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FILE NO. 180044 ORDINANCr ·o. , 

1 [Memorandum of Un.derstanding - Operating Engineers, Local Union 3 - International Union of 
Operating Engineers] 

2 

3 Ordinance adopting and implementing Amendment No.1 to the 2014-2019 

4 · Memorandum of Understanding between the City and County of San Francisco and the. 

5. Operating Engineers, Local Union 3, of the ln.ternational Union of Operating Engineers, 

6 AFL-CIO, to implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: ·Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times .Ne1i,,> Roman font. 
Board amendment additions are in ·double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

1:? Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1. 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Operating Engineers, Local Union 3, of the International Union of 

16 Operating Engineers, AFL-CIO, to implement a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180044. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. · 

24 Enactment occurs when the Mayor signs the ordinance,. the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERR~ 

By: . Lalie 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238875.docx 

Acting Mayor Breed 
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Katharil;ie Ho b;in :porter 
Chief' Labor Attorney 
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.. ·.· 

.·. .. . . ... 

.... :' "APPENDIXB .: 

UNION ACCESS TONEW.EMPLOYEESPROGRAM;:. .. .... ".:·:·: 

. ·· .. ·: .. ~ . . . . "'..: .... · .. 
· .· I. Purnose • t •• :. 

•.· 

· The punJose of thi~ agr~~inent is.'t~ ni~niorlaliz~· the·~Jhts:~n~ obllgatlo)1s Of the City· and·.·::: . : .. '·~~:.:/ .< ·. 
the Unfoii fu·accori:Iance With CA Government Code::S~cti6rts· 3555-3559; through the .. , . , · .. 
creation of-a single£ City.:.widii··Uitioit..Acc·es~r t6 :N·ew·Empfoy-ees "i~rogt'lim applicabi-e to ~II .· ·. 
cHf A.geilCies· and: aii ·citi 'Ellipfoi~etJiifoii.s; i :,: .. · · .. ·· ·. · · · · :· . 

:: . . :··:· ... ;.· ........ . ·.;:.··· •' :"• .::;_:'.' :.·-.:. " -..: . '. ... .... .. .. .. . 
. ·:• . . 
. ··:." 

·A: tii~:'ejfi:~~~ll ~rovid~ th.e trrif~~\vritt:~".noJceof; and acce~~: to. ne~.·~mpl:oye~·. :' ' 
orlenrations.(beremafter NEOs) as setfortfi. below. lt Is ffieCfff'S'DO!icy that:NEOS . 

. -~~-.-·a.re manoatoryror:aU:newly-filred'empIOyees; ffis:-tfiE·citrsmrenflnat~EOsta:Ire:· ·-·:--·~:,·--::"'" 
. pl:ice· as· promptlf as possibl~" after. the first day of eri:rOfoyinent. ·Withfu thirjy(30Y ·· . . . 

calendar" days of the· start of emplovmeiit, newly ... Jiii-e&·empfoyees. will be scheduled: 
to attenci"tlie next availableNEO~·NEOs shall be. scheduled durillg a1{employee:'s:.<. ! 
regufarly:sdiedufod; paid time. Tu. the event that a riewly-lirred: employee's regu13:"r . ,· 

· schedule;hi' o11tside'of'aichecililed.»N:Eo; the·Depai-tment mity :illake:a one~time./ . 

::.J:;:~:!::~ the· emUloy~~e~i~tirk sch~~ul~·~~ ~r~·et-:.to. a.e.~onim.odat~:t]lis:. . · ,. . . 

~h-·~~·e :~~e~t ·~~:«~;jjl~yee does~~.i ~tt~~d t~e'i\~~· Hiat··~he.::~nioye~··~~~·-i~h~d~Ii~:. 
to·attendi said. employee·willbe:autoinatfoally-enrolled to attend the: next available 

·. NEO.;Ifthe·eiriployee does· riot attend the suhsequently scheduled NEO,.the Union 
: :NE.a Cocirdinafor· may .eonfaet the -Departmental:NEO coordinafor tO arrange· a: .. · . 

.. meetillgVritli~lhe'-empIOyee pursuaiit fo sictioii FJffelow~ :C - :- ... ;:~: .: ~,·: •• :. -: · .•· 7 · 

·~·· ~ "' .. . . -·-.: . ' . . . .. ·,- ' ;. : ·"·>~·:. ~~:. ~ ... ~ ~·-~= ., ~:"~ ·: .-. ·- .. :;··. _-:-· ~" ....... : ·. :; ..... ~_ .... ·:~· ..... ~:: .. "'·~~ :~ . : -' .:· ' .. -:.· ;= .. ·:-:~;: ;: ;·: ·",:'~ ": ~:. ::.. .. ~:: _:~: .... :~:·:~· ... "':" .. :~:-:\:.:.~··~·..::< \~~-:7·: .. .:1~~· :··~ ---. . ~.: .... : ... 
. .. . --· ·-· · -- .. B..-Application:-N ew~ employees-include,. but are..notlimited-to.-ne.wly-hired-employees..:.. . . 

. whose .. positions:are permanent. temporary, fall-time, jlart.:.tJJite.·peF diem; seasoiiai, 
··-proViSion'ai;oras..:n~eded.:; .,,.,:. -·-,. .. m -·· .·--· --··· •• ·~ •• ; • ·--~ 

.. - .. 
c:. Notice:: ... 

1 .. : . Singl~ Po"int of Contact: The uni~~· agrees to provide the .. Cify:.-Mth.a single. 
point.of confact<herehi:after; Union NEO Coordinator) and·tJie City·agrees·: . 
. toiirovide tJie·ufilo.ii"Wifli~i sm!!le:1ioillt of confiicffor each J)enartment. .. ·. . 

···· ·' · ....... Chere:fuafter; Departinerifal:NEO-eoordiriatort~hlckwill-b'e·updated bY. the 
·cifi.ai:td.the.Urnoii-oii.aiias::.neeclecrhasls. :. :· ·:·- :.· · · .. ··: .. ·· ····· · -- · ... 

, .. ~ . . . .. . ·. . : ·-
• t •• • • • • •• .. •••• • • ...:. ' -

. z. . . N otlce "of Schedule: :For any NEO that takes· pfa~e~ on. a· r~gUiari recurr~g : 
______ . ·-- .. _ ·- ---·-·--· ·- . ·---- scheduie,_thaspoiis1»ring_Depar:tineiit..sliall bii :r:e:Sponsibkfoi: piov.idiiij!: . ·. · · ~ __ . ---· 

)·". 
.. ~ ' 

·-· · -·· ·'- · · '···'· .. "a:iiliuallloffce··fo'tlie-uhlon":-·ForNEOsfnaf'ar-e:not=olterecr<ina-regllfaE .. "C---·~~ · ·- :-'~-, ......... 
~ecnrring schedule. the spoi:lsoriilg Department shall provide no less than teii · · 

··-· ---·-· _:l'age2_of:7 __ ~.~ ·-·····---··· ...... ___ ; -- - --··- -. -··--·- ·-····----·: ··----····· · - ·'-'-... _ ·----1L8/20.18. ~-·· ~:.: .... ·--··. ~-- _. :... 
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., 

:·'de' ~iassffirii·~, .. "'·: · 
he-u:niori;dn.reo· · 

' ... : .· 
· .... : 

~,0:· .'.J~: .-~' 

... 

._:_·_i:\.}~-.. Y~.·_.·.,·T;(S:Jl"e1~~~~~~~:~~K~;?:~~f,r.?~~;:~-~:.;6: .. :)i~J;i,6~;-: -., . . .:.o an . as .. mmu e.c an es..:,· n oar m :o 'ID IVI• ua ,.em . . , .. -. 
-~- · · · ,,_· 1. ~., a:ailliillstiative 'pliint>~·e8-::is'.ex~iuaea. ft.&:D:i thi!n16ti~e:+e0·-ii.ireiiieht:::-' .. : · ":-_ ::-. 
• .. ~·~ :~ ~·~::·.~!.~.~~~~: >• .. : ~ .. ~ /~' •: ·~:~:~: ~ 

0 0 
._ . .' ; ". ... ~ (I~; ~: ' .... ~ :: .: • ~· '. •. • :.;. :.i·: 'i:~ ~ ~:~ .. : • :·~:-.:~ ~~:.,~:~::::i:?)f~";~~::/~:1::-:::! ~ ·~\. :~~t:~' ~:· ·:~ ... '~:· ...... ~ • .... 

D .. CltfWide and· Depa:rtmental NEOs:~N ew einployet;s 'hl(.th~~i..b~p~rilrieb.tidden'ti:i:ied . 
" ,. . "-.~·" :·. ,·:~m.Attaciillikiit:k.sliai(attend a--d#Wlde;,NE€l;:.spoiisoreilJjJ(fihi:DeParti1ient of.:':/., 

. .. .· :_;: · · ~--:i::Hliriiali ;R'esourcei;i·Tli:iS·,~i#WJd.eiNE.o .. :shan;,ta.kia11~~~ .. itiniliiinlID:n; on a'monthly · · · · 
.-. -~,. .. · . ,:;:,b~iisiS~:.'.D~)iartiiieilts· i<l~D.iifiearffi._.Atia.~hl:i:l:ehf:B;::W:iirtoiid.lid:,fesn'e~ffiie·'Denaitnien.ta:1 

._... :.,.· · · ,~ ' .. ;~_N'.E©s:'t-At:tlle:·,Cifr' i{til$cretloD.%-·n:ei)il:rtme:lltS:,:m~t"6·e-.a:aCied.c tib)r· reillovecHr6lli · .. .. 
..... · .. ' ·, .. :~itli~iiAttli.ch.in:erit:.A ()FAtiidi:illerit :B~'.F.of.,,th'e·~·C1.tfWld~/NECh: :DmH:viiI =adiiere· to 

· . ;th~·,fiej)artiiient n-0tlc~'r~iJUir~m~D:Is/m:. se·ctioii'C~~ .. 1aliio+~~= .. tli~~crty_, .. w-ii1)1roVidethe "·< .. , 
: ulli0'1i.With'.:th.iify- c3o1 caieiici£:f~daii's'· notice prfor tJ'.Diovhl!di~Deparli:lleht rro:fu · · · 

~\ : .. tA.tt~climenf A t6;Bfoi:'Vice'versa:.'.Ev.~fr·,citi(Dbp'artmeiit shill-be; listed oi .either 

_,<::·;··:~~-:'.t~ .. ~~it~~~~-.. t~ ... :;:~~zct.t~~f~~t'}Iii'.~:!.:~': . .-·:;<'~'.Y::.\':;;-.::);.:·~-f:\ ... ~::~~)~::;:::!~;~;]i;:;:.v·~--~._ ... /;_::: ... 
E. Access aiid :Presentation: At.all NEOs~ the Union shall be afforded thirty (30) 

minutes"to-nieefWith.'repteseiit'ed:ri'eV\1-'e:iimloyees who"are present: illiless'the.. . . 
::' .. ..,.' un:fon'.s .. :Meri:iorilndrihi;of'.Under~ta:lliling.<M'.OJfl\t)tfiVid.es. for mo:i-e·than.:thfrty c3o) .: ·. -}·: .. 
_.· ~::,.infiin'fes:...The-rignt--ofthe·Union/to-.Diea'-With:-.ri:e'w'Iy~hired·eiripiO±ee8-is-linlited to · · · 

. :.: ''O'nlf-tho~e e:riipfoyee-s whose' dassificatioils:falhVithinctiie-tJnion's' ba:rgaining unit. 
· : 'file'.eift sliau'~D.sin:re ·nnvai(f:foi: ihe:.triiioii"'-s·'.otl~nta.tioil:·:'ana-it shall take pia:c·e· · 

·· ':With'diit Citf:represeil.tati:Ves :.p're§ent>ThiS" requireID-eht· can::be··:in:et:'61T providing -_ 
---~ eith<o;t:'a:}1rwat~ ':rohlliror ·a .. :p~rno'n.of a rooin\v:i.tii'suffiCienfd:&tii:hd~-'trohl other 

activities iii the rofrni' to :lirhit disruption .. Tue.-Departi:ll.eti:t ·resp'Cirisible for 's-Chedriling 
the NEO shall be ·respoiisibie.-for'indudiii'g Union· pres·entatl6ns' on -the agenda. The . 
Uirlori~-s »presenfation:shall-.occur prfor:fo··any lll.e.aFbtea:k, -and will ·not be conducted 

...::.)hiring a"sch·editled br~akfuiie. One :(1) 'i:if-the Union.;s :fepresentatives· may.be a . 
. ""Union.'.mem:ber·desi¢iiated by the Ub.iO'n'.:Such meinber(s) shalfoereleased fo attend 
, under the ten:lls and conditions specified in the MOU: If.not ·otheiwiSe-provided for 

Page3 of7 1/8/2018 
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.. 
' .. 

in the MOU. the UniOn may requ·est release of"a«Union-designated' meniber to attend .· .. 
the :NE0:

7'-Release time' shall n()t be·m:freas.oriablY·witliheld'.''Saidi'eguesf sh~II'be ~ 
. made. to the Employee Relations· Division ri.o less than- three (3) bus:illess days in·: . 
ailvarice of th~'scJiedhled NEo':..-. Tlie Union ·a&ties to 'li:lliififs p:tesentatl'on fo only·. 
those matters sfated in Section H .. i»elow;:- _,". . ..... · · · :' ·, : ·r . 

. ··. ··. 

F. °Alternaie Pfocedures·.:· Tu the ~vent th~-UniOn idtninfies one. or more new employees: 
·' who- did n:ot attend the Union~s presentation as described fa Section. K. ·above;': the_:·:. 
"Unio-fi:may contaettiie.DepartlnentalNEO' coordinator fo schedule a ri:mtually..: .. ·: · :_ 

.. agTeeable ':fi:ffeeii <1$)' mmtlfe trnie.-sfoffor the·lJniO:ii. to meetpii.Va1efi(with·the ne~-
. : .. ~:iriployee(s)~'Ifihe.nuriiber ofSrich.'ideritifie.d·eniploye~s:iS ::t'i.ve-: (5l"oii.more· at a: .. 
. · .:..:;..~-~~~1~.;.., 1..';_~AJ,f.:J.:.-.>+J..:.;::,.:'E:r;;:;;;,_.;..;l\]'fi'~·A.;_A.;.;t;..:.,.;._-1'.'.;;.'.-:;.._.J,.fi:A...,;.;;_;;.h..,;A..,;+;...J:'l\Jli'A"O·" · '.« •. : 

. pa.1.··a..t\..Uia.1."· l.U\...a.L"J.1)'1..lf i.o.:c;: D .Ll'J.U.u.-.r.,.I.!i'-..'- GUU.1. UJ.Ua..a.u.1.·. ·a.u.u··_uc;ga.:.1.· t..lll.~lll-a.J.··.t .... '"JCJ'Oll.:J~: :. . 

· .- . "·.= doord:Uiator,.will:iV:ork fogether.-fo scheduJi·a.m·ufuiIIf--a!!J;'eeabfo thirty (30)' minute> 
:.: mne slot .for tJ:i·e:priVate-meeting. Orie fl). o:f'the: Unfon~.s .. repl:esentatives-may be a~ · ... 

•. !· 

. . . .. Umon· memlifil'tdes1gnatealJ\it.t1ie.Un1on-.. aU:Cl.TticJim:efilb--eF'snaU·b~i~to.. . . 
- - .. :.., ..... -.-. - ·- ---:- -· ..:.--attfuld·'mrd~er.tittite1'1tr§"al'rd7ctfrrditiuirs7s-tr~cifi<rd-in-:tlfe M'.C>U~If"inW'oth'er-Wiie-T.:.:.~, ·'."""~.----·~- --

... ·:-·. 

. · . · pi.oVided· for. m.: the MOU, the Unfori. rit'ay request release:,()f a.Union-designated·· . . . .. 
··:_:member· as provided for m: .. ~;foctiori. K." above~ ThlS alternate. riro.cedure. shaIFalso· 
. applf tO aiif employee·'W:ho lias-.promoted ol:.transfo'rrM·into"the bargafuing·unit .. : 

~~i-~~ ~( 
··: : -",·:·::).for. meet:. rivatel :.With: a:i:td" :d:rv.ide'materiaIS:· -~ 

·'.;.: .~ · · Departllient"·~f'Efo~tidn~i:' Ariy new·em'ofoyee:of the °:i)ep~mfte~t of.Electl6n~ · · 
.. .- who.is dassi:fied· a:s·t~Ilioorarv Exeinnf (Catego~;16)i~wli.ose duratfou'of.: 

- ... .--. and iilformatioli=. to,.the new emnloyee(s);;~Clfy representanves. shall'.'iiot.be;:., '. ·:· .·: .. 
. ; . : ... · · pre~ent durmi said meetlrig:. The lJnfori ·a-Nees :to llinit its· t1resentatloii· to;"'-·:;· .... 

,,;_:~:~~~~=-:~-~--
._ . ~ _ Coordinator.and the . .DepartmerifalNEO CoordinatOr shall work together fo .. ~ ,_ -~ . __ 

find a mutually agfee.able time within ten (10) busirress davs· of the. Union."s· · · 

·· .. · _· _-_:_re:q7~~~.;·:·''-.~"::~·.;:~;-;,:':~.·,'·~:-~~": ~:~.'~.~::;::---~~ ... '. ... :·: ~.: .. "::,:~.·' _:,:: ;~.;~~·-, .. <,;.~.;.':.:·:·:-.:··:.=:, ._: __ . . .. · :;--_;::·· _: .. : .. 

: . appoiiitri:ient is one.· (l) })'av>perlod' 6r Iess/andwcirks ()n ·an. as~:Ile'eded work . 
. . schednltfwilirecei:Ve written-niaterials':proVided. byithe U:nfoii:iri lieu ·or:=-:::: 

. . . ·a.ttendmi!,_a CifyW}CJi or Det>a.rtmenfarl'ffio:; li::nTI.Vate:meetmit:mt1ftne'·:_ · · ;··:.. . .· 
-- ·.- -- · .:. Unfoh-as--provided-fo:i;-"m-Section-F~iabove1-or a·Periodic:Union;Onenfation-- _. __ ._ - · .... 

- . -a:s-proviue<i:'fo"flii Section G:. oefow: .--: .. '. '·-· --";::· :· -- . :. ·: . ·.:: ...... , ; .-~. : , .. _.· .. 

G. ~~~c~~~: f6t~~~~-.;~i~,tf~6~:-bri~~~~~o~~-:·~;·~~~~i ~~~j~e~t; th~·lfriiort:·~b-:':~~: :_ .. 
_ ~-- ___ . _____ , ----~· · Coordina:tor and,.tlie·Depl'.id:fuental NEO CoordinatOr mafschedule periodic'.thITty" ..... --- . 
.. , --"-- · · · · - ·- · -. - ... ---(30imillute:Uni0li"on'entati'cfi1s:·pe:rfodiC"'Ufilon....-=-orifilitationS-niay·otrscneau1ed~n'm~ ... ·· 

·every.,other-morith. quarterlY. or other basis.. · · 

.. 

-·- -·- --· - -· -- ---. -··-· .. -- ..... ___ J/812.Q.1~~-~:.::,:....:..~ ...... ·----
.. ,. 
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Th.e fo~owfug·ti~~a~~nts sh~n'~amta~ ~Xisting:.~~iori ~~~ntatio~ ~t~~ngement~: 
Dep·artm.eiit ofEmergencyManagein·ent;" Slier~s Dep'arlment: and·Police 

. ~0~-~~:~:~:\,.;.__ ...... ,j .. '..:~::·:: .. ,: --~ ~- : .. ;,_>._.;;:.< ·,:·,:·.,,L/_;:>.-::· __ .·· .. ·: ~:-.:= ".. /:·.::·-,.°-,_ .: ·. ·:·. ·T·:-_._;:~ :,:::}.:·:·,:: .. ; , ... -~r 
Th.e<~li ·.ciisti:illier Ser\iice'"t~all:.Ce:Ilter'shall maID:taiii;·e:riSting.'practlcemth respect 

. :.~t; Y~?~f c~~::. .t;~:fy;1~~:r~~~~()fil~r.~:!~S..c~~-~~~~-~ Tr~~;~r·-~ .::" · :·.-: ·: _:::_;\c_~i,:·:s::~-:.~:~,{::;~:_,,·:yt~!;-:~r'-
. : H, . Umon· Ofientatloii;;.pres·entations::.The-Union agrees to lliriit its Presentation to a· .. \··. 
· : · .. ) :g~D.era.J..ilittodu'cfion::tc/its''.or.ganiiation,..b:iSfom i>y-Iaws. ·and 6ene:fifr:c):f<>.<-· .·-:··.~.;::- .. _ 
.· ·:. '.'·iiiembei:S'lii1i>Tlie,Unlciif-.agiees· riei'tJto·-·e:Ilhge m.:"Cambaioog·6n'·lieh"atr'M an:.:;_;'.:;: ...... ;-1- · 

hiCiivieiuiiI fuiilli:hg_:fo:r.:µlibiic·'eI~d:ed ·offi~e::an.d -bilIIobii~iistl.re'.<i ·d'rfrin"i!' the NE<:i;·· cir 
. _:._. ·: ·.·.· ....• · .... , .. _ ... ,.,,.,; .. , ... ,~- :" ..... ,. ·-n~ .. :·;.···:· . ····-.:iliid .. en_"er~fci:isciissfo:ll":'bn'f -~beiie:tlts of., . 

. ·.· :· _;:~ ,:_ .. y \ 0;f~;~[~t.:~~ir.(~~.- '::t:.;":r !~;!\t1) ~·:~:~~y .. :(.·:::· :: :::.: :;: :t ~-=: .::.:~.-.\:~~ .. ? :, .·:_;,J-::;)::···.:<(tt-:i.\);l_i_'.:· _:f:/;:~ ·;:~,;:rr>:'. .. · : · · 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRP,NCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units, 

Dear Ms. Calvillo, 

In accordance. with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program.as required by California 
Government Code Sectioris 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation· process. As the City already has 
orientation programs in place, th.ere is no dear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-· ~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbellr Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 
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Employee Relations 
City and Cpunty of San Francisco 
Departtl'jent of Human ·Reso~rces 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROG~ 

L Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Comqiittee 

Tlie purpose of this agreemends to memorialize the rights and obligations ofthe City and the 
Un~on in accorc;Iance with CA Govemment Code Sections 3555-3559, through the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions.· · . 

JI; Notice and Access 

A. The City shall provide the Union written _notice of, and access tc\ new employee 
orientations (hereimiftei" NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start bf employment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~ule is outside of a 
scheduled NEO, the Department may :make a one-time adjustment to the employee's 
work schedule in order to accommodate tl?ls require:ment. 

1n the event an emplqyee does not attend the NEO that the e.mployee was scheduled to 
attend, said employee wili be automatically enroiled to attend the next available NEO. If 
the employee do~s not attend the subseqiientiy scheduled.NEG, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pitrsuant to Section F., below. 

B. Application: New employees in:clll(ie, but lilfe not li.mited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-:q.eeded. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the l;ity with _a single point 
of contact (hereinafter, Union NEO Coo~qinator) and the City agrees to provide 
the U.itlon with a single poµlt of conµctfor each Department (hereinafte1;, 
Departmental NEO Coordmator), :which will be updated by the City and the 
Union on an as-needed foists. · · 

2. Notice of Schedule: For any NEO that u¢:.es place on a regular, recurring 
schedule, the sponsoring Department shall be respon~ibl~ for :Proy~(Jing annual 
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Employee Relations 
City and County of San Francisco 
Depar):mer)t cif Human .Resoun::es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the U11ion. For NEOs that are not offered on a regular, recutTing 
schedl,lle, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requfrement sh.all apply to 8.II NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any o1;her einployment-related matters .. 

3. Notice of Emollment: Notice shall uwlude a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Si!( months from enactment, in the event the City is µp.able to provide 
classification and depattment information in the Nc;>tice ofEnrollmen:t, tl).e Union 
can reope1.1. this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Noti<;:e ofEnrollinent. 
Said me.etmg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Departm.ent sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is exclud~d from this notice requirement. 

· D. Citywide and Departmental NEOs: }fow employees in those Departm,ent~ identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department offJ:urnan 
Resources. Thi:; citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmerital NEOs. At 
the City's discretion, Departments ll).ay be added to· or removed :from either Attaclunerit A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vi~e 
versa. Every City bepartment shall he listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thirty (30) minutes to 
meet with represented new employe.es who are present, unless the Union's Memorandun1· 
of Understanding (MOU) provides for more than thhfy (30) minutes. The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within tl:i.e Ui;iion's bargaining unit. The City shall ensure pi;ivacy for 
the U1;1ion's orier).tation, and it shall take place without Cfty representatives present. This 
reql,lfrement can be met by providing either a private room or a portion of a room with 
suffic!erit distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur prio_r to any meal 
break, and will not be con:dµcted <luting a scheduled breakfune. One (1) ofthe Union's 
representatives may be a Union member designated by the UniotJ.. Such mernber(s) shall . . 
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~tnpJoyee R~latit)hs 
City and County of San Francisco 
Department of Human Resources 

CCSF N~GOT/ATIONS 2017 

Public Employee Co.mmittee 

be released to attend underthe terms and. conditioris specified in the MOU. If not 
othenvise provided for in tJ:ie MOU, the Union may request release of a Union-designated 
1ri.ember to attend the NEO. Release time shall not be unreasonably withheld: Said· 
request shall b~ made to the Employee Relations Division no less than three (3) business 
day,s in·advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only. 
those matters stated in Settion H., below. · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~partrp.ental NEO coordinator to schedule a mutµa:Ily-agreeable fifteen (15) 
minute time slot for the l!nion to meet piivately with the new employee(s). If the number 

· of sudt identified .employees is five (5) or more at a p~icular Ioc~tion, the Union NEO 
Coor4inator and Departmental NEO Coordinator will work t(>gether to schedule a 
mutqally agreeable thirty (30) minute time .slot f9r the priyl!-te meetjp.g .. One (1) of the 

·Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated member as provided for in Section E., above. This alt~rri,ate procedure shall 
also apply to any employee who has pt?moted ot transferred into the bargaining unit 

1. The Unio~ NEO Coordinator shall c,:oordinate with· the new employee(s) 
referenced in the preceding par~aph and the Deparlmentaj NEO Coordinator to 

. schedule a fifteen (15) miimte meeting during normally schedul.ed J;iours, which 
. shall not be during employee's break or meal period, for th~Un:ion · 
representative( s) to meet privately with, and provide materials and. information to, 
the new employee(s). City representatives shall not be prt;:sent during i?aid 
meeting. The Union agrees tci Umit its.presentation to only those matters stated in 
Section H., below. · 

2. fo the event the proposed time ~ari11ot be accommodated, the Union NEO,. 
Coordinator and the Dep.artmental NEO Coordimi.tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporacy Exerµpt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah ru;;-11eeded work schedule will 
receive written materials provided by the Union in lieu of attending a Cil:)~ide or 
Departmental NEO, a private me(;fting with the Unio:q as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
CQ~rdinator and the De_partmental NEO Coordinator may schedule periodic thirty (30) 
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CCSF NEGOTIATfONS 2017 

Public Employee Committee 

minute Union orientations. Periodic Union orientations may be scheduled on an every-
other-month, quarterly, or other basis. · 

The following Pepaitments shall maintain existing Union orientati;m arran,ge.Qlents: 
DepaitmenfofE1nergencyMaµ~gement; Sheriff's Department; and Police Department. 

The 311 Customet' Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its.· organization, history, by-laws, and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pti.blic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

III. Data Provisions 

Su,bjectto the limitations <?ontained in CA Government Code Section 3?58, the City shall 
provide the Union with all required inforri:J.ation on newly-hired employees to the extent it 
is made available to the City. In addition, within teq. (10) business days of the conclusion of 
each N.EO, the City agrees to provide the Union with a stand-alone report containing a list 
of employ~es. including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

The Union agrees to ~old the City harmless for any dii.;putes that arise between the Union 
and a11y new employee over ii.pplication of this Agreement. 
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ATTACHMENT A 

Adult ProbatiOn 
Arts Cqmmission 
Asian Art Museum 
Airport Commission 
Board of Appeals 

Board of Supervi$ots 
. Office of Economic & Workforce 
Development 
Califomia Academy of Sciences 
Child Support Services 

Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commi:;;sion 
Commission on the Status of Women 

Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of P.olice Accountability 
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Department of Technofogy 
D.istr~ct Attorney's Office 
Ethics Commission .. 
Fine Arts Museum 
Fire Department (Non:..S\vorn) 

General Services Agency 
Health Service System 
Hi.;iman Rights Commission 
Juvenile Probation. Department 
Library · . 
Mayoi"s Office 
Office of the Assessor-Recorder 
Office Of the Controller 

Office <:>fthe Treasurer/Tax Collector 
Port of San Fra)lcisco 

Public Defencler's Office 
Rent Arbitration Boarcl 
SF Children and Faniilies Commission 
SF ;Emplqy<;:e's Retirement System 

War Memorial & Performing Arts 
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Public Employee Committee 

ATTACHMENT B 

Ahport 
Department of Emergency Managi;:ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public Vtllitles Comm~sion . . 
Recreation & Pai;ks Department 
Police Depa1tment (Non-Sworn) 
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City and County of San Francisco 
Department of Human Re.sources 

FOR 'CT-IE UNIONS 

Osha Asl~worth, IBEW Local 6 Da,le 

ll /J.t/17 

Alex Tonisson, IFPTE Local 21 · Date 

L. · ,01roh . 
. David Canham, SHIU Lo~a.l 102i Date t 

~· 11/zT/n 
~t, SEIU Local I 021 Date 

~~11~17 
le . ' , UAPD . Date 
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FOR THE CITY 

Carol fsen . Date 
Employee Relations Director 
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Employee Relations 
City and County of San Francisco 

Department of Human Resources 

FOR THE UNIONS 

··?f-t-_dfAfJ~1212117 
· cr:::n:ttc~ Dat~ -

Teamsters, ,Local 856 

CCsF NEGOTIATIONS 2017 

Public Employee Committee 

'.; \ J ! 

Liiida Shipley 

I·· l (; · /l'J lO 

-Date 
Building Inspectors Association 

Katy Lundgren Date 
Collllllittee of Interns and Resideuts, SEID 

~(tf~dtt/;o11 

Eric Williams Date 
t\\Tu, Local 250-A ~iulti U~t) 

I . 
Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

J __ -ofo2/1g 
Lenny I cl;; 

Djstnct Attorney luvestigatOis' 
Ass9c.fati9n 

Robert · .lvarado Date 
NCCRC, Carpenters Union, Local 22 
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Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williums D'ate 
TWQ, Local 250-A (Auto Service Wm·kers) 

i 1.-/ 1 J i 7 
·-~- - --- ~ -· 

Vince Courtney 
LIUNA. Local 261 

Date 

-~~· \_2-Lli'-\'I 
l~"'h"T}' Mazzol::i, Jr. Date 
Piittnbers~ I ..ccal 38 

Dnve ackson j · Date 
Brickla~~/.A..Ilied Craftsmen 

Tony Tofani Date 
C?~P~t. J;,inoleum & Soft Tile Work:e.i;s 
Local 12, District Council 16 



DUR ·n 
~mployee Relations 
qty <1ru;l ~ounty of S.an Francisco 
· Depaitni~nt of Human Resources 

SteveLutge 
IATSE, Local 16 

Chris Moyer · 
Pileclriv;ers, Local Union 34 

3 

Sean Connolly 
Municipal Attorneys' Association 

Date 

Date 

CCSF NEGO.TiA TJONS 2017 

Puk1i~·~mploye_e committ~-~ 

13!.lrtolomy ~Ii~el P::.mtoja . Date 
G{11ziei'.s,Arch. Metal~ Gla$~ Workers 
Lo~al 12, District CounciJ i6 

Charlie Hernandez 
fronwmkers, Local 317 

Date 

Ch~ster MUiphy Date 
Plasterer~ and Shophands, Local 66 

<::~~ \~1;-o\ 12-lLrtf 1'1 
Richard Koenig \J Date 
She~t Metal W~rkers, 'Local 104 

Daniel A Harrington 
Teamsters. Local 853 

Date 

Doug.Bias Date 
San Francisco City W. orkets United 

-~-=--·· ~L:1--1/·''-----""~--' -z,.-+--;f---'/ 7~~~ January 2. 2018 
Jenilife~Bill{ Dat! ~ Date 
Operating Engineers, Local 3 Teamste~, Local 85() (Supctvising R.i."ls) 
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Steve Crouch tc 
Station~ry Engineers, Loc~l 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight ComIT)ittee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has r~ceived 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

. These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of . Understanding .Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing. Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. · 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No: 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and . implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters,. Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program.· 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-.2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists {Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 

·New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists {Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum.of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees''. program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United {Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating En'gineers] 

Ordinance ·adopting and implementing Amendment No~ 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association· of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the, 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and-the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: «v1 Acting Mayor London Breed 
RE: OHR MOU Amendment Or,....r;·,,_~ 
DATE: January 9, 2018 

.: ;, .. :. / .... ~ ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

Ordinance adopting and implementing Amendment No. 1 to the 2014:-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a· 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No .. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco. 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the Cify and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing· Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betvJeen the City and County of San Francisco 
and the Teamsters1 Local 8561 Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No.·1 to the 2017-2021 
Memorandum of Understanding between. the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union_, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of Sail Francisco 
and the lJnion of American Physicians and Dentists (Unit 18), to implement a 

1 OR. CARL TON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to· New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
.Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betwe.en the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 

. Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 fo the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement ~ 
"Union Access to New Employ$es" program. 

·Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-:day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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