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FILE NO. 180043 ORDINANCl '.O. 

1 [Memorandum of Understanding - Municipal Executives Association] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

4 ·Memorandum of Understanding between the City and County of San Francisco and the 

5 Municipal Executives Association, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

10 

11 . 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times }'kw Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks(* * * *)indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Municipal Executives Association, to implement a "Union Access to 

16 New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180043. 

19 

20 Section 2. The Board of Supervisors hereby' authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 
. . . 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or.the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: · 1~ 
. KATHARINE HOBIN PORTER 

Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238873.docx 

Acting Mayor Breed 
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AlVIE:NDMENTNo.1 
TO THE 2014~2019 MEMOJµNDUM OF UNDERSTANDING 

· ... · , = ".';B~TWE~N'". : · : .. : ...... .-'.._ 
THE CITY AND COUNTY OF SAN FRANCISCO . . ~ . 

AND ... 
THE MUNICIPAL' EXECUTIVES ASSOCIATION 

The p~~she~eby a~~~:·~~ ~~~d th6. Me~~r~~~: ~f U~de.rst~cihig ~o'.~d~·Ap~endix I, Unio~ 
Ac~~.~s.:i~)~eyv ~m1h.O.Y,ees Progi:aID, ~··a.-n:c:W.·AP.P~D:4ix, ~bj~ct:t~;.appro.vai by~~ $.~. · ·_ . 
F:1;?.D-ciSco Board of Supervisors. Appendix I is a~acP,ed to. tbis Amendmep_t ;;md in(::oiporatt:'.d by 
reference. · · " · · · · · · · · · 

FOR THE CITY . . FOR THE UNION 

Date('.:.·6// #J:jfc{ ··: .. · ·:·~. ·-· .. ' . :_:-·:· .. - -. .... . . ;. . . . : . ·.. ···::··· 

..... ' . -I . I . . . 
..... ;.: 

~~·. \ . 

.... . 

·:, . Raquel Sil.Ya; .... , 
;'·::·.: .. ·_,..:·.'~A.. . 

Date: _f(C~I_-~~· f_· r_i ____ _ 
.. ·;. . . \ ... 

~--':'.~~ ~ ...... , ... >. 

Employee Relations Director 

lf .. 

Katharille Hobin Porter 
Chief Labor Attorney 
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APPENDIX I 
·.· .· ... ' ' ..... 

··.. . ... ·. 

I. Purpose · · · · · · 

The prirn~:s~· ~f ih~ -~~,~~~~~t ~~-,~o·:~.e~~~i~lize th~· ~ig~ts ~nd oblii~tions of th~ City and 
the-Ui:tlon:ill accordance with-CA Gov·eriim·ent Code Sections 3555-3559. throug-h"the·: . 
creation'-of'a'sm'gle. Citjf-~ide Uriion· .Access.to· New Einriloyees Program applkable .. fo all 
cftyAgeilCies.ind·aircifyEDipfoyee·U:rifons.' · . ·.. · -.::· · · · · :: :'- =: .. ·, 
. .. . . . . . ... .... . .. :· ::. 

TI :i\r".o+.;~;;; ~~d. A 11~.0.CH1 
• ·.._;. .L ,,,s;.11....;;"" ~JIJ.'Ul. .C:ll.'-'"'""°CI 

.· ... : .... 
.··: 

. . .. A." f.~~ ~-~~ s~all ~~o~d~ th~ .. u~i~ri:~itten. ~otl~e:·6~.· ~:ri~ ~cce~·s' ~(}; .. ~~w ~mploye~·:. ~ ·.: 
~-·--.-:- -· _: ----. -·o-tle11tations<her-eiimfterNEefs"ffi8et:JortrrbelOWTlt:ist~c1ty'inoncytnafNE'OS-·---- -·-

....... - --· - .: ... ·: '-<-a'-.rtr..orarrdatorY;for.-':'i.U:newiphii-ed"-empioyees:-It-:fS:-tinr.eity':sintent-t:nat-rm·Os.take.-.\.':_;...._ ·. · -~· ... 
: · place: as' .promptly as· possible after"the first d·ay of ein.plovment. Within .thirty (30} 

calendar:days;o:fl:he sta:rl'of emploWent-newlV.-hired'enrOIOyee~.will be scliedulim: .. c .. , H. 

·.:· .. : ... 

··: 

-···-···-.·"·-·· 

· to attend the next available.NECLNE'Os-'shallbe icheduie'd dur:iiig ari.·"employee''s:.:.: ... 
re@farly sch.eeitrfod~-p'aicftliiie~ .·:in:the evend:hafili.ewi~:.iiir.ecf imployee;s. regUfar ._ . 
sch'edt!le·is outside of a scheduled:NEO. 't!ie·Denii'rtnierit may make· a on&-time: .. ' .. , ... 

. . ~.il;~~~+.;n,r;.~,f· +n. .f..'h4 ~inil~l.n. .... 7:;,.~,~.; ~~~1; ~~i:,;..;i· .... j.i:\ .:·..:.:~:n.~~.~- '.i..,..,-:..-::....n:J...:_~:._~~~~+." ~i:...::..·· .. ... _. · .. 2 • • : .. 
• &Jl..'-ILI -.oo-...)l.JU. ..... JUI. .... u ............. '-'A.U.p.1.u-r '"'"" 0. YT·U•-.o... i::J'-'ll'-'t..l'..U..1.t;:; .LU u.r. U.'CI . a.u 4'\..'LUll.l..lllUUi:l.LC a..LLl;:, . . : . .. - ... 

· '.. _'_ ... ,- r~chiiTement. · ·· · · · .' : ... · 

.. 
lit the event ari employeJ does ncit attend the NE·o· thatthe-,emplovee was·scheduied· .' .. 
. to attend. said employee.will be automatically" enrolled to-~attend the next 'availabfo ::- ..... 

. . NEo.':-.Jf.th.e'e:ri:ipIOyee does· not attend-thesubseqlieritltsched'uled-NEO,' tlfo Uiiiofr.·. 
NEO Coordinator may contact·the Departm~nfai'.NEO coordiira:tor to artahge::a:.: .. 

. · · meetfugwith the·employee'prirsua:ritto.SeCtiOn F .. below;:.: . . 
. . . -.- .... , : .. ..... ·- ·-·· . ...,,.... ... : ... -- - ·.-· ::..._ •.. :~.::. ··--········' .. :·- - ...... -.. ,.'.,- ............. ·. - .. :.-: .. _'-.·-,;•,·:· ····:'.,~·-

)3, ADplication: New employees include, but are not limited.to .. newlv..,.hired empfoye~s · . . , .. , 
. 'whcise·:p:ositions are permanent: temporarY; full-time; part:-time, per diem; seasonal. 

provisional. or:as-needed: ,._., ·:· . 
. : : ~ :~.: . . ..: . ·.. . . . ... -·: .. c~:NOtrce ________ ....... -. _____ .. ______ .. ____ ·---- -·------·-·-~·--:-:-:·-:-- ---- ... -··--•·o~--'-"--"· ...,... .... -- -·" ---- . :·-· 

.· :·· 

1. '. · · Single Point of Contact: The Union agrees to p~o-rid.e'.the Citj With a: single:: .. " 
. ·.;point ofcontad (hereinafter;·umon NEO 'Coordinator} and.the City agrees-· 

to jl'rovide the Uiiiinfwith·:a siligle'Jfoi:Ilt-'of'confact for each':Deti:irtnieri(.~ __ '. . .. 
. fhere:illaftet.- Departmental-NEO €ootdfti:atorkwhidiwilI be updated·by 'the;. .. ~ · 
·city and the Union o:ii' an·as~needed basis. . 

' 2. Notice of Schedule: .·For any NEO that takes place ~n. a ~egufar, 'recurririg . . 
---~ ----- .. schedule=; the spo·nsorlng bepartnient shaffbe responsible for providi.Jig'~: -~ -- --- . -.. ·

:aiiiiualnotice=to'tlfe'~trn:1on.:·ForN"EOs'tlfa'farini6l"offerea:o1f a'.h~gui'ar:·=:· · · · · · · · 
recurring schedule, the sponsoring Department shall provide no.less than 'ten 
. . . . ··- -········ ··-··-·-· -····- .. ·--- ···------- -·- ---'--'-' ---7.:--:-----·-·:__.----:·_:._ __ .. __ ···-· __ : ____ --· - ~-...;...--:-- :~_ .. _ _._ ·-:----- --·- . --·- . 

.. : . ·. 'i · ... 

. . ,·. 

:_ _ _:_ ___ ·_,Pag~2..:_-~f_ .. 7_~:_. __ ................................. ~~ .. ·--·-------·~--·--- ·:...:.::..:.::..:..:.,::_·:;/8/2:0l8.~,: .. ·, •. ~.::::....:.:.:::...::" . ...'..:..::.:.. 
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. · . 

": ,; 

. . . 
: .. 

.. ··· . 
.. " .. · .· "· . 

:. :·· ... · 

·:\ .... _:· 

:· ... 
.. 

~- .. · .. 

:.1·.· 

··m.::: ... 
·adhere to ·,. 

· .. · t'likn·e.:artm.~., t.:'' :fovide·the · 
. · · ... Uiiibn ~fh thifu (30)··~a ·en ar. ays · notlc~.prfor fo:·Diovmg a llepartment:from .. ~ ·· · . 

. ' ~-;:;A:ttachm.entA·hLR·or:·v.ic~':vers·a~ .. :EY.erfcitya)ejjirliheiit sli~n h~':li8tt;·ci.ci1i'e1ther ~ · 

· · :: ~': ~~::t~~~~:~·~~~· ~; ~~.:~~~c(%.~~~~·~.::;:~~,.)'::/.>.~}~}f .. ·:r:~-..;3;;J0;r·~:.~.:~: [;~\:~;·:::~{/:\;·,..,> · . :' .. : :: '.~ 
E. Access and Presentation: At all NEOs. the:Union shall beafforded·.thirty.(30) 

illmutes•to ·med: with.represented new employees··wh<f·are present;u:riless the .:. ' .. 
·i .. ·.:: .: Uriion~.SiMemoraiidum'iof Under.standing (Moptprdvid'.es':fo:hriore:ihaii thfrfy (30) 

·,: mi:lri:tte~i .. Th.e":iight:of..tlie·. Umon'."to'. ineet::Wlth newif-liliect'emnloyees:iidimited t0 . 
·:· ...:.; · ohlf those eriijiloyees-.whose cfass:i:fiEatiCins.·:f~ll\vithiii,the :tJ:llioii':s· hargainJ.ng-.lliit. 

· . ·. ./fhh:C:iffl~sli:ali/ens-Ut.e :privacy· fo'r.tli-eJJiilon'- ~: bii~ntafioni.'a:iiddfsiuin tike.piace ·-.. 
· :·:·Witi'ioiit Clty·representatiVisjiresen'tJt:li:lS\:e9iliellieiif·biii:'·b~d:6J:et:bY. providing 

either ·~d?rivate·'toom.or. iP:ortion o'ff.~··rooni\vitli ~su.ffideD:t'ciistan~eii-oin other ,· .. 
attivities in the'roointo limit.dtsruption. th.e·.n"epartnienfrespon:sible ·for schedUling 
the NEO shall be responsible for :iiicluding Unlon'p:i:esentation.s" on the ageii.dii.. The 

.. Union's presentation shaRoccur J)rior.·to aiiii,·niealbreik. and willi:tot.bicondticted 
dliriilg a scheduled .break;time. ·one °(l}'of the Ulrlo'.n':s."'f·epresentafures may be a . . 
Union memberdes{gnated by the Union; Such meD:iber(s) ·shall be released to attend 
under the terms and conditions specified in the MOU. If nofotherwise provided for 

Page3 of7 1/8/2018 
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: : 

: . ·i~ the;I~OlJ. the'. Uirion:m'.ay~~~(rn~t r~t~~~e :~f -~,u~ionidesi@ated memb~i to: ~ttend 
·, ~.:.. · _... the·NEo.-··Releas.eihne shalfhot b~ ·trilreaioriablf'Withhern.::-.s'aid.requestshallbe · · 

· ·. · .. \.,. made to.die Eiri.pioyee Relations Di:viSion noless:than three (3}business days.ID.·. . . 
. ' :. advance of the·sch~dl::iled NEO~ .;'flie Union. agre"i~s to· lin'lif.its prekentation to ·only . 

. .. ·. ·those matters: stated.in Secticni'R,-below. : .. . · · ' . 
· ... 

· · · F. Alternate Procedures:. Ih the e~enttlie Union ide~ti:fies ~ne·or more new empl~y~e~ 
·:who-did not attend the ·Union's presentation as descrlb'ea· i:ii Section E.;.above~ the· .. 
. Union.may contact th~ Departinenfal.-NEO. cootdiriafor to· schedule a mutually-''.;::; .... 

. ... agfeeabie·fiffeeiill5) mlliufe fuiie ~lot for·the.'.Uiiio1i'to 'ii:foMpmately Mth·fffe new· 
:,_,' . eniployee(s). Ifthe number of.such·ideri.tified 'employees is five (5) 01'more at: a:. ".. 

. . . . . . ' . . . . ~· . . . . . . .. .. . . 
p~:rl.i<lu!:?r-"IG~ativnr the·Unioll=-NE(~)': Coor-dinator.::·an:d~.D.~partml.:;ntaJ:.·NEO .. ~- ~ .. : .. 

:-. CoCirdiilator will work together. to schedule a mutually agreeable thirtv (30) millute .. 
. . . tinie slot for the pri:Vate meeting'. One en ·of the Uriion/~freriresenfatives maybe a 
~---·-· ___ .__._. _...:._ __ ·-·untmrm:fan:b-erd-estgnit:teiI-bvtlreTJnion· an·d suc'li:liiitnofil-:snalt"nereleaSe-~ ·-· --·-· __ _,__ 
:: .. · · · -- · ·· · · · -_ _:_ __ ·-·-: ·- ... atlend:und:eifthe-termW-and-C:onditions~smrcifilid-'ifrtrre-MJ')fr If-liot.;..ot.ilerwfse ··: ,.: · · · -- -7--,- .,_-. ·· · · · 

. ··: 

provided for. in·the MOU~ tlie Union mayi.equest rele-ase,of:a· Union-desigllated : 
memberas·p:Fovided,for:in Sectiim·E:,'above~ ThiS-alfernatep:toi'!edure shall also . 
a:pply to:any,.ei:im.loyee who: has promoted or t:tansferted iii to tlie bargafuing .. ririit_,: ·· ._·. 

. . .. . - .· ..... ·- . - . . . . ,• .·. ... . .. -·:--: ·~.-· - . . . ·~ .· . . . . . ····.: . 
. ·j: ':. .· ·: .... "' ~· ;.;:'.:::. ". ::~=". '" .. = .... - ... :.>({~:..·::-.: ·: . 

. : · 1. T~e Union NEO Goordmator shall C
0

0ordinat~'.:mth:the new em:plovee(s) .. , .. 
.. :~ .. rerer.ene.ed:·m-~flie·p;;·ecedmg~n-i:rair~r?h.ftlld.thC b1Cpa:r-biiental NEej : .. :·: 

G6ordmatort~ scliedli:ie:·a:fifteen~f15Jmili:ute meeting ch:nin.g-Itorin.a'iiy · . · ... 
. :·: '·. . ·:: scheduled· h'ours •. wliich shall n:otlie ·durilli('eriiployee! s br.eakor m ealperiod, 

... ·for tb:e Ull.ioD., represeiitative(si .. to meef. pmately with, ~·alld. provide :Oiateiials . 
and fuformation to·; th{new:Cempfoyee(s)::Citt-:r.ep:resentativessliall>notbe. 
.present:·dur.fug·said·meeting. The.Union' agtees fo limit its' presentation· to: .. 
only.those-matters ·sfated ifrSection,H:Vbefow'::·.<.>.:;~<· · . · !. · · · .. :-:" · _._.: ·'. . 

:, : 

. . . . ,.: ____ ., · . 2 .. -. : · .:t~ ~he e~eni-t~~::p.ro~~s~~ ·thn~-can~;dt:be~·~:c:;~~oda;ed;. th.e-~niow ~o-'.. ·. . . . ·· · · · .. · 
. : ... Coordinator and the Departmental NEO .Coordinator shaff work together.to ... 

... ·. find a mutually_ agreeable time withfu ten (10) business days of the Union's 
--aun.,.L.. .. · · :. :·~ ..... _ .. :: · · ': · :·_: ~ : · ·· .... · · ·· · ...._ - "· ·-.·.· .;- .. · ·· 
n~ ..,,;L;· · ,,. ·-· ·- . ,_-,. · :~=~· 

~~- -·--- ·-· ·----~~~~--~-~-3.~~ -: . ~~P;~ent of~I~~ti~n:~: ~y·~e~. ~~mt6vee ~~ ~h~· Dep~~;ent.o1 iJ~nsC:- · .. ··- ·- -~-~ 
. . who.is, classffied a.s-Tei:nporacy Exenio:UCategorv 16t.-.whos·e.duratioii .of ... : ·. : 

. aripointinent is one (1) pav perfod or Jessi· and"workS 'o:ir an as.:.needed work· : . 
. schedule.Will ·r.ecei.Ve:wtitteri maferials.pr.oVided bJdhe.Un"lmi"iir Iiefr·of:, .". ·' . · 
attendmg'a Citvwide .. or Depattnieritill 'NE(J~··a nriVafo.:fueefufa'.wfth the, .. :. ' 

· · '· ... ., .· ..... ~:uniOn-as: ptovided-fof.-fu· Section F-;-;: abovey-or· a:Per:i.odic:-Union- Oiientatlon-
as proVideci for m Sectioii" G:~ below.· -- ~ ·-", · . '· · . , . 

. d. Pro~e8s toi<:P~ric>ciic'u~i'o-~ .ori~htatioiis·; ~i ni~~~1··~gre~~~U:t th.~ lfo.i~n: N:Eo. · .. :·. · · 
... ·-· _______ Coordhlafor-:aiid the ffep.arlIDentalNEO Coordinafor·m.ay ·schedule'.periodfo<thmY ·. _ ~ __ _ 

.. GOhfilnute Union'onentatlon.s~:-periodic-unioifoHetitations~nia.y b'e·scliedfilid .. on:'3'rc· 
... every-other.:.month:·c.uarterly'; o:r· other· basis. '. . ... 

·--· !'ag;!!.4.oP ...... . ---- _____ . _____ ;...._N..:..-~------- •-•--- --• 
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:-

..... 

Th~ following Depa~~nts ·shall ·niahlf~in e:xis~g Union orienfa~io~ -a~rangements: 
Deparbllent of.Emergency M~agemeri.t:· Sheriff's Departinent; and· Police · .. ·: .. · '. 

: :.:·pe:parnne:llt. · .. · · · · ·· · · ·· · ... · . 

. . \r~e· 3;1 c~~;:~~~ ;~~~~~-:t-~ii ·t~~~er ~ha~-~~~tam e~~fuig p~~~ti~f~~~i~h .. f~~~~~t: 
.... .-'. }!.~~~~?-~::~~-~~~:~.-~0-.:~~f~~~~1~~?·.~:et-c:.1f:~~f:_t:~~~~~·· ;: · ·:-.-. ... :.:.()\<- -'.~-?::;_: .. A~V-:~.::::;~ · .. ·. · 
·1i "Ubl.on· o·nentatlrin:·Pr~serithfions: Tlie·uliion rurree~ t~ .. limit its· pr~setlt~ti61i: t~ ·a-:·. ·. 

·general ·in-tro·ductiin:·triits;o:i-ga:lliz~tro:il: ·hlstoiyi -by-laws;· and.benefits of F:>.:; < '. :-·:. /;~: 
membetsliip~:::'.Rh~·.Ui:t.fon·'airees:ii.o.t"-to· engige.fu chinJ1ai@mg oil:, lieh~lf on1il~>1;: .. -;i.;·: .... 

· ii:t dMdual rnnnilig f or.j)ubii~: :eiected·;(rftlce. ind '.hanot .fu:easures~di:O:llig-tlie :Nif cl or 
·. . ·other tcfolcs ·that w<iuld be consid~re'ci beyond genedl diklissioll" on'tlle .benefits .. Of . 

-_ m ~~;:J~~:!-~j:~~-~;:;;?~.}\'~~\;":~_:~----.. -. •-;:·:;,,_;;~;~'.-;·t:'i}tS:'f ;'.~·,•: ---
. Subfoctfo :th~ lliilifation:·s-.'c"Olitaine"d iri CA'Goverini::t.ent Code.Sectioii'35SS:·:the-Citf· : 
·;:s.han·pro.\;lde "t:he·Union>Witli'·iilfreqtiired. informaticin on newly"'hll-eci· eiriployees-to th.~ 
erleni"it J.siriiaueiavailabfo. t<{tlie Cifii/I:ll:addition, Withlri .. ten .CiO). busiiless. d~ys·~o:t the 

. concfo.sion tlf:riacli:""NEO; the' ditf-igiees to·-proVide the.Umcin .. Wii:h. i st~nd~iionk,: .. "..s · _. 
report.-confaiillng ii:. li.St "o:f'-efuploye~s:·:mciudiitg elassffication .~o"<ie .alid dimion>vvii6·~;'..: 

. were schedUiecf"to;·:b"uf-dia.-n:·ofMf~riifea~h'NEO~. ·::,.\·.:::--. .-.:.::-:_:• '- ·:; . .:-., ... :.·,-:.,.::- ... ,. ... ·:··~'' :"· ... "' ._,.. 
· . · : · ,.,,.~ ·,;.:·:·.~, .... , .... :: ·'.~:;:.-.:·,. .. :-,.:(:·~ ... · .. ::;."-· .. · · · ..... -:;·:.:.:_.,:\ .. ;.·;.r.;.,-.:'.:·.:.:ii:-~-~~::~ .. ;:: ... ' . .-.. · .. _·;·.::··:-~t.·.'.:;~r< 

IV. Ho1~~~'f1~';.,L r':i>~\'.<1 'fi;t_'. .- ... - -- ' >.' ,.<\ '' ' ••. , - -
. The Union agrees·to"·hold·the Citf-han:illess for any disputes·thafarise between the 
Union·1i.:fi"ci any·iieVv. ... ehi.ployee ·o'Vir application o.f this Agreement.,., .. ;._;< ..... .." . . . •· .-:"( 

• • :. •" • • • :.~ .• ·.~( .... • .. : • 1.- • ,: , , ••. . :
0
1.{.',' • :; : .... , , •• i •• •',!' : ·~ •,• • 

. . ·. ( 
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Adult Probation : ·. 
Aris.-collimis~i~~ .· . ._, ·:-. -... · 

. .Asiah A.tt1\1-a.s~um .... 

: ... : 
·. ATTACHMENTA. ·. :.\. ~ ·. 

'; ·:- - . . · . . :. : .. : . 
. i. .. ..... . .. :. ...... i.:}·; . 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: . File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, f submit a cost analysis cif amendments to 20 MOUs between the 
City and County of San Franciscq and various employee collective bargaining unlts. All- of these 

· amendments implement a "Union Access to New Employees" program. as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employt:;e orientation process. As the City already has 
orientation programs in place, th.ere ls no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
. 554-7647 . 

.. ~~-~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANGSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Department of Human ·Resol(rces 

Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROGIµM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

Tli.e purpose of this agr~~ment 1.s to memorialize the righU; and obligations ofihe City mid the 
Vn~on in accon;Iance with CA Government Code Seetions 3555-3559, thr~mgh the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Noti<;e and Access 

A. The City shall provide the Union written.notice of, arid access tq, new employee 
orientations (hereinaftetNEOs) as set forth below. It is the City's policyfhatNEOs are 
mandatory for all newly-hired employees. It is the City's mtent that NEOs take place as . 
·promptly as possible after the first day of employment. Within thirty (30) caJendar days 
of the start ·of employment, newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shali be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular ;>ch~dule is putside ofa · 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requireµi.ent. 

tn the event an emplqyee does not attend the NEO that tb,e e:rp.ployee was scheduled to 
attend, said employee wilt be automatically enro1led to attend th~ next avaj.lable NEO. If 
the employee does not attend the subseqiientiy scheduled NEO, the Union NEO 
Co.ordinator may contact the Departmental Nto· cciordinator to arrange a meeting with. 
the employee plli:suant to Section F .; below. · 

B. Application: New employees indli.de, but ?fe npt Umited to, newly..:hlred employees 
· whose positions are permanent, temporary; full-time, part-time, per diem, seasonal, 

provisional, or as-J.!.eeded. · 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the <;.ity with .a single point 
of contact (hereinafter, Union NEO Coo~dinator) and the City agrees to provide 
the Umon with a single pohi.t of contactfqr each Department (hereil;i.after, 
Departmental £IBO Coordfuator), 'which will be upc{ated by the City and the 

· Union on an as-needed basis.. · 

2. Notice of Schedule: For a1iy NEO that ta~es place on a regular, recurring 
schedule, the sponsoring Department shall be respoh!?ibl~ for prnytc).ing annual 

Page loflO 

338 



Employee Relations 
City and County G>f San Francisco 
Depar~ment of Human Resoun::es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the U11ion. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than- ten (10) bu$iness 
·days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator: This requirement shall apply to all NEOs hi. which City personnel 
provide newly-hired employees with information regarding employment statUs, 
rights, benefits, duties; responsibilities, or any ot;her employment-related matters. 

3: ·Notice ofEnrollment: Notice shall lnciude a iist of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide· 
additional identifying information including, but not limited to; classification and 
department. Si;x. months from enactment, in the event the City is unable to provide · 
classifi,i::ation and depattment information in the N<;>tice of Enrolltn~n:t, tl;ie Union 
can reope!). this Agreement for the sole pmpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notice; of Enrollment. 
Said meetii:i.g and conferring shall not be subject to the impasse·procedutes in 
GoverruiJ.ent Code Section 3557. The Department sponsoring the NEO shall 
provlde the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboal'ding of individual 
employees for administrative purposes is excluded from this notice. requirement 

D. Citywide and Departmental NEOs: New employees in those Departt~ents identified. in 
Attachment A shall attend a citywide NEO, sponsoted by the Department of Buman 
Resources. Thfa citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct· respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from eitP,er Attachmel).t A 
or Attachment B. For the citywide NEO, DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vfce 
versa. Every City Department shall be listed on either Attachment A or Attachment B .. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employ~es who ~re present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees wh9se 
classifications fall within the Uuion's bargaining unit. The City shall ensure priva,cy for 
the Union's orieI).tation, and it shall take place without Cfty representative$ present. This 
reqvirement can be met by providing either a private room or a portion of a room with 
sufficie~t distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:'s presentation shall occur prior to any meal 
break, and >Vill not be conducted during a sch~duled break time. 0!).e .(1) of the Dnion' s 
representatives maybe a Union ri:J.eri:J.ber designated by the UnioIJ.. Suchmember(s) shall 

. . . 
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be released to attend under.the ~erms and conditions specified in the·MOU. If not 
otherWise provided for in tb,e MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld: Said 
request shall b.e made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled J;IBO. The Union agre~s to limit its presentation to only 
those matters stated in Section H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
. did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~partmental NEO co.ordinator to schedul(( a mutua:Ily-agreeable fifteen (15) 
minute time slot for the Union to meet privately -with the new ernployee(s). If the number 

· of ~uch identified .employees is five (5) or illOre at a particul~ loc?tion, the Union N;EO 
C9orqinator and Departmental NEO Cooi:dinator will wqrk together to schedule a 
mutqally agreeable thirty (30) minute time .slot for the priyate meetip.g. One (1) of the 
Union's representatives may be a Union member designated by the Union, .and such· 
member shall be released to.attend under the te1ms and conditfons specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request re.lease of a Union
designated member as provided for in Section E., aqove. This altern,ate procedure shall 
also apply to anY employee. who has pr~:nnoted o.t transferred into the bargaining unit 

.1. .The Unio~ NEO Coordinator shaU coordinate with the new employee(s) 
referenced in the preceding p~aph and the Departmental :l'ffiO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul.ed hours, which 

.. shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall not be present during f;aid 

. meeting. The Uni()n agrees to li,mit. its.presentation to only those matters stated in 
Section H., below. · 

2,. In tlie event the proposed time caiinot be accommodated, the Union NEO 
Coordinator and the Deprutmental NEO Coordi~tor shall work together to find a 
mutually agreeable time within ten (10) .business days of the Union's request 

3. Department of Elections: Any new employee of the. Department of Elections who 
is classified as Temporary Exe:qipt (Category 16), whose duration of appointment 
is one (1) pay period or le:ss, and works on ah ~-needed work schedule will 

. receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private met<ting ·with the Union as proviQed for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator' and the Departmental 'N:Eo Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Perio!'lic Union orientations may be scheduled on an every
. other-.i.nonth, quarterly, or other basis. 

The following ;Departments· shall main~ain exist.ing Union orientaticm arrangei:pents: 
. Department ofl~piergency J'vl;ap.agernent; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its. organization, history, by-laws, .and benefits of memb.ership. The Union 

. agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO;_ or other topics that would be considered 
beyond general discussion on the benefits ofJ!nion membership. 

III, Data Proyjsions 

SuJ:>jectto the limitations contained in CA Government Code Section 3?58, the City shall 
provide the Union with all required information on newly-hired empioyees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each N'.BO, the City agt'ees to provide the Union with a stand-alone report c·ontaining a list 
of einploy~es, including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to l.1014 the City harmless for any dh;putes that arise between the Union 
and ari.y new employee over application of this Agreement. 
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ATTACHMENT A 

Adult ProbatiOn 
Arts Com.mission. 
Asian Art Museum 
A.irp01t Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 
California Academy of Sciences 
. Child Supp01t Services 
Children, Youth and Their Families 
City Attorney's Offic;e 
City Planning Department 
Civil Service Commi~sion 
Commission on the Status of Women 
Department of Building InsJ?ection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Hmnan Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 
Distr~ct Attorney's Office 
Ethics Commission . 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Servkes Agency 
Health Service System 
Htjman Rights Commission 
Juvenile Probation.Department 
Library· . 
Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of thi;: Treasurei1Tax Collector 
Port of San Francisco 
Public Defenc:ler' s Office · 
Rent Arbitratipn Boarc:l 
SF Children and Families Commission 
SF Employ(!,!e'-s Retirement System 
War Memorial & Performing Arts 
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ATTACHMENTB. 

Airp01t 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public Ptlliti.es Commission . 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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FOR TH~ UNIONS 

Oslia Asl~worth, IBEW Local 6 Da.le 

Alex Tonisson, IFPTE Local 21 Date 

Davjd Canham, SElU Local 102 i 
1~1-?if t-.. 

. ate 

/~ 11/-zs/n 
~~t, SEIU Local l 021 Date 
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FOR THE CITY 

Carol Isen . Date 
Employee Relations Director 
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FOR THE UNIONS 

...-11,..;:Jr~i2!2117 · cr::n:ztc~ oat~ -
Teamsters, Local 856 

~~~ . 
Katy Li.mdgren Date 
CoJlllll.ittee of futems and Residents, SEID 

Eric Williams Date 
TIVU, Local 250-A (1.folti Ui:i{t). 

l_1 /tt~_f[{{ (} J{L-f/1~'(} tl{zq/i::r· 
I . 

Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

~~~'. --. 111lrr2I/~ 
J' Lenny ~~ 
D.lstrict Atiomey Tuvestigato:rs' 
Ass9ciati<m 

Robe1t · Jvarado Date 
NCCRC, Carpenters Union, Local 22 
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i r' 11 
, \ ( I . 
\ i " l { . ' ,,\-~· ·.j i 
! ; \ 1 ! 

Lli1da Shipfey 
Building Inspectors Association 

·Dale 

~q~.w/~11 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, Local 250-A (Auto Service Wol'keis) .... 
Vince Courtney 
LIUNA, Local 261 

·----~z)~J • 7 
Date 

-~~ -~4-Li'-\'l 
I .... ~rry l\.·fazzofa, Jr. 
Plm:nbt:rs, I,0C'11l 38 

. D-ate 

·Date 

Tony Tofani Date 
Carpet, Linoleum & Soft Tile \Yorkers 
Loa~l 12, DistriCt Council 16 

345 



~mph;>yee Relations 
qty an9 \:aunty of s.an Francisco 
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Steve .Ll,ltge 
IATSE, Local 16 

Chris Moyer 
Pileqrivers, Local Union 34 

Sean Connolly 
Munici.pal Attorneys' Associa~on 

Date 

Date 

CCSF NEGO.TiATIONS 2017 

PUQffC. ~mpi~ve.e Committe.e 

:P~1tolomy ~Iicµael P~toj~ . Date 
Ol~ziei'.s, Arch. Metal r!!i; GJafi~ Workers 
Locai 12, District Couneij.16 

Charlie Hernandez Date 
lronworkers, Local 317 

Ch~ster Murphy Date 
Plasterer~ and Shophands, Local 66 

<::f:=_~ <~~'\ 1ljL1r l'\-
rucb.ard Koel)ig \J Date · 
Sheet Metal Workers, Local 104 

Daniel A. Harr.4igton Date 
Teamsters. Local 853 

~L~ 1~/1/~-7 
Doug· Bias Date 
San Francisco City Workers United 

. --·'-7--. _. ([J~--,,~----:r""-? __ . l_-Z,.-r/_1-r---"/ I 7~· ~-· .. · :(.)~ Januaty 2. 2018 
I I · J .. ~ n· ·Jennifer Bill . Date · 11ll e. . . s ate 

Operating Euzineers, Local 3 Teamster,;, Lqcal 859 (Supei.vising Ri.'l's) 
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Stationary Engineers. Loc\1139 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDffTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] · 

Ordinance adopting and implementing Amendment No .. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No.180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & P~r Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding.between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Un_it, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [l\llemorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance. adopting and implementing Amendment No. 1 to the ·2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] · 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International ·Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 · [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Qrdinance adopting and implementing Amendment No. 1 fo the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No~ 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of ·Understanding · - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union· of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive. Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Unc:ferstanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
· Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United ·Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 

· Local No. 38] 

OrdinanGe adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Regist~red Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 . [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL..;CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA94102-4681 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014'."2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 · 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
' ' 

Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-CIO, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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