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. FILE NO. 180037 ORDINANCI 10 . 

": ... 

1 [Memorandum of Understanding - Transport Workers Union, Local 200] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of'San Francisco and the 

5 Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged .Code text and uncodified text are in plain Arial font. . 
Additions to Codes are in single-underline italics Times Ne:w Roman fOnt. 
Deletions to Codes are in striketlirough italics Times 1'lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. · 

12 Be it ordained by the People of the City and c·ounty of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 

16 Access to New Employees" program .. 

· 17 Amendment No. 1 to the MQU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board.File No. 180037. 

19 

20 Section 2. The· Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial.or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance \'\fithin ten days of receiving it, or the Board of 

Acting Mayor Breed 
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Supervisors overrides the Mayor's veto of the ordinance. 

n:\labor\as2017\ 1.800050\01238896.docx 

Acting Mayor Breed 
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· ... 

AMENDMENT.No. 1 . . ·. ···· .. 
TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 

. . . :< .. · .. ·. .•, ' ' '.,BETWEEN'. '. · .. :.:·:.' ·.. .·... . . 
. . .. :·rirE cm A.Ni»co1JNfu(oF SAN FRANCISCO·:·: . .. . . ... :AND··: . . . ..... 

. . '. . . ' . THE TRANSPbRT·wf 6iliits ~ON, AFL~CI~ ' ; .... ",,:. '• ·,,: ... '· 

.. :'.;.:,_-,._:: .. · .. < ··;(:.:;;· .... ;.':· .. ~;.~~·.~:::·:·~~;;,::.:.::;:·.:·::.};: .}:.~:·:~·::·&~~~::~°,~· ' .... :'::.·· .. ·.·:· .... :;·.·~~:·: .. ··.):::(~. ,·::-: :; .. ~·· ... :_.'.>·<!·::. ·: .. ''. 
Th~ partit#,heteqy. a.gr.e:~::to -~~n.a. the M~mg;r~4bjp.pf Unq~i~Q;iiigjq. a4d .f..:ppendji c, •' . 
Union ,Ac;cess 'to }~·eV{ EriipIOjees Progralri/M ~ iiew.Appeiiilix,'subj ed fo ~pprpval· by>th~ sai:i.' . 

• • • • I •• •• • • • • • • • • I '1. . ..... ·.·. . . ; . . .... ·. ..-; .. ... . . ' . . . . . 

·Franci~co Boa:i;d of Supervisors . .t\ppen,dix Cis attacheij to ·this Amend:t:q.ent-~d inc~rjJorated by 
~-~fetence. ... "· · .·.. · · · : ·. · · :·<·.1 ·: .: i ....... · ·> .: .. ::: 

. · .... . . . ... · ... . 

f:?~~~::?:f~:.':: .:'.':: ·:·<·.···.: 
. . :· '() 1109.;:1j. . . Date...... L v.. !' .. . . 
. ,: ::'::.?.:.·,_·.,~.:···.:·-.,I .. '· '/ .... · .. ,. ( ·., ·: 

·. .. ?· .. ~ : :: 
= • • .. -~ 

··.' .. 

APPROVED AS T.O FORM: 

Date~·:·:,. ·/~·/·l ~ 
... ,..· : 7...-::-; '· . : .. . 

• := •.... ;" . 

Katharil;t~.H~bin Porter 
Chief Laho:r Attorney 
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·APPENDIXC 

. · UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purnose . · .. :. :: ·: 

·: ·. : ~ ~ : : ...... ~: : . 

The imrPose of this agreefuent is to m~~ori~liie the· right~ a~d obligations ofth~d:~ity a~d.: 
the Unio·n in accordance With CA Governri:ient Code Sections 3555-3559. througli .. the ..... · 
creation of a single, Cify-wide'Union Access to New'Employeeii Pfo.giani applieable·tci aU '. 
Cltf .Ageiicies'·:an.<rim :er& EitiniOvee»tJ'iifons; >-' ~ · , · · · ..... , 

. . . ./!. • . .. <: .. 

;.· .. 

A.. The 'c:!itv:·~hallpr~~de th~ Unioh ~tt~ii no:tic~ of, and access to, n~~ ~~ni6i~::.·--: . -. 
·--.----~~o=r.iefil·'anons@erema:fterNEOs]Jifserrortnhelow:Iris-tlieCiIT's-Polieyftfiat-:-NE-o-;,-s -·-.---_ 

. _____ ___:. __ _,:.___::-~-- - -· "'-:--·-·-.-ar.e-:nr:nrditupciut-aU1l1;wi:i:hlre-d-emniilye-e-s:-:-Itii'tn-e"eitV' s infont-th11tNEOS:'take~---,.--~- ---~= 

.. place as· promj)tlY as possible after the :firsfdaf of'emplovnient. Within thirty f30l: . 
calendar days. o'f the start ·Of emplo:yineiit.. newly-hfrecl employees Will be scheduled. . 

- ·- ___ _.,___ __ 

to attericlthe next available NEO; NEos· shall be. schedrued during:aii-emt)IoVee's->:.·_ .. 
reglilarly sch.edufo<i'.:·i£aid' tlliie~·.1n tiie eveiiftilat a. newiv:..ilirecl'eiifoiiiiei;;?·s 'reWar '. · 
schedU:le: is"outside of a schediiled NEO. the-Department m~Y: make· a.·'one-tlnie·:. · " : · · 
;,..':;if..;.:";..~,,._-·j. i.,.,, 4-J:,,:."· ;.,......:......:1J:.;.;T:.._'.n.;·.1;.1: :....r::..:.~(~ _:.,: ... ;i..;;,,;i.;,.f...., -";;.;: ~.;.;J.,:._·~-, n_;._.;;,;.,;._:::;.::;a;.:.,i..n.~+i.:~".ct ·: .• ··. 
4U..I ~~~~~J..l.t. ~U LI.LC 'Ci:tllv.l.~·r 'CC~ ~ · 1'1" U.l.-.0.:

0 
O~~.Ci~~~c;- . .Ill 0.1.·U-'C'.l. 1-V "'-'"'-'U.1..1..U . .U.-. .. n~£Ll>Ci" ~~~.:: . . ·:·. ~- -.::::~_:. ~: •. 

·requfrem:ent.:__ : ,, · .. · . : " .':": .·: ' ·, .. .. , . _ 

Jii.::~i~:e:i'~~-e~hl~~e~ .. cio;~ hot· atterid:·th~-NE~-~~~f·t~e·-~mpi~ye~··J~/~J~~dht~~· 
fo.atteiid,'§aid employee will be automatically ~nrolled:to.:attend thenext.availabfo ' 

· NEO; .If the'empIOyee does :not attend the subs·ecniently· schedmed:NEO~ the Uhlon' 
. NEO Co.ordlliator.:may·coniactthe·Dep'a:rfu:leniaI NEO coijiidinator to.arrange a\ · . 

. . -~~~~-::~~~~n: ;~~\l~V.e~· !-~~~~~~~~~ -~~c~~~ 4:~~~~~:~:,~:-.-.~:-::i: .. :_:_- "t: ----.. · ·-_: .. :~i·:_-· :,·-~:. ·, ::~ · '. . _ 
, B. · Arinlication:. NeW. emnloyees :iii.elude. but are not liniited fo •. newly-hfred employees ....... · ___ ,_ 
. . whose positions ·are permanent; tempora:rjr.·fuli::.fune; part.:.tifue,:per diem; seasonal,' 

·pro'Visiorialttin1.s~:ri:eeded~ ~ _- · · :· -'··--: · -- ··· · -- - · ~ · -- .. · - .. · · · · -- · · · · ..... · · · 

1. 

,:,~. -... _. 
. :· 

" .. - ·· . 

Snigle Poi~t of d~n:t~ct: The Union agrees fo p~ovid~ die. dw ~th .a sfugle, .. 
. · poirit o.f confa:ct <herein.after. Union NEO-:CoordinatorYand'.the Citjt agrees 

· .. · to'i1roViae-tli~· Union WitJi a- sfoi!1e·n-ofufi'lfi~ontaet for ·eacli Denattiilent:. _·___ · 
· · <hereillaftere·Deparlni.entai-NEO eoorilmatorl;-whichwill-l:ie·uridate&by·the~- - · 

Cffy and tlie Uriioif (fri;a:ii as.;.nee~ed.basiS>: : · · ... · -·- · -~-:~'.·.~; .--_: <~--,. :: ·:-·o· .... · . 

·.. .. •' ... 

i :N6ti~~-~{ s·~h:~ciitle: :For iin.vNiO.th.ad:~k:~s pia~~-~~·:a:~~grti~~.~~~~rin)i.- - . 
__ ...... _________ .. __________ sch.edUie. the sponsoring Dena:rtmei:tt shall be responsibl-t~ ror. providirig .- . · · _____ .-

.. ' .. · ~ · · ·-·'afili:uliYiionce"fcrthe Ufiioii~Fnro:N.Eos tliatarfii0fl>ffer£d·"on-'7a=re@Iar::,~·: '·"·_,., .. __ · · -~ ... - .... 
· recurring schedule. the srionsoring; Department shall pro'Vide no-less than ten . . 

. : :· 
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.. . •. 

.... ~. 

:.:• 

... ·· 

....... ·. ·.· .. 

Iil" :· over.n e' .. HJode\S~ctiort: · . 
.. .s' .. ·onsoriii>the:N:Ernslian.,:· .. £oVide,tlie;:for~ .. -·~:iit .. , : · .: :,_ ·. · . ·: . 

·· ,. ···fiVe· ···biisiiless'.da"'"s;, .. rior.«to:-tne'~NEt:ftaklli· .. _. Ia~e.; ·: :. 
, .. ·.'.,,. ... ,.ti:'. ·'.i{besC~ft6litsJ:lfll' .... "·!-fiie;;uii·oii. · · :c~cfdhiator··.·· 
·:.:;::··i . • ·.: :.· ... . ·· ·.· <:rthiboard:iil :ot• '·diVJaual;e:ill: fo. eis·f6r: ..... · 
· ·· .. · · .. · ·.. admfn"istra-tNe j)urii.ose"s ·is"-eieiudea. fi!ohd:Iiis ·riotic~':fe(iuitebient: · · ... ·· ·. · : . 

. ;. . ., ......... : :: : .. ·· . ..... ·· ... : .~:·t· ... ;·_ ............. ·.· ;··~"" .... : ... ·=.··.-...... ~ .. · · . . ::·. 
':::::~;::~::··:'.'.".~.:{~".~.'~-~:.:~ ;'.::~. rf~_:: .. -:.:~.f°.· .... ~ .:· · ... · ·. : . . . . . '. .' :·-. ..... ~.·~·_: .......... r,.·::~~:·:~.~: -~. ;~ ·.\:·~ .. : .. ::·. t· ·. . . 

. D. Ci"tvwiile·an:d·DepartmentalNEOs·:.Newempl~vees'm those.DeDarlments identified 
. ·. :iii .. Atlat'bm.·~n:t< .. :N~lian':att~nd«a':·HtrWiae:N.Eo>snc.nsot~d. ·by. the:De'lianinint of" .. ·· · 

. ··>·'.· ·.· :. ililirian'·Res<i°'iifces~:'Thls:·:Cify#ide,NEO.:-sii'a.iftakei>lace·it·miniifni:rii on' a ·monthly 
. ".;:- -< ':·:, :,: .'f:f asis.= i>eJ?artfileilts·id.entifiea·· m.: AtcichmeD.tm.'iiiili:coniI:iid: '.rC-snediV..~;fi'ej}"artiiieD.taI . 
· ". · .· :: N.Eos>Atihi:Cr .:~s.:CiiSC:renoii., De··· .. ,. ·-· ·.·,··· · ·· · · ..... · ... ':~ · .I .. focived ·frriin · ··· · 
· · ··\:either.« :tta'c · ·· \~iit.:·: '·:· .. r·Attachm..e-nt·B/Fcnd: i,Wiitadhere.to 
. . .. . . '~.th.e beriartmentnotic~· requfr.in:leiits·m·:S~ct:foi Ci{afro¥ci(The. Cit,f.willproV:ide the 

·· . · ·. · · uliioii .. w1.th ·thlrif c3ord1e'D.d..ai d.ais' notice ·prihr .. fo:m:biriilifa n'ej:iai:t:in'.eiit:-fr.om . 
· .. · .Attachinent A:fo0Ji .orvke v'~rsa;·,Every Cifr.Departriienishall b.elisted on either· · 

,.- :'·,:· :'.~:~~~c;~~·t.~~~·.~t..'.t~a~~~e~~: ~·; <~~;~.: .. :.: .: ; ~ .. ~ .... X'.'/ ~,~~~U;'."::<.:::;~~~.:~;·:.;:,, .. ~:·:~~:}//:/ . .\;·;;~:::.:' .. ·: ... · . · .. 
E. A~~e~s· ~~i{p~~~~~t~ti6ii{'A_f~n.NEO~.·th·~'"uriici'.{sh~ll b~ aff~tded.thirtv do) 

minutes to"meet·with.represented·iiew embloyeeswho are.present. uniess'the' 
Uiiion's Memor3:ridum.ofuiiaerstand.fug <M:om.Jjl-ovides·foniioridh.an tliirtv (30) 

, .. ' nifu.U:tes. ·The'iightof the: Unioll':frj'illeet ·{Vfth ':tiewiy~hrred· ellipiOyees 'IS .i:imited to 
'.:~ . ·.: onii:th'ose 'eriij)foyees· whose Classificatio:ni fall ~thin' th~ Urilo:n)s0 baf.ga'hilrig unit. 

. :Tfie,City ·sb.i;.It-ensur·e DrlVacy)'otXll{;.tiJiion' s,~ori~ntaiiori;· and: it sh.'il.Ur:takii place 
., W;itlioli.fCitf reiitesentativ~s pte~f~nt~: TiiiS.,-t.i"(1iliremeilt:. can: be;niei'l>y· providfug .. . 

.. ': eith·et.::a ipnv":ite·'rooin.·or :a 1}'ortlo1i' of a·rooiirWith. sufficient. diStan~'e from =other .. : ' 
activities.·iri the rooin. to limit disilmtion. Tlie=Dep3:rtitie:iit resJ:fonsibie -for scheduling 
the NEO shall be responsible for includirig Union presentations on tlie ageri.da:The 
Union's presentation shall o'ccur prior to ariy.·inealbreaig:a:nd will not.be conducted 
during a s·cheduied break time. ·Orte (1) of the Union~s.:tepre8entatiVes ·may be a 

. Union nieriil:ier. desi@ated by'the·Uiiiori. Such li:iember(s) shall be·release"d to attend 
under the terms and conditions specified in· the MOU.Hnot otherwise provided for 

Page3 of7 1/8/2018 
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. in the MOU.· the Union may request releas·e of a Union~de:Siirilated member fo attend· . 
th·e NEo;····Releas·e- time .. siiall not be mireasditabiy withheld: S3:id ·t-eqnesf shall ·be · 
made to the Employee Relations Division.ho less than threef3) busmess· days in· 
•advance· ofthe·schedufod NEO: · The Uiiioli agrees to· llinit· its-. ptesentation to- oi:il:t · 
those niatters·stated in Section~:, below;·:.::_..:-.";. ·. ".'· ·' · · .. ;." ·.-; · 

· F.:· Aitern~te"Proc~d~re~:-: ru·t11e e~entthe um.~iiid~nnfi~s one ~r ni~i-~,n~w .. e~:Piotees 
··who did n'ot attilrid the UniOii's presentation as:described in'Sectioli K;' above. the .. 
. Union. iriaf' coil.fact the Deparfuiental NEffcoordiii.ator- tO. s'cli'edule ·a .. mutually'-' · .": -·. 
· . acye~aiite·fifte.eii. (lS) :i:liinirte:furie slOt.for 'tlii-Unlofi'fo 'meefiiri:Vateli-.wifh'tlie new . 
. . einployee(s).- If-tlie number ohuch identified 'empfoyee:S H\tiVe-(5) Cir more at a;:· . 

· .. '-hi ·1"·1··. ··.i.:·, .... .,~ TT'··"-·l'i.Tii'·ri.o ··'.:i·· +· · ·.:in,-.· '·~·''-.'-·1, .. i.:mn •. : .. 
·plfI·L.tCU....Si':i.oCai:-iGU.g· a:n.e.z uiii.Oll'.!.r'{l.!J'-': COO'i"u.ilii.i:Or.:an.u: veUa.1.:.:.u:a.en ... a1. .... ·1~·ThO-~:---: .. -: ~ ,-: ·. ·. . . 

• Cciordinator-willtvoik.together·to:·schedule- a inutiiaily agiee~ble:thii:tV.(30) mm:lite .·· 
time· sicit for. the· private meetfug,· One fl) of the Uiiioii's· repr°fsenfatiVes may be·a:: ... 

---'---'----.--'l'umoii. ineni.15er i:l:es1gnatectbytliiT1nron-;rufdiS'i.Wlfinem15er.. silalt'oef.elNi:sectlo' ·· · · 
··--·- --·-. -·-~"-~-;__~-· ... attfild~dN-"=th-e:-terI:lls+ai:rd~c<Jnditlorrs:7sm;dfi-e'~th~f-d®lJ:::If:rrof-dtlrei-wis~~- ·· - ·-·~ ·· 

provided for..'.fu' the MOU; the, Union.may request releas~ of'a:unfon-desigii:ited. . . 
member as· provided .for:iri.. Section E. .. above~ ·J'hi.S :alfor:D.ate ·pro~·editre.sliall also 
apply to :an¥ empiOyee who has,;promoted or· trarisferied into. the bargaii'ling unit .. 

. .. . . .. ~· : ·:.i~tff~~e~~:~E~~~~s~~~-~;:t:@~&,~t·l · 
. . ... · -. ·€oordiii.afor to ·schedule li·fifteeiid5J'miriU:te-=ineetlli.gdllriilg riorillilly_.,_ - . · · 

·.··:. 
... ·: .· 

.... ·. ·. --:.:: ... · scheduled hours.-wblch. sh.an..riofb~.;duri....ng.employee1s:i;reakot meal period. . 
..... · , . · -· ·. '. ·: for th'e.Uri.ion:represenfatWe(s) to:meetririv~tely.witli/an(DroVid:e:materials· 
·. . . : ... : · . ::: :-.: and" mfo:r-ination .to}.the: new.:empioYee(s)'. Citf representatives. shaILnot be 

. · pre-senfduriiig said meet.big.· Tiie UniOir :iirees: tO limit its presentation .to .. · .· 

.- ,_ . ~:·:. ~:tr:~E~~E~:1:ls:~e2ri~C:·~:;;i:·~~- . . ... 
.. ··--'·-· _ ... ·- .·· ... __ .C.ooi:dmatoi: anci.theJiepai:tmenta.I:NE:O'Coordiii.afot.sliailwork-together to,.".,·- ·- -· __ . 
· i ·.find a mutually!.agreeabfo'time withi:iden (10) busin.ess days of the:Union's · -. 

. request.--..: .... :::.,.·;.-·:· : : , : ·.-~-- ~ ·: ·:. :i ::·.~~· --.. ·:.: =·: ·"'. ~..-.-. · < :-·::: .... : ·· : ,: : .. ~,: ·:-· . · _.:._.c· _:., - - · · 

:--_~ -. -·-·-. --~ .: : ,3···· _: ;=~D.~p~furie~t cii'Ere~tion~:;'~;~~*~~~~I<iye~;of~~e:·~·eri~~·~ni:o:~'.i;ec~oii~·-.-~----
. . · \: .·::; .. : ·. wili> 18· Ciassilled "tts-TemnorarvExembt:ccategoUyl6t wlfose.duration of . : 

. · .. : · · .. · ·· .> ai:rOomtrrientiS:one'{ll~pafperiOff or.Iessi.arid\vo.rkS:on an·as-neededwork : 
··>· :·:~ -·: 'schedufo~Will receiY.ewritten:inaterialS'·proV:ided·by theUiiion-.iri .. .Jieu of 
· · · > :···afienafuihr Citvwide:.o:rt>euarfuientalNEO;~~t"i>rivaf~·:meefu:iJ!-WitlI-tli.e .. "' 

·-· ~· · -.~- ;: : · i . .',.~·;~;·Urrlhn; as: proVide.d :for.·fu:S"ection·F:2;-.above~.or- a'·Periodfo~T:ThlorrOtientation · · ·. 
· -· · :, ·'. asproViaeiifor iri Sectfon G:; lielow.i -:·::·:c:·: ... ····0 

•• • ·-
0

:-:-._. -·.. • ·•··'···:"''"' • ·~ 
:: .. ..·':·· .. 

. : ~: 

: G:.· ri::~c~~-fri; ·:r~ri~di~:uni~n;:or1~ntati~~s:. By ·m~~~l agre~~en:t;'th~ uhi~-~ NEO ... 
_ ·---_____ -·· . CoorclliHi.for ·ilnd ·the. DepartnientafNEO~Coordin:a:tor. may:scheditle periodic thirty ---· ··-·-· ··-··. 
·. · ... ·'· ·-" .. ··· ·· · .... ~--, ,'---·'-(30JmfilutiUfil.oii-'-orieiitation~Periooic~unfolfofientatio1iKmafll~clledulerr·on~an~ · : --

every~other:..month. quarterly. or other basis~·:· . . . 

._ ··--· l'ag~4QfT_ .. ____ .. ··..--·······- --- --- . ··----·· ·-- -·-~-8.:12.Ql.8__;-__ .,_ -·· -__ :.. .... --=--·~- -·--
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·The.foll~wing Departments shall tn:·~fu.faiir~:risti~g Union orientation arra~geme~ts: 
Deparinlen:t of Emergency· Management; -Sheriff's· Department;. ·and Police·· .. · 
Dfbpartment. ·: : : -_· . . .. r · ·:. ··.. ·· . :- '. · · . :~ , . ·· ·" · · 

:. ·:··:~: ... -:··:~~·> >.: .. ::;~::~: >·-: .. ·:-.;.>!·~.,;. :· .· ..... ~~~/r.:· ~< .. :.'·:: :'·'.. ,: .. : • '• .:: • • .' • <•· .·~ ,• ~ ->~';: .. ·~:·. • • :· • .. ·_,i ' 

The 311··cu.8foiiier Semce.Caii'Ceiiter shall maintain eristing pract:ice'With respect . 
. tt{Unfon.a'i!ces·s· tif3tl Cii~tonre:FSi!rnce'Ageirt Trailli:llg; · · · :·., ·: /:·". r:: ,._>. :'>.: · .... · :···: 

.. : :::, :'.: ··: : ........... ':-.;·.'. . :~:·:\ ·~{._-''..<:\'':;~:-.;.~::· .. \:'."..'_ :'.:'.: · .. .':/.~ .... : .. :' · .......... :: ·, .:.. . . . : >(':·~·;:;· y··.;· ...... ><' ._.:; :: .... ' ·. 
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·:·. ·· .. ATTACHMENT A. 
',• ··: 

Adult Probation Department of Technolo¢V· 
· Arts-C~~~ssfon ':-, - · · :o~tri~t:Attorn~v;s- offi~e: · · 
· A.Siall Ari Muse~m . .~ · :Ethl.~s coin.ihission. · · ,. 
· Alrnort CommiSsiorr .. _: · .. . . :· ., Fine-Arts Musetim: · ;,_ · ~- ·. .. 

· -_ .· :Fire~Departiil~D.tfNon-Swoin).: -
_ :-; G~:Ileraisetric-es Aliency _ _. _.- · _ 

, ·-.:·- -_..-: ·Ifealtifs*'ffi~'gsvst~filc.-~-::.-··,, · ,_·:·: _ 
B:~m.~ii rugii.ts-<::tih.ID.is_s.iori. ·. :_ . \}_ .·. 

no-~rd bi'Anneais·· _··:·.: :·_. · _·· 
Boal!d:'bf.SmJer.visors··. ·.: .. -;..Y._'.{_.· :: 
«ltnct<0i--ii~'6fioti1:i'~:'&'w~irKroic~· · 
n~-VeidpmMf-'':·"~-·-.... _ .. '-·· ··:· - . --' -, 
_Califo~fiA.cad:emY._~.f.S:cienc.es·· - J~enil~~mha.u-on ri.eriartmen:L~_-_ · -~--'-----

Child~ell:/YoU:th.'and.Tiieir Families 
city:Attorney'.~--offi~e-·:~·-.:-.~;- ' : -< ... · _ 
City·:PI~n:iihriidlepirfinexit;;.--':: . -

-civil s·ervite· cci·ni~{;;sioii.!.- . ;" . ,:_: 

Mayor.~s Office . 
· -· · · ·Office tif-the· Assessot-Re~o~der-· 

. ··- : offi'ce.irf .the c~-iit1'oller\. : . :.: -'. . 
offi~e-.cittli:~/rrea~lir~r/Tax Colfoct~r · 

comillis~io' '·· -·· - ·· ·· '~~s oi-W.omen'·,·_·. > ·:: '.' i>~~~~r~:~;!~~~;ief~ij:·,.._,·:_:' ___ · ,-_-,. ,--. ·, 
ri~1)"~rllii~~f.~ofBUildinglli~l;ecfi~~;_._. ",'. -:.· _._ .. P.ubl1c D·efonder.-s·Office.-_,_":'. :_ :_ · --... · 
n·~nartme~t,tif::Envir.h:.ufi:erit-- · . - iit~tArbitr~fiori B6itt-d/:·:-': -_. -. --_, -· ·-'. 
Deparhneiit-,of Electiorts: .. ·.-_ - SF-Cliiidreii and Faiirlii~·,(;ti~rii.is.sion _. 

· Dezjaipnent·of. Hcnn~iessness . SF-Eirijjioyees'- Retii~rfi.ent Syst~m-
Deparlihent ofiim'iiali Resou~ce§__ .-·_. -._· ; . .- :wir.Me~oriai,&-Perlo'rfufuifArts·-
--D~parlment"~fPoli~lAccoillit~bility "_·_-_: _: .1 ': :: • :--: _,-_: • ·:, __ -~::"'::_:'_: ____ .. ____ .: · .. : • 

. · .. 
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.-··:.- .· .. . -;-:: ~-·.:. .. 
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ATTACHMENT B 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memo"randa of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
CH:y and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the.City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact .me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·.~~-~ 
{~~eld~ 

Controller 

cc: Carol lsen, ERD 
Severin Campbel!, Budget & Legislative Analyst's. Office 

CITY HALL • 1 DR. CARLTON B. GOODLETI PLACE • ROOM 316: SAN FRANOSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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Employee Relations 
City and Cpunty of San Francisco 
Department qf Human Resotirces 

Date: November 30.,2017 

UNION ACCESS TO NEW EMPLOYEES PROGJµM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agr§:e~ent 1s to memorialize the rights and. obligations of the City. and the 
Union in accor<;iancewith CA Government Code Sections 3555-3559, !hrpugh the creation ofa 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

TI. Notice and Access 

A The City shall provide the Union written .notice of, and access t(), new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
-_riromptly as possible after the first day ofemploymtmt. Within thirty (30) calendar days 
offue start bf employment,. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regulEU"ly scheduled, paid 
time. In the event that a newly-hired employee's regqlar sch~dule is putSide of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requkepient. · 

ln the event an emplqyee does not attend the NEO that ~e e:rp.ployee was scheduled to 
attend, said emplqyeewili be automatically enroiled to attend the next availabie NEO. If 
the employee does not attend the subseqiientiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental N'j:to coordinator to arrange a n;i.eeting witl1 
the employee plirsuant.to Section F .; below. 

B. Application: New employees i:riclu(le~ but ~e npt li_mited to, newly.;hlred employees · 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

I. Single Poirit of Contact: The Union agrees to provide the qty with a sfugle point 
cif contact (hereinafter, Unfon NEO Coo~qinator) and the City agrees to provi<;le 
the Ullion With a single pojilt of con~ctfqr each Department (hereinafter, 
Departn'l,'eiitfil NEO Coordfu.ator), 'which Will be upqated by the City and the 
Union oll an as-needed basis. · · 

2. Notice of Schedule: For ruiy NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be respon~ibli;: for proviCJ:ing annual 
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Depa~mer;t of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union·. For NEOs that are not offered on a regular, recurring 
schedl,lle, the sponsoring Department shafl provide no less than ten (10) business 
days' notice.Said notices shall be provided by email, to the UnionNEO 
Coordinator. This r~quirement s~U apply to all NEOs iri which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Emollment: Notlce shall in¢lude a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide· 
additional identifying information including, but not limited to~ classifica:tioh and 
department. Si:x: months from enactmeht, in the event th~ City is u11able to provide 
classifipation and depaitment information in the NQtice of Enrollm~nt, "t:Qe Union 

· can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying info1mation provid~d in this Section II.C.3 Notic,f; of Enrollment. 
Said meetiTI.g and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall . 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. the Departinent wiII .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of :irtdividual 
employees for administrative purposes is exciuded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departm,ent~ identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Buman 
Resources. Thfa citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B Will conduct· respective Departmental NEOs. At 
the City's discretion, Departments n;i.ay l:ie added to or removed from eitrer Attachmeµt A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thfrty (30) 
-calendar days' notice prior to moving a Department from Attachment A to B, or vice. 
versa. Every City Department shall be listed on either Attachment A or Attachmi:int B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) ininutes to 
meet with represented new employ~es who are present, unle.ss the Union's Memcrandum 
ofUnderstan(iing (MOU) provides for mo;re than thirty (30) minutes:The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the UQ.ion's bargaining unit. The City shall ensure p~·iv~cy for 
the U1;1ion's oriel).tation, and it shall take place without City representative;:; present. l'his 
reql,lirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio_rto any meal 
break; and will not be con:dµcte4 <luting a· scheduled break time. 0.f!.e (1) of the Union's 
representatives may be a Union_member designated by the Uniol;l'. Such memb~r(s) shall 
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be released to attend under the terms and conditions specified in :the MOU. If not 
otherwise provided for in the MOU, t]~e Union may request release of a Union-designated 
member to· atterid the NEO. Release time shall not be unreasonably withheld~· Said 
request shall b.e made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation aS described in Section E., above, the Union may 
contact the D~partmental NEO coordinator to schedule a mutµa:Ily-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s ). If the number 

· of ~uch identified .employees is five (5) or :more at a p~icular. loc~tion, the Union N;EO 
Coorciinator and Departmental NEO Coo)'.dinator will work wgether to schedule a 
mutqally agreeable thirty (30) minute time .slot f9r the priya.te meetipg. One (1) of the 
Union's representatives may be a Union menlber designated by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 

· If not otherwise provided for in the MOU, the Union may request release of a Union- . 
designated inember as provided for in Section E., above. This altem,ate procedure shall 
also apply to any employee who has pt()moted ot transferred into the bargaining unit 

1. The Unio~ NEO Coordinatqr shall ~oordinate with the new employee(s) 
refei"enced in the preceding par~ph and the Departmental NEO Coordinator to 
schedule a fiftee!J (15) minute meeting during normally scheduied hours, which 

. shall not be dudng employee's break or meal period, fo1: th~Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s). City representatives shall tiot be pr~sent during $aid 
meeting. The Un19n agrees tci li,m.it its.presentation to only thm;e matters stated in 
Section H., below. · 

z. Ii1 the event the proposed time carinot be accommodated, the Union NEO 
.Coordinator and the Dep.artmental NEd Coordim,1.tor shall work together to find a 
mutually agreeable time within ten (I 0) business days of the Union's request 

3. Department of Elections; Any new employee of the Department of Elections who 
is cl~.sified as Temporary Exe:Qlpt (Category 16), whose duration of appointment
is one (1) pay periqd or less, and works on ah ru:1-needed work schedule will . 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private met<ting with the Union as provided for iri Section 
F., above, or a Periodic Union Orieiitatioii as provided for in Section G., below. 

G. Process for Periodic Union Orlentatiohs: By mutual agreement, the Union NEO 
Co~rdinator' and the Departmental NEO Coordinator may schedule periodic thirty (30) . 
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minute Union orientations. Periodic Union orientations may be scheduled on an every~ 
other-month, quarterly, or other basis. 

The following Depattrnents shall main~ain exist.ing Union orientati<)n ar.rangeJ.p.ents: 
Department ofEm.ergencyManagement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to . 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Prese1itations: The Union agrees to limit its presenta~io'n to .a general 
introduction to its. organization, history, by-Jaws, .and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for ptiblic elected 
office and ballot measures during the NEO, pr other topics that would be coris.idered 
beyond genetal discussion on the benefits of Union membership. 

Il(. Data Provisions 

Su.bjectto the limitations contained in CA Government Code Section 3?58, the City shall 
provide the Union with all required infor.ffiatiou on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employ~es, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to fyokl the City harmless for any dh;putes that arise between the Union 
and af).y new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation . 
Arts Commission. 
Asian Art; Museum 
Airport Commission 
Board of Appeals 
Board of Supervisors 

. Office of Economic & Wor!d'orce 
Development 
Califoinia Academy of Sciences 
Child Suppo1t Services 

Childre~ Youth and Their Families 
City Attorney's Office 
City Planning Department 
Civil Service Commi~sion 
Commission on the Status of Women 

Department of Building Insl?ection 
Department of Environnwrit 

Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability 

PageSoflO 

Department of Technology 
Distri_ct Attorney's Office 

Ethics Commission . 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
H\iman Rights Co:m.mission 
Jlivenile Probation. Department 
Library· . · 
Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 

Office of the Treasure11Tax Collector 
Pott of San Francisco 
Public Defender's Office 
Rent Arbitration Board 
SF Children· and Families Commission 

SF Bmploy~e'·s Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 of10 

Municipal Transpo1tation Agency 
Public Ytllities Collll11lssion . . · 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR n-m UNIONS 

Osha Asl~worth, IBEW Local 6 Da,te 

ii /'J.t/17 

Alex Tonisson, IFPTE Local 21 Dale 

CCSF NEGOTIATioNs 2017 

Public Empfoye~ Committee 

FOR.THE CITY 

Carol [sen . . 
Employee Relations Director 

11 /z,s/11 

David Canham, SEIU Loca.l 102i 

~~111~;17 
Je . . UAPD Date . · 
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FOR TIIE UNIONS 
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Public ~mplQyee Committee 

-1_;,,.df~1212L17 
· Cf:::ntt~ Oat~· : ) \ ./ ! 

Lfnda Shipley · ·Dale 
Teatnslers, Local 856 

Katy Lundgren Date 
Co11.llllittee of Interns an~ Residents, SEIU 

Eric Williams Date 
. tvtu, Local 250-A {h.iulti Ui;llt) 

1z-(z~1i1 :r 
Nicheile Flentroy Date · 
Transport Workers Unjon, Local 200 

____,;iJ:.f....~~~·-. _aif,n(t'6 
J I.er.my -r D te 
District Attorney Investigato.r&' 
Ass:Ociati9n 

Robe1t · .lvarado Date 
NCCRC, Carpenters Union, Local 22 
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Building Inspe_ctors Association 

4/lkfGJ_~dq/~n 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, local 250-A (Auto Service Wol'kers) 

~---11../":!l 11 
Vince Courtney 
LIUNA, Local 261 

Date 

c-~~ • ~"l:-L~-n 
I .... ~rry Mauofa, Jr. Date 
Phunbers, l..ot'al 3& 

TonyTo;farii Date 
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DUR ·n 
~mph;>yee Relations 
City ani;l !=c:iunty of ~an Francisco 
· IJ(;!paitrri~nt of Human Re5ources 

FOR THE UNIONS 

~~··/~· / I / -·""-.'--. ----
~-:foblisott _\<:,.g. 1 h ~hcp·t~te 

t Masons Ui)i9n LQ_cal 300 

Steve Lll,tge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

3 

Sean Coroolly 
Munici_pal Attorneys• Association 

Date 

Date 

CCSF NEGOTiATJONS 2017 

PubtiCEmpioye_e committ~-e 

:f3~tolomy JYiicµael P~toj~ . Date 
0-~zi~.t:s, Arch. Metal~ Gla.s~ Work~rs 
Local 12, Di_strict Couneij. 16 

Chadie Hernandez Date 
lronworkers, Local 317 

Ch~ster Murphy . Date' 
Plasterer;; and Shophauds, Local 66 

~&.l._ \'~"''\ 12-)L9-j1q-
rucbru:dKoenfa \_) Date 
Sbe~t Metal W~rkers, Local 104 

DanielA lian:ington 
Teamsters. Local 853 

Date 

j ! ' 
/~/'/ /1-7 

Doug· Bias Date 
San Francisco City Workers United 

_..._. ...::_·· -I-r~'~?~-· _,.t!.~=----'-~-+-/_1 +---'/ / 71:. :tflc. · . !)~ January 2. 2018 
· I I 'J .~ 

Jennifer Bil . Date lDl . . . Date 
Operating Engineers, Local 3 Teamster~, Local 856 (Sup~i:visingRi~s) 
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City Hall 

BOARDofSUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
s.an Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing· Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No~ 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014.:.2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Upderstanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International .Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting arid implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047. [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261,. to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance. adopting and implementing Amendment No. 2 to· the 2014N2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Acces~ to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters,.Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Am~ndment No. · 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. · 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Franeisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: <;:u< Acting Mayor London Breed 
RE: OHR MOU Amendment Or·,..,.._· __,..o:;::; 

DATE: January 9, 2018 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance .adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employ~es" program. 

Ordinance adopting and implementing Amendment No. 1.to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service· Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters. Local 856, Multi-Uriit, to implement a "Union Access to New 

. Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to .New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLEIT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 

. 165 



"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance.adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program.· 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Or~inance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. · 

- Ordinance adopting.and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Unio.n of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, "Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 · 
Memorandum of Understanding between the City and County of San Francisco 
and the Muriicipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting _and implementing Amendment-No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco 

and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the.International Federation·of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
M_emorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- OrdinancE;! adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New E·mployees'; program. 

- Ordinance adopting and implementing Amendment N_o. 1 to the 2014-2019 
Memorandum ofUnderstanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully reqµest a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018 . 

. Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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