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M E M O R A N D U M 
 

TO:  Ben Rosenfield, City Controller, Office of the Controller 
 
FROM: John Carroll, Assistant Clerk, Government Audit and Oversight Committee 

Board of Supervisors 
 
DATE:  May 21, 2018 
 
SUBJECT: LEGISLATION INTRODUCED - Cost Analysis Memoranda of 
Understanding - May 2018 

 
The Board of Supervisors’ Government Audit and Oversight Committee has received 
the following proposed legislation, introduced by Mayor Farrell on May 15, 2018: 
 
These matters are pending committee action; I’m forwarding them to you for a cost 
analysis. 
 
Please forward your analysis to me at the Board of Supervisors, City Hall, Room 244, 1 
Dr. Carlton B. Goodlett Place, San Francisco, CA 94102. 
 
 
File No. 180502 [Memorandum of Understanding - San Francisco Fire Fighters 

Union, Local 798, Unit 1] 
 
Ordinance adopting and implementing the 2018-2021 Memorandum of Understanding 
between the City and County of San Francisco and the San Francisco Fire Fighters 
Union, Local 798, Unit 1, to be effective July 1, 2018, through June 30, 2021. 
 
File No. 180503 [Memorandum of Understanding - San Francisco Fire Fighters 

Union, Local 798, Unit 2] 
 
Ordinance adopting and implementing the 2018-2021 Memorandum of Understanding 
between the City and County of San Francisco and the San Francisco Fire Fighters 
Union, Local 798, Unit 2, to be effective July 1, 2018, through June 30, 2021. 
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File No. 180504 [Memorandum of Understanding - San Francisco Police 
Officers’ Association] 

 
Ordinance adopting and implementing the decision and award of the Arbitration Board 
under Charter, Section A8.590-5, establishing the 2018-2021 Memorandum of 
Understanding between the City and County of San Francisco and the San Francisco 
Police Officers’ Association, to be effective July 1, 2018, through June 30, 2021. 
 
File No. 180505 [Memorandum of Understanding - Municipal Executives’ 

Association - Fire] 
 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Municipal Executives’ Association - Fire, to 
be effective July 1, 2018, through June 30, 2021. 
 
File No. 180506 [Memorandum of Understanding - Municipal Executives’ 

Association - Police] 
 
Ordinance adopting and implementing the Memorandum of Understanding between the 
City and County of San Francisco and the Municipal Executives’ Association - Police, to 
be effective July 1, 2018, through June 30, 2021. 
 
File No. 180508 [Memorandum of Understanding - Union of American 

Physicians and Dentists (Unit 17)] 
 
Ordinance adopting and implementing Amendment No. 2 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 17) to update certain terms and 
conditions of employment and extend the term of the Memorandum of Understanding 
through June 30, 2019. 
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File No. 180509 [Memorandum of Understanding - Union of American 
Physicians and Dentists (Unit 18)] 

 
Ordinance adopting and implementing Amendment No. 2 to the 2015-2018 
Memorandum of Understanding between the City and County of San Francisco and the 
Union of American Physicians and Dentists (Unit 18) to update certain terms and 
conditions of employment and extend the term of the Memorandum of Understanding 
through June 30, 2019. 
 
File No. 180510 [Memorandum of Understanding - Service Employees 

International Union, Local 1021 - H-1 Fire Rescue Paramedics] 
 
Ordinance adopting and implementing Amendment No. 6 to the 2007-2018 
Memorandum of Understanding between the City and County of San Francisco and 
Service Employees International Union, Local 1021 for H-1 Fire Rescue Paramedics by 
updating language and extending the term of the Memorandum of Understanding 
through June 30, 2020. 
 
File No. 180511 [Memorandum of Understanding - Transport Workers’ Union, 

Local 250-A, Multi-Unit (Unit 28)] 
 
Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers’ Union, Local 250-A, Multi-Unit (Unit 28), to implement a “Union 
Access to New Employees” program. 
 
File No. 180512 [Memorandum of Understanding - Transport Workers’ Union, 

Local 250-A - Automotive Service Workers (7410)] 
 
Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Transport Workers’ Union, AFL-CIO, Local 250-A, Automotive Service Workers (7410), 
to implement a “Union Access to New Employees” program. 
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File No. 180513 [Memorandum of Understanding - Crafts Coalition] 
 
Ordinance adopting and implementing Amendment No. 1 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
Crafts Coalition: Bricklayers and Allied Crafts, Local 3; Hod Carriers, Local 166; 
Northern California Carpenters Regional Council, Local 22; Carpet, Linoleum and Soft 
Tile Workers, Local 12; Plasterers and Cement Masons, Local 300; Glaziers, 
Architectural Metal and Glass Workers, Local Union No. 718; International Alliance of 
the Theatrical Stage Employees, Moving Picture Technicians, Artist and Allied Crafts of 
the United States, Its Territories and Canada, Local 16; International Association of 
Bridges, Structural Ornamental, Reinforcing Iron Workers, Riggers and Machinery 
Movers, Local 377; Pile Drivers, Divers, Carpenters, Bridge, Wharf and Dock Builders, 
Local Union No. 34; Plasterers and Shophands, Local 66; United Union of Roofers, 
Waterproofers and Allied Workers, Local 40; Sheet Metal Workers International Union, 
Local 104; and Teamsters, Local 853, to implement a “Union Access to New 
Employees” program. 
 
File No. 180514 [Memorandum of Understanding - International Federation of 

Professional and Technical Engineers, Local 21] 
 
Ordinance adopting and implementing Amendment No. 3 to the 2014-2019 
Memorandum of Understanding between the City and County of San Francisco and the 
International Federation of Professional and Technical Engineers, Local 21, by adding: 
a one-time base wage increase of 6.40% to Classification 8240 Public Safety 
Communications Coordinators, effective July 1, 2018; and $150,000 in training funds for 
FY2018-2019 only, for total training funds for that year of $900,000. 
 
File No. 180507 [Compensation for Unrepresented Employees] 
 
Ordinance fixing compensation for persons employed by the City and County of San 
Francisco whose compensation is subject to the provisions of Section A8.409 of the 
Charter, in job codes not represented by an employee organization, and establishing 
working schedules and other terms and conditions of employment and methods of 
payment effective July 1, 2018. 
 
 
 
 
c: Todd Rydstrom, Office of the Controller 

Michelle Allersma, Office of the Controller 
 Carol Lu, Office of the Controller 



FILE NO. 180504 ORDINANCE 

1 [Memorandum of Understanding - San Francisco Police Officers' Association] 

2 

3 Ordinance adopting and implementing the decision and award of the Arbitration Board 

4 under Charter, Section A8.590-5, establishing the 2018-2021 Memorandum of 

5 Understanding between the City and County of San Francisco and the San Francisco 

6 Police Officers' Association, to be effective July 1, 2018, through June 30, 2021. 

7 

8 

9 

10 

11 

12 

13 

NOTE: Unchanged Code text and uncodified text are in plain Arial font. 
Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times NeH' Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough /\rial font. 
Asterisks (* * * *) indicate the omission of unchanged Code 
subsections or parts of tables. 

Be it ordained by the People of the City and County of San Francisco: 

14 Section 1. The Board of Supervisors hereby adopts and implements the decision and 

15 award of the Arbitration Board under Charter Section A8.590-5, establishing the 2018-2021 

16 Memorandum of Understanding ("MOU") between the City and County of San Francisco and 

17 the San Francisco Police Officers' Association, to be effective July 1, 2018 through June 30, 

18 2021. 

19 The Arbitration Board decision and award and the MOU so implemented are on file 

20 with the Clerk of the Board of Supervisors in Board File No. ____ _ 

21 

22 Section 2. The Board of Supervisors hereby authorizes the Department of Human 

23 Resources to make non-substantive ministerial or administrative corrections to the MOU. 

24 

25 

Mayor Farrell 
BOARD OF SUPERVISORS Page 1 



1 Section 3. Effective Date. This ordinance shall become effective upon enactment. 

2 Enactment occurs when the Mayor signs the ordinance, the Mayor returns the ordinance 

3 unsigned or does not sign the ordinance within ten days of receiving it, or the Board of 

4 Supervisors overrides the Mayor's veto of the ordinance. 

5 

6 

7 

8 

9 

APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 

/ 

By: 

10 ri:\labor\as2018\1800095\01271542.docx 
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25 

Mayor Farrell 
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Police Officers' Association Highlights 

Three-year term (July 1, 2018 to June 30, 2021) 

Effective 7/1/18: 3% 

Effective 7/1/19: 3% 

Effective 7/1/20*: 2% 

Effective 1/1/21 *: 1 % 

*If the March 2020 Joint Report projects a budget deficit of more than $200 million 
in FY 20-21, these payments will be delayed by six months 

Contract will reopen on dental and health insurance if 50%+ 1 of employees covered 
by the Public Employee Committee agree to change the contribution model 

Bilingual pay will increase from $35 to $80 biweekly 

Uniform allowance will increase from $820 to $1,100 annually 

Handlers may submit a request for ownership upon a canine's retirement 

District Station Commanding Officers shall determine assignments and assign up to 
15 % of sworn personnel, without regard to seniority, to meet operational needs for 
the purpose of filling specialized positions 

Effective 7/1120: 1 % at ten years of service, 3% at 15 years of service, 5% at 20 
years of service, and 7% at 25 years of service 

Effective 7/1/18: employees with intermediate or advanced POST certificates 
receive a 1 % premium increase 

Effective 7/1/19: employees with intermediate or advanced POST certificates 
receive an additional 1 % premium increase 

POA presentations at lineups will follow City policies, including Equal 
Employment Opportunity policy and policies prohibiting political activity at work 

Discriminatory or harassing literature on Department bulletin boards may be 
removed immediately 

Effective 7/1/18: employee may cash out sick leave balances at 2% upon separation 

Effective 6/30/19: program sunsets 

Created an annual $50,000 Emergency Child Care Reimbursement fund for 
employees who incur child care costs due to involuntary overtime 

Employees are allowed up to 40 hours of unpaid release time to participate in 
school activities 

The parties agree to discuss Flexible Watch Assignments, Sergeant's Rotation 
Program, and Health & Safety Committee 



PURSUANT TO IMPASSE RESOLUTION PROCEDURES 
AS.590-5, CITY AND COUNTY OF SAN FRANCISCO CHARTER 

In the Matter of an Interest Arbitration 
Between 

ARBITRATION AW ARD 

CITY AND COUNTY OF SAN 
FRANCISCO, 

and 

SAN FRANCISCO POLICE OFFICERS' 
ASSOCIATION. 

For the City: 

For the Association: 

Arbitration Board: 
Neutral Member: 

Association Member: 

City Member 

La Wanna Preston 
Employee Relations Manager 
DHR, City and County of San Francisco 

Gregg McLean Adam, Esq. 
Messing Adam & Jasmine LLP 

David A. Weinberg 
Arbitration Mediation and Conflict Resolution 

Gary Delagnes, Consultant 

Carol Isen, Employee Relations Director 
City and County of San Francisco 

PROCEDURAL BACKGROUND 

In accordance with the Impasse Resolution Procedures stated in Charter Section 

A8.590-5, the parties selected David A. Weinberg as the Neutral Chairperson of the 

Board of Arbitration. Carol Isen was selected by the City and County of San Francisco 

(hereinafter "City") to be its Arbitration Board member, and Gary Delagnes was selected 

by the San Francisco Police Officers' Association (hereinafter "Association") to be its 

Arbitration Board Member. 

The Arbitration Board held public hearings in the City and County of San 

Francisco at the Hall of Justice on April 16, 17, and 23, 2018. The Arbitration Board also 

met in private mediation sessions in accordance with the impasse resolution procedures 

contained in Charter Section A8.590-5, on March 26, 27, April 2, 3, 24, 25, and 30, 2018. 



After reaching agreements on a number of issues, the Chairperson directed the parties on 

May 3, 2018, to submit their last offer of settlement on each remaining issue in dispute. 

The following issues remained at impasse to be decided by the Board by selecting 

whichever last offer of settlement on that issue most nearly conforms to those factors 

traditionally taken into consideration in the determination of wages, hours, benefits and 

terms and conditions of public and private employment, including but not limited to: 

changes in the average consumer price index for goods and services; the wages, hours, 

benefits and terms and conditions of other employees in the City and County of San 

Francisco and others performing similar services elsewhere; and the formulas provided 

for in the Charter for the establishment and maintenance of wages, hours benefits and 

terms and conditions and employment. The Board also considered the financial condition 

of the City and County of San Francisco and its ability to meet the costs of the decision of 

the Arbitration Board. In weighing each proposal under these factors, the Board also 

considered the tentative agreements reached by the parties which are incorporated herein 

by this reference. 

PART I: ECONOMIC PROPOSALS 

The Neutral Chairperson has considered the total economic impact contained in 

the patties' final offers and the tentative agreements in making these detenninations. 

Taken as a whole, the implementation of these economic items, contained in the parties' 

final offers will enable the City to recruit and retain police officers in a competitive urban 

environment. It reflects the need to have employees maintain pace with cost of living 

increases particularly when the economic conditions are robust. The evidence presented 

at the Arbitration suppo1is this perspective. The Chairperson worked with the parties to 

accept compromises on a variety of these issues so as to maintain competitive 

comparability with other Bay Area urban police departments while understanding the 

need of the City to be fiscally responsible and maintain a high level of services for its 

citizens. The evidence presented at the Arbitration supp01is the need for the two 

proposals on POST and retention pay, which are targeted to increase the pay scales in the 

years of service where the SFPD may be slightly behind the competing urban police 

depa1tments, such as Oakland and San Jose. 
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1. City Final Off er 

A1iicle III, Section I .A. 

----0000----

ISSUE #1- WAGES 

General Wage Increases 

188. Employees shall receive the following base wage increases: 

July 1, 2015 1% 

July 1, 2016 2% 

July 1, 2017 2% 

July L 2018 - 3% 

July L 2019-3% 

Effective July I. 2020. represented employees will receive a base wage increase 
of2%. except that if the March 2020 Joint Report. prepared by the Controller. the 
Mayor's Budget Director. and the Board of Supervisors' Budget Analyst. projects 
a budget deficit for fiscal year 2020-2021 that exceeds $200 million. then the base 
wage adjustment due on July 1. 2020. will be delayed by six (6) months and be 
effective the pay period including January 1. 2021. 

Effective January I. 202 L represented employees will receive a base wage 
increase of 1 %. except that ifthe March 2020 Joint Report, prepared by the 
Controller. the Mayor's Budget Director. and the Board of Supervisors' Budget 
Analyst. projects a budget deficit for fiscal year 2020-2021 that exceeds $200 
million. then the base wage adjustment due on January 1. 2021. will be delayed 
by six (6) months and be effective close of business June 30. 2021. 

2. Association Final Offer 

188. Employees shall receive the following base wage increases: 

July I. 2018-4% 

July L 2019-4% 

July L 2020-4% 

RULING: The Panel accepts the City's final offer on wages. 

' 

David Weinberg, Neutral Chairperson- concur 
May 4, 2018 
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Carol Isen, City Panelis~1dissent 

ary Delagnes, Association Panelist-cone 

Dissent, by Panelist Delagnes: 

I respectfully dissent from the Panel's decision on this item because this award will make 
SFPD less competitive when it comes to hiring new officers, which will lead to 
increasing failure at the Police Academy and a further lowering of hiring standards. 

The evidence presented to the panel showed that the City is in excellent fiscal health. 
The City, after projecting a deficit, finished fiscal year 2016-2017 with a surplus of 
approximately $450 million. Since 2013, the City has increased its cash and investments 
from $700 million to $2.1 billion. In March, the City received its first Aaa rating from 
Moody's in 40 years. The POA's economics expe1i, Dr. Rob Fairlie, from UC Santa 
Cruz, testified that all economic indicators suggest continued strong economic growth 
over the lifetime of this contract. If ever there was a time for the City to invest in its 
police officers, it is now. 

Instead, this award will cause police officers to fall fu1iher behind the cost of living and 
their primary comparators. Our officers have received 5% in increases over the past 5 
years; CPI has increased by more than 15% in that same period and is projected to rise at 
a level above 3% for the foreseeable future. Young officers, who will not see the benefit 
of POST and Retention increases, will increasingly struggle to make ends meet and will 
certainly not be able to afford living in San Francisco. At a time when all sides of the 
policing debate agree that there is a drastic need to hire hundreds more police officers to 
keep our city safe, allowing the Department to fall fu1iher behind other Bay Area law 
enforcement agencies will mean that SFPD will struggle to compete and will not secure 
the best candidates for our Depa1iment. 

The POA presented evidence from Will Aitchison, who is the foremost expert in the 
country on police officer compensation, including comparability issues. Aitchison 
testified on four key points: 

a. That law enforcement nationwide is facing massive recruitment and retention 
problems. The City, based only on the number of applicants it has received (which is 
also falling) claims it has no recruitment problem. Aitchison warned that if SFPD is not 
seeing a recruitment and retention problem now, "it is only a matter of time." He 
explained that this phenomenon is driving large cities to make significant increases to 
police officer compensation-he cited San Diego 25%-30% increases (3 years); 
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Sacramento 17% increase (2 years); Dallas 25% (3 years); St. Louis County 30% increase 
(1 years). 

Testimony under penalty of pe1jury by two subpoenaed police captains and a sergeant, 
who all currently help administer recruitment and retention for the Department, support 
Aitchison's broader view and established three key facts that City leaders should take 
very seriously. 

First, SFPD is, for the first time, and against the advice of its own psychological expe1i, 
allowing candidates who score as low as a "C-" in psychological background exam to 
proceed to the Police Academy. It does this notwithstanding that the Department has 
concluded that applicants with a C- score have no better than a 50/50 chance of passing 
the academy. The difference annually between the city's 3% proposal and the POA's 4% 
proposal is approximately $3.5 million. The city is unwilling to bridge this divide; yet, it 
is willing to invest $200,000 per recruit on C- applicants to the Academy who have no 
better than a coin flip's chance of passing. (The cost of molding a new police officer, 
from recruitment through the Academy, costs upwards of $200,000.) 

Second, SFPD, which historically required applicants to post scores in the mid-20's in the 
W onderlic Test is now permitting applicants with a score below 20 to proceed to the 
Academy. A person who scores 20 on the Wonderlic Test is considered to be of average 
intelligence. This means that SFPD, for the first time, is hiring individuals of below 
average intelligence-again, against the advice of its own psychological expe1i. 

Third, a Department witness acknowledged that it is reducing the projected number of 
academies for 2019 and the class sizes of the Academy classes it will run because of a 
concern about SFPD's ability to recruit qualified candidates. 

In this environment, when city leaders profess to be demanding better training and a more 
diversified depaiiment, it should put its money where its mouth is and not try to hire cops 
on the cheap. 

b. Aitchison testified that SFPD should be comparing itself to Oakland PD and San 
Jose PD. Yet he explained that across all levels of the Department SFPD trails Oakland 
and San Jose by anywhere from 2.5% to 14.2%. With Oakland scheduled to receive 
4.5% in 2018-2019 and San Jose scheduled to receive 6%, SFPD will fall even further 
behind those agencies next year. 

c. Aitchison further testified that SFPD, as the largest depaiiment in this area, should 
be leading the market rather than trailing it or being at average. He was surprised that 
SFPD lags so far behind in the Bay Area law enforcement market. The City argues that 
SFPD need only be at the average of the market, and that it is currently slightly above 
average. But the City achieves this only by manipulating the comparator agencies to 
include relatively lowly paid agencies such as Fairfield, Daly City and Santa Rosa. 
Officers in those jurisdictions have an increasingly complex job but those complexities 
pale compared to policing in San Francisco. 
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d. Finally, Aitchison pointed out that whereas rank-and-file officers trail their peers 
in Oakland and San Jose by significant amounts, members of the SFPD Command Staff 
enjoy compensation levels 20% and more above their peers in those jurisdictions. 
Aitchison (and the POA) believes that SFPD's Command Staff should be at the head of 
the market; but this only begs the question of why the City believes its rank-and-file 
officers should be at or below average. 

Accepting the City's proposal is a huge misstep by this panel. 

----0000----

ISSUE #2-POST PAY 

1. City Final Offer 

Article III Pay, Hours and Benefits, Sec. X Peace Officer Standards Training 
(POST) Certificate Retention Pay 

X. 1. Active officers who obtain sufficient education and experience to 
meet the minimum qualifications of the ranks containing a POST certificate 
requirement shall be appointed to such ranks within thirty (30) days after they 
present to the Appointing Officer evidence that they possess the POST 
certification required for the rank as follows:. 

Rank Basic Inter. Adv. 
Police Officer Q-2 Q-3 Q-4 
Assistant Ins2ector Q-35 Q-36 Q-37 
Sergeant Q-50 Q-51 Q-52 
Ins2ector 0380 0381 0382 
Lieutenant Q-60 Q-61 Q-62 
Captain Q-80 Q-81 Q-82 

Xla. Effective July L 2018. the rate of pay for the rank reguiring intermediate 
POST shall be 5% higher than the rate of pay for the rank reguiring basic POST. 
The rate of pay for the rank reguiring advanced POST shall be 7% higher than the 
rate of pay for the rank reguiring basic POST. 

Xl b. Effective July L 2019. the rate of pay for the rank reguiring intermediate 
POST shall be 6% higher than the rate of pay for the rank reguiring basic POST. 
The rate of pay for the rank reguiring advanced POST shall be 8% higher than the 
rate of pay for the rank reguiring basic POST. 

X2. 2. It is the mutual understanding of the City and the Association that 
the compensation attached to those ranks for which a POST certificate is required 
is not an increase in the general rate of remuneration for the ranks or position of 
Q-2, Q-35, Q-50 and 0380, Q-60 and {)4fW; Q-80, 0488 and/or 0400, within the 
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meaning of the Charter of the City and County, including but not limited to 
Section A8.559-6. 

X3. Should any retiree or other party initiate litigation challenging this mutual 
inte1pretation, and the mutual intent of these parties, and seek to obtain an 
adjustment of allowances for any Police Department retirees pursuant to the 
Charter of the City and County based upon this Agreement, the SFPOA shall fully 
support the defense of such claims by the City and County, and shall take 
appropriate legal steps to intervene in, and become party to, such litigation and 
in such litigation will fully support the mutual intention of the parties as described 
in this Agreement. 

X4. The parties and each and every individual employee specifically agree and 
recognize that this Agreement creates no vested rights. Should any final judgment 
by superior court or court of competent jurisdiction at any time adjudge and 
decree that retirees are entitled to an adjustment of their allowances as a result of 
the establishment of these ranks, then the Agreement which created these ranks 
and set a new base rate for such ranks to be included within the rate of 
remuneration for pension calculation pwposes shall be null and void, and shall 
cease immediately. If such a judgment issues, the parties further hereby agree 
that the base pay rate and premium of each appointee to these ranks shall 
retroactively revert to the then current base rate of pay and to the premium 
eligibility provided by the Memorandum of Under standing prior to the creation of 
these ranks. The parties also agree to retroactively recalculate the retirement 
contribution and allowance of such officers as if this agreement had never been in 
effect. Provided, however, that if such a recalculation should occur, no 
bargaining unit employee who had received compensation based on the rates of 
pay for these ranks shall be obligated to pay back any monies which they had 
received betvveen the effective date of their appointment and the time of such 
recalculation. Thereafter, the City and the Association shall mutually engage in 
meeting and conferring in order to reach agreement on alternative benefits 

2. Association Final Offer 

Effective July, l, 2018 POST Certification pay shall increase by 1 %. Employees with an 
Intermediate POST Certificate shall be entitled to 5% premium pay. Employees with an 
Advanced POST Certificate shall be entitled to 7% premium pay. 

Effective July, l, 2019 POST Certification pay shall increase by an additional 1 %. 
Employees with an Intermediate POST Certificate shall be entitled to 6% premium pay. 
Employees with an Advanced POST Certificate shall be entitled to 8% premium pay. 

RULING: The Panel adopts the parties' final offers on POST as they are 
substantively the same, along with the additional language set forth in the City 
proposal. 
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~J/A---
Carol Isen, City Panelist&§jiCWldissent 

----0000----

ISSUE #3-RETENTION 

1. City Final Off er 

Article III -Pay, Hours and Benefits, Sec. 4.F. Retention Pay 

234. 1. Employees who possess an intermediate POST certificate or higher 
and have completed the requisite t\venty three (23) years or more of service as a 
sworn member of the Department or Airport Bureau shall receive the following 
retention pay: 2% retention pay. Retention pay shall be included for purposes of 
retirement benefit calculations and contributions. Further, it is the pmiies' 
understanding that this benefit is pmi of the salary attached to all ranks for 
employees \Vho have completed twenty three (23) years or more of sworn service 
covered by this Agreement. 

234a. Effective July 1. 2018. eligible employees shall receive: 

Years of Service Premium Incremental 
(Cumulative) 

23 2.00% 
30 4.00% (6% total) 

234b. Effective July l, 2020, eligible employees shall receive the following 
retention pay. except that ifthe March 2020 Joint Report. prepared by the 
Controller. the Mayor's Budget Director. and the Board of Supervisors' Budget 
Analyst. projects a budget deficit for fiscal year 2020-2021 that exceeds $200 
million. then the increase in retention pay on July 1. 2020. will be delayed by six 
(6) months and be effective the pay period including January 1. 2021: 
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Years of Service Premium Incremental 
···.···· .. 

(Cumulative) . .· 

10 1.00% 
15 additional 2.00% (3% total) 
20 additional 2.00% (5% total) 
25 additional 2.00% (7% total) 

235. Eligible employees who have completed thirty (30) years or more 
of service as a s»vom member of the Department or ,'\irport Bureau shall receive an 
additional 4 % (6% total) retention pay for each pay period during which they are 
eligible. Eligibility for retention pay is subject to the following conditions and 
limitations: 

236. -l-~. employees must have worked and continue to work (regular 
paycode 'WK£') not less than seventeen-hundred (1,700) hours in an 
on-going, consecutive (rolling) twelve (12) month period; and 

237. ±-];f. employees that have been issued a suspension of thirty (30) eleven 
!lll or more days during the preceding twelve (12) months shall not 
be eligible~ 

238. c. employees must have a POST intermediate certificate or higher. 

239. Retention pay shall be included for purposes of retirement benefit 
calculations and contributions as permitted by the Charter. It is the parties' 
understanding that this benefit is pmi of the salary attached to all ranks for 
employees who completed the above defined conditions. 

2. Association Final Offer 

Employees who have completed twenty three nine (:2-3-2) years or more of service 
as a sworn member of the Depa1iment or Airpo1i Bureau shall receive ±-1% 
retention pay. Retention pay shall be included for purposes of retirement benefit 
calculations and contributions. Further, it is the pmiies' understanding that this 
benefit is pmi of the salary attached to all ranks for employees who have 
completed twenty three nine (:2-3-2) years or more of sworn service covered by this 
Agreement. 

xx. Employees who have completed fourteen Cl 4) years or more of service as a 
sworn member of the Depmiment or Airport Bureau shall receive 2% (3% total) 
retention pay. Retention pay shall be included for purposes of retirement benefit 
calculations and contributions. Further. it is the pmiies' understanding that this 
benefit is part of the salary attached to all ranks for employees who have 
completed fomieen Cl 4) years or more of sworn service covered by this 
Agreement. 

xx. Employees who have completed nineteen Cl 9) years or more of service as a 
sworn member of the Depmiment or Airport Bureau shall receive 2% (5% total) 
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retention pay. Retention pay shall be included for purposes of retirement benefit 
calculations and contributions. Fmiher, it is the parties' understanding that this 
benefit is paii of the salary attached to all ranks for employees who have 
completed nineteen (19) years or more of sworn service covered by this 
Agreement. 

235. Eligible employees who have completed tfri.Fty twenty-four (3-0~ years or 
more of service as a sworn member of the Department or Airpo1i Bureau shall 
receive an additional 4i% (41% total) retention pay for each pay period during 
which they are eligible. Eligibility is subject to the following conditions and 
limitations: 

RULING: The Panel accepts the City's final offer on Retention Pay. 

David Weinberg, Neutral Chairperson, concur 

~~ --Gary Delagnes, Association Panelist, concu~ 

----0000----

ISSUE #4- WELLNESS (SEPARATION) 

1. City Final Off er 

Article III - Pay, Hours and Benefits, Sec. 10. Wellness Programs 

B. Pilot "wellness incentive program" to promote workforce attendance: 

306. A full-time employee leaving the employment of the City upon service or 
disability retirement may receive payment of a portion of accrued sick leave 
credits at the time of separation. To be eligible, an employee must have utilized 
one hundred and sixty (160) hours or less of sick leave during the final two-year 
period prior to retirement. Sick leave hours donated to catastrophic sick leave 
bank(s) or used for authorized bereavement leave according to the Civil Service 
Rules shall not be considered sick leave utilization for purposes of this paragraph. 
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307. The amount of this payment shall be equal to two and one half percent 
~2%) of accrued sick leave credits at the time of separation times the number 
of whole years of continuous employment times an employee's salary rate, 
exclusive of premiums or supplements, at the time of separation. Vested sick 
leave credits, as set fmih under Civil Service Commission Rules, shall not be 
included in this computation and shall be compensated pursuant to those Rules. 

308. Example of Calculation 

Employee A retires with 20 years of service. 
Employee A has a sick leave balance of 500 hours. 
Employee A has a base salary rate of $25.00 per hour at the time of separation. 

Wellness Incentive = Z,B-% for each year of service x 20 years of service = 
40-:3-0% 
40-:3-0% x 500 hours = 200'.B-0 hours. 
200'.B-0 hours x $25.00 (base salary at time of separation)= $5.000 6,250.00 

309. The number of hours for which an employee may receive cash payments 
shall not exceed one thousand forty (1040) hours, including any vested sick leave. 

310. A wellness incentive bonus payment shall not be considered as part of an 
employee's 
compensation for the purpose of computing retirement benefits or retirement 
contributions. 

311. The beneficiaries of employees who are killed in the line of duty, whose 
names are engraved on the Memorial Wall of the SFPD Hall of Justice, shall 
receive payments provided by the wellness incentive program. 

312. The Pilot "wellness incentive program" to promote workforce attendance 
shall sunset on June 30, ±G-1-8-2019. 

2. Association Final Offer 

307. The amount of this payment shall be equal to two and one half percent 
(2.-5%) of accrued sick leave credits at the time of separation times the number of 
whole years of continuous employment times an employee's salary rate, exclusive 
of premiums or supplements, at the time of separation. Vested sick leave credits, 
as set fmih under Civil Service Commission Rules, shall not be included in this 
computation and shall be compensated pursuant to those Rules. 

312. The Pilot "wellness incentive program" to promote workforce attendance 
shall sunset on June 30, 201-&_2. 

11 



RULING: The Panel accepts the parties' final offers on Wellness (Separation) 
since they are the same. 

Da d Weinberg, Neutral Chairperson, Concur 

M~ay42018 
. .L-· -' . p,//1-

Carol Isen, City Panelist~/dissent 

----0000----

ISSUE #5- REFERRAL BONUS 

1. City Final Off er 

Article II Employment Conditions, Sec. 21.A. Referral Bonus 

A. Referral Bonus 

150. i\:n officer \Vho refers a nev,r applicant to the department shall receive a referral 
bonus of $1,000 ($500 upon that candidate's successful completion of the Police 
Academy and an additional $500 upon that candidate's successful completion of field 
training). To qualify, the refening officer must verify that he/she has made at least three 
contacts with the applicant prior to the start date of the Academy. Officers assigned to 
recruitment on a full or part time basis will not be eligible for the referral bonus. For 
purposes· of this provision, a "new applicant" is an individual '.Vho has not previously 
applied to be a Cadet or a Police Officer in San Francisco. This provision shall sunset on 
June 30, 2013 and no new referrals thereafter shall qualify for the bonus. 

151. This bonus is not considered "salary attached to the rank" and shall not be 
included for purposes of retirement benefit calculations and contributions in accordance 
with those Sections. 

2. Association Proposal 

150. An officer who refers a new applicant to the department shall receive a referral 
bonus of $fr,OOO ($1000 upon that candidate's successful completion of the Police 
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Academy and an additional $1000 upon that candidate's successful completion of 
field training). To qualify, the refen-ing officer must verify that he/she has made at 
least three contacts with the applicant prior to the start date of the Academy. 
Officers assigned to recruitment on a full or part-time basis will not be eligible for 
the referral bonus. For purposes of this provision, a "new applicant" is an 
individual who has not previously applied to be a Cadet or a Police Officer in San 
Francisco. This provision shall sunset on June 30, 2013 and no new referrals 
thereafter shall qualify for the bonus. 

151. This bonus is not considered "salary attached to the rank" and shall not be 
included for purposes of retirement benefit calculations and contributions in 
accordance with those Sections. 

RULING: The Panel accepts the City's final offer on Referral Bonus. 

-
David Weinberg, Neutral Chairperson, Concur 
May 4, 2018 

Carol Isen, City Panelis~issent 

~~ -~ Gary Delagnes, Association Panelist-concu~ 

----0000----

ISSUE #6: SALARY STEPS 

1. City Last Off er 

Article III, Section I .A. General Wage Increases 

XA. Effective July 1. 2018. for Police Officer C0-2. 0-3, 0-4) employees hired on or 
after July 1. 2018. there shall be a new step structure as delineated below (illustration 
based on 0-2): 

Employees hired before 7 /1/18 Employees hired on or after 7 /1/18 
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1 $117,858 5.17% g $117,858 5.17% 
§, $112,060 4.87% 1 $112,060 4.87% 

~ $106,860 5.01% §, $106,860 5.01% 

~ $101,764 9.03% ~ $101,764 4.32% 

- - - ~ $97,552 4.51% = = = 
l $93,340 3.80% l $93,340 3.80% 

2 $89,920 6.19% 2 $89,920 6.19% 

2. Association Last Offer 

Status quo-i.e., Reject City proposal for new intennediate salary step between steps 
three and four. 

RULING: The Panel accepts the Association's final offer on Salary Steps. 

~--j 
David Weinberg, Neutral Chairperson, Concur 
May4, 2018 

c~~ ---
Gary Delagnes,, Association Panelist~issent 

----0000----

ISSUE #7- COMPENSATORY TIME 

1. City Last Off er 

Article III - Pay, Hours and Benefits, Sec. 2.B. Compensatory Time-Off 

B. Compensatory Time-Off 
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210. 1. Employees who are required or suffered to work overtime shall receive 
paid ove1time. However, employees may request to earn compensatory time-off at the 
rate of time-and-one-half in lieu of paid overtime, subject to the approval of the Chief of 
Police or designee and except as provided below: 

211. a. Employees may not accrue more than 4 go hours of compensatory time off. 
Employees 1.vith more than 4 go hours of compensatory time off as of July 1, 2003 may 
not accrue additional compensatory time off until and unless their compensatory time off 
balances fall below 4 go hours. 

212. b. Effective June 30, 2010, e gmployees may not accumulate a balance of 
compensatory time in excess of J.00 two hundred (200) hours. Any employee who has a 
compensatory time balance in excess of J.00 two hundred (200) hours on June 30, 2010 
2018, may maintain his or her compensatory time balance, but will not accrue any 
additional compensatory time until the balance drops below J.00 forty (4 0) two hundred 
(200) hours. 

213. c. Captains 'tVith existing compensatory time off balances in excess of 4 go hours 
as of June 30, 2003 may continue to carry such balances provided that such balances may 
not exceed 1500 hours as ofJune 30, 2005, and 1300 hours as of June 30, 2007. For those 
occupying this rm1k, compensatory time off balances in excess of these amounts on the 
dates set forth shall be forfeited. Captains newly hired or promoted into such ranks on or 
after July 1, 2003 may not accrue more than 4 go hours of compensatory time off. 

214. d. Effective July 1, 2oog, a An employee that who is promoted to a higher rank 
shall have his or her compensatory time balances paid out at the lower rank prior to 
promotion; however, at his/her option, he/she may maintain up to -8-0 forty ( 40) hours 
accrual. 

215. e. The City has the right to pay off a~crued compensatory time off above 4W 
three hundred (300) hours at its discretion, so long as such a pay off is uniform, by 
percentage, as to all employees within their respective one of the four bureaus,; (i.e., FOB, 
Ad . T ' 0 A. '\ 

, x mm., 1nvest1gat10ns,, dI-port;. 

216. 2. Employees shall provide the Department \Vith 72 hours notice vihen 
requesting use of compensatory time off. Compensatory time off requests shall not be 
denied, except in 'Nriting \Vhen use of compensatory time off vv'ill unduly disrupt 
operations or \Vhen an employee fails to provide 72 hours notice. 

2. Association Last Offer 

Status quo. 
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RULING: The Panel accepts the Association's final offer on Compensatory 
Time-Off. 

id Weinberg, Neutral Chairperson, Concur 
May4, 2018 

~Pr~· aryeagnes, ssociat10n ane is -c cu issent 

----0000----

PART II: NON-ECONOMIC ISSUES 

There are two essentially non-economic proposals that remain to be decided by 
the Panel. The first issue is a reduction in the release time for the POA President. The 
City, which is requesting a reduction in the number of hours of release-time has not 
shown a compelling need for such a change at this time. It is the Chairperson's view that 
in interest arbitration the party seeking a change in the status quo bears the burden to 
support the need for change, which has not been met. Adopting such a proposal would 
not be in the best interests of stable labor management relations, especially in a time of 
great challenges facing the police department and its relationship to the rank and file and 
the public. 

----0000----

Issue 8: Release Time for POA President 

1. City Last Off er 

Article I - Representation, Sec. 6. Release Time for POA Representatives 

31. An employee may designate another employee below the rank of Commander to 
represent him/her in grievance or discipline meetings mutually scheduled with 
Department management and scheduled appeals hearings without loss of pay or benefits 
to the extent such representation occurs on regular scheduled time, and provided such use 
of on-duty time is reasonable. 
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32. A reasonable number of Association representatives may participate with 
management in mutually scheduled employer-employee relations meetings on their 
regularly scheduled duty time without loss of pay or benefits. One Association 
representative other than the President may be released from duty as necessary to attend 
public meetings of the Police Commission. This representative shall not appear before the 
Commission in unifonn. This release from duty is subject to the operational needs of the 
department. 

33. The City agrees to provide the POA President with eighty (80) hours ofrelease 
time each pay period. Sixty (60) Thirty-two (32) of these release time hours each pay 
period will be on City time. The POA will reimburse the Department for the remaining 
t\venty (20) forty-eight ( 48) hours each pay period. 

34. The POA agrees that the start of the term of office for a newly-elected POA 
President will coincide with the start of a City pay period. The President's pay rate shall 
include POST pay and any retention pay for which he/she is eligible. The President shall 
not be eligible for other pay premiums, other special pays, overtime assignments, or 
"lOB" assignments during the period ofrelease time. The POA President will be 
considered to be on a standard five (5) day workweek during such release time. 

35. While on release time, the President will utilize accrued leave, as appropriate, for 
any absences. The use of such leave time will be reported to the Departmental Human 
Resources Officer for accounting purposes. 

36. During the sixty (60) thiiiy-two (32) hours each pay period of City-paid release 
time, the POA President shall engage only in the following activities: 

37. 1. preparing for and participating in meet and confer or consultation with 
representatives of the City or Police Department on matters relating to employment 
conditions and employee relations, including wages, hours and other terms and 
conditions of employment; and 

38. 2. investig;ating or processing grievances or appeals. 

39. The POA President shall not participate in any other activities, including but not 
limited to political activities, during this City-paid release time. The POA President shall 
provide documentation to the Chief ce1iifying that during each pay period, the POA 
President used the 5*ty ~ thiitv-two (32) hours of City-paid release time only for 
authorized purposes. The POA President shall provide this certification at the conclusion 
of each pay period. 

40. The POA agrees .to reimburse the City for the balance of the release time, which is 
t\venty (20) forty-eight ( 48) hours of release time each pay period. The amount 
reimbursed to the City shall be 1.35 times the base hourly rate of pay for the permanent 
rank held by the POA President. The POA shall submit the required payment to the 
Police Department within 11 days after the close of each pay period. 
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41. It is understood and agreed that during all release time hours, including those for 
which the City is reimbursed by the POA, the President is required to comply with all 
applicable departmental and City rules and policies for active duty officers, including 
attendance at training, maintenance of certifications, and compliance with the substance 
abuse policy and any applicable departmental Statement of Incompatible Activities. The 
President will sign a statement to that effect at the commencement of the initial period of 
release time. 

42. As a precondition to providing this release time, the POA agrees to execute an 
agreement, in a form acceptable to the City Attorney, that indemnifies and holds the City 
harmless from any legal claims by any party as to the conduct of the President during any 
period of release time. This agreement will be executed prior to the start of the release 
time. 

43. The parties acknowledge that qualified POA officials utilizing unpaid union leave 
may be entitled to receive service credit consistent with Charter Section A8.519. 

2. Association Last Offer 

Status quo. 

RULING: The Panel accepts the Association's final offer on Release Time for 
POA President. 

s:~= ~ . 
Da; ~utral Chall-person, Concur 
May 4, 2018 

//~.d/L---
<e?r;1 Isen, Cify Panelist-concur/~ 

~ ---ary Delagnes, Association Paneli@§J?dissent ·. 

----0000----
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Issue 9: NEGOTIATION RESPONSIBILITY (DOJ REPORT) 

The final issue to be decided by the Panel is City Proposal #22, Negotiation 
Responsibility. This proposal represents a very well-meaning attempt by the City to help 
promote the implementation of the DOJ report. In addition, there was impassioned and 
persuasive testimony presented by the public, which the Panel took under consideration. 
The Chairperson and all the Panel members agreed that the DOJ reforms should go 
fo1ward and be implemented. However, for the following reasons the Chairperson and 
the Panel as a whole cannot adopt the City's proposal. The first issue is that the 
Chairperson believes that an interest arbitrator should not impose changes that involve a 
party giving up legal rights. This type of fundamental change should only be made by the 
parties themselves, and not imposed by a third party. In addition, it is the Chairperson's 
opinion that such a decision by an interest arbitration panel may very well be illegal, as 
this is a permissive subject of bargaining. I encourage the parties to continue to discuss 
ways to mutually expedite the adoption of the DOJ proposals. 

1. City Last Off er 

Atticle II - Representation, Sec. 4. Negotiation Responsibility 

8. A. Except in cases of emergency, the City/Department shall give reasonable 
written notice to the Association of any proposed change in general orders or other 
matters within the scope ofrepresentation as specified in Government Code Section 
3504.5. The Association shall be provided with the opportunity to meet and confer with 
regard to any such proposed change should it desire to do so. 

9. In cases of emergency when the City/Depmiment determines that a proposed 
change as described herein must be adopted immediately without prior notice or meetings 
with the Association, the City/Depmiment shall provide such notice and oppmiunity to 
meet at the earliest practicable time following the adoption of such change. 

10. B. If the Association does not respond within thi1iy (30) calendar days from the 
date of receipt of written notification of a proposed change as described in subsection A. 
hereof, the Association shall be deemed to have waived its oppmiunity to meet and 
confer on the proposed change. 

11. C. If the Association timely requests the oppmiunity to meet and confer as 
provided herein, the City/Depmiment, with the direct assistance and participation of the 
Employee Relations Division, agrees to meet and confer with the Association over such 
proposed change or changes, within thirty (30) calendar days of such timely request, 
unless a longer period of time is mutually agreed upon, in order to freely exchange 
information, opinions and proposals and to endeavor to reach agreement on the proposed 
change or changes. 

12. D. If no agreement is reached, the matter shall, at the request of either party, be 
resolved pursuant to the impasse procedures set fo1ih in Chmier Sections A8.590-l 
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through AS .5 90-7. In addition to the other exceptions set out in the Chaiier, S~taffing 
matters, except for current safety practices pertaining to two-officer vehicles, shall be 
excluded from the impasse procedures set forth in Cha1ier Sections AS.590-1 through 
AS.590-7. 

13. E. If the proposed change involves recommendations in the Depaiiment of Justice · 
report ("Report") that fall within the scope of representation, the Association shall 
respond to notice of the proposed change within fourteen (14) calendar days, rather than 
the thirty (30) day period in Section B above. If the Association requests to meet. and no 
agreement is reached through meet and confer. then subsection D above does not apply. 
and the Association agrees to waive its right to factfinding or any other impasse 
procedure including those under the Meyers-Milias-Brown Act. the City Chaiier, and this 
Agreement. The Department shall identify if the proposed change is to meet a Report 
recommendation within the scope of bargaining. 

14. F. Except as provided in subsection C. hereof, the Association agrees that it will 
make no proposals for change in the terms and conditions of employment of bargaining 
unit members for the duration of this Memorandum. 

15. FG. This Memorandum sets forth the full and entire understanding of the parties 
regarding the matters set forth herein, and any and all prior and existing Memoranda of 
Understanding, Understandings, or Agreements, whether formal or informal, are hereby 
superseded or terminated in their entirety. This Memorandum may be modified, but only 
in writing, upon the mutual consent of the parties and ratification by the Board of 
Supervisors. 

2. Association Last Offer 

Reject-i.e., status quo (no infringement of POA statutory and Cha1ier right to bargain) 

RULING: The Panel accepts the Association's final offer on Negotiation 
Responsibility. 

David Weinberg, Neutral Chairperson, Concur 
May 4, 2018 

Carol Isen, City Panelist-cone~ 
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Concurring Opinion by Panelist Delagnes: 

I agree with the Chairperson that adoption of the City's proposal on Negotiation 
Responsibility would be illegal. It would violate of the collective bargaining rights of the 
many fine men and women who spend their careers keeping San Franciscans safe. 

This was not a serious labor proposal-it was political farce. 

Let's staii with the claim that the POA is blocking the DOJ Recommendations. It is a red 
herring. In testimony under penalty of pe1jury before this tribunal, Chief Bill Scott 
confirmed as much: 

Q: Is there any paii that you believe, as chief, any part of the delay in 
this implementation process has been caused by the POA trying to 
block it or some other way inhibit the depaitment's ability to put 
this stuff into effect? 

Bill Scott: No, I wouldn't say that. 

Q. 

Bill Scott: 

Q. 

Bill Scott: 

I mean, I think the -- the processes, as they are, some of them take 
time, period. Some things can be expedited, others, you know, we 
may not be able to expedite, but some things take time. 

I mean, other --

Yeah. 

-- the policy discussions, the meet-and-confer process. I mean, 
those things take time. But that is the right of the unions to do 
that. So I'm not saying that we -- we circumvent. I'm just saying 
whatever we can do to expedite the process would be extremely 
helpful. 

But as you sit here today, you're not aware of a single instance 
when the POA has blocked implementation of any of these 
refonns; is that correct? 

Blocked implementation? No, I can't say that. 

The Chief, who, like many on the City side, advanced to the higher reaches of his 
profession with the supp01i of a strong labor union, recognized that the POA has an 
impo1iant role to play in scrutinizing what SFPD ultimately proposes. After all, when the 
clamoring crowds move on to their next cause celebre, our members' lives will still be 
governed by changes to their working conditions emanating from these 
recommendations. 

Chief Scott explained that since the DOJ issued 272 recommendations in September 
2016, SFPD has responded to 81 of them, approximately 30%, Consistent with the 
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quoted testimony above, the Chief also explained that this figure does not result from 
delay by the POA or anyone else, but from the sheer scale and complexity of the 
recommendations. 

Let it not be forgotten that the same DOJ report recognized the collaboration of the POA 
in its research. 

What gets lost in this debate is that most of the DOJ recommendation are single 
sentence. That leaves much to the discretion of the employer. As such, it would be in 
dereliction of our obligation to our members for the POA to simply waive any bargaining 
rights. 

The City claims that if the POA accepted City proposal #22 it would maintain a 
"meaningful voice" in the implementation process. Nonsense. Without the backstop of 
impasse resolution procedures, the City would have no incentive to bargain meaningfully 
and every incentive to rush to impasse and impose. Just look at how this round of 
collective bargaining has been conducted. 

As this proposal itself exemplifies, lack of meaningful union input leads as often to 
proposals motivated not by the best long-term interest of SFPD but by short-term 
political interests. (See, e.g., testimony regarding former Police Commission President 
Suzy Loftus blowing up an agreement between the City and the POA regarding the Use 
of Force Policy.) 

In the survey conducted in 2016 by the Chamber of Commerce, 78% of San Franciscans 
suppo1ied San Francisco police officers. That is not everyone and the POA recognizes 
and respects the opinions of the well-intentioned citizens who appeared at the hearing to 
voice their concerns and their support for the City proposal. Equally, the POA hopes 
they are open-minded enough about these issues to consider Chief Scott's testimony as 
quoted above. 

Alas, well-intentioned is not an adjective that can be applied to the actions of Supervisors 
Fewer, Cohen, Ronen, and Yee along with other supp01iers of the Resolution supp01iing 
the City's proposal which was recently debated by the Board of Supervisors. The 
resolution and the actions of those who supported it were based a singular lie, now 
debunked. 

San Francisco has been recognized for decades as a strong labor town. The actions of 
these supervisors are a disservice to that proud history. San Francisco deserves better 
than this proposal. 

Dissenting Opinion by Panelist Isen: 

I dissent from the majority ruling rejecting City Proposal #22. 
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Speedy implementation of the Department of Justice's ("DOJ") recommendations is an 
essential objective of the City. Contrary to the Police Officers' Association's claim, the 
City is not seeking to eviscerate the Association's fundamental right to bargain over the 
terms and conditions of employment of its members. No one is asking the Association 
for a wholesale abandonment of its rights. Unions can and sometimes do waive the right 
to bargain, or waive dispute resolution procedures, in their collective bargaining 
agreements. The City's proposal is limited in scope, applying only to matters in the DOJ 
report that impact the employment conditions of Association members. In these limited 
circumstances, it provides for an expedited meet and confer process without the delay 
caused by impasse resolution procedures. I believe the City's proposal strikes a 
reasonable balance between the City's desire for swift implementation ofreform 
measures recommended by the DOJ and the Association's right to have a meaningful say 
over any impacts on its members' terms and conditions of employment with the San 
Francisco Police Department. 

----0000----

This Arbitration Board Award represents the final decision on all remaining 
issues that remained at impasse. During this process many items were agreed upon in 
mediation and during the negotiation process. The Panel understands that all the 
previously agreed upon items are considered resolved and are paii of this Arbitration 
Panel Decision. 

qa~ 
;id Weinberg Neutral Chairperson 

May 4, 2018 

~~~ _r/L____ 
Carol Isen, City Panelist 

'Dary Delagnes, Association Panelist 
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DEFINITIONS 

City 

Association 

Commission 

Day. 

Department 

Charter 

Immediate Supervisor 

The City and County of San Francisco. 

The San Francisco Police Officers' Association. 

The Police Commission of the City and County of San Francisco, 

Calendar day, unless otherwise specified. 

The San Francisco Police Department~ 

The Charter of the City and County of San Francisco. 

The individual who immediately assigns, reviews, or directs the work 
of an employee. 

Intermediate Supervisor The next higher supervisor based on the organization pattern of the 
Department. 

Employee 

Memorandum 

Watch 

Working Conditions 

A full time peace officer within each classification listed in paragraph 
1 herein, and used interchangeably with the word "officer." 

This Memorandum of Understanding. 

The period of time an employee is scheduled to be on duty. 

Wages, hours, benefits and other terms and conditions of 
employmep.t, i.e., those matters within the scope of representation 
under the Meyers-Milias-Brown Act. · 

The parties recognize that recodifications may have rendered the references to specific Civil Service 
Rules and Charter sections contained herein, incorrect. Therefore, the parties agree that such terms 
will read as if they accurately referenced the same sectioris in their codified form as of July 1, 2007. 

PREAMBLE 

This Memorandum of Understanding (hereinafter "MOU") constitutes a mutual agreement between 
the San Francisco Police Officers' Association (hereinafter referred to as the "Association") and the 
City and County of San Francisco (hereinafter referred to as the "City"), through the Office of the 
Mayor acting on behalf of the City and County of San Fr~cisco, arrived at through good faith 
meeting and conferring pursuant to the Meyers-Milias-Brown Act and Charter Section AS.590-1, et. 
seq. 
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ARTICLE I -REPRESENTATION 

ARTICLE I. REPRESENTATION 

Section 1. Reco@ition. 

1. Pursuant to Government Code Section 3500, et. seq., the City recognizes the Association as the 
majority bargaining agent for sworn personnel of the San Francisco Police Department in the 
following bargaining units and classifications: 

P-1 Police Rank and File 
Q-2 Police Officer 
Q-3 · Police Officer II 
Q-4 Police Officer III 
Q-35 Assistant Inspector 
Q-36 Assistant Inspector II 
Q-3 7 Assistant Inspector III 
Q-50 Sergeant 
Q-51 Sergeant II 
Q-52 SergeantIII 
0380 Inspector 
03 81 Inspector II 
03 82 Inspector III 
0385 Criine Scene Investigations Manager 
0386 Crime Scene Investigations Manager 2 
0387 Crime Scene Investigations Manager 3 

P-2A Police Supervisory 
Q-60 Lieutenant 
Q-61 Lieutenant II 
Q-62 Lieutenant III 
Q-80 Captain 
Q-81 Captain II 
Q-82 Captain III 

2. The City's Employee Relations Director agrees not to implement under Administrative Code 
Section 16.210 any bargaining unit reassignment of the above listed classifications during the term 
of this Agreement. 

Section 2. No Work Stoppages. 

3. During the time this MOU is in force and effect, the Association and each member of its bargaining 
unit covenant and agree that she/he/it will not authorize, engage or participate in any strike, work 
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ARTICLE I -REPRESENTATION 

slowdown or any form of work stoppage including but not limited to absenteeism, observing picket 
lines or any other form of sympathy strike. 

Section 3. Management Authorities. 

4. The City shall have authority for the policies and administration of the Department and the power to 
organize, reorganize and manage the Police Department and its employees. Nothing in this 
document shall be interpreted as abrogating the Charter in any of its parts. Said authority shall 
include, but not be limited to, work rules and regulations. This paragraph is not to be interpreted as 
a limitation on the rights of the Association under the.Meyers-Milias-Brown Act. 

Section4. Negotiation Responsibility. 

5. A. Except in cases· of emergency, the City/Department shall give reasonable written notice to the 
Association of any proposed change in general orders or other matters within the scope of 
representation as specified in Government Code Section 3504.5. The Association shall be 
provided with the opportunity to meet and confer with regard to any such proposed change 
should. it desire to do so. 

6. In cases of emergency when the City/Department determines that a proposed change as 
described herein must be adopted immediately without prior notice or meetings with the 
Association, the City/Department shall provide such notice and opportunity to meet at the 
earliest practicable time following the adoption of such change. 

7. B. If the Association does not respond within thirty (30) calendar days from the date ofreceipt of 
written notification of a proposed change as described in subsection A. hereof, the Association 
shall be deemed to have waived its opportunity to meet and confer on the proposed change. 

8. C. If the Association timely requests the opportunity to meet and confer as provided herein, the 
City/Department, with the direct assistance and participation of the Employee Relations 
Division, agrees to meet and confer with the Association over such proposed change or changes, 
within thirty (30) calendar days of such timely request, unless a longer period of time is 
mutually agreed upon, in order to freely exchange information, opinions and proposals and to 
endeavor to reach agreement on the proposed change or changes. 

9. D. If no agreement is reached, the matter shall, at the request of either party, be resolved pursuant 
to the impasse procedures set forth in Charter Sections A8.590-1 through A8.590-7. Staffing 
matters, except for current safety practices pertaining to two-officer vehicles, shall be excluded 
from the impasse procedures set forth in Charter Sections A8.590-1 through A8.590-7. 

10. E. This Memorandum sets forth the full and entire understanding of the parties regarding the 
matters set forth herein, and any and all prior and existing Memoranda of Understanding, 
Understandings, or Agreements, whether formal or informal, are hereby superseded or 
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ARTICLE I -REPRESENTATION 

terminated in their entirety. This Memorandum may be modified, but only in writing, upon the 
mutual consent of the parties and ratification by the Board of Supervisors. 

Section 5. Grievance Procedure. 

11. The City and the Association recognize that early settlement of grievances is essential to sound 
employee-employer relations. The parties seek to establish a mutually satisfactory method for the 
settlement of grievances, as provided for below. In presenting a grievance, the aggrieved and/or his 
or her representative is assured freedom from restraint, interference, coercion, discrimination or 
reprisal. 

Definition 

12. A grievance is defined as any dispute that involves the interpretation or application of a specific 
provision of this Agreement, or relating to General Orders 3.08, 3.15, 11.01, 11.03, 11.05, 11.06 
and 11.10. -

Grievance Description 

13. A grievance must include the following: 

a. The basis arid date of the grievance as known at the time of submission; 
b. The section(s) of the Agreement allegedly violated; 
c. The remedy or solution sought. 

14. If the grievance does not contain the information described in (a)-(c), the City may request such 
information, at any step in the process, and defer processing until the information is provided. If the 
information is not provided within 3 0 days of request, the grievance, or that portion of it as to which 
the requested information is not supplied, is deemed withdrawn. 

Time Limits 

15. The parties have agreed upon this grievance procedure in order to ensure the swift resolution of all 
grievances. The parties must follow each step within the applicable timelines. No steps of the 
grievance procedure may be skipped without mutual agreement. 

16. For purposes of this grievance procedure, a business day is. Monday through Friday, Sam to 5pm, 
excluding legal holidays. 

17. Grievances shall be settled in conformity with the following procedure. Except, however, actions 
taken by the City that are necessary to ensure compliance with federal, state or local laws, 
ordinances or regulations-shall not be grievable hereunder. After notice of such intended action by 
the City, the Association may however, offer in writing its view on compliance and possible 
altemat1ve solutions, within ten (10) business days to the Chief of Police who shall respond in 
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ARTICLE I -REPRESENTATION 

writing to the Association within ten (10) business days. The arbitrability of all grievances shall be 
determined by a court of competent jurisdiction. 

Informal Discussion with Immediate Supervisor 

18. An employee with a grievance may first discuss it with his or her immediate supervisor, or the next 
level in management, to try to work out a satisfactory solution in an informal manner. 

f9. If the employee does not obtain a solution to the grievance by informal discussion, the employee or 
the Association shall submit the grievance in writing to his or her commanding officer ten (10) 
busines.s days of the facts or event giving rise to the grievance 

20. After review and discussion, the commanding officer shall notify the grievant(s) and the 
Association representative, if any, within seven (7) business days of receipt of the grievance, in 
writing, of the decision and the reasons. 

Step II 

21. If the grievance is not resolved in Step I, the Association shall submit the grievance to the Chief of 
Police within seven (7) business=days after receipt of the commanding officer's decision stating the 
reasons why the Step I answer is not satisfactory. 

22. The Chief, or designee, will review the material submitted and shall hold a meeting on the grievance 
at the request of the Association on behalf of the grievant, unless the Chi.ef is not empowered to act. 
The Chief shall respond in writing and render a decision to the grievant, and the Association, 

within ten (10) business days. 

Step ill 

23. If the grievance is not resolved at Step ill, the Association ha.S the right to appeal the decision of the 
Chief of Police to the Employee Relations Director within ten (10) business days after the date of 
the Chief's response. The Association shall state the reason why the Step II response is not 
satisfactory. 

24. The Employee Relations Director shall have ten (I 0) business days to issue a written response. In 
lieu of a response, the Employee Relations Director may request a meeting to seek to resolve the 
grievance. If any such meeting is unsuccessful to resolve the grievance, the Employee Relations 
Director shall issue a written response within fifteen (15) business days of the meeting. 

25. If the Employee Relations Director is unable to resolve the grievance to the mutual satisfaction of 
the parties in the time prescribed, the Association may submit the grievance to arbitration within 
fifteen (15) business days of receipt of the Step ill response. Only the Association may submit a 
grievance to arbitration. The Employee Relations Director shall acknowledge receipt of the 
Association's letter moving the grievance to arbitration. 
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ARTICLE I-REPRESENTATION 

26. The arbitrator shall be an impartial person selected by mutual consent of the parties or by the parties 
alternately striking arbitrators from the standing panel. The first party to strike will be determined 
by lot, coin flip or other comparable method .. 

Arbitrator Panel 

27. By September 1, 2018, the City and the Association shall select a standing panel of arbitrators to 
hear grievances. The parties shall establish the panel in the following fashion: by not later than July 
20, 2018, each party shall submit to the other, the names of seven (7) arbitrators and prepare a list 
with all arbitrators submitted by the parties. The paiiies shall then, beginning by lot, alternately 
strike names from the list until seven (7) names remain. The seven (7) remaining persons shall 
constitute the standing arbitration panel for the term of the Agreement. 

28. The decision of the Arbitrator shall be final and binding upon the parties. The Arbitrator shall not 
have the right to alter, aniend, delete or add to any of the terms ofthis Agreement. 

29. Notwithstanding any other provisions of this MOU, disciplinary or punitive actions described in 
Charter Section A8.343 cannot be grieved or arbitrated. An arbitrator selected pursuant hereto shall 
have no authority to hear or decide any such disciplinary or punitive actions. 

30. An Arbitrator selected pursuant to this Agreement shall have no power or authority to alter or 
supersede the Charter, the Civil Service Commission rules, or the Administrative Code. 

31. The parties shall share the jointly-incurred costs of the arbitration proceedings. Each party shall in 
good faith divulge to the other party all available material facts at the time said party acquires 
knowledge thereof concerning the matter in dispute. 

32. Nothing herein shall restrict the right of the City or the Department to initiate grievances under this 
Agreement. In such instance, the City or the Department shall · file the grievance with the 
Association. The Association shall have ten (10) business days to issue a written response. If the 
grievance is not resolved, the City or the Department may submit the grievance to arbitration within 
fifteen (15) business days ofreceipt of the Association's response. 

A. Expedited Arbitration 

33. Notwithstandmg the above provisions, the parties may by mutual agreement agree to submit a 
particular grievance to expedited arbitration. Expedited arbitration may include, by the 
agreement of the parties: 

1. time-limited argument; 
2. waiver of court reporter and/or transcript; 
3. closing arguments in lieu of briefs; 
4. bench decision by the arbitrator; and 
5. such other expedited procedures as the parties deem advisable for the case at hand. 
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ARTICLE I -REPRESENTATION 

Section 6. Release Time for POA Representatives. 

34. An employee may designate a representative of bis/her choice to represent him/her in grievance 
meetings or investigative interviews mutually scheduled with Department management and in 
scheduled appeals hearings. Where a formal written statement of charges has been filed against the 
employee or where the employee is subjected to an interrogation focusing on matters that are likely 
to result in punitive action, the employee may choose any representative not subject to the same. 
investigation. In all other matters, if an employee chooses a sworn employee as bis/her 
representative, that employee must be below the rank of Commander. The sworn employee 
representative shall serve without loss of pay or benefits to the extent such repr<;sentation occurs on 
regular scheduled time, and provided such use of on-duty time is reasonable. 

3 5. A reasonable number of Association representatives may participate with management in mutually 
scheduled employer-employee relations meetings on their regularly scheduled duty time without 
loss of pay or benefits. One Association representative other than the President may be released 
from duty as necessary to attend public meetings of the Police Commission. This representative 
shall not appear before the Commission in uniform. This release from duty is subject to the 
operational needs of the department. 

36. The City agrees to provide the POA President with eighty (80) hours of release time each pay 
period. Sixty ( 60) of these release time hours each pay period will be on City time. The POA will 
reimburse the Department for the remaining twenty (20) hours each pay period. 

37. The POA agrees that the start of the term of office for a newly-elected POA President will coincide 
with the start of a City pay period. The President's pay rate shall include POST pay and any 
retention pay for which he/she is eligible. The President shall not be eligible for other pay 
pren:llums, other special pays, overtime assignments, or "lOB" assignments during the period of 
release time. The POA President will be considered to be on a standard five (5) day workweek 
during such release time. 

·38. While on release time, the President will utilize accrued leave, as appropriate, for any absences. 
The use of such leave time will be reported to the Departmental Human Resources Officer for 
accounting purposes. 

39. During the sixty (60) hours each pay period of City-paid release time, the POA President shall 
engage only in the following activities: 

40. 1. preparing for and participating in meet and confer or consultation with representatives of the 
City or Police Department on matters relating to employment conditions and employee 
relations, including wages, hours and other terms and conditions of employment; and 

41. 2. investigating or processing grievances or appeals. 

42. The POA President shall not participate in any other activities, including but not limited to political 
activities, during this City-paid release time. The POA President shall provide documentation to the 
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ARTICLE I -REPRESENTATION 

Chief certifying that during each pay period, the POA President used the sixty (60) hours of City­
paid release time only for authorized purposes. The POA President shall provide this certification at 
the conclusion of each pay period. 

43. The POA agrees to reimburse the City for the balance of the release time, which is twenty (20) 
hours of release time each pay period. The amount reimbursed to the City shall be 1.35 times the 
base hourly rate of pay for the permanent rank held by the POA President. The POA shall submit 
the required payment to the Police Department within 11 days after the close of each pay period. 

44. It is understood and agreed that during all release time hours, including those for which the City is 
reimbursed by the POA, the President is required to comply with all applicable departmental and 
City rules and policies for active duty officers, including attendance at training, maintenance of 
certifications; and compliance with the substance abuse policy and any applicable departmental 
Statement of Incompatible Activities. The President will sign a statement to that effect at the 
commencement of the initial period of release time. 

45. As a precondition to providing this release time, the POA agrees to execute an agreement, in a form 
acceptable to the City Attorney, that indemnifies and holds the City harmless from any legal claims 
by any party as to the conduct of the President during any period of release time. This agreement 
will be executed prior to the start of the release time. · 

46. The parties acknowledge that qualified POA officials utilizing unpaid union leave may be entitled to 
receive service credit consistent with Charter Section A8.519. 

Section 7. Association. 

A. Payroll Deductions 

4 7. The Association shall provide the Employee Relations Director and the City Controller with a 
complete list of the City classifications subject to this section represented by the Association, a 
statement of the membership dues for employees in each classification, and a list of employees 
in said classification who have signed authorizations for payroll dues deductions. Such list of 
represented classifications and statement of membership dues shall be amended as necessary. 
The Controller may take up to thirty (30) days to implement such changes. The Controller shall 
make requi.Ied membership dues payroll deductions for the Association as designated from the 
list submitted by the Association. The Association shall pay the reasonable costs of this service. 
Such costs shall be established by the Controller of the City and County of San Francisco. · 

48. Effective the first complete pay period commencing after the receipt of dues authorization 
deduction forms by the Controller and each pay period thereafter, the Controller shall make 
membership dues deductions, as appropriate, from the regular periodic payroll warrant of each 
POA member described above. 
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B. Maintenance of Membership 

49. Employees covered by this MOU who have voluntarily joined the Association, and have 
authorized payroll deduction of dues, initiation fees, premiums for insurance programs and 
political action fund contributions, shall, for the administrative convenience ofthe parties, be 
permitted to revoke authorization for the deduction of Association dues only during the month 
of May for any year. Any request for such revocation shall be delivered in person to the Office· 
of the Controller or may be sent by U.S. mail to the Controller, whose current address is 875 
Stevenson Street, San Francisco, CA 94103. The City shall deliver a copy of any revocation 
notice to the Association not later than July 1. 

C. Agency Fees 

5 0. 1. Application. The provisions of this section shall apply to all police officers of bargaining 
unit P-1. 

51. 2. Implementation. An agency fee shall be implemented within representation units or 

52. 

53. 

54. 

subunits when: 

a. 

b. 

c. 

Election 

The Union has requested, in writing, an election on the issue, to be conducted by the 
State Conciliation Service and 50% plus one of those voting favor implementation 
of an agency shop, or 

2/3 Membership 

The Union makes a showing that 2/3 of the employees within the unit or subunit are 
dues-paying members of the Union, or 

New Employees 

The Union requests, in writing, an agency fee be implemented for all employees 
hired after a date to be agreed to by the Union and the Employee Relations Division. 

55. 3. Service Fee. All police officers of bargaining unit P-1 except as set forth below, shall, as a 
condition of continued employment, become and remain a member of the Association, or in 
lieu thereof, shall pay a service fee to the Association. The fair share service fee payment 
shall be established annually by the Association, provided that such fair share agency 
service fee will be used by the Association only for the purposes permitted by law. The 
Association shall give all non-member employees of affected bargaining units written notice 
of their obligation to either join or pay an agency fee as a condition of employment. After 
such notice and a time period agreed to by the parties, service fees from non-members shall 
be collected by payroll deduction pursuant to Administrative Code Section 16.90. Failure to 
comply with this section shall be grounds for termination. The Association, at its option, 
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may elect to waive its rights to demand termination and instead utilize judicial process to 
compel payment. 

56. 4. Financial Reporting. Annually, the Association will provide an explanatic~n of the fee and 
sufficient financial information to enable the fair share service fee payer to gauge the 
appropriateness of the fee. The Association will provide a reasonably prompt opportunity to 
challenge the amount of the fee before an impartial decision-maker, not chosen by the 
Association, and will make provision for an escrow account to hold amounts reasonably in 
dispute while challenges are pending. 

57. 5. Religious Exemption. Any employee covered by this provision who is a member of a bona 
fide religion, body or sect that has historical~y held conscientious objections to joining or 
financially supporting a public employee organization and is recognized by the National 
Labor Relations Board to hold such objections to labor union membership shall, upon 
presentation of membership and historical objection, be relieved of any obligation to pay the 
required service fee. The Association shall be informed in writing of any such requests. 

58. 6. Payment of Sums Withheld. Nine (9) working days following payday, the City will 
promptly pay over to the Association, less the fee for making such deductions, all sums 
withheld for membership or service fees. The City shall also provide with each payment a 
list of employees paying such service fees. 

59. 7. The Union shall comply with the requirements set forth in Chicago Teachers Union v. 
Hudson, 475 U.S. 292 (1986) for the deduction of agency fees. Annually, the Union shall 
certify in writing to the City that the content of the written notice meets the requirements set 
forth in this section and in Hudson. 

60. 8. The provisions above pertaining to agency" fee shall be eliminated if and when the United 
States Supreme Court issues a decision invalidating any right to collect agency fees from 
public employees. 

D. Indemnification 

61. The Association agrees to indemnify and hold the City harmless for any loss or damage arising from 
the operation of this section. 

Section 8. Bulletin Boards and Distributicin of Materials. 

62. The Department shall reserve a reasonable amount of space on bulletin boards within police 
buildings for the distribution of Association literature. All posted literature shall be dated, identified 
by affiliation and· author, and neatly displayed, and removed from the bulletin board by the 
Association when no longer timely. Except as stated below, the Department agrees that identifiable 
Association literature shall not be removed from said bulletin boards without first consulting with 
the station, bureau, or unit representative of the Association to determine if the literature should 
remain for an additional period of time. The Association shall not post literature that is 
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discriminatory, harassing, or violates City policy or the law. The Department may remove this type 
of literature immediately and shall notify the Association of its removal. 

63. Distribution of Association literature by any Association member shall be done so as not to interfere 
with or interrupt the performance of official police duties. 

Section 9. Lineups. 

64. The Association's access to its members following lineups is governed by Appendix A. 
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ARTICLE II - EMPLOYMENT CONDITIONS 

ARTICLE Il. EMPLOYMENT CONDITIONS 

Section 1. Non-Discrimination. 

65. The City and the Association agree that discriminating against or harassing employees, applicants, 
or persons providing services to the City by contract, including sworn and non-sworn employees, 
because of their actual or perceived race, color, creed, religion, sex/gender, national origin, ancestry, 
physical disability, mental disability, medical condition (associated with cancer, a history of cancer, 
or genetic characteristics), HIV I AIDS status, genetic information, marital status, age, political 
affiliation or opinion, gender identity, gender expression, sexual orientation, military or veteran 
status, or other protected category under the law, is prohibited. This paragraph shall not be 
construed to restrict or proscribe any rule, policy, procedure, order, action, determination or practice 
taken to ensure compliance with applicable law. 

66. This section is not intended to affect the right of an employee to elect any applicable administrative 
remedy for discrimination proscribed herein. In the event that more than one administrative remedy 
is offered by the City and County of San Francisco, the Association and the employee shall elect 

· only one. That election is irrevocable. It is understood that this paragraph shall not foreclose the 
election by an affected employee of any administrative or statutory remedy provided by law. 

67. The parties recognize that in a disciplinary proceeding, or any other context in which EEO issues 
are administratively determined by the City or the Police Department, the City does not represent 
individual police officers. Accordingly, the parties recognize the Association has a duty to fairly 
represent all of its members and that this duty applies to POA members who are complainants in 
discrimination cases, as well as to POA members who may be accused of discriminatory conduct. 

68. Neither the City nor the Association shall interfere with, intimidate, restrain, coerce or discriminate 
against any employee because of the exercise of rights granted pursuant to the Meyers-Milias­
Brown Act. 

69. It is understood and agreed that any disciplinary action against an employee that may be initiated or 
result from the application or interpretation of these provisions shall not be subject to the grievance 
and arbitration provisions of Article I, Section 5 of this Agreement. Any action grieved pursuant to 
this section and determined to be violative thereof may be set aside by the Chief of the Department 
or the Police Commission. 

70. Paragraphs 65-69 shall be non-grievable except with respect to an asserted violation of paragraph 
68. 

Section 2. Disabilities. 

71. The parties agree that they are required to provide reasonable accommodations for persons with 
disabilities in order to comply with the provisions of the Americans With Disabilities Act ("ADA"), 
the Fair Employment and Housing Act ("PEHA") and all other applicable federal, state and local 
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disability anti-discrimination statutes and further agree that this Memorandum will not be 
interpreted, administered or applied in any manner which is inconsistent with said statutes. The 
City reserves the right to take any action necessary to comply therewith. 

Section 3. Personnel Files. 

72. The City shall maintain personnel files for each employee. Employees or their authorized 
representatives have the right to examine the content~ of their master personnel files maintained by 
the Personnel Division during business hours Monday through Friday excluding legal holidays. 
Adverse comments may not be placed in the employees' master personnel files without the 
employees' having acknowledged notice of the adverse comments on the face of the document prior 
to placement of the comments in the files. Employees may cause to be placed in their master 
personnel files responses to adverse material inserted therein and a reasonable amount of 
correspondence as determined by the Chief originating from other sources directly related to their 
job performance may be placed in employees' master personnel files. 

73. Only persons authorized by the Commanding Officer of the Personnel Division may review an 
employee's master personnel file. 

7 4. This section regarding employee access and authorized review applies to materials contained in files 
of cases classified as improper conduct in the Management Control Division and EEO Unit after the 

· Chief determines to proceed with disciplinary action. All other access to the files at the 
Management Control Division and EEO Unit must be pursuant to a valid discovery motion filed and · 
approved by the Police Commission or a court of competent jurisdiction except as provided in 
subsection D. below regarding sealed reprimands except where access is deemed by the City to 
pertain to investigations, EEO compliance, Consent Decrees or other legal or administrative 
proceedings. 

75. Formal reprimands without further penalty will not be considered for purposes of promotion, 
transfer or special assignments after the formal reprimand has been in the employee's personnel file 
for two (2) years or after the earlier of the two time periods listed below have elapsed: 

76. I. not later than three (3) years from the date the complaint against the officer is filed, absent 
requests for hearing, appeals, delays requested by the employee or the Union, and the tolling 
of time periods under Public Safety Officers Procedural Bill of Rights Act (POBR); or 

77. 2. not Iater than two (2) years from the notice of the intent to reprimand, absent requests for 
hearing, appeals, delays requested by the employee or the Union, and the tolling of time 
periods under POBR. 

78. Formal reprimands with additional penalty more than five (5) years old will not be considered for 
purposes of promotion, transfer or special assignments. 

2018 -2021 MEMORANDUM OF UNDERSTANDING 
CITY AND COUNTY OF SAN FRANCISCO AND 

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION 
12 



ARTICLE II - EMPLOYMENT CONDITIONS 

79. All officers shall have the right to review their master personnel file and identify all such 
docU!)1ents. Upon concurrence of the Commanding Officer of Personnel that such documents have 
been appropriately identified, they will be placed in an envelope, sealed and initialed by the officer. 
The envelope will be placed in the officer's personnel file and will be opened only in the event that 
the officer is in the future subject to discipline or access is deemed by the City to pertain to 
investigations, EEO compliance, Consent Decrees or other legal or administrative proceedings. 

Section 4. Rights of Individual Employees. 

80. An employee may not be disciplined or subjected to punitive action without written notice of the 
disciplinary action. The employee is entitled to receive a copy of the charges and material upon 
which the disciplinary action is based. This provision shall not be subject to the grievance and 
arbitration procedure set forth in this Agreement. 

81. The City agrees to use the principle of progressive discipline in the application of punitive action 
where appropriate. The City is not precluded from imposing suspension and/or termination if the 
facts so indicate without first imposing lesser forms of punitive action. This provision shall not be 
subject to the grievance and arbitration procedure set forth in this Agreement. 

82. The Department shall not subject an employee to examination by the Police Physician without 
informing the employee of the underlying reasons for the examination. An employee may seek an 
opinion of another physician of his/her choice and at his/her own expense and submit this 
supplemental report to the Police Physician. The Police Physician must consider the supplemental 
information in making a recommendation to the Chief of Police. The employee is entitled to receive 
a copy of the Police Physician's final recommendation. The Chief of Police will make the final 
decision as to the recommendation filed by the Police Physician. 

Section 5. Access to Records of Department of Police Accountability 

83. It is agreed that a complainant's Department of Police Accountability (DPA) complaint form shall 
be released to the complainant upon request. 

84. Notwithstanding any other provision of this Memorandum of Understanding, in the event an DPA 
investigative hearing is determined to be appropriate and is scheduled, the affected employee and 
the complainant, prior to said hearing and upon seventy-two (72) hours' advance notice, shall have 
access to all evidence not deemed to be confidential pursuant to the Police Commission rules. Such 
access shall consist of inspection of materials and, upon request, copies of materials for use by the 
employee and the complainant. 

85. Review and receipt of evidence shall be permitted only upon the execution by the requesting party 
and hls or her representative of a confidentiality statement approved by the Police Commission. 
The Police Commission shall monitor the application of this paragraph and shall implement policies 
and procedures designed to ensure compliance herewith. 
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· 86. Summary disposition reports, the format of which shall be set by the Police Commission and which 
shall incluqe a brief description of the complaint and summary fmdings of fact, shall be prepared by 
the DP A in matters that are not sustained, as well as in those ma~ers which are disposed of by the 
Chief of Police and do not result in a Police Commission hearing. These reports .shall be available 
for public review and disclosure. Such reports shall not contain the name(s) of the complainant(s) 
nor of the charged officer(s) nor contain any information which would (a). deprive a person of the 
right to a fair trial or an impartial adjudication; (b) disclose investigative techniques and procedures 
deemed confidential by the . Police Commission; ( c) disclose confidential information when 
disclosure is prohibited by any law; ( d) endanger the life or physical safety of any person, including 
but not limited to, law enforcement personnel; or ( e) result in an unnecessary invasion of the 
personal privacy of an individual. 

87. The DP A, in conjunction with the Police Commission, shall develop procedures which may utilize 
face-to-face dispute resolution in appropriate cases. Use of these procedures will be voluntary and 
subject to the veto power of the DP A for the complainant or the affected employee. 

88. Disputes regarding this section shall be resolved by utilization of existing rules and regulations and 
shall not be subject to the grievance and arbitration procedure contained in this Memorandum of 
Understanding. 

Section 6. Physical Fitness Program. 

89. The physical fitness program as set forth in General Order 11.10 and as outlined in the Physical 
Fitness Program Information Booklet (revised July, 1993) shall remain in effect; and shall be 
available to all employees covered under this MOU. 

Section 7. Temporary Modified Duty Assignments. 

90. Temporary modified duty assignments shall be administered in accordance with the revised General 
Order 11.12. The parties agree that, except for matters related to compensation while engaged in 
temporary modified duty assignments, decisions made pursuant to General Order 11.12 shall not be 
grievable under the parties' MOU. 

Section 8. Seniority List. 

91. The Department of Human Resources will generate a master seniority list by Civil Service rank and 
provide it to the Association by January 1st of each year. The Association shall submit objections or 
requests for adjustments to the seniority list to the Department of Human Resources within ten (10) 
business days of receipt of the master seniority list. 
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92. The Department of Human Resources shall consider any objections or requests on their merits arid 
take any appropriate action. An employee's failure to challenge the accuracy of the master seniority · 
list in January does not preclude the employee from making such a challenge at the time the list is 
being applied to the watch sign-up. 

Section 9. Trading Privileges. 

93. An employee may trade his or her tour of duty with another employee of the same rank within 
his/her unit with the approval of his/her Commanding Officer, provided said trade results in no net 
increase in cost to the City and further provided that employees shall not exceed one trade for every 
two pay periods. Such trades shall be paid back within 90 days. 

94. 

Section 10. Watch Sign-Up. 

Employees assigned to a station or unit shall be assigned to watches according to a semi 
annual seniority sign-up. 

B. Rules of the Sign-Ups. 

95. Each unit/station will conduct two (2) seniority sign-ups per year as follows: 

96. 1. The Chief of Police, or designee, will determine the size of each watch in advance of the 
sign-up. 

97. 2. Employees will sign up for their choice of watch in order of seniority. The Commanding 
Officer, or designee, shall determine assignments. 

98. 3. The results of the Sign-Up will take effect on the first day of the first pay period in the 
months of March and September of each year of this MOU. 

99. 4. The Sign-Up period will commence thirty (3 0) calendar days prior to the first day of the first 
pay period in the months of March and September of each year of this MOU. 

100. 5. The Sign-Up period will close no sooner than seven (7) calendar days prior to the first day 
of the first pay period in the months of March and September of each year of this MOU. 

I 01. 6. Each unit/station will publish and post the final results of the Sign-Up no later than five (5) 
calendar days prior to the first day of the first pay period in the months of March and 
September of each year of this MOU. 
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C. Transfers Between Stations. 

102. If an employee is transferred from one station to another by Department action, the employee's 
current watch choice continues until the next station sign-up. 

103. If an employee transfers to another station at his/her own request, he/she forfeits his/her right to 
a particular watch; and may have to wait for the next station sign-up. If more than one 
employee transfers to the same station, seniority shall apply to watch assignments for the 
interim period,. 

D. Applicability of the Watch Sign-Ups. 

104. 1. The seniority watch sign-up process will apply to assignments and watches as determined by 
the Chief of Police, or designee. 

105. 2. Employees who are reassigned to another watch as a result of the semiannual seniority 

106. E. 

107. F. 

watch sign-up shall be entitled to their original vacation selection based on prior sign-up. 

The District Station Commanding Officers, with the approval of their Deputy Chief, shall · 
have the authority to assign up to fifteen percent (15%) of sworn personnel under their 
command to meet operational needs, without regard to seniority at each station including the 
Airport Patrol Division, for purposes of filling specialized and staff positions (i.e., permit 
investigation officer, plain-clothes cars, special duty or community relations officer) but not 
limited to them, when it is necessary to have an individual assigned to a special unit which 
requires experience or other articulable qualifications possessed by the employee to be 
assigned, and which experience or qualifications would not be attained by filling the 
assignment by seniority. 

The District Commanding Officer may assign employees with the lowest qualifying 
seniority to another watch for the following reasons: 

108. 1. Agreement of officer after conducting a canvass of employees of the station or unit. 

109. 2. Need for non-probationary officers to work with probationary officers in order to field the 
platoon. 

110. 3. At the request of an employee impacted by unforeseen conditions requiring a change in 

111. G. 

his/her watch occurring after one of the two watch sign.,.ups per year, the Commanding 
Officer may be reassigned the employee to another watch based on the needs of the 
Department. · 

For shift bidding and vacation bidding Departmental seniority will be utilized. Departmental 
seniority is the employee's original start date (i.e., beginning of employment with the 
Department or date of promotion to new rank). 
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H. Solo Motorcycle Officers. 

112. The following shall apply to Solo Motorcycle Officers in tlie ranks of "Police Officer." 

113. 1. There shallbe one Department-wide transfer list for Co. K Solos and the Airport Bureau 
Solos. 

114. 2. For purpose of the seniority sign-ups, Solo Motorcycle Officers in Co.Kand atthe Airport 
Bureau will be treated as one unit. 

115. 3. Any Solo Motorcycle Officer vacancies in either Co'. Kor the Airport Bureau will be offered 
to the next officer on the P-2 list. Any officer filling a vacancy from the P-2 list shall 
remain in that as_signment until the next seniority sign-up, when he/she shall participate in 
the seniority sign-up process. At that time any such officer may exercise his or her unit 
seniority to fill any vacancy in either unit. 

116. 4. Employees shall not be on the Solo Motorcycle transfer list while currently assigned to a 
Solo Motorcycle Unit. 

117. I. Watch sign-ups are not final until five (5) calendar days prior to adoption. 

Section 11. Vacation Sign-Up. 

· 118. When using discretionary time-off, employees shall use accrued EH (Equivalent Holiday), FH 
(Floating Holiday), and/or PE (Physical Fitness Time) prior to using accrued VA (Vacation) and/or 
OU (Overtime Use). Employees who have reached maximum vacation time accrual limits are 
exempted from the application of this section. 

119. Employees at each station or unit shall, by watch, sign up by seniority for vacation on an annual 
. basis prior to the first full pay period in March of each year but in all cases after the first watch sign­
up in any calendar year. After the date of this vacation sign-up, no employee's scheduled vacation 
may be displaced by a subsequent request by a more senior employee. An appropriate and sufficient 
number of vacation slots shall be made available so that all employees on a given watch may 
exercise their vacation rights. 

120. Additionally, time shall be provided on such vacation sign-up to allow employees, by reverse 
seniority, to sign up for one week of compensatory time-off. 

121. If an employee is transferred from one station or unit to another by Department action, his or.her 
vacation choice shall continue. If an employee transfers to another station or unit by his or her 
request, the employee's choice of vacation may be forfeited based on staffing needs at the new 
assignment. 
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Section 12. Filling Vacancies. 

122. When a vacancy occurs in a promotional rank, an eligible list exists for that rank, a position exists 
in the budget for the promotion and an appointment is made, the promotional appointment shall be 
made immediately on a permanent basis. Upon request, the City will provide the POA with the 
number of all available, authorized, budgeted positions for each promotive rank (i.e., sergeant, 
lieutena.llt, and captain) covered by this Agreement. 

Section 13. Non-Emergency Special Event Assignments. 

123. This Department is frequently called upon to provide police services for one-time special events 
such as, but not "limited to, parades, marathons, community festivals, and bicycle races. These 
events take place on City streets and usually require large numbers .of police officers. 

124. In order to minimize the impact on the Department's ability to provide police services at the district 
stations, it is necessary to utilize off-duty personnel to augment the normal complement of officers 
assigned for duty on the day of the event. 

125. The Department shall determine the number of officers that are needed to police the special event 
and utilize the following: 

126. 1. On-duty personnel working their regular watch who can be spared from normal police 
duties within the district. 

127. . 2. Officers Working EWW. This group will include officers working beyond their normal 
tour of duty and officers working their normal watch off. 

128. An employee's regular watch shall not be changed more than three (3) hours to avoid the payment 
of overtime in the policing of an event of this sort except that management may adjust regular 
watches up to seven (7) hours for July 4th, October 31st, and December 31st without incurring 
overtime costs. 

129. Specialized units in the Department (Tactical, Solos, Hondas, etc.) are an exception to this policy in 
that the very nature of their assignment requires flexible scheduling. EWW will be used for these 
units only if policing the event requires additional manpower beyond their normal operating 
complement. 

13 0. Employees who are called in to work during their normal watch off pursuant to this Section shall be 
granted a minimum of four ( 4) hours' pay (or compensatory time-off pursuant to Article III., Section 
2 of this Agreement) at the applicable rate or shall be compensated for all hours actually worked at 
the applicable rate, whichever is greater. The Department will make every reasonable effort to call­
in only those employees whose service is necessary for the special event, and shall release 
employees when their service is no longer reasonably required. 
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13 I. Before preparing any operations order, District Station Commanding Officers shall confer with the 
Chiefs designee as to whether or not this Special Order covers a specific event scheduled to occur 
within their district. 

Section 14. Meals and Breaks During Demonstrations. 

132. The Department shall provide meals or a reasonable meal break time for employees assigned to 
special events where active duty thereat continues for more than four ( 4) consecutive hours. If the 
Department fails to or is unable to provide such meals, the Association may do so and will be 
reimbursed for the reasonable cost thereof on such occasions by the Department. This provision is 
subject to the development of procedures by the Department for the reimbursement for the cost of 
meals provided by the Association. 

133. The Department shall assure that employees have reasonable access to restroom facilities during 
special events where active duty thereat continues for more than four ( 4) consecutive hours. 

Section 15. Courtesy Parking System for Court Attendance. 

134. The Department agrees to maintain the current courtesy parking system for employees while 
attending court as a result of a subpoena on behalf of or in defense of the City or the Department 
when attendance is in the Hall of Justice. 

Section 16. District Station Parking .. 

135. The City will make a reasonable effort to provide adequate parking to employees at the district 
stations. 

Section 17. Code Book. 

· 136. The Department shall post a complete set of Code Books and Department Orders on the . 
Department's intranet. The posting shall include, but not be limited to, the following: Penal Code, 
Police Code, Vehicle Code, Park Code, Health Code, Fire Code, Training Bulletins, Information 
Bulletins, Special Orders, and General Orders. The Department shall also keep one complete set of 
Code Books and Department Orders in each station's equipment room for use by all employees 
through the station keeper or his/her designee. 

Section 18. Employee Training Reimbursement Program. 

137. . The City will contribute five thousand dollars ($5,000) annually to the Employee Tuition 
Reimbursement Program for the exclusive use of employees covered under this MOU. 
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138. Subject to available monies, an employee may submit a request for tuition reimbursement up to 
five-hundred dollars ($500) during each fiscal year. 

Section 19. Canine Ownership. 

139. The officer/handler of a canine that will be retired from duty may submit a request for 
ownership to the Department where all of the following conditions are met: 

1. The bepartment owns the canine; 
. 2. The officer/handler inforins the Department of his/her interest in owning the 

canine in writing at least 14 business days before the canine's retirement; ·unless 
. the canfue is retired on shorter notice, in which case the officer/handler shall · 
provide notice as soon as reasonably possible. 

3. The officer/handler signs a waiver and hold harmless agreement provided by the 
Department and approved by the City Attorney's Office; 

4. The officer/handler agrees to accept immediate and complete ownership and 
control of and fmancial and other responsibility for the retired canine effective 
the retirement date; 

5. The officer/handler agrees to cooperate with the Department in effecting the 
transfer. 

140. Notwithstanding the above, the Chief of Police, at his/her sole discretion, may prohibit the 
transfer of ownership of any retired canine. 

Section 20. Recruitment. 

A. Lateral Signing Bonus 

141. Laterally hired employees (i.e,, fully sworn peace officers hired through the Lateral Entry Program 
shall receive a $2,500 signing bonus that shall be paid within 30 days after the employee's 
successful completion of the FTO program, and a $2,5 00 signing bonus that shall be paid within 30 
days after the employee's successful completion of his/her probationary period as a Police Officer, 
if the employee is still employed at the time the signing bonus is due to be paid. 

142. This bonus is not considered "salary attached to the rank" and shall not be included for purposes of 
retirement benefit calculations and contributions in accordance with those Sections. 

B. Recruitment Committee 

143. The City and the Union agree to form a joint labor-management committee to improve the City's 
recruitment of highly-qualified police officers. The committee will include representatives from 
Police Department management, the POA, and the Department of Human Resources. For fiscal 
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year 2006-07 and thereafter, the Police Department will receive an annual allocation of$250,000 to 
fund committee activities, programs and expenses. These funds may be used to develop enhanced 
recruitment and marketing programs, applicant preparation activities, and innovative new 
recruitment and hiring strategies. These funds may also be used for cultural competency and other 
training for new and experienced officers through City University or similar resources. 

Section 21. Sergeants Rotation Pilot Program. 

144. The parties have agreed to discuss the creation of a Sergeants Rotation Pilot Program. 

145. The parties further agree to discuss this program in the interest of promoting career development for 
all sergeants. The City will only implement the program upon the mutual agreement of the parties. 

Section 22. Health & Safety Committee. 

146. The parties agree to convene a Health & Safety Cominittee bi-annually to discuss health and 
safety issues and potential updates to the Department's "Injury and Illness Prevention Program." 

Section 23. Substance Abuse Testing. 

147. It is the policy of the City and County of San Francisco to maintain a safe, healthful and productive 
work environment for all employees. To that end, the City will act to eliminate any substance 
abuse. Substance abuse may include abuse of alcohol, illegal drugs, prescription drugs or any other 
substance which could impair an employee's ability to safely and effectively perform the functions 
of the particular job. 

148-. This provision will be administered consistent with any General Orders regarding substance abuse. 
Nothing in this provision is intended to make discipline related to substance abuse subject to the 
grievance procedure. 

A. Mandatory Testing 

149. Mandatory physical examinations for sworn employees shall include the submission of a urine 
specimen for routine analysis and screening for the presence of drugs or alcohol. Analysis and 
screening for drugs and alcohol is required for sworn employees in the following circumstances: 

150. 1. Prior to the expiration of a newly hired employee's twelve (12) month probationary period. 

151. 2. For employees being promoted·to a higher rank, prior to the effective date of promotion. 
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152. 3. Prior to return from: 

153. a.) medical leaves of absence in excess of thirty (30) calendar days, and 

154. b.) unpaid leaves of absence in excess of ninety (90) calendar days. 

155. 4. When a pattern of sick leave develops which indicates a reasonable suspicion of substance 
·abuse. 

156. 5. When there is reasonable suspicion that an employee is under the influence of drugs or 
alcohol while on duty. 

157. 6. In the event an employee is involved in an on-duty vehicular accident resulting in death or 
an injury requiring transport for medical treatment. In such cases the employee will have 
the option for either a blood or urine analysis and screening. An "injury requiring transport 
for medical treatment" is an injury that results in the medical transport by ambulance of any 
person involved in the accident from the accident scene; or an injury to any person involved 
in the accident where that person declines transport by ambulance from the accident scene 
against medical advice (also known as "AMA"). If testing is required under this section, the 
SFPD shall direct the involved SFPDvehicle operator to undergo testing within twelve (12) 
hours of the time of the accident, and shall conduct testing of the involved SFPD vehicle · 
operator within twenty four (24) hours of the time of the accident. If testing is not directed 
and conducted within these time periods (assuming no interference by the SFPD vehicle 
operator that delays the SFPD's directive or testing), testing of the involved SFPD operator 
is not required or permitted under this paragraph. 

B. Reasonable Suspicion 

158. ·Reasonable suspicion as used within this section is defined as a belief based on objective and 
articulable facts sufficient to lead a reasonable supervisor to suspect that an employee is under the 
influence of drugs or alcohol, such that the employee's ability to perform the functions of the job 
safely and effectively is impaired or reduced. 

159. 1. Examples of situations in which there may be reasonable suspicion include but are not 

160. 

161. 

162. 

limited to: 

a. 

b. 

c. 

A pattern of documented abnormal or erratic behavior; 

The direct observation of drug or alcohol use; or a report by a reliable and credible 
source that an employee has engaged in drug or alcohol use, the identity of which 
source shall be available to the employee and the Union; 

The presence of the mental or physical symptoms of drug or alcohol use (e.g., glassy 
or bloodshot eyes, alcohol odor on breath, slurred speech, poor coordination and/ or 
reflexes, etc.); or 
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163. d .. A work-related incident in conjunction with other facts which together support 
reasonable cause. 

C. Employee Responsibilities 

164. An employee must not: 

165. 1. report to work while his/her ability to perform job duties is impaired due to alcohol or drug 
use; 

166. 2. possess or use, or have the odor of alcohol or drugs on his/her breath during working hours; 
or 

167. 3. directly or through a third party sell or provide drugs or alcohol to any person or to any other 
employee while either employee is on duty or on paid stand-by. 

168. An employee must: 

169. I. submit immediately to requests for alcohol and/or drugs analysis when requested by an 
authorized representative of the department director, or designee, and may req~est union 
representation; 

170. 2. notif; his/her supervisor before operating City equipment when taking any medications or 
drugs, prescription or non-prescription, which may create an unsafe or dangerous situation 
for the public or the employee's co-workers, including but not limited to Valium, muscle 
relaxants, and painkillers; and 

171. 3. provide, within 24 hours of request, a current valid prescription in the employee's name for 
_any drug or medication identified when a drug screen/analysis is positive. 

D. Management Responsibilities and Guidelines 

1 72. 1. Managers and supervisors are responsible for consistent enforcement of this provision. 

173. 2. The Department may request that an employee submit to a drug and/or alcohol analysis 
when a manager or supervisor has a reasonable suspicion that an employee is intoxicated or 
under the influence of drugs or alcohol. 

174. 3. Managers and supervisors shall document in writing the facts constituting reasonable 
suspicion that the employee in question is intoxicated or under the influence of drugs. 

17 5. 4. Managers and supervisors shall not physically search employees without consent or a valid 
warrant. 
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176. 5. Managers and.superVisors shall not confiscate, without consent, prescription drugs or 
medications from an employee who has a prescription. 

177. 6. One of the supervisory employees who made the reasonable suspicion determination shall 
inform the employee of the requirement that he/she undergo testing in a confidential manner. 
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ARTICLE III. PAY, HOURS AND BENEFITS 

Section 1. ·wages. 

A. General Wage Increases: 

178. Employees shall receive the following base wage increases: 

July 1, 2018-3% 
July 1, 2019-3% 

Effective July 1, 2020, represented employees will receive a base wage increase of2%, 
except that if the March 2020 Joint Report, prepared by the Controller, the Mayor's 
Budget Director, and the Board of Supervisors' Budget Analyst, projects a budget 
deficit for fiscal year 2020-2021 that exceeds $200 million, then the base wage 
adjustment due on July 1, 2020, will be delayed by six (6) months and be effective the 
pay period including January 1, 2021. 

Effective January 1, 2021, represented employees will receive a base wage increase of 
1 %, except that if the March 2020 Joint Report, prepared by the Controller, the Mayor's 
Budget Director, and the Board of Supervisors' Budget Analyst, projects a budget 
deficit for fiscal year 2020-2021 that exceeds $200 million, then the base wage 
adjustment due on January 1, 2021, will be delayed by six (6) months and be effective 
close of business June 30, 2021. 

B. Probationary Period and Step Advancement 

1. Probationary Period 

179. A Class Q-2 officer shall be required to complete a 12-monili. full duty probationary period that 
shall begin the day following completion of the prescribed department field training officer 
program. 

180. Except as specified in this section, the time to complete the required 12-month full duty 
probationary period shall be extended, for a period not to exceed 126 weeks from the date of 
appointment by: (1) the total time of absence for all periods of unpaid authorized leave; (2) all 
periods of disciplinary suspension; (3) all periods of sick leave, with or without pay; and ( 4) all 
periods of administrative assignments pending the results of administrative investigations. 

181. The time to complete the required 12-month full duty probationary period shall be further 
extended for all periods of temporary modified duty or disability leave. Such extension may not 
exceed 52 weeks and, except as provided below, the total time to complete the required 12-
month full duty probationary period shall not exceed 178 weeks from the date of appointment. 
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182. The time to complete the required 12-month full duty probationary period shall be extended, 
without any limitation, for all periods of time the officer is required to serve on active military 
duty or on jury duty. 

· 183. Advancement to step 2 shall be made upon satisfactory completion of the probationary period. 

184. The probationary period for all other ranks shall be 12 months. 

185. 

186. 

2. Subsequent Step Advancement 

a. 

b .. 

Advancement to subsequent steps shall be made upon completion of one year of 
satisfactory service at that step. Salary adjustments shall be made effective the first 
full pay period following the effective date. 

Satisfactory Performance: An employee's scheduled step increase may be demed if 
the employee's performance has been unsatisfactory to the City. The Chief shall 
provide an affected employee at least sixty (60) calendar days' notice of his/her 
intent to withhold a step increase. However, if the unsatisfactory performance 
occurs within that time period, the Chief shall provide reasonable notice of his/her 
intent to withhold a step increase at that time. 

187. An employee's performance evaluation(s) may be used as evidence by the City 
and/or an affected employee for the purpose of determining whether a step 
advancement shoµld be withheld. 

188. If an employee's step advancement is withheld, that employee shall next be eligible. 
for a step advancement upon his/her salary anniversary date in the following fiscal 
year. An employee's salary anniversary date shall be unaffected by this provision. 

189. The denial of a step increase is subject to the grievance procedure; provided, 
. however, that nothing in this section is intended to or shall make performance 

evaluations subject to the grievance procedure. 

C. Lateral and Current Permanent City Employees Step Plan and Salary Adjustments 

190. Subject to the approval of the Police Chief, a current permanent City employee who has 
completed the probationary period and or a lateral new employee who is appointed to a Q-2, Q-
3, or Q-4 rank shall enter at the salary step which is the same or closest to the salary which is 
immediately in excess of that received in their prior appointment provided that such salary shall 
not exceed the maximum of the salary schedule. 

191. However, advancement to the next step in the Q-2, Q-3, or Q-4 rank shall not occur until the 
employee has served the satisfactory time as prescribed herein for an entry-level police officer to 
move to that step and satisfactory completion of the probationary period. 
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Section 2. Overtime and Compensatory Time-Off. 

A. Overtime 

192. The Chief of Police or designee may require employees to work longer than the normal work 
day or longer than the normal work week. Any time worked by an employee who holds a 
permanent rank below the rank of Captain under proper authorization of the Chief of Police or 
his/her designated representative or any hours suffered to be worked by an employee who holds 
a permanent rank below the rank of Captain in excess of the regular or normal work day or week 
shall be designated as overtime and shall be compensated at one-and-one-halftimes the base 
hourly rate. Vacation leave and Legal Holidays shall be considered hours worked for overtime 
purposes. Mandatory, unscheduled overtime shall be calculated at the one-and-one-half (1.5) 
overtime rate. 

193 ~ · The parties acknowledge that, for purposes of calculating overtime payable under the Fair Labor 
Standards Act (FLSA), 29 USC Section 207k, the work period for all sworn members is a 28-
day period (171 hours). The implementation of the FLSA work period for all sworn members 
began .at 0001 hours on Saturday, April 12th 1986 and continues to repeat each 28 days 
thereafter. 

194. The parties further acknowledge that Captains are exempt from the application of the FLSA as 
permitted by 29 USC Section 213. 

195. Captains are :frequently required to work in excess of forty ( 40) hours per week to perform the 
job duties of their positions. In recognition of this work requirement, Captains will receive an 
eight percent (8%) wage increase in lieu of earning overtime or compensatory time off. 
Lieutenants on a "like work, like pay" Captain assignment will not be eligible for overtime. 
This provision shall not preclude Captains from compensation as defined in Section 1 OB of the 
Administrative Code. 

196. Employees shall not be eligible for 1 OB overtime assignments during hours on SP, VA, FH, In­
Lieu, or DP. 

B. Compensatory T~e-Off 

197. 1. Employees who are required or suffered to work overtime shall receive paid overtime. 

198. 

However, employees may request to earn compensatory time-off at the rate of time-and-one­
half in lieu of paid overtime, subject to the approval of the Chief of Police or designee and 
except as provided below: 

a. Employees may not accrue more than 480 hours of compensatory time-off. 
Employees with more than 480 hours of compensatory time-off as of July 1, 2003 
may not accrue additional compensatory time-off until and unless their 
compensatory time-off balances fall below 480 hours. 
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199. 

200. 

201. 

202. 

b. 

c. 

d. 

e. 

Effective June 30; 2010, employees may not accumillate a balance of compensatory 
time in excess of 300 hours. Any employee who has a compensatory time balance in 
excess of300 hours on June 30, 2010, may maintain his or her compensatory time 
balance, but will not accrue any additional compensatory time until the balance 
drops below 300 hours. 

Captains with existing compensatory time off balances in excess of 480 hours as of 
June 30, 2003 may continue to carry such balances provided that such balances may 
not exceed 1500hours as of June 30, 2005, and 1300 hours as of June 30, 2007. For 
those occupying this rank, compensatory time-off balances in excess of these 
amounts on the dates set forth shall be forfeited. Captains newly hired or promoted 
into such ranks on or after July 1, 2003 may not accrue more than 480 hours of 
compensatory time-off. 

Effective July 1, 2008, an employee that is promoted to a higher rank shall have his 
or her compensatory time balances paid out at the lower rank prior to promotion; 
however, at his/her option, he/she may maintain up to 80 hours accrual. 

The City has the right to pay off accrued compensatory time off above 480 hours at 
its discretion, so long as such a pay off is uniform, by percentage, as to all 
employees within one of the four bureaus (i.e., FOB, Admin., Investigations, 
Airport). 

203. 2. Employees shall provide the Department with 72 hours notice when requesting use of 
compensatory time-off. Compensatory time-off requests shall not be denied, except in 
writing when use of compensatory time-off will unduly disrupt operations or when an 
employee fails to provide 72 hours notice. 

Section 3. · Holidays. 

204. A. Employees are entitled to the following holidays each year with pay: 

New Year's Day 
Martin Luther King, Jr.'s Birthday 
Indigenous Peoples Day & Italian American Heritage Day 
Veteran's Day 
Presidents' Day 
Veteran's Day 
Memorial Day 

·Fourth of July 
Labor Day 
Thanksgiving Day 
The Day after Thanksgiving 
Christmas Day 
Four ( 4) floating holidays each 
fiscal year 

205. In addition, included shall be any day declared to be a holiday by proclamation of the Mayor 
after such day has heretofore been declared a holiday by the Governor of the State of California 
or the President of the United States. 
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206. The above floating holidays are to be taken on days selected by the employee subject to the 
approval of the Department which shall not be unreasonably withheld. No compensation of any 
kind shall be earned or granted for floating holidays not taken. Floating holidays received in 
one fiscal year but not used may be carried forward to the next succeeding fiscal year. The 
number of floating holidays carried forward to a succeeding fiscal year may not exceed the total 
number of floating holidays received in the previous fiscal year. Floating holidays may be taken 
in hourly increments up to and including the number of hours contained in the employee's 
regular shift. 

207. B. Employees who are required to work on any of the above-listed holidays, except floating 
holidays,· shall receive additional compensation at the rate of time-and-one-half, or 
compensatory time at the rate of time-and-one-half at the employee's option pursuant to Article 
III., Section 2 of this Agreement. 

208. C. Employees working a work week other than Monday through Friday shall be allowed another 
day off if a holiday falls on one of their regularly scheduled· days off. Employees whose 
holidays are changed because of shift rotations shall be allowed another day off if a legal 
holiday falls on one of their days off. 

209. D. If the provisions of this section deprive any employee of the same number of holidays that an 
employee receives who works Monday through Friday, he/she shall be granted additional days 
off to equal such number of holidays. The designation of such days off shall be by mutual 
agreement of the employee and the appropriate supervisor with the approval of the appointing 
officer. In no event shall the provisions of this section result in such employee receiving more 
or less holidays than an employee on a Monday through Friday work schedule. 

210. E. This section shall not modify existing holiday compensation practice. 

Section 4. Premiums. 

211. There shall be no pyramiding of premiums in this section (i.e., each premium shall be calculated 
against the base rate of pay). Premiums shall be provided to employees as follows: · 

A. Acting Assignment Pay (Like Pay for Like Work) 

212. Eligibility for acting assignment pay will be determined as follows: 

213. a. If the senior ranking member on duty, commanding officer, night supervising captain or 
weekend duty captain determines a position is to be filled temporarily by an employee in the 
next lower rank, the employee temporarily filling that position shall be compensated at the 
salary of the rank being filled for the time worked in that temporary position, provided that 
no member holding the temporarily filled rank is working in the assigned unit on the same 
watch (i.e., double day). The employee beginning the acting assignment cannot be displaced 
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by a more senior employee of the same rank who begins their shift after the acting 
assignment has begun. 

214. b. Captains who are required to perform duties of the next highest rank are not entitled to 
receive acting assignment pay compensation unless they receive prior approval from the 
Deputy Chief of the employee's respective bureau. If the deputy chief of the employee's 
,respective bureau determines a position is to be filled temporarily by an employee in the 
next lower rank, the employee filling that position shall be compensated at the salary of the 
rank being filled for the time worked. 

215. c. The employee filling a position must be permanent. Absent the commanding officer being 
able to articulate specific reasons for not selecting the senior employee, seniority in rank 
shall control. The Chief of Police, or designee, however, may designate officers (including 
commissioned officers), to temporarily fill vac'ancies caused by officers in the next highest 
rank who are off on long term leave status or have retired. 

216. d. For the midnight hours (i.e., 0100 and 0500 or 0200 and 0600) when no Lieutenant is 
scheduled to work, the Sergeant assigned to fill the Lieutenant position pursuant to 
subsection A will be compensated at the Lieutenant rate. No Police Officer, however, will 
be permitted to fill the position of the Sergeant serving as a Lieutenant. 

217. e. An employee entitled to receive acting assignment pay compensation must complete a 
"Compensation Request/Equal Pay" (SFPD 319) card for the hours aGtually worked ~d . 
submit the card to Payroll by the end of the pay period. 

. . 

218. f. The completed card must include the name and rank of the person replaced, if any, the 
beginning and ending dates and times of the acting assignment pay status and the actual 
dates circled on the back of the card or in accordance with any automated or alternative 
procedures established by the Police Department. 

219. g. Upon designation by the Chief of the Department that an assignment shall be for longer than 
thirty (30) calendar days, the employee performing the duties of a higher rank shall receive 
the compensation of the higher rank for the duration of the assignment (including paid 
leave). 

220. All of the above conditions must be met before acting assignment compensation can be approved. 
In the normal absence of a superior officer, the senior ranking officer on duty will be in charge, but 
will not be expected to perform the duties of the higher rank. 
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221. 

222. 

223. 

B. Field Training and Training Unit Coordinator Pay 

1. 

2. 

Field Training 

Employees assigned to Field Training Officer or Field Training Sergeant 
responsibilities shall receive the following premiums while training: 

Officer (Q2-Q4). 
Supervisor (Q50-Q52) 
Station Coordinator (Q50-Q52) 

$550.00 Per Pay Period 
$400.00 Per Pay Period 
$125.00 Per Pay Period 

Additionally, when a class is in the FTO program, certified FTO police officers and 
sergeants assigned to the FTO office shall be eligible for FTO premiums described 
above. 

Training Unit Coordinator Pay 

Employees assigned to Training Unit Coordinator responsibilities shall receive 
$125.00 per pay period. 

224. Employees shall no longer receive compensatory time-off for Training Unit Coordinator 
responsibilities. Field Training and Training Unit Coordinator Pay shall not be included for 
purposes of retirement benefit calculations or contributions. 

C. Bomb Squad/SWAT Team Pay 

225. Employees assigned to the Bomb Squad or the SWAT team shall receive a premium of 5% 
biweekly. Employees assigned to both the Bomb Squad and the Swat Team shall receive a 
premium of 5% for one of the two assignments, but not both. This premium shall not be 
included for purposes of retirement benefit calculations or contributions. 

D. Specialist Pay 

226. An employee designated as a Specialist and assigned to the Specialist Team shall receive a 
premium of three percent (3 % ) biweekly. This premium shall not be included for purposes of 
retirement benefit calculations or contributions. Specialists are subject to changes in watches 
arid assigned work locations for operational reasons. The. number of Specialist positions 
available per shift or location shall be determined by the Chief or his/her designee. 

E. Motorcycle Pay 

227. Employees below the rank of captain assigned to Motorcycle and Bonda units shall continue to 
receive a premiun;i in an amount in accord with current practice pursuant to Charter 
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Section A8.405(b ): It is the parties' understanding that this benefit is part of the salary attached 
to all ranks for employees below the rank of captain assigned to Motorcycle and Honda units 
covered by this Agreement and shall be included for purposes of retirement benefit calculations 
or contributions. 

F. Peace Officer Standards Training (POST) Certificate Pay 

228. 1. Active officers who obtain sufficient education and experience to meet the minimum 

229. 

230. 

qualifications of the ranks containing a POST certificate requirement shall be appointed to 
such ranks within thirty (30) days after they present to the Appointing Officer evidence that 
they possess the POST certification required for the rank as follows: 

A. 

B. 

Rank Basic Intermediate Advanced 
Police Officer Q-2 Q-3 Q-4 

Assistant Inspector Q-35 Q-36 Q-37 
Sergeant Q-50 Q-51 Q-52 
Inspector 0380 0381 0382 

Lieutenant Q-60 Q-61 Q-62 
Captain Q-80 Q-81 Q-82 

Effective July 1, 2018, the rate of pay for the rank requiring intermediate POST shall 
be 5% higher than the rate of pay for the rank requiring basic POST. The rate of pay · 
for the rank requiring advanced POST shall be 7% higher than the rate of pay for the 
rank requiring basic POST. 

Effective July 1, 2019, the rate of pay for the rank requiring intermediate POST shall 
be 6% higher than the rate of pay for the rank requiring basic POST. The rate of pay 
for the rank requiring advanced POST shall be 8% higher than the rate of pay for the 
rank requiring basic POST. 

231. 2. It is the mutual understanding of the City and the Association that the compensation 
attached to those ranks for which a POST certificate is required is not an increase in the 
general rate ofremuneration for the ranks or position of Q-2, Q-35, Q-50 and 0380, Q-60 . 
and Q-80, within the meaning of the Charter of the City and County, including but not 
limited to Section A8.559-6. 

232. Should any retiree or other party initiate litigation challenging this mutual interpretation, and 
the mutual intent of these parties, and seek to obtain an adjustment of allowances for any 
Police Department retirees pursuant to the Charter of the City and County based upon this 
Agreement, the SFPOA shall fully support the defense of such claims by the City and 
County, and shall take appropriate legal steps to intervene in, and become party to, such 
litigation and in such litigation will fully support the mutual intention of the parties as 
described in this Agreement. 
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233. The parties and each and every individual employee specifically agree and recognize that 
this Agreement creates no vested rights. Should any final judgment by superior court or 
court of competent jurisdiction at any time adjudge and decree that retirees are entitled to an 
adjustment of their allowances as a result of the establishment of these ranks, then the 
Agreement which created these ranks and set a new base rate for such ranks to be included 
within the rate of remuneration for pension calculation purposes shall be null and void, and 
shall cease immediately. If such a judgment issues, the parties further hereby agree that the 
base pay rate and premium of each appointee to these ranks shall retroactively revert to the 
then current base rate of pay and to the premium eligibility provided by the Memorandum of 
Understanding prior to the creation of these ranks. The parties also agree to retroactively 
recalculate the retirement contribution and allowance of such officers as if this agreement 
had never been in effect. Provided, however, that if such a recalculation should occur, no 
bargaining unit employee who had received compensation based oh the rates of pay for 
these ranks shall be obligated to pay back any monies which they had received between the 
effective date of their appointment and the time of such recalculation. Thereafter, the City 
and the Association shall mutually engage in meeting and conferring in order to reach 
agreement on alternative benefits 

G. Retention Pay 

234. . Employ~es who possess an intermediate POST certificate or higher and have completed the 
requisite years of service as a sworn member of the Department or Airport Bureau shall receive 
the following retention pay: 

235. Effective July 1, 2018, eligible employees shall receive: 

Years of Service Premium Incremental (Cumulative) 
23 2% 
30 additional 4% (6% total) 

23 6. Effective July 1, 2020, eligible employees shall receive the following retention pay, except 
that if the March 2020 Joint Report, prepared by the Controller, the Mayor's Budget 
Director, and the Board of Supervisors' Budget Analyst, projects a budget deficit for fiscal 
year 2020-2021 that exceeds $200 million, then the increase in retention pay on July 1, 
2020, will be delayed by six ( 6) months and be effective the pay period including January 1, 
2021: 

Years of Service Premium Incremental (Cumulative) 
10 1% 
15 additional 2% (3% total) 
20 additional 2% (5% total) 
25 additional 2% (7% total) 
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23 7. Eligibility for retention pay is subject to the following conditions and limitations: 

238. a. employees must have worked and continue to work (regular paycode 'WK') not less 
than seventeen-hundred {1,700) hours in an on-going, consecutive (rolling) twelve 
(12) month period; · 

23 9. b. employees that have been issued a suspension of eleven (11) or more days during the 
preceding twelve (12) months shall not be eligible; and 

c. employees must have a POST intennediate certificate or higher. 

240. Retention pay shall be included for purposes of retirement benefit calculations and contributions 
as permitted by the Charter. It is th~ parties' understanding that this benefit is part of the salary 
attached to all ranks for employees who completed the above defined conditions. 

H. Experienced Officer Incentive Pay 

241. To ensure each district station is adequately staffed with senior officers at night, the most senior 
officer and the most senior sergeant (i.e., seniority in rank) at each district station and the Patrol 
Division of the Airport Bureau and on each watch with twenty-three (23) or more years of 
service shall receive a premium in the amount equal to 2% of base pay as additional incentive to 
work night duty assignments, subject to the following conditions and limitations: 

242. 1. 

243. 2. 

244. 3. 

245. 4. 

246. 5. 

247. 6. 

248. 7. 

Night duty assignments are defined as 2100-0700 hours (9:00pm-7:00am); 

The premium shall be limited to the Patrol Division of the Airport Bureau and to 
night duty field assignments in FOB District Stations. (Station duty and station 
keeper assignments shall not be eligible for Experienced Officer Incentive Pay); 

Only the ranks of police officer (Q2-Q4) and sergeant (Q50-Q52) shall be eligible to 
receive Experienced Officer Incentive Pay; 

If the senior officer on a watch is off-duty, then the next senior officer with twenty­
three years or more of service shall be eligible; 

Employees that have be.en issued a suspension (whether the suspension was served 
or held in abeyance) in the three years immediately preceding shall not be eligible; 

Experienced Officer assignments shall be for a minimum of twelve (12) months; 

Employees shall only receive Experienced Officer Incentive Pay for actual hours 
worked. 

249. In accordance with the provisions of Charter Section A8.597-1, this premium shall be included 
for purposes of retirement benefit calculations and contributions. This amount is not considered 
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"salary attached to the rank" as defined by Charter Sections A8.595-l, A8.559-1, A8.558 and 
A8.544: 

I. Night Shift Differential 

250. Night shift differential shall be paid at the rate of six and one-quarter percent (6-1/4%) more 
than the base rate for hours actually worked between the hours of 6:00 p.m. and 6:00 a.m. This 
night differential shall not be included for purposes of retirement benefit calculations or 
contributions. 

J. Bilingual Pay 

251. Bilingual pay, in the amount of eighty dollars ($80) biweekly, shall be paid to employees who 
have been certified by the Department of Human Resources as having proficiency in translating 
to and from one or more foreign languages, as designated by the City, including sign language 
for the hearing impaired and Braille for the visually impaired. Upon the approval of his/her 
supervisor, and subject to Department of Human Resources guidelines, ·the employee shall 
receive such pay when they are required to utilize such skills. Bilingual pay shall not be 
included for purposes of retirement benefit calculations or contributions. Effective January 1, 
2019, at the City's discretion, an employee may be required to recertify not more than once 
annually in order to continue receiving the pay. 

Section 5. Other Pays. 

A. Calline Duty. 

252. Employees assigned to canine duty shall receive additional compensation bi-weekly equal to 5% 
of base wage as compensation for off duty time authorized and expended in the care and 
maintenance of the assigned canirie, including feeding, grooming, exercising and cleaning up 
after the canine. This amount has been calculated by the parties to represent approximately 
eight hours of overtime per week paid at one and one:.. half times the hourly rate of the federal 
minimum wage. This extra compensation is not to be considered base pay or premium pay, nor 
shall it be included for purposes of retirement benefit calculations or contributions. 

253. In addition to the above referenced overtime compensation for the ordinary and extraordinary 
care of the canine and, as authorized by the Department, the City will provide for basic canine 
food and supplies and shall provide for all appropriate veterinary care through approved City 
vendors. The City will reimburse other expenses reasonably and customarily incurred in the 
maintenance and care of the dog. Employees assigned to the Airport Bureau who perform 
canine duties shall be provided with vehicles for transportation of canines from their home to 
work and back. 
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B. Standby Pay 

254. Employees, who as part of the· duties of their positions are required by the Chief of Police or 
designee to be on standby when normally off duty and to be instantly available to return to work 
to perform their duties, shall receive pay at the rate equivalent to two (2) hours of their regular 
rate of pay for each assignment that begins on a regularly assigned work day, and three (3) hours 
of their regular base rate of pay for each assignment that begins on a regularly scheduled day 
off. The duration of the assignments shall be determined by the Chief of Police or designee 
based upon the operational needs of the Department, but shall not exceed twenty-four (24) 
hours. . 

255. Standby pay shall not be allowed in the classes or positions whose duties ate primarily 
administrative in nature, as designated by the Chief of the Department. Standby premiums shall 
not be included for purposes ofretirement benefit calculations or contributions. 

C. Call-Back Pay 

· 256. An employee who is called back to work following the completion of his/her work day and 
departure from his/her place of employment shall be granted.a minimum of three (3) hours of 
pay at the applicable rate, or shall be paid for all hours actually worked at the applicable rate, 
whichever is greater. If an employee on standby is called back to work, call-back pay shall be 
paid in lieu of the standby premium. 

D. Court Appearance Pay and Administrative Hearings. 

257. a. -Watch-Off Status. Employees appearing for court on watch-off days will receive three (3) hours 
of court appearance premium pay (50% above base salary) for their first court appearance 
commencing with the time indicated on the subpoena. This also includes court preparation and 
conferences when accompanied by a same day court appearance. No court appearance premium 
pay will be allowed for an employee's meal period. 

258. Employees appearing in court for more than three (3) hours will receive court appearance pay on 
an hour-for-hour basis when appearing on scheduled watch-off days. 

b. Scheduled-to-Work Status. 

25 9. 1. Employees appearing for court less than one hour prior to the beginning of their scheduled 
watches will receive one (1) hour of court appearance premium pay. 

260. 2. Employees appearing for court more than one (1) but less than two (2) hours prior to the 
beginning of their scheduled watches will receive two hours of court appearance premium 
pay. 
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261. 3. Employees appearing for court more than two (2) hours, but less than three (3) hours prior to 
the beginning of their scheduled ·watches will receive three (3) hours of court appearance 
premium pay. 

262. 4. Employees who appear for court during the morning session and are scheduled to start work 
at 1200 hours will be entitled to a minimum of three (3) hours of court appearance premium 
pay regardless of the time indicated on the subpoena. No court appearance premium pay 
will be allowed for an employee's meal period. 

263. 5. Employees appearing for court for more than three (3) hours will receive court appearance 
premium pay on an hour for hour basis when off-duty during the entire p~riod. No court 
appearance premium pay will be allowed for an employee's meal period. 

264. c. Court Standby. Employees placed on.court standby without appearing in court will receive (2) 
hours of court appearance premium pay only if they are off-duty the entire call-in period 
indicated on the subpoena. On-duty time includes any overtime for purposes of this section. 

265. Employees on sick leave with pay or disability leave who appear in court or are placed on 
standby are not entitled to additional compensation. Employees are paid a.S though they were 
working during these leave periods. 

266. Employees on suspension who are subpoenaed and appear in court or are on standby are entitled 
to compensation at their regular rate of pay, not at the court appearance pay rate. 

267. d. District Attorney Conferences. An employee attending an attorney's conference. but not 
appearing in court will receive court appearance pay on an hour-for-hour basis. 

268. e. Civil Court~ Compensation requests for civil court appearances in which neither the City nor 
the Department is a party will be processed, reviewed, and certified by the Accounting Section 
of the Fiscal Division. These requests must be sent to the Accounting Section along with a copy 
of the subpoena and the record of Civil Court Appearance (SFPD 203) approved by the 
requesting employee's commanding officer. Employees will receive a court appearance pay on 
a half-hour for half-hour basis. 

269. The Legal Division will review and approve overtime requests for civil cases in which the City 
or Department is a party. If approved, compensation shall be awarded on a half-hour for half­
hour basis. 

270. f. Administration Hearings. Any employee who, as part of his/her assigned duties, is required to 
appear at any administrative hearing while off duty shall receive court appearance pay for time 
actually spent, or shall receive two (2) hours of court appearance pay whichever is greater. 

271. g. Employees on VA, who are required by subpoena to appear in court in a criminal case, will 
receive court appearance pay only when their appearance occurs on a date(s) for which the 
employee had a previously approved vacation request for 40 hours or more that predated the 
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service of the subpoena. In all' other cases, employees will be compensated only as provided by 
the current Department Bulletin on the subject of court compensation. 

272. h. Any court appearance pay provided in this section shall not be included for purpose of 
retirement benefit calculations or contributions. 

Section 6. Uniform and Clothing Allowance. 

273. Employees shall receive, as part of their regular rate of pay, one thousand one hundred dollars 
($1,100) per year as an annual uniform allowance. 

27 4. In exchange for this additional compensation, employees shall be responsible for the maintenance, 
care and replacement of the following standard uniform items: shirts, pants, shoes, BDUs and 
regular raingear. 

27 5. Newly hired recruit officers shall not be entitled to the annual uniform allowance for the first year of 
service. Such recruit officers shall continue to be supplied with an initial set of uniforms. 

276. Other safety equipment and uniform items, including specialized raingear and boots worn by the 
Mounted Unit, Solo Motorcycles and Park and Beach Unit, shall continue to be issued by the 
Department. Uniform items purchased by employees shall meet all specifications as provided by 
the San Francisco Police Department. The specifications for uniform items to be purchased by 
employees follows as Appendix B. 

277. Also in exchange for the annual uniform allowance, employees shall assume all costs of 
maintenance, repair and damage to the standard uniform items, including damage or repair to 
normal business attire worn by inspectors and other non-uniformed sworn employees. Employees 
shall be prohibited from filing personal property claims under General Order 3 .15 for these items of · 
clothing. The annual uniform allowance is provided specifically for employees to purchase the 

· above listed standard uniform items. Employees shall, at all times, maintain a sufficient quantity 
and quality of uniform items to meet uniform and grooming standards at all times. 

278. This provision will satisfy any and all obligations to provide employees with uniform clothing and 
maintenance. 

Section 7. Health and Dental Coverage. 

2 79. If fifty percent plus one ( 50%+ 1) of the employees covered under the Public Employee Committee 
of the San Francisco Labor Council (PEC) and the City agree to a change to their contribution 
model for employee dental premiums or health insurance premiums, with the change to be effective 
July 1, 2019, for calendar year 2020, then the City and the POA will reopen the MOU on dental. or 
health insurance premium contributions only, with any resulting impasse being subject to interest 
arbitration under Charter section A8.590-5. The parties will complete reopener negotiations and 
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impasse procedures, including, but not limited to, the 10-day period under Charter section A8.590-
5( e ), by no later than August 15, 2019. 

A. Employee Health Coverage. 

280. Except as provided below, the City shall contribute annually for employee health benefits, the 
contribution required under the Charter. 

281. Except as provided below, in addition, the City shall contribute the full premium for the employee's 
own health care benefit coverage for "medically single" employees (i.e., employees not receiving a 
City contribution for dependent health care benefits). 

B. Dependent Health Coverage. 

282. Except as provided below, the City shall contribute the greater amount of $225 per month or 75% of 
the dependent rate charged by the City to employees for Kaiser coverage at the dependent plus two 
or more level. 

C. Health Coverage Effective January 1, 2015 

283. 1. If, by July 1, 2014, the Public Employee Committee of the San Francisco Labor Council 
(PEC) and the City agree to a contribution p:iodel for employee health insurance premiums 

· based on the City's contribution of a percentage of those premiums and the employee's 
payment of the balance (Percentage-Based Contribution Model), to be effective January 1, 
2015 (for calendar year 2015 and thereafter), then effective January 1, 2015 the City shall 
contribute toward the health premiums for enrolled POA members the same percentage 
described in the PEC Percentage-Based Contribution Model, for the applicable health 
insurance plan, unless the City and the POA mutually agree to a different Percentage-Based 
Contribution Model. If the PEC and the City do not agree by July 1, 2014 to a new 
Percentage.:. Based Contribution Model to be effective January 1, 2015, then the City and the 
POA will reopen the MOU on health insurance premium contributions only, with any 
resulting impasse being subject to interest arbitration under Charter section A8.590-5. 
Reopener negotiations and impasse procedures, including, but not limited to, the 10-day 
period under Charter section A8.590-5(e), will be completed by no later than August 15, 
2014. 

284. 2. To ensure that all employees enrolled in health insurance through the City's Health Service 
System (HSS) are making premium contributions under a Percentage-Based Contribution 
Model and therefore have a stake in controlling the long term growth in health insurance 
costs, it is agreed that, to the extent the City's health insurance premium contribution under a 
Percentage-Based Contribution Model is less than the "average contribution" for the City's 
HSS members, as established under Charter section A8.428(b) (Average Contribution), 
then, in addition to the City's contribution, the employee's health insurance premium 
contribution shall be deemed to apply to the annual Average Contribution. The parties 
intend that the City's contribution toward premiums for members' health care should not 
exceed the amount established under Percentage-Based Contribution Model. 
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285. 3. Upon implementation of new contribution rates effective on January 1, 2015, Article Ill, 
section 8.C shall supersede Article III., sections 8.A and 8.B, and those sections will no 
longer be effective. 

286. D. The aforesaid contributions shall be paid to the City Health Services System, not be considered 
as a part of an employee's salary for the purposes of computing straight time earnings, 
compensation for overtime worked, premium pay, retirement benefits, or retirement 
contributions; nor shall such contributions be taken into account in determining the level of any 
. other benefit which is a function of or percentage of salary. 

E. Dental Coverage. 

287. . The City shall continue to provide dental benefits at the existing level. 

290a. Effective July 1, 2011, employees who enroll in the Delta Dental PPO Plan shall pay the 
following premiums for the respective coverage levels: $5/month for employee-only, 
$10/month for employee+ 1 dependent, or $15/month for employee+ 2 or more dependents. 

288. F. Employees shall be permitted to choose which available City plan they wish to participate in. 

289. G. Benefits that are made available by the City to the domestic partners of other City employees 
shall simultaneously be made available to the domestic partners of members of the Department. 

H. Hepatitis B Vaccine. 

290. The City shall provide, at its cost, Hepatitis B vaccine immunization for employees whose 
health plans do not provide the benefit. 

I. Annual Tuberculosis Screening. 

291. The City will provide, at its cost, annual tuberculosis screening for employees. 

J. Employee Assistance Program. 

292. The City shall continue to provide the existing or equivalent employee assistance benefits 
presently provided by United Behavioral Health. 

Section 8. Retirement. 

A. Mandatory Employee Retirement Contribution. 

293. For the duration of this Agreement, employees shall pay their own retirement contributions in 
accordance with the Charter. The parties acknowledge that said contributions satisfy the 
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requirements of Charter Sections A8.595-ll(d) and A8.597-ll(d) for th_e duration of this 
Agreement. 

294. Notwithstanding paragraph 293. above, the parties agree to further extend employee cost sharing 
by increasing the retirement contribution for all emplOyees by three percent (3 % ) for the two­
year period beginning July 1, 2011 and ending June 30, 2013. ·As of July 1, 2013, the parties 
agree to effectuate any applicable cost sharing provisions of a Charter amendment initiated by 
the Mayor, approved bythe Board of Supervisors, and approved by the voters in the November 
2011 election. 

295. If the majority of City & County of San Francisco employees agree to an employee contribution 
to fund retiree health benefits, the parties agree to reopen the MOU on the subject of an 
employee. contribution to fund retiree health benefits.· This reopener is subject to the impasse 
resolution procedures as set for:th in Charter Section A8.590-l et seq. 

296. B. Employees with-twenty (20) years' service who leave the Department, but who retain their 
membership in the retirement system; shall be deemed to be retired for purposes of Penal Code 
Section 12027. 

297. C. Rule changes by the City's Retirement Board regarding the crediting Of accrued sick leave for 
retirement purposes shall be incorporated herein by reference. Any such rule changes, however, 
shall not be subject to the grievance and arbitration provisions of current Memorandum of 
Understanding or the impasse procedures of Charter Section A8.590-l, et. seq. 

D. Pre-Retirement Planning Seminar and Retirement Ceremony. 

298. - The City shall continue to offer pre-retirement seminars and retirement ceremonies for 
bargaining unit members. These functions shall be administered by the Police Academy in 
consultation with the Police Officers Association. Bargaining unit members shall be offered the 
opportunity to attend the seminar in order of the number of years of service credit they have 
earned towards retirement. A preference shall be given to those members who have filed for 
retirement with the Retirement System. The City's cost for such services shall not exceed 
$15,000 per fiscal year. 

Section 9. Wellness Programs. 

A. Wellness Program. 

299. The City shall continue to provide a wellness program as follows: 

300. 1. Employees must establish and maintain a core bank of sick leave hours in order to 
qualify for _the wellness program. That core bank shall be a minimum of thiee 
hundred (300) hours. 
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301. 

302. 

303. 

304. 

2. 

3. 

4. 

5. 

Once an employee has established their core bank of sick leave hours (as provided in 
(a) above) they shall be entitl~d to an annual conversion of sick leave hours for cash 
out payment under the above conditions. If an employee utilizes thirty (30) hours or 
less of sick leave in a fiscal year, they shall be entitled to cash out up to fifty (50) 
hours accrued during that fiscal year. If an employee utilized more than thirty (30) 
hours of sick leave in a fiscal year, they are not eligible for any sick leave cash out. 
Sick leave hours donated to catastrophic sick leave bank( s) or used for authorized 
bereavement leave according to the Civil Service Rules shall not be considered sick 
leave utilization for purposes of this paragraph. 

Payment of the cash. out shall take place on annual basis on the pay period closest to 
June 1 for each remaining fiscal year ofthis Agreement. 

The aforesaid payments shall not be considered as part of an employee's salary for 
the purpose of computing retirement benefits or retirement contributions. 

This program shall be suspended for Fiscal Years 2009-20 I 0 and 2010-2011. 

B. Pilot "wellness incentive program" to promote workforce attendance: 

305. A full-time employee leaving the employment of the City upon service or disability retirement 
may receive payment of a portion of accrued sick leave credits at the time of separation. To be 
eligible, an employee must have utilized one hundred and sixty (160) hours or less of sick leave 
during.the final two-year period prior to retirement. Sick leave hours donated to catastrophic 
sick leave bank( s) or used for authorized bereavement leave according to the Civil Service 
Rules shall not be considered sick leave utilization for purposes of this paragraph. 

306. The amoUn.t of this payment shall be equal to two percent (2%) of accrued· sick leave credits at 
the time of separation times the number of whole years of continuous employment times an 
employee's salary rate, exclusive of premiums or supplements, at the time of separation. Vested 
sick leave credits, as set forth under Civil Service Commission Rules, shall not be included in 
this computation and shall be compensated pursuant to those Rules. 

307. Example of Calculation 

Employee A retires with 20 years of service. 
Employee A has a sick leave balance of 500 hours. 
Employee A has a base salary rate of $25.00 per hour at the time of separation. 

Wellness Incentive = 2% for each year of service x 20 years of service = 40% 
40% x 500 hours =·200 hours. 
200 hours x $25 (base salary at time of separation) = $5,000 

308. The number of hours for which an employee may receive cash payments shall not exceed one 
thousand forty (1040) hours, including any vested sick leave. 
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309. A wellness incentive bonus payment shall not be considered as part of an employee's · 
· compensation for the purpose of computing retirement benefits or retirement contributions. 

310. The beneficiaries of employees who are killed in the line of duty, whose names are engraved on 
the Memorial Wall of the SFPD Hall of Justice, shall receive payments provided by the wellness · 
incentive program. 

· 311. The Pilot ''wellness incentive program" to promote workforce attendance shall sunset on June 
30, 2019. 

Section 10. Paid Sick Leave Ordinance. 

312. San Francisco Administrative Code, Chapter 12W Paid Sick Leave Ordinance is expressly waived 
in its entirety with respect to employees covered by· this Agreement. 

Section 11. Emergency Child Care Reimbursement Pilot Program 

313. The Department will allocate up to fifty thousand dollars ($50,000) annually for an Emergency 
Child Care Reimbursement fund. Under this policy, a child is defined as a natural or adopted child 
of the member under the age of 18. Employees who are held over for mandatory overtime, called 
back to work, or held over beyond their scheduled watch will be eligible to receive reimbursement 
up to twenty-five dollars ($25) per each 3 0 minutes up to a maximum of one hundred dollars ($100) 
per incident based on the employee's certification verifymg the dates, times, and expense incurred. 
Reimbursement shall not exceed six incidents per employee. This pilot program will sunset on June 
30, 2021. 

Section 12. Parental Release Time 

314. An employee who is a parent of or has unpaid child rearing responsibility for one or more children . 
attending K-12 school or a licensed child care facility shall be granted up to two (2) hours of paid 
Parental Release Time per six ( 6) month period (i.e. July 1 to December 31; January 1 to June 30) to 
participate in parent-teacher conferences. · 

315. ·In addition, employees are allowed up to forty ( 40) hours of unpaid Parental Release Time per fiscal 
year, not exceeding ten (10) hours in any calendar month, to participate in the K-12 school or 
licensed child care facility activities of any child of the employee or for whom the employee has 
unpaid child rearing responsibilities. Employees may use accrued vacation, compensatory time off,. 
or floating holidays for this unpaid Parental Release Time. 

316. Unused Parental Release Time hours do not roll over. 
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317. To qualify for either paid or unpaid Parental Release Time, the employee must follow the 
Department's time off approval process and give reasonable notice to his/her immediate supervisor 
before talcing the time off. The employee must provide written verification from the school or 

· licensed child care facility that he/she participated in a parent teacher conference (for paid Parental 
Release Time) or school/child care related activities (for unpaid Parental Release Time) on a 
specific date and at a particular time, corresponding to the time off. 

318. The Department may deny a request for Parental Release Time if the request is untimely or for 
operational needs. Request· will not be unreasonably denied. Denials of requests for Parental 
Release Time under this section are not subject to the grievance procedure under this Agreement. 

Section 13. Flexible Watch Assignment Committee 

319. The City shall establish a Joint Labor-Management Committee to study a Flexible Watch 
Assignment Pilot Program. The Committee shall convene no later than November 1, 2018. The 
Committee shall discuss the possibility of establishing a Flexible Watch Pilot Program. The 
Committee shall be comprised of up to ten members: five Department representatives and five 
Association representatives. A Department representative and an Association representative shall 
jointly chair the Committee. The Committee shall conclude its research and issue a written report 
with recommen_dations on the feasibility of creating a Flexible Watch Assignment Program to the 
Chief of Police by May 30, 2019. The City will provide release time to the Association members to 
attend Committee meetings. 
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ARTICLE IV. SCOPE 

Section 1. Severability. 

320. Should any provision ofthis Memorandum or the application of such provision to any person or 
circumstances, be held invalid, the remainder of this Agreement or the application of such · 
provisions to persons or circumstances other than those to which it is held invalid, shall not be 
affected thereby. 

Section 2. Duration. · 

3 21. This Agreement shall be effective upon ratification and shall be effective from July 1, 2018 through 
June 30, 2021. 

2018 -2021 MEMORANDUM OF UNDERSTANDING 
CITY AND COUNTY OF SAN FRANCISCO AND 

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION 
45 



IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Understanding this 

________ day of __________ , 2018. 

FOR THE CITY 

\J~~11b~ 
Micki Callahan att 
Director, .Human Resources Department 

Carol Isen 
Employee Relations Director 

APPROVED AS TO FORM: 
Dennis Herrera, City Attorney 

~ Katharine Porter · 
Chief Labor Attorney 

~Date 

s/qf!z 
I 

Date 

FOR THE ASSOCIATION 

Martin Halloran 
President, Police Officers' Association 
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APPENDIX A 

POA PROTECTED ACTIVITY GRIEVANCE-TENTATIVE 
· SE'l"l'LEMEN'I' AGREEMENT 

The parties acknowledge that the purpose of lineups is to conduct official 
Department business, including taking roll-call, making daily assignments to 
officers and conveying information to officers that is essential to the efficient and 
effective execution of their duties. 

The parties recognize that allowing the POA to address members about 
current issues-, after lineups~ as set forth below~ about current issues contributes 
towards harmonious labor relations. 

• Subject to the approval of the Captain~ or the on-duty Platoon 
Commander in the Captain's absence, duly elected sworn POA 
representatives may briefly address members about Union business 
after lineup. No member shall be required to attend any such 
presentation, which presentation shall not interfere with normal 
business operations. 

• Any POA representative other than the duly elected sworn 
representatives wishing to address members after the lineup shall 
attempt to provide 48 hours, but in no event less than 24 hours, 
written notice to the Commanding Officer of the Station or Unit at 
issue. Such notice shall state the purpose of the proposed presentation 
and the names of any non-elected POA representatives who will 
address the members. Upon receiving such notice, the Department 
Command Staff may request a meeting to discuss the proposed 
presentation. If the Department requests such a meeting, the parties 
must meet in advance of the proposed presentation. A SFPD 
commissioned Officer may elect to attend any such presentation. 

• After the notice and process in the preceding paragraph, any non-
. sworn POA representative who addresses the members shall do so 
after the business of the lineup has been completed in a SFPD 
designated area and shall be accompanied by a sworn, duly elected 
representative of the POA. No member shall be required to attend any 
such presentation, which presentation shall.not interfere with normal 

· business operations. 

• Any POA presentations shall comply with all applicable City 
policies, including but not limited to the City's Equal Employment 
Opportunity policy and policies prohibiting use of City resources 
for political activity. 
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~1~ >D~i$ 
for San Francisco Police Officers' Association for City & County of San Francisco 
fl}rJ1 fVJC.Nf."'O'-IA 

APPROVED AS TO FORM: 

/1~·. ··; . . 

Tre0rKoski 
Deputy City Attorney 

~1~1/Jy 
Date 
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APPENDIXB 

San Francisco Police Department 10.01 
GENERAL ORDER 08/10/94 

UNIFORM AND EQUIPMENT CLASSES 

This order identifies the Department's uniform classes and· specifies the uniform 
and equipment items within each class. · 

I. POUCY 

A. UNIFORM CLASSES. The following constitute the various classes of 
uniform used by the San Francisco Police Department: 

L FO~ ~SAA, COMMISSIONED OFFICERS 

a. Service hat. 

b. White shirt Gong sleeve). 

c. Black necktie. 

d. Dress coat. 

e. TmuSel:s with black belt 

£. Black socks. 

g. Black shoes (shined). 

h. Department-authorized 
handgun and holster 
(not exposed below the coat). 

i Gloves (as specified). 

j. Medal(s) of Valor or ribbon(s). 
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2. FORMAL, CLASS AA, MOUNTED OFFICERS (all ranks) 

a. Campaign hat. 

b. White shirt Gong sleeve). 

~ Black necktie. 

d. Dress coat. 

e. Riding breeches 
With trouser belt. 

f. Black boots (shined). 

g. Equipment belt with shoulder 
strap (holster and\Deparfm.ent­
authorlzed handgun, speed 

. loaders, handcuffs and case) wom 
on the outside of the dress coat. 

h. .Medal(s) of Valor or ribbon(s). 
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3. FORMAL, CLASS AA, MOTORCYO.E omCERS (all ranks) 

a. White helmet. 

h Dark blue shirt (long sleeve). 

c. Black necktie. 

d. Dress coat. 

e. Riding breeches with trouser 
belt. 

f. Black boots {shined). 

g. Equipment belt with shoulder 
strap (holster and Department­
autho~d handgun, speed· 
loaders, handcuffs and case) 
wom on the outside of the 
dress coat. 

h. Gloves (as specified). 

i All other required equipment. 

j. Medal(s) of Valor or ribbon(s). 

DGO 10.01 
08/10/94 

The Fonnal Uniform shall be wom at ceremonies, funerals, state ftmcti.ons and 
other formal eoents as directed by the Chief of Police. 
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4. DRESS, CLASS A, ALL BUREAUS AND DIVISIONS (all ranks) 

a. Service bat (motorcycle officers: 
white helmet). 

h Dark blue shirt (long sleeve). 

c. Black necktie. 
d Dark blue dress "'Ike" jacket. 

e. Trouser (motorcycle and 
mounted officers, breeches) 
with trouser belt. 

f. Black socks far shoes. 

g. Black shoes (shined) 
(motorcycle and mounted 
officei:s: black boots). 

h. Equipment belt with holster, 
Department-authorized 
handgun, handcuffs with case . · 
and all xequired equipment. 

i Gloves (as specified). 

j. Medal(s) of Valor or rlbbon(s). 
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5. DUTY, CLASS B, PATROL DIVISION (all ranks) 

a. Service hat. 

h Dark blue shirt 
Uong or short sleeve). 

c. Fo~ weather jacket (optional). 

d. Field sweater (Qptional). 

e. Trousem with belt. 

f. Black shoes .(shined). 

g. Black socks for shoes. 

h. Equipment belt, holster with 
Department-authorized handgun 
and all required equipment. 

i. Ribbons (optional). 
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6. DUIY, CLASS B, TRAFFIC DIVISION (Motorcycle Officers) 

a. White helmet. 

b. Dark blue shirt 
Oong or short sleeve). 

· c. Black leather jacket (optional). 

d. Foul weather jacket (optional). 

e. Field sweater (optional). 

f. Breeches with trouser belt. 

g. Black boots (shined)~ 

h. Equipment belt1 holster with 
Department-authorized 
handgun and all required 
-equipment. 
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7. DUTY, CLASS B, SPECIAL OPERATIONS DIVISION (Mounted Officers) 

a. Service hat. 

h Dark blue shirt 
aong or short sleeve). 

c. Black leather jacket (optional). 

d. Field sweater <optional). 

e. Breeches with trouser belt. 

f. Black boots (shined). 

g. Equipment belt, holster with 
Department-authorized handgun 
and all required equipment. 
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8. DUTY, CLASS B, SPECIAL OPERATIONS DIVISION (Motorbike Unit) 

a. White helmet. 

h Jumpsuit. 

c. Motocross boots. 

d. Equipment belt, Department­
authorized handgun and all 
required equipment. 

e. 36"' baton. 

f. · Gloves as required. 

g. All other required equipment. 

h. Black leather jacket (optional). 
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9. DUIY, CLASS B, PATROL DMSION (Bicycle Officer) 

a. Bicycle helmet. 

h Dark blue shirt 
Qong or short sleeve) •. 

c. Foul weather jacket or 
windbreaker (optional). 

d. Field sweater (optional). 

e. · Bicycle pants. 

f. Bicycle shoes (shined). 

g. · Bicyd:e gloves. 

h. Sunglasses. 

i Equipment belt, holster with 
Department-authorized handgun 
and all required equipment. 

j. Ribbons (optional). 
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10. SPECIAL, CLASS C, ALL BUREAUS AND DMSIONS (all ranks) 

a. Service cap (baseball cap). 

h Jumpsuit. 

c. Black shoes or boots (shined). 

d. .Black socks for shoes. 

e. Equipment belt, Department­
authorized handgun and all 
reqlihed equipment. · 

t 26'baton. 

g. Gloves as reqmed. 

h. All other required equipment. 
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11. TACI1CAL1 a.ASS D (all officers) 

a. Riot helmet. 

b. Service cap (baseball cap) 
canied in jumpsuit pocket. 

c. Jumpsuit. 

d. Black socks for shoes. 

e. Black shoes or black boots 
(shined). 

f. Black leather equipment belt 
with all required equipment. 

g. Department-authorized 
handgun. 

-- h. 36"' baton. 

i. Black leather gloves. 

j. All other required equipment. 
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12. TACTICAL, a.ASS D (SPECIAL OPERATIONS GROUP) 

a. Service cap (baseball cap). 

h Camouflage jumpsuit. 

c. Black boots. 

d. BladC.ieather equipment belt 
with all required equipmenL 

e. Department-authorized 
handgun. 

f. Blade leather gloves. 

g. All other required equipment. 
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13. RECRUIT, CLASS E (all recruit officers) 

a. . Service cap (baseball cap). 

h Light blue shirt. 

c. Dark blue undershirt. 

d Dark blue pants. 

e. Black leather belt. 

£ BlaCk shoes (shined). 

g. Black socks. 

h. All other required equipment. 
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B. UNIFORM OF THE DAY 

1. PATROL DIVISION. Unless otherwise specified, the uniform of the day for 
the Patrol Division is DUTY, Cass B. 

2. PROPERTY CONTROL SECIION. Unless otherwise specified, the uniform of 
the day for Property Control Section personnel is Special, Class C 
(jumpsuit). 

C RAIN GEAR. Rain gear may be wom as required. 

D •. FIELD SWEATERS. Field sweaters may be wom only with the Duty, Class B 
uniform, over a long or short-sleeved shirt. 

E. UNDER.SHIRTS, DICKIES. Officas shall not wear anything under the 
uniform shirt or jumpsuit, visible at the neckline, that is not solid black -or 
navy blue. No undergarment shall show below the hem or· cuff of the sleeve. 

F. SERVICE HAT. Offic:ers shall ensure that their service hats aie serviceable 
and immediately accessible within the passenger compartment of their 
assigned vehicles. The service hat shall be wom in any the following 
circumstances: 

1. When working a footbeat. 

2. When working an assignment in which the primary function is crowd 
control; e.g., parades, sporting events, etc. ··~ 

3. When conducting traffic stops. 

4. When directing ha.ffic. 

5. When eonduding an investigation at the scene of a traffic accident. 

6. At inspections, ceremonies, funerals and other appropriate formal events.· 

'7. In. situations requiring immediate recognition for officer safety, e.g., 
building searches, in-progress burglaries, in-progress robberies, in progress 
aggi:avated assaults, hostage situations, a:itical incidents, etc. · 

14 

---· 



--

·.___. 

DGO 10.01 
08/10/94 

8. When circumstances are such that the wearing of the. service hat is 
appropriate, e.g., non-violent protests and demonstrations, dignitaty 
protection, fixed post assignments, etc. 

G. SENIORITY STRIPES. Seniority sb:ipes may be wom only by non­
commissioned officers, i.e., patrol officers and sergeants, and shall be placed 
only on the llJke" jacket and/or the long-sleeved uniform shirt, centered on 
the left forearm.· Each sb:ipe represents five years of service to the 
Department. 

H. MEDALS OF VALOR/RIBBONS. Medals of Valor may be wom only on the 
formal coat or on the dress llJke" jacket centered below the star. Medals of 
Valor and ribbons shall not be wom simultaneously. 

L SHOULDER PATCHES AND CHEVRONS. Shoulder patches and chevrons 
(sergeants stripes) shall not be placed on the leather jacket or on the rain 
jacket · 
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APPENDIX A 

POA PROTECTED ACID'ITY GRIEV._A_.NCE TENTATIVE 
SE'f'fLEMEN'f AGREE:l\4ENT 

The parties acknowledge that the purpose of lineups is to conduct official 
Department business, including taking roll-call, making daily assignments to 
officers and conveying information to officers that is essential to the efficient and 
effective execution of their duties. 

The parties recognize that allowing the POA to address members about 
current issues, after lineups.1 as set forth below~ about current iSsues contributes 
towards harmonious labor relations. 

• Subject to the approval of the Captain.1 or the on-duty Platoon 
Commander in the Captain's absence, duly elected sworn POA 
representatives may briefly address members about Union business 
after lineup. No member shall be required to attend any such 
presentation, which presentation shall not interfere with normal 
business operations. 

• Any POA representative other than the duly elected sworn 
representatives wishing to address members after the lineup shall 
attempt to provide 48 hours, but in no event less than 24 hours, 
written notice to the Commanding Officer of the Station or Unit at 
issue. Such notice shall state the purpose of the proposed presentation 
and the names of any non-elected POA representatives who will 
address the members. Upon receiving such notice, the Department 
Command Staff may request a meeting to discuss the proposed 
presentation. If the Department requests such a meeting, the parties 
must meet in advance of the proposed presentation. A SFPD 
commissioned Officer rnay elect to attend any such presentation. 

• After the notice and process in the preceding paragraph, any non­
swom POA representative who addresses the members shall do so 
after the business of the lineup has been completed in a SFPD 
designated area and shall be accompanied by a sworn, duly elected 
representative of the POA. No member shall be required to attend any 
such presentation, which presentation shall not interfere with normal 
business operations. 

• Any POA presentations shall comply with all applicable City 
policies. including but not limited to the City's Equal Employment 
Opportunity policy and policies prohibiting use of City resources 
for political activity. 
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-'1.n~ 3ti~1i 
for San Francisco Police Officers' Associatiot1. 
fbrJ1 fVJ-4A11'0'1A 

for City & County of San Francisco 

APPROVED AS TO FORM: /I . 
/!/~· 

· Tr~~~l(oski . 
.Deputy City Attorney 

:A /::z I/ I'?f 
Date 
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DEFINITIONS 

City 

Association 

Commission 

Day 

Department 

Charter 

Immediate Supervisor 

Intermediate Supervisor 

Employee 

Memorandum 

Watch 

Working Conditions 

The City and County of San Francisco. 

The San Francisco Police Officers' Association. 

The Police Commission of the City and County of San Francisco. 

Calendar day, unless otherwise specified. 

The San Francisco Police Department. 

The Charter of the City and County of San Francisco. 

The individual who immediately assigns, reviews, or directs the work 
of an employee. 

The next higher supervisor based on the organization pattern of the 
Department. 

A full time peace officer within each classification listed in paragraph 
1 herein, and used interchangeably with the word "officer." 

This Memorandum of Understanding. 

The period of time an employee is scheduled to be on duty. 

Wages, hours, benefits and other terms and conditions of 
employment, i.e., those matters within the scope of representation 
under the Meyers-Milias-Brown Act. 

The parties recognize that recodifications may have rendered the references to specific Civil Service 
Rules and Charter sections contained herein, incorrect. Therefore, the parties agree that such terms 
will read as if they accurately referenced the. same sections in their codified form as of July 1, 2007. 

PREAMBLE 

This Memorandum of Understanding (hereinafter "MOU") constitutes a mutual agreement between 
the San Francisco Police Officers' Association (hereinafter referred to as the "Association") and the 
City and County of San Francisco (hereinafter referred to as the "City"), through the Office of the 
Mayor acting on behalf of the City and County of San Francisco, arrived at through good faith 
meeting and conferring pursuantto the Meyers-Milias-Brown Act and Charter Section A8.5 90-1, et. 
seq. 
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ARTICLE I -REPRESENTATION 

ARTICLE I. REPRESENTATION 

Section 1. Recognition. 

1. Pursuant to Government Code Section 3500, et. seq., the City recognizes the Association as the 
majority bargaining agent for sworn personnel of the San Francisco Police Department in the 
following bargaining units and classifications: 

· P-1 Police Rank and File 
Q-2 Police Officer 
Q-3 Police Officer II 
Q-4 Police Officer III 
Q-35 Assistant Inspector 
Q-36 Assistant Inspector II 
Q-37 Assistant Inspector III 
Q-50 Sergeant 
Q-51 Sergeant II 
Q-52 Sergeant III 
0380 Inspector 
0381 Inspector II 
0382 Inspector III 
9350 Harbor Police Officer 
0385 Crime Scene Investigations Manager 
0386 Crime Scene Investigations Manager 2 
0387 Crinie Scene Investigations Manager 3 

P-2A Police Supervisory 
Q-60 Lieutenant 
Q-61 Lieutenant II 
Q-62 Lieutenant III 
Q-80 Captain 
Q-81 Captain II 
Q-82 Captain III 

:XXX. The City's Emnloyee Relations Director agrees not to implement under Administrative Code 
Section 16.210 any bargaining unit reassignment of the above listed classifications during the 
term of this Agreement. 

2. Acti..,,·e &jjicers who obtain sufficient education and experience to meet the minimum qualifications 
of the ranks containing a POST certificate requirement shall be appointed to such ranks within 
thirty (30) days after they present to the appointing officer m:idence that they possess the POST 
certification required/or the rank. 
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ARTICLE I - REPRESENTATION 

3. It is the mutual understanding o.fthe City and the Association that the compensation attached to 
those ranks for ·which a POST certificate is required is not an increase in the general rate of 
remuneration for the ranks or position ofQ 2, Q 35, Q 50 and 0380, Q 60 and 0 460, Q 80, 0 488 
and1or 0 400, ,.,.;thin the meaning ofthe Charter ofthe City and County, including bott not limited to 
Section A8. 559 6. 

4. Should any retiree or other party initiate litigation challenging this mutual interpretation, and #ze 
mutual intent of these parties, and seek to obtain an adjustment of allowances for any Police 
Department retireespursuant to the Charter o.fthe City and County based upon this Agreement, the 
SFPOA shall fully SUJ3POrt the defense of such claims by the City and County, and shall take 
appropriate legal steps t:o inter;ene in, and become party to, such litigation and in such litigation 
will fully support the mutual intention of the parties as described in this Agreement. 

5. The parties and eac-h, and e'.lery: indbidual employee specifically agree and recognize that th.is 
Agreement creates no -vested rights. Should any final judgment by superior court or court o.f 
competentjwisdiction at any time adjudge and decree that retirees are entitled fo an adjustment of' 
their allowances as a result ofthe establishment of these ranks, then the Agreement which created 
these ranks and set a new base rate j0r such ranks to be included within the rate ofremunemtion 
for pension cakulation purposes shall be null and '.Joid, and shall cease immediately. If such a 
judgment issues, the parties further hereby agree that the base pay rate and premium of each 
appointee to these ranks shall retroacti'.lely revert to the then current base rate of pay and to th:e 
premium eligibility provided by the },femoranduin of Understanding prior to the creation of these 
ranks. The parties also agree to retr-0actively recdculate the r~tirement contribution andallo-wance 
ofsuch officers as if this agreement had never been in effect. Provided, however, that ifsuch a 
recakulation should occur, no bargaining unit em:ployee who hadreceivedcom.pensation based on 
the rates of payfor these ranks shall be obligated to pay back any monies which they had received 
between the effecti'.le date oftheir appointment and the time o.f'such recakulation. Thereafter, the 
City and the Association shall mutually engage in meeting and conferring in order to reach 
agreement on alternative benefits. 

Section 2. No Work Stoppages. 

6. During the time this M 0 U is in force and effect, the Association and each member of its bargaining 
unit covenant and agree that she/he/it will not authorize, engage or participate in any strike, work 
slowdown or any form of work stoppage including but not limited to absenteeism, observing picket 
lines or any other form of sympathy strike. 

Section 3. Management Authorities. 

7. The City shall have authority for the policies and administration of the Department and the power to 
organize, reorganize and manage the Police Department and its employees. Nothing in this 
document shall be interpreted as abrogating the Charter in any of its parts. Said authority shall 
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ARTICLE I -REPRESENTATION 

include, but not be limited to, work rules and regulations. This paragraph is not to be interpreted as 
a limitation on the rights of the Association under the Meyers-Milias-Brown Act. 

Section 4. Negotiation Responsibility. 

8. A. Except in cases of emergency, the City/Department shall give reasonable written notice to the 
Association of any proposed change in general orders or other matters within the scope of 
representation as specified in Government Code Section 3504.5. The Association shall be 
provided with the opportunity to meet and confer with regard to any such proposed change 
should it desire to do so. 

9. In cases of emergency when the City/Department determines that a proposed change as 
described herein must be adopted immediately without prior notice or meetings with the 
Association, the City/Department shall provide such notice and opportunity to meet at the 
earliest practicable time following the adoption of such change. 

10. B. If the Association does not respond within thirty (30) calendar days from the date ofreceipt of 
written notification of a proposed change as described in subsection A. hereof, the Association 
shall be deemed to have waived its opportunity to meet and confer on the proposed change. 

11. C. If the Association timely requests the opportunity to meet and confer as provided herein, the 
City/Department, with the direct assistance and participation of the Employee Relations 
Division, agrees to meet and confer with the Association over such proposed change or changes, 
within thirty (30) calendar days of such timely request, unless a longer period of time is 
mutually agreed upon, in order to freely exchange information, opinions and proposals and to 
endeavor to reach agreement on the proposed change or changes. 

12. D. If no agreement is reached, the matter shall, at the request of either party, be resolved pursuant 
to the impasse procedures set forth in Charter Sections A8.590-1 through A8.590-7. Staffing 
matters, except for current safety practices pertaining to two-officer vehicles, shall be excluded 
from the impasse procedures set forth in Charter Sections A8.590-1 through A8.590-7. 

13. K Except as provided in subsection C. hereof, the f,.ssociation agrees that it 'Nill make no 
proposals for change in the terms and conditions of employment of bargaining unit members for 
the duration of this Memorandum. 

14. FE. This Memorandum sets forth the full and entire understanding of the parties regarding the 
matters set forth herein, and any and all prior and existing Memoranda of Understanding, 
Understandings, or Agreements, whether formal or informal, are hereby superseded or 
terminated in their entirety. This Memorandum may be modified, but only in writing, upon the 
mutual consent of the parties and ratification by the Board of Supervisors. 
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ARTICLE I-REPRESENTATION 

Section 5. Grievance Procedure. 

15. The City and the Association recognize that early settlement of grievances is essential to sound 
employee-employer relations. The parties seek to establish a mutually satisfactory method for the 
settlement of grievances, as provided for below. In presenting a grievance, the aggrieved and/or his 
or her representative is assured freedom from restraint, interference, coercion, discrimination or 
reprisal. 

Definition 

XX. A grievance is defined as any dispute that involves the interpretation or application of a 
specific provision of this Agreement. or relating to General Orders 3.08, 3.15. 11.01. 11.03. 
11.05, 11.06 and 11.10. 

Grievance Description 

XX. A grievance must include the following: 

a. The basis and date of the grievance as known at the time of submission; 
b. The section(s) of the Agreement allegedly violated; 
c. The remedy or solution sought .. 

XX. If the grievance does not contain the information described in (a) - (c), the City mav request 
such information. at any step in the process, and defer processing until the information is 
provided. If the information is not provided within 30 days of request. the grievance. or that 
portion of it as to which the requested information is not supplied, is deemed withdrawn. 

· Time Limits 

XX. The parties have agreed upon this grievance procedure in order to ensure the swift resolution 
of all grievances. The parties must follow each step within the applicable timelines. No steps of 
the grievance procedure may be skipped without mutual agreement. 

XX. For purposes of this grievance procedure. a business day is Monday through Friday. 8am to 
5pm. excluding legal holidays. 

16. Grievances or disputes regarding the application or interpretation ofthis Agreement or relating to 
\Vorking conditions arising out of this Agreement, or relating to General Orders 3.08, 3.15, 11.01, 
11.03, 11.05, 11.06and11.10, including the arbitrabilitythereof, shall be settled in conformity with 
the following procedure. Except, however, actions taken by the City that are necessary to ensure 
compliance with federal, state or focal laws,· ordinances or regulations, or that are mandated by the 
terms of a consent decree, shall not be grievable hereunder. After notice of such intended action by 
the City, the Association may however, offer in writing its view on compliance and possible 
alternative solutions, within ten (10) business days to the Chief of Police who shall respond in 
writing to the Association within ten (10) business days. In addition, in the event the City acts on a 
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ARTICLE I -REPRESENTATION 

matter it has reasonably determined to be mandated by or necessary to ensure compliance vlith a 
consent decree or with federal, state, or local lmvs, ordinances or regulations, that oction shall not be 
grievable hereunder. The arbitrability of all grievances shall be determined by a court of 
comoetent jurisdiction. In the event a grievance is filed relating to such actions, arbitrability shall 
be determined by a court of competent jurisdiction. 
Informal Discussion with Immediate Suoervisor 

XX. An emoloyee with a grievance may first discuss it with his or her immediate supervisor. or the 
next level in management. to trv to work out a satisfactory solution in an informal manner. 

17. If the employee does not obtain a solution to the grievance by informal discussion. Vlhere an 
employee initiates the grievance, the employee or the Association shall submit the grievance in 
writing to his or her commanding officer the employee's immediate supervisor within thirty (30) 
ten (10) businessdays of the facts or event giving rise to the grievance. The supervisor shall attempt 
to adjust the grievance at the time and render a ·written decision v,rithin seven (7) calendar days. 

Step II 

18. If the grievance is ·not resolved in Step I, the grievant or the },ssociation representative shall submit 
the grievance in writing to the commanding officer. The grievance must be filed vlith the 
commanding officer not later than seven (7) calendar days after receip-t of the decision by the 
employee from the immediate supervisor, stating the reasons \vhy the Step I answer was not 
satisfactory. 

19. After review and discussion, the commanding officer shall notify the grievant( s) and the 
Association representative, if anv. within seven (7) calendar business days of receipt of the 
grievance, in writing, of the decision and the reasons. 

Step III 

20. If the grievance is not resolved in Step II, the Association representative shall submit the grievance 
to the Chief of Police within seven (7) calendar business days after receipt of the commanding 
officer's decision stating the reasons why the Step II answer is not satisfactory. 

21. The Chief. or designee. will review the material submitted and shall hold a meeting on the 
grievance at the request of the Association representative on behalf of the grievant, unless the Chief 
is not empowered to act. The Chief shall respond in writing and render a decision to the grievant, 
and the Association, within ten (10) 'Norking business days .. 

Step-Wiii 

22. If the grievance is not resolved at Step ill, the Association has the right to appeal the decision of the 
Chief of Police to the Employee Relations Director within ten (10) business days after the date 
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ARTICLE I-REPRESENTATION 

of the Chief's response. arbitration. The Association shall state the reason why the Step II 
response is not satisfactorv. 

XX. The Employee Relations Director shall have ten (10) business davs to issue a written response. 
In lieu of a response. the Emplovee Relations Director may request a meeting to seek to 
resolve the grievance. If any such meeting is unsuccessful to resolve the grievance. the 
Emplovee Relations Director shall issue a written response within fifteen (15) business days of 
the meeting. Prior to doing so and vv'ithin seven (7) calendar days, the Association shall notify the 
Chief of Police and the Director, Employee Relations Division or his/her designee of the 
Association's decision to so appeal, and shall forw:ard the relevant materials to the Director, 
Employee R~lations. The Director, Employee Relations shall have t\velve (12) calendar days after 
receipt of the written grievance to revie'N and seek resolution of the grievance. 

23. If the Director, Employee Relations Director is unable to resolve the grievance to the mutual 
satisfaction of the parties in the time prescribed, the Association may submit the grievance to 
arbitration within fifteen (15) business days of receipt of the Step III response. Only the 
Association may submit a grievance may then be submitted only by the Association to arbitration. 
The Emplovee Relations Director shall acknowledge receipt of the Association's letter moving 
the grievance to arbitration. 

24. The arbitrator shall be an impartial person selected by mutual consent of the parties or bv the 
parties alternately striking arbitrators from the standing panel. The first party to strike will 
be determined by lot, coin flip or other comparable method. If the parties cannot agree on an 
arbitrator \Vithin seven (7) calendar days from the date of receipt of the Employee Relations 
Division's response, the parties shall select an arbitrator from a list of seven (7) names from the 
California State Mediation and Conciliation Service. 

Arbitrator Panel 

XX. By September 1. 2018. the City and the Association shall select a standing panel of arbitrators 
to hear grievances. The parties shall establish the panel in the following fashion: by not later 
than July 20. 2018. each partv shall submit to the other. the names of seven CD arbitrators and 
prepare a list with all arbitrators submitted by the parties. The parties shall then. beginning . 
by lot. alternately strike names from the list until seven (7) names remain. The seven (7) 
remaining persons shall constitute the standing arbitration panel for the term of the 
Agreement. 

25. The decision of the Arbitrator shall be final and binding upon the parties. The Arbitrator shall not 
have the right to alter, amend, delete or add to any of the terms of this Agreement. 

26. Notwithstanding any other provisions ofthis MOU, disciplinary or punitive actions described in 
Charter Section A8 .34 3 cannot be grieved or arbitrated. An arbitrator selected pursuant hereto shall 
have no authority to hear or decide any such disciplinary or punitive actions. 
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ARTICLE I-REPRESENTATION 

27. An Arbitrator selected pursuant to this Agreement shall have no power or authority to alter or 
supersede the Charter, the Civil Service Commission rules, or the Administrative Code or the · 
Federal Consent Decree. 

28. The parties shall share the jointly-incurred costs of the arbitration proceedings~ Each party shall in 
good faith divulge to the other party all available material facts at the time said party acquires 
knowledge thereof concerning the matter in dispute. 

29. Nothing herein shall restrict the right of the City or the Department to initiate grievances under this 
Agreement. In such instance, the City or the Denartment shall file the grievance with the 
Association. The Association shall have ten (10) business days to issue a written resnonse. If 
the grievance is not resolved, the City or the Denartment may submit the grievance to 
arbitration within fifteen (15) business days ofreceint of the Association's response. only Steps 
III and IV shall be applicable prior to the detennination to proceed to arbitration. 

A. Expedited Arbitration 

30. Notwithstanding the above provisions, the parties may by mutual agreement agree to submit a 
particular grievance to expedited arbitration. Expedited arbitration may include, by the 
agreement of the parties: 

I. time-limited argument; 
2. waiver of court reporter and/or transcript; 
3. closing arguments in lieu of briefs; 
4. bench decision by the arbitrator; and 
5. such other expedited procedures as the parties deem advisable for the case at hand. 

Section 6. Release Time for POA Representatives. 

31. An employee may designate a renresentative of his/her choice another employee belaw the rank&j 
Commander to represent him/her in grievance or discipline meetings or investigative interviews 
mutually scheduled with Department management and in scheduled appeals hearings. Where a 
formal written statement of charges has been filed against the employee or where the 
employee is subjected to an interrogation focusing on matters that are likely to result in 
punitive action. the emnloyee may choose any representative not subject to the same 
investigation. In all other matters. if an employee chooses a sworn employee as his/her 
representative, that employee must be below the rank of Commander. The sworn employee 
representative shall serve without loss of pay or benefits to the extent such representation occurs 
on regular scheduled time, and provided such use of on-duty time is reasonable. 

32. A reasonable number of Association representatives may participate with management in mutually 
scheduled employer-employee relations meetings on their regularly scheduled duty time without 
loss of pay or benefits. One Association representative other than the President may be released 
from duty as necessary to attend public meetings of the Police Commission. This representative 
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shall not appear before the Commission in uniform. This release from duty is subject to the 
operational needs of the department. 

33. The City agrees to provide the POA President with eighty (80) hours of release tinie each pay 
period. Sixty (60) of these release time hours each pay period will be on City time. The POA will 
reimburse the Department for the remaining twenty (20) hours each pay period. 

34. The POA agrees that the start of the term of office for a newly-elected POA President will coincide 
with the start of a City pay period. The President's pay rate shall include POST pay and any 
retention pay for which he/she is eligible. The President shall not be eligible for other pay 
premiums, other special pays, overtime assignments, or "l OB" assignments during the period of 
release time. The POA President will be considered to be on a standard five (5) day workweek 
during such release time. 

35. While on release time, the President will utilize accrued leave, as appropriate, for any absences. 
The use of such leave time will be reported to the Departmental Human Resources Officer for 
accounting purposes. 

36. During the sixty (60) hours each pay period of City-paid release time, the POA President shall 
engage only in the following activities: 

3 7. 1. preparing for and participating in meet and confer or consultation with representatives of the 
City or Police Department on matters relating to employment conditions and employee 
relations, including wages, hours and other terms and conditions of employment; and 

38. 2. investigating or processing grievances or appeals. 

3 9. The .POA President shall not participate in any other activities, including but not limited to political 
activities, during this City-paid release time. The POA President shall provide documentation to the 
Chief certifying that during each pay period, the POA President used the sixty ( 60) hours of City­
paid release time only for authorized purposes. The POA President shall provide this certification at 
the conclusion of each pay period. · 

40. The POA agrees to reimburse the City for the balance of the release time, which is twenty (20) 
hours of release time each pay period. The amount reimbursed to the City shall be 1.3 5 times the 
base hourly rate of pay for the permanent rank held by the POA President. The POA shall submit 
the required payment to the Police Department within 11 days after the close of each pay period. 

41. It is understood and agreed that during all release time hours, including those for which the City is 
reimbursed by the POA, the President is required to comply with all applicable departmental and 
City rules and policies for ·active duty officers, including attendance at training, maintenance of 
certifications, and compliance with the substance abuse policy and any applicable departmental 
Statement of Incompatible Activities. The President will sign a statement to that effect at the 
commencement of the initial period of release time. 
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42. As a precondition to providing this release time, the POA agrees to execute an agreement, in a form 
acceptable to the City Attorney, that indemnifies and holds the City harmless from any legal claims 
by any party as to the conduct of the President during any period of release time. This agreement 
will be executed prior to the start of the release time. 

4 3. The parties acknowledge that qualified PO A officials utilizing unpaid union leave may be entitled to 
receive service credit consistent with Charter Section A8.519. 

Section 7. Association. 

A. Payroll Deductions 

44. The Association shall provide the Employee Relations Director and the City Controller with a 
complete list of the City classifications subject to this section represented by the Association, a 
statement of the membership dues for employees in each classification, and a list of employees 
in said classification who have signed authorizations for payroll dues deductions. Such list of 
represented classifications and statement of membership dues shall be amended as necessary. 
The Controller may take up to thirty (30) days to implement such changes. The Controller shall 
make required membership dues payroll deductions for the Association as designated from the 
list submitted by the Association. The Association shall pay the reasonable costs of this service. 
Such costs shall be established by the Controller of the City and County of San Francisco. 

45. Effective the first complete pay period commencing after the receipt of dues authorization· 
deduction forms by the Controller and each pay period thereafter, the Controller shall make 
membership dues deductions, as appropriate, from the regular periodic payroll warrant of each 
POA member described above. 

B. Maintenance of Membership 

46. Employees covered by this MOU who have voluntarily joined the Association, and have 
authorized payroll deduction of dues, initiation fees, premiums for insurance programs and 
political action fund contributions, shall, for the administrative convenience of the parties, be 
permitted to revoke authorization for the deduction of Association dues orily during the month 
of May for any year. Any request for such revocation shall be delivered in person to the Office 
of the Controller or may be sent by U.S. mail to the Controller, whose current address is 875 
Stevenson Street, San Francisco, CA 94103. The City shall deliver a copy of any revocation 
notice to the Association not later than July 1 . 

. C. Agency~ Fees 

47. 1. Application. The provisions of this section shall apply to all police officers of bargaining 
unit P-1. 
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48. 2. hnplementation. An agency-sfl.ep fee shall be implemented within representation units or 

49. 

50. 

51. 

subunits when: 

a. 

b. 

c. 

Election 

The Union has requested, in writing, an election on the issue, to be conducted by the 
State Conciliation Service and 50% plus one of those voting favor implementation 
of an agency shop, or 

213 Membership 

The Union makes a showing that 2/3 of the employees within the unit or subunit are 
dues-paying members of the Union, or 

New Employees 

The Union requests, in writing, an agency sh6]3 fee be implemented for all 
employees hired after a date to be agreed to by the Union and the Employee 
Relations Division. 

52. 3. Service Fee. All police officers of bargaining unit P-1 except as set forth below, shall, as a 
condition of continued employment, become and remain a member of the Association, or in 
lieu thereof, shall pay a service fee to the Association. The fair share service fee payment 
shall be established annually by the Association, provided that such fair share agency sh6]3 
service fee will be used by the Association only for the purposes permitted by law. The 
Association shall give all non-member employees of affected bargaining units written notice 
of their obligation to either join or pay an agency sh6]3 fee as a condition of employment. 
After such notice and a time period agreed to by the parties, service fees from non-members 
shall be collected by payroll deduction pursuant to Administrative Code Section 116.90. 
Failure to comply with this section shall be grounds for termination. The Association, at its 
option, may elect to waive its rights to demand termination and instead utilize judicial 
process to compel payment. 

53. 4. Financial Reporting. Annually, the Association will provide an explanation of the fee and 
sufficient fmancial information to enable the fair share service fee payer to gauge the 
appropriateness of the fee. The Association will provide a reasonably prompt opportunity to 
challenge the amount of the fee before an impartial decision-maker, not chosen by the 
Association, and will make provision for an escrow account to hold amounts reasonably in 
dispute while challenges are pending. 

54. 5. Religious Exemption. Any employee covered by this provision who is a member of a bona 
fide religion, body or sect that has historically held conscientious objections to joining or 
financially supporting a public employee organization and is recognized by the National 
Labor Relations Board to hold such objections to labor union membership shall, upon 
presentation of membership and historical objection, be relieved of any obligation to pay the 
required service fee. The Association shall be informed in writing of any such requests. 
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55. 6. Payment of Sum:s Withheld. Nine (9) working days following payday, the City will 
promptly pay over to the Association, less the fee for making such deductions, all sums 
withheld for membership or service fees. The City shall also provide with each payment a 
list of employees paying such service fees. 

56. 7. Indemn!fi£ation. The Association agrees to indemnifj· and hold the City harmless for any 
loss or damage arisingfrom the operation ofthis section. 

57. -&£.The Union shall comply with the requirements set forth in Chicago Teachers Union v. 
Hudson, 475 U.S. 292 (1986) for the deduction of agency shep fees. Annually, the Union 
shall certify in writing to the City that the content of the written notice meets the 
requirements set forth in this section and in Hudson. 

XX. 8. The provisions above pertaining to agency fee shall be eliminated if and when the . 
United States Supreme Court issues a decision invalidating any right to collect agency 
fees from public employees. 

D. Indemnification 

XX. The Association agrees to indemnify and hold the City harmless for any loss or damage arising 
from the operation of this section. 

Section 8. Bulletin Boards and Distribution of Materials. 

58. AThe Department shall reserve a reasonable amount of space on bulletin boards within police 
buildings shall be made available for the distribution of Association literature. All posted literature 
shall be dated, shall be identified by affiliation and author, and shall be neatly displayed, and 
removed from said the bulletin board by the Association when no longer timely. Except as stated 
below. +1he Department agrees that identifiable Association literature shall not be removed from 
said bulletin boards without first consulting with the station, bureau, or unit representative of the 
Association to determine if the literature should remain for an additional period of time. The 
Association shall not post literature that is discriminatorv. harassing, or violates City policy 
or the law. The Department is authorized to may remove any-:this type of literature immediately 
not posted within the specific limits of this section and shall notify the Association of its removal. 
upon notifying the Association representative. 

5 9. Distribution of Association literature by any Association member shall be done so as not to interfere 
with or interrupt the performance of official police duties. 

Section 9. Lineups. 

XX. The Association's access to its members following lineups is governed by Appendix A. 
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ARTICLE II. EMPLOYMENT CONDITIONS 

Section 1. Non~Discrimination. 

60. The City and the Association agree that discriminating against or harassing employees, 
applicants. or persons providing services to the City by contract, including sworn and non­
sworn employees, The City and the 1\ssociation agree that no person employed or applying for 
employment shall in any ·way be discriminated against because of their actual or perceived race, 
color, creed, religion, sex/gender, national origin, ancestry, physical disability handicap, mental 
disability. medical condition (associated with cancer, a history of cancer, or genetic 
characteristics). HIV I AIDS status, genetic information. marital status, age, political affiliation 
or opinion, gender identity. gender expression. er-sexual orientation, military aBd or veteran 
status. or other protected category under the law, is prohibited. nor shall such a person be the 
subject of sexual or racial harassment. This paragraph shall not be construed to restrict or proscribe 
voluntary affirmative action efforts by the Department; nor shall any rule, policy, procedure, order, 
action, determination or practice taken to ensure compliance with the purpose, goals, or 
requirements of a consent decree applicable law. be restricted by the provisions of this paragraph. 

61. This section is not intended to affect the right of an employee to elect any applicable administrative 
remedy for discrimination proscribed·herein. Provided, how:ever, the parties agree that an employee 
may elect only one administrative remedy, except as provided in paragraph 64. In tlie event that 
more than one administrative remedv is offered bv the City and County of San Francisco. the 
Association and the employee shall elect only one. That election is irrevocable. It is understood 
that this paragraph shall not foreclose the election by an affected employee of any administrative or 
statutory remedy provided by law. 

62. The parties recognize that in a disciplinary proceeding, or any other context in which EEO issues 
are administratively determined by the City or the p)!olice tl:Department, the City does not represent 
individual police officers. Accordingly, the parties recognize the Association has a duty to fairly 
represent all of its members and that this duty applies to POA members who are complainants in 
discrimination cases, as well as to POA members who may be accused of discriminatory conduct. 

63. Neither the City nor the Association shall interfere with, intimidate, restrain, coerce or discriminate 
against any employee because of the exercise of rights granted pursuant to the Meyers-Milias­
BroWn. Act. 

64. f..n employee \Vho elects an administrative remedy other than the grievance procedure contained in 
this MOU for discrimination proscribed herein, and ·whose complaint is not resolved 'Nithin thirty 
(3 0) ·days, shall have the right to seek relief in accord ·with the grievance procedure. In such 
instances, the employee may initiate his/her grievance at Step III. 

6.§..;. 64. It is understood and agreed that any disciplinary action against an employee that may be initiated or 
result from the application or interpretation of these provisions shall not be subject to the grievance 
and arbitration provisions of Article I, Section 5 of this Agreement. Any action grieved pursuant to 
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this section and determined to be violative thereof may be set aside by the Chief of the Department 
or the Police Commission. 

XX. Paragraphs 60-64 shall be non-grievable except with respect to an asserted violation of 
paragraph 63. 

Section 2. Disabilities. 

66. The parties agree that they are required to provide reasonable accommodations for persons with 
disabilities in order to comply with the provisions of the Americans With Disabilities Act ("ADA"), 
the Fair Employment and Housing Act ("FEHA") and all other applicable federal, state and local 
disability anti-discrimination statutes and further agree that this Memorandum will not be 
interpreted, administered or applied in any manner which is inconsistent with said statutes. The 
City reserves the right to take any action necessary to comply therewith. 

Section 3. Personnel Files. 

67. The City shall maintain personnel files for each employee. Employees or their authorized 
representatives have the right to examine the contents of their master personnel files maintained by 
the Personnel Division during business hours Monday through Friday excluding legal holidays. 
Adverse comments may not be placed in the employees' master personnel files without the 
employees' having acknowledged notice of the adverse comments on the face of the document prior 
to placement of the comments in the files. Employees may cause to be placed in their master 
personnel files responses to adverse material inserted therein and a reasonable amount of 
correspondence as determined by the Chief originating from other sources directly related to their 
job performance may be placed in employees' master personnel files. 

68. Only persons authorized by the Cominanding Officer of the Personnel Division may review an 
employee's master personnel file. 

69. This section regarding employee access and authorized review applies to materials contained in files · 
of cases classified as improper conduct in the Management Control Division and EEO Unit after the 
Chief determines to proceed with disciplinary action. All other access to the files at the 
Management Control Division and EEO Unit must be pursuant to a valid discovery motion filed and 
approved by the Police Commission or a court of competent jurisdiction except as provided in 
subsection D. below regarding sealed reprimands except where access is deemed by the City to 
pertain to investigations, EEO compliance, Consent Decrees or other legal or administrative 
proceedings. 

70. Formal reprimands without further penalty will not be considered for purposes of promotion, 
transfer or special assignments after the formal :reprimand has been in the employee's personnel file 
for two (2) years or after the earlier of the two time periods listed below have elapsed: 

71. 1. not later than three (3) years from the date the complaint against the officer is filed, absent 
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requests for hearing, appeals, delays requested by the employee or the Union, and the tolling 
of time periods under Public Safety Officers Procedural Bill of Rights Act (POBR); or 

72. 2. not later than two (2) years from the notice of the intent to reprimand, absent requests for 
hearing, appeals, delays requested by the employee or the Union, and the tolling of time 
periods under POBR. 

73. Formal reprimands with additional penalty more than five (5) years old will not be considered for 
purposes of promotion, transfer or special assignments. 

74. All officers shall have the right to review their master personnel file and identify all such 
documents. Upon concurrence of the Commanding Officer of Personnel that such documents have 
been appropriately identified, they will be placed in an envelope, sealed and initialed by the officer. 
The envelope will be placed in the officer's personnel file and will be opened only in the event that 
the officer is in the future subject to discipline or access is deemed by the City to pertain to 
investigations, EEO compliance, Consent Decrees or other legal or administrative proceedings. 

Section 4. Rights of Individual Employees. 

75. An employee may not be disciplined or subjected to punitive action without written notice of the 
disciplinary action. The employee is entitled to receive a copy of the charges and material upon 
which the disciplinary action is based. This provision shall not be subject to the grievance and 
arbitration procedure set forth in this Agreement. 

76. The Employer ~agrees to use the principle of progressive discipline in the application of 
punitive action where appropriate. The Employer City is not precluded from imposing suspension 
and/or termination ifthe facts so indicate without first imposing lesser forms of punitive action. 
This provision shall not be subject to the grievance and arbitration procedure set forth in this 
Agreement. 

77. The Department shall not subject an employee to examination by the Police Physician without 
informing the employee of the underlying reasons for the examination. Employees are entitled to 
have a person of the same sex designated by the Chief of Police present during any examination by 
the Police Physician. An employee may seek an opinion of another physician of his/her choice and 
at his/her own expense and submit this supplemental report of such physician is to be submitted to 
the Police Physician. The Police Physician must consider the supplemental information in making 
his a recommendation to the Chief of Police. The employee is entitled to receive a copy of the 
recommendation of the Police Physician's final repertrecommendation. The Chief of Police will 
make the final decision as to the recommendation filed by the Police Physician. 

Section 5. Access to Records of Department of Police Accountability Office of Citizen 
Complaints. 
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78. It is agreed that a complainant's Department of Police Accountability (DPA) Office of Citizen 
Complaints (OGG) complaint form shall be released to the complainant upon request. 

79. Notwithstanding any other provision of this Memorandum of Understanding, in the event an 
GGGDP A investigative hearing is determined to be appropriate and is scheduled, the affected 
employee and the complainant, prior to said hearing and upon seventy-two (72) hours' advance 
notice, shall have access to all evidence not deemed to be confidential pursuant to the Police 
Commission rules. Such access shall consist of inspection of materials and, upon request, copies of 
materials for use by the employee and the complainant. 

80. Review and receipt of evidence shall be permitted only upon the execution by the requesting party 
and his or her representative of a confidentiality statement approved by the Police Commission. 
The Police Commission shall monitor the application ofthis paragraph and shall implement policies 
and procedures designed to ensure compliance herewith. 

81. Summary disposition reports, the format of which shall be set by the Police Commission and which 
shall include a brief description of the complaint and summary findings of fact, shall be prepared by 
the GGGDP A in matters that are not sustained, as well as in those matters which are disposed of by 
the Chief of Police and do not result in a Police Commission hearing. These reports shall be 
available for public review and disclosure. Such reports shall not contain the name( s) of the 
complainant( s) nor of the charged officer( s) nor contain any information which would (a) deprive a 
person of the right to a fair trial or an impartial adjudication; (b) disclose investigative techniques 
and procedures deemed confidential by the Police Commission; ( c) disclose confidential 
information when disclosure is prohibited by any law; ( d) endanger the life or physical safety of any 
person, including but not limited to, law enforcement personnel; or ( e) result in an unnecessary 
invasion of the personal privacy of an individual. 

82. The GGGDP A, in conjunction with the Police Commission, shall develop procedures which may 
utilize face-to-face dispute resolution in appropriate cases. Use of these procedures will be 
voluntary and subject to the veto power of the GGGDP A for the complainant or the affected 
employee .. 

83. Disputes regarding this section shall be resolved by utilization of existing rules and regulations and 
shall not be subject to the grievance and arbitration procedure contained in this Memorandum of 
Understanding. 

Section 6. Physical Fitness Program. 

84. The physical fitness program as set forth in General Order 11.10 and as outlined in the Physical 
Fitness Program Information Booklet (revised July, 1993) shall remain in effect, and shall be 
available to all employees covered under this MOU. 
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Section 7. Pregnancy, Maternity and Family Care Leaves. 

A. Pregnancy Policy 

85. The medical opinion of the employee's attending physician as to the length of time the 
employee can perform full duty 1.v:ithout danger due to pregnancy will be honored subject to 
Civil Service Commission Rules. 

86. At the time the attending physician notifies the Department in vffit:ing requesting limited duty 
status for the pregnant employee, the employee will be released to limited duty consistent vt'ith 
Department policy. 

87. Pregnant employees may '.Vear their civilian clothing or, vvith the approval of the Department, a 
uniform modified for pregnancy. There is no official Department maternity »vear. 

8 8. Vacation and sick leave with pay may be taken by the pregnant officer at any time up to amount 
accumulated and consistent vvith Depar+.ment and Civil Service Rules governing the use of such 
rim&-

B. Maternity Pol:icv 

89. Maternity leave is the right of every employee in accordance with Civil Service Commission 
Rules. f .. ttached for :informational purposes only as Appendix A is Civil Service Rule 220 (in 
part) dealing ·.vith leaves of absence (general requirements) and sick leave (sick leave 
maternity). 

90. The starting date for maternity leave is a decision of the employee and her doctor.· 

91. The return date from maternity is a decision of the employee and her doctor. 

92. The employee has the right to include vacation time in maternity leave. 

93. V/hen an employee returns to ·.vork from her maternity leave, she will be reinstated to her 
original job (same location and shift) as assigned to her on the start date of her maternity leave. 

C. Family Care Leave 

94. Family care leave shall be granted to employees in accor,dance vvith Civil Service Commission 
Rule 220. 

95. f,.n employee's return to v10rk from family care leave shall be governed by the existing practices 
of the Department ·.vith respect to all other leaves of absence. 
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Section &7. Temporary Modified Duty Assignments. 

96. Temporary modified duty assignments shall be administered in accordance with the revised General 
Order 11.12. The parties agree that, except for matters related to compensation while engaged in 
temporary modified duty assignments, decisions made pursuant to General Order 11.12 shall not be 
grievable under the parties' MOU. 

For reference, General Order 11.12 is incorporated herein as Appendix B. 

Section9~. Seniority List. 

97. The Department shall establish a master seniority list comprised of all employees by Civil Service 
rank, which shall be maintained on a current basis, and which shall be posted each year from 
January 1 until December 31 in each district station, bureau and unit, in conspicuous places, and a 
copy thereof shall be delivered to the Secretary of the f.cssociation. Objections to the seniority list 
shall be reported to the Chief on or before January 15 of each year. The Department of Human 
Resources will generate a master seniority list by Civil Service rank and provide it to the 
Association by Januarv 1st of each year. The Association shall submit objections or requests 
for adjustments to the seniority list to the Department of Human Resources within ten (10) 
business days of receipt of the master seniority list. 

98. Traffic Company Seniority. Notvlithstanding the preceding paragraph, seniority ·within the Traffic 
Company shall first be based upon the date of assignment to the Traffic Company. Should officers 
be assigned on the same date, their seniority on the Department's DGO 11.06 list 1.vill be 
determinative. Unit seniority 1.vill be utilized through hrne 30, 2015 only. 

99. The Department of Human Resources shall consider any objections or requests on their 
merits and take any appropriate action. All objections shall be considered on their merits and 
appropriate actions shall be promptly taken. An employee's failure to challenge the accuracy of 
the master seniority list in Januarv does not preclude the employee from making such a 
challenge at the time the list is being applied to the watch sign-up. ', . 

Section -1-09. Trading Privileges. 

100. An employee may trade his or her tour of duty with another employee of the same rank within 
his/her unit with the approval of his/her Commanding Officer, provided said trade results in rio net 
increase in cost to the City and further provided that employees shall not exceed one trade for every 
two pay periods. Such trades shall be paid back within 90 days. 
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Section -l-1-10. Watch Sign-Up. 

101. A. Employees assigned to a station or unit shall be assigned to watches according to a semi 
annual seniority sign-up. 

B. Rules of the Sign-Ups. 

102. Each unit/station will conduct two (2) seniority sign-ups per year as follows: 

103. 1. The Chief of Police, or designee, Commanding Officers will determine the size of each 
watch in advance of the sign-up. 

104. 2. Employees will sign up for their choice of watch in order of seniority. The Commanding 
Officer. or designee, shall determine assignments. 

105. 3. The results of the Sign-Up will take effect on the first day of the first pay period in the 
months of March and September of each year ofthis MOU. 

106. 4. The Sign-Up period will commence thirty (30) calendar days prior to the first day of the first 
pay period in the months of March and September of each year of this MOU. 

107. 5. The Sign-Up period will close no sooner than seven (7) calendar days prior to the first day 
of the first pay period in the months of March and September of each year ofthis MOU. 

108. 6. Each unit/station will publish and post the final results ofthe Sign-Up no later than five (5) 
calendar days prior to the first day of the first pay period in the months of March and 
September of each year ofthis MOU. 

C. Transfers Between Stations. 

109. If an employee is transferred from one station to another by Department action, the employee's 
current watch choice continues until the next station sign-up. 

110. If an employee transfers to another station at his/her own request, he/ she forfeits his/her right to 
a particular watch, and may have to wait for the next station sign-up. If more than one 
employee transfers to the same station, seniority shall apply to watch assignments for the 
interim period. 

D. Applicability of the Watch Sign-Ups. 

111. 1. The seniority watch sign-up policy process will apply to assignments and te watches as 
determined by the Commanding Officer's Chief of Police. or designee. analysis of 
deployment needs and to the Cornmunity/l'Jeighborhood Policing Program. 
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· 112. 2. Employees who are reassigned to another watch as a result of the semiannual seniority 

113. E. 

114. F. 

watch sign-up shall be entitled to their original vacation selection based on prior sign-up. 

The District Station Commanding Officer~ with the approval of their Deputy Chief, shall 
have the authority to assign up to seven (7) individual employees fifteen percent (15%) of 
sworn personnel under their command to meet operational needs. without regard to 
seniority at each station including the Airport Patrol Division Bureau, for purposes of 
filling specialized and staff positions (i.e., permit investigation officer, plain-clothes cars, 
special duty or community relations officer) but not limited to them, when it is necessary to 
have an individual assigned to a special unit which requires experience or other articulable 
qualifications possessed by the employee to be assigned, and which experience or 
qualifications would not be attained by filling the assignment by seniority. 

The District Commanding Officer may assign employees with the lowest qualifying 
seniority to another watch for the following reasons: 

115. 1. Agreement of officer after conducting a canvass of employees of the station or unit. 

116. 2. Need for non-probationary officers to work with probationary officers in order to field the 
platoon. 

-1-l-+.- 3. Employees •.vho have a special need At the request of an employee impacted by 
unforeseen conditions requiring a change in his/her watch occurring after one of the 
two watch sign-ups per year. the Commanding Officer may be reassigned the employee 
to another watch during the year based on the needs of the Department. or unforeseen 
conditions •.vhich occurred after the semiannual v.,ratch sign up. 

XXX:. G. For shift bidding and vacation bidding Departmental seniority will be utilized. 
Departmental senioritv is the employee's original start date (i.e.. beginning of 
employment with the Department or date of promotion to new rank) . 

.(1.-H. Solo Motorcycle Officers. 

118. The following shall apply to Solo Motorcycle Officers in the ranks of "Police Officer." 

119. I. There shall be one Department-wide transfer list for Co. K Solos and the Airport Bureau 
Solos. 

120. 2. For purpose of the bi annual seniority sign-up~, Solo Motorcycle Officers in Co.Kand at 
the Airport Bureau will be treated as one unit. 

121. 3. The Airport Bureau Solo Motorcycle Officers shall have a unit seniority date of January 1, 
2001 for the purposes, only, of the bi annual seniority sign up. These Officers shall have 

. this unit seniority date for •.vatch sign purposes so long as they remain at the Airport Bureau. 
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122. 

123. 

124. 

125. 

126. 

.xxx. 

127. If!. 

4. In the event t\vo Solo Motorcycle Officers from either Co.Kor too Airport Bureau share too 
same unit seniority date, their departmental seniority date will be the tiebreaker fur seniority 
sign up purposes. 

5. During each bi annual seniority sign up, Co. K will post its bid positions; then l ... irport 
Bureau 'Nill post its bid positions. Solo Motorcycle Officers, from either unit, may then 
sign up fur open positions in either unit on the basis of their unit seniority. 

6. No employee of the Co. K Solo Motorcycle Unit or the Airport Bureau Solo Motorcycle 
Unit assigned to such unit prior to January 1, 2001, ·will be displaced from their rmit as a 
. result of the bi annual seniority sign up. 

7. Consistent vlith past practice, any Solo Motorcycle Officers assigned in the future to either 
Co. K or the A:irport Bureau '+Vill commence their unit seniority on the first day of their 
assigmnent. Unit seniority will be utilized through June 30, 2015 only. 

~· Any future.Solo Motorcycle Officer vacancies in either Co. Kor the Airport Bureau will be 
offered to the next officer on the P-l~ list. Any officer filling a vacancy from the P-l-~ list 
shall remain in that assignment until the next bi annual seniority sign-up. when he/she shall 
oarticipate in the seniority sign-up process. At that time any such officer may exercise 
his or her unit seniority to fill any vacancy in either unit. 

4. Employees shall not be on the Solo Motorcycle transfer list while currently assigned to 
a Solo Motorcycle Unit. 

Watch sign-ups are not final until five (5) calendar days prior to adoption. 

Section +211. Vacation Sign-Up. 

128. When using discretionary time-off, employees shall use accrued EH (Equivalent Holiday), FH 
(Floating Holiday), and/or PE (Physical Fitness Time) prior to using accrued VA (Vacation) and/or 
OU (Overtime Use). Employees who have reached maximum vacation time accrual limits are 
exempted from the application of this section. 

129. Employees at each station or unit shall, by watch, sign up by seniority for vacation on an annual 
basis prior to the first full pay period in March of each year but in all cases after the first watch sign­
up in any calendar year. After the date of this vacation sign-up, no employee's scheduled vacation 
may be displaced by a subsequent request by a more senior employee. An appropriate and sufficient 
number of vacation slots shall be made available so that all employees on a given watch ·may 
exercise their vacation rights. 

130. Additionally, time shall be provided on such vacation sign-up to allow employees, by reverse 
seniority, to sign up for one week of compensatory time-off. 
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131. If an employee is transferred from one station or unit to another by Department action, his or her 
vacation choice shall continue. If an employee transfers to another station or unit by his or her 
request, the employee's choice of vacation may be forfeited based on staffing needs at the new 
assignment. 

Section g 12. Filling Vacancies. 

132. When a vacancy occurs in a promotional rank, an eligible list exists for that rank, a position exists 
in the budget for the promotion and an appointment is made, the promotional appointment shall be 
made immediately on a permanent basis. Upon request, the City will provide the POA with the 
number of all available, authorized, budgeted positions for each promotive rank (i.e., sergeant, 
lieutenant, and captain) covered by this Agreement. 

Section -l-413. Non-Emergency Special Event Assignments. 

133. This Department is frequently called upon to provide police services for one-time special events 
such as, but not limited to, parades, marathons, community festivals, and bicycle races. These 
events take place on City streets and usually require large numbers of police officers. 

134. In order to minimize the impact on the Department's ability to provide police services at the district 
stations, it is necessary to utilize off-duty personnel to augment the normal complement of officers 
assigned for duty on the day of the event. 

135. The Department shall determine the number of officers that are needed to police the special event 
and utilize the following: 

136. 1. On-duty personnel working their regular watch who can be spared from normal police 
duties within the district. 

13 7. 2. Officers Working EWW. This group will include officers working beyond their normal 
tour of duty and officers working their normal watch off. 

13 8. An employee's regular watch shall not be changed more than three (3) hours to avoid the payment 
of overtime in the policing of an event of this sort except that management may adjust regular 
watches up to seven (7) hours for July 4th, October 31st, and December 31st without incurring 
overtime costs. 

13 9. Specialized units in the Department (Tactical, Solos, Hondas, etc.) are an exception to this policy in 
that the very nature of their assignment requires flexible scheduling. EWW will be used for these 
units only if policing the event requires additional manpower beyond their normal operating 
complement. 
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140. Employees who are called in to work during their normal watch off pursuant to this Section shall be 
granted a minimum of four ( 4) hours' pay (or compensatory time-off pursuant to Article ill., Section 
2 of this Agreement) at the applicable rate or shall be compensated for all hours actually worked at 
the applicable rate, whichever is greater. The Department will make every reasonable effort to call­
in only those employees whose service is necessary for the special event, and shall release 
employees when their service is no longer reasonably required. 

141. Before preparing any operations order, District Station Commanding Officers shall confer with the 
Chiefs designee as to whether or not this Special Order covers a specific event scheduled to occur 
within their district. 

Section-1$14. Meals and Breaks During Demonstrations. 

142. The Department shall provide meals or a reasonable meal break time for employees assigned to 
special events where active duty thereat continues for more than four ( 4) consecutive hours. If the 
Department fails to or is unable to provide such meals, the Association may do so and will be 
reimbursed for the reasonable cost thereof on such occasions by the Department. This provision is 
subject to the development of procedures by the Department for the reimbursement for the cost of 
meals provided by the Association. 

143. The Department shall assure that employees have reasonable access to restroom facilities during 
special events where active duty thereat continues for more than four ( 4) consecutive hours. 

Section 1-615. Courtesy Parking System for Couri: Attendance. 

144. The Department agrees to maintain the current courtesy parking system for employees while 
attending court as a result of a subpoena on behalf of or in defense of the City or the Department 
when attendance is in the Hall of Justice. 

Section -l-716. District Station Parking. 

145. The City will make a reasonable effort to provide adequate parking to employees at the district 
stations. 

Section 1&17. Code Book. 

146. The Department shall post a complete set of Code Books and Department Orders on the 
Department's intranet. make available to all units at least two (2) complete sets of Code Books 
and Department Orders The posting ¥.'llieh shall include, but not be limited to, the following: Penal 
Code, Police Code, Vehicle Code, Park Code, Health Code, Fire Code, Training Bulletins, 
Information Bulletins, Special Orders, and General Orders. Of the t\vo (2) complete sets, The 
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Department shall also keep one complete set of Code Books and Department Orders one (1) 
set shall be kept in-the-each station's equipment room for use by all employees through \Vhich is 
accessible to the station keeper or his/her designee~ and made available to all employees. 

Section -1-918. Employee Training Reimbursement Program. 

147. The City will contribute five thousand dollars ($5,000) annually to the Employee Tuition 
Reimbursement Program for the exclusive use of employees covered under this MOU. 

148. Subject to available monies, an employee may submit a request for tuition reimbursement up to 
five-hundred dollars ($500) during each fiscal year. 

Section 20. Medal of Valor l..vmrds Ceremonv. 

14 9. The City acknowledges the authority of the Police Commission to honor bargaining unit members 
with formal a\vards for outstanding service, above and beyond the call of duty. Such awards shall 
include, but are not limited to, Medals of Valor, Meritorious Conduct and Police Commission 
Commendations. Such av;ards shall be presented at an awards ceremony. The cost of each 
ceremony shall not exceed $3,000 and the cost per Fiscal Year shall not exceed $6,000. 

Section 19. Canine Ownership. 

X:XX. The officer/handler of a canine that will be retired from duty may submit a request for 
ownershin to the Denartment where all of the following conditions are met: 

1. The Department owns the canine; 
2. The officer/handler informs the Department of his/her interest in owning 

the canine in writing at least 14 business days before the canine's 
retirement; unless the canine is retired on shorter notice. in which case the 
officer/handler shall provide notice as soon as reasonably possible. 

3. The officer/handler signs a waiver and hold harmless agreement provided 
by the Department and approved by the City Attorney's Office; 

4. The officer/handler agrees to accept immediate and complete ownership and 
control of and financial and other responsibility for the retired canine 
effective the retirement date; 

5. The officer/handler agrees to cooperate with the Department in effecting the 
·transfer. 

X:XX. Notwithstanding the above. the Chief of Police. at his/her sole discretion. may prohibit the 
transfer of ownership of any retired canine. 
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Section 2-1-20. Recruitment. 

A. Referral bonus 

150. f..n officer who refers a ne>,v applicant to the department shall receive a referral bonus of $1,000 
($500 upon that candidate's successful completion of the Police Academy and an additional $500 
upon that candidate's successful completion of field training). To qualify, the referring officer must 
verify that he/she has made at least three contacts with the applicant prior to the start date of the 
Academy. Officers assigned to recruitment on a full or part time basis will not be eligible for the 
referral bonus. For purposes of this provision, a "new applicant" is an individual 'Nho has not 
previously applied to be a Cadet or a Police Officer in San Francisco. This provision shall sunset on 
June 30, 2013 and no ne·vv referrals thereafter shall qualify for the bonus. 

151. This bonus is not considered "salary attached to the rank" and shall not be included for purposes of 
retirement benefit calculations and contributions in accordance 'vvith those Sections. 

BA. Lateral Signing Bonus 

152. Laterally hired employees (i.e., fully sworn peace officers hired through the Lateral Entry 
Program employees that did not promote from the 8274 Police Cadet classification) shall receive a 
$2,500 $5,000 signing bonus that shall be paid within 30 days after the employee's successful 
completion of the FTO program. and a $2,500 signing bonus that shall be paid within 30 davs 
after the employee's successful completion of his/her probationary period as a Police Officer, 
if the employee is still employed at the time the signing bonus is due to be paid. 

153. This bonus is not considered "salary attached to the rank" and shall not be included for purposes of 
retirement benefit calculations and contributions in accordance with those Sections. 

GB. Recruitment Committee 

154. The City and the Union agree to form a joint labor-management committee to improve the City's 
recruitment of highly-qualified police officers. The committee will include representatives from 
Police Department management, the POA, and the Department of Human Resources. For fiscal 
year 2006-07 and thereafter, the Police Department of Human Resources will receive an annual 
allocation of $250,000 to fund committee activities, programs and expenses. These funds may be 
used to develop enhanced recruitment and marketing programs, applicant preparation activities, and 
innovative new recruitment and hiring strategies. These funds may also be used for cultural 
competency and other training for new and experienced officers through City University or similar 
resources. 

Section 2121. Officer Sergeants Rotation Pilot Program. 

15 5. The parties have agreed that employees hired after January 1, 2007 'Nill be subject to a mandatory 
five year rotation. The rotation 'Nill be implemented according to the provisions of the Mandatory 
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Rotation Policy, incorporated h-erein as i\ppendix C. The parties have agreed to discuss the 
creation of a Sergeants Rotation Pilot Program. 

15 6. The parties further agree to discuss continue discussions regarding expansion of this program in the 
interest of promoting career development for all officers. sergeants. The City will only implement 
the program upon the mutual agreement of the parties. 

Section 22. Health & Safety Committee. 

XXX. The parties agree to convene a Health & Safety Committee bi-annually to discuss health 
and safety issues and potential updates to the Department's "Injury and Illness Prevention 
Program." 

Section 23. Substance Abuse Testing. 

157. It is the policy of the City and County of San Francisco to maintain a safe, healthful and productive 
work environment for all employees. To that end, the City will act to eliminate any substance 
abuse. Substance abuse may include abuse of alcohol, illegal drugs, prescription drugs or any other 
substance which could impair an employee's ability to safely and effectively perform the functions 
of the particular job. 

158. This provision will be administered consistent with any General Orders regarding substance abuse. 
Nothing in this provision is intended to make discipline related to substance abuse subject to the 
grievance procedure. 

A. Mandatory Testing 

159. Mandatory physical examinations for sworn employees shall include the submission of a urine 
specimen for routine analysis and screening for the presence of drugs or alcohol. Analysis and 
screening for drugs and alcohol is required for sworn employees in the following circumstances: 

160. 1. Prior to the expiration of a newly hired employee's twelve (12) month probationary period. 

161. 2. For employees being promoted to a higher rank, prior to the effective date of promotion. 

162. 3. Prior to return from: 

163 .. a.) medical leaves of absence in excess of thirty (30) calendar days, and 

164. b.) unpaid leaves of absence in excess of ninety (90) calendar days. 

165. 4. When a pattern of sick leave develops which indicates a reasonable suspicion of substance 
abuse. 
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166. 5. When there is reasonable suspicion that an employee is under the influence of drugs or . 
·alcohol while on duty. 

· 167. 6. In the event an employee is involved in an on-duty vehicular accident resulting in death or 
an injury requiring transport for medical treatment. In such cases the employee will have 
the option for either a blood or urine analysis and screening. An "injury requiring transport 
for medical treatment" is an injury that results in the medicaltransport by ambulance of any 
person involved in the accident from the accident scene; or an injury to any person involved 
in the accident where that person declines transport by ambulance from the accident scene 
against medical advice (also known as "AMA"). If testing is required wider this section, the 
SFPD shall direct the involved SFPD vehicle operator to undergo testing within twelve (12) 
hours of the time of the accident, and shall conduct testing of the involved SFPD vehicle 
operator within twenty four (24) hours of the time of the accident. If testing is not directed 
and conducted within these time periods (assuming no interference by the SFPD vehicle 
operator that delays the SFPD' s directive or testing), testing of the involved SFPD operator 
is not required or permitted under this paragraph. 

B. Reasonable Suspicion 

168. Reasonable suspicion as used within this section is defined as a belief based on objective and 
articulable facts sufficient to lead a reasonable supervisor to suspect that an employee is under the 
influence of drugs or alcohol, such that the employee's ability to perform the functions of the job 
safely and effectively is impaired or reduced. 

169. 1. Examples of situations in which there may be reasonable suspicion include but are not 

170. 

171. 

172. 

173. 

limited to: 

a. 

b. 

c. 

d. 

A pattern of documented abnormal or erratic behavior; 

The direct observation of drug or alcohol use; or a report by a reliable and credible 
source that an employee has engaged in drug or alcohol use, the identity of which 
source shall be available to the employee and the Union; 

The presence of the mental or physical symptoms of drug or alcohol use (e.g., glassy 
or bloodshot eyes, alcohol odor on breath, slurred speech, poor coordination and/or 
reflexes, etc.); or 

A work-related incident in conjunction with other facts which together support 
reasonable cause. 

C. Employee Responsibilities 

174. An employee must not: 
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17 5. 1. report to work while his/her ability to perform job duties is impaired due to alcohol or drug 
use; 

17 6. 2. possess or use, or have the odor of alcohol or drugs on his/her breath during working hours; 
or 

177. 3. directly or through a third party sell or provide drugs or alcohol to any person or to any other 
employee while either employee is on duty or on paid stand-by. 

178. An employee must: 

1 79. 1. submit immediately to requests for alcohol and/ or drugs analysis when requested by an 
authorized representative of the department director, or designee, and may request union 
representation; 

180. 2. notify his/her supervisor before operating City equipment when taking any medications or 
drugs, prescription or non-prescription, which may create an unsafe or dangerous situation 
for the public or the employee's co-workers, induding but not limited to Valium, muscle 
relaxants, and painkillers; and 

181. 3. provide, within 24 hours of request, a current valid prescription in the employee's name for 
any drug or medication identified when a drug screen/analysis is positive. 

D. Management Responsibilities and Guidelines 

182. 1. Managers and supervisors are responsible for consistent enforcement of this provision. 

183. 2. The Department may request that an employee submit to a drug and/or alcohol analysis 
when a manager or supervisor has a reasonable suspicion that an employee is intoxicated or 
under the influence of drugs or alcohol. 

184. 3. Managers and supervisors shall documentin writing the facts constituting reasonable 
. suspicion that the employee in question is intoxicated or under the influence of drugs. 

185. 4. Managers and supervisors shall not physically search employees without consent or a valid 
warrant. 

186. 5. Managers and supervisors shall not confiscate, without consent, prescription drugs or 
medications from an employee who has a prescription. 

187: 6. One of the supervisory employees who made the reasonable suspicion determination shall 
inform the employee of the requirement that he/she undergo testing in a confidential manner. 
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. ARTICLE III. PAY, HOURS AND BENEFITS 

Section 1. Wages. 

A. General Wage Increases: 

188. Employees shall receive the following base wage increases: 

188a. 

188aa. 

188b. 

July 1, 2015 1% 
July 1, 2016 2% 
July 1, 2017 2% 
July 1, 2018-3% 
July 1. 2019 - 3% 

Effective July 1. 2020. represented employees will receive a base wage increase of 
2%, except that if the March 2020 Joint Report. prepared by the Controller. the 
Mayor's Budget Director. and the Board of Supervisors' Budget Analyst. proiects 
a budget deficit for fiscal year 2020-2021 that exceeds $200 million. then the base 
wage adiustment due on July 1. 2020. will be delayed by six (6) months and be 
effective the nay period including January 1. 2021. 

Effective January 1. 2021. represented emplovees will receive a base wage increase 
of 1 %. except that if the March 2020 Joint Report. prepared by the Controller. the 
Mayor's Budget Director. and the Board of Supervisors' Budget Analvst. projects 
a budget deficit for fiscal year 2020-2021 that exceeds $200 million, then the base 
wage adjustment due on January 1. 2021. will be delayed by six (6) months and be 
effective close of business June 30. 2021. 

The parties acknovAedge that covered employees previously deferred to January 8, 2011 a 2% 
wage increase that \Vas originally scheduled to be effective on July 1, 2009. 

Employees shall defer to March 31, 2012, the 2% wage increase v1hich is scheduled to be 
effective on January 7, 2012. Such deferral is subject to the terms set forth in section 188b. 

In the event that any of the circumstances set forth belo'N in subsection (1) occur during any of 
the economic concession periods set forth in paragraph 188c, the economic concessions 
described in paragraphs 188, 188aa, 223a, and 296a shall terminate at the close of business on 
the last day of the applicable economic concession period and no subsequent economic 
concessions shall become effective during the term ofthis A .. greement: 

1) a City Charter amendment (other than a retirement benefits ballot 
measure adopted by the voters in the November 2011 election) or a State 
ballot measure or State legislation is implemented by the City during any 

economic concession period set forth in paragraph 188c, resuking in any 
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reduction in represented employee Vv'ages or fringe benefits; In such event, the 

parties vlill thereafter meet and confer in good faith regarding the impact of 

any such Charter amendment, State ballot measure or State legislation, 

pursuant to Government Code section 3505 and Charter section 2\8.590 et 

5e€f: 

188c. Economic Concession periods are as follows: 

(1) July 1, 2010 to December 24, 2010. 
(2) December 25, 2010 to June 30, 2011. 
(3) July 1, 2011 to December 23, 2011. 
(4) December 24, 2011 to June 30, 2012. 
(5) July 1, 2012 to December 21, 2012 
(6) December 22, 2012 to June 30, 2013 

188d. In the event that the City's FY 2011 2012 Joint Report, issued on or about March 30, 2011, 
projects the General Fund deficit in FY 2011 2012 to be less than $261 million dollars, then the 
parties shall reopen the contract to determine v1hether the economic concession for FY 2011 12 
should be adjusted and, if so, by v1hat amount. 

188e. Effective July 1, 2013 for Police Officer I (Q2, Q3, and Q4), for employees hired on or after 
July 1, 2013 there shall be two ne\v steps, at 5% belo\v and 10% belo\V each current entry step, 
and the current entry step for each of these classifications shall become step 3 in the step plan. 

189. Effective July 1, 2007, the entry step for Police Officer I (Q2, Q3, and Q4) shall be increased by 
four percent (4 %) in order to decrease the differential bet\veen steps 1 and 2, and more 
effectively recruit Police Officers.· 

189a. Effective July 1, 2011, employees shall receive a base ·wage increase in an amount equal to 
100% of the difference betw-een the average total amount of all survey data points and the 
comparable total amount for San Francisco Police Officers. However, this base ... vage increase 
shall be no lower than 3% and no higher than 5%. 

189b. ,A,. survey shall be conducted by the City of the follovling cities: Berkeley, Concord, Daly City, 
Fairfield, Fremont, Hay\vard, Oakland, Richmond, San Jose; Santa Clara and Santa Rosa. 

189c. The salary survey shall measure total compensation for the rank of Q2 Police Officer based on 
the following data points: 

• Maximum monthly salary for the rank of Q2 PoliCe Officer; 

• Maximum educational incentive premiums (e.g., ,A .. dv. POST); 

• Employer payment of mandatory employee retirement contributions and retirement 
supplements; 
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• Uniform Pay 

189d. The salm-y survey shall be completed no later than May 15, 2011 for the base \V:age adjustment 
effective on July 1, 2011. The rates reported fur the cities listed above shall be those knovm and 
officially authorized for payment as of May 15, 2011 for July 1, 2011. Ifrates are not knovm 
and authorized by lVfay 15, 2011 for July 1, 2011, the rates reported shall be those in effect on 
May 15, 2011. Authorized rates to be surveyed are those contained in resolutions, ordinances, 
charters m: memoranda of understanding. 

189e. For memoranda of understanding or other authorizing salary instruments that provide for CPI 
adjustments, the minimum adjustment, if provided, shall be utilized as the rate effective on the 
date of the market wage adjustment. Ifno minimum adjustment is provided, the rates used shall 
be those in effect 'Nhen the survey is conducted. 

189f. The parties shall consuk regarding the sur1ey resuks. 1\ny disputes regarding the results of the 
survey or its methodology shall be submitted to Expedited Arbitration under the Grievance 
Procedure. 

189g. The surveyed datii shall be reported by each city and for each category, and as an average. The 
difference between the average total amount of all survey data points and the total amount for 
San Francisco Police Officers for the identical data points shall be calculated as a percentage 
and the difference, if any, shall be the basis for the base ·wage adjustment. 

189h. The parties acknovi'ledge and understand that the 'Nage setting process set forth herein was 
reached by inutual agreement and is intended to determine '.vuges only duF.dlg the term of this 
Agreement. The parties further acknov,rJ.edge and understand that this \V-age setting process shall 
sunset upon expiration of this Agreement and that the terms and conditions of employment 
contained in successor MOUs, including \\rages, shall be determined pursuant to Chm-ter Section 
1\8.590, et. seq. 

B. Assistant Inspector Pav Parity 

190. Effective not later than July 1, 2007, assistant inspectors v.'ill receive a rate of pay equivalent to 
that of sergeants. 

GB. Probationary Period and Step Advaricement 

1. Probationary Period 

191. A Class Q-2 officer shall be required to complete a 12-month full duty probationary period that 
shall begin the day following completion of the prescribed department field training officer 
program. 

192. Except as specified in this section, the time to complete the required 12-month full duty 
probationary period shall be extended, for a period not to exceed 126 weeks from the date of 
appointment by: (1) the total time of absence for all periods of unpaid authorized leave; (2) all 
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periods of disciplinary suspension; (3) all periods of sick leave, with or without pay; and ( 4) all 
periods of administrative assignments pending the results of administrative investigations. 

193. The time to complete the required 12-month full duty probationary period shall be further 
extended for all periods of temporary modified duty or disability leave. Such extension may not 
exceed 52 weeks and, except as provided below, the total time to complete the required 12-
month full duty probationary period shall not exceed 178 weeks from the date of appointment. 

194. The time to complete the required 12-month full duty probationary period shall be extended, 
without any limitation, for all periods of time the officer is required to serve on active military 
duty or on jury duty. 

195. Advancement to step 2 shall be made upon satisfactory completion of the probationary period. 

196. The probationary period for all other ranks shall be 12 months. 

197. 

198. 

2. Subsequent Step Advancement 

a. 

b. 

Advancement to subsequent steps shall be made upon completion of one year of 
satisfactory service at that step. Salary adjustments shall be made effective the first 
full pay period following the effective date. 

Satisfactory Performance: An employee's scheduled step increase may be denied if 
the employee's performance has been unsatisfactory to the City. The Chief shall 
provide an affected employee at least six;ty (60) calendar days' notice of his/her 
intent to withhold a step increase. However, if the unsatisfactory performance 
occurs within that time period, the Chief shall provide reasonable notice of his/her 
intent to withhold a step increase at that time. 

199. An employee's performance evaluation(s) may be used as evidence by the City 
and/or an affected employee for the purpose of determining whether a step 
advancement should be withheld. 

200. If an employee's step advancement is withheld, that employee shall next be eligible 
for a: step advancement upon his/her salary anniversary date in the following fiscal 
year. An employee's salary anmversary date shall be unaffected by this provision. 

201. The denial of a· step increase is subject to the grievance procedure; provided, 
however, that nothing in this section is intended to or shall make performance 
evaluations subject to the grievance procedure. 

f>.C. Lateral and Current Permanent City Employees Step Plan and Salary Adjustments 

202. Subject to the approval of the Police Chief, a current permanent City employee who has 
completed the probationary period and or a lateral new employee who is appointed to a Q-2, Q-
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3, or Q-4 rank shall enter at the salary step which is the same or closest to the salary which is 
immediately in excess of that received in their prior appointment provided that such salary shall 
not exceed the maximum of the salary schedule. 

203. However, advancement to the next step in the Q-2, Q-3, or Q-4 rank shall not occur until the 
employee has served the satisfactory time as prescribed herein for an entry-level police officer to 
move to that step and satisfactory completion of the probationary period. 

204. Effective July 1, 2007, a one time adjustment of one percent (1 %) shall be included in the base 
rate of pay, reflecting the provisions ofl.crticle III, Section 4(J) of the 2003 2007 MOU. 

Section 2. Overtime and Compensatory Time-Off. 

A. Overtime 

205. The Chief of Police or designee may require employees to work longer than the normal work 
day or longer than the normal work week. Any time worked by an employee who holds a 
permanent rank below the rank of Captain under proper authorization of the Chief of Police or 
his/her designated representative or any hours suffered to be worked by an employee who holds 
a permanent rank below the rank of Captain in excess of the regular or normal work day or week 
shall be designated as overtime and shall be compensated at one-and-one-half times the base 
. hourly rate. Vacation leave and Legal Holidays shall be considered hours worked for overtime 
purposes. Mandatory, unscheduled overtime shall be calculated at the one-and-one-half (1.5) 
overtime rate. 

206. The parties acknowledge that,. for purposes of calculating overtime payable under the Fair Labor 
Standards Act (FLSA), 29 USC Section 207k, the work period for all sworn members is a 28-
day period (171 hours). The implementation of the FLSA work period for all sworn members 
began at 0001 hours on Saturday, April 12th 1986 and continues to repeat each 28 days 
thereafter. 

207. The parties further acknowledge that Captains are exempt from the application of the FLSA as 
permitted by 29 USC Section 213. 

208. Captains are frequently required to work in excess of forty ( 40) hours per week to perform the 
job duties of their positions. In recognition of this work requirement, Captains will receive an 
eight percent (8%) wage increase in lieu of earning overtime or compensatory time off. 
Lieutenants on a "like work, like pay" Captain assignment will not be eligible for overtime. 
This provision shall not preclude Captains from compensation as defined in Section 1 OB of the 
Administrative Code. 

209. Employees shall not be eligible for 1 OB overtime assignments during hours on SP, VA, FH, In­
Lieu, or DP. 
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B. Compensatory Time-Off 

210. 1. Employees who are required or suffered to work overtime shall receive paid overtime. 

211. 

212. 

213. 

214. 

215. 

However, employees may request to earn compensatory time-off at the rate of time-and-one­
half in lieu of paid overtime, subject to the approval of the Chief of Police or designee and 
except as provided below: 

a. 

b. 

c. 

d. 

e. 

Employees may not accrue more than 480 hours of compensatory time-off. 
Employees with more than 480 hours of compensatory time-off as of July 1, 2003 
may not accrue additional compensatory time-off until and unless their 
compensatory time-off balances fall below 480 hours. 

Effective June 30, 2010, employees may not accumulate a balance of compensatory 
time in excess of 300 hours. Any employee who has a compensatory time balance in 
excess of 300 hours on June 30, 2010, may maintain his or her compensatory time 
balance, but will not accrue any-additional compensatory time until the balance 
drops below 300 hours. 

Captains with existing compensatory time off balances in excess of 480 hours as of 
June 30, 2003 may continue to carry such balances provided that such balances may 
not exceed 1500 hours as of June 30, 2005, and 1300 hours as ofJune 30, 2007. For 
those occupying this rank, compensatory time-off balances in excess of these 
amounts on the dates set forth shall be forfeited. Captains newly hired or promoted 
into such ranks on or after July 1, 2003 may not accrue more than 480 hours of 
compensatory time-off. 

Effective July 1, 2008, an employee that is promoted to a higher rank shall have his 
or her compensatory time balances paid out at the lower rank prior to promotion; 
however, at his/her option, he/she may maintain up to 80 hours accrual. 

The City has the right to pay off accrued compensatory time off above 480 hours at 
its discretion, so long as such a pay off is uniform, by percentage, as to all 
employees within one of the four bureaus (i.e., FOB, Admin., Investigations, 
Airport). 

216. 2. Employees shall provide the Department with 72 hours notice when requesting use of 
compensatory time-off. Compensatory time-off requests shall not be denied, except in 
writing when use of compensatory time-off will unduly disrupt operations or when an 
employee fails to provide 72 hours notice. 

Section 3. Holidays. 

217. A. Employees are entitled to the following holidays each year with pay: 
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New Year's Day 
Martin Luther King, Jr.'s Birthday 
Columbus Indigenous Peoples Day 
and Italian American Heritage Day 
Veteran's Day 
Presidents' Day 
Memorial Day 

Fourth of July 
Labor Day 
Thanksgiving Day 
The Day after Thanksgiving 
Christmas Day 
Four (4) floating holidays each fiscal year 

217a. In lieu ohvage increases for Fiscal Year 2012 2013, officers shall receive four (4) a-dditional 
(one time) Floating Holidays on July 1, 2012 and four (4) additional (one time) Floating 
Holidays close of business on June 3 0, 2013. Notwithstanding paragraph 219 below, any llilUsed 
floating holidays accrued from July 1, 2010 through June 30, 2012 may be CITTried over to be 
used in FY 2012 13, FY 2013 14 and FY 2014 15. 

218. In addition, included shall be any day declared to be a holiday by proclamation of the Mayor 
after such day has heretofore been declared a holiday by the Governor of the State of California 
or the President of the United States. 

219. The above floating holidays are to be taken on days selected by the employee subject to the 
approval of the Department which shall not be unreasonably withheld. No compensation of any 
kind shall be earned or granted for floating holidays not taken. Floating holidays received in 
one fiscal year but not used may be carried forward to the next succeeding fiscal year. The 
number of floating holidays carried forward to a succeeding fiscal year may not exceed the total 
number of floating holidays received in the previous fiscal year. Floating holidays may be taken 
in hourly increments up to and including the number of hours contained in the employee's 
regular shift. 

220. B. Employees who are required to work on ariy of the above-listed holidays, except floating 
holidays, shall receive additional compensation at the rate of time-and-one-half, or 
compensatory time at the rate of time-and-one-half at the employee's option pursuant to Article 
III., Section 2 ofthis Agreement. 

221. C. Employees working a work week other than Monday through Friday shall be allowed another 
day off if a holiday falls on one of their regularly scheduled days off. Employee.s whose 
holidays are changed because of shift rotations shall be allowed another day off if a legal 
holiday falls on one of their days off. 

222. D. If the provisions of this section deprive any employee of the same number of holidays that an 
employee receives who works Monday through Friday, he/she shall be granted additional days 
off to equal such number of holidays. The designation of such days off shall be by mutual 
agreement of the employee and the appropriate supervisor with the approval of the appointing 
officer. In no event shall the provisions of this section result in such employee receiving more 
or less holidays than an employee on a Monday through Friday work schedule. ' 

223. E. This section shall not modify existing holiday compensation practice. 
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223a. F. Mandatory Unpaid Floating Holidays 

a. Officers shall each receive six (6) maB:datory floating holidays to be used in Fiscal Year 
2010 2011 or thereafter; thus, officers shall contribute the value of six such floating 
holidays for Fiscal Year 2010 2011. The reduction in pay associated with these unpaid 
days 'Nill be "smoothed" over the course of the fiscal year. Six (6) unpaid days equates 
to a \vage reduction of 2.31 %. 

b. Officers shall each receive four (4) mandatory floating holidays to be used in Fiscal 
Year 2011 2012 or thereafter; thus, officers shall contribute the value of four such 
floating holidays for Fiscal Year 2011 2012. The reduction in pay associated v.1.th these 
unpaid days 'Nill be "smoothed" over the course of the fiscal year. Four (4) unpaid days 
equates to a wage reduction of 1.5 4 %. 

c. All mandatory unpaid floating holidays for Fiscal Year 2010 2011 and Fiscal Year 
· 2011 2012 must be used prior to any use of vacation time; provided, h01.vever, that this 

limitation (i.e. use of such floating holidays before vacation) will not apply to employees 
at the point at which they would otherv.1.se cease to accrue vacation because they will 
reach the accrual maximums. 

Section 4. Premiums. Special Pays. 

224. There shall be no pyramiding of premiums in this section (i.e .• each oremium shall be calculated 
against the base rate of pay). Special pay Premiums shall be provided to employees as follows: 

A. Acting Assignment Pay {Like Pay for Like Work) 

XXX. Eligibility for acting assignment pay will be determined as follows: 

X:XX. a. Unless otherwise authorized by· the If the senior ranking member on duty. commanding 
officer, night supervising captain or weekend duty captain, the per~on ·whose position is 
beingfilledmustbe onpaidlee:vefor afalhvatch: VA, SP, OU, DP, EHorFHduringthe 
date and time period lfthe commanding officer, night supervising captain or ·weekend duty 
captain determines a position is to be filled temporarily by an employee in the next lower 
rank, the employee temporarily filling that position shall be compensated at the salary of 
the rank being filled for the time worked in that temporary position, provided that no 
member holding the temporarilv filled rank is working in the assigned unit on the same 
watch (ie., double dav>. The employee beginning the acting assignment cannot be 
displaced by a more senior emplovee of the same rank who begins their shift after the 
acting assignment has begun. 

XXX. b. Captains Commissioned officer~ who are required to perform duties of the next highest 
rank are not entitled to receive acting assignment pay compensation unless they receive 
prior approval from the Deputy Chief of the employee's respective bureau. If the deputy 
chief of the employee's respective bureau determines a position is to be filled temporarily by 
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an employee in the next lower rank, the employee filling that position shall be compensated 
at the salary of the rank being filled for the time worked. 

=XXX======· ====c=. =The employee filling a position must be permanent in the Police Officer or Sergeant ranks 
(or Inspector rank ifthe empfoyee isfilling aposition in the ln'.?estigation Bureau). Absent 
the commanding officer being able to articulate specific reasons for not selecting the senior 
employee, seniority in rank shall control. The Chief of Police, or designee, however, may 
designate officers (including commissioned officers), to temporarily fill vacancies caused by 
officers in the next highest rank who are off on long term peid leave status or have retired. 

xxx. d. The City and the Association agree, for For the midnight ell hours between (i.e .. 0100 and 
0500 or 0200 and 0600). when no Lieutenant is scheduled to work, the Sergeant assigned to 
fill the Lieutenant position pursuant to subsection GA will be compensated at the Lieutenant 
rate. No Police Officer, however, will be permitted to fill the posit1on of the Sergeant 
serving as a Lieutenant between the hours of 0200 and 0600. 

======The dbision commander or the deputy chief must appro'.?efilling the position in advance. 

XXX. e. An employee entitled to receive acting assignment pay compensation must complete a 
"Compensation Request/Equal Pay" (SFPD 319) card for the hours actually worked and 
submit the card to Payroll by the end of the pay period. 

XXX. f. The completed card must include the name and rank of the person replaced, if any, the 
beginning and ending dates and times of the acting assignment pay status and the actual 
dates circled on the back of the card or in accordance with any automated or alternative 
procedures established by the Police Department. 

XXX. g. Upon designation by the Chief of the Department that an assignment shall be for longer 
than thirty (30) calendar days, the employee performing the duties of a higher rank shall 
receive the compensation of the higher rank for the duration of the assignment (including 
paid leave). 

XXX. All of the above conditions must be met before acting assignment compensation can be 
approved. In the normal absence of a superior officer, the senior ranking officer on duty will be 
in charge, but will not be expected to perform the duties of the higher rank. 

A. Canine Dutv 

225. Enployees assigned to canine duty shell recebe edditionel compensetion bi ·weekly equel to 
5% o.f bese wege es compensation for off duty time euthorized and expended in the cere and 
meintenence o_fthe €lSSigned cenine, including feeding, grooming, exercising end ckaning up 
after the cenine. This emount hes been cekulated by the perties to represent approximetely 
eight hour~ ofmertime per ·weekpeid et one and one helftimes the hourly rate of the federel 
minimum ·wege. This c:xtre conpensetion is not to be considered besepay or premium pay~ nor 
shell it be includedfor purposes of retirement benefit cekukttions or contributions. 

2007 2018 2018-2021 :MEMORANDUM OF UNDERSTANDING 
CITY AND COUNTY OF SAN FRANCISCO AND 

SAN FRANCISCO POLICE OFFICERS' ASSOCIATION 
36 



ARTICLE III -PAY, HOURS AND Bb, .£FITS 

226. In addition to the abo..,,·e referenced overtime compensation for the ordinary and extraordinary 
care afthe canine and; as authorized by the Department, the City willprovide for basic canine 
food and supplies and shallpro'.Jide for all appropriate ·veterinary care through appro-ved City 
'.Jendor~. The City ·will reimburse other expenses reasonably and customarily incun-ed in the 
maintenance and care afthe dog. Employees assigned to the Airport Bureau who per:fonn 
canine duties shall be provided '11?ith -vehicles for tr~nsportation ofcaninesfrom their home to 
·work and back 

227. 

228. 

229. 

B. Field Training and Training Unit Coordinator Pay 

1. 

2. 

Field Training 

Employees assigned to Field Training Officer or Field Training Sergeant 
responsibilities shall receive the following premiums while training: 

Officer (Q2-Q4) 
Supervisor (Q50-Q52) 
Station Coordinator (Q50-Q52) 

$550.00 Per Pay Period 
$400.00 Per Pay Period 
$125.00 Per Pay Period 

Additionally, when a class is in the FTO program, certified FTO police officers and 
sergeants assigned to the FTO office shall be eligible for FTO premiums described 
above. 

Training Unit Coordinator Pay 

Effective July 1, 2007, employees Employees assigned to Training Unit Coordinator 
responsibilities shall receive $125.00 per pay period. 

230. Employees shall no longer receive compensatory time-off for Training Unit Coordinator 
responsibilities. Field Training and Training Unit Coordinator Pay shall not be included for 
purposes of retirement benefit calculations or contributions. 

C. Bomb Squad/SWAT Team Pay 

231. Employees assigned to the Bomb Squad or the SW AT team shall receive a premium of 5% 
biweekly. Employees assigned to both the Bomb Squad and the Swat Team shall receive a 
premium of 5% for one of the two assignments, but not both. This premium shall not be 
included for purposes of retirement benefit calculations or contributions. 

D. Specialist Pay 

232. An employee designated as a Specialist and assigned to the Specialist Team shall receive a 
premium of three percent (3%) biweekly. This premium shall not be included for purposes of 
retirement benefit calculations or contributions. Specialists are subject to changes in watches 
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and assigned work locations for operational reasons. The number of Specialist positions 
available per shift or location shall be determined by the Chief or his/her designee. 

E. Motorcycle Pay 

23 3. Employees below the rank of captain assigned to Motorcycle and Honda units shall continue to 
receive a premium in an amount in accord with current practice pursuant to Charter 
Section A8.405(b ). It is the parties' understanding that this benefit is part of the salary attached 
to all ranks for employees below the rank of captain assigned to Motorcycle and Honda units 
covered by this Agreement and shall be included for purposes of retirement benefit calculations 
or contributions. 

F. Peace Officer Standards Training (POST) Certificate Pay 

:X:XX. 1. Active officers who obtain sufficient education and experience to meet the minimum 

:x:xx. 

:x:xx. 

qualifications of the ranks co.ntaining a POST certificate requirement shall be appointed to 
such ranks within thirty (3 0) days after they present to the Appointing Officer evidence that 
they possess the POST certification required for the rank as follows: 

A. 

B. 

Rank Basic Inter. Adv. 
Police Officer Q-2 Q-3 Q-4 
Assistant Inspector Q-35 Q-36 Q-37 
Sergeant Q-50 Q-51 Q-52 
Inspector 0380 0381. 0382 
Lieutenant Q-60 Q-61 Q-62 
Captain Q-80 Q-81 Q-82 

Effective Julv 1. 2018. the rate of pay for the rank requiring intermediate 
POST shall be 5% higher than the rate of pay for the rank requiring basic 
POST. The rate of pay for the rank requiring advanced POST shall be 7% 
higher than the rate of pay for the rank requiring basic POST. 

Effective July 1. 2019. the rate of pay for the rank requiring intermediate 
POST shall be 6% higher than the rate of pay for the rank requiring basic 
POST. The rate of pay for the rank requiring advanced POST shall be 8% 
higher than the rate of pay for the rank requiring basic POST. 

==XXX====· ===2=. ==It is the mutual understanding of the City and the Association that the compensation 
attached to those ranks for which a POST certificate is required is not an increase in the 
general rate of remuneration for the ranks or position ofQ-2, Q-35, Q-50 and 0380, Q-60 
and.().#.(), Q-80, 0488 and/or 0400, within the meaning of the Charter of the City and 
County, including but not limited to Section AB. 559-6 . . 

=XXX=====· ===Should any retiree or other party initiate litigation challenging this mutual interpretation, 
and the mutual intent of these parties, and seek to obtain an adjustment of allowances for 
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any Police Department retirees pursuant to the Charter of the City and County based upon 
this Agreement, the SFPOA shall fully support the defense of such claims by the City and 
County, and shall take appropriate legal steps to intervene in, and become party to, such 
litigation and in such litigation will fully support the mutual intention of the parties as 
described in this Agreement. 

XXX. The parties and each and every individual employee specifically agree and recognize that 
this Agreement creates no vested rights. Should any final judgment by superior court or 
court of competent jurisdiction at any time adjudge and decree that retirees are entitled to 
an adjustment of their allowances as a result of the establishment of these ranks, then the 
Agreement which created these ranks and set a new base rate for such ranks to be included 
within the rate of remuneration for pension calculation purposes shall be null and void, and 
shall cease immediately. If such a judgment issues, the parties further hereby agree that the 
base pay rate and premium of each appointee to these ranks shall retroactively revert to the 
then current base rate of pay and to the premium eligibility provided by the Memorandum 
of Understanding prior to the creation of these ranks. The parties also agree to 
retroactively recalculate the retirement contribution and allowance of such officers as if 
this agreement had never been in effect. Provided, however, that if such a recalculation 
should occur, no bargaining unit employee who had received compensation based on the 
rates of pay for these ranks shall be obligated to pay back any monies which they had 
received between the effective date of their appointment and the time of such recalculation. 
Thereafter, the City and the Association shall mutually engage in meeting and conferring in 
order to reach agreement on alternative benefits 

xxx. 

xxx. 

FG. Retention Pay 

Employees who possess an intermediate POST certificate or higher and have completed the 
requisite t\V€ilty three (23) years or more of service as a sworn member of the Department or 
Airport Bureau shall receive the following retention pay: 2% retention pay. Retention pay 
shall be included for pmposes of retirement benefit calculations and contributions. Further, it is 
the parties' understan<ling that this benefit is part of the salary attached to all ranks for 
employees ·who have completed t\V€ilty three (23) years or more of S'NOm service covered by 
this f.cgreement. 

Effective July 1. 2018. eligible employees shall receive: 

Years of Premium 
Service Incremental (Cumulative) Value 
23 2% 
30 additional 4% (6% total) 

Effective July 1. 2020, eligible employees shall receive the following retention pay, 
except that ifthe March 2020 Joint Report. prepared by the Controller. the Mayor's 
Budget Director. and the Board of Supervisors' Budget Analyst. projects a budget 
deficit for fiscal year 2020-2021 that exceeds $200 million. then the increase in 
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retention pay on Julv 1. 2020. will be delayed by six (6) months and be effective the 
pay period including Januarv 1. 2021: 

Years of Premium 
Service Incremental (Cumulative) Value 
10 1% 
15 2 % (3 % total) 
20 2% (5% total) 
25 2% (7% total) 

23 5. Eligible employees '.vho have completed thirty (3 0) years or more of service as a sv,rom member 
of the Depar+.ment or ,A ... irport Bureau shall receive an additional 4 % (6% total) retention pay fpr 
each pay period during which they are eligible. Eligibility for retention pay is subject to the 
following conditions and limitations: 

236. l~. employees must have worked and continue to work (regular paycode 'WK') not less 
than seventeen-hundred (1,700) hours in an on-going, consecutive (rolling) twelve 
(12) month period; and 

23 7. 2,h. employees that have been issued a suspension of eleven (11) thirty (3 0) or more days 
during the preceding tWelve (12) months shall not be eligible-;; and 

c. employees must have a POST intermediate certificate or higher.· 

23 8. Retention pay shall be included for purposes of retirement benefit calculations and contributions 
as permitted by the Charter. It is the parties' understanding that this benefit is part of the 
salary attached to all ranks for employees who completed the above defined conditions. 

239. Use of mandatory unpaid floating holidays under paragraph 223a, will count as "time 
worked" for determining eligibility for retention pay under paragraph 23 6. 

GH. Experienced Officer Incentive Pay 

240. To ensure each district station is adequately staffed with senior officers at night, the most senior 
officer and the most senior sergeant (i.e., seniority in rank) at each district station and the Patrol 
Division of the Airport Bureau and on each watch with twenty-three (23) or more years of 
service shall receive a premium in the amount equal to 2% of base pay as additional incentive to 
work night duty assignments, subject to the following conditions and limitations: 

241. 1. 

242. 2. 

Night duty assignments are defined as 2100-0700 hours (9:00pm-7:00arn); 

The premium shall be limited to the Patrol Division of the Airport Bureau and to 
night duty field assignments in FOB District Stations. (Station· duty and station 
keeper assignments shall not be eligible for Experienced Officer Incentive Pay); 
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243. 

244. 

245. 

246. 

247. 

248. 

H 

249. 

250. 

T 

251. 

J!. 

3. 

4. 

5. 

6. 

7. 

Only the ranks of police officer (Q2-Q4) and sergeant (Q50-Q52) shall be eligible to 
receive Experienced Officer Incentive Pay; 

If the senior officer on a watch is off-duty, then the next senior officer with twenty­
three years or more of service shall be eligible; 

Employees that have been issued a suspension (whether the suspension was served 
or held in abeyance) in the three years immediately preceding shall not be eligible; 

Experienced Officer assignments shall be for a minimum of twelve (12) months; 

Employees shall only receive Experienced Officer Incentive Pay for actual hours 
worked. 

In accordance with the provisions of Charter Section A8 .5 97-1, this premium shall be included 
for purposes of retirement benefit calculations and contributions. This amount is not considered 
"salary attached to the rank" as defined by Charter Sections AS.595-1, AS.559-1, A8.558 and 
A8.544. 

Standpy Premium 

Employees, who as part of the duties of their positions are required by the C"zicf o.f the 
Department or designee to be on standby when normally offduty and to be instantly a .. aUable 
to retum to ·work to perform their duties,· shall be paid a premium at the rate equi .. alent to two 
(2) hours of their regular rate o.f peyfor each assignment that begins on a regularly assigned 
work day, and three (3) hours of'their regular base rate o.f pay for each assignment that begins 
on a regularly scheduled day off The duration o.fthe assignments shall be determined by the 
Chicfafthe Department or designee based upon the operational needs of1he Department, but 
shall not exceed twenty four (2 4) hours. 

Standby pey shall not be allo·wed in the classes or positions whose duties are primarily 
administratbe in nature, as designated by the Chicfofthe Department. Standby premiums 
shall not be includedforpurposes o.fretirement benefit calculations or contributions. 

Call Back Pqv 

An employee ..,1,.ho is called back to ·work follo·wing the completion of hisdwr work day and 
departurefrom his/herplace ofemploymentshall be granteda minimum ofthree (3) hours o.l 
pay at the applicable rate, or shall bepaidfor all hours actually worked at the epplicable rate, 
whiche .. er is greater. !fan employee on standby is called back to work, call backpey shall be 
paid in lieu ofthe sttfl'ldbypremium. 

Night Shift Differential 
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252. Night shift differential shall be paid at the rate of six and one-quarter percent (6-1/4%) more 
than the base rate for hours actually worked between the hours of 6:00 p.m. and 6:00 a.m. This 
night differential shall not be included for purposes of retirement benefit calculations or 
contributions. 

252a. For Fiscal Years 2009 2010, 201.0 2011and2011 2012, night shift differential shall be paid at 
· the rate of six and one quarter percent (6 114 %) more than the base rate for hours actually 

worked between the hours of 7:00 p.m. and 5:00 a.m. This night differential shall not be 
included for purposes of retirement benefit calculations or contributions. 

KJ. Bilingual Pay 

253. Bilingual pay, in the amount of thirty five dollars ($35.00) eighty dollars ($80) biweekly, shall 
be paid to employees who have been certified by the Department of Human Resources as having 
proficiency in translating to and from one or more foreign languages, as designated by the 
~the Spanish, Russian or Chinese languages. Employees certified by the Department of 
Human R~sources as having proficiency in other languages, including sign language for the 
hearing impaired and Braille for the visually impaired., shall, uUpon the approval of his/her 
their supervisor, and subject to Department of Human Resources guidelines, the employee 
shall receive such pay when they are required to utilize such skills, and subject to Department 
ofHuman Resources guidelines. Bilingual pay shall not be included for purposes of retirement 
benefit calculations or contributions. Effective January 1. 2019. at the City's discretion, an 
employee may be required to recertify not more than once annually in order to continue 
receiving the pay. 

L. Pyramiding 

25 4. There shall be no pyramiding of premiums in this section. 

Section 5. Other Pays. 

A. Canine Duty 

XXX. Employees assigned to canine duty shall receive additional compensation bi-weekly equal to 
5% of base wage as compensation for off duty time authorized and expended in the care and 
maintenance of the assigned canine, includingfeeding, grooming, exercising and cleaning up 
after the canine. This amount has been calculated by the parties to represent approximately 
eight hours of overtime per week paid at one and one-half times the hourly rate of the federal 
minimum wage. This extra compensation is not to be considered base pay or premium pay, nor 
shall it be included for purposes of retirement benefit calculations or contributions. 

XXX. In addition to the above referenced overtime compensation for the ordinary and extraordinary 
care of the canine and, as authorized by the Department, the City will provide for basic canine 
food and supplies and shall provide for all appropriate veterinary care through approved City 
vendors. The City will reimburse other expenses reasonably and customarily incurred in the 
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maintenance and care of the dog. Employees assigned to the Airport Bureau who perform 
canine duties shall be provided with vehicles for transportation of canines from their home to 
work and back. 

HB. Standby PayPremium 

XXX. Employees, who as part of the duties of their positions are required by the Chief a/Police the 
Department or designee to be on standby when normally off duty and to be instantly available 
to return to work to perform their duties, shall receive pay be paid a premium at the rate 
equivalent to two (2) hours of their regular rate of payfor each assignment that begins on a 
regularly assigned work day, and three (3) hours of their regular base rate of pay for each 
assignment that begins on a regularly scheduled day off The duration of the assignments shall 
be determined by the Chief of Police the Department or designee based upon the operational 
needs of the Department, but shall not exceed twenty-four (24) hours. 

XXX. Standby pay shall not be allowed in the classes or positions whose duties are primarily 
administrative in nature, as designated by the Chief of the Department. Standby premiums 
shall not be included for purposes of retirement benefit calculations or contributions. 

IC. Call-Back Pay 

XXX. An employee who is called back to work following the completion of his/her work day and 
departure from his/her place of employment shall be granted a minimum of three (3) hours of 
pay at the applicable rate, or shall be paid for all hours actually worked at the applicable rate, 
whichever is greater. If an employee on standby is called back to work, call-back pay shall be 
paid in lieu of the standby premium. 

Section 5.D. Court Appearance Premium Pay and Administrative Hearings. 

255. A~. Watch-Off Status. Employees appearing for court on watch-off days will receive three (3) hours 
of court appearance premium pay (50% above base salary) for their first court appearance 
commencing with the time indicated on the subpoena. This also includes court preparation and 
conferences when accompanied by a same day court appearance. No court appearance premium 
pay will be allowed for an employee's meal period. 

256. Employees appearing in court for more than three (3) hours will receive court appearance pay on 
an hour-for-hour basis when appearing on scheduled watch-off days. 

Bb,. Scheduled-to-Work Status. 

25 7. 1. Employees appearing for court less than one hour prior to the beginning of their scheduled 
watches will receive one (1) hour of court appearance premium pay. 
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258. 2. Employees appearing for court more than one (1) but less than two (2) hours prior to the 
beginning of their scheduled watches will receive two hours of court appearance premium 
pay. 

25 9. 3. Employees appearing for court more than two (2) hours, but less than three (3) hours prior to 
the beginning of their scheduled watches will receive three (3) hours of court appearance 
prermum pay. 

260. 4. Employees who appear for court during the morning session and are scheduled to start work 
at 1200 hours will be entitled to a minimum of three (3) hours of court appearance premium 
pay regardless of the time indicated on the subpoena. No coup: appearance premium pay 
will be allowed for an employee's meal period. 

261. 5. Employees appearing for court for more than three (3) hours will receive court appearance 
premium pay on an hour for hour basis when off-duty during the entire period. No court 
appearance premium pay will be allowed for an employee's meal period. 

262. C. Court Standby. Employees placed on court standby without appearing in court will receive (2) 
hours of court appearance premium pay only if they are off-duty the entire call-in period 
indicated on the subpoena. On-duty time includes any overtime for purposes of this section. 

263. Employees on sick leave with pay or disability leave who appear in court or are placed on 
standby are not entitled to additional compensation. Employees are paid as though they were 
working during these leave periods. 

264. Employees on suspension who are subpoenaed and appear in court or are on standby are entitled 
to compensation at their regular rate of pay, not at the court appearance premium pay rate. 

265. D. District Attorney Conferences. An employee attending an attorney's conference but not 
appearing in court will receive court appearance premium pay on an hour-for-hour basis. 

266. E. Civil Court. Compensation requests for civil court appearances in which neither the City nor 
the Department is a party will be processed, reviewed, and certified by the Accounting Section 
of the Fiscal Division. These requests must be sent to the Accounting Section along with a copy 
of the subpoena and the record of Civil Court Appearance (SFPD 203) approved by the 
requesting employee's commanding officer. Employees will receive a court appearance~ 
premium on a half-hour for half-hour basis. 

267. The Legal Division will review and approve overtime requests for civil cases in which the City 
or Department is a party. If approved, compensation shall be awarded on a half-hour for half­
hour basis. 

268. F. Administration Hearings. Any employee who, as part of his/her assigned duties, is required to 
appear at any administrative hearing while off duty shall receive court appearance premium pay 
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for time actually spent, or shall receive two (2) hours of court appearance premium pay 
whichever is greater. 

269. G. Employees on VA, who are required by subpoena to appear in court in a criminal case, will 
receive court appearance~ only when their appearance occurs on a date(s) for 
which the employee had a previously approved vacation request for 40 hours or more that 
predated the service of the subpoena. In all other cases, employees will be compensated only as 
provided by the current Department Bulletin on the subject of court compensation. 

270. H. Any court appearance premium pay provided in this section shall not be included for purpose of 
retirement benefit calculations or contributions. 

Section 6. Acting Assignment Pay (LilaJ Pq}' tor Like W~>rk). 

271. Eligibility for acting assignmentpay ·will be determined as follows: 

2 72. A. Unless othenirise authorized by the commanding &jficer, night supervising captain or ·weekend 
duty captain, the per~on ·whose position is bei~filled must be on paid lea-;,·e for afull watch: 
VA, SP, OU, DP, EH or PH during the date and time period. Jfthe commanding officer, night 
supervising captain or ·weekend duty captain determines aposition is to befilled tenpomrily by 
an enpfoyee in the next lo·wer r-ank, the employeefilling thatposition shall be compensated at 
the salary ofthe rank beingjilled fer the time ·worked. 

273. B. Commissioned officers who are required to perform duties of the next highest rank are not 
entitled to recei'e'e acting assignmentpay compensation unless they recebeprior approvalfrom 
the Deputy' Chief of the employee's respecti'e'e bureau. Jfthe deputy chief of the ernployee 's 
respective bureau determines a position is to be filled temporarily by an employee in the next 
lower raJ'h'r; the employee filling that position shall be compensated at the salary of the rank 
beingfilledfor the time ·work-0d. 

274. G. The employeejilling a position must be permanent in the Police Officer or Sergeant ranks (or 
Inspector mnk if the empfoyee isfilling a position in the Imestigation Bureau). Absent the 
commanding officer being able to articulate specific reasons for not selecting the senior 
employee, seniority' in rank shall control. The Chiefof Police, ho·we'.Jer, may designate &jficers 
(including commissioned officers), to ternporarilyfill vacancies caused by officers in the next 
highest rank who are off on long term paid leave status or ha'.Je retired. 

2 75. The City and the Association agree, for all hours between 0200 and 0600 ·when no Lieutenant is 
scheduled to ·work, the Sergeant assigned tofill the Lieutenantpositionpursuant to subsection 
G. ',vill be conpensated at the Lieutenant rate. }lo Police Officer, howe-;,'er1 iVill be permitted to 
fill the position of the Sergeant sening as a Lieutenant between the hours of 0200 and 0600. 

276. D. The division commander or the deputy' chiefmust approvefilling the position in advance. 
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277. E. An employee entitled to recetve acting assignment pay compensation must complete a 
"Compensation Request1Equal Pay" (SFPD 319) card for the hours actually worked and 
submit the card to Payroll by the end of the pay period. 

278. F. The conpleted card must include the name and rank of the person replaced, if any, tlw 
beginning and ending dates and times ofthe acting assignmentpay status and the actual dates 
circled on the backofthe card or in accordance with any automated or alternati'.leprocedures 
established b)i the Police Department. 

279. G. Upon designation by the Chiefo.fthe Department that an assignment shall be for longer than 
thirty (30) calendar days, the enployeeper:forming the duties ofa higher rank shall recei·;e the 
compensation of the higher rank for the duration &jthe assignment (including paid lea'.le). 

280. All ofthe above conditions must be met before acting assignment compensation can be appro'.led. 
In the normal absence a.fa superior &jjicer, the senior ranking officer on duty will be in charge, but 
·will not be expected to perform the duties o.f the higher rank 

Section 7-6. Uniform and Clothing Allowance. 

281. Employees shall receive, as part of their regular rate of pay, one thousand one hundred ei-ght­
hundred and nventy dollars ($1,100$820.00) per year as an annual uniform allowance. 

XXX. In exchange for this additional compensation, employees shall be responsible for the maintenance, 
care and replacement of the following standard uniform items: shirts, pants, shoes, jumpsuits, BDUs 
and regular raingear. · 

282. Newly hired recruit officers shall not be entitled to the annual uniform allowance for the first year of 
service. Such recruit officers shall continue to be supplied with an initial set of uniforms. 

283. Other safety equipment and uniform items, including specialized raingear and boots worn by the 
Mounted Unit, Solo Motorcycles and Park and Beach Unit, shall continue to be issued by the 
Department. Uniform items purchased by employees shall meet all specifications as provided by 
the San Francisco Police Department. The specifications for uniform items to be purchased by 
employees follows as Appendix !}B. 

284. Also in exchange for the annual uniform allowance, employees shall assume all costs of 
maintenance, repair and damage to the standard uniform items, including damage or repair to 
normal business attire worn by inspectors and other non-uniformed sworn employees. Employees 
shall be prohibited from filing personal property claims under General Order 3 .15 for these items of 
clothing. The annual uniform allowance is provided specifically for employees to purchase the 
above listed standard uniform items. Employees shall, at all times, maintain a sufficient quantity 
and quality of uniform items to meet uniform and grooming standards at all times. 

285. This provision will satisfy any and all obligations to provide employees with uniform clothing and 
maintenance. 
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Section &7. Health and Dental Covera·ge. 

:XXX. If fifty percent plus one (50%+ 1) of the employees covered under the Public Employee 
Committee of the San Francisco Labor Council (PEC) and the City agree to a change to their 
contribution model for employee dental premiums or health insurance premiums. with the 
change to be effective Julv 1. 2019. for calendar year 2020. then the City and the POA will 
reopen the MOU on dental or health insurance premium contributions only. with any 
resulting impasse being subject to interest arbitration under Charter section AS.590-5. The 
parties will complete reopener negotiations and impasse procedures. including. but not 
limited to. the 10-day period under Charter section A8.590-5(e). by no later than August 15. 
2019. 

A. Employee Health Coverage. 

286. Except as provided below, the City shall contribute annually for employee health benefits, the 
contribution required under the Charter. 

287. Except as provided below, in addition, the City shall contribute the full premium forthe employee's 
own health care benefit coverage for "medically single" employees (i.e., employees not receiving a 
City contribution for dependent health care benefits). 

B. Dependent Health Coverage. 

288. Except as provided below, the City shall contribute the greater amount of$225 per month or 75% of 
the dependent rate charged by the City to employees for Kaiser coverage at the dependent plus two 
or more level. 

C. Health Coverage Effective January 1, 2015 

288.a. 1. If, by July 1, 2014, the Public Employee Committee of the San Francisco Labor Council (PEC) 
and the City agree to a contribution model for employee health insurance premiums based on 
the City's contribution of a percentage of those premiums and the employee's payment of the 
balance (Percentage-Based Contribution Model), to be effective January 1, 2015 (for calendar 
year 2015 and thereafter), then effective January 1, 2015 the City shall contribute toward the 
health premiums for emolled POA members the same percentage described in the PEC 
Percentage-Based Contribution Model, for the applicable health insurance plan, unless the City 
and the POA mutually agree to a different Percentage-Based Contribution Model. If the PEC 
and the City do not agree by July 1, 2014 to a new Percentage-Based Contribution Model to be 
effective January 1, 2015, then the City and the PO A will reopen the MOU on health insurance 
premium contributions only, with any resulting impasse being subject to interest arbitration 
under Charter section A8 .5 90-5. Reopener negotiations and impasse procedures, including, but 
not limited to, the 10-day period under Charter section A8.590-5( e ), will be completed by no 
later than August 15, 2014. 
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288.b.2. To ensure that all employees enrolled in health insurance through the City's Health Service 
System (HSS) are making premium contributions under a Percentage-Based Contribution 
Model and therefore have a stake in controlling the long term growth in health insurance costs, 
it is agreed that, to the extent the City's health insurance premium contribution under a 
Percentage-Based Contribution Model is less than the "average contribution" for the City's 
HS S members, as established under Charter section A8.4 28(b) (Average Contribution), then, in 
addition to the City's contribution, the employee's health insurance premium contribution shall 
be deemed to apply to the annual Average Contribution. The parties intend that the City's 
contribution toward premiums for members' health care should not exceed the amount 
established under Percentage-Based Contribution Model. 

288c.3. Upon implementation of new contribution rates effective on January 1, 2015, Article III., 
section 8;C shall supersede Article III., sections 8.A and 8.B, and those sections will no longer 
be effective. 

289. C. The aforesaid contributions shall be paid to the City Health Services System, not be considered 
as a part of an employee's salary for the purposes of computing straight time earnings, 
compensation for overtime worked, premium pay, retirement benefits, or retirement 
contributions; nor shall such contributions be taken into account in determining the level of any 
other benefit which is a function of or percentage of salary. 

D. Dental Coverage. 

290. The City shall continue to provide dental benefits at the existing level. 

290a. Effective July 1, 2011, employees who enroll in the Delta Dental PPO Plan shall pay the 
following premiums for the respective coverage levels: $5/month for· employee-olliy, 
$10/month for employee+ 1 dependent, or $15/month for employee+ 2 or more dependents. 

291. E. Employees shall be permitted to choose which available City plan they wish to participate in. 

292. F. Benefits that are made available by the City to the domestic partners of other City employees 
shall simultaneously be made available to the domestic partners of members of the Department. 

G. Hepatitis B Vaccine. 

293. The City shall provide, at its cost, Hepatitis B vaccine immunization for employees whose 
health plans do not provide the benefit. 

H. Annual Tuberculosis Screening. 

294. The City will provide, at its cost, annual tuberculosis screening for employees. 

I. Employee Assistance Program. 
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295. The City shall continue to provide the existing or equivalent employee assistance benefits 
presently provided by United Behavioral Health. 

Section 9-8. Retirement. 

A. Mandatory Employee Retirement Contribution. 

296. For the duration of this Agreement, employees shall pay their own retirement contributions in 
accordance with the Charter. Tier 1 employees vv'ill contribute an amount equal to 7% of 
covered gross salary; Tier 2 employees and Harbor Police Officers 'Nill contribute an amount 
equal to 7.5% of covered gross salary. The parties acknowledge that said contributions satisfy 
the requirements of Charter Sections A8.595-1 l(d) and A8.597-1 l(d) for the duration of this 
Agreement. 

296a. Notwithstanding paragraph 296. above, the parties agree to further extend employee cost sharing 
by increasing the retirement contribution for all employees by three percent (3%) for the two­
year period beginning July 1, 2011 and ending June 30, 2013. As of July 1, 2013, the parties 
agree to effectuate any applicable cost sharing provisions of a Charter amendment initiated by 
the Mayor, approved by the Board of Supervisors, and approved by the voters in the November 
2011 election. 

297. If the majority of City & County of San Francisco employees agree to an employee contribution 
to fund retiree health benefits, the parties agree to reopen the MOU on the subject of an 
employee contribution to fund retiree health benefits. This reopener is subject to the impasse 
resolution procedures as set forth in Charter Section A8.590-1 et seq. 

298. B. Employees with twenty (20) years' service who leave the Department, but who retain their 
membership in the retirement system, shall be deemed to be retired for purposes of Penal Code 
Section 12027. 

299. C. Rule changes by the City's Retirement Board regarding the crediting of accrued sick leave for 
retirement purposes shall be incorporated herein by reference. Any such rule changes, however, 
shall not be subject to the grievance and arbitration provisions of current Memorandum of 
Understanding or the impasse procedures of Charter Section A8.590-1, et. seq. 

D. Pre-Retirement Planning Seminar and Retirement Ceremony. 

300. The City shall continue to offer pre-retirement seminars and retirement ceremonies for 
bargaining unit members. These functions shall be administered by the Police Academy in 
consultation with the Police Officers Association. Bargaining unit members shall be offered the 
opportunity to attend the seminar in order of the number of years of service credit they have 
earned towards retirement. A preference shall be given to ihose members who have filed for 
retirement with the Retirement System. The City's cost for such services shall not exceed 
$15, 000 per fiscal year. 
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300a. 

300b. 

300c. 

300d. 

Effective July 1, 2010, for Tier I employees v1ho retire (including employees who enter the 
DROP program) on or after July 1, 2010 and prior to July 1, 2013 and whose final 
compensation for retirement purposes is impacted by the economic concessions described in 
paragraphs 188, 188a, 188aa and 223a, said empfoyees' final compensation for retirement 
purposes shall be calculated at the rate of remuneration that 'Nould have been attached to the 
rank or position held by the employee, at the time of retirement, had there been no economic 
concessions for Fiscal Years 2010 2011 and 2011 2012. 

Effective July 1, 2010, for Tier II employees 1.:vho retire (including employees who enter the 
DRDP program) on or after July 1, 2010 and prior to July 1, 2013, and whose final 
compensation for retirement purposes is impacted by the pensionable economic concessions 
described in paragraphs 188, 188a, 188aa and 223a for the period from July 1, 2010 through 
June 30, 2012, the City ·will make available restoration pay in a lump sum equivalent to the 
pensionable economic concessions for the period used by the San Francisco Employees 
Retirement System to determine the employee's final compensation for retirement purposes 
(Final Compensation Period). Only pensionable economic concessions deferred from July 1, 
2010 through June 30, 2012 are eligible for restoration. 

For Tier I and Tier II employees who retire prior to July 1, 2013, payouts of vacation, vested 
sick leave, compensatory time and \Vellness pay shqll be at the employee's normal (non 
deferred) hourly wage rate, although nothing herein requires the San Francisco Employees 
Retirement System to include payouts of vacation, vested sick leave, compensatory time or 
wellness pay ill retirement calculations. 

Employees ·who enter(ed) the DROP program prior to July 1, 2010 are not eligible for retirement 
restoration described in this section. 

Section -1-09. Wellness Programs .. 

A. Wellness Program. 

301. The City shall continue to provide a wellness program as follows: 

302. 1. 

303. 2. 

Employees must establish and maintain a core bank of sick leave hours in order to 
qualify for the wellness program. That core bank shall be a minimum of three 
hundred (300) hours. 

Once an employee has established their core bank of sick leave hours (as provided in 
(a) above) they shall be entitled to an annual conversion of sick leave hours for cash 
out payment under the above conditions. If an employee utilizes thirty (30) hours or 
less of sick leave in a fiscal year, they shall be entitled to cash out up to fifty (50) 
hours accrued during that fiscal year. If an employee utilized more than thirty (3 0) 
hours of sick leave in a fiscal year, they are not eligible for any sick leave cash out. 
Sick leave hours donated to catastrophic sick leave bank(s) or used for authorized 
bereavement leave according to the Civil Service Rules shall not be considered sick 
leave utilization for purposes ofthis paragraph. 
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304. 

305. 

305a. 

3. 

4. 

5. 

Payment of the cash out shall take place on annual basis on the pay period closest to 
June 1 for each remaining fiscal year of this Agreement. 

The aforesaid payments shall not be considered as part of an employee's salary for 
the purpose of computing retirement benefits or retirement contributions. 

This program shall be suspended for Fiscal Years 2009-2010 and 2010-2011. 

B. Pilot "wellness incentive program" to promote workforce attendance: 

306. A full-time employee leaving the employment of the City upon service or disability retirement 
may receive payment of a portion of accrued sick leave credits at the time of separation. To be 
eligible, an employee must have utilized one hundred and sixty (160) hours or less of sick leave 
during the final two-year period prior to retirement. Sick leave hours donated to catastrophic 
sick leave bank( s) or used for authorized bereavement leave according to the Civil Service 
Rules shall not be considered sick leave utilization for purposes of this paragraph. 

307. The amount ofthis payment shall be equal to two and one half percent (~2%) of accrued 
sick leave credits at the time of separation times the number of whole years of continuous 
employment times an employee's salary rate, exclusive of premiums or supplements, at the time 
of separation. Vested sick leave credits, as set forth under Civil Service Commission Rules, 
shall not be included in this computation and shall be compensated pursuant to those Rules. 

308. Example of Calculation 

Employee A retires with 20 years of service. 
Employee A has a sick leave balance of 500 hours. 
Employee A has a base salary rate of $25. 00 per hour at the time of separation. 

Wellness Incentive= ~B% for each year of service x20 years of service= 40W% 
40W% x 500 hours = 200±W hours. 
200±W hours x $25.,-0() (base salary at time of separation)= $5.000$6,250~00 

309. The number of hours for which an employee may receive cash payments shall not exceed one 
thousand forty (1040) hours, including any vested sick leave. 

310. A wellness incentive bonus payment shall not be considered as part of an employee's 
compensation for the purpose of computing retirement benefits or retirement contributions. 

311. The beneficiaries of employees who are killed in the line of duty, whose names are engraved on 
the Memorial Wall of the SFPD Hall of Justice, shall receive payments provided by the wellness 
incentive program. 

312. The Pilot "wellness incentive program" to promote workforce attendance shall sunset on June 
30, ±W-82019. 
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Section 11. Pilot Program for San Francisco Housing. 

313. The parties agree to establish a program intended to encourage San Francisco police officers to 
live in the City of San Francisco. Participants must be employed as San Francisco police 
officers for the duration of their participation in the housing program. The housing program 
'Nill consist of nvo options: the Horne Ovmership Incentive Program, and the Rental and 
Relocation Assistance Program. 

314. A 
1.i:. 

315. 

316. 

Horne Ownership Incentive Program San Francisco Police Officers v;ho are first time 
hornebuyers within the geographic bolindaries of the City of San Francisco may be eligible 
to receive up to $20,000 in dovm payment and closing costs assistance. 

1. 

2. 

One forgi;1able loan is available per household, and may be used for dovm payment 
assistance or closing costs, including title insurance, credit reports, recording fees, 
appraisals, points, transfer stamps, third party property inspection fees, first year's 
payment of mortgage insurance, and other customary bank related closing charges. 
This loan \Vill be fully forgiven if the officer resides in the home for at least five 
year&.-

! .. maximum of$225,000 annually is available for this program. Funds will 
be disbursed to eligible applicants on a first come, first served basis. 

317. B. Rental and R~location Assistance Program San Francisco police officers 'Nho \Vish to · 

318. 

319 .. 

relocate to a rental unit 'vvithin the City of San Francisco may be eligible for a forgivable 
loan of up to $5,000 for relocation related expenses. 

1. 

2. 

One forgivable loan is available per household, and may be used for the follovling: 
relocation expenses (including airfare or other transportation mode) movers, etc; 
initial fees associated vlith rentals (broker fees, security deposits, first month's rent); 
and other appropriate fees as determined by the Police Department. 

! .. maximum of $70,000 annually is available for this program. Funds will be 
disbursed to eligible applicants on a first come, first served basis. 

320. The program will expire as of June 30, 2015 unless renew·ed by the parties. 

Section -1-210. Paid Sick Leave Ordinance. 

321. San Francisco Administrative Code, Chapter 12W Paid Sick Leave Ordinance is expressly waived 
in its entirety with respect to employees covered by this Agreement. 

Section 11. Emergency Child Care Reimbursement Pilot Program 
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:XXX. The Department will allocate up to fifty thousand dollars ($50.000) annually for an 
Emergency Child Care Reimbursement fund. Under this nolicy. a child is defmed as a natural 
or adopted child of the member under the age of 18. Employees who are held over for 
mandatorv overtime, called back to work. or held over beyond their scheduled watch will be 
eligible to receive reimbursement up to twenty-five dollars ($25) per each 30 minutes up to a 
maximum of one hundred dollars ($100) per incident based on the employee's certification 
verifying the dates, times, and expense incurred. Reimbursement shall not exceed six incidents 
per employee. This pilot program will sunset on June 30. 2021. 

Section 12. Parental Release Time 

:XXX. An employee who is a parent of or has unpaid child rearing responsibility for one or more 
children attending K-12 school or a licensed child care facility shall be granted up to two (2) 
hours of paid Parental Release Time per six (6) month period (i.e. July 1 to December 31; 
Januarv 1 to June 30) to participate in parent-teacher conferences. 

:XXX. In addition. employees are allowed up to forty ( 40) hours of unpaid Parental Release Time per 
fiscal year. not exceeding ten (10) hours in any calendar month. to participate in the K-12 · 
school or licensed child care facility activities of any child of the employee or for whom the 
employee has unpaid child rearing responsibilities. Employees may use accrued vacation. 
compensatocy time off. or floating holidays for this unpaid Parental Release Time. 

:XXX. Unused Parental Release Time hours do not roll over. 

:XXX. To qualify for either paid or unpaid Parental Release Time. the employee must follow the 
Department's time off approval process and give reasonable notice to his/her immediate 
supervisor before taking the time off. The employee must provide written verification from 
the school or licensed child care facility that he/she participated in a parent teacher 
conference (for paid Parental Release Time) or school/child care related activities (for unpaid 
Parental Release Time) on a specific date and at a particular time. corresponding to the time 
off. 

:XXX. The Department may deny a request for Parental Release Time if the request is untimely or 
for operational needs. Request will not be unreasonably denied. Denials of requests for 
Parental Release Time under this section are not subject to the grievance procedure under 
this Agreement. 

Section 13. Flexible Watch Assignment Committee 

:XXX. The City shall establish a Joint Labor-Management Committee to study a Flexible Watch 
Assignment Pilot Program. The Committee shall convene no later than November 1, 2018. 
The Committee shall.discuss the possibility of establishing a Flexible Watch Pilot Program. 
The Committee shall be comprised of up to ten members: five Department representatives 
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ARTICLE III - PAY, HOURS AND Bh1¥EFITS 

and five Association representatives. A Department representative and an Association 
representative shall jointlv chair the Committee. The Committee shall conclude its research 
and issue a written report with recommendations on the feasibility of creating a Flexible 
Watch Assignment Program to the Chief of Police by May 30. 2019. The City will provide 
release time to the Association members to attend Committee meetings. 
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ARTICLE IV -SCOPE 

ARTICLE Iv. SCOPE 

Section 1. Severability. 

322. Should any provision ofthis Memorandum or the application of such provision to any person or 
circumstances, be held invalid, the remainder of this Agreement or the application of such 
provisions to persons· or circumstances other than those to which it is held invalid, shall not be 
affected thereby. 

Section 2. Duration. 

323. This Agreement shall be effective upon ratification and shall be effective from July 1, ~2018 
through June 30, ~2021. 
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum ofUnderstandingthis 

________ day of __________ , :2G-H2018. 

FOR THE CITY 

Micki Callahan Date 
Director, Human Resources Department 

Martin R. Gran Carol Isen 
Employee Relations Director 

APPROVED AS TO FORM: 
Dennis Herrera, City Attorney 

Date 

Elizabeth Salveson Katharine Porter Date 
Chief Labor Attorney · 

FOR THE ASSOCIATION 

Martin Halloran 
President, Police Officers' Association 
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APPENDIX A 

POR INFORi~fATJOIVPURPOSES ONLY 

Civil Scr,iee Rule 220 

See. 220.1 Leaves ef Abse11:ee Getterel Regttireme11:ts 
220.1.1 Leaves of absence, hereinafter refurred to in this Rule as "leave," shall be 
governed by the provisions ofthis Rule. For the purpose of this Rule, "appointing officer" 
shall mean all elected officials; all department heads designated by the Charter as 
appointing officers; and all Boards and Commissions when officiating as appointing 
officers. 

220.1.2 Requests for leave shall be subject to the approval of the appointing officer or 
designee. The decision of the appointing officer or designee is final unless provision for 
appeal is specifically granted in this Rule. Such requests for appeal shall be processed in 
accordance vrith the appeal procedure provided in this Rule. Requests for military, 
maternity, or ·witness or jury duty leave shall be grallted as provided herein. 

220.1.3 Except for vacation leave, witness or jury duty leave, compulsory sick leave, 
disability leave or unpaid administrative leave, an employee requesting a leave for more 
than five (5) working days shall submit such request to the appointing officer or designee 
on the form prescribed by the Human Resources Director. Requests for sick leave in 
excess of five (5) continuous working days shall be certified by a licensed medical 
doctor, doctor of dental surgery, doctor of pediatric medicine, licensed clinical 
psychologist, Christian Science Practitioner or licensed de€tor of chiropractic. 
Verification of sick leave 'Nith pay for less than five (5) 'Norking days (seven (7) calendar 
days in the case of part time employees) as provided elsewhere in this Rule shall be 
required on an individual basis only and shall be based upon an evaluation of the 
individual attendance record of an employee. 

220.1.4 The Human Resources Director may direct that leave requests be retained in the 
department and maintained in a manner so as to be readily available for audit, reviC\V, or 
analysis by Department of Human Resources staff. 

220.1.5 Except as otherwise provided in these Rules, leave granted for the period stated 
on the prescribed form may be 07Etended or abridged only with the approval of the 
appointing officer or designee. An employee -..vho. does not return to \Vork on the 

·approved date shall be deemed as away without official leave and shall be subject to 
automatic resignation as provided els01Nhere in these Rules. 

220.1.6 Except 'vvhen an employee requesting sick leave has accuffl:l:llated unused sick 
leave with pay credits and except for employees eligible for military leave with pay, 
"vitness or jury duty leave, disability leave or leave dae to battery as provided elsC'v'lhere 
in this Rule, or for authorized holiday or vacation, leaves shall be without pay. 

220.1.7 Refer to the Probationary Period Rule on leave during the probationary period. 
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APPENDIX A . "· · f 
lo ·ees ma , be granted leaves in accordance v;rth the pro. iswns o 

:::·!;!;::;~ee":f.,,, :f the .;;,oifllffig officer s!tall Be fmal and aot sHl>ject to •PP_"*-

. · · f fi fefffl: as a cond1t10n of · 220.1.9 An appointee shall not be reqmred to S1gil a reSigna1:o . 

approval of a leave. . . . 

220.1.10 Leaves granted under this Rule shall be indicated on time rolls as designated by 
the Controller. 

229.1.11 An authorized leave granted under this Rule shall not be considered as a break 
in the continuous service of an employee. 

8 229 + DefiBitieH ef 8iek Leave· " · 
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Pcm:- d 8ac~prndensions shall be subject to the provisions of this Rule goverrung s10k reqmre . 
leave without pay. 



------

-----

APPENDIXB 

SBft FmBcisce Pelice Department 11.ll 
GENERAL ORDER Rev. 01/07/04 
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RULES GOVERNING TEMPORARY MODIFIED DUTY ASSIGNl\fENTS 

. . si mems ere those assigaments Tnithin the 
Tempomry modified daty ~Cl b . members who temporarily cannot perform DepartmeHt that een be pe ~e . . 'Y 
the essential functions of their posmon. 
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the follovAng limitatio:as: 
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No sw=om mem er :r '" difi d daey· assigmnent iH a b hell he gi··en a temporary moe 
budgeted non s .. vom position. · 

PROCESS FOR RECEIVING A TE~iPORARY MODIFIED DUTY 
ASSIGNMENT 
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Department Physician. 



DGO 11.12 
Rev. 01/07/04 

3. In the event of EJUestions regarding a memher's ability to perform (1) the essential 
fimctions of a member's position, or (2) modified duties, the Department shall 
contact the member's treating physician and/or the City's medical expert for 
clarification. For industrial injuries, if there is a dispute over this issue, a final 
determination ·.vill be made in accordance ... vith Workers' Compensation Rules. 

4= The Deputy Chief of Administration may make a recommendation for a 
temporary modified duty assignment to the Chief of Police. The Chief of Police 
shall make the fiflal decision regarding the availability of a temporary modified 
duty assignment based on the member's medical restrictions and the personnel 
needs of the Department. His or her decision shall also take into consideration 
the member's job skills, job qualifications, trainin.g, experience, and any other . 
relevant factors. 

~ Ifa member is placed in a temporary modified duty assigament, he or she vrill be 
required to sign an acknowledgment eonf"JfBling that he Of she understands this 
policy, ineluding its time limits, and agrees to abide by it. 

HI. REASONABLE l ... CCOMMODf ... TION 

A. POLICY. Members may request a reasonable aeeommodation when they have a 

physical or mental impairment that limits one or more major life eetirities. This 
impailment may or may not be as a resuk of a v10rk related incident. A copy of the 
City's "Employee Information Sheet Regarding CCSF Reasonable Accommodation 
Process" is aYailable through the Depar+.ment's Aih•\ coordinator. 

& REQUESTING A REA.SONABLE ACCOMMOD."...TION. To request a reasonable 
accommodation, a member shall eontact the Department's ADA coordinator and 
complete a request for aeeommodation form and a medical release. The ADA 
coordinator ·Nill engage in the interaetP«e process ·.vith the member, and vrill re:'lie·.v 
·.vhether any reasonable aeeommodation is possible in the member's position. 

e. AD} .. COORDINATOR RECOMMENDATION. Vlithout disclosiag coirlidential 
medical information, the ATh'\ coordinator shall present the member's restrictions and a 
recommendation regarding reasonable aeeommodation to the Duty &.zaluation 
Comm#tee. 

W. DUTY EVALUATION COl\ODTTEE. 

Ao The Duty Evalaation Committee shall be composed of the follov:ing members: the 
Deputy Chief of Administration Bureau (Chair), the Commanding Officer of the Staff 
Services Division, the PersO:Imel Sergeant, the Poliee Physician, and the Department's 
ADA Coordinator. 

4 
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APPENDIXC 
l\4a:11:tlat0Fy R6tatia11: Paliey ffi the 

8a11: FFa11:eisea Pattee DepaFtme11:t's Fieltl Opentia11:s Bttf'etttt 

The primary goal of the Mandatory Rotatim1 Policy (MRP) is to expose both newly hired 
officers, along with futl:li'e hires, to the various diverse collllllunities in our City. frs a 
result: of the v.ride array of experiences, it is believed that officers will increase their 
ov=erall knmvledge of the comnRifrities they serve. This policy will effect a change to 
Department General Order 11.06, Persofl:llel Transfers. 

5 Year rotation for recently hired officers. 

Under the }o.fRP, officers hired on or after January 1, 2007 will be subject to a mandfttory 
5 year rotation. 

Officers affected by the }o.fRP •.vill !!Q! be precluded from transferring to another station 
prior to the five year period expiring. All permanent transfer rights (DGO 11.06) will 
still be protected under this plan. For rnrnmple, an officer who 'vvas given an oppofttl.nity 
to transfer to another station assigBftlent during his/her third year at a particular station 
'vV-ill be allmved to transfer, but he/she v.ill have five years at the new assigHffient Under 
no circumstances will any officer affected under this plan he allo·v.red to remain at an 
assignment for more than five years. 

During the months of November and May of each year, officers shall submit a 
"Mandatory Transfer Request Form" for whatever station they v;ould like to he 
transferred. After the first 20 positions (2 slots at each station) are filled at the district 
stations, the Deputy Chief of FOB, or his/her designee, will personally contact the 
remaining officers affected by this plan and inform them of •,vhat stations will have 
positions available. The implementation of the }o.fRP •;;ill go into effect during the month 
of February and July each year, prior to the mandated station sign up. 

In the second year of the program, the num:ber of availahle slots per station will go from 2 
per station to 3 per station. The Adm:iE:istration and the Police Officer's Association will 
meet and coE:fer regarding additional slots per station after the second year of the 
rotational ("P2") plan. 

The Staff Services Division will he responsible for keeping accurate records ofthose 
officers invohed in the rotational ("P2") program. Dl:l:fffig the first week of November 
and May of e>;ery year, the Staff Services Division will consult the Colllffiander and 
Deputy Chief of Patrol as to which officers must rotation in February and July. A 
designee from the Staff Services Division •vvill send notices out to those officers 
transferring in February and July indicating that thej' will be contacted during the last t\vo 
weeks in January and June for stations requests. The Staff Services Division or a 
designee from the Field Operations Bureau Headquarters •.vill contact those officers due 
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for retatioE:, by scE:iority, and will provide theffi with the opportuE:ity to choose their 
assigHIHeE:t, based OE: availability aE:d their sefilority. A:fter the ffiaE:datory slots are filled, 
the Field OperatioE:s BttFeau 1.vill design.ate assigHIHeE:ts based OE: the E:eeds for staffin:g at 
the district statioE:s. 

TA:CTICAL COMPAfTY 

All Q 2 officers who are currefl:tly assign:ed to the Tactical Compaey will E:ot be affected 
by the 5 year ffiaE:datory rotatioE:. All E:e'N traE:sfers ffito the Tactical CoffipaE:y 
(SNl.A.T.) 'Hill be subject to a sevoo (7) year rotatioE:. At the coE:clusioE: of the seveE: 
year period, the Tactical officer will be giveE: aE: opportuE:ity to COfH:Plete a "MaE:datory 
TraE:sfer Request Form" to request a statioE: assigmneE:t, coE:SisteE:t v1ith the above listed 
policy. The eJCistin:g DepartffieE:t policy of requirin:g officers to pass a battery oftests 
before becoffiiE:g a ffiember of Tactical CofH:PaE:y 1.vill reffiaiE: iE: effect. 

CANil'ffi illHT/TACTICl'.cL COMPi\J>TY 

Effective with the E:ext traE:sfer iE:to the CalliE:e UE:it, all E:ew Q 2 officers will be subject 
to a seveE: (7) year rotatioE: iE: the uE:it. A:ll officers who are preseE:tly assign:ed to the 
CaE:ffie Un:it •.vill oot be affected by this plaE:. At the cooclusioE: of the sevett year 
assigBffieE:t, all E:ev; officers 1.vill be required to leave the unit. l\t the coE:clusioE: ofthe 
seveE: year period, the CaE:ffie officer will be givcE: aE: opportuE:ity to coffiplete a 
"MaE:datory TraE:sfer R-0quest Form" to request a statioR assigmnoot, coE:sistoot 'Nith the 
MRP. Any presCE:t or future requireffioots that E:eed to be ffiet prior to becoffiin:g a 
ffieffiber of the CaE:iE:e Umt arc E:ot effected by this agreCffieE:t. 

YOUTH SER\qCES illITT/SRO 

ldl Q 2 officers Ylho are currcE:tly assign:ed to the Youth Services Ufilt will E:ot be 
affected by the 5 year ffiaE:datory rotatioE:. The School ResottFce Officer Umt is aE: 
exeH'l:pt positioE: iE: the Field OperatioE:s BttFeau. UpoE: iRipleRiCE:tatioE: of the MRP, all 
officers ffiust have at least 3 years semority iE: the DepartmeE:t before beiE:g assign:ed to 
the Youth Services UE:it aE:d will reffiaffi iE: the uE:it for oo loE:ger thaE: 5 years. At the 
coE:elusioE: of the 5 years, officers 'Nill return: to their origiE:al assigmnCE:ts or they ffiay 
choose to participate iE: the ffiaE:datory rotatioE: program. (See above for veteraE: officer 
participatioaj 

TACTICicL COMPAfN/M:ARil'ffi illITT 

All Q 2 officers who are currCE:tly assign:ed to the MariE:e UE:it \Vill E:ot be affected by the 
5 year ffiaE:datory rotatioE:. All E:ew traE:sfers ffito the Tactical CoRipaey/MariE:e Umt 1Hill 
be subject to a seveE: (7) year rotatioE:. At the coE:clusioE: of the seveE: year period, the 

2 



,.equest Fofffi" to request a statioE: assio ~offiplete a "MaE:datory TraE:sfer 
D0:J3artffieE:t policy of requirin:g ffi gn:meE:t, coE:s1steE:t 'vVith: the j\ ffi:P The . t. Ii 0 eOfS le pos Ii 

1 

· ""'' lftg 
ffieHFer of Marine Unit officer will :r .: s aattery of tests before becom:iE:g a 

MariE:e Unit officer '''ill b ·" B "" e glY OE: fiE: opportHnit;' t 

' effialE: IE: effect. 

HOMELAND £ECURITY illITT 

All Q 2 effieefS vAle are ffilffefttly essi et! t 
-.:rot! by !fie 5 ye0< "'8ftt!atoey retatii;:',; n:'e 1i'; He~e!Bfl<l 8eeerity Uffit will net he 
~"" ""'"'the Jiiel<I Ojleffili0BS B""'"" . . eme BfNl 8eeerity Uffit is""""""' t 
• .ho are ass1gE:ed to the Hoffiela d c . _U]3oE: Iffi}JleffieE:tat10E: of the }vffi:P all ;! I h ;, oeellfl!y :g 't th ll . • , 0tt'60fS 

o~er t fiE: _5 ;years. At the coE:clusion: ofth;1,erea er will remain: iE: the unit for n:o 
(~ .,,._effi ••they may el>eese le ~-}€"", !fie offieeF will ret!!ffi le theif 

ee above for veteraE: officer participation:~a ICiflate m the ffiaE:datory rotatioE: progrfiffi. 

SERDEAl'lT£ il't FIELD OPERATION£ BUREAU 

BegiE:nin:g vlith: n:ew appoiE:tmen:ts aft J ~-Ti: (5) ye0< rotati01L Allllf reoeW~ = I, 2997, aH flew SeFge- will Ile Stil>jeet to 
d~ e allo'Ned to fCffiaiE: iE: that assi ffi pefffififi~ll:t ass1gnmen:t as a Sergean:t the r 

this fivo ye0< time periot! nethffig ~ :;"' fer a perwt! Hot lo ..,eeed five ye""' ' D Y 
llft6ther essigflmeH! ifl ae~ort!aftee !:,"]'; ;: a SeJgeffiit He,,. aeeOjltiflg a tffiB!lrer° lo """ll 

: 0 sloff of tffis pregmm, there sftoul<! Ile i ~';;; 1.; · 9:.e~ """ther statiofliossignmret. At 
ergeaE:tS n'fio '"l h t · . a" El:1 fi -e at e"Ofj' t f :B " .v so partICt)3ate iE: the ~ffi:P ." s a 10n:or veternE: 
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APPENBIXD APPENDIXB 

San Francisco Police-Department 

GENERAL ORDER 

UNIFORM AND EQUIPMENT CLASSES 

N0.058 Gl002 

10.01· 
0$/10/94 

This o:rder identifies the Departmenf.s tin.iform <;l~sses and' specifies the uniform 
and equipment items within each class. 

I .. POLICY 

A. illiUFORI\1 CLASSES. The following constitute the various classes of 
uniform used by the San Francisco Police Deparlment: 

1. FORMAL, CLASS AA, CO:MMISSIONED OFFICERS - . ~ . . . ' 

a. S¢.tvice hat. 

b. W1dte shirt (long sleeve). 

c. Black necktie. 

d. Dress c:riat. 

e. Trousers with black belt. 

£. Blac:k socks. 

g. Black shoes (shined). 

h. Department-authorized 
handgun and holster 
(not exposed below the coat}. 

i. Gloves (as specified). 

j. Meda}(s) of Valor orrlbbo-n(s). 

1 
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~6/01/2004 10:47 

DGO 10.01 
08/1 0/94 

FIELD uPERATIONS ~ 95574919 

2. FORMAL, CLASS .AA, MOUNTED OFFICERS (all ranks} 

a. Campaign hat. 

h White shirt (long sleeve). 

, . f.. Black necl{.tie. 
. . 

d. · Dress coat. 

e. Riding breeches 
With trouser belt. 

£. Black boots (shined). 

g. Equipment belt with shoulder . 
strap (holster and Department· 
authonzed handgun, speed 
loaders, hall.dcuffs and case) wom 
on the outside of the dress coat. 
. . ·~··:i~." /r .. ~:-=·., ..... : . 

h. ~Medal(s) of Valor orribbon(s). ·· •7 •••• 

:;~·. . :.· . ·· ... : ·.. . .:· .. 
; .. 

·-·. ·. . ~ ":'. ·:'. ~ ::: .. ~. . . : 

. . )· .· ·~ff'1:: ... =; ~ .. , . :. d , ....... ·:' 

J 

._:_.-, . 

N0.058 Gl003 
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3. FORMAL, CLASS AA, MOTORCYCLE OFFICERS {all ranks) 

a. White helmet. 

b. Dark blue shirt (long sleeve). 

c. Black necktie. 

d. Dress coat 

e. Riding breeches with trouser 
belt. 

£ Black boots (shined). 

g. Equipment belt with shoulder 
strap (holster and Department .. 
authorized handgun, speed· 
loaders, handcuffs and case} 
wom on the outside of the 
dress coat: 

h. GloveS (as specified). 

i. All other required equipment. 

j. Medal(s} o.£ Valor or rib bon(s). 

DGO 10.01 · 
08/10/94 

Tu Fonnal Uniform shall be worn a:t ceremoniesr ftmerals, state 'functions and 
other formal events as directed by the Chief of Police. 

3 
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DGO 10.01 
08/I 0/94 

FIELD uPERATIONS 7 95574919 

4. DRESS, CLASS A, ALL BUREAUS AND DIVISIONS {all l'anks) 

a.. Service hat (motorcycle officers: 
white helmet). 

b. Dark blue shirt (long sleeve). 

c. Black necktie. 

d. Darkblue dress .unce1
" jacket. 

e+ Trouser (motorcycle and 
.. mounted officersr breeches) 
with trouser belt. 

f. BbCk ·soclcs .for shoes. 

g. Black shoes (shined} 
(motottj~e an9. mounted 
officers! black boots). 
~ .. -~: t :;'~{? . 

h. E · · • iii.em belt with holster, ~P ... ,r> 

· Department-authorized 
hand~,. hand·cuffs with. case .. : 
and· an ~quired equipment.·. · 

L Gloves (as specified). 

j. Medal(s) of Valor 'or rlbbon(s}. 

....... ,' ·-· . 

. ', .. '· .: "}~ . . . •';' .. 
. . ·i. 
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5. DUTY, CLASS B., PATROL DIVISION (all ranks) 

a. Service hat. 

h. Dark blue shirt 
(long or short' sleeve). 

c. Foul weather jacket (optional). 

d. Field sweater (optional). 

e. Trousers with belt. 

£ - Black shoes (shined). 

g. Black socks for shoes. 

h. Equipment belt, holster with 
Department-authorized handgun 
and all required equipment 

i. Ribbons (optional). 

5 
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DGO 10.or 
08/10/94 
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DGO 10.01 
08/10/94 

... . . . . . 
6. DUTY, CLASS B, TRAFFIC DIVISION (MotorcycJ.e·Officel-s) 

a. White helmet. 

h ·Dark blue shirt 
. (loni·or short sleeve). 

c. Bfack leather jacket (opfioi{31).c.' · · ·· ·· · , ' · 
. ' .. ; .. .·: .. 

•. 

6 
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DGO 10.01 
08/10/94 

7. DVTY1 CLASS Br SPECIAL OPERATIONS DIVISION (Mounted Officers) 

a. Service hat. 

h Dark blue shirt 
Gong or short sleeve). 

c. Black leather jacket (optional). 

d Field sweater (optional). 

e. Breeches with trouser belt.. 

£ Black boots (shined). 

g. Equipment belt, holster with .. 
DepartmentMauthorized handgun.·.~·:· 
and all required equipment. " ·:.:;~"-.. 



06/01/2004 10:47 

DGO 10.01 
08/10/94 

FIELD ._ .. ~ERRTIDNS ~ 95574919 N0.058 [;1009 

£ \,; .. 

. 8. DUTY, CLASS B, SPECIAL OPERATIONS DIVISION (Motorbike Unit) 

a. White helmet. 

h Jumpsuit. 

c. Motocross boots. 

d. Equipm~ bel~ Department~ 
· a~tb.otlzed· handgun and all 

·required equipment. 

e. 36" bafon.: · 

f. . Gloves:~s required. 
. . . . . 

g. All other required equipment. 

h. Black Ik:'f:her jacket {optional). 
•_.: .. 

.... 
.-:.i!::" 

:. ·. :._ ~ 

·;i·~~:y · ... / 
. .):. :: : i": 

»:.~> .. ' :.:~:~:;~ 

s 

( -' 

' .. ~' 

t•:.· 
'\.__ 
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t . 
'-..../ 

. ' . ' 

9. DUTY, CLASS B, PATROL DIVISION {Bicycle Officer) 

a. Bicycle helmet. 

b. Darlc blue shirt 
Uong or short sleeve). 

c. Foul weather jacket or 
windbreaker (optional). 

d. Field sweater (optional). 

e.. Bicycle pants. . 

£ Bicycle shoes (shined). 

g. Bi~e ~oves. 

Ii.. SunglasSes. 

i Equipment belt, holster with 
Department-authorized handgun 
andallrequiredequipm.ent · 

j. Ribbons (optional) • 

9 

NO. 058 G1010 

DGO 10.01· 
08/10/94 

l 
. ~ 



.·· 

( 

. ·· 
{ 

06/01/2004 10:47 

DGO 10.01 
08/1 0/94 

FIELD _..,ERATIDNS -7 95574919 

10. SPECIAL, CLASS C, ALL BUREAUS AND DIVISIONS (all ranks) 

a. Service cap (baseball cap). 

h Jumpsuit. 

c. Black Shoes or boots (shined). 

a· .ri1~~-socks £or shoes.. 

e. Equipment belt DeparlmenfM 
· · .. authori.z~d handgun and all 
-r~q~~ equipment. 

£ ·261
' bat~ll. 

... 

g. ·Gloves~ ·:required. 
". 

h •. All ?~ef ·required equipment • 
•.• ."-:\· · ... ; . . ~ :.• ... 

~,:'1!1" 
;i:: ·:;;~~· . 

.: .. : -:,, ••• 1 : ••• 

J 
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,. 
(_) 

11. TACilCAL1 CLASS D (all officers) 

a. Riot helmet 

b. Service cap (baseball cap) 
canied in jumpsuit pocket. 

c. Jumpsuit. 

d. Black socks for shoes. 

e. Black shoes or black boots 
(shined). 

. f. Black leather equipinent belt 
with all requhed equipment. 

g. Department-authorized 
handgun. 

u h. 3611 baton. 

i Black. leather gloves • 

. 
All other required equipment J· 

11 

··~ Ji. ·;, .. .t<,". 
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DGO 10.01 
08/10/94 

12. TACTICAL, CLASS D (SPECIAL OPERATIONS GROUP) 

· a. Service cap (baseball cap}~ 

· h camouflage jumpsuit~ 

c. Black boots. 

d Blacldeather equipment belt 
with all required equipment.. 

e. Department-authorized 
hand~ 

f.. Bla:Ck l~ather gloves. 

g. All other.required equipment. 

. . ::· . ·: ·:: 
: .. :·-:; 

• •!'" 
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DGO 10.01' 

c 08/1 0/94 

13. RECRUIT, CLASS E {all recruit officers) 

a. Seivice cap (baseball cap). 

b. Light blue shitt 

c.. Dark blue undershirt. 
<~ 

d. Da:rk blne pants. 

e. Black leather belt. 

f. Blad<: shoes (shined). 

g. BJ.ad( socks. 

h. All other :required equipment. 

.. 

·-> 
~ 

. i . 13 
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DGO 10.01 
08/10/94 

B. UNIFORMOFTHEDAY 

l. PATROL DIVISION. Unless oth~e specified, the uniform of the day for 
the Patrol Division is DUTY,, Oass B. 

C RAIN GEAR. Rain gear may be wom as require~ 
. . 

D. FIELD S~TERS. Field sweaters may be wom only with the Duty,, Oass B 
unifon:n, over~ a long or short-sleeved shirt.. . . " . 

· .... ' .. _. .~ 

E. UNDERSHIRTS; DICKIES. Offieers shall not wear anything tinder the 
nnifomi shirt or jumpsuit, visible at the necldinel that is not solid black .or 
navy blue.· ·No Ulldergannent shall show below the heni or· cuff of the sleeve. 

' . 
~ ·.:; 

F. SERVICE HAT.· Officers shall ensure that their service hatS aN serviceable 
and munediately accessible within the passenger compartment of their 
assigned ,yehicles. The service hat sh.all be wom in any the following 
circumstan.Ces: · 

1. .wir:r:::$~rldng a footbeat. 
.J[:;~;} 1:;· ··~ ·j;~i~ . . 

2. When working an assignment in which the pritnary function is crowd 
control ... ·e.g., paradesr sporting events, efc.. 

3. 'When condu~ traffic stops.. 

4. When directing traffic. 

5. 'When conducting an investiga~n at the scene of a ftaffk accident. 
. . 

6. At inspections, ceremonies, :funerals and other appropriate fonnal evet;tfs. · 
, J 

7. In. situations requiring ~ediate recognition for officei safety, e.g., 
buildm.g searches, in-progress burglariesiin-progress robbei:ies, in progress 
aggi;a.vated assaults, hostage situations, critical mcidentsr etc. 

0. . 
• J • • 

r.· 
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DGO i0.01 
08/10/94 

8. When circumstances are such that the wearing of the service hat is 
appropriate, e.g., non·violent protests and demonstrations,. dignitary 
protection, fixed post assignments,. etc. 

G. SENIORITY STRIPES. Seniority stripes may be wom only by non· 
commissioned officers, ie., patrol officers and sergeants,. and shall be placed 
only on the Hfice,, jacket and/or the long-sleev-ed ~zm shirt, centered on 
the left forearm..- Each stripe represents five years of $el'Vi.Ce fl> the ·~::: 
Department. 

H. MEDALS OF V ALORIRIBBONS. Medals of Valol' may be worn only on the 
form.al coat or on the dress .uike~' jacket centered below the star. Medals of 
Valor and ribbons shall not be wom. simultaneously. 

l SHOULDER PATCHES AND CHEVRONS. Shoulder patches and chevrons 
(sergeants stripes) shall not be placed on the leather jacket or on the rain 
jacket 

15 
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INDEMNITY AGREE1\1ENT 

This Indemnity Agreement ("Agreement") is made between the San Francisco 
Police Officers Association ("POA") and the City and County of San Francisco ("City"). 

WHEREAS the City and the POA entered into a Memorandum of Understanding, 
effective July 1, 2007; 

WHEREAS section 6 of the MOU contains an agreement for release time of the 
POA President ("President's Release Time"); 

WHEREAS the POA has agreed to "execute an agreement, in a form acceptable 
to the City Attorney, that indemnifies and holds the City harmless from any legal claims 
by any party as to the conduct of the President during any period of release time"; and 

WHEREAS the parties wish to hereby make said agreement; 

NOW, THEREFORE, the City and the POA hereby agree as follows: 

1. The POA shall indemnify and save harmless the City and its officers, 
agents and employees (collectively, "Indemnitees") and, if requested by the City, shall 
defend Indemnitees against any and all loss, cost, damage, injury, liability and claims 
thereof, arising directly or indirectly out of or relating to the conduct of the POA 
President while on release time, including but not limited to the President's use of 
facilities or equipment provided by the City or others. The foregoing indemnity shall 
include reasonable fees of attorneys, consultants and experts, and costs, including such 
fees and costs incurred by the City in investigating and defending any claims against 
Indemnitees. This Agreement does not extend to the good faith exercise of peace officer 
powers under section 830.1 of the California Penal Code should the President be required 
to take such action pursuant to G .0. 2.01 Rule 2 or as directed by the Department. 

2. The indemnity provided by this Agreement applies regardless of the 
negligence of, and regardless of whether liability without fault is imposed or sought to be 
imposed on any Indemnitee, except to the extent that such indemnity is void or otherwise 
unenforceable under applicable law in effect on or validly retroactive to the date of this 
Agreement 

3. If tender of defense is made to the POA, the POA has an immediate and 
independent obligation to defend Indemnitees from any claim which actually or 
potentially falls within this indemnification provision, even if the allegations are or may 
be groundless, false or fraudulent, which obligation arises at the time such claim is 
tendered to POA by City and continues at all times thereafter. 

4. This Agreement shall be effective for all periods from July 1, 2007 to and 
including June 30, 2011, with respect to any POA president during that period of time. 

n:\labor\shared\negotiation 2007\indem3.doc 
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5. The parties acknowledge that this Agreement constitutes the sole 
agreement between them relating to indemnity, that it supercedes any prior oral or written 
agreements on the topic, and that it may be modified only by a writing signed by all 
parties to this Agreement. 

6. The parties agree that the San Francisco Superior Court will have 
jurisdiction to enforce this Agreement. All disputes arising out of this Agreement shall be 
resolved by the San Francisco Superior Court. 

Dated: I ~Jo{ d,.06 J 

Dated: __ 8.-+--~-+-3 ~-~-----+-7--

APPROVED AS TO FORM: 

DENNIS J. HERRERA, CITY ATTORNEY 
City and County of San Francisco 

BETH SALVESON 
Chi Labor Attorney 

SAN FRANCISCO POLICE OFFICER'S 
ASSOCIATION 

CITY AND COUNTY OF 
SAN FRANCISCO 

By: ---,1--:~~~__t_:_~~~­
S .fIORAN, Acting Director 
ment of Human Resourcest 
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