • ' ' • r • • 

· na~~/?0-1/ i).i1 kt.'.:,'.·--~ ... ··. ,"·::--<·:-.-.~.. , . · ·: .. ~-~~~::.-. ... _; .... : ~~~:.C";:~-.. ,t;'.-- "5> ·· ·-._.-,:_· .·-.·:'.':'· :'": 
> : ' y~ : ; ( ' : : ',,,' ' ·<:: ' '.:'., ; :, .'' ;:, '.: ' ' '. :. ' : : ' ' : ,, ' " ' . 

··: .... : ... : .:· 
.. ~· .. ·. 

:,:·. . . . . 

D~=0e~., 
·,:· ;:. . : 

,. 

Carolisen 

. ...... ·:r ..... •': 

Employ~e Relations, pµ:ectqr _, 
-.·· .. : 

APPROVED AS TO FORM: 

Date: \ /q;_/\ g' 
. I . ' 

Chief Labor Attorney . ' . 

Page 1 of7 
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' ' " • . ''::.:~;~:-_.--: .. 3,--:-.. --!: . 

"pa~<tc~~,.-... -- · _. · :.'-!'. , .. ' .. ' 
~f Re~o~al l)itectp,F, s;Eiu Loe~ 1Q21 

•' . ,:~~ ~:. _;·!.:::>~<'..:·:.-- ........ ·. -.~:·:= ':.. 

.. ~:_ .. :· • . : ."i 

Pate: ------
·~!"-... ·. ··: . ··:. 

Joseph Bryant 
· . Yi~e .. President, Sru;i Fr~~isco Region 

.. 
--~ ..... 
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APPENDIXC:. 
. . ~-· : : ... .. .... · 

'· .. 
. UNION ACCESS TO NEW EMPLOYEES PROGRAM 
·. \ ... · .. ··:.~· ....... 

I. Purriose · t: 

The,pJioose oft~~- ii~e~~~t ·is ~~ ~e~oria~e· t~;. rlghts ~~~ ~~ligations ~~th~. ~irr and 
· the Union ill accordance with ·cA Goverliin:ent Code Sectioris- 3555...:3559(thtough the ... · . 

creation·of'a single;' Cify-Mde Unfon:Access to·."New·Employees Program applicabfo ti{ ail".· 
~itV:_Ageiicies:a:rid:·a~·c~frE~fiiOyee:u:nfoi:ts. ·· : : · · ,: ::_;_('J: · · · · ,_ .. · .c:. ·: · .. 

·. -~,-~~...!~"'·~-.:t-.·A ~~~ .. ~: ·.·.: : · .. ·. :-_.~: .·· ... _-·.· .. f·. :·:' :'._.·. " . . . ." . ' " . 
.1...1.• 'J J yi,..h: .. c:; a..u_t.1. .C'1'-A .. 1'.;;LJ'~:. . . 

. : . . .· . . ·: ~ . . . ·. ... .· :-: :·-:~::. :-:·:-. 

. . A-·. The City shaii provide th~ UniOri wrltte~ notice ~f; and access to~ new. emplotee. .. · 
--::- ··--- -·- - · -·---.:..,--~onerttattoiiS'CJrei'eblli:fter-Nltmps--se-cror-t1r0e1oW::-1tis'tlieettyWotfuV·ina:cNEos: -~--::-~---
_,. ~: .. · · ··: -_.·, .. __ :.:... :· a'.re-in1nr<fatO"effoY.'a:ihrewlY:hited-empltfyeei-·rt-rs~tke-::@rt'g;filtenftil:itNEOifakt5"-: -_: · :·: __ 

· · place· as promptly as- possibfo after thi first day of emDiOvment.:.Witiim-thittv:f30) 
. . calendar· days .oftJie·:sfart Of emplovment. newly-hired. emplOyees:Willbe scheduled:.· .. 

to attend. the liext available NEO.- NEOs ·shall be sch.edhled during·an··employeeis·:~:~". ', 
regitlarIY scheduiea.;· j)aid-tiine:..· .Iii the event that a newiy~hired empioyee;s re@ia'.r· · 
schedule-is outside·o:f.il:sched:ul~dNEO;.th~:Dep.artmell.t mav mak'e a on~:.fim~ .'·,-·. ·. ·. 
~".:.i.: .. :~:;:...:;.:.:.: .. ~ •*i:;; ~,:.:~1·:..,·T::..~_;~· ~fr..~1;.:: ~;.:t..~;.1:,,.1.:; • .-·:~·~~..:i.n:.,~,; .i;_ ·~·,;..~......_:_..:..;. ...... ·..:1;:.:+_ "'-i.:: ...... · ;·· .· ...... ~ "•: ' ' 
a.'-1. I Ui:tl.Ill'Cill1'· l.U. L.I..UJ cmy.1.u-y'Cl'Ci i3 · lT U.1. .n: i:t~.U'CiO:U,.J.Ci ll.1.

0 

U.1. U.l:i.l LU a:t...1,.,U11.J..l.UUU..ll.l.'Ci 1.1.11.i:) . . .:: • ... : . ·. 

i'eqmrement.: . - .: . · · . . . ·. · ... _. · · · ·, · ·:: ... 

Xii the ~ve~t a~ empioyee d~es:~o·t ~tt~nd'the N-Eo-that the employ~~;~~ s·~b:~~~~-~-,'.·:: __ · :: '. ·._· 
to attend. said empfoyee will be' automatically enrolled fo. attend the next available{ . ·. 

·· NEO; ··If the eniriioyee does not atteli.d. the sui>seauently schedUled NEO\.the:Union . · 
.. ' NEO Coordmafor inay contact the Departmental NEO coordinator tO. arrange a· ... -~:-· . -
. meettngwith the·~mployee·pursuant.to Section:R. below: · . . , . _,:· ... 

..... _ ..• ~· . ...,..·-.. ··- .... ~--.·· ····.-"+-; ..... .'.-;: •. :: .. -~· .;. ·-:···-;·: -.-·.·-:.. ·~ - ...... ,. -··-~~-.--: . .. · ., ' ... ~ ·- ....... ·.· - ·~· ... ··:.· -·-

. . . ........ :a,.· ADplicati~n:>New·emnfojees.iriclude . ..im.t.are_notJi~ited to .. newlr-hired emplOY:ees .. 
. . . . whose positions are 'permanent. temporary: full-time; part..-time,. per.· diem. seasonal.:. 

nrovisi<inai•O-r as-n~eded: · ·· - · · · · · ... : · · · · · · 

... -··· ·¢.-Notice ·-- ·-·----------------··-.---·-------.,...-'--· ... _ ·- ... .. . 
' . \ 

L. ·. Single Point"of Contact: The-Union agrees·to provide the Cify--with asingie. ·. 
point· of contact (herei.riafter;· Union; NEO- Co'ordinator) and .the· City agi-ees· · .. 

· to irrovide the Union with a sirigle. noiiit of coritaCt for each-Denartiileirf.. .··.: ·. · 
<hereinafter.:·Departrtie'ntal NEO-Coordinator); which ·will be up'd"ated b~·'tI:i.e · 

2.· 

~!lifl 2 .of'L : __ '. 

., €ify and-the Uri.iOii"<iii.an·as-rieeded basis".=-.-·.. . . ., ~ .,. .. _: .-., .. · 

Notice -~f SchedU:l~~- F~r any NEO that takes place on a.regular. recu:riilig '. 
.schedule; the spoiisorilig·Departinent shill he:tesponsible for:providing: · · __ . · ..... _ .. ·~---
afiliiiallfbli~l.H61:HeTTiilliti. For NEos:rna:r~rt'fn<ff o"ff~rea~on i'Cte@latr·· :. ·· · .. 
~ecurring sched"ule; t~e sponsoring Department shall provid~ no less than ten·· 

.·. 

.. .__,_ - - .. -·--·-·-. 
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···.: 

i.r·. 
• • • • • l • • •• 

. (10) ;brisfu.es~ ·days' :n.oti~e~ s~iff notic~~ sh~ll ·be pfo~de.d'by:· efuaili°'.t~ the' 
. ····,·-:· · · < .·Ub.ion"NEO «:}odrcifoiifot::'i'.liiS'.requfreni:~nb;liall applfto an.N.E0s,in Which 
· .... ·; ·· ... .-; ·.: City°'persoiiiieFprovide·"iiewly-hli:ea::e:mp1c'>-vees:mthHnftirin:~tion.r~gii:tdm:g· · . 

. . . .. ·. · .. ·. .- , , .eJir[;foYi#eD.fstafui{.iilihts.:, il~n:-e:tits:; ·duties~' i~sp'dnsi'bilities~ ·tir.?a'ny otliei- ·: · · .... ·· ; ,-_ · .. ·. :· ::.: ~t:~~:~~~_:~,:~~:~e,;: \~~:~:::~.::.·,'.-:::~? ~'·=·~·~.·: ;{.,.:·=:"-·:· .. : .. ·~·;~\'.'s;;.~?~f ~:>'.:.:.~'.·i:'.',~:;~:;:,~ .. :<-_.· ....... .- .. . 
.• ;::':.!.3~, •. '· ·.-."(·Notice-.ofEnrollriient::Notice·shall.mclude a l:iSt.ofnew.employees ,-.:·:; ... \.-.··<· :·· _. · .: 

. > <.:\:{ .... ~)-, 'r.enr-e=s~n.tecfhv'tile:uirloti.ic:h.~Ciui~li ·ti atlena::t1ie.i&Eo;".trt)ra'citic:i(.tlle. cifr .: · ·· .. : 
"" '··>: .. ·:~= .. ~::;:~i:~'.~~-~~)~·\ ···.··:·. . .. . . .·· ···' ...• -.. ' ... . ··.),.: .··.:.. . ; ... , ...... .,. .. .. ... ~.,..... · .. :·. ··. J . ' . · .... ; . . . 

... ·. : 1,:·- .;:·~.;~~0~·;<~~::.:. 
• • • • • :.:..! 

··· .. ,,;.q.;; ·· ,·"-tii'.1 ~:..:· · 'ia~e. 
• : ... ·":. ., ;: :. ~ J.\..U.J. 

.. ,, · .. :.,.,._, · -ecf6£d"na:teit · . 
·..... :~: _;: ;./:~~::;.':::of all : .. /lasf.;Jmiriite5chiiii ~ es~i.·-' ·onbo~t. •· . S:f(f[~. -·. · ... ~ :~._ ... ::: 

... ·/ ··· :: .. adliihiis'frattve-.,i'drno-Sesi.iitexCIU.deci from:tJii~.1i"otite.:J.eqliii-~illerit; .. · ... , .. : .:~·_.:: : ·. 
; ~ :{<~~·s ''..;: :;:{ .:</'..".:·-~:. ;/~'.:~;~·, ·~h/'f ~t\~\~;! ·-, :: ... :.: . <t· .~:··/: .. /;;:~~t~:~:.y~ ~·.,:¥~;i~·:;. ~~·.«:·:''. ::?·~ ~~:\/: :~:.: · :· .. ;·. '·<' :.: ·. 

D. Citywide and.Departi'iiental1NEOs::New empfoyees1n·thos<iE·Deriavtirlents identified 
·. · · . :;m.,Atlacnllieiit.A:.slian ~it~n:a:a:·-'dfyWide .. :NEo/sntiii.iore'Cifhy'iiie""'.lleni1.Rnieilt of<.· .. :· 

. ·· · ·: ·· · · .. ·· · .. , · · ... , ·· · '-.;. ,· · ·aiua:ke:·.'· il:~e atminhiilinfoh-·a·Di:.- thl .· 
.... ,~·: . ·; b:::l:sis.f'De· a:dnients:idenn ....... "·· ... : . ., .. -({' ·e'irtille~t~i 

. · N:Eos:''.·Af.th~ '€itrs ·d.isc:i-etion;iD.eparlnients .. riiaf h~'allfied: tti: or.'r.ertfov~d ·fioD:i . . 
eitlieb~AttachriieiJ.t,:··~1oth\.:·. ·cb.fuentR· i{'.:t. e'Ci .... . . . .. . . .... · · :; ". 

. '/the.De ... artille:tit--nonce·::re 'lih-elli~D.i~:,,hi;.sectitiD::o:~;a.ho . ,.. . ·rovicfo·tiie 
. ·--uiiion'With.thiij:f(30l.calehd'a:t:tlais'.iioti.ce·nnort0'inovmg .. a·nenar.t.ineriffi6m'·' 

Attacillii~nt:A to. B;' ot Vice~:vefsa:~.EvertCifiDepiirtnlent«shall-.be: IiSfod on either 

·'·' ;·:t!~·~~fy.,~~~ ~: o~·~;;i~~~~~~:=-~'f::r.=:·.~;·.:· .. :~··:: ~(.:::. -_::'. .. :t ·.·: :.·~:.:'.> ;! ~~),~ ·:>~:(::\~::;~~(~: '. .: ~ ;.·. . . ·:·_.: .. 
E. Access and Presentation: At all NEOs. the Union shall be afforded· thirty (30) · · 

: minutes to meet with· represented new .eiimlo'yees who ·are present. Uitless the 
_ :. '-:TJ.niOn's :Memdrari.du:iii'."'<1f Und~rstandiiig (MOiJ) )?toV:ides:for.more than thtdv (30) 
: ... :illmiltes::·the'.iight -<if th:e:.uiiro:llHo' :Di:ee6vith:·Jiewi±-llieiteniJ)foyees·:·iS limited to 
'···ortlf·tliose einplo'yees ·whose'Classificatidiis,..fall withiidh~ .lfiiion;s;hargami:llg unit; 
·:ThtH~~itf ~haII:~:iisU:r~ priVacy':t'oi< .. tli:e 1Uiiioii~s: hrien.fatfon.~ .. ind :itrshaUtake .. plice · · 
without·Cfrf repres·C:li.tatives bte~~:ii.t;'··This ... reihnreni:eiit>d1it.:he:ili~t:1w rirovidfug 

· · ..... ·. efi:her .. a·:iiiriVate .. rootn'or i-p6r-tloli. .Ma roo'.O:r:With·sufficfonf"diStiirice:ftoni other 
·activities m the room. to.limit disruption:· The '.b'~partmerit resportsibfo for scheduling 
the NEO shall be responsible-for including Union pre8entations on the· agenda. The 
.U:mon's pr~entatiori shall.occur prior.:to:~Li:J.y:meal'bfeitk. ·and Will riot be.conducted 
: duiingia schedrued· bfeak :fuiie. ·One· (1) of the ;Uriion? s representafiVes ili:ay: be a 
U:a'ion member·desi@ated by the Union: Such meniber(s) shall be teleas·ed to attend 
under the teri::ris and conditions.speci:fied-.:iiJ.·-th·e MOU.Ifnof:otlierwise proVided for 

Page3 of7 1/8/2018 
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.·. :· 

. ·.,iri ... th~:M:6-d~·tli~ u~ion ~i\i;requ:~t .. r~ie;u;~ ~f ~.~~iO~.:d~si@at~d·ni~~ber ti> iih~~d 
.. · .. :'tile NEO> Refoase·ti:Iiie ·shalFiiot, b'e unreasonably.withheld: Said requesfshall fr~-'. .. . ·· 

made to the Eiriploye.e:Reianons DWiSfon ncd~s than three· (3) Huslliess dayi in::·:. . : . . 
advance of the s·i~liedul~d.NEO':.: Th~ Union: Wees:fo·.fuiiiHts presentation to only . ·.· .. 
those matters stated ID· Section H •• below.·. . · , .· ·.,.: · ·· · · · . . : :. - ·. .:. :· · ·· : ·· · 

•, : .. 

R: Alternate Procedures:.: In the event the Unfon identifies· one or more new employee~ ... : :. -: 
.:.' ·.:· ·:.; who·. did not attend the Union?s presentation-as:·described:ill-:Section E:; abov~;·.the., .. · : ·. · · 

. . . Union mav contact the·Dep~rtmental NEO coordinator- to ·schedule a mumally..;_ ··~· ·. · .. ·. · . 
·· .. ·: . agreeaiifofifteen f15).il:ifuute time ~fot for the Umoii'fo-meet prwateiy-Witli tiie new: '.·. 

. ' . ··.. ·' :· emnloyee(st tfthe ·n:umber o:f.sli.ch· identified erimloyees .is :fure.C$ or in.ore afa·.:.:: ·, . ::. . . . 
.. n~....+:r--¥ .. ·11>:..-·.1~.·u:a.+;:An·.-...+fl:a·.:T:j...,.;n...,+N]tl"\.£1.ni'l...-~·hno.f.n.~:o.n·.il:.ti.ani.::a~.a:ri+.~i~~~.: .. · ·· .. /-.: . ._ · :·· :··:. · 

.: ··,·.:. '.· c~::;:1::~~;;m.;o~fu"t;;;;;e~:;~ch;d;;:;~;:ali;;;;;~;bi:~ilifr'trf3oi .. minute;: ·.··· ... : 
... tiine ·slot for the private· meeting. One en oflhe Unioii.~s.representatives:ni.aibe··~: .'·.. . . . 

-- ----- ·- - - - , ·:: · ·Lf:ni-ru:r1n-emltel'lte--siglla:te-d-b-ytire:'l1nton.irnd:::sli-c1Fni€-mb-er.s:Iciltb-erel-e-as-id7tcr--:----. ·< · 

. ·. : . 
. ": 

! ·. 

· ··· :. '·- atterrd-inrderthe-tetmsrarrd-conditio:Ii:s-snecifiei:iiirthe-Motr.Ifuo~othei-wise.;..,.-... --· · · · - ·· ·· 
. provided for in tlie· MOU; the Union niay request rele:ise.of a UD:ion;designat~d ': .· ·. . . 
· member· as. proVided for fu. Section E .. above. This alfortiate.1froc~d:iit"e shall also·,:.:., ·. :
a!iply to any emplo-yee who h3:s promoted or transferred into the: .. bargaining ilnit •. · .. , -::" .. : · . . .. 

. . .. ~. .. . . ... . . ··. .. . ·. .. . . . 

. ·T~~.·u~io~ i'1Eo. Coo~d~·~to;.:shan· ~~o~dni~;~ with t~:e ne~ ~~ploy~ec~)\: . .-. :: .. ·. L 
..... ··· ... . .... :c;..r~;..o.~·~;.;d·;.:~ .. +J..~":;;~~~~';," no..;·,;;....;·~~~~.~:.iia-+'h:o·.nD..;;:-~~~~+~fNJrA:~·{: . ·· 

~· · . .-. '"'.k.....,..a. "°.1t1....:.v'-L.·.11...K.X •JLJ..'-' lf._. __ ...,......_........._5 ye.a.• c.a.5JL.."-y.a.... ~4u.JL'-L:;-.,µ'"' .....,_,._.._ . .,........__ ..... ._"'.._ .i.:..-.;.L!l'-' ··". · · 

·.. . , Coordiriato:ri fo:sch~dn.ie a ·flfteen{f5i i:nfunte:meetfug ci.uriii.)!'norillally 
scheduied.houi:s~ which shaif not be·duriilg emnfoyee' s. break or:meal berio.d·. ... . . . :: 

.. . fmi·the Union representafure(s) to nieet pii.VateltWith,-and provide.rii:aterials:··· . :· .... · .. · :··. 
and .. infoTin.atioii to. the: :riew enipioyee(s)~ Cifo i'epresentati.Ves· sliaU. ·iiot be . · · 
present during said-,meetin:g:: The ·uii.ion agpees· to.-Iinlit its presentation· tO ·'· 

, : , oniy thos~·matters.stated ill Section· II~~ bel~w·:: · , . ·: · . · ·: ··. . '.::' : .. : ~'. ._:.:· ·. . .. ,,_ · 

·: :. 2., ·· -· Iii:t~e.e~~~~:~~:·~;opos~d ~e caru:~t:b·~·ac~o~~~d.~t~d, t~·~.:~~ou.~0-
. Coordinator and the J)enartmental NEO Coordillator shall:work ttigether to ·, · 
find a mutiiallv.agreeable time within ten ClO) business days of the UniOn~s .. : 
request-'. -·.· .. ··: .. -· . ·- - .·.. - - ·. . u.. . .· ' ... : ~:_;,. ··-·-· .. . 

....... -:; •• ..i- • 

. . ' . ··. ~ ... ; . . ,. . . . ··:·· . . .. :.. . . ... . { :- .. . ... .. ·. " ' . . . .· 
--·----·------- -----·. -3. . .Debartment of Eiections:·Any new ~in.ployee ~filie Department of Elections:-··· . ··---- ---· 

·-- .... ... ··- .. 

who.is dassifieff as Temporary Exenint CCategolj .f6), . .whose duiaticni of: . · . 
. apnointinent :iS oiie (1) pay period or i~ss. and works on ari as-needed worli':- .. 

scil:eduie'-will :recei.Ve .W:ritten materia.Is· proVided by.the Union iii lierrn£: 
. .. attelidinjt 3:: Cif$iwide or Departmenfa.l NEO; a' private meeting Witlfthe 

· - , ·- -Uitlori. as'nrovided-for-in--Section; F.-.·abo:Ve;, or ·a-·Periodic-Uirloi::t-Orientation 
as· pro:Vide'd:for fu ·~:rectioii G:.. liefow ... · .: · .. -. -:::·;· .. ·. ·: . -

G,.,Pro-cess· for.Periocii~.:bni'.;h·_Oriei::ttation~,; ~:f ~utu~i· agreement; tii~ Uriicni :NEo·. . . . 
. ·.::. _ .: . Coordfuati:n;·~uid the Dejiartill.ental NEO Coordfuator may schedule periodic: thirty: . .:__ .. :. : . 
-· .. < · f3u}mm11te-Uiii15rt;ITT-lefitationsf Peifodic-:.T:JnI<fifoiientations~mayire"scliei'luli-d00rran'' - ·· - · -· 

evety'-other•month;·.qnarterly; or other basis.:· · . ·· · ·. 

. . 
·.• .. 

1/8/2018 . . . . - -· - ····--- .···- -~-·. 
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.. . :· . . . . ; .. . : . 

The following Departments sh~II .mafut~in·~~isting ·ufilori orientation arrangements: 
. Departinent of ·Emergency Management; Sheriffls'-Dep.artnieii.t;' and Police " 
D~riarlnie:nt._.-·'.">· ..... .,-.--.::: : . · · .. · ., 

~~e ~'1·~ d~~i~~~;·~~~~e 't~ih~~ri(er s~~~-m~ill~~jll :exisfui~ br~ctlJ~--~~~- ~~~~~·ii . 
. :A~:\.~io~ ·-~~c~~~:~ttf ~r8~~~0;2~~~ .. ;~~1~-~~--~~~Ilt .:~?·~:~~; :·:. :·:: .: .. ::·:' ,.._t;.F?:·:~-,:;-::··':·<::. ::-: .. -.; _:. '.~ :· 

I;t Union t>rieiitatio:DJ?te~·eiitatio1isr~::Tiie·Unlon agrees to' liinit Its ·nre~entatiori to··a : .. 
,. ·:·g;~iierai'ihfro'ductioD.;,tbi.fts·:·orgartiZ-iltion• liiStorjr. 'bf-laws; ahd beriefits-.of: ;.''.:;. ;_·. ·::1 . 

. illem6ef.slifo:·.TiJ.e: UriiOn ·agi;ees 'nofto engage .hi campai@ing on .beli:alf'of' iii·:, .. '· ;: .· 
illdirldilal'.niiinlii.g.iorpublk.elei!ted offi~~··and b'ailotii:itiasiires .duTI:iig'thi~·:NEo~- or 
oth'er'.t0DiCs tiiadv6ii.Id.he.~oi1sid.~reii· beyond genei.:aI di~·crissioii ·ofrtlie·benefits of 

m; Da~~:~;[!-~~~\ji':~'.',t:'~7·~:;~', ,,,- ,, .•. -. . . . ~···-;:/< .. _;,: ;·~ :-~f :1!·<.·?i,: ';····· 

-.~~~·i·~j~ -~~::~~~~ihiiita~~~~:{~~~afuldI~.·~A--d~~e~'~·~~i·'=bo~~:i-~~l~JJ~;~~i~~i:~~~-'~1k: .. ; · 
sh~Ii provide:the:Union·with ·an· reciuifed iii.formation.' oii>newly,-hii;ed einjjfoyees fo 'the .. 
. extent it is-madt;.a'Vailabie· tti: .. th·e Citti·hf aild'itionVwitirlii ten\10) ·bushiessaiays :of the. 
con'CilisiOn of ·eacli. N.Eo. 'the cit)T afir~·es 'to Pro-ride the·Union 'With. a'.stalia::-afone ; ·', . 

. rep()rl confai:riing' ·a'. 'liSt 3f ~iiipfoye~~; ilicluclliif classilicatioiil-:oi:le ancf'diVisfil:lt:"'ho' 

IV. :~7J:::::r-:!:I~t~1.ti~~:~~~~\~achNEo:' '•· ' ~· '.'';_"'. .. , ~1;,,:C·'.; ;·~''''.t:H:···.· •. ', 
•.. , _;:(·;:::;::.;::.:~:.: . • • .-·· ........ ~ ... !-.;_ : ·.t· : ...... ::" · .. :.,::-i:· .,: .:.;. :·: .... :.:·< . .. . : . . .:. . · . .: ... : :·. =:: ~-... ·<. ·. : ~ ... :1 :~j·· .~··.·~:· .... :·. 

The;Union agrees to ·hold the City ·hanitless. for any disputes :that -arise betWeeii.:the 
Union ai:id any n~w eili.ployee hv~i>application of this A.g!eement ... :. .. ·; :·:,, : ... ; .. ,. .. ·-.-. .. ·.: 

: • • : • • • • .... • • ,• • .:. ' : :· • : ~.. ··:· ·.1 • ··: :· ·: •• • • 

.... 
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. ATTACHMENT A:.··· 
..... ~ ... .· ·.· 

.. ;. ·~ .. ' ., • :. ·.·: '::" ... '• ,.. I: 

Adult Probation · · Department of T~~Iinofoey . 
Arts Commission_;,; : "· .. . .: ... ,.. :. "·:nistriet Atto.r:lley's"offi~e'.'. .: .. 
Asian Art.Museum..... · .. · ,,. ; ·: "Ethics'c::!omiii.iSsioil:":.:- . .' · :.:· ::" ·"=

1 
,_. "· 

· ·.Afrno~ Com~is~.i~:ri,". '.. ." " , .. , ~.Fin~ Aris· Museum . . .' ... · ... .> 

B'oard of AppeaIS . . . .. : . Ffre Jj~jjartinent fNon..:S#:orn) ; 
Board of Supervisors": .. · .. "·" : " ~. :_. , .. ·: ., · Gen·erai'Sei-Vic~s .Ageilcy;~~/.: .. : · · · .,· 
. office o'fJt:conilin1~ &'Work:for~e<.- ·li~filtifs~rnce'sYstelli·'.=.".,.:-:::."·: · ..... 

: . · · · · De-veiop·ment .: ..... · " · · · · · · ' · Huma::tf RightS Commission :· :.:· . 

--~-c..:---'-- · Ca.li:fornia.A..cademy of-8.ciences· -!-mi:enile.£rohafion Dep.arlnien:f./. ··" ·'...,..~--~- _____ . _. --· 
. __ ... ..... . ..ch.ii·:LSuppm.:t.Se~ces~-~--- ...... ~ -~:.,:, .. =: . "·- .~'.Librcary~:.~: _ _:_:~: _·.:..:_ --~ --~·~=------.... -_.· ·~~-.~- .· ... , :' 

.. 
' 

Children. y outli.. and Their Faniiiies· . . Mayor's Office . . . 

· City.Atto~ey''s Office>\-.." _:'> ... "- : ".'., ., : . ". ·OfficffoftheAssessor-Recorder . ::· , 
Ci1yPlannfug D~partnt~~i-"". " :: :· : . :".Office <if tli~ Controller;_ : . . ... 
Civil Seivice:'.Co.mmissio.n : · · - Office Of tlie. Treasureri.Tax Collecfor. ; . 

: . " C!Jmrni~sio!!.' ~!!:the-Status of Women 
, ... rieuarlll1~~h;f8U:ild.fu.¢'ilisu·e~titiri:~ :· :: ·:·": 

:_ .. · Derlartment·of Environment 
. .. _ Denartment of Elections. · 

Depai:toient of'Homelessness · · ... 
"Deparini:entof Iiuin~n.Resonrces""- '.: · '_ 

" DepartIDe~t of Poiice·A~cou~ta.hility ,;_ 
. ··.;:··:.. ..:· .. ·:· .. · 

. ~\· •. .... . - .. ·'· .. 

_.P~rt·of.Saii Frandsco · · · . 
·. ;p~tli~ n~i~rid.~r~s ~office·· . · 
: R.erit'Ai-bitr:ition Bo"arcf 

·, . '•.:.: 

· SF Chlldi-en.and Fa:ri:rllies CommiSsion..: ·" · · 
SF· E~rili:iyeestRefuement Systen{ ' · · 

: W~r·Memorial& PerlormhigAhs:'~ :_ · 
. :. ·: . ·. ~- . 

-·-----· ---- ·--· ·.-·---'.··-···-- -·--- ···- - ·-- ·---·- -__ ... .:.... .. -· - ---·--··----- ----. -···-·------- .. ----- -~--'- ··'-··· ··- . ··.- ----· ·---· ·- .:.: -:-::.__. -·-· ·!--;· ---- • : 

.. . . .. 
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ATTACHMENT B 

. :!. !..;.......• rt AI.ruO . . " . . " . . . : 
· .. Depaitiifent of ~nie~g~n~y Management' 
. . Jienarlilliliit:of·PlihlkHealth ·" ·" 

:· .. · ·" sa.rt'.Ftands'<~o Pli'blic .. WorkS . 
":"Humaii·:seivices·Ageii.c:Y-.... "· '. ,. 

. : l . . ~ . ·. '. •. · :. . :.: ~· . . . . . • ! • ': , •• ' • •• 

:r·. 
. ··: . =.: . 

:::··· ... .r.: 
:,\ 

···. 
··" 

. :. : 

:' .. 
: . ;~· . . . ' . ~ . 

:.·.· 
• ... .. 

. ·~ .. ·-:..:. . . 

.. :: :. ·::! ·:· ·.· . 

... :.: 

.:· 

' .. , 
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·. M~ni~ipal ir;n~poi.f ation A;~~cy 
· Public"Utilities c~mfuiSsion·; · · ·":': : .... 
• • 1· • • • j • ~. - • • • : :-:· ... ••• • • 

.Recreation & ParlrifD~parfu:tent-.. . . 
. ..... :Police·Depa:Hm.eiit !Nob.;.s~otn) ... : . 

.. :: . . ... ··:·~. .... . . . :. . .. :.: . . . 
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March 61 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO. 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calv)Ho, 

In accordance with Ordinance 92-94, I submit a cost analysis of.amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" progrnm.as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation· process. As the City already has . 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·.~~-~ 
(~4eldt-

Controller 

cc: (arol lsen, ERD 
Severin CampbeH1 Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE • ROOM 316 7 SAN FRANQSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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Employee Relations 
City and County of San Francisco 
Department of Human ·Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

L Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations ofthe City and the 
Union in accordance with CA Government Code Sections 3555-3559, through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

JI. Notice and Access 

. A. The City shall provide the Union written .notice of, and access to, new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 

· mandatory for all newly-hired employees. It is the City''s intent that NEOs take place as 
promptly as possible after the first day of employment. Within thitty (30) calendar days 
of the start of employment, newiy-hired employees will be scheduled to attend the next 
availableNEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the empl6yee's 
work schedule in order to accommodate this requirement. 

In the event an emplqyee does not attend the NEO that the employee was scheduled to 
attend, said employee will be automatically enrolled to attend the next available NEO. If 
the empk>yee does not attend the subsequently scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting witl1 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. · 

C. Notice 

· 1. Single Poirit of Contact: The Union agrees to provide the City with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the Union with a single po!nt of contact. for each Department (hereinafter, 
Departmental NEO Coordinator), which will be updated by the City and the 
Union on an as-needed basis. 

2. Notice of Schedule: For any NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement sh_all apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice shall include a list ofnew employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Six months from enactment, in the event the City is up.able to provide 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departments identified in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thfo citjiwide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be niet by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and will not be conducted during a scheduled break time. One (1) of the Union's 
representatives may be a Union member designated by the Union. Such member(s) shall . . 
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Public Employee Co.mmittee 

be released to attend under the terms and conditions specified in the MOU. If not 
. otherwise provided for in the MOU, the Union may request release of a Union-designated 

member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall be made to the Employee Relations Division no 1ess than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . ' 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s): If the number 
of such identified employees is five (5) or more at a particular. location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives maybe a Union member designated by the Union, and such· 
member shall be released to attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re.lease of a Union
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit 

I. The Union·NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time cm:inot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordini;itor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Unl.on orientations. Periodic Union orientations may be scheduled on an every
other-month, quarterly, or other basis. 

The following Depattments shall main.tain existing Union orientation arrangements: 
Department of Emergency Management; Sheriffs Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H: Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and bal.lot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

ill. Data Provisions 

Subjectto the limitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
·of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A · 

Adult Probation 
Arts Commission 
Asian Art Museum 
Airport Commission 
Board.of Appeals 
Board of Supervisors 

Office of Economic & Workforce 
Development 

California Academy of Sciences 
Child Support Services 

Childre~ Youth and Their Families 
City Attorney's Office 
City Planning Department 
Civil Service Commission 

Commission on the Status of Women 
Department of Building Inspection . 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 
District Attorney's Office 
Ethics Commission , 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 
Health Service System 
Human Rights Commission 
Juvenile Probation. Department 
Library· . 

Mayoi"s Office 

Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Pefender's Office 
Rent Arbitration Board 

SF Children and Families Commission 
SF Employee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department ofEmergency Manag\!ment 
Department of Public Health 
San Francisco Public Works 
Human ServiCes Agency 

Page 6ofl0 

Municipal Transportation Agency 
Public :Utilities Commission , 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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Employee Relations 
City and County of San Francisco 
Department of Human RE>.sources 

FOR THE UNIONS 

Osha Asl~worth, IBEW Local 6 Date 

.. ~.· 

~~~ l!j),t/17 

Alex Tonisson, lFPTE Local 21 Date 

//frg/t? 
Date 

~£ Ra(lUCJ: itv ~MEA Date 

L llh0f1c. 
David Canham, SE1U Local 1021 tbate 

J ,,,eph Bryant, SEIU Local 1021 Date 
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FOR THE CITY 

Carol Isen . . Date 
Employee Relations Dkector 



I ~ Employee Relations D n~ R City and County of San Francisco 
Department of Human Resources 

FOR THE UNIONS · 

=--L.dt~j 2f2Lj 7 
· cr::n:tl~ Datp · 

Teatnslers, Local 856 

Katy Lundgren Date 
Colll1llittee of Interns and Resideuts, SEID 

Eric Williams Date 
TWU, Local 450-A {lYiulti UJ:ilt) 

'-_) }ttUilCL (} J{L,f/t~J 11-(z .. 1/r:r 
Nichelle Flentroy Date 
Traus1l0rt Workers Union, Local 200 

~--~'6 
District Attomey Investigato.rs' 
.Association 

Date 
NCCRC, Carpenters Union, Local 22 
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Ii \ J ! 

Lfi'ida Shipley 
Building Inspectors Association 

11 , I '" ':°'f \~) 
, Date 
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Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Aulo Service Workers) 

Vince Courtney 
LIUNA, Local 261 

t1'J1J•1 
~--··- ~-· ·-----·· :--• .. 

Date 

r:;;. . ~ '-.,J,>- . . \ 1., -1. ~ - \., -----~- .. ··-·-· .. :. ---~---------- ..... 
J.~"'?.ny Mazzola, Jr. Date 
Plurnbers, T ,ixal 38 

Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile Workers 
Local 12, District Council 16 



Employee Relations 
: City and County of Sari Francisco 
Dep·artment of Human Resources 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

3 

Sean C<muo:ily 
Municipal Attorneys' Association 

Date 

Date 

CCSF NEGO.TiATIONS 2017 

Public Employee Committee 

Bartolomy Michael P::µitoja Date 
Glaziers, Arch. Metal /fl; Glas~ Workers 
Local 12, District Cmmcil 16 

Charlie Hernandez Date 
lronworkers, Local 377 

Chester Murphy Date 
Plasterers and Shophauds, Local 66 

. ?~l \~"'~ 12-IL 't l'\-
RichardKoenig ~ 
Sheet Metal Workers, Local 104 

Daniel A. Hanington 
Teamsters, Local 853 

Date 

Doug.Bias Date 
San Francisco City Workers United 

----'-r~+-i/~ ___ J 1-_
1
-1--/_1-r--/1 7~~ January 2. 2018 

Jenniter~ill~ Date · ~ · Date 
Operating Engineers, Local 3 Teamsters, Local 856 (Supei:VisingR.t~s) 
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a;::;z_~oo•~ 

Steve Crouch ~le 
Stationary Engineers, Local 39 
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City Hall 

BOARD of SUPERVISORS · 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. · 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 · 
Fax No. 554-5163 

TDD/TTY No. 554-5227 . 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. · · 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the· 2015-2018 
Memorandum of Understanding between the City and County of San Francisco arid the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4.689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDffTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union ()f American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and· implementing Amendment. No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum · of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the _2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal. Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. .2· to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the . 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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City Hall 
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San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180050 [Memorandum of Understanding - Teamsters, Local· 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. · 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Un~erstanding - San Francisco Building 
Inspectors' Association] . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk .of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Or·r11· ......... ~ 
DATE: · January 9, 2018 

·.~.. Al/ .. '--~f'.--~· 

.:.: ... ~. •' ...... -... ~ 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco · 
and the Service Employees International Union, Local.1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-:2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance· adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" prog_ram: 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International · 
Union, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

- ·_Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
.Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to imp.lement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 . 
Memorandum of Understandi_ng between the City and Counfy of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union ·3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

. . 
Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

. and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Unioh Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the U_nited Association of Journeym~n and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program: 
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Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·betweeh the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local· 
21, AFL-~10, to implement a "Union Access to New Employees" program.-

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 tothe 2014-201.9 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget.& Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 

L 
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