
File No. 180051 Committee Item No. 23 
~'---,,..-----

Board Item No. I q -----

COMMITTEE/BOARD OF SUPERVISORS 
AGENDA PACKET CONTENTS LIST 

Committee: Government Audit and Oversight 
Board of Supervisors Meeting: 

Date: April 4. 2018 
Date: April 17, 2018 

Cmte Board 
D D Motion 
D D Resolution 
(gJ (gJ 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
D D 
OTHER 

Ordinance 
Legislative Digest 
Budget and Legislative Analyst Report 
Youth Commission Report 
Introduction Form 
Department/Agency Cover Letter and/or Report 
MOU 
Grant Information Form 
Grant Budget 
Subcontract Budget 
Contract/Agreement 
Form 126- Ethics Commission 
Award Letter 
Application 
Public Correspondence 

DRAFT MOU Amendment 
Program Term Agrmt - November 30. 2017 
Controller Costing Analysis - March 7. 2018 
Referral Letter - January 16. 2018 

Prepared by: John Carroll 
Prepared by: John Carroll 

Date: March 30, 2018 
Date: April 4. 2018 

567 



FILE NO. 180051 ORDINANCI 0. 

. . 
1 [Memorandum ·of Understanding - International Brotherhood of E_lectrical Workers, Local 6] 

2 

3 Ordinance adopting and implementing Amendm~nt No. 1 to the 2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 International Brotherhood of Electrical Workers; Local 6, to implement a "Union Access 

6 to New Employees" program. 

7 

8 

9 

10 

11 

NOTE:· Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables .. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the International Brotherhood of Electrical Workers, Local 6, to implement 

16 a "Union Access to New Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180051. 

19 

20 Section 2. The Board of Super\tisors· hereby authorizes the Departme_nt of Human 

21. Resources to make non-substantive ministerial or administrative corrections to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

24 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

25 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By/~ 
RA:fHARINEHOBiNPORT 
Chief Labor Attorney 

n:\labor\as2017\ 1800050\01238867 .docx 

Acting Mayor Breed 
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.· 
. .AM:E:$"DM:EN.T.No.1 

TO THE 2014-2019 MEMORANDUM OF UNDERSTANDING 
· - ".-:· ·: ... '. .. ·,-... :.~ _::'..: ... ;,-.. :.:~E~E~~:>.·-/ .. ._.. >:'.:.,:·, .:.·· '· 

THE CITY AND COUNTY OF SAN FRANCISCO 
: ' . ' . -~ .... .'· .. · .. ·.. . · .... ·. :· ..... ·. :.~ ... -.. ·. ·.:-: · .. ' ... ./ ': .. : ; .:-. :· . <: :/ 

' ·. INTE~A.TIONAJ. BROTHE;trn;oon:E;i~cnucAL .WO~:R,S, LO~A.L 6 
:· ~\ :J ~ .. :.: :~~ -·~ . . : '.. ·. : .. · .. ... > ·.: · .. ·.:: ;·:· :: : ... ·. . . ":;! .... t::::· :~~· ... :;f. -~ ·: .-: ~:.~. :~· .";_ ~.:~:\::. i~.·-~~?1 :. :· :<:~.-~!:,~ ... : ~.:; ::~ .. :_;·":.;· ... ; '!. :~."·.\f -~::·:;·.:. / .. / : ;::·:~:.:-~. ··~ ;~ \-.:·: .. =-~· 

The· p~~~ .~¥:CY.PY., 8:~~e.'t9, ai:n,~*~.!he .J\1.~fy.prand~p~Q~deJ;~~d,in~ ~ec ~4.!IAP.~x.ndix J?~.:,:· -·.:;· 
. Ufil.qµ.Ac~~~tf 10. ~eW)?.W.::p~oy~~~ :R.~.? ~':as _.f! n~'Y .1.\-;P~~11dP4~'.~pbj~9U~ 8:Pl?.T.~Y~ .l?Y.:.~~ .~.ap. . :. 
· FranCisco Board of S:up.~niiso~s. Apj:iendifc Eis a~cb,e~·.to:tl;®.:.A.D)..endrµe:ilt"and iµcptpp.ra.t~d by 
r~f~r~rice. . ·.. .: " .. /"~ ~-, .. , . . .. . .·· .... .· -. 

FOR-THE CITY ... ··. ::-:-:.' ,Fo:R.TmdjNION·.'-.,-:;>:: .. ' '.;·- .. :.\; ·\.:.:· 
.:"·: .. ·'·'. . .·~) . ' >·· . •' ' ~ .. ··· ·.,' ..:~+>·.;., ........ ·.·.:·_·.:,~:~.'_: ..... :·" ·-·· .:, .. 

?.·.a··· .. t·~.·.·'. .. ·= .. r,.o··.··,._~ ..... i .... 1.:.' ...... :'··~,·.~.-.-.1:·:£.~.;.:~ ... · .• :: ._'.:.:~:: .. ~:··· .. -... ·.;.~; .. _-.;~.·.~.·';::·:_.: _·::: .:;t ._ ·~ -.... · .·.·,.----;:·:··B~~;~7 >::Y·:·::·i.<.:.~·,· .. .-: · :: .. : · . . . .. ...~· · ::.·. . . 

Y ti ...... ·. :S • . . • · ... · ·• . . • ~.:: :. ; : ,; • •,• ·.. .· ;·:'{,'·~I'.~::;:·;~::·: \ •J .;~~:\;'.;t•·' .• • .. 
Mic .Callahan . , . . · . . ,· .. . . . . _ . . ... , . Osha';Ashworth . . . .... ,. , ... ,, .. . 

~. ..•. ~~91±~' ~~~::{.' < · ;./. .~:'. · .~' .f 17'}Q;t\f >;, • • ,f ~:::~.~ . 
DOfe: / i!t ;;$ .. J ' ·.' ,•:: ·.· ). • ';> >,L 

"¥::ar·''o;.l•Is···.·.e···~n·~~.·.···.~·.;:·• .• : ' .·:).> -,;~······.::· ...••. : .. <; .. -·-,······ .··.·~···.········.·;······'.e,,·.·,.' ~ .'.·'-:.-.\·.· .. :'··. ':··-,,;.;:>':<'.:". 
Empl~yee Reiations ;Director 

: , ... 
APPROVED AS TO FORM: 

£ .... 

Date: . I/<£!( ~ 
~ .... . . . . 

•, '• ':· • I ·, ,: 

athariri~·Bob~P.~~~~: ·:-:. .. 
Chief Labor Attorney 
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. ·:.· ~ . ~· . . 

I. Purnose 

APPENDIX· E -·· .. 

UNION.ACCESS TO NEW EMPLOYEES PROGRAM· 
. :;: 

': ., .. ~ . . .. ~. -·· .. :· , ... 
··.:·. 

The· purnose ~f this -~greeinenf-is to memorlaliz~ th~· rights and.obligations: of the City and 
the Union .in accordance"with .. CA Government Code' S°ections 3555...:3559 .. tli.roligh the · ' . 

. creation: 'of a siiigle; City-Wide Unicin· Access· to.New ·Employees· Program· aOOlicabfoto- all " 
. ' citjr AgeiiCies .. ail.d all City :EID:nioye·e ·unfo:Ils/-. -. , · ·· · · ·· ·-· ·... .. · · · · 

.·· . ·. . . 

· · · TI:: Netfoe"~nd-A:~eegg· ->-_.-:._ · -· ·-
. : ... ··:".:-. .. : .. 

A~ Th~ cik sh~U riro~de. th~ bnf :n ~i~~n Il:~tice ~f; i~d- ~~~ess to. ~-ew· e~~foy~·~: 

·'. ': 

".·. 

...... 

.:· ~ . 
.:~ .. . : 
:; .. ··'..'::. 

'..; . 

-. ---. - ·orien:tationstner~iira:fterNEbm-as:-s-ettorth:lielow":-Itis'ihe-€ity'-spolicV:that-NEe.. . . 
--··- ;.,.__~ ___ ::.._ · _:_ _. -: __:_are'.illandatorvioraII-riewtg=hrred-'employees;:-If-is-the-eitr:g:_futent.,.th-at-~.ffiH~-talrn-- ··:~- _..:.'i· -~- . 

. -. 'pface as proinntly -~s possible after the first ilayofeniploWerit Within thirtY (30) . . 
' calendar·d·ays· of the· start of eniploWJient,-newly..,h:ired empfoyees Will be scheduled 

to: attend the neX:t available·NECkNEOs shaffbe'sclieduled'during an ~nipfovee~s 
. - regiilady:·s·chedrileci:"·niid·1iiiie:- -lli··tne. ~vfatthafaiiewIYf·iifred ·empioyees-·reeylar 
. . schedufo··iS· outside-of.a· schednled·NEO;" the Dep.arlment may make:-3::.one:time, .. ,. . . 

. ;;J::!!o::h~ ~~n~~~ee~_s;~~rk ~~lie~~~:-in', n~~.:~-r-_tb-~££~~~;~~f~-~~~~::-:· · ... ·::· 
~~ ~h~· e~~~~ ~~ ei~l~;~k ~~~~ ~ot. att~ri~· ~h~ 1~~~::"th·~~::t~e· -~~plo~~e ~~s ·:~~~duled · 
.to ·attend;. said eiii.Dloi~e w:ill oe automatlcally enroiied to attend tne:ne:i:t available.~· 
NEO; If the employee does ilc}t attend .the·subsequeritly scheduled'NEO·; the Union:·, '. 

·. -;_ NEO.Co.ordinatdnnay contacttlle Departmental NEO coo-rcifuafot·to arraiige:a. .. _.:-_· 
·meetillg·With tlie-.einj)loyee·riuT.-suanHo'Sectic:frr ~'below-:.'---··'_-_.·:._,.: .. . .:. --· .. :.,.>·--· ~,.,.: - · 

? .... - .. - ,. .... : __ · __ :-~~-,-~j,~'Ili~~~n: i'f ~~'.~~~Ib;~~~ .. ~clud~. ~~t·:,;:~,~~~;I~~jf~~ ~~.--~e:~;-hfred eiri~{~;~:;~~ .. .': __ . ··-. ___ . _ 

.:..: .. - - . 

whose position.s' are permanent, temporarv; full-time. part-tinie. per diem, seasonal1. · 

proVisional;clr·as:.:ne·eded;·:: "·, ... · ..... : · · , .. - , -· ·· · .' ,:_-... ... -. 
• 1 ..... : ·. 

C. Notice" .-. ,«:. ·:. ·. :: i·"...: 
: .... 

Y:. 
. . . . . . 

. Simrie P~ini of c~~tact: Th~ u~ioh ~gre~~ to .pr~~cie"t~e City'~th: a slligle . 
point ofconta~t (hereinafter; Uiliori·NEO Coordinator}an'd:trre City-agrees ... 
fo):iro:vide the:Unfon with:a: single.poilifof contact for'each:D'eparlllent _:: . ·. 

-· · - -· <hereinafier.,-DeparlliientaI-NEo, Coordiu::tort-which :wm-i»e:.upd.afed.b.f-.the---
·citf an.d-tJ:le·u:nfori·o·:n·~m as.:.:n~eded·hasis; --. · · ,_,: -· ....._ ---.-"· ~;.__ '·-· .. .. · 

:_ . ·. . :· . . ' . 

. 2. :Notic~ .of. sa1~ci~e: For a.~v N:Ethliat t~kes· piace on a :regliiar; recurring · · 
_:_ __ :__ ~ _ _. ___ ~·· ____ --· --.. -'-·· ____ .. schedii.le. the· sponsoring Departriient-shall be-responsible for providing· · · · . . 
... ·.. · .. : .. · · ·-" · -.'.· _;_ .. ___ ~-: ., .... '~ -a:nntial=notic'e"to"'tlrtfUnio~-FOid.~tls=th-a:t-·ar·e'not-offered=mi' wte·wa:r;=-=~-:.~~:-:;:~-:-~ --- -~· -~-

recurring schedule. the· sponsorliig Departmen~ shall provide no less than ten . 

. __ ·-- --·-·----- fage2.-9JL ... _,:_ ____ · --··-· --· . : . ' . . .. . .. 1/8/2018. . .. ·-·-· ·- ·:··-·· ·--"'"·----·.'------- ---- -- ---·----'-.:----. ·-·---~-:-----·-·· . 
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··:. · .. :. 

.. ':·. 

: .;:· .... , :; .. · .. ·_. ·(iorbti~~~~s· ~ays~: ~oti~~·.-.·siid'.·ri~ti~-~s s~all-~e-rir~~~~d-bV.· ~~~~/f~· th~--
. . . .. =·. : . Uniinf.NEO:C6·ordinatori.Thi5requiremelit'shall·appitto:all·NEC)s iii which 

. ·. : ': City::Jiersoimel,proVid~: newly~hrreil eriipioyee~ 'With ill:forriiatio:ii'.regarding 
. . . _:;:; ,_.J::; eillpfofiiierit sfatus"f rights~'behe:fits:·.ali:ti~si· tesponsibilities(or any other . . 

· · · · .. ·:· ::~~:1,~,~~~t~~~t-~,~-:%.f ~~tS.-::<.-~:.t~i;·~r;'.~'.~::·::\r <(::::~.< ( :.~~;:~:;:x-:.·:·\;~:;·~~:;:~<'.:r>~·c:·' ;.~:-;:_. ·, ... · ...... · · 
·• ,·:1, 

. . ~ .··· 
:-: , . : :.:$:.: .. ·: ;l'iotid~. ilf ·Erirhllnieii:t: ... :N otlc~'sh'affmchide·:a 'list of:new'liilliiloyees·./-.;, ,;· .. :,: .-, : '. " 
i. .. ···:,:,.-:. -~·" .·: · ·::represelitecfbythe-·Uirl~ii:scli·ed.u1e"a;fr1 ~tlei1d;.tlie:'NE(L If.ifractic~I~ ·tb:e·=cifi 

;;; ,;;(a,~:::=~~tth• ~ltt~-Uliable tOajfoVid~•i.sSifi~·~·~.n~~~R:.~~~r:2.~:~ •· ... ·. . ·· 
. . ..... "'. . "\·\ hi .tlie :Noti~e:'<;r~Enrolliri:~:nifthe -trmon~-:~iD::·reon~n"itiiis:A{!-ree'lii~ii't:tO'r.. the ~oie ... : >:.:{;;J'/i.:;.ltf~~~~~~ahd c0llfe~¥oV~dk~ ·~-~~~~ ijfo~t:t' · •• ' · · ·· 

.. ,· ,'.'~I,(?::~'iifliiiji lliit.IliliniWCliiiiiiteSif O'iibiiitrillii'g .ot\IldiVidu>J Oirihiot?.i~:%f!".~t~r. 
:···= : · . : ·. a:dininiStratlVe:nu:rnos_~s'is:exCiud.ecf:ir.&m. tJiis·notfoe:requrrem~ni~ .... · :··. ·: · . · 

~ "'::,·,.-... ·:;:.-:: .\·\:':;·:.::'.::·::)::-1::.:'.~~;;::~·;;_'..'.:l\~~~:.::ii.:~;:_\ .. ~-,,;:/; /:.-::,/. <-2:- .·:' ·; :':·: .=: ·:': >·, .. , ,.,,_:. ·. )': ~: ..... ":··· ::.: ·'.> .. ::_, ,: :-._: 
D . . CityWide~and D"ej;>'aftm~nfalNEOs:·'New employees: ill those Departments identified 

.:· 

''iii Atlachmenf:Asli:ilh1:tte:iid: ~~~ifvWiCie N'Eo.:.~ponsored:by. the'.-:Deparhnent :oc. 
,: . . · .... :Htiiiian-Res6urces/rtli:ii;:eitiWide:NEO-shaU .. take-j1face~af niiillirilliii·=on a:. monthly .· 
.:'. · .. ,_ :· .... ,._:; hams·~-.i>'epaf.tineD:i:s:;ici:eittifi€Af .fn;Aftachni=e:rit/s:W111 ctind.U.ct:r.e:snect:Ni· Departnieiita1 
· · ·. ~ :):N.Eo-s~;-At:t11C-: City~ s dfict'etioni:n~j)artiD.e:ilts :Iliaf h'e''acttl~a. =tb· ·ot-:.;i-efuove&Jron:l : .. 
· . , .. ·either Attach:rii.en~A.\·tif'.kttachment :Jt ·Fcli~:,.tlie -'CifvWide:NEO: nH.R·VVill. adhere.to 

... '.-'.·tb:e Dtiparlnient iiotiC'e regmrement8·m· S~ctfoitc~.:-.ab'6vtk.TJie:citvmri"jrro'\tid.<(the 
-::"':union :With tiliify <30} cili~ild.ar:Cl.av!/noti~e pritir·fo·:m.oV:illrta -J)eD~rtin:eriflrofu · · .. ,. .. 

:·'Atlachilleilt A.to. B. oiJ:Vlc·1~"verSa".: Everi Citf 'D.eparlmenrshall: be~·listed on ·either 

· .... :. ,: -~~a;~r..j~~~-~~:~~-t~~:~~e~~:;~:·/K:~<·_-'..;:,:'._._\::·.:.:: '. _·;;" :::_._·:_ .. ~:_;:~_:·. :·::· .. ;'.'.;;'.·:.\~~-·':A:-~'.-< ... : ... ·::_./: · .. · =._· • . . 

E. Access and Presentation:· At all NE Os; the Unio'ri shall be afforded·:thirty (30) 
ii:tinutes to meefW'ith represented·n'ew empfoyees·who ·a:re present .. unless the 

. . . -Union's Memoranduiii"of Uriderstandllig <Mom ·provides-for.-ii:tore;.than· thirty (30) 
· :·:· illfuutes; The right 'o:f the Uniti:ii-to ·meet-with ·iiewly~liiied'eniployees:.is limited to 
· , ... =;(ohly,.those enipfojees·whose 'Clas'si:ficatioii:s:fall Within·the Un:loii'-s:hargainilig tniit · 

.;_. Tlie 'City·shaU'·eiiimre ):irlvacY. foitlie:Uiiioii.~ s .. orientation. :aii.d.:it 'shall lake· place :-.With.out· CitV-iepr~s-entatiVes pri§eiit ··Th.iS~requirelii'ent :dm.'·be met frv"pro"\Tidilig 
'· either'a-prlvate room'·or· a 'poi-ti.on of\i 'roorii'WitI{suffi.Cient dist::-nce:frorn other 
actrnties iii tlie· ro·om to limit .disruption. The D~partIDent responsible for scheduling 
the NEO shall be responsible for including Union presentations on the agenda: The 
.Umon' s presentation:shaR ()ccur pi-iot to any. meal break~ ;and will not be conducted 
dlirliig·a $cheduled breaktime~ One-Ilt'of the ·Union's ·representative~J"may .be a· 
UiifoiJ..memb~r desigiiated by the Unfon.' Such member(s) shall be released to a:tteild 
under the terms and conditions specified in the MOU. If not'.otherwise provided for . . . : . 

Page3 of7 1/8/2018 
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.; ... 

, . in the MOU, the UniOn inayrequesfrele~se ofa Union-design~ted ineinber to attend: 
the NEO'~·· ·Rele·ase: time shaILiiot be· tlliteasonably'withlield.: Said .. request. sliairbe. · 

.. made to. the· Empliiyee Refations DiVisiori no les·s than three C3)-bU:sin:ess days in· · .. 
~dvance of the scheditled.NEoi:: The. Union wees to' iiinitits-presentation to only 

· those matters stated in Section H .. beiow. , .. : · ·.:' '< . ... .· .' ·' ·'.: '· 
. .. ' .·. :: . 

F. ·Alternate Procedures: :In the eventtheUnlbn:ideriti.fi~s'on~or mor~·new employees. 
yrho did.not attend.the::Union:.1s presentation as-describeeflli s·ectloriK. above. the 
Uriio:ri: -may contact-the Departmental NEO: cooruiJiat~rto schecfoie a mutually:. · ... 
aeyeeable.Iifteert1151· .iii.iiiufo. tiri:ie .. slof foi:ilie· Uiiion/fo nieet: priVafelf.·'Wi.tli ilie new·· 

. employee(s)~ Ifthe"nntnb'er of srichidentified'eri:irifoyees is five·(Sfor;indte·ata~· 
·. ·: -·.....+;.n ..... l·.n.. .... :1,,r,;..-.n·~-6\111. ...... "';.l:J.:~~~T..;.;.,n.-H:::-~A .i';iri-o.~rl•~·~+~~·~~il:nJn~~:o~fal:·Nir'.AY- ... -~'.: ._: ,,. · 

a.1. t...1.\...l.l..la..J. .l.V'-'"4L.1.Ull LU'-'' UJl.l. Ull·J.' ... .I!J"l,)11'. '--'Vu.11.· ............... u-.u.1.-c.a..-.....:.a.·_.:.....,;.. . ......... ~JLJOl.....:>'.UO. .......... -.J. .. ~........,. ·:-· • 

. ,:_ .. ,. , .· Cc:iordiri.atoi will work fogether to .schedule a·mutually. agreeable. thirty. (30) minute 

· ... ; 

. tjme.slot:for 'the prlVate meetillg~ One:C1).ofthe Union}s.-r·eprese:Ilfative's·ni.ay'ije a.· . 
.. .. -__: · · umorr ineni:l:JWdes@atoo'·'1wtlfu-UTI-iori:r-rnd-Su-<rh-:-nremhersfod:f.b-e.:Yelffas-ed.:-to.: · .. · . . ... 

- ··-:--~·-··-· -: --.,.- -- .. ·-·--:-l:itteifd~iii:rder~tfrt:rtej,ni§:'"and'l!"onditiorinrre-c:ifledi:ri,the-M8ffi-L.~not-otb.e"i:wis~· -· --- . ._, -- ,_-.
:,_ provided for lli the MOU,'. the. Union-may ·request: release :'Of a ·Uri.ion-designated. 

· ')Pember a:s proViiled'"for iii Secti.oii: E:; above~ This· alternate proce·ilure shaJ.i'. ·3:1so -_ 
. apply to aiiy entplOyee who .has· proiiioteci 61- transferred into the'm1.r.gaining unit .. 

. .. L, · •. ··•·· ;:~:XBi:.W£g~£e~::~~~~~fg~~1,'.~z~~~~:r~~~~~{· . 
· ·. : '.: " Coordi.Ilafo·f. fo;·stlieciut~ a:: v'-.' · " 

.. · · .. ,· .f. : ,. ;; .. '. .. sclledUieilhours::whfoh: shall not: he ciur:i:Ilg ·em:rifovee?-s- hreak:.i:fr:~mealperiocL .. 

.. . . . . ". . . . . . for. tlie~Union· r-epl:esentanve(s) to':fueet#ri.ViltelfWiti:t~:aildp.roVide, m:ite:daJ.S. 
· . : .. -,.- .· - and:in.f orfuation to; the new. empioveefs)':. cr,Y representatives' shall not lie . 
.. , . · .. -. present dhri'ng said .. nieetin:g:.The Unic:in·aeyees to-.Jimitits ·presentation to 
. ..-..-.. onlythrise·ma't:ters stated-'in-Sectlon:H:..-below.... .. :: .-.· .. -. · .. ; _-., ..... : ·:: . : 

... :_ .'- .. : ... ·~ .. :.::.2 •. ·:.:_, :~-~:~::!J~~r-~~:;z~:~~:JJ'~~-:~~tt,~·~t.:':~~~:~-~~ir~-~--i~~~;;:~~r:~ci.:\ ... ,_ ..... _._· .. : .. 
. Coordiriafor and the Dena:rtillentaiNE(J Cciotdinaforsliallworkiogether to 
f:iild a. mutti.ally. agreeable' time within ten QO} bus:iliess days Of the Union's 

·request;·-.. ·--·:--·:-' .. ~:- · ···." · ... ·:'· ~- <·· --·-:-· , ... » .. · .: ~:~ ·~.:; : < , ...... '"" · ··:--. -... 

:3~.· · Henarilnent ~f Elections:· An:y riew:-·empl~yee ofthe:Deparlri:lent of-Eiectloris ___ ··-- . 
·who 'iS··cI3:ssified' as.Tei:iipor:arv· ExeinpHCategozy 16).; whose diiratfoii;c)f . . 

. . . appomfuientii one ll):pay peiioil ~r.-foss~ and workS. on: ail· as-,needed:work 
. , ·. scb.edul1hvilr receive-written. miitenals ·pro'Videci-by tlie<Uniori:fu: lieu: of: 

· · · . ·~tteriClin~(a:·cityWid~·i:ir-Deparlni~ntal'NEO; a:privatemeetinirwith the" 
· -~-c,: •. :uD.fon~as·-provided,·fof"fu.SectloJi..F.:;; abave; or- a-P·eriodfo,Union4):Fienfaiion .. 

... · as"p~o~ae·d·fo:f'fu'Se~tion•G;, ff~I~w_~:--·--.·- ·:;.c:· : - · ~: -· •. :-~.; -:- ·-->:--~: :: .. .-. >--- .c 

c~ ·rr~c:~s·s i~~P~ri6ctid unibn .. b~ie~tati~~s/sy:-~~tii~r aeyeeinent;-the:u~iOii--:NEo·: · 
-· -· _ -~· ·.,------ · . Cocird:ii:ui.tor. a::nd tlie Departmental NEffCoordinator inay sehedule ·perlodkthirty. ____ -- --··---
·. -·"'·' · ·· • :"~ :=-'-'--:~ :-·~nopnmute'iJD.ioii""o"i'ientatioDF.':'Pt:tiotlfo'.Umotrorient"ationS'""niaY=if6:s-clieduled0·on' .. an"' · .. 

every..:other,..:.monthl quarterly,."or other· basis:.-.. . .. ' 

1/8/2018' . ···-··--:::--·----. ··;-·-------·····-:--·-··--- -· -- --------
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The following D.epartinents shall-inafuta:iii ~:rlstlng Unio·n: .6rientation arrangements: 
J_)eparirllent of Emergency Management; Sheriff's Department; and Police 

; .. 1~.ei?artinent. · ·· : . .-···: : <.·.:.-:.' .· .. : · : · : :> . ·.;· \. · ... · .. · . ·. ·. .. . :. .: . : 
._:_: ... : · .. .-··. :• : ;::\~·:·.'.~ ~:;·,j .. ::~.~:.,·:,1 · .. ~· ... ~:~~~<I: ,:-~':..: .. / .... /~· .. ( ..... ·:, "• • • • •, • ... :-~· .. ·.: ' ... ·,:'" .. >•: ... I • • .. :~ .... ::;,.._ 
Jh e· 311 Cristi:nrier Service ·can ·center· shall maintain existing practic.e With respect 
to Umoii acfesffo13trCusfomer Sehrlce· Ageiit·'ft.ainiitg; . . '.'.:: :.</'·.' · ... : .. ·::·: ~·:' · }··· :· .... \ 

. ~-· Ii~~~~ :6~~fii~~:~:;%r~:~it~~~~L ;~~ ~~~~ ·:~rie·e~~L ·limit it~ .. J)~~~:c~~~~~ ~~:~::.·:· .:· 
,. "·. geheriil Ifi.t'rodtlctfon. fo:its, otgatiiiation. 'history. by.-Iiiws; ~and .benefits· of ·:. : ; . ': .. :· · · 

ip,embership~ Tue:Uiiioli, agtees ifot ·to· engage hi camitfil@ing oi{behalf ·oJ an : .· , "'· 
.. jjidiVidual :ni.llhirig fcft:i>hblic'=e1ected.,ciffice 'and'lialiof.measures:·ci.u:tllig the NEO/or 
. otlier iopiC1fth.ai ·#-oiild be ·consldereci 1iev6nci general d.iscussion·on:::ihe·benefits ·or ·.. · 

ffi D~i~:~rti~~~;f 'J'(i2,~;:i';::': • , ·.····· ··.·· ·,;:·'.;;~··· ,·.,:t·~ ~·'.:'::·· y···' ':-,;•;;::, ... 
-Snbie.dfo the:1iIDifatioiis c6ntain:ed.iii CA Government Code Section 3558:.the'·citi( 

.. shall proVide tiie .tJiifon. wfth: a:II<i-eqUirea infcirniation on ·:ti.ewly .. hired =~mpioyees ro the 
eiterit ii is :.made ~vailable to'~tlie .Citf. In addition; Within ten··f10} busilless days: of the 
conclusfon· of each. NEO~'die' Ci# 'agrees 'to proVide the Uriion·:wfth·-a :stitid~alorie:. :-·. ... ·. 
r'eiforl·containing a liSt of eniploy~~ .. fucludfug cia'ssi:fication codt(artd 'clh:ision/~lio. 
wete·schedUiefftotiJ-tit aid nofattend each:NEO. ·, '·· ._: · .· .... , ;· .. ·.·. :: .' .. '·1 .· ·,..:· · · ··· ·· 

rv. ntii~ nariitl~~s .,:;:'./;;':···.:.·'.·{:':'.:·; :·.;~.:: >:\·.;:;~· ... : .. -~~::. \; ... :<:_. ! . : .... ~·:·:: .. ::;.:. 

Th~ u~i~~:;~~~~~ ·t~ h:Iith~ Cify h~~ess fo~ any disput~·.t~~~ :a~e betwe~~ .. :th~· : .:,~ 
Union ·a:nd 'anf new einpfoy.ee over aim.lic.ation of this Agi-eeme:i:Ji.. I;_,:;. : . . . ! '•.,:··· ·:··: ...... :. :;-.; 

: . . .. : . ·. . )\. ·~ . 

Page5 of7 1/8/2018 

574 



. , ,. . ATTACHMENT k - . ·:. 

. Adult Probation. · · 
. Arts Co:Dim:issio1i' 
Asi~n· Art M~s~ti~ 

. Airport.Co~mission ...... . 
:iloard of App.ea1( .. ·; · . 
Board of-Supe~of~: ... :: .. 
o·ffi~~~f"E'cctifo:tiJ:fo: &;Workfdrcti. . . 
D~v~lrlriiliel:i.ti::·,.'-''' -'''. .. >\' ... , ': · .: · · · 
ca.li:fornia' Ac~derii_1/of Sciences. ' -

: : . 

Departme~t of Techn~logy 
. . ··- . 

· · .. : · DiStr.ictAttorney' s ·office.: 
Ethics c'c1milissioil ·' 

. .. ·: _ .:J.:"~;~~:::ffih~is~°.~~L 
. . · -.._ - '. . ._·General Ser.Vkes Agency<'- .... 

: : . :..;...;.:.. :·.·'1:1'·6.; ..... ;.,, •.. .' . .;.-,' .. :....,; ... .<"'(: ..... .:. ~:.: ·- ,.;. --_. - ·• .• • .. .' • ; '• 
. .1:1ean.n·;:;ern~e' ;:;ys"tenr; :.- · .. 
· B:lilri~iJ,rug-iits' c~iilm:iSsi~n .: .. : 
iuvellil~.'Pro liati'ori ·liepa~e~t' 

.... :· 

__, ___ ,_:._·_ :~__: __ ciiudlSunpo:t±semc~~ .. ---
children. Ycfr~th -~iid Th.eh- Families 

·--,-.. ·----=.T:ih:ta:1:V ·. " · 

Mayor's Office::. 
--:---...:..--;-·--;-- ....:.-:·--_,....: ... ·-. 

- Ciiy.'.Attoriiey'~ offi.ce·1 .. > · 
City l?ianriing n~j)·~rtinerit:: 
citil Servic~. Comriili~iorii: > · 

··· .. :. 

'· . office i>f the Asses~or..,Reccirder· 
. , :: .· . .. offic~ bf the ccintr~iie~. '· ::· .. · : · ·· , 

.. . . offi~e· of fh~;°Tr~asur~t!Taic'on~~tor .. 
. Com~·~fori".o" t'h~=st~fi1s·:of..Wtr.n~=n.'.' · .. .-.· :·vort'~r:·s~ii l?bin~isc~ :.;:·· · : · · > 
ri~0~rtili.·e~t'o:f.:fo~Itati;!'fus"Pecti~i1 · .. : :· ... : :·J>ui>lic>o·~ieil<le~,,.§:()ffi~;;<:·· .. ,- ' :·\ ·· 
D~partnient: of Eii.Vfroninent 
D.eparlment of Electi6~~ . . . 

· · D~parlment of ilonielessness 
. Deparlriient"cifHriinan Resources, 
. Department _of~?lic:~:A:cC._im~~a~i.liir. 

. . 

.. · .... ~ R~ht'Atbi~ation.Boa:ra . ·: · · ; · 
::; . 

SF Cmld~~~ :imd:Fainilies Cofuniis.si~n' 
SF Em:ploy~es' :keti~erri~nt System 

. ; War·Memorial.& :rert6rmillg:Arts 
: - ;· ~ .. . ; ~ .. ··· ... , ..... 

- ~ .. , •• •• • •• •• • • : •• -::z . • ..... -.:·· 1.",:· .. ~ '• =· ... ;. . . . ,.· .. :.~ . -.. .· ... 

---:- -·· -···-· -·---··..:_, ___ ·-·- .. -- . ~ ·--···-· ·-·- ··-··----·.---- --;·-· -· 

. -.· .. : ··-· :.:. .... 

·----- ·-- ---·---·-:-- --·--- -·-·--·-------·--·- --·---:-------..:..·- ··-·-.---~ 

--· ···--· -··-- -·--·- ----· ·- -·--· . - ---:--·-· -·- ·- ··---· -· . -·-· --·-··- --· --- -··-···--··-·---~-- ·------· .. -~-·-~-'--·- - . _;.:- .... :. .. · .. . .... -· -- ... . . ·- ,. ___ ...... _ _. : .. • .. - .. ·. - :-..:.. ... ... 

-- . - ·-"c ··'" --- _ . · .. J:'~Q_9fz ____ .:..:~· ~- ~---- . --.. __ . ____ -·-- ____ ...... __ ..... ___ -· -·-·· . .. . ·- ---·-- --- ){~Q<WL. .. ·-----
. . · .. 

- . - -;-·-···-.::;:-
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:·.. .. .. 

. ... 

:·ATTACHMENT B 

. • .. ... -·~ . : 

Airport-· -· · . . . · ·. · . · . -_ -M~iciri~i't;anspo·rt~tl~~ ~geticy 
Depa:rtirient of Em~rgency Manage:rii~~t ,Publk Utilities. Commi~is'ion ,-:. .. 
. DeDartm erit of Public.Health .. '.': ·:- .. Recreation"&:-:Parks ;Deparfuleiit. ~:--'-' u :. - • 

sa:n. Fraiidsco PubiiC wo:r:kS · . . . .- --- ---:· . · -~-Police Deparlineiit (No·n~Sworni- _: ·. . ·. . · . 
_·_Hnirian-SerV:ICes Agency: .. · :-_ · · : .. · ,_._ .. ":_-:· ·.-. ,,"- .-, /-.: "_.._.. · · ..... · ·: · · 

; . :. . : ·~ : . : \. . ··.: \ ~ ::: . .. ' 
:.: ...... ~ ' ~.: '.\:"· . . . . . 

~ .· .. .- ,• :·: ·.· 
: "~-

:·. 
. ;, .... .. ; 

; ... 
.·. 

·.· :. :····. 'I . ": 
.; .... 

. " ; .. 
'·.: 

.. :·I" .... "• 

. ·.· . ".: .... 

. · .. 

... . :. 
i . 

.. :1-:-· 

·,. 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvl1!o, 

In accordance with Ordinance 92-94, f submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employee orientation.process. As the City already has 
orientation programs in place, th.ere is no clear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ·~~-·~ {~~eld~ 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL• 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 •FAX 415-554-7466 . 
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Employee Relations 
City and C9unty of San Francisco 
Department of Human ·Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROG~ 

LPurpose · 

CCSF NEGOTIATlONS 2017 

Public Employee Coml'l)ittee 

The purpose of this agr~\'.!men,t 1s to memorialize the rights and 9bligatlons of the City and the 
Un~on in accon;iance with CA Govemment Code Sections 3555-3559, tffi·9ugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · · 

II. Nofo;e and .Access 

A. The City shall provide the Union written _notice of, atid aocess t¢, new e~ployee 
orientations (hereinaftei' NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for ;ill newly-hired employees. It is the City's intent that NEOs take place as 
promptly as possible after the fir:st day of employment Within thirty (30) calendar days 
of-the start ·of employment,. newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regulll):ly scheduled, paid 
time. In the event that a newly-hired employee's regular ?Ch~dule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this require;tnent 

In the event an emplqyee dcies not attend the NEO that t~e erp_pfoyee was schedulyd to 
attend, said employye y.iili be automatically enrolled to attend the: next availab'le NEO. If 
the employee does not attend the subseqliently scheduled NEO, the Union NEO 
Ca.ordinator may contact the Departmental NEO coordinator to arrange a meeting witl1 
the employee pli.rsuant to Section F.; belOw.· 

B. Application: New employees hicluc;le; but are not limited to, newly.:hired employees , 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-J:!.eeded. · 

C. Notice 

1. Single Poirit of Contact: The Union agrees to provide the ~ity with a single point 
cif contact (hereinafter, Union NEO Coordinator) and the City agrees to p.tovic;ie 
the lJruon with a single poirit ofcontactfqr each Deprutment (heremi:l:fter, . 
Departmental NEO Coordfuator), 'which Will be upd.afod by the City and the 
Union o:ti an as-needed bas:ls. · · · 

2. Notice of Schedule: For aiiy NEO that t*es place on a regular, recurring 
schedule, the sponsoring Department shall be respon~ibl~ for pmvic1ing annual 
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Employee Relations 
City and County of San Francisco 
Depar~ment of Human Resources 

CCSF NEGOTIATIONS 2017 

Public Employee Committee 

notice to the Union. For NEOs that are not offered on a regular, recmTing 
schedl,lle, the sponsoring Department shall provide no less tharr ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shaH apply to all NEOs iri which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties; responsibilities, or any ot;her einploymelit-related matters. 

3. Notice ofEmollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. If practical, the City agrees to provide· 
additional identifying information inoludirig, but. not 1,imited to~ classification and 
department. Sil( months from enactment, in the event the City is µp.able to provide · 
classifipation and depattment infonnation in the Nqtice of E~ollmt?n~, tl;ie Union · 
can reopen this Agreement for the sole purpose of meeting and conferring over 
the identifying information provided in this Section II.C.3 Notic;e of Enrollment. 
Said me.etillg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. Tfie Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Departinent will .make be5t efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees in those Departm,ent~ identified. in 
Attachinerit A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. · · 
Departtnents identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Departments n;iay be added to or removed from either Attachmeµt A 
or Attachment B. For the citywic!.e NEO, DBR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thhty (3 0). 
·calendar days' notice prior to moving a Depai:trnent from Attachment A to B, or vice 
versa. Every City bepartment shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for imi;re than thirty (30) minutes." The right of the 
Union to. meet with newly-hired employees is limited to only those employees wh93e 
classifications fall within the Ui;i.ion's bargaining unit. The City shall ensure pdva,cy for 
the Union's olielj.tation, and it shall take place without Cfty representative;:; present. 1.'his 
req1,1irement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur pri~r to any meal 
break, and >'vill not be condµcte4 du:t;ing a scheduled break time. One (1) of the Union's 
representatives may be a Union.member designated by the Union. Such member(s) shall 
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Employee R~latibhs 
City and County of San Francisco 
Department of Human Resources 

CCSF NEGOTJAT.IONS 2017 

Public Employee Co.mmittee 

be released to attend underthe terms and conditions specified in the MOU. If not 
othenvise provided for in the MOU, the Union may request release of a Union-designated 
niember to attend the NEO. ·Release time shall not be unreasonably withheld: Said 
request shall b~ made to the Employee Relations Division no less than three (3) business 
days in advance of the scheduled NEO. The Union agrees to limit it.s presentation to only 
those matte1;s stated in Section H., below. · 

. F. Altemate Procedures: In the event the Union identifies one cir more new employees who 
did not attend the Union's presentation as deiscribed in Section E., above, the Unio:o may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately vvith the neW employee(s). If the number 

· of such identified employees is five (5) or ;more at a p~icular. Ioci:ition, the Union NEO 
Coorqinator and Departmental NEO Coo;rdinatoi· will work together to schedule a 
mutqany agreeable thirty (30) minute time .slot fQrthe private meeting. One (1) of the 

. Union's representatives may be a Union member designated by the Union, and such · 
member shall be releas·ed to. attend under the tenns arid conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union
designated member as provided for in Section E., above. This altem.ate pro.cedure shall 
also apply to anY employee who has Pi:?moted or transferred into· the bargaining unit. 

1.. The Unio~ NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding par~aph and the Departmental ":NEO Coordinator to 
schedule a fifteet). (15) minute meeting during normally sche~ul.ed hours, which 

. shall not be during employee's break or meal period, for the Union 
representatiye(s) to meet privately with, and provide materials and information to, 
the new employee(s). City representatives shall tiot be present during :?aid 
meeting. The Union agrees tci li,mit its.p,resentation to only those matters stated in 
Se·ction H., below. 

2,. In the event the proposed time ~ari.not be accommodated, the Union NEO 
Coordinator and the Dep.artmental NEO Coordin!).tor shall work together to find a 
mutually agreeable time within ten (10) busmess days of the Union's request 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ar:i a.\l-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a priyate meeting with the Union as provided for iri Section 
F., abov:e, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodlc Union orientations: By mutual agreement, the Union NEO 
Co~:.dinator. and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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Public Employee Committee 

m.inute Union orientations. Perio¢iic Union orientations m,ay be sche(:l.uled on an every
other-month, qua1ierly, or other basis. 

The following Pepa1tments shall main~ain exist.ing Union orientati9n arrange1:nents: 
Department of Emergency Map.agement; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311. Customer Service Agent Training .. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to .a general 
introduction to its.· organization, history, by-laws, .and benefits ofmemb.ership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, ()I other topics that would be cons.idered 
beyond general discussion on the benefits of Union membership. 

Iii. Data Provisions 

Subject to the limitations ~ontained in CA Government Code Section 3$58, the City shall 
provide the Union with all required infon:i:J.ation on newly-hired employees to the extent it 
is made available to the City. In addition, within ten. (10) business days of the conclusion of 
each NEO, the City agi'ees to provide the Union with a stand-alone report c·ontaining a list 
of employees, including classification code and division, who were scheduled to, but did 
not.attend each NEO. 

IV. Hold Harmless 

Tl:ie Union agrees to bolq the City harmless for any dfaputes that arise between the Union 
and afl.Y new employee over i:i.pplication of this Agreement. 

Page4of10 

581 



Employee Relations 
City and County of San Francisco 
Department of Human Resources 
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CCSF NEGOTIATIONS 2017 

Public Empioyee Committee 

ATTACHMENT A. 

Adult Probation 
Arts Cq1nmjssio11. 
Asian Art Museum 
Airport Commission 
Board of Appeals 
Board of Supervi$ors 

. Office of Economic &.Workforce 
Development 
Califomia Academy of Sciences 
Child Suppo1t Services 
Children, Youth and Their Familiys 
City Attorney's Office 
City Plan.ning Department 
Civil Senice Commission 
Commission on the Statl.ls of Women 
Department of Building Ins}Jection 
Depaitment of Environment 
Department of Elections 
Department of Homelessness 
Department of Human Resources 
Department of Police Accountability 

Page 5 of:tO 

Department of Technology 
Distr~ct Attorney's Office 
Ethics Commission · 
Fine Arts Museum 
Fire Department (Non-Sworn) 
General Services Agency 
Health Service System 
Human Rights C01mnission 
JUvenile Probation. Department 
Library· . 
Mayoi·'s Office 
Office of the Assessor-Recorder 
Office of the Controller 
Office of the Treasurer/Tax Collector 
Port of San Francisco 
Public Defender's Office 
Rent ArbitratiOn Board 
SF Children and Fainilies Commission 
SF Employee"s Retirement System 
War Memorial & Performing Arts 

582 



Employee Refotions 
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A'J;'TACHMENT B · 

Airport 
Department of Emergency Managyrrient 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :Otllitl.es Comruhsion . 
Recreation & Pa,i;ks Department 
Police Depa1tment (Non-Sworn) 
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D
. I' ,f;IR 1 Employee Reiations 

n~ City and County of San Francisco 
Departrnent of. Hurnan Resources 

FOR THE UNIONS 

Osha Ash.worth, I!3EW Local 6 D~te 

ll /'J.i/;7 

Alex Tonisson, IFPTE Local 21 Date 

David Canham, SEIU Loca.l 102 i 

q ~ .11/zj' In 
J scph Bryant, SEIU Local I 02 J · Date 

CCSF NEGOTIATioNs 2017 

Public Employe~ Committee 

FOR THE CITY 

.
/. p? ~/ . 
~~ 116-$61 
Carol Isen . .Date 
Employee Relations Director 

II /2-8/17 

~~u/~7 
Je . "tz. UAPD . Date 
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City and County of San Francisco 
Department of Human .Resources 

FOR TIIE UNIONS 

CCsF NEGOTIATIONS 2017 

.Public Employee Comm.ittee 

~12~~17 ! .. \ :x· ~ 
Lilida Shipley ·Dale 

Teamsters, Local 856 

Katy Lundgren Date 
Committee of Interns an~ Residents, SEIU 

Eric Williams Date 
T\\Tu, Local 250-A (.M:ulti U.Qit) 

i___\ /leU_dt£ r) J(L--f:,r~.~Y 1!-fv-1/1-:r 
! . 

Nichelle Flentroy Date 
Transport W orkern Union, Local 200 

~~_....~_·. ~02/Jg 
Lenny ~ · 

Dlstrict Attorney Iuvestigatm~' 
Ass'3cfati9n 

·Date 

Date 
NCCRC, Carpenters .Union, Local 22 

PageSoflO 

Building Inspe~tors Association · 
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Michael Rainsford . Date 
Stationary Engineers. Local 39 

Eric Williams Date 
TWU, Local 250-A (Auto Service W Ol'kers) 

Vince Courtney 
LIUNA, Local 261 

-&~~ 
L.~rry l\..fazzol<i, .k 
Ph.\lnbcrs;l I ;.:;cal 38 

Date 

Date 

Date 

Tony Tofani. . Date 
C~~p~t, Linoleum & Soft Tile Worke:i;s 
Local 12, District Council 16 



DUR ·n 
·Employee Relatipns 
qty an9 i;:ounty of ~an Francisco 

. Dejpartrrient of Human Resources 

Steve .Lutge 
IATSE, Local 16 

Chris Moyer 
Pileclrivers, Local Union 34 

Sean Connolly 
Municipal.A.ttonieys' .Association 

Date 

Date 

. CCSF NEBO.TIA DONS 2017 

Pu!Jiic. Empiove.~ c~mmittee 

:B~rtolomy rVIichael P~toj~ Date 
0-liiziets, Arch. Metal /fl:. Gla.s~ Workers 
Lo.caJ 12, District CounciJ i 6 

Charlie Hernandez 
lronworkers, Local 317 

Date 

Ch~iter Murphy Date 
Plasterers and Shophands, Local 66 

~~~Q?~) 1l)L'tl1'\-
rucb.ardKoel).ig . \) Date 
Sheet Metal Workers, Local 104 

Daniel A. Harrington Date 
Teamsters. Local 853 

~L Zw 1~11t/>7 
Doug· Bias Date 
San Francisco City Workers United 

-.;...,--· -=-·· --+(;-1-.. ·1J1;~7'°---· __ / -z,-r-/-11 /~/ 7~~ January 2. 2018 
Jennife~ BinJ/ ~ / 

DatJ ~ · Date 
. Operating Engineers, Local 3 . Teamster~, Local 85~ (Sup~i:vising Ri'is) 
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' .E 

Steve Crouch tc 
Stationary Engineers, Locill 39 
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City Hall 

BOAJ,ID of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554~5163 

TDD/TTY No. 554-5227 

M E M 0 R A N D U, M 

TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton. B. Goodlett Place, San Francisco', CA 94102. 

File No. 180033 [Memorandum of · Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 ·to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit] 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the · 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to· New 

. Employees" program. ' 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of ·American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and ·implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD!fTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding·- San Francisco City Workers 
United (Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 

· San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - . International Union of 
Operating Engineers Stationary Engine.ers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the. 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 · [Memorandum of Understanding - Operating Engineers; Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of· Understanding Machinists Union, 
Local 1414] 

Ordinance· adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and th.e 
Machinist$ Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 19"0, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the· 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New· Employees" 
program. 

File No. 180047 [Memorandum of Understanding · - Laborers International · 
Union, Local 261] 

.Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
· Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 · [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and· implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049. [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance · adopting and implementing Amendment No .. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. · 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered. Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

.,., A'"' t::• f ._.,._ __ __,___,_r-___ ~ 

TO: _ Angela Calvillo, Clerk of the Board o 

FROM: ~ Acting Mayor London· Breed - -
RE: OHR MOU Amendment Or es 
DATE: January 9, 2018 

. " 
••• 1 • •• p. / .... _ •.• : t: 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Loca:l 1021, to implement a 
"Union Access to New Employees" program.· 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
. Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding betWeen the City and County of San Francisco 
and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and·implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Unior:i 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union. of American Physicians and Dentists (Unit 18), to iniplement a 

1 DR. CARLTON 8. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 . 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program; 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 

· and the .international Union of Operating Engineers Stationary Engineers, Local 
39, to impJement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. ·1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum ·of Understanding between the City arid County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
A~rospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

· Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Unde.rstanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
ta New Employees" program. · · 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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· - Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 

. and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program .. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County- of San Fran.cisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and.implementing Amendment No. 1 to the 2014-2019 
M.emorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finan~e Committee on January 25, 2018. 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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