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FILE NO. 180042 ORDINANCl :o. 

1 [Memorandum of Understanding - International Union of Operating Engineers Stationary 
Engineers, Local 39] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 International Union of Operating Engineers Stationary Engineers, Local 39, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletio11s are in strikethrough Arial font 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. · 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

· 15 San Francisco and the International Union of Operating Engineers Stationary Engineers, 

16 Local 39, to implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180042. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occursWh?n the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

s.upervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:<~ 
KATHR NEOBINPORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238891.docx 

Acting Mayor Breed 
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••• • :. F 

AMENDMENT No: 1 
TO. THE 2014-2019 MEMORANDUM OF UNDERSTANDING 
... ·_·_, . : ,~.-: .. _.: · .. : _:_-.. :--- ·.:-'i.:ilE'.I'WEEN _.·. "" .... :" · .. ":- . · . 

TiiE criY'ANI> c·ouNT.\?":oF ·sAN FRANcisco 

~ . : 

.. . '_ '_ ... _. -·- ::.-·.. . ... ·:_·,:.:,_-:.~1~i(".:~-. :'· ·_ · .:· "· >..; .. ----·:-<>---. :.::-:.-:·: ... ,. 
"THE INTERNATIONAL UNJON,.O~_OPERATING ENGINEERS 

;· .. :_ .. =:~;=.·:;-:s~<t.<~-.'. .. :.::',;:;:·:~/$..~ti:?-~~~::~2~~~~,:~·~·~~·-~:t=} .. ~:~/.(:~:::.~~; .. ·:.):=~::·==:,_::··:: .. ~:<._:_-
-~~ p._~es_ -~~:i;~by ~gr~~ -t? ai;n~J.:ld.t.b:~ -M,:~w~t.~q~ p~:U'.P-~~r~~~g ~Q-s44: E,:~pJ.t_~~P~~~ 
A~<?e'ss'fci·Nyw ;Employee.~ .J:>:rogram, !18 i!-'il,~w)~xwbi't,';?u.P.j~c(tp_ ~ppt,oy!ll by t4~,.S,~_Fp;tricis99_· · 
Board of Sijp~r.Visor~ . ._ E~bit E 1s ~~hec:i to .tl:i.iS ·f.;illeri:dmeP,Hmd hicori)orat~~-by reference~ . 

,. .· ·.. . ... . . . . . :• . . 
... . . . . · .. : ·.· ..... ·· ........... ~ . .:=-~:·:~·:·:=~~ .. :::;.::·:·:.·· 

· FOR um ctrY- . · ·:-.poif rtm UNioN 
. . . _,.:· :·~~<::. ; .. , ...... :_:,.. •. -· ~ .:. .. . ::..;· £:":.·~~· . .' .. ~ .... ~ ... : ... .. : ~-... · .:· . ...... ·.; •!-" ........ . 

p·a·"-~.1-.:e_ it~Wt~(t_.-.:- :-__ :·.·.-~.·:_ · : ... ····;:_ .-... \:·:. -:: ........ :_:·: \. : ... :::r': .. -r:,: .. =~~t~~"~~~/ ... ---: " r- · :· _ .. "·. ::>"';';:_~-~;-,:· ___ :-~ _· /,:_~:_ . - . .. .. · -
• • • • •• • - : • : • • !: • • :. • • : • •• .: • • • • • •• •• _· ...... : ••• :, ·_,, ~1-. ". • :." •'. :.!;:· . :.. . . . . t •• • -:~ • ••• •• • ;~ .... • 

. ; : ··~ ... ' . ' ' ?>.: ..•. _;j~~~~,~~19.,··i·····;··· 
··:~::::; ·:· :: .... : ~:· . .. . . . . . . . . .: .. ·:: ;:·· . .'~}· ··:· 

.. 
. ', • r., ~ • •. 

Date: 
' . .... . . . ... ~ 

. : ; ~ . .. . .. :. ;: .. '.:; : · .... : ~ '• . . . . . ~ . . . . 

~~~- ·.· .. ·:·•···: .·: .. :,<,;,·, ···\;~M~ 
Carol Isen 
Employet:" Relations.pll;~ctor . . · .. _. . .. • . r, ~ . :" \ .. 

( . ~ 
,I, 

APPROVED AS TO FORM: 

Dat:: i/ dJK... ·. 
~~···.• 

'"· ... 

; .... . . ,' • : . '. t.. . ~ . _.· .... 

Chief Labor Attorney 
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'.·. 

...... 
·· EXHIBITE. 

. . 
. uNION ACCESS-TO NEW :E:Mi>LOYEES PROGRAM 

I. Purpo·se 

. The purnose ofthi~ ;greenient ~to memorialize th~: rights and oblig~tio~s of the City and 
the Union in accordance .With CA Government Code Sections 3555-3559, through th~. . : . 
·c:reatioR of.a single, Citt-mde Uni.On Access· tO-New Employees: Pro grain applicable to all·. 
Cifr.Ageiides aiicfaU:'C-ifyEmbtof~~:DrU.oiis: · . . ·=· --·; ·:=·,\.·: ... '. ·· · ·· · · ·.·· · 

•• •" •• ~ ,::... • • "•' r • • • • 
: ... · .. :·r·· . : : •.• 

· A. ·.th~:-·City' ~h~~ provi·~~ :the. U~i~:=:~tten rtotlce:·of; ~~d· ~c~ess t~. ~ew ~~mioyee- ... ·· .. · 
_,.:.._~----~o~rrentattonsCheremafteYNEOstAAJet-rortn--:-lTIJlow;ftiStheetty:.s-poh.o/tnarNEos·· 

... • ...... 
.... :_r-

. . ~ :· ... 
... ·.· 

··. : 

.. ··.· 
·.: 

., \" : ... 

· -·· --~-~: - --·-arln:i:ra:n-d'a:tury-fur::1t1hiewJy;;h:i:rlld-ei:rmfoy~es:-IttS-tfre-:-eify·'-s:-ini~nt-th·a:t-r·-fE6s=tiike-: -:- ~ ·- --·+. 
· · place as rito:riu)tlf.as possible after the fust day of ein.plovment. Within thfrtv (30} · · · · . . -.. '. 

caforidardays of the·sfart of'empiovment, i:tewly-hrred eri:tployees·:Will be scheduled 
to attendthe·nextavfillabfo·NEO/NEOs shall be·scheduled ·d:rtring an -~niployee'·S';.·. 
i=egIDarff::sciieCIUietC paid.:tiiile~ .. ill :tiie even ff hat a· iiewly~iili?e&~mplovee~·s ·regillir. 

sc~et!~~~ ~~ .?ut~i~~ ~! .~:·~~~~~ul~~-~o_. _t~~-J?.e;q~~~~t. ~-~Y ~~~~ a_ ~~~':tifile . 
·. adiUgtiifeii.t iiJ .thc::employee'~'"Wrirk.;~ch~duliJ :ffi.ui-der- to-aecG·ffimGdate:.t"hi3 ... . . · ~~·\t:m·e~t/· .<:. _,·_. ':,\ ... ·:_·::,'- ·:. ·_· .... ·: __ :--.=.~::. ·::.·· .. : ·. : . :·, _:· :;·_·. ,..,:?, . __ .'.·.'_;:·.:.: .·_:_-~~~~:: ... ,.· . · .. · 
hi the e-\ierif an empfoyee dO-es not attend the:NEO.-that th~ employee.was· scheduled:.· 

: to attend; said eniriloyee:Wili.be automatically: enrolled tcf attend.the ii.ext available· .. 
N:EO:rifthe employee'doest1.1:it attendthe·snbsequently ~chedmed NEO.-the Uriion 
NE(lCootdiii.ator mav-contact the.Departmerit°ilNEO c"ciordiilator .to arrai:tg€fa: . 

. .... 

·· · ... ii:t~~fuig-~th-tlie.em:pliiyei-irri-Fsuantt(iSeefroD.·Fi:'ii~foW::-·· ~~c~: · _:>· .-._.,~ ·-:-; --··:. :. ·· · · · ·· 
..... -.--· :·- ·-..·.·-:··-":-.::·::-:~:-c.:~·- .. . £;.·:.;~ .... : ... ~ ::. ;···'. -·~ .. ....:.~·.: . .... :~:.:·)·:..~ .... ;·:_;·~.·:··~-:-.... · .... ··.• ... ·._.,., ... ~ .. ··;· ~ .. :..:- .--:.··-:,:··--.:....· ... :.:·.... •·-;· .. - -· -... _ .... 

..... -1·.H .l. B~. Api)Iieation:(New emPio:Yees in.clllde~ bUt·3.re n~t limited.to;'liewlf-hi:ted eniplov~es. --~ _ _ ·· 
whose-nositioni(are pennanent. tempo.rary. full-full.e .. part.-tiin'e, per diem. ·seasonal;.· 
provisiOn'aJ.~dr ~s;..n:eeded:. · -=.- :· ::·~· .. ··: : - - -- - - · · ·· - -~ -- - -- ·. ·-· · 

1. 

·' 
. : . 

. : suigle-Pohit:.~f Cont~ct: T~e tlnio~ agree~· to p~ovi~~-t~~-:~ify ~t~'·a '.s~gfo . 
pofutofcontact-<hereinafter; UniOil NEO Coorciinator) and· the City.agrees.·· 

. fo nrovfd.e· tlie UiiiOii. \Vitli a.siiigle'no"iiit Of cci·nracttor· eacffDeinirnneiit .· . 
. :7 .; _ _. <1ierein3.fter;.-UejJattm."entaFNEO Coordinator);:whii;h:Wfilbe~updated-bf·the 

·cify and-the.Uirioiion.an ·a:s..:needeClbasis: ~'·- . . .. ~ .. -.=: :··--~ - .' ·-· ~ - ... 

2. .. -~~ti.i~ of SchedU:i~:--Fo~ ariy.·$0' th~t't~k~~- pla~e··~n a· r~rni~I-.· .rec~rri;.'g 
_______ ..:~-----·-----·-·-'- -:-" ·. s~hedule, the sporisorillg Department shall be responsible fikprovidi.iig· .· . 
· ·, -· · --- · ·.· · :.:,,: ::fii.Walnotiahu tW.UiiiITTI~'For NEOs""tff~tafiliotl>:ffered~orr-1r rei!UI3'r ;----:-···--· · : ... ': .- ', -:-- -~ 

· recurring schedule, the sponsoring Department shairriro'vide no· less than ten · · · 

.. . . 

P.~11,2._Qfl . ..:,_:....._~: -· ~.,..:_:_~ - -·-- - . -·--- -··· - ____ :_ -- ··-----~-~.:.:... --- . ··- '··-----'··---~--- ·- _______ l/8/.Zfil.!L. ·- ·--~ .... ···- - ·-··· . .. : 
--. - .. :.....----'";";'" ·--· ·---·- ·-·· ·--......:. .. --:------·.--·----·---· -----·----·· -··· _;_ __ --=-:----:---·'-- --·- --- ·-·----~----~--- _....:..._ ·--::-----·----- _:._,_,_.-'""·-·-.. ...:....; .. 
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in the·MOiJ;' the Union may· request release of a ui:..ion-designafed. member tO attend 
. the NE<t .. Release time· sii'a.n ·not be mireasonablY 'W-itiilielcC Said-reOuest shall be·.: · . 

. . made .to the Employee Refa.tlons Division no less· than three £3) busii:tess· days in; . : . · _ 
: idv~iice.of tlle scheduled: NEO'i:: The Union agrees. tO limit ifa· .presenfatiori fo only : . . 
those matters stated in SectiouH;;'below:_. .. _. ·- _,.,., '·> ·: -> >::>: - ., .; . .,:" . 

: . ; . :~ ... -. . . 
. . F~ .. Alt~tn~te Proced~~s: '·In the ev.ent the--UniOn identifies o~i o~· ~ore ~e-W: employees 

.: ·. who did ·n.ot-~tten·d,the Union''S.jjresenfation as described in Section E:; above. 'tlie· 
. Uiiiorr niat.eontacf the· Department3.i N.EO. coordmaiO:ttn-·schedu.Ie a mutuaUy-,, . . 

. . -. ' .. · a-gretl'abte .. fifteelitl5J· m.m.uie-:tlnie' s1otfo'r'.tiie'Uiiio:D:'-fo~tiieeFonvitei'f .Witli the.new 
. "'.'. el:npfovee(st Ifthe:nuinbei" of such identified employee~i'is five (5) or·more at'a,:·· 
- . · ~.;i·..,'4.;~,'.1:....:.. .. 1 ;,..;,;~.,i.,:;..:~:S:.i.'i..~·;TT-.:~.:. .1'J'lil fi.'F<;.;,.·_,1,:,.;;,~·.i...,;;_;;_,;.,.:. ;1\ri;.,::..;,,;,.::..i..,...;~.:.;,·..i;,;,, 1,1\JV r."ii,- . .,;., .. ,. · .. · 

·: · : . . ua.1.··a:.1._ ..... u.1.a.1. -J..U\.la&:.101.1,. LU1.?. ,;.r.u.:i.ull · J. '1.1.!/'-.J' ·'-.:iuu1.;t.:u:a.a.&.u.1. a..u.u:·.LJ"CJ)a.:t.:a:-m-c.u.'1.a.1. £'1'.I!J~ ::: .. : .-. , . 

" : .. :: <-· . Coorci:Ui:afoi will work tOgetlier·'to schedule a niutually ·agreeable thirty (30). minute . . .. ·.· 

.. . . tiii:ie·siOtfor.the private·nieetiiig; One'(i) of'the.Uhioi:i's repies'entativ'es may be a.'.· .. , . 
. . · . · :, ... Umon me'mber·designared-byth-t'Umon.- anil.SUEh~bei:'SnaII=-Oe"ieI:easiat=o·,,_.::~·:-·-. ---,---~ 
-.------· - ---: -~ -.--:_attelfd-ffifdl~·:dh:-e-iel"mrarrd'"-iorrditto-irs:-smrcifted'irr:tl:re~M()'tf7Ifnof-otif-ei.-wtse:: . · 

. 1)'rovided for fu the Morn the'Unfon may·remiciit.release ota·uniim;.desigllateci.. :. · 

. : in em ii.er· as· p:r:oVided fodn· Secti<ln E: .. · above..ifhis": alternate procedure shail''also .. , 
. aooly:to •any einpiovee who has' promoted· or-fraiisferted' futo the batga:illing·nnit.' . ;,. 

-=-L.- ,- ;:,. ~rie-~hi~~: ~6:_~6·~~din~~~:. .. ~~~ii·-~~or~:r~~ Jtt::~~ ·;~;~~~~;~x~:~c~1,- .. -. · 
· ·· .. ; .. : ... . i_:.- · ·"·:-, -.~ ... =-.· .. __ ... __ t;;;:~:~~=~::~;n,"::.::;"··> ::.: .. · ··: · 
· · ·: .·: ~ ,.- ... ·.~: .. ,;sclied'iiledd:ionrsi•whlch,sliallnotJje:dlinng:einrifo:Yee'~~iH·.eak'or•:~·eatn .. ~:ri~d.; .. :.-''· :. 
' ··: "" __ "'.:;._ foi: theUnioii represeritati:vefsyfo meefprlV~telyWitfo aiid.pi:i:i~de-materialS'.·"·- .. 

. ':::: -. ·: ; a:ii.ci:infonii.ati6ri~to,.the:n:ew enipfoyee(s) ... Ci#representati~es shrill not be~·:- ... 
·:, , ";,· · _";:. :pr°&ienf dUriri.g, said.meeting; Tu~:Un:ioihagiees.:fo lliriit ifs·presentatioll' to : : . 

··.··. 

. .. ·".; ;; .:~ .. ~~1.~:;t;;e.;~;~t~;~:"~-~tti~~:~~~.~~~;:~;~~-,~~~/t?~~~~:·~~·"U~?fX-~1L'. L}~~.~ .. -·~- ·-· 
,_ ... .. -.. - . .,,._ -... "" • -:·1~= ::-.. ~:~Iii the. eventthe· projjosedtinie:cannot be· acC'omriiodated;: the Union:NE0"<~-' ;, ..... ~ .. ,· -- · 

: .. : _ .. . . . ... . -------~ :c·o.ordhiator and. the. DeparlinentaiNEff C.oo'i:d:iri.ator.:ShaILworliJo'gether to_~_~~: . 
. : fiird a muttially agreeable time within ten (10) buslliess dats.-ofthe Unfon.'s:'· · .· 
·· t1muest:,;r' :·~;:::~· ::~:~·: .. ·~- --~_.·>~·<:~·~~·_,-:.:: -:-c': : .. >, ·:- -~:_." -:-,, .. ,,'.: ·-;· -:--·,.-.--:'":- ·~;~_--:: .. ~ ·-!· -- ... >_·::: , . 

. .. ·::_ ·_::<.-:-:·~ ·:· .:: ... ·~i:~. ::~:·-- .::: ... ~:-:·.:.>.:·-·=·:·~:;>~·- ·.· ... - ~- ::·. :· · ... ~-\ ·:· :.·:·>~:\:::r·:·.:.~~ .. ..f .·: _: . .-. _· .. ·.· · 
· 3;, ·. , . DenarimenfOf Elections: Af:ty:new. employee· ofthe D.eriarlriient of:Eiections : . 

· ,, .. ,:·,_ · ;' _: wli:o ~·classiffecfas:'fetiinorarvExemnt CCategorv:l6Y. whos·e duration·ofi·" ; 
. ·,.~: .,,;, apDoiiifuientis one:cnj)ay·.perfod-'cfr foss: aiid;works on~aii· as-needed.-\vo~k. 
- "-·, .. : :,- !:.: · schedUle·will re~ei:Ve-Writfon:·materlals. provided bytfie;Uni~Ii "in lieu of 
· ·· . < : ·.- _ :-.. .,-attend:iile'k'Citvhlde~·c)r'i>~n;affinenta1 NEO: :i'nrivatinneetillit Witlitiie.L: : 

---,-:- .. -!::: : . .;.:~, Uiiioll.' aij:n:ovided;for.· .fil-Sec.tiofr:F7,:abciveio:f:a:Perii:)dic 13'.iifon :orielitatio'n~, .. -. -
: · .... >'.. aihiroVided foi-c·m-~rectio:iiG~i below:(- .. >·,~<.~-~··:-·:'_--~,-·~·-.-:·>.-- :·:::"·~:\.- · · 

~: G: ·Pi:~-~~~:{~~ P~rlo~ic Bfi~ri 6t:i~rit~~~ris;~ :Bv '~~ti;~1 ~;t~e~~nt, ·~li~ tiki6ii:kd ... · .. 

.. · 

:··· 

_____ .. __ ____ _ :CCiordfuattir :and tbe Deiiarti:nt\n'tal NEO. Chordirtafor may schedule Periodic' thirty"· ·-· __ --· ·-· 
~ , "·-... =. __ .,_ ...... ___ ·~.- = .... -:·-Y30J'mfuuteiUmon=-onentati01i:-s~·PeriodiC"Uiiio:innientatifills'lliaYbeschedufod=on~an.- ·-·=- .':" ~ · '"" 

. every.:other.:.moitth; quarterly. or other. b~sis; . .. . .. . . . 

---· -- --- .. -·:· _l;'.ag\;_±g_f_J_~'----·-----:----· - -- ·-- .. __ .. ----.. ·--- .,. .. _____ . ___ J1sao1ir_: ~.:.c ____ ~-·----- :--·~ __ 
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.. : 

:: 

.·. 

The ~ollowfug Depa~~eri.ts.~h~ll niamtaih ~~~ting Jlnion orlentation a~rangements: 
D'epa:itmeiit of EmergencY,Ma:iiageinent;. Sheriff's Department; and Polic'e 

·~~~-r~~~~"·~\· .... , ·· ... ·;;. .... ;··::i/:_~·~::L;}.:~<: .. :·.·.:.;;_·, , . , .. -..-.·.: .:. ··,;_-_< .. · ..... · ~-. ::'·: .... _::· ........ -. · ~ .:.:; .... ,. 'j·"-; .. :-'_· .. · '. .. ,. .. . 

The· 311 CU:stomet'.Seivice Call Center shaU maintain existing practice with. respect · 

, a. :1!0

~~r:!~~:~ir~~~t~~~~:~i:J£::7i:i: ~liiliL~•ni:a::;',.· 
... : . . . : 'geiiebii-.iiitioductib:tl"tot its ··ofoa:iiiZatl6n~ iiistoty, 'by~iaws;. arid ·benefits''~f; "":: 'f ,;: :\ . : .. ;. 

:"illeliib~rshijj~· 'rJ!ii:e;tJ:llloii. '.'agi-ees':D.ot-io engaie 'm cainpai@fug" oD.',behalf'of·an'.:::: :: ~ .. 
.individual .r.ftniiin.·g:for-publi~ elected :office ind ·baflot measli:ies: cin'iin'g 'fiie NEO;' or 
-.·6ther:ttipics;tliafwoultl'be'coll.~idered. ·beyond generai'disC.U.ssioD. ·on tlie benefits" or ·" 

... "CJi:i~~~-i!t\~~~~~~~¥~':2·:,:::.·~_:7~:;:·{;,::,.:·:::1~;t~~, ·.,, · · ·:-,;:'. · .. : p: -:.::.· :~,·"::~;: ... ,:;tr~~-:~;:~:.:.,, .. )..:· .. __ ,~_:;/~'.{~'.;~:'.~,-·,:.~.:,:-.· . .-,. 
ni:. ·~~t~ .. :~.:b~s·i~ns · . ·; ·": .. .: ..... ..-.. : ... , ."-,,:\.:'- "':·::·; ,__·::": : .. : .. '.,'., 

· ~ :·-~~·:: ·:.-:.:,.··:'.:: :.>:·~~-~ .. ~:·'::\·:~·.:: .. ·:· _: _.-:·=~·.:····:-~ ..... ; ... · .. ··· .. -:;r~ .. :·: ·:·~·; .. :··.:.:·! .... ~.--.. }~ .. ~/::,~I. ..... :>:-=:·_: .. ~·~: .. = .... >.·;?·· .. _:-. ... ·:·· .. :.:.:.:-.·.- .. 
·>Sri.biecMo:the'limifations' contained·m:CA Government Code· Sedion.· 3558/the'City 

. : . sb:ali prtiVide· tlie•:·Uiifon Witli"all reqmred inforriill:tio:b.,.on.new1y;.hir~d::einn1oyees 'to the 
.. :.extent:it is'. mad~ avallabfo.'to 'the.Citf:-In ·addition~ within ten" (10) .busfuess"days of t:he· 
. . colicfosfon :O'f'ea~h 'NEo; ·th·e: City' agfees· to provide tlie Um on· With a stand-ali:m·e : ... ·: .... 

repoit coiilahim.i{ ~dist of'~mploy~e-S-: ''fududmg. cfaksi:ficatl6n·,co'de. arid 'cliVi~iofi:'~hh 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of SupeNisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining uhits. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
Oty and.County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program. as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, there is no clear cost increase or decrease directly attributable to these 

· amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~-~ r.~~eldt--
Controller 

cc: Carol !sen, ERD 
Sev~rin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE 415-554-7500 • FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Department of Human ·Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Comn:iittee · 

Date: November 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

The purpose of this agreement 1s to memorialize the rights and obligations of-the City and the 
Unj.on in accor<;iance with CA Government Code Sections 3S:55-3559, \hrcmgh the creation of a 
single, City-wide Union Acce$S to New Employees Program applicable to all City Agencies arid 
all City Employee Unions. · 

II. Notice and Access 

A The City shall provide the Union written.notice of, and access tq, new employee 
orientations (hereimiftet NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is tlie City's ititent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start bf employment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled~ paid 
time. In.the event that a newly-hired employee's regular sch~dule is outside of a · 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requ.iretnent. . 

!n"the event an emplqyee does not attend th.e NEO thattb,e e:qiployee was schedufod to 
attend, said employee wil1 be automatically enroiled to attend th~ nex;t ava,ilable NEO. If 
the employee doe's not attend the subseqUentiy scheduled NEO, the Union NEO 

. Co.ordinator may contact the Departmental NEO coordinator to a:q:ange a meeting with' 
the employee pmsuant to Section F.; below. 

B. Application: New employees inCluc;Ie; but fife not J.i.mited to, newly~hired employees 
whose positions are p~rmanent, temporary, full-ti.me, part-time, per diem, seasonal, 
provisional, or as-nee~ed. 

C. Notice 

1. . Single Poirit of Contact: The Union agrees to provide the pty with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to ptovic;le 
the Uirion Wi~h a single p6P'.it of contactfqr each Department (heremafter, 
Departm,erttal NEO Coordfuator), ·which W!U be upqated by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For ruiy NEO that t¢es place on a regular, recurring 
schedule, the sponsoring Department sha.J.l be respoh~ibl~ for J?WYi<l.ing annual 
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Emp.loyee Relations 
City and County of San Francisco 
Department of Human Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedµle, the sponsoring Department shall provide no less than- ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator; This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with inforn.tation regarding employment status, 
rights, benefits, duties; responsibilities, or any o1;her employment-related matters. 

3. Notice ofEnrollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide· 
additional identifying information inoludirtg, but not limited to; classificatioh and 
department. Si;x. months from enactment, in the event tlw City is µpable to provide 
classifi.pation and departn'lent information in the NQtice of Enrollmen!, tl:te Union 
can reope~ this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provid(')d in this Section II.C.3 NotiQe ofEnro1linent. 
Said me.etillg and conferring shall not be subject to the impasse procedures in 
Goverrunent Code Section.3557. The Department sponsoringtheNEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: Nt'lW employees in those Department~ identifa:d. in 
Attachment A shall atterid a citywide NEO~ sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B wiU conduct-respective Departmental NEOs. At 
the City's discretion, Departments IIJ.ay be added to or removed :from eit\1er Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Depai:tment notice 
requirements in Section C., above. The City will provide the Union with thirty (30). 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thirty (30) minutes to 
meet with represented. new employe_es who are present, unless the Union's Memorandun1 
of Understanding (MOU) provides for more than thirty (30) mint1tes:The right of the 
Union to. meet with newly-hired employees is limited to only. those employees whose 
clas:;.ifications faJl within the Union's.bargaining unit. The City shall ensure priv~cy for 
the Union's orie:r).tation, and it shall take place witliout City representative13 present. This 
reqi;iirement can be niet by providing either a private room or a portion of a room with 
suffio1e~t distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the ·agenda. The Union:1s presentation shall occur prio_r to any meal 
break, and v'vill not be con:dµcteQ. dm;ing a scheduled break time. OIJ.e (1) of the Union's 
representatives may be a Uni on merhber designated by the U nioIJ.. Such member( s) shall . . 
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l;inpfoyee R~tati()'hs 
City and County of San Francisco 
Department of Human Resources 

CCSF N!;GOTJATIONS 2017 

Public Employee Co.mmittee 

be released to attend under the terms and conditions specified in the MOU. If not 
otherwise provided for in t~e MOU, the Union may request release of a Union-designated 
inember to attend the NEO. Release time shall not be unreasonably withheld: Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
day& in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those mattets stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Unio11 may 
contact the D~partmental NEO coordinator to schedule a mutua:Ily-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new ~mployee(s). If the number 

· of such identified employees is five (5) or more at a·p!J.11icular. Ioc~tion, the Union NEO 
Coorqinator and Departmental NEO Coordinator will work together to schedule a 
mutt.Jally agreeable thirty (30) minute time .slot for the priya,t~ meeti,ng. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwist;f provided for in the MOU, the Union may request re.lease of a Union­
designated member as provided fur in Section E., above. This alteni:afe procedure shall 
also apply to atJ.y employee who has pt?moted ot transferred into the ba,rgaining unit 

1. The Unio~ NEO Coordinator shall i;;oordinate with the new employee(s) · 
refeteb.ced in the preceding pan,i.graph and the Deparlmentaj 'NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedui,ed hours, which 

. shall not be during employee's break or meal period, for th~·Un:ion 
representative(s) to ineet privately with, and provide materjals and information to, 
the new employe~(s). City representatives !>hall not be present during eyaid 
meeting. The Un1Qn agrees to liJnit its.presentation to only those matters stated in 
Sectibn H., below. 

z. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Dep.artmental NEO Coordin~tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request 

3. Department of Elections: Any new employee of the. Department of Elections who 
is cla,ssified as Temporary Exerµpt (Category 16), whose duration of appointment 
is one (1) pay period or Ie~s, ;ind works on an ~-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Uni.on NEO 
Cq~rdinator. and the Departmental NEO Cpordinator may schedule periodic thirty (30) 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

m.inute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following Pepartments shall maintain existJng Union orientation arrangewents: 
Depaitment of E~nergency Management; Sheriffs Department; and Police Department. 

The 311 Customet Service Call Center shall maintain existh1g practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to lhnit its presenta~icin to .a general 
introduction to its organization, history, by-laws, .and benefits ofmemb.ersb,ip. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on t~e benefits of Union me·mbership. 

IIi, Data Provisions 

Subject to the lhnitations contained in CA Government Code Section 3558, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of einploy~es, including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to ~olc:l the City hannless for any dfaputes that arise between the Union 
and at}.Y new employee over application of this Agreement. 
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Employee Relations 
qty and county of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Empioyee Committee 

ATTACHMENT A 

Adult Probation 

Arts Com.mission 
Asian Art .lv)\1seum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 

Cali~omia Academy of Sciences 
Child Suppo1t Services 

Children, Youth and Their Famili~ 
City Attorney's Office 

City Planning Department 
Civil Service Commi:<?sion 
Commission on the Status of Women 
Department of Building Inspection 
Department ofEnviionmerit 

Department of Elections 
Department of Homelessness 
Department of Hui.nan Resources 
D~partment of Police Accountability 

Pages oflO 

Department of Technology 
District Attorney's Office 

Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 
Health Service System 

Htiman Rights Commission 
Juvenile Probation. Department 
Library· . 

Mayoi" s Office 
Office of the Assessor-Recorder 

Office of the Controller 
Office of the Treasurer/Tax Collector 

Port of San Francisco 
Public Defender's Office 
Rent Arbitration Boarq 
SF Children and Farnilies Commission 
SF Employ~e's Retirement System 
War Memorial & Performing Arts 

312 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

ATTACHMENT B 

Allport 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Pub.lie Works 
Human Services Agency 
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Municipal Transp01tation Agency 
Public ptilitles Comm!s.sion . 
Recreation & Pat;ks Department 
Police Department (Non-Sworn) 
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FOR THE UNIONS . 

Osha Asl~worth; IBEW Local 6 

JI /2t/17 

Alex Tonisson, IFPTE Local 21 Date 

·.· 

lfbJ>/r? 
Date 

LIL 
David Canham, SEIU Local l02i 

~· 11/zi'/11 
~t, SEIU Local l 021 · Date 
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FOR HIE CITY 

/'" p/ . 
~ AA--- 11fv~/i1 
Carol fsen . . Date 
Employee Relations Director 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

FOR TIIB UNIONS 

=-'1_;_df_,,4~12l2/1 / · cr:::n:zr(~ Dat~ · 
Teamsters, J.,ocal 856 

Katy Lm1dgre11 Date 
_Committee <lfintems and Resideuts, SEIU 

Eric Williams Date · 
twu, Local 250-A ~fulti U~t) 

I 
,_ 

') Jladtl o -;x ~f;4~-a- 1dzA/1-:r 
I . 

Nicheile Flentroy Date 
Transport Workers Unjon, Local200 

r Lenny --w/-<n/'6 
. D te · 

District Attorney Investigator&' 
Assocfati9u 

Date 
& C nstruction Trades C9micil 

Robe1t . .lvarado Date 
NCCRC1 Carpenters Union, Loca1·22 
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1\ 

\J\ (,// 1i~L"b 
I; \ J ! 

Lhida Shipley · Date 
Building Inspectors Association· 

~Gf_~..fa/;c11 
Michael Rainsf ord Date . 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

~ 11-/-;/q 
·-· .. - , ..... ·~-· ·- - r·-·----· -· 

Vince Courtney 
LIUNA, Local 261 

Date 

··r.~ 

't::_ '-...,\.}-_ 0 . \ 1. -·?. ~ - \ 1 
~~~~~q:-J~:-·- --(j .. -···- : . Date 

Phu.nbe:<s, I ..ornl 38 

Dnte 

Touy Tofani Date 
C?~p~t, Linoleum & Soft Tile Work:e.i_.s 
Local 12, Dishict COlrocil 16 
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DIAR ·n· 
~mployee Relations 
qty an\i ~ounty of S.an Francisco 
· D~partm~nt of H.uman Resources 

. . 

FO:R TIIB UNIONS 

Steve .Lutge 
IATSE, Local 16 

C.hris Moyer 
PileQrivers, Local Union 34 

3 

Sean Connolly 
Municipal Attorneys' Association 
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Date 

Date 

Date 

Date 

CCSF NEGO.TiA TJONS ;2017 

Pu-l!li~· t;mploye.e c~mmitte-e 

Biutolomy ~.ficµael P:µitoj:;i . Date 
0-1~.ziet~,_ Arch. Metal ~ GJa_s!l Work:~rs 
Lo.cal 12, District CounciJ i6 

Charlie Hernandez Date 
Ironworkers, Local 317 

Chester Murphy Date 
Plasterer$ and Shophands, Lo.cal 66 

?~\\?I'>:\ \ 2-)L 'tj J'\-
rucbard Koel)ig . \_) Date 
Sheet Metal Workers,'Local 104 

Daniel A. Harrington 
Teamsters. Local 853 

Date 

Doug- Bias Date · 
San Francjsco City Workers United 

_·,··.i 
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Steve Crouch ate 
Stationary Engineers, Locl;ll 39 
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City Hall 

. BOARD of SUPERVISORS 
1 Dr. Carlton B. <;oodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, · introduced by ACting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of · Understanding Service Employees 
International Un_ion, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment ·No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and im.plementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036. [Memorandum of Understanding - Teamsters, Local 856, Multi-
Unit] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers. Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of.San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance· adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns ·and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists {Unit 17)] 

Ordinance adopting and implementing Amendment ·No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Empioyees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United {Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 · to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betWeen the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance· adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of · Understanding - Municipal · Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access .to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 1800.48 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-201.9 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting · and implementing Amendment No .. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. , 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 

322 



OFFICE OF THE MAYOR 
SAN FRANCISCO . 

··~· A'"' .. '---"-f..'---~ 

TO: Angela Calvillo, Clerk of the Board o 

FROM: 0/ Acting Mayor London Breed 
-RE: OHR MOU Amendment Orrrr·..._...,,""" 

·' .... :..: 

DATE: January 9, 2018 . 

Attached for introduction to the Board of Supervisors .are 20 MOU amendment 
·ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No, 1 to the·2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees lnternationar Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No.·1 to the 2014-2019 . 
Memorandum of Understanding between the City and Courity of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unioi:i 
Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
·Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No: 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists {Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"~nion Access to New Employees" program. 

Ordinance adopting·and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco· 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program . 

..: Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No .. 1 to the 2014:-2019 
Memorandum of Understc:lriding between the City and County of San Francisco · 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program.' 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County .of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 

. Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employ~es" program. 

. . 

Ordinance adopting·and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the lnternc~ti0nal Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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