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FILE NO. 180033 ORDINANC' ~O. 

[Memorandum of Understanding - Service Employees International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 

Memorandum of Understanding between the City and County of San Francisco and the 
. . 

Service Employees International Union, Local 1021, to implement a "Union Access to 

New Employees" program. 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman fOnt. 
Deletions to Codes are in strifothrough italics Times }lew Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (* * * *} indicate the omissi9n of unchanged Code 
subsections or parts of tables. 

Be it ordained by the re·ople of the City and County of San Francisco: 

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 1 

to the 2014-2019 Memorandum of Understanding ("MOU") between the City and County of 

San Francisco and the Service Employees International Union, Local 1021, to implement a 

"Union Access to New Employees" program. 

Amendment No. 1 to the MOU so implemented is on file with the Clerk of the Board of 

Supervisors in Board File No. 180033. 

Section 2. The Board of Supervisors hereby authorizes the Department of Human 

Resources to make non-substantive ministerial or administrative corrections to the MOU. 

Section 3. Effe~tive Date. This ordinance shall become effective upon enactment. . 

Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

Acting Mayor Breed 
BOARD OF SUPERVISORS 
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Supervisors overrides the Mayor's veto of the ordinance. 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

By: vk~R· 
Chief Labor Attorney 

n:\labor\as2017\1800050\01238909.docx 

Acting Mayor Breed 
BOARD OF SUPERVISORS Page2 
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.... 

TO~ 2014-201~'.=:=~: UNDERSTANDING 

'. f~;;~~~~~~~it:;~~~WAN~to ' .. ·. , L .: 
, . SERVICKEMPLOYEES INTERNATIONAL UNION LOCAL 1021 

~ ••• j. :: :· • ·~::_ : : .. • :: • ~ ::.:~.~: .. ~!.~-: ... ~· :\:~. ;~>. ~... ·:~·.:~. : .. ; ~ ::: .. : .... :·- ... ·.;.(:.~: :.:.-.;.~· ~:_::_ ;"· . ~ ~ :::~· .. : ; ..... : ---~!.~~:/· .. : . : :.::· .. ~ < ~:(~;~, ; i: /.:: ;•:. . :.:_ . . : . :·:·-:,: ..... ~ 
Th~ .~~e~ 1i~~~?-Y:':~gf#~:"~~ ;&¢.µci ,tlie .·¥~¥9~~4~-/~f Pµ4.~r~~~~: t~·:\144.A,J?p~P:dif( A, · 
U:r;u9,:g;A,pc.es~ to New;·Employ~e.~.l?r.q~api; ·as. a·ne~-!A.pp~ndbe;~bJt'.cttc.Y.approv?J_.by the .S.~ '. 
. ~)::a;~,Gi~~o· B·o~~ of ~~pervisors·~. Apri~Il:d#-A ii{.~~cp.~d t9 .. ~t1il~ .~en~~Y.tiiP.~)~~ciip_m;at~d.by ... 
reference. . . . . ' : .. ' ,. . ·... '.: " . :·:' "'"· ' .. '.:·· 

. . . ~ . 
-:· . =:· ,\£.!/ ::: ..... ~( 

FOR THE CITY . . . FOR THE uNIPN . . ' ':-
.. n~~~~~:i \~;i:).JBt.,/j~:':~·-,-.··· ·'."-Ff:~_:>~- ::_..-/-)";~)'}.i.:. · ~,:·~-.h~i~1r:.:·~-~-~:·:~··?~\.: .. ::.:;·.:-- _1.:: ... ·~.:>.:-~:t:, ::·; _·.- ... : '.. · ·: 

··>. <<,s ·r. , ··· : ·~) ::;: .. ·· ·· ·· · · .. '.;:. ::. :: .. ;<. <H:<:>'··:: 
.. ~:.~~t~~~\ ..... '.:~~/,'.~i'\::}i~~~~;~~~~~t021 

Date: I kL,; H ' \ ' D~:>.,,/'Y'<'U' ::, <U:> ····· 
·;::· .::'\: ·; .f · ..... : ·:'-_: .... : ·:· :. ~~;·:.~ .... :: .: ... ~~::·: .. ':' : ; ,;-. ;~.~: ·: :;·, "·=. ·:: ... : . · ... : ···;. :;·:\-'' '. ·:·· : .. ,=';·:'.·~ :.;~~~· : .. '' . .-:. . .. ·. :. .. :·:· · .. ::. ·.',. 

·~~ .. ;:_:,H·L~l±~·t:·;,i?·· .. ,,.::: .... 
Emp~~Yt?~-~~-~~tipns Direct9r . Yi~e Pre.si4e~~-Si;u;t;~;r;anci~co ;Region 

f", .· ·.:.~1,: .... '-.·. . • ·-· • ~:=--::. . :~--~ . 

Katharine Ho bin Porter 
Chief Labor Attorney . , .. , .... 
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. : .... . .. ,.: .. : APPENDIXA· : t· . .~; ,.. 

.. ,.:·::· 

.UNION ACCESS TO NEW EMPLOYEES PROGRAM . 
·,·. 

•• • ;1 •• 
·. ·· .. :: 

·': 

.. I. Purnose · 
. .... · ';". 

·--: • • • •• • • ::}"_:.~. :.- :· ,.:: • • k •• 

The purnos~ ofthis aireein:ent is t~ memorialize the rights' imci· ~bligations of th~ City and: 
the Union in·accordance:With CA.Goveniment.t:;ode·Sections 3555.:.3559~ tlircnigh·the :: : . ., 
·cteation of a single;. Clty~Wide DD.ion Access to New::EiimlOvees· Prog!airi: ipplicabfo fo alt' .'. 
c:av;AgeiiCl~s and.' ail' City Employee ·un.ioiis°. .... · «,., · .: ·: · : :~ ·:; : .. · " .:" ..... i ·:--: ... ·· :_. · ... ·· : · ... ·;. · ... · · · 

····· .. · 
TT: N,:,+i . ..,:",:_,·~-..:t,,.A:..-~::..ft~;::· .. " 

·::.: ....... ··:·· .. : 

. .:·: .. 

.·.: 

: .· 
·.· .... 

;.: .. :·.:.:. 

. ~..... . . . ; 

.LI.• l.., U"J.'--''Ci a.nu- r:L.\..."-'Cii3i3· · .. · · 

A. ,iii~ bJ ~~au.·kr~~~~tiie u~ion ~irte~ n~ti~~.~~ .. a.~<l acce~s toi ne:.·~~k:~v~e ·: :: ' .... .. . . ·.: ... · 
. · - . onentanonsCher-einafffil::NEQs)asset-fortnbelo"W:-It-1stheCtty'SiJoliCttIJitNEOF .. 

:-·· -------: .. -·- ___ .: , __ .:..::_al'~nra'l:fc1a:tortfn:r-a.il"ri.-ewiy=hii:'e-d~emptoytre"S:-It is-the-eitr'·s-intenttfort:1.fE6s-tak:e- · · . ·- - ... , 
nlace .. as .. prc:n:riptlf as possible after. the first; day of ~illpiomen{: Wifhm thitiV (30) .. · :"t .. 

. . calendar days 'ofthe sfa:r:t-of empfovment;.riewli.:Jiired.elimloyees will'be scheduled: 
to 'attend'ti:te.nexf.,a:vailablCNEO~· NEOs· sliail be scheduied.durfug.an\ellij:>Ioyee's -· · 

. -·: ·:re-gnifi:fh(sfiledUit;d.fl?aicftilli'~~·""·fu;·tlie:-eveiit:tKat. a«:ne:w1y-:1iireli~emj)ltiyee; ~{regular, 
schedule iS outside.of a schedufod.NEO; the:Depa:itlnent'inav makea:.oD.e;.tfuie·. ·. · . .- . 
~d1:Ustment:to~tli~~.empiov~e,.s-wGrk scliediiJC{·nr ord3r~·to· accommodate:.thii .:: · ~-

' :reciliireme:ll't.: .. ,: «: < ·~::: .:.; · ... : ··'·.:'-< .. ::::._->::·: ..... :-.·':"" ... : ..... ·.;· 

fu.;i~~ ·e~e~~ ~~:,~~;i~vi~"do~~ ~~·~-~~e~~ ·tii·~:Niio1.that .. ~he·:~ni~i6f~:·J!;'~~~id~~~1 ·: 
-fo-attendi said employee will be'·anfoniaticallyenrolled to: attend tiie iiextavaiiabie., 
NEO~ .. Ifthei'empioyee ·d:oes:·not attend the snbseCnientiv schedufod NEOAhe'Uriion -

... NEO Coor.dfu.ator maf' contact the Depari:niental NEo-·c·c:ic>rdiii.atOr-"to·:arra.Ilge a·,_:·. . 

... : . 

. -.~ · .. ·: -~· ,, .. _ .. ,,.-. ... x~~~~~:::~~~.!~~,:e~;:?}~::,.:~~~~~,~~-~~.·~.~~~~~-.!I~:r~~~::r.~ ·{::,' ... :~~is::~:-~:~;:;~.~ .. , ... :~:_ ... " ... , ..... , ..... _ 
.. ,. _____ .. .. _ :. ~. . _ -~ 1t' 'Ari[jli~~tiHri/N~~~:~iiii)iov~~s kcitide; but .are ·~rit. liiiiiteci t(»~· ri~wly~~ii~a· empfoye~. . ,_ . , __ , . 

. w.hos'e .. positions are permanent;. temporary; fuii.,.tiri:J.e~ part-fulle; per- diem.; seasonal •. 
·p:tovi~~o~1il\~r-as~needed:·-, .· ... .. · ·: · .. .., .. · .. --· · - ........... ___ _. ..... ·.-

. •, 

·i;.·' 
. " .... . ·:. ~. 

:· -~ ':. 
· ... 

S:illgle·P~int':of Co~t~ct: The Union'.~gt~es to pr~vide the aty \zj_tb:"ri. sill¢n~· ... " 
poilltof-:corifact fhereiriafter. Unfon-NEO Coof.dfuator}and the Citfneyees. 
tO nfoYide"ftle Uriloii Wftff·a,siiii!Ii·oofuf.of' conta~t-fifr'eadi: '.DEtnartilient .. 

. .. :-·-= <herefua:fte:i.;D'el!arhnentaLNE0-€00.rdinatOr)hvhicfrwill becri:nc:IatecFby the--- · 
· · Citf'aiid tlieUli.ii:m· oiiaii·as:,:neededoasiS·: -_._ .. · ·· .. "' · .. .. . · · ;. ---.;.,. ·~· -.·- --- · ··· · · 

_ ;2. -Notic;irs~~~~uie:i -Fo~ a~y.NE6,th;i:t~ke8 nI:~c~·tin. a· r~@i~rH~2ti~g .-, 
_ .... ______ --~- _ .. _ .. _____ ..... :_s·ch~dule;; the sponsorillg Departinenf sh·aII be responsible for· Providing· " · -~- _____ . 

-· · .. --- .. -- ... · · - ·an'iiuil1loticin<nlf1tUfilon~F<wNE'os=-t:1tafirrififofilffereif'01fii"fe@Iar: ":'" ". ~~ ,~ .. · 
· - recurring schedule, .the sponsoriiig D'epartmerit shall proVide· no less than ten 

.. ·· . ,: . . . ._ 

. - .· . .... : . 

.... -.:.,.. ___ fg\).2- oil:_ ... , .... _ .... ___ ..... ~~~-.-:-:--- .. -~. _ ..... --~ ____ ··--:-:--:. .. -·- .. ·---~..:_, ____ .... __ :_ ....... ~ 11sa0Ls-"-.~--: .. _ 
•. :. 

' .... 
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~ . :·~.. . . . ....... , ·. 
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.. : .. :_ .. -ci ~l'~'~ris~~s:: d~-ri~ .. ~~~·~~l s~i~~tt~ti~i~·.;sii~i1·b~·:n~6~J~a":b;te~~ilN~.:~h~ : '. ·· · 
. : :· .. :,:. .~·· ....... : :cj:IlioJi;N]:Q'-.tiford.iilator.i .. tliiS:lteqnrreine:D.t.shaib:nn1Y.:fo:..an N'Eos' iitwliich : · 
. . · . · ·: _: .. ·.:.:·difrpetsoll:iielpf.0Vitl.e.D.ewlt~1llre&em.:p1()ye~s'·~tli:,:wo:nii:ation.tegar'dfug · · ..... · 
· .. :) ... : /emi}l~vm~iits·ta:tu:~; .. rigJiis/beiiefitsfdutie~b'i-~snon.~:lbilitles-;·.:od1irf.'otlief. · , . · · · .· ·:·, ... · \~~tt:~~~~t~t~:t.~~;~;~~);~;f r ;·:;)/ · '.~\·~· · · ... · .. ~.;··::~> .. ~:;':·~:.: .... : ·::·· · /(:· ;: ::·~::··,:-~·· ···\ · .. '~,'.~.~-" ·:;: .. : ·"; .. : · ..,.. · ... 

· ·= '..::: .. '. .. ::;·:·::-:~:~: ..... ·:···: Notice'of.'Eiirollment:· Notice·;shall inclndtrn lisf of new eniplovees .::{:,:' ·: -:.: . . 
: ; ·. ·::, .. ·: r:~::... ·. · .. ;~ ....... · ., ..... ; .. ,,.. · "eiid.i&·~::Nito~ tr: :·raocfic:i1 thti ci 

·-:··· .·\ ......... .. . ": 

. • · ..... ; .• • •• -.(:-,;,~ti;(ltii<~laB~ifiliiiiiOn'~··· 
.. ... . ~ ... . .. "~ . ·. ~::·~r~~ 

/ •..• <:·;,;{;~·-~::, 

-~ ~~-~ ' 

.. · ·n. C1ftwide;·and:DepartnientarNEOs: .New employees· in those Departments Identified : .. 
. ·. :·iil~-AttachDienf:&~ha'iii3:tteii<Fa:\~lftWia~:N:Eo;~snons·th;ei:fbY.:.tfiej:>e1J-a.rtmeiii of..'."'.· . · ·: .. : 

.... .... . .. ; ·' · '. .: )::J!tilinan.':Re~<)lifoesf~rr.Jils=·--citfWid-e;NEni~h'.a:Ii-:taii~·;pia·c~-~t. ltii.ll:iiiium.-'hli ~ ·nioii.tlili .... . ... · . , 
• · · ··= :-. : .: · f ·~/b1a81S.· ne}larliiieiits :ideri.fi:fi:eif:I.iilAtt3:diliie:ri£R#iif t'o'iil1u~¥.fiesiiecti:Ve:Denartill eii1:~1 , . . . 

. : 

· · .. :.- '.. · ;::NEos~·.: A-ft11~:_·ci&·s:·iiis'~:t~tiofi.~;ne-J)'artrireilts.iti.afhe. a:·itd.~d."to'. br'remcrved.ffom . . · 
-. ...... /'''·.···..,., ,·· · .. · .,.. ··· · _.~ .. -' ·· ·· ... ··. · ··· ..... -.; ... , · · '.;:: · ·~·aiihe~e."to'· . 

'. ··.·:thine.. ... .. ;·::abo-t.e(The:Cr ,,Wii.J.:'-1J:•ov.ltie-.th.'e :·~. ·· · · · 
:.::union wtth."·thittv ·l3m .:d1eii:iia.f' dais'·"noiii:e J)nor=to ·filovilig ·ii.'n'eriartllien.t· :rr.c;·til::::,.,..; : .. 

. :. ·: ·:., . :-,> ·'.:. Attaiiliitl'ent. A =t&B;-;or:itice"V.ersre:=.E-V:etj: CftiDfpartillenf si:i~iI :i:;~.;.IiS'ted O'Jf .either · ... · . · 

· .. :_. · :r .. ,_-.~ .. ;:~r~~.~~~~r~~:~.~: ¢~:0~t7:~~;~t~7:'~%'.;:.'.:'.(;;~'. :-/ :c·:~:: ~,·.~ .·;; -r:~;/ :~_ ... ;~·:·5~F= .. ·:··· ·t .. : · ·:.· _-;:.::· ~·:··::·-.: ... :: ·r .. ' ,;: ::·· · = 

·E •. Acce8s and Presentation£ At all NEOs. the ·union sliallbe afforded,thitty <3oj-
mimites .. fo meet With>represented .riew ·empl~yees ·wlii> 'are· present. '.unless the: : . :: . '..' 

..... \.lJnfon'.s 'Meiriorandlfrii;()f Uiifferstanding (MCf{l)·:prdVid·e.S;Jo:l{:mcii·e'.than thirty" (30) 
·. ; nilihi.tes~ .The;riglit:'of the/Uni6]i. fo' -meefivith~newly-lliediehiployees is lin:iifod:.fo · 
:·,: : .. onlf. those'erimloye~s\vliose-classilications'::faihvitliin:ti:i.'e Union's.;b'a:f.gaillllig unit . 
. · ; The".Citi sliarr:en~in-rl priViicyy :f ifr' tJie,:tJ:lliohl.'s"·'Cirieritation;: and:-Jt:sh'alJ!.i;ak~:[>Ia~e .: 
·. :Without:Cift repres"eiitiitives'-'.Iit.esent~,tJ:iis~re·aU:irenient"can: b·e-:Iliet:i>v\oro'fiafug' 
. ~ith~r .. a~pnvate'roo:iii·:o:r;a: porlioli o:t·a ..-ticiriiAvith."sri:ffident illitaiice:rro·m: otlier. 
activities iii ·ufe ·rooni 'to :limit disruption~ The-.:If eji~ent responsible for'.sciiednling 
the NEO shall be responsible foi- inCiudiJig·Uniori prese:tiJations,on· the agenda~ The · 

•. tJiiiori ~ s. presefitatioiirshhll:occiir. prior.· to· any. meaf hreak} 3:iuI will :not:.be=z·l!onduded 
;"during:~ schednle'd bi-eak fuiie.-·One en of th~·Unioii;s-.·reDresentatives·may be a 
. Union ·m:ember desig:iiated~·by the Union~ Such membe'TCsl':shali'..he released.to attend 
. under the terins a'nd .. d>ii.ditions specified in 'th'e MOU~ lfnot otherwis·e provided for 

. •, ·. . . -
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. : ,· 

·.··: 

·:-: 

. ·-.--.. ~ .. ~:-. uni'on ·member· des1@ated~lfyfllFtfn10Ii¥:.anci. sucb~membffsiiait:lW'r.eleaseafa·, . . 
J~--c~~~- ~~--~--!'· 

. . · . :-;- ::" : : pro'v:ided. for fa·.:tlie·Mbb; the Union may f.e<niest release cif a trri.ion:..ae8i@atecL· ·. . · . . . 
· ;>: .: . • : member: as provided fo:dn Section K& above~: Th.is. altemate··procedure· sli:all als6 ... 

apply· to·· any. enipfovee·.who.has·. promot~d.-·01i:tr.ailsforre'&mto. the bargahi.ing mi.it. .. 

. :;~~~ . 

. . , .. ··.: .. , .': ·, ._ .. ·. ·. · . .-:.- .. -ro:t.ihe'. U-miim;r.enre~eD.fative<§)° fo·iheet: priVa:teiy Witli~··and vi:oVide:materialS .. · 
· -· .-.· :·: : .. .. : a:n.·a; i:D.for.i:llati6"n::fo\ the ·neW.?,em:ployee(s)~· Cifyj r:epresentatives·shall-llot-be .~ 

.·. :{; .;~·~;.:: .··.nre~eD:t«ihring:·s'iid:meetiilg~i'.rJ.iel'.TD.ioil'agr.ees:i:o liiiriHts:presentation to - · 
. . . . .. -_:: ~; ·:.· _ _. ~ o.nljr--t:hose matle:rs:·stii.ted:m-·Sectioii-H~;-below-i\ -..... ·:1 ,.} ... : : ..... --.F~ .. r :_ .;__:_/_:.:: .. : . · · : 

............ -. -~::_~-- ~.·: ::~.·. ;_; ~.:~1~ ~~'.:~:~.:;1;;1jr~:~TI~ri:~;~::;.::-~J;~~z~t~::~~-r:~·~;:-~k~t~~~:fui~~:-~~::<.'.~ :_;_ .· .. · ~:.: 
· . ., ____ ..... ._,: -~._- __ · co.ordi:ilatoi and the.Deriar.tnientaINE.tlCo.ordiiiator:shaii:worlt-togetlier t0:. ___ .:._ ·--

. :filld. a-mutually a:¢reeable tinie within ten flO) busmess days of'the. Union's 

: ~. '._:;;·, ·, ·: ._:~:;~~~:'~;;'.r:·::'-~:_r. :\:_-_-;_.: ::.~::'-. ... ~- :-.~~ .. ::~~ -~ .. ;;;;:-~:},;_:._): \: .. :·. ·--::-!.: ·. : ·" .. -.-_:~·::;-.. ::· ·~ '.:\~,~r,_:?~--:_:-~:-- -- ~ " 
. ·, ~~- · · .. ,- . Di'ip.artfueiit:ofElectioiis-:· An.y·new··e'iri.i>IOyee: of the· D~nar.tiiieiifof EieetiCi:i:ts 

· · _ ·: .. .-.::. " . wiio.ls\~la~si:fie"d"as .. itemnorarY:Exernrit CCafegotv-16\:;W.hose duciti&n-.of : .. . : 
·· ._: ..... ::,. : a.nJjoilitllie:Ut is one -lll ria.y period or IessL aiid-workS· ordi:O:.as·~n.eededwork 

·.·: ... :· .. . sehediil~?.willreceiv.ti. Writtt~n?mafoii.afa)frovided: bytlie: Union~::iiflieit ·or::: ·. 
. . . · ....:· . . . .- .-. · ·~tteniliiiitli· cr#Wrdb :or. Ilenaitin:intat'.NEOia'nrivate-m.eetill!f with· tlie~;: __ 

. . ..... ·: .... · .. -~ . _,. -.-,-:- :.: -~·~;.,: ulrlo:n~·as~pro-W.ded for-:iit-Section/.F-;ia:'6ove2·or:-a-Periodic~Hr:ifon.'Oiient~tion -· -

· -~ -.· ~- _ .. :~. ::.·~; ~:.:_; ~·: ~~-S.~~0f ~~:-~~r: ~~.~~0~-~-; .~:~~tr.--~:~~<;.·:·._:_._ .. ·::·:-_~:-~:.··.-:._:.·.~-~~--:}~~--'~_;:-:::_'..~~:-:--· __ · 
' · . G; Process. for:J,.eriodic Union· Orieiitations-: By mutual agteeni.eri.tf'.the Union·NEO . 

_. _ ... __ .:_;_~_-_ __ .' . · · Codtdi.Iiator;·a.n.il the Deparfm.ei:italN.EO: Coordirfator niay schedule peFio'dfo ·thirty : ____ ~_;_...:..~· 
, .. ~ .. ,: --'·'· _,,, .. · .. , -·~"-·."": -~(JO)=mifilrwtrfilo:n.'Cfrient"fftions:=Period.IBuili.oiionentationS--niav/bTicllecrultfd=on' an··--', ... -· · · .. 

· every-other-month. quarterly. or other basis .. · · · · 
R . 

··;····· · ... ': .. 
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... .. to '.Uriion acces~·.:;to ·311 d-iistofile~'S'ervice .. Ageii~:Trafoing ... :: ... :· I .. :··" r;:::_;:, '·::: -.:: ,• •.. ·, '. 

H .. ._ <:.-:::·. :{::.:.-~-.::._::.-'._\ ".f~~~~,:~/-~'.:~\;'.·.-,:J_:-_ .· :.··. :-::·'.~~~~-:i···;_~~:--.i~:~~~-iL; .. '.·~e~:~fiJ~~-.to·~· .·: · · 
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. : mdivid.uafrimiiliiiHor ·nli1Jli"C -ei~cfed. ·offi~e' an.Ci.· i»anot.-measui'es·:dririllg: the .. NEbror 
. . . . otiier topic~ :.that·woliid· b"e;(;(i:i'i:~i'dere'd b~yo:iid gen'~l'al "discus'sfoii··~rt--the~benefiis. of_. ; .. 

-~. -~. ~~~~~~' .: ; . 
· Subject fo:.the limitatiori.S';co·ntafued·iri ·cA.Governinent' Code Section::3558dhe ... City._,:. · 

sh"an:DroviCie tlie·trD.fo:ll-iVitii'-an·'rOOuiied iiiforinatioii ·on'nel=VIy.;.mreci. einployees.:to th.~ 
erieni.it:is.mad.e ·availabie't0~th:e'.Citf~·t1f adciitiO'niwithiii teh..ClOfb"us:fue~s;days·:'Of the 
. ., ... ,._. . ......... ".. ·.. . .. ·.· .... , .... , ··•·· ... ees··to" "-·:roVide the.Uri.ion 'With. a''sfuiid;;afoli~ ···:.:. ·-.; 

. .,, hichidiri. · ~iassifitatio:Il :ceia~~'aii.d .. diViSiOti · ~liti .=: 

IV. H~ia'~~j~'";'.,;·;,>~ff ~-'.'.','.,:f~+)C~~;··· · ::'~'.· ..... •·•:+" : • C',:nJr~K\',·:;;,::;;/•,~ • .. 
The Union:agrees to hold the;City haniiless for any di.Srintes that.arise bet-ween the . : , 

:. Union and any nfbw ~mpioyee over application.of this Agre~nieiit .. " .. :.···. ·'.·.-; ·_,;:..,_:_ ..... ::;. ; .. _: 
: . . .. · . .:, ·.· ... :;~.-1 .. ··~:·:-.·-:_:: ··"::-:.~: .. :.-. ~·.·~· ... . ,\ . · .. '};. .... ~~ 
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March 6, 2018 

Ms. Angela Calvillo 

OFFICE OF THE CONTROLLER 
'CITY AND COUNTY OF SAN FRANCISCO 

Clerk of the Board of Supervisors 
City Hall, Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA · 94102 

Be"n Rosenfield 
Controller 

Todd Rydstrom 
Deputy Controller 

RE: File Numbers 180033 through 180052: Memoranda of Understanding (MOU) between the City 
and County of San Francisco and various collective bargaining units. 

Dear Ms. Calvillo, 

In accordance with Ordinance 92-94, I submit a cost analysis of amendments to 20 MOUs between the 
City and County of San Francisco and various employee collective bargaining units. All of these 
amendments implement a 0 Union Access to New Employees" program.as required by California 
Government Code Sections 3555 to 3559. 

These MOU amendments do not change the compensation of any employee or require additional staff. 
Rather, the amendments reorganize the employe;e orientation.process. As the City already has 
orientation programs in place, U~ere is no dear cost increase or decrease directly attributable to these 
amendments. 

If you have additional questions or concerns please contact me at 554-7500 or Carol Lu of my staff at 
554-7647 . 

. ~.cere~ ~ L_c ~ 
{~~eld~ 

Controller 

cc: Carol lsen, ERD 
Severin Campbell, Budget & Legislative Analyst1s Office 

CITY HALL• 1 DR. CARLTON B. GOODLETI PLACE·. ROOM 316 ~ SAN FRANOSCO, CA 94102-4694 

PHONE 415:554-7500 • FAX 415-554-7466 
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DIJIR 
Employee Relations 
City and County of San Francisco 
Department of Human Resources 

Date: November 30, 2017 

UNION ACCESS TO NEW EMPLOYEES PROGRAM 

I. Purpose 
. . 

CCSF NEGOTIATIONS 2017 
ES & ?&+ 

Public Employee Committee 

The purpose of this agreement is to memorialize the rights and obligations of the City and the 
Union in accordance with CA Government Code Sections 3555-3559~ through the creation of a 
single, City-wide Union Access to New Employees Program applicable to all City Agencies and 
all C~ty Employee Unions. · 

II.· Notice and Access 

A. The City shall provide the Union vv-ritten notice of, and access to, new employee 
orientations (hereinafter NEOs) as set forth below. It is the City's policy that NEOs are 
mandatory for all newly-hired employees. It is the City's intent that NEOs take place as 

· promptly as possible after the first day of employment. Within thirty (30) calendar days 
of the start of employment, newly-hired employees will be scheduled to attend the next 
available NEO. NEOs shall be scheduled during an employee's regularly scheduled, paid 
time. In the event that a newly-hired employee's regular schedule is outside of a 
scheduled NEO, the Department may make a one-time adjustment to the employee's 
work schedule in order to accommodate this requirement. 

In the event an employee does not attend the NEO that the employee was scheduled to 
· attend, said employee will be automatically enrolled to attend the next available NEO. If 

the employee does not attend the subsequently scb,eduled NEO, the Union NEO 
Coordinator may contact the Departmental NEO coordinator to arrange a meeting with 
the employee pursuant to Section F., below. 

B. Application: New employees include, but are not limited to, newly-hired employees 
whose positions are permanent, temporary, full-time, part-time, per diem, seasonal, 
provisional, or as-needed. · 

C. Notice· 

I. Single Poirit of Contact: The Union agrees to provide the City with a single point . 
of contact (hereinafter, Union NEO Coordinator) and th~ City agrees to provide 
the Union with a single point of contact for each Department (hereinafter, 
Departmental.NEO Coordinator), which will be updated by the City and the 
Union 6n an as-needed basis. · 

2. · Notice of Schedule: For any NEO that takes place· on a regular, recurring 
schedule, the sponsoring Department shall be responsible for providing annual 
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notice to the Union. For NEOs that are not offered on a regular, recurring 
schedule, the sponsoring Department shall provide no less than ten (10) business 
days' notice. Said notices shall be provided by email, to the Union NEO 
Coordinator. This requirement shall apply to all NEOs in which City personnel 
provide newly-hired employees with information regarding employment status, 
rights, benefits, duties, responsibilities, or any other employment-relate9. matters. 

3. Notice of Enrollment: Notice shall include a list of new employees represented by 
the Union scheduled to attend the NEO. ·If practical, the City agrees to provide 
additional identifying information ineluding, but not limited to, classification and 
department. Six months from enactment, in the event the City is unable to provide . 
classification and department information in the Notice of Enrollment, the Union 
can reopen this Agreement for the sole purpose of meeting and confer:i:ing over 
the identifying information provided in this Section ILC.3 Notice of Enrollment. 
Said meeting and conferring shall not be subject to the impasse procedures in 
Government Code Section 3557. The Department sponsoring the NEO shall 
provide the foregoing information no less than five (5) business days prior to the 
NEO talcing place. The Department will make best efforts to notify the Union 
NEO Coordinator of any last-minute changes. Onboarding of individual . 
employees for administrative purposes is excluded from this notice requirement. 

D. Citywide and Departmental NEOs: New employees hi those Departments identified in 
Attach):nent A shall attend a citywide NEO, sponsored by the Department of Human 
Resources. This citywide NEO shall take place at minimum on a monthly basis. 
Departments identified in Attachment B will conduct respective Departmental NEOs .. At 
the City's discretion, Departments may be added to or removed from either Attachment A 
or Attachment B: For the citywide NEO, DHR will adhere to the Department notice 
requirements in Section C., above. The City will provide the Union with thirty (30) 
calendar days' notice prior to moving.a Department from Attachment A to B, or vice 
versa. Every City Department shall be listed on either Attachment A or Attachment B. 

E. Access and Presentation: At all NEOs, the Union shall be afforded thirty (30) minutes to 
meet with represented new employees who are present, unless the Union's Memorandum 
of Understanding (MOU) provides for more than thirty (30) minutes. The right of the 
Union to meet with newly-hired employees is limited to only those employees whose 
classifications fall within the Union's bargaiiling unit. The City shall ensure privacy for 
the Union's orientation, and it shall take place without City representatives present. This 
requirement can be met by providing either a private room or a portion of a room with 
sufficient distance from other activities in the room to limit disruption. The Department 
responsible for scheduling the NEO shall be responsible for including Union 
presentations on the agenda. The Union's presentation shall occur prior to any meal 
break, and will not be conducted during a scheduled break time. One (1) of the Union's 
representatives may be a Unjon member designated by the Union. Such member(s) shall 
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be released to attend under the terms and conditions specified 1n the MOU. If not 
o~herwise provided for in the MOU, the Union may request release of a Union-designated 
member to attend the NEO. ·Release time shall not be unreasonably withheld.' Said 
request shall be made to the Employee Relations Division no less than three (3) business 
days in advance of the scheduled NEO. The Union agrees to limit its presentation to only 
those matters stated in Section H., below. · 

' ' 

F. Alternate Procedures: In the event the Union identifies one or more new employees who 
did not attend the Union's presentation as described in Section E., above, the Union may 
contact the Departmental NEO coordinator to schedule a mutually-agreeable fifteen (15) 
minute time slot for the Union to meet privately with the new employee(s). If the number 
of such identified employees is five (5) or more at a particular location, the Union NEO 
Coordinator and Departmental NEO Coordinator will work together to schedule a 
mutually agreeable thirty (30) minute time slot for the private meeting. One (1) of the 
Union's representatives maybe a Unionmember designated by the Union, and such 
member shall be released to attend under theterms and conditions specified in the MOU. 
If not otherwise provided for in the MOU, the Union may request release of a Union- . 
designated member as provided for in Section E., above. This alternate procedure shall 
also apply to any employee who has promoted or transferred into the bargaining unit. 

1. The Union NEO Coordinator shall coordinate with the new employee(s) 
referenced in the preceding paragraph and the Departmental NEO Coordinator to 
schedule a fifteen (15) minute meeting during normally scheduled hours, which 
shall not be during employee's break or meal period, for the Union 
representative(s) to meet privately with, and provide materials and information to, 
the new empfoyee(s). City representatives shall not be present during said 
meeting. The Union agrees to limit its presentation to only those matters stated in 
Section H., below. 

2. In the event the proposed tiine cannot be accommodated, the Union NEO 
Com;dinator and the Departmental NEO Coordinator shall work together to find a 
mutually agreeable time within ten (10) business days of the Union's request. 

3. Department of Elections: Any new employee of the Department of Elections who 
is classified as Temporary Exempt (Category 16), whose duration of appointment 
is one (1) pay period or less, and works on an as-needed work schedule will 
receive written materials provided by the Union in lieu of attending a Citywide or 
Departmental NEO, a private meeting. witli the Union as provided for iri Section 
F., above, or a Periodic Union Orientation as provided for in Section G., below. 

G. Process for Periodic Union Orientations: By mutual agreement, the Union NEO 
Coordinator and the Departmental NEO Coordinator may schedule periodic thirty (30) 
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minute Union orientations. Periodic Union orientations may be scheduled on an every­
other-month, quarterly, or other basis. 

The following Departments shall maintain existing Union orientation. arrangements: 
Department of Emergency Management; Sheriff's Department; and Police Department. 

The 311 Customer Service Call Center shall maintain existing practice with respect to 
Union access to 311 Customer Service Agent Training. 

H. Union Orientation Presentations: The Union agrees to limit its presentation to a general 
introduction to its organization, history, by-laws, and benefits of membership. The Union 
agrees not to engage in campaigning on ·behalf of an individual nmning for public elected 
office and ballot measures during the NEO, or other topics that would be considered 
beyond general discussion on the benefits of Union membership. 

ill. Data Provisions 

Subject to the limitations contained in CA Government Code Section 3558; the City shall 
provide the Union with all required information on newly-hired employ~es to the extent it · 
is made available to the City. In addition, within ten (10) business days of the conclusion of 
each NEO, the City agrees to provide the Union with a stand-alone report containing a list 
of employees, including classification code and division, who were scheduled to, but did 
not attend each NEO. 

IV. Hold Harmless 

The Union agrees to hold the City harmless for any disputes that ar~se between the Union 
and any new employee over application of this Agreement. 
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ATTACHMENT A 

Adult Probation 

Arts Commission 

Asian Art Museum: 
Airport Commission 
Board of Appeals 

Board of Supervisors 

Office of Economic & Workforce 

Development 
California Academy of Sciences 

Child Support Services 

Children, Youth and Their Families 
City Attorney's Office 

City Planning Department 
Civil Service Commission 

Commission on the Status of Women 
Department of Building Inspection 
Department of E~vironment 
Department of Elections 
Department of Homelessness 

Department of Human Resources · 

Department of Police Accountability 

Page 5of10 

Department of Technology 
District Attorney's Office 
Ethics Commission , 
Fine Arts Museum , 

Fire Department (Non-Sworn) 

General Services Agency 

Health Service System 

Human Rights Commission 
Juvenile Probation Department 
Library· 

Mayor's Office 
Office of the Assessor-Recorder 

Office of the Controller 
Office of the Treasurer/Tax Collector 

Port of San Francisco 
Public Defender's Office 
Rent Arbitration Board 
SF Children and Families Commission 
SF Employee's Retirement System 

War Memorial & Performing Arts 
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ATTACHMENT B 

Allport 
Department of Emergency Managyment 
Department of Public Health 
San Francisco Public Works 
Human Services Agency 
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Municipal Transportation Agency 
Public :Utilities Commission . 
Recreation & Parks Department 
Police Department (Non-Sworn) 
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DI• ,t;IR l! Employee Relations. 
" City and County of San Francisco 

l Department of Hurnan Resources 

FOR THE UNIONS 

OslJ.?. .Ashworth, IBEW Local 6 Date 

~~· 11/i~/il 
Alex Tonisson, IFPTE Local 21 Date 

~~~_,_,___~~~--~11~/2~/t? 
Date 

David Canham, SEIU Local 1021 

~ 11/z'i'/n_ 
~t, ShI\J Local 1021 . Date 
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FOR THE CITY 

Carol Isen Date 
Employee Relations Director 
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FOR TIIB UNIONS 

-1_,,,,.,;:::/f~ 2/2/17 
· c:::::tl~ Dat.e · 

Teamsters, Local 856 

Katy LU1ldgren Date 
Committee of fut ems and Residents, SEIU 

Eric Williams Date 
TWU, Loci,Il 250-A (I\1ulti Unit) 

! 
Nichelle Flentroy Date 
Transport Workers Union, Local 200. 

aA ~ . od 02iL'6 
~y I D'te 
District Attorney Investigators' 
Association 

Date 
NCCRC, Carpenters Union, Local 22 
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Lfrida Shiptey ·Date 
Building Inspectors Association 

~Gf_~drt/Jo/7 
· Michael Rainsford Date 

37 

Stationary Engineers, Local 39 

Eric Williams Date 
TWO, Local ?'10-A (Auto Sen~ce Workers) · 

~2· · t'Z.{1/q 
---·- --- -- ·----· .. ----· ----- ... ___________ ,.__ 

Vince Courtney 
LUJNA, Local 261 

Date 

rY ·~ ~ ~! .... )..._ . . \•Z, ... 1, ?- \'I 
--~ _______ ,, _____ , - -·---.. -. ------- --
l.&"1y M&:Zoia, Jr. D-ite 
P1run~s.s, Lucal 38 

Date 

Tony Tofani Date 
Carpet, Linoleum& Soft Tile Workers 
Local 12, District Collllc·il 16 



Employee Relations 
City and County of San Francisco 

Department of Huma11 Resources 

. FOR THE UN-iONS 

SteveLutge 
IA TSE, Local 16 

Chris Moyer 
Piled.rivers, Local Union 34 

/ Joe Oscar Padilla 
· Roofers, Local40 

Sean C<Jnnoll:y 

3 

Municipal Attorneys' Association 

Date 

Date 

Date 
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Bartolomy Michael Pantoja Date 
Glaziers, .A.rch. Metal & Glass Workers 
Local 12, District Council 16 

Charlie Hernandez Date 
Ironworkers, Local 377 

Chester Murphy Date 
Plasterers and Shophands, Local 66 

~~\-~""'\ 12-IL'Tj1~ 
Ri h dK 

. . \ \ '\ I 

.c ar oerug V Date 
Sheet Metal Workers, Local 104 

Daniel A. Harrington 
Teamsters, Local 853 

Date 

~. - / -p_· ., I..; !If 7 
~~~ 1",;~/1/ 

Doug Bias Date 
San Francisco City Worke:rs United 

---'-++~----r-t-'/ 7~ January 2. 2018 
Jennifer Bil ~ Date · 
Operating Engineers, Local 3 Teamsters, Local 856 (Supervising Ri~s). 
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TO: 

BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

MEMORANDUM 
Ben Rosenfield, City Controller, Office of the Controller 

FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 
Board of Supervisors · 

DATE: . January 16, 2018 

SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - 2018· 

The Board· of Supervisors' Government Audit and Oversight Committee has. received 
the following proposed legislation, introduced by Acting Mayor Breed on 
January 9, 2017: · 

These matters are assigned under the 30-day rule; I'm forwarding them to you for a cost 
analysis. 

Please fo!Ward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 

File No. 180033 [Memorandum of Understanding - Service Employees 
International Union, Local 1021] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Service Employees International Union, Local 1021, to implement a "Union Access to 
New Employees" program. 

File No. 180034 [Memorandum of Understanding - San Francisco District 
Attorney Investigators' Association] 

Ordinance adopting and ·implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco District Attorney Investigators' Association, to implement· a "Union 
Access to New Employees" program. 
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BOARDofSUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel No. 554-5184 
Fax No. 554-5163 

TDDtrTY No. 554-5227 

File No.180035 [Memorandum of Understanding - Service Employees 
International Union, Local 1021: Staff & Per Diem Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County .of San Francisco and the 
Service Employees International Union, Local 1021: Staff & Per Diem Nurses, to 
implement a "Union Access to New Employees" program. 

File No. 180036 
Unit]. 

[Memorandum of Understanding - Teamsters, Local 856; Multi- . 

Ordinance · adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New Employees" 
program. 

File No. 180037 [Memorandum of Understanding - Transport Workers Union, 
Local 200] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers Union, AFL-CIO, Local 200, to implement a "Union Access to New 
Employees" program. 

File No. 180038 [Memorandum of Understanding - Committee of Interns and 
Residents, Service Employees International Union] 

Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco and the 
Committee of Interns and Residents, Service Employees International Union, to 
implement a "Union Access to New Employees" program. 

File No. 180039 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015.-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18), to implement a "Union Access to 
New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180040 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 17)] 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17), to implement a "Union Access to 
New Employees" program. 

File No. 180041 [Memorandum of Understanding - San Francisco City Workers 
United {Painters)] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco City Workers. United (Painters), to implement a "Union Access to New 
Employees" program. 

File No. 180042 [Memorandum of Understanding - International Union of 
Operating Engineers Stationary Engineers, Local 39] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Mernorandum of Understanding between the City and County of San Francisco and the 
International Union of Operating Engineers Stationary Engineers, Local 39, to 
implement a "Union Access to New Employees" program. 

File No. 180043 [Memorandum of Understanding - Municipal Executives 
Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Executives Association, to implement a "Union Access to New Employees" 
program. 

File No. 180044 [Memorandum of Understanding - Operating Engineers, Local 
Union 3 - International Union of Operating Engineers] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019. 
Memorandum of Understanding between the City and County of San Francisco and the 
Operating Engineers, Local Union 3, of the International Union of Operating Engineers, 
AFL-CIO, to implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180045 [Memorandum of Understanding Machinists Union, 
Local 1414] 

Ordina·nce adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of .Understanding between the City and County of San Francisco and the 
Machinists Union, Local 1414, International Association of. Machinists & Aerospace 
Workers Machinists Automotive Trades District Lodge 190, to implement a "Union 
Access to New Employees" program. 

File No. 180046 [Memorandum of Understanding - Municipal Attorneys 
Association] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Municipal Attorneys Association, to implement a "Union Access to New Employees" 
program. 

File No. 180047 [Memorandum of Understanding - Laborers International 
Union, Local 261] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Laborers International Union, Local 261, to implement a "Union Access to New 
Employees" program. 

File No. 180048 [Memorandum of Understanding - United Association of 
Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry,· 
Local No. 38] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
United Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting 
Industry, Local No. 38, to implement a "Union Access to New Employees" program. 

File No. 180049 [Memorandum of Understanding - International Federation of 
Professional and Technical Engineers, Local 21] 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, AFL-CIO, to 
implement a "Union Access to New Employees" program. 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. 554-5184 
Fax No. 554-5163 

TDD/TTY No. 554-5227 

File No. 180050 [Memorandum of Understanding - Teamsters, Local 856: 
Supervising Registered Nurses] 

Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Teamsters, Local 856: Supervising Registered Nurses, to implement a "Union Access to 
New Employees" program. 

File No. 180051 [Memorandum of Understanding - International Brotherhood of 
Electrical Workers, Local 6] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Brotherhood of Electrical Workers, Local 6, to implement a "Union Access 
to New Employees" program. 

File No. 180052 [Memorandum of Understanding - San Francisco Building 
Inspectors' Association] 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
San Francisco Building Inspectors' Association, to implement a "Union Access to New 
Employees" program. 

c: Todd Rydstrom, Office of the Controller 
Michelle Allersma, Office of the Controller 
Carol Lu, Office of the Controller 
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OFFICE OF THE MAYOR 

SAN FRANCISCO 

TO: Angela Calvillo, Clerk of the Board o 

F.ROM: 0/ Acting Mayor London Bree.d 
RE: OHR MOU Amendment Or·,.r;_.........,.;:;::;-
DATE: January 9, 2018 

·; .. ,· .A'" (:1 : -----=..~f.. ___ _ 

.:.1, _;:.. l • .............. f 

Attached for introduction to the Board of Supervisors are 20 MOU amendment 
ordinances: 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021, to implement a 
"Union Access to New Employees" program.· 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco District Attorney Investigators' Association, to implement 
a "Union Access to New Employees" program. · 

- Ordinance adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Service Employees International Union, Local 1021: Staff & Per Diem 
N.urses, to implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu.m of Understanding between the City and County .of San Francisco 

. and the Teamsters, Local 856, Multi-Unit, to implement a "Union Access to New 
Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandu·m of Understanding between the City and County of San Francisco · 
and the Transport Workers Union, AFL-ClO, Local 200, to implement a "Union 
Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2017-2021 
Memorandum of Understanding between the City and County of San Francisco 
and the Committee of Interns and Residents, Seriice Employees International 
Union, to implement a "Union Access t6 New Employees'.' program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County ofSan Francisco 
and the Union of American Physicians and Dentists (Unit 18), to implement a 

1 DR. CARLTON B.· GOODLETI PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 

TELEPHONE: (415) 554-6141 
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"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco 
and the Union of American Physicians and Dentists (Unit 17), to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the San Francisco City Workers United (Painters), to implement a "Union 
Access to New Employees" program. . 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Union of Operatihg Engineers Stationary Engineers, Local 
39, to· implement a "Union Access to New Employees" program. 

. . . 
Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of ·San Francisco 
and the Municipal Executives Association, to irnplement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Operating Engineers, Local Union 3, of the International Union of 
Operating Engineers, AFL-CIO, to implement a "Union Access to New 
Employees" program. 

Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
.Memorandum of Understanqing between the City and County of San Francisco 
and the Machinists Union, Local 1414, International Association of Machinists & 
Aerospace Workers Machinists Automotive Hades District Lodge 190, to 
implement a "Union Access to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Municipal Attorneys Association, to implement a "Union Access to New 
Employees" program. · 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Laborers lnt~rnationa[ Union, Local261, to implement a "Union Access 
to New Employees" program. 

- Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the United Association of Journeymen and Apprentices of the Plumbing and 
Pipe Fitting Industry, Local No. 38, to implement a "Union Access to New 
Employees~ program. 
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- Ordinance adopting and implerri~nting Amendment No. 2 to the 2014-2019 
Memorandum of Understanding between the City arid County of San Francisco 
and the International Federation of Professional and Technical Engineers, Local 
21, AFL-~10, to implement a "Union Access to New Employees" progr.am. 

- Ordinanee adopting and implementing Amendment No. 1 to the 2016-2019 
Memorandum of Understanding between the City and County of San Francisco 
and the Teamsters, Local 856: Supervising Registered Nurses, to implement a 
"Union Access to New Employees" program .. 

Ordinance adopting and implementing Amendment No. 1 to the 2014~2019 
Memorandum of Understanding between the City and County of San Francisco 
and the International Brotherhood of E.lectrical Workers, Local 6, to implement a 
"Union Access to New Employees" program. 

Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the Cify. and County of San Francisco 
and the San Francisco Building Inspectors' Association, to implement a "Union 

· Access to New Employees" program. 

I respectfully request .a waiver of the. 30-day hold and that these items be calendared in 
Budget & Finance .Committee on January 25, 2018. · 

Should you have any questions, please contact Mawuli Tugbenyoh (415) 554-5168. 
. . 
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