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1,718,546 -
" 15,210,426 .
15,210,426 :
""" 8,318,058
8,318,058 :
(27 078,000);
" (3135.110¥

(3,135,110)
(1,718,54)
(1,§1é,'546)§

‘ (1’5,210,42’5{
as, 516'45655
" 8,318,058)
) (8,318,058)
2,860,188 °
(2,860,188)
6,366,940

' (s 366,940)
"""300,298
"(309,498)
921,035 -

' (921,'0'35)‘;
109,000 :
(105, 000)?
7,328,530
(7,328,530
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By  Should |

Amount

Savi;_ig's/: (\,oﬁﬁ)" :

1262676
.262676

1262668
1262668

110013222 567000

10013222

62676

1262676

Self SUPIREC

_ Self Sup'REC

GES  DPH

262676
262676

11262668

07705 - 162643

s TR
1262676
262676 16
636437 A

110001
“i20406

0013410

‘10013410
":10032997
“1o032997

’ .f'iéd'az'eesi"'

:DPH 207705 1162643

- A
< GFS

1162643

10032899

~WOM 1232395

1230018

1207672
1207672

230018

203646

10026801

+10001644
" 10001644
" 10026733

“0026733

503646

- Self Sup:HOM
- Self‘Sup HOM'
Z_,SEIf SUpMYR

232065

- Self Sup MYR V

303646 “108C
" 05
" zoes

1232065°

" 10033286
10033286
10033286
10033286
10033286

Self Sup'MYRVW 1232065

Self supMYR 232065

232360 232352

S35

-GFS KGEN o

3235

o
232065 A
oy
23935
30018

110033286
.10033286
10001751

iob0i751
10026733

GFS EN

230018

10026734

eif Sup.HOM

- Self sup! HOM

f seif sup HoM 203646
1203646

203646

203646

1203646
| 203646 13
".203646

Self Sup HoMm'

.gHOM 1203646

1203646

©203646 10

10033635
" 10033635
""""" 10033635
" 10033635
10033287

10033396

Technical Adjustments - nonposition

003646
-'203646 o
; 232065"'" ’

10000
110010

1230018 .10006""

10026737

16623515~
110026733

250
375

250

,255

,000

T37s085 0
@75258) -

o e .250,0.00: . C e

i"'_'239800005 B

"(23 980 ooo>f
s
e (10,000);:" ' -
- 10,000 L

. . (1,500,,,000):, o e

-+ 1500000 -

- (2,986,000); -

2986000 -
- @oasto00) -

T 2'986,000 ¢

-+ (630,000) -

- 630,000 -

: ”2'7’,'6'71,6‘28';
27,671,628
*'2,000,000

- 2,000,000 |

7,760,000 |
250,000
8,057,825 :

T a2964575 0
186,600,702 :

- (1,500,00

- T ase00000 -

27,671,62

(2,000,000):
©'2,000,000 :
" 860,000 ;

(1,400,008
(4,302,958).

-1 250,000 ! -
o e - i

Grerewy. L

13,000,000 ;
3,000,000 ¢
9,256,938
© 500,0000

I 9403664
| © 606,000
124,814,575 :

217,332,842

23,980,000
" (23,980,000),

(10,000):

" 10,000 -
(3,60‘0',000);
3,000,000 ;
(27 162 000);

26,218,938 ,
943,063

’ (5,'036;000)§

' 6,036,000
(21,126 000);
21,126,000 -
" (6,036,000):
6,036,000
(630,000)
630,000 .

a, 500 ,000);.

(3,000,000

B 3,ooo,ooof
(9,256,938)
" (500,000
" (943,062);
(éoo,ooc‘))z
'(3,400,000):
4,302,953"?
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CBYHL
avmgs l (Cost)

Multlple

‘Multiple

:Multiple “Multiple

,.;Mu]ﬁple '

A529664“5

267664

11840

10003078

;10000

296645

Seif SupADM

-Seif Sup, DM 206

Self Sup ADM

296645

" i267664
267664
1267664

67664
1267664
267664

1267664
367664

11840
11840
11840

11840

11840
10003078

10003078
003078

1003076 "
6003078

267664

" 11840

:10003078

10860
i
" 10000

10000

- Self Sup: ADM

Seif SupADM

" 1296645
1296645
© /296645

Self Sup:ADM
Seif Sup'ADM
Selif SupADM

{267664
R

7664
’ ';"257"5'64' h
: 267664

s
267664
Eo

+267664

" 10003078

110003078
A0 1003078 T
10003078

10003078

10000

" 10000
:10000
10000

1296645

- Self Sup. ADM

-267664

1267664

~-10003078

10000

Soff SUp.ADM 306645

Seif Sup DM~ "

_.i'- Self Sup ADM

[9%) .
oo- Self Sup:ADM

296645
1296645

Self Sup:ADM

06645
296645

1267664
‘367664
1267664
‘267664

267664

_267664
"R T

1267664

e i
1267664

538510

£538000
. ;§533610 T

10003078

003078

10003678

“"10003078
" {0003078 "

s
© 10000
" 110000

*10000

“Foooo

“ig1270 . Y
81330 . -

Self Sup:ADM 1296645

1267664

267664

10003078

110000

Self Sup -ADM

- Seif

Self Sup ADMHF

296645

Self Sup ADM

1296645 .

" 267664

367664

267664
267664
" 267664

267664
426?‘6“64” R

“Skried”
267664

" 267664

10003078
“fogo3o7e T
16626661
" ‘{ogodozs
"."10003078 ’

10000

THI0000

© 110000

Egigo0
e RatIIERERE

Cwezoor T o

Self SUpiADM 296645
296645

- Self SupADM

267664

1296645

- “Self Sup'ADM

Self SUpiADM

Self Sup ADM

Seif sup'ADM 1296645

Self Sup:ADM

298645

| 1296645

“267664
267664

e e
1267664

267664

Sejeéa iiso”
367664

", 267664

1267664

10003078

10003078
10003678
10003078

710003078

Self Sup-ADM 296645

267664

267664

10003078

T T
T EE Ao
§-rs"e‘rf'smagAbM
ﬁ- Seff supADM

Technical Adjt ts - nonposition

296645

1296645

267664

B 3 267664
267664

T 3e78E4 T
267664 11

267664
267664 11

267664

“ooosozs
2 igoo3o7e
" 10003078
" 10003078

T e
T35 T
1,000

' '(75,0()6)'?;

o0’

3,800 ‘
10,500 |

13,430,527
4,000
eg

189547

" 400,000

e TR
" 8,170,000 :

oo T
a8y
ooy U

T340y
@000

296,229

41,728
7,500

2, 000)§

16,610,000

50,000 ;

3,500

14,767,808 -

"2,00

(10,397,042):.

R L

S
3,800 ¢

" gag0:

“;']:10'00”‘ .

“a000: 7

10,307,042 -
(15 610,000y
~ 7 (50,000)
" (75,000)
1,000 -

3,800 -
10,500

" 2,400

" 14,767,808 -
"~ 4000
2,000
496,229 ;
"' 18,954 |
43,484 -
7,500 ;
" 400,000
9,619
" 80,000 :
" 16,610,000
50,000 :
75,000 -
“(1,600),
"'(3,800)'5
' (10,500).
(2,400);
(3,500)
"(i}bﬁoji
(14 767,808):
, ooo)§
{2,000):
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; BY+1Should e
avmgsl (Cost) k

Savmgs/ u.ost)

.267664

:267664
i

267664

Sé7eed I 26v6ea

1267664 267664

396645 267664 267664

296645 267664 267664

10003078

411802 10003078

‘11802 10003078
" 410003078

10003078

1581330

" 581790

267664

:Seif SUpIMYR’

553065
o g
sa‘fs'up.imvp“ TUagsees” T T T 1232085

23065 T 1232065

| 110033289
16033289
" 10033289

7187644 187644

100332890

' 20290

20290

20290

"/187644

Sélf SupiART

Self Sup ART

Self Sup ART

I

' {‘1'87634” ’
T is7eas
" 5’1&76'4'4'

e

“i11800 110022451

11800 10031167

11800 10031167
11800 10031167

.,,.‘1002245.1..,.“...‘.

10022451 7

Tés12
el T
16612
16612
16612

Tiie612

Self Sup!ART 1187644

Seifsup Rf._u S
' " {11800 110031167
Self up’ART Cinezeas T Tasveas

elf Sup'ART

{1800
Tasreas T 187644

SelfSupART" As7644 1 7 igreaa

“1ig00 10031167

10031167

11800 10031167

10031167

sems
527990
/535990

10016794

p o

- Self Sup ART

Self Sup ART "7 229000

- Self’ Sup ART

1229000

10031168

11800 ‘10031168
11800 10031168
11800 10031168

10031168

412210

" i506070

225000

_ Self Sup,ART

110033364

Self 1229000

Self Sup AR isgead

f elfSup ART ag7e4s T 187644

Self Sup ART . tigead 187644

Technical Adjustments - nonposition

“rigiEad T
11802 10031167

11802 T 16031167

11802 10031167

493001
T :20449 493001

496,229 ¢

18,954 °

7,500 ¢
" 400,000

"1,500,000 :

1,500,000 {

3,200,000 0
2,630,000 ‘
1,600,000

: 41 723,.{ FENERE

" 2,395,669 ;

(1,900,000)

*71,300,00

(7,500):

(400,000); 400,000 ,
- sae
9,619 -
””80;60'02 o

' (5,298);
619,

" (1,500,000);

1,500,000 ¢

1,500,000&' 7 31000000
(1,500,000 é,'i'oo,o”oog
i
T

(441,229,

! "'(’5'6‘660)
1,640, 553

" 35, 391

3,000

' 3,671,816

134921

6569111

1,600,000 ;

' (496 229)‘;. 4 496,229 |
(18,954 18954
Can723) T 4344
C 7 7.500°

" 3,200,000 - 6,900,000 :
12,630,000 B

. (496 229);
(s, 954);

(43,484)
('7,’50'0);:

" (400,000);
(5,298).
(9,519)3
™ (80,000);

(3,100,000).
3,100,000 :

3,100,000 °
(3,100,000);
" (6,900,000);

(44'1,22é);:'
| 3395,660 _
" Go, ooo)%

2,698,535
35,391 ,

" '3,000
3671,816
T 141,667
" (5,930,000);
’ 1}075,27‘4'%
162,917

82,432
69,041 .

" (2,690,000)
2,650,000
'6,900,000 -
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11802

110031167

e
- ‘Self Sup ART
- SelfSup ART

SelfSuAp:;&'R'i" BT

11802

‘11802

118027
11802""
" 11802

" 11802

Tl11g02

"10031167

.20450

#538010

10031167

“idositer

10031167

GG TE S g
Hoo3t167

36448
20448
soids
' Soasg”
20450

1’003116?

5- Self SUpART 187644
Self Sup ART 187

- Self Sup ART

Self Sup ART

Caszeda

,187644

11802

“tigos
“pigo3”
162

- Self Sup'ART

1187644

" 11802

1003 1167

10031167
10031167
‘10031167
.10031167

v "10'031167

—

co
VB

REC

-SelfSupART

e
Self SUp'ART
‘187644

187644
187644
1262676

262668 262676

Self Sup, REC

207912 1207914

187644 7
" ig7644
187644

156737

"~ 11802

11802

11802

"+10020

g

10031167

10031167
10031167
10031167

' 110031044

“10013710

412210
506070 -

- GFS  REC

‘Bo7eta

- Self SUpREC
Seff Sup'REC

B Self Sup’REC

262668

‘ 232199

150727

;207914

) 207914
1262676
262676

262676
262668 1262676
" 232197

727"

233197

=11902

11900
11900

#10020

-10001737
10601757

‘10001737

“Hoo3icaa

10013710

- Self Sup REC

B o
B ors oo
- Self Sup DPW

207990

150727

11902

10013710

e, 1230018
207390 249642
249642

207990 1249642

230018

Jaggat”
T 2agear
249641

'10000

13085
13985

10000

13085

110026733

110031233

10031233

GosizE

_';10026734

207950249642 240641

13

10031233

Technical Adjt

567990

" 307990

- Seif"Sup:beW 07900

249642 1249641

249642
i 749642
"24%42

07986~

207990

ts - nonposition

249641
249641
|249641

13985

13985
13985
s

igesiaas
100312337

10031233

100312337

540000
1549210

1,640,553 |

73,671,816 ¢

1,900,000 ¢

1,514,407

1,514,407

71,599,795

23956691 (2,395,669

| 30,000

" (35,391

"3,000 o TG

(3,671,816)
| (134,921);

35391

134921

656,911 ;
162,917
" 78,878

707047

1,300,000 | 71,300,000
1,300,000
- T 599,785

(1,412,921):

) . i86,874§‘“w“

- 1 (1,599,795)
1,599,795 ©

1,599,795

19,770,000+
U T 1412050 8

o Tg7ps07-

[ 5[705[813 -

| 382,920

(1,640,553 2,698,535 i

T3s3e1,

1,900,000

(1,300,000

©(1,599,795)

2300005 "

12,395,669 ;

3,671,816 ;

1,078,274

Cie2017 ¢
R

D
2,690,000
2,690,000 °

1,417,682

1,417,395 ;
" 1,417,395

1,417,682

“a41,229 -

" (2,395,669);
30,600 e

30,000 -

" (2,698,535

’ '(35",3*9'“1);
(3,000)

" (3,671,816);
141667 T
13,930,000 5

(141,667):

3, 930 000 -

" (1,078,274
T (162,917);

(82,432
(69,041).
2,690,000 -
(2,690,000)
1,417,395

1,417,395

(1,417 395)‘

‘ ('1,417,’395)5.
" (1,417,395)
1,417,395 .
" 2,500,000

20,100,000 :
”1 422,889 ¢
937,777 ¢

26,701

7051817

230,000
382,920
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B:\?"Sﬁvp'ufd" Be |

-BY /[ BY+1 Should Be|
“Savings/(Cost).

<. Amount -

avings/(Cost)

\

B Self Sup DPW 7207990

iSelf Sup DPW.

7207990 249642

49642

249641

13985 10031233

13985

110031233

4207990

" 1207990

249642
207980 2dee42

307990

" 1207990

1249642 1249641
1249642

1240642 1249641

249641

13385

113985

'113985 110031233

413985 10031233
' 10031233

CTITTE
t1003133°

207990

1249642

‘249641

" 10031233

207990

6700
50756
- agese

Ti207900 1249642

“5av6as
isagk4s
" 249642
249642 249641
§§24954'i

" S40eal
?2'49651”
1249641

13985 110031233
“f13985
413985 10031233

T
13565 16031233

‘10031233

207990

1249642 249641

Technical Adjustments - nonposition

207900 1249642

Sieea
i gasgn

2496417

43985 10031233

10031233

13985 10031233

304
1120448
T

120448

s

“isgi3zo
1492601
15'520'19'0
" 1520290

7000

527610
1540000
" 1549210

“i20aa8T
" 20448"

" 19,770,000 &
| 1412950

| 977,507

e
6,705,813

230,600 -

© 330200

aplegsic
B s

36,060 °

36,060 .

(19,770,000)¢

(1,412,950)

(230,000):

(382,920

(2,316,650

(5,164,839%
© (36,060)

20,100,000 "

" 1,422,88

230,00

37,142

937,777 ¢
Cos701
:'7;:0'51',817'2 B

382,920,

23205100
64839

7 2320510

37,i0"
" (20,100,000);
. "(i;lizz}aéé)';

(937,777):
26,701y

" (230,000)
(382,920)

" (2,320,510)!
" (3,164,839):
- (37,142)
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G8El

GFS Type Dept

GFS ART
GFS BOA
GFS CAT
GFS CON
GFS CPC
GFS DPH
GFS DPH
GFS DPH
GFS FIR
GFS GEN
GFS H5A
GFS HSS
GFS WAR
Self Suppc AAM
Self Suppc ADM
Self Suppt ADM
Self Suppt ADM
Self Suppc ADM
Self SuppcADM
Self SuppcADM
Self Suppc ADM
Self SuppcAIR
Self Supp¢ ASR
Self Suppc CFC
Self Suppc CFC
Self Suppc CFC
Self Suppc CFC
Self Suppc CFC
Self SuppcCFC
Self Suppc CFC
Self Suppc CHF
Self Suppc CHF
Self Suppc CSS
Self Suppc CSS
Self SuppcCSS
Self SuppcDBI
Self Suppc DPW
Self Suppc ENV
Self Suppt ENV
Self Suppc FAM
Self Suppc FIR
Self Suppc FIR
Self SuppcHRD
Self Suppc HSA
Self SuppcLIB |

* Technical A~ ents

Dept
Division

229000

275641
229235
240649
242641
242641
130647

149655

296644
296644
296644
296644
296644
296644
296644
228937
229015

229318
229889

130645
130647
232027
186644

Dept

Section

275642

251982
251960
251960

143657

228875

228875

228875
228875

228875

228880
232178
228932

229314
207955

DeptID FundID

229000
232076
229042
275642
229235
251865
210654
251667
130647
230018
149657
291644
232392
228855
228875
228875
228875
228875
228875
228880
232178
228932
229015
229047
229047
229047
229047
229047
229047
229047
229218
229218
229264
229264
229264
220314
207955
229994
229994
230001
130645
130647
232027
186644
232048

10000
10000
10000
10060
10000
21490
21080
21080
10060
10000
10000
10000
14670
11940
14300
14300
14300
14300
14330
28310
27500
17960
12610
11000

11000

11000
11000
11020
11020
11020
11190
11190
11300
11300
11300
10180

13920

12200
13990
11940
17960
23680
12460
11140
13140

ProjectID Activity ID_ Authority ID Account ID

10026673
10026677
10001638
10022950
10001648
10001948
10001839
10001839
10033290
10026734
10001700
10001707
10026798
10022239
10001302
10001302
10001302
10001302
10024344
10003088
10001625

10026669

10024397
10022906
10022906
10022906
10022906
10022906
10022907
99999999
10001640
10001640
10001654
10001654
10001654
10001655
10029981
10026725
10026725
10023196
10001967
10001954
10026742
10022908
10026751

N PR AR

NN
NN

N
W A NR R R R R B

p
w

R R R R R R

9999

7000

PR R PR R R RRRPRRPR OGN

10000
10000
10000
10002
10000
10000
10000
10000
10002
10000
10000
10000
10000
16472
17378
17378
17378

- 17378

17371
10000

10000

10000

17403

16921

16921

16921
16921
16921
16922
10004
10000
10000
10000
10000
10000
10000

'10002

10000
10000
17041
10000
10000
10000
16923
10000

515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610
515610

515610

515610
515610
515610
515610
515610
515610
515610
515610
515610
515610

BY+1Tech Amt .

" BY#1TECH
" SHOULD BE-

8,637,930
18,623,714,
135180

- 65,127,320°
1 13,847,904
. 330483
L " 408244
- .23,614

36&50432.,.”A

Tech Amt
21,274 4,39; 23,200 :.°
49,821 © 49,489 saapsiﬁ
1,793,573 1,763,073 1,954,994 :
872,235 : " 541,423 950,408 |
1,376,318 ;. . 1,274,362 1,500,187
8,401,144 ; ' " 8,241 9,157,247
18,315,616 | - 17,779,202 19,964,021
135180 ¢ 135,180 135,180
66,320,491 - 62,174,053 72,282,952
13,595,032 © 14,818,585 1
317,612 346,197 i °
417,255 - 454,808
24,382 26,567 |
330,424 . 359,799 :
338,669 368,777
808,970 i 880,888
151,708 - 165,105
908,155 * 988,390
9,852,195 ¢ 10,738,893 i
73,435 . 79,508 :
93,415 . 10L8?2}
- 24,662
274,018 ~ 274,018
1,700,157 .. ;. 1;633,163 1,853,172
8,095,988 © y 8,824,627
227,268 - 247,722
302,085 & 329,273 1.
79,606 : - 86,185 i
976,850 1,064,593 ;. .
332,241
539373 [ 505414

5,878,559 |

I




98€1

Technical Adjustments

Dept

GFSType Dept . icion
Self Suppc MTA 139648
Self Suppc MTA 139648
Self Suppt MTA 139648
Self Suppt MTA 175658
Self Suppt POL 232104
Self Supp¢ PRT 232112
Self SuppcPUC 198644
Self SuppcPUC 229309
Self Suppc PUC 231637
Self Suppt PUC 232176
Self Suppc PUC 232429
Self Supp¢REC 207912
Self Suppt REC 207912
Self Suppt RET 232318
Self Suppc RNT

Self SuppcTIS 207915

‘ Balancing Entries

GFS CON 275641
GFS GEN

Dept
Section

208656

208657

208657

175656

109754

229271
298651
232130
232396
150705
207914

232341

275642

Dept{D FundID

208656 22870
208657 22265
208657 22770
175656 22870
232104 17960
109754 23680
198644 24750
229267 20160
298647 24970
232127 27180
232396 25940
150705 13370
150727 11902
232318 31330
232325 10850
232341 28070
275642 10060
230018 10000

ProjectID Activity ID Authority ID Account ID

10001723 1 10000 515610
10001719 23 10000 515610
10001719 23 10002 515610
10001728 1 10000 515610
10001907 1 10000 515610
10026768 1 10000 515610
10026777 1 10000 515610
10030000 1 10000 515610
10029992 4 10000 515610
10026772 1 10000 " 515610
10029994 10 10000 515610
10001737 1 10000 515610
10001737 1 10000 515610
10026788 1 10000 515610
10026789 1 10000 515610
10024777 1 17582 515610
10022950 1 10002 486990
10026734 1 10000 581130

Tech Amt

4,539,413 ¢
29,910,917

63,488
2,133,529
1,482,189 .

24,911 -
2,652,993
1,762,434 -
3,967,034 -

4,041,766

1,546,451

89,622

610,313 °

211,741

1,525,782 -

19143342
5,136,142 ©°

CBY#LTECH

\1,468,495
" 2,916,630
'1,931,060
4,095,403
© 4,108,362
.'1,503,703
" 87,144
- 641,527

220,322
%11,548,736
195,754,239

{10,705,064)."
(7,328,530

' 18,649,493
4,830,267

. BY TECH :
SHOIIJLD‘ BE - BY+1Tech Amt
"~ 4,358,669 4,947,961
BRI 32,602,900 :.
28,719,961 | -
60,961 69,202 .
2,111,299 2,325,562 |
+1,398,086- 1,615,586 ©1 ¢,
e 27,153 i
2,783,800 2,891,762 ;
' 1,843,'494;)' 1,921,053 |
3,909,693 4,324,067 © -
3,922,064 4,405,525 °
1,435,516 1,689,830
" B3,193 4 97,931 ' -
~ 612,436 665,241 O
"210,331 | 230,798 :
1,478,507 1,663,103 :
*186;877,555 v
GRS (5;702,958)
NGFS. - (3,560,360)
© 18,812,530 19,032,760 © -
4805330 5213534 |




A gy o | BYFTE BV |
PayPeriod |- Shauld Be ¢
. A Amt

- B 407,242 ; 5 -

~BYFLFTE
“Should Be

BYAMT |’
Should'Ba

AD‘e;’it'DIvlsin

: 2‘;2‘6;31 421080 ;10001862 oL 1501010

Thas T HGH Mental Her 381873 T T T 1230867 T +ic001835 " 1i60dg " 'soig1h {3g- (107,242)° 18 EaeE R
* ' T § “Managar VI - R iagde’. ST - 7i8y3de <

501010

0020 r10022312 110000

13 Engineer-Senior B 1 KU P

- - . [ 1, . LT . v . . N
10020 10022312 10000 IS Business Analyst-Senjor - - 126,107 - - 126,107 :
Y026 A60AHE T T 255 Anlyst-Prncipal T - e wmgbie T TS TS Taaagla
irdo20 " Fid0223i2 " Programimer Analyst-prinp - - . 133,007 ° - - 133,007

G03EEE T

Project Director - TL 7 {edges T - T -7 1dpas
oo T1e1316 (1,318 0 o
TL00. 148,583 U (ra9gady

10022312
AT

Manager V1 15i,'31é'

“E51616 1S Engineer-sanior

‘{10000 501010 1053.C IS Business Analyst-Senlor
10000 solots  fiosc

100625313 TL06° T 126,107 (126,10

300 436,014, (438,014). 3.00

Ammar Analyst-prncipal " tbo T 133,087 {33007 LA - T 133087

g e roject Diractor . . ' 1o 160548 (a0g4B). 100 160,948
1743088 3350586 rensic Latent Examiner 1 . - .o L el L T T L
0 25 e eesets’ (esafiey T EDTT saoatd
Hagest “Haoest T irs Protection Engiricer

100 155513 (155,913) 100 - 155913
ToTTT 7 SsgeR T (msed)” T TN T ssado
100 145548 (145,549)

- aggBs;
‘2,00 54,894

‘16061863
10001963
G001565”"

i30esi fir Profecfion Engineer
* pactor B OF S Freveritc
" Hinspactor, Bur OF Firé revention ;
IAttorney (Civil/Criminal) ;

‘Haosst '
e

I5565T

1,00 . 149,915
et mea i .

110606

48,465

@74,447)
T 100 146,135 1dg,izs
T memens 126321

iStep Adjustments, Miscefjane
"’Exemuvé S‘eqﬁt’ar&l I!

Sves 307948 T
Wi T
232034

501010 °
" E5{618"

“2o7ay
PPEEL

- -4 o158 . - -

eciifive Secretary T~ ido- " oises- "(SiSe8) T 7 Tibe T T e13em”

Lo 66,7567 - U e

o Adfiistments, Miscelianeois

233640 "y ; S 'c” " ipepiity Direeipr i " 1,00. " 288,684 T (2s8,614) . T Lo 260,021
SE2040 #0018 18001740 3 CPO; Juvp, JUv Prob (SFERS) T L Tamopes TR TisigEn
STt g I 10601740 “Diparment Agad i~ ’ T 007 309,418 (309,418) 100 319,815 (319,81

ChieF Probation DFICEr, Javeniie GA O -Vt A - Taggis

3
{10010 16001718 3
3 178,362 (i78,362) -1.00 179,130 (179,130);

“oofo ~ 18663730

_ e
333040 '{0601710 3 © A : ‘300 7 33,595 (a38,59).
353646 3T I e B 1At - . e

N R

232090 40010 10001710 3 - - .

237038 “iibooo ~ HboSiin T T o 209,769 - (209,769) 217,018
LT S T/ T R S 29 dee” " ot T

eiZe10” 1o0334es

HIET6 " 10633468
16054404

EER Y S .

050 &5832 7 (ESEAY

‘o5 74110 (74,116}
T ST Matage D T LT aaes

{415 C

" -0d2ddoa 215 ¢ 121,409 - (121,409); 1000 122,195  (122,195)
T " 100325 VT 21,400 77 . TR 4gides’

215 C

121,409 1 (121,408). 100, 122,195 (122,195):
e ¢ G s
EEREEE "R T L G
" 4083 5514550 0°(5514,859) 4033 5525405 (55515;465‘):

©249641 10031233

‘B Urban Eor 49641 T iEEETEES

110003078 - EER 7 TR - - " 56,601}
: - - 132,989 - - 132,980 '.
- T ELgsE oo o L 63,a33

j - - T - 1es29

‘fSenlorAdn;lnl.straHve Amalyst - - . 77 47,600

Technical Adjustments - pos/*" : . N . . Page1of3



GFS | bopartment1b. | Fund15 | | erofectin - | ackivityp - Authortym ,51:;1;'35‘ AccourtID] “cliss - | yohcmesTie ]St .. End. Vi pTE | o SO Savﬂl:;l:;(c
P Type S R ISR . 4o.dp o+ v i .4 Number SEIPRE TR - _ X ) yay?zlilu‘d K |l " oamt f esy

Beai :Selfsup‘ADM 267664 ’ 10003078 1 10000 iSenfor Administrative Analyst A BY .5 Payperiod 27 - - 11:1,618 - ) -‘ 114,618 -
i's SUp AL rants Fu'rgzﬁséq 00: e TUBYTTTT T pdpeded 27 - - 36,190° - - ‘36,982 ¢
ms ip:ADH -ADM Grants For;zs}sg. i e Prcgra LA a aypériod 27 - - 79,724 - - 79,724 .
E:Seli Sup ADM i ;Senlor Community Devi Spectaist  * BY .Paypedod 27° - - 43,900 - - 44662
PR Self SuprADM T ) #18d0 " “iododdza T 1T " senlor Community bevi spediaiistA - Payperiod 27 - - 107,843 - - 107,843
416 no03b7e " 1 One Day Adjistment - Misc 'A“ - payperiod 27 - - - - - 1,226
G Sip AGM " {6063578 i B Day Adjustmient - Mise R T e - - -. - 3.
Seiripaon T A : “igposoze T T T 8g8iM'Z T One Day adjustment < Misc Fayperiod 27 - - - B - 4,619 |
 Self SipADM 111640 10003078 * go9iMz  One Day Adjustment - Misc T ' - . - - - =
SEFSIEAGN T aSEEETT T aEeRd T 14 T fEEETE T LT T T T gy ik oifeet e : - - a7 N - ams
’m"sﬁiﬁ SupADM 2 fzs}ssl{ : 544 2 fmccp Offset - Misc . B 17,993 - - 17,993 -
mfsars‘ﬁp AD) 267864 jer1” - - 'A 55431 (S5,431) - 56,601 (ss,s'uq:
. ms ¥ . 1.00 132,989  (132,989) 1 132,989  (132,989);
Tes § P - 61,996 (61,396) - 63433 (63,433).
m.'s"el'f"si pADM " 256645 67664 ADM Granis For 367664 ™ {ooo3078 ' ‘100 ‘165259 (165.259) 1 165253 (165,259)
nzéelfsﬁp ADM ':29"5545 - 267664 -ADM Grants Fori 267664 .i6o0ad7e - . : 1823.C  Senlor Administrative Andlyst ' - 46,216 (45,216) - 47,000  (47,000)"
:Self siip ADM " 645 ) " ipgodgTe T T T 6 Adrinstrative Anaiyst T 100 114,618 (114,618) 1 114,618 (114,618);
RO Selr Sup ADM 110003078 ‘Arts Program Aséistant AT - 36190 (36,100) B 36,982 - (36,982)°
s‘éir'.s‘J;;,AﬁM itdddazE ™ """ hrts Program Assistant LT TR : R 1.00 79,724 (79,724) 1 78724 (9,720);
n;.sénifgﬁﬁﬁmi o "2“57554 - - 16063078 o 'sen_lurc??n"munlty Devl Spedialist A ' - 43900 (43,900) - weL (56
m,;'exrﬁgg Ao “z?ss-t gi_foidﬁ:__w o e : nl?r‘CfTF_LAI?IAt'yMIJ-eMfperf?lstAv ) R ) 1 107843 (107,843
SEiF S3p ADM 267664 *{oo63078 69511 “One Day Adjustment - Misc * A - - - - 1326 (1,28}
m's's[fSUP.AbM . 67664 10003078 9891M 2~ Oné Day Adjustment - Misé - - - - 6 @6
E‘ ipADM ’ ;. 2 b - - - - 4619 (4,619)¢
. - . - 138 (138)
- 4,791 {4,731) - 4,785 (4,785) ¢
s Sel Sup A | TR ! T 17,993 (17,993) - 17993 (17,993)"
B Seif SupART 10031167 ‘Principaf Adminlstrative Analyst :A'  :BY - - - 50,455 - - 51,263
P el Sup ART * o63tie7’ " ‘Management Assistant "7 " AT T EYT - - 117,448 - - 119,788 |
m 5ef Sup ART 1003167 Senlor Management Alss!s!ant' ; ; - . 42,770 . - 43,535 ;
PR Seif siip ART 16031167 - Arts Program Assistant - - 72,381 - - 73,964 -
Seifstprart 10031167 T 44T “885iMz  “One Day Adiustment - e : e . . - R 274 .

RN Self Sup ART 10031167 L T S . 999IM Z  OneDay Adjustment-Misc A BY - - - - - 571
Eéir'Sué:Ahf' “10031ié7” T 44T ) i - - - - - 218 .
self sup-arT 10031i67° T 44 - - - - - 335 .

“idosivez T T a4 T T st - - "132,668 - - 132,668

" .ibgaiter T 4e - - 271,549 - - 271,549
- - 103,719 - - 103,719
. - - 159,448 - - 153,448 .
Seif Sup ART f11800 7 ‘i603i167 - - - - - 1,0215E
SelFSup ART ™ {1866 © 10031167 T *"Onie Day Adfuskiient - Mise ~ - T - - - - - 2,089 |
Self SUART 1iB00 10031167 ‘One Day Adjusimant - Misc - - - - - 798
| Seif Sup:aRT T o0siier i - - - - - 1,227 ¢
Sefsup ARt 003EEE7 T T T T T g ¢ rindipal Administrative Analyst : 50,486 (50,486) - s0oms  (sLamm:
[ Gelf Siup"ART +10031167 TaaT o T anagement Assistant - 17448 (17,448) - 119,788 (119,788)
[ Self SipART T I6631167 T T 44 - 42770 (42,770) - 43535 (@351
méﬂfsup' RT 10031167 . 72381 (72,381) - 73964 (73964);
5 ART . - - - 274 @),
B - - - =1 Gy
- - - - 218 (a18)”
- . . R @35)-

Technical Adjustments - positions
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Dapt Division] ACHVIEY 1D, Y I Types 1} ! Job Class Title - Statu ]y Shad. Pradat ‘Siv?i?és]t' ':,mffgf ;srl::r:lae' sAE:;sj}(c

A K ot . : B I I (ant)_' . R B Amt i) est)

e sup ART 10031167 44 “Princpal Administrative Analyst A 100 132,668 ¢ (132,668) 1 132668  (132,668)
SEIF ST ART ™ T g e e “UigE1ST & aagermant Assistnt : 300 TsET QST s . @)
SelfSGp ART T Aazeaq T T 16031167 Barior Management Aseistrt 100, 103,718 "(105,919')'&' T 10318 '(163,'%1’5);
Self Sup ART 10031167 - Arts Program Asclstant 200 © 159,448 . (159,448)° 2’ 1448 (159,448),
Seif Sup ART” h ) T “ooditer T 5931M_Z""0ne Day Adjustment - MisC R : CLommrmm . 1,024 Ghin
Self 5up ART ’ " 10031167 44 i One Day Adjustment ~Msc A iBY . T - - L - 2,089 (2,089}

631167
-{oo31167

e Day Adjustment - Misc “tamy]

@.227;

Y
w
co
({<]
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Board of Supervisors Budget Amendments - Sources

2018-2019 2019-2020 All Years
GFS non-GFS Total GFS non-GFS Total GFS non-GFS TOTAL
Departmental Reductions
General Fund* $ 22,861,751 $ 22,861,751 S 7,665,020 $ 7,665,020 S 30,526,771 $ 30,526,771
Water Enterprise ‘ $  1,955000 S 1,955,000 $ 1,040,000 $ 1,040,000 $  2,995000 $ 2,995,000
Hetch Hetchy Water & Power S 1,100,000 S 1,100,000 S 690,115 $ 690,115 S 1,790,115 $§ 1,790,115
Clean Power S 100,000 $ 100,000 S 270,000 $ 270,000 S 370,000 $ 370,000
Wastewater S 1,505,000 §$ 1,505,000 S 805,000 $ 805,000 S 2,310,000 $§ 2,310,000
Mayor's Office Technical Adjustment
Budget Analyst - Encumbrance Close-Outs $ 1,672,091 S 1,672,001 S 1,672,091 S 1,672,091
Budget Analyst - General Fund Project Close-Outs S 390,225 S 390,225 S 390,225 S 390,225
Committee - General Fund Project Close-Outs S 500,000 S 500,000 S 500,000 S 500,000
Controller Revenue Update S 3,592,970 $ 3,592,970 S 3,592,970 $ 3,592,970
Technical Adjustment Reserve $ 2,500,000 $ 2,500,000} $ 2,256,972 S 2,256,972 § 4,756,972 $ 4,756,972
Fund Balance Adjustment $ (4,425,622) $  (4,425622)] $ 4,618,622 $ 4618622 $ 193,000 $ 193,000
=+ TOTAL SOURCEé . . $ 27,091,415 $ 4,660,000 . $ 31,751,415 | $ 14,540,614 $ 2,805,115 S 17,345,729 $ 41,632,029 S 7,465,115 $ 49,097,144

06¢€

* This reflects Police Depértment's reduction of $500,000 in Furniture, Fixtures & other Equipment in lieu of reduction in professional services.



Board of Supervisors Budget Spending Plan

2018-19 :.-2018-20
4 Policy Area GFs non-GFS " Total - - non-GFs’ Total TOTAL
" N I b . L. . Lo .
1 Education City college expansion _ Summertime $ 1,200,000 | § - $1,200000 |$ 1,200,000 | $ - $1,200,000 2,400,000 2,400,000
Education Access DCYF expansion :
2 City College Reserve DCYF S 1,000,000 $1,000,000 S - $ - $0 1,000,000 1,000,000
After school and summer
3 Out of school  |school programming, with $ 600,000 | § - $600,000 |$ 600,000 % N $600,000 1,200,000 1,200,000
time focus on AP) and homeless !
youth DCYF
4 FosterYoutn  |COWt Appointed Advacate / $ 750008 - $75,000 $ 750003 . 475,000 150,000 150,000
Mentor DCYF . -
5 |vouth services |- Careand lsupporting early childhood $ 2,000,000 | $ - $2,000,000 | $ - |8 - $0 2,000,000 2,000,000
Education education programming OECE
Parent ’ y
11
6 Engagement public School Advocdcy OEWD $ 115,000 $115,000 $ 115,000 $115,000 230,000 230,000
Pedestrian
7 50,000 - 50,000 50,000 - 50,000 100,000
Safety Ed's Neighborhood SFUSD 3 3 $50, $ ’ ’ $50, ! 100,000
8 Youth Organizing|Youth Advocacy and $ 225,000 $225,000 $ 225,000 $225,000 450,000 450,000
Organizing DCYF
Vulnerable $ 1,000,000 | 4 $1,000,000 |$ 1,000,000 | $ $1,000,000 2,000,000
i OEWD Populations (i . - Chd ) s UUL, - 000, ,000, 2,000,000
-y
A, At Risk populations,| 150,000 | $ - 4150000 |$ 150,000 $150,000 - 300,000 300,000
(O with a focus on
] MOHCD African Americans
Skill and capacity building
Economic Workforce
D t (Devel t )
g [Pevelopment [Developmen $ 600,000 | § - $600,000 |4 600,000 $600,000 1,200,000 1,200,000
Seniors and People
DAAS with Disabilities
Workforce Development for lob training for :
12 Vouth Pregnant Teens $ 100,000 $100,000 S 100,000 $100,000 200,000 200,000
Computer training
13 CEWD' for TAY $ 150,000 $150,000 $ 150,000 $150,000 300,000 300,000
Neighborhood L Cultural District Staffing
14 Services Cultural Districts central coordinator MOHCD [ 175,000 | $ - $175,000 $ 175,000 $175,000 350,000 350,000
15 HSH Family Subsidies | $ 450,105 $450,105 S 450,105 $450,105 900,210 900,210
Prevention and
i i idy Pool i d
16 Diversion Flexible Housing Subsidy Pool |\ )/ ) i;;:";;giu;:ple $ 1,000,000 | $ - $1,000,000 |4 1,000,000 $1,000,000 2,000,000 2,000,000
Homelessness o
{Primarily)
Prevention and |Eviction prevention -Legal
17 Oiversion Defense MGHCD $ 500,000 | $ - $500,000 $ 500,000 $500,000 1,000,000 1,000,000
8 Veterans Housing Services MOHED $ 250,000 | $ - $250,000 $ - $0 250,000 250,000
Budget and Finance Commit “tywitle Spending Plan 7 18 Pogelof3



Board of Supervisor

2t Spending Plan

Budget and Finance Committee — Citywide Spending Plan

2018-19 2019-20 TOTAL ..
# . .Polity Area "’ * Subi-Category Description - “'GFS ' " Total . " Grs Total GFS rion-GFS " .TOTAL
Housi Affordable | Potentially
ousing Housing Access . including: ’
15 Barrier Removal MOHCD Navigation $ 300,000 | $ - $300,000 300,000 $300,000 $ 600,000 - 600,000
"
Langauge access,
application support
20 ) Restorative Pre-Trial Diversion SHF $ 515,000 | $ - $515,000 515,000 $515,000 $ 1,030,000 - 1,030,000
Public Safety .
21 Hustice $ - $0 100,000 $100,000 $ 100,000 100,000
) Detention Diversion Advocacy |{CHF 4 4 ” ,
Neighborhood Clean and . .
22-a Green~ DPW $ 255,578 1 $ - $255,578 255,578 $255,578 $ 511,156 511,156
C
ommunity L s .
2 !
22-b {Clean Streets Services DPW (Remaining $ after the position entries)
23 pit stop expansion DPW $ 100,000 | $ - $100,000 100,000 $100,000 $ 200,000 - 200,000
24 {Rec & Park Open Space Activation of Mclaren Park RPD $ 50,000 $50,000 50,000 $50,000 -$ 100,000 100,000
) Sexual Assault response and Policy and
25 Sexual Violence prevention B HRC mediation manager $ 168,000 { & - $168,000 168,000 $168,000 $ 336,000 - 336,000
26 Domestic Child Abuse Prevention WOM $ 250,000 { $ - $250,000 250,000 $250,000 $ 500,000 - 500,000
7 Violence Violence Against Women and $ 980,246 | $ $980,246 980,246 4980246 |$ 1,960,492 960
— Families DOsSwW * 4 ” Z 20U, 1,960,492
QQ . Mental Health
b4 Public Health cervices State cut backfill DPH $ 83,500 } $ - $83,500 167,090 $167,000 $ 250,500 250,500
N Mental Health Services for
28 homeless families DPH $ 335,000 | - $335,000 335,000 $335,000 $ 670,000 670,000
10 Integrated behavioral health s 500,000 ] $ $500,000 ' s 500,000 00.0
AIDS/ HIV Services DPH . g - 500,000
Services . )
31 Ryan White CARE Act Grant DPH $ 333,000 { § - $333,000 333,000 $333,000 $ 666,000 - 666,000
Outpatient Outpatient Services and
32 Services Support network for Cancer $ 300,000 { $ - $300,000 300,000 $300,000 $ 600,000 600,000
survivors DPH
33 |Arts Cultural Services | Arts Programming SEN $ 200,000 { - $200,000 200,000 - $200,000 $ 400,000 - 400,000
3 In-Home Grocery delivery DAAS $ 683,000 | $ - $683,000 683,000 - $683,000 $ 1,366,000 - 1,366,000
35 |Seniors and Food Security Congregate Meals DAAS $ 100,000 | $ - $100,000 100,000 $100,000 $ 200,000 200,000
People wth
36 |Disabilities In Home Meal Delivery DAAS $ 400,000 | § - $400,000 400,000 $400,000 $ 800,000 800,000
37 Housing Residential Care Facifities DAAS $ 300,000 | $ - $300,000 300,000 - $300,000 $ 600,000 - 00,000
38 AginginPlace | ieaith and Care and Activity $ 200,000 $200,000 $ 200,000 200,000
Programmiing HSA
Immigrant
Voting Registry educati
39 Protection oting Registry education o cera $ 375,000 { $ . $375,000 - - $0 $ 375,000 - 375,000
outreach
Educaton
40 LBGTQ Service programming  |MOHCD $ 175,000 | $ - $175,000¢ 175,000 - 5175000  {$ 350,000 - 350,000
7/10/2018 Page 2 of 3



Board of Supervisors Budget Spending Plan

2018-19 N 201920 - | TOTAL
# Policy Area 5ub_-Category .~ Program 'DEPT ’ D_esc.ript‘ic;n‘ GFS non-GFS Total i GFS ' ", non-GFS Total * - . GFS, * non-GFS . TOTAL
Comvmumty LGBTQ Services
4q {Services - ) $ 200,000 | § - $200,000 {$  200,000($ - $200,000 $ 400,000 $ 400,000
Transgender Violence .
Prevention ADM / HRC
Family Resource Centers, with .
42 Family Services !a focus on the Latino s 200,000 $200,000 $ 200,000 $200,000 S 400,000 $ 400,000
Community OECE
Open Source Eligible for State matching :
3 i 660,000 - 660,000 555,000 - 595,00 1,255,000 - X
4 Elections Voting Pilot funds REG $ $ $ s $ $ 0 $ +235,0 $ $ 1,255,000
4 |public Health |Mental Health. |Assisted Outpatient Treatment |, o 3 103,486 $103,486 |4 135,185 4135185 | ¢ 238,671 3 238,671
. services Program i
a5 {District Specific| DiStrict Specific |$1M per district over two $ 9,684,500 | § - $5,684500 |$ 1,308,500 | $ . $1,308500 % 10,993,000 | $ - [$ 10,993,000
Priorities years GEN
46 Community Engagement PUC [ - |'$ 1,115,000 $1,115,000 s - s 805,000 $805,000 $ - |$ 192000045 1,920,000
47 Workforce Development pUC $ - |$ 1,570,000 $1,570,000 -} $ - 1% 1,260,115 $1,260,115 | § - 18 2830115 2,830,115
Neighborhood
48 Public Utility |Sewardship - Water Investments PUC $ - $ 1,025,000 $1,025,000 $ - $ 250,000 $250,000 $ - $ 1,275,000 1% 1,275,000
49 Program Wastewater Investments buC $ - 1§ 625000 $625,000 $ - 08 325,000 $325,000 S, - {$§ -950,000% 950,000
LI-SD Drinking Water Enhancements e S - 1§ 325,000 $325,000 S - S 165,000 $165,000 S - 1S 490,000 | $ 450,000
p P .
7o) $ 2,805,115 General Fund Total  $ 41,632,029
:g $ 27,091,415 3 31,751,415 | $ 14,540,614 [ 17385729 Total § 49,097,144
Budget and Finance Comm “itywlde Spending Plan v 018 Page 3 of 3



143

TOTAL TOTAL ALL
: n-GFS on-GFS -
Item # | District Policy Area Dept Description GFs18-19 | "0 Total18-19 | Grs19-20 | MO0 Total19-20. TOTALGFS || non-GRS | o) pces
18-19 . -{+ 19-20 BOTH YEARS( BOTH FBOTH YEARS
YEARS
Early Head Start conversion and expectant
1 1. |Youth & family services OECE family education 75,000 75,000 75,000 - 75,000
Youth development services at Washington
2 1 Youth & family services DCYF High School Beacon Center 100,000 100,000 100,000 - 100,000
Expansion of Richmond District family
3 1 Youth & family services OECE resource center 50,000 50,000 50,000 - 50,000
' . Academy of
4 1 Youth & family services Sciences Youth science education programs 75,000 75,000 75,000 - 75,000
5 1 Youth & family services DCYF Public school support in district 35,000 35,000 35,000 - 35,000
6 1 Youth & family services DCYF Youth wellness academy 50,000 50,000 50,000 - 50,000
7 1 Senior services MOHCD Senior tablet class 50,000 50,000 50,000 - 50,000
Expansion of senior programming and
3 1 Senjor services DAAS activities 50,000 50,000 50,000 - 50,000
Expand capacity of physical therapy and
9 1 Senior services DAAS support services for seniors 120,000 120,000 120,000 - 120,000
Senior services collaborative for
10 1 Senior services HSA community engagement 40,000 40,000 40,000 - 40,000
Expansion of Russian speaking outreach to ~
11 1 Senior services DAAS seniors 10,000 10,000 10,000 10,000
12 1 Senior services DAAS Richmond District Village Model 20,000 20,000 20,000 206,000
13 1 Senior services DAAS Senior Friendship.line 20,000 20,000 20,000 20,000
14 1 Parks RPD Heron Watch and Nature Walks 10,000 10,000 10,000 - 10,000
15 1 Parks RPD New water fountain for Angler's Lodge 8,000 8,000 8,000 - 8,000
16 1 Housing & Homelessness HSH Mobile homeless services for District 1 50,000 50,000 50,000 - 50,000
Capacity building for westside tenant
17 1 Housing & Homelessness MOHCD | counseling services 20,000 20,000 20,000 - 20,000
18 1 Public safety SFPD Support for National Night out 5,000 5,000 5,000 - 5,000
Richmond District Culturai & Historical
19 1 Small business support OEWD Projects 25,000 25,000 25,000 - 25,000
20 1 Small business support OEWD One Richmond Initiative 110,000 110,000 110,000 - 110,000
Capacity building for Richmond District
21 1 Small business support OEWD Small Business 30,000 30,000 30,000 - 30,000
B(2) District-specific spending 7/10/2018 Page 1 ;7f9
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. TOTAL
TOTALALL
‘s . P -GFS |. - -
ftem # | District Policy Area Dept Description GFs18-18 | ""OF | rorat1sas | ars1o-20 | "O"SFS | rotarag.00 | TOTALGFS | mon-GES | o pces
18-19 - 19-20 BOTH YEARS BOTH BOTH YEARS
v YEARS
22 1 Environment . PW Tree-planting in District 1 47,000 47,000 47,000 - 47,000
Lombard Gardener - Gardener services for .
23 2 Clean Streets ECN Crooked Lombard 45,000 45,000 - 45,000 - 45,000
Lombard Ambassadors - Ambassador
24 2 Public Safety ECN program on Lombard 5t 100,000 100,000 - 100,000 - 100,000
25 2 Merchant Outreach ECN Merchant Outreach/Planning 80,000 80,000 - 80,000 - 80,000
26 -2 Public Safety SFFD Marine Rescue Unit/Safety 250,000 250,000 - 250,000 - 250,000
27 2 Community RPD Capital projects and family services/events 175,000 175,000 - 175,000 - 175,000
28 2 Utilities RPD Francisco Park - Utility connections 200,000 200,000 - 200,000 - 200,000 '
29 2 Senior Services DAAS ‘Senior services programing 50,000 50,000 |. - 50,000 - 50,000
30 2 Utilities DPW Utility Undergrounding Master - 100,000 100,000 - 100,000 - 100,000
Chinatown Construction-Mitigation Fund .
31 3 Smal! Business Support OEWD for Stockton Merchants 45,000 45,000 - 45,000 - 45,000
Village model support services for low-
32 3 Senior Services DAAS income independent seniors in District 3 50,000 50,000 50,000 50,000 100,000 - 100,000
AP behavioral health services in Visitacion
Valley and Chinatown serving newcomer,
school-age children and adults. Funding for
licensed eligible staff to build capacity &
provide behavioral health direct services to
. AP| SFUSD families/kids impacted by
33 3 Behavioral Health Services DCYF trauma and enrolled in counseling 100,000 100,000 - 100,000 - . 100,000
Japanese cooking Class w/ 20 guaranteed
34 3 Workforce Development OEWD placements after training 100,000 100,000 - 100,000 - 100,000
Family In Transition (FIT) program, youth-
led program that directs low-income,
limited English proficient AP! youth to
Youth Education & Career educational, life skills & career
35 -3 Training DCYF opportunities . 56,000 56,000 56,000 56,000 112,000 - 112,000
APl Tenants Rights counseling, particularly
monolingual Chinese seniors at riskof
unlawful evictions. Capacity to serve 215
36 3 Tenants Rights MOHCD residents. 97,500 97,500 97,500 97,500 195,000 - 135,000
B(2) District-sp ~ending 7/1r° °” Page 2 of 3
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TOTAL TOTALALL-
. ~-GFS non-GFS TOTAL GFS non-GFS
Jtem # | District Policy Area Dept . Description ‘GFs1s-19 | MO0 Total18-19 | GFs1g.20 | "7 Total 19-20 TA on-GFS | < URCES
18-19 19-20 BOTH YEARS BOTH BOTH YEARS
YEARS
Neighborhood Access Point for low-income
37 3 Workforce Development MOHCD immigrant families w/ young children 150,000 150,000 - 150,000 - 150,000
38 3 Historic Preservation OEWD Deposit to Historic Preservation Fund . 198,000 198,000 - 198,000 - 188,000
STEAM grants to all 9 public'schobis in
39 4 Schools SFUSD - CHF  |District 4 - $40,000 per school each year 360,000 360,000 360,000 360,000 720,000 - 720,000
40 4 Neighborhood Services cpC Playland programming & re-location 25,000 25,000 25,000 25,000 50,000 - 50,000
Movies in McCoppin - continue for next 4 . . .
41 4 Neighborhood Services OEWD years ($10,000 per year) 20,000 20,000 20,000 20,000 40,000 - 40,000
Staffing for after-school and summer
programming at Robert Louis Stevenson
Elementary, Francis Scott Key Elementary, . )
42 4 Neighborhood Services DCYF Ulloa Elementary, Sunset Elementary 20,000 20,000 20,000 20,000 40,000 - 40,000
Community Festivals in District 4 {(Sunset
Community Festival $15,000, Autumn
Moon Festival $5,000, Irving Fish Fest
$5,000, Noriega Festival $5,000, Taraval
$5,000) {funds listed are annual division of
43 4 Neighborhood Services QEWD - funding per year) 35,000 35,000 35,000 35,000 70,000 - 70,000
Fagade grants for District 4 small -
44 4 Small Business OEWD businesses 40,000 40,000 40,000 40,000 80,000 80,000
45 4
Exercise program for Seniors in Cole Valley,
46 5 Senjor Services DAAS inner Sunset, and Sunset Heights. 23,000 23,000 - 23,000 - 23,000
47 S Neighborhood Services DCYF Mental health/ substance abuse support 93,000. 93,000 - 93,000 - 93,000
48 5 Arts ART Administrative support 80,000 80,000 - 80,000 - 80,000
Asking for $19,000 to fund additional
outreach, the remainder to be released if
deemed appropriate to move forward with
49 5 Economic Development DPW project. 19,000 19,000 - - 13,000 - 18,000
50 5 Economic Development SFMTA ISCOTT Funds -- continuation of last year 60,000 60,000 - 60,000 - 60,000
51 5 Arts ARTS Operating expenses for HVAW 25,000 25,000 - 25,000 - 25,000
52 5 Economic Development OEWD API Council 12,000 12,000 - 12,000 - 12,000
53 5 Economic Development SFMTA City Fees and Permits, non-ISCOTT 22,000 22,000 - 22,000 - 22,000
54 5 Economic Development GFTA-ADM  1API Councii 10,000 10,000 - 10,000 - 10,000
8(2) District-specific spending 7/10/2018 Page 3 of 9



LGEL

TOTAL | _ -
. TOTAL ALL
Ttem # | District Policy Area Dept Description Grs18-28 | "6 | rotai1g19 | Grsis20 | "°78FS | rotai1g-zp | TOTALGFSp mom-GES | oo piks
18-19 19-20 BOTH YEARS BOTH BOTH YEARS
YEARS
55 5 Community Services OEWD Activation of underutlized space 40,000 40,000 - 40,000 - 40,000
56 5 |Community Services DCYF TAY workforce and Mental health services 91,000 91,000 - 91,000 - 91,000
57 5 |Youth Services DCYF Community programming 100,000 100,000 - 100,000 ~ 100,000
58 5 Economic Development ECN Community programming 50,000 50,000 - 50,000 - 50,000
59 5 Community Services DCYF TAY youth service 75,000 75,000 |- - 75,000 - 75,000
60 5 Workforce Development ECN Workforce development/ barrier removal 40,000 40,000 - 40,000 - 40,000
61 5 Economic Development ECN Neighborhood activation 200,000 200,000 - 200,000 - 200,000
62 5 . |Economic Development GFTA-ADM |Grant writer / technical assistance 60,000 60,000 - 60,000 | - 60,000
Program Advocate/Navigator for Seniors
63 6 Senior Services DAAS and Adults with Disabilities 15,000 15,000 15,000 15,000
SMART receptacles for Yerba
! Buena/Mission Bay/Rincon Hill
64 6 Street Cleanliness, Public Health |DPW neighborhoods 30,000 30,000 30,000 30,000
65 6 MOHCD Violence against women 50,000 50,000 50,000 50,000
66 6 Housing MOHCD Eviction Prevention 70,000 70,000 70,000 70,000
Micro-neighhorhood cleaning: create 6
67 6 Street Cleanliness OEWD clean teams . 100,000 100,000 100,000 100,000
68 6 Community Development MOHCD Community Support to Filipinos in SOMA 150,000 150,000 150,000 150,000
69 6 Public Safety OEWD Nighttime Security Support 165,000 165,000 165,000 165,000
Sergeant Macauley Playground Bathroom
70 6 Public Safety/street Cleanliness |RPD Renovation 213,000 213,000 213,000 213,000
71 6 Trans Community MOHCD " TLGB Cultural District 100,000 | 100,000 100,000 100,600
72 6 Small Business MOHCD 101 Hyde Street Project 100,000 100,000 - - 100,000 - 100,000
Youth arts education programming and job .
73 7 Youth Services DCYF training in District 7 50,000 50,000 50,000 50,000 100,000 - 100,000
Grants for Vision Zero participatory
budgeting program in District 7 to support .
democratically elected projects to benefit
74 7 Pedestrian Safety MTA the community. 250,000 250,000 - 250,000 - 250,000
B(2) District-spr ending 7ars " Page 4 of 9
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TOTAL
TOTAL ALL
on-GFS -GFS OTAL GFS | .non-GFS
ftem # | District Policy Area Dept Description GF518-19 | " Total 18-19 | Grs19-20 | " Total19-20| TOIA non-GFS | ¢ URCES
R . 18-19 . 19-20 BOTH YEARS BOTH BOTH YEARS
YEARS
. Community-based, leadership development
75 7 Youth Services DCYF programming for District 7 Youth Council 25,000 25,000 25,000 25,000 50,000 - 50,000
Support to organize outdoor movie nights - Lo
76 7 Neighborhood Services REC in District 7. 20,000 20,000 20,000 20,000 40,000 - 40,000
77 7 Neighborhood Services REC Renovation of the West Portal Playground 100,000 100,000 - 100,000 - 100,000
Recreational programming for the .
78 7  |Community Services/Senior ServidREC Sunnyside Clubhouse 50,000 50,000 - 50,000 - 50,000
Disaster preparedness grants for
participatory budgeting program in District
7 to support democratically elected
79 7 Neighborhood Services GEN projects to benefit the community. 100,000 100,000 50,000 50,000 150,000 - 150,000
Support youth after-school programming
on Ocean Avenue serving Ocean-Merced-
80 .7 Youth Services DCYF Ingleside families 75,000 75,000 75,000 75,000 150,000 - 150,000
Ocean Avenue Corridor Neighborhood
81 7 Economic Development/Commun{ OEWD Planning 50,000 - 50,000 - ~ 50,000 - 50,000
Capital Improvements to a service provider
. that primarily serves youth and adults with
82 7 Senior Services MOHCD disabilities. 60,000 60,000 - 60,000 - 60,000
Senlor Choir support - 45 seniors
83 8 Arts HSA participating in the Castro and Noe Valley 20,000 20,000 - 20,000 - 20,000
Program offering Job Training and Skill ’
Building with goals of 20 clients in recovery
84 8 Workforce Development OEWD in the Castro 65,000 65,000 - 65,000 - 65,000
X ) Services, provider training, and community
85 8 LGBTQ Services DPH education for long-term HIV survivors 500,000 500,000 - 500,000 - 500,000
Program engaging vulnerable middle school
. Q groups and fostering safe learning .
86 8 Youth Services DCYF environments 175,000 175,000 175,000 - 175,000
Support of theatre education tours to serve
up to 15,000 SFUSD youths addressing
87 8 Youth HIV Health Education Theat ART HIV/AIDS. 50,000 50,000 - 50,000 - 50,000
Housing Assistance program for LGBT
88 8 LGBT Senior Services DAAS Seniors 75,000 75,000 - 75,000 75,000
Program ending social Isolation for LGBT
89 8 LGBT Senior Services DAAS Seniors 115,000 115,000 - 115,000 - 115,000
7/10/2018 Page 5 of 8
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: TOTAL
. non-GFS - non-GFS TOTAL GFS | non-GFS TOTAL ALL
istri i Dept Descripti GFS 18-19 Total 18-19 GFS19-20' |. . Total 19-20 : so ;
Item # | District PohcyArga ept escription 18-19 ota 18-20 ota BOTH YEARS BOTH BOT:F;S\SRS
’ YEARS
90 9 Senior Services HSA Seniors programming in Bernal Heights 50,000 50,000 - 50,000 - 50,000
Arts Street and Park arts programming in the
91 9 Arts + Culture Commission  |Mission and Bernal Heights 50,000 50,000 - 50,000 - 50,000
7 Farm operatlons and management in
92 9 Community Open Space RPD Bernal Heights 20,000 20,000 - 20,000 - 20,000
93 ] Low—i'ncomAe immigrant workers |OCEIA-ADM |Services for day laborers in the Misslon 20,000 20,000 - 20,000 - 20,000
Public transit support for immigrant day
laborers and domestic workers in the
94 ] Low-income immigrant workers {SFMTA Mission 30,000 30,000 - 30,000 - 30,000
Social-emotional mentorship and support
for newcomer, English language learner
95 9 Immigrant Youth Services DCYF students in 6-12th grade from the Mission 25,000 25,000 - 25,000 - 25,000
Support services to families and youth in
96 9  |Youth Programs DCYF transition at K-8 Mission district school 60,000 60,000 - 60,000 - 60,000
Funding to increase capacity of Mission
District workforce agency providing sector
97 9 OEWD academy services ' 50,000 50,000 - 50,000 - 50,000
College access and success programming at
98 g Youth Programs DCYF Mission district school 60,000 60,000 - 60,000 - 60,000
Mission/24th Street commercial tenant
99 9 Small Business OEWD pipeline broker 50,000 50,000 - - 50,000 - 50,000
Arts Predevelopment tasks for nonprofit arts
100 ] Arts & Culture Commission  |space acquisition 30,000 30,000 - - 30,000 - 30,000
Arts Predevelopment tasks for nonprofit office
101 9 Community Stabilization Commisslon  {building acquisition 20,000 20,000 - 20,000 - 20,000
102 9 Arts & Culture OEWD Funding for Carnaval festival 25,000 25,000 - 25,000 - 25,000
Arts Seed funding for restoring the mural at
103 9 Arts & Culture Commission  |24th St. Bart station 5,000 - 5,000 - 5,000 - 5,000
Support for systems-involved Latino youth
‘[to do community building and space-
104 9 Youth Services MOHCD making in the Mission . 100,000 100,000 - 100,000 - 100,000
B(2] District-spe~” “anding 7/1!‘.' - Page 6 of 9
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TOTAL
non-GF§ non-GFS TOTALGFS | non-GFs | |CIALALL
istri i pti GFS 18-18 Total 18-19 GFS 19-20 Total 19-20
ftem # | District Policy Area Dept Description 18-19 ota 1 18-20 otal BOTH YEARS BOTH B;g:sgisRs
YEARS
Arts Transgender arts programming in the

105 9 Arts & Culture Commission Mission 25,000 25,000 - 25,000 - 25,000
Murals, street pole banners, and signs in

106 9 Arts & Culture DPW the Portola 30,000 30,000 - 30,000 - 30,000
Early Literacy Education to low-income and

107 9 Youth Literacy DCYF immigrant children in Portola 75,000 75,000 - 75,000 - 75,000

108 9 Arts & Culture OEWD Staffing for Calle 24 cultural district 100,000 100,000 - 100,000 - 100,000
Workforce development street cleaning

Homeless workforce program in the mission for homeless

109 9 development OEWD people 80,000 80,000 - 80,000 - 80,000
Beautification of Mission Street between

110 9 Street beautification DPW 14th and 16th Streets 50,000 50,000 - 50,000 - 50,000
Greening of problematic areas of the Cesar

111 g Street beautification DPW Chavez corridor in D9 5,000 5,000 - 5,000 - 5,000

Arts Facilities maintenance for historic theatre
112 El Arts & Culture Commission  |space in the Mission 40,000 40,000 - * 40,000 - 40,000
113 10 |Arts ARTS Capital Improvements @ BVOH 100,000 100,000 - 100,000 - 100,000
. Arts enrichment program for Bayview
114 10 |Youth Arts SFUSD elementary students 75,000 75,000 75,000 75,000 150,000 - 150,000
‘ Mini Park Improvements capital

115 10 Parks and Open Space DPW improvements 25,000 25,000 - 25,000 - 25,000

116 10 |Parks and Open Space RPD Mclaren Park Activation 50,000 50,000 50,000 50,000 100,000 - 100,000

117 10 |Community Gardens DPW Lighting in Carolina Green Space 80,000 80,000 - 80,000 - 80,000
Program mentoring for high risk pacific .

118 10 |Youth Services DCYF islander TAY 75,000 75,000 75,000 75,000 150,000 - 150,000
Murals, street pole banners, and signs in

119 §10.2682 jArts & Culture DPW the Portola 25,000 25,000 - 25,000 - 25,000
Child Resource and Referral Services for SF .

120 10 |Family Services OCEIA immigrant families 100,000 100,000 100,000 100,000 200,000 - 200,000
Pro bono legal support serving the Bayview

121 10 Legal Services MOHCD community 85,000 85,000 85,000 85,000 170,000 - 170,000

B(2) District-specific spending 7/10/2018 Page 7 of 8
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TOTAL
. TOTALALL
non-GFS : non-GFS : TOTAL GFS non-GFS
istrict Polil t Descripti . GFS 18-1% Total 18-19 .§ GFS 19-20 -
Item # | Distri olicy Are; Dep escription . 1819 otal 1‘9 2 19.20 Total 19 Zt? BOTH YEARS BOTH B;g:l;(éiis
- YEARS
Senior Services DAAS Monday through Friday meal site in OM| 75,000
122 11 75,000 - 75,000 ~ 75,000
Senior Services DAAS Weliness program and services on 50,000
Saturdays
123 11 50,000 - 50,000 - 50,000
Education DCYF Enrichment in muitiple sites 50,000
124 11 " 50,000 - 50,000 - 50,000
Culin d Green Job training for youth
Workforce Development DCYF ary an n-ebtraining foryo 10,000
. ages 13-26
125 11 10,000 - 10,000 - - 10,000
' DCYF Supplemental funding for summer to
Education DCYF serve low-income, under achieving 56,000
students during summer months.
126 11 56,000 - 56,000 - 56,000
Education DCYF After school support for Balboa High School 100,000 -
127 11 100,000 - 100,000 - 100,000
ich teachers =
\education DEYE Alft:Srschoo! enrichment teac 3 70,000 )
128 11 classrooms . 70,000 - 70,000 - 70,000
: 35fi ips = $17,500 7D i
Education DCYF Pm'il'intsnspg y cfo 50 rop i 24,000
129 11 era ’ 24,000 - 24,000 - 24,000
' ip for 30 0
Workforce Development DCYE Internship for 30 youth and after school 6 50,000
. . youth
130 11 50,000 - 50,000 - 50,000
famil i '
public Health DPH am"y planning and women's health 10,000
services ) .
131 11 10,000 - 10,000 - 10,000
B(2) District-sp~ /] Poge 8of 9
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Dept

.

l
Dept

Division | Section DeptID

D

1

| Fund
i

Project ID

Activity | Authority
D

D

Equipment.
Codeor Accou
Reference ntiD
Code

1

FY 201819
Amount

Account Title

FY1g819
savings

GF 1T From

To

| Ev201920
. Amount

FY1920
Savings

1 AIR 109699| 207658] 207658] 17960[1002667 0000 549990 |Materials and Supplies L : 2;500- 26,000 |- X 31,750 31,750 .

2 AIR 109699| 207658] 207658] 179601002667 i 0000 529990 |Other Equipment. Mamtenance . 555,000 500,000 55,000. X . . $555,000 $555,000 L - -

3 AIR 228937| 228930| 228930| 1796011002667 1 0000 1822 |Administrative Analyst 0.77. -0.00 - 75,739 - 75,738 e 0.00 $98,363 $0 98;363

4 | AR 17960 Mandatory Fringe Benefits{ -~ -~ | - - 31,986 - -31,986 j $42,552 $0 .42,552.| .

5 AIR 228937] 228930 228930] 17960{10026671 1 10000 527930 |Other Professional Services . i - 2,200,000 1,800,000 400,000, - - $1,450,000 tl 050 000 |- . 400,000

6 AIR 109699 109707| 109707 17960110026671 1 10000]AC6S 0923  Manager IT « 1.00 0,00 142,764 . - 142,764 1.00 0.00 $142,764 . S 8000 7 142,764

7 AIR 17960 Mandatory Fringe Benefits IR 57,747 - 57,747 N $59,533 R ) i 59,533

8 AIR 17960 b 9204  |Airport Communications S¢. - 0,00 | . 1.00 - 112,181 (112,181} 0.00 1.00 40 $112,181 - -(112,181)

9 AIR 17960 Mandatory Fringe Benefits . L - 45,332 (45,332) -l $0 . $46,326 - .(46;326)| -
10 AIR 109662] 109664| 109664 796010026669 1 10000 527930 |Other Professional Services . 100,000 75,000 25,000 |- $100 000 75,000, 25000 |- -
11 AIR 109672] 109686| 103686 7960{10026671 1 10000 9993M_JAttrition Savings o -{(1,076,083) (1,276,083} 200,000 X ($1,418,776) ($1 418,776) -

2 AIR 7960 Mandatory Fringe Benefits : (541;399) (642,023) 100,624 X I ($736,969) ($736,969) -

3 AIR 109672] 109686( 109686 7960]10026671 1 10000 2716  |Custodial Asslstant Supery] ..1.00 0.00 69,869 - ‘ 69,869 |- 2.00 0.00 $69,869 . $0 69,869 "

4 AIR 17960 Mandatory Fringe Benefits| - - 33,731 -1 33,7311 |- S - $34,771 $0 1} . 34,771

5 AIR 109693| 109701[ 109701 7960110026671 1 10000 9993M_3 Attrition Savings (431,203) (631,203) 200,000 |. - X ($179,229) ($179,229)|" -
16 AIR 7960 Mandatory Fringe Benefits| - - ~ (160,467 (235:167) 65,447 X " - ($68,370) {468,370 o
17 AIR 109699| 109701 108701 7560]10026671 1 10000 535990 [Other Current Expenses c . 100,000 - 80,000 .20,600 X - oo b ~$50,000 -$50,000 S
18 AIR 109699; 109701| 108701 7960{10026671 1 10000|ACO3, 1823 [Senlor Administrative Analy___1.00 0.00 B 14,618 - 114,618 1.00 - 0.00 . - "$114,618 0- - 114,618
i8 AIR 7960 Mandatory Fringe Benefits| . © 46,467 - 46,467 . $47,499 "RE 47,499
20 AIR 17960 ACO3 1844 __|Senior Management Assist{ . - 0.00°} . 1.00 - :103,719- (103,719)} - - 0,00 1.00 $0 $103,719 (103,719)
21 AIR 17960 Mandatory Fringe Benefits . . : - 43,012 - (43,012) e . $0 $44,015-|- {44,015)
22 AIR 109672 109685 109685 7960]1002667 10000{AC1945 & A( 560290 |Ford Contour Sedan +-4001. 200 © 139,380 69,690 '69,650 X 1. . - .
23 AIR 109672] 109685| 109685 796011002667 10000]AC1928 560290 [Ford E350 Van 1.001° 000} - 34,000 - 34,000 X | P
24 AIR 09672 09685] 10968! 796011002667 0000{AC1933 560290 |Forgd 150 Truck 1.00.] - 0.00 70,000 - 70,000 (X e 4 . -
25 AIR 09672 09685| 10968! 179601002667 0000]AC2015 560290 | Fard Fusion Mid-Size Sedan . B - . - 1.00 ‘0.00 $26,210 $0 26,210 X
26 AIR 09672 09685| 109685 17960{1002667 0000|AC1930 560290 | Ford Ranger Truck 1,00 . -0.00 L 127,798 - 27,798 X . § - - §
27 AIR 09672 09685| 109685 7960]1002667 0000]|AC1944 560290 |Sedan Hybrid 2.00 1.00 - 51,478 25,739 257391 -] X -
28 AIR 09672 09685| 109685 796011002667 0000[AC1904 560290 |Ford 150 1.00 0.00 27,798 L - 27,798 - X N
29 AIR . 09672 09685| 109685 7960]1002667: 0000]|AC1909 560290 [F250 Lift Truck -~.1.00 | -.0.00 26,930 i= 26,830 X . e - - . -
30 AIR 09672] 109681 109681 7960110026671 1 0000 7345 __|Electriclan 22.00 2100 . 2,516,115 2,406,719 109,396 : 22,001 - 21.00] - »'$2,516,115 2,406,719 -109,396
31 AIR . 7960 Mandatory Fringe Benefits| 1,084,495 1,046,908 - 47,587 |- - - : - 1,122,644 1. - -$1,073,833 48 B11"
32 AIR 09711] 207663] 207663 7960110026671 i 10000 527990 [Other Professional Services s 1,285,000 1,010,000 275,000 }-: ;. $2,360,000 2,085,000 -275,000
33 AIR 09699 207660| 207660 7960110026671 1 10000 529990 |Other Equip Maint o - 500,000 336,642 63,358 X B $500,000 $500,000 -
34 AR 09662] 183647| 183647 7960|10026669 1 10000 1053 __|1S Business Analyst- Senio{ . 1.00° 0.00° 126,107 - 26,107 - 10071~ 0.00 - $126,107 .30 126,107
35 R 7960 Mandatory Fringe Benefits . . 49,005 - 49,005 i b : 30 50,025
36 iﬁ@ 109662( 183647| 183647 7960{10026669 1 10000 532410 [Telephone Charges- Non Work Order . 1,815,000 1,632,000 183,000 $1,632,000 183,000
37 R 109662{ 183647| 183647 7960710026671 1 10000 1406 __[Senior Clerk 1.54 0771 - 87,164 48,582 48,582 2,00 .77 $111,675 14,512
38 R 7960 Mandatory Fringe Benefits . . .- 49,084 24,542 24,542 . - $58,268 7,572
39 AIR 109662 83647| 183647 7960]1002667 0000[AC2054 560610 [Network Equipment : I . 1.00 0.00 $0 120,000 X
40 AIR 109662 83647| 183647 796011002667 0000[|AC1514 560610 |NetOptic Expanslon - - 2.00 |- __1.00 80,000 45,000 45,000 X 1.00 1.00 $45,000 445,000 -
41 AIR 109662 83647 183647 796011002667 0000;AC1990 560610 [Video Monitor 6.00 1 .500 90,000 75,000 15,000 - X . 0 -
42 AIR 109662 09665| 109665 796071002667 10000 3542  |Curator II 077 . 0001 - 67,945 - 67,945 -1 .1.00 | 0.00 '$88,240° "] 88,240
43 AIR 7960 Mandatory Fringe Benefits ' 29;796. - 29,796 . $39,711° - 40 39,711
44 AR 109717| 109718| 109718 796010026671 i 10000 527990 |Other Professional Services - . e 3,837,500 3,737,500 ' 100,000 - $3,650,000 | $3,375,000 275,000
45 AIR_| 109732 109732|  17960]10026671 1 10000]AC72 0931 __ [Manaqer 111 1.00] 00071 153,931 - 153,931 1.004 . .0.00 -$153,931 - 50 153,931
46 AIR 7960 Mandatory Fringe Benefits| = - N ' 60,018° - - 60,019 --$61,793 |, $0 - 61,793
47 AIR 7960 AC72 9255 | Alrport Economic Planner. 0.00] -~ 1.00 - 140,702 {140,702} 0.00 ~1.00 $0 $140,702 {140,702}
48 AIR 7960 Mandatory Fringe Benefits - . . - 52,400 (52,400) I $0 $53,757 (53,757)
49 AIR 09732 109732 79601002667 1 10000]AC2044 560290 |GO-4 100 0.00 |- $34,000 0 34,000 X
50 AIR 09732 109732 796011002667 i 10000]AC2045 560290 [GO-4 i i : N 1.00 0.00- <+ $34,000: |- 0 - 34,000 X
51 AIR 097111 207661| 207661 1796011000163 2 10000 5508 | Project Manager IV 1,00 - 0004~ . 220935 - . 220,935 1.00 0.00 $220,935- 0 220,935

52 AIR - 17960; - N Mandatory Fringe Benefits| - o . - 69,006 - 69,006 . 70,276 0 70,276

53 AIR 228953] 183645| 183645] 17960110026671 1 10000]AC35 5320 |Tustrator And Art Designe]  1:00 | .- 0.00 .. - 93,435 - 93,435, 1.00 -.0.00 93,435, $0 93,435

54 AIR 17960 Mandatory Fringe Benefits| - - A 40,668 - 40,668 : 41,721 0 41,721
55 AIR 228993| 183645] 183645 17960]10026669 1 10060jAC35 5322 _|Graphic Artist 0.00 1.00 LI 71,804 (71,809} 0.00- 1.00 . $0 $71,904 (71,804}

56 | AR 7660 Mandatory Fringe Benefits i A - 34,288 (34,288) : %0 435,327 (35,327)

57 AIR 109699| 109710] 109710 7960110026671 i 10000 527790 |Other Current Expenses 4 . : -412,500 | : 412,500 - .$586,000 $566,000 20,000 X
58 AIR 109672| 109678{ 109678 7960[10026671 i 10000 7372 __|Stationary Engineer, Sewai 1.00 0.00.| - 108,353 | - - 105,353 1.00 0.00 $105,353 - $0 105,353
59 AR 7960 Mandatory Fringe Benefits 1) - 45,110 - 45,110 : $46 234 $0 46,234
60 DBI 2253 229346] 229346 0190110001655 1 10000 560610 |Data Processing Equipment . * . ] - 430,000 421,811 8,189 X e : $0 $0 o
61 DBI | 2293 22G330] 229330| 10190]10001655 1 0000 1822 |1822 Administrative Analyd *~ 1.00 | ..~ 0.00 98,363 . - 98,363 1,00 0.00 $98 363 $0 98,363
62 DBI 2293 229330| 229330; 1019010001655 1 0000 Mandatory Fringe Benefits 41,544 - 41,544 B r " $42,552 $0 42,552
63 DBI 229344] 225333| 229333] 10190|10001658 1 0000 9993M 29993 Attrition Savings (12.00); (11.00) (1,205,118) (1,331,761) 126,643 (12.00)}  (11.00)}-: {rh 205;118)} . . (41,331,761} 126,643
64 DB 229344; 229333 3 0190[10001658 1 0000 Mandatory Fringe Benefits| - - 4 - - (501,017) - (551,787) 50,770 . ($514,145)| - . ~{$566,051) 51,906
65 DBI 229344; 229333 3 019010001658 0000 6321 C |6321 Permlt Technician . 100 077 (- .- 63,094 48,582 14,512 X N
66 DBI 229344] 229333 0190{10001658 0000 Mandatory Fringe Benefits . it -31,873 24,542 . 7,331, X
67 DBI 229344 229333 0190]10001658 0000 5207_C {5207 Associate Engineer 1.00 0.77. © 131463 101,227 30,23 X
68 DB: 229344| 229333] 229333 019010001658 0000 Mandatory Fringe Benefits R . « 50,446 38,843 11,603 X
69 D8 229344| 229333| 229333 0190110001658 0000 5214 C |5214 Building Plans Enging __ 2.00 154 - 335,553 .258,376" 77,177 X -
70 DB 229344] 229333| 228333 0190110001658 0000 Mandatory Fringe Benefits e e -:-116,008 : 89,326 26,682 X I R - -
71 DB 09736] 229323| 229323 0190110001656 0000 9993M_ 29993 Attrition Savings -(14.00)( " (13.00)[ - - (1,693,988) (1,820,631) 126,643 -1 -(14.00) -(13.00) ($1,693,988)| - - ($1,820,631) - 126,643
72 DB 09736] 229323| 229323 0190{10001656 0000 Mandatory Fringe Benefits| : . - (690,203} (740 974) 50,771 B g . T ($707,175))" - - ($753,081) 51,906
73 DE: 09736| 229322{ 229322 0190{10001656 0000 6248 _C 16248 Electrical Inspector |+ 1.00 0771 . 126,643 ;87,515 29,128 X [ Al : = ‘
74 DBL 109736| 229322] 229322 0150110001656 0000 Mandatory Fringe Benefits! = © o i - - 51704 | . - :39,812 011,892 4 | :x - -
75 DBI 1059736| 109735 109735 0150;10001657 0000 6321 C |6321 Permit Technician 1 +1.00 i+ 077 ~- 63,094 : 48,582 -14,5121 ) xo ! -
76 DBI 109736| 109735] 109735, 0150110001657 0000 Mandatory Fringe Benefits RN i 31,873 24,542 7,331 ‘X . -
77 DBI 108736| 109735; 109735 0190110001657 0000{B11902 560290 |Automotive & Other Vehicles i 35,000 L -_35,000 . #orfn -
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DBIL 109736| 229322) 229322 0190|10001656 10000|811909 560290 | Automotive & Other Vehicles 8 - 35,000 . i A 35,000 x| L - R
ENV. 229994 2200(10026725 0000 527990 |Other Professional Services 25,800 18,300 4. . - 7,500 s $25,800 | - $18.300] - . 7,500
ENV 229994 3990(10026725 0000 527990 ;Other Professional Services 94,940 38,140 |- - 56,800 { . - $279,414 |- 3222 614 56,800
ENV 229994 2200{10026725 0000 535990 |Other Current Expenses 38,700 25,801 12,899 . $38,700 | -~ _ 425801 [ . 12 899
ENV 229994 399010026725 0000 5355990 |Cther Current Expenses” . 51,300 --34,199 17,101 - $51,300 $34,199 | - 17,101
ENV 229994 3950[10026725 0000 9993M_1 Atfrition Savings . (8.00)] (8.73) (770,773) (841,106} 70,333 X : . -
ENV 229994* [ 14000{10016233 5740 9993M_4Mandatory Fringe Benefits - (330,097) (360,218) 30,121 X L -
LIB 232048] 1314010026752 0000 9993M 4 Attrition Savings (1,374,486) _ (1,443,486) 68,000 . I -($1,374,486)( ($1,443,4686) 69,000
LIB 232048 3140{10026752 0000 9993M_4Mandatory Fringe Benefits s (624,756) (655,756) 31,000 . ). ($624,756) ($655,756) - 31,000 .
LIB 232048; 1314010026755 0000 535210 (Freight Delivery 50,000 20,000 30,000 . ¢l ... $50.000 $20,000 - 30,0001
LIB 232048 3140[10026753 0000 530110 {Property Rent : - 1,025,745 925,745 100,000 . RN BRI $1,055,145 - $955,145 - 100,000 |
LB 232048 3140[10026753 0000[LB1909 560000 | Equipment Purchase-Budget - - . 246,500 235,250 11,250 X b L N oo =
LIB 232048 3140]10026751 0000 . 1524010 |Membership Fees . : 66,350 | - 55,000 : 11,350 1 : $66,350 | " - 455,000 [ - - 11,350
LIB 2320484 3140(10026754 0000 535960 [Software Licensing Fees | 1,207,737 1,107,737 100,000 . . 41,172,737 +-.$1,072,737- | - 106,000 .
LIE 232048| 1308010009363 4 1451 567000 |Bidgs.Struct&Impry Pro-Budget . i = L ; . $9,006,358 |. 48,706,358 i 300,000 X
PRT 232112 09751| 109751] 23680(10026768 1 0000|PO1901 560000 |Equipment Purchase-Budaget . 99,496 65,408 - 34,088 | X 1 L R o
PRT 232112 09751] 109751 23680[1002676 1 0000|PO2001, POZ560000 |Equipment Purchase-Budget S $57.504 |- - -$37,000 20,504 X
PRT 232113 09762 109762| 2368011002676 . . 0000{P02014, POJ 560000 |Equipment Purchase-Buddet LT . N 3 :$315434 | 217,558 97,876 X
PRT | 232112 09753] 109753] 236 0}_992_676 . 0000P0O2005 560000 |Equipment Purchase-Budget . - . . - "$181,613 116,363 65,250 X
PRT 232112 05753| 109753] 23680/10026768 0000 529110 |Dp-Wp Equipment Maint i : M - : W - . Joe. 1$289,000. - 279,000 10,000
PRT 232112 09753t 109753| 23680[10026768 0000 9993 {9993 Attrition (33,870) (37,655)! - 3,785 X SRR AT R i
PRT 232112 09753] 109753] 23680}10026768 0000 Mandatory Fringe Benefjts .. (12,832)  {13,615) . 783 X A . . 5
PRT 21064 210649 210649) 23680[10026768 0000 528000_|Malnt Svcs-Bldgs & Impvts-Bdgt 865,000 860,000 -.5,000 X .. $870,000 | $865,000 5,000
PRT 21064 210651 21065 2368011002676 0000 9993 _ 9993 Attrition : - (47,588) 47,588 X . . P
PRT 21064 21065 1065 2368011002676 0000 Mandatory Fringe Benefits . - (19,249)| - - -19,249 X oo oew e - BN .
PRT 290644| 109792! 109792| 236801002677 0000 5216|5216 Chief Surveyor 1.00 0:00 142,095 - 142,09 . + o 1.00 0.00 $142,095 | : : $0 |- 142,095
PRT 290644 09792{ 109792| 23680[1002677 0000: Mandatory Fringe Benefits 52;688 . s 52,68 - £54,044 [ . . $0 54,044
PRT 290644 09792| 109792| 23680|1002677. 0000 5314 5314 Survey Assoclate 1.00 2.00 109,748 | - - 219,436 (109,718) 1.00 2.00 $109,718 | - $219.436 (109,718)
PRT 290644 09792} '109792| 23680(1002677. 0000 Mandatory Fringe Benefits N 45,125 - 90,250 (45,125) - $46,164. $92,328 (46,164)
PRT 250644 09792 109792| 23680i1002677 1 0000 9993 15993 Atfrition . . (70,571) (83,667) 13,096 X i 1
PRT 250644 09792| 109792| 23680{1002677. 0000 Mandatory Fringe Benefits _ (25,737) (28,662) 2,925 X : . .
PRT 232 09748| 10974 2368011002677 0000 1825|1825 Prinicipal Administrati __1.00. 0.00 145335 | . -~ 145,335 1.00 0.00 . -$145 335 - 40 145,335
PRT. 232; 09748 10974 23680(1002677 0000 Mandatory Fringe Benefits 53,358 - 53,35 o : $54,711 : - $0 - 5471
PRT 232, 09748} 10974 23680)1002677. 0000 1824 (1824 Prinicpal Administrati - 0.00 1.00 et 132,668 (132,668) 0.00 1.00 . $0 ) . $132 6681 (132,668)

2 p, PRT 232 09748| 109748| 23680(1002677 0000 Mandatory Fringe Benefits N - 50,737 B (50,737} L e - 30 $51,782:1. (51,782)

3 PRT 232 09748| 109748| 23680[1002677 0000 525000 |Entertainment & Promotion Bdat 95,400 70,400 25,000 ] . $97,400 4724001 .. 25000

4~ PRT 250644 09792 109792| 2368011002677 0000 535000 |Other Current Expenses - Bdat - - . $76,775 63,775 13,000

0 PRT 232113 05762| 109762| 23680{10026769 0000 9993 19993 Attrition (1,265,298) (1,303,504) 38,206~ X

6 PRT 232113 03762_1 109762| _23680]10026769 0000 Mandatory Fringe Benefits (504,935) . (520424) 15,489 X
7 PRT 232113 09767] 109767| 23680[10026769 0000 9993 19993 Attrition - (24,406) 24,406 - X

8 PRT 232113 09767 109767| 23680|1002676% 0000| - Mandatory Fringe Benefits - {11,493) . 11,493 X - .

] PRT 232113 09762| 109762| 23680[10026763 0000 Overtimd Overtime 0.00 0.00 500,385 470,385 30,000 |- : . $500,385. _$470,385 30,000
20 PRT 232113} 109762 109762| 23680{10026763 0000 535000, )Other Current Expenses - Bdat, 118,000 113,000 : 5,000 e Lo $75.782 $71,782 4,000
21 PRT. 232113} 109773| 109773| 23680{10026769 0000 540000 |Materials & Supplles [ 90,000 40,000 - 50,000 . L5 .$90,000 | $40,000 50,000 -
22 PRT 232116 232116] 23700{10032906 20088 506070 |Programmatic Projects-Budget - .1,740,000 1,640,000 |- - 100,000 X e - -

23 PRT. 232116 232116] 23700[10011407 12740 506070 |Programmatic Projects-Budget . 8,000,000 7.500,000 [~ - 100,000 o $10;100,000- 1 $9,900,000 200,000
24 RET. 232320 232320] 31330{10026788 10000 1244 (1244 Senior Personne} And __ 1.00 0.77-] . 115,787 92,236 27,551 X 1.00{ " "-1.00-~" +$119,787 $115,787 -
25 RET 31330 Mandatory Fringe Benefits 46,566 35,856 10,710 X o] __aefee - 448,110 $48,110 . -
26 RET 232320 232320( 31330[10026788 1 10000 1054 _ {1054 1S Business Analyst B 4.00 3.50 584,018 511,016 73,002 X 4.00 . -: 400 . .3$584,018 584018 | . . -
27 RET 31330 Mandatory Fringe Benefits i} 213,891 187,242 26,745 D . 219,394 219,394 | . - - -
28 RET 232320 232320( 31330{10026788 1 10000 1093 1093 IT Operations Suppoj 1,00 [ - 0.50 .. 100,478 50,240 . 50,240 X 1.00- 1.00 . 100,479 100,479 -
29 RET. 31330 Mandatory Fringe Benefits 42,597 21,289 1 .- -21,299 X - ' $43,642 |- 43,642 -
30 RET 232318 232318} 31330110026788 1 10000 9993M 1 Attrition Savings . (498,582) (598,582) - 100,000 X ($498,582)| - ($498,582) .
31 RET 31330 Mandatory Fringe Benefits : - (175,496) {225,436} - - 50,000 X ($175,496) ($175,496) - -
32 RET 207980 207980; 10020{10024407 7410 527000 |Professional and Speciafized Services 235,000 186,718 48,282 235,000-| .. 192 320 42 680
33 RET 207980 2075980] 1002010024407 7410 521030 Air Travel-Empioyees 3,500 2,500 1,000 . : $3,500:1 $2,500 000
34 PUC 232176| 292653] 292650| 27180(10026772 0000 501010 (0941 Manager VI 1.000 [1.00A - 191,316 | - (191,316) 1000 J1.00A . " $0 $191,316 (181,316)
35 | _PUC | 232176] 292653 292650 2718010026772 0006 Mandatory Fringe Benefits - 67,625 (67,625) RS N - 30 $69,359" (69,359)
36 PUC 232176 292653| 292650| 2718010026772 10000 501010 |Attritlon Savings . (253,124) (444,440) 191,316 . L ($253,124)| ($444.440) - 191,316
37 PUC 2321761 292653( 292650| 2718010026772 . 10000 Mandatory Fringe Benefits N - {99,280) (166,905) - 67,625 AR ($101,753) ($171.112) §9,359
38 pUC. 232176| 292653| 292650] 27180|10026772 10000 501010 | Temporary Miscellaneous 237 1.62 238,466 | - 163,466 75,000 229 1.57 | - $238,466 | -~ $163,466.] . 75,000
39 PUC 232176| 292653} 2926507 27180(10026772 10000 Mandatery Fringe Benefits 18,887, 12,947 5,940 : $18,887 R} 12,847 5,940
140 PUC 232176 292653| 292650| 27180/10026772 10000 501010 |Step Adjustments R . - (68,483) : 68,483 o e - 30 |- . (468,483) N 68,483
141 PUC 232176| 292653} 292650| 27180[10026772 10000 Mandatory Fringe Benefits — : N - (18,192)} - 8,192 |- e B - -18,192
142 PUC 232176] 292653| 292650| 27180(10026772 0000 527000 |Professional & Speciailzed Services 767,400 717,400 50,000 £ 50,000
3 PUC 232176|" 292653| 29265! 27180110026772 0 0000 501010 |Step Adjustments . - (76,162} 76,162 o 80 - " ($76,162) 76,162
PUC 232176| 292653| 29265 27180{10026772 0 0000 Mandatory Fringe Benefits o - (20,232} - 20,232 .40 1 ($20,232) 20,232
PUC 232176| 263643| 267643]  27180{10026776 0000 501010 |Step Adjustments (169,680) (245,827) 76,147 . - 40 - ($245,827) 245,827
PUC 232176| 263643} 267643] 27180|10026776 10000 Mandatory Frinae Benefits N (45,163) (65,431) 20,268 ] e M $0 ($65431) 65,431
PUC | 232176 263643 267653] 27180|10026773 3 G600 1501010 |Step Adjustments : - (120,000) - 120,060 R $0 ($120,000)] - 120,000
PUC 2321761 263643 267653 27180{10026773 3 0000 Mandatory Fringe Benefits . - (31,940} - - 31,940 L N $0 ($31,940)] ... 31,940
PUC 232176| 232130| 292644! 2718010026772 5 0000 501010 |Step Adjustments o . - '(55;363) - 55,363 i} N .30 -_($55,363) 55,363
PUC 232176| 232130[ 292644 27180[10026772 6 0000 1 Mandatory Fringe Benefits - _(14,937) 14,937 : $0 - {$14,937) 14,837
PUC 232176| 232130 292645, 27180(10026772 7 0000 501010 {Step Adjustments N (15,132) - (62,870) 43,738 - ($19,432)[-.  -($62,870) 43,738
PUC 232176] 232130} 292645! 2718010026772 7 20000 Mandatory Fringe Benefits - . (5,096) (16,964) 11,868 - . . ($5,106) -($16,964) - 11,858
PUC 198644 198644 24750|10026777 1 0000 501010 {Temporary Salaries - 2627 | - 23.79 2,645,369 2,395,369 250,000. X 26.94 26.94 $2,803,849 | - *.$2,803,849 | -
PUC 198644 198644] 24750]10026777 1 o 209,513 189,713 19,800 X : $222,063 £222 063 -

0000 Mandatory Fringe Bengfits) -
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PUC 98644 98644| 2475010026777 0000 530110 Property Rent - 1,000,000 | "-- 825000 - 175,000 i o . $1,500,000'} - '$575,000:] . -- 925000
PUC 98644 08844] 2475010026777 0000 501010 |0923 Manager 11 0.77 | - 0.00° 109,929 : 109,929 1.60 0.00 Sia2 764t 1 142,764
PUC 98644 98644] . 24750(10026777 | 0000 Mandatory Fringe Benefits : 44,466 | 44,486 1 $59,533 . 59,533
PUC 98644 08644| 24750110026777 0000 501010 [1825 Principal Administrati __ 0.00 0.77 : i 7111,908 (111,508)] 0.00- 1.00 $145,337 (145,337 -
PUC 58644 98644| 2475010026777 G600 Mandatory Fringe Benefits : . - 41,086 (41,086) : - $54,429 |- - (54,429)
PUC 58644 08644 24750]10026777 1 0000 501010 [Attrition Savings . - {180,627) 180,627 - N A ($180,627)] - ~ ~ 180,627
PUC GE644 98644| 24750|10026777 1 0600 Mandatory Fringe Benefits : - - (72,251) 72,251 - R R S0l . c(472.250) oo 172,251
PUC 98644 98644]  24750]10026777 i1 0000 501010 |Step Adiustments - N (150.000)] . 150,000 15 . 30 | v+ {$150,000) . 150,000
PUC | 198544 198644| 2475010026777 1 0060 Mandatory Fringe Benefits| . - (60,000 -60,000 R L T $0°T - ($60,000) . 60,000
PUC | 231637| 298651 298648| 24970/10028992 4 10660 501010 |Altrition Savinas (3:11)]  (4.22 (393,571) (533,863) 140292 7 - I % T EFT ;
PUC_| 231637| 298651] 298648] + 2497010029992 4 0000 Mandatory Fringe Benefits - (155044 (210,311) T 55,2671 | x T N R .
PUC 231637| 298651; 298648] 24970/10029992 4 0000 527000 |Professional & Specialized Services 4,682,082 -4,582,082 100,000 L . | 142,932,082 $2 832,082 100,000
PUC | 231637| 298651, 298648| 2497010026992 4 0000 501010 |Step Adiustments } - - (29,470) "29470 | - o ~ %0 -($29,470) 29 470
PUC { 231637| 298651| 208648| 24970]10029992 4 0000 Mapdatory Fringe Benefits| - - (7,826) 7,826 R L $0' ($7,826) .- 7,826
PUC | 231637| 208651] 298649| 24970{10029986 2 0000 501010 {Step Adiustments : - (143,775) - 183,775 0 ($143,775) 143,775
PUC | 231637] 298651] 298649] 24970|10029986 17 -10060 Mandatory Fringe Benefits . - (38,383) 38,393 0] T ($38,393) 38,393
PUC | 231637| 298651 298647] 24970[10029992 4 16060 501010 [Step Adiustments, . - (29,541) 29,541 0.« (429,541) 29,541
PUC | 231637| 298651] 298647| 24970}10029952 4 10000 Mandatory Fringe Benefits| - - _(7.823) 7,823 .86 ($7,823) 7.823
PUC | 231637) 298646] 298646 24970]10029992 32 10600 501010 |Attrition Savings (17.32)] (18.40)]  (1,887,75N[  (2,005,873) 118,116 X R
PUC | 231637| 298646 298646] 24970[10029952 27 10000 Mandatory Frinae Benefits . . __(791,898) (841,446) 48548 - | x. ; .
PUC | 231637| 298646, 298646] 2497010029992 22 10060 501010 |Step Adiustments : i - - (278,972 278,972 | - ] %0 (32789723 - 278,972 |
PUC | 731637, 258646] 298646| 2497010029552 2 10000 Mandatory Frinae Benefits - - (75,550} 75,550 e . %0 ($75,550) . 75,550
PUC 231637 231621 231621 24580|1002520 1 17682 500010 | Facilities Maintenance . : 971,200 921,200 | - 50,000 X i R e o
PUC_| 232429| 232396] 232396| 25950|10025208 1 7682 500010 |Faclities Maintenance, S 4. 5277,000 4,627,000 550,000 x |- . N e | :
PUC | 232428 23 0110029994 10 0000 501010 [Step Adijustments : - (10,266) -10,266 | - | (S0 1 ($10,266) 10,266
PUC | 232429 2 0]10029594 0 0000 Mandatory Fringe Benefits : - (2,672) 2,672 : "0 1 ($2,672) 2,672
PUC | 232429 2 016029997 20 0000|UWISI5  |560280 |Automotive & Other Vehicles . 133,492 . 75,600 E7892.. | X . RS - -
PUC | 232429 0]10029597 20 0000 501010 |7345 Electrician 3.00 2.60° 328,189 218,793 1093961 - [..- 17 300 2.00 “ $328,189 $218,793 109,396
PUC | 233428 6110029997 70 0000 Mandatory Fringe Benefits 142,760 - 95173 47,587 - : 1 S| T 4146430 [+ $97,620 48810
PUC | 732439 016629997 20 10000 501010 {9993 Attrition - {361,089) (251,663)] (109,336), - 2 : ($373,113) (5263,717), -{109,396)
PUC | 232429 011002999 20 0000 Mandatory Fringe Benefits R (156,832) {109,245}/ - (47,587) o R . - ($166,470)] - ($117,660)] (48,810)
PUC | 232429 3 0/ 10029957 30 0000 501010 [Step Adiustments : - (46.046) 46,046 | - - L $0 | - ($46,046) 46,046
PUC_|_ 232429 3 3 6(10029557 20 0068 Mandatory Fringe Benefits . - (12,574) "12,574 L 30 f - - ($12,574) 12,574
[BUC | 732429| 232413| 232404| 250940]1002999 5 0600 501010 |0941 Manaqer VI 1.00 0.00 - 191,316 T T191,316 1 - ENE . $191,316°] . ~ $0 191,316
wPUC | 732429 232413| 232404 259401002999 5 6000 Mandatory Frinae Benefits - 67,625 - - 67,625 . | - : $69,359 $0° 69,359
UC_ | 232429, 232413| 232404, 25940(1002999 0000 501010 {0933 Marlager V f 0.00 1,00 - 178,221 (1782213 i . - $0 $178,221 1 (178,221}
IC | 232429] 232413] 232404] 25940(1002939 0000 Mandatory Fringe Benefits|_ } - 64,960 -(64,960) $0 | - $66,708 (66,708)
HRBUC | 532420| 232413| 232404] 25940/10029998 [ 00C0]UW1984  |560290 |Automotive & Other Vehicles 61375 28,992 32,383 ¥ . : : ) - -
PUC | 232429| 232413| 232405] 25940{10029937 32 10000 501010 |Step Adiustments L (2,184) 2,184 : _ 30 ($2,184) 2,184
PUC | 232429] 232413| 232405 25940|10029997 32 10600 Mandatory Fringe Benefits - _(596) 506 - 30 ($596) 596
PUC | 232429] 2324131 237406] 25940)1002999 6 10000]UW1962 560290 |Automotive & Other Vehicles j 32,383 - 32,383 X R -
PUC_ | 232429 3] 72324 25940(1002999 6 10060 501010 |Step Adiustments - (203,138) 203,138 : $0.| . . ($203,138) 203,138
PUC | 232429 3| 2324 2594011002599 [ 10000 Mandatory Fringe Benefits| - (55472) 55472 | - . o 01 ($55,472) 55472
PUC | 332429 3| 2324 255401002535 6 10000[UW1931, UW560290 {Automotive & Other Vehicles : 3,007,030 2,971,647 | : 353831 | X N R - T
PUC | "232428 3| 2374 75940(1002995 6 10000 501010 [7514 General Labgrer 21.00 |- 20.00 | 1,507,178 | 1,435,408 71,770 | :21.00 .. ,20.00. 41,507,178 $1,435,408 71,770
PUC | 232428 3] 232 2594011002959 6 10060 Mandatory Fringe Benefits .l 715714 681,632 34,082 NN N $737,216 $702,110 35,106
PUC | 232429 3| 232 2594011002555 6 0060 501010 19993 Attrition - - (2,484,703)] .- (2,412,933) - (71,770 21.00 | 20.00 ($2,567,449)| . ($2,495,674)| . - (71,770)
PUC | 232429 232 75940/10029998 6 0600 Mandatory Fringe Benefits (1,079071)  (1,044,989) ~ {34,082 ($1,145,279)] . ($1,110,173) (35,106)
PUC_| 732429 25540] 10025596 4 0000]UW1902 " 560290 |Automotive & Other Vehicles . 26,661 O 26,661 X T -
PUC | 232429 25940|10029996 4 0000[UW2005__ 560290 |Automotive & Other Vehicles : - : e 1 $37,605 | $0 37,605 1 X
PUC | 232429 2594010029396 3 0000 501010 |Step Adiustments : : - (3,924) 3524- R D ) ($3,824) 3,924
PUC | 232429 25940{10029996 4 10000 Mandatory Fringe Benefits : - (1,058} . ;058 : . 9] . (41,0583 - - 1,058
PUC_| 232429 25940{10029996 4 0600 501010 {Step Adjustments N - (16,287) 16,287 $01 - (516,287) 16,287
PUC_ | 232429 25540(10029956 4 0000 Mandatory Fringe Benefits . - (4,387 4,387 j : . $01 - .- ($4,387)] - 4,387
PUC | 232420] 232426| 232421] 25940/10029997 p) 0600 501010 [Step Adiustments : - (23,683) - 73,683 . . 40 (423,683} 23,683
PUC | 232429 2324726| 232421| 2594010029997 2 0000 Mandatory Fringe Benefits : - (6,336)] . . 6,336 N . e $0-1 ($6,336) 6,336
2 PUC_| 232429| 232426| 242422| 2594010029997 20 10000[UW1946 _ {560290 |Automotive & Other Vehigles . 438,244 | 350,142 88,102 X L . - :
212 | PUC | 232429| 232426 232422| 25940]10029997 20 0000[UW2009 _ [560290 [Automotive & Other Vehicles R [ - - . $113954} - $85341 28,613 X
213 | PUC | 232479| 232426 232422] 2594(|10025597 70 0000 501010 [Step Adiustments : BE o (29,835)] 29,835 . I 30 (429,835) 20835 |
214 | PUC | 232429] 232476 232422] 25940300299 20 0000 Mandatory Fringe Benefits|, . T - -{8.167) 167.] - A Y 7] $8,167)] -~ 8,167
215 | PUC | 232429| 232426| 232423| 25940(10029597 P 0060 501010 [Step Adjustments - - (78,006) 78,006 R 0 - ($78,006) 78,006
216 | PUC | 237429] 232426| 232423| 2594010029997 2 0000 Mandatory Frinde Benefits : - . (21,146); - 21146} 1] -{$21,146) 21,146
217 | PUC | 232425] 232426| 232425] 25940/10029996 4 0000 501010 {Step Adfustments . - (34,917)| -~ -+ 34,917 $0( - (434917) 34,917
218 | PUC | 232425] 232426 232475 25940|10029996 4 0660 Mandatory Fringe Benefits| - - - (9,464) 9,464 0 ($9.464) 9,464
219 | PUC | 232429( 297651] 292648] 25940|10029995 40 0000 501010 [Step Adiustments - - (55,235) 55,235 | ) - $0 |- (%55,235) 55,235
220 | PUC_| 232429] 292651| 292648| 25940|10029595 40 6000 Mandatory Fringe Benefits| - i - (14,793 14,793 - - - 0. - ($14,793) - 14,793
221 | PUC 32429] 292656] 292656 25940{10029995 36 0000 501010 {1842 ManagjementAssista{" 1.001-°000f - 90516 - - 90,516 2 '1.00 - 0.00 . $90,516 $0 90,516
222 | PUC | 232425| 292656| 252656] 25540|10029955 36 0000 Mandatory Fringe Benefits . 39,391 - 39,391 ] $39,391 : $0 39,391 -
223_| PUC | 232429] 292656 299656] 2594010029995 36 0000 501010 (9993 Attrition (499,399) {408,883) (90,516) 2100 ~20.60 ($499,399)! - ($408,883) ._{90,516)
224 | PUC_ | 232429| 292656| 292656] 25940]10029395 736 0000 Mandatory Frinae Benefits . {207,553) (168,162) (39,391 [ S ($212,904)]  (3173,513)] . (39,391
225 | PUC | 232429] 292656] 292656] 25940]1002999 36 0000, 501010 12483 Bigloqlst 16,00} - 15.00 1,764,481 | - 1,654201] — - 110,280 - 1600 1500 - $1,764481 | - $1,654,201 110,280
226 PUC 232429) 292656] 2926561 25940(10029995 36 0000 Mandatory Fringe Benefits 724,480 . 679,200 45,280 : <. -$741,0551. . $694,739 46,316
PUC | 232429] 292656, 297656 25940|10029595 36 0000 501010 [9993 Attrition . (499,399)|. -~ (389,119) — (110,280) 21,00 - 20.00 - ($389,119) {110,280}
PUC | 232428| 292656] 292656] 25940{10029995 36 10600 Mandatory Fringe Benefits 4. (207,553) .- (162,273) (45,280) . . ($161,237) _{46,316)
PUC | 232429] 792656] 292656| 2594010025995 36 10000 501010 |Step Adiustments : : - 1 (185,031) - 185031~ ($185,031) 185,031
PUC | 232425] 292656 202656, 2594010029995 36 10000 Mandatory Fringe Benefits 1 z (50,104) " 5p,104 . ($50,104) 50,104
PUC | 229309 229281] 229261] 20160]10030002 1 10000[{WP1928 _ [560290 [Ford F350 Super Cab Long.Bed : 373,021 305574 - 674471 - | x e -
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pep D O e 0 pep D 0 D A + e D 0 O 0 0 O 0 O
D » » e D x 1
D D ode
232 | PUC | 229309| =229281 229302| 20160)10030002 1 0000 501010 |5207 Associate Engineer (4 __8.00 7:00 | . 1,051,704 920,241 - 131463 | . B.00:. ~7.00°| - $1,051704 | . - $920,241 - 131;463
733 [ PUC | 738309 ~226281 229302] 20160]10030002 0000 501010 {5207 Associate Engineer (¢ - 0,00 { - - 1.00 0.00[. 100[" - :
234 | PUC | 229309, 229281 229302] 20160|10030002 1000 Mandatory Fringe Benefits . 403,565 - 353,119 50446 1. | A $411,672 $360,213 ‘51,459
235 | PUC | 729309] 229281 229281 20160[10030002 10000 501010 |Step Adjustments - : {162,059) 162,059 [ $0 ($162,059) 162,059
236 | PUC | 229309, 229281| 229283] 20160{10030002 10000 Mandatory Fringe Benefits| - - (44,323) 44,323 ol © 50 +($44,323) 44,323
237 | PUC | 2293091 202647| 292649 2016010030002 0000 501010 |Attrition Savings (3.16)} (4.08) (346,286)| - {446,653) 100,367 | . x I .
338 | PUC | 229309| 292647 2592649] 2016010030002 0666 Mandatory Frinae Benefits (145,352) (187,480) 32 128 X
339 | PUC | 229309| 292647| 292648] 20160{10030002 6000 501010 |Step Adjustments . - (63,292 63,292 0 - ($63,292) 63,292
740 | PUC | 229309 292647] 292649] 20160|10030002 G000 Mandatory Fringe Benefits - (17,249) 17,249 0 ($17,248) 17,249
241 | _PUC | 229309 292647] 292657] 20160[10030001 5 0000 501010 |{Step Adjustments - (5678} 5,678 0 (%5,678) 5.678
242 | PUC | 2293097 292647| 292657| 20160}10030001 5 6000 Mandatory Fringe Benefits - {1,546 546 |- 0 ($1,546)] - 1,546
243 | PUC | 229308} 229287| 279292 20160{10030002 4 0000 501010 |Attrition Savinas (17.62) (19.72)] (1,986,094} . (2,222.976) 236,832 X ) 1o
244 | PUC | 229309| 229297 229252 20160]10030002 4 0000 Mandatory Fringe Benefits| (824,877) (923,239) 98,362 x
245 | PUC | 996303] 229202 2259202 2016011003002 4 0000]WP1922 1560290 [Ford Fusion Hybrid 72,230 45,803 26,427 X - . z =
346 | PUC | 229309| 229202] 229292] 20160|10030002 4 6000 501010 [Step Adiustments - (121,279); - 121,275 : ) ($121.279) . 191,275
247 PUC 229309 229292| 229292| 20160[10030002 4 0000 Mandatory Fringe Benefits - (33,103) 33,103 L $0 | . ($33,103) 33,103
248 | PUC | -229309] 229271| 229268 20160[10030000 ogoo] - 501010 {Attrition Savings (0:85)] - (2.13) (91,518) (229,695) 138,176 X : . N -
248 | PUC | 229309 229271| 225268| 20160]10030000 0000 Mandatory Fringe Benefits (38,007) (95,390} 57,383 X
250 | PUC | 22930%| 229271 229767] 20170110025208 ) 7682 500010 |Facilities Maintenance - -1,634,000 1,534,000 100,000 X -
351 | PUC | 239309| 225271 229267 20160]10030000 - 0000 501010 |[Step Adiustments S ._(40,646) 40,646 : 40 ($40,646) 40,646
252 | PUC | 229309| 229271 2259267] 20160110030000 0000 Mandatory Frinae Benefits : - (10,864) 10,864 . . 30 ($10,864) 10,864
253 | HsS 201644]  10000{10001707 1 0000[9993M_Z 1501010 (9993 Attrition Savings (1.60)] (2.19) (171,144) (232,798) 61,654 | x e - 19 - ($171,113) ($232,756 61,643 x
254 | HSS 291644, 1000010001707 i 0000|5993M..2 Mandatory Fringe Benefits ; - (70,452) -(95,832) 25,380 | x R (871,937 - ($97,852) 25915 [ x
355 | ASR | 225014 729014 10000| 10001634 i 0000[0922_C 501010 [0922 Manager I 0.77 0.60 78,850 - 78,850 | x 1.00 0.00 -$132,989 | . %0 132,989 | x
256 | AGR | 229014 229014| ~10000!10001634 0000[0922_C 501010 |Mandatory Fringe Benefits - 32,866 - 32,866 | x - 56,601 40 056,601 | x
ASR_| 2790614 229014[ 1000010601634 0000[0931.C 501010 |0931 Manaqer I - 1,00 0.00 183,931 1 N 183531 x 1,60 0.00 §153931] - - - 40 153,931 | x
ASR | 229014 225014]  10000/10001634 0000/0931_C 501010 _|Mandatory Frinde Benefits : ._59,692. - 59,692 | x i - 361,139 %0 61,139 | x
ASR_| 229014 225014! 10000}10001634 0000}0522_C 501010 [0923 Manager I 0.00 1.00 - 142,764 (142,764 x 0.00 1.00 : 01 - - $142,764 (142,764) x
ASR_| 225014 225014!  106000|106001634 0000{0922_C 501010 |Mandatory Fringe Benefits|- : - 57,420 (57,420)]_x 401 458,879 (58,879) x
ASR | 775014 225014 10000|10001634 6000 526610 |Interpreters 12,500 7300 - 5,000 | x | x
ASR | 225014 225014] 1000010001634 0000 535000 [Other Current Exnenses - Budget . . 59000 . 49,000 - 100001 x T x
ASR | 7259014 225014] 1000010001634 ~10000 540000 |Materlals & Supplies - Budget . 58,850 48,8501 - 16,000 [ x | 'x
ASR_| 229011 229011 10020]10022472 3 6629 506070 | Programmatic Profects-Budget . 12,009,218 | 11,867,218 232,000 x | x
ASR - 0020 4224 0 Principal Personal| _3.00 2.00 : :
ASR 0020 4222 O Senior Personal Bl 1.00 2.00
ASR 0020] - 1824 O Principal Adminis{ _ 1.00 0.00 -
¥ ASR | 729011 229011]" 10000[10001635 00004267 ¢ 501010 (4267 Principal Real Proper] _0.50 000 | . 65357 - | 65357 | x . 1,00 0.00 $130,743 }. - %0 130,743 | x
ASR | 225031 229011] 10000]10001635 0600 501010 |Mandatory Fringe Benefits]: 24,996 - 2489 | x $51.258 |: 501}, 51,258 | x
ASR_|_196644 156644| 10000(10032517 0000[9993M_7 Attrition Savinas 73] x| x
ASR | 156646 186646] 100001 16026674 0000|5953M_2 Attrition Savings . 7741 X | x
ASR_|_229012 229012| 10000;10032516 0006[8553M_2 Attrition Savinas . - 774 | % | x
COI 326222 229722| _10000|10001643- 0000 549210 |Data Processing Supplles - B5,000. 65,000" 0,000 | x [ x e . -
COl 228327 229227] 10000{10001644 000019993M_7 Attrition Savinas (471)  (5.02) (769:367) -(818,367) 0,000 | x (4.71)  (5.01) ($773,423) ($823,423) 50,000 [ x
[s8] 225231 729231 10000]|10001644 0000|5893M_2 Attrition Savings (1.03)] (140 (139477 - (189.477) 50,000 | x (1.03)]  (1.40) ($140,443) ($190,443) - 50,000 x-
GE 10000] 10026734 0000 5210PSv Judgements- Claims -.3,100,000 3,000,000 100,000 x| x : -+ .1 ~$33100,000 | - -%$3,100,000. e X
GE 230018] 10000([10026734 Gooo|. - 597090 {Reserve for Litigation 11,000,000 10,500,000 106,000 [ x [ x ~$11,000,000 | ~$11,000,000 v N X
YR _{_ 232055, 232055| __10000[10001887 00009993 Attrition Savings (0.69)  (L.14) (81,553 . (134,242)} - 52685 | x | x . - -
YR_| 232055 232058| 10000|10001887 0000[9393 Mandatory Frinde Benefits . {34,534) (56,845) 22311 x | x| 1T -
280 YR | 232055 232055| 10000{10001731 0000{0301 0901 Mayorsl Staff XIII__[0.770 10,77 L - - - X 1.000 0.00{ . $0 - $0 - X
281 | MYR | 232065 232065 10010]10023912 7165(5774 9774 Senior Community D{0.77 N _[0.77L - - . - [x 00N _J023L c 50 - 50 - X,
282 | REG | 232302 232302 1000010026787 0060 527610 |Systems Consulting Services 15,000 | x | x - : : -
283 | REG | 232302 232302 160060]16026787 0000 530310 |Miscellaneous Facillties Rental - 30,0001 x | x -
| 284 | REG | 232302 732302 _100606) 16026787 0000 . |535610 |Postage - 50,000 | x 25,000 | x
285 | REG | 237302 232302 10000[10026787 0000 535520 |Printing : 20,000 ¢ x| - 150,000 |_x
286_| HRD 732025| 100600[10026742 0000[9993M_Z 501010 |Attrition Savinds (323,060)] - _(438,999) 116,539 | x | x -
287 | HMRD 0000[10626742 0000 Mandatory Fringe Benefits (130,467) (177,289) 46822 | x | x | -
288 HRD 232023 0000{10026742 0000{9993M_Z 501010 iAttrition Savinas | {33,061) (153,945} 120,884 ] x | x -
789 | HRD 0000110026742 0000 andatory Fringe Benefits (12,833 {59,756} 46,923 [ x | x : -
250 | FAM 23000 0000110026729 1 §000{9593M_7 Attrition Savings (8.69)] (8.84) (676,465) (687,102) 10637 | x | x (8.69)]  (8.69) ($676,465)| . . ($676,465)] - -
291" | FAl 23000 0000{10026729 0000}9993M 2 - Mandatory Fringe Benefits| - : (316,323){ . (321,389) 5066 | x | x . . ($323,700) "~ ($323,700) -
292 | FA! 230001 10020(16033351 0000 5600CaH Capital Renewal Projects . : : |« 1 .- - %500,000 450,000 50,000 L x [ x
293 | AAl 228855| 10000]10026660 0000{9993M_7__[501010 {9993 Attrition Savings (2.00)] - (2.12)[ - (1B5B9%)}.. _ (196,837) 113421 x (2.00)].  (2.12) ($165,695) ($196,837) 11142 x
2 AR 228855 10000|10026660 0000]9993M_Z  [501010 [Mandatory Fringe Benefits : - {82,955) (87,932) 4977 | x Y ($84,808) ($89,896)( - 5088 x
2 TS | 232339, 207928| 207928| 28070(10024777 175825504 . 5504 Profect Manzager 11 1.00] - 0.00 - 104,103 - 104,103 | X 1.00] +- 0.00 $104,103 - %0 104,103 | X
296 | 115 | 239339] 207928 207928| 2807010024777 7582(5504  [Mandatory Fringe Benefits - 36,238 - 36,238 X 1 - $36,931 50" 36,931 X
297 | TIS | 232339| 207928|.207928| 28070]10024777 758215504 5504 Profect Manaqer 1T 1.00] - 0.00 59,068 - 55,068 B I $59,0681 - - - 801 59,058
2 TS 232339). 207928] :20792 2B070110024777 758215504 - IMandatory Fringe Beneflts 20,561 - -20,561 . : - 20,954 01 - 20,954
2 IS | 232338| 207928| 207928|. 28070|10024777 7582/5502 - 5502 Project Manager 11 0.00 1.00 - 89,973 (89,873), X |~ 1- 0.00] 1.00 : $0- - $89,973 (89,973)] X
3 F1S 17 332335) .207928|. 207948 28070110024777 1 758215507 Mandatory Fringe Benefits - 33313 . - (33,313)] X . 30 - 34,021 (34,021)] X
301 | TI5 | 232338| 207928 207928| 28070{10024777 . 17582|5502 - 5502 Proiéct Manager I 0.00 1.00 51,050 {51,050) : i - $51.050 (51,050}
(302 | 115 [ 232339 . 207928] 207928] 28070(10024777 7582|5502 Mandatary Fringe Benefits 18,902 -(18,502) - - $19303 (19,303)
303 | TIS | 258641] 207935| 207935 28070[10024777 75829993 5993 Aftrition : .(183,934) (218,305) 28311 | X | X S - : q
304 | 115 | 258641 207935 207935|- 2807010024777 758219993 - |Mandatory Fringe Benefits R DR TS (93,446) 12334 X | %
305 | 116 | 258641, 207035|. 207935] . 28070]10024777 758215093 9993 Attritlon . (107,802)" . (123,866) 18,064 X
TIS | 258641 207935| 207935| 2807010024777 7582|9993 Mandatory Fringe Benefits| : (46,023) (53.021) 6.99 X :
TI5_| 13068 130681| 28070|10024777 7582|9993 . 19993 Attrition : : (21:478) (38,261) 16784 X | X
TIS | 130681 | 130681] _-28070{10024777 . 17582|9993 - Mandatory Fringe Benefits]_ - L (7378)] . (14148 - 6772 X | X.|._ -
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FY201819 . evgeisiag |
Amount . Amount

: Dept : Dept . . Equipment , .
Dep‘tv Division| Section DeptID F'I’gd Project ID Ac;';'w | R::?;::z i :;igu ‘AccountTitIe - From To From ‘ To g:"ﬁ;: From ;::';29‘;
1D 1D | G ) ‘ ‘ . . . 7 ‘
= e ‘ e ‘ | Code . . . : . . |
130681] - 10024777 : 19993 Attrition : (12,186) (21,710} 9,523 ‘X
130681 10024777 - 7582 Mandatory Frine Benefits! (4,185 (8,028) 3,843 X
207937] 207937] 10014029 - 5345 : 567000 | Bldas, Struct&dmpry Prol-Budget ) 3,350,000 250,000 3,100,000 X
312 | DPW [ 207989( 229802{ 207950{ 13920{100239 0002/PW1992 560000 {Hybrid Vehicie 75,156 |- - 75,156 X - -
313 DPW | 207989 229802| -207950 3920]100299: 2 0002|9993M_Z Attrition Savings (7.81) (958,628) (1.024,962) 66,334 (7.81)| ($958,628)|  ($1,024,962) 66,334
314 DPW | 207989{ 229802| 207950 1392011002591 2 0002|9993M_2 Mandatory Fringe Benefits| _0.00. (369,617) (395,193) 25576 0.00 ($379,216) ($405,457) 26,241
315 |"DPW | 207990] 229822| 207958 13920100299 2 0002|PW190: 560000 {1 Ton Cargo Van - 43,630 - 43,630 | X : -
316 DPW | 207990{ 229822| 207958 3920100299 2 0002;PW1904 560000 |1 Ton Carge Van 5,316 - 5316 | X I X .
317 | DPW | 207990] 229822| 207958 13920{100299 2 0002|PW2040 560000 |1 Ton Cargo Van with Electriclans Package . _$43,640 $0 43,640 X
318 DPW | 207990; 229822 207958 3920]100299. 2 0002|PW2040 560000 {1 Ton Cargo Van with Flectriclans Package . $5,306 30 5306 X | X
318 DPW | 207988] 229863! 207954 3920(100299 2 0002{PW1994 560000 |1/2 Ton Truck 45,528 - 45,528 X . -
320 | DPW | 2679 229863] 207954] 13920(100299 2 0002{9993M_Z Attrition Savings (4.11) ___(535.272) (591,606) 56,334 (4.11) ($535,272) ($591,606) 56,334
321 DPW | 2079 229863| 207954 3920110029981 2 0002{9993M_2 Mandatory Fringe Benefits;  0.00 - (201,471) (222 ,675) 21,204 0.0p - {$206,167) ($227,865) 21,698
322 | DPW | 2079 229906] 207957 000010029978 1 0000{3993M_Z Altrition Savings {2.05) {198,824) {333,074) 134,250 | X {2.058) ($198,824) {$333,074) 134,250 § X
323 | DPW | 207988[ 229906| 20795 0000110029978 0000[9993M_7 Mandatory Fringe Benefits! _0.00 (84,611) {141,742) 57,131 | X - § ($86,285) ($141,742) - 55457 | X
324 | DPW | 207990} 229897| 207956| _10000|10029577 0000]9993M_Z Attrition Savings (2.84) (218,443) (272,910} 54,467 | X (2.85) ($218,499) ($246,303) 27,804 | X
325 | DPW | 207990] 229897| 207956 10000]10028977 0000][9993M_Z Mandatory Fringe Benefits ' (100,874) (137,709)] - 36,835 | X ($103,294) ($126,723) 23,429 | X
326 | DPW | 229889 207955| 207955 3520]100299 0002]5408 5408 Coordinator Of Citize;  1.00 0,00 37,148 - 37,148} X 37,135 {t] 371351 X
327 | DPW | 229889] 207955| 207955] 13920100299 0602 Mandatory Fringe Benefits 14,363 - 14363 | X : 14586 | -. . . %0 _ 14,586 | X
328 | DPW | 229889] 207955 207955 13920[100299 0002[5408 5408 Coordinator OF Cltizen Involvement 88,905 - 88,505 - 1.00 0.00 $88,918 | . 0 - 88,018
329 | DPW | 229889] 207955 207955] 13920[100295: 0002 Mandatory Fringe Benefits 34,376 . - 34,376 -1 . : $34,924 0 34,924
330 DPW | 229888| 207955; 207955 39201002981 00021314 1314 Publlc Relations Offid - 0.00 1.00 - 31,876 (31,876)] X | . L . $31,865 (31,865)] X
33 DPW | 229889/ 207955! 207955] 13920]1002991 0002, Mandatory Fringe Benefits - 13,099 - {13,089)] X 3 L $13,328 . (13,328} X
332 | DPW | 229889| 207955! 207/955] 13920|100295 0002{1314 1314 Public Relations Officer - 3 - 76,288 (76,288) 0.00 1.00 o $76299 | . . (76,299)| -
333 | DPW | 229889] 207955] 207955 1392010029981 0002 Mandatory Fringe Benefits| .- 31,350 (31,350) ) - . : $31912 1 . :.(31,912)
334 | DPW | 207990| 229897| 207956] 10000[10029977 0000{0932 0932 Manaaer IV 1.54 077 254,498 127,249 127,249 | X 2.00[ - 1.00 $330,518 $165,259 |-, 165,259 | X
335 1 DPW | 207990 229897| 207856 0000{10029977 0000 Mandatory Fringe Benefits 95,476 47,738 47,738 X : $126,866 - $63,433 63,433 | X
336 DPW { 229889 207955| 207955 3920/10029981 2 0002{PW1998 560610 iCisco Catalyst Switch 11,811 - a1 X [ X -
337 | DPW | 229889] 207955 207955 13920{10025981 2 0002[pPW1998 560610 |Cisco Catalyst Switch 28,267 z 28,267 X | - ) B N
338 | DPW | 229889] 207955 20110029 1 10002[9993M_Z Attrition Savinas (7.22) (253,942) (312,476) 58,534 | X (7.22) ($253,856) ($312,370) 58,514 | X
339 | DPW | 229889] 207955 20]10029 1 0002[9993M_Z Mandatory Fringe Bepefits] _:0.00 (100,535)| . (123,709)|. 23174 [ X 0.00 ($102,645) ($126,304) 23,660 [ X
340 | DPW | 226889] 207955 20]10029 0002[9993M_2Z Attrition Savinas __(607,755) -(747,844) 140,089 ($607,841) ($747 950) 140,109
341 | OPW | 229889{ 207955 3920[100299 0002[9993M_7 Mandatory Fringe Benefits (240,609) (296,070) 55,461 ($245,775) ($302,427) 56,652
342 | _QPW | 220889 207955( 207955 3920]1002598 0002 527610 {Systems Consulting Services 347,746 274,071 73,675 | X | X
343 | DPW | 229889; 207955| 207955 3920]1002998 0002 527610 |Systems Consulting Services - 832,254 655,928 - 176,325 X
344 [*+REC 207912] 150707 150707 0000(10001737 1 1000019993M_Z 9993 Attrition Savings (4.84) (420,650) (442,944) 222941 X | X
345 KJEC 0000 Mandatory Fringe Benefits e (183,881 (195,028) 11147 | . X | X
346 JOREC | 207912] 150722| 150723 10000|10001737 1 10000[9393M_Z 9993 Attrition Savings (23.46) (1,782,330)| _ (1,849,072) 66,742 | X | X [
347 REC 0000 Mandatory Fringe Beneflts ' (826,042 (859,413) 33,37 X1 X1
348 | REC | 207932| 232264 262672] 10020|10001742 1 20361|RP1973R__ |560000 |Skid Steer Stump Grinder 12,718 - 12,7161 X | X -
349 REC 207512 207914 150680 0000{10001737 i 10000{9993M_Z 9993 Attrition Savings (5.89) (435,677) (494,109) 58432 1 X | X |.
350 REC 0000 Mandatory Fringe Benefits (204,626) (233,842) 29216 1 X | X
351 REC 207912] 207914( 150685 0020(10001737 i 20361{RP1972R 560000 |Chevrolet Colorado . -46,235 - 46,2351 X | X -
352 REC 207912] 150711} 150711 0000(10001737 1 10000{9993M_Z 9993 Attrition Savings (4.33) 4 - (318,653); - (507,132) 188479 | X | X
353 | REC 10000 Mandatory Fringe Benefits - (149,827) (244,067) 942401 X | x-
354 REC 207812 232264{ 262672 0010110001742 1 20156 540000 |Materials and Supplies 1,000,000 966,576 334241 X 1. X $1,293,570 $1,268,570 25000 | X | X
355 | REC | 207912] 207913] 150670] 10010{10001740 238 20158 535000 |Non Professlonal Services [* - 160,000 105,000 55000 { X- [ X $185,000 $154,245 30,755 [ X [ X
356 | REC | 207912 207913 150659] 10000!10601740 236 10000{3993M_Z 9993 Attrition Savinas (9.37) (687.556) (880,183) 192,627 | X | X : '
357 REC 0000 Mandatory Fringe Benefits (325,693) - (422,006) 6313 | X 1 X
358 | REC | 262668| 262692] 262692 10080{10001739 1 10002[9993M_2Z 9993 Attritlon Savings (0.10) (4,087)] . -(22,820) 8,722 X
359 | REC 10080 Mandatory Frinqe Benefits . (1,597) (10,959) 9,361 X
360 | REC | 262668] 262692] 262692| 10080{10001739 i 10002{9993M_2Z 9993 Attritlon Savings (0.10) (8,195} (45,640} 37445 X | X
361 REC . 0080 Mandatory Fringe Benefits B (3,195) (21,917} - L 18722 | X | X
362 | REC | 232199] 262661| 262661 10080{i0001738 1 10002 9393 Attrition : : 12,603 | X 12,688 | X
363 REC 232199 262661 262661 0080]10001738 10002 9993 Attrition 6,301 6,345
364 REC 207912f 150722 150723 0020(10001737 20361|RP1963R - [560000.|Ford F250 Extended Cab i -_50,097 - 500871 X | X -
365 | POL [ 232091[ 232087 000010001911 2 0000/Q004 5130FrinMandatory Fringe Benefits{ _0.00 |- 0.00 56,882,755 | 55,882,755 1,000,000 | X [ X" . - . :
366 | POL [ 232086 232086] 10020]10024124 1 7260 506070 |Programmatic Projects-Budget 3,477,973 [ 3,077,973 400,000 |- X $3,477,973 $3,077,973 | - 400,000 X -
367 | POL | 232086 0000[16601910 . 1 0000{GFPOL2001_[560000 |Equipment Purchase-Budget: : . R A $200,000 | .- . +$0 200,000 | X | X
368 | POL | 232086 232086] 10000[10001905 5 0000[1054 5010Sal41S Business Anal st-PrincIé 0.77 0.50 112,423 73,002 ] - . 39210 X I'X - :
369 POL 232086 232086{ 10000]10001905 5 0000{1054 5130Frin Mandatory Fringe Benefits| — 0.00 0.00 -41,001 26,624 14,3771 X | X
370 | POL | 232086 232086] 10000/10001905 5 0000{1063 50105at315 Programmer Analyst-Se|- ~ 0.77 | .- 0.50 88,070 | - 57,188 30,882 | X |-.X
373 | POL | 232086 232086] 10000[10001905 5 0000{1063 5130Frin Mandatory Frinqe Benefits| _ 0,00 0.00 35,536 23,075 12461 X | X
372 | POL | 232086 - 232086] 10000[10001893 0000] 1244 5010Sald Senjor Personnel Analyst 3231 -1.62 386,912 - 193,456 193,456 | X.| X
373 | POL | 233086 232086] 10000[100601893 10000{1244 5130Frin Mandatory Fringe Benefits] . 0.00 | 0.00: 149,640 74,820 74820 X | X
374 | POL | 232086 232086] 10000/10001893 100001310 Sclosa!iPubllc Relations Assistant 0.77 0.50 52,727 34,238 - 184891 X | X.
375 | POL | 232086 232086] _10000]10001893 i . 10000{1310 5130Frin Mandatory Fringe Benefits! _ 0.00 0.00 | 25491 16,553 - 8938} X | X
376 POL 232086 232086 0000{10001893 1 1000041823 5010Sala Senlor Administrative Analj _ "3.08 2.00 353,024 . 229,236 - 1237881 X | X
377 | POL | 232086 232086] 10000{10001893 1 10000]1823 5130Frin Mandatory Fringe Benefits| - 0.00 0.00 142,349 | : 92,434 49,9151 X [ X
378 | POL | 232086 232086] _10000{10001893 10000]1824 50105a13pn’gcsgal Administrative An| - 0.77 0.50 . 102,154 66,334 35820 [ X X~
379 POL | 232086 232086/ 10000/10001893 10000/1824 5130Frin Mandatory Fringe Benefits| 0,00 0,00 38,875 25,244 13631 [ X |- X
380 POL 232086 232086{ 10000[10001893 10000(1934 50105al%storekeeger 6.15 2,00 - 409,108 132,827 276,281 | X | X.
381 | POL | 232086 232086 10000/10001893 0000{1934 5130Frin Mandatory Fringe Benefits| - - 0.00 0.00 200,310 65,036, 135274 | X | X
382 POL 232086 232086 10000|10001893 0000{7120 5010SaléBuildings And Grounds Mai __0.77 |. _ 0.50 107,124 69,561 37,563 | X | X .
383 POL 232086 232086 0000{10001893 00007120 5130Frin Mandatory Fringe Benefits)  0.00.1 *  0.00 40,805 .26,497. 4,301 X1 X
384 POL 232086 232086 0000(10001893 10000{8173 SoiosaliLegal Assistant 0.77 0:50- 72,275 46,932 25343 - X | X
385 POL 232086 232086 0000]10001893 -10000{8173 5130FrinMandatory Fringe Benefits| . 0,00 | - -0.00 © 31218 20,267 10944 X | X
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386 POL 232086 232086 0000{10001909 0000(8253 5010Salg Forensic Latent Examiner 4.62.| .. 1.654 o' 471882 |'*... 153,208 318,674 %X | X RN RAES !
232086 232086 00001000190 - 0000]8253 5130Frirl Mandatory Fringe Benefits| .- 0.00 -0.00 197,736 | - 64,200 133,536 | X | X
209644 0000(1000190 0000[9993M_Z _|5010SaldAttrition Savings - Miscellaneous : - (80,319} (265,319) - 175000 X | X - : -
209644] 10000[1000130 0000[9993M_Z __ |5130FHr Attrition Savings - Miscellaneous_* .. {35,863) (85863); - - 50,000 F X |[-X R I - -
229259] 10000[10001770 0000 526990 {Other Fees R . 7,381,949 7,360,949 |- . 21,000 |- x . +$7,381.949.1 . . $7,360,949°} 21,000 |- x
232034, 0000;10001710 3 10000{99393M_2 Attrition Savings 0.00] -0.35 {1,135534)] - - (1,217,500} 81,966 | X | X 3 L . e
232034 0000]10001710 3 0000 Mandatory Fringe Benefits/). - 10.60.| - 10.25 - (451,229} .(480,879) . 296501 X | X°©
232035 0000|10001710 0000|9993M.Z Attrition Savings 18.60 18.25 (1,485,026) (1,466,549) 32477 1 X-| X !
232035 0000110001710 0000 Mandatory Fringe Benefits| .- - - (734,281) (750,018)] - 57371 X | X
229313 0010{10024184 7300 506070 |Programmatic Profects-Budget : 2,708,666 2,696,358 23081 x | x -
229313 0020110023081 697319993M_Z 501010 |Attrition Savings 1,281,120 981,120 300,000 x | -x ~
229313 0000{10001775 0000)9993M Z _ [501010 | Attrition Savings (575,041) . (633,119)]. 58,078 ) x | X -
229313 0000({10001775 0000(9993M_Z Mandatory Fringe Benefits ' (198,260 (218,338) 20078 | % | x - -
229313 0000{10001774 10000[9993M 2  |501010 |Attrition Savings (1,947,713) . (1,969,107) 21,3941 x | x -
0000 9993M_Z Mandatory Fringe Benefits ki (671,316) {678,692) 7376.1 x | -x -
228991 229991 0010]10022531 E] 665219993 9993 Attrition . R -+ {97,238) (133,058) 35820 | X | X
22939 229991 0010(10022531 9 66529993 Mandatory Fringe Bengfits . (39,025} (52,656} 13,631 | X X ]. B et
22999 22999 001010022546 1 6663|9993 9993 Attrition (87,718} {183,376) 95658 | X | X. o -
22999 22999 0010110022546 i 666319993 Mandatory Fringe Benefits . (35,209) (68,858)! - 336491 X | X -
22999 22999 0000{10001692 2 0000{9993 9993 Attrition . {62,708) {91,363} 28,6551 X | X -
22999 22999 000010001692 2 0000|9993 Mandatory Fringe Benefits . {25,125) - {36,679) 31,5541 X | X . -
22999 2299 0000}10026724 i 0000|9993 9993 Atirition (74,732) (119,990} . 45,258 |- X § X | . ' -
22999 2299 0000{10026724 0000(9993 Mandatory Fringe Benefits (29,913) (49,488) 195751 X { X " . - . -
22999, 22999 0020{10022527 6648 527000 1Prof & Specialized Sves-Bdgt 50,000 230,000 . 20,000 | X $50,000 * $30,000 20,000-| X
229000 0000]10026673 0000{9993M Attrition Savings (59,179) (122.679) - 23,5001 .x 30 N b
229000] 10000/10026673 0000/9993M Mandatory Fringe Benefits| - (41,461) -{51,285)]- 9,824 ) x - R ] R
232392 4670|10026798 0000 9993M_1Attrition Savings 343 3.68 (309,138) (331,670) 22,532 X -3.43 343 ($309,138)| .~ ($309.138)} . . -
232392 4670(1002679 0000 9993M_3Mandatory Fringe Benefits (136,126) {146,048 9,922 x| . . - {$139,3199))  ($139;194)[- N
232392 4670{100267 0000 535000 {Qther Current Expenses 30,260 26,540 - 3,720 “ . 19,260): . 415540 | 3,720 .
232392 4670{100267 0000 535960 |Software Licensing Fees . . M B - - Rl . L 15,000 © - $13,750 .. .1.250 X
225218 0200{100022896 691919993 501010 ) Attritlon Savings oz . :50,000. 50,000 | x .4 N $04 .. . . . %07 - X
229218] 10020]10022859 16913]0923 C 501010 [Manager I 1.00 091 (. . 142,764 (129,915) 1284091 x | x| : : : : -
0020 Mandatory Fringe Benefits . : P 574200 - (52,252) -5168 | x | x cos -
229218 0200710022899 8000 6919 527000 i Prof & Speclalized Svcs-Bdat - 432,667 | 412,667 20,000 | x i % .80 - A - X
228886 228886 0000}1000310 i 0000 5210___|Professional & Specialized Services N - . -2,836,475 2,700,475 © 1360001 X $2,836,47 $2,700,475 136,000 | X
228886 228886 0000;1000310 i 0000 5010 __|Attrition Savings . . i - (196,227) 96,227 |- X N c 01 .($196,227) © 196227 | X
4221 ADP 228886 228886 0000]1000310: 0000 5130 _ |Mandatory Fringe Benefits b - : N (145,037) 45037 | X o %0 -0, ($145,037) 145037 | X
423 N ADP 228886 228886 0000[1000310: 1 0000 5010 _|Step Adiustment R . - {164,864) : 64,864 | X 0 ($164,864)) 1648641 X
424 | ADP 22 22888 000010003101 0000 5130 _ iMandatory Fringe Benefits: : - (47,811) 478111 X 40 ($47,811) 47,8111 X
| 425 ADP 228886 22888 000010003101 1 0000 5010 Step Adiustment - N - (47,333) 47,333 | X 30 ($47,333)| - 47,333 | X
426 ADP 228886 228886] 10000110003101 0000 5130 __{Mandatory Fringe Benefits - (13,727) 13,727 | X 0 o ($13,727)] - 13,727.] X
427 | ADP 228886 228886 0000{10003100 1 0000 5400 _|Materials and Supplies -235,000 200,000 1. - 350001 X [.x ) L
428 ADP 228886 228886 1000010024559 1 10000 5380 |City Grants 1,435,715 1,392:809. 42,806 | X | x
429 | DPH 251961} 251912 251912] 10020[10030928 1 11159 506070 {Programmatic Projects-Budget. 5,200,000 4,800,000 400,000 | x | x oo b : . . : . | -
430 DPH 251961; 251912) 251912 0000/10029668 2 10000 501010 /0533 Manager V. 1.00 0.00 178,221 - 178221 | x -1.00° 0.00 $178,221 |. . $07 . 178,221 ) x
431 DPH 251961 251912| 251912 0000[10029668 2 0000 Mandatory Fringe Beneflts 64,633 - 4,633 | x : $66,054 . - $0 66,054 | x
432 DPH 251961 251912| 251912 0000{10029668 2 0000 501010 {0932 Manager IV 0.00 1.00 - 165,259 - {165,259)] -.x: 0.00 1.00 . -$0 e $165:259.1 - (165,259)] x
433 | DPH | 251961| 251912| 251912 10000{10023668 2 0000  Mandatory Fringe Benefits . o 61,996 (61,996)] x - Lt 80, $63,433 (63,433)] x
434 DPH 251961 251912} 251912 0000]100236! 2 0000 527000 |Prof & Specialized Sves-Bdgt 1,181,167 981,167 200,000 | x : . $1,181,167 - $981,167 200,000 | -.x
435 DPH 207703 240646 240646 0000100016 3 0000 501010 {Attrition Savings. - . ..(1,918,004) (2,340,837} 422,833 |.'x P ead . o($1:918,003)(-. . ($2,023;711) - .- 105708 |- X .
436 DPH 207703] 240646 240646 0000100016 3 0000 andatory Fringe Benefits . . - {803,690) (980,857) 177,167 |- x. AR - .- ($819,605)| - . ($863 897} 44,292 | x
437 OPH 207703 240645 240645 000010026703 1 0000}2587 501010 {2587 Health Worker III .0.75 0.00 56,620 - 56,620 | x 0.75 0.00.- - - 456,620 $0 56,620 | X -
438 DPH 207703] 240645 240645 0000110026703 1 00001 . Mandatory Fringe Benefits 26,273 - 26,273 | x C 526,870 0 26,8701 %
438 DPH 207703| 251984] 251984 0000(10001752 1 00002320 501010 (2320 Registered Nurse 0.09 0.00 15,081 - ;15081 | x 0.09 0.00 -$15,081 50 - 15081 | x
440 DPH 207703( 251984] 251984 0000[10001792 0000 Mandatory Firinge Benefits ' 5.37 - - - 5379 | x e - 5,488 > . 50 et1.5,488 | X
441 DPH 207703] 251984! 251984 0000[10001752 0000|2586 501010 {2586 Health Worker 1T 0.071 - 000 4,83 - 48311 x .- 0.07: .- 0.00 ) 4,831, 401 - 48311 %+
|_442 DPH 207703} 251984] 251984 0000[10001792 . D000 Mandatory Fringe Benefits i 2,321 2,328 x . - . 2,384 %0 - 2,384 | x
443 DPH 207703} 251984| 251984 0000[10001792 0000 540000 {Materlals & Supplies-Budget 6,722,648 75,000 | x - °$6,722,649 $6,647,649° [ .. 75000 x
| 444 DPH 207703] 251984| 251984 0000110001792 0000 527000 |Prof & Speciafized Sves-Bdat M 59,481,233 350,000 | -x - NN : $59,472,209 +- . $59,122,209.: - +350,000-] X
445 | DPH 242641 251960| 251667 21120110009193 9 1258 584030 | Capital Renewal Projects |- 13,300,000 |- . 200,000 | x | x- . : R . i
446 DPH 242641 251963 207680| 21080[10001834 1 10000 560000 |Equipment Purchase-Budqet - ¥ 3 - T - .- . - '$1,455:356 | $1:355,356 - 100,000 [ x | x
447 DPH 242641 251960 251672] 21080{10001834 1 10000 501010 2105 Patlent Services Fina(- -1.00 .0.00 | - -69;548 L lme - 69,5487 x- c 1.00 <o el $69,548. e %0 - 69548 1 x
448 | DPH | 242641] 251960] 251672 2108010001834 0000 Mandatory Fringe Benefits : el 33;400 s . -33400 | x | - |- -0.00 v $34:202 Lo 80 34202 | x
449 DPH 240649; 251983] 251851] 21450/100013952 1 0000/LH1905 560000 | Polaris FUV " 1o00] 000 32,063 ) - 32,063 ] x | x - . . IR - '
450 DPH 207705 79661| 179661 0000{10001876 0000 527000 |prof & Specialized Sves-Bdat a . 13,267,110 13,017,110 250,000 | x -+:$13,267,110 ] - $13,137,110 150,000 | x
451 DPH 24066 52644| 152644 0000110026697 0000;STEPM_Z 1501010 |Step Adjustments, Miscellaneous. - R (313,725) 313,725 | x . $0 ($274,510) 274510 | x .
452 | DPH 24066 52644| 152644 0000{10026697 0000[STEPM _Z Mandatory Fringe Benefits - {86,275) 86,275 | X B . .40 ($75,490) 75490 | x
453 DPH 24066 251929} 251929 0000]10001677 2 0000|2587 501010 (2587 Health Worker IIf |- 0.02 0.00 [- 1,510 |- - 1,510 | x 0.02 . X $1,510 $0 1,510 | x
454 DPH 24066 251929 251329 0000(10001677 2 0000 Mandatory Fringe Bepefits . § 701 - - 2701 x R L v $717 - . %0 s 737 X
455 DPH 24066 251928] 251929 000010026706 0000 527000 |Prof & Specialized Svcs-Bdgt . 2,745,263 2,605,263 . 50,000 | x 42,745,263 | - 42,695,263 - 50,000 x.
456 DFH 24066 251975| 251975 0000110026708 0000{PHEV1901 [560000 |Chevy Bolt - 400 3.00 150,312 112,734 - - 375781 x X . . .
457 BPH 240661 251974 251974 0000/10001810 0000/ PHDC1901 1550000 {Ford Transit Connect Van -1.00 -0.00- .~ 33,363 st - - 0333631 x | x
458 DPH 240861| 2519231 251923 0000]10031318 0000[EMS1901 560000 |Electric Ford Focus .00 0.00{ . - 46,636 1 - - - - 46,636 | x | x N - - . s
459 DPH 240642 251503} 251503 0000{10001993 14 0000{2587 501010 {2587 Health Worker TIT - 1,004 . 0.00 -75,493 - 75483 " x . 0.00 $75493 75493 | x
- 460 DPH 240642 251903] 251903 0000110001993 14| 0000 Mandatory Fringe Benefits - : - 35,030 : - 35,030--.x Cobeot | $35,826 o - 35,826 %
461 | HOM [203646 |HOM Programs 0000]10026740 1 0000{9993M_Z  iSalaries [9993M Z Attrition Savings (4.30) (220,864) (420,864) . 200,000} x | x:].e sy
462 | HOM |203646 {HOM Programs 0000{10026740 1 0000{3993M_Z  |Mandata Mandatory Fringe Benefits | (93,8763 . (173,476)] 79,600 | -x | x. R N - - )
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463 HOM 1203646 |HOM Prog 203646 0000110026740 0000 STEP_M|Step Adiustments, Miscellaneous = [, *- (86,839) - (133,768} X I ~.{$86,899){ /. ($133,768) 46,869 |. x
464 | HOM 1203646 HOM Prog| 203646 0000]10026740 0000 540000 |Materials & Supplies NG - 168,165 153,165 X 168,165 | "1 $153,165 15000 | x: .
465 | HOM [203646 {HOM Prog[ 203646 0000(10026740 0000 530000 |Rents-{ eases-Bldgs&Struct-Bdat . ) o . . L +$4,708,136 { - $4,478,308 229,828 ":x | X
466 | HOM 1203645 |HOM Administration 0000;10026736 0000[9993M._Z  |Salaries [9993M _Z Attrition Savingsi: (1.45)  (2.42) (171,242)]- ... (571,242) X X o L f
467 | HOM 203645 [HOM Administration) 0000/10026736 1 10000|9993M_Z  jMandatoMandatory Fringe Benefits ) (68,112) (91,892) X | x | .
4 228020 229020 0000]10003456 1 10000[9993M_2Z Attrition Savings - (26,850) X | - 501 ($9,174) 8,174 | x
4 229020 225020 0000(10003456 0000[9993M_Z Mandatory Frinae Benefits - (10,740) X . o %0 ($3,670) 3,670 | x
4 229020 225020 000010003456 0000{PREMM_E Premium Pay 69,369 54,369 X | _°$69,369 [- .. $59,369 10,000 ) x
229020 229020 0000]10003456 000Q0|PREMM_E Mandatory Fringe Benefits . 5,494 4,306 X . - 45494 -.$4,702 792 | _x
232360 232351 232351 0020{10025092 7621|9993 9993 Attrition (657,758) (770,689) X1 X T e .
232360 232351 232351 0020[10025092 762119993 Mandatory Fringe Benefits (274,558) (320,313) X P
232360 232351 232351 0020(10025092 762119993 9993 Attrition - {657,758)] . (687,822) XX
232360| 232351; 232351 0020110025092 762119993 Mandatory Fringe Benefits _(274,558) {286,056} Xl X
232360] 232352] 232352 0000{10001751 000013993 9993 Attrition (1,.317;374) (1,333,679) X X
232360 232352 232352 0000[10001751 0000|9993 Mandatory Fringe Bepefits (562,386} (570,156) X X i
232360 232351} 23235 0020(10025092 7621]9993 9993 Attrition (657,758)] - ' (691,608) Xl x
232360] 2323511 23235 0020{10025092 762119993 Mandatory Fringe Benefits| - (274,558) {291,005} - X i x . N R R
232360| 232351| 23235 10020] 10025092 17621|TEMPM E Temporary-Miscellaneous 1,08 0.84 © 109,873 86,708 X 1.06 0.81 $109,873 $86,708. X
232360) 232351 23235 10020)10025092 17621 TEMPM_E Mandatory Fringe Benefits 8,702 6,867 X P -$8,702 | .. 36,867 X
232360| 232351} 232351| 10020;10025092 762119993 9993 Attrition .- 1(657,758)} - - . (695,550) X | X o R - :
232360; 232351| 232351 10020]10025092 76219993 Mandatory Fringe Benefits o {274,558) {289,184) XX Lot ol
232360{ 232351 232351; 10000[1000175: 0000/9993 9993 Attrition LA (9,437} X X -
232360] 232351 232351! 100001000175 0000{93993 Mandatory Fringe Benefits - (4,379) X X -
232360| 232356{ 232356] 10000}1000175 0000{99383 9993 Attrition - {16,305) XX -
232360; 232356| 232356 10000{1000175: 000019993 Mandatory Fringe Benefits{ - -+ - : (7.770) X X -
2250421 10000]|1000163: 4 0000|9993 Attrition Savings -(18.86)] (20.08) (3,103,699) (3,303,699) X o% .
229042] 100001000163 4 0000{9993 Mandatory Fringe Benefits . } (1,079,742)) - :{1,149,320) x| x N . X . L e
149644| 207764 149649 000011000170 2 0000} 527110 |Social Service Contracts 261,880 - 161,880 X : .. $261,880 $161,880 . .+100,000 | x
496441 207764| 149649 002011002455 7554 5010  [Salaries 216,141 16;141 X X SN .
49644] 207764| 149649 0000/ 10001701 0000 527110 | Social Service Contracts -456,765 406,765 X -$456,765 [+~ ~_$406,765 © 50,000 [ x-
49655 149656, 149656 0000]10001700 0000 527210 |Auditing & Accounting .120,844 . 105,844 X - $120,844 |, -+$105,844. - 150001 x
49655| 149657{ 149657| 10000!10001700 i 0000 535000 |Cther Current Expenses - Bdgt - 1,189,146 ..785,146 X o $1,189,146 889,146 300,000 | x
149655 149657149657 000010001700 1 10000 531310 |Office Machine Rental 220,000 120,000 X 1$220;000 [ . -$120,000 100,000 | 'x-
49665]207765 49667 0000{10001705 1 10000 522000 |Tralning - . 140,856 120,856 X sl "$140,856 | .. .$120,856 s
49665(207765 6645 0000[{10001705 0000]9993M-Z Salarles | Atirition Savings (53:68)] (57.86), (4,775,469) (5,075,469) X (53.65)! - -(57.86) ($4,775,469)  ($4,975,469): ~ X
43665/207765 - |186645 0000{10001705 0000|9993M-Z Mandato Mandatory Fringe Benefitsi (2,101,846} (2,233,886) X . 4o ($2,152,246)|  ($2,242,384)). X
49665| 207765[149667 0000{10001705 0000[1031 Salarles 11031 IS Trainer-Assistant 1.00 0.00 81,080 e X 1.007: - 0.00 81,0907 . . o 80 X
149665] 207765]149667 0000]10001705 0000 Mandato Mandatory Fringe Benefits . 37,037 - X R 37,856 < -$0 37,856 1 x
149665| 207765149667 0000[{10001705 000011404 Salaries |1404 Clerk (1.00) 1.00 (60,791) 60,791 x| |- (1.00} 1.00 ($60,791) $60,791 (60,791)| x
149665 2077651149667 1000010001705 0000 Mandato Mandatory Fringe Benefits . . - {30,999) 30,999 X R L {$33,862)]- - !: $33,862 {33,862)] X
149665 49668] 149668] 1000010001703 0000,2944 Salaries | 2944 Protective Services S| 1,00 0.00 123,697 L X 11,00 0.00 $123,697 30 123,697 | x
149665] 149668| 149668| 10000110001703 0000 Mandatol Mandatory Fringe Benefits . 48,164 - X 1. - $48,939 1. : . - 40 48,939 | x
149665| 14966 4966 10000[10001703 0000{2940 Salarles | 2940 Protective Services (1.00)|- 1,00 (110,033} 110,039 X - (1.00) 1.00 - {$110,039) $110,039 (110,039)] x
149665 149668( 149661 10000{10001703 1 0000 Mandato Mandatory Fringe Benefits|- = © - |-+, .- . .(45,015) 45,015 | DA [ - - {$45,808) - $45,808- | (45,808} x_-{
149665| 207765 149673| 10020710024559 2 7561|TEMPM_E _ |Saiarjes [TEMPM_E Temporary - Mig_ 12:29 [~ .9.31 }' . 1,238,350 938,359 X . 43.94.] - 38.62. $1,238,359 | . 41,088,359 150,000 | x
149665| 207765] 149673| 10020]10024559 2 7561 TEMPM_E __iMandato/Mandatory Fringe Benefits . . 66,398 .34,718 X . . $98,078 $66,398 31,680 | x
49665| 207765( 149672| 10000{10001705 1 0000(2913 Salaries {2913 Program Specialist 1.00 0.00 95,953 - X 1.00 0.00 95,953 40 1959531 x
49665] 207765| 149672| 1000010001705 1 00002813 Mandato Mandatery Frinae Bepefits| - -~ - 41,152 - X LI LR - $41,855 $0 41959 | x-
49665] 207765/ 149672) 10000/10001705 1 0000}1426 Salaries 11426 Senior Clerk Typist (1,00 . 1.00 (69,333) 68,333 |. X o (1.00)- .00 -{$69,333) $69,333:10 - . (69,333)] x
49665] 207765| 149672| 10000j10001705 1 0000{1426 Mandato Mandatory Fringe Benefits (33,341) 33,341 X o ($34,145}| - - $34,145 (34,145)1 x
232082 0000{10001889 1 0000(8173_C 501010 18173 Legal Assistant . 0.77 0.00 72,275 - X - 100 0.00 93,846 . 2807 - 93,846 | x
232082 000010001883 1 00008173 _C Mandatory Frinae Benefits - 31,211 i X N : 41,339.{ %0 41,3391 X
232082 0000{10001889 i 0000{9993M_Z __ [501010 |Aftrition Savings - 7.25 7.50 (1,141,097) (1,180,445) X 4 7.25 1  7.50 ($1,141,097)|- - ($1,180,445) 39,348 | X
232082 0000{10001889 1 0000]9993M_Z Mandatory Fringe Benefits v (402,044) {415,908} X | - (44092173 {$423,328) 14311 | x
232082 0000]10001883 0000 535420 _{Crt Reporter Transcripts Svcs 126,000 106,000 | x | - L. $126.000 $106,000° 20,000 | x
232082 0000[10001889 0000{1426_C 501010 |1426 Sr. Clerk Typlst. - 1.00 0.25 69,334 17,334 X | x i - . -
232082|__10000/10001885 000011426 _C Mandatory Fringe Benefits| . | . 33,342 8,336 Xl X" o P
230018[ 10020}10023227 39 7058 5060Proi Programmatic-Projects- Budget 250,000 - - X . .$250,000 50 250,000 | X
229985 |, 10000{10001776 0000[3993_ Attrition Savings . - (125,249) (156,298)" - X[ X . . it 1
228985 0000)10001776 0000/9993_ Mandatory Fringe Benefits {48,905y (60,627)1. " - " - WX POX PR Cowt
229985 0000[10001776 0000{STEPM_Z Step Adiustments (67,564)]. (92,178) .4 o -($57,464) ($82,894)1:. X
229985 0000{10001776 0000|STEPM_Z Mandatory Fringe Benefits (17,818) {24,309 X N ($15,181) ($21,839) X
267659 267659 0000;10001782 0000 TEMPM_E Temporary - Miscellaneous -+ 67;180 -47,180- X L $67,180° 547,180 X
267653 267659 0000[10001782 0000(TEMPM_E Mandatory Frinae Benefits 5,320 3,736 X 45,320 - $3.736 X
229986 229986 0000[10001780 10000{9993M_2Z Attrition Savings - (3,374,924} (3,592,182 X | X L B j B
229986 229986 0000110001780 10000{9993M_2 Mandatory Fringe Benefits (1,374,.323) (1,464,095) X [-X
232331 232331| 10000]100019128 4 10000 5210 iMembership i - 8,000 - X4 X
30644) 10000)10001965 1 10000]1823 C Senjor Administrative Anal 077} Q.50 88,257 57,3107 .- XX -
30644 10000[10001965 1 10000{1823_C Mandatory Fringe Benefits| . .. .- 35,588 23,109.|- X1 X -
30644| 10020]10023213 17053 506070 !Programmatic Projects 700,000} - . 615,000 X X 4 - X L
30650 000010001966 10000{OVERU_X QOvertime -~ Uniform 28,206,103 | . 27,904,619 X X[ $28,206,103 { - $28,133,103+ 195,000 | X
30650 0000{10001966 10000{OVERU_X Mandatory Fringe Benefits| - v 4851451 . 479,959 X X 44835111 . - 16341 X -
30644 0020{10023216 17056 |FC1902 560000 _iEquipment Purchase : . § : M XX - $437:132 240,000 |- X | X
536 | ADI 296645{ 207650| 207650 0000{10001299 100001823 1823 Senior Administrative 100 - 0.86 - 114,618 98,571 X X -$114,618 - X
|_537 | AD 0000 Mandatory Fringe Benefits| - B P 46,216 39,746 X X $47.000 |- . -1 X
538 AD 284641 284641 0000{10001624 1 10000{9993M_2Z Attrition Savings = {2403 (2.80) (336,485 (406,586) X e X . -
535 | ADM 10000 Mandatory Fringe Benefits Sl (322,566) (148,101) KX -
FY18-19 & FY19-20 Budget Finance - Daily Cut Tracker - ACTIVE Page7of 8
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#

Dept

Dept Division

iD

Dept

Section DeptID

D

Fund
D

Project ID

Activity Authority
D

iD

Equipment

Code or
Reference
Code

Accou
ntiD

Account Title

From

T0

FY 2018-19
Amount

FY1819
Savings

- FY 2019-20
Amount

FY1920
Savings

540 | ADi 296645] 208671, 208671 0020(10022322 1054 1054 1S Business Analyst-§ 146,005 - 146,005 |. X +$146,005 |- .- . 146,005 |- X~
541 [ AD 0020 Mandatory Fringe Benefits -. 53,246 53246 | . X - $54,349 54,349 {_X-
542 | AD 0620 1053 1053 1S Business Analyst-d . 0.00 1.00 . 126;107 (126,107)] X . . $126,107 - (12607)] X
543 | AD 0020 Mandatory Fringe Benefits} - - : . 48,754 (48,754)|- X ' $49,525 (49,525)[ - X
544 AD| 296645| 208671| 208671 0020{10022322 1 1653711053 11053 1S Business Analyst-4 .- 1.00- 0.00 126,107 126,107 | X $126,107 126,107 |- X
545 |. ADM 0020 Mandatory Fringe Benefits 48,754 48,754 | X 449,525 . A 49,525 | X
546 | ADM 0020 1052 1052 1S Business Analyst 0.00 1.00 . 108914 (108,914) X .. _$108,914 {108,914) X
547 | ADI 0020 Mandatory Fringe Benefits 44,655 (44,655)] X $45444 (45,444)] X
548 | ADI 296645] 208671 208671 0020110022322 1 1653711043 1043 IS Engineer-Senlor 1.00 0.86 145,593 128,650 20943 | X | X -

549 | ADI 0020 : Mandatory Fringe Benefits 53,990 46,431 7559 | X | X -

50 | CPC 229236| .10000{10022329 1 - 16544[9993M-Z Salaries | Attrition Savings, N - 31170 1-X 31,472 | X
551 cpPC 226235 0000110001648 1 10000{9993M_2Z 1501010 |9993 Attrition Savings. (2.19)]  (2.46) (243,430) (273,442) 30,012 | x | x | - .
552 CcPC 0000 N Mandatory Fringe Benefits . (98,243) (110,355) 12112 | x | x -

553 CcPC 225236 0000|10001645 1 10000 549410 |Minor Furnishings 72,230 62,230 10,000 | x | x -

554 CPC 229236 0000[10001645 10000 546990 |Food 29,500 26,500 3,000, x i x -

555 CPC 229236 0000110001645 0000 522000 |Training - Budaet 153,500 144,500 9,000 | x | % A

556 cpC 229236 000010001645 0000 535810 |Advertising 103,500 98,500 4,000 | x | x. .

557 cpC 109733 0000[10001649 0000 52700 |Prof & Specialized Svcs-Bdqt 1,095,000 1,045,000 50,000 | x| x -

558 crC 109733 0000(10001649 0000{5993M_Z (501010 |9993 Attrition Savinas (0.95)|  (1.18)] - (113,885) (141,457} 27,572 x 1 x -

553 | CPC 0000 Mandatory Fringe Benefits (44,812) (55,661) 10,849 | x| x -

560 CPC 154644 0000{10001650 1 10000{9993M_2 501010 19993 Attrition Savings 0.00 {0.23) - (32,522) 32,522 1 x |. % -

561 cpC 0000 Mandatory Fringe Benefits - (12,028) 2,028 | x | x -

562 ceC 229234| 10000|10001647 1 10000|9993M_7Z  |501010 {9993 Attrition Savings (5.14)|  (5.84) (615,533) (699;839) 4,306 | x | x N

563 | CPC 0000 Mandatory Fringe Benefits : (242,167) (275,335) 331681 x | x -

564 ADM | - 228856 228856 0000]10003082 1 10000/9993 Attrition 44820 | X 45,255 | X
565 ADI 296644| 228860| 228860 2620(10003075 1 10000]1822 1822 Administrative Analys __1.00 0.00 98,363 . - 98,363 $98,363 98,363

566 | ADI Mandatory Fringe Benefits . 41;302 - 41,302 $42,072 42,072

567 | ADI . 296644| 228875] 228875| 14300/10001302 23 17378|0933.C Manager V- 1.00 Q.77 178,221 137,230 -40,991 X _

568 [ ADI - Mandatory Fringe Benefits : i 64,633 49,769 14,864 X

569 DPH 25196 179659] 179659 0000|10001786 0000(2593 C 2593 Health Program Coorf - * 0,77 0.00 87,864 - 87,864 | X 1.00 0.00 $114,988 0 114588 | X
570 DPH 25196 179659; 179659 0000|10001786 0000]2593 C Mandatory Fringe Benefits B 35,480 s - 35480 | X $47,100 0 47,100 | X
571 DPH 25196 251912 251912 000010001786 0000{1824 C 1824 Principal Administra 0.77. 0.00 102,154 - 102154 | X 1.00 0.00 $133,689. £0 133,689 | X
572 | DPH 251961] 251912| 251912 0000{100017 0000]1824 C Mandatory Fringe Beneflits 38,875 - 38,875 | X $51,557 $0 51,557 | ¥
573 i, HRC 23202 0000(1002674 0000/1823 C Senior Administrative Analy __0.00 | - 0.77 - - 88,257 (88,257)| X 0.00 1.00 $0 $115,500 (115,500) X
574 HRC 23202 00001002674 0000]1823_C Mandatory Fringe Benefits) - . - 35,588 - (35,588)|' X 30 1 - $47,241 - (47,241)] X
575H% HRC 23202, 0000(1002674 0000]1406_C Senior Clerk 0.00 0.77 - 48,582 . (48,582)] X 0.00 1.00 $0 .- 363,579 (63,579} X
576 QI HRC 23202 0000(1002674 0000|1406_C Mandatory Fringe Benefits - 24,354 (24,354)] X - . -$0- $32,573 (32,573} X

57l - BB ;

78 POL 232086 232086| 1000010001510 1 10000|GFPOL1S01 1560000 |Tasers 2,000,000 - 2,000,000 | X | X

79 AIR M i

80 D8I
581 PRT "

582 PUC
583 RET X
-584 POL.| 232086[ . - 232086]. 110020[10024176" | - 7296| - .+ 506070 Programmatic:Projects-Budget ; SR i R s i 187,000,000 1 $6,500;000 . 500,000 | X
585 POL 232086 232086 0000,10001903 0000 |GFPOL1502 (560000 {Equipment Purchase 2,842,700 2,542,700 3000001 X I X B .
586 POL 232086 232086 0000|10001903 0000{GFPOL1903 (560000 {Equipment Purchase ] 1,731,660 1,531,660 200,000 | X | X_|
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Member, Board of Supervisors

City and County of San Francisco
District 2

CATHERINE STEFANI

Dear Chair of the Budget and Finance Committee,

Thank you for all the work you and your staff have done on this year’s budget. Your efforts to
create an open and transparent process have allowed our communities to become part of the
budget discussions, and I commend you for your leadership.

After review of the spending plan, I am happy to see priority policy areas such as homelessness
and public health addressed in the draft. There are many more areas I would like to support, but
I understand that there are limited available funds. As we discuss these matters in Committee, I
would like to address policies I believe should receive more support.

San Francisco is fortunate to have accessible open space in each supervisorial district. A
number of these spaces enjoy support from their communities, but many more are
underutilized and unkempt. These free public spaces can create stronger and safer
communities — but only by working in partnership with City departments and
organizations to reactivate and reengage the neighborhoods around them.

We have historically taken care of our veterans and provided them with proper support
to make sure that they are cared for in San Francisco. Unfortunately, many of our
honored veterans are homeless and lack access to appropriate care. In funding veterans’
services, we can provide care to those who have served our country.

The recent difficulty of securing grants from the DCYF’s Five-Year Cycle has led to a
number of organizations’ being underfunded. Many of these community organizations
rely on the DCYF grants. I hope the Committee considers funding organizations that
provide needed support to early childhood education in underserved communities.

The Board of Supervisors has recently taken action to support those who have been
victims of sexual assault and domestic violence, but City government can’t take the lead
on these issues alone. We are blessed to have community-based organizations who have
been working on these issues for years, and we need the additional support so that one
day these hateful crimes never happen again.

Since 1976 we have funded the Pretrial Diversion Program under the San Francisco
Sheriff’s Department. The Program is critical to our criminal justice system and needs
additional funds to expand in light of recent court decisions that have placed a more
substantial burden on the current staff load.

City Hall «1Dr. Carlton B. GoodlettPlace «+ Room 244 » San Francisco, California 94102-4689 . (415)554-7452

Fax (415)554-7843 « TDD/TTY (41 5)55{121‘.5%2()7 « E-mail: Catherine.Stefani@sfgov.org



Again, Chair Cohen, I want to thank you for your leadership during this process and I look
forward to a robust discussion with my colleagues on the Budget and Finance Committee, as
well as the full Board of Supervisors.

Sincerely,

Supervisor Catherine Stefani
- San Francisco Board of Supervisors
District 2 '

CityHall » 1 Dr. Carlton B. GoodlettPlace + Room 244 « San Francisco, California 94102-4689 « (415) 554-7452
Fax (415)554-7843 « TDD/TTY (415)5?42'-512%7 » E-mail: Catherine. Stefani@sfgov.org



Member, Board of Supervisors

District 8 City and County of San Francisco

JEFF SHEEHY
ELE

June 20, 2018

Dear Chair of the Budget and Finance Committee,

After reviewing the initial spending plan I am advocating to allocate funding for the following
program areas at the following levels:

1.) Transgender Resources and Programs: $800,000

2.) Support for Cancer Patients: $400,000

3.) Public School Family Partnership Programs: $200,000

4.) Capital improvements for Behavioral Health Service Center: $500,000

My office appreciates all of the work you have been doing on this budget process and
look forward to discussing further in committee.

Sincerely,

(LA

JEFF SHEEHY
Supervisor for District 8

City Hall e 1 Dr. Carlton B. Goodlett Place « Room 284 e San Francisco, California 94102-4689 e (415) 554-6968
Fax (415) 554-6909 « TDD/TTY (415) 554-5227 & E-mail: Jeff.Sheehy@sfgov.org

1
1412



eyl

Policy Area Sub Category June 15 Funded? Suggested Action?
Community '
Services Other INo (New) Add New
Parent
Engagement
Education and Education |Yes (Funded) |Expand
Public Health |Other No (New) Add New
Economic :
Development |Other No (New) Add New
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Justification

Transgender Resources and Programming at $800,000

by $200,000 for parental support during the school application process

Women's Cancer Support at $400,000

Capital improvements for Behavioral Health Service Centerat $500,000




Member, Board of Supervisors City and County of San Francisco
District 7
DATE: 6/21/2018
TO: Supervisor Malia Cohen
Chait, Budget & Finance Committee
FROM:  Supetvisor Notman Yee
RE: Response to Chair Malia Cohen’s Spending Plan Draft dated June 15, 2018

Dear Supervisor Cohen:

Thank you for your leadership as Chair of the Budget and Finance Committee and for shax:ing a
preliminary spending plan on behalf of the Board of Supetvisors. I commend you for your vision
and willingness to create a more transpatent, collaborative approach to our City’s budgeting process.

I believe that the preliminary spending plan highlighted a number of core funding priorities of the
Boatd of Supetvisors including more setvices for youth, expansion of summertime educational
opportunities, investment in workforce development, housing subsidies for our most vulnerable
populations, support for seniors, and improved response and prevention of sexual assault and child
abuse. Howevet, there are a growing number of needs that continue to call for mote attention that
were not included that [ want to ensute receive consideration. The preliminary spending plan was
confined due to the unknown amount of funding that will be made available for re-allocation after
Department savings and other tevenue updates. As we identify the actual amount of funding
available for disctetionary allocation, I urge the Board of Supervisots to re-evaluate the City’s
growing needs. I believe that the Board will need to be prudent, but pliable as we tty to most
effectively and efficiently expend our taxpayers’ dollars.

As the spending plan is further refined, I hope you will take into consideration the following
recommendations. I also attached an addendum to this memo indicating the budget areas that I
believe should be futther defined in order to ditectly setve high-needs populations; and other
ptiorities that I believe will not be sufficiently funded by the draft proposal set forward.

Spending Plan Priorities Requiring Further Expansion

e Early Care and Education — Last year, the Board of Supetvisors allocated funding of $4
million to support eatly care and education, specifically for infant and toddlet subsidies.
Infant and toddlers has the least amount of resoutces in the field. This one-time funding
supported families, but in order to continue making an impact on the growing needs for this
population, additional investment is required. As of May 31* there were 3,334 low income
children on the subsidized child cate waitlist. Motre than half of the waitlist 55% ate infants
and toddlers. The waitlist continues to grow with infants and toddlers from neatly every zip
code throughout San Francisco--the highest number of infants and toddlers live in the

1415
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following zip codes: 94112 (Outer Mission, Excelsior, Ingleside), 94124(Bayview/Hunter’s
Point), and 94134 (Visitation Valley, Sunnydale, Portola). Quality eatly care and education is

essential for these working families and vital for the successful development of these young
children.

Youth Services and Out of School Time — There is a vast divetsity within the San
Francisco youth community that require culturally competent programming and setvices. We
received dozens of requests for more programming and I would like to see a more
comprehensive approach so that we can ensute adequate funding that is specified for
different needs and populations. One of the areas I see specifically lacking is additional
funding for coutt appointed advocates for youth in the foster care system. With foster
youth forced to move out of the city, there is a pressing need for court appointed advocates
to receive the resources needed to continue setving their mentees. These adult advocates atre
often the only lifelines for these foster youth who often get lost in the system.

Immigrant Protection and Voting Registration Education Outreach should be fully
and adequately funded to implement voter-mandated Prop N passed in 2016, which was also
unanimously supported by the Board of Supetvisors through Ordinance No. 128-18. Given
the threats from the cutrent Federal administration, it is our duty' to ensute that we
expeditiously implement the program while providing resources for our nnnngrant ‘
population on their rights and the risks.

Food Secutity Programs — There are currently 2,000 individuals on the waitlist for home-
delivered groceries. We can do more to support these isolated seniors and people with
disabilities. I also believe we should invest in home delivered hot meals and congtegate lunch
meals to continue providing nutritional and social support for this increasing population.

Flexible Housing Subsidy Pool for Families and Transitional Aged Youth is an
important preventative investment to ensure that families and at-risk transitional aged youth
are provided an added safety net to keep them off the streets and moved into safe, stable,
and sustainable living conditions. I also believe there should be more subsidies for seniors
and people with disabilities that are often on fixed incomes and at-tisk of housing
displacement. '

Spending Plan Priorities to Include

Wotkforce Development and Employment Opportunities for Seniors — The
Department of Aging and Adult Setvices and Human Setvices Agency both have indicated
the efficacy of senior-based employment training and workforce opportunities. These jobs
allow seniors to become financially stable and allow them the ability to age in place.

Gap Funding for Seniors in Residential Care Facilities — The astronomical costs of
running residential care facilities is forcing many to shutter or move out of the city entitely.
Currently, residential cate facility operators are absorbing the costs that are not coveted by
Social Secutity payments and patients’ out-of-pocket contributions. By offsetting some of

CityHall - 1 Dr. Carlton B. Goodlett Place, Room 244" 4 1S§n Francisco, California 94102-4689 - (415)554-6516

Fax (415) 554-6546 + TDD/TTY (415) 554-5227 - E-mail: Norman.Yée@sfgov.org
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these costs, we will be able to keep mote seniors in these facilities allowing them dignified
care and the ability to stay within their communities.

e Ed’s Neighborhood — Vision Zero Youth Education Program — In honot and memoty
of out honorable Mayor Edwin Lee, Ed’s Neighborhood is a life-sized, transportable set
replicating city streets that engages school-aged youth on pedestrian and traffic safety. The
movable Ed’s Neighborhood set is already built and will be visiting schools actross the city,
but there is curtently no funding to provide the educational program support to implement -
the curticulum and the pedestrian safety exercises.

I hope that this feedback is helpful to you as we enter the next phase of deliberations. Please do not

hesitate to contact me if you have any questions. I earnestly look forward to working with you on
passing a balanced and thoughtful budget for San Francisco.

Sincerely,

Supervisor Norman Yee
San Francisco Board of Supetvisors
District 7

City Hall - 1 Dr. Carlton B. Goodlett Place, Room 2441 4 $ah Francisco, California 94102-4689 - (415) 554-6516
Fax (415) 554-6546 + TDD/TTY (415) 554-5227 - E-mail: Norman.Yee@sfgov.org
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Program Description |Policy Area Sub Category June 15 Funded? Suggested Action?
Infant Toddler
Scholarship Fund - Earlv Care and
Increasing Investments Y . Other Yes (Funded) Expand
. Education
in early care and
education for infants and
Home Delivered Meals Senibor Services Food Security No (New) Add New
H_ome Dehy ered Senior Services Food Security Yes (Funded) Expand
Groceries .
Congregate Lunch Meals Senior Services Food Security No (New) Add New
SRO FO.O.d S'ecumty Public Health Food Security No (New) Add New
Initiative
Youth Services Out of School Time Yes (Funded) Narrow / Specify
Community Engagement
Program for Asian Youth Services Out of School Time Yes (Funded) Narrow / Specify

Pacific Islander Youth
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Childcare Resource &

Referral Services for low
income, immigrant
families with young

children

Early Care and
Education

Parent Engagement
and Education

No (New)

Add New

Legal services for
prevention and
intervention of elder
abuse in the Asian
Pacific Islander
community

‘Senior Services

Other

No (New) |

Add New

10

Court Appointed
Mentorship for Foster
Youth

Youth Services

Prevention and
Diversion

No (New)

Add New

11

Patch (Gap) Funding for
Residential Care
Facilities

Senior Services

Aging in Place

No (New)

Add New

12

Senior employment
support for job
placement, training, and
subsidized positions

Senior Services

Workforce
Development

No (New)

Add New




Mental health services

ozvl

for homeless families Public Health Family Homelessness No (New) Add New
13
Need-based 51.1b51d1es Housing Flexible Subsidies Yes (Funded) Expand
for families
14
Flexible housing
subsidies for seniors & Housing Flexible Subsidies No (New) Add New
people with disabilities
15
Voting Registry . . , .
Education Outreach Community Services Voting Rights Yes (Funded) Expand
16
Navigation Centér for .
Transitional Aged Youth Homelessness Affordable Housing No (New) Add New
Access
(TAY)
17
Ed's Neighborhood Youth Services Vision Zero No (New) Add New

18




A

Amount Suggested /Justification

Expand to $4,000,000 to continue supporting early care and education, especially for famlies

‘|with infants and toddlers. There is a growing unmet need with 3,334 low-income children on

the waitlist. The funding will support the Infant Toddler Scholarship Fund providing more
child care provider subsidies to increase access to infant & toddler care for low-income
families.

$774,000 to serve the 202 seniors and adults with disabilities on the waitlist providing them
with nutritious meals and social support to prevent isolation and health conditions.

Expand to fund the total amount of $1,000,000 to serve over 1,000 seniors and adults with
disabilities. The waitlist currently has 2,000 individuals.

$500,000 to support congregate lunch meals to provide additoinal support to existing services.
Currently, there are over 1,000 incidences where eligible clients are turned away from a hot -
meal.

Over 80% of SRO tenants are without a secure source of food. Many who receive SSI are not
eligible for CalFresh and have high risk for nutritional deficiencies. Any funding would make a
difference in creating pilot programs to provide meals to SRO tenants that have extreme needs
to prevent further health risks. .

Given the complex diversity of San Francisco's population, we should invest in culturally
competant and relevant youth programming to best serve the different needs. Overall, the
youth out of school time category should be looked at comprehensively to ensure that there is
enough funding and that target populations are served equitably.

$75,000 to support programming to increase leadership dévelopment, civic engagemen,t and
empowerment of Asian Pacific Islander high school youth
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$100,000 to provide resource & referral services to low-income immigrant families. Low-
income, immigrant families face barriers in receiving high-quality access to affordable, quality
early care and education. Culturally competant bilingual support is critical to reach this
population.

$80,000. Due to cultural and language barriers, Asian Pacific Islander seniors are least likely to
report financial and physical abuse. Legal services for this population is underfunded and
unsupported, which leads to further abuse due to lack of enforcement of protections. This
funding will support lega1 services to better educate this population and represent them in
elder abuse cases.

$100,000 to continue sustaining court appointed advocates that represent and mentor foster
youth. Foster youth are being moved away from the City because ofthe scarcity of resources
and court-appointed advocates are often the only lifeline/connection to the communities they
grew up in. Foster youth are at high risk due to the lack of institutional and social support.
This program is critical in ensuring that these youth are provided the wrap-around services
needed to thrive.

$500,000 to allow more seniors the ability to age in place in residential care facilities. Due to
the rising cost of operation, residential care facilities are shuttering or moving out of San
Francisco leaving many seniors without care. This gap funding will help offset the cost
currently being absorbed by operators because of the discrepancy between social security
payments and patients’ out of pocket contributions.

Add $1,000,000 to support programs that focus on workforce development and employment
opportunities for seniors. Seniors who are able to work struggle with job placement. By
providing job opportunities, seniors are able to serve their communities and earn
supplemental income allowing them to age in place.
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'1$887,375 to restore funding mental health services for families experiencing homelessness.

This area is grossly unmet. The level of trauma that homelessness and instability can leave a
lasting impact on families, especially those with young children. These services could prove
critical in helping to stabilize families and ensuring healthier outcomes for these at-risk youth.

Expand to fund $450,104.00 specifically for homeless families. This would backfill funding that
was previously allocated. Families at risk of homelessness need this safety net to prevent them
from losing their homes. We should be investing in preventative measures to combat
homelessness.

Add $3,000,000 to support flexible housing subsidies for seniors and people with disabilities.
There is an expiring source of funds that is inadaquate to sustain this vulnerable population.
The elderly and people with disabilities have fixed incomes making them at risk of losing their
homes. To prevent homelessness, we neeed to invest in ways to keep people housed.

Expand to fully fund the $375,000 required to properly implement immigrant protection and
voting registration outreach. Given that this initiative is fully supported by the voters and the
Board of Supervisors, we should provide the adaquate funding to ensure that immigrant voters
are fully informed about their rights, the risks, and what protections are involved.

Support for transitional aged youth should be considered its own priority area. Transitional
aged youth are a significant portion of our homeless population and deserve targeted attention
to break the cycle of poverty. A dedicated navigation center would create an access point for
these young people to receive housing and social support services.

Ed's Neighborhood, named after the late Mayor Edwin Lee, is a life-size set that is used to teach
students pedestrian and traffic safety. The set is already built, but the program to teach the
curriculum is currently unfunded. The program requires $50,000 to bring this educational
program to schools across the city. Vision Zero is a City priority and the best way to develop a
culture of pedestrian and traffic safety is to start with our school-aged youth who often have to
navigate our dangerous city streets.




Member, Board of Supervisors
District 9

City and County of San Francisco

HILLARY RONEN
June 21, 2018.

Supervisor Malia Cohen
Chair, Budget and Finance Committee

Dear Chair Cohen,

Thank you for your leadership as Chair of the Board of Supervisors Budget and Finance
Committee, and for putting together an initial spending plan for review. I truly appreciate the
transparency you have brought to the process and also commend your legislative aide Sophia
Kittler for her responsiveness, clarity and accessibility throughout this entire budget process.

As per your request, here is my response to your initial spending plan, based on the anticipafed
increase in revenue.

First, I would like to see the Board of Supervisors work together to further invest in addressing
homelessness and mental health needs. Once we have received an updated budget from the
Department of Homelessness and Supportive Housing, I look forward to partnering with our
colleagues to identify what additional services we can include to respond to these two critical
issues.

Furthermore, there are other critical program areas that I hope we can include in this budget as
well, such as increased funding for domestic violence and sexual assault community-based
programming.

I hope to partner with you and the Budget Committee members in your efforts to identify cost
savings in City Departments.

Respectfully yours,

Supervisor Hillary Ronen
San Francisco Board of Supervisors

City Hall- » 1 Dr. Carlton B. Goodlett Place + Room 2442 4San Francisco, California 94102-4689 « (415) 554-5144
Fax (415) 554-6255 « TDD/TTY (415) 554-5227 » E-mail: Hillary Ronen@sfgov.org



Wong, Linda (BOS)

Subject: FW: District 3 response to B&F initial spending plan

From: Angulo, Sunny (BOS)

Sent: Monday, June 25,2018 9:43 AM

To: Kittler, Sophia (BOS) <sophia.kittler@sfgov.org>
Subject: District 3 response to B&F initial spending plan

June 25, 2018
Sophia,

Thank you for-keeping our office updated on the work of the Budget and Finance Committee over the past month of
hearings. Having been through this process many times, | know you and the Chair have been putting in the hours, and
it’s no small task! Apologies | wasn’t able to review everything before this weekend, so just getting you these thoughts
now.

As Supervisor Peskin does not sit on the Budget and Finance Committee, our office has generally deferred to the
expertise of the Budget and Finance Committee members, including the leadership of the Chair and Vice-Chair. After
reviewing Chair Cohen’s spending proposal, | think that we are generally in alignment on the budget priorities that
deserve further investment. My main piece of feedback is that the initial $24.8 million over two years is too
conservative, but | also recognize that this is just an estimated starting point from the Chair. {By comparison, the Board
approved a spending plan of $45.4 million last year, and | imagine that the Budget and Finance Committee will be
working to ensure equitable coverage in an amount closer to that number in the days ahead.)

As you know, our District “add-back” list has been a work in progress, and Supervisor Peskin has been reticent to
support new funding requests without first clarifying the existing needs and cuts to basic direct services to our most
vulnerable populations, including our growing population of seniors, homeless families and housing-insecure
residents. We’ve tried to pare down our district asks in an effort to offer more support for citywide requests, and will
continue to work with your office and the office of the Vice-Chair as the process continues. '

In general, we’ve discussed the following office priorities to consider in a $40 million + spending proposal:

¢ Housing & Homelessness - A closer look at the Budget Justice Coalition’s proposal for subsidized & supportive
housing, rental subsidies, mental health services and workforce development for our homeless population

e Higher Education - “Free City College” summer cqufse coverage + reserve funding {Supervisor Peskin was a co-
sponsor of the Free City College proposal, and offers support for the request to keep it successfut)

e Senior Services, including patch gap funding to keep seniors in their homes in an increasingly outrageous and
speculative housing market

e Public Safety - As you saw in our initial district list, Supervisor Peskin is championing child abuse prevention
services ($250k in both years) and Pre-Trial Diversion {(at $500k) as a proven public safety tool.

We will continue to monitor the budget proceedings and make ourselves available to answer questions and work
through outstanding issues. Thank you for the strong work you’ve been doing, including reaching out to every office and
advocating for transparency throughout this entire process. | have really enjoyed working with you, and | hope it
continues!

Best,
Sunny
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Sunny Angulo

Supervisor Aaron Peskin, Chief of Staff
inny.Angulo@sfgov.org

415,554.7451 DIRECT

415.554.7450 VOICE

415.430.7091 CELL

District 3 Website
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June 15
Program Description Pollcy Area Sub Category Funded? |Suggestad Actlon? Justification 2018-2019 2019-2020
Program mentoring Pacific Islander Youth in culturally ) '
- ude in DCYF, unigqu etent h t fl d
DCYF appropriate program. Serving high risk TAY, either Youth Services Viclence Pravention no fncl _CY - unigue culturally competent program  |Program Is ¢ e~only one tha SPE‘.:! Teally focuse s 75,000.00 | 75,000,00
serving at risk, Pacific Island Youth on serving Pacific Islander youth in this manner,
currently Involved in the crimlnal Justice system at risk.
Sarves 150 people Behavioral Health Services draws .
d
clients citywide to centers in chinatown and Vis Valley Children and familles who have experlenced
trauma are already engaged In the program and
serving newcamer school age children and adults, DPH . N
k ordered to First 5. Fudning for li d eligible staff include in OPH funding. P will be cut and serves {ewill stap without funding. This program is
First 5 work ordere , O Tirsk 3. ning tar ficense e—xgl #7public Health Parent Engagement and Education no n ! 8- Frogram s being moved from department to department, {$  100,000.00 | §  100,000.00
to build capacity and a madel to provide behavioral and some of the most vulnerable children. 0 one can figure out who should fund the
mantal helath services for AP children, youth& familfes rogram - on? that it needs to be funded
enrolled at 5FJUSD affected by trauma and to enroll them prog! v ! n
T counseling because it has been effective.
n .
Provides tech tralning to socioeconomically
PO g
Workforce Add to the Citywlde addbacks. This was not Included F;anclsco fo:u:::d:nnts t}};ﬂug;;:::Sanh. d
OEWD Computer coding and Internships for disadvantaged TAY. o | Out of Schoo! Time no because the entlty did not caucus with another larger ‘ ‘E’f’ 8 ranchise $  186,000.00 {$  186,000.00
Development entlty. African American and Latinx students. The
‘ program has worked and students are being
hired aut of high school.
This program is the only of its type, hirlng
. ) y community members to engage preK parents,
ing i d
OECE Provlding informatfon on public school enrallment an Education Othar no |Add to OECE with cultural competency in .the langusge 5 112,00000 | ¢ 200,000.00
pareht engagement spoken at home and In famlliar comfortable
spaces, on the Importance of public school
enrollment and how to enrollin SFUSD.
—k Providing In school and out of school Job training for Program training TAY mothers on Early Child
preghant teans, training In early childhood development |Workforce . Add to warkforce development OEWD, DId not caucus  {Education. Graduates from this program can go
] Db B no . 5 00,
EW (2] to either run family child care homes or work for family  {Development arrier Remaval with a larger group. onta Jobs in Early Child Education or run thelr $ 00,0000 5 200,000.00
~J child care centers. own Family Child Care Centers.
Learning new languages and memorizing songs
N [s proven to improve cognitive function in
DAAS Adult cholrs located throughout the city. Senlor Services Aging in Place no Unlgue program popular throughout San Francisco sentors, The cholrs celebrate many different $ 234,000.00 | § 234,000.00
cultures sung in different languages.
Help Latlnx familles connect to a continuum of rasources L?;Zi:;y‘zztl;’nzLT:::::I:I:::D::::::::NIces
Lati dent. t E t/Educati GHCD or DPH. Not su use jt' ’
MOHCD fc ens’ure the academic achievement of Latins students, Public Health Parent Engagement/Education/Barrier fo M o_r PH. Not sure which because it's a helping them remova barriers to access mental | €  300,000.00 | 300,000.00
including housing, health, mental health, financfal Remnoval comblnation of services, )
capability, and more N health, housing, physical health and financlal
y . tralning.
_ |Volunteer program providing court appolnted advocates
. to aide foster youth. Currently provide One-on-one This program is the standard bearer to providing
D: Ye ! 0,000, 000,00
DCYF/DA mentorship for 330 foster youth and would like to outh Servlces ne supportive services to Foster Youth. $ 100,000.00 | $ 100,
malntaln current services.
Economlc and Not only does the program allow women to
. t f R
QEWD Incubator kitchen run for and by women of color. Workforce Barrier Removal no One time ask to support the expansion ofa program into {bulid cullnary skifls AND leam how the $  500,000,00

Development

the Northeast corridor of San Francisco

rastaruant industry functions so they can bulld
their own businesses.




June 27 -~ Version 3 -9 am

DRAFT 2 YEAR SPENDING PLAN ALLOCATION
FY 18-19 / 19-20

Elections

o Youth Services
5% 10%

Economic
development
6%
District Specifics
35% Neighborhood

Services
3%

Arts 5%
1%
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2018-19 | 2015-20 | I TOTAL
Row # District Policy Area Sub-Category Pregram DEPT Description GFS non-G¥S Total One-time? GTFS non-GFS Total One-time? GFS non-GES  TOTAL
Summertime
-1 Citywide Education Education Access  |City college expansion N $ L200000|$ - $1,200,000 $ 1200000}5 - $1,200,000 $ 2,400,000 [$ - |$ 2,400,000
DCYF expansion
. . After school time and summertime
2 Citywide Out of schoo) time . $ 500,000(8 - $500,000 $ 500,000f% - $500,000 $ 1,000000($% - {$ 1,000,000
programming DCYF
Youth Services Bridge funding
s Early Care and N
3 Citywide N Supporting early childhood to Prop C $ 2,000,000{$ - $2,000,000 $ - s - $o $ 2,000,000{$ - |$ 2000000
Education N N
education programming DCYF spending
‘Workforce OEWD /
i i - 000,000 - 000,00 -
4 Citywide Econamic Development Devel Skill and capacity building DAAS $ 1,000,000} $ $1, $ 1,000,000 | $ 51, 0 $ 2,000,000 | $ $ 2,000,000
N - Cuitural Oistrict Staffing central
5 Citywide Nelghborhood Services |Cultural Districts oordinator MOHCD $ 175000{% - $175,000 $ 175,000 $ - §175,000 $ 350,000({8 - $ 350,000
- 00
X HSH  |TAYand Families} © 500000 $500,000 ¢ 500,000 | $ $500,0 $ 1,000,000 $ 1,000,000
Prevention and ~
Diversion Seniors and .
8 Citywide Homelessness People with $ 5p0,000f% - $500,000 $ 500,000} % - $500,000 $ 1,000,000 { $ - $ 1,000,000
Flexible Housing Subsidy Pool  ]DAAS Disabilities
Prevention and
itywi - 00,000 - 500,000 -
7 Citywide Diversion Eviction prevention -Legal Defense |MOHCD $ 500,000 | $ $500, $ 500,000 | § $500, $ 1,000,000 | $ $ 1,000,000
Potentially
including:
. Navigation,
h
8 Citywide Housing 2ﬁ°rdab]e ousing Langauge $ 300000]% - $300,000 $ 300000]8 - $300,000 $ 600000{8 - {$ 600,000
ceess access,
. application
Barrier Removal MOHCD }support
9 Citywide Public Safety Restorative Justice |Pre-Trial Diversion SHE § 515000{% - $515,000 $ 515000($ - $515,000 $ 10300005 - $ 1,030,000
10 Citywide . N ighborhood Clean and Green DPW $ 255578 |8 bl $255,578 § 2555781 % - $255,578 $ 511,156 511,156
- Ciean Streets Ce Servicesj—- =
11 Citywide Pit stop expansion DPW $ 1000008 - $100,000 $ 100,0001 8 - $100,000 S 200000{8 - $ 200,000
Policy and
12 Citywide Sexual Violence Sexual Assault response and mediation $ 168,000($. - $168,000 $ 168,000} % - $168,000 $ 335000(% - $ 336,000
prevention HRC g
13 Citywide Public Health Domestic Vialence Child Abuse Prevention CFC $ 250,000 %5 - $250,000 $ 250,000} 8 - 5$250,000 S 500,0001% 5 - % 500,000
14 "¢ [Viclence Against Women DOSW? s T s - S0 $ - s - 50 S ~ 3 T
15 Citywide Mental Health Mental Health Service - $ 40000018 - $400,000 $ 400,000 | $ - $400,000 14 800,000 $ 800,000
15 Citywide AIDS/ HIV Sevvices |Ryan White CARE Act Grant DOPH $ 333000]|$ - $333,000 $ 3330001{% - $333,000 $ 6660005 - $ 666,000
~ ARTS /
16 Citywide Arts Cultural Services | s Programming GTEA $ 200,000 )% - $200,000 $ 200000}$ - $200,000 $ 400,000($ - |$ 400,000
Trywi i - Grocery deli DAAS - M b
17 Citywide Senlars and People wth Food Security tn-Home ery defivery $ _683,0001% $683,000 $ 683,000}3% $683,000 $ 1,366,000 | $ $ 1,366,000
18 Citywid. - Disabititis Aging in P Health care and Activity DAAS OR $ 500,000 $ $500,000 $ 500,000 % $500,000 $ 1,000,0
itywide isabilities ging in Place programming DPH 0, - ¥ X X ,000,0001$ - $ 1,000,000
Immigrant
19 | Citywide mmigrant Voting Registry education outreach $ arso0)s - 375,000 x s Sls - 0 $ ars000f$ - {$ 375000
S oceA
20 Citywide Community Services LBGTQ Service programming $ 200000{8 - $200,000 $  200,000{% - $200,000 $ 40000018 - |$ 400,000
LGETQ Services i
21 Citywide Transgender Violence Prevention / $ 200000]$ - $200,000 § 200000)8 - $200,000 $ 400,000 $ 400,000
Capacity Building ADM
N N Open Source Vating
22 Citywide Elections ) 660,000 - 660,000 x 5950005 - $595,000 x 1,255,000 - 1,255,000
¥ Pilot Eligible for State matching funds _ |REG $ $ 3 $ v ! $ ’ $ $
- o : District Specific -
23 Citywide District Specific priorities $ 1M per district over two years GEN $ B8,000,000{5 - 48,000,000 F3 $ 3,000000{$ - $3,000,000 X $11,000,000{ $ = - $ 11,000,000
$19,514,578 $12,074,578 Total $31,589,156

Version 3 —Jfune 275 am
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Tune 25, 2018

Dear Members of the Budget & Finance Committee;

San Francisco is experiencing a homelessness and housing crisis. With the failure of Proposition
D earlier this month a proposed $40 Million investment in homelessness and housing was left
unfunded, jeopardizing critical investments and new programs focused on reducing and
preventing homelessness. Additionally, in this past election San Francisco voters passed
Proposition F calling for legal services to support tenants facing eviction in our city, but no-
funding source was identified in that measure. In partnership with the Mayor’s Budget Office,
we are pleased to jointly present a plan to fund these critical housing intervention and homeless
prevention services in the upcoming two-year budget with three newly available sources.

Proposition D was expected to generate revenues of $32 million in FY 2018-19 and $64 million
in FY 2019-20; of which $13.4 million and $27.2 million would have been allocated to the
Department of Homelessness and Supportive Housing (HSH). The remainder of the
programmatic funds would have been allocated to the Mayor’s Office of Housing and
Community Development (MOHCD). :

This plan draws on new resources included in the State’s proposed budget, currently under the
Governor’s consideration, to support housing and homeless services from the State of California,
coupled with newly identified recent reduction in retiree health costs approved by the Health
Service System Board on June 15, 2018. With these sources, we are able to expand, fortify, and
enhance services to prevent displacement, provide exits from street homeless, and add permanent
housing units. Additionally, this rebalancing proposal includes an additional new investment
- which will provide funding for full scope legal services and representation to tenants facmg
eviction in our city.

This proposed rebalancing plan includes: 1) financial support in FY 2019-20 for the on-going
homelessness programs previously funded in FY 2018-19; 2) new homeless programs in the FY*
-2018-19 budget which were contingent on Proposition D revenues which are no longer available
(rapid rehousing, TAY Navigation Center, and flexible housing subsidy pool); and 3)
significantly increases and expands legal assistance funding for tenants facing eviction through
MOHCD. Details on the program eXpans1ons and fundlng sources are available below.

We look forward to continuing to Work together with the Budget and Finance Committee and the
full Board of Supervisors to finalize the FY 2018-19 and FY 2019-20 budget and ensure these

critical programs and investments are funded. :

London Breed Malia Cohen
President, Board of Supervisors Chair, Budget and Finance Committee
Mayor-Elect ~ :

1 DR. CARLTON B. GOODLETT PLACE
SAN FRANCISCO, GARIBERNIA 94102-4681



Rebalancing Plan: Allocated Uses and Identified Sources

FY 2018-19 FY 2019-20

{S millions) (S millions})
USES
Extend Critical Progréms (Housing, Navigation Centers, Prevention) (13.4)
Rapid Rehousing - Adult & TAY ) (5.0 (6.0)
TAY Navigation Center (1.0) (3.4)
Capital for Replacement Shelter/TAY Nav Center Capital (4.7)
Flex Housing Subsidy Pool \ (2.0) . (3.0)
Eviction Legal Representatioh for Tenants (MOHCD) (1.4) {3.4)
Total Uses (14.2) - {29.2)
SOURCES*
State Emergency Homelessnesstunds - Onetime 10.7 11.5
State Emergency Solutions Grant - On-going 2.0 3.0
General Fund - Retiree Health Savings 14 14.7
Total Sources ) 141 29.2
Surplus/(Gap) ‘ 0.0 00

*Adjustments to fund balance have been made to match sources to uses in compliance with the
State grant funding requirements and timelines.

Expand and Continue Critical Homeless Services

The City’s homelessness crisis, and the conditions that exist on streets every day are not
acceptable. We cannot continue to allow people to live in tents or doorways, nor endure illness
and addiction alone on our streets. These investments will help provide meaningful change for
those struggling with homelessness. :

This rebalancing plan will ensure critical programs which had been dependent on Proposition
D’s revenue, beginning in FY 2018-19 will move forward, and the programs initiated in the first
year of the budget will receive continued support in the second year of the budget. These are
shared priorities for critical service expenditures including expanded navigation and shelter
capacity, permanent exits from homelessness, and mtervent1ons that target families and youth
experiencing homelessness.

« Extending Critical Homeless Services Programs: This plan provides funding in FY
2019-20 for new and continued progtamming including:

o Doubling Homeward Bound to expand capacity to reunite persons experiencing
homelessness with families or loved ones.

o New units of permanent supportive housing in newly constructed affordable
housing and continued support for master leased units. -

o Enhanced services in existing permanent supportive housing to better meet the
acute needs of residents.

o Operations of four navigation centers opening in the next year, including one
serving women who are pregnant.

o Expansion of shelter capacity and funding to replace closing shelters.
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o Rapid Rehousing: Expanding the rapid rehousing voucher program for adults and TAY-
a program provides a declining rent subsidy and income stabilization supports so that
clients can find and maintain housing. '

o Navigation Centers: Funding a new Navigation Center tailored for the needs of -
transitional aged youth (TAY) and one-time capital for the replacement of existing
shelters or construction of the new TAY Navigation Center.

o New Housing Exits: Funding the Flexible Housing Subsidy Pool to create new
permanent exits from homelessness '

Funding for Eviction I.egal Representation for Tenants

No tenant should face eviction alone in San Francisco. The voters of San Francisco agree, and
approved Proposition F on June 5, 2018. However, this measure did not include any identified
funding. Keeping San Franciscans in their homes is one of the most cost effective ways to
prevent homelessness and help residents maintain access to affordable housing. We know that

- tenants who have legal support through the eviction process are much more likely to maintain
their housing.

- This rebalancing plan includes a ramp up to $3.4 million in additional annual funding to support
‘free legal counsel for tenants facing eviction. This amount builds off of the $2 million in existing

full scope legal representation currently available and anticipates the $0.5 million the Board of
Supervisors has indicated it will be allocating to this program area. This additional funding will
allow the City to provide full scope legal representation to tenants facing eviction beginning
January 1, 2019. This funding level assumes that a majority of tenants facing eviction will take
advantage of the sefvices available to them and that legal service providers will focus on

_ households earning 120% of the Area Median Income and below.

New Revenue Sources

- After the introduction of the June 1 Proposed Budget three funding sources have become
available.

"The first is a reduction in retiree health costs per the rates approved by the Health Service
System Board at their June 15, 2018 meeting. These final approved rates are lower than the
assumed rates included in the proposed budget and will generate $16.1 million in General Fund
savings over the two-year budget to be allocated to this plan.

The State’s proposed budget, currently under the Governor’s consideration, includes additional
support for housing and homeless services. It creates the Homeless Emergency Aid Program to
provide one-time grants to address homelessness, and augments the existing Emergency
Solutions Grant (ESG) to provide on-going funding for housing and homeless services. The
anticipated one-time allocation to San Francisco is $27.7 million and must be fully encumbered
by June 202 1. This rebalancing plan assumes the utilization of $22.2 million in FY 2018-19 and
FY 2019-20, with a final allocation of $5.5 million to continue programming in F'Y 2020-21.
This rebalancing plan assumes $2 mllhon growing to $3 million of the on-going support through
the ESG program. .
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2018-19 ] 201920 ] TOTAL
Policy Area Sub-Category Program Description GFS non-GFS Total One-time? GFS non-GFS Total One-time? GFS non-GFS TOTAL
Education Education Access  {City coliege expansion z;’;:‘::r"me $ 1,200000{3 - $1,200,000 $ 1,200000{¢% - | $1,200,000 $ 2,4000001% - |$ 2,400,000
Outof school time  |/Tee" School time and summertime $ 500000 |8 - $500,000 $ 500,000 $500,000 $ 1,000000 [$ - |$ 1,000,000
programming
Youth Services Bridge funding
Early Care and . .
Education Supporting early childhood to Prop C $ 2,000000$ - $2,000,000 S - $0 $ 2,000,000 | $ - $ 2,000,000
education programming spending
Workforce
Economic Devel t - 00, 00,0 000, -
nomic Developmen Development Skill and capacity building $ 500,000 $ $500,000 $ 500,000 $500,000 $ 1,000,000 | $ $ 1,000,000
R N Cultural District Staffi tral
Neighborhood Services |Cultural Districts coor diia t;r fet Staifing centra $ 175000186 - $175,000 $ 175,000 (S - $175,000 $ 350000153 - $ 350,000
. Prevention and TAY / Family
- 0 Of -
I Homelessness Diversion Flexible Housing Subsidy Pool Subsidies $ 700,000 | 3 $700,000 $ 700,000 $700,000 $ 1,400,000 | 5 $ 1,400,000
(&%) Prevention and
- . 500, - 500,000 500,000 500,000 1,000,000 1,000,00
o Diversion Eviction prevention -Legal Defense $ 00,000 | 3 $ 5 0,00 $ $ $ /000
. Affordable Housing R
Hous - 0, 200,0
ousing Access Barrier Removal $ 200000153 $200,000 $ 200,000 $200,000 $ 400,000 $ 400,000
Public Safety Restorative Justice |Pre-Trial Diversion $ 515000($ - $515,000 $ 515,000 $515,000 $ 1,030,0001$ - $ 1,030,000
Clean Streets Community Services N.erghborhood‘ Flean and Green $ 255578 (% - $255,578 $ 255578 $255,578 $ 511,156 $ 511,156
Pit stop expansion S 100,00018 - $100,000 $ 100,000 $100,000 S 2000001S - $ 200,000
Policy and
Sexual Violence  |Sexual Assault response and mediation $ 168000|% - $168,000 | $ 168,000 $168,000 $ 3360005 - $ 336,000
prevention manager
Public Health Domestic Violence |Child Abuse Prevention $  250,0001}8 - $250,000 $ 250,000 $250,000 $ 5000008 - $ 500,000
- Mental health services for homeless
Mental Health adults and families $ 100,000 |5 - $100,000 $ 100,000 $100,000 S 200,000 S 200,000
- AIDS/ HIV Services |Ryan White CARE Act Grant $ 333,000 $ - $333,000 $ 333,000 $333,000 $ 6660004S - S 666,000
Arts Cultural Services Arts Programming $ 200,000 S - $200,000 $ 200,000 $200,000 S 400,000 | S - $ 400,000
Food Security in-Home Grocery delivery $ 683000}S$ - $683,000 $ 683,000 $683,000 $ 13660005 - $ 1,366,000
Senior Services o Health care and Activity .
Aging in Place ) $ 500000(% - $500,000 $ 500,000 $500,000 $°1,000,000 {$ - |$ 1,000,000
programming
Immigrant . N .
v - - 0 -
protection Educaton oting Registry education outreach $ 375000} $ $375,000 X S S $ 3750001}$ $ 375,000
Community Services LBGTQ Service programming S 200000 |% - $200,000 $ 200,000 $200,000 $ 400000|% - |$ 400,000
LGBTQ Services : : :
Transgender Violence Prevention $ 2000003 - $200,000 $ 200,000 $200,000 & 400,000 $ 400,000
Capacity Building
. Open Source Voting
Elections . - - 0 X 000,000 2,000,000 2,000,000 | $ - 2,000,000
pilot Eligible for State matching funds 3 3 : $ % : $ % 3
T N District Specific .
District Specific Prioritiesp $ 1M per district over two years $ 8,000000(S - $8,000,000 P $ 3,000,000 $3,000,000 P $11,000,000 {$ - $ 11,000,000
$17,654,578 $12,279,578 Total $ 29,934,156

£/277F
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2018-19 | 2019-20 Ji TOTAL
Row# _ District Policy Area Sub-Category Program DEPT __ Description GFS non-GFS Total __ Onetime? GFS non-GFS Totsl __ One-time? GFS non-GFS__ TOTAL
Summertime
-1 Citywide Access  |City coliege expansion noYr expansion $ 1,200,000§% - - $1,200,000 $ 1,200,000} $ - $1,200,000 $ 2,400,000% - $ 2,400,000
2 Citywide Out of school time A::Z:::;‘:‘::mea"dsummemme - $ 500,000]% - $500,000 § 500,000$ - $500,000 $ 1,0000001% - |$ 1,000,000
Youth Services Early " Bridge funding
3 Citywide EZ’Y are an Supporting early childhood to Prop C $ 2,000,000 |$ - $2,000,000 s - ls - 0 $ 2,000000{% - |$ 2,000,000
! ucation education programming DCYF spending N
; OEWD
[ Citywide | | Economic Development ‘é""rkfme sk and capacity building DAAS/ $ 1,000,000]$ - | $1,000,000 $ 1,000,000 [$ - | $1,000,000 $ 2,000000{% - |$ 2,000,000
Cultural District Staffing central
5 Citywide Neighborhood Services [Cuitural Districts coordinator & . MOHCD $ 175000{% -~ $175,000 $ 175000} $ - $175,000 $ 350000(% - $ 350,000
s AY and Families] $ 500,000 $500,000 $ 500,000{% - $500,000 $ 1,000,000 $ 1,000,000
Prevention and - g
Diversion Seniors an
6 Citywide Homelessness People with $ 500,000|% - $500,000 $ 500,000} 5 - $500,000 $ 1,000,000 % - $ 1,000,000
-+ Flexible Housing Subsidy Pool  {DAAS Disabiliti
2 Prevention and
- - 500,000 0,0 - 0,00
7 =Y Citywide Diversion Eviction prevention -Legal Defense [MOHCD $ 500,000 3 $500,000 $ 500,000 3% ¥ $ 1,000,000 | $ $ 1,000,000
[w)) Potentially
including:
Affordable Housi Navigation,
8- | Citywide Housing N ordable Housing Langauge s 300,000($ - $300,000 $ 300000]8 - $300,000 $ 600000)$ - |$ 600,000
ceess access,
application
Barrier Removal MOHCD  {support
£l Citywide Public Safety Restorative Justice [Pre-Trial Diversion SHF $ 5150008 - $515,000 $ 51500013 - $515,000 5 1,030,000 | 8 - $ 1,030,000
10 Citywide Clean Streets c by Services [NeENRorhood Clean and Green DPW $ 25557813 - $255,578 $ 355578|$ - $255,578 $ 511,156 $ 511,156
11 Citywide & > |Pit stap expansion DPW $ 100,000{$ - $100,000 % 100,000} % - $100,000 5 200000]% - $ 200,000
R Policy and
12 Citywide Sexual Violence Sexual Assault response and mediation $ 16B000{$ - $168,000 $ 168,000]% - $168,000 $ 336000[% - |$ 336000
prevention HRC
13 Citywide Pubic Health Domestic Violence 1CHId Abuse Prevention CFC $ 250,000;$ - $250,000 $ 250,000} - $250,000 $ 5000001 - |$ 500,000
14 Violence Against Women DOSW? $ - 15 - $o0 $ - 15 - $0 $ - $ -
15 Citywide Mental Health Mental Health Service - $ 400,0001$ - $400,000 $ 400,000} $ - $400,000 $ 800,000 $ 800,000
15 Citywide AIDS/ HIV Services {Ryan White CARE Act Grant DPH $ 333,000]% - $333,000 $ 3330001 % - $333,000 $ 66600018 ~ $ 666,000
ARTS
16 Citywide Arts Cultural Services Arts Programming Gl’:A/ $ 200,000{%5 - $200,000 $ 200,000{$ - $200,000 $ 4000005 - $ 400,000
17 Citywide Seniors and Peaple wth Food Security in-Home Grocery dellvery DAAS $ 6830005 - $683,000 $_683000({$ - $683,000 $ 136600015 - 1S 1,366,000
=z Health care and Activil DAAS OR
18 Citywide Disabilities Aging in Place programming R DPH $ 5000005 - $500,000 $ 5000005 -~ $500,000 $ 1,000000|$ - $ 1,000,000
W Immigrant . N "
19 Citywide Protection Educaton Voting Registry education outreach $ 375000]% - $375,000 I3 s - $ - 50 $ 375000i% - $ 375,000
QCEIA
20 Citywide Community Services LBGTQ Service programming $  200000}5 - $200,000 $ 200000)%5 - $200,000 s 400000]$ - S 400,000
GBTQ Services i
2 Citywide LGBTQ Servic Z‘B“S%sge;;’l“"e"ce”'E"E"“”"/ ont & 200,000(% - $200,000 § 200000{$ - $200,000 s 400,000 $ 400,000
apacity Building
. . Open Source Voting
22 Citywid ] - 660,000 x 595,000 - 595,000 x 1,255,000 - 1,255,000
ywide ections Pilot Eligible for State matching funds  |REG $ 6600003 3 $ ! $ $ $ $ $ L
T N District Specific o
23 Gitywide District Specific Prioritles $ 1M per district over two years GEN $ 8,000,000f{$ - $8,000,000 x $ 3,000000}% - $3,000,000 x $11,000,000{$ - $ 11,000,000
$19,514,578 $12,074,578 Total $31,589,156
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2018-1 ] 2019-20 | TOTAL
Row# District Youcy Area Sub-Category Program DEPT Description GFS non-GF§ Total One-time? GFS non-GFS Tatal One-time? GFS non-GFS  TOTAL
Summertime
1 Citywide Education Education Access City college expansion bOYF expansion $ 1200000f§ - $1,200,000 $ 1200000}% - $1,200,000 $ 2,400000{$ - {$ 2,400,000
2 Citywide City College Reserve DOYF § 1,000,000 $1,000,000 S -l - S0 $ 1,000,000 $ 1,000,000
3 Citywide Out of school time ﬁﬁz‘;:ﬁ‘;ﬂ:’"“"ds"mmemme - $ 600000{$ - $600,000 $ 600000]8 - $600,000 $ 12000008 - |$ 1200000
4 Citywide Foster Youth Court Appointed Services DCYF $  75000({$ - 475,000 $ 75000{S5 - 575,000 $ 150,000 $ 150,000
N i ild
5 Citywide Youth Services E:ﬁz;?g:a"d Se:z:g:gp:::a:;i:;"d okcE § 2000000 ¢ - $2,000,000 $ - s - 0 § 2,000000]$ - |$ 2000000
[ Citywide Parent Engagement |Public School Advocacy OEWD 115,000 $115,000 $ 115,000 $115,000 S 230,000 S 230,000
7 Citywide Pedestrian Safety | Ed's Nelghborhood SFUSD 50,000 | § - 50,000 $ 5000018 - $50,000 $ 100,000 $ 100,000
8 Citywide Youth Organfzing | Youth Advocacy and Organizing DCYF - 200,000 $200,000 $ 200,000 | $200,000 $ 400,000 $ 400,000
Vuinerab
9 Citywide oEWD p:p':;:i::s § 800,000(% - $800,000 $ 800,000(% - $800,000 $ 1,600000 {$§ -~ |$ 1,600,000
- . AtRisk - .
Citywide skill and capacity building MOHCD |populations $ 150,000 - $150,000 $. 150,000 $150,000 $ 300,000 $ 300,000
Workforce Seniors and
10 Citywide Economic Development Development People with $ 3000005 - $300,000 $ 300,000 $300,000 $ 600,000 $ 600,000
i DAAS _|Disabilitles
N . lob training for
i Gtywide Workforce Development for Youth Pregnant Teens $ 100000 $100,000 $ 100,000 $100,000 $ 200,000 $ 200,000
N Computer
12 Citywide OEWD - |tralning for TAY $§ 150,000 . $150,000 $ . 150,000 $150,000 $ 300,000 $ 300,000
N N Cultural District Staffing central
13 Citywide Neighborhood Services |Cultural Districts coardinator MOHCD $ 175000(% - $175,000 $ 175000{$ - - $175,000 $ 3s0000($ - |$ 350000
Senjors and
. N People with
14| Citywide ;fe"e'i’"""a"d Flexible Housing Substdy Pool MOHCD . D?s;:;mes $ 1,000000 ¢ - | $1,000000 $ 1,000,000 |$ - | $1,000000 $2,000000{$ - |$ 2,000,000
Homelessness iversion L
{Primarily}
n N P ntion and
15| Ctywide D:j::sm Evictlon prevention -Legal Defense. |MOHCD $§ s00000)$ - $500,000 $ s00000)% - $500,000 $ 1,000,000 |$ - |$ 1,000,000
15 Citywide Veterans Housing Services MOHCD $ 2500008 - $250,000 X $ - $0 S 250,000 & 250,000
Potentially
Including:
Affordable Housing Navigation,
Housing
17 Citywide Access Barrler Removal MOHCD {Langauge $ 300000f8 - $300,000 $ 300000($ - $300,000 $ 600000}$ - $ 600,000
access,
application
support
18 Citywide Pre-Trial Diversion SHF $ 515000 [§ - $515,000 S 515000 [$ - $515,000 $ 1,030,000 [§ - [$ 1,030,000
. Public Safe Restorative Justie
19 ide i e - Detentlon Diversion Advocacy CRT /JuV ¢ - s $ 200,000 $100,000 $ 100000 $ 100,000
20 Citywide . _ INeighborhood Clean and Green DPW 255578 |5 - $255,578 $ 25557818 - $255,578 511,156 $ 511,156
Clean Streets 2 ,
21| Gitywids Community Sendces o top sxpansion OPW 100000 |5 - | $100000 $ 10000015 - | $100,000 200000 |§ - |§ 200,000
22 Citywide Rec & Park Open Space __ [Activation of Mclaren Park RPD 50,000 450,000 $ 50,000 $50,000 100,000 $ 100,000
Policy and .
23 Citywide Sexual Violence Sexual Assault response and mediation $ 16800018 - $168,000 $ 168000 (% - $168,000 $ 336000)$ - $ 335,000
3 prevention HRC manager
24 Citywide D ic Viclence Child Abuse Prevention CFC $ 250,000 - $250,000 S 28000018 - $250,000 5 50000015 - $ 500,000
23 Citywide Violence Against Women DOSW 1S 630,246 - $630,246 $ 63024635 - $630,246 § 1,260,492 $ 1,260,432
26 Citywide Public Health Mental Health State cut backfill DPH 5 83,500 - $83,500 S 167,000 | $ - $167,000 $ 250,500 $ 250,500
27 | atywide services :‘l'fm":i:ea‘th Services for oPH $ 33so00)s - $335,000 $ a3so00]s - $335,000 $ 670,000 $ 670,000
. ted behavioral healt] ~
28 | Gtywide AIDS/ HIV Services Integrate: s;;‘::ra health oPH $ S00,000($ - $500,000 x $ 500,000 $ 500,000
29 Citywide Ryan White CARE Act Grant DPH 333,000 [ § - $333,000 333,000 [ 5 - $333,000 $ 66600015 - |$§ 666,000
] Outpatient Servi d Support
30 | Gtywide Outpatient Services n:“z:rf;'m éﬁj::::mwzs:"’ oo $ 300000($ - $300,000 $ 300,000 $300,000 $ 600,000 $ 600,000
31 Citywide Arts Cultural Services Arts Programming g‘gi/ $ 200000}% - $200,000 § 200,000)% - $200,000 § 400,000$ - $ 400,000
32 Citywide L in-Homme Grocery delivery DAAS 683,000 - $683,000 683,000 18 - 683,000 1366000 | S - 1% 1,366,000
33| Gtywide se"l”ff"d Peaplewth | Food Securlty  [= e cate Meals DAAS S 300,000 $300,000 300,000 $300,000 500,000 S 600,000
34 Citywide Aging In Place idential Care Facilities DAAS § 30000035 - $300,000 300,000 [$ - $300,000 $_ 6000005 - 1% 600,000
35 | Cywide ':’"t"i';"t Educaton| VOHNE Registry education outreach § 37500018 - $375,000 X $ - is - $0 $ 3yso00(8 - | 35000
rotection aton OCEIA
36 Citywide G ity Servt LBGTQ Service programming MOHCD $ 175000{% - $175,000 $ 17500018 - $175,000 $ 350000{3 - $ 350,000
emmunil ervices -
LGBTQ Services
37 | Citywide a . der Viclence Prevention - 322"/ $ 200000|8 - $200,000 $ 200000)% - $200,000 $ 400,000 $ 400,000
ransgence jolendce Vel -
38 | atywide | Family Services | Family Resource Centers to Serve $ 200,000 $200,000 $ 200,000 $200,000 § 400,000 $ 400,000
. v Latino C i OECE
39 Citywide Elections :"’;"S"""evcm"g Hieible for State i s s $ e60000(8 - $660,000 x $ s595000]8$ - $595,000 x $ 1,255,000 {$ - |$ 1,255,000
gibie fun:
40 G - - District Specific .
tywlde District Specific Priorities $ 1M per district over two years GEN $ 8,000,000 | § - $8,000,000 X $ 3,000,000 S - $3,000,000 X $11,000,000 4 $ - | $11,000,000
$23,578,324 514,571,824 Total $ 38,150,148
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| 2018-19 2049-20 TOTAL
LI policy Area Sub-Category Program DEPT Deseription GFS nan-GFS Total GFS non-GFS Total GFS non-GFS TOTAL
19, . City college expansion $ 1,200,000 - $1,200,000 $ 1,200,000 | $§ - $1,200,000 2,400,000 - 2,400,000
L~ !Education Education Access Y & exp DCYF Summertime expansion - $ ,200,/ = $ ,A00,/ s s ¥
2 City College Reserve DCYR ' $ 1,000,000 $1,000,000 $ - |8 - $0 s 1,000,000 s 1,000,000
3 Out of schoal time ;\:z:ﬂ:;" :’;‘;‘h”o':;‘;’s:z:"u"t’hp“’m”‘"""g' with $ 500,000 { & - $600,000 | $§  §00,000 | § - se00,000  |$ 1,200,000 | § - s 1,200,000
4 Foster Youth Court Appolnted Advacate'/ Mentor DCYF s 75,000 | & - $75,000 s 75,000 | $ - 475,000 $ 150,000 s 150,000
Early Care and =
5 000,000 - 2,000,000 - - 0 000,000 - 00,000
Youth Services |Education Supporting eatly chlldhood education programming _ |OECE $ 2,000, $ 52,001 $ $ $ $ 2,000, $ $ 2,000,0!
& Parent Engagement s 115,000 3$115,000 s 115,000 $115,000 $ 230,000 RE 230,000
Public School Advocacy QEWD 4 4
7 [Pedestrian Safety  |eqts Nelghborhood SFUSD $ 50,000 { §. .- 550,000 $ 50,000 | $ - $50,000 $ 100,000 $ 100,000
B Youth Organizing  |youth Advocacy and Orzanizing DCYF $ 225,000 $225,000 $ 225,000 "$225,000 $ 450,000 $ 450,000
] OEWD . |Vulnerable Populations 3 1,000,000 | § - $1,000,000 3 1,000,000 | $ - 51,000,000 3 2,000,000 | $ - 13 2,000,000
- At Risk populations , with a focus -
10 . 3 150,000 | $ - $150,000 3 150,000 $150,000 s 300,000 s 300,000
Ecotomic Workforce Skilland capacity bullding ) MOHMCD |on African Amerlcans T
11 |Development |Development 600,000 - 600,000 600,000 600,000 00,000
3 P DAAS Senjors and People with Disabliitles $ ! $ $600, $ ‘. $600, $ 1,200, $ 1,200,000
12 Workforce Development for Youth Job training for Pregnant Teens 3 100,000 $100,000 $ 100,000 $100,000 3 200,000 3 200,000
13 OEWD _|Computer training for TAY s 150,000 $150,000 $ 150,000 $150,000 s 300,000 S 300,000
Neighborhood T A 5
14 C istricts 5,000 . 5,000 5,000 “ 5,000 X -
Services ultural Distrl Cultural District Stafflng central coordinator MOHCD X $ 175,000 | § 317 $ 17 ! N 3175/ $ 350,000 | § $ 350,000
-15 Prevention and HSH Famlly Subsidies g 450,108 $450,105 s 450,105 5450,105 $ 900,210 s 900,210
. FlexIble Housing Subsldy Poal
16 Diversion exibie Rousing subsidy Foo MoHcp |Seniors and People with Disablifties| « 4 15 4 | - $1,000000 |$ 1,000,000 | $ - $1,000000 |$§ 2,000,000 | $ - s 2,000,000
Homelessness 7 m < (Prlmanly) 4 A
Tevantion an 0
17 o - 500,000 0 - 500,001 -
Diversion Eviction prevention -Legal Defense MOHCD $ 500,000 | § $500, $ 500000 § $500,000 $ 1,000,000 | $ $ 1,000,000
18 dabl Veterans Houslng Services MOHCD $ 250,000 | § - $250,000 $ - $0 $ 250,000 $ 250,000
Houslng Affordable Housing - Potentially Including: Navigatlon, . .
19 b Access M Barrler Remaval MOHCD [langauge access, application $ 300,000 | § - $300,000 s 300,000 | § - $300,000 s 600,000 | § - s 600,000
Py . [support .
20 B> Pre-Trlal Diversion SHF s 515,000 | S. - $515,000 s 515,000 | $ - $515,000 s 1,030,000 | § - S 1,030,000
—Babiic Safety Restorative lustice
z Detentlon Diversion Advoca'cy CRT / UV $ ° 30 $ 100,000 $100,000 $ 100,000 $ 100,000
22 ) $ 255,578 | § - $255,578 s ! 255,578 | $ - $255,578 s 511,156 s 514,156
CleanStreets  |Communtty Services Nelghborhood Clean and Gre.en DPW . )
23 | PIt stop expanslon ) DPW $ 100,000 | § - $100,000 $ 100,000 | $ - * $100,000 s 200,000 | § - $ 200,000,
24 {Rec & Park Open Space Actlvation of Mclaren Park RPD $ 50,000 $50,000 $ . -50,000 $50,000 $ 100,000 s 100,000
25 Sexual Violence Sexual Assault response and prevention HRC Policy and mediation s 168,000 | § - $168,000 3 168,000 ‘s - $168,000 s 336,000 | § - s 336,000
26 Child Abuse Prevention ke s 250,000 | $ - $250,000 s 250,000 | $ - $250,000 3 500,000 | $ - s 500,000
Domestic Violence -
27. Violence Agalnst Wormen and Familles DOSW $ 980,246 | $ - .$980,246 $ 980,245 | ¢ - $980,246 $ 1,960,492 $ 1,960,492
28 [Public Health Mental Health State cut backfil BPH $ 83,500 | $ - $83,500 $ 187,000} § - $167,000 $ 250,500 $ 250,500
services
29 Mental Health Services for homeless DPH s 335,000 | $ - $335,000 $. 3350003 - $335,000 s 670,000 s 670,000
a0 $ 500,000 | $ - $500,000 s 500,000 $ 500,000
AIDS/ HIV Services Integrated behavioral health Services DPH L -
EM Ryan White CARE Act Grant DPH $ 333,000 | § - *$333,000 $ 333,000} $ - $333,000 $ 666,000 | § - |5 666,000
32 Outpatient Services |OutPatient Services'and Support netwark for Cancer ¢ 300,000 | $ N $300,000 § 300,000 4$300,000 $ 600,000 $ 600,000
survlvors DPH
ARTS /
33 |Arts Cultural Services Arts Programming GTFA s 200,000 { § . .- $200,000 s 200,000 { $ - $200,000 s 400,000 | § - s 400,000
4 in-Home Grocery delivery DAAS 3 683,000 | $ N see3000 | ¢ 683,000 | - $683,000 |§ 1,366,000 | $ - s 1,366,000
35 |Senlars and Food Security $ 100,000 | § - $100,000 $ 100,000 $100,000. $ 200,000 $ 200,000
People wth Congregate Meals DAAS i ' A ’
36 |Disahllities . In Home Meal Delivery DAAS $ 400,000 | $ - $400,000 $ 400,000 $400,000 $ 800,000 $ . 800,000
37 Housing Resldentlal Care Facllitles DAAS $- 300,000 | § - $300,000 $ 300,000 | $ - $300,000 $ £00,000 | $ - |8 600,000
38 Aglng In Place Health and Care and Activity Programming DPH $ 200,000 * $200,000
39 Immigrant Voting Reglistry education outreach OCEIA $ 375,000 | $ - $375,000 $ - $ - S0 s 375,000 | $§ - $ 375,000
- {Pratection Educaton ‘




Board of Supervisors Budget Spending Plan

. I 2018-18 § - 2019-20 TOTAL
Policy Area Sub-Category Program DEPT Description GFS non-GF§ Tatal GFS non-GFS Total GRS nom-GFS TOTAL
40 {Community ( . LBGTQ Sarvice programiming MOHCD $ 175,000 | § - $175,000 $ 175,000 | § - $175,000 $ 350,000 | § - s 350,000
Services LGBTQ Services ADM / A s ]
41 200,000 - 200,000 200,000 - 200,000 400,000 000
Tr der Violence Prevention HRC - $ ! s $ ! i $ o 3 400,
— " Y .
a2 Famlly Services | 2y Resource Centers, with a focus on the Latino $ 200,000 $200000 [$§ 200,000 $200000 | $ 400,000 B 400,000
Community OECE !
Open Souree Voting
4 |Elect] 660,000 | ¢ - 660,000 555,000 - 595,000 1,255,000 - 000
ectlans Pliat Eliglble for State matching funds REG s 000 1% ¢ 3 000 | ¢ ¢ § L2s5000) 3 $ LS
Mental Health - i ) .
44 |Public Healt . 103,486 103,486 - 135,185 135,185 38,671
fiz Heaith services Asslsted Outpatfent Treatment Program PDR § A $108, $ ! $135, $ 238, $ 238,571
District Specific
45 |District Specific priorities § 1M perdistriet over two years GEN $ 8,000,000 | $ - 48,000,000 $ 3,000,000 | $ - $3,000,000 $ 11,000,000 | - | 11,000,000
46 Community Engagement pUC $ - $ 1,115,000 $1,115,000 $ - $ 805,000 $805,000 $ - $ 1,920,000 | § 1,920,000
a Nelghborhood Workfcrce Develapment pUC $ - |$ 1570000 41570000 |3 - 1§ ae015) $1280115 | S - }$ 28301158 2,830,115
48 |Public Utillty  |Sewardship Water Investments puC s - $§ 1,025,000 $1,025,000 s - s 250,000 $250,000 $ - $ 1,275,000 | § 1,275,000
Progr: " Al
45 fogram Wastewater Investments pUC $ - $ 625,000 $625,000 s - 3 125,000 $325,000 $ - § 950,0001{% 550,000
50 Drinking Water Enhancements, pUC s - $ 325,000 $a25,000 s - $ 165,000 $165,000 s - $ 490,000} % 490,000
. General Fund Total § 41,435,029
$ 30,066,515 $ 29,087,229 Total $ 48,904,144

Srvl




Board of Supervisors Budget Amendments - Source:

‘TOTAL SOURCES

2018-2019 2019-2020 - All Years
GFS non-GFS Total GFS non-GFS Total GFS non-GFS TOTAL

Departmental Reductions

General Fund* $ 22,861,751 -$. 22,861,751 $ 7,665,020 $ 7,665,020 | $ 30,526,771 $ 30,526,771

Water Enterprise $ - 1,955,000 $ 1,955,000 $ 1,040,000 $ 1,040,000 : $  2,995000 $ 2,995,000

Hetch Hetchy Water & Power “$ 1,100,000 $ 1,100,000 $ 690,115 '$§ 690,115 $ 1,790,115 $ 1,790,115

Clean Power $ 100,000 $ 100,000 $ 270,000 $ 270,000 $ 370,000 $ 370,000

Wastewater - $ 1,505,000 $ 1,505,000 $ 805000 $ 805,000 $ 2,310,000 $ 2,310,000
Mavyor's Office Technical Adjustment

Budget Analyst - Encumbrance Close-Outs S 1,672,091 S 1,672,091 $ 1,672,091 S 1,672,091

Budget Analyst - General Fund Project Close-Outs S 390,225 S 390,225 $ 390,225 S 390,225

Committee - General Fund Project Close-Outs S 500,000 S~ 500,000 . S - 500,000 S 500,000

Controller Revenue Update -$ 3,592,970 $ 3,592,970 $ 3,592,970 $ 3,592,970

Technical Adjustment Reserve $ 2,500,000 S 2,500,000 $. 2,256,972 S 2,256,972 | § 4,756,972 $° 4,756,972

gyl

.. $31517,037 §

4,660,000 § 36,177,037

$_ 9921992 § 2805115 §.12,727107

* This reflects Police Department's reduction of $500,000 in Furniture, Fixtures & other Equipment in lieu of reduction in professional services.

$ 41)439,029- $  7,465115 $ 48,904,144
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District Specific Allocation Details by District
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- S | TOTALALL'.

ftem # | District Policy Area 'S'g!b Category Dept Description GFS, 1‘8}19' Y 02;6;‘;}:5 . SETA C‘;S -
: - : ) ) ) : A BOTHYEARS
1 1 jYouth & family services QECE Early Head Start conversion and expectant family education 75,000 75,000 75,000 75,000
2 1 {Youth & family services DCYF Youth development services at Washington High School Beacon Center 100,000 100,000 100,000 100,000
3 1 Youth & family services OECE Expanslon of Richmond District family resource center . 50,000 50,000 50,000 50,600
4 1 Youth & family services Academy of Scij Youth sclence education programs 75,000 75,000 75,000 75,000
5 1 |Youth & family services DCYF Public school support in district 35,000 35,000 35,000 35,000
6 1 |Youth & family services DCYF Youth weflness academy 50,000 50,000 50,000 50,000
7 , 1 Senior services MOQHED Senior tablet class 50,000 50,000 50,000 50,000
8 M 1 [Seniorservices DAAS Expansion of senlor programming and activities 50,000 50,000 50,000 50,000
g EI: 1 |Senior services DAAS Expand capacity of physical therapy and support services for seniors 120,000 120,000 120,000 120,000
10 1 |Seniar services MOHCD Senior services collaborative for commt‘mity engagement 40,000 40,000 40,000 40,000
11 1  |Seniorservices DAAS E{pansion of Russian speaking outreach to seniors 10,000 10,000 10,000 10,060
12 1 Senior servicas DAAS Richmond District Village Model 20,000 20,000 20,000 20,000
13 1 Senior services DAAS Senlor Friendship fine 20,000 20,000 20,000 20,000
14 1 Parks RPD Heron Watch and Nature Walks 10,000 10,000 10,000 10,000
15 1 Parks RPD New water fountain for Angler's Lodge 8,000 8,000 8,000 8,000
16 1 Housing & Homelessness HSH Mobile homeless services for District 1 50,000 50,000 50,000 50,000
17 1 |Housing & Homelessnass MOHCD Capacity huilding for westside tenant counsellng services - 20,000 20,000 20,000 20,000
18 1 |Public safe& SFPD Support for National Night out 5,000 5,000 5,000 5,000
19 1 {Small business support OEWD Richmond District Cultural & Historical Projects 25,000 25,000 25,000 25,000
20 1 Small business support GEWD One Richmond initlative 110,000 110,000 110,000 110,000
21 1 [Smalf business support OEWD ’ Capacity building for Richmond District Small Business 30,000 30,000 30,600 30,000
22 1 jEnvironment PW Treéplanﬁng in District 1 . 47,000 47,000 47,000 47,000
23 2 Clean Streets ECN Lombard Gardener - Gardener services for Crooked Lombard 45,000 45,000 - 45,000 45,000
24 2 |Public Safety ECN Lombard Ambassadors - Ambassador program on Lombard St 100,000 100,000 - 100,000 100,000
25 2 Merchant Outreach ECN Merchant Qutreach/Planning 80,000 80,000 - 80,000 80,000
26 2 |Public Safety SFFD Marine Rescue Unit/Safety 250,000 250,000 - 250,000 250,000
27 2 {Community RPD Capital projects and family services/events 175,000 175,000 - 175,000 175,000
28 2 Utilities RPD/DPW Franclsco Park - Utllity conhections 200,000 * 200,000 - 200,000 200,000
29 2 Senior Services DAAS Senlor services programing 50,000 *50,000 - 50,000 50,000
30 2 {Utilities DPW Utility Undergrounding Master 100,000 100,000 - 100,000 100,000
31 3 |Small Business Support OEWD Chinatown Constructlon Mitigation Fund for Stockton Merchants 45,000 45,000 - 45,000 45,000
32 3 |Senior Services DAAS Village mode! support services for low-income indepéndent seniors In District 3 50,000 50,000 50,000 50,000 100,000 100,000
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GFS 18. non-GF5S TOTAL GFS n‘t';‘:z\l:-s | TOTALALL
on-! -] . ! =
Item & | District Policy Area Sub Category Dept Description . .GF518-18 nen Total 18:19 { GF5 19-20 . Total 19-20 5SOURCES
19 - . 19-20 BOTH YEARS BOTH
. N O VSO R OO S . |- BOTHYEARS_
IPRUUT SR E PR PN (R VIS B - - VERRS
APT Benavioral Nealth SeTvices (1 VISIEtion Valley ang CHINGLoWn SETVINg NEWEOmer,
school-age children and adults. Funding for licensed eligible staff to build capacity &
provide behavioral health direct services to AP} 5FUSD families/kids impacted by
33 3 Behavioral Health Services First Five trauma and enrolled In counseling 100,000 100,000 - 100,000 - 100,000
34 3 ‘Workforce Development OEWD Japanese Cooking Class w/ 20 guaranteed placements after training 100,000 100,000 - 100,000 - 100,000
Youth Education & Career Family In Transition (FIT} program, youth-led program that directs low-income, .
35 3 Training DCYF limited English proficlent AP] youth to educational, life skills & career opportunitles 56,000 56,000 56,000 56,000 112,000 - 112,000
AP! Tenants Rights counseling, particularly monolingual Chinese seniors at risk of
36, 3 Tenants Rights MOHCD unlawful evictions. Capacity to serve 215 residents. 97,500 97,500 97,500 97,500 195,000 - 195,000
37 3 Workforce Development MOHCD Nelghborhood Access Point for low-income immigrant famiies w/ young children 150,000 150,000 - 150,000 - 150,000
ag 3 |Historlc Preservation CPC Deposit to Historic Preservation Fund 198,000 -198,000 - 198,000 - 198,000
39 4 Schools SFUSD STEAM grants to all 9 public schools In District 4 - 540,000 per schoo! each year 360,000 360,000 360,000 360,000 720,000 - 720,000
40 4 Neighborhood Services CPC Playland programming & re-location 25,000 25,000 25,000 25,000 50,000 - 50,000
41 4 Nelghborhood Services OEWD Movles in McCoppln - continue for next 4 years {$10,000 per year) . 20,000 20,000 20,000 20,000 40,000 - 40,000
Staffing for after-school and summer programming at Robert Louis Stevenson B .
42 4 Neighborhood Services DCYF Elementary, Francis Scott Key Elementary, Ulloa Elementary, Sunset Elementary 20,000 20,000 20,000 20,000 40,000 - 40,000
' Communlty Festivals in District 4 {Sunset Community Festival $15,000, Autumn '
. Moon Festival $5,000, Irving Fish Fest 55,000, Noriega Féstival 55,000, Taraval
- 43 4 Neighborhoed Services OEWD $5,000) (funds listed are annual division of funding per year) 35,000 35,000 35,000 35,000 70,000 - 70,000
4 4 |Small Business OEWD Fagade grants for District 4 small businesses 40,000 . 40,000 40,000 40,000 80,000 80,000
45 4
-t 5 Seror Services DAAS Exercise program for Senjors In Cole Valley, Inner Sunset, and Sunset Heights, 23,000 23,000 - 23,000 - 23,000
ﬁ 5 Neighborhood Services DCYF Mental health/ substance abuse supoprt ) 93,000 93,000 - 93,000 - 93,000
w 5  |Ams MOHCD Admilnistrative support 80,000 80,000 - 80,000 - 80,000
Asking for 519,000 to fund additional outreach, the remainder to be released if
45 5 Economic Development DPW deemed appropriate to move forward with project. 19,000 19,000 - - 19,000 - 19,000
50 5 Economic Development SFMTA ISCOTT Funds — continuation of last year 60,000 60,000 - 60,000 - 60,000
51 5 Arts ARTS Operating expenses for HVAW 25,000 25,000 - 25,000 - 25,000
52 5 Economic Development OEWD AP Council 12,000 12,000 - 12,000 - 12,000
53 5 Economic Development SFMTA Clty Fees and Permits, non-[5COTT - 22,000 22,000 - 22,000 - 22,000
54 5 Economic Development GFTA API Council 10,000 10,000 - 10,000 - 10,000
55 5 Community Services OEWD Activation of underutlized space 40,000 40,000 - 40,000 - 40,000
56 5 Community Services DCYF TAY workforce and Mental health services 91,000 91,000 - 91,000 - 91,000
57 5 Youth Services MOHCD Community programming i 100,000 100,000 - 100,000 - 100,000
58 5 Economic Davelopment ECN Community programming 50,000 50,000 - 50,000 - 50,000
Page2of 5
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. R 19 19-;0 -, BOTH YEARS BOTH BOTH YEARS
s - YEARS
59 S Community Services MOHCD TAY youth service 75,000 75,000 - 75,000 - 75,000
60 5 Waorkforce Development ECN Workforce development/ barrler removal ) .40,000 40,000 - 40,000 - 40,000
61 S Economic Development ECN neighborhoad activation ! 200,000 200,000 - 200,000 - 200,000
62 5 Economic Development GFTA Grant writer / technical assistance 60,000 60,000 - 60,000 - 60,000
63 6  |Senior Services DAAS Program Advocate/Navigator for Seniors and Adults with Disabilities 15,000 15,000 15,000 15,000
64 Street Cleanliness, Public Health DPW SMART receptacles for Yerba Buena/Mission Bay/Rincon Hill neighborhoods 30,000 30,000 30,000 30,000
65 6 MQHCD Violence against women 50,000 50,000 50,000 50,000
66 6 Housing MOHCD Eviction Preventlon 70,000 70,000 70,000 70,000
67 @1 6 lstreet Cleaniiness OEWD Micro-neighborhood cleaning: create 6 clean teams 100,000 100,000 100,000 100,000
(=) .A
68 6 Community Development MOHCD Coummpnity Support to Filipinos In SOMA 150,000 150,000 150,000 150,000
69 6 IPublic Safety OEWD Nighttime Security Support - 165,000 165,000 165,000 - 165,000
70 6 Public Safety/street Cleanliness RPD Sergeant Macauley Playground Bathroom Renovation 213,000 213,000 ! 213,000 213,000
71 & Trans Community MOHCD TLGB Cultural District - 100,000 100,000 100,000 100,000
72 6 Small Business OFEWD 101 Hyde Street Profect 100,000 100,000 - - 100,000 - 100,000
73 7 {Youth Services DCYF Youth arts education programming and Job training in District 7 50,000 50,000 50,000 50,000 100,000 - 100,000
Grants for Vision Zero participatory budgeting prograrﬁ In District 7 to support )
74 7 Pedestrian Safety - CON democratically elected projects to benefit the community. ! 250,000 250,000 - .250,600 - 250,000
Ccmmunity-l:iased; leadership development programming for District 7 Youth
75 7 Youth Services DCYF Councll 25,000 25,000 25,000 25,000 50,000 - 50,000 |
76 7  |Neighborhoad Services REC Support to organize outdoor movie nights In District 7. - 20,000 20,000 20,000 20,000 40,000 - 40,000
77 7  |Neighborhood Services REC Renovation of the West Porta] Playground 100,000 100,000 - 100,000 - 100,000°
78 7 __{Community Services/Senior Services/Youth Services " IREC Recreational programming for the Sunnyside Clubhouse 50,000 50,000 - 50,000 - 50,000
Disaster preparedness grants for participatory budgeting program in District 7 to
79 7 Nejghborhood Services CON support democratically elected projects to benefit the community, 100,000 100,600 50,000 50,000 150,000 - 150,000
Support youth after-school programming on Ocean Avenue serving Ocean-Merced- .
80 7 Youth Services Ingleside familles 75,000 75,000 75,000 75,000 150,000 - 150,000
31 7 Economic Develdopment/Community Services OEWD Ocean Avenue Corridor Neighborhood Planning 50,000 50,000 - 50,000 - 50,000
. Capital Improvements 10 3 service proviger that prmarniy serves youth and aduls
82 7 |Senlor Services DAAS - jwith disabilitles, 60,000 60,000 - 60,000 - 60,000
83 8 |Arts District 8 Senior Chairs ART Senior Choir suppart - 45 seniors participating in the Castro and Noe Valley 20,000 20,000 - 20,000 - 20,000
.. E Program offering Job Training and Skill Building with goals of 20 clients in recovery in
84 8  |Workforce Development Skills and Capacity Bullding ~ {OEWD the Castro i 65,000 65,000 - 65,000 - 65,000
Support for Longterm HIV Demonstration Pliot with Mental health Services, provider training, and community ’
85 8 _ [LGBTQ Services Survivors DPH _ education for long term HIV survivors 500,000 500,000 - 500,000 - 500,000
Program engaging vulnerable middie school Q groups and fostering safe learning .
86 8 |Youth Services LGBTQ Services DCYF enviornments ! 175,600 175,000 175,000 - 175,000
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R SO I SO VORI, DU UUUP S [P O S sl e ibtael Mttt ettt Kctsettestes Pialiall Ietaitiete ditstuimtid B .08
Support of theatre education tours to serve up to 15,000 SFUSD youths addressing
87 8 Youth HIV Health Education Theatre ART HIV/AIDS. - 50,000 50,000 - 50,000 - 50,000
88 3 L(;'BT Senior Services . . DAAS Housing Assistance program for LGBT Seniors i 75,000 75,000 - 75,000 75,000
89 B |LGBT Senior Services DAAS Program ending soclal Isolation for LGBT Serlors 115,000 115,000 - 115,000 | - 115,000
90 9 Senjor Services MOHCD Seniors programming in Bernal Heights 50,000 50,000 - 50,000 - 50,000
T Arts N
91 9 {Arts+ Culture Commission  |Street and Park arts programming In the Misslon and Bernal Heights 50,000 50,000 - 50,000 - 50,000
92 9 Community Open Space RPD Farm operations and in Bernal Helghts . 20,000 20,000 - 20,000 - 20,000
53 9 Low-income immigrant workers QCEIA Services for day laborers in the Mission . 20,000 20,000 - 20,000 - . 20,000
Public transit support for immigrant day laborers and domestic workers in the )
34 9 Low-income immigrant workers SFMTA Mission 30,000{ ° 30,000 - 30,000 - 30,000
Soclal-emotional mentorship and support for newcomer, English language learner
95 9 Immigrant Youth Services . DCYF students in 6-12th grade from the Mission 25,000 25,000 . - 25,000 - 25,000
96 9 Youth Programs DCYF Support services to families and youth in transition at K-8-Mission district school 60,000 60,000 ) ~ 60,000 - 60,000
Funding to Increase capacity of Mission District workforce agency providing sector
97 9 OEWD academy services - 50,000 50,000 - 50,000 - 50,000
98 9 Youth Programs . DCYF College access and success programming at Mission district school ) . 60,000 60,000 - 60,000 - 60,000
99 9  |Small Business - OEWD Mission/24th Street commercial tenant pipeline broker 50,000 50,000 - 50,000 - 50,000
. Arts -
100 9  lArts & Culture Commissi Predevel tasks for nonprofit arts space acquisition } 30,000 30,000 - 30,000 - 30,000
Arts
101 9 Community Stabilization Commission . |Predevelopment tasks for nofiprofit office bullding acquisition 20,000 20,000 - 20,000 - 20,000
— - :
102 9 Arts & Culture OEWD Funding for Carnavai festival 25,000 25,000 - 25,000 - 25,000
- Arts X ; .
SJ; 9 Arts & Culture - c Commission  {Seed fundlng for restoring the mural at 24th St Bart station 5,000 5,000 - 5,000 - 5,000
— - .
Support for systems-Involved Latino youth to do community buiiding and space- . .
104 9 Youth Services MOHCD making In the Mission 100,000 100,000 - 100,000 - 100,000
R -JArts
105 9 Arts & Culture - Commission |Transgender arts programming in the Mission 25,000 |- 25,000 - 25,000 - 25,000
106 9 Arts & Culture DPW i Murals, street pole banners, and signs In the Portola A 30,000 30,000 - 30,000 - 30,000
107 9 Youth Literacy First Five Early Literacy Education to low-Income and Immigrant children in Portola 75,000 ) 75,000 - 75,000 - 75,000
108 9 Arts & Culture . OEWD - |Staffing for Calle 24 cultural district ) . 100,000 100,000 - 100,000 - 100,000
Homeless workforce
109 9 development . OEWD ‘Workforce development street cleaning program In the mission for homeljess people 80,000 20,000 - 80,000 - 80,000
110 9 Street beautification DPW « | Beautiflcation of Mission Street between 14th and 16th Streets 50,000 50,000 - 50,000 - 50,000
111 9 Street beautification DPW Greening of problematic areas of the Cesar Chavez corridor in D9 5,000 ) 5,000 ) - 5,000 .- 5,000
6/28/2018 “Pagedofs
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ttemn # | District Policy Area’ b Cat intior ' Gis1e1s TOTALGE
fstr olicy Area Sub Category Dept Defsr:pt)un GF5 18- *|:BOTH YEARS
AT — )
112 £l Arts & Culture Commission  |Facilities maintenance for historic theatre space in the Mission 40,000 40,000 - 40,000 40,000
113 10 Arts ARTS Ca[;ital improvements @ BVOH 100,000 100,000 - 100,000 100,000
114 10 |Youth Arts SFUSD Arts enrichment program for Bayview elementary students 75,000 75,000 75,000 75,000 150,000 150,000
115 10  {Parks and Open Space DPW Mini Park Improvements capital improvements 25,000 25,000 - 25,000 25,000’
116 10  [Parks and Open Space RPD MecLaren Park Activation 50,000 50,000 50,000 50,000 100,000 100,000
117 10 [Community Gardens DPW Lighting in Carolina Green Space 80,000 80,000 - 80,000 80,000
118~ath 10  [Youth Services DCYF Program mentoring for high risk pacific islander TAY 75,000 75,000 75,000 75,000 150,000 150,000
=
119": 10 |Street Improvements DPW Lighting Improvements alang eghert Avenue between 3rd and Jennings 25,000 25,000 - -
Ot >

120Ny 10 [Family Services OCEIA Child Resource and Referrai Services for SF immigrant families 100,000+ 100,000 100,000 100,000 200,000 200,000
121 10 |LegalServices MGHCD Pro bono legal support serving the Bayview community 85,ood 85,000 85,000 85,000 170,000 170,000
122 11  [Senior Services Food Security DAAS Monday through Friday meal site in OMI 75,000 75,000 - 75,000 75,000
123 11 |Senior Services Aging in place DAAS Wellness program and services on Saturdays 50,000 50,000 - 50,000 50,000
124 11 {Education Academic Enrichment DCYF Enrichment in multiple sites 50,000 50,000 - 50,000 50,000
125 11 " Workforce Development Transitional Agé Youth DCYF Culinary and Green Job training for youth ages 13-26 10,000 10,000 - 10,000 10,000

Education Out of School Time DCYE Dt(l:;;F Suﬁpsllje:nentuarlnfur;ﬁlngfotL:ummer to serve low-income, underachlevtng 56,000
126 | 11 stucents GUring summer months. 56,000 - 56,000 56,000
127 11 {Education Out af School Time DCYF After schaol support for Balboa High School 100,000 100,000 - 100,000 100,000
128 11  |Education Out of Schoal Time DCYF Afterschool enrichment teachers =3 classrooms 70,000 70,000 - 70,000 70,000
129 11 |Education Out of School Time DCYF 35 fleld trips =$17,500 7 Drop in Programs $5,700 24,000 24,000 - 24,000 24,000
130 11 |Workforce Development Transitional Age Youth DCYF Internship 30 youth and after schoo! 60 youth 50,000 50,000 - 50,000 50,000

) Parent Engagement and ; i

Public Health D i f "

151 1 Education PH family planning and women’s health services 10,000 10,000 _ 16,000 10,000
) parent Engagement and .5 FTE staff. The progr?m‘would plll'ovu?e {in order of prlonty):' basic Information

Public Health Education DPH and Referral, parent-child interactive groups, parent consultations, and parent 50,000
132 11 leadership development. 50,000 - 50,000 50,000

District Specific Clean Streets DPW Ex'pand area power wash%d. Facus dumping on hotspot areas in the OMI and Puter 120,000

Misslon where less reporting happens

133 11 - 120,000 - 120,000 120,000
134 11  |District Specific Beautification DPW Greening and mainteanance of large medians and parklets 100,000 100,000 - 100,000 100,000

Public Safety Emergency Preparedness MOHCD Funqmg for training, communTty coordgpatlcn on a block by block basis, block 30,000

. parties, and emergency supplies to store.

135 11 30,000 - 30,000 30,000
136 11 |Economic Development Small Business Development |OEWD Merchant Capacity 8uilding and Marketing, Real Estate and Business Attraction 80,000 80,000 - 80,000 80,000
137 11 |Economic Development Small Business Development [OEWD Staff support for Better Street plan and business outreach 40,000 40,000 - 40,000 40,000
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Partnering with a housing rléhts agency to educate and support tenant rights,
Houslng Affordable Housing OEWD referrals to participants wWho are in jeopardy of being displaced or have already been
138 11 evicted, 3 50,000 50,000 $ - - . 50,000 - 50,000
139 11  |Parks and Recreation . REC Bocce ball court - 10,000¢ 10,000 - 1s - - 10,000 - 10,000
140 11 |Parksand Recreation REC Lakeview mini park 10,000 " 10,000 -1 - - 10,000 - l 10,000
141 11 |Parks and Recreation Arts Access REC Jerry Garcla Amphetheater 15,000 15,000 - 15,000 - 15,000
Total 9,684,500 - 9,684,500 | . 1,308,500 | - | 3,308500} 210,968,000 - 18,968,000
.
—t
Y
[9)]
w
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OFFICE OF THE MAYOR MARK FARRELL

SAN FRANCISCO MAYOR

June 25,2018

Supervisor Malia Cohen
Chair, Budget and Finance Committee
Board of Supervisors, City and County of San Francisco

Re: Technical Adjustments Round 1 to the Mayor’s Proposed Budget
Dear Chair Cohen,

Per Charter Section 9.101, I am submitting the aftached round one adjustments to the Mayor’s Proposed Budget for
FY 2018-19 and FY 2019 20, Significant changes include:

s  Correcting entry to meet debt service obhgatlons in the Housing Trust Fund;
¢ Correcting entries in the Department of Homelessness and Supportive Housing to recognize on-going
 expenditures that were marked as one-time, and to correct duplicate entries;

e Correcting position entries in the Fire Department, Juvenile Probation Department, and Public Defender’s
Office;

o Balancing overhead entries and moving departmental work orders to appropriate cost centers in the
Department of Technology;

e Correcting work orders in the Fire Department and Public Utilities Commission;

s Accurately reflecting state grant revenue and expenditures at Juvenile Probation Department;

e Completing transfer of contract from Department of Homelessness and Supportive Housing to Department
on the Status of Women;

¢ Moving expenditure and position authority between departmental divisions, project codes, authority codes,
and/or account codes at the Assessor-Recorder’s Office, Department of Public Health, Department of Public

Works, Department of Technology, Recreation and Parks Department, Police Department Port, and
Sheriff’s Department,

T am also submitting clarification to the Transfer of Function letter that was submitted on June 1. The letter noted
that fourteen positions were transferred from the Department of Technology (DT) to the City Administrator’s
(ADM) Digital Services Program, when in fact seventeen positions were transferred, including 1.0 FTE 0923
Manager I, 1.0 FTE 1053 IS Business Analyst - Senior and 1.0 FTE'1823 Senior Administrative Analyst,

Note that this set of technical adjustments result in General Fund savings of $1,083,469 in FY 2018-19 and a
General Fund cost of $1,326,497 in FY 2019-20 (net cost of $243,028 over the two years). This cost will be funded
from the technical adjustment reserve, The dttached tables detail these changes. Please contact me at 554-6125 with
any questions or concerns,

Sincerely,

/

Kelly Kirkpatric
Acting Mayor’s Budget Director

cc: Members of the Budget and Finance Committee
Harvey Rose, Budget and Legislative Analyst
Ben Rosenfield, Controller

1 DR. CARLTON B, GOODLETT PLACE, Room 200
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHON%Z &4&? 554-6114
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Technical Adjustments Round 1 tv wuie Mayor's Proposed Budget

FY2016-19| FY2018-19 | Fy2010-20]  VISIEY

. Change " |Savings/(Cost)| - Change |~ cumutative
GFS CRT 229259 |10000 110001770 |1 10000 526510 - - ~ (20,000) 20,000
GFS DPH [251961 [251912 [251912 {10020 |10030928 |1 11159 506070 - - (2,900,000) 2,900,000
GFS DPH 1240642 1207982 [207982 10020 {10009105 {2 11187 506070 - - 2,900,000 (2,900,000)
GFS IDPH 240642 207982 |207982 (10020 {10033381 |1 New - TBD |567000 5,000,000 (5,000,000) - -
GFS DPH 240642 |[207982 |207982 /10020 /10033381 |1 11193 567000 (5,000,000) 5,000,000 - -
GFS DPH [207705 [162643 [162643 {10020 [10032899 |1 20031 585020 (23,980,000) 23,980,000 | (23,980,000) 23,980,000 |
GFS DPH [207705 {162643 |162643 {10020 {10032899 {1 20031 506070 23,980,000 (23,980,000)| 23,980,000 (23,980,000)
GFS DPW (207988 (229863 (207954 {10020 |10031891 |20 17341 506070 (200,000) 200,000 (50,000) 50,000
GFS DPW (207988 [229863 - (207954 {10020 {10031891 {20 20387 506070 200,000 (200,000) 50,000 " (50,000)
GFS DPW 207988 |229863 }229840 10020 |10032120 {18 17333 506070 (90,000) 90,000 (90,000) 90,000
GFS DPW [207990 (229897 [207956 (10020 [10032120 {18 20342 506070 90,000 (90,000) 90,000 (90,000)
GFS DPW [207988 [229863 |229840 j10020 |10032121 |18 17333 506070 (140,000) 140,000 (140,000) 140,000
GFS DPW [207988 1229863 [229840 110020 10032122 |18 17334 506070 (200,000) 200,000 (200,000) 200,000
GFS DPW |207988 |229863 [229840 |10020 [10032123 |18 17415 506070 (124,000) 124,000 (124,000) 124,000
GFS DPW |207990 |229897 |207956 {10020 {10032121 {18 20342 506070 140,000 (140,000) 140,000 (140,000)
GFS DPW [207990 ]229897 [207956 [10020 {10032122 |18 20343 506070 200,000 (200,000) 200,000 (200,000)
GFS DPW (207990 (229897 [207956 {10020 [10032123 |18 20344 506070 . 124,000 (124,000) 124,000 . (124,000)
GFS DPW (207988 [229863 [229840 (10020 (10032127 {18 17341 506070 (38,000) 38,000 (38,000) 38,000
GFS DPW {207990 |229897 207956 |10020 10032127 |18 20351 506070 38,000 (38,000) 38,000 (38,000)
GFS DPW [207990 (229897 [207956 {10020 10032128 {18 17334 506070 (30,000) 30,000 (30,000) 30,000
GFS DPW (207990 229897 [207956 {10020 (10032128 |18 20346 506070 30,000 (30,000) 30,000 (30,000)
GFS DPW [207988 229863 |229840 [10020 [10032375 |5 17344 506070 (30,000) 30,000 - -
GFS DPW |207990 [249642 |207959 (10020 {10032375 |5 20345 506070 30,000 (30,000) - -
GFS DPW [207990 {229897 (207956 |10020 10032510 |1 17333 506070 (100,000) 100,000 (100,000) 100,000
GFS DPW [207990 1229897 1207956 |10020 {10032510 |1 20342 506070 100,000 (100,000) 100,000 (100,000)
GFS DPW (207990 [229822 207951 |10020 |10032113 {18 17343 506070 (15,000) 15,000 (15,000) 15,000 |-
GFS DPW ]207990 |229822 207951 10020 |10032113 |18 17344 506070 15,000 (15,000) 15,000 (15,000)
GFS DPW |207988 |229863 [207954 {10020 {10032767 |21 14522 584030 (21,824,000) 21,824,000 | (27,078,000) 27,078,000
GFS DPW {207988 [229863 (207954 [12760 [10032767 |22 14522 446213 (5,800,807) 5,800,807 | (3,135,110) 3,135,110
GFS DPW [207988 [229863 [207954 |12760 (10032767 {22 14522 584030 (5,800,807) 5,800,807 | (3,135,110) 3,135,110
GFS DPW {207988 (229863 [207954 |12780 [10032767 |22 14522 446214 (3,183,193) 3,183,193 | (1,718,546) 1,718,546
GFS DPW [207988 |229863 {207954 |12780 (10032767 {22 14522 584030 (3,183,193) 3,183,193 | (1,718,546) 1,718,546
GFS DPW {207988 [229863 [207954 {10020 [10032767 {21 20273 584030 21,824,000 (21,824,000)| 27,078,000 (27,078,000)
GFS DPW |207988 229863 1207954 |12760 |10032767 |22 20273 446213 5,800,807 (5,800,807)] 3,135,110 (3,135,110)
GFS DPW |207988 [229863 |207954 |12760 10032767 |22 20273 584030 5,800,807 (5,800,807)] 3,135,110 (3,135,110)
GFS DPW [207988 [229863 [207954 12780 [10032767 |22 20273 446214 3,183,193 (3,183,193)] 1,718,546 (1,718,546)
1GFS DPW [207988 1229863 1207954 |12780 110032767 |22 20273 584030 3,183,193 (3,183,193)] 1,718,546 (1,718,546)
GFS DPW [207988 ]229863 207954 }10020 |10032767 {24 10006 567000 (2,552,560) 2,552,560 | (2,860,188) 2,860,188
GFS DPW [207988 {229863 207954 {10020 10032767 |24 20272 567000 2,552,560 (2,552,560)| 2,860,188 (2,860,188)

Non-Position Adjustments

Page 1




LSYL

Technical Adjustments Round 1 to the Mayor's Proposed Budget

. GFSType ind | Project |: Acﬁﬁ% Authority | Account | FY 2018-19 FY.2018-19 _ FY’_2019‘.-;0 Sa:’:’ 9250/1(2;25‘:)__
= ."Change’ ' ‘| Savings/(Cost)| Change ' : . »
GFS DPW |207988 229863 |207954 |10020 10032767 {11 14485 567000 (6,063,750) 6,063,750 (6,366,940) 6,366,940
GFS DPW |207988 [229863 |207954 |10020 |10032767 |11 20269 567000 6,063,750 (6,063,750)| 6,366,940 (6,366,940)
GFS DPW 1207988 229863 1207954 110020 (10032767 {23 17027 567000 (294,760) 294,760 (309,498) 309,498
GFS DPW [207988 229863 |207954 {10020 |10032767 |23 20270 567000 294,760 (294,760) 309,498 (309,498)
GFS DPW (207988 (229863 [207954 |10020 {10032767 {10 17348 567000 (877,176) 877,176 (921,035) 921,035
GFS DPW (207988 |229863 (207954 10020 (10032767 |10 20271 567000 877,176 (877,176) 921,035 (921,035)
GFS ECN 1229991 229991 {10010 {10022531 |9 16652 538000 25,000 (25,000) - -
GFS FIR 130647 130647 {10060 {10033290 {0001 10002 581063 3,643 (3,643) - (3,643)
GFS FIR 130647 130647 |10060 |10033290 {0001 10002 581064 3,199 (3,199) - (3,199)
GFS HOM 1203646 203646 |10000 10026740 |1 10000 538010 (3,207,791) 3,207,751 - 3,207,791
GFS HOM 1203646 203646 {10000 {10026737 |1 10000 538010 - - 691,947 (691,947)
GFS HOM |203646 203646 {10000 |10026740 |1 10000 487110 (1,451,347) (1,451,347) - (1,451,347)
GFS HRD (232022 232022 (10020 {10024340 |1 17369 506070 175,000 (175,000) - -
GFS HRD 1232022 232022 110020 }10024341 |1 10005 506070 (300,000) 300,000 - -
GFS 'HRD 1232022 232022 {10020 {10033390 |1 20357 506070 125,000 (125,000) - -
GFS JUV 232034 232034 {10000 {10001710 |6 10000 1460699 - - 34,000 (34,000)
GFS MYR 232065 - 232065 (10020 {10023900 {131 17182 591270 - - 1,755,781 (1,755,781)
GFS POL |232086 232086 {10000 {10001910 |1 10000 560000 (2,000,000) 2,000,000 | - - -
GFS POL 232086 232086 {10020 {10032880 |1 20034 506070 2,000,000 (2,000,000) 1,000,000 (1,000,000)
GFS POL 232086 - 232086 {10000 (10001903 |1 10000 560000 (4,574,360) 4,574,360 (4,079,600) 4,079,600
GFS POL  |232086 232086 |10000 |10001903 |1 10000 560000 4,574,360 (4,574,360)] 3,079,600 (3,079,600)
GFS REC 262668 |262676 (262676 1002010032174 |6 19701 567000 (1,712,000) 1,712,000 - -
GFS REC 262668 |262676 262676 {10020 10033490 |2 15701 567000 50,000 (50,000) - -
GFS REC ']262668 (262676 |262676 (1002010013441 |6 19701 567000 1,000,000 (1,000,000) - -
GFS REC 262668 |262676 (26267610020 10013423 |6 19701 567000 412,000 (412,000) - -
GFS REC [262668 |[262676 |262676 {10020 |10033554 |2 19701 567000 250,000 (250,000) - -
GFS WOM 232395 {10000 |10026801 |001 10000 538000 237,688 (237,688) - (237,688)
Self Supporting |DPW 207988 |229863 |207954 |10860 [10032767 |1 14514 475415 (2,214,000)] . 2,214,000 - -
Self Supporting [DPW 207988 [229863 207954 |10860 [10032767 |1 14514 567000 (2,214,000) 2,214,000 - -
Self Supporting |DPW 207988 [229863 |207954 {10880 |10032767 |1 14517 475415 (150,000) 150,000 - -
Self Supporting |DPW 207988 {229863 (207954 |10880 |10032767 |1 14517 567000 (150,000) 150,000 - -
Self Supporting |[DPW [207988 (229863 (207954 |10860 {10032767 |38 14514 475415 . 2,214,000 (2,214,000), - -
Self Supporting |[DPW {207988 229863 |207954 {10860 [10032767 |38 14514 567000 2,214,000 (2,214,000) - -
Self Supporting |DPW (207988 229863 (207954 |10880 (10032767 {39 14517 475415 150,000 (150,000) - -
Self Supporting {DPW 207988 [229863 |207954 {10880 {10032767 |39 14517 567000 150,000 (150,000) - -
Self Supporting |DPW [207988 |229863 |207954 |17210 |10031390 |55 10008 444931 (9,060,000) 9,060,000 - -
Self Supporting |DPW [207988 229863 |207954 |17210 (10031390 |66 ° 10008 444931 9,060,000 (9,060,000) - -
Self Supporting [DPW {207988 |229863 |207954 {17210 [10031502 {55 - 10008 444931 (5,580,000) 5,580,000 - -
Self Supporting [DPW {207988 229863 |207954 {17210 (10031502 |60 10008 444931 5,580,000 (5,580,000) - -

Non-Position Adjustments
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Technical Adjustments Round 1 tu «1e Mayor's Proposed Budget

200 ey a0isss | raoisaol  TYATETD
: hange /| Savings/(Cost)| ' Change. |~ ¢ ative
Self Supporting |DPW [207988 1229863 }207954 {10880 |10031523 |55 14517 475415 '(2,000,000) 2,000,000 - -
Self Supporting [DPW {207988 229863 [207954 |10880 10031523 |58 14517 475415 2,000,000 (2,000,000) - -
Self Supporting |DPW 207988 |229863 |207954 12775 |10032767 |22 14522 446213 (14,883,000) 14,883,000 | (15,210,426) 15,210,426
Self Supporting |DPW 207988 229863 |207954 {12775 (10032767 |22 14522 584030 (14,883,000) 14,883,000 | (15,210,426) 15,210,426
Self Supporting |DPW [207988 |229863 |207954 |12785 |10032767 |22 14522 460198 (8,139,000) 8,139,000 | (8,318,058) 8,318,058
Self Supporting |DPW (207988 |229863 |207954 [12785 10032767 |22 14522 584030 (8,139,000) 8,139,000 | (8,318,058) 8,318,058
Self Supporting |DPW  [207988 [229863 |207954 (12775 |10032767 |22 20273 446213 14,883,000 (14,883,000)] 15,210,426 (15,210,426)
Self Supporting |[DPW [207988 {229863 (207954 {12775 [10032767 |22 20273 1584030 14,883,000 (14,883,000)] 15,210,426 (15,210,426)
Self Supporting |DPW (207988 [229863 207954 |12785 |10032767 |22 20273 460198 8,139,000 (8,139,000) 8,318,058 (8,318,058)
Self Supporting [DPW |207988 |229863 207954 |12785 110032767 |22 20273 584030 8,139,000 (8,139,000)] 8,318,058 (8,318,058)
Self Supporting |GEN 230018 {17380 110026734 |1 10000 493001 - - 1,755,781 1,755,781
Self Supporting }GEN 230018 j17380 /10026734 |1 10000 570000 - - 1,755,781 (1,755,781)
Self Supporting {JUV  |232034 13550 110033432 |1 10001 448999 - - 22,615 22,615
Self Supporting |JUV  |232034 13550 /10033432 |1 10001 527990 - - - 22,615 (22,615)
Self Supporting |PRT 1232116 232116 123700 110033239 |1 20276 581078 (250,000) 250,000 - ~
Self Supporting |PRT 1232116 232116 |23700 10033525 {1 12735 567000 250,000 (250,000) - -
Self Supporting |PRT  [232116 232116 [23700 {10033239 |1 12677 581390 (211,000) 211,000 (6,000) 6,000
Self Supporting |PRT 232116 232116 {23700 110030093 |1 12677 581390 211,000 (211,000) 6,000 (6,000)
Self Supporting [PUC 232429 232426 232425 {25940 (10029996 (4 10000 581077 - - 109,000 109,000
Self Supporting |PUC  |232429 232396 1232396 125940 {10029994 |2 10000 499999 - - 109,000 (109,000)
Self Supporting JREC  |262668 262676 1262676 (16930 10027635 |21 10001 567000 (1,200,000) 1,200,000 - -
Self Supporting |REC  |262668 [262676 [262676 (16930 (10027635 {21 20407 567000 1,200,000 (1,200,000) ~ -
Self Supporting |REC 1262668 |262676 1262676 116930 10027635 |20 10001 567000 (200,000) 200,000 - -
Self Supporting |[REC 1262668 1262676 |262676 |16930 [10027635 {20 20409 567000 200,000 (200,000) - -
Self Supporting |[REC  [262668 [262676 {262676 {16930 {10027635 |19 10001 567000 (148,204) 148,204 - -
Self Supporting {REC  |262668 262676 |[262676 [16930 10027635 {19 20410 567000 148,204 (148,204) - -
Self Supporting |[REC  |262668 [262676 262676 |16940 |10027635 |22 10001 567000 (4,988,600) 4,988,600 - -
Self Supporting [REC  [262668 (262676 (262676 |16940 |10027635 (22 20408 567000 4,988,600 (4,988,600) - -
Self Supporting |[REC  [262668 262676 [262676 (16950 (10013222 |20 10001 567000 (250,000) 250,000 - -
Self Supporting [REC 262668 (262676 (262676 {16950 /10013222 |20 20405 . {567000 250,000 (250,000) - -
Self Supporting [REC  |262668 262676 (262676 116950 (10013410 {14 - 10001 567000 (375,255) 375,255 - -
Self Supporting JREC  }262668 262676 [262676 {16950 /10013410 {14 20406 567000 375,255 (375,255) - -
Self Supporting |[REC 262668 1262676 |262676 |16950 [10032997 |4 10001 567000 (250,000) 250,000 - -
Self Supporting JREC 1262668 262676 262676 |16950 110032997 |4 20411 567000 250,000 (250,000) - -
Self Supporting |SHF 232331 {15680 |10016951 |4 15808 499998 (1,260,000) 1,260,000 - -
Self Supporting |SHF 232331 {15680 {10033416 |1 15230 500010 (1,260,000) 1,260,000 - -
Self Supporting |SHF 232331 115680 [10033416 |1 15230 499998 1,260,000 (1,260,000) - -
Self Supporting |SHF 232331 {15680 {10033416 {1 15230 567000 1,260,000 (1,260,000) - -
.{Self Supporting |TIS [207915 |[207917 {207917 [28100 |10024777 {1 10000 532310 (1,000,000) 1,000,000 - -

_ Non-Position Adjusfments
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Technical Adjustments Round 1 to the Mayor's Proposed Budget

“FY 2019-20

 GFsType | Dept | DePt: | Dept. FY2018-19| FY2018:19 | FY2019-20 | ool R
Typ Sov |5 [Pivision | Section 1D Do IR L 2D+ |" Change:, | Savings/(Cost)| Change |. Cumulati've')
Self Supporting |TIS  |207915 207917 |207917 |28100 |10024777 |1 10000 540000 1,000,000 (1,000,000 (1,000,000) -
Self Supporting [TIS  |232337 207922 |207922 |28070 |10024777 |1 17582 535960 (220,000) 220,000 | - - (220,000)
Self Supporting |TIS  |232337 1207922 |207922 |28070 |10024777 |1 17582 527610 220,000 (220,000)] - - 220,000
Self Supporting |TIS  |207915 |232341 (23234128070 /10024777 |1 17582 487230 (1,487,134) (1,487,134)| (1,487,134) (1,487,134)
Self Supporting |TIS  |207915 232341 |232341 |28070 |10024777 |1 17582 520190 (1,276,737) 1,276,737 9,140 1,267,597
Self Supporting |TIS  |207915 |207921 |207921 |28070 |10024777 |1 17582 486020 (252,194) 252,194 - .
Self Supporting |TIS _ |207915 207921 |207921 |28070 |10024777 |1 17582 486030 (64,360) 64,360 . :
Self Supporting |TIS  |207915 207921 |207921 |28070 |10024777 |1 17582 486050 (30,719) 30,719 - .
Self Supporting |TIS  |207915 |207921 |207921 |28070 [10024777 |1 17582 486070 (21,267) 21,267 - -
Self Supporting |TIS 207915 |207921 207921 |28070 [10024777 |1 17582 486090 (3,349) 3,349 - -
Self Supporting |TIS 207915 207921 |207921 |28070 |10024777 |1 | 17582 486100 - - : . - n
Self Supporting |TIS  |207915 207921 |207921 |28070 |10024777 |1 17582 486110 (1,191,488) 1,191,488 - .
Self Supporting |TIS  |207915 207921 |207921 [28070 [10024777 |1 17582 486190 (43,132) 43,132 - —
Self Supporting |TIS  |207915 207921 |207921 |28070 [10024777 |1 17582 486220 (126,389) 126,389 - -
Self Supporting |TIS  |207915 207921 |207921 |28070 |10024777 |1 17582 486230 (282,404) 282,404 - -
Self Supporting [TIS . |207915 [207921 |207921 |28070 [10024777 |1 17582 |486250 (24,578) 24,578 . -
Self Supporting |[TIS _ |207915 |207921 |207921 |28070 [10024777 |1 17582 486270 (29,887) 29,887 . -
Self Supporting |TIS 207915 |207921 |207921 [28070 [10024777 |1 17582 486280 (1,501) 1,901 - .
Self Supporting |TIS  |207915 |207921 |207921 |28070 [10024777 |1 17582 486310 (52,369) 752,369 - .
Self Supporting |TIS  |207915 207921 |207921 |28070 [10024777 |1 17582 486340 (108,572) 108,572 : .
Self Supporting |TIS _ |207915 |207921 |207921 |28070 |10024777 |1 17582 486350 _ (70,377) 70,377 - -
Self Supporting |TIS  |207915 207921 |207921 |28070 |10024777 |1 17582 486370 (521,620) 521,620 - -
Self Supporting |TIS _ |207915 207921 |207921 |28070 |10024777 |1 17582 486410 " (18,598) 18,598 | - -
Self Supporting |TIS _ |207915 207921 |207921 [28070 |10024777 |1 17582 486430 (211,101) 211,101 - -
Self Supporting [TIS  |207915  |207921 |207921 |28070 |10024777-|1 17582 486440 (8,046) 8,046 - .
Self Supporting |TIS _ |207915 |207921 |207921 |28070 |10024777 |1 17582 486460 (33,158) 33,158 - -
Self Supporting |TIS _ [207915 |207921 |207921 |28070 |10024777 |1_ 17582 486470 (10,000) 10,000 - -
Self Supporting |TIS  |207915 |207921 |207921 |28070 |10024777 |1 17582 486490 (1,587) 1,587 - -
Self Supporting |TIS 207915 207921 |207921 [28070 |10024777 |1 17582 486500 (105,259) 105,259 - -
Self Supporting |TIS  |207915 |207921 |207921 |28070 |10024777 |1 17582 486510 (4,623) 4,623 - -
Self Supporting |TIS  |207915 207921 |207921 [28070 (10024777 |1 17582 486530 (189,954) 189,954 - -
Self Supporting |TIS  |207915 207921 |207921 [28070 [10024777 |1 17582 486560 (104,487) 104,487 - -
Self Supporting |TIS _ |207915 207921 |207921 |28070 [10024777 |1 17582 486570 "(2,500) 2,500 - -
Self Supporting |TIS 207915 |207921 |207921 |28070 |10024777 |1 17582 486580 (5,842) 5,842 - .
Self Supporting |TIS _ |207915 |207921 |207921 [28070 |10024777 |1 17582 486590 (20,021) 20,021 - -
Self Supporting | IS |207915 207921 |207921 |28070 |10024777 |1 17582 486630 (136,745) 136,745 - -
Self Supporting |TIS  |207915 207921 |207921 |28070 |10024777 |1 17582 486640 (17,076) 17,076 - .
Self Supporting |TIS _ |207915 |207921 |207921 |28070 |10024777 |1 17582 486670 (19,095) 19,095 - -
Self Supporting |TIS  |207915 207921 |207921 28070 | 10024777 |1 17582 486690 (485,906) 485,906 - .

Non-Position Adjustments
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. Technical Adjustments Round 1 tu «1e Mayor’s Proposed Budget

Lo R e .. FY.2019-20

I o ” | savings/ Cost)| Saviags/ (Caat) -
o : RSt B |- . Cumulative

Self Supporting |TIS 207915 207921 {207921 {28070 (10024777 |1 17582 486710 (37,730) 37,730 - -
Self Supporting |TIS 207915 207921 1207921 {28070 (10024777 |1 17582 486720 (23,819) 23,819 - -
Self Supporting |TIS 207915 1207921 (207921 |28070 110024777 |1 17582 486740 - (81,079) 81,079 - -
Self Supporting |TIS 207915 207921 (207921 |28070 10024777 |1 17582 486750 (7,200) 7,200 - -
Self Supporting |TIS 207915 1207921 |207921 {28070 (10024777 |1 17582 486760 (5,000) 5,000 - -
Self Supporting |TIS 207915 1207921 1207921 {28070 110024777 |1 17582 486790 (937) 937 - -
Self Supporting |TIS  {207915 207921 {207921 |28070 (10024777 {1 17582 486800 (3,600) 3,600 - -
Self Supporting [TIS 207915 (207921 (207921 (28070 {10024777 {1 17582 527000 (39,087) 39,087 - -
Self Supporting |TIS 207915 207921 |207921 {28070 110024777 |1 17582 1527610 (797,645) 797,645 - -
Self Supporting [TIS 207915 207921 207921 {28070 /10024777 {1 17582 529110 (508,323) . 508,323 - -
Self Supporting [TIS 207915 207921 207921 {28070 (10024777 |1 17582 530000 (420) 420 - -
Self Supporting |TIS  ]207915 |207921 |207921 |28070 {10024777 |1 17582 535000 (1,791,966) 1,791,966 - -
Self Supporting |{TIS 207915 207921 {207921 {28070{10024777 |1 17582 535960 (940,922) 940,922 - -
Self Supporting |TIS 207915 207921 (207921 {28070 (10024777 |1 17582 540000 (277,505) 277,505 - -
Self Supporting {TIS 207915 (207921 1207921 |28070 (10024777 |1 17582 549250 (2,100) 2,100 - -
Self Supporting |TIS 207915 207921 (207921 {28070 10024810 |1 17608 486020 252,194 (252,194) - -
Self Supporting {TIS 207915 207921 |207921 {28070 {10024810 |1 17608 486030 64,360 (64,360) - -
Self Supporting |TIS 207915 207921 (207921 {28070 110024810 |1 17608 486050 30,719 (30,719) - -
Self Supporting |TIS. [207915 (207921 (207921 {28070 (10024810 {1 17608 -(486070 21,267 (21,267) - -
Self Supporting |TIS 207915 1207921 }207921 |28070|10024810 |1 17608 486090 3,349 (3,349) - -
Self Supporting [TIS 207915 207921 (207921 {28070 10024810 {1 17608 486110 1,191,488 (1,191,488) - -
Self Supporting |TIS  |207915 207921 [207921 |28070 [10024810 |1 17608 486190 43,132 (43,132) - -
Self Supporting |TIS 207915 207921 |207921 |28070 [10024810 |1 17608 486220 126,389 (126,389) - -
Self Supporting [TIS 207915 207921 207921 }28070 |10024810 |1 17608 486230 282,404 (282,404) - -
Self Supporting |TIS 207915 (207921 (207921 |28070{10024810 |1 17608 486250 24,578 (24,578) - -
Self Supporting {TIS 207915 207921 [207921 |28070 {10024810 |1 17608 486270 29,887 (29,887) - -
Self Supporting |TIS 207915 1207921 1207921 28070 110024810 |1 17608 486280 1,901 (1,901) = -
Self Supporting {TIS 207915 207921 |207921 {28070 10024810 {1 17608 486310 52,369 (52,369) - -
Self Supporting |TIS 207915 207921 (207921 {28070 110024810 {1 17608 486340 108,572 (108,572)| - - -
Self Supporting {TIS 207915 (207921 (207921 {28070 (10024810 |1 17608 486350 70,377 (70,377) - -
Self Supporting |TIS  [207915 207921 |207921 |28070 [10024810 |1 17608 486370 521,620 (521,620) - -
Self Supporting |TIS 207915 207921 207921 }28070)10024810 |1 17608 486410 18,598 (18,598) - -
Self Supporting {TIS 207915 (207921 1207921 28070 (10024810 |1 17608 486420 - - - -
Self Supporting |TIS  |207915 [207921 |207921 |28070 [10024810 |1 17608 486430 211,101 (211,101) - -
Self Supporting [TIS 207915 1207921 {207921 |28070 (10024810 |1 17608 486440 8,046 (8,046) - -

Self Supporting |TIS 207915 1207921 }207921 {28070 /10024810 {1 17608 486460 33,158 (33,158) 3) 3
Self Supporting |TIS  |207915 207921 (207921 {28070 {10024810 {1 17608 486470 10,000 (10,000) - -
Self Supporting [TIS  {207915 207921 |207921 {28070 {10024810 {1 17608 486490 1,587 (1,587) - -
Self Supporting |{TIS 207915 207921 (207921 {28070 {10024810 |1 17608 486500 105,259 (105,259) ~ -

Non-Position Adjustments
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Project. || -Authority | "-Er2018:19. | Fy 2019-20| . FY 2019-20
1D ‘ ' ':|'Savings$/(Cost)|. Change. ‘Savings/(Cost) -

e I e e i ol et i mat e o ey ’ oM TR Cumulative
Self Supporting 207915 1207921 207921 2807010024810 |1 17608 486510 4,623 (4,623) - -
Self Supporting {TIS 207915 }207921 |207921 |28070 (10024810 |1 17608 486530 189,954 (189,954) - -
Self Supporting |TIS 207915 ]207921 }207921 128070 10024810 j1 17608 486560 104,487 (104,487) - -
Self Supporting [TIS 207915 |207921 207921 |28070 | 10024810 |1 - 17608 |486570 2,500 (2,500) - -
Self Supporting {TIS 207915 207921 (207921 {28070 (10024810 |1 17608 486580 5,842 | (5,842) - -
Self Supporting |TIS 207915 1207921 207921 {28070 10024810 {1 17608 486590 20,021 (20,021) - -
Self Supporting |TIS 207915 207921 207921 {28070 (10024810 |1 17608 486630 136,745 (136,745) - -
Self Supporting |TIS 207915 |207921 |207921 28070 (10024810 |1 17608 486640 17,076 (17,076) - -
Self Supporting |TIS 207915 1207921 (207921 {28070 [10024810 {1 17608 486670 19,095 (19,095) - -
Self Supporting |TIS 207915 207921 (207921 {28070 10024810 {1 17608 486690 485,906 (485,906) - -
Self Supporting |TIS 207915 207921 (207921 {28070 (10024810 |1 17608 486710 37,730 (37,730) - -
Self Supporting -|TIS 207915 207921 (207921 128070 (10024810 |1 17608 1486720 23,819 (23,819) - -
- |Self Supporting |TIS 207915 207921 |207921 |28070 ]10024810 |1 17608 486740 81,079 (81,079) - -
Self Supporting |TIS 207915 207921 207921 }28070 10024810 11 17608 486750 7,200 (7,200) - -
Self Supporting {TIS 207915 (207921 |207921 {28070 {10024810 |1 17608 486760 5,000 (5,000) - -
Self Supporting {TIS 207915 1207921 (207921 {28070 110024810 |1 17608 486790 937 (937) - -
Self Supporting [TIS 207915 207921 |207921 {28070 {10024810 |1 17608 486800 3,600 (3,600) - -
Self Supporting |TIS 207915 1207921 207921 {28070 110024810 |1 17608 1527000 39,087 (39,087) - -
Self Supporting |TIS 207915 1207921 (207921 {28070 {10024810 |1 17608 527610 797,645 (797,645) - -
Self Supporting |TIS 207915 1207921 (207921 {28070 10024810 |1 117608 529110 508,323 (508,323) - -
Self Supporting |TIS 207915 1207921 (207921 {28070 10024810 |1 17608 530000 420 (420) - -
Self Supporting |TIS 207915 1207921 207921 {28070 {10024810|1 17608 535000 1,791,966 (1,791,966) - -
Self Supporting |TIS 207915 207921 1207921 {28070 10024810 |1 17608 535960 940,922 (940,922) - -
Self Supporting {TIS 207915 207921 (207921 {28070 {10024810 |1 17608 540000 277,505 (277,505) - -
Self Supporting |TIS 207915 1207921 (207921 {28070 (10024810 |1 17608 549250 2,100 (2,100) - -
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Technical Adjustments Round 1+

.ayor's Proposed Budget

ir M ' o » g L .
: e _FY 2018-18 | 4IFY2018419 |, Fy 2018-20 FTE w:;t:;i"f - FY,2019:20
Il o RN By FTE Change Savings/{Cost) . Chgnuu Change. Savings/(Cost)
tHi Eemisesd : il . S L s ! s i JNES 25| change |

GFs DFH_|242641 1751985 |251674_|21080 _|10001862 |1 0600 Saifgen 7328_C__|Nurse Practitioner A ol 135) (407,242) 407,242 (L.80) (533,251) 533,251
GrS DPH 242641 |251985 251673 (21080 |10001635 |1 10000 SaljBen 7338_C__|Nurse Practitioner A N 138 307,342 (407,242) 180 533,251 (533,250
GF5 FR 130651 130651 (10000 [10001663 |1 10000 Salary 5215 C _|Fire Protection Engineer A R 1.00 155,913 (355,913) 1.00 155,913 (155,913)
ES FIR_[130651 130651_]10000 10001563 |1 16000 Benefts 5215 C_|Fire Protection Englneer A R - 55,398 (55,298) N 56,390 (56,350)
Grs FIR _|130651 130651 |10000__|10001963 |1 16000 [Safary 1004_F__[Inspector, Bur OF Fire Prevention & pabl_[A R 1.00 145,548 (145,549) 100 43,915 (149,515)
GFS FIR 130651 130651_|10000  |10001963 11 10000 —’_B_eneﬁts H004_F | Tnspector, Bur OF Fire Prevention & Publ A R - 46,685 (46,685) B 48,465 (48,455)
s DUV (232034 332034 |10000__{1000£710 14 16000 Etep STEPM_7 [Step Adj 5 P - N - (34,060) 34,000
GFS UV 232040 232040 {10010  {10001710 {3 10000 Sal/Ben 0953_C  [Deputy Director IT A S V03 1.00 258,614 (258,614) 1.00 260,021 (260,021)
GEs UV (2370646 232040 |10010 |10001710 13 16000 Sal/Ben 582 P _|ACPO, Juvp, Juv Prob (SFERS) A S Va3 (1.09) (250,096) 250,096 (1.00) (251,150) 251,150
GFS UV |232040 232040 [10010_|16001710 |3 10000 SaifBen 635 |D Head I A s V5 1.60 305,418 (309,418) 1.0 315,815 (319,815
GFs UV [233040 232040110010 10001710 J3 10000 Sal/Ben 8416_5 _|Cnlef Probation Officer, Juveniis Court___|A 5 05 {L.00) (305,418) 309,418 .00) (319,815 319,815
GFS UV [232040 232040 |10010__|10001710 |3 10000 Sal/Ben 1024.C_|1S Administrator-Supervisor. A s il 1.00 178,362 (178,362) 1,00 175,130 1179,130)
GFS UV [253040 733040110010 10001710 |3 10000 Sal/Ben 1052_C |15 Business Analyst 0 s L (1.00) (153,569) 153,568 (1.00) (154,358 154,358
GFS UV (232040 232040 [100i0  j10001710 (3 10000 Sal/Ben 8444_S  |Deputy Probation Officer A S V2L 2.00 327,376 {327,376 2.00 338,596 {338,596)|
Grs UV (333040 232040 |10010 [10001710 |3 10000 Sai/Ben 1244C_ [Senlor Personnel Analyst A 3 Wil 100 (166,134 166,134 L.60) (167,426 167,426
GFS. JUV 1232040 232040 |10010 10001710 |3 10000 SalfBen 1823 C  |Senior i ive Analyst A S pAZAY (1.00) (160,834) 160,834 (1.00) (161,618) 161,618
GFS JUV_ 1232035 232035 |10000 _|10001710 |1 10000 SaijBen 09235 |Manager 1T B 5 W50 1.00 209,769 (209,769) 1.00 217,018 (217,018)
GFS UV 1232035 232035 [10000  |10001710 |1 10000 Sal/Ben 8344 S |Dlrector, Juvenile Hall A S V50 {1.00)] {209,769) 209,769 (1.00)] {217,018) 217,018
Grs V232035 732035 [30000  [1000i710 |1 10660 Attrition [5983M_2 |Aitrition Savings - Miscellansous B - (33,739) 33,739 - (43,195) 43,155
GFS PDR 733082_|10000 10001889 |1 10000 SaljBen 8177 C _|Attrney (Chvil/Criminal) T il 100 274,447 (274,447) Z - -
GFS __ PR 332082 |10000 _|10001889 |1, 16000 Sal/Ben B142_C__|Public Defender's Invest L N (1.00) (748,126) 148,136 ' — »
GFS PDR. 232082 [10000 10001889 {1 10000 Step STEPM_Z {Step A B A - (126,321) 126,321 - - -
Grs POL_[732086 732086_{10000 _{10001908 (1 10000 Sai/Ben 5253 C |Forensic Latent Examiner 11 A ‘I O3 (@.62) (669,618) 663,618 (6:00) (880,419 550,414
GFs "[FoL_j233051 332086 [10000 _|10001905 |1 70000 T 8353.C _|Forensic Latent Examiner 11 A N POLZ3 462 669,618 (669,618) 6.00 850,414 (880,414
G5 715316657 210657 |10070 110002313 |1 10000 [10000 _|Sal/Ben 0841 C__|Manager VI : B R ADM3A 1.09) (191,316) 191,316 (1.00; (151,316) 191,316
GFs 5 (310657 210657 {30020 10022312 |1 10000 [10000  |Sal/Ben 1643_C_ |15 Engineer-5enior A R [ADM35 (100, (129,599) 143,593 (100 (149,593) 145,553
GFS TIS (210657 710657 |10020 _[10022312 |1 16000110000 _[Say/Gen 1053 C_ITS Business Analyst-Senior A R ADM36 (100 (126,107) 126,107 (1,00 (126,107) 126,107
GrS IS |310657 710657 _|10020 11002231311 10000 [10060 __ |Sal/Ben 1054_C__[1S Business Analyst-Principal A R ADM37 (3.00; (438,014) 436,014 (3.0 (438,014) 438,014
GRS TIS_ 210657 210657 |10020 10022312 {1 10000 |10000 _[Sal/Ben 1054_C__|15 Programmer Analyst-Principal A R |AOM38 (1.00 (133,097) 133,097 (1.00) (133,097) 133,007
GFS iTIS 1210657 210657 {10020  {10022312 {1 10000 10000 |Sal/Ben 1070_C IS Project Director A R ADM39 (1,00; {160,948) 160,948 {1.00) {160,948) 160,948
Grs T35 710657 310657 |10050 _[10033312 {1 1654 {10000 _[SaljBen [0541_C_[Manager Vi A R ADM34 1.00 161,316 (151,316) 100 151,316 {153,316)
GFS 75710657 210657 |10020 [10022312 |1 16524 |10000 _[Sal/Ben 1043 C_|IS Engineer-Senlor A R ADNZ5 .00 149,593 (129,593) 1.00 348,593 (149,593)
GFS TIS 1210657 210657 {10020 [10022312 {1 16524 10000 |Sal/Ben 1053 C |IS Business Analyst-Senlor A R ADM36 1,00 126,107 {126,107 1.00 126,107 (126,107)
GFS TIS |316657 210657 |10020_|10022312 [T 16524 [10000 _{Sal/Ben 1054_C__|IS Business Analyst-Principal A i AOM37 3.00 438,014 (438,014) 3.00 238,014 (436,014)
GFS IS [210657 210657 [10020_[30022312 |1 16524 [10000 _[Sai/Ben 1064 C__[1G Programmer Analyst-Principal 0 R [ADM38 1.00 133,097 (133,097) 1.00 133,097 (133,097)
GFS, TIS_|210657 210657 130020 110020312 |1 16524 [10000 _|Sal/Ben 1070_C__[15 Project Diractor A R [ADM39 1.060 160,548 (160,5%8) 105 160,948 (160,548)
Self Supporting [ASR |229015 725015 _[12610 10023463 11 10000 Sal/Ben 1872_C | Adminisirative Analyst A R 7S04 (©59) (65,832) 53,832 (0.50) (74,110) 74,110
Self Supporting JASR 1229015 229015 [12610  [10022468 {1 16627 Sal/Ben 1822 C  |Administrative Analyst A R ASO4 0.50 69,832 (69,832) 0.50 74,110 (74,110}
Self Supporting JASR. |229015 229015 [12610 _|10024404 J1 10000 Sai/Ben 4215 C _|Assessor-Recorder Senlor Office Specll 1A R ASIT (1.00) (121,409 121,409 {1.50) (122,155) 122,195
Self Supporting [ASR _ |229015 735015 [12610|10004404 |1 7409 SalfBen 4215_C | Assessar-Recorder Senlor Office Specall 1A R ASTT 1.00 131,409 (121,409) 160 122,155 (122,195)
Self Supporting |ASR_|229015 255015 _|12610_ 10032513 |1 10000 SaifBen 4315 C | Assessor-Recorder Senlor Office Specill 1A R AS10 (1.00) (121,409) 121,409 (1.00) (125,195) 122,195
Self Supporting |ASR  [229015 239015 [12610 10032513 _|L 15630 SalfBen 4215_C | Assessor-Recorder Senfor Office Speciall 1A R A516 1.00 121,408 (121,489 .00 122,155 (122,195)
Seif Supporting [DPW (207350 _[249642 |249641 {13985 (10031233 [T 10000 [Multiple_|Sal/Ben Multiple__[Muftiple (0.83)] _ (5,514,559) 5,514,559 (@033)]___{5,525,405) 5,525,405
Self Supporting [DPW |207990 249642 [249641 [13985 10031233 11 20448 Multiple 1Sal/Ben Multiple  [Muitiple 40.83 5,514,559 (5,514,559) 40.33 5,525,405 (5,525,405,
Self Supporting 715 |130680_|207042 |207042 28070 _|10024777 |1 17562 Sal/Ben 1452_C_|Executive Secretary I B {1.00) (91,588) 91,588 (1.00) (31,588) 91,588
Self Supporting [115_|207515_|232341 [232341 28070 110024777 |1 17582 Sal/Ben 1452 C_|Executive Secretary T B .60 91,588 (31,588) 100 51,588 (91,588)

Posltion Adjustments
Page7
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OFFICE OF THE MAYOR
SAN FRANCISCO

MARK FARRELL
MAYOR

June 27,2018

SupervisorA Malia Cohen
Chair, Budget and Finance Committee.
Board of Supervisors, City and County of San Fraricisco

Re: Technical Adju:stmehts Round 2 to the Mayor’s Proposed Budget
Dear Chair Cohen, .

Per Charter Section 9.101, I aim submitting the attached round two technical adjustments to the
Mayor’s Proposed:Budget for FY 2018-19. and FY 2019-20. These adjustments technically implement
the rebalancing plan homelessness and housing setvices submittéd to the Budget and Fm'mce :
Committee on Monday, June 25%, Significant changes include:

¢ Removing all revenue and expenditure items related to Proposition D in General City
Responsibility, the Controller’s Office, the Office of the Treasurer-Tax Collector, the Mayor’s
Office of Housing and Community Development, and the Department  of Homelessness and
Supportive Housing;

. e Reflecting updated State revenue and corresponding expenditures i the Department of

Homelessness and Supportive Housing;

e Reflecting updated retiree health rates in General Fund departments;

e  Adjusting expenditures in the Department of Homelessness and Supportive Housing and the
Mayor’s Office of Housing and Community Development to fund critical homeless services
and legal assistance for tenants facing eviction,;

« Redistributing fund balance over the two years to match expenditures to revenues.
Note that this set of technical adjustments résult is néutral to the General Fund in FY 2018-19 and int

FY 2019-20. The attached tables detail these changes. The figures may change slightly once they are
entered into the budget system. Please contact me at 554-6125 with any questions or coficerns.

Sincerely,

Kelly Kirkpatrick
Acting Mayor’s Budget Director

cc: Members of the Budget and Finance Committee
Harvey Rose, Budget and Legislative Analyst
Ben Rosenfield, Controller

1 DR. CARLTON B. GOODLETT PLACE, RoOM 260
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE] (4 54 554-6114
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Technical Adjustments Round 2 to the Mayor's Proposed Budget

F‘{cﬁg::'lg ”S;Nings/(Cdst)f%

SRR ERSrLi ~Cs Cumulative: :
GFS GEN 230018 {10000 [10026733 |1 10000 493066 (1,500,000) (1,500,000)
GFS GEN 230018 {10020 110026734 |1 10000 506070 (1,500,000) 1,500,000 - 1,500,000
GFS GEN : 230018 {10000 10026733 (1 10000 499999 (4,302,958) (4,302,958) 8,605,916 4,302,958
GFS HOM 1203646 203646 {10000 110033287 |1 10000 538010 - - 9,256,938 (9,256,938)
GFS HOM 203646 203646 {10000 }10033396 |1 10000 538010 - - 500,000 {500,000)
GFS HOM 203646 203646 {10000 10026740 |1 10000 581670 - - 943,062 (943,062)
GFS HOM 203646 203646 {10000 (10026737 (1 10000 538010 - - 600,000 (600,000)
GFS Multiple |Multiple Multiple {Multiple |Multiple Multiple 515610 (5,702,958) 5,702,958 (4,694,084) 10,397,042
GFS MYR 232065 232065 {10010 {1002391511 17198 538010 1,400,000 (1,400,000) 2,000,000 (3,400,000)
Self Supporting [CON 207672 207672 (10801 {10001644 |1 20285 411221 (10,000) (10,000) - (10,000)
Self Supporting [CON 207672 207672 110801 ]10001644 |1 20285 506070 (10,000) 10,000 - 10,000
Self Supporting |GEN 230018 [10801 110026733 |1 20285 411221 (1,500,000) (1,500,000); (1,500,000) (3,000,000)
Self Supporting |GEN 230018 {10801 110026733 [1 20285 591060 (1,500,000) 1,500,000 | (1,500,000) 3,000,000
Self Supporting {HOM 203646 203646 110801 1100332861 20281 411221 (13,437,000) (13,437,000)] (13,725,000) (27,162,000)
Self Supporting JHOM 203646 203646 (10801 ]100332861 20281 506070 (13,437,000) 13,437,000 | (12,781,938) 26,218,938
Self Supporting |[HOM 203646 203646 {10801 [10033286(1 20281 581670 - - (943,062) 943,062
Self Supporting |HOM _ |203646 203646 {12960 |tbd 1 10001 506070 27,671,628 (27,671,628) - -
Self Supporting [HOM _ [203646 203646 [12960 [tbd - 1 10001 thd 27,671,628 27,671,628 - -
Self Supporting |[HOM *  |203646 203646 (12960 [thd 1 10001 506070 2,000,000 (2,000,000) 1,000,000 (3,000,000)
Self Supporting {HOM 203646 203646 112960 lthd 1 10001 thd 2,000,000 2,000,000 1,000,000 3,000,000
Self Supporting [MYR 232065 232065 {10801 (1003328611 20282 411221 (2,986,000) (2,986,000)| (3,050,000) (6,036,000
Self Supporting [MYR 232065 232065 {10801 110033286 |1 20282 506070 (2,986,000) 2,986,000 (3,050,000) 6,036,000
Self Supporting {MYR 232065 232065 {10801 [10033286 |1 20283 411221 (10,451,000) (10,451,000)| (10,675,000) (21,126,000)
Self Supporting [MYR _ [232065 232065 [10801 [10033286[1 20283 506070 (10,451,000) 10,451,000 { (10,675,000) 21,126,000
Self Supporting |[MYR 232065 232065 (10801 (1003328611 20284 411221 (2,986,000) (2,986,000)] (3,050,000) (6,036,000)
Self Supporting [MYR 232065 232065 {10801 {10033286 1 20284 . 506070 (2,986,000)|. 2,986,000 (3,050,000) 6,036,000
Self Supporting |TTX 232360 232352 232352 (10801 110001751 |1 20285 411221 (630,000) (630,000) - (630,000)
Self Supporting [TTX 232360 232352 232352 {10801 {10001751 (1 20285 506070 (630,000) 630,000 - 630,000

Page 1



" OFFICE OF THE MAYOR

MARK FARRELL
SAN FRANCISCO

MAYOR

June 27, 2018

Supervisor Malia Cohen
- Chair, Budget and Finance Committee
Board of Supervisors, City and County of San Francisco

Re: Technical Adjustments Round 3 to the Mayo1’s Proposed Budget
Dear Chair Cohen,

Per Charter Section 9.101, I-am subm1tting the attached round three adjuétments to the
Mayor s Proposed Budget for FY 2018-19 and FY 2019-20.-This set of technical adjustments
is cost neutral, Changes include:

» Creating a new Hotel Tax Fund and moving associated revenue and expenditures in
the Arts Commission, City Administrator’s Office, and Mayor’s Office of Housing and
Community Development to align with language in the proposed initiative ordinance
to dedicate hotel tax to arts and culture programming. Expenditures remain on
Controller’s reserve contingent upon the measure’s passage in November 2018;

e Reflecting updated retiree health rates in non-General Fund departments; and,

e Balancing revenue transfers and associated expenditures in the Recreation and Parks
Department, ' :

The attached tables detail these changes. Please contact me at 554-6125 with any questions or
concerns,

Sincerely,

Kelly Kirkpatrick

Acting Mayor’s Budget Director

cc:  Members of the Budget and Finance Comrmnittee
Harvey Rose, Budget and Legislative Arialyst
Ben Rosenfield, Controller

1 DR, CARLTON B. GOODLETT PLACE, Room 200
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHON]?: 4%1 g) 554-6114
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Technical Adjustments Round 3 to ...¢ Mayor's Proposed Budget

1'FY 2018-19] 50 | FYi2019-20 -
j on| Section 71D |’ Charige | Savings/(Cost) | Change | S%ings/ (Cost)
GFS REC 262668 262676 (262676 |10020 10031044 |1 15160 591100 (1,599,795) 1,599,795 182,400 1,417,395
GFS REC 232199 1232197 (232197 {10020 10013710 |51 15164 591100 1,599,795 (1,599,795) 1,417,395 (1,417,395)
Self Supporting |ADM 296645 267664 (267664 111840 10003078 i1 10000 412210 (8,170,000) (8,170,000) (8,440,000) (16,610,000)
Self Supporting |ADM 296645 267664 (267664 |11840 10003078 |1 10000 486100 (50,000) (50,000) - (50,000)
Self Supporting jADM 296645 267664 1267664 111840 10003078 |1 10000 486190 (75,000) (75,000) - (75,000)
Self Supporting {ADM 296645 267664 |267664 (11840 10003078 {1 10000 522010 (1,000) 1,000 - 1,000
Self Supporting {ADM 296645 267664 1267664 (11840 10003078 {1 10000 524010 (3,800) 3,800 - 3,800
Self Supporting |{ADM 296645 1267664 267664 (11840 10003078 |1 10000 527990 (10,500) 10,500 - 10,500
Self Supporting (ADM 296645 (267664 (267664 (11840 10003078 {1 10000 535000 (2,400) 2,400 - 2,400
Self Supporting |ADM 296645 267664 (267664 11840 10003078 |1 10000- 535510 (3,500) 3,500 - 3,500
Self Supporting {ADM 296645 |267664 267664 {11840 10003078 {1 10000 535710 (1,000) 1,000 - 1,000
Self Supporting {ADM 296645 (267664 |267664 {11840 10003078 |1 10000 538000 - - - -
Self Supporting |ADM 296645 |267664 . (267664 {11840 10003078 {1 10000 538010 (13,430,527) 13,430,527 (1,337,281) 14,767,808
Self Supporting |ADM 296645 1267664 [267664 |11840 10003078 |1 10000 549510 (4,000) 4,000 - 4,000
Self Supporting |ADM 296645 1267664 |267664 {11840 10003078 |1 10000 549990 (2,000) 2,000 - 2,000
Self Supporting |ADM 296645 267664 (267664 |11840 10003078 i1 10000 581050 (496,229) 496,229 - 496,229
Self Supporting |ADM 296645 |267664 (267664 (11840 10003078 {1 10000 581062 (18,954) 18,954 - 18,954
Self Supporting JADM 296645 1267664 (267664 {11840 10003078 |1 10000 581170 (41,723) 41,723 (1,761) 43,484
Self Supporting JADM 296645 1267664 |267664 {11840 10003078 |1 - 10000 581270 (7,500) 7,500 - 7,500
Self Supporting |ADM 296645 1267664 (267664 [11840 10003078 11 10000 581330 (400,000) 400,000 - 400,000
Self Supporting |ADM 296645 (267664 (267664 (11840 10003078 |1 10000 581790 (5,298) 5,298 - 5,298
Self Supporting {ADM 296645 1267664 (267664 {11840 10003078 {1 10000 581820 (9,619) 9,619 - 9,619
Self Supporting {ADM 296645 (267664 267664 (11840 10003078 |1 10000 581880 (80,000) 80,000 - 80,000
Self Supporting [ADM _ |296645 |267664 267664 |11840 10026661 |1 10000 [493001 | (7,090,000) (7,090,000) - -
Self Supporting |ADM 296645 267664 1267664 |11802 10003078 |1 20451 412210 8,170,000 8,170,000 8,440,000 16,610,000
Self Supporting |{ADM 296645 267664 (267664 (11802 10003078 |1 20451 486100 50,000 50,000 - 50,000
Self Supporting |ADM 296645 1267664 |267664 111802 10003078 |1 20451 486190 75,000 75,000 - 75,000
Self Supporting |ADM 296645 267664 (267664 [11802 10003078 {1 20451 522010 " 1,000 (1,000) - (1,000)
Self Supporting JADM 296645 [267664 |267664 (11802 10003078 |1 20451 524010 3,800 (3,800) - (3,800)
Self Supporting {ADM 296645 (267664 |267664 [11802 10003078 |1 20451 527990 10,500 (10,500) - (10,500)
Self Supporting |ADM 296645 1267664 267664 11802 10003078 {1 20451 535000 2,400 (2,400) - (2,400)
Self Supperting |ADM 296645 1267664 |267664 |11802 10003078 |1 20451 1535510 3,500 (3,500) - (3,500)
. |Self Supporting [ADM _ |206645 1267664 1267664 |11802 110003078 |1 20451 |535710 1,000 (1,000) . ~(1,000)
Self Supporting |ADM 296645 1267664 [267664 {11802 10003078 |1 20451 538000 - - - . -
Self Supporting |ADM | 296645 | 267664 |267664 |11802 10003078 |1 20451 |538010 | 13,430,527 (13,430,527 1,337,281 (14.767,808)
Self Supporting |ADM 296645 267664 (267664 (11802 10003078 |1 20451 549510 4,000 (4,000) - (4,000)
Self Supporting {ADM 296645 (267664 1267664 (11802 10003078 {1 20451 549990 2,000 (2,000) - (2,000)f -
Self Supporting {ADM 206645 (267664 |267664 111802 10003078 |1 20451 581050 496,229 (496,229) - (496,229)
Self Supporting |ADM 296645 |267664 |267664 [11802 10003078 |1 20451 |581062 18,954 (18,954) - (18,954)
Self Supporting |ADM 296645 267664 267664 (11802 10003078 {1 20451 581170 41,723 (41,723) 1,761 (43,484)

Non-Position Adjustments
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Technical Adjustments Round 3 to the Mayor's Proposed Budget

nt| FY 2018-19 | - FY 2018-19 | FY 2019-20 | *V 22 |
SFType || BePt | pivision| section| SRR Fund D) Tiap - o Change | savings/(Cost)|  Change | S2ings/ (Cost
Self Supporting |ADM__[266645 | 267664 |267664 |11802 _|10003078 |1 20451 [581270_ 7,500 7,500) . 7,500)
Self Supporting |ADM _|206645_| 267664 |267664 |11802 | 10003078 |1 20451 [581330 400,000 (400,000) - (400,000)
Self Supporting |[ADM_|206645_[267664 267664 |11802__|10003078 |1 20451 |581790 5,208 (5,298) . (5,2%)
Self Supporting [ADM__|206645_|267664 |267664 |11802__|10003078 |1 20451 [581820 9,619 (9,619) - (9,619)
Self Supporting |ADM__|206645 | 267664 267664 |11802 _|10003078 1 20451 |581880 50,000 (89,000) - (89,000)
Self Supporting |ADM__|206645 | 267664 |267664 [11802__|10003078 1 20451 |493001 | 7,090,000 7,090,000 - -
Self Supporting |ART _|187644 167644 |11800 _|10022451[35 __ [16612 _ |412210 | (3,200,000) __ (3,200,000)| (3,700,000)| ___ (6,900,000)
Self Supporting [ART _|187644 187644 |11800  |10022451 |35 |16612 _ |493001 | (4,230,000) __ (4,230,000) - -
Self Supporting |ART _| 187644 187644 [11800 |10022451 |35 |16612 _ |506070 | - - P - :
Self Supporting [ART __[187644 187644 |11800 |10022451[35 __|16612 __|538010 B - - -
Self Supporting [ART _|187644 187644 |11800 _[10031167 |45 [16612__ |486150 (441,229) (@41,229) - (441,229)
Self Supporting [ART _[187644 187644 11800 |10031167 |45 [16612 _ |506070 - - - -
Self Supporting [ART 187644 167644 |11800 _|10031167 |45 |16612 _|538010 | (2,395,669) 2,395,669 - 2,395,668
Self Supporting |ART __|167644 167644 11800 [10031167 |46 |16612 __|486150 30,000) (30,000) - (30,000)
Self Supporting |ART _|187644 187644 _|11800 |10031167 |46 |16612 _ |506070 | (1,640,553) 1,640,553 | _(1,057,982) 3,698,535
Self Supporting |ART _[187644 187644 |11800_|10031167[46 __ |16612 _ |527990 35,391) 35,391 : 35,391
Self Supporting |ART __[187644 167644 11800 |10031167 |46 |16612 _ |535990 3,000) 3,000 . 3,000
Self Supporting |ART _|187644 187644 _|11800 _[1003L167 |46 [16612 _ |538010 | (3,671,816) 3,671,816 - 3,671,816
Self Supporting |ART _[229000 229000 11800 |10016794 |1 15761 __|500010 (134,921) 134,921 (6,746) 141,667
Self Supporting |ART _|229000 229000 |11800 _|10031168 |1 16613 |412210 | (1,900,000) __ (1,900,000) (2,030,000) __(3,930,000)
Self Supporting [ART 225000 229000 |11800 _|10031168 |1 16613 |506070 (656,911) 656,011 | (421,363) 1,078,274
Seff Supporting |ART _|229000 229000 |11800 10031168 |1 16613535990 (162,917) 162,517 - 162,917
Self Supporting |ART _|225000 229000 _|11800 10031168 |1 16613___[581065 78,878) 78,878 @,559) 82,432
Self Supporting |ART___[229000 229000 |11800__|10031168 |1 16613 |581410 70,70%) 70,704 1,663 69,041
Self Supporting [ART _[226000 225000 _[11800__|10033364 |1 20331412210 | (1,300,000 (1,300,000 (1,390,000)] __ (2,690,000)
Self Supporting |ART__|229000 229000 11800 |10033364 |1 20331 |506070 | (1,300,000) 1,300,000 | _(1,390,000) 2,690,000
Self Supporting |ART _|167644 187644 |11802  |10031167 |44 |20450 _ |412210 | 3,200,000 | . 3,200,000 | _ 3,700,000 6,500,000
Self Supporting [ART __[187644 [167644_|11802 _|10031167 |44 __ [20450 _ |493001 | 2,630,000 | . 2,630,000 | (2,630,000) -
Self Supporting [ART__[187644 18764411802 |10031167 |44 [20449 _ |493001 | _ 1,600,000 1,600,000 | _(1,600,000) -
Self Supporting |ART _[187644 187644 _|11802 _|1003116744 __|20450 __|506070 - - - -
Self Supporting [ART 187644 167644 [11802 _|10031167 |44 [20450 __ |538010 - - - -
Self Supporting |ART _|187644 187644 |11802__|10031167 |44 [20445 __ |486150 441,229 441,229 - 441,229
Self Supporting [ART _[187644 187644 |11802 _ |10031167 |44 |20449 _ |506070 - = - -
Seff Supporting [ART _| 187644 167644 11802 |10031167 |44 |20449 _ |538010 | _ 7,395,669 (2,395,669) - (2,395,669
Self Supporting |[ART _|187644 167644 [11802 10031167 |44 20450 486150 30,000 30,000 - 30,000
Self Supporting |ART __|167644 187644 [11802__ |10031167 |44 [20450 _ |506070 | 1,640,553 (1,640,553)| 1,057,082 (2,698,535)
Self Supporting [ART __|187644 187644 |11802__|10031167 |44 [20450 _|527990 35,391 (35,391) - 35,391)
Self Supporting |ART _|187644 167644_|11802 _|10031167 |44 ___ |20450 _ |535980 3,000 (3,000) . (3,000)
Self Supporting [ART __[187644 187644 [11802__ |10031167 |44 ___ [20450 _ |538010 | 3,671,816 |  (3,671,816) - (3,671,816)
Self Supporting [ART _|167644 187644 |11802 _|10031167 |44 |20449 _ |500010 134,921 (134,921) 6,746 (141,667)

Non-Position Adjusfments
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"Technical Adjustments Round 3 to u.e Mayor's Proposed Budget

| FY2018-191 Y 2018-19 | FY 2019:201 TV 2975720
. Change - Savings/(Cost) |- -.Change. |50y lative
Self Supporting |ART 187644 187644 {11802 10031167 {44 20449 412210 1,900,000 1,900,000 2,030,000 3,930,000
Self Supporting |ART 187644 187644 11802 10031167 |44 20449 506070 656,911 (656,911) 421,363 (1,078,274)
Self Supporting |ART 187644 187644 11802 10031167 |44 20449 535990 162,917 (162,917) - (162,917)
Self Supporting {ART 187644 187644 (11802 10031167 |44 20449 581065 78,878 (78,878) 3,554 (82,432)
Self Supporting |ART 187644 - |187644 {11802 10031167 |44 20449 581410 70,704 (70,704) (1,663) (69,041)
Self Supporting JART 187644 187644 |11802 10031167 |44 20331 412210 1,300,000 1,300,000 1,390,000 2,690,000
Self Supporting |ART 187644 187644 111802 10031167 |44 20331 506070 1,300,000 (1,300,000) 1,390,000 (2,690,000)
Self Supporting |Multiple {Multiple Multiple |Multiple 515610 (3,560,360) 3,560,360 | (7,328,530) 7,328,530
Self Supporting {Multiple |Multiple Multiple {Multiple . 3,560,360 (3,560,360); 7,328,530 (7,328,530)
Self Supporting {MYR 232065 232065 {11801 10033289 |1 20290 412210 (1,500,000) (1,500,000)| (1,600,000) (3,100,000)
Self Supporting {MYR - |232065 232065 11801 10033289 |1 20290 506070 (1,500,000) 1,500,000 (1,600,000) 3,100,000
Self Supporting [MYR 232065 232065 |11802 10033289 |1 20290 - |412210 1,500,000 1,500,000 1,600,000 3,100,000.
Self Supporting [MYR 232065 : 232065 {11802 10033289 {1 20290 506070 1,500,000 (1,500,000) 1,600,000 (3,100,000)
Self Supporting |REC 207912 ]207914 150727 |11900 100137105 15164 495005 1,412,921 1,412,921 4,474 1,417,395
Self Supporting [REC |207912 1207914 150727 111902 10001737 |1 10000 - [499999 (186,874)| . (186,874) - -
Self Supporting {REC 207912 (207914 (150727 {11902 10001737 {1 10000 595050 1,412,921 (1,412,921) 4,474 (1,417,395)
Self Supporting |REC 262668 262676 1262676 (11900 10001737 {1 10000 598040 (186,874) 186,874 | - -
Self Supporting |REC 262668 1262676 262676 111900 10031044 |1 15160 ~ 1493001 (1,599,795) (1,599,795) 182,400 (1,417,395)
Self Supporting |REC 207912 1207914 ]150727 111902 1001371051 10000 493001 1,599,795 1,599,795 | 1,417,395 1,417,395

Non-Position Adjustments
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Technical Adjustments Round 3 to the Maynr's Proposed Budget

Cratarna ‘ & stme, FY 2018-19 [-71 20184931 gy 5015301 | Py 2015-20 FY 2019-20 ¢ FY 2019-20
Eoadorut L Division Bcti U e Eh nfn Lyl R ;| FTE Change | - :‘sa‘vn-n_gs/(Cr.»\st)‘ FTE Change | ‘- Change Savings/(Cost)
Self Supporting {ADM {296645 267664 {267664 {11840 |10003078 {1 10000 Benefits Manager 1 A - 55,431 - (56,601) 56,601
Self Supporting |ADM |296645 | 267664 |267664 |11840 |10003078 |1 10000 Salaries Mariager 1 A (1.00) (132,989) 132,989 (1.00) (132,989) 132,989
Self Supporting [ADM 1296645 267664 [267664 {11840 {10003078 {1 10000 Benefits Manager IV A - (61,996) 61,996 - (63,433) 63,433
Self Supporting {ADM 1296645 1267664 {267664 |11840 (10003078 {1 10000 Salaries Manager IV A (1.00) (165,259), 165,259 (1.00)| (165,259) 165,259
Self Supporting [ADM 296645 1267664 {267664 {11840 |10003078 |1 10000 Benefits Senijor Administrative Analyst A - (46,216) 46,216 - {47,000) 47,000
Self Supporting |[ADM 296645 {267664 267664 {11840 |10003078 |1 10000 Salaries Senior Administrative Analyst A (1.00) (114,618) 114,618 (1.00) (114,618) 114,618
Self Supporting |[ADM {296645 267664 |267664 {11840 (10003078 {1 10000 Benefits Arts Program Assistant A - (36,190) 36,190 - (36,982) 36,982 |
Self Supporting |ADM [296645 [267664 267664 |11840 [10003078 |1 10000 Salaries Arts Program Assistant A (1.00) (79,724) 79,724 (1.00)] (79,724) 79,724
Self Supporting [ADM 1296645 1267664 1267664 [11840 |10003078 |1 10000 Benefits Senior Community Devl SpecialistI A - {43,900) 43,900 - {44,662) 44,662
Self Supporting JADM |296645 1267664 {267664 |11840 [10003078 |1 10000 Salaries Senior Community Devl Specialist I |A {1.00) " (107,843) 107,843 (1.00) (107,843) 107,843
Self Supporting ADM 1296645 1267664 [267664 [11840 [10003078 |1 10000 Benefits One Day Adjustment - Misc A - - - - (1,226) 1,226
Self Supporting [ADM [286645 1267664 1267664 111840 |10003078 {1 10000 Benefits One Day Adjustment - Misc A - - - - (36) 36|
Self Supporting [ADM [296645 1267664 [267664 {11840 (10003078 {1 10000 Salaries One Day Adjustment - Misc A ~ - - - (4,619) 4,619 |
Self Supporting [ADM |286645 |267664 1267664 111840 |10003078 {1 10000 Salaries One Day Adjustment - Misc A - - - - (138) 138
Self Supporting [ADM [296645 267664 (267664 |11840 {10003078 |1 10000 Benefits MCCP Offset - Misc A - (4,791) 4,791 - {4,785) 4,785
Self Supporting [ADM ]296645 1267664 (267664 {11840 {10003078 {1 10000 Salaries MCCP Offset - Misc A - (17,993) 17,993 - (17,993) 17,993
Self Supporting [ADM 1296645 1267664 {267664 {11802 10003078 |1 20451 Benefits Manager 1 A - 55,431 (55,431) - 56,601 (56,601)
Self Supporting [ADM {296645 (267664 {267664 |11802 (10003078 {1 20451 Salaries Manager 1 A 1.00 132,989 (132,989) 1.00 132,989 (132,989)
Self Supporting {ADM 296645 1267664 (267664 |11802 {10003078 {1 20451 Benefits Manager IV A - 61,996 (61,996) - 63,433 {63,433)
Self Supporting JADM 1296645 |267664 |267664 (11802 {10003078 |1 20451 Salarles Manager IV A 1.00 165,259 (165,259) 1.00 165,259 (165,259)
Self Supporting JADM 1296645 1267664 1267664 111802 110003078 i1 20451 Bengfits Senior Administrative Analyst A - 46,216 (46,216) - 47,000 (47,000)
Self Supporting [ADM 296645 1267664 {267664 |11802 [10003078 {1 20451 Salaries Seniar Administrative Analyst A 1.00 114,618 (114,618) 1.00 114,618 (114,618)
Self Supporting [ADM |296645 1267664 1267664 |11802 (10003078 j1 20451 Benefits Arts Program Assistant A - 36,190 (36,190) - 36,982 (36,982)
Self Supporting [ADM 296645 1267664 (267664 [11802 (10003078 i1 20451 Salaries Arts Program Assistant A 1.00 79,724 (79,724), 1.00 79,724 (79,724)
Self Supporting [ADM- {296645 (267664 1267664 |11802 {10003078 {1 20451 Benefits Senior Community Devi SpecialistI A - 43,900 (43,900), - 44,662 (44,662)
Self Supporting [ADM 1296645 1267664 [267664 |11802 {10003078 {1 20451 Salaries Senlor Community Devl Speciallst I A 1.00 107,843 (107,843) 1.00 107,843 (107,843)
Self Supporting {ADM 296645 267664 |267664 {11802 10003078 |1 20451 Benefits One Day Adjustment - Misc A - - - - 1,226 (1,226)
TBelf Supporting |ADM 296645 |267664 267664 |11802 110003078 |1 20451 Benefits One Day Adjustment - Misc A - - - - 36 (36)]
f Supporting |[ADM 296645 {267664 267664 11802 [10003078 |1 20451 Salaries One Day Adjustment - Misc A - - - - 4,619 {4,619)
1 2If Supporting |[ADM [296645 1267664 1267664 [11802 10003078 |1 20451 Salarles One Day Adjustment ~ Mlsc A - - - - 138 (138)
Self Supporting [ADM 1296645 1267664 (267664 [11802 (10003078 j1 20451 Benefits MCCP Offset - Misc 4A - 4,791 (4,791) - 4,785 (4,785)
Self Supporting [ADM |296645 1267664 [267664 |11802 (10003078 |1 20451 Salaries MCCP Offset - Misc A, - 17,993 (17,993)| - 17,993 (17,993)
Self Supporting jART 187644 187644 {11800 |10031167 (44 16612 Benefits Principal Administrative Analyst A R HOTELOL - (50,486) 50,486 - (51,283) 51,283
Self Supporting |ART 187644 187644 {11800 {10031167 {44 16612 Benefits Management Assistant A R HOTELOZ - (117,448), 117,448 - (119,788), 119,788
Self Supporting [ART |187644 187644 111800 (10031167 |44 16612 Benefits Senior Management Assistant A R HOTELO3 - (42,770) 42,770 - {(43,535) 43,535
Self Supporting |[ART 1187644 ‘1187644 111800 |10031167 |44 16612 Benefits Arts Program Assistant ¢ A R HOTELO4 - (72,381) 72,381 - (73,964) 73,964
Self Supporting |[ART 1187644 187644 |11800 10031167 144 16612 Benefits One Day Adjustment - Misc A R HOTELDL - - - - (274) 274
Self Supporting |ART [187644 187644 111800 (10031167 |44 16612 Benefits One Day Adjustment - Misc A R HOTELO2 - - - - {571), 571
Self Supporting |ART  [187644 © 1187644 {11800 10031167 {44 16612 Benefits One Day Adjustment - Misc A R HOTELO3 - - - - (218) 218
Self Supporting [ART 1187644 187644 |11800 |10031167 {44 16612 Benefits One Day Adjustment - Misc A R HOTELO4 - - - - (335) 335
Self Supporting |[ART  |187644 187644 |11800 |10031167 |44 16612 Salaries Principal Administrative Analyst A R HOTELOL (1.00) (132,668) 132,668 (1.00) (132,668) 132,668
Self Supporting [ART |187644 187644 |11800 [10031167 144 16612 Salaries Management Assistant A R HOTELQ2 (3.00), (271,549) 271,549 (3.00)] (271,549)) 271,549
Self Supporting |[ART  [187644 187644 11800 [10031167 [44 16612 Salaries Senior Management Assistant A R HOTELO3 {1.00)| (103,719) 103,719 (1.00) (103,719) 103,719
Self Supporting |ART 187644 187644 [11800 (10031167 |44 16612 Salaries Arts Program Assistant A R HOTELO4 (2.00) (155,448) 159,448 (2.00): (159,448) 159,448
Self Supporting |ART  |187644 187644 {11800 |10031167 {44 16612 Salaries One Day Adjustment - Misc A R HOTELOL - -~ - - (1,021) 1,021
Self Supporting [ART |187644 187644 |11800 {10031167 44 16612 Salaries One Day Adjustment - Misc A R HOTELO2 - - - - (2,089) 2,089
Self Supporting [ART 1187644 187644 111800 |10031167 |44 16612 Salaries Orie Day Adjustment - Misc A R HOTELO3 - - - - (798)] . 798
Self Supporting |ART 1187644 187644 {11800 (10031167 |44 16612 Salaries One Day Adjustment - Misc A R HOTELO4 - - - - (1,227) 1,227
Self Supporting {ART 1187644 187644 {11802 |10031167 |44 20450 Benefits Principal Administrative Analyst A R HOTELOL - 50,486 (50,486) - 51,283 (51,283)
Self Supporting [ART [187644 187644 {11802 (10031167 {44 20450 Benefits Management Assistant A R HOTELO2 - 117,448 (117,448), - 119,788 (119,788)
Self Supporting [ART (187644 187644 {11802 (10031167 (44 20450 Benefits Senior Management Assistant A R HOTELO3 - 42,770 (42,770) -~ 43,535 {43,535)
Self Supporting |ART  [187644 187644 {11802 (10031167 {44 20450 Benefits Arts Program Assistant 1A R HOTELD4 - 72,381 (72,381), - 73,964 (73,964)
Self Supporting |ART 1187644 187644 {11802 {10031167 {44 20450 Bengfits One Day Adjustment - Misc A R HOTELO1 - - - - 274 (274)
Self Supporting |[ART 187644 187644 {11802 [10031167 |44 20450 Benefits One Day Adjustment - Misc A R HOTELO2 - - - - 571 {571)
Self Supporting [ART |187644 187644. {11802 [10031167 |44 20450 Benefits One Day Adjustment - Misc A R HOTELO3 - - - - 218 (218)
Self Supporting [ART {187644 187644 111802 (10031167 |44 20450 Benefits One Day Adjustment - Misc A R HOTELO4 - - - - 335 (335),
Self Supporting |ART 1187644 187644 {11802 110031167 |44 20450 Salaries Principal Administrative Analyst A R HOTELO1 1.00 132,668 {132,668) 1.00 132,668 (132,668)
Self Supporting {ART 1187644 187644 {11802 |10031167 [44 20450 Salaries Management Assistant A R HOTELO2 3.00 271,549 (271,549) 3.00 271,549 (271,549)

Positlon Adjustments
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Technical Adjustments Round 3 to .ayor's Proposed Budget

rvagianss] VTR oy araats | rvariarao [PV mesgiay
By Divis D : EE TR RN M 12| FTE Change Change - | Savings/(Cost) | F Savings/(Cost)
Self Supporting |ART  {187644 187644 10031167 Salaries {1844 _C  [Senior Management Assistant” A R HOTELO3 1.00 103,719 (103,719) 1.00 103,719 . (103,719)
Self Supporting [ART }187644 187644 111802 [10031167 |44 Salaries  13549_C !Arts Program Assistant A R HOTELD4 2.00 159,448 {159,448)| 2.00 159,448 (159,448)
Self Supporting [ART  |187644 187644 111802 (10031167 44 Salaries [9991M_Z {One Day Adjustment - Misc A R HOTELOL - - - - 1,021 (1,021)
Seif Supporting JART |187644 187644 |11802 [10031167 |44 Salaries |9991M_Z |One Day Adjustment - Misc A R HOTELO2 - - - - 2,089 (2,089)
Self Supporting JART {187644 187644 |11802 110031167 (44 Salaries  |9991M_Z |One Day Adjustment - Misc A R HOTELO3 - - - - 798 (798)
Self Supporting {ART [187644 187644 {11802 |10031167 [44 Salaries  {9991M_Z [One Day Adjustment - Misc A R HOTELO4 - - - - 1,227 (1,227}
—
=
~J
N
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OFFICE OF THE MAYOR MARK FARRELL

SAN FRANCISCO MAYOR
e
"\'\ La%
- ' kA
June 28,2018 . : : ‘7)%!

Supervisor Malia Cohen
Chair, Budget and Finance Committee
Board of Supervisors, City and County of San Francisco

Re: Technical Adjustments Round 4 to the Mayor’s Proposed Budget
Dear Chair Cohen,

Per Charter Section 9.101, I am submitting the attached round four adjustments to the Mayor’s
Proposed Budget for FY 2018-19 and FY 2019-20. These technical adJustments increase the
size of the City’s budget due to: ’

e Revenue changes driven by increased FY 2017-18 transfer tax receipts,
partially offset by contributions to baselines and reduced sales tax in the budget
years, allocating $3,592,970 of this onetime increase; and,

e Additional year-end savings identified by the Budget and Legislative Analyst
totaling $2,562,316, inclusive of the Police project closeout identified on June
27% in committee.

In addition, the balance of the Mayor’s Technical Adjustment Reserve, $4,756,972 million, is
available for appropriation. Therefore, over the next two years, thete is an additional
$10,912,258 in General Fund for the Board of Supervisors to appropriate over the FY 2018-19
and FY 2019-20 budget. Please contact me at 554-6125 with any questions or concerns.

Sincerely,

oy

Kelly Kirkpatrick
Acting Mayor’s Budget Director

cc:  Members of the Budget and Finance Committee
‘Harvey Rose, Budget and Legislative Analyst
Ben Rosenfield, Controller

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE:](ﬁ1-'f521554-61 14



DRAFT 2 YEAR SPENDING PLAN ALLOCATION
FY 18-19 / 19-20
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TO:

FROM:

CITY AND COUNTY OF SAN FRANCISCO
BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST

1390 Market Street, Suite 1150, San Francﬁsco, CA 94102 (415) 552-9292
' FAX (415) 252-0461

May 22, 2018

Budget and Finance Committee

(=

Budget ahd Legislative Analyst

SUBJECT:  Recommendations of the Budget and Legislative Analyst for Amendment of the

Mayor’s Fiscal Year 2018-2019 to Fiscal Year 2019-2020 Budget.

Page

Descriptions for Departmental Budget Hearing, May 24, 2018 Meeting, 10:00 a.m.

AIR AIrPOrt COMMUSSION «uvivereriecteecieeersiirrnesesractrecrereeerasensscrssssrasesresnressessesesenasssesesseses T 1
DBI Department of Building INSPeCtion ... et et sae st nesnesrenns 17
ENV Department of the ENVIroNmMENT .....cccecreevivermnesrcrcennsisesae e s seerenens et 23
PRT Port of San Francisco .........co...... ettt ebe et b s erens ettt panaes .27
LiB PUBIIC LAY . cuiiierceete et sr e e st vs e e e s e e et e e ar e sressasersesaessbasessrennreernrneates 34
PUC - Public UtHlities ComMUSSION . .iuiiiiiiirecierireiirnieesieesnresreesresssneestssssasessrenanessnssnnesssnessnsessnn, 39
RET RETIFEMENT SYSTEIM it e e s atr e s teeennbe s st e eennneen s 55
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DEPARTMENT: AIR— AIRPORT

YEAR ONE: FY 2018-19

Budget Changes.

The Department’s proposed $1,112,872,807 budget for FY 2018-19 is $125,086,930 or.
12.7% more than the original FY 2017-18 budget of $987,785,877.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1598.70
FTEs, which are 12.75 FTEs more than the 1,585.95 FTEs in the original FY 2017-18 budget.
This represents a 0.8% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $1,112,872,807 in FY 2018-19 are $125,086,930 or 12.7%
more than the FY 2017-18 estimated revenues of $987 785,877.

" YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $1,223,801,702 budget for FY 2019-20 is $110,928,895 or 10%

more than the Mayor’'s proposed FY 2018-19 budget of $1,112,872,807. '

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1598.56
FTEs, which are 0.14 FTEs less than the 1598.70 FTEs in the Mayor’s proposed FY 2018-19
budget. This represents a 0.01% decrease in FTEs from the Mayor's proposed FY 2018-19
budget.

Revenue Changes

The Department’s revenues of $1,223,801,702 in FY 2019-20 are $110,928,895 or 10% more
than the FY 2018-19 estimated revenue of $1 112,872,807.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 201.8-19 AND FY 20139-20

DEPARTVIENT: AIR — AIRPORT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

-

© FY2013-14 FY 2014-15 \ FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Airport 868,059,481 956,887,475 925,831,985 964,158,240 987,785,877 . 1,112,872,807
FTE Count 1,459.9 - 1,472.66 1,492.61 1,540.77 1,585.95 1,598.7

The Department’s budget increased by $244,813,326 or 28.2% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
138.80 or 9.5% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19
The Department’s proposed FY 2018-19 budget has increased by $125,086,930 largely due to:

- The Airport has sustained successive years of passenger traffic growth. From FY 2013-14
through FY 2017-18 (projection), the number of enplaned passengers at the Airport has grown
by 19.3 percent, from 22.3 million to 28.5 million. The Airport is attempting to meet the
increased passenger traffic demands on the Airport’s facilities by investing $21.4 million in FY
2018-19. The Airport is also significantly investing in safety and security, including 130
Academy cadets, by spending $22.6 million in FY 2018-19. The Airport is also addressing
curbside congestion ($0.6 million in FY 2018-19), enhancing sustainability efforts ($1.9 million
in FY 2018-19) and supporting the capital program ($24.8 million).

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $110,928,895 largely due to:

The Airport will spend $47 million in FY 2019-20 on capital projects, which will be used to
support operating services associated with new facilities projects in FY 2018-19. The Airport
will be continuing efforts to meet the increased passenger traffic demands on the Airport’s
facilities, and will start implemeénting the fingerprinting and aviation worker hiometric checks
required to meet TSA mandates. The Airport will also continue supporting safety and security
by investing $15.4 million in FY 2019-20 for 108 new publlic Safety positions and upgrading the
Law Enforcement Automated Data System. Finally, the Airport will expand its sustainability
efforts by $1.7 million in order to help achieve its Zero Waste target. .

Airport Police Bureau

The Airport increased its work order with the San Francisco Police Department by $9.2 million
in FY 2018-19 and $9.7 million in FY 2019-20 to fund additional slots in the San Francisco Police
Department’s police academies in order to increase police staffing at the Airport. According to
Airport staff, the increased police staffing support increase visibility of police patrols at the
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Airport, aid in traffic management, and provide special services including dignitary protection,
cargo theft investigation, narcotics interdiction, and explosives detection. Under the Airport’s
proposal, the increase in police officers would be deployed across the patrol, traffic
managemient, and special services units based on need, with the majority of new officers
supporting patrol. ‘ '

Under the Airport’s proposal, the number of sworn police positions at the Airport would
increase by 39 percent, from 184 to 255.69 Full Time Equivalent (FTE) positions®, with the
largest increase among police officers, as shown below. ‘

Existing Proposed Increase in Percent

FTEs FTEs FTEs Increase
Deputy Chief 1.00 1.00 0.00 0%
Commander 1.00 1.00 0.00. 0%
Captains 3.00 3.00 0.00 0%
Lieutenants 10.00 - 1154 1.54 15%
Sergeants 27.00 37.77 10.77 40%
Police Officers 142.00 201.38 59.38 42%

Total 184.00 255.69 71.69 39%

The ratio of police officers to lieutenants would decrease from 14:1 to 18:1, and the ratio of
police officers to sergeants would increase slightly, but still be approximately 5:1.

According to the Airport, the increase in police staffing is necessary to accommodate the
growth In terminal space2 and passengers, improve patrol functions (higher visibility,
decreased response time), improve traffic management (particularly in regards to
transportation network companies), increase the canine unit, add staffing for dignitary
protection, and implement taser and body camera management.

In FY 2017-18, the Airport budget included $2,494,724 to fund 20 slots in a police academy
class of approximately 50 recruits.

In FY 2018-19 and FY 2019-20, the Airport’s proposed' budget includes $11,722,383 and
$12,218,666 respectively to fund 120 slots in three police academies and 10 lateral police
officer hires, for 130 new police hires. ‘

In FY 2018-19, the A'irport plans to fund:

(a) 20 of 50 slots in a police academy scheduled to begin in June 2018;

I Police positions funded by the Airport are budgeted in the San Francisco Police Department’s budget, subject to
appropriation by the Board of Supervisors during the June 2018 review of the Mayor’s proposed budget.

% According to the Airport, over the past 20 years the Airport has added approximately 2.5 million square feet of
terminal space, bringing the total amount of terminal space that needs to be patrolled to 5.1 million square feet.
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(b) 50 slots in each of two academies estimated to begin in August 2018 and January 2019
(totaling 100 slots); and

(c) 10 lateral police hires in a lateral academy class estimated to begin in March 2019.

In FY 2019-20, the Airport plans to fund a similar number of slots in police academy classes for
new recruits and lateral police hires but the dates of the academy classes are not yet known.
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RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$3,416,184 in FY 2018-19. Of the $3,416,184 in recommended reductions, $2,407,158 are
ongoing savings and $1,009,026 are one-time savings. These reductions would still allow an
increase of $121,670,746 or 12.3% in the Department’s FY 2018-19 budget.

Permanent police positions at the Airport are included in the San Francisco Police
Department’s (SFPD) budget, funded by Airport funds; these positions will be subject to
Board of Supervisors approval during the June 2018 review of the SFPD budget. Therefore,
approval of the increase in the Airport’'s work order with the San Francisco Police
Department to fund additional slots in the police academies in order to increase police
staffing at the Airport is a policy matter for the Board of Supervisors.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$2,672,299 in FY 2019-20. Of the $2,672,299 in recommended reductions, $2,438,089 are

“ongoing savings and $234,210 are one-time savings. These reductions would still allow an
increase of $108,256,596 or 9.7% in the Department’s FY 2019-20 budget.
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Recommendations of the B.

st and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

AIR- Airport
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title . From l To From I To Savings GF | 1T | From l To From J To Savings | GF| 1T
AIR Aviation Security ) . :
Materials and Supplies ! | $28,500 | $2,500 | $26,000 ] | X ] $31,750 | $31,750 | S0 ]
Reduce Materials and Supplies in Aviation Security to 526,000 due to Airport One time savings
need.
Ot Equi
her Equipment $555,000 $500,000 $55,000 X $555,000 $555,000 0
Maintenance
The Department expects to spend approximately 5259,307 by the end of FY
‘ 2017-18. The recommended budget of $500,000 will provide sufficient One time savings
flexibility for increased costs for FY 2018-19. ’
Chief Administration Office
Administrative Analyst 0,77 0.00 $75,739 S0 575,739 1.00 { 0.0 598,363 S0 598,363
Mandatory Fringe Benefits $31,986 S0 531,986 $42,552 S0 $42,552
Total Savings $107,725 Total Savings 5$140,915 '
Delete 1.00 FTE new1822 Administrative Analyst position. The Airport has
asked for a substitute to a Manager Ill within this division to handle the Ongoing savings
increased contract load.
Other Professional Services 42,200,000 $1,800,000 $400,000 41,450,000 | $1,050,000 | $400,000
The Department expects to underspend-by the end of FY 2017-18. The
recommended budget of $1,800,000 will provide sufficient flexibility for Ongoing savings
increased costs for FY 2018-19.
Communications Dispatch
Manager l| 1.00 0.00 $142,764 $0 $142,764 1.00j 0.0 $142,764 SO $142,764
Mandatory Fringe Benefits $57,747 S0 $57,747 $59,533 S0 $59,533
Airport Communications
0. .00 . .
Supervisor 00 1.0 50 $112,181 , (6112,181) 0.001} 1.0 o] $112,181 (5112,181)
Mandatory Fringe Benefits S0 $45,332 ($45,332) S0 $46,326 (546,326)
Total Savings 542,938 Total Savings 543,790

Deny upward substitution of 1.00 FTE 9204 Airport Communications
Supervisor [ to 1.00 FTE 0923 Manager Il. The responsibilities of this position
can be carried out by the existing classification.

Ongoing savings

GF= Generar runa
1T = One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Budget and Legislative Analyst
: For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget
AIR- Airport ‘

€E8Y1L.

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title . From l To From | To Savings GF| 1T | From [ To From | To Savings | GF| 1T
Chief Operating Office )
Other Professional Services B $100,000 | $75,000 | 625,000 | | [ ] $100,000 | - $75,000]  $25000] |
The Department underspent in Non-Professionalized Services by
approximately $141,406 by the end of FY 2017-18. The recommended budget ., .
. ; . . L. e Ongoing savings
of $75,000 for Other Professional Services will provide sufficient flexibility for
increased costs for FY 2018-19. - )
Custodial .
Attrition Savings (61,076,083) (61,276,083) 5200,000 X ($1,418,776)| ($1,418,776) S0
Mandatory Fringe Benefits (5541,399) (5642,023) $100,624 X S (736,969)| S  (736,969) $0
Total Savings 5300,624 Total Savings . S0 -
Increase Attrition Savings in FY 2018-19 due to delays in hiring custodians.
There are currently, 34 vacant custodian positions, and the Facilities Manager |One time savings
plans on hiring a few at a time.
Custodial Assistant
ustodial Assistan 1.00 | 0.00 $69,869 $0 $69,869 2.00 | 0.0 $69,869 $0| 469,369
Supervisor
Mandatory Fringe Benefits $33,731 S0 $33,731 $34,771 S0 $34,771
Total Savings 5103,600 Total Savings 5104,640
Delete 1,00 FTE Custodial Assistant Supervisor position that is.vacant. The ) .
. . o Ongoing savings
- [Airport no longer needs this position. -
Attrition Savings ($431,203) ($631,203) $200,000 X ($179,229) ($179,229) )
Mandatory Fringe Benefits ($160,167) ($235,167) $65,447 X S (68,370) $ (68,370) S0
Total Savings 5265,447 Total Savings S0
Increase Attrition Savings in FY 2018-19 due to delays in hiring one Deputy
Director V. The position has been vacant since 2016 and the Airportisstillin  |One time savings
the planning stages.’ ' ‘

GF = General Fund
1T =0One Time :

Budget and Finance Committee, May 24, 2018
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Recommendations of the Bu ¢ and Legislative Ana‘lyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

AIR- Airport
- FY 2018-19 FY 2019-20
FTE Amount : FTE . ' Amount

Account Title From To From To Savings GF| 1T { From| To From To Savings GF| 1T
Other Current Expenses $100,000 $80,000 $20,000 X $50,000 $50,000 50

The Department underépent in Non-Professionalized Services by

approximately $256,578 by the end of FY 2017-18. The recommended budget . .

. . . . . .. . One time savings
of 580,000 for Other Professional Services will provide sufficient flexibility for
, increased costs for FY 2018-19, ‘
Senior Administrative Analyst| 1.00 0.00 $114,618 S0 $114,618 1.00 | 0,0 $114,618 S0 $114,618
Mandatory Fringe Benefits 546,467 S0 $46,467 $47,499 S0 $47,499
Senior Management . : : ) .
) ag 0.00] 1.00 $0 $103,719 ($103,719) 0.00 | 1.0 50 $103,719 | ($103,719)
Assistant
Mandatory Fringe Benefits ] $43,012 | (843,012)] - © 80 $44,015 ($44,015)
Total Savings 514,354 Total Savings 514,383 ’

Deny upward substitution of 1.00 FTE-1844 Senior Management to 1.00 FTE Oneoing savings

1823 Senior Administrative Analyst. going &

Facilities
Ford Contour Sedan . 4,00 2.00 $139,380 $69,690 '$69,690 X S0

Reduce the number of replacement Ford Contour Sedans by two. Two of the

replacement vehicles have bgen driven 34,050 miles and 38,360 miles since

1999. The Airport is requesting 17 hybrid, electric, and conventional cars and

SUVs, of which 4 are new and 13 are replacement. Given the low mileage of

the vehicles to be replaced, we recommend not replacing 4 vehicles. The

Airport will still have 13 vehicles, of which 9 are replacement and 4 are new.

OOGF = General Fund

1T = One Time Budget and Finance Committee, May 24, 2018
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) Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

AIR- Airport
: FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title Frem | To " From To Saving GF| 1T | From| To From To Savin_gs GF| 1T
Ford E350 Van 1.00 0.00 $34,000 sol $34,000 X SO
The vehicle is from 1992 and only has 39,888 miles. The Airport does not need
this vehicle and the City is trying to "right size” its fleet of vehicles. The Airport|
proposes 36 trucks in the budget (light duty, regular, super duty, and lift), of
which 16 are new and 20 are replacement. We recommend against 3
replacement trucks for which the vehicle to be replaced has low annual
mileage, and 2 new trucks which are not needed. The Airport will still have 29
new and replacement trucks in the budget.
Ford 150 Truck 1.00 | 0.00 | $70,000 | . 30 | $70,000 | | X P sol ]
The vehicle to be replaced has only 55,172 miles after 22 years. The Airport
proposes 36 trucks in the budget (light duty, regular, super duty, and lift), of
which 16 are new and 20 are replacement. We recommend against 3
replacement trucks for which the vehicle to be replaced has low annual
mileage, and 2 new trucks which are not needed. The Airport will still have 29
new and replacement trucks in the budget.
Ford Fusion Mid-Size Sedan 1.00 | 0.0 $26,210 SO $26,210 X

The vehicle to be repla'ced has 60,380 miles and still has remaining
life before the vehicle needs to be replaced. The Airport budget
proposes 9 replacement hybrids (8 sedans and 1 SUV); the vehicles
to be replaced have low annual mileage. The Airport is-requesting
17 hybrid, electric, and conventional cars and SUVs, of which 4 are
new and 13 are reblacement. Given the low mileage of the vehicles
to be replaced, we recommend not replacing 4 vehicles. The
Airport will still have 13 vehicles, of which 9 are replacement and 4
are new. '

GF = General Fund

1T = One Time’

Budget and Finance Committee, May 24, 2018
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AIR- Airport

Recommendations of the Bu. _ ¢ and Legislative Analyét
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

Account Title

FY 2018-19

FY 2019-20

FTE Amount

FTE

Amount

From To

From To Savinﬁgs GF| 1T

From

To

From To

Savings

GF

1T

Ford Ranger Truck

1.00 0.00 $27,798 50 527,798 X

)

The vehicle is from 1994 and has 55,828 miles. The Airport does not need this
vehicle and the City is trying to "right size" its fleet of vehicles. The Airport
proposes 36 trucks in the budget (light duty, regular, super duty, and lift), of
which 16 are new and 20 are replacement. We recommend against 3
replacement trucks for which the vehicle to be replaced has low annual
mileage, and 2 new trucks which are not needed. The Airport will stiil have 29

Inew and replacement trucks in the budget.

Sedan Hybrid

2.00] 1.00 | $51,478 | $25,739 | $25,739 | | X

$0 |

The Department is replacing two minivans with hybrid sedans. The two
minvans being replaced have 45,713 miles and 36,292 miles. Both are 19
years old. The Airport does not need both vehicles and the City is trying to
"right size" its fleet of vehicles. The Airport is requesting 17 hybrid, electric,
and conventional cars and SUVs, of which 4 are new and 13 are replacement.
Given the low mileage of the vehicles to be replaced, we recommend not
replacing 4 vehicles. The Airport will still have 13 vehicles, of which 9 are
replacement and 4 are new.

Ford 150

1.00 0.00 527,798 . S0 $27,798 X

S0

The new truck is due to the increase in the number of additional staff in the
Sheetmetal shop. However, the FTE count will not rise in FY19-20 or FY 20-21.
The Airport is already buying a new truck for the filled positions. The Airport
proposes 36 trucks in the budget (light duty, regular, super duty, and lift), of
which 16 are new and 20 are replacement. We recommend against 3
replacement trucks for which the vehicle to be replaced has low annual
mileage, and 2 new trucks which are not needed. The Airport will still have 29
new and replacement trucks in the budget.

(=)

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Budget and Legislative Analyst
. For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget
AIR- Airport :

FY 2018-19 - FY 2019-20
FTE Amount FTE Amount - .
YAccount Title From To From To Savings GF| 1T | From]| To From To Savings GF | 1T

F250 Lift Truck 1.00 | 0.00 $26,930 - %0 $26,930 X s0

The new truck is for additional staff at the Plumbing Shop. However, there is
no increase in FTEs in this division in FY 2018-19 and FY 2019-20.
Furthermore, there are still 4 vacant positions and one person on leave. The
Airport should delay purchasing this vehicle until FY 2020-21 when all
positions are filled. The Airport proposes 36 trucks in the budget (light duty,
regular, super duty, and lift), of which 16 are new and 20 are replacement.
We recommend against 3 replacement trucks for which the vehicle to be
replaced has low annual mileage, and 2 new trucks which are not needed. The
Airport will still have 29 new and replacement trucks in the budget.

Electric Shop
Electrician 22.00 | 21.00 $2,516,115 52,406,719 $109,396 HHEHE| HEE $2,516,115 52,406,719 $109,396
Mandatory Fringe Benefits $1,094,495 51,046,908 547,587 51,122,644 $1,073,833 548,811

Total Savings $156,983 ' Total Savings 5158,207

L8Y1

Reduce the number of 7345 Electricians by 1.00 FTEs. One position has been
vacant since 2015, and two have been vacant since 2016. The Airport has
requested a substitution for one.of these Electrician positions to become an  |Ongoing savings
Electronic Maintenance Technician, leaving seven vacant Electricians within
this department.

Engineering Services

Other Professional Services $1,285,000 $1,010,000 $275,000 $2,360,000 $2,085,000 $275,000

Reduce proposed budget for Low and Medium priority new professional

. . . . Ongoing savings
services contracts in Engineering. going ] &

i §

-
GF = General Fund B
1T = One Time ’ Budget and Finance Committee, May 24, 2018
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‘Recommendations of the Bu

¢ and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

AIR- Airport
FY 2018-19 FY 2018-20
FTE Amount FTE Amount
Account Title From ! To. From To Savin_g[s GF| 1T From[ To From [ To Savin§s 4+ GF} 1T
Ground Transportation Unit
Other Equip Maint $500,000 $336,642 $163,358 $500,000 $500,000 4]
Reduce to reflect historical underspending. The Department is projected to . i
i . One time savings
spend $133,053 in FY 2017-18. .
Info Technology and Telecom
IS Business Analyst- Senior 1.00 0.00 $126,107 S0 $126,107 1.00 ] 0.0 - $126,107 SO $126,107
Mandatory Fringe Benefits $49,005. SO 549,005 $50,025 SO $50,025
' Total Savings - 5175112 Total Savings 5176,132
Delete 1.00 FTE 1053 IS Business Analyst-Senior position that has been vacant . ,
. Ongoing savings
since 2015.
Telephone Ch s- No
elepnone Lharges- Ton $1,815,000 $1,632,000 $183,000 $1,815,000 | $1,632,000| $183,000
Work Order -
Reduce Other Professional Services budget by $183,000 to reflect actual need.|Ongoing savings
Senior Clerk 1.57 0.77 597,164 $48,582 548,582 2,00] 1.8 $126,187 $111,675 $14,512
Mandatory Fringe Benefits . $49,084 $24,542 524,542 565,840 $58,268 $7,572
Total Savings 573,124 Total Savings 522,083
Delay 0.77 FTE new 1406 Senior Clerk position by one year due to ongoing i
vacancies and delayed hiring. The Airport currently has two vacant Senior Ongoing savings
Clerk positions. :
Network Equipment | | | | ] 1.00 | 0.0] $120,000 | 0| $120,000] [X

One time savings

Delete the replacement network equipment. The Airport does not

need this item.

—

I\)GF = General Fund

1T =0One Time

Budget and Finance Committee, May 24, 2018




AIR- Airport

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

Account Title

FY 2018-19

FY 2

019-20

FTE Amount

FTE

Amount

From To From To Savingls GF| 1T

From{ To

From

To

Savings

GF

1T

1NetOptic Expansion

2.00 | 1.00 $90,000 $45,000 $45,000 X

1.00| 1.0

$45,000

$45,000

S0

Reduce the number of new NetOptic Expansion (which mirrors network traffic
to inspect potential vulnerabilities) by one in FY 2018-19. The Airport will stil}
be able to purchase an additional NetOptic Expansion in FY 2018-19 and
another one in FY 20139-20.

One time savings

Video Monitor

6.00{ 5.00] $90,000 | $75,000 | 515000 | X

$0 |

$0 |

Reduce the number of replacement video monitors by one. The Airport needs
4 operational video monitors, and requested two in case the operational ones
break. However, according to the Airport, the operational ones rarely break.

Museum

Curator Il

.0.77 0.00 567,945 50 567,945

1.00 { 0.0

588,240

S0

$88,240

6871

529,796 50 $29,796

$39,711

S0

Mandatory Fringe Benefits

Total Savings 597,741

Total Savings

$127,951

539,711

Deny new position. The SFO Airport is already creating a new Curator |
position from a Curator | position. The Airport will still have 4 Curator I
positions, one more than it has currently. The Airport currently has one
Curator | position, 4 Curator 1l position, 7 Curator llI positions, and 3 Curator
IV positions.

Ongoing savings

Planning and Environmental Affairs

Other Professional Services

43,837,500 $3,737,500 $100,000

43,650,000

$3,375,000

$275,000

-

OJGF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018
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Recommendations of the Bu.

. and Legislative Analyst

For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Bhdget

AIR- Airport
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
" tAccount Title - From l . To From , To Savings GF{ 1T { From| To From To Savings GF| 1T

Reduce to reflect historical underspending. The Department is projected to

spend 52,554,519 8 for this in FY 2017-18. The recommended budget of Ongoing savings

.163,737,500 will provide sufficient flexibility for increased costs for FY 2018-19.

Police Bureau '

Manager Il 1.00 0.00 $153,931 50 $153,931 1.00 | 0.0 $153,931 S0 $153,931

Mandatory Fringe Benefits $60,019 S0 $60,019 ) $61,793 $0 $61,793

Airport Economic Planner 0.00 1.00 S0 $140,702 ($140,702) 0.00 | 1.0 S0 $140,702 {$140,702)

Mandatory Fringe Benefits S0 $52,400 ($52,400) S0 . $53,757 ($53,757)

Total Savings 520,848 Total Savings 521,265
Deny upward substitution of 1.00 FTE 9255 Airport Economic Planner to 1.00
FTE 0931 Manager i due to inadequate justification and ongoing need for . .
. . . . Ongoing savings
Airport Economic Planner in another Department. The Police Bureau does not
currently have Airport staff. . .

GO-4 l [ ' [ [ [ ] 1.00 | 0.0] $34,000 | sol  $34000] | X
The vehicle to be replaced has only 16,602 miles and still has
remaining useful life before the vehicle needs to be replaced.

GO-4 | [ ] 1.00 | 0.0] $34,000 [ s0]  $34000] [x

The vehicle to be replaced has only 16,556 miles and still has
remaining useful life before the vehicie needs to be replaced.

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

Letl

AIR- Airport A
FY 2018-19 FY 2019-20
FTE Amount FTE Amount

Account Title From | To From To Savings GF| 1T | From| To From I To Savings | GF| 1T

Project Management
Project Manager IV 1.00 0.00 $220,935 SO $220,935 1.00 | 0.0 $220,935 ) $220,935
Mandatory Fringe Benefits . $69,006 S0 $69,006 $70,276 S0 570,276

Total Savings - 5289,941 Total Savings $291,211

Delete 1.00 FTE 5508 Project Manager IV position that has been vacant since ‘

2014 (4 years); the Airport does not have immediate plans to fill this position.

The Airport has 7 positions in this classification {2 on-budget, including the Ongoing savings

subject position; and 5 off-budget funded by the capitai budget). Two of the 5

off-budget positions are vacant.

Reprographics
lllustrator And Art Designer 1.00 0.00 593,435 SO $93,435 1.00 | 0.0 $93,435 S0 593,435
Mandatory Fringe Benefits : $40,668 S0 540,668 $41,721 S0 $41,721
Grapbhic Artist 0.00 1.00 50 $71,904 | - (5§71,904) 0.00 | 1.0 S0 $71,904 (5§71,904)

" IMandatory Fringe Benefits : S0 534,288 (534,288) S0 $35,327 ($35,327)
Total Savings 527,911 ; Total Savings 527,925

Deny upward substitution of 1.00 FTE 5322 Graphic Artist | to 1.00 FTE 5320

INustrator And Art Designer. The responsibilities of this position can be carried {Ongoing savings

out by the existing classification. :

Security Access Office
Other Current Expenses | { $412,500 | $412,500 | sol | | |~ $586000]  $s566,000] $20,000] [ X

. i Reduce Other Current Expenses by $20,000 due to a new
One time savings . - .
professional services contract
-

cnGF = General Fund .
1T = One Time ' Budget and Finance Committee, May 24, 2018



Recommendations of the Bu._ . and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

AIR- Airport :
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From I To From To Savings GF{ 1T Fromf To From To Savings GF|[ 1T
Water Quality
Stationary Engineer, Sewage )
Plant 1.00 0.00 $105,353 S0 $105,353 1.00} 0.0 $105,353 S0 $105,353
Mandatory Fringe Benefits $45,110 $0 $45,110 $46,234 $0 $46,234
Total Savings 5150,463 ' Total Savings $151,587
Delete 1.00 FTE 7372 Stationary Engineer, Sewage System position that has
been vacant since 2015. There are currently four vacant 7372 Stationary Ongoing savings
Engineer, Sewage Plant positions. The Airport will still have 17 positions.
FY 2018-19 ‘ FY 2019-20
— Total Recommended Reductions Total Recommended Reductions
g One-Time Ongoing Total : One-Time Ongoing Total
N General Fund S0 © S0 S0 General Fund S0 - S0 SO
Non-General Fund 51,009,026 $2,407,158 53,416,184 | Non-General Fund $234,210 $2,438,089 $2,672,299
Total $1,009,026 $2,407,158 53,416,184 Total $234,210 52,438,089 $2,672,299
—

o)GF=Genera! Fund .
1T = One Time : Budget and Finance Committee, May 24, 2018



DEPARTMIENT: DBI — DEPARTMENT OF BUILDING INSPECTION

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $77, 782 063 budget for FY 2018-19 is 51,248,364 or 1.6% more
than the original FY 2017-18 budget of $76,533,699.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19-are 301.00 FTEs,
which are 25.20 FTEs more than the 275.80 FTEs in the original FY 2017-18 budget. This
represents a 9.1% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $77,782,063 in FY 2018-19, are $1,248,364 or 1.6% more
- than FY 2017-18 revenues of $76,533,699.

YEAR Two: FY 2019-20

Budget Changes

Thé Department’s proposed $76,547,087 budget for FY 2019-20 is 51,234,976 or 1.6% less
than the Mayor’s proposed FY 2018-19 budget of $77,782,063.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 301.00 FTEs,
which is the same as the 301.00 FTEs in the Mayor's proposed FY 2018-19 budget. This
represents no change in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

' The Department's revenues of $76,547,087 in FY 2019-20, are $1,234,976 or 1.6% less than
FY 2018-19 estimated revenues of $77,782,063.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: DBI — DEPARTMENT OF BUILDING INSPECTION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY2013-14 FY2014-15 FY2015-16 FY2016-17 FY 2017-18 FY 2018-19
Budget Budget ~ Budget Budget Budget Proposed

Department of Building 78,833,726 92,447,756 72,065,853 70,236,047 76,533,699 77,782,063
Inspection .

FTE Count 284.50 287.34 283,15 282.03 27580 301.00

The Department’s budget decreased by $1,051,663 or 1.3% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by

16.50 or 5.8% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $1,248,364 largely due to an
increase in funding for outreach for the Accessible Business Entrance (ABE) program and Tall

Building Peer Review, as well as an increase in a work order with the City Attorney’s Office.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $1,234,976 largely due to the
termination of a work order with the Mayor’s Office of Housing and Community Development’s

Code Enforcement Loan Program to address violations.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

~ DEPARTMENT: DBI — DEPARTMENT OF BUILDING INSPECTION

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$803,327 in FY 2018-19. Of the $803,327 in recommended reductions, $494,734 is ongoing
_savings and $308,593 is one-time savings. These reductions would still allow an increase of
$445,037 or 0.6% in the Department’s FY 2018-19 budget.

YEAR Two: FY 2019-20

The'Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$498,013 in FY 2019-20. All of the $498,013 in recommended reductions are ongoing
savings. - '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Bu

and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

DBI - Department of Building Inspection

FY 2018-19 FY 2019-20
FTE Amount FTE Amount )
Account Title From | To From r To Savings GF | 1T | From l To From ] To Savings GF | 1T
) Administration .
Data Processing Equipment [ [ $430,000 | $421,811 | $8189 ] | x { 50 | 50 | sol |
Reduce to reflect actual amount of vendor quotes. These are carry-forward funds . .
One time savings
from FY 2017-18. .
1822 Administrative Analyst 1.00 0.00 $98,363 } $0 598,363 1.00 0.00 $98,363 $0 $98,363
Mandatory Fringe Benefits T $41,544 S0 $41,544 $42,552 $0.00 $42,552
Total Savings 5139,907 ’ Total Savings $140,915
Delete 1.0 FTE vacant 1822 Administrative Analyst. This position has been vacant
since February 2015 and is part of a unit that conducts Office Operations, which  {Ongoing savings.
afready has a filled 1.0 FTE 1452 Executive Secretary I! position.
. Permit Services
9993 Attrition Savings (12.00)] (11.00)]  (31,205,118)]  ($1,331,761) - $126,643 K (12.00)| (11.00)]  (51,205,118)]  ($1,331,761) $126,643
Mandatory Fringe Benefits : ($501,017) ($551,787) $50,770 ) ($514,145) {$566,051) $51,906
Total Savings S177,413 Total Savings 5178,549

Increase Attrition Savings due to anticipated delays in hiring and vacancies.

Increase Attrition Savings due to anticipated delays in hiring and vacancies.

6321 Permit Technician 1.00 0.77 $63,094 $48,582 $14,512 X

Mandatory Fringe Benefits 531,873 .. 524,542 $7,331 X

5207 Associate Engineer 1.00 0.77 $131,463 $101,227 $30,236 X

Mandatory Fringe Benefits $50,446 $38,843 $11,603 X

5214 Building Plans Engineer 2.00 1.54 $335,553 $258,376 $77,177 X S0

Mandatory Fringe Benefits $116,008 $89,326 $26,682 X $0
Total Savings $167,541 Total Savings S0

Reduce 2.0 FTE 5214 Building Plans Engineer by 0.23 FTE each, 1.0 FTE 5207
Associate Engineer by 0.23 FTE, and 1.0 FTE 6321 Permit Technician i by 0.23 FTE
to reflect anticipated delays in hiring and vacancies.

One time savings

N
o

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

DBI - Department of Building Inspection

FY 2018-19 ' FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF | 1T | From l To From ! To Savings GF | 1T
Inspection Services
9993 Attrition Savings (14.00)| (13.00) {$1,693,988) (61,820,631) $126,643 (14.00)] (13.00) ($1,693,988) {$1,820,631) $126,643
Mandatory Fringe Benefits ($690,203) ($740,974) $50,771 ) (5707,175) (6759,081) $51,906
Total Savings $177,414 Total Savings 5178,549
increase Attrition Savings due to antii:ipated delays in hiring and vacancies. Increase Attrition Savings due to anticipated delays in hiring and vacancies.
6248 Electrical inspector -1.00 0.77 $126,643 $97,515 $29,128 X S0
Mandatory Fringe Benefits 551,704 $39,812 $11,892 X 30
Total Savings 541,020 Total Savings S0
Reduce 1.0 FTE 6248 Electrical Inspector by 0.23 FTE to reflect anticipated delays , i
in hiring One time savings

L6Y L

N
—
GF = General Fund .
1T = One Time : Budget and Finance Committee, May 24, 2018



Recommendations of the Bu.  and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

DBI - Department of Building Inspection

86v1

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title . From To From To Savings GF | 1T | From To From To Savings GF | 1T
6321 Permit Technician | . ) 1.00 0.77 $63,094 $48,582 $14,512 X . 30
Mandatory Fringe Benefits $31,873 | $24,542 $7,331 X S0
Total Savings $21,843 : Total Savings 50
Reduce 1.0 FTE 6321 Permit Technician | by 0.23 FTE to reflect anticipated delays , .
- One time savings
in hiring. .
Automotive & Other Vehicles $35,000 S0 $35,000 X $0
Automotive & Other Vehicles $35,000 S0 | $35,000 X
Total Savings 570,000 Total Savings S0
Reduce the number of replacement vehicles by two. Since 2004, one replacement
vehicle has been driven 19,879 miles (approximately 6 miles per work day). Since
2005, one replacement vehicle has been driven 25,526 (approximately 9 miles per . ,
—— . L . One time savings
work day). DBI will still be able to replace eight Honda Civic CNG with over 50,000
miles. The Department has not shown sufficient justification for replacement
vehicles and the City is trying to "right size" its fleet of vehicles.
. - FY 2018-19 . FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
Non-General Fund $308,593 $494,734 $803,327 . Non-General Fund S0 $498,013 $498,013
Total $308,593 $494,734 $803,327 Total] - 50 $498,013 $498,013
N
N )
GF = General Fund :
. Budget and Finance Committee, May 24, 2018

1T = One Time



DEPARTMENT: ‘ ENV — DEPARTMENT OF THE ENVIRONMENT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $21,965,767 budget for FY 2018-19 is $1,115,671 or 4.8% less
than the original FY 2017-18 budget of $23,081,438.

Personnel Changes

The number of full-time equivalent positions (FTE)} budgeted for FY 2018-19 are 66.00 FTEs,
which are 0.90 FTEs less than the 66.90 FTEs in the -original FY 2017-18 budget. This
represents a 1.3% decrease in FTEs from the original FY 2017-18 budget. .

Revenue Changes

The Department's revenues of $21,965,767 in FY 2018-19, are $1,115,671 or 4.8% less than
FY 2017-18 revenuesof $23,081,438.

YEAR Two: FY 2019-20

Budget Changes

The Department’s pfoposed $22,045,518 budget for FY 2019-20 is $79,751 or 0.4% more
than the Mayor’s proposed FY 2018-19 budget of $21,965,767.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 66.00 FTEs,

which is the same as the 66.00 FTEs in the Mayor's proposed FY 2018-19 budget. Thls
represents no change in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department s revenues of $22,045,518 in FY 2019-20, are S79 751 or 0.4% more than
FY 2018-19 estlmated revenues of $21,965,767. :

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECONMMENDATIONS. OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDNENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ENV — DEPARTMENT OF THE ENVIRONMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY2013-14 FY2014-15 FY2015-16 FY2016-17 FY2017-18 FY2018-19

Budget Budget Budget Budget Budget Proposed
Department of the 17,366,898 15,979,636 17,368,744 18,598,247 23,081,438 21,965,767
- Environment
FTE Count 59,09 61.69 61.07 65.92 66.90 66.00

The Department’s budget increased by $4,598,869 or 26.5% from the adop‘ted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 6.91
or 11.7% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department's proposed FY 2018-19 budget has decreased by $1,115,671 largely due to
fluctuations in federal and state grant awards. According to the Department, this is a regular

occurrence and there are no material differences in the grant cycle from federal or state
agencies.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $79,751 largely due to a
Consumer Price Index {CPI) increase to the Solid Waste Impound funding.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: . ENV — DEPARTMENT OF THE ENVIRONMENT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$194,754 in FY 2018-19. Of the $194,754 in recommended reductions, $94,300 is ongoing
savings and $100,454 is one-time savings.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$94,300 in FY 2019-20. All of the $94,300 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Bu and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

ENV - Department of the Environment

GF = General Fund
1T =0One Time

Budget and Finance Committee, May 24, 2018

FY 2018-19 FY 2019-20
FTE Amount FTE Amount

Account Title From | To From | To Savings GF] 1T ] From | To From | To Savings GF | 1T
Environmental Services .

Other Professional Services ! 1 $25,800 | 518,300 | 57500 ] ] | $25,800 | $18,300 | 57500 [ |
Reduce by $7,500 to reflect historical Department operating contract
expenditures and actual need. Ongoing savings.

Other Professional Services I | $94,940 | $38,140 | $56,800 | | | [ $279,414 | $222,614 | $56,800 | |
Reduce by $56,800 to reflect historical Department solid waste contract - ’
expenditures and actual need. Ongoing savings,

Other Current Expenses | I 538,700 | 525,801 | $12,899 | ] | | $38,700 | 525,801 | 512,899 | ]
Reduce by $12,899 to reflect historical operating expenditures and actual need.

Ongoing savings.
“lother Current Expenses |- | $51,300 | $34,199 | . s17,000 ] ] | I $51,300 | $34,199 | s17,000 ] T
Reduce by $17,101 to reflect historical Department expenditures and actual need.
Ongoing savings.
Attrition Savings (8.00)[ (8.73) (6770,773) ($841,106) $70,333 X 50
— {Mandatory Fringe Benefits (6330,097) ($360,218) $30,121 X SO
b Total Savings $100,454 Total Savings $0
N Increase attrition savings due to delay of hiring 1.0 FTE 5644 Principal
Environmental Specialist by 0.5 FTE and 5638 1.0 FTE Environmental Assistant by
0.23 FTE, which became vacant in March 2018. The Department has a projected . .
. . : One-time savings.
salary surplus of approximately $374,000 in FY 2017-18 and had salary surpluses
of 229,400 in FY 2016-17 and $509,500 in FY 2015-16 due to turnover, extended
vacancies, and other delays in hiring.
FY 2018-19 FY 2019-20
‘ Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund S0 S0 ] General Fund S0 $0 $0
Non-General Fund $100,454 $94,300 $194,754 Non-General Fund 50 $94,300 . 594,300
Total - $100,454 594,300 $194,754 Total S0 594,300 594,300
N



DEPARTMENT: : . PRT—PORT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $174,354,417 budget for FY 2018-19 is $41,152,390 or 30.9%
more than the original FY 2017-18 budget of $133,202,027.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 246.51 FTEs,
which are 0.87 FTEs more than the 245.64 FTEs in the. original FY 2017-18 budget. This
represents a 0.4% increase in FTEs from the original FY 2017-18 budget. .

Revenue Changes

The Department's revenues of $174,354,417 in FY 2018-19, are $41,152,390 or 30.9% more
than FY 2017-18 revenues of $133,202,027.

YEAR TwoO: FY 2019-20

Budget Changes

The Department’s proposed $147,698,264 budget for FY 2019-20 is $26,656,153 or 15.3%
less than the Mayor’s proposed FY 2018-19 budget of $174,354,417.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 246.95 FTEs,
which are 0.44 FTEs more than the 246.51 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.2% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $147,698,264 in FY 2019-20, are $26,656,153 or 15.3% less
than FY 2018-19 estimated revenues of $174,354,417.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: PRT —PORT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Port. 91,674,259 109,885,192 109,731,648 141,159,032 133,202,027 174,354,417
FTE Count 236.79 241.34 241.29 - 244,19 245.64 246.51

The Department’s budget increased by $82,680,158 or 90.2% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 9.72
or 4.1% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $41,152,390 largely due to
increases of $15,016,678 in Buildings, Structures, and Improvement Projects, $13,688,448 in
Programmatic Projects, $5,256,847 in work orders to other departments, and $5,063,020 in
anticipated reserve balance to fund future capital projects. The largest project budget
increases are $11,000,000 for the Mission Bay Ferry Terminal, $8,000,000 for waterfront
developments and $5,000,000 for the Seawall Resiliency Project.

FY 2019-20 .
The Department’s proposed FY 2019-20 budget has decreased by $26,656,153 largely due to a

decrease of $30,305,184 in Buildings, Structures, and Improvement Projects. This decrease in
FY 2019-20 is largely due to the anticipated completion of projects budgeted in FY 2018-19.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTIVIENT: ' PRT — PORT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductionsto the proposed budget total
$581,336 in FY 2018-19. Of the $581,336 in recommended reductions, $270,228 are
ongoing savings and $311,108 are one-time savings. These reductions would still allow an
increase of $40,571,055 or 30.5% in the Department’s FY 2018-19 budget.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$576,483 in FY 2019-20. Of the $576,483 in recommended reductions, $392,853 are
ongoing savings and $183,360 are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Buc.  and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

PRT - Port
FY 2018-19 : ) FY 2019-20
FTE Amount. FTE Amount
Account Title From ] To From l To Savings GF | 1T | From l To From 1 To Savings GF | 1T
Administration
TEquipment Purchase-Budget ' $99,496 $65,408 $34,088 X S0
Eliminate 1 replacement Ford Transit. The vehicle proposed for replacement, Ford
E350 Van, has been driven only 16,843 miles since 1997, an average of 842 miles N/A :
per year. The Port does not need this replacement vehicle, and the City is trying to
“right size" its fleet of vehicles. :

Equipment Purchase-Budget _ S0 $57,504 $37,000 $20,504 X
Substitute 2 replacement Toyota Priuses with 1 Chevy Bolt. The vehicles
proposed for replacement, 2001 and 2002 Toyota Priuses, have only been

N/A driven 35,320 and 28,185 miles, respectively; these vehicles average only
2,208 and 1,762 miles per year. The Chevy Bolt will help the Port reach its
electrical vehicle goal by 2022,

Equipment Purchase-Budget . $0 $315,434 $217,558 $97,876 X

; Eliminate 2 replacement Ford F250s. The vehicles proposed for replacement,

o . } 2001 Ford F250s, have only been driven 48,104 and 47,618 miles,

o N/A respectively; these vehicles average only 2,832 and 2,801 miles per year. The
Port does not need these replacement vehicles and the City is trying to "right
size" its fleet of vehicles,

Equipment Purchase-Budget ‘ S0 $181,613 $116,363 $65,250 | X

N/A Eliminate Cisco server equipment. The Port listed this as a "low priority"
equipment request.

Dp-Wp Equipment Maint [ N . sol 1 [ T $289,000 | $279,000 | $10,000 | ]

N/A Reduce the Equipment Maintenance budget to reflect savings associated with
purchasing new equipment.

Attrition ($33,870) (37,655) 53,785 X

Mandatory Fringe Benefits ) (12,832} (13,615)1 - $783 X

Total Savings 54,568 Total Savings S0
W

GF = General Fund

1T = One Time Budget and Finance Committee, May 24, 2018



PRT - Port

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF! 1T| From | To From [ To Savings GF| 1T
Adjust attrition savings to account for delay in finalizing position substitution from N/A
1043 IS Senior Engineer to 1044 IS Engineer Principal position
Real Estate and Development
-y - - - )
g/'dag‘: Sves-Bldgs & Impvts 865,000 860,000 45,000 870,000 865,000 45,000
Reduce the Buildings Maintenance budget by $5,000 to correct for overbudgetin R R
Ongoing savings
Pest Control. ’
9993 Attrition $0 ($47,588) $47,588 X
Mandatory Fringe Benefits S0 ($19,249) $19,2489 X
Total Savings 566,837 Total Savings )
Adjust attrition savings to account for delay in hiring Manager II position. N/A
—
[4)]
o
~ Maritime
5216 Chief Surveyor 1.00 0.00 $142,095 50 $142,095 1.00 | 0.00 $142,095 $0 $142,095
Mandatory Fringe Benefits $52,688 $0 552,688 $54,044 50 $54,044
5314 Survey Associate 1.00 2.00 $109,718 $219,436 ($109,718) 1.00 | 2.00 $109,718 $219,436 ($109,718)
Mandatory Fringe Benefits $45,125 $90,250 ($45,125) '$46,164 $92,328.00 ($46,164)
Total Savings 535,940 Total Savings 840,257
Deny substitution of 1.00 FTE 5312 Survey Assistant Il position to 5216 Chief
Surveyor. This recommendation would allow two Survey Associates under the Ongoing savings
Engineer. :
9993 Attrition (570,571) (83,667) 513,096 X
Mandatory Fringe Benefits {$25,737) (28,662) $2,925 X
Total Savings 516,021 Total Savings 50
Adjust attrition savings to account for delay in hiring 5241 Engineer position N/A
1825 Principal Administrati
Amalyet I pai Administratvel 00|  0.00 $145,335 ) $145,335 . 1.00| 0.00 $145,335 0 $145,335
CJMandatory Fringe Benefits $53,358 l S0 $53,358 . 854,711 0 $54,711
— ;

GF = General Fund
1T =0ne Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Bu.

and Legislative Analyst

For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

PRT - Port
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savings GF |} 1T | From To From To Savings GF | 1T
iiif’y’: t””c‘pa’ Administrative] o 00 | 4 0g 0 $132,668 ($132,668) 0.00 | 1.00 $0 132,668 ($132,668)
Mandatory Fringe Benefits S0 $50,737 {§50,737) ] 51,782 ($51,782)
Total Savings 515,288 Total Savings '$15,596
Deny substitution of 1.00 FTE 1824 Principal Administrative Analyst to 1825
Principal Administrative Analyst 1. This position oversees two clerk positions and |Ongoing savings
is appropriate at the 1824 level.
Entertanment & Promot T
B:! ;r ainment & Promotion 495,400 $70,400 $25,000 $97,400 $72,400 $25,000
Reduce the Maritime Promotional budget by $25,000 to reflect the Port's needs. {Ongoing savings
Other Current Expenses -
her Current Expens $0 $76,775 363,775 413,000
Bdgt
. .
[9;) Reduce Other Current Expenses by $13,000 to account for a 3-year cyclical
8 expense incorrectly applied to FY 2019-20.
Capital Investment
9993 Attrition {$1,265,298) (61,303,504) $38,206
Mandatory Fringe Benefits ($504,935) ($520,424) $15,439
Total Savings 553,695 Total Savings S0
Adjust attrition savings to account for delay in hiring Senior Administrative N/A
Analyst position
9993 Attrition S0 {$24,408) $24,406
Mandatory Fringe Benefits S0 (611,493) $11,493
. Total Savings 535,898 Total Savings S0
Adjust attrition savings to account for delay in hiring Asphalt Worker N/A
CJovertime 0.00]  0.00] $500,385 | $470,385 | $30,000] | ! $500,385 | $470,385 | $30,000! |

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

PRT - Port

. FY 2018-19 ~ FY 2019-20
FTE Amount . FTE Amount
Account Title From | To From [ To Savings GF| 1T | Fram | To From | To Savings GF | 1T

Reduce the Overtime budget by $30,000. The Port increased Overtime in Capital
investment from $270,3$5 in FY 2017-18 to $500,385 in FY 2018-19 to account for
additional cleaning and . maintenance of the waterfront. An increase to $470,385 is
sufficient to improve cleanliness and maintenance.

Ongoing savings

. gggir Current Expenses - - $118,000 $113,000 $5,000 $75,782 571,782 $4,000
Reduce Other Current Expenses by $5,000 to correct for inflation on expenses that . .
A Ongoing savings
was budgeted too aggressively. :
Materials & Supplies | | $90,000 | $40,000 | s50,000 | | - { $50,000 | $40,000 | $50,000 | |

The department-wide budget for materials & supplies increased from $1,581,784
in FY 2017-18 to $1,633,150 in FY 2018-19. Actual department wide expenditures [Ongoing savings
were $1333,432 in FY 2015-16 and $1,419,321 in FY 2016-17.

Enterprise Technology Projects

Programmatic Projects-

—
o : $1,740,000 $1,640,000 $100,000 X $0
o Budget
({o]
Reduce the Enterprise Technology Programmatic Projects budget by $100,000 to N/A
reflect the Port's needs.
Waterfront Development Projects
P ti jects- I :
Bzzggr:tmma Ic Projects $8,000,000 |  $7,900,000 $100,000 | | _ $10,100,000 |  $9,900,000 |- $200,000
Reduce the Waterfront Development Programmatic Projects budget by $100,000 , .
Ongoing savings
to reflect the Port's needs.
FY 2018-19 FY 2019-20
Total Recommended Reductions " Total Recommended Reductions
One-Time - Ongoing Total One-Time - Ongoing Total
General Fund $0 $0 1] General Fund 0] $0 $0
Non-General Fund $311,108 $270,228 -$581,336 Non-General Fund $183,630 $392,853 $576,483
Total $311,108 $270,228 5581,336 Total $183,630 $392,853 $576,483
w

GF = General Fund . .
1T =One Time ’ Budget and Finance Committee, May 24, 2018



DEPARTMENT: LIB— PusLiC LIBRARY

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $159,376,732 budget for FY 2018-19 is $21,525,907 or 15.6%
more than the original FY 2017-18 budget of $137,850,825. :

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 697.14 FTEs,
which are 0.46 FTEs less than the 697.60 FTEs in the original FY 2017-18 budget. This
represents a 0.1% decrease in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $159,376,732 in FY 2018-19, are $21,525,907 or 15.6 % more
than FY 2017-18 revenues of $137,850,825.

YeAR Two: FY 2019-20

Budget Changes

The Department’s proposed $150,509,345 budget for FY 2019-20 is $8,867,387 or 5.6% less
than the Mayor’s proposed FY 2018-19 budget of $159,509,345.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 694.57 FTEs,
which are 2.57 FTEs less than the 697.14 FTEs in the Mayor’s proposed FY 2018-19 budget.
This representsa 0.4% decrease in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $150,509,345 in FY 2019-20, are $8,867,387 or 5.6% less than
FY 2018-19 estimated revenues of $159,256,732. '

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 anp FY 2019-20

DEPARTMENT: LIB — PuBLic LIBRARY

SUMMARY OF 5-YEAR HisToRICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget ' Budget Budget ~ 'Proposed

Budget $100,531,375 $109,483,373 $117,128,318 $126,008,847 $137,850,825 $159,376,732
FTE Count 652.22 660.70 662.28 682.99 697.60 697.14

The Department’s budget increased by $58,845,357 or 58.5% from the adopted budget in FY
'2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 44.92
or 6.9% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FTE increases from FY 2015-16 to FY 2017-18 were driven by the expansion of service hours, the
corresponding addition of custodial, security and engineering staff and the addition of youth
librarians system wide. The primary driver of the budget increase from FY 2017-18 to FY 2018-
19 is the capital funding for the Mission branch library, which fully funds the project.

FY 2018-19

The Department’s FY 2018-19 budget is proposed to increase by $ $21,525,907 largely due to
large capital projects to be launched in FY 2018-19, notably the renovation of the Mission
‘ branch, additional roofing renewals and other projects.

The Library is proposing an expenditure of $2,992,772 to deploy a Radio Frequency
Identification (RFID) system in FY 2018-19. The RFID system will equip library books and
audio/visual materials with radio communication tags in order to improve the Library’s
collection management and check out procedures. The budget for the RFID project includes
funding for hardware, software licensing, and temporary salaries to backfill permanent staff
redirected for the RFID implementation.

FY 2019-20

The Department's FY 2019-20 budget is broposed to decrease by $8,867,387 largely due to a
decrease in capital project allocations.

The Library is proposing an expenditure of $384,984 for the deployment of the Radio
“Frequency ldentification (RFID) system in FY 2019-20 (discussed above}).

" SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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'RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 anp FY 2019-20

DEPARTMENT: LIB — PuBLiCc LIBRARY

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$352,600 in FY 2018-19. Of the $352,600 in recommended reductions, $341,350 are ongoing
savings and $11,250 are one-time savings. These reductions would still allow an increase of
$21,173,307 or 15.4% in the Department’s FY 2018-19 budget.

YEAR Two: FY 2019-20

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$641,350 in FY 2019-20. Of the $641,350 in recommended reductions, $341,350 are ongoing
savings and $300,000 are one-time savings. These reductions would further reduce the
Department’s planned decrease of its FY 2019-20 budget, to a total decrease of $9,508,737
or 6.0% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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LIB - Public Library

Recommendations of the Budget and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From [ To Savings GF | 1T
Main Library Operations
Attrition Savings ($1,374,486) (51,443,486) $69,000 (1,374,486) (1,443,486) $69,000
Mandatory Fringe Benefits ($624,756) (6655,756) $31,000 ($624,7586) (5655,756) $31,000
Total Savings 5100,000 Total Savings 5100,000 i
Increase attrition savings to account for vacancies. Ongoing savings
Freight Delivery | | $50,000 | $20,000 | "$30,000 | | [ ! $50,000 | $20,000 | $30,000 |
Reduce Freight Delivery to expected expenditure. Ongoing savings
Facilities Maintenance
Property Rent ] [ $1,025,745 | $925,745 | $100,000 | | | ] 61,055,145 ] $955,145 | $100,000 |
Decrease rent due to expected surplus in current fiscal year. Ongoing savings
—
o |Equipment Purchase-Budget [ | $246,500 | $235,250 | $11,250 | ] X | | | 30 |
—
w Eliminate purchase of one piece of unnecessary equipment. One-time savings.
Administration ) .
Membership Fees { { $66,350 | $55,000 | $11,350 | | | | $66,350 | $55,000 | $11,350 |
Reduce budget for Membership Fees to expected expenditure. Ongoing savings
Information Technology
Software Licensing Fees | | $1,207,737 |  $1,107,737 | $100,000 | ] K [ 81,172,737 81,072,737 ] $100,000 |
Reduce Licensing Fees to expected expenditure. Ongoing savings

w

~
GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




LIB - Public Library

Recommendations of the By

.and Legislative Analyst

For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 .Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From 1 To From ] To Savings GF | 1T | From ] To From l To Savings GF | 1T
Capital Improvement Project
Bidgs.Struct&Imprv Pro-Budget T { [ [ so| | { | $9,006358 [  $8,706,358 | $300,000] | X
Reduce Capital Improvement Project Non-BLIP Branch Remodel Costs.
. Department has revised spending plan downward. The Library will continue
Savings in FY 2019-20 only. to work with Public Works to further develop the scope & design work for the
next phase of branch projects to refine the funding needs in FY 20
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund 50 $0 50 General Fund S0 50 50
Non-General Fund $11,250 $341,350 $352,600 Non-General Fund $300,000 $341,350 $641,350
Total $11,250 $341,350 $352,600 Total $300,000 $341,350 $641,350

VLGl

W

co
GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018



 DEPARTMIENT: ) PUC — PuBLIC UTILITIES COMMISSION

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $1,300,058,462 budget for FY 2018—19 is $247,217,074 or 23%
more than the original FY 2017-18 budget of $1,052,841,388.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1,684.39

FTEs, which are 36.26 FTEs more than the 1,648.13 FTEs in the original FY 2017-18 budget.
This represents a 2% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $1,300,058,462 in FY 2018-19, are $247,217,074 or 23%
more than FY 2017-18 revenues of $1,052,841,388.

YEAR Two: FY 2019-20

Budget Changes

The Department’s proposed $1,402,330,591 budget for FY 2019-20 is $102,272,129 or 8%
more than the Mayor’s proposed FY 2018-19 budget of $1,300,058,462.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,687.71
FTEs, which are 3.32 FTEs more than the 1,684.39 FTEs in the Mayor’s proposed FY 2018-19
budget. This represents a 0.2% increase in FTEs from the Mayor’'s proposed FY 2018-19
budget. : »

Revenue Changes

The Department's revenues of $1,402,330,591 in FY 2019-20, are $102,272,129 or 8% more
than FY 2018-19 estimated revenues of $1,300,058,462.

-BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: PUC — PUBLIC UTILITIES COMMISSION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
) Budget Budget Budget Budget Budget Proposed
SFPUC $873,552,638  $939,577,779 $973,661,875 $993,383,879  $1,052,841,388 $1,300,058,462
FTE 1,621.27 1,618.25 1,633.53 1,636.96 1,648.13 1,684.39

The Department’s budget increased by $426,505,824 or 49% from the adépted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
63.12 or 4% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased largely due to the proposed
expansion of CleanPowerSF, San Francisco’s Community Choice Aggregation (CCA) program.
CleanPowerSF launched in 2016 and currently serves approximately 80,000 customer accounts.
The next auto-enrollment phase in July 2018 is expected to add approximately 150,000
customers, and final citywide enroliment is expected to add approximately 125,000 customers
by July 2019, for a total of approximately 350,000 customer accounts with average electricity
demand of approximately 400 megawatts (MW).

CleanPowerSF program revenues and costs are estimated to increase from $38.0 million in FY
2017-18 to $128.3 million in FY 2018-19.

FY 2019-20 »
The Department’s proposed FY 2019-20 budget has increased largely due to the proposed final

expansion of CleanPowerSF. CleanPowerSF program revenues and costs are estimated to
increase from $128.3 million in FY 2018-19 to $244.3 million in FY 2019-20.

SAN FRANCISCO BOARD Of SUPERVISORS » BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTM'ENT: PUC — PuBLIC UTILITIES COMMISSION

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

- $6,115,079 in FY 2018-19. Of the $6,115,079 in recommended reductions, $3,642,130 are
ongoing savings and $2,472,949 are one-time savings. These reductions would still allow an
increase of $241,101,995 or 23% in the Department’s FY 2018-19 budget.

YEAR Two: FY 2019-20

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$4,460,467 in FY 2019-20. Of the $4,460,477 in recommended reductions, $4,394,249 are
ongoing savings and $66,218 are one-time savings. These reductions would still allow an
increase of $97,311,662 or 8% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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WTR - Water Enterprise

Recommendations of the Bu

and Legislative Analyst

For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2018-20
FTE Amount FTE Amount
Account Title From , To From f To Savings GF | 1T | From f To From l To Savings GF { 1T
Administration
Facilities Maintenance N | 85,277,000 54,627,000 | $650,000 [ [ x | [ ‘ ]
’ SFPUC increased the budget for 525 Golden Gate operations and maintenance
from $3,719,000 in FY 2017-18 to $5,277,000 in FY 2018-19 to fund one-time
expenditures. Actual expenditures in FY 2015-16 and FY 2016-17 for ongoing
operations and maintenance were $2.7 million and $2.4 million respectively. The
proposed reduction of $650,000 adjusts for annual expenditures that are less than
the budget will allow for the one-time budget increase for special maintenance
activities.
Step Adjustments SO ($10,266) $10,266 50 ($10,266) 510,266
Mandatory Fringe Benefits 30 ($2,672) $2,672 50 (52,672) $2,672
Total Savings 512,938 Total Savings $12,938
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
CDD Shops ]
Automotive & Other Vehicles $133,492 $75,600 $57,892 X s}
Eliminate 2 new Chevy Colorado pickups. The Water Enterprise has 264 pick up
trucks of various sizes, including 144 in CDD. The increase in CDD staff to do field [N/A
work is minimal and could share existing vehicles.
7345 Electrician 3.00 2.00° $328,189 $218,793 $109,396 3.00 | 2.00 $328,189 $218,793 $109,396
Mandatory Fringe Benefits $142,760 $95,173 $47,587 5146,430 $97,620 $48,810
9993 Attrition {$361,089) ($251,693) {$109,396) (5373,113) ($263,717) {$109,396)
Mandatory Fringe Benefits ($156,832) ($109,245) ($47,587) ($166,470) ($117,660) (548,810)
Total Savings . S0 Total Savings 50
Eliminate 1.00 FTE 7345 Electrician Position vacant since 07/01/2014. Department
is not planning to fill the position. The Water Enterprise has 7 Electrician positions . R
R - . - . . Ongoing savings
in the budget. Position reduction offset by a reduction in attrition savings to allow
the department sufficient funds for salaries.
Step Adjustments $0 ($46,046) $46,046 $0 ($46,046) $46,046
Mandatory Fringe Benefits S0 (512,574) $12,574 S0 (812,574 $12,574
Total Savings 558,620 Total Savings 558,620

Reduce Step Adjustments to FY 2017-18 amount.

Ongoing savings

n
N

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




WTR - Water Enterprise

Recommendations of the Budget and Legislative Analyst

For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From [ To From l To Savings GF] 1T | From ! To From l To - Savings GF | 1T
CDD Admin
0941 Manager Vi 1.00 0.00 $191,316 $0 $191,316 $191,316 $0 $191,316
Mandatory Fringe Benefits $67,625 S0 $67,625 $69,359 $0 $69,359
0933 Manager V 0.00 1.00 S0 $178,221 (5178,221) S0 $178,221 ($178,221)
Mandatory Fringe Benefits S0 $64,960 (564,960) $0 $66,708 (566,708)
Total Savings 515,760 Total Savings $15,746
Deny proposed upward substitution of 1,00 FTE 7388 Utility Plumber to 1.00 FTE
0941 Manager Vi to oversee Business Support Services. Based on the position's  |Ongoing savings
span of control, the 0933 Manager V classification is more appropriate.
Automotive & Other Vehicles $61,375 $28,992 $32,383 X S0
Eliminate new Toyota Prius. The Water Enterprise budget has 5 new passenger
vehicles. According to the explanation provided to the Budget and Legislative
Analyst's Office, three vehicles are needed to transport staff to sites within the N/A
city and to accommodate new staff. The other two vehicles are needed for the CIP
{one in each fiscal year). The Water Enterprise has 47 vehicles for staff which
—_ should be shared in accordance with City policy to reduce vehicle use.
()]
-t CDD Bldgs. & Grounds
© Step Adjustments $0 (52,184) $2,184 50 (62,184) 52,184
Mandatory Fringe Benefits 50 (5596) $596 350 ($596) $596
Total Savings $2,780 Total Savings 52,780
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
CDD Engineering
Automotive & Other Vehicles ' $32,383 S0 $32,383 X S0
Eliminate new Toyota Prius. The Water Enterprise budget has 5 new passenger
vehicles. According to the explanation provided to the Budget and Legislative
Analyst's Office, three vehicles are needed to transport staff to sites withjn the N/A
city and to accommodate new staff. The other two vehicles are needed for the CIP
{one in each fiscal year). The Water Enterprise has 47 vehicles for staff which
should be shared in accordance with City policy to reduce vehicle use.
Step Adjustments SO ($203,138) $203,138 S0 (5203,138) $203,138
Mandatory Fringe Benefits 50 (655,472) $55,472 S0 ($55,472) 555,472
Total Savings $258,610 Total Savings 5258,610
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings ,
I
w

GF = General Fund
1T =0One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the BL . and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

WTR - Water Enterprise

FY 2018-19 Y 2019-20
FTE Amount FTE Amount
Account Title From r To From | To Savings GF | 1T FromJ To From ] To Savings GF | 1T
CDD Const & Maint .
Automotive & Other Vehicles $3,007,030 $2,971,647 $35,383 X

Eliminate new Toyota Prius. The Water Enterprise budget has 5 new passenger
vehicles. According to the explanation provided to the Budget and Legislative
Analyst's Office, three vehicles are needed to transport staff to sites within the
city and to accommodate new staff. The other two vehicles are needed for the CIP
(one in each fiscal year). The Water Enterprise has 47 vehicles for staff which
should be shared in accordance with City policy to reduce vehicle use.

7514 General Laborer 21.00 20.00 51,507,178 $1,435,408 $71,770 21.00 {20.00 51,507,178 $1,435,408 $71,770

Mandatory Fringe Benefits $715,714 $681,632 334,082 $737,216 $702,110 $35,106

9993 Attrition (52,484,703) (62,412,933) ($71,770) 21.00 | 20.00 ($2,567,444) (52,495,674) (571,770)

Mandatory Fringe Benefits ($1,079,071)|_ (51,044,989) (534,082) ($1,145,279)[ (31,110,173) (535,106)
Total Savings $0 ’ " Total Savings s0

Eliminate 1.00 FTE 7514 General Laborer Positions vacant since 01/16/2016.
Department does not plan to fill position. The Water Enterprise has 50 General
Laborer positions, of which 2 were new in FY 2017-18 and never hired. Position Ongoing savings

0¢St

reduction offset by a reduction in attrition savings to allow the department
sufficient funds for salaries.
WQPD Engineering
Automotive & Other Vehicles $26,661 | SO 1 $26,661 X s0

Eliminate 1 replacement Ford Escape. The Water Enterprise states that this
vehicle is to comply with HACTO, but the replacement is not energy/carbon N/A
efficient. City policy is to reduce overall vehicles.

WQD Envnmtl Services

Automotive & Other Vehicles . S0 $37,605 $0 $37,605 X

Eliminate 1 replacement Ford Transit. The Water Enterprisé states that this is

N/A ‘ to comply with HACTO but are replacing existing vehicles with new gas-

. ' powered vehicles. This vehicle is to replace a 2007 Toyota Prius which still has
useful life. :

IS
IS
GF = General Fund

1T = One Time Budget and Finance Committee, May 24, 2018
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WTR - Water Enterprise

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title ' From | To From | To Savings GF| 1T | From | To From | To Savings GF| 1T
WQpD Labs :
Step Adjustments S0 (516,287) $16,287 SO ($16,287) $16,287
Mandatory Fringe Benefits S0 ($4,387) $4,387 S0 (54,387) $4,387
' Total Savings 520,674 Total Savings 820,674
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
WQD Administration
Step Adjustments S0 ($3,924) $3,924 S0 (53,924) $3,924
Mandatory Fringe Benefits S0 ($1,058) $1,058 S0 {$1,058) $1,058
Total Savings 54,982 Total Savings 54,982
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
WST Admin
. IStep Adjustments S0 (523,683) 523,683 $0 ($23,683) $23,683
Mandatory Fringe Benefits S0 ($6,336) $6,336 S0 (56,336) $6,336
Total Savings 530,019 Total Savings 530,019
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings V
WST Ops & Maint
Automotive & Other Vehicles $438,244 $350,142 $88,102 X S0
Eliminate 2 new Ford F350 pickups. The Water Enterprise requested 4 new )
vehicles to accommodate hiring of staff for the Harry Tracy, Sunol and Tesla N/A
facilities; this recommendation allows for 2 new pickups.
Automotive & Other Vehicles S0 $113,954 $85,341 $28,613 X
N/A Eliminate 1 replacement Ford Escape. This vehicle is to replace a 2007 Escape
Hybrid that still has useful life. City policy is to reduce overall vehicies.
Step Adjustments S0 (529,835) $29,835 50 ($29,835) $29,835
Mandatory Fringe Benefits 30 ($8,167) $8,167 S0 (58,167) $8,167
- ) Total Savings 538,002 Total Savings 538,002
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
WST Maint Engr
Step Adjustments S0 ($78,006) $78,006 S0 ($78,006) $78,006
Mandatory Fringe Benefits 30 (521,146) $21,146 S0 ($21,146) $21,146
Total Savings 599,152 Total Savings 599,152

Reduce Step Adjustments to FY 2017-18 amount.

Ongoing savings

N
a1

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Bu .and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

WTR - Water Enterprise

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From l To From ! To Savings GF | 1T | From ] To From ] To - Savings GF | 1T
WST Systems Ops
Step Adjustments - 50 " (534,917) $34,917 50 ($34,917) $34,917
Mandatory Fringe Benefits S0 ($9,464) $9,464 50 ($9,464) $9,464
Total Savings 544,381 Total Savings 544,381
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings '
. Wir Resources Planning . .
Step Adjustments S0 ($55,235) $55,235 . 50 ($55,235) $55,235
Mandatory Fringe Benefits 50 ($14,793) $14,793 50 (514,793) 514,793
: Total Savings $70,028 Total Savings 570,028
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
Natural Resources
1842 Management Assistant 1.00. 0.00 $90,516 |- S0 $90,516 1.00§ 0.00 $90,516 S0 $90,516
Mandatory Fringe Benefits . $39,391 S0 $39,391 $39,391 $0 $39,391
9993 Aftrition ($499,399) (5408,883) {$30,516) 21.00 | 20.00 ($499,399) (5408,883) {$90,516)
Mandatory Fringe Benefits (6207,553) ($168,162) (539,391) ] (5212,904) ($173,513) {$39,391)
—_ Total Savings S0 Total Savings S0
o1
B Eliminate 1.00 FTE 1842 Management Assistant Position vacant since 07/01/2016.|0Ongoing savings
2483 Biologist 16.00 15.00 $1,764,481 $1,654,201 $110,280 - 16,00 | 15.00 51,764,481 $1,654,201 $110,280
Mandatory Fringe Benefits $724,480 $679,200 545,280 $741,055 $694,739 $46,316
9993 Attrition (5499,399) ($389,119) ($110,280) 21.00 | 20.00 {$499,399) (5389,119) ($110,280)
Mandatory Fringe Benefits ($207,553) ($162,273) ($45,280) ($207,553) (5161,237) ($46,316)
Total Savings S0 Total Savings S0
Eliminate 1.00 FTE 2483 Biologist Position vacant since 06/18/2016. The Water
Enterprise would still have 21 Biologist positions. Position reduction offset by Ongoing savings
reduction in attrition savings to allow the department sufficient funds for salaries. e
Step Adjustments - S0 ($185,031) $185,031 S0 (5185,031) $185,031
Mandatory Fringe Benefits S0 ($50,104) $50,104 S0 ($50,104) $50,104
Total Savings $235,135 Total Savings $235,135
Reduce Step Adjustments to FY 2017-18 amount. Ongoing savings
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
. One-Time Ongoing Total One-Time Ongoing Total
General Fund 30 30 o] General Fund S0 ] S0
Non-General Fund 5922,804 5891,081 51,813,885 Non-General Fund $66,218 $891,067 $957,285
S Total $922,804 $891,081 $1,813,885 Total $66,218 $891,067 $957,285

GF = General Fund .
1T = One Time ] . Budget and Finance Committee, May 24, 2018
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

WWE - Wastewater Enterprise

€esl

FY 2018-19 FY 2019-20
FTE | Amount - FTE Amount
Account Title . From l To From | - To Savings GF | 1T | From l To . From | To Savings GF | 1T
Maintenance .
Ford F350 § Cab'L s
BZ; 350 Super Cab'Long $373,021 $305,574 $67,447 X
Deny requést for new truck for Green Infrastructure maintenance crew that has
not yet been hired. Wastewater Enterprise has 24 F350s.
5207 Associate Engineer (A) 8.00 7.00 $1,051,704 $920,241 $131,463 8.00 7.00 $1,051,704 $920,241 $131,463
5207 Associate Engineer (O) 0.00 1.00 " - 0.00 1.00
Mandatory Fringe Benefits 5403,565 $353,119 $50,446 $411,672 $360,213 $51,459
Total Savings $181,909 Total Savings $182,922
Mo;/e 1.00 FTE 5207 Associate Engineer position that has been vacant since May On-going savings
2016 off budget to support capital program. - g & gs:
Step Adjustments S0 {$162,059) $162,059 50 ($162,059) $162,059
Mandatory Fringe Benefits 30 {544,323) $44,323 $0 ($44,323) $44,323
Total Savings $206,382 Total Savings $206,382
Reduce step adjustments to FY 2017-18 amount. . " 10n-going savings.
Source Control ) .
Attrition Savings (3.16)[ (4.08) ($346,286) ($446,653) $100,367 X
Mandatory Fringe Benefits (6145,352) . ($187,480) $42,128 X
Total Savings $142,495
Increase attrition savings to account for delays in hiring.
Step Adjustments ) S0 {$63,292) 563,292 S0 ($63,292) $63,292
Mandatory Fringe Benefits 50 (517,249) $17,249 : . S0 ($17,249) $17,249
Total Savings $80,541 Total Savings $80,541 ’
Reduce step adjustments to FY 2017-18 amount. On-going savings.
Sewer Operations -
Step Adjustments 30 ($5,678) $5,678 30 (35,678) $5,678
Mandatory Fringe Benefits S0 ($1,546) $1,546 © S0 ($1,546) $1,546
’ Total Savings 57,224 Total Savings 57,224 -
" |[Reduce step adjustments to FY 2017-18 amount. ' ' On-going savings.
IS

GF = General Fund
1T = One Time : Budget and Finance Committee, May 24, 2018



FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From l To From J To Savings GF| 1T | From | To ‘From To Savings GF { 1T
Bayside Operations
Attrition Savings (17.62)] (19.72) ($1,986,094) (62,222,926) $236,832 4 ox
Mandatory Fringe Benefits ($824,877) (5923,239) 598,362 X
Total Savings $335,194
increase attrition savings to account for delays in hiring.
Ford Fusion Hybrid | $72,230 | $45,803 | 5264271 | x ] 1 ] s0] ]
: Deny request for replacement of 2007 Toyota Prius. This vehicle has useful life,
indicated by low lifetime maintenance costs, and is for transporting staff to . .
. . . . . . . One-time savings.
meetings and appointments, which are trips that can be accomplished on public
transit. )
Step Adjustments . S0 (6121,279) $121,279 S0 (6121,279) $121,279
Mandatory Fringe Benefits 50 ($33,103) $33,103 $0 ($33,103) $33,103
) : Total Savings 5154,382 Total Savings 5154,382
Reduce step adjustments to FY 2017-18 amount. On-going savings.
Planning & Regulation
Attrition Savings (0.85) (2.13) ($91,519) (6229,695) $138,176 X
a Mandatory Fringe Benefits ($38,007) (695,390) $57,383 X
_r: Total Savings + 5§195,559 :
Increase attrition savings to account for delays in hiring.
Administration
Facilities Maintenance | [ 81,634,000 [ $1,534,000 | s100,000 [ [ x 1 [ 1 [
The FY 2017-18 budget for 525 Golden Gate operations and maintenance is
$1,149,000, increasing to $1,636,600 in FY 2018-19 to account for one-time
maintenance costs. Actual expenditures for 525 Golden Gate operations and
maintenance were $862,281 in FY 2015-16 and $995,535 in FY 2016-17.
Step Adjustments 30 {$40,646) 540,646 $0 ($40,646) $40,646
Mandatory Fringe Benefits S0 (510,864) $10,864 50 ($10,864) $10,864
: Total Savings 551,510 Total Savings 551,510
Reduce step adjustments to FY 2017-18 amount. On-going savings. '
'FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund 50 S0 S0 General Fund S0 $S0 S0
Non-General Fund $867,122 $681,948 $1,549,070 Non-General Fund $0 $682,961 $682,961
Total $867,122 $681,948 51,549,070 Total S0 $682,961 $682,961
N '

Recommendations of the Bu cand Leg

islative Analyst

For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

WWE - Wastewater Enterprise

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018
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Recommendations of the Budget and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

HHWP - Hetch Hetchy Water & Power

FY 2018-19 FY 2019-20
-FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
Energy Services ]
Attrition Savings (3.11)] (4.22) ($393,571) (533,863) $140,292
Mandatory Fringe Benefits ($155,044) (5210,311) $55,267
Total Savings 5$195,559
Increase attrition savings to account for delays in hiring. -
Professional & Specialized ‘ )
; $4,682,082 $4,582,082 $100,000 $2,932,082 $2,832,082 $100,000
Services :
Reduce the proposed, to-be-determined contract amount for business plan
development from $700,00Q to $600,000 in each year, Professional services On-going savings.
budget increased from $1.1 million in FY 2017-18 to $4.7 million in FY 2018-19.
Step Adjustments S0 (629,470) 529,470 $0 {$29,470) 529,470
Mandatory Fringe Benefits $0 (87,826) 57,826 SO ($7,826) 57,826
Total Savings 537,296 Total Savings 537,296
Reduce step adjustments to the budget equal to the FY 2017-18 amount. On-going savings. )
Hetchy Power - Long Range Planning -
Step Adjustments $0 ($143,775) $143,775 $0 ($143,775) $143,775
Mandatory Fringe Benefits S0 (538,393) $38,393 S0 (538,393) 538,393
Total Savings 5182,168 Total Savings 5182,168
Reduce step adjustments to the budget equal to the FY 2017-18 amount. On-going savings.
Power Administration
Step Adjustments 30 ($29,541) $29,541 $0 ($29,547) $29,541
Mandatory Fringe Benefits 50 (57,823) $7,823 30 (67,823) $7,823
Total Savings 537,364 Total Savings 537,364

Reduce step adjustments to the budget equal to the FY 2017-18 amount.

On-going savings.

N

GF = General Fund
1T =One Time

Budget and Finance Committee, May 24, 2018




HHWP - Hetch Hetchy Water & Power

Recommendations of the BL

. and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From [ To From T To Savings GF | 1T | From [ To From I To Savings GF { 1T
Hetchy Water
Attrition Savings (17.32)] (18.40)]  (31,887,757)] - ($2,005,873) $118,116 X
Mandatory Fringe Benefits (6791,898) ($841,446) $49,548 X
Total Savings 5167,664 ’
Increase attrition savings to account for delays in hiring.
Step Adjustments S0 ($278,972) $278,972 S0 ($278,972) $278,972
Mandatory Fringe Benefits S0 (§75,550) 575,550 S0 {$75,550) $75,550
Total Savings $354,522 Total Savings 5354,522
Reduce step adjustments to the budget equal to the FY'2017-18 amount. On-going savings.
General Administration . )
Facilities Maintenance [ [ 5971,200 | $921,200 | 550,000 | x I [ ]
The FY 2017-18 budget for 525 Golden Gate operations and maintenance is
$692,000, increasing to $971,200 in FY 2018-19 for one time maintenance costs.
Actual expenditures in FY 2015-16 were $434,456 and in FY 2016-17 were
$578,996.
—h
()]
N
o FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommendeéd Reductions
One-Time Ongoing ~ Total One-Time Ongoing Total
General Fund S0 - %0 S0 General Fund S0 S0 $0
Non-General Fund $413,223 $711,350 $1,124,573 Non-General Fund S0 $711,350 $711,350
Total $413,223 $711,350 $1,124,573 Total $0 $711,350 $711,350
(@) ]

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018
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PUB - Public Utilities Bureau

Recommendations of the Budget and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2018-20
FTE Amount FTE Amount .
Account Title From | To From | To Savings GF| 1T | From | To From l To Savings GF | 1T
External Affairs
0941 Manager Vi 1.00 0 1.00A 30 $191,316 (5191,316) 1.000 }1.00 A S0 $191,316 ($191,316)
Mandatory Fringe Benefits S0 $67,625 (567,625) SO $69,359 (569,359)
Attrition Savings ($253,124) ($444,440) $191,316 ($253,124) ($444,440) $191,316
Mandatory Fringe Benefits {599,280) (§166,905) $67,625 ($101,753) ($171,112) $69,359
Total Savings S0 Total Savings S0
Move 0941 Manager V| position from off-budget (O} to on-budget (A).Increase .
. R . . On-going change.
attrition savings to account for salary and fringe benefit costs.
Temporary Miscellaneous 2.37 1.62 $238,466 $163,466 $75,000 2.29 | 1.57 $238,466 $163,466 $75,000
Mandatory Fringe Benefits $18,887 $12,947 55,940 ) $18,887 $12,947 $5,840
Total Savings 580,940 : Total Savings 580,940
External Affairs increased temporary salaries by $150,000 in part to support
legislative and regulatory work for CleanPowerSF, An increase of 575,000 should {On-going change.
be sufficient because CleanPowerSF is also increasing staff. ‘
Step Adjustments S0 (568,483) $68,483 S0 (568,483) 568,483
Mandatory Fringe Benefits S0 ($18,192) $18,192 | S0 ($18,192) $18,192
Total Savings 586,675 Total Savings 586,675
Reduce step adjustments to FY 2017-18 amounts. On-going savings.
Professional & Speciali
rofessional & Specialized $767,400 $717,400 $50,000 $767,400 $717,400 $50,000
Services
External Affairs has $100,000 budgeted in each year for contracts for which the
scope and contractor are yet to be determined. This reduction allows the On-going savings.
Department $50,000 for new contracts in each year.
Step Adjustments S0 (876,162) $76,162 S0 (§76,162) $76,162
Mandatory Fringe Benefits $0 ($20,232) $20,232 $0 ($20,232) $20,232
Total Savings 596,394 Total Savings - 596,394

Reduce step adjustments to FY 2017«18,am0unt5.

On-going savings.

GF = General Fund
1T =0OneTime

Budget and Finance Committee, May 24, 2018




Recommendations of the Buc and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

PUB - Public Utilities Bureau

FY 2018-19 FY 2019-20
FTE Amount . FTE Amount
Account Title From To From l To Savings GF | 1T | From | To From | To Savings GF | 1T
Business Services .
Step Adjustments ($169,680) ($69,680) $100,000 50 $100,000 $100,000
Mandatory Fringe Benefits (645,163) ($18,546) $26,617 $0 $26,617 $26,617
Total Savings 5126,617 Total Savings S$126,617
Reduce step adjustments to FY 2017-18 amounts. On-going savings.
Step Adjustments ] (§120,000) $120,000 S0 {$120,000) $120,000
Mandatory Fringe Benefits <0 ($31,940) $31,940 50 ($31,939.89) $31,940
: Total Savings 5151,940 Total Savings $151,940
Reduce step adjustments to FY 2017-18 amounts. On-going savings.
General Manager .
Step Adjustments S0 ($55,363) $55,363 $0 ($55,363) $55,363
Mandatory Fringe Benefits S0 (514,937) $14,937 50 ($14,937) $14,937
Total Savings 570,300 Total Savings 570,300
Reduce step adjustments to FY 2017-18 amounts. On-going savings.
_, Istep Adjustments ($19,132) ($62,870) $43,738 ($19,132) ($62,870) $43,738
on |Mandatory Fringe Benefits ($5,096) {$16,964) $11,868 ($5,1086) ($16,964) 511,858
'0\3 ' Total Savings S55,606 Total Savings $55,596
Reduce step adjustments to FY 2017-18 amounts, On-going savings.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund 50 S0 o) General Fund S0 S0 S0
Non-General Fund S0 $718,472 $718,472 Non-General Fund S0 $718,462 $718,462
Total S0 $718,472 $718,472 Total S0 $718,462 $718,462
(8)]

GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-19 and FY 2019-20 Two-Year Budget

CLP - CleanPowerSF
R FY 2018-19 FY 2019-20
FTE Amount FTE Amount

Account Title From [ To From | To Savings GF | 1T | From I To From - | To Savings GF | 1T
) CleanPowerSF )

Temporary Salaries 26.27 23.79 $2,645,369 $2,395,369 $250,000 X | 26.94 | 26.94 $2,803,849 $2,803,849 S0
Mandatory Fringe Benefits $209,513 $189,713 $19,800 X $222,063 $222,063 S0

Total Savings . $269,800 Total Savings S0

This recommendation accounts for delays of approximately 2 months in hiring 10
of the 23 new positions.

Property Rent | [ $1,000,000 | $825,000 | $175,000 | | | | $1,500,000 | $575,000 | $925,000 | ]
CleanPowerSF budgeted $1 million in FY 2018-19 and $1.5 million in FY 2019-20
for rent for space for an additional 26 to 33 staff. This reduction should provide  |This reduction should provide sufficient funds for rent and operating

One-time savings.

sufficient funds for rent (est. $66/sf), tenant improvements, and operating expenses,
expenses.
0923 Manager |l 0.77 0.00 $109,929 $109,929 1.00| 0.00] . $142,764 5142,764
Mandatory Fringe Benefits $44,466 | 544,466 $59,533 $59,533
iii?y: t”[rl‘c'pa‘ Administrative) o )0 | 577 : $111,908 ($111,908) 0.00 | 1.00 $145,337 ($145,337)
Mandatory Fringe Benefits 541,086 (541,086) : : $54,429 ($54,429)
Total Savings 51,401 : Total Savings 52,531
—
o) Reduce new 0923 Manager Il position to 1825 Principal Administrative Analyst II.
$ The position would manage up to 2 staff who have not yet been hired. The 1825  |On-going savings.
job class has necessary qualifications to supervise staff. '
Attrition Savings 50 (5180,627) $180,627 © SO (5180,627)| . $180,627
‘Mandatory Fringe Benefits S0 (§72,251) $72,251 50 (§72,251) $72,251
Total Savings $252,878 : Total Savings 5252,878
_|Increase Attrition Savings equivalent to 4% of salaries and fringe benefits. On-going savings. )
"IStep Adjustments 30 ($150,000) $150,000 ) SO (5150,000) $150,000
‘Mandatory Fringe Benefits S0 (860,000) $60,000 S0 ($60,000) $60,000
" Total Savings $210,000 Total Savings " $210,000
- . ately 59 - o
Reduc‘e Step Adjustmen.ts equivalent to approxima ely 5% of salaries and fringe On-going savings.
benefits.
FY 2018-19 FY 2019-20
Total Recommended Reductions ) Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund - S0 S0 $0 General Fund S0 $0 S0
Non-General Fund $269,800 $639,279 $909,079 | Non-General Fund| - S0 $1,390,409 $1,390,409
’ Total $269,800 $639,279 $909,079 Total S0 $1,390,409 $1,390,409
U1

GF = General Fund )
1T =0One Time Budget and Finance Committee, May 24, 2018
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Recommendations of the Buw, <t and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

SFPUC - Public Utilities Commission

FY 2018-19 FY 2019-20

Total Recommended Reductions Total Recommended Reductions

One-Time Ongoing Total One-Time Ongoing. Total
Water Enterprise{  $922,804 $891,081 $1,813,885 $66,218 $891,067 $957,285
Wastewater Enterprise $867,122 $681,948  $1,549,070 S0 $682,961 $682,961
Hetch Hetchy Water & Power $413,223 $711,350 $1,124,573 50 5711,350 $711,350
PUC Bureaus S0 S§718,472  $718,472 S0 §718,462  $718,462
CleanPowerSF|  $269,300 $639,279 $909,079 | . $0  $1,390,409  $1,390,409
Total| $2,472,949 $3,642,130 $6,115,079 $66,218 $4,394,249  $4,460,4567

Budget and Finance Committee, May 24, 2018



DEPARTMENT: 4 RET — RETIREMENT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $112,141,309 budget for FY 2018-19 is 514 518,482 or 14.9%
more than the original FY 2017-18 budget of $97,622,827.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 107.96 FTEs,
which are 1.99 FTEs more than the 105.97 FTEs in the original FY 2017-18 budget. This
represents a 1.9% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department’s revenues of $112,141,309 in FY 2018-19 are $14,518,482 or 14.9% more
than the FY 2017-18 estimated revenues of $97,622,827.

YEAR Two: FY 2019-20

Budget Changes

The Department’s proposed $124,166,473 budget for FY 2019-20 is $12,025,164 or 10.7%
more than the Mayor’s proposed FY 2018-19 budget of $112,141,309.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 108.18 FTEs,
which are 0.22 FTEs more than-the 107.96 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.2% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $124,166,473 in FY 2019-20 are $12,025,164 or 10.7% more
than the FY 2018-19 estimated revenues of $112,141,309.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
1531
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RECOMIMIENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AnD FY 2019-20

DEPARTMENT: - RET — RETIREMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY2013-14 FY2014-15 FY2015-16 FY2016-17 FY2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Retirement 22,406,764 27,520,551 26,669,227 28,408,930 97,622,827 112,141,309

FTE Count - 97.49 103.14 105.43 106.51 105.97 107.96

The Department’s budget increased by $89,734,545 from the adopted budget in FY 2013-14 to
the proposed budget in FY 2018-19. This increase is largely due to the shift of the Retirement

Health. Care Trust Fund from General City Responsibility to the Retirement System in FY 2017

18. This change is budget neutral on a city-wide basis. The Department’s FTE count increased
by 10.47 or 11% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $14,518,482 largely due to
the Department’s integration of environmental, social, and governance considerations,
including engagement activities, into investment decisions. This has led to an increase in
professional and personalized services.

FY 2018-20

The Department’s proposed FY 2019-20 budget has increased by $12,025,164 largely due to
the Department’s integration of environmental, social, and governance considerations,
including engagement activities, into investment decisions. This has led to an increase in
professional and personalized services. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMIVIENDATIONS OF THE BUDGET & LEGISLAflVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTIMIENT: RET — RETIREMENT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
'$410,332 in FY 2018-19. Of the $410,332 in recommended reductions, $50,782 are ongoing
savings and $359,550 are one-time savings. These reductions would still allow an increase of
514,108,150 or 14.5% in the Department’s FY 2018-19 budget

YEAR TWO: FY 2019-20

The&Budget and Legislative Analyst’s recommended reductions to the proposed budget total
545,180 in FY 2019-20. All of the $45,180 in recommended reductions would be ongoing
savings. These reductions would still allow an increase of $11,979,984 or 10.7% in the
Department’s FY 2019-20 budget. ‘

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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" Recommendations of the B.

. and Legislative Analyst

VEGL

) ’ For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget
RET - Retirement
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savings GF |.1T | From | To From To Savings GF [ 1T
Administration
1244 Senijor Personnel Analyst 1.00 0.77 $119,787 $92,236 527,551 X 1.00 ] 1.00 $119,787 $119,787 S0
Mandatory Fringe Benefits $46,566 $35,856 $10,710 X 348,110 $48,110 50
Total Savings 538,261 Total Savings 50
Reduce 1.0 FTE 1244 Senior Personnel Analyst position to 0.77 FTE due to
anticipated delays in hiring. The Department intends to fill the position within One-time savings.
the next few months.
1054 IS Business Analyst Principal 4.00 3.50 $584,018 $511,016 $73,002 X | 4.00| 4.00 5584,018 $584,018 50
Mandatory Fringe Benefits $213,991 $187,242 $26,749 X $219,394 $219,394 $0
Total Savings 599,751 Total Savings S0 '
Reduce 4.00 FTE 1054 IS Business Analyst.Principal positions to 3,50 FTEs due to
anticipated delays in hiring. The position has been vacant since July 2017 and the . ,
. . fe L One-time savings.
Department not begun the process of filling this position or defining its role and
responsibilities.
1093 IT Operations Support Admin Ili 1.00 0.50 $100,479 | $50,240 $50,240 X 1.00 | 1.00 $100,479 $100,479 50 |
Mandatory Fringe Benefits $42,597 521,299 521,299 X $43,642 $43,642 $0
Total Savings §71,538 Total Savings S0
Reduce 1.00 FTE 1093 {T Operations Support Admin Il position to 0.50 FTE to
reflect delayed hiring of 1.00 FTE IT Operations Support Admn iil, The Department X R
. R \ L . One-time savings.
does not plan to begin recruitment for this position until approval of 1094 IT
Operations Support Admin V.
Investment
Attrition Savings ($498,582) (§598,582) $100,000 X ($498,582) {6498,582) 30
Mandatory Fringe Benefits ($175,496) ($225,496) $50,000 X S (175,496) ($175,496) $0
- Total Savings S$150,000 Total Savings $0
Increase Attrition Savings in FY 2018-19 due to anticipated delays in hiring and . .
. One time savings
vacancies. .
San Francisco Deferred Compensation Plan
Professional and Specialized Services $235,000 $186,718 548,282 $235,000 $192,320 $42,680
Reduce the Professional and Specialized Services to reflect historical . .
. Ongoing savings.
underspending and actual contractual need.

1

co
GF = General Fund
1T = One Time

Budget and Finance Committee, May 24, 2018




RET - Retirement

. Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

GEGL

01

(o]
GF = General Fund
1T =One Time

Budget and Finance Committee, May 24, 2018

FY 2018-19 FY 2019-20
FTE Amount FTE Amount

Account Title From To From To Savings GF| 1T | From| To From To Savings GF | 1T

Air Travel-Employees $3,500 $2,500 $2,500 $3,500 $2,500 $2,500

Reduce Travel to reflect historical underspending and actual need. Ongoing savings.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total

General Fund e SO S0 General Fund S0 S0 ]

Non-General Fund $359,550 $50,782 $410,332 Non-General Fund S0 $45,180 $45,180

Total $359,550 $50,782 $410,332 Total S0 $45,180 $45,180




CITY AND COUNTY OF SAN FRANCISCO

BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST
1390 Market Street, Suite 1150, San Francisco, CA 94102
(415) 552-9292  FAX (415) 252-0461

Budget Overview Report

To:
From:
Re:
Date:

Budget and Finance Committee

Budget and Legislative Analyst’s Office

Overview of the Mayor’s Proposed FY 2018-20 Budget
June 11, 2018

Growth in the City’s Budget

Budget Growth Outstrips Population Growth and Inflation -

The City’s budget has grown by 29.1 percent over the past five years from $8.6
billion in FY 2014-15 to $11.1 billion in the Mayor’s proposed FY 2018-19 budget,
as shown in Table 1 below. The average annual growth rate in total budgeted
expenditures during this period was 6.5 percent.

At the same time, as seen in Table 1 below, the City’s population increased at a
much slower rate of 3.6 percent from 853,258 as of July 1, 2014 to 884,363 as of
July 1, 2017. Similarly, the consumer price index for the San Francisco area
averaged 2.9 percent per year from 2014 to 2017.

General Fund Growth also Faster than Population Growth and Inflation

"The City’s General Fund budget has grown by 28.8 percent over the past five years
from $4.3 billion in FY 2014-15 to $5.5 billion in the Mayor’s proposed FY 2018-19
budget, as shown in Table 1 below. This average annual growth rate in General
Fund budgeted expenditures during this period was 6.6 percent.

~

Budget and Legislative Analyst
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FY 2018-20 Budget Overview Report
June 11, 2018

Table 1: Comparison of Growth in City Budget to Population Growth and -
Inflation - FY 2014-15 to FY 2018-19

% Increase FY

FY 2014-15 , FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget Budget Proposed 2014-151t0 FY

2018-19

General Fund .

Expenditures 4,270,953,200 4,587,552,026 4,859,781,042  5,147,557,828  5,515,883,850  29.1%

Annual Growth Rate n/a 7.4% 5.9%. 59% 7.2%

Non General Fund

Expenditures 4,310,878,712 4,351,222,057 4,727,695408  4,971,520,172  5,537,804,290  28.5%

Total Expenditures 8,581,831,912 8,938,774,083 9,587,476,450 10,119,078,000 11,053,688,140 - 28.8%

Annual Growth Rate 4.2% 7.3% 5.5% 9.2%

City Population ® 853,258 866,320 876,103 884,363 n/a 3.6%

Annual Growth Rate n/a 1.5% 1.1% ©0.9% n/a

Annual CPl Increase ? 2.8% 2.6% 3.0% 3.2% n/a

Expenditures Source: Approved Annual Appropriation Ordinances {FY 2014-15 & 2015-16 through FY 2017-18 & 2018-19) and FY
2018-19 & 2019-20 Mayor’s Budget Book.

®Source: U.S. Census Bureau https://www.census.gov/data/tables/2017/demo/popest/counties-total.html ; population as of July 1

®Consumer Price Index (CPI) Source: U.S. Departrment of Labor, Bureau of Labor Statistics Historical CPI report {San Francisco-
Oakland-Hayward): https://www.bls.gov/regions/west/data/consumerpriceindex_sanfrancisco_table.pdf

Position Growth .

The City’s budgeted full time equivalent (FTE) positions® have grown by 10.1
percent over the past five years from 28,435.37 in FY 2014-15 to 31,320.62 in the
Mayor’s proposed FY 2018-19 budget as shown in Table 2 below. The average
annual rate of growth in positions over this period was 2.5 percent.

Table 2: Growth in Citywide Positions - FY 2014-15 to FY 2018-19 °

% Increase
FY 2014-15 FY2015-16 FY2016-17 FY2017-18 FY2018-19 ' FY 2014-15

Budget Budget Budget Budget Proposed to FY 2018-
. . 19
Position Count 28,435.37  29,552.57 30,626.47 30,834.61  31,320.62 10.1%
Annual Increase ’ n/a 1,117.20 1,073.90 208.14 ° 486.01
Annual Growth Rate n/a 3.9% 3.6% 0.7% 1.6%

Source: Approved Annual Appropriation Ordinances (FY 2014-15 & 2015-16 through FY 2017-18 & 2018-19) and
FY 2018-19 & 2019-20 Mayor’s Budget Book

? Positions include all authorized FTEs In the operating budget, less attrition due to turnover and vacancies. These
positions do not include off-budget positions allocated to capital and other off-budget projects. -

' This represents the total authorized operating positions, less attrition due to position turnover and vacancies.
Off-budget positions that are funded as part of multi-year capital projects or outside agencies are not included.

Budget and Legislative Analyst
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Total Salary and Fringe Benefit Growth

Budgeted salaries and mandatory fringe benefits have grown at a higher rate than
the total positions. Total budgeted salary and mandatory fringe benefits have
grown by 20.8 percent over the last five years from $4.3 billion in FY 2014-15 to
$5.2 bhillion in the Mayor’s proposed FY 2018-19 budget, shown in Table 3 below,
compared to 10.1 percent growth in positions. The average annual growth rate of
citywide salary and fringe costs over this period was 4.9 percent.

Table 3: Growth in Citywide Salary and Fringe Benefit Budgets - FY 2014-15 to FY
2018-19

% Increase

FY 2014-15 FY 2015-16 FY 2016-17 ) FY 2017-18 FY 2018-19 FY 2014-15
Budget Budget Budget Budget Proposed to FY
2018-19
Salaries - 2,928,402,763  3,125,339,766  3,334,097,142  3,456,800,600 3,618,115,010 23.6%
wi
Annual Growth n/a 6.7% 6.7% 3.7% 4.7% n/a
Rate . .
M,andator‘" 1,381,094,290 1,330,216,698 1,408,839,584 1,506,639,742 1,589,661,330  15.1%
Fringe Benefits
wi R
Annual Growth n/a 3.7% 5.9% 6.9% 5.5% n/a
Rate .
Total 4,309,497,053  4,455,556,464 4,742,936,726  4,963,440,342  5,207,776,340 20.8%
t t
;thl Growth nfa 3.4% 6.4% 4.6% 4.9% n/a

Source: Approved Annual Appropriation Ordinances (FY 2014-15 & 2015-16 through FY 2017-18 & 2018-19); FY
2018-19 & 2019-20 Mayor's Budget Book; FY 2018-19 & 2019-20 Proposed Annual Appropriation Ordinance

General Fund Salary and Fringe Benefit Growth

General Fund budgeted salary and mandatory fringe benefits have grown at a
higher rate over five years than overall budgeted salary and mandatory fringe
benefits: 24.1 percent compared to 20.8 percent. The average annual growth rate
of citywide General Fund salary and fringe costs over this period was 5.6 percent.
Table 4 below shows budgets and growth rates for General Fund salaries and
mandatory fringe benefits. '

Budget and Legislative Analyst
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Table 4: Growth in Citywide General Fund Salary and Mandatory Fringe Benefit
Budgets - FY 2014-15 to FY 2018-19

% Increase

FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY2018-19  FY2014-
Budget Budget Budget Budget Proposed 15to FY
_ 2018-19
Salaries 1,399,701,082 1,493,905,280 1,611,668,310 1,658,267,335 1,746,812,281  24.8%
Annual o o o . o
Growth Rate N/A 6.7% 7.9% 2.9% 5.3% N/A
Mandatory
Fringe 596,536,295 586,289,616 634,090,122 679,078,064 . 729,844,299 22.3%
Benefits .
Annual o o . . o
Gromth Rate N/A -1.7% 8.2% 7.1% 7.5% N/A
$§;Tral Fund 1 996,237.377 2,080,194,896 2,245758,432 2,337,345,399  2,476,656,580 24.1%
;:EZ' Growth N/A 4.2% 8.0% 4.1% 6.0% N/A

Source: Approved Annual Appropriation Ordinances (FY 2014-15 & 2015-16 through FY 2017-18 & 2018-19); FY
2018-19 & 2019-20 Mayor’s Budget Book; FY 2018-19 & 2015-20 Proposed Annual Appropriation Ordinance

General Fund Position Growth in FY 2018-19

The Mayor’s proposed budget in FY 2018-19 increases the number of General
Fund positions by 2 percent, from 19,462 FTE positions in FY 2017-18 to 19,816
FTE positions in FY 2018-19. Almost all of the City’s General Fund departments
increased the number of FTE positions in the FY 2018-19 budget, either through
adding new positions or reducing the amount of budgeted attrition.> The City
departments with the largest increase in.positions in FY 2018-19 were Police (100
positions), and Public Health (97 positions).

Salary Savings

City departments spend from 2 percent to 3 percent less in General Fund salaries
and mandatory fringe benefits than budgeted each year. These salary savings
ranged from $60.5 million in FY 2014-15 to $47.2 million in FY 2016-17. Projected
salary savings in-FY 2017-18 are $48.2 million, shown in Table 5 below. Some
salary savings are offset by reductions in federal, state, or other reimbursements.

* As noted above, the number of -positions authorized in the City’s Annual Salary Ordinance is greater than the
number of hudgeted positions; the City subtracts from the total amount of salaries in the budget to account for
position vacancies and turnover (attrition). City departments reduce their budgeted attrition (i.e., include a smaller
negative number, or subtract less) to allow for more hiring. '

Budget and Legislative Analyst
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Table 5: General Fund Salary and Fringe Benefit Savings — FY 2014-15 to FY 2017-
18

FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18
Actual Actual Actual Projected

Salary and Fringe Benefit

. $60,461,626 554,986,426  $47,244,894  $48,247,475
Savings

Source: FY 2014-15 to FY 2016-17 Controller’s High Level Monthly Financial Report; FY 2017-18 Controller's Labor
Budget vs. Projection Report

Dlscretlonary General Fund

The Citywide General Fund budget increased by 7.2 percent from SS 1 billion in FY
2017-18 to $5.5 billion in FY 2018-19, as noted above. Not all General Fund
revenues are discretionary. Some General Fund revenues have been set aside for
specific uses by the voters.? After subtracting General Fund revenues set aside for
specific General Fund purposes, the Mayor’s proposed budget includes $2.2 billion
in discretionary General Fund revenues in FY 2018-19. )

Budgetary Reserves

The City's Administrative Code sets policies for budgetary reserves. These include:

®  Rainy Day Reserve, in which General Fund revenues in the budget year
exceeding 5 percent of prior year General Fund revenue are deposited; 75
percent of these excess revenues go to the City and 25 percent go to the
San Francisco Unified School District.

m  General Reserve, which equals 2.5 percent of General Fund revenues in FY
2018-19.

»  Budget Stabilization Reserve, which augments the Rainy Day Reserve, and
receives deposits of real property transfer taxes in excess of average
annual receipts for the prior five fiscal years and unassigned General Fund
balances in a given fiscal year.

According to the Controller's FY 2017-18 Nine-Month Budget Status Report, these
reserves are expected to total $448.9 million at the end of the fiscal year, equal to
9.2 percent of General Fund revenues. The Mayor's proposed FY 2018-19
continues this level of reserves.

Impact of June 2018 Ballot Propositions

The Mayor’s proposed FY 2018-19 and FY 2019-20 budget includes programs in
the Department of Homelessness and Supportive Housing to be funded by
Proposition D, which would impose a 1.7 percent gross receipts tax on commercial
leases to fund homeless services and housing for extremely low to middle income
households. The proposed FY 2018-19 budget includes $13.4 million for 100 new

*The City currently has 19 budget set-asides approved by the voters.

Budget and Legislative Analyst
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rapid rehousing slots, a navigation center for transitional age youth, and a flexible
housing subsidy pool. As of the writing of this report, this ballot proposition did
not receive the required 2/3 approval by voters in the June 2018 election.

Use of One-time Funds to Balance the Budget

The Five Year Financial Plan Update for General Fund Supported Operations FY
"2018-19 through FY 2021-22 * noted that projected revenue growth over the next
five years is insufficient to match the projected growth in expenditures. In order
to balance the budget in FY 2018-19, the Mayor has allocated $190.9 million in
prior year fund balance as a source of funds. While the use of one-time fund
balance allows the City to avoid short-term budget deficits, over the long-term the
City's structural deficit is increasing.

The Board’s Budget Priority Areas and the Proposed Budget

In April and May 2018 the Board of Supervisors adopted three resolutions, which
urged the Mayor to incorporate budget priority issues in the proposed budget.
The citywide budget priorities adopted by the Board are:

(1) Street cleaning {Resolution 125-18), including

= expansion of the Pit Stop program, a one-time increase.in City grant
funding to non-profit organizations to provide localized manual cleaning n
neighborhoods and commercial corridors; and investment in steam
cleaners to assist in localized cleanup of potentially hazardous materials;

=4 jmplementing the updated public-trash can redesign program in the FY
2019-20 budget;

m  jdentifying opportunities for staff retention in street cleaning programs
(Mayor’s Office of Economic and Workforce Development, Human
Services Agency, and Department of Public Works); and

= considering geographic equity and citywide cleanliness demands a central
tenant of any street cleaning program expansion. ’
(2) Homelessness (Resolution 134-18), including
= prioritizing prevention,- problem solving, and speedy exits from
homelessness;
= resources for eviction defense legal services;

= prioritizing the creation of a navigation center for transitional age youth
and other resources/funding for transitional age youth;

= increasing outreach and treatment beds for chronically homeless
individuals with mental iliness or substance use disorders; and

= plans for reducing street encampments.

* Joint Report by the Controller's Office, Mayor’s Office, and Budget and Legislative Analyst’s Office.

Budget and Legislative Analyst
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(3) Other cross-departmental budget priorities {Resolution 150-18), including
= workforce development programs for transitional aged youth, and
homeless and formerly homeless adults;

* planning for use of existing workforce development infrastructure to
develop a pipeline to City employment;

= emphasizing programs for senior pedestrian safety and transportation;
= hiring plan for school crossing guards;

= out of school programs for youth, including summer and workforce
development programs; and

support for cultural districts.

We will provide a separate report to the Board of Supervisors, identifying how
these programs have been included in the Mayor’s FY 2018-19 budget. '

Budget and Legislative Analyst
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CITY AND COUNTY OF SAN FRANCISCO

BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST

1390 Market Street, Suite 1150, San Francisco, CA 94102 (415) 552-9292
FAX (415) 252-0461

June 11, 2018
TO: Budget and Finance Committee

FROM: Budget and Legislative Analyst ﬁl ‘

SUBIJECT: June 13, 2018 Special Budget and Finance Committee Meeting

Item File 4 Page

5&6 18-0574 Budget and Appropriation Ordinance for Departments - FYs
2018-2019 and 2019-2020
18-0575  Annual Salary Ordinance - FYs 2018-2019 and 2019-2020.....c.c.eveveeveennnns 1
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BUDGET AND FINANCE COMMITTEE MEETING . JUNE 13, 2018

Items 5 and 6 : ’ . Controller
Files 18-0574 and 18-0575

The proposed FY 2018-19 and FY 2019-20 Annual Appropriation Ordinance (File 18-0574) and
Annual Salary Ordinance (File 18-0575) contain the administrative provisions-governing these
ordinances.

Administrative Provisions of the Annual Appropriation Ordinance

Major revisions recommended by the Controller to the Administrative Provisions of the Annual
Appropriation Ordinance (AAO) are as follows:

o Section 12.14 — CleanPowerSF: Under the existing provision, customer payments and .
other CleanPowerSF revenues are deposited into a special revenue fund and
appropriated to. pay for power purchase obligations and CleanPowerSF operating
expenses. The San Francisco Public Utilities Commission projects disbursement of $40.8
million in CleanPowerSF revenues in FY 2017-18 and $1.5 million to be carried forward
to FY 2018-19, totaling $42.3 million.

The revised provision (a) allows for the Controller to disburse prior years'.unspent
revenues as well revenues appropriated in FY 2018-19 and FY 2019-20 to pay for Clean
PowerSF power purchase obligations and operating, and (b) estimates the amount of
such revenues to be $112,415,632 in FY 2018-19 and $156,864,143 in FY 2019-20.

e Section 32 — Llabor Cost Contingency Reserve: The FY 2017-18 AAO allocated
$50,000,000 to a budget contingency reserve designated for the Zuckerberg San
Francisco General Hospital Operating Fund for the purpose of managing cost and
revenue uncertainty related to federal and state changes to the administration and
funding of the Affordable Care Act during the term of proposed budget. No funds were
drawn from this reserve in FY 2017-18.

The FY 2018-19 AAO allocates 570,000,000 of prior year unassigned fuhd balance to a
new budget contingency reserve to pay for wage and salary provisions to be negotiated
in the City’s labor contracts in FY 2019-20 and increases in health and pension costs.

e Section 33 ~ State and Federal Revenue Risk Reserve: Under the existing provision
$10,000,000 of unassigned fund balance from FY 2016-17 was allocated to a budget
contingency reserve in FY 2018-19 (the second year of the two-year FY 2017-18 and FY
2018-19 budget) for the purpose of managing state and federal revenue uncertainty.
This reserve was depleted in FY 2017-18.

The proposed FY 2018-19 AAO creates a budget contingency reserve in FY.2018-19 and
FY 2019-10 of $40,000,000 to manage federal, state, and other revenue uncertainty.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
1
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This allocation is not included in the calculations of deposits to the Budget Stabilization
Reserve as required in Administrative Code Section 10.60 (c).

Section 34 — Transbay Joint Powers Authority Financing: The existing provision provides -
for the assignment of property tax increment to repay the bridge loan to the Transbay
Joint Powers Authority approved by the Board of Supervisors in May 2017. As of May
2018, the Transbay Joint Powers Authority had drawn $103 million of the authorized
$260 million loan. ' ' '

The revised provision provides for the appropriation of funds from “sources received

‘for purposes of payment of debt service” (which includes but is not limited to property

tax increment) to pay debt service on Transbay Community Facilities District special tax
bonds as well as the City’s bridge loan.

Section 35 — Implementation of Proposed November 2018 Ballot Measure to Dedicate
Hotel Tax Proceeds: A motion is pending before the Board of Supervisors (File 18-0122)
to submit an ordinance to the voters in November 2018 to allocate a portion of hotel
tax revenues to arts and cultural purposes. This ballot measure, if approved by the
Board of Supervisors and the voters, would allocate $34 million in hotel tax revenues
each year to Grants for the Arts, Cultural Equity Endowment, Cultural Centers, and
other arts and culture programs. This new Section 35 would allow the Controller to
transfer funds from the General Fund to the respective arts programs if the ballot
measure were to fail.

Administrative Provisions of the Annual Salary Ordinance

The Annual Salary Ordinance (ASO) administrative provisions revise several -provisions for
stipends to City employees to increase the stipend amount reflecting cost of living increases
and collective bargaining agreements.

Recommendation

Approval of the new Section 35 of the administrative provisions to the Annual
Appropriation Ordinance (File 18-0574) is a policy matter for the Board of Supervisors
because the Board has not yet approved the underlying legislation (File 18-0122) to submit.
a ballot measure to the voters in November 2018. The Budget and Legislative Analyst
recommends approving the other administrative provisions to the AAO-and the
administrative provisions to the ASO.

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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CITY AND COUNTY OF SAN FRANCISCO
BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST

1390 Market Street, Suite 1150, San Francisco, CA 94102 (415) 5652-9292
FAX (415) 252-0461

June 19, 2018

TO: Budget and Finance Committee j o
FROM: Budget and Legislative Analyst . 8'/\_'/
SUBJECT: Recommendations of the Budget and Legislative Analyst for Amendment of the

Mayor’s Fiscal Year 2018-2019 to Fiscal Year 2019-2020 Budget.

~ Page
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DEPARTMENT: HEALTH SERVICE SYSTEM® HSS— DEPARTMENT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $11,721,172 budget for FY 2018-19 is $276,917 or 2.4% more
than the original FY 2017-18 budget of $11,444,255.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 51.15 FTEs,
which are 0.16 FTEs more than the 50.99 FTEs in the original FY 2017-18 budget. This
represents a 0.3% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $11,721,172 in FY 2018-19, are $220,077 or 1.9% more than
FY 2017-18 revenues of $11,501,095.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $12,018,314 budget for FY 2019-20 is $297,142 or 2.5% more
than the Mayor’s proposed FY 2018-19 budget of $11,721,172.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 51.15 FTEs,
which are the same number of FTEs in the Mayor’s proposed FY 2018-19 budget. This
represents no change in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $12,018,314 in FY 2019-20, are $297,142 or 2.5% more than
FY 2018-19 estimated revenues of $11,721,172.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTIVIENT: HSS — HEALTH SERVICE SYSTEM

- SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget Budget Budget Proposed

Health Service System 8,899,536 9,974,731 10,726,620 10,918,665 11,444,255 11,721,172

FTE Count 43.83 48.64 50.8 51.36 50.99 51.15

The Department’s budget increased by $2,821,636 or 31.71% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 7.32
or 16.70% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed.FY 2018-19 budget has increased by $276,917 largely due to salary
and benefit cost increases.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $297,142 largely due to salary
and benefit cost increases.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: HSS — HEALTH SERVICE SYSTEM

RECOMVIENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$87,035 in FY 2018-19. Of the $87,035 in recommended reductions, $87,035 are ongoing
savings and none are one-time savings. These reductions would still allow an increase of
$189,882 or 1.7% in the Department’s FY 2018-19 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $1,755, for total General Fund savings of $88,790.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$87,558 in FY 2019-20. Of the $87,558 in recommended reductions, $87,558 are ongoing
savings and none are one-time savings. These reductions would still allow an increase of
$209,584 or 1.8% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Iitems in the FY 2018-19 and FY 2019-20 Two-Year Budget
HSS - Health Service System :

FY 2018-19 FY 2019-20
. FTE Amount FTE Amount
Account Title . From | To From { To Savings GF| 1T | From | To From i To Savings GF [ 1T
HSS Health Service System
9593 Attrition Savings (1.63) 719 (6171,144) (5232,798] S61,654 ] x (TeD)] (2719 (S17L,113) {(5232,756) S6L643 ] x
Mandatory Fringe Benefits {570,452) (595,832} §25,3801 x (571,937 (597,852 5259151 x
Total Savings 587,035 ' Total Savings . 587,558
Increase Attrition Savings to reflect anticipated delays in hiring and vacancies. The
Department had salary surpluses in FY 2014-15, FY 2015-16, and FY 2016-17. The
Department has a projected salary surplus of approximately $305,000 in FY2017-
18. Ongoing savings.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total ’ One-Time Ongoing Total
General Fund S0 $87,035 $87,035 " General Fund ) $87,558 $87,558
Non-General Fund - S0 S0 $0 Non-General Fund, $0 S0 $0
Total S0 $87,035 $87,035 Total 30 787,558 587,558

GF = General Fund

IT=0neTime Budget and Finance Committee, June 21, 2018



' Yeai | Department: | iet |. Supplier Name- . = . Project.Code - “Reimaining -~
R " Code =~ R R Balance
7/6/2016 291644 10000 | 18125 IRON MOUNTAIN OFF-SITE 10001707 $176.50
DATA PROTECTION
6/22/2017 291644 10000 '} 11040 SHRED WORKS 10001707 $108.00
7/21/2016 291644 10000 | 16221 LINK2GOV CORP 10001707 $186.13
5/8/2017 291644 10000 | 10525 STAPLES BUSINESS ADVANTAGE | 10001707 $195.53
6/9/2017 291644 10000 | 10525 STAPLES BUSINESS ADVANTAGE | 10001707 $12.74
1/30/2017 | 291644 10000 | 19209 GRM INFORMATION 10001707 $351.94
MANAGEMENT SERVICES
7/5/2017 291644 10000 | 13856 OPENCOPY 10001707 $704.84
7/28/2017 291644 10000 | 12182 RICOH USA INC 10001707 $0.01
7/28/2017 291644 10000 | 12182 RICOH USA INC 10001707 $0.01
10/27/2017 | 291644 10000 | 21375 DIGITAL ROOM INC DBA 10001707 $14.87
UPRINTING.COM
3/12/2018 291644 10000 | 8003 XTECH 10001707 $5.02
Total $1,755.59
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DEPARTIVIENT: ASR - ASSESSOR-RECORDER

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $44,959,965 budget for FY 2018-19 is $5,541,664 or 14.1%
more than the original FY 2017-18 budget of $39,418,301.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 174.10 FTEs,
which are 3.85 FTEs more than the 170.25 FTEs in the original FY 2017-18 budget. This
represents a 2.3% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $10,734,741 in FY 2018-19, are 52,286,939 or 27.1% more
than FY 2017-18 revenues of $8,447,802.

YEAR TWoO: FY 2019-20

Budget Changes

The Department’s proposed $43,666,805 budget for FY 2019-20 is $1,293,160 or 2.9% less
than the Mayor’s proposed FY 2018-19 budget of $44,959,965.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 175.81 FTEs,
which are 1.71 FTEs more than the 174.10 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 1% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $9,168,364 in FY 2019-20, are $1,566,377 or 14.6% less than
FY 2018-19 estimated revenues of $10,734,741.,

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ASR — ASSESSOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget Budget ‘Budget Proposed

Assessor-Recorder 21,594,580 23,857,168 24,145,354 31,180,269 39,418,301 44,959,965

FTE Count. 152.08 147.07 162.08 171.88 170.25 174,10

The Department’s budget increased by $23,365,385 or 108.2% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
22.02 or 14.48% from the adopted budget in FY. 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $5,541,664 largely driven by
investments in the Department’s technology systems, particularly the Property Assessment
and Tax System (PATS) and the replacement of the Recorder system. The increase is also driven
by investments in staff to streamline and improve internal processes, continue to work through
the Department’s property appraisal backlog, and modernize recorder processes.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $1,293,160 largely driven by
the end of one-time expenditures in the Recorder modernization project.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ASR — ASSESSOR

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,017,829 in FY 2018-19. Of the $1,017,829 in recommended reductions, $215,508 are
ongoing savings and $802,321 are one-time savings. These reductions would still allow an
increase of $4,523,835 or 11.5% in the Department’s FY 2018-19 budget.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$384,988 in FY 2019-20. Of the $384,988 in recommended reductions, $384,988 are

~ ongoing savings and none are one-time savings. These reductions would allow a decrease of
$1,678,148 or 3.7% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Buw._ . and Legislative Analyst
For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

ASR - Assessor-Recorder

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From T To From J To Savings GF | 1T | From } To From i To Savings GF | 1T
ASR Administration -
0922 Manager | 0.77 0.00 $78,850 S0 578,850 | x 1.00 | 0.00 $132,989 S0 $132,989 | x
Mandatory Fringe Benefits $32,866 50 532,866 | x $56,601 S0 $56,601 | x
Total Savings $111,716 ‘ Total Savings $189,590

Deny new 0.77 FTE 0922 Manager | position. According to the Department, this new
manager position will facilitate implementation of new projects and initiatives within
the department. The Department has added 22 new positions in the past five years,
many of which are management and analytical positions that can oversee and Ongoing savings
facilitate implementation of new projects within their division. This is one of four new
positions requested by the Department in the operating budget in FY 2018-19, of
which the Budget and Legislative Analyst is recommending approval of one.

0931 Manager !l 1.00 0.00 $153,931 S0 $153,931 | x 1.00 0.00 $153,931 S0 $153,931 | x
Mandatory Fringe Benefits $59,692 . $0 $59,692 | x $61,139 $0 $61,139 | x
0923 Manager |i 0.00 1.00 <0 $142,764 ($142,764)] x 0.00 ] 1.00 $0 $142,764 ($142,764) x
Mandatory Fringe Benefits S0 $57,420 (657,420)| x $0 $58,879 ($58,879)] x
Total Savings $13,439 Total Savings $13,427
—
o .
ol The Department requested an upward substitution from a Manager Ito a Manager llI
co- to oversee the Department's human resources functions. This recommendation Ongoing savings
would approve the substitution to a Manager |I rather than a Manager {li.
Interpreters [ [ $12,500 | $7,500 | $5,000 | x | x [ | [ | 1]
Reduce to reflect historical Department expenditures and actual need One-time savings
Other Current Expenses - Bdgt | | $59,000 | $48,000 | $10,000 | x | x | [ I | . 1
Reduce to reflect historical Department expenditures and actual need One-time savings
Materials & Supplies - Budget | | $58,850 | 548,850 | $10,000 | x | x ] [ T [ T
Reduce to reflect historical Department expenditures and actual need One-time savings ’
©

GF = General Fund
1T = One Time Budget and Finance Committee, June 21, 2018
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ASR - Assessor-Recorder

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount ) FTE Amount
Account Title From To From To Savings GF | 1T | From To From To Savings GF | 1T
Programmatic Projects-Budget $12,099,218 $11,867,218 $232,000 | x X
4224 0 Prmc.lpal Personal 3.00 2.00
Property Auditor
422.2_0 Senior Personal Property 1.00 2.00
Auditor
Princi . .
1824 O Principal Admnistrative 1.00 0.00
Analyst ‘
Total Savings 5232,000 Total Savings 50

The Department plans to begin development of the new Property Tax Assessment
System in FY 2018-19. The Department will submit vendor contracts to the Board of
Supervisors for approval in summer 2018.

The Property Tax Assessment System project budget includes 16 positions, of which
five are new in FY 2018-19. The proposed budget includes approval of one Manager V
position as an interim exception to oversee the project. This position was filled on a
temporary basis pending approval of the new position.

The Department is also requesting a new Manager il position for ongoing facilitation
of the project to ensure Assessor, Tax Collector, and Controller staff are fully
integrated into system functions, and new Principal Administrative Analyst,
Administrative Analyst, and Transaction Specialist positions. These five new positions
are in addition to 11 positions previously authorized.

The Budget and Legislative Analyst recommends (a) deleting the new Principal
Administrative Analyst position {the Department has another Principal Administrative
Analyst position allocated to this project), and (b) not approving the upward
substitution of one vacant 4222 Senior Personal Property Auditor to 4224 Principal
Property Auditor. In addition, the Budget and Legislative Analyst recommends
reducing the total project allocation for salaries to reflect vacant project positions.

One-time savings

PN

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018




ASR - Assessor-Recofder

Recommendations of the Buw._ . and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

Account Title

FY 2018-19

FY 2019-20

FTE Amount

FTE

Amount -

From ] To ~ From I To Savings GF | 1T

From To

From l To Savings

GF

iT

ASR Real Property

4267 Principal Real Property
Appraiser

0.50 0.00 $65,357 $0 $65,357 | x

1.00 | 0.00

$130,713 S0 $130,713

Mandatory Fringe Benefits

$24,996 <0 $24,996 | x

$51,258 S0 $51,258

0961

Total Savings 590,353

Total Savings 5181,971

The Department has requested two new positions for the Standards and Mapping
Units - one new 0931 Manager lil to oversee the unit and one new 4267 Principal
Real Property Appraiser. Under this proposal, the unit will have 14 positions,
including two Prin'cipal Real Property Appraisers, four Senior Real Property Appraisers
(of which two are dedicated to DBI), and three Real Property Appraisers {of which
one is vacant). The Budget and Legislative Analyst recommends approval of the new
Manapger {ll position to oversee the unit but considers the unit to have sufficient
appraiser and administrative staffing and therefore does not recommend approval of
the new Principa! Real Property Appraiser position. The Deparfment has added 22
new positions in the past five years, many of which are management and analytical
positions that can oversee and facilitate implementation of new projects within their
division. This is one of four new positions requested by the Department in the
operating budget in FY 2018-19, of which the Budget and Legislative Analyst is
recommending approval of one,

Ongoing savings

Departmentwide

Attrition Savings

($1,675,528) ($2,060,000) $384,472 { x X

Mandatory Fringe Benefits

($700,980) ($861,829) $160,849 | x | x

Total Savings $545,321

Total Savings S0

Increase Attrition Savings to reflect anticipated delays in hiring and vacancies. The
Department had salary surpluses of approximately $900,000 to $1 million in FY 2014-
15, FY 2015-16, and FY 2016-17, reduced to an estimated $808,000 in FY 2017-18.

One-time savings

-
-
GF = General Fund
1T = One Time

FY 2018-19
Total Recommended Reductions
One-Time Ongoing Total
$802,321 $215,508 $1,017,829
$0 $0 %0
$802,321 $215,508 $1,017,829

General Fund
Non-General Fund
Total

Non-General Fund

FY 2019-20
Total Recommended Reductions
One-Time Ongoing Total

General Fund

S0 $384,988 $384,988
S0 S0 $0

Total

$0 $384,988 $384,988

Budget and Finance Committee, June 21, 2018




DEPARTMENT: . CQN ~— CONTROLLER

YEAR ONE: FY 2018-19

Budget Changes

- The Department’s proposed $68,284,289 budget for FY 2018-19 is $1,000,002 or 1.5% more
than the original FY 2017-18 budget of $67,284,287.

Personnel Changes

The number of fuli-time equivalent positions (FTE) budgeted for FY 2018-19 are 251.61 FTEs,
which are 5.50 FTEs less than the 257.11 FTEs in the original FY 2017-18 budget. This
represents a 2.1% decrease in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $57,620,219 in FY 2018-19, are $546,257 or 1.0% more than
FY 2017-18 revenues of $57,073,962.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $67,598,829 budget for FY 2019-20 is $685,460 or 1.0% less
than the Mayor’s proposed FY 2018-19 budget of $68,284,289.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 252.13 FTEs,
which are 0.52 FTEs more than the 251.61 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.2% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $56,482,161 in FY 2019-20 are $1,138,058 or 2.0% less than
FY 2018-19 estimated revenues of $57,620,219.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS.OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT; . CON — CONTROLLER

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 - FY 2014-15 FY 2015-16 FY2016-17 FY 2b17-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed

Controller 43,980,897 53,637,306 62,453,126 69,223,402 67,284,287 68,284,289
FTE Count 20411 218.51 252.58 263.44 257.11 251.61

The Department’s budget increased by $24,303,392 or 55.3% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
47.50 or 23.3% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $1,000,002 largely due to
three new positions in the City Services Auditor division. '

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $685,460 largely due to close
out of projects related to the financial system replacement.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2013-20

DEPARTMENT: CON — CONTROLLER

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$120,000 in FY 2018-19. Of the $120,000 in recommended reductions, $100,000 are
ongoing savings and $20,000 are one-time savings. These reductions would still allow an
increase of $880,002 or 1.3% in the Department’s FY 2018-19 budget.

In addition, the Budget and Llegislative Analyst recommends closing out prior year
unexpended encumbrances of $75,126, and one-time FY 2017-18 savings of $125,000 for
total General Fund savings of $320,126.

YEAR TwO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$100,000 in FY 2019-20. All of the recommended reductions are ongoing savings. These
reductions would contribute to the decrease of $785,460 or 1.2% in the Department’s FY
2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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CON - Controller

Recommendations of the Bu. _

. and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From [ To Savings GF [ 1T [ From | To From { To Savings GF | 1T
Administration j
Data Processing Supplies | i 585,000 | $65,000 | 520,000 ] x | x | | [ : | I
Reduce budgeted amount for Data Processing Supplies due to historical . .
: One-time savings.
underspending.
Accounting
Attrition Savings (.71)]  (5.02)] {$769,367)] ($819,367)] $50,000 ] x | (4.71)] (5.01)] (5773,423)] (5823,423)] 550,000 | x |
Increase attrition savings to reflect rate of hire. Ongoing savings.
Payroll ) :
Attrition Savings (1.03)] (Lao)]  (5139,477) - (5189,477)] $50,000 [ x | (1.03)] (1.40)] {$140,443)] {$190,443)] $50,000 | x |
Increase attrition savings to refiect rate of hire. i Ongoing savings.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
. One-Time Ongoing Total One-Time Ongoing Total
(35 General Fund $20,000 $100,000 $120,000 General Fund S0 $100,000 $100,000
i’ Non-General Fund 50 $0 $0 Non-Genera} Fund S0 S0 $0
Total $20,000 $100,000 $120,000 Total SO $100,000 $100,000
—\ !

GF = General Fund
1T = One Time

- Budget and Finance Committee, June 21, 2018
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2017 | 229222 10000 20671 | EN POINTE TECHNOLOGIES SALES LLC 10001643 9,500
2015 229227 10000 16036 | LUX CONSULTING 10001644 6,000
2014 | 229227 10000 8155 WILI‘_IAMS ADLEY & COMPANY CA LLP 10001644 7,633
2017 | 229222 10020 12749 | PUBLIC FINANCIAL MANAGEMENT INC 10001643 5,449
2014 | 229227 10000 8155 | WILLIAMS ADLEY & COMPANY CA LLP 10001644 18,979
2014 | 229222 10000 9675 | THE MARTINET GROUP LLC 10001643 27,565

Total 75,126

16
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DEPARTIVIENT: . GEN— GENERAL CITY RESPONSIBILITY

YEAR ONE: FY 2018-19

Budget Changes

The .Department’s proposed $1,399,223,023 budget for FY 2018-19 is $136,043,833 or
10.8% more than the original FY 2017-18 budget of $1,263,179,190.

Revenue Changes

The Department's revenues of $4,868,235,185 in FY 2018-19, are $356,118,824 or 7.9%
more than FY 2017-18 revenues of $4,512,116,361.

YEAR Two: FY 2019-20

Budget Changes

The Department’s proposed $1,280,878,196 budget for FY 2019-20 is $118,344,827 or 8.5%
less than the Mayor’s proposed FY 2018-19 budget of $1,399,223,023.

Revenue Changes

The Department's revenues of $4,844,887,294 in FY 2019-20 are $23,347,891 or 0.5% less
than FY 2018-19 estimated revenues of $4,868,235,185,

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: GEN — GENERAL CITY RESPONSIBILITY

RECOMMENDATIONS

YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$200,000 in FY 2018-19. All of the $200,000 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $135,843,833 or 10.8% in the
Department’s FY 2018-19 budget.

YEAR Two: FY 2019-20

The Budget and Legislative Abnalyst has not proposed any reductions for FY 2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Bu. _ . and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

GEN- General City Responsibility
FY 2018-19 FY 2019-20
FTE Amount FTE - Amount
Account Title From | To From | To Savings GE| 1T | From | To From = | To Savings GF [ 1T
GEN General City- Unallocated
Judgements- Claims [ | $3,100,000 | $3,000,000 | $100,000 | x | x | | $3,1200,000 |  $3,100,000 | 50 x|
Reduce Judgements-Claims to reflect actual need in the City's reserve for
judgements and claims. One-time savings
Reserve for Litigation | -] $11,000,000 |  $10,900,000 | $100,000 [ x | x | [ 311,000,000 ]  $11,000,000 | 50 x|
Reduce Reserve for Litigation to reflect actual need in the City's litigation reserve. |One-time savings
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $200,000 $0 $200,000 General Fund S0 30 $0
Non-General Fund $0 $0 $0 Non-General Fund $0 S0 S0
a Total $200,000 $0 $200,000 Total S0 S0 $0
= -
oo
N

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018




GEN- General City Responsibility

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

6951

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
Policy Recommendations
FY 2018-19 FY 2019-20
. FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
GEN General City- Unallocated
Programmatic Projects- . .
Budget $250,000 S0 $250,000 | x X $250,000 $250,000 S0
The proposed budget includes $250,000 for participatory budgeting in District 8.
Reprogramming these funds is a policy matter for the Board of Supervisors. One-time savings.
FY 2018-19 ) FY 2019-20
Total Policy Recommendations Total Policy Recommendations
One-Time Ongoing Total One-Time Ongoing Total
General Fund $250,000 S0 $250,000 General Fund S0 S0 S0
Non-General Fund S0 S0 Y] Non-General Fund S0 S0 S0
Total $250,000 S0 $250,000 Total Y] ] S0
N
GF = General Fund
1T = One Time Budget and Finance Committee, June 21, 2018



DEPARTIVIENT: CAT - CITY ATTORNEY

YEAR ONE: FY 2018-19

Budget Changes

" The Department’s proposed $86,006,153 budget for FY 2018-19 is $3,650,766 or 4.4% more
than the original FY 2017-18 budget of $82,355,387.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 312.66 FTEs,
which are 3.71 FTEs more than the 308.95 FTEs in the original FY 2017-18 budget. This
represents a 1.2% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $66 370,195 in FY 2018-19, are $837,629 or 1.3% more than
FY 2017-18 revenues of $65,532,566.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $87,982,476 bUdget for FY 2019-20 is $1,976,323 or 2.3% more
than the Mayor’s proposed FY 2018-19 budget of $86,006,153.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 313.64 FTEs,
which are 0.98 FTEs more than the 312.66 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.3% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $65,901,454 in FY 2019-20, are $468,741 or 0.7% less than FY
2018-19 estimated revenues of $66,370,195.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: CAT —CITY ATTORNEY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:
FY 2013-14 FY 2014-15 FY 2015-16  FY2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
City Attorney 73,004,864 75,751,194 76,189,394 78,780,781 82,355,387 86,006,153 |
FTE Count 308.14 308.19 306.39 306.82 308.95 312.66

The Department’s budget increased by $13,001,289 or 17.8% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 4.52
or 1.5% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $3,650,766 largely due to
mandated increases in salaries and fringe benefits, and the addition of new positions to handle
civil conservatorship cases, which are currently handled by the District Attorney’s Office and
will transfer to the Department on January 1, 2019.

FY 2019-20

The De‘partment’s proposed FY 2019-20 budget has increased by $1,976,323 largely due to cost
of living adjustments. :

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECONMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: CAT — CITY ATTORNEY

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$269,578 in FY 2018-19. All of the recommended reductions are one-time savings. These

reductions would still allow an increase of $3,381,188 or 4.1% in the Department’s FY 2018-
19 budget.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyét’s recommended reductions to the proposed budget total
$§275,576 in FY 2019-20. All of the recommended reductions are ongoing savings. These

reductions would still allow an increase of $1,700,747 or 2.0% in the Department’s FY 2019-
20 budget. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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CAT - City Attorney

_ Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

Account Title

FY 2018-19

FY 2019-20

FTE

Amount

FTE Amount

From |

To

From

| To

Savings

GF

1T

From | To From | To Savings .| GF| 1T

City Attorney

8177 Attorney

S0

1.00 0.00 $207,117 S0 $207,117 | x

Mandatory Fringe Benefits

S0

$68,459 $0.00 568,459 | x

Total Savings

S0

Total Savings 5275,576

|still provide an increase of 1.1 FTE or over 122 percent as compared to the

Deny 1.00 FTE new 8177 Attorney position proposed for handling civil
conservatorship proceedings. The Board of Supervisors approved an ordinance
designating the City Attorney rather than the District Attorney to institute
proceedings under the Lanterman-Petris-Short Act to appoint conservators for
persons with mental heaith disorders and compel participation in assisted
outpatient treatment {Ord. 117-18, File 18-0156). Approximately 491 cases will
be transferred from the District Attorney to the City Attorney on January 1,
2018.

The District Attorney's Office had assigned 0.5 FTE 8177 Attorney and 0.4 FTE
8132 Investigative Assistant to handle such conservatorships, or a total of 0.9
FTE. The City Attorney's Office is now proposing 2.0 FTE Attorneys and 1.0 FTE
8173 Legal Assistant to handle such conservatorhips, or a total of 3.0 FTE or
over a 233 percent increase from the previously budgeted staffing in the District
Attorney's Office. The City Attorney considered the 233 percent increase in
staffing to be necessary because of the (1} increase in homelessness and
associated referrals, and (b) pending State legislation that could expand
Lanterman-Petris-Short Act conservatorships.

Instead of three new positions, the Budget and Legislative Analyst recommends
approval of two of the requested new positions, one Attorney and one Claims
Investigator, as of January 20189 in the City Attorney's Office to handle such
conservatorships. The Budget and Legislative Analyst's recommendations would

current staffing in the District Attorney's Office. The Budget and Legislative
Analyst recommends disapproval of the second 8177 Attorney position in FY
2019-20. it should be noted that State legisiation has not yet been adopted
expanding Lanterman-Petris-Short Act conservatorships.

Attrition Savings

(18.86)

(20.08)

{$3,103,699)

(53,303,699)

$200,000

($1,079,742)

($1,149,320)

$69,578

Mandatory Fringe Benefits

Total Savings

$2639,578

Total Savings S0

Increase Attrition Savings to reflect expected hiring dates for vacant positions.

One-time savings.

N

GF = General Fund
1T=0ne Time

Budget and Finance Committee, June 21, 2018



vLGL

CAT - City Attorney

Recommendations of the Bu

.t and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From | To Savings GF | 1T | From To [ To Savings GF | 1T
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total

General Fund $269,578 $0 $269,578 General Fund S0 $275,576 $275,576

Non-General Fund S0 S0 $0 Non-General Fund S0 S0 S0

Total $269,578 S0 $269,578 Total S0 $275,576 $275,576

N

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



DEPARTMENT: MYR — MIAYOR

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $172,773,702 budget for FY 2018-19 is $47,281,822 or 37.7%
more than the original FY 2017-18 budget of $125,491,880.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 62.55 FTEs,
which are 4.54 FTEs more than the 58.01 FTEs in the original FY 2017-18 budget. This
represents a 7.8% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $136,286,281 in FY 2018-19, are $42,539,032 or 45.4% more

than FY 2017-18 revenues of $93,747,249.

YEAR TwO: FY 2019-20

Budget Changes

The Department’s proposed $151,691,425 budget for FY 2019-20 is $21,082,277 or 12.2%
less than the Mayor’s proposed FY 2018-19 budget of $172,773,702.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 59.10 FTEs,
which are 3.45 FTEs less than the 62.55 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 5.5% decrease in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $117,891,507 in FY 2019-20, are $18,394,774 or 13.5% less
than FY 2018-19 estimated revenues of $136,286,281.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMEENDMENT OF BUDGET {TEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: MYR — MAYOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY2015-16  FY2016-17  FY2017-18  FY 2018-19

Budget Budget Budget Budget Budget Proposed
Mayor 52,089,662 90,168,352 112,238,807 166,845,498 125,491,880 172,773,702

FTE Count 49.45 50.21 54.68 56.00 58.01 62.55

The Department’s budget increased by $120,684,040 or 232% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
13.10 or 26% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

The vast majority of this growth is driven by non-General Fund sources for housing
development and the mandated growth in the Housing Trust Fund, approved by voters as
Proposition C in 2012. Additional investments in immigration services and eviction prevention
through nonprofit grants have also been made during this time period.

The FY 2018-19 budget also reflects expenditures on reserve pending the outcome of ballot
measures, notably $16.4 million that will not move forward due to the failure of Proposition D
in June 2018.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $47,281,822 largely due to a
$2.8 million annual increase in the Housing Trust Fund and one-time appropriation of
$40,000,000 of fee revenue to the Downtown Neighborhoods Preservation Fund (Oceanwide
Center at 50 First Street) for affordable housing.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $21,082,277 largely due to
the elimination of the one-time appropriation related to the Downtown Neighborhoods
Preservation Fund. ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: MYR —~MAYOR

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
'$75,000 in FY 2018-19. All of the recommended reductions are one-time savings. These
reductions would still allow an increase of $47,206,822 or 37.6% in the Department’s FY
2018-19 budget. ‘

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $154,688 and one-time FY 2017-18 savings of $200,000, for
total General Fund savings of $429,688.

In addition, we recommend placing $1,500,000 on Budget and Finance Committee Reserve
pending the results of a November 2018 ballot initiative which, if passed, would dedicate
funding to supporting the implementation of Cultural Districts.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst does not recommend reductions to the proposed budget
in FY 2019-20. We recommend placing $3,100,000 on Budget and Finance Committee
Reserve pending the results of a November 2018 ballot initiative which, if passed, would
dedicate funding to supporting the implementation of Cultural Districts.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET ANDLEGISLATIVE ANALYST
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MYR - Mayor's Office

Recommendations of the Bu

.c and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title Fromj ~To From r To Savings GF | 1T | From | To From T To Savings GF | 1T
Office of the Mayor
Attrition Savings (0.69)] (1.14) ($81,553) ($134,242) $52,689 | x S0
Mandatory Fringe Benefits ($34,534) ($56,845) $22,311 | x | x S0
Total Savings 5$75,000 Total Savings S0
Increase Attrition Savings for Administration to reflect anticipated turnover due to i i
- . One-time savings.
new mavyoral administration.
0901 Mayoral Staff XIil 0770 " [o77L ] 50 | so] s0f x | [1o00] 0.00] 50 | 0] s0| x|
Total Savings S0 Total Savings S0

Change the proposed new 0901 Mayoral Staff Xlii position from a continuing
position to a Limited Tenure (L} position for one year. There are no salary or fringe
benefits in the budget for this off-budget position. This new position will assist the
Department of Human Resources in FY-2018-19 with labor negotiations.

Delete the requested 0901 Mayoral Staff Xiii position in FY 2019-20, which
should only be budgeted in FY 2018-19 as a Limited Tenure (L) position and
extend for only one year. This new position is intended to assist the
Department of Human Resources in FY 2018-19 with labor negotiations.

Housing & Community Development

9774 Senior C it
e shioromman®  lo7zn o771 50 50 o[ x 1.00N [0.23L $0 $0 0 x
2 Development Specialist |
co Total Savings S0 Total Savings S0
-bud 9774 ior C i
Chan'ge. the prc?p'ose'd new off-bu get_ . Senior Community Development Reduce the requested off-budget 9774 Senior Community Development
Specialist | position in FY 2018-19 to Limited Tenure {L) for one year, There are no o S R
X L . o . -, Specialist | position from 1.00 FTE to 0.23 FTE in FY 2019-20 to reflect the one-
salary or fringe benefits in the budget for this off-budget position. This position . ",
. A year Limited Tenure (L} of the position.
will be in place for 12 months.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
. General Fund $75,000 S0 $75,000 General Fund S0 S0 ]
Non-General Fund S0 S0 S0 Non-General Fund S0 S0 $0
Total $75,000 S0 $75,000 Total S0 S0 S0
N

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018




MYR - Mayor's Office

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19

FY 2018-20

Account Title

FTE Amount

FTE

Amount

From | To From | To

Savings

GF

1T | From |

To

From I To

Savings GF | 1T

Budget and Finance Committee Reserve Recommendation

Housing & Community Development

Programmatic Projects

$1,500,000 | 50 |

$1,500,000 |

$3,100,000 | 50 |

$3,100,000 | |

Place $1,500,000 on Budget & Finance Committee Reserve in FY 2018-18 pending
the results of a November 2018 ballot initiative which, if passed, would dedicate

funding to supporting the implementation of Cultural Districts.

Place $3,100,000 on Budget & Finance Committee Reserve in FY 2019-20
pending the results of a November 2018 hallot initiative which, if passed,
would dedicate funding to supporting the implementation of Cultural

6LGL

W

GF = General Fund
1T = One Time

Districts.
FY 2018-19 FY 2019-20
Total Reserve Recommendation Total Reserve Recommendation
One-Time Ongoing Total One-Time Ongoing Total
General Fund S0 S0 S0 General Fund S0 - S0 [}
Non-General Fund S0 $1,500,000 $1,500,000 Non-General Fund S0 $3,100,000 $3,100,000
Total S0 $1,500,000 $1,500,000 Total $0 $3,100,000 $3,100,000

Budget and Finance Committee, June 21, 2018



2017 | 232065 10010 10648 | SPECIALTY'S CAFE & BAKERY INC 10023903 1,072.12
2017 | 232065 10010 10648 | SPECIALTY'S CAFE & BAKERY INC 10023903 287.45
2017 | 232065 10010 10648 | SPECIALTY'S CAFE & BAKERY INC 10023903 110.01
2017 | 232065 10010 10648 | SPECIALTY'S CAFE & BAKERY INC 10023903 34.62
2016 | 232065 10010 11535 | SAN FRANCISCO PARKS ALLIANCE 10023915 24,505.49
2016 | 232065 10010 11535 | SAN FRANCISCO PARKS ALLIANCE 10023912 4,214.00
2016 | 232065 10010 24140 ESSSKEF;PT WASHINGTON COMMUNITY 10023906 23.20
2016 | 232065 10010 24724 | BAR ASSOCIATION OF SAN FRANCISCO 10023885 50,206.71
2016 | 232065 10010 12416 | REBUILDING TOGETHER-SF 10023885 59,441.61
2017 | 232065 10010 11511-| SAN FRANCISCO STUDY CENTER INC 10023912 2,050.00
2017 | 232065 10010 21257 IDI\?CLORES STREET COMMUNITY SERVICES | 407391, 847.67
2016 | 232065 10010 14118 ESEHERN CALIFORNIA COMMUNITY LOAN |4 43390 2,141.15
2016 | 232065 10010 26066 gi?(s LEGAL REFERRAL PANEL OF THESF 1 353915 1.23
2016 | 232055 10000 19209 Sggb%gEgRMAﬂION MANAGEMENT 10001887 698.80
2016 | 232055 10000 12182 | RICOH USA INC 10001887 18,58
2016 | 232055 10000 10525 | STAPLES BUSINESS ADVANTAGE 10001736 105.16
2016 | 232055 10000 10525 | STAPLES BUSINESS ADVANTAGE - 10001887 2,677.36
2016 | 232055 10000 10525 | STAPLES BUSINESS ADVANTAGE 10001731 200.00
2017 | 232055 10000 10525 | STAPLES BUSINESS ADVANTAGE 10001887 500.00
2016 | 232055 10000 20367 | EXPRESS OVERNITE 10001887 100.00
2016 | 232055 10000 9046 | U S PURE WATER CORP 10001887 516.56
2016 | 232055 10000 9046 | U'S PURE WATER CORP 10001887 - 100.00
2017 | 232055 10000 12182 | RICOH USA INC 10001887 62.33
2016 | 232055 10000 16611 | LANGUAGELINE SOLUTIONS(SM) 10001887 926.39
2016 | 232055 10000 13132 | PINNACLE PRINT SOLUTIONS INC 10001887 270.00
2016 | 232055 10000 13132 | PINNACLE PRINT SOLUTIONS INC 10001887 30.00
2016 | 232055 10000 12182 | RICOH USA INC” 10001887 135.74
2016 | 232055 10000 12182 | RICOH USA INC 10001887 411.41
2016 | 232055 10000 16585 | LASERLINK INTERNATIONAL INC 10001887 3,000.00

' Total 154,687.59

1580
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DEPARTMENT: REG- ELECTIONS

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $18,735,746 budget for FY 2018-19 is $3,888,514 or 26.2%
more than the original FY 2017-18 budget of $14,847,232. '

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 49.04 FTEs,
which are 1.54 FTEs more than the 47.50 FTEs in the original FY 2017-18 budget. This
represents a 3.2% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $975,465 in FY 2018-19, are $828,640 or 564.4% more than
FY 2017-18 revenues of $146,825.

YEAR Two: FY 2019-20

Budget Changes

The Department’s proposed $22,015,020 budget for FY 2019-20 is $3,279,274 or 17.5%
more than the Mayor’s proposed FY 2018-19 budget of $18,735,746.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 61.40 FTEs,
which are 12.36 FTEs more than the 49.04 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 25.2% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $125,402 in FY 2019-20, are $850,063 or 87.1% less than FY
2018-19 estimated revenues of $975,465.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: REG— ELECTIONS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

‘FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Department of :
Elections 16,696,145 16,341,790 18,841,748 14,413,993 14,847,232 18,735,746
FTE Count 52.17 43,51 57.01 479 47.50 49.04

The Department’s budget increased by $ 2,039,601 or 12.22% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count decreased by 3.13
or 6% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $3,888,514 largely primarily
related to growth in salary and benefit costs, the cost of Ieasmg a new voting system, and cost
increases related to election material printing.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $3,279,274 largely due to the
fact that the City and County will hold two elections during the fiscal vyear.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST '
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: : REG— ELECTIONS

RECOMMENDATIQNS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$115,000 in FY 2018-19. Of the $115,000 in recommended reductions, $70,000 are ongoing
savings and $45,000 are one-time savings. These reductions would still allow an increase of
$3,773,514 or 25.4% in the Department’s FY 2018-19 budget.

In addition, the Budget and Legislative Analyst recommends closing. out prior year
unexpended encumbrances of $135,044, for total General Fund savings of $250,044.

YEAR Two: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$175,000 in FY 2019-20. Of the $175,000 in recommended reductions, $175,000 are
ongoing savings and none are one-time savings. These reductions would still allow an
increase of $3,104,274 or 16.6% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS : . BUDGET AND LEGISLATIVE ANALYST
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REG - Elections

Recommendations of the Bu. _

. and Legislative Analyst

For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From J To From l To Savings GF | 1T | From ] To From l To Savings GF | 1T
REG Elections Services
Systems Consulting Services Kl l 1 | $15,000 [ x | x 1 T 1 { $o | [

Reduce to reflect historical Department expenditures and actual need

One-time savings

Miscellaneous Facilities Rental

530,000 | x |

l | | I

x| | [

T so] 1

Reduce to reflect historical Department expenditures and actual need

One-time savings

Postage ] i ] I 550,000 | x | ! ] [ [ $25,000 | x |
Reduce to reflect the number of voters who require election materials to be L
R , . Ongoing savings
mailed in various languages
Printing [ 1 | | $20,000 [ x | i I i I $150,000 | x |

Reduce to reflect historical Department expenditures and actual need

Ongoing savings

—
()]
oo FY 2018-19 FY 2019-20
A Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $45,000 $70,000 $115,000 General Fund o) $175,000 $175,000
Non-General Fund S0 S0 S0 Non-Generail Fund $0 $0 S0
Total 545,000 $70,000 $115,000 Total S0 $175,000 $175,000
W .

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



"Year Department | Fund | Supplier " Supplier Name . Project Remaining
C Code. Code No. - o s o Code 3 "~ . Balance
6/20/2017 | 232302 10000 | 18466 IMPARK 10026787 | $ 98,000.00 '
6/20/2017 | 232302 10000 | 10525 STAPLES BUSINESS ADVANTAGE 10026787 | $ 21,284.12
6/5/2017 246641 10000 | 10525 STAPLES BUSINESS ADVANTAGE 10026787 | ¢  5,000.00
7/28/2016 | 232302 10000 | 26079 AGURTO CORPORATION DBA PESTEC 10026787 | $ 2,232.36
7/14/2016 | 232302 10000 | 19315 GRAINGER 10026787 { $  2,037.05
8/17/2016 | 232302 10000 | 12182 RICOH USA INC 10026787 | $§  1,000.00
8/3/2016 232302 10000 | 18466 IMPARK . 10026787 | $ 914.00
6/12/2017 | 232302 10000 | 21253 DOMINION VOTING SYSTEMS INC 10026787 | $ 875.00
8/24/2016 | 232302 10000 | 18871 HERC RENTALS INC 10026787 | $ 495.27
8/24/2016 232302 10000 | 9046 U S PURE WATER CORP 10026787 | $ 485.00
8/17/2016 | 232302 10000 | 12182 RICOH USA INC 10026787 | $ 462.05
8/31/2016 232302 10000 | 18871 HERC RENTALS INC 10026787 | $ 413.26
10/31/2016 | 232302 10000 | 18871 HERC RENTALS INC 10026787 | $ 338.24
9/21/2016 | 232302 10000 | 8698 VERIZON WIRELESS 10026787 | $ 264.42 -
10/31/2016 | 232302 10000 | 18871 HERC RENTALS INC 10026787 | $ 221.46
12/19/2016 | 232302 10000 | 12182 RICOH USA INC 10026787 | $ 202.00
6/5/2017 232302 10000 | 17230 K & H INTEGRATED PRINT SOLUTIONS 10026787 | $ 189.08
6/20/2017 | 232302 10000 | 8698 VERIZON WIRELESS 10026787 | . $ 155.24
8/24/2016 | 232302 10000 | 9046 U S PURE WATER CORP 10026787 | $ 135.12
10/3/2016 | 232302 10000 | 13298 PENSKE TRUCK LEASING CO LP 10026787 | ¢ 103.61
5/22/2017 | 232302 10000 | 13966 OFFICE RELIEF INC 10026787 | $ 61.77
12/19/2016 | 232302 10000 | 12182 RICOH USA INC 10026787 | $ 61.72
12/7/2016 | 232302 10000 | 12182 RICOH USA INC 10026787 | $ 59.02
10/4/2016 | 232302 10000 | 18871 HERC RENTALS INC 10026787 | $ 38.49
2/8/2017 232302 10000 | 19209 GRM INFORMATION MANAGEMENT 10026787 | $ 16.00

SERVICES

Total $135,044.28

1585

36




DEPARTMENT: HRD — HUMAN RESOURCES

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $101,319,776 budget for FY 2018-19 is $8,023,554 or 8.6%
more than the original FY 2017-18 budget of $93,269,222.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 168.45 FTEs,
which are 20.67 FTEs more than the 147.78 FTEs in the original FY 2017-18 budget. This
represents a 14% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $82,319,827 in FY 2018-19 are $4,752,142 or 6.1% more than
FY 2017-18 revenues of $77,594,685.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $99,142,538 budget for FY 2019-20 is $2,177,238 or 2.1% less
than the Mayor’s proposed FY 2018-19 budget of $101,319,776.

Personnel Changes

The number of fuli-time equivalent positions {FTE) budgeted for FY 2019-20 are 160.55 FTEs,
which are 7.90 FTEs less than the 168.45 FTEs in the Mayor’s proposed FY 2018-19 hudget.
This represents a 4.7% decrease in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $82,911,694 in FY 2019-20 are $591,867 or 0.7% more than
FY 2018-19 estimated revenues of $82,319,827.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALY‘ST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: HRD — HUMAN RESOURCES

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

‘'FY 2013-14 FY 2014-15 FY 2015-16 .  FY 2016-17 FY 2017-18
Budget Budget Budget Budget Budget

Department of Human Resources 77,898,019 81,400,546 87,992,304 95,016,164 93,296,222

FTE Count 135.32 143.28 152,41 ~154.88 147.78

FY 2018-19
Proposed

101,319,776

168.45

The Department’s budget increased by $101,319,776 or 30.1% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by

33.13 or 24.5% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19
The Department’s proposed FY 2018-19 budget has increased by $8,023,554 largely due to:

One time funding for upcoming labor negotiations. In addition, the Department made
increases in Workers' Compensation and the Equal Opportunity and Client Services divisions

have added staff due to increased demand for services. Finally, the budget includes one-time

funds for hiring modernization projects.

FY 2019-20
The Department’s proposed FY 2019-20 budget has decreased by $2,177,238 largely due to:

The expiration of one time funds for labor negotiations.

SAN FRANCISCO BOARD OF SUPERVISORS ’ BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
" FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: HRD — HUMAN RESOURCES

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$330,568 in FY 2018-19. All of the $330,568 in recommended reductions are one-time

savings. These reductions would still allow an increase of $7,692,986 or 8.2% in the
Department’s FY 2018-19 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $19,788, for total General Fund savings of $350,356.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyst does not propose any reductions in FY 2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst

/ For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget
-HRD - Human Resources '
FY 2018-19 FY 2019-20
FTE Amount . FTE Amount
Account Title From | To From [ To Savings GF | 1T | From | To From [ To Savings GF | 1T
HRD Recruit-Assess-Client Svc
Attrition Savings (6323,060) (5438,999) $115,939 X S0
Mandatory Fringe Benefits ($130,467) (§177,289) $46,822 | x | x ]
Total Savings $162,761 Total Savings S0
Increase Attrition Savings to reflect delayed hiring for Recruitment and Client
Services positions. One time saving.
HRD Equal Emplymt Opportunity .
Attrition Savings ($33,061)] (5153,945.00) $120,884 | x | x S0
Mandatory Fringe Benefits (812,833) ($59,756) $46,923 1 x | x S0
Total Savings $167,807 Total Savings S0
Increase Attrition to reflect delays in hiring for EEO positions. One time saving.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
—_ General Fund $330,568 ] $330,568 General Fund S0 : ] ]
g Non-General Fund ] SO 1] Non-General Fund S0 S0 $0
o) Total $330,568 ] $330,568 Total S0 ] )
LN
GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



HRD --Human Resources

Recommendations of the Bu. _ _c and Legislative Analyst
For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF | 1T | From | To From | To Savings GF | 1T
Policy/Reserve Recommendations
HRD Equal Emplymt Opportunity
1233 Equal Employment )
Opportunity Programs
Specialist 3.08 3.08 S0 4.00} 4.00 S0
Mandatory Fringe Benefits S0 . 30
Total Savings S0 Total Savings S0

Fund 3.08 FTE new 1233 Equal Employment Opportunity Programs Specialist
positions on a three-year limited term basis rather than as permanent positions.
The Department cites a 300% increase in EEO complaints since FY 2012-13,
however the increase can be attributed in part to increased media attention on
workplace harassment and the addition of MTA cases to the general HR caseload
in FY 2015-16 {two EEO investigator positions were added in FY 2016-17). While it
is important to investigate complaints in a timely manner, it is unclear whether
present trends will continue indefinitely or if complaints will decrease to a level

—
()1 closer to the historical average. Making the positions three year limited term
g would allow the Department to address their increased caseload while also
exercising caution with staffing resources. After this period the Board could Fund new 1233 Equal Employment Opportunity Programs Specialist FTE
renew the positions assuming demand remained the same, or adjust staffing if Positions on a three-year limited term basis. Savings would be realized in FY
demand decreases in a meaningful way. 2021-22 if positions are deleted at the end of the three year term.
FY 2018-19 FY 2019-20
Total Policy/Reserve Recommendations Total Policy/Reserve Recommendations
One-Time Ongoing Total One-Time Ongoing Total
General Fund e} o] S0 General Fund S0 [} S0
Non-General Fund 30 S0 $0 Non-General Fund S0 S0 1]
Total $0 So S0 Total 1] S0 $S0
N
—_

GF = General Fund
1T =One Time

Budget and Finance Committee, June 21, 2018



Supplier

vear | Bepaiment TRutd ™ T oupoler | supper name et | pemaiin
2016 | 232025 10000 20223 | FIELDS CONSULTING GROUP INC 10026742 6,300
2016 | 232025 10020 10486 | STATE OF CALIFORNIA / DEPT OF JUSTICE | 10024337 13,488

‘ Total 19,788
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DEPARTMENT: FAM-— FINE ARTS MUSEUM .

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $22,536,444 budget for FY 2018-19 is $264,820 or 1.2% more
than the original FY 2017-18 budget of $22,271,624.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 110.06 FTEs,
which are 0.74 FTEs less than the 110.80 FTEs in the original FY 2017-18 budget. This
represents a 0.7% decrease in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $4,266,650 in FY 2018-19, are $560,850 or 11.6% less than FY
2017-18 revenues of $4,827,500.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $23,152,264 budget for FY 2019-20 is $615,820 or 2.7% more
than the Mayor’s proposed FY 2018-19 budget of $22,536,444.

. Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 109.97 FTEs,
~ which are 0.09 FTEs less than the 110.06 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a.0.1% decrease in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $4,348,403 in FY 2019-20 are $81,753 or 1.9% more than FY
2018-19 estimated revenues of $4,266,650.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
' 1592
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: FAIM — FINE ARTS IMUSEUM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY2014-15  FY2015-16 FY2016-17 FY2017-18 FY2018-19
Budget Budget Budget Budget Budget Proposed

Fine Arts Museum 17,107,968 17,602,878 18,262,298 19,361,422 © 22,271,624 22,536,444

FTE Count 111.14 112.53 113.58 108.70 110.80 110.06

\

FY 2018-19 '
The Department’s proposed FY 2018-19 budget has increased by $264,820 largely due to:

COLA adjustments and new and increased spending for two capital projects: a masonry repair
project at the Legion of Honor and a project to replace security doors at the entrance to special
exhibition galleries in the de Young Museum.

FY 2019-20
The Department’s proposed FY 2019-20 budget has increased by $615,820 largely due to:

Four capital projects: A tower drainage project at the de Young Museum and skylight structure,
clearstory window, and sump pump replacement projects at the Legion of Honor.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: FAM — FINE ARTS IVIUSEUM

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$15,703 in FY 2018-19. All of the $15,703 in recommended reductions are ongoing savings.

These reductions would still allow an increase of $249,117 or 1.1% in the Department’s FY
2018-19 budget.

YEAR Two: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$50,000 in FY 2019-20. All of the $50,000 in recommended reductions are ongoing savings.
These reductions would still allow an increase of $565,820 or 2.5% in the Department’s FY
2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FAM - Fine Arts Museum

FY 2018-19 FY 2019-20
) FTE Amount FTE ) Amount .
Account Title . From | To From ] To Savings | GF| 1T | From | To From | To Savings GF | 1T
FA Public Art and Culture :
Attrition Savings 869 (8.84) (5676,465) (5687,102)] 510,637 ] x | x | (8.69)] (8.69) (3676,465) (3676,465) 30
Mandatory Fringe Benefits ~ (5316,323) (6321,389) 85,066 | x | x ($323,700) {6323,700) SO
Total Savings 515,703 Total Savings 50

Increase attrition savings by 0.15 FTEs to account for hiring process for 1.0 FTE

i . y One-time savings
vacant 8226 Museum Guard. A requisition has been sent to Mayor's Office. &

Capital Renewal Projects | ! l - [ | | $500,000 | $450,000 | 550,000 | x | x

Decrease expenditure on de Young Tower Drainage Project by 10% due to

One-ti ing i 2019-20
ne-time saving in FY lack of detailed cost estimate.

G6G1

FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $15,703 S0 $15,703 General Fund $50,000 30 $50,000
Non-General Fund S0 S0 S0 Non-General Fund 30 30 S0
Total $15,703 S0 $15,703 Total $50,000 S0 $50,000
LN

GF = General Fund . ‘
1T = One Time Budget and Finance Committee, June 21, 2018



DEPARTMENT: AAM- ASIAN ART MIUSEUM

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $12,014,112 budget for FY 2018-19 is $1,051,715 or 9.6% more
than the original FY 2017-18 budget of $10,962,397.

Personnel Changes.

The number of full-time equivalent positiobns (FTE) budgeted for FY 2018-19 are 58.30 FTEs,
which are 0.48 FTEs more than the 57.82 FTEs in the original FY 2017-18 budget. This
represents a 0.8% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $695,000 in FY 2018-19, are the same as FY 2017-18
revenues of $695,000.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $11,484,312 budget for FY 2019-20 is $529,800 less than the
Mayor’s proposed FY 2018-19 budget of $12,014,112

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 58.18 FTEs,
which are 0.12 FTEs less than the 58.30 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.2% decrease in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Departmént's revenues of $695,000 in FY 2019-20, are the same as FY 2018-19
estimated revenues of $695,000.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: AAM- ASIAN ART MIUSEUM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget Budget Budget Proposed

Asian Art Museum 8,744,439 9,456,379 10,289,633 10,856,486 10,962,397 12,014,112

FTE Count 57.83 57.76 57.15 57.14 57.82 58.30

The Department’s budget increased by $3,269,673 or 37.4% from the adepted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 0.47
or 0.81% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $1,051,715 largely due to
changes primarily driven by capital projects.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by 5529 800 largely due to
changes primarily driven by capital projects.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: AAM-— ASIAN ART MUSEUM

RECOMMENDATIONS
YEAR ONE: FY 2018-19

. The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$16,119 in FY 2018-19. Of the $16,119 in recommended reductions, $16,119 are ongoing
savings and none are one-time savings. These reductions would still allow an increase of
$1,035,596 or 9.4% in the Department’s FY 2018-19 budget.

YEAR Two: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$16,230 in FY 2019-20. Of the $16,230 in recommended reductions, $16,230 are ongoing
savings and none are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST

1598 _ 49



AAM - Asian Art Museum

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

6651

9)

GF = General Fund
1T = One Time

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From l To From ‘ To Savings GF | 1T | From [ To From l To Savings GF | 1T
AAM Asian Art Museum a
9993 Attrition Savings (2.00)] (2.12) {$185,695) ($196,837) $11,142 | x (2.00)] (2.12) ($185,695) ($196,837) $11,142 | x
Mandatory Fringe Benefits (682,955) (587,932} $4,977 | x (584,808) (589,896} 55,088 | x
Total Savings 516,119 Total Savings 516,230 )
Increase Attrition Savings to reflect anticipated delays in hiring and vacancies. The
Department has a projected salary surplus of approximately $43,000 in FY2017-  |Ongoing savings.
18.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund S0 516,119 $16,119 General Fund S0 $16,230 $16,230
Non-General Fund S0 S0 $0 Non-General Fund 30 30 $0
Total S0 $16,119 $16,119 Total S0 $16,230 $16,230

Budget and Finance Committee, June 21, 2018




DEPARTMENT: ADM- CITY ADMINISTRATOR

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $460,532,499 budget for FY 2018-19 is $69,225,596 or 17.7%
more than the original FY 2017-18 budget of $391,306,903.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 884.23 FTEs,
which are 39.22 FTEs more than the 845.01 FTEs in the original FY 2017-18 budget. This
represents a 4.6% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $390,652,811 in FY 2018-19, are 565,089,744 or 20.0% more
than FY 2017-18 revenues of $325,563,067.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $452,753,784 budget for FY 2019-20 is $7,778,715 or 1.7% less
than the Mayor’s proposed FY 2018-19 budget of $460,532,499.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 895.41 FTEs,
which are 11.18 FTEs more than the 884.23 FTEs in the Mayor’s proposed FY 2018-19
budget. This represents a 1.3% increase in FTEs from the Mayor’s proposed FY 2018 19
budget.

Reyenue Changes

The Department's revenues of $365,794,200 in FY 2019-20, are $24,858,611 or 6.4% less
than FY 2018-19 estimated revenues of $390,652,811.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMVIENT: ADM- CITY ADMINISTRATOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget Budget . Budget - Proposed

City Administrative 294,559,401 309,169,005 372,101,195 364,813,180 391,306,903 ‘ 460,532,499

Services

FTE Count 716.24 749.61 802.64 829.52 845.01 884.23

The Department’s budget increased by $165,973,098 or 56.3% from the adopted budget in FY’

2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
167.99 or 23.5% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $69,225,596 largely due to

costs related to the Hall of Justice Exit, budget growth in the Digital Services program due to a
transfer of staff from the Department of Technology to the City Administrator, and a program
promoting the count for 2020 census.

FY 2019-20

v

The Department’s proposed FY 2019-20 budgét has decreased by $7,778,715 largely due to
expiration of one-time capital projects budgeted in FY 2018-19.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ADM-— CITY ADMINISTRATOR

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

© $420,713 in FY 2018-19. Of the $420,713 in recommended reductions, $296,576 are
ongoing savings and $124,137 are one-time savings. These reductions would still allow an
increase of $68,804,883 or 17.6% in the Department’s FY 2018-19 budget.

In addition, we have identified $13,334,310 to be placed on Budget and Finance Committee
Reserve pending detailed cost expenditures for the exit from the Hall of Justice. We have

also identified $71,991 in reductions that are pohcy recommendations for the Committee’s
consideration.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$229,063 in FY 2019-20. All the recommended reductions are ongoing. These reductions
would still allow a decrease of $8,007,778 or 1.7% in the Department’s FY 2019-20 budget.

In addition, we have identified $8,000,000 to be placed on Budget and Finance Committee
Reserve pending detailed cost expenditures for the exit from the Hall of Justice.

SAN FRANCISCO BOARD OF SUPERV!éORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

ADM - City Administrator

€091

FY 2018-19 . FY 2019-20
FTE Amount FTE Amount
Account Title From | "To From [ To Savings GF| 17| From| To From I To Savings GF | 1T
City Administrators Program, OCEIA
1823 Seni ini i
AialystemorAdm'”'Strat’Ve 100} 086 $114,618 498,571 $16,047 | X $114,618 $114,618 $0| X
Mandatory Fringe Benefits $46,216 $39,746 $6,470 | X $47,000 $47,000 SO0 X
Total Savings $22,517 Total Savings ] S0
Deny interim exception and approve 0.86 FTE 1823 Senior Administrative Analyst
to reflect realistic hiring date for this new position. The candidates for this
position are still being screened and no offer has been extended yet. The One-time savings
Department is projected to have over $3.2 million in salary savings in FY 2017-18
and had $4.4 million in FY 2016-17.
Medical Examiner .
Attrition Savings 240} (2.90) ($336,485) ($406,586) 570,101 ] X | X $0
Mandatory Fringe Benefits : (5122,566) ($148,101) $25535 | X | X S0
Total Savings $95,636 Total Savings S0
Increase attrition savings to account for the hiring timeline of 1.00 FTE 1823
Senior Administrative Analyst. The Department has only recently requested to fill
the position, and may change the job classification due to needs. The Department |One-time savings
is projected to have over $3.2 million in salary savings in FY 2017-18 and had $4.4
million in FY 2016-17. ’
Real Estate Division
Manager V 1.00 |  0.00 $178,221 $0 $178,221 1.00 | 0.00 $178,221 $178,221
Mandatory Fringe Benefits $64,633 $0 $64,633 466,054 $66,054
Manager lI 0.00° 0.77 o} $109,928 {$109,928) 0.00{ 0.77 S0 $142,764 (5142,764)
Mandatory Fringe Benefits S0 $44,213 (844,213) SO $58,879 ($58,879)
Total Savings 588,712 Total Savings 542,632
1Deny the interim exception for 1.00 FTE new Manager V position. Approve 0.77
FTE for Manager li for the Permit Center. This position will oversee 3.00 FTE who
will not be hired until FY 2019-20. Manager ll classification is sufficient to perform |On going savings
the duties described by the Department, and to provide adequate supervision of
the unit and staff.
Risk Management
O 1822 Administrative Analyst 1.00 0.00 $98,363 S0 598,363 $98,363 598,363

GF = General .Fund .
1T = One Time Budget and Finance Committee, June 21, 2018



Recommendations of the Buo, and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

ADM - City Administrator

7091

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savings GF | 1T | From To From To Savin_g's GF { 1T
Mandatory Fringe Benefits $41,302 SO 541,302 542,072 $42,072
Total Savings $139,665 Total Savings $140,435
Delete 1.00 FTE 1822 Administrative Analyst position that has been vacant since
2013. The Department has three vacant 1822 positions since at least 2016. The . .
. . i L Ongoing savings
Department is projected to have over $3.2 million in salary savings in FY 2017-18
and had $4.4 million in FY 2016-17.
Digital Services
1054 IS Business Analyst-
orincioal usiness Anatys 100 0.00 $146,005 $146,005 | X $146,005. $146,005 | X
Mandatory Fringe Benefits $53,246 $53,246 1 X $54,349 554,349 | X
1053 1S Busi Analyst-
o usiness Analys 0.00| 1.00 $126,107 ($126,107)| X $126,107 ($126,107)| X
Mandatory Fringe Benefits $48,754 (548,754) X $49,525 (649,525)| X
Total Savings 524,390 Total Savings 524,722
Deny proposed upward substitution of 1.00 FTE 1053 IS Business Analyst-Senior to
1.00 FTE 1054 IS Business Analyst-Principal due to inadequate justification. The
Department of Technology is transferring Digital Services to ADM in order to
"streamline operations.” Denying this upward substitution will still result ina net |Ongoing savings
gain of 1.00 FTE IS Business Analyst-Principal to this project in FY 2018-19. Digital
Services is also adding 5.00 FTE positions in FY 2019-20, including 1.00 FTE IS
' Business Analyst-Principal. ‘
1053 15 iness Analyst-
. Business Analys 1.00| 0.00 $126,107 $126,107 | X $126,107 $126,107 | X
Mandatory Fringe Benefits $48,754 $48,754 | X - 549,525 $49,525 { X
1052 {S Business Analyst 0.00 1.00 $108,914 (6108,914)] X $108,914 ($108,914){ X
Mandatory Fringe Benefits $44,655 ($44,655){ X $45,444 (545,444)| X
Total Savings $21,292 ' Total Savings $21,274
Deny proposed upward substitution of 1.00 FTE 1052 IS Business Analyst to 1.00
FTE 1053 1S Business Analyst-Senior due to inadequate justification. The
Department of Technology is transferring Digital Services to ADM in order to
“streamline operations.”" Denying this upward substitution will still resultin a net {Ongoing savings
gain of 1.00 FTE IS Business Analyst to this project in FY 2018-19. Digital Services is
also adding 5.00 FTE positions in FY 2019-20, including 1.00 FTE IS Business Analyst:
Principal. ‘
1043 IS Engineer-Senior 1.00 0.86 $149,593 $128,650 $20,943 | X | X S0

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget
ADM - City Administrator ‘

FY 2018-19 _ FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savin_gg GF ] 1T | From To From To Savings GF | 1T
Mandatory Fringe Benefits $53,990 346,431 $7,559 ] X | X . )
Total Savings 528,502 Total Savings S0

Deny interim exception and reduce 1.00 FTE 1043 IS Engineer-Senior to 0.86 FTE
to reflect hiring timeline. According to the Mayor, this position is funded through [One-time savings
the General Fund.

FY 2018-19 ' FY 2019-20
Total Recommended Reductions R Total Recommended Reductions
One-Time - Ongoing Total One-Time Ongoing Total
Genheral Fund $124,137 $68,199 $192,336 General Fund SO $45,996 $45,996
Non-General Fund S0 $228,377 $228,377 Non-General Fund S0 $183,067 $183,067
Total $124,137 $296,576 $420,713 Total $0 $229,063 $229,063
Policy Recommendation
Office of Cannabis
1823 Senior Administrative 1.00| 0.00 $114,618 $114,618 | X $114618 | . $114,618 | X
Analyst
Mandatory Fringe Benefits $46,216 $46,216 | X $47,000 $47,000 | X
1840 Junior Management ,000] 100 $79,724 ($79,724)] X $79,724 ($79,724)| X
Assistant -
Mandatory Fringe Benefits i $36,190 {$36,190)! X $36,982 ($36,982)1 X
Total Savings 544,920 Total Savings 544,912
Deny proposed upward substitution of 1.00 FTE 1840 Junior Management
Assistant to 1.00 FTE 1823 Senior Administrative Analyst. The Board of Supervisors
approved the Office of Cannabis in July 2017 (File 17-0275). At that time, the
Board of Supervisors approved three new positions with the Department, to be
funded through a programmatic budget of $700,000: 1.00 FTE Manager Ili, 1.00 Ongoing savings
FTE 1824 Principal Administrative Analyst and 0.77 FTE 1840 Junior Management
Assistant. The Department claims to have already hired a person to fill the 1840
position in a classification above what the Board approved. This is a policy matter:
for the Board's consideration.
Administration
0932 Manager IV 1.00 0.00 $165,259 $165,259 | X $165,259 $165,259 | X
Mandatory Fringe Benefits $61,996 $61,996 | X $66,054 $66,054 | X
0923 Manager |l 0.00 1.00 . $142,764 (5142,764)] X $142,764 (6142,764)] X

GF = General Fund
1T = One Time Budget and Finance Committee, June 21, 2018



Recommendations of the Bug,  and Legislative Analyst
For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

ADM - City Administrator
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savings GF | 1T | From To From To Savin.f_;rs GF | 1T
Mandatory Fringe Benefits $57,420 (657,420)] X 558,879 . {$58,879)| X
Total Savings 527,071 Total Savings 529,670

Deny proposed upward substitution of 1.00 FTE 0535 Development Services
Manager to 1.00 FTE 0932 Manager |V, and approve upward substitution to 1.00
FTE 0923 Manager ll. The position will oversee 2.00 FTE and the job description is
more aligned with an 0923 Manager 1l, which would provide sufficient supervision.
The Department claims to have already filled this position at the 0932 level,
without Board approval. This is a policy matter for the Board's consideration,

Ongoing savings

Reserve Recom

mendations

Real Estate

Programmatic Budgets

] T $5,400,000 ] T s5400000) X | X

1 1 L so] [

'

9091

Place $5,400,000 in Programmatic Budgets on Budget and Finance Committee
Reserve. According to the Department, these funds are for furnishings, fixtures
and equipment related to the Justice Facilities Improvement Program, which
encompasses the exit from the Hall of Justice and relocations within the Hall of
Justice. The Department has not provided sufficient documentation of these costs.
The Board of Supervisors should place these funds on B&F Committee Reserve
until the Department can provide sufficiently detailed cost plans for the
expenditures.

Buildings, Structure and Improvement | | $7,934,310] 0]  $7,934310] X | X

] I 48,000,000 ] $0] 38,000,000 X | X

Place $7,934,310 in Buildings, Structure and Improvement on Budget and Finance
Committee Reserve. According to the Department, these funds are for new leases
to begin the process of relocating staff from the Hall of Justice. The Department
has not provided sufficient documentation of these costs. The Board of
Supervisors should place these funds on B&F Committee Reserve until the
Department is able to provide sufficient detail regarding these expenditures.

The Board of Supervisors previously appropriated $8 million for FY 2017-18, and
as of May, no funds have been expended. In addition to the programmatic budget
above, and the $15.9 million in the current proposed budget, the total allocated
funds for the Justice Facilities Project would be $29.3 million from FY 2016-17
through FY 2019-20,

Place $8,000,000 in Buildings, Structure and Improvement on Budget and
Finance Committee Reserve. According to the Department, these funds are
for new leases to begin the process of relocating staff from the Hall of Justice.
The Department has not provided sufficient documentation of these costs.
The Board of Supervisors should place these funds on B&F Committee
Reserve until the Department is able to provide sufficient detail regarding
these expenditures.

&)

GF = General Fund
1T =0One Time

Budget and Finance Committee, June 21, 2018
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ADM - City Administrator

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From l To From ‘ To Savings GF | 1T | From LTo From | To Savings GF | 1T
FY 2018-19 FY 2019-20

Total Policy/Reserve Recommendations Total Policy/Reserve Recommendations

] One-Time Ongoing Total One-Time Ongoing Total
General Fund $13,334,310 $71,991 S0 General Fund S0 S0 S0
Non-General Fund S0 S0 S0 Non-General Fund S0 S0 $0
Total $13,334,310 $71,991 $13,406,301 Total $0 $0 $8,000,000

9]

GF = General Fund
1T =0One Time

Budget and Finance Committee, June 21, 2018




DEPARTMENT: TIS-GSA - TECHNOLOGY

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $128,185,113 budget for FY 2018-19 is $11,481,035 or 9.8%
more than the original FY 2017-18 budget of $116,704,078.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 225.29 FTEs,
which are 6.69 FTEs less than the 231.98 FTEs in the original FY 2017-18 budget. This
represents a 2.9% decrease in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $116,584,627 in FY 2018-19, are $3,439,851 or 3.0% more
than FY 2017-18 revenues of $113,144,776.

YEAR Two: FY 2019-20

Budget Changes

The Department’s proposed $125,272,763 budget for FY 2019-20 is $2,912,350 or 2.3% less
.than the Mayor’s proposed FY 2018-19 budget of $128,185,113.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 225.59 FTEs,
which are 0.30 FTEs more than the 225.29 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.1% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $117,909,272 in FY 2019-20, are $1,324,645 or 1.1% more
than FY 2018-19 estimated revenues of $116,584,627.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: TIS-GSA - TECHNOLOGY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY2015-16 ©  FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
GSA - Techﬁology 82,746,946 ' 93,483,133 96,741,403 113,191,513 116,704,078 128,185,113
FTE Count 215.64 209.44 220.60 227.80 231.98 225.29

The Department’s budget increased by $45,438,167 or 54.9% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by 9.65
or 4.5% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $11,481,035 largely due to
increases of $5,521,480 in programmatic projects, $3,167,353 in services of other
departments, and $2,244,905 in non-personnel services.

FY 2015-20

The Department’s proposed FY 2019-20 budget has decreased by $2,912,350 largely due to
reductions of $1,742,251 in capital outlay, $1,572,274 in non-personnel services, and $472,000
in programmatic projects. ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATiVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: TIS-GSA - TECHNOLOGY

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,927,361 in FY 2018-19. Of the $1,927,361 in recommended ‘reductions, $26,732 are
ongoing savings and $1,900,629 are one-time savings. These reductions would still allow an
increase of $9,553,674 or 8.2% in the Department’s FY 2018-19 budget.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$26,709 in FY 2019-20. All $26,709 of the recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS ) BUDGET AND LEGISLATIVE ANALYST
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, Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget
TIS- GSA-Technology :

FY 2018-19 FY 2019-20
-FTE Amount FTE Amount
Account Title From | To From I To Savings GF| 1T | From ]| To From 1 To Savings GF | 1T
DT SD Service Delivery
5504 Project Manager |l 1.00 0.00 $163,171 $0 $163,171 1.00 | 0.00 " §163,171 S0 $163,171
Mandatory Fringe Benefits $56,799 50 $56,799 $57,885 $0 $57,885
5502 Project Manager |’ 0.00 1.00 50 $141,023 (6141,023) 0.00} 1.00 S0 $141,023 ($141,023)
Mandatory Fringe Benefits $0 $52,215 (852,215) S0 $53,324 (853,324)
Total Savings 526,732 Total Savings 526,709

Deny upward substitution of 1.0 FTE 1042 IS Engineer-Journey position to 5504
Project Manager Il, and approve substitution to 5502 Project Manager | instead.

5502 classification is sufficient to carry out the duties of this position. Ongoing savings
DT Public Safety
9993 Attrition (6297,796) ($342,170) $44,374 X
Mandatory Fringe Benefits (8§127,134) ($146,467) $19,333 X
Total Savings 563,707 Total Savings S0

Increase Attrition to reflect hiring timeline for vacant 8234 Fire Alarm Dispatcher
position. Position has been vacant since 3/18/16 and RTF has not yet been

approved by DHR. N/A
N .
o DT Chief Technology Officer
— 19993 Attrition ($33,664) (659,971) $26,307 X
—
Mandatory Fringe Benefits ($11,561) (822,176) $10,615 X
Total Savings 536,922 Total Savings 50

Increase Attrition to reflect hiring timeline for vacant 1063 IS Programmer Analyst
position. Position has been vacant since 7/28/17. N/A
DT Communications

Bldgs,Struct&imprv Proj- )
Budget $3,350,000 $1,550,000 $1,800,000 | X | X

Reduce budget for FiberSF project to reflect revised project scope. Additional

analysis is needed and RFP will not be issued in FY 2018-19. N/A
FY 2018-19 FY 2019-20
Total Recommended Réductions ~ Total Recommended Reductions
One-Time Ongoing . Total One-Time Ongoing Total

General Fund $1,864,201 $17,055 $1,881,256 General Fund S0 $17,040 $17,040

Non-General Fund $36,428 $9,677 $46,105 Non-General Fund S0 $9,669 $9,669

Total $1,900,629 $26,732 $1,927,361 Total $0 $26,709 $26,709

(224 *Fund 28070 (for personnel expenditures) is derived 63.8% from the General Fund and 36.2% from Non-General Fund sources.

GF = General Fund .
1T =0ne Time . Budget and Finance Committee, June 21, 2018



DEPARTMENT: DPW- PUBLIC WORKS

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $374,255,101 budget for FY 2018-19 is $18,803,092 or 5.3%
more than the original FY 2017-18 budget of $355,452,009.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1,060.66
FTEs, which are 34,14 FTEs more than the 1,026.52 FTEs in the original FY 2017-18 budget.
This represents a 3.3% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $257,250,203 in FY 2018-19 are $24,519,718 or 10.5% more
than FY 2017-18 revenues of $232,730,485.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $306,355,688 budget for FY 2019-20 is $67,899,413 or 18.1%
less than the Mayor’s proposed FY 2018-19 budget of $374,255,101.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,064.68
FTEs, which are 4.02 FTEs more than the 1,060.66 FTEs in the Mayor’s proposed FY 2018-19
budget. This represents a 0.4% increase in FTEs from the Mayor’s proposed FY 2018-19
budget. '

Revenue Changes

The Department's revenues of $189,009,688 in FY 2019-20 are -$68,2‘40,515 or 26.5% less
than FY 2018-19 estimated revenues of $257,250,203.

BOARD OF SUPERVISORS — BUDGET % LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AnD FY 2019-20

DEPARTMENT: DPW - PuBLIC \WORKS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2Q17-18 FY 2018-19
Budget Budget Budget Budget Budget Proposed

Public Works 159,380,342 220,180,380 260,213,596 290,244,640 355,452,009 374,255,101

FTE Count 825.03 . 852.17 924.94 981.44 1,026.52 1,060.66

The Department’s budget increased by $214,874,759 or 135% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
235.63 or 29% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19
The Department’s proposed FY 2018-19 budget has increased by $18,803,092 largely due to:

An expansion of funding for street cleaning and the Pit Stop program, as well as additional
capital expenditures, such as street resurfacing. ‘

In April 2018, the Board of Supervisors approved a resolution urging the Mayor to fund specific
city-wide street cleaning as a priority in the FY 2018-19 budget, including the Pit Stop program
expansion, non-profit partner funding expansion, and equipment purchases (File 18-0390). The
proposed budget has $1,530,814 for General Fund equipment expenditures. In addition, the
proposed budget has approximately $3.3 million per year for 44 new temporary street cleaning
staff for the Community Corridors Program. Finally, the proposed budget includes $885,000
annually to create new Pit Stops and $165,000 annually to expand operating hours at existing
Pit Stop locations.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $67,899,413 largely due to
the expiration of one time capital expenditures. ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTIVIENT: DPW — PuBLIC WORKS

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,386,262 in FY 2018-19. Of the $1,386,262 in recommended reductions, $926,554 are
ongoing savings and $459,708 are one-time savings. These reductions would still allow an
increase of $17,416,830 or 4.9% in the Department’s FY 2018-19 budget.

YEAR TwO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$990,277 in FY 2019-20. Of the $990,277 in recommended reductions, $941,331 are
ongoing savings and $48,946 are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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DPW- Public Works

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T [ From | To From | To Savings GF | 1T
Building, Design and Construction (BDC) )
Hybrid Vehicle i i 575,156 | $0 | $75,156 | | X | ] i ] s0] 1
Delete two replacement Hybrid Vehicles. The vehicles to be replaced have only
22,983 and 45,454 miles after 14 years of service. The City is trying to right-size its
fleet. The Department will still receive 2 replacement Hybrid Vehicles. One-time savings
Attrition Savings (7.81) ($958,628) (51,024,962} 566,334 (7.81) (5958,628) (51,024,962) $66,334
Mandatory Fringe Benefits 0.00 {$369,617) ($395,193) $25,576 0.00 ($379,216) ($405,457) $26,241
Total Savings 591,910 Total Savings 592,575
Increase Attrition Savings to reflect actual needs. The Department ended FY 2016-
17 with $478,974 in General Fund salary savings. Increase Attrition Savings to reflect actual needs.
Building Repair (BBR)
1 Ton Cargo Van | $48,546 | 50 | $48,946 | ] X I T 0] ]
Delete one replacement 1 Ton Cargo Van. The vehicle to be replaced has only
52,851 and still has remaining useful life, One-time savings
1 Ton Cargo Van with Electricians
Package $48,946 S0 $48,946 X
One-time savings Delete one replacement 1 Ton Cargo Van with Electricians Package. The
Infrastructure, Design and Construction (IDC)
1/2 Ton Truck I [ © 545,528 | 50 | $45528 ] T X I [ I ] so] ]
Delete one replacement 1/2 Ton Truck. The vehicle to be replaced has only 64,900 |One-time savings
Attrition Savings (4.11) ($535,272) ($591,606) $56,334 (4.11) ($535,272) ($591,606) $56,334
Mandatory Fringe Benefits 0.00 (5201,471) ($222,675) $21,204 0.00 (8206,167) (5227,865) $21,698
Total Savings $77,538 Total Savings 578,032
Increase Attrition Savings to reflect actual needs. The Department ended FY 2016-
17 with $478,974 in General Fund salary savings. Increase Attrition Savings to reflect actual needs.
Bureau of Street Use and Mapping (BSM) .
Attrition Savings (2.05) ($198,824) {$333,074) $134,250 | X (2.05) ($198,824) ($333,074) $134,250 | X
Mandatory Fringe Benefits 0.00 ($84,611) ($141,742) $57,131 | X (586,285) (6141,742) $55,457 | X
Total Savings 5191,381 Total Savings 5189,707
Increase Attrition Savings to reflect actual needs. The Department ended FY 2016-
17 with $478,974 in General Fund salary savings. Increase Attrition Savings to reflect actual needs.
Street Environmental Services (SES)
Attrition Savings (2.84) (5218,443) ($272,910) 354,467 | X (2.85) ($218,499) ($246,303) $27,804 | X
Mandatory Fringe Benefits ($100,874) (8137,708) 536,835 | X ($103,294) (5126,723) $23,429 | X
Total Savings 591,302 Total Savings 551,232

Increase Attrition Savings to refiect actual needs. The Department ended FY 2016~
17 with $478,974 in General Fund salary savings.

Increase Attrition Savings to reflect actual needs.

(8))
GF = General Fund -
1T = One Time
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Recommendations of the Buaget and Legislative Analyst
For Amendment of Budget ltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

DPW- Public Works

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savings 1 GF{ 1T | From To From To Savings GF | 1T
5408 Coordinator Of Citizen k
Involvement 1.00 0.00 $126,053 $126,053 1.00{ 0.00 $126,053 $126,053
Mandatory Fringe Benefits $48,739 $48,739 $49,510 : $49,510
1314 Public Relations Officer 0.00 1.00 $108,164 ($108,164) 0.00 1.00 $108,164 ($108,164)
Mandatory Fringe Benefits $44,449 (544,449) $45,240 ($45,240)
Total Savings 522,179 Total Savings 522,159

Deny proposed upward substitution of 1.00 FTE 1314 Public Relations Officer to
1.00 FTE 5408 Coordinator of Citizen Involvement. The responsibilities of this
position can be carried out by the existing classification as there are only 5.00 FTEs
within this Division, including one vacant position, and a Communication

Coordinator who has a supervisory role. On going savings
0932 Manager IV 1.54 0.77 $254,498 $127,249 $127,249 | X 2.00 | 1.00 $330,518 $165,259 $165,259
Mandatory Fringe Benefits $95,476 $47,738 $47,738 | X $126,866 $63,433 563,433
Total Savings 5174,987 Total Savings 5228,692

Delete 0.77 FTE new 0932 Manager IV positions due to inadequate justification.
One of these new proposed positions is for the swing and night shift, which does
not need a Manager IV position and already has a supervisor. The Division already
has three 0932 Manager IV positions. On going savings

Cisco Catalyst Switch i ! 540,078 | S0 | $40,0781 | X | | | sol ]

9191

The Department is receiving two new Dell Server Blades that will increase the
bandwidth at Yard Operations. The Department does not need this item. One time savings
GEN Budgetary
Attrition Savings (7.22) ) ($861,697) ($1,060,320) - $198,623 (7.22) ($861,697) ($1,060,320) $198,623
Mandatory Fringe Benefits 0.00 ($341,144) ($419,778) $78,634 0.00 ($348,420) ($428,732) $80,312

Total Savings $277,257 : Total Savings 5278,935

Increase Attrition Savings to reflect actual needs. The Department ended FY 2016-
17 with $478,974 in General Fund salary savings.

Systems Consulting Services . $1,180,000 $930,000 $250,000 X ©$1,130,000 $1,130,000 S0

Reduce Systems Consulting Services to reflect unknown timeline and cost. Many
consulting services have not fully been determine, and the vendor has not yet
been found. This includes a $480,000 project on Capital Project Lifecycle
Management, $140,000 project on Advance Document Management, and
$130,000 on Advance Document Management. One time savings

()]

~
GF = General Fund
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

DPW- Public Works

FY 2018-19 ) FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF | 1T | From [ To From To Savings GF | 1T
FY 2018-19 FY 2019-20
Total Recommended Reductions : Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $90,802 $545,914 $636,715 General Fund $5,306 $558,333 $563,639
Non-General Fund $368,906 $380,640 $749,547 Non-General Fund $43,640 :$382,998 $426,638
Total $459,708 $926,554 51,386,262 Total $48,946 $941,331 $990,277
Policy/Reserve Recommendations
Division Description
Attrition Savings S0
Mandatory Fringe Benefits - 50
Total Savings 50 Total Savings 30
Increase Attrition Savings due to ... Ongoing savings
#H#Ht Position Title 50 S0
. Mandatory Fringe Benefits 'S0 . )
o Total Savings S0 . Total Savings S0
-t Rationale : Ongoing savings
~J
(@)}

o
GF = General Fund .
1T = One Time Budget and Finance Committee, June 21, 2018



DEPARTMENT: i REC— RECREATION AND PARKS

YEAR ONE: FY 2018-19

Budget Changes.

The Department’s proposed $231,324,667 budget for FY 2018-19 is $9,779,314 or 4.4% A

more than the original FY 2017-18 budget of $221,545,353.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 934.79 FTEs,
which are 0.55 FTEs more than the 934.24 FTEs in the original FY 2017-18 budget. This
represents a 0.1% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $154,185,286 in FY 2018-19 are $6,062,068 or 4.1% more
than FY 2017-18 revenues of $148,123,218. '

YEAR TwO: FY 2019-20

Budget Changes

The Department’s proposed $207,471,781 budget for FY 2019-20 is $23,852,886 or 10.3%
less than the Mayor’s proposed FY 2018-19 budget of $231,324,667.

Peréonne! Changes

The number of full-time equivalent positions {FTE) budgeted for FY 2019-20 are 936.54 FTEs,
which are 1.75 FTEs more than the 934.79 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0.2% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $129,025,418 in FY 2019-20 are $25,159,868 or 16.3% less
than FY 2018-19 estimated revenues of $154,185,286.

o
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: . REC — RECREATION AND PARKS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 'FY 2018-19
Budget Budget " Budget Budget Budget Proposed

Recreation and Parks 160,938,278 163,224,442 178,699,938 208,806,728 221,545,353 231,324,667

FTE Count 870.27 - 893.18 916.35 935.45 934.24 ' 934.79

The Department’s budget increased by $70,386,389 or 41.1% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
64.52 or 7.4% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $9,779,314 largely due to
onetime capital projects such as Sargent John Macaulay Park, Potrero Hill Recreation Center,
Indian Basin, and the Geneva Car Barn.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $23,852,886 largely due to
expiration of one-time capital expenditures. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: REC — RECREATION AND PARKS

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,024,489 in FY 2018-19. All of the $1,024,489 in recommended reductions are one-time

savings. These reductions would still allow an increase of $8,754,825 or 4.0% in the
Department’s FY 2018-19 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $56,749, for total General Fund savings of $996,987.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$55,755 in FY 2019-20. All of the $55,755 in recommended reductions are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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FY 2018-19 FY 2019-20
FTE Amount FTE Amount )
Account Title From [ To From | To Savings GF{ 1T | From | To From | To Savings GF | 1T
Urban Forestry
9993 Attrition Savings (4.84) {5420,650) ($442,944) $22,294 | X | X
Mandatory Fringe Benefits (5183,881) ($195,028) $11,147 | X | X
Total Savings 533,441
Increase attrition savings due to delayed hiring by three months of 1.00 FTE 3436
Arborist Technician Supervisor |. The Urban Forestry division currently has 35.00
budgeted FTE but only 27.00 filled FTE positions. ' One-time savings
Golden Gate Park ) '
9993 Attrition Savings (23.46) ($1,782,330) ($1,849,072) $66,742 1 X | X
Mandatory Fringe Benefits (5826,042) ($859,413) $33,371 ] X X
Total Savings 5100,113
Increase attrition savings due to delayed hiring of 2.00 FTE 3417 Gardener
) positions. The Department currently has 30 vacant gardener positions. - One-time savings
—_ Structural Maintenance- Overhead )
@ [skid Steer Stump Grinder l [ $12,718 | 30 | $12,718 | X | X P 0] |
N . -
Delete one Skid Steer Stump Grinder. The Department does not need this item. One-time savings
~
N

REC - Recreation and Parks

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



Recommendations of the Bua,_

and Legislative Analyst

For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

¢Z91

REC - Recreation and Parks
’ FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Titie From l To From ] To Savings GF | 1T | From IiTo From To Savings GF | 1T
Support of Parks & Open Space
9993 Attrition Savings (5.89) ($435,677) ($494,109) $58,432 | X X
Mandatory Fringe Benefits ($204,626) (5233,842) $29216 | X | X
Total Savings $87,648
Increase attrition savings due to delayed hiring of 2.00 FTE 2708 Custodian
positions. The Department currently has 16 vacant custodian positions. One-time savings
Chevrolet Colorado ] ] $46,235 | so] $46,235 | X | X ] I ] so] ]
Delete one replacement Chevrolet Colorado. The vehicle to be replaced, a Ford
Ranger, only has 47,747 miles and still has remaining useful life. This deletion
would still allow Recreation and Parks to replace another Ford Ranger with a
Chevrolet Colorado. The Department currently has 51 Ford Rangers and 17
Chevrolet Colorados. One-time savings
Park Patrol
9993 Attrition Savings (4.33) ($318,653) ($507,132) 5188,479 1 X | X
Mandatory Fringe Benefits ($149,827) ($244,067) $94,240 | X | X
Total Savings S5282,719
Increase attrition savings due to delayed hiring of 7.00 FTE 8208 Park Ranger
positions. The Department currently has 10 vacant Park Patrol positions. One-time savings
Support of Recreation
Materials and Supplies ] [ $1,000,000 | $966,576 | $33424 | X | X I | $1,293570]  $1,268,570 | $25,000] X [ x
Reduce Materials and Supplies to reflect historical spending. Reduce Materials and Supplies to reflect future need.
Non Professional Services K T $160,000 | $105,000 | $55,000 ] x [ X | | $185,000 | $154,245 | 530,755 | X | X
Reduce Non Professional Services to reflect historical spending. Reduce Non Professional Services to reflect anticipated need
9993 Attrition Savings (9.37) {$687,556) ($880,183) $192,627 | X X
Mandatory Fringe Benefits {$325,693) ($422,006) $96,313 1 X | X
Total Savings $288,940
Increase attrition savings due to delayed hiring of 6.00 FTE 3286 Recreation
Coordinator positions. The Department as a whole currently has 29 vacant
Recreation Coordinator positions. Ongoing savings

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



REC - Recreation and Parks

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

€¢91l

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
CD Administration
9993 Attrition Savings (0.10) ($12,292) ($68,459) $56,167 X
Mandatory Fringe Benefits ($4,792) {$32,876) $28,084 X
Total Savings 584,251 50
Increase attrition savings due to delayed hiring of 1.00 FTE 1824 Principal
Administrative Analyst position. One time savings
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $940,238 1] $940,238 General Fund $55,755 $0 $55,755
Non-General Fund $84,251 S0 $84,251 Non-General Fund 350 $0 $0
Total $1,024,489 $0 $1,024,489 Total $55,755 $0 $55,755
Policy Recommendations
CD Administration
1204 Senior Personnel! Clerk 1.00 0.00 $78,358 30 $78,358 | X 1.00 0,00 $78,358 S0 $78,358 | X
Mandatory Fringe Benefits $35,816 5} $35,816 | X $36,609 S0 $36,609 | X
2708 Custodian 0.00 1.00 $0 $63,522 ($63,522)] X 0.00 { 1.00 S0 $63,522 ($63,522)| X
Mandatory Fringe Benefits 30 $31,748 (631,748) X 30 $32,557 {$32,557)! X
Total Savings $18,904 ) Total Savings $18,888
Approval of the proposed upward substitution 1.00 FTE 2708 Custodian to 1.00
FTE 1204 Senior Personnel Clerk was done prior to Board approval. Board approval
for this upward subsitution for the FY 2018-19 budget is a policy matter for the
Board. Human Resources currently has 2.00 FTE Personnel Clerk and 2.00 1204
Senior Personnel Clerk. The Department reports that there is a temprorary
employee currently in the position. On going savings
Golden Gate Park
Ford F250 Extended Cab | [ 550,097 | 50 | $50,097 | x | X I ] S0 |

Delete one replacement Ford 250 Extended Cab. The vehicle has only 72,591 miles
and still has remaining useful life. This reduction wouid still allow Recreation and

One-time savings

~
N
GF = General Fund
1T = One Time

Parks to replace one Ford F250. The Department currently has 99 Ford F250s.

Budget and Finance Committee, June 21, 2018




Recommendations of the Buw, . and Legislative Analyst
For Amendment of Budget Iltems in the FY 2018-19 and FY 2019-20 Two-Year Budget

REC - Recreation and Parks ]
FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From To From | To . Savings GF | 1T { From | To From i To Savings GF | 1T
FY 2018-19 FY 2019-20
Total Policy Recommendations Total Policy Recommendations
One-Time Ongoing Total One-Time Ongoing Total

General Fund $0 $18,904 o] General Fund $0 S0 S0

Non-General Fund S0 S0 $0 Non-General Fund S0 S0 %0

Total $50,097 518,904 $69,001 Total $0 $18,888 S0

ve¢al

~
ol
GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018




v B [ [ [t Tl
2014 262676 10020 16829 }I<l\?CF FLER ELEC MECH APPARATUS REPAIR 10013617 6124
ot 262692 10080 | 22814 | CLTY CARSHARE 10601739 9,404
e 263676 10010 11535 | SAN FRANCISCO PARKS ALLIANCE 10016945 7,000
ot 150705 10000 15706 | MARIPOSA LEADERSHIP INC 10001737 9,800
o016 262684 10080 13773 | OTIS ELEVATOR CO 10001738 10,000
oie 262684 10080 14394 | NEOFUNDS BY NEOPOST 10001738 5,800
o 762692 10080 | 25188 | ARC 10001739 8,612

Total $56,749
‘
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DEPARTMENT! FIR - FIRE

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $398,429,004 budget for FY 2018-19 is $16,871,294 or 4.42%
more than the original FY 2017-18 budget of $381,557,710.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 1,665.42
FTEs, which are 19.86 FTEs more than the 1,645.56 FTEs in the original FY 2017-18 budget.
This represents a 1.21% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $143,055,460 in FY 2018-19 are $7,388,095 or 5.45% more
than FY 2017-18 revenues of $135,667,365.

YEAR TwoO: FY 2019-20

Budget Changes

The Department’s proposed $409,250,154 budget for FY 2019-20 is $10,821,150 or 2.72%
more than the Mayor’s proposed FY 2018-19 budget of $398,429,004.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,666.04
FTEs, which are 0.62 FTEs more than the 1,665.42 FTEs in the Mayor’s proposed FY 2018-19
budget. This represents a 0.04% increase in FTEs from the Mayor’s proposed FY 2018-19
budget.

Revenue Changes

The Department's revenues of $144,453,523 in FY 2019-20 are $1,398,063 or 0.98% more
than FY 2018-19 estimated revenues of $143,055,460.

BOARD OF SUPERVISORS ~ BUD16§T28é LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: : FIR — FIRE DEPARTMEENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSE‘D BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget - Budget Budget Proposed

Fire Department 333,614,911 343,967,112 355,800,902 373,728,683 381,557,710 398,429,004

FTE Count 1,463.99 1,493.61 1,575.39 1,619.78 1,645.56 1,665.42

The Department’s budget increased by $64,814,093 or 19.43% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
201.43 or 13.76% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-
19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $16,871,294 largely due to
continuations of multi-year hiring and fleet/equipment replacement initiatives and the recently
agreed-upon Memorandum of Understanding between the City and the firefighters’ union.
Under the hiring plan the Department has been allocated funding for three firefighter
academies during FY 2018-19 and FY 2019-20, and the Department is also absorbing the costs
related to the expiration of federal FEMA grant funding that funded the salaries and benefits of
72 newly-hired employees. The proposed FY 2018-19 budget also expands the Department’s
multi-year equipment plan. The new Memorandum of Understanding between the City and the
firefighters’ union will take effect July 1, 2018 and results in salary and benefit cost increases,
including a 3 percent wage increase effective July 1, 2018 and increases related to prem|um
pays for trammg and education and special assighments.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $10,821,150 largely due to
continuations of multi-year hiring and fleet/equipment replacement initiatives and the recently
agreed-upon Memorandum of Understanding between the City and the firefighters’ union.
Under the hiring plan the Department has been allocated funding for three firefighter
academies during FY 2018-19 and FY 2019-20, and the proposed FY 2019-20 budget also
continues the Department’s multi-year fleet/equipment replacement plan. The Memorandum
of Understanding between the City and the firefighters” union will take effect July 1, 2018 and
will result in salary and benefit cost increases during FY 2019-20, including a 3 percent wage
increase effective July 1, 2019 and increases related to premium pays for training and
education and special assignments.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: FIR — FIRE DEPARTMENT

Staffing Levels »

In November 2005, San Francisco voters passed Proposition F — Neighborhood Firehouses,
which requires the City to maintain and operate neighborhood firehouses and emergency
apparatus at the same locations and to the same extent as existed on January 1, 2004.
Although modern fire prevention systems and better equipment have likely reduced the need
for on-duty firefighters since 2004 and analyses that show that coverage areas and travel times
would not be negatively impacted by closures of certain stations, the Fire Department is
required to maintain 2004 staffing levels. As a result, Fire Department management is unable
to adjust staffing levels and work schedules in response to changing conditions in the most
cost-effective manner, and the Budget and Legislative Analyst is unable to recommend
adjustments to firefighter staffing levels at the Department.

SAN FRANCISCO BOARD OF SUPERVISORS ‘ BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ' FIR — FIRE DEPARTMENT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,135,096 in FY 2018-19. Of the $1,135,096 in recommended reductions, all are one-time
savings. These reductions would still allow an increase of $15,736,198 or 4.12% in the
Department’s FY 2018-19 budget.

In addition, the Bu.dge;c and - Legislative Analyst recommends closing out prior year
unexpended encumbrances of $45,707.61, for total General Fund savings of $45,707.61.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$796,634 in FY 2019-20. Of the $796,634 in recommended reductions, $96,634 are ongoing
savings and $700,000 are one-time savings. These reductions would still allow an increase of
$10,024,516 or 2.52% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Bu . and Legislative Analyst-
For Amendment of Budget items in the FY 2018-19 and FY 2013-20 Two-Year Budget

FIR - Fire Department

FY 2018-19 FY 2018-20
FTE Amount FTE Amount
Account Title From ] To From i To Savings GF | 1T FromI To From ] To Savings GF | 1T
Administration
Equipment Purchase I [ 81,137,132 ] $437,132 | $700,000 ] X | X | [ 81,137,132 $437,132 | $700,000 | X | X

Deny purchase of four replacement ambulances costing a total of $700,000. In
total, the Department has been allocated funding for eight ambulances in FY 2018-
19. The Department has not expended the full amount budgeted for ambulance
purchases in the current year (FY 2017-18) and plans to carry forward $1.4 million
of previously budgeted funds for ambulance purchases into FY 2018-19. The
Department currently has-a pilot program for the use of Vision Zero compatible Deny purchase of four replacement ambulance scosting a total of $700,000.
ambulances in the place of the proposed replacement ambulances. The Budget The Department is currently piloting the use of Vision Zero compatible

and Legislative Analyst's recommended reduction of $700,000 will still allow the jambulances in the place of the proposed ambulances.

Department to purchase either eight non-Vision Zero compatible ambulances or
16 Vision Zero compatible ambulances in FY 2018-19, depending on the results of
the pilot program, by using carryforward funds of $1.4 million. The Budget and
Legislative Analyst is recommending approval of the separate funding allocated
for four Vision Zero compatible ambulances in FY 2018-19.

0€91

Senior Administrative Analyst 0.77 0.50 $88,257 $57,310 $30,947 | X | X ’ $0
Mandatory Fringe Benefits $35,588 $23,109 $12,479 ) X | X SO
Total Savings 543,426 . Total Savings 50
Reduce proposed new 1823 Senior Administrative Analyst from 0.77 FTE to 0.5
FTE to account for delays in hiring.
Programmatic Projects [ I $700,000 | $615,000 | $85,000 | X | X | | | [ so]
Reduce amount budgeted for furniture, fixtures, and supplies based on the
Department's projected costs.
!
00)
RN

GF = General Fund

1T = One Time Budget and Finance Committee, June 21, 2018



FIR - Fire Department

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From l To From [ To Savings GF | 1T [ From | To From f To Savings GF | 1T
Operations
Overtime - Uniform $28,206,103 527,904,619 $301,484 | X { X $28,206,103 $28,111,103 $95,000 | X
Mandatory Fringe Benefits $485,145 $479,959 55,1861 X | X $485,145 $483,511 51,634 | X
Total Savings $306,670 Total Savings 596,634

Decrease budgeted Overtime amount to (1) reflect anticipated overtime

expenditures for staffing the Quick Response Vehicle, and (2) reflect an
adjustment to the relief factor in the Department's staffing model, which has

increased from 18.96% in FY 2016-17 to 19.59% in FY 2018-19. Using the one-year
relief factor average from CY 2017 of 19.49% rather than a two-year average of
19.59% results in a savings of $206,484, plus mandatory fringe benefits. In general,
because the Department has held several new recruit academies in recent years,
the relief factor should decrease rather than increase, as newer firefighters have

accrued less sick time and vacation time.

Ongoing savings based on anticipated overtime expenditures for staffing the
Quick Response Vehicle. :

LEIL

o

GF = General Fund
1T =0One Time

FY 2018-19
Total Recommended Reductions
One-Time Ongoing Total
General Fund $1,135,096 S0 $1,135,096
Non-General Fund S0 $0 S0
Total $1,135,096 S0

$1,135,096

General Fund
Non-General Fund
Total

FY 2019-20
Total Recommended Reductions
One-Time Ongoing Total
$700,000 - $96,634 $796,634
$0 S0 ]
$700,000 $96,634 $796,634

Budget and Finance Committee, June 21, 2018




. DEPARTMENT: DEM — DEPARTIMIENT OF EMERGENCY MIANAGEMENT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $95,653,856 budget for FY 2018-19 is $7,803,775 or 8.9% more
than the original FY 2017-18 budget of $87,850,081.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 270.41 FTEs,
which are 13.19 FTEs more than the 257.22 FTEs in the original FY 2017-18 budget. This
represents a 5.1% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $28,084,811 in FY 2018-19 are $650,205 or 2.4% more than

FY 2017-18 revenues of 527,434,606.

YEAR TwoO: FY 2019-20

Budget Changes

The Department’s proposed $92,456,938 budget for FY 2019-20 is $3,196,918 or 3.3% less
than the Mayor’s proposed FY 2018-19 budget of $95,653,856.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 279.22 FTEs,
which are 8.81 FTEs more than the 270.41 FTEs in the Mayor's proposed FY 2018-19 budget.
This represents a 3.3% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $27,508,428 in FY 2019-20 are $576,383 or 2.1% less than FY
2018-19 estimated revenues of $28,084,811. ‘

BOARD OF SUPERVISORS — BUD_{SET382 LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: DEM — DEPARTMIENT OF EMERGENCY IMIANAGEMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Department of 69,492,934 76,100,127 82,869,070 93,693,797 87,850,081 95,653,856
Emergency Management :
FTE Count 243.55 253.31 258.10 251.43 257.22 270.41

The Department’s budget increased by $26,160,922 or 37.7% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
26.86 or 11.0% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $7,803,775 largely due to
capital and information technology projects and additional funding for emergency dispatchers
to offset dispatcher attrition and to meet increasing service demands. Capital and information
technology continuing projects include a multi-year project to replace the City’s 800MHz radio
system and a project funding infrastructure improvements to expand the 9-1-1 Operations
floor. New projects funded in the proposed FY 2018-19 budget include initiatives to automate
fire station dispatching and to scope the replacement of the City’s Computer Aided Dispatch
(CAD) System. The Department’s proposed FY 2018-19 budget also includes funding for three
new dispatcher academies for a total of 45 new recruits, in order to offset dispatcher attrition
and meet increasing service demands.

FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $3,196,918 largely due to
expirations of one-time capital and information technology projects in the proposed FY 2018-
19 budget. The Department’s proposed FY 2019-20 budget includes funding for three new
dispatcher academies for a total of 45 new recruits, in order to offset dispatcher attrition and
meet increasing service demands.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: DEM — DEPARTMENT OF EMERGENCY IVIANAGEMENT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$427,999 in FY 2018-19. Of the $427,999 in recommended reductions, $75,197 are ongoing
savings and $352,802 are one-time savings. These reductions would still allow an increase of
$7,375,776 or 8.4% in the Department’s FY 2018-19 budget.

in addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $7,038.62, for total General Fund savings of $435,038.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$82,937 in FY 2019-20. All of the $82,937 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget
DEM - Emergency Management

FY 2018-19 ) FY 2019-20
FTE Amount FTE Amount .
Account Title From | To From I To Savings GF| 1T | From | To From [ To Savings GF [ 1T
DEM Administration .
Programmatic Projects $850,000 $827,492 $22,508 | X $800,000 $770,795 $29,205 | X
Manager V 0.77 0.00 SO SO SO X 1.00] 0.00 S0 S0 S0
Manager Il 0.00 0.77 S0 S0 $0 | X 0.00| 1.00 S0 ) S04 X
Replace proposed 0.77 FTE 0933 Manager V funded for Computer-Aided Dispatch
(CAD) Replacement Scoping to 0.77 FTE 0931 Manager lil. The 0931 Manager [l
classification is more appropriate for the responsibilities and duties of the
proposed position. The proposed position will manage the CAD Replacement
Scoping project funded by the Committee on Information Technology for the first
time in FY 2018-18. The responsibilities of a Manager V position, as outlined by
the Department of Human Resources, include division-wide responsibility for
multiple functional or complex program areas, and individuals in Manager V
positions typically manage a division of a medium or large Department. The other
Manager V positions in the DEM Information Technology unit are the Chief
Information Officer, who will supervise the proposed position, and a project
manager, who supervises a Manager Il project manager. For comparison purposes,
the supervisory responsibility of the proposed Manager V position would be to
manage a single project and to supervise one project analyst (1054 IS Business
Analyst - Principal) and one subject matter expert (8240 Public Safety
Communications Coordinator). Ongoing savings.
Attrition Savings ($125,249) ($156,299) $31,050] X | X 50
Mandatory Fringe Benefits (548,905) {$60,627) $11,722 4 X | X S0

Total Savings . 542,772 Total Savings S0
Adjust attrition savings by 0.23 FTE to account for hiring delay of 1.00 FTE 1042 IS

Engineer - Journey position to 0.77 FTE in conformance with the Department's
hiring plan. :

Step Adjustments (567,564) ($92,178) $24,614 | X ($57,464) (582,894) 525,430 | X
Mandatory Fringe Benefits ($17,818) {524,309) $6,491 | X (815,181) (521,899) $6,718 | X

Total Savings $31,105 Total Savings $32,148

>

GEIL

Increase Step Adjustments to correct an omission in the Department's step
adjustment calculations. Ongoing savings.

0]

GF = General Fund
1T = One Time ' . Budget and Finance Committee, June 21, 2018



Recommendations of the Bu ¢ and Legislative Analyst
For Amendment of Budget items in the FY 2018-19 and FY 2019-20 Two-Year Budget

DEM - Emergency Management

FY 2018-19 ’ FY 2019-20
FTE Amount FTE Amount .
Account Title From | To From ! To Savings GF | 1T | From | To From [ To Savings GF | 1T
DEM Emergency Services
Temporary - Miscellaneous $67,180 $47,180 $20,000 | X $67,180 $47,180 $20,000 ] X
Mandatory Fringe Benefits $5,320 $3,736 $1,584 | X : $5,320 53,736 $1,584 | X
Total Savings 521,584 ) Total Savings 521,584

Reduce temporary salaries to reflect the Department's historical and projected
expenditures. In FY 2016-17 the Department expended $47,000 in Emergency

Services temporary salaries, and to date has only expended $18,383 in FY 2017-18.|0Ongoing savings.
DEM Emergency Communications

Uattrition Savings - ($3,371,924)]  (%3,592,182) $220,258 | X | X
Mandatory Fringe Benefits (81,374,323) ($1,464,095) $89,772 1 X | X
Total Savings $310,030 Total Savings S0

Increase attrition savings to (1) correctly reflect the Department's projections for
attrition for communications dispatchers; and (2) adjust for hiring dates for one
8240 Public Safety Communications Coordinator (equal of 0.09 FTE reduction) and
one 0923 Manager Il (equal to 0.23 FTE reduction) in conformance with the

9€91

Department's hiring plan.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $352,802 $75,197 $427,999 General Fund ~ %0 $82,937 $82,937
Non-General Fund S0 o) : S0 Non-General Fund S0 S0 S0
Total $352,802 $75,197 $427,999 Total S0 $82,937 $82,937
(00}

GF = General Fund

1T =0One Time Budget and Finance Committee, June 21, 2018



DEPARTIVIENT: POL—POLICE DEPARTMENT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $635,300,430 budget for FY 2018-19 is $47,023,946 or 8.0%
more than the original FY 2017-18 budget of $588,276,484.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 3,064.83
FTEs, which are 93.78 FTEs more than the 2,971.05 FTEs in the original FY 2017-18 budget.
This represents a 3.2% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $145,317,355 in FY 2018-19, are $17,010,875 or 13.3% more
than FY 2017-18 revenues of $128,306,480.

YEAR TWO: FY 2019-20

Budget Changes

The Department’s proposed $676,179,530 budget for FY 2019-20 is $40,879,100 or 6.4%
more than the Mayor’s proposed FY 2018-19 budget of $635,300,430.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 3,197.42

FTEs, which are 132.59 FTEs more than the 3,064.83 FTEs in the Mayor’s proposed FY 2018- .

19 budget. This represents a 4.3% increase in FTEs from the Mayor’s proposed FY 2018-19
budget. '

Revenue Changes

The Department's revenues of $161,075,334 in FY 2019-20, are $15,757,979 or 10.8% more.

than FY 2018-19 estimated revenues of $145,317,355.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: POL~—POLICE DEPARTMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Police 526,936,867 528,843,173 544,721,549 577,745,503 588,276,484 635,300,430
FTE Count 2,727.26 2,783.70 2,870.79 3,013.38 2,971.05 3,064.83

The Department’s budget increased by $108,363,563 or 20.6% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
337.57 or 12.4% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2017-18

The Department has a General Fund salary savings of approximately $6,174,381 (after a
supplement appropriation in March 2018 of $1,176,768 salary savings) and has introduced
legislation to re-appropriate these funds to pay for one-time workers compensation costs,

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by-$47,023,946 largely due to:

SAN FRANCISCO BOARD OF SUPERVISORS

$4.5 million for an additional 50 sworn staff to be assigned within the City: 39 Police
Officers, 10 sergeants, and 1 Lieutenant.

$889,423 for the creation of six civilian management and analyst positions to staff the
new Strategic Management Division.

$2.4 million for 25 additional civilian positions to civilianize positions in the Property,
Crime Scene Investigations, Background Investigations, and Professional Standards &
Principled Policing divisions currently occupied by sworn staff.

$4.5 million for 82 replacement vehicles for marked and.unmarked police cars.

$2 million for the purchase of electronic control weapons (Tasers). In addition, the
Department plans to request that the Budget and Finance committee release $500,000
from reserve in order to fund data integration services between body worn cameras
and electronic control weapons.

$4.4 million for furniture and equipment for the new Crime Lab and Traffic Company
building. -

1638
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RECOMMENDATIONS OF THE BUDGET 8 LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AnND FY 2019-20

DEPARTMENT: ‘ POL— POLICE DEPARTVIENT

FY 2019-20
The Department’s proposed FY 2019-20 budget has increased by $40,879,100 largely due to:

SAN FRANCISCO BOARD OF SUPERVISORS

$13.3 million to fund the annualization of 50 sworn staff created in FY 2018-19 and for
an additional 50 sworn staff created in FY 2019-20 to be assigned within the City: 39
Police Officers, 10 sergeants, and 1 Lieutenant (totaling 78 new Officers, 20 new
Sergeants, and 2 Lieutenants created in years FY 2018-19 and FY 2019-20.)

$4.1 million for 71 replacement vehicles for marked and unmarked police cars.

Note: the Department intends to make a technical adjustment after the Board phase of
the budget review to reduce the number of replacement vehicles in FY 2019-20 from 70
to 50 and re-allocate $1 million currently proposed for replacement vehicles for the
purchase of electronic control weapons (Tasers), for a total of $3.5 million for electronic
control weapons in FY 2018-19 and FY 2019-20.

The mayor’s proposed budget does not have sufficient funds to pay for the complete
implementation of electronic control weapons, which our office estimates will cost $7.2

* million in one-time costs and $2.6 million in annual ongoing costs. As a result, the Police

Department will have to request additional funding for these weapons in subsequent
appropriations.

$4.6 million for the annualization of civilian positions created in FY 2018-19.

$7 million for furniture and equipment the new Crime Lab and Traffic Company
building.

1639
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: POL— POLICE DEPARTMENT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$2,967,921 in FY 2018-19. Of the $2,967,921 in recommended reductions, $2,567,921 are
ongoing savings and $400,000 are one-time savings. These reductions would still allow an
increase of 544,056,025 or 7.5% in the Department’s FY 2018-19 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $69,447 for total General Fund savings of $3,037,368.

Our policy recommendations total $4,508,272 in FY 2018-19, all of which are ongoing
savings.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$600,000 in FY 2019-20. Of the $600,000 in recommended reductions, $400,000 are
ongoing savings and $200,000 are one-time savings. These reductions would still allow an
increase of 40,279,100 or 6.3% in the Department’s FY 2019-20 budget.

Our policy recommendations total 513,337,353 in FY 2019-20, all of which are ongoing
savings. ‘

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

POL - Police Department

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
Field Operations
Mandatory Fringe Benefits 0.00] 0.00] S56,882,755] 555,882,755 |  $1,000,000 | X | X | [ ! | T

Reduce fringe benefits to account for new hires and their expected use of benefits. |One-time savings in FY 2018-19.

Admin :
Programmatic Projects-Budget I [ 53,477,973 ] 63,077,973 | $400,000 [ X'] ] [ 83,477,973 | 53,077,973]  $400,000 | X |

Reduce the Body Worn Camera budget to reflect project carry-forward balance Reduce the Body Worn Camera budget to reflect expected FY 2019-20

from FY 2017-18 and expected FY 2018-19 expenditures. expenditures.
Equipment Purchase-Budget | ] I ! 1 { [ $200,000 | 50] $200,000 | X X

Reduce this equipment budget line to zero. This line is not associated with any
equipment purchase and is an accounting error.

— 1IS Business Analyst-Principal 0.77 -0.50 $112,423 - $73,002 $39,421 1 X | X
O {Mandatory Fringe Benefits 0.00 0.00 $41,001 526,624 $14,377 | X | X
ﬁ IS Programmer Analyst-Senior| 0.77 0.50 588,070 557,188 $30,882 | X | X
Mandatory Fringe Benefits 0.00 0.00 $35,536 $23,075 $12,461 1 X | X
Total Sqvings 597,140
Reduce FTE counts of new information technology positions to account for .
expected delays in hiring. One-time savings in FY 2018-19.
Senior Personnel Analyst 3.23 1.62 $386,912 $193,456 $193,456 | X X
Mandatory Fringe Benefits . 0.00 0.00 - $149,640 $74,820 574,820 X | X
Public Relations Assistant 0.77 0.50 $52,727 534,238 518,489 1 X | X
Mandatory Fringe Benefits 0.00 0.00 $25,491 316,553 $8,938 | X X
Senior Administrative Analyst 3.08 2.00 $353,024 $229,236 $123,788 | X | X
Mandatory Fringe Benefits 0.00 0.00 $142,349 $92,434 $49,915 ) X | X
Principal Administrative Analy 0.77 0.50 $102,154 $66,334 $35,820 | X | X
Mandatory Fringe Benefits 0.00 0.00 538,875 $25,244 $13,631 ] X | X
Storekeeper 6.15 2.00 $409,108 $132,827 $276,281 | X X
Mandatory Fringe Benefits 0.00 '0.00 $200,310 565,036 $135274 | X | X
Buildings And Grounds Maintg 0.77 0.50 $107,124 $69,561 $37,563 | X | X
Mandatory Fringe Benefits 0.00 0.00 $40,805 $26,497 $14,308 | X | X
Legal Assistant 0.77 0.50 $72,275 $46,932 . 825,343 | X X
Mandatory Fringe Benefits - .0.00 0.00 $31,211 520,267 $10,944 | X | X
e Total Savings $1,018,571

GF = General Fund
1T = One Time : Budget and Finance Committee, June 21, 2018



POL - Police Department

Recommendations of the Bu.

and Legislative Analyst

For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

~ FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From ! To Savings GF | 1T
Reduce FTE counts of new positions to account for expected delays in hiring. One-time savings in FY 2018-19. -
Crime Lab .
Forensic Latent Examiner [l 4.62 1.65 $471,882 $153,208 $318,674 | X | X
Mandatory Fringe Benefits 0.00 0.00 $197,736 $64,200 $133,536§ X | X
Total Savings $452,210
Reduce FTE counts of new new positions to account for expected delays in hiring. |One-time savings in FY 2018-19.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $2,567,921 $400,000 $2,967,921 General Fund $200,000 $400,000 $600,000
Non-General Fund S0 S0 S0 Non-General Fund S0 S0 S0
N Total $2,567,921 $400,000 $2,967,921 Total $200,000 $400,000 $600,000
o .
=S
N
O

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



POL - Police Department

' Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount .
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
Policy Recommendations
FOB
Police Officer 11l 21.00 0.00 52,702,236 | S0 $2,702,236 | X 39.00 | 0.00 55,168,991 SO $5,168,991 | X
Mandatory Fringe Benefits 0.00 0.00 $885,498 S0 $885,498 | X 0.00 | 0.00 $1,707,919 S0 $1,707,919 | X
Police Officer lll 0.00 0.00 30 S0 S0 X 21.00 | 0.00 $2,783,303 S0 $2,783,303 | X
Mandatory Fringe Benefits 0.00 0.00 S0 S0 S0 X 0.00 ] 0.00 $480,605 S0 $480,605 | X
Sergeant [l 4.23 0.00 $631,645 S0 . $631,645 | X 10.00 { 0.00 $1,538,051 S0 $1,538,051 | X
Mandatory Fringe Benefits 0.00 0.00 $195,985 S0 $195,985 | X 0.00 | 0.00 5480,605 R $480,605 | X
Sergeant 11 0.00 0.00 S0 S0 S0 X 4.231 0.00 $650,595 S0 $650,595 | X
Mandatory Fringe Benefits 0.00 0.00 S0 ) S0 S0 X 0.00 | 0.00 $203,295 S0 $203,295 | X
Lieutenant Il 0.42 0.00 $71,647 S0 $71,647 | X 1.00 1 0.00 $175,707 S0 $175,707 | X
Mandatory Fringe Benefits 0.00 0.00 $21,261 S0 $21,261 ] X 0.00 } 0.00 $52,455 ) $52,455 | X
Lieutenant il 0.00 0.00 S0 S0 S0 X 0.42 | 0.00 $73,796 S0 $73,796 | X
Mandatory Fringe Benefits 0.00 0.00 S0 S0 S0 X 0.00 | 0.00 522,031 S0 $22,031 | X
Total Savings 54,508,272 " Total Savings 513,337,353
—
04; Delete 25.65 new sworn FTEs in each year (annualized to 100 total positions). The Department is requesting the addition of 100 new sworn officers to the Field
W Operations Bureau to increase foot patro! and investigations staffing. These new 100 FTEs {on an annualized basis) are being requested prior to the Department
conducting a workload analysis to evaluate staffing needs for the purposes of determining the necessity of these 100 new sworn positions. The Department's
workload analysis, to determine how many positions are needed, is scheduled to begin in FY 2018-19. V
Our June 2018 performance audit of the Department found surplus capacity in the Department's patrol units in the 10 police districts. Our audit recommended
that the Department develop productivity targets to better allocate sworn staff; specifically we found that actual patrol staff productivity varied between the ten
police districts and on average fell below the productivity target (i.e. percent of time spent on calls for service) recommended by the 2008 Police Executive
Research Forum (PERF) report. Based on our analysis, 200 patrol officers could be reassigned to (a) increase the number of foot patrols, (b} to investigations,
and/or (c) to other critical needs.
in addition, our audit identified up to 200 officers currently performing administrative and other non-police functions that could potentially be reassigned to
police duties, including patrol and investigations. We recommended in the audit that the Police Department and Controller evaluate which of these positions
should be civilianized.
The Department is on schedule to meet its 1,971 staffing mandate with current staffing, including academy graduates, and without the requested 100 new
positions, which have not been justified at this time. The Department will still realize an increase of 105 available police officers by civilianizing 25 positions filled
by sworn staff (as proposed in the Mayor's FY 2018-13 budget } and two previously planned academy classes.
©

GF = General Fund
1T =One Time

Budget and Finance Committee, June 21, 2018




Recommendations of the Buc._
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

and Legislative Analyst

POL - Police Department
FY 2018-19 ~ FY 2019-20
FTE Amount FTE Amount
Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
FY 2018-19 FY 2019-20
Total Policy/Reserve Recommendations Total Policy/Reserve Recommendations
One-Time ) Ongoing Total One-Time Ongoing Total
General Fund S0 $4,508,272 $4,508,272 General Fund S0 $13,337,353 $13,337,353
Non-General Fund S0 S0 S0 Non-General Fund S0 S0 S0
Total S0 $4,508,272 $4,508,272 Total S0 $13,337,353 $13,337,353

P9l

O

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



Year | pepartment | fund | SUPBCT | suppiier Name Project | Remaining | pmount
2017 } POL 10000 11131 | SHANNON LAYER 10001893 $25,083.33 $10,000.00
2017 | POL 10000 - 12765 | PSYCHEMEDICS CORPORATION 10001893 $21,688.00 $10,000.00
2017 { POL 10000 16333 | LEVEL IT INC 10001893 $19,560.00 $19,560.00
2017 | POL 10000 11648 | SAN BRUNO PET HOSPITAL 10001911 $17,488.59 $5,000.00
2017 | POL 10000 18543 { IBARRA BROTHERS PRINTING 10001893 $13,746.92 $4,590.00
2018 | POL 10000 9476 | THOMSON REUTERS/BARCLAYS 10001893 $10,000.00 $10,000.00
2017 { POL 10000 24164 | BODE CELLMARK FORENSICS INC 10001909 $8,500.00 $2,660.00
2017 | POL 10000 18543 | IBARRA BROTHERS PRINTING 10001893 $6,450.32 $5,636.57
2017 | POL 10000 10729 | SOUNDS GOOD SOUND 10001893 $5,820.00 $2,000.00

Total $69,446.57
1645 96




DEPARTMENT: DPA~— DEPARTIVIENT OF POLICE ACCOUNTABILITY

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $8,588,576 budget for FY 2018-19 is $1,388,438 or 19.3% more
than the original FY 2017-18 budget of $7,200,138.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 46.31 FTEs,
which are 3.89 FTEs more than the 42.42 FTEs in the original FY 2017-18 budget. This
‘represents a 9.2% increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department has no revenues in FY 2018-19 but had $8,000 in revenues in FY 2017-18.

YEAR Two: FY 2019-20

Budget Changes

The Department’s proposed $8,698,769 budget for FY 2019-20 is $110,193 or 1.3% more
than the Mayor’s proposed FY 2018-19 budget of $8,588,576.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 47.23 FTEs,
which are 0.92 FTEs more than the 46.31 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 2.0% increase in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

~ The Department has no revenues in FY 2019-20.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMIENT: DPA — DEPARTMENT OF POLICE ACCOUNTABILITY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed

OCC/DPA $4,829,125 $5,135,411 $5,570,081 ° $6,870,659 $7,200,138 $8,588,576
FTE Count 34.64 34,76 37.20 42.41 42,42 46.31

The Department’s budget increased by $3,759,451 or 77.8% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
11.67 or 33.7% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.
Prior to FY 2017-18, the Department’s functions were carried out by the Office of Citizen
Complaints (OCC), which was included.-in the Police Department’s budget.

FY 2018-19
The Department’s proposed FY 2018-19 budget has increased by $1,388,438 largely due to:
e $640,510 in salaries and benefits for 4 new positions to staff the newly created Audit
Division. '

e $320,000 for contract expert witnesses to support investigations of officer involved
shootings. '

e $100,000 for training to support officer involved shooting investigations.

FY 2019-20
The Department’s proposed FY 2019-20 budget has increased by $110,193 largely due to:

e Annualization of 4 new positions created in FY 2018-19 to staff the Department’s Audit
Division.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDWMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: DPA — DEPARTMENT OF POLICE ACCOUNTABILITY

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$225,000 in FY 2018-19, all of which are one-time savings. These reductions would still allow .
an increase of $1,163,438 or 16.2% in the Department’s FY 2018-19 budget.

YEAR TWO: FY 2019-20

The Budget and Legislative Analyst does not have recommended budget reductions for FY
2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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DPA - Department of Police Accountability

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From | To Savings GF | 1T
Division Description (Dept. ID Description if No Division)
Attrition Savings - Miscellaneous ($90,319) ($265,319) $175,0001 X | X )
Attrition Savings - Miscellaneous (635,863) ($85,863) $50,000 | X | X S0
Total Savings 5225,000 Total Savings 50
Increase attrition savings to account for delays in filling positions and vacancies.
The Department is projected to have a salary surplus of approximately $850,000 —
this year, currently has seven vacancies, and is creating four new positions in FY _
2018-19. One-time savings in FY 2018-19.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time. Ongoing Total
General Fund $225,000 S0 $225,000 General Fund S0 S0 S0
Non-General Fund S0 S0 1] Non-General Fund S0 ) S0
Total $225,000 . S0 $225,000 Total 1] S0 1]

6791
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DEPARTMENT: CRT- SUPERIOR COURT

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $34,384,417 budget for FY 2018-19 is $264,274 or 0.8% more
than the original FY 2017-18 budget of $34,120,153.

Revenue Changes

The Department's revenues of 52,804,850 in FY 2018-19, are $8,606 or 0.3% more than FY
. 2017-18 revenues of $2,796,244.

YEAR TwO: FY 2019-20

Budget Changes

The 'Department’s proposed $34,385,196 budget for FY 2019-20 is $769 more than the
Mayor’s proposed FY 2018-19 budget of $ 34,384,427.

Revenue Changes

The Department's revenues of $2,803,600 in FY 2019-20 are $1,250 less than FY 2018-19
estimated revenues of $2,804,850.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTIVIENT: CRT- SUPERIOR COURT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19
Budget Budget Budget ~ Budget Budget Proposed

Superior Court 37,323,115 35,058,716 34,764,617 33,685,324 34,400,153 34,384,417

FTE Count - - - . - - -

The Department’s budget decreased by $2,938,698 or 7.9% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19.

L

FY 2018-19
The Department’s proposed FY 2018-19 budget has increased by $264,274 largely due to:

Increase in salary and benefit growth associated with civil and criminal grand jury programs
administered on behalf of the City.

FY 2019-20
The Department’s proposed FY 2019-20 budget has no significant changes from FY 2018-19.

SAN FRANCISCO BOARD OF SUPERVISORS " BUDGET AND LEGISLATIVE ANALYST
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RECOMNMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTIVIENT: - CRT- SUPERIOR COURT

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$21,000 in FY 2018-19. All of the $ 21,000 in recommended reductions are ongoing savings.
These reductions would still allow an increase of $243,274 or 0.7% in the Department’s FY

2018-19 budget.
YEAR TWO: FY 2019-20

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$21,000-in FY 2019-20. All of the $ 21,000 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST

1652 | 103



CRT- Superior Court

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From | To From | To Savings GF| 1T | From | To From K To Savings GF | 1T
CRT Superior Court : .
Other Fees I 1 $7381949 ] 57,360,949 | $21,000 | x | | | 57381949 57,360,949 | $21,000 [ x |
Decrease Funding for the Indigent Defense and Foster Care programs to reflect
actual expenditures. The funds have a combined projected surplus of $88,529. On-going savings.
FY 2018-19 FY 2019-20
Total Recommended Reductions Total Recommended Reductions
~ One-Time Ongoing Total One-Time Ongoing Total
General Fund $0 $21,000 $21,000 General Fund S0 $21,000 $21,000
Non-General Fund SO S0 S0 Non-General Fund S0 S0 S0
Total S0 $21,000 $21,000 Total S0 $21,000 $21,000
—
o
[9;]
w
—
o
AN

GF = General Fund
1T = One Time

Budget and Finance Committee, June 21, 2018



DEPARTMENT: ADP — ADULT PROBATION

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $41,233,225 budget for FY 2018-19 is $6,058,551 or 17.22 %
more than the original FY 2017-18 budget of $35,174,674.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 155.25 FTEs,
which are 6.17 FTEs more than the 149.08FTEs in the original FY 2017-18 budget. This
represents a 4.14 % increase in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $17,298,660 in FY 2018-19, are $1,346,631 or 7.22% less than
FY 2017-18 revenues of $ 18,645,291.

YEAR TwoO: FY 2019-20

Budget Changes

The Department’s proposed $44,091,803 budget for FY 2019-20 is $2,858,578 or 6.93%
more than the Mayor’s proposed FY 2018-19 budget of $41,233,225.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 155.15 FTEs,
which are 0.1 FTEs more thah the 155.25 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 0% change in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes -

The Department's revenues of $18,025,641 in FY 2019-20, are $726,981 or 4.2% more than
FY 2018-19 estimated revenues of $17,298,660.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ADP — ADULT PROBATION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:
FY 2013-14 FY 2014-15 FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget Budget Proposed
Adult Probation 26,608,644 30,756,242 33,546,031 34,019,907 35,174,674 41,233,225
FTE Count 138.10 142,75 148.52 146.34 149.08 155.25

The Debartment’s budget increased by $14,624,581, or 55% from the adopted budget in FY
2013-14 to the proposed budget in FY 2018-19. The Department’s FTE count increased by
10.98, or 7.95% from the adopted budget in FY 2013-14 to the proposed budget in FY 2018-19.

FY 2018-19

The Department’s proposed FY 2018-19 budget has increased by $6,058,551 largely due to an
increase in property rent of $1,506,984; an increase in Community Based Org Services of
$1,435,715, and an increase in Other Current Expenses of $599,396.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $2,858,578 largely due to the
second year increase in property rents of $1,823,374, and Other Current Expenses — Budget of
$224,670. ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-19 AND FY 2019-20

DEPARTMENT: ADP — ADULT PROBATION

RECOMMENDATIONS
YEAR ONE: FY 2018-19

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$828,904 in FY 2018-19. Of the $828,904 in recommended reductions, $750,998 are
ongoing savings and $77,906 are one-time savings. These reductions would still allow an
increase of $5,229,647 or 14.9 % in the Department’s FY 2018-19 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $1,200, for total General Fund savings of $1,200.

YEAR TwoO: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$750,998 in FY 2019-20, which are ongoing savings. These reductions would still allow an
increase of $2,107,580 or 5% in the Department’s FY 2019-20 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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ADP - Adult Probation

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Iitems in the FY 2018-19 and FY 2019-20 Two-Year Budget

Account Title

FY 2018-19

FY 201.9-20

FTE

Amount

FTE

Amount

Froml To

From

To

Savings

GF

1T

From! To

From |

To

Savings

GF

1T

Realignmen

t Services

Professional & Specialized Services

52,836,475

$2,700,475

$136,000

X

52,836,475

$2,700,475

$136,000

Department has consistently underspent for these services by the
amounts of $102,378m $516,394, and $159,385 for FYs 16,17, and 18.
The Department currently has $2.3 million in prior years'
appropriations for Professional & Specialized Services that have been

encumbered but not spent. Of this total, $215,239 represnts enbracnes

for the period piro to 2017.

Ongoing savings

Realignmen

t Services

Attrition Savings

S0

(5196,227)

$196,227

S0

($196,227)

$196,227

Mandatory Fringe Benefits

S0

($145,037)

$145,037

S0

($145,037)

$145,037

LG9l

Total Savings

$341,264

Total Savings

$341,264

The Department does not budget attrition savings in Realighment
Services. Overall, over the past three fiscal years the Department has
had $939,675, $694,256, and $613,952 in salary savings. Our total
recommendations for attrition savings and step adjustments equal

$613,536, which is less than the Department's annual average salary

savings over this 3 year period.

Ongoing savings

Realignmen

t Services

Step Adjustment

)

($164,864)

$164,864

S0

($164,864)

$164,864

Mandatory Fringe Benefits

S0

($47,811)

547,811

S0

(547,811)

$47,811

Total Savings

$212,675

Total Savings

5212,675

The Department does not budget step adjustments in Realignment
Services. Over the past three fiscal years, the Department has had

'15939,675, $694,256, and $613,952 in salary savings. Our total

recommendations for attrition savings and step adjustments equal
$613,536, which is [ess than the Department's annual average salary
savings over this 3 year period.

Ongoing savings

—

o .
GPQ General Fund
1T = One Time
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-19 and FY 2019-20 Two-Year Budget

ADP - Adult Probation

FY 2018-19 FY 2019-20
FTE Amount FTE Amount
Account Title From] To From ! To Savings GF | 1T | From l To From l To Savin§s GF} 1T
Reentry Services
Step Adjustment S0 ($47,333) 547,333 | X S0 (547,333) $47,333 | X
Mandatory Fringe Benefits S0 ($13,727) $13,727 | X S0 (613,727} $13,727 | X
Total Savings 561,060 : Total Savings 561,060

The Department does not budget step adjustments in Reentry Services. |Ongoing savings

Information Management )
Materials and Supplies | [ 5235000 | $200,000 | $35,000 | X 1 x | [ | [T

Department currently has $360,000 in prior years' appropriations for

. . Ongoing savings
materials and supplies that have been encumbered but not spent. going &

HS PA IPO
_,  [city Grants | | $1,435715] 51,300,000 | 542,906 | X | x | I ] [ T T
(o2}
(93] The Department has added $1.4 million for new grants to community
o based organizations in FY 2018-19, for which not all grantees have been
determined. ‘
FY 2018-19 FY 2019-20
Total Recommended Reductions : Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $77,906 $750,998 $828,904 " General Fund $0 $750,998 $750,998
Non-General Fund S0 S0 S0 Non-General Fund $0 S0 S0
Total $77,906 $750,998 $828,904 Total 1] $750,998 $750,998
—_—
o

G@ General Fund

1T = One Time Budget and Finance Committee, June 21, 2018



DEPARTMENT: - JUV —JUVENILE PROBATION

YEAR ONE: FY 2018-19

Budget Changes

The Department’s proposed $41,264,202 budget for FY 2018-19 is $419,716 or 1% less than
the original FY 2017-18 budget of $41,683,918.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-19 are 219.65 FTEs,
which are 13.28 FTEs less than the 232.93  FTEs in the original FY 2017-18 budget. This
represents a 5.7% decrease in FTEs from the original FY 2017-18 budget.

Revenue Changes

The Department's revenues of $8,596,113 in FY 2018-19, are $226,289 or 2.7% more than
FY 2017-18 revenues of $8,369,824.

YEAR TwoO: FY 2019-20

Budget Changes

The Department’s proposed $48,824,199 budget for FY 2019-20 is $7,559,997 or 18.3%
more than the Mayor’s proposed FY 2018-19 budget of $41,264,202.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 217.41 FTEs,
which are 2.24 FTEs less than the 219.65 FTEs in the Mayor’s proposed FY 2018-19 budget.
This represents a 1.0% decrease in FTEs from the Mayor’s proposed FY 2018-19 budget.

Revenue Changes

The Department's revenues of $8,676,113 in FY 2019-20, are $80,000 or 0.93% more than FY
2018-19 estimated revenues of