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FILE NO. 181072 RESOLUTION NO. 

1 [Prevailing Wage Rates -Various Workers Performing Work in Connection with City Contracts 
or Property] 

2 

3 Resolution fixing prevailing wage rates for 1) workers performing work under City 

4 contracts for public work and improvement; 2) workers performing work under City 

5 contracts for janitorial services; 3) workers performing work in public off-street parking 

6 lots, garages, or storage facilities for automobiles on property owned or leased by the 

7 City; 4) workers engaged in theatrical or technical services for shows on property 

8 owned by the City; 5) workers engaged in the hauling of solid waste generated by the 

9 City in the course of City operations, pursuant to a contract with the City; 6) workers 

1 0 performing moving services under City contracts at facilities owned or leased by the 

11 City; 7) workers engaged in exhibit, display, or trade show work at special events on 

12 property owned by the City; 8) workers engaged in broadcast services on property 

13 owned by the City; 9) workers engaged in loading or unloading into or from a 

14 commercial vehicle on City property of materials, goods, or products in connection 

15 with a show or special event, or engaged in driving a commercial vehicle into which or 

16 from which materials, goods, or products are loaded or unloaded on City property in 

17 connection with a show or special event; 1 0) workers engaged in security guard 

18 services under City contracts or at facilities or on property owned or leased by the 

19 City; and 11) motor bus service contracts. 

20 

21 

22 WHEREAS, The City and County of San Francisco (the "City") requires that prevailing 

23 wage rates be paid on work performed under City contracts, as follows: 

24 

25 
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1 (1) Public Works Contracts. Charter, Section A7.204(b), requires that City contracts 

2 for public work or improvement provide that persons directly or indirectly performing work 

3 under the contract be paid not less than the highest general prevailing rate of wages in private 

4 employment for similar work, and Administrative Code, Section 6.22(e), provides that 

5 contractors and subcontractors performing a public work or improvement for the City shall pay 

6 workers on such projects the highest general prevailing rate of wages, plus per diem wages 

7 and wages for holiday and overtime work, for various crafts and kinds of labor as paid in 

8 private employment in San Francisco; 

9 (2) Janitorial Services Contracts. Administrative Code, Section 21 C.2, requires that 

10 City contracts for janitorial services to be performed at facilities owned or leased by the City 

11 provide that any individual performing janitorial services under the contract be paid not less 

12 than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

13 private employment for similar work in the area in which the contract is being performed; 

14 (3) Parking Lot/Garage/Auto Storage Facility Contracts. Administrative Code, Section 

15 21 C.3, requires that leases, management agreements, and other City contracts for the 

16 operation of a public off-street parking lot, garage, or storage facility for automobiles on 

17 property owned or leased by the City provide that any individual working at the parking lot, 

18 garage, or storage facility, including but not limited to individuals engaged in washing, 

19 polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, checking coin 

20 boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver, 

21 shall be paid not less than the prevailing rate of wages, including fringe benefits or an 

22 equivalent amount, as paid in private employment for similar work in the area where the lease, 

23 management agreement, or contract is being performed; 

24 (4) Theatrical Services Contracts. Administrative Code, Section 21 C.4, requires that 

25 contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by the 
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1 City require that any individual engaged in theatrical or technical services related to the 

2 presentation of a show, including but not limited to workers engaged in rigging, sound, 

3 projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and 

4 motion picture services be paid not less than the prevailing rate of wages, including fringe 

5 benefits or an equivalent amount, as paid in private employment for similar work in the area 

6 where the contract, lease, franchise, permit, or agreement is being performed; 

7 (5) Solid Waste Hauling Contracts. Administrative Code, Section 21 C.5, requires that 

8 every contract awarded by the City for the hauling of solid waste generated by the City in the 

9 course of City operations require that any individual engaged in the hauling of solid waste be 

10 paid not less than the prevailing rate of wages, including fringe benefits or an equivalent 

11 amount, as paid in private employment for similar work in the area where the contract is being 

12 performed; 

13 (6) Moving Services Contracts. Administrative Code, Section 21 C.6, requires that City 

14 contracts for moving services to be performed at any facility owned or leased by the City 

15 provide that any individual performing moving services be paid not less than the prevailing 

16 rate of wages, including fringe benefits or an equivalent amount, as paid in private 

17 employment for similar work in the area where the contract is being performed; 

18 (7) Contracts for Trade Show and Special Event Work. Administrative Code, Section 

19 21 C.8, requires that contracts, leases, franchises, permits, or agreements awarded, let, 

20 issued, or granted by the City for the use of property owned by the City require that any 

21 individual engaged in exhibit, display, or trade show work at a special event be paid not less 

22 than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

23 private employment for similar work in the area where the contract, lease, franchise, permit, or 

24 agreement is being performed; 

25 
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1 (8) Contracts for Broadcast Services. Administrative Code, Section 21 C.9, requires 

2 that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by 

3 the City for the use of property owned by the City require that any individual engaged in 

4 broadcast services on City property be paid not less than the prevailing rate of wages, 

5 including fringe benefits or the matching equivalents thereof, paid in private employment for 

6 similar work in the area in which the contract, lease, franchise, permit, or agreement is being 

7 performed; 

8 (9) Loaders and Unloaders, and Related Drivers. Administrative Code, Section 

9 21 C.1 0, requires that contracts, leases, franchises, permits, or agreements awarded, let, 

10 issued, or granted by the City for the use of property owned by the City require that 1) any 

11 individual engaged in loading or unloading, on City property, of materials, goods, or products 

12 into or from a commercial vehicle in connection with a show or special event, and 2) any 

13 individual engaged in driving a commercial vehicle into which or from which materials, goods, 

14 or products are loaded or unloaded in connection with a show or special event, be paid not 

15 less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as 

16 paid in private employment for similar work in the area where the contract, lease, franchise, 

17 permit, or agreement is being performed; 

18 (1 0) Security Guards. Administrative Code, Section 21 C.11, requires that 1) contracts 

19 issued by the City, as defined therein, require that any individual performing security guard 

20 services at any facility or on any property owned or leased by the City be paid not less than 

21 the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

22 private employment for similar work in the area where the contract is being performed, and 

23 that 2) contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted 

24 by the City for an event on City property require that any individual performing security guard 

25 services be paid not less than the prevailing rate of wages, including fringe benefits or an 
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1 equivalent amount, as paid in private employment for similar work in the area where the 

2 contract, lease, franchise, permit, or agreement is being performed; and 

3 WHEREAS, Administrative Code, Section 21C.1, provides that, in the case of any 

4 contract for Services wherein motor bus service is to be rendered to the general public on any 

5 facility owned by the City, or in the case of any contract for the transportation within the 

6 boundaries of the City of any Commodities owned or in the possession of the City, the 

7 Purchaser, on recommendation of the department head concerned and approval of the Mayor 

8 or the Mayor's designee or the board or commission in charge of such department upon the 

9 ground that the public interest would be best served by requiring the inclusion of such a 

1 0 provision in the contract, may require that any person performing labor thereunder shall be 

11 paid not less than the highest general prevailing rate of wages, including fringe benefits or the 

12 matching equivalents thereof, paid in private employment for similar work in the area in which 

13 the contract is being performed, on the condition that the notice inviting offers under 

14 Administrative Code, Section 21.2 calls attention to the requirements of any such provision; 

15 and 

16 WHEREAS, For the foregoing purposes, Administrative Code, Sections 6.22(e) and 

17 21C.7(c)(1), respectively, require the Board of Supervisors (the "Board") annually to fix and 

18 determine the prevailing rate of wages, including such rate of wages paid for holiday and 

19 overtime work, paid in private employment in San Francisco for the various crafts and kinds of 

20 labor used on public works and construction projects; for janitorial services; for work in public 

21 off-street parking lots, garages, or automobile storage facilities; for theatrical and technical 

22 services related to the presentation of shows; for solid waste hauling services; for moving 

23 services; for trade show and special event work; for broadcast services; for loading and 

24 unloading; for security guard services; and for motor bus service contracts; and 

25 
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1 WHEREAS, To aid the Board in the aforementioned determinations of prevailing wage 

2 rates, Administrative Code, Sections 6.22(e) and 21C.7(c)(1), respectively, require the Civil 

3 Service Commission ("the Commission") to furnish to the Board relevant data as to prevailing 

4 wage rates; and 

5 WHEREAS, For that purpose the Commission at its October 15, 2018, meeting 

6 considered the issue of prevailing wages for all the categories of workers covered in this 

7 Resolution, along with a report prepared by the Office of Labor Standards Enforcement (the 

8 "OLSE report"), on file with the Clerk of the Board of Supervisors in File No. ____ , which 

9 is hereby declared to be a part of this Resolution as if set forth fully herein; and 

10 WHEREAS, The Commission at its October 15, 2018, meeting certified the data in and 

11 adopted the OLSE report, which includes conclusions as to the prevailing wage rates to be set 

12 in accordance with Administrative Code, Sections 6.22(e), 21 C.1, 21 C.2, 21 C.3, 21 C.4, 

13 21 C.5, 21 C.6, 21 C.8, 21 C.9, 21 C.1 0, and 21 C.11; now, therefore, be it 

14 RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on 

15 work performed under applicable City contracts, as follows: 

16 (1) Public Works Contracts. Pursuant to Administrative Code, Section 6.22(e), the 

17 Board fixes and determines the prevailing rate of wages, including per diem wages and wages 

18 for holiday and overtime work, for the various crafts and kinds of labor paid in private 

19 employment in San Francisco to be the prevailing wages identified in the OLSE report, 

20 specifically, the General Prevailing Wage Determinations made by the Director of Industrial 

21 Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and 

22 1773.1 (see Attachments 1-4 of the OLSE report, at pages 1-170); 

23 (2) Janitorial Setvices Contracts. Pursuant to Administrative Code, Section 21 C.2, the 

24 Board fixes and determines the prevailing rate of wages, including wages for holiday and 

25 overtime work, and fringe benefits or an equivalent amount, paid in private employment for 
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1 janitorial work to be the prevailing wages identified in the aforementioned OLSE report, 

2 specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at pages 173-

3 74; 

4 (3) Parking Lot/Garage/Auto Storage Facility Contracts. Pursuant to Administrative 

5 Code, Section 21 C.3, the Board fixes and determines the prevailing rate of wages, including 

6 wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in 

7 private employment for work in off-street parking lots, garages, or automobile storage facilities 

8 to be the prevailing wages identified in the aforementioned OLSE report, specifically, the 

9 prevailing wages identified in Attachment 5 of the OLSE report, at page 175; 

10 (4) Theatrical SeJVices Contracts. Pursuant to Administrative Code, Section 21 C.4, 

11 the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

12 overtime work, and fringe benefits or an equivalent amount, paid for theatrical or technical 

13 services related to the presentation of a show including, but not limited to, rigging, sound, 

14 projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and 

15 motion picture services to be the prevailing wages identified in the aforementioned OLSE 

16 report, specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at 

17 page 176; 

18 (5) Solid Waste Hauling Contracts. Pursuant to Administrative Code, Section 21 C.5, 

19 the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

20 overtime work, and fringe benefits or the equivalent thereof, paid to employees engaged in the 

21 hauling of solid waste, to be the wages identified in the aforementioned OLSE report, 

22 specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at page 177; 

23 (6) Moving SeJVices Contracts. Pursuant to Administrative Code, Section 21 C.6, the 

24 Board fixes and determines the prevailing rate of wages, including wages for holiday and 

25 overtime work, and fringe benefits or an equivalent amount, paid in private employment for 
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1 moving services to be the prevailing wages identified in the aforementioned OLSE report, 

2 specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at page 178; 

3 (7) Contracts for Exhibit, Display, or Trade Show Work. Pursuant to Administrative 

4 Code, Section 21 C.8, the Board fixes and determines the prevailing rate of wages, including 

5 wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in 

6 private employment for individuals engaged in exhibit, display, or trade show work, to be the 

7 prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing 

8 wages identified in Attachment 5 of the OLSE report, at pages 179-81 ; 

9 (8) Contracts for Broadcast Setvices. Pursuant to Administrative Code, Section 

10 21 C.9, the Board fixes and determines the prevailing rate of wages, including wages for 

11 holiday and overtime work, and fringe benefits or an equivalent amount, paid in private 

12 employment for individuals engaged in broadcast services, to be the prevailing wages 

13 identified in the aforementioned OLSE report, specifically, the prevailing wages identified in 

14 Attachment 5 of the OLSE report, at pages 182-85; 

15 (9) Loaders and Unloaders, and Related Drivers. Pursuant to Administrative Code, 

16 Section 21 C.1 0, the Board fixes and determines the prevailing rate of wages, including wages 

17 for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private 

18 employment for individuals engaged in loading or unloading on City property of materials, 

19 goods, or products into or from a commercial vehicle in connection with a show or special 

20 event, and also for individuals engaged in driving a commercial vehicle into which or from 

21 which materials, goods, or products are loaded or unloaded in connection with a show or 

22 special event, to be the prevailing wages identified in the aforementioned OLSE report, 

23 specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at page 186; 

24 (1 0) Security Guards. Pursuant to Administrative Code, Section 21 C.11, the Board 

25 fixes and determines the prevailing rate of wages, including wages for holiday and overtime 
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. ' 
' 

1 work, and fringe benefits or an equivalent amount, paid in private employment for individuals 

2 performing security guard services, to be the prevailing wages identified in the 

3 aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 5 of 

4 the OLSE report, at pages 187-89; and 

5 (11) Motor Bus Setvice Contracts. Pursuant to Administrative Code, Section 21 C.1, 

6 the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

7 overtime work, and fringe benefits or an equivalent amount, paid in private employment for 

8 individuals performing work under motor bus service contracts, to be the prevailing wages 

9 identified in the aforementioned OLSE report, specifically, the prevailing wages identified in 

10 Attachment 5 of the OLSE report, at page 172. 

11 

12 

13 

14 

15 

16 

RECOMMENDED: 

CIVIL SERVICE COMMISSION 

By~ 
SANDRAENG6 
ASSISTANT EXECUTIVE OFFICER 

17 n:\govern\as2015\9690023\01313780.doc 

18 
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23 

24 

25 
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BUDGET AND FINANCE SUB-COMMITIEE MEETING 

Department: Civil Service Commission (CSC) 
Office of Labor Standards Enforcement 

Legislative Objectives 

MAY 1, 2019 

• The proposed resolution would fix prevailing wage rates for employees of businesses 
having City contracts that (1) perform public works and improvement projects, (2) 
perform janitorial or window cleaning services, (3) work in public off-street parking lots, 
garages, or storage facilities for vehicles on property owned or leased by the City, (4) 
engage in theatrical or technical services related to the presentation of shows on property 
owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities 
owned or leased by the City, and (7) perform exhibit, display or trade show work at special 
events in the City, (8) work in broadcast services on City property, (9) drive, load, or 
unload commercial vehicles on City property in connection with shows or special events, 
(10) perform security guard services, and (11) perform motor bus services. 

Key Points 

• The proposed resolution would establish the following changes to prevailing wage rates: 
(1) construction employees would receive wage rates that vary by classification, from no 
change to an increase of $5.63 per hour; (2) janitorial employees would receive a wage 
rate increase depending on classification ranging from $0.25 to $0.55 per hour, and 
window cleaners would receive a wage rate increase of $0.65 per hour; (3) garage and 
parking lot employees would receive a wage rate increase depending on classification 
from no increase to $0.83 per hour; (4) theatrical employees would receive a wage rate 
increase depending on classification from $2.21 to $4.38 per hour; (5) solid waste haulers 
would receive a wage rate increase depending on classification ranging from $0.84 to 
$1.05 per hour; (6) employees performing moving services would receive a wage rate 
increase of $0.30 per hour; (7) employees performing trade show work would receive a 
wage rate increase depending on classification ranging from $1.40 to $1.54 per hour; (8) 
broadcast employees would receive a wage rate increase depending on classification frorn 
$0.89 to $16.27 per hour, (9) loaders and unloaders would receive a wage rate increase of 
$1.00 per hour, (10) security guards would receive a wage rate increase depending on 
classification ranging from $1.55 to $1.90 per hour, and (11) motor bus drivers would 
receive a wage rate increase of $0.75 per hour. 

Fiscal Impact 

o Potential increased costs to the City depend on future City contractor bids and the extent 
to which City contractors increase the bids submitted to the City to pay for the costs of 
the increased prevailing wages rates. 

Recommendation 

o Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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MANDA[E S[A[EIVJEN[ 

Charter Section A7.204 requires contractors that have public works or construction contracts 
with the City to pay employees the highest general prevailing rate of wages for similar work in 
private employment. The Charter allows the Board of Supervisors to exempt payment of the 
prevailing wage for wages paid under public works or construction contracts between the City 
and non-profit organizations that provide workforce development services. 

Administrative Code Sections 6.22{E)(3) and 21C.7{c)(1) require the Board of Supervisors to 
annually set prevailing wage rates for employees of businesses having City contracts. Table 1 
below identifies the (a) specific Administrative Code Sections, (b) the dates each Administrative 
Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts, 
leases, and/or operating agreements in which the businesses are required to pay prevailing 
wages. 

[able 1: List of City Contractors Required to pay the Annual Prevailing Wage 

Administrative Date of Most Recent 
Code Amendment 

Section 6.22 (E) May 19, 2011 

Section 21.C.1 January 7, 2011 

Section 21C.2 May 28,2014 

Section 21C.3 May 28,2014 

Section 21C.4 February 2, 2012 

Section 21C.5 February 2, 2012 

Section 21C.6 February 2, 2012 

Section 21C.8 June 19, 2014 

Section 21C.9 February 10, 2016 

Section 21C.10 October 14, 2016 

Section 21C.11 October 28, 2016 

Type of Contract 

Public works or construction 

Motor bus services 

Janitorial and window cleaning services 

Public off-street parking lots, garages and vehicle storage facilities 

Theatrical performances 

Solid waste hauling services 

Moving services 

Trade show and special event work 

Broadcast service workers on City property 

Loading, unloading and driving commercial vehicles on City property 

Security guard services in City contracts and for events on City 
property 

~ -- - - ~ - ~ ~ - -- ~ ~ ~ ~ 

BACKGROUJND 

Businesses that have contracts with the City, lease City property, or have permits for or other 
access to temporary use of City property must pay prevailing wage rates to employees. Each 
year, the Board of Supervisors is required to establish the prevailing wage rates for workers 
engaged in construction, janitorial, parking, theatrical, motor bus, solid waste hauling, moving, 
trade show, security guard, broadcast services, and loading unloading and driving commercial 
vehicles on City property. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service 
Commission is required to furnish the Board of Supervisors, on or before the first Monday of 

November of each year, relevant prevailing wage rate data. The Civil Service Commission 
submitted the report to the Board of Supervisors on October 17, 2018. 

Administrative Code Section 6.22(E) states that the Board of Supervisors is not limited to the 
data submitted by the Civil Service Commission to determine the prevailing wage rates for 

public works construction, but may consider other information on the subject as the Board of 
Supervisors deems appropriate. If the Board of Supervisors does not adopt the prevailing wage 

rates, the wage rates established by the California Department of Industrial Relations for the 

year will be adopted. 

The Civil Service Commission's relevant prevailing wage rate data provided to the Board of 

Supervisors is based on a survey by the City's Office of Labor Standards Enforcement and 
includes collective bargaining agreements that have recently been negotiated. 

DETAilS OF RROROSED lEGISI.ATION 

The proposed resolution would fix prevailing wage rates for employees of private businesses 
having the following contracts, leases, or operating agreements with the City or perform 

services on City property: 

• Public works and improvement project contracts, 

• Janitorial services contracts, 

• Public off-street parking lots, garages, or storage facilities for vehicles on property 
owned or leased by the City, 

• Theatrical or technical services related for shows on property owned or leased by the 

City, 

• Hauling of solid waste generated by the City in the course of City operations, 

• Moving services under City contracts at facilities owned or leased by the City, 

• Exhibit, display or trade work show services at a special event on City-owned property, 

• Broadcast services on City property, 

• Loading, unloading, and driving of commercial vehicles on City property in connection 

with shows or special events, 

• Security guard services, and 

• Motor bus services. 

The Administrative Code requires that the Civil Service Commission provide prevailing wage 
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly 

rate of each fringe benefit, including medical and retirement benefits. 

• Prevailing wage rates for various crafts and labor classifications under public works 
projects are established by the California Department of Industrial Relations, usually 
based on collective bargaining agreements that cover the employees performing the 

relevant craft or type of work in San Francisco. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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• Prevailing wage rates ·for contracts for other services and classifications covered by the 
Administrative Code, as recommended by the Civil Service Commission, are based on 
the collective bargaining agreements that cover work performed in San Francisco 
between employers and the respective labor unions. 

Attachment I to this report provides an alphabetical list of all crafts covered by the City's 
prevailing wage rate requirements. 

- ~-~~- -- ~---- ~- ~~ -- ~- ~-- ~ -- - ~- - ~--~~~~~- --~-~- ~ ~~~~ ~ ~ ~- ~--,_- --~- -~-- - ~-~--- --~--

:-HISGAlfiMRAEF:- ~~_-:. = _ -~ -- ~ ~~ - _- ~-~~-~-~-- -~=:-~-:_ --~ --~~- :-:- ~== --:-~ __ ~::- - - ~ ~~ -- _ --:-
~-----~~~,---~~~~ ~--- --------- ~ ~~-~--~ - -- ~--~~---~-- - --- -- ~---~-- -~~ - --~ - -
Attachment II to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the 
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the 
respective collective bargaining agreements and labor unions, (c) the amount of the hourly 
wage rate increases in 2019 as compared to 2018, {d) the amount of the hourly fringe benefit 
rate increases in 2019 as compared to 2018, and (e) the proposed prevailing hourly wage rates. 

Potential impact on the costs of future contractor bids 

Under the proposed resolution, private businesses that have contracts with the City, and 
perform public works construction, janitorial services, parking, theatrical, moving, solid waste 
hauling services, trade show work, broadcasting services, loading and unloading, security guard 
services, and motor bus services in San Francisco, would be required to pay their employees at 
least the prevailing wage rates as shown in Attachment II of the report. 1 Increases in the 
prevailing wage rates could result in increased costs of future City contracts. However, any 
increased contract costs to the City as a result of the proposed prevailing wage rates are 
dependent on future City contractors' bids, and the extent to which such higher wage rates 
result in higher bids submitted by City contractors. Therefore, such potential increased costs to 
the City cannot be estimated at this time. 

RfllliG'l GGNSIDERATIC>N 

Administrative Code Section 21C.7 provides for the Board of Supervisors to approve the 
prevailing rate of wages for covered classifications each calendar year. While the Civil Service 
Commission provides prevailing wage data to the Board, the Board of Supervisors is not limited 
to consideration of the data provided by the Civil Service Commission. 

The prevailing wage rates for parking employees, as submitted by the Civil Service Commission, 
are based on wage rates in the collective bargaining agreement between Teamsters Local 665 
and New South Parking, which covers workers at San Francisco International Airport parking 
facilities. Parking employees at City-owned parking facilities under the jurisdict_ion of the San 

1 The 2019 prevailing wage rates under S.F. Admin Code 21C no longer include wages for foreperson classifications. 
According to Mr. Benjamin Weber, Office of Labor Standards Enforcement, the foreperson classifications were 
removed because they pertain only to union contracts and the distinction is not enforceable from a prevailing 
wage standpoint. Since the prevailing wage is a minimum wage, the foreperson wage exceeds the prevailing wage 
and does not prevail. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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Francisco Municipal Transportation Agency (SFMTA) are covered under the collective 
bargaining agreement between Teamsters Local 665 and a consortium of companies that 

operate parking facilities in San Francisco, including City-owned parking facilities2
, which 

expired in November 2018. As of the writing of this report, the collective bargaining agreement 

between Teamsters Local 665 and the consortium of companies operating parking facilities in 

San Francisco, including City-owned parking facilities is under negotiation~ 

The prevailing wage rate for parking employees as submitted by the Civil Service Commission 
would apply to employees of City-owned parking facilities. Even if the wage rate and benefits 

negotiated by Teamsters Local 665 and the parking consortium are lower than those submitted 
by the Civil Service Commission. 3 As noted above, the Board of Supervisors has the option to 

approve the prevailing wage rates as submitted by the Civil Service Commission or consider 
other data to approve the prevailing wage rates. Therefore, approval of the proposed 
resolution is a policy matter for the Board of Supervisors. 

~ - " 

REGQMMENDATION 

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

2 The operators included in this agreement are ABM Parking Services, IMP ARK & IMCO, Standard Parking & Central 
Parking, City Park, California Parking, Pacific Park Management, Parking Concepts Inc., LAZ Parking of California, 
Ace Parking Mgt., Inc. ProPark America, Douglas Parking, Portsmouth Sq. Garage, Encore Hospitality Services, 
Savoy Corporation, Parking Company of America, and R&R Parking. 
3 If the collective bargaining agreement between the Teamsters Local 665 and the parking consortium provides for 
wage rates and benefits that are higher than the prevailing wage rate, the higher rate would apply. If the collective 
bargaining agreement provides for wage rates and benefits that are lower than the prevailing wage rate, the 
prevailing wage rate would apply to parking employees of City-owned or leased facilities but not to parking 
employees of private facilities under the agreement. 
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Attachment I 

List of the Crafts Covered by Prevailing Wage Requirements 

Asbestos Removal Worker (Laborer) 
Asbestos Worker, Heat and Frost Insulator 
Boilermaker-Blacksmith 
Broadcast Services Workers 
Brick Tender 
Bricklayer, Blocklayer 
Building/Construction Inspector 
Carpenter and Related Trades 
Carpet, Linoleum 
Cement Mason 
Dredger (Operating Engineer) 
Drywall Installer (Carpenter) 
Electrical Utility Lineman 
Electrician 
Elevator Constructor 
Field Surveyor 
Furniture Movers and Related Classifications 
Glazier 
Iron Worker 
Janitorial Services Worker 
Janitorial Window Cleaner Workers 
Laborer 
Landscape Maintenance Laborer 
Light Fixture Maintenance 
Loaders and Unloaders 
Marble Finisher 
Marble Mason 
Metal Roofing Systems Installer 
Modular Furniture Installer (Carpenter) 
Motor Bus Driver 
Moving Services 
Operating Engineer 
Operating Engineer (Building Construction) 
Operating Engineer (Heavy and Highway Work) 
Painter 
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Parking and Highway Improvement Painter (Painter) 
Parking Lot and Garage Workers 
Pile Driver (Carpenter) 
Pile Driver (Operating Engineer- Building 

Construction) 
Pile Driver (Operating Engineer- Heavy and 

Highway Work) 
Plaster Tender 
Plasterer 
Plumber 
Roofer 
Security Guards 
Sheet Metal Worker (HVAC) 
Slurry Seal Worker 
Solid Waste Hauling Workers 
Stator Rewinder 
Steel Erector and Fabricator (Operating Engineer

Heavy & Highway Work) 
Steel Erector and Fabricator (Operating Engineer-

Building Construction) 
Teamster 
Telecommunications Technician 
Telephone Installation Worker 
Terrazzo Finisher 
Terrazzo Worker 
Theatrical Workers 
Tile Finisher 
Tile Setter 
Trade Show and Special Event Workers 
Traffic Control/Lane Closure (Laborer) 
Tree Maintenance (Laborer) 
Tree Trimmer (High Voltage Line Clearance) 
Tree Trimmer (Line Clearance) 
Tunnel Worker (Laborer) 
Tunnel/Underground (Operating Engineer) 
Water Well Driller 



Attachment II 

Type of 
Contract, 
Lease, or Hourly Wage Rate Increase/ Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 

Operating Collective Bargaining Agreement and/or Labor Decrease in 2019 compared Increase/ Decrease in 2019 (Hourly Wage Rate + Hourly Fringe 
Agreement Union to 2018 compared to 2018 Benefit Rate} 

Varies by classification, Varies by classification: 

ranging from no increase for Varies by classification, ·The low wage rate increases from 
certain roofers, bitumastics, ranging from a decrease of $15.00 to $15.50 per hour for water 

Public Works enamelers, pipe wrappers, $1.50 for certain plumbers well driller helpers. 
and California Department of Industrial Relations mastic workers, kettlemen, and air conditioning and 

·The high wage is increases from 
Construction water well drillers, and refrigeration/HVAC service 

$113.94 to $114.44 per hour for 
pump installers to an workers to an increase of 

plumbers, steamfitters, and air 
increase of $5.63 per hour $2.15 for sprinkler fitters. 

conditioning and 
for cable splicers. 

refrigeration/HVAC service workers. 

Varies by classification: 

Janitorial 
Collective bargaining agreement between the San Varies by classification, from Varies by classification, from 

-The low wage increases from 
Services 

Francisco Maintenance Contractors Association and an increase of $0.25 per an increase of $0.36 per 
$24.09 per hour to $24.95 per hour. 

Contract 
the Service Employees International Union, Building hour to an increase of $0.55 hour to an increase of $0.74 
Services Employees Union, Local1877, Division 87. per hour. per hour. 

-The high wage increases from 
$32.99 per hour to $33.90 per hour. 

Varies by classification: 

Window 
Collective bargaining agreement between the San Varies by classification, from 

-The low wage increases from 
Services 

Francisco Window Cleaning Contractors Association An increase of $0.65 per an increase of $0.91 per 
$37.38 per hour to $38.96 per hour. 

Contract 
and Window Cleaners Union- Service Employees hour. hour to an increase of $0.93 

International Union Local1877, AFL-CIO per hour. 
-The high wage increases from 

$38.99 per hour to $40.55 per hour. 

Varies by classification: 

Public Off- Collective Bargaining Agreement between New South 
Varies by classification, from 

Varies by classification, from 
-The low wage decreases from 

Street Parking California and Teamsters Automotive and 
no increase to an increase of 

a decrease of $0.18 per hour 
$19.96 per hour to $19.78 per hour. 

Garage Allied Workers, Local 665, covering parking 
$0.83 per hour. 

to an increase of $1.89 per 
Attendants employees at San Francisco International Airport. hour. 

-The high wage increases from 

-- ' ~~- ~-- ------ ~-- ~---

$35.30 per hour to $38.02 per hour. 
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Attachment II 

Type of 
Contract, 
Lease, or Hourly Wage Rate Increase/ Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 

Operating Collective Bargaining Agreement and/or Labor Decrease in 2018 compared Increase/ Decrease in 2018 (Hourly Wage Rate + Hourly Fringe 
Agreement Union to 2017 compared to 2017 Benefit Rate) 

Varies by classification: 
! 

2016 Project Collective Bargaining Agreement- Varies by classification, from Varies by classification, from -The low wage increases from 

Theatrical International Alliance of Theatrical Stage Employees, an increase of $2.21 per an increase of $0.92 per $51.66 per hour to $54.79 per hour. 

Services Local16, and Moving Picture Technicians, Artists and hour to an increase of $4.38 hour to an increase of $1.85 
Allied Crafts, and Canada Local16 per hour. per hour. 

-The high wage increases from 
$102.16 per hour to $108.39 per 

hour. 

Varies by classification from Varies by classification: 

Collective Bargaining Agreement between Recology 
Varies by classification, from an increase of $4.18 to ·The low wage rate increases from 

Solid Waste an increase of $0.84 per $4.19 per hour. (Does not $64.04 to $69.07 per hour. 
Hauling 

Sunset & Recology Golden Gate and Sanitary Truck 
hour to an increase of $1.05 include vacation benefits 

Drivers and Helpers Union Local 350, IBT 
per hour. which vary based on length -The high wage rate increases from 

of employment) $76.81 to $82.11 per hour. 

Collective Bargaining Agreement between the Varies by classification: 

Moving 
Northern California employers and the Northern 

An increase of $0.30 per An Increase of $0.37 per 
·The low wage rate increases from 

Services 
California Regional Council of Carpenters and the 

hour hour. 
$33.18 to $33.85 per hour. 

Carpenters 46 Northern California Counties ·The high wage rate increases from 
Conference Board. $32.45 to $34.12 per hour 

Collective Bargaining Agreement, between the Varies by classification from 
Varies by classification from Varies by classification: 

an increase of $1.75 per ·The low wage increases from Convention Services Employer and Allied Trades an increase of $1.40 per hour to an increase of $1.76 
Trade Shows District Council 36 on behalf of Sign Display and hour to an increase of $1.54 per hour. 

$63.87 to $67.02 per hour. 

Allied Crafts Local Union 510 per hour. ·The high wage increases from 
$68.21 to $71.51 per hour. 

Varies by classification: 

Agreement between MIRA Mobile Television Inc. and 
-The low wage increases from 

Broadcast 
KELLEYCORE d/b/a SAMMCO, and the International Varies by classification, from Varies by classification, from 

$26.09 per hour to $27.82 per hour. 
Alliance of Theatrical Stage Employees, Moving an increase of $0.89 per an increase of $0.84 per 

service 
Picture Technicians, Artists, and Allied Crafts, AFL- hour to an increase of hour to an increase of $1.61 

-The high wage increases from 

workers 
CIO, CLC, and Local119/ Bay Area Freelance $16.27 per hour. per hour. 

$96.13 per hour to $101.78 per 

Association 
hour. 

c 

- --------
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Attachment II 

Type of 
Contract, 
Lease, or Hourly Wage Rate Increase/ Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Operating Collective Bargaining Agreement and/or Labor Decrease in 2018 compared Increase/ Decrease in 2018 {Hourly Wage Rate + Hourly Fringe 

Agreement Union to 2017 compared to 2017 Benefit Rate) 

Collective Bargaining Agreement between Freeman Varies by classification: 
Exposition Inc., GES/Giobal Experience Specialists, Varies by classification, from 

Loaders and Curtin Convention & Exposition Services, Inc., and all An increase of $1.00 per an increase of $0.66 per -The low wage increases from 
Unloaders other signatory employers within the greater San hour. hour to an increase of $0.67 $61.03 per hour to $62.69 per hour. 

Francisco Bay Area and Teamsters Local 2785, Local per hour. -The high wage increases from 
287 and Local 70 $62.16 per hour to $63.83 per hour. 

Varies by classification, from Varies by classification, from Varies by classification: 

Security Collective Bargaining Agreement between Security 
an increase of $1.55 per an increase of $0.81 per 

Guard Employers and Services Employees International 
hour to an increase of $1.90 hour to an increase of $0.83 -The low wage increases from 

Services Union, United Services Workers West 
per hour. per hour. $18.39 per hour to $20.75 per hour. 

-The high wage increases from 
$18.19 per hour to $21.12 per hour. 

An increase of $0.75 per An increase of $0.30 per Varies by classification: 

Collective Bargaining Agreement between Bauer's 
hour. hour. 

Motor Bus 
Intelligent Transportation, Inc. and Teamsters Local 

-The low wage increases from 
Services 

Union No. 665 
$25.20 per hour to $26.26 per hour. 

-The high wage increases from 
$34.00 per~our to $35.06 per hour. 
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BUDGET AND FINANCE COMMITTEE MEETING [JANUARY 30, 20121 

Department: Civil Service Commission (CSC) 
Office of Labor Standards Enforcement OLSE 

legislative Objectives 

• The proposed resolution would fix prevailing wage rates for employees of businesses 
having City contracts that (1) perform public works and improvement projects, (2) 
perform janitorial or window cleaning services, (3) work in public off-street parking lots, 
garages, or storage facilities for vehicles on property owned or leased by the City, (4) 
engage in theatrical or technical services related to the presentation of shows on property 
owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities 
owned or leased by the City, and (7) perform exhibit, display or trade show work at special 
events in the City, (8) work in broadcast services on City property, (9) drive, load, or 
unload commercial vehicles on City property in connection with shows or special events, 
{10) perform security guard services, and {11) perform motor bus services. 

Key Points 

• The proposed resolution would establish the following changes to prevailing wage rates: 
(1) construction employees would receive wage rates that vary by classification, from no 
change to an increase of $5.63 per hour; (2) janitorial employees would receive a wage 
rate increase depending on classification ranging from $0.25 to $0.55 per hour, and 
window cleaners would receive a wage rate increase of $0.65 per hour; (3) garage and 
parking lot employees would receive a wage rate increase depending on classification 
from no increase to $0.83 per hour; (4) theatrical employees would receive a wage rate 
increase depending on classification from $2.21 to $13.15 per hour; (5) solid waste 
haulers would receive a wage rate increase depending on classification ranging from 
$0.84 to $1.05 per hour; (6) employees performing moving services would receive a wage 
rate increase of $0.30 per hour; (7) employees performing trade show work would receive 
a wage rate increase depending on classification ranging from $1.40 to $1.54 per hour; 
(8) broadcast employees would receive a wage rate increase depending on classification 
from $0.89 to $16.27 per hour, (9) loaders and unloaders would receive a wage rate 
increase of $1.00 per hour, (10) security guards would receive a wage rate increase 
depending on classification ranging from $1.55 to $1.90 per hour, and {11) motor bus 
drivers would receive a wage rate increase of $0.75 per hour. 

Fiscal Impact 

• Potential increased costs to the City depend on future City contractor bids and the extent 
to which City contractors increase the bids submitted to the City to pay for the costs of 
the increased prevailing wages rates. 

Recommendation 

• Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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IVI.tXNI>ATE STATEMENT 

Charter Section A7.204 requires contractors that have public works or construction contracts 

with the City to pay employees the highest general prevailing rate of wages for similar work in 

private employment. The Charter allows the Board of Supervisors to exempt payment of the 

prevailing wage for wages paid under public works or construction contracts between the City 

and non-profit organizations that provide workforce development services. 

Administrative Code Sections 6.22(E}(3) and 21C.7(c)(1) require the Board of Supervisors to 

annually set prevailing wage rates for employees of businesses having City contracts. Table 1 

below identifies the (a) specific Administrative Code Sections, (b) the dates each Administrative 

Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts, 

leases, and/or operating agreements in which the businesses are required to pay prevailing 

wages. 

Table 1: List of City Contractors Required to pay the Annual Prevailing Wage 

Administrative Date of Most Recent 
Code Amendment 

Section 6.22 (E) May 19,2011 

Section 21.C.1 January 7, 2011 

Section 21C.2 May 28,2014 

Section 21C.3 May 28,2014 

Section 21C.4 February 2, 2012 

Section 21C.S February 2, 2012 

Section 21C.6 February 2, 2012 

Section 21C.8 June 19, 2014 

Section 21C.9 February 10, 2016 

Section 21C.10 October 14, 2016 

Section 21C.11 October 28, 2016 

Type of Contract 

Public works or construction 

Motor bus services 

Janitorial and window cleaning services 

Public off-street parking lots, garages and vehicle storage facilities 

Theatrical performances 

Solid waste hauling services 

Moving services 

Trade show and special event work 

Broadcast service workers on City property 

Loading, unloading and driving commercial vehicles on City property 

Security guard services in City contracts and for events on City 
property 

==~-~_,__-'""'-""~~~ex-~"""~~~~~~~ ~--- ""'- ~"< -- =~- -~~~-~ -~ - ==~~~~~ ~ ""'~ ~"'~ = - ~ - -~ =- ~ ~ ~ 

BACKGR<l>ll.JN() 
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Businesses that have contracts with the City, lease City property, or have permits for or other 

access to temporary use of City property must pay prevailing wage rates to employees. Each 

year, the Board of Supervisors is required to establish the prevailing wage rates for workers 

engaged in construction, janitoriat parking, theatrical, motor bus, solid waste hauling, moving, 

trade show, security guard, broadcast services, and loading unloading and driving commercial 

vehicles on City property. 
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To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service 
Commission is required to furnish the Board of Supervisors, on or before the first Monday of 
November of each year, relevant prevailing wage rate data. The Civil Service Commission 
submitted the report to the Board of Supervisors on October 17, 2018. 

Administrative Code Section 6.22(E} states that the Board of Supervisors is not limited to the 

data submitted by the Civil Service Commission to determine the prevailing wage rates for 
public works construction, but may consider other information on the subject as the Board of 
Supervisors deems appropriate. If the Board of Supervisors does not adopt the prevailing wage 
rates, the wage rates established by the California Department of Industrial Relations for the 

year will be adopted. 

The Civil Service Commission's relevant prevailing wage rate data provided to the Board of 
Supervisors is based on a survey by the City's Office of Labor Standards Enforcement and 
includes collective bargaining agreements that have recently been negotiated. 

DEJ"AILS OF BROPOSED L:EGISt:AiriON 

The proposed resolution would fix prevailing wage rates for employees of private businesses 
having the following contracts, leases, or operating agreements with the City or perform 
services on City property: 

• Public works and improvement project contracts, 

• Janitorial services contracts, 

• Public off-street parking lots, garages, or storage facilities for vehicles on property 
owned or leased by the City, 

• Theatrical or technical services related for shows on property owned or leased by the 
City, 

• Hauling of solid waste generated by the City in the course of City operations, 

• Moving services under City contracts at facilities owned or leased by the City, 

• Exhibit, display or trade work show services at a special event on City-owned property, 

• Broadcast services on City property, 

• Loading, unloading, and driving of commercial vehicles on City property in connection 
with shows or special events, 

• Security guard services, and 

• Motor bus services. 

The Administrative Code requires that the Civil Service Commission provide prevailing wage 
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly 
rate of each fringe benefit, including medical and retirement benefits. 

• Prevailing wage rates for various crafts and labor classifications under public works 
projects are established by the California Department of Industrial Relations, usually 
based on collective bargaining agreements that cover the employees performing the 

relevant craft or type of work in San Francisco. 
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• Prevailing wage rates for contracts for other services and classifications covered by the 
Administrative Code, as recommended by the Civil Service Commission, are based on 
the collective bargaining agreements that cover work performed in San Francisco 
between employers and the respective labor unions. 

Attachment I to this report provides an alphabetical list of all crafts covered by the City's 
prevailing wage rate requirements . 

.::~±ISGALII\lll'fA071l--=-=~--~- =-~--=~-~~-= ---=~~-~-~ ~-~-=~- __ - _-___ ~~--~=-==~-= _~:= :=:= ~ 
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Attachment II to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the 
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the 
respective collective bargaining agreements and labor unions, (c) the amount of the hourly 
wage rate increases in 2019 as compared to 2018, (d) the amount of the hourly fringe benefit 
rate increases in 2019 as compared to 2018, and (e) the proposed prevailing hourly wage rates. 

Potential impact on the costs of future contractor bids 

Under the proposed resolution, private businesses that have contracts with the City, and 
perform public works construction, janitorial services, parking, theatricat moving, solid waste 
hauling services, trade show work, broadcasting services, loading and unloading, security guard 
services, and motor bus services in San Francisco, would be required to pay their employees at 
least the prevailing wage rates as shown in Attachment II of the report. 1 Increases in the 
prevailing wage rates could result in increased costs of future City contracts. However, any 
increased contract costs to the City as a result of the proposed prevailing wage rates are 
dependent on future City contractors' bids, and the extent to which such higher wage rates 
result in higher bids submitted by City contractors. Therefore, such potential increased costs to 
the City cannot be estimated at this time. 

PC>IliGY G0NSIDERA1110N 
~ -,_ - - - ~ -~ - -- - ~-

Administrative Code Section 21C.7 provides for the Board of Supervisors to approve the 
prevailing rate of wages for covered classifications each calendar year. While the Civil Service 
Commission provides prevailing wage data to the Board, the Board of Supervisors is not limited 
to consideration of the data provided by the Civil Service Commission. 

The prevailing wage rates for parking employees, as submitted by the Civil Service Commission, 
are based on wage rates in the collective bargaining agreement between Teamsters Local 665 
and New South Parking, which covers workers at San Francisco International Airport parking 
facilities. Parking employees at City-owned parking facilities under the jurisdiction of the San 

1 The 2019 prevailing wage rates under S. F. Admin Code 21C no longer include wages for fore person classifications. 
According to Mr. Benjamin Weber, Office of Labor Standards Enforcement, the foreperson classifications were 
removed because they pertain only to union contracts and the distinction is not enforceable from a prevailing 
wage standpoint. Since the prevailing wage is a minimum wage, the foreperson wage exceeds the prevailing wage 
and does not prevail. 
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Francisco Municipal Transportation Agency (SFMTA} are covered under the collective 
bargaining agreement between Teamsters Local 665 and a consortium of companies that 
operate parking facilities in San Francisco, including City-owned parking facilities 2

, which 
expired in November 2018. As of the writing of this report, the collective bargaining agreement 
between Teamsters Local 665 and the consortium of companies operating parking facilities in 
San Francisco, including City-owned parking facilities is under negotiation. 

The prevailing wage rate for parking employees as submitted by the Civil Service Commission 
would apply to employees of City-owned parking facilities. Even if the wage rate and benefits 
negotiated by Teamsters Local 665 and the parking consortium are lower than those submitted 
by the Civil Service Commission. 3 As noted above, the Board of Supervisors has the option to 
approve the prevailing wage rates as submitted by the Civil Service Commission or consider 
other data to approve the prevailing wage rates. Therefore, approval of the proposed 
resolution is a policy matter for the Board of Supervisors. 

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

2 
The operators included in this agreement are ABM Parking Services, IMP ARK & IMCO, Standard Parking & Central 

Parking, City Park, California Parking, Pacific Park Management, Parking Concepts Inc., LAZ Parking of California, 
Ace Parking Mgt., Inc. ProPark America, Douglas Parking, Portsmouth Sq. Garage, Encore Hospitality Services, 
Savoy Corporation, Parking Company of America, and R&R Parking. 
3 

If the collective bargaining agreement between the Teamsters Local 665 and the parking consortium provides for 
wage rates and benefits that are higher than the prevailing wage rate, the higher rate would apply. If the collective 

bargaining agreement provides for wage rates and benefits that are lower than the prevailing wage rate, the 
prevailing wage rate would apply to parking employees of City-owned or leased facilities but not to parking 
employees of private facilities under the agreement. 
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List of the Crafts Covered by Prevailing Wage Requirements 

Asbestos Removal Worker (Laborer) 
Asbestos Worker, Heat and Frost Insulator 
Boilermaker-Blacksmith 
Broadcast Services Workers 
Brick Tender 
Bricklayer, Blocklayer 
Building/Construction Inspector 
Carpenter and Related Trades 
Carpet, Linoleum 
Cement Mason 
Dredger (Operating Engineer) 
Drywall Installer (Carpenter) 
Electrical Utility Lineman 
Electrician 
Elevator Constructor 
Field Surveyor 
Furniture Movers and Related Classifications 
Glazier 
Iron Worker 
Janitorial Services Worker 
Janitorial Window Cleaner Workers 
Laborer 
Landscape Maintenance Laborer 
Light Fixture Maintenance 
Loaders and Unloaders 
Marble Finisher 
Marble Mason 
Metal Roofing Systems Installer 
Modular Furniture Installer (Carpenter) 
Motor Bus Driver 
Moving Services 
Operating Engineer 
Operating Engineer (Building Construction) 
Operating Engineer (Heavy and Highway Work) 
Painter 
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Parking and Highway Improvement Painter (Painter) 
Parking Lot and Garage Workers 
Pile Driver (Carpenter) 
Pile Driver (Operating Engineer- Building 

Construction) 
Pile Driver (Operating Engineer- Heavy and 

Highway Work) 
Plaster Tender 
Plasterer 
Plumber 
Roofer 
Security Guards 
Sheet Metal Worker (HVAC) 
Slurry Seal Worker 
Solid Waste Hauling Workers 
Stator Rewinder 
Steel Erector and Fabricator (Operating Engineer

Heavy & Highway Work) 
Steel Erector and Fabricator (Operating Engineer-

Building Construction) 
Teamster 
Telecommunications Technician 
Telephone Installation Worker 
Terrazzo Finisher 
Terrazzo Worker 
Theatrical Workers 
Tile Finisher 
Tile Setter 
Trade Show and Special Event Workers 
Traffic Control/Lane Closure (Laborer) 
Tree Maintenance (Laborer) 
Tree Trimmer (High Voltage Line Clearance) 
Tree Trimmer (Line Clearance) 
Tunnel Worker (Laborer) 
Tunnel/Underground (Operating Engineer) 
Water Well Driller 



"' ()1 

Type of 
Contract, 
lease, or 

Operating 
Agreement 

Public Works 
and 

Construction 

Janitorial 
Services 
Contract 

Window 
Services 
Contract 

Public Off-
Street 
Garage 

Attendants 

Collective Bargaining Agreement and/or labor 
Union 

California Department of Industrial Relations 

Collective bargaining agreement between the San 
Francisco Maintenance Contractors Association and 
the Service Employees International Union, Building 
Services Employees Union, Local1877, Division 87. 

Collective bargaining agreement between the San 
Francisco Window Cleaning Contractors Association 
and Window Cleaners Union- Service Employees 

International Union Local1877, AFL-CIO 

Collective Bargaining Agreement between New South 
Parking California and Teamsters Automotive and 

Allied Workers, Local 665, covering parking 
employees at San Francisco International Airport. 

Hourly Wage Rate Increase/ 
Decrease in 2019 compared 

to 2018 

Varies by classification, 
ranging from no increase for 
certain roofers, bitumastics, 
enamelers, pipe wrappers, 
mastic workers, kettlemen, 

water well drillers, and 
pump installers to an 

increase of $5.63 per hour 
for cable splicers. 

Varies by classification, from 
an increase of $0.25 per 

hour to an increase of $0.55 
per hour. 

An increase of $0.65 per 
hour. 

Varies by classification, from 
no increase to an increase of 

$0.83 per hour. 

Attachment II 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2019 (Hourly Wage Rate+ Hourly Fringe 

compared to 2018 Benefit Rate) 

Varies by classification: 

Varies by classification, ·The low wage rate increases from 
ranging from a decrease of $15.00 to $15.50 per hour for water 
$1.50 for certain plumbers well driller helpers. 
and air conditioning and 

·The high wage is increases from 
refrigeration/HVAC service 

$113.94 to $114.44 per hour for 
workers to an increase of 

plumbers, steamfitters, and air 
$2.15 for sprinkler fitters. 

conditioning and 
refrigeration/HVAC service workers. 

Varies by classification: 

Varies by classification, from 
-The low wage increases from 

an increase of $0.36 per 
$24.09 per hour to $24.95 per hour. 

hour to an increase of $0.74 
per hour. 

-The high wage increases from 
$32.99 per hour to $33.90 per hour. 

Varies by classification: 

Varies by classification, from 
-The low wage increases from 

an increase of $0.91 per 
$37.38 per hour to $38.96 per hour. 

hour to an increase of $0.93 
per hour. 

-The high wage increases from 
$38.99 per hour to $40.55 per hour. 

Varies by classification: 

Varies by classification, from 
-The low wage decreases from 

a decrease of $0.18 per hour 
to an increase of $1.89 per 

$19.96 per hour to $19.78 per hour. 

hour. 
-The high wage increases from 

$35.30 per hour to $38.02 per hour. 
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Type of 
Contract, 
lease, or 

Operating 
Agreement 

Theatrical 
Services 

Solid Waste 
Hauling 

Moving 
Services 

Trade Shows 

Broadcast 
service 
workers 

Collective Bargaining Agreement and/or labor 
Union 

2016 Project Collective Bargaining-Agreement-
International Alliance of Theatrical Stage Employees, 
Local16, and Moving Picture Technicians, Artists and 

Allied Crafts, and Canada Local16 

Collective Bargaining Agreement between Recology 
Sunset & Recology Golden Gate and Sanitary Truck 

Drivers and Helpers Union Local350, IBT 

Collective Bargaining Agreement between the 
Northern California employers and the Northern 
California Regional Council of Carpenters and the 

Carpenters 46 Northern California Counties 
Conference Board. 

Collective Bargaining Agreement, between the 
Convention Services Employer and Allied Trades 
District Council 36 on behalf of Sign Display and 

Allied Crafts Local Union 510 

Agreement between MIRA Mobile Television Inc. and 
KELLEYCORE d/b/a SAMMCO, and the International 

Alliance of Theatrical Stage Employees, Moving 
Picture Technicians, Artists, and Allied Crafts, AFL-

CIO, CLC, and Local119/ Bay Area Freelance 
Association 

--------------

Hourly Wage Rate Increase/ 
Decrease in 2018 compared 

to 2017 

Varies by classification, from 
an increase of $2.21 per 
hour to an increase of 

$13.15 per hour. 

Varies by classification, from 
an increase of $0.84 per 

hour to an increase of $1.05 
per hour. 

An increase of $0.30 per 
hour 

Varies by classification from 
an increase of $1.40 per 

hour to an increase of $1.54 
per hour. 

Varies by classification, from 
an increase of $0.89 per 
hour to an increase of 

$16.27 per hour. 

Attachment II 

Hourly Fringe Benefits Rate !Proposed Prevailing Wage Rates 
Increase/ Decrease in 2018 (Hourly Wage Rate + Hourly Fringe 

compared to 2017 Benefit Rate) 

Varies by classification: 

Varies by classification, from -The low wage increases from 
an increase of $0.92 per $51.66 per hour to $54.79 per hour. 

hour to an increase of $5.55 
per hour. 

-The high wage increases from 
$306.47 per hour to $325.17 per 

hour. 

Varies by classification from Varies by classification: 

an increase of $4.18 to ·The low wage rate increases from 
$4.19 per hour. {Does not $64.04 to $69.07 per hour. 
include vacation benefits 

which vary based on length -The high wage rate increases from 
of employment) $76.81 to $82.11 per hour. 

Varies by classification: 

An Increase of $0.37 per 
·The low wage rate increases from 

hour. 
$33.18 to $33.85 per hour. 

·The high wage rate increases from 
$32.45 to $34.12 per hour 

Varies by classification from Varies by classification: 
an increase of $1.75 per ·The low wage increases from 

hour to an increase of $1.76 
per hour. 

$63.87 to $67.02 per hour. 

·The high wage increases from 
$68.21 to $71.51 per hour. 

Varies by classification: 

-The low wage increases from 
Varies by classification, from 

an increase of $0.84 per 
$26.09 per hour to $27.82 per hour. 

hour to an increase of $1.61 
-The high wage increases from 

per hour. 
$96.13 per hour to $101.78 per 

hour. 



N 
-.....! 

Type of 
Contract, 
lease, or 

Operating 
Agreement 

Loaders and 
Unloaders 

Security 
Guard 

Services 

Motor Bus 
Services 

Collective Bargaining Agreement and/or labor 
Union 

Collective Bargaining Agreement between Freeman 
Exposition Inc., GES/Giobal Experience Specialists, 

Curtin Convention & Exposition Services, Inc., and all 
other signatory employers within the greater San 

Francisco Bay Area and Teamsters Local 2785, Local 
287 and Local 70 

Collective Bargaining Agreement between Security 
Employers and Services Employees International 

Union, United Services Workers West 

Collective Bargaining Agreement between Bauer's 
Intelligent Transportation, Inc. and Teamsters Local 

Union No. 665 

Attachment II 

Hourly Wage Rate Increase/ Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Decrease in 2018 compared Increase/ Decrease in 2018 (Hourly Wage Rate + Hourly Fringe 

to 2017 compared to 2017 Benefit Rate} 

Varies by classification: 
Varies by classification, from 

An increase of $1.00 per an increase of $0.66 per -The low wage increases from 
hour. hour to an increase of $0.67 $61.03 per hour to $62.69 per hour. 

per hour. -The high wage increases from 
$62.16 per hour to $63.83 per hour. 

Varies by classification, from Varies by classification, from Varies by classification: 
an increase of $1.55 per an increase of $0.81 per 

hour to an increase of $1.90 hour to an increase of $0.83 -The low wage increases from 
per hour. per hour. $18.39 per hour to $20.75 per hour. 

-The high wage increases from 
$18.19 per hour to $21.12 per hour. 

An increase of $0.75 per An increase of $0.30 per Varies by classification: 
hour. hour. 

-The low wage increases from 
$25.20 per hour to $26.26 per hour. 

-The high wage increases from 
$34.00 per hour to $35.06 per hour. 



. *Amended Subject 10-12-2018* 

CIVIL SERVICE COMMISSION . . ' 

CITY AND COUNTY OF SAN FRANCISCO 

CIVIL SERVICE COMMISSION REPORT TRANSMITTAL (FORM 22} 

Refer to Civil Service Commission Procedure for Staff- Submission of 
Written Reports for Instructions on Completing and Processing this For:tri 

1. Civil Service Commission Register Number:- ·---

2. For Civil Service Co:nimission Meeting of: October 15,2018 

3. CbeckOne: . Ratification Agenda 

Consent Agenda 

Regular Agenda 

X 

Human Resources Director) s Report 

4. * Subject: Certificati~n of the Highest Prevailing Rate of Wages 
of the Various Cr~ and . or 

. . . Employment in the City & County of San Francisco 
5. Recommendation; Adopt the report of the 9ffice of Labor Standards Enforcement · · 

6. Report prepared by: · Benjamin Weber . Telephone number: ( 415) 5 54-62 77 

7. Notifications: See Attachment 

8. Reviewed and approved for Civil Service Co.m.mission Agenda: 

Human Resources Director: 

Date: 

9. Submit the original fune~stamped copy of this form and pers.on(s) to be notified 

10. 

(see Item 7 above) along with the ~equired copies of the report to: 

Executive Officer 
Civil Service Commission 
25 VanNess Avenue, Suite 720 

· SanFrancisco, CA 94102 

Receipt-stamp this forrrdn the ACSCRECEIPT STAMP=: 
box. to the right using the time-stamp in the CSC Office. 

Attachment 

CSC-22. (11/97) 

CSC RECEITT STAMP 



Notifications: 

Matthew Lee 
Deputy City Attomey 
City Attomey' s Office 
1 Di·. Carlton B. Goodlett Place, Room 325 

. San Francisco, CA 94103 

Shamica Jackson 
Public Utilities Commission 
1155 Market Street, 9th Floor 
San Francisco, CA 94103 

Masood Ordikhani 
Director 
Workforce.and Economic Program Services 
Bureau 
Public Utilities Commission 
525 Golden Gate Ave 9th Floor 
San Francisco, CA 94102 

Bill Wong 
Manager 
Employment Quality Standards Section 
·san Francisco Intemational Airport 
P.O. Box 8097 
San Francisco, CA 94128 

Emylene Aspilla 
Director .of Social Responsibility and 
Community Sustainability 
San Francisco International Airport 
P.O. Box 8097 
San Francisco, CA 94128 

John Noguchi 
Convention Facilities 
747 Howard, 5th Floor 
San Francisco, CA 94103 

Carol Isen 
Employee Relations Director 
Employee Relations Division 
Human Resources Depmiment 
I South VanNess Ave., Fourth Floor 
San Francisco, CA 94102 

Steven Ponder 
Classification and Compensation Director 
Human Resources Department 
I South Van Ness Ave., Fourth Floor 
San Francisco, CA 94102 

Donald Ellison 
Human Resources 
San Francisco Municipal Transportation 
Agency 
1 South Van Ness Ave., Seventh Floor 
San Francisco, CA 94I 02 

Lavena Holmes 
Humm1 Resources Director 
Port Commission 
Ferry Building 
San Francisco, CA 9411I 

Alaric Degrafinried 
Office of Contract Administration 
City Hall, Room 430 
1 Dr. Cm·lton B. Goodlett Place 
San Francisco, CA 94102 

Patrick Mulligan 
Office of Labor Standards Enforcement 
City Hall, Room 430 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Sean McFadden 
. Manager, Purchasing and Contracts 
Recreation and Park Department 
McLaren Lodge, 501 Stanyan Street 
San Francisco, CA 941I7 

Toks Ajike 
Recreation and Pm·k Department 
30 Van Ness Avenue, 3rd Floor 
San Francisco, CA 94102 

Maurice .Willian1s 
Depatiment ofPublic Works 
1 Dr. Carlton B Goodlett Place, Room 348, 
San Francisco, CA 94I 02 



CITY AND COUNTY OF SAN FRANCISCO 

GENERAL SERVICES AGENCY 
OFFICE OF LABOR STANDARDS ENFORCEMENT 
PATRICK MULLIGAN, DIRECTOR 

DATE: October 3, 2018 

TO: The Honorable Civil Service Commission 

LONDON N. BREED, MAYOR 

SUBJECT: CERTIFICATION OF THEHIGHEST PREVAILING RATE OF WAGES OF THE 
VARIOUS CRAFTS AND KINDS OF LABOR PAID IN PRIVATE EMPLOYMENT IN THE 
CITY AND COUNTY OF SAN FRANCISCO 

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS 

Section 6.22 of the Administrative Code requires that the Civil Service Commission furnish the 
Board of Supervisors data as to the highest general prevailing rate of wages of the various crafts 
and kinds oflabor as paid in private employment in the City and County of San Francisco. The 
attached General Prevailing Wage Dete1minations made by the Director of Industrial Relations, 
State of California (DIR) pursuant to the California Labor Code reports the highest prevailing 
rate of wages of the various crafts paid in private employmentin the City and County of San 
Francisco (please see Attachments 1~4). 

In addition to the classifications and crafts addressed by the DIR's General Prevailing Wage 
Determinations, San Francisco Administrative Code Section 21 C requires that prevailing wages 
be paid for 10 additional crafts and classifications. These classifications, Admin Code Sections, 
date passed by the Board of Supervisors are as follows: . 

• Motorbus Contract (S.F. Admin. Code 21C.l, passed June 2, 1999) 
• Janitorial Services (S.F. Admin. Code 21 C.2, passed August 6, 1999) 
• Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3, passed January 

24, 2003) 
• Theatrical Workers (S.F. Admin. Code 21C.4, passed May 6, 2004) 
• Hauling of Solid Waste (S.F. Admin. Code 21C.5, passed December 12, 2006) 
• Moving Services (S.F. Admin. Code 21C.6, passed July 22, 2004) 
• Trade Show and Special Event Work (S.F. Admin. Code 21C.8, passed June 19, 2014) 
• Broadcast Services (S.F. Admin. Code 21C.9,passed February 10, 2016) 
• Loaders and Unloaders (S.F. Admin. Code 21C.10, passed October 4, 2016) 
• Security Guard Services (S.F. Admin. Code 21C.ll, passed October 28, 2016) 

Administrative Code Section 21 C. 7 requires that the Civil Service Commission provide data on 
two components for each of these classifications: (1) the basic hourly wage rate and (2) the 
hourly rate of each fringe benefit, which together equal the hourly prevailing rate of wages. 

The Office of Labor Standards Enforcement (OLSE) has adjusted the information included in 
this report to align with the DIR's process for establishing prevailing wage rates. Rather than 
submitting a Collective Bargaining Agreement document for each classification for review by 
the Civil Service Commission and potential.adoption by the Board of Supervisors, OLSE has 
compiled wage and fringe benefit tables that mirror those developed by the DIR for statewide 

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place Tel. (415) 554-6235 Fax (415) 554-6291 San Francisco CA 94102-4685 
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classifications. To further mirror the DIR process, OLSE has included predetermined increases in 
wage and benefit rates as reflected in the relevant collective bargaining agreement (please see 
Attachment 5). 

The prevailing wage rate tables included in Attachment 5 for the classifications in 
Administrative Code Section 21 Care based on the following collective bargaining agreements: 

Motorbus Contract (S.F. Admin. Code 21C.1): Collective Bargaining Agreement between 
Bauees Intelligent Transpmiation, Inc. and Teamstei·s Local Union No. 665 in effect from 
October 1, 2016 to September 30,2019. 

Janitorial Services (S.F. Admin. Code 21C.2):. 

a) Collective Bargaining Agreement between the San Francisco Maintenance Contractors 
Association and Service Employees International Union Local 87, in effect from August 
1, 2016 through July 31, 2020, reflecting the prevailing wage rates for individuals 
performingjanitorial services. 

b) Collective Bargaining Agreement between the San Francisco Window Cleaning 
Contractors Association and Window Cleaners Union- SEIU USWW, AFL-CIO in 
effect from Aprill, 2017 to March 31, 2020, reflecting the wage and benefits levels for 
individuals performing window cleaning services. · 

Workers in Public Parking Lots and Garages (S.F. Admin. Code 21C.3): Collective Bargaining 
the Garage.and Parking Lot Agreement between New South Parking California, G.P. and 
Teamsters Local Union No. 665 in effect :fi:om December 1, 2016 to November 30, 2019. 

Theatrical Workers (S.F. Admin. Code 21C.4): Project Agreement between the Concept Services 
Inc. and Local 16 of the International Alliance of Theatrical Stage Employees, Moving Picture 
Technicians, Artists and Allied Crafts in effect from July 1, 2016 through December 31, 2018. 

Hauling of Solid Waste (S.F. Admin. Code 21C.5): Collective Bargaining Agreement between 
Recology Sunset & Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local 
350, IBT, in effect from January 1, 2017 until December 31, 2021. 

Moving Services (S.F. Admin. Code 21C.6): Agreement between the Galindo Installation and 
Moving Services and the Nmihern California Regional Council of Carpenters and the Carpenters 
46 Nmihern California Counties Conference Board regarding fumiture movers and related 
classifications, in effect from September 1, 2017 to August 31, 2019. 

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): Collective Bargaining 
Agreement between Freeman Expositions Inc and Painter and Allied Trades District Council36, 
on behalf of Sign Display and Allied Crafts Local Union 510, in effect from April 1st 2018 to 
March 31, 2021. 

Broadcast Services (S.F. Admin. Code 21C.9): Collective Bargaining Agreement between 
KELLEYCORE d/b/a SAMMCO and the International Alliance of Theatrical Stage Employees, 
Moving Picture Technicians, Artists, and Allied Crafts of the United States, Its Territories and 
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Canada, AFL-CIO, CLC and its Local 119 I Bay Axea Freelance Association. in effect from 
Aprill, 2017 to March31, 2020 .. 

Loaders and Unloaders (S.F. Admin. Code 21C.l0): Collective Bargaining Agreement between Freeman 
Exposition Inc., GES/Global Experience Specialists, Curtin Convention & Exposition Services, Inc. and 
all other signatory employers within the greater San Francisco Bay Area and Teamsters Local2785, 
Local 287 and Local 70. This Agreement is in effect from April1, 2017 through March 31, 2020. 

Security Guard Services (S.F. Admin. Code 21C.ll): Collective Bargaining Agreement between 
Allied Universal Security Services, G4S Secure Solutions (USA) Inc, Securitas Security Services 
USA, Inc., U.S. Security Associates, Cypress Security, Professional Technical Security Services, 
Inc., and ProGuard Private Security and Security Employers and Services Employees 
Intemational Union, United Services Workers West, in effect from June 1, 2017 through June 30; 
2021. 

OLSE recommends that the Civil Service Commission certify the State Department oflndustrial 
Relations Director's General Prevailing Wage Detennination Report and Collective Bargaining 
Agreements, which.reflect the highest prevailing rate of wages paid various crafts and kinds of 
labor paid in private employment in the City and County of San Francisco. 

· If the Civil Service Commission certifies these rates, companion legislation effectuating such 
· proposed changes should be drafted by the City Attorney and transmitted to the Board of 

Supervisors concunently with the certification. 

Sincerely, 

r~~ 
Patrick Mulligan C/ 
Director 
Office of Labor Standards Enforcement 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTiONS 1770, 1773 AND 1773 .I 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMJNA TION: C-14-X-2-20 18-1 
ISSUE DATI/,: August 22, 2018 

CRAFT: #BOILERMAKER-BLACKSMITH 

EXPIRATION DATE OF DETERMINATION: September 30, 20 18** The rate to be paid for work petformed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorpot·ated in contracts entered into now. Contact the Office of the Director- Research Unit lor 
specific rates at (415) 703-4774. 

LOCALITY: All localities within the State of Califomia 

CLASSIFICATION Basic 
(Journeypcrson) Hourly 

Rate 

• AREAl 
Boilennaker-Blacksmith $44.07 

•AREA2 
Boilennaker-Blacksmith $45.12 

• AREA 3 
Boilermaker-Blacksmith $41.55 

DETERMINATION: C-14-X-2-2018-l 
ISSUE HATE: August 22, 2018 

Health 
and 

Welfare 

$8.57 

$8.57 

$8.57 

Employer Payments 

Pension« Vacntion/ Training 
Holiday 

b$[7.55 b$3.50 $3.90 

b$21.30 "$4.00 $4.40 

b$19.57 b$3.50 $4.40 

Straight-Time Ovettime Hourly Rate 

Other Hours Total Daily Saturday Sunday/ 
Payments Hourly Holiday 

Rate 11/2X 1 l/2X 2X 

$0.49 8 $78.08 '$110.64 '$110.64 $143.20 

$0.49 8 $83.88 '$119.09 '$119.09 $154.30 

$0.49 8 $78.08 c$110.39 '$110.39 $142.70 

EXPIRATION DATE OF DETERMINATION: September 30, 20 18* Effective until superseded by a new detennination issued by the Director or Industrial 
Relations. Contact the Office of the Director- Reseat·ch Unit at (415) 703-4774 for new rates after 10 days from the expiration date, it' no subsequent determination 
is issued. 
LOCALITY: All localities within the State of California 

"AREAl 
Boilermaker-Blacksmith He1pcrf $24.24 e h$0.69 $3.90 $0.49 8 $29.32 '$41.785 '$41.785 $54.25 

•AREA2 
Boilermaker-Blacksmith Hclpcrf $24.82 e h$0.69 $4.40 $0.49 8 $30.40 '$43.155 '$43.1 55 $55.91 

a AR.EA 3 
Boilennaker-B1acksmith Helper~' $22.85 e h$0.69 $4.40 $0.49 8 $28.43 '$40.20 '$40.20 $51.97 

#Indicates an apprenticeable craft. The cULTcnt apprentice wage rates are available on the Internet@ http://www.dir.ca.gov/OPRLIPWAppWage/PW 6Jlp}Y.Q~'j,larL_<t~R 
To obtain any apprentice wage rates as of July I, 2008 and pdOl' to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division 
of Apprenticeship Standards' website at http://www.dir.ca.gov/das/dasJJ.!!!.l[. 
"Area 1 -Imperial, Tnyo, Kern, Los Angeles, Orange, Riverside, San Bernardino, San Diego, Santa Barbara, San Luis Obispo (only that portion that is within a 25-

milc radius of the city of Santa Maria), and Ventura Counties. 
Area 2- Alameda, Contra Costa, Murin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cru7, Solano and Sonoma Counties. 
Area 3 - All other remaining counties. 

h Contribotion is factored at the applicable overtime multipliet• for each ovettime hour worked. 
'Rate applies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate. 
d includes amount fi.lr Annuity Trust Fund. 
'Helpers will be eligible for Health & Welfare henelits after completing 2000 hours. 
roue Helper shall be employed on euch.job ofS to 10 employees. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tor Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the patticular craft, classil1cation, or type of worker employed on the project, which is on file with the Director oflndustria1 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be puid shall be as provided in Section 
6700 of the Govemment Code. You may obtain the holiday provisions for the eUJTent determinlltions on the Internet at 
htlp://\)~\:Y_\:Y.dir.ca.gov/OPRL!DPrcWageDctennination.htm. Holiday provisions for current or superseded dctenninations may be obtained by contllcting the Otlice of the 
Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions lor the current determinations on the Intemet at 
http://wwJ:~[ir.ca.gov/OPRI../DPrcWageDctcnnination.htm_. Trl\vel and/or subsistence requirements for current or superseded dctcnninations may be obtained by 
contacting the Offtec of the Director- Research Unit at {415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALiFORNIA LABOR CODE PART 7, CHAPTER !,ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BU1LDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-20-X-l-2018-2 

ISSUE DATE: August 22,2018 

CRAFT: #IRON WORKER 

EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed after this date has been determined. 
If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Oflice of the 
Director Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within the State of California 

CLASSiFICATION 

(Journeyperson) 

AREA t• 
Iron Worker (Omamental, 

Reinforcing, Stmctural) 

fence Erector 

AREA2" 
Iron Worker (Ornamental, 

Reinforcing, Structural) 

Fence Erector 

Basic Health 
Hourly and 
Rate Welfare 

$38.25 9.55 
$31.83 7.38 

$38.00 9.55 

$31.58 7.38 

Employer Payments 

Pension 

13.32 

8.99 

13.32 

8.99 

Vacation/ 
Holiday 

b4.55 

bJ.17 

Training 

0.72 
0.51 

0.72 
0.51 

Other 

Payments 

3.315 

2.435 

3.315 

2.435 

Straight-Time Overtime Hourly Rate 

Hours 

8 
8 

8 
8 

Total 0Daily csaturday Sunday/ 

Hourly Holiday 

Rate I l/2X 1 1/2X 

69.705 88.83 88.83 107.955 

54.315 70.23 70.23 86.145 

69.455 88.455 88.455 107.455 

54.065 69.855 69.855 85.645 

#Indicates an apprenticeable craft. The cun-ent apprentice wage rates arc available on the Intemet at 
http://www.dir.ca.gov/OPRLIPWAppWage/PWl:flr!_Y{9-_g~_Start.::J!m. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www .dir.ca.gov/das/llas.html. 

"AREA l- ALAMEDA CONTRA COSTA SAN FRANCISCO SAN MATEO AND SANTA CLARA COUNTIES. 
AREA 2- ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, ELDORADO, FRESNO, GLENN, HUMBOLDT, 

IMPERIAL, INYO, KERN, KINGS, LAKE, LASSEN, LOS ANGELES, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, 
MONO, MONTEREY, NAPA, NEVADA, ORANGE, PLACER, PLUMAS, RNERSIDE, SACRAMENTO, SAN BENlTO, SAN BERNARDINO, 
SAN DIEGO, SAN JOAQUIN, SAN LUIS OBISPO, SANTA BARBARA, SANTA CRUZ, SHASTA, SJERRA, SISKIYOU, SOLANO, 
SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TIJOLUMNE, VENTURA, YOLO, AND YUBA COUNTIES. 

b Includes supplemental dues. 
cRate applies to the first 2 daily overtime hours and the .tirst 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classi!kation, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. Tithe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations 

. on the Internet at http://www.dir.ca.gov/OPRLIDPrcW~cDetermination.htm. Holiday provisions for current or superseded detenninations may be 
ohtained by contacting the Office oflhe Director Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ 
or subsistence payments to each worker to execute the work. You may obtain the travel m1d/or subsistence provisions for the current determinations 
on the Internet at llttp://www.dir.ca.gov/OPRL/DPt:.(:_W_<!gcDctcrmination.htm. Travel and/or subsistence requirements for current or superseded 
determinations may be obtained by contacting the Office ofthe Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINA TfON MADE BY THE DIRECTOR OF lNDUSTRlAL RELA T!ONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, II!GHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ELECTRlCAL UTILITY LINEMAN 
DETERMINATION: C-61-X-3-201 8-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed after this date has been detcm1incd. If work 
will extend past this date, the new rate must be paid and should he incorporated in contracts entered into now. Contact the Office ofthc Director Research 
Unit for spccitic rates at (415) 703-4774. 
LOCALITY: All localities within the State of California, except Del Norte, Modoc, and Siskiyou Counties. (For Del Norte, Modoc and Siskiyou- see page 21) 

EmQloycr Payments S traigh t-T'i me Ovettime l·lourly Rate 
CLASSifiCATION Basic Health Pension Training Other Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly and Payments Hourly and 

Rate Welfare Rate 2X 2X Holiday 

# Lineman, Cable Splicer $56.79 6.50 a 9.43 b 0.28 eo.61 8 75.31 134.69 134.69 134.69 
## Powderman 50.71 6.50 "8.69 b 0.25 eo.55 8 68.22 121.24 121.24 121.24 
## Groundman 34.68 6.50 "8.65 b 0.17 CQJR 8 51.42 87.68 87.68 87.68 
DETERMINATION: C-61-X-4-2018-1 
ISSUE DATE: February 22, 2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed afler this date has been determined. Jfwork 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research 
Unit for specific rates at (415) 703-4774. 
LOCALITY: All localities within the Slate of California, except Del Norte, Imperial, Tnyo, Kern, Kings, Los Angeles, Modoc, Mono, Orange, Riverside, San 
Bemardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Counties. (For Del Norte, Modoc, and Siskiyou- see page 21. For 
Imperial, lnyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Counties 
-see page 2A-L 

CLASSIFICATION 
(J ourneyperson) 

## Pole Restoration Journeyman 
After 1 year 
Atl:er 3 years 
Aiter 6 years 

##Senior Technician d 

Atler 1 year 
Alter 3 years 
After 6 years 

## Pole Treatment Journeyman 
Aller 1 year 
After 3 years 
After 6 years 

## Pole Restoration and Treatment d 

Technician (First 6 months) 
Tcchnicim1 (Ailor 6 months} 

Basic 
Hourly 
Rate 

$29.67 
29.67 
29.67 
29.67 
19.19 
19.19 
19.19 
19.19 
26.51 
26.51 
26.51 
26.51 

14.86 
15.21 

Employer Payments 
Health Pension Vacation/ 

and Holiday 
Welfare 

5.75 "0.60 0.80 
5.75 "0.60 1.37 
5.75 "0.60 1.94 
5.75 "0.60 2.51 
5.75 "0.60 0.52 
5.75 "0.60 0.89 
5.75 "0.60 1.26 
5.75 "0.60 1.63 
5.75 "0.60 0.71 
5.75 "0.60 1.22 
5.75 "0.60 1.73 
5.75 "0.60 2.24 

5.75 "0.60 0.40 
5.75 "0.60 0.41 

Straight-Time 
Hours Total 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

8 
8 

Hourly 
Rate 

37.71 
38.28 
38.85 
39.42 
26.64 
27.01 
27.38 
27.75 
34.37 
34.88 
35.385 
35.90 

22.06 
22.43 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 

Overtime Hourly Rate 
Daily Saturday Sunday/ 

Holiday 
l'hX 11hX l'/2X 

52.99 cs2.99 52.99 
53.56 "53.56 53.56 
54:13 C54.13 54.13 
54.70 cs4.70 54.70 
36.52 '36.52 36.52 
36.89 CJ6,89 36.89 
37.26 C37.26 37.26 
37.63 "37.63 37.63 
48.02 <48.02 48.02 
48.53 <48.53 48.53 
49.04 "49.04 49.04 
49.55 C49.55 49.55 

29.71 '29.71 29.71 
30.26 C30.26 30.26 

ltttp://www.dir.ca.gov/OPRL!PW AJW Wagc;ftWb.JJJl WagcStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 20 1.2, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://ww\v.dir.ca.gov/das/das.html .. 
## Indicates a non-apprenticeable craft. 
'ln addition, an amount equal to 3% ofthe Basic Hourly Rate is added to the Total Hourly Rate tmd ovettime hourly rates for the National Employees 
Benefit Board. 

llThis amount is factored at !he applicable overtime rate. 
'Saturdays may be scheduled as a make-up day at the regular straight time rate. 
d The Ratio of Technicians to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior Technicians, three 

additional Technicians may be added per Senior Technician. 
'Includes $0.01 to LMCC; the remaining umount is factored at the applicable overtime rate. 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing bourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to thcpartieular crall, classification, or type of worker employed on the prqject, which is on file with the Director of 
Industrial Relations. lf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on lhe Internet at 
httr://www.dir.ca.gov/opri/DPreWageDetet:mlJ.l!lli\ln.h@. Holiday provisions for current or superseded dctem1inations may be obtained by contacting the Oftlr 
of the Director- Research Unit at (415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
http://www.dlr.ca.gov/opri/DPrc'Wqg_qf]s:JD1ll2iPJJtion.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AlLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALTFORNlA LABOR CODE PART 7, CHAPTER I, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTfON AND DREDGING PROJECTS 

DETERMINATION: C-61-X-5-2013-1 
ISSUE DATE: February 22,2013 

CRAFT: .ELECTRJCAL UTILITY LINEMAN 

E:\.'PJRATION DATE OF DETERMINATION: December 31, 2013* Effective until superseded by a new detcm1ination issued by the Director of 
Industrial Relations. Contact the Office of the Director- Research Unit at ( 4 I 5) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent detennination is issued. 
LOCALITY: All localities within Imperial, lnyo, Kern, Kings, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, 
Santa Barbara, Tulare, and Ventura Counties. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation/ Hours Total Daily Saturday 
(Journeyperson) Hourly and Holiday Hourly 

Rate Welfare Rate lY,X lY:zX 

## Pole Restoration Journeyman $26.11 5.00 00,60 8 32.49 45.94 c45.94 
After 6 Months $26.11 5.00 "0.60 1.21 8 33.70 47.145 c47.145 
After 3 years $26.11 5.00 "0.60 1.86 8 34.35 47.795 "47.795 
After 6 years $26.1 I 5.00 "0.60 2.21 8 34.70 48.145 c48.145 

## Senior Technician d 16.89 5.00 "0.60 8 23.00 31.70 c31.70 
Alter 6 Months 16.89 5.00 "0.60 0.78 8 23.78 32.48 "32.48 
After 3 years 16.89 5.00 "0.60 1.20 8 24.20 32.90 c32.90 
After 6 years 16.89 5.00 "0.60 1.43 8 24.43 33.13 c33 .13 

##Pole Treatment Journeyman 23.33 5.00 "0.60 8 29.63 41.645 "41.645 
After 6 Months 23.33 5.00 "0.60 1.08 8 30.71 42.725 c42.725 
After 3 years 23.33 5.00 "0.60 1.66 8 31.29 43.305 c43.305 
After 6 years 23.33 5.00 "0.60 1.97 8 31.60 43.615 c43.615 

## Pole Restoration and Treatment d 

Technician (First 6 months) 13.07 5.00 "0.60 0.60 8 19.66 26.39 '26.39 
Technician (Alter 6 months) 13.38 5.00 "0.60 0.62 8 20.00 26.89 c26.89 
Technician (After 3 Years) 13.38 5.00 "0.60 0.95 8 20.33 27.22 c27.22 
Technician (After 6 Years) 13.38 5.00 "0.60 J.13 8 20.51 27.40 c27.40 

## Indicates a non-apprenticeab1e craft. 
• In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Tota1llour1y Rate and overtime hourly rates for the 

National Employees Benefit Board. 

b This amount is factored at the applicable overtime rate. 
'Saturdays may be scheduled as a make-up day at the regular straight time rate. 
dThe Ratio of Technicians to Journeymen may not exceed 4 to 1. However, ifthe Journeyman is assisted by a maximum of two 

Senior Technicians, three additional Technicians may be added per Senior Technician. 

Sunday/ 
Holiday 

1 'l:zX 

45.94 
47.145 
47.795 
48.145 
31.70 
32.48 
32.90 
33.13 
41.645 
42.725 
43.305 
43.615 

26.39 
26.89 
27.22 
27.40 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 

the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Internet at http://www.dir.ca.gov/OPRL!PWD. Holiday provisions tor eunent or superseded determinations may be obtained by contacting the 

Oilice ofthe Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions tor the cuJTent detenninations on 
the Internet at http://www.dir.ca.gov/OPRL/PWD. Travcl and/or subsistence requirements tbr current or superseded determinations may be obtained 
by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new detennination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties. 

EmQloyer Payments Straight-Time Ovettime Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total H.oliday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 1/2X" 2 1/2X 

Telecommunications 
Technician 28.50 2.79 0.93 3.28 8 35.50 49.75 78.25 

-------------------------
" Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may 
obtain the holiday provisions for the current detenninations on the Internet at http://vvww.dir.ca.gov/DLSR/PWD. Holiday provisions 
for current or superseded detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the cutrent determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4 774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNlA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMlJNICATIONS TECHNlCIAN 

DETERMINATION: C-422-X-1-2003-2A 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June I, 2004* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after I 0 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties. 

EmQloyer Payments Straight-Time Ovetiime Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(Journeyperson) Hourly and and Homly 

Rate Welfare Holidays Rate 1 1/2X" 2 l/2X 

Telecommunications 
Technician 27.93 2.79 0.93 3.21 8 34.86 48.825 76.755 

a Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday . 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca_,gov/DLSRIPWD. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-477 4. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at lli:!Q;!f~!yw.dir.ca.gov/DLSR/P\VQ. Travel and/or subsistence 
requirements for current or superseded dete1minations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-l-2003-2B 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new detennination issued by the 
Director oflndustrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, ElDorado, Fresno, Glenn, Humboldt, Imperial, 
Kem, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside, 
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cmz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo and Yuba counties. 

Em:Qioyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 1/2X" 2 1/2X 

Telecommunications 
Technician 27.18 2.79 0.93 3.13 8 34.03 47.62 74.80 

a Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current detenninations on the lntemet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and l 773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.~ov/DLSR/PWD. Travel and/or subsistence 
requirements for cmTerit or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELA TTONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS 

DETERMINATION: C-422-X-10-2018-1 
ISSUE DATE: February 22, 2018 
EXPIRATION DATE OF DETERMINATION: March 31, 2018* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days 
from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Del Norte, lnyo, Mono and San Bernardino, and Santa Barbara Counties . 
. , 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification Step a Basic Health Pension Vacationb Training Hours Total 1 1/2Xc 2X 

Hourly and and Hourly 
(Journeyperson) Rate Welfaree Holiday Rate 

Telephone Installation 
Worker 1 11.73 0.07 0.99 8 12.79 18.655 24.52 

2 12.78 0.07 1.08 8 13.93 20.32 26.71 
3 14.05 0.08 1.19 8 15.32 22.345 29.37 
4 15.50 0.09 1.31 8 16.90 24.65 32.40 
5 17.20 0.10 1.46 8 18.76 27.36 35.96 
6 19.36 0.11 1.64 8 2!.11 30.79 40.47 
7 22.13 0.13 1.87 8 24.13 35.195 46.26 

•The time interval bctv,recn steps is six months. 
b Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment 

over fifteen years, $ 2. 72 per hour worked; for employment over twenty-five years, $3.15 per hour worked. 
cRate applies to work in excess of a regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 

hours weekly. 
d Rate applies to all hours which exceed 55 hours weekly. 
e Includes an amount for sick leave. Benefit is paid until 270 sick leave workdays are accumulated. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with the Director ofindustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current detenninations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday 
provisions for cunent or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections l 773 .l and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for 
the current detem1inations on the lnternet at http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director-· Research Unit at ( 415) 
703-4774. 
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GENERAL PREVAILING WA DETERMINATION MADE BY THE DIREC'l'OR INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) 
DETERMINATION: C-TT-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid tor work pcrtbrmed after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Onlce of' the Director
Research Unit for specific rates at ( 415) 703-4774 
LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lake, Madera, Mariposa, Mendocino, Merced, Sacramento, San 
Joaquin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (REF: 61-1245-12) 

EmQlo:ter Payments Straight-Time Overtime 
CRAFT/CLASSIFICATION Basic Health Total 

Hourly and Hourly Daily" Daily 

Rate Welfare Pension Vacation Holiday Hours Rate 1 l/2X 2X 

Climber 24.40 5.75 0.77b 0.47C 0.66 8 32.05 37.707 50.26 
Climber Trainee (0-6 Months) 17.93 5.75 0.56 0.34 0.48 8 25.06 27.70Z 36.94 
Climber Trainee (7-12 Months) 20.52 5.75 0.64 0.39 0.55 8 27.85 31.70" 42.27 
Climber Trainee ( 13-18 Months) 21.82 5.75 0.68 0.42 0.59 8 29.26 33.7F 44.95 
Climber Trainee (19-24 Months)"" 22.99 5.75 0.72 0.44 0.62 8 30.52 35.52Z 47.36 
Groundperson First 6 months 15.60 5.75 0.49 0.30 0.42 8 22.56 24.102 32.14 
Ground person After 6 months 16.73 5.75 0.53d 0.32• 0.45 8 23.78 25.85' 34.46 

DETERMINATION: C-TT-2018-!A 
JSSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate lobe paid tor work performed after this date has been determined. If 
work will extend past this date, the new rate must he paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit Ji:lr specific rates at (415) 703-4774 
LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12) 
Climber 24.73 5.75 0.78f 0.48g 0.67 8 32.41 38.2 F 50.94 

Climber Trainee (0-12 Months) 17.97 5.75 0.56 0.35 0.48 8 25.11 27.767. 37.02 
Climber Trainee (13·24 Months)aa 22.04 5.75 0.69 0.42 0.59 8 29.49 34.05z 45.40 
Groundperson First 6 months 14.01 5.75 0.44 0.27 0.38 8 20.85 21.65" 28.86 
Groundperson After 6 months 16.85 5.75 0.53h 0.32i 0.45 8 23.90 26.03z 34.71 

DETERMINATION: C-TT-2018-lB 
ISSUE DATE: August22, 2018 
EXPIRATION DATE OF DETERMINATION: December 31, 20 18** The rate to be paid tor work performed after this date has been dctcnnined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-· 

Research Unit for specitic rates at (415) 703-4774 
LOCALITY: Alameda, Contra Costa, ElDorado, Nevada, Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12) 
Climber 24.85 5.75 0.7gi 0.48k 0.67 8 32.53 38.39z 

Climber Trainee (0-6 Months) 18.26 5.75 0.57 0.35 0.49 8 25.42 28.2 tz 
Climber Trainee (7-12 Months) 20.88 5.75 0.66 0.40 0.56 8 28.25 32.26' 
Climber Trainee (13-18 Months) 22.18 5.75 0.70 0.43 0.60 8 29.66 34.27z 

Climber Trainee (19-24 Months) 23.36 5.75 0.73 0.45 0.63 8 30.92 36.09z 
Groundperson First 6 months 15.90 5.75 0.50 0.31 0.43 8 22.89 24.57' 
Groundperson Aller 6 months 17.06 5.75 0.541 0.33m 0.46 8 24.14 26.36z 

DETERMINATION: C-TT-2018-JC 
ISSUE DATE: August 22, 2018 

51.19 
37.62 
43.01 
45.69 
48.12 
32.75 
35.14 

EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work perfonned afler this dale has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit ibr specific rates at (415) 703-4774 
LOCALITY: Marin and Napa Counties (REF: 61-1245-12) 

Climber 24.05 5.75 
Climber Trainee (0-6 Months) 
Climber Trainee (7 -12 Months) 
Climber Trainee (13-18 Months) 

Climber Trainee (19-24 Months)"" 
Groundpcrson First 6 months 

Groundperson After 6 months 

17.68 
20.17 

21.42 
22.62 
15.38 
16.51 

5.75 
5.75 

5.75 
5.75 

5.75 
5.75 

0.75n 

0.56 
0.63 

0.67 
0.71 
0.48 
0.52P 

0.46° 
0.34 
0.39 
0.41 
0.44 

0.30 
0.32g 

0.65 
0.48 

0.54 
0.58 

0.61 
0.41 
0.44 

8 

8 
8 
8 

8 
8 

8 

31.66 
24.81 

27.48 
28.83 

30.13 
22.32 
23.54 

37.16Z 
27.32Z 

31.16" 
33.{)9Z 

34.957. 
23,76Z 

25.51' 

49.54 

36.42 
41.55 
44.13 
46.60 
31.68 

34.01 
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GENERAL PREVAILING WA JETERMINA TION MADE BY THE DIRECTOR NDUSTRIAL RELATIONS 
PURSUANT TO CALIPORNTA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SEL !'IONS 1770, 1773 AND 1773.1 

fOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ##TREE TRIMMER (IDGH VOLTAGE LINE CLEARANCE) 

>ETERMINATION: C-TT-2018-lD 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERl\1INATION: December 31, 2018** The rate to be paid for work perfonned after this date has been determined. If 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director·-·· 
Research Unit for specific rates at (415) 703-4774 
LOCALITY: San francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12) 

Emnloxer Paxments Straight-Time Overtime 
CRAfT/CLASSIFICATION Basic Health Total 

Hourly and Hourly Daily" Daily 
Rate Welfare Pension Vacation Holiday Hours Rate I l/2X 2X 

Climber 25.43 5.75 0.80' 0.49' 0.68 8 33.15 39.29" 52.39 
Climber 'frainee (0-6 Months) 18.69 5.75 0.59 0.36 0.50 8 25.89 28,88Z 38.50 
Climber Trainee (7-12 Months) 21.08 5.75 0.66 0.41 0.57 8 28.47 32.572 43.42 
Climber Trainee (13-18 Months) 22.73 5.75 0.71 0.44 0.61 8 30.24 35.127. 46.82 
Climber Trainee (19-24 Months)"" 23.97 5.75 0.75 0.46 0.65 8 31.58 37,03Z 49.38 
Groundpcrson First 6 months 16.31 5.75 0.51 0.31 0.44 8 23.32 25.20" 33.60 
Groundperson After 6 months 17.44 5.75 o.55t 0.34U 0.47 8 24.55 26.947

' 35.93 

DETERMINATION: C-TT-2018-1E 
ISSUE DATE: August22,2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work perilmned alter this date has been detennined. If 
work will extend past this date, the new rate must be paid and should be incor·porated in contracts entered into now. Contact the Office of the Director
Research Unit for specific rates at (415) 703-4774 

.OCALITY: Monterey, San Benito, San Luis Obispo, and Santa Cmz Counties (REf: 61-1245-12) 

Climber 25.85 5.75 0.8JV 

Climber Trainee (0-6 Months) 19.00 5.75 0.60 
Climber Trainee ( 7-12 Months) 21.72 5.75 0.68 
Climber Trainee (13-18 Months) 23.12 5.75 0.73 
Climber Trainee (l9-24 Months)"" 24.41 5.75 0.77 
Groundperson First 6 months 16.59 5.75 0.52 
Groundperson After 6 months 17.77 5.75 0.56X 

##Not an apprenticeable crafi. 
a Rate applies to the first 4 daily overtime hours. All other overtime is at 

the double lime rate. A nonnal non-work day in the same workweek 
may be worked at straight time if job is shut down during the nonnal 
work\veck due to inclement weather. Employer payments are not included in 
overtime, overtime is calculated by multiplying the Basic Hourly Rate (plus an 
amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtime 
multiplier. 

h $0.78 afler3 years of service; $0.79 after 10 years. 
c $0.94 after 3 years of service; $1.41 after l 0 years. 
d $0.53 after 3 years of service; $0.54 after I 0 years. 
e $0.64 after 3 years of service; $0.97 after 10 years. 
r $0.79 after 3 years of service; $0.80 aller l 0 years. 
g $0.95 after 3 years of service; $1.43 after 10 years. 
h $0.54 a iter 3 years of service; $0.55 after 10 years. 
i $0.65 after 3 years of service; $0.97 afier 10 years, 
.i $0.79 after 3 years of service; $0.81 after 10 years. 
k $0.96 after 3 years of service; $1.43 after 10 years. 

0.50\V 

0.37 
0.42 
0.44 
0.47 
0.32 
0.34Y 

0.70 8 33.61 39.94" 
0.51 8 26.23 29.367. 
0.58 8 29.15 33,562 

0.62 8 30.66 35.72" 
0.66 8 32.06 37.71'-
0.45 8 23.63 25,63Z 

0.48 8 24.90 27.45" 

1 $0.55 after 3 years of service; $0.56 after l 0 years. 
tn $0.66 aiter 3 years of service; $0.98 aftet• I 0 years. 
n $0.77 after 3 years of service; $0.78 after I 0 years. 
o $0,93 after 3 years of service; $l.3 9 aJler l 0 years. 
P $0.53 after 3 years of service; $0.54 aiter 10 years. 
'l $0.64 after 3 years of service; $0.95 after l 0 years. 
' $0.81 aJler 3 years of service; $0,83 alter 10 years. 
' $0.98 after 3 years of service; $1.47 after 10 years. 
' $0.56 after 3 years of service; $0.57 after 10 years. 
" $0.67 after 3 years of service;$ !.0 I afier l 0 years. 
v $0.83 after 3 years of service; $0.84 after I 0 years. 
w$0.99 after 3 years of service; $1.49 after 10 years. 
x $0.57 afier 3 years of service; $0.58 afier 10 years. 
Y $0.68 after 3 years of service;$ 1.03 after l 0 years. 
z Rate also applies to holidays. 

53.25 
39.14 
44.74 
47.63 
50.28 
34,18 

36.61 

•• Aller 6 months at the Climber Trainee (19-24 Months) rate, the Trainee 
shall be promoted to the Climber rate of pay. 

COGNlZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday ~ork shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
~,.rticular crafl, classilication, or type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govcmrncnt Code. You may obtain the holiday provisions for the cmrcnt dctcnninations on the internet 
at .!illJ2;t'lwww.diG.s:;)gQ}'/Qpri/DPr,,WagcDctermination.htm. Holiday provisions for cunent or superseded dctcmlinations may be obtained by contacting the Office of the Director ... Research Unit at 
(415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773. I and 1773.9, contractors shall make travel andJor subsistence payments to each worker to execute the 
work. You may obtain the travel andJor subsistence provisions tor the cmrent determinations on the Internet at http://www.dir.ca.gov/oori!DPre\VageDetermination.htm. Travel andJor subsistence 
requirements for eutTcnt or superseded determinations may be obtained by contacting the Office oftbe Director- Research Unit at (415) 703-4774. 11 



GENERAL PREY ATLING WAGE'":' l'ERMlNATION MADE BY THE DIRECTOR OF~- .JUSTRlAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ART!CLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ##TREE TRIMMER (LINE CLEARANCE) 

DETERMINATION: C-'TT-61-465-5-2010-1 
ISSUE DATE: August22, 2010 
EXPlRATlON DATE OF DETERMINATION: September 3, 20 II'' Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 tor the new rates after 10 days tl·om the expiration date, if no 
subsequent determination is issued. 
LOCALITY: All localities within San Diego County. 

EmQloyer Payments Straight-Time Overtime 

CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daily•• Dai!ybb 
Hourly and and Hourly 

Rate Welfare Holiday Rate I 1/2X 2X 

Tree Trimmer 
Trainee (0-18 Months) 16.18 0.89 1.06 8 18.13 26.22 34.31 
1st year Climber 18.26 0.89 1.19 8 20.34 29.47 38.60 
2nd year Climber 20.76 0.89 1.76 8 23.41 33.79 44.17 
Therealler Climber 23.28 0.89 1.97cc 8 26.14 37.78 49.42 

Groundman 
1st year 13.18 0.89 0.86 8 14.93 21.52 28.11 
Thereafter 14.23 0.89 1.20'"1 8 16.32 23.435 30.55 

DETERM.INATION: C-TT-61-465-5A-2018-1 
ISSUE DATE: February22, 2018 
EXPIRATION DATE OF DETERMINATION: December 30, 2018** The rate to be paid tor work performed after this date has been detennined.lfwor: 
will extend past this date, the new rate must be paid and should be incoq)orated in contracts entered into now. Contact the Oflice of the Director- Research 
Unit tor specific rates at (415) 703-4774. 
LOCALITY: All localities within Imperial County 

Tree Trimmer 
I st year Climber 16.44 
2nd year Climber 19.56 
3rd year Climber 21.55 
'fhereafter Climber 22.29 

Trimmer Trainee 
Step I (0-6 Months) 13.51 
Step 2 (7-18 Months) 14.12 

Groundman 12.63 

DETERMINATION: C-TT-61-47-3-2018-1 
ISSUE DATE: Februmy 22,2018 

1.45 
1.45 
1.45 
1.45 

1.45 
1.45 

1.45 

1.01 8 18.90 27.12 35.34 
1.58 8 22.59 32.37 42.15 
1.74 8 24.74 35.52 46.29 
1.8oee 8 25.54 36.69 47.83 

0.52 8 15.48 22.235 28.99 
0.54gg 8 16.11 23.17 30.23 

0.49Jr 8 14.57 20.88 27.20 

EXPIRATION DATE OF DETERMINATION: December 29, 2018** The rate to be paid lbr work perlbrmed aller this date has been determined. lfwor 
will extend past this date, the new rate must be paid and shoulu be incorporated in contracts entered into now. Contact the Office of the Director Research 
Unit for specific rates at (415) 703-4774. 
LOCALITY: All localities within lnyo, Los Angeles, Mono, Orange, Riverside, San Bernardino, Santa Barbara, and Ventura Counties, 

Tree Trimmer Step Jill• 15.05 3.51 0.44 0.69 8 19.69 27.22ii 34.74 
Step 2 16.01 3.51 0.47 0.74 8 20.73 28.74ii 36.74 
Step 3 16.66 3.51 0.48 0.77li 8 21.42 29.75ii 38.08 
Step 4 17.40 3.51 0.51 0.80 kk 8 22.22 30.92ii 39.62 

Tree Trimmer Trainee 14.30 3.51 0.42 0.66 8 18.89 26.04ii 33.19 

Footnotes listed ou page 2G 
(Recognized Holidays and Travel and Subsistence Payment footnotes listed on page 2G) 
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"" Rates apply to work in excess of 40 hours in a week, 8 hours in a 
day, and any time on a non-work day or holiday. A normal non
work day in the same workweek may be worked at the straight 
time if job was shut down during the normal workweek due to 
inclement weather. 

hh Rates apply to wo1·k in excess of 12 hours in a day. 
'" $2.42 after 7 years of service at this level. 
dd $1.48 after 8 years at this level. 
cc $2.23 alter 10 years of service at this level. 
ff $0.78 after l year; $1.02 after 2 years; $1.26 after 10 years at this level. 

gg $0.87 after 1 year at this level. 
hh Progression fi·om one step to another will begin upon completion of a minimum of 
12 months of service. 

Rates apply to the tlrst 4 daily overtime hours in the regular workweek 
and the flrst 12 hours on any non-work day. All other overtime is at the 
double time rate. A normal non-work day in the same workweek may be 
worked at the straight-time if job was shut do\\11 during the nonnal 
workweek due to inclement weather. 

.li $1.09 after 2 years of service with the company; $1.41 after I 0 years of 
service with the company 

kl< $1.14 after 2 years of service with the company; $1.47 after 10 years of 
service. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the patticular craft, classification, or type of worker employed on the project, which is on me with the Director ofindustrial Relations. lfthc 
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Govcmment Code. You may obtain the holiday provisions for the cuiTcnt dctcmtinations on the lntcmet at 
hllp://www.dir.ca.uov/opr!IDPreWas:eDetenninationJHm. Holiday provisions for current or superseded detetminations may be obtained by contacting the Office of the 
Director Research Unit at (415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PA Yl\ffiNT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cmrcnt determinations on the Internet 
ut http://www.dir.ca.gov/oprl/DPreWageDetennination.htm. Travel and/or subsistence requirements for cuiTent or superseded detenninations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION lvlADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-lVlR-2018-1 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: July 31, 2019** The rate to be paid for work performed after this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of 
the Director- Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1) 

Classification 

# Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Trainin_g Other Hours _Rate (1 Y2 X) _D_Yz X) (2 X) 

$35.79 $10.20 $6.53 $3.61 $0.85 $0.64 8.0• $57.62 $72.5[(b) $72.5J(b) $93.41 

# Indicates an apprenticeable craft. The cmTent apprentice wage rates are available on the Internet at 
http://wvvw.dir.ca.gov/OPRL/PWAppWage/PWApp\VageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://wvvw.dir.ca.;rov/das/clas.html. 

a In the event that conditions over which the roofing contractor has no control (i.e. adverse weather, project delays, logistical problems, general 
contractor or building owner requirements, etc.) prevent employees from working on one or more days during the regular work week, work performed 
on Saturday may be paid at the straight time rates. 

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly 
rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPre\VaszeDctermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ 
or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the 
Internet at http://wwvv.dir.ca.ll:ov!OPRL/DPre\VageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-lA 
Issue Date: February 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: March 31, 2018* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. · 
Localities: All localities within Amador and ElDorado Counties. (REF: 830-232-15) 

EmQlo:yer Pawents• Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1 Y2 X) (1 y, X) (2 X) 

Amador County: 
#Metal Roofing Systems Installer $20.41 $5.79 $2.80 $3.74 $0.20 $0.05 8.0 $32.99 $43.19 $43.19b $53.40 

El Dorado County: 
#Metal Roofing Systems Installer $18.81 $5.35 $2.80 $3.48 $0.20 - 8.0 $30.64 $40.045 $40.045b $49.45 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/P\VAppWage/PWAppWageStait.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September I, 2012, please contact the Division of Apprenticeship Standards or· refer to the Division of 
Apprenticeship Standards' website at http:ffl,v,vw.dir,ca.gov/das/das.html. 

a The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.l(d)(4). 

b Saturdays in the same work"Week may be worked at straight-time if job is shut down for 2 or more days during the normal workweek due to wind, rain, snow or ice, fog, frost, 
dew or extreme heat. 

* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at Section 6700 of the Government Code. You may obtain the holiday provisions for the 
current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPre WageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and I 773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at Section 6700 of the Government Code. 
You may obtain the holiday provisions for the current determinations on the Internet at http://w>vw.dir.ca.gov/OPRL/DPre\VageDetermination.htm. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-20 14-lB 
Issue Date: August 22,2014 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 20 14* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent detem1ination is issued. 
Localities: All localities within Butte, Lassen, Marin, Placet, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16) 

Employer Payments Straight-Time Overtime Hourly Rate 
.Basic 
Hourly 
Rate" 

Health 
And 

Welfare" 

Vacation · Total Sunday/ 
And Hourly Daily Saturday Holiday 

Classification Pension" Holiday• Training• Other" Hours Rate (l~X)_(l~_X) .. (1~ X) 

Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties: 
#Metal Roofing Systems Installer $32.33 $7.25 $4.40 b $0.32 8.0 $44.30 $60.465< $60.465° $60.465° -
San Joaquin County: 
# Metal Roofing Systems Installer $29.99 $7.25 $4.25 b $0.32 8.0 $41.81 $56.805c $56.805c $56.805° -

Marin and Sonoma Counties: 
# Metal Roofing Systems Installer $33.16 b $10.90 8.0 $44.06 $60.64c $60.64c $60.64c - -

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRLiPWApp WageiP\VAppWageStaJt.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/dasfdas.html. 

a Basic Hourly Rate and Employer Payments are based on the Davis-Bacon Wage Determination. 
b Included in straight-time hourly rate. 
~Rate ap.plies to all hours work in excess of 8 hours.ner day an.d 40 hours during anv one week. 
"'There 10: no predetermmed mcrease applicable to tt11s determmatJOn. · 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.cagov/OPRL/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at ht1p://www.dir.ca.gov/OPRLIPWD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-11R-2008-1 C 
Issue Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Calaveras County. (REF: 830-166-4) 

Em plover Pavments~ Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1 :6 X) (1 :6 X) (2 X) 

#Metal Roofing Systems Installer $47.59b $0.45 8.0 $48.04 $71.835° $71.835° $71.835° 

#Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://wwv,;.dir.ca.gov/das/das.html. 

•The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer pa:yments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.1 (d)(4). 

b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Payments. 
cRate applies to all hours work in excess of 8 hours per day and 40 hours during any one week. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly \Yage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v,>vv.:.dir.ca.goviDLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections I 773.1 and 1773.9, contractors shall make travel and! or subsistence payments to 
each worker to execute the work. You may obtain the travel andlor subsistence requirements for the current determinations on the Internet at 
http://vvww.dir.ca.£ov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2012-lD 
Issue Date: August 22, 2012 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Fresno County. (REF: 830-232-18) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Trainin.e: Other Hours Rate (lYz X)_____QYz X) _ C?.Xl 

Fresno County: 
# Metal Roofing Systems Installer $23.05 $3.60 $3.60 $0.10 8.0 $30.35 $41.875 $41.875 $53.40 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWAppW"!g_l?/..f.'..WApp\Vag:eSlart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca."'ov!das!das.htmL 

.•Included in straight-time hourly rate. 
*There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. lfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRLIPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labo~ Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL!PWD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4 774 . 
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GENERAL PREVAILING WAGE DETERMINATION MAJJE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-TYfR-2008-lE 
Issue Date: August 22, 2008 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 830-232-17) 

Classification 
Humboldt County: 
## Metal Roofing Systems Installer 

Madera County: 
#Metal Roofing Systems Installer 

Napa County: 
##Metal Roofing Systems Installer 

Shasta County: 
##Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

$16.00 

$26.75 

$18.00 

$19.83 

Health 
And 

Welfare 

$2.00 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (I Yz X) (1 Yz X) (l~Xl 

$2.00 8.0 $18.00 $26.oo· $26.oo· $26.oo• 

$2.00 $0.15 8.0 $30.90 $44.275a $44.275" $44.275a 

$0.35 8.0 $18.35 $27.35a $27.35a $27.35" 

$0.20 8.0 $20.03 $29.945a $29.945a $29.9453 

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://wv.rw.dir.ca.gov/das/das.html. 
##Rates for apprentices are not available in the General Prevailing Wage Apprentice Schedule. 
a Rate applies to all hours work in excess of 8 hours per day and 40 hours during any one week. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon \Vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSRIPWD. Holiday provisions for current or superseded 
detetminations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the ·work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto:i/www.dir.ca.gov/DLRS/P'vVD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2018-lF 
ISSUE DATE: August22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit 
for specific rates at (415) 703-4774. 

LOCALITIES: All localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 
Hourly and And Hourly Dailyb Saturdayb Holiday 

Classification Rate• Welfare P<:nsion~Holidav Tmining_ Oth~r Hours Rate ( 1 Y2X_l______il :6_Xl __ (2 X) 

#Metal Roofmg Systems Installer $44.28 $10.62 $17.04 $0.82 $0.65 8.0 $73.41 $95.55 $95.55 $117.69 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://wvv"W.dir.ca.gov/das/das.html. 

a Includes amount withheld for Working Dues. 
b Rate applies for the first 4 overtime hours Monday through Friday and the first 12 hours worked on Saturd~y. All other time is paid at the Sunday/Holiday 

overtime rate. Saturdays in the same workweek may be worked at straight-time if job is shut down dming tfie normal workweeK due to inclement weather. 
c Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower ta.xable basic hourly wage rate, 

but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPre\VaQeDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at ( 415) 7 03-4 77 4. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http:/hiV\Vw.dir.ca.gov/OPRLIDPre WageDctermination.htm. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director Research Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2; SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2018-2G 
ISSUE DATE: August22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

EXPllRA TION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been detenrimed. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for 
specific rates at (415) 703-4774. 

LOCALITIES: All localities within Monterey Countyf. (REF: 166-104-10) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

and Hourly Daily Saturday Holiday 
Pension Holiday Trainin~:L Other HQ\ll'L_ Rate (1 'h X) (1 Y~ (2 X) 

$48.90" $)3.78e $19.66° c $1.43 $0.57 8.0 $84.34 $110.08d $110.08d $135.81 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://wvvw.dir.ca.gov/OPRLIPWApp Wage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

a Includes amount for Vacation/Holiday and Dues Check Off. 
b Includes an amount for PSP that is factored at the ap_Rlicable overtime multiplier. Includes an amount equal to 3% of wages and employee benefits (excluding 
training and other payment) for National SASMI Funa (Wage Stabilization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for mis 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

c Included in Straight-Time hourly rate. 
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
e Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this emP.loyer payment ma_y vary resulting in a lower taxable basic hourly wage rate, but 
the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

~'Rat~ applies tojobsites ].llld~r 20 miles from Market and Main Streets in Salinas, CA. For rates outside that zone refer to the Travel and Subsistence provisions 
applicable to th1s determmatwn. .· 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://vvww.dir.ca.goviOPRL!DPreWageDetermination.htm. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at 
http://www.dir.ca.gov/OPRLIDPreWageDeterrnination.htm. Travel and/or subsistence requirements for cun·ent or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INSTALLER 

Determination: C-MR-20 18-II 
Issue Date: August 22, 2018 
Expiration date of determination: June 3 0, 20 19**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at ( 4 I 5) 703-4774. 

Localities: All localities within San Diego County. (REF: 166-206-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
and 

Welfare Pension Holiday Training Other Hours Rate (1 Y,]Q__(ljlz X) (2 X) 

#Metal Roofing Systems Installer $37.93a $9.12b $17.48C $0.88d $0.59• 8.0f $66.00 $84.965g $84.965!l $103.93g 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ http:iiv~rww.dir.ca.goviOPRLIPWApp\Vage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca..;wv/das/das.html. 
a Includes amount withheld for Working Dues. 
b Includes an amount for the Sheet Metal Occupational Health Institute Trust. 
c Includes amount for 401 (a) Plan. PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT PAID FOR THIS EMPLOYER PAYMENT MAY 
VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY 
NOT BE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WAGES 
d Includes an amount for International Training Institute. 
e Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers' International Scholarship Fund (SMWSF) and Industry Fund. 
fSaturdays in the same work week may be \Vorked at straight-time if job is shut down during the normal workweek due to inclement weather. 
gRate applies to the first 2 Daily overtime hours and the first I 0 hours on Saturday; AI I other time is paid at the Sunday and Holiday overtime rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL!DPreWageDetermination.htm. Holiday provisions for cun·ent or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel andior subsistence provisions for the current determinations on the Internet at 
.http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION M BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CliAPTER 1,ARTICLE2, SECTIONS 1770, 1773. AND 1773.1 

FOR COM11ERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-lJ 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: June 3 0, 20 19** The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 
Hourly 
Rate 

Health Vacation Total Sunday/ 
and and Hourly Daily Saturday Holiday 

Classification Welfare Pension Holiday Training Other Hours Rate (1 ~ X) (1 Y2 X) (2 X) 

# Metal Roofmg Systems Installer $59.11" $14.40e $28.691' b $1.48 $0.71 8.0 c $104.39 $l37.23d $137.23d $170.07 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://l.vww.dir.ca.gov/OPRL/PW App Wage/PW App WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http:/hvvrw.dir.ca.gov/das/das.html 

"Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
c For San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

crncludes SMOHIT and SHC. Effective 1/l/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

~'Includes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. -

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Govermnent Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://\VVi\V.dir.ca.gov/OPRL,DPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director- Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://v.rvvv.:.dir.ca.gov/OPRJjDPreWageDetennination.ht:m. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Wage Unit at ( 415) 703-4 77 4. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COJ\1MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 
(SPECIAL SINGLE SHIFT) 

Expiration date of determination: June 30, 2019** The rate to be paid for workperfonned after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated ill contracts entered illto now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health Vacation Total Sunday/ 
and and Hourly Daily Saturday Holiday 

Classification Welfare Pension Holiday Training Other Hours Rate (l~X) (l}S X) (2 X) 

# Metal Roofing Systems Installer $66.20• $14.4Qe $28.69f $1.48 $0.71 8.oc $111.48 $147.87d $147.87d $184.25 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://www.dir.ca.gov/OPRL/PW AppWageiPWApp WageStart.asp. To obtaill any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://vvvr'}Y.,.dir.ca.govidas/da,_§:.!.ll!TI.! 

a Includes amount for Vacation/Holiday and Dues Check Off. 
b Included ill Straight-Time Hourly Rate. 
c For San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the frrst 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the frrst 2 daily overtime hours and the frrst 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

eincludes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resultillg in a lower taxable basic hourly wage rate, but the total homly rates for straight time and overtime may not be less than the general prevailillg rate of per 
diem wages. 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections I 773.1 and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargainillg agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial 
Relations. If the prevailing rate is not based on a collectively bargailled rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 67 00 of the Govenunent Code. You may obtain the bo liday provisions for the current determinations on the Internet at 
http://\>.'\vw.dir.ca.gov/OPRL!DPre WageDetennination.htm. Holiday provisions for current or superseded determillations may be obtained by contactillg the Office 
of the Director- Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and! or subsistence requirements for the current determinations on the Internet at 
!m.r:!/vv\VW.dir.ca.gov/OPig.JDPreWageDetermination.h!IP:· Travel and! or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Wage Unit at (415) 703-4774 . 
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GENERAL PREY AJLING WAGE DETERMINATION M BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, ChAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMIYIERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 
(SECOND SIDFT) 

Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health Vacation Total Sunday/ 
and and Hourly Daily Saturday Holiday 

Classification Welfare Pension Holiday Training_ Other H.ours Rate (l Y, X) (1 Y-iJO (2 X) 

#Metal Roofmg Systems Installer $65.02" $14.40° $28.69f b $1.48 $0.71 s.oc $110.30 $146.10d $146.10d $181.89 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://v.rww.dir.ca.gov/das/das.html 

• Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
° For San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the frrst 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the frrst 2 daily overtime hours and the frrst 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

e:rncludes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPre WageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
ofthe Director-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections I 773.1 and 1773.9, contractors shall make travel and/ or subsistence payments 
to each worker to execute the work. You may obtain the travel and! or subsistence requirements for the current determinations on the Internet at 
http://v.'ww.dir.ca.goviOPRL/DPreWageDeterrnination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Wage Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22,2018 

#METAL ROOFING SYSTEMS INSTALLER 
(THIRD SHIFT) 

Expiration date of determination: June 30, 20 19** The rate to be paid for work perforn1ed after this date has been detern1ined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-
4774. 

Localities: All localities 'vithin San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Employer Pavments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

and Hmrrly Daily Saturday Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
and 

Welfare Pension Holiday Trainjng Other Hours Rate (1~ X)____ll}j X) .. (2 X) 

# Metal Roofing Systems Installer $67.98• $14.40° $28.69f $1.48 $0.71 8.oc $113.26 $150.54d $150.54d $187.81 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://ww\v,tfu.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27,2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://'::'!:!r-:'l"'·dir.ca.Qov/9~l?.f.1as.html 

• Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
cFor San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the frrst 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the frrst 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

e Includes SMOHIT and SHC. Effective 111/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://w-vvw.dir.ca.gov/OPRL/DPre WageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
ofthe Director- Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current detenninations on the Internet at 
http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office ofthe Director- Research Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERl\tllNATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773 .l 

FOR COI\11\1ERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2018-lK 
ISSUE DATE: February 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: May 31, 2018** The rate to be paid forworkperfonned after this date has been detennined. If work will extend past this 
date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-
4774. 

LOCALITIES: All localities within SantaBarbara County. (REF: 20-X-1) 

Classification 

#Metal Roofmg Systems Installer 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

$37.00 $9.55 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

and Hourly · Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (1 Yz X) (1 Yz X) (2 X) 

$13.32 $4.ooa $0.72 $2.865 8.0 $67.455 $85.955b $85.955b $104.455 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://W\vw.dir.ca.gov/OPRL/PWAppWageiPWAppWae:eStatt.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 
a Includes supplemental dues. 
b Rate applies to the first 2 daily overtime hours and the first 8. hours on Saturday. All other time is at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file \Vith the Director ofindustrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current detenninations on the Internet at http://www.dir.ca.gov/OPRL:DPreWageDetennination.htm. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetennination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-IL 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: June 30, 20 19** The rate to be paid for work performed after this date has been determined. If-work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Siskiyou County. (REF: 23-31-1) 

------------ EmQloyer Payments 
Basic Health Vacation 

Hourly and And 
Classification Rate Welfare Pension Holidav Trainin2: 

# Metal Roofing Systems Installer $41.17 $11.45• $10.10 $4.44• $0.93 

Other 

$2.59b 

Straight-Time 
Total 

Hourly 
Hours Rate 

8.0 $70.68 

Overtime Hourly Rate 
Sunday/ 

Daily Saturdayd Holiday 
(1 Yz X) (2 X) (1 Yz X) (2X) (2 X) 

$91.265c $111.85 $91.265e $111.85 $111.85f 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL!PW App Wa2:e/PWApp WageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at bJfJ;!_;!.L.~'..:.~~~~Y,.Qii:..ce.?.~l'.9J:idas/c[i}$.,]1tmL 

• Includes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked. 
b Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, Contract Work 

Preservation, and Vacation/Holiday/Sick Leave Admin. 
°For building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, Monday through Friday, rate 

applies to the first 4 hours daily overtime. 
d Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown. 
cRate applies to the first 8 hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction. 
fTime and one-half shall be paid for the first eight (8) hours worked on the four ( 4) days of each year selected by the Union as designated off/holidays listed in the Holiday 

Provision. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://w'\vw.dir.ca.gov/OPRLIDPreWa£eDetermination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://ww•v.dir.ca.govi0PRL!DPreWa2:eDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770,1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#METAL ROOFING SYSTEMS INSTALLER 

Determination: C-MR-2008-lM 
Issue Date: August 22, 2008 
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Stanislaus County. (REF: 830-166-5) 

Classification 

#Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

$32.84b $7.43 

Employer Payments .!! Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training Other Hours Rate (1 Yz X) (1 Yz X) (2 X) 

$7.22 $0.45 $0.10 8.0 $48.04 $64.46d $64.46d $80.88 

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.htmL 

• The credit for employer payments do not have to be computed on an annualized basis where the employer seeks credit for employer·payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.1(d)(4). 

b Includes amount for Vacation!Holidav and Dues Check Off. 
0 lncluded in straight-time hourly rate.' · 
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
* There is no predetermined increase applicable to this detennination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PA YlVIENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.goviDLRS!PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-lN 
Issue Date: February 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: December 31, 20 18** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office ofthe Director- Research Unit for specific rates at ( 415) 703-4774. 
Localities: All localities within Tulare County. (REF: 232-27-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturdayd Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holidav Training Other" Hours Rate OY~ ___{J_T6_X_l_______{2 X) 

#Metal Roofing Systems Installer $29.1 p $6.48 $7.40 $0.30 $0.03 8.0 $43.32 $57.88 $57.88 $72.43 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/PWApp\Vage/PWAppWa£eStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htmL 
a Includes amount for Vacation/Holiday and Dues Check Off. · 
b Included in Basic Hourly Rate. 
c Includes an amount for the Roofers and Waterproofers Research and Education Joint Trust Fund. 
d When adverse weather or job scheduling problems exist causing an employee to work less than forty ( 40) hours in a week Saturday may be used as a make-up day at straight 
time wage rates. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

#.METAL ROOFING SYSTEMS INSTALLER 
Determination: C-lvfR-2008-10 
Issue Date: August 22, 2008 
Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Ventura County. (REF: 830-166-6) 

Classification 

# Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

$30.29' $6.60 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holiday Training_ . Other __ Hours _Rate_ (1 Yz X) (1 Yz X) (2 X) 

$5.75b $0.80 $0.54 8.0 $43.98 $59.13d $59.13d $74.27e 

#Indicates an apprenticeable craft. Effective as of July I, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice vvage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

a Includes amount withheld for Dues Check Off. 
b Includes an amount per hour for COLA Fund. 
crncluded in straight-time hourly rate. 
d Rate applies to the first 4 overtime hours Monday through Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate. 
eRate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours vvorked on Holidays. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
detem1inat:ions may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL Al'TD/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each \Yorker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.goviDLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF~HAULlNG TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-265-2018-1 
Issue Date: February 22, 2018 
Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 

Localities: All localities within Marin, Napa, Solano and Sonoma Counties. 

Classification 

Ready Mix Driver 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

$25.90 $14.28 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Saturday Holiday 
Pension Holidav Trainin.r Other Hours Rate (1 Y2 X) (_1 Yz X) (2 X) 

$6.20 $2.85 8.0 $49.23 $62.18 $62.18 $75.13 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.e:ov/oprl/DPreWalteDetermination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.zov/oprl/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERl\!IINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Othg I:fOtJr~ Rate ( 1 Y> X) (1 ~ X) 

Driver: Mixer Truck $20.10 $3.09' 

a The contribution applies to all hours until $535.26 is paid for the month. 
b $1.39 after 3 years of service 
$1.78 after 10 years of service 
$2.16 after 20 vears of service 

$1.005 b 

cRate applies to. work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $24.195 $34.245° $34.245 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shaH be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.aov/DLSRiPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4 77 4. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://\vww.dkca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING \XTAGE DETERl'vfiNATION IvlADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEi\VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-150-53-2017-2 
Issue Date: August 22, 2017 
Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Office of the Director- Research Unit at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent determination 
is issued. 

Localities: All localities within Butte, Colusa, ElDorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties. 

Health 
And 

Emnlnver .. l':!vments 
Vacation 

And 

Straight-Time 
Total 

Hourly 

Overtime Hourly Rate 
Sunday/ 

Daily Saturday Holiday 
Classifica:tion 

Basic 
Hourly 
Rate Welfare Pension Holiday Training Other Hours Rate (1Yz X) (l'/2 X) (2 X) 

Driver: i'vli.'Cer Truck $27.00 $13.5:2'• $10.12 $3.37 8.0 $54.01 $67.51 $67.51 $81.01 

Contribution shall be paid for all hours worked up to 173 hours per month. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on ille with the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the current determinations on the Internet at http://www.dil:.ca.rwv/OPRL/DPre\Va~c:Determinntion.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/ OR SUBSISTENCE P AYlVIENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ or subsistence payments to each 
worker to execute the work You may obtain the travel and/ or subsistence requirements for the current determinations on the Internet at 
http:i /www.dir.ca.gov/OFRJJDPre\X'ageDetemlination. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director- Research Unit at (415) 703-4774 . 
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GENERAL PREY AlLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-17-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Del Norte, Humboldt and Mendocino Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1 Y:, X) __ (I Y, X) 

Driver: Mixer Truck $22.50 $4.81 a $5.60 $2.00 

"The contribution applies to all hours until $833.00 is paid for the month. 
b Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $34.91 $46.16b $46.16 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtaio the holiday provisions for the current determinations on the Internet at http:/twv,:w.dir.ca.gov!DLSR!PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/ fwww .dir .ca.goyiD LRS!PWD. Travel and/ or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGH\VA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-83 0-261-4-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday TrainillR Other Ho\lJS Rate -~XL (IV, X) 

Driver: Mixer Truck $18.50 $5.44' 

The contribution applies to all hours until $943.38 is paid for the month. 
$1.42 after 1 year of service for the employer 
$1.78 after 5 years of service for the employer 
$2.13 after 15 years of service for the employer 

$0.71b 

Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $24.65 $33.90c $33.90 

RECOGJ\'IZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. lfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at htto:!!wvvw.di.r.ca.crov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www·.dir.ca.goviDLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMJVIERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-2-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new detennination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Rate 

Health 
And 

Welfare 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Classification Pension Holidav_Traini.ng__ Qther H_QJJfS Rate (1'6 X) {j_}2 X) 

Driver: Mixer Truck $14.80 $3.46" 

• The contribution applies to all hours until $600 is paid for the month. 
b $0.97 after 2 vears of service 

$0.68b 

cRate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $18.94 $26.34 c $26.34 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
detetminations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-36-95-2018-1 
Issue Date: February 22, 2018 
Expiration date of determination: October 28, 20 18** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Imperial and San Diego Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Trai11ln__g Other_ Hou_r~ _ ___Rate (l :h X) _ (2 X) 

Mixer Driver $27.60 $7.89• $4.61 

a The contribution applies to all hours until $1,368.00 is paid for the month. 
b $2.00 after one year of service 

$2.53 after 7 years of service. 
$3.06 after 14 years of service. 

$1.47b 8.0 $41.57 $55.37° $69.17 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours. daily shall be paid the Sunday/Holiday (2X) rate. 

RECOG~l:ZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPre\VageDetermination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/opr]/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-12-2009-1 
Issue Date: Februm-y 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Inyo, Mono and San Bernardino Counties. 

Employer Payments Straight-Time Overtime Hourlv Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1!1, X) (1 Yz X) 

Driver: Mixer Truck $19.05 $6.66" $1.71 

a The contribution applies to all hours until $1155.24 is paid for the month. 
b $1.54 after 7 vears of service 

$1.17b 

$ L91 after t4 vears of service 
0 Rate applies to 'work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $28.59 $38.115 c $38.115 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing · 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSRiP\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. I and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.d!r.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-87-119-2011-1 
Issue Date: February 22, 20 11 
Expiration date of determination: January 15, 2012* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Kern, Kings and Tulare Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

$20.11 

Health 
And 

Welfare 

$4.89" 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Saturday/ 

And Hourly Daily Holiday Sunday 
Pension Holiday Training Other Hours Rate . (1;!, X) ._0 Yz X) (2 X) 

$3.05 $0.70b 8.0 $28.75 $38.]! 0 $38.Jlc $48.16 

The contribution applies to all hours until $847.50 is paid for the month. 
Applies to workers who have been on payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2 years of employment, 
Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86. 
Overtime is paid at two times (2x) the basic hourly rate for work performed in excess of twelve (12) hours in any work day. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the cun·ent determinations on the Internet at http://www.dir.ca.!wv/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://ww~v.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-18-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Lake County. 

Em11loyer Payments Straight-Time 
Basic Health Vacation 
Hourly And And 

Classification Rate Welfare• Pension Holiday Training Other Hours 

Driver: Mixer Truck $20.60 $4.81 $6.00 $2.00 - - 8.0 

• The contribution applies to all hours until $833.00 is paid for the month. 
b Rate applies to work in excess of eight (8) hours daily, forty ( 40) hours weekly and all hours worked on holidays. 
• There is no predetennined increase applicable to this determination. 

Total 
Hourly 
Rate 

$33.4 I 

Overtime Hourlx Rate 
Daily/ 

Holidal Sunday 
(l~X) C2X) 

$43.71 $54.01 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:/llv1vw.dir.ca.gov/DLSRJPWD. Holiday provisions for current or superseded 
sieterminations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.s:ov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSU.Ac'~T TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-258-2018-1 
Issue Date: August 22, 2018 
Expiration date of determination: September 30, 20 18* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director- Research Unit at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Los Angeles, Orange and Ventura Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic 

Hourly 
Classification Rate 

Ready Mix Driver (After 4 yrs of service) $23.60 
Ready Mix Driver (After 3 yrs of service) $22.60 
Ready Mix Driver (After 2 yrs of service) $21.60 
Ready Mix Driver (After 1 yr of service) $20.60 
Ready Mix Driver (I yr or less of service) $19.60 

Health 
And 

Welfare 
$6.00• 
$6.00• 
$6.00• 
$6.00• 
$6.00• 

Pension 
$3.44 
$3.44 
$3.44 
$3.44 
$3.44 

• The contribution applies to all hours until $1040.50 is paid for the month. 
b $2.00 after 8 years of service 

$2.45 after 15 years of service 

Vacation Total Saturday/ 
And Hourly Daily Holiday Sundaye 

Ho!idayd Training Other Hours Rate (1~ X) (1 Yz X) (2 X) 
$J.54bc - 8.0 $34.58 $46.38 $46.38 $58.18 
$1.48d - - 8.0 $33.52 $44.82 $44.82 $56.12 
$1.41• - 8.0 $32.45 $43.25 $43.25 $54.05 
$0.95f - 8.0 $30.99 $41.29 $41.29 $51.59 
$0.00g - 8.0 $29.04 $38.84 $38.84 $48.64 

c Includes $0.64 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days otf enumerated in the Holiday Provisions. 
d Includes $0.61 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions_ 
e Includes $0.58 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
fincludes $0.55 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
gIn a!ldition, $!J .. 53 for Holidays after four ( 4) months, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the 

Holiday ProviSIOns. · 

h Emergency work and breakdown on Sundays shall be paid at time and one-half (1 'hx) the straight time rate. 

RECOGNJlZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDeterminarion.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://wwv.··.dir_ca.gov/oprl!DPre\VageDetermlna1lQ.l}.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774 . 
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GENERAL PREVAILfNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-3-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

$21.50 $9.64 

a This amount is factored at the applicable overtime rate. 
b $1.41 after 2 years of service 

$1.82 after 10 years of service 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Pension Holiday Training Other Hours Rate (1 Y, X) (1 b X) 

$1.72 a $0.99b 8.0 $33.85 $45.46° $45.46 

$2.23 after 20 vears of service 
cRate applies to -:.vork in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGl\'lZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://v..-,vw.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERJVIINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COJYIMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-1-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Nevada and Sierra Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Health 
And 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Classification 

Basic 
Hourly 
Rate W elfare• Pension Holidavb Training Other Hours Rate ( 1% X)c (1 Yz X) 

Driver: Mixer Truck $19.25 $2.96 

• The contribution applies to all hours until $513.04 is paid for the month. 
b $0.59 after 2 years of service 

$0.96 after 5 years of service 

$0.22 

cRate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $22.43 $32.06 $32.06 

RECOG.l\:l:ZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/P\VD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Intemet at 
hup:/iwww.dir.ca.swv/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-83 0-261-11-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 77 4 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Riverside County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1 Y2 X) _(1 'l2 X) 

Driver: Mixer Truck $15.00 $6.33. $1.80 

"The contribution applies to a!! hours until $1097.30 is paid for the month. 
b $1.33 after 4 years of service 

$1.61 after 14 years of service 
$1.90 after 24 years of service 

$1.04b 

cRate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $24.17 $31.6T $31.67 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in .Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://vvww.dir.ca.gov/DLSR!PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF~HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-6-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Luis Obispo County. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate D Y, X) (1 ~X) 

Driver: Mixer Truck $19.14 $3.043 $3.42 

a The contribution applies to all hours unti I $526.19 is paid for the month. 
b $1.40 after 2 years of service, 

$1.70 after 10 years of service. 

$L03b 

cRate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

$0.64 8.0 $27.27 $36.84c $36.84 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofvvorker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon vvhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSRiPWD. Holiday provisions for current or superseded 
detenuinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.2ov/DLRS/PWD. Travel and/or subsistence requirements for cutTent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENE~'\L PREVAILING WAGE DETERMINATION :NLI\.DE BY THE DIRECTOR OF INDUSTRL'\L RELATIONS 
PURSUANT TO CALIFORNL\ LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-186-15-2010-1 
Issue Date: February 22,2010 
Expiration date of determination: Ivfarch 27, 2010* Effective until superseded by a new determination issued by the Director of Industrial Relations. 
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Localities: .All localities ·within Santa Barbara County. 

Employer Payments Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 

ffoudy .r\.nd },nd Hourly Daily Holiday 
Classification Rate Welfare Pension Holidayd Training Other Hours Rate (1'/2 X)e (2 X) 

i\Iixer Driver $21.15" $4.91 b $3.44 

,Includes an amount (:;>0.03) for supplemental dues check off. 
bThe contribution applies to all hours until $850.00 is paid for the month. 
c $1.06 after 1 month of service 

$0.41c 8.0 $29.91 $40.485 $51.06 

$1.46 after 1 year of service 
S1.87 after 7 years of service 
$2.28 after 16 vears of service. 

d Includes, afte/one month, S0.65 for Holidays, which can be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Prov-isions. 
cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of tWelve (12) hours daily shall be paid the Sunday /Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the cu:rtent determinations on the Internet at http:/ /"-">Vw.dir.ca.gov/DLSR/P\\,1). Holiday provisions for current or superseded determinations may be 
obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/ OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at http:/ /wv.".v.dir.ca.gov/DLRS/P\\JD. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing \Vage Unit at (415) !03-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-260-20 18-2 
Issue Date: August 22, 20 18 
Expiration date of determination: December 31, 20 18** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Alameda and Contra Costa Counties. 

Em);!loyer Payments Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfare• Pension Holiday Training Othef-l Hours Rate (1 y, X) (1 y, X} (2 X} 

Conventional Trucks $38.57 $11.43 $9.92 $2.52b $1.39 8.0 $63.83 $83.1 I $83.11 $102.40 
(3 axles or less, 8 yards or less)< 

Booster Trucks $38.83 $11.43 $9.92 $2.54c - $1.40 8.0 $64.12 $83.53 $83.53 $102.95 
(4 axles or more, 10 yards or lessl 

Slider (12 yards) $39.33 $11.43 $9.92 $2.57d - $1.41 8.0 $64.66 $84.32 $84.32 $103.99 

a The contribution applies to all hours until $1892.25 is paid for the month. Effective 711/2019, the contribution applies to all hours until $1848.92 is paid for the month. 
b $2.82 after 2 years of service, $3.12 after 3 years of service, $3.86 after 5 years of service, $4.60 after 10 years of service, and $5.34 after 20 years of service. 
c $2.84 after 2 years of service, $3.14 after 3 years of service, $3.88 after 5 years of service, $4.63 after 10 years of service, and $5.38 after 20 years of service. 
d $2.87 after 2 years of service, $3.18 after 3 years of service, $3.93 after 5 years of service, $4.69 after 10 years of service, and $5.45 after 20 years of service. 
e Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over 8 yards. 
f Add $0.09 per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards. 
g Includes amounts for sick leave. 

RECOGNIZED HOLIDAYS: Ho1iday·s upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofvmrker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. Holiday· provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the lnternet at 
http://ww-vv.dir.ca.gov/opri/DPre\VageOetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-7-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new detennination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Alameda, Contra Costa, Del Norte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta, 
Siskiyou and Trinity Counties. 

Classification 

Driver: Dump Truck 

Basic 
Hourly 
Rate 

$22.50 

Health 
And 

Welfare 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Pension Holiday Tmi11El:L Other Hours Rate (1 '6 X) (1 '6 X) 

$0.43b 8.0 $22.93 $34. L8c $34.18 

a Health and Welfare will increase from $0.00 to $1.16 after 90 days of service, which will be seen as an increase to the Total Hourly Rate as well. 
b $0.78 after 90 days of service with the employer 

$1.21 after 5 years of service with the employer 
$1.65 after 10 years of service with the employer 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofv.rorker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR!PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel· and/or subsistence requirements for the current determinations on the Internet at 
http:i/www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new detetmination issued by the Director oflndustrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, ElDorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento, 
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Driver: Dump Truck $17.00 $3.09a 

"The contribution applies to all hours until $535.26 is paid for the month. 
b $1.18 after 3 years of service 

$1.50 after 1 0 years of service 
$1.83 after 20 years of service 

Vacation Total Sunday/ 
And Hourly Daily Holiday 

Holiday Training_ Other Hol!r_S Rate (l ~ X) (l Y2 X} 

$0.85 b 8.0 $20.94 $29.44c $29.44 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. lfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PVv'D. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto:!/\nvw.dir.ca.gov/DLRSiPWD. Travel and/or subsistence requirements for current or superseded detetminations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-8-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

·Health 
And 

Welfare Pension Holiday _Training_ Qthe~ Hours Rate (l Y, X) __ (1 :6 X) 

Driver: Dump Truck $21.00 $2.81. 

•The contribution applies to hours until $487.07 is paid for the month. 
b $0.20 after 1 year of service, 

$0.50 after 2 years of service, 

$0.10b 

Add $0.10 for every additional year of service to a maximum of $1.50 per hour for over 13 years of service. 
cRate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

8.0 $23.91 $34.41 c $34.41 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You 
may obtain the holiday· provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determirJations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing \Vage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT -83 0-261-1 0-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Holiday 
ClassificatiQ)l Rate Welfare• Pension Holidal Training Other Hours Rate ClYz Xf_ _U Yz X) 

Driver: Dump Truck $17.00 $2.05 

a The contribution applies to all work up to $355.00 per month. 
b $0.65 after 2 years of service 

$0.98 after 5 vears of service 
$1.31 after 9 vears of service 

$0.085 $0.33 

cRate applies to work in excess of eight (8) hours daily and fort)' (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

8.0 $19.465 $27.965 $27.965 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Directot: of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:/h-vwvv.dir.ca.gov/DLSR!PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/fv,·ww.dir.ca.£o\jOLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may· be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULJNG TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-6-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective 1Ultil superseded by a new detennination issued by the Director of Industrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Kern, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Vacation Total Sunday/ 

And Hourly Daily Holiday 
Classification 

Basic 
Hourly 
Rate 

Health 
And 

Welfare Pension Holiday Training Other Hours Rate (1 Y>./D _ilft X) 

Driver: Dump Truck $16.76 $3.04" $2.75 

•The contribution applies to all hours until $526.19 is paid for the month. 
b $1.22 after 2 vears of service. 

$1.55 after 10 years of servi~e. 

$0.90b 

cRate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

$0.64 8.0 $24.09 $32.47° $32.47 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http:iiwww.dir.ca.Qov/DLSR!PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for cunent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
( 415) 703-4774. 



v. ...,. 

GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-9-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 0* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division ofLabor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Benito and Santa Cruz Counties. 

Classification 

Driver: Dump Truck 

• $0.875 after 1 year of service 
$1.19 after 7 years of service 
$1.50 after 19 years of service 

Basic 
Hourly 
Rate 

$16.25 

Health 
And 

Welfare 

$9.64 

EmQloyer Payments 
Vacation 

And 
Pension Holiday Training 

$5.20 $0.56. $0.70 

b Overtime rate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

Straight-Time Overtime Hourly Rate 
Total Sunday/ 

Hourly Dailyb Holiday 
Other Hours Rate (1 'l2 X) (lY, X) 

$0.48 8.0 $32.83 $40.955 $40.955 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.l!ov/DLSR!PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND!OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DTRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS I 770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, l:illAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-3-16-1-2018-2. 
ISSUE DATE: August 22,2018 

CRAFT: #ASBESTOS WORKER, HEAT AND FROST INSULATOR 

EXPIRATION DATE OF DETERMINATION: July 31, 2019. * Effective until superseded by a new determination issued by the Director oflndustrial Relations. Contact 
the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent determination is issued. 

EmQloyer Payments Straig,llt-Tim~ Overtime J lourly Rate 
Classitication Busic Health Pension Vacation/ Training Other Hours Total 
(Journeyperson) Hourly and Holiday Payments Hourly 

Rate Welfare Rate 1-l/2X 2X 
ZONEl 
Mechanic "$68.11 $14.50 $7.61" $1.15 '1$0.45 8 $91.82 '$125.875 1$159.93 

ZONE2 
Mechanic '$51.71 $14.50 $7.61b $1.15 ol$0.45 8 $75.42 '$101.275 1$127.13 

ZONE 1 Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma. 
ZONR 2 ···Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, 
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, 1md Yuba. 

--·•-..- ..... ------· 

DETBHMINATION: NC-3-16-3-2018-1 
ISSUE DATE: August 22,2018 
EXPIRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid tor work perfonncd after this date has been detennin~d. lfwork will el..'tend past this dale, the new 
rate mtlsl be paid and should be incorporated in contracts entered into now. Contact the Office of the Director··· Research Unit for specilic rates at (415) 703-4774. 

LOCALITY: Mono and all Northcm California Counties 

Hazardous Material Handler Mechanic •35,03 7.81 1.25 0.30 "0.08 gm 44.47 l7?.50 

Ha%ardons Material Handler Worker' •25.31 7.81 0.50 0.30 10.06 33.98 i59.29 

#Indicates an apprenticeahle crall. 1l1c cunent apprentice wage rates arc available on the Tntemet at http://www.dir.ca.goviOPRLIPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rules as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at hltp:l/www.dir.ca.gov/das/das.html. 

' Includes amount withheld tor dues check off and for vacation. 
b Pursuant to Labor Code sections 1773.1 and 1773.8, the amount paid for this employer payment may vmy resulting in a lower taxable basic hourly wage rate, but the total hourly r.Jtes fur 

straight time and ove1time may not be less than the general prevailing rate of per diem wages. 
'Included in the stJ"aight-time hourly rate. 
d $0,02 per hour worked tor vacation/holiday administration; $0.12 per hour worked tor occupational health and research; $0.30 per hour worked for lndustiy Promotion; $0.0 I per hour worked 

tor Preservation Trust. 
,. I 1/2 times the basic straig.ht-time hourly rute ibr the first 2 hours of overtime, Monday through Friday and for the first 10 hours on Saturdays. All other ove1time is paid atlhe double time rate. 
r $228.04 (Zone 1) and $178.84 (Zone 2) per hour for work on Labor Oay. 
g Includes amount withheld for dues check off. 
" Includes amount for vacation/holiday administration and industry promotion. 
'Rate applies to the first 4 overtime hours in 1my workday or 40 hours in a workweek, and tor the first 8 hours worked on the 7'" consecutive day of work in a workweek. 
i Rate applies to work on any t·ecognized holiday, all hours worked in excess of 12 hours in any workday, and for all hours worked in excess of 8 hours on the 7'" consecutive day 

of work in a workweek. 
'A maximum of fourteen ( 14) Hazardous Material Handler Workers is allowed tbr each Hazardous Material Handler Mechanic. 
1 Includes amount fm industty promotion. 
msaturdays in the S<U11e work week may be worked at straight-time if job is shut down dming the nonnal work week due to inclement weather, major mcclmnical breakdown or lack of materials 
beyond the control of the employer. 
NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 1926.58, the Cali!-ornia Labor Code 6501.5 and the Calilomia 
Code of Regulations, Title 8, Section 5208. Contractors must be certified by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). 
For further infonnat'ton, contact tl1c Asbc,tos Contractors Abatement Registrat'ton Un"tl, DOSH at (51 0) 286-7362. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tor Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular cmft, classification, or type of worker employed on the project, which is on tile with the Din.Jctor oflndustrial Relations. If the pwvailing rate is not based on a 
collectively ha1·gained rate, the holidays upon which the prevailing rate shall be paid shall be as pmvided in Section 6700 of the Government Code. You may obtain the holiday provisions for 
the current detetminations on the Internet at l.Jlli!;/.bl:\O'w.dir.ca.gnv/OPRL/DPn;Y,jj.wDetcnnination.htm. Holiday provisions for c\Jfrent or superseded detetminations may he obtained by 
contacting the Onice of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the ctuTent determinations on the Internet at hlln://www.dir.ca.gov/OPHLIDPrcWa~eDetenninalion.htll1. Travel 
and/or subsistence requirements lor cunent ur superseded determinations may be obtained hy contacting the Office of the Director- Research Unit at ( 415) 703-4 774. 

56 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF JNDUS'l'RJAL RELATIONS 
PURSUANT TO CALlFORNlA LABOR CODE PART 7, CHAPTER 1, ARTlCLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HlGHWA Y, llliA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-13-31·1·2018-l 
TSSIJEDATE: Augusl22,20l8 

CRAFT: #CARPENTER AND RELATED TRADES 

EXPIRATION DATE OF DETERl,1I.NATlON: June 301 2019** The mte to be paid ibr work performed after this dnte has been detemlined. If work will extend past thls date, the new rate mw;t he paid and 
should be incnrporated in tontrncts entered into now. Contact the Oftke of the Director- Research Unit for specific rates ar (415) 703-4774. 
LOCALl'l'Y: All Localities within Alnmt:dat Alpin~~ Amador, Bufle: Calaveras~ Coltisa1 Contra Costa, Del Notte, ElDorado, Fresno, Glenn, Humboldt, .Klngs: Lake; Lnssen, Madera, Marin, Mariposa. 
Mendocino, Merced, Modoc 1 MonteJ'ey. Nnpa1 Nevada, Placer1 PJumas, Sacmmcnto, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Crur ... Shut.1n, Si~n1l, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter~ TeJmma. Trinity, Tulare~ Tuolumn~, Yolo, and Yuba Coul.liics. 

Employer Payments Straight- Iirn~ Overtime Hourly Rat!:: t 

CLASSIFICATION Basic Health PcllSion Vacation! Trcdoing 0Lher Hours Total Daily Suturda/ Sunduy 
(Journeyperson) Hourly and HoUday" Pnymentse Hourly and 

Rate Welfare Rate l 112Xr 2X 1 1/2X" 2X Holidayi 

11 Area1 
Cllrpenler S48.40 $11.45 $10.10 $4.44 $0.93 $2.59 $77.91 $102.11 $126.31 $102.11 $126.31 $126.31 

Hardwood Floorlaycr~ Power Saw 

Operator, Saw Filer, Shingler: Steel 
Scaliold and Steel Shoring Erector £4R.55 $11.45 $10.10 $4.44 $0.93 $2.59 $78.06 $102.335 $126.61 $102.335 $126.61 $126.61 

b Area 2 
C~rpenter $42.52 $11.45 $10.10 $4.44 $0.93 $2.59 $72.03 $93.29 $114.55 $93.29 $114.55 $114.55 

Hirrdwood Floorlnyer~ Power So.w 
opcr"ator, Saw Filer, Shingh~-1\ Steel 

Scaffold and Steel Shoring Rrector $42.67 $11.45 SlO.JO $<1.4•1 $0.93 $2.59 $72.18 $9>.515 $114.85 $93.515 $114.85 $114.85 

t. Area 31 

Carpenter $42.52 $11.45 SJO.IO $4.44 S0.93 $2.59 S72.03 $93.29 $114.55 $93.29 $ll4.55 $114.55 

Hardwood Floorlayer. Power Saw 
Operator. Sa.w Filer, S'hingler~ Steel 
Sr.:a.ftbld and Steei Shoring Erectt)r $42.67 $11.45 $10.10 $4.44 $0.93 $2.59 $72.18 $93.515 $114.85 $93.515 $114.R5 $114.85 

11 Area 4l 
Curpemer $4l.l7 $ll.45 S!O.JO $4.44 £0.93 $2.59 $70.68 $91.265 $111.85 $91.265 $111.R5 $111.85 

Hardwood Floot'Jayer, .Power Saw 
Operator~ Saw Filer~ Shlnglcrt Steel 
Scol1hld und Steel Shoring Erector $41.32 $11.45 £10.10 $4.44 $0.93 $2.59 $70.83 $91.49 $112.15 $91.49 $112.15 $112.15 

ORTRRMTNATTON: NC' 23-31 1··2018-lA 

ISSUE OA TR: Augu•l22, 2018 
EXPI.Rr\'l'!ON DATE OF DETRRMlNATION: June 30, 2019** The rate to be paid fur work perlbnned afier tllis dale has been determined. ffwork will extend past this dale, the new rate must be paill ttnd 
should be incorporated in contracts entered into now. Contnct the Office oftbc Director w Research Unit for specific rates nr {til$) 703-4774. 
LOCALITY; AU Loc~lities within Alameda~ Alpiue. Amndor. Butte, CHiaverns, Colusa, Comra Cos(a, Del Norte, ElDorado. Fresno, Glenn. Humboldt, Kings. Lake, Lassen. Madera. Mttrin, Mariposa. 
Mendocino, Mer~;ed, Modoc, Monterey, Napa, Nevada, Placer. Plumus, Sm:n:1mento, San Benito, San Francisco, San Joaquin, Ssn Muteot Snntu Clara, Sarlta Cru:t, Shasta, Sierra, Sjskiyon, Soluno, Sonoma, 
Stanisluus, Sutter~ Tehnm~ Trinity~ Tulare, Tuolumne, Yolo, and Yuba Counties. 

Emplover Payments Strai~ht ·Time Overtime Hnurly Rate ~ 
CLASS!FTCATION Basic Health Pension Vacat1on/ Trainh1g Otbcr Hours Tutu! Doily Saturday~ Sunday 
(Journeyper.son) Hourly and Holiday' Payments~ Hourly ond 

Rate Wclfure Rttte 1112X' 2X li2X' 2X Holiday' 

Bridge Uuildcr/llighway Carpenter· $48.40 $11.45 $10.10 $4.44 $0.93 $2.59 8.0 $77.91 $102.11 $126.31 $102.11 $126.31 $126.31 

Bridge Builder/Highway Ciltpenter 

(Spcciol Single Shift) S54.50 $11.45 $10.10 $4.44 $0.93 $2.59 8.0 $84.01 S111.26 SI38.Sl $111.26 $138.51 $138.51 

Footnutc and Millw•·ight li.<;ted or1 page 34A 

(Recognized Holidays and Subsistence Payment footnotes also listed on poge 34A) 
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DETERMINATION: NC-2J-31-1-2!JIS-!IJ 
ISS liE DATil,: August 22, 20 IS 

EXPIRATION DATE OF DRTRRMlNA'l'ION: June 30~ 2019h The rate= to be paid for work performed after this dnte has been determlued. Irwork will eK1end pust this dntc, the new rate must be paid and 
should be incorporated in contracts entered into now. Contact the Office ufthe Director- Research Unit for specific rates m {415) 703-4774. 
LOCALITY: All Localities witl1in Ahuncda, Alpine, Amador) Buue, Calaveras. Colusn, Contra Cosra, Del Norte, ElDorado, Fresno! Glenn! Hurubnklt, Kings; Lnkc, Lassen. Madera, Marin. Mariposa. 
Mcndoch10, Merc~d, Modoc~ Monterey, Nap<t, Nevada, Placer. P\umus~ Sucnunento, San l3cnito, San Vrancisco, San Joaquin, San Mateo. Snmn Clant. Snntn Cruz. Shasta. Sierra, Siskiyou, Solano, Sonoma. 
Stanislaus~ Sutter. Tehnrna, T1·inity. Tulnrc, Tuolumne, Yolo, and Yubi.i Com~ties. 

Em Jn):et P•n~mt:nts Stmighf- Time , __ .J]vertime Hourly Rate t 

CLASSIFICATION Uask Health Pen~i01~ VacKtionl Training, Other Hours To( a\ DHily Salurday;! Sunday 
(Journcyperson) Houri)' and Holiday'' Pnyments1

' Hourly and 

Rate Weltlue Rate I 1/2X" 2X I 112X' 2X Holidayi 

11 Areal 
Millwright $48.50 $11.45 $!0.10 $4.53 $0.93 S4.10 $79.61 $103.86 $128.11 $103.86 $128.11 $128.11 

n Area2 

Millwright $45.02 $11.45 $10.10 $4.53 $0,93 $4,10 $76.13 $98.64 $121.15 $98.64 $121.15 $121.15 

"Area 31 

Millwright $45.02 $11.45 $10.10 $4.53 $0.93 $4,10 $76.13 $98.64 $121.15 $98.64 $121.15 $121.15 

n Area 41 

Millwright $43,67 $11.45 $\().1(1 IA.$3 $0.93 $4.10 $74,78 $96,615 $118.45 $96.615 $118.45 $118,45 

DETERMINATION: NC-23-J 1-1-2018-1, NC-23-31-1-2018-\A and NC-23-31-1-2018-lB 

# fndicates rm apprenticeable craft. The current apprentice wage rales are nvailublc on the Tntcmet at http·!IJY\\'W dir ca gov/OPRL/PWAppWage/PWAppWagcStaJt.asp. To obtain any 
apprenlice wnge rates as ofJu1y I, 2008 and priot' to September 27, 2012, please contact the Division of Apprenticeship Standards nt"rcfcr to the Division of Apprenticeship Standards' 
website at http://www.dir.ca.gov/das/das.html. 

11 fn the event that work cannot be perfOrmed Monday tht·ouglt Friday because of inclement weather or major tnechanical breakdown .• employees may voluntarily make up such day 
on Saturday and shall be paid at the applit:able stt·aight time rates. 

h AREA l- Alameda~ Contra Costa, Marin, Napa. San Frnnci~cu, San 1\rtatco; Santa Clara, Solano. nnd Sonoma Counties. 
AREA 2 - Monterey, San Benito, and SruHa CtlJZ Counties, 
AREA 3- ElDorado, Placer, Sacramento, San Joaquin and Yolo Counties. 
AIU:A 4- Alpine, Amador, Butte, Calaveras. Colusa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, 

, Modoc! Nevada. Placer, Plumas, Shasta. Sien·a, Siskiyou. Stanislaus. Sutter, Tehama. Trinity. Tulate, Tuolumne, and Yuba Counties. 

c The overtime rates for shift work are based Oil the uon-shift ovcrtil\1c rates. 
d fnclu.des an amount per hour ·worked fm· \Vork Fees. The Vncntion amount is $2.45 per hour worked fm· Carpenter~ $2.35 per hour worked for Miiiwl'ighL 

c includes Annuity Trust Fund, lndustry Promotion~ Carpenters lntcmationnJ Training Fund. Work Preservation~ Carpenter Employers Contract Administration~ and 

Vacation/Holiday/Sick Leave Admin. 
t' For building constmction. rate applies to the flr.-;t 4 hour;'; daily overtime. Fot· all heavy, highway and engineering constntction overtime worked, Mouday through Friday, 
rate applies to !he fu-st 4 hours daily ove1time. 

s Rate applies to the first 8 hours for building consnuctinn and for the first 10 hours worked on henvy. highway and engineering construction. 
~Millwright Annuity Trust Fund~ Industry Promotion, Work Preservation, Carpenters International Training Fund, and Vacation/Iloliday/Sick Lenve Admin. 
1 Time and one-half shu II be paid for the tirst eight (R) bout'S worked on the foUl' (4) days of each year selected by the Union as desi!,'llntcd ofmmlidayslistcd in the Holiday 

Provision. 
j Area 3 includes the ponion of Placer County west of and including Highway 49 alld the portion of ElDorado County west of and including Highway 49 and the tcrritmy 

inside the city limits of Placerville. Area 4 includes the pot1ions of Pluccr and ElDorado Counties not covered in Men 3. 

RECOGNIZED IIOLIDA YS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be nil holidays in the collective bargaining agreement, 
applicable to the parlicular cn1.ft, classification, or type of worker employed ou the projct.:t~ which is on tile with the Director oflndustdal Relations. If the prevailing rute is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section6700 of the Government Code. Yon may obtain the holiday provisions for 
the cun-ent detenninations on the lntemct at http:/1\\ww.dir.ca.gov/OPRL/Dl'reWageDetenninntion.htm, Holiday provisions tor current or superseded detemlinnti<ms may he obtained by 
contacting the Offke of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773, I and 1773,9, contractors shall make travel and/or subsistence payments to each worker 
to execute lhc work. You may obtain the travel and/or subsistence provisions for the current determinations on lhe ln.temet at http://www.dir.cu.goy/OPRL/DPreWogeDetenn ination.htm. 
Travel and/m· subsistence requirements for cun·er>l or superseded determinations may be oblained by contacting tlre Office of the Director-- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF li"'DUSTRIAL RELATIONS 

PURSUANT TO CALJFORNlA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTfONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, ffiGHW AY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-2.1-31-1-2018-1 

!SSUIC llATIC: August 22.2018 

CRAFT: #CARPENTER AND R~:LATED TRADES (SECOND SHJFT)* 

EXPIRATION DATlt OF JllC'I'l~UMlNATlON: June 30, 2019** The rate to be paid fon;"'rk pcrfonncd ufterthis dute has been determined, lfwork will extend pnstthis date, the ne'v rate must be 
paid and should be incorporated in conttacts entered into now. Contact the Office of the Director~ Research Unit for specific mtcs at (415) 703-£1774. 

LOCALITY: All Localities within Alnmedu, Alpine, Amador,Duue. Cnlavems, Cohtsft. Contra Costa, Del Norte, E\ Dor.Jdo. Fresno, Glenn. Humboldt~ Kings,l.ake 1 Lassen, Madera., Marin, Mariposa, 

Mendocino, Merced, Modoc. Monte::rey, Napa, Nev{ldn, PlAcer, Plum!ls, Sacramento, San Benito, San frnncisc-0, San Joaquin. San Mateo, Santa Clam, Stmta Cruz, Shasta, Sie1111, Siskiyou, Solano. 
Sonoma, StUnislaus. Sutter. Tehama, Tritlity, 'l'ularc, Tuolumne, Yolo, and Yuba Counties. 

Employer Pro:ments Stmighf- Tim~ Overtime Hourly Rate'1 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours~ T01al Duily Suturduy b Sunday 
(Joumeypen;on) Hourly and lloHday Payments! Hourly and 

Rate We1f.rre Rate 1 1!2x'' 2X ll/ZX; 2X Holiday" 

t A•·ea f 

Carpentcl' $51.63 $11.45 $10.10 S4A•I $0,93. . $2.59 7.5 $R 1.14' $102.11 $126:31 $102.11 $126.31 $126">1 

Hardwood Floorluyer. Power Snw 
Operator, Snw filer, Shinglc1·, Steel 

Scaffold and Steel Shoring Erector $51.79 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $BIJO $102.34 $126.61 $102.34 $126.61 $126.61 

t An~n 1 

Carpenter $45.35 $11.45 $10.10 $4.44 S0.93 $2.59 7.5 $74.86 $93.29 $114.55 $93.29 $114.55 $114.55 

Hardwo0d F1oorlayer. Power s~w 

Operntor, Saw filer. Shingler, Steel 
Scaffold and Steel Shoring Erector $45.51 $11.45 $10.10 $4.4·1 $0,93 $2.59 7.5 $75.02 $93.52 $114.85 $93,52 S!14.85 $114.85 

tAt·en31 

Carpenter $45.35 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $74.R6 $93.29 $114.55 $93.29 $114.55 $114 • .\5 

flardwood Floorlayer. Povo~er Snw 
Oper-.uor, Sa\V filer, Shingler, Steel 
Scaffold and Steel Shoring ErectOI' $45.51 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $75.02 $93,52 $114.85 $93.52 .$114.B5 $114.85 

~Area 41 

Carpenter $43.91 $11.45 $10.10 $4.44 $0.93 $2.59 7.5 $73.42 $91.27 $111.85 $91.27 $111.85 $11l.B5 

llardwood Floorlayer, Power Saw 

Optmltor, Saw Filer, Shingler, Steel 
Scaffold aud Steel Shoring Erector $44.07 $11.45 $10.10 $4.44 $0,93 S2.59 7.5 $7.1.58 $91.'19 S112.15 $91.49 $112.15 $112.15 

DETERMINATION: NC-23-31-1-20 18-1A 

!SSU!•: !lATE: Augu.'t 22, 2018 

EXPIRATION OA'I'l?. Ol? DETERMINATION; June 30. 2019** The rate to be paid fOI'work pt!rformed afierthis date bas been dctc1mincd. If work will extend past this date. the new rare must be 
paid and should be incorpor.ued in<:outracts emered into now. Contuct the Office of the Directo1· ~ ResearcJJIJnit for specific mte~ at (4l.S) 7034774. 

LOCALITY: All ! ,ocalitics within Alamedu.. Alpine. Amador. Butte. Calaveras, Colusa. Contra Costa. Del Norte, El Oomdo. fresno, Glonn.l Jnmboldt. Kings, Luke, L~1:'isen. Madera. Marin, Mariposa, 
Mendocino. Merced, Mmloc, Monterey. N:wa. Nevada, Placer. Pluma.'>. Sacnunento, Sfln Benito, San francisco. San Joaquin. San Mateo. Sant.u Clara, Santn Cml, Shasta. Sicrrn, Siskiyou. Solano, 
Sonoma, Stanislaus. Sutter, Tehama, Trinity, Tulare, Tuolumne. Yolo, aud Yuba Counties. 

r:mQloycr Pa~ment!> Straight- Time Overtime Hourly Rnte" 

CLASSIFICATION Basic Health Pension Vacation/ Trt1ining Other Hoursll Total Duily Satun1a/ Snnday 

(Journeypcrson) Hourly and Haiidal Paymenti Hourly and 

Rate \VelfJte Ra1e 11/2Xh 2X I 1/2X1 2X Holida/ 

Bridge Builder/Highway Carpenter $51.63 $11.45 $10.10 $4.-1-1 $0,93 S2.59 7.5 $&1.14 $102.11 $126,31 $102.11 $126.31 $126.31 

Continued on page 34C 

{Recob'lliud Holidays and Subsistence Payment fOotnotes ul:m listed on page 34C} 

59 



DETERMINATION; NC-l3-3l-1-20tS-ID 
ISSUE HATE; August 22.2018 

EXPIRATION DATE Olr blfJ'J~Iti\11NATlON: June 30. 2019"'~ The rule to b(! p~hi for work pel'lbnlu::t.l after this tlak has heen de:tcrminc(L. Jfwork will extend past this di.\te. the 11ew rate musl be 
paid and should be incorporated in contmcts entered il\tO now. Comact the Of!ice ofthe Director· Rcscnrch Unit for specific rates at (4l5) 703-4774. 

LOCALITY: All Loc11lities within Alameda. Alpine. Amudor, Butte. Cnhwcras. Colusn. Conn·:~ Costa, Del Norte, El Dmudo. Fre.~no. Glenn. Humboldt. Kings. Lnke. Lassen, Madera, Marin. Maripm;a, 
Mendocino, Merced, Modoe, Monterey. Nnpa. Nc\'nda, Placer~ Plumas. Sacto:mleiltn, San Benito. SAn francisco. Snn Joaquin. Sail Mateo. Somtn Clara. Sunta Cruz. Shasta. Sierra. Siskiyou. Solrmo. 
Sonoma. Stanislaus. Sutter. Tehama. Trinity, Tul:we. Tuolumne. Yolo, ~nd Yubn Counties. 

-----... ~ ~U][!IQycr P~~ll\CiliS Strnit•ht -· I!J.I!L.__ 0\'ertime Houri~ Rule~ 
CLASSIFICATION Basic Health Pen:;ion VncrHion/ Training Other llours!.l Totnl IJaily Saturdu/ .Sunday 
(Journcyperson) Hourly and Holiday' Paymt!nt!.j Hourly nod 

Rute Welfare Rate I li2X' 2X I 1/2)(; 2X Holidayt 

c At·ea l 

Millwrighl $5!.73 $!1.45 $10.10 $<1.53 $0.93 $4.10 7.5 $82.84 Sl03.8G $128.1 I $toJ.86 £128.11 $128.11 

t At·ea 2 

Millwright $48.02 $11.45 $10.10 $4.53 $0.93 .~4.10 7.5 $79. t3 $98.64 $12\.15 $?8.64 $121.15 $121.!5 

c Area 3d 

Mlltwright S4S.02 $11.45 $!0.10 $4.53 $0.93 $4.10 7.5 $79.13 $98.64 $121.15 $98.64 $!21.15 $121.15 

rA1·~n4° 

Mill-wright $41i.58 $11.45 $10.10 $4.53 $0.93 $4.!0 7.5 $77.69 $96.62 $118.45 $96.62 $118.45 $118.45 

DETERMINATION: NC-23-J 1-1-2018-1, NC-23-31-l-201 S-IA and NC-23-J 1-l-2018-1 B (!'OR SECOND AND TIJIRD SHIFTS) 

# Indicates an tlpprcnticcable craft. The current apprentice wage rates arc available on the lnlemet at bl!p·//www.dir.ca.gov/OPRUPWAppWageiPWAppWageSiart.asp. To obtain 
any apprentice wage rates as ofJuly I, 2008 and prior to Seplembcr 27, 2012, please contact the Division of Apprcnliceshlp Standards or reter to the Division of Apprenticeship 
Standard< website at httpJ/www.dir.ca.gov/das/das.html. 

* Docs not Hpp1y to tenant improvemenl or renovt~tion projects ln occupied buildings with a tolal conh'act value of$5 million or less. 
·'The overtime mtes for shift work nre based on Lhc non~shift overtime rates on page 34. 
h In the event that \\'ork cannot be performed Monday through Friday because of inclement weather or major mechrmical breakdown~ employees may voluntal'ily make up such day on 
Saturday alld shall be paid at the applia!blc straight time rates. 

c AH.EA l -Alameda> Contra Costa~ Marin, Napa, San 'francisco, San Mateo, Santa Clnm, Solano. and Sonoma Counties. 
ARF.A 2 Monterey, San Benito, and Santa Crnz Counties. 
AREA 3- EllJornuo, Placer, Sacramento, San Joaquin and Yolo Countios. 
AREA 4- Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Gleun, Humboldt, Kiugs, Lake, LnS'en, Madera, Mariposa, Mendocino, Merced, 

Modoc, Nevada, Placer, Plumas, Shasta. Sierra, Siskiyou, Stanislaus, Sutter~ Tehama, Trinity, Tulare: Tuolumne~ and Yuba Counties. 
'Area 3 includes the portion of Pincer County west of and including Highway 49 and the portion ofEI Dorado County west of and including Highway 49 and the territory 

inside thl! city'iimit'i of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covct•cd in Area 3. 
'Includes an amount per hoUI·worked for Work fees. The Vacation amount is $2.45 per hour worked for Carpenter; $2.35 per hour worked for Millwright. 
f Annuity Trust Fund~ Industry Promotion, Carpenters lntemationa1 Training Fund, Carpenter Employers Conttm.:t Administration~ and Vncation/Holidny/Sick Leave Admin. 
g Dnily ovctthnc applies after 7 Y2 hours worked at the struighHimc rate for second shift and afler 7 hours worked at the straight-time nne tOr third shift 
"For building coi\struction. rare applies to the first2 hours prim· to the sta1t of the regular or approved day, Ol' the first 4 hours after the end oft he approved or regular work 

day. not to exceed a total of4 hours in any 1 work day. Fm· heavy, highway and engineering cons(nlc:tioL't rate applic!; w the first 4 hours prior to the stan of the regular or 
approved day, ur the tlrst 4 hours after the end of the approved or regular work day, not to exceed a total of 4 hours in any I work day 

1 Rnte applies to the first 8 hours tOr building construction and fo1' the t1rst 10 hours worked on heavy~ highway and engineering construction. 
j Millwright Annuity Trusr Fund> Industry Promotion~ Carpenters lntemational Training Fund~ Work Preservation~ and Vacntion/Holiday/Sick Lenve Admin. 
'Time and one-half shall be paid for the tirst eight (8) hours worked ou the four (4) days of each year selected by the Uuiou as designated oft/holidays listed in the Holiday 

Provision. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid. shall be all holidays in the collective bargaining 
ag1·eement, applicable to the pmticular craft, classification, or type of worker employed on the project, which is on lile with the DirectOI' of Industrial Relations. lfthe prevailing rate 
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall he paid shall be as provided in Section6700 ofcl1e Government Code. Youmny obtain 
the holiday provisions for Lhe cun·ent d~tcrminations on the Internet at http~//www.dir.ca.gov/OPRUDPre\VngeDetenninntlon.htm. Holiday provisions for current or superseded 
determinations may be oblaiued by contacting the Otfice of the Director- Research Unit at (415) 703-4774. 

TRAVEL AN I)/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall llltlke travel and! or subsistence payments to each 
worker to execute (he work. You may obtain the travel and/or subsjsteoce provisions for the current determinations on the lutc.mct at 
http://www.dir.ca.gov/OPRL/DPrc\Va!!eDetermination.htm. Travel ancl/ol' sub.sistcncc requirements tOr current Ol' superseded detcnninations may be obtained by contacting the Office 
of the Director- Research Unit at (415) 703-4774. 

60 



GENERAL PREVAILING WAGE DETER MIN A TTON MADE BY THE DTRECTOR OF INDUS'l'RlAL RBLATIONS 
PURSUANT 'l'O CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTJONS 1770, 1773 AND 1773, l 

FOR COMMERCIAL l3lJILDING; HIGHWAY, HEAVY CONSTRUCTION 1\ND DREDGING PROJECTS 

CRAFT: #CARPENTER AND RELATED TRADES (THIRD SHIFT)* 

DETERMINATION: NC-23-.11-l-2018-l 
ISSUE DATE: Auguot 22, 2018 
EXPIRATION DATE OF DETRRMINATION: June 30, 2019'* The rate lobe paid Cor work perfonned afier lhis date has been determined, If work will c>.'tcnd past thio dt~te. the new rate must be 
pnid und should be- incorpol'uted in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Ahnneda1 Alpine, Amudor~ Butte, Calaveras, Colusa~ Contra Costa, Del Norte~ ElDorado. Fresno. Glenn: Humboldt, Kings, Lake. J.assen, Maderat Mal'in, Mariposa, 
Mendocino, Merced, Modoc, Mont~rey, Napa, Nevada, Placel': Plumas, Sacramento, San Benito, San Francisco .. San Joaquin, Snn Matt'o, Santa Cl<1t.1= S;:mtu Cruz, Shasta, Sierra, Siskiyou. Solano, 
Sonoma, Stanislaus, Sutter~ Tehama, Trinity: Tulare, Tuolumne, Yolo, nnd Yubu Counties. 

Etnpi~J:ayments Straight- Iim~ Ovettime Hourly Rate0 

CLASSIFICATION Basic Health Pension Vacation/ Training Other Hours~ Total J)uiJy Saturdayh Sunday 
(Joul'neyperson) Hourly and Holiday.:. Paymcntsf Hourly and 

Rnte Welfi~re Rate I I/2Xh 2X I 1/2X; 2X llolida/ 

r:Aren 1 

Carpenter $55,31' $11.45 - $10;10· $4.44 $0,93 $2.59 $84.82 ~102.11 $126.31 $102,11 $126,31 $126.31 

IIardwood Floorlaycr. Power Saw 
Operator, Suw file1'1 Shingler~ Steel 
Scaflhld and Steel Shoring Erector $55.49 $ll.45 $10.10 $4.44 $0.93 $2,59 $85,00 $!02,34 $126,61 $102.34 $126.61 $126.61 

c Arcu 2 

Carpenter $48,59 $11.45 $10.10 $4,44 $0,93 $2.59 $78,10 $93.29 $114.55 $93.29 $114.55 $114.55 

Hardwood Floorl•yer, PO\\'er Saw 
.()peralor, Saw Filer, Shingler) Sleel 
Scaffold and Steel Shoring Ercctm• $48.77 $!1.45 $!0,10 $4.44 $0,93 $2.59 $78.28 $93,52 $114,85 $93.52 $114.85 $1 \4,85 

·r·AI'ea 31 

Cat'pentcr $48.59 $11.45 $10,!0 $4.44 $0,93 S2.59 $78.10 $93.29 $114.55 $93.29 $114,55 $114.55 

Hardwood l .. loorlayer, Power Saw 
Opcrntor, Saw Filer. Shingler. Steel 
Scaftbld and Steel Shoring EJ·ector $48,77 $11.45 $10,10 $4.44 $0.93 $2.59 $78.28 $93,52 $1 14,85 $93,52 $114,85 $114,85 

r Aren 41 

Carpenter $47,05 $11.45 $10,10 $4.44 $0.93 $2.59 $76.56 $91.27 $111.85 $91,27 $!11.85 $111.85 

Hardwood Floodaycr, Power Saw 
Operator, Saw File!\ Shingler~ Sled 
Scaffold and Steel Shoring Erector S47,22 $ll.45 $10.10 $4.44 $0,93 $2,59 $76,73 $91.49 $112.15 $91,49 $112.15 $112.15 

Footnotes listed on page 34C 

(Recognfz.ed Holidays and Subsist~;:nce Payment footnotes also listed on page 34C) 
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DETERMINATION: NC-23-31-1-2018-lA 

ISSUE DATE: August22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30,2019**' TI1e rate to be pnid for work pertbnncd aftCr this date has been determined. If work will extend past lhis date, the new• rate must he 
paid and shouh.l b~ incMpOtated in contracts entered into now. Contact the Office oft he Director~ Research Unit for sped tic rntes ut (415) 703-4 774. 

LOCALiTY: All Lm.~alities within Alnmcdn, Alpine, Amador~ Bulle~ Calaveras: Colusa, Contra 01!ita, Del Norte, ElDorado, Fresno, Glenn) Humboldt, Kings. Lake. Lassen. Madera, Marin~ Mariposa, 
lvfcndocino~ Merced~ Modoc, Monterey, N<1p1t, Nevada, P1Hccr, Phnnns. Sacramento, San Benito, San Francisco, Snn Joaqui1\, San tvlateu. Santa Clara. Santa Cruz, Shasta, Siemt, Siskiyou, Solano, 
Sonornn, St<mislaus. Sutter: Tchamn, Tdnity~ 'l'ularc, 'J'uoh.Jll\I)C, Y~\lo~ and Yuba Countles. 

CLASSIFICATION 
(Journcypcrson) 

Bddge llui!der/Highwoy Carpenter 

DETERMINATION: NC-2J-31-1-20l8-IB 

lSS\JE DATE: Aug;ust 22, 2018 

Basic 
Houdy 

Rate 

$55.3\ 

Health 
and 

Welfare 

$11.45 

Emgloyer P3)11H:':IHS 

Pension Vacation/ Tmining Othe1· 

Holiday' Ptl)m~nts 
r 

$\0.10 $4.44 $0,93 $2,59 

Straight- Time Qvcrtim~ Hourlv Bate~ 

Hoursll- Total Daily Satunla/' Sunday 
Hourly l 1/2Xh 2X L 1/2X1 2X nnd 

Rate Holiday' 

$84.R2 $102.!1 .$\26.31 $102.11 $126.31 $126.31 

EXPIRATION DATE. OF' DETERMINATION: June 30, 2019** The rate to be paid for work pel'formed after this dfite ha.~;; been dete1:mined. If work will exten.d past this dnte, the new rate must be 
paid and should be incorporated in contracts emered ir1lo now, Conh1Ct the Office of the Director- Research Unit fbr sped fie m1es at (415) 703~4774. 

LOCAL lTV~ All Localities witllin Alameda. Alpine, Amadt.w. Butt~. Cal11verus, Colusa, Contra Costa, Del Norte, ElDorado: Fresno, Glenn. Humb,)Idt, King."., Lake, Lasst!n, Madem, Morin, fvhrl"iposa, 
Mendocino, Merced, Modoc, Monterey, Napa~ Nevada, Placer, Plumas, Sacramento, San l3enito, San Francisco, San Joaquin. San Mateo. Santa Clara, Santa Cmz, Shasta_, Sierra. Siski)'OU: Solano, 
Sonoma, Stanishms. Sutter, 'l'ehama1 Trinity) Tulurt!, Tuolumne. Yolo. and Yuba Counties. 

Rmploxgr Pa:ilncnts St.raight ~· Tin"1e Ovcttime Hourly Rntl.':;11 

CLASSlFICA TION llasic Health and Pension Vncntion/ Tmining Other Hoursll Total Dally Saturdayh Sunduy 
(Joumeyper:mn) llourly Welfare Holiday" Paymcntsi Hourly 1!2X'' 2X I I/2X1 2X and 

Rate Rnte Holiday' 

<" Areo 1 

Millwright $55.43 $11,45 $10.10 $4,53 .~0.93 $4.!0 $86.54 $103,86 $128.11 $103,86 $128, L I $l2R.l! 

.: Aren 2 

Millwright S5JA5 $\1.45 $10.10 $4.53 $0.93 $4.10 $82.56 $98.64 $121.15 S98.64 $121.15 $121.15 

.: Area 311 

Ivlillwright S5L.45 $liAS $10.10 $4,53 $0.93 $4,10 $82.56 S98.64 $121.15 $98.64 $12!,15 $121.15 

e Area 4o.l 

Millwright $49.91 $11.45 $!0.10 $4.53 $0,93 $4,10 $R 1.02 $96.62 $1!8.45 $96.62 $1\8.45 $118.45 

Footnotes li!iled on pugc 34C 

(Recognized Hoiid~tys fitid Subsistence Payment tbotnotcs also listed on page 34C) 
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GENERAL PREVAILING WAGE DETERMJNATJON MADE BY Tiffi DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SEC'l10NS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUU ,DING, HlGHW A Y, REA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-31-15-2018-l 
ISSUE DATE: August 22, 2018 

CRAFT: #MODULAR FURNITURE INSTALLER (CARPENTER) 

EXPIRATION DATE OF DETERMINATION: June 30, 20 19* Effective until superseded by a new determination issued by the Director oflndustrial Relations. 
Contact the Office of the Director Reseal'ch Unit (415) 703-4774 t(Jr the new rates after I 0 days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Costa, Del Notte, ElDorado, Fresno, Glcm1, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz, Shasta, Sien·a, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension" Vacation/ Training Other Hours Total Daily Saturdayd Sunday/ 
(Joumeyperson) Hourly and Holiday: Payments Hourly Holiday 

Rate Welfare Rate 1 l/2X 11/2X 2X 
• AREA I 
Master Installer $33,88 $10.30 $7.52 $3.74 $0.15 $0.37 8 $55.96 $72.900 $72.900 $89.84 
Lead llistaller 29.66 10.30 7.52 3.74 0.15 0.37 8 51.74 66.570 66.570 81.40 
Installer 26.21 10.30 7.02 3.74 0.15 0.37 8 47.79 60.895 60.895 74.00 

•AREA2 
Master Installer 30.16 10.30 7.52 3.74 0.15 0.37 8 52.24 67.320 67.320 82.40 
Lead Installer 26.53 10.30 7.52 3.74 0.15 0.37 8 48.61 61.875 61.875 75.14 
installer 23.56 10.30 7.02 3.74 0.15 0.37 8 45.14 56.920 56.920 68.70 

"AREA3 
'1aster Installer 28.83 10.30 7.52 3.74 0.15 0.37 8 50.91 65.325 65.325 79.74 

:ad Installer 25.41 10.30 7.52 3.74 0.15 0.37 8 47.49 60.195 60.195 72.90 
mstaller 22.61 10.30 7.02 3.74 0.15 0.37 8 44.19 55.495 55.495 66.80 

#Indicates an apprentieeable craft. 'lbe current apprentice wage rates are available on the Intemet at h\lp://www.dir.ca.gov/OPRLIPWAppWage/PWAppWagcStarl.asn. 
To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or re!'er to the Division of 
Apprenticeship Standards' website at http://Vvww.dit•.cumY!.!tmidas.pJJn!. 

•AREA 1: Alameda~ Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sonoma Counties. 
AREA 2: Monterey, San Benito, and Santa Cruz Counties. 
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, E! Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 

Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,. 
Yolo, and Yuba Counties. 

b Includes an amount for Anouity Tmst Fund. 
' Includes an amount for Work Fee. 
d Rate applies for the first 10 hours only. All hours worked in excess of ten hours on Saturdays shall be paid at double time (2X). 

RATIO: TI1e ratio of employees shall be based on the increments of eight (8) employees. It is understood that the employee ratio shall apply on a company-wide 
basis. For every eight (8) employees, the employer shall employ one (1) Master Installer, two (2) Lead Installer, and five (5) Installer. For crew size of over eight 
(8) employees, please contact the Onice of the Director- Research Unit at (415) 703-4774. 

All drapery installation shall be perfmmcd by employees at the Installer level or above. 

RECOGNrZED HOLIDAYS: Holidays upon which the general prevailing hout'ly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular crall, classification, or type ofworkcr employed on the project, which is on tile with the Director oflndustrial 
Relations. If lhe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 ofthe Govemmenl Code, You may obtain the holiday provisions fol' the current detenninatlons on the Intemet at 
hltp://www.dir.ca.gov/onrlfDPreWage.Determinalion..JJJm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director-Research Unit at (415) 703-11774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel andJoi· subsibtence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current de\enninations on the lntemet at 
IJ!lp://www.dir.ca.gov/opl'lfDPreWm;eDetermin;tti~Hl.hlm. Travel and/or subsistence requirements for current or superseded determinations may he obtained by contacting 
the Ofl1ce of \he Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING Vv ndE DETERMINATION MADE BY Tiffi DIRECTOR OF~. ,c>USTRlAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER l, ARTICLE 2, SECTIONS 1770,1773 AND 1773.1 

FOR COMMERCIAL BUILDING, H1GHWA Y, HEAVY CONSTRUCTION AND DREDGJNG PROJECTS 

CRAFT: #DRYWALL TNST ALLER/LATHER (CARPENTER) 

DETERMINATION: NC-31-X-16-2018-1 
TSSUE DATE: Augnst22, 2018 
EXPIRATION DATE OF DETERMINATrON: June 30, 2019**. The rate to be paid for work perfonned after lhis dale has been determined. 1fwork will extend past 
!his date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Otfice oft he Director- Research Unit tor specitic rates at ( 415) 
703-4774. 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendodno, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sie1Ta, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFTCA TTON 
(Joumeyperson} 

"Area 1 
Drywall Installer/ 
Lather 

Stocker, Scrapper 
Stocker, Scrapper 

h Area 2 
Drywall Installed 

Lather 
Stocker, Scrappet• 
Stocker, Scrapper 

'Area 3 
Drywalllnstallcr/ 
Lather 

Stocker, Scrapper 
Stocker, Scrapper 

'
1 Area 4 
Drywall Installer/ 

Lather 
Stocker, Scrapper" 
Stocker, Scrapper 

Bas\c 
Hourly 
Rate 

$48.40 
24.20 
24.20 

42,52 
2l.26 
21.26 

43.02 
21.51 
21.51 

41.67 
20.84 
20.84 

Health 
and 

Welfare Pension 

$11.45 f$12.85 
11.45 ~"5.75 

11.45 1.40 

11.45 ~"!2.85 

11.45 '5.75 
11.45 1.40 

11.45 '"t2.85 
11.45 r5.75 
11.45 1.40 

11.45 112.85 
11.45 .. 5.75 
11.45 1.40 

Vacation/ 
Holidayg 

$4.44 
4.39 
4.39 

4.44 
4.39 
4.39 

4.44 
4.39 
4.39 

4.44 
4.39 
4.39 

Training 

$0.87 

0.87 

0.87 

0.87 

Other 
Payments 

$1.00 
0.05 
0.05 

1.00 
0.05 
0,05 

1.00 
0.05 
0.05 

1.00 
0.05 
0.05 

Total 
Hourly 

Hours Rate 

8 $79.01 
8 45.58 
8 41.49 

8 73.13 
8 42.90 
8 38.55 

8 73.63 
8 43.15 
8 38.80 

8 72.28 
8 42.48 
8 38.13 

Daily 
ll/2X 

11$103.21 
11 57.94 
1153.59 

1194.39 
1153.53 
"49.18 

1195.14 
1153.905 
1149.555 

1193.115 
h52.90 
1>48.55 

Saturday 
1 l/2X 

11$103.21 
1157.94 
"53.59 

"94.39 
1153.53 
1149.18 

1195.14 
1153,905 
1149.555 

1193.115 
1152.90 
h48.55 

Sunday 
and 

Holiday 

$127.41 
70.04 
65.69 

115.65 
64.16 
59.81 

116.65 
64.66 
60.31 

113.95 
63.32 
58.97 

#Indicates an apprcnticcab1c craft. The current apprentice wage rates are available on the Internet@ http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart~. To 
obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.cn.gov/das/~h:h<;,l~tl!_l_\. 

n Are:t 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano and Sonoma counties. 
" Area 2 - Monterey, San Benito, and Santa Cmz Counties, 
c Area 3- El Doradoi, Place1J, Sacramento, Sun Joaquin, and Yolo Counties. 
d Area 4 - Alpine Amador Butte Calaveras Colusa Del Norte El Dorado1 fresno Glenn Humboldt Kings Lake Lassen Madera MariP,osa 

Mendocino, Merced, Modoc, Ne'vada, Placer1, Plun1as, Shasta, 'Sie!Ta, Sisklyou, Stanislaus, Sutter, Tehama, trinity: Tulare: Tuolumne, ana Yu'ba 
Counties. 

' Employed by the same contractor for 2000 hours (consecutively or cumulatively). 
r Includes an amount for Annuity Tl'ust Fund. 
" Includes an amount for Work Fees. 
h Rate applies to the first 4 overtime hours Monday through Friday and the Hrst 8 hours on Saturday. All other time is paid at the Sunday and Holiday overtime rate. 

Saturdays may be worked at straight time ifjob 1s shut aown during Monday through Friday due to inclement weather or major mechanical breakdown. 
1 Area 3 includes the portion of Placer County we~t of and including Highway 49 and the rorlion of El Dorado County west of and including Highway 49 and the territory 
inside the city limits of Placerville. Area 4 includes the portions orPJucer and El Dorado Cmmtics not covered in Area 3. 

RECOGNIZED HOLIJ)A YS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classit1cation, or type of worker employed on the project, which is on tile with the Director of Industrial Relations. 
lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Govcmmcnt Code. You may obtain the holiday provisions fot· the current dete1minations on the lntemct at http://www.dir.ca.gov/OPRVDPreWageDetermination.htm. 
Holiday provisions for cunent or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at ( 415} 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773, I and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cm1·cnt deten11inations on !he Internet at 
http://www.dir.ca.gov/OPRLIDPreWageDetcrmination.htm. Travel and/or subsistence requirements tor current or superseded dctcnninations may be obtained by contacting. 
the Ofllce of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR CO:MJvfERCIAL BUILDING, H1GHWA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-31-11-2018-l 
ISSUE DATE: August 22, 2018 

CRAFT: #PILE DRIVER (CARPENTER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Ofticc of the Director- Research Unit at (415) 703-4774 for the new rates after 10 days from the expiration date, if 
no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, 
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly and Holiday Payments Hourly and 

Rate Welfare Rate 1 l/2X 1 l/2X Holiday 
Pile Driver, Wharf; 

and Dock Builder $47.65g 11.45 bl4.30 <5.64 0.98 "0.30 8 80.32 d[Q4.145 d104.145 127.970 
Diver (wet) up to 

50 ft depth e, f 97.17 11.45 b14.30 c5.64 0.98 "0.30 8 129.84 dJ78.425 d178.425 227.010 
Diver's Tender e 52.22 11.45 bl4.30 c5.64 0.98 •0.30 8 84.89 d111.000 dJ!l.OOO 137.110 
Assistant Tender 47.65 11.45 0!4.30 <5.64 0.98 "0.30 8 80.32 d1Q4.145 dJ04.145 127.970 
Diver (stand-by) 53.22 11.45 b14.30 c5.64 0.98 8 0.30 8 85.89 dll2.500 d 112.500 139.110 

FOR "PILE DRIVER-BRIDGE BUILDER"- SEE NORTHERN CALII<'ORNIA CARPENTER PAGE 34. 

PLEASE NOTE: To obtain wage 1·ate information for Saturation Diver, Manned Submersible, Manifold Operator/Lite Suppmt Technician, Remote 
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please 
contact the Otlice ofthc Director- Research Unit at (415) 703-4774. 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ http://www.dir.ca.gov/OPRLIPWD. To obtain 
any apprentice wage rates as of July 1, 2008 and prior to September 27,2012, please contact the Division of Apprenticeship Standards or refer to the 
Division of Apprenticeship Standards' website at http://www.dir.ca.gov/dns/d_ns.h_tQ!l. 

"Includes industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, LMCC and 
Vacation/Holiday/Sick Leave Admin (VHSLA). 

b Includes an amount per hour for Annuity Trust fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid ior this employer 
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be ress than 
the general prevailing rate of per diem wages. 

c Includes an amount per hour for work fees. 
d Rate applies to the first 2 daily ovettime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime 

rate. For work associated with cast-in-place piles, drill shaft, Tubcx piles, Tubex grout injection piles, geo piles, soil improvement piles, sand 
piles, augured cast in place piles, CISS and CIDH: Rate applies to all hours worked after 8 hours Monday-Friday and all hours worked on Saturday. 

e Shall receive a minimum of 8 hours pay lor any day or part thereof worked. 
f Por specific rates over 50ft depth, contact the Office of the Director- Research Unit. 
g On bddges

1 
powerhouses and dams, men working from bosun's chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any 

device usea as a substitute for or in lieu thercof(cxcluding piledriving rigs) shall receive $0.15 per hour above this rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director oflndustrial Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Intemet at http://www.dir.ca.gov/OPRL/PreWageDetermination.htm. Holiday provisions lor cunent or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions tor the current 
determinations on the Internet at http://www.dir.ca.gov/OPRL/PrcWageDetermination.htm. Travel and/or subsistence requirements for current or 
;upcrscded determinations may be obtained by contacting the Office ofthe Director- Research Unit at (415) 703-4774. 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-62-X-1-20 17-1 
ISSUE DATE: February 22, 2017 

CRAFT: #ELEVATOR CONSTRUCTOR 

EXPIRATION DATE OF DETERMINATION: July 8, 2017* Effective until superseded by a new determination issued by the Director 
of Industrial Relations. Contact the Office of the Director- Research Unit (415) 703-4774 for the new rates after 10 days from the 
expiration date, if no subsequent determination is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, 
Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 
Portions" of Kern, San Bernardino and San Luis Obispo are detailed below. 

EmQioyer Payments Straight-Time Ove1time Hourly Rate 
Classification Basic Health Pensione Vacation/ Training Other., Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly and Holiday Payments Hourly and 

Rate Welfare Rate 1 1/2Xd 1 l/2Xd Holiday 

Mechanic $63.44 15.275 15.71 3.81 0.60 0.30 8 99.135 130.855 130.855 162.575b 
Mechanic (Employed in 

industry more than 5 years) 63.44 15.275 15.71 5.08 0.60 0.30 8 100.405 132.125 132.125 l63.845h 

Helperc 44.41 15.275 15.7l 2.66 0.60 0.30 8 78.955 !01.160 101.160 123.365b 
Helper (Employed in 

industry more than 5 years) 44.41 15.275 15.71 3.55 0.60 0.30 8 79.845 102.050 102.050 124.255b! 
-·--····-·----·~·-··,-·--···-------

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July !, 2008 and prior to 
September 27,2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://vvww.dir.ca.gov/das/das.html. 

"Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director
Research Unit. 

b For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the 
Holiday rate for all hours worked. 

"Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more 
information on the use of Helpers contact the Office ofthe Director- Research Unit. 

d For Contract Service work only. All other overtime is paid at the Sunday/Holiday rate. 
" Includes an amount for Annuity Trust Fund. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tor Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on tlle with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions 
for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make 
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the 
cunent determinations on the Internet at http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Travel and/or subsistence requirement~ 
for current or superseded determinations may be obtained by contacting the Office of the Director Research Unit at (415) 703-4774. · 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

DETERMINATION: NC-23-63-1-2018-1 
ISSUE DATE: August 22, 2018 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) 

EXPIRATION PATE OF DETERMINATION: June 23, 2019*' The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be 
paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa. Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Slraight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Olher Hours1 Total Daily/ Sunday and 

(Journeyperson) Hourly and and Payments Hourly Saturday' Holiday 

Rate Welfare Holiday• Rate 11/2X 2X 

Classification Group• 
Area 1b Area 2" Area 1• Area2' Area 1b Area2" Area 1" Area2" 

Group 1 $46.77 $48.77 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.80 $79.80 $101.19 $104.19 $124.57 $128.57 
Group 2 $45.24 $47.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.27 $78.27 $98.89 $101.89 $121.51 $125.51 
Group 3.. $43.76 $45.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.79 $76.79 $96.67 $99.67 $118.55 $122.55 
Group 4 ·'.· $42.38 $44.38 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.41 $75.41 $94.60 $97.60 $115.79 $119.79 
Group 5 · $41.11 $43.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.14 $74.14 $92.70 $95.70 $113.25 $117.25 
Group 6 $39,79 $41.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.82 $72.82 $90.72 $93.72 $110.61 $114.61 
Group 7 $38,65 $40.65 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.68 $71.68 $89.01 $92.01 $108.33 $112.33 
Group 8. $37.51 $39.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.54 $70.54 $87.30 $90.30 $106.05 $110.05 
Group 8-A $35.30 $37.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $66.33 $68.33 $83,98 $86.98 $101.63 $105.63 

ALL CR/(NES'AND ATTACHMENTS: 
Group 1 $48.40 $50.40 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.43 $81.43 $103.63 $106.63 $127.83 $131.83 

Truck Crane Assistant to Engineer $41.43 $43.43 $13.88 $10.78 $4:56 $1.02 $0.79 8 $72.46 $74.46 $93.18 $96.18 $113.89 $117.89 
Assistant to Engineer $39.14 $41.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.17 $72.17 $89.74 $92.74 $109.31 $113.31 

Group 1-A $47.65 $49.65 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.68 $80,68 $102.51 $105.51 $126.33 $130.33 
Truck Crane Assistant to Engineer $40.68 $42.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.71 $73.71 $92.05 $95,05 $112.39 $116.39 
Assistant to Engineer $38.39 $40.39 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.42 $71.42 $88.62 $91.62 $107.81 $111.81 

Group 2-A $45.89 $47.89 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.92 $78.92 $99.87 $102.87 $122.81 $126.81 
Truck Crane Assistant to Engineer $40.42 $42.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.45 $73.45 $91.66 $94.66 $111.87 $115.87 
Assistant to Engineer $38.18 $40.18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.21 $71.21 $88.30 $91.30 $107.39 $111.39 

.3roup 3-A $44.15 $46.15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.18 $77.18 $97.26 $100.26 $119.33 $123.33 
Truck Crane Assistant to Engineer $40.18 $42.18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.21 $73.21 $91.30 $94,30 $111.39 $115.39 
Hydraulic $39.79 $41.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.82 $72.82 $90.72 $93.72 $110.61 $114.61 
Assistant to Engineer $37.90 $39,90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.93 $70.93 $87.88 $90.88 $106.83 $110.83 

Group4-A $41.11 $43.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.14 $74.14 $92.70 $95.70 $113.25 $117.25 

#Indicates an apprenliceable craft The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any apprentice 
wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
htlp:/lwww.dir.ca.gov/das/das.html. 

' For classifications within each group, see pages 39B-40. 
' AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Sanla Cruz, Solano, Stanislaus, 

Sutler, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

' AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

' Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 

• Includes an amount for supplemental dues. 
1 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work, 

for which eight (8) times the straight time hourly rate shall be paid at lhe non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours 
of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 39A. 

RECOG NIZEP HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to 
the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a colleclively bargained 
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations 
on the lnternetat http://www.dir.ca.gov/OPRUDPreWageDeterminalion.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director 
-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute 
the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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DETERMINATION: NC-23-63-1-2018-1 

CLASSIFICATIONS 

GROUP 1 
Drill Equipment, over 200,000 lbs 
Operator of Helicopter (when used in erection work) 
Hydraulic Excavator 7 cu yds and over 
Power Shcwels, over 7 cu yds 

GROUP2 
Highline Cableway 
Hydraulic Excavator 3 1/2 cu yds up to 7 cu yds 
Licensed Construction Work Boat Operator, On Site 
Microtunneling Machine 
Power Blade Operator (finish) 
Power Shovels, (over 1 cu yd and up to and including 7 cu 

yds m.r.c.) 

GROUP 3 
Asphalt Milling Machine 
Cable Backhoe 
Combination Backhoe and Loader over % cu yds 
Continuous Flight Tie Back Machine 
Crane Mounted Continuous Flight 1le Back Machine, 

tonnage to apply 
Crane Mounted Drill Attachments, Tonnage to apply 
Dozer, Slope Board 
Drill Equipment, over 100,000 lbs up to and 

including 200,000 lbs 
Gradall 
Hydraulic Excavator up to 3 1/2 cu yds 
Loader 4 cu yds and over 
Long Reach Excavator 
Multiple Engine Scrapers (when used as push pull) 
Power Shovels, up to and including 1 cu yd 
Pre-Stress Wire Wrapping machine 
Side Boom Cat, 572 or larger 
Track Loader 4 cu yds and over 
Wheel Excavator {up to and including 750 cu yds per hour) 

GROUP4 
Asphalt Plant Englneer/Boxman 
Chicago Boom 
Combination Backhoe and Loader up to and including % cu yds 
Concrete Batch Plants (wet or dry) 
Dozer and/or Push Cat 
Drill Equipment, over 50,000 lbs up to and 

including 100,000 lbs 
Pull-Type Elevating Loader 
Gradesetter, Grade Checker (GPS, mechanical or otherwise) 
Grooving and Grinding Machine 
Heading Shield Operator 
Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or 

similar 
Heavy Duty Repairman and/orWek:ier 
Lime Spreader 
Loader under 4 cu yds 
Lubrication and Service Engineer (mobile and grease rack) 
Mechanical Finishers or Spreader Machine (asphalt, Barber-

Greene and similar) 
Miller Formless M-9000 Slope Paver or similar 
Portable Crushing and Screening plants 
Power Blade Support 
Roller Operator, Asphalt 
Rubber-Tired Scraper, Self-Loading (paddle-wheels, etc) 
Rubber-Tired Earthmoving Equipment {Scrapers) 
Slip Form Paver (concrete) 
Small Tractor with Drag 
Soil Stabilizer {P&H or equal) 
Spider Plow and Spider Puller 
Timber Skidder 
Track Loader up to 4 yards 
Tractor Drawn Scraper 
Tractor, Compressor Drill Combination 
Tubex Pile Rig 
Unlicensed Construction Work Boat Operator, On Site 
Welder 
Woods-Mixer (and other similar Pugmill equipment) 

Q.I3Qill:Ji 
Cast-In Place Pipe Laying Machine 
Combination Slusher and Motor Operator 
Concrete Conveyor or Concrete Pump, Truck or 

Equipment Mounted 
Concrete Conveyor, Building Site 
Concrete Pump or Pumpcrete Guns 
Drilling Equipment, Watson 2000, Texoma 700 or similar 
Drilling and Boring Machinery, Horizontal (not to apply to 

waterlines, wagon drills or jackhammers) 
Concrete Mixers/all 
Man and/or Material Hoist 
Mechanical Finishers (concrete) (Clary, Johnson, Bidwell 

Bridge Deck or similar types) 
Mechanical Burm, Curb and/or Curb and Gutter Machine, 

Concrete or Asphalt 
Mine or Shaft Hoist 
Portable Crushers 
Power Jumbo Operator {setting slip-forms, etc,, in tunnels) 
Screedman (automatic or manual) 
Self Propelled Compactor with Dozer 
Tractor with boom, DB or smaller 
Trenching Machine, maximum digging capacity over 5 ft. 

depth 
Vermeer T -600B Rock Cutter or similar 

GROUPG 
Armor-Coater (or similar) 
Ballast Jack Tamper 
Boom-Type Backfilling Machine 
Asst. Plant Engineer 
Bridge andlor Gantry Crane 
Chemical Grouting Machine, truck mounted 
Chip Spreading Machine Operator 
Concrete Barrier Moving Machine 
Concrete Saws (self-propelled unit on streets, highways, 

airports, and canals) 
Deck Engineer 
Drill Doctor 
Drill Equipment, over 25,000 lbs up to and 

including 50,000 lbs 
Drilling Equipment Texoma 600, Hughes 200 

series or similar up to and Including 30ft. m.r.c. 
Helicopter Radioman 
Hydro-Hammer or similar 
Line Master 
Skidsteer Loader, Bobcat larger than 7 43 series or similar 

(with attachments) 
Locomotive 
Rotating Extendable Forklift, Lull Hi-Lift or similar 
Assistant to Engineer, Truck Mounted Equipment 
Pavement Breaker, Truck Mounted, with compressor 

combination 
Paving Fabric Installation and/or Laying Machine 
Pipe Bending Machine (pipelines only) 
Pipe Wrapping Machine (Tractor propelled and supported) 
Screedman, (except asphaltic concrete paving) 
Self-Loading Chipper 
Self Propelled Pipeline Wrapping Machine 
Tractor 

GROUP7 
Ballast Regulator 
Cary Lift or similar 
Combination Slurry Mixer and/or Cleaner 
Coolant/Slurry Tanker Operator 

(hooked lo Grooving/Grinding Machine) 
Drilling Equipment, 20ft and under m.r.c. 
Drill Equipment, over 1.000 lbs up to and 

including 25,000 lbs 
Fireman Hot Plant 

Grouting Machine Operator 
Highline Cableway Signalman 
Stationary Bell Loader (Kolman or similar) 
Lift Slab Machine (Vagtborg and similar types) 
Maginnes Internal Full Slab Vibrator 
Material Hoist (1 Drum) 
Mechanical Trench Shield 
Partsman (heavy duty repair shop parts room) 
Pavement Breaker with or without Compressor 

Combination 
Pipe Cleaning Machine (tractor propelled and 

supported) 
Post Driver 
Roller (except Asphalt), Chip Seal 
Self Propelled Automatically Applied Concrete 

Curing Machine (on streets, highways, airports 
and canals) 

Self Propelled Compactor (without dozer) 
Signalman 
Slip-Form Pumps (lifting device for concrete forms) 
Super Sucker Vacuum Truck 
Tie Spacer 
Trenching Machine {maximum digging capacity up) 

to and including 5 ft depth 
Truck,Mounted Rotating Telescopic Boom Type 

Lifting Device, Manitex or similar 
(Boom Truck)- Under 15 tons 

Truck Type Loader 

GROUPS 
Bit Sharpener 
Boiler Tender 
Box Operator 
Brakeman 
Combination Mixer and Compressor 

(shotcrete/gunite) 
Compressor Operator 
Deckhand 
Fireman 
Generators 
Gunite/Shotcrete Equipment Operator 
Heavy Duty Repairman Helper 
Hydraulic Monitor 
Ken Seal Machine (or similar) 
Mast Type Forklift 
Mixermobile 
Assistant to Engineer 
Pump Operator 
Refrigerator Plant 
Reservoir-Debris Tug (Self-Propelled Floating) 
Ross Carrier (Construction site) 
Rotomist Operator 
Self Propelled Tape Machine 
Shuttlecar 
Self Propelled Power Sweeper Operator 

(Includes Vacuum Sweeper) 
Slusher Operator 
Surface Heater 
Switchman 
Tar Pot Fireman 
Tugger Hoist, Single Drum 
Vacuum Cooling Plant 
Welding Machine (powered other than by electricity) 
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DETERMINATION: NC-23-63-1-2018-1 

GROUPS-A 
Articulated Dump Truck Operator 
Elevator Operator 
Mini Excavator under 25 H.P. (Backhoe-Trencher) 
Skidsteer Loader, Bobcat 743 series or 

Smaller and similar (without attachments) 

ALL CRANES AND ATTACHMENTS: 
GROUP 1 
Cranes over 350 tons 
Derrick over 350 tons 
Self Profelled Boom Type Lifting Device over 350 tons 

GROUP 1-A 
Clamshells and Draglines over 7 cu yds 
Cranes over 100 tons 
Derrick, over 100 tons 
Derrick Barge Pedestal mounted over 1 00 tons 
Self Propelled Boom Type Lifting Device Over 100 tons 

GROUP2-A 
Clamshells and Draglines over 1 cu yds up to and 

including 7 cu yds 
Cranes over 45 tons up to and Including 1 00 tons 
Derrick Barge 100 tons and under 
Mobile Self-Erecting Tower Crane (Potain) over 3 stories 
Self Propelled Boom Type Lifting Device over 45 tons 
Tower Cranes 

GROUP 3-A 
Clamshells and Draglines up to and Including 1 cu yd 
Cranes 45 tons and under 
Mobile Self-Erecting Tower Crane (Potain), 3 stories 

and under 
Self Propelled Boom Type Lifting Device 45 tons 

and under 

GROUP4-A 
Boom Truck or dual-purpose A-Frame Truck, 

Non-Rotating over 15 tons. 
Truck Mounted Rotating Telescopic Boom 

Type Lifting Device, Manltex or similar 
(Boom Truck -over 15 tons) 

Truck-Mounted Rotating Telescopic Boom Type 
Lifting Device, Munitex or Similar (Boom Truck), 
under 15 tons 
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DESCRIPTION FOR AREAS 1 AND 2: 

Area 1 is all of Northern California within the following Township, State 
and/or county Boundaries; 

Commencing in the Pacific Ocean on the extension of the Southerly 
line ofTownship 19S, of the Mount Diablo Base and Meridian, 

Thence Easterly along the Southerly line ofT own ship 19S, to the 
Northwest corner of Township 20S, Range 6E, 

Thence Southerly to the Southwest corner of Township 20S, Range SE, 
Thence Easterly to the Northwest corner of Township 21 S, Range ?E Thence 
Southerly to the Southwest corner of Township 218, Range 7E 
Thence Easterly to the Northwest corner of Township 228, Range 9E, 
Thence Southerly to the Southwest corner of Township 22S, Range 9E, 
Thence Easterly to the Northwest corner of Township 23S, Range 10E, 
Thence Southerly to the Southwest corner of Township 24S, Range 10E, 
Thence Easterly to the Southwest corner of Township 248, Range 31 E. 
Thence Northerly to the Northeast corner of Township 20S, Range 31E 
Thence Westerly to the Southeast corner ofTownship 19S, Range 29E, 
Thence Northerly to the Northeast corner of Township 17S, Range 29E, 
Thence Westerly to the Southeast corner of Township 168, Range 28E, 
Thence Northerly to the Northeast corner of Township 13S, Range 2BE, 
Thence Westerly to the Southeast corner Township 12S, Range 27E, 
Thence Northerly to the Northeast corner of Township 128, Range 27E, 
Thence Westerly to the Southeast corner of Township 11 S, Range 26E, 
Thence Northerly to the Northeast corner ofTownship 118, Range 26E, 
Thence Westerly to the Southeast corner of Township 10S, Range 25E, 
Thence Northerly to the Northeast corner of Township 9S, Range 25E, 
Thence Westerly to the Southeast corner of Township as, Range 24E, 
Thence Northerly to the Northeast corner of Township as. Range 24E, 
Thence Westerly to the Southeast corner of Township ?S, Range 23E, 
Thence Northerly to the Northeast corner ofTownship 6S, Range 23E, 
Thence Westerly to the Southeast corner of Township 5S, Range 20E, 
Thence Northerly to the Northeast corner of Township 58, Range 20E, 
Thence Westerly to the Southeast corner of Township 4S, Range 19E, 
Thence Northerly to the Northeast cornerofTownship 1S, Range 19E, 
Thence Westerly to the Southeast corner of Township 1 N. Range 1BE. 
Thence Northerly to the Northeast corner of Township 3N, Range 1BE, 
Thence Westerly to the Southeast corner of Township 4N, Range 17E, 
Thence Northerly to the Northeast corner ofTownship 4N, Range 17E, 
Thence Westerly to the Southeast corner of Township 5N, Range 15E, 
Thence Northerly to the Northeast corner of Township 5N, Range 15E, 
Thence Westerly to the Southeast corner of Township 6N, Range 14E, 
Thence Northerly to the Northeast corner of Township 10N, Range 14E, 
Thence Easterly along the Southern line ofTownship 11 N, to the 

California I Nevada State Border, 
Thence Northerly along the California I Nevada State Border to the 

Northerly line ofTownship 17N, 
Thence Westerly to the Southeast corner of Township 1BN, Range 10E, 
Thence Northerly to the Northeast corner ofTownship 20N, Range 10E, 
Thence Westerly to the Southeast corner of Township 21 N, Range 9E, 
Thence Northerly to the Northeast corner of Township 21 N, Range 9E, 
Thence Westerly to the Southeast corner of Township 22N, Range BE, 
Thence Northerly to the Northeast corner of Township 22N, Range BE, 
Thence Westerly to the Northwest corner of Township 22N, Range 8E, 
Thence Northerly to the Southwest corner of Township 27N, Range BE, 
Thence Easterly to the Southeast corner of Township 27N, Range BE, 
Thence Northerly to the Northeast corner of Township 28N, Range BE, 
Thence Westerly to the Southeast corner of Township 29N, Range 6E, 
Thence Northerly to the Northeast corner of Township 32N, Range 6E, 
Thence Westerly to the Northwest corner of Township 32 N, Range 6E, 
Thence Northerly to the Northeast corner of Township 35N, Range 5E, 
Thence Westerly to the Southeast corner of Township 36N, Range 3E, 
Thence Northerly to the Northeast corner of township 36N, Range 3E, 
Thence Westerly to the Southeast corner of Township 37N, Range 1 W, 
Thence Northerly to the Northeast corner of Township 38N, Range 1W, 
Thence Westerly to the Southeast corner of Township 39N, Range 2W, 
Thence Northerly to the Northeast corner ofT ownship 40N, Range 2W, 
Thence Westerly to the Southeast corner of Township 41 N, Range 4W, 
Thence Northerly to the Northeast corner of Township 42N, Range 4W, 
Thence Westerly to the Southeast corner of Township 43N, Range 5W, 
Thence Northerly to the California I Oregon State Border, 

Thence Westerly along the California I Oregon State Border to the 
Westerly Boundary of Township Range BW, 

Thence Southerly to the Southwest corner of Township 43N, Range BW, 
Thence Easterly to the Southeast corner of Township 43N, Range BW, 
Thence Southerly to the Southwest corner of Township 42N, Range ?W, 
Thence Easterly to the Southeast corner of Township 42N, Range 7W, 
Thence Southerly to the Southwest corner of Township 41 N, Range 6W, 
Thence Easterly to the Northwest corner of Township 40N, Range 5W, 
Thence Southerly to the Southwest corner of Township 38N, Range 5W, 
Thence Westerly to the Northwest corner of Township 37N, Range 6W, 
Thence Southerly to the Southwest corner of Township 35N, Range 6W, 
Thence Westerly to the Northwest corner of Township 34N, Range 1 OW, 
Thence Southerly to the Southwest corner of Township 31 N, Range 1 OW, 
Thence Easterly to the Northwest corner of Township 30N, Range 9W, 
Thence Southerly to the Southwest corner of Township 30N, Range 9W, 
Thence Easterly to the Northwest corner of Township 29N, Range BW, 
Thence Southerly to the Southwest corner ofTownship 23N, Range 8W, 
Thence Easterly to the Northwest corner of Township 22N, Range 6W, 
Thence Southerly to the Southwest corner ofTownship 16N, Range 6W, 
Thence Westerly to the Southeast corner of Township 16N, Range 9W, 
Thence Northerly to the Northeast corner of Township 16N, Range 9W, 
Thence Westerly to the Southeast. corner of Township 17N, Range 12W, 
Thence Northerly to the Northeast corner ofTownship 1BN, Range 12W, 
Thence Westerly to the Northwest corner ofTownship 18N, Range 15W, 
Thence Southerly to the Southwest corner of Township 14N, Range 15W, 
Thence Easterly to the Northwest corner of Township 13N, Range 14W, 
Thence Southerly to the Southwest corner of Township 13N, Range 14W, 
Thence Easterly to the Northwest corner of Township 12N, Range 13W, 
Thence Southerly to the Southwest corner of Township 12N, Range 13W, 
Thence Easterly to the Northwest corner of Township 11N, Range 12W, 
Thence Southerly into the Pacific Ocean 

and Commencing In the Pacific Ocean on the extension of the Humboldt 
Base Line, 

Thence Easterly to the Northwest corner of Township 1 S, Range 2E, 
Thence Southerly to the Southwest corner of Township 28, Range 2E, 
Thence Easterly to the Northwest corner of Township 3S, Range 3E, 
Thence Southerly to the Southwest corner of Township 58, Range 3E, 
Thence Easterly to the Southeast corner of Township 58, Range 4E, 
Thence Northerly to the Northeast corner of Township 4S, Range 4E, 
Thence Westerly to the Southeast corner of Township 38, Range 3E, 
Thence Northerly to the Northeast corner of Township 5N, Range 3E, 
Thence Easterly to the Southeast corner of Township 6N, Range 5E, 
Thence Northerly to the Northeast corner of Township 7N. Range 5E, 
Thence Westerly to the Southeast corner of Township 8N, Range 3E, 
Thence Northerly to the Northeast corner of Township 9N, Range 3E, 
Thence Westerly to the Southeast corner of Township 10N, Range 1 E, 
Thence Northerly to the Northeast corner of Township 13N, Range 1 E, 
Thence Westerly into the Pacific Ocean, 

excluding that portion of Northern California contained within the 
following lines: 

Commencing at the Southwest corner of Township 12N, Range 11 E, of 
the Mount Diablo Base and Meridian. 

Thence Easterly to the Southeast corner ofTownship 12N, Range 16E, 
Thence Northerly to the Northeast corner of Township 12N, Range 16E, 
Thence Westerly to the Southeast corner of Township 13N, Range 15E, 
Thence Northerly to the Northeast corner ofTownship 13N, Range 15E, 
Thence Westerly to the Southeast corner of Township 14N, Range 14E, 
Thence Northerly to the Northeast corner ofTownship 16N, Range 14E, 
Thence Westerly to the Northwest corner of Township 16N, Range 12E, 
Thence Southerly to the Southwest corner of Township 16N, Range 12E, 
Thence Westerly to the Northwest corner of Township 15N, Range 11 E, 
Thence Southerly to the point of beginning at the Southwest corner of 

Township 12N, Range 11E, 

Area 2 shall be all areas not part of Area 1 described above. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

DE:TE:RMINATION: NC-23-63-1-2016-1 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this data has been determined. If work will exlend past this date, the new rate 
must be paid and should be Incorporated in contracts entered inlo now. Contact the Office of lhe Director- Research Unil for specific rates at (415) 703-4774. 

LOCALITY: Alllocalilies within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Conlra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, l<ings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma. Stanislaus, Su«er, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmQIO:ler Pa~ments Slraight-Time Overtime tjourl~ Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Dally/ Sunday and 
(Joumeyperson} Hourly and and Paymenls Houny Saturday' Holiday 

Rate Welfare Holiday" Rate 11/2X 2X 
Classification Group' 

Area 1b Area 2' Area 1' Area 2e Area 1" Area 2° Area 1h Area2' 
.·Group 1 $51.10 $53.10 $13.86 $10.78 $4.56 $1.02 $0.79 $62.13 $64.13 $107,66 $110.68 $133.23 $137.23 
'Gro4> 2 $49.37 $51.37 $13.86 $10.78 $4.56 $1.02 $0.79 $80.40 $62.40 $105.09 $108,09 $129.77 $133.77 
Group 3 $47.71 $49.71 $13.86 $10.78 $4.56 $1.02 $0.79 $78.74 $80.74 $102.60 $105.60 $126.45 $130.45 
·,Group4 $46.15 $48.15 $13.88 $10.78 $4.56 $1.02 $0.79 $77.18 $79.18 $100,26 $103.26 $123.33 $127.33 
Group 5 $44.73 $46.73 $13.86 $10.78 $4.56 $1.02 $0.79 $75.76 $77.76 $98.13 $101,13 $120.49 $124.49 
.GroupS $43.23 $45.23 $13.86 $10.78 $4.56 $1.02 $0.79 $74.26 $76.26 $95.88 $98,88 $117.49 $121.49 
·.Group 7 $41.95 $43.95 $13.88 $10.78 $4.56 $1.02 $0.79 $72.98 $74.98 $93.96 $96.96 $114.93 $118.93 

.. Groups $40.68 $42.66 $13.86 $10.76 $4.56 $1.02 $0.79 $71.71 $73.71 $92.05 $95.05 $112.39 $116.39 
'GroupS-A $38.17 $40.17 $13.68 $10.78 $4.56 $1.02 $0.79 $69.20 $71.20 $86.29 $91.29 $107,37 $111.37 

.·.ALL-CRANES AND ATTACHMENTS: 
Group1 $52.63 $54.83 $13.88 $10.76 $4.56 $1.02 $0.79 8 $83.86 $85.86 $110.26 $113.26 $136.69 $140.69 

Truck Crane Assistant to Engineer $45.00 $47.00 $13.86 $10.78 $4.56 $1.02 $0.79 8 $76.03 $78.03 $98,53 $101.53 $121.03 $125.03 
Assistant to Engineer $42.41 $44.41 $13,88 $10.78 $4.56 $1.02 $0.79 8 $73.44 $75.44 $94.65 $97,65 $115.85 $119.85 

Group 1-A $52.08 $54.08 $13.88 $10.78 $4.56 $1.02 $0.79 6 $83.11 $85.11 $109.15 $112.15 $135.19 $139.19 
Truck Crane Assislant to Engineer $44.25 $46,25 $13.86 $10.78 $4.56 $1.02 $0.79 6 $75.28 $77.26 $97.41 $100.41 $119.53 $123.53 
Assistant to Engineer $41.66 $43.66 $13,88 $10.78 $4.56 $1.02 $0.79 6 $72.69 $74.69 $93.52 $96,52 $114.35 $118.35 

Group2·A $50.09 $52.09 $13.68 $10.76 $4.56 $1.02 $0,79 8 $81.12 $83.12 $106.17 $109.17 $131.21 $135.21 
Truck Crane Assistant to Engineer $43.96 $45,96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.99 $76.99 $96.97 $99.97 $116.95 $122.95 
Assistant to Engineer $41.43 $43.43 $13.66 $10.78 $4.56 $1.02 $0.79 6 $72.46 $74.46 $93.18 $96,16 $113.89 $117.69 

Group3"A $46.13 $50.13 $13.68 $10,78 $4.56 $1.02 $0.79 '8 $79.16 $81.16 $103.23 $106.23 $127.29 $131.29 
Truck Crane Assislanl to Engineer $43.69 $45,69 $13.86 $10.78 $4.56 $1.02 $0.79 8 $74.72 $76.72 $96.57 $99.57 $116.41 $122.41 
Hydraulic $43.23 $45.23 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.26 $76.26 $95.88 $98,88 $117A9 $121.49 
Assistant to Engineer $41.12 $43.12 $13.68 $10.78 $4.56 $1.02 $0.79 8 $72.15 $74.15 $92.71 $95.71 $113.27 $117.27 

Group 4-A $44.73 $46.73 $13.88 $10.76 $4.56 $1.02 $0.79 8 $75.76 $77.76 $98.13 $101.13 $120A9 $124.49 

#Indicates an appren\iceable craft. The current apprentice wage rales are available on lhe lnlernet at hftp://www.dir.ca.gov/OPRUP'JVAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenliceship Standards or refer to the Division of Apprenticeship Standards' 
website at h«p://www.dir.ca.gov/das/das.html. 

.:~ For classifications within each group, see pages 398~40. 
' AREA 1 - Alameda, Butle, Contra Cosla, Kings, Marin. Merced, Napa, Sacramento, San Benilo, San Francisco, San Joaquin, San Maleo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Suiter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humbold~ Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

' AREA 2- Modoc, and portions of Alpine. Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area delailed on page 41). 

' Saturday in the same work week may be worked at straight-time If a job is shut down during the normal work week due to inclement wealher. 
"' Includes ao amount for supplemental dues. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevarling hourly wage rale for Holiday work shall be paid, shall be all holidays in lhe collective bargaining agreemen~ appUcab"' 
to the particular craft, classificalion, or type of worker employed on lhe project, which is on file wilh lhe Direclor of Industrial Relations. If lhe prevailing rate Is not based on a colleclively 
bargained rate, the holidays upon which lhe prevailing rale shall be paid shall be as provided in Sectlon 6700 of the .Government Code. You may obtain the holiday provisions for lhe current 
determinations on the lnlernet at http://www.dir.ca.gov/OPRUDPreWageDeterminatlon.hlm. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Direclor- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance wilh Labor Code Sections 1773.1 and 1773.9, contractors shall make \ravel and/or subsistence paymenls to each worker to 
execula the work. You may obtain the travel and/or subsistence provisions for \he current determinations on the Internet at htlp:/lwww.dir.ca.gov/OPRUDPreWageDetermination.htm, Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting lhe Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANTTQ CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2., SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION)" 

DETERMINATION: NC-23-63·1·2018-1A 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rale to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must 
be paid and should be incorporated in contracts enlered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Tfmily, 
Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours ' Total Daily/ Sunday and 
(Journeyperson} Hourly and and Payments Hourly Saturday' Holiday 

Rate Welfare Holiday' Rate 1112X 2X 
Classification Group• 

Area 1" Area2' Area 1" Area 2' Area 1" Area 2° Area 1b Area 2' 
Group 1 $45.35 $47.35 $13.88 $10.78 $4.56 $1.02 $0.79 $76.38 $78.38 $99.06 $102.06 $121.73 $125.73 
Group 2 $43.90 $45.90 $13.88 $10.78 $4.56 $1.02 $0.79 $74.93 $76.93 $96.88 $99.88 $118.83 $122.83 
Group 3 $42.50 $44.50 $13.88 $10.78 $4.56 $1.02 $0.79 $73.53 $75.53 $94.78 $97.78 $116.03 $120.03 
Group 4 $41.17 $43.17 $13.88 $10.78 $4.56 $1.02 $0.79 $72.20 $74.20 $92.79 $95.79 $113.37 $117.37 
Group 5 $39.96 $41.96 $13.88 $10.78 $4.56 $1.02 $0.79 $70.99 $72.99 $90.97 $93.97 $110.95 $114.95 
Group 6 $38.69 $40.69 $13.88 $10.78 $4.56 $1.02 $0.79 $69.72 $71.72. $89.07 $92.07 $108.41 $112.41 
Group 7 $37.60 $39.60 $13.88 $10.78 $4.56 $1.02 $0.79 $68.63 $70.63 $87.43 $90.43 $106.23 $110.23 
Group 8 $36.52 $38.52 $13.88 $10.78 $4.56 $1.02 $0.79 $67.55 $69.55 $85.81 $88.81 $104.07 $108.07 
Group 8-A $34.40 $36.40 $13.88 $10.78 $4.56 $1.02 $0.79 $65.43 $67.43 $82.63 $85.63 $99.83 $103.83 

ALL CRANES AND ATTACHMENTS: 

Group 1 $46.95 $48.95 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.98 $79.98 $101.46 $104.46 $124.93 $128.93 
Truck Crane Assistant to Engineer $40.29 $42.29 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.32 $73.32 $91.47 $94.47 $111.61 $115.61 
Assistant to Engineer $38.12 $40.12 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.15 $71.15 $88.21 $91.21 $107.27 $111.27 

Group 1-A $46.20 $48.20 $13.88 $10.78 $4.56 $1.02 $0.79 $77.23 $79.23 $100.33 $103.33 $123.43 $127.43 
Truck Crane Assistant to Engineer $39.54 $41.54 $13.88 $10.78 $4.56 $1.02 $0.79 $70,57 $72.57 $90.34 $93.34 $110.11 $114.11 
Assistant to Engineer $37.37 $39.37 $13.88 $10.78 $4.56 $1.02 $0.79 $68.40 $70.40 $87.09 $90.09 $105.77 $109.77 

Group2-A $44.51 $46.51 $13.88 $10.78 $4.56 $1.02 $0.79 $75.54 $77.54 $97.80 $100.80 $120.05 $124.05 
Truck Crane Assistant to Engineer $39.30 $41.30 $13.88 $10.78 $4.56 $1.02 $0.79 $70.33 $72.33 $89.98 $92.98 $109.63 $113.63 
Assistant to Engineer $37.15 $39.15 $13.88 $10.78 $4.56 $1.02 $0.79 $68.18 $70.18 $86.76 $89.76 $105.33 $109.33 

Group 3-A $42.87 $44.87 $13.88 $10.78 $4.56 $1.02 $0.79 $73.90 $75.90 $95.34 $98.34 $116.77 $120.77 
Truck Crane Assistant to Engineer $39.06 $41.06 $13.88 $10.78 $4.56 $1.02 $0.79 $70,09 $72.09 $89.62 $92.62 $109.15 $113.15 
Hydraulic $38.69 $40.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.72 $71.72 $89.07 $92.07 $108.41 $112.41 
Assistant to Engineer $36.90 $38.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.93 $69.93 $86.38 $89.38 $104.83 $108.83 

Group4-A $39.96 $41.96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.99 $72.99 $90.97 $93.97 $110.95 $114.95 

#Indicates an apprenticeable craft. The currant apprentice wage rates are available on the Internet at http://Www.dir.ca.gov/OPRLIPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.html. 
' For classifications within each group, see pages 39B-40. 

" AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutter, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 
Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tuolumne and Trinity counties. 

' AR~A 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41}. 

' Saturday in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather. 
' Includes an amount for supplemental dues. 
1 When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 112} consecutive hours (exclusive of meal period). shall constitute a day ~!work, 

for which eight (8} times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7} hours of work for eight (8} hours 
of pay at the non-shift wage rate. 

' For total base bid project value of Jess than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where !here is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000} threshold. 

NOTE: For Spacial Single and Second Shift rates, please see page 40C. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of wo1ker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office ofthe Director- Research Unit at (415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet athttp:i/www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

7? 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART?, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #OPERATING ENGINEER (BUILDING CONSTRUCTION)r 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-1A 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019*' The rate to be paid for work performed after this date has been determined. If work wilt extend past this date, the new rate must 
be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, 
Yolo, and Yuba counties. 

EmQioyer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health· Pension- Vacation Training Other Hours Total Daily/ Sunday and 

(Journey person) Hourly and and Paymenls Hourly Saturday• Holiday 

Rate Welfare Holiday" Rate 11/2X 2X 

Classification Group' 
Area 1b Area2e Area 1" Area 2c Area 1" Area 2e Area 1" Area 2' 

Group 1 $49.50 $51.50 $13.88 $10.78 $4.56 $1.02 $0.79 $80.53 $82,53 $105.28 $108.28 $130,03 $134.03 
Group 2 $47.86 $49.86 $13.88 $10.78 $4.56 $1.02 $0.79 $78.89 $80.89 $102.82 $105.82 $126.75 $130.75 
Group 3 $46.30 $48,30 $13.88 $10.78 $4.56 $1.02 $0.79 $77.33 $79.33 $100.48 $103.48 $123.63 $127.63 
Group4 $44.78 $46.78 $13.88 $10.78 $4.56 $1.02 $0.79 $75.81 $77,81 $98.20 $101.20 $120.59 $124.59 
Group 5 $43.43 $45.43 $13.88 $10.78 $4.56 $1.02 $0.79 $74.46 $76.46 $96.18 $99.18 $117.89 $121.89 
Group 6 $41.99 $43,99 $13.88 $10.78 $4.56 $1.02 $0.79 $73.02 $75.02 $94.02 $97.02 $115,01 $119.01 
Group 7 $40.78 $42.78 $13.88 $10.78 $4.56 $1.02 $0.79 $71,81 $73.81 $92.20 $95.20 $112.59 $116.59 
Group 8 $39.57 $41.57 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.60 $72.60 $90.39 $93.39 $110.17 $114.17 
Group 8-A $37.18 $39,18 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.21 $70.21 $86.80 $89,80 $105,39 $109.39 

ALL CRANES AND ATTACHMENTS: 
Group 1 $51.21 $53,21 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82..24 $84.24 $107,85 $110.85 $133.45 $137.45 

Truck Crane Assistant to Engineer $43.72 $45.72 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74,75 $76,75 $96.61 $99.61 $118.47 $122..47 
Assistant to Engineer $41.26 $43.26 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.29 $74.29 $92.92 $95.92 $113.55 $117.55 

Group 1-A $50.46 $52.46 $13.88 $10.78 $4.56 $1.02 $0.79 8 $81.49 $83.49 $106.72 $109.72 $131.95 $135.95 
Truck Crane Assistant to Engineer $42.97 $44.97 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74,00 $76.00 $95.49 $98.49 $116.97 $120.97 
Assistant to Engineer $40.51 $42.51 $13.88 $10.78 $4.56 $1.02 $0,79 8 $71.54 $73.54 $91.80 $94.80 $112.05 $116.05 

Group 2-A $48.55 $50.55 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.58 $81.58 $103.86 $106.86 $128.13 $132.13 
Truck Crane Assistant to Engineer $42.70 $44.70 $13.88 $10.78 $4.56 $1.02 $0.79 B $73.73 $75.73 $95.08 $98.08 $116.43 $120.43 
Assistant to Engineer $40.27 $42.27 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.30 $73.30 $91.44 $94.44 $111.57 $115.57 

Group 3-A $46.69 $48.69 $13.88 $10.78 $4.b6 $1.02 $0.79 8 $77.72 $79.72 $101.07 $104.07 $124.41 $128.41 
Truck Crane Assistant to Engineer $42.43 $44.43 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.46 $75.46 $94.68 $97.68 $115.89 $119.89 
Hydraulic $41.99 $43.99 $13.88 $•t0.78 $4.56 $1.02 $0.79 8 $73.02 $75.02 $94,02 $97.02 $115.01 $119.01 
Assistant to Engineer $39.99 $41.99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.02 $73.02 $91,02 $94.02 $111.01 $115.01 

Group 4-A $43.43 $45.43 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.46 $76.46 $96.18 $99.18 $117.89 $121.89 

#Indicates an apprenticeable craft The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at htlp://www.dir.ca.gov/das/das.html. 
' For classifications within each group, see pages 39B-40, 
" AREA 1 Butte, Kings, Merced, Napa, Sacramento, San Benito, San Joaquin, Santa Cruz, Stanislaus, Sutler, Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 

Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tulare, Tuolumne and Trinity counties. 

' AREA 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinlly counties. (Portions of counties falling in each area detailed on page 41). 

" Saturday in the sarne work week may be worked at straight-time if a job is shut down dming the nom1al work weak due to inclement weather. 

' Includes an amount for supplemental dues. 
1 For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above, 

Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http://WWW.dir.ca.gov/OPRL/DPreWageDetermination.hlm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director~ Research Unit at (415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at htlp://www.dir.ca,gov/OPRUDPreWageDetermlnation.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)" 

DETERMINATION: NC-23-63-1-2018-101 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019" The rate to be paid for work pertormed after this date has been determined. If work will extend past this date, the 
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates al (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humbold~ Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overllme Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hours' Total Daily Saturday' Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday' Rate 1112X 1112X 2X 

GroupA-1 $47.89 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.92 $102.87 $102.87 $126.81 
Truck Crane Assistant to Engineer $40.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.93 $92.38 $92.38 $112.83 
Assistant to Engineer $38.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.79 $89.17 $89.17 $108.55 

Group 1 $47.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.17 $101.74 $101.74 $125.31 
Truck Crane Assistant to Engineer $40.15 $13.88 $10.78 $4.56 $1.02 $0,79 8 $71.18 $91.26 $91.26 $111.33 
Assistant to Engineer $38.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.04 $88.05 $88.05 $107.05 

Group 2 $45.43 $13.88 $10.78 $4.56 $1,02 $0.79 8 $76.46 $99.18 $99.18 $121.89 
Truck Crane Assistant to Engineer $39.93 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.96 $90.93 $90.93 $110.89 
Assistant to Engineer $37.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.79 $87.67 $87.67 $106.55 

Group 3 $44.04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.07 $97.09 $97.09 $119.11 
Truck Crane Assistant to Engineer $39.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.71 $90.55 $90.55 $110.39 
Hydraulic $39.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70,33 $89.98 $89.98 $109.63 
Assistant to Engineer $37.53 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.56 $87.33 $87.33 $106.09 

Group 4 $42.11 $13.88 $10.78 $4.56 $1.02 $0,79 8 $73.14 $94.20 $94.20 $115.25 
Group 5 $40.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.89 $92.32 $92.32 $112.75 

#Indicates an apprcnticcable craft. The current apprentice wage rates are available on the Internet at http:l/www.dir.ca.gov/OPRUPWAppWageiPWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Stanctards' website at http://www.dir.ca.gov/das/das.html. 

• Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

" For classifications within each group, see page 45. 
c Includes an amount for supplemental dues. 

d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 
work, for which eight (8) times the straight time hourty rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

• For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there Is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

NOTE: For Special Single and Second Shift rates, please see page 400. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays In the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http:llwww.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageOetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTION)d 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-2.3-63-1-2018-1 D1 
ISSUE PATE: August 22., 2.018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the 
new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa. Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hours Total Daily Saturday• Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holldayc Rate 11/2X 11/2X 2X 

GroupA-1 $52.26 $13.88 $10.78 $4,56 $1.02 $0.79 8 $83.29 $109.42 $109.42 $135,55 
Truck Crane Assistant to Engineer $44.40 $13.88 $10.78 $4,56 $1.02 $0.79 8 $75.43 $97.63 $97.63 $119.83 
·Assistant to Engineer $41.98 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.01 $94.00 $94.00 $114.99 

Group 1 $51.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82..54 $108.30 $108.30 $134.05 
Truck Crane Assistant to Engineer $43.65 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.68 $96.51 $96.51 $118.33 
Assistant to Engineer $41.23 $13.88 $10.78 $4.56 $1.02. $0.79 8 $72.26 $92.88 $92.88 $113.49 

Group 2. $49.59 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.62 $105.42 $105.42. $130,21 
Truck Crane Assistant to Engineer $43,39 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.42 $96.12 $96.12 $117.81 
Assistant to Engineer $40,96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.99 $92.47 $92.47 $112.95 

Group 3 $48.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.04 $103.05 $103.05 $12.7.05 
Truck Crane Assistant to Engineer $43.11 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.14 $95.70 $95.70 $117.25 
Hydraulic $42..70 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.73 $95.08 $95.08 $116.43 
Assistant to Engineer $40.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.71 $92.05 $92.05 $112.39 

Group4 $45.86 $13.88 $10.78 $4,56 $1.02 $0.79 8 $76.89 $99.82. $99.82. $122.75 
Group 5 $44.44 $13.88 $10.78 $4.56 $1.02 $0,79 8 $75.47 $97.69 $97.69 $119.91 

#Indicates an apprenticeable craft. The current apprenUce wage rates are available on the Internet at http:l/www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

• Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather, 

• For classifications within each group, see page 45. 

c Includes an amount for supplemental dues. 

d For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs ol a project. such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type ofworl<er employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dlr.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR suaSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREY ATLING W. DETERMINATION MADE BY THE DIRECTOl 'INDUSTRlAL RELATIONS 
PURSUANT TO CAUFORNIALABORCODEPART7, CHAPTER 1, ARTICLE 2, ShCTIONS 1770, 1773 AND 1773.1 

DETERMINA TJON: NC-63-3-75-2018- 1 

ISSUE DATE: August 22, 2018 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: #OPERATING ENGINEER 

EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid lor work performed afler this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit fiH· specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health Pension Vacation Training Other Hours Total Daily Saturdayc Sunday and 
and and Paymenls Hourly Holiday 

Welfare Holidayd Rate l li2X I l/2X 2X 
Classilkation Group• 

Area 1 b Area 2° Area I b Area 2c Area Jh Area 2c Area I h Area 2" Area 1 b Area 2c 

Group I $35.81 37.81 13.88 10.35 4.19 1.01 0.88 8 66.12 68.12 84.025 87.025 84.025 87.025 l0l.93 105.93 

Group II 32.21 34.21 13.88 10.35 4.19 1.01 0.88 8 62.52 64.52 78.625 81.625 78.625 81.625 94.73 98.73 

Group ln 27.60 29.60 13.88 10.35 4.19 1.01 0.88 8 57.91 59.91 71.71 74.71 71.71 74.71 85.51 89.51 

Group IV 24.89 26.89 13.88 10.35 4.19 1.01 0.88 8 55.20 57.20 67.645 70.645 64.645 70.645 80.09 84.09 
----

# Indicates an apprenticcable craft. The cutTent apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWa!!e/PWAppWageStmt.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

a For classifications within each group, sec below. 
b AREA l - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, 

Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portion~ of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Frc' 
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tm 
Tuolumne and Trinity Counties. 

c AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. 

. (Portions of counties falling in each area detailed on page 41 ). 
d Includes an amount for Supplemental Dues. 
e Saturdays in the same work week may be worked at straight-time il'ajob is shut down during the normal work week due to inclement weather, major 

mechanical breakdown or shortage of materials beyond the control of the Individual Employer. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. Ifthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 ofthe Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www,dit.ca.gov/opri/DPreWugeDctenninution.htm. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at hitp://www.dir.ca.govLQNI/DI'reWageDetennination,htm. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Ollice oftbe Director- Research Unit at (415) 703-4774. 

CLASSIFICATIONS 

Group I 
Landscape Finish Grade Operator. All finish grade work regardless of the 

equipment used, and all equipment with a horsepower rating of more than 65. 

Gtoup II 
Landscape Operator up to 65 H.P. All equipment with a manufacturer's 

horsepower rating of 65 or less except equipment covered by Group I or 
Group lll. The following equipment shall be included in Group 1T except 
when used for fmish work so long as its manufacturet's horsepower rating is 
65 or less. 

A-Pramc and Winch Truck 
Backhoe 
Fork!ift (Jobsitc) 

HDR Welder- Landscape- Operating Engineer's Equipment 
Hydro Seeder Machine 
Roller 
Rubber·-Tired and Track Earthmoving Equipment 
Skip loader 
Straw Blowers 

Trencher- 35 Horsepower up to 65 Horsepower 

Group III 
Landscape Utility Operator 
Small Rubber-Tired Tractor 
Trencher- Under 35 Horsepower 

Group IV 

Assistant Landscape Utility Operator 
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GENERAL PREVAILING WAG£ DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELA TTONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: #OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHfFT) 
'ETERMINA TION: NC-63-3-75-20 18-1 
3SUE DATE: August 22, 2.018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been detennined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office ofthe Director
Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cmz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Emnloyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation Training Other !lours Total Daily Saturdaye Sunday & 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfa1·e Holidayd Rate 1 l/2X 1112X 2X 
Classi!lcation Group• 

Area 1 b Area2c Area 1 b Area 2c Area 1 ·Area 2c Area 1 b Area 2c Area 1 b Area 2c 
Group 1 $39.22 41.22 13.88 10.35 4.19 1.01 0.88 8 69.53 71.53 89.14 92.14 89.14 92.14 108.75 112.75 

Group 11 35.17 37.17 13.88 10.35 4.19 1.01 0.88 8 65.48 67.48 83.065 86.065 83.065 86.065 100.65 104.65 
Group III·. 29.98 31.98 13.88 10.35 4.19 1.01 0.88 8 60.29 62.29 75.28 78.28 75.28 78.28 90.27 94.27 

Group 1v• 27.08 29.08 13.88 10.35 4.19 1.01 0.88 8 57.39 59.39 70.93 73.93 70.93 73.93 84.47 88.47 

# Indicates an apprenticeable craft. The cun·ent apprentice wage rates are available on the Internet at 
htip:!/www.dir.ca.gov/OPRLIPWAppWage!PWAnpWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
jlttp://vvvvw.dir.ca.gov/das/das.html. 

" Por classifications within each group, see below. 
b AREA 1 -Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, 

Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, 
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Siena, Siskiyou, Sonoma, Tehama, Tulare, 
Tuolunme and Trinity Counties. 

" AREA 2 - Modoc, and portions of Atpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. 
(Portions of counties falling in each area detailed on page 41). 

d Includes an amount for Supplemental Dues. 
e Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather, major 

mechanical breakdown or shortage of materials beyond the control of the Individual Employer. 

RECOGNIZED HOLJDA YS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall he all holidays in the 
collective bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the 
Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at t!J.!n:l(~yww.dir.cn.gov/oprl/DPreWageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Office ofthe Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://www.dir.ca.gov/oprl/DPreWageDetennination.htm. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office ofthe Director- Research Unit at (415} 703-4774. 

CLASSIFICATIONS 

G•·oup I 
Landscape Finish Grade Operator. All finish grade work regardless of the 

equipment used, and all equipment with a horsepower rating of more than 65. 

Group 11 
Landscape Operator up to 65 li.P. All equipment with a manufacturer's 

horsepower rating of 65 or less except equipment covered by Group I or 
Group Ill. The following equipment shall be included in Group II except 
when used ior finish work so long as its manufacturer's horsepower rating is 
65 or less. 

A-Frame and Winch Truck 
Bacld1oc 
Forklift (.Tobsite) 

HDR Welder- Landscape- Operating Engineer's Equipment 
Hydro Seeder Machine 
Roller 
Rubber-Tired and Track Eatihmoving Equipment 
Skip loader 
Straw Blowers 
Trencher- 35 Horsepower up to 65 Horsepower 

Group III 
Landscape Utility Operator 
Small Rubber-Tired Tractor 
Trencher- Under 35 Horsepower 

Group IV 
Assistant Landscape Utility Operator 
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GENERAL PREVAILING WAvl~ DETERMINATION MADE BY THE DIRECTOR Q, ,,-.JDUSTIUAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, AlUICLE2, SECTiONS 1770, 1773 AND 1773.1 

POR COMMERCIAL BUILDING, HlGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #DREDGER OPERATING ENGINEER 

(CLAMSHELL AND DrPPER DREDGING AND HYDRAULIC SUCTION DREDGING) 

DETERMINATION: NC-63-3-12-2018-1 
ISSUE DATE: August 22, 20 I 8 
EXPIRATION DATE OF DETERMINATION: June30, 2019** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Oftice of the Director- Research Unit 
for specitic rates at ( 415) 703-4 774. 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, 
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmQ!oyer Payments Straight-Time Overtime Hourly Rate 

Classification Busic Health Pensionc Vacation Training Other Hours Total Dailyg Saturday1ll Sunday 
(Journeyperson) Hourly and and Payments Hourly and 

Rate Welfare Holidayd Rate II/2X I l/2X Holiday 
2X 

Classiflcation Group" 
First Shift Area Jh Area 2' Area Jh Area 2' Area 1 h Area 2c Area I b Area 2' Area I h At•ea 2' 

Group I $45.88 47.88 13.88 13.79 5.93 0.44 0.30 8 80.22 82.22 103.16 106.16 103.16 106.16 126.10 130.10 
Group 2 40.92 42.92 13.88 13.79 5.93 0.44 0.30 8 75.26 77.26 95.72 98.72 95.72 98.72 116.18 120.18 
Group 3 39.80 41.80 13.88 13.79 5.93 0.44 0.30 8 74.14 76.14 94.04 97.04 94.04 97.04 113.94 117.94 
Group 4 36.50 38.50 13.88 13.79 5.93 0.44 0.30 8 70.84 72.84 89.09 92.09 89.09 92.09 107.34 111.34 

Special Single & 
Second Shift Area Jh Area 2c Area lb Area 2' Area 1 h Area 2c Area 1 b Area 2c Area 1 h Area 2c 

Gmup 1 $50.19 52.19 13.88 13.79 5.93 0.44 0.30 8 84.53 86.53 109.625 112.625 109.625 112.625 134.72 138.72 
Group 2 44.61 46.61 13.88 13.79 5.93 0.44 0.30 8 78.95 80.95 101.255 104.255 101.255 104.255 123.56 127.56 
Group 3 43.35 45.35 13.88 13.79 5.93 0.44 0.30 8 77.69 79.69 99.365 102.365 99.365 102.365 121.04 125.04 
Group 4 39.64 41.64 13.88 13.79 5.93 0.44 0.30 8 73.98 75.98 93.80 96.80 93.80 96.80 113.62 117.6'"' 

#Indicates an apprenticeab!e craft. The cmTent apprentice wage rates are available on the lntemet@ b.1UJ://www.dir.cu.gov/OPRL!PWAppWage/PWAppWageStart.asp . To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://wwJY.dir,.\;&£,.QYi!J!h'i.hlus.htn.!l. 

" For classifications within each group, see below. 
b AREA 1 - Alameda, I3uttc, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 

Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Notte, ElDorado, Fresno, Glenn, Humboldt, Lake, 
Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne counties. 

'AREA 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, 
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties (Portions of counties falling in 
each area detailed on page 4 I ). 

<~Includes an amount for Supplemental Dues. 
' Includes an amount tor Annuity Trust Fund. 
r Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek duo to inclement weather. 
g Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday 

oveJtimc rate. 

GROllPl 
Chief Engineer 
Day Mate (Captain) 
Lcverman/Opelator 

GROUP2 
Dredge Dozer 
HDR/Welder 

GROUP3 
Booster Pump Operator 
Deck Engineer 
Deck Mate 
Dredge Tender 
Watch Engineer 
Welder 
WinehMan 

GROUP4 
Bargeman 
Deckhand 
fireman 
Leveehand 
Oiler 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing homly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular crali, classifkation, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. Jf the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may ohmin the 
holiday provisions Cor the cunent determinations on the lnternet at hnp://www.dir.ca.gov/OPRLIDPreWageDetennination.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacling the O!lice of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ·make travel and/or subsistence payments to euch 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the cummt determinations on the Internet at 
http://wv.'W.dir.ca.gov/OPRL!DPrcWageDctcnllinalion.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Onice of 
the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF iNDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,'1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) h 

AND 
#PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER) 

DETERMINATION: NC-23-1 02-13-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director oflndustrial Relations. 
Contact the Oftice of the Director- Research Unit ( 415) 703-4 774 for the new rates after 10 days fi·om the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Mmin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz, Shasta, SictTa, Siskiyou, Solan(\, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Emnlo~er Payments 
Classification Basic Health Pension" Vacation Training 
(J Ol!meyperson) Hourly and and 

Rate Welfare • Holidayb 

TRAFFIC CONTROL AND RELATED CLASSIFICATIONS 

AREA 1 d 

Traffic Control Person I 30.84 8.25 
Traffic Control Person II 28.34 8.25 
Constl'l!Ction Zone Traffic 
Control Pilot Car, Flag Person 30.54 8.25 

AREA 2d 

Traffic Control Person I 29.84 8.25 
Traffic Control Person II 27.34 8.25 

Construction Zone Traffic 
Control Pilot Car, Flag Person 29.54 8.7-5 

DETERMINATION: NC-23-1 02-13-20 18-IA 
ISSUE DATE: August 22, 2018 

12.20 2.75 0.45 
12.20 2.75 0.45 

12.20 2.75 0.45 

12.20 2.75 0.45 
12.20 2.75 0.45 

12.20 2.75 0.45 

Straight-Time Overtime Houl'ly Rate 
Other Hours Total Dailyr Saturday' r Sunday 

Payments Hourly And 
Rate I l/2X 1 l/2X Holiday g 

0.30 8 54.79 70.21 70.21 85.63 
0.30 8 52.29 66.46 66.46 80.63 

0.30 8 54.49 69.76 69.76 85.03 

0.30 8 53.79 68.71 68.71 83,63 
0.30 8 51.29 64.96 64.96 78.63 

0.30 8 53.49 68.26 68.26 83.03 

EXPIRA TlON DATE OF J>ETERMINATION: June 30, 2019* Effective until superseded by a new detennination issued by the Director of Industrial Relations. 
Contact the Office ofthe Director Research Unit ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del No1te, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Mateo, Santa 
Clara, Santa Cm;r., Shasta, Siena, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties. 

STRIPER AND RELATED CLASSfFICATIONS 

Em12loyer Payments Straight-Time Ove1timc Hourly Rate 
Classification 
(Joumeyperson) 

Group 1 
Group 2 
Group 3 
Group 4 

Group 1 
Traftic Striping Applicator 

Basic Health c Pension" Vacation 
Hourly and and 
Rate Welfare Holiday h 

33.73 8.25 11.59 2.75 
32.23 8.25 11.59 2.75 
30.48 8.25 11.59 2.75 
28.38 8.25 11.59 2.75 

Gmup 2 
Trame Delineating Device Applicator 
Traffic Protective System Installer 
Pavement Markings Applicator 
Decorative Asphalt Surlacing Applicator 

Footnotes arc listed on page 44A 

Training Other Hours 
Payments 

0.45 0.27 8 
0.45 0.27 8 
0.45 0.27 8 
0.45 0.27 8 

Group 3 
Traffic Surface Abrasive Blaster 
Pot Tender 

Total Dailyr Saturday' r Sunday 
Hourly and 
Rate 11/2X 1 l/2X Holiday g 

57.04 73.905 73.905 90.77 
55.54 71.655 71.655 87.77 
53.79 69.03 69.03 84.27 
51.69 65.88 65.88 80.07 

Group 4 
Parking Lots, Game Courts & Playground 

Striping Applicator 
Decorative Asphalt Surfacing Laborer 
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Determination: NC-23-102-13-2018-l and NC-23-102-13-2018-lA 

# Indicates an apprenticeable craft. The cun·cnt apprentice wage rutes are available on the Internet at 
http://www.clir&a.gov/OPRL/PWApp WtlilliPWApp WngcStart.asp, To obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htmJ.. 

a Includes an amount for the Annuity Trust Fund. 
b Includes an amount for Supplemental Dues. 
c Saturdays or scheduled sixth ( 6'Jt) consecutive work day in the same work week may be worked at straight-time if the job is shut down during the normal worlc week 

due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer. 
d AREA I - Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties. 

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del Nmte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sac1·amento, San Benito, San Joaquin, Santa Cmz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

e Includes an amount for Retiree Health & Wellbre 
f One and one-half(l-1/2) the straight time hourly rate of pay shall be paid for all work perfonncd in excess oflbrty hours (40) a week or eight hours (8) a day and 

the sixth (6th) consecutive day worked or Saturdays. 
g Two times (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holidays. 
h The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and highway 

improvement projects in San Joaquin, Tuolumne, and Yolo Counties. For traffic control work associated with parking and highway improvement projects in these three 
counties, the minimum rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter). 

RECOGNIZED HOLIDAYS: Holidays upon which the geneeal prevailing hourly wage mle tor Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on tile with the Director of Industrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section6700 of the 
Government Code. You may obtain the holiday provisions tor the cunent determinations on the Internet at http://W\\:}~::,Jllrccu.gov/OI:'RL/DPrcWagcDctcrminmion)]J_!.Jl, 
Holiday provisions for cunent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773.1 and l 773.9, contractors sha11make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the lnlernel at 
hl.m://www.dir.ca.gov/OPRLID!~reWageDetcnnination.htm. Travel and/or subsistence requirements for ct!n'cnt or superseded determinations may be obtained by 
contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)" 

DETERMINATION: NC-23-63-1-2018-10 
ISSUE DATE: Augusl22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019" The rale lobe paid for work performed after this date has been delermined. If work will extend pas! this date, the 
new rate musl be paid and should be incorporated in contracts entered into now. Contact !he Office of the Director· Research Unit for specific rates at (415) 703-477 4. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conlra Cosla, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenlo, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Sanla Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-nme Overtime Hourly Rale 

Classification Basic Health Pension Vacation Training Other Hourse Tolal Daily' Saturday'&b Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday" Rate 1112X 1112X 2X 

GroupA-1 $49.37 $13.88: $10.78 - $4.56 $.1.02 $0.79. 8 $80.40 $105.09 $105,09 $129.77 
Truck Crane Assistant to Engineer $42.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94.11 $115.13 
Assistanl to Engineer $39.82 $13.88 S10.78 $4.56 $1.02 $0.79 8 $70.85 $90.76 $90.76 $110.67 

Gro.up 1 $48.62 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.65 $103.96 $103,96 $128.27 
Truck Crane Assistant lo Engineer $41.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.33 $92.98 $92.98 $113.63 
Assislant lo Engineer $39.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.10 $89.64 $89,64 $109.17 

Group 2 $46.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.88 $101.31 $101.31 $124.73 
Truck Crane Assistant to Engineer $41.08 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.11 $92.65 $92.65 $113.19 
Assistant to Engineer $38.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.83 $89.23 $89.23 $108.63 

Group 3 $45.37 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.40 $99.09 $99,09 $121.77 
Truck Crane Assistant to Engineer $40.81 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.84 $92.25 $92.25 $112.65 
Hydraulic $40.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.45 $91.66 $91.66 $111.87 
Assistant to Engineer $38.58 $13.88 $10.78 8 $63.24 $82.53 $82.53 $101.82 

$4.56 $1.02 $0.79 
Group 4 $43.35 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.38 $96.06 $96.06 $117.73 
Group 5 $42.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94.11 $115.13 
............. --.··--·----

#Indicates an apprenticeable craft. The current apprentice wage rales are available on lhe Internet at hllp:l/www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.hlml. 
• Saturday In the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 
" Rate applies to lhe firsl2 dally overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate. 
' For Building Construction, see page 40B 
d Includes an amount for supplemental dues. 
' When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constllule a day of 

work, for which eight (8) times the straight time hourly rale shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay al the non-shift wage rate. 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

GROUP1 
Cranes over 100 tons 
Derrick over 100 Ions 
Self Propelled Boom Type Lifting Device over 100 Ions 

GROUP2 
Cranes over 451ons up to and Including 100 Ions 
Derrick, 100 Ions and under 
Self Propelled Boom Type Lifting Device, over 45 tons 
Tower Crane 

NOTE: For Special Single and Second Shift rates, please see page 45A. 

GROUP3 
Cranes, 45 tons and under 
Self Propelled Boom Type Lifting Device, 45 tons and under 

GROUP4 
Chicago Boom 
Forklift, 10 tons and over 
Heavy Duty Repalrman!Welder 

GROUP 5 
Boom Cat 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable lo the particular craft, classification, or lype of worker employed on the project, which is on fiie wilh the Director of lnduslrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of !he Government Code. You may obtain the holiday provisions for 
the current determinations on the Internet at htlp:/lwww.dir.ca.goviOPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacling the Office of the Director- Research Unital (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subslslence payments to each worker to 
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:/lwww.dir.ca.gov/OPRUDPreWageDeterminallon.htm. 
Travel and/or subsistence requiremenls for current or superseded determinations may be obtained by contacting !he Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)" 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-iD 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office or the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, I ake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily" Saturday'" Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday' Rate 1112X 1112X 2X 

Group A-1 $53.92 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.95 $111.91 $111.91 $138.87 
Truck Crane Assistant to Engineer $45.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.72 $99.57 $99.57 $122.41 
Assistant to Engineer $43.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.20 $95,79 $95,79 $117.37 

Group 1 $53,17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.20 $110.79 $110.79 $137.37 
Truck Crane Assistant to Engineer $44.94 $13.88 $10.78 $4.56 $1.02 $0.79 B $75.97 $98.44 $98.44 $120.91 
Assistant to Engineer $42.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.45 $94.66 $94.66 $115.87 

Group 2 $51.19 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.22 $107.82 $107.82 $133.41 
Truck Crane Assistant to Engineer $44,69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.72 $98.07 $98.07 $120.41 
Assistant to Engineer $42.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.17 $94.24 $94.24 $115.31 

Group 3 $49.51 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.54 $105.30 $105.30 $130.05 
Truck Crane Assistant to Engineer $44.39 $13.88 $10.78 $4,56 $1.02 $0.79 8 $75.42 $97.62 $97.62 $119.81 
Hydraulic $43.96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.99 $96.97 $96.97 $118.95 
Assistant to Engineer $41.88 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.91 $93.85 $93.85 $114.79 

Group4 $47.25 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.28 $101.91 $101.91 $125.53 
Group 5 $45.78 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.81 $99.70 $99.70 $122.59 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/dasldas.html. 
• Saturday in the same work week may be worked at straight-time rates If a job is shut down during the normal work week due to inclement weather. 

b Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday/Holiday overtime rate. 
c For Building Construction, see page 40B 
" Includes an amount for supplemental dues. 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

GROUP1 
Cranes over 100 tons 
Derrick over 100 tons 
Self Propelled Boom Type Lifting Device over 1 00 tons 

GROUP2 
Cranes over 45 tons up to and including 100 tons 
Derrick, 100 tons and under 
Self Propelled Boom Type Lifting Device, over 45 tons 
Tower Crane 

GROUP 3 
Cranes, 45 tons and under 
Self Propelled Boom Type Lifting Device, 45 tons and under 

GROUP 4 
Chicago Boom 
Forklift, 10 tons and over 
Heavy Duty Repairman/Welder 

GROUP 5 
Boom Cat 

RECOGNIZED HOL1DAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate Is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded detenminations may be obtained 
by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http:llwww.dir.ca.gov/OPRUDPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK] 

DETERMINATION: NC-23-63-1-2018-1B 
ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate lobe paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be Incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCAliTY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanistai.Js, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Emglo~er Pa~ments Straight-Time Overtime Houri~ Rate 

Classification Basic Health Pension Vacation Training Other Hoursd Total Dailyc Saturday" Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday" Rate 11/2X 11/2X 2X 

GroupA"1 $48.74 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.77 $104,14 $104.14 $128.51 
Truck Crane Assistant to Engineer $41.76 $13.88 $10.78 $4.56 $1.02 $0,79 8 $72.79 $93.67 . $93,67 $114.55 
Assistant to Engineer $39.48 $13.88 $10.78 $4.56 $1,02 $0.79 8 $70.51 $90.25 $90.25 $109.99 

:Group 1 $47.99 $13.88 $10.78 $4.56 $1,02 $0.79 8 $79.02 $103.02 $103.02 $127.01 
· Truck Crane Assistant to Engineer $41.01 $13.88 $10.78 $4,56 $1.02 $0.79 8 $72.04 $92.55 $92.55 $113.05 

Assistant to Engineer $38.73 $13.88 $10.78 $4.56 $1.02 $0,79 8 $69,76 $89.13 $89.13 $108.49 

Group 2 $46.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.20 $100.29 $100.29 $123.37 
Truck Crane Assistant to Engineer $40,76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.79 $92.17 $92.17 $112.55 
Assistant to Engineer $38.46 $13.88 $10.78 $4.56 $1,02 $0.79 8· $69.49 $88.72 $88.72 $107,95 

·,Group 3 $44.49 $13.88 $10.78 $4,56 $1.02 $0.79 8 $75,52 $97.77 $97.77 $120.01 
Truck Crane Assistant to Engineer $40.47 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.50 $91.74 $91.74 $111.97 
Assistant to Engineer $38.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.27 $88.39 $88,39 $107.51 

Group 4 $42.72 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.75 $95.11 $95.11 $116,47 
Group 6 $40.08 $13,88 $10.78 $4.56 $1.02 $0.79 8· $71.11 $91.15 $91.15 $111.19 
Group 8 $37.85 $13.88 $10.78 $4,56 $1.02 $0.79 8 $68,88 $87.81 $87.81 $106.73 

#Indicates an apprenticeable crafl The current.apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

' Saturday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week due to inclement weather. 
b Includes an amount for supplemental dues. 
0 Rate applies to the first 2 daily overtime hours only. All other time is paid at the double time rate. 
d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for which eight (8) times the straight time hourly rate shall be paid at the non"sllift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 
GROUP1 
Clamshells Over 7 Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, land Or Barge Mounted Over 100 Tons 
GROUP2 
Clamshells Up To And Including 7 Cu Yds 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F"12 Hydraulic Pile Rig 
Self Propelled Boom Type lifting Device Over 45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100 Tons 

NOTE: For Special Single and Second Shift rates, please see page 478. 

~ 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Shid/Scow Piledriver, Any Tonnage 
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under 
GROUP4 
Assistant Operator 
Forklift, 10 Tons And Over 
Heavy Duty Repairman/Welder 

GROUPS 
Deck Engineer 

GROUP8 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon Which the general prevailing hourty wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collecllvely bargained rate, the holidays upor1 which the pre~ailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774, 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-£3-1-2018-1 B 
ISSUE DATE: August 22.2018 

CRAFT: #PILE DRIVER {OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

EXPIRATION DATE OF DETERMINATION: June 23, 2019" The rate to be paid for work performed after lhis date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered Into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation Training Other Hours Total Daily< Saturday' Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday' Rate 11/2X 11/ZX 2X 

GroupA-1 $53.21 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.24 $110.85 $110.85 $137.45 
Truck Crane Assistant to Engineer $45.36 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.39 $99,07 $99.07 $121.75 
Assistant to Engineer $42.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.82 $95.22 $95.22 $116.61 

Group 1 $52.46 $13.88 $10.78 $4.56 $1,02 $0.79 8 $83.49 $109.72 $109.72 $135.95 
Truck Crane Assistant to Engineer $44,61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.64 $97.95 $97.95 $120.25 
Assistant to Engineer $42.04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.07 $94.09 $94.09 $115.11 

Group 2 $50.41 $13.88 $10.78 $4.56 $1.02 $0.79 $81.44 $106.65 $106.65 $131.85 
Truck Crane Assistant to Engineer $44.34 $13.88 $10.78 $4.56 $1.02 $0.79 $75.37 $97.54 $97.54 $119.71 
Assistant to Engineer $41.74 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.77 $93.64 $93.64 $114.51 

Group 3 $48.53 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.56 $103.83 $103,83 $128.09 
Truck Crane Assistant to Engineer $44.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.04 $97.05 $97.05 $119.05 
Assistant to Engineer $41.50 $13.88 $10.78 $4.56 $1.02 $0.79 $72.53 $93.28 $93.28 $114.03 

Group 4 $46.53 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.56 $100.83 $100,83 $124.09 
Group 6 $43.56 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.59 $96.37 $96.37 $118.15 
Groups $41.06 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.09 $92.62 $92.62 $113.15 

#Indicates an apprenticcable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/dasldas.html. 

' Saturday in the same work week may be worked at straight-time rates if a job Is shut down during the normal work week due to inclement weather. 

b Includes an amount for supplemental dues. 

" Rate applies to the first 2 daily overtime hours only. All other time is paid at the double lime rate. 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

GROUP1 
Clamshells Over 7 Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted Over 100 Tons 

GROUP2 
Clamshells Up To And Including 7 Cu Yds · 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F-12 Hydraulic Pile Rig 
Self Propelled Boom Type Lifting Device Over45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100Tons 

GROUP3 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Shid/Scow Piledriver, Any Tonnage 
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under 

GROUP4 
Assistant Operator 
Forklift, 10 Tons And Over 
Heavy Duty Repairman/Welder 

GROUP6 
Deck Engineer 

GROUPS 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the hOlidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and'1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Travel andlor subsistence requirements For current or superseded determinations may be obtained by contacting the Office 
of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)" 

DETERMINATION: NC-23-63-1-2018-181 
ISSUE DATE: August22, 2018 

EXPIRATION DATE OF DETERMINATION: June 23, 2019'* The rate to be paid for work performed after this date has been determined. If work wilt extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba coun\les, 

EmQio~e[ Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hoursd Total Daily Saturday• Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday" Rate 11/2X 11/2X 2X 

Group A-1 $47.26 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.29 $101.92 $101.92 $125.55 
Truck Crane Assistant to Engineer $40.61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.64 $91,95 $91.95 $112.25 
Assistant to Engineer $38.44 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.47 $88.69 $88,69 $107.91 

Group 1 $46.51 $13,88 $10.78 $4,56 $1.02 $0.79 8 $77.54 $100.80 $100.80 $124.05 
Truck Crane Assistant to Engineer $39.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.89 $90.82 $90,82 $110.75 
Assistant to Engineer $37.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.72 $87.57 $87.57 $106.41 

Group 2 $44.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.83 $98.23 $98,23 $120.63 
Truck Crane Assistant to Engineer $39.63 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.66 $90.48 $90.48 $110.29 
Assistant to Engineer $37.44 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.47 $87.19 $87.19 $105.91 

Group 3 $43.19 $13.88 $10.78 $4.56 $1.02 $0,79 8 $74.22 $95.82 $95.82 $117.41 
Truck Crane Assistant to Engineer $39.36 $13.88 $10.78 $4,56 $1.02 $0.79 8 $70.39 $90.07 $90.07 $109.75 
Assistant to Engineer $37.21 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.24 $86.85 $86,85 $105.45 

Group 4 $41.49 $13.88 $10.78 $4,56 $1.02 $0.79 8 $72.52 $93.27 $93.27 $114.01 
Group 6 $38.99 $13.88 $10.78 $4.56 $1.02 $0."19 8 $70.02 $89,52 $89.52 $109.01 
Group 8 $36.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.88 $86.31 $86.31 $104.73 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

' Saturday In the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather. 

b For classifications within each group, see page 47. 
• Includes an amount for supplemental dues. 
d When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for Which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shifi wage rate. 

' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

NOTE: For Special Single and Second Shift rates, please see page 47C. 

RECOGNIZED HOLIDAYS: Holidays upon Which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classlfica\lon, or type of worker employed on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday 
provisions for the current determinations on !he Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker 
to execute the worl<. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dlr.ca.gov/OPRUDPreWageDetermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director·· Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)" 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-181 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019'* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new 
rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 7034774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classificationb Basic Health Pension Vacation Training Other Hours Total Dally Saturday" Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday" Rate 11/2X 11/2X 2X 

GroupA-1 $51.55 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.58 $108.36 $108,36 $134.13 
Truck Crane Assistant to Engineer $44.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.10 $97.14 $97.14 $119.17 
Assistant to Engineer $41.63 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.66 $93.48 $93.48 $114.29 

Group 1 $50.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $81.83 $107,23 $107.23 $132.63 
Truck Crane Assistant to Engineer $43.32 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.35 $96.01 $96,01 $117.67 
Assistant to Engineer $40.88 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71,91 $92.35 $92.35 $112.79 

Group 2 $48.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.89 $104.32 $104.32 $128.75 
Truck Crane Assistant to Engineer $43.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.10 $95.64 $95.64 $117.17 
Assistant to Engineer $40.60 $13.88 $10.78 $4.56 $1.02 $0,79 8 $71.63 $91.93 $91.93 $112.23 

Group 3 $47.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.10 $101.64 $101.64 $125.17 
Truck Crane Assistant to Engineer $42.76 $13.88 $10.78 $4,56 $1.02 $0.79 8 $73.79 $95.17 $95.17 $116.55 
Assistant to Engineer $40.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.36 $91.53 $91.53 $111.69 

Group4 $45.14 $13.88 $10.78 $4.56 $1.02 $0.79 $76.17 $98.74 $98.74 $121.31 
Group 6 $42.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.36 $94.53 $94.53 $115.69 
Group 8 $39.94 $13.88 $10,78 $4.56 $1.02 $0.79 8 $70.97 $90.94 $90.94 $110.91 

# Indicates an apprentlceable craft. The current apprentice wage rates are available on the Internet at http://www.dlr.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html. 

' Saturday in the same work week may be worked at straight-time rates If a job is shut down during the normal work week due to inclement weather. 
" For classincations within each group, see page 47. 
c Includes an amount for supplemental dues, 

' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above, 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the total base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRUDPreWageDetermlnation.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
of the Director- Research Unit at (415) 7034774. 
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GENERAL PREY ML<i<G WAGE DETERMINATION MADE IW THE DIRECTOR OF JNDU;,, KTAL RELATIONS 
l'URSUANTTO CALIFORNIA LABOR CODE I' ART?, CHAPTER 1, ARTI.CLE 2, SECTIONS 1770, 1773 liND 1773,1 

DETERMINATION: NC-23-!02-1-2018-2 
ISSUE DATE: August 22, 2018 

FOR COMMERCIAL BU!LDING, HiGHWAY, HEAVY CONSTRUCTION AND DREDGING l'ROJECTS 

CRAI<T: #LABORER AND RELATED CLASS1FlCAT10NS 

EXPIRATT9NDATE OF DETERMINATION: June 30, 2019** The nne to be paid for work petihnned aller this date has been determined, Ifwork will extend past this date, the new rate must be paid and should be 
incorporated ln contracts entered into now. Contact the Office oft he Director- Research Unit tbr ~pecit1c rates at (415) 703-4774. 

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, llL DORADO, FRESNO, GLENN, HUMBOLDT, KlNGS, LAKE, 
LASSEN, MADERA, MARIPOSA, MAR TN, MENDOCJNO, MERCED. MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO. SAN JOAQUIN, SAN 
MATEO, SANTA CLARA, SA>'lTA CRUZ, SHASTA, SIERJ\A, SISKJYOU, SOLANO, SONOMA, STANISLAUS, SUTTER. TEHAMA, TRlNlTY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES. 

Employer Payments Straight:nme Overtime Hourly Rate 
Classification" Basic Health Pension Vacation Training Other HoUii Total Daily Saturdal Sunday/ 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rllteg Welfare Holiday Rate l 1/2X ll/2X 2X 
AREAl' 
Construction Specialist 31.49 8.25 12.20 2.75 0.45 0.30 55.40 71.19 71.19 86.93 
Group I; Group !(B)' 30.79 8.25 12.20 2.75 0.45 0.30 54.74 70.14 70.14 85.53 

Group I (A) 31.01 &.25 12.20 2.75 0.45 0.30 54.96 70.47 70.47 85,97 
Group 1 (C) 30.84 &.25 12.20 2.75 0.45 O.JO 54.79 70.21 70.21' 85.63 
Group I (E) 31.34 8,25 12.20 2,75 0.45 0.30 55.29 70.96 70.96 &6.63 
Group I (G) 30.99 8.25 12.20 2.75 0.45 0.30 54.94 70.44 70.44 85.93 
Group 2 30.64 8.25 12.20 2.75 0.45 0.30 54.59 69.91 69.91 85.23 
Group 3; Group 3(A) 30.54 8.25 12.20 2.75 0,45 0.30 54.49 69,76 69.76 85.03 
Group 4; Group 6(B) 24.23 8.25 12,20 2,75 0.45 0.30 48.18 60.30'1 60.30~ 72.4 !d 
Group 6 31.75 8.25 12.20 2.75 0.45 0.30 55.70 71.58 71.58 87,45 
Group 6 (A) 31.25 8.25 12,20 2.75 0.45 0.30 55.20 70.83 70.83 86.45 
Group 6 (C) 30.66 8.25 12.20 2.75 0.45 0.30 54.61 69.94 69.94 85.27 
Group 6 (D) 31.37 8.25 12.20 2.75 0.45 0.30 55,32 71.01 71.01 86.69 
Gt"oup 6 (E) 30.39 8.25 12.20 2.75 0.45 0.}0 54.34 69.54 69.54 84.73 
Group 7- Stage 1 {1" 6months) 21.3& R.25 12.20 2.75 0.45 0.30 45,33 56,02 56.02 66.71 

Stage 2 (2'~ 6 months) 24.43 8.25 12.20 2.75 0.45 0.30 48.38 60.60 60.60 72.81 
Slage_ 3 (3~ 6 months) 27.49 8.25 12.20 2.75 0.45 0.30 51.44 65.18 65.18 78.92 

AREA2' 
Construction Specialist 30.49 8.25 12.20 2.75 0.45 0,30 54,44 69,69 69.69 84.93 
Group I; Group l(ll)" 29.79 8.25 12.20 2.75 0.45 0.30 53.74 68.64 68.64 &3.53 
Group I (A) 30.0I 8.25 12.20 2.75 0.45 0.30 53,96 68.97 68.97 83.97 
Group I (C) 29.84 8.25 12.20 2.75 0.45 0,30 53.79 68,7I 68.71 83.63 
Group 1 (E) 30,34 8.25 12.20 2.75 0.45 0.30 54.29 69.46 69.46 84.63 
Group 2 29.64 8.25 12.20 2.75 0.45 0.30 53.59 6&.41 68.41 83.23 
Group 3; Group 3(A) 29.54 8.25 12.20 2.75 0.45 0.30 53.49 6&.26 68,26 83.03 
Group 4; Group 6(B) 23.23 8.25 12.20 2.75 0.45 0.30 47,18 58.80d 58.80d 70.41<1 
G1'0up 6 30.75 8.25 12.20 2.75 0.45 0.30 54.70 70.08 70.08 &5.45 
Group 6 (A) 30.25 8.25 12.20 2.75 0.45 0.30 54.20 69.33 69.33 84.45 
Group 6 (C) 29.66 8.25 12.20 2.75 0.45 0,30 53.61 68.44 68.44 83.27 
Group 6 (D) 30.37 8.25 12.20 2.75 0.45 0,30 54.32 69.51 69.51 84.69 
Group 6 (E) 29.39 8.25 12.20 2.75 0.45 0.30 53.34 68.04 68.04- 82.73 
Group 7 -Stage I (I" 6 months) 20.68 8.25 12.20 2.75 0.45 0.30 44.63 54.97 54.97 65.31 

Stage 2 (2"' 6 months) 23.63 8.25 12.20 2.75 0.45 0.30 47.58 59.40 59.40 71.21 
Stage 3 (3"'6 months) 26.59 8.25 12.20 2.75 0.45 0.30 50.54 63.83 63.83 77.12 

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WlTHlNRACH GROUP 

# lNDICATES AN APPRF.NT!CEABLE CRAFT·.-··THE CURRENT APPRENTICE WAGE RATES ARE AV AJLAllLE ON TllE INTERNET AT 
HTTP:/i\VWW.D!R.C'A.GQY.I_Q)'JlJJX}Y,{:o.[~!'.\\'t,\(!JiieWNPWAGESTART.ASP. '1'0 OBTAIN ANY APPRENTICE WAGE RATES AS OF nJT.Y 1, 2008 AND PRTOR TO SEPTEMBER 27, 2012, PLEASE 
CONTACT THE DIVTS!ON OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENT!CESIUP STANDARDS' WEBSITE AT lriTP:/iWWW.Dll<..CA.GOVIDASIDAS.HTML. 
a GROUP l(D)- MAJNTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED llY 'l'Jl.IS CLASSIFICATION SHALL RECEIVE $0,25 PRR 

PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUI\'TJ STRUCTURF,') NOT SPECIFICALLY COVERED HEREJN. THIS SHALL NOT 
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHNJ, APPLY TO CUT AND COVER WORK OF SUHWA Y CONSTRUCilON AFTER TEMPORARY COVER HAS 
BEEN PLACED, 

GROUP l(H)- AU. LABORERS WORKING OFF OR WITH OR FROM BOS'N C'HAJRS. SWINGING SCAJ•FOLDS, BELTS RECEIVE $0.50 PllRIIOURAllOVETIIEIR APPLICABLE WAGE RATE. 
TillS SHALL NOT APPLY TO I.AllORRRS ENTITLED TO RECEIVE THE WAGE RATE SET FORTH IN GROUP l(A). 

b SATURDAYS TN TliE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS S!IUT DOWN DURING TllliNOR.lviAL WORK WEEK DUE TO INCLEMENT WEATHER, 
MAJOR MECHANICAL BREAKDOWN OR LACK OF MA'J'ERJALS BEYOND THE CONTROL OF THE El'>lPT.OYBR. 

c AREA 1- ALAMEDA, CONTRA COSTA, MARJN. SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUNTIES. 
AREA 2 ·ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, ELDORADO, FRESNO. GLENN, HUMBOLDT, KJNGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, 
IYIERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKJYOU, SOLANO. SONOMA, 
STANISLAUS, SUTTER, TEHAMA, TRJNITY, TULARE, TUOLUMNE. YOLO AND YUBA COUNTIES. 

d SERVICE LANDSCAPE LAIJOJWR ON NEW CONSTRUCTION MAY WORK ANY FIVE (5) DAYS \VTTHIN A WEEK. 
e GROUP I (B) RECEIVES AN ADDITIONAL AMOUNT EACIJ DAY. SEE PAGE 50 FOR DETAII.S. 
f WHEN THREE Sl!U'TS ARE El>li'LOYED FOR FIVE (5) OR MORE CONSECUTIVE DAYS, SEVEN AND ONE-HALF (7 Y,) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERJOD), SHALL 

CONSTITUTE A DAY OF WORK, FOR WHICH EIGHT (8) TIMES THE STRNG!f'J' TIME l!OURLY RATE SHAI.I. BE PAm AT THE NON-SHIFT' WAGE RATE FOR THE SECOND SHIFT, THE THIRD 
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR EIGHT (8) HOURS PAY AT TilE NON-SHIFT WAGE RATE. 

g ZONE PAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MUL 11PLE, WILL BE ADDED TO Tllli lJASll RATE FOR WORK PERFORMED OUTSIDE THE 
FREE ZONE DESCRTBF.D BY THE BOUNDARIES ALONG TOWNSHIP AND RANGE LINES, PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCI\lPTION AND EXCEPTIONS. 

RECOGNIZED 110LIDAYS: l!OL!DAYS UPON WlliCH THE GENERAl. PRHV AII.lNG HOURL V WAGE RATE FOR HOLIDAY WORK SHALL BE PAID, SHALL BE ALL HOLIDAYS IN Tllli 
COLLECTIVE BARGAINING AGREEMENT, APPLJCABJ.E TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT. WHICH IS ON I'JLE WlTJI'llill 
DIRECTOR OF INDUSTRIAL RELATIONS, IF THE PREY AILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOT.TDA YS UPON WHICH TliE PREVAILING RATE SHALL 
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVTSIONS FOR THE C'lffiRENT DETERMJNATIONS ON THE INTERNET 
AT JfrJP:/IWWW.DIR.CA.GQYL\l~!liJ.lli'Bhl~Mi£Q!~JiJ~.M.lli.i\.11Q.tf".l!I~1. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DE'l'ERMlNA'l'lONS MAY DE OBTAINED BY CONTACTJNG 
THE OFFICE OF 'l'llli DIIU::Cl'OR- RESEARCH UNIT AT (415) 703-4774. 

'!'HAVEL Al\'D/OR SUBSISTENCE PA VMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SllALL MAKE TRAVEL AND/OR SUBSISTENCE PA YlvlENTS 
TO EACH WORJlliR '1'0 EXECUTB THE WORK. YOU MAY OBTAJN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON Tlill INTERNeT AT 
!Jl:TJ?;//.WJ\!l\~.J!lJ.,,(b.A.i.tl\USlPJ.,L!JlPRF.WAnEDETERMINATION.HTM, TRAVEL AND/OR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERM.INA'J'lONS MAY llE 
OBTAINED BY CONT ACTJNG THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (4!5) 703-4774. 
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OETERM !NATION: NC-23-1 02-1-2018-2 ami NC-23-1 02-1< \ 

CONSTRUCTION SPECIALIST 
ASPHALT IRONERS AND RAKERS 
CHAINSAW 
CONCRETE DIAMOND CHAINSAW 
LASER BEAM TN CONNECTION WITH LAl30RER'S WORK 
MASONRY AND PLASTER TENDER 
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER 
CAST IN PLACE MANHOLE FORM SETTERS 
PRESSURE PIPELA YERS 
DAVIS TRENCHER- .100 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS) 
STATE UCENSED BLASTERS AS DESlGNATED 
DIAMOND DIULLERS 
DIAMOND CORE DRILLER 
M\JL TIPLE UNIT DRILLS 
HIGH SCALERS (lNCLUDlNG DRILLING OF SAME) 
ffYDRAUL!C DRILLS 
CERT!FlED WRWER 

illill.!.!J:.l (FOR CONTRA COSTA COUNTY ONLY, USE GROUP l (G) FOR SOME OF THE 
FOLLOWING CLASS!FICAT!ONS) 

ASPHALT SPREADER BOXES (ALL TYPES) 
BARKO, WACKER AND SiMILAR TYPE 'J'AMPIJRS 
llUGGYMOBlLE 
CAULKllRS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC' PIPE LAYERS 
CER'i'U'IED ASBESTOS AND MOLD REMOVAL WORKER 
CERTIFIED HAZARDOUS WASTE WORKER(!NCT.UDTNG LEAD ABATEMENT) 
COMPACTORS OF ALL TYPES 
CONCRETE AND MAGNF-~!TE MIXER ANDY, YARD 
CONCRETE PAN WORK 
CONCRETE SANDERS, CONCRETE SAW 
CRIBBERS AND/OR SHORING 
CUT GRANITE CURB SETTER 
DR! PAK·IT MACHINE 
FALLER, LOGLOADER AND BUCKER 
FORM RAISERS, SUP FORMS 
GREEN CUTTERS 
HEADERBOAR!l MEN.IfUBSE'JTllRS. ALIGNERS BY ANY METHOD 
HIGH PRESSURE BLOW PIPE ( 1-1/2" i>R OVER, 100 LBS. PRESSURE/OVER) 
HYDRO SEEDER AND SIMILAR TYPE 
JACKHAMMER OPERATORS 
JACKING OF PIPE OVER 12 INCHES 
JACKSON AND SIMILAR TYPE COMPACTORS 
KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD. CREOSOTE, LIME, 

CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APPL YlNG Dl PP!NG, OR 
HANDLING OF SUCH MATERIALS) 

LAGGING, SHEETING, WHALING, BRACING, TRENCH-JACKTNG, l"AGGfNG HAMMER 
MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY) 
NO JOINT PIPE AND STRIPPTNG OF SAME, INCLUDING REPAJR OI' VOIDS 
PAVEMENT BREAKERS AND SPADERS. lNCLUDING TOOL GRINDEk 
PERMACURBS 
PRECAST-MANHOLE SET!'El<S 
PIPE LAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING) 
PRESSURE PIPE TESTER 
POST HOLE DIGGERS-AIR, GAS. AND ELECTRIC POWER BROOM SWEEPERS 
POWER TAMPERS OF ALL TYPES, EXCF.PT AS SHOWN IN GROUP 2 
RAM SET Gl IN AND STUD GUN 
RIPRAP-STONEPAVEil AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE 
AND/OR SAND (WET OR DRY) ANO GABIONS AND SIMILAR TYPE 
ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER 
ROTO AND DITCH WITCH 
ROTOTlLLER 
SAND BLASTERS, POT MEN, GUNMEN, AND NOZZLE MEN 
SIGNALING AND RTGGTNG 
SKILLED \\'RECKER (REMOVING AND SALVAGING OF SASH. WINDOWS, DOORS, PLUMBING 

AND ELIJCTRIC FIXTURES) 
TANK CLEANERS 
TREE CLIMBERS 
TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING. REUNING, OR 

SIMILAR 
TRENCHLESS LABORER'S WORK, CAMERA CONTROLLER 
TURBO BLASTER 
VlRRA-SCREED-llULL I'LOAT IN CONNECTION WITH LABORER'S WORK 
VJllRATORS 

GROUI'l fAl 
ALL WORK OF LOADTNG, PLACfNG AND BLASTING OF ALL POWDER & EXPLOSIVES 

OF WHATEVER TYPE. REGARDLESS OF METHOD USED FOR LOADING AND PLACING 
JOY DRILL MODEL TW11-2A 
GARDENER-DENVER MODEL OH 143 AND SIMILAR TYPE DRILLS 
l'RACK DRILLERS 
JACK LEG DRILLERS 
WAGON DRJLLERS 
MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER 
BLASTERS AND POWDERMAN 
TREE TOPPER 
BIT GRINDER 

GROUP I (B) --SEE GROUP 1 RATES 
SEWER CLEANERS (ANY WORKMEN WHO HANDLE OR COME TN CONTACT WITH RAW 

SEWAGE IN SMALL DlAJvlETER SEWERS) SHALL RECEIVE $4,00 PER DAY ABOVE GROUP 
I WAGE RATES, THOSE WHO WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER 
SEWERS, AND ALL RECENTLY ACTIVE SEWER MANHOLES SHALL RECEIVE $5.00 PER 
DAY AllOVEGROUP I WAGE RATES. 

GROUPl fCl 
ll\JRNING AND WELDING lN CONNECTION WITH LABORER'S WORK 
SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING 

GROUP I (0) 
SEE FOOTNOTE A ON PAGE 49 

GROUP! (E) 
WORK ON AND/OR IN !JELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND 

IN DEEP FOOTINGS (DEEP FOOTINGS IS A HOI.E 15 FEET OR MORE IN DEPTH) 
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE 

GROUP 1 CGl APPI IPS ONLY' IRK IN CONTRA COSTA COUNTY 
PI PELt\ YERS (INCLUDING GRAv~ CHECKING IN CONNECTION WITH PIPELAYING), 

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER, 
PRESSURE PIPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME. TNCLVDTNG REPAIR OF 
VOIDS, PRECAST MANHOLE SETTERS. CAST IN PLACE MANHOLE FORM SETTERS IN 
CON'tfl,A CilSTA COUNTY ONLY 

GROUP 1([1) 

SEE FOOTNOTE A ON PAGE 49 

GROl/P2 
ASPHALT SHOVELERS 
CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM 
CHOKE-SEITER AND RIGGER (CI.F.AR!NG WORK) 
CONCRETE BUCKET DUMPER AND CH\JTEMAN 
CONCRETE CHIPPING AND GIUNDING 
CONCRETE LAllOREkS (WET OR DRY) 
DRILLERS HELPER, CHUCK TENDER, NIPPER (ONE C:HUC'KTENDER ON SINGLE MACHINE 

OPERATION WITH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON 
MULTIPLE MACHINE OPERATION. JACKHAMMERS TN NO WAY INVOLVED IN THIS ITEM.) 

GUINEA CHASER (STAKEMAN), GROUT CREW 
lllGH PRESSURE NOZZLEMAN. ADDUC'l'ORS 
I IYDRAULIC MONITOR (OVER 100 LlJS. PRESSURE) 
LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS 

FOR USE IN REINFORCING CONCRETE CONSTRUCTION 
PITTSBURGH CHIPPER, AND SIMILAR TYPE RRUSH SHREDDERS 
SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS)- SEE ALSO 

SKILLED WRECKER (GROUP I) 
SLOPER 
SJNGLEFOOT, HAND HELD. PNEUMATIC TAMPER 
ALL PNEUMATIC, AIR, GAS AND ELECTRIC TOOLS NOT LISTED IN GROUPS I THROUGH I (F) 
JACKING OF PIPE-UNDER 12INCHES 

~ 
CONSTRUCT! ON LABORERS INCLUDING BRIDGE LABORERS, GENERAL LABORERS AND 

CLEANUP LAilORERS 
DEMOLITION WORI<ER 
D\JMPMAN,LOAD SPOTTER 
FLAG PERSON/PEDESTRIAN MONITOR 
FJRE WATCHER 
FENCE ERECTORS, TNCLUPfNG TEMPORARY FENCTNG 
GUARDIWL EREC'rORS 
GARDENER, HORTICULTURAL AND LAJ•mSCAPE LABORERS (SEll GROUP 4, FOR 

LANDSCAPE MAJNTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT 
PERIOD) 

JETTING 
LIMBERS, BRUSH LOADERS, AND PfLERS 
PAVEMENT MARKERS (BUTTON SETTERS) 
PAVF.RSI!NTERI.DCKING PAVERS (ALL TYPES) AND INTERLOCKING PAVER MACHINES 
MAJNTENANCE. REP AJR TRACKMEN AND ROAD BEDS 
STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS 
TEMPORARY AIR AND WATER liNES. VlCTAUUC OR SIMILAR 
TOOL ROOM ATTENDANT (JOBSITE ONLY) 
WHEELBARROW, INCLUDING POWER DRIVEN 

GROUP 3 <A) - SRR GROUP J RATES 
COMPOSITE CREW PERSON (OPERATION OF VEHICLES, WHEN IN CONJUNCTION WITH 

LAilORER'S DUTIES) 

GROUP4 
ALL FTNAL CLEANUP OF DEBRIS, GROUNDS AND BUlLDlNGS NEAR THE COMPLETION OF 

THE PROJECT lNCWDING BUT NOT LIMiTED TO STREET CLEANERS (NOT APPLICABLE 
TO ENGINEERING OR HEAVY HIGHWAY PROJECTS) . 

CLEANING AND WASHlNG WiNDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE 
LABORERS (SUCH AS GARDENER, HORTICULTURE, MOWING, TRIMMING, REPLAl\'TING, 
WATERING DURING PLANT ESTABLISHMENT PERIOD) ON NEW CONSTRUCTION 

BRICK CLEANF.RS (JOB SITE ONl.Y) 
MATERIAL CLEANERS (JOB SITE ONLY) 

NOH;: AN ADDITIONAL DETERI\1INATJON FOR LANOSCAPE MAINTENANCE WORK AFTER 
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PIJBLISHED ON PAGE 57 
OF THESE GENERAL DETERMINATIONS. 

GROU!'6 
STRUCTURAL NOZZLEMAN 

GROUP 6 (Al 
NOZZLEMAN [JNCL\JDING GUNMAN, POTMAN) 
RODMAN 
GROUNDMAN 

GROUP G fDl --SEE GROUP 4 RATES 
GUNITE TRAINEE (ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3) 

JOURNEYMAN (GROUP 6, 6A, GC. OR GENERAL LABORER) ON A CREW. IN THE ABSENCE 
OF THE JOURNEYMAN. THE GUNITE TRATNEE RECEIVES THE JOURNEYMAN SCALE.). 

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE, 

CROUP6{C) 
REBOUND MAN 

GROUP6(0) 
ALIGNER OF WIRE WINDING MACHTNE TN CONNECTION WITH GUNIT!NG OR SHOT CRETE 

GROUP6(E) 
ALIGNER HELPER OF WIRE WINDING MACHINE IN CONNECTION WITH G\JNITING OR SHOT 

CRETE 

GROUP? 
ENTRY LEVEl. LANDSCAPE LABORER (RATIO FOR ENTRY LEVEL JS ONE IN THREE. AT 

LEAST ONE SECOND PERIOD ~'NTRY LEVEL AND AT LEAST ONE THIRD PERIOD ENTRY 
LEVEL MUST BE EMPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE), 

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY Tfffi DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALTFORNTA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SEC'J'lONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL 13ULLD1NG, HlGHWA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #LABORER Al'\ID RELATED CLASSIFICATIONS (Special Single and Second Shift) 
DETERMINATION: NC-23-102-I-2018-2A 
ISSUE DATE: August 22, 2018 
EXPIRA T!OI\' DATE OF llETllRMINATION: June 30, 2019'* The mtc to be poid for work performed after this date has been determined. If work will extend past this date, the new rate must he paid ulld should be 
incorporHted in contracts entered into now. Contnctthe Office of the Director-Research Unit for specific rates at (415) 703-4774. 
LOCALITY: ALL LOCALITJES WJ'l1llN ALAM.lJDA, ALPINE, A11·1ADOR, BUTIE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, ELDORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, 
LASSEN, MADERA, MAJUPOSA, MARIN, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN flENTTO, SAN FRANCISCO, SAN JOAQUIN, SAN 
MATEO, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STAN1SLAUS, SUTTER, TEHAMA, TlliNITY, TULARE, TUOLUMNE, YOLO, AND YUllA COUNTIES. 

Emnloyer Payments Straight-Time Overtime Hourly Rate 

Classitlcation" Basic Health Pension Vacation Training Other Hours Total Daily Saturdal Sunday/ 
(Joumeyperson) Hourly and and Payments Hourly Holiday 

Rater Welfare Holiday Rate 11/2X ll/2X 2X 
AREA I' 
Construction Speci•list 34.49 8.25 12.20 2.75 0.45 0.30 58.44 75,69 75.69 92.93 
Clrour I; Group I (B)' 33.79 8.25 12.20 2.75 0.45 O.JO 57.74 74.64 74.64 91.53 
Group I (A) 34.01 8.25 12.20 2.75 0.45 0,30 57.96 74.97 74.97 91.97 
Group I (C) 33.84 8.25 12.20 2.75 0.45 0.30 57.79 74,71 74.71 91.63 
Group I (E) 34.34 8.25 12.20 2.75 0.45 0.30 58.29 75.46 75.46 92.63 
Group I (G) 33.99 8.25 12.20 2.75 0.45 030 57.94 74.94 74.94 91.93 
Group 2 33.64 8.25 12.20 2.75 0.45 0.30 57.59 74.41 74.41 91.23 
Group 3: Group J(A) 33.54 8.25 12.20 2.75 0.45 0.30. 57.49 74.26 74.26 ryJ.o3 
Group 4; Group 6(B) 27.23 8.25 12.20 2.75 0.45 0.30 5l.l8 64.80d 64.80'1 78.41 d 
Gt'Oup 6 . 34.75 8.25 12.20 2.75 0.45 0.30 58.70 76.08 76.08 93.45 
Group 6 (A) 34.25 8.25 12.20 2.75 0.45 0.30 58.20 75.33 75.33 92.45 
Group 6 (C) 33.66 8.25 12.20 2.75 0.45 0.30 57.61 74.44 74.44 91.27 
Group 6 (D) 34.37 8.25 12.20 2.75 0.45 0.30 58.32 75.51 75.51 92.69 
Group 6 (E) 33.39 8.25 12.20 2.75 0.45 0.30 57.34 74,04 74.04 90.73 
Group 7 -··stuge 1 (1" 6 months) 24.38 8.25 12.20 2.75 0.45 0.30 48,33 60.52 60.52 72.71 

Stnge 2 (2'"' 6 months) 27.43 8.25 12.20 2.75 0.45 0.30 51.38 65,10 65,10 78.81 
Stage 3 (3'' 6 months) 30,49 8.25 12.20 2.75 0.45 0.30 54.44 69.68 69.68 84.92 

AREA 2'· · 
Construction Specialist 33.49 8.25 12.20 2.75 0.45 0.30 57.44 74.I9 74.19 90.93 
Group I ; Group I (B) e 32.79 8.25 12.20 2.75 0.45 0.30 56.74 73.14 73.I4 89.53 
Group I (A) 33.01 8.25 I2.20 2.75 0,45 0,30 56,96 73.47 73.47 89.97 
Group 1 (C) 32.84 8.25 12.20 2.75 0.45 0.30 56.79 73.21 73.21 89.63 
Group 1 (E) 33.34 8.25 12.20 2.75 0.45 0.30 57.29 73.96 73,96 90.63 
Group 2 32.64 8,25 12.20 2.75 0.45 0.30 56.59 72.91 72.91 89.23 
Group 3; Group 3(A) 32.54 8.25 12.20 2.75 0.45 0.30 56.49 72.76 72.76 89.03 
Group 4; Group 6(8) 26.23 8.25 12.20 2.75 0.45 0.30 50,18 63.30d 63.3Ud 76.41 d 
Group 6 33.75 8.25 12.20 2.75 0.45 0.30 57.70 74.58 74.58 91.45 
Group 6 (A) 33.25 8,25 12.20 2.75 0.45 0.30 57.20 73.83 73.83 90.45 
Group 6 (C) 32.66 8.25 12.20 2.75 0.45 0.30 56.61 72.94 72.94 89.27 
Group 6 (D) 3:1.37 8.25 12.20 2.75 0.45 0.30 57.32 74.01 74.01 90.69 
Group 6 (E) 32.39 8,25 12.20 2.75 0.45 0.30 56.34 72.54 72.54 88.73 
Group 7 ··· Stuge I (1'1 6 months) 23.68 8.25 12.20 2.75 0.45 0.30 47.63 59.47 59.47 71.31 

Stage 2 (2"4 6 months) 26.63 8.25 12.20 2.75 0.45 0.30 50,58 63.90 63,90 77.21 
Stage 3 (3"' 6 months) 29.59 8.25 12.20 2.75 0.45 0.30 53.54 68.33 68.33 83.12 

PLEASE GO TO PAGE 50 FOR CLASSTFTCA TIONS WTTHTN EACH GROUP 

-----------------
# INDICATF"~ AN APPRENTICEABLE CRAFT. THE CURRENT APPRENIICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT 
llJTP;l/..\Yj)~\\~!2.llLC6JiQYiO.PJ.\W'.\1~8J'l'j\lbJ)Ji,ll~\Yhl'P.W_Aiilifi.11i.t\L:\.Sr. TO OB'I'AJN ANY APPIUJNT!Cll WAGE RATES AS OF JULY l, 2008 AND PRIOR TO SEPTEMBER27, 2012, PLEASE 
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE ATHTIP·/IW\VW.Dffi.C'A.GOV/DAS/DAS.HTMT .. 
a GROUP I(D)- MAINTENANCE OR REPAJR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEJVF. $0.25 PER 

PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PEIU10Rlv!ED ON UNDERGROUND STRUCI'UIUJS NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT 
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVRR HAS 
BEEN PLACED. 

GROUP t(H)- ALL LABORERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0,50 PER HOUR ABOVE THEIR APPLICABLE WAGE RATE. 
THTS SHALL NOT APPLY TO LABORERS ENTITLED TO RECEfVE THE WAGE RATE SET FORTH TN GROUP l(A). 

h SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAJGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT \\'EATHER, 
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER. 

c AREA 1- ALAMEDA. CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEO, AND SANTA CLARA COUN'l1ES. 
AREA 2- ALPINE, Alv!ADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, ELDORADO, FIUJSNO, GLENN, HUMUOLD'I', KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, 
MERCED, MODOC, MONTEREY, NAPA, NEV AJlA, PLACER, PLUMAS, SACRAMENTO. SAN llENITO, SAJ'I JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKJYOU, SOLANO, SONOMA, 
STANISLAUS, SUT'J'llR., TEHAMA, TIUNITY, 'J'ULARE, TUOLUM'IE, YOLO AND YUIJA COUNTIES. 

d SERVICE LANDSCi\..PE LABORER ON NEW CONSTRUCI'ION MAY WORK ANY FIVE (5) DAYS WITHIN A WEEK. 
e GROUP I(B) RECEIVES AN ADDIT!ONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS, 
f 7.0NF. PAY AT THREE DOLLARS ($3,00) PER HOUR, FACTORED AT THE APPLICABLE OVRRTTME MU1.TIPI.R, WI!.!. flE ADDP.D TO THE BASE RATE FOR W01UZ PERFORMED OUTSIDE TllE 

FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSHIP AND RA<'IClE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVlSIONS FOR MAP DESCRIPTION AND EXCEPTIONS. 

RllCOGNlZEJ) JIOI,IDAYS; HOLJDAYS UPON WATCH THE GENERAl. PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAJD, SHALL IJE ALL IIOLIDAYS IN THE 
COLLECTIVE IJARGAININO AGREEMENT, APPL!CAllLE TO 11-lli PAJWCUI..AR. CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FILE WlTH THE 
DI.REC!'OROF INDUSTRIAL IUJLATIONS. Jll TilE PIUJVAJLING RATE IS NOT IJASED ON A COLLIJCf!VELY llAR.OAJNED RATE, THE HOLIDAYS UPON WHICH THE PREVAILING RATE SHALL 
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET 
AT HTTP:I/WWW.DlR.C.A.UC.JV/OPRLIDPREWt\GllDETERMIN,\ TtON.Hnt HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAJNRD BY CONTACTING 
THE OFFICE OF THE DIRECTOR .:.-RESEARCHlJNTT-AT-(415)7'03=4774:---

TRAVEL AND/OR SUBSISTENCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9. CONTRACTORS SHALL MAKE TRA VRJ. AND/OR SUBSISTENCE PA YMF.NTS 
TO EACH WORKER TO RXF.CUTE THE WORK. YOU MAY OBTAIN THE TRA VllL AND/OR SUBSISTENCE PROVlSTONS FOR THE CURRENT DETERMINATIONS ON TilE lNTERNllT AT 
!iii.f:ff.\Y.W]~JlJ)~(,~_6,!2QXiS2ER~!llJ'J.\EW.A.<.i.Iillli1I;E,~i[tf,~J!QJJ,J_I]X,.j. TRAVEL AND/OR SUIJSISl'ENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE 
OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR·- RESEARCH UNIT AT (415) 703-4774. 
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GENERAL PREY AILING W; DETERMINATION MADE BY THE DJRECTOh INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART?, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

POR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-102-11-2018-1 
ISSUE DATE: August22, 2018 

CRAFT: #TUNNEL WORKER (LABORER) 

EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no subsequent 
determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pension Vacation/ Training Other Hoursb Total Daily Saturdayc Sunday 
(Journeyperson) Hourly and Holiday" Payment<; Hourly and 

Rate Welfare Rate 1 l/2X I l/2X Holiday 

Diamond driller, groundman, gunite or 
shotcrcte nozzleman $37.82 8.25 12.20 2.75 0.91 0.30 8 62.23 8\.l4 81.14 100.05 

Rodman, shaft work and raise (below actual or 
excavated ground level) $37.59 8.25 12.20 2.75 0.91 0.30 8 62.00 80.80 80.80 99.59 

Bit grinder, blaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpman 
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and 
raise work, nipper, nozzleman on slick line, sandblastcr-potman (work assignment 

interchangeable) $37.34 8.25 12.20 2.75 0.91 0.30 8 61.75 80.42 80.42 99.09 

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chucktender, 
powdcrman-primer house $37.34 8.25 12.20 2.75 0.91 0.30 8 61.75 80.42 80.42 99.09 

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete Cl'ew-including 
rodding and spreading $36.89 8.25 12.20 2.75 0.91 0.30 8 61.30 79.75 79.75 98.19 

Dumpman (any method), grout crew, reboundman, swamperlbraketnan, 
watchman $36.35 8.25 12.20 2.75 0.91 0.30 8 60.76 78.94 78.94 97.11 

When designated by an employer, state licensed blaster receives $1.00 per hour above miner's rate. 

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of 
the Director- Research Unit at (415) 703-4774. 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRL!PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.hlml. 
"Includes an amount for supplemental dues. 
"Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes 

Alameda, Contra Costa, and San francisco Counties. 
c All work performed on Saturdays, Sundays and Holidays shall he paid for at double (2x) the regular time hourly rate, except maintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions ibr the cun·ent detenninations on the Internet 
at http://www.dir.ca.gov/OPRLIDPreWageDetennination.htm. Holiday provisions fbr current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at ( 415) 703-4 77 4. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on tho.. 
internet at http://www.dir.ca.gov/OPRLIDPrcWagcDetcrrnination.htm. Travel and/or subsistence requirements for current or superseded determinations 
may be obtained by contacting the Office of the Director Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALTFORNIALABORCODE PART 7, CHAPTER l, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, I-llGHW A Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift) 

DETERMINATION: NC-23-102-11-2018-lA 
ISSUE DATE: August 22,2018 

EXPIRATION DATE OF DETERMINATION June 30, 2019* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office orthe Director Research Unit at (415) 703-4774 for the new rates after ten days a11:er the expir·ation date if 
no subsequent determination is issued. 

LOCALITY; All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Classification 
(Journeyperson) 

Basic 
l!ourly 
Rate 

Diamond driller, gmundman, gtmite or 
shotcrctc nozzleman $40.82 

Health 
and 

Welfare 

8.25 

Rodman, shaft work and raise (below actual or 
excavated g~:ound level) $40.59 8.25 

Employer Payments 
Pension Vacation/ 

Holiday• 

12.20 2_75 

12.20 2.75 

Straight-Time 
Training Other Hoursb Total 

Payments Hourly 
Rate 

0.91 0.30 8 65.23 

0.91 0.30 8 65.00 

Overtime Hourly Rate 
Daily Saturdayc Sunday 

and 
1 l/2X I l/2X Holiday 

85.64 85.64 106.05 

85.30 85.30 105.59 

Bit grinder, 'blaster, driller, powdcrman-heading, cheny pickcrman-where car is lilted, concrete finisher in tunnel, concrete/screed man, grout pumpman 
an'd potman, gunite and shotcrete gunman and potman, headem1an, high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and 
raise work, nipper, nozzlcman on slick line, sandblastcr-potman (work assignment 
interchangeable) $40.34 8.25 12.20 2.75 0.91 0.30 8 64.75 84.92 84.92 105.09 

Steel form raiser and setter, timberman, retimberman (wood ot· steel or substitute materials), tugger, cablctender, chucktender, 
)Owderman-primer house $40.34 8.25 12.20 2.75 0.91 0.30 8 64.75 84.92 84.92 105.09 

Yibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including 
rodding and spreading $39.89 8.25 12.20 2.75 0.91 0.30 8 64.30 84.25 84.25 104.19 

Dumpman (any method), grout crew, reboundman, swam per/brakeman, 
watchman $39.35 8.25 12.20 2.75 0.91 0.30 8 63.76 83.44 83.44 103.11 

When designated by an employer, state licensed blaster receives $.50 per hour above miner's rate. 
Note: Rates fi)f tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Oftlcc of 
the Director- Research Unit at ( 415) 703-4 774. 

# Indicates an apprenticcablc craft. The current apprentice wage rates are available on the lntemet @ 
http://ww_}:y.dir.ca.gov/OPRLIPWAppWagc/PWAppWageStart.nm2· To obtain any apprentice wage rates as of.Tuly l, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
"Includes an amount for supplemental dues. 
b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes 

Alameda, Contra Costa, and San francisco Counties. 
c All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the 
Director oflndustrial Relations. If the prevailing rate is not based on a. collectively bargained rate, the holidays upon which theprevailing rate shall be 
paid shall be as provided in Section 6700 of the Govemment Code. You may obtain the holiday provisions ior the current detern1inations on the Intemet 
at http://\cy~yyy_,_dir.ca.gov/OJ>RLIDl'I~WngcDetermination.htln. Holiday provisions for current or superseded dete1minations may be obtained by 
contacting the Otlice of the Director- Research Unit at (415) 703-4774. 

'{A VEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
_.Jbsistence payments to each worker to execute the work. You may obtain the tTavel and/or subsistence provisions for the current detenninations on the 
Internet at )lttp://www.dir.cH.goy£Q_[~RLIDPreWageDekrmin~1ion.htrn. Travel andfor subsistence requirements for current or superseded determinations 
may be obtained by contacting the Office ofthe Director- Research Unit at ( 415) 703-4 774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODEPART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT:# PARKING AND HIGHWAY IMPROVEMENT PAINTER(PAINTER) a 

DETERMINATION: NC-200-X-17-2014-2 
ISSUE DATE: August 22, 2014 
EXPIRATION DATE OF DETERMINATION: June 30, 20 15* Effective until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Ortice of the Director Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if no 
subsequent determination is issued. 

LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation! Training Other Hours Total Daily Holiday 

Striper; Layout and 
application of 
painted traffic stripes; 
hot thermo plastic; 
tape traffic stripes 

Parking LoLq, 
Gatnecourts, 
Playgrounds 

Protective Coating, 
Resurfacing, Pavement 
Scaling, 
Including Repair 
When Done in 
Conjunction With 
Pavement Sealing 

Hourly and Holidayc 
Rate Welfare 

b34.26 7.50 4.05 

b29.12 7.50 4.05 

b29.46 7.50 4.05 

Hourly 
Rate 1 1/2X 2X 

0.10 8 45.91 80.17 

0.10 8 40.77 69.89 

0.10 8 41.11 70.57 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.clir.ca.gov/OPRLIPWAppV/age/PWAppW<:w;cStart.asp. To obtain any apprentice wage rates as of July l, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.cn.gov/das/das.htn1l. 

2X 

80.17 

69.89 

70.57 

"The minimum rate of pay for traffic control work associated with parking and highway improvement projects is that of the Painter classillcations 
for the craft of Parking and Highway improvement Painter (Painter) in San Joaquin, Tuolumne, and Yolo Counties. 

b [ncludes an amount withheld tor Dues Check-Off 
"Included in Basic Hourly Rate ($1.91). Rate applies to the first 9 years of employment only; $2.30 per hour worked for I 0 years or more. 
d Rate applies to tirst 4 overtime hours in any one day and tor work in excess of 40 hours in any one designated work week. All other overtime is paid 

at the double time rate. 

RECOGNIZED HOLlO A YS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations 
on the Internet at http://www.dir.ca.gov/OPRLIPWD. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Offtcc of the Director Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with L<tbor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements lor current or superseded determinations may be obtained by 
contacting the Office of the Director Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALJFORNIALABORCODEPART 7, CHAPTER 1, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: SLURRY SEAL WORKER (LABORER) 

DETERMINATION: NC-23-102-18-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: September 30, 2018** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, 
Glenn, Humboldt, Kings, Lake, Lassen; Madera, Marin; Mariposa; Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter; Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

EmQioyer Payments Straight-Time Overtime Hourly Rates 
Classification Basic Health Pension Vacation/ Training Hours Total Daily Saturdaya Sunday/ 
(Journeyperson) Houri¥ and Holiday Hourly Holiday 

Rate Welfare Rate 1 I/2X 1 1/2X 2X 

Mixer Operator $22.54 8.25 1.50 2.28 0.10 8 $34.67 $45.94 $45.94 $57.21 

Shuttle/Line Driver 20.54 8.25 1.50 2.28 0.10 8 32.67 42.94 42.94 53.21 

Squeegee/Sealer 19.54 8.25 l.50 2.28 0.10 8 31.67 41.44 4l.44 51.21 

Utility-Maintenance Man 19.54 8.25 1.50 2.28 0.10 8 31.67 41.44 41.44 51.21 

" Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to 
inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer. 

h Zone Pay at three dollars ($3.00) per hour, factored at the applicable overtime multiplier, will be added to the base rate for work 
performed outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence 
provision for map description and exceptions. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on ±ile with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You may 
obtain the. holiday prov1stons for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the cunent determinations on the Internet at http://www.dir.ca.gov/OPRL!DPreWageDetermination.htm. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director
Research Unlt at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HlGHWA Y, I-lEA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ASBESTOS REMOVAL WORKER (LABORER) 

DETERMINATION: NC-102-67-1-2018-1 
ISSUE DATE: February 22, 2018 
EXPIRATION DATE OF DETERMINATION: November 30, 20 18** 'J'he rate to be paid for work performed after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact 
the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, 
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training Other Hours Total Holidayc 
(Journeyperson) Hourly and Holiday• Payments Hourly 1-1/2Xb 2X 

Rate Welfare Rate 

Asbestos Removal Specialist II 27.49 5.84 7.86 2.64 0.46 0.18 8 44.47 58.215 71.96 

Asbestos Removal Specialist I 26.11 5.84 2.37 2.64 0.46 0.18 8 37.60 50.655 63.71 

Asbestos Removal Worker 23.00 5.84 l.86 2.64 0.46 0.18 8 33.98 45.48 56.98 

DETERMINATION: NC-102-67-1-2018-IA 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: November 30, 2019* Effective until superseded by a new determination issued by the 
Director oflndustrial Relations. Contact the Office of the Director- Research Unit at ( 415) 703-4774 for the new rates after ten days after 
the expiration date if no subsequent determination is issued. 
LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, 
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Lead Removal W orkerd 31.81 9.00 10.31 2.75 0.65 0.22 8 54.74 70.645 86.55 

Lead Removal W orkere 30.81 9.00 10.31 2.75 0.65 0.22 8 53.74 69.145 84.55 

a Includes an amount for Supplemental Dues. 
b Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7111 

consecutive day of work in a workweek. All work on Saturdays and Sundays shall be paid at the rate of one and one-half(! 1/2) times the 
regular rate of pay, unless the Saturday and Sunday work is patt of an established workweek. 

c Rat~ applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of8 hours on 
the 71

' consecutive day of work in a workweek. 

d Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties. 
"Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings1 
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaqum, 
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

(Recognized Holidays and Subsistence Payment footnotes listed on page 52 C) 
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 
1926.58, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified 
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further 

.formation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (51 0) 286-7362. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You may obtain the 
holiday provisions for the cunent determinations on the lntemet at bttp://www.dir.ca.gov/OPRL!DPreW<~ge[)et9£mlnation.htm. Holiday 
provisions for cuJTent or superseded determinations may be obtained by contacting the Office of the Director--· Research Unit at ( 415) 
703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make 
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the 
current determinations on the Internet at http:l/www.dir.ca.gov/OPRL/DPreWageDctermination:htm. Travel and/or subsistence 
requirements for cunent or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 
703-4774. 
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GENERAL PREY ATUNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART?, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: NC-23-203-l-2018-1 
ISSUE DATE: August 22,2018 

CRAFT: #CEMENT MASON 

EXPIRATION DATE OF OETERMINATlON: June 30, 2019* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Office of the Director- Research Unit (415) 703-4774 for the new rates after 10 days 
from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Fmncisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation Training Other Hoursb Total Daily Saturdayc Sunday 

(JOURNEYPERSON) Hourly and and Hourly and 

Rate Welfare Holiday Rate 1 l/2X 1 1/2X Holiday 

Cement Mason $35.05 8.45 11.00 5.79" 0.57 0.10 8 60.96 78.485 78.485d 96.01 

Mastic Magnesite Gypsum, Epoxy, 

Polyester, Resin and all composition 

masons, swing or slip form 

scaftolds $36.05 8.45 11.00 5.79" 0.57 0.10 8 61.96 79.985 79.985d 98.01 

# Indicates an apprenticeable craft. The current apprentice wage rates arc available on the Internet@ 
http://www.dir.ca.gov/OPRLIPWAppWat;e/l'WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Appt·enticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

• Includes an amount for supplemental dues. 
b Where multiple shifts are WOJked, the day shift shall work eight (8) hours and for such work they shall be paid the regular straight time rate for 
eight (8) hours; the second (2" ) shtft shall work seven and one-half(? Y2) hours, and lor such work they shall he paid the regular straight time rate tor 
eight (8) hours; if a third (3'd) shift is worked, they shall work seven (7) hours and for such work they shall be paid eight (8) hours regular straight 
time pay. No multiple shift shall ht: started for less than five (5) consecutive days. 

c Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or 
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant). 

d Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classitication, or type of worker employed on the project, which is on file with 
the Director ofindustrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 ofthe Government Code. You may obtain the holiday provisions for the current determinations on 
the Internet at http://www.dir.ca.gov/OPRLIDPrcWageDctcnnination.htm. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www.dir.ca.gov/OPRLIDPreWagcDctcrminntion.htm. Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting Lhe Of!ice of the Director- Research Unit at (415) 703-4774. 

96 



GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT) 

DETERMINATION: NC-23-203-lA-2018-1 
ISSUEDATE: August22,2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the 
Director ofindustrial Relations. Contact the Ofiicc of the Director- Research Unit (415) 703-4774 for the new rates after 10 days 
Ji·om the l-'Xpiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sien·a, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Ove1time Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily Saturdayb Sunday 
(JOURNEYPERSON) Hourly and and Hourly and 

Rate Welfare Holiday Rate 1 l/2X ll/2X Holiday 

Cement Mason $38.05 8.45 I 1.00 5.79" 0.57 0.10 8 63.96 82.985 82.98SC 

Mastic Magnesite Gypsum, Epoxy, 
Polyester, Resin and all composition 
masons, swing or slip form 
scaffolds $39.05 8.45 11.00 5.79" 0.57 0.10 8 64.96 84.485 84.485c 

# Indicates an apprcnticcable craft. The current apprentice wage rates are available on the Internet @ 
httn:/lwww.dir.cn.gov/OPRL/PWAppWage/PWAppWagcStart.as_Q. To obtain any apprentice wage i·ates as ofJuly I, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
b.lli?.!i"'!.!Y_'y_,sfu~. ca. gov I das/ das, htm I. 

a Includes an amount for supplemental dues. 

102.01 

104.01 

b Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to inclement weather or 

major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant). 

cRate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. Tfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Internet at http://www.dir.ca.gov/OPRL/DPrcWageDeterminntion.htm. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Oftlce of the Director Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at http://www,dir.ca.gov/OPRL/DPrcW~!)ct~_~rmination.htn}. Travel and/or subsistence requirements tor current or 
superseded determinations may be obtained by contacting the Offi~;e of the Director-- Research Unit at (4I5) 703-4774. 
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GENERAL PREV AlLING WAGE uETERMINATION MADE BY THE DIRECTOK OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER 

DETERMINATION: NC-63-3-9-2018-2 
ISSUE DATE: August 22,2018 
EXPIRATION DATE OF DETERMINATION: September 30, 20 19** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Notte, ElDorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Dailyb Saturdayb Sunday/ 
(JOURNEY PERSON) Hourly and and Payment Hourly Holiday 

Rate Welfare• Holiday Rate I l/2X I l/2X 2X 

Group 1 $47.03 13.88 9.57 6.24 1.13 0.24 8 78.09 101.605 101.605 125.12 
Group 2 45.03 13.88 9.57 6.24 1.13 0.24 8 76.09 98.605 98.605 121.12 
Group 3 38.89 13.88 9.57 6.24 1.13 0.24 8 69.95 89.395 89.395 108.84 
Group 4 33.66 13.88 9.57 6.24 1.13 0.24 8 64.72 81.550 81.550 98.38 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the lntemet@ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStatt.asp. To obtain any apprentice wage rates as of July 1, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at bttp://www.dir.ca.gov/das/das.html. 

• Amount shall be paid for all hours worked up to 173 hours per month. 
b Rate applies to the first 4 daily ovettime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is 

paid at the Sunday/Holiday overtime rate. 

CLASSII<ICA TIONS: 

Group l 
ASNT Level Il-lll 
DSA Masonry 
DSA Shotcrete 
Lead Inspector 
NICET LevellY 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Certified Structural Inspector 
NICET Level Ill 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Group 3 
Geotechnical Driller 
Soils/ Asphalt 
Emthwork Grading 
Excavation and Backfi II 
NICET Level II 

Group4 
ACI 
Drillers Helper 
ICC Fireproofing 
NICET Level I 
Proofload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 

be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 

on the project, which is on file with the Director ofindustrial Relations. If the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 

Code. You may obtain the holiday provisions for the current determinations on the Internet at 

http://wwvv.dir.ca.gov/OPRLIDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be 

obtained by contacting the Office of the Director Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://vvww.dir.ca.gov/OPRLIDPreWaS!:eDetermination.htm. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director·
Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELA TtONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BU1LDfNG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDlNG/CONSTRUCTlON INSPECTOR AND FlELD SOILS AND MATERlAL TESTER (SECOND SHIFT) 

DETERMINATION: NC-63-3-9-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed after this date has 
been detel'lllined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4 77 4. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaq!Jin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. 

Em2loyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Dailyh Saturdayh Sunday/ 
(JOURNEYPERSON) Hourly and and Payment Hourly Holiday 

Rate Welfare" Holiday Rate 1 I/2X 1 I/2X 2X 

Group 1 $52.91 13.88 9.57 6.24 1.13 0.24 8 83.97 110.425 110.425 136.88 
Group 2 50.66 13.88 9.57 6.24 1.13 0.24 8 81.72 107.050 107.050 132.38 
Group 3 43.75 13.88 9.57 6.24 1.13 0.24 8 74.81 96.685 96.685 118.56 
Group 4 37.87 13.88 9.57 6.24 1.13 0.24 8 68.93 87.865 87.865 106.80 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca,gg_v/OPRLIPWAnp}Vage/PW A2pWng_~Start.as2. To obtain any apprentice wage rates as of July 1, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at!l!tp://www.dir.qLgov/das/das.btml. 

• Amount shall be paid for all hours worked up to 173 hours per month. 
b Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is 
paid at the Sunday/Holiday ovetiime rate. 

CLASSIFICATIONS: 

Group 1 
ASNT Level 11-IIl 
DSA Masonry 
DSA Shotcrete 
Lead Inspector 
NlCET Level IV 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Certified Structural Inspector 
N1CET Level Ill 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Group 3 
Geotechnical Driller 
Soils/ Asphalt 
Earthwork Grading 
Excavation and Backfill 
NICET Level II 

Group 4 
ACT 
Drillers Helper 
ICC Fireproofing 
NTCET Level I 
Proofload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 
on the project, which is on file with the Director of Industrial Relations. if the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 

Code. You may obtain the holiday provisions for the current determinations on the Internet at 
l:!.tJp_!.Lwww.dir.ca.gq.Yf_()pRL/DPreWageDetermination.htl.1l· Holiday provisions for cunent or superseded determinations may be 

obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://wwvvAlr.ca.gov/OPRI)f)PreWageDetermim!ion.htm. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director-
Research Unit at (415) 703-4774. 99 



GENERAL ?REV AlLING WAGE DETERMJNA TION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-20 I 8-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time 
Hours Total 

Overtime Hourly Rate 
Classificationg Basic 

Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation/ Training Other Daily Saturdayb Sunday/ 
( J ourneyperson) 

Group 1 
Group 2 
Group 3 
Group 4 
Group 5 
Group 6 

$31.68 
31.98 
32.28 
32.63 
32.98 

Holiday Payments 

$17.91 $6.75 $2.30 $0.90 
17.91 6.75 2.30 0.90 
17.91 6.75 2.30 0.90 
17.91 6.75 2.30 0.90 
17.91 6.75 2.30 0.90 

USE DUMP TRUCK YARDAGE RATE 

"$0.63 
"0.63 
a 0.63 
"0.63 
"0.63 

8 
8 
8 
8 
8 

Hourly 
Rate 1 1/2X 

$60.17 
60.47 
60.77 
61.12 
61.47 

$76.01 
76.46 
76.91 
77.435 
77.96 

1 ti2X 

$76.01 
76.46 
76.91 
77.435 
77.96 

Holiday 
2X 

$91.85 
92.45 
93.05 
93.75 
94.45 

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED 
Group 8 (Trainee)c 

d Step I- 1 "1 I 000 Hours 
c Step II -2nd 1000 Hours 
f Step III - 3rcl 1 000 Hours 

a Supplemental Dues and Contract Administration. 
b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work 

week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer. 
cAn individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four ( 4) journey level Teamsters may utilize one ( 1) trainee; thereafter, one ( 1) for every four ( 4) 
journey level Teamsters. 

"Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

"Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

r Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

g For classifications within each group, see page 56. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on !lie with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shall be as provided in. Section 6700 of the Government Code. You may obtain the holiday provisions 
fi.)r the current determinations on the Internet at http://www.dir.ca.gov/OPRLIPreWageDetcrmination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor· Code Sections I 773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the tTavel and/or subsistence provisions lor U1e current 
determinations on the Internet at http://www.dir.ca.lwv/OPRL/PreWagcDetermination.htm. Travel and/or subsistence requirements jor current 
or superseded detcnninations may be obtained by contacting the OHice of the Director- Re~earch Unit at ( 415) 703-4774. 
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DETERMINATION: NC-23-261-1-2018-1 and NC-23-261-1-2018-1A 

CLASSIFICATIONS: 

GROUP 1 
Dump Trucks under 6 yards 
Single Unit Flat Rack (2 axle unit) 
Nipper Truck (When Flat Rack Truck is used appropriate 

Flat Rack shall apply) 
Concrete pump truck (When Flat Rack Truck is used 

appropriate Flat Rack shall apply) 
Concrete pump machine 
Snow Buggy 
Steam Cleaning 
Bus or Manhaul Driver 
Escort or Pilot Car Driver 
Piclmp Truck 
Teamster Oiler/Greaser/and or Serviceman 
Hook Tenders 
Team Drivers 
Warehouseman 
Tool Room Attendant (Refineries) 
Fork Lift and Lift Jitneys 
Warehouse Clerk/Parts Man 
Fuel and/or Grease Truck Driver or Fuel man 
Truck Repair Helper 
Fuel Island Attendant, or Combination Pit and/or Grease 

Rack and Fuel Island Attendant 

GROUP2 
Dump Trucks 6 yards Under 8 yards 
Transit Mixers through 1 0 yards 
Water Trucks Under 7000 gals. 
Jetting Trucks Under 7000 gals. 
Single Unit flat rack (3 axle unit) 
Highbed Heavy Duty Transport 
Scissor T111ck 
Rubber Tired Muck Car (not self-loaded) 
Rubber Tired Truck Jumbo 
Winch Truck and "A" Frame Drivers 
Combination Winch Truck With Hoist 
Road Oil Truck or Boatman 
Buggymobile 
Ross, Hyster and similar Straddle Carrier 
Small Rubber Tired Tractor 
Truck Dispatcher 

GROUP3 
Dump Trucks 8 yards and including 24 yards 
Transit Mixers Over I 0 yards 
Water Trucks 7000 gals and over 
Jetting Trucks 7000 gals and over 
Vacuum Trucks under 7500 gals 
Trucks Towing Tilt Bed or Flat Bed Pull Trailers 
Heavy Duty Transport Tiller Man 
Tire Repaitman 

GROUP 3 (continued) 
Truck Mounted Self Propelled Street Sweeper with or without 

Self-Contained Refuse Bin and or Vacuum Unit 
Boom Truck- Hydro-Lift or Swedish Type Extension or Retracting 

Crane 
P.B. or Similar Type Self Loading Truck 
Combination Boatman and Road Oiler 
Dry Distribution Truck (A Boatman when employed on such 

equipment, shall receive the rate specified for the classification 
of Road Oil Trucks or Boatman) 

Ammonia Nitrate Distributor, Driver and Mixer 
Snow Go and/or Plow 

GROUP4 
Dump Trucks over 25 yards and under 65 yards 
Vacuum Trucks 7500 gals and over. 
Truck Repairman 
Water Pulls- DW 1 Os, 20s, 2ls and other similar equipment when 

pulling Aqua/pak or Water Tank Trailers 
Helicopter Pilots 
Lowbed Heavy Duty Transport (up to and including 7 axles) 
DW 1 Os, 20s, 21 s and other similar Cat type, Terra Cobra, 

LeToumeau Pulls, Tournorocker, Euclid and similar type 
Equipment when pulling fuel and/or grease tank trailers or other 
miscellaneous trailers 

GROUPS 
Dump Truck 65 yards and over 
Holland Hauler 
Lowbed Heavy Duty Transport (over 7 axles) 

GROUP 6 (Use dump truck yardage rate) 
Articulated Dump Truck 
Bulk Cement Spreader (w/ or w/o Auger) 
Dumpcrete Truck 
Skid Truck (Debris Box) 
Dry Pre-Batch Concrete Mix Trucks 
Dumpster or Similar Type 
Slurry Truck 

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized) 
Heater Planer 
Asphalt Burner 
Scarifier Burner 
Fire Guard 
Industrial Lift Truck (mechanical tailgate) 
Utility and Clean-up Truck 
Composite Crewman 

GROUPS 
Trainee 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE) 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-2018-lA 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 20 19** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director- Research Unit for specifk rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification" 
(J ourneyperson) 

Basic 
Hourly 
Rate 

Health Pension Vacation/ Training Other Hours Total Daily Saturdayb Sunday/ 
and Holiday Payments Hourly Holiday 

Welfare Rate 1 l/2X 1 1/2X 2X 

Group 1 
Group 2 
Group 3 
Group 4 
Group 5 
Group 6 

$33.68 
33.98 
34.28 
34.63 
34.98 

$17.91 $6.75 $2.30 $0.90 
17.91 6.75 2.30 0.90 
17.91 6.75 2.30 0.90 
17.91 6.75 2.30 0.90 
17.91 6.75 2.30 0.90 

USE DUMP TRUCK YARDAGE RATE 

"$0.63 
"0.63 
"0.63 
a 0.63 

"0.63 

8 
8 
8 
8 
8 

$62.17 $79.01 
62.47 79.46 
62.77 79.91 
63.12 80.435 
63.47 80.96 

$79.01 
79.46 
79.91 
80.435 
80.96 

$95.85 
96.45 
97.05 
97.75 
98.45 

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED 
Group 8 (Trainee)" 

d Step I- I st 1 000 Hours 
e Step II -- 2"d 1000 Hours 
f Step III 3"d 1000 Hours 

" Supplemental Dues and Contract Administration. 
b Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work 

week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer. 
cAn individual employer may employ one (1) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four (4) journey level Teamsters may utilize one (I) trainee; thereafter, one (1) for every four (4) 
journey level Teamsters. 

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

c Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

"'For classifications within each group, see page 56. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tbr Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classiticalion, or type of worker employed on the project, 
which is on tile with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shalt be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
lbr the current determinations on the Internet at llttp:/Jv..rww.dir.ca.gov/OPRI JPrcWageDetermination.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Oft1ce of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions ibr the current 
determinations on the Internet at http://www.dir.ca.gov/OPRUPreWagcDctcrmination.htm. Travel and/or subsistence requirements for cun·ent 
or superseded determinations may be obtained by contacting the Oilice ofthe Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAu0 DETERMINATION MADE BY THE DIRECTOR \.,r INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

CRAFT: ##LANDSCAPE MAINTENANCE LABORER 
(APPLIES ONLY TO ROUTINE LANDSCAPE MAINTENANCE WORK NOT NEW LANDSCAPE CONSTRUCTION)1 

TERMINATION: NC-LML-2018-1 
JUE DATE: Februmy 22, 2018 

EXPIRATION DATE OF DETERMINATION: March 31, 2018* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent 
detennination is issued. 

Employer Payments Straight -Time Overtime 

LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total 1 l/2x 
Hourly and Houl'ly 
Rate Welfare Rate 

Alameda ........................................ 11.00 0.43 a 0.14 0.24 8 h 11.81 b 17.31 
Alpine, El Dorado ....................... 11.00 0.12 0.14 8 11.26 16.76 

11.00 0.14 0.16 8 11.30 . 16.80 
Amador ........................................... ll.OO 0.16 0.06 8 11.22 16.72 
Butte, Glenn, and Plumas ........... 11.00 0.16 c 0.13 0.05 8 h 11.34 b 16.84 
Calaveras ..................................... 11.00 0.10 0.12 8 11.22 16.72 
Colusa and Sutter ........................ 11.00 0.12 0.14 8 11.26 16.76 

11.00 0.14 0.16 8 11.30 16.80 
Contra Costa ................................ 11.00 0.12 8 11.12 16.62 
Del Norte and Humboldt. ............. 11.00 0.25 0.07 8 11.32 16.82 
Fresno ............................................. 11.00 0.11 8 11.11 16.61 

11.00 d0.\9 0.19 8 b 11.38 b 16.88 
Kings ................................................ 11.00 •o.25 0.25 8 h 11.50 b 17.00 
Lake and Mendocino ..................... 11.00 ro.13 0.03 8 b 11.16 b 16.66 

11.00 g 0.14 0.03 8 b !1.17 b 16.67 
Lassen, Modoc, Shasta, 
Siskiyou and Trinity 11.00 0.31 0.09 8 11.40 16.90 
Madera, Mariposa and Merced .... 11.00 0.115 0.115 8 11.23 16.73 
" . qnn .............................................. 11.00 0.12 8 11.12 16.62 

1terey ........................................ 11.00 0.14 0.22 8 11.36 16.86 
11.00 0.16 0.25 8 11.41 16.91 

Napa .............................................. 11.00 q 0.11 0.14 8 11.25 16.75 
Nevada and Sierra ......................... 11.00 0.16 0.19 8 11.35 16.85 
Placer ............................................. 11.00 0.12 0.14 8 11.26 16.76 
Sacramento ................................... 11.00 0.16 8 11.16 16.66 

11.00 0.15 8 11.15 16.65 
San Benito ..................................... 11.00 h 0.15 0.18 8 b 11.33 b 16.83 
San Francisco ............................... 11.00 0.17 0.17 8 11.34 16.84 
San Joaquin .................................. 11.00 0.37 i0.12 0.12 8 h 11.61 b 17.11 
San Mateo ...................................... 11.00 0.43 i0.12 0.14 8 b 11.69 b 17.19 

11.00 k0.13 0.17 8 b 11.30 b 16.80 
Santa Clara .................................. 11.00 0.03 I 0.[3 0.18 8 b 11.34 b 16.84 
Santa Cruz ..................................... 11.00 0.16 8 11.16 16.66 

11.00 0.19 8 11.19 16.69 
Solano ........................................... 11.00 0.07 8 11.07 16.57 
Sonoma ............................................ 11.00 mo.l3 0.16 8 b 11.29 b 16.79 

11.00 0.38 "0.15 0.19 8 b I 1.72 b 17.22 
Stanislaus and Tuolumne ........... 11.00 0. t 15 0.14 8 11.255 16.755 

11.00 "0.13 0.11 8 b 11.24 b 16.74 
Tehama ........................................... 11.00 0.12 0.19 8 11.31 16.81 
'l'ulare ............................................ 11.00 0.69 PO.l2 8 b 11.81 b 17.31 
Yolo ................................................ 11.00 0.14 8 11.14 16.64 

11.00 0.19 8 11.19 16.69 
Yuba ................................................ 11.00 0,14 0.16 8 11.30 16.80 

##Craft is not apprenticeable 
NOTE: lfthere are two rates, the first rate is for routine work, the second rate is for complex work. 
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DETERMINA TlON: NC-LML-20 18-l 

a. 

b. 

c. 

d. 

e. 

f. 

g. 

h. 

j. 

k. 

n. 

0. 

p. 

q 

$0.20 aller 3 years of service; $0.27 ailer 5 years of service. 
Computation is based on first years of employment. This rate should be increased by any applicable vacation increase as stated in other footnotes. 
$0.25 after 7 years of service. 
$0.38 after 3 years of service. 
$0.37 after 5 years of service; $0.49 after 15 years of service. 
$0.19 after 1 year of service; $0.25 after 2 years of service. 
$0.22 after I year of service; $0.29 after 2 years of service. 
$0.3 I after 5 years of service. 
$0.24 aller 5 years of service. 
$0.23 after 2 years of service; $0.35 after 6 years of service. 
$0.26 after I year of service; $0.39 after 5 years of service. 
$0.27 after I year of service; $0.40 after 5 years of service. 
$0.26 after 7 years of service. 
$0.31 after 3 years of service; $0.46 after 7 years of service. 
$0.27 after 3 years of service; $0.40 after 5 years of service. 
$0.23 after 2 years of service. 
$0.23 afler 7 years of service. 

1 This detetmination does not apply to work of a landscape laborer employed on landscape constmction (work incidental to construction or post-construction 
maintenance during the plant installation and establishment period). The following is a description of the landscape work cover under this determination: 

ROUTINE- mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work 
incidental to such landscape maintenance. 

COMPLEX- servicing of irrigation and sprinkler systems, repairing of equipment use in such landscape maintenance. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate lor Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on tile with the Director 
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be 
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current dcte1minations on the Internet at 
http://www.dlr.ca.gov/OPRLIDPreWagdktcnnination.htrn. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at l!![J2://www.dir.ca.gov/OI'RLLl2PrcWageDeterminntion.htm. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: # TUNNEUUNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2018-1C 
ISSUE DATE: August22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cnuz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health Pension Vacation Training Other Hours"' Total Dally/ Sunday and 
and and Payments Hourly Saturday' Holiday 

Classification Group 

Underground Rate 
Group 1-A 
Group 1 
Group 2 
Group 3 
Group 4 
Group 5 

Shafts Slopes & Raises 
Group 1-A 
Group 1 
Group 2 
Group 3 
Group4 

Area 1' Area 2" 

$45.24 
$42,77 
$41.51 

·. $40.18 
$39,04 
$37,90 

$45.34 
$42.87 
$41,61 
$40.28 
$39.14 

$47.24 
$44.77 
$43.51 
$42.18 
$41.04 
$39.90 

$47.34 
$44.87 
$43.61 
$42.28 
$41.14 

Welfare 

$13.88 
$13.88 
$13.88 
$13.88 
$13.88 
$13.88 

$13.88 
$13.88 
$13.88 
$13.88 
$13.88 

Holiday' 

$10.78 $4.56 $1,02 $0.79 8 
$10.78 $4.56 $1.02 $0,79 8 
$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 

$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 
$10.78 $4.56 $1.02 $0.79 8 

Rate 11/2X 2X 

Area 1' Area 2" Area 1' Area2" Area 1' Areaz• 

$76.27 $78,27 $98.89 $101.89 $121,51 $125,51 
$73.80 $75.80 $95.19 $98.19 $116.57 $120.57 
$72.54 $74.54 $93.30 $96.30 $114,05 $118,05 
$71.21 $73.21 $91.30 $94.30 $111.39 $115.39 
$70.07 $72.07 $89.59 $92.59 $109,11 $113,11 
$68.93 $70.93 $87.88 $90.88 $106.83 $110.83 

$76.37 $78,37 $99.04 $102.04 $121.71 $125,71 
$73.90 $75.90 $95.34 $98.34 $116.77 $120.77 
$72,64 $74.64 $93.45 $96.45 $114.25 $118,25 
$71.31 $73.31 $91.45 $94.45 $111.59 $115.59 
$70.17 $72.17 $89.74 $92.74 $109.31 $113,31 

Group 5 $38.00 $40.00 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.03 $71.03 $88.03 $91.03 $107,03 $111.03 

CLASSIFICATIONS: 

GROUP1-A 
Tunnel Bore Machine Operator- 20 feet in diameter or more 

GROUP1 
Heading Shield Operator 
Heavy Duty Repairman/Welder 
Mucking Machine 
Raised Bore Operator 
Tunnel Mole Bore Operator 
Tunnel Boring Machine Operator 10ft up to 20ft 

GROUP2 
Combination Slusher and Motor Operator 
Concrete Pump or Pumpcrete Guns 
Power Jumbo Operator 

GROUP3 
Drill Doctor 
Mine or Shaft Hoist 

GROUP4 
Combination Slurry Mixer Cleaner 
Grouting Machine Operator 
Motorman 

GROUPS 
Bit Sharpener 
Brakeman 
Combination Mixer and Compressor (Gunite) 
Compressor Operator 
Assistant to Engineer 
Pump Operator 
Slusher Operator 

ii"i~di-;;a\e-;; an apprenticeable craft, The-cu·r~~-~t apprentice wage rates are available on the Internet at http://www.dir.ca,goviOPRUPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http:l/www.dir.ca.gov/das/das.html. 
' AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

• AREA 2- Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41 ). 

' Includes an amount for supplemental dues. 
d Saturday in the same work week may be worked at straight-time if a job Is shut down during the normal work week due to inclement weather. 
' When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for which eight (8) times the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates, please see page 58A. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project. which Is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at 
(415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at h«p://www.dir.ca.gov/OPRUDPreWageDetermination.htm, Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-1C 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019'* The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be paid 
and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butle, Calaveras, Colusa, Contra Costa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada. Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Classification Basic Health 

(Journeyperson) Hourly and 

Rate Welfare 
Classification Group 

Area 1' Area 2" 
Underground Rate 
Group 1-A $49.37 $51.37 $13.88 
Group 1 $46.58 $48.58 $13.88 
Group 2 $45.17 $47.17 $13.88 
Group 3 $43.69 $45.69 $13.88 
Group4 $42.39 $44.39 $13.88 
Group 5 $41.12 $43.12 $13.88 

Shafts Sto~es & Raises 
Group 1-A $49.48 $51.48 $13.88 
Group 1 $46.69 $48.69 $13.88 
Group 2 $45.28 $47.28 $13.88 
Group 3 $43.80 $45.80 $13.88 
Group 4 $42.50 $44.50 $13.88 
Group 5 $41.23 $43.23 $13.88 

CLASSIFICATIONS: 

GROUP 1-A 
Tunnel Bore Machine Operator- 20 feet in diameter or more 

GROUP 1 
Heading Shield Operator 
Heavy Duty Repairman/Welder 
Mucking Machine 
Raised Bore Operator 
Tunnel Mote Bore Operator 
Tunnel Boring Machine Operator 10ft up to 20ft 

Emgloyer P9yments 
Pension Vacation Training Other 

and Payments 

Holidal 

$10)8 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 

$10.78 $4.56 $1,02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 

GROUP 2 
Combination Slusher and Motor Operator 
Concrete Pump or Pumpcrete Guns 
Power Jumbo Operator 

GROUP3 
Drill Doctor 
Mine or Shaft Ho'rst 

Straight-Time Overtime HourlY Bate 
Hours 

8 
8 
8 
8 
8 
8 

8 
8 
8 
8 
8 
8 

Total Daily/ Sunday and 

Hourly Saturdayd Holiday 
Rate 1112X 2X 

Area 1' 

$80.40 
$77.61 
$76.20 
$74.72 
$73.42 
$72.15 

$80.51 
$77.72 
$76.31 
$74.83 
$73.53 
$72.26 

Area z• Area 1' Area 2" Area 1" 

$82.40 $105.09 $108.09 $129.77 
$79,61 $100.90 $103.90 $124.19 
$78.20 $98.79 $101.79 $121.37 
$76.72 $96.57 $99.57 $118.41 
$75.42 $94.62 $97.62 $115.81 
$74.15 $92.71 $95.71 $113.27 

$82.51 $105.25 $108.25 $129.99 
$79.72 $101.07 $104.07 $124.41 
$78.31 $98.95 $101.95 $121.59 
$76.83 $96,73 $99.73 $118.63 
$75.53 $94.78 $97.78 $116.03 
$74.26 $92,88 $95.88 $113.49 

GROUP4 
Combination Slurry Mixer Cleaner 
Grouting Machine Operator 
Motorman 

GROUP5 
Bit Sharpener 
Brakeman 

Area 2' 

$133.77 
$128.19 
$125.37 
$122.41 
$119.81 
$117.27 

$133.99 
$128.41 
$125.59 
$122.63 
$120.03 
$117.49 

Combination Mixer and Compressor (Gunlte) 
Compressor Operator 
Assistant to Engineer 
Pump Operator 
Slusher Operator 

#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at htlp:llwww.dir.ca.gov/OPRlJPWAppWage/PWAppWageStart.asp. To obtain any apprentice wage 
rates as of July t, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 

• AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 
Sutler, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Oorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra. Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Tfrnity counties. 

• AREA 2 Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, ElDorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra. Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

• Includes an amount for supplemental dues. 
' Saturday in the same work week may be worked al straight-time if a job is shut down during the normal work weeK due to inclement weather. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://www.dir.ca.gov/OPRlJDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at 
(415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each worker to execute the 
work. You may obtain the lravet and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageOetermination.htm. Travel and/or subsistence 
requirements for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-477 4. 
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GENERAL PREY AlLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION ANDDREDGTNG PROJECTS 

CRAFT: TREE MAINTENANCE1 (LABORER) 
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION2) 

DETERMINATION: NC-102-X-21-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been 
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director Research Unit for specific rates at ( 415) 703-4 774. 

Locality: All localities withln Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, 
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba. Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

CLASSIFICATION(s)8 

(J ourneyperson) 

AREA 1° 
Senior Tree Trimmer 
Tree Trimmer 
Groundsperson 

AREA2c 
"enior Tree Trimmer 

ree Trimmer 
Groundsperson 

.. 

Basic 
Hourly 
Rate 

$24.25 
$21.25 
$18.25 

$19.75 
$18.25 
$16.25 

Health Pension 
and 

Welfare 

$6.00 $0.65 
$6.00 $0.65 
$6.00 $0.65 

$6.00 $0.65 
$6.00 $0.65 
$6.00 $0.65 

Vacation 
and 

Holiday 

$1.92 
$1.72 
$1.57 

$1.92 
$1.72 
$1.57 

"There shall be at least one Senior Tree Trimmer on crews of three or more. 

Training Other 

$0.05 
$0.05 
$0.05 

$0.05 
$0.05 
$0.05 

Hours 

8 
8 
8 

8 
8 
8 

Total 
Hourly 
Rate 

$32.87 
$29.67 
$26.52 

$28.37 
$26.67 
$24.52 

Daily 

1 li2Xh 

$44.995 
$40.295 
$35.645 

$38.245 
$35.795 
$32.645 

bMonday thru Saturday shall constitute a workweek. Rate applies to first 4 overtime hours Monday thru Saturday, and all time 
worked in excess offbrty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate. 

Sunday/ 
Holiday 

2X 

$57.12 
$50.92 
$44.77 

$48.12 
$44.92 
$40.77 

"AREA l- MARIN, MONTEREY, NAP A, SAN BENTTO, SAN FRANCISCO, SAN MATEO, SANTA CLARA, SANTA CRUZ, SOLANO, AND 
SONOMA COUNTIES. 
AREA 2- ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, ELDORADO, fRESNO, 
GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, 'MENDOCINO, MERCED, MODOC, NEVADA, PLACER, PLUMAS, 
SACRAMENTO, SAN JOAQUIN, SHASTA, SIERRA, SISKIYOU, STANISLAUS, SUTTER, TEHAMA, TRlNLTY, TULARE, TUOLUMNE, 
YOLO, AND YUBA COUNTIES. 

1 This dete1mination docs not apply to the work of a landscape laborer employed on landscape construction (work incidental to constmction or post
construction maintenance dunng the plant installation and establishment period) or to tree trimming work mvolving line clearance. 

2 This determination does not apply to tree trimming, removal, or planting work pertormed on construction or landscape construction contracL~. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate tor holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on lile with the 
Director oflndustt·ial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 ofthe Government Code. You may obtain the holiday provisions for the current detenninations on the internet 
at http://www.dir.ca.gov/oprl!DPrcWagcDetcnnination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Ofticc of the Director·- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions lor the current detcnninations on the 
internet at http://www.dir.ca.gov/oprl/DPreWageDeterrnin.sllig_tlJl_IJ:rr. Travel and/or subsistence requirements for current or superseded determinations 
may be obtained by contacting the Office orthe Director- Research \Unit at ( 415) 703-4 774. 
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LOCAUTY: SAN FRANCISCO COUNTY 

BRICKLAYER, BLOCKLAYER: 
BRICKLAYER, BLOCKLAYER, 
STONEMASON 
POINTER, CLEANER, CAULKER, 
WATERPROOFER 

# BRJCK TENDER 

# CARPET, LINOLEUM, 

SOFT FLOOR LAYER 
FLOOR COVERING HANDLER AFTER 3 
YEARS 
FLOOR COVERING HANDLER LESS 
TJ-IAN 3YEARS 
FLOOR COVERING HANDLER TRAINEE, 
FIRST 3 MONTHS 
FLOOR COVERING HANDLER TRAINEE, 
SECOND 3 MONTHS 

# ELECTRICIAN: 

COMM & SYSTEM INSTALLER 

COMM & SYSTEM TECH. 

INSIDE WIREMAN 

CABLE SPLICER 

# FJELD SURVEYOR: 

s CHIEF OF PARTY 

s INSTRUMENTMAN 

s CHAINMAN/RODMAN 

# GLAZIER 

# AA MARBLE FINISHER 

# AA MARBLE MASON 

# PAINTER: 

AD BRUSH AND SPRAY 

AD METALIZING AND THERMAL SPRAY 

AG INDUSTRIAL PAINTER 
SANDBLASTER, STEAM CLEANER, 

AD WATERBLASTER 

AD EXOTIC MATERIALS 
PAPERHANGER, WALLCOVERING, 

AD ABATEMENT 

TAPER 

AI TAPER CLEAN-UP 

# PLASTERER 

# AM PLASTER TENDER 

# PLUMBER: 
PLUMBER, STEAMFITTER, 
REFRIGERATION FITTER (HVAC) 

PLUMBING SERVICE AND REPAIR 
AIK GUNUIIIUNING & 

REFRIGERATION/HVAC- SERVICE 

0 WORK 
00 

8/22/2018 

GE.I;)ER.."l..!. ?R:?.VJl.3:LING i'iAGE: D2:TE3.l!.I.'.LNlt-.TIOl~ l1..~CE BY THE- D:RECTOR, OF HlD::JS'IR.lAL R~LSTIOHS 

l?UP.SO.l..t{T ;.'0 CJl.X..IFCRmA LA.3CR CODE ?A?-T 7, CRAFTER 1, ART.IC1E 2, SECT10Ni3 r:·;'D, 1173 J..~D 1'73.:. 

FOR CO~·~HERCIAL 5UILDil~G, HIGBNAY,. R:!:AVY ::ON;!'l'RUCTION AND DREDGING PROJECTS 

06/30/2019,.... iAP 72.000 ' 16.310: 20.030: F 3.600 ! AQ 2.500 8.0 114.440 . AT 



Attachment 3: DIR Prevailing Wage Determinations, San 

Francisco- Subtrades 



0 
\0 

GEHERAL PREVP..1LI~G 'dAG£ DEl'ERZIKA.~lOl• - BY THE DIREC'l'OR OF' THOGSTR:]l....:, P..ELA:!lC"\S 

?~ES~A.H!' TO C;,,,IFORl~:!:A LABOR CODE PART 'r Cr.APTER 1, AaTlCLE 2 1 SECTlONS :::c, :773 AHD 1773..1. 

EOR CCVn~ERC!R B::J!LDING, H.IG:i'i·~2::t, 3.£.A.VY CONSTRVCTIOH AND CR~CGZNG ?P.OJECTS 

LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

# 

UNDERGROUND/UTILITY PIPEFITTER 

SPRINKLER FITTER (FIRE PROTECTION 
AND FIRE CONTROL SYSTEMS) 

ROOFER 

SITU MASTIC, ENAMELER, PIPE 
WRAPPER, COAL TAR PITCH BUILD-UP . , . 
MASTIC WORKER, KETTLEMAN (2 ···-------------;--···----·-···---------<:-----.. --........ 
KETTLES WITHOUT PUMPS) 

# SHEET METAL WORKER 
TOTAL SHEET METAl CONTRACT OF 
$200,000 OR LESS 
lSt:I-<VIGc Mt:GHAN>t; (lUI AL <;Ht:t: I 

METAL CONTRACT OF $200,000 OR 
LESS) 

r~------~-.-------1---·,···'" .. ~-·- ..... ~ .. , ...... 

8122/2018 06/30/2019- \ AE 40.750 [ BD 

<;t:!-<VIGt: I t:GHNIGIAN (I 0 I AL <;Ht:t: I ...................... . 

15.280l F 

METAL CONTRACT OF $200,000 OR 
LESS) 

8/22/2018 06/30/2019** '>E 36.700 r BD 13.800 i EA 10.010', F 

AIK CONlJIIIUNING <;Pt:t.:IALilS! ( IU IAL; 

SHEET METAL CONTRACT OF $200,000 . 8/2212018 
OR LESS) 
AIK GUNLJIIIUNING JUUKNt:YMAN 

(TOTAL SHEET METAL CONTRACT OF 
$200,000 OR LESS) 

METAl DECK & SIDING 

# BH TERRAZZO FINISHER 

# BH TERRAZZO WORKER 

# TILE FINISHER 

RED CIRCLED FINISHER 

# TILE SETTER 

WATER WELL DRILLER 

PUMP INSTALLER 

HELPER 

FOOTNOTES 

06/30/2019** cAE 32.420 ;; BD 13.800 i BA 4.750 ' 

1.380 

1.380 

1.360 

0.710 1 

0.710 

0.710 

8.0 71.920 : BE 93.540 BE 93.540 115.170 

62.600 'BE 81.750 BE 81.750 100.900 

53.040 ~ BC 69.760 BC 69.760 86.480 



LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

SEO:SRAL PREVJULING vJAGE DETE?.l1INATION HADE 3Y THE DI;<:ECTOR OF lNDUST::<.IAL R2LATIONS 

PURSUANT TO C.'\.LIFORNIA LA30R CODE P.'\.R7 7, Cf.APTER l, ARTICLE 2, SECT:LONS 1"'0, 1'773 AND 1'773.1 

EFFEC7TJE UNTIL SUP2RS3:DED BY A NEW DETERHINATION ISSUED BY THE DIRECTOR OF INDUSTR:AL RELATIONS. CONTJl.CT THE o:"FICE OF 'i'~E DIRECTOR - RESEJ\.RCH UNIT .'\.T (415) '703-4774 
FOR TEE NEN RATES AFTER TEN D.''.YS AFTER TEE EXPIRATION DATS IF NO SUBSEQUENT DETERtHNATION IS ISSUSD. 

THE R".TE TO BE P?.ID FOR i'JOR..'-': PERFORHED AFTSR THIS CATE HAS BEEN CETE?.l4INED. IF WORK WILL EXTEND PAST T:IIS DATE, THE NEi; RATE t1UST 3E Pi'.ID i'.ND SHOULD BE INCORPORATED IN 
CONTRACTS ENTERED INTO NO\•l. CONTACT THE OFFICE OF ?HE DIRECTOR- RESEARCH UNIT FOR SPECIFIC R..Z\TE:S AT (415) 703-4"?74. 

INDICATES AN P.PPRENTICEA3LE CRP.FT. T:!E CURRENT Jl.PPRE:iTICE 11AGE R"'.TES ARE AVAILABLE ON TEE INTERNET @ HTTP:/ /'IIWW. DIR. CA. GOV /O?RL/PiiJAPPWAGE/P'i'lAPPW.Z\GESTART .. ".S?. TO OBTAIN 
# ANY .1\.PP?-ENTICE ViAGE R.Z\TES AS OF JULY l, 2008 AND PRIOR TO SEPTEUBER 2'7, 2012, PLEASE COCiTACT T3E DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO TEE DIVISION OF 

l\.PFRENTICESHI? STANDARCS' V·iEBSITE AT HTTP: i /l··il'1'il. DIR. Cil •• GOV /DAS/DJl.S. HTl~L. 

& TH.E BASIC f.OURLY ~:n...TE. AND =:t1PLOYER P~n~YHENTS ARE NOT T~.KEN FRGr-i A COLLECTIVE 3ARGAINING AGR£El13i'-iT FOR THIS CRAFT OR CLA.SSIE'ICF_TION. 

A :!:NCLUDES At10UNT liiiTHF.ELD FOR DUES CHECK OFF. 

B VACATION IS FAC?ORED .".T THE APPLICABLE OVERTIHE l•l'JLTl?:..:ER 

C INCLUDES Jl110UNT FOR INDUSTRY PRCt"JOTION F\JND, INTERN.'I'l'IONAL t1ASONRY INS'::ITUT!i:, L!\.BOR NP.NAGEHENT COOPER"'.TION COt·!HETEE, .l\ND VACATION TRUST ?UND. 

D 

E 

r 

G 

H 

SN!:URDP..YS IN THE SAl"'E i'IORK \•lEEK l-!.".Y BE 'tlORKED l>.T STR?.IGHT-Til~E IF JOB IS SHUT DONN DURING THE NORV:AL \'10RKe·iEEK DUE TO INCLEl~ENT ;.lE.b.THER. 

RA':i'E APPLIES TO TnE FIRST 2 DAILY OVERTil1E EO DRS ANC THE ?IRST 10 HOURS ON SATURDAY; ALL OTHER Til-lE IS PAID AT THE SUNDAY ANCJ HOLIDAY 0VERTE1E HOUP.I-Y R!l.TE. 

INC!..UDED IN STR'\.IGHT-TIHE HOURLY RATE. 

RATE Jl.PPLIES TO THE FIS.ST 8 EOURS i·-JOR?CED ON SATURDAY. ALL OTHER HOURS ARE PAID AT THE SUNDAY/HOLIDAY RATE. 

RATE .'\.PPLIES TO THE Fie.ST 2 D.'\.ILY OVERTIHE HOURS AND THE FIRST 8 HOURS ON SATTJRD!'.Y ONLY • .1\.LL OTHER TIHE IS PAID AT THE SUNDAY AND HOLIDAY OVERTil1E HOURLY RAT!i:. S.'\.TURDAYS 
IN TEE SAJ:•lE rr70RK r,.;EEK L"'!A.!' BE r,.~ORKED P:T: 3'2R?.IGHT-TD1E IF JOB IS SHUT DOVYN DURING 'I·HE NORHAL V.iORKtriEEK JU2 TO INCLElvlENT 1·\'E.f:I.TH3:R. 

INCLUDED IN BASIC HOURLY RATE. 

J RATE APPLIES TO THE ERST 4 DAZLY OVERTil1E HOURS AND TEE FIRST 12 HOURS NORKEO ON SATURCI'.Y; ALi:. OTHSR Til0E IS P.'\.ID A':: THE SUNDAY AND HOLIDAY OVERTit1E HOURLY RATE. 

K IN ADDITION, l\.N AHOUNT EQUAL TO 3% OF TEE BASIC :JOURLY RATE IS ADDEO ·:·o 7:!E T07AL HOURLY R?.TE AND OVERT:t1E ~CURLY RATES FOR IHE NATIONAL EHPLOYEES BENEFIT BOA--=tD. 

L 

H 

N 

0 

p 

Q 

R 

s 

IN ADDITION, AN Al10lJNT EQUAL TO 0. 5% OF THE BASIC EOUIGY R.sTE, 'llf.ICH IS FACTORED ll.? TEE APPLICABLE OVERTit,fE J1lJLTIPLER, IS ADDED TO TJ-:E TO-TAL !!CURLY RF.TE AND OVERTil1E 
HOURLY RATES. 

R'\.TE A? PLIES TO THE 2IRST 4 D.n.ILY OVERTit-JE HOURS AND ?33: F:RS7· B :lOURS ~lORKED ON SATURCcZ\Y. ALL OTHER 7Il1E IS PAID A? TEE SUNDAY F.clD HOLIDAY OVER7Il1E R..Z\TE. 

IN .n.DDITION, AN l'.c10:.iNT EQlJAi:. 'i'O 3% OF T:IE BASIC :!CURLY RATE IS ADL>ED TO THE TOT.".L :IOURLY Ri".TE AND OVERTIHE HOURLY RATES FOR TrtE NATIONAL EHFLOYEES BENEFIT BOARD. 
PURSUANT TO L.'\.BOR CODE' SECTIONS 1'773.1 AND 1773.8, THE }lHOUNT PAID FOR THIS EHPLOYER PAYMENT sffiY VARY RESULTING IN .L. LOWER Tl\.XABLZ BASIC EOURLY \'/AGE ill',TE, 3UT THE TOTAL 
HOURLY RATES FOR STR'\.IGHT TH1E- AND OVERTHcE tolAY NOT B6 LESS THAN THE GENERAL PREVAILING RATE OF PER DIEM WJl.GES. 

IN ADDITION, AN At•!OUNT EQUAL TO • 75"• OF THE BASIC HOURLY ?.ATE FOR 7!1E ACl-HNISTR.l\TIVE t1AINTENANCE: FUND IS ADDED TO THE TOTJ\.L :-JOURL'; R.h.TE AND IS FACTORED :NTO THE OVERTHE 
HOURLY RA7E. 

8 IiOURS OF (r.jQR..'{ IF l..JULTIPLE SHIFT IS 1·JORKED. 

RATE APPLIES TO IRE FI?;ST 2 OVERTii1E HOURS; ALL OT:!ER Tit1E IS PAID AT THE S.'ITURDAY CVER7Ilt,E HOURLY RATE. 

SE\!EN HOURS ON Sll~T:JRDAY MAY 3E ~·JORKEC .!l_T THE DAILY OVERTit~1E RAT::; PROVIDED NO O'v'E.RTIME EODR IS ~VORKED DURING THE io-JEEK. 

.".LL CRE~JS, iHTEOUT CONSIDERATION TO THE NUH3ER OF INDIVIDU.'\.LS IN TEE CREl'.', SHALL Il<CLUDE A CHIEF OF PA-'tTY. 
AND CONSTRUCTION SURVEY VJORK. 

A C?.EI') CONSISTS OF ON6 (l) OR I~O'KE EHPLOYEES FERFORHING E'IELD 

T INCLUDES AJ.\l .".HOUNT PER HOUR fi'OR?<.ED FO;< ANN0ITY TRUST FUND. 

U INCLUDES Al.'l Al10UNT PE!'. HOUR 1'/0R'-':ED FOR SUPPLEl1ENTAL DUES. 

V HATE .'\.PPLIES TO THE FIRST 4 DAILY OVERTINE :lOURS, HONDJ,y THRODG3. ?RID.'\.Y. F.LL OTEER OVERT:Z:HE IS PAID A:C TEE SUO:DAY/:JOLIDAY RATE. 

RATE APPLIES TO THE FIRST 12 OVERTIHE HOURS I<IORKED. ALL OTHER OVERTIHE IS PAID .'\.T T·rfE SUNDAY/HOLICJl_Y R'\.TE. IN THE EVENT IT IS NOT RE.l\SONA3LY POSSIBLE TO COMPLETE 40 
HOURS OF \'JORK 0?1 AN 9 HOUR DAY, HONOP..Y THROUGH FRIDAY, THEN THE: BJl.LANCE OF THE 40 HOUHS, UP TO 8 HOURS, l1AY BE WORKED ON SATURDAY AT T:!E STR.'IIGHT-TI!1E Rl\.Tcc. 

~··J 

X INCLUDES AN AMOUNT PER HOUR \•IORKED FOR IUP.!I.T, IARP, .Z\ND RETIREE PENS :CON. 

y 

z 

INCLUDES AHOUNTS FOR INDUSTRY FUND, i;QRK FRESERVJl.TION E'UND, AND L.n.BOR l-1P..Nil.GEHENT COOPERATION INITIATIVE 

P~'\.TE AP?LIES TO THE FIRST 2 DAILY OVERTIHE HOURS AND FIRST 6 .. HOURS \'IORKEC· ON DESIGNJl.TED DAYS OFF; ALL OTHER TWE IS PAID AT THE SATURDAY, SUNDAY AND HOLID.'\.Y OVERTU1E 
R'\.TE . 

. n:A EHPLOYEES ~iORKING ON .O.'iY SUSPENDED FLATFORH/SCAFFFOLD SHALL BE PAID AN AODITION..Z\Z.. $20. OG PER DAY .".BOVE THE ;;AGE RATE. 

AB INCLUDES I'.N AHOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDF.Y \•IHICH .'IRE F.'\.CTORED INTO OVERTIHE RATES. 

·Jl.C RATE APPLIES TO FIRs·: 2 OV3CRT:HE :I00RS l10ND.'\.~ TfiROUGH FRID.'\.Y; ALL O·THER OVERTil1E: IS PAID AT ~'HE D00BLE TIHE RATE . 

._.... El1PLOYEES SHAI-L Bcc ENTIT:..ED TO HIGH TIHE PRE!-HU!-1 WHENEVER THE "ORK ?ERE'OR!-1ED REQUIRES PERSONAL FJl.LL RESTR.n.INTS TC BE WORN BY T:IE El1PLOYEE. :HE Al10UN? OF THE ?REiHUl1 
~ A SHALL BE AS ?OLLO'i•JS: At."\ ADDIT:ON.A.L S2 ~ 00 PER HOUR ABOVE BASIC HOURLY Rl<.TE ~·:HEN 'V10RKING OVER 50 F~ET ABOV3:. GROUND OR t·JP..TER LE't~:., $4. OG P2R EO::Ja T1JEEN ~·703.KING FR0!-1 100 ?0 
O D 180· FEET , .• ., $6.00 PER EO'.JR WKE!'< \•10?-t\ING OVER 180 FEET, El-1P::.OYEES SHALL BE ENTITLE" '1'0 $1.80 PER HOUR ABOVE THE BASIC: HOURLY R..Z\TE i'JP.EN PERFORl·liNG WORK E'ROl/, nR TO A 

SUSPENDE TFORt-1 SUCH l.;,S SA?ES?AN, QUIC!<.JECI\ OR COl--:IP.IL'<ABLE PLATFO=z1 ... 1 SYSTEHS ON E P..ND OVER?ASS TYPE 'NORK. 



LOCALITY; SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

GENER.t;.L ERE~v.,.AILING VU\GE DET~RH:NA:·ICl BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

?URSUIINT TO C-".LJFORN!A LABOR CO:JE PA.<.T 7, C,_ .ER 1, ART:CLE 2, SECTIONS 17'?0, 1773 _n_ND 1 ~73 .l 

AE INCLUDES AHOUNT FOR VI>.C/HOL ANJ DUES CEECK OFF. 

A? D2.SIGNATED DAYS O~F SR.ALL BE PAID AT THE SP._TTJP.DAY OVERTI~'1E RAT~; ?LEll_SE REFER TO THE HO~IDJ->..Y PROVISIONS FOR A LIST OF DESIGNJ=..TED DF.YS O:?F-

EV;PLOYEES S:lALL BE ENTITLED TO HIG:l Til-lE P?..El~:Cut1 NHE.NEVER TKE WOR':'. PERFORWW REQUIRES PERSONII.L FALL RESTRAINTS TO BE WORN BY THE El':PLOYEE. TH3 1'110UNT OF THE P:il.Et1Iut·l 
AG SH.'\.LL BE AS FOLLOWS: JO..N i'.DCITIONAL $4.00 PER HOUR l'iEEN ~iORKING FROH 100 TO 180 FEET ABOVE GROUND OR W.l>.TER LEVEL AND $6.00 PEP. HOUR 'IHE:N /lORKING OVER 180 FEET. EH?:.OYEES 

• SHALL Bi': ENTITLED TO $1.. OD PER gouR li.BOVE TEI.E BASIC :I CURLY ::<ATE NHEK PERFO?.l1ING <WRK FROl1 OR TO .". SUSPENDED PLATFOR11 SUCH AS SAFESPfu'i, QUICKCECK OR COHPAR.'IBLE PLAT FOR!~ 

SYSTHiS OK BRIDGE AND OVE:RPII.SS TYPE WORK. 

AH DiCC:,UDES Al10LiNTS FOR Vl-.CATION ANC ;)~:_:;;s C:IECK OFF 

AI PLEASS NOTE THAT TltE IAPER c::.EAN-UP APPLIES ONLY TO THE: TP..PER CLASSIFICATION. 

AJ INC:.vDES .'IN Al10UNT FOR DUES CHECK OFF 

F~K 

.r,L 

INC:O:::DE lll"IOUNTS <HTiiHELD :fOR DUES CHECK OFF Al;D VP.OA7ION t~:liCH :CS NOT FACTORED 1):70 OVERTI!-)E. El~PLOYEES OP:CRA·:IKG AND ;110R:CI:-:iG B:C:OUN:J PLASTER GDNS SHALL ?;ECEIVE AN 

ACDITZOKA:. $5.00 PER DAY ABOVE THE \'/AGE R.ll.TE. El~P:..O::'EES i'IOR:CING ON AN EXTE=tiO=t SUSPENDED SCAFFOLD SHA:.L BE PAID AN ADDC:TIONAL $10.00 PER DAY l'.BOVE THE NAGE Ri'.TE. 

RATE APPLIES TO THE FIRST 4 OVERTiciE EOURS 110~-DAY TH:il.OUGH FRIDAY AND :rHE FIRST 8 EO'JRS l'IORKEC ON SATURDAYS AND DESIGNATED DAYS O:!F. ALL OTEER TE:iE IS ?FJD AT THE S!JNDAY 

.n.ND HO:.ID.".Y OVE:R'::'IHE: R!'.TE. 

l'J1 ALL HOD CARRIE;.;$ 't/ORKING ON THE HOSE SHAL:. RECEIVE $5.80 PER DAY OVER SCALE-

AN INCLUDES AX Al·IOUNT ?OR VACATION, DUES CHECK-OF:f ANw ORGA1'HZING DUES WEICH A."E NOT FACTORED IX70 OVERTTHE. 

F.O RATE APPLIES TO :'HE FIRST 4 OVERT HoE HOURS MOXD.'1.Y TH=tO:JGH FRIDAY AND THE FIP.ST 8 EOURS i'IORKED ON SF.TU?.DAY. ALL OTEER TIME :s ?AID A? THE SUNDl'.Y AND HOLIDAY OVERTIME 
"-ATE. 

_n_p :NCLUDES A.'l JO.l,IOUNT ?OR VACATIOC</HOLIDAY. 

AQ :NCLUDES F'UNDS FOR SllB/J'.iRY DUTY, CRAFT', CONTR!'.CT ACY-IXIS':RAIION/HTRING l'mLL, JURISDICTIONAL ?ROTECTION ANC SCHOLARSEIP. 

F.R "-ATE APPLIES TO -:'HE FI?-ST 2 DAILY OVE?;TiocE E00R5 Al·JD THE ?IRST 9 HOURS ON SATUP.:JAY ON:.Y. AL:. OTKER Til-'E IS PAID AT THE SUNDl>.Y AND _HOLI::>A::' OVE?-Til1E HOURLY R."cTE • 

. ·AS ?RE FIRST 9 HOURS IWRKED ON SATURDAY SHAL::- 3E ?IUD AT TIME AND ONE-HALF. 

AT RAT:C A?PEES T'O THE FI?.ST 2 OVERTI10E HOv?;S ONLY; ALL OTHER TIHE IS PAID AT THE SUNDAY AND HOLIDi'.Y OVERTil1E HOURLY RATE. 

All R.l\TE APPL:ES TO THE FIRST :c HOURS 'IORKED ON SATURDAY. ALL OTHER HOURS ARE PhliJ AT THE SUNDAY/HOLZD.".Y RATE. 

AV 

:AW 

PURSUANT ·IO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE Al'<!OUNT PAID FOR THIS EHPLOYER PAYMENT HAY VARY RESULTING IN A LO\'JER TAXF.EJ,E 3.'\SIC HOURLY l'i_n.GE Rl'.TE, BUT C:HE TOTAL 

H00R:SY RA?ES F'OR STRAIGHT TH1E AND OVERT IHE l"AY NOT EE LESS THAN THE GENERAL PREVAILING RATE OF PER DIEI1 !'I.».GES. 

RATE APPLIES TC THE FIRST 8 HOURS vJORKEO; .'ILL OTHER TIME IS PAID AT THE SUNDP.Y AND HOLIDP.Y OVERTil'<!E HOURLY RATE. 

AX INCLUD:CS Pl10UNTS :fOR LABOR t1ANAGEt~JENT AND PROt10TION FUND 

AY 

AZ 

BA 

R.lcTE A?PLIES FOR THE FIRST ~- OV"-RTil>iE HOURS t-tONDAY THROUGH FRIDAY AND THE FIRST 12 HOtJRS \WRI\ED ON SATURDAY. ALL OTHER TIHE IS PJUC JO.;T TEE SUNDAY/HO:.ID!\.Y PATE. IN THE 

EVENT Till\.::' CONDITIONS OVER 'illiiCE THE ROOFING CONTR.n.CTOR HAS NO CONTROL (I.E. ADVERSE '·'EATHER, PROJECT DELAYS, LOGISTICAL PROBLEHS, GENERAL CONTRACTOR OR BUILDING OWNER 

REQUIREHENTS, ETC.) PREVENT El1PLOYEES FROH NORKING ON ONE OR HORE Dli.YS DURING THE REGULAR NORK i1EEK, i'JORK PERFOR!1ED ON SATURDAY l1l'.Y BE PAID AT THE STRAIGHT Tll1E R.l\.TES. 

INCLUDES SHOHIT AND SHC. EFFECTIVE 1/1/2013, PURSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AHOUNT PAID FOR THIS EHPLOYER PAYl1ENT :•L'1.Y VARY RESULTING IN 1'. LO\,IER 

TA.XABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTil1E W\Y NOT BE LESS THA.'l THE GENERAL PREVA::.ING RA':CE OF PER DIEl-1 "AGES. 

:NCLUD:CS .'1-N i'J10UNT FOR PENSION WHICH IS FJO..CTORED AT THE APPLICABLE OVERTil,!E l"JULTIPLIER. PURSUANT TO L.l\BOR CODE SECTIONS 1773.: AND 1773.8, .THE ABOUNT PAID FOR THIS 
;::t~PLOYER ?.'1Yt-1ENT HlW Vl'.RY RESULIING IN A LOi1ER TAX.r,BLE BASIC HOURLY ''lAGE RATE, BUT THE TOTP.L ImURLY RATES FOR STRAIGHT TIHE ANil OVE"'Tit1E HAY NOT BE LESS THAN TEE GENEPJ'.L 
PREVAIL DiG RATE OF PER DIEt•! WAGES. 

BB RATE APPLIES TO THE FIRSl' 2 DAILY OVERTil1E HOURS AND THE FIRST 7 HOURS ON SATURDAY ONLY; ALL OTHER TIHE IS PAID l'.T THE SUNDAY AND EOLICAY OVERTit-!E HOURLY RATE. 

BC ::<ATE APPLIES TO TliE FIRST 2 DP.ILY OVERTil1E HOURS AND T:lE F:!:RS::C 8 HOURS ON SATURDAY ONLY; ALL OTHER Til1E IS PAIC AT TH:i; SUNDAY P..ND HOLIDAY OVERTit-IE HOURLY RATE. 

INCLUDES SHC. EFE"ECTIVS 1/l/2013, PURSUANT TO LABOR CODE SECTIONS 1?73.1 fu":O 1773.8, THS At-!OUNT PAID FOR THIS El~PLOYER PAYl1ENT l1.'1.Y VARY RESUL?ING IN A LOPIER Tli.X.u.3:.E 

BASIC HOURLY i"lAGE RATE, BUT THE TOTAL HOURLY RATES FOR STR.'1.IGHT TIHE AND OVERTHlE lQ\Y NOT BE LESS THAN TH:C GENE::<AL PRSVAILING RATE OF PER DIEl'l WAGES. 
BD 

RATE APPLIES TO FIRST 4 DAILY OVERTIHE HOURS A.'lD THE FIRST 8 HO:iRS i'IORKEC ON SATURDAY DURING THE El1?LO::'EES NORl~li.L WOR:O:ING HOURS. ALL OTHER OV3:RTH1E !:lOURS SH.".LL BE PF.IC 

A:i' TEE SUNDAY AND HOLICJO..Y DOUBLE TE<:E R.ll.TE. 
BE 

BF INCLUDES AN Al10UNT FOR PE:-iSICN FACTORED A: TEE OVERTE"'E l1G"LTI?LI:CR ?.JI.B. 

BG INCLUDES $0.05 E"OR SC.:!OLAR F:JNJ. 

BE TEE R.ll.T:::O OF TERRAZZO FINIS.:!E=t HOURS TO TERRAZZO WORKER HOURS SHA:.L NOT EXCEE:D 7'10 (2) TO ONE (1). 

E: 

~--~. Bt.-7 -
INCLU:JES AN i'110UNT FOR VACATION/DUES CHECK OFF VIHICH IS NOT FACTORED IN THE OVE?;Til-JE RATES. 

INCLUDES A?!SOUNT '8ITHHELD FOR DUES CHECK o?F, \'IHICH IS FACTORED IN THE OVERTil1E RJO..TSS. ;..o;y El-1PLOYE:E \10RKING UNDERGROUND SHALL RECE:VE $1.00 P:CR HOUR :N l'.DD:!:TION ?0 
R~GVLAR 'gAGES_ 

B:C RATE APP:.IES TO FIRST YEP..R OF EHPLOYt-!ENT ONLY; $0.98 AFTSR 2 YEARS 0!!' EHPLOYi1ENI. 



N 

LOCALITY: SAN FRANCISCO COUNTY 

B 

CARP5T, LltiOLEUM, 

SOFT FLOOR lAYER 
FLOOR COVERING HANDLER AFTER 
YEARS 
FLOOR COVERING HANDLER LESS 
THAN 3YEARS 
FLOOR COVERING HANDLER 
TRAINEE, FIRST 3 MONTHS 
FLOOR COVERING HANDLER 
TRAINEE, SECOND 3 MONTHS 

ELECTRICIAN: 

COMM & SYSTEM INSTALLER 

COMM & SYSTEM TECH. 

INSIDE WIREMAN 

CABLE SPLICER 

FIELD SURVEYOR: 

CHIEF OF PARTY 

B INSTRUMENTMAN 

B CHAINMAN/RODMAN 

PAINTER: 

c BRUSH AND SPRAY 

C METALIZING AND THERMAL SPRAY 

F INDUSTRIAL PAINTER 
SANDBlASTER, STEAM CLEANER, 

C WATERBlASTER 

C EXOTIC MATERIALS 
PAPERHANGER, WALLCOVERING, 

C LEAD ABATEMENT 

PLASTERER 

PLUMBER: 
PLUMBER, STEAMFITTER, 
REFRIGERATION FITTER (HVAC) 

PLUMBING SERVICE AND REPAIR 
AIK CONUIIIONING & 
REFRIGERATION/HVAC- SERVICE 
WORK 

GEnER?.L P."-E.VAl! .. rNG 'riA::;<: :JE':'io:RHlUATlOt< l•lADJ:i 1:n.' 'l'HE DI:RECTOR 0~ INDUSTR::::AJ:, ~f.LA.T:::n~S 

PURSUANT ro CALEC;N:J\. ::.ABCa CODE !'A!l.T 7, CHJ\.?TE.R l, AR':t'TCLE. 2, SEC:l'ICNS :i"!'7C, :773 At-~D ;.173.1 

?0?. CD;~t1ERCI.;r.. BOILt:IHG, ?i!GHii'J:."{, aE.r.;.JY C·:.NSTI\UC'r!ON At~D :lREDGII\G PRCJ£C1'S 

·!--·-· ............ ~ .. ·1--·----------.'-.. -·---·----- ··~····-·-···-·-· -·- ............. ( ........ , ...... "~-. ......;~--------~------:'---·-···- ·-··-·-·---~---···-... , ... ,., .......... ~------- ..... - .. )---·-·-···~---···-···; ···--·---···---·- .L .. -~--··-·-·!--···----- -·--··~····- ·············----·-.\..-.... - .. --·-··--·~ 

:i __ 7:':=.::~::.~':--:--~-~.:::~=:':'.~.'::-~~···L7.~....:!.~:-:. .. ~.U:-j. .. "'~:~~----~~-.:~-------:~----~--+-·----·---·-···---·, .. ::.··:::.···:.-.::------(--·----~-~- ... -···----:---~---····-!·--·-
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PROTECTION AND FIRE CONTROL A 
SYSTEMS) 

SHEET METAL WORKER 
TOTAL SHEET METAL CONTRACT OF 
S200,000 OR LESS A ~ 6/29/2020 :' $2.75 

···--··-·--·-- ........... !... ...... -~--··---~~----·················'-·--··-··· 
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PURSUA~::)' 1'0 CJl....:.ryo;N.:A ~03 COO£ ?A?-'! 7, CHA.i':EP. l, ARTICLE 2, SEC'!lO}lS 1":'70, P73 1\.1-!D 1~3.:. 

FCR C011HSRCH.l. 30.:::LD!NG, HI.3ln~1\Y, IIE1\.\'Y CCNS'l'R:J:::r.:.on AND C'P.EDGIUG ?RO:E::'IS 

LOCALITY: SAN FRANCISCO COUNTY 

METAL CONTRACT OF $200,000 OR 
LESS) 
i:;~RVIGI= II=GHNIGIAN (IOIALoH~~I 
METAL CONTRACT OF $200,000 OR 8122/2018! 06/30/2019~.· 7/1/2019 $1.79 
LESS) 

A i 6/2912020 i $1.79 A ! 6/2812021 i $1 .93 A 

A!!'{ COf·JlJliiONlNG BP!::.GIAL!~! 

(TOTAL SHEET METAL CONTRACT OF / 812212018 i 06130/2019-! 
$200,000 OR LESS) . : ; 
AIK GONDIIIONING JOURNeYMAN ; ......................... ~ ... - ...................... , ........ 

(TOTALSHEETMETALCONTRACTOF :; 8/2212018 i 06/30/2019-: 71112019 
$200,000 OR LESS) 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018·2 

GENE?..A:. PREVAILING i,qAGE D2TER1:HHATION HADE: BY THE DIRECTOR OF INDUSTRHI..L P.EL.;.'I'ICNS 

PlJB.SO.i:UlT TO CALI.tORNIA Lli..BOR CODE PAA'I .., CKO..FTER 1.,. ii..R'TICLE 2, SEC'I'ICNS 177C, 2.773 .Z;.,.""'iD 1773.1 

THE PREDETERMINED INCREASE SHOWN IS TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR· RESEARCH UNIT AT 
A (415) 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY 

MODIFICATIONS HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

B ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF INDIVIDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES 
PERFORMING FIELD AND CONSTRUCTION SURVEY WORK. 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE 
AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, 

C $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $1.00 PER HOUR ABOVE THE 
BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND 
OVERPASS TYPE WORK. 

$1.00 TO BASIC HOURLY RATE AND $2.25 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
D 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

· $1.00 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
E 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE 
F AMOUNT OF THE PREMIUM SHALL BEAS FOLLOWS: AN ADDITIONAL $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR 

WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $1.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED 
PLATFORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK. 

$0.25 TO BASIC HOURLY RATEAND$2.25 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
G 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

$0.25 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
H 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

$0.35 DECREASE FROM THE BASIC HOURLY RATE, $0.35 INCREASE TO HEALTH & WELFARE, AND $0.20 INCREASE TO PENSION. 

SFR-2018-2-!NC 
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STATE OF CALIFORNIA Gray Davis, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

November 5, 2001 

ADDRESS REPLY TO: 

P.O. Box 420603 
San Francisco CA 94142-0603 

IMPORT ANT NOTICE TO A WARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations' administrative decisions on appeal and 
determinations regarding the above referenced statute. This statute, among other 
things, also expands the definition of "public funds" for purposes of the Prevailing 
Wage Law and adds "installation" to the definition of construction. Chapter 938 also 
provides for certain specified exemptions to the new definition of"public funds." 

In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's public works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 
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STATE OF CALIFORNIA EDMUND G. BROWN, JR., Govemor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director- Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

December 20,2017 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
REGARDING CORRECTIONS TO THE 

DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Carpet Layer: Resilient Tile Layer (Second Shift) 
DETERMINATIONS: IMP-2017-1, SDI-2017-1, IMP-2017-2, SDI-2017-2 
LOCALITY: Imperial and San Diego 

The predetermined increase effective on January 1, 2019 is incorrect. The coiTect increase should be $0.78 
instead of $0.08. The following is the allocation: $0.78 to Pension. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced determination remain unchanged. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue,~. lOth Floor 
San Francisco, CA 9410t-

ORA Y DAVIS, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 . 
San Francisco CA 94142-0603 

February 8, 2002 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING 

Dear Public Official/Other Interested Party: 

This notice provides clarification to many questions from the public regarding the scope of work of the testing and 
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects 
and engineers. 

Attached please fmd letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers 
Local Union No. 12 dated December 6, 2001, clarifYing the scope of work for the following determinations: 

SOUTHERN CALIFORNIA 
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page lOB 

SAN DIEGO COUNTY 
BlTILDING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Scope of work for each of these classifications has been posted on the Internet at http://www.dir.ca.gov/DLSR/PWD. This 
information may also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling 
(415) 703-4774, by faxing a request to (415) 703~4771 or by writing to: 

California Department ofindustrial Relations 
· Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

When referring to questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively, 
please note that testing and inspection is covered at off"site manufacturing and/or fabrication facilities only if the off-site 
facility is determined covered under prevailing wage laws. If there are any questions pertaining to this area please contact the 
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not 
limited to the contract, fmancial documents, plans, specifications, as well as contact information for the Awarding Body. 

Please refer to an Important Notice dated December 29, 2000 for additional information pertaining to testing, inspection, and 
field surveying. 

Sincerely, 

Chuck Cake 
ChlefDeputy Director 

118 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9U1 Floor 
San Francisco, CA 94102 

December 6, 2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Fmltcisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES 
IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/ Other Interested Parties: 

The following is the modification of the predetermined increases for the following craft and classifications 
listed below: 

CRAFT: Electrician 
CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Techt1idan (All Shifts) 
LOCALITY: Kern County 
DETERMINATION: I<.ER-2012-1 and KER-2012-2 

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have 
been modified as follows: 

Instead of December 1, 2013, the new effective date is November 25,2013. 

Instead of June 1, 2014, the new effective date is May 26, 2014. 

With the exception of the modifications st.ated above, predetermined increases, wage J:ates, and other 
conditions found in the above referenced prevailing wage determinations remain unchanged. 
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OPERATING ENGINEERS LOCAL UNION No. 3 
1620 SOUiH LOOP ROAD, ALAMEDA, CA 94502·7090 • (510) 748·7400 • FAX (510) 74tH401 

Jurisdiction: Northern C11Hfo·r11 a, Northern Nevada, Utah, Wyoming, South Dakota, Hawaii and Mid·Pacific Islands 
1\~,J.t-Iml!~i~ ~IMf,. ~i~~.; 4C.£?,• .~Jilt~ ~ ~~ .-' lq r ~-~IV.P', }' ~1j • T ) • 11 ,t.'"ll' .: '• ..Y,;. t]'i:.ll"" • .:_ 'tl ,r; ~~ 1 'tf .fl tJl ~·,;tl" r i!S';:tr~ .;.:~• I '1,','--:~ •l'!:l?j¥'(~• l.t 101\BI£) !SiPP- ~~ijijf,~m~~~~~r 

February 4, 200Z 

Ms. Matia Y. Robbins~ Deputy Chief 
Calif<.nnia State Department ol"lndust.rial Relations 
Divisi<.n1 of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Floor 
Sa.nFrancisco, CA 94102 

RE: Prevailing Wage Detem1ination • Soih> and Materials Tester (SMT) On Site 

Dear M~. Robbins: 

Please find enclosed the response of Operating Ertgincers Local Union No.3 in support of a 
Prcvai1ing Wagll Determination for a Soils and Materials Tester as set forth in the Master 
Constructi011 Agreement for Nortbem California. 

Tbe data enclosed, we believe, ju~lifies and establishes the Scope of Work Confonning to 
SB 1999 tor a Soils a.nd Materials Tester perfom1ing on-site w<.>rk in Northern Califomia. 

We respectfully request that a cor1clusive determination be made that the wage rates and ltingc 
benefit rates applicable to this classification arc the prevailing wage for this type of work within 
the gcographicaljurisdict1~m cstnblished in the Master Agreement and arc consistent with the 
requirements orSBl999. 

Your conlirwing assistance is appreciated. ffthcrc are any further questions, do not hesitate 
to contact myself or Dean Dye at 510/748-7400. 

Sincerc1y, 

Robert •, Clark, 
DirectorfContracts Department 

cc: Don Doser, Local 3 Business Manager 
Dean Dye, Director- Testi11g & Inspection Oivision 

and Technical Eng1nccrs Division 

REC:m~r 

<Jpciu-)-n0-ci<>(:t) 

FEB 0· B 2002 
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DEPARTMENT OF INDUSTRIAL RELATIONS 
STATE OF CALIFORNIA 

CLARIFICATION REQUEST- SOILS & MATERIALS TESTER (SMT) 
WITH 

OPERATING ENGINEERS LOCAL 3'S RESPONSES 

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master 
Agreement, which serves as the basis for the prevailing wage determination. 

All visual, physical and non-destructive testing that is done at a jobsite, on-site lab, 
fabrication site (yard), or off-site lab used exclusively for covered work. 

2. Define the following and indicate if done by the SMT classification: 

a) Magnetic particle testing-- used for welding, laminations and other steel inspections; done 
bySMT 

b) Non-destructive inspection-- used for welding, laminations and other steel inspections; 
done by SMT 

c) Ultrasonic testing -- used for welding, laminations and other steel inspections; done 
bySMT 

d) Keying -- excavation at the toe of a slope; done by equipment operator 
e) Benching-- process of removing noncompacted or "soft" soil in order to properly place the 

compacted soil on unyielding materials; done by equipment operator 
f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by 

equipment operator 
g) "Rolling of slopes"-- process of compacting the slope to the required density (also called 

"back rolling"); done by equipment operator 
h) One-pointer-- test made to roughly determine the weight and maximum density of the soil 

being used as fill material; done by SMT 
i) "Conection for rock" -- used during a compaction test to mathematically remove all 

oversize rock from the equation; done by SMT 

3. Does lab work fall within the jurisdiction of the SMT? Does the on/off site location of the lab 
make a difference? 

Lab work done offsite normally does not fall under the Construction Inspectors jurisdiction. If a field 
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction. 

4. What is the civil engineer's job when working with the SMT? Is the civil engineer covered 
under the scope of the SMT sections of the collective bargaining agreement (CBA)? 

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions. 
They may be either on- or off-site (depends on the nature of the project). They generally do not do the 
Const:mction Inspector type work; but if they do, then it is covered work. 

SMT Classitkation 
Fcbruaty 4, 2002 

Pagel 
mer;opeiu-3-afl-cio(3) 
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5. The MLA (p.5) lists employees excluded from coverage. Does this imply that engineers and 
architects, pro.]ect managers, off-site laboratory workers are excluded? 

Engineers, A.Tchitects, Project Managers, off-site Lab Workers, as long as they do not perform the 
Construction Inspector work, would not be covered. 

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the 
Operating Engineers Agreement? If so, how is work performed? 

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage 
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft. 

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its 
processes covered under the Agreement, is that the intent of SB1999? 

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such 
as those for piles & girders, gullam beams) is covered work under the intent of SB 1999, including 
mechanical and electric. 

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete, 
Painting, Steel and Electrical? 

Concrete, Steel, Painting and Electrical Inspectors are covered work Also Inspectors such as 
Roofing, Mechanical (HV AC), Suspended Ceiling, Plumbing, Geotechnical (unless registered 
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gullam 
beams, Shotcrete, etc. In essence all inspection as required by the Uniform Building Code (UBC) is 
considered covered work. 

9. Is visual observation inspection covered? For example: Using tape measures .. . 

The Construction/Special Inspector shall observe the work for conformance ....... " is part of the 
UBC requirements. The majority of inspection work is visually by nature. Slump of concrete, 
length of weld, depth of footings, pile caps, width of footings, pile caps etc. are but a short list of 
work that a Construction Inspector would use a tape measure for. 

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer'? Are 
they covered under the Operating Engineer Agreement? 

A Geotechnical Engineer nonnally would be a registered person with a college degree. They may 
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses, 
design and documents preparation associated with the geotechnical aspects of the project. They 
would not normally be covered, unless doing Construction Inspector work 

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical 
Engineer's requirements/recommendations are complied with. A Geotechnical Inspector would 
normally be covered. 

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing 
engineers, managing subcontracts and preparing monthly reports be covered under the CBA'? 

A Project Manager, (who would normally not be doing construction inspection work) would not be 
covered. 

SMT Classification 
February 4, 2002 

Page2 
mcr;opeiu-3-afl-cio(3) 
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and 
subcontractors, performing soil, concrete, masonry, and HV AC tests, and acting as a liaison 
between contractors and engineers be covered? 

Resident Engineers, normally a professional registered person is not covered unless doing 
Construction Inspector work (such as performing soils, concrete, masonry & HVAC tests). 

13. Is the SMT an apprenticeable classification? 

Yes. 

14. Is inspection of bridges and piers covered under the SMT classification under Operating 
Engineers Local #3's agreement? 

Yes. 

The. following, in addition to the above, are also considered covered inspection work: high strength 
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction; 
piling; drilled piers; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel. 
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices, 
water lines, backfilling, welding, bedding). SMT rates apply. 

SMT Classification 
Februaty 4, 2002 

Page 3 
mcr;opeiu-3-al1-cio(3) 
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WM. C. WAGGONER 
Business 'Mtweger 

and 
General Vloe·President 

INDJRN&.'TJIONAL lllNION OJF 

OPERATIDNGENGINEER§ 

December 6, 2001 
RliCEIVEO 

Department of !ndu$.trinl Q,.,f,...H~,, 

DEC 11 2001 Via Fax & U.S .. Postal Service 
Maria Y. Robbins, Deputy Chief 
State of California Department of Industrial Relations 
Division of Labor Statistics & Research 

Div. of labor Statis.ti<:s & R-i,)!O~wr,::,\. 
Chief.1s Offici\: 

455 Golden Gate Avenue, Eighth Floor 
San Francisco, CA 94102 

Re: Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT) 
Classifications 

Dear Ms. Robbins: 

Pursuant to your request for clarification contained in your November 20, 2001 correspondence 
we submit the following: 

]. What is the difference between the Building Construction Inspector (BCI) and the Field 
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties. 
Could you summarize the intent of the coverage between Southern California Contractors 
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves 
as the basis for the prevailing wage determination? 

As stated in our June 5, 2001 correspondence to your office, a Building Construction 
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered 
civil engineer. The BCI is used when higher stresses are involved, e.g., welding, reinforced 
concrete, masonry, non-destructive testing and other related disciplines. The tenn "building 
inspector" or "construction inspector" has the same meaning as "special inspector." The BCI 
classification is meant to include inspection of all structures, including but not limited to, 
residential and commercial buildings, bridges, piers, warehouses, oiVwater tanks, docks, refineries, 
heavy highway construction, underground construction, water works, sewers, water reclamation, 
flood control, dams, dredge, etc. 

A field soils and material tester (FSMT) performs a variety of duties. They include special 
grading, excavation filling, soils used in construction, concrete sampling, density testing and 
various types of verification tests. 

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concrete 
specimens in the field, however, one must look at the overall scope of work/duties to determine 
the proper prevailing wage/rate classification. 

150EASTCORSONSlREET .. P.O.ROX71n!l ... PA~Am:N4 r..Aa11M-7Wla .. T~"•~=oun,,u::rM"'\ 7cv.>_aOtV\ ~ 
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Maria Y. Robbins, Deputy Chief 
December 6, 200 I . liNJflElRNb\'JI'liQlNAJL 10Nlt:«JlN <O>;tl 

Page Two of Four OWERATIDNGENGKNEER~ 

2. How is grading inspection different vvhen peiformed by a BCJ or by a FSMT? 

"Grading inspection is generally the work of a FSMT. The City of Los Angeles 
certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the 
FSMT. The grading inspector in the Los Angeles area is cover,ed under the BCI 
classification/wage rate. 

3. Please define the following and identify which classification peiforms this work: 
a) Magnetic particle testing 
b) Nondestructive inspection 
c) Ultrasonic testing 
d) Keying 
e) Benching 
f) Scarifying 
g) "Rolling of slopes" 
h) One-pointer 
i) "Correction for rock" 

a) b) c) Magnetic and ultrasonic testing are two different forms of non-destructive testing 
(NDT). They use mechanical devices to check defects in structures such as welds. The use of 
magnetic and ultrasonic waves in the evaluation process does not cause any damage to the 
structure, hence, the tenn non-destructive testing. Other forms of non-destructive testing include 
radiography (x-rays) and penetrant testing. All of this work is that of the BCI. 

d) Keyjng. in is benching into existing material while filling up an adjacent fill, to bind the two 
areas (materials) together, eliminating the chance of a soft or uncompacted area in between the 
two materials or areas. A "stair-step" procedure is usually used. 

e) Benching is using a piece of equipment (usually a dozer) to cut into existing material while 
filling up an adjacent fill, to bind the two areas (materials) together. This eliminates the chance 
of soft or uncompacted area in~ between the two materials or areas. A "stair-step" procedure· is 
usually used. 

f) Scarifying is a procedure performed by equipment that rips up existing material approximately 
one foot deep, then processing that material by watering and mixing it. 

g) Rolling of Slopes is a compaction technique used on the slopes of a new fill area. The time 
required for compaction on the slope of a fill is the same as the required compaction on the top 
of the fill. 

h) A One-Pointer is one test made on the soil by a field soils and material tester (or FSMT). 

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and 
material tester (FSMT). 

Items a, b and c are performed by the BCI. Items d, e, f, g, h and i are performed by the FSMT. 
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To perform items a, b, and c, the individual would have to obtain certification as required by the 
agency. If certified, for example, in uUltrasonic Testing," one could perform FSMT work and 
then move to BCI work if certified to do so. 

4. Does lab work fall within the jurisdiction of the BCI? Does the on/off site location of the 
lab make a difference? 

No, lab work is not covered. If a lab is located on-site and the individual stays 11inside" 
the lab, there is no coverage. However, if the individual goes on-site and performs "field work)" 
then he or she is covered for all hours worked. 

5. What is the civil engineer's job when working with the BCI or FSMT? Is the civil 
engineer covered under the scope of the BCI or FSMT sections of the collective bargaining 
agreement (CBA) i' 

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities. 
The civil engineer work would not be covered unless he or she performs "field work." 

6. The Master Labor Agreement (page 5) lists employees excluded from coverage. Does this 
imply that engineers, architects, project managers and off-site laboratory workers are excluded? 

Yes. 

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered 
under the Operating Engineers agreement? If so, how is work performed? 

Not covered. 

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes 
covered under the agreement? Is that the intent of SB 1999? 

Yes, pursuant to the agreement. The intent of SB1999 was to further define coverage in 
the public work arena. 

9. Are the following inspectors included in the scope of the agreement: 
Geotechnical, Concrete, Painting, Steel and Electrical? 

Geotechnical~ yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no. 

10. Is visual observation inspection (e.g., using tape measures) covered? 

Yes. Visual inspection is a component of the Inspector's duties. 

11. What is the difference between a Geotechnical inspector and a Geotechnical Engineer? 
Are they covered under the Operating Engineer agreement? 

A Geotechnical Inspector is 11on-site" performing the "field work" and is covered. The 
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Geotechnical Engineer is usually "in-house," a supervisory position, "off-site." 

12. Is a project manager whose duties include weekly meetings, approving contracts, 
managing engineers, managing subcontracts and preparing monthly reports covered under the 
CBA? 

No. 

13. Is a resident engineer whose duties include logging correspondence amongst contractors 
and subcontractors, performing soil, concrete, masonry and HVA C tests, and acting as a liaison 
between contractors and engineers covered?· · 

· ·,: When a Resident Engineer logs correspondence fllTIOng contractor§..gm~ subcgnttactor~ the 
work is not covered. · When the Resident Engineer acts as a liaison between contractors· and 
engineers, the work is not covered. When performing s.oil, concrete or masonry tests~ the work 
is covered. HV AC tests are not covered. 

14. Is the BCI an apprenticeable classification? 

Yes. 

15. Is the FSMT an apprenticeable classification? 

Yes. 

16. Is inspection of bridges and piers covered under the BCI and/or FSMT classifications 
under your agreement? 

Yes. Please see the coverage language in the CBA. Both classifications are covered 
pertaining to bridge work. 

We hope the infonnation provided herein is beneficial to you. Please call this office if you 
should have any questions. 

Sincerely, 

Fred C. Young, Fi cial S etary .... 
I. U. 0. E., Local Union No. 12 

FCY:smc 
cc: David Lanham~ Contract Compliance 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue,_ 1Oth Floor 
San Francisco, CA 9410L 

GRAYDAVIS, GOVERNOR 

ADDRESS REPLY TO: 

P. 0. Box 420603 
San Francisco CA 94142-0603 

December 29,2000 

IMPORTANT NOTICE TO A WARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION, FIELD SURVEYING AND SOILS TESTING 

The passage of Senate Billl999 (Chapter 881), effective January 1, 2001, codifies existing Department of 
Industrial Relations administrative decisions, determinations and regulations concerning the above referenced 
work. This work when done on or in the execution of a "Public Works" project requires the payment of 
prevailing wages. In accordance with SB 1999, Inspection and Testing determinations will be strictly enforced 
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations 
have been and will continue to be enforced for all public works projects. 

The classifications that perform this work have been published in the Director's General Prevailing Wage 
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils 
Testing) and on the individual county sheets (Field Surveying). For the basic trades, please use the following 
detenninations: 

SOUTHERN CALIFORNIA 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 7 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 1 OE 

SAN DIEGO COUNTY 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page IOE 

NORTHERN CALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Advisory scope of work covered by each of these classifications has been posted on the Internet at 
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor 
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 
or by writing to: 

California Department of Industrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

In addition, Director's precedential Public Works coverage determinations concerning inspection and testing 
work will be enforced for all public works projects advertised for bids on or after the dates the precedential 
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to 
other work covered by SB 1999, please contact the Division either via fax number or by mailing your request to 
the address indicated above. Requests of this nature should include all of the relevant documents including, but 
not limited to, the contract for the work and a detailed description of the work to be performed. Future 
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the D LS R 
website and mailed to those on the Prevailing Wage mailing list. 
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§;rATE OF GA!JFORNTA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
San Francisco, CA 94102 
455 Golden Gate A venue, lOth Floor 

M~ch 4~ 2002 : ~ 
' . . . . 

ADDRESS REPLY TO: 

P. 0. J3ox 420603 
San Francisco CA 94142-0603 

Important Notice to Awarding Bodies and Other Interested Parties 
Regarding Shift Differential Pay in the Director's General Prevailing Wage Determinations 

Dear Public Official/Other Interested Parties: 

The Director's General Prevailing Wage Determinations includes s~M. differentiai pay for various crafts used 
on public works projects. This notice is to clarify the worker; s eligt'bility to receive the shift differential pay 
when working on a public works project. Please note that not all crafts have shift differential pay published 
in the, Director's Gen,eral.Prevailing Wage Detenninations. 

When a worker is required to work a regular s~ he/she must be paid the applicable craft rate from the 
Director's General Prevailing Wage Detennina.tions for the construction activity he/she is performing. 
However, when a worker is required to work a shift outside of normal working hours, he/she must be paid 
tile shift differential pay according to the shift he/she is working. For example, if only one shift is utilized for 
the day, and the work being perfonned is during the houn; typically considered to be a swing (second) shift 
or graveyard (third) shift, the worker employed during the hours typically considered to be a swing shift or 
graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple shifts are 
used for the day, the worker working on the second or third shift must be paid according to the shift he/she 
is working. 

Please refer to the contract provisions posted on the Internet at www.dir.ca.govLQLSR[fWD for the 
working hoUrs applicable to the craft/classification published in the Director's General Prevailing Wage 
Determinations, which bas a swing shift and/or a graveyard shift. 

Sincerely, 

~~ ClmckCake . 
Chief Deputy Director 
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STATE OF CALIFORNIA GRAY DAVIS, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate A venue, 101h Floor 

ADDRESS REPLY TO: 

San Francisco, CA 94102 

March 11, 2003 

San Francisco 

IMPORTANT NOTICE 

P.O. Box 420603 
CA 94142-0603 

TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING THE 

TELEPHONE INSTALLATION WORKER 

Based upon the attached communications dated February 20, 2002. from Bill Quirk of the 
Communications Workers of America to Chuck Cake, Acting Director of the Department of 
Industrial Relations, the Office of the Director has detennined the following: 

Effective March 21, 2003, for all projects advertised for bids as of this date and 
prospectively which involve voice, data, and video communications work, the scope 
of work for this determination is clarified to exclude conduit work except in cases 
involving conduit runs of less than or equal to ten (10) feet within 
telecommunications rooms/closets. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF TilE DIRECTOR 

455 Golden Gate Avenue, Tenth Floor 
San Francisco, CA 94102 
(415) 703-5050 

April 13, 2005 

Arnold Schwarzenegger, Govemor 

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off
Haul Trucking By Owner-Operators Not Employed by Material Suppliers 

Dear Interested Parties: 

This notice is in response to the various letters I have received 
regarding enforcement of prevailing wage obligations for owner-operator 
truck drivers hauling material and equipment to and from public works 
sites. 

It has been this Department's policy that owner-operators, 
including owner-operator truckers, performing public work must be paid 
prevailing wages. 1 It appears, however, and as some of you have 
acknowledged, the majority of the Department's enforcement of prevailing 
wage obligations has concerned owner-operators (of any kind) performing 
work within a public works site. 2 

In light of the Department's enforcement experience and its 
current consideration of appropriate wage rates for owner-operators 
performing on-haul and off-haul trucking, enforcement of prevailing wage 
obligations for such work is stayed pending DLSR's establishment of the 
appropriate rates, including a formula for applying them to the unique 
circumstances of owner-operator compensation. 3 

In addition, the rates established by DLSR for owner-operator 
truckers performing off-haul and on-haul deemed to be public work will 
be applicable to all work advertised for bid on or after the date of the 
rates issued by DLSR. 4 

Sincerely, 

/s/John M. Rea 
Acting Director 

1 Under 0. G. Sansone Co. v. Department of Transportation (1976) 55 Ca.l.App.3d 434, 458, 

127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers. 
2 Almost all prevailing wage complaints involving owner-operators performing on-haul and 

off-haul trucking appear to have come in after the request for a determination or after 

the issuance of the determination. 
3 Labor Compliance Programs are required to enforce prevailing wage obligations in a 

manner consistent with the enforcement policies of DLSE (title 8, California Code of 
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the 
same stay policy as described herein. 
1 Consistent with the Department's enforcement policy, if an awarding body does not 

advertise the public works project for bid, other benchmarks events, including the first 
written memorialization of the agreement concerning the public works elements of project 
or. the contract governing the award of public funds will be utilized instead. See e.g., 
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October 
16, 2003. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
Sru1 Francisco, CA 94102 

Februmy 22, 2007 

Arnold Schwru·zenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Snn Fmncisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE DETERMINATIONS ISSUED ON FEBRUARY 22, 2007 FOR 
METAL ROOFING SYSTEMS INSTALLER (PAGES 2J- 2J-15) 

Dear Public OfficiaVOther Interested Party: 

···The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems 
(Commercial Construction) Statewide Wage and Benefits Survey that there is insufficient or no 
data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo, 
Kern, Kings, Lake, Mariposa, Merced, Modoc, Mono, Nevada, Plumas, San Benito, San Luis 
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of 
Industrial Relations determined that the minimum acceptable rate for metal roofing in these 
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of 
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the 
General Prevailing Wage Detenninations). 

These will remain the minimum rates unless and until the rate is successfully challenged, in the 
context of a specific job with payroll evidence that another rate prevails, under Labor Code Section 
1773.4 (for a specific project) or should another party submit payroll data showing that there is a 
single rate prevailing in a broad labor market which includes these counties or for one of these 
counties, via petition meeting the requirements of under Title 8, California Code of Regulations 
section16302. We will require, as the survey did, actual payroll data linked to a project on which a 
metal roof was installed by the worker paid that rate. Please note that in the successfully 
challenged county(ies ), a wage and benefits survey will be conducted to determine the prevailing 
wage rate for this type of work. 
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STATE OF CALiFORNIA 

DEPARTMENT OF iNDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

May 10,2007 

IMPORTANT NOTICE 

Arnold Schwarzenegger, Govemor 

MAILING ADDllliSS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING OVERTIME ON PUBLIC WORKS 

The Depatiment has received several inquiries regarding whether it would be appropriate to refer to 
the contract provisions for a craft, classification, or type of worker in cases where the prevailing 
wage is based on a collective bargaining agreement to determine the overtime requirements for 
public works. 

Contract provisions that allow for employees to work alternative workweek schedules in which they 
may work more than 8 hours per day without overtime pay do not apply to work performed on 
public works. The laws and regulations governing prevailing wages require that employees of 
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours 
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime 
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40 
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified in the 
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code 
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to 
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract 
provisions for each particular craft, classification, or type of worker to obtain the applicable 
requirements for overtime hours and rates of pay. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, Govemor 

MAILING ADDRESS: 
P. 0. Box 420603 

Snn f-'ra11cisco, CA 94142-0603 

IMPORTANT NOTICE TO 
A WARDING BODIES AND INTERESTED PARTIES 

REGARDING 
THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 

OF PRECEDENT DETE.RMINATIONS 

"As part of the Department oflndustrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, the 

; Division of Labor Statistics and Research ("DLSR") will no longer rely on Government Code 
• section 11425.60 and will no longer designate public works coverage determinations as 
"precedential." The detenninations should be considered advice letters directed to specific 
individuals or entities about whether a specific project or type of work is public work subject to 
prevailing wage requirements. DLSR is in the process of redesigning the web page for public 
works coverage determinations but, in the interim, will leave previously posted determinations on 
the website as a source of information for the public until the replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director ofDIR's interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice current only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, Govemor 

MAILING ADDI<ESS: 
P. 0. Box 420603 

Snn Fmncisco, CA 94142-0603 

CORRECTION OF THE 
IMPORTANT NOTICE TO 

A WARDING BODIES AND INTERESTED PARTIES 
REGARDING 

THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 
OF PRECEDENT DETERMINATIONS 

"As part of the Department of Industrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, DIR 
will no longer rely on Government Code section 11425.60 and will no longer desif:,rnate public 
works coverage determinations as "precedential." The detenninations should be considered advice 
letters directed to specific individuals or entities about whether a specific project or type of work is 
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the 
web page for public works coverage detenninations but, in the interim, will leave previously 
posted determinations on the website as a source of information for the public until the 
replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director ofDIR's interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice cunent only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." 
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STATE OF CALIFORNIA 

DEPARTMENT Of INDUSTRIAL RRLATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9111 Floor 
San francisco, CA 94102 

July 1, 2008 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
1'. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING THE PREVAILING WAGE 

APPRENTICE SCHEDULES/APPRENTICE WAGE RATES 

.. Effective July 1, 2008, the determination, issuance and publication ofthe prevailing wage 
apprentice schedules/apprentice wage rates have been reassigned by the Depmiment of Industrial 
Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship 
Standards. 

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of 
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http:/ /www.dir.ca.gov/das/das.html. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

January 26, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Snn Fmncisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING PREVAILING WAGE DETERMINATIONS 

FOR RESIDENTIAL PROJECTS 

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates 
as special prevailing wage determinations pursuant to the California Code of Regulations Section 
16202. Effective January 26, 2009, the DLSR will make available on demand residential 
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to 
any interested party upon request. This does not alter the basis for determination, it only improves 
the availability of these determinations to the regulated public. 

As defined under the California Code of Regulations Section 16001 (d), residential projects consist 
of single-family homes and apartments up to and including four stories. The residential 
determinations will apply only to the residential potiion of the project meeting this definition. 
Construction of any structures or ancillary facilities on the project that does not meet this 
definition requires the payment of the general prevailing wage rates found in the Director's 
General Prevailing Wage Determinations. 

To obtain residential determinations, please fax a request to (415) 703-4771 or send to the 
following address: 

Department of Industrial Relations 
Division of Labor Statistics and Research 
P.O. Box 420603 
San Francisco, CA 94142-0603 

It is anticipated that residential determinations will be updated semi-annually as are the Director's 
General Prevailing Wage Determinations. An important notice will go up on DLSR's website 
when residential determinations are updated. If you are obtaining residential determinations and 
your project is not immediately advertised for bids, please refer to these important notices to make 
sure you are using the residential detenninations in effect at the time a project is advertised for 
bids. 

If you have any questions, please contact the Division of Labor Statistics and Research at the 
aforementioned address or call ( 415) 703-4 780 and ask for the Prevailing Wage Analyst of the 
Week. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050Fax: (415) 703-5059/8 

February 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Snn Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES, 
OTHER INTERESTED PARTIES, AND CD RECIPIENTS 

REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE 
CRAFT OF DRIVER (ON/OFF~HAULING TO/FROM CONSTRUCTION SITE) 

The Department of Industrial Relations ("Department") conducted a wage investigation to 
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a 
Construction Site). Based on the results of this investigation, the Department has issued 
statewide prevailing wage determinations for the classifications of Dump Truck Driver and 
Mixer Truck Driver (see pages 2L-1 through 2L-6 and pages 2K-1 through 2K-16, 
respectively). These determinations will be applicable to public works projects advertised for 
bids on or after March 4, 2009. 

The Department detem1ined that the Dump Truck Driver rates found in the Teamsters Master Labor 
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling to/from a 
Construction Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this 
investigation, this on-site determination does not apply to any other counties for On/Off-Hauling 
to/from a Construction Site. To find the applicable rate(s) for the Dump Truck Driver classification 
in Marin, Napa, Solano, Sonoma, andY olo Counties, please refer to the prevailing wage 
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on 
pages 55, 56, and 56A of the Director's General Prevailing Wage Determinations. 

For CD recipients, please note the coiTection that determination NC-23-261-4-2005-1 for the craft of 
Driver (On/Off-Hauling to/from a Construction Site), page 59, is no longer applicable to public 
works projects advertised for bids on or after March 4, 2009. To obtain the current determinations 
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or 
after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774. 

139 



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 1 01

h Floor 
ADDRESS REPLY TO: 

San Francisco, CA 94102 

August 22, 2009 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor 
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers 
and Associated General Contractors of California, lnc., Building fndustry Association of Southern California, 
Inc. and Southern California Contractors Association, were not published or recognized by the Department of 
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers' general 
determination, SC-23-.102-2-2009-1. The rates associated with these unrecognized classifications SHALL 
NOT be applied or used on public works projects for the associated type of work. 

The Depatiment of Industrial Relations has not recognized the amendments under A1iicle 1 in the 
Memorandum of Agreement. The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 
Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers' work 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector/Guardrail Builder 
Shot Blast Equipment Operator (8 to 48 inches) 
Small Skid Steer Loader 

Group 4 
Concrete Handworking by any method or means 
Industrial Pipefitter 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
Directional Boring Drill Operator/Horizontal Directional Boring Driller 

Groug6 
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAIUNG ADDRESS: 
P. 0, Box 420603 

San Francisco, CA 941.42-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications ofwork listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' lntemational Union ofNorth 
America Local No. 89 were not published or recognized by the Depattment of Industrial 
Relations in the August 22, 2009 issuance of the San Diego Laborers' (Engineering 
Construction) general determination, SD-23-102-3-2009-1. The rates associated with these 
unrecognized classifications SHALL NOT be applied or used on public works projects for the 
associated type ofwork. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
liTigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREVAILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Council of 
Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern 
Califomia and San Diego Landscape/Irrigation Laborer/Tenders' general determinations, SC-1 02-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized 
classifications and types of work SHALL NOT be applied or used on public works projects for 
the associated type of work. 
The following classifications and types of work have not been adopted for public works 

projects: Classifications 

0 Landscape/Irrigation Equipment Operator 

• Landscape/Irrigation Truck Driver 

Types of Work 

111 The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/in·igation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33-2009-1 ), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1 
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County. 
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STATE Of' CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 1oth Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA IRON WORKERS' 
GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to detem1ine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Abrreement, 
between District Council of Iron Workers of the State of California and vicinity and Iron Worker Employers 
State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San 
Diego, and Impelial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the Southern California Iron Workers' general determination, C-20-X-1-2009-1 and continuing 
with any subsequent Southern California Iron Workers' general determinations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NOT 
be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHW ARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, I 01

h Floor 
San Francisco, CA 941 02 

February 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94/42-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement, 
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated 
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and 
Southern California Contractors Association, were not published or recognized for the Los Angeles and 
Imperial Counties by the Depatiment of Industrial Relations starting with the August 22, 2009 issuance of 
the Southern California Laborers' general determination, SC~23~ 1 02~2~2009-l and continuing with any 
subsequent Southern California Laborers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (solar energy installations and appurtenances thereto) 
SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lOth Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94!42-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC~23~31~2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated with this unrecognized type of work (solar energy installations and appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OP CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lOth Floor 
San Francisco, CA 94102 

February 22,2010 

ADDRESS REPLY TO: 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA TEAMSTERS' 

GENERAL PREVALING WAGE DETERMINATION 

The Califomia Labor Code requires the Director of the Depatiment of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undettook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questiom1aire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Teamsters 2009-20 l 0 Southern California Construction 
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42 
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not 
published or recognized for Los Angeles and Imperial Counties by the Department of Industrial Relations 
starting with the August 22, 2009 issuance of the Southern California Teamsters' general determination, SC-
23~261-2~2009-1 and continuing with any subsequent Southern California Teamsters' general determinations 
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy 
installations and appurtenances thereto) SHALL NOT be applied or used on public works projects for the 
associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHW ARZENEGGER, GO VERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, l01

h Floor 
San Francisco, CA 941 02 

February 22, 201 0 

ADDRESS REPLY TO: 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREVALING WAGE. DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to detennine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2007-2011 San Diego Laborers' (Engineering 
Construction) Master Labor Agreement by and between Associated General Contractors of America San 
Diego Chapter and Laborers' International Union of North America Local No. 89, were not published or 
recognized for the San Diego County by the Depattment of Industrial Relations starting with the August 22, 
2009 issuance of the San Diego Laborers' (Engineering Construction) general determination, SD-23-102-3-
2009-1 and continuing with any subsequent San Diego Laborers' (Engineering Construction) general 
determinations until superseded by the Director. The rates associated with this unrecognized type of work 
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works 
projects for the associated type of work. 
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STATE OF CAL!FORNlA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, l01h Floor 
San Francisco, CA 941 02 

February 22, 2010 

San Francisco 

ADDRESS REPLY TO: 

P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Depa1iment of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Impel'ial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2009-2012 San Diego Laborers' (Building Construction) 
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and 
Laborers' International Union of North America Local No. 89, were not published or recognized for the San 
Diego County by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
San Diego Laborers' (Building Construction) general determination, SD-23-102-4-2009-1 and continuing 
with any subsequent San Diego Laborers' (Building Construction) general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar energy installations and 
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of 
work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF JNDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10111 Floor 
San Francisco, CA 94102 

February 22,2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA PLUMBERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Detem1inations. 

The type of work listed below, as identified in the Plumbers 2006-2011 Master Labor Agreement for the 
Plumbing and Piping Industry of Southem California, between Southern California Pipe Trades District 
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association, 
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the 
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California 
Plumbers' general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and continuing with any 
subsequent Southern Califomia Plumbers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (solar systems; all solar systems and components 
thereof) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEUGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, I 01

h Floor 
San Francisco, CA 941 02 

February 22, 2010 

San Francisco 

ADDRESS REPLY TO: 

P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE LOS ANGELES GLAZIERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Depattment of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers' Memorandum of 
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not 
published or recognized for the Los Angeles County by the Department of Industrial Relations statting with 
the August 22, 2009 issuance of the Los Angeles Glaziers' general determinations, LOS-2009-2 and 
continuing with any subsequent Los Angeles Glaziers' general detenninations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar heat collectors containing glass 
or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type of 
work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lOth Floor 
San Francisco, CA 94102 

Febmary 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND IMPERIAL GLAZIERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California;Labor Code requires the Director of the Depattment of Industrial Relations to determine the 
prevai1ing rate.·of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers' Memorandum of 
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San 
Diego and Imperial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the San Diego and Imperial Glaziers' general determinations, SDI-2009-2 and IMP-2009-2 and 
continuing with any subsequent San Diego and Imperial Glaziers' general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing 
glass or glass substitutes) SHALL NOT be applied or used on public works projects for the associated type 
of work. 
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STATE OF CALiFORNIA ARNOLD SCHW ARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, l01

h Floor 
San Francisco, CA 941 02 

February 22, 201 0 

San Francisco 

ADDRESS REPLY TO: 

P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND llVIPERIAL SHEET METAL WORKERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Conn ties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is --Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. · 

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of 
Union Agreement A-01-05 by and between Sheet Metal Workers International Association, Local Union 206 
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were 
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial 
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers' 
general determinations, SDI-2009-2 and IMP-2009-2 and continuing with any subsequent San Diego and 
Imperial Sheet Metal Workers' general determinations until superseded by the Director. The rates associated 
with this unrecognized type of work (solar systems) SHALL NOT be applied or used on public works 
projects for the associated type of work. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

June 15,2010 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

Sa11 Fra11cisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT 
SYSTEM WORK IN SAN FRANCISCO COUNTY 

Dear Public Official/ Other Interested Parties: 

The San Francisco Superior Court in Northern Caiifomia Dist1ict Council if Laborers v. Caiifomia Department 
if Industrial Relations, Case No. CPF-10-510339, has ordered the Department ofindustrial Relations to 
rescind the "Notice Regardlng Advisory Scope of Work for Electrician: Inside Wireman General 
Prevailing Wage Determination in San Francisco County" and the "Notice Regarding Advisory Scope of 

. Work for the Northern California Laborers' General Prevailing Wage Determination." 

These notices have been rescinded and were removed from the Department's website on May 27, 2010. 
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STATE OF CALIFORNIA Arnold Schwarzenegger, Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 91h Floor 
San Francisco, CA 94102 

July 26, 2010 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND OTHER INTERESTED PARTIES 
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010 

"NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA 
CARPENTERS' GENERAL PREVAILING WAGE DETERMINATION" 

On February 22, 2010, the Division of Labor Statistics and Research issued the "Notice Regarding Advisory 
Scope of Work for the Southern California Carpenters' General Prevailing Wage Determination." 

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last 
sentence of paragraph 1, "the minimum rate of pay for work in question is performed by Electricians: Inside 
Wiremen ... " 

The correct wording should be as follows, "the minimum rate of pay for the work in question is
Electricians: Inside Wiremen ... " 

Attached is the corrected notice. 
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STATE OF CALIFORNIA ARNOLD SCHW ARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate A venue, 1oth Floor 
San Francisco, CA 94102 

July 26, 2010 

ADDRESS REPLY TO: 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREVAILING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated with this unrecognized type of work (solar energy installations and appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHW ARZENEGGER, GO VERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, l01

h Floor 
San Francisco, CA 941 02 

August 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SHEET METAL WORKERS' 

GENERAL PREY AILING WAGE DETERMINATIONS 

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the 
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors 
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San 
Joaquin, Stanislaus, and Tuolumne Counties by the Depatiment of Industrial Relations stmiing with the 
August 22, 2010 issuance of the Sheet Metal Workers' general determinations, ALP-2010-2, CAL-2010-2, 
FRE-2010-2, KIN-2010-2, MAD~2010-2, MER~2010~2, SJ0-2010-2, STA-2010-2, and TU0-2010-2 and 
continuing with any subsequent Alpine, Calaveras, Fresno, Kings, Madera, Merced, San Joaquin, Stanislaus, 
and Tuolumne Sheet Metal Workers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT 
be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF 'WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREVAILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southem Califomia District Council of 
Laborers and·Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department oflndustrial Relations in the August 22, 2010 issuance of the Southern 
Califomia and San Diego Landscape/Irrigation Laborer/Tender general determinations, SC-102-
X~14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southem California 
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations 
until superseded by the Director. The rates associated with these unrecognized classifications and 
types of work SHALL NOT be applied or used on public works projects for the associated type of 
work. 

The following classifications and types of work have not been adopted for public works 

projects: Classifications 

• Landscape/Irrigation Equipment Operator 

• Landscape/Irrigation Truck Driver 

Types of Work 

e The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

• Installation and cutting of pavers and paving stones. 
• Operation of pilot trucks. 
• *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2 
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southem 
California counties, including San Diego County. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS; 
P. 0, Box 420603 

Snn Fra11cisco, CA 941.42-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' International Union of North 
America Local No. 89 were not published or recognized by the Department ofindustrial 
Relations in the August 22, 2010 issuance of the San Diego Laborers' (Engineering 
Construction) general determination, SD-23~102-3-2010-1 and continuing with any subsequent 
San Diego Laborers' (Engineering Construction) general determination until superseded by the 
Director. The rates associated with these unrecognized classifications SHALL NOT be 
applied or used on public works projects for the associated type of work. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 

Group 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
liTigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 

158 



STATE OF CALIFORNIA EDMUND G BRO\A/N JR., Governor 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

September 1, 2011 

MAl LING ADDRESS: 
P. 0. Box 420603 

Satt Francisco, CA 94142-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master 
Labor Agreement by and between Associated General Contractors of America San Diego Chapter 
and Laborers' International Union of North America Local No. 89 were not published or 
recognized by the Depmiment ofindustrial Relations in the August 22, 2011 issuance ofthe San 
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-l and continuing with 
any subsequent San Diego Tunnel Worker (Laborer-Engineering Constmction) general 
determination until superseded by the Director. The rates associated with these unrecognized 
classifications SHALL NOT be applied or used on public works projects for the associated type 
of work. 

The following classifications have not been adopted for public works projects: 

Group I 
Batch Plant Laborer 

Group III 
Tunnel Concrete Finisher 
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STATE OF CALIFORNIA 

DEPARTivffiNT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

September 1, 2012 

Edmund G. Brown Jr., Governor 

MAfLING ADDRESS: 
P. 0. Box 420603 

Smt Frrmcisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING THE APPRENTICE PREVAILING WAGE RATES 

Effective September 1, 2012, the determination, issuance and publication ofthe apprentice prevailing 
wage rates have been reassigned by the Department of Industrial Relations from the Division of 
Apprenticeship Standards to the Office of the Director- Research Unit. 

The apprentice rates will be posted online on September 17, 2012. Until this time, please use 
the Division of Apprenticeship Standards apprentice rates at 
http://www.dir.ca.gov/DAS/PWAppWage/PWAppWap;_eStart.asp. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
1515 Clay Street, 11h Floor 
Oakland, CA 94612 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

December 24,2012 

EDMUND G. BROWN JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING A NEW 
AMENDMENT TO LABOR CODE. SECTION 1720(a)(l) 

The passage of Assembly Bill1598 (Chapter 810), effective January 1, 2013, 
modifies the definition of installation to include the assembly and disassembly of 
freestanding and affixed modular office systems. 

Labor Code section 1720, subdivision (a)( 1) now includes the following language: 

"For purposes of this paragraph, "installation" includes, but is not limited to, the 
assembly and disassembly of freestanding and affixed modular office systems." 

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all 
public works projects advertised for bids on or after January l, 2013. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director- Research Unit 
455 Golden Gate A venue, 9th Floor 
San Francisco, CA 94102 

December 22,2015 

IMPORTANT NOTICE 

Edm1md G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO A WARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
Industrial Relations is responsible for dete1mining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). 

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per 
hour. The Director's prevailing wage detetminations shall not be below the California minimum 
wage. Each employer is required to pay at least the California minimum wage for the basic hourly 
rate in all cases where the published prevailing wage rate is below the California minimum wage. 
Any and all employer payments required by these dete1minations must also be paid. 

If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage detennination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 

Christine Baker, Director 
Office of the Director 
1515 Clay Street, 171

h Floor 
Oakland, CA 94612 

Eric Rood, Assistant Chief 
Division of Labor Standards Enforcement 
160 Promenade Circle, Suite 330 
Sacramento, CA 95834 

IMPORTANT NOTICE 

EDMUND G. BROWN JR., Governor 

RE: Electronic Certified Payroll (eCPR) Reporting On Public Works l)rojects 

Dear Interested Parties: 

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that 
many contractors and subcontractors are having with the eCPR requirements effective January 1, 
2016. See Labor Code§ 1771.4(a)(3). 

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending 
outreach, education and upgrades to the eCPR system that will allow contractors and 
subcontractors to more easily submit CPRs into DIR's system. DIR is currently exploring an 
alternative reporting format that will facilitate compliance with the eCPR requirements for 
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should 
be completed by June 2016. 

This notice only applies to the obligation to submit CPRs into DIR's eCPR system. Awarding 
bodies must still ensure that contractors and subcontractors are registered tmder DIR' s contractor 
registration system and in compliance with all other prevailing wage laws including, but not 
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records). 

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of 
other interested parties, to request and obtain certified payroll records (hard copies in the absence 
of electronic records). 

January 21, 2016 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director- Research Unit 
455 Golden Gate Avenue, gth Floor 
San Francisco, CA 94102 

September 23, 2016 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNING BURGLAR ALARM AND FIRE 
ALARM INSTALLATION 

Dear Public Officials/Other Interested Parties: 

The Department has issued several important notices between June 27, 2002, and October 27, 2015, 
specifying the prevailing rate of pay for the installation of burglar and fire alarms. The tables on the 
following two pages provide a summary ofthe applicable rates of pay for burglar and fire alarm 
installation by county as of September 23, 2016. The information in these tables summarizes but 
does not alter the applicable rates of pay issued in the aforementioned impm1ant notices. 

Please note that minimum rate of pay determinations are issued on a "project-by-project basis." If 
you have a public works project in one of the counties listed in the tables that indicates "project-by
project basis," you may request a minimum rate of pay determination prior to the hid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but are not limited to the contract, financial documents, plans, specifications, as 
well as contact information for the Awarding Body. 

Please refer to the county determinations to find the rates associated with the craft(s)/classification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprl/DPreWageDetermination.htm. This information may also be requested 
from the Office of the Director- Research Unit by calling (415) 703-4774, by faxing a request to 
( 415) 703-4 771 or by writing to: 

California Department of Industrial Relations 
Office of the Director- Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 
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Table 1: BurQiar Alarm Installation 
COUNTY CRAFTfCLASSIFICATION 
Alameda Project-by-Project Basis 
Alpine Electrician: Inside Wireman 

1-'P'-'Iu:::m.:.:.:::.as=-----+E",I"'"e"-ct""ri"'ci=af!: Inside Wirerl'_§l_!l _____________ ..... ---···-·----·-·---.. -··--· ---------·--------·----
1'-R..::iv.:.:e::.:r:::csi=d.:::.e __ --IProject-bx-Project Basis-----··--··------··-----·--------··---···-·---------------·------·-----I 
Sacramento Electrician: Inside Wirema!) ____________________ , ________________ •• , .• -.--------··-·-·----·----

San Benito Electrician: Comm & Syst~m InstalL~.£:'-------·----··----····-·--·--· ------··------~-----1 
t-=S::..:a:::..n:..:B::.ce::.:r.:..:na=r:..::dc:.in:..:o'--+E:;;;;I""e.;:..ct"'ri.c:.ic::a.;.:.n:_s;.2mm &..§X.ste!!!._lns!:_<W~.-----··-----·-·· .. ---·--·---··--------····-·---------.. ---------------
fS::.:a:::..n:...:D=cic::e"-go=----+E:;;;;Ic=e.;:;;ct"'ri.::.ci""a.:..:n:...: S::.o:::.::t.!.nd a_[1.,9..§!1;l!!~T..echllJ.~.@.!!..... .. __ ~ .. -·----·---·-·-·---··· .. - .... -.................... ~--·---·-·~----·------·---
fS::.:a::.n:...:Fc.:r.:::a.:..:nc~i.:::.sc,_,o:.._-fE:::Ic::e.::.ct"'ric::.ci:.:::a.:..:n:...: C:::o::::m:.:..:.:..:m;..& Sls!~r'!!...~l<W.~!:.--·-... ·-----·-·-·-... ·--·-·---· .. ·------------·----····--··-·---------
1-'S:..:a""'n.....:J..:;.o.:caq:LIU:;;;in"-_-tProject-by-Project Basis ----·------·----.. ----.. ---.. ·---·---·------·-·-------------·----·-·--
San Luis Obispo Electrician: Inside Wire~~---·-----------·--·--· ... ··---.. -· ............. ~ .............. - ........................................................ - .............. ___ , _________ _ 

San Mateo Project-by-Project Basis_ __________ ··-----------·--·--·-···--------·--.. -·-----------··---· 
Santa Barbara Electrician: Sound lnsta_I,!~L ............ _~---·-"'"""'-·--·---·--····--·---·· .... - ............................... ---··----·-·---... --.... -...... --..... _________ ... ___ , __ ... 

1-'S:..:a;.:.;nc.:ta"-C.::..:.=Ia;;.;ra:;..__-+E....,I_ec_t_ric....;i.;;;,a""'n:'-C"'"o;....m.;.;.m"-!...§X~!~Jnstafle!..._ ... ________ , _________ ... _______ .. ________________________ _ 
1-'S:.:a:.:.;n..:.:ta:....C.::.:..:ru:.::z:.........._-+E"'I.:;;.ec""t""ric"'i;::,a;.;.;n::....C;;..o:;.;m.:..:.;.;..m;...;;& Syst~JDsta~E! .. r..:....... ___________ , ______________________ ,,, ....... _ ... _._, ______ ,______ . 
Shasta Electrician: Inside Wireman p='-----F:.:.=;;..:.;:,:,::::;.;..:.=;..::..:;....~=:;;;;.:.. _________ , ............. ______ ..... , .... __ ,_, ___________ , __________________ ,, _______ _ 

Sierra Electrician: Inside Wireman --·---·--·-·-·--.... - ... _ ......... ---·-.. ---·-·"'-·----· .. -·-···-···----·---------.. -
1-'S:.:.:is:.:.:k""iy..:;.<o.;;:..u ---+P ..... ro .... j'Ee_c_t-=by-Project ~~ ... ------·--------............................. - ..... - .... --.......... __ .. ____ ................................ ______ , ______ ,_ ... _____ _ 

Solano Project-by-Project Basis .......... -----·------·---.. ---... -----· ... ---·--------.... -...... _ ............ ---·-... ----... -·----... ---·----
!-OS::.::o::.:nc:.o:.:..m:.:::a:__ __ -+E:::.I.::.ec=t'-'"ri=cic::a~;~~X~~~-l!:!~t~J!~~-------·-"·-.............................. _ .. _ ... _ .. ___ ,..._ .. ___ ... _____ , ____ .,_,_, ....... - ........................................... - ............................ ___ ,,_ .. .. 
!-OS::.::ta::!n.::is~l:::.au::!s::...... __ t'E=Ie;:;;.c::.:t:.:ric::.:i.:::.an:.:..:c.:l.:..:ns:::.:i.::.de:::....:VYJreiJ111!! .... ___ ,. ________ , ... _________ ,_,. ______ .,,_. ___ .... , ...... - ...................... _ ................... _ ......... _,. _________ _ 

1-'S:..:u:.::tt:::..e:.....r ----rE""'I_ec_t'-ric....:i.;;;.an;.;;:;...;l.;.;.ns""i-"-de.;;....Wc_,i_re_m._a"""n"----·-·--·----·---.................................. _ .. __ , ___ .. __ .... _. ...................... _, _______ ......................... ___ , __ ~-----
Tehama Electrician: Inside Wireman l-'-="-=:..:.:.::----+=-=..;.;,;;:.:..o.:...;.;.:..:c=..;...;.:.;..:;.:."'...;..;... _____ .. ____________________ , _____ .. _, .................. --.-· .... --... - ........................................ _., _____________ ,_ ... 

Trinity Electrician: Inside Wir~~.!.!-·----·-·-------... ---··--......... - ........................................................................ ---......................... - ..... -._--·---
~T..::Ue.::la::.re=------+E=I.::.ec::.:t::..:ric;;:;i.::;.an:.:..::...:C::.:o::.:m.:..::f.!l & Syst~m JL!staii~L ......... _, ... ___ .. , ............................................................................................................................................. ---............ _ ... __ ,., ______ _ 
Tuolumne Electrician: Inside Wi~~!l...-................... _____ , ........................................................... _ .............................................................................. ___________ ... ___ __ 

1-'V:..::e:;.;n..:.:tu:.;_ra=----t=E"'Ie""c"'t,;.;..ric,..:i:;;,an:..:;:ccc:...oo:.:m.;,;,;m & Sx_~~T!! ... !Q.§!~!!<?.! .............................................................. _,. ....... _,., ..... _ ....................... _ .................... ~-·-............ ________ , ________ ... _______ , ......... _, 
1-Yc::o:.:.;lo::.......... ___ -fE'Iectrician: Ins ide Wirema~-·-··-.............. _ ........................................... - ..... --.-·-----·-.. -.... - ... --.... --... ---·------------·-·--·· ........ ------···-·-· .......... _ .. 
Yuba Electrician: Inside Wireman 

Notes: 

Last updated: 

• Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Communication and System Installer rate. 

September 23, 2016 
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Table 2: Fire Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 

1'-A.;;.Ia;;;;m.;.;.e;;..d;.;.;a;;.._ __ --I·Pc_:._r~L':l~\::!:>Y.:-f'..IPJ~~§_~~~---·------·----------·--------------·--··---------.. -----·-··--·-·---·-·-··-·-----·--·---·---.................. . 
I'A-'1"-p:.;..in;.:;e ____ __.E=Ie,c:.;;.tr,icc;:.;ia::nc::..:.:lr:side_~JI_~.!!:'.'!'! _____________________________ .. _ .. _______________________________ _ 

I'-A...:m.;.;.a:.:..d"'o"'r ___ -lg!<:J.9.!!:i2.Li:!.n..:J.~iQ.I3._1!Yiref!1~!!....--·---------.. --·-----·---------·-·-... -------------.. --... ---... --.. ---·----------.. ··-·----.. -·-·-.. -----·-··-·· 
Butte Electrician: Inside Wireman 
F-"~------1.::: .... -.--.... ------·-----------·-·----------.. -··-·-----·-------.. -------................. -------------·---.. ·--·--·-................................... - ........ _. _____ ,_, __ _ 

I-C::.a::.clc:a,;:_ve:;.;r::a:::s ___ +~roje_E_\:_~-Proje~-~~~!~.-----------------·------------------------------------
I-'C:.;o:.;l:.:..us:..:a:.... ____ +E=I~-2.!~!9!:1!1.: .. Ln..':'\!!~YJ..i!:e. .. f!l.'.'~ ................................................................. _ .... _ ............................ - ........................... _ .............................................................................................. .. 
'-'C;...;o"'n"'tr.;;.;a..:C;.;;o.::.st:::a'---l_§l~_~i-~!~!l~f.?..!!!..l'l2..~.§r:;~<:J .. n] .. ~~~!~\lr:'.r.--............ _ ......................................................... ---·------.......................... -- .... - ............ _ .................................. . 
1-'D:..ce:..:I..;.Ncco:.;rt.:.:e:...... __ -+E=I::e=ctrli?ian: ~?j~e Wireman_·-------·------.. ---------·--------.. --·----·--·---·-·----------·-----------
EI Dorado Electrician: Inside Wireman F-=..;:.;..::.::.:;_ __ --1"·--·--·--"·· .. -·-··-··-·----............................ - ...... - ............ _ ...... -. ............... _. ...................... _ .......................... __ ................................... __ . ___ , ..................................... . 
Fresno Electrician: Inside Wireman a J;_;_;;.;;.;.;.;:;__ __ -t .. ·-·-"'""-"""""'"-..... ·---......................... - ..... - .......................................................... ___ , __________ ,, ______ , ___________ .., ______ , __ , ____ , ___ , ____ ............. . 

fG:..:I.::.enc:n.:_ ___ --t~!!'lS:tri~_?-~~~\fi!.r~~'.l.n __________________________________ , ___________________ .. ________ , ______ _ 

I'-H.:.;u:::.mc:b:..:o::.cld::;t:....... __ +'EJ.e..9.!.rl£i§!.Q_:__[I').S.)9..e...Y.Y.!r.~.f!l.<i.r! ____ .................. --.. --............. _ .. __ ........................................................ _ ................................................................................. - .............. .. 
l-'l:.:.m:=pEe"'ria:;;l'-----f'~·\~l_lj::!~.:..§..~l.l!.l.d. .. ~!:9 .... ~!Q.~~.\.I.':l.C:~!:iS:!~.--.................................................................................... _______________________ ... _ .............. _____ _ 
1-'l::..:ny'-'o=-------FEccle:..:cc;.tr.:.:ic:..:;ia:::.n:.:.:.;;:C:..:o:.:..;mm & System Installer 

-----·--------~---·---~ ........ 
I'K..;.e::r.:.;n _____ -IE:::;I_~S_E!d£Lan:_l'lS.Ld_(')_lf1!!'.e.!!l .. ®. .............. _. __ ............. _. ___ ...................... ______ .,_,, __ ....................................................................... ___ ....... _ .... ______ .. _____ _ 
Kings Electrician: Inside Wireman a F""'----; .......................................................... _.-............................... - .......................... ., ...................... ,. ............................... ~ ................................ _ ...................... - ....... -... - ........................................... . 

fL:;;:a.:.:.ke::...... ___ -iEiectrician: Inside Wireman 

I"L=a=s.::.se.::.n:.;_ ___ -t§.f:lctrici~:_!r_l.~t!.e...'{Vireman _______________ ,_ ........... - .... -·--·-·-------------.--·-.. ---.. ---------·------------·--· 
fL:.;:o.::.s:...A;;.;n..,_ge:;;l.::.es=---;-~9!r.i£~!!:..f .. ~llJ.!ll .. ~:?.~S.t~J.!:'J!.t~J!::,~ .............. ______ ...................................................................... - ........................................... _ .... ___________________ .. __ _ 
1-'M::..:a~d::e:..:r.::.a:....... _____ i'E~Ie._~~~~~m~an,~a---------------·--·------------------------------------·--------
I'-M:..:.a=r.:.:in:....... ___ -I!=J.~trician: Inside W!rem_'.'!1 _______________ .. ___________________ ·--------·----·-------·-------·-·---
Mariposa Electrician: Inside Wireman 
F=..::.;::;::.....----F=·-----------------------... ------·---·---.... --..... _ ......................... -------·------·---·---·--·-·---
fM"-e;;;.;n.;.;d;;.:o;.;c:..:.in:..:o __ -I.::E;;.:;I~9!,rJ.2!.e!).:_!nsid<!..~irel1!._~ ............. _______ ., _________ , ______________________ , ____ _ 

I'-M:.:.e:.:r.::.c.::.e.::.d ___ ---1§.!~~.'19.~.f1: lnsic!_~ Wirema~---------.. ·-·--~--------·-----------------------------~-
1'-M"'o:..:do.:o:..:c ____ +-P:.:roj_ect-by-r:~i!?~.. ----------------------·----------
fM:..:.o:.:n.:.;o;...... ___ -I§E:J.£~!i~~l'_l.;_C.,?f!!J.!l ... ~-~¥:>1<:J..ilJ..Jn:>.!§!l).El.f: ........................ - .............................................. _ ...................................................... _ ................ _._, _______ ,, __ , ..... _, ............ .. 
I'-M:..:.o::n::t::e;.:re:.l....y ___ +E=-I:.::e..=c.::tr.!9.!?n: !.!:! .. ~~ W!rem~-~-............. --------·--------------------------·-----------------
I'-N.:.:a=p~a'------t:.;..P;;..;ro01j_e;;.;c:,;:_ct-~y-Proj_ect Basis --------------------------· .. -------
Nevada Electrician: Inside Wireman 1'-'-';.;.;:;.;:;.::;.. ___ --l"::.: .... __ .... __ ........... _ .. _ .. __ <""-·--·-------·-............................ ____ . ., ......................... _. .. ____ .., ............................................. - .... -..................................... . 

I-'O"-'r.;;;a.;..;n.,_gEe=------tgl_e._~l!!~~~.~:_?,_9un~ .. !.~!~~~~ ................. - ................................................................................................................................. _____________ ,_ ........ - .. --.... .. 
1'-P-'I=a=-ce:..:r ____ --+E=I:..:e.;:c.:;tr;..;ic:..:;ia::;nc::..;.ln:.:.s:.:..i;::d.;:..e )A'irem?_n _______ ~----------------------------------·------·--
1'-P-'I.:;;umc..:.::a::.s ____ -I·~S .. trL~.!l:_.ID.side WJI_em~IJ ...... ____________ .. ___ , ______ ·---.--........................... "" ........................ ,. .. ,.." .......................................................... - ....................... .. 

I'-R.;.;i"-ve::r.=.s.;.::id:.:ec....... __ +~-e._~t[i5!!~.r1c ... C..~~IlJ....~ .. £~~!..1'1!!.!.!.n..::~aJ!~~ ... -.... -............. , ......... - ......... --.......................................................................... ~.~---..... -~--·-·---·-·-"---~-·-
"S:..:a::c::.r=-am=ec:.:n::to'----I·E=I.::.ectrician: Inside Wireman -------~----------·--------···---,.-----------
San Benito Ele~trici;n: lnsid;Wireman b F;.;;...:=-=::=----t---------------·----·--·-... -·--------·-·-·-·-.. ·--....... ___________ , ............... - ............. _____ ,., ........................................................................ .. 

I-'S:;..;a:;.n:...;B::.e;;:;rc.:.n:.:a::..;rd:.:i:.:.no;;;.....-+E=-I,.::.ec:.~~<:.i~_l!:_f.<?.!'l'_l.~ ... & .. §.x_~!~.fl'_l.)f1.~!le.r. ......................................................................... _ .... _ ........................................ ___ ... _ .. , __ .... ____ ........... ----·----

San Diego Electrician: Sound and Sign_~~~::.:h:..:.n:..:.lc:.:.i=-an"--·-·---------- ·--------·-·-----------------
I"S:.:a::.n:...;F:...r:..:a::.nc.::c.::is:.::c.=.o_+~,E!~Ctrl2!.~r_l.:__l_ll~de Wir_e.l'!l.5!'l... ------·------------·--· .. -------........................ _, ____ , .. _ .. __________ .............. --............ .. 

I-'S:.:a::..;n...;;J..:co.::caq""tu:;;;in"----I.F.:E9Le.E!:!J.Y£.r.3i.(')<Ol .. ~~~i .. ~.--..................................... _ ................................................................................................. -.. .............................................................................................. .. 
San Luis Obispo f:,:lec~c;~~IJ:_!nsi~-W_irt':mar~__, _________ ,_, _________ ··------·--------------··---"--·---·---·---

I-'S:..:a:.:.n;...M=a::te:.:o:...... __ tP'-r2iE:J£!::£Y.:E~2i(')5!.!1!.~~:;;----·--·-------·------.. -------~ .. ---·--·----... - ......................................................... _ .. ___ .... _ .... ____ ................................................. .:. .. 
1-'S"'a::.:n"'ta=...::B:.:a::..rb::a::r.;:a;.._-I:E::I;.:;ce~~lSL<:l.IJ.: .. )Dsl~ .. ~i,i:~.!'l'_l.~Q.... ............................................. - .... -............................................................ , ....... ,_ ........................................................................................................... .: .. 
I"S:c:a::.n;;;:ta::...::C.:.ola::.ra::....._-tEiectrician: Comm & System Installer · 

I-'S:.:a::.n:.:.ta::....::Cc:.ru=z=---FE~0!~l~~lnsld;;W~~~~~==-~==~:~=~====~~==:~===-=~=====::=~==---=~==-~~====:~~==-~~===-· 
I-S::;h"'a""s"'ta"'------.E::I:.:.e<::tr!.£!'ln:.J!:!~~.e.. .. '{l!!r:_~fl'_l..!'l1l ............. ___ .., ____ ,. ________ ......................... ~ ........ _ ... _ .. _ .................................................................................... - ......................... ... 
Sierra Electrician: Inside Wireman F:c.:.c..;:;....... ___ --F:.= .... ______________ ...... ____________________ , _________________ , ___ _ 

I-'S:.:.is::.:k;;..dYc.:•o:..:u:....... __ -tP,...:...:ro"'je:...:;c!:!'>Y-~2).e.._f.?LB.~sis ---·----·-----·----------------·----------.. - .... - ............................ _ .. ___________ .. ____ .. ., 
I-'S:.:o:.:.la'"'n"-'o=------tf:!:.qle.~!:.~:t-fi.3i.E3ct B,El.:;l?. ............ - ......................................... _ ........... _ .. ,_ ... __________ ._ ................................................................................................................................ .. 
Sonoma Electrician: Inside Wireman J=:.==-----F=.:: .. ____________ ... ___ ,. __ , _____________ , ________ , ___ , ______ , _______________________ . __________ ., 

I"S:..:tc::;a:.:.nic.::s.::la:.::u:..:s __ ---IS:!e..c:_t.!'.!9.i.e.._n..:J!:i~ide Wir~f!l.El..r::.... ... - .... ---·-----·--.. ---·-·--------·-··------·----------·---·---.. ------· .. -·------·---·-----........... .. 
I-'S"'u:.:tt;.;e:.:.r ____ -tEI_El.t::.trl£i'.'.!:l:..J!J.?~.!'!..'t!!!.(')l'!l .. ~.n.... ............................................................................................................................................................................................................................... _ ... . 
Tehama Electrician: Inside Wireman 
~~.;.:.::..---t:·--------------------·-·----.. ---·----------·--------------·-----------------------·---· .. ----·----~ 
1-T'-'r"'in"''ity"'-------IE~ctriqi_§.!l:J.r.l.sidf:l..Yif~~_l!l...§J.l_, ______________________________ , __ , ________ , .................. - ................. _____ .,.~ ..... - .............. - ............... ... 

I-Tc.::u;.;;la::.:r.;:.e ____ --t§.~S!!:!<?.!~~-1n.~_id.~.Y.'!~~.!ll~n--~ ............................................................................................................................................................................................... - ........................ __ 
Tuolumne Electrician: Inside Wireman !-'-'=.:.:..:;.;.::..... __ F·~--------------.. --......................... _________ ,. _____________ ·-----------·-------------

I-Vc...:e:.:.n:..:.tu:::r.=a:....... ___ +E:::I~-~~L~~J!l .. S.J9.f:l_lfY.!!'.e..!!:? .. J)_ __________________ . ____________________ ...... _____ , ___ ... ___ ... _ ........................................................... ... 

I-Y;._o:.;l.;;.o ______ +'EJ_e..E!r.is;.J?.!.l.:..lrr~!.~..YJ..i!.E3 .. 1!l.~rl .... ____ ................................................................................................ _ .. __ ,_ ................. - ................. _ ............................. " ............. ____ . 
Yuba Electrician: Inside Wireman 

Notes: 

Last updated: 

a Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. 

b Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the final connection and 
programming is performed at the Command System Installer rate. 

September 23, 2016 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office ofthe Director -Research Unit 
455 Golden Gate Avenue, 9"' Floor 
San Francisco, CA 94102 

December 20, 2017 

IMPORTANT NOTICE 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773.1, the Director of the Department of 
h1dustrial Relations is responsible for determining the prevailing wage rates for each worker 
employed on public works projects of more than one thousand dollars ($1,000). Under Labor Code 
Section 1773.9, the prevailing rate is defined as the basic hourly rate being paid to a majority of 
workers engaged in a particular craft, classification or type of work within the locality and in the 
nearest labor market. 

Effective on January 1, 2018, the Director's prevailing wage determinations shall not be below the 
California minimum wage of$11.00 per hour. Each employer is required to pay at least the 
California minimum wage, $11.00, for the basic hourly rate in all cases where the published 
prevailing wage rate is below the California minimum wage. Any and all employer payments 
required by these determinations must also be paid. 

qlpt1\l}'{%1fi'f'Gtrtfa0t\lii:i:ffil%1fl\JI>#t!rg~HQhlfreased in the future to an amount above that shown in a 

!P.vflfiWfrA~A<tttY ddte~~,Ytbti\)~\, the basic hourly rate in that determinatiorwJ.H1~f#:i:H.§\IU~~ncreases to 
4 'Golden tlaY~li.'vcnue, ll~'Ft~~r ' '· 

~·f1<f~WsH:P~1}\llV4\1o2"age. P. o. Box 420603 
' · San Francisco, CA 94142-0603 
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STATE OFCALI.FORNlA 

DEPARTMENT Of INDUSTRIAL RELA TrONS 
Office of the Director- Research Unit 
455 Golden Gate Avenue, 9th Floor 
San francisco, CA 94102 

September 5, 2018 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORT ANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERAL PREY AILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Fire Safety and Miscellaneous Sealing 
CLASSIFICATION: Asbestos Worker: Fire Safety Technician~ Class I (0-2000 hrs) 
DETERMINATION: SC-3-5-4-2017-1 
LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San 
Luis Obispo, Santa Barbara, and Ventura counties. 

Determination SC-3-5-4-20 17-1 issued in the 2018-2 publication of the general prevailing wage determinations 
contains an error. 

The Vacation/Holiday amount for Asbestos Worker: Fire Safety Technician- Class I (0-2000 hrs) is incorrect. 

The correct Vacation/Holiday amount should be $0.90, instead of$0.95. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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STATE OF CALIFORNIA 

DEPARTMENT OF rNDUSTRIAL RELATIONS 
Of1ice of the Director Research Unit 
455 Golden Gate Avenue, 9th Floor 
San francisco, CA 94102 

September 10, 2018 

EDMUND G. BROWN, JR., Governor 

lo1AILJNG ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERA,LPREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: METAL ROOFING SYSTEMS INSTALLER 
CLASSIFICATION: Metal Roofing Systems Installer 
DETERMINATIONS: C-MR-2018-1 
LOCALITY: Alameda, Contra Costa, Mendocino, and Solano Counties 

The daily overtime hourly rate and Saturday hourly rate are incorrect. They should be $75.51 not $72.51. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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STATE OF CALIFORNIA 

DEPARTMENT OF lNDUSTRlAL RELATTONS 
Office ofthc Director Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 1 0, 20 18 

EDMUND G. BROWN, JR., Governor 

A1AILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES 
REGARDING CORRECTIONS TO 

THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND 
HTGHW A Y WORK) 
CLASSIFICATION: Group 3/Assistant to Engineer 
DETERMINATION: NC-23-63-1-2018-lD 
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba counties 

The employer payments were misaligned resulting in an improper straight time total hourly rate and 
overtime rates. The straight time total hourly rate should be $69.61 not $63.24. The daily and Saturday 
overtime hourly rates should be $88.90 not $82.53. The Sunday and Holiday ovettime hourly rate should be 
$108.19 not 101.82. 

With the exception of the above correction, all ofthe wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND 
HIGHWAY WORK) 
CLASSIFICATION: Group 3/Assistant to Engineer 
DETERMINATION: NC-23-63-1-2017-lD 
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba counties 

The employer payments were misaligned resulting in an improper straight time total hourly rate and 
overtime rates. The straight time total hourly rate should be $67.26 not $61.04. The daily and Saturday 
overtime hourly rates should be $85.50 not $79.28. The Sunday and Holiday overtime hourly rate should be 
$103.74 not $97.52. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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Attachment 5: Prevailing Wage Tables for Classifications 

Specified in Administrative Code Section 21C 
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San Francisco Administrative Code Section 21C.1 -Motorbus Services 

This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus service rendered to the general public on any facility owned by the City or the transportation within the City boundaries of 
commodities owned or in the possession of the City. It is based on the Cotlective Bargaining Agreement between Bauer's Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect from October 1, 
2016 to September 30. 2019. Effective until superseded by a new determination approved by the San Francisco Board of 

Footnotes 
A. Newly hired drivers are paid 80% of top rate for 180 days and then 90% until one year of employment; then full rate. 
B - Eligibility begins at 100 hours of service for those that work regular shifts. Hourly amount based on Kaiser premium amount for single employee divided by 173 hours per month = $4.08 capped at $706 monthly, 
employee +1 = $7.92 or $1,370 monthly, employee +2 or more= $8.50 or $1,471 monthly. 
C- Vacation as follows: 1 year= $0.52; 2 years= $1.05; 5 years= $1.57; 10 years = $2.10; 15 years= $2.62 

D- Vacation as follows: 1 year= $0.50; 2 years= $1.01; 5 years= $1.51; 10 years= $2.02; 15 years= $2.52 
E- Vacation as follows: 1 year= $0.45; 2 years= $.89; 5 years= $1.34; 10 years= $1.79; 15 years= $2.24 
D- Vacation as follows: 1 year= $0.37; 2 years= $0.74; 5 years= $1.11; 10 years= $1.48; 15 years= $1.85 

........ 
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Admin Code 21 C.2: Janitorial Services 

fhis chart is submitted to show the prevaillng hourly wage and fringe benefits for individuals performing janitorial maintenance and cleaning services. The rates reflect 
the Collective Bargaining Agreement between the San Francisco Maintenance Contractors Association and Service Employees International Union, Building Service 
Employees Union, Local 1877 Division 87 in effect from August 1, 2016 to July 31, 2020. Effective until superceded by a new determination approved by the San 
Francisco Board of Supervisors. 

Footnotes: 

A There shall be a $0.50 per hour premium for employees performing utility work. Utility work is defined as as carpet and rug cleaning including Wet Shampooing, Dry 
Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider Operated Power sweeper, Rider Operated Scrubber, Floor Machines and Power Washers. 

B. Full-time, fully dedicated restroom attendants will be paid an additional $0.30 per hour. 

C. The Health and Welfare fringe benefits are required for employees who have been employed by the employer for at least four months. Health and Welfare payments 
are capped at $1,406.55 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit requirements, such as the Health Care 
Security Ordinance may still apply. 

D. Vacation payments are not required for employees with less than 1 year of employment. The rate of $.065 applies between 1 year of employment and 3901 hours of employment. 

E. The rate of $0.82 shown in the table applies between 4850 hours of employement and 5 years of employment. After 5 years of employment, the vacation rate is 
$1.82. After 12 years of employment, the vacation rate is $1.64. 

F. Wage Increases take effect on August 1, 2019 that affect the basic hourly rate, vacation, and holidays. Basic hourly rates and holidays are shown below. For vacation, The rate 
of $.067 applies between 1 year of employment and 3901 hours of employment. A rate of $0.82 applies between 4850 hours of employement and 5 years of employment. After 5 years 
of employment, the vacation rate is $1.82. For employees with 12 years of employment or more, the vacation rate is $1.64. Rates for Health and Welfare and Pension payments remain 
unchanged until superceded by a new determination by the San Francisco Board of Supervisors 

, 'Haor:~~'~f#rF~a:, f'&W\~~~i§:\Bf~Wr'¥l~~t~w:: 
0-3900 $17.29 $ 0.67 

3901-4850 $19.42 $ 0.75 
!Over4850 $21.80 $ 0.84 
-' 
--.1 w 
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Admin Code 21 C.2: Window Cleaners 

This chart is a summary of the prevailing hourly wage rate and fringe benefits for janitorial window cleaning services, a maintenance and cleaning services. The rates reflect the Collective 
Bargaining Agreement between the San Francisco Window Cleaning Contractors Association and Window Cleaners Union- SEIU Local 1877, AFL-CIO in effect from April 1, 2017 to March 
31, 2020. Effective until superceded by a new determinaiton by the San Francisco Board of Supervisors. 

Base A,F $23.55 c $ 8.86 $ 4.28 D $ 1.36 $ 0.91 7.5 $ 38.96 $ 50.74 $ 62.51 
Trainee 0 - 975 hours B, F $ 15.90 $ $ 4.28 $ $ 0.61 7.5 $ 20.79 $ 28.74 $ 36.69 

Trainee after 975 hours B, F $ 16.90 c $ 8.86 $ 4.28 $ 0.65 $ 0.65 7.5 $ 31.34 $ 39.79 $ 48.24 
Trainee after 1950 hours B,F $ 17.90 c $ 8.86 $ 4.28 $ 0.69 $ 0.69 7.5 $ 32.42 $ 41.37 $ 50.32' 

Trainee after 2925 hours B, F $ 18.85 c $ 8.86 $ 4.28 $ 0.73 $ 0.73 7.5 $ 33.45 $ 42.88 $ 52.30 
Scaffold I Bos'n Chair A, F $25.01 c $ 8.86 $ 4.28 E $ 1.44 $ 0.96 7.5 $ 40.55 $ 53.06 $ 65.56 

Trainee 0 - 975 hours B, F $ 16.40 $ $ 4.28 $ 0.63 7.5 $ 21.31 $ 29.51 $ 37.71 
Trainee after 975 hours B, F $ 18.40 c $ 8.86 $ 4.28 $ 0.71 $ 0.71 7.5 $ 32.96 $ 42.16 $ 51.36 

Trainee after 1950 hours B,F $ 19.40 c $ 8.86 $ 4.28 $ 0.75 $ 0.75 7.5 $ 34.04 $ 43.74 $ 53.44 
Trainee after 2925 hours B,E__$_ 21.31 c $ 8.86 $ 4.28 $ 0.82 $ 0.82 7.5 $_ 36.09 $ 46.75 $_ 57.401 

-----------

Footnotes 

A Journeyperson rates must be paid to all employees with 3900 hours worked in the window cleaning industry. Inexperienced trainees may be hired by the Employer, provided that no 
journeyperson window cleaner shall be displaced as a result of such employment, except that the Employer may retain inexperienced trainee with longer seniority than newly hired 
journeypersons for the purpose of training only. The ratio of any one (1) inexperienced employee to four (4) journeyperson window cleaners shall not be exceeded, except that. 
shops employing less than (4) journeyperson window cleaners may hire not more than one (1) inexperienced trainee. 

B. Trainee hours refers to hours worked in the industry in any window cleaner classification. 

C. Employees are eligible for Health and Welfare after working for the employer for at least 975 hours. After meeting this initial requirement, Health and Welfare payments are required for 
employees who worked 75 hours in the preceding calendar month. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for computing eligibility. Health and 
Welfare payments are subject to a maximum payment of $1440.05 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit requirements, such as 
the Health Care Security Ordinance, may still apply. 

D. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, payments are required any month in which the employee 
works 75 hours. years. Until March 31, 2019, Vacation rates for the Base classification journeyperson are: $0.91 from 975 hours of work to 2 year of employment; $1.09 after 2 years of 
employment; $1.36 after 5 years; and $1.81 after 12 years. Sample rate shown in main table is after 5 years of employment. Vacation may be prorated for inexperienced trainees. Paid 
vacations, paid holidays, and paid sick leave are considered as hours worked for computing eligibility. 

E. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this initial requirement, vacation payments are required for any month in which the 
employee works 75 hours. Vacation rates for the Scaffold I Bos'n Chair journeyperson classification are: $0.96 from 975 hours of work to 2 year of employment; $1.16 after 2 years; $1.44 
after 5 years; $1.92 after 12 years. Sample rate shown in table is after 5 years of employment. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for 
computing eligibility. 

F. The basic hourly rate increases by $0.65 on April1, 2019 across all classifications. The Holiday rates increase by $0.03 across all classifications. Rates for Health and Welfare, 
Pension remain unchanged until superseded by a new determination by the San Francisco Board of Supervisors. The increase in the vacation rates is $0.03 for employees with less than 5 
years of employment; $0.04 for employees with more than 5 but less than 12 years of employment; and $.05 for employees with 12 or more years of employment. 



)an Francis ... ~ Administrative Code Section 21 C.3 - Parking Garage Attt ... ..tants 

-his chart is submitted as the prevailing hourly wage and fringe benefits for any Individual working in the operation of a public off-street parking lot, garage, or storage facility for 
1utomobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Daily 
ticket Audit, Traffic Directing and Shuttle Driving under a lease, management agreement or other contractor. It is based on the summary of the SFO Garage and Parking Lot collective 
Jargaining agreement by and between New South Parking California, G.P. and Teamsters Local Union No 665 from December 1, 2016 to November 30, 2019. Effective until superseded 
)y a new determination approved by the San Francisco Board of Supervisors. 

Trainee 13-16 months! A I $ 8.09 $ 2.52 
0.34 $ 0.81 $ 0.30 8 $ 29.56 l $ 30.21 

Footnotes 
A. Not more than 25% of the workers on a job may be below the Parking Employee/journeyperson classification. Hourly Rates listed in chart effective from 7/1/2018 to 6/30/2019. From 
7/1/2019 hOurly rates for trainees are the same but are $25.41 for Parking Employees. 

B. Employee must have worked 96 hours or more during the previous month and have completed six months of service to receive Health and Welfare. 
C. Vacation for Parking Employee after 1 year= $0.47, 2 years= $0.94, 5 years= $1.42, 12 years= $1.89, 20 years= $2.36, 25 years = $2.83 

D. During the first 3 months of employment, no contribution is required. In the 4th month & thereafter the contribution rate is $0.30 per hour . 

........ 
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Admin Code 21C.4: Theatrical Workers 

This chart is submitted to show the prevailing hourly wage and fringe benefits for workers engaged in theatrical or technical services related to the presentation of a show, including, 
but not limited to, workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, motion picture services, ground cover for 
arena and stadium events including terraplast, plywood, tarps or any other cover that may be developed in the future, theater maintenance, construction and assembly of scenery 
and stages, properties, stage lighting, room lighting and associated electrical work, generator set up and operation, power distribution video, ENG and studio production, sound, 
laser, electronic recording, graphics presentation, and projection. The rates reflect the Project Collective Bargaining Agreement between the City of San Francisco and the 
International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States, Its Territories, and Canada, Local No. 16 in effect for 
July 1, 2018 to December 31, 2018. Effective unil superceded by a new determination by the San Frnadsco Board of Supervisors. 

General AV and C3 computer technicians for 
breakout rooms, Extra help for events or theme I$ 38.58 $ 6.46 I $ 5.83 I$ 3.091 $ o.83 I $ 8.oo I $ 54.79 I $ 74.08 I $ 93.37 
parties without entertainment (not including 
traditional 

Multi-source and C2 computer technicians for 
breakout-rooms and events or theme parties I$ 45.731 $ 7.661 $ 6.91 I $ 3.661 $ o.99 I $ 8.oo 1 $ 64.95 I $ 87.81 I $ 110.68 
without entertainment. 

Traditional Stage Crafts: 
(Carpenters/Eiectrics/Props/A2) Extra help for 
general sessions, plenary sessions, key note 
addresses, theme parties with entertainment 

)$ 49.19 I $ 8.23 J $ 7.441 $ 3.941 $ to6 I $ 8.oo I $ 69.86 I $ 94.451 $ 119.05 
Extra help for commercial, industrial and product 
demonstration show and events with 
entertainment. Camera set up and tear down, 
including Video utilities. 

Show Call Rates -Commercial, Industrial and Product Demonstration Shows 

Extra help for general sessions, plenary sessions, 
key note addresses, theme parties with 
entertainment and events with entertainment, I $ 211.331 $ 35.38 1 $ 31.951 $ 16.91 I $ 4.56 I $ 8.oo I $ 300.13 I $ 405.80 I $ 511.46 
three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum. 

Spot light operators, camera operators per show 
call, three (3) hour maximum under commercial, I $ 228.95 j $ 38.33 J $ 34.621 $ 1s.32 I $ 4.95) $ 8.oo I $ 325.151 $ 439.63 I $ 554.10 

-....) 
industrial conditions else, four (4) hour maximum. 



Administrative Code 21 C.5: Solid Waste Hauler 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing solid waste hauling as defined in Section 40191 of the California Public Resources Code and 
including "recycling" as defined in Section 40180 of the California Public Resources Code. The rates reflect amounts paid pursuant to the Collective Bargaining Agreement bet\lveen Recology Sunset & 
Recology Golden Gate and Sanitary Truck Drivers and Helpers Union Local 350, IBT for Drivers in effect from January 1, 2017 to December 31, 2021. Effective until superceded by a new prevailing 
wage determination by the San Francisco Board of SupeNisors. 

Commercial Driver f Route 
Lead person Fantastic 3 

Footnotes 

A $ 48.86 I B $ 2.821 $ 2.26 I c $ 12.49 $ 11.23 IE $ 4.45 81$ 82.11 I $ 106.54 I$ 130.97 

A. New Hire Wages: New hires shall work under the applicable percentage in the employee's classification. During 1st 12 months of employment- 80% of hourly wage, vacation, and holiday pay. 
During 2nd 12 months of employment- 85%. During 3rd 12 months of employment- 90%. After completion of 36 months- 100%. 

B. Vacation rates vary based on length of employment. No payments are required for the first year of employment The rate after 1 year of employment is $0.94; after 2 years- $1.88; after 4 years
$2.82; after 7 years- $3.76; after 12 years- $4.70; after 20 years- $5.64; after 25 years- $6.58; after 30 years- $7.52. Rates listed in the table represents the vacation rate after 4 years. 

C. Employees who work 80 hours or more per month receive the Health and Welfare payments. Employees are eligible after completed 30 days of employment and working 80 hours in the preceding 
month. 

E. Employees who work 80 hours or more per month and have passed their probationary period receive Retirement Security Plan (RSP) payments. 

--l 
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San Francisco Administrative Code Section 21 C.6 - Moving Services 

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for moving services including transporation of furniture, furniture 
components, and all non-furntiure items performed at any facility owned or leased by the City. It is based on the Collective Bargaining Agreement between 
Northern California employers and the Northern California Carpenters Regional Council f Carpenters 46 Northern California Counties Conference Board in effect 
from September 1, 2017 through August 31,2019. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors. 

Footnotes 
A Annual contributions to the Health & Welfare are capped at $19,170 based on 1,800 hours worked. 

--...) 
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Trade Show and Special Event Work 

Table 1 Effective Date: Current through March 31, 2019.** Future rates have been calculated. See attached tables for subsequent rates. 

This chart is submitted to show the prevaifing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of 
temporary exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a 
Special Event The rates reflect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council 36, on behalf of 
Sign Display and Allied Crafts Local Union 510 in effect from April1, 2018 to March 31, 2021. 

{'f!f;MehQ.Y~~.1~AXMt:lln:§ 

Journeyperson Installer lA, B $ 41.95 I $ 12.35 I $ 8.50 I $ 0.15 I $ 1.13 8 $ 67.02 I $ 85.06 I $ 106.03 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have 
a designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (1 0%) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any 
mechanical lift device, including, but not limited to boom lift, scissorlift. forklift caqe, or swinq staqe work. 

$ 46.15 I $ 3.23 I $ 1.13 8 $ 71:51 I $ 91.36 I$ 114.43 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California in conjunction with the California 
Tradeshow and Sign Crafts JATC . 

.. , ..... "'"·'·:1 

lZ~~i~"f ii~~~,~~wi$:: 
Apprentice Level 1 60% I $ 25.17 $ 1.76 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 49.06 $ 59.89 $ 72.47 

Apprentice Level 2 67% I $ 28.11 $ 1.97 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 52:21 $ 64.30 $ 78.35 

Apprentice Level 3 74% $ 31.04 $ 2.17 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 55:34 $ 68.69 $ 84.21 

Apprentice Level 4 81% $ 33.98 $ 2.38 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 58:49 $ 73.10 $ 90.09 

Apprentice Level 5 88% $ 36.92 $ 2.58 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 61.63 $ 77.51 $ 95.97 

Apprentice Level 6 95% $ 39.85 $ 2.79 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 64.77 $ 81.91 $ 101.83 
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Trade Show and Special Event Work 

Effective date: April1, 2019 ·March 31, 2020.** Future rates have been calculated. See attached tables for subsequent rates. 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary exhibits, 
displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. The rates reflect 
the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council36, on behalf of Sign Display and Allied Crafts Local Union 510 
in effect from April1, 2018 to March 31, 2021. 

Journeyperson Installer A,B $ 43.05 I $ 3.01 I $ 12.35 I $ s.so I $ 0.15 I $ 1.13 8 $ 68.19 I $ 86.71 I $ 108.23 

Footnotes: 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have a designated 
ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (1 0%) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boom lift, scissorlift, forklift cage, or swing stage work. 

$ 47.36 I $ 3.32/ $ 12.35 I $ 8.50 l $ 8 $ 72.81 I$ 93.17 I$ 116.85 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California in conjunction with the California Tradeshow 
and Sign Crafts JATC. 

}:~~f~~~:;;J(~~~;~a1~m:rl;:; ~:~~~f~~;~., ci(!:~:~r~~-; 
Apprentice Level 1 60% I $ 25.83 I $ 1.81 I $ 12.35 $ 8.50 I$ 0.15 $ 1.13 8 $ 49.77 $ 60.88 I$ 73.79 

Aporentice Level 2 67% I $ 28.84 I $ 2.02 I $ 12.35 $ 8.50 I$ 0.15 $ 1.13 8 $ 52.99 $ 65.39 I $ 79.81 

Aporentice Level 3 74% $ 31.86 I $ 2.23 I $ 12.35 $ 8.50 I$ 0.15 $ 1.13 8 $ 56.22 $ 69.92 I$ 85.85 

Apprentice Level 4 81% $ 34.87 I $ 2.44 I$ 12.35 $ 8.50 I$ 0.15 $ 1.13 8 $ 59.44 $ 74.44 I$ 91.87 

Apprentice Level 5 88% $ 37.88 I $ 2.65 I $ 12.35 $ 8.50 I $ 0.15 $ 1.13 8 $ 62.66 $ 78.95 I $ 97.89 

Apprentice Level 6 95% $ 40.90 I $ 2.86 I $ 12.35 $ 8.50 I$ 0.15 $ 1.13 8 $ 65.89 $ 83.48 I $ 103.93 
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Trade Show and Special Event Work 

Dates: April 1, 2020 - March 31, 2021. Effective until superceded by a new determination approved by the San Francisco Board of Supervisors. 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary 
exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. The 
rates reflect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts 
Local Union 510 in effect from April1, 2018 to March 31, 2021. -~ · --

()'.:! MQV~R-::tfM£:%\:ii+'' 
.•., .. , .. .:.·.·.······ ...... , ..... .., ... ,. ·····.: .. ·;:·.·::·"'' .····· 

oumeyperson Installer A,B $ 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 1 0% premium over their basic hourly rate of pay. Each swing stage shall have a 
designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (1 0%) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boomlift, sclssorlift, forklift cage, or swing stage work . 

Hightime/Swing Stage Riggers 
Rates 

. . .... •" ,., .; ....... ........ •: ·~··'··•····· .~. .. . . ...... :;· ,._,, .. ;.·: ........... , ..... , .. , ···'. . ... :· ·: .·.· ... ·'. . 

$ 48.46 I $ 3.39 I $ 12.35 I $ 8.50 I $ 1.13 8 $ 73.98 I $ 94.82 1 $ 119.05 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship program under the oversight of the State of California in conjunction with the California Tradeshow 
and Sian Crafts JATC. 

87.33 

93.49 

8 99.65 

95% 12.35 0.15 1.13 8 $ 66.91 I $ 84.91 I $ 105.83 



San Francisco Administrative Code Section 21C.9 Broadcast Services 

Rates effective 4/1/2018 to 3/31/2019 

This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 

property under a Contract, Lease, Frachise, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira 

Mobile Television, Inc. and KELLEYCORE, and the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists, 

and Allied Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and it Local119 I Bay Area Freelance Association in effect 

from April1, 2017 to March 31, 2020. 

Sports Broadcasts Hourly Rates 

?if l"s~~&:ilJ<iJt!!(~l~};:wJ.;11.!k,;x)f:l";)\1tm:;i~r E~4~IYI~~~~~J/,:;t;:• .. lie~ttti.~riCi••·••· .. ·• ~Hii'4!tviat ··~~~~M~ ii r~t~J:~~~~·;i!i(ri.;ii(tl» :~*ta4wt~ijrf'\&.:i; w:~w~~"''?;• ; ~%:' ·/ :: :.;.:,: .... : :: ·:::.:~::: :·<. 

1 Technical Director $ 70.80 $ 8.76 $ 3.54 $ 1.35 $ 84.45 $ 119.85 

2 Audio Mixer $ 69.02 $ 8.76 $ 3.45 $ 1.35 $ 82.58 $ 117.09 

3 Audio Assistant $ 41.06 $ 8.76 $ 2.05 $ 1.35 $ 53.22 $ 73.75 

4 Video Controller $ 56.81 $ 8.76 $ 2.84 $ 1.35 $ 69.76 $ 98.17 

5 Camera Operator $ 49.44 $ 8.76 $ 2.47 $ 1.35 $ 62.02 $ 86.74 

6 Handheld Camera $ 56.85 $ 8.76 $ 2.84 $ 1.35 $ 69.80 $ 98.23 

7 Robotic Camera $ 55.08 $ 8.76 $ 2.75 $ 1.35 $ 67.94 $ 95.48 

8 Video Tape Recorder $ 49.44 $ 8.76 $ 2.47 $ 1.35 $ 62.02 $ 86.74 

9 EVS/DDR $ 63.25 $ 8.76 $ 3.16 $ 1.35 $ 76.52 $ 108.15 

10 Graphics I (Graphics Operator) $ 54.21 $ 8.76 $ 2.71 $ 1.35 $ 67.03 $ 94.14 

11 Graphics Coordinator $ 37.84 $ 8.76 $ 1.89 $ 1.35 $ 49.84 $ 68.76 

12 Phone Assistant Director $ 37.97 $ 8.76 $ 1.90 $ 1.35 $ 49.98 $ 68.96 

13 Tape Assistant Director $ 43.64 $ 8.76 $ 2.18 $ 1.35 $ 55.93 $ 77.75 

14 Stage Manager $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

15 Bug Box $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

16 Statistician $ 27.79 $ 8.76 $ 1.39 $ 1.35 $ 39.29 $ 53.18 

17 Red Hat $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

18 Utility Technician $ 26.97 $ 8.76 $ 1.35 $ 1.35 $ 38.43 $ 51.91 

19 Parab $ 22.60 $ 8.76 $ 1.13 $ 1.35 $ 33.84 $ 45.14 

20 Runner $ 16.87 $ 8.76 $ 0.84 $ 1.35 $ 27.82 $ 36.26 

Extras Premium Pay 

Video paid by 8th Cam 50.78 11th Cam $203.12 

additonal 9th Cam 101.56 12th Cam $253.90 

camera(s} lOth Cam 152.34 13th Cam $304.68 

6 CH VTRX2 7.25 Hourly rate 

ENG 10.79 Hourly rate 

No Coordinator 14.09 Hourly rate 

Hand Cam+ 

Ultra Mo Cam/VTF $3.33/hr 52.77 Hourly rate 

Hand Cam+ 

RF Cam Eng/day 62.8 Hourly rate 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 

Rates effective 4/1/2019 until superceded. 
This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 

property under a Contract, Lease, Frachise, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira Mobile 

Television, Inc. and KELLEYCORE, and the International Alliance ofTheatrical Stage Employees, Moving Picture Technicians, Artists, and Allied 

Crafts of the United States, Its Territories and Canada, AFL-CIO, CLC and it Local119 I Bay Area Freelance Association in effect from Aprill, 

2017 to March 31, 2020. 

Sports Broadcasts Hourly Rates 

1 Technical Director $ 72.92 $ 9.16 $ 3.65 $ 1.35 $ 87.08 $ 123.54 

2 Audio Mixer $ 71.09 $ 9.16 $ 3.55 $ 1.35 $ 85.15 $ 120.70 

3 Audio Assistant $ 42.29 $ 9.16 $ 2.11 $ 1.35 $ 54.91 $ 76.06 

4 Video Controller $ 58.51 $ 9.16 $ 2.93 $ 1.3S $ 71.95 $ 101.20 

5 Camera Operator $ 50.92 $ 9.16 $ 2.55 $ 1.35 $ 63.98 $ 89.44 

6 Handheld Camera $ 58.55 $ 9.16 $ 2.93 $ 1.35 $ 71.99 $ 101.26 

7 Robotic Camera $ 56.73 $ 9.16 $ 2.84 $ 1.35 $ 70.08 $ 98.44 

8 Video Tape Recorder $ 50.92 $ 9.16 $ 2.55 $ 1.35 $ 63.98 $ 89.44 

9 EVS/DDR $ 65.15 $ 9.16 $ 3.26 $ 1.35 $ 78.92 $ 111.49 

10 Graphics I (Graphics Operator) $ 55.84 $ 9.16 $ 2.79 $ 1.35 $ 69.14 $ 97.06 

11 Graphics Coordinator $ 38.98 $ 9.16 $ 1.95 $ 1.35 $ 51.44 $ 70.93 

12 Phone Assistant Director $ 39.11 $ 9.16 $ 1.96 $ 1.35 $ 51.58 $ 71.13 

13 Tape Assistant Director $ 44.95 $ 9.16 $ 2.25 $ 1.35 $ 57.71 $ 80.18 

14 Stage Manager $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

15 Bug Box $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

16 Statistician $ 28.62 $ 9.16 $ 1.43 $ 1.35 $ 40.56 $ 54.87 

17 Red Hat $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

18 Utility Technician $ 27.78 $ 9.16 $ 1.39 $ 1.35 $ 39.68 $ 53.57 

19 Parab $ 23.28 $ 9.16 $ 1.16 $ 1.35 $ 34.95 $ 46.59 

20 Runner $ 17.38 $ 9.16 $ 0.87 $ 1.35 $ 28.76 $ 37.45 

Extras Premium Pay 
Video paid by 8th Cam $52.31 11th Cam $209.24 

additonal 9th Cam $104.62 12th Cam $261.55 

camera(s) 10th Cam $156.93 13th Cam $313.86 

6 CH VTRX2 $ 7.47 Day 

ENG $ 11.21 Day 

No Coordinator $ 14.09 Day 

Hand Cam+ 

Ultra Mo Cam/'v $3.33/hr $ 54.35 Hourly rate 

Hand Cam+ 

RF Cam Eng/day 64.68 Day rate 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 
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San Francisco Administrative Code Section 21C.10- Loading and Unloading 2019 
This chart is submitted as the prevailing wage hourly wage rate and fringe benefits for loading, unloading, and driving commercial vehicles on City property for a Show 
or a Special event. The rates are based on the Collective Bargaining Agreement between Freeman Exposition Inc., GES/Giobal Experience Specialists, Curtin 
Convention & Exposftion Services, Inc., and all other signatory employers within the greater San Francisco Bay Area and Teamsters Local2785, Local287 and Local 
70 in effect from April1, 2017 to March 31, 2020. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors. 

Forklift Operators $ 36.271 $ 15.041 $ 9.381 $ 2.091 $ 8.00 I $ 63.031 $ 81.171 $ 99.30 

Helpers $ 35.951 $ 15.041 $ 9.381 $ 2.071 $ 8.00 I $ 62.691 $ 80.671 $ 98.64 

Footnotes 
A Hourly rate in chart in effect from 4/1/2018 to 3/31/2019. Hourly rates for 4/i/2019 until superseded are Drivers $38.02, Forklift Operators $37.27, Helpers $36.95, 
vacation for all crafts increases by 3%. 
B. Driver rates are year 1 == $0, 1 to 3 years= $1.42, > 3 years= $2.14, 10 years= $2.85, 20 years $3.56 
C. Forklift Operator rates are year 1 = $0, 1 to 3 years = $1.40, > 3 years = $2.09, 10 years = $2. 79, 20 years $3.49 
D. Helper rates are year 1 = $0, 1 to 3 years= $1.38, > 3 years= $2.07, 10 years= $2.77, 20 years $3.46 

,_.. 
00 
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an Francisco Administrative Code Section 21 C.11 ~Security Employees , 
his chart is submitted as the prevailing hourly wage r-ate and fringe benefits required' for Security Guard Services at any facility or any property owned or leased by the City. The information is based on the 
ollective Bargaining Agreement between Allied Universal Securily Services, G4S Secure Solutions (USA) Inc., Securitas Securily Services USA Inc,, U.S, Securily Associates, Cypress Securily, 
rofessional Technical Security Services, Inc., and ProGuard Private Security and Services Employees International Union, United Services Workers West in effect from August 5, 2017 through June 30, 
)21. ' ' 

$ 15,95 I $ 4:16 I $ 0.31 ! $ 0.49 8 $ 20.91 I $ 28.40 I $ 

$. 16.15 I $ 4.16 t $ 0.31 1·$ 0.50 8 $ 2U21 $ 28.70 I $ 36.77 

ootn9tes 

.. Security Off[cer progression depends on start date . 

. Single employee contributions begin at 90 days of service; dependent benefits begin With ;3 years. Calculated hourly amounts are: employee $:4. i 6 and capped at $721.05 monthly, employee+ i = $7.59 
nd capped at $1,315.58 monthly, employer+ 2 or more = $10.46 and capped at $1,813.03 monthly. · 

: Vacation rates at 1, 3. 6. and 15 years 

~-· E!.aE ~f$h'KeJm.&• 
Securi $ 0.91 $ 1.22 

. Securit $ 0.92 $ 1.23 
Securit $ 

-- --~-

0.93 _$ 1.24 



San Francisco Administrative Code Sectipn 21C.11 ·Security Employees· 

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or. -leased by the City. The information is based on the 
Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securltas Security Services USA, Inc., U.S. Security Associates, Cypress Security, 
Professipnal Technical Security Services, ln.c., and Pro Guard Private Security and Services Employees International Union, United Services Workers West in effect from August 5, 2017 through June 30, 
2021. . 

4.16 I $ 0.31 .J $ 0.50 8 $ ·21.28 I $ 28.92 I $ 37.07 

$ 16.45 I $ 4.16 I $ 0.32 I $. 0.51 8 $ . 21.43 I $ 29.16 I $ 37.38 

$ 16.65 I $ 4.16 I $ 0.64 I $ 0.51 . 8 $ 21.96 1·$ 29.78 I'$. 38.10 

Footnotes 

A. Security Officer progression rate depends on start date 
B. Heal!hahd Welfare Rates are subject to change. Single employee contributions begin at 90 days of service; dependent benefits begin with 3 years. Calculated hourly amounts are: employee $4.16 and · 
capped at $721.05 monthly, employee -f 1 = $7.59 and capped at $1,315.58 monthly, employer+ 2 or more.= $10.46 and capped at $1,813.03 monthly. · 
C. Vacaf ·-·· • ...., .. _._ -~ •r .,..r -• _,....., ·- --·'"" 

;~aliafWn\'\Zllil!ilfs~l~1!1)1.~~ ~~fi/i1eal'$ 
Security Officer 1 
Security Officer 2 

SecurityOfficer 3 
Security Officer- 4 

)0 
)Q 

$ 
$ 

$ 
$ 

0.31 $ 
0.'31 $ 
0.32 $ 
0.32 $ 

. - . - . ,ifars--,• \biYt.eansii'Ul 
0.63 $ 0.94 $· 1.25 
0.63 $ . 0.94 $ 1.25 

0.63. $ 0.95 $ 1.27 

0.64 $ 0.96 $ 1.28 



San Francisco Administrative Code Section 21 C.11 -Security Employees 
This chart is submitted as the prevailing hourly wage rate and fringe benefits required for Security Guard Services at any facility or any property owned or leased by_the City. The information is based on the 
Collective Bargaining Agreement between Allied Universal Security Services, G4S Secure Solutions (USA) Inc., Securitas Security Services USA, Inc., U.S. Security Associates, Cypress Security, 
Professional Technical Security Services, Inc., and ProGuard Private Security and Services Employees International Union, un-ited Services Workers West in effect from August 5, 2017 through June 30, 
2021. 
Rates effective 1/1/2021 until SllnAri'AMr1 

4.16 I $ 0.32 I$ 0.5! 8 $ 21.64 I $ . 29.46 I $ 37.75 

4.16 I $ 0.32 I$ 0.51 8 $ 21.70 I $ 29.53 I $ 37.88 

4.16 I $ 0.65 I$ 0.52 8 $ 22.18 I $ 30.09 I $ 38.51 

$ 17.05 I $ 4.16 I $ 0.66 I$ 0.52 8 $ 22.39 I $ 30.40 ( $ 38.92 

Footnote::;. 

A Security Officer progression rates depends 9n start date. 
B. Health and Welfare Rates are subject to change. Single employee contributions be=,gin at 90 days of service; dependent benefits begin with 3 years. Calculated hourly amounts are: employee $4.16 and 
capped at $721.q5 monthly, employee+ 1 = $7.59 arid capped at $1,315.58 monthly, employer+ 2 or more = $10.46 and capped at.$1 ,813.03 monthly. 

C. Vacation rates at 1, 3, 6, and 15 ears 
lkti~~~~!itr~I3WJJ'l\r$~·- · = ~~rm -~~t~era~miJ,~~~~~:g~~~~- '"'w~1i®IU'itlm]!:\t~~t,\~,, 
t:iecl:lrttyOfficer 1 I $ 0.32 I $ Q.64 I $ 0.96 I $ 1.28 
Security0fficer2 I$ 0.32 I$ --· 0.641 $ 0.96 I$ 1.28 
Security_ Officer 3 I $ - · 0.32 I $ 0.64 I $ 0.96 I $ 1.28 

Security Officer 4 I $ 0.32 I $ 0.65 I $ 0.97 I$ 1.30 

Security Officer 5 I $ · 0.33 I $ 0.66 I $ 0.98 I$ 1.31 



CITY AND COUNTY OF SAN FRANCISCO 

DENNIS J. HERRERA 

City Attorney 

Ms. Angela Calvillo 
Clerk, Board of Supervisors 

OFFICE OF THE CITY ATTORNEY 

MATTHEW LEE 

Deputy City Attorney 

Direct Dial: (415) 554-4677 
Email: matthew.s.lee@sfcityatty.org 

November 2, 2018 

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Administrative Code, 
Sections 6.22(e) and 21C.l-21C.l1 

Dear Ms. Calvillo: 

On behalf of the Civil Service Commission, I am submitting the original and four copies 
of the proposed Resolution pertaining to the fixing of prevailing wage rates as noted above. 

Please note that in the "Whereas" clause beginning at page 6, line 5, the Resolution 
references and incorporates the Office of Labor Standards Enforcement ("OLSE") report 
concerning the various types of work covered by the proposed Resolution, which report was 
adopted by the Commission at its October 15,2018 meeting. The report includes data to be 
forwarded by the Commission to the Board of Supervisors. By this letter, on behalf of the 
Commission, I am forwarding to the Clerk's Office the OLSE report. 

Please also note that in the same "Whereas" clause, at page 6, line 8, of the proposed 
Resolution, it will be necessary for the Clerk's Office to insert the File Number for this matter. 

Thank you for processing this submission and for making the necessary arrangements for 
a timely hearing on the proposed Resolution. 

Very truly yours, 

DENNIS J. HERRERA 
City Attorney 

Matthew Lee 
Deputy City Attorney 

CITY HALL • 1 DR. CARLTON B. GOODLETT PLACE, RM 234 · SAN FRANCISCO, CALIFORNIA 94102 
RECEPTION: (415) 554-4700 · FACSIMILE: (415) 554-4699 
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