
File No. 180048 Committee Item No. ·-=2=0 ____ _ 
Board Item No. / 0 

COMMITTEE/BOARD OF SUPERVISORS 
AGENDA PACKET CONTENTS LIST 

Committee: Government Audit and Oversight Date: April 4. 2018 
Date: April / 7, 2018 Board of Supervisors Meeting: · 

Cmte Board 
D D 
D D 
L2l L2l 
D D 
D D 
D D 
D D 
D D 
D D 
D D ·o D 
D D 
D D 
D D 
D D 

Motion 
Resolution 
Ordinance 
Legislative Digest · 
Budget and Legislative Analyst Report 
Youth Commission Report 
Introduction Form 
Department/Agency Cover Letter and/or Report 
MOU 
Grant Information Form 
Grant Budget 
Subcontract Budget 
Contract/Agreement 
Form 126- Ethics Commission 
Award Letter 

D D Application 
D D Public Correspondence 

OTHER 

DRAFT MOU Amendment 
Program Term Agrmt - November 30, 2017 
Controller Costing Analysis - March 7, 2018 
Referral Letter - January 16. 2018 

Prepared by: John Carroll 
Prepared by: John Carroll 

477 

Date: March 30, 2018 
Date: April 4. 2018 



FILE NO. 180048 ORDINANC[ :o. 

1 [Memorandum '.of Understanding - United Association of Journeymen and Apprentices of the 
Plumbing and Pipe Fitting Industry, Local No. 38] 

2 

3 Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

-4 Memorandum of Understanding between the City and County of San Francisco and the 

5 United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting. 

6 Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman ront. 
Deletions to Codes are in strikethrough italics Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the CitY and County of 

15 San Francisco and the United Association of Journeymen and Apprentices of the Plumbing 

16 and Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New Employees" 

17 program. 

18 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

19 Supervisors in Board File No. 180048. 

20 

21 Section 2. The Board of Supervisors hereby authorizes the Department 6f Human 

22 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

23 

24 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

25 Enactment occurs when the Mayor signs the ordinance, the Mayor returns. the ordinance 

Acting Mayor Breed 
BOARD OF SUPERVISORS · Page 1 
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25 

unsigned .or does not sign the ordinance within ten days of receiving it, or the Board of 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:/~ 
KATHARINE HOBIN PORTER 
Chief Labor Att.orney 

n:\labor\as2017\1800050\01238877.docx 

Acting Mayor Breed 
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.·: 

. · .. 

TO T~ -2~i~;zo19 -~r~1if:~i UNDERSTANDING , ..... ·:·.'·*·~~:~·~~~~S,~.~08,~);. ·. " . ,, 

!· 

: . ".. · UNITED ASSOCIATION.OF JOURNEYMEN AND.-. . · ·.' 
.. ,. : ... · ·. . .· APrRENri:cEis·:·.oif·iirilP:Ltn.Y.iBrnG:-Ami:Pri>'.E·rnT.mlfrnD.usrn:v . . .. . . . 
. · .... ·: _.,.··_: __ ,, ·: :._;;·: .::·:::.·:: ~:~;:.H).~;;/;'.~;~-,!.~~-~~:'./;'~·::·,<.:.:i:: .. '.'. · -~;':;.~~$::~·::~:~,::: f ;. '.:.~) '.:·:~ :j:::;:~:· .. ~;: ::· · :_;\:--:::~~>;~::~.: .. '.:::_;;.,:J-'-.:~.__.[ :; :. /;·:.~;_>;· .. =:: ,: ... 

The parties-hereby ·agree to ·am.end the Meriiorandum ofUndetstanilirig to· add.AppendixB, ·. · 
.-:·U'.cion Ace~$~. t~ New E~wloye~s.:?r.$·~~? ~:a ri.~~'X$~'.~~~;~~b}~c(t6.,ap~~~vai'.~{th~'.:~~ · 
·' .. Fraridsco. Bo~d· of Sup·emso:i;s. · Apperidii. :B' i~ attached tc>-.this Aill.endpieiit ·8.!J,cJ: j.p.Q,ofpo:t?,foQ. by 
.rae!~Il.(;e. · ....... , .. ~, · · ·.. : .: .... ·, ... · · ·· ·":.-..: ..... · ....... ,.,_,"·~-... ,· .... _.::> .. ·~::.!·:-._ . 

. .. . •,._ . .-.c;l,_:;;: .. : ... ~: :'.:-<;'.,."··;.·:·< ":.:' :-;.: .. ;,_:./ .. i..'.:~: ... ::ic·:.:\:.:.:".:'f:':.«~"·:·; '':-::·':.:,:):.:~'.._,/i ,;"" :;,.:.".· .. :-·." .. ." .' . ·, ·.'. " . -.; ... _' .,, " ... 
FOR TIIB CITY. . "" . ... .. ... .· "· ' . . .· ,.. .. ,, ..... ' FORTHE UNIONS. · · '. ·" .·. ' . 

· .. 
,: .· ..... ·. ""': ... 

· ~ ~~',,:,,':'.,~~·'.\:, ~,:~:,t· ··::; :~'}.;:~·!~::~;'. •,'~i,~~L:'J;~~,-·':>, . 
Carol Isen · , . :·:. _. . . . 
E~pipye~ Rei~tio~ .Pii~ct~~ '··: · ,, .. · .. .' · · · · · 

.. . ... .: .: . . . . ... : . . . . . . ...... . . ·: .:'._::1. 

.·.· 

·:. ·. 
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···: .. ·.·· 

.... 

.. .. "· 
,·APPENDIX B 'i° ·:· 

'•,•.•W o 

UNION ACCESS TO NEW E:MJ>LOYEES PROGRAM. 
. . . "{-. 

. · »·. · .. I. Purnose.- . . ,.: . .. ·· .·.:. · .. 
:- .. ·. : _· ... ' . 

: · .. · 

:. : 

·.' 

.The·purpose·.ofthis ·agreement is tri ~emorfalize the rightS and obli~atioris.of the Cify·a~d:·'· .:. 
the:Uiiion in accordanee With CA Gov~mment ·code Sections. 3555.-3559, tlircirigh'tlie; ... · , . 

. creation of a si:iJ.gle; Cify-wide Union~Access to.N~w Eni.ploye'es' Program. itppiicable to~ :~ill .. ~: .. 
Ci'.fr Agencies. ancf all·Cifjr Eiiiployee:unfons: ·. .. . . . '. .... : .. ···'··.' 

·.< 

• ••• ;··:·;: :;-;· • • ••·•• • r • •• :. . • : , •• , •• 

. :• .... . ·: :-: ... : . 
: .. ·:.'.'..:. ·"'. :.: 

.. 

.. ~ .. 

A .. Th~ ~ity shall provide th~:Uilion. written notice ~f. and access t~; ne~ ~mployee~ . · .· · . :. '.: ... ::.: .. 
· or-leiitatlollslhereinafter.NEOsl as set rortltoelOW:::RJSJlieCffy.1s. poiicythaTNE(Js::-.:~:·-. -. -·-·· 

- · -· - -·: ·· are·manuaton(fiWallTeWiV-rui"Fdemployees.-Iris:-tneCiW's-mtent:fimt·NEosta~:::: ...... :'_..-: · -~·: 
· nface as promptly as' possible after the first day of emplovmenCWithin thirty '(30} · : .. :·. .' .. 

calendar days <if the start· Of emploY)nenf; iiewlV-hired empfoyees will be schedule( . : - . : .... 
to attend the.next available.NEO: NEOs shallb'e sdieciufod durhig. an ·emplovee~s :: . : · 
regularly schedulCd;: p-aid ·tifile.' in the ev.ent tliat a newly~hired. employee is re©ilar. 
schedule:is outside:·ofa scheduled NEO. the·Depar-tment may make.·a o:iie,..ti:i:rie ..... . 
ad1nsiw€ni- tO the:·efuJ;iOyee' s -~Ork.·sClie-ditle. m: urder·iG ·a·eeOmm:fitlrite- tiili., -.· 
reqtifremeD.t:• .·:.> .:;·. "'· ... , .. , :_;>·.·... ·- • - . :.·.· : :'· . 

. . ' . 
• . .. : : : .. ·: :.' ~.:.· . . . . ·. • t. .. ....... • . : . :· :: .:. . . . . . ': • . • ...-··. . . . 

In the, event·a1f emplOyee does n-ot attend the NEO:thaHhe employee was schedtrled· 
:to·attend>said employee·will be automatically, enrolled fo attend the nei:t available .. : 
NEO~ If th'e einpfoyee ·does.·n.ot attend the subsequently scheduled.NEOi .. the'Union­
NEO Coordmator·maycontaet the Deparfinental NEO coordinator· to ·arrange a~ 

. · :~:~~,~~~~:t~;}~~~.i~yee p~tsuaii~ t~ ~~~~~~~:::t:~;~I~::"._: .~:,:~ .. ~'.~~;.':.~~::~~'.~.~-~ ' :> ... ~-· ... ;. ·-
B: .ADplication~-N ew. ~inployees.· inCitrde,. but are notJnnited.to .. newhc_ .. hlred ~employees_ 

whose positions are permanent. temporafy, full-fune. part-iinle,·per.diein.; seasonal. 
proViSionaJ.~·or-as..:needed. · - · · · · ·· .. · · · ·· · · ... · ·· · · · · · · · ···· 

. ~· 
..... · 

C. Notice .. 
---. ---· --.----··· .::. ., _______ . -;--

1. Single P.om:t ·~f.Contact:: The Union ii.g~~es fo.p:roVide th1t CiN·with a sfuile 
; p.oint of contact (hereinafter; Union NEO Cool:dinatorY and die City agrees, 
. fo nroVide .the Uri.ion With ·a: sm!ile no fut -of'contad for eaeRDenarimeiit . 
· ·(ii·ereinafter;· Deparlmentai NEO eoordmafor)i which will be' updated by the- -

Cify and the· Union· on··an.-as-needed. basis."· . · . ·:. · .. . 

.. · 2'. . . .. Notlce:of Schedule: .Fo~ :any N:Eo· that.tak~s .place o~. a::r~@ar~ r~~~mng . 
.. . .. _' . __ scliedule,_ffie_s·ponsoririg_Denarlmeiltshall.oaresponsil:ile foi:Dro:ridilfg.. · .. : ... ~- . .' . -~· .. ~ 

· .· , -ann.uai=noticTifitne:unron::7 For.-:NEbstlfaYarenoroffered.ona·regrriar
2 

,... .. ··:·" • .. -· . - ·.-. ·-·· 

. recuriin~(schedule. tlie.sponsorfngl)epart:ri:tent shall provide· no less than ten·.. . 

.. -· .......•... .. : .Page.2 of7 ... __ .:., ... -. , ......... _ -~ _. ··-·· .. _ ............ _ ··-· ______ .. _JL8£2.Q.l8 __ : 
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. · ...... ; . :·. : . 

. .. .. . . 

.. .. 

. . . (io) "b~sln~s d~~s?: ~~tl~e. ~aid. non~~ .. ~·ii~ri·-~e:k;6~d,~d: by:~m~il;, t~,·-~h~- ::-: .. 
.. · .::·: .. · ull.foii. :N.EO"ch&t.dinaf6:r/rllis:ieaufremerit:Sliaii-app!ft.i'~Ii .. N.Eo1d.Il:-which · 

.. :: '. . -.,~. ,' cijy .. p~rs'o':tillet)frriYide-:tiewiy:i:iJ.:f~d erirpioyees iv.ith :mforiniitioii. 'regarding : 
. ._. ' .. e:rliployii:i:ehf~tafusi"iights;- betiefitsfduties~ fespohsibiiiti~s;"'or.~;aiif'oth'er : _; 

. _ . · :e~·~1·~7r~n-~~~i1~1.~~;.{7~~rs.~.-' ... (J:.}(~!:,.?~f t:-~:·:;-:·:: ;:A :·:::\r·~-~::~jtxr·'?_ .. ~/ --~:'.~-<,,: .- :-:-·:-_ 
·:· :k··)::<' otice·o .. """ ......... otici~·sh:allihdude':<a •·tofriew·e:rii'lc:r~·es:' .... ~·-<::.::,o::::" .. · 
... · _:_·.-::;., .. :-:::/-. ....... · .,,'" · · -. ., .. :,-,, .. ,_ ...... ""=: ,,._, _ _. ..... _ ....... :_ ....... ~· ;·~;·,:,. .. > .. ra:ctl~~i:.:'ih.0"cC" 

~:"· .. ,,;·_<~><x:.:"}Iiilii e o·'..c as:·· ~atfon..'an'1fde·"·artmerifaSfr·•mbritliSC5£ronJ:.f~:;~~~':.",tt:·.·/.i~~: 
., .. . . · :·ev-~D.t ·th~"'City1iS .. lil1:3:l>ie'.-to>o'f6Vide ·'c1as~IfiH'fio1f~nd·1d.ej)adn:fehf:iri.rorm.a:tioD. ·" · 

•:.· 

. . . . . .. . . . ~· . 

. .... 

" . . adlilin:istrafuie;· 'ii: 'oses 18.-excli:tded· from·t . .'.iiotice·re 'tiirement~:.. " . '," " . . 
... "::..)::. ~)::~\;:)··.'}f{:'~?.i.--~.~-(:);:,:_ .. J';'.~;,;=?_:~,?'· ~_,:·~:. : .. '.;: ::.: ... ; ... ':.. ;-.:·~:-t• ., ':--=- '_\;: _'_.·);;-: =-~. ~-?('.,' .. ; ~ .. _,::::·:'!. ·_. ... . 
D. CityWide aridDeparliiJ.eiitalNEOs~ New enipfoyee8 in.those .. Departinents identified 

.in:Attaclimenf:A' sliaif att~ndtai'.·d@d:e~N.Eo,.:sriirnsire& jzy:tlie:;f.i;eJ>artID.ent'of..··. :-. .. _ · . : 
· c. .. : ... :,. ·;: -:tih:ina:ll :R~·olir.ces/tiiiS'.dttWia'gNECYsliiiilfak.e'J:1liic·~'af"riiiniirilfiiiroiLa'-monthly · 
... 1,-." ."·;.-,-_~basis~- D~nartnierits.'lclen:tiflear:Jl:r:.Atia'.ciilii~:llt:B;-wlJl~~oiidu.chiesp~-Ctfv~·tien'irnnentai 

. . .,\ · ~-/NEos~,- .. At t:lie'(~iti/ g- c'iisfretfoil-. ':b.ej:)·artm~:UtS:·nl'ai b~ ·a:iid.edttl'i~·of.?ieinoved. fibm .. ' · .· 
·...;,:.. -'eith~'t<Atfachliient~A'-.or"Atta~Imiefrt·K'-FoFtiie'~CitrirlaeNEOfDHit-wJn a·d.Jiere to. 

the·D.'epartmenf notic({req'i:trr~in~ii:ts;fu.Sectfon~G::~i-abo~~;.:T.he;Cifii~Jf proVide tlie 
Unii)n:Witli thirlY' (30) 'dieti·d.a:t:"days'-"n6ti.ce )?ri&:t to -mo~g· a:"Deparlnient-~frtiin 
Atfachmerit:A'to B, o:tiVice'V.etsa~:Evefi,Cify 'J)epartm~nt ·S°h'~il ·be~iisted :o}{eltlier 

-·:. 

-~;.;.~~~~~~-f:~~r .. ~~-:~~~!:~.'..~~,;::·::.: ... -:.'.:;:~ :: .. ,:<:':~';·.~~\f ,-.;j;~:+/~>: ::::··: : .. :·{~"~:'.x·s~;::~~'.;\x .. ":::: :·.;~:.:· ·_ 
E. Access· and Presentation:-At·aIJ.NEOs;·the Union shall be afforded'thirty (30) 

minutes to meet with represe:ri.ted .. riew eniployees who are present. unfoss-tii:e 
··,Uriion's Mefuoranduin ·or·Und·erstandhrg:J.'.MOlffprovides" for'. moi~e than thifu (30) 
m:iriutes'~ The.right-o:Hhe Uriitfii:·to:llieh,)Yitli,_n.~wly-hiied emjilovees-!S :iilliited to 

.. , onlf·those -eiriJjfoyeis,'Wilos·e:cfasslticatioU:s:rall'Within·:the·ufil<-rn~s".b~rgaming unit. 
The ·cftv!:shaI(elisure:0n.vacy: io:r. tiii.Uiiion~§ 'Ori~D:tation.'.. -aifci.if;sfia!J:-take place 
Witlioiit.-city~·represeiitatlv~~ iJfoseiit/THis ·i·equif:ement·can:be ·fuet .. oi nroViiiing 
.eitlifd·:·a: 'prl:Vate:roonr·or··a.·j)t>itio·n o'f:·a·,room~Wit!.1~sU:ffiHeni.diStiuiclffoin other 
activities in the"room to 'Jiinit disruption::tiie Departni.enftesp·onsibfo'.for scheduling 
the NEO shill be responsible for nicluding Unicfn presentations. on"the agenda. The 

·". Uiiiori' s presentation shall"occU:r prlorfo'.any-meai .break~ and ·:will :irot-:be conducted 
"· ciurillg-a schedUied break-time. One fl) :of ti:i~;Uilion's represeniatlv~-tii:'a:y be a 

.. ::. Uilfon memb.er designated bf the Union. Stich niember(s) shall be released to· attend 
under the terms and conditions specified in the'.MOU. Ifno·t otherW:ise provided for . . . 

Page3 of7 1/8/2018 
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: . ': .. 
.. 

·····:·, ·:·· ... ~· ... · · .. ·· . 

..... 
.:. : . ~ . 

. · . . . ~ . 

-.: . in th~:MOU. the Union may request-release ofiUu'ion-designated member t~· attend 
. ., ... · : ':- . 'flie·NE.OYReiease"fim~, siiall'iiot be "uiireasoriably:wl.tlilielci. 'Said. request'shaJfbe · · . : '. 

·made fo. tlie.EmiJfoyee Relati~iJ.s. Div.i.Siori :no :less· th~n three (3). 'business ·days iii .... ·' ., 
advance of the ·schedliled NEO~ The: Union aiirees· to. limit it(presentation to only ·· .: .. . 
those matters stated in Section H .. beiow .. : :.': . · · · · · .. -- ._ 

·;5 . 

. F. Alternate Procedures: .. In the event the Union'identifi.es one or mo.re new employees.· : · : : ·: :·~ 
· who did not attend the:unioit.'s nr.esenfatio:ri- as described in Section· E:; above. tli.e ... .-
Union may contact-the Departmental NE01 coo:rdmator to" schedule a mutually- . . . ,. . . 
agteeabie fifteen~ <i52 iiimute tliiie sfo"f f'or·the"'tJiifoii: to m~eii}nva1elY:Witli tlie new: .... " : '_._ '·, · 

.. " ~inpfoyee(s);,i:f.th~·inni:tbeif of such identified empIOyees is fivef5} or. in'ore at a ... :-.:":_·;. '_: -.: .. ·,. 
.. -k~~-- li:.-. .::...:1-~ ;..,.;.,.J.!' ~·,...;.;.. :4.'L..~ ·Y.:r..:...::::..-_-:.:.i\.T17'0'· .(;1 ..... -;..~...1!:...:..-.i..:...~, .............. ..:J. :Ti: ..... ~,._-.;,:.:~.:.. ...•. :A.:..~ .. J.::.-.o 1_-1\..l:v A... . . ·~ . .. :· .:: . ... . . . : ... 

. . . ... Ui£:ll t.l\;Ullll• .IUCtlt.lUU; tllC· u lllUJ.1~1 ... .1!1'.:.J' UUUI Ulll&lt.U.l nn.o.: .LJ'c;va• tllIIGllt.Al i -,:iµy. . . . . . .. .· : : ··. 

· ..i. . ._. ·:, ... . C6ordinatbr Wiit:workt~gether:to' schedule a mutually -aiireeable thirtv (30) minute-.:"' .. -.:.: . · _· 
.. . .· tinie slot for the: prlvitteriieetmg~ One <nofthe ·union.'s rej;reseritatlves may b'e:a.,·.:: · '= · .. ,· :. 

Omon member aesignateab '.ffie Umon ·and s·uclimem1Jer.sllal115·e releaseu=t=o.,....,.:-. --------· 
·-:--;· ,.~. ---:·--.. ---· -- ~·-·att'end:::UUdei"tbFterms an'dTonditfon.'s specilied-mtiie!Y.fOU~Ifnon;therwiW-·-- ----· --- ---· · 

.· •' ' .. pi:ovided t6r in the-MOU. the· Umon: .. m:ay request release' of a Unioli:-designafod. . ·: 
.. meinber'asipr.o'iided, for· iir Section EL 'above:.'This~alfotnate:prol'!'edure shall also .. 

appfy. to any employee:wli.o.:ha(promoted or"traiisferred:·mto the bargaining l:uiit'::· .. 

·. · 1. .'..· Th~:~nf;n ~~."2~;o:~~~~o:"j~:~·~:~r~a~~.~th.:~~1:~~;-~~P~~v~e(~~~-\ . 

. / . 

.... ref etenc·ed-~ili .. ·th~ piet;ediilg ·pata'i;riijjh: .knd:>tiie .. bei;'arltnf:fitaf ~-Oto~.; . : . :· ... 
Coordlliator. to'.sch~ciuie a. fifte~frciSfinhiut~:meetiii.g· durlng ·noiiiially . 
-s£1i~dUied.ho'iir.S;whfoiishall:iiOtfb~.dnrhigemplOye&shreakor·mealperiorl. 
fur,th.e·Uhlon representative(sYto-'me~t-rinvately With;. and~providematerials . _. 
and llrrormatio:ti:to¥~tlie new empfoy~e(s):: Citv·iep:resentatives shall' not be . .. 

: present drir:i:itg ·said.meeting: Th'e' Umon ·agrees to· limit its ·presentation to 

:-.. 
. - .: 

. :.·· .. 

.. .... 
-;··.:. 

.. .. : 

.f.. : _:.:·only· those matters stated m~·sectIO·ii:H.-;beIOW~ ..... : :.-:·.:. : _; :. : .:.: ·· ..... ~ ::~::'. ....... · .. : 
··; .: ;. ~ -.-~ :-::-~--:~--:-::-:...,,- ... ~· :{t-:: ::~~.,.~ ~:: ~-~ :~::~)~.~-·~>:~~ ·:::: .. ~. ~ ·-:-~-:~~- · -_ ·:- ·r:::.:::-:._.;: ·-· -co-·-.:.~-- ... ··- .~·.: ~ :-.~-.: -- - · · · ·· · · =-J· 

· · ._, .. ·': 1;; >·,<fu: the '~ve~ttlie·proposed rlme'c~Iln.otbe-accofumodated{tlie· U~ienlNEO · · ·· -, · · .: · ~ · 
. . . ~- Coord:hiato:r:anCLthe.-Depai±mentalNEO~C6o.r-ciili3:foishall~work.together to .. " .. 

fiild. a inutuall'y a!!reeable time within. ten (10) business days of the Union? s 
~~quest.~:-~'.-.~-'·~.'-.:--::~~ :-''-,<-.-:_c":--;::.,~~>-.~--- .. -·-.... --·;- -:·~-~---~~ .:.,· .. . ' ·~ . ~· . 

·: ...... :_:·.i,.:;.:-.-·._ .. · ..... :·· ~ .... : .. ;::.>·.·:_. ,• ... . :: . ·-:~::>· ·.·· ... :·~- :. - . ..... :::-.. :. 

---·-·---·----~~3-. --- · Departnient-.of:Eledions·:·::Atlj'new empfotee of the Department ofETections;~-- .------

. . whti:is ~lassified as :'fempota.Iy Exempt CCategoty 16), whose duration of 
i ·" • appofuim.eiitis. oi::tefl) Pav period 'or less. and: works Oll".an as-ne'eded work 

. schedule will teceiv'tnivriften:riniterials,provided by the Unibri-in 'lieu· of 
. . att'enuiii2 .. ·a:CitYWide· ol-'Deri'artinentalNEOJ a rinvafo meetiiii:! ·witff the:.: .. · . 

· ·. -. '-<-.' Umon-.·as;proVided~fo"t :ill::SectiofrF.ii~above; ol:a-·Periodic~Union-Orieiltatlon:-- · 
''.a(riroVideilfOr:i:iiSectio:ri G:;. b'eiow~<"".. .. · -· -:· ..... - , · ... , ......... 

·~ . -. 

.·: . 

· G. Proc~~ ~fo-;;:P~~b-~i~::~~iori' Ori~rit~~~~::·By.tnufu~~:a&ee~ehtthe: JriioirNEO · .. 
_______ --· . --·- __ .Coo:rdillati:rf and the Departmenfal NEO Ct1otdiiiator·may schedule'jjeriodiC'tliirty _,.~- :'. .... -"-;__·-·· 

_, · , __ · '(30tmmllte'Irm.01roHenfatfons:.Pen.omcTIIliorr6fientatrons'ltl~yoes'cliedUie&"ITTi ati· · · · 
every..:other-morith, quarterly. ·or.·o'ther. basis.: . ' . 

-· __ .. Page4 .o.f'.L .. _ ·~ ... _ . __ . _ ·--- . V8/2Ql.8:; _____ .:.__ --~ .:.. ....... ,.~: .. 
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.ffi;DataProvis1ons. ·. · · . : :i~/'· ~._;'<; '.·:;,_ ...... . ._. · ;":.; ... _. ·:--·"·:·· :--;.- . 

·: : .. :: ... " :. :- >.:..:: .·.' . '.> ... '. · ..... : :.:{.:>~<-:-:.: ::.:.,"i:-.-._\\.':. ,~: .... ·: .. > .. ~ ... " .. ·f:·:: .... ::: :: ~. 1'..:·>-:i~: .. ~.:'(:'.·\'.·:-? :: .>::~i " .. ·:. 
''Subject fo the lifuitatioiis contai:ii:ed- iii CA-.Gtivernnient Code Section -3.558; the .fity;_ .. : 
· .shaU-j?roride the~Unloil,_Wit'.li~iill?r~dmred information on riewly'":hlr~d· eiiiDioj'~es ·to th~ 
extent it iS. iriaci~·availabfo··to: 'fhe·C!tf .·In" addition; Withlli ·ten ;(lOY bushies~i'.days· of the 
cohdilsiOi:FO:reach'N.Eo. tiie:cftthigrees.'to proVid.e theUnion'Witli a:·stfua:::alb:rie .... _ , · 
report :contaillllig -a::liStht'emDioyef;~L fududiiig cifi~si:fication .colie aiid =·d.IVisioii;'.'-who : .. 

IV. ~::L::~~rt~x~~~~;&~~;~~th,~~- • ·. ; · ': .~\:.·fa >1:::·, . :.,. 
·. : • • ~·· ! .• • . . . . • • ·~·. 

•;'I• -~ ~}:, :,;.",:•·:.~.~':;·:--~: ... '- ·:•. l:~·;:~{:·:·." ,;·~··:·: • ·•"• • :;:;.: .:~;::· ,· • • • ~· • • -: • ~.. ... :·' ··: '• • • '.;: ... :.. • ' 
The Union agrees tg hold1the:Cityhar.ilile8s for any disputes that arise.between the 
Union an.'d ·anf new eniployee. over 1ipplic'anon of tliis Agi-eeineni .' .. : ~-~:., ~-- ;;>"". -._· .. : .. '.:. . . , . 
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.: :ATTA:CHMENT A 
,: .. 

i . · . 
. ... 

. ·Adult Pro batioli : ·Department of Technology 
· Arts commission·:-: ... 

Asian ArtMUSellrti:. ~-~ :·. ... . Etlii'CS ConiDiiSsiori··... . . 

Airport Ctimmission :. ..... : : . ". .. Fine Arts Museum .. ·. · »:<,._:-," >. 
· . . . Boa~a' of'App'(;~ls .·· . . . . Fk~Departmenf m~~::s~o~). .. 

.. . Board of :sup~:rnsors .. ' General Se~c~s A·ge:iJ.cy. :.. . . . . 
·.. u:Hlce'O:f:EcO-ilomtc·&.wo:rkfor"c'.e . .· '.ife~Illi:'s~rvite ~vs'teln' .. _ .. ,·. . '· .... ·: . .-.::. 

. . ._ riieveiop:nient< .... : .. ·:: . · ~ · -... · ·· · : .: ... ·· Hunian·:rughts cbiniiiiSsfon'· .:·.,. .. 
~_:~ __ cal:ifur~ia...A~dem:&of.S.ciences,__ J..'.ilYenilcb..E.tobatio.iI~DeparlmenL:_~--· ·_·...:..__· __ ....: _ ·---" _ 
~ ...... : . . ~~--C~ild-Shrppo:rl-:Ser;v:ises-· · · -~-~.--- ·~---· -·--.-·-· --:· ~LihFaPf--· .. -.. -· --· -~·~-----;.-::-- --·-:.:.. ~:-:- ·: ~: :_.,~.~ · - ~c • ·:~- ••• '.:_ 

Children: Youth and Their Families .. · 
City Attorney's. Office. 
Citr P.1~~g-DepaT.tnient: ·,: 
Civil s~mc~ co-ni.nlissfrin. . . .. · 
c·omciI~S!bh~ !n~ .:the"-StabJS .~f.women .. · · ~ ·:. · · 
ri~n~~tiiiiiit ~lilhii.d.ilig Tu.sne~tioli~.-~: ·:.:, 
neparlnie:rit·of·Envfronment 
Departkent~~Eiectlons: ... : 
Department of Homelessness · 

.. Departmeni:i>fHumali Resources. 

.... Mayor's Office. 
Office···of the As~essor.-Rec~rder 

· Office of the Controller· · . ' : 
.. :·office ofth~·Tr~a81i~eiirai Collector 
. · Piiif;of Sill- iirail~TuC~:~:. <·: · :· ·:. .~.:: 

.-·''J!ublic::D:e:fen&er~s·offi~~ ::: =,> ·• ·· 
R~iit Arbitraticin.Bc»ii~d · .<· 

SF:Childre:ri and Families Comliiissfon . 
SF Empioye~'~ Retfreme~t-Systein.: , 

Departnient ~(Polite' Acconiitabilify ·· 
·. :·wa.:r M,en~oria:l& P~rlorinmiAtts: . 

; . : : . : ·:~· .... .: '.• .. · .. :: .. " 

-- ........ ··. --····-- .~-. ,, .. ·.. ; ; ' . . .. •... . ·.~ -. ; ' ' -~ .... . ... , .. ·-

'.: . .' .. : . _.: :. '.: :· 

. . '.. ~ . 

. .. :- ... 

-----··---·-·-·--------·-·--:---·----- ___ :_ ·-·----.!.-~---··--:--·-·-
· .. 

--···------·-- ·- --·-. -----------:----··.--;-:'· '-!...!- --·· 
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.· . --·-- -· ··--;--·----:···- ·-·-;·--· ·-·-- ···-·-·- ··- - ···-·---·--..:... .....•. _ ... -: ..... _ 

_P.agiL6 of7 .. ...:.--·· --··:, -·- ·-·--·--· ·-···=---.-·..:· 

485 

.·.· ,: 
.:·.·· •.· 

: : 
. . 

. ··'·-I I• 

-~--- ··-· )/8/2018.~ .. ~---·:-~- ··-··-·· ·- ··--"-
. : : ·. :: 



.... ; · .. : :._ . 
. ··. 

· ATTACHMENTB . 

.... 
Ah;i)"~ri .' . · ,;: . : .. .. .. . : . 
Deira~~iit of :Eritergeri.cy :M:anage~~nt 
Department ·of:P'U:blic·.:fieaitii: .. 

. .saliFraii'cisto.Puhlic-':\vor:k:S< ·:.:·,, · "·. 
., ... _.'::·:Htnlia:n· serVicbs:Ageh.cy-. ·<· :; · ·~ : ... · · 

. -' .. ;\: ..... ~.. ·:. : .. ; · .. '·.=· ·:· .. = . :· 

·, ... :.: .. : .. ~ \ :.=··: . . .. ,• .. · .. · . _: 

· .. ·. : . . · 

. ~ ... 

. ; 

:• . . :.: 

• j. 

:· .. 

Page7 of7 

... 

. · .. 

J. 

:_, ... .. :::·: . :·:-.. 

. · . ."~· -: 

" 

,. ·. 
:: ... •/:-,!· ... . 

. ·; ·1:··. . .·.\ 

:Mtiiifdpal T~ari~i)~ftifi~li Ag~iI~y 
· Pl:ibli~·utilities·C6m:ID~si0ii:.~.· .. ,: .: .. 

... : .. :.:Recreation'& ·Parks Depa~e~t 
".PoifoeD~0a.rtm.ent fNo·:n~sworiii 

··: :::· .. ... . .. .. .. '. :~ :·: ': :··· ·~-~: "~=·:.- .. 
: _.·. • r ... · ..... i .... . ·: .. ...... 

·~ . 

" . . . 
: ·i·· 

..... 

. ;', -~ ..... 
.,. ~ . . . .' -.: .. 

·.:· :. 
··.-:.: 

··:·· 

1/8/2018 

...... 

:.·. 

':.·: 



March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FR/.\NCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program. as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation d~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, th.ere ls no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

.. ~~-~ {~~eld~ 
Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~ SAN FRANCTSCO, CA 94102-4694 

PHONE 415~554-7500 •FAX 415-554-7466 
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Employee Relations 
City and C9unty of San Francisco 
Departrrient of Human Resou.rces 

Date: November30"2017 

UNION ACCESS TO NEW EMPLOYEES PROGIµM 

I.Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Com111ittee 

The purpose of this agreement is to memorialize the lights and obHgations ofthe City and the. 
Unjon in accordance with CA Government Code Sections 3555-3559, thi.·9ugh the creation ofa 
single, City-wide Union Acce1;1s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. Notic;!e and Access 

A. The City shall provide the Union written.notice of, arid acceSs to, new employee 
orientations (hereinaftet NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for .all newly-hired employees. It is the City's mtent that NEOs talce place as 
·promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start ·of employment,_ newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regula,rly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule .in order to accommodate this require'!nent. 

fu the event an emplqyee does not attend the NEO that tQ.e erp.ployee was scheduled to 
attend, said employee wili be automatically enroiled to attend th~ next ava,i.lable :tffiO. If 
the f(tilployee doe~ not attend the subseqiientiy scheduled 'NEO, the Union NEO 
Co.ordinator may. contact the Departmental NEO coordinator to arrai1ge a meeting witl1 
the employee pmsuant to Section F.; below. 

B. Ap"plication: New employees in:clu4e~ but ~e n<;>t Umited to, newly~hlred employees 
· whose positions are permanent, temporary, full~time, part-time, per diem, seasonal, 

provisional, or as-1).eeded. · 

c. None$ 
: . : ~ 

I. Single Poirit of Contact: The Union agre6S to provide the pty with a single point 
of contact (hereinafter, Unfon NEO Coo~qinator) and the City agrees to provide 
the Villon with a single poJ.llt of con~actfor each Peprutment (hereilJ.a:fter, 
Departn'!,eritil NEO Coordfuator), ·which will be upc;lafod by the City and the 
Uri.ion o:p. an as-needed basl.s. · · 

2. Notice of Schedule: For aii.y NEO that ta~<.es place on a regular, recurring . 
schedule, the spo!lSoring Department shall be respon~ibl~ for .l?roytcJ.ing annual 
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City and County of San Francisco 
Depaf"1:ment of Human Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Commffree 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedl,lle, the sponsoring Department shall provide no less than- ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iri. which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties: responsibilities, or any other employment-related matters. 

3. Notice of Enrollment: Notice sha:ll uwlude a:iist of new employees represented by 
the Uni-on scheduled to attend the NEO. If practical, the City agrees to provide· 
additional identifying inforniation including, but not limited to~ classification and 
department. Si;x. months from enactment, in the event the City is 1111able to provide . 
classifipation and depattment infonnation in the N<;>tice of Enrollrm:n.t, tl,ie Union 
can reopeIJ. this Agreement for the sole purpose of meeting and coofen'ing over 
the identifying information provided in this Section II.C.3 NotiGl:f ofEnrollinent. 
Said meetfug and conferring shall not be subject to the impasse procedures in 

· Govemment Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinentwill .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New empl9yees in those Departmen~ identified. in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
ResourceS. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct·respective Departmental NEOs. At 
the City's discretion, Departments may be added to or removed from either Attachme1;1t A 
or Attachment B. For the citywic!e NEO, DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall he listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the {Jnion shall be 'afforded thirty (:30) minutes to 
meet with represented new erriploye.es who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes: The right of the 
Union to. meet with newly-hired employees is limited to only those employees whose 
classifications fa.11 within the Union's bargaining unit. The City shall ensure privacy for 
the Union's orie1~tation, and it shall take place without City representative$ present. l;'his 
req-µirement can be met by providing either .a private room or a portlon of a room with· 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the :agenda. The Union:' s presentation shall occur pri~r to any meal 
break, and >vill not be condµcted dru;ing a scheduled break time. 011e (1) ofthe Union's 
representatives may be a Union member designated by the Unio~1. Such metnber(s) shall 

. . 
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be released to attend under the terms and conditions specified in the-MOU. If not 
otherWise pro~ided for in the MOU, the Union may request release of a Union-designated 
inember to attend the NEO .. Release time shall not be unreasonably withheld: Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · . . 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~partmental NEO co~ordinator to schedul~ a mutµa:Ily-agreeahle fifteen (15) 
minute time slot for the Q'nion to meet privately with the neW ~mployee(s). If the number 

· of such identified· .employees is five (5) or ;more at a p~icular loc?tion, the Union NEO 
Coorciinator and Departmental NEO Coordinator will work tQgether to schedule a 
mutqany agreeable thirty (30) minute time slot f9r the priya,te meeting. One (I) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shali be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union­
designated member as provided for in Section E.~ above. This alt~m,ate procedure shall 
also apply to any employee who has pt?:moted ot transferred into the bargaining unit. 

1. The Union NEO Coordinator shall <roordinate with the ne'\V employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to . 
schedule a fifteen (15) minute meeting during no1mally schedul.ed hours, which 

. shall not be during employee's break or meal period, for th~ Union 
representative(s) to meet privately with, and provide materialS and information to, 
the new employe~(s). City representatives shall not be pr~sent during said 
meeting. The Uniqn agrees to lipiit its.presentation to only those matters stated in 
Section H., below. 

z. In the event the proposed time carinot be accommodateci, the Union N'EO . 
Coordinator and the Departmental NEd CoordinlJ,tor shall work together to fmd a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the. Department·of Elections who 
is classified as Temporary Ex:eJ.:!lpt (Categoty 16), whose duration of appointment 
is one (1) pay period or lei;s, ;md works on ah ru;;-needed work schedule will 
receive written materials provided by the Union. in lieu of attending a Citywide or 
Departmental NEO, a private mef;ting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided form Section G., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Union NEO 
CQ~rdinator and the Devartmental NEO Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Perio!'lic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following ;Departments shall main,tain existing Union or:ientati<:m arrangeip.ents: 
Department of Emergency M;aµa,gement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Servi6e Agent Training. 

H. Union Orientation Presentations: The Union agr.'ees to limit its presentation to .a general 
introduction to its. organization, history, by-laws, and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalfof an individual running for pti.blic elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond gener.al discussion on the benefits of Union membership. 

rri. Data Provisions 

Su.bject to the limitations <'.Ontained in CA Government Code Section 3~58, the City shall 
provide the Union with all required infor:r:i:J.ation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of th,e conclusion of 
each N'.EO, the City agr.'ees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did · 
not attend each NEO. 

IV+ Hold :aarmless 

The Union agrees to holq the City harmless for any di11putes that arise between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENTA 

Adult Probation 

Arts Cqm)JJ.ission. 

Asian Ari Museum 

Airpmt Commission 
Board of Appeals 

Board of Supervi$ors 

. Office of Economic & Workforce 

Development 

California Academy of Sciences 

Child Suppo1t Services 
Children, Youth and Their Famili~s 

City Attorney's Office 

City Plam'iing Department 

Civil Service Comm~sion 

Commission on the Status ofWonien 
Department of Building fuspection 

Department of Environment 

Department of Elections 
Department of Homelessness 

Department of Human Resources 
Department of Police Accountability 

Page5of10 

Department of Technology 

Distr~ct Attomey's Office 

: Ethics Commission . 

Fine Arts Museum 

Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 

H\iman Rights Corinnission 

Juvenile Probation_ Department 
Library· . 

Mayoi" s Office 

Office of the Assessor:.Recorder 
· Office of the Controller 

Office of the Treasurer/Tax Collector 

Port of S'an Frapcisco 

Public Defender's Office 

Rent Arbitration Boarq 

SF Children and Farnilies Commission 
SF ;Emplqye.e's Retirement System 

War Memorial & Performing Ji.rts 
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·ATTACHMENT B 

Airpo1t 
Department of Emergency Manag¥ment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transp61tation Agency 
Public J)tllit!es Commi~sion . 
Recreation & Pat;ks D~partment 
Police Depaitment (Non~Swom) 
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I• ,QR· EmpJqyee Relations D n~ City and County of San Francisco 
. Department of Human R".sources 

FOR 'O·IE UNIONS 

Osha Asl~worth, IBEW Local 6 

11 /26/17 

Alex Tonisson, lFPTE Local 21 Date · 

Davjd Canham, SEIU Local 102i 

~· 11/z'T/n 
~t, SEIU Local 1021 Date 
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FOR THE CITY 

~ p/ . 
~ .kt--- 11&r;/i1 
Ca1·ol Isen . Date 
Employee Relations Director . 

.11 /2-8/17 
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City and County of San Francisco 
Department of Human Resources 

FOR THE UNIONS 

.-1_,,,.;:Jrn& ~12/2L1 I 
·~ Dat~· 

Teamslers, ,Local 856 

Katy L1mdgren Date 
Cow.mittee ofintems and Residents; SEIU 

Eric Williams Date 
TWU, Lo.cal 250-A (i\fulti U~t) 

I . 
Nichelle Flentroy Date 
Transport Workers Unjon, Local 200 

~~~· ___ Q den(''(, 
J Lenny -r o te 
D.lsirict Attorney Investigators' 

· Ass5:>cfati9n 

Robe1t . .Ivarado Date 
NCCRC, Carpenters Union, Local 22 
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. 1) 
< ·' " _.. i 

. ,\/'\ \/! 
Lfi1da Shipley . ·Date 
Building Inspe~tors Association 

411M<!i~d¥/)f)17 
Michael Rainsf ord Dale 
Stationary Engineers; Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service Workers) 

Vince Courtney 
LIUNA, Local 261 

·--- _ l ']., J. ~. J i 1 
Date 

--0 . ~ 

--· ,. -~\ ~\~-~ . .' .·.: \_~ __ :z. ~--:-\I 
I .... "l.rry l\fazzohi, Jr. Date 
Phu:nbers, I .. oc-al 38 

Tony Tofani Date 
Ca:q>~t. J;,in.oleum & Soft Tile Workers 
Loc~d 12, District Collllcil 16 
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DUR ·n 
~mpJ.oyee Relatipns 

. qty an\:f \:ciunty of ~ari Francisco 
Departriu;!nt of Human Resources 

FOR THE UNIONS 

Steve .Lutge 
IATSE, LocaU6 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Connolly 
Munici_pal Attorneys' Association 

Date 

Date 

CCSF NE<30.TfA TIO NS i011 

Pu~llc l;mpiove.e Committ~·e 

B?itolomy JYiic:!Jael Pfµlfoj:;i . Date 
G1~ziers,ArCh. Metal l!z; Gla.sti Work?rs 
Local 12, District Councij. t6 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Chester Murphy Date 
Plastere~ and Shophands, Local 66 

~~\\%1'-<) 12-!Litl11-
ruchardKoenig \) Date · . 
Sheet Metal Workers,.Local 104 · 

DanielA ilarrington . Date 
· Teamsters, LoCal 853 

Doug· Bias Date 
San Francisco City Workets United 

-~--+(;;-1-... ~(}--=-·~...._· __ l_~-j--/_1-r----/i 7...-J_;~ Januafy2. 2018 

Jeni:Jite~~il~ 1
Dat! · ~ · Date 

Operating Engineers, Local 3 Teamster~, Lqcal 856 (Supervising Ri'ls) 

· Page9oflO 

496 



I Employee Relations 
I City an~ County of San ~ranclsco 
J Department of Human Resouri::es 

Steve Crouch ate 
Stationary Engineers, Loc1;1139 

Pi!ge 10 ofio 

497 

CC$F NEG.OTIATIONS 2017 

Public Employee Committee 



City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDDffTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors. 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018. 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis: 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of. Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. .1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and t.he 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to . the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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City Hall 
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San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No.180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
·Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of ·American · 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. · 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] · 

Ordinance adopting . and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 

. New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "1,Jnion Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 ~ International Union of Operating Engineers] 

Ordinance adopting and _implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees"·program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance . adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding " United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the . 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 

501 



BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180050 [Memorandum of Understanding ~ Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. . 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANC.ISCO 

TO: Angela Calvillo, Clerk of the~oard o e 1sors 

FROM: ~ Acting Mayor London Breed . ~ · 
RE: · OHR MOU Amendment Or . . s 
DATE: January 9, 2018 

AK 

.:.:. - ~. .·-... ....,,. -· ! 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters. Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and bentistS (Unit 18), to implement a 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2011--2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union· 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco 

. and ·the International Union of Operating Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betwee·n the City and County of San Francisco 
and the Municipal Ex~cutives Association, to implement a "Union Access to New 

· Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memoran.dum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 

·Employees" program. . · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-201.9 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

On:Hnance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Unde~standing between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. · 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union.Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. · 

- Ordinance adopting and imp"lementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association,. to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in · 
Budget & Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415)554-5168. 
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