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FILE NO. 180040 ORDINANCl 10_. 

1 [Memorandum of Understanding - Union of American Physicians and Dentists (Unit 17)] 

2 

3 Ordinance adopting and implementing Amen_dment No. 1tothe2015-2018 

4 . Memorandum of Understanding between the City a_nd County of San Franci_sco and the 

5 Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 

6 New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }few Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 · · Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2015-2018 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Union of American Physicians and Dentists (Unit 17), to implement a 

16 "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180040. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 . Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 · unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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1 Supervisors overrides the Mayor's veto of the orqinance. 

2 

3 

4 By: 

5 

6 n:\labor\as2017\1800050\01244134.docx 

7 

8 

9 

10 

11 

.12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Acting Mayor Breed 
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. : .· 

.. . . 
·.· ... ' . AJJPENDIXA ... .. 

uNioN A.ccEss TO-NEW EMPLOYEES PROGRAM,-·· ~: 
. : ;· . :· .. . .•. ·~. ·.. . .. .. ·· .. ·.· -: ... 

'. 
·I'. Purnose·' .. ': ·.= . .. . 

. . . . ·: ... :· . . . . . . . 
·:·'. 

·Tiie jnirPos·e of this ~greem-~nt is to ~emorialiZe the rights and obligations of the City and.:_· .. 
. .. tlie-U:O:ion· hraccord:ince'.With.CA Goveriinrenf-Code-S.ectionif 35'SS:-3559;:throU.gh th'e ·: '.,:: .. -
. creation of_.a.siii.gte, Citi-Wide'tJnfon'Accesdo New Employees Pro·gtaiii applicable to al( 

CitvAgencies and all CitvEmpfoyeeUlifons.. . . . .... : ' .. " 
' . ....... : . .. • ... 

II. Notice and Access. t' .:. 

... ,·.· 
•: .. 

::·· . 
·· ... · 

-' -~:-:... ___ · -:-~·-· -A;~iJFc~tislfa~aetbF.un.~rii:. wr.i~neeof:ailllarcFss-~o · ii~w· e~p1cive~ ...... ' . .. · . 
. :... .. -.·. ···:- · · -· ·· ·~1>iielit-:rti-.mr(}[~reina:ft~rNE\'JshQrsetfurtkbelo~Itiithe-eitr's;v·olicyi-hat-i-IB6s· -· :_ ·:-- ·· -· · · 

.... 

~ '·. . 

· ~ are"inandattny for a.ll'newly-bired. employees. It is the City's inteiittliat NEOs. take ·. · · · 
place· as, promptly as y·ossible after.the·first-'day of emplovmenLWithfu thirty (30) ... · 

. ·calendar daysofthe start of enipfovmeiit'new1Y-hired employees:'-wil.l.be scheduled 
t(f atteiicfl:b.e. next ivailah1t; NE(FNitbs-shaii be sdiedufod. durmjr in' eii:ijifoVe~-s ~ .: . 

. . . ·reajarly scheduled, "paid fune.". Jn. the event that a 'n.ewlv-h.fred einployee~ s:· reITTila1<. ·. ~­
. L't·~J:·~..,;j~~1;. .. .:'~. ~:..~:i~-=..i~f ~--t~~ .;.;.~::.::i':..::1;..:;i··~-n:·:t·-..;.·.;..~n~~~:~J?.·,..\~;,;:..-;t ~-~~;~~.:..1;~ .. ~ ~~.ci_./J;;;.o..· .. · .. 

i.3\:..UCUl.1..1. ..... 10 uu.1.ou:..1:0 .. u.1.. a.. Ln:..1.1.C:U:u.J.'CiU l.~.cJ'--',-: Ll.'-'" .. :x..Y'-'J!A.l.• ... ll.l.....,.U.L'ma.r .l..l..l.CC.D'-' A-V.Ll.."~ .... -llL-nn- .· -

"adiusftnent fo the'einpli:ryee?s'works·cliedtifo. morder to acctiriiih'odate·this .. ·~ . . :·· 
requirement. . . . . . . ' : . -. .. _: ·:,. . ' 

int~~ ;~~e~~· ~~:·~m~l~ve~ ·d~~s- not ·~~e~d-·~h~,NEO;.tb~tt~~ e~~1~ieew~~ -~~hedriied 
to atteiid. said employee-will be automatically enrolled to attend the Ii.ext available . 
NEO~: Iflhe employee does not attend the subsequenfly scheduled NEO; the Union · · 

. NEO ·coordinator niay contact the Departniental NEO cooriimator:to arrange:a ·. · 
- c ..... ·meeting-with the~emplovee.-pursuan. t to 'Section E\ below~ .. .- -~ .. ,.;:.. :·. ·, __ ~ ·.:~ -. .. :· ;" .... ....,., ·: ....-.. .. -· 
.. - . _·_. --·- __ __:__ __ .i._:__. __ ---~:---~-:.----·-._ ______ -..:-~-~--~::..:..:...:..!.,_.~·-·:~.~-{. _____ .:_~ ~~ ____ _:_···· -·. 

B. Applicati.o:Ii: New.·emplovees.include, but are.not liiiiited t~·. n~wly-hired employees · . 
wliosepo·sitions· ·are peiiiianeiit; temDorarv,. full.:time~ part.::.fuiie:ner diem;· sea'sonal. · . · · .. 

. . · · · ... ·: · pro:Visional. or as-needed.· · · 
-....,,-·- -· .. -- .... _ -···.·-;---. ·-··- ~ ·. . . . - . . -----:---·-------;---·--+--· ·-· ··-~-

C. Notice· 

Single-Po~t of Co:rit~d:: The Union agi.ees to p~ovide the Citywlth· a shtgle 
noiilt of"contact <heremafter .... lJiiiO:ii:·NEO Coordinator) a:rid~the Citv agrees 
to·pro:vide:the: U:itiori.:-witfr a<single point· of- contact for ea.di' Depar.tmerit·~­
Qlereillafter. Dejjaifuierifat NED ·coordirfatOf);·wliiCJi wfuoe·updateci' bv the 
City and. the·Unio~ onan as-needed basis._ .. _.__ . . ::· ··.: •. -. .. 

· .. - :· ::-. ':- . 

.2-~ .~._Notice. of s·chedule~ For"any NEO thaf takeiplac~ o~ ~ reITTiJ~r, recurring-..~: · .. ·- ... . .. _ ·.~· 
·' · .. : · ·- :'Scnedule: tlfo"sponsi:frfil!t-Deparlmenf"s:lmlrlle' resjjorisible fO:fllrovidmg,.;_,_:. '-_ ,: .· · : · ' · _: · . 

:· . annual notice to the Union.· For NEOs that are not offered on a regular. · · ,. · 
-· . 

.. . ··-·- . .P.agil.Z.ofL_· __ :._ __ .................. _____ _ 
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. .. . : . : 

·adh:efe to·::-' . 
roVide. the. 

. . · :-lfo.ioli-:-witfrthiftY <36) ·riaJendar:days ... no ce niic:,-eto'lii.ovmg· a. Dephr.tmeli'tfrom."'. 
. . ;·: :Attaclii:IlenfA.to ·B;;·:o'r.."vic~\r~rshl:'Jn'Veiv~ Citjr-.bep·artffientishall he lliited. on:·~ither 

: .. :· ~,·:_\~~~~~;.~-~~:.t':~~-~iit.i~~t:'.~:::t\:;:;fr~:·:o~J:'.·;.;:,'::·~~ . .:r<.i.;/.:·!?/~:Stt_;:.:"~-;-~\~fr:-/;'.\ .. ::::,~'. ·. ··· _:. 
E. Access and Preseiita"tio·n:'Alall NEOsrthe Union shall be afforded:thirty {30) · .•.-. 

. . : iiilliutes·:to .. m.eefWith·represeiltM:-new"enipioy~es"v~'hri'·ate present. nlliess the .. _·. · . 
_. :· ,,. .. ·,:Upfori.'s ;JMein:o·:r.a:ndiriri ·otUridersfandirig?(Mom "proV:ides.-.:i'or. .. mo're.tlian-.tii:lrt)T(30) 

... · _'_ . 'fu:fii.utes~: Thfi'nght of'the-..Uiifoi{to'.meet "w.ltit>newit.,llifeli·,:~mpiovee~--iS liIDited to 
.. · ... :: .:;:oii1ft1iose:~mu1ove.es :w-iios1 'ciassific'atihiis-. rairWitli.tif tne:'.Unii>n:,·s·:iiitrglllnitig- -ull:it. 

. ... · :.;th~T;rti(sha.irensui~·;:pn¥3:cffor~'t'fie":tJ:ii1oii(s"orie1itiin6n~an"d.jf8iJ.a.ll take;·niace .. · 
jtltifoU:t ·City :~~p':r!eseritati~es"n·re-s«~iit~ >'rlili·;f.ea"iiiteiii~n+ ·ca:&.iie :iliet. iN nrovidmg · 

.. -'eitJ:for i1.prl:Vit'e. rtfoiri "rir"a :p-O:rtioi{o:t:a:+oom·With·sitlfiHerit distance.from other 
actiVities in the room.to liiriit d:iSrroiticm~· Tne·Dep3itllient:respoilsible.for scheduling 
the NEO shall be responsible for. iii.eluding Union presentation.8' o:r{the agenda~ The · 
·union's presentation shaWotcnr -pi-for to. any:meal break.:and.Will not be. conducted 
chirl:iig. a '.8cheduied.brea:k-fuiie~ "On«~ -Ci). of the:YJniOn; s represenfanves· inay -be a : . 
Union member desigllated 'b'y the"Union. Such nieiiiber(s) shall be ieleased to attend 

• • : 4;" • • • 

. .. ' . 

' ~~: : 

"·:. 

:-: . . " 

. .. ! 

... 

. .. 
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-·· 

under the terms and: conditions specified iii the MOU. If not otherwise provided fo~· 
)i:f:tiiil.Vioutthe triiion may reque.st release o:f·a::tr:Ilfon.~·desi@ateiliriember.to. atfend 

.. · .. tli.e·:NEO. :Release tiri:i.eshall not 'be unreasonably withlield.-Said request shall be: 
·.. inad.t{to ·:the:Efilployee -ReiafionS· DiViSiOil nO IesS tha:D.~ ihree~f3) busfuess d·ays lii· _. 

advance of the schedllled NEo.: .The-Uirlon agrees to liinit its· presentation to only .. 
tli<fSe: tria.tters stat~d iii Section H;·, below. ;:, .. •. : : ·: : __ (" :· .· , .. "'~ .v1;.:: .. · . ~ ... : 

.. · .· · .. 
:· .. 

. : . : 

.. 
F. Alternate .Procedu~e8·: .Iri the e~ent. the Union identificis: one or more new employee8. : · · ·. 

who· did not attend.theUnimi's presentation as described ih Section E .. above; the .· 
... lf:fifoii.'illav coiit3:etiiie~Departillental Nito, co-ordi:llafor:to. ~i'cliecillie a mutually-· :_" . . . 
a~eeabfo .. fifteen (15) iiiillute: time slot for. the u nion.fo meet. privatelt With the new ::· .. : ... :,: . ' .. 
· :_.:..:_.l·.;;:.l.:.;...=:-: ... .'t:.::.'\;:.' y._f. .L"f::-'_-.·.:;,__~·...:......:.:1z.:•.::..;.: •• ,;.:,!!' • .-.:.-...!:;: -'.1.:.:.--!.·:.:I -=-...L.!.£!-:..: ..:J::. ..:1=..=1~.:...-l:..:.:.-:..:- !.:-:..e:f...:.:_. ·E.er'.l..::~~-:::.i.-,.::~-!.~:;.:~~-:_:, , : · ,.. 
ernu1uyt;·t;pf 1. 1..i:'Lllt;' uu1Uut:r•·u1. ·isul:u01ut;11UUt;U t;l.llUJ.uyci;:;is.m 1.1vc. t::i !· ur: 111urt: at a_. ·· ·· 

. paf.ticUJ.ar location; the. U:nfon. NEO Co'ordiiiatot' ~nd. Depa'rtmental NEO ' .. ·: . · . 
. · . Coordi:IlatOr- wiiJ.iworkfogether t'o schedUie·· a· mutually agieeable thirtV (30) minute .. · · 

------~e slot for the: . nvafo·meetill ;.OneTITTf the Umon'sre . resentafiVes ma be a .. ---
-· · -- ~--- ~ -~ -- -:· __ :_ ~.-~~·-Unio.Il ·niefilber--dFs"i@ai~-d~'if\ithe-TIIlioD.· allasficlilfffililffer.snan-Derreieased-tO .. ~ .·. .. -- ~ -

. atteh.£i.ri:hder-the tern1s· and .. eond:ltioiis spfoified'.in .. the:.iVIOU~.If not otherwise .. 
. proViifed for iii the MOU;: the Union illay requestrelease of a. Unioli.;.desii!nated... · · . : . 

. : meiribeFis j:>ro'Vided":fo'r.:in S'ection E.'. above;: Th.is· alternate procedure shall aISo·. · ., · 
·iippiy fo- anf employee-who·has' promoted 'or transforred mto the: baigainmg:unit~: . 

l~ ... ;ii~: u~~~: ~~~;:2~~~dillat:·:.~h~ii~u·~~dtii'J~~:~~~-~h·e ~eW:::~~biuj-ee(~) " 
:.'".· · .. "< ~ . rer~renced·ifi,tiie ni-ecedmg'PaT.affapii:ind'the J)'ep~rli:iientafNEO :;·>;.: :" ·~:' "· : .. ·· 

.. :: _:·:: c&ord.fuatoi fo~:sch.Mliie .. a:~fift~en~ f15) ;mlli.ute Ilieefuig dur.illiiior.IDany · ·. ' .. : · 
. .. '· / :: seli~dul'eci ii.ours; ~hidi :slia:ilnot. be dn:dbifefupioyee~s Break or: m'lialjieriod. ·, ·'. 

· ... : ·.' .· ·,.· .· · for·the-Uiii01H:ePresent~fu\-ecs).fo,.n:r"eet·nriVatelyWitfi;alid-p:roVide:Ii:i:aterlals · 
... · . . .. anci.illforili.ation'to(the:new·e:nlployee(s)~··Citv·r.epr.eseritati:h~s:.siiaUnot be.--. 
. ; · ·:. pres.e:llt 'dti:iingsaid rii:eekg~ The.Unfoii: agrees:to Jiillif its,:preseritanou· to: : 

. -~· :·: ... ··, · .-: '..i.~~1!.::!!,~s-~;1-1~~~~8,~~~~~~~~;j;~~~~~~?~:~,''.-~-~~~~;{'::: :.~. ~-':, ::· :·:.:~.;·: ·:/:::(;·~~ .. :'::.~(~;>~d ,,:., .·· 
_ -. __:_ 2.:..:,::...- ... ...:.IJi..the..e.v.ent..tJie:.prouosed~time..cannot be' acconiri:wdated.-the: Union.:NEo...,-·--··· 

· · Coordinator. and the.DepartmentalNEO Coo'r.dmator·sli.all'worktogeth'er.to· 
f:ilid··a mutilall'f~@e~able time"withill t~n-ClO) lH.isiness dav!roftlle Uni0-n9s· .: 

• ~ . 1.-:· 

·;. ·.t'emiesL_;,,,., . .,::._.::·; .... :::Y>_\:;'._::·:: •:'.· :.: ·/:::;~)'._:''.::::;. 0·> .. ·.. ·';,·::'.- · · 

n:ti~~i~t.-~i-~1~~~0~~; -Ari~:~e~: ~~~i:~Y~-~;:~~~i~~:ri,~n~~:~~,·~i El~cn~iis · 
.. who :iS'-cfassified:·~s,.TemporaIT-Exempt CCategoff,16); wlioseduratiori Of'::·· 
.. : ap1iointnieilt is·:oiie-{1)-j>ay"oeriodfor.less;: anciworkS.on:ari as~ne'eded work . 
. . sclieduie"wiil reheiv'e'Wriften maferiais.'nromdeff bv_,_the·Urifon::iJilieU. oC: ~:: -: , .. 

.. -.· ... ·a.ttendinit-a'1€itf:Wicie:6rDepa.rlillentaJNE6; ~-:j)rivite-Ineeting'with: the~' · 
· · · · uiiioil'ils-:-0:rovrdea: toi iii~ Section 1(rafidve,· oia :e·erio die "Oiifoii ·o-nenfatlon . · 

. · -..' . as pro:vided: for·~ Section. G.2 below.-.. · ·.. . .. . :" ...:.. '.. .. . .. 

.···· .. · .... , ... 

~-- ........ _ ... · . ~~:a~~ Proces~ ·f~f ·:~~i.fo~:'urii·~b :'Od~niartons :-~i W:uiiat~~e~~-ent: the unioriJ~EO: ~'-·~, -~-.':: ...... _ .. . .. . 
-....... ·. ~" ~ -~ co-(»r.'d:iffiitor an.u111e~Depaifiiientai'NE"<TCoora:ma:10rm.a:vscnediilepeno'diC'tI:lifty. "~ ~ .... :" ~-- · 

·· ... .. ·: .r.· 

.\. 

~ .. · ' . 
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. :. 

.. · ::. 

: f 

(30) min~;~ ·~nion::orle~ia~~~~- Periodic Union or~en~ati~ns iuay ·be. ~ch~~~~d on an· 
every-other-month. ·quarterlf. ·or· other basis; ··. . . : . _.,, 

.· ··. 

rh~ .. i~no~g:·be~ .. ~~e~~ ~~~~·~a~~~~: eristi~~ b~~~._o;d~~k~~~ ~rr~~ge~~~ts: 
--:peiiirlnient o:fEmergeitcf..Maiiagenient: Sheriff'"s DepartID.eiiti,.itD.if Poliee: ... , ... ::.·/ ; ... '·. · . , · 

.. :~~Jl_:.f:·~~f;,/\?~+-\~~;l:;~t/~'.~:~c;::~>·.·~;:~( .. :: ·~·;: :,._~,( .. :'.-:~:·:: ; .. \:,~ :·:'.}.:~\~\:_ ::;:>. >··:?·-.;.:.)~::~.· :'..: ... ~:: :\~·;·.>· -, ·· ,. 
, · . · The:3°1i'"Cusfomer..:seM(;~'· Call" Center slia.rf llifilritain :eX:Isiili.g:-jlractice wlt:fi:: re:sp~~t·.. ·. · 
. t·~-.:~ji;~~::~~~t~j.~~::·~·~:1:;:~~!~~~~~~'.~-~s.c~~t!~nt':~f~~~~~:.~,~::::,.: .. ·:·::·~~;\!:'.-::.::.:·::,"~:._;:;·· .. :{(~'.;~:(;·:::.~:.;~;,:, 

·H. Uriio'n:·'onehtatloii,Presenfantfns:··'Fhe Unioii" agrees to IiiillHts preseli.tation·t<>-a _, ' 
. . .• . " ,,_,, . ., ' . .- . ,. . . ·. .. ·. : 'f\;·::,: .. ).:.;. ·: ··,. 

·~~~~=n~.:~e::;;s~dt:U:t~e~:d~·~60· · · .. ~· · .'· · ·.· ·. · · 
e'te<l"beyorid' ge:llerafcllicus:sfoli\iiftlie 1Jtfile:fifito(~.··.· 

. UL. D~1:~:::jr:10£:·?'~~ll?ltE••:·•: .. ;.·, •. : ,::;·' , ';~J,~J' j;'.'.'~;1, '*''; ii;J: 
... : Sub]ecf to-.the"Iirirltanons. contallied.:·fii CA Goveri:tmen:t C6d~:Sectiori:3558 .. the .City.,_';; 

~ : Sii.au~pr.crricie the unioriWithl3:n:re·0mr~d-inforfuation on iieVv&-Jfil.ed;enip1oyees tO.the ·· 
, ·extent it is ·m:a.Ie:av~ii~l51~~tc» tlie'·.citt~ .. In ·anditloii.;.:~ililiileii.Ylo2. 'bli.~ille.ss:days ·of'tli~· 
.. · c&ncliisioi'i:"Of eafh!NEO?th~:=city·:~gr~es .. to ·nrovide tlie'.Urt16il'~th.'-a.~tabd;;.aioii'e· -t~;>., 

reporl··contain1Ji'g:.a/lisf.6f-~mj)1tivee's}'fucludiirg,_c1a.ssi:ficatiori'·codi··iiliff diVisfon.1.:-vJliei--""· 

IV'. :o~~~~:~'!: li;T~~I:}}t:·~:th~O.. ::~ .. ~f '1:~:·:·.·'.~:.'',~:~.,:·";:: :; :· 
The Union agrees to hold the City h·arniless for arr\i dismite.dhat ·~friS~·befween the 
Umoit·:and. any ·new .empfoyee .. ove(~pplica~on of t~;IB Aeyee-ment.. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
-cnY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
.San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and variou~ collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94; I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the emplciyE)e orientation.process. Asthe City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 

· amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~---~ (~~eidt--
Controller 

cc: . Carol !sen, ERD 
Severin Campbell, Budget &·L~gislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANQSCO, CA 94102-4694 

PHONE 415-554-7500 •FAX 415-554-7466 
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Employee Relations 
City and Cpunty of San Francisco 
Department of Human Res0l1rces 

Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agree~ent is to memoriaU;z:e the rights and 9bligatlons of·tl1e City and the 
Un~on in accon;iance with CA Government Code Section.s 3555-3559, thr9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II. Notice and Access 

k The City shall provid~ the Uitlon written.notice of, artd aocess to, new employee 
orientations {hereinaftet NEOs) as set fo1ih below. It is the City's policy that NEOs are 
mandatory for .all 1'.lewly-hlred employees.· It is the City's intent that NEOs take place as 
·promptly as possible after the first day of employment Within thirty (30) calendar days 
of the start of employment,_ newiy-hired employees will be scheduled to attend the next 
available NEO: NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular _sclu~dule is 9utside of a · 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate tltls require).J:lent. · 

In the event an emplqyee does not attend the NEO that t~e employee was scheduled to 
attend, said emph>yee wili be· automatically enrolled to attend th~ next av~lable NEO. If . 
the employee does not attend the subseqli.entiy scheduled NEO, fue Union NEO 
Coordinator may contact the Departmental ~O coordinator to an:ange a meeting witl1 
the employee pilrsuant to Section F., belOw. 

B. Application: New employees inclu<;Ie; but ::ire not li.mited to, newly-hired empl-0yees 
whose positions are permanent,. temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-:q.eeded. 

C. Notice 

I. Single Poirit of Contact The Union agre6S to provide the pty with a single point 
of contact (hereinafter, Urtion NEO Coo~dinator) and the City _agrees to provide 
the l]i:rion with a single pojnt of contactfqr each Department (hereinafter, 
Departm,ental NEO Cpordfuator), 'which Will be upqafod by the City and the 
Union on an as-needed basis. · · 

2. ·Notice of Schedule: For ru.iy NEO that ta1.ces pl~ce on a regular, recurring 
schedule~ the spon8oringDepartment shall be respohi?ibl~ for J?ro.YtcJing annual 
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Emp.loyee Relations 
City and County of San Francisco 
Depar~mel)t of Human Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

.notice to the Union. For NEOs that are not offered on a regular, recurring 
schedl,lle, the sponsoring Department shall provide no less than- ten (10) bu:?iness 
days' notice. Said notici:;s shall be provided by email, to the Umon NEO 
_Coordinator. This requirement sh_all apply to all NEOs iri which City personnel 
provide newly-hired employees with information regarding employment status, . 
rights, benefits, duties: responsibilities, or any other employment-relate~ matters. 

3. Notice ofEm-ollment: Notice shall uwlude a i.ist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying ID.formation inoludirtg, btit not limited to; classification and 
department. Si;x. months from enactment, in the event th~ City is µpable to provide 
classifi<::ation and depaitment info1mation in the Notice ofEnrollmen:t, f4e Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice of Enrollinent. 
Said meetmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoringthe.NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. the Departinent will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Department~ identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thi:; citywide NEO shall take place at minimum on a monthly basis. 

· Departments identified in Attachment B wiU conduct-respective Departmental NEOs. At 
the City's discretion, Depa;rtments n;iay be added to or removed from eit!i.er Attachment A 
or Attachment B. For the citywiqe NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30). 
calendar· days' notice prior to moving a Depai:trnent from Attachment A to B, or v{ce 
versa. Every City Department shall be listed on either Attachment A or Attaclunent B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thuty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for mwe than thhty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications faJI within tije U J;lion' s bargaining unit. The City sha,11 ensure p.rivacy for 
the Union's orierj.tation, and it shall take place without Cfty representative;:; present. Thi:;; 
reql,lirement can be Diet by providing either a private room or a portion of a room with 
suffid.erit distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
pre~entations on the agenda. The Union's presentation shall occur prio_r to any meal 
break, and will not be coridµcted dm;ing a scl:i.~duled break time. 011e (1) of the Union's 
representatives may be a Union_rilember designated by the Uni01.1. Such member(s) shall 
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Employee R~latibhs 
City and. County of San Francisco 
Department of Human Resources 

CCSF N~GOTIATIONS 2017 

Public Employee Co_mmittee 

be·r.eileased to attend under the terms and conditions specified in the·MOU. If not 
otherwise provided for in :the MOU, the Un.ion may request release of a Union-designated 

· 1nember to attend the NEO. Release time shall not be unreasonably withheld: Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days hi advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H.~ below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact :the D!"fJartqi.ental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· ofl)uch identified employees is five (5) or more at a particular. location, the Union N;EO 
C~mr<;linator and Departmental NEO Coordinat-or will worktogether to schedule a 
mutqally agreeable thirty (30) minute time .slot for the private meetip.g. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re.lease of a Union­
designated inember as provided for in Section E., above. This altem,ate procedure shall 
also apply to anY employee who has pt?moted ot transferred into the b.argairiing unit 

1. The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental "NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul.ed hours, which 

~ shall not be du1ing employee's breruc or meal period, for th~ Union 
representative(s) to meet privately with, and provide materialS and information to, 
the new employee(s). City representatives shall not be present during fiaid 
meeting. The Un19n agrees to lipiit its.presentation to only those matters stated in 
Section H., below. 

2,. In the event the proposed time caD.not be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordimi.tor shall work together to find a 
mutually agreeable time within ten (I 0) business days of the Union's request . 

3. Department of Elections; Any new employee of the Department of Elections who 
is cl~.sified as Temporary Exe-qi.pt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on al) filjl-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provic}ed for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

{~·. Process for Periodlc Union OrlehtatioiJ.s: By mutual agreement, the Union NEO 
Co~~-dinator and the Departmental ·N:Eo Coordinator may schedule periodic thirty (30) 
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City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

rn.inute Union orientations. Periopic Union orientations may be scheP.uled on art every­
other-month, quarterly, or other basis. 

The following Oepattments shall main~ain existing Union orientati()n arrange1;nents: 
Department of E!.llergency Maµagement; Sheriff's Depaitment; and Police Department. 

The 311 Customer Service Call Genter shall maintain existh1g practice with respect to 
Union access to 311 Customer Service Agent Training. 

B;. Union Orientation Presetitations: The Union agi'ees to liritit its presenta~ion to .a general 
introduction to its.· organization, history, by..: Jaws, .and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for ptiblic elected 
office and ballot measures during the NEO, or other topics that would.be considered 
beyond general disc~ssion on the benefits of Union membership. 

Ill, Data Provisions 

Su.bject to the linlltations c:ontained in CA Govenunent Code Section 3558, the City shall 
provide the Union with all required infon:Ilation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (i 0) business days of the conclusion of 
each N'.EO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of einploy~es, including, classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to l;i.olq the City harmless for any difiputes that arise between the Union 
and any new employee over application of this Agreement. 
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· ATTACHMENT A 

Adult Probatidn 

Arts Commission. 
Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 
Calif01nia Academy of Sciences· 

Child Support Se~-vices 
Children, Youth and Their Families 
City Attorney's Office 
City Plru;ining Department 
Civi~ Se1-vice Commii:;sion 
Commission on the Status of Women 
Department of Building Inspection 
Department ofEnvironmerit 
Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 

Distr~ct Attomey's Office 
·~ Ethics Commission . 

Fine Arts Museum 
Fire Department (Non-Sworn) 

General Services Agency 

Health Service System 
H$1an Rights Commission 

Jtivenile Probation. Department 
Library· . 

Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller · 

Office of th~ Treasurer/Tax Collector 
Port of San Francisco 
Public Defehder' s O:fPce 
Rent Arbitration Board 
SF Children and Families Commission 
SF ;Emplqyee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Manag~ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 of10 

Municipal Transpo1tation Agency 
Public :£.Jtllitl.es Comml.~sion . 
Recreation & Parks Department 

· Police Department (Non-Sworn) 
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D
YR I EmpJoyee Relations 

n~·'· I City and County of San Francisco 
. I Department of Human Re.sources 

FOR nm UNIONS 

Osha Asl~worth • .IBEW Local 6 · D~te 

11 /'J.t/17 

Alex Tonisson, IFPTE Local2l Date 

. L . ,~,_~11. 
Davia Canham, SEIU Local 1021 ~te . 

~ 11/-iilh 
~t, SEIU Local l 021 Date 
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FOR THE CITY 

Cat·ol Isen . 
Employee Relations Director 



Employee Relations 
City and County of San Francisco 
Department of Human 8esources 

FOR TIIB UNIONS 

-L;.,;;if~1212117 
· Cf:::ntjc~ . oat~· 

Teamslers, ,Local 856 

Katy Lundgren Date 
Collllllittee of Interns and Resideuts, SEIU 

Eric Williams Date 
TWU, Local 250-A (1-..folti Ui;iit) 

~ /ttY.df.{ 0 J{ Lf/1~·J 1dz>1/r:r 
! . 

Nkhelle Fleulroy Dale 
Transport Workers Union, Local 200 

---,,;;f-1µ.......:..."--'--~~-. 11 1 / 0 n2ft.e1 g 
'J Lenny ,~ 
D.lstrict Attorney !uvestigator&' 
Ass.9cfoti~m 

Date 

Robert . .lvarado Date 
NCCRC, Carpenters Union, Local 22 
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' . \ I ' 
Ltncta Shipley · . 
Building Inspe~tors Association 

11.:.. I ,c~, /1 f. {,,, 

·Date 

~(!f_~-W/){)11 
Michael Rainsf ord Dale 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

Vince Courtney. 
LIUNA, Local 261 

·-·- - i i:_J. ~. J l 7 
Date 

--~~. -~'--<-~-n 
fa.rry M~ofa, Jr. · Date 
Ph.unbers, Local 3.3 

Date 

Tony Tofani. Date 
C~~p~t, J;,inoleum & Soft Tile '\Y9p;:ei;s 
Locitl 12, District Council 16 
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DUR ·n 
~mployee Relatipns 
qty an9 ~ount\t of S.an Francisco 

. D'~partni~nt of Human Resources 

FOR THE UNIONS 

SteveLutge 
IATSE> Local 16 

Chris Moyer 
Pile<lrivers, Local Union 34 

Sean Comolly 
Municipal Attorneys' .Assoc~a:tion 

Date 

Date 

CCSF NEGO.TiATIONS ;!017 

P«Qli~i;mpioye_e Committ~e 

l3!11tolomy :tVIic:P,ael P~toj:;i. . Date 
Ol~zie.ts, Arch. Metal /!r, Gla.s~ Workers 
Lo.cal 12, District Counci). 'i6 

Charlie Hernandez 
Cronworkers, Local 317 

Date 

Ch~ster Murphy Date 
Plasterers and Shophands, l.Qcal 66 

~2_~ \'~t-oi, I 2-IL 'tj 11-
RicqardKoenig_ . \J Date 
Sheet .Metal Workers, ·Local 104 · 

Daniel A Harrington 
Teamsters. Local 853 

Date 

Doug Bias Date 
San Francisco City Workers United 

_ _,_,__---<-__.,.-CC------r---1~/ 7~~~ Januaiy 2. 2018 
~ Date 

Ope~ting Engineers, Local 3 Teamsters, Local 856 (Supei:vising fu~s) 
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Steve Crouch tc 
Stationary Engineers. Loc1,1139 

P<1ge 10 of io 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEIVIORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 201.s 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 {Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting an.d implementing Amendment No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco and the 
. San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New. Employees" program. 

258 



BOARD of SUPERVISORS . 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No .. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to .implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 ·to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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FiJe No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County" of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting arid implementing Amendment No. 1 to the 2014-2019 
·Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. · 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance. adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of· Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementinff Amendment No. 1 to lhe 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to. implement a "Union Access to 
New Employees" program . 

. File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. · 

File No. 180052 [Memorandum of Understanding - San · Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of. the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of th~eoard o e tsors 

FROM: ~ Acting Mayor London Breed . - . · · 
RE: . OHR MOU Amendment Or · es . 
DATE: January 9, 2018 

• :. .: : .. ~· . ...:._ ! : . - ; .. : 

! ~ ... - ~ •. : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the ·service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "UFlion Access to New Employees" program. 

Ordinance adopting and im.plementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum ·of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program.· 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 
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SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 

263 



"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1tOthe2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees." program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum. of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between thE;i City and County of San Francisco 
and the Municipal Executives Assoeiation, to implement a "Union Access to New 
Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Franeisco 
·and the Operating Engineers, Local Union 3, of the International Union of· 
Operating Engineers; AFL-CIO, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists. Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San .Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Asso.ciation of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and imp!em~nting Amendment No. 2to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10,· to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a . 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No, 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, plea~e contact Mawuli Tugbenyoh (415) 554-5168. 

265 



266 


