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FILE NO. 180045 ORDINANCE ·o. 

1 [Memorandum of·Understanding - Machinists Union, Local 1414] 

2 
. . 

3 . Ordinance adopting and implementing Amendment No. 2 to the 2014-2019. 

4 · Meinorandum of Understanding between the City and County of San Francisco and the 

5 Machinists Union, Local 1414, International Association of Machinists & Aerospace. 

6 Workers Machinists Automotive Trades District Lodge.190, to implement a "Union 

7 Access to New Employees" program. 

8 

9 

10 

. 11 

12 

NOTE: Unchanged Code text and· uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough itrilics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

13 Be it ordained by the People of the City and County of San Francisco: 

14 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

15 to the 2014-2019 Memorandum of Understanding ("MOU") between the C.ity and County of 

16 San Francisco and the Machinists Union, Local 1414, lnternationc,ll Association of Machinists 

17 & Aerospace Workers Machinists Automotive Trades District Lodge 190, to implement a 

18 "Union Access to New Employees" program. 

19 Amendment No. 2 to the MOU so implemented. is on file with the Clerk of the Board of 

20 Supervisors in Board File No. 180045. 

21 

22 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

23 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

24 

25 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: . 
DENNIS J .. HE RERA, ity Attorney . 

By: 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01244141.docx 

Acting Mayor Breed 
BOARD OF SUPERVISORS 
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.Aiv.iENP.'.i\1ENTN o. 2 
. TO THE 2014-2019-lVIEMORANDUM OF UNDERSTANDING 
. ._: ·.: ... · :' : ., ... :·.. . : . . .. ·· " :_ BEiJ.lWEEJ~r.. . .... ,._, .·.' .' . :_, /-: .,. 

.. ~--~ ~t~~\~~~J~.-~ANF~CISCO 
. :MACBIN;CSJ':S B.Nl;ON, :LOCAL 1414. .. · 

_...,.,' : " .. ::,,; ,· :. :fflTE.RNAUONAL::A$sb~4rtoN.i~F.-iwA.G~STS .· . 

· . .. ' ~~ri~uf~gf~~~~{~?f'.7'..~~:6c'. • :.> 
The parttys h~t~by agr~_e :to· am({:iid the Memorandum. oflfiii:lersiandillg to a~d Appendix c, ... 

· -qbiob.·i\~Ge.is to ;New.Employees Pro~~- ~·a,ri~:W-.A~pend~; SU:~jec~t9-~p:p1;<?.vai,1?ftP.e.\S3?J:, · 
.. I:r~ci~cg Board of Supervisors. Appeiiqi:x C i~ attach~d, to thi.s Amendmep.t C)Ild :incorporated by 

Micki Cal.lab.ah·. · , . . . , 
. R~~-orifh~~ Drrector 

. . ~ ·=. . ··. 
. ··:·.· 

: ... : . ·. ·.· ... ' ... ·: 
; . . . . ~ . .·.· ...... ·. ·: "· ·~ .. '::;- .. . 

. . . 
• • t •• :· .••• 

. ,__.. .. · ;.·_~·::: •:• -.kfullf-S~~p.zalez · :< ; ... , --,::,;~ :_.::,·;, 
: . Business Representative_, Autpm9tiye 
· Machinists Local.14 l 4 . · . . .. . . 

D~=' :~/cg'. ";. , ::';-,.,··' •. (?::· ;:ex '· . _.: ..•. · .· .· .. 
: •:, h.. .. . . . . ··.·.· . ·. ·.,:~· .. ,. ..· ;:,.1.: ... :~·1··.. · ... ,· ... ,.~-. . . '· .,'·_,._ .. _.·.· .. · ;_·· .. · .. ,·.·.· .. "·.·.· ,; __ · ...... 
........ ~:-..... :·'.;·: .. -'·_;:....: · .. · .. t: .. ·:··::·.·: .......... ~·.·~::;::.~- ·: .. .. ..... . 

~£--~:"( ·~ " .;,,· ' .. 
Carol Isen -,. · . . ... _, ··.· . 
Emp~oyd6.iz~l~tions Dhe~tc>/ 

APPROVED AS Ti FORJv.f: 
. ., ·'· , ~ l (' ' ... · .. · ·. 

Dat~.: -. ·.· . . . ·. . . ·---. : .· 

~· 
Chief Lab.or Attorney 
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: .·· 

·.·.·. .•" " ...... 

. .' 

·.· 

. ._APPENDIX C:" 
. . . . . . . 

: ... :· 

UNION ACCESS TO NEW EMi>LOYEES PROGRAM·.· 
.·: ·"" 
f Purpose ·· . .. :·· 

': :":: .. 1 

: . : . : The purpos~ o{this agreement i; to niem~rialize. the· rlghts and .obligations of the City ·~nd. . ... · 
.·: .: : ... the· Union m: :·ac~ordance with CA Gtiv-'ernment' Code. s-edfons 3555_3559:, ·through the .· "· 

creation- of a single; Citr-"wide'Unl.on· Access to New Employee8 Program applicable to all:· . .. . . 
· ... city Age:ii'Cies-aiii:f a.Ii cJ.fi)f:ID.iiiovee triifoii.s. · · · ·· · .::·· : . :_,< .. .-.. · 

. . ' . ' . . . '• .· '~; : .. : .. ~=: ... ·. .· 
::. : 

. . ~ . . . 

··.:·: : A. 
.. . : . .. . ... . .~. •. . . " 

·The city shall p:rovide th~ Uni~n written notice of, and access to;. new empfoyee··: . ',· .. 

.... . ... 

onentatiori.s llierema:rterNEUS) ·as;setfOrtlil:folow.TtKfneCiW~licylliafNEUs . . .-'-.. _~ .. ~_,_. 
are niaiielatoW:Ior.lillnewlV=nired~Ioyees:;:rr:iitlie.Citv'smtent"'flfiliiNEOwtake· .. :~-:.:---. ·; -·:
place :is promptly as p'ossibfo after the. first day of emplovmenf; Within thllj:y}3.0) . · 
caie:ridifr.·days of the start of emrilovment, newly-hfred employees ·will.be scheduied . . . 
tel" attend the next available. NEO. NEOs sllall be schedUJ.ed durfu.g·an.:einployee's; .. 

. terniarly scli~ciuied, paili'thlle.: !ii.the· event that°a iiewly.:.hfred e:riiployee's'refuilar 
schedil.le is--outside· of a scheduled NEO. the Denartment·inav·mike:a one"..tiine. · .. ·· .. 
aiifii:stiiie:fit'to ~th:.; €ffiv1of~~; s :~liJY.it ~-cheduie m ·&iider tu: iccomillo.daie'. tltiS'.\-· ::- ; .. : · : · 
re'(;Uireille:D£ ... ·, .-,:-~ ..... · . .-:·;--:,.-;>:.:<·: .::\ .. · · : ...... :. ····· .;,_, : .. -: ). · · ....... :. · 

m; tii~:evefrt ~n ~m.:i~;~~ a~:~ riotattend. t~e-:N.Eo·:·tli~t tli~ em-Pi~yee :Wa~ scheiluled 
to··attend~. said employee will be lintoniaticallY:eiiro.Iied to·-·atterid· the next available . 
NEO~ Iftlie.·einployee does not attend the subseriue:Iltly.-sched:iiled NEO,'tiieUiiion 
NEO:• Coordmator may contac.t the Departmental-NEO:coordinator to arrange a.-. . . 

·, me~tii:J.g'witll'the employee:,jn.lrsuant tcfSection R. below~., ·..... · .. · 

· - · B~ :~p~l~~~~::~,~:~~~:ri~~f ees· ::~~~~~~;ui: a~~~~o-~ ~ite~;~~:~~·e~~;:~~1~·~~;~~~:~s~-~·: . -....... ,_c::~-: 
whose positions are permanent. temporary. full-time. parl-fune;' per diem/seasonal, 
-itroVisional:or'as-iieeded~ ·~ ·· ··- -· ... ,. -----'· ., ··- · :·"-·-· ,., ... · .. -- ., .. · 

":""-------:-- -·---- --:·- c. Notice, 
·-:-. -·-· -~: ... --~--:--'-------··-. 

L . Single Poiiit of·C~ntact: The Unibn agrees.to proVid.e.the Cify·wi~~ ·~.sniiie 
, riomt: ilf-coiltacf <hereinaffor; Union NEO'Coordfuator) aniHhe Cify: agi:ees :.: 
•to i>rovid~· the UirliiiJ. With .a· SID!!le noiiif of contacf for each Denari:nient': .. ; 

·: · .: ·· <hereina:fter~Departrfreiltal NEO-Coordi.nato:rl;:whieh-Wili-be·updated by:the. 
· Cfffaricrtile Dllii:iii on::·aii .. as=-needed hasis:· · · . ·:· -; .. :~:· :. ,. · · ...... - .. 7 ... .. : • :-

2 ..... : . Notice·ofSch~d~e; For·~~·NEo that:t~kes place ori i:~~gular.;'~~~ri°rrillg'·'· 
........ _ ... : :H. · ·-.. :_ _ _ scheciU.Ie,_.tli.e. sponsoriiig:Depaiim.entshallhe.responsible.fot. proVidiiig :_ .. -~:: __ 

· · · -~ · · · · aniiual1lonce·tcdli.e·un.1on.-:For-:NEos"tnaTare-·nofo:ffered~o1Ta'fegmaf ;·7:~:· , -" • ·: 

. ·.recurringschedule, the sponsoring Department shall provide no less than ten".:· 

. . . 
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. ' ... 

· .. 

. ; .. ··.·. 

: :, .. ::~.f1o)·brtsiness d~is'::~~~cL·~~i.i:~ti·tices ,~ilan.'iJi~·;o~~~·~ hy~eih~il~ .. t~: t~~;: ... : 
· ·. ·. : : .. ·· .. :Union :'NEo. Coord.iilati':ir-.. ThiS .:'fequfremenf shali:apply:fo .. aii-·NEOs in which 
· .... , ....... : ... ;: .citf j)er~oliner'nr.6Vitii{:riewl¥.J:i:rred~emn'Ioyee~'.Wit1it.fufoijn~tioil·regardfog· 
. . . ... :i· ::· ehrrifoymeilt st:ihls/ri@k lrenf\fit~;:' duti~)resp'ortsihilitleS;' J1>a:n.v 'other . . :,·· .... 

. . : -.- , ~;::1/.Y.~ro/:1:*:t:.~j1~~t~·~f..~~tt('~~·;;:;t,)~: .. ::'~~~".:·,,~ .. ~:.~,}~:=· 71 .. '.· .. :·~·~:.:·/ .. :'.·.:;;.::.>-~.;:.r ::.-:·::.·· .. ··.::~:·. ·: : ..... :· .. · ·.:_.:.:: :_:: ... _·,. :.,. . 

. .. ··::· .. i ::·.:·· 3.: ;:. >·_!Notice·;of·Enrolli:iient:.: Nntice· shall include ·:LliSt 0£ new employees·,. . ~ .: .,>· . ._:- ·'.:: · . ·. . 
-:.'_.'.:'°~:·_, ...... ·:·</tepfe~i"~ilted., liy:'flie·tiniofi..s'ci:i~iiui~d. fo'·ait~nd· Hil{NEot- 1f0r.~~ticaI. th'l.citY 

. , ';. • ;·:· .. · '. '.~!71~'!cirld€"ad?i~°.".'!1:}J.~~~~1~.~ti?ri;~~~~)'-~b~t~iit>; ••. •; ·.• ·.· · 
: ! · · •.· •. ;;·:· the·Noticeof'K.follfuenf · 

t •••••••• 

. ... 
.··· 

i. ••• :. 

... 

·D. CitfWide·:and~Departmeii:tal·NEOs:,NeW:·empfoyees.i:rrthose.Departments identified· .· · ~· :_ ·· ·· 

I.~'.,: ~ ~:~ :~~:r~~.:: 
· , :.:< :' :'.·· .'basi.S;·:'Denartnients identifiedd1fAttacliinent1B wilh!ohdu:ct respe6ti've:·D~pa'rfriierital : ·. 

·. ::· .... ·. :~ ·'. ;NEO-s/:At,the.=etij?s diScretio:UJ)ey)arlllieilis ·iiia'.y'he iila<IM :til·:-Orl femoved from<:·.::,· · . 
. · :': _:either: AttaCihliient"A.'or.·Attaciitiieiif..B{f1.foFth~'.·ciWlde~:NE0t:nHR'Will 'adliere·'to ._ .. : . 

·. . 'tJie:Departm~nfli<ltice 1·equrr€:mi~iifidii . .S~cfion.'..G.;,; alJctveYrli~\CJ.tV~Wi.11 provide ti1e 
· · ·uiiioli ivifh··thii-tYJ30) ·cafoli.Iai dliys~.:·n'oti~~'·Dritir to'.i:ii6vmg-:i:D~parbrient front 

- ... _. . .-. Attiicliineiit ·xto ·B:.: or,Vlce ver~~· ·E'\i-'ery:':{:my·Deparlriielit :shallfbe'liSted ·o:ri either 

· ,. · '·~~:·;~~~:1(t{f.{~~:.~:~~~c~;:~7t~i::~}Ii:~::;~;:u;.~;:~··:·::.~:i·~ ~}t':·:.; :"~ .. :_:,\.:~~.\~~:.:< .. }:::;:'.::~·;'::·'.:.::: .. ,:.:·-.: ..... · ... · 
E. Access.and Presentation: AhillNEOs; the Unfon shill be afforded.thirtv. (30) 
. · ·Difuutes t0 meetWitli'-l·erfresented new:eriiployees wh.o·are Drese:rit~·un:ress.tlie . . 

UD.ion~s M:emoriiiduni: of'D1i'Ciei-~ta:Il'Qmg' QV(opy proilid.es· for. more· than thtrtv (30) 
. niniutes. :t.he ri.ghf:of.iiie l1iii6if ttbneet..Wltfo·rtewN~lilied ;~mpiOyees ·is lim.if~d to· ·, · 

. ,·. :.:': ... :.oiiW:thosi empioyees'wh~se·,~fassificatiims·:fallwithirictlie,Unfon?s:.b'argainhlgu:riit. 
_/ .\T:ii.·i:cify. shall 'eiisur&.j)r.iVacf foi tliC.::Unfon'·~ ·drientatitm>anclit ·shau ·'fak~-Place 

,- . Without City rehresentatlies ·pr&i~:Ilf;i ThiS-teqiiii:~Dieiit'can:. be.met. oyj)roViding 
eitlier··::t·pnvate room ·or. a.Jiodi~n:·or·a"·r<>om·Witfrsllffiden:t'disfahce· rroni·other: · 
a~tivlties'in:the-room.to llii:iit diSiiiptio:ll:;·The Department resporislbIC for ·scheduling 
the:N:Eo .·shall he respoilsihie-fo:dnduairlg ·union presentations on. the ·agenda. .. :The 
Umon?s:preseritanoii:sh.'aiio-ceur;nn.()rd:o-ariY.nieaI,breaki·aD:a-'Willnotbe·coiiducted 
du:rillg. a s·chedufod breaktlni'e; .. One•{l) of the.Unioii;s··repreifonfafiYes :may be a 
·union meiriber,desfgiiated.bV the::Union.:such meinberCsj"-shaU:t)·e released to attend 
under.. the terms and '·conditions specified m the MOU. If not otheiy!se proVided for 
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in the MOU. the·Union.may.remiest release of a Uhion-desi@ated member to atteri.d 
. tiie'N'Eo?ilelease:fu:ne:s·ii~Iinofbe-rinr.e:as«)ilabiy:Withheid: said request'shan b·e, - -· 

... made to the Employee Relations Division· no less than.three C3) business days ill. 
advaii.ce·:of the. S'cheduled NEO~. The Union agrees io limit-ifs· presentation to i:inly · 
those matters stated in Sectiou·H., below:., '. . -. - ·. · .1 -- . - · ·- · ': · 

.. F. · Ait~rnate Procedures:»: :fu·the ~V.e~t the·U'Ilion identffi:es .. one ·c)~ ~o·re new .employees: 
. . .·;who did not attend the.Union's presentation ·as described· in Sectfoi:t R. above, the . 

:. Union:may.contact . .the·Departmeii.tal:NEO' cdordiriator. to.· schedule a mutuailv~·: 
. :-., a.gfeeabfo ·ooe«~Ji. 05\'.:miiiute'tiiii'e. sfot for thetJnfon •fo:'ni~et priV;telj-: with the ·new 

, ... ·. :· · empfoy'ee(si:If the::niunber of:such· identified.empioyees is·.:fi:Ve. f5hfr·more ata< :._ . 
.. :: , ·~··. 'iJ'~hiicfi:IiiI&catioli'ftfie''Ufilufi;tf.E.O:'C(h:;rdrrl~tllr:·'i'ifii':DiiJa:ftmei'itafl\'EtY.-· - ·. : · · 

·.;· 

. -··" . ·-

.. · - · ... Cob:tdinator.:willworktoi_rethei-;to schedule a mufiially agreeabte·thiriv (30) in.mute 
... ·. ; . ·: .. ': tinie slot.fof tlilibnvate meeting. 01ie fl).'ofthe·Uri.ion?.s· representatives may be a 

. . . Uinon member des1gnafe.d by tile· UmoiJ.;; and ·Slicli. member shill b·e released .to .. :;.. . ----· 
--~~·-·-=·- .. ----::--·-·-:"-attenaliild~tlie.'tei-nisand:conditions:spoo:ifledWthe-MOitlfllorotlierwise: · ·· 

. : .: . proVided:for·in tbfrM:ou.·i11eun.ion:lnayrequestreleiise·ofa Umon-de8iillated·_~ -
niemb"er· as.provided. for nf Sectioii1lL ·abov.e~'·This ·a1tern'ate procedure. shall also . : 
aj>pli to any employee:whti'lias~ pr.omoted:or· transferred'.ihto the ba'.r.gainmg"unit. . 

1, .. - .. -T~~··u~~~2:;k·6· d~:r~~~t:~:shaU ~~:~.;~~~i~ .. ~t~'.·~~~·'.~~~ ~~pfovee(s}.,. - · · 

.; < · .. ··: .. ·:_:~ '.:/:~t:ia~~;6;:r:~f:~:~~u~fu~~?~~::.::t:N:::::·r~·r~i' :.:: .... " 
. :: ·:. . si!hedllled hliurs, whl~hi~ilall. not .be~ dlrri.iig. e:Ilip!Oyee~~ifbreak. or·meah}eriod, . -

, · · · f6i tl:le uiifon: &presellfilffite<s) to meet.'priv.at-~Iy''Vv:ith3 .. :a:D.d: .profldii!:;fuateria:ts . ...... _.:·. 
.:: ~mddiiformation t6·;. the new:empioyee(s)~- Cifyj:repi:esenfatives· shaff ilot he . --

. · · .: ". n:tesent :durillg saiihiif;efillg:>The:trriion agiees to lifiliHts··presenta:tion ·to.. 
: ...... onlJ(thoseihatters stai~d::iii.Sedion:H:\:befow;·.:.: : .. ·~{ .. ;/. ·,.. .'_.1.>~; :; --- · 

,, -- .... ··. · -- -·, -.·-··· '· · ~,. .... : :2;· ~: : :· Ilith~· ~~~~hh~·;~o~~·~~~:~~~::c~~iil~i b~ .. ~~~~::l·~at~~;-the·ti~~~·~·-~o;;,. .... , ··- .,, , .. 
. : . - -. ....... -.»-Coo:r:dinati:n:. an& the.DepartmentaLNltO-Coor.dlD.i:i.tor-shaU-woiki-fogether- to--- -- -

find: a mufually agreeable time within teri. (1 O) business days of the Unicin' s 
.· .. , ·-: · ·re{!uesL/f:: ~·:: · ~·"·' .. 7·:: ·.:;'.":·:'. ·: .. · ::··-·.- ...... ...o.,:=:·;·-.>":·;,:'.-."-, -·,· -····~ - -<--.~~t- ... -..... 

--·-----·----·----- ·. ·-· .. ,-·;:''. ":, .... _'''_· -, .... .. :: ·,._ .. :: , ... - -.,.::-, -: .. -. -.· .. ,. -. ·- -'... ._._,d:· -

·;.·:G.-. 'iioc~ss for,·P~~~di~ u~on' ·ori~nt~~o~s:.By-~:~af ·agfeem~~t: ·ili: ·~~iofrmb -. · 
Coordinator and.the' Departmerifal NEO ·Coordinator iriay schedule periodic thirty 
(30} mmute Union-orientatioiui; Perfodic·Union .orientations may he schedUled ·on an 
"e.V.erv-other:.nionfh; auaiierlv. or. 'oflier. basis.~ . . . . -:' ~-·-Jo.·:. . .; : - . 

. . '> :,\~~~;~-\~:; '.:~;.< ~ ... ~~=~: .··:~-;~~;::~::~:~~:~~ .. ,:~~~-:::\Q=-'.· -~:~'';'~'~:--:~;~~·~; :~:'-~, ~ .. =·:, ... '':·~·:~~~··~ ~:~ =.~~,.:~ ~~~t:~:-- .. ---
. ..... . . :··. -.·. ~ - . .. .. 

·Ji. Union Orientati~n· Presentatioils::Th~ Union agre~s· to:Jilnit its presentation to a. 
·. - general iri.tr.oduction.-to its.or.ganization:; htstory,by.:.laws; and beriefits·of'.'=. · · 

.. ----··. __ niembersliiri:_ The~UnfoR ii:gi-ees.nrif tO eiigage:in~ca:fupai@.fug ·ombehaff of.an:,..... _-: : ·-·: .... 
· ----- ~·"· ::·.· .?mCliVitluarrnnnmgforpuolfc''Hecfeu'offiCe'ari<rnalfotmeasuresdurmg 'tne'NEo;· or" · 

...... 

··.-.------. 

! - _..:._ ···--

' . 

. :- ; ~ 
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· oth~r· topics that would be consider~d be~ond general di~cussion ~il the benefits of 
Uiiion membership.... · · · .. ···~:~. :.:·.-.: ·'.'< ·· -. . . . 

.... . : · .... :. . · .. _ ·. ·'.: . ;·: : . 
·:: .... ·· ,, .· .. 

m Dii~_I'~~~i~t:/;,)ci' ,•>L. ·:··;,' ;.~-. '., i <,:- :_ .. ·, c .)j ,/_ .·.· .. ,.•.· 
· ·Subj echo the lirilifation.'s. contained' iii CA' Government Code· Section 3558; the Cify : . 

. slialtp.rovide'·tJi:e··uiliofr:With\in:·:re'Qnfr'ed llifon:Ilatio:ti 6n:·:n~w-1Y:hll-fi(f~:iiij)foyees fo-:t'ile 
.:extent ifis made :ivillafifotfo'·fhe .. €1.#d:n·add}lion. withi1i'ten ·no).brt§i:ile~is···d.ays·bfthe . 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various colfective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various emplciyee collective bargaining units. Alf of these 
amendments implement a "Union Access to New Employees" program. as required by California· 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments, 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·~-~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin CamRbell, Budget & Legislative Analyst's Office 

OTY HALL• 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 
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Employee Relations 
City and Cpunty of San Francisco · 
Departtr)ent of Human Resources 

Date: N 0vember 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Comll)ittee 

TQ.e purpose of this agreement is to memoriaij;ze the rights and 9bligations ofthe City and the 
Unjon in accor<;iance with CA Government Code Sections 3555-3559, through the c1·eation ofa 
single, City-wide Union Acce;;s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

TI. Notice and Access 

A; The City shall provide the Uni~n written .notice of, arid access to, new employee 
orientations (hereinaftet NBOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the Cicy' s intent that NEOs take place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start ·of employment,. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. ill.the event that a newly-hired employee; s regular sch~dule is outside of a 
scheduled NEO, the Department may make~ one-time adjustment to the employee's 

. work schedule in order to accommodate this requirement. 

fu the event an emplqyee does not attend the }JEO that the e:rp.ployee was scheduled to 
art.end, said empl()yee wilt be automatically enroiledlo attend tht:) next av~lable NEO. If 
the employee doe~ not attend the subseqii~ntiy scheduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with' 
the employee pilrsuant to Section F ., below. · · 

B. Application: Ne\v employees in:chic;l.e; but ~e not li.mited to, newly~hjred employees 
whose positions are pernianent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-I).eeded. 

C. Notice 

1. Single Poirit of Contact: The U:tJ!on agrees to provide the pty with a single point 
cif contact (hereinafter, Union NEO Coo~q.inator) and the City agrees to provide 
the l]mon With a single pomt of contact.for each Depaiiment (hereinafter, 
Departni,eiita1 NEO Coordfuator), \vhich Vlrlll be upqafod by the City and the 
Union on an as-needed basis. · 

2. Notice of Schedule: For any NEO that taJ.<:es place on a regular, recurring 
schedule, the sponsoring Department shall be respohsibli;: for pro-vicl.ing annual 
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Employ.ee. Relations 
City and County of San Francisco 
Depar):ment of Human .Resour~es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recuning 
schedl,lle, the sponsoring Department shall provide.no less than· ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to aII NEOs iti which City personnel . 
provide newly-hired employees with info1mation regarding employment status, 
rights, benefits, duties; responsibilities, or any ot;her employment-related matters. 

3. Notice of Enrollment: Notl.ce shall include a list of new employees repres11nted by 
the Union ·scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to, classification and 
department. Si:x: months from enactment, in the event th~ City is unable to provide · 
classification and depatiment infq1mation in the NQtice ofEnrollm~nt, tl)e Union 
can reoperi. this Agreement for the sole purpose of meeting and confen'i.ng over 
the identifying infonnationprovid~d in this Section II.C.3 Notict< ofEnrollinent. 
Said meetfug and conferring shall not be. subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb talcing place. The Departinent will .make best efforts to notify the Unibn 
NEO Coordinator of any last-minute changes. Onboaiding of individual 
employees for administrative purposes is excluded from this notice requirement 

D. Citywide and Departmental NEOs: New employees in those Departments identifjed. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Buman 
Resources. Thfa cityWide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from eith.er Attacluneµt A 
or Attachment B. For the citywic:l.e NEO, DHR. will adhere to the Department notice 
requitements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vfce 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, .the Union shall be afforded thirty (:30) minutes to 
meet with represented new employe.es who are present, unless the Union's M11nmrandum 
of Understanding (MOU) provides for more than thirty (30) minutes:The right of the 
Union tq. meet with newly-hired employees is limited to only those employees whose 
classifications faU withjn tl).e U.1,1ion's bargaining unit. The City shall ensure pi;iva,cy for 
the Union's orieI).tation, and it shall take place without City representative~ present. This 
req1;1irement can be Diet by providing either a private room or a portion of a room with 
suffic1erit distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Onion 
presentations on the agenda. The Union:' s presentation shall occur prio_r to any meal 
break, and •vill :Ilot be coridµcted dm;ing a sc.Q.t;duled break time. 011.e (I) of the Union's 
repres.ei:J.tatives maybe a Union.member designated by the Union. Suchmeinber(s) shall 

Page2of10. · 

400 



Employee R~latit>hs 
City and County of San Francisco 
Department of Human Resources 

CCSF N~GOTIAT.IONS 2017 

Public Employee Co.mmittee 

be released to attend underthe terms and conditions specified in the MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agre~s to limit its presentation to only 
those matters stated in Section H., below. 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutµa:Ily-agreeable fifteen (15) 
minute time slot for the l.Tnion to meet privately-with the ne\v employee(s). If the number 

· ()f suci1 identified employees is five (5) or more at a p$iiCular. Ioc~tion, the Un~on NEO · 
Coorc:linator and Departmental NEO Coordinator will wqrk together to schedule a 
mutqaJLy agreeable thirty (30) minute·time ~lot for the priya,te meeting. One (l)'ofthe 
Union's representatives may be a Union member designated hythe Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated member as provided for in Section E., above. This alteniate procedure shall 
also apply to a:hY employee who has pt?moted ot ttansfeLTed into the bargaining unit. 

I. The Unio~ NEO Coordinator shaU coordinate With the new employee(s) 
referenced in the preceding par~aph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul.ed hours, which . 

. shall not be during employee's break or meal period, for th~ Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shrul tiot be pr~sent during f?aid 
meeting. The Un1qn agrees to limit its.presentation to only those matters stated in 
Section H., below. 

2. Ir! the event the proposed time cannot be accommodated, the Union NEO 
. Coordinator and the Departmental NEO Coordinl).tor shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any riew employee of the Department of Elections who 
is classified as Temporary Exe'Qlpt (Category 16), whose duration of appointment 
is one (1) pay period or le.ss, and works on ah ru;;-needed work schedule will 
·receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private me~ting \vith the Union as provided for iri Section 
F., abov:e, or a Periodic DD.ion Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator and the De.)Jartmental ·NEo Coordinator may schedule periodic thirty (30) 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

m.inute Union orientations. Perio!lic Union orientations may b~ scheduled on ah every
other-month, quarterly, or other basis . 

. The following Pepaitments shall main~ain existjng Union orientatic:m arraii.gei;nents: 
Depaitment ofE!llergency M:ap.a,gement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Prese1itations: Th(} Union agi"ees to limit its presenta~ion to .a general 
introduction to its organization, history, by-Jaws, .and benefits of memb_ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during tlie NEO, or other topics that would be cons.idered 
beyond general discussion on the· benefits oqJnion membership. 

Iii, Data Pro~ions 

Su.bjectto the limitations qontained in CA Government Code Section 3?58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employ~es, including classification code and division, who Were scheduled to, but did 
not attend each NEO. · · 

IV. Hold Harmless 

The Union agrees to I.iold the City harmless for any di~putes that arise between the Union 
and a!ly new employee over iipplication of this Agreement. 

Page4of10 

402 



Employee Relations 
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Public Empioyee Committee 

ATTACHMENT A 

Adult Probation 

Arts Cqmmission 
Asian Art Museum 
Airpo1t Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce· 

Development 
Cali~omia Academy of Sciences 
·Child Supp01t Services 

Childre~ Youth and Their Families 
City Attorney's Office 

City Plam'iing Department 
Civil Service Commi~sion 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 

Department of Elections 
Department of Homelessness · 

Department of.Human Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 
District Attorney's Office 

. ~ Ethjcs Commission . 

Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Hl,llnan Rights Commission 

Juvenile Probation_ Department 
Library· . 

Mayoi·'s Office 
Office .of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defehcler's Office 
Rent Arbitration Boarcl 
SF Children and Farnilies Commission 
SF Bmploy~e's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Se1vices Agency 
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Municipal Transpotiation Agency 
Public Ptlltties Commlssion . 
Recreation & Pai;ks Department 
Police Department (Non-Sworn) 
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1111 _.)~R \ EmpJ<wee Relations D ~n~ \ City and county of San Francisco 
Department of Human R~.sources 

FOR THE UNIONS 

II /:Po/J.7 
OshaAsh.wo1th, IBEW Local 6 Da.te 

li /'J.t/17 

Alex Tonisson, IFPTE Local 21 Date 

David Canham, SEIU Local 102i 

~=f~ "'~~10 
J -eph Bryant, SEIU Local l 021 Date 

:: 

CCSF NEGOTIATiONS 2017 

Public Employ~~ Committee 

FOR THE CITY 

· Carol Isen . 
Employee Relations Director 

II /2-B/17 

~~u/~7 
Je . . , UAPD Date 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

FOR THE UNIONS 

. .-q__,_df'Af) ~1212117 
·-~~. Dat.e· 

Teamsters, Local 856 

Katy Lllllde;rell Date 
Collllllittee of Interns an~ Residents, SEID 

Eric Williams Date 
TWu,Local 250-A (!vlulti U~t) 

.,_) l{tb_f{(( f) J{ L.1./1;. .. J tl(lA/1-:f' 
I . 

Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

~~~· _Jli/~2/J~ 
J Uimy /~ 
District Attorney Iuvestigato:r~' 
Asspcfoti~n 

Robe1t · .Ivarado . Date 
NCCRC, Carpenters Union, Local 22 

Page 8of10 

CCsF NEGOTIATIONS 2017 

Public Empfoyee C<:imm.ittee · 

I ' \ / l 

Lhida Shipley . ·Date 
Building Inspe?tors Association 

~G~*l)t)f7 
Michael Rainsf ord Date 
Stationary Engineers, Loca:I 39 

Eric Williams Date 
TWO, Local 250.-A (Aulo Service Wol'kers) 

~--'1:/"'!_}17 
Vince Courtney 
UUNA, Local 261 

Date 

rJ> & ~ ~.>--- . \?..-·?.\?-\I 
-···- . - . " . ·~ . ~ - .. 
l..c"'iH)I M.auoh:1, Jr. · Date 
Phmlbe;;;, I ,or:Jll 3& 

Date 

Tony Tofani Date 
C~p!;!t, Linole111ll & Soft Tile Wo~e].'s 
Local 12, District C01mcil 16 · 
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D.MR 

Chris Moyer 

~mployee Relations 
C!ty ani;J \:ounty of S.an Francisco 
D~partrnfi?nt of Human Resources 

Date 
Pileclrivers, Local Union 34 

Date 
3 

Sean Cmlliolly 
Mmncipal Attorneys' Association 

CCSF NEGO.Tifi TIONS 2017 

rt.ib1iCEmpiove~ committe.e 

B?rtolomyJY.Iichael P~tojl;l Date 
0-ii:!zi~ts, Arch. Metal tit, Gla.s~ W orkt;rs 
Lo.cal 12, District Council 16 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Chester Murphy Date 
Plasterer~ and Shophands, LQcal 66 

. <(~k.Q~ v?~~~. \ 2-l L 9- 11-
\. \) . 

RichardKoeuig ' Date 
Sheet Metal Workers, Local 104 

Daniel A Harrington. 
Teamsters. Local 853 

Date 

I - / 
/·~/ Y/1.J· 

Doug· Bias Date 
San Franc.isc.o City Workei-s United . 

-~· _;_·· _..;.(;;-+-/U-..,,,'~""--2 __ '1 t---r-/_1 .,__/I /~· . . 4~ January 2. 20·18 
. fj" I I .. , ~ 

Jeni:Iifor Bill& . Date lDl Je . . Date 
Operating Engineers, Local 3 Teamster~,, Lqcfil 856 (Snpei.vising R.i.~s) 

Page.90f10 
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Steve Crouch tc 
Station;'\ry Engineers, Locl,ll 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Uniori, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco DistriCt 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Mem~randum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Un.ion] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), fo implement a "Union Access to 
New Employees" program. 
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City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180040 · [Memorandum . of Understanding - Union of American. 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. · 

File No.180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding -· International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program .. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 

. AFL-CIP, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement. a "Union. Access to New Employees" 
program. 

File No. 180047 . [Memorandum of Under.~tanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to th.e 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Loc~No.3~ · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] · 

. Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandu·m of Understanding - Teamsters, Local 856: 
· Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program .. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memoran.dum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

FROM: 0/.Acting Mayor London Breed 
RE: OHR MOU Amendment Or·r41·-~ 
DATE: January 9, 2018 

., ·- .. . -. 
~ ~ :.: : .. .: :...:_ t : . - ;_: 

.," A'" 
(:J: ------=--'--.... ---~ 

.•· .... _ ... : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
o.rdinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-201.9 
Memorandum of .Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

. . 
Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 

. Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance.adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memo.randum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to. implement a 

1 DR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No: 1 to the 2015-2018 
Memorandum of Understanding betweeh the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to N~w Employees" program. 

- Ordinance qdopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between. the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No .. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-GIO, to implement a "Uni.on Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco. 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- . Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implem.ent a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" progr.am. 
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- Ordinance adopting and implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the lnternati0nal Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees"· program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of .Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building- Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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