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DEFINITIONS 

City 

Association 

Commission 

Day 

Department 

Charter 

Immediate Supervisor 

Intermediate Supervisor 

Employee 

Memorandum 

Watch 

Working Conditions 

The City and County of San Francisco. 

The San Francisco Police Officers' Association. 

The Police Commission of the City and County of San Francisco. 

Calendar day, unless otherwise specified. 

The San Francisco Police Department. 

The Charter of the City and County of San Francisco. 

The individual who immediately assigns, reviews, or directs the work 
of an employee. 

The next higher supervisor based on the organization pattern of the 
Department. 

A full time peace officer within each classification listed in paragraph 
1 herein, and used interchangeably with the word "officer." 

This Memorandum of Understanding. 

The period of time an employee is scheduled to be on duty. 

Wages, hours, benefits and other terms and conditions of 
employment, i.e., those matters within the scope of representation 
under the Meyers-Milias-Brown Act. 

The parties recognize that recodifications may have rendered the references to specific Civil Service 
Rules and Charter sections contained herein, incorrect. Therefore, the parties agree that such terms 
will read as if they accurately referenced the same sections in their codified form as of July 1, 2007. 

PREAMBLE 

This Memorandum of Understanding (hereinafter "MOU") constitutes a mutual agreement between 
the San Francisco Police Officers' Association (hereinafter referred to as the "Association") and the 
City and County of San Francisco (hereinafter referred to as the "City"), through the Office of the 
Mayor acting on behalf of the City and County of San Francisco, aiTived at through good faith 
meeting and confe1Ting pursuant to the Meyers-Milias-Brown Act and Chaiier Section A8.590-l, et. 
seq. 
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ARTICLE I -REPRESENTATION 

ARTICLE I. REPRESENTATION 

Section 1. Recognition. 

1. Pursuant to Government Code Section 3500, et. seq., the City recognizes the Association as the 
majority bargaining agent for sworn personnel of the San Francisco Police Department in the 
following bargaining units and classifications: 

P-1 Police Rank and File 
Q-2 Police Officer 
Q-3 Police Officer II 
Q-4 Police Officer III 
Q-35 Assistant Inspector 
Q-36 Assistant Inspector II 
Q-3 7 Assistant Inspector III 
Q-50 Sergeant 
Q-51 Sergeant II 
Q-52 Sergeant III 
0380 Inspector 
0381 Inspector II 
0382 Inspector III 
9350 Harbor Police Officer 
0385 Crime Scene Investigations Manager 
0386 Crime Scene Investigations Manager 2 
0387 Crime Scene Investigations Manager 3 

P-2A Police Supervisory 
Q-60 Lieutenant 
Q-61 Lieutenant II 
Q-62 Lieutenant III 
Q-80 Captain 
Q-81 Captain II 
Q-82 Captain III 

.XXX. The City's Employee Relations Director agrees not to implement under Administrative Code 
Section 16.210 any bargaining unit reassignment of the above listed classifications during the 
term of this Agreement. 

2. Acti .... e officers who obtain sufficient education and experience to meet the minimum qualifications 
o.fthe ranks containing a POST certificate requirement shall be appointed to such ranks ·within 
tliirty (30) days after they present to the appointing officer evidence that theypossess the POST 
certification requiredf'or tlw rank. 
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ARTICLE I - REPRESENTATION 

3. It is the mutual understanding of the City and the Association that the compensation attached to 

those ranks for v;hich a POST certificate is required is not an increase in the general rate o.f 
remuneration for the ranks orposition ofQ 2, Q 35, Q 50 and 0380, Q 60 and 0460, Q 80, 0488 
and!or 0400, •+·ithin th.e meaning ofthe Charter o.fthe City and County, including but not limited to 
Section A8. 559 6. 

4. Should any retiree or other party initiate litigation challenging this mtttual interpretation, and the 
mutual intent of these parties, and seek to obtain an adjustment o.f allowances for any Police 
Department retireespursuant to tlw Charter ofthe City and County based upon this Agreement, the 
SFPOA shall fully support the defense of such claims by the City and County, and shall take 
appropriate legal steps to intervene in, and become party to, such litigation and in such litigation 
will fully support the mutual intention of the parties as described in this Agreement. 

5. The parties and each and every individual employee specifically agree and recognize that this 
Agreement creates no vested rights. Should any final judgment by superior court or court o.f 
competenUurisdiction at any time adjudge and decree that retirees are entitled to an at{justment o.f 
their allowances as a result o.fthe establishment ofthese ranks, then the Agreement which created 
these ranks and set a ne•+' base rate for such ranks to be included within the rate o.fremuneration 
for pension calculation purposes shall be null and void, and shall cease immediately. lfsuch a 
judgment issues, the parties further hereby agree that the base pay rate and premium of each 
appointee to these ranks shall retroactively revert to the then current base rate o.fpay and to the 
premium eligibility provided by the A1emoranduin of Under~tandingprior to the creation o.fthese 
ranks. The parties also agree to retroactively recakulate the retirement contribution and allowance 
o.fsuch officer~ as if this agreement had never been in effect. Provided, however, that if such a 
recalculation should occur, no bargaining unit employee v,;ho had recei'.Jed compensation based on 
the rates of pay for these ranks shall be obligated to pay back any monies ·which they had received 
between the effective date o.ftheir appointment and the time o.fsuch recakulation. Thereafter, the 
City and the Association shall mutually engage in meeting and conferring in order to reach 
agreement on alternatiw benefits. 

Section 2. No Work Stoppages. 

6. During the time this MOU is in force and effect, the Association and each member of its bargaining 
unit covenant and agree that she/he/it will not authorize, engage or participate in any strike, work 
slowdown or any form of work stoppage including but not limited to absenteeism, observing picket 
lines or any other form of sympathy strike. 

Section 3. Management Authorities. 

7. The City shall have authority for the policies and administration of the Department and the power to 
organize, reorganize and manage the Police Department and its employees. Nothing in this 
document shall be interpreted as abrogating the Charter in any of its parts. Said authority shall 
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ARTICLE I - REPRESENTATION 

include, but not be limited to, work rules and regulations. This paragraph is not to be interpreted as 
a limitation on the rights of the Association under the Meyers-Milias-Brown Act. 

Section 4. Negotiation Responsibility. 

8. A. Except in cases of emergency, the City/Department shall give reasonable written notice to the 
Association of any proposed change in general orders or other matters within the scope of 
representation as specified in Government Code Section 3504.5. The Association shall be 
provided with the opportunity to meet and confer with regard to any such proposed change 
should it desire to do so. 

9. In cases of emergency when the City/Department determines that a proposed change as 
described herein must be adopted immediately without prior notice or meetings with the 
Association, the City/Department shall provide such notice and opportunity to meet at the 
earliest practicable time following the adoption of such change. 

10. B. If the Association does not respond within thirty (30) calendar days from the date of receipt of 
written notification of a proposed change as described in subsection A. hereof, the Association 
shall be deemed to have waived its opportunity to meet and confer on the proposed change. 

11. C. If the Association timely requests the opportunity to meet and confer as provided herein, the 
City/Department, with the direct assistance and participation of the Employee Relations 
Division, agrees to meet and confer with the Association over such proposed change or changes, 
within thirty (30) calendar days of such timely request, unless a longer period of time is 
mutually agreed upon, in order to freely exchange information, opinions and proposals and to 
endeavor to reach agreement on the proposed change or changes. 

12. D. If no agreement is reached, the matter shall, at the request of either party, be resolved pursuant 
to the impasse procedures set forth in Charter Sections A8.590-1 through A8.590-7. Staffing 
matters, except for current safety practices pertaining to two-officer vehicles, shall be excluded 
from the impasse procedures set forth in Charter Sections A8.590-1 through A8.590-7. 

13. E. Except as provided in subsection C. hereof,· the l\:ssociation agrees that it vlill make no 
proposals for change in the terms and conditions of employment of bargaining unit members for 
the duration of this Memorandum. 

14. FE. This Memorandum sets forth the full and entire understanding of the parties regarding the 
matters set forth herein, and any and all prior and existing Memoranda of Understanding, 
Understandings, or Agreements, whether formal or informal, are hereby superseded or 
terminated in their entirety. This Memorandum may be modified, but only in writing, upon the 
mutual consent of the parties and ratification by the Board of Supervisors. 
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ARTICLE I-REPRESENTATION 

Section 5. Grievance Procedure. 

15. The City and the Association recognize that early settlement of grievances is essential to sound 
employee-employer relations. The parties seek to establish a mutually satisfactory method for the 
settlement of grievances, as provided for below. In presenting a grievance, the aggrieved and/or his 
or her representative is assured freedom from restraint, interference, coercion, discrimination or 
reprisal. 

Definition 

XX. A grievance is defined as any dispute that involves the interpretation or application of a 
specific provision of this Agreement, or relating to General Orders 3.08, 3.15, 11.01. 11.03, 
11.05, 11.06 and 11.10. 

Grievance Description 

XX. A grievance must include the following: 

a. The basis and date of the grievance as known at the time of submission; 
b. The section(s) of the Agreement allegedly violated; 
c. The remedy or solution sought. 

XX. If the grievance does not contain the information described in (a)-(c). the City may request 
such information, at any step in the process. and defer processing until the information is 
provided. If the information is not provided within 30 days of request, the grievance. or that 
portion of it as to which the requested information is not supplied. is deemed withdrawn. 

Time Limits 

XX. The parties have agreed upon this grievance procedure in order to ensure the swift resolution 
of all grievances. The parties must follow each step within the applicable timelines. No steps of 
the grievance procedure may be skipped without mutual agreement. 

XX. For purposes of this grievance procedure. a business day is Monday through Friday. Sam to 
5pm, excluding legal holidays. 

16. Grievances or disputes regarding the application or interpretation of this Agreement or relating to 
working conditions arising out of this Agreement, or relating to General Orders 3.08, 3.15, 11.01, 
11.03, 11.05, 11.06 and 11.10, including the arbitrabilitythereof, shall be settled in conformity with 
the following procedure. Except, however, actions taken by the City that are necessary to ensure 
compliance with federal, state or local laws, ordinances or regulations, or that are mandated by the 
terms of a consent decree, shall not be grievable hereunder. After notice of such intended action by 
the City, the Association may however, offer in writing its view on compliance and possible 
alternative solutions, within ten (10) business days to the Chief of Police who shall respond in 
writing to the Association within ten (10) business days. In addition, in the event the City acts on a 
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ARTICLE I - REPRESENTATION 

matter it has reasonably determined to be mandated by or necessary to ensure compliance ·.vith a 
consent decree or with federal, state, or local la·.vs, ordinances or regulations, that action shall not be 
grievable hereunder. The arbitrability of all grievances shall be determined by a court of 
competent jurisdiction. In the event a grievance is filed relating to such actions, arbitrability shall 
be determined by a court of competent jurisdiction. 
Informal Discussion with Immediate Supervisor 

XX. An employee with a grievance may first discuss it with his or her immediate supervisor, or the 
next level in management, to try to work out a satisfactory solution in an informal manner. 

17. If the employee does not obtain a solution to the grievance by informal discussion, Where an 
employee initiates the grievance, the employee or the Association shall submit the grievance in 
writing to his or her commanding officer the employee's immediate supervisor within thirty (30) 
ten (10) businessdays of the facts or event giving rise to the grievance. The supervisor shall attempt 
to adjust the grievance at the time and render a written decision ·.vithin seven (7) calendar days. 

Step II 

18. If the grievance is not resolved in Step I, the grievant or the f.cssociation representative shall submit 
the grievance in \Vriting to the commanding officer. The grievance must be filed 'vVith the 
commanding officer not later than seven (7) calendar days after receipt of the decision by the 
employee from the immediate supervisor, stating the reasons why the Step I ansv.rer 'Nas not 
satisfactory. 

19. After review and discussion, the commanding officer shall notify the grievant(s) and the 
Association representative, if any, within seven (7) calendar business days of receipt of the 
grievance, in writing, of the decision and the reasons. 

Step III 

20. If the grievance is not resolved in Step II, the Association representative shall submit the grievance 
to the Chief of Police within seven (7) calendar business days after receipt of the commanding 
officer's decision stating the reasons why the Step II answer is not satisfactory. 

21. The Chief, or designee, will review the material submitted and shall hold a meeting on the 
grievance at the request of the Association representative on behalf of the grievant, unless the Chief 
is not empowered to act. The Chief shall respond in writing and render a decision to the grievant, 
and the Association, within ten (10) working business days. 

Step-I¥Ill 

22. If the grievance is not resolved at Step III, the Association has the right to appeal the decision of the 
Chief of Police to the Employee Relations Director within ten (10) business days afterthe date 
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ARTICLE I-REPRESENTATION 

of the Chief's response. arbitration. The Association shall state the reason why the Step II 
response is not satisfactory. 

XX. The Employee Relations Director shall have ten (10) business days to issue a written response. 
In lieu of a response, the Employee Relations Director may request a meeting to seek to 
resolve the grievance. If any such meeting is unsuccessful to resolve the grievance, the 
Employee Relations Director shall issue a written response within fifteen (15) business days of 
the meeting. Prior to doing so and within seven (7) calendar days, the f,.ssociation shall notify the 
Chief of Police and the Director, Employee Relations Division or his/her designee of the 
Association's decision to so appeal, and shall fonvard the relevant materials to the Director, 
Employee Relations. The Director, Employee Relations shall have t'.velve (12) calendar days after 
receipt of the 1.vritten grievance to revie\v and seek resolution of the grievance. 

23. If the Director, Employee Relations Director is unable to resolve the grievance to the mutual 
satisfaction of the parties in the time prescribed, the Association may submit the grievance to 
arbitration within fifteen (15) business days of receipt of the Step III response. Only the 
Association may submit a grievance may then be submitted only by the Association to arbitration. 
The Employee Relations Director shall acknowledge receipt of the Association's letter moving 
the grievance to arbitration. 

24. The arbitrator shall be an impartial person selected by mutual consent of the parties or by the 
parties alternately striking arbitrators from the standing panel. The first party to strike will 
be determined by lot. coin flip or other comparable method. If the parties cannot agree on an 
arbitrator within seven (7) calendar days from the date of receipt of the Employee Relations 
Division's response, the parties shall select an arbitrator from a list of seven (7) names from the 
California State Mediation and Conciliation Service. 

Arbitrator Panel 

XX. By September 1, 2018. the City and the Association shall select a standing panel of arbitrators 
to hear grievances. The parties shall establish the panel in the following fashion: by not later 
than July 20. 2018, each party shall submit to the other, the names of seven (7) arbitrators and 
prepare a list with all arbitrators submitted by the parties. The parties shall then, beginning 
by lot, alternately strike names from the list until seven (7) names remain. The seven (7) 
remaining persons shall constitute the standing arbitration panel for the term of the 
Agreement. 

25. The decision of the Arbitrator shall be final and binding upon the parties. The Arbitrator shall not 
have the right to alter, amend, delete or add to any of the terms of this Agreement. 

26. Notwithstanding any other provisions of this MOU, disciplinary or punitive actions described in 
Charter Section A8.343 cannot be grieved or arbitrated. An arbitrator selected pursuant hereto shall 
have no authority to hear or decide any such disciplinary or punitive actions. 
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ARTICLE I-REPRESENTATION 

27. An Arbitrator selected pursuant to this Agreement shall have no power or authority to alter or 
supersede the Charter, the Civil Service Commission rules, or the Administrative Code or the 
Federal Consent Decree. 

28. The paiiies shall share the jointly-incurred costs of the arbitration proceedings. Each party shall in 
good faith divulge to the other party all available material facts at the time said party acquires 
knowledge thereof concerning the matter in dispute. 

29. Nothing herein shall restrict the right of the City or the Department to initiate grievances under this 
Agreement. In such instance, the City or the Department shall file the grievance with the 
Association. The Association shall have ten {10) business days to issue a written response. If 
the grievance is not resolved. the City or the Department may submit the grievance to 
arbitration within fifteen (15) business days of receipt of the Association's response. only Steps 
III and IV shall be applicable prior to the determination to proceed to arbitration. 

A. Expedited Arbitration 

30. Notwithstanding the above provisions, the parties may by mutual agreement agree to submit a 
particular grievance to expedited arbitration. Expedited arbitration may include, by the 
agreement of the parties: 

1. time-limited argument; 
2. waiver of court reporter and/or transcript; 
3. closing arguments in lieu of briefs; 
4. bench decision by the arbitrator; and 
5. such other expedited procedures as the parties deem advisable for the case at hand. 

Section 6. Release Time for POA Representatives. 

31. An employee may designate a representative of his/her choice another employee be!:ow the ranko.f 
Commander to represent him/her in grievance or discipline meetings or investigative interviews 
mutually scheduled with Department management and in scheduled appeals hearings. Where a 
formal written statement of charges has been filed against the employee or where the 
employee is subjected to an interrogation focusing on matters that are likely to result in 
punitive action, the employee may choose any representative not subject to the same 
investigation. In all other matters. if an employee chooses a sworn employee as his/her 
representative, that employee must be below the rank of Commander. The sworn employee 
representative shall serve without loss of pay or benefits to the extent such representation occurs 
on regular scheduled time, and provided such use of on-duty time is reasonable. 

32. A reasonable number of Association representatives may participate with management in mutually 
scheduled employer-employee relations meetings on their regularly scheduled duty time without 
loss of pay or benefits. One Association representative other than the President may be released 
from duty as necessary to attend public meetings of the Police Commission. This representative 
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ARTICLE I -REPRESENTATION 

shall not appear before the Commission in uniform. This release from duty is subject to the 
operational needs of the department. 

33. The City agrees to provide the POA President with eighty (80) hours of release time each pay 
period. Sixty ( 60) of these release time hours each pay period will be on City time. The POA will 
reimburse the Department for the remaining twenty (20) hours each pay period. 

34. The POA agrees that the start of the term of office for a newly-elected POA President will coincide 
with the start of a City pay period. The President's pay rate shall include POST pay and any 
retention pay for which he/she is eligible. The President shall not be eligible for other pay 
premiums, other special pays, overtime assignments, or "IOB" assignments during the period of 
release time. The POA President will be considered to be on a standard five (5) day workweek 
during such release time. 

35. While on release time, the President will utilize accrued leave, as appropriate, for any absences. 
The use of such leave time will be reported to the Departmental Human Resources Officer for 
accounting purposes. 

36. During the sixty (60) hours each pay period of City-paid release time, the POA President shall 
engage only in the following activities: 

3 7. 1. preparing for and participating in meet and confer or consultation with representatives of the 
City or Police Department on matters relating to employment conditions and employee 
relations, including wages, hours and other terms and conditions of employment; and 

3 8. 2. investigating or processing grievances or appeals. 

39. The POA President shall not participate in any other activities, including but not limited to political 
activities, during this City-paid release time. The POA President shall provide documentation to the 
Chief certifying that during each pay period, the POA President used the sixty (60) hours of City­
paid release time only for authorized purposes. The POA President shall provide this certification at 
the conclusion of each pay period. 

40. The POA agrees to reimburse the City for the balance of the release time, which is twenty (20) 
hours of release time each pay period. The amount reimbursed to the City shall be 1.35 times the 
base hourly rate of pay for the permanent rank held by the POA President. The POA shall submit 
the required payment to the Police Department within 11 days after the close of each pay period. 

41. It is understood and agreed that during all release time hours, including those for which the City is 
reimbursed by the POA, the President is required to comply with all applicable departmental and 
City rules and policies for active duty officers, including attendance at training, maintenance of 
ce1iifications, and compliance with the substance abuse policy and any applicable departmental 
Statement of Incompatible Activities. The President will sign a statement to that effect at the 
commencement of the initial period of release time. 
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ARTICLE I - REPRESENTATION 

42. As a precondition to providing this release time, the POA agrees to execute an agreement, in a form 
acceptable to the City Attorney, that indemnifies and holds the City harmless from any legal claims 
by any party as to the conduct of the President during any period of release time. This agreement 
will be executed prior to the start of the release time. 

43. The parties acknowledge that qualified POA officials utilizing unpaid union leave may be entitled to 
receive service credit consistent with Charter Section A8.519. 

Section 7. Association. 

A. Payroll Deductions 

44. The Association shall provide the Employee Relations Director and the City Controller with a 
complete list of the City classifications subject to this section represented by the Association, a 
statement of the membership dues for employees in each classification, and a list of employees 
in said classification who have signed authorizations for payroll dues deductions. Such list of 
represented classifications and statement of membership dues shall be amended as necessary. 
The Controller may take up to thirty (30) days to implement such changes. The Controller shall 
make required membership dues payroll deductions for the Association as designated from the 
list submitted by the Association. The Association shall pay the reasonable costs of this service. 
Such costs shall be established by the Controller of the City and County of San Francisco. 

45. Effective the first complete pay period commencing after the receipt of dues authorization 
deduction forms by the Controller and each pay period thereafter, the Controller shall make 
membership dues deductions, as appropriate, from the regular periodic payroll warrant of each 
POA member described above. 

B. Maintenance of Membership 

46. Employees covered by this MOU who have voluntarily joined the Association, and have 
authorized payroll deduction of dues, initiation fees, premiums for insurance programs and 
political action fund contributions, shall, for the administrative convenience of the parties, be 
permitted to revoke authorization for the deduction of Association dues only during the month 
of May for any year. Any request for such revocation shall be delivered in person to the Office 
of the Controller or may be sent by U.S. mail to the Controller, whose current address is 875 
Stevenson Street, San Francisco, CA 94103. The City shall deliver a copy of any revocation 
notice to the Association not later than July 1. 

C. Agency £!3:ep Fees 

4 7. 1. Application. The provisions of this section shall apply to all police officers of bargaining 
unit P-1. 
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48. 2. Implementation. An agency ffi:ep fee shall be implemented within representation units or 

49. 

50. 

51. 

subunits when: 

a. 

b. 

c. 

Election 

The Union has requested, in writing, an election on the issue, to be conducted by the 
State Conciliation Service and 50% plus one of those voting favor implementation 
of an agency shop, or 

2/3 Membership 

The Union makes a showing that 2/3 of the employees within the unit or subunit are 
dues-paying members of the Union, or 

New Employees 

The Union requests, in writing, an agency ffi:ep & be implemented for all 
employees hired after a date to be agreed to by the Union and the Employee 
Relations Division. 

52. 3. Service Fee. All police officers of bargaining unit P-1 except as set forth below, shall, as a 
condition of continued employment, become and remain a member of the Association, or in 
lieu thereof, shall pay a service fee to the Association. The fair share service fee payment 
shall be established annually by the Association, provided that such fair share agency ffi:ep 
service fee will be used by the Association only for the purposes permitted by law. The 
Association shall give all non-member employees of affected bargaining units written notice 
of their obligation to either join or pay an agency ffi:ep fee as a condition of employment. 
After such notice and a time period agreed to by the parties, service fees from non-members 
shall be collected by payroll deduction pursuant to Administrative Code Section 116.90. 
Failure to comply with this section shall be grounds for termination. The Association, at its 
option, may elect to waive its rights to demand termination and instead utilize judicial 
process to compel payment. 

53. 4. Financial Reporting. Annually, the Association will provide an explanation of the fee and 
sufficient financial information to enable the fair share service fee payer to gauge the 
appropriateness of the fee. The Association will provide a reasonably prompt opportunity to 
challenge the amount of the fee before an impartial decision-maker, not chosen by the 
Association, and will make provision for an escrow account to hold amounts reasonably in 
dispute while challenges are pending. 

54. 5. Religious Exemption. Any employee covered by this provision who is a member of a bona 
fide religion, body or sect that has historically held conscientious objections to joining or 
financially supporting a public employee organization and is recognized by the National 
Labor Relations Board to hold such objections to labor union membership shall, upon 
presentation of membership and historical objection, be relieved of any obligation to pay the 
required service fee. The Association shall be informed in writing of any such requests. 
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55. 6. Payment of Sums Withheld. Nine (9) working days following payday, the City will 
promptly pay over to the Association, less the fee for making such deductions, all sums 
withheld for membership or service fees. The City shall also provide with each payment a 
list of employees paying such service fees. 

56. 7. Indemn{fication. The Association agrees to indemnif)· and hold the City harmfossfor any 
loss or damage arisingfrom the operation o.lthis section. 

57. &,Z. The Union shall comply with the requirements set forth in Chicago Teachers Union v. 
Hudson, 475 U.S. 292 (1986) for the deduction of agency shep fees. Annually, the Union 
shall certify in writing to the City that the content of the written notice meets the 
requirements set forth in this section and in Hudson. 

XX. 8. The provisions above pertaining to agency fee shall be eliminated if and when the 
United States Supreme Court issues a decision invalidating any right to collect agency 
fees from public employees. 

D. Indemnification 

XX. The Association agrees to indemnify and hold the City harmless for any loss or damage arising 
from the operation of this section. 

Section 8. Bulletin Boards and Distribution of Materials. 

58. AThe Department shall reserve a reasonable amount of space on bulletin boards within police 
buildings shall be made available for the distribution of Association literature. All posted literature 
shall be dated, shall be identified by affiliation and author, and shall be neatly displayed, and 
removed from said the bulletin board by the Association when no longer timely. Except as stated 
below, +the Depaiiment agrees that identifiable Association literature shall not be removed from 
said bulletin boards without first consulting with the station, bureau, or unit representative of the 
Association to determine if the literature should remain for an additional period of time. The 
Association shall not post literature that is discriminatory, harassing, or violates City policy 
or the law. The Department is authorized to may remove atty-this type of literature immediately 
not posted vlithin the specific limits of this section and shall notify the Association of its removal, 
upon notifying the Association representative. 

59. Distribution of Association literature by any Association member shall be done so as not to interfere 
with or interrupt the performance of official police duties. 

Section 9. Lineups. 

XX. The Association's access to its members following lineups is governed by Appendix A. 
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ARTICLE II. EMPLOYMENT CONDITIONS 

Section 1. Non-Discrimination. 

60. The City and the Association agree that discriminating against or harassing employees, 
applicants. or persons providing services to the City by contract, including sworn and non­
sworn employees, The City and the Association agree that no person employed or applying for 
employment shall in any way be discriminated against because of their actual or perceived race, 
color, creed, religion, sex/gender, national origin, ancestry, physical disability handicap, mental 
disability, medical condition <associated with cancer. a history of cancer, or genetic 
characteristics), HIV/AIDS status. genetic information, marital status, age, political affiliation 
or opinion, gender identity, gender expression, er-sexual orientation, military aBd or veteran 
status, or other protected category under the law, is prohibited. nor shall such a person be the 
subject of sexual or racial harassment. This paragraph shall not be construed to restrict or proscribe 
voluntary affinnative action efforts by the Department; nor shall any rule, policy, procedure, order, 
action, determination or practice taken to ensure compliance with the purpose, goals, or 
requirements of a consent decree applicable law, be restricted by the provisions of this paragraph. 

61. This section is not intended to affect the right of an employee to elect any applicable administrative 
remedy for discrimination proscribed herein. Provided, however, the parties agree that an employee 
may elect only one administrative remedy, except as provided in paragraph 64. In the event that 
more than one administrative remedy is offered by the City and County of San Francisco. the 
Association and the employee shall elect only one. That election is irrevocable. It is understood 
that this paragraph shall not foreclose the election by an affected employee of any administrative or 
statutory remedy provided by law. 

62. The parties recognize that in a disciplinary proceeding, or any other context in which EEO issues 
are administratively determined by the City or the p);!olice dDepartment, the City does not represent 
individual police officers. Accordingly, the parties recognize the Association has a duty to fairly 
represent all of its members and that this duty applies to POA members who are complainants in 
discrimination cases, as well as to POA members who may be accused of discriminatory conduct. 

63. Neither the City nor the Association shall interfere with, intimidate, restrain, coerce or discriminate 
against any employee because of the exercise of rights granted pursuant to the Meyers-Milias­
Brown Act. 

64. An employee »vho elects an administrative remedy other than the grievance procedure contained in 
this MOU for discrimination proscribed herein, and »vhose complaint is not resolved 'vVithin thirty 
(30) days, shall have the right to seek relief in accord ',vith the grievance procedure. In such 
instances, the employee may initiate his/her grievance at Step III. 

~ 64. It is understood and agreed that any disciplinary action against an employee that may be initiated or 
result from the application or interpretation of these provisions shall not be subject to the grievance 
and arbitration provisions of Article I, Section 5 of this Agreement. Any action grieved pursuant to 
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this section and determined to be violative thereof may be set aside by the Chief of the Department 
or the Police Commission. 

XX. Paragraphs 60-64 shall be non-grievable except with respect to an asserted violation of 
paragraph 63. 

Section 2. Disabilities. 

66. The parties agree that they are required to provide reasonable accommodations for persons with 
disabilities in order to comply with the provisions of the Americans With Disabilities Act ("ADA"), 
the Fair Employment and Housing Act ("FERA") and all other applicable federal, state and local 
disability anti-discrimination statutes and further agree that this Memorandum will not be 
interpreted, administered or applied in any manner which is inconsistent with said statutes. The 
City reserves the right to take any action necessary to comply therewith. 

Section 3. Personnel Files. 

67. The City shall maintain personnel files for each employee. Employees or their authorized 
representatives have the right to examine the contents of their master personnel files maintained by 
the Personnel Division during business hours Monday through Friday excluding legal holidays. 
Adverse comments may not be placed in the employees' master personnel files without the 
employees' having acknowledged notice of the adverse comments on the face of the document prior 
to placement of the comments in the files. Employees may cause to be placed in their master 
personnel files responses to adverse material inserted therein and a reasonable amount of 
correspondence as determined by the Chief originating from other sources directly related to their 
job performance may be placed in employees' master personnel files. 

68. Only persons authorized by the Commanding Officer of the Personnel Division may review an 
employee's master personnel file. 

69. This section regarding employee access and authorized review applies to materials contained in files 
of cases classified as improper conduct in the Management Control Division and EEO Unit after the 
Chief determines to proceed with disciplinary action. All other access to the files at the 
Management Control Division and EEO Unit must be pursuant to a valid discovery motion filed and 
approved by the Police Commission or a court of competent jurisdiction except as provided in 
subsection D. below regarding sealed reprimands except where access is deemed by the City to 
pertain to investigations, EEO compliance, Consent Decrees or other legal or administrative 
proceedings. 

70. Formal reprimands without further penalty will not be considered for purposes of promotion, 
transfer or special assignments after the formal reprimand has been in the employee's personnel file 
for two (2) years or after the earlier of the two time periods listed below have elapsed: 

71. 1. not later than three (3) years from the date the complaint against the officer is filed, absent 
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requests for hearing, appeals, delays requested by the employee or the Union, and the tolling 
of time periods under Public Safety Officers Procedural Bill of Rights Act (POBR); or 

72. 2. not later than two (2) years from the notice of the intent to reprimand, absent requests for 
hearing, appeals, delays requested by the employee or the Union, and the tolling of time 
periods under POBR. 

73. Formal reprimands with additional penalty more than five (5) years old will not be considered for 
purposes of promotion, transfer or special assignments. 

74. All officers shall have the right to review their master personnel file and identify all such 
documents. Upon concurrence of the Commanding Officer of Personnel that such documents have 
been appropriately identified, they will be placed in an envelope, sealed and initialed by the officer. 
The envelope will be placed in the officer's personnel file and will be opened only in the event that 
the officer is in the future subject to discipline or access is deemed by the City to pertain to 
investigations, EEO compliance, Consent Decrees or other legal or administrative proceedings. 

Section 4. Rights of Individual Employees. 

75. An employee may not be disciplined or subjected to punitive action without written notice of the 
disciplinary action. The employee is entitled to receive a copy of the charges and material upon 
which the disciplinary action is based. This provision shall not be subject to the grievance and 
arbitration procedure set forth in this Agreement. 

76. The Employer ~agrees to use the principle of progressive discipline in the application of 
punitive action where appropriate. The Employer City is not precluded from imposing suspension 
and/or termination if the facts so indicate without first imposing lesser forms of punitive action. 
This provision shall not be subject to the grievance and arbitration procedure set forth in this 
Agreement. 

77. The Department shall not subject an employee to examination by the Police Physician without 
informing the employee of the underlying reasons for the examination. Employees are entitled to 
have a person of the same sex designated by the Chief of Police present during any examination by 
the Police Physician. An employee may seek an opinion of another physician of his/her choice and 
at his/her own expense and submit this supplemental report of such physician is to be submitted to 
the Police Physician. The Police Physician must consider the supplemental information in making 
ffis a recommendation to the Chief of Police. The employee is entitled to receive a copy of the 
recommendation of the Police Physician's final repe:rtrecommendation. The Chief of Police will 
make the final decision as to the recommendation filed by the Police Physician. 

Section 5. 
Complaints. 

Access to Records of Department of Police Accountability Office of Citizen 
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78. It is agreed that a complainant's Department of Police Accountability (DPA) Office of Citizen 
Complaints (OGG) complaint form shall be released to the complainant upon request. 

79. Notwithstanding any other provision of this Memorandum of Understanding, in the event an 
GGGDPA investigative hearing is determined to be appropriate and is scheduled, the affected 
employee and the complainant, prior to said hearing and upon seventy-two (72) hours' advance 
notice, shall have access to all evidence not deemed to be confidential pursuant to the Police 
Commission rules. Such access shall consist of inspection of materials and, upon request, copies of 
materials for use by the employee and the complainant. 

80. Review and receipt of evidence shall be permitted only upon the execution by the requesting party 
and his or her representative of a confidentiality statement approved by the Police Commission. 
The Police Commission shall monitor the application of this paragraph and shall implement policies 
and procedures designed to ensure compliance herewith. 

81. Summary disposition reports, the format of which shall be set by the Police Commission and which 
shall include a brief description of the complaint and summary findings of fact, shall be prepared by 
the GGGDPA in matters that are not sustained, as well as in those matters which are disposed of by 
the Chief of Police and do not result in a Police Commission hearing. These reports shall be 
available for public review and disclosure. Such reports shall not contain the name(s) of the 
complainant(s) nor of the charged officer(s) nor contain any information which would (a) deprive a 
person of the right to a fair trial or an impartial adjudication; (b) disclose investigative techniques 
and procedures deemed confidential by the Police Commission; ( c) disclose confidential 
information when disclosure is prohibited by any law; ( d) endanger the life or physical safety of any 
person, including but not limited to, law enforcement personnel; or ( e) result in an unnecessary 
invasion of the personal privacy of an individual. 

82. The GGGDP A, in coajunction with the Police Commission, shall develop procedures which may 
utilize face-to-face dispute resolution in appropriate cases. Use of these procedures will be 
voluntary and subject to the veto power of the GGGDP A for the complainant or the affected 
employee. 

83. Disputes regarding this section shall be resolved by utilization of existing rules and regulations and 
shall not be subject to the grievance and arbitration procedure contained in this Memorandum of 
Understanding. 

Section 6. Physical Fitness Program. 

84. The physical fitness program as set forth in General Order 11.10 and as outlined in the Physical 
Fitness Program Information Booklet (revised July, 1993) shall remain in effect, and shall be 
available to all employees covered under this MOU. 
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85. 

86. 

87. 

88. 

89. 

90. 

91. 

92. 

93. 

94. 

95. 

Section 7. Pregnancy, Maternity and Family Care Leaves. 

A 
1 ..... 

B. 

C. 

Pregnancy Policy 

The medical opinion of the employee's attending physician as to the length of time the 
employee can perform full duty \Vithout danger due to pregnancy will be honored subject to 
Civil Service Commission Rules. 

,AJ: the time the attending physician notifies the Department in writing requesting limited duty 
status for the pregnant employee, the employee vv'ill be released to limited duty consistent vv'ith 
Department policy. 

Pregnant employees may \Vear their civilian clothing or, with the approval of the Department, a 
uniform modified for pregnancy. There is no official Department maternity '.Vear. 

Vacation and sick leave with pay may be taken by the pregnant officer at any time up to amount 
accumulated and consistent vlith Department and Civil Service Rules governing the use of such 
time-; 

Maternity Policy 

Maternity leave is the right of every employee in accordance with Civil Service Commission 
Rules. Attached for informational purposes only as Appendix /\, is Civil Service Rule 220 (in 
part) dealing 'vvith leaves of absence (general requirements) and sick leave (sick leave 
maternity). 

The starting date for maternity leave is a decision of the employee and her doctor. 

The return date from maternity is a decision of the employee and her doctor. 

The employee has the right to include vacation time in maternity leave. 

When an employee returns to \Vork from her maternity leave, she 1.vill be reinstated to her 
original job (same location and shift) as assigned to her on the start date of her maternity leave. 

Family Care Leave 

Family care leave shall be granted to employees in accordance 'vVith Civil Service Commission 
Rule 220. 

An employee's return to \vork from family care leave shall be governed by the existing practices 
of the Department with respect to all other leaves of absence. 
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Section &7. Tempora1y Modified Duty Assignments. 

96. Temporary modified duty assignments shall be administered in accordance with the revised General 
Order 11.12. The parties agree that, except for matters related to compensation while engaged in 
temporary modified duty assignments, decisions made pursuant to General Order 11.12 shall not be 
grievable under the parties' MOU. 

For reference, General Order 11.12 is incorporated herein as i\ppendix B. 

Section 98. Seniority List. 

97. The Department shall establish a master seniority list comprised of all employees by Civil Service 
rank, '.vhich shall be maintained on a current basis, and ',vhich shall be posted each year from 
January 1 until December 31 in each district station, bureau and unit, in conspicuous places, and a 
copy thereof shall be delivered to the Secretary of the A.ssociation. Objections to the seniority list 
shall be reported to the Chief on or before January 15 of each year. The Department of Human 
Resources will generate a master seniority list by Civil Service rank and provide it to the 
Association by January 1st of each year. The Association shall submit objections or requests 
for adjustments to the seniority list to the Department of Human Resources within ten (10) 
business days of receipt of the master seniority list. 

98. Traffic Company Seniority. NoP.vithstanding the preceding paragraph, seniority within the Traffic 
Company shall first be based upon the date of assignment to the Traffic Company. Should officers 
be assigned on the same date, their seniority on the Department's DGO 11.06 list 1.vill be 
detenninative. Unit seniority \Vill be utilized through June 30, 2015 only. 

99. The Department of Human Resources shall consider any objections or requests on their 
merits and take any appropriate action. All objections shall be considered on their merits and 
appropriate actions shall be promptly taken. An employee's failure to challenge the accuracy of 
the master seniority list in January does not preclude the employee from making such a 
challenge at the time the list is being applied to the watch sign-up. 

Section -1-09. Trading Privileges. 

100. An employee may trade his or her tour of duty with another employee of the same rank within 
his/her unit with the approval of his/her Commanding Officer, provided said trade results in no net 
increase in cost to the City and further provided that employees shall not exceed one trade for every 
two pay periods. Such trades shall be paid back within 90 days. 
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Section +l-10. Watch Sign-Up. 

101. A. Employees assigned to a station or unit shall be assigned to watches according to a semi 
annual seniority sign-up. 

B. Rules of the Sign-Ups. 

102. Each unit/station will conduct two (2) seniority sign-ups per year as follows: 

103. 1. The Chief of Police~ or designee~ Gemmaf!Eling QfficeFs will determine the size of each 
watch in advance of the sign-up. 

104. 2. Employees will sign up for their choice of watch in order of seniority. The Commanding 
Officer. or designee, shall determine assignments. 

105. 3. The results of the Sign-Up will take effect on the first day of the first pay period in the 
months of March and September of each year of this MOU. 

106. 4. The Sign-Up period will commence thirty (30) calendar days prior to the first day of the first 
pay period in the months of March and September of each year of this MOU. 

107. 5. The Sign-Up period will close no sooner than seven (7) calendar days prior to the first day 
of the first pay period in the months of March and September of each year of this MOU. 

108. 6. Each unit/station will publish and post the final results of the Sign-Up no later than five (5) 
calendar days prior to the first day of the first pay period in the months of March and 
September of each year of this MOU. 

C. Transfers Between Stations. 

109. If an employee is transfeITed from one station to another by Department action, the employee's 
culTent watch choice continues until the next station sign-up. 

110. If an employee transfers to another station at his/her own request, he/she forfeits his/her right to 
a particular watch, and may have to wait for the next station sign-up. If more than one 
employee transfers to the same station, seniority shall apply to watch assignments for the 
interim period. 

D. Applicability of the Watch Sign-Ups. 

111. 1. The seniority watch sign-up peliey process will apply to assignments and te watches as 
dete1mined by the Gemmaf!Eling Qfficer's Chief of Police, or designee. aflalysis ef 
Elepleyment neeEls afld te the Gemmunity/Neighberhoed Policing Program. 
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112. 2. Employees who are reassigned to another watch as a result of the semiannual seniority 

113. E. 

114. F. 

watch sign-up shall be entitled to their original vacation selection based on prior sign-up. 

The District Station Commanding Officer~ with the approval of their Deputy Chief, shall 
have the authority to assign up to seven (7) individual employees fifteen percent <15%) of 
sworn personnel under their command to meet operational needs, without regard to 
seniority at each station including the Airport Patrol Division Bureau, for purposes of 
filling specialized and staff positions (i.e., permit investigation officer, plain-clothes cars, 
special duty or community relations officer) but not limited to them, when it is necessary to 
have an individual assigned to a special unit which requires experience or other articulable 
qualifications possessed by the employee to be assigned, and which experience or 
qualifications would not be attained by filling the assignment by seniority. 

The District Commanding Officer may assign employees with the lowest qualifying 
seniority to another watch for the following reasons: 

115. 1. Agreement of officer after conducting a canvass of employees of the station or unit. 

116. 2. Need for non-probationary officers to work with probationary officers in order to field the 
platoon. 

+!+. 3. Employees ville have a special need At the request of an employee impacted by 
unforeseen conditions requiring a change in his/her watch occurring after one of the 
two watch sign-ups per year, the Commanding Officer may be reassigned the employee 
to another watch during the year based on the needs of the Department. or unforeseen 
conditions 1.vhich occurred after the semiannual ·.vatch sign up. 

X:XX. G. For shift bidding and vacation bidding Departmental seniority will be utilized. 
Departmental seniority is the employee's original start date (i.e .. beginning of 
employment with the Department or date of promotion to new rank). 

Q.;-H. Solo Motorcycle Officers. 

118. The following shall apply to Solo Motorcycle Officers in the ranks of "Police Officer." 

119. 1. There shall be one Department-wide transfer list for Co. K Solos and the Airport Bureau 
Solos. 

120. 2. For purpose of the bi annual seniority sign-up§,, Solo Motorcycle Officers in Co.Kand at 
the Airport Bureau will be treated as one unit. 

121. 3. The Airport Bureau Solo Motorcycle Officers shall have a unit seniority date of January 1, 
2001 for the purposes, only, of the bi annual seniority sign up. These Officers shall have 
this unit seniority date for watch sign purposes so long as they remain at the l..irport Bureau. 
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122. 4. In the event t'.vo Solo Motorcycle Officers from either Co.Kor the f..irpmi Bureau sham the 

123. 

124. 

125. 

126. 

:xxx. 

127. HJ 

same unit seniority date, their departmental seniority date will be the tiebreaker for seniority 
sign up purposes. 

5. During each bi annual seniority sign up, Co. K 'vVill post its bid positions; then l\.irport 
Bureau 1.vill post its bid positions. Solo Motorcycle Officers, from either unit, may then 
sign up for open positions in either unit on the basis of their unit seniority. 

6. No employee of the Co. K Solo Motorcycle Unit or the Airport Bureau Solo Motorcycle 
Unit assigned to such unit prior to January 1, 2001, will be displaced from their unit as a 
result of the bi annual seniority sign up. 

7. Consistent 'Nith past practice, any Solo Motorcycle Officers assigned in the future to either 
Co. K or the i\:irport Bureau will commence their unit seniority on the first day of their 
assignment. Unit seniority \Vill be utilized through June 30, 2015 only. 

~· Any future Solo Motorcycle Officer vacancies in either Co.Kor the Airport Bureau will be 
offered to the next officer on the P-+~ list. Any officer filling a vacancy from the P-+~ list 
shall remain in that assignment until the next bi annual seniority sign-up, when he/she shall 
participate in the seniority sign-up process. At that time any such officer may exercise 
his or her unit seniority to fill any vacancy in either unit. 

4. Employees shall not be on the Solo Motorcycle transfer list while currently assigned to 
a Solo Motorcycle Unit. 

Watch sign-ups are not final until five (5) calendar days prior to adoption. 

Section-l-211. Vacation Sign-Up. 

128. When using discretionary time-off, employees shall use accrued EH (Equivalent Holiday), FH 
(Floating Holiday), and/or PE (Physical Fitness Time) prior to using accrued VA (Vacation) and/or 
OU (Overtime Use). Employees who have reached maximum vacation time accrual limits are 
exempted from the application of this section. 

129. Employees at each station or unit shall, by watch, sign up by seniority for vacation on an annual 
basis prior to the first full pay period in March of each year but in all cases after the first watch sign­
up in any calendar year. After the date of this vacation sign-up, no employee's scheduled vacation 
may be displaced by a subsequent request by a more senior employee. An appropriate and sufficient 
number of vacation slots shall be made available so that all employees on a given watch may 
exercise their vacation rights. 

130. Additionally, time shall be provided on such vacation sign-up to allow employees, by reverse 
seniority, to sign up for one week of compensatory time-off. 

2007 2018 2018- 2021 MEMORANDUM OF UNDERSTANDING 
CITY AND COUNTY OF SAN FRANCISCO AND 

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION 
20 



ARTICLE II - EMPLOYMENT CONDITIONS 

131. If an employee is transferred from one station or unit to another by Department action, his or her 
vacation choice shall continue. If an employee transfers to another station or unit by his or her 
request, the employee's choice of vacation may be forfeited based on staffing needs at the new 
assignment. 

Section-!J12. Filling Vacancies. 

132. When a vacancy occurs in a promotional rank, an eligible list exists for that rank, a position exists 
in the budget for the promotion and an appointment is made, the promotional appointment shall be 
made immediately on a permanent basis. Upon request, the City will provide the POA with the 
number of all available, authorized, budgeted positions for each promotive rank (i.e., sergeant, 
lieutenant, and captain) covered by this Agreement. 

Section +413. Non-Emergency Special Event Assignments. 

133. This Department is frequently called upon to provide police services for one-time special events 
such as, but not limited to, parades, marathons, community festivals, and bicycle races. These 
events take place on City streets and usually require large numbers of police officers. 

134. In order to minimize the impact on the Department's ability to provide police services at the district 
stations, it is necessary to utilize off-duty personnel to augment the normal complement of officers 
assigned for duty on the day of the event. 

135. The Department shall determine the number of officers that are needed to police the special event 
and utilize the following: 

136. 1. On-duty personnel working their regular watch who can be spared from normal police 
duties within the district. 

137. 2. Officers Working EWW. This group will include officers working beyond their normal 
tour of duty and officers working their normal watch off. 

138. An employee's regular watch shall not be changed more than three (3) hours to avoid the payment 
of overtime in the policing of an event of this sort except that management may adjust regular 
watches up to seven (7) hours for July 4th, October 31st, and December 31st without incurring 
overtime costs. 

13 9. Specialized units in the Department (Tactical, Solos, Hondas, etc.) are an exception to this policy in 
that the very nature of their assignment requires flexible scheduling. EWW will be used for these 
units only if policing the event requires additional manpower beyond their nmmal operating 
complement. 
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140. Employees who are called in to work during their normal watch off pursuant to this Section shall be 
granted a minimum of four ( 4) hours' pay (or compensatory time-off pursuant to Article III., Section 
2 of this Agreement) at the applicable rate or shall be compensated for all hours actually worked at 
the applicable rate, whichever is greater. The Department will make every reasonable effort to call­
in only those employees whose service is necessary for the special event, and shall release 
employees when their service is no longer reasonably required. 

141. Before preparing any operations order, District Station Commanding Officers shall confer with the 
Chiefs designee as to whether or not this Special Order covers a specific event scheduled to occur 
within their district. 

Section -1-§.14. Meals and Breaks During Demonstrations. 

142. The Department shall provide meals or a reasonable meal break time for employees assigned to 
special events where active duty thereat continues for more than four ( 4) consecutive hours. If the 
Department fails to or is unable to provide such meals, the Association may do so and will be 
reimbursed for the reasonable cost thereof on such occasions by the Department. This provision is 
subject to the development of procedures by the Department for the reimbursement for the cost of 
meals provided by the Association. 

143. The Department shall assure that employees have reasonable access to restroom facilities during 
special events where active duty thereat continues for more than four (4) consecutive hours. 

Section -1-615. Courtesy Parking System for Court Attendance. 

144. The Department agrees to maintain the current courtesy parking system for employees while 
attending court as a result of a subpoena on behalf of or in defense of the City or the Department 
when attendance is in the Hall of Justice. 

Section +716. District Station Parking. 

145. The City will make a reasonable effort to provide adequate parking to employees at the district 
stations. 

Section +&17. Code Book. 

146. The Department shall post a complete set of Code Books and Department Orders on the 
Department's intranet. make available to all units at least hvo (2) complete sets of Code Books 
and Department Orders The posting whicll shall include, but not be limited to, the following: Penal 
Code, Police Code, Vehicle Code, Park Code, Health Code, Fire Code, Training Bulletins, 
Information Bulletins, Special Orders, and General Orders. Of the hvo (2) complete sets, The 
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Department shall also keep one complete set of Code Books and Department Orders one (1) 
set shall be kept in-the-each statio~ equipment room for use by all employees through which is 
accessible to the station keeper or his/her designee! and made available to all employees. 

Section -l-918. Employee Training Reimbursement Program. 

147. The City will contribute five thousand dollars ($5,000) annually to the Employee Tuition 
Reimbursement Program for the exclusive use of employees covered under this MOU. 

148. Subject to available monies, an employee may submit a request for tuition reimbursement up to 
five-hundred dollars ($500) during each fiscal year. 

Section 20. Medal of Valor !\wards Ceremony. 

14 9. The City acknov,dedges the authority of the Police Commission to honor bargaining unit members 
'.vith formal av.cards for outstanding service, above and beyond the call of duty. Such av.cards shall 
include, but are not limited to, Medals of Valor, Meritorious Conduct and Police Commission 
Commendations. Such av.cards shall be presented at an w.vards ceremony. The cost of each 
ceremony shall not exceed $3,000 and the cost per Fiscal Year shall not exceed $6,000. 

Section 19. Canine Ownership. 

XXX. The officer/handler of a canine that will be retired from dut_y may submit a request for 
ownership to the Department where all of the following conditions are met: 

1. The Department owns the canine: 
2. The officer/handler informs the Department of his/her interest in owning 

the canine in writing at least 14 business days before the canine's 
retirement; unless the canine is retired on shorter notice, in which case the 
officer/handler shall provide notice as soon as reasonably possible. 

3. The officer/handler signs a waiver and hold harmless agreement provided 
by the Department and approved by the Cit_y Attorney's Office; 

4. The officer/handler agrees to accept immediate and complete ownership and 
control of and financial and other responsibility for the retired canine 
effective the retirement date; 

5. The officer/handler agrees to cooperate with the Department in effecting the 
transfer. 

XXX. Notwithstanding the above, the Chief of Police. at his/her sole discretion, may prohibit the 
tr an sf er of ownership of any retired canine. 
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Section 2-1-20. Recruitment. 

A. Referral bonus 

15 0. An officer 1.vho refers a ne·.v applicant to the department shall receive a refetTal bonus of $1, 000 
($500 upon that candidate's successful completion of the Police A.cademy and an additional $500 
upon that candidate's successful completion of field training). To qualify, the referring officer must 
verify that he/she has made at least three contacts with the applicant prior to the start date of the 
Academy. Officers assigned to recruitment on a full or part time basis 1.vill not be eligible fur the 
referral bonus. For purposes of this provision, a "new applicant" is an individual vmo has not 
previously applied to be a Cadet or a Police Officer in 8an Francisco. This provision shall sunset on 
June 30, 2013 and no ne'.v referrals thereafter shall qualify fur the bonus. 

151. This bonus is not considered "salary attached to the rank" and shall not be included fur purposes of 
retirement benefit calculations and contributions in accordance with those Sections. 

BA. Lateral Signing Bonus 

152. Laterally hired employees (i.e., fully sworn peace officers hired through the Lateral Entry 
Program employees that did not promote from the 8274 Police Cadet classification) shall receive a 
$2,500 $5,000 signing bonus that shall be paid within 30 days after the employee's successful 
completion of the FTO program. and a $2.500 signing bonus that shall be paid within 30 days 
after the employee's successful completion of his/her probationary period as a Police Officer, 
if the employee is still employed at the time the signing bonus is due to be paid. 

153. This bonus is not considered "salary attached to the rank" and shall not be included for purposes of 
retirement benefit calculations and contributions in accordance with those Sections. 

GB. Recruitment Committee 

154. The City and the Union agree to form a joint labor-management committee to improve the City's 
recruitment of highly-qualified police officers. The committee will include representatives from 
Police Department management, the POA, and the Department of Human Resources. For fiscal 
year 2006-07 and thereafter, the Police Department of Human Resources will receive an annual 
allocation of $250,000 to fund committee activities, programs and expenses. These funds may be 
used to develop enhanced recruitment and marketing programs, applicant preparation activities, and 
innovative new recruitment and hiring strategies. These funds may also be used for cultural 
competency and other training for new and experienced officers through City University or similar 
resources. 

Section ±2-21. Officer Sergeants Rotation Pilot Program_,_ 

15 5. The parties have agreed that employees hired after January 1, 2007 1.vill be subject to a mandatory 
five year rotation. The rotation v.111 be implemented according to the provisions of the Mandatory 
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Rotation Policy, incorporated herein as Appendix C. The parties have agreed to discuss the 
creation of a Sergeants Rotation Pilot Program. 

156. The parties further agree to discuss continue discussions regarding expansion of this program in the 
interest of promoting career development for all officers. sergeants. The City will only implement 
the program upon the mutual agreement of the parties. 

Section 22. Health & Safety Committee. 

XXX. The parties agree to convene a Health & Safety Committee bi-annually to discuss health 
and safety issues and potential updates to the Department's "lnjurv and Illness Prevention 
Program." 

Section 23. Substance Abuse Testing. 

157. It is the policy of the City and County of San Francisco to maintain a safe, healthful and productive 
work environment for all employees. To that end, the City will act to eliminate any substance 
abuse. Substance abuse may include abuse of alcohol, illegal drugs, prescription drugs or any other 
substance which could impair an employee's ability to safely and effectively perform the functions 
of the particular job. 

158. This provision will be administered consistent with any General Orders regarding substance abuse. 
Nothing in this provision is intended to make discipline related to substance abuse subject to the 
grievance procedure. 

A. Mandatory Testing 

159. Mandatory physical examinations for sworn employees shall include the submission of a urine 
specimen for routine analysis and screening for the presence of drugs or alcohol. Analysis and 
screening for drugs and alcohol is required for sworn employees in the following circumstances: 

160. 1. Prior to the expiration of a newly hired employee's twelve (12) month probationary period. 

161. 2. For employees being promoted to a higher rank, prior to the effective date of promotion. 

162. 3. Prior to return from: 

163. a.) medical leaves of absence in excess of thirty (30) calendar days, and 

164. b.) unpaid leaves of absence in excess of ninety (90) calendar days. 

165. 4. When a pattern of sick leave develops which indicates a reasonable suspicion of substance 
abuse. 
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166. 5. When there is reasonable suspicion that an employee is under the influence of drugs or 
alcohol while on duty. 

167. 6. In the event an employee is involved in an on-duty vehicular accident resulting in death or 
an injury requiring transport for medical treatment. In such cases the employee will have 
the option for either a blood or urine analysis and screening. An "injury requiring transport 
for medical treatment" is an injury that results in the medical transport by ambulance of any 
person involved in the accident from the accident scene; or an injury to any person involved 
in the accident where that person declines transport by ambulance from the accident scene 
against medical advice (also known as "AMA"). If testing is required under this section, the 
SFPD shall direct the involved SFPD vehicle operator to undergo testing within twelve (12) 
hours of the time of the accident, and shall conduct testing of the involved SFPD vehicle 
operator within twenty four (24) hours of the time of the accident. If testing is not directed 
and conducted within these time periods (assuming no interference by the SFPD vehicle 
operator that delays the SFPD' s directive or testing), testing of the involved SFPD operator 
is not required or permitted under this paragraph. 

B. Reasonable Suspicion 

168. Reasonable suspicion as used within this section is defined as a belief based on objective and 
articulable facts sufficient to lead a reasonable supervisor to suspect that an employee is under the 
influence of drugs or alcohol, such that the employee's ability to perform the functions of the job 
safely and effectively is impaired or reduced. 

169. 1. Examples of situations in which there may be reasonable suspicion include but are not 

170. 

171. 

172. 

173. 

limited to: 

a. 

b. 

c. 

d. 

A pattern of documented abnormal or erratic behavior; 

The direct observation of drug or alcohol use; or a repmi by a reliable and credible 
source that an employee has engaged in drug or alcohol use, the identity of which 
source shall be available to the employee and the Union; 

The presence of the mental or physical symptoms of drug or alcohol use (e.g., glassy 
or bloodshot eyes, alcohol odor on breath, slurred speech, poor coordination and/or 
reflexes, etc.); or 

A work-related incident in conjunction with other facts which together suppo1i 
reasonable cause. 

C. Employee Responsibilities 

174. An employee must not: 
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175. 1. report to work while his/her ability to perform job duties is impaired due to alcohol or drug 
use; 

176. 2. possess or use, or have the odor of alcohol or drugs on his/her breath during working hours; 
or 

177. 3. directly or through a third party sell or provide drugs or alcohol to any person or to any other 
employee while either employee is on duty or on paid stand-by. 

178. An employee must: 

179. 1. submit immediately to requests for alcohol and/or drugs analysis when requested by an 
authorized representative of the department director, or designee, and may request union 
representation; 

180. 2. notify his/her supervisor before operating City equipment when taking any medications or 
drugs, prescription or non-prescription, which may create an unsafe or dangerous situation 
for the public or the employee's co-workers, including but not limited to Valium, muscle 
relaxants, and painkillers; and 

181. 3. provide, within 24 hours of request, a current valid prescription in the employee's name for 
any drug or medication identified when a drug screen/analysis is positive. 

D. Management Responsibilities and Guidelines 

182. 1. Managers and supervisors are responsible for consistent enforcement of this provision. 

183. 2. The Department may request that an employee submit to a drug and/or alcohol analysis 
when a manager or supervisor has a reasonable suspicion that an employee is intoxicated or 
under the influence of drugs or alcohol. 

184. 3. Managers and supervisors shall document in writing the facts constituting reasonable 
suspicion that the employee in question is intoxicated or under the influence of drugs. 

185. 4. Managers and supervisors shall not physically search employees without consent or a valid 
warrant. 

186. 5. Managers and supervisors shall not confiscate, without consent, prescription drugs or 
medications from an employee who has a prescription. 

187. 6. One of the supervisory employees who made the reasonable suspicion determination shall 
inform the employee of the requirement that he/she undergo testing in a confidential manner. 
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ARTICLE III. PAY, HOURS AND BENEFITS 

Section 1. Wages. 

A. General Wage Increases: 

188. Employees shall receive the following base wage increases: 

188a. 

188aa. 

188b. 

July 1, 2015 1% 
July 1, 2016 2% 
July 1, 2017 2% 
July 1. 2018 -3% 
July 1, 2019 - 3% 

Effective July 1. 2020. represented employees will receive a base wage increase of 
2%. except that if the March 2020 Joint Report. prepared by the Controller, the 
Mayor's Budget Director. and the Board of Supervisors' Budget Analyst, projects 
a budget deficit for fiscal year 2020-2021 that exceeds $200 million, then the base 
wage adjustment due on July 1. 2020. will be delayed by six (6) months and be 
effective the pay period including January 1. 2021. 

Effective January 1. 2021. represented employees will receive a base wage increase 
of 1 %. except that if the March 2020 Joint Report, prepared by the Controller. the 
Mayor's Budget Director. and the Board of Supervisors' Budget Analyst. projects 
a budget deficit for fiscal year 2020-2021 that exceeds $200 million. then the base 
wage adjustment due on January 1, 2021. will be delayed by six (6) months and be 
effective close of business June 30. 2021. 

The parties acknovAedge that covered employees previously deferred to January 8, 2011a2% 
\vage increase that was originally scheduled to be effective on July 1, 2009. 

Employees shall defer to March 31, 2012, the 2% wage increase 1.vhich is scheduled to be 
effective on January 7, 2012. Such defeITal is subject to the terms set forth in section 18 8b. 

In the event that any of the circumstances set forth belovv' in subsection (1) occur during any of 
the economic concession periods set forth in paragraph 188c, the economic concessions 
described in paragraphs 188, l 88aa, 223a, and 296a shall terminate at the close of business on 
the last day of the applicable economic concession period and no subsequent economic 
concessions shall become effective during the term of this A.greement: 

1) a City Charter amendment (other than a retirement benefits ballot 

measure adopted by the voters in the November 2011 election) or a State 

ballot measure or State legislation is implemented by the City during any 

economic concession period set fo1ih in paragraph 188c, resulting in any 
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reduction in represented employee ... vages or fringe benefits; In such event, the 

parties will thereafter meet and confer in good faith regarding the impact of 

any such Charter amendment, State ballot measure or State legislation, 

pursuant to Government Code section 3505 and Charter section A&.590 et 

5eEt-

188c. Economic Concession periods are as follo•.vs: 

(1) July 1, 2010 to December 24, 2010. 
(2) December 25, 2010 to June 30, 2011. 
(3) July 1, 2011 to December 23, 2011. 
(4) December 24, 2011 to June 30, 2012. 
(5) July 1, 2012 to December 21, 2012 
(6) December 22, 2012 to June 30, 2013 

188d. In the event that the City's FY 2011 2012 Joint Report, issued on or about March 30, 2011, 
projects the General Fund deficit in FY 2011 2012 to be less than $261 million dollars, then the 
parties shall reopen the contract to determine -..vhether the economic concession for FY 2011 12 
should be adjusted and, if so, by what amount. 

188e. Effective July 1, 2013 for Police Officer I (Q2, Q3, and Q4), for employees hired on or after 
July 1, 2013 there shall be two new steps, at 5% belov,r and 10% below each current entry step, 
and the current entry step for each of these classifications shall become step 3 in the step plan. 

189. Effective July 1, 2007, the entry step for Police Officer I (Q2, Q3, and Q4) shall be increased by 
four percent (4 %) in order to decrease the differential between steps 1 and 2, and more 
effectively recruit Police Officers. 

189a. Effective July 1, 2011, employees shall receive a base vvage increase in an amount equal to 
100% of the difference bet>.veen the average total amount of all survey data points and the 
comparable total amount for San Francisco Police Officers. Ho-..vever, this base \\rage increase 
shall be no lower than 3% and no higher than 5%. 

189b. /\.survey shall be conducted by the City of the following cities: Berkeley, Concord, Daly City, 
Fairfield, Fremont, Hayv.rard, Oakland, Richmond, San Jose, Santa Clara and Santa Rosa. 

189c. The salary survey shall measure total compensation for the rank of Q2 Police Officer based on 
the following data points: 

• Maximum monthly salary for the rank of Q2 Police Officer; 

• Maximum educational incentive premiums (e.g., Adv. POST); 

• Employer payment of mandatory employee retirement contributions and retirement 
supplements; 
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• Uniform Pay 

189d. The salary survey shall be completed no later than May 15, 2011 for the base wage adjustment 
effective on July 1, 2011. The rates repmied for the cities listed above shall be those known and 
officially authorized for payment as of May 15, 2011 for July 1, 2011. If rates are not known 
and authorized by May 15, 2011 for July 1, 2011, the rates reported shall be those in effect on 
May 15, 2011. i\uthorized rates to be surveyed are those contained in resolutions, ordinances, 
charters or memoranda of understanding. 

189e. For memoranda of understanding or other authorizing salary instruments that provide for CPI 
adjustments, the minimum adjustment, if provided, shall be utilized as the rate effective on the 
date of the market »vage adjustment. If no minimum adjustment is provided, the rates used shall 
be those in effect when the survey is conducted. 

189f. The parties shall consult regarding the survey results. Any disputes regarding the results of the 
sur1ey or its methodology shall be submitted to Expedited frl"bitration under the Grievance 
Procedure. 

189g. The surveyed data shall be reported by each city and for each category, and as an average. The 
difference between the average total amount of all survey data points and the total amount for 
San Francisco Police Officers for the identical data points shall be calculated as a percentage 
and the difference, if any, shall be the basis for the base wuge adjustment. 

189h. The parties acknov.4edge and understand that the wage setting process set foiih herein was 
reached by mutual agreement and is intended to determine '.vages only during the te1m of this 
i\greement. The parties further acknowledge and understand that this »vage setting process shall 
sunset upon expiration of this Agreement and that the terms and conditions of employment 
contained in successor MOUs, including 1.vages, shall be determined pursuant to Charter Section 
1\8.590, et. seq. 

B. Assistant Inspector Pay Parity 

190. Effective not later than July 1, 2007, assistant inspectors vlill receive a rate of pay equivalent to 
that of sergeants. 

GB. Probationaiy Period and Step Advancement 

1. Probationary Period 

191. A Class Q-2 officer shall be required to complete a 12-month full dutyprobationaryperiod that 
shall begin the day following completion of the prescribed department field training officer 
program. 

192. Except as specified in this section, the time to complete the required 12-month full duty 
probationary period shall be extended, for a period not to exceed 126 weeks from the date of 
appointment by: (1) the total time of absence for all periods of unpaid authorized leave; (2) all 

2007 2018 2018- 2021 MEMORANDUM OF UNDERSTANDING 
CITY AND COUNTY OF SAN FRANCISCO AND 

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION 
30 



ARTICLE III - PAY, HOURS AND BENEFITS 

periods of disciplinary suspension; (3) all periods of sick leave, with or without pay; and (4) all 
periods of administrative assignments pending the results of administrative investigations. 

193. The time to complete the required 12-month full duty probationary period shall be further 
extended for all periods of temporary modified duty or disability leave. Such extension may not 
exceed 52 weeks and, except as provided below, the total time to complete the required 12-
month full duty probationary period shall not exceed 178 weeks from the date of appointment. 

194. The time to complete the required 12-month full duty probationary period shall be extended, 
without any limitation, for all periods of time the officer is required to serve on active military 
duty or on jury duty. 

195. Advancement to step 2 shall be made upon satisfactory completion of the probationary period. 

196. The probationary period for all other ranks shall be 12 months. 

197. 

198. 

2. Subsequent Step Advancement 

a. 

b. 

Advancement to subsequent steps shall be made upon completion of one year of 
satisfactory service at that step. Salary adjustments shall be made effective the first 
full pay period following the effective date. 

Satisfactory Performance: An employee's scheduled step increase may be denied if 
the employee's performance has been unsatisfactory to the City. The Chief shall 
provide an affected employee at least sixty (60) calendar days' notice of his/her 
intent to withhold a step increase. However, if the unsatisfactory performance 
occurs within that time period, the Chief shall provide reasonable notice of his/her 
intent to withhold a step increase at that time. 

199. An employee's performance evaluation(s) may be used as evidence by the City 
and/or an affected employee for the purpose of determining whether a step 
advancement should be withheld. 

200. If an employee's step advancement is withheld, that employee shall next be eligible 
for a step advancement upon his/her salary anniversaiy date in the following fiscal 
year. An employee's salary anniversary date shall be unaffected by this provision. 

201. The denial of a step increase is subject to the grievance procedure; provided, 
however, that nothing in this section is intended to or shall make performance 
evaluations subject to the grievance procedure. 

f>C. Lateral and Current Permanent City Employees Step Plan and Salary Adjustments 

202. Subject to the approval of the Police Chief, a current permanent City employee who has 
completed the probationary period and or a lateral new employee who is appointed to a Q-2, Q-
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3, or Q-4 rank shall enter at the salary step which is the same or closest to the salary which is 
immediately in excess of that received in their prior appointment provided that such salary shall 
not exceed the maximum of the salary schedule. 

203. However, advancement to the next step in the Q-2, Q-3, or Q-4 rank shall not occur until the 
employee has served the satisfactory time as prescribed herein for an entry-level police officer to 
move to that step and satisfactory completion of the probationary period. 

204. Effective July 1, 2007, a one time adjustment of one percent (1%) shall be included in the base 
rate of pay, reflecting the provisions of Article III, Section 4(J) of the 2003 2007 MOU. 

Section 2. Overtime and Compensatory Time-Off. 

A. Overtime 

205. The Chief of Police or designee may require employees to work longer than the normal work 
day or longer than the normal work week. Any time worked by an employee who holds a 
permanent rank below the rank of Captain under proper authorization of the Chief of Police or 
his/her designated representative or any hours suffered to be worked by an employee who holds 
a permanent rank below the rank of Captain in excess of the regular or normal work day or week 
shall be designated as overtime and shall be compensated at one-and-one-half times the base 
hourly rate. Vacation leave and Legal Holidays shall be considered hours worked for overtime 
purposes. Mandatory, unscheduled overtime shall be calculated at the one-and-one-half (1.5) 
overtime rate. 

206. The parties acknowledge that, for purposes of calculating overtime payable under the Fair Labor 
Standards Act (FLSA), 29 USC Section 207k, the work period for all sworn members is a 28-
day period (171 hours). The implementation of the FLSA work period for all sworn members 
began at 0001 hours on Saturday, April 12th 1986 and continues to repeat each 28 days 
thereafter. 

207. The parties further acknowledge that Captains are exempt from the application of the FLSA as 
permitted by 29 USC Section 213. 

208. Captains are frequently required to work in excess of fmiy ( 40) hours per week to perform the 
job duties of their positions. In recognition of this work requirement, Captains will receive an 
eight percent (8%) wage increase in lieu of earning overtime or compensatory time off. 
Lieutenants on a "like work, like pay" Captain assignment will not be eligible for overtime. 
This provision shall not preclude Captains from compensation as defined in Section 1 OB of the 
Administrative Code. 

209. Employees shall not be eligible for 1 OB overtime assignments during hours on SP, VA, FH, In­
Lieu, or DP. 
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B. Compensatory Time-Off 

210. 1. Employees who are required or suffered to work overtime shall receive paid overtime. 

211. 

212. 

213. 

214. 

215. 

However, employees may request to earn compensatory time-off at the rate of time-and-one­
half in lieu of paid overtime, subject to the approval of the Chief of Police or designee and 
except as provided below: 

a. 

b. 

c. 

d. 

e. 

Employees may not accrue more than 480 hours of compensatory time-off. 
Employees with more than 480 hours of compensatory time-off as of July 1, 2003 
may not accrue additional compensatory time-off until and unless their 
compensatory time-off balances fall below 480 hours. 

Effective June 30, 2010, employees may not accumulate a balance of compensatory 
time in excess of300 hours. Any employee who has a compensatory time balance in 
excess of300 hours on June 30, 2010, may maintain his or her compensatory time 
balance, but will not accrue any·additional compensatory time until the balance 
drops below 300 hours. 

Captains with existing compensatory time off balances in excess of 480 hours as of 
June 30, 2003 may continue to carry such balances provided that such balances may 
not exceed 1500 hours as of June 30, 2005, and 1300 hours as of June 30, 2007. For 
those occupying this rank, compensatory time-off balances in excess of these 
amounts on the dates set forth shall be forfeited. Captains newly hired or promoted 
into such ranks on or after July 1, 2003 may not accrue more than 480 hours of 
compensatory time-off. 

Effective July 1, 2008, an employee that is promoted to a higher rank shall have his 
or her compensatory time balances paid out at the lower rank prior to promotion; 
however, at his/her option, he/she may maintain up to 80 hours accrual. 

The City has the right to pay off accrued compensatory time off above 480 hours at 
its discretion, so long as such a pay off is uniform, by percentage, as to all 
employees within one of the four bureaus (i.e., FOB, Admin., Investigations, 
Airport). 

216. 2. Employees shall provide the Department with 72 hours notice when requesting use of 
compensatory time-off. Compensatory time-off requests shall not be denied, except in 
writing when use of compensatory time-off will unduly disrupt operations or when an 
employee fails to provide 72 hours notice. 

Section 3. Holidays. 

217. A. Employees are entitled to the following holidays each year with pay: 
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New Year's Day 
Martin Luther King, Jr.'s Birthday 
Columbus Indigenous Peoples Day 
and Italian American Heritage Day 
Veteran's Day 
Presidents' Day 
Memorial Day 

Fourth of July 
Labor Day 
Thanksgiving Day 
The Day after Thanksgiving 
Christmas Day 
Four (4) floating holidays each fiscal year 

217a. In lieu of \Vage increases for Fiscal Year 2012 2013, officers shall receive four (4) additional 
(one time) Floating Holidays on July 1, 2012 and four (4) additional (one time) Floating 
Holidays close of business on June 3 0, 2013. Not\vithstanding paragraph 219 belo1.v, any unused 
floating holidays accrued from July 1, 2010 through June 30, 2012 may be carried over to be 
used in FY 2012 13, FY 2013 14 and FY 2014 15. 

218. In addition, included shall be any day declared to be a holiday by proclamation of the Mayor 
after such day has heretofore been declared a holiday by the Governor of the State of California 
or the President of the United States. 

219. The above floating holidays are to be taken on days selected by the employee subject to the 
approval of the Department which shall not be umeasonably withheld. No compensation of any 
kind shall be earned or granted for floating holidays not taken. Floating holidays received in 
one fiscal year but not used may be carried forward to the next succeeding fiscal year. The 
number of floating holidays carried forward to a succeeding fiscal year may not exceed the total 
number of floating holidays received in the previous fiscal year. Floating holidays may be taken 
in hourly increments up to and including the number of hours contained in the employee's 
regular shift. 

220. B. Employees who are required to work on any of the above-listed holidays, except floating 
holidays, shall receive additional compensation at the rate of time-and-one-half, or 
compensatory time at the rate of time-and-one-half at the employee's option pursuant to Article 
III., Section 2 of this Agreement. 

221. C. Employees working a work week other than Monday through Friday shall be allowed another 
day off if a holiday falls on one of their regularly scheduled days off. Employees whose 
holidays are changed because of shift rotations shall be allowed another day off if a legal 
holiday falls on one of their days off. 

222. D. If the provisions of this section deprive any employee of the same number of holidays that an 
employee receives who works Monday through Friday, he/she shall be granted additional days 
off to equal such number of holidays. The designation of such days off shall be by mutual 
agreement of the employee and the appropriate supervisor with the approval of the appointing 
officer. In no event shall the provisions of this section result in such employee receiving more 
or less holidays than an employee on a Monday through Friday work schedule. 

223. E. This section shall not modify existing holiday compensation practice. 
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223a. F. Mandatory Unpaid Floating Holidays 

a. Officers shall each receive six (6) mandatory floating holidays to be used in Fiscal Year 
2010 2011 or thereafter; thus, officers shall contribute the value of six such floating 
holidays for Fiscal Year 2010 2011. The reduction in pay associated 'Nith these unpaid 
days '.Vill be "smoothed" over the course of the fiscal year. Six (6) unpaid days equates 
to a '.vage reduction of 2.31 %. 

b. Officers shall each receive four (4) mandatory floating holidays to be used in Fiscal 
Year 2011 2012 or thereafter; thus, officers shall contribute the value of four such 
floating holidays for Fiscal Year 2011 2012. The reduction in pay associated vii.th these 
unpaid days v.411 be "smoothed" over the course of the fiscal year. Four (4) unpaid days 
equates to a wage reduction of 1.54%. 

c. ,A.11 mandatory unpaid floating holidays for Fiscal Year 2010 2011 and Fiscal Year 
2011 2012 must be used prior to any use of vacation time; provided, hov,rever, that this 
limitation (i.e. use of such floating holidays before vacation) v.411 not apply to employees 
at the point at 'Nhich they would othenvise cease to accrue vacation because they v.411 
reach the accrual mmdmums. 

Section 4. Premiums. Special Pays. 

224. There shall be no pyramiding of premiums in this section (i.e .. each nremium shall be calculated 
against the base rate of pay). Special pay Premiums shall be provided to employees as follows: 

A. Acting Assignment Pay (Like Pay for Like Work) 

X:XX. Eligibility for acting assignment pay will be determined as follows: 

X:XX. a. Unkss otherwise authorized by the If the senior ranking member on duty, commanding 
officer, night supervising captain or weekend duty captain, the pernon ·whose position is 
beingfiUed must be on paid kave for a full: watch: VA, SP, OU, DP, EH or FH during the 
date andtimeperiod. Jfthe commanding&jficer, nightsuper~isingcaptain or·weekendduty 
captain determines a position is to be filled temporarily by an employee in the next lower 
rank, the employee temporarily filling that position shall be compensated at the salary of 
the rank being filled for the time worked in that temporary position. provided that no 
member holding the temporarily filled rank is working in the assigned unit on the same 
watch O.e .. double day). The employee beginning the acting assignment cannot be 
displaced by a more senior employee of the same rank who begins their shift after the 
acting assignment has begun. 

X:XX. b. Captains Commissioned officern who are required to perform duties of the next highest 
rank are not entitled to receive acting assignment pay compensation unless they receive 
prior approval from the Deputy Chief of the employee 's respective bureau. If the deputy 
chief of the employee 's respective bureau determines a position is to be filled temporarily by 
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an employee in the next lower rank, the employee filling that position shall be compensated 
at the salary of the rank being filled for the time worked. 

=XXX====· ====c=. =The employee filling a position must be permanent in the Police Officer or Sergeant ranks 
(or Inspector rank iftlw ernployee isfilling aposition in the In'.JCstigation Bureau). Absent 
the commanding officer being able to articulate specific reasons for not selecting the senior 
employee, seniority in rank shall control. The Chief of Police, or designee, however, may 
designate officers (including commissioned officers), to temporarily fill vacancies caused by 
officers in the next highest rank who are off on long term paid leave status or have retired. 

=XXX===· ====d=·=The City and the Association agree, for For the midnight all hours between (i.e .. 0100 and 
0500 or 0200 and 0600} when no Lieutenant is scheduled to work, the Sergeant assigned to 
fill the Lieutenant position pursuant to subsection GA will be compensated at the Lieutenant 
rate. No Police Officer, however, will be permitted to fill the position of the Sergeant 
serving as a Lieutenant bett11een #w hours o.f 0200 and 0600. 

The division commander or the deputy chiefmust approvefilling the position in advance. 

XXX. e. An employee entitled to receive acting assignment pay compensation must complete a 
"Compensation Request/Equal Pay" (SFPD 319) card for the hours actually worked and 
submit the card to Payroll by the end of the pay period. 

XXX. f. The completed card must include the name and rank of the person replaced, if any, the 
beginning and ending dates and times of the acting assignment pay status and the actual 
dates circled on the back of the card or in accordance with any automated or alternative 
procedures established by the Police Department. 

XXX. g. Upon designation by the Chief of the Department that an assignment shall be for longer 
than thirty (30) calendar days, the employee performing the duties of a higher rank shall 
receive the compensation of the higher rank for the duration of the assignment (including 
paid leave). 

XXX. All of the above conditions must be met before acting assignment compensation can be 
approved. In the normal absence of a superior officer, the senior ranking officer on duty will be 
in charge, but will not be expected to perform the duties of the higher rank. 

A. Canine Duty 

225. Employees assigned to canine duty shall receive additional compensation bi v,ieekly equal to 
5% o.f base wage as compensation for off duty time authorized and expended in tlw care and 
maintenance of the assigned canine, including feeding, grooming, exercising and cleaning up 
after the canine. This amount has been calculated by the parties to represent approximately 
eight hourn of overtime per ·weekpaid at one and one halftimes the hourly• rate of the federal 
minimum wage. This extra compensation is not to be considered base pay or premium pay, nor 
shall it be included for purposes of retirement benefit calculations or contributions. 
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226. In addition to the above referenced overtime compensation fer the or4inary and extraordinary 
care ofthe canine and, as authorized by the Department, the City ·willprovide for basic canine 
food and supplies and shallprovidefor all appropriate veterinary care through approved City 
vendors. The City ·will reimburne other expenses reasonably and customarily incurJ"ed in the 
maintenance and care of the dog. Employees assigned to the Airport Bureau ',vho perform 
canine duties shall be provided with vehicles fer transportation o.fcaninesfrom their home to 
work and back. 

227. 

228. 

229. 

B. Field Training and Training Unit Coordinator Pay 

1. 

2. 

Field Training 

Employees assigned to Field Training Officer or Field Training Sergeant 
responsibilities shall receive the following premiums while training: 

Officer (Q2-Q4) 
Supervisor (Q50-Q52) 
Station Coordinator (Q50-Q52) 

$550.00 Per Pay Period 
$400.00 Per Pay Period 
$125.00 Per Pay Period 

Additionally, when a class is in the PTO program, certified PTO police officers and 
sergeants assigned to the PTO office shall be eligible for PTO premiums described 
above. 

Training Unit Coordinator Pay 

Effective July 1, 2007, employees Employees assigned to Training Unit Coordinator 
responsibilities shall receive $125.00 per pay period. 

230. Employees shall no longer receive compensatory time-off for Training Unit Coordinator 
responsibilities. Field Training and Training Unit Coordinator Pay shall not be included for 
purposes of retirement benefit calculations or contributions. 

C. Bomb Squad/SWAT Team Pay 

231. Employees assigned to the Bomb Squad or the SWAT team shall receive a premium of 5% 
biweekly. Employees assigned to both the Bomb Squad and the Swat Team shall receive a 
premium of 5% for one of the two assignments, but not both. This premium shall not be 
included for purposes of retirement benefit calculations or contributions. 

D. Specialist Pay 

232. An employee designated as a Specialist and assigned to the Specialist Team shall receive a 
premium of three percent (3%) biweekly. This premium shall not be included for purposes of 
retirement benefit calculations or contributions. Specialists are subject to changes in watches 

2007 2018 2018 - 2021 MEMORANDUM OF UNDERSTANDING 
CITY AND COUNTY OF SAN FRANCISCO AND 

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION 
37 



ARTICLE III - PAY, HOURS AND BENEFITS 

and assigned work locations for operational reasons. The number of Specialist positions 
available per shift or location shall be determined by the Chief or his/her designee. 

E. Motorcycle Pay 

23 3. Employees below the rank of captain assigned to Motorcycle and Honda units shall continue to 
receive a premium in an amount in accord with current practice pursuant to Charter 
Section A8.405(b ). It is the parties' understanding that this benefit is part of the salary attached 
to all ranks for employees below the rank of captain assigned to Motorcycle and Honda units 
covered by this Agreement and shall be included for purposes of retirement benefit calculations 
or contributions. 

F. Peace Officer Standards Training (POST) Certificate Pay 

XXX. 1. Active officers who obtain sufficient education and experience to meet the minimum 

xx:x. 

xx:x. 

qualifications of the ranks containing a POST certificate requirement shall be appointed to 
such ranks within thirty (30) days after they present to the Appointing Officer evidence that 
they possess the POST certification required for the rank as follows: 

A. 

B. 

Rank Basic Inter. Adv. 
Police Officer Q-2 Q-3 Q-4 
Assistant lnsRector Q-35 Q-36 Q-37 
Sergeant Q-50 Q-51 Q-52 
Ins Rector 0380 0381. 0382 
Lieutenant Q-60 Q-61 Q-62 
CaRtain Q-80 Q-81 Q-82 

Effective July 1. 2018. the rate of Ray for the rank requiring intermediate 
POST shall be 5% higher than the rate of Rav for the rank requiring basic 
POST. The rate of Rav for the rank requiring advanced POST shall be 7% 
higher than the rate of Rav for the rank requiring basic POST. 

Effective July 1, 2019, the rate of Rav for the rank requiring intermediate 
POST shall be 6% higher than the rate of Rav for the rank requiring basic 
POST. The rate of Rav for the rank requiring advanced POST shall be 8% 
higher than the rate of Rav for the rank requiring basic POST. 

=XX:X~=·====!!!2=. =It is the mutual understanding of the City and the Association that the compensation 
attached to those ranks for which a POST certificate is required is not an increase in the 
general rate of remuneration for the ranks or position ofQ-2, Q-35, Q-50 and 0380, Q-60 
and ()460, Q-80, 0488 and/or 0400, within the meaning of the Charter of the City and 
County, including but not limited to Section A8.559-6. 

=XXX~=·===·Should any retiree or other party initiate litigation challenging this mutual interpretation, 
and the mutual intent of these parties, and seek to obtain an adjustment of allowances for 
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any Police Department retirees pursuant to the Charter of the City and County based upon 
this Agreement, the SFPOA shall fully support the defense of such claims by the City and 
County, and shall take appropriate legal steps to intervene in, and become party to, such 
litigation and in such litigation will fully support the mutual intention of the parties as 
described in this Agreement. 

XXX. The parties and each and every individual employee specifically agree and recognize that 
this Agreement creates no vested rights. Should any final judgment by superior court or 
court of competent jurisdiction at any time adjudge and decree that retirees are entitled to 
an adjustment of their allowances as a result of the establishment of these ranks, then the 
Agreement which created these ranks and set a new base rate for such ranks to be included 
within the rate of remuneration for pension calculation purposes shall be null and void, and 
shall cease immediately. lf such a judgment issues, the parties further hereby agree that the 
base pay rate and premium of each appointee to these ranks shall retroactively revert to the 
then current base rate of pay and to the premium eligibility provided by the Memorandum 
of Understanding prior to the creation of these ranks. The parties also agree to 
retroactively recalculate the retirement contribution and allowance of such officers as if 
this agreement had never been in effect. Provided, however, that if such a recalculation 
should occur, no bargaining unit employee who had received compensation based on the 
rates of pay for these ranks shall be obligated to pay back any monies which they had 
received between the effective date of their appointment and the time of such recalculation. 
Thereafter, the City and the Association shall mutually engage in meeting and conferring in 
order to reach agreement on alternative benefits 

xxx. 

xxx. 

FG. Retention Pay 

Employees who possess an intermediate POST certificate or higher and have completed the 
requisite twenty three (23) years or more of service as a sworn member of the Department or 
Airport Bureau shall receive the following retention pay: 2% retention pay. Retention pay 
shall be included for purposes of retirement benefit calculations and contributions. Further, it is 
the parties' understanding that this benefit is part of the salary attached to all ranks for 
employees who have completed twenty three (23) years or more of sworn service covered by 
this Agreement. 

Effective July 1. 2018, eligible employees shall receive: 

Years of Premium 
Service Incremental (Cumulative) Value 
23 2% 
30 additional 4% (6% total) 

Effective July 1, 2020. eligible employees shall receive the following retention pay, 
except that if the March 2020 Joint Report, prepared by the Controller, the Mayor's 
Budget Director. and the Board of Supervisors' Budget Analyst, projects a budget 
deficit for fiscal year 2020-2021 that exceeds $200 million, then the increase in 
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retention pay on July 1. 2020. will be delayed by six (6) months and be effective the 
pay period including January 1. 2021: 

Years of Premium 
Service Incremental (Cumulative) Value 
10 1% 
15 2 % (3 % total) 
20 2 % (5% total) 
25 2 % (7% total) 

23 5. Eligible employees vmo have completed thirty (3 0) years or more of service as a sw-om member 
of the Department or A:irport Bureau shall receive an additional 4 % (6% total) retention pay for 
each pay period during which they are eligible. Eligibility for retention pay is subject to the 
following conditions and limitations: 

236. +!!. employees must have worked and continue to work (regular paycode 'WK') not less 
than seventeen-hundred (1,700) hours in an on-going, consecutive (rolling) twelve 
(12) month period; and 

237. 2~. employees that have been issued a suspension of eleven (11) thirty (30) or more days 
during the preceding twelve (12) months shall not be eligible"'"; and 

c. employees must have a POST intermediate certificate or higher. 

23 8. Retention pay shall be included for purposes of retirement benefit calculations and contributions 
as permitted by the Charter. It is the paiiies' understanding that this benefit is part of the 
salary attached to all ranks for employees who completed the above defined conditions. 

239. Use of mandatory unpaid floating holidays under paragraph 223a, vv'ill count as "time 
\Vorked" for determining eligibility for retention pay under pm·agraph 236. 

GH. Experienced Officer Incentive Pay 

240. To ensure each district station is adequately staffed with senior officers at night, the most senior 
officer and the most senior sergeant (i.e., seniority in rank) at each district station and the Patrol 
Division of the Airport Bureau and on each watch with twenty-three (23) or more years of 
service shall receive a premium in the amount equal to 2% of base pay as additional incentive to 
work night duty assignments, subject to the following conditions and limitations: 

241. 1. 

242. 2. 

Night duty assignments are defined as 2100-0700 hours (9:00pm-7:00am); 

The premium shall be limited to the Patrol Division of the Airpmi Bureau and to 
night duty field assignments in FOB District Stations. (Station duty and station 
keeper assignments shall not be eligible for Experienced Officer Incentive Pay); 
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243. 3. 

244. 4. 

245. 5. 

246. 6. 

247. 7. 

Only the ranks of police officer (Q2-Q4) and sergeant (Q50-Q52) shall be eligible to 
receive Experienced Officer Incentive Pay; 

If the senior officer on a watch is off-duty, then the next senior officer with twenty­
three years or more of service shall be eligible; 

Employees that have been issued a suspension (whether the suspension was served 
or held in abeyance) in the three years immediately preceding shall not be eligible; 

Experienced Officer assignments shall be for a minimum of twelve (12) months; 

Employees shall only receive Experienced Officer Incentive Pay for actual hours 
worked. 

248. In accordance with the provisions of Charter Section A8.597-l, this premium shall be included 
for purposes of retirement benefit calculations and contributions. This amount is not considered 
"salary attached to the rank" as defined by Charter Sections A8.595-1, A8.559-l, A8.558 and 
A8.544. 

H Standby Premium 

249. Employees, vi1ho as part of' the duties of their positions are required by the Chief of the 
Department or designee to be on standby when normally offduty and to be instantly available 
to return to ·work to perform their duties, shall be paid a premium at the rate equivalent to two 
(2) hours o.ftheir regular rate ofpayfor each assignment that begins on a regularly assigned 
·work day, and three (3) hours oftheir regular base rate of pay fer each assignment that begins 
on a regularly scheduled day off The duration o.fthe assignments shall be determined by the 
Chief of the Department or designee based upon the operational needs ofthe Department, but 
shall not exceed twenty four (2 4) hours. 

250. Standby pay shall not be allowed in the classes or positions ·whose duties are primarily 
administratiile in nature, as designated by the Chief of the Department. Standby premiums 
shall not be includedfor purposes of retirement benefit calculations or contributions. 

I Call Back Pqy 

251. An employee who is called back to work following the completion o.f his/her ·work day and 
departurefi·om his/her place of employment shall be granted a minimum ofthree (3) hours of 
pay at the applicable rate, or shall bepaidfor all hours actually ·worked at the applicable rate, 
·whicheiler is greater. !fan employee on standby• is called back to work, call backpay shall be 
paid in lieu ofthe standbypremium. 

JI Night Shift Differential 
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252. Night shift differential shall be paid at the rate of six and one-quarter percent (6-1/4%) more 
than the base rate for hours actually worked between the hours of 6:00 p.m. and 6:00 a.m. This 
night differential shall not be included for purposes of retirement benefit calculations or 
contributions. 

252a. For Fiscal Years 2009 2010, 2010 2011and2011 2012, night shift differential shall be paid at 
the rate of six and one quarter percent (6 1 /4 %) more than the base rate for hours actually 
vwrked between the hours of 7:00 p.m. and 5:00 a.m. This night differential shall not be 
included for purposes of retirement benefit calculations or contributions. 

K:J. Bilingual Pay 

253. Bilingual pay, in the amount of thirty five dollars ($35.00) eighty dollars ($80) biweekly, shall 
be paid to employees who have been certified by the Department of Human Resources as having 
proficiency in translating to and from one or more foreign languages. as designated by the 
~the Spanish, Russian or Chinese languages. Employees certified by the Department of 
Human Resources as having proficiency in other languages, including sign language for the 
hearing impaired and Braille for the visually impaired., shall, uUpon the approval of his/her 
theff supervisor, and subject to Department of Human Resources guidelines, the employee 
shall receive such pay when they are required to utilize such skills, andsub_ject to Department 
ofHuman Resources guidelines. Bilingual pay shall not be included for purposes of retirement 
benefit calculations or contributions. Effective Januarv 1. 2019, at the City's discretion. an 
employee may be required to recertify not more than once annually in order to continue 
receiving the pay. 

L. Pyramiding 

254. There shall be no pyramiding of premiums in this section. 

Section 5. Other Pays. 

A. Canine Duty 

XXX. Employees assigned to canine duty shall receive additional compensation bi-weekly equal to 
5% of base wage as compensation for off duty time authorized and expended in the care and 
maintenance of the assigned canine, including feeding, grooming, exercising and cleaning up 
after the canine. This amount has been calculated by the parties to represent approximately 
eight hours of overtime per week paid at one and one-half times the hourly rate of the federal 
minimum wage. This extra compensation is not to be considered base pay or premium pay, nor 
shall it be included for purposes of retirement benefit calculations or contributions. 

XXX. In addition to the above referenced overtime compensation for the ordinary and extraordinary 
care of the canine and, as authorized by the Department, the City will provide for basic canine 
food and supplies and shall provide for all appropriate veterinary care through approved City 
vendors. The City will reimburse other expenses reasonably and customarily incurred in the 
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maintenance and care of the dog. Employees assigned to the Airport Bureau who perform 
canine duties shall be provided with vehicles for transportation of canines from their home to 
work and back. 

HB. Standby PavPremium 

XXX. Employees, who as part of the duties of their positions are required by the Chief of Police the 
Department or designee to be on standby when normally off duty and to be instantly available 
to return to work to perform their duties, shall receive nay be paid a premium at the rate 
equivalent to two (2) hours of their regular rate of pay for each assignment that begins on a 
regularly assigned work day, and three (3) hours of their regular base rate of pay for each 
assignment that begins on a regularly scheduled day off. The duration of the assignments shall 
be determined by the Chief of Police the Department or designee based upon the operational 
needs of the Department, but shall not exceed twenty-four (24) hours. 

XXX. Standby pay shall not be allowed in the classes or positions whose duties are primarily 
administrative in nature, as designated by the Chief of the Department. Standby premiums 
shall not be included for purposes of retirement benefit calculations or contributions. 

IC. Call-Back Pay 

XXX. An employee who is called back to work following the completion of his/her work day and 
departure from his/her place of employment shall be granted a minimum of three (3) hours of 
pay at the applicable rate, or shall be paid for all hours actually worked at the applicable rate, 
whichever is greater. If an employee on standby is called back to work, call-back pay shall be 
paid in lieu of the standby premium. 

Section 5.D. Court Appearance Premium Pay and Administrative Hearings. 

25 5. A~. Watch-Off Status. Employees appearing for court on watch-off days will receive three (3) hours 
of court appearance premium pay (50% above base salary) for their first court appearance 
commencing with the time indicated on the subpoena. This also includes court preparation and 
conferences when accompanied by a same day court appearance. No court appearance premium 
pay will be allowed for an employee's meal period. 

256. Employees appearing in court for more than three (3) hours will receive court appearance pay on 
an hour-for-hour basis when appearing on scheduled watch-off days. 

B,b,. Scheduled-to-Work Status. 

257. 1. Employees appearing for court less than one hour prior to the beginning of their scheduled 
watches will receive one (1) hour of court appearance premium pay. 
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258. 2. Employees appearing for court more than one (1) but less than two (2) hours prior to the 
beginning of their scheduled watches will receive two hours of court appearance premium 
pay. 

259. 3. Employees appearing for court more than two (2) hours, but less than three (3) hours prior to 
the beginning of their scheduled watches will receive three (3) hours of co mi appearance 
premrnm pay. 

260. 4. Employees who appear for court during the morning session and are scheduled to start work 
at 1200 hours will be entitled to a minimum of three (3) hours of court appearance premium 
pay regardless of the time indicated on the subpoena. No court appearance premium pay 
will be allowed for an employee's meal period. 

261. 5. Employees appearing for court for more than three (3) hours will receive court appearance 
premium pay on an hour for hour basis when off-duty during the entire period. No court 
appearance premium pay will be allowed for an employee's meal period. 

262. C. Court Standby. Employees placed on court standby without appearing in court will receive (2) 
hours of court appearance premium pay only if they are off-duty the entire call-in period 
indicated on the subpoena. On-duty time includes any overtime for purposes of this section. 

263. Employees on sick leave with pay or disability leave who appear in court or are placed on 
standby are not entitled to additional compensation. Employees are paid as though they were 
working during these leave periods. 

264. Employees on suspension who are subpoenaed and appear in court or are on standby are entitled 
to compensation at their regular rate of pay, not at the court appearance premium pay rate. 

265. D. District Attorney Conferences. An employee attending an attorney's conference but not 
appearing in court will receive court appearance premium pay on an hour-for-hour basis. 

266. E. Civil Comi. Compensation requests for civil court appearances in which neither the City nor 
the Department is a party will be processed, reviewed, and certified by the Accounting Section 
of the Fiscal Division. These requests must be sent to the Accounting Section along with a copy 
of the subpoena and the record of Civil Court Appearance (SFPD 203) approved by the 
requesting employee's commanding officer. Employees will receive a comi appearance ruu: 
premium on a half-hour for half-hour basis. 

267. The Legal Division will review and approve overtime requests for civil cases in which the City 
or Department is a party. If approved, compensation shall be awarded on a half-hour for half­
hour basis. 

268. F. Administration Hearings. Any employee who, as paii of his/her assigned duties, is required to 
appear at any administrative hearing while off duty shall receive court appeai·ance premium pay 
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for time actually spent, or shall receive two (2) hours of court appearance premium pay 
whichever is greater. 

269. G. Employees on VA, who are required by subpoena to appear in court in a criminal case, will 
receive court appearance ~ only when their appearance occurs on a date( s) for 
which the employee had a previously approved vacation request for 40 hours or more that 
predated the service of the subpoena. In all other cases, employees will be compensated only as 
provided by the current Department Bulletin on the subject of court compensation. 

270. H. Any court appearance premium pay provided in this section shall not be included for purpose of 
retirement benefit calculations or contributions. 

Section 6. Acting Assignment Pqy• (Like Pqt' for Like Work). 

271. Eligibilityfor acting assignmentpay ·will be determined as fellm~>s: 

2 72. A. Unless otherwise authorized by the commanding officer, night supervising captain or )Feekend 
duty captain, the person ·whose position is beingfilled must be on paid leave for a full watch: 
VA, SP, Ob~ DP, EH or FHduring the date and time period. lfthe commanding officer, night 
supervising captain or weekend duty captain determines a position is to befilled teniporarily by 
an employee in the next lower rank, the employee filling thatposition shall be compensated at 
the salary ofthe rank beingfilledfor the time ·worked. 

273. B. Commissioned officers who are required to perform duties of the next highest rank are not 
entitled to receive acting assignmentpay• conipensation unless they recdveprior approvalfrom 
the Deputy Chief of the employee's respective bureau. If the deputy chief of the employee's 
respective bureau determines a position is to be filled temporarily by an employee in the next 
lower rank, the employee filling that position shall be compensated at the salary of'the rank 
beingfilled for the time worked. 

274. C. The employeefilling a position must be permanent in the Police Officer or Sergeant ranks (or 
Inspector rank if the employee isfilling a position in the Irrvestigation Bureau). Absent the 
commanding officer being able to articulate specific reasons for not selecting the senior 
employee, seniority• in rank shall control. The Chiefof Police, howewr, may designate officers 
(including commissioned officer~), to temporarilyfill vacancies caused by• officers in the next 
highest rank who are off on long term paid leave status or ha»'e retired. 

2 75. The City• and the Association agree, for all hours between 0200 and 0600 when no Lieutenant is 
scheduled to work, tlw Sergeant assigned tofill the Lieutenantpositionpursuant to subsection 
C. will be compensatedatthe Lieutenant rate. ]'lo Police Officer, ho·wever, will bepermittedto 
fill the position of the Sergeant serving as a Lieutenant between the hours of 0200 and 0600. 

276. D. The division commander or the deputy• chiefmust approvefilling the position in advance. 
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277. E. An employee entitled to recei',;e acting assignment pay compensation must complete a 
"Compensation Request!Equal Pay" (SFPD 319) card for the hours actually· worked and 
submit the card to Payroll by the end o.fthe pay period. 

2 78. F The completed card must include the name and rank of tlw person replaced, if any, the 
begiJ'zning and ending dates and times of the acting assignmentpay statblS and the actual dates 
circled on the back ofthe card or in accordance ·with any automated or alternative procedures 
established by the Police Department. 

2 79. G. Upon designation by the Chief of the Department that an assignment shall be for longer than 
tl1irty (3 0) calendar days, the employee performing the duties o,fa higher rank shall recei',;e the 
compensation o,fthe higher rank for the duration of the assignment (including paid lea'.Je). 

280. All ofthe abO',;e conditions must be met before acting assignment compensation can be approved. 
In the normal absence a.fa superior officer, tlw senior ranking afficer on duty ',vill be in charge, but 
will not be expected to perform the duties of the higher rank. 

Section ::/-6. Uniform and Clothing Allowance. 

281. Employees shall receive, as part of their regular rate of pay, one thousand one hundred eight-­
hundred and tv.+enty dollars ($1.100$820.00) per year as an annual uniform allowance. 

XXX. In exchange for this additional compensation, employees shall be responsible for the maintenance, 
care and replacement of the following standard uniform items: shirts, pants, shoes, jumpsuits, BDUs 
and regular raingear. 

282. Newly hired recruit officers shall not be entitled to the annual uniform allowance for the first year of 
service. Such recruit officers shall continue to be supplied with an initial set of uniforms. 

283. Other safety equipment and uniform items, including specialized raingear and boots worn by the 
Mounted Unit, Solo Motorcycles and Park and Beach Unit, shall continue to be issued by the 
Department. Uniform items purchased by employees shall meet all specifications as provided by 
the San Francisco Police Department. The specifications for uniform items to be purchased by 
employees follows as Appendix :9B. 

284. Also in exchange for the annual uniform allowance, employees shall assume all costs of 
maintenance, repair and damage to the standard uniform items, including damage or repair to 
normal business attire worn by inspectors and other non-uniformed sworn employees. Employees 
shall be prohibited from filing personal property claims under General Order 3 .15 for these items of 
clothing. The annual uniform allowance is provided specifically for employees to purchase the 
above listed standard uniform items. Employees shall, at all times, maintain a sufficient quantity 
and quality of uniform items to meet uniform and grooming standards at all times. 

285. This provision will satisfy any and all obligations to provide employees with uniform clothing and 
maintenance. 
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Section &7. Health and Dental Coverage. 

XXX. If fifty oercent plus one (50%+ 1) of the employees covered under the Public Employee 
Committee of the San Francisco Labor Council (PEC) and the City agree to a change to their 
contribution model for employee dental premiums or health insurance premiums. with the 
change to be effective July 1, 2019. for calendar year 2020. then the City and the POA will 
reopen the MOU on dental or health insurance premium contributions only. with any 
resulting impasse being subject to interest arbitration under Charter section AS.590-5. The 
parties will complete reopener negotiations and impasse procedures. including. but not 
limited to. the 10-day period under Charter section A8.590-5(e), by no later than August 15, 
2019. 

A. Employee Health Coverage. 

286. Except as provided below, the City shall contribute annually for employee health benefits, the 
contribution required under the Charter. 

287. Except as provided below, in addition, the City shall contribute the full premium forthe employee's 
own health care benefit coverage for "medically single" employees (i.e., employees not receiving a 
City contribution for dependent health care benefits). 

B. Dependent Health Coverage. 

288. Except as provided below, the City shall contribute the greater amount of$225 per month or 75% of 
the dependent rate charged by the City to employees for Kaiser coverage at the dependent plus two 
or more level. 

C. Health Coverage Effective January 1, 2015 

288.a. 1. If, by July 1, 2014, the Public Employee Committee of the San Francisco Labor Council (PEC) 
and the City agree to a contribution model for employee health insurance premiums based on 
the City's contribution of a percentage of those premiums and the employee's payment of the 
balance (Percentage-Based Contribution Model), to be effective January 1, 2015 (for calendar 
year 2015 and thereafter), then effective January 1, 2015 the City shall contribute toward the 
health premiums for enrolled POA members the same percentage described in the PEC 
Percentage-Based Contribution Model, for the applicable health insurance plan, unless the City 
and the POA mutually agree to a different Percentage-Based Contribution Model. If the PEC 
and the City do not agree by July 1, 2014 to a new Percentage-Based Contribution Model to be 
effective January 1, 2015, then the City and the POA will reopen the MOU on health insurance 
premium contributions only, with any resulting impasse being subject to interest arbitration 
under Charter section A8 .590-5. Reopener negotiations and impasse procedures, including, but 
not limited to, the 10-day period under Charter section A8.590-5(e), will be completed by no 
later than August 15, 2014. 
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288.b.2. To ensure that all employees enrolled in health insurance through the City's Health Service 
System (HSS) are making premium contributions under a Percentage-Based Contribution 
Model and therefore have a stake in controlling the long term growth in health insurance costs, 
it is agreed that, to the extent the City's health insurance premium contribution under a 
Percentage-Based Contribution Model is less than the "average contribution" for the City's 
HSS members, as established under Charter section A8.428(b) (Average Contribution), then, in 
addition to the City's contribution, the employee's health insurance premium contribution shall 
be deemed to apply to the annual Average Contribution. The parties intend that the City's 
contribution toward premiums for members' health care should not exceed the amount 
established under Percentage-Based Contribution Model. 

288c.3. Upon implementation of new contribution rates effective on January 1, 2015, Article III., 
section 8.C shall supersede Article III., sections 8.A and 8.B, and those sections will no longer 
be effective. 

289. C. The aforesaid contributions shall be paid to the City Health Services System, not be considered 
as a part of an employee's salary for the purposes of computing straight time earnings, 
compensation for overtime worked, premium pay, retirement benefits, or retirement 
contributions; nor shall such contributions be taken into account in determining the level of any 
other benefit which is a function of or percentage of salary. 

D. Dental Coverage. 

290. The City shall continue to provide dental benefits at the existing level. 

290a. Effective July 1, 2011, employees who enroll in the Delta Dental PPO Plan shall pay the 
following premiums for the respective coverage levels: $5/month for employee-only, 
$1 O/month for employee + 1 dependent, or $15/month for employee + 2 or more dependents. 

291. E. Employees shall be permitted to choose which available City plan they wish to participate in. 

292. F. Benefits that are made available by the City to the domestic partners of other City employees 
shall simultaneously be made available to the domestic partners of members of the Department. 

G. Hepatitis B Vaccine. 

293. The City shall provide, at its cost, Hepatitis B vaccine immunization for employees whose 
health plans do not provide the benefit. 

H. Annual Tuberculosis Screening. 

294. The City will provide, at its cost, annual tuberculosis screening for employees. 

I. Employee Assistance Program. 
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295. The City shall continue to provide the existing or equivalent employee assistance benefits 
presently provided by United Behavioral Health. 

Section 98. Retirement. 

A. Mandatory Employee Retirement Contribution. 

296. For the duration of this Agreement, employees shall pay their own retirement contributions in 
accordance with the Charter. Tier 1 employees v.411 contribute an amount equal to 7% of 
covered gross salary; Tier 2 employees and Harbor Police Officers :will contribute an amount 
equal to 7.5% of covered gross salary. The parties acknowledge that said contributions satisfy 
the requirements of Charter Sections AS.595-11 ( d) and AS.597-11 ( d) for the duration of this 
Agreement. 

296a. Notwithstanding paragraph 296. above, the parties agree to further extend employee cost sharing 
by increasing the retirement contribution for all employees by three percent (3%) for the two­
year period beginning July 1, 2011 and ending June 30, 2013. As of July 1, 2013, the parties 
agree to effectuate any applicable cost sharing provisions of a Charter amendment initiated by 
the Mayor, approved by the Board of Supervisors, and approved by the voters in the November 
2011 election. 

297. If the majority of City & County of San Francisco employees agree to an employee contribution 
to fund retiree health benefits, the parties agree to reopen the MOU on the subject of an 
employee contribution to fund retiree health benefits. This reopener is subject to the impasse 
resolution procedures as set forth in Charter Section A8.590-1 et seq. 

298. B. Employees with twenty (20) years' service who leave the Department, but who retain their 
membership in the retirement system, shall be deemed to be retired for purposes of Penal Code 
Section 12027. 

299. C. Rule changes by the City's Retirement Board regarding the crediting of accrued sick leave for 
retirement purposes shall be incorporated herein by reference. Any such rule changes, however, 
shall not be subject to the grievance and arbitration provisions of current Memorandum of 
Understanding or the impasse procedures of Charter Section AS.590-1, et. seq. 

D. Pre-Retirement Planning Seminar and Retirement Ceremony. 

300. The City shall continue to offer pre-retirement seminars and retirement ceremonies for 
bargaining unit members. These functions shall be administered by the Police Academy in 
consultation with the Police Officers Association. Bargaining unit members shall be offered the 
opportunity to attend the seminar in order of the number of years of service credit they have 
earned towards retirement. A preference shall be given to those members who have filed for 
retirement with the Retirement System. The City's cost for such services shall not exceed 
$15,000 per fiscal year. 
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300a. Effective July 1, 2010, for Tier I employees \Vho retire (including employees vmo enter the 
DROP program) on or after July 1, 2010 and prior to July 1, 2013 and \Vhose final 
compensation for retirement purposes is impacted by the economic concessions described in 
paragraphs 188, 188a, 188aa and 223a, said employees' final compensation for retirement 
purposes shall be calculated at the rate of remuneration that would have been attached to the 
rank or position held by the employee, at the time of retirement, had there been no economic 
concessions for Fiscal Years 2010 2011 and 2011 2012. 

300b. Effective July 1, 2010, for Tier II employees who retire (including employees who enter the 
DROP program) on or after July 1, 2010 and prior to July 1, 2013, and 1.vhose final 
compensation for retirement purposes is impacted by the pensionable economic concessions 
described in paragraphs 188, 188a, 188aa and 223a for the period from July 1, 2010 through 
June 30, 2012, the City vlill make available restoration pay in a lump sum equivalent to the 
pensionable economic concessions for the period used by the San Francisco Employees 
Retirement System to determine the employee's final compensation for retirement purposes 
(Final Compensation Period). Only pensionable economic concessions deferred from July 1, 
2010 through June 30, 2012 are eligible for restoration. 

300c. For Tier I and Tier II employees vmo retire prior to July 1, 2013, payouts of vacation, vested 
sick leave, compensatory time and •.vellness pay shall be at the employee's nonnal (non 
deferred) hourly »vage rate, although nothing herein requires the San Francisco Employees 
Retirement System to include payouts of vacation, vested sick leave, compensatory time or 
•.vellness pay in retirement calculations. 

3 OOd. Employees •.vho enter(ed) the DROP program prior to July 1, 2010 are not eligible for retirement 
restoration described in this section. 

Section -±-09. Wellness Programs .. 

A. Wellness Program. 

301. The City shall continue to provide a wellness program as follows: 

302. 1. 

303. 2. 

Employees must establish and maintain a core bank of sick leave hours in order to 
qualify for the wellness program. That core bank shall be a minimum of three 
hundred (300) hours. 

Once an employee has established their core bank of sick leave hours (as provided in 
(a) above) they shall be entitled to an annual conversion of sick leave hours for cash 
out payment under the above conditions. If an employee utilizes thirty (30) hours or 
less of sick leave in a fiscal year, they shall be entitled to cash out up to fifty (50) 
hours accrued during that fiscal year. If an employee utilized more than thirty (30) 
hours of sick leave in a fiscal year, they are not eligible for any sick leave cash out. 
Sick leave hours donated to catastrophic sick leave bank(s) or used for authorized 
bereavement leave according to the Civil Service Rules shall not be considered sick 
leave utilization for purposes of this paragraph. 
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304. 

305. 

305a. 

3. 

4. 

5. 

Payment of the cash out shall take place on annual basis on the pay period closest to 
June 1 for each remaining fiscal year of this Agreement. 

The aforesaid payments shall not be considered as part of an employee's salary for 
the purpose of computing retirement benefits or retirement contributions. 

This program shall be suspended for Fiscal Years 2009-2010 and 2010-2011. 

B. Pilot "wellness incentive program" to promote workforce attendance: 

306. A full-time employee leaving the employment of the City upon service or disability retirement 
may receive payment of a portion of accrued sick leave credits at the time of separation. To be 
eligible, an employee must have utilized one hundred and sixty (160) hours or less of sick leave 
during the final two-year period prior to retirement. Sick leave hours donated to catastrophic 
sick leave bank(s) or used for authorized bereavement leave according to the Civil Service 
Rules shall not be considered sick leave utilization for purposes of this paragraph. 

307. The amount ofthis payment shall be equal to two and one half percent (M-%2%) of accrued 
sick leave credits at the time of separation times the number of whole years of continuous 
employment times an employee's salary rate, exclusive of premiums or supplements, at the time 
of separation. Vested sick leave credits, as set forth under Civil Service Commission Rules, 
shall not be included in this computation and shall be compensated pursuant to those Rules. 

308. Example of Calculation 

Employee A retires with 20 years of service. 
Employee A has a sick leave balance of 500 hours. 
Employee A has a base salary rate of $25. 00 per hour at the time of separation. 

Wellness Incentive= ~8% for each year of service x 20 years of service = 40~% 

40~% x 500 hours = 200:2-W hours. 
200:2-W hours x $25~ (base salary at time of separation) = $5,000$6,250.00 

309. The number of hours for which an employee may receive cash payments shall not exceed one 
thousand forty (1040) hours, including any vested sick leave. 

310. A wellness incentive bonus payment shall not be considered as part of an employee's 
compensation for the purpose of computing retirement benefits or retirement contributions. 

311. The beneficiaries of employees who are killed in the line of duty, whose names are engraved on 
the Memorial Wall of the SFPD Hall of Justice, shall receive payments provided by the wellness 
incentive program. 

312. The Pilot "wellness incentive program" to promote workforce attendance shall sunset on June 
30,~2019. 
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Section 11. Pilot Program for San Francisco Housing. 

313. The parties agree to establish a program intended to encourage San Francisco police officers to 
live in the City of San Francisco. Participants must be employed as San Francisco police 
officers for the duration of their participation in the housing program. The housing program 
'vVill consist of t'.vo options: the Home Ownership Incentive Program, and the Rental and 
Relocation Assistance Program. 

314. A 
1 i:. 

315. 

316. 

Home Ovmership Incentive Program San Francisco Police Officers who are first time 
homebuyers within the geographic boundaries of the City of San Francisco may be eligible 
to receive up to $20,000 in dovm payment and closing costs assistance. 

1. 

2. 

One forgivable loan is available per household, and may be used for dovm payment 
assistance or closing costs, including title insurance, credit reports, recording fees, 
appraisals, points, transfer stamps, third party property inspection fees, first year's 
payment of mortgage insurance, and other customary bank related closing charges. 
This loan vv'ill be fully forgiven if the officer resides in the home for at least five 
year&-

,A._ maximum of $225,000 annually is available for this program. Funds will 
be disbursed to eligible applicants on a first come, first served basis. 

317. B. R~ntal and Relocation ,A._ssistance Program San Francisco police officers ',vho 'vVish to 

318. 

319. 

relocate to a rental unit \Vithin the City of San Francisco may be eligible for a forgivable 
loan of up to $5,000 for relocation related expenses. 

1. 

2. 

One forgivable loan is available per household, and may be used for the follovv'ing: 
relocation expenses (including airfare or other transportation mode) movers, etc; 
initial fees associated ·.vith rentals (broker fees, security deposits, first month's rent); 
and other appropriate fees as determined by the Police Department. 

A maximum of $70,000 annually is available for this program. Funds will be 
disbursed to eligible applicants on a first come, first served basis. 

320. The program will expire as of June 30, 2015 unless renewed by the parties. 

Section -1-210. Paid Sick Leave Ordinance. 

321. San Francisco Administrative Code, Chapter 12W Paid Sick Leave Ordinance is expressly waived 
in its entirety with respect to employees covered by this Agreement. 

Section 11. Emergency Child Care Reimbursement Pilot Program 
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XXX. The Department will allocate up to fifty thousand dollars ($50,000) annually for an 
Emergency Child Care Reimbursement fund. Under this policy, a child is defined as a natural 
or adopted child of the member under the age of 18. Employees who are held over for 
mandatory overtime, called back to work, or held over beyond their scheduled watch will be 
eligible to receive reimbursement up to twenty-five dollars ($25) per each 30 minutes up to a 
maximum of one hundred dollars ($100) per incident based on the employee's certification 
verifying the dates, times. and expense incurred. Reimbursement shall not exceed six incidents 
per employee. This pilot program will sunset on June 30, 2021. 

Section 12. Parental Release Time 

XXX. An employee who is a parent of or has unpaid child rearing responsibility for one or more 
children attending K-12 school or a licensed child care facility shall be granted up to two (2) 
hours of paid Parental Release Time per six (6) month period (i.e. July 1toDecember31; 
January 1 to June 30) to participate in parent-teacher conferences. 

XXX. In addition. employees are allowed up to forty ( 40) hours of unpaid Parental Release Time per 
fiscal year. not exceeding ten (10) hours in any calendar month, to participate in the K-12 
school or licensed child care facility activities of any child of the employee or for whom the 
employee has unpaid child rearing responsibilities. Employees may use accrued vacation, 
compensatory time off. or floating holidays for this unpaid Parental Release Time. 

XXX. Unused Parental Release Time hours do not roll over. 

:XXX. To qualify for either paid or unpaid Parental Release Time, the employee must follow the 
Department's time off approval process and give reasonable notice to his/her immediate 
supervisor before taking the time off. The employee must provide written verification from 
the school or licensed child care facility that he/she participated in a parent teacher 
conference (for paid Parental Release Time) or school/child care related activities (for unpaid 
Parental Release Time) on a specific date and at a particular time, corresponding to the time 
off. 

XXX. The Department may deny a request for Parental Release Time if the request is untimely or 
for operational needs. Request will not be unreasonably denied. Denials of requests for 
Parental Release Time under this section are not subject to the grievance procedure under 
this Agreement. 

Section 13. Flexible Watch Assignment Committee 

XXX. The City shall establish a Joint Labor-Management Committee to study a Flexible Watch 
Assignment Pilot Program. The Committee shall convene no later than November 1, 2018. 
The Committee shall discuss the possibility of establishing a Flexible Watch Pilot Program. 
The Committee shall be comprised of up to ten members: five Department representatives 
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and five Association representatives. A Department representative and an Association 
representative shall jointly chair the Committee. The Committee shall conclude its research 
and issue a written report with recommendations on the feasibility of creating a Flexible 
Watch Assignment Program to the Chief of Police by May 30. 2019. The City will provide 
release time to the Association members to attend Committee meetings. 
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ARTICLE IV. SCOPE 

Section 1. Severability. 

322. Should any provision of this Memorandum or the application of such provision to any person or 
circumstances, be held invalid, the remainder of this Agreement or the application of such 
provisions to persons or circumstances other than those to which it is held invalid, shall not be 
affected thereby. 

Section 2. Duration. 

323. This Agreement shall be effective upon ratification and shall be effective from July 1, ~2018 
through June 30, ±Q-l-&2021. 
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Understanding this 

________ day of __________ , ~2.018. 

FOR THE CITY 

Micki Callahan Date 
Director, Human Resources Department 

Martin R. Gran Carol Isen 
Employee Relations Director 

APPROVED AS TO FORM: 
Dennis Herrera, City Attorney 

Date 

Elizabeth Salveson Katharine Porter Date 
Chief Labor Attorney 

FOR THE ASSOCIATION 

Martin Halloran 
President, Police Officers' Association 
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APPENDIX A 

:.PVR lNFORAfATJOlVPURPOSES OlVLY 

Civil 8cr .. tiec Ruic 220 

See. 229.1 Leaves ef Aasettee Cetterttl "Requiremettts 
229.1.l LefrVes of absence, hereinafter referred to in this Rule as "leave," shall be 
governed by the provisions of this Rule. For the purpose of this Rule, "appointing officer" 
shall mean all elected officials; all department heads designated by the Charter as 
appointing officers; and all Boa-rds and Commissions when officiating as appointing 
officers. 

229.1.2 Requests for leave shall be subject to the approval of the appointing officer or 
designee. The decision of the appointing officer or designee is final unless provision for 
appeal is specifically granted in this Rule. 8ueh requests for appeal shall be processed in 
aeeordanee 1.vith the appeal procedure provided in th:is Rule. Requests :fur military, 
maternity, or witness or jury duty leave shall be granted as provided herein. 

229.1.3 EJceept for vacation lefr'1e, witness or jury duty leave, compulsory sick leave, 
disability lefr'1e or unpaid administrative leave, an employee requesting a leave for more 
than five (5) ',vorkiBg days shall submit such request to the appointing officer or designee 
on the form prescribed by the Human Resources Director. Requests for sick leave in 
excess of fr1e (5) contifl:Uoas working days shall be certified by a licensed medical 
doctor, doctor of dental surgery, doctor of pediatric medicine, licensed clinical 
psy<;hologist, Christian 8eienee Practitioner er licensed deeter of eh:iropraetie. 
Verification of sick lefr'/O \vith pay for less than five (5) working days (se»·en (7) calendar 
days in the · ease of part time employees) as provided elsewhere in this Rule shall be 
required on an individual basis only and shall be based upon an e»'aluation of the 
individual attendance record of an employee. 

229.1.4 The Human Resources Director may direct that leave requests be retained in the 
department and maintained in a manner so as to be readily available for audit, reviO'.v, or 
analysis by Department of Human Resources staff. 

229.1.5 EJrnept as otherwise provided in these Rules, leave granted for the period stated 
on the prescribed form may be Emtended or abridged only \Vith the approval of the 
appointing officer or designee. An employee who does not return to v;ork on the 

·approved date shall be deemed as fr'.vay 'vvithout official leave and shall be subject to 
automatic resignation as provided elsewhere in these Rules. 

229.1.a Except when an employee requesting sick leave has accumulated unused sick 
leave \Vith pay credits and e~rnept for employees eligible for military leave with pay, 
witness or jury duty leave, disability leave or leave due to battery as provided elsewhere 
in this Rule, or for authorized holiday or vacation, leaves shall be without pay. 

229.1.7 Refer to the Probationa-ry Period Rale on leave during the probationary period. 
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220.1.8 Exempt employees may? ~ g officer shall be final and not subject to appca . 
this Rule. The decision of the appomtm.::> . . 0:' form as a condition of . 

APPENDIX A . ordanec 'Pith the provisions of . b granted leaves m ace .., . 
1 

b uircd to sign a rcsigna wn · 220.1.9 An appointee shall note rcq 

approYal of a leave. . . I h 11 be indicated on time rolls as designated by 
220.1.10 Leaves granted undef this Ru cs a 

the Controller. . 1 h ll ot be considered as a break t d under this Ru c s a n 220.1.11 An authorized leave gran e 
in the continuous service of an employee. 

See. 220.7 DefiBitieB ef ~iek LeaveO f the follo·.ving rcasofts shall be known as "sick A leave granted under this Rule for fte o 
leave": 

220.7.4 Siek Leave MateFBi~ . or comraleseoot period follovting childbirth. 
Absence due to the employee s pregnaft~} . ded that such leave may be extooded for 
>r . f6) flt s preVi . a . 
8uch leave shall not ex~eed srn. ~o :fies that a loflger conYalesceftce . p~no . is 
permaftent employees if a phys101a: . oe~ t the pro· ·isiofts of this Rule goYemmg s10k . d 8uoh extoosiofls shall be SU:jec o " reqmre . 
leaYe \vithout pay. 



APPENDIXB 

Sea Fmfteiseo Po tee J" QepaRIBeBt 11.ll 
GENEAAL ORDER Re¥. Ol!97,iQ4 

S fer temperary fl'lOthfiea auty ana . . ·a the Deffer.meat's polisies ana proeedure ~ This order supersedes lafermatton 
Thts order desert es .. f 8 fur S'"<om members of the D~ · e ...i;eg modified dtlly aB<I hl fl'lftleda 10 TI • • Proeeaures r~ 
reas.,,_-e eee<r; all other Bullelies, Orders, Polietes or ~ :tift, medified dtlly aB<I reesoe&ble 
BuUellft #86 133, BB • This orde .. oetaies the Dep- ~ e . . his members mey ltaYe 

reesoeeble "'?""""';?~.;:. arder is intended le he eOHSiste_iH "'::' ~::;,,. with Disahilities Ael; aeeommodat1on po is;t.. r "tation '"rorkers eompeasatton, e nme d. theet 1m1 ' "' der )av;, inehi mg 'M . A 

tlll . 1 'lftent Rftd Heesnig 1 .. et 

aB<1 the Fotr Emp oy d' Bed dtlly assignmeftls, 
. h ·1 aged ift temporary fl'lO I . . bl 

Bile~~~::':!:==:::.::;-~~!~===~ "!:1 !: ~:';"" netlnng lft th:1s gene f U derstanding between the Po iee under the MemoraHElum o n 

INTRODUCTION I' fi d prepetty, 1e mllifttaift the 
· h th duty te proteet 1~ an . b t 

This Dep- Hi sharged ""~ 40 
:: Bl Ill'.,,, and erdieaeees. These dtttt~ are~ 

peaee to prevent erime, te enferse enm1abl fperferming the esseatiel funettons o 
"i,1isked ··'heft all memb""' ..., eepa e ,• tailing i... been impseted by the eceom TI • • all . th Deper.meat s s 

their positions. Add1tlon ;t, e . . . tiffi staffing of the Deprut:tneat. 
th Charter regarding mmlffi 

'flit : ... ?,4., are temp9farily iajured or ill. S""';' ~era! disahilities lows inelttding the 
"'""' " d f 1111der Stele en . ' I 

mendmentle e . J; 

- d'fi ddtlly ... igr.ments~ . 1 · the temperary ftle 1 e 
. s elie . has two parts. First, it out me~~ it deseribes the proeedure fer 

members to seek a~em;i:i~o ~10n d th Fair Emple)'fl'leftt Rftd Housmg n e . 
A merieans with D1sab1httes , .. et an e r ..... 

MODIFIED DUTY POLICY 

TEMPORARY · . b .. .i, htF•e a lemp6f8fY illness er . ell .. . ""em mem ers ~~ o • · 
1 

. diiied duty poheye ws s .. . 4'le to perform the essent1a The temporery me . he De ftftffieat whea they ere l:lfift . . . to eontiftUe to serve lft t p Hljttry . . . 

!\utelioes of their pesitioe. UTY ' SSIG-NTS 
... RY MQDIFIED D u ELIGIBILITY llOR TEMPO~ ... h 

h d · e 8 member " o . f f Poliee er his or heres1gne ' :n m ith the approval of the Ch1e~e d ... fie is thereby limited from perfomm g 
ff • • • • or illness an "' . · 
sttstains a temporary lftJtlfY. h "tion may be prev1ded a tempofftJ) the essential functieas of hts or er pest 
mediiied dmy assignmeat. 

. _. memee£S ef the r . hes eHly te s vref'ft . T 
This temporttry modified dttty po iey 6!'!embers"). lt dees aet apply ta ~1:118ft 
Depar"..ment (hereinafter ~ferred to es - Probetienary empleyee~ ere el~gtble ta 
em l6yees or employees in the seadeftl"}. tiea re eirements within the time . 
thePOl<leftl lhat they """ eo1Hplete all prebm:,. ef u'!derstandieg between the G11y 

. d set forth in the eerreat Memoran peno · · 
p r Offieers' A ssomat1on. and the o tee • A 
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DURATION OF TEMPORl.RY MO 

B I ... - -JSGUSs with lb - asstgement lb D 49 Ol<flimtien e • ... • •• members thee f ' • ep-wm .. m subsection 3. p lOBS set fofth . 

Available Only If M during the temporm . emb~rs May Return Te R 

mod"fi J eellYe dote eflhis G uly. MemBels " 'ite t •~ duty as . OflOfil! Ofde h I " are 811 medili d d 
Ibis GeBmtl o=~ ~. Jl"fi•d .o:s-;:. .. ..._ntled te • ~= :"Y 
temporary m d'fi .pprmumately 90 d . . ys startmg the effi t:;l'} • 

6 
' e<I dety 

85 
· ays l'fftl£ te lb · ee '"' dole ef 

options set ferlh in suB ~stgmnl!ftl; the Dep-4" ~-"of the 3M-~ 
temperary ntt•f Ii d seebeft 3. oloeve. P . - en w1ll llOIH'y me B ay 
with these~ :'Y .. ,,;_.,,..,the:;:;;: the ~ifati811 ef .;:J:; ,tthe 

e eplleH5 set feflh in s-b m"."1 will eeeside< arul <I" OJ u seehoo 3. above. 1seass 

~· 
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RULES GOVER..'l\fING TEMPORARY MODIFIED DUTY ASSICNI\IENTS 

h . . . ;itB ere those assignmeat5 withifl the 
Temporary med1fied duty ass1~~ . ;nbers who temporarily car.not perform 
Departmeftt that e&H be pe~rme .. Y me 
the essential fimetioBs of their positioB. 

. ts a· ·ailahle to membeFS vlill he sebj eet to d"fied daty ass1gnmeB -. ~orary mo 1 

the iello·.viBg IimitatioBs: 

d d" ti · t tatioBS Uftless othervJise Memb~rs ·.vill aot be pl~~h ~!i:r~.::tlistratioa, and approved hy the 
authonz.ed a! the Deputy . 11t hall be reviewed every 30 days. ChiefofPobee. These ass1gemen s s 

. . modified daty assigameats shall be eligible fer 
Members m tempoj-1 ... k like pay aad o•1eitime assignments, 
premium pay stteh as He uor . lea as StJeh assignments 

iaeluding bat ao.t limited to :~s 0~~=~mr~s:etio!s aad the needs of the 
are coBsisteBt ~v1th the:e: ~~ 5 i~sue ... ill be sabmitted to the Deputy Dep&rt:m:ent. Dispates a o:a11s . :' 
Ch. f f " dministratioB for detefflH:ftat1oft. 1e o 2i 

i'\By iw.•ohmtezy transfer or reassigr.ment shall require 4 8 hoers ftotiee, 
absent an emergeaey. 

JIJo swom mem er s • d · fi d duty assigameat ia a b hall be gi· ·eft a temporary mo I e 
budgeted 808 swom positioa. 

PROCESS FOR RECEIVING A TEMPORARY MODIFIED DUTY 
ASSIGNMENT 

. . orm . modified duty assigameat begias either 
The proeess for reee1nag ~temp ) ry "fi t" from " 'oficers' Compeasetioa 

t r •es· 0 ftOb CfMOfl 1 

DivisioB that a mem~er with an lft HS fl :!B ffem a member with a flOft 

modified duty eapeeity; .or (2) a me~o~ 1c in a temporary modified dtity 
iadustrial iftjlll'Y reqttestlag to retum o .. or 
capacity. 

. . e re· •ie .. red at the Staff Services 
The member's medical work restn~~1o~~::B(s) pl::Ced on the member by his or 
Di·1isioa, vt'hieh shall eo~are .the l 1m1 I . modified daty assignments. The 
her treatiag physiei~ w~th 7at1.a: ~ t~~p;:::d OB the memher hy his or her 

t . re .. ie· .. the 1m1ta 1oa s h Dep~':~ ~~r;:thv~e City's indepeadent medieal e:Kpert muller fre treattBg p ys1e1an " 

Depar.ment Ph:ysieian. 
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3. IB the e•1eat 0f t¥J:esti0RS reganliBg a member's ability ta perfarm (1) the esseatial 
funetians af a member's pasitian, er (2) madified duties, the Department shall 
eantaet the member's treating physieian and/er the City's medieal expert for 
clarificatian. For industrial injuries, if there is a dispute over this issue, a final 
determination will be made in aeeordanee •»ith Warkers' Campeasatian Rules. 

4: The Deputy Chief of Administratian may make a reeammendation fur a 
temporary modified duty assignment to the Chief af Poliee. The Chief af Paliee 
shall make the final deeision regarding the availability af a temporary modified 
duty assignment based on the member's medieal restrietians and the persannel 
needs af the Department. His er her deeision shall also take into eonsideration 
the member's jab skills, jab qualifieatiaRS, training, experienee, and any other 
rele•1ant factars. 

6. If a member is plaeed ia a temperary maElifieEl duty assigament, he er she vlill be 
requif'ed ta sign an aekaav.'-leElgment eanfirming that he er she understands this 
paliey, ineludiag its time limits, and agrees ta abide by it. 

HJ. REASONABLE ACCOMMODl .. TION 

A. POLICY. Members may request a reasanahle aeeammadatien when they ha>1e a 

physical or mental impairment that limits ane er more major life aeti'.dties. This 
impairment may or may not be as a result of a v10rk related incident. A copy of the 
City's "Employee lnformatian Sheet Regarding CCSF Reasonable AccammoElation 
Precess" is B'1ailable thraugh the Depar.ment's ADA coordinator. 

& REQUESTING A REASONABLE ACCOMMODl...TION. To request a reasanable 
aecammadatian, a member shall contaet the Departmeat's ADA eoordinatar and 
camplete a request for aee0mm0Elati0n form and a medical release. The AD," .. 
eoordinatar will eagage in the interaeti·1e precess •»ith the member, and vlill revie>+v 
1+\ilether any reasanable accammadatian is passible in the member's pasitian. 

C. ADA COORDINATOR RECOMMEND,•.JION. Withaut diselasing canfiElential 
medical infurmatian, the ADA e00rElinat0r shall present the member's restrictions and a 
recammeaElatien regarding reasanable accammoElatian ta the Daty E•1aluatioo 
Committee. 

J¥; DUTY EVALUATION COMMITTEE. 

A. The Duty E•1aluati0a Cammittee shall be campased afthe follawiag members: the 
Devuty Chief ofAdmiHistratioH Bureau (Chair), the CommMdiHg Officer of the Staff 
Services Division, the PersoflBel Sergeant, the Poliee Physieian, and the Department's 
ADA C00rElinat0r. 

4 
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res restrietioBs that limite member's restrietions . 
WltetlteF the h . 0fte er"""" major lliO ae!P1~·· whether the 

mem er " 'ltB · 
es ra1 ' w reaso bl se1u functions of hlsnEV e aeeommodation methe<ls .. - . . er her full dtHy pesitiee . ' ~ peffuflft the 
pese ae llftdHe hard ";;"'g ft01l85seetial funcli011S ~ ""::,lfflmg threugh Stleh 
sali !MIP le the D ~ ' re er me h' 

ety efthe mema ..... " hep-er pese • <I' :"' w-tteh do ll6I 

pesili0ft, the AD • peffu~ the esseetial jeh Rm /'.net h~ reasel!B&ly 
Humae Reseure.;; ;.::.""';;;""" shall refer the m".:i.flS ~fhts er her swem 

Jeh ""'""''*•• " llieh a day eeeeUHeRt Depart er e the Depar:ment of " meet th meftt m d 8 " . ~er meets the mieim "' ~er's medieal resftieb4Flly ""<le search fur 
partl61j1ale ia the Cit "' . d""' quahfiealiees. The "' h """ end for w!Heh the 

p rtmeBt of this eleetioo in writing. -)>ii • soawh hy RO!ifying the ::: : may eleet ll6I 
16 

!ft addition, v!heft the Gom . 
aeeommodated to erfo.m1ttee determines that a me ::m"."· the eo...!i11ee":n~:·•~aljeh funcliOHs = :T"1 he reas"""1>1y 

ewieg epli011S· (I) esi er end disouss ,. .th r er""""" 
unpaid leave ef ..i;;.a reeemmeftl!iag disahility reli - the memher of the 
leave er FML • lea ee p.......i te the CP·il Se · remeet; (2) pr<>Yffliag "" 

• 
2 

.. --·1e; or E4) . . . . r --rv1ee Rel . the aheve are _.;a1 - -~IHl!al111g llOft jlllflili .. e m <I' ""j (3) allewiRg siek 
pesilio e, en~ th@ me h v • ""' sep11r11f · . ~ pursuael te the '9 d . _.,has nel heee I .--t6ft •fRooe of 
Jeh vaeaeeies 117 eoneurrent Depar' I' aeed fft llft&ihef . .ment and Gitv .. lid l , ~ e seereh for 

ft determiniftg .. ,heti. t d" h tt -ner -o r isability retirement ~eoe:imend a member fo . 
Workers• C""'flens:.i '!"' '?""'""- shall eOBsi<ler r er<IH!ary er iRtluslriol 
Unit fllliftg(s), ftlllufe ::; .ppeals BeBRI <1~ er ell. of the followi11g· 
part(s) affeetetl, leRglh of~ ef111edieel reSlrietioas (s)j.°'~"b.ility EvaltiM;;,,, 

sen1ee, and releYant m d" al or im1tat1e:B:s, betiy 

The ~ly Evalua!ioR Co . . e ie reperu. 
eofts1der a memee . fimm1ttee wlll eoesid h offered ftOft swo:>: ;Z 16 P°"ie;p.leift':!~~ abo¥e, end will not B . '" e sea.eh .,,. le ae t 

ased en all o£ th h eqr .,, 
d r e Bt:10"e th E) . etermi:B:atie:B: Md shali'e' e~ty E·1aluation Com . ommwueate that to the.m1tte~ shall make a member in a timelv fasF J :ti nlon. 
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'114 . lh de!emHellllee Rev. 01111~ ~ disagmes vnlh • 

IDEF OF POLICE. If ~:.e:a;request a revi&"n of the REVIEW TO C i8R C""'1Bfftee, ~ """"eli<le. 

&ftlte Duty E'lehlat . ati&ft by the Cluefef P 4 ""811 be granted 
· ' tletermm N mem °' d Cemmlltee s - SWORN POSITION. ~;: esiliee is 'ltlean!.., 

ACCOMMO~ i.::i..o: R9R sw9fft pll8ili.:;:ie;.= te City peliey. aeeemmodati?B m a El. aeility tmesfer to that I' en eer ·ed a is the member re v . 
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APPENDIXC 
Me11tletery Retetie11 Peliey i11 the 

8e11 Fre11eisee Peliee DepertH1:e11t's Field OpeFRtie11s Bureau 

The 13riffi1try goal of the Maadatory RotatioH Polie)' (MRP) is to mt13ose both Hewly fl.ired 
offieers, aloHg witli fuhlre hires, to tlie variotts diverse eoffiffil:lHities ia ottr City. As a 
resttlt of the wide aHay of eJt13erieHees, it is believed that offieers 111ill inerease their 
overall knovtledge of the eoffiffil:lBities the)' serve. This 13oliey will effeet a efl:aHge to 
De13artffieHt Geaernl Order 11 .06, Persoooel TraHsfers. 

5 Year rotatioa for reeeHtly fl.ired offieers. 

Uader the MRP, offieers fl.ired oa or after JaHttEl:fY 1, 2007 1.vill be sttbj eet to a ffiaHdatory 
5 year rotatioa. 

Offieers affeeted by tlie MRP will rutl be 13reelttded froffi traasferriHg to aHotfler statioa 
13rior to the five year 13eriod eJE13iriHg. All 13efffiaBeHt traasfer rights (DGO 11 .06) will 
still be proteeted ttader this 13laH. For eJEfiffifJle, aH offieer who was giveH aH 01313orhlHity 
to traHsfer to aHotfler statioa assignm:eHt dttriag fl.is/fl.er third year at a 13artiettlar statioH 
will be allowed to traHsfer, bttt he/she v1ill fl:a¥e five years at the Hew assigaffieat. Uader 
HO eirettffistaaees will frf1Y offieer affeeted ttader this 13laH be allovf'ed to reffiaiH at aH 
assigftffieHt for Hl:ore tfl:aa five years. 

Dttriag tlie Hl:OBtfls of }foveffi:ber aHd May of eaefl: year, offieers shall sttbffiit a 
"MaHdatory TraHsfer Request Fofffi" for vf'fl:atever statioa tliey wottld like to be 
traHsferred. After tlie first 20 13ositioas (2 slots at eaefl: statioH:) are filled at the distriet 
statioHs, the De13ttty Chief of FOB, or fl.is/her desigaee, will 13ers0Hally eoHtaet tfle 
reffiaiH:iag offieers af:feeted by this 13laH aHd iH:fofffi tfleffi of what statioH:s Vf'ill fl:a¥e 
13ositi0Hs available. The iffifJleffientatioH of the MRP will go iH:to effeet dttriH:g the Hl:OH:tli 
of February aHd Jttly eaefl: year, 13rim· to tfle Hl:aHdated statioH: sigH: l:ll3 · 

ht the seeoH:d year of the 13rogrfiffi, tfle H:l:lffiber of available slots 13er statioH: will go froffi 2 
13er statioa to 3 13er statioH:. The AdffiiH:istratioH: aHd the Poliee Offieer' s Assoeiatioa will 
ffieet aHd eoHfer regardiH:g additioH:al slots 13er statioH: after the seeoad year of tfle 
rotatioaal ("P2") plaH. 

The Staff Serviees Division will be res130H:sible for kee13iH:g aeel:lfate reem·ds of those 
offieers iwf'olved iH: tfle rotatioH:al ("P2") 13rograffi. DttriH:g the first week of }foveHl:ber 
aHd Mfr)' of every year, the Staff Serviees DivisioH viill eoasttlt the CoHl:Hl:aHder aH:d 
De13ttty Chief of Patrol as to wfl:iefl: offieers Hl:ttst rotatioH: iH: February aHd Jttly. A 
desigH:ee froffi the Staff Serviees DivisioH: will seH:d H:otiees ottt to those offieers 
traHsferriH:g iH: Febntary aH:d Jttly iH:dieatiH:g that the)' will be eoHtaeted dttriH:g the last t\vo 
weeks iH Jafll:lary aad Jl:lH:e for statioHs requests . The Staff Serviees Divisiofl: or a 
desigH:ee froffi the Field 013eratioH:s Bttreatt Headquarters will eoHtaet those offieers dtte 
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fof rntatioH:, by seH:iofity, aH:d 'Nill :fJfOvide them 'vtith the O:fJ:fJOrtl:lH:ity to ehoose theif 
assignmeH:t, based OH: availability aH:d theif seH:iority. Aftef the maH:datory slots a£e filled, 
the Field O:rerntioH:s Bl:lfeal:l vtill desigH:ate assigH:meH:ts based OH: the H:eeds fof staffiH:g at 
the distriet statioH:s. 

TACTICAL COMPA1'tY 

All Q 2 offieefs 'vVho a£e el:lrreH:tly assigH:ed to the Taetieal COffi:fJaH:Y 'Nill H:ot be affeeted 
by the 5 yeaf maH:datofy rntatioH:. All H:ew tfaH:Sfefs iH:to the Taetieal Coffi:fJaH:y 
(S.W.A:.T.) vtill be sl:lbjeet to a seveft (7) year rntatioH:. At the eoH:ell:lsioH: of the seveH: 
yea£ :refiod, the Taetieal offieef will be giveH: an O:fJ:fJOrtl:lH:ity to eoffi:fJlete a "MaH:datofy 
TfaH:Sfef Reqaest Fofffi" to feql:lest a statioH: assigftffieH:t, eoH:sisteH:t with the above listed 
:roliey. The eJC:istiH:g De:raftffl:eH:t :roliey offeqairiH:g offieefs to :rass a battery of tests 
befofe beeomiH:g a membef of Taetieal Com:raH:y will remaiE: iH: effeet. 

C,'\}UNE illHT/TACTICAL COMP,'\}N 

Effeetive with the H:eJlt tfaH:sfef iH:to the CaH:iH:e UE:it, all H:ew Q 2 offieers will be sl:lbjeet 
to a seveH: (7) yeaf rntatioH: iH: the l:lH:it. All offieefs who afe :rrnseH:tly assigH:ed to the 
CaH:iH:e UH:it will H:Ot be affeeted by this IJlaH:. At the eoH:ell:lsioH: of the seveH: yea£ 
assignmeH:t, all H:ew offieefs will be feql:lifed to lewte the l:lrtit. l\t the eoH:ell:lsioH: of the 
seveH: yea£ :refiod, the CaH:iH:e offieer will be giveH: aH: O:fJ:fJOrtl:lE:ity to eoffi:fJlete a 
"MaH:datofy TraH:sfef Reqaest Fofffi:" to reql:lest a statioH: assigruneH:t, eoH:sisteH:t with the 
MRP. :t\n;' :rrnseH:t or f'utl:lfe feqaifemeH:ts that need to be met :fJfiof to beeomiH:g a 
mel'ftBef of the CaH:iH:e UH:it fife H:ot ef:feeted by this agfeemeH:t. 

YOUTH SERVICES illHT/SRO 

All Q 2 offieefs v1ho fife el:lrreH:tly assigH:ed to the Yol:lth Se£Viees UE:it v1ill H:Ot be 
affeeted by the 5 year maH:datory rotatioH:. The Sehool Resol:lfee Offieef UH:it is aH: 
eJWffi:fJt :rositioH: ifl the Field O:reratioH:s Bl:lfeal:l. Uf)oH: iffi:fJlemeH:tatioH: of the MRP, all 
offieefs Hl:l:lst have at least 3 yea£s seE:iority iH: the De:rartmeH:t befofe beiH:g assigH:ed to 
the Yol:lth S e£Viees UE:it aH:d ;vill femaiH: iH: the l:lH:it for H:O loH:gef thaH: 5 yea£s. At the 
eoE:ell:lsioH: of the 5 yea£s, offieefs will fetl:lra to theif ofigiH:al assignmeH:ts Of they may 
ehoose to :fJEH"tiei:rate iH: the FH:aH:datory rotatioH: :rrogram. (See above fof 'teteraH: offieef 
:ra1"tiei:ratioE:) 

TACTICAL COMPA1'tY&'1ARINE illHT 

All Q 2 offieefs who fife el:llTeH:tly assigH:ed to the MaFiH:e UE:it will H:Ot be af:feeted by the 
5 yea£ maH:datory fotatioH:. All H:ev; tfaH:sfers iH:to the Taetieal Coffi:fJaH:y&'iaFiH:e UH:it ·vtill 
be sl:lbjeet to a se\'eH: (7) yea£ rntatioH:. At the eoH:ell:lsioH: of the seveH: yea£ :refiod, the 
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. . ., 4tnit , to eomplete a "Mandatory Trans.fe~ 
Harine Unit officer will be gh en an O~:tJOffi ) . t nt nrith the HRP. The emsttng 
' . gtufl:ent eons1s e vv , 

Request Fofffi" to request ~ ~tatto~ ass_1 t"" as; a battery of tests before becoming a 
De artment policy of requmng o ee1s ~fl . 

fl b f Harine Unit officer will remam tn effeet. lfl:OHFOr 0 • 

HOMEL6d-tD SECURITY illHT 

, . nod to the Homeland Semwity lfu:it 'Nill not be 
All Q 2 officers v1ho are ettrrently asst~ The Homeland Seettrity Unit is an eJcempt 
af:feeted by the 5 year man~atory rotat10nU . lementation of the MRP, all offieers 
position in the Field Operations BttreB:'l:l. . fJ~n .:mJ:ereafter mill remain in the ttnit for no 

. h H l d Seettnty nt d · 
mho are assigned to Geo1ne an h § the officer mill rerurn to thelf 
vv l . ft 0 )'Oars i-i 

longer than 5 years . At the eone tts10n o rt' . t~ in the mandatory rotation progrB:lll. 
original assigftlllent or they may e~o.ose .to pa tetpa 
(See above for veteran offieer part1e1patton) 

SERGEA1'HS IH FIELD OPERA:TIO~tS BUREA:U 

. , 1 2007 all new Sergeants v;ill be sttbjeet to 
Begiflfling with no": B:f>fl~tntments · ~,~tor!::: ~nnan~nt assignment as a Sergeant, the~ 
a fin e (5) year rntat10n. i rfter reeet v~ng fl . d ot to OJceeed five years . Dttrmg 

v • • th t stgnment for a peno n 
will be allowed to remain tn~ as l d S ant from aeeepting a transfer to 

. · d thing f'Jree tt es a ergo . A t 
this frv'e year time fl~Flo ' no .;. . 4i D G 0 11 .06 to another stationJass1gmnent. i r 

· t in aeeordanee wtt · · · · t; teran 
another ass1gmaen 1 t a· 'ailable at every stattoH: «>r ve the start of this progrB:lll, there sho~ld be 1 s Ov 

s cants mho mish to participate Ill the MRP. erg ,. ., n 
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APPENDIX D APPENDIX B 

San Francisco Police-Department 

GENERAL ORDER 

UNIFORM AND EQUIPMENT CLASSES 

N0.058 Gl002 

10.01· 
08/10/94 

This order identifies the Department's uniform classes and· specifies the uniform 
and equipment items within each class. 

I. POLICY 

A. UNIFORM CLASSES. The following constitute the various classes of 
uniform used by the San Francisco Police Department: 

1. FORMAL, CLASS AA, COMMISSIONED OFFICERS 
' - . . 

a. Service hat. 

b. White shirt (long sleeve). 

c. Black necktie. 

d. Dress coal 

e. Trousers with black belt. 

f. Black som. 
g. Black shoes (shined). 

h. Department-authorized 
handgun and holster 
{not exposed below the coat}. 

i. Gloves (as specified). 

j. Medal(s) of Valor orribbon(s). 

1 
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FIELD OPERATIONS ~ 95574919 

2. FORMAL, CLASS AA, MOUNTED OFFICERS (all ranks} 

' . 

a. Campaign hat. 

h 'White shirl Uong sleeve). 

~ Black necl<.tie. 

d. ·Dress coat 

e. Riding breeches 
With trouser belt. 

f. Black boots (shined). 

g. Equipment belt with shoulder . 
strap (holster and Department· 
authorized handgun, speed 
loaders, handcuffs and case) worn 
on the outside of the dress coat. 

' . ' ,.: ·.~ .. "~" ... 

h. ~Me~~<~]'~~ .. ;~or orribbon<s>. ·- ... 

~~i\1i,~~J~:i
1 

. :' ~- .. . ,• ... :· .~' 
. .. . 

''.'.'v~ ,:~ ~J.~~; .~:~ ... :.~.• !,," :• 

"• . ~· ... : . . . ' ' 

..... 
. " 
' :~. ~~ . ·~~(J 

.. :.'', 

'··. '. .': ~ ·~· 

,., . :. c.:·"·".·'':'';: 

2 
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3. FORMAL, CLASS AA, MOTORCYCLE OFFICERS (all ranks) 

a. White helmet. 

h Dark blue shirt (long sleeve). 

c. Black necktie. 

d. Dress coat 

e. Riding breeches with trouser 
belt 

£ Black boots (shined). 

g. Equipment belt with shoulder 
strap (holster and Department .. 
authorized handgun, speed· 
loaders, handcuffs and case} 
worn on the outside of the 
dress coat~ 

h. Gloves (as specified). 

i. All other required equipment. 

j. Medal(s) o.£ Valor or rlbbon(s). 

DGO 10.01 · 
08/i0/94 

The Formal Uniform shall be worn at ceremonies, funerals, state functions and 
other formal events as directed by the Chief of Police. 
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4. DRESS, CLASS A, ALL BUREAUS AND DIVISIONS (all ranks) 

a. Service hat (motorcycle officers: 
white helmet). 

b. Dark blue shirt (long sleeve). 

c. Black necktie. 

d. Dark.blue dress .1"Ike" jacket. 

e. Trouser (motorcycle and 
'mounted officers, breeches) 
with trouser belt. 

t. niaek: soclc.s .for shoes. 

g. Black shoes (shined) 
(motorcy~e and mounted 
office.rs:· black boots). 
- : .~ .. t ;;\~f; 

h. Eq~~~t belt wi~ holster, 
Department .. anthonzed 
handgi¢'..1 handcuffs with case 
and' an required equipment. '' ' 

I ~ " ' '' ,.,,,. 

L Gloves (as specified). 
•,/•' 

j. Medal(s) of Valor 'or ribbon(s). 
. ·. ., '· .: ;; ~ . ' . ' . :· 

4 
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5. DUTY, CLASS Br PATROL DIVISION (all ranks) 

a. Service hat. 

h Da:Ik blue shirt 
(long or short sleeve). 

c. Foul weather jacket (optional). 

d. Field ·sweater (optionaD. 

e. Trousers with belt. 

f.. Black shoes (shined). 

g. Black socks for shoes. 

h. Equipment belt, holster with 
Department·authorized handgun 
and all required equipment 

l Ribbons (optional). 

5 
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DGO 10.01 
08/10/94 

•'• . . . . 
6. DUTY, CLASS B, TRAFFIC DIVISION (MotorcycJ.e·Officers) 

a. White helmet. 

h ·Dark blue shirt 
(long or short sleeve). 

c. Black leather jacket (optiori31).r; ' · 
·~; . ·: 

d. Foul ~Jkth.er jacket (optional). 
:: ' : .">>·~~,:~.:· '.::,~ .. :~~ 

e. Fiel.d.~w~ater (optional). 
. . : ·. ". ~:~:...;''.'" .. ·, 

f. ·, .. B~~:~es:,:~th trouser belt . 
. • . . ......... : .:··~~: J' ~~~ • 

g. Bla'Ck boots (shined). 
: ·••·• •. .,-;1:• . 

h. Equip.ment belt, hOlster. with 
Depa.rtluent-authorized, "-' .,:_'.;,. .. ... . 
handgUn. and all required .. · ·" ··." ·. · · · . , .. ,,.. ,•: 

-equip~ent. 

. "~ti . 

6 
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DGO 10.01 
08/10/94 

7. DUTY, CLASS B1 SPECIAL OPERATIONS DIVISION (Mounted Officers) 

a. Service hat. 

h Dark blue shirt 
Gong or short sleeve). 

c. Black leather jacket (optional). 

d F:leld sweater (optional). 

e. Breeches with trouser belt. 

£. Black boots (shined). 

g. Equipment belt, holster with . 
Department .. authorized handgun."<.:·;. 
and all .required equipment. " '''.iL 
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f t;_;,·. 

8. DUTY, CLASS B, SPECIAL OPERA TIO NS DIVISION (Motorbike Unit) 

a. White helmet. 

b. Jumpsuit. 

c. Motocross boots. 

d. Equipment belt, Department.­
a'L'!-thorized· handgun and all 
·required equipment. 

e. 36" bat<>n~ · 
. ~ : . 

t · Gloves·as required. 
•" .. 

g. All other required equipment. 

h. Black I~ather ja.cket (optional). 
1_.:·: 

,.., . ' :.~·.~' . 

B 
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9. DUTY, CLASS B, PA1ROL DIVISION (Bicycle Officer) 

a. Bicycle helmet. 

b. Dark blue shirt 
(long or short sleeve). 

c. Foul weather jacket or 
windbreaker (optional). 

d. Field sweater (optional). 

e. Bicycle pants.. . 

£ Bicycle shoes (shined). 

g. Bicycl.e ~oves. 

h. Sunglasses. 

i Equipment belt, holster with 
Department-authorized handgun 
and all required equipment · 

j. Ribbons (optional). 

9 
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10. SPECIAL, CLASS C, ALL BUREAUS AND DIVISIONS (all ranks) 

a. Service cap (baseball cap). 

h Jumpsuit. 

c. Black Shoes or boots (shlned). 

d. .. Black socks for shoes. 

e. Equipment belt; Departm.enf .. 
· · .. au~oriz~d handgun and all 
·required equipment 

£. ·261
" bat~n. 

g. ·Gloves ~s ·required. 

h. Ai1 ~th~~-·requi:ted equipment • 
. "-:·l·~. '" ,' ;+.·":. 

_ .. : ·>>~·~A:/":· 
:· ,.:.:J>i~:,;; 

. : ·' ~ ···,,, 

~•i" '..· ' 
·:~~~· 
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::· . u 
11. TACTICAL, CLASS D (all officers) 

a. Riot helmet. 

b. Senrice cap (baseball cap) 
carried in jumpsuit pocket. 

c. Jumpsuit. 

d. Black socks for shoes. 

e. Black shoes or black boots 
(shined). 

f. Black leather equipment belt 
with all required equipment. 

g. Department-authorized 
handgun. 

u h. 361
' baton. 

i. Black. leather gloves • 

. 
All other required. equipment. J· 

f~ ... .. ,. 
11 

N0.058 GJ012 
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DGO 10.01 
08/10/94 

12. TACTICAL1 CLASS D (SPECIAL OPERATIONS GROUP) 

· a. Service cap (baseball cap). 

h Camouflage jumpsuit. 

c. Black boots. 

d.. Blackleather equipment belt 
with all required equipment. 

e. Department-authorized 
handgun. 

f.. Black l~ather gloves. 

g. All other required equipment 

' ':: 
• l ~:·.: 

' . ~" 

.. ') 
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DGO iO.Ot 

c 08/10/94 

13. RECRUIT, CLASS E (all recruit officers) 

a. Service cap (baseball cap). 

b. Light blue shirt 

c. Dark blue undershirt. 
,:af'i; 

d. Dark blue pants. 

e. Black leather belt. 

£. Black shoes (shined). 

g. Black socks. 

h. All other :required equipment. 

.. . . 

, ........... 

\__) 

13 

·• 



10:47 FIELD OPERATIONS 7 95574919 N0.058 [;1015 

DGO 10.01 
08/10/94 

B. UNIFORM OF THE DAY 

1. PAtROL DIVISION. Unless oth~e specified, the uniform of the day for 
the Patrol Division is DUTY1 Class B. 

2. PROPERTY CONTROL SECUON. Unless otherwise specified, the uniform of 
the day for Property Control Section personnel is Special, Class C 
(jumpsuit). 

C RAIN GEAR. Rain gear may be worn as required. 
. . 

D. FIELD SWEA.':!'ERS. Field sweaters may be worn only with the Putyr Oass B 
uniform, over 'a long or short-sleeved shirL . .. . 

" .... '.: ..... · 
E. UNDERSHIRTS; DICKIES. Officers sh.all not wear anything tinder the 

uniform shirt Or jumpsuit1 visible at the neckline, that is not solid black ·Or 

nav.y blue.· ·No undergarment shall show below the hem or· cuff of the sleeve. 
' ' 

" .... ' 

F. SERVICE HAT.· Officers shall ensure that their service hats are serviceable 

C·. . 
,, . 

and inilned.iately accessible within the passenger ('.ompartment of their r.· 
assigned yehides. The service hat shall be worn in any the following \L · 
circumstances: · 

.: .. · :~ ':':·:~;"~\'.· 

1. ·Wh~ ;rirldng a footbeat. 
.ff,-;;!:~}'.;:.:. ··~:' )(~~~~~ . 

2. When working an assignment in which the primary function is crowd 
contro1.1·e.g., parades, sporting events, efc. 

3. 'When conducting traffic stops. 

4. When directing traffic. 

5. When conducting an investigation at the scene of a traffii: accident. 
. . 

6. At inspections, ceremonies, funerals and other appropriate formal evel).ts. · 
' J 

7. In situations requiring immediate recognition for officel:' safety; e.g.1 

building searches, in-progress bu:rglariesiin .. progress robbe:t:ies, in progress 
aw.avated assaults, hostage situations,. critical incidents, etc. 

. 14 
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DGO 10.01 
08/10/94 

8. When circumstances are such that the wearing of the service hat is 
appropriate, e.g., non·violent protests and demonstrations, dignitary 
protection, fixed post assignments, etc. 

G .. SENIORITY STRIPES. Seniority stripes may be wom only by non· 
commissioned officers, ie., patrol officers and sergeants, and shall be placed 
only on the ulke" jacket and/or the long-sleeved ~form .shirt, centered on 
the left forearm..- Each stripe represents five years of $ervice to the · .. ,:-: 
Department. 

H. MEDALS OF VALOR/RIBBONS. Medals of Valor may be wom only on the 
formal coat or on the dress 1iike11 jacket centered below the star. Medals of 
Valor and ribbons shall not be wom. simultaneously. 

l SHOULDER PATCHES AND CHEVRONS. Shoulder patches and chevrons 
(sergeants stripes) shall not be placed on the leather jacket or on the rain 
jacket · 

15 



INDE1\1NITY AGREEMENT 

This Indemnity Agreement ("Agreement") is made between the San Francisco 
Police Officers Association ("POA") and the City and County of San Francisco ("City"). 

WHEREAS the City and the POA entered into a Memorandum of Understanding, 
effective July 1, 2007; 

WHEREAS section 6 of the MOU contains an agreement for release time of the 
POA President ("President's Release Time"); 

WHEREAS the POA has agreed to "execute an agreement, in a form acceptable 
to the City Attorney, that indemnifies and holds the City harmless from any legal claims 
by any party as to the conduct of the President during any period of release time"; and 

WHEREAS the parties wish to hereby make said agreement; 

NOW, THEREFORE, the City and the POA hereby agree as follows: 

1. The POA shall indemnify and save harmless the City and its officers, 
agents and employees (collectively, "Indemnitees") and, if requested by the City, shall 
defend Indemnitees against any and all loss, cost, damage, injury, liability and claims 
thereof, arising directly or indirectly out of or relating to the conduct of the POA 
President while on release time, including but not limited to the President's use of 
facilities or equipment provided by the City or others. The foregoing indemnity shall 
include reasonable fees of attorneys, consultants and experts, and costs, including such 
fees and costs incurred by the City in investigating and defending any claims against 
Indemnitees. This Agreement does not extend to the good faith exercise of peace officer 
powers under section 830.1 of the California Penal Code should the President be required 
to take such action pursuant to G.O. 2.01 Rule 2 or as directed by the Department. 

2. The indemnity provided by this Agreement applies regardless of the 
negligence of, and regardless of whether liability without fault is imposed or sought to be 
imposed on any lndemnitee, except to the extent that such indemnity is void or otherwise 
unenforceable under applicable law in effect on or validly retroactive to the date of this 
Agreement. 

3. If tender of defense is made to the POA, the POA has an immediate and 
independent obligation to defend Indemnitees from any claim which actually or 
potentially falls within this indemnification provision, even if the allegations are or may 
be groundless, false or fraudulent, which obligation arises at the time such claim is 
tendered to POA by City and continues at all times thereafter. 

4. This Agreement shall be effective for all periods from July 1, 2007 to and 
including June 30, 2011, with respect to any POA president during that period of time. 

n:\labor\shared\negotiation 2007\indem3.doc 



5. The parties acknowledge that this Agreement constitutes the sole 
agreement between them relating to indemnity, that it supercedes any prior oral or written 
agreements on the topic, and that it may be modified only by a writing signed by all 
parties to this Agreement. 

6. The parties agree that the San Francisco Superior Court will have 
jurisdiction to enforce this Agreement. All disputes arising out of this Agreement shall be 
resolved by the San Francisco Superior Court. 

Dated: __ &-1-~-+~ ~-~--1--7--

APPROVED AS TO FORM: 

DENNIS J. HERRERA, CITY ATTORNEY 
City and County of San Francisco 

Chiq Labor Attorney 

SAN FRANCISCO POLICE OFFICER'S 
ASSOCIATION 

CITY AND COUNTY OF 
SAN FRANCISCO 

S lfORAN, Acting Director 
ment of Human Resourcest 
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