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FILE NO. 180049 ORDINANC[ )0. 

' 
1 ·[Memorandum of Understanding - International Federation of Professional and Technical 

Engineers, Local 21] 
2 

3 Ordinance adopting and Implementing Amendment No. 2 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 International Federation Of Professional and Technical Engineers, Local 21, AFL-CIO, to 

6 implement a "Union Access to New Employees" program. 

7 

8 

9 

.10 

11 

NOTE: Unchanged Code text and .uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough itc:ilics Times.L¥ew Romanfont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 2 

14 · to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the International Federation of Professional and Technical Engineers, 

16 Local 21, AFL-CIO, to implement a "Union Access to New Employees" program. 

17 Amendment No. 2 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180049. 

19 

20 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or.administrative corrections to the MOU. 

22· 

23 Section 3. Eff$ctive Date. This· ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed . 
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Supervisors overrid.es the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, Cit Attorney 

By: 
. KATHARINE HOBIN PORTER· 
Chief Labor Attorney 

n:\lal:)or\as2017\ 1800050\01238870_docx 

Acting Mayor Breed 
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: ...... 

. .. · 

... ·· .. 

TO THE 2014-i~l~--~=t'f:~~ UNDERSTANDING 

.. ·. . . .. · '.\~~,}~~~i~me~·~AN~~~~b .·• ... \': c,;.· 
INTERNA'.flO:l'~AL. ¥EPEAATIO:N"-9Ifl;~RQ~~SIO~AL .(\.ND TE.(}HNI_CAL ~~.P:~~R$) 

... ~:p~~,~~y;li~\~~.~£;;t::%~fa:~;1~~~·J,i/'.·· ·'. 
UniaIJ.·Ac~ess·_to.N:ew ~m:Pio:Y~es ·progran;1.; a.S ·ane~.'.A:~p.ep,q.ix,:.S:i+oje9~.t~ ~pJ>,:r9:Yaj.1:iyJlj.e"~an ·
F:i;ari.ciscCi Board of ·.S.iij?eivj.s6r~ . .f...pperidjx G is attached. to~ AJn~itdment and :itlcoipoi:ated py 
r:ef~re;rice~. · ·· .. :.:i/·:·;<.( : .. '. .·. ·. ..· .... .. -.,. . ··. · · :<._ · · ·. -~' .< .. ,,.;: :._~· -. .. >.:: .. · .. .,,=·; .. :, .; .. · 

. . :.~_: ... . · .. -;:. ~ . . . : . . . . . . . . . . = .. · ... 

" .. : >:~·::.::. -: :.,~,.::>'':·~),.·.: _:·:\\{ .. .. . ...' '> ;'. ..; ... : '\(::!-;\\-.:,:.:::,:; ... -<-~.;=}i;'· .. ; ... _..::: -~>tt::,=_<:;: ·': .. ~>:· · ........ ~- : 
FORTIIE CITY ...... · : .. ~ ...... ·<:'" -» .. .-.. FOR THE UNION:· .. · ,,,._." ·. ,· 

..... · 

· .. ~ :·. ::·... . 

.. -'·>: .. 

. · 
APPROVED AS TO FORM: 

Dot£: ~rt g'/;.c;( . · · · .. ' 
. :. · .. 

~·?Y·••· 
I?a~ 

.-;. 
:. ·.· .... 

.; 

~ . . ' .. 
!" • .=. .~. ! 

.. 
·····: ,"i •• ·'f· • 

';·.· " ·. ·~· . . ::'-.: . ,: i 

.. . . . · ..... ,. -~ ..... 

Chief Labor Attorney . . . 

·.-:: 
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.·· . ·: 
. . ~ .. . . ...... .~: .• 

: .. · · APPENDIX G · · ..... · .... ·. 
. :: ,' .J ... :·· : :· • . • ~.I ' •• ' • ·• ' •.. • . 

. UNION ACCESS TO ·NEW EMPLOYEES·PROGRAM 
..... : 

. . ..... ;.:t :· 
·.· .. . . 

. :i. 
.. .1.:,. :: .. 

... . · :·-: . :. :·::. ·:">" .. . ... ; .. : 

The purp·o;~ of this agreement :iS to memorialize th~ rights and ·obligations. of the City anci/ ',_ .· ·'. ·· · · ._·· · ;·.-: 
the Union in.accordance with CA Government Code Sections 3555-3559. through the .. ·. · · · 
creation ·of·a: smgle.· Cify-WideUnion Access to New Empioyees P·roeyam applicable to ~ll > .. 
CitfAgencTuscand.·a:ti'eBy.Eiiiu)oiee.uiiloils;~: .- ·. · · · · ·..... · · · ·, ·· -. · .. · .. · ... 

. . , ·:·. . .:. . .. .. ·:::~-;.. . :. .. .. ::· .. : :- ·.: ·: 

: :.: . .. . . ·: . .... 

. . A. Th~ cit¥ shall provid~:the Unl~n Written ilotlce·of; ~~a- a~ce~s\o.'-new einploye~ . . . 
. . . onentations CheremafteFNE6s'1 as,seffortnoeiow:'Tt'-is.tileettv~licytnit"'"NEOs_ ..... . 

--_ • - ---·':-_--: -. - •• ·-.
0 

•• -- mroa:ndato""eff<rnilJ.newiY:b:ire-d-employece-S:-IttS-tire-:-eitv's''mte:ri:t-thart.ffl6itake-:-·'·'-:--- ~ .. ~~- .. .. 
· . . place-:ahfroriiptlv as Possible afte:t the ·fii-st day: of employinent.'Witilln thfrty:(30). · . · ·· .. : · 

calendar.day~ ·of the start.of enipIOWeri.t, newly~liired employees'will be-scheduled . 

,.:: 

to attend -the neit available NEO. NEOs shall be scheduled dutfug. aii employee?s~ .. 
. reguliriv schedUleci.·Ji~iif full.e·;: lri=the:ceveiif fiiaf a.'D.eW.iY~hrre:d: emj)fo'Vee~s- i:eijilar 

schedule::is->olitside.of ii..schedhledNE'O.:tb.e Department ·may'.·make 'a·oiie..;fune:· ;: . 
..... ~.:.;..:·~-~::~.;.,.,i.).;....·~·i.J... ....... ~..::::~1:~~::n~r;:~:.t~1;;·..;.t;:,:.....,t~~i;-. .. ;~: ~~:i~:.-~~;: .. ~·~-~~~~;,:;a:;·+~~.f'..'b.;;; · ~ .. '.::-:.: 
'1.UIU~l.11..U:;:llt,. l.U Ll.l.Ci C.1.HUIU·JC:Ci i".t l'l'U.l.·.D. ~"..U.c;;u.u.u:;; J..ll.'U.1_ U..'l.':l.l.. L't:I a.~'L-U.l..Ull:.l..'t.n:.ux ... "'~ ......... CJ.~.' .. .... 

re9"ufremeii~~-:; ·.- .. : .···:: .. . ,_ .• ' .. /:· .. -.-. . " .. : ·.~ _:-;< s ·. ·.'.· ~.: ;,..·_ '.: ·:: .. :.~·;''. ,.;}·/, .. c... . :-, . 
. ~·> .. ·.:-· ... 

1~· ·th~--~~e~t :ri'.;e~~l~~e~• ~a~- ~ot"att~~~ ·th~ ~d· l~a~-~~~- -~iri~ibf~~-w~~·sche'Jliie"~:;_ 
to att"end. sai& eiimloyee-will be· automatically enrolled to. atf~:iid- the':iiexf.'availabfo:, . 
NE°O~. If.the. empfoyee does not- a:tten(fthe: ~ni.bsequently scheduled NEO~ the·Union,. 
NEO Coord.iiiator.may contact the DepartmentalNE'O ·coordillatot·to arrange· a . 

. .. · . 
. : .: 

. , ..... ;. . , ..... , _ -.- ...... -~~~~?-~:~-~~e;~~fil~~~y~e·~-~.s~-a~~-~~- ~~ec~-~-n!~:-~.~1~:~'.:~ . .- :~.L\;,;:'.'.~:: .. ~::;~~~.;.,,, _ _.··~· .. ~--''·.'··.--,,. ·--~---
. B. .. Appllc~ti.on: .. New emDioye~s· hlclnde. but ar~~ri:ot fonite~:to. ne~Iy~iili-e:d employees. __ ~-~. ___ .: . _. 

whose positions. are.permanent; teinpor.arjr, :full.-time. pari-'tnniLper'diem+ seasonaJ. 
prov.iSiona.t·tfi.·a:s~nee~ed~-· ... ·· · - ·-· · ·· ·· -- ..... · · ..... --- · 

... 
"'· . . --------· ··---·- ~··--·--· c. Notice·, · ; ·· ·-------·· 

1: 

·'· : 
/,:• .. 

. Sfugl~.' Poin:t" of Contact: Th~ Uttlori-agr~es to prcovfd~ th~·: citf ~iii. ~single' : 
0·oiiif0f contact fiierei.iiafte1\ Umo:ir NEO Coordinator) arid·. the Citv agrees . 
to';nrovfde the UilionWitii.·a smgl~nomt iff~orita:ct fik-eaclf D.el:;-a:rtment .. ·· . 

. · --'· fh:ei:ein:after;Departinental NEO.Goordillator). -.vhichowillbe,uj)dated by-the· · 
citfanirth·e-uriiOit-on·aii as..:.needei:fbasi.S::·--_' .. · . -- :_ ·· -c-::~ .. ~·:: ·.:;~-; :,~~:-"" ~~- ·:·-..., '. · ,, _ · 

-- .. ·.. . . . . ._.: . .. .. . . . . . :. - . ... :~ . . . . . . . . . - .. 
2. · · Notice of Schedule:.For any NEO.that takes•pl~c~--~n- a i-~grtl~;.~ recurrin:-g 

.:. --~----- ___ . _ --·- ---· -.~--- _ -~ scheduie;·th:e spori.sorillg Depaffirieri.f shallb.e:re.Sponsible forDroVidin:g ' .. -· ... 
· -· : .... ·· · · --· '· .. · .. · .. · ··-:rn.nual=fionce .. tinne UniOit Flf:fNEUS"'t:li"1ltartH1.ot=offei1rd~n=a'Yeguiar. ~- - ~-- -~ -

. . -recurrillg :schedule; the srionsoring Depa~ent shall provide no less· than fen· 

. . 

. .. ... ;:~ ... · . : .. 

--· _ .... __ · ... . ~P.a.g?_2_o_f1._ ..... .. -:-· -·--:~....:._:..:._ ___ ·-· .. ·····---=-·- .... -··· ·--- __ ·-~-· _ -· ..... __ ·-·- __ .. -·-- ________ , _______ JL&~OJ.&~-.: _____ " -~.:: .. _ --·- .. :.._. 
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: .. · 

. : . 
· ... 

•"·t·. 

·· .... J. 

., 

. ·:'· 

~?f~fJ·~~.e ,, "' · 
.. ,· '.'' ~'~'.: .~~~;11r~;; ;-~~~~~~~f %~~ h.~~~°'#~:n~~·~1-k/ r ·· · ·. . 

, . D~ CifyWide.indDepar.tiiientalNEOs!·,New eninfovees in thoseDepartinents identified· 
···-:iil:,AitachiiltKiit;A~·sh3'If~ttericf'" ·:· · '.·-· . ._·.:: ., ._ . . ... _ ...... , .. _:. .. , · ,· .. fed·il ... «thi:b~·:. attriierif:ot. 

·'.':-:_:..: ·~rlimiiaiiil~oti:F.~es;·:ni.S ci&Wi e,:. -.:s . a ;fake placefathirliiifuuiii''On·:a' .. monfhiy 
; .. :::::!; .. . : .. · · ... · .. - ..... · ... · · '";· ,.f·::;··ach.Dieiit.Ji.:i'Villicti'il'd.11d:res .. -~~filr~,:ne .. a< ·"ental 

''.:·>:. · ~. ·-, .. :a:rhiie:nt~,:m:a·, · '·e··idded,to'h'r.;:rfllio~ed. ·~~ ·m> .. ·:: 
- :·: ~,\~lthe:F;A:tfac ·ment<>:Mot.;Aiticiim:en:t,'.B~<'For.::tlie·rcitVwlde'-'NEO. Diiii«mn-ad.here··to · 

· · -tl{~-'D~i):l:rtiireiit.:.ii'otlhe-; r'erillirem.'ents'i1i>se·~n6h: c:·i. ·aho~e~· ... tne·:«sitf.\Wffi.j):t"oYiCie· th.e 
_ -.'lfiiio:n.:Witli'thirtv:(3o)·cateiidar;dliys'·-noti£e prior~tcdnoving" ~ 1l''51ialiDieilf &~lli 

_ . : \:·A:thichfilent Aitc>" Btor.::Vi~e>;vei'si.::Eveij 'Cio/'J)eparhllent shall--be'Jisted ·-0n:efther· 

":·: .:.·? .:~i~J.~:.;f.~: .. t::~~;,?t;~:i~~~~~t~~·:::})).~:--·.~~~;:;~)~;:_!;;'~:'-: '.'.'.~):<'.·?; \:- .';,~~:<:~:~t\:·;;~'.;-'(~;~·::;.: '.· · ."·; c.. . · 

E. Acces·s ·and'Presenfatiori: At all NEOs'. the·Union shall.he afforded thirtv (30) · 
minutes to 'nieet mtk t'epresented new employees who are Present. uhiess· the 

· .. _ .. ; . .'.:Union's-Me'inoraiidu:ill·Cirund~rstani:lirtg.(MOl:1Fpf.oVides::for'·Dicir.e-tilaii'thirtv (30) 
. .: :mfuutes.YThe::righf ofthllErrii~ni to ·llieet:.#i:ti:I:' iieww:lii:fed.\~inplojie.es :is ·:liiriited. to 

--_, .. ;:'. ·.--.. ~·t ·::·:_.~-,··" · '·~; ......... ·· · .... - · ..... --........ .-:. " ' ..... · ·;irl~ii.'s-:ba): "ainiri ·unit. 

1lieil:Tnfo:ti·~ ~{orieiifatloli- -~n:li' if, shail take. lace 
·~thoifr-CitY'reih:esentatiV~s j:rr~ent~·:This ·redurrement:caii,:iie;filet by{p'fo-Vld.ing 

.. -.eitli~r-~pnvate'rooiri 'ori'p'ortion of·a tcii:iiri>:Witli 'sufti'Ciient·distari't;e~~·ini'other . 
activiti~s in 'the-ro«)m fo liinffdisrnjjtfon: ·Tlie--.De'partment re'srii::ifisiliie for.scheduling 
the.NEO shall be responsible for incll:idilig.Unfoii pres·eritations on the agenda. The 
·U:iiion's-preselitation. shall:-occur prior;fo':~lly·mealbre~k;iattd-.W:ill ·Jiot be condueted 
during a schooUled bre.ak time .. One· flXofthe.UniOri'.'S-r~presentatiVes·'may be a. . 
U:iifon ·member "desi@ated by tl:ie Uirioh::.such ineinber(s)"sliaJ.I be released to attend 
under the te~s aiid co·nditi?ns. ~pec~~d iii:.the M{?U: Ifnot.otherwiSe«provided for 
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~ •. ' .. :.·:··.:· ·.· 

iri the .MOU. the Unfon mavreguest release of. a Unfon-desif!nated member to. attend ,· ::· · ', 
tlie:N:Eo;~:R.eieiliifillle·-S-ila1biof.bi?i:fure~s&n.a:Iitv\mthileii1'. ... sil1d reques{~il1a1fl:)e: · ... '·' :., ... 

. ·' made'to:tJie.EmpIOyee Relations Dttisfon no less thiin three f3) business days in· .. . ... : .:·,:·. 
advance of the schedUJ.edNEO/ TJithUnioii agrees tO J.inlit itS riies.eiitation to only. . ·'" 

·those matters stated in Section H .. below ... : .· ... ·.:. ·· · .. '· ·.:".-· :' .. L· :·!·· ·.- · · · 
;.· · .. ·· . 

F. AlternateProcedtires: .. In. the' event th~ Unfr)~ identifies· one or ill ore "ue~· ~n:mloyees : . 
. . . who~ did noi attend the Umtm.'s. -pteselitation as descnl:ied fu. Section E:~ above. the . 

Union maycontaet th.;.Departinental NE-O=cool:dinatot to."schedule a mutuallv-
' .. agi~eabf{fifte~ii (15) lllmute full'e ·slot for .th~ biifon.:·tii m~ef pnvatefy With the new· 

· ....... employeeist· if tile number. of:such. identified employees is five. (5) ·or. nior-e af a.;, 
· -~.:: .... :Pirli~it1a~·:1aeatttn1~;tne ;lJfii~ll!d~iEcr~ eu.oi~dmatux:·~utt~.n~n-~:i-titr~rtt~11'1Eo~~ ·: ·.: ~ .~ .. . 

. · .·.' '·· ·: .'.Coordinator. wilJ:wor::k together·fo scli'edhle·a mutilany:agr~eable.thirly f30} minute. 
. . .time.slot for the·lfrivate illeetihg; One (i) oHhe'U:iJ.fon;·s rei:rres.erititives·may·be a .. 

: . . -

... 
..... ~ -

.·:·· 

.. ~ .. 
· .. : 

, . . ,- ; Omori member desigruileuWtnetlmon.;:and sucfi, membel"'sllall be:released t~o'-. ,,_,_: ~-... ---'--.~-
. ~--::---:-:-~--:--'-,-- ~tfend-:llitdilTtne terms ana~ditlons ·speci:fiid:mtli:eiYi'OU;;-Ifllifto:tD:erwi'sF:....:...:-:-_~,--:,...~·-·-

. . ·. .· ·-pr.ovided:for :i:ri.the MOU~ the Unieni:may request.release of-aUniOn'-desi@ated .: . - . 
. . · -.. :;, ·. · lliember:.as:pl:.o:vided for fu.Sectlon K·,· above~', This: alternate;jirocedlire shall also. . 

. ~ ::· :_ · ajmlt~~~:tf ~;;~~?!~~:1~; f ~{"Yr:~~.~~70~·:·'.~;0f~1-~~.~}~f ff ~~·f,.r.:(~~!J.i~'u~;~~" ... 

. . : ;. · -1. The Union,NEO Co.ordinator.-shall-coordinateWith:the·new-eil?-Rl<)yee(st·: · 
. ·:,:· . . .. :. - . :· .: ':• .. ~ ..... : 

.:·····":\·.·~~~~~~~ 
·· · ./ '.,··.'cootir'·a.t0:r-:fos:"chei1U.fo:~11..;:fiffoe:fr _ . 

. . , >: ·. ,,. sche.ifdle1fbon:rs1 whicli .. siiailnot·be:duifug::em'ployee~s. bre~Itoi': meal period; 
.. ·; ·. .. - . .-. . . . . ffrt··:the,U:iifon° repr~ffonfativeCsrto :m'eefpi-iVateliyWifhlaiid1lt6'7ide-ri:iaterials .; 

, ·: · .,/: . <·and informatii:ni toAhe· new emrifoyeefs}: City: repres~ntativ'es-shaihiof.-b'e · . 
.- : . :\ · ,: present' dm.±ng: s·aid .ineetfug'f .The' Uruon agrees· twliinit. its·:presentatioil to .. -

_,. _· .. chiiytthose·m·atters:.stated·fu.Section:H~:; .. b.elow.· ··.i:/:.i::' \:';;>'· '' :;. · ·-:;·:•: · ..... ·. . 

-···. -. -··- -~ · .. : .···-~:--,.·-~~:~x·~;-.~iJ~:~:e·~~~h~'.;~~-·;~~~·J~'~'.~:£~·~~~~~bff·~~Ji~~tJit~dd~:h&~~ti:~~ti:·~·-
___ : ... -Co-ordhlafor_and.tlieJlepadmenfaLNEO.:..Cool:dfuator.shaU_W.orktcigether tci, ~· .: .... 

. find a ·mutually agteeable time within ten °(10) business days. on:ife UniOn' s . ; r~u~s:~.'·~-:. ~_--':_':·:_'. ... -; ··'.:~· .->-::, < .. · : .. :7 .·~--~·''' -: . '.·~· .. ···~:., :~~·-::·~ -:~,· ~':- .... ~.· '~:~:-.~: .. ··:.·"-
---------------- 3~ ... . ,: . .- neri'artin~~t or'E1e~ti~~/.in~<tie~' em~Iovee 'of'tlie rieri~~~rit ~f: :E~ections::---- ~--·-.-.. 

. ·: who;is·dassified:-as Temporaiy Exeillnt:(Categoiy 16t whose: duration of':· · · · 
appointment is one (1) pai period. or leSs;• and'\vorkS oii iii lis~ri.eeded~work 
sd.i.e"dUI~Wm'tecei:Ve.wlitten.-iriaterifils-prov.ided by the.Unfo:ii mlieu of 

. ' . .-

. · · aiferidiiig·a 'CiftWide'or·DenarlffielitillNErn a·uri.Vate,ineeting:Witlirlie .. _ . 
· - . -: ·? c· ···Uriiori:-as'pr0Vided:11Ji.-fu-Secfioii-F..-: above; ora~Period.ic7T:Tnion,·Orienfation- -- ·· · · :as iiroViden for in se<:tiO'D.~G~;beIOw:· .. -.. :· - ··.·· ···: · ·- _ .-:-· ---:-·-·-.: --· ·:··.- · .. · · -

f • • •••• • : 

G~ : Pi~~~~~; i~;,P~ri~;di~~unfa~~Oii~~t~i~~~~ ~f ·~~iu~i- ~iIT~~~e~t. ~ t~~· urti~~ Mio·· 
___ · ___ .... co·o:ramator:ana the.IieparhneiitaINEO'Coordmafot'nfatscliedule'pei-fodiC:thirlv --··c- _ 

·'··-~ .c ~- --normm.ute:IJilionofientanillis;.Jlenoa:IBunrnnorienfationsmWb"e~scnemilecron--itn---: - · 
every-other,.. month. anarterly. or ·other basis~ · .... · 

....... ___ -· - ~--- _:_ .. , -· ..... :: .. _ 
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" 

The.Jollowing Dep:arlme~t~· shaii rif~iiitahl' e~stlng U~ion··orie~tation arran~~ments: 
Departiii~:rit ·of Emergency Managemeriti Sheriff's ·nej}artirient: and Police . 

. n:~=:;~~rt.~·~ .. <L;_< .. ·:·:_~:.:</:J .. :< .. <~., . -~.,~: -~-- >·: .:.-. .... --:_ ·P •• : .... -_; ~- :· ·: _.:\ ... : .... - :_: ;/>~_:._. -.<.>." .... :.~ .. :· ....... ·. 
The ·3l1. Ciisfoni'er Service Call Center shill maintain existiii.g practice With respect 

. . . ... :~~~ .. ~~itn~ r~ts-;; tt:3:,~-~:~~-~:~c~>,~~~J:~:~· .. t:~~~'.~t~~~: _·:_.: ··:_·; .: :~. ~-;_:-~/;:;J;~·;;t::·_:·:~: .. -.·:::.:'.'·;:~~·-.·:.:''::_ .. ·-.-. 
H. Umon Orienfation'·Prese'ntatioiis::·The Um on agrees to llinit ·its ·presentation to a·~ -·.·· 

g~ii~raf-illtr.<5d.li~ticrfi:.-to" its·:otgafilzati.on.'.histori by:.faws;· ahd beii.efits'.o:tt '. . ··r'.::.::>~=- .. . 
. ni'eID:b~_rship~ :The tJnfoi.hrgrees .nof to en:g~foe'·'i.n· c~:riipfilgnillg on..:hehaff· o:f aiitJ.{:{~/ . 

.. hfdfvidrtal ·ni:nnmg· £ o:t public' ~ieet~a, office'=arid'baifot measui~s:d.firilig·th.~ NEO/or.. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE·CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 . 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, 1 submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments Implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation process. As the City already has 
orientation programs in place, th.ere is no dear cost increase or decrease directly attributable to these 
am·endments. 

If you have additional .questions or concerns. please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~~-~ (~~eldt 
Controller 

cc: Ca.rol lsen, ERD 
Severin Campbell, Budget & legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE• ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •·FAX 415-554-7466 
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Employee Relations 
City and County of San Francisco 
Department of Human ·Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGIµM 

CCSF NEGOTIATIONS 2017 

Public Employee Com~ittee 

The purpose of. this agr~ement is to memoria1¥e the rights and 9bligations ofthe City and the 
\Jnjon in accorc:Iance with CA Govemment Code Sections 3555-3559, thr9ugh the creation ofa 
single, City-wide Union Acce::;s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II. Notice and Access 

. . 
A The City shall provide the Union written.notice of, and access to, new employee 

orientations (hereinaftet NEOs) as set fo1th below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's mtent that NEOs take place as 
·promptly as possible after the first day of employment. Within thiity (30) calendar days 
of-the start bf emplo)rment,. newiy-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule ju order to accommodate this requirement. 

In the event an emplqyee does not attend the NEO th.at t~e e:rp.ployee was scheduled to 
attend, said emplqyee yvili be automatically enro1led to attend the next avajlable NEO. If 
the employee docii not attend the subseqiientiy scbedUled NEO, the Union NEO 
Coordinator may contact \he Departmental ~O coordinator to an·ange a meeting witl1 
the employee pl:irsuant to Section F.; belOw. · 

B. Application: New employees include; but i;tre npt li.mited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-fune, per diem, seasonal, 
provisional, or as-:q.eeded. · 

C. Notice 

I. Single Poirit of Contact: The Un.ion agrees to provide the <;;jty with a single point 
of contact (hereinafter, Unfon NEO Coo~4inator) and the City agrees to provide 
the {Jruon with. a single polli.t of contactfqr each Department (hereitJ.after, 
Depa.rf;n:\ental NEO Coordfuator), 'which w!ll be -qpdated by the City and the 
Union on an as-needed basls. · · 

2. Notice of Schedule: For aiiy NEO that tat<:es place on a regular, recurring 
schedule, the sponsoring Department shall be respon1?ible for :i;:iro-Viding annual 
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Employee Relations 
City and County of San "Francisco 
Dep~11mer;t of Human .Resoun:es 

CCSF NEGOTIATIONS 2017 

Public Employee Commfttee 

notice to the Union. For NEOs that are not offered on a regular, recurring 
schedµle, the sponsoring Department shall provide no less thwten (10) bu:>iness 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any other employment-related matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying inforn;tatioJ1 including, but not limited to; classification and 
department Si;x: months from enactment, in the event the City is µpable to provide 
classifj.pation and depaiiment information in the NQtice ofEnrollm~n:t, tl;te Union 
can reope11 this Agreement for the sole purpose of meeting and conferring over 
the identifying information providyd in this Section II.C.3 Notice of Enrollinent. 
Said meetillg and conferring shall not be subject to the impasse procedures in 
Government. Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taldng place. The Departinent will .make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Department~ identifi.eci in 
Attachment A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. Thfa citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments roay be added to or removed from either Attachme~t A 
or Attachment B. For the citywic.ie NEO, DHR will adhere to the Department notice 

· requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City Department shall he listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employe.es who are present, unless the Union's Men1orandum 
of Understanding (MOU) provides for more than thirty (30) minutes.The right of the 

· Union to. meet with newly-hired employees is limited to only. those employees whose 
classifications fall within tl:).e Union's bargaining unit. The City shall ensure priva,cy for 
the UJ;Jion's orie1j.tation, and it shall take place witho.ut Cfty representativ~ present. This 
reqtJirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. TI1e Uni011f s presentation shall occur prio.r to any meal 
break, arid vvill not be coridµcte4 dm;ing a scheduled break time. 011e (1) of the Union's 
representatives may be a Union member designated by the Uni01.1. Such member.( s) shall . . 
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Employee R~latiohs 
City and County of San Francisco 
Department of Human Resources 

CCSF NF;GOT/AT.IONS 2017 
---a 

Public Employee Co.rnmittee 

be rel~ased to attend under the terms and conditions specified in the-MOU. If not 
otherwise provided for in the MOU, the Union may request release of a Union-designateq 
member to attend the NEO. Release time shall not be unreasonably withheld." Said 
request shall b.e made to the Employee Relations Division no less than three (3) business 
days in: advanc.e of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. . · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~partq1.ental NEO coordinator to schedule a mutµa:lly-agreeable fifteen (15) 
minute time slot for the {.Tnion to meet privately with the new employee(s). If the number 

· of ~uci1 identified employees is five ( 5) or more at a p~icular: loc~tion, the Union NEO 
Coortjfuator and Departmental NEO Coordinator will wq:rk together to schedule a 
muti.JaHy agreeable thirty. (30) minute time slot for the priyate meeting. One (1) of the 
Union's representatives may be a Union member designated by the Union, and such 
member shall be released to.attend under the te1ms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request rdease of a Union
designated inember as provided for in Section E., above. This alter.ti.ate pro.cedure shall 
also apply to ai1Y employee who has promoted ot transferred into the bargaining unit 

1. The Uniori NEO Coordinator shaU coc;mlinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting dul.'.ing no1mally schedul.ed hours, which 

. shall not be during employee's break or meal period, forth~ Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s), City representatives shall not be pr~sent during said 
meeting. The Unic;m agrees tci li.}.nit its.presentation to only those matters stated in 
Section H., below. · 

z. In the event the proposed time ~arinot be accomrnodateci, the Union NEO 
Coordinator and the Departmental NEO Coordi~tor shall work together to find a 
mutually agreeable time within ten (10) .business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl~sifi.ed as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an aJ?-needed work schedule will 
receive written materials provided by the Union. in lieu of attending a Citywid-e- or 
Departmental NEO, a private meeting with the Union as provided for iri Section 
F ., abov:e, or a Periodic Union Orientation as provided for in Section G ., below. 

G. Process for Periodlc Union Orientations: By mutual agreement, the Union NEO 
CQ~rdinator. and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

m.inute Union orientations. Periodic Union orientations may be schepuled on an every-
other-month, quarterly, or other basis. · 

The following ;Departments shal~ main~ain existing Union orientati<m arranger:nents: · 
Department of E!nergency Mapagement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall 1naintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its .. organization, history, by-laws, and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for pl'tblic elected 
office and ballot measures during the NEO, or other topics that would be cons.idered 
beyond general discussion on the benefits of Union membership. 

Ili. Data Provisions 

Subject to the limitations contained in CA Govemment Code Section 3?58, the City shall 
provide the Union with all required inforri:iation on newly-hired employees to the extent it 
is made available to the City. In addition, within·ten.(10) business days of the conclusion of 
each N'.BO, the City agrees to provide the Union with a stand-a.lone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to ~olq the City harmless for any di11putes that arise between the Union 
and ar1.y new employee over application of this Agreement. 
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qty and County of San Francisco 
Department of Human Resources 

CCSF NEGOTIATIONS 2017 
I . ~ 

Public Empioyee Committee 

ATTACHMENT A 

Adult ProbatiOn 

Arts CQ1DJ.llission 
Asian Art Museum 
Airpo1t Commission 
Board of Appeals 

· Board of Supervii;;ors 

. Office of Economic & Workforce 
Development 
Califomia Ac;ademy of Sciences 
Child Suppmt Services 

Children, Youth and Theil: Familiys 
City Attorney's Office 

City Planning Department 
Civil Service Comm~sion 
Commission on the StatQs of Women 
Department of Building InsI?ection 
Department of Environment 
Department of Elections 
Department of Homelessness 
Department of Hui:nan Resources 
Department of P.olice Accountability 
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Depa1tment of Technology 
D.istr~ct Attorney's Office 

Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 

Health Service System 
Ht;lman Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayor's Office 
Office of the Assessor-Recorder. 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Fra:ncisc6 
Public Defender's Office 
Rent Arbitration Boarq 
SF Children and Families Commission 
SF ;Emplqy~e's Retirement System 
War Memorial & Performing Arts · 
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Public Employee Committee 

ATTACHMENT B 

Airport 
Department of Emergency Managyment 
Department of Public Health 
Sau Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transportation Agency 
Public :rnmties Comm1s.sion . 
Recreation & Parks Department 
Police Deprutment (Non-Sworn) 
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Dia /;IR ! EmpJr:wee Relations 

n~ City and County of San Francisco 
. Department of Human Rt>.sources 

FOR THE UNIONS 

.a~· 
Osha Ash;worth, TBEW Local 6 D~te 

~-·~~ ___ ll_/'J._6/,_17 

Alex Tonisson, IFPTE Local 2 l Dute 

· Davjd Canham, SElU Loca.l 102 i 
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FOR THE CITY 

/ fi// ·. ~ ~ 11(vfi(t1 
Carol fseu . Date 
Employee Relations Director 



Employee Relations 
City and County of San Francisco 
Department. of Human Resources 

FOR THE UNIONS 

·.~21;~11 
Teamsters, ,Local 856 

vv. 
Katy Lundgren Date 
Collllllittee of Interns an.d Residents, SEIU 

Eiic Williams Date 
. TWU, Local 250-A (lvl:ulti U~t) 

(,) ltt ktl(l f) -){(~f:>,\y I l(z.~1f11-· 
I . 

Nichelle Flentroy Date 
Transport Workers Unjon, Local200 

J I.e:tmy . --Dl/-o;t'(, 
D.lsirict Attorney IuvestigatoIS' 
Ass9ciati~m 

Robe1t · .lvarado Date 
NCCRC, Carpenters Union, Local 22 
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' \ ' ' 
· Lin<la ShipI~y · ·Date 

Building Inspe~tors Association 

4!iktG}_#1Jr/;r;11 
Michael Rainsford Date 
Stationary Engineers, Local 39 

Eric Williams Date 
TWQ, local 250-A (--:\.ulo Service Wor~ers) 

Vince· Courtney 
LlUNA, Local 261 

Date 

...P' & ~ '-..-\.. .. J._ . . \ C.. -··?. 'l?.- \I -----G:----- -- . ····-. :;.· .... .... .... . . 
La.rry l\.·fazzoia, Jr. · Date 
Ph.b.nber;:-;, I,oc-.9.l 38 

Date 

Tony Tofani Date 
C-?~:pet, J;,inoleum & Soft Tile Workei:s 
LOcitl 12, District Council 16 
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Employee Relatipns 
City ani;! (:ounty of S.an Francisco 
. 0-epartrri~nt of Human Resources 

FOR THE UNIONS 

.. 
. $(:eve L~tge 
IATSE, Local 16 

Chris Moyer 
PileQrivers, Local Union 34 

Date 

c_~~~~~~~___!_'~~tio~r_/J_J_· 
Date 

Date 

Sean Connolly 
Municipal Attorneys' Association 

CCSF NEGO.TIATIONS 2017 

Pu-k!li~ Empiove.e committ~·e 

~rtolomy JV.Iic~el P$1toji;i . Date 
(71~ziets,.Arch. Metal~ Gla.s~ Work~rs 
Lo.cal 12, District Councij. i6 

Charlie Hernandez Date 
lronworkers, Local 317 

Ch~ster Murphy Date 
Plasterer~ and Shophands, Local 66 

~~~~"'"' 1z.jz_rrj1£t 
Ric~ardKoe~g \J Date 
Sheet Metal Workers, Local 104 

Daniel A Harrington Date 
Teamsters. Local 853 

~L~ i~1.ir/j-7 
Doug· Bias Date 
San Francisco City Workets United 

--'-:-: _-.::c···_r;:-f-1/'/1!2~·'--.--/ -z,--r-/_1 --t-'/i 7~ January 2. 2018 
JenniferBmV~ I natl ~ Date 
Operating Engineers, Local 3 Teamste~, Local 856 (Sup~i:vising Ri."""fs) 
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City and County or San Francisco 

j Department of Human Resources 

Steve Crouch le 
Station~ry Engineers, Loc1,1l 39 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: l,.EGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed· legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2·014~2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the. City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

. TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021 :. Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 

. program. 

File No. 180037 [Memorandum of. Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No .. 1 to the· 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 · 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees'; program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting .and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Men:wrandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

. Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - _Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San F=rancisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
· Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive ·Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 ._ [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City arid County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting qnd implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
,implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - lnternC!.tional Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014.:..2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board ci 
FROM: 01. Acting Mayor London Breed· 
RE: DHR MOU Amendment Or,..r;·_,,..,.,.,-;;; 
DATE: January 9, 2018 

.:.: ... ;:. ·' · ... _, ~ .. : 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: · 

OrdinanCEl adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a · 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access.to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New' Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO; Local 200, to implement a "Unior:t 

· Access to New Employees" program. 
. . 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 

· and the Committee of .Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

·Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of Am~rican Physicians and Dentists (Unit 18), to implement a· · 

· 1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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· "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. · . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2Q19 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Meniorandum of Understanding between the City and County .of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019· 
Memorandum of Understanding between the City and County of San FranCisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. · · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-201'9 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendm.ent No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco · 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the.2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
·"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 

·"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the C.ity and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union· 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget·& Finance Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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