
File No. 180036 Committee Item No. 8 -"----...---
Board Item No. . . J./ 

COMMITTEE/BOARD OF SUPERVISORS 
AGENDA PACKET CONTENTS LIST 

Committee: Government Audit and Oversight 
Board of Supervisors Meeting: 

Date: April 4. 2018 
Date: April 17 2018 

Cmte Board 
D D Motion 
D D 
~ ~ 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
OTHER 

Resolution 
Ordinance 
Legislative Digest 
Budget and Legislative Analyst Report 
Youth Commission Report 
Introduction Form 
Department/Agency Cover Letter and/or Report 
MOU 
Grant Information Form 
Grant Budget 
Subcontract Budget 
Contract/Agreement 
Form 126- Ethics Commission 
Award Letter 
Application 
Public Correspondence 

DRAFT MOU Amendment 
Program Term Agrmt - November 30, 2017 
Controller Costing Analysis - March 7, 2018 
Referral Letter - January 16, 2018 

Prepared by: John Carroll 
Prepared by: John Carroll 

Date: March 30, 2018 
Date: April 4. 2018 

109 



FILE NO. 180036 ORDINANCl 10. 

1 [Memorandum of Understanding - Teamsters, Local 856, Multi-Unit] 

2 

3 Ordinance adopting and implementing Amendment No.1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

NOTE: ·Unchanged Code text and uncodified text are in plain Arial font. 

10 

11 

Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strilwthrough ittilics Times }lew Romanf'ont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 Saff Francisco and the Teamsters, Local 856 Multi-Unit, to implement a "Union Access.to New 

16 Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180036. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

· 23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

. 24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not s·ign the ordinance. within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

SupeNisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HE RERA, City Attorney 

By:· g 
.,.....,KA-1,.T=H...,...,A~R,...,.,IN....,.,E~HO~Bl:-:--:N:-:=P:-::O~R=T=E=R-

Chief Labor Attorney 

n:\labor\as2017\18a°0050\D.1238895.docx 

Acting Mayor Breed 
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· AMENDMENT.°No.1 
. TO THE 2014-2019 NCEMORANDUM OF UNDERSTANDING 

. ·.· .· .·. :~·-- .;, : ...... _·:. BEXWEEN .... ·: ·:. :<.:.:-: .. · .. ,' ".:·· 
rRE crr~.AND qp~yo:ir ... s~ FR.ANCisco 

'< ' .. ' • A.ND . . . . . . .. 
· · · .- . TEAMSTERS~ LOCAL s·s6· ·: ·.. . ". · ... : .... 

. ·<·: • .. :::·: ·.-:, .. · .. · .... : ... : .. :::-_:·: ........... :-~: ..... "·::;·:·~\_, .. :::.:,: .. , .. ~~~~l.~':.:'.:/./ .. J"/.:···'.~ ... -.... :·:;:.·/:'.:·;.Y~ .. -·:::'.::)~~;·;_:.' .. _-:: ... · i ,;: ·(. 
Th.e· i>i:irti.~s her~9Y _i:igr~~ to. ~en,.4.. tl:i~ ¥..emo'ra;n~µip. 9{(.Jn,~~rst;Jp.Qiµg ~o .ad<JA.pp~i:t~ C, ... : . ., -_; · 
Umot!·Access to New .E.mployees 1?.rogratn,. i:is a ·4~w,.App~~d.i;X, .. pubj ~ct to. app~oypJ :b.:Y the San .: 
flr~cisco Board of Supe~ors, Appendix C is a~ch~d to tills i.\ri:i.endmenfa_iidincorporat¥d by 
·:;:.·~ference. · · · ·· · · · .. . '· .' : :· .~:>-. \~. ,;:.::.-·': ._,;.;:.: 

-: · . . :.' . . •.: ••• • ·.: '.! :.·: : -

. '.t ... :~:'.: : .. :·:: .... :( .• · 
. : .. : !,• 

. .. . :r.,.·· .· ::-·. : :.: .'. r :·.; . . . " .. ~ ... • .... ~ . 

.·;?;' .... #) 
~4-

.. . . ; .. ·:· 

~ - : ~,~-.---

E~loy~~-Relations Dire~tor 

Kk.tfulrine Hobin Porter 
Chief Labor Att~m~y 
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.:· .... 
_.: .. 

·. 

··.· 

APPENDIXC· ........ · 

: '· ... 
. UNION ACCESS TO NEWEIMPLOYEES PROGRAM :::· .· .: . '. 

.· :::.:. · .. 
• : i. 

LPutnose : ... 

The puioose of thiS aey~ement i~ to memori~lii~ :~he right~· ~nd obligations ·of the C.ity ~nd .... :~ ... _-·· :.;.;:. . · _..-:.·. 
the.Union m accordance with CA Government Code Sectioits"3555..,3559. through the . . . :-. · .. ·: .. ,. 
creation. of a ·smgk· '<Sl'tf.wide Uilion Access to New Employees P':rogram applicable to all . ·: ... 
C#i Agenci~s: a~d alfCity Empfoyee Uliions~.: . . . . ·: . . ' · . . . , . . "; · . . 

: .. ;'. . : : . ~\·~·::.-· .. 
II~}~ otice· aud' kc(;eSS" . 

. .. 

. .. . . · . 
·.·. .. ... 

··· .. 

.A.·. ti~ .dtr shaU .provid.~ the union writte~ notice of~· ~nd ~c·c~ss to; riew employ~~. . .. 
-'-----~-~o~n·entalions· flieremaffer.NEUsf as setfORli BeWW.-It:iilileCiff'tpOITCVthat NE07s·--

--- :.,. ·-- ·--~-a:Fe-iillina'arorrforailiwwlv=iiired-eii'lployees .. Il_:ist]J:e-City'smtennhat:N'EO:ftaKe:·-: · --· 
place ·as'promptly as possible ·after the first day ofemploment Within.· thiffi (30)' . ·. · · 
cal~ndar da@ of the start of eri:mloment; newly,-hITed enipfoyees"willbe scheduled 
to.' attend the Jiert available NEO~ NEOs shall be.schedufod during an:employee?s · · 
reeylarlV .. scheduled~ paid: tillie ... In the: event that a'rtewlv-hirea:·empfoy~e'-s:·:regniar. 
schedu.le.is·ontside, of a,schedftled NEO;.the· Department mav ·make a one-fune:\ .· ,.: 
a·a1iistmeD.t ~ta·:tJil?~.emp1tJyee~s~i¥G~r:k Senedii.Ie·ili firder tfi;.~ee~:ili.nifi~d~t~·tliis~: . ._: -.:.-.: .. ·.-. · 

. ·r~tu~ellient:'.":.·.:, .. ·~:, :·::· ... ·:-__t, ... ~:· :.·. :.:.· ·,~; ...... :.. , ........ ·,.=,-.~; ·· .. · ~-... ~=.' . > . _· : : :· ... , :··, · ~: :.:.,.,, .. 
In: the event an·eniployee· does·i:tot attend the NEO- that the enipfoyee. was scheduled . 

. . fo. attend; said:emplOyee will be: automaticaily·:enrolled t()' attend the ·nexf avaifable"~· 
, NEO .. If the einpfoyee·does not attend the subsem:ientlV.schednfod NEO; the Union· . 

NEO Coordiiiato:f.·n:i.a:V,ebntact the.Deparl:ID.entalNEO ·coordniator fo arr3:itge a:.:'. . 
.. . . ,ni'eetllig"With"tlie' employee""pili"sulint to SectiOff F;:oelow: :" T-·." : ..... ::.: ·-:'. ..... . . 

.. : .. :... . ,: . . . :- :: . -.~ .. : .... ,.; : ·~. :.-: . ·{_:;~,:·:. ---~~ -.:. ~..;.;-_.~:. .. . . :. . . ... : : ..... : ._'.·:·~ :. ·~~ : :. .; ,: "-: -; . "· .. \ . •. . ' . ""-.':·:· . . : • :,. -.:. :,, : ·=-·:- . ~:-."-·.·:·::· \'"~:,:- '1.'" ...... •• 

.. B~ Apnlication::..New:eniDioyees. fuclude~.'bntarihot:.Jlmited:to;.newlf~hi~~:d.~mi:iioyees . ___ .. · .... 
whose positions are:permanent.: temporary, fun-time~ part-time. per diem. seas'onal, 

. ptoVision~lfor as:needed: :- ...... ·-.. . . ... . . ... . .. . . -·· . - . .. : .--~ -. '" . ':- ........ ,.: ' .. -".: ... 
.. : 

C. Notice. 

1., · Single.Pohit"of Cohfa~t:. Th.e 'union ~gfees to provide·the City with ~ ·stnglL 
·point ·of confact:i:hereinafter.·Union NEO Coordfuator)and the'Citf aeyees: 
. fo~nroVide the trnJ.o:ri \vi.th .. a sfiiitle nollifof confaet foieacli :i>enaitnietlf.:.: ;:· 

·-'· · ~ (Ji:ereinafter;D'epartmental NEffCoorcliiiator);-which wilfbe. undatedby:the 
Cify and the Unioii.'.oii iii as-needed basis::- -. . . . . " . : ~·:.·. . ·. - .. · · · 

.. 

, .. 2. · :N~tic~ ~i ~ib.~ .. d~I:~~· F~~ a~i :NEO: th;it~kes ·place-~~ .. ~ r~@i~r~ ·~~~~i~hfg,':,. 
·-· _____ ... _ --: ___ ".-.. ...:..:. ··-· .. sclie.dnle •. thi.s:ri.onsoririg .. Depa:ctme:n:t~shhll~b.e. i:esponsible fo:i:. pro:vidfug~~~..:.... _ .. .. '- .. 
· .. .. .. ........ ,._ ·--a-unualnotice11flneUniOIL-YorNEDs"tnaf'are·nofoffered00"i:t"a-reguiar''t' ·"'"·_, ·' 

· recurring schedule, the sponsoring Department shall-provide no less ·than .. ten . 

~. . . ..• Page 2~ of .~..:,.c._ _ .. . . .. ··-. __ ·- . ___ .. -~ ... -~ ...... _ -. ___ . _ .· . _ .. _ _i1s!2.Ql8..: .. _ _:_ __ .. · .. : . .... . . . _ 
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',? , •• 

........ 

. : .. 

' ·:· 

· .... .. , :.. :· . .., 
; ·.·. 

··.·t, 

. . . .. · . . ··: ~ . 

. . .'· 

... : : .. 

•• :· ... ·=· • 

..·. 

· .. :~ .. ·f ···~--· ·=·~ . 
~ -~·.:_: ~~:·~i·_::{~--:~:~_·r· 

,· \ .... ::-_ _; _.:':.~ ... ;;<\:·:·~~- ':\·: of:anylast:.niiiiut~:~hafoi'esi. .. Qnb<iardiiig·;of:iiidfflilual :~mpfoye~i~:.;~ .. : -~~t?.r . : . . 
· ·. . .' :<:= : .... '··:"ad.ii:liiriS&atlV.e•nliiJ?O-s~s:·:ls"fx~foded;f'roin this :notlc:e ::re(ilih-e:Die:Ilt: " _.: _,:·:;;-. .. 

. ·. · ... :~·.: ~· : .... ·~. : .. · • ·.. . . . . . . . (i·':. ·~·! • ·"· . -_.:··.·.:.r .. ~- ....... . ~ •. : :!'..-· •••• •• : : :: 

··· · ~::~.:-;:: .. ;;.~:'._\}its'ls~, n~na.-r-tm.·en'ts'"ideiitlffoddn-'Attac!lritienfB ·w-ill\:~ori.d:uct.r.especti:V·e"D~jjarmi'eii.t~I · . 
. : .:--NEos;;:Afth'e'{3ify~ s''di.Scretion;·n.e0artm:eiits:,m.·ii:y. b'~::~t'J.d.ed· :to·'oireinov~d from · ·. 
:-·~. '.eit:tlehAttacb'.ilie:i:rt:;A"fir,:A.Hachmei:tt R ·For. iii~ d@de,:NEOi DHR~Wili · adhfre.to: · 

. : tiie n'ej)arltilenf-n:otl~e· r:~Ciii:if.em:~b.ts nrs·~ctlon .. C~·•'ab'oVej·:if'lie= City.,Wili. p'i·oViiie the 
· . ·.-:lfofon Withihirti t3o) c~ibiid.a'i-'days'·noiice"nrihr.fii"-lli~V:iili;a':llen~rtm.ent.rroni .. 
· _." -.Atlachiiient'A to·:ikhif"Vid~·:,v:ers~· EveiyC:fff-Depa'rtnrell.f:~litiube :J:iSted;O'n"eftlier 

··~< ·:\'. _;~i~~h,~~~~:~:- .. :~:·::-.t~i.;:.: _;~:- :. : ::.·~ ,,, .... <~~·"":_:;::r}. ·:: -~ ... ::-:;:j;:,x·~:~<~·\:\~-~,~; _: .. ~J~:.':, ::I:-~:;~./<'.~.·:i~ ... _~ .. ::-.--... ~' ·. · .. · · 
E .. Access and Presentation:· At.all NEOs.-the Unfon shall be-affoid.edthirty {30) 

minuteS to meet With"repre~erited new .einployee8 who' are' present.' unless the 
.. -..UniOii.'s.M~inoralidufu Y>ftfo.derst~ndihg (MOU} u:to'Vides.:foi·'iilore-than ·thW .(30) 

.. miiiut~~"r:he·rigiit·of:tli~'Unfon to ine-ef#itb newif.:b.ired\~:rripioyees.ts Ihliited to 
, , , ---Oitljr.'those· employe~s'.'whos~~-cla$·sifications .falLvvitlriii tlie;.uJiii'n:i-':s· bargainmg·unit ... · 

~1'he:City:shairensU:re' jirivari'for.thi:\. tJ:Ilitmfs··oneiitatio:n\iali<i·ft.siiall'fake.piiic'e .. ':·: 
Witb:cfot Citf tepreseD:fo'tiVes':j:,resent: This·::tegui:i-elii'erit:"can·:iM'niet:by providing. 
·eftll:er"a·p~ate:·rdoii:i".or .. i:riortio:n of a: room 'Withiu:ffi.He:llt Cfiltaiice'.froin '0th.er 
itctlVities ID the room: to liinit disrnptioii .. The 'Detiai-tmerit:resp6nsible.for scheduling 
the NEO shall be ·re.sponsible for in:dudiil.'g Union presentations on the ·agenda~ The 
Umon's'.p:te'sentatiori·Sliall'occur prior to any meal break$:and·Will not be«~iinducted 
duiiilg asciiediiied:break"tinle. One (1) ofthe·Union's·reptesenfatiVes ma£be a . 
Ull.icfo member· desimated by the U:llion. Such "in-~mber{s):shali .be released, to· attend 
under ihe ternis and conditions specified in the·MOR'.Jfnot oth.erw"ise.proVided for 
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·:.· 

, in.the MOU, the.Uniori:.niay.~equest release oJ"a Uirioli~ciesimated member to attend 
. thin~'Jto: Release. tllii.e sh:ilf iiot.be-unreasonabl:fmthlleld.: Said .. reCniest.shrillbe .. 
·made to the Employee.Relations: Division no less than three (3) business days in ..... 
advance ofthe schedufod .. NEO: .Tlie·U:rifon agrees to.liiriit ifs presentation to only:: 
those matters stated fu Sectiori .. H., beloW ........... ·.: .. :~·: · · .. _. ': · ... : :· .... · ": :·. · .. :. 

. . . ·: .. ·· .· ... .,· 

R Alte~~te .Proc'ednr~s: In the event the union id'entilies ~ne·ormo~e new' e:rimioyees . 
. ,. . who· did not atterid tlie· Uriion'·s presentation as. describecf ni- Sectio.ii. K •. above, the 
. . · Umon may contaci'the D·epartriJ.'entalNEO coordiitator to·:schedUie a niuttiallY:· .. 
. _ .· .. 'agieeah"te· fifteeii (15).mli.iiite iline: sloffoi:fhe union :t0 :llieefnriVate1Y:With ·the.new 
, · ,: .employeefs)~ Iftlie::iiniiiiier.of.su~hideirtified,employees iS ~e.(5).o:f. more .. at i:l ·· . 

. . » .. .;:..;.;~;..~.1:.;,_.1.~~:..-:;.:,~,J;; .. ..oi;:;;," T,'r"-.;·,._..,:..,ai.:r.mr<. ,o;t,,;_a;...;..~~~.;.:,,..;:.;'i .. n,;..,;.,.;-..:: • .:..:..-~+~ 1,:11..'f:Il' n ...... :,_. . 
. . uu.1. .. 1,..1.\;u.iu1.· J.U\.::lll,.J.On,·1.1..1.~.iLJ 11.1.u.1.r . .£..,.I!.I~ -...:...uu.1..u.LL1.a.a.u.1. a..uu .IJ'c:;pa...1.. IL.ll.l.~:a.i.t.a.•·l:·""';~'-'· ... . :: . . . 

· ;. : ..... :. cb'ordinator: .. wili :Wfrrk togetlieFt0--8ciieduie a.·inutiiaily,agr~eabie thirty C3of:miiiute 

:·:· 

.. fun.e.·s!Ot.for theiprivate"meeting.' o·ne fllof th·e:unlon'.~:-represeritatiVes·niay be a .. 
------.~. --::lrmon:meinH-ej;-aes-:igillltea~tneUmon;= an~liiiiember'snatr~iea~ea-t,;..-o·~: .. -----~ 
------·--.~~~~-~~~~-~~,-~~---~ 

.. : ..... ; . proVided·foii:i:i.. the MOU;.the.Uiiion may ~iguest rel~ase'of'a Uirion"designated·:. 
'_; member as proVided :fodn Section E::; above; Th:IS' aiterhate procedure shaU also 

apply; to' any employee wli"o· lias promoted= or·:.tt.ansferr'ed 'into" tlie bargaining unit ... 

1: • • . i1!;~;~:~~c~1~i~·~~~~r§ii,1f ~;,_~J!;~e(~)- .- ·· 
;·. • 1 • ·: •• ~ •• 1~J.c;1c:;:u..;c:u.llJ..··1i1.J.u:QJ.·'Ci ..... ..-:;l.l..l.l..l.5··pa..1. a.t;I. a.p.1:1. a.nu.. 1..uc; ..., . .:;;ya.•·t.rntJ.1.1..,a..1; J.:-..I!.J'.J··;: .,:, .. : . 

. ·. ~ · / .· ... coi>t<i:iilat6r;·fo ... sch~anie·ilfirteell=;tf5r:lliin'lli~::niee'.tmg <i'iiiiilg"hormatJ.:£: .. :: . 
.... : .. ·). · .. · .. · -Sehedllled~liollr.s·;~hl.Cb/shan ·not be"dlirilig~~emn10yee~·s.br.eak Ot~·irie8.tp~rlod,. 
,. .... · ,~ · · ·.- fortliff Unioii· .. representatiVefsHo :ri:ie·et pnvately·withi ·and pr.oVid.e m.·aterfals · 

, .: and.-informatlcln-to, ·the new eniployee(s)•- City i:epre8.entanves shall iiiot be.:·:. 
. pr~senfdti:ring: said: meetihg~:The Unfon agrees: to limit its,preseritation to· . 

· · ... :.··2~······-;I?~~l1!$~~tZ~f:E~·~:~t.!16:i~-~ii!2~a; ... "• 
.. --· __ ·- ._ -·-· -··-·-- _ _ ______ Coord:iii-3.tol:.and.the_.nepartinentalNE.O:~Co'.ord:i:iiatoishailworRfogether to .. ". 

find a·:ri:nitually-agreeable time within.teri (10) busfuess days ·of the Union?s -· 

: .. · 

reque;-;;t~:::::'>.-:'.. <.·~~-~---. ··0
: 

7 ... ; ... :.-- ___ c ..:.:-: ·-· ...... _,.-~·:, :~· -c-.- - --· :-• -.· ~ .. ·::-- .. ·-. .. ----'- .. ,: .. . 

-'"-----.--•---·- •• ';-• •• :::,. ~ :· •• • :·~·. '• '• I• ... /.•:,.'· - i.;""",' ." "\,• - • :· ~~~·'.··:::~ .• ·~.: >·:~ .. ~: .... .• '• : .. : ;; ·~.· ._.· :';;'.·;· ---··--·--·-··· 

.. 3~ . '.Departilleni: of Elections·:. Any new enipIOyee of the. Deuartllient of Elections'· 
.: . ·. - : _.whb· fa<cfassi:fieffas Te:innotary·Exein:nt.f Catei!orv 16t whose duration· of 

. appoinfuent 'LS. one fn 'pay period or-Jess;· ·and workS OR an as-ne~ded: wo·rk: . 
. sch'edule "will 'receiVe Written.-material.S.provided by the·=Uiifo1tm lie'trof: / 

. . . . atfenilinira· Cit'Yiviae-.:·oYDen:arlnien.ta:rNEO-;~toffirate'.meetm!tWith-'tb:~·; .... · .. 
·· : · ;...,· · --· ,·-.: :.·U:rifon:ascproVidedfoi fu.Section :F..;; above.-or a.:Periodic--&ion.Orientatlon··-·· .­

_:. .. · ·-: .. -_._ ·as womdedfoi-n,1Sec~ori-G._: b~Iow/·-.-.:---_ .. ,-: . :·~--. ~·· -.-- ., _ .... : _, "-,: ·- -~. - · -
·.·. ,:.~: : .~.~-. . . ·. . . . .. . . . •"'.. 

. · .~ -- d~- l>~~~e~~·ici'~·i»~riti.lilurii~~ ori~~t~ti~~·: riv ~uhiil'~kI~e~eI;t:'th~-urifrin_:'.N.EJo. ·: 
___ · .Coordiiia:tor and the. D'epartm~rifal.NEO Coordinator may schedule-. periodic thim · ______ -·--. 

-. :· · :-~. ·· ·,··":'- ~c;-01mil:fntt umon=O-:riennttiOiis~'·PeiiodiClJniorr·o nentationS'·1D.aybe=-sclfeduieu=on an~-·--
. every-other-nion~h. ciuarlerly .. or other basis •....... . : 

·---,- _. ·- P~gd_pf~'L:_: _ -·. _ ·- .• .:c -·- _J/_8f2QtaL:_:_. __ "_ ....... -- ····· -

... · 

115 



.... 

.. ~he.foll~~gD·:p~~ent~ shaihriaint~in eifstlht{union orient~clo~· a~~~ng~ments: 
:Department. of Emergency Managenien_t;'.Sheriff's Dep.artriienti and Police · 
Jleparµrie~t.. · . ··· '. : : -:..· · ·. · ·· . ··. · .... · · .,. · · · · ' · 

. . ·~;·; .. ·:· .. ··'. :: :~: :.~:.::;·;;::. -~.: .. _::_· ... ~:.~·.'<:::~·:.~.: .. :.".:·:.;:.£ .. · :~ ·.:::. ·~· .... : ::· . . ; .· .. " : :: ::· .;.~. _'.,.:_ .. ::· :···~.: .. =: 
. · The 311 Ciistoiner Serii.ce· Call Center shall maintaiii ei:istirig p'r'actice with respect 

....... ::.·:.·.~~)J~fon··~.~:::~~·~0;~~~:~0~~~·~C:~~~r~~ .. ~e~~·~~~7~.~:· ... · .. ···.·. ' ... ~::.:,f~·/:.~'-·.·,.::·.·,:\;·,;·:'.;·:·.;· .. :: · 

·:·1 

H. ·Union ·orientation·Preseiitations:'·Tfre·Union agieedo lirriit its pf.es'eritaii3n't6'a'.· .. 
. :gen~ral tiitrod.ii~tiofift(dts~orgaiiiZation; .. hi~!tori·bv-Ia~s;···and lien'eflis oC:; >·· :::.:r'i· ... :.: .... 

· . · · . ::oiemb'erslifoi Tiii··unioJi:agre-~§ .. lioito eiii~ge. m.·: campal.OOg on.'b~halr°~f in J:'.J:.::·{•r; 
~... . .. . . ..... : ... :•·.; ... : ':·· .. :.•·.,· ,;-.. · ........ , ... .. . ··:· .. . " .. . . .. . .. . .. ...... "· . · ..... : .; . ··.: . . '.·.-;or 

,. :-..... :,:,·f.:;./~/rr.:~;;:>.,.:.::· ~. °' ·:: . -:- . 

. ~~ -~ ::1, ~.:·-: ~\. 1 • 

·:· . •. ·. :,.:.-.:: ~::.:~::'·.:.· .'; ... :.:·~·}1·. 

· ! : · ·· ·. · :.• ... '· ,.-;., ····i 'j·r'•: ~.:- ,• ·· :: ·:;:--.:'.\:·~·:·~ .. •., ~ ...... ~: .'.~.:<..:·;".'.,:;. ··.:·~ 

IV. Hold~~~s,ri~~-;;};~;;td:;!: \ '' .... · ...•.. ·. .· ' . ~:;;·:' ;;· •.. ·> " .. •• . 
The Union agrees to liold 'the .City harmless for any disputes that arise between the ... ,,::~ · . 
Union.and aii.j'new empi<lyee over anPlication 'of this Agreement... .. ' .... : .-....... :I: .. .;.(::·,.!·.! . " 

.. p •••• ' • •• : -·:·-i• .• .. . ... . . :.-·.{ . . . ; •. , ·. ; 

" 

f,• ........... - .. . 
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.. · .. ·.ATTACHMENT A- . ·. -

Adult Probation . 
Arts: Co:inmission ... 
Asian Art Mu.seum 
fuori Ctnrtmission · 
Board'ofAbrieaiS; ,.-. 

,• .·:.: 

: Board or" S~pemsors. :.. · -: . '. :·, .. : 
: tlffice'o:fEcb'nollilc··&. worfilorc~· : 
n~-efe1~nrit~iit:.-.;.--, : · ... ,.· 
Calif?rnf~c~dem¥.:of.Scie~.ce 

-~_,_...: __ -~-- ,..,C.hi!d~£upporct-S~rvices: 

. Children~ Youth. arid· Thei~ Families 
Cify Ationiey;S Offi.Ce;;.. ·· ~-~ 
c1fr:P1ahliillg·D~partirient: :;·.:.'.,_.-~, .·. :::· .. -'.:·. 
·ci:\"f:it Service C6millissicin~; . ; . . . 
c~Il{:.'i:;i~sroii ti?J::tlie~stiti~i:ot::wo:tiieii..· 

.. ri~t?~ttfu-~rit .. ofsi1rrd:ili!! llis'n~bti~~i-- : 
.·· Dep~~ent of En~ok~n(. :·. 

· Departfu·ent «j-f :Eiecti~iis < .... · . 

Depa~e~t ~f Honieiessness:,: · · . · 
. Department of.H~a1{Resources:. 

:._ . Department of Polic~-Atchtlntability :' ·: 
- .. . . ... .. - ........... ··. : ·;· .. ~·.-.··. ·, .~ -.· - . 

----- -·----:-----·---:----

I. ·, .· . .. 
.·:.: . : . . . . 

Deparim.ent of Tec:tin_olOgy 
· District ·Ahiimey?s Office. 
·Ethi~s·:·cti~rtilssfon- =, · · .. 

Fi:n:~ Arts Museuin, · . .- . 
·' . Ffr~:.u~]:litrt.meht:rN~:~~sw~r~l. .' · · · 

Gerietal.·S~rnc:e~-_Ag-~~cy . - · ·· ·. · 
... · -ir~~1t1rst~c:e ·sv~t:eirr>... · . · · . 

· Iimriiii::rughts'c~nimis~iorr ::: 
J-OXenile:Pi:°ohati~:rLD.eAAr:tinen 

·:: ... · . 
. . ·. ··.·· 

. ··: 

;.· ....... 

LihFaaz.: . .. .. -------=--·--·-:....------·---·--- ·-~ ·---·· 
Mayor's offiE~. : .·· ... 
Office- t)f the, Assessor-Recorder:· .. · 
offi~e·dfthe·conftoller·(' ;:: . . ..... 
office ~tthe.Tf~asur~r!rri c~ne~td~· · 

-·: · ~nolic;~ .. :;:~!;;;i~;i~1f>:- ,, · 
Rent Arbi6:3:tlon :B~ai-d. : · · · 
Slt:€hlldren ~ncf.Families Chnllitission 

· SF::IJ:mpl~yees~· Retkeinent System . 
. . "-War M~morial & Perlo'rming Aris .. :. 

...... :: . ·:-. . ... ·:.: .... :.~·.:~ .. ._ :'. ' :; .... : . . . . ·:· -
. . . . . ... -.: . . ·- .. '::.. .... -~ .. 

·~ -:.· : 

---·-· - __ ....:... ___ :_ _,..:._ .;._-·--·-:.:......---·-·· --.. ----~·--~--·-·· 
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ATTAcEnvmNT B 

Airport. .. .. ... ·... . 
D~parimeni "of Emergency Management .. 

~ J)·epartm~iifof Public Health - . . 
. s:ifr'Frandsco Pilblic .Worlcs 
. Human s·emc'e~ :Agency . 

. . _:·. :-.>·!.~-. . 

:.; 

,' . , ...... ........ 

. -~· .. 
' . . - . 

.. ·- -:~- ' . : . . . ._, ........ . 
;· .. -
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~-· 

·.· 
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Mmiicipal Transportatio~ ·Agency 
: 'Public utiiitles coillniissfori: · ·: · 
Reere'atioii & Parks Department 
:Police Depa:rlm=en.t-(N-oii:sworn) 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

ln accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation.process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

lfyou have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~-·~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETI PLACE• ROOM.316 ~SAN FRANQSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
DeparttT1ent c;if Human ·Reso'-'rces 

Date: November 30,.2017 

.UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I.Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Comqiittee 

The purpose of this agreement 1s to memorialize the rights and 9bligations of·the City and the 
Vn~on in accon;lance with CA Govenm1ent Code Sections 3555-3559, t!Jrpugh the creation of a 
single, City-wide Union Acce~s to '.N'ew Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Noti<.:e and Access 

A The City shall provide the Union written .notice of, arid access to, new employee 
orientations (hereinafter NEOs) as set fotth. beiow. It is the City's policy that NEO.s are 
mandatory for ~l newly-hlred employees. It is the City's ititent that NEOs take place as 
J)rorilptly as possible after the fii;st day ofemploym1mt Within thirty (30) calendar days 
of the start ·of employment.. newly-hired employees will be scheduled to attend the next 
available: NEO. NEOs shall be scheduled during an employee's regul::u-ly schedttled, paid 
time. In the event that a newly-hired employee's regqlar sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
worI.c schedule in .order to accommodate this requirepient 

Ill the event an emplqyee does not attend the °NEO that t~e e:qiployee was scheduled to 
attend, said employee wili be automatically enroiled to attend th~ next avajlable NEO. If 
the employee do~s not attend the subseqU.bntiy scheduled NEO. the Union NEO 
Coordinator may contact the Departmental NEO coordinator to ru:range a meeting with. 
the employee plli:suant to Section f .; belOw. 

B. Application: New employees inchide~ but i,rre n~t li.mited to, newly-~red employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-~eeded. · 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the <::;ity with a single point 
cif contact (hereinafter, Union NEO Coo~qinator) and the City agrees to provide 
the Umon With a single poi!it of con~actfqr each Departm,ent (herein.after, 
.Departn'l,erttal NEO Coordfuator), 'which W!U be updated by the City and the 
Union o:p_ an f;is-needed bask · · 

2. Notice of Schedule: For a.Dy NEO that ta¥.es place on a regular, recurring 
schedule~ the sponsoring Department .shall be respon~ibl~ for J?rovicJ.ing annual 
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Emp.loyee Relations 
pty and County of San Francisco 
Depar1;metit of Human .Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
sched.µl~, the sponsoring Department shall provide no less than· ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with inforniation regarding employrrient status, 
rights,. benefits, duties; responsibilities, or any ol;her employment-related matters. 

3. Notice of Emollment: Notice shall include a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying infomiation including, but not limited to; classification and 
department. Si;ic months from enactment, in the event the City is µp.able to provide 
classification and department information in the NQtice of Enrollm~n:t, tl;ie Union 
can reopen this Agreement for the sole pmpose of meeting and confen'ing over 
the identifying information provided in this Section Il.C.3 Notic;e of Enrollment 
Said meetillg and confening shall not be subject to the impasse procedures in 
Government Code Section 35 57. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Department will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboa.rding of individual 
employees for administrative purposes is excluded from this notice requirement 

D. Citvwide and Departmental NEOs: New employees in those Departm,ents identifjed. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human. 
Resources. Thi~ citywide NEO shall t.ake place at minimum on a monthly basis. 
Departments identified in Attachnient B wiU conduct·tespective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from eit~er Attachmerit A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) fuinutes to 
meet with represented new employe_es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes.The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within tl).e Ul)ion's bargaining unit. The City shall ensure pdva,cy for 
the U1;1ion's orietJtation, and it shall take place without City representativ~ pres~nt. l;his, 
requirement can be Diet by providing either .a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior ta. any meal 
break, and '-vill not be con:dµcte4 dw;ing a scheduled breakfune. One.{l) of the Union's 
representatives may be a Union.member designated by the Unio1:i.. Such mei:nb~r(s) shall 
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Emproyee R~latitths 
Cify and County .of San Francisco 
Department of Human Resources 

CCSF Nt;GOT/AT./ONS 2017 

Public Employee Committee 

be released to attend under the terms and conditions specified in the MOU. If not 
othern;ise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO.· Release time shall not be unreasonably withheld." Said 
request shall b~ made to the Employee Relations Division no 1ess than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · . . . 

F. Alternate Procedures: In the ·e~ent the Union identifies one or more new employees who 
did not attend the Union's'j:>resentation as described in Section E., above, the Up.ion may 
contact the D~partmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the l.Jnion to meet privately with the new employee(s). If the number 

· of such identified employees is five (5) or ;more at a p~icular_ Ioc~tion, the Union NEO 
C9or<Jinator and Departmental NEO Coo~dinator will w9rk. together to schedule a 
mutuaHy agreeable thirty (30) minute time slot for the priya,~e meeting. One (1) of the 
Union's representatives may be a Union member designated by the Unio~ and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may i"equest re.lease of a Union­
designated ineinber as provided for in Section E., ll.hove. This alternate procedure shall 
also apply to any employee who has pi"?moted or ttansferred into the bargaining unit 

I. The Uniot?- NEO Coordinator shall ~oordinate with the new .employee(s) 
r~fetenced in the preceding p~graph and the Departmental NEO Coordinator to 
schedule a fifteet). (15) miilute meeting during nonnally schedul.ed hours, which 

. shall not be during employee's break or meal period, fot: th~ Union · 
representative(s) to meet privately with, and provide materia.IS and information to, 
the new employe~(s). City representatives shall 1iot be present during i?aid 
meeting. The Uni9n agrees to li,mit its.presentation to only those matters stated in 

· Section H., below. 

2-. Ill the eventthe proposed time carinot be accommodated, the UnionNEO 
· Coordinator· and the Dep.artmental NEO Coordi~tor shall work together to find a 

mutually agreeable time within ten (10) .business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl~.sified as Temporary Exeqi.pt (Category 16), whose duration of appointtri.ent 
is one (1) pay period or le~:;;, and works on a:t;t ruj-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private me~ng with the Union as provid.ed for iri Section 
F., abov:e, or a Periodic Union Orie~tatio~ as provided for in Section G., below. 

G. Process for Perioc:lic Union Oi:ientations: By mutual agreement, the Uni.on NEO 
CQordinator' and the Departmental NEO Coordinator may schedule periodic thirty (3 0) ·.. . . 
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·Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIA T/ONS 2017 

Public Employee Committee 

m.inute Union orientations. Periodic Union orientationi may be scheduled on ah evety­
other-month, quarterly, or other basis . 

. The following Pepa1tmentS shall main.tain existjng Union orientatic:m arrangeinents: 
Depaitment of Eµiergency :M;aµa,gement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to limit its presentation to .a general · 
introduction to iIB. organization, history, by-Jaws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running :fur public elected 
office ·and ballot measures during the NEO, pr other topics that would be cons.idered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Su.bjectto the limitations C'.Ontained in CA Government Code Section 3558, the City shall 
provide the Union with all required infon:iJ.ation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of employ~es, including classification code and division, who were schedUled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to l).olq the City harmless for any disputes that arise between the Union 
and at).y new e:mployee over application of this Agreement. 
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Public Empioyee Committee 

ATTACHMENT A 

Adult Probation 
Arts Cqmµ1jssion. 

Asian Art Museum 
Airport Commission 

Board of Appeals 

Board of Supervi$ors 

. Office of Economic & Workforce 

Development 

Cali:fotnia Academy of Sciences 
Child Suppo1t Services 

Children, Youth and Their Families 

City Attorney's Office 

City Planmng Department 

Civil Service Commiss.ion 

Commission on the Status of Women 
. Department ofBuilding Inspection 
Department ofEnvironmc;;rit 

Department of Elections 

Department of Homelessness 

Department of Human Resources 

Department of Police Accountability 

Pages oflO 

Department of Technology 

D.istri_ct Attorney's Office 
:Ethjcs Commission , 

Fine Arts Museum 

Fire Department (Non-Sworn) 

General Services Agency 

Health Service System 

Ht;ilnan Rights Commission 

Juvenile Prohl;ltion. Department 
Library· . 

Mayor's Office 

Office of the Assessor-Recorder 

Office of the Controller 

Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 

RentArbitratipn Board 

SF Children and Families Commission 

. SF Bmplqye,e's Retirement System 

War Memorial & Performjng Arts 
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City and County of San Francisco 
Department of Human Resources 
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Public Employee Committee 

ATTACHMENT B 

All.port 
Department of Emergency Managvment 
Department of Public Health 
San :f rancisco Public Works 
Human Servfoes Agency 

Page 6 oflO 

Municipal Transpo1tation Agency 
Public Vtllities Comml~sion . 
Recreation & Parks Department . 
Police Depa1trnent (Non-Sworn) 
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I• ,b.tR EmpJoyee Relations D ~ City and County of San Francisco 
R • Department of Human Rt?.sources 

FOR TH.E UNIONS 

Osha Ash.worth., IBEW Local 6 

~ ....... ·-~ ___ ._Jl_/_2t_/,_t7 

Alex Tonisson, IFPTE Local 21 Date 

Davjd Canham, S EIU Local 102 i 

q ~ 1t/z';' In 
-JS:p:Bryaiit, SEIU Local 1021 Date 

~u/~17 
Je . •tz, UAPD · . Date 
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FOR THE CITY 

11f..-~/i1 
Carol Isen . Date 
Employee Relations Director 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

· FOR THE UNIONS 

~J~Fif,,1}~1212LJI · cr:::::ztc~ Dat.c · 
Teamslers, ,Local 856 

Katy Lundgren Date 
Colll1Uittee of Interns and Residents, SEIU 

·. Eric Williams Date 
TWU, Local 250-A ~iulti ui»t) 

1

) ,ltlllf{[ {) J(W~:-f~'<t' tlfz.A/1-:r 
I . 

Nichelle Flentroy Date 
TransP.ort Workers Unjon, Local 200 

~~~--f\tf(r2//g 
Lenny /~ 

D.lstnct Attorney T:uvestigatoI~' 
Ass:oci.ati911 

Robe1t . .lvarado Date 
NCCRC, Carpenters Union, Local 22 
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' I .. I 

Lft1da Shiptey . , Date 
Building Inspe?tors Association 

~<]~#;on 
Michael Rainsf ord Date 
.Stationary Engineers, Lo.cal 39 

.Erle Williams Date 
TWQ, Local 250-A (Auto Service Wo1·kers) 

Vince Courtney 
LH.JNA; Local 261 

a~/1}17 
·-~----~ -· 

Date 

·~ & . -. ~.- . \c.. .... c.~-\1 
i ... ~~ ~fa~~L<i, Jr. . · Date 
Ph.unbt:r;;, Local 38 

Date 

Tony Tofani Date 
C~pet, J;.,inoleum & Soft Tile Work:ei:s 
Loc~d 12, District Council 16 
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DIAR ·n 
~mployee Relations 
City an9 (:ounty of S.an Francisco 

· D~partrri~nt of Human Resources 

FOR THE UNIONS 

Steve Ll,ltge 
IATSE, Local 16 

ChriSMoyer 
Pitedrivers, Local Union 34 

Sean Conuolly 
Municipal Attorneys' Assoc~a:tion 

Date 

Date 

CCSF NEGO.TiA TJONS J017 

Pu~Jlc ~mpioye_e Committ~·e . 

):l?Ifolomy ~.ricµael P~t~j~ . Date 
0-1~.ziets, ArCh. Metal t$r; Gla~~ Workers 
Locai 12, District Coune.iJ. i6 

· Charlie Hernandez 
Ironworkers, Local 317 

Date 

Chester Mmphy Date 
Plasterer;; and Shophands, Local 66 

~~ <~~'\ 1l)Lr:tj1:r 
RichardKoenig \J Date 
she~t Metal W~rkers, Local 104 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

Doug· Bias Date 
San Franc.isco City Workers United 

_ _,_,_. -=-·-+q-+-,·rr!z~· __ l~--r-/-.1/r--:i7~ January2.2018 
Jennife~ BinV . / 

DatJ ~ Date 
Operating Engineers, Local 3 T eamste~, Local 85 6 (Supervising Ri.""{s) 
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J Department of Human Resouri:es 

Steve Crouch ate 
Stationary Engineers, Loc\\I 39 

P<1gelOofiO 
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City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 . 

BOARDofSUPERVISORS San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Sup.ervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned· under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the·City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the· 
San . Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamster$, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and .County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists {Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
·Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists {Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United {Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum ofUnderstanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum. of Understanding. - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 

132 



City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180045 [Memorandum . of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. · 

File No. 18()046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting arid implementing Amendment No. 2 to the 2014-2019 
Memqrandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and . Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and ·Pipe Fitting 
Industry? Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL~CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Orqinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program.. · 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local. 6] 

Ordinance . adopting and implementing Amendment No. 1 to the 2014-2019 
. Memorandum of Understanding between the City and County of San Francisco and the 

International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 

. San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO· 

TO: Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Orrl'I·;,.,....,~~ 
DATE: January 9, 2018 

.•· ... ....,. ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. · 

Ordinance adopting and implementin·g Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City_ and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. . 

Ordinance adopting and implernenting Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentjsts (Unit 18)_, to implement a 

1 OR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-468:1 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to th~ 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" progr;3m. 

Ordinance adopting and implementing Amendment No. 1'to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to impl_ement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municip~I Attorneys Association, to implement a "Union Access to New 
Employees" program. · · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

·and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · 

. . 
- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1to-the2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a· 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of Sari Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Uni~n Access to New Employees" program. · 

Ordinance adopting 9-nd implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between·the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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