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FILE NO. 180052 ORDINANC[ ~O. 

1 [Memorandum of Understanding - San Francisco Building Inspectors' Association] 

2 

3 Ordinance adopting and implementing Amendment No. 1tothe2014-2019 

4 Memorandum of Understanding between the City and County of San Francisco and the 

5 San Francisco Building Inspectors' Association, to implement a "Union Access to New 

6 Employees" program. 

7 

8 

9 

10 

11 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are ·in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics TimesNewRomanfont. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * ·* *) indicate the omission of unchanged Code 
subsections or parts of tabl~s. 

12 Be it ordained by the People of the City and County of San Francisco: 

13 Section 1. The Board of Sup~rvisors hereby adopts and implements Amendment No. 1 

14 to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

15 San Francisco and the San Francisco Building Inspectors' Association, to implement a "Union 

16 Access to New.Employees" program. 

17 Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

18 Supervisors in Board File No. 180052. 

19 

20 Section 2. The B·oard of Supervisors hereby authorizes the Department of Human 

21 Resources to make non-substantive ministerial or administrative Qorredions to the MOU. 

22 

23 Section 3. Effective Date. This ordinance shall become effective upon _enactment. 

24 ·Enactment occurs.when the Mayor signs the ordinance, the_ Mayor returns· the ordinance 

25 _unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page 1 
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25 

Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By:;~ 
KATHARINE HOBIN PORTER 
Chief Labor Attorney 

n:\labor\as2017\1800050\01244119.docx 

Acting Mayor Breed 
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... 

. AMENDMENT No. 1 
TO THE 2Q14-2019 MEiyi:OiANPUM OF UND~RSTANDING 

TiiE ~~rr-~.2~=~~,~~-~~s~~--
· ·"AND . -:· 

.': , ··:.·.·~,· .. ··,: ,~~~~G.~~~~~,5~~,'t).;~q~~:~~·-: .. ·,:.,~:·i·'·· .. :-:; 
The parties.Jf~r~by ·~gree tq _i;llleiid th~. :fy.f~mofa.n,d~ .of_,Understa.D;9-i9-g tq a44 Apj_J.~:q~ c, 
Uajq:q. A~c~~~"to 1-:1" ew .l~:rµp~oye_es Prcigj;am, ~s a n~>Y.A-:P:P_t;indlx~ si(bj e£~Jp ·.~pp:rov~ -~y the_ .~an 
Fr~c~s~o B"o"ard of Supel:vi~ors. Appendix C is a.~~e4:,.~() .. :tWs A.1;P-~~dfo.~#-<Wd..inco:i;po~ate~ by 
referenc·e. · · -· · ' · · · · · 

.· .. 

FORTHECI'fY FOR TIIE UNION 
. ·= ·.1..... . . ·::.1: .. : 

. . .... ;',· .. 
. . <-·~· ·1 to·. 9) ·".\> 

Date:-. · ·. . . .. <.J .. ! a .. ...... . . I . . , 1c:: .. .. 
; : •::.~•I • 

·:_.:_· .. . .. 
.. ;:· : . :: 

. ~ ~ ·. 

......... .. : ... ;: • v ':: : • ••• • ::·',: •• !· 

I·.• 

, ~~-:-_·_ :.< . :' ,: :L4i.day Shipley .. ,...:: .. ·.. ,'.;.. ·.' 

... ,,_::··.·_, ." ... ·- · .. ··, ~uilding Inspectors' ASsocia1;ipn 
.· . .. . '• . -· . . . . . .· ., 

. . ·. : .... ;~:·\-: ~ (.- .... .· .. 

Date: 1/12~ 
-~--.· _..-,.r~. ·:~:· _· »:; .... 

~~···j 
-~.?A----.-.-:::-: 
Carollsen · .· · · 

Empl?yee Relations Director 
. ! 

APPROVEDA TOFORM: 

--. ;;~te:.-~, .g' Ii ~ 
;·· .. 

I{a:tfuir.ine Hohl!i Porter 
· Chief Labor Attorney 

Page 1 of7 
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. . ,. . . ~· : : . · .. ·: .. .. 

APPENDIX.C:, ..... .. . : .. 

· , ~6N iccEs·s-' To:N-Ew·i~t~~Es :riloGW1 ... 
. . . 

· .. ; ' .·: ._.··· ... : . ... :~:.: .• :·~·:;,:.~'::.\··. '.·:··.: .: •• r • 

I. Purnose· : . .' . . .. 

. ~he pti~~~se o~.thi~· ~~eeme~t:i~ t~:m~m~riafue th·~·~~t~·~~d.obil~~ti~~s:~f t~e.Cify a~d 
the Union·fu.-ilcccitd.artce.with CA Governni.enf.Code Se'ction:s.3555-3559,'through the· 
creation-ora siiigle; Cl.fy..::wide·U:nioii Accessdo New.Emnlovees Proi!i-am annlicabl1dn. an ._. 
·city'Agen~ie_~.=~~d:il~:~itfE~ploye.~.~n~o~s:·' ._.: _ , .. ,,· _·. '.:_ . ._.-._:.: ... ·'. ....... · · · · ··> :·,:: · , .. 

••• : '." ,• • • I • • .... 

· .. 

U. Notice arid· Ac:cesk , . · ·· . ... .. . 

. A~ -.:;he··~~ty sh.~ll ,;ro~~e ~he Unio~ wri~~~·~~ti~::~o{ a~d.~ccess t~. ~~; ~mploie~· ·--~-----·-- . 
--··-. -·.----'--------:·~ ·. orientations Oiereinafter.:NEOs) as set forth below;.' Ifkthe·City's policy that NEOs·.: ___ .-._ ·- . 
· · ·.- - · · · -- - ~ :· ·.are nianilatopi for all newly:.hfred· empfovee8; It is the· City' s-i:iitenftiiat NE Os· take . . · . ' 

_ · place· as promptly as riossibl~·afte~. the:trr.st day of emplOVment:Within ·thirtv (30\ .. ' 
.. calendar· days ·of tiie« start· of emploi:inent;: newly;.;Jiitfid. empioyees: Wm .be. scheduled · 
-to. ·attend the l'i:eit available NEO~:.NEOs· .. sJiaU· be scbed.liled· during an:'l~mployee-' s . 

· re@ladfs·~hedttiM; ti~id='tirii.e .. Ii(the event that.a newlv-Jllred emplOyee?s.regilfar: 
sd.iedufo :iS outside· of a scheduled· NEO~ the.Denariinent tiiav make a one..,, time:· . : 

: .. adiusfuieiit. to the employee?s works~heiliile iii order to accommodate tliis- . ·:'. ', : ·. . . 
... :· requii-einent . . 

.. ~: . :-:. 

I:i:t the event. an e~ployee does not attend the NEO that the enipioyee was scheduled'-' .. ·: · 
to attend .. ·said ~mpioyee will be automatically enrolled't1l'att'end.. the ·ne:Xt av'a.riabfe~, . ..-. ·. · · 
NEO>Ifthe·empIO.yee does not attend:thesubsequentl'f-scliedilled.NEO(• the:.Union:: · .. . 
NEO Coordinator inay contact the.Departme:Iltai-NEO coordlliator to arrange a_;_ «~i ·: .. . 

· llieefuli:(With~ the ~llipioyee· pnrsuani t(l' SectlOn ·F:~-h.CioW. :. . . . .. .. . . . . . . . : ·. · · 
·-··· .. : •..... -: .. '• .· .. ·-: ':··> ' ... :...." .. ····· ~··· .. '-:-··· -~-. ·.- - . _, -- - .. ,; ... '!"···'.;.._., .,:..· •• :· .. :.-= :~:·--:·; •• ··:-:~ ....... "-:: -·-·:·· ., ••. ·-: ·: •• : ....... . 

B.-···Applieatioru-New-emp.loyees·include; butare·not Iinlited-to;·newlphired"-employees - ' ·. 
. whose p6sitions are permanent; t~inporary. full-tiille; parl-time;·pel: dfoin.· seasonal~'. ...... . 

· - tifovisfoiial,--ohis.:J.ieeded .. -, · -- ·., - · .- · · ·. -· ·· ··-· · · ·-·· · : , · · 
. . . ·". 

--- ----- ... -· -- -~--·· ·- ___ :_ ____ . ______________ .. ·------:- -·-· ---·----·---:--:-. -· -.--.. ~----~-·-··---:...:..--=:--"'----· 
C.· Notice· ·. ;, .. 

. 1. 
. ::· 

S:illgle· Point of Contact: -The Union agrees- to provide the City-vrith· a ~ingle- · · .- · · . 
point of.contact <heremafter;, Uii.ion:NEO Coordihator)'and-the·Cify agrees;'.·-.' . 
iO ·p-:t~OVIde the ·umon With ·a-.sfug1e po lit Of eonts.~t- fO:i; encn Dej)arlment. ·. ~ · ·.: . . .. 
Oieteiiiafter; -J)'eparliiientarNE<Y Co.ortlliiafoi:). whiCh Wiii-be .. updated bY.the-_. --· . : . 
Cio/ and the Union on an as-needed· basis. ·. 

. . . :.._:: ~ 

. 2.. ··Notice.of Schedule: For· any NEO that takes .. place ~n a regular. recnrrlng : . . 
··--··- ---· - _.: :..:_ -- ·----·-·-st!hedrile~tii&sponsoring-D.epartmerif-shaU-be-restronsible-foi-orti~din~.-'--.. ----· -: · ~~-

. . . : .·.-amiuallioti~etocthe"tliiIOn. Fof:NEos tha:tare·not offere(f on a· regular. . . . 
rec-Ilrring schedule. the· sponsoring Department shall provide no less than ten · 

. . : . 

. ... ,• 
· .. · 

-· . - . - ... .. -·~ . -·· ... ____ -_- .:.:.:.__-__ -·· __ · ;:_ ___ ........... __ .. _· _·· Jl.8L2.0lu..~·------:--'-·~_«_._ .. _ ·_··-·. -·---:---

: .. . :::. 
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• -. =. 

i, I - :·.·. - ... ! 

. : '.. ' ...... :. .·.:··· 
- -. : .. - . :. . 

.. ·: .. ·/ " 
. · .. 

... ·. 
··- -·:· '. . 

.. : .· - . 
. . - ··., . 
·• 'i '• •. ·: 

·· .. 

~ :·.. . . .. . 

· _: . ..::.; Os~·-:·· ·+thc(€f ···;s:'discte'tion · .e ·arlment 
"· .: ·:· .. :.,:-..::eit' .. , .. _ · :. · , ...... ·.·····"'" · ····"" ...... ·. -··.- · ..... , ·-··· " ... '"e:· ..... :a.ahe"re.fo.:.··-. .... 
. . . ::· .... 7t. . .. , ·;. ··-;: r,1•:··'.,·" .b"'" ' .. (·'-"Ji. -~~l-·:q.'{" ..... ~ill { ·.. . :·· ,. .. d ... t. h 
· ... . .v;·. a ov.e . .;:F e''"'" . ,,..... roVJ e e 
. '.Ullioif wfth Hlirt\((30) caiendar.· days·' ·noncejrrfo'r· tc>" DioVinfhiii>~liilrtment frilm ., " 

·· .JAttarih'riient.Afo'.B%r ·Viie:ve'rs11~ Every: .. citf Debartmeiit "shii]fbe ~liste<f oli ·either 

·· · ...... ::·'.·:~''._,7:~;j~et~;·kt\·~~t;~:t.0~~~ ~~'.:-~\,~t;~::/t~}~~: .. :~ ::.·~::::. ... ::·:;·''. .··:· .·:'r,i·:,:~;-::.·.':·:.:·~~:' -,~·-·~·· .. '.:'··' .:· :'.::.:~'. ;, ": ;: .. . ·. · 
E. Access .and Presentation:' At all NEOs;'. the Union shall be ·afforded thirlv. (30); · 

minutes to ·m.eet With:rep'if.e~iented :tlew e:rii:ployee8 who ·are· prese'iit.;·\iniess the ... 
c · .. tJriion~~··:MemoranCiuiDJof:.trn.aer.standini"dM<JPvj):roV:ii'le.1i"for·ilith:~:+na:D .. thiriV (30) 

... :miiiutes: Tlie=iight. of'tilJvuiifo:O.-.to meet with~-new.tf h.ir.ed."~nl:n1oyees · i~'1imited to . 
... oli:Itthi:is~«~mployees:wliose classilicafion§ faJfwithih~th·e U:Uii:i:rifs;·b~tgairimg unit. 

,, · ·,. ..:Tiie ·c1fy ·sirau .. eiislliepmarcy.ffrfth'e·Ulii0n?s~.ii'rienfatiilii,-.'an:d ii shaii takejiiace· 
· · · · ·Witholit@itf =-renr."esehtati:V.eih?re:sefi.f.','f'.b.is·.teg:Urreme:O.t can he:.m.ei .. :by providing · 

elther.';~l pr.iVate·roinn. or ·a..poiti~n ot a·;toom"~th 's'tiffiCieitt ·ciist~ilce·froih .other . 
activities bi the roomto.liniifdisruptfo1f. TheJ)epartnient respoitsibfo·.for scheduling 
theNEO shall be responsible for including Unfon 1fresentationnh1 the·ii'genila~ The 
·urnoii's pres~ntan01ishall ci·ccur.'frrior frfany)ii~al-bteak/a'.nd wilfno't.b~:condri.Cted 
dilling .a:·schedu.ied break time: One cn:M tifo·::Uhion'.?;S'.fepteseiitatives; mav'b~ a 

·.Uriiori: meriiber. designated by the Union>'S'uch.meriiber(s}."sb.all b1e~released fo· attend 
under the terfus artd coiidi~ons spec~ed·iiJ.·-the.MO,U..Jf :riotothe'rVv.i.Seprovided for 

. ·. 
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.. . 

:,· 

··:: .. -. 

... 
• • ! \•' :· • 

·,in the-MOU;the Unio~ may ;equest ~~lease ofa Unio1i-desigliated member to attend 
. , ... tiie· ,N.EO"; .. ·Release· t:lnie. sh.ail hot b~ -.unreasdnably withheld.s Saiilrequest·sliall be. . 

· .made to.the·:Eriiployee.Refations:Di:Vision :Ila-less thari·thfee-(3) business~days.in::: . , . 
. advance·.oniie .. Scheduled NEO ... :, The"Union agrees fo limit. its)Jresentation to onlV 
those matters sta.te.d".m Section II .. below; .. ·. .. . , ... . · ... · . . 

· .. · 

·.· 
,• -.:·· :, 

_:_·aitil:u1ai=· i~:;cation~~th~unr . · · 
co·ordiri~tOr·Will work together. to schedule a mutually arieeabfo.·tliirly (30} m.fu=ote'' .. '.: . , 
thiie siot for tiie private meetliig-~ dne. (l} of the:lJnion? s representatives may be a -. . ____ .· ·~. 
Union member deiigITated by:the Bnion. ·and sucWmembershall be·.refoased.-to: _: .. __________ .. _ ... 

-- ---· -· ....... ------=- ·· --- . atfim'd unuer.tne terms and.conilitions specified: in.the MOU: lfnot·otlierWise . 
. provided :for .fu the'.M:ou; the::Uiiion ma'y.:requ~frele~se o:f;·a.-BiiioiJ.,.desi@ated 

member as provided for in, Section Ki abovei· This· alternate procedure shall also ·· ·· ..... 
appiy fo. 3:iiy, ~mpfoyee wh<>°ha-s·promoted or transferred bi.to the bargaining. ullit. · . ., . . . . . . . . .· 

1. :·: · Th~.iJniijn tm6 ~dg~~in~t~;·~h~i1:~~tirdin;~t~~t~ ~h·e rie~~~nfo~~e<s) ·· 
.. :'.; ;, · ... :· ·£efe-Fence«Hiitheprecedifi.g:n:itagril.pli ari.dlhe Depa:rtnrentaFNEO:_~.: .. ·, . .'.:_ . 
. ... : ; .; , :'_ "c'.foordful:i.tor:to Schedliltfd.fifteeili (15} i:n:fuut{nieeiliig :dUrlllg nonii'ally _ 

0

; :. :.•. '. : ~diedhled houri; whieh:shali not be:duruig. ernpioy~e~s 'break.oi::meal: period, 
,": .·· . ," for th~.Unfon -representatiVefsHo·meet-priVately·With; and.'provid.e:matenals 

·:· · · an d·infotmatio·n to-i the· new; employee(s).- City ·represerltati'ves. shiillnot be· · 
. . . : . · ·present-diirin:g s"a.ld-meetfug: The Union agtees:·to liinitits. presentation -to 

.. · orilfthose-niatters statedin-SectionH~. below.'.:·: . .- . _.; ._ : , ·: ·· .. · · 

. -- ... ·_ -- . :. _.:. '. 2:·'.:< -~ i~ci~i~-.~¢~~~ ~~~·--lw~~j~·~~·,~~·:r~~{~i~~ ;~~~6~~~·~~~~~>tlid uri;i'~: ~-~ .. 
. . .. C oo~dmator- aiid. the-Deparlri:re:ritalc NEO: C"c)cirdmator-sliall-'Worktogether.to 

· :fiiid a mutually agreeable time within ten (10) business· days of the Union's. 
: "iequesfr~--·- --~----·-c.:_---.-- ~-- ---.~·-<;.·.;· ··: .. ,. c·~·-.- ....... · .. ;.··. -~.-.-·.:· 

-·-~-- ··-···------.------ 3; .. ·· ·i};~~~~~i ofEi~~tlons·~ ~ny ~~~ :~~i~+~~ -~}th~~~parhrie~t ~f.~l.~ctions:-_ :· .: ~-~~--~-
·. .. wh6·:is.classilied:·as·Tempora:ry Exempt fCategory.i6)/vvhose·du:Fatiori ·(;r::_' ·: .· ..... , ,. 
' .: . : .: 'J ... app"ofutinent is one{l} nayperiod orcless; andwor.kS on an as-needed work . : . : ·. ·. 

. -. .. .. : schedule :will recei:Ve wrltten·.m·ateriais .nr·ovided- bf the Uirion in lieu cif : .. .·· · _ . 
: .· ... "- . atleiidini·a CiivW:ide='or·tiep~r~·~nta!NEOi,a private. meeti.ngvlithdhe , . 

, .. · ;;'·": .. :_ uiifoD.·as'provided ror. tn-set'.noii.F::·above:: or~a:.Periodic Urifo:ii-O"rlenfatioii · . 
·:- -·:as provided for: :iii Section G., below.;, . ., . · · ' ... , :. 

···--·· __ -· __ Page.4of.7. ... ::, ... - ~---··-··· 
-. -----. -·--------,------

··--- _____ .:. ____ :. 

~~~~~~~~~~~~~~~~~~~~~~~~~~ 

~ -· ... ---
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·.~ ... 

. I ·• ' •• •· •: • ' • .• ·, • ' .·::. ·• • • , ,: • °. • 

The ·:f'o.llowfug Denartmerit~· shallmaiiitifu ·~iisting Unio~ ori~ntation ·ar~ari.genientS: 
Deriartment of Emergency Maiiagement; Sh~rrrf' s Dejjarlment;· and Police" ' : 

:.'.. ··~ep·~~~tf:.•.'.i.i·~;,,.<.~'./:~;:·;~.: . .'.,u:'.·::O-.. :-.:;--;~.:: .·' .. : .... :.: ...... :;·.;: '..':·: ::.;:_;~.-./·:·;:.; · .... · · .:· ..... .. _ .. ;·:.::, .. ,~·,;: ... ·,.::.<·;::.c.;-: ., 
The-,311 cusfo1hfr:Sernce ca.U .. Center shall maintain eXisting. practice ~tii'i·e~'pecf'' · '. 

. ~· ~_.:: ~~ 
... miiividu~rrilii·fririf'.toi~=:fuiblil~ieot~a 'office":hid.banof·::iiieasures.aurlrig theNEib}:or. 

otii:'e~t6Diris.:t1:latwoh:ld' 1»e·coii.Siaered'.bev6Iid"geiiefa1 d.iscilssiO:tl"·t>ii tlie bei:t'efits:of ·: ... 

. . .··· .; .... :~j6..j~~~(~'.e~~~!~:i··:.~:·t.::~:\~~~:t~!t·'';· ..... ,-,.~> .'·: .. ·.·,'..;_ .. /_.;:,.:.:-..··.-·:.:'>I:-.:;>: ·: ·, ·~· " ... · ........ : .... ' .: ·;-.:,'..·,~·. ·: .. 
ID. Uata;.-P,rovlSlons .. . · . ""·· .. · :, ·· ....... · '· ·:: . . : .-/. · .. ' \ ';· . :>/:~.~.:-(ff·"\. 

: ·-~~::_:: .. :-::. ~-.:: .. :·: · .. : . . ··" :·:<.;~s:_ ·'.!-·:·.:·:~ .. ;··-::·:::.:~ .. r ..... ·· ·· ... 1: .. _;=.~
1

.-:··~~:~~:.~:.~·~:~:-:~:: _. ... : }:~ .. :.::._:·1~· .. .-:= 1 ~-. ~~ ... ~._\.~·:·:/'.=.:>: .. ·::: . 
. . . . Subi~6t 'i6..th~ llinitatiorlicoritahfe:J:in CA Go~eninieiit' ci;<ll's·~ctiJ~:3558/the'-'C::ity .. ;; t-.: . 
. .. . . shallproV:idtdhe uilio:ii:With·:alf regliifed.mformation on newly~liii-ed:elliployees "to: the 

".e:rlerint.:· .. :nfo:ae:avaiiil:iie": .. : ........ ; , .. ~·lit'addition 'Wit ··ten "HLhiis· ~ss da s of.the·· 
condusibti:o. ;ea~. NEO"''t ._, .' .. ·, 

Jre ·arfco tailliri: "ali.Stt>f.~ •·''1\J"'ees' .. mclii.din. 'cla'ssifica· on . ·sfoii·wJio'.' 

.•... '··.xv.· za~1:~.~;;c:wa;-1:tt3a.;7(
0

/ .. :.·· -~t~\·· ";)'.il.~t·· :.~;···" ...•.. :.·•· 
.Tll~ u~i~~ ~¢r~e~,'.t~,,h~lcfth~ ... city·b:~~1~~.- ro~ ~nv diszj~~~~\ii~t·~Js~ b:~fure~~-t~·~·xt· .:: 
~ni?:~· aiitFaiiy new e~pl~yee .o~er"~nn~catiori of !~ .. ~i#~,~ffi..~~~~:·;~':.~::,' .:;. ": '.: · .. " . , .. ;:'.~::::, .'.: ... ;·· 

. : . . .·· .. 

... . 
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Adult Probation· 
Arts CommiSsfon " 

· .. • 
ATTACHMENTA 

.... · 

. . . .~. 

Denartinent of Technology · · 
Di.Strict AttorneV.?s' Offi~e'." ,'.: .," 

Asian Art Museuni' · · · · ·" . Ethics Coininissi~n · "· " 

. i:;!il!~~:~~~.:·:- _; '_ .. _ ... : -:.:;;·;·:~_'":_ .. _ ..... ·.-.·;""·· ·: ....... :" .FineArts.l\1useum ... . "'":··. 
__ · Ftre'DipartIDent'ilion.-Sworn) ·\ · · ·: 

Board of.SupbrViscfrs. .. :;'.'·~·/,: .:'. '-. . .' Geri~ia1:·s'~rvice~·'Ag~Iicy:-. : ... J".-. " 
. omce·:oltrcfn:-om1c·& workforce.:- .. '.::'"'.~/·:.·. Reliitli:·;servite .. sv~t~m~:·-. 

. .· .. 

D~V.efopriie~t : .: - . · . · • :-·: "•::".. · Huniail·Rights Comm:iSsio:fr ·· t· - ... :·: · .:_. · · 

---·--~- Calif.otnia...Aca.d.einy..o.fScien:ces..:..- ·-~~ __ _:_Juvenile-J?..Fob-ation-D.eparl:inent-· -· ~-.-· ----· - .... ...:..~::.::. 
:-- ---· ... . . -~ -- -Cliild-SunPoi:t--s~.,n.CeS.;_~-·~ .. -------~-'- - -· : ... · ---··· --. Lib~·~rrt-·-: ;-:·-~· ~- --~:-~·- ; ..... -:--· _;,_ ... ; .... ~_-··:-~--.- -r:-:-· ·-·· · ~ · - -~-~:.~- · 

Children. Yori.th- and Their Familie8 : · · Mayor's Of.fie~ . .. . - , . . . . . 
..... 

'::-: .... 

.'·1.··· 
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. Dep~rtmentofElections ·: 

n·enarhn.ent of Homelessness,,.: 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Ben Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvlllo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs betWeen the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a "Union Access to New Employees" program. as required by California 
Government Code Sections 3555 to 3559. · 

These MOU amendments do not change the compensation o~ any employee or require additional staff. 
Rather, the amendments reorganize the employ~e orientation process. As the City already has 
orientation programs in place, th.ere is no dear cost increase or decrease directly attributable to these 
amendments.· · 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647. 

·----~-· ~. {~~eldt 
Controller 

cc: Carol !sen, ERD 
Severin Campbell, Budget & Legislative Analyst's Office 

CITY HALL· 1 DR. CARLTON B. GOODLETT PLACE· ROOM 316 ~SAN FRANCISCO, CA 94102-4694 

PHONE415-554-7500 •FAX 415-554-7466 
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Employee Relations 
City and Cpunty of San Francisco 
Departrrient of Human ·Resources 

Date: November 30,_2017 

UNION ACCESS TO NEW EM:PLOYEES PROGRAM 

I.Purpose 

CCSF NEGOTIATIONS 2017 

Public Employee Comrt)ittee 

The purpose of this agreement 1s to memoriaU7;e the rights and 9bligations of the City and the 
Un~on in .accordance with CA Government Code Section~ 3555-3559, thrpugh the creation ofa 
single, City-wide Union Acce~s to New Employees Program applicable to all City Agencies and 
all City Employee Unions. · 

II. N9tice and Access 

A. The City shall provide the Union written _notice of, arid access to, new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy ili.at NEOs are 
mandatory for all newly-:hired employees. It js the Cicy' s intent that NEOs take place as 
·promptly as possible after the f~t day ofemploym,ent Within thirty (30) calendar days 
of the start of employment,_ newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. Tn.the event that a newly-hired employee's regular .sch~dule is putside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the e~ent an emplqyee does not attend the NEO that t4e erp.ployee was scheduled to 
attend, said empk>yee wili be automatically enrolled to attend thf) next avajlable NEO. If 
the employee does nof attend the subseqliently scheduled NEO, the Union NEO 
Coordinatqr may contact the Departmental NEO coordinator to arrange a meeting witl1 
the employee plli:suant to Section F., below. 

B. Application: New employees iriclti.de~ but l;U'e not li.mited to, newiy-hired employees 
whose _positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. 

C. Notice 

I. Single Poirit of Contact: The UD:ion agrees to provide the 9ity with a single point 
of contact (hereinafter, Union NEO Coordinator) and the City agrees to ptcivide 
the Umon with a single pohi.t of con~actfor each Department (heieiQ.after, 
Departo:i.enta1 NEO Coordfuator), 'which will be updated by the City and the 
Union on an as-needed basis. · · 

2. Notice of Schedule: For aiiy NEO that takes place on a regular, recurring 
schedule, the sponsoring Department shall be respon~ibl~ for J:Jroyi(iing annual 
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Public Employee Committee 

notice to the Union. For NEOs that are .not offered on a regular, recurring · 
schedt;ile, the sponsoring Department shall provide no less than-ten (10) bu~iness 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs iri which City personnel 
provide newly-hired employees with infonrtation regarding employment status, 
rights, benefits, duties; responsibilities, or any other employme!it-relatec;l matters. 

3. . Notice of Emollment: Notice shall include a iist of new employees represented by . 
the Union scheduled to attend the NEO. If practical, the City agrees to provide 
additional identifying information including, but not limited to; classification and 
department. Six: months from enactment, in the event the City is unable to provide 
classification and depaitment ihfonnation in the N<;>tice of Enrollm~n:t, tl).e Union. 
can reopeIJ. this Agreement for the sole purpose of meeting and confen'ing over 
the identifying information provided in this Section II.C.3 Notic,e of Enrollment. 
Said meetiilg and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsor_ingthe NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEb taking place. The Department will .make beSt efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual · 
employees for administrative purposes is excluded from this notice. requirement. 

D. Citywide and Departmental NEOs: New employees in those· Departments identified. in 
Attachment A shall_ attend a citywide NEO, sponsored by the Department off!uman 
Resources. Thi:> citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct-respective Departmental NEOs. At 
the City's discretion, Depa_rtments n;iay be added to or removed from eitfler AttachmeJ;lt A 
or Attachment B. For the citywic!.e NEO,. DHR. will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
·calendar days' notice prior to moving a Department from Attachment A to B, or vice 
versa. Every City bepartment shall be list~d on either Attachment A or Attaclunf'lnt.B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employe_es who are present, unless the Union's Memorandum 
of Understanding {MOU) provides for moi:-e than thirty (30) minutes.· The right of the 
Union to. meet with newly-hired employees is limired to only. those employees whose 
classifications fall within the U1,1ion's bargaining unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without Cfry representatives pres~nt. rhis 
reqi,iirement can be met by ·providing either .a privare room or a portion of a room with . 
suffioie~t distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union:' s presentation shall occur prio.r to any meal 
break, and >'vill not be coridµcte4 dw;ing a scheduled break time. One (1) of the Union's 
representatives may be a Union member designated by the Uniol;l. Such member(s) shall . . 
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Public Employee Co.mmittee 

be released to attend underthe terms. and conditions specified in the MOU. If not 
othen\iise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. Release time shall not be unreasonably withheld. Said 
request shall b~ ma.de to the Employee Relations Division no 1ess than three (3) business 
days in advanc.e of the scheduled NEO. The Union agrees to limit it.s presentation to only 
those matters stated in Section H., below. · · 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the D~artrµental NEO coordinator to schedule a mutµally-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 

· of iiuch identified .employees is five (5) or 111ore at a p?tticular. loci:ition, the Union NEO 
C<;>0rqmator and DepartmentalNEO Cooi:dinator will work together to schedule.a 
muti.Jally agreeable thirty (30) minute time slot for the priy8,te meeting. One (I) of the 
Union's representatives may be a Union member design~ted by the Union, and such 
member shall be released to. attend under the terms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request rdease of a Union­
designated member as provided for in Section E., above. This altern,ate procedure shall 
also apply to ~y employee who has pt?moted bt transferred into the bargaining ~t. 

1. The Unio~ NEO Coordinator shaU ~oordinate with the new .employee(s) 
referenced in the preceding par~ph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally schedul.ed hours, which 

. shall not be during employee's break or meal period, fot· th~ Union 
representative(s) to meet privately with, and provide materials and information to, 
the new employe~(s). City representatives shall not be present during ~aid 
meeting. The Uni'Qn agrees to li,mit its.presentation to only those matters stated in 
Section H., below. · 

4. In the event the proposed time cannot be accommodated, the Union NEO 
Coordinator and the Dep.artmental NEd Coordin~tor shall work together to find a 
muttially agreeable time within ten (10) business days of the Union's request.· 

3. Department of Elections: Any new employee of the Department of Elections who 
is cl8;Ssified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on ah a::>-needed work schedule will . 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private met;ting with the Union as provided for iti S~ction 
F., above, or a Periodic Union Orientation as provided for in Section G., b.eI6w. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Co~rdinator. and the Departmental t>ffio Coordinator may schedule periodic thirty (30) 
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m.inute Union orientations. Periodic Union orientations m,ay be sche9.uled on ah every­
other-month, qua1terly, or other basis. 

The following ))epa1tments shall main~ain existing Union orientation arrangem,ents: 
Department of Emergency lv(ap.a,gement; Sheriff's Depaitment; and Police Department. 

The 311 Customel' Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agi'ees to limit its presenta~ion to .a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on behalf of an individual running for public elected 
office and ballot measures during the NEO, or pther topics that would be considered 
beyond general discussion on the benefits of Union membership. 

Ill, Data Provisions 

Su.bjectto the limitations contained in CA Government Code Section 3$58, the City shall 
provide the Union with all required information on newly-hired employees to the extent it 
is made available to the City. In addition, within ten.(10) business days of the conclusion Of 
each NEO, the City agt'ees to provide the Union with a stand-alone report c·ontaining a list 
of etnployi;:es, including classification code and division, who were scheduled to, but did 
not.attend each NEO. . · 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any di:;;putes that arise between the Union 
and aI).y new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 

Arts Ccimmission. 
Asian Art Museum 
Airport Commission 
Board of Appeals 

Board of Supervi$ors 

. Office of Economic & Workforce 

Development 

Cali~o1nia Academy of Sciences 

Child Suppo1t Services 

Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 

Civil Se1vice Commission. 

Commission on the Status of Women 
Department of Building Inspection 

Department of Environmerit 
Department of Elections 

Department of Homelessness 

Department of Human Resources. 
Department of Police Accountability 

Pages oflO 

Department of Technology 

Distr~ct Attorney's Office 
Ethics Commission . 

Fine Arts Museum 

Fire Deprutment (Non-Sworn) 

General Services Agency 

Health Service System 

Htjman Rights Commission 

Juvenile Probation. Department 
Library· . 

Mayoi·'s Office 

Office of the Assessor-Recorder 

Office of the Controller 

Office of the Treasurer/Tax Collector 

Port of San Frap.cisco 
Public Defender's Office 

Rent Arbitration Board 
SF Children and Farnilies Commission 

SF Employee's Retirement System 

·War Memorial & Performing Arts 
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ATTACHMENT B 

Airport 
Department of Emergency Managvment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 

Page 6 oflO 

Municipal Transportation Agency 
Public Ptllltl.es Comrmssicin , 
Recreation & Paxks Department 
Police Department (Non-Sworn) 
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FOR 'CT~E UNIONS 

Osha Ash.worth, IBEW Local 6 D~te 

ll /'J.t/17 

Alex Tonisson, IFPTE Local 21 Date 

David Canham, SElU Loca,l 102i 

r4-hC- 1\{zl"/n 

~~~021 Date 

CCSF. NEGOTIATioNs 2017 

Public Employe~ Commi.ttee 

FOR THE CITY 

/ j?/ . 
~Ht--- 116-~/i1 
Carol fsen . Date 

. Employee Relations Director 

II /z_g//7 

~~111~17 
Je . ·tz, UAPD . Date 
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Employee Relations 
City and County of San Francisco 
Department of Human Resources 

FOR THE UNIONS 

Katy Lundgren Date 
Coll.llllittee Qfiuterns .and Resideuts, SEID 

Eric Williams Date 
TIVU, Local 250-A (tviulti U.i;rit) 

"-1 /t l ktCfr l) --;){ Lr(t~. ~Y 1 lf v-1 / r:t 
I . 

Nichelle Flentroy Dale 
Transport Workers Unjon, Local 200 

~~~--_f1,fo2//g 
Unfiy /~ 

D.lstrict Attorney Investigators' 
Ass9cfation 

Da~e 

Robe1t _lvarado · Date 
NCCRC; Carpenters Union, Local 22 
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( ~- 1) 

\ j\ \~ ... ·,,_ ./ "!! \ 

)r _ " . ii-:; I(~) 
~ ; \ ? ~ 

Lfnda Shipley ·Date 
Building Inspe~tors Association 

~C/~dr/)<)(7 
Michael Rainsford Date 
Stationary Engineers, Lo¢1 39 

Eric Williams Date 
TWO, Local 250-A (Auto S~rvice W01'kers) 

. ,.,... 
~---- l'L/1)17 __.-;' 

Vince Courtney 
LIUNA, Local 261 

·-. Jf·------· -· 

Date 

---~~- ~1.~H-n 
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L7.rry ].\,fazzol<=1, Jr. · Date 
P1'i-'mbers, T ..ccal 38 

Date 

Tony Tofani Date 
C~p~t, J:,inoleum & Soft Tile Workers 
Locill 12, District ColUlcil 16 



111 ,ti ~mployee Relations 
D.n~R. qtyan9 !):iunty of~an Francisco 

. D-i;!partrrit;!~t of Human Resources 

FOR THE UNIONS 

..... -- . ~ ,.;;" ;j:' .. / ~· ·p1.) 
LA£1J 1!~· 

SteveLutge 
IATSE, Local 16 

Chris Moyer 
Piledrivers, Local Union 34 

Sean Coruiolly 

Date 

I~ 0 11 
Date 

Date 

Municipal Attorneys' Assoc~a:tion 

CCSF NEGO.TiATJONS 2017 

Pub ti~· ~mpiave.~ c~mmittee 

:t3:;utolomy :t>incµael P~toja Date 
01~ziei'.s, Arch. Metal ~ Gla~~ Work~rs 
Lo.cal 12, DistrictCounciJ 16 

Charlie Hernandez 
Ironworkers, Local 317 

Date 

Chester Murphy Date 
Plastere~ and Shophands, LQcal 66 

·~~ \!¥~::, 12-lL'tj1-'f 
RichardKoeni~ · \) Date 
Sbe~1 Metal W~rkers, °Local I 04 

Daniel A Harrington Date 
Teamsters. Local 853 

·~L z 1~111/~-7 
Doug.Bias Date 
San Francisco City. WOl'ke"rs United 

·-.. ~~:-·--. r~;-...;.~P-.,,..-=-:2 ___ / ~___,/~· __,1 /,_....t 7~~ January 2. 201s 
JenmferBilllV . Date · ·.~ Dat5! 
Operating Engineers, Local 3 Teamster~, Lqcal 859 (Supei:visingRi~s) 
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Steve Crouch tc 
Stationary Engineers. Loc1,1139 
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City Hall 

BOARD of SUPERVISORS 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
TO: Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors 

DATE: January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018 

The Board of Supervisors' Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: 

These matters are assigned under the 30-day rule~ I'm forwarding them to you for a cost 
analysis. 

Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, .Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement a "Union 
Access to New Employees" program. 
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Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180035 [Memorandum of Understanding Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program.· 

File No. 180036 
Unit]· 

[Memorandum of Understanding - Teamsters, Local 856, Multi-

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of . American 
Physicians and Dentists (Unit 18)] · 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United (Painters)] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 

· San Francisco City Workers United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 . [Memorandum of Understanding - International Union of 
· Operating Engineers Stationary Engineers, Local 39] · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City·and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

·Ordinance ·adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International · 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City. and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry, 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional ar:id Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 . 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association]. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 
SAN FRANCISCO 

TO: Angela Calvillo, Clerk of th~eBoard o e 1sors 

FROM: ~ Acting Mayor London Breed . - . . · 
RE: · OHR MOU Amendment Or . . s 
.DATE: January 9, 2018 

.:.: ... ;: . . 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

Ordinance ad.opting and imp.lementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union,_ Local 1021: Staff & Per Diem 
Nurses, to implement a "Union Access to New Employees" program. 

Ordinance·adopting and implementing Amendment No. 1 to the 2014,..2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters1 Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding betWeen the City and County ofSan Francisco 
and the Transport Workers Union, AFL-CIO, Local 200, to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City ~md County of San Francisco 
and the Committee of Interns and Residents, Service Employees International 
Union, to implement a "Union Access to New Employees" program. 

Ordina.nce adopting and implementing Amen_dment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA94102-4681 

. TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program . 

. Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United ·(Painters), to implement a "Union 
Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operating Engineers Stationary Engineers, Local 
.39, to implement a "Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Executives Association, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to .the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, LocafUnion 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Uniori Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Trades District Lodge 190, to 
implement a "Union Access to New Employees" program .. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco· 
and the Municipal Attorneys Association, tp implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers International Union, Local 261, to implement a "Union Access 
to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of.Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees" program. 
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- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding ·between the City and County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of Electrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

- Ordinance adopting and implem_enting Amendment No. 1 to the 2014-2019 . 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 
Access to New Employees" program. · 

I respectfully request a waiver of the 30-day hold and that these items be calendared in 
Budget & Finance Committee on January 25, 20.18: 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
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