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FILE NO. 180047 ORDINANC[ ~O. 

·1 [Memorandum of Understanding - Laborers International Union, Local 261] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the-2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 Laborers International Union, Local 261, to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strilw,through italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 

· subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the Laborers International Union, Local 261, to implement a "Union Access 

16 to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180047. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enac~ment. 

24 Enactment occurs when the.Mayor signs the ordinance, the Mayor returns the ordinance 
-

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 

448 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

2°3 

24 

25 

Supervisors overrides the Mayor's veto of the ordinance .. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:!~· 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238908.docx 

Acting Mayor Breed 
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. .a. 

· AMENDiviENT.No·. i . 
TO THE 2014-2019"M:EM:o:RANDir.M··oF UNDERsTANDrNG 

. »;:: .. '..;_·(_::y:{;J:;t;.:;<. ;_ .. :·. ·:./:B1p:~w.E*~<.·:.;·.;· ;:·: .. ~-,,.· .. : .. :>- . .:.:<---:-:· ~- . . 
... ·>~ c:rrY:A;ND;_C9~-.q~ s~_~CIS~~t: .·· 

: ,_ .. ,· __ '.<.· ... _.> .. '.°:. ~--·i( .. . : :.ANJ?.:-.:: .·./··.::·o. '. ... ·:_._ ·. ·.; 
. . . . T~.LA:s(J~.E~ ~RNA.TION~ ,lJNI;ON, L.OCAL.261 .. 

• · ··:.:.: Y ·~.:· .. :··~.:·::.·· ..... ~·).'~< .. :;~:. :~: .. ~!.~i?.(:·~·:~::: :.: . ~ ~ ... · :"'.;.: i~· ;_ ': ~'.: .. >-·.!> . ~·:: ..... i:.;:~: .. ·~· : .. ·:·:·".'~ .:. ·. ;~·~ ~·;:.~"· ·::-. .:.J. \;:: ":~-;~;~~ .. ~ .. = • .. ·: "~..:t'.:".\v;.;:· :'. _ _'~·:"·~'. • · 
;· T.h~ Paffi~s-:J.:i,~r~1:>y ·ai#.e.~::t9.- mi.~P-4- ~~:-MY-W.9t.¥.idl:W1. of V.~cl~rSfaif.qinfiJ<? .. fi44:~PP~n.~ p;_.. ... 
Union/Ap#ss .to .New)3iii.pfoyee~ .:Bro_gr,a:m-;. a:s:,a_ newApp~ndiX, · su\Jj¢~tta···app.£pyal 1>Y-.the .San 
Fr~hi~"Qo· Bqiit<l ·of Sup~rnsoi~.>A.J?J?·~~diib ii" ~tih~4~4.~~':11Ji~··.At!i'~Ja¢~~t *14~ iii¢.9rrht~'t~g.qy 
ref ere~¢~ ... ·.: . ·' . ,... · .... :··: . . '. ."'.i: i !;/' "/ . :=.-; " .. ; __ ......... .., ... :: <~·>';_.: .. :-._/ ~-:\:;·:_.:::_: . . .. ' '.--' "·· ' ... 

.. · .. : .: .. ··. . .... ._ . '.'-.·-· .... · "=· ·poirtmu£o~ . _,, _. .. :--(._.:'.V-.,::-: ·. '· 
. ·:.:>· ·!... • ~ • • • • . •' . . . . . ·: 

.. . .. ,.. .. .. . .... , ......... : :.~,.-.·,_ . .':'·~C<_·:·-.::::· .. 

. :.; : ... ~.;").~·t.- .. :~: ::_. ~: .. .. _:. ::· : :·i: ~ .' · ... : ·~: .. ~ .... · .. 
. .. ·.· .. ._,. _·.,:-;\:._· ·.; ., ..... :· .<(:.'_~;-~_':. ;_:·,::. _:.:.- · .. :; .... :- ~ ·_.; ' 

·•• I.',• '•'''.,''•:•f • I 
......... :-.:: ... 

: .. . ...... 

D.'t.:: ! . ;~-;<b ~ "'·: ,; . /, 
\.:; ._ .. -.. ~_:/}~\-· .. .-.::-- '.':""t.: .... ·!:. :y,:;;,;". :· _.:·.:_· .... :.;_:"· .. .. ·. ;· ' .::.· .. ·.·_'':.:----,·, ·.··.,_ ".:. ~-- :. 

·.·~~~.!~·.·•·::.:X~i\};tti~i\~,;./,~:i;·'i .·· .. · 
. Caro~. Isen .. · . . ... ;,_- . : . · -. . .. · · · 

,·:· ~.: ,. 

· Eµiployee ~e~ations. ~~~<?.!or :: / ,./. ;_· .. · . : _,. "->~.-. · _ .. : ,-; ·:: . . .. 
·. . ',1.~.; .. ":.. ;_ :: ~ ... . • . ,: . .. t • •••.• . " ... :· ; .~ : .. • ... ·'· · .. · ... ... 

. ~ ' .... ~ .. ... : 

APPROVED AS TO FORM: 

Daty: . . l /'( £r . · · ... -. 
~ .. ··· 
t~;· 

", .. :: . .. ;;· f :< . 

•, .... 

Chief Labor Attof!ley; 

.. 
!•' ... 
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... ·. .. .: .:.: . ...... . . .· .. -~ :· ·: •, : 
. . ::·· 

::·.: 
.... ·.· .. 

..... · 
APPENDIXD · 

. • = .. ·. 

,•' .· 
" . 

lJNcON ACCESS TO NEW EMPLOYEES: PROGRAM . ~'.::; ·. . . . ~ ·. . ~ : . "~: 

:· ·'. 

· ...... . 

'.: ·. " The purnose of t~is :agfe.em~nt is to niein~rialize. the:~g~is ~:~. ~bli~~~~~s· of the Cify a~~·::.:: : ... 
. :, · . · · . . · .. the. Union in accordance:With .CA Government. Code Sections 3555.:.3559~ through the: :. · ... 

. · · ... · .. creation ofa.smgle;;ditf..Wide Union Access'to· New-'Employees Pro&ain applicableto:afi. .. ·- .. ; ... 
. .. . '. · · . . bitf Ag~ncies- a~cf~ir€itY :Ekployee UniOiis." "· .. · · · .. ~;'. .. - .. .· . . . ·" ' 

: .. · .. 

. I. Purtiose. : .. . : ~ : 

-..1_'. 
. .. 

··" ·.· · ..... 
.-: . . ·-.; . ····. 

A .. " Th~: 'cirt sh~ll-p~ovld~·the Uni~n writt~~ ~oti~e: o:f ~nd acc~ss"fo.·· n'ew- employ~~ ·~: ....... · ....... . 
..:_., -. --· . . · or-lentafions (heremafter NEOs) as set:fi:liitll below.' ft iS tite-cffi:r.sp0licyl:Ila:FNEUS\:~~.~_,,_-
-· ....... --'·:- .. --

7 ·~·~- ·: --ar,e,manilarorvror1i:IIliewlY:liiFed-IOyees.· rn.s-tlie Ciff'smten:rtJrat.NE-OS-take:-· .. · .. :·"- · ·: -.... :-:" 
: .· place-as'promntly as possible'after the fiist day o:f'employmerit. Withm.thiitf'(30) · . -. . " .. :· .. 

. calendar· days ofthe start of emplovment. 'newly-'hfred employees· Will.be scheduled :· 
tO: attend tlie next available; NEO~:·NEOs shall be s.~h~duied durllig an einpI6yee'S·'. : . 
regularly scheduled~ paid. tiriie •. Ill the. event that a newiy-Jiir-ed:· eniplovee' s i-eiular -. 
schedllle-.is: outside of i scliechtled NEO. the Department may mftke-a on&.tfuie ·:. , 

""adlustfiienf .. fo:<t11~:employee's'work schedhii:dn:otdetr'to acconimo'date thlS .· .' ,.-,. . 
: . r.ef_fllifenierlt:·~~~:-.·. : .. : . · ·: .. .- ~ ~ · !- :'· ~.. .: .. • .~· • · · .·~ · :~ ._ ·::·: · .: -~ ~-~: <~ ... -.. · .. 

··:·: 

: .. : ·~:·i~e:'~~~~{~~ ~~piov~e ~o~. ~~t ·~tten~. th~-~b··t~~~ t~~ ~~fol~;ee ·~a~,·~·~hed~ed 
. fo, atferi&· said employee' will be automa'tically·en:rolled·:fo"atte:iJ.d-the next available 
NEO.". If the. emDIOyee does ·not attend:the-8ubsequentlY scheduled NEO. the-Union 
NEO: C~ordiiiatot:'Inay contact the· DepartmentaLNEO c6ordfuator fci':arraiige a:; 
·nteetmgWitlitneeilij)royee-:Pursu:illtto S-ecti.on..F<:h'ei'o~::'.: '".-~.··-·-,: -:">' ·· ..... - · ::'.<.:' 

... -. . : .. -B.r-:.~~li;~~~~·~;~;:'~~:~~~:~ ~ci~-d·~.: ~~~ ·a~~.~~~.·l~:~~~i6;,'::~~~~i;,~~-~~tifoy~e:· ,· .. 

. :_ .. _· -·----

whose positions ate permanent. temporary, full,. time. part~thiie. per diem. seasonat 
·nroV:iSionaror.:as.:needed:--- · ...... · - · · --- · ... _ ....... ·--.. ---.. ·· .. 

C. Notice· 
i • • • • 

· L. 

.. : .. 
: .... ':· ... 

. Sfugle::Poin:t of.Conta~t:.The Uni~n:agreeS:to·pro-rideth~:~lty.with:a singiri: · 

. p<1inf ofc-ontact:' (hereinafter; Union NEO Coordinafor) and· the City agrees 
. . , to. nr'ciVide the Union wftlf a sfui!:fo nomt onioiitacf fo:feach Deii-artillent;:.: 

· .. · ·· · ilieremafter;.,-Departm.entaI-NEO Coordinator); which-will'he'updated.-bv the.. · 
Citv and the Union on ali'as-rieecieclbasis:-'. '.'". .... . .. .. ·: ':--"' -·· ..... · . 

. • . ··- •. - . ·r· -·- .. -. • •• .···• ··-. 

2. Notice of Schedule: For any NEO that takes place on a regufa:i\ recurriilg . ' 
· .. ---....... - _,:.._ . _::_:_ _ ~ ____ ~· __ schedhle,:..tha.snon:soring.D.epartnient::shall. lle..responsible_fo.i::prci:ridiiig_~.-- ____ _ 

· :-·~~ ... .,. -.. : '·'anliualli:once'101J1e:uruon:·ForNEus=t:nat .. ate'nofofferea~on·a-:-re-m1ar;= - · · ... 
. . : recnrrlni schedme, the sponsorliig Department shall proVide no less than ten 

';-. 

.... 
.... • 

..... 
, __ ......... Eage.2.of-7_' .. -·---. ---·-- ..... ---· .............. -.... ·- ____ .·~ ..... __ . ___ : . _____ .. -1L8/WlL .. ~ . ._ ··-· ... - ---;·:--- ·. 
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· .. ··.::. 
·.: 

.. · .. ·· 
...... :":.· 

.. 
. :~1 .... :· 

. . . .. . . Clo) business. d~ys~;no:tlce~S~id·.no~~~s ·.s~ail h~··proVid~~':b:}':.:~fuail~':t~;t~e-.;. 

.. 
• •• i' 

.. . .. . . . .Unfoii NEff Coordma:tbr :·:This r'e(julreinertt. shaih1pbly:ti.i" ~llNEOs ·.fu which 

. ·, .... ·<::Cify:p~r.sonnefiiiO'Vide0n'e'wly.-lilreff emp16yee8'.witii'·mformati'on· fegardiilg· .. 
· :·· . ; ... · ..... emi:HoWeiif'stafiis; ctig11ts; heiie:fifs/Ciutfos;· f.e1fo6iisiliilitiei ·c.r.~iny' other . .·. .... . .. ::, : ·. e~:~r7:'.~~t~;~1~~t·:f ~n~:~~} ·<}:;\ '.::_::: ·, :i: ::.; ...... /~}?)~::!7.;::}· ?jf :'.:f~·;~?~:: \· ': .. '';.-_j·: ·~ ,;·:~. .~ . 

.. · .. · 

. · · .. ::3;::: · .. : ,·.N6'tice'..·ofEntolh:hent:,·Notice shaltindu'de'.-'a lliif of•n·ew.'empfoyees .. ·, :;:;· .... 

.. · ,.· .. · · /y:,:~:: ~:::··~!~"I~ '., .. · ····.·. ,d •• ~.:~. ~::~"::;::~!:!=::~:~~··•.• .. ·. ·· · · 
.:···. 

b1~(ti:i' .. +oViif{ciai§iffoatloiif~iid 'de' .. ~hh~D.i:·iilf"oi:mation · · 
: ,~-- ollihenf:''7tJie·,uiifoD:;·:~·afti ,..,co. ·~n>tliis.'.:; :· .. ":ei;ineii~'f6i.::the sole 

. · · > ;; ·n'llrnos·e .. o:f'meellii.g/andJcoilfehi:ilg/over.'i"lle'iicteilnrynigfuifobliantin··utovided., · · : 
:;; ·: .' _::·:r··; ·mfthis,se'ctioii;n{~3~:NO.tl~e'_frf.:Enr<iiioi'~fiit s~ict:tiie'~t:h1~{fintFMirletiirl~f ,:· .. : .: ·: ~ .. ·: 

· ... · .. :·.,., ..... ,· ... :isliaiiH1 ·· · .. -· ; .. ,. ···.· ·- "01····" ·:··.e.· ... , .:. •• '".<:" ··',.·, · ,, .. .,,. ·: '"·:..:,-·;.G6v~r .. ··:riiefif C:C>d.~!s·e'ctfon;'. , .. ·. . . 

"- .·:. ·~~;::~:~~:~t~lfoir:'no-:iessjhali' z:.1$h~i~~ss::(i~ys.j)d~~j;;~Ii::;:~:g'~i~~~~·.. . . .. .. 
. ''·: .' ·. . ; .. Tn~·:DeriattineD.f\viih:tiake.·best ·ef:fc>rts·,foihoii#'tlie tr:llloikNEo :'coo'r<iiiiatOt · 

_ ... ,. .. :<oh.riffa~i:iniD:iite<chaligesY·, otiht>ilrdmg~i>f.itldlviduateii:ri)foyees.:for·: . ..:. : · . 
· .. "aam.fu.iStratiV~"j:.u'roos~· i§ .ex~laded ·fi6Di 'thiS'-ri~tfoi: ieqnfremeril" .. :. · · ·. · .... 

. · '.:.,: ::·· ·>'.>:;{ ... : .·;, . .',. >: ,,.·;;:,-f '-:.··,i·M;.:,~·y::.; "· :t: ; .. :>, ;:;'· .. :· · '·· ..... :<:,·<\/~' .. ;.;::·;·:~: .. ·:: .. +::\:f;;~'·. : .... ·. · .... < . . 
D. CityWide and·:Depa:rtm:entalNEOs: New employees.in thoseDepartments=identi:fied 

:m'Attac:hriieni::kshill.:aitencfa ".diyWfd:e-~N'E.oi snfinsirre'd:by~rli~1J~paf.tnient of:,='·:···:· 
.. · .. · ·_ :) , Itio:iian']l~s'chir~es·;,Tlik·Cit#ide·.N'Eo~~ili'imi:~ke·'u13:ce:lj .. 1;1:iriitiiiilmll'·on "a::fil6D.thiy · .:-· 
· .. _- . :::::::basis·. Deparlnielits iciei.itlfiea·m ·Attacl:ii:ri:~itt'R'wilf:tfrn.'illi<!i ·r~spectr.ve· DeJiartmeiitaI · 

• .• ; .! Nitos> Ai: ·the:city;.S:-dis~r'e'nc1n;~· 1>epartm~iifs·.'1iil'i:Y :He'added.fo··hr:r~ll1oved. ·:rronr ': 
... · .. ~:: . 

:.· . ·:·: ............ ·.,. ;":.·. , .. ·•· · .. ·'"' · :· ...... ·,. <·.' .. '··· · ... · ... :~wm:adhereto-' 

• • • •: '· ....... • • ....... • ........... •1 -.····· • 

-:the :De arti:n:ent .no . ve• :The ·e . ·:Will·" r.oVIde the 

.r 

-. ·: ·Uirloivwith·thifu .t~Of calendar·.:d~ysf·notice prior :to moVillg' a D~paitiilent 'from·~ . 
: . Attil:chnieilt;.A'.·t0 B;.hr 'vie:e versiL-Evept·:cify):>e1iarlnie:Ut ~haltb<:disted on eitli:er · 
·'~~~~~;t~:~.:1:.~~:.t~~~~~f ;:_,~:~~:~:; .. {~.:'..;.:::::~~~i:.;&~;:::1~·::.M::···.·~.:···.~::;/ ·:.··.:·:.::, .. :~/3;:r.,.:;:·:1~·. :·:· ':.:· ... , · ·;·:;. · : . 

E. Access and Presentation: .At all NE'Os, the Union shall be afforded thirty (30) 
mhiuteil'fo ·lii.~et 'with r'epresented n'ew' empfoyees who are present. unless' the 

.. ;·<<Union's<Meino'i:andum.·of TJ:tiderstanding (;MOID .provicies~for more:.than titlrtv (30) 
: : DiJii:Utes/thfi' right i{)fih~ ·uhi~n::tc> :meet With newly.:.hrre'd ·ein;ployees· }s Jimlted to 

' ·. ·. orili(those· .employe'es· ~nos·e· das.Sificiitlons .fall:'wifhhi the Uiii(in~·s ·.bai:gaillirig ·unit. 
r ·:Thi cltf shaiFenstit'e' jJri:Vacy !of the, .. 1:Jirioii~ s"orieiitation.;· ·and..if':shail take Place . 
. ·Witlitfrit.Ci:tf·:r.ei)resentatives -iire'sent:~t·his: reau:iremerit.can li~ :ffiet'by providmg 

either\1 pmate'rooiri:':or a"portion of'a.·room'.mth sufficient·'dishinc~·ftoin other' 
actiVitiesin the room to liniit diSruption·. Tlle.Departiiient tesponsible for sch.eduling 
the NEO shall be re8porisible for inciuding· Union pres~ntations on· the agenda.· The· 
Uiiion' s prC'sentation-sliaU occur prior. io:'i:'niv ·meal break.· a:nd ·will ·not·be ·c'dnduc:ted 
· duriiig a scheduled breaktinie; One (l)'~fthe;Uirion's representatives· m·ay be a 
Union meniber designated by the Union. Such meritber(s) shall .be released to attend · 
under the terms and conditions specified in ·the MOU. If not otherwise provided for . . . ..: . 
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. ·.· ·. ·•· 

! : ..... ·:. 

.. 

in the MOU; the Union may request release of a Union-designated in:e~be~ to ~ttdnd·: 
tlie NJto:;· Release tin:l1{sliaifnot be 1iilreaso:ria61y.~th.liel&: S~iii 'requesf.-S:fialf.he : . .- . · . ._ . · 

· · m:ade to. th~. Employee Reiatlon1(rJi.visiOn no Iess:than.three f3Ybusii:tess· daVs fu : · " -
advari(ie° of.th((schedi:tfod:I~'EO::- The.Unfon a¢rees fo limit. its ·µreseri.fatioli .to only. .. . 

.. those mattfrs-stated ill SectionH .. below./~:"· : _, .... 

··-· .· 

. :.: 

.. .. . ·.: 

F. · Alfer.nate:Rrocedures:' In the-event the Union id~ntifies.·cine or more new employees· ·" . '.·: :: ·· '-: 
·who did. not attend the. Umofr; s presentation as described hi Sectlon:E:·; above;· the ·_.;.; ,: :< · · . · · '.· 
Uliiofrmaito:htact·the Deparlnlental-NEO-co.~rdinator.toschedufo. a· mutually- .. ·:.: .... 
agiee~bfe fifiieii'(1$) minute tfmeiiotf6r.tlie~U:il:loii: fo m·e·e-t privatefy:W.itfftlie.new: .· 

. ·. :;einployee(s). If the number o:fsrich.identi:fied ewloyees is' five (5) or·more at a .. 
~-'-~-.:..~~·1,,,__, 1;. . .:.:,.:...:~:.... .: . ..._.._.:..;T,T;...':~-· 'n.ro·.h· Jii:.;;~:.....l.:;..·:.-.~~..:.-,;.;.;. . ..]: n~-~:;...,,,_·e· ....;..i,;,.1,,.,_Triifi .. :. ·.. . .. , 
pit.I: t:J.\,;Ulll.l. J.U\;lU .. 1.0n_,t t.:U.C v UJU.ll.·-.l '; .l.!i~ '.'-:;OU.I. Ull..1'11..U •.. a.nu: .ocpa..1.. t.:J.ll ll t.aJ..·-.r.,, .i!jo'-' . ... : . . 

· .· Coord:iii.attir-.WiIIwork together'. to. schedlile ·a,liiutually-agreeable th:lrtf: (30) minute · ·· 
time siot fof:the· private-meeting; One fl) ofthe Union?.s repres.entativ.es· may be a : . ' ~ . 

· · . . . · : . --~mon: memo er desi arecrby.tlie.Umon, ·ana~n-:nremoerslritlrbe-Feieased.,.to:-.:.. 
_ _. --~~-----.--,---:- -~---.--~ --·:-ittendnitdwtireterms anaTonciltioiis .specffied;i:ri::tlreM:0U7-Iflilfi'-otlterWts-C.-: -· -- --: ;':+---~:.: 

- .·· ··:-;·.-. 

.... · 

_. · provided:for'in the MOU,-the'Uiiion?ma:frequestr,eiease ofa Unfon.:de:Siirnated 
.. meinber as proVided fo:dn Sectioii: E.~· above; This alternate procedure shall also 

apply to· any employee who" has: promoted· or trans'fei:red. into ·the' bargaming unit. 

1.-. -· ·. · t~~·~j~~:'~b--·6;~~:d~a~o;~'~aii~-~~~;~~~t~; ~~~·t~~:~·e~:;~iplo;e~;~) .. 
. . '.'. ·. ·.referenced ·m·>the-.ur.eeedillg·parsgr.ap£·6iid~the n·ePartment~tNEtf~;- ._ 

· " · ·eo6rd:ffiat6itirschedUie: a;fi:fteen;:(rsymitiri'.te'm~etfug~duriiig'norlnaiiv . 
: .. sch'edule-d honrsi.whieh: shall-not-fr~:.durillg; empfoyee~ s:.ff reak or<meaLperfod. 
. . . :fo:li-the'.Uriiori.: r:ep:te§en=tativefs) to:-meet priV'ateljWith,- aiuf provid-eJnaterials - · 

. . . :' a:iid.:iii:thrinatlo:ii' fo~. the ·new eiri.riloyee(s)l '.City representatives shall not be .... 
· pre8erit,drirlng•.sai1l'ilieetiii.g;--:Th"t~ UnioD.-a#Iees to limit its·preseri.tatio:ii to · 

>·.· . 

. - onl{thosi-mattei:isfated-in:Section.H:f below.;~.·=:::·.··";:;:;:-/ : .. ,.: ~ .. :._:.-. . - · ---_;: 

.. ,, :;::: -. 2~- :.-: .. ·: -~r;J~:;~:l.~~:~:~:~:;~:~~~;-~d:l~:i'Z:~:~~=~~-~~::~~~~h:t~o:: ~~; . -.-. _. "· .. -- --~:L. 
.. : chordfuator .. and.the..D.epa:dnle:Iltal.NEO Coordiiiator.'sha'.ilwork together to ____ ......... . 

find·a mutually agreeable time"withii:t-ten (10) business days of the Union?s 
req--uesL~:: · -- .. - · ------- ..... f, ~--:._--,,-,_ '.:"""" .. - .. , .. ·· -- - ,-- ---.::'- , 
.•··• .. ~: ..... :_;~~'.-\· ... ··=!:'' ...... · ... •. ~·:.·i:.;·:·:';·";' ~-.: . ..... ~- ·: .. ·:-. ·:::.;·;· · .. =:::·~---;; .... 

-------;--·-· ---.:-"·---i . 'Il'eparlnient:of EiediOns·:.-Any ne.w. enipfoyee of;, the Denarlment: ofEi~'~tio~s~---C. '=-:-· 

-who is.'dassi:fied· =as-Teinpora:Fv Eiemnt (Categoty·i6)~ whose= d:iitatiori..of · 
· aripofutfuenf:iS:· oneff) pax Period of ies:S. and works· oii an-as:.freeded work . 

. . .. --schedulffwill receive·writlen·mateiials provided by the Unfon iii lien. of 
· ._ ·atte:iiilinfi,a" CifvWiffe' or De"riartmeritarNEo;a.·umate"ineetiliii·Witli tlie·" 

· · --- -UriiO:ll--as·:provided·foi.: fu-Section-F-;,above,-or- a· PeriodicUi:rio:ri--Orl\filtation--:-. 
:. as-nrovi'ae·a_forin:Seetiori a:;li~10-w.~:'"· ;- ~-~ <-,- .. :·---·--_'".:> ,.--.· 

c:· Pro~es~ r~;::e~di~~-uhion:o~~~~~tio~~; Bi~u~a~~-gi~em'~ili::th~:~Ji{~~N'.Eo . 

. -· .. :.\·. 

: .. _ .. ________ ·--· -------~ Coordfuator and 'tlie Depa:rtmentaFNEO Co ordinator may s~h~dufo penodic thirty ------·---
. -- , · ~ .... - ... ·· "'f30TiilliluteU"i1Ion.oiieiifations-:=PeriodiCUtt10if0rientationifmaf'b-=e'S'CheduJe"tl'on an· · - -- ~---'· .. 

every-other-iiionth/ quarteily. or other basis. . - - . . 

~ .... · 
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The f~lloWin¢" D~partments shalliri~int~in·existing Union orientation a~rangeinents: 
··,_;, Department of Emergency Maliagenient: Sheriff's Department;· a:llii Police ·:· ' 

·Department. ·: .· · · ·.,.- ·.-·: · · .. ·.. . .' · · : · .. · < .. ·: .. "... : ·· · :·· · · ·. 

, . it;~-~-ii\]·~~t~iJ~~·:d~~~~, i}~iib'~,~~~" s~~n ni~~~aili e~~¢· ~~ac~~~~~~: r~~n~~t· ... · 
·. .· t.~.Y~i~1f act~s~' t~:}~t.~~~~~~~f.~.~~~~ ~~e~!~r.~~~~.$> :::---: .. :.::-::·;;:._;~>t~f'.·: _·.·. :. ".··: ·-; : ... 
iI. ti~i~ri-or1~~~~~~ .. :~~~~~~~~~J~~-:~.·.i,~·~~~~ ~;;~-~~-~~ li~it its n~~~~~~a:~~ri ~o-~ :· · 
·: :· geh~rafilltro~d:li~tlrin :tfr.its-.nl:g3:niz~tion;·Iiistory;·bf laws; an.a benefit~ ·or .. :./.-:;: . ~-- ;. ~ · 

. in.embers hip; 'tiie:!Jnion·: ilweis:not!ttf.engage m cam1lai@irig. oiCbehaI:f:of-an : .... ' .. ·: .. :. · . 
· illilivichi;a1 rfilii:ifu·g for.'-iiiihiie:e'ieeted.. office; aiiii banot-'ill~asuiestfonD.!dhe NEO. or 
. other" topfos"'.tha'fwouldl~e' cortsidefed "b-eyo:rid general discus'sion ·ciii'"tli~'bene"fits "f;f .. 

ID. D::p~@r~f'~;:."~. ;',:~~ ~;~~~,~· , •. '. . ;···:·c;.,·::'.:':'.":~·.rY·:1~'.r·,;' ;.·:?·~- '.: .. ·· .. 
· SribfocttO-..the.Jiiilltations co:ri.ta:iii'eilm."CA Government Code'Se'Ction~.3558rthei'City~.·. 

shall provide the.Uiiion .With all r~quired information ·on." i:iewli~frrred.,~mploye~:to .. the 
eitent ids· made available tri·t:b.e Citt~'-'in ·addition; Within ten.{1 of business. days 'of the 
c&-i1diisJ.6:ii of :ea:ch N:Eo:· tile c1W-agrees'to nroVide the u:O.ioii'\Vith a -slaiid.::a1Ci:iie::: ... ::: .. · 
rerfort<co:ritairifog 'a ·JiSi Of eiD;pfoy~e~)mchiiliiig "cla:s§ificatioii. code and :a!VUji()D.; wiib .· 
WCre·schedJileu.fo~"bUtd.id'IlOt atfe1frt each :NEo: : .'·, ~:;:·· ':---·:: .. :·· .... ."; ;:;·'«. {''·'>:··-~);.';;:: ;{ ;;W .. 

: .. , .. ,:' ...... ,,; ,;: . . :" .. :.: .. '· .. ··•.,: . . . . . .. ,_ -'·' ....... ;·~ ... /.- .. :.·:·;; ' . ..... _,.:_.::·.;';(.:_.:::: .. :;~:··. 

IV. Hold -Ji~rlri.I~~s ._.<::::;;:;f;.:.,~:.:;··\;'.::~:~-{~;~~J':~(·/? :_'·\. · ·.' ".-:-:·-).-:; .... : ·! • • • -.."::!":· ... _;·· ~:::>. 
. . ~ . ·.. . 

•' •• \·.~, ~~:\ -· ·. :) ' ... ·.:• ;.r.~:: ... ·;!:1 ... :: .• ,• :: •'•I : : • ·~~ ''•~ :".~ • :·• • '•. ' ! , , .:: • ' 

The Union: agrees to.'hold the City harmless for any disputes .that·arise between the 
Union and any-new '~mpioyee o'Ver.application oftliis Agie~me:rit: :;,;.:> .·.,::··:.:;.· .- ·., _·:· ··.:···. , .. 

. . : . . . :~· . ·::: ~- .. . . . . ·~ . : . .. : .;. . 

:: 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. CalvlHo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program.as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any empfoyee or require additional staff. 
Rather, the amendments reorganize the employee orientation.process. As the City already has 
orientation programs in place, there iS no clear cost increase or decrease directly attributable to these 
amendments . 

. If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budg.et & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANGSCO, CA 94102-4694 

PHONE 415~554-7500 ~FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Department 9f Hum·an ·Resou.rces 

Date: November 30,.2017 

UNION ACCESS TO NEW EMPLOYEES PROGJµM 

I. Purpose 

CCSF NEGOTIATIONS 2017 

Public Employ~e committee 

The purpose of this agr~~~en,t 1s to memorialize the 1ights and obligations of the City and the 
Un~on in accon;lance with CA Government Code Sections 3555-3559, thr9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program .applicable to all City Agencies and 
all City Employee Unions. · 

II. Noti<;e and Access 

A The City shall provide the Union written.notice of, ati.d access to, new employee 
orientations (hereimi.ftet NEOs) as set forth below. It is the· City's policy that NEO.s are 
mandatory for ;:ill newly-hired employees. It js the City'. s iritent that NEOs take place as 
·promptly as possible after the first day of employment Within thirty (30) calendar days 
of the start ·of employment,_ newly-hired employees will be scheduled to attend the next 
.available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the event that a newly-hired employee's regqlar sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require:ment. 

fu the event an ei;nplqyee does not attend the NEO that ~e elll.ployee was scheduled to 
attend, said employee wili be automatically enroiled to attend th~ next availal:iie NEO. If 
the employee do~s not attend the subsequently scheduled NEO, the Union NEO 
Co.ordinator may contact the Departmental N$:O coordinator to arrange a meeting witl1 
the employee piirsuant to Section F~; below. 

B. Application: New employees include, but i:rre not li.mited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisiona~ or as-~eeded. 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the 9ity with .a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to provide 
the {Jruon With a sirigle poillt of con~actfor each Department (hereiri.after, 
Departm;ental NEO Coordmator), 'which Will be updated by the City and the 
Union op. an as-needed foisi.s. · · 

2. Notice of Schedule: F~r miy NEO that tat<:es place on a regular, recurring 
schedule, the spon8oring Department shall be responsibl~ for prnvtc!.ing annuaj 
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Emp.loyee Relations 
City and County of San Francisco 
Depa11ment of Human Resouq:es 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recuiring 
schedµle, the sponsoring Department shall provide no less than· ten (10) bu:?iness 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iti which City personnel 
provide newly-hired employees with inforrriation regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice shall uwlude a iist of new employees repres~mted by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide· · 
additional identifying information including, but not limited to; classi:ficatioh and . 

. department Si;K months from enactment, in the event th~ City is µ11able to provide 
classifi.cation and depaitment information in the Nptice ofEnrollm~n:t, tl:ie Union 
can reopen this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information providyd in this Section II.C.3 Notke of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Depaltrnent sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement 

D. Citywide and Departmerrtal NEOs: N~w employees in those Department~ identifj.e(\ in 
Attachment A shall attend a citywide NEO, sponsoted by the Department of Human 
Resources. Thi:; citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct:respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachment A 
or Attachment B. For the citywiqe NEO, DER will adhere to the Depaltment notice 
requirements in Section C., above. The City will provide the Union with thi1ty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or v{ce 
versa. Every City bepartment shall be listed on either Attachment A or Attaclunent B. 

E. Access and Presentation: At all NEOs, the l!nion shall be afforded th.ilty (30) minutes to 
meet with represented new 'employe_es who are present, unless the Union's M(;:morandum 
of Understanding (MOU) proyid~s for mo.re than thllty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Ul).ion's bargaining unit. The City shall ensure pi;iv~cy for 
the Union's orier).tation, and it shall take place without City representative;:; pres~nt. This 
reqqirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 

. presentations on the agenda. The Union:' s presentation shall occur priO:r to any meal 
break, and >Vill not be con:dµcte9. dm;ing a scheduled break time. 0f1.e (1) ofthe Union's 
representatives may be a Union member designated by the Uniol).. Such meinber(s) shall 
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D~R n. 
~tnployee R~latiohs 

·City and County of San Francisc;o -
Department of Human Resources 

CCSF NF;GOT/AT.IONS 2017 

Public Employee Committee 

be released to attend under the terms and conditions specified in the -MOU. If not 
othern~se provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. Release time shall not be unreasonably withheld: Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agre~s to limit its presentation to only 
those matters stated in Section H., below. 

F. Alternate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's presentation as described in Section E., above, the Unio11 may 
contact the Departrp.ental NEO eo:ordinator to schedul~ a mutually-agreeable fifteen (I 5) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of ~uch identified employees is five (5) or ;more at a piµticular loc~tion, the Union NEO 
Coorc,linator and Departmental NEO Coo;rdinator will work together to schedule a 
mutqally agreeable thirty (30) minute time slot fc;>r the priva,~e meetipg. One (I) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to. attend under the tenns and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may i'equest r~lease of a Unicin­
designated inember as provided for in Section E.> above. This altem,ate procedure shall 
also apply to filly employee who has pr~moted ot transferred into the bargaining unit. · 

1. The Uniol!- NEO Coordinator shall coordinate with the nevv employee(s) 
referenced in the preceding paragraph al).d the Departmental NEO Coordinator to 
schedule a fifteet). (15) minute meeting during normally schedul.ed houi:S, which 

. shall not be during employee's break ormea:I period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s). City representatives shall not be present during said 
meeting. The Un19n agrees tci li~nit its.presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed time carinot be accommodated, the Union NEO 
Coordinator and the Dep_artmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exerµpt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah a!?-needed work schedule will 
receive wiitten materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Uri.ion NEO 
CQ~rdinator and the Departmental N:Eo Coordinato~ may scheduie periodic thirty (30) 
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City and County of San Francisco 
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CCSF NEGOTIATIONS 2017 

Public Employee Committee 

m.inute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis . 

. The following Pepaitments shal) maintain existJng Union orientation arra11ge111ents: 
DepaJ.tment of Emergency Mapagement; Sheriffs Depa1tment; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. · 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to iIB. organization, history, by-Jaws,' and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pttblic elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the benefits ofl!nion membership. 

IIi Data Provisions 

Subject to the _limitations C'.Ontained in CA Government Code Section 3$58, the City shall 
provide the Uruon with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classltication code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Uniori agrees to holcl the City harmless for any di11putes that arise between the Union 
and any new ~mp)oyee over ;:ipplication of this Agreement. 

Page4of10 

461 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 . 
I :- - · - - , ··-· I 

Public Employee Committee 

ATTACHMENT A 

Adult Probation 

Arts Co~nission. 
Asian Art Museum 
~01t Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic & Workforce 

Development 
California Academy of Sciences 
Child Si.ipport Services 

Children, Youth and Their Famili~s 
City Attorney's Office 

City Plaiming Department 
Civil Se1vice Comm~sion 
Commission on the Status of Women 
Department of Building Inspection 
Department of Environment 
Department of Elections 
Department ·of Homelessness 

Department of Hui.nan Resources 
Department of P.olice Accountability 

Pages of10 

Department of Technology 
Distr~ct Attorney's Office 

: Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 

Ht;iman Rights Commission . 
Juvenile Probation. Department 
Libtruy · . 

Mayor's Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port Qf San Fracncisco 
Public Defenqer's Office 

Rent Arbitration Boarq 
SF Children and Families Commission 
SF Bmptoyee's Retirement System 
War Memorial & Performing Arts 
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ATTACHMENT B 

Airpo1t 
Department of Emergency Managvment 
Department of Public Health 

·. San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :i;Jtllities Commission , ... 
Recreation & Pa,i;ks Department 
Police Depa.J.1:ment (Non-Sworn) 
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Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 
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Vince· Courtney 
LIUNA, Local 261 

Date 
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J~"-ITY Mazzofa, Jr. Date 
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Date 
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Loa~l 12, District Cmmcil 16 
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fronworkers, Local 317 

Date 
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Sheet Metal Workers,.Local 104 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of $upervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment' No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Att9rney· Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and· implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum. of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the . 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of. Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Rall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists. Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Mach.inists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Aq~ess to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the. City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding :- United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No .. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendr:nent No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6]. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment . No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the .Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

•• ~r- Av "' '----=---,..'--~ 

TO: Angela Calvillo, Clerk of the Board o .• · ... - ... : 

FROM: ~ Acting Mayor London Breed 
RE: . DHR MOU Amendment Or,.l'i·,__.....,.,.;:~ 
DATE: January 9, 2018 

Attached for introduction to the Board of Supervfsors are 20 MOU amendment 
ordinances: 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memo.randum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Acce~s to New Employees" program.· 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of Sa,n Francisco 
and the San Francisco District Attorney Investigators' AssoCiation, to implement 
a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

· - ·Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters. Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
arid the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 OR. CARL TON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Unders_tanding between the City and County of Sari Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County_of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New· 
Employees" program. · · 

Ordinance adopting and implementing Amendment No. 1 tO the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the o·perating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-"2019 
Memorandum of Understanding between the ·city and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 

· Aerospace Workers Machinists Automotive Trades District Lodge 190, t_o . 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting· and implementing Amendment No. 1tothe2014-2019 
Memorandum of Understanding between the City and County of San Franeisco 
and the United Association of Journeymen and Apprentices .of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting arid implem~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

· and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-201 .. 9 
Memorandum.of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco 1;3uilding Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in. 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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