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FILE NO. 190212 

PREPARED IN COMMITTEE 
4/1/19 

MOTION NO. 

[Appointments, Veterans Affairs Commission - Hanley Chan, Victor Olivieri, David Chasteen, 
Stephen Martin-Pinto, George Chewning, and Christopher Todci McDonald] 

Motion appointing Hanley Chan, term ending January 31, 2020, and Victor Olivieri, 

David Chasteen, Stephen Martin-Pinto, George Chewning, and Christopher Todd 

McDonald, terms ending January 31, 2023, to the Veterans Affairs Commission. 

MOVED, That the Board of Supervisors of the City and County of San Francisco doe;;s 

hereby appoint the hereinafter designated persons to serve as a members of the Veterans 

9 
11 

Affairs Commission, pursuant to the provisions of Administrative Code, Sections 5.100, et 

10 

11 

12 

13 

14 
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25 

seq., for the terms specified: 

Hanley Chan, seat 9, succeeding Michael.Maffei, resigned, must be an <;1t-large 

appointment, for the unexpired portion of a four-year term ending January 31, 2020. 

Victor Olivieri, seat 1, succeeding themself, term expired, must be an at-large 

appointment, for the unexpired portion of a four-year term ending January 31, 2023. 

. David Chasteen, seat 4, succeeding themself, term expired, must be an at-large 

appointment, for the unexpired portion of a four-year term ending January 31, 2023. 

Stephen Martin-Pinto, seat 7, succeeding Kevin Miller, term expired, must be an at­

. large appointment, for the unexpired portion of a four-year term ending January 31, 2023. 

George Chewning, seat 8, succeeding Stepher:1 Noetzel, term expired, must be an at­

large appointment, for the unexpired portion of a four-year term ending January 31, 2023. 

Christopher Todd McDonald, seat 11, succeeding Scott Joiner, resigned, must be an 

at-large appointment, for the unexpired portions of a four-year term ending January 31, 2023. 

Rules Committee 
BOARD OF SUPERVISORS Page 1 
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

Application for Boards, Commissions and Committees 

Application for Appointment to: Veterans Affairs Commission 
Name of Board, Commission, Committee, or Task Force 

Seat# or Category (If applicable): R 

Name: Douglas E. Bullard 

Home Address Zip: 94121 

Home Occupation: JROTC Director/Teacher 

Work Phone:415-759-2730 Employer: SFUSD/Lowell High School 

BusinessAddress:1101 Eucalyptus Drive Zip:94132 

Check All That Apply: 

A citizen of the United States. 0 At least 18 years old on or before Election Day. 0 

Not in prison or on parole for a felony conviction 12} 

A resident of San Francisco 0 Yes: D No: (Place of Residence): 

Please state your qualifications (attach supplemental sheet if necessary) 
Having served on active as an Army Engineer Officer for nearly 23 years and subsequently as a JROTC instructor here in 
San Francisco, I .have stayed abreast of veteran's issues and I am committed to supporting veterans. 

Education: 
Bachelor of Science, Forestry, University of Vermont 197 4 
Master of Arts, Communication, University of Oklahoma, 1992 

Business and/or professional experience: 
Nearly 23 years serving on active duty with the Army Corps of Engineers retiring as a Lieut~nant Colonel 
Nearly 21 years serving as a JROTC Director/Teacher with the SFUSD 

Civic Activities: 

As a JROTC instructor I am actively engaged in civic activities to include grass roots political engagement, SFUSD 
governance, parades to include the Veterans Day Parade and the Lunar New Year Parade. 

Ethnicity: ( optional) Caucasian Sex (optional) M 0 F D 
Have you attended any meetings of the Board/Commission to which you wish appointment? 0Yes0 No 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.) 

(Please Note: Once completed, this form, including all attachme 

Date: 03/25/2019 Applicant's Signature: (required) 
Please Note: Your application will be retained for one year. · 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: _______ Date Seat was Vacated: _______ _ 

04/17/09 
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Application for Boards, Commissions, Committees, & Task Forces 

Name of Board, Commission, Committee, or Tas.k Force: Veterans Affairs Commission 

Seat# or Category (If applicable): 9 District: ___ _ 

Name: Hanley Chan 

------------- Zip: 94116 

Home Phone Occupation: _F_a_t_h_e_r_· ---------

Work Phone:-------~-· Employer: ______________ _ 

Business Address: ---------------
Business E-Mail: __________ Home E-Mail: 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters} of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Registered voter in San Francisco: Yes [j] No· D If No, where registered: ____ _ 

Resident of San Francisco 00 Yes D No If No, place of residence: ______ _ 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco:· 

I previously served on: 
Sunshine Ordinance Task force 2006-2012 
SF Civil Grand Jury 2006-2007 
Selective Services Sy$tem local board member 
Currently serving: · 
Selective Services System District Appeals Board member 
Membersh!p: 
American Legion Life member 
Disabled American Veteran Life member 
Member of the SF Scottish Rite Freemason 
Civil Air Patrol 2nd Lt 
Served in California State Military Reserve 

1926 



Business and/or professional experience: 

Certified: Emergency Medical Technician, Certified Massage Therapist Certified Medical 
Assistant, Phlebotomist, EKG Tech, Private Investigator, Security Guard, Police Instructor, 
FM Part 107 Remote Pilot License, FM Student Pilot License, Basic Military Emergency 
Management Specialist, Bachelor of Arts in Humanities, Associate of Science in 
Administration of Justice and Health Care Science. 

Civic Activities: 

Member of Unified Lions Club 
Life Member of International Police Association 
Former Community Court Panelist 
Former Board Member of OCA 
Former Board Member of Chinese American Democratic Club 
Former Board Member of Filipino Chamber of Commerce 
Former District Governor of California Association of Licensed Investigator 

Have you attended any mee.tings of the Board/Commission to which you wish appointment? YesONo (j] 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 10 days 
before the scheduled hearing.) 

Date: 08/29/2018 Applicant's Signature: {required) Hanley Chan ,:::::?~ - ---
(Manually sign or type your complete name: 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ___ Term Expires: ______ Date Seat was Vacated: ______ _ 

01/20/12 
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Western bition 
OneSansome 

35th Floor 
San Francisco, CA 94104 

(415) 439-8319; (415) 439-8321 

Letter of Recommendation for Hanley Chan 
for Commissioner, San Francisco Veterans Commission 

To the San Francisco Board of Supervisors: 

President of the Board: Norman Yee; District 7, Norman.Yee@sfgov.org 
District 1: Sandra Lee Fewer, Sandra.Fewer@sfgov.org 
District 2: Catherine Stefani, Catherine.Stefanl@sfgov.org 
District 3: Aaron Peskin, Aaron.Peskin@sfgov.org 
District 4: Gordon Mar, marstaff@sfgov.org 
District 5: Vallie Brown, vallie.brown@sfgov.org 
District 6: Matt Haney, haneystaff@sfgov.org 
District 8: Rafael Mandelman, mandelmanstaff@sfgov.org 
District 9: Hillary Ronen, RonenStaff@sfgov.org 
District 10: Shamann Walton, waltonstaff@sfgov.org 
District 11: Ahsha Safai, Ahsha.Safai@sfgov.org 

Dear Supervisors of the City of San Francisco: 

As the publisher of the Western Edition, I am supporting Hanley Chan for San Francisco 
Veterans Affairs Commission. Mr. Chan has always been a vocal community leader and has a 
passion for helping veterans. He has honorably served in the United States Navy and California 
National Guard. I believe that the commission will benefit on his tenacity and enthusiasm in 
helping combat veteran issues. I highly recommend Mr. Chan for Commissioner in the San 
Francisco Veterans Commission. 

sclhMr-
cedric Moore 
Publisher 
The Western Edition Newspapers, Inc. 
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Somera, Alisa (BOS) 

From: 
Sent: 

Pasquini99 <pasquini99@comcast.net> 

Friday, November 09, 2018 6:04 AM 
Subject: re: Hanley Chan 

San Francisco Board of Supervisors 
Rules Committee - Alisa Somera 
San Francisco, California 

November 9, 2018 

To Whom it May Concern, 

I am writing to you in support of Mr. Hanley Chan's application for appointment to 
the San Francisco Veterans Affairs Commission. I have known Handley for the past 
sixteen years. First as his instructor at City College of San Francisco and later as a 
personal friend. 

I have always been impressed by Hanley's energy and interest in public service and. 
his very professional attitude in getting things done. 

Hanley would make an important addition to the Veterans Affairs Commission not 
only through his own personal experiences in the military but also due to his 
compassion and empathy for his fellow citizens. 

Therefore, I would highly recommend without any approbation Hanley Chan's 
appointment to the San Francisco Veterans Affairs Commission. 

Please feel free to contact me if you desire any additional information. 

Sincerely, 

Phil Pasquini 
Emeritus Professor 

19.29 



San Francisco Board of Supervisors 
C/0: Rules Committee 
1 Dr. Carlton B. Goodlett Place 
San Francisco, California 94102 

Dear Supervisors Safai, Stefani & Yee, 

...... ,,,_ 

j: 

Monday, September 3rd, 2018 

On qehalf of Hanley Chan, I wish to express my complete support of his appointme·nt to.the San 
Francisco Veterans Affairs Commission. Mr. Chan and I have worked together over the past several 
years and based upon that experience I believe he would be an excellent addition to the commission. 

We have worked together on several initiatives and projects in San Francisco on behalf of the 
veterans and military community. Among these projects have been large and small-scale fund raising 
efforts for our Military Support Fund; a permanent financial resource for military families in need of 
specialized healthcare services or equipment and Pwppies for Patriots; a program providing service 
dogs to veterans. His ongoing support of our organization and continued services has enabled us to. 
serve more than 50 veterans or military members in the San Francisco Bay Area. 

Mr. Chan, is a caring and passionate advocate who like myself, believes that the Vete.rans Affairs 
Commission can do so much for San Francisco's veterans community, far beyond its current capacity. 
It is with gratitude that I and our Board of Director ask that you strongly consider appointing Hanley 
Chan to this commission. If there are any questions or if you would like more information about the 
work Mr. Chan has done with o.ur organization, please contact me direc~ly. 

Jacob H.. Angel 
Founder, President & Executive Director 
Military Health Project & Foundation 
415.577.%85 
jacob@militaryhealthproject.org 

iUIU'l'ARY HllA.L'l'II PllO,JllC'l' & l10lJNDATI0N- P.O. nox 21.121m, S~N FRANCISCO CALII10RNIA. 
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Somera, Alisa (BOS) 

From: 
Sent: 
To: 

_. ..... _'"\. 

j 

Johnson Hor <jhor@shoeboxventures.com> 
Sunday, September 09, 2018. 5:09 PM 
Somera, Alisa (BOS); Board of Supervisors, (BOS) 

'\ 

.f 

Subject: Letter of Recommendation of Hanley Chan for the Veterans Affairs Commission 

Dear Alisa and The Board: 

My Name is Johnson Hor. San Francisco is rhy hometown. I am recommending another San Francisco native -
Hanley Chan who I've learned is a fellow Civil Grand Jury past participant as me. He cares for San Francisco 
and our residents. He understands what it means to serve the community from serving on the Sunshine 
Ordinance Task Force to being a former Aviation Ordinancemen for the US Navy and a Army Tanlcer for The 
California Nationat Guard. He would·be a good selection to be on the Veteran Affairs Commission as he would 
be an advocate for those who need assistance and an attentive ear. He was appointed by President Obama to the 
Selective Service District Appeals Board, was a board member ofthe American Legion chapter and a 1ife 
member of the American Legion. I often see him at the Cathay Post events volunteering his time. 

Pius, Pve known Hanley for well-over a decade. And find him to be trustworthy, and a friend indeed. Thank you 
for your time. He will serve San Francisco and the veterans who call San Francisco home as well as those who 
are transient to San Francisco as the gateway to other communities. 

Johnson Hor, CFS, CAMS, MSCIS, JD, etc ... 
Director of Something at Shoebox Ventures · 

P 415-858-0269 M 415-779-0779 
W http://www.shoeboxventures.org 
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Somera, Alisa (BOS) 

From: 
Sent: 
To: 

Sue Chan <suechanforfremont@gmail.com> 
Friday, September 07, 2018 10:00 PM 
Somera, Alisa (BOS); Board of Supervisors, (BOS) . 

Subject: Letter or Recommendation for Hanley Chan/San Francisco Commission of Veterans 
Affairs · 

Dear SF Board of Supervisors, 

I am most pleased to recommend Hanley Chan for appointment to your Commission of Veteran 
Affairs. · 

Hanley is a committed resident who continues to serve his City and Community. 

As a native San Franciscan, his loyalty and service to San Francisco is longstanding, continuous, and 
impressive: 

• Former Aviation Ordnanceman for US Navy 
• Army Tanker for California National Guard. 
• Sunshine Ordinance Task Force 
• SF Civil Grand Jury 
• Selective Service District Appeals Board, appointed by President Obama 
• Former Board and current Life ember of the American Legion 
Llife Member of Disabled American Veteran 

Hanley has the experience and background to be a remarkable asset to the Commission. As a 
Veteran, he knows first hand the challenges and issues facing our Veterans. He has the boots on the 
ground interacting with Veterans - this perspective is a major plus to the skill set that he would bring 
to the Commission. 

His sincere desire to address and seek answers on homelessness, job training, healthcare, mental 
health issues, substance abuse, and other Veteran problems is admirable and genuine. 

He will make a fine addition to the Commission and I urg~ you to appoint him with the confidence. in 
knowing that he will serve with distinction and be a valued asset to the Veterans of San Francisco .. 

Hanley Chan (no relation!) has my highest recommendation! 

Sincerely, 

Suzanne Lee Chan 
Former Fremont City Council (2008-16) 

/ 1932 
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Somera, Alisa (BOS) 

From: 
Sent: 
Subject: 

Hanley Chan <hanleychan@icloud.com> 
Saturday, November 10, 2018 7:49 AM 
FW: The Letter 

From: Pasquini99 <pasquini99@comcast.net> 
Sent: Friday, November 9, 2018 6:06 AM 

To: Pasquini99 <pasquini99@comcast.net> 

Subject: The Letter 

San Francisco Board of Supervisors 
Rules Committee - Alisa Somera 
San Francisco, California 

November 9, 2018 

To Whom it May Concern, 

I am writing to you in support of Mr: Hanley Chan's application for appointment to the San Francisco Veterans 
Affairs Commission. I have known Handley for the past sixteen years. First as his instructor at City College of 
San Francisco and later as a personal friend. 

I have always been impressed by Hanley' s energy and interest in public service and his very professional 
attitude in getting things done. 

Hanley would make an· important addition to the Veterans Affairs Commission not only through his own 
personal experiences in the military but also due to his compassion·and empathy for his fellow citizens. 

Therefore, I would highly recommend without any approbation Hanley Chan's appointment to the San 
Francisco Veterans Affairs Commission. 

Please feel free to contact me if you desire any additional information. 

Sincerely, 

Phil Pasquini 
Emeritus Professor 

1 9133 



Sept. 27, 2018 

Rules Committee-San Francisco Veterans Affairs Commission 

San Francisco Board Of Supervisors 

City Hall, San Francisco, CA 

RE: Hanley Chan, applicant to SF Veterans Affairs Commission · 

To whom it may concern: 

I am writing on behalf of San Francisco born and bred Hanley Chan, a dignified and stellar military American 
veteran who served our nation proudly and valiantly. Mr. Chan has tremendous support in our Northern California 
communities for his years of public and military service where he served our country as an Aviation Ordnancemen 
for US Navy and as an Army Tankerman with the California National Guard. Mr. Chan also served on the Sunshine 
Ordinance Task Force, the San Francisco Civil Grand Jury and was appointed by President Barack Obama to the 
Selective Service District Appeals Board. 

As a current life member of the American Legion, Mr. Chan was also a life member of the Disabled American 
Veteran organization. As an advocate to curtail homelessness among American Veterans, Mr. Chan will work 
tirelessly to provide a needed perspective in the Commission. Mr. Chan will contribute his experience to resolve 
and address many pressing issues and topics that have plagued our veterans, from mental illness to 
unemployment. I have known Mr. Chan as a fellow community leader and public servant. As a political leader With 
the Friends of the Filipino American Community and as past president of the Filipino American Democratic Club of 
San Mateo County, I have seen Mr. Chan extend his helping hand to increase public awareness of the plight of 
countless veterans and to work for the public causes and leaders who can make a difference in the lives of 
veterans and the disadvantaged. Mr. Chan has a great heart and a great understanding of our diverse 
communities. He will work diligently and sincerely for the good of many people. 

Sincerely, 

~c?-~ 
FEL ANTHONY AMISTAD 
Member, Board of Professional Engineers, Land Surveyors, and Geologists 

846 Sextant Ct* San Mateo, CA 94.404 (650) 544-5221 

1934 



-------- Forwarded Message--------
Subject:Veterans Affairs Commission - Recommend Hanley Chan for Seat 9 

Date:Tue, 16 Oct 2018 19:45:14 -0700 
From:Bob Planthold <political bob@att.net> 

To:ahsha.safai@sfgov.org, Yee, Norman <Norman.Yee@sfgov.org>, catherine.stefani@sfgov.org, 
Miller, Alisa <alisa.somera@sfgov.org> 

CC:Bob Planthold <political bob@att.net>, Meyer, Catherine {BOS) 
<cathy.mulkeymeyer@sfgov.org>, tim.h.ho@sfgov.org, suhagey.sandoval@sfgov.org, Low, Jen 
(BOS) <ien.low@sfgm/.org>, erica.maybaum@sfgov.org, jarlene.choy@sfgov.org, 
jack.gallagher@sfgov.org, ellie.millerhall@sfgov.org, wyatt.donnelly-landolt@sfgov.org, 
Board.of.Supervisors@sfgov.org <board.of.supervisors@sfgov.org> 

Rules Committee Members Safai, Yee, and Stefani, 

Please, DO recommend Hanley Chan for the vacant seat on the SF Veterans 
Affairs Commission. 

I am proud to have been asked by Hanley Chan to support his application 
for the currently vacant seat 

I have known him for over a dozen years, from when we both served on the 
same SF Grand Jury. 

Since then, I have encountered him in other of his "good government" 
activities, 

when he served on the Sunshine Ordinance Task Force. 

Whenever I brought a complaint to an SOT.F hearing, 

Hanley was quiet, analytic, prudent, and courteous in questioning 

me and other witnesses about a pending complaint. 

His varied military service and subsequent continu.ed advocacy on behalf 
of vets 

is another aspect -- and tribute-- to his 
improving 

character and dedication to 

life for SF's residents and for our local government. 

I hope to be present at his swearing-in. 

Bob Planthold · 
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Northern Californi~ Chinese M~dia Associat1on 
490 Post St Suite !:i08, Sari f\aric[s.<:Q; CA 94102 

Pear San Francisco 'Board pf Sup~rvisor:1 

~ am o/flti'ng this letter in support of Hanley Chan for the Veterans Affair Commission, ~e 
1s a dtsal;lled Veterao :and a community leader. Hanley h?s demonstrated his leadership by 
faking initiatives ih being a board member of a veteran organization. like American Legion 
i:mct Disabled Am.erlc~n Veteran, Hanley is a district appeals. board mernb.erfor the · 
Selective Services Sy$tE?rn ~ppolnted by President Obama, I· hope you Will cons1def him for 
the appointment of Cbnimis.sioner for the Veforan$. Affair Commission. lfyou hcJve any 
qlJ$s~ion.s please feetfree to cohtact me. · 

Slncerely; 

~ "it bl~ 

Dr.. James.Yu 
President of the Northern California Chinese 
Media Association . . . . . . . . . 
{415} 269~9663 

Northern California Chinese Media Association 
490 Post St Suite 6081 S~n Francisco, CA 941:02 

1937 



. Save Form 

Board of Supervisors. 
City and County of San Francisco 

· 1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

I Print Form I 

Application for Boards, Commissions,. Committees, & Task Forces 

Name of Board, Commission, Committee, or Task Force: Veterans Affairs Commission 

Seat# or Category (If applicable): 4 District: ___ _ 

Name: David Chasteen 

Z
. 94117 

--------------~ 1p: ---

Occupation: _C_I_S_o_· ----------

Work Phone: Employer: _S_F_P_D_~---------
Business Address: 1251 3rd St. San Francisco, CA 

B . E M .
1 

david.chasteen@sfgov.org H E M .
1 usiness - a, : ome - a, : 

Pursuant to Charter Section 4.101 (a)2,·Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. . 

Check All That Apply: 

Registered voter in San Francisco: Yes [j] No D If No, where registered: ____ _ 

Resident of San Francisco ~ Yes D No If No, place of residence: ______ _ 

· Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 

· ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

I am a 41-year old white, cis/het man who lives in Western Addition. I am not disabled. I am a 
veteran. · 

1938. 



Business and/or professional experience: 

After serving as an Army officer, I worked in finance and defense contracting, and worked as 
a veterans advocate as a founding member of Iraq and Afghanistan Veterans of America 
(IAVA). I joined the CIA and worked as an intelligence officer from 2006 to 2014 when I came 
to San Francisco. I worked as the city's Threat Intelligence Strategist and now serve as the 
Chief Information Security Officer (CISO) for the San Francsico Police Department. 

Civic Activities: 

I served on the Racial Justice Team at Glide Memorial United Methodist Church and am now 
a member of the Board of Trustees at Downs Memorial United Methodist Church. I worked 
on the campaigns of John Kerry for President in 2004, Mayor Ed Lee in 2015 and have 
supported a number of candidates in both local and national elections. I volunteer with the 
San Francisco Film Society and was a member of the inaugural Inclusion Advisory group 
working to improve inclusion in the hiring promotion and retention within the CIA's Directorate 
of Operations. 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[j}No D 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 1 O days 
before the scheduled hearing.) 

Date: ______ Applicant's Signature: (required) ----zv>""-~---·=-1-'.....,~-~-~~~. __ · __ 
(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat __ Term Expires: ______ Date Seat was Vacated: ______ _ 

01/20/12 

1939 



Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

Application for Boards, Commissions and Committees . 

Application for Appointment to: Veterans Affairs Commission 
Name of Board, Commission, Committee, or Task Force 

Seat# or Category (If applicable): N/A 

Name: George Chewn.ing 

Home Addres 

Home Phone 

Work Phone: None 

Business Address: 14 Hacker Way 

Check All That Apply: 

Occupation: Progrcim Manager 

Employer: Facebook 

Zip: 94117 

Zip: 94025, · 

_A citizen of the United States. Pl At least 18 years old on or before Election Day, [d 
Not in prison or on parole for a felony conviction ~1 
A resident of San Francisco [EJ. Yes: D No: (Place of Residence): 

Please state your qualifications (attach supplemental sheet if necessary) 

US Army Veteran with 5 years of active duty service, including a deployment to Afghanistan. Committed to continuing to ,,,. :=r 

serve my community. Dedicated to helping address Vet health & employment issues. See attached. 

Education: 
United States Military Academy, BS 
The George Washington University, MBA 
University of San Francisco, MA (grad. 2019) 
Business and/or professional• experience: 

Infantry Officer, United States Army, 2011-2016 
Legislative Director, Global War on Terror Memorial Foundation, 2016-2018 
Program Manager, Facebook, 2018-present 
Civic Activities: 

Active member of Facebook's employee philanthropy group which contributes to local charities, like Mission Bit 
Volunteer at the SF-Marin Food Bank & San Francisco Community Housing Partnership 
Advocate for VetslnTech 

Ethnicity: (optional) N/A Sex (optional) M 0 F D 
Have you attended any meetings of the Board/Commission to which you wish appointm.ent? 0Yes}?J No 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 

any appointment can be made. (App:ications m~st be r~ceived 10 days befor~ _the soh~~u/ed~ea~~g.) . ,./ '· ·.- .,, 

(Please Note: Once completed, this form, mcludmg all attachmen~~9rye: ··· ... _ lt~ re 6rd} 

Date: .. \2._/ ( '7 / \ '6 . Applicant's Signature: (required) ... , ,. . ,. ·-·· ·,.,.._...,,""" 

Please Note: Your applicatlon will be retained for one year, 

FOR OFFICE USE ONLY: 

Appointed to Seat#:,.,... .. -· ___ Term Expires:~···-· ~-----Date Seat was Vacated.: -..,.--c-------
04111109 
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George Chewning 
San Francisco, CA 94117 

VETERANS AFFAIRS SUMMARY 
I am a United States Army Veteran with 5 years of active duty service, including a deployment to Afghanistan. I 
am committed to continuing to serve my community in the city and county of San Francisco. I am passionate 
about helping address the challenges facing transitioning Veterans and their families, including health care, 

· employment, skills translation, and homelessness. As a San Francisco resident, I am active in local charities like 
. the SF-Marin Food Bank, the Community Housing Partnership, Wreaths Across America, and the 9/11 Day of 
Service. As a Veteran in the technology industry, I am an advocate for Veteran hiring at Facebook and 
VetslnTech. I would be honored to serve on the Veterans Affairs Commission and have the opportunity to 
support Veterans in the city and county of San Francisco. 

WORK EXPERIENCE 
Facebook San Francisco, CA 
Program Manager February 2018 Present 
• Process Optimization. Advocated and gained buy-in for process overhaul that included cost-cutting 

measures, automation adoption, and team realignment with a 200% projected reduction in opportunity cost. 

Global War on Terror Memorial Foundation Washington, DC 
Legislative Director May 2016 - February 2018 
• Relationship Management. Passed bill into law in the U.S. Congress and successfully lobbied for the 

President's signature, resulting in Governmental sponsorship of a new memorial on the National Mall. 
• Coalition Building. Secured bi-partisan support from 4 lead Congressmen and 180+ legislative cosponsors 

over 1.5 years. Gained buy-in from Cabinet members, regulatory committees, and federal agencies. 
" Project Management. Developed mission, vision, and strategy for the construction of a $40M war 

memorial. Responsible for site selection, site survey, design co.mpetiti_on, and construction oversight. 

U.S. Army . Fort Stewart, GA & Logar, Afghanistan 
Operations Planner, Captain Jan 2014 May 2016 
• Program Management. Designed and implemented 3-month-long comprehensive health program for 200 

non-compliant soldiers. Integrated efforts of 3 civilian agencies and 12 specialists. 
• Employee Development. Post-health program survey reported significant increase in healthy habits and 

mental well-being. 8 team members earned points for promotion and were retained during sequestration. 
Executive Officer, First Lieutenant Jan 2013 -Jan 2014 
• Change Management. Redeployed $40M+ worth of equipment across 3 Forward Operating Bases in 

Afghanistan; developed detailed tracking system to mitigate excess overhead. Earned Commendation Medal. 
• Client Relations. Collaborated and negotiated with 6 suppliers across 3 provinces to procure and maintain 

$SOM+ of equipment. Maintained 100% combat operational readiness for 6 major operations. 
Operations Team Leader, Second Lieutenant May 2011 - Jan 2013 
• Leadership. Led 40-person team through 3 high-stress, high-risk exercises in preparation for combat 

operations. Developed risk mitigation plan, designed maneuver concepts, conducted full-scale rehearsals. 

EDUCATION 
UNIVERSITY OF SAN FRANCISCO 
Master of Arts, Public Leadership 

· THE GEORGE WASHINGTON UNIVERSITY, SCHOOL OF BUSINESS 
Master of Business Administration 

UNITED STATES MILITARY ACADEMY 
Bachelor of Science with Honors, Sociology 

ADDITIONAL INFORMATION 

San Francisco, CA 
May 2019 

Washington, DC 
May2018 

West Point, NY 
May 2011 

Volunteerism: 
Involvement: 

Honor Flight Bay Area, Team Rubicon, and Wreaths Across America. 
Competitive athlete, two-time Marine Corps Marathon finisher. 

Published: "Your help needed as Global War on Terror Memorial takes shape." - Military Times. 
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Jun. 12. 2018 4: 29PM 

Board of Supervisora 
City and County of San Francisco 

1 Dr, Carlton B. Goodlett Place, Room 244 
(415) 5_54n5184 FAX (415) 554-7714 

Application for B0ards1 Commissions and Committees 

Application for Appointment to: Veterans Affairs Commission 

No. 1370 P. 1 

Name of Board, Commission, Committee, or Task Force 

. Seat# or Category {If applicable): 

Name:Christy Collins 

Zip:94109 

Home Phone Occupation: Adv. MSA for the PsychoSocial Rehab. & Recovery Center 

Work Phone: 415.150.2226 Employer: San Francisco Veterans Affairs Health Care System 

Business Address:4150 Clement street, M116 Zip:94121 

Check All That Apply: 

A dfi7An nf lhA I inifArl 8fah,1'l. 0 At least 18 years old on or before Eleotlon Day. Pl 
Not in prison or on parole for a Felony conviction [a 
A resident or S,m Franclsco [!2] Ye~: 0 No: (Place of Residence): 

Please state your qualifications (attach supplemental sheet if necessary) 
As a woman Veteran, I have been commllted to Increasing awarehess ahd assisting Veterans; lo include, lhe unique 
recognition of the experiences of women Veterans. I participated in SWAN's advocacy on Cap Ital HIii. 

Education: . 
Co-founded VOW (Veferans Outreach lo Women) at UC Berkeleywhlle pursuing a 8A in Psycholo~y and then co-founded 
Veterans Affairs Caucus at Columbfa University School of Social Work whtle pursuing an MSSW. . . 

Business and/or professional experience: . 
My career has been focused on contributing to the well-being of Veterans; including, job placement while workihg at the 
Veterahl:l Success Cehter and ·also as a case manager at a non-profil. Currently !·work at the SFVAHCS. , 

Civic Activities: 
Volunleerlng as needed. And, would appreciate Iha opportunity to seiye Veterans on this Commission, 

Ethnicity: (optional) Sex (optional) M D F 12] 

Have yo~ attended any meetings of the Board/Commlssfon to which you wish appointment? .[a YesD No 

For appointments by the Board of Supetvisors, appearance before the RULES COMMITTEE is a requirement before 
any appointment call be made. (Applioatfons must be received 10 days before the scheduled bearing,) 

(Please Note: Once completed, this form, including all attachments, becoi:ne pubUc record) 

Date: Applicant's Slgnatµre; (required) ~-------------~ 
Please Nola: Your application will be retained for ona year. 

FOR OFFICE USE ONL Yr 
Appointed to Seat#: ____ Term Expires: _______ Date Seat \\'.as Vacated: _______ _ 
04/17/09 
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Jun. 12. 2018 4:29PM No. 1370 P. 2 

For: Board of Supervisors 

Fax number: (415) 554-7714 

From: Christy Collins 
-

Fax number: n/a 

Date: 22 June 2018 · 

Regarding·: Application.for the Veterans Affairs Commission 

Number of pages: 2 (including this cover ltr). 

Comments: Please see accompanying application. 
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· Save Form 

Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

I Print Form I 

Application for Boards, Commissions, Committees, & Task Forces 

Name of Board, Commission, Committee, or Task Force: Veteran Affairs Commision 

Seat# or Category (If applicable): Open District: Open 

Name: Taurean J Diaz-Coleman 

Circle Zip: 94587 

Home Phone . Occupation: _R_e_ti_r_e_d _________ c...... 

Work Phone: (510) 292-5618 Employer:_R_e_t_ire_d _______ _ 

Business Address: N/ A ---------------
Business E-Mail: __________ Home E-Mail: 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board.of Supervisors can waive the 
residency requirement. 

Check All That Appfy: 

Registered voter in San Francisco: Yes D No ~ If No, where registered: Illinois 

Resident of San Francisco D Yes~ No If No, place of residence: Union City 

Pursuant to Charter section 4.101 (a}1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: · 

As a veteran I live to serve the people of our great nation and conduct myself in a righteous 
matter. Throughout my life and military career I've either stood up or supported multiple 
Charities and Non for profit organization. While serving in Afghanistan I was awarded the 
Outstanding Volunteer Service Medal by the Joint Task Force Commanding Army General. 

· While in the Army I served as a Equal Opportunity liaison to help maintain balance and 
equality throughout our operation arid staff. Currently support the Army Reserve 453rd 
Chemical Battalion as a Family Readiness Liaison, and volunteer at the Veteran Resource 
Center for the Department of Veteran Affairs. 

1944 
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Business and/or professfonal experience: 

currently I purchase or sell homes and apartments. I served in the United State Army. My 
experiences is in Supply Chain Management, Physical Security, Hazardous Material Inspector, 
Global Logistics, Public Speaker, Lean·six Sigma (white), and volunteer participant of many 
operations. Position I've held have been Operation Officer, Supply Officer, Platoon Leader, 
Platoon Sergeant, Physical Security Officer, Equal Opportunity Officer, Area Relief Manager, 

· and Family Readiness Liaison. 

Civic Activities: 

I've participated in Chamber of Commerce, Long Beach pacific islander recognition, and 
Student Government. I currently serve AF&A.M. Mason, and I'm currently inquiring for the 
California State Military. 

. Have you attended any meetings of the Board/Commission to which you wish appointment? YesONo [i] 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 10 days 
before the scheduled hearing.) 

Date: 3-1-2019 
(Manually gn or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat-#: ____ Term Expires: ______ Date Seat was Vacated: ______ _ 

01/20/12 

1945 Scanned by CamScanner 



$ave Forni. 

Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

I Print Form I 

Application for Boards, Commissions, Committees, & Task Forces 

Name of Board, Commission: Committee, or Task Force: Veteran Affairs Commision 

Seat# or Category (If applicable): Open District: Open 

Name: Taurean J Diaz-Coleman 

Circle Zip: 94587 

Home Phone --------- Occupation: _R_e_ti_r_e_d _________ _ 

Work Phone: (510) '292-5618 Employer: ReUred 

Business Address: N/ A ---------------
Business E-Mail: __________ Home E-Mail 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Registered voter in San Francisco: Yes D No ~ If No, where registered: Illinois 

Resident of San Francisco D Yes~ No If No, place of residence: Union City 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San· 
Francisco: 

As a veteran I live to serve the people of our great nation and conduct myself in a righteous 
matter. Throughout my life and military career I've either stood up or supported multiple 
C!:tarities and Non for profit organization. While serving in Afghanistan I was awarded the 
Outstanding Volunteer Service Medal by the Joint Task Force Commanding Army General. 
While in the Army I served as a Equal Opportunity liaison to help maintain balance and 
equality throughout our operation and staff. Currently support the Army Reserve 453rd 
Chemical Battalion as a Family Readiness Liaison, and volunteer at the Veteran Resource 
Center for the Department of Veteran Affairs. 

1946 
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Business and/or professional experience: 

currently I purchase or sell homes and apartments. I served in the United State Army. My 
experiences is in Supply Chain Management, Physical Security, Hazardous Material Inspector, 
Global Logistics, Public Speaker, Lean Six Sigma (white), and volunteer participant of many 
operations. Position I've held have been Operation Officer, Supply Officer, Platoon Leader, 
Platoon Sergeant, Physical Security Officer, Equal Opportunity Officer, Area Relief Manager, 
and Family Readiness Liaison. 

Civic Activities: 

I've participated in Chamber of Commerce, Long Beach pacific islander recognition, and 
Student Government. I currently serve A.F&A.M. Mason, and I'm currently inquiring for the 
California State Military. 

Have you attended any meetings of the Board/Commission to which you wish appointment? YesONo [iJ 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 10 days 
before the scheduled hearing.) · 

Date·: 3-1-2019 
(Manually gn or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ___ Term Expires: ______ Date Seat was Vacated: ______ _ 

01/20/12 

1947 
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· Save Form: I Print Form I 
Board of Supervisors 

City and County of San Francisco 
1 Dr. Carlton B. Goodlett Place, Room 244 

(415) 554-5184 FAX (415) 554-7714 

Application for Boards, Commissions, Committees, & Task Forces 

. . . . Veterans Affairs Commission 
Name of Board, Comm1ss1on, Committee, or Task Force: _____________ _ 

Seat# or Category (If applicable): __________ _ District: -----

N 
Raymond P. Gob berg 

ame: --------------,------------------------

Home Address: 
St, San Francisco CA . z· 9411 o 

---------------------------- 1p: ---

Home Phone: _________ _ 0 
. Director, Sales 

ccupat1on: ____ __:._· __________ _ 

E I 
WalkMe, Inc. mp oyer: _________________ _ Work Phone: 415-969-6552 

------------

B 
. Add 525 Market St., 37th Floor usiness ress: _______ · __________________ _ Z

' 94105 
1p: __ _ 

B 
. . E M .

1 
ray.g@walkme .. com usiness - a1 : __ · _________ _ Home E-Mail: 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Registered voter in San Francisco: Yes [ii No D If No, where registered: ____ _ 

Resident of San Francisco ~ Yes D No If No, place of residence: _______ _ 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: · 

Having served as an officer in the active-duty United States Air Force for four years and the active Reserves for six years; I have a unique 
perspective of the intersection of civilian and military life. My service included a 10-month tour as part of a Provincial Reconstruction Team 
in Southern Afghanistan. While deployed, I focused on advising local Afghan officials on how to develop the foundations of a civic society 
supported by government services. · 

My time in the military included service alongside individuals from different countries -- Afghans, Romanian, Brits and Germans. 
Additionally, while In Afghanistan, my experiences included supporting and advising communities rich in diversity of thought, spitituality, 
identity and disability. 

In my current reserve capacity, I serve at the Defense Innovation Unit Experimental (DIUx), located at Moffett Field, CA. In my position as a 
Business Development and Engagement executive, I interact with Bay Area venture capitalists, technology companies and military 
servicemembers with the goal of accelerating commercial innovation within the Department of Defense. 

These experiences, both domestic and abroad, have shaped my ability to understand, interact with and support multiple different 
communities, all of which have representation in the City and County of San Francisco. 
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Business and/or professional experience: 
Director of Sales, WalkMe Inc. 
- Lead a team of Mid-Market and Enterprise sales reps, delivering training solutions for companies facing digital adoption challenges within 
their technology stack 

Business Development, Defense Innovation Unit Experimental (DIUx) - Department of Defense (Moffett Field, CA) 
- Liase with and develop relationships between venture captial, technology companies, elected officials in D.C., systems integrators and the 
larger Department of Defense with the goal of acccelerating the development of technology for combat use. 

Public Relations/ Public Affairs, United States Air Force (New Mexico, New York City and Afghanistan) 
- Develop and distribute media products that inform the public about the Air Force's strategic initiatives and efforts in national defense. 

Civic Activities: 

USAF Reserve Officer (Rank: Major (select)) 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes0No [j] 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 10 days 
before the scheduled hearing.) 

Date: 2018/07/09 RAYMOND P GOBBERG Applicant's Signature: (required) 
(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#:" ____ Term Expires: _______ Date Seat was Vacated: _______ _ 

01/20/12 

1949 



Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton 8. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-5163 

Application for Boards, Commissions, Committees, & Task Forces 

· Name of Board, Commission, Committee, or Task Force: Veterans Affairs Commission 

Seat# or Category (If applicable): 1 ,4, 7, 8, 9, 11 District: _2 __ _ 
Name: James C. Hayden 

Home Addre 

Home Phone: 

Z
. 94123 

---------------- 1p: ~~-

Occupation: _R_e_t_ir_e_d ________ _ 

\Nork Phone: __________ ·Employer:---------------

Business E-Mail: · ----------- Home E-Mail __________ ._ne_t 

Pursuant to Charter, Section 4.101 (a)(2), Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the. City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Resident of San Francisco: Yes ~ No D If No, place of residence: ________ _ 

Registered Voter in San Francisco: ,Yes~ No D If No, where registered: ______ _ 

Pursuant to Charter, Section 4.101 (a)(1 ), please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

I have lived in the City for over 50 years in various neighborhoods (i.e. Sunset, Marina), 
attended schools in the City (grammar school, high school, graduate school), raised a family 
in the City, and worked-for over 30 years in the financial district of the City. I have witnessed 
the changes in neighborhoods, ethnicity, race, and sexual orientation. In addition, I served on 
active duty in the U.S. Air Force in the Vietnam War era in 1968-1969. Due to these 
experiences, I feel I am uniquely qualified to serve on the Veterans Affairs Commission. 
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Business and/or professional experience: 

1994-2009 ABL Financial - Collateral Auditor for this financial services company 
specializing in verifying the accuracy of accounts receivable and inventory collateral which 
secures asset based loans from middle-market lenders. 

1978-1993 Crocker Bank, Union Bank, The Pacific Bank - Credit Officer and Commercial 
Lending Officer for these three commercial banks located in downtown San Francisco. 
Served as a Credit Officer for all three banks. Developed and managed a middle market loan 
portfolio consisting of various local companies (i.e. retail/wholesale, manufacturing, service, 
CPA and legal firms). 

Civic Activities: 

Worked at the Institute on Aging in San Francisco helping elderly people afflicted with 
Alzheimer's disease. 

Worked for VITA (Volunteer Income Tax Assistance) doing tax returns for low income 
Hispanics. 

Served as Co-Chairman (from 1988 to 2004) for the annual San Francisco Junior Golf 
Championships at Lincoln Park GC. 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes l!!g No D 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules Committee Clerk will contact you when 
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.) 

Date: 9/9/2018 Applicant's Signature: (required) James C. Hayden 
(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: ______ Date Seat was Vacated: ______ _ 
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Feb. 1. 2019 1: 14PM No.9310 P. 

Application for Boards, Commissions1 Conunltte~s1 &-Task Forces. 
. . . . . .. · VETERANS AFFAIRS COMMISSION 

Name of Board, Comm1ss1on, Comrrnttee, or Task Force: __ . ---~~~-----

Seat# or Category (lf.applic~ble): 4) 7, 81 9, 11 . District:_7 __ _ 

Name: STEPHEN W. fytARTIN-PINTO 
------------------
AVENUE - Zip: 9412~ 

Home Phon . Occupation: FIREFIGHTER/MILITARY RESERVIST 

. . . . _, { 41 5 \ t\!=i 8-5\? 0 0 _ , SAN FRANcisco FIRE DEPARTMENT/US MARINE CORRS 
WorKPhone: \' • 1 -~- -~~- t:mp1oyer; ______________ _ 

Business Address: 698 2nd STREET, SAN FRANCISCO 

B
. . E M .. 

1 
stel)hen.martlnplnto@sfgov.org H · E M !I us1ness - a1 : ome - a 1 

Pursuant to Charter, Section 4.101(a)(2)~ Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency ~equirement.. 

Check All That Apply: 

Resident of San Francisco: Yes lii!l. No D ·tf No, place of residence: ________ ~ 

Registered Vot~r in San Francisco: Yes i!l No D _ If No, where registered: _____ _ 

Porso:ant to Charter, Section 4.101(a)(1)J please state haw yo(ir qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity. race, age, sex, sexual orlentatlon1 gender Identity, types of disabilities1 . 

and ahy other relevant d~mographlc qualities of the City and County of Sart 
Francisco! 

-5th generation San Ffslnciscan (maternal f~rnily) 
-grandson of immfgrants from Ecuador (paternal famlly) . 
-16 years of service In US Marine Corps, having served both as enlisted and officer 
-Combat deployrnenfoi to Iraq and Afghanistan, seNed as foreign advisor in Georgia (country) 
-Able to read, write, and speak Spanish and Russian, currently Teaming Cantonese 
-Drilli);)g reservist for 6th Air Naval Ground Fife Liaison Company, Joint Base Lewis McChord, WA 
-Firefightar/EM"f/Ha;;:Mat Spacialh,t for San Francisco fire b.apartmenf 
-Member, San Francisco Firefi!JhterVeteran's Association · 
"Ethnlcally European, Afrlcan, and Native American 
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Feb. 1. 2019 1: 14PM No. 9310 P. 2 

Business and/or professional experience: 

-Firefighter/EMT/HazMat Specialist, San Francisco Fire Department (SFFD) 
-Neighborhood Emergency Response 'f eam instructor, SPFD 
-California State certffied fire instructor 
-Communication Officer, 6th Air Naval Ground Fire Liaison Company, US Marine Corps 
-Welder, Pile Drivers Local 34 and lronworkers Local 378 
-Member of SFFD Policy making committees, HazMat, Vision Zero, and Tactical EMS 
Committees 

Civic Activities: 

-President, Sunnyside Neighborhood Association (Feb 201_6-Feb 2020) 
-San Francisco Firefighter Veteran's Association (April 2016~presert) 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes~ No 0 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. ·once your application is received, the Rules Committee Clerk will contact you when 
a hearing ls scheduled. (Please submit your application 1 O day:s before the scheduled hearing.) 

Date: 20190201 Applicant1 s Signature: (required) -7'-:=-e=--i.---M.:........_......,ri_,_~:..:-=:.·_~-=---­
mi.un11y ign or type yo\)( complete ne..me. 

NOTE: By typing y()11r complete n\l.IIle, you are 
hereby consenting to use of elewonic signature.) 

Please Note: Your application will be retained for one year. Once completed, this form, including 
all attachments1 become public record_ 

FOR OFFICE USE ONLY: 
Appointed to·Seat #:'------ l'erm Expires: ______ Date Seat was Vacated: _____ _ 
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Feb. 1. 2019 1: 14PM No, 9310 P. 3 

US Marine Corps veteran who continues to serve as a San :Francisco Fi:refighter. and Ma:rihe Corps 
Reservist Fifth generation San Franciscan and grandson ofimmigrants from Ecuador, who was raised in a 
single parent household in the Sunnyside neighborhood and is now the President of the Sunnyside 
Neighborhood Association. 

EXPERIENCE 

, SAN FRANClSCO FIRB DBl?AlfrMENT (August 2014~p:resent) 
o Firefighter /EMT /HazMat Specialist (Dec 2014-present) 
o Bilingual English/Spanish Neighborhood E:me:rgency :Response Tea:m lnstructot (Ap:r 2016 ~ pres) 
o Board Member of HazMat Committee, Vision Zero Committee, and Tactical EMS Committee 
o Firefighter, Stations 38, 14, 22, 32, 36, and 2 

o Ambulance EM.T, station 49 

IRONWORKER/WELDER (May 2005 ~ present) 
o konworke:rs Local 378 

.. Carquinez Bridge Rerofit 
• Caltrain Tunnel Retrofit 

o Pile Drivers Local 34 

• Welder, Central Subway, San Francisco 

US MARINE CORPS (October 2003-present) 
o Aircraft Firefighter and Crash :Rescue Specialist, Miramai: MCAS, CA (May 2004-AJ?ril 2009) 

o Operation Iraqi Freedom; Al Asad AB/COP Rawah (September 2007-April 2008) 
o Connnunication Officer, 1 Marine E:xpeditiona:ry Force, Camp l?endleton · 
o Operation Enduring Freedom, Camp Leatherneck, Afghanistan (Jan-July 2012) 
o Executive Officer, Headquarters Company, 23rcl Marine Regiment (Nov 2012 - July 2013) 
o Foreign Military Advi.sor/Trainer, Georgian beployment Program (August 2013-April 2014) 
o Ope:ration UlchiwF:reedom Guardian, Korea (March 2016) 
o 6th Air Naval Ground Fire Liaison Company Communication Officer (May 2016-present) 

EDl1CATlON 

o Bachelor of Science, Environmental Engineering, University of California 
o Expeditionary Warfare School Graduate, Camp Pendleton CA (June 20:1.7) 
o Basic Communication Officer Course, Qµantico VA (December ~010) 
o Basic Officer.Course, Quantico VA (July 2010) 
o Lowell High School, San Francisco CA 
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Feb. 1. 2019 1: 14PM No. 9310 P. 4 

UCENSES AND CERTlFlCATIONS 

, Eme:rgency Medical 'I'echnician-Basic 
Califcirnia State Certified Fire Instructor 
Califotnia State Firefighter l/ll 

California State Hazardous Materials Technician/Specialist 
, Certified welder, American Welding Society 

MEMBERSHIPS 

Sau Francisco Firefighter Veterans Association 
o Public lhfo:rmation Officer 2016-2018 

San Francisco Firefighters Union Local 798 
, Pi1e D:rivers, biVers, Bridge, Wharf and Dock Builders Union Local 34 -

HazMat, Tactical EMS, and Vision Zero Conunittee member1 San Francisco Fire Department 

COMMUNITY SERVICE 

President, Sunnyside NeighborhoodAssociatl.on (2016-20_20) 
o Organized and moderated District 7 Supervisor Candidates debate, October. 2016 
o Led movement to re-operi Sunnyside Clubhouse to neighborhood and start after-school programs 

fo:r schoolkids and other neighborhood activities 

o Organizing Always Active senior citizen activity prograro at St finn Barr's Church 
o Served as mernbe-r of .Participatory Budget Committee for District 7, Spring 2017 

REFERENCES 

Tom O'Connor, retired-President of San Francisco Firefighte:rs Local 798 
Len Caulder, President San Francisco Firefighter Vete:ran' s Association 
Norman "lee, District 7, President, Board of Supe:rvisors 
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Board of Supervisors 
Ci{y and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 2S l J J1~H I I PK 2: 27 
(415) 554-5184 FAX (415) 554;.516.3 

Application for B_oards, Commissions, Committees, & Tp~k Forces 

N. f"B d c· ·· · c ··tt ·r· k F. Veterans.Affairs Commission ame o oar , omm1ss1on, ommt ee, or as orce: · · · . · 

Seat# or Category·(lf applicable): BOS # 10/Mayor District: ___ _ 

Name: Christopher Todd McOonal·d 

Home Address: San Francisco, CA .Zip: 94124 

Home PhonK ( 415) 866-9416 Occup.ation: Retired MiHtary /Oisabled 
. . . ~1=mAr~I Ovn:::i.mir:.c:: {,JqJy ?011-\ Work Phone: . Erriployer:. -.~ ...... , ..... , -:--.r ---···,~- ,-u. -- · · f 

Business Address: --------------
Busine!:;s E-MaU: ----------· Home E-Mail: 

Pursuant to Charter~ Section 4.101 (a)(2), Boards and Commissions established· by 
tfre- Ch·artermustconsist·ot etffctors· (regi"stered·voters") of·trre- City·and· County ot 
San Francisco. For certain other bodies, the. Board of Supervisors can waive the 
residency requirement , 

Chee~ All That Apply: 

Resident of San Francisco: Yes !iii No D If No, place of residence: _______ _ 

. .Registered Voter in San Francisco: Yes~. No D If No, where registered: _____ _ 

Pursuant to Charter, Section 4.101{a)(1), please state how your qualifications 
represent-the communities ·of interest, ·neighborhoods~ andihe· diversity·in­
ethriidty, race, age, sex, sexual orientation, gender identity, types of disabilities, 
-and-any-other-relevantdemographia-qualiti-es-of.the-City and-County of San 
Francfsco: 

Served 10 years as an affirmative action and equal opportunity repr~sentative, school trained 
during my 20 year military Career. Served a.U soldiers as a representative to fair and equal 

· treatment. Disabled by SSANeteran Affairs, types of disabilities (70%): PTSD/Depression, 
De-generative back disease of the spine (Cervical, Thoracic, Lumbar), diabetes type H, 

· severe chronic migraines, -pituitary·tumor benign, Hearing-Loss/Mild·Tinnitus; Benign Prostatic 
hypertrophy and Obstructive Sleep Apnea. 
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Chitstopher T. McDonald 
VC>!untr,er /Mdkal Support Assistant, Milit;;1y VetR_ran, logi;;ric., end l,laini.f.ni\n,e 

Engin•><;ring, Netv"orking Administration 

· d'f./1, o/alue!J, J3e.llef t. 'iJtate.me.n.t of cfu1rpo!>e. and. cftctlott to he a me.m6e!r. of th.e %te.'tant. f:..omml!,!>lon. 

f:..om.pruhlon. 

~ will fteat all o/ete.'tan!> and. th.el't. fomille!> wltA th.e utmo!>t dl.3n.lt3, and. com.pa!>~lon., q wlll p'tovld.e !>e.'tvlce!> in. 

a ca'tlnlJ. ma.nne.'t, with. a o/f.mpa.th.etlc coJJliclo~ne!>!> of ot/z.e.'t!;' d/1,fte!>!. to3-eth.e.'r. with. a de!>l'C.e. to alle.vlate. it, 

f:.ommltment 

q 6elleJte. o/e.te'l:all!> have e.a.'t:n.e.rl. ou!c,,!J.'r.atltud.e. Md. 'r.e!>pe.c.t. ifh.el'r. h.ea.lth. ea'r.e, 6e.n.e.fitt>, emplO/j.ment an.cl 

h.ou!>ln3- n.e.~ ri.'r.lve m;J. a.ctlor,.!,. 

~xce.1le.n.c.e. . 
'l wil!. M!cl.ve to exce.e.d. the expec.tatlo/1.!> of o/eterz:all!> and. th.el'c. fom.l.li.e!>. q will !>t!dve. to pe.rr.fo'Un at th.e h.i!Jft~ 
Level of compete.nee ani:I. td.k.e pcli:l.e in. tli.e. tf an. iftan.cl!.co cfiilillc. '(}ftice and. tlie o/ete.tcant. f:.omml!.Mon. '!> 
ac.c.ompll!>h.ment!>. 

(]'rr.o'fo!>!>lon.all!>m 

df.,y. ·f>ucc.e!;!>· d.ryien.d.!>·an.· ma:lntaln.ln.1J.-a-h.13)d9- ·t.!<.llled.; ·dl.ve't.!,,:r, · a:n:cfcom:pa.Mlonatrdea:m.·-m:eni:allt/p .q. wlll·fot.teic­

a cultu'r.e. th.at value!> e.9;1ml oppo'Ctun.lt;J., lnnovatlon, and. acc.oun.tahlllt,fJ.. 

~te9-'r.lt9-
.'l. tceco,¥ttlze,. th.e. imfo'r.tan.c.e of a.c.l)u'ta.te info'r.Jnatlo11;, -CJ.-wlflf'r.«ctlc.e open.,. t><.uth.ful,· a.ttcl tlme'tJ.- commWJ.icatlott 

with. o/e.tetaiu, th.el't fomUle!>, a.n.d. axte.'tnal !itakeh.old.e.'di. JJ!J. lil.te.n.ln/j. an.cl. 1t.e!>pon.dl.n3 to th.el'!: con.c.e'm!>, CJ. wllL 

_!,e.e/i. .con.tlttu.oU!. .lm.p'Wve.m.ent.ln...otJ!r.. t:.oun.ftl.e.!>,. 8tate,_ 8an..cf'.'r.an.c.~co.'!>.pt.o,!J't.tL/tt!,.an.cl!>e!l.Vlc.e!> •. 

(/lc.cot.Uttahilltg._ 
q wlll pe.1c;fo1r.m. in. a mann.e't th.at make!> alL of U!> a.ccountaMe an.d. 'tet.pon!Jfble. to o/ete'tan.t. an.cl. th.el'I:. foml[le!;, 

ou.t lead.e'C!J and. othetr. ehlflog.ee!>, a.!J well at, to extew.a.l !itake.h.old.e'r.t.. · 

'iJtewatd.!Jh.ip 

q will en.!,u'te. 'r.e!>pon.!>lhle. !>tewatd!ihlp of natu1e.al 'l:e~outce!> a~ well a!; data. a.n.d infotc.matlon en.ftU!ited. to all of 

IJJI. 'l wlll lmp'tove. pe.'c.fo'r.ma.nc.e wlth. lnn.ovatlve tec.h.nol~!J.le!> an.d !>011.11d btL!>lnet,!, ptln.c.iple!.. 
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C:AUTIDN: NOT-TO BE USED fOR 
IDOOIFICATION PURPOSES 

THIS IS AN IMPORTANT'llECORD: 
SAFEGUARD IT, 

ANY ALTEllATIONS·IN·SHADEO 
AREAS R~NDER FOJIM VOID 

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY 

5. DATE OF BIRTH (YYYYMMDD) 

).9640208 
. 7.a P.LAC~.OF ENTRY lf'JTO.ACTIVE.DUTY 

DETROIT, MI 

.7.b HOME.OF. RECORD. AT TIME.OF ENTRY (City..and.state, or. iwmpfete 
address if known) • . " 

LIVONIA, MI 48154 
8.b STA1ION WHERE SEPARATED 8.a LAST DUTY ASSIGNMENT AND MAJOR COMMAND 

D CO 832D ORD BN TC REDSTONE ARSENAL AL 35898-5000 
.9 .. COMMAND TO .WHICH TRANSFERRED 10, S.GLI.C.OVERAGE 

.RETIRED RESERVE, AR-PERSCOM, 1 RESERVE WAY, ST LOUIS, MO 63132-5200 
11, PRIMARY SPECIALTY {List number, title and years and months in . 1 ~. RECORD OF SERVICE 

specialty.· List·addivonal·specialty-numbers and ·titles involving · a. Date entered AD .This Period 
periods of one or more years.} 

27E40 00 LAND COMBAT ELECTRONIC MIS.SILE b. Separation Date This Period 
SYSTEM REPA;I:R--19 YRS-9 · MOS/ /NOTHING FOLLOWS .c. Net Active.Service This P.ariod. 

-.. ~ d. Total Prio'r Active Service 
· ·e. Total Prior Inactive Service 
f. Foreign Service 
g, Sea Service 

13. DECORATION$, MEDALS, BADGES, CITATIONS AND CAMPAIGN fllBBONS AWARDED OR AUTHORIZED (Ail periods of servrcef 
MERITORIOUS SERVICE MEDAL/ /ARMY COMMENDATION MEDAL (3RD AWARD)/ /AJ.IJ!IY ACHIEVEMENT MEDAL (4TH 
AWARD)/ /ARMY GOOD CONDUCT MEDAL· (6TH AWARD)/ /NATIONAL DEFENSE SERVICE '.MEDAL//NATO MEDAL 
//ARMED FORCES EXPEDITIONARY MEDAL//ARMED FORCES SERVICE MEDAL//NONCOMMISSIONED OFFICER'S 
PROFESSIONAL DEVELOPMENT RIBBON WITH NUMERAL 3//ARMY SERVICE RIBBON//CONT IN BLOCK 18. 
· 14. MILITARY' EDUCATION '(Course title, number of ·weeks end inonth' and year completed) 

TOW/DRAGON REPAIRER COURSE, 17 WEEKS, 1983//PRIMARY LEADERSHIP DEVELOPMENT COURSE, 4 WEEKS, 
1986//TOW II TRANS COURSE, 2 WEEKS, 1986//ARMY PRECOMMISSIONED OFFICER COURSE, 1987//INTRO 
RAPPELLING MOUNTAINEER COURSE, 1 WEEK, 1988//BASIC ELEJC/ELECTRONICS C, 19'ff9//SPECIID:, FORCES 
,COURSE, 1989/ /EOR COURSE,. 1 WEEK, 1989//BFVS {ASI D3) COURSE, ·s WEEKS,/ /COYIT IN BLOCK 18. 

16·,a MEMBEcA·CONTAIBUTED·TO f'OST-)/IEHlAM EM ·Yes· . No . 16.bHIGH sCHOOh GflADUATE OR ,\'es . . No 16, DAYS ACCRUED·lEA.VE PAID 
.VETERAN'S EDUCATIONAL ASSISTANCE PROGRAM X EQUIVALENT X: NONE 

. 17, MEMBER.WAS PRDViQE!>' A COMPtETE DOO[ll.: ~ AND·AJJ, APl"RDPRlATE. D~Al SERVICES AND TREATMENT WITHIM $0 DAYS PRlOATO·SEPARATION 

DD·Form 214-AUTOMATED, NOV·BB .Prevfous eiftg'S we·obsolete, 



Christopher Te McDonald 
Volunteer Medical Support Assistant, Military Veteran, Logistics and Maintenance Engineering, 
Networking Administration . 

chrisrncdona1d5987@corncast.net 

C 11 IT' 1~·- 'l "''\1 1.) -- ., I l l.c.1 ) 

A militruy veteran with· 3 0 years of experience in Logistics Supportability Engineering; Maintenance, 

Production, and:cQuality,Contoo1 Management; Missile Maintenanoe filld Electronics Engineering Technology 

within the defense ,industry. Gained additional experience in Network Systems Administration, Information 

System Security, and Sales/Marketing. Significant experience i:n combat systems to subsystems diagnostic 

analysis, test procedure development, hardware, and software Infrastructure Technical Writing throughout the 

system 'life .cycle phases and syst{)m softwave US{)d to control :electro:.mechan:ical and hydraulic subsystems of . . . 

wheeled, track and a:tnphibious vehicles diese1 engine(s), power-wain, turret, ati!.d weapom, fllie control systems. 

Intuitive Skills: 

* Logic aad reasoning <to identify stren~hs and weaknesses of alternative solutions 

* Conclusions and/or approaches to solvfng problems 

Training Status: 

Volunteering Medical Assistance, Logistical Engineering Pro Bono Consulting 

Independent .Studies: Mathematics, System Software & Hwdware Architecture 

.Civilian Career Experience Positfons Summary (15 years} 

* Volunteer San Francisco Veterans Affairs Health Care System (Hours To Date: ) 

* Netwo:nk Systems A<l.nJlirristrator(-:Lntern:HealdCoHege) 

* Farm Manager (Averett Family Farm) 

*- Logistics Engineer (Vehicle; Turret; Weapons Electuonics; Diagnostics; Direet-General'Dynamics )i 

* Logistics 1Engiitteer (fil!!Net; Weapons ,Elootro:mics; DiagRostics; Con'llractor-General Dynamics) 

* Senior Electronics Engineeiing Techno1ogist (Chandler/May Inc) 

* Senior Electronics Technology Instructor/Writer (Anal:ytieaf Services, Inc), 

Miliita1y Career Experience Positions Summary (20 years United Sitates Army): 

* Supervisor, Maintenance (Logistics Management) 

* Shop Manager, Maintenance (Logistics Management} 

* Section Manager, Electronics Engineering Teclmol0giist (Diagnostics} 

* Electronks Engineering Teolmologist (Verification; Test; Diagnostics; Troubleshooting;) 
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Experience 

Volunteer - Medical Su.ppin"\t Assistant 

April 2017 - Present 

Perfonn backup support and limited certain clinical duties \Vithin the mental health administrative office 

under the direction of the physician's and administrative personal. Duties include scheduling appointments, 

call back appointment reminders to patients, mail service ;md maintaining medical records to specific process 

guidelines. 

Successfully applies active listening skills by giving full attention. to what other people are saying, taking 

the time to understand the points being made, asking questions as appropriate, and not inte1TUpting at 

inappropriate times. 

Network'Systems Admiillistra:tor'(lnternsh:ip) at·Heald College 

September 2-013 - Aprif20l5 ( 1 year 8 nmnths) 

As a intern Network Systems Administrator worked for Senior Network Administrator in suppmi of the 

technology needs for 1,150 local campus students and staff. Our team provided computer and network 

support for 525 Windows 7 clients on HP hardware, and maintained server infrastructure running Windows 

Server 2003/2008/2012 & \lMware vSpheTe 5 on Dell PmverEdge and HP boxes. Job tasks included being a 

member of the IT supportteam, configuring and managing net\vork switches, and monitoring and updating 

Active Directory memberships and GPOs. Data was protected through daily backups via Veritas Backup 

Exec. We managed the local Exchange 2003 e-mail system. I also helped maintained a Cisco VoIP. In 

addition, I helped with the local Trend OfficeScan antivirns system virus defmitions update. 

-- Successfully removed and installed hardware components (graphics cards, hard drives, RAt\1) 

-- Successfully installed/updated and perfonned administrator tasks in Windows and Linux Operating 

systems 

-- Successfully installed operating systems using imaging software on client computers. 

-- Performed maintenance tasks for system to operate efficiently and corrected various types·of faults with the 

operating systems 

-- Perfonned security administration and removed various types of viruses from infected operating systems 

-- Installed, updated and perfom1ed administer tasks for Microsoft Server 2008/2012 

-- Successfillly created basic algorithms in the C programming language 

-- Successfully created new databases and tables using Microsoft SQL Server 2008/2012 

-- Collected/summarized data into tangible infonnation from databases & created specific queries 

-- Performed backup/drop/restore of databases using Microsoft SQL Server 2008/2012 

Farm Manager 
September 2Q,l<l - ,Feb1Tu1ary 2-0tl 3 ( 1 year 6 months) 
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Provided technical assistance to various computer users. Answered questions and resolved computer 

prob1ems for c1ients in person. Provided assistance concerning the use of computer hardware and software, 

including printing, installation, word processing, electronic mail, and operating systems. 

Assisted farm ovmer with the daily operations of the farm to include directing crop production operations, 

such as planning, tilling, planting, fertilizing, cultivating, spraying, or harvesting. Set up and operated hay 

rakes and haybine equipment. Operated trnctors, self-propelled machii1ery cultivate and harvest crops. 

Maintained farm vehicles, itnptements, and mechanical equipment. Instrumental in the grinding and mixing 

of feed to the right mixture for the proper nutritional feeding of the cattle. Distributed feed in the right 

amount for the feeding of the cattle. Maintained fanns facilities, inigation, fences, and animal slielters. 

Assisted owner in administrator antibiotics, medicines, .nutrients and performing castration of steers prior to 

resell. 

Logistics Engineer-{V ebicle; Turret; Weapons Fire Control; Diagnostics; TechnicalWriter) at General 
Dynamics 

* PerfoirDance logistics suppmt analysis, to include maintenance and diagnostic task development on various 

land and amphibious combat vehicle projects within General Dynamics Land Syste"ms for Department of 

Defense and overseas clients. 

* Performed suppmiability analysis on tmTet weapon and fire control station using tequiremei1ts documents 

and past technical experience. 

* Successfully performed Reliability-Centered Maintenance Analysis (RCMA)for combat vehicles and their 

specific subsystems. 

* Headed up design Failure Modes and Effects Analysis (FMECA) for the various subsystems of the various 

combat vehicles in the performance of reliability and maintainability enginee1ing tasks. 

* Interacted with engineers for Level of Repair Analysis (LORA) and presented fmdings in a work group 

meeting for the various subsystems within the combat vehicles 

* Prepared new repair parts for entry into the DoD supply chain system based upon DoD Acquisition policies, 

procedure and regulations. 

* Compiled Logistic Management Infonnation for the development oflogistics support plans and LSAR for 

the various combat vehicle projects 

1961 
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* Worked with the following types of subsystems and shop replaceabk units: power distribution, 

microprocessors and control electronic circuits, electric drive motors, hydraulic valves and actuators rated at 

3,750 Nominal psi and 30,000 intensified psi, NBC Filtration units, Environmental Control units to include 

air handling/compressor/motor units; CAN BUS; turret weapons and Fire Control electronics and various 

types of sensors and electric circuits. 

" Reviewed Preliminary Design Review technical documents for technical en-ors needing correction, which 

was instrumental in Engineering Integrated Product Team's meeting a 96% pass in support of the Integrated 

Defense Acquisition, Techno1ogy, and Logistics Life Cycle Management System Milestone requirements. 

Logistics Engm.eer (Turret, Weapons Fire Conµ-ol Systems; DiagROstics Technical W:ri:tey;; Contracts) 

October 20.04 - January 20017 (2 years 4 months) 

- Contracted to General Dynamics Expeditionary Fighting Vehicle project to develop diagnostic procedures 

for the tuuet ,veapons fire control system. 

- Responsible for the development and authoting of the uinteractive Electronic Technical Manual (IETM)" 

maintenance and repair tasks for the }'vfk46 30mm two-man weapon system feed subsystem, and gun control 

subsystem for the USMC EFV program. 

- Responsible for successfully developing and authoring Interactive Electronic Technica.1 Manual (IETM) 

maintenance and repair tasks for Mk46 30mm tunet weapon system platform thermal sensors, optics, gyro, 

computing, and other hardware . 

. Soo.iol' Eleotromics ,Engineevm;g (Uoohnoliogist 
·June 2004 - November 2004 (6 months') 

Worked integration of computer networking equipment into unmanned aerial vehicle sheltors 

Seni.or E.leotriomcs Teclmol.ogy lnstr,nc..ror/Writ.er 
Noveniber.2002 - June.20.04 ( 1 year 8 months') 

- Successfully taught over 1,865 hours of classroom instmctiori in the areas of basic and advanced electronic 

circuits to include microwave and radar basic systems. 

- Developed lesson plans and training materiais using the principles and methods for cufficulum and training 

design, teaching and instrnction for individuals and groups. 

- Monitored student progress and measured trajning effect outcomes through various testing and practical 

methodologies. 

- Developed storyboards, video and graphics for Computer Based Training (CBT) program 

p~·oviding instruction on ekctTical theory and use of general purpose electronic test equiprnent. 
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Supervisor(Maintenartce; P:roduction; Quality Contirnl; Logistics Management; Electronics 
Technology) at US Army 

September 1997 - November 2002 (5 years 3 rnonths) 

- Advised Maintenance Officer in detennining and administering operational policies; planning maintenance 

operations and on all matters concerning subordinate personnel. 

- Directly managed eight Section Leaders and the combined number of 52 maintenance personnel. 

- Coordinated the support maintenance and work flow of the following sections: Production Control and Shop 

Supply, Quality Control/Quality Assurance, Communications Electronics Repair, Armament Repair, Land 

Combat Support System (LCSS), Integrated Family of Test Equipment (1FTE), various types of combat 

vehicles equipped with the TOW II Missile System, Multiple Launch Rocket System (MLRS), and system­

associated trainers and test equipment. 

- Used military-specific WiRP software for inventory control, production control and integrated automation 

system; continually updated and validated maintenance records. 

- Increased/decreased 26,342 lines of shop repair parts based upon demand forecasting and ensured the 

tum-in of all excess repair parts back to the supply chain, while ensuring they where. properly packaged for 

shipping saving the US Army millions of dollars in the reduction of excess serviceable and unserviceable 

repair parts on-hand. 

- Performed failure-based root cause analysis on subsystems submitted to maintenance shops and there work 

flow through the maintenance process resulting in improvements developing in the form of engineering 

change requests. 

- Chosen above peers to serve as a chief instructor of training facility successfully managing the class 

assignments of 22 instructors and 144 students with outstanding results for the United States Military, 

Department of Defense and foreign national students enrolled in the I:Viissile and Munitions program of 

instrnction. 

- Instructorfrechnical Writer successf-ully teaching over 1,700 hours of classroom instruction in the areas of 

basic and advanced electronic circuits to include microwave and radar basic systems. 

Supervisor.i(Maintenance, iP,r.odu.e:tion, Quality Control, & ,Logistics Man~gement) at US Army 
August 1991 - September 1997 (6 years 2 months) 

Brief description: With its extended range perfonnance, the TOW Weapon System is the long-range 

precision, heavy anti-tank and assault ,veapon system of choice for the U.S. Army Stryker, Bradley Fighting 
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Vehicle, ITAS High-Mobility Multipurpose Wheeled Vehicle and Light Armored Vehicle-Anti-tank 

platforms. The TOW weapon system win be in service with the U.S. military beyond 2050. 

- Reviewed financial reports for Life Cycle Cost Analysis (LCCA) on all Vaiious TOWII Missile System 

variants within the Division and Regiment. 

- Supervised Team Leads for field service teams and shop maintenance technicians in the repair of 

subsystems submitted to maintenance shop, as well as the training of all subordinates. 

- Managed the preparation ofrecords and reports; applies production and guality control principles and 

procedmes to rnaintenance operations; determines appropriate method for repair or 

fabrication; plans and 01:ganizes work area layout; schedules, assigns, and coordinates·work according to the 

availability and capability of personnel and equipment. 

- Enforced s<1fety regulations to ensure a ~afe vwrking environment for all subordinate technicians and 

customers. 

- Planed and established work schedules, assignments, and production sequences to m~et production goals. 

Inspected materials, products, or equipment to detect defects or malfunctions. 

- Peiformed direct supp01t and general support maintenance and repair on TO'W1I HMMvVV and Bradley 

turret mounted TOW II Missile Guidance system and launcher.to i.nclude Night Vision Sights, battery 

chargers and other types of electro-mechanical equipment. 

Section Manager, Electronics Engineering Technology (Production & Quality Control/Diagnostics) at US 
Ali'Ill;y 

June 1988 - July 1991 (3 years 2 months) 

Quality Control/Quality .Assurance Inspector 

- Inspected incoming system/subsystems for technical compliance with processes for tum-in to the 

maintenance shop for repair. 

- Perfom1ed in-process inspections of work being perfonned by shop technicians in accordance with technical 

i.11anuals and standards ofrepair for subsystem line replaceable units, as well as compliance with Department 

of Defense soldiering standards. 

- Perfomied final inspections on shop repaiTed subsystems being.placed back into the supply system for 

stockage replenishments and return to customer units, as well as unserviceable repair parts inspections for 

disposal through return to supply system .. 
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Shop Team Leader 

- Established work loads and subsystem repair priorities; conducted inservice staff training; demonstrated 

proper maintenance and troubleshooting techniques; recommended maintenance procedures; implemented 

quality control measures; established and maintained maintenance records and provided technical guidance 

to subordinate repair technicians in field maintenance teams ranging from several two person teams to five 

shop personnel. 

- Provided technical assistance to customer units performing operator maintenance on a fleet of ground 

mounted_ and Bradley Fighting vehicles. 

- Installed equipment modit~cations and troubleshot missile weapon systems at a tier II electronic technician 

level. 

Electronics Enginee1ing Technologist (Missile Maintenance Technology; Diagnostics, Logistics) at US 
Army 

July 1982 - May 1988 (5 years 1 ! months) 

Brief Description: 

Job Tasks/Results: 

* Perfomied system velification, test, troubleshooting, repair, modification developmental utilizing diagnostic 

test equipment on the missile systems fire control, acquisition and targeting guidance computer eiectronics, 

control instrumentation, and launcher specific Line Replaceable Units (LRUs), malfunctioning circuit 

cards to the component level while applying the principles and theories of electro-mechanical operations, 

pneumatic and hydraulic sub-systems. 

* Reviewed manufacturing teclmical manuals, wiring diagrams, schematic drawings, test procedures to 

inspect, peiform diagnostic tests, troubleshoot malfunctioning systems and adjust subsystem components to 

specified tolerances. 

* Used various types of oscilloscopes, digital ml1lti-meters, frequency counters, function generators, digital 

logic probes, calipers, pneumatic and hydraulic test equipment. 

* Located and replaced malfunctioning components by using repair parts manuals and prep_aring 

maintenance/supply forms for the procurement of replacement parts through the DOD supply system. 
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* Developed technical reports to assist upper level technical managers development of engineering change 

requests for further equipment modifications. 

* Provided technical assistance to customer units operators and maintainers. 

Education 
University of Phoenix 

Bachelor's Degree, I3usiness Adm.inistiration and Project Management; 2002 - 2007 

Heald ·Coll~e-'Sa:n Frnnoisco 

Associate's Degree, Network Systems Administration, 2013 -2015 

Activities and Societies: Phi Theta Kappai 
Defense Acquisition University 
Life '-Cycle",Logis:fics Cer:tifications I, Il, ID, Logistics, Materials, and 'Supply ,Chain Engineering 

Management, 2"007 - 2011 

John C Calhoun State Communi'ty Coll~ge 

Associate's Degree, Technical1 Management, Missile Maintenance 'Fechnofogy, t999- 2002 

Activities and Societies: [)ebate Team 
United States Army Professional Development · 

Technical Management, Leadership and Technologies, Military Science, Leadershfp and Missile Mafutena'lil:ce 

Technology, 1982 - 2002 

TJ. , ' d 110110:rs anct A \var iS 
Meritorious Service· Medal (MSM), Army Commendation Medal (ARCOM: 3rd Oak Leaf Award)~ Almy. 

Coiil.1UlIDenclat10n Medal (ARCOM 2nd Oak.Leaf Awardj, Arm.y CommeudationMedal{ARCOM 1st Award), 

North Atlantic Treaty Organization (NATO) ·Medal, Army :AchievementMedal (A.AM 4th Oak Leaf Award); 

Army Achievement Medal (AAM3i.rd Oak Leaf Award)~ Army Achlevement Meda.f (AAM 2'nd Oak Leaf 

Award), Army Achievement Medal ·(AAM· lst Award\ ·Good·ConductMedat (G.€M 6th Award)> N ationaJ 

Defense Service Medal (NDS~, .fumed Forces E:x:pecliti.onary Medal (AFEM), Korean Defense Service 

Medal (KDSM), Driver's and Mechanic's Badge/with "W11 device 
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.Christopher.T .. McDonald 
Volunteer Medical Support Assistant, Military Veteran, Logistics and Maintenance Engineering, 
Networking Administration 

• . I 
.·, .' '1 

.i. 

Contact Christopher T. on Linkedln 
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Save Form 

Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton 8. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

I Print Form I 

Application for Boards~ Commissions, Committees, & Task Forces 

Name of Board, Commission, Committee, or Task Force: Veterans Affairs Commission 

Seat# or Category (If applicable): __ -i ________ _ District: 3 -----

Name: Victor Olivieri 

Home Occupation: _nl_a _____________ _ 

Employer: _nl_a _____________ _ Work Phone: ----------

Business E-Mail: Home E-Mail: -----------
Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Fr_ancisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Registered voter in San Francisco: Yes i;zJ No D If No, where registered: ____ _ 

Resident of San Francisco t;zl Yes D No If No, place of residence: _______ _ 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

I am one of the few Commissioners who has served as enlisted and officer, for a total of seven years of 
service, an immigrant, a VA-rated disabled v·eteran, the only Commissioner in District 3, and part of a 
new era of younger veterans that desperately need.more engagement and organizing in San Francisco 
- post-9/i i veterans. 
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Business and/or professional experience: 

I bring over two decades of experience as a Military Intelligence officer, as an academic and senior university 
administrator with a PhD in political science, and public service in various civic clubs, non-profit boards, and 
neighborhood associations in San Francisco. I was the Director of Development and Community Outreach for 

· a non-profit that placed veterans into pipelines from education to employment in my most recent position, but I 
bring a very diverse professional background from operations to government relations, by virtue of my 
previous roles as Director of an academic program, Chief of Staff, and Operations Officer. 

Civic Activities: 

Vice President - Veterans Affairs Commission, City and County of San Francisco 
Resolutions Committee Member and Assembly District 17 Delegate - California Democratic Party 
Geary Community Advisory Committee Member - San Francisco Municipal Transit Authority 
Trustee and Chair of Marketing Committee - Smuin Contemporary Ballet 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yesi;z]No D 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 1 O days 
before the scheduled hearing.) 

Date: 2/5/19 Applicant's Signature: (required) 
(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record .. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ___ Term Expires: _______ Date Seat was Vacated: _______ _ 

01/20/12 
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VICTOR M. OLIVIERI, Ph.D. 

treet, San Francisco 

Collaborative systems-focused professional with over fourteen years of experience managing organization-wide 
initiatives, resolving conflict within multifaceted organizations, and engaging diverse constituencies. Skilled in 
formulating, negotiating, and implementing solutions to complex problems requiring buy-in from high-level 
stakeholders and the management of cross-functional groups in public,.private, and nonprofit sectors. · 

PROFESSIONAL EXPERIENCE 

Director of Development and Community Outreach I VetsinTech 2017 - 2018 
San Francisco, CA 
Established and led comprehensive-partnership engagements, community relations, and fundraising plans. 
Partnered with top regional companies to advance pipelines of employment, educational programs, entrepreneurial 
network$, and tech-specific resources to 12 nationwide chapters and over 27,000 local military veterans. 
• Doubled company earnings by systematically prioritizing development goals, matching stakeholder needs with 

innovative partnership agreements, and redesigning company annual calendar around strategic benchmarking, 
philanthropic. patterns, and prioritized workflows with targets for the executive team. 

• Key participant in formulating strategic communications, including monthly newsletters, press releases, 
earned media, marketing communications, and talldng po.ints for programmatic and public engagements. 

• Advised elected officials and staff on policy solutions and legislation related to the employment and training 
of veterans in tech fields tlu-ough nontraditional programs, degree certifications, and apprenticeship programs. 

• Ensured compliance reports and project deliverables were on time, within scope, ·and under budget for all 
federal/state grants and foundation/corporate/individual gifts. 

Chief of Staff I Office of the Provost and Executive Vice Chancellor 2015 - 2017 
University of California, Riverside, CA 
Partnered with the Provost and Executive Vice. Chancellor to oversee the entire academic mission of one of the 
most diverse major research universities in the country. Served as a member of the senior leadership team and 
principal advisor, providing executive-level analytical, policy, and strategic support on initiatives affecting 9 major 
academic colleges/units, over 900 faculty and over 22,000 students, with a budget of over $800 Million. 
• Managed the 16-member Deans' Council agenda, tracked the numerous projects affecting the academic 

mission of the university, and provided policy recommendations with thorough data-driven approaches. 
• Compiled and analyzed system-wide program, performance, and budget metrics to create key performance 

indicators and develop more effective programs, staff development, and business operating procedui-es. 
• Key participant in formulating the university's internal and external strategic communications in collaboration 

with the Chancellor's Office and Office of Governmental and Community Relations. 
" Oversaw the approval of expenditures for the Provost/EVC immediate office, reporting lines, and the Strategic 

Investment Fund in conjunction with the Chancellor's Executive Officer .. 
• Represented the Provost/EVC while Il).aking commitments, negotiating politically-sensitive agreements, and 

issuing contracts/MOUs with staff, faculty, community organizations, and government representatives. 
• Advanced relations and campus initiatives with high-profile audiences, including members of Congress, Board 

of Regents, State legislators, national higher education organizations, and key alumni/development prospects. 
• Directed an institutional ethnography and survey of 36 curriculum programs to map gaps/overlap and level of 

institutionalization across the different constituent populations to increase efficiency of the programs. 
• Designed and delivered enterprise system to support a strategic cluster hiring initiative of 300 new faculty 

members (a 33% increase staggered over 3 years). 
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Fellow I School of Social and Political Science 2013 - 2014 
University of Edinburgh, Edinburgh, UK 
Designed and directed a trimsfonnative research program across two European country sites. Managed grant 
budget, university relations, regulatmy compliance, contract negotiations, and international research staff. 
• Designed the experimental protocol and survey instruments, managed operations between universities, 

recruited over 2,000 prospective paiiicipants, and conducted the research in Edinburgh and Barcelona. 
• Collected survey and physiological data (in English, Spanish, and Catalan) while overseeing the assembly, 

coding, secure storage, and analysis of a data archive with over 1 Million data points. 
.. Recruited, trained, and managed 14 multidisciplinaiy research assistants for various aspects of the project. 

Director and Lecturer I Junior Fellows Program and Department of Political Science 2009 - 2015 
University of Florida, Gainesville, FL 
Developed and led a comprehensive fellowship and mentorship program that provided an advanced research 
curriculum and hands-on training for undergraduate students. Taught several political science courses and earned a 
PhD while conducting cutting-edge research that led to the publication of several peer-reviewed works. 
• Designed, piloted, and ushered curriculum through the various academic and board committees using 

qualitative and quantitative performance measurements to benchmark progress and develop the program. 
• Created system to screen, interview, and match Junior Fellow candidates with supervisors and research 

projects to ensure a productive professional relationship for undergraduate students (126 students to date). 
• Coordinated twelve public-facing workshops, weekly guest speaker series, and capstone event each semester. 

Military Intelligence Officer I United States Army 2004 - 2008 
Various Locations 
Established and implemented post-level policies, managed internal/external strategic communications, and 
coordinated several Army-wide initiatives that required the management of cross-functional groups. 
• Collected, analyzed, and synthesized intelligence data gathered from various samples of US and ally units 

during battlefield operations to realign US Army combined arms training and develop new US Army doctrine. 
" Planned, coordinated, and supervised several high-profile events and major projects, including the logistical 

move of the US Armor School to the US Maneuver Center of Excellence, the 2007 Armor Warfighter 
Conference, the first Operations Security (OPSEC) Plan and OPSEC Order. 

" Acquired the ability to manage stress and cope with ambiguity in a ~ide variety of situations while 
maintaining the operational readiness of a MlAl Tank Platoon capable of an 18-hour deployment for any 
worldwide contingency mission. 

COMMUNITY SERVICE 

Resolutions Committee Member and Assembly District 17 Delegate I California Democratic Party 
Vice President I Veterans Affairs Commission, City and County of San Francisco 
Geaiy Community Advisory Committee Member I San Francisco Municipal Transit Authority 
Trustee and Chair of Marketing Committee I Smuin Contemporary Ballet 

EDUCATION 

Ph.D., Political Science I Un,iversity of Florida 
Institute for Qualitative and Multi-Method Research I Syracuse University 
Social Network Analysis I University of Edinburgh 
Process Tracing Methods and Causal Case Studies J American Political Science Association 
Interpretive and Relational Research Methodologies I International Studies Association Northeast 

M.A., Political Science I University of Louisville 
B.A., Political Science and B.A., Spanish Language and Literature I Arizona State University 

Language: fluent in Spanish and limited proficiency in French, Italian, and Arabic. 
Technical: R, Stata, SPSS, UCINET, NetDraw, Qualtrics, Survey Monkey, Google Suite, Microsoft Office. 
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Supervisor Hillary Ronen 
Chair, Rules Committee 
Board of Supervisors 
City and County of San Francisco 

Dear Supervisors Ronen, Walton, and Mar: 

February 5, 2019 

Thank you for your consideration in reappointing me to the Veterans Affairs Commission. I 
currently serve as the Commission Vice President, after serving as Secretary and completing a 
partial Board-appointed term from February 2017 to January 2019. I am one of the few 
Commissioners who has served as enlisted and officer, for a total of seven years of service, and 
represent a new era of veterans that desperately need more engagement and organizing in San 
Francisco - post-9/11 veterans, I bring over two decades of experience as a Military Intelligence 
officer, as an academic and senior university administrator with a PhD in political science, and 
public service. During my short tenure in the Commission, I have undertaken -a number of 
projects to better organize, mobilize, and represent veterans in our community: 

• Spearheaded logistical and outreach efforts to host the inaugural 9/11 Day of Service in 
2018, in collaboration with the Interfaith Council, the Aging and Adult Services 
Commission, veteran service organizations, the San Francisco Fire Department, 
and regional nonprofits, to pack: nearly 300,000 meals with 9,534 recruited volunteers. 

• Organized and hosted the Veterans Mayoral Candidate Forum in May 2018 with the top 
four mayoral candidates, over 100 influential attendees, and information booths from non­
profit service providers, voter education, and the Veteran_s Affairs Administration. 

e Established the Veterans Recognition Initiative with the Mayor's Office of Neighborhood 
Services in August 2018. 

• Organized and led a Veterans and First-Generation Student Resources Forum at City 
College in January 2018. 

• Helped diversify the Commission by recruiting three current members of the Commission -
one API, one LGBTQ, and one woman of color. 

• Reorganized Commission assignments to streamline communications with the Board of 
Supervisors and Office of the Mayor in November 2017 and created a designated liaison 
program for each Supervisor, leading to the more efficient dissemination of the State of the 
San Francisco Veterans Report and monthly communications. 

• Represented veterans and liaised with the Commission as a member of the Geary . 
Community Advisory Committee since 2017, advising the SFMTA staff and project teams 
on two major projects, totaling over $300 Million of infrastructural investment, and 
relaying information on the Geary Rapid Project and the Geary Corridor Improvement 
Project to the community with a particular focus on neighbors with disabilities and veterans 
using the 38 and 38R to access the Veterans Affairs Hospital. 
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• Worked with the Department of Housing and Supp01tive Services, Veterans Affairs 
Administration, the Presidio Trust, and veteran-service organizations to get a better 
understanding of the issues affecting the 27,000 veterans in San Francisco. 

Looking forward to 2019, I am currently spearheading efforts to host the first-ever Veterans 
Affairs Summit with City Departments and local veteran-service organizations, organizing the 
inaugural Commission retreat this spring, and once again leading the efforts to host the 9/11 Day 
of Service and the Veterans and First-Generation Student Resources Forum at City College. I 
also look forward to working more collaboratively with members of the Board of Supervisors on 
legislation that supports our veterans in the community and ensure that Board has direct access to · 
the Commission in their implementation of policy solutions by strengthening our Board liaison 
program. 

Thank you once again for your time and consideration. 

Sincerely, fZ __ · 
Victor Olivieri, Ph.D. 
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Save Form· I Print Form I 
Board of Supervisors 

City and County of San Francisco 
1 Dr. Carlton B. Goodlett Place, Room 244 

(415) 554-5184 FAX (415) 554-7714 

Application for Boards, Commissions, Committees, & Task Forces 

. . . Veterans Affairs Commission 
Name of Board, Comm1ss1on, Committee, or Task Force: _____________ _ 

Seat# or Category (If applicable): __________ _ District: ----

N 
· Michael Scanlon 

ame: ___ ~----------------------------

Home Phone: --------- Occupation: _P_ro_g_r_a_m_m_a_n_ag_e_r _______ _ 

W k Ph 
650-714-1732 E 

I 
Facebook or one: mp ayer: ______________ _ 

Business Address: 1 Hacker Way ----------------------
8 

. E M .
1 

mscanlon@fb.com 
usiness - a, : __ · --------,----'-

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Registered voter in San Francisco: Yes~ No D If No, where registered: ____ _ 

Resident of San Francisco ~ Yes D No If No, place of residence: _______ _ 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhood.s, and the diversity in 
ethnicity, r~ce, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: · 

I was medically retired from the Navy after eight years on active duty, and· prior to moving to 
San Francisco for a job I experienced first-hand the difficulty that some veterans have in 
~ransitioning to the civilian workforce. I believe that the experience I gained in navigating 
medical, career, and financial benefits from the Department of Veterans Affairs would be 
useful not only to the Commission, but to the San Francisco veterans community as a whole. 
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Business and/or professional experience: 

* Operations program manager, Facebook: July 2017 - present 
- Active in the company's veterans resource group 

* Helicopter pilot, United States Navy: May 2008 - June 2016 
* MBA, University of Florida - 2016 

Civic Activities: 

- Soon to begin volunteering for the San Francisco Symphony 
- 2018 member of the United Way Bay Area's Emerging Leaders steering committee 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[j]No D 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 1 O days 
before the scheduled hearing.) 

Date:2/13/19 Michael Thomas Scanlon Applicant's Signature: (required) ____________ _ 
(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: ______ Date Seat was Vacated: ______ _ 

01/20/12 
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Save Form I Print Form I 

Application for Boards, Commissions, Comfu'~~Forc,es 

. . . . Veterans Affairs Commission 
Name of Board, Comm1ss1on, Committee, or Task Force:----~·-.--------

Seat # or Category (If applicable): 9 District: At Large 

Name: Franklin Myles Tuck.er 

Home Address: ___ ._s_an_F_ra_n_c_is_c_o_, c_A ____ Zip: 94107 

Home Phone: 0 t
. Associate Management Analyst 

ccupa 1.on: --------------

Work Phone:------- Employer: County of San Mateo 
_ . . . 400 f:011nty f:AntAr RArlwnnrl f:it\/ r.A 
1:1usinessAddress: ·-- --- ·• --··--·, · ·--··--- -· n -· · Zip: 94063 

Business E-Mail: _ft_u_ck_e_r_@_sm_c_g_o_v._o_rg __ · Home E-Mail: com 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions estal;>lished by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. · 

Check All That Apply: 

Registered voter in San Francisco: Yes [ii No D If No, where registered: ____ _ 

Resident of San Francisco 00 Yes D No · If No, place of residence: _______ _ 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

My recent transition from active duty service (following five years as a commissioned officer 
in the United States Air Force) to full-time civilian status has provided me intimate knowledge 
of the circumstances in front our most recent veterans. While my time in the service leading 
Airmen has given me direct insight into the challenges faced by the current generation of 
servicemembers, my experience helping my grandfather (a retired, Vietnam era Air Force 
Veteran) navigate the cumbersome VA system to gain affordable access to assisted living 
imparted in me a deep, personal motivation to help do whatever I can to make sure we as a 
society do whatever we can to fulfill the promises we made to those who wore the uniform. 
While I am a relatively new San Franciscan, I hope to quickly become an active and deeply 
engaged member of this city, starting with helping a population of sisters and 
brothers-in-arms achieve the level of dignity, respect, and service to which they are entitled. 

1976 



Business and/or professional experience: 
From December 2013 to November 2018, I served on active duty as an officer in the United 
States Air Force at Tyndall Air Force Base, Florida and Edwards Air Force Base, California. I 
had the opportunity to lead teams of over 250 Airmen from diverse backgrounds in aircraft 
sustainment, logistics, and acqusitions to support our country's servicemembers and 
strategic objectives. After leaving active duty, I accepted a commission in the California Air 
National Guard and currently serve in traditional, part time status at Fresno Air National 
Guard Base. 1 also serve full time as a public servant for the County of San Mateo, where I 
am an associate management analyst in the county's Budget, Policy, and Performance Unit. 

Civic Activities: 

I have been a member of Team Rubicon, a veteran-centric emergency response and 
recovery service organization, for the past year. With TR, l worked with fellow veterans, 
servicemembers, and non-military volunteers to assist homeowners whose property Was 
destroyed in last year's Southern California wildfires. I also volunteer weekly at the Free 
Farmstand at Parque de las Ninos in the Mission, where I help serve any and all members of 

.1the cornrnun1ty by providing fresh, local produce with no preconditions. 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yesli]No D 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 1 O days 
before the scheduled hearing.) 

Date: i5 Nov 18 Applicant's Signature: (required) iA KUN MYLES TUCKER 
(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronk signature.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: ______ Date Seat was Vacated: ______ _ 

01/20/12 
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

Application for Boards, Commissions and Committees ~:. 1-J. m 
Application for Appointment to: V f. T fl Q._J\ J 'S t\ ~ ~ (\ \ fZ--5 (.,o V"" M 1 s ~I a~ 

N f d 
. . . . -,.- vo 

aine o Boar , Comm1ss1on, Committee, or Task Force ~: 7 ::'.J 

Seat# or Category (If applicable): 

Name: ·fZ.-o ts e ~ <,J I r--J l r-J l,-

;:sJ d - 0 ;":, 
N -,.,,._ .... 

~ I'-) 7) (;"J '.:;'. 1 ' :.;.., c.: ' .... ~ 

=-~3 {;~ i~:: 
u N ~ 's l {f? Zip: cf!p ~~C) 

Occupation: 5 A: L ~ / le A.. L \-( ~ 0 
-~ 

Home Address: 

Home Phone: 

Work Phone: Employer: '6 U !/., l /0 & e P (' o ({., zo ~ 1- f-8 ,p 

Business Address: Zip: 

Check All That Apply: 

A citizen of the United States. At least 18 years old on or before Election Day: ~ 
Not in prison or on parole for a felony conviction ~ 
A resident of San Francisco D Yes: ~o: (Place of Residence): e, II\ k l..,.P,....,.J'{) 

1 
CA 

Please state your qualifications (attach supplemental sheet if necessary) 

. fl.Ji[, s <..) ~ Cf, I\-T"f' I\ l, -µ_ w 

Education: 
µ, '::>, C...~-0 'u--.(\ '\ i. &r" l,-°ct TD N \ "1 I-{ l & K tr,J ~r--JtA- 1 o/--,(, 

6Dv(Z.--s~ v-i.;-R--vC t"1 f__,&utr-J{., 4L-tf.,-JCC f\-t,.J() ~ v .S l rJ 'L,./;, .5 ~,,..{!r,-2.Af, 
p....--r l'.!)~ <5 l ~ l.Jtv ( -01LfZ-._s \ -.y 

Business and/or professional experience: · 
U.5. \'J~-0Y vu~ l,v 1-N i\t..-vn--o-':ll P, 

l)Q....\....., r,J ,,;;;: /:>i-L.Ef...,5 f ~ V\. Q.x, N ~.(-''\ 

Civic Activities: 
t. ~ ti-J.J 6 L.J £.0 I rJ 11\, p C2-t>°T{..-L-"\ 'fi) 

{,J t "'\VI. J :J:\ , ~ d> '""' I"'-\ :; ~ l o rJ £fZ. .(?,, I l- l... 

l ~V"\ f\ 1..-,S,t> l i0\) <Yl.,,..S ~..-() V\J 1 "ft'\ ~~co 1 " ~ ~ rL t ,-) (;-- 'I\-{ l\'a:, ~ v kf ~ 'Tb 

Ethnicity: (optional) Sex (optional) M ITrF D / 
Have you attended any meetings of the Board/Commission to which yow wish appointment? [BYesD No 

£iJ D ~J ·H (!J,......(.l,l-U -f\J ~> 
fl,. /\-a- iv \. l 1<:/1 (_; A--.J D f£-~\l,-l- l OrA-$ 1\.F\.-J '(, 

s. F'. 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.) · 

(Please Note: Once completed, this form, including all attachments, become public record} 

Date: Applicant's Signature: (required) ~/Zz,~ _ _!::.-:::J=-===~==============--
Ptease Note: Y, ur appl'cation will be retained for one year. 

FOR OFFICE USE ONLY: 
Appointed to Seat#:. ____ Term Expires: ______ Date Seat was Vacated: ______ _ 

04/17/09 
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SALES NEGOTIATION I MARKET ANALYSIS I CUSTOMER CONFIDENCE 

Sales Professional and US Navy veteran. Accomplished measurable results while leading 
teams of 20+ in dynamic1 fast-paced environments. Possess a comprehensive backgfound in 
customer service, sales negotiation and cross selling. Managed risk for vital military · · 
environments and protected key multi-million dollar assets while exceeding expectations of 
senior leadership. Career supported by continued thirst for knowledge and the active pursuit of 
coursework in cyber security and PANOS 8.0. Broad experience in building profitable customer 
relationships while exceeding sales goals. 

• Solution Selling • Customer Relations • High-Volume Sales . 
• Lead Generation • T earn Leadership • Strategic Partnerships 
• Market Trend Analysis • Policy Implementation • Metric-Based Reporting 

PROFESSIONAL EXPERIENCE 

Asst Varsity Football Coach, South SF High School 1 San Francisco 9/2018 - Present 
Focus on defensive team strategies. Direction setter and leadership mentor. Work closely with 
players to define talents and develop skills. Responsible for developing the team's strength and 
conditioning program. 

Sales Associate, Anova- San Francisco, CA 10/2018 -1/2019 
Achieved revenue targets by cross selling products and event attendance. Teamed with 
marketing department to optimize social media campaigns and market analysis. 

Sales Associate; b8ta - San Francisco, California 7 /2018 - 10/2018 
Beta tester/promoter responsible for building relationships and selling product launches and 
introductions to manufacturers, distributors, and start-ups. Trained with inventors to maximize 
consumer awareness. Built lead database for product campaigns. 

Sales Professional, Crown Kia - Dublin, Ohio 8/2017 - 10/2017 
Supported a small dealership with 5 staff members and flexed roles in finance and 
management. Established key market/sales strategies by analyzing industry trends and 
demographics. Increased the efficiency of customer service by multi-tasking sales and financing 
function into full-service sales experience. 

Sales Team Leader, Sonic/Hatfield Kia - Dublin, Ohio 7/2015 - 8/2017 
Lead .a team of 1 O+ sales associates within collaborative team settings. Responsible for the 
on boarding of new hires. Negotiated maximum profit while exceeding revenue goals and 
customer expectations. Contributed to the business development team tasked with managing all 
the E-commerce leads and ensuring immediate lead contact. Leveraged seasonal market trend 
analysis to influence both new and used car inventory management 

1979 



Robert Wining 

Page 2 

General Manager, LA Fitness - Dublin, Ohio 6/2010 - 7/2012 
Managed the sales and fitness teams of 20+ employees ensuring optimal customer satisfaction 
ratings, which directly contributed to continuous revenue objective success. Exceeded 
management expectation by being rated top 3 % statewide and top 10% companywide. Led the 
onboarding and training of all new personnel. Acquired new clients weekly through lead 
generation, while maintaining customer satisfaction rating of over 80% 

Electrician's Mate/Engineer, US Navy, Various Locations 11/2002- 11/2006 
Responsible for all electrical engineering assets valued at $25M+ including maintenance, 
removal, repair, rewind, and replacement on a guided-mission frigate. Performed Lock out/ Tag 
Out procedures to de-energized motors and electrical equipment for safety of all personal 
conducting the maintenance and repair. Completion of over 500+ work orders and conducted 
walkdowns with maintenance planners to ensure safety and procedure compliance. 

EDUCATION /CERTIFICATIONS 

Otterbein College 
Equine Business Management 

2012- 2014 

Columbus State Community College 
Psychology 
2007 - 2010 

Elite Sales Certified I Grant Cardone 
Front End Web Development! 

Python 

TECHNICAL SKILLS 

Software: Microsoft Office I SharePoint I Web Design 
Operating Systems: Mac I Microsoft Windows I PANOS 8.0 

Programming: HTML I JavaScript 
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
· {415) 554-5184 FAX (415) 554-5163 

··':'r=·-·:: ...•.... , . 

Application for Boards, Commissions, Committees, & Task Forces 

Name of Board, Commission, Committee, or Task Force: Veterans Affairs Commission 

Seat# or Category (If applicable):----------­ District: ----
Name: Kyle Matthew Zeck 

San Francisco, CA Zip: 94129 

Home Phone.------- Occupation: Solar Project Developer 
Work Phone: 415-318-5908 Employer: NextEra Energy Resources 

B . Add 1 Post Street, Suite 2550, San Francisco, CA 
usmess ress: ---------------

94104 

Business E-Mail: kyle.zeck@nee.com Home E-Mail: 

Pursuant to Charter, Section 4.101 (a)(2), Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Resident of San Francisco: Yes~ No D If No, place of residen.ce: -------~ 

Registered Voter in San Francisco: Yes~ No D. If No, where registered: __ ~---

Pursuant to Charter, Section 4.101 (a)(1 ), please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 

· ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities; 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

I served as a commissioned officer for seven years on active duty, I continue to serve in the 
United States Army Reserves. During my time as a commissioned officer, I commanded a 
company of over 180 Soldiers from diverse backgrounds from both within and outside of the 
United States. I managed my own Equal Opportunity, Sexual Harassment/Assault Reporting 
and Prevention, suicide prevention, alcohol & drug abuse prevention programs, and other 
programs for a period that exceeded 16 months without any violations of these policies. I care 
about Veterans and my fellow citize~s of this amazing city. 
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Business and/or professional experience: 

United States Army: 2009-2016 
United States Army Reserve: 2016-present 
NextEra Energy Resources: 2017-present 

Civic Activities: 

Fires Squadron, 2nd Cavalry Regiment Family Readiness Group: 2011-2012 
297th Military Intelligence Battallon Family Readiness Group: 2014-2016 
Interfaith Center at the Presidio of San Francisco: 2018-present 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes l!jj No D 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules Committee Clerk will contact you when 
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.) 

(Manual slgn or iy _ your complete name. 
NOTE: ytypingyour complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: ______ Date Seat was Vacated: ______ _ 
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2017 Gender Analysis of Commissions and Boards: Executive Summary 

Overview 
A 2008 City Charter Amendment passed by the voters of San Francisco enacted a city policy that membership of 
Commissions and Boards reflect the diversity of the population. As part of this measure, the Department on the 
Status of Women is required to conduct a biennial gender analysis of Commissions and Boards. Data was 
collected from 57 policy bodies with a total of 540 members primarily appointed by the Mayor and Board of 
Supervisors. 

Gender Analysis Findings 

Gender 

)> Women's representation on Commissions and 

Boards in 2017 is 49%, equal to the female 

population in San Francisco. 

)> Since 2007 there has been an overall increase 

of women on Commissions with women 

comprising 54% of Commissioners in 2017. 

)> Women's representation on Boards has 

declined to 41% this year following a period of 

steady increases over the past 3 reports. 

Race and Ethnicity 

)> While 60% of San Franciscans are people of 

color, 53% of appointees are racial and ethnic 

minorities. 

)> Minority representati_on on Commissions 

decreased from 60% in 2015 to 57% in 2017. 

)> Despite a steady increase of people of color 

on Boards since 2009, minority 

representation on Boards, at 47%, remains 

below parity with the population. 

)> Asian, Latinx/Hispanic, and multiracial 

individuals are underrepresented on 

Commissions and Boards. 

)> There is a higher representation of White and 

Black/African American members on policy 

bodies than in the San Francisco population. 

Figure 1: 10-Year Comparison of Women's 

Representation on Commissions and Boards 

47% ... ' 48%-' 

41% 

34% ----- ----~-·---.~-- ·-·-~-~-··----~···-.. ·-- ~.----·-·-~------··· 
2007 2009 2011 . 2013 2015 2017 

.,,..._Commissions .-=l[c= Boards ~Commissions & Boards Combined 

Sources: Department Survey, Mayor's Office, 311. 

Figure 2: 8-Year Comparison of Minority Representation 

on Commissions and Boards 

2009 2011 2013 2015 2017 
~Commissions~ >-=0• Boards """'1.""""'Commissions & Boards Combined 

Sources: Department Survey, Mayor's Office, 311. 
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Race and Ethnicity by Gender 

> In San Francisco, 31% of the population are women of color. Although representation of women of color on 

Commissions reaches parity with the population, only 19% of Board members are women of color. 

> Men of color comprise 26% of both Commissioners and Board members compared to 29% of the San 

Francisco population. 

> The representation of White men on policy bodies is 28%, exceeding the 22% of the San Francisco 

population, while White women are at p9rity with the population at 19%. 

> Underrepresentation of Asian and Latinx/Hispanic individuals is seen among both men and women. 

• One-tenth of Commissioners and Board members are Asian men and 12% are Asian women compared 
to 16% and 18% of the population, respectively. 

• Latinos are 6% of Commissioners and Board member.sand Latinas are 4% of Commissioners and Board 
members compared to 8% and 7% of San Franciscans, respectively. 

Additional Demographics 

> Among Commissioners and Board members, 17% identify as lesbian, gay, bisexual, or transgender (LGBT). 

> Individuals with a disability comprise 11% of appointees on policy bodies, just below the 12% of the adult 

population with a disability in San Francisco. 

> Representation of veterans on Commissions and Boards is 13%, exceeding the 4% of San Franciscans that 

have served in the military. 

Budget 

> Women and women of color, in particular, are underrepresented on the policy bodies with the largest 

budgets while exceeding or nearing parity on policy bodies with the smallest budgets. 

> Minority representation on policy bodies with both the largest and smallest budgets is at least 60%, equal to 

· the population. 

Table 1: Demographics of Appointees to San Francisco Commissions and Boards, 2017 

Women 

Commissions and Boards Combined 

Commissions 54% 57% 31% 

Boards 41% 47% 19% 

10 Largest Budgeted Bodies 35% 60% 18% 

10 Smallest Budgeted Bodies 58% .· 66% 30% 
Sources: 2015 American Community Survey 5-Year Estimates, Department Survey, Mayor's Office, 311, FY17-18 Annual 
Appropriation Ordinance, FY17-18 Mayor's Budget Book. 

The full report is available at the San Francisco Department on the Status of Women website, 
http://sfgov.org/dosw/. 
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Executive Summary 

Overview 
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.A 2008 City Charter Amendment passed by the voters of San Francisco enacted a city policy that 
membership of Commissions and Boards reflect the diversity of the population. As part of this measure, 
the Department on the Status of Women is required to conduct a biennial gender analysis of 
Commissions and Boards. Data was collected from 57 policy bodies with a total of 540 members 
primarily appointed by the Mayor and Board of Supervisors. 

Key Findings 

Gender 

> Women's representation on Commissions and 

Boards in 2017 is 49%, equal to the female 

population iri San Francisco. 

· > Since 2007, there has been an overall increase 

of women on Commissions: women compose 

54% of Commissioners in 2017. 

> Women's representation on Boards has 

declined to 41% this year following a period of 

steady increases over the past 3 reports. 

Race and Ethnicity 

>- While 60% of San Franciscans are people of 

color, 53% of appointees are racial and ethnic 

minorities. 

> Minority representation on Commissions 

decreased from 60% in 2015 to 57% in 2017. 

> Despite a steady increase of people of color 

on Boards since 2009, minority 

representation on Boards, at 47%, remains 

below parity with the population. 

> Asian, Latinx/Hispanic, and multiracial 

individuals are underrepresented on 

Commissions and Boards. 

> There is a higher representation of White and 

Black or African American members on policy 

bodies than in the San Francisco population. 

45% 

Figure 1: 10-Year Comparison of Women's 
Representation on Commissions and Boards 

... 
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Figure 2: 8-Year Comparison of Minority Representation 
on Commissions and Boards 
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Race and Ethnicity by Gender 
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> In San Francisco, 31% of the population are women of color. Although representation of women of 

color on Commissions reaches parity with the population, only 19% of Board members are women of 

color. 

> Men of color comprise 26% of both Commissioners and Board members compared to 29% of the San 

Francisco population. 

> The representation of White men on policy bodies is 28%, exceeding the 22% of the San Francisco 

population, while White worrien are at parity with the population at 19%. 

> Underrepresentation of Asian and Latinx/Hispanic individuals exists among both men and women. 

• One-tenth of Commissioners and Board members are Asian men and 12% are Asian women 

compared to 16% a·nd 18% of the population, respectively. 

• Latinos are 6% of Commissioners and Board members and Latinas are 4% of Commissioners and 

Board members compared to 8% and 7% of San Franciscans, respectively. 

Additional Demographics 

> Among Commissioners and Board members, 17% identify as lesbian, gay, bisexual, or transgender 

(LGBT). 

> Individuals with a disability comprise 11% of appointees on policy bodies, just below the 12% of the 

adult population with a disability in San Francisco. 

> Representation of veterans on Commissions and Boards is 13%, exceeding the 4% of San Franciscans 

that have served in the military. 

Representation on Policy Bodies by Budget 

> Women and women of color, in particular, are underrepresented on the policy bodies with the 

largest budgets while exceeding or nearing parity on policy bodies with the smallest budgets. 

> Minority representation on policy bodies with both the largest and smallest budgets is at least 60%, 

equal to the 'population. \ 

Table 1: Demographics of Appointees to San Francisco Commissions and Boards, 2017 

Women Minority LGBT Disabilities· Veterans 

ii ~;~Vi t~~~sI~:tciiifRrt1ll~xS156:FiJli;\{i:}·.~ . 
Commissions and Boards Combined 

Commissions . 54% 57% ·31% 

Boards 41% 47% 19% 

10 Largest Budgeted Bodies 35% 60% 18% 

10 Smallest Budgeted Bodies 58% 66% 30% 

Sources: 2015 American Community Survey 5-Year Estimates, Department Survey, Mayor's Office, 311, FY17-18 
Annual Appropriation Ordinance, .FY17-18 Mayor's Budget Book. 
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I. Introduction 
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The central question of this report is whether appointments to public policy bodies of the City and 

County of San Francisco are reflective of the population at large. 

In 1998, San Francisco became the first city in the world to pass a local ordinance reflecting the 

principles of the United Nations Convention on the Elimination of All Forms of Discrimination Against 

Women (CEDAW), also known as the "Women's Human Rights Treaty."1 The Ordinance requires City 

government to take proactive steps to ensure gender equality and specifies "gender analysis" as a 
preventive tool to identify and address discrimination.2 Since 1998, the Department on the Status of 

Women (Department) has used this tool to analyze operations of 11 City departments. 

In 2007, the Department used gender analysis to analyze the number of women appointed to City 

Commissions, Boards, and Task Forces.3 Based on these findings, a City Charter Amendment was 

developed by the Board of Supervisors for the June 2008 election. The Amendment, which voters 

approved overwhelmingly, made it City policy that: 

1. Membership of Commissions and Boards reflect the diversity of the San Francisco population; 

2. Appointing officials be urged to support the nomination, appointment, and confirmation of 

these candidates; and 

3. The San Francisco Department on the Status of Women is required to conduct a gender analysis 

of Commissions and Boards to be published every 2 years.4 

This 2017 gender analysis assesses the representation of women; racial and ethnic minorities; lesbian, 

gay, bisexual, and transgender (LGBT) individuals; people with disabilities; and veterans on San Francisco 

Commissions and Boards appointed by the Mayor and the Board of Supervisors.5 

1 While 188 of the 193 member states of the United Nations, including all other industrialized countries, have ratified 
the Women's Human Rights Treaty, the U.S. has not. President Jimmy Carter signed the treaty in 1980, but it has 
been languishing in the Senate ever since, due to jurisdictional concerns and other issues. For further information, 
see the United Nations website, available at www.ohchr.org/english/bodies/cedaw/index.htm. 
2 The gender analysis guidelines are available at the San Francisco Department on the Status of Women website, 
under Women's Human Rights, at www.sfgov.org/dosw. 
3 The 2007 Gender Analysis of Commissions, Boards, and Task Forces is available on line at the Department 
website, under Women's Human Rights, at www.sfgov.org/dosw. 
4 The full text of the charter amendment is available at https://sfpl.org/pdf/main/gic/elections/June3_2008.pdf. 
5 Appointees in some policy bodies are elected or appointed by other entities. 
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II. Methodology and Limitations 
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This report focuses on City and C::ounty of San Francisco Commissions and Boards whose jurisdiction is 
limited to the City, that have a majority of members appointed by the Mayor and Board of Supervisors, 
and that are permanent policy bodies.6 Generally, Commission appointments are made by the Mayor 
and Board appointments are made by members of the Board of Supervisors. For some policy bodies, 
however, the appointments are divided between the Mayor, the Board of Supervisors, and other 
agencies. Commissions tend to be permanent policy bodies that are part of the City Charter and oversee 
a department or agency. Boards are typically policy bodies created legislatively to address specific 
issues. 

The gender analysis in this report reflects data from the Commissions and Boards that provided 
information to the Department through survey, the Mayor's Office, and the Information Directory 
Department (311), which collects and disseminates information about City appointments to policy 
bodies. Based on the list of Commissions and Boards that are reported by 311, data was compiled from 
57 policy bodies with a total of 540 appointees. A Commissioner or Board member's gender identity, 
race/ethnicity, sexua·I orientation, disability status, and veteran status were among data elements 
collected on a voluntary basis. In many cases, identities are vastly underreported due to concerns about 
social stigma and discrimination. Thus, data on lesbian, gay, bisexual, transgender (LGBT) identity, 
disability, and veterari status of appointees were limited, incomplete, and/or unavailable for many 
appointees, but included to the extent possible. As the fundamental objective of this report is to surface 
patterns of underrepresentation, every attempt has bee.n made to reflect accurate and complete 
information in this report. 

For the purposes of comparison in this report, data from the U.S. Census 2011-2015 American 

Community Survey 5-Year Estimates is used to reflect the current San Francisco population. Charts 1 and 
2 in the Appendix show these population estimates by race/ethnicity and gender. 

6 It is important to note that San Francisco is the only jurisdiction in the State of California that is both a city and a 
county. Therefore, while in other jurisdictions, the Human Services Commission is typically a county commission that 
governs services across multiple cities and is composed of members appointed by those cities, the San Francisco 
case is much simpler. All members of Commissioner and Boards are appointed either by the San Francisco Mayor or 
the San Francisco County Board of Supervisors which functions as a city council.. 
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.Ill. San Francisco Population Demographics 

An estimated 49% of the population in San Francisco are women and approximately 60% of residents 
identify as a race or ethnicity other than White. Four in ten San Franciscans are. White, one-third are 
Asian, 15% are Hispanic or Latinx, and 6% are Black or African American. 

The racial and ethnic breakdown of San Francisco's population is shown in the chart below. Note that 
the percentages do not add up to 100% since individuals may be counted more than once. 

Figure 1: San Francisco Population by Race/Ethnicity 

San Francisco Population by Race/Ethnicity, 2015 

N=840,763 
American Indian 

and Alaska Native, 
0.3% 

Native Hawaiian 
and Pacific 

Black or African_-:: 
American, 6% 

Two or More 

. [Races, 5% 

l 
Race, 6% 

Source:. 2011-2015 American Community Survey 5-Year Estimates. 
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A more nuanced view of San Francisca1s population can be seen in the chart below, which shows race 
and ethnicity by gender. Most racial and ethnic groups have a similar representation of men and women 
in San Francisco, though there are about 15% more White men than women {22% vs. 19%) and 12% 
more Asian women than men {18% vs. 16%). Overall, 29% of San Franciscans are men of color and 31% 
are women of color. 

Figure 2: San Francisco Population by Race/Ethnicity and Gender 

San Francisco Population by Race/Ethnicity and Gender, 2015 

25% --··-·· ··-·------·- -··--- -·---·- ·----- ... N=840, 763 ----·--- --·------·-- ---- -·----·--. _ 
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0.2%0.2% 
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Source: 2011-2015 American Community Survey 5-Year Estimates. 
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The U.S. Census and American Community Survey do not count the number of individuals who identify 
as lesbian, gay, bisexual, or transgender (LGBT). However, there are several reputable data sources that 
estimate San Francisco has one of the highest concentrations of LGBT individuals in the nation. A 2015 
Gallup poll found that among employed adults in the San Francisco Metropolitan Area, which includes 
San Francisco, Alameda, Contra Costa, Marin, and San Mateo counties, 6.2% identify as LGBT, the largest 
percentage of any populous area in the U.S. The 2010 U.S. Census .reported 34,000 same-sex couples in 
the Bay Area, with an estimated 7,600 male same-sex couples and 2,700 female same-sex couples in the 
City of San Francisco, approximately 7% of all households. In addition, the Williams Institute at the 
University of California Los Angeles estimates that 4.6% of Californians identify as LGBT, which is similar 
across gender (4.6% of males vs. 4.5% of females). The Williams Institute also reported that roughly 
92,000 adults ages 18-70 in California, or 0.35% of the population, are transgender. These sources 
suggest between 5-7% of the San Francisco adult population, or approximately 36,000-50,000 San 
Franciscans, identify as LGBT. 

Women are slightly more likely than men to have one or more disabilities. For women 18 years and 
older, 12.1% have at least one disability, compared to 11.5% of adult men. Overall, about 12% of adults 
in San Francisco live with a disability. 

Figure 3: San Francisco Adults with a Disability by Gender 

San Francisco Adult Population with a Disability by 

Gender, 2015 
15% ··-·---·--·-- ·----· -·-- -- ·-·--·----·---·-- ----·-- ·--·-·--- · · ----·-.. ---------·-·--------

12.1% 11.8% 
11.5% 

' -- •.·. 

10% ·-

5% --. -·: 

0% 

Male, n=367,863 Female, n=355,809 Adult Total, N=723,672 

Source: 2011-2015 American Community Survey 5-Year Estimates: 
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In terms of veterans, according to the U.S. Census, 3.6% of the adult population in San Francisco has 
served in the military. There is a drastic difference by gender. More than 12 times as many men are 
veterans, at nearly 7% of adult males, than women, with less than 1%. 

Figure 4: Veterans in San Francisco by Gender 

San Francisco Adult Population with Military 
Service by Gender, 2015 

8% ____ ,,_ -···--····-----· ---··--··-·--·---·--- ·-·-··-·-·---·-·-··--·--·----·--·---·----- ----·------

6.7% 

6% • - .... 

4% ., ...... .. 3.6%. -----·--- ..... 

2% 

0.5% 

0% 

Male, n=370,123 Female, n=357,531 Adult Total, N=727,654 

Source: 2011-2015 American Community Survey 5-Year Estimates. 
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On the whole, appointees to Commissions and Boards reflect many aspects of the diversity of San 
Francisco. Among Commissioners and Board members, nearly half are women, more than 50% are 
people of color, 17%. are LGBT, 11% have a disability, and 13% are veterans. However, Board appointees 
are less diverse than Commission appointees. Below is a summary of key indicators, comparing them 
between Commissions and Boards. Refer to Appendix II for a complete table of demographics by 
Commissions and Boards. 

Figure 5: Summary Data Comparing Representation on Commissions and Boards~ 2017 

Commissions Boards 

Number of Policy Bodies Included 40 17 
Filled Seats 350/373 (6% vacant} 190/213 (11% vacant} 
Female Appointees 54% 41% 
Racial/Ethnic Minority 57% 47% 
LGBT 17.5% 17% 
With Disability 10% 14% 
Veterans 15% 10% 

The next sections will present detailed data, compared to previous years,. along the key variables of 
gender, ethnicity, race/ethnicity by gender, sexual orientation, disability, veterans, and policy bodies by 
budget size. 
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A. Gender 

Overall, the percentage of female appointees to City Commissions and Boards is 49%, equal to the 
female percentage of the San Francisco population. A 10-year comparison of the gender diversity on 
Commissions and Boards shows that the percentage of female Commissioners has increased over the 10 
years since the first gender analysis of Commissions and Boards in 2007. At 54%, the representation of 
women on Commissions currently exceeds the percentage of women in San Francisco (49%). The 
percentage of female Board appointees declined 15% from the last gender analysis in 2015. Women 
make up 41% of Board appointees in 2017, whereas women were 48% of Board members in 2015. A 
greater number of Boards were included this year than in 2015, which may contribute to the stark 
difference from thy previous report. This dip represents a departure from the previous trend of 
increasing women's representation on Boards. 

Figure 6: 10-Year Comparison of Women's Representation on Commissions and Boards 

10-Year Comparison of Women's Representation 

on San Fiancisco Commissions and Boards 
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The next two charts illustrate the Commissions and Boards with the highest and lowest percentage of 
female appointees in 2017. Data from the two previous gender analyses for these Commissions and 
Boards is also included for comparison purposes. Of 54 policy bodies with data on gender, roughly one­
third (20 Commissions and Boards) have more than 50% representation of women. The greatest 
women's representation is found on the Commission on the Status of Women and the Children and 
Families Commission (First 5) at 100%. The Long Term Care Coordinating Council and the Mayor's 
Disability Council also have some of the highest percentages of women, at 78% and 75%, respectively. 
However, the latter two policy bodies are not included in the chart due to lack of prior data. 

Figure 7: Commissions and Boards with Most Women 
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There are 14 Commissions and Boards that have 30% or less women. The lowest percentage is found on 
the Oversight Board of the Office of Community Investment & Infrastructure where currently none of 
the five appointees are women. The Urban Forestry Council and the Workforce Investment Board also 
have some of the lowest percentages of women .members at 20% and 26%, respectively, but are not 
included in the chart below due to lack of prior data. 

Figure 8: Commissions and Boards with Least Women 

Commissions and Boards with Lowest Percentage of Women, 

2017 Compared to 2015, 2013 
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B. Ethnicity 

Data on racial and ethnic background were available for 286 Commissioners and 183 Board members. 
More than half of these appointees identify as people of color. However, representation of people of 
col.or on Commissions and Boards falls short of parity with the approximately 60% minority population in 
San Francisco. In total, 53% of appointees identify as racial and ethnic minorities. The percentage of 
minority Commissioners decreased from 2015, while the percentage of minority Board members has 
been steadily increasing since 2009. Yet, communities of color are represented in greater numbers ·on 
~om missions, at 57%, than Boards, at 47%, of appointees. Below is the 8-year comparison of minority 
representation on Commissions and Boards. Data on race and ethnicity were not collected in 2007. 

Figure 9: 8-Year Comparison of Minority Representation on Commissions and Boards 

8-Year Comparison of Minority Representation 

on San Francisco Commissions and Boards 
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The racial and ethnic breakdown of Commissioners and Board members as compared to the San 
Francisco population is presented in the next two charts. There is a greater number of White and 
Black/ African American Commissioners in comparison to the general population, in contrast to 
individuals identifying as Asian, .Latinx/Hispanic, multiracial, and other races who are underrepresented 
on Commissions. One-quarter of Commissioners are Asian compared to more than one-third of the 
population. Similarly, 11% of Commissioners are Latinx compared to 15% of the population. 

"Figure 10: Race/Ethnicity of Commissioners Compared to San Francisco Population 
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A similar pattern emerges for Board appointees. In general, racial and ethnic minorities are 
underrepresented on Boards, except for the Black/ African American population with 16% of Board 
appointees compared to 6% of the population. White appointees far exceed the White population with 
more than half of appointees identifying as White compared to about 40% of the population. 
Meanwhile, there are considerably fewer Board members who identify as Asian, Latinx/Hispanic, 
multiracial, and other races than in the population. Particularly striking is the underrepresentation of 
Asians, where 17% of Board members identified as Asian compared to 34% of the population. 
Additionally, 9% of Board appointees are Latinx compared to 15% of the population. 

Figure 11: Race/Ethnicity of Board Members Compared to San Francisco Population 
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Of the 37 Commissions with information on ethnicity, more than two-thirds {26 Commissions) have at 
least 50% of appointees identifying as persons of color and more than half {19 Commissions) reach or 
exceed parity with the nearly 60% minority population. The Commissions with the highest percentage of 
minority appointees are shown in the chart below. The Commission on Community Investment and 
Infrastructure and the Southeast Community Facility Commission both are comprised entirely of people 
of color. Meanwhile, 86% of Commissioners are minorities on the Juvenile Probation Commission, 
Immigrant Rights Commission, and Health Commission. 

Figure 12: Commissions with Most Minority Appointees 

Commissions with Highest Percentage of Minority Appointees, 
2017 
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Seven Commissions have fewer than 30% minority appointees, with the lowest percentage of minority 
appointees being found on the Building Inspection Commission at 14% and the Historic Preservation 
Commission at 17%. The Commissions with the lowest percentage of minority appointees are shown in 
the chart beiow. 

Figure 13: Commissions with Least Minority Appointees 
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2017 
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For the 16 Boards with information on race and ethnicity, nine have at least 50% minority appointees. 
The Local Homeless Coordinating Board has the greatest percentage of members of color with 86%. The 
Mental Health Board and the Public Utilities Rate Fairness Board also have a large representation of 
people of color at 69% and 67%, respectively. Meanwhile, seven Boards have a majority of White 
members, with the lowest representation of people of color on the Oversight Board at 20% minority 
members, the War Memorial Board of Trustees at 18% minority members, and the Urban Forestry 
Council with no members of color. 

Figure 14: Minority Representation on Boards 

Percent Minority Appointees on Boards, 2017 
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C. Race/Ethnicity by Gender 

Minorities comprise 57% of Commission appointees and 47% of Board appointees. The total percentage 
of minority appointees on Commissions and Boards in 2017 is 53% compared to about 60% of the 
population. There are slightly more women of color on Commissions and Boards at 27% than men of 
color at 26%. Women of color appointees to Commissions reach parity with the population at 31%, 
while women of color are 19% of Board members, far from parity with the population. Men of color are 
26% of appointees to both Commissions and Boards, below the 29% men of color in the San Francisco 
population. 

Figure 15: Women and Men of Color on Commissions and Boards 
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The next chart illustrates appointees' race and ethnicity by gender. The gender distribution in most 
racial and ethnic groups on policy bodies is similar to the representation of men and women in minority 
groups in San Francisco except for the White population. White men represent 22% of San Francisco 
population, y~t 28% of Commission and Board appointees are White men. Meanwhile, White women 
are at parity with the population at 19%. Women and men of color are underrepresented across all 
racial and ethnic groups, except for Black/African American appointees. Asian women are 12% of 
appointees, but 18% of the population. Asian men are 10% of appointees compared to 16% of the 
population. Latina women are 4% of Commissioners and Board members, yet 7% of the population, 
while 6% of appointees are Lc)tino men compared to 8% of San Franciscans. 

Figure 16: Commission and Board Appointees by Race/Ethnicity and Gender 
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While it is challenging to find accurate counts of the number of lesbian, gay, bisexual, and transgender 
(LGBT) individuals, a combination of sources; noted in the demographics section, suggests between 4.6% 
and 7% of the San Francisco population is LGBT. Data on sexual orientation and gender identity was 
available for 240 Commission appointees and 132 Board appointees. Overall, about 17% of appointees 
to Commissions and Boards are LGBT. There is a large LGBT representation across both Commissioners 
and Board members. Three Commissioners identified as transgender. 

Figure 17: LGBT Commission and Board Appointees 

LGBTCommission and Board Appointees, 2017 
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An estimated 12% of San Franciscans have a disability. Data on disability was available for 214 
Commission appointees and 93 Board appointees. The percentage of Commission and Board appointees 
with a disability is 11.4% and almost reaches parity with the 11.8% of the adult population in San 
Francisco that has a disability. There is a much greater representation of people with a disability on 
Boards at 14% than on Commissions at 10%. 

Figure 18: Commission and Board Appointees with Disabilities 

Commission and Board Appointees with Disabilities, 2017 
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Veterans are 3.6% of the adult population in San Francisco. Data on military service was available for 
176 Commission appointees and 81 Board appointees. Overall, veterans are well represented on 
Commissions and Boards with 13% of appointees having served in the military. However, there is a large 
difference in the representation of veterans on Commissions at 15% compared to Boards at 10%. This is 
likely due to the 17 members of Veterans Affairs Commission of which all members must be veterans. 

Figure 19: Commission and Board Appointees with Military Service 

Commission and Board Appointees-with Military Service, 2017 
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In addition to data on the appointment of women and minorities to Commissions and Boards, this 
report examines whether the demographic make-up of policy bodies with the largest budget (which is 
often proportional to the amount of influence in the City) are representative of the community. On the 

. following page, Figure 19 shows the representation of women, people of color, and women of color on 
the policy bodies with the largest and smallest budgets. 

Though the overall representation of female appointees {49%) is equal to the City's population, 
Commissions and Boards with the highest female representation have fairly low influence as measured 
by budget size. Although women's representation on the ten policy bodies with the largest bud.gets 
increased from 30% in 2015 to 35% this year, it is still far below parity with the population. The 
percentage of women on the ten bodies with the smallest budgets grewfrom 45% in 2015 to 58% in 
2017. . 

With res~ect to minority representation, the bodies with both the largest and smallest budgets exceed· 
parity with the population. On the ten Commissions and Boards with the largest budgets, 60% of 
appointees identify as a racial or ethnic minority; meanwhile 66% of appointees identify as a ra,ciai or 
ethnic minority on the ten Commissions and Boards with the smallest budgets. Minority representation 
on the ten largest budgeted policy bodies was slightly greater in 2015 at 62%, while there was a 21% 
increase of minority representation on the ten smallest budgeted policy bodies from 52% in 2015. 

Percentage of women of color on the policy bodies with the smallest budgets is 30% and almost reaches 
parity with the population in San Francisco. However, women of color are considerably 
underrepresented on the ten policy bodies with the largest budgets at 18% compared to 31% of the 
population. 

2012 
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Figure 20: Women, Minorities, and Women of Color on Largest and Smallest Budget Bodies 

Percent Women, Minorities and Women of Color on Commissions and 
Boards with Largest and Smallest Budgets in Fiscal Year 2017-2018 
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The following two tables present the demographics of the Commissions and Boards overseeing some of 
the City's largest and smallest budgets. 

Of the ten Commissions and Boards that oversee the largest budgets, women make up 35% and women 
of color are 18% of the appointees. The Commission on Community Investment and Infrastructure is the 
most diverse with people of color in all appointed seats and women comprising half of the members. 
The Municipal Transportation Agency (MTA) Board of Directors and Parking Authority Commission has 
the next largest representation of women with 43%. Four of the ten bodies have less than 30% female 
appointees. Wo.men of color are near parity on the Police Commission at 29% compared to 31% of the 
population. Meanwhile, the Public Utilities Commission and Human Services Commission have no 
women of color. 

Overall, the representation of minorities on policy bodies with the largest budgets is equal to that of the 
minority population in San Francisco at 60% and four of the ten largest budgeted bodies have greater 
minority representation. Following the Commission on Community Investment and Infrastructure with 
100% minority appointees, the Health Commission at 86% minority appointees, the Aging and Adult 
Services Commission at 80% minority appointees, and the Police Commission with 71% minority 
appointees have the next highest minority representation. in. contrast, the Airport Commission has the 
lowest minority representation at 20%. 

Table 1: Demographics of Commissions and Boards with Largest Budgets . 
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Commissions and Boards with the smallest budgets exceed parity with the population for women's and 
minority representation with 58% women and 66% minority appointees and are near parity with 30% 
women of color appointees compared to 31% of the population. The Long Term Care Coordinating 
Council has the greatest representation of women at 78%, followed by the Youth Commission at 64%, 
and the City Hall Preservation Advisory Commission at 60%. Five of the ten smallest budgeted bodies 
have less than 50% women appointees. The Southeast Community Facility Commission, the Youth 
Commission, the Housing Authority Commission, and the Public Utilities Rate Fairness Board have more 
than 30% women of color members. _) 

Of the eight smallest budgeted policy bodies with data on. race and ethnicity, more than half have 
greater representation of racial and ethnic minority and women of color than the population. The 
Southeast Community Facility Commission has 100% members of color, followed by the Housing 
Authority Commission at 83%, the Sentencing Commission at 73%, and the Public Utilities Rate Fairness 
Board at 67% minority appointees. Only the Historic Preservation Commission with 17% minority 
members, the City Hall Preservation Advisory Commission at 20% minority members, and the Reentry 
Council with 57% minority members fall below parity with the population. 

Table 2: Demographics of Commissions and Boards with Smaiiest Budgets 
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Per the 2008 Charter Amendment, the Mayor and Board of Supervisors are encouraged to make 
appointments to Commissions, Boards, and other policy bodies that reflect the diverse population of 
San Francisco. While state law prohibits public appointments based solely on gender, race and ethnicity, 
sexual orientation, or disability status, an awareness of these factors is important when appointing 
individuals to serve on policy bodies, particularly where they may have been historically 
underrepresented. 

Since the first gender analysis of appointees to San Francisco policy bodies in 2007, there has been a 
steady increase of female appointees. There has also been a greater representation of women on 
Commissions as compared to Boards. This continued in 2017 with 54% female Commissioners. However, 
it is concerning that the percentage of female Board members has dropped from 48% in 2015 to 41% in 
2017. 

People of color represent 60% of the San Francisco population, yet only represent 53% of appointees to 
San Francisco Commissions and Boards. There is a greater representation of people of color on 
Commissions than Boards. However, Commissions have fewer appointees identified as ethnic minorities 
this year, 57%, than the 60% in 2015, while the representation of people of color on Boards increased 
from 44% in 2015 to 47% in 2017. There is still a disparity between race and ethnicity on public policy 
bodies and in the population. Especially Asians and Latinx/Hispanic individuals are underrepresented 
across Commissions and Boards while there is a higher representation of White and Black/ African 
American appointees than in the general population. Women of color are 31% of the population and 
comprise 31% of Commissioners compared to 19% of Board members. Meanwhile, men of color are 29% 
of the population and 26% of Commissioners and Board members. 

This year there is more data available on. sexual orientation, veteran status, and disability than previous 
gender analyses. The 2017 gender analysis found that there is a relatively _high representation of LGBT 
individuals on the policy bodies for which there was data at 17%. Veterans are also highly represented at 
13%, and the representation of people with a disability in policy bodies almost reaches parity with the 
population with 11.4% compared to 11.8%. 

Finally, the policy bodies with larger budgets have a smaller representation ofwomen at 35% while 
Commissions and Boards with smallest budgets are 58% female appointees. While minority 
representation exceeds the population on the policy bodies with both the,smallest and largest budgets, 
women of color are considerably underrepresented on the largest budgeted policy bodies at 18% 
compared to 31% of the population. 

This report is intended to _inform appointing authorities, including the Mayor and the Board of 
Supervisors, as they carefully select their designees on key policy bodies of the City & County of San 
Francisco. In the spirit of the charter amendment that mandated this report, diversity and inclusion 
should be the hallmark of these important appointments. 
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Appendix I. 2015 Population Estimates for San Francisco County 

The following 2015 San Francisco population statistics were obtained from the U.S. Census Bureau's 
2011-2015 American Community Survey 5-Year Estimates. 

Chart 1: 2015 Total Population by Race/Ethnicity 

' ' : 
··, Total 

C Ra.c~/E1:hnicity · 
,· ·, .. Estimate •··Percent 

San Francisco County California 840,763 

White, Not Hispanic or Latino 346,732 

Asian 284,426 

Hispanic or Latino 128,619 

Some Other Race 54,388 

Black or A.frican American 46,825 

Two or More Races 38,940 

Native Hawaiian and Pacific Islander 3,649 

American Indian and Alaska Native 2,854 

Chart 2: 2015 Total Population by Race/Ethnicity and Gender 

.: ''' ; ,' :.:,' ,, :.·;a,',' 

Race/Ethnicity);' ... 
,:·> '';,,,, '' ' ', ,' ':.':· ' 

San Francisco County California 

White, Not Hispanic or Latino 

Asian 

Hispanic or Latino 

Some Other Race 

Black or African American 

Two or More Races 

Native Hawaiian and Pacific 
Islander 

American Indian and Alaska Native 

Esti.mate Percent ',, Estimate Percent 

840,763 427,909 50.9% 

346,732 41% 186,949 22% 

284,426 34% 131,641 16% 

128,619 15% 67,978 8% 

54,388 6% 28,980 . 3.4% 

46,825 6% 24,388 3% 

38,940 5% 19,868 2% 

3,649 0.4% 1,742 0.2% 

2,854 0.3% 1,666 0.2% 

2017 

41% 

34% 

15% 

6% 

6% 

5% 

0.4% 

0.3% 

·: .. :' · .. 
Estimate . Percent·• 

412,854 49.1% 

159,783 19% 

152,785 18% 

60,641 7% 

25,408 3% 

22,437 2.7% 

19,072 2% 

1,907 0.2% 

1,188 0.1% 
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. Appendix II. Commissions and Boards Demographics 

'ft~Y ·· ... ·. · .. ,..:.······.·:··.:· 
Total Filled, 

. :-;::::: '%·'' ::: .. ·-' .' .·· .. 

t~rriniiss'icm 
•. ,' ,. % ·· .. %Women 

·: ''>./· :, · .. :.::' .. ·· ·seats Seats FX11-isl~<;tget Wotrien Minodty {bf C:<>lor • 
1 !Aging and Adult Services Commission 7 5 $285,000,000 40% 80% 40% 

2 !Airport Commission 5 5 $987,785,877 40% 20% 20% 

3 
!Animal Control and Welfare 

10 9 $ 
Commission 

4 !Arts Commission 15 15 $17,975,575 60% 53% 27% 

5 !Asian Art Commission 27 27 $10,962,397 63% 59% 44% 

6 Building Inspection Commission 7 7 $76,533,699 29% 14% 0% 

7 
Children and Families Commission 

9 8 $31,830,264 100% 63% 63% 
(First 5) 

8 
City Hall Preservation Advisory 

5 5 $- 60% 20% 20% 
Commission 

9 Civil Service Commission 5 5 $1,250,582 40% 20% 0% 

Commission on Community 
10 Investment 5 4 $536,796,000 50% 100% 50% 

and Infrastructure 

11 Commission on the Environment 7 6 $23,081,438 83% 67% 50% 

12 Commission on the Status of Women 7 7 $8,048,712 100% 71% 71% 

13 Elections Commission 7 7 $14,847,232 33% 50% 33% 

14 Entertainment Commission 7 7 $987,102 29% 57% 14% 

15 Ethics Commission 5 5 $4,787,508 33% 67% 33% 

16 Film Commission 11 11 $1,475,000 55% 36% 36% 

17 Fire Commission 5 5 $381,557,710 20% 60% 20% 

18 Health Commission 7 7 $2,198,181,178 29% 86% 14% 

19 Historic Preservation Commission 7 6 $45,000 33% 17% 17% 

20 Housing Authority Commission 7 6 $- 33% 83% 33% 

21 Human Rights Commission 11 10 $4,299,600 60% 60% 50% 

22 Human Services Commission 5 5 $913,783,257 20% 60% 0% 

23 Immigrant Rights Commission 15 14 $5,686,611 64% 86% 50% 

24 Juvenile Probation Commission 7 7 $41,683,918 29% 86% 29% 

25 Library Commission 7 5 $137,850,825 80% 60% 40% 

26 Local Agency Formation Commission 7 4 $193,16 

27 Long Term Care Coordinating Council 40 40 $'- 78% 

28 Mayor's Disability Council 11 8 $4,136,890 75% 25% 13% 

29 
MTA Board of Directors and Parking 

7 7 $1,183,468,406 43% 57% 14% 
!Authority Commission 

30 Planning Commission 7 7 $54,501,361 43% 43% 29% 

31 Police Commission 7 7 $588,276,484 29% 71% 29% 

32 Port Commission 5 4 $133,202,027 75% 75% 50% 

33 Public Utilities Commission 5 5 $1,052,841,388 40% 40% 0% 
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£t ;total Filled_ ·•·• ... --cc: % I % %Women 
-- -• Seats Seats·; FY17°1S.Budget "'(grnen Minority Ii?fColdr --

34 Recreation and Park Commission 

35 ISenter:icing Commission 

36 ISmatl Business Commission 

37 
!Southeast Community Facility 

Commission 

38 
!Treasure Island Development 

!Authority 

39 Veterans' Affairs Commission 

40 Youth Commission 

. ··.·.···: .. · ... ;.··· 

Board \;( __ .. -

--· 

t;r:;I!;-
-.··" 

' ~ssessment Appeals Board .I. 

2 Board of Appeals 

!Golden Gate Park Concourse 

3 y:\uthority 

Health Authority (SF Health Plan 

4 Governing Board} 

5 Health Service Board 

In-Home Supportive Services Public 

6 ;\uthority 

7 Local Homeless Coordinating Board 

8 Mental Health Board 

9 Oversight Board 

10 Public Utilities Rate Fairness Board 

11 Reentry Council 

13 Relocation Appeals Board 

12 Rent Board 

14 Retirement System Board 

15 Urban Forestry Council 

16 !War Memorial Board of Trustees 

17 !Workforce Investment Board 

~of~tf- ·-:.· --:;;\? ·. c; -• '{/2, 
---- - --·- -- . - . 

··-· 

Comrriissions and Bciard~Total 

7 7 $221,545,353 29% 43% 14% 

12 12 $- 42% 73% 18% 

7 7 $1,548,034 43% 50% 25% 

7 6 $- 50% 100% 50% 

7 7 $2,079,405 43% 57% 43% 

17 15 $865,518 27% 22% 0% 

17 16 $- 64% 64% 43% 

;;: .... _ 
:.- s'4%Y' - -

57% 3J<Jfo ··-

··., 
-· ·r.-· 

% \J\faWi-'~11 Tcitii' Filled %>>· % - .. -.. --
Se~n se~ts FYl 7-18-~~dget Women Minority i of ccilcili 

24· 18 $653,780 39% 50% 22% 

5 5 $1,038,570 40% 60% 20% 

7 7 $11,662,000 43% 57% 29% 

19 15 $637,000,000 40% 54% 23% 

7 7 $11,444,255 29% 29% 0% 

12 12 $207,835,715 58% 45% 18% 

9 7 $- 43% 86% 

17 16 $218,000 69% 69% 50% 

7 5 $152,902 0% 20% 0% 

7 6 $- 33% 67% 33% 

24 23 $- 52% 57% 22% 

5 0 $-

10 10 $8,074,900 30% 50% 10% 

7 7 $97,622,827 43% 29% 29% 

15 14 $92,713 20% 0% 0% 

11 11 $26,910,642 55% 18% 18% 

27 27 $62,341,959 26% 44% 7% 

:/213 /\190 c, n\. ··-
''. . .':': . ..: --47%_-, t~tigcfo/ _({41% : -' -- -- a-··-

total Filled - 0 - - -- % - __ -_%_ o %_ •. ___ w_--_-. dmen 
F_Y __ : ____ i_1.•.--~.-_1,.s B __ ud .. _-_·.,g ___ et -W:_--0·_m{e• n Seats Seats Minority. ;qf Color 

·. ,- · .. 

S3% 
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Date Printed: August 8, 2018 Date Established: 

Active 

VETERANS AFFAIRS COMMISSION 

Contact and Address: 

Authority: 

Dwane Kennedy 

1468 25th Street #101 

San Francisco, CA 94107' 

Phone: (415) 401-9300 

Fax: 
Email: dwanekennedy@gmail.com 

September 13, 1982 

Administrative Code, Section 5.100 et seq. (Added by Ord. 449-82, amended by Ordinance 
Nos. 33-94, 224-94, 97-97, and 245-09). 

Board Qualifications: 

The Veterans Affairs Commission consists of a total of seventeen (17) members, twelve (12) of 
whom are appointed by the Board of Supervisors and five (5) of whom are appointed by the 
Mayor as follows: 
• At least three (3) must be women veterans (at least two (2) members shall be appointed by the 
Board); 
• Two (2) members who served in the Armed Forces of the United States and who have a 
physical disability arising :from that service (the Mayor and Board of Supervisors shall each 
appoint at least one (1) member), in accordance with the definitions applied in such cases by the 
Veterans' Administration; and 
• All members shall reside in the City and County of San Francisco. The Board of Supervisors 
may only waive this requirement by Ordinance. 

The term qf each member of the Commission shall be four (4) years; provided, however, that 
the members first appointed shall; by lot, classify their terms so that three (3) members shall 
serve a one-year term, four ( 4) members shall serve a two-year term, four ( 4) members shall 
serve a three-year term and four ( 4) members shall serve a four-year term. On the expiration of 
these and all successive terms, their successors shall be appointed for a four-year term in a 
manner similar to that described for the initial members. In the event a vacancy occurs during 
the term of office of any member, a successor shall be appointed for the unexpired portion of the 
term of the office vacated in a manner similar to that described for the initial members. 

"R Board Description" (Screen Print) 
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The Commission shall directly advise the Mayor and the Board of Supervisors on all matters 
affecting veterans of the Armed Forces of the United States of America, on the problems, 
interests and needs of veterans who are residents of the City and County of San Francisco and 
on the coordination of economic development, health care, and social services programs as they 

relate to veterans who are residents of the City and County of San Francisco. 

The Commission shall have the power and duty to: 
• Hold hearings and submit recommendations to the Board of Supervisors and the Mayor 
regarding the problems, interests, and needs of veterans; and 
• Make recommendations to the Board of Supervisors and the Mayor concerning the 
coordination of economic development health care and social services programs as they relate to 
veterans who are residents of the City and County of San Francisco. 

Reports: The Commission shall render an annuai written report of its activities to the Board of 
Supervisors and the Mayor. 

Sunset Date: None referenced. 

"R Board Description" (Screen Print) 
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BOARD of SUPERVISORS 

City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

San Francisco 94102-4689 
Tel. No. (415) 554-5184 
Fax No. ( 415) 554~5163 

TDD/TTY No. (415) 554-5227 

VACANCY NOTICE 

VETERANS AFFAIRS COMMISSION 

Replaces All Previous Notices 

NOTICE IS HEREBY GIVEN of the following seat information and term expirations (in 
bold), appointed by the Board of Supervisors: 

Seat 1, succeeding Victor Oiivieri, term expiring january 31, 2019, rnust be an at-large 
appointment, for a four-year term ending January 31, 2023. 

Seat 2, George lshikata, term expiring January 31, 2021, must be an at-large 
appointment, for a four-year term. 

Seat 3, William Barnickel, term expiring January 31, 2020, must be an at-large 
appointment, for a four-year term. 

Seat 4, succeeding David Chasteen, term expiring January 31, 2019, must be an at­
large appointmerit, for a four-year term ending January 31, 2023. 

Seat 5, Debroah Dacumos, term expiring January 31, 2022, must be an at-large 
appointment, for a four-year term. 

Seat 6, Kimberly Flaherty, term expiring January 31, 2020, must be an at-large 
appointment, for a four-year term. 

·seat 7, succeeding Kevin Miller, term expiring January 31, 2019, must be an at-large 
appointment, for a four-year term ending January 31, 2023. 

Seat 8, succeeding Stephen Noetzel, tE;Jrm expiring January 31, 2019, must be an at­
large appointment, for a four-year term ending January 31, 2023. 

Vacant Seat 9, succeeding Michael Maffei, resigned, must be an at-large appointment, 
for the unexpired portion ·of a four-year term ending January 31, 2020. 

Seat 10, Matthew Brauer, term expiring January 31, 2022, must be an at-large 
appointment, for a four,..year term. 

Vacant seat 11, succeeding Scott Joiner, resigned, must be an at-large appointment, 
for the unexpired portions of a four-year term ending January 31, 2023. 
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Seat 12, Margo Ellis, term expiring January 31, 2021, must be an at-large appointment, 
for a fou,r-year term. 

Additional Qualification: All members shall reside in the City and County of San 
Francisco and the Board of Supervisors may only waive this requirement by Ordinance. 
At least three must be women veterans (of which, at least two members shall be 
appointed by the Board) .. Two members must have served in the Armed Forces of the 
United States and have a physical disability arising from that service (the Mayor and 
Board of Supervisors shall each appoint at least one member), in accordance with the 
definitions applied in such cases by the Veterans' Administration. 

Report: The Commission shall render an annual written report of its activities to the 
Board of Supervisors and the Mayor. 

Sunset Date: f'Jone. 

Additional information relating to the Veterans Affairs Commission may be obtained by 
reviewing Administrative Code, Section 5.100, et seq., at 
http://www.sfbos.org/sfmunicodes or by visiting the Veterans Affairs Commission's 
website at http://sfgov.org/vets/. 

Interested persons may obtain an application from the Board of Supervisors' website at 
http://www.sfbos.org/vacancy application or from the Rules Committee Clerk, 
1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689. 
Completed applications should be submitted to the Clerk of the Board. All applicants 

· must be residents of San Francisco, unless otherwise stated. 

Next Steps: Applicants who meet minimum qualifications will be contacted by the 
Rules Committee Clerk once the Rules Committee Chair determines the date of the 
hearing. Members of the Rules Committee will consider the appointment at the meeting 
and applicant(s) may be asked to state their qualifications. The appointment of the 
individual who is recommended by the Rules Committee will be forwarded to the Board 
of Supervisors for final approval. · 

Please Note: Depending upon the posting date, a vacancy may have already been filled. 
To determine if a vacancy for this Commission is still available, or if you require· 
additional information, please call the Rules Committee Clerk at ( 415) 554-5184. 

Further Note:· Additional seats on this body may be available through other appointing 
authorities, including the Mayor's Office. 

DATED/POSTED: February 4, 2019 

......_ 

~~~\/~ 
/ Angela Calvillo 
{ Clerk of the Board 
~ 
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