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FILE NO. 180041 . ORDINANC: 10. 

1 [Memorano:dum of Understanding - San Francisco City Workers United (Painters)] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2014-2019 

4 Memorandum of Understandin·g between the City an~ County of San Francisco and the 

5 San Francisco City Workers United (Painters), to implement a "Uriion Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the San Francisco City Workers United (Painters), to implement a "Union 

16 Access to New Employees" program. · 

17 Amendment No. 1 to the MOU so implemented is .on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180041. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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2 

3 

4 

5 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: 

6 n:\labor\as2017\1800050\01238888.docx 
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22 
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24 

25 

Acting Mayor Breed 
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-·:.· 

',•'. ~ . . .: . .. 

APPENDrxn· .. 

:_'. ~O,N'ACCESSTO·~~E~i:~ritEsi>RoGAAM .. : 
. .! . •. 1: ... ·.- ' .. 

~. '. ·: 
I. PurpOs·e:· ·. · · ... 

The p~~o~~~~·th~-~~eeiri~~~;is ~~ ~~~~~~etherights·~nd obllg~tion~ ·of.th~ Ci&·~md 
the .. Union in·accordance·With.CA G~vemment Code Sections 3555.::3559~:tlirough-the'··. · .- ·. 
creation of a' singie; City-Wl.di Unfofr Access to -N~w Empfoyees 'Progtfnn: abplicable ·icnill : · 
Citi(Agei:tdes"a1iil all' Cffy· :Eiiij)l~yee 'Unfons~· . '.; >:;_:: .... , ·--:·-·, · ...... ".::_ -· · ... _ ". : :-- .:. . . 

. . . . . . . . ... ·, . . .. . ~-: ... : 

·rr. Notice an·d· Access· .... 

. . . A .. The Cify sliailproVicie the Union written notice· of. and access to~ new. empl~yee . . :_ : .. · .. · 
~--:..:_---:-~:-:-~---:--oneilrations(Jieremafter.Nitcfst~nort'nne1~rfisthe·a~hcyib:at-:NE0s-:-.. -·-"··-.. -~ 
'---· ·:· · · . · · :· --- ... . --· irema:n-daturrfth·-'a:u-n.-ewiy;li:i:t'eu:-empto-Vies:-ir.is:tfre'-eity~·s-mterit-titatt'~6~take-:' ... ·-=-~ -- '' .:--

, . · pl:ice as promptly as pos.sible after the. first: day- of eniplovment W:ithiil tliirtf f30Y : 
calendar days. of the·start'of e:ri:mIOvmenL.neVVIV:..hiied employees-Will b~- scheduled:· . 

·to attend the"nexf availalile/NEO: NEOs shall be.scheduled dudng an:e:inployee'SL_-_'." · · 
re.gjibirly sciiiiluiecL pa:ld. tinie~-; Ill thi eV..eiit th.at a newIV-irirecf'eillj)foyee-'s'iiiguiar 
·schedUie is,:outside of a.· s·cheduled-NEO.:.th~. Departnient may.' make a-one-time, .· . 
. ;.:·:.:1.: ... ~..:~,,:,..:-1: +.....: :.i.t..,: ·.:.....:.~i:.:..--..:~...::~i~·..;;:...:..f,: ~·:..:;,....l:.:_1_ ;.: . ..:: ...... ...:;l·-~ 4-~: ;..,:;.·;.:~...k~.:t·;,.;..j...,:_ ~.:;~~ .. 
a.uru~Ll.ll.'l:i.1.1.'L Lu. lrll.'(J Ci.J..U.U.tuy-cc;· ~ TI' u~.n.. i:JL.Ll.'OU.u..11:; m U:J: Ul'O.l. .. o a.'-''LU.l_ll.I.I..1.U1-I4L'-' Lll.L:.J 

reciufremenL .: ,;_ 
. . ' . . . . ... : . ~ ... ~:,. '· · .. ~~ . 

rri· th~ eve~t. m e~ployee· do~s not attend tlie.·NEO that the empl~y~e-~as::scheduied 

: . . :· . ·: : ~ . 

. to:attend; said. einpioyee will be aufomatically enrolled to attend-the next available 
;NEo:·: If the employee does-not attend the subsequently scheduledNEO;'the Union : 
NEO Cooi-dinator may contad the Departmental NEO coo'fdinafor to arrange ~ . . ... 
meeti1ig with 'the_ employee pursuant to Section F; b,efow>:. ' -'.. . ... -. .---. ' .. --- --,.. - · · · .. 

... ......... ~ :.., ::·.'...-- .·'-........ -~·· .... ·:.-'·,' ~.; .•.•.. ~.: ....... ·---.J:_ . . : ..... -:..-; ·~ .···~·. . ..... _:-:· ... • .. -,,,..' ·-·· .. • ;: ...... .,..,..,, .. ~.: •· ~ -· ,-;: ··;: -:.:.~::. 

·. B..~ Applic~:tion:.New.. empfoyees_incl~de, .but a:te not'limited to. newlY-hired employees · ... '__ · . 
whose positions are. permanent. temporary; fnll-tinie·. bart"-time;: rier.· diein_,'seasonal.. : . 
-p~o-visio1n1.I;· tir· as-needed~ · - · · · · · ,. 

----·· ----- --·· - --·-··-·-----. .... : . c. Notice·. .. .. 

,L Single Po fut of Contact: The Union ·agrees to· provide the. Cify with a snigie · 
poiiit of-contact (hereinafter£ tTniOrr:NEO: Coordinator} and the City agrees 
to= nr.oVide the Union :w.ith a single uoint of contact for ea:cli n-ena:rtinent . 
(hereiriafter;-Departwental NEO €oordinator l,:. which will be. updated by the 
Citj( and.the lfnfon ini an as::n@eded oasis.::- ........ ,.. ... .. . 

.. ~-· .. :. Notice 'cif SchedUie: For any NEO that takes pl~ce on a re~~r; rec~rillg , .... 
_ ........ ~ --~ · ~ schedule. the ·sponsoring Deparlmeiit shall be responsible for proViding .. __ __ _ __ 

· · 1:tiififiaifi61i~efo'tlffl'Uilion~F<frNEOs-·mat''afo'iiofldrered:'clrra~reITTiia:r;:'""·-_-: · · · --. · 
recurring 'schedule. the sponsoring Department shall Provide ·no less .. than ten. . . . . . 

' .. -. 

. .... -- .: -- -- ... :P~~.2 Qf] . - .. - -· ---· _. :- - .. ___ ,, __ "" . -- - ----~ --- --- . -.. _ll8/2-9J 8 - . -.. - . ~ :- '-;·· . :·: .. 
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. :.: 

... : ... 

: :· ·~ 

. ' . ~ . 

... 

. ·-. :· 

. ., 

··.: 

.· .· . ... · ....... .... ..... ;. · . 

: : . 

. ... 

. ·· ·. <~10) hu~ines{Ja~~~.;:~~ti~e.· ~~id;' ~-6~c~~ shall ~-e ~rovid~~a-·~;,efua~ri:o'th~ ": · .. 
· .. : ·. Uriib1i'NEO-_Coordiiiafo:h:TliiS'·re:q'iiir~iii.enfshall appl)(to;;all NEOs .. ilrwhich . 

.. ··· · · · City/peiio"nnei...providg:.iiewii~hrred: ernpl'Oyecii,vritli:: irifcirmition ·regardfug 
'.'·· .... · .... :emploVnlent'..stafu~( pglits: .beilefits/tititie8d'.r~sp"o'ilsi"6ilitfos;:·or.-:an.f ot:&er :· . . · 

.... ., . · · .. ·:.~7.i1~;;.f~f~-!~~;;~~~-\:i!1!f{>~:-'..?:~;·:·r·~.{!;;::;:'.~:.::-.;·,'.:·.,. .. :H ·. :. ::---._.:;.- , ..... ---~.?·<.~ .. ,·:·::·;.~._:.:.; 
.' .... :\· ... :·:.: '.-);; ...... :Notice.-of.Eilrollnient::Notic·e-.:ShalHnclude·a llit of new-employees-.·'_ ·: .. ><.:: .. · 

.~~~ ~ 

..•·· :., ':/ ;.:r.~.',!E:/;1~i~~~¥·~~·· ~<,~·~~~:;~::~: .:~ro m.ti~n ... roTid•~· .. 
· .· .'.. .. ;;;, .c. :,_,r:: 3557: .. The Dep·attriient'-sponsotirJ.:githe:NEO.sha:llrpt.o . ·th'e'.fotego'.nig '; -. ··.: .:.... :'. 

. : ·::-. '\~:.· .. ',;._::.information ·no less· thandiv6 "(S)·biismess;d.a:ys\jJr:loi:: fo:,tii~JSE<:ffaid:iig"pfa.ce~ 

~. ~: _; 

... ...,: ...... :: ,, ...... · ...... ,,,, .. ~;,: ... : .. '··'a&·: ~.·;~~~;::~~:~~~~!;::::.::~~~(· . 
.. :c · •· · . .-:.;)iid.u~t;r.~~ .. -~ctw.e·n~··~rtinental 

'' a:dtled:·fo·:of.ieriilived:trdm -.:-: · 
· ·,. : . . :: '.:eitheF.'.Atiachmen:t;A.:<fr-.1Atfo.climenflk ·o:r:tne:'dtrifide .. NEcffDBR\vill adifore t~, 

.. ·, . · · · . _:_'tife'.tienarim'5iit .h&fi~e:..:re0U:n:~m~n.ts~iii. ,s~~ncin/C~·~·-~bove~·.-Tli·~~ertf'Will ·ut-oViae the· 
· . . .'trnioit-\vitli thifut3o)"c1l1eiid.it-:d'£ysi~-hClti~~ :0n.or fo 'moVilifa'.D.et)arlmint rrhm 

-. · · ' ', .:· .·';:Attachllient'A.-toiB/-6t·Yice versa(Evei:kCl'tf"De1fa.rliri.eii't:-shiill iJirlist~·cf ifo . .' either ·. 

-~~~~;;~~ 
' ·Diinute8 "to 'meet .With. fop resented ·n.e-VV' enrtilov'ees who"'are·-present; 'unless' the : . 
· .. UiiiOri' s' Melliifr.aniiltin ~of und.·ersta:Ildmg'iMOID ·pfoVides·.:to:r:Ilii:ire·tlian: ·tliirlV (3o) 
·,. ii:iiriute8JThe;rlglifof'the2Unfoli.:fo.:rifeet .. With''Iiewly.:.b.:keir.eillpiofees:is'i.iii.rlted"t0 

· :-.: . ~~ftlf tho'si employe~s'.:Vf Jic)Se: classificatlOlls .fall \vitJifu~:the'Uiifon}s·lJ'a'r.gai:ii.ing unit . 
. ·/rhe~citt·sii3:1t:enslire uiliacff6i-tlie.liilib:rt~.~. orientatil'l'il;:.an.d:lt.sliaII tak~:»1iice .- '. 
: ;filtiitiut Cfrf·r~presentiti.Ves'7pr.~seri.fr.This· r~{jUir~:tfient· ·can.:.'6idifot.b:Y. proVidmg. 

:_,-,. ·eiflier. a: 0rwate-Hhilli"ot ·a..:p'ciriio:Il':o:f1ac'r60:..U::Witil:.s'tilneieiti·dist'all.'c~1:fr~'D:i ·oth:e:r.. .· 
acti.Vitles. i:f.i'tiie r6om· to Ifurit disrnriiihn·; .The D~Dartirient.' :fosl;ioiisible. for. scheduling 
the NEO shaiI be responsibfo'for m~hidmg'Unioii presentations ;Oii the agenda. :Tii.e 
Union's presentatio:ii·:shall occur prior·to ariv meal break; and Will not 'be.·condricted 

.·· · durfug·a schedUied 'breakt:iriie/One tn ·o:f the ·uiiicin;s .. rep17esentatives'-'mijt'be a· · 
Uru6·n member·.de'sigriated·by fhe UniOn>Such.nifimb'er(s}'shall:be released f~: attend 
under the terms and conditions sped:fieclm the MOU. I{not'othei:wise proYided for 
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... 

. · .::·· . . . . . . 
.... : 

'' 

.. _. .. 

' . . . . ..... 

:in the MOU, th~ uiilon may r.equest release of a Union-desigilated.member to attend ·. ' 
th<fNEo:· · :Refoisi tl:rhe: shill iiot be' unreaS"o:IlabIY Withh~1&.·~fai<l;reCJ"uest shallbe . 

. miide to the Employee Relations. Div.lsion no less· than three (3lbrisiness days in.-.. ·:,· · · , · '. .. 
· advance of-th~ scheduled.:NEO>'· ·The Union agiees. fo: llin.if its Presentation to only..- · .. · .. .-· . " . ._. · 
those matters stated in Section H:~ below ... ·: , · ·· . - . . · ·· :.. ·· · " ' 

...... : .F. Alternate'.P.roced~res!.:In·th.~· ev~ritthe Unfo~ identifies. one orniote riew ~mploy~~~ ... : .... ::· 

. . 

· ........ , who didnot;attendthe.Union's.nieseii.tation as described in Section E.~ above. the .. ··',-.· : 
· .. Unioii'ritai contact.th~ DepartinentalNEO: coor.d:ii:tator to' schedule 3.:'nnitualiy• . -_ ·· . 
agi!eeable fifteen C15)' mmufe nine ·slof for-the: Union. to iiieef jjrlvatelfmtli"tlfo new. . . . . . · ~­

. employeefsk Ir'the i:mmber.-of su~h identified employees.-i.S-fi.Ve (5) .or in ore at'a ·: ··: .·: . ·_- . :· .. : : . 
: n.o~.o·~· ... ]Q,;. .. Jri·~~~-~'ln.:. ··-l-b:..;." .... 1=1J-n-i.n:..;.. 1'.TITI A. G;i.'.~...;.;i.;..,; n.-4-n.~::nn· ··di T.l.o.•:i•·:'"".~ r.~4-'""·1:: 1\..~ A-.· p. :. • • •• •• •• • pc.c. ... -.: ... -.;..u..1.u.1.: .1.U'-U'LIU.U.i tt. ....................... v.o. . .t7';·.fu'-' ~'O'UI O.rna-.u.i:.-·a ..L."'-'pa..1. t.I.ll~.Ll."l.£1..1. j_.'ij~U-- ·~ ; 

Coor.d:hiator:wm wor-k together fo ·schedU:ie a· mutually·agreeablldhiirty .£30) iill.nute . . . ·· 
· tinie.sloffortheprivate.meetfug/ One"(D of the.Unfon's representatives.may be· a 
.&ton·m.embeF-d-esi@atNtbytne-&t n ·a:ild.-such.·men:iberslia1tbe-reiea§ea-to~·.-.· -. -~··--·---· .-· · 

-- -··-··- ·-·-- -- -:--~~~~~~-~--·~- - .. ··~·r·~~ 

proVidecifor m th.e MOU. the Uniori. inay request release of a Uii.ion-desirnated · 
member as:-jnoVi.ded for..-fu Sedion»'.E;,: above.: This. alter.nate procedure shall also 
aprily to ant' employee who has promote'd or. tra:Ilsforrediinto.· the' bargaining unit .. 

. : 1. 

. ··-:.:.···:.:~:--~·.~··;: ·-- .. ~ ... ·.- ·--· ·- ·::-. ... :.:.:. ":::.·:.. .. -·--·_. ...... __ - ·-·.-;: ··-·· .... ·:· 
' ~ ..... : .. · . ; ·.:· .. -. . . . . /_ : ·. . . . .. · 
Tlie Union NEO .Coordinator shall coordinate With the new employee(s) . 
... ~~..;..;;;;..~;.·~a .. ;~~ib-~ ..... ·~:;,·~:;:a·;~·~·-~~.;;~;:r=;.n~'lt .;:_~d~:tJ;'°' .. n;.:;.::~~A-.;. .. t;;.-1,:'XID·ii/ - · · · 
.1.. '-'.L".J:'-'JU.'-''-'U: . .LU.. :.i.u.'-' ·9.1.·'-''L-...,............_..5• 1.n:.a..1.-a.E···"-V'll· c:u.1.:u.:·w...1...1.'-' .IJ-Lua..1.:c...JJL.l.'-'ll a.1.. J:';.ill'l..JI' : 

· ... ;.. · Goo:rdinI!tor :fo"schedUJe,ad;ift'ee:i:t~f15'(iiifuute-·meetiiig·:duririg nomially. . . 
scheduled hotirs:t.Whiclishall nolbe~'du:riilg; eni:pioyeets .break· or meat period,. 
foithe;Unfon .. representati.Ve(s}.fo0'meefpriVatelY:,with-; an1.'i::pr0Vi.de'materials 
"aiid:IDforniiitfon to·; the·.iiew-elliplbyee{s).:"City reprbs"entati.ves ·shaffnot he ... 
presenf drirln.g said· meetl:rig~,:The Unfon ·a:gjees' to limit· its preseii.t~tio:ii to .. 
only.those matters0 stated in Section Ii., befow. ''··' ·., ~:"- .. ··· :·· ::::':. .. ·. . 

· ... .z.,·. :- ::,-.,lli:tiii·'~~e~i,~~~::zjropo.~i~·~~-:~~~~~t~::~c~~;~2i~·~~e~; ~li~ u~oRko:,--·· 
. . . ·· .... ..: Coordinator and ·the Departmental NEO Coordiriator sli.allwork together to. 

find a mutually agreeable time.within ten (10) business· days.of.the Union's.·. 
··req_uest.:- · .-·"··-·~.:,;· ... , ..... :_.. ···: '_· .,_., .. ::. ·"---::, .·,.,: .... · · · ., .. ··.,: .... <, .... " ..... , ... · .. , : ... ··· ··· ·'· ·- · 

. . ~ 

... 
. -. :-. ·: ._. .. 

. ·:· -
... ·.··· .. 

-··.:.":.··.·.··.·.·.- .~;-.. ·. . .. · .. ,... ':.··:.::·:. .··.·.·,.· .... :.-..: ... ::.~/_· .. ~ .. ._::: ..• :.~.-- . . ~- ·=~·~ .. . · · ... 
-----·-----· -~~3. .:· Deriarlmerit ~f.Elections: Any new emnioyee ofthe.;Den~rlmerifof'Electi'Cins~··--·---- ... _ 

... whids: Cfassmed as Temp or-art Exe:inpt:ccatego:iy "16); whose "duration of:.· . 
. aprioi.Iltrrient is:· one· (1) ·pay peni:)d' or. less. and.works cin:an· ~is-needed work.: 

. · .. sch~dule wilh.,ecerve·writte:i{materials: provid.ed bY,the· Unfon in; lieu" of · 
· .. . .. .. attendfug,:a:CitfWlde of. Depart:me:Iltai"NEO; a .. otiVatemeetill!! WitlHlfo· ... 

.. :. ··~., .. -·7,;-.union<as-proVidecHor·iii-Section-F""·above..or ~-i>etihdkUmon:Orienfation­
. as)Jfovtde"d fodii'Sectioif G:~ berow.:~ -:---.::.· · .. -· -- -. ..... .. . ·. -- ·. 

... 

. . . . .G .. Proc~ss .. for:Pe~·~~c· unl~:~ori~iit~tl~:~~~:· ~y· m~tu~r ~gree~l~~; i~~ ·u~~n.NEO . . . . .. 
. . __ Co'ordi:iiatOr and the .. DepartnientalNEO-Coordinator·mav.scli:editle-perfodic thirty ... ... -· .. :., c, 

_ .. ,, · · ·, · .. ,:~ ·'· -csoy-m.mute' Union:-·oiientations:· Pi"rioaiE-TJnfoit oiientatio1rS"may IJe: ~ciieduled-:-o:fi. an· - · · · ·.. ·'· 
. everv-other.;.month. qll:arterly." or other. basis:. .. . .. . ··'• . .. .. . 

___ -··-·-'· ·- _ ... :P~e.LJ._of.T. ··- .. . ... -~ _ .. _ l/S/2Ql8 ·. ·-· .... _ . -. - . .. - -- . ~-:-=. '-• 
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...... ': 

Th~,~~i1~wkg b~p~rtme~ts s~~ii .. iJi1fut~in enstkg ~nion"ori~~t~~~~ ~~f~~ge~ent§: .. 
: : Dep~rtme:tit of Emergency Minagenienti Sheriff's beji~rtment: and Police. 

·~~1?~f~~~:· ::.·::>,'.·::': ··:·: ... ~<~.>,~L::::'.~t·:· ... :.::.:> \·{ .:· ,'', :.~\··;~.:.;: ·<;.:.,·:.··.:H : ... : ·.: : .... :.,:.:\,:.·., .. > .. · .......... : . ..:· ,;,_ 
.. The 311 CustOmer S~ivlci(C°air'€enter.shali mainfahi·:e:tlstm=g pr.adi~~:With .. 1.:iespect 

~-~~~;~ . 
. ·r:::i~~~~s:.~;~:~!~1~:::!~~::t~~i:!~t ~at:ij::!!·:!~~::ut~~t::::;;<.~:;~::::.·:· ·. 
: ll:i'd.iv:ldt..a:ri-m:lhitig"for)J'Ublit:e1ected. o:ffit'e .. all:a banof:ti:iiaslit.eii»"d'iifin:g:th£(NE·o; ;or · 

. ,: .. other:top:lc~i:thli.t wi:ili1d.''be co:llsidet'~a b~yoiid°dell.erai di.Scns·sfo:ii=·6Il.-tlie: he:lle:i:it1f0f, ==.-. 

m. D::~}f l~:·~;L,%·:,::'.Y)~'~i7''.··· ".· ;:· ·,J;~i\.·~:;_;~~i1f ~Pi'·'.;7";,·~:;r· .•. 
: . · · Subj'ect tO.the''lliriifa.tions· contai:iled.iii CA Gover:i:t.m~:Ii.t Code Sedfon-3558rthe CitV . 

. sb;{UproVide'the"Union."with:all rehuiie·d Jnfotmation»on newlyf-hiteitempfoyees·icdhe . 
· .. eiterfr .it -is· made:·aviil~b1~·,fo<th.e City/Jn acitiinok witiim·ten\1Cifbli'.silles~diavs>of the . 
. ;;conch:l.sioi{of eaC:h'.N:Eo.·i:lie cin(afu.~es-to: nfoVide the·unioii. Wiib.·,·'£ .. stalia~li.iOiie./~.,., 
report cbntai:ilfu.g ii liSt~of empfoy~~s.' mCludmg 'clas~:ification .. cild.kaiia ·airlsibU:· ~'ii~·.:; .. 

. ; .. ·.\ : ~·· .... 
... >' ..... :· 

. ·. .· ... 

'"" 
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. :·.: .. ··:· .. · .... 
'. . -· . ·: 

"·'·· 

.· . 
... ... : : ~. ··. ~ :. : 

. ATTACHMENT A 
~ •, .. . :·· ·. ··. 

•,' 

. . . ··: .-..... 
: .. 

. '· 
. ·:: 

· Adult Probation : 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
.. City Hall, Room 244 

1 Dr. Carlton· B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE:. File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. Alf of these 
amendments implement a "Union Access to New Employees" program as required by California · 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employE?e orientation ·process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ·,---~-~ (~4eld~ 
Controller 

cc: Carol lsen, ERD 

Severin Campbell, Budget & Legislative Analyst's Office . 

CTIY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANQSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Departrrient of Human ·Resot!rces 

Date: November 30,_2017 

UNION ACCESS TO NEW EJY.ll>LOYEES PROG~ 

I.Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee · 

The purpose of this agreement is to memoriaijze the rights and i;>bligations of-the City and the 
Unjon in accor<;Iance with CA Government Code Sections 3555-3559, thri;>ugh the c(eation ofa 
single, City-wide Union Acce$S to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II. N otke and Access 

A. The City shall provide the Ucion written.notice of, and access to, new employee 
orientatiotis (hereinafte1· NEOs) as set forth beiow. It is the City's policy that NEOs are 
mandatory for all Rewly-:hired employees. It is the Cicy' s intent that NEOs talce place as 
·promptly as possible·after the fu:st day of employment. Within thhty (30) calendar days .. 
of the start ·of employment,. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 

· time. In the event that a newly-hired employee's regµlar sch~dule is outside of a 
scheduled NEO, the Department may JJJ.ake a one-time adjustment to the employee's 
work schedule in order to accommodate this require'ment. 

In the event an emplqyee does not attend the NEO that tqe e:qiployee was scheduJyci. to 
attend, said employee wili be automatically enrolled to attend th~ next av&ilabie NEO. If 
the employee doe~ not attend the subsequ~ntiy scheduled NEo. the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pmsuant to Section F., belOw. 

B. Application: New employees irichide, but iµ-e not li.mited to, newly-hired emp~oyees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-:q.eeded. 

C. Notice 

1. Single Poirit of Contact The Un!.on agrees to provide the ·pty with a sirigle point 
of contact (hereinafter, Union NEO Coorcj.inator) and the City agrees to provide 
the Union with a single po mt .of contactfqr each Department (herein.after, 
Departn'l,erital NEO Coordfu.ator), \vhich W!ll be upqated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For a1iy NEO that talces place on a regular, recurring 
schedule~ the spon8oring Department .shall be responsibl~ for Rrnvtc:Jing annual 
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tity and County of San Francisco 
Depar):mel'Jt of Human Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Emj:>l,oyee Committee 

notice to the Union. For NEOs that are not offered on a regular, recu1Ting 
schedl,lle, the sponsoring Department shall provide no less than: ten (10) business 
days' i:iotice. Said notices shall be provided by email, to the Un:ion NEO 
Coordinator. This requh~ment shaU apply to all NEOs iri which City personnel 
provide newly-hired employees with infomiation regarding employment status, 
rights, benefits., duties; responsibilities, or any o1;her employmei:lt-relate(i matters. 

3. 1 Notice of Enrollment: Notice shall hiclude a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to~ classification and 
department Si;ic months from ena.ctment, in the event the City is µpable to provide · 
classi:fi~ation and department information in the N9tice of Enrolhmm:t,. tl).e Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Noti9e ofEnrollinent. 
Said meetmg and conferring shall not be subject to the impasse procedures in . 
Government Code Section 3557, The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place.· The Department will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this I?-otice requirement. 

D. Citywide and Departmental NEOs: New employees in those Department~ identifo~d. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Buman 
Resources. Thi!; citywide NEO shall take place at min:imum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's dlscretion, Departments n;i.ay be added to or removed from either Attachmeµt A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall he listed on either Attachment A or Attaclunent B. 

E. Access and Presentation: At all NEOs, .the {Jnion shall be afforded thirty (30) minutes to 
meet with represented new employ~es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 
Union.to. meet with newly-}lired employees is limited to only those employees· whose 
classifications· faJl within tl).e UJ;lion' s bargaining unit. The City shall ensure p~·iva,cy for 
the Union's orielj.tation, and it shall take place without City representative;> present. This 
req1,1.irement can be met by providing either a private room or a portion of a room with 
sufficie~t distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Uni-On 
presentations on the -agenda. The Union:'.s presentation shall occur pri~r to any meal 
break, and 'r'vill not be conducted dudng a scl:i.~uled break time. One (1) of the Union's 
representatives may be a Union.member designated by the Uniol;l. Suchmemb~r(s) shall 
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CCSF NEGOTJATIONS 2017 

Public Employee Co.mmittee 

be released to attend underthe terms and conditions specified in the MOU. If not 
othenVise provided for in the MOU, the Union may request release of a Union-designated 
1riember to attend the NEO. Release time shall not be unreasonably withheld: Said 
request shall b.e made to the Empioyee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. ·The. Union agre~s to limit its presentation to only 
those matters stated in Section H., below. 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's preSentation as described in Section E., above, the Uniori. may 
contact the D.epartmental NEO coordinator to schedul~ a inutµa:Ily-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the ne\v ~mployee(s). If the number 

· of such identified .employees is five (5) or ;more at a piµ:l:icul~ loqi.tion, the Union NEO 
Coor9inator and Departmental NEO Coordinat-0r will work together to schedule a 
mutqa}ly agreeable thirty (30) minute time slot for the private meet4:ig. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shali be released to.attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may tequest reJease of a Union­
designated member as provided for in Section E.; above. This alteniate procedure shall 
also apply to any employee who has promoted ot transferred into the bargaining mtlt 

1. The Uniof!. NEO Coordinator shaU ¢oordinate with the ne'Y employee(s) 
referenced in the preceding parwaph and the Departmental NEO Coordinator to 
schedule .a fifteen (15) minute meeting during nonnally scheduled hours, which 

. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materialS and information to,· 

. the ne\.v employe~(s). City representatives shall not be pr~sent during ~aid 
meeting. The UniQn agrees tci li,rnit its.presentation to only tho1\e matters stated in 
Section H., below, 

z. In the event the proposed time cannot be accommodated, the UnionNEO 
Coordinator and the Departmental NEO Coordini:J.tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl~ssified as Temporary Exe~pt (Category 16), whose duration of appointment 
is one (1) pay period or les~, and works on ah ru;;-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private me~tinKwith the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section ·G., below. 

G. Process for Period!c Union Orientations: By mutual agreement, the Union NEO 
CQ~rdinator and the De.rartmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Perio¢1ic Union orientations m;ay be scheduled on a:n every­
other-month, qua1terly, or other basis. 

The following pepa1tments shall maintain existjng Union orientation arrange.i;nents: 
Department of E~nergency lvI;ap.agement; Sheriffs Department; and Police Department. 

The 311 Custome1• Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Odentation Presentations: The Union agi'ees to limit its presentatj.on to .a general 
introduction to its.. organization, history~ by-laws, .and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pt'!blic elected 
6:ffice and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the benefits oq.Jnion membership. 

Ilt Data Provisions 

Su.bjeotto the limitations C'.Ontained in CA Government Code Section 3?58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made availi;i.ble to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agi'ees to provide the Union with a stand-alone report containing a list 
of employ\'!es, including classification code and division, who Were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to holq the City harmless for any disputes that arise between the Union 
and atl.Y new employee over application of this Agreement 
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ATTACHMENT A 

Adult Probation 

Arts CqlD):llission .. 

Asian Art Museum 

Airport Commissfoil 

Board of Appeals 

Board of Supervi$ors 

. Office ofEconomic & Workforce 

Development 

California Academy of Sciences 
Child Support Services 

Children, Youth and Their Famili~s 
City Attorney's Office 

City Plant'iing Department 
Civil Service Commif;sion 

Commission on the Status of Women 

Department of Building Inspection 

Department of Environmt<nt 

Department of Elections 

Department of Homelessness 

Department ofHuinan Resources 
· Department of Police Accountability 

Pages oflO 

Department of Technology 

Distri.ct Attomey's Office 
: Ethics Commission . 

Fine Arts Museum 

Fire Department (Non-Swam) 

General Services Agency 

Health Service System 

H\iman Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayor's Office 

Office of the Assessor-Recorder 
Office of the Controller 

Office of th~ Treasm'er/Tax Collector 

Port of San Fra.ncisco 
Public Defender's Office 

Rent Arbitratipn Boarq 

SF Children and Families Commission 

SF ):,inployee's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managyrrient 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transportation Agency 
Public :Utllities Cornmi.ssion . 
Recreation & Parks Department 
Police Depru.tment (Non-Sworn) 
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'FOR THE UNIONS 

Osha Ash.worth, IBEW Local 6 

JI /i.t/i? 

Alex Tonisson, IFPTE Local 21 Date 

CCSF NEGOTIATioNs 2017 

Public Employe~ Committee 

FOR.THE CITY 

~ p/ . 
~ M---- 116-~61 
Carol Isen . Date 
Employee Relations Director· 

~· ~ 11/2-&/!7 
Date 

L 1rhaff. 
David Canham, SE1U Loe~ 

/-'.LP~ 11hT/n 
~t, SEIU Local 1021 Date 
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FOR THE UNIONS 
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Public Employee Comm.ittee 

~-L,.df,,IJ~ 1212L17 
. ct::n:tfc~ Dat~ · Linda Shipley . ·Date 

Teamsters, ;Local 856 

vv. . 
Katy Lundgren Date . 
Committee of Interns and Residents, SEIU 

Ei-ic Willi~ · Date 
1WU • Local 250-A (i\1:ulti ui,tlt) 

i...l /ltudll o J{&.-f:-·£-~y 11-{z0/r:r 
I ._ l 

Nichelle Flentroy Dale 
Transport Workers Union, Local 200 

~~~~>1=--. aifo2f '6 
Lenny -r n te 

D.Jsirict Attorney Investigatm-&' 
Ass5>ciati911 

Robe1t · .lvarado Date 
NCCRC, Carpenters Union, Local 22 

Page SoflO 

Building Inspe~tors Association 

~C(~dt~n 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

Date 

y. '-,\J.____0 • \ 2 -·?. ~ - \I 
-·-··-1.~-- .. ···- <S ·----·- ·-·. 
l ... "'!.IT}' lVfazzol:::t, J:r. Date 
Ph.tinberc;, I ,Cc-al 3g 
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Date 

Tony Tofani Date 
C~~.-p~t, Linoleum & Soft Tile Worker.s 
Local 12, District Com1cil 16 · 



DUR ·n 
~mployee Relations 

. qty anc:l \:ounty of S.an Francisco 
D~partnic,mt of Human Resources 

FOR THE UNIONS 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledriv:ers, Local Union 34 

Sean Connolly 
Municipal Attoroeys' Association 

tr 
Date 

Date 

Date 

CCSF NEGO.TiA T/ONS 2017 

Pu~ticI;mpiove.e committe"e 

B?itolomy ~.µcµael P*1toj~ . Date 
<Jh!zie.ts,Arch. Metal~ Gla~i:; Workers 
Lo.cal 12, D~strict Connci] 16 

Charlie Hernandez Date 
Cronworkers, Local 317 

Ch~ster Murphy Date 
Plasterer~ and Shophauds, LQcal 66 

. ~~ ~~'\ \ 2_ j 11_ 't I'\-
. \. \) 

Ric4ard Koe~g Date · 
Sheet Metal Workers, Local 104 

Daniel A. Harrington Date 
Teamsters. Local 853 

~L~ 1~/1/~-7 
Doug Bias Date 
San Francisco City Workets United 

_ _,_ . .,.-.---·· 1-+;;+<Yf-..,A~-j---'-~-r--~/ 7-j,~ January2. 2018 
Jennife~ Bill(· q;::;:m.. Date 
Operating Engineers, Local 3 Teamster!;; Local 856 (Sup~i"vising Rl~s) 
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I ,J 

Steve. Crouch ale 
Stationary Engineers, loci}! 39 

Pilge 10. of io 
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AMENDMENT No. l 
TO THE 2014-2019 MEMORANDuM OF UNDERsTANDING 

::.. :-... -.·-_. ... :·_(--:" . . ·: ·.-.:Ji~TW;EEN· ;: ... .-> .. : ·:~;·:-_ '':'_.-, , .. 
THE CITY AND CODNTY OF SAN FRANCISCO . '.. : ... /~:-::>: .. :'_. :·.~ ·,.. ·-;"·->. ·:_-. .... :.. .... . ···.-; ..... 

SAN FRANCISCO CITY WORKERS UNITED. (P N.Nff.,W') · ·. · 
. : ..... ~.;;_ :.-:~·::: ··. --~·: .·~· ,:·.· _..;~ .:: _ .... ·:._ .; .. : .·:·.-~· .. : .°'._-·:_\·,.-~/:!.::~._.;·).~: .: .. :r·:· : .. "::~·.:~~-~-.. :,~~it'..-..~~::·~r·::·.·~ .. -.::·::'-:~:.:_:·;··· .. ::. :.-.=;,l:.;·::·r:·-. . . 

Uie par1jesJ1er~by agr~e to: .. amewt.tb.e MemprcU:tglJ.Ill ot]Jnder~~Jid,ing Jo a4d.Appe:p_c;li,x~D, : .... 
. uwa,n Acces~ t9 .N ew_.'.Eillj;iQy~is· P:iog!~·;:n·1; ?iS :a: n~:w·.ApJ?.~P:~;»· s~B}~ci to·_ ai1riov8.l· JJ.y the ... ~{au-.­
Fr~cisco Board of $;upervis0:i;s::·. Appenclixb .is i.ttaphe.d tQ~.tliJ.~:~~p.4ffifot ~4. incon}o:i;~ted by 
refer~hce: .. . . :".:-.·: . . . . . . .. . : .. -,/~ ...... ·: ... ··:.-·.:.:· :· ...... ·. . . . ·;. ' . . . .· 

.... • . :,-. 

· .. 
FOR Tiffi CITY . . ... FOR THE UNIO)'\f 

~~, :-,w ¥/( ::; :i :;;~,;{;Js~,: .... ·.·~.:.;_• .... ·.p.:.-.:.·: .. _ .. a.·.±.•.~_ ...•.•. ·'._;:_._.· •.. :·',.'.c.,:. .':~i." .. ···:.v:Y·. ···· 
••• • • •• • : .• 1 ·~ 1?';. . . ... : .. ·:, .::j . .:..~··. 

·. :· ·.· ...... · ·;::. :· ... · .. :··. : .·.-:" ±?~4~ .. ~i,~ .. ·:.\.;·:·\:: .. : :· .: .... ' ... ·:: :.'·~.:;;",·: 
. . '.. · .. ,,::· : ·~rui·;er[i,ncis~o: City,W wk~rs:lJmt~d. - .. : . .. :I:·:-.::.'.:.· • • .. · • • ... , : :>; ,.i • • ~. _, ,• 

. . . . ..... i".. ... . '. . ... . .. ~ f~.::" .. ~;,.. .~ 

.. ~.: .. :::.. .. ,' .. . ::: .. :·· .· .. . .... .. . ;:.· .. 
: .. 

. .. . ·. ~ ..... ; : .::.:; 
:·· 

···~.:: \ 7· . _-: ::. .\; ... :;~:_,·" ~ ' ... 
': .. '.': ...... ·_. ... . ... .. ... 1.'": ... 1:.: ~:.···....... \·.::·~~ ~":::·.~ • .:.: : : ... · .. : " : .' -~ ···:..-· 

~·~·':,:·~ ~;-~··· ;,;,,i.:~•.•··· · .. >· ; ,·.• ·':,;:~ •• • 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 . 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorand.um of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" progrc~m. 
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City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856,.Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No.180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" progra~. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting. and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - ,San Francisco City Workers· 
United {Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco and the 
San Frandsco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understancting - International Union of 
Operating Engineers Stationary Engineers; Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a'"Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace . 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No.180047 [Memorandum of Understanding - Laborers International 
U~ion, Local 261] 

Ordinance adopting and implementing Amendment ·No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and ·the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United. Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No.· 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance . adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: SupeNising Registered Nurses, to implement a "Union Accesl:? to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a ,;Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
· Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo; Clerk of the Board o 

FROM: ~ Acting Mayor London Breed 
RE: OHR MOU Amendment Or,..r;·;.,......,.,~;-c:-
DATE: January 9, 2018 

S/~ f·i ;-~:~ , ... :·~-.;i~ ~>-J 

.•-.... - ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employe~s International Union, Local 1021, to implement a 
"Union Access to New Employees" program .. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-20.19 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters~ Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between.the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CAR:LTON 8. GOODLElT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

- Ordinance.adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Uni0n of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1to.the2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1to.the2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014.:.2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and Cou·nty of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 

. Employees" program. 

·ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014.,.2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" _program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the.2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. · 
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Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-<:;;10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local.856: Supervising Registered Nurses, to implement a 

· "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and thatthese items· be calendared in 
Budget & Finance Committee on :January 25, 2018·. 

1 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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