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CITY AND COUNTY OF SAN FRANCISCO LONDON N. BREED, MAYOR 

GENERAL SERVICES AGENCY 

OFFICE OF LABOR STANDARDS ENFORCEMENT 
PATRICK MULLIGAN, DIRECTOR 

DATE: October 3, 2018 

TO: The Honorable Civil Service Commission 

SUBJECT: CERTIFICATION OF THE HIGHEST PREVAILING RATE OF WAGES OF THE 
VARIO US CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE 
CITY AND COUNTY OF SAN FRANCISCO 

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS 

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the 
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts 
and kinds oflabor as paid in private employment in the City and County of San Francisco. The 
attached General Prevailing Wage Determinations made by the Director of Industrial Relations, 
State of California (DIR) pursuant to the California Labor Code reports the highest prevailing 
rate of wages of the various crafts paid in private employment in the City and County of San 
Francisco (please see Attachments 1-4). 

In addition to the classifications and crafts addressed by the DIR's General Prevailing Wage 
Determinations, San Francisco Administrative Code Section 21 C requires that prevailing wages 
be paid for 10 additional crafts and classifications. These classifications, Admin Code Sections, 
date passed by the Board of Supervisors are as follows: 

• Motorbus Contract (S.F. Admin. Code 21C.1, passed June 2, 1999) 
• Janitorial Services (S.F. Admin. Code 21C.2, passed August 6, 1999) 
• Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3, passed January 

24, 2003) 
• Theatrical Workers (S.F. Admin. Code 21C.4, passed May 6, 2004) 
• Hauling of Solid Waste (S.F. Admin. Code 21C.5, passed December 12, 2006) 
• Moving Services (S.F. Admin. Code 21 C.6, passed July 22, 2004) 
• Trade Show and Special Event Work (S.F. Admin. Code 21C.8, passed June 19, 2014) 
• Broadcast Services (S.F. Admin. Code 21 C.9, passed February 10, 2016) 
• Loaders and Unloaders (S.F. Admin. Code 21C.10, passed October 4, 2016) 
• Security Guard Services (S.F. Admin. Code 21C.11, passed October 28, 2016) 

Administrative Code Section 21C.7 requires that the Civil Service Commission provide data on 
two components for each of these classifications: (1) the basic hourly wage rate and (2) the 
hourly rate of each fringe benefit, which together equal the hourly prevailing rate of wages. 

The Office of Labor Standards Enforcement (OLSE) has adjusted the information included in 
this report to align with the DIR's process for establishing prevailing wage rates. Rather than 
submitting a Collective Bargaining Agreement document for each classification for review by 
the Civil Service Commission and potential adoption by the Board of Supervisors, OLSE has 
compiled wage and fringe benefit tables that mirror those developed by the DIR for statewide 
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classifications. To further mirror the DIR process, OLSE has included predetermined increases in 
wage and benefit rates as reflected in the relevant collective bargaining agreement (please see 
Attachment 5). 

The prevailing wage rate tables included in Attachment 5 for the classifications in 
Administrative Code Section 21 C are based on the following collective bargaining agreements: 

Motorbus Contract (S.F. Admin. Code 21C.1): Collective Bargaining Agreement between 
Bauer's Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect from 
October 1, 2016 to September 30, 2019. 

Janitorial Services (S.F. Admin. Code 21C.2): 

a) Collective Bargaining Agreement between the San Francisco Maintenance Contractors 
Association and Service Employees International Union Local 87, in effect from August 
1, 2016 through July 31, 2020, reflecting the prevailing wage rates for individuals 
performing janitorial services. 

b) Collective Bargaining Agreement between the San Francisco Window Cleaning 
Contractors Association and Window Cleaners Union - SEIU USWW, AFL-CIO in 
effect from April ! , 2017 to March 31, 2020, reflecting the wage and benefits levels for 
individuals perfonning window cleaning services. 

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): Collective Bargaining 
the Garage and Parking Lot Agreement between New South Parking California, G.P. and 
Teamsters Local Union No. 665 in effect from December 1, 2016 to November 30, 2019. 

Theatrical Workers (S.F. Admin. Code 21C.4): Project Agreement between the Concept Services 
Inc. and Local 16 of the International Alliance of Theatrical Stage Employees, Moving Picture 
Technicians, Artists and Allied Crafts in effect from July 1, 2016 through December 31, 2018. 

Hauling of Solid Waste (S.F. Admin. Code 21C.5): Collective Bargaining Agreement between 
Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local 
350, IBT, in effect from January 1, 2017 until December 31, 2021. 

Moving Services (S.F. Admin. Code 21C.6): Agreement between the Galindo Installation and 
Moving Services and the Northern California Regional Council of Carpenters and the Carpenters 
46 Northern California Counties Conference Board regarding furniture movers and related 
classifications, in effect from September 1, 2017 to August 31, 2019. 

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): Collective Bargaining 
Agreement between Freeman Expositions Inc and Painter and Allied Trades District Council 3 6, 
on behalf of Sign Display and Allied Crafts Local Union 510, in effect from April 1st 2018 to 
March 31, 2021. 

Broadcast Services (S.F. Admin. Code 21C.9): Collective Bargaining Agreement between 
KELLEYCORE d/b/a SAMMCO and the International Alliance of Theatrical Stage Employees, 
Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and 
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Canada, AFL-CIO, CLC and its Local 119 I Bay Area Freelance Association, in effect from 
April 1, 2017 to March 31, 2020. 

Loaders and Unloaders (S.F. Admin. Code 21C.10): Collective Bargaining Agreement between Freeman 
Exposition Inc., GES/Global Experience Specialists, Cmiin Convention & Exposition Services, Inc. and 
all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 2785, 
Local 287 and Local 70. This Agreement is in effect from April l, 2017 through March 31, 2020. 

Security Guard Services (S.F. Admin. Code 21C.ll): Collective Bargaining Agreement between 
Allied Universal Security Services, G4S Secure Solutions (USA) Inc, Securitas Security Services 
USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical Security Services, 
Inc., and ProGuard Private Security and Security Employers and Services Employees 
International Union, United Services Workers West, in effect from June 1, 2017 through June 30, 
2021. 

OLSE recommends that the Civil Service Commission ce1iify the State Department of Industrial 
Relations Director's General Prevailing Wage Dete1mination Report and Collective Bargaining 
Agreements, which.reflect the highest prevailing rate of wages paid various crafts and kinds of 
labor paid in private employment in the City and County of San Francisco. 

If the Civil Service Commission certifies these rates, companion legislation effectuating such 
proposed changes should be drafted by the City Attorney and transmitted to the Board of 
Supervisors concurrently with the certification. 

Sincerely, 

(-e ~ 
Patrick Mulligan C/ 
Director 
Office of Labor Standaids Enforcement 
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Attachment 1: DIR Prevailing Wage Determinations, 

California - Statewide Rates 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I 770, I773 AND 1773. I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C- I4-X-2-2018- I 
ISSUE DATF.: August 22, 2018 

CRAFT: # BOILERMAKER-BLACKSMITH 

EXPIRATI<>N DATE OF DETERMINATION: Scpte111ber 30, 20 l 8** The rate to be paid for work petformed after this date has been dctcnnincd. If work will 
extend past this date, the nc\v rate 1nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit fOr 
specific rates at ( 415) 703-4 77 4. 

LOCALITY: All localities within the State ofCalifo111ia 

CLASSTFTCA TTON Basic 
(Journeypcrson) Hourly 

Rate 

a AREA l 
iloilcnnaker-Blacksmith $44.07 

a AREA 2 
Boilcnnakcr-Blacksmith $45.12 

a ARE/\ 3 
Boilermaker-Blackstnith $41.55 

DETERMINATIC)N: C-14-X-2-2018-1 
ISSUE DATE: August 22, 2018 

Health 
and 

Welfare 

$8.57 

$8.57 

$8.57 

Employer Pay111cnts 

Pensiond Vacation/ Training 
Holiday 

h$I 7.55 h$3.50 $3.90 

b$21.30 h$4.00 $4.40 

"$19.57 b$3.50 $4.40 

Straight-Time Ove1time Hourly Rate 

Other I lours Total Daily Saturday Sunday/ 
Payments Hourly Holiday 

Rate I l/2X I l/2X 2X 

$0.49 8 $78.08 0$110.64 0$I I0.64 $I43.20 

$0.49 8 $83.88 0$119.09 0$I I9.09 $I54.30 

$0.49 8 $78.08 '$1I0.39 '$I 10.39 $!42.70 

EXPIRATION DATE OF DETERMINATION: Septe1nber 30, 2018* Effective until superseded by a new dctcnnination issued by the Director or Industrial 
Relations. Contact the Office of the Director- Research lJnit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination 
is issued. 
LOCALITY: Al\ loealities \Vithin the State of California 

a AREA l 
Boilennaker-Blacks1nith Hclpcrf $24.24 e "$0.69 $3.90 $0.49 8 $29.32 '$41.785 '$41.785 $54.25 

aAREA2 
Boilermaker-Blackstnith I-Iclpcrf $24.82 e "$0.69 $4.40 $0.49 8 $30.40 '$43.155 '$43.I55 $55.9I 

a AREA3 
Boilermaker-Blacksmith Hclpcrf $22.85 e 11$0.69 $4.40 $0.49 8 $28.43 '$40.20 0$40.20 $51.97 

#Indicates an apprenticeable craft. The cutTcnt apprentice wage rates are available on the Internet@llttn://w'lvi.v.dll·.ca.gov/OPRL/PWApnWag:e/P\YAlm!Yilgg,)Jill1,_<t~ll. 
To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenliceship Standm·ds or refer to the Division 
of Apprenticeship Standards' website at http://wvvw.dir.ca.gov/das/dasJH!n!. 
"Area I - I111perial, Inyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-

mi!c radius of the city of Santa Maria), and Ventura Counties. 
Arca 2 - Almneda, Contra Costa, Marin, Monterey, Sacran1ento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma Counties. 
Area 3 - All other remaining counties. 

b Contribution is factored at the applicable overtin1e inultiplier tOr each oveitilne hour worked. 
c Rate applies to the first 2 daily overtime hours and tl1e first 10 hours worked on Saturday. All other overlime is paid at the Sunday/Holiday rate. 
d Includes amount fi.ir Annuity Trust Fund. 
c Helpers will be eligible for Health & Welfare benefits atler con1pleting 2000 hours. 
rone Helper shall be employed on each job of5 to 10 employees. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the patticular crafl, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. lfthc prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 of the Gove1111nent Code. You may obtain the holiday provisions for the cuJTenl determinations on the Internet at 
!nln://t-.;_\:Y_w.dicca.gov/01-'RLJDPrcWagcDetcnnination.htm .. Holiday provisions for current or superseded detcnninations 1nay be obtained by contacting the Office of the 
Director·- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cuJTent determinations on the Internet at 
http://\\~\'frl:::,_<;lir.cu.gov/OPl{[../DPreWagcDetcnnination.htm .. Travel and/or subsistence requirements for current or superseded dctcnninations nlay be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND I773.l 

FOR COMMERCIAL BUJLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-20-X-1-2018-2 

ISSUE DATE: August 22, 2018 

CRAFT: #IRON WORKER 

EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed afler this date has been determined. 
lf\.vork will extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered into now. Contact the 01lice of the 
Director- Research Unit for specific rates at (415) 703-4774. 

LOCALl'I'Y: All localities within the State of California 

CLASSIPICATION 

(Journeypcrson) 

AREA l" 
Iron Worker (01namcntal, 

Reinforcing, Structural) 

fence Erector 

AREA 2" 
Iron Worker (Ornamental, 

Reinforcing, Structural) 

Fence Erector 

Basic 

llourly 

Rate 

$38.25 

$31.83 

$38.00 

$31.58 

Health 

and 

Welfare 

9.55 

7.38 

9.55 

7.38 

Employer Payments 

Pension 

13.32 

8.99 

I 3.32 

8.99 

Vacation/ 

Holiday 

b4.55 

h3. l 7 

b4.55 

b3.17 

Training 

0.72 
0.51 

0.72 
0.51 

Other 

Payments 

3.315 

2.435 

3.315 

2.435 

Straight-Ti1ne Ovcrti1nc Hourly Rate 

Hours 

8 

8 

8 

8 

Total coaily 

Hourly 

Rate I 1/2X 

69.705 88.83 

54.315 70.23 

69.455 88.455 

54.065 69.855 

csaturday Sunday/ 

Iloliday 

1 1/2X 

88.83 107.955 

70.23 86.145 

88.455 107.455 

69.855 85.645 

# Indicates an apprenticeable craft. The cun·ent apprentice wage rates are available on the Inten1et at 
bJJ12;//ww\v.dir.ca.gov/<)PRJJP\VAppWnge/PW-6ml_W?-_g~Stai:t_~. To obtain any apprentice wage rates as of July 1, 2008 and prior to Septe1nbcr 
27, 20 I 2, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards1 website at 
http://\VWW .dir .ca.gov /das/das.htinl. 

"AREA I - ALAMEDA, CONTRA COSTA SAN FRANCISCO SAN MA TEO AND SANTA CLARA COUNTIES. 
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, 

IMPERIAL, INYO, KERN, KINGS, LAKE, LASSEN, LOS ANGELES, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, 
MONO, MONTEREY, NAPA, NEVADA, ORANGE, PLACER, PLUMAS, RIVERSIDE, SACRAMENTO, SAN BENITO, SAN BERNARDINO, 
SAN DIEGO, SAN JOAQUIN, SAN LUIS OBISPO, SANTA BARBARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, 
SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TIJOLUMNE, VENTURA, YOLO, AND YUBA COUNTIES. 

b Includes supplemental dues. 
c Rate applies to the first 2 daily overtime hours ai1d the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate. 

Rll:COGNTZED HOLIDAYS: l-lolidays upon which the general prevailing hourly wage rate for f-foliday work shall be paid, shall be al! holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker en1ployed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Governn1ent Code. You may obtain the holiday provisions for the current determinations 
on the Internet at http://vv\V\V,dir.ca.gov/OP_RL/DP_rc W~eDetennination.ht1n. Holiday provisions for current or superseded detenninations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703~4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ 
or subsistence payn1ents to each worker to execute the work. You may obtain the travel m1d/or subsistence provisions for the current dctenninations 
on the Internet at http://w\v\v.dir.ca.gov/OPRL/D~'i_:-~W1!gcDctcrn1ination.htn1. Travel and/or subsistence requirements for current or superseded 
determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703~4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARI'ICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, I IIGHW A Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-61-X-3-2018-2 
ISSUE DATE: August 22, 2018 

CRAFT: ELECTIUCAL UTILITY LINEMAN 

EXPIRATl(lN DATE OF DRTFJlMINATION: Dccc111bcr 31, 2018** The rate to be paid for work perforn1cd after this date has been dctcm1incd. If work 
will extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research 
Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. {for Del Norte, Modoc and Siskiyou- see page 21) 

CLASS!fICATION 
(Journeyperson) 

# Linetnan, Cable Splicer 
## Powdennan 
## Groundman 

Basic 
Hourly 

Rate 

$56.79 
50.71 
34.68 

DETERMINATION: C-61-X-4-2018-1 
ISSUE DA TE: February 22, 2018 

Health 
and 

Welfare 

6.50 
6.50 
6.50 

E1nploycr Paytncnts Straight-Tilne Oveitime llourly Rate 
Pension Training Other Hours Total Daily Saturday Sunday 

Payn1cnts Hourly and 
Rate 2X 2X Holiday 

a 9.43 b 0.28 "0.61 8 75.31 134.69 134.69 134.69 
'8.69 b 0.25 eo.55 8 68.22 121.24 121.24 121.24 
'8.65 b 0.17 co.38 8 51.42 87.68 87.68 87.68 

EXPIRATION DATE ()F DETERMINATION: December 31, 2018** The rate to be paid for work perforn1ed afler this d<1te h<1s been detern1ined. If work 
wi!I extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research 
Unit for specific rates at (415) 703-4774. 
LOCALITY: All localities within the State of California, except Del Norte, Imperial, Inyo, Kern, Kings, Los Angeles, Modoc, Mono, ()range, Riverside, San 
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou - sec page 21. For 
hnperial, Inyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Counties 
-see page 2A-l. 

CLASSIFICATION 
(Journeyperson) 

## Pole Restoration Journeyman 
After 1 year 
After 3 years 
After 6 years 

##Senior Technician d 

Atler 1 year 
Aller 3 years 
After 6 years 

## Pole Treatlncnt Journeyn1an 
Aller 1 year 
After 3 years 
After 6 years 

##Pole Restoration and Treatment d 

Technician (First 6 1nonths) 
Technician (Alter 6 months) 

Basic 
Hourly 
Rate 

$29.67 
29.67 
29.67 
29.67 
19.19 
19.19 
19.19 
19.19 
26.51 
26.51 
26.51 
26.51 

14.86 
15.21 

Employer Payments 
Health Pension Vacation/ 

and Holiday 
Welfare 

5.75 "0.60 0.80 
5.75 "0.60 1.37 
5.75 ao.60 1.94 
5.75 "0.60 2.51 
5.75 "0.60 0.52 
5.75 3 0.60 0.89 
5.75 "0.60 l.26 
5.75 iio.60 1.63 
5.75 ao.60 0.71 
5.75 "0.60 1.22 
5.75 "0.60 1.73 
5.75 ao.60 2.24 

5.75 '0.60 0.40 
5.75 ao.60 0.41 

Straight-Ti1ne 
Hours Total 

Hourly 
Rate 

8 37.71 
8 38.28 
8 38.85 
8 39.42 
8 26.64 
8 27.01 
8 27.38 
8 27.75 
8 34.37 
8 34.88 
8 35.385 
8 35.90 

8 22.06 
8 22.43 

# Indicates an apprcnticeable craft. The current apprentice wage rates are available on the Internet at 

Overtime Hourly Rate 
Daily Saturday Sunday/ 

Holiday 
1 YiX l 1hX l l/2X 

52.99 '52.99 52.99 
53.56 '53.56 53.56 
54:13 054.13 54.13 
54.70 '54.70 54.70 
36.52 '36.52 36.52 
36.89 '36.89 36.89 
37.26 '37.26 37.26 
37.63 '37.63 37.63 
48.02 '48.02 48.02 
48.53 '48.53 48.53 
49.04 '49.04 49.04 
49.55 '49.55 49.55 

29.71 '29.71 29.71 
30.26 '30.26 30.26 

bttp://\vww,dir.ca.gov/f)PRL/PW AJ2D \Vau~jJ~.~\:J\pj1VilagcStart.asp. To obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, 
please contact the Division or Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://\V\V\v.dir.ca.gov/das/das.htnd. 
## Indicates a non-apprenticeable craft. 
a ln addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and ove1tin1e hourly rates for the National Employees 

Benefit Board. 
b This an1ount is factored at the applicable overtin1e rate. 
~Saturdays n1ay be scheduled as a 1nake-up d<1y at the regular straight tin1e rate. 
d The Ratio of Technicians to Journeytnen may not exceed 4 to 1. However, if the Journeyinan is assisted by a n1aximum of two Senior Technicians, three 

additional Technicians 1nay be added per Senior Technician. 
~Includes $0.01 to LMCC; the ren1<1ining a1nount is factored at the applicable overtiine rate. 
RECOGNIZF:D HOLIDAYS: Holidays upon which the general prevailing bourly wage rate for IIoliday work shall be paid, shall be all holidays in the 
collective bargaining agreen1ent, applicable to the particular craft, classification, or type of worker c111ploycd on the project, which is on file with the Director of 
Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current dctcrn1inations on lhe Internet at 
hHQ://www.dir.ca.gov/oprl/DPre\VageDetenn.Lt~l!iQn.hlJ:!!. IIo!iday provisions for current or superseded dctcnninations may be obtained by contacting the Offir 
of the Director- Research Unit at (415) 703-4774. 
TRAVEL AND/Oil SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contt·<1ctors shall n1ake travel and/or 
subsistence payn1ents to each worker to execute the work. You n1ay obtain the travel and/or subsistence provisions for the current determinations on the 
bttp://www.dir.ca.gov/oprl/DPrc\lv'qg_Qf]~JJUl1!i@tion.htn1. Travel and/or subsistence requirements for current or superseded determinations 1nay be obtained by 
contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

4 



GENERAL PREY AJLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, !!EA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-61-X-5-2013-1 
ISSUE DATE: Februmy 22, 2013 

CRAFT: ELECTRICAL UTILITY LINEMAN 

EXPJRA TION DATE OF DETERMINATION: Dece1nber 31, 2013* Effective until superseded by a ne\v dctcm1ination issued by the Director of 
Industrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for new rates after 10 days fron1 the expiration date, if no 
subsequent dctcnnination is issued. 
LOCALITY: All localities within hnpcrial, Inyo, l(crn, l(ings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, 
Santa Barbara, Tulare, and Ventura Counties. 

Emgloyer Payn1ents Straight-'l'ime Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation/ Hours Total Daily Saturday 
( J ourneyperson) I-Iourly and Holiday Hourly 

Rate Welfare Rate IYiX IV,X 

## P?le Restoration Journeyman $26. I I 5.00 00.60 8 32.49 45.94 '45.94 
After 6 Months $26.I I 5.00 "0.60 1.2 I 8 33.70 47.145 '47.145 
Aller 3 years $26.11 5.00 a0.60 1.86 8 34.35 47.795 '47.795 
After 6 years $26.1 I 5.00 00.60 2.21 8 34.70 48.145 '48.145 

## Senior Technician d 16.89 5.00 "0.60 8 23.00 31.70 '31.70 
After 6 Months 16.89 5.00 '0.60 0.78 8 23.78 32.48 '32.48 
After 3 years 16.89 5.00 00.60 1.20 8 24.20 32.90 '32.90 
After 6 years 16.89 5.00 "0.60 1.43 8 24.43 33. 13 '33 .13 

##Pole Treatment Journeyman 23.33 5.00 '0.60 8 29.63 41.645 '41.645 
After 6 Months 23.33 5.00 00.60 1.08 8 30.71 42.725 '42.725 
After 3 years 23.33 5.00 "0.60 1.66 8 31.29 43.305 '43.305 
After 6 years 23.33 5.00 a0.60 1.97 8 31.60 43.615 '43.615 

## Pole Restoration and Treat1nent d 

Technician (first 6 n1onths) 13.07 5.00 "0.60 0.60 8 19.66 26.39 '26.39 
Technician (Aller 6 months) 13.38 5.00 '0.60 0.62 8 20.00 26.89 '26.89 
Technician (After 3 Years) 13.38 5.00 00.60 0.95 8 20.33 27.22 '27.22 
Technician (After 6 Years) 13.38 5.00 no.60 I. l 3 8 20.51 27.40 '27.40 

## Indicates a non-apprenticeable craft. 
a In addition, an mnount equal to 3% of the Basic J lourly Rate is added to the Total Ilourly Rate and overtime hourly rates for the 

National Employees Benefit Board. 

b This amount is factored at the applicable overtime rate. 
c Saturdays may be scheduled as a make-up day at the regular straight thne rate. 
<lThe Ratio of Technicians to Joumey1nen n1ay not exceed 4 to 1. However, ifthe Journeyman is assisted by a maximum of two 

Senior Technicians, three additional Technicians may be added per Senior Technician. 

Sunday/ 
Holiday 

IV,X 

45.94 
47.145 
47.795 
48.145 
31.70 
32.48 
32.90 
33.13 
41.645 
42.725 
43.305 
43.615 

26.39 
26.89 
27.22 
27.40 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be a!l holidays in 

the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 

shall be paid shall be as provided in Section 6700 of the Govcrruncnt Code. You n1ay obtain the holiday provisions for the current determinations on 

the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions IOr cun·ent or superseded detenninations n1ay be obtained by contacting the 

Ollice of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance '.vith Labor Code Sections 1773.1 and 1773.9, contractors shall 1nakc travel and/or 

subsistence payments to each worker to execute the work. You may obtain the travel a:nd/or subsistence provisions fOr the cu1Tent detenninations on 

the Internet at http://www.dir.ca.gov/OPRL/PVVD. Travel and/or subsistence rcquirc1ncnts for current or superseded determinations may be obtained 

by contacting the Office of the Director - Research TJnit at ( 415) 703-4 774. 
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GENERAL PREY AILING WAGE DETERMINA TlON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new detennination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days fro1n the expiration date, if no subsequent detennination is issued. 

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties. 

Erngloyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 1/2X" 2 1/2X 

Telecommunications 
Technician 28.50 2.79 0.93 3.28 8 35.50 49.75 78.25 

" Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current detenninations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for current or superseded detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current dete1minations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: Tl':LECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-l-2003-2A 
ISSUE DATE: August 22, 2003 
EXPIRATION DA TE OF DETERMINATION: June 1, 2004* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties. 

Em:gloyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate I l/2X" 2 l/2X 

Telecommunications 
Teclmician 27.93 2.79 0.93 3.21 8 34.86 48.825 76.755 

"Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday . 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the pmticular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca,gov/DLSR/PWD. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections J 773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at b!tri://_\.Vww.dir.ca.gov/DLSR/PW_[). Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.l 

FOR COMMERCIAL BUILDING, HlGHWA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-J-2003-28 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new detennination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4 774 for the new rates after l 0 
days from the expiration date, if no subsequent detennination is issued. 

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, 
I<en1, [(ings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plu1nas, Riverside, 
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cntz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties. 

Employer Payments Straight-Time Overti1ne Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate I l/2X' 2 1/2X 

Telecommunications 
Technician 27.18 2.79 0.93 3.13 8 34.03 47.62 74.80 

' Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday. 

RECOGNIZED HO LIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current detenninations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
tnake travel and/or subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.Cll.gov/DLSR/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUlLDlNG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS 

DETERMINATION: C-422-X-10-2018-1 
ISSUE DATE: February 22, 2018 
EXPIRATION DATE OF DETERMINATION: March 31, 2018* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days 
from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification Step" Basic Health Pension Vacationh Training Hours Total 1 1/2X' 2X 

Hourly and and Hourly 
(Journeyperson) Rate Welfare' Holiday Rate 

Telephone Installation 
Worker 1 11.73 0.07 0.99 8 12.79 18.655 24.52 

2 12.78 0.07 1.08 8 13.93 20.32 26.71 
3 14.05 0.08 1.19 8 15.32 22.345 29.37 
4 15.50 0.09 1.31 8 16.90 24.65 32.40 
5 17.20 0.10 1.46 8 18.76 27.36 35.96 
6 19.36 0.11 1.64 8 21.11 30.79 40.47 
7 22.13 0.13 1.87 8 24.13 35.195 46.26 

a The time interval between steps is six months. 
b Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment 

over fifteen years, $ 2.72 per hour worked; for employment over twenty-five years, $3.15 per hour worked. 
'Rate applies to work in excess ofa regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 

hours weekly. 
<l Rate applies to all hours which exceed 55 homs weekly. 
'Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accnmulated. 

RECOGNIZED HO LIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current detenninations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday 
provisions for current or superseded detenninations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for 
the current detem1inations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDeterrnination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director··· Research Unit at ( 415) 
703-4774. 
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GENERAL PREY AJLING WAGE DETERMINATION MADE BY TIIE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.I 

POR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) 
DETERMINATION: C-TT-2018-I 

ISSUE DATE: August 22, 20 l 8 
EXPIRATION DATE OF DETERMINATION: Decen1ber 31, 2018** The rate to be paid tbr work pcrtbrmcd after this date has been dctcnnincd. If 
work will extend past this date, the new rate n1ust be paid and should be incorporated in contracts entered into now. Contact the Ollice of the Director
Research Unit tbr specific rates at (415) 703-4774 
LOCALITY: Alpine, Alnador, Calaveras, Del Norte, Fresno, Hu1nboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced, Sacramento, San 
Joaquin, Sonon1a, Stanislaus, Tulare, and Tuo!u1nne Counties (REF: 61-1245-12) 

Employer Payments Straight-Ti1ne Overtitne 

CRAFT/CLASSlrICATION Basic Health Total 

Hourly and Hourly Daily11 Daily 
Rate Welfare Pension Vacation Holiday Hours Rate I l/2X 2X 

Climber 24.40 5.75 0.77h 0.47' 0.66 8 32.05 37.70' 50.26 
Clilnber Trainee (0-6 Months) 17.93 5.75 0.56 0.34 0.48 8 25.06 27.70' 36.94 
Climber Trainee (7-12 Months) 20.52 5.75 0.64 0.39 0.55 8 27.85 3 l.70' 42.27 
Cli1nbcr Trainee (13-18 Months) 21.82 5.75 0.68 0.42 0.59 8 29.26 33.7F 44.95 
Clin1ber Trainee ( 19-24 Months)aa 22.99 5.75 0.72 0.44 0.62 8 30.52 35.52' 47.36 
Groundperson First 6 months 15.60 5.75 0.49 0.30 0.42 8 22.56 24. 10' 32. 14 
Uroundperson After 6 1nonths 16.73 5.75 0.53d 0.32' 0.45 8 23.78 25.85' 34.46 

DETERMINATION: C-TT-2018-lA 

ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: Dece1nber 31, 2018** The rate to be paid for work performed after this date has been detennined. If 
work will extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Dircctor
Research lJnit IOr specific rates at (415) 703-4774 
LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tcharna, Trinity, and Yuba Counties (REF: 61-1245-12) 

Climber 24.73 5.75 0.78' 0.48' 0.67 8 32.4 l 38.2 l' 50.94 
Climber Trainee (0-12 Months) 17.97 5.75 0.56 0.35 0.48 8 25. l 1 27.76' 37.02 
Climber Trainee (I 3-24 Months)'" 22.04 5.75 0.69 0.42 0.59 8 29.49 34.05' 45.40 
Groundperson First 6 1nonths 

Oroundperson After 6 1nonths 

14.01 
16.85 

DETERMINATION: C-TT-2018-!B 

ISSUE DATE: August 22, 2018 

5.75 
5.75 

0.44 
0.53h 

0.27 
0.32' 

0.38 

0.45 

8 

8 

20.85 
23.90 

2 l.65' 

26.03' 

28.86 

34.71 

EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed after this date has been detcnnincd. If 

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-" 

Research Unit for specific rates at (415) 703-4774 

LOCALITY: Alan1eda, Contra Costa, El Dorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REf: 61-1245-12) 

Climber 24.85 5.75 0.7~ 0.48' 0.67 8 32.53 38.39' 51.19 

ClimberTrainee(0-6 Months) 18.26 5.75 0.57 0.35 0.49 8 25.42 28.21' 37.62 
Climber Trainee (7-12 Months) 20.88 5.75 0.66 0.40 0.56 8 28.25 32.26' 43.01 
Climber Trainee (13-18 Months) 22.18 5.75 0.70 0.43 0.60 8 29.66 34.27' 45.69 

Climber Trainee (I 9-24 Months) 23.36 5.75 0.73 0.45 0.63 8 30.92 36.09' 48.12 
Groundpcrson first 6 1nonths 

Groundperson Aller 6 months 

15.90 
17.06 

DETERMINATION: C-TT-2018-!C 

ISSUE DATE: August 22, 2018 

5.75 

5.75 

0.50 

0.541 

0.31 
0.33m 

0.43 
0.46 

8 
8 

22.89 
24.14 

24.57' 
26.36' 

32.75 
35.14 

EXPIRATION DA'fE OF DETERMINATION: Dcccrnber 31, 2018** The rate to be paid JOr work perJOnned alter this date has been determined. If 
work wiU extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Dircctor
Research Unit iOr specific rates at (415) 703-4774 
LOCALITY: Marin and Napa Counties (REF: 61-1245-12) 
Climber 24.05 5.75 
Climber Trainee (0~6 Months) 

Climber Trainee (7-12 Months) 

Cli1nberTrainee (13-18 Months) 

Climber Trainee (l9-24 Months?" 

Groundperson First 6 months 

Groundperson After 6 nionths 

Footnotes listed on oa!!e 2E 

17.68 
20.17 

21.42 
22.62 
15.38 

16.51 

5.75 
5.75 

5.75 
5.75 

5.75 
5.75 

0.75n 

0.56 
0.63 

0.67 
0.71 

0.48 
0.52' 

0.46° 

0.34 

0.39 
0.41 
0.44 

0.30 
0.32" 

0.65 
0.48 

0.54 
0.58 
0.61 

0.41 
0.44 

8 

8 
8 
8 

8 

8 
8 

3 l.66 
24.81 

27.48 
28.83 

30.13 
22.32 
23.54 

37.16' 
27.32' 

31.16' 
33.09' 

34.95' 
23.76' 
25.51' 

49.54 

36.42 
41.55 
44.13 

46.60 
3 l.68 

34.0l 

10 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CllAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGlNG PROJECTS 

CRAFT: ##TREE TRIMMER (IITGH VOLTAGE LINE CLEARANCE) 

JETERMINATION: C-TT-2018-lD 

ISSUE DATE: August 22, 2018 
EXPIRATION DA TE OF DETERMINATION: Dece1nber 31, 2018** The rate to be paid fOr work perfonned after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-·· 
Research Unit for specific rates at (415) 703-4774 
LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REP: 61-1245-12) 

E1n12Ioyer Payments Straight-Tin1e Overtime 
CRAFT/CLASSlfJCATION Basic llealth Total 

Hourly and Hourly Daily'1 Daily 

Rate Welfare Pension Vacation Holiday Hours Rate I 1/2X 2X 

Clitnber 25.43 5.75 o.sor 0.49' 0.68 8 33.15 39.29' 52.39 

Climber Trainee (0-6 Months) 18.69 5.75 0.59 0.36 0.50 8 25.89 28.88' 38.50 

Clin1bcr Trainee (7- 12 Months) 21.08 5.75 0.66 0.41 0.57 8 28.47 32.57' 43.42 

Climber Trainee (13-18 Months) 22.73 5.75 0.71 0.44 0.61 8 30.24 35.12' 46.82 
Climber Trainee ( 19-24 Months)aa 23.97 5.75 0.75 0.46 0.65 8 31.58 37.03' 49.38 

Groundpcrson First 6 months 16.31 5.75 0.51 0.31 0.44 8 23.32 25.20' 33.60 

Groundperson After 6 months 17.44 5.75 0.55' 0.34" 0.47 8 24.55 26.94'· 35.93 

DETERMINATION: C-TT-2018-IE 

ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: Dece1nber 31, 2018** The rate to be paid i'or work perfOnned afler this date has been detennined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Researcb lJnit JOr specific rates at (415) 703-4774 

.OCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cntz Counties (REf: 61-1245-12) 

Climber 25.85 5.75 0.81' 

Climber Trainee (0-6 Months) 19.00 5.75 0.60 

Climber Trainee (7-12 Months) 21.72 5.75 0.68 

Climber Trainee (13-18 Months) 23.12 5.75 0.73 
Climber Trainee ( 19-24 Months)aa 24.41 5.75 0.77 

Groundperson First 6 tnonths 16.59 5.75 0.52 

Groundpcrson After 6 1nonths 17.77 5.75 0.56' 

##Not an apprenticeable craft. 
a Rate applies to the first 4 daily overtime hours. All other overtime is at 

the double time rate. A nonnal non-work day in the same workweek 
may be worked at straight time if job is shut down during the nonnal 
work\veek due to inclcn1ent weather. Employer payments are not included in 
overtime, overtime is calculated by tnultiplying the Basic Ilourly Rate (plus an 
amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtilne 
multiplier. 

ti $0.78 after 3 years of service; $0.79 after 10 years. 
c $0.94 after 3 years of service; $1.41 after l 0 years. 
d $0.53 after 3 years of service; $0.54 after I 0 years. 
~ $0.64 after 3 years of service; $0.97after10 years. 
r $0.79 after 3 years of service; $0,80 after 10 years. 
g $0.95 after 3 years of service; $1.43 after I 0 years. 
h $0.54 after 3 years of service; $0.55 after 10 years. 
i $0.65 after 3 years of service; $0.97 aller 10 years. 
i $0.79 after 3 years of service; $0.81after10 years. 
k $0.96 after 3 years of service; $1.43 after 10 years. 

a.sow 
0.37 

0.42 

0.44 

0.47 

0.32 
0J4Y 

0.70 8 33.61 39.94' 

0.5 l 8 26.23 29.36'· 

0.58 8 29.15 33 .56' 

0.62 8 30.66 35.72' 

0.66 8 32.06 37.71' 

0.45 8 23.63 25.63' 

0.48 8 24.90 27.45' 

I $0.55 after 3 years of service; $0.56 after I 0 years, 
m $0.66 after 3 years of service; $0.98 after l 0 years. 

$0. 77 after 3 years of service; $0.78 after 10 years. 
$0.93 after 3 years of service; $1.39 after I 0 years, 

P $0.53 after 3 years of service; $0.54 after 10 years. 
'\ $0.64 after 3 years of service; $0.95 after 10 years. 
' $0.81 after 3 years of service; $0.83 after I 0 years. 
s $0.98 after 3 years of service; $1.47 after 10 years. 
1 $0.56 after 3 years of service; $0.57 after 10 years. 
" $0.67 after 3 years of service; $1.0 I aller l 0 years. 
v $0.83 after 3 years of service; $0.84 after I 0 years. 
w $0.99 after 3 years of service; $1.49 after 10 years. 
x $0,57 after 3 years of service; $0.58 afler 10 years. 
Y $0.68 after 3 years of service; $1.03 after I 0 years. 
z Rate also applies to holidays. 

53.25 

39.14 

44.74 

47.63 

50.28 

34.18 

36.61 

aa After 6 111onths at the Clhnber Trainee ( 19-24 Months) rate, the Trainee 
shall be promoted to the Climber rate of pay. 

COGMZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
,., .. rticular cral1, classification, or type of worker employed on the project, which is on file with the Director of Indushial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Goven=cnt Code. You may obtain the holiday provisions for the cmrcnt dctcnninations on the Internet 
atbl.U:r/lwww.dir.<.'~.~~rl/Dl'rc>Wa0cDctcrmination.htm. Holiday provisions for cuncnt or superseded dctcmllnations may be obtained by contacting the Office of the Director Research Unit at 
(415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections !773. l and !773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca. 0 ov/opr1/DPre\VageDetermination.htm. Travel and/or subsistence 
requirements for cunent or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 11 



GENERAL PREY AfLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ##TREE TRIMMER (LINE CLEARANCE) 

DETERMINATION: C-TT-61-465-5-2010-1 
ISSUE DATE: August22, 2010 
EXPIRATION DATE OF DETERMINATION: September 3, 2011 *Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 :tOr the new rates after 10 days fro1n the expiration date, if no 
subsequent detennination is issued. 
LOCALITY: All localities within San Diego County. 

Em12loyer Payments Straight-Time Ovcrti1nc 

CRAFT/CLASSIFICATION Basic Health Pension Vacation Training I lours Total Dailyaa Dailybb 
1-fourly and and Hourly 

Rate Welfare Holiday Rate 1 1/2X 2X 

Tree Trin11ner 
Trainee (O~ 18 Months) 16.18 0.89 1.06 8 18.13 26.22 34.31 
1st year Climber 18.26 0.89 1.19 8 20.34 29.47 38.60 
2nd year Cli1nbcr 20.76 0.89 1.76 8 23.41 33.79 44.17 
Therealler Climber 23.28 0.89 l ,97cc 8 26.14 37.78 49.42 

Groundman 
1st year 13.18 0.89 0.86 8 14.93 21.52 28.11 
'!'hereafter 14.23 0.89 1.20dd 8 16.32 23.435 30.55 

DETERMINATION: C-IT-61-465-5A-2018-l 
ISSUE DATE: February 22, 2018 
EXPIRATION DATE OF DETERMINATION: December 30, 2018** The rate to be paid for work pcrfonned after this date has been detennined. If work 
will extend past this date, the new rate n1ust be paid and should be inco1vorated in contracts entered into now. Contact the Office of the Director- Research 
Unit for specific rates at ( 415) 703-4 774. 
LOCALITY: All localities within Imperial County 

Tree Tri1nmer 
I st year Climber 16.44 1.45 1.01 8 18.90 27.12 35.34 
2nd year Cli1nbcr 19.56 1.45 1.58 8 22.59 32.37 42.15 
3rd year Cli1nber 21.55 1.45 1.74 8 24.74 35.52 46.29 
'!'hereafter Cli1nber 22.29 1.45 t.8oee 8 25.54 36.69 47.83 

Trimmer Trainee 
Step 1 (0-6 Months) 13.51 1.45 0.52 8 15.48 22.235 28.99 
Step 2 (7-18 Months) 14.12 1.45 0.54gg 8 16.11 23.17 30.23 

Groundman 12.63 1.45 0.49ff 8 14.57 20.88 27.20 

DETERMINATION: C-TT-61-47-3-2018-1 
ISSUE DATE: Fcbrumy 22, 2018 
EXPIRATION DATE OF DETER1\1INATION: Decc1nber 29, 2018** The rate to be paid for work perfonned afler this date has been determined. If work 
will extend past this date, the new rate 1nust be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-Research 
Unit for specific rates at (415) 703-4774. 
LOCALJTY: All localities within Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Counties. 

Tree T rim1ner Step Jhh 15.05 3.51 0.44 0.69 8 19.69 27.22ii 34.74 
Step 2 16.01 3.51 0.47 0.74 8 20.73 28.741; 36.74 
Step 3 16.66 3.51 0.48 0.77• 8 21.42 29.75H 38.08 
Step 4 17.40 3.51 0.51 0.80 kk 8 22.22 30.92ii 39.62 

Tree Trimmer Trainee 14.30 3.51 0.42 0.66 8 18.89 26.04ii 33.19 

Footnotes listed on page 2G 

(Recognized Holidays and Travel and Subsistence Pay1nent footnotes listed on page 20) 

12 



M $0.87 after 1 year at this level. aa Rates apply to work in excess of 40 hours in a week, 8 hours in a 
day, and any tilnc on a non-work day or holiday. A nonnal non
work day in the same workweek may be worked at the straight 
ti111e if job was shut down during the nonnal workweek due to 
inclc1nent weather. 

hh Progression from one step to another will begin upon co111plction of a minirrnun of 
12 months of service. 

hh Rates apply to wo!'k in excess of 12 hours in a day. 
"~ $2.42 after 7 years of service at this level. 
dd $1.48 after 8 years at this level. 
cc $2.23 alter I 0 years of service at this level. 
ff $0.78 after l year; $1.02 after 2 years; $1.26 after 10 years at this level. 

Rates apply to the first 4 daily overti111e hours in the regular workweek 
and the first 12 hours 011 any non-work day. All other overtime is at the 
double time rate. A normal non-work day in the same workweek may be 
worked at the straight-thne if job was shut down during the nonnal 
workweek due to inclement weather. 

.ii $1.09 after 2 years of service with the company; $1.41 afier 10 years of 
service with the company 

kk $1.14 after 2 years of service \Vith the company; $1.47 after 10 years of 
service. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective bargaining 
agree1nent, applicable to the pmticular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. lfthc 
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be az; provided in 
Section 6700 of the Govennncnt Code. You 111ay obtain the holiday provisions for the cu1Tcnt determinations on the lnten1ct at 
httn://www.dir.ca.gov/oprl/DPreWageDeten11inalion.hln1. Holiday provisions for cuJTent or superseded dete1minations may be obtained by contacting the Office of the 
Director- Research Unit at (415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PA Y1\ITENT: Tn accordance with Labor Code Sectionz; 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You 1nay obtain the travel and/or subsistence provisions for the cutTent determinations on the Tnternet 
at http://www.dir.ca.gov/oprl/DPreWageDetennination.h!m. Travel and/or subsistence requiren1ents for current or superseded detenninations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-1 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: July 31, 2019** The rate to be paid for work performed after this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of 
the Director - Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (! Y, Xl Cl Y, Xl (2 Xl 

# Metal Roofing Systems Installer $35.79 $10.20 $6.53 $3.61 $0.85 $0.64 8.0" $57.62 $72.5l<bJ $72.5l<bJ $93.41 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://V/\\:v,c.dir.ca.2:ov/das/clas.ht1nl. 

' In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general 
contractor or building owner requirements, etc.) prevent employees from working on one or more days during the regular work week, work performed 
on Saturday may be paid at the straight time rates. 

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly 

rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://WW\Y.dir.ca.gov/OPRL/DPre\Vas:eDeten11inatlon.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ 
or subsistence payments to each worker to execute the work. You 1nay obtain the travel and/or subsistence provisions for the current detenninations on the 
Internet at http://\v\vvv.dir.ca.2ov/OPRL/DPre\VageDetern1irlation.hun. Travel and/or subsistence require1nents for current or superseded determinations may be 
obtained by contacting the Office of the Director-Research Unit at (415) 703-4774 . 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-lA 
Issue Date: February 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: March 31, 2018* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director-Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15) 

Emuloyer Pawentsa Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (I y, X) (I y, Xl (2 Xl 

Amador County: 
# Metal Roofing Systems Installer $20.41 $5.79 $2.80 $3.74 $0.20 $0.05 8.0 $32.99 $43.19 $43.19b $53.40 

El Dorado County: 
#Metal Roofing Systems Installer $18.81 $5.35 $2.80 $3.48 $0.20 8.0 $30.64 $40.045 $40.045b $49.45 

# Indicates an apprenticeable craft. The current apprentice \Vage rates are available on the Internet at http://\v\v\v.dir,ca.gov/OPRL/P\VA .. pp \Vage/P\V App\VageStati.asp. To 
obtain any apprentice \.vage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or- refer to the Division of 
Apprenticeship Standards' website athttp://\v1,-v1,-v.dir.ca.gov/das!das.htn1l. 

a The credit for employer payments do not have to be computed on an annualized basis \Vhere the employer seeks credit for employer payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.1( d)( 4). 

b Saturdays in the same \Vorkv.,reek may be \Vorked at straight-time if job is shut down for 2 or more days during the normal work\veek due to \Vind, rain, snow or ice, fog, frost, 
dew- or extreme heat. 

* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourl)-' wage rate for Holida~y v.,rork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file vvith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectivel~y bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at Section 6700 of the Government Code. You may obtain the holiday provisions for the 
current determinations on the Internet at http://www.dir.ca.gov/OPRL!DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to each 
vvorker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at Section 6700 of the Government Code. 
You may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\v.dir.ca.gov/OPRL/DPre\VageDetenni_nation.htin. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2014-IB 
Issue Date: August 22, 2014 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2014 * Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4 77 4 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Ratea 

Health Vacation Total Sunday/ 
And And Hourly Daily Saturday Holiday 

Classification Welfarea Pensiona Holidaya Traininga Othera Hours Rate (l~ X)_(l_~_X) ( 1 Yi X) 

Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties: 
#Metal Roofing Systems Installer $32.33 $7.25 $4.40 b $0.32 8.0 $44.30 $60.465' $60.465' $60.465' 

San Joaquin County: 
# Metal Roofing Systems Installer $29.99 $7.25 $4.25 b $0.32 8.0 $41.8 I $56.805' $56.805' $56.805' 

Marin and Sonoma Counties: 
#Metal Roofing Systems Installer $33. 16 b $10.90 8.0 $44.06 $60.64' $60.64' $60.64' 

# Indicates an apprenticeable craft. The current apprentice \vage rates are available on the Internet at http://'v"'"'.dir.ca.gov/OPRL/P\V App \Vag.;/PVv'App \VageStaii.asp. To 
obtain any apprentice \Vage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' \Vebsite athttp://\V\VW.dir.ca.gov/das/das.htn1l. 

a Basic Hourly Rate and Employer Payments are based on the Davis-Bacon Wage Determination. 
b Included in straight-time hourly rate. 
c Rate applies to all hours \vork in excess of 8 hours.ner dav and 40 hours during anv one \\'eek. * There i"s no preOeterm1ned increase applicable to ttt1s determ1nat1on. · 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly '\Vage rate for Holiday \Vork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \Vorker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://'\V\V\V.dir.ca.gov/OPRL/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the w·ork. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at ht1p://\V\V\V.dir.ca.gov/OPRL/P\VD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-1 C 
Issue Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after I 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Calaveras County. (REF: 830-166-4) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

$47.59b 

Health 
And 

Welfare 

Emplover Payments..i! Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (1 Y, X) (1 Y, X) (2 X) 

$0.45 8.0 $48.04 $71.835' $71.835' $71.835' 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice vvage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain an~.r apprentice 
schedules/apprentice \Vage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' \Vebsite at 
http:// W\V\V. d ir. ca. gov I das/ das.h tml. 

aThe credit for employer payments do not have to be computed on an annualized basis \vhere the employer seeks credit for employer payments that are higher for public works 
projects than private construction performed by the saine employer. The director determined that annualization v.rould not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773. l (d)(4). 

b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Payments. 
cRate applies to all hours \vork in excess of 8 hours per day and 40 hours during any one \veek. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly \\rage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \vorker employed on the project, \\'hi ch is on file vvith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\vvvv..:.dir.ca.gov!DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained b;' contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each \Vorker to execute the vvork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/1\v"'''v.dir.ca.gov/DLRS/PVVD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2012-ID 
Issue Date: August 22, 2012 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Fresno County. (REF: 830-232-18) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holidav Training Other Hours Rate (I\-\ X) (! Y, X) (2 X) 

Fresno County: 
# Metal Roofing Systems Installer $23.05 $3.60 $3.60 $0.10 8.0 $30.35 $41.875 $41.875 $53.40 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://\V\V\v.dir.ca.gov/OPRL/P\VA.pp\\i~g~/P._~,.,L\pp\Va£.eStarLasp. To 
obtain any apprentice v.'age rates as of July I, 2008 and prior to September I, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' \vebsite at http:/iww\.v.dir.ca.2.:ov/das/das.html . 

• a Included in straight-time hourly rate. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly v..'age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, \Vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://yv\V\V.dir.ca.gov/OPRL/PV./D. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each \.Yorker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://\V\V\v.dir.ca.gov/OPRL/P\VD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MAJJE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-lE 
Issne Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after I 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly And And Hourly Daily Saturday Holiday 

Classification Rate Welfare Pension Holiday Training Other Hours Rate (lYzX) (lYzX) (lYiX) 
Humboldt County: 
##Metal Roofing Systems Installer $16.00 $2.00 8.0 $18.00 $26.00" $26.00' $26.00' 

Madera County: 
#Metal Roofing Systems Installer $26.75 $2.00 $2.00 $0.15 8.0 $30.90 $44.275" $44.275" $44.275' 

Napa County: 
## Metal Roofing Systems Installer $18.00 $0.35 8.0 $18.35 $27.35' $27.35' $27.35' 

Shasta County: 
##Metal Roofing Systems Installer $19.83 $0.20 8.0 $20.03 $29.945" $29.945" $29.945" 

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing \Vage apprentice schedules/apprentice \vage rates have been 
reassigned by the Department of Indusb:ial Relations fron1 the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice \Vage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' \vebsite at 
http ://v.,rv.,r\v. dir. ca. gov I <las/ <las. htm 1. 
##Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule. 
a Rate applies to all hours vvork in excess of 8 hours per day and 40 hours during any one \Veek. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \Yorker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\v.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the vvork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto://\V\V\v.dir.ca.gov/DLRS/PVv'D. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INSTALLER 

DETERMINATION: C-MR-2018-lF 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit 
for specific rates at (415) 703-4774. 

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1) 

Emolover Pavments Straight-Time Overtime Hourly Rate 
Total Sunday/ 

Hourly Dailyb Saturdayb Holiday 
Classification 

Basic 
Hourly 
Ratea 

Health 
and 

Welfare Pensionc 

Vacation 
And 

Holidav Training Otber Hours Rate (1 Y, X) (1 Y, X) (2 X) 

# Metal Roofmg Systems Installer $44.28 $10.62 $17.04 $0.82 $0.65 8.0 $73.41 $95.55 $95.55 $117.69 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http:/1\v\V\V .dir.ca.gov/OPRL/PV/ App Wa!Ie/PW App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://\vvv'\V.dir.ca.gov/das/das.htn11. 

'Includes amount withheld for Working Dues. 
b Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sunday/Holiday 

overtime rate. Saturdays in the saine workweek may be worked at straight-time if job is shut down during tfie normal workweeR due to inclement weather. 
'Pursuant to Labor Code Sections 1773.1 and 1773.8, tbe amount paid for tbis employer payment may vary resulting in a lower taxable basic hourly wage rate, 

but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http:/1\\·\v\v.dir.ca.gov/OPRl.)f)Pre\Vagel)etern1ination.htn1. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http:/1\;,r\\r\v.dir.ca.gov/OPRL/DPreWageDctern1ination.ht1n. Travel and/or subsistence require1nents for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, illGHW AY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2018-2G 
ISSUE DATE: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for 
specific rates at (415) 703-4774. 

LOCALITIES: All localities within Monterey Conntyf. (REF: 166-104-10) 

Classification 

# Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

and Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (i 'h X) (I y, X) (2 X) 

$48.90' $13.78' $19.66b c $1.43 $0.57 8.0 $84.34 $110.08' $ll0.08' $135.81 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageS!art.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

'Includes amount for Vacation/Holiday and Dues Check Off. 
b Includes an amount for PSP that is factored at the ap2licable overtime rnult!Plier. Includes an amount equal to 3o/o of wages and employee benefits ( excludiJ?.S 
training and other payment) for National SASMI Fnna (Wage Stabilization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for mis 
employer payinent may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

'Included in Straight-Time hourly rate. 
'Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
'Pursuant to Labor Code Sections 1773 .1 and 1773 .8, the aroount paid for this emP.loyer P.ayrnent may vary resulting in a lower taxable basic hourly wage rate, but 
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

rRat~ applies tojobsites !Jl1d~r 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions 
apphcable to this determmation. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://>,v\v\.v.dir.ca.gov/OPRL/DPre\'v'ageDetennlnation.htm. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at 
http://w\vw.dir.ca.gov/OPRL/DPre\\fageDetennination.htn1. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INSTALLER 

Determination: C-MR-2018-1 I 
Issue Date: August 22, 2018 
Expiration date of determination: June 30, 20 l 9**The rate to be paid for V.'Ork performed after this date has been determined. If work \Vill extend past this date, the nevv rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 

Localities: All localities within San Diego County. (REF: 166-206-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Tota! Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (I Y, X) (I Y, X) (2 X) 

# Metal Roofing Systems Installer $37.93' $9.J2b $17.48° $0.88' $0.59' 8.Qf $66.00 $84.965g $84.965g $I 03.93£ 

# Indicates an apprenticeable craft. The current apprentice \.Vage rates are available on the Intemet@http://vv\V\V.dir.ca.gov/OPfZL/PV/A.pp\Vag:e/P\V.r-\pp\VageStart.asp. To 
obtain any apprentice \Vage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' \vebsite athttp://\-nvw.dir.ca.gov/das/das.htn1l. 
a Includes amount \.Vithheld for Working Dues. 
b Includes an amount for the Sheet Metal Occupational Health Institute Trust. 
'Includes amount for 401 (a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773. I AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY 
VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY 
NOT BE LESS THAN THE GENERAL PREVAILING RA TE OF PER DIEM WAGES 
d Includes an amount for International Training Institute. 
eJncludes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers' International Scholarship Fund (SMWSF) and Industry Fund. 
rsaturdays in the same \Vork vveek may be \Vorked at straight-time if job is shut down during the normal \VOrk\veek due to inclement weather. 
g Rate applies to the first 2 Daily overtime hours and the first 10 hours on Saturday; All other time is paid at the Sunday and Holiday overtime rate. 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly wage rate for Holiday \York shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, Y..'hich is on file y.,rith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon vvhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current detern1inations on the Internet at http:/1\Y\V\V.dir.ca.gov/OPRL/DPre\A/ageDetermination.htn1. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
\Vorker to execute the \Vork. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
.http://w\v\v.dir.ca.gov/OPRL/DPre\VageDetennination.htrn. Travel and/or subsistence requirements for current or superseded determinations 1nay be obtained by contacting the 
Office of the Director - Research Unit at ( 415) 703-4 774. 
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GENERAL PREVAILING WAGE DETERMINATION M BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, Cl-!APTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-IJ 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director~ Research Unit for specific rates at ( 415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health Vacation Total Sunday/ 
and and Hourly Daily Saturday Holiday 

Classification Welfare Pension Holiday Training Other Hours Rate (I Y, X) (I Y, X) (2 X) 

# Metal Roofmg Systems Installer $59.11" $14.40' $28.691" b $1.48 $0.71 8.0 ° $104.39 $137.23' $137.23' $170.07 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://www.dir.ca.gov/OPRL/PW App Wage/PW App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://\V\V\v.dir.ca.gov/das/das.htinl 

"Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
0 For San Francisco County, the Straight-Time Hours is 7 hours. 
'For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the frrst 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

'Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

f[ncludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773. I and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://\vvv\v.dir.ca.gov/OPRLiDPre\VageDetennination.ht1n. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/;\;o.'\VVv'.dir.ca.gov/OPRl.-iDPre\\/ageDetennination.hhn. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director-Research Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 
(SPECIAL SINGLE SHIFT) 

Expiration date of determination: June 30, 2019** The rate to be paid for work perfonned after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

and Hourly Daily Saturday Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
and 

Welfare Pension Holidav Training Other Hours Rate II Yz X) (I Yz X) (2 X) 

# Metal Roofing Systems Installer $66.20' $14.40' $28.69f $1.48 $0.71 8.0' $111.48 $147.87d $147.87d $184.25 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://Vl'\.'V~y,_dir.ca.govidasidq~_.J!Jg1J 

'Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
cFor San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

'Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.l and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773 .1 and 1773 .8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Govenunent Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://v.'vv1v.dlr.ca.gov/OPRL/DPre\\lageOetennination.ht1n. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You n1ay obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
h!!12://vvvv'\v.dir.ca.0ov/OPI3J.,/DPreWageDeten11ination.hg1~- Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Wage Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION M BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, ChAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 
(SECOND SHIFT) 

Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been deternlined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Classification 

# Metal Roofmg Systems Installer 

Basic 
Hourly 
Rate 

Employer Payments Straight-Time Overtime Hourly Rate 
Health Vacation Total Sunday/ 
and and Hourly Daily Saturday Holiday 

Welfare Pension Holiday Training Other Hours Rate (IY, X) (!'iUCl (2 X) 

$65.02' $14.40' $28.69' b $1.48 $0.71 8.0' $110.30 $146.JOd $146.10' $181.89 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html 

'Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
c For San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

'Includes SMOHIT and SHC. Effective 1/112013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

fincludes an amount for Pension which is factored at the applicable overtime 1nultiplier. Pursuant to Labor Code Sections 1773 .1 and 1773 .8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://v.,r\v\v.dir.ca.gov/OPRL/DPreWageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773 .9, contractors shall make travel and/or subsistence payments 
to each worker to exec.ute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://vV\VW.dll·,ca.gov/OPRL/DPreWa2eDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 
(THIRD SHIFT) 

Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health Vacation Total Sunday/ 
and and Hourly Daily Saturday Holiday 

Classification Welfare Pension Holiday Trnifilng Other Hours Rate ( lY, Xl ( 1 Y, X) (2 Xl 

# Metal Roofmg Systems Installer $67.98' $14.40' $28.69' $1.48 $0.71 8.0' $113.26 $150.54' $150.54' $187.81 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PW AppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://~J:yyv.dlr.ca.gov,\hl.?.(:Q.as.htn1l 

'Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
cFor San Francisco County, the Straight-Time Hours is 7 hours. 
'For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

'Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

'Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file \vith the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Govermnent Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://vv\.\l\V.dir.ca.gov/OPRL/DPreWageDetennination.h1ln. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director- Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current detenninations on the Internet at 
http://VV\V'lv.dir.ca.gov/OPRL/DPreWageDetern1ination.111m. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2018-lK 
ISSUE DATE: February 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: May 31, 2018** The rate to be paid for work performed after this date has been determined. If work will extend past this 
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-
4774. 

LOCALITIES: All localities within Santa Barbara County. (REF: 20-X-l) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Employer Payments Straight-Time Overtime Hourly Rate 
Health Vacation Total Sunday/ 

and and Hourly Daily Saturday Holiday 
Welfare Pension Holidav Training Other Hours Rate (! y, X) (! Y, X) (2 X) 

$37.00 $9.55 $13.32 $4.00' $0.72 $2.865 8.0 $67.455 $85.955b $85.955b $104.455 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://WW\.v.dir.ca.gov/OPRL,1PWAwVVage.!PW AppWa£eSta1t.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htrnl. 
"Includes supplemental dues. 
b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other time is at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://vv\vw.dir.ca.gov/OPRL/DPreWageDetennii1ation.htin. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
htm://vvv.rw.dir.ca.gov/OPRL/DPre\.VageDetennination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I770, 1773 AND I773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-1 L 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: June 30, 2019** The rate to be paid for \Vork performed after this date has been determined. If \York v.1ill extend past this date, the ne\V rate 
must be paid and should be incorporated in contracts entered into nov.r. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 
Localities: All localities \Vithin Siskiyou County. (REF: 23-31-1) 

---- EmQloyer Payments 
Basic Health Vacation 

Houri) and And 
Classification Rate Welfare Pension Holiday Traininsr 

# Metal Roofing S:ystems Installer $41.17 $I 1.45" $10.10 $4.44" $0.93 

Other 

$2.59' 

Straight-Time 
Total 

Hourly 
Rate Hours 

8.0 $70.68 

Overtime Hourly Rate 
Sunday/ 

Daily Saturdayd Holiday 
(I Y, X) (2 X) (1\1, X) (2X) (2 X) 

$91.265' $!I J.85 $91.265' $11 J.85 $11 I.85r 

# Indicates an apprenticeable craft. The current apprentice V.'age rates are available on the Internet athttp://\V\VW.dir.ca.gov/OPRL/P\V App \Vaf!:e/P\VApp \VageStart.asp. To 
obtain any apprentice vvage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' \Vebsite at lltip_;;/.Y::..!.~:...\_Y.:.9 .. !I,.£.<;!,ggy/da2./Q~,J1tn1!. 

a Includes an amount per hour \Vorked for Work Fees. The vacation amount is $2.45 per hour \Vorked. 
b Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, Contract Work 

Preservation, and Vacation/Holiday/Sick Leave Admin. 
cf or building construction, rate applies to the first 4 hours daily overtime. All heavy, high\vay and engineering construction overtime \Vorked, Monday through Friday, rate 

applies to the first 4 hours daily overtime. 
d Saturdays in the same work Vv·eek may be worked at straight-time if job is shut do\vn during the normal v.·ork week due to inclement V.'eather or major mechanical breakdo\vn. 
e Rate applies to the first 8 hours for building construction and for the first 10 hours Vv"orked on heavy, high\vay and engineering construction. 
fTime and one-half shall be paid for the first eight (8) hours V.'orked on the four ( 4) days of each year selected by the Union as designated off/holidays listed in the Holida: 

Provision. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly \vage rate for Holiday \vork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \Yorker employed on the project, vvhich is on file \Vi th the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate sha!l be paid shall be as provided in Section 6700 of the Government Code. You 
ma:y obtain the holiday provisions for the current determinations on the Internet at http://\\-1V\\'.dir.ca.gov/OPRL/DPre\\'a2eDeten11ination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance V.'ith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each v.1orker to execute the \VOrk. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://\VW\,v.dir.ca.2:0Y/OPRL/DPrcVv'a!!eDetern1ination.htn1. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INST ALLER 

Determination: C-MR-2008-1 M 
Issue Date: August 22, 2008 
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Stanislaus County. (REF: 830-166-5) 

Employer Payments.!! Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (! Y, X) (! Y, X) (2 X) 

#Metal Roofing Systems Installer $32.84b $7.43 $7.22 $0.45 $0.10 8.0 $48.04 $64.46' $64.46' $80.88 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing \vage apprentice schedules/apprentice \.vage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice \vage rates, please contact the Division of Apprenticeship Standards or refer to the Division of _Apprenticeship Standards' website at 
http ://v,'W\V. dir .ca. gov Id as/ <las. htm L 

a The credit for employer pa)' ments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public \.Vorks 
projects than private construction performed by the same employer. The director determined that annualization \Vould not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773. l(d)(4). 

b Includes amount for Vacation/Holiday and Dues Check Off. 
c Included in straight-time hourly rate. 
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturda) only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker emplo:yed on the project, \Vhich is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holida~..-s upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holida:y provisions for the current determinations on the Internet at http://\V\V\V.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance 'W'ith Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each \Yorker to execute the work. You ma:y obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://vv9,:•0,:.dlr.ca.go-.,, 'DLRS/P\VD. Trave! and/or subsistence requirements for current or superseded determinations ma:y be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I770, I773 AND I773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-1 N 
Issue Date: February 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: December 31, 2018** The rate to be paid for work performed after this date has been determined. If \.Vork will extend past this date, the nevv 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 
Localities: All localities within Tulare County. (REF: 232-27-1) 

Em~loyer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturdayd Holiday 
.!:.lassification Rate Welfare Pension Holiday Training Other' Hours Rate (I Y, X) (I Y, X) (2 X) 

# Metal Roofing Systems Installer $29.1 ]' $6.48 $7.40 $0.30 $0.03 8.0 $43.32 $57.88 $57.88 $72.43 

#Indicates an apprenticeable craft. The current apprentice v.1age rates are available on the Internet at http://\Y\V\v.dir.ca.gov/OPRL/P\VApp\Vage/P\VA.pp\VageStan.asp. To 
obtain any apprentice \Vage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards1 \vebsite athttp://w\V\V.dir.ca.gov/das/das.html. 
a Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Basic Hourly Rate. 
c Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund. 
d When adverse v.-·eather or job scheduling problems exist causing an employee to work less than fort) ( 40) hours in a v.-·eek Saturday may be used as a make-up day at straight 
time \\'age rates. 

RECOGNIZED HOLIDAYS: Holidays upon •0,1hich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of v.-·orker employed on the project, \.Yhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon v.-·hich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\V.dir.ca.gov/OPRL/DPreWageDetermination.htrn. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the \York. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://WWV\'.dir.ca.gov/OPRL/DPreWageDetermination.htrn. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-10 
Issne Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after I 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Ventura County. (REF: 830-166-6) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1 Y, X) (1 Y, Xl (2 Xl 

#Metal Roofing Systems Installer $30.29' $6.60 $5.75b $0.80 $0.54 8.0 $43.98 $59.13d $59.13d $74.27' 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing \vage apprentice schedules/apprentice \\-'age rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice v.'age rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' \Vebsite at 
http ://\VW\V. dir .ca. gov I <las/ <las. h t1nl . 

a Includes amount v.1ithheld for Dues Check Off. 
b Includes an amount per hour for COLA Fund. 
crncluded in straight-time hourly rate. 
d Rate applies to the first 4 overt'ime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate. 
eRate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours \Vorked on Holidays. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly v.1age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \Vorker employed on the project, \vhich is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Gove111ment Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:/hvvv~v.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL At~D/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each \Vorker to execute the \Vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.2ov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-26l-X-265-2018-1 
Issne Date: February 22, 2018 
Expiration date of determination: June 30, 2018 * Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 

Localities: All localities within Marin, Napa, Solano and Sonoma Counties. 

Classification 

Ready Mix Driver 

Basic 
Hourly 
Rate 

Employer Payments Straight-Time Overtime Hourly Rate 
Health Vacation Total Sunday/ 
and And Hourly Daily Saturday Holiday 

Welfare Pension Holiday Trainin!l Other Hours Rate 11 Y, X) 11 Y, X) 12 X) 

$25.90 $14.28 $6.20 $2.85 8.0 $49.23 $62.18 $62.18 $75.13 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \.Yorker employed on the project, which is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon vvhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\v.dir.ca.gov/oprl/DPre\VageDeten11ination.htnl. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the \Vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\V\V.dir.ca.2:ov/oprl/DPre\VageDetennination.htn1. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-83 0-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Mixer Truck $20.10 $3.09' 

aThe contribution applies to all hours until $535.26 is paid for the month. 
b $1.39 after 3 years of service 

$1. 78 after 10 years of service 
$2.16 after 20 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate (lViX) (lViX) 

$1.005 b 8.0 $24.195 $34.245' $34.245 

c Rate applies to \Vork in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly \vage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, \vhich is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://vv\vvv.dir.ca.2ov/DLSR/P\\/D. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each Vv·orker to execute the \.Vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://vv\vvv.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION lvlADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-150-53-2017-2 
Issue Date: August 22, 2017 
Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Office of the Director - Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination 
is issued. 

Localities: All localities 'Within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties. 

Health 
And 

Emolover Pavments 
\.r acarion 

And 

Straight-Time 
Total 
I-Iourly 

Overtime Hourlv Rate 
Sunday/ 

Daily Saturday Holiday 
Classifi.!:_ation 

Basic 
1-Iourly 
Rate \Xlelfare Pension Holidav Training Other Hours Rate (1 Vi X! (l 1/2 X) (2 X) 

Driver: ;\fixer Truck $27.00 $13.52' $10.12 $3.37 8.0 $54.01 $67.51 $67.51 $81.01 

Contribution shall be paid for all hours worked up to 173 hours per month. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly \vage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, \.vhich is on file -with the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon \.vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the current determinations on the Internet at http://,vv . .r\.v.dir.ca.1Jov/()PRL/DPn::\'\'at•el)etern1in .. "l.cion.htrr1. Holiday provisions for current or superseded 
detenninations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYl\fENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the \.Vork. You may obtain the travel and/ or subsistence requirements for the current determinations on the Internet at 
http:/ /\V\V\l..'.dir.ca.vov :"()PllL iDPre\X·'ayeDetem-llnation. Travel and/ or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-17-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Del Norte, Humboldt and Mendocino Counties. 

Employer Pavments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holidav Training Other Hours Rate (1 Yi X) (I Yi X) 

Driver: Mixer Truck $22.50 $4.81" $5.60 $2.00 

aThe contribution applies to all hours until $833.00 is paid for the month. 
b Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours \Veekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $34.91 $46.16b $46.16 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly wage rate for Holiday \Vork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file \Vith the Director of industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtaio the holiday provisions for the current determinations on the Internet at http://vv·0,:•0.:.dir.ca.go·v/DLSRiP\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance v.rith Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each \.vorker to execute the v.rork. You ma) obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://1v1vw.dir.ca.zoviDLRS/P\\/D. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-4-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health Vacation Total Sunday/ 
And And Hourly Daily Holiday 

Classification Welfare Pension Holiday Training Other Hours Rate Cl Yi X) Cl Yi X) 

Driver: Mixer Truck $18.50 $5.44' 

The contribution applies to all hours until $943.38 is paid for the month. 
$1.42 after 1 year of service for the employer 
$1. 78 after 5 years of service for the employer 
$2.13 after 15 years of service for the employer 

$0.71 b 

Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours \veekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $24.65 $33.90' $33.90 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly \vage rate for Holiday vvork shall be paid, shall be a!! holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \.Vorker employed on the project, \Vhich is on file vvith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon vvhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at htto:/:\vn-'\.V.dir.ca.£ov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing '\\!age Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \.Vith Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each \.vorker to execute the work. You may obtain the trave! and/or subsistence requirements for the current determinations on the Internet at 
http://wv-i\\'.dir.ca.gov/DLRS/PVv'D. Travel and/or subsistence requirements for current or superseded determinations ma:y be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-2-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new detennination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties. 

Employer Pavments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Mixer Truck $14.80 $3.46' 

a The contribution applies to all hours until $600 is paid for the month. 
b $0.97 after 2 ,.-ears of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate (1 Y, X) (l Y, X) 

$0.68 b 8.0 $18.94 $26.34' $26.34 

c Rate applies io \vork in excess of eight (8) hours daily and forty (40) hours \veekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon vvhich the general prevailing hourly v,,.age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, vvhich is on file \Vi th the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\v.dir.ca.!lov/DLSR/PWD. Holiday· provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://vvvvvv.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-36-95-2018-1 
Issue Date: February 22, 2018 
Expiration date of determination: October 28, 2018** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Imperial and San Diego Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate ( 1 Yi X) (2 X) 

Mixer Driver $27.60 $7.89" $4.61 

a The contribution applies to all hours until $1,368.00 is paid for the month. 
b $2.00 after one year of service 

$2.53 after 7 years of service. 
$3.06 after 14 years of service. 

$1.47b 8.0 $41.57 $55.37° $69.17 

cRate applies to \Vork in excess of eight (8) hours daily and forty (40) hours \VeekJ:v. All \\'Ork in excess of 12 hours. daily shall be paid the Sunday/Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly \\.'age rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \.Yorker employed on the project, \Vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\V.<lir.ca.gov/oprl/DPre\VageDetern1ination.htn1. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each \Vorker to execute the \\.'Ork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\V\\'.dir.ca.gov/oprl/DPre\VageDetennination.htnL Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-12-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 20 IO* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Inyo, Mono and San Bernardino Counties. 

Employer Payments Straight-Time Overtime Hourlv Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (lViX) (lViX) 

Driver: Mixer Truck $19.05 $6.66' $1.71 

aThe contribution applies to all hours until $1155.24 is paid for the month. 
b $1.54 after 7 years of service 

$1.91after14 years of service 

$1.17b 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $28.59 $38.115' $38.115 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly wage rate for Holiday \;i,:ork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, Vii· hi ch is on file Vli·ith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://iv;v\v.dir.ca.2ov/DLSR/P\.VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence pay1nents to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\v\v\v.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-87-119-2011-1 
Issue Date: February 22, 2011 
Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Kem, Kings and Tulare Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

$20.11 

Employer Payments Straight-Time Overtime Hourly Rate 
Health Vacation Total Saturday/ 
And And Hourly Daily Holiday Sunday 

Welfare Pension Holiday Trainin_g Other Hours Rate (lYiX) (lYiX) (2X) 

$4.89" $3.05 $0.70b 8.0 $28.75 $38.11" $38.11' $48.16 

The contribution applies to all hours until $847.50 is paid for the month. 
Applies to workers \:vho have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holida} increases to $1.08. After 2 years of employment, 
Vacation and Holiday increases to $1.47. After 8 _years of employment, Vacation and Holiday increases to $1.86. 
Overtime is paid at t\vo times (2x) the basic hourly rate for \Vork performed in excess oft\velve (12) hours in al1) \Vork day. 

RECOGNIZED HOLIDAYS: Holidays upon \.Vhich the general prevailing hourly \.vage rate for Holiday \Nork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of vvorker employed on the project, \Vhich is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon v.rhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the cun·ent determinations on the Internet at http://\V\V\v.dir.ca.gov/DLSR/PVv'D. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1and1773.9, contractors shall 1nake travel and/or subsistence payments to 
each Vv·orker to execute the Vv·ork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\v\.vvv.dir.ca.£ov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-18-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director ofindustrial 
.Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Lake County. 

Em(!loyer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Daily/ 

Hourly And And Hourly Holiday' Sunday 
Classification Rate Welfarea Pension Holiday Training Other Hours Rate Cl Y, Xl (2Xl 

Driver: Mixer Truck $20.60 $4.81 $6.00 $2.00 8.0 $33.41 $43.71 $54.01 

a The contribution applies to all hours until $833.00 is paid for the month. 
~ Rate applies to \\'ark in excess of eight (8) hours daily, forty ( 40) hours \Veekly and all hours \Vorked on holidays. 

There is no predetennined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly \vage rate for Holiday \ll.1ork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \vorker employed on the project, which is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon '.vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\v'v'v.dir.ca.gov/DLSR/P\.VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each \Yorker to execute the \ll.1ork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:i.\Y\V\v.dir.ca.goviDLRS/P\\FD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-258-2018-1 
Issue Date: August 22, 2018 
Expiration date of determination: September 30, 2018* Effective uutil superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. 
Localities: All localities within Los Angeles, Orange and Ventura Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 
Hourly 

Classification Rate 
Ready Mix Driver (After 4 yrs of service) $23.60 
Ready Mix Driver (After 3 yrs of service) $22.60 
Ready Mix Driver (After 2 yrs of service) $21.60 
Ready Mix Driver (After l yr of service) $20.60 
Ready Mix Driver (I yr or less of service) $19.60 

Health 
And 

Welfare 
$6.00' 
$6.00" 
$6.00" 
$6.00' 
$6.00' 

Pension 
$3.44 
$3.44 
$3.44 
$3.44 
$3.44 

a The contribution applies to all hours until $1040.50 is paid for the month. 
b $2.00 after 8 Years of service 

$2.45 after 15 years of service 

Vacation Total Saturday/ 
And Hourly Daily Holiday Sunday' 

Holiday" Training Other Hours Rate (! Y, Xl (! Y, Xl (2 X) 
$1.54bo 8.0 $34.58 $46.38 $46.38 $58.18 
$I .48' 8.0 $33.52 $44.82 $44.82 $56.12 
$1.41' 8.0 $32.45 $43.25 $43.25 $54.05 
$0.95' 8.0 $30.99 $41.29 $41.29 $51.59 
$0.00g 8.0 $29.04 $38.84 $38.84 $48.64 

c Includes $0.64 for Holidays, \Vhich \Vould be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
d Includes $0.61 for Holidays, \Vhich \Vould be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
e Includes $0.58 for Holidays, \Vhich \VOuld be deducted fro1n the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
fJncludes $0.55 for Holidays, \.Vhich \Vould be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
g In addition, $0.53 for Holidavs after four ( 4) months, \vhich \Vould be deducted from the Vacation/Holiday rate if \'OU choose to adopt the paid daYS off enumerated in the 

Holiday Provisions. · • • · 

h E1nergency \VOrk and breakdo\vn on Sundays shall be paid at time and one-half (11hx) the straight time rate. 

RECOGNIZED HOLIDAYS: Holidays upon "vhich the general prevailing hourly wage rate for Holiday vvork sha!l be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofv,rorker employed on the project, \vhich is on file Vv·ith the Director of Industrial Relations. Ifthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPre\Va2eDeterminarion.hll11. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the \York. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\\'\~.-.dir.ca.gov/oprL"DPre\\'ageDeter111inatio11.htn1. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director-Research Unit at (415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-3-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

$21.50 $9.64 

a This amount is factored at the applicable overtime rate. 
b $1.41 after 2 years of service 

$1.82 after 10 years of service 
$2.23 after 20 ·vears of service 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Pension Holiday Training Other Hours Rate (1 Yi X) (I Vi X) 

$1.72" $0.99b 8.0 $33.85 $45.46' $45.46 

c Rate applies to ~ark in excess of eight (8) hours dail:y and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOG1'1"'1ZED HOLIDAYS: Holidays upon "\vhich the general prevailing hourly '\vage rate for Holiday "''ork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, "\vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holida:y provisions for the current determinations on the Internet at http://\ll-'\V\v.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance Vv·ith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence pa) ments to 
each worker to execute the \VOrk. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://v,:v,.-v,1.dir.ca.go,·/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-1-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Nevada and Sierra Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfarea Pension 

Driver: Mixer Truck $19.25 $2.96 

a The contribution applies to all hours until $513.04 is paid for the month. 
b $0.59 after 2 years of service 

$0. 96 after 5 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holidavb Training Other Hours Rate Cl Vz Xt Cl Yz X) 

$0.22 8.0 $22.43 $32.06 $32.06 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours vveekly. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the genera! prevailing hourly \vage rate for Holiday \Vork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of vvorker employed on the project, \Vhich is on file \vi th the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\\·\v.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the vvork. You may obtain the travel and/or subsistence requirements for the current determinations on the Inten1et at 
hnp:ii\vww.dir.ca.uov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-83 0-261-11-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Riverside County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension .f-Iolidav Training Other Hours Rate (1 Yi X) (1 Yi X) 

Driver: Mixer Truck $15.00 $6.33' $1.80 

aThe contribution applies to a!! hours until $1097.30 is paid for the month. 
b $1.33 after 4 years of service 

$1.61 after 14 years of service 
$1 .90 after 24 Years of service 

$1.04 b 

c Rate applies to -work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $24.17 $31.67' $31.67 

RECOGNIZED HOLIDAYS: Holidays upon Vv·hich the general prevailing hourly \vage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \Vorker employed on the project, \vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
1nay obtain the holiday provisions for the current determinations on the Internet at http://\V\VVv.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each \Vorker to execute the \VOrk. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\Y\VV\'.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-6-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Luis Obispo County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1 Yz X) (1 Yi X) 

Driver: Mixer Truck $19.14 $3.04' $3.42 

a The contribution applies to all hours until $526.19 is paid for the month. 
b $1.40 after 2 years of service, 

$1. 70 after 10 years of service. 

$J.03b 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours vveekly. 
*There is no predetermined increase app!icable to this determination. 

$0.64 8.0 $27.27 $36.84" $36.84 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly \vage rate for Holiday \Vork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of\\rorker employed on the project, \..Yhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon vvhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\v\Vw.dir.ca.2ov/DLSRiP\VD. Holiday provisions for current or superseded 
detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each \VOrker to execute the \vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://ww\v.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION l'vLl\DE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNL\ LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-186-15-2010-1 
Issue Date: February 22, 2010 
Expiration date of determination: lvfarch 27, 2010* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Localities: .i\ll localities --wi.thin Santa Barbara County. 

Employer Payments Straight-Time Overtime Hourlv Rate 
Basic Health \Tacation Total Sunday/ 
Hourly And "\nd Hourly Daily Holidav 

Classification Rate Welfare Pension 1-lolidayd Training C)ther F--Tours Rate (1 1/2 X)e (2 X) 

1.lixer Driver $21.15" $4.91" $3.44 

ulncludes an iriiOunt (SlJ.03) for supplemental dueS-CiieCkOlt. 
bThe contribution applies to all hours until $850.00 is paid for the month. 
c Sl.06 after 1 month of service 

$1.46 after 1 year of service 
Sl.87 after 7 years of service 
$2.28 after 16 vears of service. 

$0.4 \ c 8.0 $29.91 $40.485 $51.06 

d Includes, after "one month, S0.65 for Holidays, \Vhich can be deducted from the \ 1acation/Holiday rate if you choose to adopt the paid days off enumerated in the I-Ioliday Pruvisions. 
eRate applies to work in excess of eight (8) hours daily and forty (40) hours '-Veekly. A.11,vork in excess of t\vclve (12) hours daily shall be paid the Sunday/Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: _Holidays upon which the general prevailing hourly \vage rate for f-loliday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, vlhich is on file with the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. l:' ou may obtain the 
holiday provisions for the current determinations on the Internet at http://-\1.r\v'""\v.clir.ca.gov/I)LSR/P\\ID. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Prevailing 'VVage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
\Vorker to execute the '\vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at hrrp:/.1\v>;1r\v.dir.ca.gov/DLRS/P\\iD. 
Travel and/ or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing \Vage Unit at (415) /03-4774 . 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-260-2018-2 
Issue Date: August 22, 2018 
Expiration date of determination: December 31, 2018** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Alameda and Contra Costa Counties. 

Em:Qloyer Payments Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfarea Pension Holiday Training Other" Hours Rate (lY,Xl CI Y, Xl (2 X) 

Conventional Trucks $38.57 $11.43 $9.92 $2.52b $1.39 8.0 $63.83 $83.11 $83.11 $102.40 
(3 axles or less, 8 yards or lessY 

Booster Trucks $38.83 $11.43 $9.92 $2.54' $1.40 8.0 $64.12 $83.53 $83.53 $102.95 
(4 axles or more, 10 yards or less)f 

Slider (12 yards) $39.33 $11.43 $9.92 $2.57' $1.41 8.0 $64.66 $84.32 $84.32 $103.99 

a The contribution applies to all hours until $1892.25 is paid for the month. Effective 7 /1 /2019, the contribution applies to all hours until $1848.92 is paid for the month. 
b $2.82 after 2 years of service, $3.12 after 3 years of service, $3.86 after 5 years of service, $4.60 after 10 years of service, and $5.34 after 20 years of service. 
c $2.84 after 2 years of service, $3.14 after 3 years of service, $3.88 after 5 years of service, $4.63 after 10 years of service, and $5.38 after 20 years of service. 
d $2.87 after 2 years of service, $3.18 after 3 years of service, $3.93 after 5 years of service, $4.69 after 10 years of service, and $5.45 after 20 years of service. 
e Add $0.07 per hour to the basic hourly rate for each yard or po1tion of yard hauled over 8 yards. 
f Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards. 
g Includes amounts for sick leave. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly \vage rate for Holiday \Vork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofv.iorker employed on the project, \vhich is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\\'\\'\\·.dir.ca.gov/oprl/DPre\VageDetermina1ion.httn. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each \VOrker to execute the \Vork. You ma) obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/hv\V'-V.dir.ca.gov/oprl/DPre\VageOetennination.htin. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director-Research Unit at (415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-7-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new detennination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta, 
Siskiyou and Trinity Counties. 

Classification 

Driver: Dump Truck 

Basic 
Hourly 
Rate 

$22.50 

Health 
And 

Welfare 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Pension Holiday Training Other Hours Rate (1 Yi X) (1 Yi X) 

$0.43b 8.0 $22.93 $34.18° $34.18 

a Health and Welfare \.Vil! increase from $0.00 to $1.16 after 90 days of service, v,.rhich \Vill be seen as an increase to the Total Hourly Rate as \Veil. 
b $0. 78 after 90 days of service \vith the employer 

$1.21 after 5 years of service with the employer 
$1.65 after 10 years of service \Vith the employer 

cRate applies to \York in excess of eight (8) hours daily and fort) (40) hours \.Yeekly. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holida~y \VOrk shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofv.'orker employed on the project, \vhich is on file Vv·ith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\vv.,.,v.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations ma) be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors sha!l make travel and/or subsistence payments to 
each \VOrker to execute the \Vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\V\v.dir.ca.gov/DLRS/P\~./D. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE} 

Determination: C-DT-830-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after I 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento, 
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Dump Truck $17.00 $3.09" 

a The contribution applies to all hours until $535.26 is paid for the month. 
b $1. l 8 after 3 years of service 

$1.50 after 10 years of service 
$1.83 after 20 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate Cl Y, X) Cl Y, X) 

$0.85 b 8.0 $20.94 $29.44' $29.44 

c Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holida.ys in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of v.1orker emplo) ed on the project, \vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\V\V\v.dir.ca.gov/DLSRiP\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each \Vorker to execute the \Vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto;//v,·\v\v.dir.ca.o·ov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-8-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after I 0 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties. 

Employer Pavments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Du1np Truck $2!.00 $2.81" 

aThe contribution applies to hours until $487.07 is paid for the month. 
b $0.20 after 1 year of service, 

$0.50 after 2 years of service, 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training Other Hours Rate (! y, X) (I Y, X) 

$0.lOb 8.0 $23.91 $34.41' $34.41 

Add $0.10 for every additional year of service to a maximun1 of $1.50 per hour for over 13 years of service. 
c Rate applies to \York in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \Vhich the general prevailing hourly \\'age rate for Holiday \VOrk shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, \vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Govem1nent Code. You 
may obtain the holiday· provisions for the current determinations on the Internet at http://W"\V\V.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determiqations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1and1773.9, contractors shall make travel and/or subsistence payments to 
each \VOrker to execute the w·ork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://w\\'\v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-10-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health Vacation Total Sunday/ 
And And Hourly Daily Holiday 

Classification Welfarea Pension Holidavb Training Other Hours Rate (lb X_f____ (1 ~ X) 

Driver: Dump Truck $17.00 $2.05 

a The contribution applies to all \Vork up to $355.00 per month. 
b $0.65 after 2 years of service 

$0.98 after 5 years of service 
$1.31 after 9 years of service 

$0.085 $0.33 

c Rate applies to \York in excess of eight (8) hours daily and fort)' ( 40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $19.465 $27.965 $27.965 

RECOGNIZED HOLIDAYS: Ho!idays upon vvhich the general prevailing hourly \Vage rate for Holiday vvork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of vvorker employed on the project, Vo.' hi ch is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://".,vvv·-....y.dir.ca.gov/DLSR/PWO. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Vv'age Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \.Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current detern1inations on the Internet at 
http://www.dir.ca.£0\ '.DLRS/PVv'D. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-6-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new detennination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Kem, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1 Yz X) (l Yz X) 

Driver: Du1np Truck $16.76 $3.04' $2.75 

a The contribution applies to all hours until $526.19 is paid for the month. 
b $1.22 after 2 years of service, 

$1.55 after l 0 years of service. 

$0.90 b 

c Rate applies to •vork in excess of eight (8) hours daily and forty ( 40) hours \Veekly. 
* There is no predetermined increase applicable to this determination. 

$0.64 8.0 $24.09 $32.47' $32.47 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly \vage rate for Holiday work shall be paid, shall be a!l holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, \Vhich is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively- bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://\v\vw.dir.ca.20\)DLSRiP\VD. Holiday.- provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \vith Labor Code Sections 1773.1and1773.9, contractors sha!l make travel and/or subsistence payments to 
each \VOrker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\VW.dir.ca.gov/DLRS/P\VD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-9-2009-1 
Issne Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Benito and Santa Cruz Counties. 

Classification 

Driver: Dump Truck 

a $0.875 after 1 year of service 
$1.19 after 7 )-ears of service 
$1.50 after 19 years of service 

Basic 
Hourly 
Rate 

$16.25 

Health 
And 

Welfare 

$9.64 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Dailyb Holiday 
Pension Holiday Training Other Hours Rate _(I Y, X) (1 y; X) 

$5.20 $0.56' $0.70 $0.48 8.0 $32.83 $40.955 $40.955 

b Overtime rate applies to all \Vork exceeding eight (8) hours daily and forty ( 40) hours \Veekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon \vhich the general prevailing hourly \vage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of \Vorker employed on the project, vvhich is on file \Vith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:/,\V\V\v.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance \Vith Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each vvorker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\V\V\V.dir.ca.gov.IDLRS/P\tVD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNlALABOR CODE PART?, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, llEAVY CONSTRUCTION AND DRliDGlNG PROJECTS 

DETERMINATION: NC-3-16-1-2018-2 
ISSUE DATE: August 22, 2018 

CRAFT: #ASBESTOS WORKER, HEAT AND FROST INSULATOR 

EXPIRATION DATE OF DETERMINATION: July 31, 2019.* Effective until superseded by a new detcrn1ination issued by the Director of lndustrial Relations. Contact 
the Office of the Director- Research Unit at (4 l 5) 703-4774 for the new fates after ten days after the expiration date if no subsequent determination is issued. 

Emi;i!oyer Payments Straight-Time Overtime l lourly Rate 
Classification Busic Health Pension Vacation/ Training Other Hours Total 

(Journeyperson) !Jour!y '"d lloliday Payments Hourly 
Rate Welfare Rate J-l/2X 2X 

ZONE1 
Mechanic "$68.11 $14.50 $7.61h $1.15 '1$0.45 8 $91.82 0$125.875 1$159.93 

ZONE2 
Mechanic 0$51.71 $!4.50 $7.61h $1.15 ' 1$0.45 8 $75.42 '$101.275 f$J27.13 

ZONE 1 - Alameda, Contra Costa, Marin, Napa, Stlll 13cnito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma. 
ZONE 2 Alpine, Amador, Butte, Calaveras, Colusa, De! Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, 
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislat1s, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba. 

DETEH.MlNATION: NC-3-16-3-2018-! 
ISSUE DATE; August 22, 2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work perfonncd after this date has been detennined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director Resc1ll'ch Unit for speci lie rates at ( 415) 703-4774. 

LOCALITY: Mono and all Northern California Counties 

Hazardous Material Handler Mechanic 7.81 1.25 0.30 8"' 44.47 '6!.99 J79.50 

Hazardous Material Handler Worker' 7.81 0.50 0.30 8"' 33.98 '46.64 i59.29 

#Indicates an apprenticeahle craft The cuncnt apprentice wage rates arc available on the Internet at http://www.dir.ca.gov/OPRLIP\VAppWagc/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 20 12, please contact the Division of Apprenticeship Standards or re for to the Division of Apprenticeship Standards' 
website at http://ww\.v.dir.ca.gov/das/das.html. 

" lnclucles amount withheld for dues check off and for vacation. 
h Pursuant to Labor Code sections 1773. l and l 773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for 

straight lime and ove1tirne may not be less than the general prevailing rate ofpcr diem wages. 
"Included i11 the straight-time hourly rate. 
d $0.02 per hour worked for vacation/holiday administration; $0. 12 per hour worked for occupational health and research; $0.30 per hour worked for lndustiy Promotion; $0.01 per hour worked 

for Preservation Trnst. 
,. l I /2 times the basic straight-time hourly rate for the first 2 hours of overtime, Monday thrOLlgh Friday and for the first 10 hours on Saturdays. All other oveitime is paid at the double time rate. 
r $228.04 (Zone l) and$ l 78.84 (Zone 2) per hour for work on Labor Day. 
g Includes amount withheld for dues check off. 
11 Includes amount for vacation/holiday adminish·ation and industry promotion. 
i Rate applies to the first 4 overtime hours in <my workday or 40 hours in a workweek, and for the first 8 hours worked on the 7'11 consecutive day of work in a workweek 
i Rate applies to work on any recognized holiday, all hours worked in excess of 12 hours in any wnrkday, and for all hours worked in excess of8 hours on the 7•h consecutive day 

ofwork in a workweek. 
~A maximum of fourteen (14) Hazardous Material llandlcr Workers is allowed for each Hazardous Material Handier Mechanic. 
1 Includes amount for indust1y promotion. 
msaturdays in the s1m1e work week may be worked at straight-time ifjob is shut down during the non1ial work week due to inclement weather, major mechanical breakdown or lack of materials 
beyond the control ofthe employer. 
NOTE: Asbestos Removal Workers must he trained and the work conducted according to the Code of Federal Reg11lations 29 CFR 1926.58, the Califr1rnia Labor Code 6501.5 and the California 
Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors' State License Board and registered with the Division of Occupational Safety and llcalth (DOSH). 
For further informat'1on, contuct the Asbestos Contractors Abatement Rcgistrat'1on Unit, DOSII at (510) 286-7362. 

RECOGNlZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classificatio11, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Sectio11 6700 of the Government Code. You may obtain the lmliday provisi011s for 
the current deteiminations on the Internet at lllil2Jjy.:.~vw.dir.ca.<>ov/OPRL/DPn,• :t/a_g_0Dctcnnim1tion.htm . Holiday provisions for current or superseded detctminations may he obtained by 
contacting the Oniee of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OH. SUBSISTENCE PAYMENT: Jn accordance with I.abor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hl!n://www.dir.ca.gov/OPHL/DPrc\Val!.eDetenninatioo.htrn. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 
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GENERAL PREVAILING WAGE DETER111NAT10N MADE BY Tiffi DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNTA LABOR CODE PART 7, CHAPTER I, ARI'lCLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMtvIBRCIAL BUILDfNG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-13-31-1-2018-1 
ISSUE DATE: August 22, 2018 

CRAFT: #CARPENTER AND RELATED TRADES 

EXPIRATION DATE OF DETERt'1INATION: June 30, 2019** The rate to be paid for work performed after this date has been determined. ll"work will extend past this date, the new rate mtL~t be paid and 
should be incorporated in contracts entered into now. Contact the Office of the Directm - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda. Alpine, Amador, Bulle, Calaveras. Colusa, Contra Costa, Del None, El Dorado, Fresno, Glellll, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa. 
Mendocino, Merced, Modoc, Montel"ey. Nupa, Nevada, Placer, Plumas, Sacramento. San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz. Sh111>1a, Sienn, Siskiyou, Solano, Sonoma, 
Stan.iBlaus, Sutter, Tehama. Trinity, Tulare, Tuolumne, Yolo, and Yuba Coulliics. 

F.m lo '~t.J:avmen!s Straight - Iimi:: Overtime Hourly Rate 

CLASSJF!CATJON Basic Health Pension Vacation/ Training Other Hours Total Dally Saturday" Sunday 

(Journeyperson) Hourly ""' Holiday'1 
Payments° Hourly ""' Rate Welfare """ l 112Xr 2X 1 1/2X" 2X Holiday' 

"Area 1 
Cnrpenter S48.40 $11.45 $10.10 $4.44 $0.93 $2.59 $77,91 $102.11 $126.31 $102.11 $126.31 $126.31 

Hardwood Floorlaycr, Power Saw 
Operator, Saw Filer, Shingler. Steel 
ScaITold and Stec! Shoring Erector $48,55 $11.45 $10.lO $4.44 $0.93 $2.59 $78.06 $102.335 $126.61 $102.335 $126.61 $126.61 

0 
A•·ca 2 

Carpenter $42.52 $11.45 $10.10 $4.44 $0.93 $2,59 $72.03 $93.29 $114.55 $93.29 $114.55 $114.55 

Hardwood Floorlayer, Power Saw 
Operator, Saw Filer, Shingler, Steel 

Scaffold and Steel Shoring Rrector $42.67 $11.45 SJ0.10 $4.44 $0.93 S2.59 $72.18 $93.515 $114.85 $93.515 $114.85 $114.85 

0 Area 3J 

Carpenter $42.52 $! 1.45 SJ0.10 $•1.44 $0,93 S2.59 S72.03 $(J3.29 $114.55 $93.29 $114.55 $114.55 

Hanhvood Floorlayer, Power Saw 
Operator. Saw Filer, Shingler, Steel 
Scnffuld and Steel Shoring Erector $42.67 $11.45 $10.10 $4.44 S0.93 $2.59 S72.18 $93.515 $114,85 $93.515 $114.85 Sl 14.85 

"Area4J 

Carpenter $41.17 $11.45 SJ0.10 $4.44 $0.93 $2.59 S70.68 $91.265 $111.85 $91.265 $) 11.85 $111.85 

Hardwood Floorlayer, Power Saw 
Operator. Saw Filer, Shingler, Steel 
Sca!fold and Steel Shoring Erector $41.32 $11.45 $10.10 $4.44 S0.93 $2.59 570.83 $91.49 $112.15 $91.49 $112.15 $112.15 

DETERMINATION: NC-23·31-1 "2018-IA 
ISSUE DATE: Augu8t 22, 2018 
EXPIRATION DATE OF DETERl\.flNATION: June 30, 2019** The rate to be paid for work perfonned after this date has been determined. [fwork will extend past this date, the new rate must be paid and 
should be incorporated in contracts entered into now. Contact the Office of the Dil'ector - Research Unit for specific rates at {415) 703-4774. 
LOCALITY: All Localities within Alameda, Alpine. Amador. Butte, Calaveras, ColtL~a, Contra Costa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera. Marin, Mariposa. 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer. Plumas, Sacn1mento, San Benito, San Francisco, San Joaquin, San Mateo. Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter. Tehuma, Trinity, Tulare. Tuolulllllc, Yolo, and Yuba Counties. 

Cl.ASSTFTCATTON 
(Joumeyperson} 

Bridge lluildcr/llighway Carpenter 

Bridge Builder/Highway Carpenter 
(Special Single Shift) 

Basic 
Hourly 

""" 
$48,40 

S54.50 

Footnote and Millwright listed on page 34A 

Ilea Ith 
~d 

Welfure 

Sl l.45 

Sl 1.45 

Emplover Payments 
Pension Vacation/ Training Other 

Holiday° Payments' 

$10.10 $4.44 $0.93 $2.59 

$10.10 $4.44 $0.93 $2.59 

(Recognized Holidays and Subsistence Payment footnotes also li~ted on page 34A) 

Straight Time 

Hours Total 
Hourly 

Rate 

8.0 $77.91 

8.0 $84.01 

Ovenime Houri)' Rate' 

Daily Saturday' Sunday 
and 

1 l/2X' 2X 112xi 2X Holiday' 

$102.11 S126.31 $102.11 $126.31 $126.31 

Sl 11.26 Sl38.51 $111.26 $138.51 $138.51 
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DETERMINATION: NC'-2J-J1-l-20l8-IU 
ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DRTERMINATION: June 30, 2019u The rak to be paid for work performed after this date has been determined. !fwork will e.\tend past this date, the new rate must be paid and 
should he incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates m (415) 703-4774. 
LOCALITY: All Localities within Alameda. Alpine. Amador, Butte, C'alavenis. Colusa, Contra Costa, Del Norte, El Dorado, Fresno. Glenn, Humboldt, Kings. Lake, I.assen. Madera, Marin, Mariposa. 
Mendocino, Merced, Modoc, Monterey. Napa, Nevada, Placer. Plumas, Sacramento, San Benito. San Francisco, San Joaquin, San Mateo. Santa Clara. Santa Cruz. Shasta. Sierra. Siskiyou. Solano, Sonoma, 
Stanislaus. Sutter. Tehama, Trinity. Tulare, Tuolumne, Yolo, and Yllba Counties. 

Em foyer P<1xments Straight - Time ..Q"er~ime Hourlx Rate 
CLASSIFICATION Uasic Health Pension Vacation/ Training Other Hours Total Daily Saturday'' Sunday 
(Journeyperson) Hourly and lio!iday'' Payment.~h Hourly and 

Rate Welfare Rate l 1/2Xf 2X 1112x1· 2X Holiday' 

"Areal 
Millwright $48.50 $11.45 $10.10 $4.53 $0.93 $4.10 $79.61 $103.86 $128.11 $103.86 $128.11 $128.11 

"Area2 
Millwright $45.02 $11.45 $10.10 $4.53 S0,93 $4.10 $76. 13 $98.64 $121.15 $98.64 $121.15 $121.15 

"Area 31 

Millwright $45.02 $11.45 $!0.10 $4.53 S0.93 $4.10 $76.IJ $98.64 $12!.15 $98.64 $121.15 $121.15 

"Arca 41 

Millwright $43.67 $11.45 $10. IO $4.53 $0.93 $4.10 $74.78 $96.615 $!18.45 $96.615 $118.45 $118.45 

DETERMINATION: NC-23-J 1-1-2018-1. NC-23-31-1-20!8-lA and NC-23-31-1-2018-\B 

# [ndicates an apprenliceable craft 111e current apprentice wage rates are available on the Internet at http-(/wiyw djr ca gov/OPRL/PWApp Wage/PWAppWageSta1t.asp. To obtain any 
apprentice wage rates as of July I. 2008 and prior lo September 27, 20 ! 2, please comact the Division of Apprenticeship Standards or re for to the Division of Apprenticeship Standards' 
website athttp://www.dir.ca.gov/das/das.html. 

" In the event that work cannot be pertbrmed Monday through Friday because of inclement weather or major mechanical breakdown. employees may voluntarily make up such day 
on Saturday and shall be paid at the applicable straight time rates. 

h Al{EA 1- Alameda, Contra Costa. Mal"in, Napa. San Frnncisco, San Mateo, Santa Clam, Solano, and Sonoma Counties. 
AREA 2 - Monterey. San Benito, and Srmta Cruz Counties. 
AREA 3- El Dorado. Placer, Sacramento, San Joaquin and Yolo Counties. 
Al{~;A 4- Alpine, Amador, Butte, Calaveras. Colusa, Del Norte, El Dmado, Fresno. Glenn. Humboldt. Kings, Lake, Lassen. Madera, Mariposa. Mendocino, Merced. 

Modoc, Nevada, Placer, Plumas, Shasta. Sicll'a, Siskiyou. Stanislaus, Sutter, Tehama, Trinity. Tulare, Tuolumne, and Yuba Counties. 

c The overtime rates for shift work are based on the non-shift overtime rates. 

d Includes an amount per hour worked for Work Fees, The Vncation amount is $2.45 per hour worked for Carpenter: $2.35 per hour worked for Millwright. 

"Includes Annuity Trust Fund, Tndustry Promotion, Carpenters International Training Fund. Work !'reservation, Carpenter Employers Contract i\dministrntion, and 

Vacation/Holiday/Sick Leave Admin. 

f For building constrnction. rate applies to the first 4 hours daily overtime. For all heavy, highway and engineering: construction overtime worked. Mouday through Friday. 
rate applies to the first 4 hours daily ove1time. 

g Rate applies to the first 8 hours for building construction and for the first I 0 hours worked on heavy. highway and engineering construction. 
~Millwright Annuity Trust Fund, Industry Promotion, Work Preservation, Carpenters International Training Fund, anti Vacation/I !oliday/Sick I.eave Adm in. 
1 Time and one-half shall be paid for the first eight (R) hours worked on the four (4) days of each year selected by the Union as desih'Tl!ltcd off/holidays listed in the Holiday 

Provision. 

J Arca 3 includes the pottion of Placer County west of and including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the tcrritmy 
inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area J. 

RECOGNIZED IIOLIDA YS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement. 
applicable to the particular crnft. classification, or type of worker employed on the project. which is on file with the Director or Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the cu1Tent determinations on the lntemet at httr:l/www.dir.ca.goy/QPRL/Di'reWageDetennination.htm. I loliday provisions for current or superseded detem1inations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and l 773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDP1·eWageDetenn ination.htrn. 
Travel aml/or st1bsistence requirements for cun-e1ll or superseded determinations may be obtained by conlacling the Office of the Director · Resea1-ch Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINA'rlON MADE BY TIIE DIRECTOR OF li'\IDUSTR!AJ, RELATIONS 

PURSUANT TO CALJFORNJA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDTNG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-3J-l-:Wl8-1 

JSSUI•: DATI•:: August 22, 2018 

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIFT)* 

EXPIRATION DATI!: OJ•' DJ('l'l<'.nMJNATION: June 30, 2019** The rate to be paid for \York pcrfonned after this date has been determined. If work will extend past this date, the new rate must be 

paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Re;earch Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador. Dulle. Calaveras. Colusa. Contra Costa, Del Norte, El Dorado. Fresno. Glenn. Hnmboldt. Kings. Lake, Las~en, Madera. Marin., Mariposa, 

Mendocino, Merced, Modoc. Monterey, Napa, Nevada, Placer, Plumas. Sacramento, San Benito, San FrruJ.cisco. SruJ. Joaquin. San Mateo. Santa Clara, Santa Cruz, Shasta. Sien11, Siskiyou, Solano. 

Sonoma, Stanislaus. Sutler, Tehama, Trinity, Tulare, Tuolumne. Yolo, and Yuba Counties. 

Employer l'.!!y:men ' Strnigh1 -Tim~ Overtime Hourly Rate" 

CLASSJFICATION Basic Health Pension Vacation/ Training Other Hours" Toial Daily Saturday 0 Sunday 

(Joumeype,-,;on) Hourly and l!oliday Payment/ Hourly '"' Rate Welfare """ I 1/2Xi, 2X l J/2X 1 2X Holida/ 

'Area I 

Carpenter $51.63 $11.45 $10.10 S4A4 $0,93 $2.59 7.5 $81.14 $102.11 $126-31 $102.11 $126.31 $126..11 

Hardwood Floorluyer. Power Saw 

Operator, Saw Filer, Shingler, Steel 

Scaffold and Steel Shoring Erector $51.79 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $81.30 $I 02.34 $126,61 $102.34 $126.61 $126.61 

'Area 2 

Carpenter $45.35 $1 l.45 $1[l.10 $4.44 S0.93 $2.59 7.5 $74.86 $93,29 $114,SS $93.29 Sl 14.55 $114.55 

Hardwood Floorlayer. Power Saw 

Operator, Saw Filer, Shingler, Steel 

Scaffold and Steel Shoring Ere~tor $45.51 $1 l.45 $1().10 $4.4·1 $0,93 $2.59 7.5 $75.02 $93.52 $114,85 $93.52 S114.85 $114.85 

'A1·ea 31 

Carpenter $45.35 $11.45 $10.IO $4.44 $0.93 $2,59 7.5 $74.86 $93,29 $! 14.55 $93.29 $114.55 $114.55 

Hardwood Floorlayer. Power Saw 

Operator, Saw Filer, Shingler. Steel 

Scaffold and Steel Shoring Erector $45,51 $11.45 $10.10 $4.44 $0,93 $2.59 7.5 $75.02 $93.52 $114,85 $93.52 $! 14.85 $114.85 

'Area 41 

Carpemer $43.91 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $73.42 $91,27 S111.85 $91.27 $111.85 $11 !.85 

l!ardwood Floorlayer, Power Saw 

Operator, Saw Filer, Shingler, Steel 

Scaffold and Steel Shoring Erector $44.07 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $7.1.58 $91A9 Sl 12.15 $91.49 $112.15 $112.15 

DETERJ\UNATION: NC-23-31-1-2018"1A 

ISSUI•'. DATE: Aug11,122, 2018 

EXPIRATION llATI•: OJ•' DETERMINATION: June 30. 2019** The rate to be paid for work performed after this date has been de!C!mined. If work will extend past this date. the new rate must be 

paid and should be incorporated in cotllracts emered into now. Contact the Office of the Director - Research Unit for specific rates at (4 !5) 703-4774, 

LOCALITY: All Localities \vithin Alameda, Alpine. Amador. Butte. Calaveras, Colusa. Contra Costa, Del Norte, El Dorado. Fresno. Glenn. I !umboldt, Kings, Lake. Las~en. Madera. Marin. Mariposa, 

Mendocino, Merced, Modoc. Monterey. Napa, Nevada. Placer. Plumas. Sacramento, San Benito, San Francisco. San Joaquin. San Mateo, Santa Clara, Santa Cruz, Shasia. Sierra, Siskiyou. Solano, 
Sonoma, Stanislaus. Sutter, Tehama, Trinity, Tulare. Tuolumne. Yolo, and Yuba Counties 

Em lo ·er Paxments Straight - Tim~ Overtime Hourly Rate' 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hour~" Total Daily Saturda/ Sunday 

(Journeypcrson) Hourly '"' I loliday' Paymeml Hourly IDd 

Rate Welfare """ l 1/2Xi. 2X I il2X' 2X Holiday' 

Bridge Builder/Highway Carpenter $51.63 $11.45 $\0.10 $4.44 $0.93 $2.59 7.5 $81.14 $102,11 $126.31 $102.11 $126.31 $]26.31 

Continued on page J4C 

{Recob'llized Holidays and Stibsistcnce Payment fuotnotes also listed on page 34C) 
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DETERMINATION: NC-23-1\-1-2018-lD 
1ssu1,; DATE: August 22. 2018 

EXPIRATION DATE OF Dl1'J'JCltMINATION: June 30. 2019~~ The rate to be paid for work perfonned after this date has heen dderminc(L lfwork will cxwnd past this date. the newrnle mm! be 
paid and should be incorporated in contracts entered in!o now. Comacl the Office of the Director - Research Unit for specific rates al (4!5) 703-4774, 

LOCALITY: All Localities within Alameda. Alpine. Amador, Butte. Calaveras. Colusa. Contra Costa. Del Norte. El Dorudo. Fre.<110. Glenn.1-!umboldt. Kings. Lake. Lassen. Madera, Marin. Mariposa, 
Mendocino. Merced. Modoc. Monterey. Napa. Ne,·ada. Placer. Plumas. Sacramento. San Benito. San Francisco. San Joaquin. San Mateo. Santa Clara. Santa Cruz. Shasta. Sicrrn. Siskiyon. Solano. 
Sonoma. Stanislaus. Sutter. Tehama. Trinity, Tulare. Tuolumne. Yolo. and Yuba Counties. 

______ ,,_ Emi;iloycr Pa~mcncs Strai,,ht Ii1m;___._. O\'ertime Hourlx Rate' 
CLASSIFICATION Dasie Health l'en8ion Vacation/ Training Other l!oursg Total Daily Saturday° Sunday 
(Journcyperson) l!oudy ru>d Holiday' Payments' Hourly and 

Rate Welfare Rate 1 J!2Xh 2X l 1/2X' " Holiday" 

'A1·~a t 
Millwright $5!.73 $11.45 $10.10 $4.53 $0.93 $4.10 7.5 $82.84 $103.86 $128.\ I $103.86 $128.11 $128.11 

'A.-ea 2 
Millwright $48.02 $11.45 Sl0.10 $4.53 $0.93 $4.10 7.5 $79.13 $98.64 $121.15 $98.64 $121.15 $!21.!5 

'Arca 3° 

Millwright $48.02 $11.45 $10.10 $4.53 S0.9.1 $4.10 75 $79.13 $98.64 $121.15 $98.64 $121.15 $121.15 

'Arca 4" 
Millwright $46.58 $1!.45 $10.lO S4.S3 $0.91 $4.10 75 $77.69 $96.61 $118.45 $96.62 $I JS.45 $118.45 

DETERMINATION: NC-23-31-1-2018-1. NC-23-31-1-2018-lA and NC-23-31-1-20!8-l 8 (FOR SECOND AND TIJ!RD SHIFTS) 

# Indicates an apprcnticcab!c craft. The current apprentice wage rates arc available on the Internet m b!!p·l/www.dir.ca.µov/OPRL/PWAi;ipWnge!PWAppWageStart.asp. To obtain 
any apprentice wage rates as of July l. 2008 and prior lo Septembt:r 27. 20 !2. please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' web~ite ·.ithttp-J/www.dir.ca.gov/das/das.html. 

*Docs not apply to tenaiit improvement or renovation projects in occupied buildings with a \Ota! contract va!ne of$5 million or less. 
·'The overtime rates for shift work are based on the non-shift overtime rates on page 34. 

h In the event that work cannot be pt:rformed Monday through Friday because of inclt:ment weather or major mechanical breakdown, employees may voluntarily make up such day on 
Saturday and shall be paid at the applicable straight ti111e rates. 

"AREA I -Alameda, Contra Costa, Marin, Napa. San Francisco, San Mateo, Santa Clam. Solano. and Sonoma Counties. 
AREA 2 - Monterey. San Benito. and Santa Cniz Counties. 
AREA 3 - El Dorado, Placer. Sacramento. Sai1 Joaquin and Yolo Counties. 
ARRA 4 -Alpine, Amador. Butte. Calaveras. Colusa. Del Norte, El Dorado, Fresno. Oleun, Humboldt. Kiugs, Lake. Lassen. Madera, Mariposa, Mendocino. Merced, 

Modot:, Nevada, Placer. Plumas. Shasta. Sierra, Siskiyou, Stanislaus, Sutter. Tehama. Trinity. Tulare, Tuolumne. and Yuba Counties. 

d Area 3 includes the portion of Placer Coumy west of an<l including Highway 49 and the portion of El Dorado County west of and including Highway 49 and the territory 
inside the city limit~ of Placerville. Area 4 includes the portions of Placer and El Dorado Counties nol covered in Arca 3. 

"Includes an amount per how· worked for Work fees. The Vacation mnount is $2.45 per hour worked for Carpenter: $2.35 per hour worked for Millwright 
r Annuity Trust Fund. Industry Promotion. Carpenters lntcnrntional Training Fund. Carpemer Employers Contract Administration, and Vncation/Ho!iday/Sick Leave Admin. 
g Daily ove1timc applies after 7 Y2 hours worked at the straight-time rate for second shift and afier 7 hours workt:d at the straight-time rate for third shift. 
11 For building construction. rate applies to the first 2 hours prior to the start of the regular or approved day. or the first 4 hours after the end of the approved or regular work 

day. not lo exceed a total of4 hours in any 1 work day. For heavy. highway and engineering construction rate llJlplics to the first 4 hours pdor to the start of the regular or 
approved day. or the first 4 hours after the end of the approved or regular work day. not to exceed a total of 4 hours in any I work day 

i Rate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy. highway and engineering construction. 

j Millwright Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Work Preservation. and Vacation/Holiday/Sick Leave A<lmin. 

'Time and one-half shall be paid for the first eiglit (8) hours worked on the four (4) days of each year selected by !he Union as designated oftl'lmlidays listed in the Holiday 
Provision. 

RECOGNIZED HOLIDAYS: !lolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid. shall be all holidays in the collective bargaining 
agreement. applicable to the particular craft. classification. or type of worker employed on the project. which is on file with the Director of Industrial Relations. If the prevailing rate 
is not based on a collectively bargained rate. the holidays upon which !he prevailing rate shall be paid shall be as provided in Set:tiou 6700 ufthc Government Code. You may obtain 
the holiday provisions for the CutTent determinations on the Internet at hllp://www.dir.ca.gov/OPRLIDPre\VageDetermination.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVF,J, AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Co<le Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymems to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the cutTent determinations on the Internet at 
http:lhvww.dir.ca.gov/OPRLIDPreWageDctern1ination.htm. Travel and/or subsistence requirements for current or superseded detcnninations may be obtained by contacting the Office 
of the Director - Researd1 Unit at (415) 703-4774. 
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GENERALPREV AILTh!G WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNlA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, l 773 AND 1773.1 

FOR COMMERCIAL 13UILDING, HlGHWA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #CARPENTER AND RELATED TRADES (THIRD Sl-IlFT)* 

DETERMTh'ATION: NC-23-31-1-2018-1 
ISSUE DATE: August 22, 2018 
EXPffiATION DATE OF DETERMINATION: June 30, 2019** The rate to he paid for work perfonned after this date has been determined. If work will c:>..1:cnd past this date. the new rate must be 
paid and should boo incorporated in contracts entered into now. Contact the Office of the Director - Rcscru:ch Unit for specific rates at (4 !5) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt. Kings, Lake, I.assen, Madera. Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Ciani. S:1nta Cruz, Shasta, Sierra, Siskiyou, Solano. 

Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yubu Counties. 

Em IQE.t.£.ayments Straight- Time Overtime Hourly Rate' 

Cl .ASS!FICA TION Basic Health Pension Vacation/ Training Other Hoursg Total Duily Saturdal Sunday 

(Joumeyperson) Hourly ""' Holiday' Payment/ Hourly ""d 
Rate Welfare Rate 1/2Xt 2X I 1!2X' 2X Ilolidal 

'Area 1 

Carpenter $55.31 $11.45 - $lO;J0 $4.44 S0.93 $2.59 $84.82 S102.l 1 $126,31 $102,11 $126.31 $126.31 

Hardwood Floorlaycr, Power Saw 
Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Erector $55.49 $11.45 $10.10 $4.44 $0.93 $2.59 $85,00 $!02,34 $126.61 $102.34 $126.61 $126.61 

'Arca 2 

Carpenter $48.59 $11.45 $10.10 $4.44 $0.93 $2.59 $78, 10 $93.29 $114.55 $93.29 $114.55 $114.55 

Hardwood Floorlayer, Power Saw 
, Operator, Saw Filer, Shingler, Steel 
Scaffold and Steel Shoring Erector $48.77 SI 1.45 $10,10 $4.44 $0,93 $2.59 $78.28 $93.52 SI 14.85 $93.52 $114.85 $114,85 

''Area 31 

Carpenter $48.59 $11.45 $10,10 $4.44 $0,93 S2.59 $78.10 $93.29 $114.55 $93.29 $114.55 $114.55 

Hardwood Floorlayer, Power Saw 
Operator, s.w Filer, Shingler, Steel 
Scaffold and Steel Shoring F.rector $48.77 $11.45 $10.IO $4.44 $0.93 $2.59 $78.28 $93.52 $114.85 S93,52 $114,85 $114,85 

'Area 41 

Carpenter $47,05 $11.45 $10.10 $4.44 $0.93 $2.59 $76.56 $91.27 $111.85 $91,27 $11 l.85 $! 11.85 

Hardwood Floorlaycr, Power Saw 
Operator, Saw Fil el', Shingler. Steel 
Scaffold and Steel Shoring Erector S47.22 $11.45 $10.10 $4.44 S0.93 $2.59 $76,73 $91.49 $112.15 $91.49 $112.15 $112.15 

Footnotes listed on page 34C 

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C) 
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DETERMINATION: NC-23-31-1-2018- !A 

ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been determined, If work will extend past this date, !lie new rate mu.~t he 
paid and shoulcJ he incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specitk rntes at (415} 703-4 774 

LOCALITY: All Localities within Alameda. Alpine. Amador. Butte, Calaveras, Colu.~a. Contra Cn8ta, Del Norte, F,l Dorado. Fresno. Glenn, Humboldt, Kings. Lake. Lassen. Madera. Marin. Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napn, Nevada, Placer, Plumas. Sacramento. San Benito, San Francisco, San Joaquin, San Mateo. Santa Clara. Santa Cruz, Shasta, Sierra, Siskiyou, Sohrno, 
Sonoma, Stanislaus. Sutter, Tehama, Trinity. Tulare, Tuolumne, Yolo. and Yuba Counties. 

CLASSlFIC'ATION 
(Journcypcrson) 

Bridge lluilder/Highway Carpenter 

DETERMINATION: NC-B-31-1-2018-lB 

ISSUE DA TE: August 22, 2018 

Basic 
Hourly 

Rme 

$55.31 

Ilcalth 
and 

Welfare 

$11.45 

Emglo~r Pa)'!nents 
Pension Vacation/ Training Othe1· 

Holiday" Pnyrnents' 

$10.10 $4.44 $0,93 $2,59 

Straight - Time Ovcrtim~ Ilourlv Rate" 

Hoursg Total Daily SalLmlu/ Sunday 
Hourly I 1/2Xh 2X 1 l/2X' 2X eod 

Rate Holidal 

$84,82 $102. l l $126 . .l [ $102.1 ! $126.31 $126.31 

EXPIRATION DATE 01<' DETERMINATION: June 30, 2019** The rate to be paid for work perfonned after this dale has been detennined. If work will extend past this date. the new rate must be 
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

I.OCALlTY: All Localities within Alameda. Alpine, Amador. Butte. Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn. Humboldt, King.~. Lake, Lassen. Madera. Marin, !Vh1riposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Ne1·ada, Placer, Plumas, Sacramento, San 13enito, San Frands~o, San Joaquin, San Mateo. Santa Clara. Santa Cruz, Shasta, Sierra. Siskiyou, Solano, 
Sonoma, Stanislaus. Sulter, Tehama, Trinity, Tulare. Tuolumne. Yolo. and Yuba Counties 

F,mplo)'>'r Pa)'!nents Straight Time (J\.ertime Hourly Rate' 
CJ,ASSIFICATION 13asic Health and Pension Vacation/ Training Other Hours' Tola\ Daily Sahmlay° Sunday 
(Journeyper.;on) Hourly Welfare Holiday' Paymcntsl Hourly l/2X1

' 2X I l/2X' 2X and 
Rate R11te Holiday" 

'Area 1 

Millwright $55.43 $11.45 $10.10 $4.53 S0.93 $4.10 $86.54 $103.86 $128,l I $103.86 $128.11 $128.11 

'Area 2 

Millwright S51.45 $! 1.45 $10.10 $4.53 $0.93 $4.10 $82.56 $98.64 $121.15 598.64 $12!.15 $121. 15 

'Arca 3d 

IV!illwright S5!.45 $11.45 $10.lO $4.53 $0.93 $4,10 $82.56 S98.64 $121.15 $98.64 $!21.!5 $121. 15 

'Arca 4d 

Millwright $49.91 $11.45 $10.10 $4.53 $0,93 $4,10 $8\.02 $96.62 $118.45 $96.62 $118.45 $!18.45 

Footnotes listed on page 34C 

(Recognized Holiday.~ and Subsistence Payment footnotes also listed on page 34C) 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE Dill ECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, C!IAPTER I, ARTICLE 2, SECTIONS I 770, 1773 AND I 773. I 

l'OR COMMERCIAL BUILDING, HlGHW AY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-3 I-I 5-20 I 8-1 
ISSUE DATE: August 22, 2018 

CRAFT: #MODULAR FURNITURE INSTALLER (CARPENTER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director oflndustrial Relations. 
Contact the Office of the Director - Research Unit (415) 703-4774 fi.ir the new rates after I 0 days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glcm1, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties, 

Employer Payn1ents Straight-Time Overtime Hourly Rate 

Classification Basic Health Pensionb Vacation/ Training Other Hours Total Daily Saturday<l Sunday/ 
(Joun1eyperson) Hourly and llolidayc Payments Hourly Holiday 

Rate Welfare Rate I l/2X I 1/2X 2X 
a AREA 1 
Master Installer $33.88 $10.30 $7.52 $3.74 $0.15 $0.37 8 $55.96 $72.900 $72.900 $89.84 
Lead lnStaller 29.66 10.30 7.52 3.74 0.15 0.37 8 51.74 66.570 66.570 81.40 
Installer 26.21 10.30 7.02 3.74 0.15 0.37 8 47.79 60.895 60.895 74.00 

aAREA2 
Master Installer 30.16 to.JO 7.52 3.74 0.15 0.37 8 52.24 67.320 67.320 82.40 
Lead Installer 26.53 10.30 7.52 3.74 0.15 0.37 8 48.61 61.875 61.875 75.14 
Installer 23.56 10.30 7.02 3.74 0.15 0.37 8 45.14 56.920 56.920 68.70 

aAREA3 
'1aster Installer 28.83 10.30 7.52 3.74 0.15 0.37 8 50.91 65.325 65.325 79.74 

ad Installer 25.41 10.30 7.52 3.74 0.15 0.37 8 47.49 60.195 60.195 72.90 
mstaller 22.61 10.30 7.02 3.74 0.15 0.37 8 44.19 55.495 55.495 66.80 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Inte111et at http://www.dir.ca.gov/OPRL/PWApp\.Vage/PWAppWageStart.asr. 
To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://v-iww.dir.ca£!1Yi.!i<Jli4as,Jlli.nl. 

aAREA 1: Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties. 
AH.EA 2: Monterey, San Benito, and Santa Cruz Counties. 
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Noite, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 

Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,. 
Yolo, and Yuba Counties. 

b Includes an amount for Annuity T1ust Fund. 
" Includes an amount tOr Work Fee. 
d Rate applies for the first l 0 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X). 

RATIO: T11e ratio of employees shall be based on the increments of eight (8) employees, It is understood that the employee ratio shall apply on a company-wide 
basis, For eve1y eight (8) e1nployees, the employer shall employ one (1) Master Installer, two (2) Lead Installer, and five (5) Installer. For crew size of over eight 
(8) employees, please contact the Oflice of the Director- Research Unit at (415) 703-4774. 

All drapery installation shall be perfo1med by e1nployces at the Installer level or above. 

RECOGNIZED H<>LIDAYS: l-lolidays upon which the general prevailing houdy wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular crall, classification, or type of worker employed on the project, which is on tile with the Director of Industrial 
Relations, lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 of the Gove1111nent Code, You 1nay obtain the holiday provisions for the current determinations on the Inte1net at 
hltp://\vwi.v.dir.ca.gov/oprl/DPre\Vage.Determinalinn,.l!i!Jl· Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 1nake travel and/01· subsistence 
payments to each worker to execute the \Vork. You may obtain the travel and/or subsistence provisions for the current determinations on the lnte1net at 
l1ttp://vv\vw.dir.ca.gov/opl'l/DPre\:VageDe!E'rmin;iti~m.ht1n, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Oflice of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TilE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. I 

FOR COMMERCIAL BUILDING, HIGHW i\ Y, HEii VY CONSTRUCTION ANll llREDGJNG PROJECTS 

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER) 

DETERMINATION: NC.Jl·X·l6·2018·1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE <>F DETERMINATION: June 30, 2019**. The rate to be paid for work perfonned after lhis date has been determined. If work will extend past 
this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit t01· specific rates at (415) 
703-4774. 
LOCALITY: All localities within Almncda, Alpine, Ainador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, llu1nboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendodno, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plmnas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cn1z, Shasta, Sic1Ta, Siskiyou, Solano, Sonoma, Stanislaw~, Sutter, Tehama, Trinity, Tulare, Tuolu111nc, Yolo and Yuba counties. 

E1nployer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION 
(Joun1eyperson) 

"Area 1 
Drywall Installer/ 

Lather 
Stocker, Scrapper" 
Stocker, Scrapper 

h Arca 2 
Drywall Installer/ 

Lather 
Stocker, Scrapper" 
Stocker, Scrapper 

c Arca 3 
Drywall Installer/ 
Lather 

Stocker, Scrapper" 
Stocker, Scrapper 

'
1 Area 4 
Drywall Installer/ 

Lather 
Stocker, Scrapper" 
Stocker, Scrapper 

Basic Health 
Hourly and 
Rate Welfare 

$48.40 $11.45 
24.20 11.45 
24.20 11.45 

42,52 11.45 
2t.26 11.45 
21.26 11.45 

43.02 11.45 
21.51 11.45 
21.51 11.45 

41.67 11.45 
20.84 11.45 
20.84 11.45 

Vacation/ 
Pension Holidayg Training 

1$12.85 $4.44 $0.87 
r5,75 4.39 
1.40 4.39 

r12.85 4.44 0.87 
15.75 4.39 
1.40 4.39 

rl2.85 4.44 0.87 
r5.75 4.39 
1.40 4.39 

i-12.85 4.44 0.87 
15.75 4.39 
1.40 4.39 

Total Sunday 
Other Hourly Daily Saturday and 

Payments llours Rate l l/2X I l/2X Holiday 

$1.00 8 $79.01 11$103.21 "$103.21 $127.41 
0.05 8 45.58 11 57.94 1157.94 70.04 
11.05 8 41.49 1153.59 1153.59 65.69 

1.00 8 73.13 1194.39 1194.39 115.65 
0.05 8 42.90 h53.53 h53,53 64.16 
0.05 8 38.55 h49.18 h49.J 8 59.81 

1.00 8 73.63 1195.14 1195.14 116.65 
0.05 8 43.15 1153.905 1153,905 64.66 
0.05 8 38.80 1149.555 1149.555 60.31 

1.00 8 72.28 b93. l 15 1193.115 113.95 
0.05 8 42.48 1152.90 h52.90 63.32 
0.05 8 38.13 ll48.55 h48.55 58.97 

#Indicates an apprcnticcablc craft. The cu1Tcnt apprentice wage rates are available on the Internet@Jlttp://\VVi'W.dir.ca.gov/OPRL/PWAppWagc/PWAppWagcStart._§fil. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http :/hYw'lv.dir.ca_gov/das/9_<t".>hl!!ll· 

"Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties. 
"Arca 2 - Monterey, San Benito, and Santa Cn1z Counties. 
c Area 3 - El Dorado\ Place1J, Sacrmnento, San Joaquin, and Yolo Counties. 
ct Area 4 - Alr.ine, Amado1~ Butte, Calaveras, Colusa, Del Norte, El Dorado;i Fresno, Glenn, Humboldt! KingstLake, Lassen, Madera, Mariposa, 

Mendocino, Merced, Mouoc, Nevada, Placer', Plumas, Shasta, SicJTa, Siskiyou, Stanislaus, Sutter, Te 1ama, rinity, Tulare, Tuolumne, ani:I Yuba 
Counties. 

~ E1nploycd by the smne contractor for 2000 hours (consecutively or cumulatively). 
r Includes an mnount for Annuity Trust Fund. 
g lncllides an amount !Or Work Fees. 
11 Rate applies to the first 4 ovcrtilnc hours Monday through Friday and the first 8 hours on Saturday. All other time is paid at the Sunday and 1-loliday overtime rate. 

Saturdays may be worked at straight time if job is shut aown during Monday through Friday due to inclement weather or 1najor mechanical breakdown. 
1 Area 3 includes the portion of Placer County west of and including Highway 49 and the µ,ortion of El Dorado County west of and including Highway 49 and the territory 
inside the city lhnits of Placerville. Area 4 includes the portions orPlacer and El Dorado Counties not covered in Arca 3. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the paiticu!ar craft, classification, or type of worker en1ployed on the project, which is on file with the Director of Industrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Govcnuncnt Code. You may obtain the holiday provisions for the current dctenninations on the Intc1nct at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. 
Iloliday provisions for cu1Tent or superseded dete1111inations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/()R SUBSISTENCE PAYMENT: In accordance with Labor Code Seclions 1773.1 and 1773.9, contractol's shall make travel and/or subsistence paytncnts 
to each worker to execute the work. You 111ay obtain the travel and/or subsistence provisions for the cu1Tcnt detenninations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWagcDctermination.htln. Travel and/or sub,o;istence requirements for current or superseded dctcnninations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DJ RECTOR OF INDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-31-11-2018-1 
ISSUE DATE: August 22, 2018 

CRAFT: #PILE DRIVER (CARPENTER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a ne\.v determination issued by the Director of 
f ndustrial Relations. Contact the Office of the Director - Research Unit at ( 415) 703--4 774 for the new rates after I 0 days from the expiration date, if 
no subsequent determination is issued. 

LOCALITY: All localities within Al<lrneda, Alpine, Ainador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, G!enn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plun1as, Sacrmncnto, 
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tchan1a, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly and lloliday Pay1nents Hourly and 

Rate Welfare Rate 1 l/2X 1 l/2X Holiday 
Pile Driver, \Vharf, 

and Dock Builder $47.65g 11.45 bl4.30 '5.64 0.98 "0.30 8 80.32 dl04.145 dl04.145 127.970 
Diver (wet) up to 

50 ft depth '' f 97.17 11.45 bl4.30 c5.64 0.98 "0.30 8 129.84 di 78.425 dl 78.425 227.010 
Diver's Tender e 52.22 11.45 bl4.30 '5.64 0.98 "0.30 8 84.89 dl 11.000 ct111.ooo 137.110 
Assistant Tender 47.65 11.45 bl4.30 c5.64 0.98 "0.30 8 80.32 dl04.145 di 04.145 127.970 
Diver (stand-by) 53.22 11.45 bl4.30 '5.64 0.98 ao.30 8 85.89 di 12.500 di 12.500 139.110 

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIPORNIA CARPENTER PAGE 34. 

PLEASE NOTE: To obtain wage rate information 10r Saturation Diver, Manned Submersible, Manifold Operator/Lite Suppo1t Technician, Remote 
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please 
contact the Office of the Director - Research lJnit at (415) 703-4774. 

# lndicates an apprenticeable craft. The current apprentice wage rates are available on the internet@ http://www.dir.ca.gov/OPRL/PWD. To obtain 
any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the 
Division of Apprenticeship Standards1 \Vcbsite at http://\V\Vw.dir.ca.gov/dasht1~_'.._bJlDl· 

a Includes Industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, LMCC and 
Vacation/Holiday/Sick Leave Adrnin (VHSLA). 

b Includes an amount per hour for Annuity Trust fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amoµnt paid iOr this employer 
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtitnc n1ay not be ress than 
the general prevailing rate of per diem wages. 

c Includes an ainount per hour for work fees. 
d Rate applies to the first 2 daily ovettime hours and the first 8 hours worked on Saturdays. All other ti1ne is paid at the Sunday/1--Io!iday overti1nc 

rate. For work associated with cast-in~place piles, drill shaft, Tubex piles, Tubex grout injection piles, geo piles, soil improvement piles, sand 
piles, augured cast in place piles, CISS and CIDH: Rate applies to a!! hours worked after 8 hours Monday-Friday and all hours worked on Saturday. 

e Shall receive a minimum of 8 hours pay !Or any day or part thereof worked. 
f Par specific rates over 50 ft depth, contact the Office of the J)irector- Research lJnit. 
g On bridges

1 
powerhouses and darns, 1nen \Vorking from bosun's chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any 

device usca as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per hour above this rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Governtnent Code. You n1ay obtain the holiday provisions tor the current determinations on 
the Inten1et at http://www.dir.ca.gov/OPRL/PreWageDetennination.htm. 1-Ioliday provisions for cun·ent or superseded detenninations may be 
obtained by contacting the Office of the Director - Research Unit at (415) 703~4774. 
TRAVEL AND/OR SUBSIS1'ENCE PAYMENT: ln accordance with Labor Code Sections 1773.1and1773.9, contractors shall n1akc travel 
and/or subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistence provisions ±Or the current 
determinations on the Internet at http://www.dir.ca.gov/OPRL/PrcWageDetermination.htln. Travel and/or subsistence require1nents fOr cun·cnt or 
;upcrscdcd determinations tnay be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-62-X-1-2017-I 
ISSUE DATE: February 22, 2017 

CRAFT: #ELEV ATOR CONSTRUCTOR 

EXPIRATION DATE OF DETERMINATION: July 8, 2017* Effective until superseded by a new determination issued by the Director 
oflndustrial Relations. Contact the Office of the Director - Research Unit (415) 703-4774 for the new rates after I 0 days from the 
expiration date, if no subsequent determination is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Inyo, l(ings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, 
Nevada, Placer, Plu1nas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolu1nne, Yolo, and Yuba Counties. 
Portionsa of Kern, San Bernardino and San Luis Obispo are detailed below. 

E1n2Ioyer Payments Straight-Time Overtiine Hourly Rate 
Classification Basic Health Pensione Vacation/ Training Other Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly and Holiday Payments Hourly and 

Rate Welfare Rate 1 1/2Xd I l/2Xd Holiday 

Mechanic $63.44 15.275 15.71 3.81 0.60 0.30 8 99.135 130.855 130.855 I 62.575b 
Mechanic (Employed in 

industry more than 5 years) 63.44 15.275 15.71 5.08 0.60 0.30 8 100.405 132.125 132.125 163.845b 

Helper' 44.41 15.275 15.71 2.66 0.60 0.30 8 78.955 101.160 101.160 123.365b 
Helper (Employed in 

industry more than 5 years) 44.41 15.275 15.71 3.55 0.60 0.30 8 79.845 102.050 102.050 124.255b 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.html. 

"Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit. 

b For paid holidays recognized in the collective bargaining agree1nent employees are paid for 8 hours at straight time in addition to the 
Holiday rate for all hours worked. 

'Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more 
information on the use of Helpers contact the Office of the Director - Research Unit. 

' For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate. 
e Includes an amount for Annuity Trust Fund. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make 
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the 
current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requiretnen+o;;: 
for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be 
paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Emi;ilo)ler Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours1 Total Daily/ Sunday and 

( Journeyperson) Hourly aod acd Payments Hourly Saturday" Holiday 

Rate Welfare Holldaye Rate 11/2X 2X 

Classification Group" 
Area 1b Area 2G Area 1b Area 2° Area 1b Area2° Area 1b Area2° 

Group 1 $46.77 $48.77 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.80 $79.80 $101.19 $104.19 $124.57 $128,57 
Group 2 $45.24 $47.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.27 $78.27 $98.89 $101.89 $121.51 $125.51 
Group 3 $43.76 $45.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.79 $76.79 $96.67 $99.67 $118.55 $122.55 
Group 4 $42.38 $44.38 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.41 $75.41 $94.60 $97.60 $115.79 $119.79 
Group 5 $41.11 $43.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.14 $74.14 $92.70 $95.70 $113.25 $117,25 

Group 6 $39.79 $41.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.82 $72.82 $90.72 $93.72 $110.61 $114.61 
Group 7 $38.65 $40.65 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.68 $71.68 $89.01 $92.01 $108.33 $112.33 
Group 8 $37.51 $39.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.54 $70.54 $87.30 $90.30 $106.05 $110.05 
Group 8-A $35.30 $37.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $66,33 $68.33 $83.98 $86.98 $101.63 $105.63 

ALL CRANES·AND ATTACHMENTS: 

Group 1 $48.40 $50.40 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.43 $81.43 $103.63 $106.63 $127.83 $131.83 
Truck Crane Assistant to Engineer $41.43 $43.43 $13.88 $10.78 $4,56 $1.02 $0.79 8 $72.46 $74.46 $93.18 $96.18 $113.89 $117.89 
Assistant to Engineer $39.14 $41.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.17 $72.17 $89.74 $92.74 $109.31 $113.31 

Group 1-A $47.65 $49.65 $13.88 $10.78 $4,56 $1.02 $0.79 8 $78.68 $80.68 $102.51 $105.51 $126.33 $130.33 
Truck Crane Assistant to Engineer $40.68 $42.68 $13.88 $10.78 $4,56 $1.02 $0.79 8 $71.71 $73.71 $92.05 $95.05 $112.39 $116.39 
Assistant to Engineer $38.39 $40.39 $13.88 $10.78 $4,56 $1.02 $0.79 8 $69.42 $71.42 $88.62 $91.62 $107.81 $111.81 

Group 2-A $45.89 $47.89 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.92 $78.92 $99.87 $102.87 $122.81 $126.81 
Truck Crane Assistant to Engineer $40.42 $42.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.45 $73.45 $91.66 $94.66 $111.87 $115.87 
Assistant to Engineer $38.18 $40.18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.21 $71.21 $88.30 $91.30 $107.39 $111.39 

Jroup 3-A $44.15 $46.15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.18 $77.18 $97.26 $100.26 $119.33 $123.33 
Truck Crane Assistant to Engineer $40.18 $42.18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.21 $73.21 $91.30 $94.30 $111.39 $115.39 
Hydraulic $39.79 $41.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.82 $72.82 $90.72 $93.72 $110.61 $114.61 
Assistant to Engineer $37.90 $39.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.93 $70.93 $87.88 $90.88 $106.83 $110.83 

Group 4-A $41.11 $43.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.14 $74.14 $92.70 $95.70 $113.25 $117.25 

#Indicates an apprenliceable craft The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageSlart.asp. To obtain any apprentice 
wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http:/fwww.dir.ca.govtdas/das.html. 

• For classifications within each group, see pages 398-40. 
0 AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

d Saturday in the same work week may be worked al straight-time if a job is shut down during the normal work week due to inclement weather. 

e Includes an amount for supplemental dues. 
1 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work, 

for which eight (8) times the straight time hourly rate shall be paid al the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours 
of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 39A. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to 
the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained 
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations 
on the lnternet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director 
- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute 
the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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DETERMINATION: NC-23-63-1-2018-1 

CLASSIFICATIONS 

GROUP 1 
Drill Equipment, over 200,000 lbs 
Operator of Helicopter (when used in erection work) 
Hydraulic Excavator 7 cu yds and over 
Power Shovels, over 7 cu yds 

GROUP 2 
Highline Cableway 
Hydraulic Excavator 3 1/2 cu yds up lo 7 cu yds 
Licensed Construction Work Boat Operator, On Site 
Microtunneling Machine 
Power Blade Operator (finish) 
Power Shovels, (over 1 cu yd and up to and including 7 cu 

yds m.r.c.} 

GROUP 3 
Asphalt Milling Machine 
Cable Backhoe 
Combination Backhoe and Loader over o/. cu yds 
Continuous Flight Tie Back Machine 
Crane Mounted Continuous Flight Tie Back Machine, 

tonnage to apply 
Crane Mounted Drill Attachments, Tonnage lo apply 
Dozer, Slope Board 
Drill Equipment, over 100,000 lbs up to and 

including 200,000 lbs 
Gradall 
Hydraulic Excavator up to 3 1/2 cu yds 
Loader 4 cu yds and over 
Long Reach Excavator 
Multiple Engine Scrapers (when used as push pull) 
Power Shovels, up to and including 1 cu yd 
Pre-Stress Wire Wrapping machine 
Side Boom Cat, 572 or larger 
Track Loader 4 cu yds and over 
Wheel Excavator (up to and including 750 cu yds per hour) 

GROUP4 
Asphalt Plant Engineer/Saxman 
Chicago Boom 
Combination Backhoe and Loader up to and including % cu yds 
Concrete Batch Plants (wet or dry) 
Dozer and/or Push Cat 
Drill Equipment, over 50,000 lbs up to and 

including 100,000 lbs 
Pull-Type Elevating Loader 
Gradesetter, Grade Checker (GPS, mechanical or otherwise) 
Grooving and Grinding Machine 
Heading Shield Operator 
Heavy Duty Drilling Equipment, Hughes, LOH, Watson 3000 or 

similar 
Heavy Duty Repairman and/orWekler 
Lime Spreader 
Loader under 4 cu yds 
Lubrication and Service Engineer (mobile and grease rack) 
Mechanical Finishers or Spreader Machine (asphalt, Barber-

Greene and similar) 
Miller Formless M-9000 Slope Paver or similar 
Portable Crushing and Screening plants 
Power Blade Support 
Roller Operator, Asphalt 
Rubber-Tired Scraper, Self-Loading (paddle-wheels, etc) 
Rubber-Tired Earthmoving Equipment {Scrapers) 
Slip Form Paver (concrete) 
Small Tractor with Drag 
Soil Stabilizer (P&H or equal) 
Spider Plow and Spider Puller 
Timber Skidder 
Track Loader up to 4 yards 
Tractor Drawn Scraper 
Tractor, Compressor Drill Combination 
Tubex Pile Rig 
Unlicensed Construction Work Boat Operator, On Site 
Welder 
Woods-Mixer (and other similar Pugmill equipment) 

GROUP 5 
Cast-In Place Pipe Laying Machine 
Combination Slusher and Motor Operator 
Concrete Conveyor or Concrete Pump, Truck or 

Equipment Mounted 
Concrete Conveyor, Building Site 
Concrete Pump or Pumpcrete Guns 
Drilling Equipment, Watson 2000, Texoma 700 or similar 
Drilling and Boring Machinery, Horizontal (not to apply to 

waterlines, wagon drills or jackhammers) 
Concrete Mixers/all 
Man and/or Material Hoist 
Mechan·1cal Finishers (concrete) (Clary, Johnson, Bidwell 

Bridge Deck or similar types) 
Mechanical Burm, Curb and/or Curb and Gutter Machine, 

Concrete or Asphalt 
Mine or Shaft Hoist 
Portable Crushers 
Power Jumbo Operator (setting slip-forms, etc,, in tunnels) 
Screedman (automatic or manual) 
Self Propelled Compactor with Dozer 
Tractor with boom, D6 or smaller 
Trenching Machine, maximum digging capacity over 5 ft. 

depth 
Vermeer T-6008 Rock Cutter or similar 

GROUP 6 
Armor-Coater (or similar) 
Ballast Jack Tamper 
Boom-Type Backfilling Machine 
Asst. Plant Engineer 
Bridge and/or Gantry Crane 
Chemical Grouting Machine, truck mounted 
Chip Spreading Machine Operator 
Concrete Barrier Moving Machine 
Concrete Saws (self-propelled unit on streets, highways, 

airports, and canals) 
Deck Engineer 
Drill Doctor 
Drill Equipment, over 25,000 lbs up to and 

including 50,000 lbs 
Drilling Equipment Texoma 600, Hughes 200 

series or similar up to and including 30 ft. m.r.c. 
Helicopter Radioman 
Hydro-Hammer or similar 
Line Master 
Skidsteer Loader, Bobcat larger than 743 series or similar 

(with attachments) 
Locomotive 
Rotating Extendable Forklift, Lull Hi-Lift or similar 
Assistant to Engineer, Truck Mounted Equipment 
Pavement Breaker, Truck Mounted, w"ith compressor 

combination 
Paving Fabric Installation and/or Laying Machine 
Pipe Bending Machine (pipelines only) 
Pipe Wrapping Machine (Tractor propelled and supported) 
Screedman, (except asphaltic concrete paving) 
Self-Loading Chipper 
Self Propelled Pipeline Wrapping Machine 
Tractor 

Ballast Regulator 
Cary Lift or similar 
Combination Slurry Mixer and/or Cleaner 
Coolant/Slurry Tanker Operator 

(hooked to Grooving/Grinding Machine) 
Drilling Equipment, 20 ft and under m.r.c 
Drill Equipment, over I ,000 lbs up to and 

including 25,ooo lbs 
Fireman Hot Plant 

Grouting Machine Operator 
Highline Cableway Signalman 
Stationary Belt Loader (Kolman or similar) 
Lift Slab Machine (Vagtborg and similar types) 
Maginnes Internal Full Slab Vibrator 
Material Hoist (1 Drum) 
Mechanical Trench Shield 
Partsman (heavy duty repair shop parts room) 
Pavement Breaker with or without Compressor 

Combination 
Pipe Cleaning Machine (tractor propelled and 

supported) 
Post Driver 
Roller (except Asphalt), Chip Seal 
Self Propelled Automatically Applied Concrete 

Curing Machine (on streets, highways, airports 
and canals) 

Self Propelled Compactor (without dozer) 
Signalman 
Slip-Form Pumps (lifting device for concrete forms) 
Super Sucker Vacuum Truck 
Tie Spacer 
Trenching Machine (maximum digging capacity up) 

to and including 5 ft depth 
Truck-Mounted Rotating Telescopic Boom Type 

Lifting Device, Manitex or similar 
(Boom Truck)- Under 15 Ions 

Truck Type Loader 

GROUP 8 
Bit Sharpener 
Boiler Tender 
Box Operator 
Brakeman 
Combination Mixer and Compressor 

(shotcrete/gunite) 
Compressor Operator 
Deckhand 
Fireman 
Generators 
Gunite/Shotcrete Equipment Operator 
Heavy Duty Repairman Helper 
Hydraulic Monitor 
Ken Seal Machine (or s·1milar) 
Mast Type Forklift 
Mixermobile 
Assistant to Engineer 
Pump Operator 
Refrigerator Plant 
Reservoir-Debris Tug (Self-Propelled Floating) 
Ross Carrier (Construction site) 
Rotomist Operator 
Self Propelled Tape Machine 
Shuttlecar 
Self Propelled Power Sweeper Operator 

(Includes Vacuum Sweeper) 
Slusher Operator 
Surface Heater 
Switchman 
Tar Pot Fireman 
Tugger Hoist, Single Drum 
Vacuum Cooling Plant 
Welding Machine (powered other than by electricity) 
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DETERMINATION: NC-23-63-1-2018-1 

GROUP 8-A 
Articulated Dump Truck Operator 
Elevator Operator 
Mini Excavator under 25 H.P. (Backhoe-Trencher) 
Skidsteer Loader, Bobcat 743 series or 

Smaller and similar {without attachments) 

ALL CRANES AND ATTACHMENTS: 
GROUP 1 
Cranes over 350 tons 
Derrick over 350 tons 
Self Profelled Boom Type Lifting Device over 350 tons 

GROUP 1-A 
Clamshells and Drag lines over 7 cu yds 
Cranes over 100 tons 
Derrick, over 100 tons 
Derrick Barge Pedestal mounted over 100 tons 
Self Propelled Boom Type Lifting Device Over 100 tons 

GROUP2-A 
Clamshells and Draglines over 1 cu yds up to and 

including 7 cu yds 
Cranes over 45 tons up to and including 100 tons 
Derrick Barge 100 tons and under 
Mobile Self-Erecting Tower Crane (Potain) over 3 stories 
Self Propelled Boom Type Lifting Device over 45 tons 
Tower Cranes 

GROUP 3-A 
Clamshells and Draglines up to and including 1 cu yd 
Cranes 45 tons and under 
Mobile Self-Erecting Tower Crane {Potain), 3 stories 

and under 
Self Propelled Boom Type Lifting Device 45 tons 

and under 

GROUP 4-A 
Boom Truck or dual-purpose A-Frame Truck, 

Non-Rotating over 15 tons. 
Truck Mounted Rotating Telescopic Boom 

Type Lifting Device, Manitex or similar 
(Boom Truck-over 15 tons) 

Truck-Mounted Rotating Telescopic Boom Type 
Lifting Device, Munitex or Similar (Boom Truck), 
under 15 tons 
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DESCRIPTION FOR AREAS 1 AND 2: 

Area 1 is all of Northern California within the following Township, State 
and/or county Boundaries: 

Commencing in the Pacific Ocean on the extension of the Southerly 
line of Township 19S, of the Mount Diablo Base and Meridian, 

Thence Easterly along the Southerly line of Township 19S, to the 
Northwest corner of Township 20S, Range 6E, 

Thence Southerly to the Southwest corner of Township 20S, Range 6E, 
Thence Easterly to the Northwest corner of Township 21 S, Range 7E Thence 
Southerly to the Southwest corner of Township 21S, Range 7E 
Thence Easterly to the Northwest corner of Township 22S, Range 9E, 
Thence Southerly to the Southwest corner of Township 22S, Range 9E, 
Thence Easterly to the Northwest corner of Township 23S, Range 1 OE, 
Thence Southerly to the Southwest corner of Township 24S, Range 10E, 
Thence Easterly to the Southwest corner of Township 24S, Range 31 E, 
Thence Northerly to the Northeast corner of Township 20S, Range 31E 
Thence Westerly to the Southeast corner of Township 19S, Range 29E, 
Thence Northerly to the Northeast corner of Township 17S, Range 29E, 
Thence Westerly to the Southeast corner of Township 16S, Range 28E, 
Thence Northerly to the Northeast corner of Township 13S, Range 28E, 
Thence Westerly to the Southeast corner Township 12S, Range 27E, 
Thence Northerly to the Northeast corner of Township 12S, Range 27E, 
Thence Westerly to the Southeast corner of Township 11 S, Range 26E, 
Thence Northerly to the Northeast corner of Township 11 S, Range 26E, 
Thence Westerly to the Southeast corner of Township 10S, Range 25E, 
Thence Northerly to the Northeast corner of Township 9S, Range 25E, 
Thence Westerly to the Southeast corner of Township SS, Range 24E, 
Thence Northerly to the Northeast corner of Township SS, Range 24E, 
Thence Westerly to the Southeast corner of Township 7S, Range 23E, 
Thence Northerly to the Northeast corner of Township 6S, Range 23E, 
Thence Westerly to the Southeast corner of Township 58, Range 20E, 
Thence Northerly to the Northeast corner of Township 5S, Range 20E, 
Thence Westerly to the Southeast corner of Township 4S, Range 19E, 
Thence Northerly to the Northeast corner of Township 1S, Range 19E, 
Thence Westerly to the Southeast corner of Township 1 N, Range 1BE, 
Thence Northerly to the Northeast corner of Township 3N, Range 1 BE, 
Thence Westerly to the Southeast corner of Township 4N, Range 17E, 
Thence Northerly to the Northeast corner of Township 4N, Range 17E, 
Thence Westerly lo the Southeast corner of Township 5N, Range 15E, 
Thence Northerly to the Northeast corner of Township 5N, Range 15E, 
Thence Westerly to the Southeast corner of Township 6N, Range 14E, 
Thence Northerly to the Northeast corner of Township 10N, Range 14E, 
Thence Easterly along the Southern line of Township 11 N, to the 

California f Nevada State Border, 
Thence Northerly along the California I Nevada State Border to the 

Northerly line of Township 17N, 
Thence Westerly to the Southeast corner of Township 1BN, Range 10E, 
Thence Northerly to the Northeast corner of Township 20N, Range 10E, 
Thence Westerly to the Southeast corner of Township 21 N, Range 9E, 
Thence Northerly to the Northeast corner of Township 21 N, Range 9E, 
Thence Westerly to the Southeast corner of Township 22N, Range BE, 
Thence Northerly to the Northeast corner of Township 22N, Range SE, 
Thence Westerly to the Northwest corner of Township 22N, Range BE, 
Thence Northerly to the Southwest corner of Township 27N, Range BE, 
Thence Easterly to the Southeast corner of Township 27N, Range SE, 
Thence Northerly to the Northeast corner of Township 2SN, Range SE, 
Thence Westerly to the Southeast corner of Township 29N, Range 6E, 
Thence Northerly to the Northeast corner of Township 32N, Range 6E, 
Thence Westerly to the Northwest corner of Township 32 N, Range 6E, 
Thence Northerly to the Northeast corner of Township 35N, Range 5E, 
Thence Westerly to the Southeast corner of Township 36N, Range 3E, 
Thence Northerly to the Northeast corner of township 36N, Range 3E, 
Thence Westerly to the Southeast corner of Township 37N, Range 1W, 
Thence Northerly lo the Northeast corner of Township 38N, Range 1W, 
Thence Westerly to the Southeast corner of Township 39N, Range 2W, 
Thence Northerly to the Northeast corner of Township 40N, Range 2W, 
Thence Westerly to the Southeast corner of Township 41 N, Range 4W, 
Thence Northerly to the Northeast corner of Township 42N, Range 4W, 
Thence Westerly to the Southeast corner of Township 43N, Range 5W, 
Thence Northerly to the California I Oregon State Border, 

Thence Westerly along the California f Oregon State Border to the 
Westerly Boundary of Township Range SW, 

Thence Southerly to the Southwest corner of Township 43N, Range SW, 
Thence Easterly to the Southeast corner of Township 43N, Range SW, 
Thence Southerly to the Southwest corner of Township 42N, Range 7W, 
Thence Easterly to the Southeast corner of Township 42N, Range 7W, 
Thence Southerly to the Southwest corner of Township 41 N, Range 6W, 
Thence Easterly to the Northwest corner of Township 40N, Range 5W, 
Thence Southerly to the Southwest corner of Township 3BN, Range 5W, 
Thence Westerly to the Northwest corner of Township 37N, Range 6W, 
Thence Southerly to the Southwest corner of Township 35N, Range 6W, 
Thence Westerly to the Northwest corner of Township 34N, Range 10W, 
Thence Southerly to the Southwest corner of Township 31 N, Range 10W, 
Thence Easterly to the Northwest corner of Township 30N, Range 9W, 
Thence Southerly to the Southwest corner of Township 30N, Range 9W, 
Thence Easterly to the Northwest corner of Township 29N, Range SW, 
Thence Southerly to the Southwest corner of Township 23N, Range SW, 
Thence Easterly to the Northwest corner of Township 22N, Range 6W, 
Thence Southerly to the Southwest corner of Township 16N, Range 6W, 
Thence Westerly to the Southeast corner of Township 16N, Range 9W, 
Thence Northerly to the Northeast corner of Township 16N, Range 9W, 
Thence Westerly to the Southeast. corner of Township 17N, Range 12W, 
Thence Northerly to the Northeast corner of Township 18N, Range 12W, 
Thence Westerly to the Northwest corner of Township 18N, Range 15W, 
Thence Southerly to the Southwest corner of Township 14N, Range 15W, 
Thence Easterly to the Northwest corner of Township 13N, Range 14W, 
Thence Southerly to the Southwest corner of Township 13N, Range 14W, 
Thence Easterly to the Northwest corner of Township 12N, Range 13W, 
Thence Southerly lo the Southwest corner of Township 12N, Range 13W, 
Thence Easterly to the Northwest corner of Township 11 N, Range 12W, 
Thence Southerly into the Pacific Ocean 

and Commencing in the Pacific Ocean on the extension of the Humboldt 
Base Line, 

Thence Easterly to the Northwest corner of Township 1 S, Range 2E, 
Thence Southerly to the Southwest corner of Township 2S, Range 2E, 
Thence Easterly to the Northwest corner of Township 3S, Range 3E, 
Thence Southerly to the Southwest corner of Township 5S, Range 3E, 
Thence Easterly to the Southeast corner of Township 5S, Range 4E, 
Thence Northerly to the Northeast corner of Township 4S, Range 4E, 
Thence Westerly to the Southeast corner of Township 3S, Range 3E, 
Thence Northerly to the Northeast corner of Township 5N, Range 3E, 
Thence Easterly to the Southeast corner of Township 6N, Range 5E, 
Thence Northerly to the Northeast corner of Township 7N, Range 5E, 
Thence Westerly to the Southeast corner of Township BN, Range 3E, 
Thence Northerly to the Northeast corner of Township 9N, Range 3E, 
Thence Westerly to the Southeast corner of Township 10N, Range 1 E, 
Thence Northerly to the Northeast corner of Township 13N, Range 1 E, 
Thence Westerly into the Pacific Ocean, 

excluding that portion of Northern California contained within the 
following lines: 

Commencing at the Southwest corner of Township 12N, Range 11 E, of 
the Mount Diablo Base and Meridian, 

Thence Easterly to the Southeast corner of Township 12N, Range 16E, 
Thence Northerly to the Northeast corner of Township 12N, Range 16E, 
Thence Westerly to the Southeast corner of Township 13N, Range 15E, 
Thence Northerly to the Northeast corner of Township 13N, Range 15E, 
Thence Westerly to the Southeast corner of Township 14N, Range 14E, 
Thence Northerly to the Northeast corner of Township 16N, Range 14E, 
Thence Westerly to the Northwest corner of Township 16N, Range 12E, 
Thence Southerly to the Southwest corner of Township 16N, Range 12E, 
Thence Westerly to the Northwest corner of Township 15N, Range 11 E, 
Thence Southerly to the point of beginning at the Southwest corner of 

Township 12N, Range 11E, 

Area 2 shall be all areas not part of Area 1 described above. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019b The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be Incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Dally/ Sunday and 
(Joumeyperson) Hourly '"' '"' Payments Hourly Saturdal Holiday 

Rate Welfare Holiday• Rate 1 1!2X 2X 
Classification Group" 

Area 1b Area 2° Area 1" Area 2° Area 1b Area 2° Area 1" Area 2' 
Group 1 $51.10 $53.10 $13.88 $10.78 $4.56 $1.02 $0.79 $82.13 $84.13 $107,68 $110.68 $133.23 $137.23 
GroL4J 2 $49.37 $51.37 $13.88 $10.78 $4.56 $1-02 $0.79 $80.40 $82.40 $105.09 $108,09 $129.77 $133.77 
Group 3 $47.71 $49.71 $13.88 $10.78 $4.56 $1.02 $0.79 $78.74 $80.74 $102.60 $105.60 $126.45 $130.45 
Group 4 $46.15 $48.15 $13.88 $10.78 $4.56 $1.02 $0.79 $77.18 $79.18 $100.28 $103.26 $123.33 $127.33 
Group 5 $44.73 $46.73 $13.88 $10.78 $4.56 $1.02 $0.79 $75.76 $77.76 $98.13 $101.13 $120.49 $124.49 
Group 6 $43.23 $45.23 $13.88 $10.78 $4.56 $1.02 $0_79 $74.26 $76.26 $95.88 $98.88 $117.49 $121.49 
Group 7 $41.95 $43.95 $13.88 $10.78 $4.56 $1.02 $0.79 $72.98 $74.98 $93.96 $96.96 $114.93 $118.93 
Group 8 $40.68 $42.68 $13.88 $10.78 $4.56 $1.02 $0.79 $71.71 $73.71 $92.05 $95_05 $112.39 $116.39 
Group 8-A $38.17 $40.17 $13.88 $10.78 $4.56 $1.02 $0.79 $69.20 $71.20 $88.29 $91.29 $107,37 $111.37 

·ALL CRANES AND ATTACHMENTS: 
Group 1 $52.83 $54.83 $13.88 $10.78 $4.56 $1.02 $0.79 $83.86 $85.86 $110.28 $113.28 $136.69 $140.69 

Truck Crane Assistant to Engineer $45.00 $47.00 $13.88 $10.78 $4.56 $1.02 $0.79 $76.03 $78.03 $98.53 $101.53 $121.03 $125,03 
Assistant to Engineer $42.41 $44.41 $13,88 $10.78 $4.56 $1,02 $0.79 $73.44 $75.44 $94.65 $97.65 $115.85 $119.85 

Group 1-A $52.08 $54.08 $13.88 $10.78 $4.56 $1.02 $0.79 $83.11 $85.11 $109.15 $112.15 $135.19 $139.19 
Truck Crane Assistant to Engineer $44.25 $46,25 $13.88 $10.78 $4.56 $1.02 $0.79 $75.28 $77.28 $97.41 $100.41 $119.53 $123.53 
Assistant to Engineer $41.66 $43.66 $13,88 $10.78 $4.56 $1,02 $0.79 $72.69 $74.69 $93.52 $96,52 $114.35 $118.35 

Group 2-A $50.09 $52.09 $13.88 $10.78 $4.56 $1.02 $0,79 8 $81.12 $83.12 $106.17 $109.17 $131.21 $135.21 
Truck Crane Assistant to Engineer $43.96 $45,96 $13.88 $10.78 $4.56 $1.02 $0.79 $74.99 $76.99 $96,97 $99.97 $118.95 $122,95 
Assistant to Engineer $41.43 $43.43 $13,88 $10.78 $4.56 $1,02 $0.79 $72.46 $74.46 $93.18 $96,18 $113.89 $117.89 

Group 3-A $48.13 $50.13 $13.88 $10.78 $4.56 $1.02 $0,79 $79.16 $81.16 $103.23 $106.23 $127.29 $131.29 
Truck Crane Assistant to Engineer $43.69 $45,69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.72 $76.72 $96.57 $99.57 $118.41 $122.41 
Hydraulic $43.23 $45.23 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74,26 $76.26 $95.88 $98,88 $117.49 $121.49 
Assistant to Engineer $41.12 $43.12 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.15 $74.15 $92.71 $95.71 $113.27 $117.27 

Group 4-A $44.73 $46.73 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.76 $77.76 $98.13 $101.13 $120.49 $124.49 

# Indicates an apprenticeable craft_ The current apprentice wage rates are available on the Internet at http:lfwww.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http:/!www.dir.ca.gov/das/das.html. 

° For classifications within each group, see pages 398-40. 
" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

0 AREA 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

" Saturday in the same work week may be worked at straight-time If a job is shut down during the normal work week due to inclement weather. 
• Includes an amount for supplemental dues 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid. shall be all holidays in the collectfve bargaining agreement appHcable 
to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively 
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Secflon 6700 of the Government Code. You may obtain the holiday provisions for !he current 
determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermina!lon.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773,9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm, Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION)g 

DETERMINATION: NC-23-63-1-2018-1A 
ISSUE DATE; August22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019*' The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Tr'mily, 
Tulare, Tuolumne, Yolo, and Yuba counties. 

Em2loyer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours ' Total Daily/ Sunday and 
(Journeyperson) Hourly "' "' Payments Hourly Saturday0 Holiday 

Rate Welfare Holiday° Rate 1112X 2X 
Classification Group" 

Area 1b Area 2° Area 1b Area2° Area 1b Area 2° Area 1b Area 2° 
Group 1 $45.35 $47.35 $13.88 $10.78 $4.56 $1.02 $0.79 $76.38 $78.38 $99.06 $102.06 $121.73 $125.73 
Group 2 $43.90 $45.90 $13.88 $10.78 $4.56 $1.02 $0.79 $74.93 $76.93 $96.88 $99.88 $118.83 $122.83 
Group 3 $42-50 $44.50 $13.88 $10.78 $4.56 $1.02 $0.79 $73.53 $75.53 $94.78 $97.78 $116.03 $120.03 
Group 4 $41.17 $43.17 $13.88 $10.78 $4.56 $1.02 $0.79 $72.20 $74.20 $92.79 $95.79 $113.37 $117.37 
Group 5 $39.96 $41.96 $13.88 $10.78 $4.56 $1.02 $0.79 $70.99 $72.99 $90.97 $93.97 $110.95 $114.95 
Group 6 $38.69 $40.69 $13.88 $10.78 $4.56 $1.02 $0.79 $69.72 $71.72 $89.07 $92_07 $108.41 $112.41 
Group 7 $37.60 $39.60 $13.88 $10.78 $4.56 $1.02 $0.79 $68.63 $70.63 $87.43 $90.43 $106.23 $110.23 
Group 8 $36.52 $38.52 $13.88 $10.78 $4.56 $1.02 $0.79 $67.55 $69.55 $85.81 $88.81 $104.07 $108.07 
Group 8-A $34.40 $36.40 $13.88 $10.78 $4.56 $1.02 $0.79 $65.43 $67.43 $82.63 $85.63 $99.83 $103.83 

ALL CRANES AND ATTACHMENTS: 
Group 1 $46.95 $48.95 $13.88 $10.78 $4.56 $1.02 $0.79 $77.98 $79.98 $101.46 $104.46 $124.93 $128.93 

Truck Crane Assistant lo Engineer $40.29 $42.29 $13.88 $10.78 $4.56 $1.02 $0.79 $71.32 $73.32 $91.47 $94.47 $111.61 $115.61 
Assistant to Engineer $38.12 $40.12 $13.88 $10.78 $4.56 $1.02 $0.79 $69.15 $71.15 $88.21 $91.21 $107.27 $111.27 

Group 1-A $46.20 $48.20 $13.88 $10.78 $4.56 $1.02 $0.79 $77.23 $79.23 $100.33 $103.33 $123.43 $127.43 
Truck Crane Assistant to Engineer $39.54 $41.54 $13.88 $10.78 $4.56 $1.02 $0.79 $70.57 $72.57 $90.34 $93.34 $110.11 $114.11 
Assistant to Engineer $37.37 $39.37 $13.88 $10.78 $4.56 $1.02 $0.79 $68.40 $70.40 $87.09 $90.09 $105.77 $109.77 

Group 2-A $44.51 $46.51 $13.88 $10.78 $4.56 $1.02 $0.79 $75.54 $77.54 $97.80 $100.80 $120.05 $124.05 
Truck Crane Assistant to Engineer $39.30 $41.30 $13.88 $10.78 $4.56 $1.02 $0.79 $70.33 $72.33 $89.98 $92.98 $109.63 $113.63 
Assistant to Engineer $37.15 $39.15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.18 $70.18 $86.76 $89.76 $105.33 $109.33 

Group 3-A $42.87 $44.87 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.90 $75.90 $95.34 $98.34 $116.77 $120.77 
Truck Crane Assistant to Engineer $39.06 $41.06 $13.88 $10.78 $4.56 $1.02 $0.79 $70.09 $72.09 $89.62 $92.62 $109.15 $113.15 
Hydraulic $38.69 $40.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.72 $71.72 $89.07 $92.07 $108.41 $112.41 
Assistant to Engineer $36.90 $38.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.93 $69.93 $86.38 $89.38 $104.83 $108.83 

Group4-A $39.96 $41.96 $13_88 $10.78 $4.56 $1.02 $0.79 8 $70.99 $72.99 $90.97 $93.97 $110.95 $114.95 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http:l/www.dir.ca_govldas/das.html. 
" For classifications within each group, see pages 39B-40. 
b AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 

Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tuolumne and Trinity counties 

c AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41) 

d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 
• Includes an amount for supplemental dues. 
1 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work, 

for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours 
of pay at the non-shift wage rate. 

For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project. such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

NOTE: For Special Single and Second Shift rates, please see page 40C 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.d"1r.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet athttp://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

72 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART?, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION)r 

DETERMINATION: NC-23-63-1-2018-1A 
ISSUE DATE: August 22, 2018 

(SPECIAL SINGLE AND SECOND SHIFT) 

EXPIRATION DATE OF DETERMINATION: June 23, 2019~• The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localitles within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, 
Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and 

(Joumeyperson) Hourly '"' '"' Payments Hourly Saturday6 Holiday 

Rate Welfare Holidayg Rate 11/2X 2X 

Classification Group" 
Area 1b Area2° Area 1° Area 2° Area 1° Area 2° Area 1~ Area 2° 

Group 1 $49.50 $51.50 $13.88 $10.78 $4.56 $1.02 $0.79 $80.53 $82.53 $105.28 $108.28 $130.03 $134.03 

Group 2 $47.86 $49.86 $13.88 $10.78 $4.56 $1.02 $0.79 $78.89 $80.89 $102.82 $105.82 $126.75 $130.75 

Group 3 $46.30 $48.30 $13.88 $10.78 $4.56 $1.02 $0.79 $77.33 $79.33 $100.48 $103.48 $123.63 $127.63 
Group 4 $44.78 $46.78 $13.88 $10.78 $4.56 $1.02 $0.79 $75.81 $77.81 $98.20 $101.20 $120.59 $124.59 
Group 5 $43.43 $45.43 $13.88 $10.78 $4.56 $1.02 $0.79 $74.46 $76.46 $96.18 $99.18 $117.89 $121.89 

Group 6 $41.99 $43.99 $13.88 $10.78 $4.56 $1.02 $0.79 $73.02 $75.02 $94.02 $97.02 $115.01 $119.01 
Group 7 $40.78 $42.78 $13.88 $10.78 $4.56 $1.02 $0.79 $71.81 $73.81 $92.20 $95.20 $112.59 $116.59 
Group 8 $39.57 $41.57 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.60 $72.60 $90.39 $93.39 $110.17 $114.17 
Group 8-A $37.18 $39.18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.21 $70.21 $86.80 $89.80 $105.39 $109.39 

ALL CRANES ANO ATTACHMENTS: 
Group 1 $51.21 $53.21 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.24 $84.24 $107.85 $110.85 $133.45 $137.45 

Truck Crane Assistant to Engineer $43.72 $45.72 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.75 $76,75 $96.61 $99.61 $118.47 $122.47 
Assistant to Engineer $41.26 $43.26 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.29 $74.29 $92.92 $95.92 $113.55 $117.55 

Group 1-A $50.46 $52.46 $13.88 $10.78 $4.56 $1.02 $0.79 8 $81.49 $83.49 $106.72 $109.72 $131.95 $135.95 
Truck Crane Assistant to Engineer $42.97 $44.97 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.00 $76.00 $95.49 $98.49 $116.97 $120.97 
Assistant to Engineer $40.51 $42.51 $13.88 $10.78 $4.56 $1.02 $0,79 8 $71.54 $73.54 $91.80 $94.80 $112.05 $116.05 

Group 2-A $48.55 $50.55 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.58 $81.58 $103.86 $106.86 $128.13 $132.13 
Truck Crane Assistant to Engineer $42.70 $44.70 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.73 $75.73 $95.08 $98.08 $116.43 $120.43 
Assistant to Engineer $40.27 $42.27 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.30 $73.30 $91.44 $94.44 $111.57 $115.57 

Group 3-A $46.69 $48.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.72 $79.72 $101.07 $104.07 $124.41 $128.41 
Truck Crane Assistant to Engineer $42.43 $44.43 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.46 $75.46 $94.68 $97.68 $115.89 $119.89 
Hydraullc $41.99 $43.99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.02 $75.02 $94.02 $97.02 $115.01 $119.01 

Assistant to Engineer $39.99 $41.99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.02 $73.02 $91.02 $94.02 $111.01 $115.01 
Group 4-A $43.43 $45.43 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.46 $76.46 $96.18 $99.18 $117.89 $121.89 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.html. 
" For classificatlons within each group, see pages 398"40. 
0 AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 

Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas. Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tulare, Tuolumne and Trinity counties. 

0 AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41) 

0 Saturday in the same work week may be worked at straight-time if a job ls shut down during the normal work week due to inclement weather 

" Includes an amount for supplemental dues. 

' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.govfOPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unlt at (415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT; In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.hlm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGlNEER~BUlLDING CONSTRUCTION)e 

DETERMINATION: NC-23-63-1-2018-1D1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019•• The rate to be paid for work performed after this date has been determined. If work will extend past this date, the 
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hoursd Total Daily Saturday" Sunday and 
(Journeyperson) Hourly '"' aod Payments Hourly Holiday 

Rate Welfare Holiday0 Rate 11/2X 11/2X 2X 

GroupA-1 $47.89 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.92 $102.87 $102.87 $126.81 
Truck Crane Assistant to Engineer $40.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.93 $92.38 $92.38 $112.83 
Assistant to Engineer $38.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.79 $89.17 $89.17 $108.55 

Group 1 $47.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.17 $101.74 $101.74 $125.31 
Truck Crane Assistant to Engineer $40.15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.18 $91.26 $91.26 $111.33 
Assistant to Engineer $38.01 $13.88 $10.78 $4,56 $1.02 $0.79 8 $69.04 $88.05 $88.05 $107.05 

Group 2 $45.43 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.46 $99.18 $99.18 $121.89 
Truck Crane Assistant to Engineer $39.93 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.96 $90.93 $90.93 $110.89 
Assistant to Engineer $37.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.79 $87.67 $87.67 $106.55 

Group 3 $44.04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.07 $97.09 $97.09 $119.11 
Truck Crane Assistant to Engineer $39.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.71 $90.55 $90.55 $110.39 
Hydraulic $39.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.33 $89.98 $89.98 $109.63 
Assistant to Engineer $37.53 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.56 $87.33 $87.33 $106.09 

Group 4 $42.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.14 $94.20 $94.20 $115.25 
Group 5 $40.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.89 $92.32 $92.32 $112.75 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:flwww.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http:J/www.dir.ca.gov/das/das.html. 

Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 
~ For classifications within each group, see page 45. 

Includes an amount for supplemental dues. 

When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

NOTE: For Special Single and Second Shift rates, please see page 400. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectlvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)d 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-1 D1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the 
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hours Total Daily Saturdaya Sunday and 
(Journeyperson) Hourly '"' '"' Payments Hourly Holiday 

Rate Welfare Holidayc Rate 11/2X 1112X 2X 

Group A-1 $52.26 $13.88 $10.78 $4.56 $1.02 $0,79 8 $83.29 $109.42 $109.42 $135,55 
Truck Crane Assistant to Engineer $44.40 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.43 $97.63 $97.63 $119.83 

Assistant to Engineer $41.98 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.01 $94.00 $94.00 $114.99 

Group 1 $51.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.54 $108.30 $108.30 $134.05 

Truck Crane Assistant to Engineer $43.65 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.68 $96.51 $96.51 $118.33 

Assistant to Engineer $41.23 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.26 $92.88 $92.88 $113.49 

Group 2 $49.59 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.62 $105.42 $105.42 $130.21 
Truck Crane Assistant to Engineer $43,39 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.42 $96.12 $96.12 $117.81 

Assistant to Engineer $40,96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.99 $92.47 $92.47 $112.95 

Group 3 $48.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.04 $103.05 $103.05 $127.05 

Truck Crane Assistant to Engineer $43.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.14 $95.70 $95.70 $117.25 

Hydraulic $42.70 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.73 $95.08 $95.08 $116.43 

Assistant to Engineer $40.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.71 $92.05 $92.05 $112.39 

Group 4 $45.86 $13.88 $10.78 $4.56 $1.02 $0,79 8 $76.89 $99.82 $99.82 $122.75 

Group 5 $44.44 $13.88 $10.78 $4.56 $1.02 $0,79 8 $75.47 $97.69 $97.69 $119.91 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http:/lwww.dir.ca.gov/das/das.html. 

a Saturday in the same work week may be worked at straight-lime rates if a job is shut down during the normal work week due to inclement weather. 

b For classifications within each group, see page 45. 

Includes an amount for supplemental dues. 

d For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOLIDAVS; Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dlr.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL ANDfOR SUBSISTENCE PAYMENT: Jn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit al (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I770, I773 AND I 773.I 

DETERMINATION: NC-63-3-75-20I8-I 

ISSUE DATE: August 22, 20I8 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: #OPERATING ENGINEER 

EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work perfOnned aller this date has been detennined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities \Vithin Alaineda, Alpine, Ainador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, I lumboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plun1as, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sono1na, Stanislaus, Sutter, Tehmna, Trinity, Tulare, 
Tuolun1ne, Yolo, and Yuba Counties. 

Etnployer Pay1nents Straight-Time Ovcrti1nc Hourly Rate 
Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health Pension Vacation Training Other Hours Total Daily Saturdayc Sunday and 
and and Payments Hourly Holiday 

Welfare Holiday<l Rate 1 l/2X 1 1/2X 2X 
Classification Groupa 

Arca 1 b Area 2c Area 1 b Area 2c Area 1 b Area 2c Area lb Area zc Area 1 b Area zc 
Group I $35.81 37.81 I3.88 10.35 4.19 1.01 0.88 8 66.12 68.12 84.025 87.025 84.025 87.025 101.93 105.93 

Group II 32.21 34.21 13.88 10.35 4.19 1.01 0.88 8 62.52 64.52 78.625 81.625 78.625 81.625 94.73 98.73 

Group 111 27.60 29.60 13.88 10.35 4.19 I.OJ 0.88 8 57.91 59.91 71.71 74.71 71.71 74.71 85.51 89.51 

Group IV 24.89 26.89 13.88 I0.35 4.I9 1.01 0.88 8 55.20 57.20 67.645 70.645 64.645 70.645 80.09 84.09 
-----

#Indicates an apprenticeablc craft. The current apprentice wage rates are available on the Internet at 
lntp://v·./\V\v,dir.ca.guv/OPRL/PWAppWage/PWAppWageSta1t.asp. To obtain any apprentice wage rates as of July 1, 2008 m1d prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of.Apprenticeship Standards1 \vcbsite at 
ht tp://.,,vww .di r .cn.gov/das/das.ht1nl. 

a For classifications within each group, sec below. 
b AH.EA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacrmncnto, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, 

Santa Cruz, Solano, Stm1islaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, A1nador, Calaveras, Colusa, Del Norte, El Dorado, Frc' 
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tu1 
Tuolumne and Trinity Counties. 

c AREA 2 - Modoc, and portions of Alpine, Alnador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, f-fumboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plu1nas, Shasta, Sierra, Siskiyou, Sono1na, Tehama, Tulare, Tuolu1nne and Trinity Counties. 
(Portions of counties fhlling in each area detailed on page 41 ). 

d Includes an ainount for Supplemental Dues. 
e Saturdays in the same work week inay be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major 

1nechm1ical breakdown or shortage of1naterials beyond the control of the Individual Employer. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for I loliday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate sha!l be 
paid shall be as provided in Section 6700 of the Governtnent Code. You tnay obtain the holiday provis.ions for the current dctenninations on the Internet 
at http://www.dir.ca.gov/opr!/DPn.:\i\lageDctcnnin(;ltion.htn1. Holiday provisions for current or superseded detern1inations tnay be obtained by contacting 
the Office of the J)irector- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at hTtp://v,'\.V\v.dir.c<J.govLwl/Dl'rcWageDetennination.htn1. Trave! and/or subsistence requirements for current or superseded determinations inay 
be obtained by contacting the 011ice of the Director- Research Unit at (415) 703-4774. 

CLASSIFICATIONS 

Group l 
Landscape Finish Grade Operator. All finish grade work regardless of the 

equip1nent used, and all equipment with a horsepower rating of1nore than 65. 

Group II 
Landscape Operator up to 65 1-1.P. All equip1nent with a 1nanufacturer's 

horsepower rating of 65 or less except equipment covered by Group I or 
Group lll. The following cquip1nent shall be included in Group II except 
when used f'Or finish work so long as its manufacturer's horsepower rating is 
65 or less. 

A-Fraine and Winch Truck 
Backhoe 
Forklift (Jobsite) 

HDR Welder - Landscape - Operating Enginccr1s Equip1nent 
Hydro Seeder Machine 
Roller 
Rubber-Tired and Track Earth1noving Equip1ncnt 
Skip loader 
Straw Blowers 

Trencher - 35 Horsepower up to 65 J [orsepower 

Group III 
Landscape Utility Operator 
S1nall Rubber-Tired Tractor 
Trencher - Under 35 Horsepower 

Group IV 

Assistant Landscape lJtility Operator 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: #OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT) 
'ETERMINA TION: NC-63-3-75-20 I 8-1 
SSUE DA TE: August 22, 20 I 8 

EXPIRATION DATE OF DETERJ\.1INATION: June 23, 2019** The rate to be paid for work performed after this date has been detennined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del No1tc, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacraincnto, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa C1uz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolutnne, Yolo, and Yuba Counties. 

Emgloyer Payments Straight-Time Ovcrtin1c Hourly Rate 
Classification Basic Health Pension Vacation Training Other I lours Total Daily Saturdaye Sunday& 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Ilolidaf' Rate 1 l/2X 1 l/2X 2X 
Classilication Groupa 

Area 1 b Area 2c Arca 1 b Arca 2c Area l Area 2c Area Jb Area 2c Area 1 b Area 2c 

Group 1 $39.22 41.22 13.88 10.35 4.19 1.0 I 0.88 8 69.53 71.53 89.14 92.14 89.14 92.14 108.75 I 12.75 

Group II 35.17 37.17 13.88 10.35 4.19 1.01 0.88 8 65.48 67.48 83.065 86.065 83.065 86.065 100.65 104.65 

Group III 29.98 31.98 13.88 10.35 4.19 1.01 0.88 8 60.29 62.29 75.28 78.28 75.28 78.28 90.27 94.27 

Group IV 27.08 29.08 13.88 10.35 4. 19 1.01 0.88 8 57.39 59.39 70.93 73.93 70.93 73.93 84.47 88.47 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://vvww.dir.ca.g.ov/OPRL/P\VAppWage/PWAppWageStart.asp. To obtain any apprentice \vage rates as of July I, 2008 and prior to Septe1nber 27, 
2012, pie3Se contact the Division or Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
]1ttp ://www, di r, ca. gov I das/ <las. htn1 ! . 

a for classifications within each group, see below. 
b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, 

Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, 
Glenn, Ilu1nboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plu1nas, Shasta, Sierra, Siskiyou, Sonon1a, Tehama, Tulare, 
Tuolumne and Trinity Counties. 

c AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sono1na, Tehaina, Tulare, Tuolumne and Trinity Counties. 
(Potiions of counties falling in each area detailed on page 41 ). 

d Includes an a1nount for Supplemental Dues. 
e Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inele1ncnt weather, major 

mechanical breakdown or shortage of1naterials beyond the control ofthc Individual En1ployer. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for l-loliday \.York shall be paid, shall he al! holidays in the 
collective bargaining agreement, applicable to the particular erafl, classification, or type of worker c1nploycd on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Govermnent Code. You inay obtain the holiday provisions for the current determinations on the Internet 
at bHn:lhy\v\v.dir.cn.gov/opr1/DPreWageDetennination.ht1n. Holiday provisions iOr current or superseded dctern1inations inay be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSlSTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions !Or the current dctenninations on the 
Internet at http://w\v\v.dir.ca.gov/oprl/DPreWageDetennination.ht1n. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director -- Research 1Jnit at ( 415) 703-4 774. 

CLASSIFICATIONS 

Group I 
Landscape Finish Grade Operator. All finish grade work regardless of the 

equipment used, and all cquip1ncnt with a horsepower rating of tnore than 65. 

Group II 
Landscape Operator up to 65 J J.P. All equipment with a manufacturer's 

horsepower rating of 65 or less except equipment covered by Group I or 
Group Ill. The-following equip1nent shall be included in Group II except 
when used ±Or finish work so long as its manufacturer's horsepower rating is 
65 or less. 

A-Frame and Winch Truck 
Backhoe 
Forklifl (Jobsite) 

HDR Welder - Landscape - Operating Engineer's Equip1nent 
Hydro Seeder Machine 
Roller 
Rubber-Tired and Track Eaiihtnoving Equip1nent 
Skiploader 
Straw Blo\vers 
Trencher - 35 1-Jorsepower up to 65 1 lorsepower 

Group III 
Landscape Utility Operator 
S1naU Rubber-Tired Tractor 
Trencher - lJnder 35 Horsepower 

Group IV 
Assistant l,andscape Utility Operator 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF !NDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER!, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #DREDGER OPERATING ENGINEER 

(CLAMS! JELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING) 

DETERMINATION: NC-63-3-12-2018-1 
ISSUE DATE: August22,21118 
EXPIRATIC)N DATE OF DETEilMlNATION: June 30, 2019** The rate to be paid for work pcrfonncd after this date has been dctcnnincd. If work will 
extend past this date, the new rate must be p<lid <lnd should be incorporated in contracts entered into now, Contact the Office of the Director-Research Unit 
for specific rates at ( 415) 703-4 774. 
LOCALITY: All loculities within Alan1cda, Alpine, Atnador, Butte, Calaveras, Colusa, Contra Costa, De! Norte, El Dorado, fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plutnas, Sacran1ento, San Benito, San Francisco, San Joaquin, 
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Son01na, Stanislaus, Sutter, Tehmna, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

E1nnloyer Paytnents Straight-Ti1ne Overtin1e Hourly Rate 

Classification Basic Health Pensionc Vacation Training ()th er I lours Total Dailyg Saturday1g Sunday 
(Journeyperson) l-Iourly and and Pay1nents Hourly and 

Rate Welfare Holidayd Rate 1 l/2X I l/2X Holiday 
2X 

Classification Groupa 
First Shift Area Jh Arca 2c Area Jh Area 2c Area Ih Area 2c Area 1 b Area 2c Area 1 h Area 2° 

Group I $45.88 47.88 13.88 13.79 5.93 0.44 0.30 8 80.22 82.22 103.16 1116.16 103.16 106.16 126.10 130.10 
Group 2 40.92 42.92 13.88 13.79 5.93 0.44 0.30 8 75.26 77.26 95.72 98.72 95.72 98.72 116.18 120.18 
0-roup 3 39.80 41.80 13.88 13.79 5.93 0.44 0.30 8 74.14 76.14 94.114 97.04 94.04 97.04 113.94 117.94 
(Jroup 4 36.50 38.50 13.88 I3.79 5.93 0.44 0.30 8 70.84 72.84 89.09 92.119 89.09 92.09 107.34 111.34 

Special Single & 
Second Shift Arca 1 b Arca 2" Area lb Area 2" Area 1 b Arca 2" Arca 1 b Area 2" Arca 1 b Arca 2" 

Group 1 $50.I 9 52.19 13.88 13.79 5.93 0.44 0.30 8 84.53 86.53 109.625 112.625 109.625 l I2.625 134.72 I38.72 
Group 2 44.61 46.61 13.88 13.79 5.93 0.44 0.30 8 78.95 80.95 101.255 104.255 101.255 104.255 123.56 I27.56 
Group 3 43.35 45.35 13.88 13.79 5.93 0.44 0.30 8 77.69 79.69 99.365 I 02.365 99.365 102.365 I21.04 I25.04 
Group 4 39.64 41.64 13.88 13.79 5.93 0.44 0.30 8 73.98 75.98 93.80 96.80 93.80 96.80 I I3.62 117.6') 

# Indicates an apprenticeable craft. The cutTcnt apprentice wage rates arc available on the Inten1et r{i) bttp://www.dir.ca.gov/OPRIJPWAppWage/P\V /\pp\VageStart.asp . To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 20 ! 2, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at hllu1!wv!}:'!'_oilih~±g_QyLQm.>/do!i_J!!_IJ.tl. 

" For classifications within each group, see below. 
b AllEA 1 - Alan1eda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacratnento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 

Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of' Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, llun1boldt, Lake, 
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonorna, Tehama, Trinity , Tulare, and Tuolmnnc counties. 

"AREA 2 - Modoc, and portions of Alpine, Atnador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, (J!cnn, Hutnboldt, Lake, Lassen, Madera, Mariposa, 
Mendocino, Monterey, Nevada, Placer, Plrnnas, Shasta, SieHa, Siskiyou, Sono1na, Tehaina, Trinity, Tulare, and Tuolumne counties (Portions of' counties !3-!ling in 
each area detailed on page 41 ). 

d Includes an ainount for Supple1nental Dues. 
~ Includes an an1ount tOr Annuity Trust Fund. 
r Saturday in the same workweek 1nay be worked at straight-ti1ne if a job is shut down during the norn1al workweek due to inclement weather. 
i; Rate applies to the first 4 daily overtin1e hours Monday thru Friday and the first 12 hours on Saturday. All other tin1c worked is paid at the Sunday and Holiday 

overtime rate. 

GROUP 1 
Chief Engineer 
Day Mate (Captain) 
Lcverman/Operator 

GROUP2 
Dredge Dozer 
HDR/Welder 

GROUP3 
Booster Pmnp ()perator 
Deck Engineer 
Deck Mate 
Dredge Tender 
Watch Engineer 
Welder 
Winch Man 

GROUP4 
Bargeman 
Deckhand 
Fire1nan 
J,eveehand 
Oiler 

llEC()G-NIZED llOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work sha!l be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular crall, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may ohrnin the 
holiday provisions for the cunent determinations on the lnternet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htrn. Holiday provisions for current or superseded 
determinations may be obtained by contacting the O!licc of the Director- Research Unit at {415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773. l and 1773.9, contractors shall-make travel and/or subsistence payments to euch 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Inlemct at 
http://www.dir.ca.gov/OPRL/DPrcWagcDcte1111inaLion.htm. Travel und/or subsistence requirements for current or superseded determinations may be obtained by contacting the Orfice of 
the Director- Research Unit at (4 l 5) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) h 

AND 
#PARKING AND HIGHWAY IMPROVEMENT PAINTER(LABORER) 

DETERMINATION: NC-23-102-13-2018-1 
JSSUE DATE: August 22, 2018 
RXPIRATI<>N DATE OF DETERMINATIC>N: June 30, 2019* Effective until superseded by a new dctennination issued by the Directo1· of Industrial Relations. 
Contact the Office of the Director - Research Unit (415) 703-4774 for the new rates after 10 days fr01n the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Almneda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Matin, Maliposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plu1nas, Sacramento, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz, Shasta, Sie1Ta, Siskiyou, Solano, Sono1na, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Emnloyer Payments Straig)Jt~Tllne Overtime Hourly Rate 
Classification Basic Health Pension" Vacation Training Other Hours Total Dailyr Saturday c r Sunday 
(Journeyperson) Hourly and and Payments Hourly And 

Rate Welfare 0 Holiday b Rate I 1/2X I 112X Holiday g 

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS 

AREA 1 tl 
Traffic Control Person I 30.84 8.25 12.20 2.75 0.45 0.30 8 54.79 70.21 70.21 85.63 
Traffic Control Person IT 28.34 8.25 12.20 2.75 0.45 0.30 8 52.29 66.46 66.46 80.63 
Construction Zone Traffic 
Control Pilot Car, Flag Person 30.54 8.25 12.20 2.75 0.45 0.30 8 54.49 69.76 69.76 85.03 

AREA2' 
Traffic Control Person I 29.84 8.25 12.20 2.75 0.45 0.30 8 53.79 68.71 68.71 83.63 
Traffic Control Person II 27.34 8.25 12.20 2.75 0.45 0.30 8 51.29 64.96 64.96 78.63 

Construction Zone Traffic 
Control Pilot Car, Flag Person 29.54 8.25 12.20 2.75 0.45 0.30 8 53.49 68.26 68.26 83.03 

DETERMINATION: NC-23-102-13-2018-IA 
ISSUE DATE: August22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new detennination issued by the Director of Industrial Relations. 
Contact the Office of the Director - Research Unit (415) 703-4774 for the new rates after 10 days fron1 the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plutnas, Sacramento, San Benito, San Francisco, San Mateo, Santa 
Clara, Santa Ciu;>;, Shasta, Siena, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties. 

STRIPER AND RELATED CLASSIFICATIONS 

Em12loyer Payments Straig!Jt-'l'ime Ovc1timc I-Ioudy Rate 
Classification 
(Journcypcrson) 

Group 1 
Group 2 
Group 3 
Group 4 

Group 1 
Traffic Striping Applicator 

Basic Health c Pension" Vacation 
Hourly and and 
Rate Welfare Holiday h 

33.73 8.25 11.59 2.75 
32.23 8.25 11.59 2.75 
30.48 8.25 11.59 2.75 
28.38 8.25 11.59 2.75 

c;roup 2 
Traffic Delineating Device Applicator 
Traffic Protective Systc1n Installer 
Pavetnent Markings Applicator 
Decorative Asphalt Surfacing Applicator 

Footnotes arc listed on page 44A 

Training Other Hours 
Payments 

0.45 0.27 8 
0.45 0.27 8 
0.45 0.27 8 
0.45 0.27 8 

Group 3 
Traffic Surface Abrasive Blaster 
Pot Tender 

Total Dailyr Saturday c r Sunday 

Hourly and 
Rate 11/2X I 112X Holiday g 

57.04 73.905 73.905 90.77 
55.54 71.655 71.655 87.77 
53.79 69.03 69.03 84.27 
51.69 65.88 65.88 80.07 

Groun4 
Parking Lots, Gatnc Courts & Playground 

Striping Applicator 
Decorative Asphalt Surfacing Laborer 
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Determination: NC-23-102-13-2018-1 and NC-23-102-13-2018-lA 

# Indicates an apprcnticeable craft. The cun-cnt apprentice wage rates arc available on the Internet at 
http:/hvww.di.r,_yu.gov/OPRL/P\VApnW.iJgQf'Vil /\po\VagcStmt.asn. To obtain any apprentice ¥.'age rates as of July 1, 2008 and prior to Scpte1nber 27, 2012, 
please contact the Division of Apprenticeship Standards or retbr to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htmJ.. 

a Includes an an1ount tOr the Annuity Trust Fund. 
b Tncludcs an an101mt for Supplemental Dues. 
c Saturdays or scheduled sixth (6111

) consecutive work day in the same work week 111ay be worked at straight-time if the job is shut down during the normal \Vorlc week 
due to inclen1cnt weather, major mechanical breakdown or lack of materials beyond the control of the employer. 

d AREA 1 - Almneda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties. 
AREA 2 - Alpine, Ainador, l3utte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Hwnboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plwnas, Sacramento, San Benito, San Joaquin, Santa C1uz, Shasta, Sierra, Siskiyou, Solano, Sonmna, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

e Tncludes an amount for Retiree Health & Welfare 
f One and one-half (1-1/2) the straight time hourly rate of pay shall be paid tOr all work perfonned in excess of frirty hours (40) a week or eight hours (8) a day and 

the sixth (6th) consecutive day worked or Saturdays. 
g Two times (2x) the straight thne hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holidays. 
h The rates of the Laborer classifications for the craft of'Tratfic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and highway 

hnprovement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvetnent projects in these three 
counties, the minitnurn rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter). 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tOr Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the cutTent determinations on the Internet at httn://W\Y}:t,.Qjr,_ca.gov/OPRL/DPreWagcDetcnnination)1J.!!l. 
Holiday provisions for cutTent or superseded determinations 1nay be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections l 773. l and 1773.9, contractors shall nlake travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the h1temet at 
h!-Jp://v.'ww,dir.ca. 0ov/OPRL/Dl~n:\VagcDctcnninalion.htrn. Travel and/or subsistence requirements for current or super.'leded determinations may be obtained by 
contacting the Prevailing Wage Unit at (415) 703-4774. 

80 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)0 

DETERMINATION: NC-23-63-1-2018-1D 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the 
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hourse Total Daily° Saturday•&b Sunday and 
(Journeyperson) Hourly ood ood Payments Hourly Holiday 

Rate Welfare Holidal Rate 1112X 11/2X 2X 

Group A-1 $49.37 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.40 $105.09 $105.09 $129.77 
Truck Crane Assistant to Engineer $42.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94.11 $115.13 
Assistant lo Engineer $39.82 $13.88 S10.78 $4.56 $1.02 $0.79 8 $70.85 $90.76 $90.76 $110.67 

Group 1 $48.62 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.65 $103.96 $103.96 $128.27 
Truck Crane Assistant lo Engineer $41.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.33 $92.98 $92.98 $113.63 
Assistant to Engineer $39.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.10 $89.64 $89.64 $109.17 

Group 2 $46.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.88 $101.31 $101.31 $124.73 
Tru'ck Crane Assistant to Engineer $41.08 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.11 $92.65 $92.65 $113.19 
Assistant to Engineer $38.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.83 $89.23 $89.23 $108.63 

Group 3 $45.37 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.40 $99.09 $99.09 $121.77 
Truck Crane Assistant to Engineer $40.81 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.84 $92.25 $92.25 $112.65 
Hydraulic $40.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.45 $91.66 $91.66 $111.87 
Assistant to Engineer $38.58 $13.88 $10.78 8 $63.24 $82.53 $82.53 $101.82 

$4.56 $1.02 $0.79 
Group 4 $43.35 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.38 $96.06 $96.06 $117.73 
Groups $42.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94.11 $115.13 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 
a Saturday In the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 
b Rate applles to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate. 
° For Building Construction, see page 40B 
d Includes an amount for supplemental dues. 
0 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for which eight (8) times the straight time hourly rate shall be paid al the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

GROUP A·1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

GROUP1 
Cranes over 100 Ions 
Derrick over 100 tons 
Self Propelled Boom Type Lifting Device over 100 tons 

GROUP2 
Cranes over 45 tons up to and Including 100 tons 
Derrick, 100 tons and under 
Self Propelled Boom Type Lifting Device, over 45 tons 
Tower Crane 

NOTE: For Special Single and Second Shift rates, please see page 45A. 

GROUP 3 
Cranes, 45 tons and under 
Self Propelled Boom Type Lifting Device, 45 tons and under 

GROUP 4 
Chicago Boom 
Forklift, 10 tons and over 
Heavy Duty Repairman/Welder 

GROUP 5 
Boom Cat 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtaln the holiday provisions for 
the current determinations on the Internet at http:l/www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinat!ons may be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDeterrninatlon.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR {OPERATING ENGINEER-HEAVY AND HIGHWAYWORK)c 
{SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-1D 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this dale has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Dailyb Saturday"8
b Sunday and 

( J ourneyperson) Hourly ocd '"' Payments Hourly Holiday 
Rate Welfare Holidayd Rate 11/2X 11/2X 2X 

Group A-1 $53.92 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.95 $111.91 $111.91 $138.87 
Truck Crane Assistant to Engineer $45.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.72 $99.57 $99.57 $122.41 
Assistant to Engineer $43.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.20 $95.79 $95,79 $117.37 

Group 1 $53.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.20 $110.79 $110.79 $137.37 
Truck Crane Assistant to Engineer $44.94 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.97 $98.44 $98.44 $120.91 
Assistant to Engineer $42.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.45 $94.66 $94.66 $115.87 

Group 2 $51.19 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.22 $107.82 $107.82 $133.41 
Truck Crane Assistant to Engineer $44.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.72 $98.07 $98.07 $120.41 
Assistant to Engineer $42.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.17 $94.24 $94.24 $115.31 

Group 3 $49.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.54 $105.30 $105.30 $130.05 
Truck Crane Assistant to Engineer $44.39 $13.88 $10.78 $4,56 $1,02 $0.79 8 $75.42 $97.62 $97.62 $119.81 
Hydraulic $43.96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.99 $96.97 $96.97 $118.95 
Assistant to Engineer $41.88 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.91 $93.85 $93.85 $114.79 

Group 4 $47.25 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.28 $101.91 $101.91 $125.53 
Group 5 $45.78 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.81 $99.70 $99.70 $122.59 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http:l/www.dir.ca.gov/das/das.html. 

Saturday in the same work week may be worked at straight-time rates If a job is shut down during the normal work week due to inclement weather. 
Rate applies lo the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate. 
For Building Construction, see page 408 
Includes an amount for supplemental dues. 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

Cranes over 100 tons 
Derrick over 100 tons 
Self Propelled Boom Type Lifting Device over 100 tons 

GROUP 2 
Cranes over 45 tons up to and including 100 tons 
Derrick, 100 tons and under 
Self Propelled Boom Type lifting Device, over 45 tons 
Tower Crane 

GROUP 3 
Cranes, 45 tons and under 
Self Propelled Boom Type lifting Device, 45 tons and under 

GROUP 4 
Chicago Boom 
Forklift, 10 tons and over 
Heavy Duty Repairman/Welder 

GROUP 5 
Boom Cat 

RECOGNIZED HOU DAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of lndustrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http:llwww.dir.ca.gov/OPRUDPreWageDetermination.htm, Holiday provisions for current or superseded determinations may be obtained 
by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. 1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:l/www.dir.ca.gov/OPRUDPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF lNDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2018-18 
ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this dale, the new 
rate must be paid and should be Incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislai.Js, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmQIO)'er Pa)'ments Straight-Time Overtime Houri)' Rate 

Classification Basic Health Pension Vacation Training Other Hoursd Total Daily° Saturdat Sunday and 
(Journeyperson) Hourly aod aod Payments Hourly Holiday 

Rate Welfare Holidayb Rate 11/2X 11/2X 2X 

GroupA-1 $48.74 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.77 $104,14 $104.14 $128.51 
Truck Crane Assistant lo Engineer $41.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.79 $93.67 $93.67 $114.55 
Assistant to Engineer $39.48 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.51 $90.25 $90.25 $109.99 

Group 1 $47.99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.02 $103.02 $103.02 $127.01 
Truck Crane Assistant to Engineer $41.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.04 $92.55 $92.55 $113.05 
Assistant to Engineer $38.73 $13.88 $10.78 $4.56 $1.02 $0,79 8 $69,76 $89.13 $89.13 $108.49 

Group 2 $46.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.20 $100.29 $100.29 $123.37 
Truck Crane Assistant to Engineer $40.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.79 $92.17 $92.17 $112.55 
Assistant lo Engineer $38.46 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.49 $88.72 $88.72 $107.95 

Group 3 $44.49 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.52 $97.77 $97.77 $120.01 
Truck Crane Assistant to Engineer $40.47 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.50 $91.74 $91.74 $111.97 
Assistant to Engineer $38.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.27 $88.39 $88.39 $107.51 

Group 4 $42. 72 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.75 $95.11 $95.11 $116.47 
Group 6 $40.08 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.11 $91.15 $91.15 $111.19 
Group 8 $37.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68,88 $87.81 $87.81 $106.73 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

Saturday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week due to inclement weather. 

Includes an amount for supplemental dues. 

Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate. 

d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

GROUP A-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 
GROUP1 
Clamshells Over 7 Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons 
GROUP2 
Clamshells Up To And Including 7 Cu Yds 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F-12 Hydraulic Pile Rig 
Self Propelled Boom Type Lifting Device Over 45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100 Tons 

NOTE: For Special Single and Second Shift rates, please see page 478. 

GROUP 3 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Shid/Scow Piledriver, Any Tonnage 
Truck Crane Or Crawler, land Or Barge Mounted 45 Tons And Under 
GROUP 4 
Assistant Operator 
Forklift, 10 Tons And Over 
Heavy Duty Repairman/Welder 

GROUP 6 
Deck Engineer 

GROUP 8 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectlvely bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-63-1-2018-1B 
ISSUE DATE: August 22, 2018 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND H1GHWAYWORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

EXPIRATION DATE OF DETERMINATION: June 23, 2019*' The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daill Saturday" Sunday and 
{Journeyperson) Hourly ood '"' Payments Hourly Holiday 

Rate Welfare Holidal Rate 11/2X 11/2X 2X 

GroupA-1 $53.21 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.24 $110.85 $110.85 $137.45 
Truck Crane Assistant to Engineer $45.36 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.39 $99.07 $99.07 $121.75 
Assistant to Engineer $42.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.82 $95.22 $95.22 $116.61 

Group 1 $52.46 $13.88 $10.78 $4.56 $1.02 $0.79 8 $83.49 $109.72 $109.72 $135.95 
Truck Crane Assistant to Engineer $44.61 $13.88 $10.78 $4.56 $1.02 $0.79 $75.64 $97.95 $97.95 $120.25 
Assistant to Engineer $42,04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.07 $94.09 $94.09 $115.11 

Group2 $50.41 $13.88 $10.78 $4.56 $1.02 $0.79 $81.44 $106.65 $106.65 $131.85 
Truck Crane Assistant to Engineer $44.34 $13.88 $10.78 $4.56 $1,02 $0.79 $75.37 $97.54 $97.54 $119.71 
Assistant to Engineer $41,74 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.77 $93.64 $93.64 $114.51 

Group 3 $48,53 $13.88 $10,78 $4.56 $1.02 $0.79 8 $79.56 $103.83 $103,83 $128.09 
Truck Crane Assistant to Engineer $44.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.04 $97.05 $97.05 $119.05 
Assistant to Engineer $41.50 $13.88 $10.78 $4.56 $1.02 $0.79 $72.53 $93.28 $93.28 $114.03 

Group 4 $46.53 $13.88 $10.78 $4.56 $1.02 $0.79 $77.56 $100.83 $100,83 $124.09 
Group 6 $43.56 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.59 $96.37 $96.37 $118.15 
Group 8 $41.06 $13.88 $10.78 $4.56 $1.02 $0.79 $72.09 $92.62 $92.62 $113.15 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenfrceship Standards' webs'1te at http://www.dir.ca.gov/das/das.html. 

Saturday in the same work week may be worked at straight-lime rates if a job is shut down during the normal work week due to inclement weather. 
b Includes an amount for supplemental dues. 

Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate 

GROUP A-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

GROUP1 
Clamshells Over 7 Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons 

GROUP 2 
Clamshells Up To And Including 7 Cu Yds 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F-12 Hydraulic Pile Rig 
Self Propelled Boom Type Lifting Device Over45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100 Tons 

GROUP 3 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Shld/Scow Piledriver, Any Tonnage 
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under 

GROUP4 
Assistant Operator 
Forklift, 10 Tons And Over 
Heavy Duty Repairman/Welder 

GROUPS 
Deck Engineer 

GROUPS 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDelermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL ANO/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION ANO DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)0 

DETERMINATION: NC-23-63-1-2018-181 
ISSUE DATE: August22, 2018 

EXPIRATION DATE OF DETERMINATION: June 23, 2019"* The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification° Basic Health Pension Vacation Training Other Hoursd Total Daily Saturdat Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holidayc Rate 11/2X 11/2X 2X 

Group A-1 $47.26 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.29 $101.92 $101.92 $125.55 
Truck Crane Assistant to Engineer $40.61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.64 $91.95 $91.95 $112.25 
Assistant to Engineer $38.44 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.47 $88.69 $88.69 $107.91 

Group 1 $46.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.54 $100.80 $100.80 $124.05 
Truck Crane Assistant to Engineer $39.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.89 $90.82 $90.82 $110.75 
Assistant to Engineer $37.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.72 $87.57 $87.57 $106.41 

Group 2 $44.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.83 $98.23 $98.23 $120.63 
Truck Crane Assistant to Engineer $39.63 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.66 $90.48 $90.48 $110.29 
Assistant to Engineer $37.44 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.47 $87.19 $87.19 $105.91 

Group 3 $43.19 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.22 $95.82 $95.82 $117.41 
Truck Crane Assistant to Engineer $39.36 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.39 $90.07 $90.07 $109.75 
Assistant to Engineer $37.21 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.24 $86.85 $86.85 $105.45 

Group 4 $41.49 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.52 $93.27 $93.27 $114.01 
Group 6 $38.99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.02 $89.52 $89.52 $109.01 
Group 8 $36.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.88 $86.31 $86.31 $104.73 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:ffwww.dir.ca.gov/OPRUPWAppWagetPWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http:f/www.dir.ca.gov/das/das.html. 

" Saturday Jn the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

b For classifications within each group, see page 47. 
c Includes an amount for supplemental dues. 

d When three shifts are employed for five (5) or more consecutlve days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

NOTE: For Special Single and Second Shift rates, please see page 47C. 

RECOGNIZED HOU DAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. lf the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http:ffwww.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)d 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-161 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinlty, Tulare, Tuolumne, Yolo, and Yuba counties 

Employer Payments Straight-Time Oyertime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hours Total Daily Sa tu rd at Sunday and 
(Journeyperson) Hourly acd acd Payments Hourly Holiday 

Rate Welfare Holiday" Rate 1112X 11/2X 2X 

GroupA-1 $51.55 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.58 $108.36 $108.36 $134.13 
Truck Crane Assistant to Engineer $44.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.10 $97.14 $97.14 $119.17 
Assistant to Engineer $41.63 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.66 $93.48 $93.48 $114.29 

Group 1 $50.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $81.83 $107.23 $107.23 $132.63 
Truck Crane Assistant to Engineer $43.32 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.35 $96.01 $96.01 $117.67 
Assistant to Engineer $40.88 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.91 $92.35 $92.35 $112.79 

Group 2 $48.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.89 $104.32 $104.32 $128.75 
Truck Crane Assistant to Engineer $43.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.10 $95.64 $95.64 $117.17 
Assistant to Engineer $40.60 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.63 $91.93 $91.93 $112.23 

Group 3 $47.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.10 $101.64 $101.64 $125.17 
Truck Crane Assistant to Engineer $42.76 $13.88 $10.78 $4,56 $1.02 $0.79 8 $73.79 $95.17 $95.17 $116.55 
Assistant to Engineer $40.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.36 $91.53 $91.53 $111.69 

Group 4 $45.14 $13.88 $10.78 $4,56 $1.02 $0.79 $76.17 $98.74 $98.74 $121.31 
Group 6 $42.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.36 $94.53 $94,53 $115.69 
Group 8 $39.94 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.97 $90.94 $90.94 $110.91 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:l/www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

" Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 
b For classifications within each group, see page 47. 

Includes an amount for supplemental dues. 

d For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOU DAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http:J/www.dir.ca.gov/OPRUDPreWageDeterminalion.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERlvllNATION tvlADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALlFORNIA LABOR CODE PART 7, CHAPTER 1, ARTJCLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COM!\1.ERCIAL BLilLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING I'ROJECTS 

CRAliT: #LABORER AND RELATED CLASSLFLCATLONS 
DETE&'\11NATION: NC-23-!02-1-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work perfonned aller this date has been determined. If work will extend past this date, the new rate must be paid and should be 
incorporated in contracts entered into now, Contact the Office oft he Director - Rese;1rch Unit for specific rates at (415) 703-4774. 

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA. CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKR, 
LASSEN. MADERA. ;\·lARIPOSA, MARIN, MENDOCINO, MERCED. MODOC, MONTEREY, NAPA. NEVADA, PLACER. PLIJMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO. SAN JOAQUIN, SAN 
lvlATEO, SANTA CLARA, SAL"ITA CRUZ. SHASTA, SIERRA, SISKlYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRTN1TY, TUI.ARR, TUOLUMNE, YOLO, AND YUBA COUNTIES, 

Emp:loyer Payments Straight-Time Overtime Hourly Rate 

Classification" Basic Health Pension Vacation Training Other Hoursf Total Daily Saturdayb Sunday/ 
(Journeyperson) HDurly ,,, "' Payments llourly Holiday 

Rateg Welfare Holiday Rate 1 l/2X I 1/2X 2X 
AREA1' 
Construction Specialist 31.49 8.25 12.20 2.75 0.45 0.30 55.40 71.19 71.19 86.93 

Group I: Group l(B)" 30.79 8.25 12.20 2.75 0.45 0.30 54.74 70.14 70.14 85.53 

Group I (A) 31.01 8.25 12.20 2.75 0.45 0.30 54,96 70.47 70.47 85,97 

Group 1 (C) 30.84 8.25 12.20 2.75 0.45 0.30 54.79 70.21 70.21 85.63 
GrDup 1 (E) 3 l.34 8.25 12,20 2.75 0.45 0.30 55.29 70.96 70.96 86.63 
Group ! (G) 30.99 8.25 12.20 2.75 0.45 0.30 54.94 70.44 70.44 85.93 
Group 2 30.64 8.25 12.20 2.75 0.45 0.30 54.59 69.91 69.91 85.23 
Gr0L1p 3; Group 3(A) 30.54 8.25 12.20 2.75 0.45 0.30 54.49 69,76 69.76 85.03 
Group 4; GrDup 6(B) 24.23 8.25 12.20 2.75 0.45 0.30 48.18 60.30'1 60.30d 72.4!d 

Group 6 31.75 8.25 12.20 2.75 0.45 0..10 55.70 71.58 71.58 87.45 
Group 6 (A) 31.25 8,25 12.20 2.75 0.45 0.30 55.20 70.83 70.83 86.45 
Group 6 (C) 30.66 8.25 12.20 2.75 0.45 0.30 54.61 69.94 69.94 85.27 
Group 6 (D) 31.37 8.25 12.20 2.75 0.45 0.30 55.32 71.01 71.01 86.69 
Group 6 (E) 30.39 8.25 12.20 2.75 0.45 0.30 54.34 69.54 69.54 84.73 
Group 7 - Stage 1 {l" 6 months) 21.38 8.25 12.20 2.75 0.45 0.30 45.33 56.02 56.02 66.71 

Stage 2 (2"d 6 months) 24.43 8.25 12.20 2.75 0.45 0.30 48.38 60.60 60.60 72.81 
Stage 3 (3"' 6 mDnths) 27.49 8.25 12.20 2.75 0.45 0.30 51.44 65.18 65.18 78.92 

AREA2' 
Construction Specialist .10.49 8.25 12.20 2.75 0.45 0.30 54.44 69.69 69.69 84.93 

Group I; GrDup l(B)e 29.79 8.25 12.20 2.75 0.45 0.30 53.74 68.64 68.64 83.53 

Group I (A) 30.01 8.25 12.20 2.75 0.45 0.30 53.96 68,97 68.97 83.97 
Group I (C) 29.84 8.25 12.20 2.75 0.45 0.30 53.79 68,71 68.71 83.63 
Group 1 (E) 30.34 8.25 12.20 2.75 0.45 0.30 54.29 69.46 69.46 84.63 
Group 2 29.64 8.25 12.20 2.75 0.45 0..10 53.59 68.41 68.41 83.23 
Group 3; Group 3(A) 29.54 8.25 12.20 2.75 0.45 0.30 53.49 68.26 6!\.26 83.03 
Group 4; Group 6(B) 23.23 8.25 12.20 2.75 0.45 0.30 47.18 58.80d 58.80d 70.41 d 

Group 6 30.75 8.25 12.20 2.75 0.45 0.30 54.70 70.08 70.08 85.45 
Group 6 (A) 30.25 8.25 12.20 2.75 0.45 0.30 54.20 69.33 69.33 84.45 
Group 6 (C) 29.66 8.25 12.20 2.75 0.45 0.30 53.61 68.44 68.44 83.27 
Group 6 (D) 30.37 8.25 12.20 2.75 0.45 0.30 54.32 69.51 69,51 84.69 
Group 6 (E) 29.39 8.25 12.20 2.75 0.45 0.30 53.34 68.04 68.04 82.73 
Group 7 - Stage 1 ( l" 6 months) 20.68 8.25 12.20 2.75 0.45 0..10 44.63 54.97 54,97 65.3 ! 

Stage 2 (2"' 6 months) 23.63 8.25 12.20 2.75 0.45 0.30 47.58 59.40 59.40 71.21 
Stage 3 (3n1 6 months) 26.59 8.25 12.20 2.75 0.45 0.30 50.54 63.83 63.83 77.12 

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS \VITHTNRACH GROUP 

#INDICATES AN APPRF.NT!CEABLE CRAFT-.' THE C'IJRRENT APPRENTICE WAGE RATES ARE AVAILABLE ON TllE INTERNET AT 
HTTP:llWWW.DJR.CA,(J_Qy_/()_l'.[';_l/P\\'.6.l'./'.W.c\(,Wil'.WA!'PWAGESTART.ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEPTEMBER 27, 2012, PLEASE 
CUNT ACT Tfffi DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESIIJP STANDARDS' WEBSITE AT llTTP://\VWW.DlR.CA.GOV/OAS/llASJ-!'0.·11 .. 

' GROUP l(D)- MATNTF:NANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EJ\1l'LOYEES PERFORJ\1JNG WORK COVERED BY THIS CLASS!l'ICATION SHALL RECRTVR $0.25 PER 
PER HOUR ABOVE THE!R REGULAR RATE FOR ALL WORK PERFORMED ON UNDRRGROU1'{D STRUCTURES NOT SPECIFTCAl.LY COVERED HEREIN. THIS SHALL NOT 
APPLY TO WORK BELOW GROUND LEVEL JN OPEN CUT. TlllS SJ-!AJJ, APPLY TO CUT AND COVER WORK OF SURWA Y CONSTRUCTION AFTER TEMPORARY COVER HAS 
BERN PLACED. 

GROUP l(H) ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAI•FOLDS, BELTS RECEIVE $0.50 PERllOURABOVE TllE!R APPLICABLE WAGR RATE, 
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECETVE THE WAGE RATE SET FORTH IN GROUP l(A). 

b SATURDAYS TN Tfffi SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB JS SHUT DOWN DURING Tllli NORMAL WORK WEEK DUE TO INCLEJvfENT \VEATHER, 
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND TJ-IJ:i CONTROL OF THE EMPLOYER. 

c AREA l -ALAMEDA, CONTRA COSTA, MARJN. SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIRS. 
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS. COLUSA. DEL NORTE. EL DORADO, FRESNO, GLENN, HUJ'vffiOLDT, KTNGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, 
lv!ERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLU?vfAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, S!ERRA. SISKJYOU. SOLANO. SONOJ\lA, 
STANISLAIJS, SUTTER, TEHAMA, TRIN!TY. TULARE, TUOLUMNE. YOLO AND YUBA COUNTIRS. 

d SER VJ CE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK, 

e GROIJP l(B) RECEIVES AN ADDITIONAL AMOUNT EACIJ DAY. SEE PAGE 50 FOR DETAILS. 
f WHEN THREE SIW•TS ARE EJ\.1PLOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 Y2) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL 

CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES TUE STRAJGJIT TIME l!OUJU.Y RATE SHALL BE PAfD AT THE NON-SHTFT WAGE RATE FOR THE SECOND SHIFT, THE THIRD 
SJ-nFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT Tl!E NON-SHIFT WAGE RATE. 

g ZONE PAY AT THREE DOLJ,ARS ($3.00) PER HOUR, FAC'TOREO AT THE APPLICABLE OVERTIME MULTIPLE, WILL llE ADDED TO TllE llASE RATE FOR WORK PERFORMED OUTSIDE THR 
FREE ZONE DESCRIBED BY THR BOUNDARIRS ALONG TO\VNSH!P AND RANGE LINES. PLEASE SEE TR.A VEL AND SUBSISTENCE PROVISION FOR MAP DESCRIPTION AND EXCEPTIONS. 

RECOGNIZED llOLlDAYS: llOLIDAYS UPON WlllCH THE GENERA!. PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLJDAYS IN THE 
COLLECTIVE BARGAINING AGREEMENT, APPLJCABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT. WHICH IS ON l'lLE W!Tll TllE 
DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COIJ,ECTIVET,Y BARGATNRD RATE, THR HOLTDAYS UPON \VHICH THE PREVAILING RATE SHALL 
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAJN THR HOUDAY PROVISTONS FOR THR CURRENT DETRRJ\.fTNAT!ONS ON THE INTERNET 
AT JJ'rl P:/IW\VW.DIR.C ;-\,GQYlt_l_Efil.-inl?BE'\\':6.GJil:J.!:.Jyg,J';:!Jl'iY.lJ(l.N,lJTM. HOLJDA Y PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAIJ'.<'ED BY CONTACTTNG 
THE OFFICE OF THE DJR.ECTOR- RESEARCH UNIT AT (415) 703-4774. 

THAVF:J. AND/OR SUBSISTENCE PAYMENT: JN ACCORDANCE WITH LABOR CODE SECTIONS 1773. I AND 1773.9, CONTRACTORS SHA.LL MAKE TRAVEL AND/OR SURSTSTENCR PA ThfENTS 
TO EAClf WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT 
LlTJl'./!.W'N.'lY.Jl_[!,1,.CC\,_EQY/_Q_pJ_{) .lf)J>l{EWACiEDF.TERM!N.-\ TION.HT~t TRAVEL ANO/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY 13E 
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 703-4774, 
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DETERMINATION: NC-23-102-1-2018-2 and NC-2.1-102- l-2018-2A 

CONSTRUCTION SPECIALIST 
ASPHALT IRONERS AND RAKERS 
CHAINSAW 
CONCRETE DIAMOND CHAINSAW 
LASER BRAM TN CONNECTION WJTll LAl30RER'S WORK 
MASONRY AND PLASTER TENDER 
i\iliCllANlCAL PIPE LA YER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER 
CAST IN PLACE MANHOLE FORM SETTERS 
PRESSURE PIPE LAYERS 
DAVIS TRENCHER- .100 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS) 
STATE LICENSED Bl,ASTERS AS DESIGNATED 
DIAMOND DRILLERS 
DIAMOND CORE DRILLER 
MUL T!PLE UNIT DRILLS 
HIGH SCALERS (INCLUDING DRILLJNG OF SAME) 
HYDRAUIJC DRlfJ,S 
CERTIFIED WELDER 

.QBQ..!l.Ll (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 (G) FOR SOME OF THE 
FOLLOWING CLASSIFICATIONS) 

ASPHALT SPREADER BOXES (ALL TYPES) 
BARKO, WACKER AND SIMILAR TYPE TAMPERS 
BUGGYMOB!LE 
CAULKERS. BANDERS, PIPE WRAPPERS, CONDUIT LAYERS, PLASTIC PJPE !.AYERS 
CERTlFIED ASBESTOS AND MOLD REMOVAL WORKER 
CERTIFIED HAZARDOUS WASTE WORKER (INCl.UDTNG LEAD ABATEMENT) 
COMP ACTORS OF ALL TYPES 
CONCRETE AND MAGNESITE MIXER AND y, YARD 
CONCRETE PAN WORK 
CONCRETE SANDERS, CONCRETE SAW 
CR!RRERS AND/OR SHORING 
CUT GRANITE CURB SETTER 
DR! PAK-IT MACHINE 
FALLER, LOGLOADER AND BUCKER 
FORM RAISERS, SLIP FORMS 
GREEN CUTTERS 
HF.ADF.RBOARD MEN.11Ul3SE"ITERS. ALIGNERS BY ANY METHOD 
lllGH PRESSURE BLOW PIPE (1-1/2" OR OVER, 100 LBS. PRESSURE/OVER) 
l!YDRO SEEDER AND SIMILAR TYPE 
JACKHAMMER OPERATORS 
JACKING OF PIPE OVER 12 INCHES 
JACKSON AND S!Mll.AR TYPE COMPACTORS 
KETTLEMEN, POTMEN, AND MEN APPL YING ASPHALT, LA Y-KOLD. CREOSOTE, LIME, 

CAUSTIC AND SIMILAR TYPE MATERIALS (APPL YING MEANS APPLYING DIPPING, OR 
HANDLING OF SUCll MATERIALS) 

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKTNG, LAGGTNG HAMMER 
MAGNESITE, EPOXY RES!N, FIBER GLASS AND MASTIC WORKERS (WF.TfJ)RY) 
NO JOINT PIPE AND STRIPPTNG OF SAME, INCLUDING REPAIR OF VOIDS 
PAVEMENT BREAKERS AND SPADF.RS. fNCLUDING TOOL GRINDER 
PRRMACURBS 
PRRCAST-MANHOLE SETl"ERS 
PlPRLAYF.RS (INCLUDING GRADE CIJECKJNG IN CONNECTION WITH PI PELA YING} 
PRESSURE PJPE TESTER 
POST HOLE DIGGERS-AIR, GAS. AND ELECTRIC POWER BROOM SWF.EPF.RS 
POWER TAMPERS OF ALL TYPES, EXCEPT AS SHOWN !N GROUP 2 
RAM SET G\JN AND STUD GUN 
RlPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE 
AND/OR SAND (WF.T OR DRY) AND GAlllONS AND SIMILAR TYPE 

ROTARY SCARlFIER OR MULTIPLE HEAD CONC:RETE CHIPPING SCARIFIER 
ROTOANDDIJ"CH WITCH 
ROTOTILLER 
SAND BLASTERS. POTMEN, GUNMEN, AND NO?Zl.EMEN 
SIGNALING AND RIGGING 
SKILLED \l/RRCKER (REMOVJNG AND SAL VAG!NG OF SASH. WINDOWS. DOORS. PLUMBING 

AND ELECTRIC FIXTURES) 
TANK CLEANERS 
TREE CLIMBERS 
TRENCHLESS TECHNOLOGY LABORER- PIPE INSTA!.l.ATJON, BURSTING. REl.!NING. OR 

SIMILAR 
TRENCHLESS l,ABORER'S WORK. CAMERA CONTROLLER 
TURRO BLASTER 
VIBRA-SCREED-13ULL FLOAT IN CONNECTION WITH LABORER'S WORK 
VIBRATORS 

GROUP 1 IAl 
ALL WORK OF LOADTNG, PT.ACTNG AND BLASTING OF ALL POWDER & EXPLOSIVES 

OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR LOADING AND PLACING 
JOY DRILL MODEL TWM-2A 
GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS 
l"RACKDRILLERS 
JACK LEG DRILLERS 
WAGON DRILLERS 
MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER 
Bl.ASTERS AND POWDER.MAN 
TREE TOPPER 
BIT GRINDER 

GROUP 1 fBl -- SEE GROUP 1 RATES 
SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME JN CONT ACT WITH RAW 

SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUP 
l WAGE RATES. THOSE WHO WORK !NSJDE RECENTLY ACTJVE. 1.ARGF. DIAMETER 
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHO!.ES SHA!.[. RECEIVE S5.00 PER 
DAY ABOVE GROUP I WAGE RATES. 

GROUP 1 fCl 
BURNING AND WELOING IN CONNECTION WITH LABORER'S WORK 
SYNTHF.T!C THERMOPLASTICS AND SIMILAR TYPE WELDING 

GROUP I IDl 
SEE FOOTNOTE A ON PAGE 49 

GROUP 1 <El 
WORK ON AND/OR IN BELL !!OLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND 

IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOLE 15 FEET OR MORE JN DEPTH} 
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FF.ET DEEP OF ANY TYPE 

GROUP 1 CGl APPLIES ONLY TO WORK. JN CONTRA COSTA COUNTY 
P!PELAYERS (!NCUJD!NG GRADE CHECKING IN CONNECTION WITH Pl PELA YING). 

CAULKERS, Bi\NDERS, PIPE\VRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER, 
PRESSURE PIPE TESTER, NO JOINT PlPE AND STRIPPlNG OF SAME. TNCl.UDJNG REPAIR OF 
VOIDS, PRECAST MANHOLE SETTERS. CAST IN PLACE MANHOLE FORM SETTERS IN 
CONT..13,A Q)STA COUNTY ONLY 

GROUP tclll 
SEE FOOTNOTE A ON PAGE 49 

GROUP2 
ASPHALT SHOVELERS 
CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM 
CHOKE-SETTER AND RIGGER (CLEARING WORK) 
CONCRETE BUCKET DUMPER AND CHUTEMAN 
CONCRETE Cl!IPP!NG ANO GRINDING 
CONCRETE LALIORERS (WET OR DRY} 
DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE CHUCKTENDER ON SINGLE MACHINE 

OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES 01\ 
MULTIPLE MACHINE OPERATION. JACKHAMMERS INNO WAY INVOLVED JN THIS ITEM.) 

GUINEA CHASER (STAKEM AN), GROUT CREW 
lllG!I PRESSURE NOZZLEMAN. ADDUCTORS 
llYLlRAULIC MONITOR (OVER \00 Ll3S. PRESSURE) 
LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS 

FOR USE IN REINFORCING CONCRETE CONSTRUCTION 
PITTSBURGH CHIPPER. AND SIMILAR TYPE BRUSH SHREDDERS 
SF.Ml-SKl!.l.ED WRECKER (SALVAGING OF OTHER BU!l.D!NG MATF.RIAl.S)- SEE Al.SO 

SKILLED WRECKER (GROUP l) 
SLOPER 
S!NGLEFOOT. HAND HELD. PNEUMATIC TAMPER 
ALL PNEUMATIC, AIR. GAS AND ELECTRIC TOOLS NOT LISTED lN GROUPS I T!IROUG!I I (F) 
JACKING OF PIPE-UNDER I:?. INCHES 

Q.!ill.!LU 
CONSTRUCTION LABORERS INCLUDING BRIDGE LABORERS, GENERA!. LABORERS AND 

CLEANUP LABORERS 
DEMOLIT!ON WORKER 
DUMPMAN, LOAD SPOTTER 
FLAGPERSON/PEDESTRIAN MONITOR 
FJRF.WATCHRR 
FF.NCR ERECTORS, TNCLUDTNG TEMPORARY FENCING 
GUARDRAIL ERECTORS 
GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUP 4, FOR 

LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT 
PERlOD) 

JETTING 
LIMBERS, BRUSH LOADERS, AND PILERS 
PAVEMENT MARKTIRS (BUTTON SETTERS) 
PAVERS/TNTER!.OCKING PAYERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES 
MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS 
STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS 
TEMPORARY AIR AND WATER LINES. VICTAULIC OR SIMILAR 
TOOL ROOM ATTENDANT (JOBSITE ONLY) 
WHEELBARROW, INCLUDING POWER DRIVEN 

GROUP 3 <A) - SEE GROUP 3 RATES 
COMPOSITE CREW PERSON (OPERA.TlON OF VEHICLES. WHEN JN CONJUNCTJON WITH 

LABORER'S DUTIES) 

GROUP 4 
ALL FINAi. CLEANUP OF DEBRfS, GROUNDS AND BUILDINGS NEAR THE COMPLETION OF 

THF. PROJECT INCLUDTNG BUT NOT LIMITED TO STRF.F.T CLEANERS {NOT APPLICABI.F. 
TO ENGINEERING ORllEA\IY ll!GJIWAY PROJECTS} 

CLEANING AND WASHING WINDOWS {NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE 
LABORERS (SUCH AS GARDENER, HORTlCUL TURE, MOWING, TRIMMING. REPLANTING, 
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION 

BRICK CLF.ANF.RS (JOB SITE ONLY) 
MATERIAL CLEANERS {JOB SfTE ONJ.Y) 

NOTI!:: AN ADDITIONAL DETERMlNATION FOR LANDSCAPE MAINTENANCE WORK.AFTER 
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57 
OF THESE GENERAL DETERMINATIONS. 

GROUP6 
STRUCTURAL NOZZLEMAN 

GROUP6 IA! 
NOZZLEMAN (JNCLIJDJNG GUNMAN, POTMAN) 
RODMAN 
GROUNDMAN 

GROUP 6 CBI -- SEE GROUP 4 RATES 
GUNJTE TRAINEE (ONE GUN!TE LABORER SHALL BE ALLOWED FOR EACH THREE (3) 

JOURNEYMAN (GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. !N THE ABSENCE 
OF THE JOURNEYMAN. THE GUNITF. TRATNER RECEIVES THF. JOURNEYMAN SCAl,F..). 

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THF. SAMF. JOB SITF.. 

GROUP 6{Cl 
REl30UNDMAN 

GROUP6101 
ALIGNER OF WIRE WTNDTNG MACHTNE IN CONNECTION WITH GUNJT!NG OR SHOT C!IETE 

GROUl'6 <El 
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH GUNITING OR SHOT 

CRETE 

GROUP? 
ENTRY LEVEL LANDSCAPE LABORER (RATIO FOR ENTRY LEVEL IS ONE JN THREE. AT 

I.EAST ONE SECOND PERIOD ENTRY LEVEL AND AT LEAST ONE TlllRD PERIOD ENTRY 
LEVEL MUST BE EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE). 

NOTE: THIS RAT!O APPLIES ONLY TO WORK ON THE SAME JOB SITE. 

88 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CllAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND !773.l 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #LABORER Al'/D RELATED CLASSIFICATIONS (Special Single and Second Shift) 
DETERMINATION: NC-23-102-1-2018-2A 
ISSUE DA TE: August 22. 2018 
EXPIRATION DATE OF DETERMTNATION: June 30, 2019~* The rate to be paid for work performed after this date has been determined. !fwork will extend past this date, the new rate mu.~l he paid and should be 
incorporated in contracts entered into now. Contm:t the Office oft he Director-Research Unit for specific rates at (415) 703-4774. 
LOCALITY: ALL LOCALITIES WlTlllN ALAMJJDA, ALPINE, M1ADOR. BUTTE, CALAVERAS, COLUSA, CONTRA COSTA. DEL NORTE, EL DORADO, FRESNO, GLENN, HUJVffiOLDT, KINGS, LAKE. 
LASSEN, lvlADERA, lv1AR!POSA, lvlARlN, lvWNDOClNO. lvlERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN FlRNlTO, SAN FRANCISCO, SAN JOAQUIN, SAN 
MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUll-1NE, YOLO, AND YUBA COUNTIES. 

Emnloyer Payments Straight-Time Overtime Hourly Rate 

Classification a Basic Health Pension Vacation Training Other Hours Total Daily Saturday" Sunday/ 

(Journeyperson) Hourly eod and Payments Hourly Holid3y 

Rater Welfare Holiday Rate 1 l/2X l l/2X 2X 
AREA I' 
Construction Specialist 34.49 8.25 12.20 2.75 0.45 0.30 58.44 75.69 75.69 92.93 

Clroup I; Group 1 (B)" 33.79 8.25 12.20 2.75 0.45 0.30 57.74 74.64 74.64 91.53 

Group 1 (A) 34.01 8.25 !2.20 2.75 0.45 0.30 57.96 74.97 74.97 91.97 
Group I (C) .l1.84 8.25 12.20 2.75 0.45 0.30 57.79 74.71 74.7! 91.63 
Group 1 (E) 34.34 8.25 12.20 2.75 0.45 0.30 58.29 75.46 75.46 92.63 
Group I (G) 33.99 8.25 12.20 2.75 0.45 0.30 57.94 74.94 74.94 91.93 
Group 2 33.64 8.25 12.20 2.75 0.45 0.30 57.59 74.41 74.41 91.23 
Group .1: Group 3(A) 33.54 8.25 12.20 2.75 0.45 0.30. 57.49 74.26 74.26 91.03 
Group 4: Group 6(B) 27.23 8.25 12.20 2.75 0.45 0.30 51.18 64.80d 64.80'1 78.4l<l 

Group 6 34.75 8.25 12.20 2.75 0.45 0.30 58.70 76.08 76.08 93.45 
Group 6 {A) 34.25 8.25 12.20 2.75 0.45 0.30 58.20 75.33 75.33 92.45 
Group 6 (C) 33.66 8.25 12.20 2.75 0.45 0.30 57.61 74.44 74.44 91.27 
Group 6 (D) 34.37 8.25 12.20 2.75 0.45 0.30 58.32 75.51 75.51 92.69 
Group 6 (E) 33.39 8.25 12.20 2.75 0.45 0.30 57.34 74.04 74.04 90.73 
Group 7- Stage 1(I"6 months) 24.38 8.25 12.20 2.75 0.45 0.30 48.33 60.52 60.52 72.71 

Stage 2 (2"" 6 months) 27.43 8.25 12.20 2.75 0.45 0.30 51.38 65.10 65.10 78.81 
Stage 3 (J'd 6 months) 30.49 8.25 12.20 2.75 0.45 0.30 54.44 69.68 69.68 84.92 

AREA 2' 
Construction Specialist 33.49 8.25 12.20 2.75 0.45 0.30 57.44 74.19 74.19 90.93 

Group I: Group l(B)e 32.79 8.25 12.20 2.75 0.45 0.30 56.74 73.14 73.14 89.53 

Group 1 (A) 33.01 8.25 12.20 2.75 0.45 0.30 56.96 73.47 73.47 89.97 
Group 1 (C) 32.84 8.25 12.20 2.75 0.45 0.30 56.79 73.21 73.21 89.63 
Group 1 (E) 33.34 8.25 12.20 2.75 0.45 0.30 57.29 73.96 73.96 90.63 
Group 2 32.64 8.25 12.20 2.75 0.45 0.30 56.59 72.91 72.91 89.23 
Group 3; Group J(A) 32.54 8.25 12.20 2.75 0.45 0.30 56.49 72.76 72.76 89.03 
Group 4; Group 6(B) 26.23 8.25 12.20 2.75 0.45 0.30 50.18 63.30d 63.30d 76.41 d 

Group 6 33.75 8.25 12.20 2.75 0.45 0.30 57.70 74.58 74.58 91.45 
Group 6 (A) 33.25 8.25 12.20 2.75 0.45 0.30 57.20 73.83 73.83 90.45 
Group 6 (C) 32.66 8.25 12.20 2.75 0.45 0.30 56.6 l 72.94 72.94 89.27 
Group 6 (D) 33.37 8.25 12.20 2.75 0.45 0.30 57.32 74.01 74.01 90.69 
Group 6 (E) 32.39 8.25 12.20 2.75 0.45 0.30 56.34 72.54 72.54 88.73 
Group 7 Stage I (1'1 6 months) 23.68 8.25 12.20 2.75 0.45 0.30 47.63 59.47 59.47 71.31 

Stage 2 (2"<l 6 months) 26.63 8.25 12.20 2.75 0.45 0.30 50.58 63.90 63.90 77.21 
Stage 3 (3"' 6 months) 29.59 8.25 12.20 2.75 0.45 0.30 53.54 68.33 68.33 83.12 

PLEASE GO TO PAGE 50 FOR CLASSTFTCA TIONS WTTHTN EACH GROUP 

#INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENllCE W AGR RATES ARR AVATJ.ABJ.E ON THE INTERNET AT 
!.!.LU'.'.;!l.\Y.'lY.Yr'.J2.1Ri~6,QQY!UPBLi1'_~:d.Pl~t1GJJl'_W.h.l'P_\1'._c\GEfl.I.clg:C,_,~s.r. TO OBTAIN ANY APPRENTlCE WAGE RATES AS OF JUL y !, 2008 AND PRIOR TO SEPTEMBER 27. 2012, PLEASE 
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE ATHTTP://WWW.DTR.CA.GOVIDAS/DASJfTll'fL 
a GROUP l{D) - MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIF1CATION SHALL RECEIVE $0.25 PER 

PER llOURABOVE Tl-IF.JR REGULAR RATE FOR ALL WORK PERFORlvWD ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN. THJS SHALL NOT 
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT, THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TRlvfPORARY COVRR HAS 
BEEN PLACED. 

GROUP l(H} ALL LABORERS WORKlNG OFF OR WITH OR FROM BOS'N CHA!RS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE. 
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEfVE THE WAGE RATE SET FORTH TN GROU1' l(A). 

b SATURDAYS JN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK \\'EEK DUE TO INCLEMENT W'EATHER, 
MAJOR MECHANICAL BREAKDOWN OR LACK Of MATERIALS BEYOND THE CONTROL OF THE EMPLOYER. 

c AREA 1 -ALMlliDA, CONTRA COSTA. MARIN, SAN FRANCISCO, SAN MATEO. AND SANTA CLARA COUNTlES. 

AREA 2 -ALPINE, Ai'v1ADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, llUMllOLDT. KlNGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, 
M.ERCED, MODOC, MONTEREY, NAPA, NEVA.DA. PLACER, PLUMAS, SACRAMENTO, SAN llENlTO, SA.i\J JOAQUlN, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, 
STANISLAUS, SUTTER, TEHAMA, TRJNITY, TULAJU\, TUOLUMJ'.IE, YOLO AND YUBA COUNTIES. 

d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTJON MAY WORK ANY HYE (5) DAYS W!TillN A WEEK. 
e GROUP l(B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS. 

ZONF. PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVRRTT!VfF. MUI.T!Pl.R. \VTT.L BR ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSJDE THE 
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND R.Ai'\IGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIPTION AND EXCEPTIONS. 

RF.COGNJZED HOl,TDAYS: HOLIDAYS lWON WHTCH THE GENERAi. PREVAILING HOURLY WAGE RATE FOR HO!.TDAY WORK SHALL BE PA.ID, SHALL llE ALL llOLJDAYS IN Tllli 
COLLECTIVE BARGAINING AGREEll1ENT, APPL.I CABLE TO THE PARTJCULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WJTH THE 
DIRECTOR OF lNDUSTRlAL RELAT!ONS. lF TllE PREY AIL.ING RATE IS NOT llASED ON A COLLECTl VEL Y llARGAlNED RATE, THE HOL!DA YS UPON WHICH THE PREY AILING RA TE SHALL 
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE rNTERNRT 
AT HTTP:l/WWW.[~R.(:~:~1~·'.!1U":'gl,L!~.l'!lJe.\Y!~_(J_l~IJ!~:!:\iJ.~~-W~1~_J:t!,!~:!JJ:~:!· HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING 
THE OFFICE OF THE DJRRCTOR- RESEARCH UNIT AT (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.l AND 1773.9. CONTRACTORS SHALL MAKE TRAVRL AND/OR SUBSISTENCE PAYMENTS 
TO EACH WORKER TO EXECUTE THE WORK YOU MAY OBTAIN THE TRA VRL AND/OR SUBSISTENCE PROVISIONS FOR THF. CURRENT DETERMINATIONS ON THE JNTERNET AT 
HITf'.:(!\Y.Y\.'.\\.',.Ql!~/~,6,G,QY.(Q.PR/j))f'.JU_:V,l AG_l;PF'rfYMJN,'.\Tl.ON.J 1T!v1. TRAVEL AND/OR SUBSISTENCE REQUlRElvlENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE 
OsT;\INED BY (;(JNTAC:TIN{i THE OFFICE-OJ.:-l"tiE-[frREC:TOR--~-RESEARCH UNIT AT (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY TIIE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-102-11-2018-1 
ISSUE DATE: August 22, 2018 

CRAFT: #TUNNEL WORKER (LABORER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new detennination issued by the Director of Industrial 
Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4 774 for the new rates after ten days after the expiration date if no subsequent 
detennination is issued. 

LOCALITY: All localities within Alaineda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Hu1nboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plu1nas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonon1a, Stanislaus, Sutter, Tehmna, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Classification 
(Journeyperson) 

Einploycr Pay1ncnts 
Pension Vacation/ 

rlolidayu 

Straight-Time 
Training Other Hoursb Total 

Pay1nents I-fourly 

Overtime l lourly Rate 
Daily Saturdayc Sunday 

and 
Basic 
1-lour!y 
Rate 

Heallh 
and 

Welfare Rate 1 l/2X I l/2X Holiday 

Diamond driller, groundman, gunite or 
shotcrete nozzleman $37.82 8.25 12.20 2.75 0.91 0.30 8 62.23 81.14 81.14 100.05 

Rodinan, shaft work and raise (below actual or 
excavated ground level) $37.59 8.25 12.20 2.75 0.91 0.30 8 62.00 80.80 80.80 99.59 

Bit grinder, blaster, driller, powdern1an-heading, cherry pickern1an-where car is lilted, concrete finisher in tunnel, concrete/screed man, grout pumpman 
and potman, gunite and shotcrete guntnan and potman, headern1an, high pressure nozzleman, miner-tunnel, including top and botton1 man on shaft and 
raise work, nipper, nozzlcman on slick !inc, sandblaster-potman (work assignment 

interchangeable) $37.34 8.25 12.20 2.75 0.91 0.30 8 61.75 80.42 80.42 99.09 

Steel forn1 raiser and setter, ti1nberman, retimbennan (wood or steel or substitute materials), tugger, cab!etender, chucktender, 
powderrnan-prirner house $37.34 8.25 12.20 2.75 0.91 0.30 8 61.75 80.42 80.42 99.09 

Vibratorman, pave1nent breaker, bull gang-1nucker, trackman, concrete crew-including 
rodding and spreading $36.89 8.25 12.20 2.75 0.91 0.30 

Dumpman (any method), grout crew, reboundman, swamper/braketnan, 
watchman $36.35 8.25 12.20 2.75 0.91 0.30 

8 

8 

When designated by an employer, state licensed blaster receives $1.00 per hour above miner's rate. 

61.30 

60.76 

79.75 79.75 98.19 

78.94 78.94 97.11 

Note: Rates for tunnel workers working in co1npressed air as well as their support classifications are available by request. Please contact the Office of 
the Director - Research lJnit at (415) 703-4774. 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://vv\v\v.dir.ca.gov/()PRL/PW AppWage/PV,1 i\pn V,tageStarLasn. To obtain any apprentice wage rates as of July 1, 2008 and prior to Septe1nber 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the J)ivision of Apprenticeship Standards' website at 
http://\N\Vw.dir.ca.gov/das/das.l1t111l. 
u Includes an amount for supplemental dues. 
h Saturdays in the sainc work week 1nay be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes 

Alaincda, Contra Costa, and San Francisco Counties. 
c A!l work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except 1naintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreetnent, applicable to the particular craft, classification, or type or worker employed on the project, which is on file with the 
Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Govcrn1ncnt Code. You 1nay obtain the holiday provisions for the cun·cnt dctcnninations on the Internet 
at http://ww\v.dir.ca.gov/OPRL/DPreV.1ageDetennination.htnt. I-fo!iday provisions f()r current or superseded determinations 1nay be obtained by 
contacting the Office of the Director - Research Unit at (415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You 1nay obtain the travel and/or subsistence provisions for the current detenninations on th ... 
Internet at http://\VW\v.dir.ca.gov/OPRL/DPrc\VagcDetcrn1inatio11.htm. Travel and/or subsistence requirements for current or superseded determinations 
1nay be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 
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GENERAL PREV AILJNG WAGE DETERMJNATION MADE BY TilE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS I770, I 773 AND I 773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift) 

DETERMINATION: NC-23-102-11-2018-I A 
ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DETERMINATION June 30, 2019* Effective until superseded by a new determination issued by the Director of 

Industrial Relations. Contact the Office of' the Director- Research lJnit at (415) 703-4774 for the new rates after ten days ailer the expiration date if 
no subsequent determination is issued. 

LOCALl1'Y: All localities within Alameda, Alpine, Alnador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plu111as, Sacrmnento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sono111a, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolu1nne, Yolo, and Yuba Counties. 

Emgloyer Payments Straight-Time Overtiine Hourly Rate 
Classification Basic Health Pension Vacation/ Training Other Hoursb Total Daily Saturdayc Sunday 
(Journeyperson) I lourly and 1 lolidaya Payments Hourly and 

Rate Welfare Rate 1 l/2X 11/2X Iloliday 

Diamond driller, groundman, gunitc or 
shotcrete nozzleman $40.82 8.25 I2.20 2.75 0.91 0.30 8 65.23 85.64 85.64 106.05 

Rodn1an, shaft work and raise (below actual or 
excavated ground level) $40.59 8.25 I2.20 2.75 0.91 0.30 8 65.00 85.30 85.30 105.59 

Bit grinder, blaster, driller, powdcrn1an-heading, cherry pickcnnan-where car is lilted, concrete finisher in tunnel, concrete/screed man, grout purnprnan 
and potmm1, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and botto1n man on shaft and 
raise work, nipper, nozzleman on slick !ine, sandblastcr-potman (work assigrnncnt 
interchangeable) $40.34 8.25 I2.20 2.75 0.91 0.30 8 64.75 84.92 84.92 I05.09 

Steel form raiser and setter, timberman, retilnberman (wood or steel or substitute n1aterials), tugger, cabletcndcr, chucktender, 
'owdcrman-primer house $40.34 8.25 I2.20 2.75 0.91 0.30 8 64.75 84.92 84.92 

Vibratorrnan, paven1ent breaker, bull gang-mucker, trackman, concrete crew-including 
rodding and spreading $39.89 8.25 12.20 2.75 0.91 0.30 

Dumpman (any 111ethod), grout crew, rebound1nan, swa111per/brake1nan, 
watchman $39.35 8.25 12.20 2.75 0.9I 0.30 

8 

8 

When designated by an c111ployer, state licensed blaster receives $.50 per hour above miner's rate. 

64.30 84.25 84.25 

63.76 83.44 83.44 

105.09 

I04.I9 

103. I 1 

Note: Rates fi)r tunnel workers working in compressed air as \veil as their support classifications are available by request. Please contact the Office of 
the Director - Research Unit at ( 415) 703-4 774. 

# Indicates an apprenticcable craft. The current apprentice wage rates are available on the lnten1et @ 
http://W\Y_\:YJilr.ca.gov/OPRL/PWAp11Wagc/PWAppWageStarLafil?.. To obtain any apprentice wage rates as of July 1, 2008 and prior to Septcn1ber 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http:/ /\VW\V .d icca.gov /das/ das.ht1n!. 
a Includes an mnount for supplemental dues. 
b Saturdays in the sainc work week 1nay be worked at straight-titne if job is shut down during the normal workweek due to inclement weather. Excludes 

Alameda, Contra Costa, and San Francisco Counties. 
c All \Vork pcrfonned on Saturdays, Sundays and I folidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for I loliday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker e1np!oyed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions !Or the current detem1inations on the Inte111et 
at http://~y_1y_w_,_dir.ca.gov/OPRL/l)I):G_W<igcf)etenninationJ1t1_11. Holiday provisions for current or superseded detc1minations may be obtained by 
contacting the Of1ice of the Director- Research Unit at (415) 703-4774. 

lA VEL AND/OH. SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
_,J.bsistence pay1nents to each worker to execute the work. You 111ay obtain the travel and/or subsistence provisions fOr the current detenninations on the 
Internet at htlp:/l\V\V\V.dir.cH.go1L/OrHL/DPrcWagcDcknnin~_!j_on.httn. Travel and/or subsistence rcquire1nents for current or superseded determinations 
inay be obtained by contacting the Office of the Director - Research 1Jnit at ( 415) 703-4 774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR or INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT:# PARKING AND HIGHWAY IMPROVEMENT PAINTER (PAINTER)" 

DETERMINATION: NC-200-X-17-2014-2 
ISSUE DATE: August 22, 2014 
EXPIRATION DATE OF DETERMINATION: June 30, 2015* EftCctivc until superseded by a new detern1ination issued by the Director of 
Industrial Relations. Contact the Office of the Director - Research Unit at ( 415) 703~4 774 for the new rates al1er ten days after the expiration date if no 
subsequent determination is issued. 

LOCALITY: All localities within San Joaquin, Tuolu1nne, and Yolo counties. 

E1nployer Pay1nents Straight-Tiinc Overtime Ilourly Rate 

CLASSff!CATION Basic 
Hourly 
Rate 

Health Pension Vacation/ Training 
Holidayc 

Other Hours Total 
Hourly 
Rate 

Daily Holiday 

Striper; I ,ayout and 
application of 
painted traffic stripes; 
hot thermo plastic; 
tape traffic stripes 

Parking Lots, 
Ga1necou1ts, 
Playgrounds 

Protective Coating, 
Resurfacing, Pavement 
Scaling, 
Including Repair 
When Done in 
Conjunction With 
Pavc1nent Sealing 

b34.26 

b29.12 

b29.46 

and 
Wellhre 

7.50 4.05 0.10 

7.50 4.05 0.10 

7.50 4.05 0.10 

# Indicates an apprenticeablc craft. The current apprentice wage rates arc available on the Internet at 

I 1/2X 2X 

8 45.91 d63.04 80.17 

8 40.77 d55J3 69.89 

8 41.11 d55.84 70.57 

http://w\V\V.dir.ca.gov/()PTZLJPW 1\1;~p\~'age/PW App War;cStarLasp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
Scpte1nber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http ://\V\VW. <l i r_, ca. gov I das/ das .111-m 1. 

2X 

80.17 

69.89 

70.57 

'
1 The1nini1nu111 rate of pay for traffic control work associated with parking and highway i1nproven1ent projects is that of the Painter classifications 

for the craft of Parking and Highway bnprovement Painter (Painter) in San Joaquin, Tuolumne, and Yolo Counties. 
b includes an ainount withheld 10r Dues Check-Off. 
c Included in Basic Hourly Rate ($1.91 ). Rate applies to the first 9 years of c1nployment only; $2.30 per hour worked for 10 years or 1nore. 
dRate applies to first 4 overtime hours in any one day and ±Or work in excess of40 hours in any one designated work week. All other overtitne is paid 

at the double ti1ne rate. 

RECOGNIZED HO LIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current detenninations 
on the Internet at http://'.V\V\v.dir.ea.gov/<)PRL/PWD. Holiday provisions ±Or current or superseded detenninations 1nay be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 1nake travel and/or 
subsistence pay1nents to each worker to execute the work. You 1nay obtain the travel and/or subsistence provisions for the current detenninations on the 
Internet at http://\V\V\V.dir.ca.gov/(__)PRL/PWD. Travel and/or subsistence require1nents JOr current or superseded determinations may be obtained by 
contacting the Office of the Director - Research lJnit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: SLURRY SEAL WORKER (LABORER) 

DETERMINATION: NC-23-102-1 B-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: September 30, 2018** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, f·lumboldt, Kings, Lake, Lassen; Madera, Marin, Mariposa, Mendocino, Merced, ModoG, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Sisldyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

Emgloyer Payments Straight-Time Overtime Hourly Rates 
Classification Basic Health Pension Vacation/ Training Hours Total Daily Saturday' Sunday/ 
(Journeyperson) Houri¥ and Holiday Hourly Holiday 

Rate Welfare Rate 1 l/2X 1 1/2X 

Mixer Operator $22.54 8.25 1.50 2.28 0.10 8 $34.67 $45.94 $45.94 

Shuttle/Line Driver 20.54 8.25 1.50 2.28 0.10 8 32.67 42.94 42.94 

Squeegee/Sealer 19.54 8.25 1.50 2.28 0.10 8 31.67 41.44 41.44 

Utility-Maintenance Man 19.54 8.25 1.50 2.28 0.10 8 31.67 41.44 41.44 

" Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to 
inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer. 

2X 

$57.21 

53.21 

51.21 

51.21 

b Zone Pay at three dollars ($3.00) per hour, factored at the applicable overtime multiplier, will be added to the base rate for work 
performed outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence 
provision for rnap description and exceptions. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1andJ773.9, contractors shall 
make travel and/or subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistenc:e 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel 
and/or subsistence requirements for current or superseded determinations tnay be obtained by contacting the Office of the Director
Research Unit at (4 l 5) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, H!GHWA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ASBESTOS REMOVAL WORKER (LABORER) 

DETERMINATION: NC-102-67-1-2018-1 
ISSUE DATE: February 22, 2018 
EXPIRATION DATE OF DETERMINATION: November 30, 2018** The rate to be paid for work performed after this date has been 
detennined. If work will extend past this date, the ne\V rate must be paid and should be incorporated in contracts entered into now. Contact 
the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, Hu1nboldt, l(ings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacra1nento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sono1na, Stanislaus, Sutter, Teha1na, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other Hours Total Holiday' 
(Journeyperson) Hourly and Holiday' Payments Hourly l-1/2Xb 2X 

Rate Welfare Rate 

Asbestos Removal Specialist ll 27.49 5.84 7.86 2.64 0.46 0.18 8 44.47 58.215 71.96 

Asbestos Removal Specialist I 26.11 5.84 2.37 2.64 0.46 0.18 8 37.60 50.655 63.71 

Asbestos Removal Worker 23.00 5.84 1.86 2.64 0.46 0.18 8 33.98 45.48 56.98 

DETERMINATION: NC-I 02-67-1-2018-IA 
ISSUE DATE: August22,2018 
EXPIRATION DATE OF DETERMINATION: November 30, 2019* Effective until superseded by a new determination issued by the 
Director oflndustrial Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4774 for the new rates after ten days after 
the expiration date if no subsequent determination is issued. 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, Hutnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plu1nas, Sacrarnento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Lead Retnoval Workerd 31.81 9.00 10.31 2.75 0.65 0.22 8 54.74 70.645 86.55 

Lead Removal Workere 30.81 9.00 10.31 2.75 0.65 0.22 8 53.74 69.145 84.55 

a Includes an amount for Supplemental Dues. 
bRate applies to the first 4 ovettime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7'" 
consecutive day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate ofone and one-half(! 1/2) times the 
regular rate of pay, unless the Saturday and Sunday work is pa1t of an established workweek. 

' Rat~ applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on 
the 711 consecutive day of work in a workweek. 

d Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties. 
'Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, 
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plu1nas, Sacramento, San Benito, San Joaquin, 
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolu1nne, Yolo and Yuba Counties. 

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C) 
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified 
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further 

formation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7362. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the pat1icular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWagtll~J"'1'rnlnation.htm. Holiday 
provisions for current or superseded determinations may be obtained by contacting the Office of the Director···· Research Unit at (4 l 5) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make 
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the 
current determinations on the Internet at http://\VW\v.dir.ca.gov/OPR L/DPreWagel)ctcnriination~htn1. -Travel and/or subsistence 
requirements for CUJTent or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 
703-4774. 

95 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR Of INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS I 770, I 773 AND I 773. I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-203-1-2018-1 
ISSUE DATE: August 22, 2018 

CRAFT: #CEMENT MASON 

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a nc\v dctern1ination issued by the 
Director of Industrial Relations. Contact the Office of the Director - Research Unit (415) 703-4774 for the new rates after 10 days 
fron1 the expiration date, if no subsequent dctcnnination is issued. 

LOCALITY: All localities within A!ameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
J-lun1boldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plu1nas, Sacramento, San 
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehaina, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Em12loyer Payments Straight-Ti1nc Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hoursb Total Daily Saturdayc Sunday 
(JOURNEYPERSON) Hourly and and Hourly and 

Rate Welfare llu\iday Rate 1 1/2X 1 1/2X Holiday 

Cement Mason $35.05 8.45 11.00 5.79a 0.57 0.10 8 60.96 78.485 78.485' 96.01 

Mastic Magnesite Gypsu1n, Epoxy, 

Polyester, Resin and all composition 

1nasons, swing or slip form 

scaftOlds $36.05 8.45 11.00 5.79" 0.57 0.10 8 61.96 79.985 79.985d 98.01 

# Indicates an apprenticeable craft. The current apprentice wage rates arc available on the Internet@ 
http://\V\V\V.dir.ca.gov/()PRL/PWApp \Vat;e/l'W App W'ageStart.usp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
Septen1ber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://\v\vw.dir.ca.gov/das/das.hltnl. 

a Includes an mnount for supplemental dues. 
b Where 1nultiple shifls are worked., the day shift shall work eight \8) hours and for such work they shall be paid the regular straight time rate for 
eight (8) hours; the second (2n ) shift shall work seven and one-ha f (7 Y2) hours, and !-Or such work they shall be paid the regular straight time rate tbr 
eight (8) hours; ifa third (3rd) shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours regular straight 
time pay. No multiple shifl shall be started for less than five (5) consecutive days. 

c Saturdays in the smne work week n1ay be worked at straight time if a job is shut down during the nonnal work week due to incle1nent \.Veather or 
major mechanical breakdown (li1nited to curb and gutter n1achinc, concrete pu1np, and concrete plant). 

d Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker en1ployed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current detern1inations on 
the Internet at http://\VW\v.dir.ca.gov/()PRJ,/f)Prc\VarxcJ)ctcnnination.htn1. Holiday provisions for current or superseded detenninations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall nlake travel 
and/or subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://wvv\v.dir.cu.gov/()PRL/DPrcWagcDctenninntion.ht1n. Travel and/or subsistence requiren1ents for current or 
superseded dctcnninations 1nay be obtained by contacting the Office of' the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND I773.I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #CEMENT MASON (SPECIAL SINGLE SHIFT) 

DETERMINATION: NC-23-203-lA-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the 
l)irector of Industrial Relations. Contact the Office of the Director - Research Unit ( 415) 703-4774 IOr the new rates after 10 days 
from the t-"'Xpiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Hutnboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacra1nento, San 
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sien·a, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Teha1na, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily Saturdayb Sunday 
(JOURNEYPERSON) Hourly and and Hourly and 

Rate Welfare Holiday Rate I l/2X 1 l/2X Holiday 

Cement Mason $38.05 8.45 11.00 5.79' 0.57 0.10 8 63.96 82.985 82.985' 

Mastic Magnesite Gypsum, Epoxy, 
Polyester, Resin and all composition 
masons, swing or slip form 
scaffolds $39.05 8.45 11.00 5.79' 0.57 0.10 8 64.96 84.485 84.485' 

# Indicates an apprcnticcable craft. The current apprentice wage rates are available on the Internet (CY, 
hUp_jj}:~'.Yvw.dir.ca.gov/()PRL!PWAppWage/PVl AppWagcStart.as_Q. To obtain any apprentice wage fates as of Juty 1, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
b!ill;/l"'.1~~~~~Jl!~.ca.gov/das/das.ht1n I. 

a Includes an amount for supplemental dues. 

102.01 

104.01 

b Saturdays in the san1e work week 1nay be worked at straight tilne if a job is shut down during the normal work week due to inclement weather or 

major mechanical breakdown (limited to curb and gutter machine, concrete pu1np, and concrete plant). 

c Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tor Holiday work shall be paid, shall be all holidays in 
the collective bargai11ing agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current dctenninations on 
the Internet at http://w\.v\v.diLca.gov/OPRL/DPrcWageDetcrn1inntion.htrn. Holiday provisions fOr current or superseded determinations may be 
obtained by contacting the Office of the Director - Research lJnit at ( 415) 703-4774. 

TR.A VEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall n1ake travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://\.Y\VW.dir.ca.gov/OPRL/DPrcW<!g_t:_!!.f.!g·n1inatiQ!lliliJl. Travel and/or subsistence requirements tOr current or 
superseded detenninations 1nay be obtained by contacting the Office of the l)irector Research lJnit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER 

DETERMINATION: NC-63-3-9-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del N011e, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, Plu1nas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolutnne, Yolo and Yuba counties. 

E1nnloyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation l"raining Other Hours Total Dailyb Saturday" Sunday/ 
(JOURNEY PERSON) Hourly and and Payment Hourly Holiday 

Rate Welfarea Holiday Rate I 1/2X I l/2X 2X 

Group 1 $47.03 13.88 9.57 6.24 1.13 0.24 8 78.09 101.605 101.605 125.12 
Group 2 45.03 13.88 9.57 6.24 1.13 0.24 8 76.09 98.605 98.605 121.12 
Group 3 38.89 13.88 9.57 6.24 l.13 0.24 8 69.95 89.395 89.395 108.84 
Group 4 33.66 13.88 9.57 6.24 1.13 0.24 8 64.72 81.550 8 l.550 98.38 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the lnten1et@ 
http://www.dir.ca.gov/OPRL/PW AppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards1 website at http://v,1\.Y\v.dir.ca,gov/das/das.ht1n!. 

'Amount shall be paid for all hours worked up to 173 hours per month. 
h Rate applies to the first 4 daily ovet1ime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is 

paid at the Sunday/Holiday overtime rate. 

CLASSIJ?ICATIONS: 

Group 1 
ASNT Level II-Ill 
DSA Masonry 
DSA Shotcrete 
Lead Inspector 
NlCET Level IV 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Certified Structural Inspector 
NICET Level III 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Group 3 
Geotechnical Driller 
Soils/ Asphalt 
Ea11hwork Grading 
Excavation and BackfJll 
NlCET Level IT 

Group 4 
AC! 
Drillers Helper 
ICC Fireproofing 
NICET Level I 
Proofload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 

be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 

on the project, which is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 

Code. You may obtain the holiday provisions for the current determinations on the Internet at 

http://\V\V\v.dir.ca.gov/OPRL/DPrcWageI)etcrn1ination.ht111. Holiday provisions for current or superseded detenninations 1nay be 

obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773. l and 1773.9, contractors shall 
make travel and/or subsistence payn1ents to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://vvww.dir.ca.gov/OPRL/DPreWagc[)etennination.htin. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director -
Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.! 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SITTFT) 

DETERMINATION: NC-63-3-9-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, Plumas, Sacrarnento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, 1'rinity, Tulare, Tuolunme, Yolo and Yuba counties. 

Em12loyer Payments Straight-Time Overtime Hourlx Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily' Saturday" Sunday/ 
(JOURNEY PERSON) Hourly and and Payment Hourly Holiday 

Rate Welfare" Holiday Rate 1 l/2X 1 l/2X 2X 

Group 1 $52.91 13.88 9.57 6.24 1.13 0.24 8 83.97 110.425 110.425 136.88 
Group 2 50.66 13.88 9.57 6.24 1.13 0.24 8 81.72 107.050 107.050 132.38 
Group 3 43.75 13.88 9.57 6.24 1.13 0.24 8 74.81 96.685 96.685 118.56 
Group 4 37.87 13.88 9.57 6.24 1.13 0.24 8 68.93 87.865 87.865 106.80 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.c_q,gQv/OPRL/PWA1mWage/PW AppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at l1ttp://www.dir.ca.gov/das/das.htm). 

"Amount shall be paid for all hours worked up to 173 hours per month. 
b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is 
paid at the Sunday/Holiday ove1time rate. 

CLASSIFICATIONS: 

Group 1 
ASNT Level 11-111 
DSA Masonry 
DSA Shotcrete 
Lead Inspector 
NICET Level IV 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Certified Structural Inspector 
NlCET Level Ill 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Group 3 
Geotechnical Driller 
Soils/Asphalt 
Earthwork Grading 
Excavation and Backfill 
NJCET Level II 

Group 4 
AC! 
Drillers Helper 
ICC Fireproofing 
NJCET Level I 
Proofload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 

be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 

on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 

Code. You may obtain the holiday provisions for the current determinations on the Internet at 

)illp_://www.dir.ca.go'if.OPRL/DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be 

obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current detenninations on the Internet at http://vvw1,y,_Qjr.ca.gov/OPHI,1J)J)rcWageDeterm_in.~1ion.htm. Travel 
and/or subsistence requirements for current or superseded deter1ninations may be obtained by contacting the Office of the Director-
Research Unit at (415) 703-4774. 99 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolu1nne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time 
Hours Total 

Hourly 
Rate 

Overtime Hourly Rate 
Classificationg 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation/ Training Other 
Holiday Payments 

Daily Saturdayb Sunday/ 
Holiday 

I I/2X I l/2X 2X 

Group 1 $3 l.68 $17.91 $6.75 $2.30 $0.90 "$0.63 8 $60. l 7 $76.01 $76.0 l $9 l.85 
Group 2 3l.98 17.91 6.75 2.30 0.90 "0.63 8 60.47 76.46 76.46 92.45 
Group 3 32.28 I 7.9l 6.75 2.30 0.90 "0.63 8 60.77 76.91 76.91 93.05 
Group 4 32.63 17.91 6.75 2.30 0.90 "0.63 8 61.12 77.435 77.435 93.75 
Group 5 32.98 17.91 6.75 2.30 0.90 "0.63 8 61.47 77.96 77.96 94.45 
Group 6 USE DUMP TRUCK YARDAGE RATE 
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED 
Group 8 (Trainee)' 

d Step I - I" I 000 Hours 
'Step II -2"d 1000 Hours 
r Step III - 3"1 1000 Hours 

a Supple1nental Dues and Contract Administration. 
b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work 

week due to inclement weather or major 1nechanical breakdown, or lack of n1aterials beyond the control of the Employer. 
'An individual employer may employ one(!) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four (4) journey level Teamsters may utilize one (I) trainee; thereafter, one(!) for every four ( 4) 
journey level Tea1nsters. 

" Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

' Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

r Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

g For classifications within each group, see page 56. 

RECOGNIZED HO LIDA VS: ( lolidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall he all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker c1nployed on the project, 
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
\Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Govern1nent Code. You 1nay obtain the holiday provisions 
for the current detenninations on the Internet at http://\VW\v.dir.ca.gov/()PRL/PreWageDctcrrnination.htn1. I loliday provisions for current or 
superseded determinations n1ay be obtained by contacting the Office of the Director - Research lJnit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 1nake travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions !Or the current 
dctenninations on the lntcrnct at http://v.,r\.vvv.dir.ca.gov/()PRL/PreWagcDctennination.ht1n. Travel and/or subsistence requirements for current 
or superseded detcnninations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 
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DETERMINATION: NC-23-261-1-2018-1 and NC-23-261-1-2018-lA 

CLASSIFICATIONS: 

GROUP I 
Dump Trucks under 6 yards 
Single Unit Flat Rack (2 axle unit) 
Nipper Truck (When Flat Rack Truck is used appropriate 

Flat Rack shall apply) 
Concrete pump truck (When Flat Rack Truck is used 

appropriate Flat Rack shall apply) 
Concrete pump machine 
Snow Buggy 
Steam Cleaning 
Bus or Manhaul Driver 
Escort or Pilot Car Driver 
Pickup Truck 
'feamster Oiler/Greaser/and or Servicen1an 
Hook Tenders 
T earn Drivers 
Warehouseman 
Tool Room Attendant (Refineries) 
Fork Lift and Lift Jitneys 
Warehouse Clerk/Parts Man 
Fuel and/or Grease Truck Driver or Fuelman 
Truck Repair Helper 
Fuel Island Attendant, or Combination Pit and/or Grease 

Rack and Fuel Island Attendant 

GROUP2 
Dump Trucks 6 yards Under 8 yards 
Transit Mixers through 10 yards 
Water Trucks Under 7000 gals. 
Jetting Trucks Under 7000 gals. 
Single Unit flat rack (3 axle unit) 
Highbed Heavy Duty Transport 
Scissor Truck 
Rubber Tired Muck Car (not self-loaded) 
Rubber Tired Truck Jumbo 
Winch Truck and "A" Frame Drivers 
Combination Winch Truck With Hoist 
Road Oil Truck or Boatman 
Buggymobile 
Ross, Hyster and similar Straddle Carrier 
Small Rubber Tired Tractor 
Truck Dispatcher 

GROUP3 
Dump Trucks 8 yards and including 24 yards 
Transit Mixers Over 10 yards 
Water Trucks 7000 gals and over 
Jetting Trucks 7000 gals and over 
Vacuum Trucks under 7500 gals 
Trucks Towing Tilt Bed or Flat Bed Pull Trailers 
Heavy Duty Transport Tiller Man 
Tire Repailman 

GROUP 3 (continued) 
Truck Mounted Self Propelled Street Sweeper with or without 

Self-Contained Refuse Bin and or Vacuum Unit 
Boom Truck - Hydro-Lift or Swedish Type Extension or Retracting 

Crane 
P.B. or Similar Type Self Loading Truck 
Combination Hootman and Road Oiler 
Dry Distribution Truck (A Boatman when employed on such 

equipment, shall receive the rate specified for the classification 
of Road Oil Trucks or Boatman) 

Anunonia Nitrate Distributor, Driver and Mixer 
Snow Go and/or Plow 

GROUP4 
Dump Trucks over 25 yards and under 65 yards 
Vacuum Trucks 7500 gals and over. 
Truck Repairn1an 
Water Pulls - DW 1 Os, 20s, 2 ls and other similar equipment when 

pulling Aqua/pak or Water Tank Trailers 
Helicopter Pilots 
Lowbed Heavy Duty Transport (up to and including 7 axles) 
DW 1 Os, 20s, 21 sand other similar Cat type, Terra Cobra, 

LeTourneau Pulls, Tournorocker, Euclid and similar type 
Equipment when pulling fuel and/or grease tank trailers or other 
iniscellaneous trailers 

GROUPS 
Dump Truck 65 yards and over 
Holland Hauler 
Lowbed Heavy Duty Transport (over 7 axles) 

GROUP 6 (Use dump truck yardage rate) 
Articulated Dump Truck 
Bulk Cement Spreader (w/ or w/o Auger) 
Dumpcrete Truck 
Skid Truck (Debris Box) 
Dry Pre-Batch Concrete Mix Trucks 
Dumpster or Similar Type 
Slurry Truck 

GROUP 7 (lJse appropriate Rate for the Power Unit or the Equipment Utilized) 

Heater Planer 
Asphalt Burner 
Scarifier Burner 
Fire Guard 
Industrial Lift Truck (mechanical tailgate) 
Utility and Clean-up Truck 
Co1nposite Crew1nan 

GROUPS 
Trainee 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (SPECIAL SINGL!i: SHIFT RA TE) 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-2018-1 A 
ISSUE DATE: August 22, 2018 
EXPIRATION DA TE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director-Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, C:ilenn, Hu1nboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolutnne, Yolo, and Yuba Counties. 

Employer Pay1nents Straight-Time Overtime Hourly Rate 
Classi ficationg 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation/ Training Other Hours Total Daily Saturdayb Sunday/ 
Holiday Payments Hourly Holiday 

Rate 1 l/2X 1 1/2X 2X 

Group 1 $33.68 $17.91 $6.75 $2.30 $0.90 '$0.63 8 $62.17 $79.01 $79.01 $95.85 
Group 2 33.98 17.91 6.75 2.30 0.90 a 0.63 8 62.47 79.46 79.46 96.45 
Group 3 34.28 17.91 6.75 2.30 0.90 '0.63 8 62.77 79.91 79.91 97.05 
Group 4 34.63 17.91 6.75 2.30 0.90 '0.63 8 63.12 80.435 80.435 97.75 
Group 5 34.98 17.91 6.75 2.30 0.90 '0.63 8 63.47 80.96 80.96 98.45 
Group 6 USE DUMP TRUCK YARDAGE RA TE 
Group 7 USE APPROPRJATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED 
Group 8 (Trainee)' 

d Step I - l" 1000 Hours 
'Step II -- 2"' 1000 Hours 
f Step II I - 3,., I 000 Hours 

a Supple1nental Dues and Contract Administration. 
b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work 

week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer. 
'An individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four (4) journey level Teamsters may utilize one ( 1) trainee; thereafter, one ( 1) for every four (4) 
journey level Tean1sters. 

'Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

'Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

r Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

g For classifications within each group, see page 56. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker c1nployed on the project, 
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You tnay obtain the holiday provisions 
!Or the current determinations on the Internet at http://\V\V\v.dir.ca,gov/()PRI ,/PrcWagcDctcnnination.htn1. Holiday provisions for current or 
superseded determinations tnay be obtained by contacting the Office of the Director - Research Unit at ( 415) 703~4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You 1nay obtain the travel and/or subsistence provisions :tOr the current 
determinations on the Internet at http;//\vww.dir.ca.gov/OPRL/PreWagcDctcnnination.htJ11. Travel and/or subsistence requiretnents tOr cun·ent 
or superseded determinations may be obtained by contacting the Otlice ol'the Director- Research lJnit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

CRAFT:## LANDSCAPE MAINTENANCE LABORER 
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)1 

TERMINATION: NC-LMl .-20 I 8-1 
JUE DATE: Februaiy 22, 2018 

EXPIRATION DATE OF DETERMINATION: March 31, 2018* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the l)irector - Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Employer Payments Straight -Time Ovcrti1ne 

LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total 1 l/2x 

Hourly and I lourly 
Rate Welfare Rate 

Alameda ............................ 11.00 0.43 '0.14 0.24 8 b 11.81 bJ7.31 

Alpine, El Dorado .............. 11.00 0.12 0.14 8 11.26 16.76 

11.00 0.14 0.16 8 11.30 16.80 

Amador .......................................... I 1.00 0.16 0.06 8 11.22 16.72 

Butte, Glenn, and Plumas ........... 11.00 0.16 c 0.13 0.05 8 b 11.34 b 16.84 

Calaveras ..................................... 11.00 0.10 0.12 8 11.22 16.72 

Colusa and Sutter ....................... 11.00 0.12 0.14 8 11.26 16.76 
I 1.00 0.14 0.16 8 11.30 16.80 

Contra Costa ................................ 11.00 0.12 8 I I. I 2 16.62 

Del Norte and Humboldt.. ............ 11.00 0.25 0,07 8 11.32 I6.82 

f resno ............................................. 11.00 0.11 8 11.11 16.61 

I 1.00 '0.19 0.19 8 bJJ.38 b I 6.88 

Kings ................................................ 11.00 eo.25 0.25 8 b I 1.50 b 17.00 

Lake and Mendocino ................ 11.00 '0.13 0.03 8 h I 1. I 6 b 16.66 

11.00 g 0.14 0.03 8 bJl.17 b 16.67 

I .assen, Modoc, Shasta, 
Siskiyou and Trinity 11.00 0.31 0.09 8 I 1.40 16.90 

Madera, Mariposa and Merced .... 11.00 0.115 0.115 8 11.23 I6.73 
" . "lflfl ..............•....•..•••.•.•••..•............ 11.00 0.12 8 11.12 16.62 

1terey ........................................ I 1.00 0. 14 0.22 8 11.36 16.86 

11.00 0.16 0.25 8 I 1.4 I 16.91 

Napa ............................................. 11.00 q 0.11 0.14 8 11.25 16.75 

Nevada and Sierra ......................... I 1.00 0.16 0.19 8 11.35 16.85 

Placer ............................................. I 1.00 0.12 0.14 8 11.26 16.76 

Sacrmnento .. ................................ 11.00 0.16 8 I I. 16 16.66 

11.00 0.15 8 11.15 I6.65 

San Benito ..................................... I 1.00 h0.15 0.18 8 b 11.33 h I 6.83 

San Francisco ............................... I 1.00 0.17 0.17 8 11.34 16.84 

San Joaquin .......................... 11.00 0.37 iQ.12 0.12 8 b I 1.6 I b 17.11 

San Mateo ..... . ..................... 11.00 0.43 i0.12 0.14 8 b 11.69 h 17.19 

I 1.00 1'0.13 0.17 8 b 11.30 b I 6.80 

Santa Clara ..... .................... I 1.00 0.03 10.13 0.18 8 b 11.34 b 16.84 

Santa Cruz ..................................... 11.00 0.16 8 I 1.16 16.66 

11.00 0.19 8 11.19 I6.69 

Solano ....................................... I 1.00 O.D7 8 11.07 16.57 

Sonoma ........................ I 1.00 111 0.13 0.16 8 b 11.29 b 16.79 

11.00 0.38 n 0.15 0.19 8 b I 1.72 b 17.22 

Stanislaus and Tuolumne ...... 11.00 0.115 0.14 8 11.255 16.755 

11.00 0 0.13 0.11 8 b 11.24 b 16.74 

Tehama ........................................... I 1.00 0.12 0.19 8 11.3 I 16.81 

Tulare ............ ............................... 11.00 0.69 •0.12 8 b I 1.8 I bJ7.31 

Yolo ''''"'''"''""""''"''""'"' 11.00 0.14 8 11.14 16.64 

11.00 0.19 8 11.19 16.69 

Yuba ............................................... 11.00 0.14 0.16 8 11.30 16.80 

## Craft is not apprenticeable 
NOTE: If there are two rates, the first rate is for routine work, the second rate is for complex work. 
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DETERMINA TlON: NC-LML-2018-1 

b. 

'· 
d. 

'· 
f. 

g. 

h. 

j. 

k. 

P. 

c. 

p. 

q 

$0.20 after 3 years of service; $0.27 after 5 years of service. 
Computation is based on first years of cmploy1nent. This rate should be increased by any applicable vacation increase as stated in other fOotnotes. 
$0.25 after 7 years of service. 
$0.38 after 3 years of service. 
$0.37 after 5 years of service; $0.49 after 15 years of service. 
$0. l 9 after 1 year of service; $0.25 after 2 years of service. 
$0.22 after 1 year of service; $0.29 after 2 years of service. 
$0.31after5 years of service. 
$0.24 aller 5 years of service. 
$0.23 after 2 years of service; $0.35 after 6 years of service. 
$0.26 after I year of service; $0.39 after 5 years of service. 
$0.27 after 1 year of service; $0.40 after 5 years of service. 
$0.26 after 7 years of service. 
$0.31 after 3 years of service; $0.46 after 7 years of service. 
$0.27 after 3 years of service; $0.40 after 5 years of service. 
$023 after 2 years of service. 
$0.23 ailer 7 years of service. 

1 This detennination does not apply to work ofa landscape laborer en1ployed on landscape constn1ction (work incidental to construction or post-construction 
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination: 

ROUTINE -1nowing, watering, pruning, trim1ning, weeding, spraying, occasional planting and replacement of plants and janitorial work 
incidental to such landscape maintenance. 

COMPLEX - servicing of irrigation and sprinkler systems, repairing of cquip1nent use in such landscape maintenance. 

IlECOGNIZED HOLIDAYS: I-Iolidays upon which the general prevailing hourly wage rate fbr Holiday work shall be paid, shall be all holidays in the 
collective bargaining agree1nent, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the Director 
of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be 
as provided in Section 6700 of the Govcm1nent Code. You may obtain the holiday provisions for the current detc1minations on the Internet at 
http://wvv'w.dicca.gov/OPRL/[)Pre\Vagi:Dctcnnination.htrn. Holiday provisions for current or superseded determinations may be obtained by contacting the 
OIT!ce of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance witb Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence pay1nents to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at l\Hn://ww\v.dir.ca.g()V/()PRLLl)PrcV/atJ:eDetern1ination.l\tn1. Travel and/or subsistence requirements for current or superseded determinations 1nay 
be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEUUNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2018-1C 
ISSUE DATE: August22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019H The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hourse Total Dally/ Sunday and 

(Journeyperson) Hourly "' "' Payments Hourly Saturdal Holiday 

Rate Welfare Holiday° Rate 11/2X 2X 
Classification Group 

Area 1" Area 2b Area 1• Area 2b Area 1a Area 2b Area 1• Area 2b 

Underground Rate 
Group 1-A $45.24 $47.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.27 $78.27 $98.89 $101.89 $121.51 $125.51 
Group 1 $42.77 $44.77 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.80 $75.80 $95.19 $98.19 $116.57 $120.57 
Group 2 $41.51 $43.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.54 $74.54 $93.30 $96.30 $114.05 $118.05 
Group 3 $40.18 $42.18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.21 $73.21 $91.30 $94.30 $111.39 $115.39 
Group 4 $39.04 $41.04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.07 $72.07 $89.59 $92.59 $109.11 $113,11 
Group 5 $37.90 $39.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.93 $70.93 $87.88 $90.88 $106.83 $110,83 

Shafts StoE!:eS & Raises 
Group 1-A $45.34 $47.34 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.37 $78.37 $99.04 $102.04 $121.71 $125.71 
Group 1 $42.87 $44.87 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.90 $75.90 $95.34 $98.34 $116.77 $120,77 
Group 2 $41.61 $43.61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.64 $74.64 $93.45 $96.45 $114.25 $118.25 
Group 3 $40.28 $42.28 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.31 $73.31 $91.45 $94.45 $111.59 $115.59 
Group4 $39.14 $41.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.17 $72.17 $89.74 $92.74 $109.31 $113,31 
Group 5 $38.00 $40.00 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.03 $71.03 $88.03 $91.03 $107.03 $111.03 

CLASSIFICATIONS: 

GROUP 1-A GROUP 2 GROUP 4 
Tunnel Bore Machine Operator - 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner 

Concrete Pump or Pumpcrete Guns Grouting Machine Operator 
GROUP 1 Power Jumbo Operator Motorman 
Heading Shield Operator 
Heavy Duty Repairman/Welder GROUP 3 GROUP 5 
Mucking Machine Drill Doctor Bit Sharpener 
Raised Bore Operator Mine or Shaft Hoist Brakeman 
Tunnel Mole Bore Operator Combination Mlxer and Compressor (Gunite) 
Tunnel Boring Machine Operator 10 ft up to 20 ft Compressor Operator 

Assistant to Engineer 
Pump Operator 
Slusher Operator 

#Indicates an apprenticeable craft. The current apprentlce wage rates are availab!e on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http:l/www.dir.ca.gov/das/das.html. 
" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties 

0 AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

0 Includes an amount for supplemental dues. 
d Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather 
0 When three shtfls are employed for five (5) or more consecutive days, seven and one-half (7112) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shHl wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 58A. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which Is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
al http:/fwww.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at 
(415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at hllp:l/www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION; NC-23-63"1-2018-1C 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid 
and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Emgloyer P9yments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily/ Sunday and 

(Journeyperson) Hourly '"' '"' Payments Hourly Saturdayd Holiday 

Rate Welfare Holidaye Rate 1112X 2X 
Classification Group 

Area 1" Area 2b Area 1• Area 2b Area 1" Area 2b Area 1" Area 2b 

Underground Rate 
Group 1-A $49.37 $51.37 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.40 $82.40 $105.09 $108.09 $129.77 $133.77 

Group 1 $46.58 $48.58 $13.88 $10.78 $4,56 $1.02 $0.79 8 $77.61 $79.61 $100.90 $103.90 $124.19 $128.19 

Group 2 $45.17 $47.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.20 $78.20 $98.79 $101.79 $121.37 $125.37 
Group 3 $43.69 $45.69 $13.88 $10.78 $4,56 $1.02 $0.79 8 $74.72 $76.72 $96.57 $99.57 $118.41 $122.41 

Group 4 $42.39 $44.39 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.42 $75.42 $94.62 $97.62 $115.81 $119.81 
Group 5 $41.12 $43.12 $13.88 $10.78 $4.56 $1.02 $0,79 8 $72.15 $74.15 $92.71 $95.71 $113.27 $117.27 

Shafts StoQes & Raises 
Group 1-A $49.48 $51.48 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.51 $82.51 $105.25 $108.25 $129.99 $133.99 
Group 1 $46.69 $48.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.72 $79.72 $101.07 $104.07 $124.41 $128.41 
Group 2 $45.28 $47.28 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.31 $78.31 $98,95 $101,95 $121.59 $125.59 
Group 3 $43.80 $45.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.83 $76.83 $96,73 $99.73 $118.63 $122.63 
Group 4 $42.50 $44,50 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.53 $75.53 $94,78 $97.78 $116.03 $120.03 
Group 5 $41.23 $43.23 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.26 $74.26 $92.88 $95.88 $113.49 $117.49 

CLASSIFICATIONS: 

GROUP 1-A GROUP 2 GROUP 4 
Tunnel Bore Machine Operator 20 feet in diameter or more Combination Slusher and Motor Operator Combination Slurry Mixer Cleaner 

Concrete Pump or Pumpcrete Guns Grouting Machine Operator 
GROUP1 Power Jumbo Operator Motorman 
Heading Shield Operator 
Heavy Duty Repairman/Welder GROUP 3 GROUP 5 
Mucking Machine Drill Doctor Bit Sharpener 
Raised Bore Operator Mine or Shaft Ho'1st Brakeman 
Tunnel Mole Bore Operator Combination Mixer and Compressor {Gunite) 
Tunnel Boring Machine Operator 10 ft up to 20 ft Compressor Operator 

Assistant to Engineer 
Pump Operator 

Slusher Operator 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWagelPWAppWageStart.asp To obtain any apprentice wage 
rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

a AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 
Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Tr'1nity counties. 

b AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

c Includes an amount for supplemental dues. 
0 Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. lf the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dir.ca.gov/OPRUDPreWageDeterminalion.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at 
(415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TREE MAINTENANCE1 (LABORER) 
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION2) 

DETERMINATION: NC-102-X-21-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, 
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sono1na, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, T_uolunme, Yolo, and Yuba.Counties. 

Employer Pavments Straight-Time Overtime Hourly Rate 

CLASSlFICATION(s)' 
(Journeyperson) 

AREA I' 
Senior Tree Trimmer 
Tree Trimmer 
Groundsperson 

AREA2' 
"enior Tree Trimmer 

cee Trimmer 
Groundsperson 

Basic 
Hourly 
Rate 

$24.25 
$2 J.25 
$18.25 

$19.75 
$18.25 
$16.25 

Health Pension 
and 

Welfare 

$6.00 $0.65 
$6.00 $0.65 
$6.00 $0.65 

$6.00 $0.65 
$6.00 $0.65 
$6.00 $0.65 

Vacation 
and 

Holiday 

$1.92 
$1.72 
$1.57 

$1.92 
$1.72 
$1.57 

a There shall be at least one Senior Tree Trinrmer on crews of three or more. 

Training Other 

$0.05 
$0.05 
$0.05 

$0.05 
$0.05 
$0.05 

Hours 

8 
8 
8 

8 
8 
8 

Total 
Hourly 
Rate 

$32.87 
$29.67 
$26.52 

$28.37 
$26.67 
$24.52 

Daily 

I l/2Xb 

$44.995 
$40.295 
$35.645 

$38.245 
$35. 795 
$32.645 

bMonday thru Saturday shall constitute a workweek. Rate applies to first 4 overti1ne hours Monday thru Saturday, and all ti1ne 
worked in excess of forty ( 40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate. 

Sunday/ 
Holiday 

2X 

$57.12 
$50.92 
$44.77 

$48.12 
$44.92 
$40.77 

'AREA I - MARIN, MONTEREY, NAPA, SAN BENITO, SAN FRANCISCO, SAN MA TEO, SANTA CLARA, SANTA CRUZ, SOLANO, AND 
SONOMA COUNTIES. 
AREA 2-ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, 
GLENN, I!UMBOLD'J', KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, MERCED, MODOC, NEV ADA, PLACER, PLUMAS, 
SACRAMENTO, SAN JOAQUIN, SHASTA, SIERRA, SISKIYOU, STANISLAUS, SUTTER, TEHAMA, TRJNlTY, TULARE, TUOLUMNE, 
YOLO, AND YUBA COUNTIES. 

1 This detc1mination docs not apply to the work of a landscape laborer employed on landscape construction (\vork incidental to construction or post
construction maintenance dunng the plant installation and cstablishmenf period) or to tree tri1nming work involving line clearance. 

2 This determination does not apply to tree trllnming, rcn1oval, or planting \Vork performed on construction or landscape construction contracts. 

RECOGNJZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate tbr holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You tnay obtain the holiday provisions fbr the current detenninations on the internet 
at http://wwvv.dir.ca.gov/oprVDPrc\¥agcDctcnnination.ht1n. I loliday provisions for current or superseded detenninations tnay be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 1nakc travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions IOr the current dctenninations on the 
internet at http://\V\V\V.dlr.ca.gov/oprl/I)PreWageDetennin_~UjggJ1_i1I!· Travel and/or subsistence rcquircn1cnts for current or superseded determinations 
inay be obtained by contacting the Office of the Director - Research \Unit at ( 415) 703-4 774. 
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LOCALITY: SAN FRANCISCO COUNTY 
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# 

# 

BRICKLAYER, BLOCKLAYER: 
BRICKLAYER, BLOCKLAYER, 
STONEMASON 
POINTER, CLEANER, CAULKER, 
WATERPROOFER 

BRICK TENDER 

# CARPET, LINOLEUM, 

SOFT FLOOR LAYER 
FLOOR COVERING HANDLER AFTER 3 
YEARS 
FLOOR COVERING HANDLER LESS 
THAN 3 YEARS 
FLOOR COVERING HANDLER TRAINEE, 
FIRST 3 MONTHS 
FLOOR COVERING HANDLER TRAINEE, 
SECOND 3 MONTHS 

# ELECTRICIAN: 

COMM & SYSTEM INSTALLER 

COMM & SYSTEM TECH. 

INSIDE WIREMAN 

CABLE SPLICER 

# FIELD SURVEYOR: 

s CHIEF OF PARTY 

s INSTRUMENTMAN 

s CHAIN MAN/RODMAN 

# GLAZIER 

# AA MARBLE FINISHER 

# AA MARBLE MASON 

# PAINTER: 

AD 

AD 

AG 

AD 

AD 

AD 

BRUSH AND SPRAY 

METALIZING AND THERMAL SPRAY 

INDUSTRIAL PAINTER 
SANDBLASTER, STEAM CLEANER, 
WATERBLASTER 

EXOTIC MATERIALS 
PAPERHANGER, WALLCOVERING, LEAD 
ABATEMENT 

TAPER 

Al TAPER CLEAN-UP 

# PLASTERER 

# AM PLASTER TENDER 

# PLUMBER: 
PLUMBER, STEAMFITTER, 
REFRIGERATION FITTER (HVAC) 

PLUMBING SERVICE AND REPAIR 
AIK CUNUI I IUNING & 

REFRIGERATION/HVAC SERVICE 
WORK 

8/2212018 

8/2212018 

8/2212018 

8/2212018 

8/2212018 

8/22/2018 

8/2212018 

8/2212018 

04/30/2019* A 40.890 

12131/2018** A 47.800 

04/30/2019* '.A 35.370 

12/31/2018** A 47.950 

12/31/2018** A 23.950 

12/31/2018** A 19.150' 

12131/2018** A 15.310 

12/31/2018** A 17.230 

9.950 

9.950 

8.250 

10.150 

10.150 

10.150 

10.150 

10.150 

14.230 B 3.000 

11.790 F 

12.000 F 

15.250 I 

0.800 

1.510 

0.450 

0.630 

7.630 0.050 

6.100 0.050 

4.880 0.050 

5.490 0.050 

2/22/2018 11/30/2018** 38.520 10.550 K 6.400 1.100 
-°'-·-··-----"'··---·---Mm•--

2/22/2018 11/30/2018** 44.300 10.550 K 6.400 
·······~····~····~· 

c 1.380 D 8.0 

0.430 D 8.0 

8.0 

0.340 

0.340 

0.340 

0.340 

0.340 

0.260 

0.260 

8.0 

8.0 

8.0 

8.0 

8.0 

8.0 

8.0 
··················· 

70.250 E 92.190 E 92.190 

71.480 95.380 G 95.380 

56.070 H 73.760 H 73.760 

74.320 

42.120 

35.790 

30.730 

33.260 

98.290 

54.100 

45.360 

38.390 

41.880 

98.290 

54.100 

45.360 

38.390 

41.880 

58.180 M 78.110 M 78.110 

64.160 M 87.080 M 87.080 

114.140 

119.280. 

91.440 

122.270 

66.070 

54.940 

46.040 

50.490 

8/22/2018 05/31/2019** 71.000 15.230 N 14.520 F 

1.100 

1.085 0 

0 

0.380 P 7.0 104.880 Q 141.700 R 178.530 

98.040 

110.010; 

178.530 

196.970 -
- ---------------

8/22/2018 05/31/2019** 79.880 15.230 N 14.520 F · 1.085 0.380 P 7.0 114.090 Q 155.530 R 196.970 
------- --- ----

2/22/2018 02/28/2019** 42.190 13.880 T 1 U 
.. ---------·--·~·--------------·-- ·-- -

2/22/2018 02/28/2019** 39.100 13.880 T 11.510 U 
----------------------- ·-···-------- ---- -·---- -

2/22/2018 02/28/2019** 36.220 13.880 T 11.510 U 
-------------------- -

2/22/2018 06/30/2018* A 46.080 10.150 X 17.390 

8/22/2018 07/31/2019* AB 34.250 9.950 4.860 

8/22/2018 07/31/2019* AB 47.030 9.950 16.040 I -. ., .. -·--------------

4.270 

4.270 

4.270 

1.020 

1.020 

1.020 

0.550 

0.450 

0.800 

8/22/2018 12/31/2018** AE 44.190 10.150 T 13.120 I 0.560 -. -------····--- ------
8/22/2018 12/31/2018** 46.190 10.150 T 13.120 I 0.560 

8/22/2018 12/31/2018** AE 45.190 10.150 T 13.120 I 0.560 
·-· ------~----- - --· ---------

8/22/2018 12/31/2018** AE 44.690 10.150 T 13.120 I 0.560 

8/22/2018 12/31/2018** AE 44.940 10.150 T 13.120 I 0.560 

8/22/2018 12/31/2018** AE 45.190 10.150 T 13.120: I 0.560 

2/22/2018 06/30/2018* AH 45.110 10.150 16.030 I 0.560 

2/22/2018 06/30/2018* _AJ 18.010 10.150 

y 

0.210 

0.210 

0.210 

0.380 

0.830 

1.090 

80 

8.0 

8.0 

80 

8.0 

8.0 

0.380 D 8.0 

0.380 D 8.0 

0.380 . D 8.0 

0.380 D 8.0 

0.380 

0.380 

0.560 

D 

D 

8.0 

8.0 

8.0 

8.0 

8/22/2018 06/30/2019** 41.290 13.480' 14.470 F 

13.620 F 

1.150 1.200 D 8.0 

8/22/2018 06/30/2019* AN 37.140 8.250 0.450 0.450 8.0 

73.080 v 94.170 w 94.170 115.270 

69.990 v 89.540 w 89.540 109.090 

67.110 v 85.220 w 85.220 103.330 

74.550 z 97.590 120.630 120.630 

50.340 AC 67.460 84.590 84.590 

74.910 AC 98.430 121.940 121.940 

68.400 

70.400 

69.400 

68.900 

69.150 

69.400 

72.410 

90.490 AF 90.490 112.590 

93.490 AF 93.490 116.590 

91.990 AF 91.990 114.590 

91.240 AF 91.240 113.590 

91.620 

91.990 

AF 91.620 

AF 91.990 

114.090 

114.590 

94.970 D 94.970 AF 117.520 

28.160 37.170 

71.590 AL 89.290 

59.910 AO 76.530 

D 37.170 AF 46.170 

AL 89.290 107.000 

AO 76.530 93.140 

8/22/2018 

8/22/2018 

06/30/2019** AP 72.000 

06/30/2019** AP 61.200 

16.310 

15.170 

20.030 F 

18.270 F 

3.600 AQ 2.500 7.0 114.440 AR 150.440 AS 150.440 186.440 

159.170 2.100 AQ 1.230 8.0 97.970 AT 128.570 AU 128.570 

8/22/2018 06/30/2019** AP 72.000 16.310 20.030 F 3.600 AQ 2.500 8.0 114.440 AT 150.440 AU 150.440 186.440 



Attachment 3: DIR Prevailing Wage Determinations, San 

Francisco - Subtrades 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

UNDERGROUND/UTILITY PIPEFITTER 8/22/2018 
---

SPRINKLER FITTER (FIRE PROTECTION 8/22/2018 

# 

# 

AND FIRE CONTROL SYSTEMS) 

ROOFER 

BITUMASTIC, ENAMELER, PIPE 
WRAPPER, COAL TAR PITCH BUILD-UP 
MASTIC WORKER, KETTLEMAN (2 
KETTLES WITHOUT PUMPS) 

SHEET METAL WORKER 
TOTAL SHEET METAL CONTRACT OF 
$200,000 OR LESS 
til::KVIGl:: Ml::GHANJ.L; ( l U I AL t>Hl::t: I 
METAL CONTRACT OF $200,000 OR 
LESS) 
til::KVIGt: I t:(.;HNIGIAN \I U IAL t>Hl::l:: I 
METAL CONTRACT OF $200,000 OR 
LESS) 
AIK GUNlJI 1 IUNING ti!-'l::(.;IALlti I (I U IAL 

8/22/2017 

8/22/2017 

8/22/2017 

8/22/2018 

8/22/2018 

8/22/2018 

8/22/2018 

SHEET METAL CONTRACT OF $200,000 8/22/2018 
OR LESS) 
AIK (.;UNUI I IUNING JUUKNl::YMAN 
(TOTAL SHEET METAL CONTRACT OF 8/22/2018 
$200,000 OR LESS) 

METAL DECK & SIDING 

# BH TERRAZZO FINISHER 

# BH TERRAZZO WORKER 

# 

# 

TILE FINISHER 

RED CIRCLED FINISHER 

TILE SETTER 

WATER WELL DRILLER 

PUMP INSTALLER 

HELPER 

FOOTNOTES 

8/22/2018 

8/22/2018 

8/22/2018 
--------··-----

8/22/2018 

8/22/2018 

8/22/2018 

8/22/1998 

2/22/2018 

GENERAL PREVlULEG '~AGE DE1'ERZIKAT10t. - BY THE D~RECTOR or Il1DGSTR:1'..:, REL1'.::cxs 

~;;RS;;l\.11::: TO c=IFOR.>.::lA LABOR com; PART.,, CEl'-PTER 1, ARTICLE 2, SECTIONS :77C, :~73 AND :"?~3.1 

FOR COl•flOERC:l'-2, BU:LD:NG, OJ:GOJWAY, :~Ell.VY CONSTR:;)CTIOH AND CRECG:NG ?ROJECTS 

06/30/2019** A 61.200 14.770 AV 13.690 F 

12/31/2018** A 63.870 10.620 18.400 F 

07/31/2018* 34.300 9.660 7.680 

07/31/2018* 36.300 9.660 7.680 

07/31/2018* 34.550' 9.660 7.680 

06/30/2019"* :AE 59.110 AZ 14.400 BA F 

06/30/2019** AE 51.870 AZ 14.400 > 

06/30/2019** AE 40.750 BD 13.800 BA 15.280 F 

06/30/2019** .AE 36.700 BO 13.800 BA 10.010 F 

06/30/2019** "AE 32.420 BD 13.800 BA 4.750 

06/30/2019** AE 37.940 AZ 13.800 BA 10.290. F 

3.580 

3.580 

3.580 

1.360 0.790 8.0 91.810 122.410 AW 122.410 

1.600 0.550 8.0 95.040 126.970 126.970 

0.850 AA 0.550 8.0 56.620 AY 73.770 AY 73.770 

0.850 AA 0.550 80 58.620 AY 76.770 AY 76.770 

0.850 AX 0.550 8.0 56.870 AY 74.140 AY 74.140 

1.480 

1.480 

0.710 7.0 104.390 BB 137.230 BB 137.230 

0.710 8.0 95.710 BC 124.520 BC 124.520 

1.380 0.710 8.0 71.920 BE 93.540 BE 93.540 

1.380 0.710 8.0 62.600 BE 81.750 BE 81.750 

1.360 0.710 8.0 53.040 BC 69.760 BC 69.760 

1.360 0.710 8.0 64.100 BC 83.820 BC 83.820 

BG 0.320 06/30/2019* 0 AE 39.930 -.C .. ..C:C:C:C:.:c_> ____ .f-.-·····::.:c 8.0 74.630 BC 95.600 BC 95.600 

BC 69.440 06/30/2019* 
--------~·-·-

06/30/2019* Bl 45.900 

03/31/2019* BJ 27.560 

03/31/2019* BJ 33.440 

03/31/2019~ BJ 45.270 

15.040 F 

5.220 

5.840 

7.070 

0.800 0.920 8.0 53.590 BC 69.440 

0.800 1.110 8.0 72.800 BC 92.810 BC 92.810 

1.000 0.820 1.000 8.0 44.980 58.760 D 58.760 

1.500 0.820 1.070 8.0 52.050 68.770 D 68.770 

2.500 1.170 1.670 8.0 67.060 89.690 D 89.690 

153.010 

158.910: 

90.920 

94.920 

91.420 

170.070 

153.340 

115.170 

100.900 

86.480 

103.540 

116.560 

85.290 

112.820. 

72.540 

85.490 

112.330 

9.950 

9.380 

9.380 

9.380 

3.200 

3.200 

3.200 

0.780 BK 0.630 8.0 17.310 BL 23.660 BL 23.660 

780 BK 0.630 8.0 17.310 BL 

'"" -·· """ 8.0 15.500 BL 

23.660 BL 23.660 

21.000 BL 21.000 



# 

• 
·' 
B 

c 
c 

E 

F 

G 

E 

LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

SE:\ERAL PREVJ\.ILICJS \'Ll\.GE DETE"-11INJ\_T=O:\ HADE 3Y :-:-rE ::JIRECTOC\ OF INDUSTRI.P.L R2:;:,A'LIONS 

?URSUANT :o C.Z:\.LIFORNIA ::.,A30R CCDE ?J1.R:- -, CEAP:ER ::_, ARTICC.,Z 2, 3:!'.CT=o:-:s 17~0, 17-3 AN::J 17'73. 

EF?Ec:-IV:o'. :.,·NTIL SUP3:RS3:CJED B" A NE<1J D2TE"-11IN.Z:\.T=o::: ISSUED 3Y TCIE JI:\ECTC:\ c: INJ:.:STR=AL RELJ\_TIONS. CONTF.CT TH2 C?FICE OF :crE !)IRECTCR - R:O::SEF.RCE UNIT .l\.T (415} 703-4774 
FOR TEE NEW RA'::ES A?TE:?. :'EN D.Ll.YS A?TER TEE 2XPIRATION DAT2 =F NO SUBSEQUE):T D2TER11IN.l\T:O:\ rs ISSLl2!). 

TEE R.l:\.TE TO s::: PP..ID FOR i•JOR:CZ P2RFOR11ED A?T2R :'!-:IIS CATE HAS 3EEN CETE"-11INED. IF ;.•JORr-\: \~ILL EXTEND PAST ;;;rs D.rl.TE, T!-:IE NEi~ RATE 11;.;sT 3E Pf'.::J /'.I.ND SHOULD BE INCORPC::\ATEJ =N 

CONTRAC?S ENTERED =NTO );O\•). CONT.C..CT Ti-:IE C?FICE OF ':"BE DIRECTOR - RESEAI'ZCH UNIT FOR S?EC:::FIC R.l:\.T:.:S AT (415) coo3-.;--;7.;. 

IN:·ICJl.T2S AN ;.._PPRENTICEA3::..E CR~_FT. :HE CURRENT F.PP?.E'.\':'ICE \\TAG2 R_rl.TES ARE .rl.VAILrl.BL2 CN TEE =NTERNET @ HTTP:/ /Wi·J~•l. DIR. CA. GOV /O?RL/P~JAPPWJ...GE/PWF.PPl·J_l:\.GESTART .. l\S?. TO OBTJl.I:\ 

ANY .A.PP?.E:-:':"ICE \'JAG2 R_n.TES AS O? JU::..Y :_, 2008 JI.ND PR=OR TO SEP:CEM52R 27, 20::_2, PLEASE CO'.'\:'AC:- T:!E JIVISION O? A?PR:o'.NT::CESHI? STANJARJS CR R:.:FER TO TEE DI·,.r=sION OF 
F.PFRENT:CESHI? STJl.NDARDS' Vi2BSITE AT HT':'P://\·,jWW.DIR.CA.GOV/:JAS/DF.S.ETML. 

-:;IE BASIC EOJRL':' RATE AN:J :£l1PLOY:£R p_n_YMEN:s ?.RE Ne-:: TJl.KEN ?RCt"'. p, CCL::..ECTIVE 3ARGAINI);G AGR:o:'.EME'.\:T FOR ::-errs CRAFT Or< CLP._SSI?ICJl.TION . 

:NCLUDES AMOUNT VJ:THEELD FOR DUES CEEC?\: C?F. 

VACATION ::s ?AC:ORED P1.T TH2 A?PL=CA3::..E OV2RT::l1E l•CLTI?::..:ER 

INCLUDES Jll1CUNT FOR INDUSTRY PRO:O'.OTIO:\ F'.;NO, r::::ERNl\T:ONAL MASONRY I>:STI:UTE, L.l:\.BOR :;,;c._~U\.GE>'E:'--:'::- COOPER.rl.TION Cot,'.MI7TEE, _n_;.<D v;..cA:-ICN TC\UST ?U:\D. 

SATURD.n.YS I:\ THE SK~E PJORK WEEK H.Ll.Y BE WORKEJ F>.T STRF>.IG;IT-TI~"'.E =F COB IS SHUT DO\'ON DURING THE NOR'.f_:}\L WORKWEEK CUE ?O =NCLEM2NT WE.rl.THER. 

RA-:~'E APPLIES TO :-:-JE FIRST 2 D.l:\.ILY OVERTIViE EO::?.s AND THE ?IRST 10 EO:J?.S ON SATURD.l:\.Y; AL:.. OTHER Til':':E :s PA:D Jl.T -:;,rE s:;NJAY AN;:) EOLIDAY OVERTil1E EOURLY Rf'.TE. 

I?\C:ijDED IN STR.l\:GH:---T:lvIE BCURL':' RF>.TE. 

RA:E J\.PPLIES TO ?BE FIRST 8 EO::RS i·\10Rr\EC 0): SA:URDAY. A::..L OTHER HOURS A.."'<.E ?J\_ID AT THE SU:\DAY/HO::..IDAY RATE. 

RATE .A.PPLIES TO T:IE FI?.ST 2 D.Ll.ILY OVERTil-:'.E EOC,;RS AND THE FIRST 8 no:;?.s ON S.l\TURDJl.Y ONL':' .. A.:L,L OTHER :n1E IS PAID AT THE su::.:o.n_y .n_::D HO:'._,I'.::JA':' CVERTI112 HOURLY RATE. S.l\TURD_C..YS 

IN TEE S.n.t-,JE WORK W:O::EK l"lA':' BE WORKED F>.:- s-;:R;..IGET-:'Il1E I? COB IS SHUT DOiiiN CURING :-3E NORHf\.L \liORKWEEK J:;3: TO INCLEMENT WEJ\.THER. 

INCLU:JED I'.\ BASIC EO::R::..Y RA?E. 

u RF>.TE .ll.P?LIES '70 THE F:RSC ·~ JA:LY OVERTil,JE BOORS .l:\.?<iD THE FIRST :_2 30URS WORKE::J ON S.A.TURCf\.Y; ]\_l_::, OTHER TI11E IS ?.l\ID A: TEE su::DAY AND HOLI:::iA':' OVERTI11E HOURLY RATE. 

K IN J:.DCJITION, F.N AHOG);T EQUAL 70 3% C? TEE BASIC 30URL~· RA:E :l:S ADCEJ -:-o :;:-3E TC'::AL 3CURL" RF.TE AN:::i OVERT:ME :-JCURLY RATES FOR :HE C-:ATIO:.:;:._::., EHFLOY::O:ES BENEF=T BOA.."'<.:J. 

M 

K 

0 

p 

Q 

R 

s 

::N AJDI:'ICN, AN Al10:_;'.NT EQGA:!.. :o 0.5% OF THE 3Jl.SIC E08R::..Y R.1\.TE, WEICE IS FACTORED f'.: TEE _l\.PPLICABLE OVERTIME !1'.;LTI?LI2R, IS .l:\.D:::iED TO TEE TC-:.1\L ;{CURL':' R?.TE .l:\.:\D CVER:'IME 

EO::.'?.::..Y RATES. 

R.l\TE A? PLIES TC TEE ?IRST 4 D.rl.IL" OVER?Il;J:o'. HOURS ANJ :;:-3:;<: F:Rs:- g :!OURS WORKE!) ON S.rl.TlJRC.C..Y. JI.LL OTHER '::'Il-1E IS p_n_rD A'-: TEE SU'.\DAY P..LiD HOL:::DA': OVER:Il,E R_rl.TE. 

:::N .n.::ic:TION, A?\ f'.'.-".O:JNT 2Q:;F.::.. :o 3% OF :-:iE BASIC 30URLY RATE IS ADJED TO :;i:E TC:'.l\L HCURL':' W.TE ANJ OVERTil1E ;IOURL':' RF>.TES FOR ::-:rE XP..TIONA::., El,lPLOYEES BENEFIT 30ARD. 
PURSUANT :-o L.1:\.BOR CODE SECTIONS 17~3.1 .l:\.ND 1~73.8, THE Jll·lJUK'I Pf'.:!:D FO!l.. TEIS El,JP::..C':ER PAYMENT ~ffi':' VF.RY RES'.;LTING :N _n_ LO'rlER Tl\XABLE BAs=c EOC:RLY \·11ASE ?.J'-_._TE, 3UT THE TO?.l:\.L 
;IOIJRLY RA?ES FO:?. STR.l\IGHT TIME F>.N:::i O\'ERTLl:E ll.AY NOT EE LESS ::-HAN TEE GE?\ERAL PREV.A.IL:NG RA'::-E OF PER D:LK-". \'il\.GES. 

IK .rl.DDITION, AN Al,!OUNT EQU.l\L TO . 75"o C? THE BASIC BOURLY "RAT:!'. FOR :3E .l\CC"'.I)'.ISTR.1:\.T:vE t.JA:NTENANCE FUND IS ADJED TO TEE TC':'.rl.L 30URL':' R_A.TE ANJ :s ~.l:\.C':'OR2J =NTO THE OVERTIM:o'. 

3CURL':' RA:-E. 

8 EO::'RS OF tr·IOR:-C =F '.-".UL".:-IPLE S:-lI?T IS \·JORKEC. 

RA':':"E J\.PPLIES TO ?3E FI:'\ST 2 OVERTI11E EO::JRS; ALL c::IE-". TI1-1E IS P.A.IC AT THE s.n.TGRDf'.Y OVERTil-".E EOURL':' RATE. 

SEVE:.: 30URS o:-; SJl.T::R:JA':' M.A.Y 3E i·JOR?\:EC _ll_T THE CF.IL':' CVERTI'.,'.E ::\ATE PROv:JED C\!O OVERTil"'.E EO::R IS l\JORKED DURING :BE 1lEEK. 

i".LL CREWS, i\JITEOUT :::Ot--;SIDERA:'ION TO TEE NUH3ER OF I"DIVICU.1:\.LS IN TEE CREW, SHF.::.,L n<CLUDE A CEIEF OF ?.A.."R.TY. 
AND CONS':':-RCCTION S:_:'?.VEY \·JORK. 

INCLUDES A:.\; .n.tiOUNT ?ER HOUR \\10R:<.EC FOR ANN:J=TY TRUST F:JND. 

JI. CRE\1) CONSISTS OF ON1' (1) OR 110?.E EMPLOYEES P:o'.RFORMING ?IELJ 

U INCLUJES .A..'\; AHOL'NT PER HOUR WORKED FO::\ SUFPLE11EN".'.l:\.L DU::S. 

V PJ..TE .l:\.FPLIES TO THE F:RS? 4 JA::.,y OVERTI>!E BCURS, lvJOND1•.Y THRO:JG:t ?RID.l:\.Y. Jl.::.,L OTEER OVERT=ME IS PAID A::- TEE SU);DAY/30LID_l\.Y RATE. 

\.'J 

x 

y 

z 

RF.TE .l\P?LIES 70 TH:O:: FIRS? 12 CVER:'I11E HOURS WORKED. ALL OTEER OVERTIME IS PA:D .A.T :-:-JE S:JNJAY/;IOLICJ...Y ?ATS. I): THE EVENT IT :S NOT RE.l:\.SONA3::..Y POSSI3::..E TO COMPLETE 40 

HOURS O? 1/'JORK o:: AN 8 3CUR DAY, MONDf'.Y ?C!ROUGE FRIC.A.Y, TEE?--: THE BF.LANCE OF TH:": ,-;o HOL:RS, UP TC 8 BCURS, 11AY 3E \·\JORKED ON SAT:::RJA':' A: T3E STR.l:\.IGCIT-TI:<E Rft_T:o'.. 

INCLUJES AN K-:'.O::NT PER HOUR \•;oRKED FOR ::::uP.C..T' IARP' .l:\.ND RET=REE PENs=o:;;. 

::::NCLUDES AMOUNTS FOR INDUSTRY ?U:\D, i·JORK P::\ES2RVF.TION ?'.;N0, AC>l!) Lrl.BOR !"'_n_;-JF>.GE'.<E!\: COOPERA:::'ION INI::!:IA?IVE 

RATE AP?LISS TO TEE FIRST 2 JAILY OVERTIME HOURS AND F:lRST 8 H00RS \·JOR?\EC O?\' JESIGNJ\_TED D.l:\.YS OFF; AL:C., OTHER Til~E :l:S P.l:\.ID A: TEE SATURD.l:\.Y, SUNCJl.Y AND !-:IOLIC.n.Y OVERTD{E 

RATE. 

,n;A EMPLOYEES l•JORKING O"i .l\:\Y SUSPSNDE'W PLAT?ORl1/SCA?FFO:;.,c SH.l\LL B2 FAIC Jl.N P..CDIT:o;.-;_r1_.:, s2:::.oc PER CAY .l:\.BOVE THE ;.1.l:\.G:S RF>.TE. 

AB =NCLUD:SS f'.N Al.JOU:\':" FOR DUES CEECK~OF2' J:..ND VAC.l\T:i:0:\'/3CLID.A.Y (•lH:CH .l:\.RE F_n.CTORED INTO OVERTIME RATES. 

Jl.C RATE A?PL:Es TC r:Rs: 2 0\'ERT=ME :!OURS l1CNJ.Z\':' TERCUGH FRIC_n.Y; ALL CIHE?. CVER?IM:"'. IS P.rl.IC AT THE D0:]3LE T=HE RATE. 

i-- EMPLOYEES SH.A.::.,L BE ENTr-:::.,ED TO H=GH TI:·(E ?RE;·cI::,"~{ r1JEE:\EVER -:-:tE ~~ORK ?ER?OR:~EC REQUI?.ES PE::\SONAL FJl.:;:,L RESTR.rl.INTS TC BE ;•CORN 3Y ::IE El1?::..CYEE. :::'HE Al-10U:\:- O? TEE ?RE:1IC::~ 

I-" SHALi., 3E AS ?OLLrn-Js: l\ ___ \ ACDIT=o:-:.n_:, S2. 00 PER BOUR _l\.BCVE BASIC 3CURL':' RF>.TE WHEN i•JORKI:\G OVER 3C FEET P1BOVE G:\O::NJ OR \•JJ\_TER LEV2::.., $4. o::: P~R E0'-7R l1JEE'.\ '"'0RKING ?Re:-:: 100 TO 
0 AD 180 FEET ~--.., $6.00 PER Eo·_;R \1JEE:\ '.•;C:\KING OVER 180 ?EE?. El-1?::..C':'EES SEALL BS ENTI:-::c,E" '1'0 Sl.00 PER HOUR ./\BOVE THE' BASIC HOURLY R.Zl.TE WEE): P2RFORl·CNG '.•lCRK ?RO:·/, 'IR TO A 

SUSPE~DE TFORl"'. SUCH .l:\.S SA?ES?.I\):, QUIC:CZJE2K OR COH?.lL"<Jl_BLE ?::..A:FCRM SYSTEMS CN E .n.Nc OVER?ASS TYF:O:: WORK. 



hl 

AF 

AG 

GE;(2R.Z\L PREVAILING WAGE DET2RM:NA:IC! BY TH2 C:RECTOR OF :NCUSTRIAL RE::.,A:LICNS 

?URSUIINT TO c_A_LJFOE'<!'J!.A. L.A..BOR COJE PA."\.T c ___ .2R 1, ART:CL2 2, SECT:o::;:s 1"7'"'0, 1-'"'3 .ASD 1'"73 

LOCALITY: SAN FRANCISCO COUNTY 
DETERMINATION: SFR-2018-2 
INCLUJES AMCUNT FOR VAC/HCL ANJ DUES CEECK OFF. 

C2SIGNA:::ED JhYS OFF SHALL BE ?.A.ID AT THE SJ\.TG?.JAY OVER:L~E =<.AT2; ?::.,EJl.SE REFER TC THE HO:C,ID.A.Y PROV:SIONS FOR A :'..,IST OF DES:Gi\F.TED CF.YS OFF. 

E;,:pLOYEES S~AL::., BE ENTITLED TO SIGS ':IM':!'. PO\EH:u11 'rlHENE'lE3- TEE i\1QR:<". P2RFORH2J ?.EQUIRES ?ERSQ);]<..:, FAL::., RES:RAINTS TO BE WORN BY TH'E. E'.(PLOYEE. THE P..'.-:lOUNT OF THE P3-El'1:UM 

Sli.l\.LL BE AS FO::.,Lrn·os: Jl.N .A.JC:TIONAL $4.CO PER !i00R WEE:\ WORK:NG FROM io::: TC ::.so FEET ABOVE GROUNJ OR \1_A_TSR LEVEL AND $6.0C PE?. HOUR l•rn2:~ /,'C?J\ING OVER 180 FELT. EUJ?::.,OYEES 

SHALL BE ENTT:::.,EJ :o $::_. 00 ?ER CIOUR F.BOVE :::'HE BASIC :-JCURLY ?ATS \··JEE:\ PERFO~HING il'OR?\ F:\011 OR TO ."'. SUSPENDED PLl\.TFOR11 SUCH .l\.S SAFESPA."'\, QUICKC2CK OR COl,!PAR.l\3.LlE PLJl.TFORM 

SYSTEMS OX BR:JGE F.ND OV2RP.ll.SS TY?E \~'ORK. 

AH I'.\c::.,::::DES Al~O::::NTS FOR V.l\.CATION JI.NC J::~s CH:ECK OFF 

AI PL2ASE ::oTE TEAT TEE :APLR c::_,Ef'.N-UP APPLIES ON::.,Y TO TH::'. Tf'.PER CLASSIF:::CATION. 

AJ r::-.:c::.,::;DES .l\':\ Al10UNT 5'0R ;):JES CHLCK OFF 

I:'.\c::.,::.:DE FJvJOUNTS \-JITEH:ELJ 3'0R J'.JES CH:ECK OFF ASD V_A_CA'.:'ION \-J:-JIC:-J :s NOT FACTORED I:\70 OVERTI:/:E. Elv!PLOYEES OP::<:'.RA-:::I;::G ANJ WOR:\:I'.\G B2HIN:J PLAS':"ER G::.:Ns S:-JML:.. :\ECEIVE F.N 

AK l\.CDIT:O:;A::_, $5.0C PER D.U.Y _l\.BOVE "'HE '.'iAGE 3-.1'.TE. EH?:.O':'E:!:S \'/OR?\I'.\G CN AN EXTE3-IOR SUSP'1'.NC2J SCAFFO::.,c SHF<.::.,L BE PA:J .l\.N AJC:TIONAL $10.00 PER DAY JI.BOVE THS WAGE RP.TE. 

.A.L 
RATE APPLIES TO 7H:E FIRST 4 OVERTI:·.CE EOC:RS '.f:OXDAY THRO;JGH FR::JA':' ANJ :;JE FIRST 8 EO:.iRS \.\TORKEC ON SF.T'..JR:JA':'S AND JESIGNl\.T2:J DAYS 03'F. AL:'.:, OTEER TL~E :s ?AID A:: THE S:7NJA':' 

.A.ND HO:.IDAY OVER::-IH2 RF.TE . 

. AJ-1 JI.LL HOD CARRIE:\S WORKING ON -=HE SCSE S3AL::., REC2IVE $5. 80 ?ER DA':' OVER SCF.::.,E. 

AN :::NCLDDES .l\.C:: AMOUNT ?OR VACAT:o;.:, CUES CHECK-OF3' ANJ ORG.;;?-::zING DUES WEICE A."\.E NOT FACTOREC I:--:::-o OVS::RT:ME. 

FD =<ATE APPLIES TO ::SE FIS.ST 4 OVE?..Til-:'.E E00?..S :-'.OC::D.l\.Y THR0:7GH FR:JA':' ANJ -:'::IE FIRST 8 EO;;RS WOR?\EC CN SJl.T::;RJAY. A.:.,L OTEER TI:-'.E :s ?.l',.ID A-: T;JE SUNDP.Y ANC H:OLICP.Y OVERT:ME 

=<AT~ . 

. ll.P :NCLl1D2:S A.l\I Jll,JOUNT FOR VACAT:::O::--</CIOLICF.Y. 

_l\.Q :NCLUD:2S FCNJS FOR SUB/J;;RY DUTY, CRA?'I', CONTRF.CT _r,_c:.CI:\IS:RA:ION/H:RING E.l\.LL, CUR:sc:cT:O'.\JI.::., ?ROTECTION AND SCHOLARSEIP. 

P...R RATE A?PLIES TO -:':-JE FIS.ST 2 DAILY OVE:\TI:~E EO;;RS AND THE ?IRST 9 HOURS ON SAT;;?..JA':' oN::.,Y. AL:_, OTEER TL/;E :s ?JI.ID AT TEE SU'.\Dl\_Y _r,_;::D HO::_,IJAY OVE?..TI~,'.E EO;;s.::_,y R."1.:-E. 

AS ':HE FI?.ST 9 HOURS WORK::<:'.J ON SATURDAY SH.AL::., 3E ?JI.ID A: TIM.:;: .Z:,._J\)J ONE-HALF. 

F.T RATE A?PL:Es 'I'O THE FI:\ST 2 OVE?..Til'.'E E.O::.::\S ONL':'; ALL OTHER TI11E IS PAID AT :::nE SGN"JAY AND HOLIDf'.Y OVERTI:-\E HOURLY RATE. 

Jl.U ?...l\.T2: A?PL:ES TO THE FIRST:_::; :-JOURS WORKED CN SAT\C?..DAY. ALL OTHER HOURS ARE PA:LJ AT THE SUNDAY/HOLID.".':' RATE. 

.A.V 

F~W 

PURSUANT -:-o LABOR CODE SECTIONS :_7-;3_1 AND 1773.8, THE AMOUNT PP.ID FOR THIS EMPLOYER PAYMENT MAY VP.RY RESULTING IN A LO\·JER TAX.A.BLE 3l\.SIC :-!CURLY \'J.A.GL RF.TE, BUT -:SE TOTAL 

EO:.;?..::.,y RA'::-ES FO?. STRAIGHT Til-::IE AND OVERTIHE l1.Z\Y NOT B:2 LESS THk'-! THE GENER.l\L PREVAILING SATE OF PER DIE11 W.".GES. 

?..A.T~ A?PL:ES TO TEE FIRST 8 HOURS WORKED; .".LL OTHE3- T:ME IS PAID .l\T THC: SUNDll.Y .A.ND HOLIDF.Y OVERTIME HODRLY RA.TE. 

AX :LNCLUC2S Fl'10UNTS ?OR LABOR MANAGEMENT AND PROM0710N FUND 

AY 

AZ 

3AT;;:: A?PL:Es FOR THE FIRST ~- OVERTIME HOURS l10NDAY THROUGH FRIDAY AND THE FIRST 12 HOURS WORI\ED 0-:\' SATURDAY. ALL OTHER TIME IS PJl.IC JI.: TEE su:;DAY/HO:UIDll.Y FA'::E. I:\ TEE 

:2VENT ?HA:- CONDIT:::ONS OVER WEI CE THE ROOFING CONTR.A.CTOR HAS NO CONTROL (I. E- ADVERSE WEATHER, PROJECT DELJ\.YS, LOGISTICAL P3-0BLE1'1S, GENE RI',_:_, 20c---!TRACTOR OR 3UILJING OWNER 

::ZEQUIREMENTS, ETC.) PREVENT E11PLOYEES FR011 \'lORKING ON ONE OR MORE DF.YS DURING THE REGULAR \·JORK IVEEK, WORK PERFORMED ON S.Z\TURDF.Y Y..J\.Y BE P.l',.ID AT THE STRAIGET :1112 Rl\.T2S. 

:'.:NCLUC2S Sl10EIT AND SHC. EFFEC:IVE 1/1/2013, PURSUANT TO L.l\BOR CODE SECTIONS 1773.1 AND 17'"'3.8, TEE AMOUNT PAID FOR THIS EMPLOYLR ?.l\.':'HENT ~,'...l\Y VARY RESULC:-I;::G IN A LOViER 

:-A.XABLE BASIC HOURLY WAGE RA:E, SGT THE TOTAL HODRLY RATES FOR STRAIGHT TIME AND OVERTI!<'.E H.l\Y !--:OT 3E LESS THAN THE GENERAL PREVA:::.,ING RA-::E OF PER C:EM 1lAGES. 

:NCLUDES _l',_N l\1'10UNT FOR PENSION ~lHICH IS F_A_CTORED AT THE APPLICABLE OVERTIUE l1l1LTIPLIER. PURSUANT ':"O L.:!\BOR CODE SECTIO~;;s 1773.::. JI.NC ::.773.8, TEE AMOUNT PA:J FOR THIS 

BA EMPLOYER ?ll.Y'.-'.ENT HI1.Y VP.RY RESUL:I::--:JG IN A LOWER TAX..A.BLE BASIC HOURLY WP.GE RATE, Bl.1'.!" TEE TOTP.L HOURLY RATES FOR STRAIGHT ?IME ANJ OVERTIME MA".' NOT BE ::.,Ess ':'HAN TEE GENERA..:, 

?REVAILI'.\G RATE OF PER DIEH W.A.GES. 

BB :i\.A.TE A?PL:ES TO TEE 5'IRS'I' 2 D.A.ILY OVERTIME HODRS AND THE FIRST 

BC ?AT~ A?PLIES TO TEE 5'IRST 2 D.A.ILY OVER?I11E HODRS ANJ 7H~ F:RS-:' 

HOURS ON SATURDAY ONLY; ALL OTHER TIME IS PAID P.T THE SUNDA':' AND EOLIDF.Y OVE3-TE1E :-JOURLY RATE. 

SOURS O'.\ SATURD.l\Y 01:\LY; .l\LL OTH:!:R TI11:!: IS PF.IC AT THE SUND.A.Y .A.ND HOLIDA':' CVER-::IMi!'. HOURLY RA:E. 

ED 
INCLUDES s:.:rc. :2F?EC:IVE l/l/2013, ?URSUANT -:o LABOR ::::ODE SECTIONS 1773.1 k~D 1"773.8, THE AY'.O:;NT PAID 5'0R TH:s EMPLOYER PAYHENT 11l\.Y VARY RESUL?I'.\G IN A LOWER TJl.X..Il.3::_,E 

BASIC HOC::RLY WAGE RA:E, BVT THE TOT_A_.:_, EO;]R::_,y RA':'ES FOR BTRl\.IGET ?Il--'E ANJ OVE3_TL<'.E '.~Y NOT B:2 LESS THAN TH2 GENES.AL PREVA:'.::'.:,ING RATE OF PER C:E1'1 WAGES. 

ALL OTEER OV'2RT:t1E :'!OURS SH.A.LL BE PF.ID B:2 RATE APPLIES TO FIRS:- 4 JA::::,y OV:<::RT:ME :'!CURS A.".;D TEE 5'IRST 8 EO::.:Rs \'JOR?\ED 0:\ SATURDAY J:::JRIXG T:'IE E11?:SO':EES :::ORM.A.::., WOR:\I:-;s HOURS. 

A':- TEE S~'N.JA': ANC H:CLICF.Y D0::.;3::_,E TIXE 3-.1'.TE. 

E3' INCLUJES AN AMOU:--:: FOR ?EXSION FACTORED A:: TEE OVE3-TI1"'.E 11GLTI?::.,I2R 3_Jl"T:2. 

BS INCLUJES $0.05 3'C?.. s:::::i:oLAR F:_'.NJ. 

BE TEE 3-.J'..T:O OF TE?.RAZZO F:NISHER HOURS TO T::!:RRAZZO WORKER HOURS SHA:LlL NO=- EXCE~J ;''.'iO (2) TO ONE (1}. 

B: 

BC 

B?\ 

INCLUJES AN fi.'.10UNT FOR \IF.CATION/DUES CHECK OFF l1IHICH IS NOT FACTORED IN THE OVERTIME RATES. 

INCLUJES AXOUNT WITHHELD FOR DUES CH~CK OFF, WHICH IS FACTORED IN THE OVERTIEE ?..JI.TES. Jl.'fiY EMPLOYEE \10R?\I:\G UNDERGROUND SE.A.LL R'ECE:VE $1.'.::0 P'ER HOUR :N fl.JC:::TION :o 
R2G:.:LAR 'r.'AGES -

RATE AP?::.,I2S ?O FIRST YEF-.R OF El'1PLOY'.<EN'::' ONLY; $0.88 A!OTSR 2 Y:2ARS 05' El,!PLOYMEN:. 



N 

LOCALITY; SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

B 
B 

B 

c 

c 
F 

c 
c 

c 

BRICKLAYER, BLOCKLAYER: 
POINTER, CLEANER, CAULKER, 
WATERPROOFER 

CARPET, LINOLEUM, 

SOFT FLOOR LAYER 
FLOOR COVERING HANDLER AFTER 3 
YEARS 
FLOOR COVERING HANDLER LESS 
THAN 3 YEARS 
FLOOR COVERING HANDLER 
TRAINEE, FIRST 3 MONTHS 
FLOOR COVERING HANDLER 
TRAINEE, SECOND 3 MONTHS 

ELECTRICIAN: 

COMM &SYSTEM INSTALLER 

COMM & SYSTEM TECH. 

INSIDE WIREMAN 

CABLE SPLICER 

FIELD SURVEYOR: 

CHIEF OF PARTY 

INSTRUMENTMAN 

CHAINMANIRODMAN 

PAINTER: 

BRUSH AND SPRAY 

METAUZING AND THERMAL SPRAY 

INDUSTRIAL PAINTER 
SANDBLASTER. STEAM CLEANER, 
WATERBLASTER 

EXOTIC MATERIALS 
PAPERHANGER, WALLCOVERING, 
LEADABATEMENT 

PLASTERER 

PLUMBER: 
PLUMBER, STEAMFITTER, 
REFRIGERATION FITTER (HVAC) 

PLUMBING SERVICE AND REPAIR 
AIK CUNUll IONING & 

REFRIGERATION/HVAC- SERVICE 
WORK 

"1$UE· 
-DA.IE· 

GE)IERAL PR£'.'Al:-ING WA~E ~E''.'~Rl"11!A1'10~ l.iADE BY '!'HE DIRECTOR Of INDUSTR;A), H.LAT:ONS 

PURSUA~T ro ~A'.,l,CRH:A :.ABGa CODE PAO'T' CHA2TEE - APnc1~ 2, SECl'lCt<S :'"iC, :'73 Alm 0'.'~3.1 

CCR C0!!11EECIA:, BJIL~IHG, :-JIGHWAX, ~~-~VY C~NSTRGCTION AllD JEEJGrnG PRCJECTS 

INCREASE 1 I INCREASE 2 

. 'S~i'~ti~~- -J>~tFc¢f.'.'_~.MOUNi:('.)F; '.~~~~%>ff;,: }~_r.,J?·.~~'-,,..:_. _.,_---.-._. .. _.. .,·.:r.i:exr.-. -----_ -<---· -----.-- --< :'F~---..., x._:·qi;i·_'i'_.-., 
';:-'°'~T:E. . cHANGe·- ·}~c~~; ;G~G:~;- :it:i~-~~ 

INCREASE 5 I INCREASE 6 

:1M .•.. ·.:: ...• :.,T .•.. E.·j·9···.·.·.',· .. •.· A .. · •.. -~.··. ".·.·.·o·····NT··· .::.'0.-'.');.· .. < .. .o.•.·:_A·· .. -fE.•. ·._'p··.• .•. -F·:···~·.·.AM ... · .. ·.·G·····" .. " ... ··T···. .NEU •; • · < • NW. ' .OF 
ettAAi;E- ·;1~~~-' -'CHANGE JNCREASt; 

8122/2018 12/3112018** 111/2019 $2.00 A 7/112019 $2.50 A 71112020 $2.50 A 7/112021 $2.50 A 71112022. $2.50 A 
-------·------

1213112018** 11113.9_1_~ __ J_~._oo 

12131/2018"" 1/1/2019 $1.00 

A 

A 

8122/2018 

8/2212018 

8/2212018 

-----------------------

12131/2018** 1/1/2019 $0.80 A 

812212018 12131/2018"" 1/1/2019 $0.64 A 

8/2212018 12/31/2018** 1/1/2019 $0.72 A 

212212018 11/30/2018*" 121112018 $3.00 A ------------

21~?,~~.:a --~-!~~.S1!~9.~.~:- .}_~~11201s _$3.~~ ... ~ 
8/22.12018 05/31/2019"" 6/112019 $6.00 A 6/1/2020 _ $5.75 A 6/1/2021 $5.25 A 

8/2212018 05/31/2019"" 6/1/2019 $6.00 A - 611/2020 $5.75 A 6/112021 $5.25 A 

2122./2018 02/28/2019*" 3/1/2019 $3.00 A 3/1/2020 -~-3:9~- A 

__ _3!3_~3_9_1~ 02/28/2019** 3!~~?_9~~-----~~~_S1_ fa:. .. __ .~_!_!?020 $3.00 A 
2/22/2018 02/2812019 ... ___ ~1!2019 $3.00 A 3/1/2020 $3.00 A 

8/2212018 12/31/2018** 1.~~~?-~~~- $2.25 A 1/1/2020 - .':'-«.UU ,.... __ ---------

8/2212018 12/31/2018"* 1/1/2019 $3.25 D 1/1/2020 $3.00 E 

8/22/2018 12/31/2018"" 1/112019 $2.50 G 1/1/2020 $2.25 H 

8/22/2018 12/3112018** 1/1/2019 $2.25 A 1/1/2020 $2.00 A 

8/22/2018 12/31/2018"* 1/1/2019 ~2_._25 ____ A 1/1/2020 $2.00 A 

8/22/2018' 12/31/2018"*' 1/112019 $2.25 A 1/1/2020 $2.00 A 

812212018 06/30/2019'"'' 7/112019 $2.75 A 7/1/2020 $2.75 A 

8/2212018 06130/2019..,, 711/2019 $3.00 A 7/1/2020 $3.00 A 7/1/2021 $3.00 A 7/1/2022: $3.00 A 

8/2212018 _ 06/30/2019'"'. 7!1/2019 $2.55 A 7!1/2020 $2.55 A 7/112021 $2.55 A 7!1!2ULL :p~·.?? ... A 

8/2212018 06130/2019** 71112019 $3.00 A 711/2020 $3.00 A 7/112021 $3.00 A 7!1!2022 i $3.00 A 

LANDSCAPE/IRRIGATION PIPEFITIER 8/2212018 06/3012019"" 71112019 $2.55 A 7/1/2020 $2.55 A 7/112021 $2.55 A 7/1/2022 $2.55 A 

UNDERGROUND/UTILITY PIPEFITTER 
::WKINKLl::.K 1--1111::.K (1--IKI::. 
PROTECTION AND FIRE CONTROL 
SYSTEMS) 

SHEET METAL WORKER 
TOTAL SHEET METAL CONTRACT OF 
$200,000 OR LESS 

8/22/2018 06130/2019""' 7/1!2019 

8122/2018 12/31/2018"" 1/112019 

8/2212018 06/30/2019"" 7/1/2019 ----------------
8/22./2018 06/30/2019... 7/1/2019 

$2.55 

$0.20 

$3.25 

$2.75 

A 7/1/2020 $2.55 A 7/1/2021 $2.55 A 7/1/2022 i $2.55 A 

7/2912019 $3.50 A 81312020 $3.50 A 8/212021 $3.50 A 8/1/2022 $3.50 A 7/3112023 $3.50 A 

A 6!2~!2_~?_0 ___ ~:.?.?. ___ /!\____ __ 612812021 $3.50 A 

A 6/29/2020 $2.75 A 6/2812021 $3.00 A 

INCREASE 7 

.µAti;·QF-: :AJ!l,t?-_U~ .. 
~EXT_:. :::.:.-._.-;<ff·:"->. 

CHA~GE fNC~J;-, 



w 

LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

2AA~f'(.i,6uRN'~+.ee.v~tF:': 
8i::Kv1cto.' Mto.tHANi'c 0('f lfrAL·'ii~ t:'~-i 
METAL CONTRACT OF $200,000 OR 
LESS) 
tiCKVICI:: I l::CHNICIAN (IU IAL SHCCI 

.: .. 1s~p~·:.:· 
·PATE 

8E~~RAI. P?EVALING WAG~ ~E'C'~R[.ilNA'rlG~ l·!ADE BY ·~Ee JlREC~OR Oi' INDUS~RIAL RELA1'1CNS 

PURSUAt;']' 1'0 Cft_o,Et;;.NCA :.ABC~ COO£ ;,ART", CHAE~EE' AETIC:'..E 2, SECTIONS 1"70, 1"73 /\ND lC-3.~ 

FOR COMl{ERCIP.L 3U:LD:~G, H:GITI>'AY, I!EA\!Y CCNSTEJ~T:on AN~ DP.EDGillG ERO:E~TS 

INCREASE 1 INCREASE 2 
... :. '"" ····1·-0A'rE'i::>f': ·, :/.:., .. : ... 'i'.'·n' ':l'.YA't'i:::.OF; 

~.P~;no~. ·;. !~exr··'.'! ~Q!-ll'.f'tqF ........ : .. 94af'·::;1 .. 
.~3~\5!i #i!g~~ ·1~t".~J!•>!iJ!~.1"i:I 

8122/2018 06/30/2019** 7/1/2019 $1.95 A 6/29/2020 $1.95 A 6/28/2021 $2.10 A 

METALCONTRACTOF$200,0000R 8/22/2018 06130/2019°"" 7/1/2019 $1.79 A 6/29/202Di $1.79 A 6/28/2021: $1.93 A 
LESS) 
AIK CONOI I IONING 8Pb.CIALl!:i I 

(TOTALSHEETMETALCONTRACTOF i 8/22/2018 06130/2019"" 7f1f2019 $1.46 A 612912020 $1.46 A 6/28/2021 $1.58 A 
$200,000 OR LESS) 
AIH CONOll IUNING JOVKNb.YMAN 

(TOTALSHEETMETALCONTRACTOF, 8/22/2018 06/30/2019'"" 7/112019 $1.79 A 6/29/2020: $1.79 A - 6/28/2021 $1.93 A 
$200,000 OR LESS) 

FOOTNOTES 

INCREASE 5 INCREASE 6 INCREASE 7 

:. '\ti~<io~·r:·6~ A~~te,:;~r:.: .. ·A~9µ"1:r' .. }?)\15:9.F ... :.:A.MCJUNT 
.,c/···:+····,.,.,,.,,..._, '''i; ,;:<:~.Ef(Tij/ "· .. '.q~:'.. ,:··:< ,::::·::,~;xr .. ;:: .';':':.<_:pF, .. :.>} 

·, :·'·1~:'0RJ?A~~;c, ·'.:bHA~GE.< '{~REASE ·itflANrih~·i tNc;·R~S.E·; 
.u .. ·:·,:,;,'"·,;,. __ ;.,,:co.,.;.,_·,,; .. : .... .'"·'''"•';,,·,,_,,;,,'-;,,.,.,.:..__,.·"-'-----~~·.·., 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

GEN'i':?A"'.:, PREVAI.'.:,ING Wl\_Si': Di':Ti':R.'1I1JATION l'Ll\)E EY TEE :JIRECTOR OF HDUSTRIAL RELA':'~CNS 

PlESO_>i.11T TO CALIFOR~IIA Li\BOR CO::lE PART Cl'_l\FTER 1, Jl.RT~CLE 2, SEC':'~CXS ~77C, ~773 ."'-"iD 1773 

THE PREDETERMINED INCREASE SHOWN IS TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT 
A (415) 703--4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE !F ANY 

MODIFICATIONS HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

B ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES 
PERFORMING FIELD AND CONSTRUCTION SURVEY WORK. 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE 
AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, 

C $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $1.00 PER HOUR ABOVE THE 
BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLATFORM SUCH AS SAFESPAN, QUlCKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND 
OVERPASS TYPE WORK. 

$1.00 TO BASIC HOURLY RATE AND $2.25 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
D 703--4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE D!STR!BUT!ON. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIF!CAT!ONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

$1.00 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
E 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE !F ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE 
F AMOUNT OF THE PREMIUM SHALL BEAS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR 

WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $1.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED 
PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK. 

$0.25 TO BASIC HOURLY RATE AND $2.25 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
G 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

$0.25 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
H 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE JF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

$0.35 DECREASE FROM THE BASIC HOURLY RATE, $0.35 INCREASE TO HEALTH & WELFARE, AND $0.20 INCREASE TO PENSION. 

SFR-2018-2-INC 
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STATE OF CALIFORNIA Gray Davis, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

November 5, 2001 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Fruncisco CA 94142-11603 

IMPORTANT NOTICE TO AWARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations' administrative decisions on appeal and 
determinations regarding the above referenced statute. This statute, among other 
things, also expands the definition of "public funds" for purposes of the Prevailing 
Wage Law and adds "installation" to the definition of construction. Chapter 938 also 
provides for certain specified exemptions to the new definition of"public funds." 

In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's public works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

December 20, 2017 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
REGARDING CORRECTIONS TO THE 

DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Carpet Layer: Resilient Tile Layer (Second Shift) 
DETERMINATIONS: IMP-2017-1, SDI-2017-1, IMP-2017-2, SDI-2017-2 
LOCALITY: Imperial and San Diego 

The predetermined increase effective on January 1, 2019 is incorrect. The correct increase should be $0.78 
instead of $0.08. The following is the allocation: $0. 78 to Pension. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced determination remain unchanged. 
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STATE OF CALIFORNIA GRAYDAVIS, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate AvenueA 10th Floor 
San Francisco, CA 9410.: 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

@ . 

• 
February 8, 2002 

IMPORTANT NOTICE TO AW ARD ING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING 

Dear Public Official/Other Interested Party: 

This notice provides clarification to many questions from the public regarding the scope of work of the testing and 
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects 
and engineers. 

Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers 
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations: 

SOUTHERN CALIFORNIA 
BUILDING/CONSTRUCTION INSPECTOR AND F1ELD SOILS AND MATERIAL TESTER, page JOE 

SAN DIEGO COUNTY 
BUILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Scope of work for each of these classifications has been posted on the Internet at http://www.dir.ca.gov/DLSR/PWD. This 
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling 
(415) 703-4774, by faxing a request to (415) 703-4771 or by writing to: 

California Department oflndustrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively, 
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilities only if the off-site 
facility is determined covered under prevailing wage Jaws. If there are any questions pertaining to this area please contact the 
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not 
limited to the contract, fmancial documents, plans, specifications, as well as contact information for the Awarding Body. 

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and 
field surveying. 

Sincerely, 

Chuck Cake 
ChiefDeputy Director 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9111 Floor 
San Francisco, CA 94102 

December 6, 2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES 
IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/ Other Interested Parties: 

'fhe following is the modification of the predetermined increases for the folio-wing craft and classifications 
listed below: 

CRAFT: Electrician 
CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Technician (All Shifts) 
LOCALITY: Kern County 
DETERMINATION: KER-2012-1 and KER-2012-2 

The effective dates for the predetermined wage increases applicable to the classification( s) listed above have 
been modified as follows: 

Instead of December 1, 2013, the new effective date is November 25, 2013. 

Instead of June 1, 2014, the new effective date is May 26, 2014. 

With the exception of the tnodifications stated above, predetertnincd increases, "\vagc tates, and other 
conditions found in the above referenced prevailing wage determinations remain unchanged. 
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OPERATING ENGINEERS LOCAL UNION No. 3 
1620 SOUTH LOOP ROAD, ALAMEDA, CA 94502·7090 • (510) 748·7400 •FAX (510) 748-7401 
Jurisdiction: Northern Califo·n,a. Northern Nevada, Utah, Wyoming, South Dakota, Hawaii and Mid·Pacilic Islands 

~f;G,.\l·illlllW:;) ~II~• ,t1-1;r,~ ~lb.· ."1~111::' ~1 ol;i..,: ,' l,, • ~.1ui:I', J· .,; • r ,I " •' .~'"II' ., 1\ ; .,.,~ 'F. ".: ·~ ,1:• ,1 ' 'I' .11 t" ~·;,;A'" r i!t.•1/-~ _J,:•• '\",r.~ .. •i'!~?jl'''ill;:• ~ 1mtH11£1 !f~~fl' 'l'llJ!ltijt.1111~~,~~r 

February 4, 2002 

Ms. Matia Y. Robbins, Deputy Chief 
California State Department orlndustrial Relations 
Diviskm of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
San Francisco, CA 94102 

RE: Prevailing Wage Detem1ination - Soils and Materials Tester (SMT) On Site 

Dear Ms. Robbins: 

Please find enclosed the rcsponsl' of Operating Engineers Local Union No. 3 in support or a 
Prevailing Wag" Determination for a Soils <md Materials Tester as set forth in the Master 
Construction Agreement for Northern California. 

The data enclosed, we believe, jHs(i!les and establishes the Scope of Work Confonning to 
SB l 999 for a Soils and Materials Tester perforn1ing on-site wvrk in Northern California. 

We respectfully request that a cm1clusive determination be made that the wage rates and fringe 
benefit rates applicable to this cfassificutkm arc the prevailing wage for this type of work within 
(he geographical jurisdictfon established in the Ma:oter Agreement and arc consistent with the 
requirements ()f SB 1999, 

Your conlirllling assistance is appreciated. If there are any further questions, do not hesitate 
to contact myself or Dean Dye at 510/748-7400. 

Sincerely, 

Robert '. Clark, 
Director/Contracts Department 

FEB 0 B 2002 

..>. ot Labor Stotisti<:a & Rcm1orcl 
tv. Chief's Office cc: Don Doser, Local 3 Business Manager 

Dean Dye, Director - Testi11g & Inspection Division 
and Technical Engineers Division 

REC:mr:r 
flpciu-J-nO-c i(')(3') 

120 



DEPARTMENT OF INDUSTRIAL RELATIONS 
STATE OF CALIFORNIA 

CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT) 
WITH 

OPERATING ENGINEERS LOCAL 3'S RESPONSES 

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master 
Agreement, which serves as the basis for the prevailing wage determination. 

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab, 
fabrication site (yard), or off~site lab used exclusively for covered work. 

2. Define the following and indicate if done by the SMT classification: 

a) Magnetic particle testing -- used for welding, laminations and other steel inspections; done 
bySMT 

b) Non-destructive inspection -- used for welding, laminations and other steel inspections; 
donebySMT 

c) Ultrasonic testing -- used for welding, laminations and other steel inspections; done 
bySMT 

d) Keying -- excavation at the toe of a slope; done by equipment operator 
e) Benching -- process of removing noncompacted or "soft" soil in order to properly place the 

compacted soil on unyielding materials; done by equipment operator 
f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by 

equipment operator 
g) "Rolling of slopes" -- process of compacting the slope to the required density (also called 

"back rolling"); done by equipment operator 
h) One-pointer -- test made to roughly determine the weight and maximum density of the soil 

being used as fill material; done by SMT 
i) "Con-ection for rock" -- used during a compaction test to mathematically remove all 

oversize rock from the equation; done by SMT 

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab 
make a difference? 

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field 
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction. 

4. What is the civil engineer's job when working with the SMT? Is the civil engineer covered 
under the scope of the SMT sections of the collective bargaining agreement (CBA)? 

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions. 
They may be either on- or off-site (depends on the nature of the project). They generally do not do the 
Construction Inspector type work; but if they do, then it is covered work. 

SMT Classification 
l'cbruaiy 4, 2002 

Page 1 
mer;opeiu-3-afl-cio(3) 
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and 
architects, pro,ject managers, off-site laboratory workers are excluded? 

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the 
Construction Inspector work, would not be covered. 

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the 
Operating Engineers Agreement? If so, how is work performed? 

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage 
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft. 

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its 
processes covered under the Agreement, is that the intent of SB1999? 

Steel fab shops, concrete and asphalt batch plants, pres tressed yard and fabrication shop, etc. (such 
as those for piles & girders, gul lam beams) is covered work under the intent of SB 1999, including 
mechanical and electric. 

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete, 
Painting, Steel and Electrical? 

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as 
Roofing, Mechanical (HV AC), Suspended Ceiling, Plumbing, Geotechnical (unless registered 
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gui lam 
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is 
considered covered work. 

9. Is visual observation inspection covered? For example: Using tape measures .. . 

The Construction/Special Inspector shall observe the work for conformance ....... " is part of the 
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete, 
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of 
work that a Construction Inspector would use a tape measure for. 

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are 
they covered under the Operating Engineer Agreement? 

A Geotechnical Engineer normally would be a registered person with a college degree. They may 
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses, 
design and documents preparation associated with the geotechnical aspects of the project. They 
would not normally be covered, unless doing Construction Inspector work. 

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical 
Engineer's requirements/recommendations are complied with. A Geotechnical Inspector would 
normally be covered. 

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing 
engineers, managing subcontracts and preparing monthly reports be covered under the CBA'? 

A Project Manager, (who would normally not be doing construction inspection work) would not be 
covered. 

SMT Classification 
February 4, 2002 

Page2 
mcr;opeiu-3-afl-cio(3) 
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and 
subcontractors, performing soil, concrete, masonry, and HV AC tests, and acting as a liaison 
between contractors and engineers be covered? 

Resident Engineers, normally a professional registered person is not covered unless doing 
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests). 

13. Is the SMT an apprenticeable classification? 

Yes. 

14. Is inspection of bridges and piers covered under the SMT classification under Operating 
Engineers Local #3's agreement? 

Yes. 

The. following, in addition to the above, are also considered covered inspection work: high strength 
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction; 
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel. 
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices, 
water lines, backfilling, welding, bedding). SMT rates apply. 

SMT Classification 
Februaiy 4, 2002 

Page 3 
mcr;opeiu-3-al1-cio(3) 
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WM. C. WAGGONER 
Business 'Manager 

and 
General Vice-President 

JIN'.JI'.lEJRNA'I'JIONAJL UNJION OJF 

OPE~ATJINGENGINEE~§ 

December 6, 2001 
Rl!iCEIVEO 

Department of lndu$h"inl P. 0i~"-" 

DEC 11 2001 Via Fax & U.S. Postal Service 
Maria Y. Robbins, Deputy Chief 
State of California Department of Industrial Relations 
Division of Labor Statistics & Research 

Div. of Labo< Statisti<:• & R"'"'"''~' 
Chief's Offic~ 

455 Golden Gate Avenue, Eighth Floor 
San Francisco, CA 94102 

Re: Building Construction Inspector (BCI) aud Field Soils and Material Tester (FSMT) 
Classifications 

Dear Ms. Robbins: 

Pursuant to your request for clarification contained in your November 20, 2001 correspondence 
we submit the following: 

1. What is the difference between the Building Construction Inspector (BC!) and the Field 
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties. 
Could you summarize the intent of the coverage between Southern California Contractors 
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves 
as the basis for the prevailing wage determination? 

As stated in our June 5, 2001 correspondence to your office, a Building Construction 
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered 
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced 
concrete, masonry, non-destructive testing and other related disciplines. The term "building 
inspector" or "construction inspector" has the same meaning as "special inspector." The BCI 
classification is meant to include inspection of all structures, including but not limited to, 
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries, 
heavy highway construction, underground construction, water works, sewers, water reclamation, 
flood control, dams, dredge, etc. 

A field soils and material tester (FSMT) performs a variety of duties. They include special 
grading, excavation filling, soils used in construction, concrete sampling, density testing and 
various types of verification tests. 

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete 
specimens in the field, however, one must look at the overall scope of work/duties to determine 
the proper prevailing wage/rate classification. 

150EASTCORSONSlREET • P,O.ROX71n~ • PASAni;.::N4 f':.4.Q11M-7?n0 .. TC:ICDL.lnll.IC/n')t:l\ 7Q'l_DOl'lt\ ~212 
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Maria Y. Robbins; Deputy Chief 
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2. How is grading inspection different when peiformed by a BC! or by a FSMT? 

"Grading inspection is generally the work of a FSMT. The City of Los Angeles 
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the 
FSMT. The grading inspector in the Los Angeles area is covered under the BCI 
classification/wage rate. 

3. Please define the following and identifY which classification peiforms this work: 
a) Magnetic particle testing 
b) Nondestructive inspection 
c) Ultrasonic testing 
d) Keying 
e) Benching 
f) ScarifYing 
g) "Rolling of slopes" 
h) One-pointer 
i) "Correction for rock" 

a) b) c) Magnetic and ultrasonic testing are two different forms of non-destructive testing 
(NDT). They use mechanical devices to check defects in structures such as welds. The use of 
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the 
structure, hence, the term non-destructive testing. Other forms of non-destructive testing include 
radiography (x-rays) and penetrant testing. All of this work is that of the BCI. 

d) Keving in is benching into existing material while filling up an adjacent fill, to bind the two 
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the 
two materials or areas. A "stair-step" procedure is usually used. 

e) Benching is using a piece of equipment (usually a dozer) to cut into existing material while 
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance 
of soft or uncompacted area in-between the two materials or areas. A "stair-step" procedure is 
usually used. 

f) Scarifying is a procedure performed by equipment that rips up existing material approximately 
one foot deep, then processing that material by watering and mixing it. 

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time 
required for compaction on the slope of a fill is the same as the required compaction on the top 
of the fill. 

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT). 

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and 
material tester (FSMT). 

Items a, b and c are performed by the BCI. Items d, e, f, g, h and i are performed by the FSMT. 
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To perform items a, b, and c, the individual would have to obtain certification as required by the 
agency. If certified, for example, in "Ultrasonic Testing," one could perform FSMT work and 
then move to BCI work if certified to do so. 

4. Does lab work/all within the jurisdiction of the BC!? Does the on/off site location of the 
lab make a difference? 

No, lab work is not covered. If a lab is located on-site and the individual stays "inside" 
the lab, there is no coverage. However, if the individual goes on-site and performs "field work," 
then he or she is covered for all hours worked. 

5. What is the civil engineer's job when working with the BC! or FSMT? ls the civil 
engineer covered under the scope of the BC! or FSMT sections of the collective bargaining 
agreement (CBA) !' 

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities. 
The civil engineer work would not be covered unless he or she performs "field work." 

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this 
imply that engineers, architects, project managers and offsite laboratory workers are excluded? 

Yes. 

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered 
under the Operating Engineers agreement? If so, how is work performed? 

Not covered. 

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes 
covered under the agreement? Is that the intent of SB 1999? 

Yes, pursuant to the agreement. The intent of SB 1999 was to further define coverage in 
the public work arena. 

9. Are the following inspectors included in the scope of the agreement: 
Geotechnical, Concrete, Painting, Steel and Electrical? 

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no. 

10. Is visual observation inspection (e.g., using tape measures) covered? 

Yes. Visual inspection is a component of the Inspector's duties. 

11. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? 
Are they covered under the Operating Engineer agreement? 

A Geotechnical Inspector is "on-site" performing the "field work" and is covered. The 
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Geotechnical Engineer is usually "in-house," a supervisory position, "off-site." 

12. Is a project manager whose duties include weekly meetings, approving contracts, 
managing engineers, managing subcontracts and preparing monthly reports covered under the 
CBA? 

No. 

13. Is a resident engineer whose duties include logging correspondence amongst contractors 
and subcontractors, performing soil, concrete, masonry and HV AC tests, and acting as a liaison 
between contractors and engineers covered? 

When a Resident Engineer ]Qgs correspondence ~ong contractor§..'1!)(1 subcQnti;_actor~ the 
work is not covered. When the Resident Engineer acts as a liaison between contractors and 
engineers, the work is not covered. When performing soil, concrete or masonry tests, the work 
is covered. HV AC tests are not covered. 

14. Is the BCI an apprenticeable classification? 

Yes. 

15. Is the FSMT an apprenticeable classification? 

Yes. 

16. Is inspection of bridges and piers covered under the BC! and/or FSMT classifications 
under your agreement? 

Yes. Please see the coverage language in the CBA. Both classifications are covered 
pertaining to bridge work. 

We hope the infonnation provided herein is beneficial to you. Please call this office if you 
should have any questions. 

Sincerely, 

Fred C. Young, Fi cial S etary ... 
I. U. 0. E., Local Union No. 12 

FCY:smc 
cc: David Lanham, Contract Compliance 

·--
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate AvenueA 10th Floor 
San Francisco, CA 9410L 

GRAYDAVIS, GOVERNOR 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

December 29, 2000 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING 

The passage of Senate Bill 1999 (Chapter 881 ), effective January I, 2001, codifies existing Department of 
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced 
work. This work when done on or in the execution of a "Public Works" project requires the payment of 
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced 
for all public works projects advertised for bids on or after Jannary 1, 2001. Field surveying determinations 
have been and will continue to be enforced for all pnblic works projects. 

The classifications that perform this work have been published in the Director's General Prevailing Wage 
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils 
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following 
detenninations: 

SOUTHERN CALIFORNIA 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 1 OE 

SAN DIEGO COUNTY 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page JOE 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERA TING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Advisory scope of work covered by each of these classifications has been posted on the Internet at 
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor 
Statistics and Research, Prevailing Wage Unit by calling ( 415) 703-4774, by faxing a request to ( 415) 703-4771 
or by writing to: 

California Department oflndustrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

In addition, Director's precedential Public Works coverage determinations concerning inspection and testing 
work will be enforced for all public works projects advertised for bids on or after the dates the precedential 
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to 
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to 
the address indicated above. Requests of this nature should include all of the relevant documents including, but 
not limited to, the contract for the work and a detailed description of the work to be performed. Future 
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the DLSR 
website and mailed to those on the Prevailing Wage mailing list. 
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STATE QF CAT JFORNIA 

DEP ARTMBNT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
San Francisco, CA 94102 
455 Golden Gate Avenue, 10" Floor 

March 4, 2002 • 

GRAYDAVJS 

ADDRESS REPLY TO: 

P.O. Box420603 
San Francisco CA 94142-0603 

Important Notice to Awarding Bodies and Other Interested Parties 
Regarding Shift Differential Pay in the Director's General Prevailing Wage Determinations 

Dear Public Official/Other Interested Parties: 

The Director's General Prevailing Wage Determinations includes shift differential pay for various crafts used 
on public works projects. This notice is to clarify the worker's eligi'bility to receive the shift differential pay 
when working on a public works project. Please note that not all crafts have shift differential pay published 
in the. Director's Gtmeral Prevailing Wage Detenninations. 

When a worker is required to work a regular shift, he/she must be paid the applicable craft rate from the 
Director's General Prevailing Wage Determinations for the construction activity he/she is performing. 
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid 
the shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for 
the day, and the work being performed is during the hours typically considered to be a swing (second) shift 
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or 
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are 
used for the day, the worker working on the second or tWrd shift must be paid according to the sbift he/she 
is working. 

Please refer to the contract provisions posted on the Internet at www.dir.ca.gov/DLSR/PWD for the 
working hoi.irs applicable to the craft/classification published in the Director's General Prevailing Wage 
Determinations, which has a swing shift and/or a graveyard shift. 

Sincerely, 

~~ 
ClruckCake 
Chief Deputy Director 
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STATE OF CALIFORNIA GRAY DA VIS, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO'" Floor 

ADDRESS REPLY TO: 

San Francisco, CA 94102 

March 11, 2003 

San Francisco 

IMPORTANT NOTICE 

P.O. Box 420603 
CA 94142-0603 

TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING THE 

TELEPHONE INSTALLATION WORKER 

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the 
Communications Workers of America to Chuck Cake, Acting Director of the Department of 
Industrial Relations, the Office of the Director has determined the following: 

Effective March 21, 2003, for all projects advertised for bids as of this date and 
prospectively which involve voice, data, and video communications work, the scope 
of work for this determination is clarified to exclude conduit work except in cases 
involving conduit runs of less than or equal to ten (10) feet within 
telecommunications rooms/closets. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
0J<FlCH OF THE DIRECTOR 

455 Golden Gate Avenue, Tenth Floor 
San Francisco, CA 94102 
(415) 703-5050 

April 13, 2005 

Arnold Schwarzenegger, Governor 

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off
Haul Trucking By Owner-Operators Not Employed by Material Suppliers 

Dear Interested Parties: 

This notice is in response to the various letters I have received 
regarding enforcement of prevailing wage obligations for owner-operator 
truck drivers hauling material and equipment to and from public works 
sites. 

It has been this Department's policy that owner-operators, 
including owner-operator truckers, performing public work must be paid 
prevailing wages. 1 It appears, however, and as some of you have 
acknowledged, the majority of the Department's enforcement of prevailing 
wage obligations has concerned owner-operators (of any kind) performing 
work within a public works site. 2 

In light of the Department's enforcement experience and its 
current consideration of appropriate wage rates for owner-operators 
performing on-haul and off-haul trucking, enforcement of prevailing wage 
obligations for such work is stayed pending DLSR's establishment of the 
appropriate rates, including a formula for applying them to the unique 
circumstances of owner-operator compensation. 3 

In addition, the rates established by DLSR for owner-operator 
truckers performing off-haul and on-haul deemed to be public work will 
be applicable to all work advertised for bid on or after the date of the 
rates issued by DLSR. 4 

Sincerely, 

/s/John M. Rea 
Acting Director 

1 
Under 0. G. Sansone Co. v. Department of Transportation (1976) 55 Ca.l.App.3d 434, 458, 

127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers. 
2 AJ.most all prevailing wage complaints involving owner-operators performing on-haul and 

off-haul trucking appear to have come in after the request for a determination or after 
the issuance of the determination. 
·i Labor Compliance Programs are required to enforce prevailing wage obligations in a 
manner consistent with the enforcement policies of DLSE (title 8, California Code of 
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the 
same stay policy as described herein. 

' Consistent with the Department's enforcement policy, if an awarding body does not 
advertise the public works project for bid, other benchmarks events, including the first 
written memorialization of the agreement concerning the public works elements of project 
or the contract governing the award of public funds will be utilized instead. See e.g., 
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October 
16, 2003. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

February 22, 2007 

Arnold Schwarzenegger, Govenior 

MAILING ADDRESS: 
P. 0. Box 420603 

S1111 Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR 
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J - 2J-15) 

Dear Public Official/Other Interested Party: 

The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems 
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no 
data to establish a mode for metal roofing in Alpine, Colnsa, Del Norte, Glenn, Imperial, Inyo, 
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis 
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of 
Industrial Relations determined that the minimum acceptable rate for metal roofing in these 
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of 
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the 
General Prevailing Wage Detenninations). 

These will remain the minimum rates unless and until the rate is successfully challenged, in the 
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section 
1773.4 (for a specific project) or should another party submit payroll data showing that there is a 
single rate prevailing in a broad labor market which includes these counties or for one of these 
counties, via petition meeting the requirements of under Title 8, California Code of Regulations 
section 16302. We will require, as the survey did, actual payroll data linked to a project on which a 
metal roof was installed by the worker paid that rate. Please note that in the successfully 
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing 
wage rate for this type of work. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
l)ivision of Labor Statistics and Research 
455 Golden Gate Avenue, 9th floor 
San Francisco, CA 94102 

May 10, 2007 

IMPORTANT NOTICE 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING OVERTIME ON PUBLIC WORKS 

The Department has received several inquiries regarding whether it would be appropriate to refer to 
the contract provisions for a craft, classification, or type of worker in cases where the prevailing 
wage is based on a collective bargaining agreement to determine the overtime requirements for 
public works. 

Contract provisions that allow for employees to work alternative workweek schedules in which they 
may work more than 8 hours per day without overtime pay do not apply to work performed on 
public works. The laws and regulations governing prevailing wages require that employees of 
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours 
worked in excess of 8 hours per day and 40 hours during any one week. 1n addition, overtime 
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40 
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the 
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code 
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to 
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract 
provisions for each particular craft, classification, or type of worker to obtain the applicable 
requirements for overtime hours and rates of pay. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, GoIJernor 

MA/UNG ADDRESS: 
P. 0. Box 420603 

Snn Francisco, CA 94142-0603 

IMPORTANT NOTICE TO 
AWARDING BODIES AND INTERESTED PARTIES 

REGARDING 
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 

OF PRECEDENT DETERMINATIONS 

"As part of the Department ofindustrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, the 

. Division of Labor Statistics and Research ("DLSR") will no longer rely on Government Code 
section 11425.60 and will no longer designate public works coverage determinations as 
"precedential." The determinations should be considered advice letters directed to specific 
individuals or entities about whether a specific project or type of work is public work subject to 
prevailing wage requirements. DLSR is in the process of redesigning the web page for public 
works coverage determinations but, in the interim, will leave previously posted determinations on 
the website as a source of information for the public until the replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director ofDIR's interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice current only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, Govenzor 

MAILING ADDRcSS: 
P. 0. Box 420603 

Snn 1-'rnncisco, CA 94142-0603 

CORRECTION OF THE 
IMPORT ANT NOTICE TO 

AWARDING BODIES AND INTERESTED PARTIES 
REGARDING 

THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 
OF PRECEDENT DETERMINATIONS 

"As part of the Department of Industrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, DIR 
will no longer rely on Government Code section 11425 .60 and will no longer desi6>nate public 
works coverage determinations as "precedential." The detenninations should be considered advice 
letters directed to specific individuals or entities about whether a specific project or type of work is 
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the 
web page for public works coverage detenninations but, in the interim, will leave previously 
posted determinations on the website as a source of information for the public until the 
replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director ofDIR's interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice cunent only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." 
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STATE OF CALIFORNIA 

DEPARTMENT Of INDUSTRIAi RHLATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

July 1, 2008 

An1old Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING THE PREVAILING WAGE 

APPRENTICE SCHEDULES/APPRENTICE WAGE RATES 

Effective July 1, 2008, the determination, issuance and publication of the prevailing wage 
apprentice schedules/apprentice wage rates have been reassigned by the Department of Industrial 
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship 
Standards. 

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of 
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

137 



STATE OF CALIFORNIA 

DEF ARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

January 26, 2009 

Arnold Schwarzenegger, Govenior 

MAILING ADDRESS: 
P. CJ. Box 420603 

Snn frnncisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING PREVAILING WAGE DETERMINATIONS 

FOR RESIDENTIAL PROJECTS 

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates 
as special prevailing wage determinations pursuant to the California Code of Regulations Section 
16202. Effective January 26, 2009, the DLSR will make available on demand residential 
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to 
any interested party upon request. This does not alter the basis for detennination, it only improves 
the availability of these determinations to the regulated public. 

As defined tmder the California Code of Regulations Section 16001(d), residential projects consist 
of single-family homes and apartments up to and including four stories. The residential 
determinations will apply only to the residential portion of the project meeting this definition. 
Construction of any structures or ancillary facilities on the project that does not meet this 
definition requires the payment of the general prevailing wage rates found in the Director's 
General Prevailing Wage Determinations. 

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the 
following address: 

Department of Industrial Relations 
Division of Labor Statistics and Research 
P.O. Box 420603 
San Francisco, CA 94142-0603 

It is anticipated that residential determinations will be updated semi-annually as are the Director's 
General Prevailing Wage Determinations. An important notice will go up on DLSR's website 
when residential determinations are updated. If you are obtaining residential determinations and 
your project is not immediately advertised for bids, please refer to these important notices to make 
sure you are using the residential determinations in effect at the time a project is advertised for 
bids. 

If you have any questions, please contact the Division of Labor Statistics and Research at the 
aforementioned address or call ( 415) 703-4780 and ask for the Prevailing Wage Analyst of the 
Week. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Go1den Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

February 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P, 0, Box 420603 

Snn Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES, 
OTHER INTERESTED PARTIES, AND CD RECIPIENTS 

REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE 
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

The Department of Industrial Relations ("Department") conducted a wage investigation to 
determine the prevailing wage rate( s) for the craft of Driver (On/Off-Hauling to/from a 
Construction Site). Based on the results of this investigation, the Department has issued 
statewide prevailing wage determinations for the classifications of Dump Truck Driver and 
Mixer Truck Driver (see pages 2L-l through 2L-6 and pages 2K-1through2K-16, 
respectively). These determinations will be applicable to public works projects advertised for 
bids on or after March 4, 2009. 

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor 
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a 
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this 
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling 
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification 
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage 
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on 
pages 55, 56, and 56A of the Director's General Prevailing Wage Determinations. 

For CD recipients, please note the conection that determination NC-23-261-4-2005-1 for the craft of 
Driver (On/Oft:Hauling to/from a Construction Site), page 59, is no longer applicable to public 
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations 
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or 
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774. 
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ST ATE OF CALIFORNIA ARNOLD SCJIWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lO'h Floor 
San Francisco, CA 94102 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

August 22, 2009 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREVALING WAGE DETERMINATION 

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor 
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers 
and Associated General Contractors of California, Inc., Building Industry Association of Southern California, 
Inc. and Southern California Contractors Association, were not published or recognized by the Department of 
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers' general 
determination, SC-23-102-2-2009-1. The rates associated with these unrecognized classifications SHALL 
NOT be applied or used on public works projects for the associated type of work. 

The Department of Industrial Relations has not recognized the amendments under Article 1 in the 
Memorandum of Agreement. The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 
Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers' work 

Group2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector/Guardrail Builder 
Shot Blast Equipment Operator (8 to 48 inches) 
Small Skid Steer Loader 

Group4 
Concrete Handworking by any method or means 
Industrial Pipefitter 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
Directional Boring Drill Operator/Horizontal Directional Boring Driller 

Group 6 
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, lQth Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAIUNG ADDRt'SS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' International Union of North 
America Local No. 89 were not published or recognized by the Department of Industrial 
Relations in the August 22, 2009 issuance of the San Diego Laborers' (Engineering 
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these 
unrecognized classifications SHALL NOT be applied or used on public works projects for the 
associated type of work. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
I'. 0. Box 420603 

Snn Fmncisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREVAILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Council of 
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department oflndustrial Relations in the August 22, 2009 issuance of the Southern 
California and San Diego Landscape/Irrigation Laborer/Tenders' general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized 
classifications and types of work SHALL NOT be applied or used on public works projects for 
the associated type of work. 
The following classifications and types of work have not been adopted for public works 

projects: Classifications 

• Landscape/Irrigation Equipment Operator 

• Landscape/Irrigation Truck Driver 

Types of Work 

• The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33-2009-1 ), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1 
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County. 
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STATE Of CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, JO'h Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA IRON WORKERS' 
GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to detem1ine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Connties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement, 
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers 
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San 
Diego, and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the Southern California Iron Workers' general determination, C-20-X-1-2009-1 and continuing 
with any subsequent Southern California Iron Workers' general determinations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT 
be applied or used on public works projects for the associated type of work. 
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STA TE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO"' Floor 
San Francisco, CA 941 02 

February 22, 201 0 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94 I 42-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement, 
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated 
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and 
Southern California Contractors Association, were not published or recognized for the Los Angeles and 
Imperial Counties by the Depa1tment of Industrial Relations starting with the August 22, 2009 issuance of 
the Southern California Laborers' general determination, SC-23-102-2-2009-1 and continuing with any 
subsequent Southern California Laborers' general detenniuations until superseded by the Director. The rates 
associated with this unrecognized type of work (solar energy installations and appurtenances thereto) 
SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, !O'h Floor 
San Francisco, CA 94 l 02 

February 22, 2010 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Counties by the Depai1ment of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated with this unrecognized type of work (solar energy installations and appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE Of CALIFORNIA ARNOLD SC! IWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, JO'" Floor 
San Francisco, CA 94102 

ADDRESS REPLY TO: 

P. 0. Box 420603 • 
. . . -

February 22, 20 I 0 

San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA TEAMSTERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undettook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questiomrnire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction 
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42 
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not 
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations 
starting with the Augnst 22, 2009 issuance of the Southern California Teamsters' general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Southern California Teamsters' general determinations 
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy 
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the 
associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, !O'" Floor 
San Francisco, CA 94102 

February 22, 201 0 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to detennine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2007-2011 San Diego Laborers' (Engineering 
Construction) Master Labor A!,,>reement by and between Associated General Contractors of America San 
Diego Chapter and Laborers' International Union of North America Local No. 89, were not published or 
recognized for the San Diego County by the Department of industrial Relations starting with the August 22, 
2009 issuance of the San Diego Laborers' (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers' (Engineering Construction) general 
determinations until superseded by the Director. The rates associated with this unrecognized type of work 
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works 
projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lO'" Floor 
San Francisco, CA 941 02 

February 22, 2010 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Depattment of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2009-2012 San Diego Laborers' (Building Construction) 
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and 
Laborers' International Union of North America Local No. 89, were not published or recognized for the San 
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
San Diego Laborers' (Building Construction) general determination, SD-23-102-4-2009-1 and continuing 
with any subsequent San Diego Laborers' (Building Construction) general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar energy installations and 
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of 
work. 
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STATE OF CALIFORNJA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate A venue, 1011

' Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA PLUMBERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the 
Plumbing and Piping Industry of Southern California, between Southern California Pipe Trades District 
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association, 
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the 
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California 
Plumbers' general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any 
subsequent Southern California Plumbers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (solar systems; all solar systems and components 
thereof) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO'" Floor 
San Francisco, CA 941 02 

February 22, 2010 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE LOS ANGELES GLAZIERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers' Memorandum of 
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not 
published or recognized for the Los Angeles County by the Department of Industrial Relations starting with 
the August 22, 2009 issuance of the Los Angeles Glaziers' general determinations, LOS-2009-2 and 
continuing with any subsequent Los Angeles Glaziers' general detenninations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass 
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of 
work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, !O'h Floor 
San Francisco, CA 94102 

Febrnary 22, 2010 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND IMPERIAL GLAZIERS' 

GENERAL PREVALING WAGE DETERMINATION 

The CaliforniaLabor Code requires the Director of the Department oflndustrial Relations to determine the 
prevailing rate· of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Conn ties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers' Memorandum of 
At,>reement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San 
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the San Diego and Imperial Glaziers' general determinations, SDI-2009-2 and IMP-2009-2 and 
continuing with any subsequent San Diego and Imperial Glaziers' general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing 
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type 
of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO'h Floor 
San Francisco, CA 941 02 

February 22, 20 I 0 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND IMPERIAL SHEET METAL WORKERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Connties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of 
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206 
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were 
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial 
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers' 
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and 
Imperial Sheet Metal Workers' general determinations until superseded by the Director. The rates associated 
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works 
projects for the associated type of work. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

June 15, 2010 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 ~

,~:.'''. --.~~ 

"" - ~; 
. 

~•on•"' San Francisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT 
SYSTEM WORK IN SAN FRANCISCO COUNTY 

Dear Public Official/Other Interested Parties: 

The San Francisco Superior Court in Northern California Disl1icl Council ofLabo1rrs v. California Department 
of Industrial Relations, Case No. CPF-10-510339, has ordered the Department ofindustrial Relations to 
rescind the "Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General 
Prevailing Wage Determination in San Francisco County" and the "Notice Regarding Advisory Scope of 
Work for the Northern California Laborers' General Prevailing Wage Determination." 

These notices have been rescinded and were removed from the Department's website on May 27, 2010. 
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

July 26, 2010 

MAILING ADDRESS: 
P. 0. Box 420603 

Sa11 Fr11ncisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND OTHER INTERESTED PARTIES 
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010 

"NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA 
CARPENTERS' GENERAL PREVAILING WAGE DETERMINATION" 

On February 22, 2010, the Division of Labor Statistics and Research issued the "Notice Regarding Advisory 
Scope of Work for the Southern California Carpenters' General Prevailing Wage Determination." 

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last 
sentence of paragraph 1, "the minimum rate of pay for work in question is performed by Electricians: Inside 
Wiremen ... " 

The correct wording should be as follows, "the minimum rate of pay for the work in question is -
Electricians: Inside Wiremen ... " 

Attached is the corrected notice. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, I O'h Floor 
San Francisco, CA 94102 

July 26, 20 I 0 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREVAILING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the miuimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Connties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated with this unrecognized type of work (solar energy installations and appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GO VERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, IO'h Floor 
San Francisco, CA 94102 

August 22, 2010 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SHEET METAL WORKERS' 

GENERAL PREVAILING WAGE DETERMINATIONS 

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the 
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors 
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San 
Joaquin, Stanislans, and Tuolnmne Counties by the Department of Industrial Relations starting with the 
August 22, 2010 issuance of the Sheet Metal Workers' general determinations, ALP-2010-2, CAL-2010-2, 
FRE-2010-2, KIN-2010-2, MAD-2010-2, MER-2010-2, SJ0-2010-2, STA-2010-2, and TU0-2010-2 and 
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus, 
and Tuolumne Sheet Metal Workers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT 
be applied or used on public works projects for the associated type of work. 

156 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Governor 

MAILING ADDliESS: 
I'. 0. Box 420603 

San Francisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREY AILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Council of 
Laborers andValley Crest Landscape Development, Inc., have not been published or recognized 
by the Depaitment oflndustrial Relations in the August 22, 2010 issuance of the Southern 
California and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California 
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations 
until superseded by the Director. The rates associated with these unrecognized classifications and 
types of work SHALL NOT be applied or used on public works projects for the associated type of 
work. 

The following classifications and types of work have not been adopted for public works 

projects: Classifications 

• Landscape/Irrigation Equipment Operator 

• Landscape/Irrigation Truck Driver 

Types of Work 

• The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2 
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern 
California counties, including San Diego County. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Govemor 

MAILING ADDRESS: 
P. CJ, Box 420603 

Snn Fra11cisco, CA 941-42-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' International Union of North 
America Local No. 89 were not published or recognized by the Department oflndustrial 
Relations in the August 22, 2010 issuance of the San Diego Laborers' (Engineering 
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent 
San Diego Laborers' (Engineering Construction) general determination until superseded by the 
Director. The rates associated with these unrecognized classifications SHALL NOT be 
applied or used on public works projects for the associated type of work. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Enviromnental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 10th Floor 
San Francisco, CA 94102 

September 1, 2011 

EDMUND G BROWN JR., Governor 

MAIL/NC ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master 
Labor Agreement by and between Associated General Contractors of America San Diego Chapter 
and Laborers' International Union of North America Local No. 89 were not published or 
recognized by the Department ofindustrial Relations in the August 22, 2011 issuance of the San 
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-1 and continuing with 
any subsequent San Diego Tunnel Worker (Laborer-Engineering Construction) general 
determination until superseded by the Director. The rates associated with these unrecognized 
classifications SHALL NOT be applied or used on public works projects for the associated type 
of work. 

The following classifications have not been adopted for public works projects: 

Group I 
Batch Plant Laborer 

Group III 
Tunnel Concrete Finisher 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

September 1, 2012 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Sa11 Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING THE APPRENTICE PREY AILING WAGE RATES 

Effective September 1, 2012, the determination, issuance and publication of the apprentice prevailing 
wage rates have been reassigned by the Department of Industrial Relations from the Division of 
Apprenticeship Standards to the Office of the Director - Research Unit. 

The apprentice rates will be posted online on September 17, 2012. Until this time, please use 
the Division of Apprenticeship Standards apprentice rates at 
http://www.dir.ca.gov/DAS/PW App Wage/PW App Wag_eStart.asp. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
1515 Clay Street, 17'h Floor 
Oakland, CA 94612 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

December 24, 2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING A NEW 
AMENDMENT TO LABOR CODE SECTION 1720(a)(l) 

The passage of Assembly Bill 1598 (Chapter 810), effective January 1, 2013, 
modifies the definition of installation to include the assembly and disassembly of 
freestanding and affixed modular office systems. 

Labor Code section 1720, subdivision (a)(l) now includes the following language: 

"For purposes of this paragraph, "installation" includes, but is not limited to, the 
assembly and disassembly of freestanding and affixed modular office systems." 

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all 
public works projects advertised for bids on or after January 1, 2013. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

December 22, 2015 

IMPORTANT NOTICE 

Edmund G. Brown Jr., Governor 

MAILING ADDRESSc 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AW ARD ING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). 

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per 
hour. The Director's prevailing wage determinations shall not be below the California minimum 
wage. Each employer is required to pay at least the California minimum wage for the basic hourly 
rate in all cases where the published prevailing wage rate is below the California minimum wage. 
Any and all employer payments required by these determinations must also be paid. 

If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage detennination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 
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ST ATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 

Christine Baker, Director 
Office of the Director 
1515 Clay Street, 17" Floor 
Oakland, CA 94612 

Eric Rood, Assistant Chief 
Division of Labor Standards Enforcement 
160 Promenade Circle, Suite 330 
Sacramento, CA 95834 

IMPORTANT NOTICE 

EDMUND G. BROWN JR., Governor 

RE: Electronic Certified Payroll (eCPR) Reporting On Public Works Projects 

Dear Interested Parties: 

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that 
many contractors and subcontractors are having with the eCPR requirements effective January 1, 
2016. See Labor Code§ l 771.4(a)(3). 

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending 
outreach, education and upgrades to the eCPR system that will allow contractors and 
subcontractors to more easily submit CPRs into DIR's system. DIR is currently exploring an 
alternative reporting format that will facilitate compliance with the eCPR requirements for 
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should 
be completed by June 2016. 

This notice only applies to the obligation to submit CPRs into DIR's eCPR system. Awarding 
bodies must still ensure that contractors and subcontractors are registered under DIR's contractor 
registration system and in compliance with all other prevailing wage laws including, but not 
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records). 

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of 
other interested parties, to request and obtain certified payroll records (hard copies in the absence 
of electronic records). 

January 21, 2016 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 23, 2016 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE 
ALARM INSTALLATION 

Dear Public Officials/Other Interested Parties: 

The Department has issued several important notices between June 27, 2002, and October 27, 2015, 
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the 
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm 
installation by county as of September 23, 2016. The information in these tables summarizes but 
does not alter the applicable rates of pay issued in the aforementioned important notices. 

Please note that minimum rate of pay determinations are issued on a "project-by-project basis." If 
you have a public works project in one of the counties listed in the tables that indicates "project-by
project basis," you may request a minimum rate of pay determination prior to the bid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but are not limited to the contract, financial documents, plans, specifications, as 
well as contact information for the Awarding Body. 

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested 
from the Office of the Director - Research Unit by calling (415) 703-4774, by faxing a request to 
(415) 703-4771 or by writing to: 

California Department of Industrial Relations 
Office of the Director- Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 

164 



Table 1: Buralar Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 
Alameda Proiect-by-Project Basis 
Alpine Electrician: Inside Wireman 

Amador Electrician: Inside Wireman~·--·-·----------------··--------·------------·-----
Butte Electrician: Inside Wireman 

~C=a=la=v=e=r=as~ __ _..P~ro~j~ec=t~-by-Project Basis 
Colusa Electrician: Inside Wireman t--------;1-

~C=o=n=tr~a~C=o=s=t=a _ ___,"'E=lectrician: Comm & System Installer 

Del Norte Electrician: Comm & Sy:"st,,e"m~ln,,s"ta"ll"e'-r ---------
El Dorado Electrician: Inside Wireman 
Fresno r'r..rrHY] & c:;,;dcm lnd<>llcr 

Glenn Electrician: Inside Wireman 
Humboldt --- - · rr.mrY1 & -;;""'t.:"';;:, !n<>~<>ll:,~-
~lm=1~o·e=ria=l----<=El~.~!~£~~,9~!1£.~'.lCil!J.9!:1~!._I~chrJ}S:.~[1~~- ____ w.,~~--·-"-~··~·--·----~~,,.-" .. ~~·~----~-----------------~ 
Inyo Electrician: <;:om~ & §.t~_te.rri~Lnst~lle_r:~· 
Kern R::ic:ic: 

Kings 

Lake 

Lassen 

Los Angeles 

Madera 

Marin 

Mariposa 

Mendocino 

Merced 

Modoc 

Electrician: ~9mm _~_.§r~~~-!n~tajler 
Comm & Svstem ln<tolloc 

lnoirlo 

Comm & svstem Installer 
Comm & SHolom lnotollo• 

Comm & s"otom Installer 
lnoirlo • 

Electrician: r':nmm & .C:vc::tAm Installer 
lnoirlo 

' ~ 

--

•M_on_o ____ ___,1_E_le_c_tr_i~ian: Comm ~ SJ.~~:11 lns~.~-- .. --~-· .. M----.. ~--·--~w···-· .. -~- .. ~··w···------~··--·-·~--·-------
"M=on~t~e~re~v----<FE=le~c~tr,=ici§!l~ Com~~~1~!)"1_ill_?~!!_~L:~w~-.--~-W-M••··~"w"~·--- •w•Mw·-•w·M·~-·- ····w·-·-w-,, .. --·--·~- .. ~-·w~·--~-·---------
Napa · ~"'";" 

Nevada 

Orange 

Placer 

Plumas 

Riverside 

Inside 
Electrician: <:::nt1nrl lnd<:>!lor 

Electrician: lnc::irlA 

Inside 

Sacramento Electrician: Inside 

San Benito Electrician: Comm & Svstem 

fS"a"n'-B"e"r"-n"a"rdocinccO'----FE°"le00c"tr°'ic"ia"nc::.oC'-Oo:cm"m=& l2Y,~!!!, .. ~1]2 .. ~ajl~.--~~-··--------.,.,~-"w'"~- .. w~·w··~··-·----.. ··-·-~----w-w .. -----~------·--
San Diego Electrician: -"ni mrt ::inrl Siana I 
San Francisco Electrician: Comm & <:::11dom lnd<=>llor 

San Joaauin R::ic::ic:: 

San Luis Obispo Electrician: 1n"ir10 

San Mateo Project-b ~ R::ic::ic:: 

Santa Barbara C::n11nrl lnd<>llor 

Santa Clara Electrician: Comm & Svstem ln.c::t::i!IAr 

Santa Cruz Electrician: Comm & <:::""'""m lnd<=>llora 

Shasta Electrician: lnc::irlP 

Sierra Inside 

Siskivou 

Solano Pmiect-1 

Sonoma ''· Comm & svc::tAm lnc::t::illAr 

fS,,t,,_an"i"sl"a"u"s-----l"E"lecc:"tr,:oicocia"n"':-"ln"s"id"e'-'vyj·~l!l-•_n ~---··-·---·-" .. ----··~··-.,·-··--·-···-·~-"~ .. ··-·---w·--·-·-.... ·-·---- ---·--.. -·-~.,----------
Sutter Electrician: Inside Wireman 
~=~----<====c~=~c===··--···-·--·----·~-~•""w"""w'"""""-""w"~"'-""-""''w·- .. w~ "'""'""""-'"~'"'--""'""'-
Tehama Electrician: Inside Wireman 

Trinitv Inside 
Tulare Electrician: r'nmm & <:::11"tom lnd<>llor 

Tuolumne Electrician: Inside 
Ventura r'nmm & C::\ldom lnd<:>llor 

Yolo Electrician: Inside Wireman 1--'-=-----l ~~ .. --""-""'-"""'- """""""w-••">-~·~· '"w"~-""''"'-"'"-'"'-0"''~-·- .. ,,-.w_..,..,ww'"""'"-~"""""'""""'"""~"~W~'"•- "'"'""''•'•"•~·--•-•W""'-"''-•-

Yuba 

Notes: 

Last updated: 

Electrician: Inside Wireman 

a Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Communication and System Installer rate. 

September 23, 2016 
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Table 2: Fire Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 

Madera Electrician: Inside Wireman a 1--------i---·--------·-·--·--·--·--·-·--·-------·------------------·--Marin Electrlcian: Inside Wireman 
i==~------<---~----------------·---------·-·---~~-·-~·---~--·-··-·------··-·----·-------·----~-·-·-·---
Mariposa Electrician: Inside Wireman 
r==---F"--·---·----·-·-----·-·-·······--··--··~··--·····-·····--··-··--·-··-··-··-···-······· 
Mendocino Electrician: Inside Wireman 
1--------+-•u~~~~-----~~·--•w,,w·-·-·-~~---~-·-~--••--•-••--•·------~--~~---~•-••-·---

·M=e~r~c=e=d ____ iE=~~0~~r1: !nsiq~ w~~~·---~--···-··--·---·---------·---~---·------···----------------~-·-
Modoc Proj_ect-by-i:~t Basis _ 
Mono "· Comm & SvstAm lnstRllAr 

Monterev Electrician: Inside Wireman b 
i===~---i=='-·--------·-- .. ·-··--·--·-· ··------··-·-·--~·--~----~----------~-------·-·-----------------·-
fN~a~m~a'-----tP'-"co"je"c"tc-~Y-ProLe"c"tcB~a"s~;,'-------··--·--·---------~----~-~------·--··----·M~~-----
Nevada Electrician: Inside Wireman 
1-------i-·-"-·-·····----··--·--··~-·~.,--. ·-·---·~-·--,,·-··----·-,,.·-~-·-

Oranae Electrician: Sound Installer >===----i ...... ~-~---·-·~···--~~ ·····-·"' ····-·····~ 
Placer Electrician: Inside Wireman 
r=----F=o=ccc="'-··--·------·-·-------~----·--····--··-·--------~--·-
Plumas Electrician: Inside Wireman 1-------i········ ····-~-·--·--·~·-~ .. -·~··-···-·--··-·-··-···--·---- ·····--,.·-·-···--··--~-

Riverside ~-~C'..!!:!~ian~.S~.~mm & ~~~ten:i. !n~taller 
Sacramento 1n.,;n., IJ\/ir<>m<>n 

San Mateo 

Santa Barbara 
Santa Clara r'nmm & .C::11d<>m ln"t<>ll<>r 

Santa Cruz Electrician: Inside Wireman ° 
!-------+-----------··------~-------·--·- ··-~---·-·------·--------···-- ,.,,_,., ___ ,., ___ ..... ·-··~~.................. -··-····-··•"<'"-'"""-
Shasta 

Sierra 

.s_;_s_ki~v·o_u ___ -t_P __ ro,i_ec!:!:>Y-~2i.~~!?.~~---·---·~------·-----------·-···--·----------------
Solano 

Sonoma 

.s_t_a_n_;s_la_u_s ___ ~_s:J.~-~~~!~~~~5'.ide w~~~-~~--~--·---------·--··---·-·----·-----·-----·-----~-------·--
Sutter 

Tehama 

Notes: 

Last updated: 

Electrician: Inside Wireman ........... ··;n;i;: IA/;;:~;~ 

Electrician: Inside Wireman 

a Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. 

b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Comm and System Installer rate. 

September 23, 2016 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 911

' Floor 
San Francisco, CA 94102 

December 20, 2017 

IMPORTANT NOTICE 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). Under Labor Code 
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of 
workers engaged in a particular craft, classification or type of work within the locality and in the 
nearest labor market. 

Effective on January 1, 2018, the Director's prevailing wage determinations shall not be below the 
California minimum wage of $11.00 per hour. Each employer is required to pay at least the 
California minimum wage, $11.00, for the basic hourly rate in all cases where the published 
prevailing wage rate is below the California minimum wage. Any and all employer payments 
required by these determinations must also be paid. 

IJlflU\${%1Il'filril.fall\ffi!Jlifflil!llil~ge\Ii!Cll'Affeased in the future to an amount above that shown in a 

~l'v~f11Jlf,A~fr.~l\\' a:t!te"""'~i;h,Hl'ii/i, the basic hourly rate in that determinatiol:\\.AAr.YOO<J!:hmllts~ncreases to 'Go1den 6aYcA'vcnuc, 9ttt1ft~'t>r , , . 
s~ (j.·l],l\'efstlV\l:lJilllJ.!Tul"age. p 0. Box 420603 

' San Francisco, CA 94142-0603 
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STATE OF CALIFORNIA 

DEPARTMENT Of INDUSTRIAL RELATIONS 
Office of the Director- Research lJnit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 5, 2018 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, C'A 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Fire Safety and Miscellaneous Sealing 
CLASSIFICATION: Asbestos Worker: Fire Safety Technician- Class I (0-2000 hrs) 
DETERMINATION: SC-3-5-4-2017-1 
LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San 
Luis Obispo, Santa Barbara, and Ventura counties. 

Determination SC-3-5-4-2017-1 issued in the 2018-2 publication of the general prevailing wage determinations 
contains an error. 

The Vacation/Holiday amount for Asbestos Worker: Fire Safety Technician - Class I (0-2000 hrs) is incorrect 

The correct Vacation/Holiday amount should be $0.90, instead of$0.95. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Oflice of the Director-Research Unit 
455 Golden Gate Avenue, 9t1i Floor 
San Francisco, CA 94102 

September 10, 2018 

MAJLJNG ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: METAL ROOFING SYSTEMS INSTALLER 
CLASSIFICATION: Metal Roofing Systems Installer 
DETERMINATIONS: C-MR-2018-1 
LOCALITY: Alameda, Contra Costa, Mendocino, and Solano Counties 

The daily overtime hourly rate and Saturday hourly rate are incorrect. They should be $75.51 not $72.51. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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ST ATE OF CALIFORNIA 

DEPARTMENT Of INDUSTRIAL RELATIONS 
Office of the Director- Research lJnit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 10, 2018 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES AND ALL INTERESTED PARTIES 
REGARDING CORRECTIONS TO 

THE DIRECTOR'S GENERAL PREY AILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND 
HTGHW A Y WORK) 
CLASSIFICATION: Group 3/Assistant to Engineer 
DETERMINATION: NC-23-63-1-20 I 8-ID 
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba counties 

The employer payments were misaligned resulting in an improper straight time total hourly rate and 
overtime rates. The straight time total hourly rate should be $69.61 not $63 .24. The daily and Saturday 
overtime hourly rates should be $88.90 not $82.53. The Sunday and Holiday overtime hourly rate should be 
$108.19 not 101.82. 

With the exception of the above correction, all of the wage rates and other conditions fonnd in the above 
referenced prevailing wage determinations remain unchanged. 

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERA TING ENGJNEER-HEA VY AND 
HIGHWAY WORK) 
CLASSIFICATION: Group 3/ Assistant to Engineer 
DETERMINATION: NC-23-63- I -2017-lD 
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba counties 

The employer payments were misaligned resulting in an improper straight time total hourly rate and 
overtime rates. The straight time total hourly rate should be $67.26 not $61.04. The daily and Saturday 
overtime hourly rates should be $85.50 not $79.28. The Sunday and Holiday overtime hourly rate should be 
$103.74 not $97.52. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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Attachment 5: Prevailing Wage Tables for Classifications 

Specified in Administrative Code Section 21C 
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San Francisco Administrative Code Section 21C.1 • Motorbus Services 

This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the City boundaries of 
commodities owned or in the possession of th_e City. Jt is based on the Collective Bargaining Agreement between Bauer's Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect from October 1. 
2016 to September 30, 2019. Effective_ until superseded by a new determination approved by the San Franclsco Board of Supervisors. 

EMPLOYER PAYMENTS 

Single Decker $ 26.25 $ 4.08 D $ 1.51 $ 1.11 $ 1.00 8 $ 33.96 $ 44.98 $ 
Min Bus $ 23.25 $ 4.08 E $ 1.34 $ 0.98 $ 1.00 8 $ 30.66 $ 40.30 $ 

58.10 
51.92 

Van (15 Pax or Smaller) $ 19.25 $ 4.08 F $ 1.11 $ 0.81 $ 1.00 8 $ 26.26 $ 34.07 $ 43.69 

Footnotes 
A. Newly hired drivers are paid 80% of top rate for 180 days and then 90% until one year of employment; then full rate. 
B - Eligibility begins at 100 hours of service for those that work regular shifts. Hourly amount based on Kaiser premium amount for single employee divided by 173 hours per month = $4.08 capped at $706 monthly, 
employee +1 = $7.92 or$1,370 monthly, employee +2 or more= $8.50 or $1,471 monthly. 
C-Vacation as follows: 1 year= $0.52; 2 years= $1.05; 5 years= $1.57; 10 years= $2.10; 15 years= $2.62 

D - Vacation as follows: 1 year= $0.50; 2 years = $1.01; 5 years = $1.51; 1 O years = $2.02; 15 years= $2.52 
E - Vacation as follows: 1 year= $0.45; 2 years = $.89; 5 years = $1.34; 10 years= $1.79; 15 years = $2.24 
D - Vacation as follows: 1 year= $0.37; 2 years = $0.74; 5 years = $1.11; 10 years = $1.48; 15 years= $1.85 

-._) 
N 



Admin Code 21C.2: Janitorial Services 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing janitorial maintenance and cleaning services. The rates reflect 
the Collective Bargaining Agreement between the San Francisco Maintenance Contractors Association and Service Employees International Union, Building Service 
Employees Union, Local 1877 Division 87 in effect from August 1, 2016 to July 31, 2020. Effective until superceded by a new determination approved by the San 
Francisco Board of Supervisors. 

0-1950 A, B, F $ 15.25 c $ 6.81 $ 2.30 n/a F $ 0.59 7.50 $24.95 $ 32.58 $ 40.20 

1951-3900 A, B, F $ 16.91 c $ 6.81 $ 2.30 F, D $ 0.65 F $ 0.65 7.50 $27.32 $ 35.78 $ 44.23 

3901-4850 A, B, F $ 19.10 c $ 8.66 $ 2.30 F $ 0.73 F $ 0.73 7.50 $31.52 $ 41.07 $ 50.62 
Over 4850 A, B, F $ 21.30 c $ 8.66 $ 2.30 F, E $ 0.82 F $ 0.82 7.50 $33.90 $ 44.55 $ 55.20 

Footnotes: 

A. There shall be a $0.50 per hour premium for employees performing utility work. Utility work is defined as as carpet and rug cleaning including Wet Shampooing, Dry 
Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider Operated Power sweeper, Rider Operated Scrubber, Floor Machines and Power Washers. 

B. Full-time, fully dedicated restroom attendants will be paid an additional $0.30 per hour. 

C. The Health and Welfare fringe benefits are required for employees who have been employed by the employer for at least four months. Health and Welfare payments 
are capped at $1,406.55 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit requirements, such as the Health Care 
Security Ordinance may still apply. 

D. Vacation payments are not required for employees with less than 1 year of employment. The rate of $.065 applies between 1 year of employment and 3901 hours of employment. 

E. The rate of $0.82 shown in the table applies between 4850 hours of employement and 5 years of employment. After 5 years of employment, the vacation rate is 
$1.82. After 12 years of employment, the vacation rate is $1.64. 

F. Wage Increases take effect on August 1, 2019 that affect the basic hourly rate, vacation, and holidays. Basic hourly rates and holidays are shown below. For vacation, The rate 
of $.067 applies between 1 year of employment and 3901 hours of employment. A rate of $0.82 applies between 4850 hours of employement and 5 years of employment. After 5 years 
of employment, the vacation rate is $1.82. For employees with 12 years of employment or more, the vacation rate is $1.64. Rates for Health and Welfare and Pension payments remain 
unchanged until superceded by a new determination by the San Francisco Board of Supervisors 

Hours worked 

0-3900 

3901-4850 
Over4850 

___, 
w 

Basic Hourly Rate Holidays 

$17.29 $ 0.67 
$19.42 $ 0.75 
$21.80 $ 0.84 



~ __, 

""'" 

Admin Code 21C.2: Window Cleaners 

This chart is a summary of the prevailing hourly wage rate and fringe benefits for janitorial window cleaning services, a maintenance and cleaning services. The rates reflect the Collective 
Bargaining Agreement between the San Francisco Window Cleaning Contractors Association and Window Cleaners Union - SEIU Local 1877, AFL-CIO in effect from April 1, 2017 to March 
31, 2020. Effective until superceded by a new determinaiton by the San Francisco Board of Supervisors. 

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 
' 

I Total Hourly 
Classification Basic Hourlv Rate Health & Welfare PenSion Vacation Holiday Hours Rate 1.5X 2X 

Base A,F $23.55 c $ 8.86 $ 4.28 D $ 1.36 $ 0.91 7.5 $ 38.96 $ 50.74 $ 62.51 
Trainee 0 - 975 hours B, F $ 15.90 $ - $ 4.28 $ - $ 0.61 7.5 $ 20.79 $ 28.74 $ 36.69 

Trainee after 975 hours B, F $ 16.90 c $ 8.86 $ 4.28 $ 0.65 $ 0.65 7.5 $ 31.34 $ 39.79 $ 48.24 
Trainee after 1950 hours B,F $ 17.90 c $ 8.86 $ 4.28 $ 0.69 $ 0.69 7.5 $ 32.42 $ 41.37 $ 50.32 

Trainee after 2925 hours B, F $ 18.85 c $ 8.86 $ 4.28 $ 0.73 $ 0.73 7.5 $ 33.45 $ 42.88 $ 52.30 
Scaffold I Bos'n Chair A, F $25.01 c $ 8.86 $ 4.28 E $ 1.44 $ 0.96 7.5 $ 40.55 $ 53.06 $ 65.56 

Trainee O - 975 hours B, F $ 16.40 $ - $ 4.28 $ 0.63 7.5 $ 21.31 $ 29.51 $ 37.71 
Trainee after 975 hours B, F $ 18.40 c $ 8.86 $ 4.28 $ 0.71 $ 0.71 7.5 $ 32.96 $ 42. 16 $ 51.36 

Trainee after 1950 hours B, F $ 19.40 c $ 8.86 $ 4.28 $ 0.75 $ 0.75 7.5 $ 34.04 $ 43.74 $ 53.44 
Trainee after 2925 hours B, F $ 21.31 c $ 8.86 $ 4.28 $ 0.82 $ 0.82 7.5 $ 36.09 $ 46.75 $ 57.40 

Footnotes 

A. Journeyperson rates must be paid to all employees with 3900 hours worked in the window cleaning industry. Inexperienced trainees may be hired by the Employer, provided that no 
journeyperson window cleaner shall be displaced as a result of such employment, except that the Employer may retain inexperienced trainee with !anger seniority than newly hired 
journeypersons for the purpose of training only. The ratio of any one (1) inexperienced employee to four (4) journeyperson window cleaners shall not be exceeded, except that 
shops employing less than (4) journeyperson window cleaners may hire not more than one (1) inexperienced trainee. 

B. Trainee hours refers to hours worked in the industry in any window cleaner classification. 

C. Employees are eligible for Health and Welfare after working for the employer for at least 975 hours. After meeting this initial requirement, Health and Welfare payments are required for 
employees who worked 75 hours in the preceding calendar month. Paid vacations, paid hoHdays, and paid sick leave are considered as hours worked for computing eligibility. Health and 
Welfare payments are subject to a maximum payment of $1440.05 per month. Note that if Hea!th and Welfare payments are not required, other San Francisco benefit requirements, such as 
the Health Care Security Ordinance, may still apply. 

D. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, payments are required any month in which the employee 
works 75 hours. years. Until March 31, 2019, Vacation rates for the Base classification journeyperson are: $0.91 from 975 hours of work to 2 year of employment; $1.09 after 2 years of 
employment; $1.36 after 5 years; and $1.81 after 12 years. Sample rate shown in main table is after 5 years of employment. Vacation may be prorated for inexperienced trainees. Paid 
vacations, paid holidays, and paid sick leave are considered as hours worked for computing eligibility. 

E. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, vacation payments are required for any month in which the 
employee works 75 hours. Vacation rates for the Scaffold I Bos'n Chair journeyperson classification are: $0.96 from 975 hours of work to 2 year of employment; $1.16 after 2 years; $1.44 
after 5 years; $1.92 after 12 years. Sample rate shown in table is after 5 years of employment. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for 
computing eligibility. 

F. The basic hourly rate increases by $0.65 on April 1, 2019 across all classifications. The Holiday rates increase by $0.03 across all classifications. Rates for Health and Welfare, 
Pension remain unchanged until superseded by a new determination by the San Francisco Board of Supervisors. The increase in the vacation rates is $0.03 for employees with less than 5 
years of employment; $0.04 for employees with more than 5 but less than 12 years of employment; and $.05 for employees with 12 or more years of employment. 



San Francis~_ Administrative Code Section 21 C.3 - Parking Garage Attt. .. ..tants 

This chart is submitted as the prevailing hourly wage and fringe benefits for any Individual working in the operation of a public off-street parking lot, garage, or storage facility for 
automobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Daily 
Ticket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor. It is based on the summary of the SFO Garage and Parking Lot collective 
bargaining agreement by and between New South Parking California, G.P. and Teamsters Local Union No 665 from December 1, 2016 to November 30, 2019. Effeclive until superseded 
by a new determination approved by the San Francisco Board of Supervisors. 

Parking Employee A $ 24.56 B $ 8.09 $ 2.52 c $ 1.13 $ 0.30 8 $ 38.02 $ 42.21 $ 54.49 
$ 1.42 

Trainee 0-3 months A $ 16.50 B $ - $ 2.52 $ - $ 0.76 $ - 8 $ 19.78 $ 28.03 $ 36.28 

Trainee 4-12 months A I $ 17.00 B I $ 8.09 $ 2.52 $ 0.78 $ 0.30 8 $ 28.70 $ 29.10 $ 37.60 
$ -

Trainee 13-16 months! A I $ 17.50 I BI $ 8091 $ 2.52 I $ 0.34 $ 0.81 $ 0.30 8 $ 29.56 $ 3021 I $ 38.96 

Footnotes 
A. Not more than 25% of the workers on a job may be below the Parking Employee/journeyperson classification. Hourly Rates listed in chart effective from 7/1/2018 to 6/30/2019. From 
7/1/2019 hourly rates for trainees are the same but are $25.41 for Parking Employees. 

B. Employee must have worked 96 hours or more during the previous month and have completed six months of service to receive Health and Welfare. 
C. Vacation for Parking Employee after 1 year= $0.47, 2 years= $0.94, 5 years= $1.42, 12 years= $1.89, 20 years= $2.36, 25 years= $2.83 

D. During the first 3 months of employment, no contribution is required. In the 4th month & thereafter the contribution rate is $0.30 per hour. 

___, 
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Admin Code 21C.4: Theatrical Workers 

This chart is submitted to show the prevailing hourly wage and fringe benefits for workers engaged in theatrical or technical services related to the presentation of a show, including, 
but not limited to, workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, motion picture services, ground cover for 
arena and stadium events including terraplast, plywood, tarps or any other cover that may be developed in the future, theater maintenance, construction and assembly of scenery 
and stages, properties, stage lighting, room lighting and associated electrical work, generator set up and operation, power distribution video, ENG and studio production, sound, 
laser, electronic recording, graphics presentation, and projection. The rates reflect the Project Collective Bargaining Agreement between the City of San Francisco and the 
International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States, Its Territories, and Canada, Local No. 16 in effect for 
July 1, 2018 to December 31, 2018. Effective unil superceded by a new determination by the San Frnacisco Board of Supervisors. 

I EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 
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General AV and C3 computer technicians for 
breakout rooms, Extra help for events or theme 

$ 38.58 $ 6.46 $ 5.83 $ 3.09 $ 0.83 $ 8.00 $ 54.79 $ 74.08 $ 93.37 parties without entertainment (not including 
traditional stage crafts). 
Multi-source and C2 computer technicians for 
breakout rooms and events or theme parties $ 45.73 $ 7.66 $ 6.91 $ 3.66 $ 0.99 $ 8.00 $ 64.95 $ 87.81 $ 110.68 
without entertainment. 

Traditional Stage Crafts: 
(Carpenters/Electrics/Props/A2) Extra help for 
general sessions, plenary sessions, key note 
addresses, theme parties with entertainment. 

$ 49.19 $ 8.23 $ 7.44 $ 3.94 $ 1.06 $ 8.00 $ 69.86 $ 94.45 $ 119.05 
Extra help for commercial, industrial and product 
demonstration show and events with 
entertainment. Camera set up and tear down, 
including Video utilities. 

ETCP Certified Rigger and Electrician $ 56.93 $ 9.53 $ 8.61 $ 4.55 $ 1.23 $ 8.00 $ 80.85 $ 109.32 $ 137.78 

Show Call Rates - Commercial, Industrial and Product Demonstration Shows 

Extra help for general sessions, plenary sessions, 
key note addresses, theme parties with 
entertainment and events with entertainment, $ 211.33 $ 35.38 $ 31.95 $ 16.91 $ 4.56 $ 8.00 $ 300.13 $ 405.80 $ 511.46 
three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum. 

Spot light operators, camera operators per show 
call, three (3) hour maximum under commercial, $ 228.95 $ 38.33 $ 34.62 $ 18.32 $ 4.95 $ 8.00 $ 325.15 $ 439.63 $ 554.10 

~ industrial conditions else, four (4) hour maximum. 
--..J 



Administrative Code 21C.5: Solid Waste Hauler 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing solid waste hauling as defined in Section 40191 of the California Public Resources Code and 
including "recycling" as defined in Section 40180 of the California Public Resources Code. The rates reflect amounts paid pursuant to the Collective Bargaining Agreement between Recology Sunset & 

Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local 350, IBT for Drivers in effect from January 1, 2017 to December 31, 2021. Effective until superceded by a new prevailing 
wage determination by the San Francisco Board of Supervisors. 

CU\:S$JFICATIGN ' 

Commercial Driver I Route 
Leadperson Fantastic 3 

Footnotes 
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$ 11.23 IE $ 4.45 81$ 82.11 I$ 106.54 I$ 130.97 

A. New Hire Wages: New hires shall work under the applicable percentage in the employee's classification. During 1st 12 months of employment - 80% of hourly wage, vacation, and holiday pay. 
During 2nd 12 months of employment - 85%. During 3rd 12 months of employment - 90%i. After completion of 36 months - 100%. 

B. Vacation rates vary based on length of employment. No payments are required for the first year of employment. The rate after 1 year of employment is $0.94; after 2 years- $1.88; after 4 years -
$2.82; after 7 years - $3.76; after 12 years - $4.70; after 20 years - $5.64; after 25 years - $6.58; after 30 years - $7.52. Rates listed in the table represents the vacation rate after 4 years. 

C. Employees who work 80 hours or more per month receive the Health and Welfare payments. Employees are eligible after completed 30 days of employment and working 80 hours in the preceding 
month. 

E. Employees who work 80 hours or more per month and have passed their probationary period receive Retirement Security Plan (RSP) payments . 

.__, .__, 



San Francisco Administrative Code Section 21C.6 - Moving Services 

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for moving services including transporation of furniture, furniture 
components, and all non-furntiure items performed at any facility owned or leased by the City. It is based on the Collective Bargaining Agreement between 
Northern California employers and the Northern California Carpenters Regional Council I Carpenters 46 Northern California Counties Conference Board in effect 
from September 1, 2017 through August 31, 2019. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors. 

EMPLOYER PAYMENTS STRAIGHT-TIME 
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< •• • .· • ·· ·A• , " '"''· , ,HOURS··· · .... ··.··· · · ... , ·Rate ' •Wlllfilte " ' ., ' RATJ:: 
Mover, Packer, Crater, Helper $ 20.15 I $ 10.65 I$ 1.15 I $ 0.85 I $ 1.05 8.00 $ 33.85 I $ 43.93 I $ 54.00 
Driver $ 20.42 I $ 10.65 I$ 1.15 I $ 0.85 I $ 1.05 8.00 $ 34.12 I $ 44.33 I $ 54.54 

Footnotes 
A Annual contributions to the Health & Welfare are capped at $19, 170 based on 1,800 hours worked. 
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Trade Show and Special Event Work 

Table 1 Effective Date: Current through March 31, 2019.** Future rates have been calculated. See attached tables for subsequent rates. 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of 
temporary exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a 
Special Event. The rates reflect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council 36, on behalf of 
Sign Display and Allied Crafts Local Union 510 in effect from April 1, 2018 to March 31, 2021. 

EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 

Vacation+ Health & LMC& Total Hourly 
Basic Hourly Rate . Holiday Welfare Pension LMCI Training Hours Rate 1.5X 2X 

Journeyperson Installer A,B $ 41.95 $ 2.94 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 67.02 $ 85.06 $ 106.03 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 1 Oo/o premium over their basic hourly rate of pay. Each swing stage shall have 
a designated ground person with the training to operate the stage and who shall be compensated at the same 10°/o premium as the swing stage operator. 

B. High Time. Ten percent (10°/o) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any 
mechanical lift device, including, but not limited to boomlift, scissor!ift, forklift cage, or swing stage work 

Basic Vacation+ Health & LMC& Total Hourly 
Hourly Rate Holiday Welfare Pension LMCI Training Hours Rate. 1.5X 2X 

Hightime/Swlng Stage 
Riggers Rates $ 46.15 $ 3.23 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 71.51 $ 91.36 $ 114.43 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California in conjunction with the California 
Tradeshow and Sign Crafts JATC . 

°lo of 
journey- Basic Vacation+ Health& LMC& Total Hourly 

Classification person Hourly Rate Ho lid av Welfare Pension LMCI Traininn Hours . Rate·· 1.5X 2X 

Apprentice Level 1 60% $ 25.17 $ 1.76 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 49.06 $ 59.89 $ 72.47 

Apprentice Level 2 67o/o $ 28.11 $ 1.97 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 52.21 $ 64.30 $ 78.35 

Apprentice Level 3 74% $ 31.04 $ 2.17 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 55.34 $ 68.69 $ 84.21 

Apprentice Level 4 81% $ 33.98 $ 2.38 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 58.49 $ 73.10 $ 90.09 

Apprentice Level 5 88% $ 36.92 $ 2.58 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 61.63 $ 77.51 $ 95.97 

Apprentice Level 6 95% $ 39.85 $ 2.79 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 64.77 $ 81.91 $ 101.83 
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Trade Show and Special Event Work 

Effective date: April 1, 2019 ~ March 31, 2020.** Future rates have been calculated. See attached tables for subsequent rates. 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary exhibits, 
displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. The rates reflect 
the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts Local Union 510 
in effect from April 1, 2018 to March 31, 2021. 

. 
. EMPLOYER PAYMENTS STRAIGHT-TIME OVERTIME 

Basic Hourly Vacation+ Health & LMC& Total Hourly 
Classification Rate Holiday Welfare Pension LMCI Training Hours Rate 1.5X 2X 

Journeyperson Installer A,B $ 43.05 $ 3.01 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 68.19 $ 86.71 $ 108.23 

Footnotes: 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 1 Oo/o premium over their basic hourly rate of pay. Each swing stage shall have a designated 
ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (10°/o) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boom lift, scissorlift, forklift cage, or swing stage work 

Basic Hourly Vacation+ Health& LMC& Total Hourly 
. Rate Holiday Welfare Pension LMCI Training Hours Rate 1.5X 2X 

Hightime/Swing Stage Riggers 
Rates $ 47.36 $ 3.32 $ 12.35 $ 850 $ 0.15 $ 1.13 8 $ 72.81 $ 93.17 $ 116.85 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California in conjunction with the California Trades how 
and Sign Crafts JATC. -

%of 
journey .. Basic Hourly Vacation+ Health & LMC& Total Hourly 

Classification person Rate Holidav Welfare Pension LMCI Training Hours Rate 1.5X 2X 

Apprentice Level 1 60% $ 25.83 $ 1.81 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 49.77 $ 60.88 $ 73.79 

Apprentice Level 2 67°/o $ 28.84 $ 202 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 52.99 $ 65.39 $ 79.81 

Apprentice Level 3 74°/o $ 31.86 $ 2.23 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 56.22 $ 69.92 $ 85.85 

Apprentice Level 4 81% $ 34.87 $ 2.44 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 59.44 $ 74.44 $ 91.87 

Apprentice Level 5 88% $ 37.88 $ 2.65 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 62.66 $ 78.95 $ 97.89 

Apprentice Level 6 95o/o $ 40.90 $ 2.86 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 65.89 $ 83.48 $ 103.93 
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Trade Show and Special Event Work 

Dates: April 1, 2020 - March 31, 2021. Effective until superceded by a new determination approved by the San Francisco Board of Supervisors. 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary 
exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. The 
rates reflect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts 
Local Union 510 in effect from April 1, 2018 to March 31, 2021. 

. EMPLOYER PAYMENTS 
. 

STRAIGHT-TIME OVERTIME 
' 

Basic Hourly Vacation+ Health & LMC& Total Hourly 
Classification Rate Holiday Welfare Pension . LMCI Training Hours Rate 1.SX 2X 

Joumeyperson Installer A,B $ 44.05 $ 3.08 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 69.26 $ 88.21 $ 110.23 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have a 
designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (10o/o) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boomlift, scissorlift, forklift cage, or swing stage work 

' 
Basic Hourly Vacation+ Health & LMC& Total Hourly 

. Rate Holiday Welfare Pension LMCI Training Hours Rate 1.SX 2X 
Hightime/Swing Stage Riggers 

Rates $ 48.46 $ 3.39 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 73.98 $ 94.82 $ 119.05 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California in conjunction with the California Tradeshow 
and Sign Crafts JATC 

%of . . 

journey- Basic Hourly Vacation+ Health & LMC& Total Hourly 
Classification person Rate Holiday Welfare Pension' LMCI Training Hours Rate 1.SX . 2X 

Apprentice Level 1 60% $ 26.43 $ 1.85 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 50.41 $ 61.78 $ 74.99 

Apprentice Level 2 67% $ 29.51 $ 2.07 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 53.71 $ 66.40 $ 81.15 

Apprentice Level 3 74% $ 32.60 $ 2.28 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 57.01 $ 71.03 $ 87.33 

Apprentice Level 4 81% $ 35.68 $ 2.50 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 60.31 $ 75.65 $ 93.49 

Apprentice Level 5 88°/o $ 38.76 $ 2.71 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 63.60 $ 80.27 $ 99.65 

Apprentice Level 6 95% $ 41.85 $ 2.93 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 66.91 $ 84.91 $ 105.83 



San Francisco Administrative Code Section 21C.9 Broadcast Services 

Rates effective 4/1/2018 to 3/31/2019 

This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 

property under a Contract, Lease, Frachise, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira 

Mobile Television, Inc. and KELLEYCORE, and the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, 

and Allied Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and it Local 119 /Bay Area Freelance Association in effect 

from April 1, 2017 to March 31, 2020. 

Sports Broadcasts Hourly Rates 

Craft Hourly Rate 
Health and Annuity at 

Total Rate 
Overtime (1.S x 

welfare 5% 
Pension 

hourly rate) 

1 Technical Director $ 70.80 $ 8.76 $ 3.54 $ 1.35 $ 84.45 $ 119.85 

2 Audio Mixer $ 69.02 $ 8.76 $ 3.45 $ 1.35 $ 82.58 $ 117.09 
3 Audio Assistant $ 41.06 $ 8.76 $ 2.05 $ 1.35 $ 53.22 $ 73.75 

4 Video Controller $ 56.81 $ 8.76 $ 2.84 $ 1.35 $ 69.76 $ 98.17 

5 Camera Operator $ 49.44 $ 8.76 $ 2.47 $ 1.35 $ 62.02 $ 86.74 
6 Handheld Camera $ 56.85 $ 8.76 $ 2.84 $ 1.35 $ 69.80 $ 98.23 

7 Robotic Camera $ 55.08 $ 8.76 $ 2.75 $ 1.35 $ 67.94 $ 95.48 

8 Video Tape Recorder $ 49.44 $ 8.76 $ 2.47 $ 1.35 $ 62.02 $ 86.74 
9 EV5/DDR $ 63.25 $ 8.76 $ 3.16 $ 1.35 $ 76.52 $ 108.15 

10 Graphics I {Graphics Operator) $ 54.21 $ 8.76 $ 2.71 $ 1.35 $ 67.03 $ 94.14 

11 Graphics Coordinator $ 37.84 $ 8.76 $ 1.89 $ 1.35 $ 49.84 $ 68.76 
12 Phone Assistant Director $ 37.97 $ 8.76 $ 1.90 $ 1.35 $ 49.98 $ 68.96 
13 Tape Assistant Director $ 43.64 $ 8.76 $ 2.18 $ 1.35 $ 55.93 $ 77.75 
14 Stage Manager $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

15 Bug Box $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 
16 Statistician $ 27.79 $ 8.76 $ 1.39 $ 1.35 $ 39.29 $ 53.18 
17 Red Hat $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

18 Utility Technician $ 26.97 $ 8.76 $ 1.35 $ 1.35 $ 38.43 $ 51.91 
19 Parab $ 22.60 $ 8.76 $ 1.13 $ 1.35 $ 33.84 $ 45.14 
20 Runner $ 16.87 $ 8.76 $ 0.84 $ 1.35 $ 27.82 $ 36.26 

Extras Premium Pay 

Video paid by 8th Cam 50.78 11th Cam $203.12 

additonal 9th Cam 101.56 12th Cam $253.90 

camera{s} 10th Cam 152.34 13th Cam $304.68 

6 CH VTRX2 7.25 Hourly rate 

ENG 10.79 Hourly rate 

No Coordinator 14.09 Hourly rate 

Hand Cam+ 

Ultra Mo Cam/VT $3.33/hr 52.77 Hourly rate 

Hand Cam+ 

RF Cam Eng/day 62.8 Hourly rate 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 

Corporate I Entertainment Hourly Rates 
' Total Overtime 

Hourly Rate 
Health and Annuity at 

Pension Total Hourly Rate Rate (1.5 x hourly 
Welfare 5% . rate) 

1 Technical Director $87.30 $ 8.76 $ 4,37 $ 1.35 $ 101.78 $ 145.43 
2 Audio Mixer $85.19 $ 8.76 $ 4.26 $ 1.35 $ 99.56 $ 142.15 

3 Audio Assistant $55.82 $ 8.76 $ 2.79 $ 1.35 $ 68.72 $ 96.63 

4 Video Controller $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

5 Camera Operator $65.48 $ 8.76 $ 3.27 $ 1.35 $ 78.86 $ 111.60 

6 Handheld Camera $74.74 $ 8.76 $ 3.74 $ 1.35 $ 88.59 $ 125.96 

7 Robotic Camera $68.32 $ 8.76 $ 3.42 $ 1.35 $ 81.85 $ 116.01 

8 Video Tape Recorder $65.52 $ 8.76 $ 3.28 $ 1.35 $ 78.91 $ 111.67 

9 EV5/DDR $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

10 Graphics l (Graphics Operator) $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

11 Graphics Coordinator $50.92 $ 8.76 $ 2.55 $ 1.35 $ 63.58 $ 89.04 
12 Phone Assistant Director $43.64 $ 8.76 $ 2.18 $ 1.35 $ 55.93 $ 77.75 

13 Tape Assistant Director $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

14 Stage Manager . $50.92 $ 8.76 $ 2.55 $ 1.35 $ 63.58 $ 89.04 
15 Bug Box $39.73 $ 8.76 $ 1.99 $ 1.35 $ 51.83 $ 71.69 

16 Statistician $34.45 $ 8.76 $ 1.72 $ 1.35 $ 46.28 $ 63.51 

17 Red Hat $39.73 $ 8.76 $ 1.99 $ 1.35 $ 51.83 $ 71.69 

18 Utility Technician $33.49 $ 8.76 $ 1.67 $ 1.35 $ 45.27 $ 62.02 

19 Parab $28.01 $ 8.76 $ 1.40 $ 1.35 $ 39.52 $ 53.53 

20 Runner $21.83 $ 8.76 $ 1.09 $ 1.35 $ 33.03 $ 43.95 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 

Rates effective 4/1/2019 until superceded. 
This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 

property under a Contract, Lease, Frachise, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira Mobile 

Television, Inc. and KELLEYCORE, and the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, and Allied 

Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and it Local 119 I Bay Area Freelance Association in effect from April 1, 

2017 to March 31, 2020. 

Sports Broadcasts Hourly Rates 

Craft Hourly Rate 
Health and 

Annuity at 5% Pension Total Rate 
Overtime (1.5 x 

Welfare hourly rate} 

1 Technical Director $ 72.92 $ 9.16 $ 3.65 $ 1.35 $ 87.08 $ 123.54 

2 Audio Mixer $ 71.09 $ 9.16 $ 3.55 $ 1.35 $ 85.15 $ 120.70 

3 Audio Assistant $ 42.29 $ 9.16 $ 2.11 $ 1.35 $ 54.91 $ 76.06 

4 Video Controller $ 58.51 $ 9.16 $ 2.93 $ 1.35 $ 71.95 $ 101.20 

5 Camera Operator $ 50.92 $ 9.16 $ 2.55 $ 1.35 $ 63.98 $ 89.44 

6 Handheld Camera $ 58.55 $ 9.16 $ 2.93 $ 1.35 $ 71.99 $ 101.26 

7 Robotic Camera $ 56.73 $ 9.16 $ 2.84 $ 1.35 $ 70.08 $ 98.44 

8 Video Tape Recorder $ 50.92 $ 9.16 $ 2.55 $ 1.35 $ 63.98 $ 89.44 

9 EV5/DDR $ 65.15 $ 9.16 $ 3.26 $ 1.35 $ 78.92 $ 111.49 

10 Graphics I (Graphics Operator} $ 55.84 $ 9.16 $ 2.79 $ 1.35 $ 69.14 $ 97.06 

11 Graphics Coordinator $ 38.98 $ 9.16 $ 1.95 $ 1.35 $ 51.44 $ 70.93 

12 Phone Assistant Director $ 39.11 $ 9.16 $ 1.96 $ 1.35 $ 51.58 $ 71.13 

13 Tape Assistant Director $ 44.95 $ 9.16 $ 2.25 $ 1.35 $ 57.71 $ 80.18 

14 Stage Manager $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

15 Bug Box $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

16 Statistician $ 28.62 $ 9.16 $ 1.43 $ 1.35 $ 40.56 $ 54.87 

17 Red Hat $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

18 Utility Technician $ 27.78 $ 9.16 $ 1.39 $ 1.35 $ 39.68 $ 53.57 

19 Parab $ 23.28 $ 9.16 $ 1.16 $ 1.35 $ 34.95 $ 46.59 

20 Runner $ 17.38 $ 9.16 $ 0.87 $ 1.35 $ 28.76 $ 37.45 

Extras Premium Pay 

Video paid by 8th Cam $52.31 11th Cam $209.24 

additonal 9th Cam $104.62 12th Cam $261.55 

camera(s) 10th Cam $156.93 13th Cam $313.86 

6 CH VTRX2 $ 7.47 Day 

ENG $ 11.21 Day 

No Coordinator $ 14.09 Day 

Hand Cam+ 

Ultra Mo Cam/\ $3.33/hr $ 54.35 Hourly rate 

Hand Cam+ 

RF Cam Eng/day 64.68 Day rate 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 

Corporate/ Entertainment Hourly Rates 

Health and 
Total Total Overtime 

Hourly Rate 
Welfare 

Annuity at 5% Pension Hourly Rate (1.5 x hourly 

Rate rate) 

1 Technical Director $89.92 $ 9.16 $ 4.50 $ 1.35 $104.93 $ 149.89 

2 Audio Mixer A-1 $87.74 $ 9.16 $ 4.39 $ 1.35 $102.64 $ 146.51 

3 Audio Assistant A-2 $57.49 $ 9.16 $ 2.87 $ 1.35 $70.87 $ 99.62 

4 Video Controller $74.95 $ 9.16 $ 3.75 $ 1.35 $89.21 $ 126.68 

5 Camera Operator $67.44 $ 9.16 $ 3.37 $ 1.35 $81.32 $ 115.04 

6 Handheld Camera $76.98 $ 9.16 $ 3.85 $ 1.35 $91.34 $ 129.83 

7 Robotic Camera $70.37 $ 9.16 $ 3.52 $ 1.35 $84.40 $ 119.58 

8 Video Tape Recorder $67.49 $ 9.16 $ 3.37 $ 1.35 $81.37 $ 115.12 

9 EV5/DDR $74.95 $ 9.16 $ 3.75 $ 1.35 $89.21 $ 126.68 

10 Graphics I (Graphics Operator) $74.95 $ 9.16 $ 3.75 $ 1.35 $89.21 $ 126.68 

11 Graphics Coordinator $52.45 $ 9.16 $ 2.62 $ . 1.35 $65.58 $ 91.81 

12 Phone Assistant Director $44.95 $ 9.16 $ 2.25 $ 1.35 $57.71 $ 80.18 

13 Tape Assistant Director $74.95 $ 9.16 $ 3.75 $ 1.35 $89.21 $ 126.68 

14 Stage Manager $52.45 $ 9.16 $ 2.62 $ 1.35 $65.58 $ 91.81 

15 Graphic II $40.92 $ 9.16 $ 2.05 $ 1.35 $53.48 $ 73.94 

16 Statistician $35.48 $ 9.16 $ 1.77 $ 1.35 $47.76 $ 65.50 

17 Red Hat $40.92 $ 9.16 $ 2.05 $ 1.35 $53.48 $ 73.94 

18 Utility Technician $34.49 $ 9.16 $ 1.72 $ 1.35 $46.72 $ 63.97 

19 Parab $28.80 $ 9.16 $ 1.44 $ 1.35 $40.75 $ 55.15 

20 Runner $22.49 $ 9.16 $ 1.12 $ 1.35 $34.12 $ 45.37 
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San Francisco Administrative Code Section 21C.10 - loading and Unloading 2019 
This chart is submitted as the prevailing wage hourly wage rate and fringe benefits for loading, unloading, and driving commercial vehicles on City property for a Show 
or a Special event. The rates are based on the Collective Bargaining Agreement between Freeman Exposition Inc., GES/Global Experience Specialists, Curtin 
Convention & Exposition Services, Inc., and all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 2785, Local 287 and Local 
70 in effect from April 1, 2017 to March 31, 2020. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors. 

:ei,;,;~.j.j~~ti~ ··~~~it~~·! .... ·,R~t~ :·· >w~!fli~e 

Drivers I 1$ 37.02 $ 15.04 $ 9.38 $ 0.25 Bl $ 2.14 I $ 8.oo I $ 63.83 I $ 82.34 I $ 100.85 

Forklift Operators I I$ 36.27 I $ 15.04 $ 9.38 $ 0.25 cl$ 2.091 $ 8.oo I $ 63.03 I $ 81.171$ 99.30 

Helpers I I$ 35.95 I $ 15.04 $ 9.38 $ 0.25 DI $ 2.071 $ 8.oo I $ 62.69 I $ 80.67 I $ 98.64 

Footnotes 
A. Hourly rate in chart in effect from 4/1/2018 to 3/31/2019. Hourly rates for 4/1/2019 until superseded are Drivers $38.02, Forklift Operators $37.27, Helpers $36.95, 
vacation for all crafts increases by 3%. 

B. Driver rates are year 1=$0,1to3 years= $1.42, > 3 years= $2.14, 10 years= $2.85, 20 years $3.56 
C. Forklift Operator rates are year 1 = $0, 1 to 3 years = $1.40, > 3 years = $2.09, 10 years = $2. 79, 20 years $3.49 
D. Helper rates are year 1=$0,1to3 years= $1.38, > 3 years= $2.07, 10 years= $2.77, 20 years $3.46 

~ 

00 
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San Francisco Administrative Code Section 21 C.11 - Security Employees . 
fhis chart is submitted as the prevailing hourly wage rate and fringe benefits required· far Security Guard Services at any facility or any property owned or leased by the City. The information is based on the 
Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services USA Inc., U.S. Security Associates, Cypress Security, 
Professional Technical Security Services, Inc., and ProGuard Private Security and Services Employees International Union, United SeNices Workers West in effect from August 5, 2017 through June 30, 
2021. 

Rates Effective 1/1/2019 to 1/1/2020 

Security Officer 1 start I $ 15.80 I $· 4.16 I $ o.3o I $ o.49 I 8 I$ 20.15 I $ 28.16 I $ 36.06 1.1.2019 or after 
Security Officer 2 start I$ 15.95 I $ 4.16 I $ o.31 I $ o.49 I 8 I$ 20.91 I $ 2s.40 I $ 36.37 1.1.2018 or after 
Security Officer 3 start I$ 16.15 I $ 4.16 I$ o.31 I$ o.5o I 8 I$ 21.12 I $ 2s.10 I $ 36.77 9.1.2017 or prior 

Footnptes 

A. Security Off[cer progression depends on Start date. 

B. Singl~ employee contributions begin at 90 da:{s of service; dependent benefits beQin with .3 years. Calculated hourly aniounts are: employee $4.16 and capped at $721.05 month!y, employee+ 1 = $7.59 
and capped at $1,315.58 monthly, employer+ 2 or more = $10.46 and capped at $1,813.03 nionthly. 

-· ·---··-·· ·-·-- -· ., -· -· -··- ·- --·-

~ 
~ 

tfifiit . 
Securitv Officer _1 

. Securitv Officer 2 
Security Officer 3 

$ 
$ 
$ 

~ 
0.30 $ 
0.31 $ 
0.31 $ 

' aan f Pla'iteariS 
0.61 $ 0.91 $ 1.22 
0.61 $ 0.92 $ 1.23 
0.62 $ 0.93 $ 1.24 



San Francisco Administrative Code Section 21C.11 -Security Employees· 

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or. Ieased by the City. The information is based on the 
Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services USA, Inc., U.S. Security Associates, Cypress Security, 
Professipna! Technical Security Services, Inc., and ProGuard Private Security and Services Employees lriternational Union, United Services Workers West in effect from August 5, 2017 through June 30, 
2021. . 

Security Officer 1 start 
$ 4.16 $ 0.31 $ 0.50 8 $ 21.22 I$ 2s.as I $ 36.97 1.1.2020 or after $ 16.25 

Security Officer 2 start 
$ 16.30 $ 4.16 $ 0.31 . $ 0.50 8 .$ ·21.28 I $ 28.921 $ 37.07 1.1.2019 or after 

21.431 $ 29.161 $ 
Security Officer 3 start 

$ 16.45 $ 4.16 $ 0.32 $ 0.51 8 $ 37.38 1.1.2018 or after 
Security Officer 4 start 

$ 16.65 $ 4.16 $ 0.64 $ 0.51 8 $ 21.96 1 ·$ 29.78 1· $ 38.10 9.1.2017orprior 

Footnotes 

A. Security Officer progression rate depends on start date 

B. Health and Welfare Rates are subject to change, Single employee contributions begin at 90 days of service; dependeht benefits begin with 3 years. Calculated hourly amounts are: employee $4.16 and 
capped at $721.05 monthly, Bmployee + 1 = $7.59 and capped at $1,315.58 monthly, employer+ 2 or more.= $10.46 and capped at $1,813.03 month!y. 

-· ·---··-·· ·-·-- -- ., _, _, -··- ·- --·-
'~acafJOri\\YcllllTes'B!llll ll!!illlllllll!llnlB 
Securitv Officer 1 
Security Officer 2 

Security Officer 3 

Securitv Officer. 4 

·>-' 
00 
00 

$ 0.31 
$ 0.31 

$ 0.32 

$ 0.32 

H3lYiears_ 
$ 
$ 

$ 
$ 

&! n uas_Jl1'I&€'8rs 15ii?i"B'affi~-

0.63 $ 0.94 $ 1.25 
0.63 $ . 0.94 $ 1.25 

0.63 $ 0.95 $ 1.27 
0.64 $ 0.96 $ 1.28 



0 
0 

San Francisco Administrative Code Section 21 C.11 - Security Employees 
This chart is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or leased by .the City. The information is based on the 
Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services USA, Inc., U.S. Security Associates, Cypress Security, 
Professional Technical Security Services, Inc., and ProGuard Private Security and Services Employees International Union, un-ited Services Workers West in effect from August 5, 2017 through June 30, 
2021. 
Rates effective 1/1/2021 until superceded bv a new determination approved by the San Francisco Board of Supervisors. 

EMPLOYER PAYMENTS 

Security Officer 1 start 
16.70 I s 4.16 I s 0.32 I s o.51 I 8 IS 21.10 I s 29_53 I s 37.88 

1.1.2021 or after $ 
Security Officer 2 start 

16.65 I s 4.16 I s o.32 I s o.51 I 8 IS 21.64 I s . 29.46 I s 37.78 
1.1.2020 or after s 
Security Officer 3 start 

16.70 I s 4.16 I s o.32 I s 0.51 I 8 I s 21.10 I s 29_53 I s 37.88 
1.1.2019 or after s 
Security Officer 4 start 

$ 16.85 I s 4.16 I s o.65 Is o.52 I 8 I s 22.18 I s 30.09 I s 38.51 
1.1.2018 or after 
Security Officer 5 s-tart IS 11.05 I s 4.16 I s o.66 Is o.52 I 8 Is 22_39 I s 30.40 I s 38.92 
date 9/1/2017 or Erior 
Footnote~ 

A. Security Officer progression rates depends 9n start date. 

B. Health and Welfare Rates are subject to chaiige. Single employee contributions begin at 90 days of service; dependent benefits begin with 3 years. Calculated hourly amounts are: employee $4.16 and 
capped at $721.05 monthly, employee+ 1 = $7.59 and capped at $1,315.58 monthly, employer+ 2 or more = $10.46 and capped at $1,813.03 monthly. 

0.64 $ 0.96 $ 
0.64 $ 0.96 $ 

0.32 $ 0.64 $ 0.96 $ 

0.32 $ 0.65 $ 0.97 $ 1.30 

0.33 $ 0.66 $ 0.98 $ 1.31 


