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FILE NO. 180046 ORDINANCf ·o. 

1 [Memorandum of Understanding - Municipal Attorneys Association] 

2 

3 Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Municipal Attorneys Association, to implement a "Union Access to New Employees" 

6 program. 

7 

8 

9 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 

10 

11 

Additions to Codes are In single-underline italics Times New Roman fOnt. 
Deletions to Codes are in strik~tlfrough italics TiJnes}[e,!} Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco:· 

-13 Section 1. The Board 'of Supervisors hereby adopts and implements Amendment No. 2 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Municipal Attorneys Association, to implement a "Union Access to New 

16 Employees" program. 

17 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No .. 180046. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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.. 
Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
D.ENNIS J. HERRERA, City Attorney. 

BY.__, 
MOIRAC. WALSH 

. Mana,ging Attorney 
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AMENDMENT No. 2 
TO THE 2014-2019 M:E:MoRAN.riUM: o·:F UNDERSTANDlNG 

.tHEcrri·Afw,·t:~~~~'sAN~~CIS~O. 
.. .. :.AN:J) .. 

. MUNICIPAL.ATT.OfciEYS' ASSOCIATION . .· . . .... · . .. . . . 

Tue p~~~-;~~~~by ~~y--to_-~~~~~~\'1~#.(6.!.~~~-:~f rt~~~i~~~g-t~: a4~A~P~~~-,~; . . : -. 
Uajoh . .f...~.9.~s~ tp New E~pl9yees ;i:>;rog'i:aj:Ji,: as'$, J;J.~'.V\'.".Apperi,~ SUbje~J9 _appr~jhl by t.1?:_~.:~f!Il: 
Francisco .Board of Supervisors:. Appendix A is .8:Wtqhed to:'¢.j.8_.Ari;t~ll.chnenf an4 _incoip~iratec:l by 
referenc~. . . " -.. ;" . . . : .· .. ·. ' .. ,. . : . . . ... . . 

. .. "·· 

.. · .. 

. ... 
,(. ::·: ::_. ... 

Date; ,,f /rp [1 1 
• . . ;-, ... · : . . ~ . :· .f. :- ~ f;~. ;·· .. 

. :: ~ . 

·. :·;· .. . .· :-' .. . :··:. 

··-· : . ·. 

. . . _-:-.:.. ': ·'.".'i:·_. :·:I-:;_~:·_. ,-.-.: .: . . ' .. . -" ·. :~>: .. 

c;:;:t;~ .·. ,, 
Carol Isen· · . , ·. · - . . 
Empl~y~~ Relatio.nS Direct6r .--. ~ .. \ ' . .... ... . . . -,. . . . . . . -: . 

:·. 
' ; . .;_:;,~ ... ' .. 

• • ~-: • I .:, • 

t •• . - .. 
. . ..~ 

.· ... 

.. 
., ' .:;· ;_ 

·. ··.~:- .:, 

APPROVED AS TO FORM: 

Date:-'"/ I 8-'/ i r -' : .. ·:: 
.. /. ./ 

.... 
. : ,. 

..... 

~----' 
Mariaging Attorney _,. 
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.· ·.:·. 

·.: .. .... 3..~ : 
. . . ·. ~ . : ..... 

··.,!· 

,.}/:tii~:F'a.~·· nvitfHr··'-\:o;-_;-;i:'"'·offioD::~fa''" .',liffi.ti€n:t-a·· tance ffoiii'otlier 
. acfiVitles fu tlie room to lliirit II:lsruptiori.'.flfe.:D'~p'artmeni responsible for .. schedUling 
tii.e .. NEO ·shall be responsibfo for iifolridiiig.Umon presentatloni.o:ii.tlie a'geiida~·The · 

. tr.iiiiln's i:)reseitan6n'shail ·i>ccur prlor . .to~an.y::m~aJ. .. bieakdind:Wlil'not be ciill'Ciiicted 
... a.urm.·g ·~FscheeiUJed hreik .. fiilikone fiYM 'tlie· unl.o'ii's r.~preseiifatlV.e8 .:iiikybe -a · · · · . -

Umon ·fuember, desigiiated by the.Union: ;·Sucn.:iiieihher(s}~hhllbe iClea8ed to attend 
uD:der the terms an:~ ·con.dilionistieci:i:iedm::-tli:e·Motr:-ifnot otherWish>toviiled for 
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The.following Departments shall mafut~hl 'existing Union ori~ntatio~ arrangements: 
Deparfriiei:tt of Emetgen.cy Management: Sheiiff's l)epartment: and Police . 
De1;)~~~n!· · · ·· · ·· : · · · · · · · · · · 

.The 3.l l··~~~i~~;~·.s~~ie~~t·~)i' :·c~ri~~r shall ma~t~fu exisfuig p~ili!tl~~ With. ~~~:ii'~~t 
·:to umoii.-a-ct'esk·to'3if·ctisfomer s·ernce Agent· Tralnfug ... : "· · .... ,_ ... '·"·' · .. ' .. ·: :·>· .. <:.;:~··:::r\·-:~~.~L>·· :·:,:-:_., "·· .. ::·.:. ·_,·:. :· .... ,... .... : ·::;<>.-.. ':·,:, .. ·<::;: 

H. Union Orientation Prese:iitations: The Union agtees:fo liritit its )lresenfano·n to a· _.: 
. geiieraFu:itri'iif:iiC:nilii::io'=iis otganiiatlofi;· histoij/by.'..biws; aiid-ben'efifrof >.; .. . .. 

. . ·niembefsiiiti'~,:Tife'.Un.ion '.3.-gries 'nof fo en'gage·m ·ca:ifrpaigiilii:g on-.'lfohalf .of .an '_.. .. . .: 
: ~'mdi:Vidu~i'fl'uifimgfor 'publfo':e1~deil ··office and·ballofmfasntes .. chirliig tli:e':'NEQ; or 

...... ... .. ·.,. ..... ·····-··· .. ···.··' '·''""": ·h. ·:' - ·e:· ond" enetal diScU:"sfon'.(J:il'th~'he:riefits of 

, . . ·~·:'.}/:./_:'·" ,,,~~~:-,:_~:-~:;~~;?r.!'<~;,;:~;-~~:'::'·;"~_:.: -::· > ·· .. _;::,.::·.< -'_ _.:.< :.:y:.:···;,:·: .. \.f·'r.:'f'. ·~,-~:··· 

m. D;::::::·~iatio~ ~R~~:i~ ~A G~.rn~~n~ c~a~ ~;iGS:s;lf ~;~ 
. shall proVide th-e ·U:llioD..WRihilfrequlred information o:ri :n~wly~hfred .emriloyees io :iii:e 
.erleht it:is ·made availahfo.t<diie ·clty: lii ·addition; .. Within. terin o) bu~fuess·:·aa:vs· of the" 
coiiCiusiOn"'of' each N.Eb~~th~·. C:iff.aeyees· to 1J°r0Vide tlie.·Ullic{ti''With 'a:staiili.-aiofr~;f ;. ·~ '. 
report confailiing a liSf fi'°t ~iilpfoy~Bi; 'iii.duding 'cla~sifici:tion·:~(;de anc'fdiVisiOii~'wi1o ' 
weiie sc:hecimeil fo{"btiffild..not attencfeach NEO. ·:,;:· .. :----_" .. ::·~·~,~:··.~:;~;.'.::.':'/Y:',.,;~: '· ~--::.- .. ,_-,·_ .. '_:'·::':<:, .. 

IV. H.1a~;~~r {'.Y;;:";::·Lfa'.\ . ·... . " '·< :f ~;:.< •;' . 
Tlie U:Ilion it.greeido .. hold the.'Citf ·hariilless for any dispufos.-that ·arise betWeen the" · 
Unfori'aricf fui.y new eirlpIOyee"over application of tlils.AW~emene:. ' .. '. ':.~:_;!·· ... ... 

·; ,: •. . • • :·.. •.;.•: ·:' • .. ! ' ,. . ;.;r: .. 
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ATTACHMENTB 

. Airnort . . 

.··Department of Emergency Management 
.. - Dep'artinerif.of :Public Health . 

San·Fra'ticis·co '.Piiblic wor.~· · 
··~Human SerV:ices Afielicf .-: · 

. . : ·... .· . ; ... : . . 
... · ·.:· .. ·.· 

... : .. 

·-. 

. · · .. 
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Municipal Transpottation Agency 
:Public Utilities· Coillfuis·sfon : ; 
Refreatior{&.:ParkS DephrtIDent · · . 
Police Deliirrtm~nt "(Non-Swo~) · 

... 

. ·. 
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March 6, 2018 

Ms. Angela CalviHo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN·FRft,NCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvllro, 

In accordance with.Ordinance 92-94; I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 

· Government Code Sections 3555 to.3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation.process. As the City already has 
orientation programs in place, th_ere is no clear cost increase or decrease directly attributable to these 
amendments . 

. If you have additional questions or concerns please contact me at 554-.7500 or Carol Lu of my staff at 
554-7647. 

·,--~-· ~ 
{~~eld~ · 

Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETI PLACE •.ROOM 316 ~.SAN FRANCISCO, CA 94102-4694 

PHONE 415~554-7500 • FAX 415-554-7466 
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Employee Relations 
City and Cpunty of San Francisco 
Departrrient 9f Human Reso~rces 

Date: November 30,_2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

LPurpose 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

The purpose of this agreement :is to memorialb;e the rights and 9bHgations of the City an4 the 
Un~on in accordance with CA Govemment Code Sections 3555-3559, thJ.·9ugh the creation ofa 
single, City-wide Union Acce$S to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Noti~e and Access 

A The City shall provide the Union written.notice of, and access to, new employee 
orientations (hereinaftel" NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's bitent that NEOs take place as 
promptly as possible after the first day of employment. Within thirty {30) calendar days 
of the start nf employment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the. event that a newly-hired employee's regular sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjilstment to the employee's 
work schedule ,in order to accommodate this require:rrient. 

Xn the event an emplqyee does not attend the NEO thattb,e e.rp.ployee was scheduled to 
attend, said employee wili be automatically enroiled to attend the next avaj.lable NEO. If 
the employee doe~ not attend the subseqlientiy scheduled 'NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with. 
the employee pl.irsuant to Section F ., belOw. 

B. Application: New employees in:clur;le, but are not Umited to, newly-::lli,red employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-:q.eeded. 

C. Notice 

1 ~ Single Poirit of Contact The U~on ~grees to provide the pty with a single point 
of contact (hereinafter, Union NEO Coo~cj.inator) and the City agrees to provide 
the Union With a sfo.gle pojilt of coni;actfqr each Department (hereinafter, 
Departn\erttal NEO Coordfuator). 'which Vv-lll be upqated by the City and the 
Union on an as-needed basis. . . 

2. · Notice of Schedule: For a1iy NEO that takes place on a regular, tecurring 
schedule~ the spomoring Department sha.J.l be responsible for ~roy~ding annual 

Page 1of10 
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Empfoyee Relations 
tity and County of San Francisco 
Depar):ment of Human Resoun;es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedµle, the sponsoring Department shall provide no less thafften (10) business 
days' notice. Said notices shall be provided by email, to the Dillon NEO 
Coordinator. This requirement s~ll apply to all NEOs iri which City personnel 
provide newly-hired employees with illf01mation regarding employment status, 
rights, benefits, duties; responsibilities, or any o1;her employment-related matters. 

3. Notice ofEni·ollment: Notice shall include a list of new employees represented by 
the Umon scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying informatio~1 inoludirtg, but not limited to; classification and 
department. Si.x months from enactment, in the event th~ City is unable to provide · 
classifj.pation and depaitment info1mation in the NQtice ofEnrollm~nt, tl)e Union 
can reopelJ. this Agreement for the sole purpose of meeting and confenfog over 
the identifying info1mation provided in this Section Il.C.3 Notice of Enrollment. 
Said me.etiii.g and conferring shall not be subject to the impasse procedures in 
Government Code .Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO taking place. The Department will .make best efforts to notify the Union 
NEO Coordinator.of any last-minute changes. Onboarding of individual · 
employees for administrative pui:poses is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: i'-fow employees in those Department~ identifi((d_in 
Attachment A shall attend a citywide NEO, sponsored by the Department ofl!uman 
Resources. Tufo citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachment A 
or Attachment B. For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thhty (30) 

. -calendar days' notice prior to moving a Department from Attachment A to B, or vice 
·versa. Every City Department shall he listed on either Attaclunent A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (;30) minutes to 
meet with represented new euiploye_es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thhty (30) minutes: The right of the · 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within tl).e U1;1ion's bargaining unit. The City shall ensure priva,cy for 
the Union's oriel:).tation, and it shall take place without City representatives present. Thi~ 
reql,lirement can be 1net by providing either a private room or a po1tlon of a room with 
sufficie~t distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prio_r to any meal · 

· break, and will not be coridpcted drn;ing a scheduled break tlme. One (1) ofthe Union's 
representatives may be a Union member designated by the Unio1~. Such member(s) shall . . 

Page2of10 · 

429 



Employee R~latit:)hs 
City and County of San Francisco 
D~partment of Human Resources 

CCSF Nl;GOTJAT.lbNS 2017 

Public Employee Committee 

be released to attend under the terms and conditions specified in the MOU. If not 
othenvise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably \'vithheld.' Said 
request shall b¢ llli!de to the Employee Relations Division no less tl1an three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 

. contact the Departmental NEO coordinator to schedul(f a mutually-agreeable fifteen (15) 
minute time slot for the l_Tnion to meet privately with the·new iymployee(s). If the number 

. · of such identified .employees is five (5) or more at a pl'.)rticular. loc?tion, the Union NEO 
Coorqinator and Departmental NEO Coordinator will wqrk together to schedule a 
mutqaHy agreeable thirty (30) minute time .slot for the private meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member sha11 be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request rdease of a Union­
designated member as provided for in Section E., above. This alterrt,ate procedure shall 
also apply to any employee who has promoted o.t transferred into the bargaining unit 

1. The UnioJ?. NEO Coordinator shall coordinate with the neVf employee(s) 
referenced in the preceding paragraph and the Departmental tffiO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedui.ed hours, which 

. shall not be during employee's break or meal period, for theUn:ion 
representative(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall 11.ot be pr~sent during ~aid 
meeting. The UniQn agrees to li.mit its.presentation to only those matters stated in 
Section H., below. 

2. Ir1. the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Departmental NEO Coordin?tor shall work together to find a 
mutually agreeable time vvithin ten (10) .business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exerp.pt (Category 16), whose duration of appointment 
is one (1) pay period or les!;!, and works on al). ru;;-needed work schedule will 
receive written materials provided by the Un1on in lieu of attending a Citywide or 
Departmental NEO, a private mee:ting with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Unfon NEO 
Co~rdinator. and the De,partmental NEO Coordinator may schedule periodic thirty (30) 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

minute Union orientations. Periodic Union orientations may be sche\i.uled on an every­
other-month, qua1terly, or other basis.· 

The following Pepa1tments shall main.tain existing Union orientati9n arrangements: 
Depaitment of E~nergency M;ap.agernent; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its. organization, history, by-laws, arid benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the benefits oflJnion membership. 

Iii, Data Provisions 

Su,bjectto the limitations ~ontained in CA Government Code Section 3?58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition; within ten.(10) business days of the conclusion of 
·each N'.BO, the City agt'ees to provide the Unjon with a stand-alone report containing a list 
of employ~es, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to 4old the City harmless for any dfaputes that arise between the UniOn 
and any new e.mployee over application of this Agreement. 
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Employee Relations 
qty and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

ATTACHMENT A 

Adult Probation 
Arts CQmmission 

Asian Art Museum 
· Airpmt Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 
Development 

Cali~orriia Academy of Sciences 
Child Suppo1t Services 
Children, Youth and Their Families 
City Attorney's Office 

City Plru~tiing Department 
Civil Service Comm~s.ion 
Commission on the Status of Women 
Department of Building Ins:i:iection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department ofHui:nan Resources 
Department of Police Accountability 

Pages oflO 

Department of Technology 
District Attorney's Office 
·Ethics Commission . 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 
Health S¢rvice System 
Ht:iman Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayor's Office 
Office of the Assessor~Recorder 
Office of the Controller 

Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defehcl,er' s ·Office 
Rent Arbitration Boarct 
SF Children and Families Commission 
SF Bmplqy~e's Retirement System 

War Memorial & Performing Arts 
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Employee Relations 
City and County of San Francisco 
Department of Huinan Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

ATTACHMENT B 

Airport 
Department of Emergency Manag~ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transpo1tation Agency 
Public .Utilities Comrnhsion . 
Recreation & Pai;ks Department· 
Police Department (Non-Sworn) 
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Emplqyee Relations 
City and County of San Francisco 
Department of Human RE>.sources 

FOR THE UNIONS 

11 /?-iL n 
Osha Ash.worth. IBEW Local 6 Da.le 

II /'2t/i7 

Alex Tonisson, IFPTE Local 21 Date 

~· 11/z'.l'{n 
~t, SEilJ Local l 021 Date 
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CCSF NEGOTIATioNs 2017 

Public Employe~ Committee 

FOR THE CITY 

/. fi7 '/ . ~ ~ 11(i-'i>/i7 
Caml Isen . Date 
Employee Relations Director 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

FOR THE UNIONS 

-1 __ ,._df,,/) ~ 2/2/1 / 
. cr:::n:tlC~ · n.at~ -

Teamsters, ).,ocal 856 

CCSF NEGOTIATIONS 2017 

·Public Employee Committee 

,.. 11 
' /I 
I ·; i 
"· ! 

'L I 
i · \ ·:/ I 

Lfncta Shipley · 
. Building Inspe_ctors Association 

·Date 

Katy Lundgren Date 
Committee of Interns and Residents, SEIU 

~G(~.W/){)t7 
Michael Rainsf ord Date 

Eric Williams Date 
TIVu, Local 250-A (t\'fulti U~t) 

l_1 !tt~1J(l 0 J(L.f/l~·"() 11{iA/1-;r 
Nichelle Flentroy Dale 
Transport Workers Union. Local200 

~~-"~-. 11;/(>2/tg 
r tenny /7. 
Djsir:kt Attorney TuvestigatOis' 
Asi~ciati~n 

Robert . Jvarado Date 
NCCRC, Carpenters Union, Local 22 
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Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, Local 250-A (Aulo Service Workers) 

~ 1z.j-1Jq 
.•... . . . .•.• ··-· ·-. ,E--- ---· -· . 

Vince' Courtney Date 
. UUNA. Local 261 

~-~ .. > \1. .... ?.'?'-\1 ~ -~··•M ---········· · .. _ ---·····- - 0 • 

I. .. "'lrry 1Vfaz.zofa, Jr. · Date 
Ph.trnbi=rs, LuC'al 3& 

/d- d 7 17 

Date 

Tony Tofani Date 
C~p~t, J;,inoleum & Soft Tile Woi:kers 
Loc(l:l 12, Distl'fot Cmmcil 16 



DUR . ·n 
~mployee Relations 
qty anr;l l;:ounty of s.an Francisco 
· D~parttriE;mt of Human Resources 

FOR TIIB UNIONS 

-efu-:fobmmi .k., ·, h S'tv't•i~te 
t Masons UP.ion l,q_cal 300 

Steve Ll;ttge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

3 

Date 

Date 

CCSF NEGO.TiA T/ONS :ZD17 

Pu~1ic~mpiove¢ committ€;e 

B?rtolomy }j.ri.c~el P1:ffifoj~ Date 
0-~zie]:'.s, Arch. Metal /fl; Gla~~ Workers 
Lo.cal 12, District Counci~ 16 

Charlie Hernandez Date 
lromvorkers, Local 317 

Ch~ster Murphy Date 
Plasterer$ and Shophands, l.Qcal 66 

~~~~t-o'), \ 2-lL 't l'\-
ruchard Koe~g \) Date · . 
Sheet Metal Workers"Local 104 

Daniel A. Harrington 
Teamsters, Local 853 

Date 

. , 

--=------'t--~~I . ~L ~ I ~;1 '1 /'l.7 
Sean Connolly Do.ug· Bias Date 
Munici_pal Attomeys' Association San Francisco Chy Workers United 

January 2. 2018 
Date 
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I Employee Relati~ns ! City anq County of San ~r.im:lsca 
) Department of Human Resources 

Steve Crouch tc 
Stationary Engineers, Loc1,1139 

Pi!ge 1oofio 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 . 

TO: 

Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMOR·ANDUM 

Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, . introduced by Acting Mayor Breed on 
January 9, 2017: · 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the .Board of Supervisors, City Hall, Room 244, 1 
Dr: Carlton B. Goodlett Place, San Francisco; CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
lDr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Emplbyees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access .to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to imple111ent a "Union Acc.ess to 
New Employees" program. · 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understandin·g between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to. implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers,-Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the CitY and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044. [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

. TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of. Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Frandsco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 · [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - lntern.ational Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett }>lace, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180050 [Memorandum. of Understanding - Teamsters, Local 856: 
Sup~rvising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom; Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of th~eoard o e 1sors 

FROM: ~ Acting Mayor London Breed - - · · · 
RE: · . DHR MOU Amendment Or . es 
DATE: January 9, 2018 

.:J ... r. .· ~ ......... - .. : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordina.nce adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amend,ment No. 1 to the· 2016-2019 
Memorandum ·of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to impfement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the.2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement.a "Union Access to New 
Employees" program. · 

Ordinance adopting ·and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1.to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 

· and the Union of American Phy~icians. and Dentists (Unit 18), to implement a 

1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and tlie Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employ~es" pr~gram. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Uni'on 
Acce~s to New Employees" program. 

Ordinance adopting and implementing Amendment No. ·1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. . . · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of .understanding between the City and County of San Francisco 
and the Operating Engineers, Local.Union 3, of the lnternatfonal Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to . 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco · 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" prowam. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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. - · Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the ~014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a. 
~·union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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