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FILE NO. 181072 RESOLUTION NO. 

[Prevailing Wage R~tes - Various Workers Performing Work in Connection with City Contractl:? 
or Property] ' 

. Resolution fixing prevailing wage rates .for 1) workers performing work under City 

contracts for public work and improvements; 2) workers performing work under City 

contracts for janitorial services; 3) workers performing work in public off-streetparking 

lots, garages, or storage facilities for automobiles on property owned or leased_ by the . 

. City; 4) workers engaged in theatrical or technical services for shows on property 

owned by the City; 5) _workers engaged in the hauling of solid waste generated by the 

City in the course of City operations, pursuant to a contract with the City; 6) workers 

performing moving servic.es under City contracts at facilities owned or leased by the 

City; 7) workers engaged in exhibit, display, or trade show work at special events on 

property owned by the City; 8) workers engaged in broadcast services on property 

owned by the City; 9) workers engaged in loading or unloading 'into or from a 

commercia! vehicle on City property of materials, goods, or products in connection 

with a show or speciaCevent, or engaged in driving a commercial vehicle into which or 

from wh_ich materials, goods, or products are loaded or unloaded on City property in 

connection with a shoW or special event; 10) workers engaged in security guard 

services under City contracts or at facilities or on property owned or leased by the · 

City; and 11) motor bus service contracts. 

· WHEREAS, The City and County of San Fra~cisco (the "City") requires that prevailing 

wage rates be paid on work performed under City contracts, as follows: 

Civil Service Commission 
BOARD OF SUPERVISORS · 

716 
Page 1 



1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

(1) Public Works Contracts. Charter, Section A7.204(b), requires that City contracts 

for public work or improvement provide that persons directly or indirectly performing work 

under the contract be paid not less than the highest general prevailing rate of wages in private 

employmeht for similar work, and Administrative Code, Section 6.22(e); provides that 

contractors and subcontractors performing a public work or improvement for the City shall pay 

workers on such projects the highest general prevailing rate of wages, plus per diem wages . 

and wages for holiday and overti~e work, for various crafts and kinds of labor as paid in 

private employment in San Francisco; 

(2) Janitorial Services Contracts. Administrative Code, Section 21 C.2, requires that 

City contracts for janitorial services to be performed at facilities owned or leased by the City 

provide that any individual performing janitorial services under the contract be paid not less 

than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

private employment for similar work in the area in which the contract is being performed; 

(3) Parking Lot/Garage/Auto Storage Facility Contracts. Administrative Code, Section 

21 C.3, requires that leases, management agreements, and other City contracts for the 

16 . . ... operation. of a public off-street parking lot, garage, or storage facility for automobiles on 

17 

18 

19 

20 

21 

22 

23 

24 

25 

property owned or leased.by the City provide that any individual working at the parking lot, 

·garage, or storage facility, including but not limited to individuals engaged in washing, 

polishing, lubrication, rent-car service, parking vehicles, cashiers, attendants, checking coin 

boxes, non-attendant parking lot checking, daily ticket audit, traffic directors and shuttle driver, 

shall be paid not less than the prevailing rate of wages, including fringe benefits or an 

equivalent amount, as paid in private employment for similar work in the area where the lease, 

management agreement, or contract is being performed; 

(4) Theatrical Services Contracts. Administrative Code, Section 21 C.4, requires that 

contracts, leases, franchises, permits, or agreements awarded, Jet, issued, or granted by the 

Civil Service Commission 
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1 City require that any individual engaged in theatrical or technical services related to the 

2 presentation of a show, including but not limited to workers engaged in rigging, sound, 

3 projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and 

4 motion picture services be paid not less than the prevailing rate of wages, including fringe 

5 · benefits or an equivalent amount, as paid in private employment for similar work in the area 

6 where the contract, lease, franchise, permit, or agreement is being performed; 

7 (5) Solid Waste f-fau/ing Contracts. Administrative Code, Section 21C.5, requires that 

8 every contract awarded by the City for the hauling of solid waste generated by the City in the 

9 course of City operations require that any individual engaged in the hauling of solid waste be 

1 o paid not less than the prevailing rate of wages, including fringe benefits or an equivalent 

11 amount, as paid in private employment for similar work in the area where the contract is being 

12 performed; 

13 (6) Moving Services Contracts. Administrative Code, Section 21 C.6, requires that City 

14 contracts for moving services to be performed at any facility owned or leased by the City 

15 provide that any individual performing moving services be paid not less than the prevailing 

16 rate of wages, including fringe benefits or an equivalent amount, as paid .in private 

17 employment for similar work in the area where the contract is being performed; · 

18 (7) Contracts for Trade Show and Special Event Work. Administrative Code, Section 

19 21 C.8, requires that contracts, leases, franchises, permits, or agreements awarded, let, 

20 issued, or granted by the City for the use of property owned by the City require that any 

21 individual engaged in exhibit, display, or trade show work at a special event be paid not less 

22 than the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

23 private employment for similar work in the area where the contract, lease, franchise, permit, or 

24 agreement is being performed; 

25 
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1 (8) Contracts for Broadcast Services. Administrative Code, Section 21 C.9, requires 

2 that contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted by 

3 the City for the use of property owned by the City require that any individual engaged in 

4 broadcast services on City property be paid not less than the prevailing rate of wages, 

5 including fringe benefits or the matching equivalents thereof, paid in private employment for 

6 similar work in the area in which the contract, lease, franchise, permit, or agreement is being 

7 performed; 

8 (9) Loaders and Unloaders, and Related Drivers. Administrative Code, Section 

9 . 21C.10, requires that contracts, leases, franchises, permits, or agreements awarded, let, · 

10 issued, or granted by the City for the use of property owned by the City require.that 1) any 

11 individual engaged in loading or unloading, on City property, of materials, goods, or products 

12 into or from a commercial vehicle in connection with a show or special event, and 2) any 

13 individual engaged in driving a commercial vehicle into which or from which materials, goods, 

14 or products are loaded or unloaded in connection with a show or special event,' be paid not 

15 less than the prevailing rate of wages, including fringe benefits or an equivalent amount, as 

16 . paid in p·rivate employment for similar work in the area where the contract, lease, franchise, 

17 permit, or agreement is being performed; 

18 (10) Security Guards. Administrative Code, Section 21 C.11, requires that 1) contracts 

19 issued by the City, as defined therein, require that any individual performing security guard 
i 

20 · services at any facility or on any property'owned or leased by the City be paid not less than. 

21 the prevailing rate of wages, including fringe benefits or an equivalent amount, as paid in 

22 private employment for similar work in the area where the contract is being performed, and 

23 that 2) contracts, leases, franchises, permits, or agreements awarded, let, issued, or granted 

24 by the City for an event on City property require that any individual performing security guard 

25 services be paid not less than the prevailing rate of wages, including fringe benefits or an 
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1 equivalent amount, as paid in private employment for similar work in· the area where the 

2 contract, lease, franchise, permit, or agreement is being performed; and · 

3 WHEREAS, Administrative Code, Section 21C.1, provides that, in the case of any 

4 contract for Services wherein motor bus service is to be rendered to the general public on any 

5 facility owned by the City, or in the case of any contract for the transportation within the 

6 boundaries of the City of any Commodities owned or in the possession of the City, the. 

7 Purchaser, on recommendation of the department head concerned and approval of the Mayor 

8 or the Mayor's designee or the board or commission in charge of such department upon the 

9 ground that the public interest would be best served by requiring the inclusion of such a 

1 O provision in the contract, may require that any person performing labor thereunder shall be 

11 paid not less than the highest general prevailing rate of wages, including fringe benefits or the 

12 matching equivalents thereof, paid in private employment for similar work in the area in which 

13 the contract is being performed, on the condition that the notice inviting offers under 

14 . Administrative Code, Section 21.2 calls attention to the requirements of any such provision; 

15 and 

16 WHEREAS, For the foregoing purposes, Administrative Code, Sections 6.22(e) and 

17 21C.7(c)(1), respectively, require the Board of Supervisors (the "Board") annually to fix and 

18 determine the prevailing rate of wages, including such rate of wages paid for holiday and 

19 overtime work, paid in private employment 'in San Francisco for the various crafts and kinds of 

20 labor used on.public works and construction projects; for janitorial services; for work in public 

21 off-street parking lots, garages, or automobile storage facilities; for theatrical and technical 

22 services relatetj. to the presentation of shows; for solid waste hauling services; for moving 

23 services; for trade show and special event work; for broadcast services; for loading and 

24 unloading; for security guard services; and for motor bus service contracts; and 

25 
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WHEREAS, To aid the Board in the aforementioned determinations of prevailing wage 

rates, Administrative Code, Sections 6.22(e) and 21C.7(c)(1), respectively, require the Civil 

Service Commission ("the Commission") to furnish to the Board relevant data as to prevailing 

wage rates; and 

WHEREAS, For that purpose the Commission at its October 15, 2018, meeting 

considered the issue of prevailing wages for all the categories of workers covered in this 

Resolution, along with a report prepared by the Office of Labor Standards Enforcement (the 

"OLSE report"), on file with the Clerk of the Board of Supervisors in File No. ----'' which 

9 is hereby declared to be a part of this Resolution as if set forth fully herein; and 

1 O . WHEREAS, The Commission at its October 15, 2018, meeting certified the data in and 

11 adopted the OLSE report, which includes conclusions as to the prevailing wage rates to be set 

12 in accordance with Administrative Code, Sections 6.22(e), 21C.1, 21C.2, 21C.3, 21C.4, 

13 21 C.5, 21 C.6, 21 C.8, 21 C.9, 21C.10, and 21 C.11; now, therefore, be it 

14 RESOLVED, That the Board fixes and determines prevailing wage rates to be paid on. 

15 work performed under applicable City contracts, as follows: 

16 (1) Public Works Contracts. Pursuant to Administrative Code, Section 6.22(e), the 

17 Board fixes and determines the prevailing rate of wages, including per diem wages and wages 

18 for holiday and overtime work, for the various crafts and kinds of labor paid in private 

.19 employment in San Francisco to be the prevailing wages identified in the OLSE report, 

20 specifically, the General Prevailing Wage Determinations made by the Director of Industrial 

21 Relations, State of California, pursuant to California Labor Code, Sections 1770, 1773, and 

22 1773.1 (see Attachments 1-4 of the OLSE report, at pages 1-170); 

23 (2) Janitorial Services Contracts. Pursuant to Administrative Code, Section 21 C.2, the 

24 Board fixes and determines the prevailing rate of wages, including wages for holiday and 

25 overtime work, and fringe benefits or an equivalent amount, paid in private employment for 
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1 janitorial work to be the prevailing wages identified in the aforementioned OLSE report, 

2 specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at pages 173-
. . 

3 74; 

4 · (3) Parking Lot/Garage/Auto Storage Facility Contracts. Pursuant to Administrative 

5 Code, Section 21 C.3, the Board fixes and determines the prevailing rate of wages, including 

6 wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in 

7 · private employment for work in off-street parking lots, garages, or automobile storage facilities 

8 to be the prevailing wages identified in the aforementioned OLSE report, specifically, the 

9 prevailing wages identified in Attachment 5 of the OLSE report, at page 175; 

1 O (4) Theatrical SeNices Contracts. Pursuant to Administrative Code, Section 21 C.4, 

11 the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

12 overtime work, and fringe benefits or an equivalent amount, paid for theatrical or technical 

13 services related to the presentation of a show including, but not limited to, rigging, sound, 

14 projection, theatrical lighting, videos, computers, draping, carpentry, special effects, and 

· 15 motion picture services to be the prevailing wages identified in the aforementioned OLSE 

16 .. report, specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at 

17 page 176; 

18 (5) Solid Waste Hauling Contracts. Pursuant to Administrative Code, Section 21 C.5, 

19 the Board fixes and determines the prevailing rate of wages, including wages for holiday and 

20 overtime work, and fringe benefits or the equivalent thereof, paid to employees engaged in the 

21 hauling of solid waste, to be the wages identified in the aforementioned OLSE report, 

22 specifically, the prevailing wages identified in Attachment 5 of the ·OLSE report, at page 177; 

23 (6) Moving Services Contracts . . Pursuant to Administrative Code, Section 21 C.6, the 

24 Board fixes and determines the prevailing, rate of wages, including wages for holiday and 

25 overtime work, and fringe benefits or an equivalent amount, paid in private employment for 

Civil Service Commission 
BOARD OF SUPERVISORS 

722 

Page 7 



1 moving services to be the prevailing wages identified in the aforementioned OLSE report, 

2 specifically; the prevailing wages identified in Attachment 5 of the OLSE report, at page 178; 

3 (7) Contracts for Exhibit, Display, or Trade Show Work. Pursuant to Administrative 

4 Code, Section 21 C.8, the Board fixes and determines the prevailing rate of wages, including 

5 wages for holiday and overtime work, and fringe benefits or an equivalent amount, paid in 

6 private employment for individuals engaged in exhibit, display, or trade show work, to be the 

7 prevailing wages identified in the aforementioned OLSE report, specifically, the prevailing 

8 wages identified in Attachment 5 of the OLSE report, at pages 179-81; 

9 (8) Contracts for Broadcast Services. Pursuant to Administrative Code, Section 

1 O 21 C.9, the Board fixes and determines the prevailing rate of wages, including wages for 

11 holiday and overtime work, and fringe benefits or an equivalent amount, paid in private 

12 employment for individuals engaged in broadcast services, to be the prevailing wages 

13 identified in the aforementioned OLSE report, specifically, the prevailing wages identified in 

14 Attachment 5 of the OLSE report, at pages 182-85; 

15 (9) Loaders and Unloaders, and Rela.ted Drivers. Pursuant to Administrative Code, 

16 Section 21C.10, the Board fixes and determine.s the prevailing rate of wages, including wages 

17 for holiday and overtime work, and fringe benefits or an equivalent amount, paid in private 

18 employment for individuals engaged in loading or unloading on City property of materials, 

19 goods, or products into or from a commercial vehicle in connection with a show or special 

20 event, and also for individuals engaged in driving a commercial vehicle into which or from 

21 which materials, goods, or products are loaded or unloaded in connection with a show or 

22 special event, to be the prevailing wages identified in the aforementioned OLSE report, 

23 specifically, the prevailing wages identified in Attachment 5 of the OLSE report, at page 186; 

24 (10) Security Guards. Pursuant to Administrative Code, Section 21 C.11, the Board 

25 fixes and determines the prevailing rate of wages, including wages for holiday and overtime 
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work, and fringe benefits or an equivalent amount, paid in private employment for individuals 

performing security guard services, to be the prevailing wages identified in the 

aforementioned OLSE report, specifically, the prevailing wages identified in Attachment 5 of 

the OLSE report, at pages 187-89; and 

(11) Motor Bus Servic;e Contracts. Pursuant to Administrative Code, Section 21 C.1, 

the Board fixes and determines the prevailing rate of wages; including wages for holiday and 

overtime work, and fringe benefits or an equivalent amount, paid in private employment for 

individuals performing work· under motor bus service contracts, to be the prevailing wages 

identified in the aforementioned OLSE report, specifically, the prevailing wages identified in 

Attachment 5 of the OLSE report, at page 172. 

RECOMMENDED: 

CIVIL SERVICE COMMISSION 

By:~/ 
SANDRA~6 
ASSISTANT EXECUTIVE OFFICER 

n:\govern\as2015\9ff90023\01313780.doc 
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BUDGET AND FINANCE SUB-COMMITTEE MEETING 

Department: Civil Service Commission (CSC) 

Office of Labor Standards Enforcement {OLSE) 

Legislative Objectives 

MAY 1, 2019 

., The proposed resolution would fix prevailing wage rates for employees of businesses 
having City contracts that (1) perform public works and improvement projects, (2) 

perform janitorial or window cleaning services1 (3) work in public off-street parking lots, 
garages, or storage facilities for vehicles on property owned or lea.sed by the City, (4) 
engage in theatrical or technical services related to the presentation of shows on property 
owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities 

· owned or leased by the City, and (7) perform exhibit, display or trade show work at special 

events in the City, (8) work in broadcast services on City property, (9) drive, load, or 
unload commercial vehicles on City property in connection with shows or special events, 
(10) perform security guard services, and (11) perform motor bus services. 

l<ey Points 

.. The proposed resolution would establish the following changes to prevailing wage rates: 

(1) construction employees would receive wage rates that vary by classJfication, from no 
change to an increase of $5.63 per hour; (2) janitorial employees would receive a wage 
rate increase depending on classificat.ion ranging from $0.25 to $0.55 per hour, and 
window cleaners would receive a wage rate increase of $0.65 per hour; (3) garage and 
parking lot employees would receive a wage rate increase depending on classification 
from no increase to $0.83 per hour; (4) theatrical employees would receive a wage rate 
increase depending on classification from $2.21 to $4.38 per hour; (5) solid waste haulers 
would receive a wage rate increase depending on classification ranging from $0.84 to 
$1.05 per hour; (6) employees performing moving services would receive a wage rate 

increase of $0.30 per hour; (7) employees performing trade show work would receive a 
wage rate increase depending on classification ranging from $1.40 to $1.54 per hour; (8) 
broadcast employees would receive a wage rate increase depending on classification fror,n 

$0.89 to $16.27 per hour, (9) loaders and unloaders would receive a wage rate increase of 
$1.00 per hour, (10) security guards would receive a wage rate increase depending on 

classification ranging from $1.55 to $1.90 per hour, and (11) motor bus drivers would 
receive a wage rate increase of $0.75 per hour. 

Fiscal Impact 

.. Potential increased costs to the City depend on future City contractor bids and the extent 

to which City contractors increase the bids submitted to the City to pay for the costs of 
the increased prevailing wages rates. 

Recommendation 

.. Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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BUDGET AND FINANCE SUB-COMMITIEE MEETING MAY1, 2019 

Charter Section A7.204 requires contractors that have public works or construction contracts 
with the City to pay employees the highest general prevailing rate of wages for similar work in 
private employment. The Charter allows the Board of Supervisors to exempt payment of the 
prevailing wage for wages paid under public works or construction contracts between the City 
and non-profit organizations that provide workforce development services. 

Administrative Code Sections 6.22(E)(3) and 21C.7(c)(1) require the Board of Supervisors to 
annually set prevailing wage rates for employees of businesses having City contracts. Table 1 
below identifies the .(a) specific Administrative Code Sections, (b) the dates each Administrative 
Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts, 
leases, and/or operating agreements in which the businesses are required to pay prevailing 
wages. 

Table 1: List of City Contractors Required to pay the Annual Prevailing Wage 

Section 6.22 (E) 

Section 21.C.1 

Section 21C.2 

Section 21C.3 

Section 21C.4 

Section 21C.5 

Section 21C.6 

Section 21C.8 

Section 21C.9 

Section 21C.10 

Section 21C.11 

May 19, 2011 

January 7, 2011 

May 28, 2014 

May 28, 2014 

February 2, 2012 

February 2, 2012 

February 2, 2012 

June 19, 2014 

February 10, 2016 

October 14, 2016 

October 28, 2016 

Public works or construction 

Motc;:ir bus services 

Janitorial and window cleaning services 

Public'off-street parking lots, garages and vehicle storage facilities 

Theatrical performances 

Solid waste hauling services 

Moving services 

Trade show and special event work 

Broadcast service workers on City property 

Loading, unloading and driving commercial vehicles on City pro·perty 

Security guard services in City contracts and for events on City 
property 

Businesses that have contracts with the City, lease City property, or have permits for or other 
access to temporary use of City property must pay ·prevailing wage rates to employees.· Each 
year, the Board of Supervisors is required to establish the prevailing wage rates for workers 
engaged in construction, )anitorial, parking, theatrical, motor .bus, solid waste hauling, moving, 
trade show, security guard, broadcast services, and loading unloading and driving commercial 
vehicles on City property. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST 
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To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service 
Commission is required to furnish the Board of Supervisors, on or before the first Monday of 
November of each year, relevant prevailing wage rate data. The Civil Service Commission 
submitted the report to the Board of Supervisors on October 17, 2018. 

Administrative Code Section 6.22(E) states that the Board of Supervisors is not limited to the 
data submitted by the Civil Service Commission to determine the prevailing wage rates for 
public works construction, but may consider other information on the subject as the Board of 
Supervisors deems appropriate. If the Board of Supervisors does not adopt the prevailing wage 
rates, the wage rates established by the California Department of Industrial Relations for the 
year will be adopted. 

The Civil Service Commission's relevant prevailing wage rate data provided to the Board of 
Supervisors is based. on a survey by the City's Office of Labor Standards Enforcement and 
includes collective bargaining agreements that have recently been negotiated. 

The proposed resolution would fix prevailing wage rates for ehlployees of private businesses 
having the following contracts, leases, or operating agreements with the City or perform 
services on City property: 

• ,Public works and improvement project contracts, 
• Jan.itorial services contracts, 
" Public oft-street parking lots, garages, or storage facilities for vehicles on property 

owned or leased by the City, 
e Theatrical or technical services related for shows on property owned or leased by the 

City, 
• Hauling of solid waste generated by the City in the course of City operations, 
• Moving services under City contracts at facilities owned or leased by the City, 
.. Exhibit, display or trade work show services at a special event on City-owned property,· 
" Broadcast services on City property, 
" Loading, unloading, and driving of commercial vehicles on City property in connection 

. with shows or special events, 
" Security guard services, and 
o Motor bus services. 

The Administrative Code requires that the Civil Service Commission provide prevailing wage 
data to the Board of Supervisors that includes both the basic hourly wage rate and the hourly 
rate.of each fringe benefit including medical and retirement benefits. 

.. Prevailing wage rates for various crafts and labor classifications under public works 
projects are established by the California Department of Industrial Relations, usually 
based on collective bargaining agreements that cover the employees performing the · 
relevant craft or type of work in San Francisco. 

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND.LEGISLATIVE ANALYST 
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BUDGET AND FINANCE SUB-COMMITTEE MEETING MAY 1, 2019 

.. Prevailing wage ra~es .for contracts for other services and classifications covered by the 
Administrative Code, as recommended by the Civil Service Commission, are based on 
the · collective bargaining agreements that cover work performed in San Francisco 
between employers and the respective labor unions. 

Attachment I to this report provides an alphabetical list of all crafts covered by the City's 
prevailing wage rate requirements. 

Attachment II to this report, prepared by the Budget and Legislative Analyst, summarizes (a) the 
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) t.he 
respective collective bargaining agreements and labor unions, (c) the amount of the hourly 
wage rate increases in 2019 as compared to 2018, (d) the amount of the hourly fringe benefit 
rate increases in 2019 as compared to 2018, and (e) the proposed prevailing hourly wage rates. 

Potential impact on the costs of future contractor bids 

Under· the proposed resolution, private businesses that have contracts with the City, and 
perform public works construction, janitorial services, parking, theatrical, moving, solid waste 
hauling services, trade show work, broadcasting services, loading and unloading, security guarcj 
services, and motor bus services in San Francisco, would be required to pay their employees at 
least the prevailing wage rates as shown in Attachment II of the report. 1 Increases in the 
prevailing wage rates could result in increased costs of future City contracts. However, any 
increased contract costs. to the City as a result of the proposed prevailing wage rates are 
dependent on future City contractors' bids, and the extent to whkh such higher wage rates 

· result in higher bids submitted by City contractors. Therefore, such potential increased costs to 
the City cannot be estimated at this time. 

Administrative Code Section 2.1C.7 provides for the Board of Supervisors to approve the 
prevailing rate of wages for covered classifications each calendar year. While the Civil Service 
Commission· provides prevailing wage data to the Board, the Board of Supervisors is not limited 
to consideration of the data provided by the Civil Service Commission. 

The prevailing wage-rates for parking employees, as submitted by the Civil Service Commission, 
are based on wage rates in the collective bargaining agreement between Teamsters Local 665 
and New South Parking, which tovers workers at San Francisco International Airport parking 
facilities. Parking employees at City:owned parking facilities under the jurisdic~ion of the San 

1 The 2019 prevailing wage rates under S.F. Ad min Code 21C no longer include wages for foreperson classifications. 
According to Mr. Benjamin Weber, Office of Labor Standards Enforcement, the foreperson classifications were 
removed because they pertain only to uni.on contracts and the distinction is not enforceable from a prevailing 
wage standpoint. Since the prevailing wage is~ minimum wage, the foreperson wage exce'eds the prevailing wage . 
and does not prevail. 
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Francisco Municipal Transportation Agency (SFMTA} ' are covered under the collective 
bargaining agreement between Teamsters Local 665 and a consortium of companies that 
operate parking facilities in San Francisco, including City-owned parking facilities 2

, which 
expired in November 2018. As of the writing of this report, the collective bargaining agreement 
between Teamsters Local 665 and the consortium of companies operating parking facilities in 
San Francisco, including City-owned parking facilities is under negotiation'. 

The prevailing wage rate for parking employees as submitted by the Civil Service Commission 
would apply to employees of City-owned parking facilities. Even if the wage rate and benefits 
negotiated by Teamsters Local 665 and the parking consortium are lower than those submitted 
by the Civil Service Commission.3 As noted above, the Board of Supervisors has the option to 
approve the prevailing wage rates as submitted by the Civil Service Commission or consider 
other data to approve the prevailing wage rates. Therefore, approval of the proposed 
resolution is a policy matter for the Board of Supervisors. 

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

2 The operators included in this agreement are ABM Parking Services, IMPARK & IMCO, Standard Parking & Central 
Parking, City Park, California Parking, Pacific Park Management, Parking Concepts Inc., lAZ Parking of California, 
Ace Parking Mgt, Inc, ProPark America, Douglas Parking, Portsmouth Sq. Garage, Encore Hospitality Services, 
Savoy Corporation, Parking Company of America, and R&R Parking. 
3 If the collective bargaining agreement between the Teamsters Local 665 and the parking consortium provides for 
wage rates and benefits that are higher than the prevailing wage rat~, the higher rate would apply. If the collective 
bargaining agreement provides for wage rates and benefits that are lower than the prevailing wage rate, the 
prevailing wage rate would apply to parking employees of City-owned or leased facilities but not to parking 
employees of private facilities under the agreement 
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Attachment I 

List of the Crafts Covered by Prevailing Wage Requirements 

Asbestos Removal Worker (Laborer) 
Asbestos Worker, Heat and Frost Insulator 
Boilermaker-Blacksmith 
Broadcast Services Workers 
Brick Tender 
Bricklayer, Blocklayer 
Building/Construction Inspector 
Carpenter and Related Trades 
Carpet, Linoleum 
Cement Mason 
Dredger (Operating Engineer) 
Drywall Installer (Carpenter) 
Electrical Utility Lineman 
Electrician 
Elevator Constructor 
Field Surveyor 
Furniture Movers and Related Classifications 
Glazier 
Iron Worker 
Janitorial Services Worker 
Janitorial Window Cleaner Workers 
Laborer 
Landscape Maintenance Laborer 
Light Fixture Maintenance 
Loaders and Unloaders 
Marble Finisher 
Marble Mason 
Metal Roofing Systems Installer 
Modular Furniture Installer (Carpenter) 
Motor Bus Driver 
Moving Services 
Operating Engineer 
Operating Engineer (Building Construction) 
Operating Engineer (Heavy and Highway Work) 
Painter 
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Parking and Highway Improvement Painter (Painter) 
Parking Lot and Garage Workers 
Pile Driver (Carpenter) 
Pile Driver (Operating Engineer - Building 

Construction) 
Pile Driver (Operating Engineer - Heavy and 

Highway Work) 
Plaster Tender 
Plasterer 
Plumber 
Roofer 
Security Guards 
Sheet Metal Worker (HVAC) 

· Slurry Seal Worker 
Solid Waste Hauling Workers 
Stator Rewinder 

/ 

Steel Erector and Fabricator (Operating Engineer -
Heavy & Highway Work) 

Steel Erector and Fabricator (Operating Engineer -
Building Construction) 

Teamster 
Telecommunications Technician 
Telephone Installation Worker 
Terrazzo Finisher 
Terrazzo Worker 
Theatrical Workers 
Tile Finisher 
Tile Setter · 
Trade Show and Special Event Workers 
Traffic Control/Lane Closure (Laborer) 
Tree Maintenance (Laborer) 
Tree Trimmer (High Voltage Line Clearance) 
Tree Trimmer (Line Clearance) 
Tunnel Worker (Laborer) 
Tunnel/Underground (Operating Engineer) 
Water Well Driller . 
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Type of 
Contract, 
Lease, or 
Operating 

Agreement 

Public Works 
and 

Construction 

Janitorial 
Services 
Contract· 

Window 
Services 
Contract 

Public Off-
Street 
Garage 

Attendants 

Collective Bargaining Agreement and/ or Labor 
Union 

California Department of Industrial Relations 

Collective bargaining agreement between the San 
Francisco Maintenance Contractors Association and 
the Service Employees International Union, Building 
Services Employees Union, Local 1877, Division 87. 

Collective bargaining agreement between the San 
Francisco Window Cleaning Contractors Association 
and Window Cleaners Union -Service Employees 

. International Union Local 1877, AFL-CIO 

Collective Bargaining Agreement between New South 
Parking California and Teamsters Automotive and 

Allied Workers, Local 665, covering parking 
employees at San Francisco International Airport. 

Hourly Wage Rate Increase/ 
Decrease in 2019 compared 

to 2018 

Varies by classification, 
i-anging from no increase for 
:ertain roofers, bitumastics, 
enamelers, pipe wrappers, 
mastic workers, kettlemen, 

water well drillers, and 
pump installers to an 

increase of $5.63 per hour 
for cable splicers. 

'!aries by classification, from. 
an increase of $0.25 per 

1our to an increase of $0.55 
perhouL 

An increase of $0.65 per 
hour. 

Varies by classification, from 
no increase to an increase of 

$0.83 per hour. 
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Attachment II 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2019 (Hourly Wage Rate+ Hourly Fringe 

compared to 2018 Benefit Rate) 

Varies by classification: 

Varies by classification, ·The low wage rate increases from 
ranging from a decrease of $15.00 to $15.50 per hour for water 
$1.50 for certain plumbers well driller helpers. 
and air conditioning and 

·The high wage is increases from 
refrigeration/HVAC service 

$113.94 to $114.44 per hour for 
workers to an increase of 

plumbers,steamfitters, and air 
$2.15 for sprinkler fitters. 

conditioning and 
refrigeration/HVAC service workers. 

Varies by classification: 

Varies by classification, from. 
-The low wage increases from 

an increase of $0.36 per 
$24.09 per hour to $24.95 per hour. 

hour to an iricrease of $0.74 
per hour. 

-The high wage.-increases from 
$32.99 per hour to $33.90 per hour. 

Varies by classification: · 

Varies by classification, from 
-The low wage increases from 

an increase of $0.91 per 
$37.38 per hour to $38.96 per hour. 

hour to an increase of $0.93 
per hour. 

-The high wage increases from 
$38.99 per hour to $40.55 per hour. 

Varies by classification: 

Varies by classification, from 
-The low wage decreases from 

a decrease of $0.18 per hour 
to an increase of $1.89 per 

$19.96 per hour to $19.78 per hour. 

hour. 
-The high wage increases from 

$35.30 per hour to $38.02-per hour. 
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Type of 
Contract, 
Lease, or 

· Operating 
Agreement 

Theatrical 
Services 

Solid Waste 
Hauling 

Moving 
Services 

Trade Shows 

Broadca·st 
service 

workers 

Collective Bargaining Agreement and/ or Labor 
Union 

2016 Project Collective Bargaining Agreement -
International Alliance of Theatrical Stage Employees,. 
Local 16, and Moving Picture Technicians, Artists and 

Allied Crafts, and Canada Local 16 

Collective Bargaining Agreement between Recology 
·sunset & Recology Golden Gate and Sanitary Truck· 

Drivers and Helpers Union Local 350, !BT 

Collective Bargaining Agreement between the 
Northern California employers and the Northern 
California Regional Council of Carpenters and the 

Carpenters 46 Northern California Counties 
Conference Board. 

Collective Bargaining Agreement, between the 
Convention Services Employer and Allied Trades 
District Council 36 on behalf of Sign Display and 

Allied Crafts Local Union 510 

Agreement between MIRA Mobile Television Inc. and 
KELLEYCORE d/b/a SAMMCO, and the International. 

Alliance of Theatrical Stage Employees, Moving 
Picture Technicians, Artists, and Allied Crafts, AFL-

CIO, CLC, and Local 119/Bay Area Freelance 
Association 

, 

Hourly Wage Rate Increase/ 
Decr(;!ase in 2018 compared 

to 2017 

Varies by classification, from . 
an increase of $2.21 per 

hour to an increase of $4.38 
per hour. 

Varies by classification, from 
an increase of $0.84 per 

hour to an increase of $1.05 
per hour. 

An increase of $0.30 per 
hour 

Varies by classification from 
an increase of $1.40 per 

hour to an increase of $1.54 
per- hour. 

Varies by classification, from 
an increase of$0.89 per 
hour to an increase of 

$16.27 per hour. 
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Attachment II 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2018 (Hourly Wage Rate+ Hourly Fringe 

compared to 2017 Benefit Rate) 

Varies by classification: 

Varies by classification, fro.m -The low wage increases from 
an increase of $0.92 per $51.66 per hour to $54.79 per hour. 

hour to an increase of $1.85 
per hour. 

-The high wage increases from 
$102.16 per hour to $108.39 per 

. . 
hour. 

Varies by classification from Varies by classification: 

an increase of $4.18 to ·The low wage rate increases from 
$4.19 per hour. (Does not $64.04 to $69.07 per hour. 
include vacation benefits 

which vary based on length -The high wage rate increases from 
of employment) $76,81 to $82.11 per hour. 

Varies by classification: 

An Increase of $0.37 per 
·The low wage rate increases from 

hour. 
$33.18 to $33.85 per hour. 

·The high wage rate increases from 
$32.45 to $34.12 per hour 

Varies by classification from Varies by classification: 
an increase of $1.75 per ·The low wage increases from 

hour to an increase of $1.76 $63.87 to $67.02 per hour. 
per hour. 

·Tlie high wage increases from 
$68.21 to $71.51 per hour. 

Varies by classification: 

-The low wage increases from 
Varies by classification, from 

$26.09 pe_r hour to $27.82 per hour. 
an increase of $0.84 per 

hour to an increase of $1.61 
-The high wage increases from 

per hour. 
$96.13 per hour to $101.78 per 

hour. 
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Type of 
Contract, 
Lease, or 
Operating 

Agreement 

Loaders and 
Unloaders 

Security 
Guard 

Services 

Motor Bus 
Services 

·1-1ourly Wage Rate Increase/ 
Collective Bargaining Agreement and/ or Labor Decrease in 2018 compared 

Union to 2017 

Collective Bargaining Agreement between Freeman. 
Exposition Inc., GES/Global Experience Specialists, 

Curtin Convention & Exposition Services, Inc., and all An increase of $1.00 per 
other signatory employers within the greater San hour. 

Francisco Bay Area and Teamsters Local 2785, Local 
287 and Local 70 

Varies by classification, from 

Collective Bargaining Agreement between Security 
an increase of $1.55 per 

Employers and Services Employees International 
hour to an increase of $1.90 

Union, United Services Workers West 
per hour. 

An increase of $0.75 per 

Collective Bargaining Agreement between Bauer's 
hour. 

Intelligent Transportation, Inc. and Teamsters Local 
Union No. 665 
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Attachment II 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2018 (Hourly Wage Rate+ Hourly Fringe 

compared to 2017 Benefit Rate) 

Varies by classification: 
Varies by classification, from 

an increase of $0.66 per -The low wage increases fro111 
hour to an increase of $0.67 $61.03 per hour to $62.69 per hour. 

per hour. -The high wage increases from 
$62.16 per hour to $63.83 per hour. 

Varies by classification, from Va\-ies by classification: 
an increase of $0.81 per 

hour to an .increase of $0.83 -The low wage increases from 
per hour. $18.39 per hour to $20.75 per hour. 

-The high wage increases from 
$18.19 per hour to $21.12 per hour. 

An increase of $0.30 per Varies by classification: 
hour. 

-The low wage increases from 
$25.20 per hour to $26.26 per hour. 

-The high wage increases from 
$34.00 per hour to $35.06 per hour. 



BUDGET AND FINANCE COMMITIEE MEETING [JANUARY 30, 2019j 

Department: Civil Service Commission (CSC) 
Office of Labor Standards Enforcement (OLSE) 

Legislative Objectives 

• The proposed resolution would fix prevailing wage rates for employees of businesses 
having City contracts that (1) perform public works and improvement projects, (2) 
perform janitorial or window cleaning services, (3) work in public off-street parking lots, · 

. garages, or storage facilities for vehicles on property owned or leased by the City, (4) 
engage in theatrical or technical services related to the presentation of shows on property 

· owned or leased by the City, (5) haul solid waste, (6) perform moving services at facilities 

owned or leased by the City, and (7) perform exhibit, display or trade show work at special 
events in the City, (8) work in broadcast services on City property, (9) drive, load, or 
unload commercial vehicles on City property in connection with shows or special events, 
(10) perform security guard services, and (11) pi;rform motor bus services. 

Key Points 

• The proposed reso,lution .would establish the following changes to prevailing wage rates: 
(1) construction employees would receive wage rates that vary by classification, from no 
change to an increase of $5.63 per hour; {2} janitorial employees would receive a wage 
rate increase depending on classification ranging from $0.25 to $0.55 per hour, and 
window cleaners would receive a wage rate increase of $0.65 per .hour; (3} garage and 
parking lot employees would receive a wage rate increase depending on classification 
from no increase to $0.83 per hour; (4) theatrical employees would receive a wage rate 
increase depending on classification from $2.21 to $13.15 per hour; (5) solid waste 
haulers would receive a wage rate increase depending on classification ranging from 
$0.84 to $1.05 per hour; (6) employees performing moving services would receive a wage 
rate increase of $0.30 per hour; (7) employees performing trade show work would receive 
a wage rate increase depending on classification ranging from $1.40 to $1.54 per hour; 
(8) broadcast employees would receive a wage rate increase depending on classification 
from $0.89 to $16.27 per· hour, (9) loaders and unloaders would receive a wage rate 
incr·e·ase of $1.00 per hour, (10) security guards would receive a wage rate increase 
de.Pending or:i classification ranging from $1.55· to $1.90 per hour, and (11) motor bus 
drivers would receive a wager.ate.increase of $0.75 per hour. 

Fiscal Impact 

• Potential increased costs to the City depend on future City contractor bids and the extent 
to which City contractors increase the bids submitted to the City to pay for the costs of 
the increased prevailing wages rates. 

Recommendation 

• Approval of the proposed resolution is a policy decision for the Board of Supervisors. 
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BUDGET AND FINANCE COMMITTEE MEETING JANUARY 30, 2019 

Charter Section A7.204 requires contractors that have public works or construction contracts 

with the City to pay employees the highest general prevailing rate of wages for similar work in 

private employment. The Charter allows the Board of Supervisors to exempt payment of the 
prevailing wage for wages paid under public works or construction contracts between the City 

and non-profit organizations that provide workforce development services. 

Administrative Code Sections 6.22(E)(3) and 21C.7(c)(1) require the Board of Supervisors to 
annually set prevailing wage rates for employees of businesses having City contracts. Table 1 

below identifies the (a) specific Administrative Code Sections, (b) the dates each Administrative 

Code Section was last amended by the Board of Supervisors, and (c) the types of City contracts, 

leases, and/or operating agreements in which the businesses are required to pay prevailing 
wages. 

Table 1: List of City Contractors Required to pay the Annual Prevailing Wage 

Section 6.22 (E) 

Section 21.C.1 

Section 21C.2 

Section 21C.3 

Section 21C.4 

Section 21C.5 

Section 21C.6 

Section 21~.8 

Section 21C.9 

Section 21C.10 

Section 21C.11 

May 19, 2011 

January 7, 2011 

May 28, 2014 

May 28, 2014 

February 2, 2012 

February 21 2012 

Februarv 2, 201? 

June 19, 2014 

February 10, 2016 

October 14, 2016 

October 28, 2016 

Public works or construction 

Motor bus services 

Janitorial and window cleaning services 

Public off-street parking lots, garages and vehicle storage facilities 

Theatrical performances 

Scilid waste hauling services 

Moving s1crvic1cs 

Trade show and special event work 

Broadcast service workers on City property 

Loading, unloading and driving commercial vehicles on City property 

Security guard services in City contracts and for events on City 
property 

B.usinesses that have contracts with the City, lease City property, or have. permits for or other 

access to temporary use of City property must pay prevailing wage rates to employees. Each 
year, the Board of Supervisors is required to establish the prevailing wage rates for workers. 

engaged in construction, janito,rial, parking, theatrical, motor bus, solid waste hauling, moving, 
trade show, security guard, broadcast services, and loading unloading arid driving commercial 

vehicles on City property. 
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BUDGET AND FINANCE COMMITIEE MEETING JANUARY 30, 2019 

To assist the Board of Supervisors in determining the prevailing wage rates, the Civil Service 
Commission is required to furnish the Board of Supervisors, on or before the first Monday of 
November of each year, relevant prevailing wage rate data. The Civil Service Commission 
submitted the report to the Board of Supervisors on October 17, 2018. 

Administrative Code Section 6.22(E) states that the Board of Supervisors is not limited t_o the 
data submitted by the Civil Service Commission to determine the prevailing wage rates for 
public works construction, but may consider other information on the subject as the Board of · 
Supervisors deems appropriate. If the Board of Supervisors does not adopt the prevailing wage 
rates, the wage rates established by the California Department of Industrial Relations for the 
year will be adopted. 

The Civil Service Commission's relevant prevailing wage rate data provided to the Board of 
Supervisors is based on a survey by the City's Office of Labor Standards Enforcement and 
includes collective bargaining agreements that have recently been negotiated. 

The proposed resolution would fix prevailing wage rates for employees of private businesses 
having the following contracts, leases, or operating agreements with the City or perform 
services on City property: 

• Public works and improvement project contracts, 

• Janitorial services contracts, 

• Public off-street parking lots, garages, or storage facilities for vehicles on property 
owned or leased by the City, 

co Theatrical or technical services related for shows on property owned or leased by the 
City; 

• Hauling of solid waste generated by the City in the course of City operations, 

GI Moving services under City contracts at facilities owned or leased by the City, 

• Exhibit, display or trade work show services at a special event on City-owned property, 

GI Broadcast services on City property, 

• Loading, unloading, and driving of commercial vehicles on City property in connection 
with shows or special events, 

• Security guard services, and 

• Motor bus services. 

The Administrative Code requires that the Civil Service Commission provide prevailing wage 
data to the Board of Supervisors that includes both. the basic hourly wage rate and the hourly 
rate of each fringe benefit, including medical and retirement benefits. 

" Prevailing wage rates for various crafts and labor classifications under public works 
projects are established by the California Department of Industrial Relations, usually 
based on collective bargaining agreements that cover· the employees performing the 
relevant craft or type of work in San Francisco. 
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BUDGET AND FINANCE COMMITIEE MEETING JANUARY 30, 2019 

• Prevailing wage rates for contracts for other services and classifications covered by the 
Administrative Code, as recommended by the Civil Service Commission, are based on 
the collective bargaining agreements that cover work performed in San Francisco 
between employers and the respective labor unions. 

Attachment .1 to this report provides an alphabetical list of all crafts covered by the City's 
prevailing wage rate requirements. 

Attac.hment II to this report, prepared by the Budget and legislative Analyst, summarizes (a) the 
types of contracts, leases, or operating agreements required to pay prevailing wages, (b) the 
respective collective bargaining. agreements and labor unions, (c) the amount of the hourly 
wage rate increases in 2019 as compared to 2018, (d) the amount of the hourly fringe benefit 
rate increases in 2019 as compared to 2018, and (e) the proposed prevailing hourly wage rates. 

Potential impact on the costs of future contractor bids 

Under the proposed resolution, private businesses that have contracts \J\/ith the City, and 
perform public works construction, janitorial services, parking, theatrical, moving, solid waste 
hauling services, trade show work, broadcasting services, loading and unloading, security guard 
services, and motor blls services in San Francisco, would be required to pay their employees at 
least the prevailing wage rates as shown in Attachment II of the report. 1 Increases in the 
prevailing wage rates could result in increased costs of future City contracts. However, any 
increased contract costs to the City as a result of the proposed prevailing wage rates are 
dependent on future City contractors' bids, and the extent to which such higher wage rates 
result in higher bids submitted by City contractors. Therefore, such potential increased costs to 
the City cannot be ~stimated at this time. 

Administrative Code Section 21C.7 provides for the Board of Supervisors to approve the 
prevailing rate of wages for covered classifications each calendar year. While the Civil Service 
Commission provides prevailing wage data to the Board, the Board of Supervisors is not limited 
to consideration of the data provided by the Civil Service Commission. 

The prevailing wage rates for parking employees, as submitted by the Civil Service Commission, 
are based on wage rates in the collective bargaining agreement between Teamsters Local 665 
and New South Parking, which covers workers at San Francisco International Airport parking 
facilities. Parking employees at City-owned parking facilities under the jurisdiction of the San 

1 The 2019 prevailing wage rates under S.F. Admin Code 21C no longer include wages for foreperson classifications. 
According to Mr. Benjamin Weber, Office of Labor Standards Enforcement, the foreperson classifications were 
removed because they pertain only to union contracts and the distinction is not enforceable from a prevailing 
wage standpoint·. Since the prevailing wage is a minimum wage, the foreperson wage exceeds the prevailing wage 
and does not prevail. 
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BUDGET AND FINANCE COMMITIEE MEETING JANUARY 30, 2019 

Francisco Municipal . Transportation Agency {SFMTA) are covered under the collective 
bargaining agreement between Teamsters Local 665 and a consorti.um of companies that 
operate parking facilities in San Francisco, including City-owned parking facilities 2

, which 
expired in November 2018. As of the writing of this report, the collective bargaining agreement 
between Teamsters Local 665 and the consortium of companies operating parking facilities in 
San Francisco, including City-owned parking facilities is under negotiation. 

The prevailing wage rate for parking employees as submitted by the Civil Service Commission 
would apply to employees of City-owned parking facilities. Even if the wage rate and benefits 
negotiated by Teamsters Local 665 and the parking consortium are lower than those submitted 
by the Civil Service Commission. 3 As noted above, the Board of Supervisors has the option to 
approve the prevailing wage rates as submitted by the Civil Service Commission or consider 
other data to approve the prevailing wage rates. Therefore, approval of the proposed 
resolution is a policy matter for the Board of Supervisors. 

Approval of the proposed resolution is a policy decision for the Board of Supervisors. 

2 The operators included in this agreement are ABM Parking Services, lMPARK &.IMCO, Standard Parking & Central 
Parking, City Park, California Parking, Pacific Park Management, Parking Concepts Inc., LAZ Parking of Califorriia, 
Ace Parking Mgt., Inc. ProPark America, Douglas Parking, P·ortsmouth Sq. Garage, Encore Hospitality Services, 
Sa\/oy Corporation, Parking Company of America, and R&R Parking. 
3 

If the collective bargaining agreement between the Teamsters Local 665 and the parking consortium provides for 
wage rates and benefits that are higher than the prevailing wage rate, the higher rate would apply. If the collective 
bargaining agreement provides for wage rates and benefits that are lower .than the prevailing wage rate, the 
prevailing wage rate would apply to parking employees of City-owned or leased facilities but not to parking 
empl.oyees of private facilities under the agreement. 
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Attachment I 

List of the Crafts Covered by Prevailing Wage Requirements 

Asbestos Removal Worker (Laborer) 
Asbestos Worker, Heat and Frost Insulator 
Boilermaker-Blacksmith · 
Broadcast ServicC;Js Workers 
Brick Tender 
Bricklayer, Blocklayer 
Building/Construction Inspector 
Carpenter and Related Trades 
Carpet, Linoleum 
Cement Mason 
Dredger (Operating Engineer) 
Drywall Installer (Carpenter) 
Electrical Utility Lineman 
Electrician 
Elevator Constructor 
Field Surveyor 
Furniture Movers and Related Classifications 
Glazier 
Iron Worker 
Janitorial Services Worker 
Janitorial Window. Cleaner Workers 
Laborer 
Landscape Maintenance Laborer 
Light Fixture Maintenance 
Loaders and Unloaders 
Marble Finisher 

. Marble Mason 
· Metal Roofing Systems Installer 
Modular Furniture Installer (Carpenter) 
Motor Bus Driver 
Moving Services 
Operating Engineer 
Operating Engineer (Building Construction) 
Operating Engineer (Heavy and Highway Work) 
Painter 
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Parking and Highway Improvement Painter (Painter) 
Parking Lot and Garage Workers 
Pile Driver (Carpenter) 
Pile Driver (Operating Engineer - Building 

Construction) 
Pile Driver (Operating Engineer - Heavy and 

Highway Work) 
Plaster Tender 
Plasterer 
Plumber 
Roofer 
Security Guards 
Sheet Metal Worker (HVAC) 
Slurry Seal Worker 
Solid Waste Hauling Workers 
Stator Rewinder 
Steel Erector and Fabricator (Operating Engineer -

Heavy & Highway Work) 
Steel Erector and Fabricator (Operating Engineer -

Building Construction) 
Teamster 
Telecommunications Technician 
Telephone Installation Worker 
Terrazzo Finisher 
Terrazzo Worker 
Theatrical Workers 
Tile Finisher 
Tile Setter 
Trade Show and Special Event Workers 
Traffic Control/Lane Closure (Laborer) 
Tree Maintenance (Laborer) 
Tree Trimmer (High Voltage Line Clearance) 
Tree Trimmer (Line Clearance) 
Tunnel Worker (Laborer) 
Tunnel/Underground (Operating Engineer) 
Water Well Driller 
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Type of 
Contract, 
Lease, or 
Operating 

Agreement 

Public Works 
and 

· Construction 

Janitorial 
Services 
Contract 

Window 
Services 
Contract 

Public Off-
Street 
Garage 

Attendants 

! 

Hourly Wage Rate Increase/ 
Collective Bargaining Agreement and/or Labor Decrease in 2019 compared 

Union to 2018 

Varies by classification, 
. ranging from no increase for 
certain roofers, bitumastics, 
enamelers, pipe wrappers, 

California Department of Industrial Relations mastic workers, kettlemen, 
water well drillers, and 
pump installers to an 

increase of $5.63 per hour 
for cable splicers. 

Collective bargaining agreement between the.San . Varies by classification, from 
Francisco Maintenance Contractors Association andi an increase of $0.25 per 
the Service Employees International Union, Building hour to an increase of $0.55 
Services Employees Union, Local 1877, Division 87. per hour. 

Collective bargaining agreement between the San 
Francisco Window Cleaning Contractors Association An increase of $0.65 per 
and Window Cleaners Union -Service Employees · hour. 

International .Union Local 1877, AFL-CIO 

Collective Bargaining Agreement between New South 
Varies by classification, from 

Parking California and Teamsters Automotive and 
Allied Workers, Local 665, covering parking 

no increase to an increase of 
$0.83 per hour. 

employees at San Francisco International Airport. 

Attachment II 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2019 (Hourly Wage Rate+ Hourly Fringe 

compared to 2018 Benefit Rate) 

Varies by classification: 

Varies by classification, ·The low wage rate increases from 
ranging from a decrease of $15.00 to $15.50 per hour for water 
$1.50 for certain pl.umbers well driller helpers. 
and air conditioning and 

·The high wage is increases from 
refrigeration/HVAC service 

$113.94 to $114.44 per hour for 
workers to an increase of 

plumbers, steamfitters, and air 
$2.15 for sprinkler fitters. 

conditioning and 
refrigeration/HVAC service workers. 

Varies by classification: 

Varies by classification, from 
-The low wage increases from 

an increase of $0.36 per 
$24.09 per hour to $24.95 per hour. 

hour to an increase of $0.74 
per hour. 

-The high wage increases from 
$32.99 per hour to $33.90 per hour. 

Varies by classification: 

Varies by classification, from 
-The low wage increases from 

an increase of $0.91 per 
hour to an increase of$0.93 

$37.38 per hour to $38.96 per hour. 

per hour. 
-The high wage increases from 

$38.99 per hour to $40.55 per hour. 

·varies by classification: 

Varies by classification, from 
-The low wage decreases from · 

a decrease of $0.18 per hour 
to an increase of $1.89 per 

$19.96 per hour to $19.78 per hour. 

hour. 
-The high wage increases from 

$35.30 per hour to $38.02 per h·our. 
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Type of 
Contract, 
Lease, or 

Operating 
Agreement 

Theatrical 
Services 

Solid Waste 
Hauling 

Moving 
Services 

Trade Shows 

Broadcast 
service 
workers 

Collective Bargaining Agreement and/or Labor 
Union 

2016 Project Collective Bargaining.Agreement -
International Alliance of Theatrical Stage Employees, 
Local 16, and Moving Picture Technicians, Artists and 

Allied Crafts, and Canada Local 16 

Collective Bargaining Agreement between Recology 
Sunset & Recology Golden Gate and Sanitary Truck 

Drivers and Helpers Union Local 350, IBT 

Collective Bargaining Agreement between the 
Northern California employers and the Northern 
California Regional Council of Carpenters and the 

Carpenters 46 Northern California Counties 
Conference Board. 

Collective Bargaining Agreement, between the 
Convention Services Employer and Allied Trades 
District Council 36 on behalf of Sign Display and 

Allied Crafts Local Union 510 

Agreement between MIRA Mobile Television Inc. and 
KELLEYCORE d/b/a SAMMCO, and the lnternationali 

Alliance of Theatrical Stage Employees, Moving 
Picture Technicians, Artists, and Allied Crafts, AFL-

CID, CLC, and Local 119/ Bay Area Freelance 
Association 

Hourly Wage Rate Increase/ 
Decrease in 2018 compared 

to 2017 

Varies by classification, from 
an increase of $2.21 per 
hour to an increase of 

$13.15 per hour. 

Varies by classification, from 
an increase of $0.84 per 

1our to an increase of $1.05 
per hour. 

An increase of $0.30 per 
hour 

Varies by classification from 
an increase of $1.40 per 

hour to an increase of $1.54 
per hour. 

Varies by classification, from 
an increase of $0.89 per 
hour to an increase of 

$16.27 per hour. 

Attachment II 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2018 (Hourly Wage Rate+ Hourly Fringe 

compared to 2017 Benefit Rate) 

Varies by classification: 

Varies by classification, from -The low wage increases from 
an increase of $0.92 per $51.66 per hour to $54.79 per hour. 

hour to an in.crease of $5.55 
per hour. 

-The high wage increases from 
$306.47 per hour to $325.17 per 

hour. 

Varies by classification from Varies by classification: 

an increase of $4.18 to ·The low wage rate increases from 
$4.19 per hour. (Does not $64.04 to $69.07 per hour. 
include vacation benefits 

which vary based on length 
of employment) 

-The high wage rate increases from 
$76.81 to $82.11 per hour: 

Varies by classification: 

An Increase of $0.37 per 
·The low wage rate increases from 

hour. 
$33.18 to $33.85 per hour. 

·The high wage rate increases from 
$32.45 to $34.12 per hour 

Varies by classification from Varies by classification: 
an increase of $1.75 per ·The low wage increases from 

hour to an increase of $1.76 $63.87 to $67.02 per hour. 
per hour. 

·The high wage increases from 
$68.21 to $71.51 per hour. 

Varies by classification: 

-The low wage increases from 
Varies by classification, from 

$26.09 per hour to $27.82 per hour. 
an increase of $0.84 per 

hour to an increase of $1.61 
-The high wage increases from 

per hour. 
$96:13 per hour to $101.78 per 

hour. 
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Type of 
Contract, 
Lease, or 

Operating 
Agreement 

Loaders and 
Unloaders 

Security 
Guard 

Services 

Motor Bus 
Services 

Hourly Wage Rate Increase/ 
Collective Bargaining Agreement and/or-Labor Decrease in 2018 compared 

Union to 2017 

Collective Bargaining Agreement between Freeman: 
Exposition Inc., GES/Global Experience Specialists, 

Curtin Convention & Exposition Services, Inc.,· and all An increase of $1.00 per 
other signatory employers within the greater San hour. 

Francisco Bay Area and Teamsters Local 2785, Local: 
287 and Local 70 

Varies by classification, from 

Collective Bargaining Agreement between Security 
an increase of $1.55 per 

Employers and Services Employee·s International 
hour to an increase of $1.90 

per hour. 
Union, United Services Workers West 

An increase of $0.75 per 

Collective Bargaining Agreement between Bauer's 
hour. 

Intelligent Transportation, Inc. and Teamsters Local_ 
Union No. 665 -

Attachment JI 

Hourly Fringe Benefits Rate Proposed Prevailing Wage Rates 
Increase/ Decrease in 2018 (Hourly Wage Rate+ Hourly Fringe 

compared to 2017 Benefit Rate) 

Varies by classification: 
Varies by classification, from 

an increase of $0.66 per -The low wage increases from 
hour to an ·increase of $0.67 $61.03 per hour to $62.69 per hour. 

per hour. ·-The high wage increases from 
$62.16 per hour to $63.83 per hour. 

Varies by classification, from Varies by classification: 
an increase of $0.81 per 

hour to an increase of $0.83· -The low wage increases from 
per hour. $18.39 per hour to $20.75 per hour. 

-The high wage increases from 
$18.19 per hour to $21.12 per hour. 

An increase of $0.30 per Varies by classification: 
hour. 

-The low wage increases from 
$25.20 per hour to $26.26 per hour. 

-The high wage increases from 
$34.00 per hour to $35.06. per hour. 



*Amended Subject 10-12-2018* 

CIVIL SERVICE CoMl\1ISSION 
' .. 

CITY AND CoUNTY oF SAN FRANcrsco 
CIVIL SERVICE COMNITSSION REPORT TRANSMTITAL (FORM 22) 

Refer to Civil Service Commission Procedure for Staff - Submission of 
Written Reports for Instructions on Completing and Processing this Fo:riii 

1. Civil Service Commission Register Number;· ·---

2. For Civil Service Coni:m:ission Meeting of: October 15, 20m 

3. 

4. 

5. 

6. 

7. 

8. 

Check One: . Ratification Age;n~ 

Consent Agenda 

Regular Agenda 

X 

Human Resources Directorfs Repo1;1 

* Subject: Certilicati~n of the Highest Prevailing Rate of Wages 
pf the Various Cr~ a'nd Kin s o a or a1 m nvate · 

. . . Employment in the City & Count); of San. Francisco 
Recommendation.: Adopt .the report of tbe Office of Labor Standards Enforcement . · 

Report'prepared by: · Benjamin Weber . Telephone number: (415) 554-6277 

Notifica:tions: See Attachment 

Reviewed and approved for Civil Service Commissi?n Agenda: 

Human Resources Director: 

Da±e: 

9. Submit the original time-stamped copy of this form· and pers.on(s) to be notified 

10. 

(.se~ Item 7 above) along -with the ~equired copies of the report to: 

Executive Officer 
Civil Service Commission 
.25 Van Ness Avenue, Suite720 

· San.Francisco, CA 94~02 . · 

Receipt-stamp this form· in the ACSC· RECEIPT STAMP:::: 
box.to the right using the time-stamp m tl;i.e CSC Office. 

Attachment 

CSC-22. (lll97) 
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Notifications: 

Matthew Lee 
Deputy City Attorney 
City Attorney's Office . 
1 Di:. Carlton B. Goodlett Place, Room 325 

. ·san Francisco, CA 94103 

Shamica Jackson 
Public Utilities Commission 
115 5 Market Street, 9th Floor· 
San Francisco, CA 94103 

Masood Ordikhani 
Director · 
Workforce.and Economic Program Services 
Bureau 
Public Utilities Commission 
525 Golden Gate Ave 9th Floor 
San Francisco, CA 94102 

Bill Wong 
Manager 
Employment Quality Standards Section 
·sa;u Francisco International Airport 
P.O. Box 8097 
San Francisco, CA 94128 

Emylene Aspilla · 
Director .of Social Responsibility and 
Community Sustainability 
SanFrancisco International Airport 
P.O. Box 8097 
·san Francisco, CA 94128 

John Noguchi · 
Convention Facilities 
747 Howard, -5th Floor 
San Francisco, CA 94103 

Carollsen · 
Employee Relations Director 
E:tnployee Relations Division 
Human Reso~rces Department 
1 South Van Ness Ave., Fourth Floor 
San Francisco, CA 94102 

Steven Ponder 
Classification and Compensation Director 
Human Resources Department 
1 South Van Ness Ave., Fourth Floor 
San Francisco, CA 94102 

Donald Ellison 
Human Resources 
San Francisco Municipal Transportation 
Agency 
1 South Van Ness Ave., Seventh Floor 
San Francisco, CA 94102 

Lavena Holmes 
Human Resources Director 
Port Commission 
Ferry Building 
San Francisco, CA 94111 

Alaric Degrafinried 
Office of Contract Administration 
City Hall, Room 430 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Patrick Mulligan . 
Office of Labor Standards Enforcement 

. City Hall, Room 4 30 
1 br. Carlton B. Goodlett Place 
San Francisco, CA 94102 

Sean McFadden 
. Manager, Purchasing and Contracts 
Recreation and Park Department 
McLaren Lodge, 501 Stanyan Street 
San Francisco, CA 94117 

Toks Ajike 
Recreatio.n and Park Department 
30 Van Ness Avenue, 3rd Floor 
San Francisco, CA 94102 

Maurice .Williams 
Department of Public Works 
1 Dr. Carlton B Goodlett Place, Room 348, 
San Francisco, CA 94102' 
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CITY AND COUNTY OF SAN FRANCISCO LONDON N, BREED, MAYOR 

GENERAL SERVICES AGENCY 
OFFICE OF LABOR STANDARDS ENFORCEMENT 
PATRJCK MULLIGAN, DIRECTOR 

DATE: October 3, 2018 

TO: The Honorable Civil Service Commission 

SUBJECT: CERTIFICATION OF THE-HIGHEST PREVAILING RATE OF WAGES OF THE 
VARIO US CRAFTS AND KINDS OF LABOR PAID IN ~RIV A TE EMPLOYMENT IN THE 
CITY AND COUNTY OF SAN FRANCISCO 

RECOMMENDATION: ADOPT REPORT; FORWARD TO BOARD OF SUPERVISORS 

S-ection 6 .22 of the Administrative Code requires that the Civil Service Commis~ion furnish the 
Board of Superviso,rs data as to the highest general prevailing rate of wages of the various crafts 
and kinds oflabor as paid in private employment in the City and County of San Francisco. The 
attached General Prevailing Wage Determinations made by the Director of Industrial Relations, 
State of California (DIR) pursuant to the California Labor Code reports the highest prevailing 
rate of wages of the various crafts paid in private employmep.t in the City and County of San 
Francisco (please see Attachments 1~4). 

In addition to the classifications and crafts addressed by the DIR's General Prevailing Wage 
Determinations, San Francisco Administrative Cod!J Section 21 C requires that prevailing wages 
be paid for 10 additional crnfts and classifications. These classifications, Admin Code Sections, 

. date passed by the Board of Supervisors are as follows: 
• Motorbus Contract (S.F. Admin. Code 21C.1, passed June 2, 1999) 
" Janitorial Services (S.F. Admin. Code 21C.2, passed August 6, 1999) 
• Workers in Public Parking Lots and Garages (S .F. Admin. Code 21 C.3, passed January 

24, 2003) 
• .Theatrical Workers (S.F. Ad.min. Code 21C.4, passed May 6, 2004) 
• Hauling of Solid Waste (S.F. Ad.min. Code 2lC.5, passed December 12, 2006) 
• .Moving Services (S.F. Admin. Code 21 C.6, passed July 22, 2004) 
" Trade Show and Special Event Work (S.F. Ad.min. Code21C.8, passed June 19, 2014) 
" Broadcast Services (S.F. Admin. Code 21 C.9,-passed February 10, 2016) 
" Loaders and Unloaders (S.F. Admin. Code 21C.10, passed October 4, 2016) 
• Security Guard Services (S.F. Adm.in. Code 21C.11, passed October 28, 2016) 

Administrative Code Section 21 C.7 requires that the Civil Service Com.mission provide data on 
two components for ea~h of these classilications: (1) the basic hourly wage rate and (2) the 
hourly rate of each fringe benefit, which together equal the hourly prevailing rate of wages. 

The Office of Labor Standards Enforcement (OLSE) has adjusted the information included in 
this report to align with the DIR's process for establishing prevailing wage rates, Rather than 
submitting a Collective Bargaining Agreement document for each classilication for review by · 
the Civil Service Commission and potential'adoption by the Board of Supervisors, OLSE has 
compiled wage and fringe benefit tables that mirror those developed by the DIR for state·wide_ 

City Hatt, Room 430 1 Dr. Carlton 8. Goodlett Place Tel. (415} 554~6235 Fax (415} 554-6291 Sari Francisco CA 94102-4685 

A']145 



classifications. To further mirror the DIR process, OLSE has included predetermined increases in 
wage and benefit rates as reflected in the relevant collective bargaining agreement (please see 
Attachment 5), 

The prevailing wage· rate tables included in Attachment 5 for the classifications i:i;i 
Administrative Code Section 21 Care based on the following collective bargaining agreements: 

· Motorbus Contract (S.F. Admin. Code 21 C.1): Collective Bargaining Agteement between 
Bauer1s Intelligent Transportation;Inc. and Teamsters Local Union No. 665 in effect from 
October 1, 2016 to September 30, 2019. 

Janitorial Services (S.F.- Admin. Code 21C.2):. 

a) Collective Bargaining Agreement between the San Francisco Maintenance Contractors 
Association and Service Employees Intemational Union Local 87, in effect from August 
1, 2016 through July 31, 2020, reflecting the prevailing wage rates for individuals 
performing janitorial services. 

b) Collective Bargaining Agr~errient between the San Fr~cisco Window Cleaning 
Contractors Association and Window Cleaners Union - SEIU USWW, AFL~CIO in 
effect from April 1, 2017 to March 31, 2020, reflecting the wage and benefits'levels for 
individuals performing window cleaning services. · 

Workers 'in Public Parking Lots· and Garages (S.F. Admin. Code 21 C.3): Collective Bargaining 
the Garage.and Parking Lot Agreement between-New South Parking California, G.P. and 
Teamsters Local Union No. 665 in effect from December 1, 2016 to November 30, 2019. 

Theatrical Workers (S.F. Adrni~. Code 21C.4): Project Agreement between the Concept ~ervices 
Inc. and Local 16 of the Intemational Alliance of Theatrical Stage Employees, Moving Picture 
Technicians; Aitistsand AlliedCra:ftsine:ffect:from July 1,2016 through December 31,2018. 

Hauling of Solid Waste (S.F. Admin. Code 21 C.5): Collectiv~ Bargaining Agreement between 
Recology Sunset & Recoiogy Golden Gate ap_d Sanitary Truck Drivers and Helpers Union'I:,ocal 
350, IBT, in effect from January 1, ~017 until December 31, 2021. 

Moving Services (S.F. Admin. Code 21C.6): Agreement between the Galfodo Installation and 
Moving Services and the Northem California Regional Council of Carpenters and the Carpenters 
46 N 01thern California Counties Conference Board regarding furniture movers and related 
classificatiorts, in effect from September 1, 2017 to .August 31, 2019. 

Trade Show and Special Event Work (S.F. Admin. Code 21C.8): Collective Bargaining 
Agreement between Freeman Expositions Inc and Pai11ter and Allied Trades District Council 36, 
on behalf of Sign Display and Allied Crafts Local Union 510, in effect from April 1st 2018 to 
March 31, 2021. · 

Broadcast Services (S.F. Admin. Code 21C.9): Collective Bargaining Agreement between 
KELLEY CORE d/b/a SAMMCO and the International Alliance of Theatrical Stage Empl~yees, 
Moving Picture Techmcians, Artists, and Allied Crafts of the United States, Its Territories and 
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Canada, AFL-CIO, CLC and its-Local 119 / Bay Area Freelance Association, in effect from 
April 1, 2017 to March 31, 2020. 

Loaders and Unloaders (S.F. Admin. Code 21 C.10): Collective Bargaining Agreement between Freeman 
Exposition Inc., ,GES/Global Experience Specialists, Cmifo Convention & Exposition Services, Inc. and 
all other signatory employers within the greater.San Francisco Bay Area and Teamsters Local 2785, 
I,,ocal 287 and Local 70. This Agreement is in effect from April. l, 2017 through March 31, 2020. 

Security Guard Services (S.F. Ad.min. Code 21 C.11 ): Collective Bargaining Agreement between 
Allied Universal Security Services, G4S Secure Solutions (USA) Inc, Securitas Security Services 
USA, Inc., U.S. Security Associates, Cypress Security, Professional Tychnical Security Servfoes, 
Inc., and fro Guard Private Security and Security Employers an4 Services Employees 
International Union, United. Services Workers West, in effect from June 1, 2017 through_ June 30; 
2021. 

OLSE recommends that the Civil Service Commission ce1tify the State Department of Industrial 
Relations Director's General Pr~vailing Wage Dete:nnination Repo1t and Collective Bargaining 
Agreements, which.reflect the highest prevailing rate of wages paid various crafts and kinds of 
labor paid in private employment in the City and County of San Francisco. 

· If the Civil Service Cornmts.sion certifies these rates, companion legislation effectuating such 
· proposed changes should be drafted by the City Attorney and transmitted to the Board. of 

Supervisors concurrently with the certification. 

Sincerely, 

,.-,-/..........., 
I--~ ..---, . ( ~ -~---::=:r-

PatrickMulligan c/ · · 
Director . 
Office of Labor Standards Enforcement 
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Attachment 1: DIR Prevailing Wage Determinations, 

California - Statewide Rates 
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GENERAL PREVAlLJNG WAGE DETERMINATION MADE BYTHB DIRECTOR OF JNDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPT!oR 1, AR11CLE 2;SDCT10NS 1770, 1773 AND l 773.1 

FOR COMMERCIAL BUlLDlNCl, HIGHWAY, HEAVY CONSTRUCTION AND DR!oDGING PROJECTS 

CRAFT: # BOILERMAKER-BLACKSM1TH 

DETERMINATION: C-14-X-2-20 l8-1 
ISSUEDATE: August22,2018 
EXPIRATION DATE OF DETERMINATION: September 30, 20 l 8** The rate to be paid for work performed after this date has bcca determined. lfwork will 
exlend past this date, the new rate must be paid and should be incorpot.ited in contracts entered into now. Contact the Office oflhe Director- Research Unit for 
specific rates at(415) 703-4774. 

LOCALITY: All localities within the State of California 

CLASSIFICATION Basic 
(Journeyperson) Hourly 

Rate 

•AREA I 
Boilennaker-Blacksmlth $44.07 

•AREA2 
B0ilc1wake"r-Blacksmith $45.12 

• AREAJ 
Bollermaker-B laclcsmith $41.5S 

OETERM.lNATION: C-14-X-2-2018-l 
ISSUE DATE: August22,2018 

Health 
and 

Welfare 

$8.57 

$8,57 

$8.57 

Em12loycr Payments 

Pensilmrl V<1c«tion/ Training 
Holiday 

b$17,55 b$3.50 $3,90 

b$21.30 0$4.00 $4.40 

b$[9.57 b$3.50 $4.40 

suaig;ht-Time Overtime Hourly Rate 

Other Hours Total Daily Saturday Sunday/ 
Payments H~urly Holiday 

Rate l 1/2X 1 l/2X 2X 

$0.49 8 $78,08 '$110.64. '$110.64 $143.20 

$0.49 8 $83.88 0$119.09 '$ l 19.09 $154.30 

-$0.49 8 $78.08 0 $110.39 '$110.39 $142:70 

EXPIRATION DA TR OF DETERMINATION: September 30, 2018* Effective until superseded by a new dctennination issued by the Director of Jndus\rial 
Relations. Contact the Office of the Director- Rese,wch Unit at (415) 703-4774 for new rates after 10 days from the expiration date, i{' no subsequent determination 
is issued. · 
LOCALITY: All localities within the State of California 

•AREA l 
Boilennaker-Blacksmith Helper£ $24.24 e "$0.69 $3.90 $0.49 8 $29.32 •$4 l.785 '$41.785 $54.25 

•AREA2 
Boilermaker~Blacksmith Hclpe1f $24.82 e 11$0.69 $4..40 $0.49 8 $30.40 C$43.155 0,$43. I 55 $55.91 

• AREA3 
Boilennaket'-Blncksmith Helper1 $22.85 e h$0.69 $4.40 $0.49 8 $28.43 0$40.20 0$40.20 $51.97 

# Indicates an apprenticeable craft. The cmrcnt apprentice wage rates m·e available on the Tnternet@ http://www.dir.ca.2:ov/OPRlJPW.<\ppWage/PWAnpWof!eSLar1.as11. 
To obtai11 any apprentice wage rates as ofJuly I', 2008 and prior to September 27, 20 !2, please contact the Division of Apprenticeship Stun<lal'ds or refer to the Division 
of Apprenticeship Standards' website at http://www.drr.,,a.gov/das/das.htm!. · 
• Area 1 - Tmperial, Inyo, Kern, Los Angeles, Orange, Rlverside, San Bernardino, San Diego, Sa11ta Barbara, San Luis Obispo (only that portion thal is within a 2S

mile radius of the city of Santa Maria), and Ventura Counties. 
Area 2- Alameda, Contra Costa, Marin, Monterey, Sacramento, San Francisco, San Mateo, Santa Clara, Santa Cruz, Solano and Sonoma Counties. 
Area 3 - All other retnaining counties. 

h Contribution is factored at the applicable overtime multiplier for euch ove1time hour worked. 
• Rate applies to the first 2 daily overtime homs and the first l O hours worked 011 Saturday. All other ove1time is paid at the Sunday/Holiday rate. 
•1 Includes amount for Anmdty Trust Fund. 
'Helper.; will be eligible for Health & Welfare henel1ts after completing 2000 hours. 
ro11e Helper shall be employed on each.job of5 to 10 employees. 

RECOGNIZED HOLlDAVS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, slrnll be all holidays in the collective 
bargaining agr~ement, applicable to U1e pruticular craft, clnssification, or type ofwo1icer employed on the project, which is on file with the Director orindustrial 
Relations. lfthe prevailing rate is not based on a collectively bargained rate, U1e holidays upon which the prevailing; r~te shall be·paid shall be as provided in Section 
6700 of the Govemment Code. You may obtain the holiday provisions for the cuJTent determinations on the Internet at · 
htljl://www.dir.ca.gov/Of>R.UDPrcWageDctennination.htm. Holiday provisions for current or superseded dctenninations may be obtained by contacting the Office of the 
Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSIST.ENCE PAYMENT: In acc<)rdance with Lllbor Code Sections 1773.1 and 1773.9, contractors shall make travel aiid/or subsistence 
payments to each worker lo execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at 
http://11;ww.dir.cu.guv/OPlU.JDPrcWageDctmmination.htm. Travel and/or subsistence requirements for current or superseded detcnninations may be obtained by 
contacting tbc Office of the Director- Re.~earch Unit at (415) 703-4774. 
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GENERAL PREY AILlNG WAGE DETERMINATION MADE BY TJ-lB Dl'RECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALlFORNlALABOR CODE PART 7, CHAPTER l,ART!CLE 2, SECTIONS 1770, l773 AND 1773.1 

FOR COMMERC1AL BlJ1LD1NG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #IRONWORKER 

DETERMINATION: C-20-X-1-2018"2 
ISSUE DATE: August 22, 2018 
EXPlRATION DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed afier this date has been determined. 
lfwork will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the 
Director - Research Unit for specific mks at ( 415) 703-4774. · 

LOCALITY: All localities within the State of California 

CLASS1FICATION 
(Joun;i.eyperson) 

AREA Jn 
Iron Worker (Ornamental, 

Reinforcing, Structural) 
fence Erector 

AREA 2" 

Iron Worker (Ornamental, 
Reinforcing, Structural) 
Fence Erector 

Ba.~ic Health 
Hourly and 
Rate Welfare 

$38.25 955 
$31.83 7.38 

$38.00 9.55 
$31.58 7.38 

Employer Payments 

Pension 

13.32 
8.99 

13.32 
8.99 

Vacation/ 
Holiday 

b4_55 
h3,\7 

'!'raining 

0.72 
0.51 

0.72 
0.51 

Other 
Payments 

3.315 
2.435 

3.315 
2.435 

Straight-Time Overtime Hourly Rate 

Hours 

8 
8 

8 
8 

Total <Daily csaturday Sunday/ 
Hourly Holiday 
Rate I 1/2X 1 1/2X 

69.705 88.83 88.83 107.955 
54.315 70.23 70.23 86. 145 

69.455 88.455 88.455 I 07.455 
54.065 69.855 69.855 85.645 

# Indicates an upprenticeable craft. 'T'he cun-ent apprentice wage rates are available on the Internet at 
bttp://www.dir.ca.gov/OPRL/PWAppW(lge/PWAppWagcStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 
27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Appt'enticeship Standards' website at 
htiJi://www .dir.ca.gov/das/das.html. 

• AREA !-ALAMEDA CONTRA COSTA SAN FRANCISCO SAN MATEO. AND SANTA CLARA COUNTIES. 
AREA 2. ALPINE, AMADOR, BU'LTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUivIBOLDT, 

IMPERIAL, INYO, KERN, KINGS, LAKE, LASSEN, LOS ANGELES, MADERA, MARIN, MARIPOSA, MENDOCINO, MERCED, MODOC, 
MONO, MONTEREY, NAP A, NEV ADA, ORANGE, Pt..ACER, PLUMAS, RIVERSIDE, s.AC::RAivlEN'1'b, SAN BENito; sAN i3'ERNARb)Nb, 
SAN D1EGO, SAN JOAQUIN, SAN LUIS OBISPO, SANTA BARBARA, SANTA CRUZ, SHASTA, srnRRA, SISKIYOU, SOLANO, 
SONOMA, STANISLAUS, SUTIER, TEHAMA, TRINITY, TULARE, TUOLUMNE, VENTURA, YOLO, ANDY(IBACOUNTlES. 

b 1ncludes supplemental dues. 
< Rate applies to the first 2 daily overtime hours and the :first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rale. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ull holidays in 
.the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. Tf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 

• shall be paid shall be as provided in Section 6700 of the Govermi1ent Code. You may obtain the holiday provisions for the current determinations 
on the Internet at htlp://www.dir.ca.gov/0PRL/DPrcWagd)etermination.h!m. Holiday provisions for current or superseded detenuinations may be· 

. ohlained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773. I and 1773.9, contractors shall make travel and/ 
·or subsistence payment.q to each worker to execute the work. You may ohLain U1e travel and/or subsistence pl'Ovisions for the current determinations 
on the Internet at http://www.dir.ca.gov/OPRL/DPreWagcDctcrmination.htm. Travel and/or subsistence requirements for current or superseded 
determinations may be obtained by contacting the Office oftbe Director-Research Unit at (415) 703-4774. 
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GENERAL PREY AlLlNO WAGE DETERMINATION MADE BY.THE DIRECTOR OF lNDUSTlUAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDrNG, HfGHWAY, REA VY CONSTRUCTlON AND DREDGING PROJECTS 

DETERMINATiON: C-61-X-3-2018-2 
ISSUE DATE: August 22, 2018. 

CRAFT: ELECTRICAL UTILrTY LINEMAN 

EXPIRATION DATE OF DETERMINATION: December 31,2018** The rate to be paid for work performed after this date has been determined. Tfwork 
will extend past this date, the new rate must be paid and sh011ld he incorporated in contracts entered into now, Contact the Office of the Director - Research 
Unit for specific rates.at (415) 703-4774. 

LOCALITY: All localities within tho State of Calif'ornin, except Del Norte, M.odoc, and Siskiyou Col111ties. (For Del Norte, Modoc and Siskiyou - see page 21) 
Em12loycr Payments Straight-Time Overtime Hourly Rate 

CLASSlfICATION Basic Health Pension Training Other Hours Total Daily Saturday St1nday 
(Joumeyperson) Hourly and Payments Hourly and 

Rate Welfare Rate 2X 2X Holiday 

# Lineman, Cable Splicer $56.79 6.50 •9.43 h 0.28 •0.61 8 75.31 134.69 134.69 134,69 
## Powtlerman 50.71 6.50 0 8.69 b 0.25 eo.55 8 68.22 121.24 [21.24 [21.24 
## Groundman 34.68 6.50 • 8.65 b 0.17 •o.38 8 51.42 87.68 87.68 87.68 
DETERMINATION: C-6l-X-4-2018-1 
ISSUE DA TE: February 22, 2018 
EXPIRATlON DATE OF DETERMINATION: December 31, 2018** The rate to be paid for work performed after this date has been determined. lfwork 
will extend past thls date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Reseal'Ch 
Unit for specific rates at (415) 703-4774. 
LOCALITY: All localities within the State of California, except Del Norte, Impe1ial, Tnyo, Kem, Kings, Los Angeles, Modoc, Mono, Orange, Riverside, San 
Bernardino, San Diego, San Luis Obispo, Santa Barbara, Siskiyou, Tulare, and Ventura Cmm(ies. (For Del Norte, Modoc, and Siskiyou - see page 2!. For 
Imperial, Inyo, Kern,.Kings, Los·Angeles, Mono, Orange, Riverside, San I3crnat'dino, San Diego, San Luis Obispo, Santa Barbara, Tulare, and Ventura Counties 
-see page 2A-L · 

Employer Payments Straight-Time 
CLASSIFICATION 
(Journeyperson) 

Basic 
Hourly 
Rate 

Heal111 Pension Vacation/ Hours Total 

## Pole Restol'ation Journeyman 
After 1 year 
AJ.ter 3 years 
After 6 years 

## Senior Technician d 

After I year 
Atter 3 years 
After 6years 

## Pcifo Treatment J ouriieymari . 
Arter 1 year 
After 3 years 
After 6 years 

## Pole Restoration and Treatment d 

$29.67 
29.67 
29.67 
29.67 
19.19 
19.19 
19.19 
19.19 
26.5r 
26.51 
26.51 
26.51 

and Holiday 
Welfare 

5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 
5.75 

•0.60 
"0.60 
"0,60 
•0.60 
"0.60 
"D.60 
•0.60 
"0.60 
•0.60 
'0.60 
"0.60 
•0.60 

0.80 
1.37 
1.94 
2.51 
0.52 
0.89 
1.26 
1.63 
0.71 
1.22 
1.73 
2.24 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

Technician (First 6 months) 14.86 5.75 •0.60 0.40 8 
Technician(Aite1'6 months) · 15.21 5.75 "0.60 0.41 8 

Hourly 
Rate 

37.71 
38.28 
38.85 
39.42 
26.64 
27.01 
27.38 
27.75 
34.37 
34.88 
35.385 
35.90 

22.06 
22.43 

Overtime Hourly Rate 
Daily Saturday· Sunday/ 

Holiday 
l'hX lY:zX lY,X 

52.99 
53.56 
54:13 
54.70 
36.52 
36.89 
37.26 
37.63 
4·s.02 
48.53 
49.04 
49.55 

29.71 
30.26 

C52.99 
cs3.56 
<54.13 
c54,70 
C36.52 
036,89 
<37.26 
C37.63 
c48;02 
c48.53 
c49.04 
049.55 

"29.71 
c30.26 

52.99 
53.56 
54.13 
54.70 
36.52 
36.89 
37.26 
37.63 
48:02 
48.53 
49.04 
49.55 

29.71 
30.26 

# Indicates an apprenticeab[e craft. The cLitTen! apprentice wage rates are available on the internet at 
IJttp://www.dir.ca.g,ov/OPRL/PWApp Wage/[>W.Am1WageStnrt.asp, To obtai~ any apprentice wage rates as of July l, 2008 and prior to September 27, 20 l2, 
please contact the Division ot'Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/da.~/das.hhnl.-
## lndicatc:s a non-apprenticeable craft. 
'ln addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate 11nd ove1time hourly rates for the National Employees , 
Bellefit Board. 

l>This amount is factored at the applicable overtime rate. 
'Saturdays may bo scheduled as a make-up day at the regular straight time rate. . 
d·The Ratio ofTechnicia11s to Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two Senior Technicialls, three 

additional Technicians may be added per Senior Technician. 
< Jncludes $().OJ to LMCC; the remaining mnount is factored at the applicable overtime rate, 
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holiclays in the 
collective bargaining agreement, applicable to the particular cran, classification, or type of worker employed on the prqject, which is on file with the Director of 
Industrial Relations. lf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code, You may obtain tile holiday provisions for the current determinations oti the Internet at 
°J1ttI,1://www.dir.ca.gov/oprl/DPreWageDetennination.htm. Holiday provisions for current or superseded dotem1inations may be obtained by contacting the Offir 
of the Director- Research Unit at (4l5) 703-4774. 
TRAVEL AND/OR.SUBSISTENCE PAYMENT: In accordance with Labol' Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or Sllbslstence provisions for the current determinations on the· 
http://www.dlr.ca.gov/oprJ/DPreWngi;Det<~rrn ination.htm. Travel and/or subsistence requirements for cutTent or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at ( 415) 703-4774. 
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GENERAL PR.EV AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF lNDUSTRlAL RELATlONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ELECTRICAL UTILITY LlNEMAN 

DETERMINATION: C-61-X-5-2013-1 
ISSUE DATE: February 22, 20 l 3 
E)(PIRA TION DA TE OF DETERMINATION: December 31, 2013* Effeclive until superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Director - Research Unit at (415) 703-4774 fornew rates after 10 days from the expiration date, ifno 
subsequent determination is issued. 
LOCALITY: All localities with.in Imperial, lnyo, Kern, Kings; Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, 
Santa Barbara, Tulare, and Ventura Counlies. 

EmQloyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation/ Hours Total Daily Saturday 
(Journeyperson) Hourly and Holiday Hourly 

Rate Welfare Rate lY,X ['/,X 

## Poie Restoration Journeyman $26.11 5.00 00,60 8 32.49 45.94 c45,94 
/ After 6 Months· $26.1 l 5.00 "0.60 1.21 8 33.70 47.145 <47.145 

After 3 years $26.11 5.00 •0.60 1.86 8 34.35 47.795 <47,795 
After 6 years $26.1 I 5.00 •0,60 2.21 8 34.70 48.145 c48.145 

## Senior Technician d 16.89 5.00 "0.60 8 23.00 31.70 <31.70 
Aller 6 Months 16.89 5.00 "0.60 0.78 8 23.78 32.48 c32.48 
After 3 years 16.89 5.00 •0.60 1.20 8 24.20 32.90 c32.90 
After 6 years 16.89 5.00 "0.60 J .43 8 24.43 33.13 <33,13 

##'Pole Treatment Journeyman 23.33 5.00 "0.60 8 29.63 41.645 c4J.645. 
After 6 Months 23.33 5.00 00.60 1.08 8 30.71 42.725 042.725 
After 3 years 23.33 5.00 ·0.60 l.66 8 31.29 43.305 c43.305 · 
Alter 6 years 23.33 5.00 00.60 1.97 8 31.60 43.615 "43.615 

## Pole Restoration and Treatmentd 
Technician (l'irst 6 months) 13.07 5.00 110.60 0.60 8 19.66 26.39 '26.39 
Technician (After 6 months) 13.38 5.00 00.60 0.62 8 20.00 26.89 '26.89 
Technician (After 3 Years) 13.38 5.00 '0.60 0.95 8 20.33 27.22 '27.22 
Technician (After 6 Years) 13.38 5.00 •0.60 l.13 8 20.51 27.40 c27.40 

## Indicates a non-apprenticeable craft. 
'In addition, an amount equal to 3% of the Basic Hourly Rate is added to the Total Hourly Rate and overtime hourly rates for the 

National Employees Benefit Board. · 

b This amount is factored at the applicable overtime rate. . 
. c Saturdays may be scheduled as a make-up day at the regular straight time rate. . 

dThe Ratio of Technicians lo Journeymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two 
Senior Technicians, three additional Technicians may be added per Senior Technician. 

Sunday/ 
Holiday 

lY,X 

45.94 
47.145 
47.795 
48.145 
31.70 
32.48 
32.90 
33.13 
41.645 
42.725 
43.305 
43.615 

26.39 
26.89 
27.22 
27.40 

RECOGNIZED HOLIDAYS: Holidays upon which the geoeral prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 

the collective bargaining agn;ement, applicable to the particular craft, classification, or type ofworke~ employed on the project, which is on file with 

the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 

shall be paid shall be as provided in Section 6700 ofthe Government Code. You may obtain the holiday provisions for the current determinations on 

the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday provisions for cunent or ~uperseded determinations may be obtained by contacting the 

Office oftbe Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sectlons 1773.1 and 1773.9, contractors shall make travel and/or . . 
subsistence payments to each worker to execute the work. You may obtain the travel a:nd/ol' subsistence provisions for the cu1Tent detenninations on 

the Internet at http://www.dir.ca,gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained 

by contacting the Office of the Director- Research Unit at ( 415) 703--4774. 
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GENERAL PREVAILING WAGE DETERMINA TlON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X-1-2003-2 
ISSUE DATE: August 22, 2003 
EXPlRA TION DATE OF DETERMINATION: June 1, 2004* Effective until superseded· by a new detennination issued by the 

· Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10 
days from the expiration date, 1f no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo,"and Santa Clam Counties. 

Em2loyer Payments Straight-Time Overtime Hourly Rate. 
Classification Basic Health Pension. Vacation Training Hours Total Holiday 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 l/2X" ·2112x 

Telecommunications 
Technician 28.50 2.79 0.93 3.28 8 35,50 49.75 78.25 

• Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked 9n Sunday. 

RECOGNIZED HO LIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreeme11~ applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, · 
the holidays upon wl1foh" the prevailing rate shall be paid shall be as provided in Sectio1i 6700 of the Government Code. You may 
· obtain the holiday j:>fovisiaiis for the curtentdderrrtinations on the Internet at http:-J/<,,V\vw.dh·:ta.gov/DI:;SR/PWD. HolidaJ·provisions 
for current or superseded dete1minations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT_: ln accordance with Labor Code Sections 1773. l and l 773.9, contractors shall 
make tr!lvel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or st1bsistence 
provisions for the ClllTent detenninations on the Internet at http://www.dir.ca.gov/DLS RJPWD. Travel and/or subsistence. 
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORN1A LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TILLECOMMUNICATlONS TECHNICIAN 

DETERMINATION: C-422-X-l-2003-2A 
ISSUE DATE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004 * Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4774 for the new rates after l 0 
days from the expiration date, ifno subsequent determination is issued. 

LOCALITY: All localities within Contra Costa, Marin, Orange, and San Diego counties. 

Em:Qloyer Pa)'ments Straight-Time Ove1tim.e Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday 
(J ourneyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate I l/2X" 2 l/2X 

Telecommunications 
Teclmician 27.93 2.79 0.93 3.21 8 34.86 48.825 76.755 

• Rate aJ)plies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday . 

RECOGNIZED HOLIDAYS: Holidays 11pon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the paiiicular craft, classification, or type of worker employed on the 
project, which is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the cmTent determinations on the Internet at http://www.dfr.ca.gov/DLSR/PWD. Holiday provisions 
for CutTent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-477 4. 

TRAVEL AND/OR SUBSISTENCE.PAYMENT: In accordance with Labor Code Sections 1773.1 and I 773.9, contractors shall 
make travel and/or subsis.tence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at Jm2://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence 
requirements for current or superseded detenninations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF WD'USTRIAL RELATIONS 
PURSUANT TO CALIFOR'NfA LABOR CODE PART?, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELECOMMUNICATIONS TECHNICIAN 

DETERMINATION: C-422-X- I-2003-2B 
ISSUE DA TE: August 22, 2003 
EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective until superseded by a new detenni.nation issued by the 
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at ( 415) 703-4774 for the new rates after I 0 
days from the expiration date, ifno subsequent determination is issued. 

LOCALITY: All localities within the Alpine, Amador, Butte, Calaveras, Colusa, El Dorado, Fresno, Glenn, Humboldt, Imperial, 
Kem, Kings, Lake, Lassen, Madera, Mariposa, Mendocino; Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Riverside, 
Sacramento, San Benito, San Joaquin, San Luis Obispo, Santa Cmz, Shasta, Sierra, Sisldyou, Solano, Sonoma, Stanislaus, ·Sutter, 
Tehama, Trinity, Tulare, Tuolumne, Ventura, Yolo an:d Yuba counties. 

Em:gloyer Payments Straight-Time Overthne Hourly Rate 
Classification Basic Health Pension Vacation Training Hours Total Holiday· 
(Journeyperson) Hourly and and Hourly 

Rate Welfare Holidays Rate 1 l/2Xp 2 1/2X 

Telecommunications 
Technician 27.18 2.79 0.93 3.13 8 34.03 47.62 74.80 

------···--------· 
a Rate applies to work in excess of eighfhriffrs daily and for all hours ovei' 40. Rate applies to all hours worked 0n Sunday. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type ofw9rker employed on the 
·project, which is on file with the Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, 
the holidays upon whieh the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code .. You may 
obtain the holiday provisio~s for the current detenninations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions 
for cL1rtent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://www.dir.cagov/DLSR/PWD. Travel and/or subsistence 
requirements for currerit or superseded determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TIIB DIRECTOR OF INDUSTRIAL REI.ATTONS 
PURSUANT TO CALlFORNlA LABOR CODE PART 7, CHAPTER 1, ART[CLE2, SECTIONS 1770, 1773, AND 1773.1 

FOR COMMERCIAL BU1LD1NG, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TELEPHONE INSTALLATION WORKER AND RELATED CLASSIFICATIONS 

DETERMINATION: C-422-X-10-2018-1 
ISSUE DATE: February 22, 2018 . 
EXPIRATION DATE OF DETERMINATION: March 31, 2018* Effective lUltil superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4774 for the new rates after 10 days 
from the expiration date, if no subsequent determination is issued. 

LOC~LITY: All localities within Del Norte, Inyo, Mono and San Bernardino, and Santa Barbara Counties . 
. , 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification Stepa Basic Health Pension Vacationb Training Hours Total 1 112xc 2X 

Hourly and and Hourly 
(Journeyperson) Rate Welfaree Holiday Rate 

Telephone Installation 
Worker 1 l 1.73 0.07 0.99 8 12.79 18.655 24.52 

2 12.78 0.07 1.08 8 13.93 20.32 26.71 
3 14.05 0.08 1.19 8 15.32 22.345 29.37 
4 15.50 · 0.09 1.31 8 16.90 24.65 32.40 
5 17.20 0.10 1.46 8 18.76 27.36 35.96 
6 19.36 0.11 1.64 8 2l.l 1 30.79 · 40.47 
7 22.13 0,\3 1.87 8 24.13 35.195 46.26 

aThc time interval bet\vccn steps is six months. . 
b Rates apply to the first eight years of employment only: for employment over eight years, $2.30 per hour worked; for employment 

over :fifteen years,$ 2.72 per hour worked; for employinenfovertwerify-frve years, $3.15 per hour worked. . 
'Rate applies to work in excess ofa regular shift. Rate applies to all hours worked on Sunday, except those hours which exceed 55 

hours weekly. . 
<l Rate applies to all hours which exceed 55 hours weekly. 
'Includes an amount for sick leave. Benefit is paid until 270 sick leave work.days are accumulated. 

·RECOGNlZED HOLIDA VS: Holidays upon which the general prevaili11g hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current detenninations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDeterminatiort.htm. Holiday 
provisions for current or superseded detenninations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 
703-4774. 

·TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for 
the current determmations on the lntetnet at http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence 
requirements for current or superseded detenninations may be obtained by contacting the Office of the Director -- Research Unit at ( 415) 
703-4774. 
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GENERAL PREVAILING WA DETERtvfINATTON MADE BY THE DIRECTOR· INDUS'fRlAt, RELATIONS 

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER i, ART1CLE2, SECTIONS 1770, 1773 AND 1773.1 
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTfON AND DREDGING J>ROJECI'S 

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) 
DETERMINATION; C-Tf-2018-1 

ISSUE DA TE: August 22, 2018 
EXPIRATION DATE OF DETERMfNA 'flON: December 3 l, 2018** The rate to be paid for work performed after this d_ate has been determined. lf 
work will extend past this date, the new rate must be paid and should be incorporated in con(racts entered into now. Contact the Ofllce of' the Director -
Research Unit for specific rates at (415) 703-4774 

. LOCALITY: Alpine, Amador, Calaveras, Del Norte, Fresno, Humboldt, Kern, Kings, Lc1ke, Madera, Mariposa, Mendocino, Merced, Sacramento, San 
Joaquin, Sonoma, Stanislaus, Tulare, and Tuolumne Counties (REF: 61-1245-12) 

. Employer Payment~ 
CRA1;T/CLASSIF1CAT10N Basic Health 

Hourly and 

Rate Welfare Pe1ision Vacation 

Climber 24.40 5.75 0.77b 0.47" 
Climber Trainee (0-6 Months) 17.93 5.75 0.56 0.34 

Climber Trainee (7-12 Months) 20.52 5.75 0.64 0.39 
Climber Trainee (13-18 Months) 21.82 5.75 0.68 0.42 
Climber Trainee (19-24 Months) .. 22.99 5.75 0.72 0.44 
Groundperson First.6 months 15.60 5.75 0.49 0.30 
Groundperson After 6 months 16.73 5.75 0.53d 0.32· 

DETERMINATION: C-TT-2018-lA 

ISSUE :OATE: August 22, 2018 

Holiday 

0.66 

0.48 

0.55 

0.59 
0.62 

0.42 
0.45· 

Straight-Time 
Total 

Hourly 
Hours Rate 

8 32.05 

8 25,06 

8 27.85 

8 29.26 

8 30.52 

8 22.56 

8 23.78 

Overtime 

Daily" Daily 

ll/2X ~x 

37.70"' 50.26 
27.7oz 36.94 

31.70" 42.27 

33.7F 44.95 
35,522 47.36 
24.102 32.14 

25.85" 34.46 

EXPlRATlON DATE OF DETERMINATION: December 31, 2018** The rate lo be paid -for work performed after this date has been determined. ff 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director
Research Unit for speci fie rates at ( 415) 703-4 774 
LOCALITY: Butte, Colusa, Glenn, Lassen, Modoc, Shasta, Siskiyou, Sutter, Tehama, Trinity, and Yuba Counties (REF: 61-1245-12) 

Climber 24.73 5.75 0.78f 0.48Y 0.67 8 32.41 38.2 l~ 50.94 

Climber Trainee (0-12 Months) 17.97 5.75 0.56 0.35 0.48 8 25. ll 27.76,. 37.02 

Climber Trainee (13-24 Months)0
• 22.04 5.75 0.69 0.42 0.59 8 29.49 34.0SZ 45.40 

Groundperson First 6 months 14.01 5.75 0.44 0.27 0.38 8 20.85 21.65' 28.86 
Groundperson After 6 months 16.85 5.75 0.53h 0.32; 0.45 8 23.90 26.037. 34.71 

DETERMINATION; C-'IT-2018-113 

lSSUE- DAT_E: August22, 2018 

EXPIRATION DATE OF DETERMINATION: December 3I,2018** °The rat~ to be paid for work performed after this date has been detennii1ed. If 
wnrk will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774 

LOCALITY: Alameda, Contra Costa, El Dorado, Nevada; Placer, Plumas, Sierra, Solano, and Yolo Counties (REF: 61-1245-12) 

Climber 24.85 5.75 0.78l 0.48k 0.67 8 32.53 38.392 

Climber Trainee (0-6 Months) 18.26 5.75 0.57 0.35 0.49 8 25.42 28.2 lz 
Climber Trainee (7-12 Months) 20,88 5.75 0.66 0.40 0.56 8 28.25 32.26' 

ClimberTrainee(l3-18 Months) 22.18 5.75 0.70 0.43 0.60 8 29.66 34.272 

51.l9 
37.62 

43.01 

45.69 
Climber Trainee (19-24 Months) 23.36 5.75 0,73 0.45 0.63 8 30.92 36.09z 48.12 

Groundperson First 6 months 15.90 5.75 0.50 0.3 l 0.43 8 22.89 24.57'- 32.75 
Groundperson After6 months 17.06 5.75 0.541 0.33m 0.46 8 24.14 26.36z 35.14 

DETERMINATION: C-TT-2018-lC 
ISSUE DATE: August 22, 2018 
EXPIRATION J)ATE 01.<' OETERMlNATlON: December 31, 2018** The rate to be paid for work perfonned aller this date has been deter~ined. lf 
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-
Research Unit for specific rates at (415) 703-4774 · 
LOCALITY: Marin and Napa Counties (REF: 61-1245-12) 

Climber 24.05 5.75 

Climber Trainee (0-6 Months) 17.68 5.75 

ClimberTraince(7-12Months) 20.17 5,75 

ClimberTrainee(l3-18Months) 21.42 5.75 

Climber Trainee (1'9-24 Months)"' 22.62 · 5.75 
Groundpcrson First 6 months I 5 .3 8 5. 7 5 
Groundperson After 6 months 16.51 5.75 

0.75" 
0.56 

0.63 

0.67 
0.71 

0.48 
0.52P 

0.46° 

0.34 
· 0.39 

0.41 

0.44 

0.30 

758 

0.65 

0.48 

0.54 
0.58 

0.61 
0.41 

0.44 

8 

8 
8 
8 

8 
8 

8 

3 [;66 

24.8\ 

27.48 
28,83 

30.13 

22.32 
23,54 

37.16' 
27.32" 
31.167. 

33.092 

34.957. 
23,76Z 

. 25.5P 

49.54 

36.42 

41.55 
44,13 

46.60 
31.68 

34.01 
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GENERAL PREVAILING WA )ETERMINATION MADE BY THE DIRECTOR NDUSTRIAL RELATIONS 
PURSUANT TO CAUPORNTA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SEC flONS 1770, 1773 AND 1773. l 

fOR COMMERCIAL BUILDING, HlOHWAY, HEAVY CONSTRUCTION AND DREDGJNO PROJECTS 

CRAFT: ##TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE) 

)ETERMINATION: C-TI-2018-lD 
ISSUE DATE:- August 22, 2018 
EXPIRATION DA TE OF DETERMINATION: December 31, 2018** The rate to be paid for work perfonned alter this date has been dele1mined. If 
wotk will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774 · 
LOCALITY: San Francisco, San Mateo, and Santa Clara Counties (REF: 61-1245-12) 

Emnloyer Payments Straight-Time Overtime 
CRAFT/CLASS1F1CAT10N Basic Health Total 

Hourly and Hourly Daily" Daily 
Rate Welfare Pension Vacation Holiday Hours Rate .l l/2X 2X 

Climber . 25.43 5.75 0.80' 0.49' 0.68 8 33.15 39,29" 52.39 
Climber Trainee (0-6 Months) 18.69 5.75 0,59 0.36 0.50 8 25.89 28,88Z 38.50 
Climber Trainee (7-12 Months) 21.08 5.75 0.66 0.41 0.57 8 28.47 32.572 43.42 
Climber Trainee ( 13-18 Months) 22.73 5.75 .0.71 0.44 0.61 8 30.24 35.127. 46.82 
Climber Trainee (19-24 Monlhs)Rll 23.97 5.75 0.75 0.46 0.65 8 31.58 37,03Z 49.38 
Grouodpcrson First 6 months 16.31 5.75 0.51 0.3 I 0.44 8 23.32 25.202 33.60 
Groundperson After 6 months 17.44 5.75 o.ss1 0.34" 0.47 8 24.55 26.94'· 35.93 

DETERMINATION: C-TI-2018-lE 
ISSUE DATE: August22,2018 
EXl'fRA TION DATE OF DETERMlNATION: December 31, 2018** The rate to be paid for work perfonned after this date has been detennined. If 
work will extend past this date, the new rate mu.~t be paid and should be incot'porated in contracts entered into now. Contact the Office of the Director -

. Research Unit for specific rates at (415) 703-4774 
.OCALITY: Monterey, San Bcttito, San Luis Obispo, and Santa Cruz Counties (REF: 61-1245-12) 

Climber 25.85 5.75 0.8 lV 

Climber Trainee (0-6 Months) 19.00 5.75 0.60 
Climber Trai.nee ( 7- J 2 Months) 21.72 5,75 0,68 
ClimbcrTraincc(lJ-18 Months) 23.12 5.75 0.73 

. Climber. Trainee (19-24 Months)"· 24.41 5.75 0.77 
Groundperson First 6 months 16.59 5.75 0.52 
Groundpcrson After 6 months 17.77 5.75 0,56X 

· ## Not an apprenticeable craft. 
• Rate applies to the first 4 dally overtime hours. All other overtime is at 

the double lime rate. A n01mal non-work day in the same workweek 
may be worked at straight time if job is shut down dudng the nonnal 
workweek due to inclement weather. Employer payments are not included in 
overtime, overtime is calculated by multiplying the Basic Hourly Rate (plus an 
amount equivalent to 3% of the Basic Hourly Rate) by the applicable overtime 
multiplier. · 

h $0.78 afler3 years of service; $0.79 after 10 years. 
e $0.94 after 3 yean; of service;$ l.41 after l O years. 
J $0.53 after 3 years ofservlce; $0.54 after 10 years. 
• $0,64 after3 years of service; $0.97 after 10 years, 
r $0.79 after 3 years of service; $0.80 after 10 years, 
~ $0.95 after 3 years of service; $1.43 after 10 yean;. 
h $0:54 aller 3 years of service; $0.55 after 10 years. 
i $0.65 after 3 years of service; $0.97 after 10 years, 
j $0. 79 after 3 years of service; $Oi I after IO years. 
k $0.96 after 3 years of service; $ 1.43 after 1·0 years. 

o.sow 
0.37 
0.42 
0.44 
0.47 
0.32 
0.34Y 

0.70 8 33.6[ 39.94z 
0.51 8 26.23 29.36" 
0.58 8 29.15 33,562 

0.62 8 30.66 35.72" 
0.66 8 :32.06 37.71'· 
0.45 8 23.63 25,632 

0.48 8 24.90 27.45' 

1 $0.55 after 3 years of service; $0.56 after l O years. 
'" $0.66 after 3 years of service; $0.98 after IO years. 
n $0. 77 after 3 years of service; $0. 78 after 10 years. 
" $0,93 after 3 years of service; $L39 aJler 10 years. 
" $0.53 after 3 years of service; $0.54 after 10 yeurs. 
~ $0.64 after 3 years of service; $0.95 after 10 years. 
' $0.81 after 3 years of service; $0,83 after l O years. 
' $0.98 after 3 years of service; $1.47 after 10 years . 

. ' $0.56 after 3 years ofserviee; $0.57 after 10 years. 
n $0.67 after 3 years of service; $ LO 1 after l O years. 
" $0.83 after 3 years o.fservice; $0.84 after JO yea1'.'l. 
W$0.99 after 3 years of service; $1.49 after 10 years. 
"$0.57 after 3 years of service; $0.58 after 10 years, 
l' $0.68 after 3 years of service;$ J .03 after l O years. 
" Rate also applies to holidays. 

53.25 
39.14 
44.74 
47.63 
50.28 
34.18 
36.61 

"" After 6 months at the Cliri1ber Trainee (19-24 Months) rate, the Trainee 
shall be pl'Omoted lo.the Climber rate of pay. 

COGNTZF.D HOLIDA VS: Holidays up011 which the general prevailing hourly wage rate for holiday ;ork shall be paid, shall be all holiday, in the collective bargaining agreement, appiicablo to the 
,-,rtioular crafl, classification, or type of worker employed on tho project, which is on file with the Director of Jndushial Relations. lftbc prevailing rnlc is not baicd on a collcctivoly bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of 1he GovcnJIDcot Code. You may obraiu the holiday provisions for ci1c cmrcnt determinations on the Jntemet 
al htLpj/www.dir.,").~Ovlonl'IIDProWagcDctenninntionhtm. Holiday provisions for cuffcntor superseded dctcnuinatiuus may be obtained by contucting, the Office ofthc Director.~ Research Unit at· 
(415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE l'A YMENT: In accordance with Labor Code Sections l 773. l and 1773.9, contractors shall make travel and/orsubsistence payments to each worker to execute the 
work. i' ou may obtain lhe trovel and/or subsh,tence provisions for the current dete1minations on the Internet at http://\V\Yw.dir.ca.gov/oprl/DPre \V3.geDetennination.hh1L Travel and/or subsistence 
requirements for cutrenl or superseded detenninaiions may be obtained bi contacting tl1e Office of fu7i:ge§or - Research Unit at (415) 703·4774. 11 



GENERAL PREVATLlNG WAGE,,,:.l'BRMlNATlON MADEBYTHEDlRECTOROF ~.i)USTRlAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ART[CLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMJ;:RCIAL BUILDfNG, HIGHWAY, REA VY CONSTRUCTTON AND DREDGING PROJECTS 

CRAFT: ##TREE TRIMMER (LINE CLEARANCE) 

OETERMINATlON: C-'IT-61-465-5-2010-l 
ISSUE DATE: August 22, 2010 
EXl>lRATlON DATE OF DETERMINATION; September 3, 20 l l'' Effective untll superseded by a new determination issued by the Director of 
industrial Relations. Contact the Division of Labor Statistics and Research at ( 415) 703--4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
LOCALITY: All localities within San Diego County. 

Emgloyer Payments Straight-Time Overtime 

CRAFT/CLASSIFICATION Basic Health Pension Vacation Training Hours Total Daifya• Dailyh0 

Hourly and and Hourly 
Rate Welfare Holiday Rate J l/2X 2X 

Tree Trinuner 
Trainee (0-18 Months) 16.18 0.89 1.06 8 18.13 26.22 34.31 
1st year Climber 18.26 0.89 1.19 8 20.34 29.47 38.60 
2nd year Climber 20.76 0.89 1.76 8 23.41 33.79 44.17 
Thereafter Climber 23.28 0.89 1,97cc 8 26.14 37.78 49.42 

Groundman 
1st year 13,18 0.89 0.86 8 14.93 21.52 28.11 
Thereafter 14.23 0.89 · 1.20,1<1 8 16.32 23.435 30.55 

DETERMINATION: C-TT-Gt-465-5A-2018-l 
ISSUE DATE: February 22, 2018 
EXPIRA TlON DATE OF DETERMINA TlON: December 30, 2018** The rate to be paid for work pcrfonned after this date has been detennined. If worl 
will extend past this date, the new rate must be paid and should be incorporated in contn\cts entered into now. Contact the Office of the Director - Research · 
Unit for specific rates at (415) 703-4774. 
LOCALITY: All localities within Imperial County 

Tree Trimmer 
I st year Climber [6.44 
2nd year Climber 19.56 
3rd year Climber 21.55 
Thereafter Climber · .. 22.29 

Trimmer Trainee 
Step I (0--6 Months) . 13.51 
Step 2 (7-18 Months) 14.12 

Groundman 12.63 

DETERMINATION: C-TT-61-47-3-2018-1 
ISSUE DATE: Febmmy 22, 2018 

1.45 
1.45 
1.45 
1.45 

1.45 
L45 

1.45 

1.01 8 18.90 27.12 35.34 
1.58 8 22.59 32.37 42.15 
l.74 8 24.74 35.52 46.29 
1.80·· 8 25.54 36.69 47.83 

0.52 8 15.48 22.235 28.99 
0_54gg 8 16.l I 23.17 30.23 

0.49ft' 8 14.57 20.88 27.20 

EXPIRATION DATE OF DETERMINATION: December.29, 2018** The rate to be paid for work performed all.er this date has been determined. If wor 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office ofthe Director- Research 
\.Jnitfor specific rates at(4l5) 703-4774. 
LOCALITY; All localities within Inyo, Los Angeles, Mono, Orange, Rlvcrsidc, San Bernardino, Santa Barbara, and Ventura Counties. 

Tree Trimmer Step Jhl, 15.05 3.51 0.44 0.69 8 19.69 27.2211 34.74 
Step 2 16.01 3.51 0.47 0.74 8 20.73 28.74\i · 36.74 
Step 3 16.66 3.51 0.48 0.77ii 8 21.42 29.75" 38.08 
Step 4 17.40 3.51 0.51 0.80kk 8 22.22 30.92° 39.62 

Tree Trimmer Trainee 14.30 3.51 0.42 0.66 8 18.89 26.04ii 33.19 

Footnotes listed ou page 2G 
(Recognized Holidays and '!'ravel and Subsistence Payment footnotes listed on page 20) 
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'" Roles apply to work in excess of 40 hours in a week, 8 hours in a 
day, and any ti.me on a non-work day or holida)'. A nom1al non
work day in tbe same workweek may be worked at the straight 
lime if job was shul down during !he nonnal workweek due lo 
inclement weather. 

hliRales ar,ply to work in excess of 12 hours in a day. 
cc $2.42 after 7 years of service at this level. 
dd $1.48 after 8 )'ears at this level. 
""$2.23 after l O years of service at this level. 
ff $0.78 after l year; $1.02 after 2 years; $1.26 after 10 years at this level. 

ss $0.87 after l year at this level. 
hh Progression from one step t.o another will begin upon completion of a minimum of 
12 months of service. 
ii Rates apply lo the first 4 daily overtime hours in the regular workv.,eek 

and the first 12 hours on any non-work day. All other overtime is at the 
double time t·ate. A n~rmal non-work day in the same workweek may be 
worked at the slraighl-lime if job was shut down during the nonnal 
workweek due to inclement weather . 

.ii $1.09 after 2 years of service with the company; $1 A I after 10 years of 
service with the company 

'~ $1.l4 after 2 years of service with the company; $1.47 after 10 yearn of 
service. 

RECOGNIZED UOLIDAYS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, sl1all be all holidays in the collective bargaining 
agreemenL, applicable to the pa1ticular craft, classiftcalion, or Lype of worker employed on the project, which is on file with the Director of Industrial Relations. Jf thc 
prevuiling rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
hllp:/!www.dir.ca,gov/oprl/DPreWageDel-enniualion.htm. Holiday provisions for-current or.superseded determinations may.be obtuined by contacting the Office of the 
Dii'ector- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PA YlVfENT: Tn accordance with Lahm· Code Section~ 1773. l and 1773.9, contractol's shail make travel and/or 
subsistence payments to each worker to execute the work. You may obtain tbe travel and/or subsistence provisions for the current detcrmlnations on the Internet 
at hltp://www.dir.ca.gov/oprl/DPreWageDetennination.htm. Travel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the 
Oftice of the Director- Research Unit at {415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION IY1ADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIF0RN1ALABORCODEPART7, CHAPTER l,ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-1 
Issue Date: August 22, 2018 

# METAL ROOFING SYSTEMS INSTALLER 

E:\.-piration date of determination: July 31, 2019** The rate to be paid for work performed after.this date has been determined. If work 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of 
the Director-Research Unit for specific rates at (415) 703-4774. · 
Localities: All localities within Alameda, Contra Costa, Mendocino, and Solano Counties. (REF: 232-81-1) 

EmQloyer Pa:yments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate .. Welfore Pensfon Holiday Training Other Hours Rate (1\4 X) (lYz X) (2X) 

# Metal Roofing Systems Installer $35.79 $10.20 $6.53 $3.61 $0.85 $0.64 8.0• $57.62 $72.51(1,) $72.SJ(b> $93.41 

# Indicates an apprenticeable craft. The cunent apprentice wage rates are.available on the Internet at 
http://w,vw.dir.ca.gov/OPRL/PWApp Wage.IP WA pp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 

. http://\:\'\VV{.dir.ca.p:ov/das/cla:;i.html. 
a In the event that conditions over which the roofing contractor has no control (i.e_ adverse weather, project delays, logistical problems, general 
contractor or building owner requirements, etc.) prevent employees from working on one or more days during the regular work week, work performed 
on Saturday may be paid at the straight time rates. 

b Rate applies to the first 4 daily overtime hours and first 12 hours worked on Saturday; all other time is paid at the Sunday/Holiday overtime hourly 

rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall b.e all holidays in the 
collective bargain.mg agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of 
Industrial Relations. If the prevailing rate is not based on a.collectively bargained rate, the holidays upon which the prevailing rate ~hal1 be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on _the Internet at 
http:/!www.dir.ca.gov/OPRL/DPreWageDetem1ination.htm. Holiday provisions for current or superseded determinaticiIJ.S may be obtained by contacting the Office of 
the Director-Research Unit at (415) 703-4174. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/ 
or subsistence payments to each worker to execute the work., You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://www.dlr.ca.irov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be 
obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 
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GENERAL PREV AILJNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE.2, SECTIONS 1770, 1773 AND 1773.1 

FOR CO:MMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-IvfR-2018-IA 
Issue Date: February 22, 2018 

# METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: March 31, 2018* Effective U11til superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Office of the Director-Research Unit at (415)-703-4774 for the new rates after ID days from the expiration date, if no 
subsequent determination is issued. · 
Localities: All localities within Amador and El Dorado Counties. (REF: 830-232-15) 

Employer Payments• Straight-Time Overtime Hourly Rate 
Basic. Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (l Yi X} (116 Xl (2 X} 

Amador County; 
# Metal Roofing Systems Installer $20.41 $5.79 $2.80 $3.74 $0.20 $0.05 8.0 $3.2.99 .$43.19 $43.]9b $53.40 

El Dorado County: 
# Metal Roofing Systems Installer $18.81 $5.35 $2.80 $3.48 . $0.20 - 8.0 $30.64 $40.045 $40.045b $49.45 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRL/P\,VAppWage/PW App WageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 .and prior to September I, 2012, please contactthe Division of Apprenticeship Standards or"refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov!dasidas.btm1. 

•The credit for employer payments dci not have to be computed on an annualized basis where the employer seeks credit for employer-payments that are higher for public works 
projects than private construction performed by the same emplpyer. The cirector determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.l(d)(4). 

b Saturdays in the same workweek may be worked at.straight-time if job is s.:rnt down for·2 or more days during the normal workweek due to wind, rain, snow or ice, fog, frost, 
dew or extreme heat. 

* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worke.r employed on the project, which is on file with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may 
obtain the holiday provisions for the current determinations on the Internet at Section 6700 of the Government Code. You may obtain the holiday provisions for the 
current dete1minations on the Internet athttp://www.dir.ca.gov/OPRL/DPre \VageDeterrnination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT; 1n accordance with.LaJor Code Sections 1773.l and I 773.9, contractors sha!L make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at Section 6700 of the Government Code. 
You may obtain the holiday provisions for the current determinations on the Internet at http:li'vAvw.dir.ca.gov/OPRL/DPre\VageDetermination.htm. Travel and/or 
subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 



.....J 
en 
~ 

:?"> 

GENERAL PREVAILING WAGE DETERMJNATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGH\VA Y, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

.Determination: C-MR-2014-IB 
Issue Date: August 22, 2014 

# METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 3 0, 2014 * Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director-"- Research Unit at (415) 703-4774 for the new rates after 10 days from the.expiration date, if no 
subsequent detem1ination is issued . 

. Localities: All localities within Butte, Lassen, Marin, Placer, Sacramento, San Joaquin, Sonoma, Yolo and Yuba Counties. (REF: 830-232-16) 

Cla§.sificatiQ.n 

.Basic 
Hourly 
Rate• 

Health 
And 

Welfare• 

Butte, Lassen, Placer, Sacramento, Yolo and Yuba Counties: 
# Metal Roofing Systems ·Installer $32.33 $7.25 

San Joaquin County: 
# Metal Roofing Systems Installer $29.99 $7.25 

Marin an.d Sonoma Counties: 
# Metal Roofing Systems Installer $33.16 

Employer PaymeJl~ 
Vacation 

And 

Straight-Time 
Total 

P~.nsi@' Holiday• Training' Other• . Hows 
Hourly 
Rate 

$4.40 b $0.32 8.0 $44.30 

$4.;25 b $0.32 8.0 $41.81 

b $10.90 8.0 $44.06 -

Overtime J!ourly :Rate 
Sunday/ 

Daily Saturday Holiday 
(11-'.i.X) CIYzX) (lYzX) 

$60A65° $60.465° $60.465° · 

$56.805° $56.805c $56.805° 

$60.64c $60.64c $60.64c 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.goviOPRLiPWAppWagefP\VAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://,nvw.dir.ca.gov/das/da.s.html. 

a Basic Hourly Rate and Employer Payments are based on the Davls-Bacon Wage Determination. 
b Included in straight-time hourly rate. 
~Rate ap,plies to all hours wdork in excess 

1
of8 hours.11erdday and 40 hours during anv one week. * There 1'S no preaetermme increase app 1cable to til1s etermmat1on. • .. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a coi'lectively bargained rate, the holidays upon which the prevailing rate shall be paid sha[l be as provided in Section 6700 of the Government Code. You 
may obtaln the holiday provisions for the current determinations on the Internet at http:j/,vww.dir.cagov/OPRL/PWD. Holiday provisions for current or superseded · 
determinations may be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 

TRA V.EL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 177.3.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions. for the current determinations on the Internet at http:/iwww.dir.ca.gov/OPRL/PWD. 
Travel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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· GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE P~iIB.T 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-:MR-200 8-1 C 
Issue Date: August 22, 2008 

# :METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008.* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. 
Localities: All localities within Calaveras County. (REF: 830-166-4) 

Chtssifi cati 0-1! 

# Metal Roofing Systems Installer 

Basic 
Hourly 
Rate 

$47.59b 

Health 
And 

Welfare 

Emplover Payments.A ___ _ 
Vacation 

And 
Pension Holiday Training ~Other 

$0.45 

Straight-Time 
Total 

Hourly 
Hour~ . Rf!te 

8.0 $48.04 

Overtime Hourly Rate 
Sunday/ 

Daily Saturday Holiday 
Cl 'h X) Cl 112 X) (2 X) 

$71.835° $71.835° $71.835° 

# Indicates an apprent[ceable craft .. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.htmL 

'The credit for employer payments do not have to be computed on an anm:.alized basis where the employer seeks credit for employer payments that are higher for public works 
pi:ojects than private construction performed by the same employer. The director determined that annualization would not serve the purpose of this chapter pursuant to 
California Labor Code Section 1773.1 (d)(4). . 

b Includes an amount for Health and Welfare, Pension, Vacation/Holiday, Dues Check Off, and Other Payments. 
0 Rate applies to all hours work in excess of 8 hours per day and 40 hours d.uring any one week. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker emplo;.red on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rat~ shall be paid shall be as provided ln Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://v.,,v,v.dfr.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

· TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/iwww.dir.ca.eov/DLRS/PWD. Travel and/or subsistence requirements for cmrent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2012-lD 
Issue Date: August 22, 2012 

# METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2012* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Fresno County. (REF: 830-232-18) 

EmQloyer Pa:yments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification -Rate Welfare Pension Holiday Training Other Hours Rate - (lY. X) (lY,.X} (2 X} 

Fresno County: 
# Metal Roofing Systems Installer $23.05 $3.60 $3.60 • $0.l 0 8.0 $30.35 $41.875 $41.875 $53.40 

# Indicates an apprenticeable craft. The current apprentice y,rage rates are available on the Internet at http://www.<lir.ca.g:ov/OPRLfP\VApp W~~.E.WApp Wa12:eS1art.asp. To 
obtain any apprentice wage rates as of Julj1 l, 2008 and prior to September l, 2012, please contact the Division of Apprenticeship Standards or refer to the Diyision of 
Apprenticeship Standards' website at http://www.dir;ca.12:ov!<las!das.htmJ. 

."Included in straight-time hourly rate. · 
* There is no predetermined increase applicable to this determination .. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. Vthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon whicl:I the prevailing rate sha11 be paid shall be as provided in s·ection 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://lvww.dir.ca.gov/OPRL/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Direqtor- Research Unit at (415) 703-4774. · 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain_ the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. 
Travel and/or subsistence requirements for current or superseded determinations m<1y be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MnJJE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-TVIR-2008-lE 
Issue Date: August 22., 2008 

# METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. · · 
Localities: All localities within Humboldt, Madera, Napa, and Shasta Counties. (REF: 83 0-232-17) 

Em~loyer Payments Straight-Ti.me Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1 Yz Xl (1 Vz X) (lV, X) 

Humbold_t County; 
## Metal Roofing Systems Installer $16.00 - $2.00 8.0 $18.00 $26.00' $26.oo· $26.00" 

Madera County: 
# Metal Roofing Systems Installer $26.75 $2.00 $2.00 $0.15 8.0 $30.90 $44.275' $44.275' $44.275' 

Napa County: 
## Metal Roofing Systems Installer $18.00 $0.35 8-0 $18.35 $27.35" $27.35n $27.35' 

Shasta County: 
## Metal Roofing Systems Installer $19.83. $0.20 8.0 $20-03 $29_945" $29.945a $29.945° 

# Indicates an apprenticeable craft_ Effective as of July I, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department oflndustrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards_ To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://w·ww.dir.ca.gov/das/das.html. 
## Rates for apprentices are not available in the General Prevailing ·wage Apprentice Schedule. 
• Rate applies to all hours ·work in excess of 8 hours per day and 40 hours duing any one ,veek. 
* There is no predetermined increase applicable to this determination._ 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be ·as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations:- on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
dete1~inations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRA'lEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections· 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current detenninations on the Internet at 
htto:i/www.dir.ca.i:wv/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRI,AL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CQDEPART7, CHAPTER l,ARTICLE2,SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-2018-lF 
ISSUEDATE: August22,2018 

#METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid forworkperformedafterthis date has been determined. If work will. 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Cqntact the Office of the Director - Research Unit 
for specific rates at (415) 703-4774. · 

LOCALITIES: Ali localities within Los Angeles, Orange, Riverside and San Bernardino Counties. (REF: 166-102-1) 

Em12Ioye:r Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation · Total Sunday/ 
Hourly and And Hourly Dail),i, Saturdayb Holiday 

Classification Rate• Welfare Pension° Holiday Training Other Hours Rate (1Y2 A'.) (l:Y, X) (2X) 

# Metal Roofmg Systems Installer $44.28 $10.62 . $17.04 $0.82. $0.65 8.0 $73.41 $95.55 $95.55 $117.69 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWa2:e/PWAppWrureStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://wvv'\V.clir.ca.gov/das/das.html. 

• Includes amount vn.thheld for Working Dues. 
b Rate applies for the first 4 overtime. hoi.u:s Monday through Friday and the first 12 hours worked on Saturday. All other time is paid at the Sunday/Holiday 

overtime rate. Saturdays in the same workweek may be worked at straight-time if Job is shut down during tfie normal workweel< due to inclement weather. 
c Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary resulting in a lower taxable basic hourly wage rate, 

but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director -of 
Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as 
provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
httpJ/www.dir.ca.gov/OPRL/D.Pre W age.Dete.rmination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at ( 415) 703-4 77 4. · 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773.9, contractors shall make travel and/or 
subsistence payments to ·each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://-wvrw.dir.ca..gov/OPRL/.DPreWageDete.rmiJ1atio.11.htm. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMD'fATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE2; SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATION: C-MR-20 l 8-2G 
ISSUE DATE: August 22, 2018 

# METAL ROOFING SYSTEMS INSTALLER 

EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been detennmed. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for 
specific rates at (415) 703-4774. 

LOCALITIES: All localities within Monterey Countyf. (REF: 166-104-10) 

Em12loyer Payruents Straight-Ti.me Overtime Hourly Rate. 
Basic Health Vacation Total Sunday/ 
Hourly and and Hourly Daily Saturday Holiday 

Cla,1sification Rate Welfare Pension Holiday Training Other Hours Rate (11/z X) (lYzX) (2X) 

# Metal Roofing Systems Installer $48.90• $J3.78e $19.66b C $1.43 $0.57. 8.0 $84.34 $110.0S<l $110.0Sd $135.81 

# Indicates an apprenticeable craft. The cuirent apprentice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStartasp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, please 

. contact the Division of Apprenticeship Standards or refer to the Div:lsion of Apprenticeship Standards'. website at http://www.d:ir.ca.gov/das/das.html. 

a Includes amount for Vacation/Holiday and Dues Check Off. 
b Includes an amount for P SP that is factored at the apQlicable overtime multiplier. Includes an amount eq_ual to 3 % of wages and employee benefits ( excludin,g. 
training and other payment) for National SASMI Funa (Wage StabLization Plan). Pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid.for mis 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total h01.rrly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 
0 Included in Straight-Time hourly rate. 
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
• Pursuant to Labor Code Ses;tion~ 1773. I and 1)73 .8, the amount pz,.id for this emP.loyer P.aytnent may VfilY. resulting in a lower taxable basic hourly wage rate, but 
the total hourly rates for straight tnne and overtune may not be less to.an the general preva:ilio.g rate of per diem wages. · 

rRate applies to jobsites under 20 miles from Market and Main Streets in Salin~s, CA. For rates outside that zone refer to the Travel and Subsistence provisions 
applicable to this determination. : 

RECOGl\'IZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreemen~ applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Dlrector ofindustrial Relations. 
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shal[ be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current determinations on the Tntemet at http://v,n,vw.dir.ca.goviOPRL/DPre\VageDetermination.htm. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRAVEL AJ\'D/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and l 773. 9, contractors shall make travel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current detenninations on the Internet at 
http://wv.rw.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel ar:d/or subsistence requirements for cun-ent or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at ( 415) 703-477 4. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART. 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COIYIMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-lvlR-2018-11 
Issue Date: August 22, 2018 

# METAL ROOFING SYSTEMS INSTALLE~ 

Expiration date of determination: June 30, 20 l 9**The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at ( 4 l 5) 703-4 774. 

Localities: All localities within San D.iego County. (REF; 166-206-1) 

EmJ:!lo:yer Paxments Straight-Time Oveliime Hourl:y Rate 
Basic Health Vacation Tota[ Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classi:ficatio!l Rate Welfare Pi::nsion Jfofiday Training Other Hours Rate (lYz X) (l Vi X) (2X) 

# Metal Roofing Systems Installer $37.93• $9.12b $17.48° - $0.88d . $0.59• 8.0f $66.00 $84.96511 $84.965ll $103.93!: 

# Indicates an apprenticeable craft. The current apprentice wage rates are a,;ailable on the.lntemet@http://1,\,ww.dir.cagov/OPRL/PWApp\Vage/PWAppWageStmi:.asp. To 
obtain any apprentice ,vage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca .. eov/dasidasJ1trnl .. 
'Includes amount withheld for Working Dues. 
b Includes an amount for the Sheet Metal Occupational Health Institute Trust. 
"Includes amountfor401(a) Plan. PURS.UANTTO LABOR CODE SECTIONS 1173.l AND 1773.S, THE AMOUNT PAID FOR TH[S EMPLOYER PAYMENT MAY 
VARY RESULTING IN A LOWER TAXABLE BASIC HOURLY WAGE RATE, BUT THE TOTAL HOURLY RATES FOR STRAIGHT TIME AND OVERTIME MAY 
NOT BE LESS THAN THEGENERALPREVA!LING RATE OF PER DIEM WAGES 
d Includes an amount for International Training Institute. 
"Includes amounts for National Energy Management Institute (NEMI) Fund, Sheet Metal Workers' International Scholarship Fund (SMWSF) and Industry Fund. 
rsaturdays in tbe same work V.'eek may be worked at straight-time if job is shut do'wn during the normal workweek due to inclement weather. 
g Rate applies to the first 2 Daily overtime hours and the first IO hours on Saturday; All other time is pai_d at the Sunday and Holiday overtime rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file v.-'ith the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermnent Code. You may 

. obtain the holiday provisions for the cul1'ent determinations on the Internet at http://ww,v.dir.ca.gov/OPRL/DPreWageDetermination.hm1. Holiday provisions for current or 
superseded determinations may be obtained b); contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR.SlJBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773,9, contractors shall make travel and/or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
,http://www.dir.ca.gov/OPRL/D.PreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. · 
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GENERAL PREVAILING WAGE DETERMINATION M J.J f THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALITORNIALABORCODE ?ART 7, ChAPTER 1, ARTICLE 2, SECTIONS 1770, 1773. AND 1773.1 

FOR COIY.Th1ERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCJTON AND DREDGING PROJECTS 

# METAL ROOFING SYSTEMS INSTALLER 

Determination: C-MR-2018-lJ 
Issue Date: August 22, 2018 
Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Cl.ara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Qyertime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly and and Hourly Daily Saturday Holiday 
Clas~ificJ!iion RfilL_ Welfare Pension __ Holiday Trainine: Other Hours Rate (1 y,_ X) (Ph X) (2X) 

# Metal Roofing Systems Installer $59.11" $14.40• $28.69f b $1.48 $0.71 8.0 C $104.39 $137.23d $137.23d $170.07 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet@ 
http://www.dir.ca.gov/OPRL/PW App Wage/PW App Wage Start.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, please 
contact tb.e Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://vrw·w.dir.ca.gov/das/das.html 

• Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
~For San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. · 
For San Mateo and Santa Clara CoWlties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. · · 

c Includes SMOHIT and SBC. Effective 1/1/2013, pursuant to Labor Code Sections 1773 .1 and 1773 .8, the amount paid for tbis employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

rrucludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773.l and 1773.8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. · 

REC?GNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
barga_ming agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial 
Rel3:t10ns. If the prevailing rate is not based on a collectively bargaine:d rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
SectJ.on 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Intern.et at 
http:/;\V'lnv.dir.ca.gov/OPRL/DPre WageDetermination.htm. Holiday provisions for current or superseded detenninations may be obtained by contacting the Office 
of the D:irector- Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773 .9, contractors shall make travel and/or.subsistence payments 
to each worker to execute the work You may obtain the travel and/or subsistence requirements for the current determinations on the.Internet at 
httg:/!Wlvv,.dir.ca.gov/OPRL/DPreWageDetennination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director-Research Wage Unit at (415) 703-4774. · . 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2; SECTIONS 1770, 1773 AND 1773.1. 

FOR COIYIMERCIAL BUILDING, HIGHWAY, BEA VY CONSTRUCTION AND DREDQING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

# METAL ROOFING SYSTEMS INSTALLER 
(SPECIAL SINGLE SHIFT) 

Expiration date of determination: June 30, 2019** The rate to be paid for workperfonned after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated .in contracts entered into now. Cm;itact the Office of the Director - Research Unit for specific rates at ( 415) 703-
4774. 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Classificafton 

# Metal Roofing Systems Installer 

Employer Payments 
Health Vacation 
and and 

Basic 
Hourly 
Rate W~lfare Pension Holiday Training 0J:her 

$66,20• $14.40e $28.69f $1.48 $0.71 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 

Straight-Time 
Total 

Hourly 
Hours Rate 

Overtime Jiourlv. Rate 
Sunday/. 

Daily Saturday Holiday 
(1 Yz X) Cl '6 X) (2 X) 

8.oc $111.48 $147.87d $147.87d $184.25 

http://ww,v.dir.ca.gov/OPRL/PW App Wageil?WApp WageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at hli:p://v.,·ww.dir.ca.govidas/dll§.,h.t;ml 

• Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
"For San Francisco County, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on·saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. . · 
For San Mateo and.Santa Clara Counties: Rate applieno the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

• Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773 .8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. . 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections I 773 .1 and 1773 .8, the amount paid for this 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. · 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
· bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the _project, Vlhich is on file with the Director ofindustrial . 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at · . 
http://v,'vvv,;.dir.ca.gov/OPRL/DPreWageDetenninatio11J1tm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
ofthe Director-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYl'vIBNT: In accordance with Labor Code Sections 1773.1 and 1773 ,9, contractors shall make trave_l and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on .the Intern.et at 
http:i/v1,.vw.dir.ca.gov/OPRLID.PreWageDetermination.htm. Trayel and/or subsistence requirements for current or superseded determinations may be obtained by_contacting 
the Office of the Director-Research Wage Unit at (415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION M b i THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, ChAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. l 

FOR COMJY.IERCIAL BUILDING, HIGHVTAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-2JA 
Issue Date: August 22, 2018 

# MET AL ROOFING SYSTEMS INSTALLER 
(SECOND SHIFT) 

Expiration date of determination: June 30, 2019*'' The rate to be paid for work performed after this date has been detenni:ned. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-
~U . 

Localities: All localities within San Francisco, San Mateo and Santa Clara Counties (REF: 166-104-1) 

Cla.s.sifigition 

# Metal Roofmg Systems Installer 

Employer Payments 
Health Vacation 
and and 

Basic 
Hourly 
Rate Welf~Pension Holiday Training 0:ther 

$65.02" $14.40° $28.69f b $1.48 $0.71 

Straight-Time 
Total 

Hourly 
HQ~ Rfile 

Qyertime Hourly Rate 
Sunday/ 

Daily Saturday Holiday 
Cl~X) (IY2X) (2X) 

8.0 C $110.30 $146.lOd $146.IO<l $181.89 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://wi,'\V.dir.ca.2:ov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to September 27, 2012, please 
contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://v-'\.v,~r.dir.ca.gov/das/das.html 

"Includes amount for Vacation/Holiday and Dues Check Off. 
b Included in Straight-Time Hourly Rate. 
c For San Francisco Councy, the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and i:he first 7 hours on Saturday only. All other time is paid at the Sunday and Holiday 

overtime hourly rate. 
For San Mateo and Santa Clara Counties: Rate applies to the fust.2 d2Jly overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overtime hourly rate. 

e Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and 1773.8, the amount paid for this employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. · · · 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773 .1 aud 1773 .8, the amount paid for this 
. employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 

. general prevailing rate of per diem wages. · 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective · 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 ofthe Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http:/hv,vw.dir.ca.gov/OPRL/DPre WageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the Director-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work You may obtain the travel and/or subsistence requirements for the current detenninations on the Internet at 
h!tp://,vww.dir.ca.goviOPRL/DPreWai:reDetennination.btm. Travel a,nd/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director-Research Wage Unit at (415) 703-4774. 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

# METAL ROOFING SYSTEMS INSTALLER 
(THIRD SHIF1) 

Determination: G-MR-2018-2JA 
Issue Date: August 22, 2018 1 

Expiration date of determination: June 3 0, 2019** The rate to be paid for work perfom1ed after this date has been determined. If work will extend past this date, 
the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-Research Unit for specific rates at (415) 703-
4774. 

Localities: All localities ,:vithin San Francisco, San Mateo and Sap.ta Clara Counties (REF: 166-104-1) 

Employer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sunday/ 

Hourly and and Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (l Y2 X) (112 X) (2 X) 

# Metal Roofing Systems Installer $67.98· $14.40· $28.69f $1.48 - $0.71 8.0 C $113.26 $150.54d $150.54d $187.81 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the internet @ 
http://wv>'w,dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly l, 2008 and prior to September 27, 2012, please 

::::· contact the Division of Apprenticeship Standards or refer to the'Division of Apprenticeship Standards' website at http://ww,'v·.d.ir.ca.aov/qas!das.html 
..i::,. • Includes amount for Vacation/Holiday and Dues Check Off. 

b Included in Straight-Time Hourly Rate. 

tv 
0\ 

~For San Francisco County,.the Straight-Time Hours is 7 hours. 
d For San Francisco County: Rate applies to the first 2 daily overtime hours and the first 7 hours on Saturday only. All other time ·is paid at the Sunday and Holiday 

overtime hourly rate. · 
For San Mateo and Santa Clara Counties: Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only. All other time is paid at the Sunday 
and Holiday overthne hourly rate. 

0 Includes SMOHIT and SHC. Effective 1/1/2013, pursuant to Labor Code Sections 1773.1 and.1773.8, the amount paid forth.is employer payment may vary 
resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the general prevailing rate of per 
diem wages. 

fincludes an amount for Pension which is factored at the applicable overtime multiplier. Pursuant to Labor Code Sections 1773. l and 1773.8, the amount paid forth.is 
employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less than the 
general prevailing rate of per diem wages. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in 
Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at 
http:i/www.dir.ca.gov/OPRL/DPreWage.Detennination.h1.1n. Holiday provisions for current or superseded determinations may be obtained by contacting the Office 
of the D.irector_-Research Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://wwv,r.dir.ca.gov/0.PRL/DPreWageDetern:unation.htru. Travel and/or subsisten_ce requirements for current or superseded determinations may be obtained by contacting 
the Office of.the Director-Research Wage Unit at (415) 703-4774. . . · 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY 1HE DIRECTOR OF INDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

·FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

# METAL ROOFING SYSTEMS INSTALLER 

DETERMINATION: C-IvJR-2018-lK 
ISSUE DATE: Febrnazy 22, 2018 
EXPIRATION DATE OF DETERMINATION: May 31, 2018** The rate to be paid for work performed after this date has been detennined. If work will extend past this 
date, the new rate must be paid and should be incorporated i11 contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at (415) 703-
4774. 

LOCALITIES: All localities within Santa Barbara County. (REF: 20-X-1) 

EmI!loyer Payments Straight-Time Overtime Hourly Rate 
Basic Health · Vac,Jion Total Sunday/ 
Hourly and and Hourly Daily Saturday Holiday 

Classification Rate_ Welfare Pension Holiday Training Other Hours Rate (l 1hX} (l Yi X) (2X) 

# Metal Roofing Systems Installer $37 .00 $9 .55 $13.32 $4.ooa $0.72 $2.865 8.0 $67.455 $85.955b $85.955b $104.455 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://w,vw.dir.ca.gov/OPRL/PWApp Wage/PW App WaireSta1t.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to Septe:mber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.html.. 
"Includes supplemental dues. 
b Rate applies to the first 2 daily overtime hours and the first 8.hours on Saturday. All other time is at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on thi? project, which is on file ·with the Director ofindustrial Relations. 
If the prevailing rate is not based on a collectively bargamed rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetennination.htrn . 

. Holiday provisions for c;urrent or superseded determmations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRA VEI, AND/OR SUBSISTENCE PAYMENT: In acco~dance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travei and/or subsistence payments 
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determmations on the Internet at 
http://v,,vw.dir.ca.gov/OPRL/DPreWa£>:eDetenninat1on.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtamed by contacting 
the Office of the Director-Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINAT[ON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-1 L 
Issue Date: August 22, 2018 

#METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: June 30, 2019** The rate to be paid for work performed after this date has been determined. If work will extend past this date, the new rate 
must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for specific rates at { 415) 703-477 4. 
Localities: All localities within Siskiyou County. (REF: 23-31-1) 

EmQlo_:yer Pa:yments Straight-Time Qyertime Hourly Rate 
Basic Health Vac;i.tion Total Sunday/ 

Hourly and .Arid Hourly Daily Saturday• Holiday 
Classification Rate Welfare Pension Holidav Training; Other Hours Rate (1 Yi X) (2X} (l Ve X} (2X} (2 X} 

# Metal Roofing Systems Installer $41.17 $11.45' $10.10 $4.44• $0.93 $2.59b 8.0 $70.68 $91.265c $111.85 $91.265• $111.85 $11 uw 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http:jiwww.dir.ca.gov/OPRL/PWAPP Wa2:e/PWApp Wage-Start.a,.JJ. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website ath.t\Q.;L!www,dir.ca.,zov/dasid~,html. · 

• Includes an amount per hour worked for Work Fees. The vacation amount is $2.45 per hour worked. 
b Includes amounts for Annuity Trust Fund, Industry Promotion, Carpenters International Training Fund, Carpenter Employers Contract Administration, Contract Work 

Preservation, and Vacation/Holiday/Sick Leave Admin. · _ 
cfor building construction, rate applies to the first 4 hours daily overtime. All heavy, highway and engineering construction overtime worked, Monday through Friday, rate . 

applies to the first 4 hours daily overtime. 
d Saturdays in the same work week may be worked at straight-time if job is shut down during the normal work week due to inclement weather or major mechanical breakdown. 
0 Rate applies to the first ll hours for building construction and for the first 10 hours worked on heavy, highway and engineering construction. 
fTime and one-half sha[l be paid for the first eight (8) hours worked on, the four (4) days of each year selected by the Union as designated off/holidays listed in the Holiday 
-Provision. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevctiling hourly wage rate- for Holiday work shall be paid, shall be all holidays in the collective bargaining. 
agreement, applicable to the particular craft, classification, or type.ofw.orker employed on the project, whiclr is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://-wwv,.dir.ca.gov/OPRL/DPreWa2:eDetermination.htm. Holiday provisions for cu1Tent or 
superseded determinations may be obtained.by contacting the Office of,the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the ,vork. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at · 
http://ww,v.dir.ca.2:ov/OPRL/DPreWa2:eDetermination.btm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director-Research Unit at (415) 703-4774. · 
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GENERALPREVAILINGWAGEDETERMINATIONJ\1ADEBYTHEDIRECTOROFINDUSTR1ALRELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 17.73 AND 1773.1 

FOR COMIYIBRCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2008-lM 
Issue Date: August 22, 2008 

# METAL ROOFING SYSTEMS INST ALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by anew determination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. · 
Localities: All localities within Stanislaus County. (REF: 830-166-5) 

Employer Payments A Straight-Time Overtime Hourly Eete 
Basic Health Vacation Total · Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Oassi[!catiolL___ Rate Welf_ar.L_Pension !;ioliday Training Other Hours Rate (1 'h X) (l 'h X) (2 X) 

# Metal Roofing Systems Installer $32.84b $7.43 $7.22 C $0.45 $0.LO 8.0 $48.04 $64.46d $64.46d $80.88 

# Indicates.an apprenticeable craft. Effective as of July 1, 2008, the i~suance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department ofindustrial Relations ·from the Division of Labor Statistics and Research to tbe Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. · · 

• The credit for employer payments do not have to be computed on an rumua:ized basis where the employer seeks credit for employer-payments that are higher for public works 
projects than private construction performed by the same employer. The director determined that· annualization would not serve the purpose of this chapter pursuant to 
California. Labor Code Section 1773.1(d)(4). 

b Includes amourit for Vacation/Holiday and Dues Check. Off. 
0 Included in straight-time hourly rate. · 
d Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday only; All other time is paid at the Sunday and Holiday overtime hourly rate. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing houriy wage rate for Holiday work shall be paid, shall be alJ holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file ·with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon.which 1he prevailing rate shall be paid shaJl be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on tl,e Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for c;urrent · or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on ·the Internet at 
http;//www.dir.ca.goviDLRS/PWD. Trave.I and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Determination: C-MR-2018-1N 
Issue Date: February 22, 2018 

# METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: December 31, 201.8** The rate to be paid for work perfor.med after this date has been determined. If work will extend past this date, the new 
rate must be paid and should b~incorporated in contracts entered into now. Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 
Localities: All localities within Tulare County. (REF: 232-27-1) 

Em11Ioyer Payments Straight-Time Overtime HourI:r:Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturdayd . Holiday 
Classification Rate Welfare Pension Holidav Training Other" Hours Rate Cl'hX) (I y, X) (2X) 

# Metal Roofing Systems Installer $29.11' $6.48 $7.40 b $0.30 $0.03 8.0 $43.32 $57.88 $57.88 $72.43 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.aoviOPRL/PWApp \Vage/PWApp WageStarr,asp .. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://www.dir.ca.gov/das/das.htrnl. · 
"Includes amount for Vacation/Holiday and Dues Check Off. · 
b Included in Basic Hourlv Rate. 
c Includes an amount for the Roofers and Waterproofers Research aJ?.d Education Joint Trust Fund. 
d When adverse weather or job scheduling problems exist causing ai;1 employee to work less than forty (40) hours in a week Saturday may be used as a make-up day at straight 
time wage rates. 

,-

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday v,rork shall be paid, shall be all'holidays lo the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. lfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://wwv1.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions for current or· 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773 .9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence provisions for the cu1Tent determinations on the Internet at . 
http://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIALABORCODEPART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND f773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

Detel·mination: C-lvfR-2008-10 
Issue Date: August 22, 2008 

#.METAL ROOFING SYSTEMS INSTALLER 

Expiration date of determination: September 30, 2008* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Ventura Comity. (REF: 830-166-6) 

Einpioyer Payments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Sund.ay/ 

Hourly And And Hourly Daily Saturday Holiday 
Classific:atipn _ Rate Welfare Pension Holiday Training . Other Hours Rate (lYiX} (l Yi X) . (2 X) 

# Meta[ Roofing Systems Installer $30.29' $6.60 $5.75b C $0.80 $0.54 8.0 $43.98 $59.l3d $59.13<l $7427° 

# Indicates an apprenticeable craft. Effective as of July I, 2008, the issuance and publication of the prevailing wage apprentice schedules/apprentice wage rates have been 
reassigned by the Department of Industrial Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship Standards. To obtain any apprentice 
schedules/apprentice wage rates, please contact 1he Division of Apprenticeship Standards or refer to the Di-vision of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. · 

0 Includes amount withheld for Dues Check Off 
b Includes an amount per hour for COLA Fund. 
<Included in straight-time hourh' rate. · 
d Rate applies to the first 4 overtime hours Monday thi·ough Friday and the first 8 hours on Saturday & Sunday. All other overtime is paid at the Double time and Holiday rate. 
eRate applies after 4 overtime hours Monday through Friday, after 8 hours Saturday and Sunday and all hours worked on Holidays. 
* There is no predetermined increase applicable to this determination. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on fife with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 ofthe Government Code. You 
may .obtain the holiday provisions for the current determinations on the Internet at http:f/www.dir.ca.gov/DLSR/PWD .. Holiday provisions for current or superseded 
detem,inations may be obtained by contactingtlie Prevailing Wage Unit at (415) 703~4774. 

TRAVEL Al'TD/OR SUBSISTENCE :PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinat(ons may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL. RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773 .1 

FOR C01v1MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-'.261-X-265-2018-1 
Issue Date: February 22, 2018. 
Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774forthe new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. · 

Localities: All localities within Marin, Napa, Solano and Sonoma Counties. 

Em12Ioyer Paxments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total ·sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
C_lassifici!_tion Rate .... Welfare . .Pension .... Holiday Training Other Hours Rate (1~ X) (lY, X) (2 X) 

Ready Mix Driver $25.90 $14.28 $6.20 $2.85 - 8.0 $49.23 $62.18 $62.18 $75.13 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/oprl/DPreWageDetermination.htrn. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSISTENCE :PAYMENT: ln accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work: · You may obtain tqe travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca . .,.ov/oprl/DPreWa2:eDetermination.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. · 
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GENERAL PREVAILING WAGE DETBRlYIINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMBRCIAJ;, BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-·HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-5-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. 
Localities: All localities within Alpine, Amador, Calaveras, San Joaquin and Tuolumne Counties 

Cla$sificatlon 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

Health 
And 

Welfare 

$20.10 $3.09 a 

Employer :Payments 
Vacation 

And 
Pension . Holiday Training Other 

$1.005 b 

•The contribution applies to all hours until $535.26 is paid for the month. 
b $1.39 after 3 years of service 

$1. 78 after 10 years of service 
$2.16 after 20 years of service 

cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetennined increase applicable to this determination. 

Straight Time 
Total 

Hourly 
Hpurs _l<..ate 

8.0 $24.195 

Qvertime Hourly Rate 

Daily 

LllilQ 

$34.245° 

· Sunday/ 
Holiday 
(l Yi X) 

$34.245 

RKCOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collecfrve bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which 1he prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on tl::.e Internet at http://www.dir.ca.gov:IDLSFJPWD. Holiday provisions for current or superseded 
detem1inations may be obtained by contacting the Prevailing Wage Unit at (4·15) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance ,\iith Labor Code Sections 1773.l and 1773.9; contractors shall make travel and/or subsistence payments to 
each worker to execute the · work. You may obtain the trayel and/or subsistence requirements for the current determinations ori the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for.current or superseded detem1inations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREV.l\lLING WAGE DETERMINATION :tvlADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HE,_'\. VY CONS'TRUCTION _AND DREDGING PROJECTS 

CRAFT: DRJVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-1:vIT-261-150-53-2017-2 
Issue Date: August 22, 2017 
Expiration date of determination: June 30, 2018* Effective until superseded by a new determination issued by the Director of Industrial RelatiOns. 
Contact the Office of the Director - Research Unit at ( 415) 703-477 4 for new rates after 10 days from the expiration date, if no subsequent determination 
is issued. -

Localities: AJl localities within Butte, Colusa, El Dorado, Placer, Sacramento, Sutter, Yolo and Yuba Counties. 

Em:i;1lQver Pa~ent§ Straight-'.Iime Overtime Hourly: Rate 
Basic Health Vacation Total Sunday/ 

Hourly And And Hourly Daily Saturday Holiday 
Classification Rate Welfare Pension Holiday Training Other Hours Rate (1 % X) (11/, X) (2::x;J 

Driver: il·fL'i:er Truck $27.00 $13.52• $10:12 $3.37 8.0 $54.01 $67.51 $67.51 $81.01 

Contn'bution shrul be paid for all hours worked up to 173 hours per month. 

RECOGNIZED HOLIDAYS: Holidays upon which the general p:revailing hourly v,~e rate for Holiday work shall b; paid, shall be all holidays :in the collective bargaining 
agreemen,t, applicable to the particular craft, classification, or "type of worker employed on the project, which is .on file with the Director of Industrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the holidays upon which the prevailing tate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the cun:ent dete:rminations on the Internet at http:ihs,-w,v.dir.ca 1;ov/OPRJJDPreWa1··eDetermi,n.'lrion.htm. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/ OR SUBSISTENCE P A"l'};IENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall ruake travel artd/ or subsistence payments to each 
worker to execute the work. You may obtain the travel and/or subsistence requir=ents for the cu:trent determinations on the Internet at 
hn:p:i /:,yww,dir.ca.g-oviOPRL/DPre'\X'ageDetemunatlon. Travel and/ or subsistence requirements for current or superseded determinations may be obtained by contacting the_ Office 
of the Director -Research Unit at (415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION lYIADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-17-2009-1 
Issue Date; February 22, 2009 
Expiration date of determination: March 3, 20 IO* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Rese2xch at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. 
Localities: All localities within Del Norte, Humboldt and Mendocino Counties. 

C'lassj.fi~tiPII 

Driver: Mixer Truck 

Basic 
Hourly 
Rak_ 

Health 
And 

JYelfare 

$22.50 $4.8]' 

Employer Payments 
Vacation 

And 
P~nsion Holiday Training Other 

$5.60 $2.00 

'The contribution applies to all hours until $833.00 is paid for the month. 
b Rate applies to work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetennined increase applicable to this determination. 

Straight-Time 
Total 
Hourly 

Hours Rate 

8.0 $34.91 

Overtime Hourly Rate 

Dally 
Cly, X) 

$46.16b 

Sunday/ 
Holiday 
QJiX1 

$46.16 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofworkor employed on the project, which is on file with the Director of industrial Relations. If the prevailing 
rate .is not based on a collectively bargained rate, the holi.days upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtaio the holiday provisions for the current determinations on the Internet at http:/iwww.dir.ca.gov!DLSRJPWD. Holiday provisions for cunent or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at ( 415) 703-4774. 

TRA \TEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors ·shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 

. http:i(www.dir.ca.29y/DLRS!P.WD. Travel and/or subsistence requiremen1s for cun-ent or superseded determinations may be obtained b)' contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
, PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-4-2009-l 
Issue Date: February 22, 2009 
Expiration date of determination: March 3,201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent detennination is issued. · · 
Localities: All.localities within Fresno, Madera, Mariposa, Merced and Stanislaus Counties. 

Basic 
Hourly 

Classification Rate 

Driver: Mixer Truck $18.50. 

Health 
And 

Welfare 

,$5.44' 

:Employer Payments 
Vacation 

And 
Pension . Holiday Training.. Other 

$0.71b 

The contribution applies to all hours until $943.38 is paid for the month . 
$1.42 aft~r 1 year of service for the employer 
$1. 78 after 5 years· of service for the employer 
$2. l 3 after 15 years of service for the employer . 

0 Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
·*There is no predetermined increase applicable to this determination, 

Straight-Time 
Total 

Hourly 
Hours Rate 

8.0 $24.65 

Q_yer1:ime Rourl_y Rate 

Daily 
ClYz X) 

$33.90° 

Sunday/ 
Holiday 
(lYz X) 

$33.90 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid; shall be aH holidays in the collective bargaining 
agreen1ent, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. Jfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 

· may obtain the holiday provisions for the current determinations on the Internet at http:ifwww.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations inay be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain thfl travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirem!'lnts for current or superseded dflterminations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREY AJLING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE P.ART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-2-2009-l 
Issue Date: February 22, 2009 
Expiration: date of determination: March 3, 201 O* Effective until superseded by a new detennination issued by the Director oflndustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4 774 for the new rates after IO days from the expiration date, if no 
subsequent determination is issued. . 
Localities: All localities within Glenn, Lassen, Modoc, Plumas, Shasta, Siskiyou, Tehama, and Trinity Counties. 

- Classification 

_Driver: Mixer Truck 

Basic 
Hourly 
B,_a_te 

Health 
And 

Welf~e 

$14.80 $3.46" 

EITI.fllg_yer Payments 
Vacation 

And 
Pension · Holiday Training Dther 

$0.68 b 

• The contribution applies to all hours until $600 is paid for the month. 
b $0.97 after 2 years of service 
c Rate applies to work in excess of eight ( 8) hours daily and forty ( 40) houn; weekly. 

·* There is no predetermined increase applicable to this detennination .. 

Straight-Time 
Total 

Hourly 
Hours Rate 

8.0 $18.94 

Overtime Hourly B,ate 

Daily 
(1 Yi X) 

$26.34° 

Sunday/ · 
Holiday 
{llil9 

$26.34 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file v,ith the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for cun·ent or superseded 
dete1minations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at_ 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIALABORCODEPART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR CONIMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-36-95-2018-1 
Issue Date: February 22, 2018 
Expiration date of dete1;mination: October 28, 2018** The rate to be paid for work performed after this date has been determined. lfwork wi_ll 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Imperial and San Diego Counties. 

EmJ;!loyer PaYfilents 
Basic Health 

Hourly And 
Classification Rate Welfare Pension 

Mixer Driver $27.60 $7.89' $4:61 

•The contribution applies to all hours until $1,368.00 is paid for the month. 
b $2.00 after one year of service 
$2.53 after 7 years of service. 
$3.06 after 14 years of service. 

Vacation 
And 

~EioJiday Training 

$1.47b -

Straight-Time- Overtime Hourly Rate 
Total Sunday/ 

Hourly Daily Holiday 
Other Hours Rate cm x) (2X) 

- 8.0 $4i.57 $55.37° $69.17 

0 Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. All work in excess of 12 hours. daily shall be paid the Sunday/Holiday (2X) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the· holiday provisions for the current determinations on the Internet at http://www.dir.ca.govioprl/DPre\VageDetem1inati011.btm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703~4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker· to execute the work. You may obtain the travel and/or subsistence requirements for the current dete1minations on the Internet at 
http://www.dir.ca.gov/opsliDPreWag:eDeter.mi11ation.htm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the_ 
Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODEP ART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773 .1 

FOR COMMERCIAL BUILI)ING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRNER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-J:vIT-830-261-12-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new detennination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent detennination is issued. 
Localities: All localities within Inyo, Mono and San Bernardino Cow1ties. 

Em};!lo:yer Pa:rments 
Basic Health 

Hourly And 
Classificlltion Rate W~!farQ~Pension 

Driver: Mixer Truck $19.05 $6.66a $1.71 . 

"The contribution·applies to all hours until $1155.24 is paid for the month. 
b $1.54 after 7 years of service 

$].91 after 14 years of service 

Vacation 
And 

Holiday 

$1.17b 

0 Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

Training 

Straight-Time Overtime Hourly Rate 
Total Sunday/ 

Hourly Daily Holiday 
Other Hours Rate (I /2 X) (1 Yz X) 

8.0 $28.59 $38.115c $38.115 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holi,:\ay work shall be paid,.shall be all holidays in the collective bargaining 
a:greeinent, applicable to the particular craft; classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing · 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Goverrunent Code. You 
may obtain the holiday provisions for the current determinations on the Jntemet at http:i/www.dir.ca.gov/DLSRiP\VD_ Holiday provisions for current or superseded 
determinations may be obtained by ·contacting the Prevailing Wage Unit a((,tJ5) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:f/www-dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded detenninations. may be obtained by contacting the PrevaHing Wage Unit at 
(415) 703-4774. . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

. FOR COMMERCIAL BUILDING, IDGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination; C-MT-261-87-119-2011-l 
Issue Date: February 22, 2011 
Expiration date of determination: January 15, 2012* Effective until superseded by anew detennination issued by the Djrector of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-4774 for new rates after 10 days from the expiration date, if no 
subsequent determination is issued. · 
Localities: All localities within Kern, Kings and Tulare Counties. 

EmQloyer PaY.ments Straight-Time Overtime Hourly Rate 
Basic Health Vacation Total Saturday/ 

Hourly And And Hourly Daily Holiday . Sunday 
Classification _ -~ Rate Welfare Pension Holiday Training Other Hours Rate (1%X) (1 Yz X) (2X) 

Driver: Mixer Truck $20.11 $4.89' $3.05 $0.70b - 8.0 $28.75 $38. ll° $38.11° $48.16 

The contribution applies to all hours until $847.50 is paid for the month. 
.Applies to workers who have been mi payroll for thirty (30) days. After 1 year of employment, Vacation and Holiday increases to $1.08. After 2 years of employment, 
Vacation and Holiday increases to $1.47. After 8 years of employment, Vacation and Holiday increases to $1.86. 
Overtime is paid at two times (2x) the basic hourly rate for work: performed in excess of twelve (12) hours in any work day. 

RECOGl'{[ZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director onndustrial Relations. If the prevailing · 
rate is not based on a collectively bargained rate, tbe holidays upon which tbe prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the cun·ent determinations 011 the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE P A'YlYIENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet a{ 
bttp://www.dir.ca.,wviDLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774, 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOROF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT; DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-624-18-2009-l 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effecti\re until superseded by a new determination issued by the Director ofindustJ.ial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Lake County. 

Health 
And 

Employer Payments 
Vacation 

And 
Classification 

Basic 
Hourly 
Rate Welfare• Pension Holiday Training Other 

Driver: Mixer Truck $20.60 $4.81 $6.00 $2.00 

Straight-Time 
Total 

Hourly 
Hours__ Rs1cte 

8.0 $33.4I 

' The contribution applies to all hours until $833.00 is paid for.the month. · 
: Rate applies to viork in excess of eight (8) hours daily, forty (40) hours weekly and all hours worked on holidays. 

There is no predetennined increase applicable to this determination. 

Overtime Hourly Rate 
Daily/ 

Holida/ Sunday 
(Illz X) (2X) 

$43".71 $54.0l 

RECOGNIZED HOLIDAYS: Holidays upon ·which the general pre;vailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director ofindustrial Relations. If the prevailing 
rate is not based on a collective!)' bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://w,vw.dir.ca.gov/DLSRlPWD. Holiday provisions for current or superseded 
9eterminations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT; [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each ,vorker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/1www.dir.ca.1wv/DLRS!P\VD. Travel and/or subsistence·requirements for current or superseded detenninations may be obtained by contacting the ;p·revailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREY AILJ}:fG WAGE DETERMINATION MADE BY THE DIRECTOR OF l}:[DUSTRIAL RELATIONS 
PURSUANT TO CALIF0RNIALABORC0DEPART7, CHAPTER l,ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) . 

Determination: C-MT-261-X-258-2018-1 
Issue Date: August 22, 2018 
Expiration date of determination; September 30, 2018* Effective until superseded by a new determination issued by the Director oflndustrial 
Relations. Cmitact the Office of the Director - Research Unit at ( 415) 7 03-477 4 for the new rates after 10 days from the expiration date, if no 
subsequent determination rs issued. · 
Localities: All localities within Los Angeles, Orange and Ventura Counties. 

Em2lo:i::er Pa:J2!!ents 
Basic Health 

Hourly And 
Classification Rate Welfare· Pension 

Ready Mix Driver (After 4 yrs of service) $23.60 $6.00· $3.44 
Ready Mix Driver (After 3 yrs of service) $22.60 $6.00· $3.44 
Ready Mix Driver (After 2 yrs of service) $21.60 $6.00• $3A4 
Ready Mix Driver (After l yr of service) $20.60 $6.00• $3A4 
Ready Mix Driver (I yr or less of service) $19.60 $6.00' $3.44 

• The contribution applies to all hours until $] 040.50 is)aid for the month. 
b $2.00 after 8 years of service 

$2.45 after 15 years of service 

Vacation 
And 

Ho!ldaf Training 
$J.54bc -
$1.48d -
$1.41• -
$0.9?f -
$0.0Qg ~ 

Straight-Time Overtime Hourly Rate 
Total Saturday/ 

Hourly Daily Holiday Sunday" . 
Other Hours Rate (lY, X) (1 Yi X) (2X) 

- 8.0 $34.58 $46.38 $46.38 $58.18 
8.0 $33.52 $44.82 $44.82 $56.12 

- 8.0 $32.45 $43.25 $43.25 $54.05 
- 8.0 $30.99 $41.29 $41.29 $51.59 

· 8.0 $29.04 $38.84 $38.84 $48.64 

0 Includes $0.64 for Holidays., which would be deducted from the Yacaiion/Ho liday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
d Includes $0.61 for Holidays, ,vhich would be deducted from the Vacation/Holiday rate if you choose to ·adopt the paid days off enumerated in the Holiday Provisions. 
e Includes $0.58 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday Provisions. 
fincludes $0.55 for Holidays, which would be deducted from the Vacation/Holiday rate if you choose to adopf the paid days off enumerated in the Holiday Provisions. 
g In addition, $0.53 for Holidays· after four (4) months, which would be deducted from the Vacation/Holidav rate if you choose to adopt the paid days off enumerated in the 

Holiday Provisions. · · · • . • 

h Emergency work arid breakdown on Sundays shall be paid at time and one-half (l 1hx) the straight time rate. 

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the col!ecti.ve bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. 1fthe preyailing 

. rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the cunent detenninations on the Internet at http://tvww.dir.ca.gov/opl'IiDPreWageDererminarlon.htm. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR ,$UBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations -0n the Internet at 
http://wwvi.di.t·.ca.govioprJJDPreVv'ageDetermination.htm. Travel and(or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director- Research Unit at (415) 703-4774. 



-..J 
co 
-': 

.):,.. 
w 

GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COM:MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-3-2009-l 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent detennination is issued. 
_Localities: All localities within Monterey, San Benito, San Francisco, San Mateo, Santa Clara, and Santa Cruz Counties. 

Classification 

Driver: Mixer Truck 

Basic 
Hourly 
Rate 

Health 
And 

:Welfare 

$21.50 $9.64 

• This amount is factored at the applicable overtime rate. 
b $1.41 after 2 years of senfoe · 

$1.82 after 10 years of service 
$2.23 after 20 years of service 

Employer Payments 
Vacation 

And 
Pensi~n _HQliday Training Qther 

$ J.72 a $0.99 b 

c Rate applies to vvork in excess of eight (8) hours daily and forty ( 40) hours weekly. 
" There is no predetermined increase applicable to this detennination. 

Straight-Time 
Total 

Hourly 
HoUB~_B.ate 

8.0 _$33.85 

Ov!;!rfun(;!Hofil'..!yRate 

Daily 
(IY, X) 

$45.46c 

Sunday/ 
Holiday 
(I Yi X) 

$45.46 

RECOG!'HZED HOLIDAYS: Holidays upon which the general p,revailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed oil the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You 
may _obtain the holiday provisions for tbe current determinations on the Internet at http://www.dfr.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. · 

TRAVEL AND/OR SUBSISTEJ:'(CE PAYMENT: In accordance with La.bor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://w,vv{.di.r.ca.goviDLRSiPWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevaifing Wage Unit at 
(415) 703-4774 . 



-..I 
c.o 
N 

.,,. .,,. 

GENERAL PREVAILING WAGE DETER.IvlINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIF0RNIALABORCODEPART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR CO:tvIMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/BROM CONSTRUCTION SITE) 

Determination: C-MI-830-261-1-2009-1 
Issue Date: February 22, 2009 
Expiration dllte of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: AU localities within Nevada and Sierra Counties. 

Employer Payments 
Health 
And 

Vacation 
And 

Q11_ssifica ti on 
Basic 

Hourly 
Rate W s!lfare• Pension __ Ho lid al Training Other 

Driver: Mixer Truck $19.25 $2.96 

'The contribution applies to all hours until $513.04 [s paid for the month. 
b $0.59 after 2 years of service 

$0.96 after 5 years of service 

$0.22 

0 Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
*There is no predetermined increase applicable to this determination. 

Straight-Time 
Total 

Hourly 
HQUI§_ ~ Rate 

8.0 $22.43 

Oy~rtime Hourly .Rate 

Daily 
.LlJi.Klc 

$32.06 

Sunday/. 
Holiday 
(lY.X} 

$32.06 

RECOG~1ZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, _applicable to the particular craft, classification, ortype of worker employed on the project, which is on file with the Director oflndustrial Relations. Jfthe prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Intel'net at http://ww-w.dir.ca.gov1DLS.R/PWD. Holiday provisions for current or superseded 
determinations may be obtained by cont~cting the Prevailing Wage Unit at (415) 703-4774. · 

TRAVEL AND/OR SUBSISTE)'l"CE PAYMENT: ln accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:i/www.dir.ca.2:ov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded deteiminations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. . 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770; 1773 AND 1773.1 

FOR COTYIMERCIAL BUILDING, HIGHWAY, BEA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-·HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-830-261-11-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination; March 3, 201 O* Effective until superseded by a new determination issued by the Director ofindustrial 
Relations. Contact the Division of Labor S.tatistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within Riverside County. 

Employer Paments 
Basic Health Vacation 

Hourly And And 
Cl.issifjcatiou --~~ -~ Rate Welfare Pension Holiday 

Driver: Mixer Truck $15.00 $6.33" $1.80 $1.04b 

a The contribution applies to all hours until $1097.30 is paid for the month. 
b $1.33 after 4 years of service · 

$1.61 after 14 years of service 
$1.90 after 24 Years of service 

c Rate applies to ·work in excess of eight (8) hours daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

Training 

Straight-Time Overtime Hourly Rate 
Total Sunday/' 
Hourly Daily Holiday 

Other Hours Rate (1:/, X) ClYi X) 

8.0 $24.17 $31.67c $31.67 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailir.g hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type ofworke.r employed on the project, which is on file with the Director of Industrial Relations. Ifthe·prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in .Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current detenninations on the Internet at http://www.dir.ca.gov/DLSR/P1VD. Holiday provisions for current or superseded 
detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRA V:EL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each. worker to execute the ,vork. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.goy/DLRS/PWD. Travel and/or subsistence requirements for cunent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, .CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR .COMJvffiRCiAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTIO~ SITE) 

Determination: C-MT-830-261-6-2009-i 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by anew determination issued by the Directbr of Industrial 

.Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
Localities: All localities within San Luis Obispo County. 

EmQloyer Paments 
Basic Health Vacation 

Hourly And And 
Classification Rate Welfare Pension Holiday 

Driver: Mixer Truck $19.14 $3.04" $3.42 $1.03b 

a The contribution applies to all hours until $526.19 is paid forthe month." 
b $1 .40 after 2 years of service, . 

$1.70 after 10 years of service. 
0 Rate applies to work in excess of eight (8) houJ's daily and forty ( 40) hours weekly. 
* There is no predetermined increase applicable to this detennination. 

Training 

$0.64 

Strai!!ht-Time Overtime Hourly Rate 
Total Sunday/ 

Hourly Daily Holiday 
Other· Hours Rate (IY, X) OYi,X) 

8.0 $27.27 $36.84° $36.84 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hqliday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon. ,vhich the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
-may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.itov/DLSR.iPWD. Holiday ·provisions for current ·or superseded 
detenninations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. · 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http:/iwww.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774 . 
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GENER..-\L PREVAILING WAGE DETERMINA'rION IYLADE BY THE DIRECTOR OF INDUSTRL\L RELATIONS 
PURSUANT TO CALIFORNIA LABOR.CODE PART 7, CHAPTER 1, liliTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWil..Y, HEA. VY CONSTRUCTION AND DREDGING PROJECTS 

·cRAFT: DRIVER (ON/ OFF-HAULING TO /FROM CONSTRUCTION SITE) 

Determination: C-MT-261-186-15-2010-1 
Issue Date; February 22, 2010 
Expiration date of determination: l:Vfru:ch 27, 2010* Effeccive until superseded by a new determinacion issued py the Director of Industrial Relations. 
Contact the Division of Labor Statistics and Research at (415) 703-4774 for new :rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Localities: i\.11 localities "w-:ithin Santa Barbara County. 

EmJ;llover Pa:pnents Stiaight-'.Iime Ovc:;ttim1: Hourly E,ate 
Basic Health Vacation Total Sunday/ 

Hourly .And .And Hourly Daily Holiday 
Classification fu,,tc Welfare Pension Holidayd Training: Other Hours Rate (1 1/2 X)c (2)0 

i\1i...:er Driver $21.15• $4.91" $3.44 $0.41c 8.0 $29.91 $40.485 $51.06 

,Includes an amoUl}t (!;,O.U3) for supplemental dues check off. 
bThe contribution applies to all hours until $850.00 is paid for the month. 
c S1.06 after 1 month of service · 

$1.46 after 1 year of service 
Sl.87 after 7 years of service 
$2.28 after 16 vears of service. . 

d Includes, after'one month, S0.65 for Holidays, which can be deducted from tb.e Vacation/Holiday rate if you choose to adopt the paid days off enumerated in the Holiday PIOvisions
cRate applies to work in excess of eight (8) hours daily and forty (40) hours weekly .• -ill work in excess of twclve (12) hours daily shall be paid the Sunday /Holiday (ZZ) rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general pn.-vailing hourly wage rate for Holiday work shall be paid, shill be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the p:rojcct, which is on file with the Director of lndustrial Relations. If the prevailing rate is 
not based on a collectively bargained rate, the ·holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the current determinations on the Internet at http://,,.'\vw.clir.ca.gov/DLSR/P'iX!D. Holiday provisions for. current or superseded determinations may be 
obtained by contacting the Prevailing Wage Unit at (415) 703-4774. . 

TRAVEL AND/OR SUBSISTENCE PATh1ENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contracto.i:s shill make travel and/or subsistence payments to each 
worker to .execute the work. You rn.'ly obtain .the travel and/or subsistence requirements for the current determinations on the Internet nt http://w-wi.v.dir.ca.gov/DLR..S/P\'vD. 
Travel and/ or subsistence requirements for current or superseded detenpinations may be obtlined by contacting the Prevailing \Vage Unit at (415) /03-4774. . 
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GENERAL PREV AILIN"G'WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIF0RNIALABORCODEPART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMJVIBRCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-MT-261-X-260-2018-2 
Issu:e Date: August 22, 2018 . . 
Expiration date of determination: December 31, 2018** The rate to be paid for work performed after this date has been determined. If work will 
extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specific rates at (415) 703-4774. 
Localities: All localities within Alameda and Contra Costa Counties. 

Em12Ioyer Payments Straight-Time Overtime Hourlv Rate 
Basic Health Vacation Total Sunday/ 

Hourly and And Hourly Daily Saturday Holiday 
Classification Rate Welfare• P~nsion Holiday Training Othe~ · Hours Rate (IYz X) (1 'AX) (2 X) 

Conventional Trucks $38.57 $11.43 $9.92 $2:52b $1.39 8.0 $63.83 $83.l I $83.11 $102.40 
(3 ax] es or I ess, 8 yards 01· less)• 

Booster Trucks $38.83 $11.43 $9.92 $2.54° $L40 8.0 $64.12 $83.53 $83.53 $102.95 
( 4 axles or more, l O yards or less/ 

Slider (12 yards) $39.33 $11.43 $9.92 $2.57d $1.41 8.0 $64.66 $84.32 $84.32 $103.99 

• The contribution applies ta all hours until $1892.25 is paid for the month. Effective 7 /I /20 I 9, the contribution applies to aII hours until $1848.92 is paid for the month. 
b $2.82 after 2 years of service, $3.12 after 3 years of service, $3.86 after 5 years of service, $4.60 after l O years of service, a.qd $5.34 after 20 years of service. 
0 $2.84 after 2 years of service, $3 .J 4 after 3 years of service, $3.88 after 5 years of sen,ice, $4.63 after l O years of service, and $5.3 8 after 20 years of service. 
0 $2.87 after 2 years of service, $3.18 after 3 years of service, $3.93 after 5 years of service, $4.69 after. IO years of service, and $5.45 after 20 years of service. 
• Add $0.07 per hour to the basic hourly rate for each yard or portion of yard hauled over 8 yards. · 
f Add $0.09'per hour to the basic hourly rate for each yard or portion of yard hauled over 10 yards. 
g Includes amounts for sick leave. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of!ndustrlal Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall·be paid shall bl=} as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/aprl/DP.reWageDetermination.htn,. Holiday provisions for current.or 
superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and ,1773.9, contractors shall make travel and/or subsistence payments ta 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://wvvw.dkca.gov/oprl/DPreWageDetermination.htm. Travel anil!or subsistence requirements for current or superseded determinations may be obtained by contacting the 
Office of the Director -Res·earch Unit at (415) 703-4774. · 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-7-2009-l 
Issue Date: February 22, 2009 
Expiration date of detemunation: March 3,201 O* Effective·until superseded by a new detennination issued by the Director ofindustrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-477 4 for new rates after 10 days from expiration date, if no 
subsequent determination is issu_ed. 
Localities: All localities within Alameda, Contra Costa, Oel Forte, Humboldt, Lassen, Modoc, San Francisco, San Mateo, Santa Clara, Shasta, 
Siskiyou and Trinity Counties. 

Cla:,sifica_ti_Qn 

Driver: Dump Truck 

Basic 
Hourly 
Rate 

$22-50 

Health 
And 

W~lfare 

Employer Payments 
Vacation 

And 
Pension Holiday Training Qther 

$0.43b 

Straight-Time 
Total· 
Hourly 

HQJ.l_rs Rate 

8.0 $22.93 

Overtime Hourly RatJ?. 

Daily 
(IYl X) 

$34.l8° 

Sunday/ 
Holiday 

illi.Xl 

$34.18 

• Health and Welfare v.,il! increase from $0.00 to $1.J 6 after 90 davs of service, which will be seen as an increase to the Total Hourly Rate as welL 
h $0. 78 after 90 days .of service with the employer - · . 

$1.21 after 5 years of service with the employer 
$1.65 after 10 years of service with the employer 

0 Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetennined increase applicable to this determination. 

RECOGNIZED HOLIDAYS:. Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classi:fication, or type of,vorkez employed on the project, which is on file with the Director of Industrial Relations. · If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the -Internet at http://www.dir.ca.,wv/DLSR./PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with La.bor Code Sections 1773. l and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel· and/or subsistence. requirements for the current determinations on the Internet at 
http://ww\v.dir.ca.uov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded detetminations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774: 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTR:UCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-5-2009-l 
Issue Date: February 22, 2009 
Expiration date of determination: March 3,201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. 
L_ocalities: All localities within Alpine, Amador, ·calaveras, El Dorado, Fresno, Kings, Madera, Mariposa, Merced, Nevada, Placer, Sacramento, 
San Joaquin, Sierra, Stanislaus, Sutter, Tulare, Tuolumne and Yuba Counties. 

Cla~ifk!l1fo_r1 

Driver: Dump Truck 

Basic 
Houdy 
Rate 

Health 
And 

Welfare 

$17.00. $3.09' 

Employer Payments 
Vacation 

And 
F'ensiori Holiday__Iraining Other 

$0.85 b 

'The contribution applies to all hours until $535.26 is paid for the month. 
b $1.13 after 3 years of service 

$1.50 after 10 years of service 
$1.83 after 20 years of service 

0 Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no pre_determined increase applicable to this determination. 

Straight-Time 
Total 

Hourly 
Hours Kat~ 

8.0 $20.94 

Overtime J:Iourly Ra.te 

Daily 
(lY, X) 

$29.44 C 

Sunday/ 
Holiday 
(lY, X) 

$29.44 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work: shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on ih.e Internet at ht1'Q://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: _In accordance with Labor Code Sections 1773 .J and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
htto://w,vw.dir.ca.gov/DLRS1PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINAflON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS . 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-8-2009-1 
Issue Date: Febrnary 22, 2009 
Expiration date of determination; March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703A 774 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. · 
Localities: All localities within Butte, Colusa, Glenn, Lake, Mendocino, Plumas and Tehama Counties. 

Employer PaYments 
Basic · Health Vacation 

Hourly And· And 
i::Iassificatjon Rclle Welfar~ Pension Holiday Training Other 

Driver: Dump Truck $21.00 $2.81' $0.lOb 

0 The contribution applies to hours until $487.07 is paid for the month. 
b.$0.20 after 1 year of service, · 

$0.50 after 2 years of service, 
Add·$0.10 for every additional year of service to a maximum of $l.50 pe.r hour for over 13 years of service. 

cRate applies to work. in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

Straight-Time 
Total 
Hourly 

Hours Rate 

8.0 $23.91 

Overtime Hourly Rate 
Sunday/ 

Daily Holiday 
(lYiX) OYi X) 

$34.41" $34.41 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly ,vage rate for Holiday viork shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed.on the project, which is on file with the Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at hltp://ww1v.dir.ca.gov/DLSR/PY{D. Holiday provisions for current or superseded 
determil'\ations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Utbor Code Sections 1773.) and 1773.9, contractors shall make travel and/or subsistence payments to 
ea"c!1 worker to execute the work. · You may obtain the travel· and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca.gov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. . 
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GENERAL PREY AILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRlAL RELATIONS 
PURSUANT TO CALIF0RNIALAB0RCODEPART7, CHAPTER l,ARTICLE2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determination:. G-DT-83 0-261-10-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 2010* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-477 4 for the new rates after 10 days from the expiration date, if no 
subsequent determination is issued. . 
Localities: All localities·within Imperial, Inyo, Los Angeles, Mono, Orange, Riverside, San Bernardino and San Diego Counties. 

Em:nloyer Payments 
Basic Health 

Hourly And 
Classifi_cati_Q)l Rat~_ Welfare• 

Driver: Dump Truck $17.00 $2.05 

• The contribution. applies to all work up to $355.00 per month. 
b $0.65 after 2 years of service 

$0.98 after 5 vears of service 
$1.3 1 after 9 years of service 

Vacation 
And 

Pension Holida:l 

$0.085 $0.33 

c Rate applies to work in excess of eight (&) hours daily and forty ( 40) hours weekly. 
*There is no predetermined increase applicable to this determination, 

Training 

-

Straight-Time Overtime Hourly Rate 
Total Sunday/ 

I-{ourly Daily Holiday 
Other Hours Rate nv. xt ClYz X) 

- 8.0 $19.465 $27.965 $27.965 

RECOGNIZJW HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on the project, which ·is on file with i:he Director of Industrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon.which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://ww,v.dir.ca.gov/DLSRiPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage li.Jnit at (415) 703-4774. · · 

TRAVEL AND/OR SUBSISTENCE PA:..'MENT! In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shal) make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://vvww.dir.ca.e:ov/.DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevai!lng Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINA110N MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. 1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-J:IAULING TO/FROM CONSTRUCTION SITE) 

Determination: C-DT-830-261-6-20.09-l 
· Issue Date: February 22, 2009 
Expiration date of dete1·mination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at ( 415) 703-477 4 for the new rates after 10 days from the expiration date, if no 
subsequent detem1ination is issued. · 
Localities: All localities within Kem, Monterey, San Luis Obispo, Santa Barbara, and Ventura Counties. 

EmQloyer Paymcents 
Basic Health 

Hourly And 
Classificition Rate __ Welfare Pension 

Driver: Dump Truck $16.76 $3.04" $2.75 

'The contribution applies to all hours until $52o.l9 is paid for the month . 
b Sl.22 after 2 vears of service. 

$1.55 after 10 years of servi;e. 

Vacation 
And 

·Holiday 

$0.90b 

c Rate applies to work in excess of eight (8) hours daily and forty (40) hours weekly. 
* There is no predetermined increase applicable to this determination. 

Training 

$0.64 

Straight-Time 
Total 

Hourly 
Other Hours Rate 

8.0 $24.09 

Overtime Hourly Rate 
Sunday/ 

Daily Holiday 
CI'h X) Cl Yi. X} 

$32.47° $32.47 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, oriype of worker employed on the project, which is on file with the Director oflndustrial Relations. If the prevailing 
rate is not based on a collective)y bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations. on tbe Internet at http:iiwww.dir.ca.>1:0Y/DLSR/PWD. Holiday provisions for current 01· superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to 
each worker to execute the work. You may obtain the travel and/or subsistence requirements for the cun-ent determinations on the Internet at 
http://www.dir.ca.12:ov/DLRS/PWD. Travel and/or subsistence requirements for cunent or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

Determfuation: C-DT-830-261-9-2009-1 
Issue Date: February 22, 2009 
Expiration date of determination: March 3, 201 O* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, ifno 
subsequent determination is issued. . 
Localities: All localities within San Benito and Santa Cruz Counties. 

Em11Ioyer Paments 

Classification 

Driver: Dump Truck 

• $0.875 after J year of service 
$1.19 after-7 years of service 
$1.50 after 19 years of service 

Basic 
Hourly 
Rate 

$16.25 

Health 
And 

Welfare 

$9.64 

Vacation 
And 

Pension Holiday Training 

$5.20 $0.56" $0.70 

0 Overtimexate applies to all work exceeding eight (8) hours daily and forty (40) hours weekly. 
* There is no predetennined increase applicable to this determination. 

Straight-Time Overtime Hourly Rate 
Total Sunday/ 

Hourly Dail/ Holiday 
Other Hours Rate (lY:z X) (lY:z X) 

$0.48 8.0 $32.83 $40.955 $40.955 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classificat[on, or type of worker employed on the project, which is on file i,,vith the Director oflndustrial Relations. If the prevailing 
rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You 
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.irov/DLSRiPWD. Holiday provisions for current or superseded 
determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773 .9, contractors shall make travel and/or subsistence payments to 
each worker to execute the. work. You may obtain the travel and/or subsistence requirements for the current determinations on the Internet at 
http://www.dir.ca . .e:ov/DLRS/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at 
(415) 703-4774. 
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GENERAL l'REV AlUNG WAGE DETERM£NATfON MADE BY THE DIRECTOR OF !NDUS11UAL RELATIONS 
PURSUANT TO CAL!FORNJA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, ffiGRW AY, rillAVY CONSTRUCTfON AND DREDGING PROJECTS 

DETERMINATION: NC-3-16-1-2018-2. 
fSSUE 1) ATE: August 22, 20 l 8 

CRAFT: II ASBESTOS WORKER, HEAT AND FROST !NSULA TOR 

EXPIRATION DATE OF DETERMfNA TWN: July 31, 2019.* Effective until superseded by a new determination issued by the Director of Industrial Relations. Contuct 
the Office of the Director- Research Unit at (415) 703-4774 for the new !'ates after: ten days after the expiration date ifno subsequent determinatioll is issued. 

CmQ1oyer Paymenls Straigl1t-Tim~ Ove1titno J lourly Rate 
. Clas.sificaJion Boslc Healtl1 Pension Vacation/ Training Other Hom1. Total 
(Joumeyperwn) Hourly and Holiday Payments Hourly 

Rate Welfare Rate 1-1/2X 2X 
ZONE 1 
Mechaoic '$68.J 1 $14.SO $7.61' C $1.15 ·.~0.45 8 $91.82 '$125.875 '$159.93 

ZONE2 
Mechanic '$51.71 $14.50 $7,6lb C $1.15 •1$0.45 $75.42 .'$101.275 1$127.IJ 

WNE 1 - Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solano, and· Sonoma. 
ZONE 2 -· Alpine, Amador~ Bulte, Cahi:vcras, Col1L,;;a 1 qel NoJte, El Dorado, Fresno, Glenni Humboldt, Kings) Lake, La!isen, MadeL'a, Mariposa, Mendocino, Merced

1 
Modoc, M<,t10

1 
Monterey, 

Nevadu, Pluccr, Plumas, Sacrrunetllo, San Joaquin, Santa Cmz, Shasta, Siorrn, Siskiyou, Stanislaus, Suttci", Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba. 

-------------
DETl!;RJ111NATION: NC-3-16-3-2018-l 
ISSUE DATE: August 22, 2018 . 
EXPIRATTON DATE OF DETERMIN/1.'rlON: Decem1,er3 L, 2018•• Thcrdro to be paid for work performed after this date has been dete1mhioo. (fwork will e;>,.~end past this 1~1te, the new 
rate must be puid and should be' incorporated in contracts entered into now. Cou~dct the Office of the Director"' Rcse,1rch Unit for specific rates at (415) 703-4774. 

LOCALITY: Mono and all Northern California Counties 

Hazardous Material Handler Mechanic 

Hai.ardons Material Handler Worker" 

•35.03 

•25.31 

7.8! 

7.81 

1.25 

0.50 

O.JO 

0.30 

''0.08 

10,06 

gm 44.47 

33.98 

)?9.50 

iS9.29 

# r,;dicate~ anapprenticeahle ~;,;,~ TI1e cummt apprentice wage rates arc available on the Tntemet at http://www.dh·.ca.gov/OPRrJPWAppWage/PWAppWageStart.asp. To obtain any 
apprentice wage rntes as of July t·, 200$ and prior1.o September 27, 20 l2; please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' 
website at http://www.dir.ca.gov/das/das.html. 

• lnclt~les amount withheld for dues check off and for vacation. 
b Pursuant to Labor Code sections l 773.l and l77J.8, the amount paid fo1· this employer payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates fur 

straight lime and overtime may nol be less limn the general prevailing rate of per diem wages. 
c Included in the sb·night-time hourly rate. 
• $0,02 per hour worked for vacation/holiday administration; $0, 12 per hour worked fur occupational he-.ilth und research; $0,30 per hour worked for Industry Promotion; $0.0 I per l1our worked 
· for Preservation Tmst. 

• l 1/2 times the basic strnlght-time hom·ly rntc for the fir,;t2 hours of overtime, Monday through Friday and fur the fir,;t JO hours on Saturdays. All oOmr overtime is paid al the double tin10 rate. 
r $228.04 (Zonu 1) and $178.84 (Zone 2) per hour for work on uibor Pay. · 
P Includes amount withheld for dues check off. 
'' lncludes amount fur vacation/holiday aclminisb:ation and industry promotion. 
·, Rate applies tu tl1c /ht 4 overtime hours in uny wo1kday or 40 hours ln a workweek, and for Jhe firs! 8 hums wmked on tl>e 711 ' consecutive day of work jn a wo,·kweek. 
i Rate applies Jo work on any recogni%ed holiday, all hours worked in excess uf 12 hours in ;my workday, and for all hours worked in excess of R hours on the 11

• consecutive day 
of work in a workweek. 

• A maximum offourtccn(l4) Hazardous Material Handler Workers is allowed tbrcuch Hazardous Material Handlcr'Mcchanic. 
1 Includes an101111l fur industry promotion. 
msa1urdays in the same work week may be wmkcd at straight-time if job is shut down drn-ing the nonnal work week due to inclement weather, major mechanical breakdown or lack of materials 
beyond the conhul of the employer. 
NOTE: Asbestos Removal Workers must be trained and lhe work conducted according lo the Code ofFederal Regulations 29 CFR 1926.58, 1lie Calimmia Labor Code 6501.5 and the California 
Colic ofllegulations, Tille 8, Section 5208. Contractors must be certified by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). 
For further ioformat'1on, conlact tl1c Asbe,tos Contractors Abatement Registrn[\on un·,~ POSH at (510) 286-7362. 

RECOGN[ZllD HOLIDAYS: Holidays upon whioh the general p.-evailing hourly wage rate for Holiday work shttll be paid, shall be all holidays in the culkctivo bargaining agreement, 
applicable to die particulul' crnft, classification, or type of worker employed on the project, which is on file witl1 thc l)imctoroflndusn·ial Relations. Jfthe prevailing rate is not based on a 
collectively bargained mtc, the holidays upon which the prcv-ailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may ob~ain the holiday prnvisions fur 
the current deteiminations on the Internet at htlpY/www.dir.ca.gov/OPRUDPr~ W:i»d)ctcnnination.htm . Holiday provi,;ons for current or superseded deletminations may be obtained by 
contacting the Office of the Director - Research Unit at ( 415) 703-4774. 

TRA YEL AND/OR SUBSISTENCE PAYMENT: ln accordance with I.abor Code Sections l 773. l and 1773.9, contractors shall make travel aml/or subsistence payments lo each worker to 
execute the work. You may obtain U1e travel ancl/or subsistence provisions for the c1ui-ent deJenninations on U,e lntemet at hllp:f/www.dir.c11.gov/OPlUJDPre W1tl.!eDetenninalfon.hhn. 'J",·uvcl 
and/or subsistence requirements for CUll'ent or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4 774, 
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GENERAL PREV A!UNG WAGE DE'IERM1NAT10N MADE BY TilE D1RECTOR OF JNDUS'l'R.IAL RELATIONS 
PURSUANT TO CALlFORNlA LABOR CODE PART 7, CHAPTER I, ARTLCLE 2, SECTIONS 1770, 1773 AND J 773. I 

FOR COMMERCIAL BlJlLDrNG, HlGHWAY, HEAVY CONSTRUCTION AND DREDGlNG PROJECTS 

DETERMINATION: NC-13-31-1-2018-1 
ISSUE DATE; August 22,2018 

CRAFT: #CARPEN'l'ER AND RELATED TRADES 

EXPIRATION DATE OF DETER1\11NA'rtON: June 30, ).019*1' Thernte 10 he pnid for work perforn1cd Rftcr this dale has been dt:tt!rmin~ Il"'work will wend pllSt this dale, the ne\V rale mu.in he pald and 
should be inc.1.)t:porated in coutrocts cnlcrcd into now. ConU\c:t thl! Office of the Director~ Research Unit for specific rates <\t (41 S) 703-4774. 

LOCALl'l'Y: All Localities within Alnmt!dli, Alpint-1 A~nndor, Bulle: Cnla,,,crast Co!Usa, Coutrn Costn, Del None, El Dorado, Fresoo, Glenn, Humboldt, .Kingsr Lake; [.11ssen1 M"<lefi.l.; Mnrin, Mariposa. 
Mcodociuo, Merced, Modoc, Monterey. N11pn1 Nevada., Pbcet, Plumas, Sacrarucu1o. San !Jcni101 San Ftilnci.sc:01 Sun fooquin1 San Mnteo, Santa Clara, Santa Cru:r .. Shm,in, Sfonn, Si.~ki)'oll, Solano, Sonoma, 
Stanisleus, Sutter~ Tc:lrnma. Trinity, Tul,ne-~ TuolUmne, Yolo,. and Yuba Counties. · 

Emnl11yer Ec)1nen1s Straight- lime: QvcJjlmc Uo11rh• Rate: I:' 

CLASSIF1CATJON Basic Henltli Pension Vacatitm/ Tn1l11ing. Olhet Hours Toml Dail)' Sutnr<la/ Sunduy 
(Joumcypen;on) Hour\y and HoUday" Pnymcnls,.. Hourly nnd 

Rnte Welfare Rate I 112X' 2X 1 )/2X' 2X Hollday1 

i.Are.,1 

C111·Pt:Jl\Ct S4S.40 WAS $10.10 $4.44 S0,93 S2.59 $77,91 $102.11 !126.ll $10'.l.ll $126.31 1126.3! 
Hardwood l-1oorlaycr, Power Sttw 
Operator1 Saw Filer, Shlnglor, Steel 
Scaffold and Steel Shoriog Erector £4R.SS $11.45 $ID.JO $4.44 $0.93 $'2.59 $7&.06 $102.335 $126,61 $102.335 $126.61 S!26.6l 

h Art1l l 

C~rpenler $4252 $11.45 SI0,10 $4-44 $0.93 $2.59 $72,03 $93.29 $114.55 $93.29 $114.55 $114.55 
H'ardwood PlooT111ye-1\ Power So.w 
dpcrator, Smv Filer, Shingle,\ Steel 
Scaffold nod Steel Shoring F.re1..1or $42,67 $11.45 Sl0.10 H4•1 $0,93 S2.59 $72.18 $93,SIS $114,85 $93.515 $114.85 S] 14,85 

\. Area 3/ 

Carpbokr S42.S2 ti 1.45 SlD.10 $4.4•1 S0.93 $2.59 S72.03 $1/3,29 Sl 14,55 $93,29 $ll4.55 $11455 
Hurdwood Floorloyer. Power Saw 

Openitor. Suw Filer. Shingler~ Steel 
Scttffulc.l. and Steel Shl.\ring Erect~)r $42.67 $11.45 $10,lO $4,# S0.93 S2.59 $72.18 $93,515 $114.85 $93.5l5 SI 14,RS $114,85 

bArea.iJ 

Curpemet $41.17 Hl.45 SI0.10 $4,44 $0,93 S2.59 S70,68 $91,265 $lll,8S $91.265 $111.R5 $111,85 
Hardwood Floodayer, .Power Saw 
Opero.1or1 Saw filer. Shlllgkr. Steel 
Scnnhld nod Steel Shoring. Erector S41.32 511.45 $10.10 $4.44 S0.93 $2.59 S?0,83 $91.49 $112.15 $91.49 SI 12.IS $\12.15 

lJRTF,R)\'!INATT01'f; NC'23·31 1·2018-IA 
ISSUE DATE: August 22, 2018 
IQ(YI.RA'l'!ON DA'fE OF PETR-Rl\,:iN~):"ION: /u11e 3P, 20~9*'* The r.atc to~~ poid fur work ptrl'on~d aner 1h.is dale has been dctcnnincd. ff work will e:,ctend pas\ this dQle, the new rn1e must be pniil 11ml 
should 00 incorpor::ncd in con!nic1s entered il'\tO now. Cootncl tbe Office oftbc Director p Restarch Unit for speciOc rates ar {415) 703-4774. 
I.OCA LrrY: AU Lot:alitles withlll Alomeda, Alpllle. Anmdor, Butte, C.nkn•crns, Colu.~ Conu-a Cos:ta, Del Norte-, El Dora.do~ Fresno. Glenn. Hoinboldt, King;;. Lake, Lnsscn,. Madcrn. M11rin, M;,ripO,'l.ll. 
Mendocino~· Mercr.-:d, Modoc, Monlerey, Napa, Nevada, !"lacer. Plumns, Sm;rnmen\o, San Benito, Son Fnmcl!ico, Sen Joaquin, San Muleoi Snntu Clara. Snnta Crut, Shasta,. Siena, Siskiyou, S0luno1 Sonomn, 
Stanislnns1 Sutter, Tehnma., Trinity, Tt1fore, Tuolurnllc, Yolo 1 and Yuba Countit!S, 

Emplovcr Pnrmcnrs S1ralgbt ·~ I:ime Ov~ime }four}y Role c 

CLASS1FTCATION Ila.sic lkahh "Ptnsion Voc.ition/ Trrilnfog Other Hours Totul Dolly Saturdnl Sundn)l 
(Journeypcrson) Hourly nnd MoUday" Pnymeo1s' flourly and 

Rate \Vclfiire R11te 111:2x' 2X 1 112x' 2X Holi~ny1 

Bddge llulldcr/lllgJ1way C .. ,rpente:r ~4R.40 Sll.45 $IO.IO $4,•1•1 $0,93 $2,59 8,0 . $77.91 Sl~l.11 S1l6,3I $102.11 $126.31 $126..31 

Bridse Builder/High1..v-.1y Cnrpente1· 
(Spcclnl Single Shift) S54.SO SII.45 $10,10 $4,44 $0,93 $2.59 8.11 $84.01 Sl 11.26 Sl3S.51 Slll.26 Sl3R.51 $138,51 

--·-.. ·----··--~----
Footnote and Millwrigh( lhsted cu1 poge 34A 

(Recognized Holldoy~ and Subsb11ence Payment footnotes u.lso listed{ln page 34A) . 
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Dt,;fERMINATION: NC-2.l-31-\-21Jl8-lll 

ISSUE DATIJ.: August 22, 20 l 1.t 

· EXPIRATtON DATE OF DETRRl\11i'IA'l'10N: June 301 2019h The rnte-10 be paid for work pcrfo11nod after thb dntc has been determlne(l Jtwork w1U e~tend pust this dntc1 the new ratcn1usr ho pnid aod 
should he incorporoteil. in conh'ttcts cnt~rcd iota now. Contoc{ Lhe Office of1l1e Director~ Research Uuh for specific rotes at{415) 703-4n4. ' 
LOCALITY: AU Loi.:.aHties witl1in Ah\1:ncda, Alpine, A1n11dor1 Butte, Cnlave111s. ColuSil, Contra Cos1a. Dol Notte, El Dorado, Fres1\01 Glenn, Humbolt.h1 King5t l.nkc, J,Hsse:n. Mndcrn, Marin, Mariposa. 
Mendocino, Merecd, Modoc1 Monterey~ Nap.1 1 Ncvodn, Placer. Plu1nust Saennncnto, Srm Bcnilo, San t:ranci.sco, San Joaquin, Sau Mateo. Snmu Clnm. Snnlll Cmz. Slmsln. Sicrm. Sil;kiyou.. Sofano, Souoma, 
Sfnnislaus1 Suiter. Telmrni\, Trinity. Tulru-c. Tuolumne, Yolo, and Yubu Counties, ' 

Eo1ph1~er P11yUlt:nts SjtllighJ -Time Overtime Hourh: Rale: r 
CLASSlFICATION Dasie Henl1h Pcn.,;iOll V11cl\tio1v' Training Ollmr Hours Total D11ily Sa111rdnt Sund•y 
(Journcyperson) Hmu-ly and Holid•/ Po.)'ment.~1

' Hourly and 
Ju\lC Welfare Ra1e 111:.x' 2X l lf.!X'· 2X Holiday' 

hAre:i I. 

Millwright S48,50 $1 f.45 $10.lO $4.53 $0,93 S4.10 $7!},61 $103.86 $128.11 $103,86 £128,11 $128,11 

.,Area.2 
MilhVTight $45.02 Sll.<5 $10.10 Ss,53 S0.93 $4.10 S76.13 $98.64 $121.15 $98,64 £121.15 -Sl21.15 

hArea31 

Millwright S45.02 Sll.45 $10.10 $4.53 S0.93 $4.10 $?6.l3 $98.64 $121.15 $98.64 $121,lf $121,i5 

11 A:rca 41 

Millwright $43.67 $11.45 s10.10 "'1.53 $0.93 $4,)0 $74.78 $96,615 SllB.45 $96.615 $118A5 $118,45 

l>E'l'ERMINATION: Nc-2:i:i0.201s-1, NC-23-31-1-2018-IA and NC-23-'.l l-1-2018-lll 

fl rndicates «n appreuticeable craft. 1110 cunl!nt apprentice wage rales nre a,~ailublc 011 the Tntcmet Bt httP'llwww dlr en gov/OPRLJ!>yt ApPWage/PWApp WagcSta1tasp. To ahtain any 
appreutice wage rutc, as of July I, 2008 nnd prio.1· lo Septcmbc-r 27, 2012, please contact the Division of Apprenticeship S1andards orrnforto the Division of Apprenticeship Staudnrds' 
website at bttp·//www dir ca gov/das/das.html. · 

r. fn the evenl that work c1:tnnotbe perfonned Mondny th1·ougl1 Frlduy bcc1:tU!'ie! ofi:oclementweather or major mechai1icnl breokdown, cmplo)'Ce!i may vohmtarily make up such day 
on Sl\tutday ~nd ~hall be paid al llte applkoble slr-.tight time rates . 

. h AlUlA l -Ala~cdu1 Contra Costa, Marin .. Napa. San Frnuc:iscu, San Matcp, S~mta Clora, Solflno1 .nnd Sonorun Counties. 
AREA 2. Montc1~y, Snn DenilQ 1 nnd Santa Cruz Counties. 
AREA 3- El Dorado. Placer, Sucmmcnto~ San Joaquin nod Yolo Counties. 
ARti:A 4 -Alpine,.· Amad01·1 Butte, Calaverns. Colusa, Del Notte, El Dur-.u.lo, Fre..imo1 Glenn1 Hmn\,Oldt. Kjngs, Lak~ Lassen. Madcr..i, Ma1iposa1 Mendocirto, Merced, 

, Modoc, Nevada, Pincer, Pluruos, Shasta.. Sictn11 Sh,kjyou. Sta11ishms, Sutter1 Teham~ l'rinlt)'. Tulru-e, Tuolumne, nnd Yubn Cou11ties. 

c· 'l11e overtime t"&tus for ::;:lliltwork are bns~ o,l the Ilon-.shlft ovmtimo. rntes. 
d Inclu.des an amount pee hour·worked for Work Fee.Ii. 11,e Vncntion mnounl is $2.45 per bourworkcd fm• Carpe:n1er: $2.35 per ham worked for Millwrigh.L 

c: l..nclucles Artnuity Trust found, lndustry Promollon,. Corponters lntctnatfono] Training Fund, Work Preserva.tio11: CnrpC°iltCr Employers Contract Admlnlsiratioi~ and 

Vacntion/Hollda)'/Skk Leave Admin, 
r For lmilding constnlctio1L rate appli~ to the fost 4 hC'HII-S dnily ove11ime. E-'or all heavy~ higln'iuy untl cn1::,'1nccring constn1ctlon overtime worked. Mouday through Ftiday1 

111te npplies to the firs[ 4 hour.; d•ily owtime, 

JJ Rate applies to. ~le first 8 hours for building constructiun and for the first 10 hours worked on btm,,y. Mglnvny and engineelii1g conslructio1t 
h MilJwright Annuity Tru:,;t Fund! f ndusny PromoliOJI, Welrk Prc:.e1vntion~ Cnrpente1s Jntemational Trnining Fund, nnd Vucution/Holidny/Sick Lem•e Aclmin. 
1 Time and one-half shall be paitl foqhe firsteight(R) hours worked on.the fou,· (4) days of each year selected by the Union as desi1,'llatcd off~rnlideys Jl,tcd in rl,e Holiday 

Provision. · 
j Area 3 includes 1he ponloo of Placer County west of and including Higltway 49 and tlie portlun of El Dorado County west of and including Highway 49 nnd the t<:triiory 

i.nside the city limits of Pl~ccrville. Area 4 includes the pottions of PltH.:Cr and El Dorado Cow1ries nOt covered in A1'en. 3. 

RECOGNIZED HOLIDAYS: Holidays upon which tl,c general prevailing hourly wnge rate for Holiuay workshuli be paid, shall t,e all holidays in the collective bur~uining agrcemcnl, 
applicable to the.porticu1nr crnfl, c1a~ific1ttlon.1 or type of worker emp.loyed on the projct:~ whlch is on file with the Director of lndustdal Rch:i.tit:ins. Jf the prevailing rate is 11ot based on a 
collectively burg~inOO rnte-1 d)e holidays upon which lhe prevailing rutc !<lml1 be paid shi\11 he as: provided in Section 6700 uf th!! Government.Code. You rnny oblnin the holiday provisions. for 
the CUlTCntdetetminations ·on t11e lntemtl at httn://ww,v.di.r.ca.gov/OPRUDl,reWngebetennint1tion.htn1, Holiday provisions for current or superseded detem,lnotions may be obtained by 
conlacting tlie Office of the l>ircctor- Research Unit at (415) 703-4774, 

TRAVEL AND/OR SUHSISTENCII PAYMENT: In n<;eor<!ance with Labor Code Sections 1773,!' and 1773.9, contmctors shall make !ravel and/or subsbtcnto payments to eacl, worker 
to execute the work. You may obtain the travel and/or subsistence pmvisions for the current determi11ntiolls on lhe lutemet at hLtp!//www.dir.cu.gov/OPRL/DPre\Vng.ePeterm ination.hun. 
Travel and/or subsistence requirements for cnm::rH or superscdt.-d dctcnninotions mny be oblained hy.conl.'lcting tht Office of the Director-Research Unit at (41.5) 703-4774-. 
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GENERAL PREV AITJNG WAGE DETERM INA'llON MADE BY THE DIRECTOR OF INDUSTRIAL RBLATIONS 
PURSUANT TO CALJFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, ffiGHW AY, HEAVY CONSTil.UCDON AND DREDGING PROJECTS 

D!l.TERMlNATlON: NC-2.1-31-1-2018-1 
1ssm1, rlA'rn: August 22.101 s 

CRAFT: #CARPENTER AND R£LA'l'1iD TRADES (SECOND SHJFr)* 

.EXPIRATION DATlt O)t J)JC'l.'ltllMlNATlON: Juoe ~o .• 2019** The rate to be paid fur,~"Ork pcrfonncd nllcr1his cl:ih~ hns beea detenniued. lfwork will extend pnsr1his dalt!1 the new rah~ must be 
paid nnd should be incorpumtetl in contracts eutered inlo now. Contact the Office of the Director- Rtm:a.tc:h Uuh for specific m1cs st (415) 703-,q774. 

LOCALITY: All Lotrtlitics within Alllmedn, Aipim, Amador, Dulle. Cnla,•ems, Colusa. Contlll Costa, Del Nmte, El Dl}n:ido. Fresuo, Glel\n., Humboldt~ Kings, Lake1 Lessen, J\,fatle1'a,, Marin.. Mruipos~ 
Mendocino, Merced, Modoc, Monit!te)', Napa. 1'':eW1do, Pl11cer, Plum11s, Sncramt:n1o, San Btnilu, $UJ1 fi'nncisoo, SM Joaquin. &tin Mntco, Santa Clem, S11nl<1 Cruz, brlasla, Sie1m, Siskiyou, Solallo. 
Snnoma._ Stunls.lnus, Sutter, Teh:una, Trinhr, 'l'ulal'e, T\lolumne, Yolo, and Yuba Counlies. 

EmRloycr P§)'.!!l!ll~ Strnighl TinH! Q\'e[!ime Hourly Rate~ 
CLASSIFICATION Ilnsic Henltb Pension Vacrilion/ Tf'aining Other Hour!::c: To1al Dnily Suturdu/ Sunday 
(Joumeype11ion) Hourly nnrl llolidal Payments1 Hourly and 

Riite Welfure fuite I l/2X' 2X 1112x' 2,'( Halide/ 

"At"C!l I 
Carpenter £51.63 $11.45 S!O.JO 54.,1,1 $0.93 · · $2.59 7.S $81.14' $102.IT .$126'.31 $102.ll $126.JI $126_,l 

Hnnhwind Flourh.iy~r. Po\vet Snw 
OperoLoc, Snw filer, Shinglc1\ Steel 
ScRffold nnd S1eel Shoring Erector $51.79 $1 IA.I $10,10 s,1.4,1 $0.93 $2.59 7.5 $SI.JO $102.34 $126.6! $102.34 $126.61 $126.61 

"Arcnl 

Cnrpe-ntcr $45.35 Sll.45 SID.JU $4,4,1 S0,93 $159 7.5 $74.86 ,1:t)3,1.9 SI 14,55 $93.29 SI !4.55 $114.55 

Hnrdw()(ld Flnorlayu. Power S.1w 
Opem1or~ Saw Filer. Shingler, Sicel 

S'caffold a1)d Sic.cl Shoring Erector $45.SI $11.45 SID.ID $4.1·1 $0,93 !'2.59 7.5 $75.02 S93.52 $114,85 $93,52 S!I05 $114.85 

tAt·ea31 

CfUpen1er $45,35 $11.45 $ID.ID $4.44 $0,93 52.59 7.5 $74.R6 $93.29 $114.SS $93.29 $1 [4.55 $114.55 
narclwoo'd Floorluyd, Po,Yer Snw 
Opef"..)J:ot, Saw Filer, Shingler, Steel 
ScaCfold ;md Slcol Shoring Erector $45,51 $11.45 $ID.ID $1.44 $0,93 $2.59 7.5 $75,02 $93.52 $114,85 $93.52 $114.85 SI 14.85 

'Are~ -41 

Cnrpen1er . $43.91 Sll.45 $JO.ID $4.44 S0.93 $2.59 7.5 $7JA2 ~'t)l.27 STl l.85 S91.27 Sl lJ.85 $} i l.85 

llflrdwood Floorluyer. Power Saw 
OperJ.tor1 Saw Filer, Shinglar, Sti:cl 
Scaffold mld Steel Shoring Erector $44,07 511.45 $10.10, $4.44 $0,93 S2.59 7.5 $73.SB $91,,19 SI 12.15 $91.49 $112.15· SI 12.15 

DETERMINATION: NC-23-31-1-2018-lA 
fSSOit DATE: Augu..,t22, 2018 

EXPI.RAT!ON OA'I'lt Olt DETERMINATION: June 30, 20L9tt Thero.le to be pnid for work performed ailerthis dnte bas-been dctcrmincd, lhvork will extend pnst 1hisda1e. the new rate must be 
p11id and should be im:.orpor-Jted in coutracts entered into 110w. Contnct the. Offo.-c of the Director• Resenroh Unit for specific n:ile!i ot (4 l.S) 703-4774, 

LOCALITY: AJl l.ocn\l1ics ,vi.thin Alumt:t.fa .. Alpine. Amado!'. Outte. C11\avcms. Colusa. ConUll Co.'da. Dd Norte, El Dorildo. Fresno, Glcnn. l lnmboldt. Kings, Li.Ike, Llls$en. Madera, Marin, Mnriposa, 
Mendocino. Me-~d. MoJoc, Momerey,Nnl)e., Ne\'nda, Placer, Plumac;. Sucnunt:n1o, Sun Benilo, Sim Francisco. S1m Joaquin. San Mateo, Sunt.u Clam, $:min Cnrt, Shasll\,. Siclnt, Siskiyou.. Solano, 
Sonoma, Stnnlslnus, Sutler, Teluuna. i'ri11if)\ 1'uhue, Tuolumne. Yolo, aud Yubn Comuies.. 

Em12lo;c"t:r Pa)'.lllents- Strnight-Tia.:M: Qyertime Hourly l3:n1e" 
CLASSIF!CATJOH Basic Health Pension Vacation/ Tro.ining Other Hou~ Tolnl Doily Sutunlnl Snndn)' 
(Joumeypcrson) Hourly ancl Holida/ Puyro~o1l Hourly w,d 

Rate Wdfare Raie I 112X' 2X I !/:1X
1 1X Holi<l•/ 

Dridge Duilder/Hi~nvay Carpenter $51.63 Sl!.45 $10.10 S4A4 $0,93 S2.59 7S S&!.14 · Sl02.l I $126,31 SlD2.ll $126-11 S126.31 

Continued on Pll.t::e34C 

{Recob,niz.ed Holid1'.lys and Subsistence Payment fbotnok.c; ul,;o listed on page 34C) 
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DETERMINATION: NC-:D-3 H-201R-lD 
1sSur,; J>ATEI Augusl 22.2018 

EXPlllATION DA TE on fllt'J'J~(tl\11NATI0N: Junt: 30. 201 ~"''"' The rnlc lo bo t>flid for work pedhnneU ~ftet this <late ha.~ been ddcnninccl 1fwork will cx1cnd pasl 1hi.s dl'\!e. lhe new role must be 
p11id mid should be incorpoJ11Je.d in cnntracls cntc(Cd il\lO now, CoUIACt lht;- OffiLt of the Director· lfoscmch Unit for specific rntes n( (4l5) 70.'.l-4774, 

LOCALITY: All LoCi11iti~ wilhin Alnmedo.. AJpine. Amndor, Buttt;Cnlnvc:ras. Colusn. Conll1' Costa. Dd Norte. El Durudo, F.rcmo. Glenn. Humboldt. Kiogs. Lnke. L:tsse1\, }:,1:mlern, Marin. Maripoxu, 
Mondocino, Merced, Motloc, Mon~crey, Nnpn. New1dA, Plncer,.Pluntos. S1.1c.t=m\e11tn, Sun Benito. Sfln Prnncisco. Srui Joaquin. $011 Mnleo, Sainn Clnra. Snnta Cruz. Shnstn. Sicttn. Sisl:iyou. Sol Mo. 
S1mom11. Stanislaus. Sottor. Tehan.in. Trinity, 'fuhlll.'=. Ttmlmnnc. Yolo, nod Yubn Coun\ies. · 

P.illrn!m•c.r p;~n)c.ms Slrninht ~· 1'iinc O\'e[Jjme Hl)url}'. Ru,~~ 
CLASSIFICATION Bnsic H""lth Pem:ion Vuc:1rionl Training Other lfo11r~ 1'01nl Doily Saturdn/' Sunday 
()ourn~yperson) flourly ,uid Holid,y' Pnymeoisi Hourly nod 

RuJc Welfare RRte 1 I12X' 2X I 1/2X1 2X Holidal 

•An:n l 

MiUwrighl $51.73 !11.45 $10.10 S,l.53 $0,9J $4.lO 7.5 $82.84 $103.86 $128.11 $103.86 Sl2B.ll $128.11 

r Area 2 

Millwriglll $43.01 $11.45 $10.10 S4.53 $0.9J .~4.lO 7.5 $79.13 S9(6•1 $121.15 $98.6' $121.15 $121.15 

t A:rm:i 3d 

Millwright s,a.02 $11,45 Sl0.10 $4.S3 SO.?) $4.10 7.5 S79.13 $9M4 .$12.1,15 $98.64 $121.15 $l21.l5 

(Al'('n•..1'1 

Millwrisln $46.51 $11.45 $10.10 S4.53 $0.9J $4.10 7.S $77.69 $96.62 $llt•1S $96,G;z $118.45 SLIB.45 

DETllRMINATION: NC-23-31"1-2018-1, NC-23-Ji-1-2018-IA and NC-23-Jl-l-201R-IB (l'OR SECOND AND Tl-JIRD SHIFTS) 

# rndicales an npprL-nticeahle craft. The cmre11t apprentice wage mtc..,; urc a.,•.ail&ble 011 the Internet nt bftp·lfw\Vw.dk ca goy/OPRUPWApp Wnge/P\YApp Wnip;Slart.asp. 'J'o obt:,i,in 
any apprentice wage rates as of July 1 ~ 20D8 and prior Lo Sepli:::mbc.r 27, 20121 please contact the Di\'isioo of Appreoliceshlp Stimdurds or refer to the Dl\lislm1 of Apprenticeship 
StandmM website ·,thttp://www.dir.ca.gov/das/das.html. 

* Does not upply to tenant improvemenl or renov11lion projects in occupied buildings with n 101at cunh'act value ofS5 mBHon or less. 
~ ·nu! overtime. rates for shift work nre bnsed on the non-shift overtime rates on pnge 34. 

h In the event that work cannot be pc.rfommd Mondcy through Friday because of inclement weather or major mechnnicn.l breakdown, employees muy volt111ta1~1y make up such d~y on 
Sutllrday mid slmll be paid m the applia!ble stroight rime rntes. 

c AUEA l - AlrunL-<la,_ Contnt Co.)l'a, Marin. Napa, San Frnncisco, San Maten, Santn Clnrn, Solano. and Sonoma Couutil!S. 
ARF.A 2 -Montcrcy1 S1m Benito, and Santa CmzCounties. 
AREA 3 -El lJonn.lo~ Placer, Sacramento, SRnJonquin and Yolo Counrim,. 
A~EA 4 -Alpine, An1•dor, Butte. Cala\'eras, Colusn, Del Norte, El Dorodo, Fresno, Gleim, Humboldt, Kings. Lllke, Lnssen, Madera, Mnrlposo, Mendocino, Merced, . 

Modoc, Nevada, Placer, P1umos, Shasla, Siecr1t, Siskiyou, Sumlslaus, Sutte1·, Tehama, Trinity, Tulare, Tuolulhnt!~ and Yuba Co\mt:ies . 
.i Area 3 inchHfos the port.ion ·offlncer Co~nty wesl of und including Highway 49 nnd the P,Ortion Of El D9r1:trlo County west of nod including Hjghwny 49 nod the tenilary 

inside lhl! city'limits of Placerville. Area 4 includes thtt portinn,.c:; of Plnccl' and El·Dorado·Counlit::s nol covcn..:d h, Arc·~ 3. 
c- includes .o.n nnunml per hour worked for Work f"ces. The Vacatio1_1 nmount is $2.45 per hour worked for Cerpi::ntcr; $2.35 per hour worked fot MiJhvrighL 
'Annuity TruM Fund1 industry Promotion, Cmpe1uer~ lulcnH1honal Training Ftind. Cnrpentet Employers Contract Administrarion. 1 and Vncation/Holidny/Skk Leave Admill, 
1 D11ily o,•cttimc ttpplics after 7 Vi. hours worked at the stru1ghHimc rat!! for second shirt nnd ofier 7 hours worked at the straigl1t-t.i1ne rate for third shifL 
h For buUdhtg co1lstruction.. rate applies to the first2 hours prior to the sta1t of the regular or npproved dl'ly, 01· the flr!-.14 hams after the e11d of the approved or regular work 
day. not to cxCeed a tvtal of 4 hours.in any 1 work.~oy. Fut hl'1t\'Yt highway and enginee1ing conslnn:.lioL\Jdtc ttpplies tu th~ fin;t 4 hour:s prior to the start or°theregular ot· 
approved day:- or the first 4 llOUl'S after the end of the npprovcd or rc~ular work day, not to exc~ed a total of 4 hours 111 uny I ,vork day 

t Rate applies to tln.i fin,i 8 hours for building conslrnction and· ro,• thu tir.;t JO homs worked on heavy: highway Hnd engineerlng construction. 
J Millwright Anrmhy Trust Pund1 Industry Promotion1 Carpenlers lntemntiona) Tmining Fol1d~ Work Preservation, and Vncntion/HoHcJny/Sick Lt:!ave· Admin. 
'Time and one-hnlfshnll be paid fiir1he tirst eight (8) hours worked ou the four (4) days of each year selected by the Uniott as desigilttl:1:d "fl)holidays listed in the Holitlny 

Provision. 

RECOGNIZE!> llOLIDA YS: Holidays upon which lhe general prevailing hourly wsge rate for Holiday work shall be paid. shall be all holiday., in tlte collective bargal11iug 
agreement, applicable 10 the purtkular c~fi: cl~:;itication~ or type of worket employtd on the project1 which Is on file with the Djreclor of Industriul RE"lntions. lfthe prevailing rnte 
ls not based on a collectively bargained rutc;. the holidays upon which 1he prevniling fl\tc shall be paid shall be as provided in Stc1iou 6700 of the Govl!mment CoC,e. You mny obtnin 
the holiday provisions for the current dctc~minations on the Internet al http:/lwww.<lir.ca.gov/OPRUDPre\\'ngeDetenuin11tlon.ht.m. Holiday pm\·l~ions for current or superseded 
·dctenninations nrny be oblained by contacting d,c Otrice ofthe Direc101· -Research llnit at (415) 703-4-774. 

TRA VEJ., AND/OR SUBSISTENCE PAYMENT: In occ01·da11ee with L•bur Cmle Sections 1773. I and 1773.9, conlrncto,~ shull mske trnvcl und/or subsistence payments lo each 
worker to execute (he work. You ml:ly obtain the travel nud/or subsjst.encc pro\•ision.,; for the current detenninntions on the Jn1cml!l at 
l1ttp;//www dir.ca.gov/OPRUDPrc\VageDetemlination.hlln. 'l'rnvel nndloJ' sub.sislcncu requirements for cun'ei11 or superseded dt!tcrmlnations mc1y he obtained by contacting the Office 
of the Director-Reseurch Unit ut (415) 703-4774. 
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GENERALPREV AlLJNG WAGE DETF.RMTNATION MADE BY THE DIRE(,'TOR 01' lNDUS'l'RlAL lUlLATlONS 
PURSUANT 'l'O CALJFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND l 773, I 

FOR COMMERCIAL BUILDING; HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #CARPENTBR AND RELAT£D 'I'RADES (l'l-illill SHIFT)' 

DETERMINATION: NC-23-.11-\-20\1-1 
ISSUE DAT&: August 22, 2018 
EXPffiATION DA TE OF DETRRY..HNATlON: font: 30, 2019tt The rate It) he paid for,,1ork perfonned nOer this do.le has been dctcnnLOcd. lfwor.kwill c)."tead past this dute. the new n11e mu.(;t be 
poid urtd should be!" incorporated in contracts en\eted. inlo now. Contact the Office of the Di.rcctor-Rcsc.nrch·Unltfor specific rates at (415) 703-4774. 
LOCALITY! All Locnliries within Ahnned111 Alf)ine1 Atnadcn\ Btllte, Cahwern..~1 Colusn, Conlra Cosla.1 Del Norte, El Dorado. Fresno. Glenn: Humboldt.Kings, Lnke. 1.Rssen, M11dc:n1, M,ufo1 Mariposa, 
Mendocino, Merced, Modoc, MOhterey, Napa. Nevad~ Pfoccr1 Plumns1 Sacramento, San Benito, San Francisco, San Joaquin. Snn Muteo, Santa Clur.-1, S.1nh1 Cnu:1 Shusta, Sierra, Siskiyou. Solano, 
Sonoma.) Stau.is.laus, Sutter, Tclrnma, Trinity: Tularo, Tuolumne, Yolo, nnd Yubu Counties. 

CLASSIFICATION 
(J1..,u1'l'le)Pet:mn) 

i:.Aren 1 

Oa~ic 
Hourly 

R111e 

Healllt 
and 

Welfare 

t1nployer Payments 
Pension Vacalion/ TrainlnB 

Holiday° 

Corpenter S55J1. Sll.45 - $10:JO' $0.93 
Hardwood Floorfoycr. Power Snw 
Operutor1 Suw Filer1 Shingler, Slee! 
Scaffold nnd Sieel Shoring Ereclnr $55.49 $11.45 $10.10 $0.9.l 

.tArcu 2 

Carpenle:r £.48.59 SI L.45 $10.lO $0,93 
Hord.wood Floorll\yer, Powel'. Snw 

,·Optni.lor, Saw Filer, Shingler, Steel 
Scaffold nnd Stec( Shoring, faector £.48.77 ,11.45 $10,10 S4A4 S0,93 

'}''Aren 31 

Carpenter $48.59 SI 1.45 $10,10 S4A4 S0.93 
Hardwood Pfoorlayer, Power Saw. 
Operator, S:iw Filer. Shh\glcr, Steel 
Scn-ffold and Sted Shoring Eri::c\or $4-8. 77 $11.45 Sl0.10 $4.44 $0.93 

cAr-en41 

Cnrpcnter $47,05 Sl 1.45 $10,lU $4.44 $0.93 
Hardwood F1oorlaycr, Power Saw 
Opcrntoi-1 Sttw Filer, Shingleri" Steel 
Scaffbld nnd Steel Shoring Erec\or S47.22 Sll.45 $JO.JO $4.44 S0.93 

Footnotes listed on page 34C 

(Rccognize.ltfo}idnys 11r)tl Subsist~~cc- Puymen( foolnnle.<i afoo listed 01i pa{ie 34C) 

Other 

Payment/ 

$2.59 

$2,59 

$2.59 

S2.59 

S2,S9 

$2.59 

$2.59 

809 

Straight 
Hoursi: 

Time 
Tomi 

Hourly 
l\nte 

Duily 

I 1/2X" 2X 

0,"t:"ttiine Hourly Ra!e~ 

Snturday" 

l !/2X1 2X 

Sundo)' 
and 

Dolidny1' 

$84.82 $102.11 $126,31 $102,)1 $126,ll $126.31 

$85.00 SJ02,34 $126,61 t102.34 ~126.61 Sl2!\.61 

S78,IO $93.29 $114.55 $93.29 $114.55 Sl 14.55 

$78.28 $9).52 $114,85 $93.52 $\ 14,85 $114,85 

$78.10 $93.29 SJ14.55 $93,29 $114.55 SI 14.55 

$78.28 $93,52 $114,85 $93,52 $114,85 $114,85 

$76.56 $91.17 ~111.85 S9l.27 $Ill.HS $111.85 

$76,73 $91.49 $112.IS $91.49 $112.lS $!12.15 
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DF.TF.RMINATI0N1 NC-2.,-31:1-2018-lA 
ISSUE DATF.: AU6~1st22, 20l8 

F.X~lRATION J)ATF.. OF DETERMINA'f!ON; June 30, 20 J 9H Tllt; nue lo be pnid -forwt,rk pcrfunncd RftCr this date has b~en d~tcrmined, tr work will extend pnst lhis dnte, lite new ra(e 1'nllsl he 
paid and should hi! h1cc1rpor-,ucd in contr.lCts entered into now. Contact 1l1e Office c:irlhe Ditec1or- Res1co1rch Unit fot spt~dfic mies 11t (415) 703-4774.' · 

LOC'..ALlTY: All Localilies within Alnmcdn, Alpine • .Atnador1 DuUe~ Calnveriu:: Colusa, Comro CO!-illh Dd Norte, El Dorado, Fresno, Glcrm-: Humboldt, Klngs. Lake. Lasscu..Madcra.. Mari11:- Mariposn1 

lvfcadocino, Merced, Modoc, Monterey, N11p1t. Nevtttfa, Pincer, Ph1mns. Sftcrnmcnto, Sa11 Bcnilo, So.n Frnndsco, San fonq1.1ir1 1 San Mil.lt!o. Sartta Clari\. Santd Crnz, Shasm, Siem11 Siskiyou, Solnno, 
Sonomn. S1~nishrns, Sutter, Tehami\, Tdnily~ 1'u1orc, 'J'uolon\1)~ Yolof antl Yobu Colmtles. 

CLJ\SSlfolCATION 
(Jolunc.)'pcrson) 

Bddge Builder/f-liglnYily Cnrpenier 

DETl!:RMINATION, NC-2.l-31-1-20l8-IB 

lSS\IE DATE; A1ttws1 22, 201R 

Bti.sic 
Hourly 
Ilole 

$55.31 

Health 

nnd 
Welfare 

$11.45 

E1nglo~>er Pnrnie11L~ 
Peni;ion V::icntion/ T1'.lioing; Olhl!r 

Holiday!! Ptt)mi:ntl 

SIO.IO S4.44 $0,93 $2.59 

Sln1ig,ht Iimc: Qvcrl:lm~ Hourlv Bate~ 

Hours' To1nl Doil>' Saluttlal Sunday 
Hourly 1 t12x11 2X 1112x1 2X nnd 
ll>te Holi<l•/ 

$84.RZ $102. l I .H26.31 $102.ll $126.31 $126.Jl 

. EXPillA'flON DATE OF D1CTERM1NAT10N1 Juntt 30, 2019+"+ The. rato to be p<'Ud for work performed 4ftenhis <lllit h;u heen d~l~ry'l',lini:.tl. If wotk. wm exten? pust this dntei the new rate must bc
ptt.;d and should be incorpornlcd in contra.els emered inlo now, Conu1ct die Oflii.:e oftbe Oh'eClor- Research Unit for sped fie mies at (415) 703-4774, 

LOCAI.lTY~ AH LocflHtic.!I witl1in Alameda. Alpine, Amador .. Butte. C,1lnwtns, C'ohl!>il, C'ontra Costa, Del Norte, El DoradoJ Fresno, Glenll, Humh,)ldtr K\ng.~ ~ke, Li:i~e.n, M&dtl".a, Morin, M11riposa, 
Mendocii10, Me,ced, Modoc, Montt=rey, Nnpat Ncvnd11.,, P)ncer) Pluinf:ls, Sactnmenlo, Sun BMit('), Sun F11mdscu, San Jonquin. San Mafco. Snnla Clara, Sant;:i Cruz, Shnsla, Siona. Siskiyou, Solanot 
Sonoma, Stanislnns. Sutler, 'l'ehnm~ Tri.uity, Tulun; Tuolumne. Yolo. and Yuba Counties. 

F.nlplo)'.9( En:i:2nc11ts Sl.rllight .... Tinle O"c-ttime Hm•tb:: 8nti:;' 
Cl.ASSIF1CA TJON llasie Heal~, Hnd Pc:nsion Vricntlon/ Trniuing Other Hours' Toinl Dnlly ' SRtl.irdnl Sundny 
(Joumel'P•"'on) Uourly Welfare Holidriy" Payments>' Hourly. I 1/2X11 2X I J/2X1 2X nud 

Rnte Rnte ~olidnl 

tAreo l 

MIiiwright S55.43 SI 1,45 S!0.10 $4.53 £0.93 $4.10 Sk6.54 $103,86 >128,11 $)03,86 $128,I I Sl28.1 J 

cAren:2: 

Millwri~ht S51.45 $1 J.45 $10,IO l:4.53 $0,93 $4,10 $g2,SG $n.G4 $121.15 $98.64 $121.15 $121,lS 

t Arcn 3d 

Millwright S5l.45 Sll.45 $10.10 $4,53 $0,93 $4,10 7 3g2.SG $98.64 $121.15 $98.64 $121.15 $121.15 

tAlCI) 4,J 

M1llwri~ll. $49.91 $11.45 $10.JO· ~4.53 $0.9) $4,10 $R l.o2 .i%.62 $118.45 $96,62 ill&.45 $1 IH.15 

Footnotes li~ted on pnge 34C 

(Recognized Holidny.~ rind Subsistence Phymr:nttbotnolcs nlso listed on rage 34C) 
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GENERAL PR.EV AILING WAGE DETERMINA'.TIONMADE BY THE DIRECTOR OF INDUSTRIAL RELA TJONS 
PURSUANT TO CALIF'ORNIA LABOR CODE PART 7, CHAPTER l, AR'I1CLE 2, SEC110NS l770, 1.773 AND 1773. l 

FOR COMMER.CW, BUILDING, HlGHW A Y, REA VY CONSTRUCTION AND DREDGING PROJECTS 

DETERMINATlON: NC-23-31-15-2018-l 
ISSUE DATE: August 22, 2018 

CRAFT: #MODULAR FURNITURE INSTALLER (CARPENTER) 

EXPTRA TTONDA TE OF DETERMINATION; .June 30, 2019* Effective until superseded by a new determination issued by the Director oflndustrial Relations. 
Contact the Office of the Director - Research Urrit (415) 703-4774 for the new rates after IO days from the expiration date, ifno subscqucnc dctcnnlnation is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Notte, El Dorado, Fresno, Glenn, Humboldt, Kings, Luke, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoq, Monterey, Napa, Nevada, Placer, Plumas., Sacramento, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz., Shasta, Sierra, Siskiyou),olano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

EmJ?loycr Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pensionb Vacation/ Training Other Hours Total Daily Saturdayd Sunday/ 
(Joumeyperson) Homly and Holiday<' Payments Hourly Holiday 

'· Rate Welfare Rate l l/2X 11/2X 2X 
• AREA 1 
Mastet· Jpstaller $33,88 $l0.30 $7.52 $3.74 $0.15 $0.37 8 $55.96 $72.900 $72.900 $89.84 
Lead l.ristallcr 29.66 10.30 7.52 3.74 0,15 0.37 8 51.74 66.570 66.570 81.40 
lnslaller 26.21 10.30 7.02 3.74 0.15 0.37 8 47.79. 60.895 60.895 74.00 

•AREA2 
Master Installer 30.16 10.30 7.52 3.74 0.!5 0.37 8 52,24 67.320 67.320 82.40 
Lead Installer 26.53 10.30 7.52 3.74 0.15 0.37 8 48.61 61.875 61.875 75.14 
Installer 23.56 10.30 7.02 3,74 0.15 0.37 . 8 45.14 56.920 SG.920 68.70 

•AREA3 
'4aster Jnstallcr 28.83 10.30 7.52 3.74 0.15 0.37 8 50.91 65.325 65.325 79.74 

:ad Installer 25.41 10.30 7.52 3.74 0.15 0.37 8 47.49 60.195 60.195 72.90 
installer 22.61 10.30 7.02 3.74 0.15 0.37 8 44.19 55.495 55.495 66.80 

# Indicate~ an apprenliceable craft. lbc current apprentice wage rates are available on the Internet al hllp://www.dir.ca.gov/OPRUPWAµpWage/PWAµpWagcSt..1rLasp. 
To obtartt any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer (o the Division of 
Apprenticeship Standards; website at http:iiwww.di1•.1,;1,gnvidas/das.h1mi, 

•AREA 1:· Alameda; Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Solano, and Sottoma Counties. 
AREA 2: Monterey, San Benito, and Santa Cruz Connties. 
AREA 3: Alpine, Amador, Butte, Calaveras, Colusa, Del No1te, El Dorado, Fresno, Glenn, Hum hold~ Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 

Merced, Modbc, Nevada, Placer, Plumas, Sacrnmcnto, San Joaquin, Shasta, Sierra, Siskiyou, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,. 
Yolo, and Yuba Counties. 

b Includes an amount for Annuity Tmst Fund. 
"Includes an amount for Work Fee. 
d Rate applies for the first JO hours only. All hours worked in excess or ten h011rs on Saturdays shall be paid at double time (2X). 

RATlO: Toe ratio of employees shall be based on the increments of eight (8) employees. It is understood that the employee ratio shall apply on a company-wide 
basis. Fo,· every eight (8) employees, the employer shall employ one (1) Ma~ter Installer, two (2) Lead lnstaller, and five (5) Installer. For crew size of over eight 
(8) cmpfoyccs, please contact tJ1e Otlice of the Director- Research Unit at (415) 703-4774. 

All drnpery installation sliall be perfmmed by employees at the Installer level or above. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in tlle collective 
bargaining agreemen~ applicable to the particular crafl, classification. or type of worker employed on the project, which is on tile with the Director ofindustriai 
Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 
6700 of the Government Code, You may obtain the holiday provislons fo1·the current determinations on the Internet al 
http://www.dir.ca.gov/oprlfDPreWage.Detennination.litm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of 
the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SlJESlSTENCF; PAYMENT: Tn accordance witl1 Labor Code Sections 1773.l and 1773.9, contractors shall make travel and/oi· subsi;1ence 
payments to each worker to execute the work, You may obtain the travel and/or subsistence provisions for the ·current dele1mi11ations on the Internet at 
littp://www.dir.cn.gov/oprllDPre\VageDele.rmination.hlm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting 
the Office of the Director -Research Unit at (415) 703-4774. 
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GENERAL PREVAILING W .n.dE DETERM1NATf.ON MADE BY THE DIRECTOR OF L. .~>USTR1AL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART?, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND J 773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGJNG PROJECTS 

CRAFT: #DRYWALL INSTALLER/LAT.HER (CARl':ENTER) 

DETERMINATION: NC-31-X-16-2018-J 
ISSUE DA TE: AugLlSt 22, 2018 
EXPIRATION DATE OF DETERMINA TrON: Jlme 30, 2019**. · The rate to be paid for work perfonned after this dale has been delermined. If work will extend past 
this <late, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director-.Research Unit fo1· specific. rntes at (415) 
703-4774. , 
LOCALITY: All locaiitics within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nmte, El Dorado, F1'csno, Glenn, llumboldt, Kings, Lake, 
Lassen, Madera, Ma1in, MaTiposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Pluiuas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Sarrta Clara, Santa Cruz, Shasta, Sie1ra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 'l'uolumnc, Yolo and Yuba counties. 

Employer Payments Struight-Time 

Total 
HOlll'ly 

Overtime Hourly Rate 

CLASSIFICATION 
(J oumcyperson) 

"Area I 
D1ywall Installer/ 
Lalher 

Stocker, Scrapper" 
Stocker, Scrapper 

h A,·ca 2 
Drywall Installeii 
Lather 

Stocker, Scrappet" 
Stocker, Scrapper 

'Arca3 
Drywall Installer/ 
Lallier 

Stocker, Scmppcr" 
Stocker, Scrapper 

"Ares 4 
Drywall Installer/ 

Lather. 
Stocker, Scrapper 
Stocker, Scrapper 

Basic 
Hourly 
Rate 

$48.40 
24.20 
24.20 

42,52 
2l.26 
21.26 

43.02 
2L51 
21.51 

41.67 
20.84 
20.84 

Health 
und 

· Welfare 

$ll .45 
Jl.45 
11.45 

I 1.45 
ll.45 
I! .45 

11.45 
l l.45 
11.45 

11.45 
t l.45 
11.45 

Pension 

r$12.85 
r5,75 
1.40 

rl2:85 
'5.75 
1.40 

rl2.85 
r5,75 
l.40 

f[2.85 
r5,75 
l.40 

Vacation/ 
Hollday' 

$4.44 
4.39 
4.39 

4.44 
4.39 
4.39 

4.44 
4.39 
4.39 

4.44 
4.39 
4.39 

Training 

$0.87 

0.87 

0.87 

0.87 

Other 
Payments 

$1.00 
0.05 
0.05 

l.00 
0.05 
0,05 

1.00 
0.05 
0.05 

1.00 
0.05 
0.05 

Hours Rate 

8 $79.01 
8 45.58 
8 41.49 

8 73.13 
8 42.90 
8 38.55 

8 73.63 
8 43,15 
8 38.80 

8 72.28 
8 42.48 
8 38.13 

Daily 
1 l/2X 

1,$103.21 
1'57.94 
"53.59 

"94.39 
h53,53 
"49.18 

1>95,14 
"53.905 
"49.555 

"93.1 l5 
h52.90 
"48.55 

Saturday 
l l/2X 

1,$103.21 
''57.94 
h53.59 

"94.39 
"53.53 
"49.18 

"95.14 
"53,905 
"49.555 

1>93, I IS 
1,52.90 
"48.55 

Sunday 
and 

Holiday 

$127.41 
70.04 
65.69 

I 15.65 
64.16 
59.81 

116.65 
64.66 
60.31 

113.95 
63.32. 
58.97 

#Indicates an apprcnticeable craft 'lhe ,:mrent apprentice wage rate_~ are avail<1bte ot\ the foternet@ http://www.dir.ca.gov/OPlU.JPWAppWagdPWApp WageStart.asp. To 
obtain nny apprentice wuge rates as ofJuly 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website at http://ww,v.dir.ca.gov/das/das.html. 

• Aren 1 - Alameda, Contra Cos.ta, Marin, Napa, San Francisco, San Mateo, Santa Clara; Solano and Sonoma counties. 
b Arcn 2 - Monterey, San Benito, and Santa Cruz Counties. 
c Area 3 - El Dorado1, Place1J, Sacrarnento, Sun Joaquin, and Yolo Counties. 
d Area 4 · Alrine, Amador Butte, Calaveras, Colusa, Del Norte, El Dorado1, Fresno, Glenn, Humboldt Kings Lake, Lassen, Madera, MatiP.osa 

Mendocino, Merced, Modoc, Nevada, Placer', Plmnas, Shasta, Sieira, Siskiyou, Stanislaus, Sutter, Tehama, trinity, Tulare, Tuolumne, al)il Yuba 
~~ . 

'Employed by tho same contractor for 2000 hours (consecutively or cumulatively). 
r lncludes an amount for Annuity Trust Fund. 
g Includes an amount for Wol'k Fees. 
"Rate applies to the flrst 4 overtitqe ho9rs I-.;10,nday throug;h Friday, and the first 8 hours ol) Satltrday .. Al I other time is paid at \he Sunday ,and Holiday overtime rate. 

Saturdays may be worked at straight time 1fJob 1s shut aown dunng Monday through Friduy due to mclement weather or maJor mccbamcal breakdown. 
1 Area 3 includes the portion of Placer County west of and including Highway 49 and the r,orlion of El Dorado County west of a;1d including Highway 49 and the territory 
inside the city limits of Placerville. Area 4 mcludes the portions ofPlucer and El Do1~1do Cmtnties not covered in Arca 3. 

RECOGNIZED HOLIDAYS: Holidays upon which tite general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective 
bargaining agreement, applicable to the particulat· craft, classification, or type of worker employed on tl1e prqject, which is on file with the Director of Industrial Relations. 
lfthe prevailing rate is not based on a collectively bargained rate, tite holidays upon which I.he prevailing rate shall be paid shall be as provided in Section 6700 of the 
Govemmcnt Code. You may obtain Uie holiday provisions fot· the current detetminations on the Internet at http://www.dir.ca.gov/6PRVDPre WugeDetermination.htm. 
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of tl1e Director- Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SUBSrSTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and l 773.9, contractors shall make travel and/or subsistence payments 
to each worker to execute tl1e work. You may obtain I.he travel and/ol' subsistence provisions for the current determinalions on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWagcDetcmtlnation.htm. Travel and/or subsistence requirements for current m· superseded dctenninations may be obtained by contacting_ 
the Office of the Director- Research Unit at ( 415) 703-4774. · 
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GENERAL PREY AlLING WAGE DETERMINATION MADE BY THE DlRECTOR OF INDUSTRJAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, 1-IIGHWAY, REA VY CONSTRUCTION AND DREDGTNG PROJECTS 

CRAFT: # PILE DRIVER (CARPENTER) 

DETERMINATION: NC-23-31-11-2018-l 
ISSUEDATE: August22,20!8 
EXPlRATlON DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determinafo\n issued by the Di.rector of 
lndustrial Relations. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after l O days from the expiration date, if 
no subsequent determination is issued. · 

LOCALITY: All localities within Alameda, Alpi11e, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Huml:>oldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendoc;ino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, 
San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulrn·c, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Busic Health Pension Vacation/ Training Other Hours Total Daily Saturday Sunday 
(Journeyperson) Hourly and Holiday Payments Hourly and 

Rate Welfare Rate l l/2X 1 l/2X Holiday 
Pile Driver, Whar~ 

and Dock Builder $47.658 11.45 b14.30 <5.64 0.98 00.30 8 80.32 <lt04.145 dJ04.145 127.970 
Diver (wet) up to 

50 ft depth •, r 97.17 11.45 hl4JO <5.64 0.98 '0.30 8 129.84 d] 78.425 dl 78.425 227.010 
Diver's Tender' 52.22 11.45 b\4.30 0 5.64 0.98 '0.30 8 84.89 dll l.000 "I 11.000 137.110 
Assistant Tender 47.65 11.45 "14.30 <5.64 0.98 00.30 E 80.32 d]04.145 dJ04.145 127.970 
Diver (stand-by) 53.22 11.45 bl4.30 •s.64 0.98 00.30 8 85.89 di 12.500 d[ 12.500 139.110 

FOR "PILE DRIVER-BRIDGE BUILDER" -SEE NORTHERN CALlFORNIA CARPENTER PAGE 34. 

PLEASE NOTE: To obtain wage rate info1mation for Saturation Diver, Manned Subme1·sib[e, Manifold Operator/Life Suppo1tTechnician, Remote 
Controlled/Operated Vehicle (RCV/ROV) Pilotfl'echnician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please· 
contact the Otlicc of the Director - Research Unit at (415) 703-4774. · 

# Indicates an apprenticeab!e craft. The current apprentice wage rates are available on the Internet@ http://www.dircB.gov/OPRUPWD. · To ilhf8in 
any apprentice wage rates as of July l, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards Ol" refer to the 
Division of Apprenticeship Standards' website at http://www.dir.ca.gov/dns/dns.html. 
u Jncludcs industry Promotion, Carpenters International Training Fund, Pile Drivers Employers Contract Administration, LMCC and 

Vacation/Holiday/Sick. Leave Admin (YHSLA). 

b Includes an amount per hour for Annuity Trust fund. Pursuant to Labor Code Sections 1773.1 and 1773.8, the amoµnt paid for this employer 
payment may vary resulting in a lower taxable basic hourly wage rate, but the total hourly rates for straight time and overtime may not be less lhan 
the general prevailing rate ofper diem wages. 

0 Includes an amount per hour for work fees. 
0 Rate applies to the first 2 daily ovettime hours and the first 8 hours worked on Saturdays. All otller time is paid at the Sunday/Holiday overtime 

rate. For work associated with cast-in-place piles, drill shaft, Tubcx piles, Tubex grout injection piles, geo piles, soil improvement piles, sand 
piles, augured cast in place piles, ClSS and CIDH: Rate applies to all hours worked ail:er 8 hours Monday-t.:riday and all hours worked on Saturday. 

'Shall receive a minimum of 8 hours pay for any day or part thereof worked. 
f Joor specific rates over 50 ft deplh, contact the Office of the Director - Research Unit 
s On bridges

1 
powerhouse.~ and darns, men working from bosun's chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any 

device usea as a substitute for or in lieu thereof ( excluding piledriving rigs) shall receive $0.15 per hour above this rate . 

. RECOGNIZED HOLIDAYS: Holidnys upon which the general prevailing hourly wage rate for Holiday work shall be paid; shall be ·all holidays in 
the collective bargaining agreement, applicable to tbc particular craft, classification, or type ofworkcr employed on the project, which is on file with 
the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be a~ provided in Section 6700 of the Government Code. You may obtain the holiday pmvisions for the current determinations on· 
the Intemet al http://www.dir.ca.gov/OPRL/PreWageDetennination.htm. Holiday provisions for cun-ent or superseded determinations may be 
obtained by contacting the Office of the Director - Research Unit at ( 415) 703-4 774. · 
TRAVEL AND/OR SUBSISTENCE PAYMENT: 1n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current · 

· determinations on the Internet at http://www.dir.ca.gov/OPRUPrcWageDetermination.htm. Travel and/or subsistence requirements for current or 
;upcrscded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRJALRELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDJNG, HlGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #ELEV ATOR CONSTRUCTOR 
DETERMINATION: NC-62-X-1-2017-1 
ISSUE DATE: February 22,201.7 
EXPIRATION DATE OF DETERMINATION: Ju.ly 8, 2017* Effective until superseded by a new determination issued by the Director 
of Industrial Relations. Contact the Office of the Director - Researc.h Unit (415) 703-4774 for the new rates after 10 days from the 
expiration date, ifno subseqttent determination is issued. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, . 
Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mono, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Cl;ira, Santa Cruz, Shasta, Sierra, 
Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 
Portions" of Kem, San Bernardino and San Luis Obispo are detailed below. 

Emgloyer Payments Straight-Time Overtime Hourly Rate 
Classification Basic Health Pensione Vacation/ Training Other Hours Total Daily Saturday Sunday 

', 
(Journeyperson) Hourly and Holiday. Payments Hourly and 

Rate Welfare Rate l 1/2X<l 1 l/2Xd Holiday 

Mechanic $63.44 15.275 l.5.71 3:81 0.60 0.30 8 99.135 130.855 ]30.855 162.575b 
Mechanic (Employed ln 

industry mol'e than 5 years) 63.44 15.275 15.71 5.08 0.60 0.30 8 100.405 132.125 132.125 163.845b 

·Helperc 44.41 15.275 15.71 2.66 0.60 0.30 8 78.955 101.160 101.160 123.365b 
Helper (Employed in 

industry more than 5.years) 44.41 15.275 15.71 3.55 0.60 0.30 8 79.845 102.050 102.050 124,255b I 

-~---·--·-.. ·---
#Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRL/PWAppWagelPWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to 
September 27, 20.12, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website 
at http://www.dir.ca.goy/das/das.htmL 

• Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Office of the Director -
Research Unit. 

b For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the 
Holiday rate for all hours worked. 

0 Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more 
information on the use ofl{elpers contact the Office of the Director - Research Unit 

d For Contract Service work only. All other ove1time is paid at the Sunday/Holiday rate. 
"Includes an amount for Annuity Trust Fund. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 

. whicb is on file with the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays 
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current determinations on the Internet at http://wwv,r.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions 
for current or superseded determinations -may be obtEl.ined by .contacting the Office of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make 
travel and/or subsistence payments to each worker to. execute·the work. You may obtain the travel and/or subsistence provisions for the 
ctlnent determinations on the Internet at http://www.dir.ca.gov/OPRL/DPre WageDetermination.htm. Travel and/or subsistence requirement~ 
for current or superseded determinations may be obtained by contacting the Ofµce of the Director - Research Unit at ( 415) 703-4 774. · 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT; #OPERATING ENGINEER (HEAVY AND HIGHWAYWORKj 

DETERMINATION: NC-23-63-1-;?.018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION PATE OF DETERMINATION: June 23, 2019" The rate to be paid fqr work performed after this date has been determined. If work will extend past this dale, the new rate must be 
pald and should_be incorporated In contracts entered inlo now. Contact the Office of the Director - Resear,;h Unit for specific rates al (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, B Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, San\a Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

ClassiOcatlon Basic Heallh Pension Vacation Training Other Hours' Total Daily/ Sunday and 
(Journeyperson) Hourly and and Payments Hourly Saturday' Holiday 

Rate Welfare Holiday" Rate 11/2X 2X 
Classification Group' 

Area 1• Area 2' Area 1' Area 2~ Area 1• Area2tl Area 1' Area2° 
Group 1 $46.77 $48.77 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.80 $79.80 $101.19 $104.19 $124.67 $128,57 
Group 2 $45.24 H7.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76,27 $78.27 $98.89 $101.89 $121.51 $125.51 
Group 3 .· $43.76 $45.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.79 $76.79 $96,67 $99.67 $118,55 $122.55 
Group 4 "· $42,38 $44.38 $13.88 $10.76 $4.56 $1,02 $0.79 8 $73.41 $75.41 $94,60 $97.60 $115.79 $119.79 
Group 5 · $41.11 $43.11 $13.88. $10.76 $4.56 $1.02 $0.79 6 $72. 14 $74.14 $92.70 $95.70 $113.25 $117,25 
Group 6 $39,79 $41.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.82 $72.62 $90.72 $93,72 $110.61 $114.61 
Group 7 $38,65 $40.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.68 $71.68 $89.01 $92.01 $108.33 $112.33 
Groups. $37.51 $39.51 $13.88 $10.78 · $4.56 $1.02 $0.79 8 $68.54 $70.54 $87.30 $90.30 $106.05 $110.05 
Group 8--A $35.30 $37.30 $13.88 $10.78 $4.56 $1.02 $0.79 8 $66.33 $68.33 $83.98 $86.98 $101.63 $105.63 

ALL CRANES·AND ATTACHMENTS: 
Group1 $48.40 $50.40 $13.88 $10.78 $4.56 . $1.02 $0.79 8 $79,43 $81.43 $103.63 $106,63 $127.83 $131.83 

Truck Crane Assistant to Engineer· $41.43 $43.43 $13.88 $10.78 $4:56 $1.02 $0.79 8 $72.46 $74.46 $93.18 $96,18 $113.89 $117.89 
Assistant lo Engineer $39.14 $41.14 $13.88 $10.78 $4,56 $1.02 $0.79 8 $70.17 $72.17 $89.74 $92.74 $109.31 $113.31 

Group 1-A $47.65 $49,65 $13.88 $10.78 $4,56 $1.02 $0.79 8 $78.68 $80,88 $102.51 $105,51 $126.33 $130,33 
Truck Crane Assistant to Engineer $40.88 $42.68 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.71 $73.71 $92.05 $95,05 $112.39 $116.39 
Assistant to Engineer $38.39 $40,39 $13.8B $10.78 $4,56 $1.02 $0.79 8 $69.42 $71.42 $88.62 $91,62 $107.81 $111,81 

Group2-A $45.89 $47.89 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.92 $78.92 $99.B7 $102,87 $122.B1 $126,81 
Truck Crane Assistant to Engineer $40.42 $42.42 $13.88 $10,78 $4.56 $1.02 $0.79 8 $71.46 $73.45 $91.66 $94,66 $111.87 $115.87 
Assistant to Engineer $38.18 $40.18 $13.8B $10.78 $4.56 $1.02 $0.79 8 $69.21 $71.21 $88.30 $91,30 $107.39 $111.39 

.3roup 3~A $44.15 $46.15 $13.8B $10,78 $4.56 $1.02 $0,79 .8 $75.18 $77.18 $97.26 $100,26 $119.33 $123,33 
Truck Crane Assistant to Engineer :j,40.18 $42.18 $13.88 $10,78 $4.56 $1.02 $0.79 8 $71.21 $73.21 $91.30 $94,30 $111.39 $115.39 
Hydraulic $39.79 $41.79 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.82 $72.82 $90.72 $93,72 $110.61 $114.61 
Assistant lo Engineer $37.90 $39,90 S13.B8 $10.78 $4.56 $1.02 $0,79 8 $68.93 $70.93 $87.88 $90,88 $106.83 $110.83 

Group4--A $41.11 $43,11 $13.88 $10,7B $4.56 $1.02 $0.79 6 $72.14 $74.14 $92.70 $95.70 $113.25 $117.25 

# Indicates an apprenliceable ·craft The current apprentice wage rates are available on lhe Internet at http://www.dlr.ca.gov/OPRUPWAppWage/PWAppWageSlart.asp. To oblain any apprentice 
wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
htlp:ltwww.dlr.ca.gov/das/das.html. 

• For classifications within each group, see pages 39B-40. 
• AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus, 

Sutler, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbold~ lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. · 

' AREA 2. Modoc, and portions of Alpine, Amador, Calaveras, Colusa,. Del Norte, B Dorado, Fresno, Glenn, Humbold~ Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trtnlly counties, (Portions of counties falling in each area detailed on page41). 

' Saturday in the same work week may be worked al slraight-time if a job is shut down during the normal work week due to Inclement weather. 
• Includes an amount for supplemental dues. 
1 When three shifts are employed for ffve (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of work, 

for which eight (8) times the straight lime hourly rale shall be paid at lhe non-shift wage rate for1he second shifl The third shift shall ba seven (J) hours of work for eight (8} hours 
of pay at the non-shift wage rate. 

NOTE: For Special Single and Second Shift rates. please see page 39A. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to 
the particular craft, classlficallon, or type of worker employed on the project, Which is on file with the Director of lndustr1al Relations. If the prevailing rate is not based on a collectively bargained 
rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of lhe Government Code. You may obtain the holiday provisions for \he current determinations 
on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermlnallon.hlm. Holiday provisions for current or superseded determlnalions may be obtained by ocintacting the Office of the Director 
- Research Unit at (415) 703-4774. 

TRAVEL: AND/OR SUBSISTENCfa PAYMENT: In accordance with labor Code Seclions 1773.1 and 1773.9, contrac\ors shall make travel and/or subsistence payments to each worker to execute 
the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet al hltp://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Travel and/or 
subsislence requirements for current or superseded determinations may be oblalned by contacting the Office of the Director- Research Unit al (415) 703-4774. 
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DETERMINATION: NC-23-63-1-2018-1 

CLASSIFICATIONS 

GROUP 1 
Drill Equlpmen~ over 200,000 lbs 
Operator of Helicopter (when used In erection work) 
Hydraunc Excavator 7 cu yds and over 
Power Shovels, over 7 cu yds 

GROUP 2, 
Hlghline Cableway . 
Hydraulic Excavator 3 1/2 cu yds up lo 7 au yds 
Licensed Construction Work Boat Operator, On Site 
Microtunne!ing Machine 
Power Blade Operator (finish) 
Power Shovels, (over 1 cu yd and up to and Including 7 cu 

yds m.r.c.) 

GROUP 3 
Asphall Milling Machine 
Cable Backhoe 
Combination Backhoe and Loader over o/.: cu yds 
Continuous Flight Tie Baak Machine 
Crane Mounted Conlinuous Flight 1ie Back Machlne, 

tonnage lo apply 
Crane Mounted Drill Attachments,. Tonnage lo :,pply 
Dozer, Slope Board 
DriU Equipment, over 100, ooo lbs up lo and 

Including 200,000 lbs 
Gradall 
Hydraulic Excavator up to 3 1/2 cu yds 
Loader 4 cu yds and over 
Long Reach Excavator 
Multiple Engine Scrapers (when used as push pull) 
Power Shovels, up to and including i cu yd 
Pre-Slress Wire Wrapping machine 
Side Boom Cat, 572 or larger 
Traok Loader 4 cu yds and over 
Wheel Excavator (up to and including 750 cu yds per hour) 

GROUP4 
Asphalt Pl~nt Englnee'r/Boxman 
Chicago Boom 
Combination Backhoe and Loader up to and Including•;. cu yds 
Concrete Batch Plants (wet or dry) 
Dozer and/or Push Cat 
Dtill Equipment, over 50,000 lbs up to and 

Jncludlng 100,000 lbs 
Pull-Type Elevating Loader 
Gradesetler, Grade Checker (GPS, mechanical or otherwise) 
Grooving and Grtnding Machine 
Heacllng· Shield Operator 
Heavy Duty Drilling Equipment, Hughes, LDH, Walson 3000 or 

similar · 
Heavy Duty Repalrman and/or Welder 
Lime Spre:,der 
Loader under 4 cu yds 
Lubrication and Service Engineer (mobile and grease rack) 
Mechanical Finishers or Spreader Machine (asphall, Barber-

Greehe and similar) 
Miller Formless M-9000 Slope Paver or similar 
Portable Crushing and Screening plants 
Power Blade Support 
Roller Operator, Asphalt 
Rubber-Tired Scraper, Self-Loading (paddle-wheels, etc) 
Rubber-Tired Earthmoving Equipment (Scrapers) 
Slip Form Paver (concrete) 
Small Tractor with Drag 
Soil Stabilizer (P&H or equal) 
Spider Plow and Splder Puller 
TlmberSl<idder 
Track Loader up to 4 yards 
T raclor Drawn Scraper 
Tractor, Compressor Drill Combination 
Tubex Pile Rig 
Unlicensed Construcllon Work Boat Operator, On Sile 
Welder 
Woods-Mixer (and other similar Pugrnlll equipment) 

GROUP 5 
Cast-In Piece Pipe Laying Machine 
Combination Slusher and Motor Operator 
Concrete Conveyor or Concrete Pump. Truck or 

Equipment Mounted 
Concrete Conveyor, Building Sile 
Concrete Pump or Pumpcrete Guns 
Drilling Equipment, Watson 2000, Texoma 700 or simllar 
Drilllng and Boring Machinery, Horizontal (not to apply to 

watertlnes, wagon drills or jackhammers) 
Concrete Mixers/all 
Man and/or Material Holst 
Mechanlcal Fini.shers (concrete) (Clary, Johnson, Bidwell 

Bridge Deck or similar types) 
Mechanical Bunn, Curb and/or curb and Gutter Machine, 

Concrete or Asphalt 
Mine or Shaft Hoisl 
Portable Crushers 
Power Jumbo Operator (setting slip-forms, etc., in tunnels) 
Screedman (automalic or manual) 
Self Propelled Compaatorwith Dozer 
Tractor with boom, 06 or smaller 
Trenching Machine, maximum digging capacity over 5 fl 

deplh 
Vermeer T -SOOB Rock Cutter or simllar 

GROUP6 
Armor-Coater (or similar) 
Ballast Jack Tamper 
Boom-Type Backmling Machine 
Asst, Plant Engineer 
Brldge and/or Gantry Crane 
Chemical Grouting Machine, truck mounted 
Chip Spreading Machine Operator 
Concrete Barrier Moving Machine 
Concrete Saws (self-propelled unit on streets. highways, 

airports, and canals) 
Deck Engineer 
Drill Doctor 
Drill Equipment, over 25,000 lbs up to and 

Including 50,000 lbs 
Drilling Equipment Texoma 600, Hughes 200 

series or similar up to and Including 30 It. m.r.c. 
Helicopter Radioman 
Hydro-Hammer or similar 
Line Master 
Skldsleer Loader, Bobcal larger than 743 series or similar 

(with attachments) 
Locomollve 
Rotating Extendabte Forklift, LUii Hi-Ult or similar 
Assistant lo Engineer, Truck Mounted Equipment 
Pavement Breaker, Truck Mounted, with. compressor 

combination 
Paving Fab,ia lnstallallon and/or Laying Machine 
Pipe Bending Machine (pipeflnes only) 
Pipe Wrapping Machine (Tractor propelled and .sl\lported) 
Screedman, (except asphaltlc concrete paving) 
Self-Loading Chipper 
Self Propelled Pipetlne Wrapping Machine 
Tractor 

GROUP7 
Ballast Regulator 
Cary Lift or &imllar 
Comblnalion Slurry Mixer and/or Cleaner 
CoolanUSJurry Tanker Operator 

(hooked to Grooving/Grinding Machine) 
Drllflng Equipment, 20 fl and under m.r.c. 
Drill Equlpmen~ over 1,000 lbs up to and 

Including 25,000 lbs 
Fireman Hot Plant 
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Grouting Machine Operator 
Highllne Cableway Signalman 
Stationary Bell Loader (Kolman or similar) 
Lift Slab Machine (Vagtborg and similar types) 
Maginnes Internal Full Slab Vibrator 
Material Holst (1 DrtJm) 
Mechanical Trench Shield 
Parisman (heavy duty repair shop parts room) 
Pavement Sreaker with or without Compressor 

Combina1tlon 
Pipe Cleaning Machine (lraclor propelled and 

supported) 
Post Driver 
Roller (except Asphalt), Chip Seal 
Self Propelled Automatically Applied Concrete 

Curing Machine (on streets, highways, airports 
and canals) 

Self Propelled Compactor (without dozer) 
Signalman 
Slip-Form Pumps (lifting device for concrete forms) 
Super Sucker Vacuum Truck 
TieSpacer 
Trenching Machine (maximum digging capacity up) 

to and including 5 fl depth 
Truck-Mounted Rotating. Telescopic Boom Type 

Lifting Device, Manitex or similar 
(Boom Truck)- Under 15 tons 

Trucl< Type Loader · . 

GROUP 8 
Bit Sharpener 
Boiler Tender 
Box Operator 
Brakeman 
Combination Mixer and Compressor 

(shotcrele/gunite) 
Compressor Operator 
Deckhand 
Fireman. 
Generators 
Gunlte/Sholcrete t;.qulpmenl Operator 
Heavy Duty Repalnnan Helper 
Hydraulic Monitor 
Ken Seal Machine (or slmilar) 
Masi Type Forklift 
Mlxennobile 
Assistant to Engineer 
Pump Operator 
Refrigerator Plant 
Reservoir-Debris Tug (Self-Propelled Floating) 
Ross Carrier (Construction site) 
Rolom1st Operator 
Self Propelled Tape Machine 
Shulllecar 
Self Propelled Power Sweeper Operator 

(Includes Vacuum Sweeper) 
Slusher Operator 
Surface Heater 
Switchman 
Tar Pot Fireman 
Tugger Hols~ Single Drum 
Vacuum Cooling Plant 
Welding Machine (powered other than by eleclrlclty) 



DETERMINATION: NC-23-63-1-2018-1 

GROUP 8-A 
Articulated Dump Truck Operator 
Elevator Operator 
Mini Excavator under 25 H.P. (Backhoe-Trencher) 
Skidsteer Loader, Bobcat 743 series or 

Smaller and similar (without attachments) 

All GRANES AND ATTACHMENTS: 
GROUP1 
Cranes over 350 tons 
Derrick over 350 tons 
Self Prol'elled Boom Type Llfling Device over 350 tons 

GROUP1-A 
Clamshells and Draglines over 7 cu yds 
Cranes over 100 tons 
Derrick, over 100 Ions 
Derrick Barge Pedestal mounted over 100 tons 
Self PropeTied Boom Type Lifting Device Over 100 tons 

GROUP2-A 
Clamshells and Draglines over 1 cu yds up to and 

including 7 cu yds 
Cranes over 45 tons up lo and Including 1 DO tons · 
Derrick Barge 100 tons and under 
Mobile Self-Erecting Tower Crane (Polain) over 3 stories 
Self Propelled Boom Type Lifting Device over 45 tons 
Tower Cranes 

GROUP 3-A 
Clamshells and Draglines up to and Including 1 cu yd 
Cranes 45 tons and under 
Moblle Self-Erecling Tower Crane (Polain), 3 stories 

end under 
Self Propelled Boom Type Lifting Device 45 tons 

and under 
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GROUP4-A 
Boom Truck or dual-purpose A-Frame Truok, 

Non-Relating over 15 tons. 
Truck Mounted Rotating Telescoplo Boom 

Type Lifting Device, Manllex or similar 
(Boom Truck-ever 15 tons) 

Truck-Mounted Rotating Telescopio Boom Type 
Lifting Devloe, Munitex or Similar (Boom Truck), 
under 15 tons 
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DESCRIPTION FOR AREAS 1 AND 2: 

Area 1 is all of Northern carrfornia within the following Township, State 
and/or county Boundaries; · 

Commencing in the Pacific Ocean on the extension of the Southerly 
line of Township 19S, of lhe Mount Diablo Base and Meridian, 

Thence Easterly along the Southerly line ofTownship 198, to the 
Northwest corner of Township 208, Rang" 6E, 

Thence Southerly to the Southwest corner of Township 20S, Range 6E, 
Thence Easterly lo the Northwest comer of Township 21S, Range 7E Thence 
Southerly to the Southwest corner of Township 21 S, Range 7E 
Thence Easterty to-the Northwest comer ofTownship 228, Range 9E, 
Thence Southerly to the Southwest corner of Township 22S, Range 9E, 
Thence Easterly to the Northwest corner of Township 238, Range 10E, 
Thence Southerly to the Southwest corner of Township 24S, Range 1 OE, 
Thence Easterly to the Southwest corner of Township 24S, Range 31 E, 
Thence Northerly to the Northeast corner of Township 208, Range 31E 
Thence Westerly to the Southeast corner ofTownship 19S, Range 29E, 
Thence Northerly to the Northeast com.er of Township 178, Range 29E, 
Thence Westerly to the Southeast corner of Township 168, Range 28E, 
Thence Northerty lo the Northeast corner of Township 13S, Range 28E, 

·Thence Westerly lo the Southeast corner Township 12S, Range 27E, 
Thence Northerly to the Northeast corner of Township 12S, Range 27E, 
Thence Westerly to the Southeast corner of Township 11 S, Range 26E, 
Thence Northerly to the Northeast corner of Township 11 S, Range 26E, 
Thence Westerly to the Southeast corner ofTownship 108, Range25E, 
Thence Northerly lo the Northeast comer ofTownshlp 98, Range 25E, 
Thence Weslerly lo the Southeast comer of Township as, Range 24E, 
Thence Northerly lo the Northeast corner ofTownship 88, Range 24E, 
Thence Westerly lo the Southeast corner of Township 78, Range 23E, 
Thence Northerly to the Norlheast corner ofTownshlp BS, Range 23E, 
Thence Westerly to the Southeast corner of Township 58, Range 20E, 
Thence Northerly to the Northeast corner of Township 5S, Rarige 20E, 
Thence Westerly to the Southeast corner of Township 4S, Range 19E, 
Thence Northerly to the Northeast corner of Township 1 S, Range 19E, 
Thence Westerly to the Southeast ·corner of Township 1 N, Range 18E, 
Thence Northerly to the Northeast corner of Township 3N, Range 18E, 
Thence Westerly to the Southeast corner of Township 4N, Range 17E, 
Thence Northerly to the Northeast corner ofTownship 4N, Range 17E, 
Thence Weslerly lo the Southeast corner of Township 5N, Range 15E, 
Thence Northerly to lhe Northeast corner ofTownship SN, Range 15E, 
Thence Weslerly to the Southeast corner of Township 6N, Range 14E, 
Thence Northerly to the Northeast corner ofTownshlp 10N, Range 14E, 
Thence Easterly along the Southern line ofTownship 11N, to the 

California I Nevada State Border, 
Thence Northerly along the California/ Nevada State Border to the 

Northerly line ofTownship 17N, 
Thence Westerly to the Southeast corner of Township 18N, Range 10E, 
Tl]enc:e N.orthe/1y to. U,e .North~.ast corner.o1Towns~lp.20N, Ra~ge 10E, 
Thence Westerly to the Southeast corner of Township 21N, Range 9E, 
Thence Northerly to the Northeast corner ofTownship 21 N, Range 9E. 
Thence Westerly to the Southeast corner of Township 22N, Range BE,· 
Thence Northerly to the Northeast corner of Township 22N, Range 8E, 
Thence Westerly to the Northwest corner of Township 22N, Range BE, 
Thence Northerly to the Southwest corner of Township 27N, Range 8E, 
Thence Easterly to the Southeast comer of Township 27N, Range BE, 
Thence Northerly to the Northeast corner of Township 2BN, Range BE, 
Thence Westerly to the Southeast corner of Township 29N, Range 6E, 
Thence Northerly lo the Norlheasl corner of Township 32N, Range 6E, 
Thence Westeny to the Northwest corner of Township 32 N, Range 6E, 
Thence Northerly to the Northeast corner of Township 35N, Range 5E, 
Thence Westerly lo the Southeast corner of Township 36N, Range 3E, 
Thence Northerly to the North8flst corner of township 36N, Range 3E, 
Thence Westerly to the Southeast corner ofTownship 37N, Range 1W, 
Thence Northerly lo the Northeast corner ofTownshlp 38N, Range 1W, 
Thence Westerly to the Southeast corner of Township 39N, Range 2W, 
Thence Northerly lo the Northeast corner of Township 40N, Range 2W, 
Thence Westerly to the Southeast corner ofTownshfp41N, Range 4W, 
Thence Northerly to the Northeast corner ofTownship 42N, Range 4W, 
Thence We~terly to the Southeast comer ofTownship 43N, Range SW, 
Thence Northerly to the California / Oregon Stale Border, 
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Thence Westerly along the Califotnla / Oregon State Border to the 
Westerly Boundary of Township Range aw, 

Thence Southerly lo the Southwest corner of Township 43N, Range BW, 
Thence Easterly lo the Southeast corner of Township 43N, Range 8W, 
Thence Southerly to the Southwest corner of Township 42N. Range 7W, 
Thence Easterly to the Southeast comer of Township 42N, Range 7W, 
Thence Southerly to the Southwest corner of Township 41N, Range 6W, 
Thence Easterly to the Northwest corner of Township 4DN, Range SW, 
Thenc'! Southerly to the Southwest corner ofTownship 36N, Range 5W, 
Thence Westerly to the Northwest corner ofTownship 37N, Range 6W, 
Thence Southerly to !he Southwest corner of.Township 35N, Range SW, 
Thence Westerly to the Northwest comerofTownship 34N. Range 10W, 
Thence Southerly lo the Southwest corner of Township 31 N, Range 10W, 
Thence Easterly to the Northwest corner ofTownship 30N, Range 9W, 
Thence Soulherly to the Southwest corner of Township 30N, Range 9W, 
Thence Easterly to the Northwest corner of Township 29N, Range BW, 
Thence Southerly to the Southwest corner ofTownship 23N, Range 8W, 
Thence Easterly to the Northwest corner of Township 22N, Range 6W, 
Thence Southerly lo the Southwest corner of Township 16N, Range 6W, 
Thence Westerly to the Southeast corner of Township 16N, Range 9W, 
Thence Northerly to the Northeast corner of Township 16N, Range 9W, 
Thence Westerly to !he Southeast. corner ofTqwnshlp 17N, Range 12W, 
Thence Northerly to lhe Northeast corner of Township 18N, Range 12W, 
Thence Westerly lo the Northwest comer of Township 1BN, Range 15W, 
Thence Southerly to the Southwest corner of Township 14N, Range 15W, 
Thence Easterly lo the Northwest corner or Township 13N, Range 14W, 
Thence Sol!therly to the Southwest cornerofTownship 13N, Range 14W, 
Thence Easterly to the Northwest corner of Township 12N, Range 13W, 
Thence Southerly to the Southwest comer of Township 12N, Range 13W, 
Thence Easterly to the Northwest corner ofTownship 11N, Range 12W, 
Thence Southerly int<? the Pacific Ocean 

and Commencing In the Pacific Ocean on the extension of the Humboldt 
Base Line, 

Thence Easterly to the Northwest corner of Townshlp 1 S, Range 2E, 
Thence Southerly to the Southwest corner of Township 2S, Range 2E, 
Thence Easterly to the Northwest corner of Township 3S, Range 3E, 
Thence Southerly to the Southwest corner of Township 5S, Range 3E, 
Thence Easterly to the Southeast corner ofTownshlp SS, Range 4E, 
Thence Northerly to the Northeast comer of Township 4S, Range 4E, 
Thence Westerly to the Southeast corner of Township 3S, Range 3E, 
ihence Northerly to the Northeast corner of Township SN, Range 3E, 
Thence E~sterly to the So~lheast corner of Township 6N, Range 5E, 
Thence Northerly to )he Northea.st corner of Township 7N, Range 5E, 
Thence Westerly to the Southeast corner of Township 8N, Range 3E, 
Thence Northerly to the Northeast corner of Township sN·, Range 3E, 
Thence Wesierly to ihe Southea·si corner.o(iownship 1ciN,' Range'fE'," 
Thence Northerly to the Northeast corner of Township 13N, Range 1 E, 
Thence Westerly lnlo the Pacific Ocean, 

excluding that portion of Northern California contained within the 
following lines: 

Commencing at the Southwest corner of Township 12N, Range 11E, of 
the Mount Diablo Base and Meridian, 

Thence Easterly to the Southeast corner ofTownship 12N, Range 16E, 
Thence Northerly to the Northeast corner ofTownshlp 12N, Range 16E, 
Thence Westerly lo the Southeast corner of Township 13N, Range 15E, 
Thence Northerly lo the Northeast corner of Township 13N, Range 15E, 
Thence Westerly to the Southeast corner of Townshlp 14N, Range 14E, 
Thence Northerly to the Northe~st corner·ofTownship 16N, Range 14E, 
Thence W"l3terly lo the Northwest.corner ofTownship 16N, Range 12E, 
Thence Southerly to the Southwest corner of Township 16N, Range 12E, 
Thence Westerly to the Northwest corner of Township 1 SN, Range 11 E, 
Thence Southerly to the point of beginning at the Southwest comer of 

Township 12N, Range t 1E, 

Area 2 shall be all areas not part of Area 1 described above. 

70 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 177_3.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: If OPERATING ENGINEER {HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETgRMINATION: NC-23-63-1-2018-1 
ISSUE DATE: August 2Z, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019" Th• rate lo be paid for wort< perfonned aflerthis data has been delennined. If work Wilt eXlend pasllhls date, \ho new rate 
must be paid and should be lncorporaled In contracts entered lnlo now. Conlact lhe Office of lhe Dlreclor • Research Unit forspecir,c mies al(415) 703-4774. 

LOCALITY~ Al! localiUes within Alameda, Alpine, Amador, Butle1 Calaveras, Colusa1 Contra Costa. Del ·Norte, 8 Dorado, Fresno1 Glenn, Humboldt, !Gngs, Lake, Lassen, Madera, 
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, San Mateo, Santa Ciera, Santa Crui:, 
Shasta, Sieffa, Siskiyou, Solano, Sonoma. Stanislaus, Sutter, Tehama, Trinlty, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Paymenls Slralght-Time Overtime Hour]y Rate 

Classification Basic Heal\h Pension Vacation Training Other Hours Tola! Dally/ Sunday and 
{Joumeyperson) Hourly and and Payments Hourly Saturday" Holiday 

Rale Welfare HolJday" Rate. 1112x 2)( 

. ctassificalion Group" 
Area 1b Area.2(1 Are~ 11> Area 2° hea 1ti Area 2c Area 1' Area zt 

.:{.3f?UP 1 $51.10 $53.10 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.13 $84.13 $107,68 S110.68 $133.23 $137.23 
Groll) 2 $49.37 $51.37 $13.88 $10.78 !14.56 $1.02 $0.79 8 $80.40 $82.40 $105.09 $108,09 $129)7 $133.77 
Group 3 $47.71 $49.71 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.74 $80.74 $102.60 $105.60 $126.45 $130.45 

!Group 4 $46.15 $48.15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77,18 $79.18 $100.26 $103.26 $123.33 $127.33 
Group 5 $44.73 $46.73 $13.88 $10.78 $4.56 $1.02 $0.79 $75.76 $77.76 $98.13 ,101.13 $120.49 $124.49 
.Groups $43.23 :f,45.23 $13.88 $10.78 $4.66 $1.02 $0.79 $74.26 $76.26 $95.88 $98.88 $117.49 $121.49 
·Group 7 $41.95 t,43.95 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.98 $74.98 $93.96 $96.96 $114.93 $118.93 

.. Groupe S40.S8 $42.68 $13.86 $10.78 $4.56 $1.02 $0.79 8 $71.71 $73.71 $92.05 $95.05 $112.39 $116.39 
·GroupB-A $38.17 $40.17 $13,86 $10.78 $4.56 $1.02 $0.79 B $69.20 $71.20 $66.29 $91.29 $107.37 $111.37 

-·ALL-CRANES AND ATIACHMENTS: 
Group 1 $52.83 $54.83 · $13.86 $10.78 $4.56 $1.02 $0.79 8 S63.68 $85.BS $110.26 $113.28 $136.69 $140.69 

Truck Crane Assistant to Englneer $45.00 $47.00 $13.88 $10.78 $4.56 $1.02 $0.79 B $76.03 $78.03 $9B.53 $101.53 $121.03 $125.03 
Assistant \o Engineer $42.41 $44.41 $13.BB $10.78 $4.56 $1,02 $0.79 B $73.44 $75.44 $94.65 $97,65 $115.85 $119.65 

Group 1·A $52.08 S54.08 $13.BB $10.78 $4.56 $1.02 $0.79 8 $83.11 $85.11 $109.15 $112.15 $135.19 $139.19 
Truck Crane Assistant to J=nglneer $44.25 :,46,25 $13.88 $10.78 $4.56 $1.02 S0.79 B $75.28 $77.28 $97,41 $100.41 $119.53 $123.53 
Assistant lo Engineer $41.66 !143.66 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.69 ·$74.69 $93.52 $96.52 $114.35 $118.35 

Group2,-A $50.09 $52.09 $13.88 $10.78 $4.56 $1.02 $0,79 8 $B1,12 $83.12 $106.17 $109.17 $131.21 $135.21 
Truck Crane Asslslimt to Englnee.t $43.96 $45.96 $13.88 $10.78 $4.56 $1.02 $0.79 8 .$74.99 $76.99 $96,97 $99.97 $118.95 $122,95 
Assistant to Englneer $41.43 $43.43 $13.88 $10.78 $4.56 $1,02 $0.79 8 $72.46 $74.46 $93.18 $96.18 $113.89 $117.89 

~roup3-A $48.13 $50.13 $13.88 $10.78 $4.56 $1.02 $0,79 ··0 $79.16 $81.16 $103.23 $106.23 $127.29 $131.29 
Truck Crane Assistant to Engineer $43.69 $45,69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.72 $76.72 $96.57 $99,57 $118.41 $122.41 
HydrauTic $43.23 $46.23 $13.88 $10.78 $4.56 $1,02 $0.79 8 $74.26 $76.26 $95.88 $98,88 $117.49 $121.49 
Assistant lo Engineer $41.12 $43.12 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.15 $74.15 $92.71 $96.71 $113.27' $117.27 

Group4-A $44.73 $46.73 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.76 $77.76 $98.13 $101.13 $120.49 $124.49 

# Indicates an apprenticeab\e craft. The current apprentice wage rates are aval!ab!e on"the \nlernel at http://www.dir.ca.gov/OPRUP~AppWage/PWAppWageStart.osp. To oblain any 
apprenllce wage~rales as or July 1', 2008 and prior to September 27, 2012, please contact the DMsion of ApprenUceshlp Standards or refer to Iha Division of Apprenticeship Standards' 
website at http://www.dlr.ca.gov/das/das.hlml. 

:. For cjassificatlons INithin. each group, see pages 398~40. 
b AREA 1 - Alameda, Butte, Contra Cos:la, Kings, Marin, Merced, Napa, Sacramenlo, San. Benilo, San Francisco, San Joaquin, San Maleo, Santa Clafl:I, Sdnla Cruz, Solano, Stanislaus, 

Sutler, Yolo and Yuba counties; and porilons of Alpine, Amador1 Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt. Leke1 Lassen, Mada1a, Mariposa, Mendocino, 
Monterey, Nevada1 Placer, Plumas, Shasta, Sferra, Siskiyou1 Sonoma, Tehama, Tulare, Tuolumne and Trtnlty counties. 

e AREA 2 ~ Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del N~uie1 El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mn.riposa, Mendocino, 
Monlerey, Nevada, Placer, Plumas, Shasta, Slerra 1 Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of counlies falling in each area 9etalled on page41). 

d Saturday In the same work week may be worked at s.traighl·lima If a job ls shut down during the normal work week diJe to Inclement weather. 
+ lno[udes an amount rar supplemental dues. 

RECOGNIZED HOUDAYS: Holidays upon which the general prevafting hourly wage rate for Holiday worn shall be paid, shall be all holidays in the colleclive bargaining agre;imen\ appocabi, 
lo the particular craft, classiricallon 1 or type of worker employed on the project. which is on fi1e wilh !he Direclor of lndustrla! Rel.elions. If the pravaffing rate Is not based on a ~ollaclr\lely 
bargatned rate, the holidays upon wlllch the prevainng rate shall be paid shall be as provided ln SecOon 6700 of the Government Code. You may obtaln the holiday provisions for the current 
delerrninalions on the lnlernet at http://w\Wr.dir.ca.gov/OPRUDPreWageDele(rninatlon.htm. Holiday provisions for current or superseded delerminaUons. may be obtained by conlacling lhe 
Office of the Director-Research Unit at (415) 703-4774. 

TRAVl=L AND/OR SUBSIS'tENCE PAYMENT: ln accordance with Labor Code Sections 1n3.1 and 1773.9, contractors shall maKe travel an.d/or s·ubsistence paymanls to each worker to 
execute the work. You may obtain the travel and/or stJbslstence provisions for the ct.Jrrentdetermlnations on the Internet at http:INNtw.dir.ca.gov/OPRlJDPreWageDetermination.htm, TreYel 
and/or subsistence requlremenls tor current or superseded determlnalions- may be oblained by contac.lin.g lhe Office of \he Director-Resea(ch Unit at(415) 703-4774, 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANTTQ CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: # OPERATING ENGINEER (BUILDING CONSTRUCTION.)6 

PlffERMINATION: NC-23-63-1·2016-1A 
ISSUE PATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate to be paid for work performed after this date has boon determined, Jfwork will exlond past this dale, the new rate must 
be paid and should be incorporated in contracts enlered into now. Contact \ha Office of the Director- Research Unit for specific rates at (415) 703-4774, 

LOCALITY: All localilies within Alpine, Amador, 13ulte, Calaveras, Colusa, Pel Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer. Plumas, Saaramenlo, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyot..1 1 Sonoma, Stanislaus, suttet, Tehama, Tfln"rty, 
Tulare, Tuolumne, Yolo, alld Yuba counties. 

Emnlo~r Payments §trnight-Iime Overtime Hou[!~ Hate 

Classjficatton Basic Heallh Pension Vacation Training Olher Hours' Total Daily/ Sunday and 
'(Journeyperson) Hourly and and Payments Hourly Satun:lay' Holiday 

Rate Welfare Holiday' Rate 11/2)( 2X 
Classification Group" 

Area 1• Area2 ... Ar8a 1b Area 2c Area 1• Area2° Area 1• Area2c 
Group1 $45,35 $47.35 $13.68 $10.76 $4.56 $1.02 $0.79 8 $76.38 $78,38. $99.06 $102.06 $121.73 $125.73 
Group2 $43.90 $45.90 $13.86 $10.78 $4,56 $1.02 $0.79 8 H4.93 $76.93 $96.88 $99,BB $116,83 $122.83 
Group 3 $42.50 $44.50 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.53 $75.53 $94.78 $97}8 $116.03 $120.03 
Group4 $41,17 $43.17 $13.88 $10.78 $4.56 $1.02 $0.79 B $7220 $74.20 $92.79 $95.79 $113.37 $117.37 
Group 5 $39.96 $41.96 $13.BB $10,78 $4.56 $1.02 $0.79 $70.99 $72.99 $90.97 $93.97 $110.95 $114.95 
Groupe $36.69 $40.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.72 $71.7Z $89.07 $92.07 . $108.41 $112.41 
Group7 $37.60 $39.60 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68,63 $70.63 $87.43 $90.43 $106.23 $110.23 
Group 8 $36,52 $38.52 $13.88 $10.78 $4.56 $1.02 $0,79 8 $67.55 $69.55 $85.81 $88.81 $104.07 $108.07 
Group 6-A $34.40 $36.40 $13.88 $10.78 $4.56 $1.02 $0.79 8 $65.43 $87.43 $B2.63 $85.63 $99.83 $103,83 

ALL CRANl':S ANO ATTACHMENTS: 
Group 1 $46.95 $48.95 $13.BB $10.78 $4.56 $1.02 $0.79 8 $77.98 $79.98 $101.46 $104.46 $124.93 $128.93 

Tf\lck Crans Assistant to Engineer $40.29 $42.29 $13.88 $10.78 $4.56 $1.02 $0,79 B S71.32 $73.32 $91.47 $94.47 $111.61 $115.61 
Assistant to Engineer $38.12 $40.12 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.15 $71.15 $88.21 $91.21 $107.27 $111.27 

Group 1-A $46.20 $48.20 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.23 $79.23 $100,33 .$103.33 $123.43 $127.43 
Trt.1ck Grana Assistant to Engineer · $39,54 $41.54 $13.88 $10.78 $4,56 $1.02 $0.79 $70,57 $72.57 $90,34 $93.34 $110.11 $114.11 
Assistanl lo Engineer $37.37 $39.37 $13.88 ~10.78 $4.56 $1.02 $0.79 8 $68.40 $70.40 $87,09 $90.09 $105.77 $109.77 

Group2-A $44.51 $46.51 $13.88· $10'.78 $4.56 $1.02 $0.79 8 $75.54 $77.54 $97,80 . $100.80 $120,05 $124.05 
Truck Cra'na Assistanl to Engineer $39.30 $41.30 $13,88 $10.78 $4.56 $1.02 $0.79 8 S70,33 $72.33 $89.98 $92.98 $109.63 $113.63 
Assistant lo Engineer $37.15 $39,15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68,18 $70.18 $86,76 $89.76 $105.33 $109.33 

Group3-A $42.87 $44.87 $13.88 $10.78. $4.56 $1.02 S0.79 8 $73.90 $75.90 $95.34 $98.34 $116.77 $120.77 
True)< Crane Assislanl to Engineer $39.06 $41.06 . $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.09 $72.09 $89.62 $92.62 $109.15 $113.15 
Hydraullo $38.69 $40.69 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.72 $71.72 $89,07 $92.o? $108.41 $112.41 
Assistant (o Engineer $36.90 $38.90 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.93' $69.93 $86.38 · $89.38 $104,83 $108.83 

Group4-A $39.96 $41.96 $13.88 $10.78 · $4.56 $1.02 $0.79 ~70.99 $72.99 $90,97 $93.97 $110.96 $114.95 

# Indicates an apprenticeabloa craft. The current apprentice wage rates are available on-the Internet al http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageSlart.asp. To oblain·any· 
apprentice wage rates as of July 1, 2008 and prior lo September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division or Apprenticeship Standards' website 
at http://www.dir.ca.gov/das/das.html. 
a For classifications within each group, sea pages 398-40. 
1> AREA 1 - Butte, Kings, Merced, Napa, Sacramento, San Benllo, San Joaquin, Santa Cruz. Staolslaus, Sut1er1 )'olo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 

Colusa, Del Norte, El Dorado, Fresno1 Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino1 Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Teharna, 
Tuolumne and Trinity counties; · 

c AR~ 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno1 Glenn, Humboldt1 Lake, Lassen-, Madem. Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, ·Sierra1 Siskiyou, Sonoma, Tehama, Tulare. Tuolumne and Trinity counties. (Portions of counties falling in each area detailed on page 41). 

d Saturday jn the same work week may be worked al strafght .. tfme if a job is shut down during the normal work week due lo Jnciement weather. 
e lnc)udes an amount for supplemenlal di.tes. 
r When three shirts are employed for five (5) ot more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day ~rwork, 

for which eight (8) limes the straight time hourly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours ofworl< for eight (8) hours 
of pay al the non-shift wage rate. · 

' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine the Mal base bid project value, for the purposes 
of the three million dollars ($3,000,000) threshold. 

NOTE: For Special Single and Second Shift rates, please see page 40C, 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worl,er employed on lhe project, which is on file with the Director ortndustrlal Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upqn which the prevailing ,-ale shall be paid shall be as provlderl in Section 6700 or the Government Code. You may obtain the holiday provisions for the current detenninations on the Internet at 
http://www.dir.ca.gov/OPRUDPreWageDelerrnlnatlon.hlm. Holiday provisions for cu((ent or superseded detenninations may be obtained by contacting the Oifice of the Director- Research Unit at (415) 
703-4774. . 

TRAVEL AND/OR SU13SISTENCE PAYMENT: In accon:lance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments lo each worker to execute the 
work.· You may obtain the travel and/or subsistence provisions for the current determinations on the Internet alhtlp:l/www.dir.ca.gov/OPRUDPreWageDelerminallon.hlm. Travel and/or subsistence 
requirements for current or superseded determinations may be oblained by conti,cting the Office of !lie Director- Research Unll al (415) 703-477 4. · 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY TI-IE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUJLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT, # OPERATING ENGINEER (BUILDING CONSTRUCTION)r 
(SPECIAL SINGLE AND SECOND SHIFT} 

DETERMINATION! NC--23-63-1-2016-lA 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DE'TERMINAilON: June 23, 2019" The rate lo be paid for work performed alter lhis dale has been delerrnined. If work wilrextend past1his date, the new rale must 
be paid and should ~e incorporated 'in contracts entered into now. Contact lhe O[fice of the Director - Research Unit for specific rates at (415) 703-4774. 

LOCALITY: AU localities within Alpine, Amador, Butte, Calaveras, Co)use.1 Del Norte1 El Dorado, Fresnor Glenn1 Humboldl, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoct 
Monlerey1 Napa1 Nevada1 Placer1 Plumas, S~cramento, San Benito1 Sao Joaquin, Santa Cruz, Shasta, Slerra1 Siskiyou1 Sonoma, S1anislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, 
Yolo, and Yuba counties. 

EmQlo~ar Pa~ments Slrajghl-Iime Overlime Hourl~ Rate 

Classification Basic Health· Pension· Vacation Training· Other · Hours Total Daily/ Sunday and 
(Joumeyperson) Hourly and and Paymenls Hourly Saturday' Holid.ay 

Rate Welfare Holiday' Rate 11/2)( 2X 
ClassificaQon Group' 

Area 1' · Area2e Area 1b Area2c Area 1' Area.2e Area1" Area 2c 
Group 1 $49.50 $51.50 $13.88 $10.78 $4.56. $1.02 $0.79 $80.53 $82.53 $105.28 $108.28 $130,03 $134.03 
Group 2 $47.86 $49.86 $13.88 $10.78 $4.56 $1.02 S0.79 $78.89 $80.89 $102.62 $105.82 $126.75 $130.75 
Group 3 $46.30 $48.30 $13.88 $10.78 $4.56 $1.02 $0.79 $77.33 $79,33 $100.48 $103,48 $123.63 $127.63 
Group4 $44.78 S46.78 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.81 $77.81 $96.20 $101.20 $120,59 $124.59 
Group 5 $43.43 S45.43 $13.68 $10:78 $4.56 $1.02 $0.79 8 $74.46 $76.46 $96.18 $99.18 $117.69 $121.89 
Group 6 $41.99 $43.99 $13.88 $10.78 $4.56 $1.02 $0.79 $73.02 $75.02 $94.02 $97.02 $115,01 $119.01 
Group 7 $40.78 $42.78 $13.88 $10.78 $4.56 $1.02 $0.79 $71.81 $73.81 $92.20 $95.20 '$112.59 $116.59 
Group 8 $39.57 $41.57 $13.88 $10.76 $4.56 $1.02 $0.79 $70.60 $72.60 $90.39 $93,39 $110.17 $114.17 
Group 8-A $37.18 $39,18 $13.68 $10.78 $4.56 $1.02 $0.79 $68.21 $70.21 $86.60 $89,80 $105.39 $109.39 

ALL CRANES AND ATTACHMENTS: 
Group 1 $51,21 $53,21 $13.88 S10.76 $4.56 $1.02 $0.79 6 $82.24 $84.24 $107.85 $110.85 $133.45 $137.45 

Truck Crane Assistanl to Engineer $43.72 $45.72 $13.86 $10.78 $4.56 $1.02 $0.79 8 $74.75 $76.75 $96.61 $99.61 $116.47 $122.47 
Assistant to Engineer $41.26 $43.26 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.29 $74.29 · $92.92 $95.92 $113.55 $117.55 

Group 1-A $50.46 $52.46 $13.86 $10.78 $4.56 $1.02 $0.79 8 $81.49 $83.49 $106.72 $109.72 $131.95 $135.95 
Truck Crane Assistant to Engineer $42.97 $44.97 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74,00 $76.00 $95.49 $96.49 $116.97 $120.97 
Assistant to Engineer $40.51 $42.51 $13.88 $10.78 ~4.56 $1.02 $0,79 8 $71.54 $73.54 S91.60 $94.80 $112.05 $116,05 

Group 2-A $48.55 $50.55 $13.88 $10.78 $4.56 $1.02 S0.79 8 $79.58 $81.58 $103.86 $106.86 $128.13 $132.13 
Truck Crane Assistant to Engineer $42.70 $44.70 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.73 $75.73 $95.08 $98.08 $116.43 $120.43 
Assistant 1o Engineer $40.27 $42.27 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.30 $73.30 $91.44 $94.44 $111.57 $115.57 

Group 3-A $46.69 $48.69 $13.88 $10.78 $4.56 $1.02 $0,79 8 $77.72 $79.72 $101.07 $104.o7 $124.41 $128.41 
Truck Crane Assistant to Engineer $42.43 $44.43 $13.88 $10.78 $4.56 $1.02 $0.79 $73.46 $75.46 $94.68 $97.68 $115.89 $119.89 
Hydrau!lc $41.99 $43.99 $13.88 $10.78 $4.56 $1.0?. $0.79 8 $73.02 $75.02 ~94.02 $97.07. $115,01 $119.01 
Assistant to Engineer $39.99 $41.99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.02 $73.02 $91,02 $94.02 $111.01 $115.01 

Group 4-A $43.43 $45.43 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74,46 $76.46 $96.18 $99.18 $117.89 $121.89 

II Indicates an apprenticoable craft. The current apprentlce wage rates are available on the Internet al http://wv.w.dir.ca.gov/0PRUPWAppWage/PWAppWageS1art.asp. To obtain any 
apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Slandards or refer to the Division of Apprenticeship Slandards' website 
at hllp;l/www.dir.ca.gov/das/das.html. 
11 For classificalions Within each group, see pages 396-40, 
ti AREA 1 - But\e 1 Kings, Merced, Napa, Sacramento, Sao Benllo1 San Joaquin, Santa. Cruz:1 Stanislaus, Sutter 1 Yolo, and Yuba counties; and portions of Alpine, Amador, Calaveras, 

Colusa, Del Norte, El D0rado1 Fresno, Glenn, Humbo\d~ Lake, Lassen, Madera, Maliposa1 Mendocino, Monterey, Nevada, Placer, Plumas. Shasta, Sierra, Siskiyou, Sonoma, Tehama, 
Tulare, Tuolumne and Trtnlly counties. 

c AREA 2. - Modoc1 a~d portions of Alpine, Amador, Calaveras, Colusa, Del Norte, E:1 Dorado, Fresno. Glenn; Humbold~ Lake1 Lassen, Madera, Mariposa, Mendocino, 
Monlerey, Nevada1 Placer, Plumas, Shasta., Sierra, S\sldyour Sonoma, Teharna1 Tulare, Tuolumne and Trinlly counties. (Portions of counties falling in each a(ea detatled on page 41). 

d Saturday in the same-work week may be worked at straight-time If a job is shul down during the normal work week due to inclemenl weather, 
~ Includes an amount for supplemental dues. 
r For total base bid project valu& of less than $3,000,000 only, Th<> Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and above, 

Where there is a published or advertised estimate of 1he construction costs of a project, such estimate shall determine 1he total base bid project value, for the purposes 
of Iha three million dollars ($3,000,000) Uireshold. 

RECOGNIZED HOLIDAYS; Holidays upon which 1he general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the 
particular craft, classification, or type of worker employed on lhe project, which is on file with the Director of lnduslrlal ,Relations. If the prevailing rate is not based on a ccllectively bargained rale, the 
holidays upon which the prevailing rate shall be paid shall be as provided In Seclion 6700 of the Government Code. You may obtain the holiday provi,ions for the currant de.lermlnations on the Internet al 
hllp:/lwww.dir.ca.goV/OPRUDPreWageDetermination,htm. Holiday provisions for current or superseded delerminations may be obtained by contacting the Office of the Director- Research Unll al (415) 
703-4774. · 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor c·ode Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymenls to each worker lo execute the 
work. You may obtain 1he travel and/or subsistence provisions for lhe current determinations on the Internet al hHp:ilwww.dir.ca,gov/OPRUDPreWageDelermlnalion.htm. Travel and/or subsis1ence 
1equirements for ourrent or superseded determinations may be obtained by cootacting the Office of the Direclor- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAG.E DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS . 

CRAF'f: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-BUILDING CONSiR.UC1ION)' 

DE=lERMINATION: NC-23-63-1-2018-101 
ISSUE DATE: August 22, 2016 
EXPIRATION DATE OF DETERMINATION: June 23, 2019" The rate to be paid for work perfo,med after this date has been determined. If work will extend past this date, the 
new rate must be paid and should be Incorporated In conlracls entered Into now. Contact the Office of!he Director- Research Unit for spe~ific rates al (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbold~ Kings, Lake, Lassen, Madera, Mariposa, 
Mendoclno, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trlnlty, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overllme Hourly Rate 

Classmcatlonh Basic Health Pension Vacation Training Olher Hoursd rota! Dally Saturday' Sunday and 
{Journeyperson) Hourly and and Payments Hourly Honday 

Rate Welfare Holiday' Rale 11/2X 11/2X 2X 

GroupA-1 $47.89 $13.B6 $10.78 $4,56 $1.02 $0.79 8 $78.92 $102.87 $102.87 $126.81 
Trucl( Crane Assistant to Engineer $40.90 $13.68 $10.78 $4.56 $1.02 $0.79 8 $71.93 $92.36 $92.3B $112.83 
Assistant to Engineer $38.76 $13.88 $10.78 $4.56 $1.02 ·$0.79 8 $69.79 $B9.17 $89.17 $108.55 

Group 1 $47.14 $13.88 $10.78 $4.66 $1.02 $0.79 ff $78.17 $101.74 $101.74 $125.31 
Truck Crane Assistant to Engineer $40.15 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.18 $91.26 $91.26 $111.33 
Assistant to Engineer $38.01 $13.88 $10.76 $4.56 $1.02 $0,79 8 $69.04 $88.05 $88.05 $107,05 

Group 2 $45.43 $13.88 $10.78 $4.56 $1,02 $0.79 8 $76.46 $99.18 $99.18 $121.89 
Truck crane Assislant to Engineer $39.93 $13.88 $10.78 $4.66 $1.02 $0.79 8 $70.96 $90.93 $90.93 $110.89 
Assistant to Engineer $37.76 $13.88 $10.78 $4.56 $1.02 $0.79 8 $68.79 $87.67 $87.67 $106.55 

Group3 $44.04 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.07 $97.09 $97.09 $119.11 
Truok Crane Assistant to Engineer $39,66 $13.68 $10.78 $4.58 $1.02 $0,79 8 $70.71 $90.55 $90.65 $110.39 
Hydraulic $39.30 $13.86 $10.78 $4.58 $1.02, $0,79 8 $70,33 $89,98 $89.98 $109.63 
Assistant to Engineer $37.53 $13.88 $10.78 $4.58 $1.02 $0.79 8 $68,56 $87.33 $87.33 $106.09 

Group 4 $42.1 l $13.88 $10.78 H,56 $1.02 $0.79 8 $73.14 $94.20 $94.20 $115.25 
Group 5 $40.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.89 $92.32 $92.32 $112.75 

# Indicates an apprenUcoable craft. The current apprentice wage rates are available on the Internet at http://WWW.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of 
Apprenticeship Standards' website et http://www.dlr.ca.gov/das/das.html. · 
• Saturday in the same work week may be wor1<ed at straight-time rates if a job is shut down dwing the normal work week due lo inclement weather. 
• For classifications within each group, see page 46. · 
' Includes an amount for supplemental dues. 
• When three shifts are employed for five {5) or more consecutive days, seven and one-hair (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, rorwhich eight (8) times lhe straight time hourty rate shalt be paid at the non-shirt wage rate tor the second shirt. The third shllt shall ba seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rale. . 

• For total base bid project value of less than $3,000,000 only. The Operating Engineer {Heavy and Highway Wort<) delermlnatlon Is appllcablefor all worn $3,000,000 and above. 
Where there Is a published or advertised eslimate of lhe construction costs of a project, such estimate shall determine the total b.ase bid project value, for the purposes 
o( the lhree million dollars ($3,000,000) threshold. 

NOTE: for Special Single and Second Shift rates, please see page 400. 

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourty wage rate for Hofldaywork shall be paid, shall be all holidays In the collective bargaining agreement, 
applicable to the particular crall, classlflcalion, or type of worker employed on the project, which is on me with the Director of Industrial Relations. If \he prevailing r~te is not based on a 
collectlve\y bargained rate, the holidays upon which the prevailing rate.shall be paid shall be as provided in Section 6700 of \he Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet al http://www.dir.ca.gov/OPRUDPreWageDetermlnation.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting.the Office o: the Director -!'esearch Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel a~d/or subsistence payments to each worker lo 
execute the worl<. You may obtain the travel and/or subsistence provisions for \he current determinations on the lntemel at http://www.dlr.ca.gov/OPRUDPreWageDelem,lnatlon.hlm. 
Travel and/or subsistence requirements for current or superseded delerrninalions may be obtained by contacllng the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7,.CHAPTER i, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR ANO FASRICATOR (OPERATING ENGINEER-BUILDING CONSTRUCTIO.N)" 
(SPECIAL SINGLE AND SECOND SHIFT) 

DHERMINATION: NC-23-63-1-201B-1Di 
ISSUE PATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019 .. The rate lo be paid for work performed after this date has been determined. If work will extend past this date, the 
new rale must be paid and should be incorporated in contracts entered into now. Contactthe Office of the Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinlfy, Tulare, Tuolumne, Yolo, and Yuba counties. 

Emgloyer Payments Straighl-1lme Overtime Hourly Rate 

Classification• Basic Health Pension Vacation Training Other Hours Total Daily Saturday' Sunday and 
(Joumeyperson) Hourly and and Payments Hourty Holiday 

Rate Welfare Holiday" Rate 1112X 11/2X 2X 

Group A-1 $52.26 $13.88 $10.78 $4.56 $1.02 $0.79 8 . $83.29 $109.42 $109.42 $135.55 
Truck Crane Assistant to Engineer $44.40 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.43 S97.63 $97.63 $119,83 
,Asslslant lo Engineer $41.98 $13.88 $10.78 $4.513 $1.02 $0.79 8 $73.01 $94.00 $94.00 $114.99 

Group 1 $51.51 $13.88 $10.78 $4.66 $1.02. $0.79 8 $82.54 $108.30 $108.30 $134.05 
Truck Crane Assistant to Engineer $43.65 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.68 $96.51 $98,51 $118.33 
Assistant to Englneer $41.23 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.28 $92.88 $92.88 $113.49 

Group·z $49.59 $13.88 $10.78 $4.56 $1.02 $0.79 8 $80.82 $105.42 $105.42 $130.21 
Truck Crane Assislanl to Engineer $43,39 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.42 $96.12 $96.12 $117.81 
Assistant to Engineer $40,96 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.99 $92.47 $92.47 $112.95 

Group 3 $48,01 $13.88 $10.78 $4.58 $1.02 $0,79 8 $79.04 $103.05 $103.05 $127.05 
Truck Crane Assistanl lo Engineer $43.11 $13.88 $10.7B $4.56 $1.02 $0.79 8 $74.14 $95.70 $95.70 $117.25 
Hydraulic $42. 70 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.73 $95.08 $95.08 $116.43 
Assistant to Engineer $40,68 $13.88 $10,78 $4.56 $1.02 $0.79 8 $71.71 $92.05 $92.06 $112.39 

Group4 $45.86 $13.88 $10.78 $4,56 $1.02 $0.79 8 $76.89 $99,82 $99.82 $122.75 
Group 5 $44.44 $13,88 $10.78 $4.56 $1.02 $0,79 8 $75.47 $97.69 $97.69 $119.91 

# Indicates an apprenliceabte crafl The current apprentice wage rates are av~Dabl.e on.,the.lnternet at .http;l/www.dir.ca.gov/OPR.UPWAppWage/PWAppWageStart,asp. To 
obtain ar,y apprentice wage rales as of July 1, 2008 and prior lo September 27, 2012, please contact the Division of Appreriiices)ifp Standards or refei'\o the Division· o( 
Apprenticeship Standards' website al http://www.dir.ca.gov/das/das.htrnt. 
• Saturday in the same work week may be worked at straight-time rates if a job Is shut down durtng the nonmal work week due to inclement weather, 
• For classifications within each group, see page 45. 
• Includes an amount for supplemenlal dues. 
' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determlnalion is applicable for all work $3,000,000 and above. 

Where there is a published or advertised estimate of lhe construction costs al a project, such estimate shall determine the total base bid project value, for the purposes 
of the three milllon dollars ($3,000,000) threshold. · 

RECOGNIZED HOLIDAYS; Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in lhe collective bargaining agreement, 
applicable to lhe particular cralt, classification, or type of worker employed on the projec~ which is on Ille with the Director of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code, You may obtain the holiday provisions 
for the current detenmlnations on the Internet at http://www.dlr.ca.gov/OPRUDPreWageDetermlnatlon.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office, of the Director-Research Unit at (415) 703-4774. · 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, conlractors shall make travel and/or subsistence payments to each worker to 
execule the work You may obtain the travel and/or subsistence provisions for the current determinations on the.Jnlemel al http://www.dir.ca.govlOPRUOPreWageDelermination.htnn. 
Travel and/or subsistence requirernenls for current or superseded determinations may be oblained by contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING W. DETERMINATION MADB BY THB DI RECTO! · 'INDUSTRIAL RELATIONS 
PURSUANT TO CALlfORNlALABORCODEPART7, CHAPTER l, ARTICLE 2, SBCTIONS 1770, 1773 AND 1773.I 

D ETERMINA TIO N 1 NC-63-3-7 5-20 J 8-1 

ISSUE DATE: August 22, 2018 

FOR LANDSCAPE CONS1'RUCT[ON PROJECTS · 

CRAFT: # OPERATING ENGINEER 

EXP.IRA 'rlON DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed aflerthis date has been determined. Uwork 
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director 
Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen; Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey; Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San . 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, .Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. · 

Employer Payments Straight-Time Overtime Hourly Rate 
Classification 
(Journeypersoi:i) 

Basic 
Hourly 
Rate 

Health Pension Vacation Training Other Hours Total Daily. 

l l/2X 

Saturday" Sunday and 
and and Payments Hourly Holiday 

Welfare Holidayd Rate 1 l/2X 2.X 
Classification Group• 

Area 1 b Area 2° Area I b Area 2° Area I h Area 2c Area lb. Area 2c Area 1 b Area 2c 

Group I $35.81 37.81 13.88 10.35 4.19 LOJ 0.88 8 66.12 68.l2 84.025 87.025 84.025 87 .025 l O l.93 105.93 
Group II 32,21 34.21 13.88 10.35 4.19 1.01 0.88 8 62.52 64.52 78.625 81.625 78.625 81.625 94.73 98.73 
Group ill 27.60 29.60 13.88 10.35 4.19 1.01 0.88 8 57.91 59.91 71.71 74.71 71.71 74.7[ 85.51 89.51 
Group TV · 24.89 26.89 13.88 10.35 4.19 1.01 0.88 8 55.20 57.20 67.645 70.645 64.645 70.645 80.09 84.09 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at 
htlp://www.dir.ca.gov/OPRL/PWAppWa2:e/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
hltp://www.dir.ca.gov/das/das.html. 

. • For classifications within each group, sec below. 
b AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San foaquin, San Mateo, Santa Clara, 

Santa Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, !)el Norte, El Dorado, Fre' 
Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, S01ioma, Tehama, Tu1 
Tuolumne and Trinity Counties. 

c AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glen11, Humboldt, Lake, Lassen, Madera, · 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehuma, Tulare, Tuolumne and Trinity Counties. 

. (Portions 9!' counties falling in each area detailed on page 41). 
d Includes an amount for Supplemental Dues. 
• Saturdays in the same work week may be worked at straight-time if a job is shut down·duting the normal work week due to inclementweathe·r,major 

mechanical breakdown or shol'lage ofmateriaJs·beyond the control of the Individual Employer. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in U1e 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the projec~ which is on file with tbe 
Director of Industrial Relations. · 1fthe prevailing rate is not based on a collectively bargained rate, the holidays upon·which the prevailing \'ate shall be 
paid shall be as provided in·section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
athttp://www.tlit.et1.govlnpr!/DPreWageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Office ofthe Director- Research Un.it at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections i773. l and 1773 .9, contractors shall make travel anti/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at hitp://www.dir.ca.gov/oprl/[>l'reWageDetennination.htm. Travel.and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at(415) 703-4774. 

CLASSTFICATTONS 

Group l 
Landscape Finish Gr~de Operator. All finish grade work regardless of the 

equipment used, and all equipment with a horsepower rating of more than 65. 

G,·oup JI . 
Landscape Operator up to 65 H.P. All equipment with a manufacturer's 

hor~epowei· rating of 65 or less except equipment covered by Group I or 
Group llI. The following equipment shall be included in Group 1T except 
when used -tor finish· work so long as its manufacture1Js horsepower rating is 
65 or less. 

A-rrarne and Winch Trnck. 
Backhoe 
Forklift (Jobslte) 
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HDR Welder - Landscape - Operating Engineer's Equipment 
Hydro Seeder Machine 
Roller 
Rubber-·1'ired and Track Earthmoving Equipment 
Slciploader · 
Straw Blowers 

Trencher - 35 Horsepower up to 65 Horsepower 

Group III 
Landscape Utility Operator 
Small Rubber-Tired Tractor 
Trencher - Under 35 Horsepower 

Group IV 
. Assistant Landscape Utility Operator 
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GENERAL PREVAILING WAGE DETEIUvJlliATION MADE BY THE DlR.ECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CAUFORNlA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR LANDSCAPE CONSTRUCTION PROJECTS 

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT) 
'ETERMINATION: NC-63-3-75-2018-l 
.3SUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 23, 2019** The rate to be paid for work performed after this date has been de\ennined, If work 
will extend past th\s date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director -
Research Unit for specillc rates at (415) 703-4774. · 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Claxa, Santa Cmz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutler, Tehama, T1inity, Tulare, 
Tuoluinne, Yolo, and Yuba Cmmlies. 

EmQloyer Paxments Straight-Time Overtime Hourly Rate 
Classification Basic Health .Pension Vacation Training Other ! lours 'l'otal Daily Saiurdaye Sunday& 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfat'e Holiday<l Rate 1 l/2X 1 1/2X 2X 
Classification Groupa 

Area lb Area2< Arca lb Area2< Area·1 ·Area2< Ai-ea 1 b Area 2c Area 1 b Area 2c 
Group 1 $39.22. 41.22 13.88 10.35 4,19 1.01 0.88 8 69.53 71.53 89.14 92.14 89.14 92.14 108.75 l 12.75 
Group ll 35,17 37.17 13.88 10.35 4.19 1.01 0.88 8 65.48 67.48 83.065 86.065 83.065 86.065 100.65 104.65 
Group Hf, 29.98 31.98 13.88 10.35 4.19 J.01 0.88 8 60.29 62.29 75.28 78.28 75.28 78.28 90.27 94.27 
Group IV' 27.08 29.08 13.88 10.35 4.19 1.01 0,88 8 57.39 59.39 70.93 73.93 70.93 73.93 84.47 88.47 

# indicates an apprenticeable craft. The curl'ent apprentice wage rates are available on·the Internet at 
htlp://www.dir.cii.gov/OPRUPW AppWage/PWApp WageStart.asp. To obtain any apprentice wage rates as of July I, 2008 antl prior lo Seple1nber 27, 
2012, please contact the Division of Apprenticeship Standards orrefor to the Division of Apprenticeship Standards' website at 
hltp://www.dir.ca.gov/das/das.html. 

"for classifications within each group, see below. 
b AREA i - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clal'a, 

Santa· Cruz, Solano, Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, 
Glenn, I·lumboldt, Lake, La~sen, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sie1-ra, Siskiyou, Sonoma, Tehama, Tulare, 
Tuolumne and Trinity Counties. · 

" AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, 
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. 
(Pmtions of counties falling in ea.ch area detailed on page 41). · 

" Includes an amount for Supplemental Dues. 
• Saturdays in the same work week may be worked at straight-time if a job is shut down dul'ing the normal work week due to inclement weather, major 

mechanical breakdown or shortage of materials beyond tlre control of the lndividual·Employer. 

RECOGNIZED HO LIDA VS: Holidays upon which-the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular crafl, classification, or type of worker employed on the project, which is on file with the 
Director ofindustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. Yon may obtain the holiday provisions for the current determinations on the Internet 
al http://www.dir.ca.gov/opr\/DPreWageDetennination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Office of the Directar - Research Unit at ( 415) 703-4774. · 

TRAVEL AND/OR SlJBSlSTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each. worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
lntcrnet at http://www.dir.ca.gov/oprl/DPreWageDetennination.htrn. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

CLASSIFICATIONS 

Grnup I 
Landscape Finish Grade Operator. All finish grade work regardless of the 

equipment used, and all equipment with a horsepower rating of more than 65. 

Group n 
Landscape Operator up to 65 H.P. Al\ equipment with a manufacturer's 

horsepower rating of 65 or less except equipment covered by Group r or 
Group Ill. The following equipment shall be included in Group U except 
when used for finish work so long as its manufacturer's horsepower rating is 
65 or less. 

A-Frame and Winch Truck 
Backhoe 
Fol'klifl (Jobsite) 

825 

HDR Welder-Landscape - Opemting Engineer's Equipment 
Hydro Seeder Machine 
Roller 
Rubber-Tired and Track Earth.moving Equipment 
Skip loader · 
Straw Blowers 
Trencher· 35 Horsepower up to 65 Horsepower 

Group III 
Landscape Utility Operator 
Small Rubber-Tired Tractor 
Trencher - Under 35 Horsepower 

Group IV 
Assistant Lundscape Utility Operator 
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GENERAL PREY AIT.,TNG WAvl~ DETERMINATION MADE BY THE DIRECTOR o; .c1'1DUSTRJ.AL RELAT[ONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTlONS 1770, 1773 AND 1773. l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGlNG PROJECTS 

CRAFr: # DREDGER OPERA TING ENGINEER 

(CLAMSHELL AND DrPPER DREDGlNG AND HYDRAULTC SUCTION DREDGING) 

DETERMINATION: NC-63-3-12-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMlNATION: June30, 2019** The rate to be paid for work performed after this date has been determined. If work will 
_extend past this date, the ney; rate must be paid and should be incorporated in contrac,1:s entered into now, Contact the Office of the Director-: Research Unit 
for specific rates at (415) 703-4 774. · · 
LOCALITY; All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Cost.a, Del Norte, El Dorado, Fresno, Gleim, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacrainento, San Benito, San Francisco, San Joaquin, 
San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EtnQloyer Payments Straight-Time' Overtime Hourly Rate 

Classification Basic Health Pension< Vacation Training Other Hours Total Dailyi Saturdayfs Sunday 
(Journeyperson) Hourly and and Payments Hourly and 

Rate Welfare Holiday<l Rate l l/2X l l/2X HoHday 
2X 

Classification Group" 
First Shift At·ea 11> Area 2• Area Jh Area 2° Area 1 b Area2' Area lb Area 2° Area Jh Al'ea 2• 

Group l $45.88 -47.88 13.88 13.79 5.93 0.44 0.30 8 80.22 82.22 103.16 106. 16 103.16 106.16 126.10 130.10 
Group2 40.92 42.92 13.88 13.79 5,93 0.44 0.30 8 75.26 77.26 95.72 98.72 95.72 98.72 116.18 [20.18 
Group3 39.80 41.80 13.88 13.79 5.93 0.44 0.30 8 74.14 76.14 94.04 97.04 94,04 97.04 l 13.94 l 17.94 
Group 4 36.50 38.50 13.88 13.79 5.93 0.44 030 8 70.84 72.84 89.09 92.09 89.09 92.09 I07.34 JI I.34 

Special Single & 
Second Shift Area lb Area 2• Area ]b Area 2• Area 1 b Area 2• Area 1 b Area 2• Arca 1 b Area 2• 

Group l $50.19 52.19 13.88 13.79 5.93 0,44 0.30 8 84.53 86.53 [09.625 112.625 109.625 112.625 134.72 138.72 
Group 2 44.61 46.61 13.88 13.79 5,93 0.44 0.30 8 78.95 80.95 101.255 104.255 101.255 104.255 123,56 127.56 
Group 3 43.35 45.35 13,88 13.79 5,93 0.44 0.30 8 77.69 79.69 99.365 102.365 99.365 [02.365 121.04 125.04 
Group4 39.64 41.64 13.88 I3,79 5.93 0.44 0.30 8 73.98 75.98 93.80 96.80 93,80 96.80 113.62 117.6? 

1/. Indicates an apprenticeable craft. The current apprentice wage rates are available 011 the J11te111el @!)up://www.dir.cu.gov/OPRL/PW App Wage/PW /\ppWageSta1t.asp . To 
obtain any apprentice wage rates as of July I, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or referto the Division of 
Apprenticeship Stalldards' website at http://www.dir.ca.gov/d11s,1das.htl\ll. · 

" for classifications within each f,>roup, see below. 
b AREA 1 - Alameda, !3utte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, 

Solano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Notte, El D9rado, Fresno, Glenn, Humboldt, Lake, . 
Lassen, Madera, Mariposa, Mendocino, Monterey; Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuolumne counties. 

"AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, 
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity, Tulare, and Tuolumne counties (Portions of counties falling ln 
each area detailed on page 41 ). 

'1 lneludes an amnunt for Supple111ental Dues, 
' Includes an amount for Annuity Trust Fund. 
r Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather. 
u Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. All other time worked is paid at the Sunday and Holiday 

ovettime rate. 

GROUP 1 
Chief Engineer 
Day Mate (Captain) 
Leverman/Operator 

GROUP2 
Dredge Dozer 
HOR/Welder 

GROU.P3 
Booster Pump Operator 
Deck Engineer 
Deck Mate 
Dredge Tender 
Watch Engineer 
Welder 
Winch Man 

GROUP4 
.Bargeman 
Deckhand 
Fireman 
Leveehand 
Oiler 

RECOGNIZED HO LIDA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall he paid, shall be all holidays in the collective bargaining 
agreement, applicable to the particular craft, classification, or type of worker employed on ti1e projec~ which is on file with the Director of Industrial Relations, Tl' the prevailing rate is 
not bused on u collectively bargained rate, the holidays upon which the prevaHing rnte shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for th<:c cunent determinations on tbe Internet at http://www.dir.ca.gov/OPRUDPreWageDete1111ination,htm, Holiday provisions for cUTrent or superseded 
determinations may be obtained by contacting the OIJice of the Director-Research Unit at {415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections I 773. I and 1773,9, conlractol's shall ·make travel and/or subsistence payments to each 
\>/orkcr lo execute the work. You may obtain the travel and/or subsistence provisions for the cun-ent dete,minarions on the Jnternct al 
http://www.dir,ca,gciv/OPRTJDPreWageDel-c1mination.hlm. Trnvel and/or subsistence requirements for current or superseded detenninations may be obtained by contacting the O[lice of 
the Director- Research Unit at (415) 703-4774, 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF lNDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770,'1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER) h 

AND 
# PARKING AND HIGHWAY IMPROVEMENT PAINTER (LABORER) 

DETERM1NAT10N; NC-23-102-13-2018-l 
1SSUE DATE: August 22, 2018 
£:KPIRATION DATE OF DETERMINATION: June 30, 2019* Effective llnlil superseded by a new determination issued by the Directol' oflndustrial Relations. 
Contact the Office of the Director - Research Unit (415) 703-4 774 fell' the new rates ufter 10 <lnys from the expiration date, if no subsequent detennination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Matiposa, Mendocino; Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacrrunenlo, San Benito, San Francisco, San Joaquin, San 
Mateo, Santa Clara, Santa Cruz, Shasta, SietTa, Siskiyou, Solanb, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Emnloyer Payments 
Classification Basic Health Pension" Vacation Training 
(Journeyperson) Hom·ly and and 

Rate Welfare• Holidayb 

TRAFFIC CONTROL AND RELATED CLASSIFJCATIONS 

AREA 1 tl 
Traffic Control Person 1 30.84 8,25 
Traffic Control Person IT 28.34 8.25 
Constl'Uction Zone Traffic 
Control Pilot Car, Hag Person 30.54 8.25 

AREA2tl 
Traffic Control Person I 29.84 8.25 
Traffic Control Person II 27.34 8.25 

Construction Zone Traffic 
Control Pilot Car, Flag Person ~9.54 8.25 

DETERMINAT!ON: NC-23-102-13-20[8-JA 
ISSUE DA TE: August 22, 2018 

12.20 2.75 0.45 
12.20 2.75 0.45 

12.20 2.75 0.45 

12.20 2.75 0.45 
12.20 2.75 0.45 

12.20 2.75 0.45 

Straiggt:nme Overtime Hourly Rate 
Other Hours Total Dailyr Saturday er Sunday 

.Payments Hourly And 
Rate I l/2X l l/2X Holiday• 

0.30 8 54.79 70.21 70.21 85.63 
0.30 8 52.29 66,46 66.46 80.63 

0.30 8 54.49 69,76 69.76 85.03 

0.30 8 53,79 68.71 68.71 83.63 
0.30 8 51.29 64.96 64.96 78.63 

0.30 8 53.49 68.26 68.26 83.03 

EXPIRATlON DATE OF l)ETERMINAJION: June 30, :2.019* Effective until supcrsedq:! by a new detennination issued by the Director of Jndustrial Relutions .. 
Coninct the Office of the Direclor - Research Unrt (415) 703-4774 for the new rates after l O days from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities 111thin Alarneda, Alpine, Amador, Bulle, Calaveras, Colusa, Contra Cosla, Del No1tc, El Dorado, Fresno, Glean, Humboldt, Kings, Lake, 
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sucrarnento, San Benito, San Francisco, San Mateo, Santa 
Clara, Santa Cm,, Shasta, Sien·a, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, and Yuba Counties. 

STRIPER AND RELATED CLASSfFlCATlONS 

Em12loi•er Pa;i:mcuts Straig!:it-Time Oveitimc Hourly Rate 
Classification 
(Journcypcrson) 

Group l 
Group 2 
Grotlp 3 
Group 4 

Group 1 
Traffic Striping Applicator 

Basic Health• Pension' Vacation 
Hourly and aud 
Rate Welfare Holiday h 

33.73 8.25 11.59 2.75 
32.23 8.25 11.59 2.75 
30.48 8.25 l l.59 2.75 
28.38 8,25 l l.59 2.75 

Group 2· 
Traffic Delineating Device Applicator 
Traffic Protective System Jnstaller 
Pavement Markings Applicator 
Decorative Asphalt Surfacing Applicator 

Footnotes arc listed on page 44A 

Training Other Hours 
Payments 

0.45 0.27 8 
0.45 0.27 8 
OAS 0.27 8 
0.45 0.27 8 

Group 3 
Traffic Surface Abmsive Blaster 
Pol Tender 
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Total Dailyr Suturday 'r Sunday 
Hourly and 
Rate 11/2X l l/2X Holiday' 

57.04 73.905 73.905 90.77 
55.54 ft.655 71.655. 87.77 
53.79 69.03 69.03 84.27 
51.69 65,88 65.88 80.07 

Gl'Ollp4 
Parking Lots, Game Courts & Playground 

Striping Applicator 
Decor.itive Asphalt Surfacing taborer 



Determination: NC-23-102-13-2018-J and NC-23-l02-l3-20l8-lA 

# Indicates at1 apprenticeable craft. The current apprentice wage J'ates are available on the fntemet llt 
http://www.dir.ca.gov/OPRL/PWAppW~g;dPWApoWngeStart.nsp. To obtain any apprentice wage rates as ofJuly l, 2008 and prior to September 27, 2012, 
please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at http://www.dir.ca.gov/dns/das.html. 

a lncludes an am()unt for the Annuity Trust Ftmd. 
b Tncludes an amount for Supplemental Dues. 
c Sat11rdays or scheduled sixth (6'11) consecutive work day in the same work week may be worked al stmight-time if the job is shut down during the normal worlc week 

due to inclement weather, major mechanical breakdown or lack of materials beyond the control of the emp[oyer. 
d AREA 1 - Alameda, Contra Costa, Marin, San Francisco, San Muteo and Santa Clara Counties. 

AREA 2 - Alpine, Amador, Butte, Calaveras, Colusa, Del No1te, El Dorapo, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino, 
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacl"dl\lento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierrn, Siskiyou, Solano, Sonoma, 
S1anislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

e Tnchtdes an amount fol' Retiree Health & Welfare 
f One and one-half (l-1/2) the straight lime hourly rate of pay shall be paid for all work pcrfonncd in excess of fotty hours (40) a week or eight hours (8) a day and 

the sixth (6th) consecutive day worked 01· Saturdays. 
g Two time.~ (2x) the straight time hourly rate of pay shall be paid for all work performed on the seventh (7th) consecutive day worked, or Sundays and holldays. 
h The rates of the Laborer classifications for the craft of Traffic Control/Lane Closure (Laborer) do not apply to traffic control work associated with parking and highway. 

improvement projects in San Joaquin, Tuolumne, and Yolo Countie.~. For traffic control work associated with parking and higl1wa)' improvement prnjects in these three 
counties, the minitm1m rate of pay is that of the Painter classifications for the craft of Parking and Highway Improvement Painter (Painter), 

RECOGNIZE!) ROLIDA YS: Holidays upot1 which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 1he collective 
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. 
If the prevailing rate is .not based on a collectively bargained rate, the holidays upon wllich the prevailing rate shall be paid shall be as provided in Section 6700 of the 
Government Code. You may ()btain the holiday provisions for the cmTent determinations on the fnternct at http://w\.vw.dir.<..'ll.gov/OPRUDPreWageDetermination.httn. 
Holiday provisions for cuiTenl or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. 

TRAVEL ANU/OR SUllSlSTENCE PAYMENT: In accordance with T.abor Code Sections I 773. 1 and 1773.9, contractors shall make triivel and/or subsistence 
payments to each worker to execute the work. You may obtain the travel and/or subsbtence provisions fot· the current determinations on the b1ternet al 
W.1ri;!Lwww.dir,ca.gov/OPRljDPreWageDetc1mination.htm. Travel and/or subsistence req_uirements for current or superseded determinations may be obtained by 
contacting the PrevaiHng W_age Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY.WORK)° 

DETERMINATION: NC-23,63-1-2018-1D 
ISSUE PATl2 August 22, 2018 
EXPIRATION PATE OF DETERMINATION: June 23, 2019'' The rale la be paid far work performed after this date has been delennined. If work WIil exlend past this dale, the 
new rate must be paid and should be Incorporated in contracts entered info now. C,mtact the Office of the Director· Research Unit far specific rates at (415) 7034774, 

LOCALITY: All localllles within Alameda, Alpine, Amador, BlJ\te, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, l'resno, Glenn, Humboldl Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendoclno, Merced, Modoc1 Monlerey1 Napa, Nevada, Placer, Plumas, Sacramento. San Benito, San Francisco, San Joaquin, San Maleo, 
Senta Clara, Santa Cruz, Shasta, Sierra, S\skiyou1 S0lano1 S0noma1 Stanislqus1 Sutler1 Tehama, Trinity, TuJare1 Tuolumne, Yolo, and Yuba cm.mlies. 

Employer Payments Straight-Time Overtime Hourly Rate 

ClassiftcaLion Basic Health Pension Vacal\on Training Other Hourse. Total Dail( Saturdats.h Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday' Rate 1112X 1112X 2X 

GroupA-1 $49.37 $13.86: $10.78 . $~.56 $1.02 $0.79. 8· $80.40 $105,09 $105,09 $129,77-
Truck Crane Assistant to Engineer $42.05 $13.86 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94,11 $115,13 
Assistant lo Engineer $39,82 $13,88 S10,78 $4,56 $1,02 $0.79 8 $70.85 $90,76 $90,76 $110,67 

Gro,up 1 $48,62 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.65 $103,96 $103,96 $128,27 
Truck Crane Assistant lo Engineer $41.30 $13,88 $10.76 $4.56 $1.02 $0.79 8 $72.33 $92,98 $92:98 $113.63 
AssJslanl lo Engineer $39.07 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.10 $69.64 $69,64 $109.17 

Gro~p 2 S46.85 $13.86 $10,78 $4.56 $1.02 $0.79 8 $77.88 $101.31 $101,31 $124.73 
Tnick Crane Assistant to Engineer $41.08 $13.88 $10.76 $4.56 $1.02 $0.79 8 $72.11 $92.65. $92.65 $113,19 
Assistant (o Engineer $38.80 $13.68 $10.78 $4.56 $1.02 $0.79 8 $69.83 $89,23 $89.23 $108,63 

Group 3 $46.37 $13.88 $10.78 $4.56 $1.02 $0,79 8 $76,40 $99.09 $99,09 $121.77 
Truck Crane Assistant lo Engineer $40.81 $13.88 S10.78 $4.56 $1.02 $0.79 8 $71.84 $92.25 $92,25 $112,65 
Hydraulic $40.42 513.88 S10.78 $4.56 $1.02 $0.79 8 $71.45 $91.66 $91.66 $111.87 
Assistant lo Engineer $38.58 $13,88 $10.78 8 $63.24 $82.53 $82,53 $101,82 

$4.56 $1.02 $0.79 
Group 4 $43.35 $13,88 $10.78 $4.56 $1.02 $0.79 8 $74.38 $96,06 $96,06 $117.73 
Group 5 $42.05 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.08 $94.11 $94.11 $115,13 

#-Indicates an apprentlceable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
obtain any appren!lce wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of Apprenticeship Standards or 1efer lo the Division of 
Apprenticeship Standards' website at htlp:1/WWW,dir.ca.gov/das/das.hlml. 
' Saturday In the same wort< week may be worked al straight-time rales If a job Is shut down during the normal work week due to inclement wea\her. 
•. Raleapplies ta the first 2 daily overtime hours and !he first 8 hours on Saturday only. All olher1ime is paid at the Sunday/Holiday overtime rate, 
' For Building Construction, see page 40B 
d Includes an amount for supplemental dues. 
e \/Vhen three shift::; arc crnr,loycd for five (5) or more consecutive days, seven end one-l'.a!f {7 112) consecutive hours (exclusive of meal period), shall const!!l..1!e a day of 

work, iorwhich eight (8) times the straight time hourJy rate shall be paid at !he non-shill wage rate for the second shift. The third shift shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shill wage rate, 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over350 Tons 

GROUP1 
Cranes over 100 tons 
Derrick over 1 OD tons 
Self Propelled Boom Type Lifting Device over 100 tons 

QBQ!lE.1 
Cranes over 45 lons up to and Including 100 tons 
Derrick, 100 Ions and under 
Self Propelled Boom Type Lifting Device, over 45 tons 
Tower Crane 

N01E: For Special Single and Second Shitt rates, please.see page 45A. 

GROUP3 
Cranes, 45 tons and und.er 
Self Propelled Boom Type Lifting Device, 45 tons and under 

GROUP4 
Chicago Boom 
Forkllft. 10 Ions and over 
Heavy Duly Repairman/Welder 

GROUP 6 
Boom Cat 

RECOGNIZED HOLIDAYS, Holidays upon which lhe general prevalllng hourty wage rate for Holiday work shall be paid, shall be all holidays In the collective bargaining agreemen~ 
applicable lo the particular craft, classification, or type of worker employed on the project, which is on fiie with the Director of Industrial Relations. If the prevailing rate is no! based on a 
collectively bargained rate, 1he holidays upon which !he prevalling rate shall be paid shall be as provided in Section 5700 o[the Government Code. Yau may obtain the holiday provisions for 
the current determinations on !he lnlemel at htlp~lwww.dir.ca.gov/OPRUDPreWageOetermination.hlm. Holiday provisions for current or superseded detenninaUons may be obtained by 
contacting !he Office of the Director - Research Unit at (415) 703-4774, 

TRAVEL AND/DR SUBSISTENCE-PAYMENT: In accoidance with Labor Code Sections 1773, 1 and 1773.9, contractors shall make travel and/or subsistence paymenls lo each worker to 
execute !he work. You may obtain the travel and/or subsistence provisions for the current determinations on 1he Internet al hllp://www.dir.ca.gov/OPRUDPreWageDelerminallon.htm. 
Travel and/or subsistence requirements for current or superseded delermlnalions may be obtained by contacting !he Office of Iha Director- Research Unit at (415) 703-4774, 
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GENERAL PREVAILING WAGE DETERMINATION.MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773. 1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK}° 
(SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-23-63-1-2018-10 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION; June 23, 2019'"The rate lo be paid for work performed after !his dale has been determined. If wotk wlll extend past this date, 
the new rate must be paid and should be incorporaled In contracts entered into now. Contact the Office of the Director: Research Unll for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Conlra Costa, Del Norte, B Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, 
Madera, Marin, Mariposa, Mendoc1no, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinlly, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classmcation Basic Health Pension Vacation Training Other Hours Total Daily" Saturday""' Sunday and 
(Joumeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Holiday" Rate 11/2X 11/2)( 2X 

GroupA-1 $53,92 $13.68 $10.78 $4.56 $1.02 $0.79 8 $84.95 $111.91 $111.91 $138.87 
Truck Crane Assistant to Engineer $45,69 $13.88 $10,78 $4.56 $1.02 $0.79 8 $76.72 $99.57 $99.57 $122.41 
Assistant to Engineer $43.17 $13.88 $10.78 $4.56 $1,02 $0.79 8 $74.20 $95,79 $95,79 $117.37 

Group 1 $53,17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $84.20 $110.79 $110.79 $137.37 
Truck Crane Assistant lo Engineer $44.94 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.97 $98,44 $98.44 $120.91 
Assistant lo Engineer $42.42 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.45 $94.66 $94.66 $115.87 

Group2 $51.19 $13.88 $10.78 $4.56 $1.02 $0.79 8 $82.22 $107.82 $107.82 $133.41 
Truck Crane Assistant to Engineer $44.69 . $13.88 $10.78 $4.56 $1.02 $0.79 B $75.72 $98,07 $98.07 $120.41 
Assistant to Engineer $42.14 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73.17 $94.24 $94.24 $115.31 

Group3 $49.61 $13,88 $10.78 $4.56 $1.02 $0.79 8 $80.54 $105.30 $105,30 $130.05 
Truck Crane Assistant to Engineer $44.39 $13.88 $10.78 $4,56 $1.02 $0.79 8 H5.42 $97.62 $97.62 $119,81 
Hydraulic $43.98 $13.68 $10.78 $4.56 $1.02 $0.79 e $74.99 $96.97 $96.97 $118.95 
Assistant lo Engineer $41.88 $13.88 $10.76 $4.56 $1.02 $0.79 8 $72.91 $93.85 $93,85 $114.79 

Group4 $47.25 $13.88 $10.78 $4.56 $1.02 $0.79 8 $78.28 $101.91 $101.91 $125.53 
Group 5 $45.78 $13,88 $10.78 $4.56 $1.02 $0.79 8 $76.81 $99.70 $99.70 $122.59 

# Indicates an apprentlceable craft. The current apprentice wage rates are available on lhe lntetnet at http://www.dir.ca.gov/OPRUPWAppWagelPWAppWageStartasp, To 
ol:>lain any apprentice wage rates as of July 1, 2008 and prior lo Seplef(!ber 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division or 
Apprenticeship Standards' website al http://www.dir.ca.gov/das/das.html. · 
• Saturday In the same worK week may be worked al straight-lime rates If a job ls shul down during the normal work week due to inclement wea\lJer. 
b Rate appnes to the first 2 daily overtime hours and the first 8 hours on Satutday only. All other time Is paid at the Sunday/Holiday overtime rate. 
~ For Building Construction, see·page 40B· 
• Includes an amount for supplemental dues. 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Protened Boom Type Lifting Devices over 350 Tons 

GROUP1 
Cranes over 100 tons 
Derrick over 100 tons 
Self Propelled Boom Type Lifting Device over 1 DO Ions 

GROUP2 
~er 45 tons up to and Including 100 Lons 
Derrick, 100 tons and under 
Self Propelled Boom Type Lif!ing Device, over 45 Ions 
Tower Crane 

GROUP 3 
Cranes, 45 tons and under 
Self Propelled Boom Type Uftlng Device, 45 tons and under 

GROUP4 
Chicago Boom 
Forkttt~ 10 tons and over 
Heavy Duty Repairman/Welder 

GROUPS 
Boom Cal 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays In the collective bargaining agreemen~ 
applicable to the particular craft, classification, or type of worker emptoyect·on the projecl, which Is on file with the Director of Industrial Relations. If the prevailing rate Is not based on a 
collectively bargained rate, the holidays upon which !he prevailing rale shall be paid shall be as provided in Section 6700 of the Gov1>rnmenl Code. You may optaln the holiday provisions 
for the current determinations on the lntemel at htlp://www.dlr.ca.gov/OPRUDPreWageDetermlnation.hlm. Holiday provisions fol ct1rrent or superseded determinations may be 01:>tained 
by contacting the Office of the Director-Research Unit al (415) 703-4774. 

TRAVE'.LAND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments lo each worker 
lo execute l:J]e work. Yot1 may obtain the travel and/or subsistence provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDelermination.htrn. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacllng·the Office of the Director- Research Un~ at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773,1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY ANO HIGHWAY WORK) 

DETERMINATION: NC-23-63-1-2018-1B 
ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DETERMINATION: June 23, 2019"The rate lo be paid for work performed after this dale has been determined. If work will extend past this date, the new 
rale must be paid and should be Incorporated in contracts entered Into now. Contact !he Office of the Director· Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Bulle, Calaveras, Colusa, Conlra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbold~ Kings, Lake, Lassen, 
Madera, Marin, Maripqsa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento; San Benllo, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutler, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counl!es. 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Heallh Pension Vacation Training OU1er Hours' Tola! Dally' Saturday' Sunday and 
(Journeyperson) Houny and and Payments Hourly ·Holiday 

·Rate Welfare HoUday' Rate 1112X 11/ZX 2X 

GroupA-1 $48.74 $13.88. $10.78 $4.56 $1.02 $0.79 8 $79.n $104,14 $104.14 $128.51 
Truck Crane Assistant to Engineer $41.76 $13.88 $10.78 $4.56 $1.02 $0.79 ·a $72.79 $93.67 . $93.67 $114.55 
Assistant lo Engineer $39.48 $13.88 $10.78 $4.56 $1,02 $0.79 8 $70.51 $90,25 $90.25 $109,99 

,. Group 1 $47.99 $13.88 $10,78 $4.56 $1,02 $0.79 8 $79.02 $103,02 $103.02 $127.01 
: Truck Crane Assistant to Engineer $41.01 $13.88 $10.78 $4,56 $1.02 $0.79 8 $72.04 $92.55 $92.55 $113.05 

Assistant to Engineer $38.73 $13.88 $10.78 $4.56 $1.02 $0,79 8 $69,76 $89, 13 $89.13 $108.49 

Group 2 $46.17 $13.88 $10.78 $4.56 $1.02 $0.79 8 $77.20 $100.29 $100.29 $123.37 
: Truck Crane Assistant to Engineer $40.76 $13.88 $10.78 $4.56 $1.02 $0,79 8 $71.79 $92.17 · $92.17 $112.55 

Assistant to Engineer $38.46 $13.88 $10,78 $4.56 $1,02 $0.79 8' $69.49 $88,72 $88.72 $107,95 

', Group 3 $44.49 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.52 . $97.77 $97.77 $120.01 
Truck Crane Assistant to Engineer $40.47 $13.88 $10.78 $4.56 $1,02 $0.79 8 $71.50 $91.74 $91.74 $111.97 
Assislanl to Engineer $38.24 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.27 $88.39 $88.39 $107.51 

Group 4 $42. 72 $13.88 $10.78 H.56 $1.02 $0.79 8 $73.75 $95,11 $95.11 $116.47 
Group 6 $40.08 $13,88 $10.78 $4.56 $\.02 $0.79 8• $71.11 $91.15 $91.15 $111.19 
Group 8 $37.85 $13.88 $10.78 $4,56 $1.02 $0.79 8 $68.88 $87.81 $87.81 $106.73 

# Indicates an appr~nu;;~ble crafl The curre~t .. apprentice wage rates are available on the Internet at http://www.dir.ca.gov/OPRUPWAppWageJPWAppWageSlart.asp. 
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 27, 2012, please contact the Division of ApprenUceshlp Standards or refer lo the Division of 
Apprenliceshlp Standards' website at http://vmw.dir.ca.gov/das/das.hlml. 
' Saturday In the same work week may be Worked al straight-time rates if a job Is shut down durfng the normal work week due to inclement weather. 
• Includes an amount for supplemental dues. 
' Rate applies to the first 2 dally overtime hours only, All other time is paid at the double time rate. 
' When ihree shifts are employed for nve (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constituta a day of 

work, for which eight (8) times the straighl lime hourly rate shall be paid al the non-shift wage ial;, for·ll·,e second shift The ll1lrd shill shall be seven (7) hours of work for 
eight (8) hours of pay at the non-shift wage rate, 

GROUPA-1 
Cranes over 350 Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 
GROUP1 
Clamshells Over 7 Cu Yds 
Derrlc!\ Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type Lifting Device Over 100 Tons 
Truck Crane Or Crawler, land Or Barge Mounted Over 100 Tons 
GROUP2 
Clamshells Up To And Including 7 Cu Yds 
Derrick Barge Pedeslal Mounted 45 Tons Up To And Including 100 Tons 
Fundex F-12 Hydraulic Pne Rig 
Self Propelled Boom Type Lifting Device Over 45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

· Up To And Including 100 Tons 

NOTE: For Special Single and (>econd Shift rates, pleasa see page 47B. 

GROUP3 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lifting Device 45 Tons And Under 
Shid/Scow Piledriver, Any Tonnage 
Truck Crane Or Crawler, Land Or Barge Mounted 45 Tons And Under 
GROUP4 
Assistant Operator 
Forklift, 1 o Tons And Over 
Heavy Duty Repairman/Welder 

GROUPS 
Deck Engineer 

GROUP8 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays upon Which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all hondays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of warner employed on the project, which is on file wlih the Director of Industrial Relallons. If !he prevailing rate Is not based on a 
collecllvely bargained rate, the holidays upon whlcn the pre~aiffng rale shall be paid stall be as provided In Section 6700 of the Government Code. You may obtain the holiday 
provisions for the current detenmlnafions on the Internet at http://www.dir.ca.gov/OPRUDPreWageDelermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director - Research Unit al (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordanceWilh Labor Code Secilons 1773.1 and 1773.9, conlractors shall make \ravel and/or subsistence payments to each 
Worner to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet al · 
http://www.dlr.ca.gov/OPRUDPreWageDeterrnination.htm. Travel and/or subsistence requiremenls for current or superseded determinallons may be obtained by contacting the Office 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR GODE PART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1n3 AND 1na.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: 1/l'JLE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 
(SPECIAL SINGLE AND SE;CONP SHIFT) 

PET ERMINA TION: NG-23-63-1-2018-1 B 
ISSUE DATE;: Augusl 22, 2018 
iaXPIRATION DATE OF DETERMINATION: June 23, 2019" The rate to be paid for work performed after this dale has been determined. lfworkwlll extend past this date, the new 
rate must be paid and should be incorpora1ed in contracts enlered lnlo now. Conlact the Office of !he Director- Research Unit for speclnc rales at (415) 703-4774. 

LOCALITY: All localllies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Cosla, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, lake, Lassen. 
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Maleo, 
Santa Clara, San1a Cruz. Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Employer Payments Straight-Time Overtime Hourly R§le 

Classification Basic HeaJlh Pension Vacation Training Other Hours Total Dally" Saturday' Sunday and 
(Joumeyperson) Hourly and and Payments Hourly Holiday 

Ra\e Welfare Holiday• Rate 11/ZX 11/2X 2X 

GroupA--1 $53,21 $13.88 $10.78 $4.56 $1.02 $0,79 $04.24 $110.85 $110,85 $137.45 
TrUck Crane Assistant \o Engineer · $45.36 $13.88 $10.78 $4.56 $1.02 $0.79 8 $76.39 $99.07 $99.07 $121.75 
Assistant to Engineer $42.79 $13.88 $10.78 $4,56 $1.02 $0.79 8 $73.82 $95.22 $95.22 . $116.61 

Group 1 $52.46 $13.88 $10.78 $4.56 $1.02 $0)9 8 $83.49 $109.72 $109.72 $135.96 
Truck Crane Assistant lo Engineer $44.61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.64 $97.95 $97,95 $120.25 
Assistanl lo Engineer $42.04 $13,88 · $10.78 $4.56 $1,02 $0.79 $73.07 $94.09 $94,09 $115.11 

Group2 $50.41 $13.88 $10.78 $4.56 $1.02 $0.79 $81.44 $106.65 $106,65 $131.85 
Truck Crane Assistant to Engineer $44.34 $13.88 $10.78 $4.56 $1,02 $0.79 8 $75,37 $97.54 $97.1>4 $119.71 
Assistant to Engineer $41,74 $13.88 $10.78 H,56 $1.02 $0.79 8 $72.n $93.64 $93,64 $114.51 

Group3 $48,53 $13.88 $10,78 $4.56 $1.02 $0.79 8 $79.56 $103.83 $103,83 $128.09 
Truck Crane Assistant lo Engineer $44.01 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75,04 $97.05 $97,05 $119.05 
Assistant to Engineer $41.50 $13.88 $10.78 ~4.56 S1.02 $0.79 8 $72.53 $93.28 $93.ZB $114.03 

Group4 $46.53 $13.88 $10.78 $4.56 $1.02 $0.79 B $n.56 $100.83 $100,83 $124.09 
Group6 $43.56 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.59 $96.37 $96.37 $118.15 
Group8 $41.06 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.09 $92.62 $92.62 $113.15 

# Indicates an apprenUceable era~ The current apprentice wage rates are available on the Internet at http://www.dir.ca.goVIOPRUPWAppWage/PWAppWageStart.asp. To 
obtain any apprenllce wage rates as of July 1, 2008 and prior to September 27, 2012, please contact lhe Division of APprenticeshlp Standards or referto the Division of 
Apprenliceship Standards' webs\le at http://www.dlr.oa.gov/das/das.html. · 

' Saturday In the same worl< week may be worJ<ed at straighl-Ume rales if a job Is shut down during lhe normal work week due lo lnclernenl wea1her. 
h _Includes an amount for supplemenlal dues, 
0 Rate applies 10 lhe first 2 daily overtime hours only. All other time is paid al the double lime rate. 

GROUPA-1 
Cranes over350Tons 
Derrick over 350 Tons 
Self Profelled Boom Type Lifting Devices over 350 Tons 

GROUP1 
Clamshells Over? Cu Yds 
Derrick Barge Pedestal Mounted Over 100 Tons 
Self Propelled Boom Type lifting Device Over 100 Tons 
Truck Crane Or Crawler, Lan<l Or Barge Mounted Over 100 Tons 

GROUP2 
Clamshells Up To And Including 7 Cu Yds ' 
Derrick Barge Pedestal Mounted 45 Tons Up To And Including 100 Tons 
fundex F-12 Hydraulic PIie Rig 
Self Propelled Boom Typa Lifting Device Over 45 Tons 
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons 

Up To And Including 100Tons 

GROUP3 
Derrick Barge Pedestal Mounted Under 45 Tons 
Self Propelled Boom Type Lining Device 45 Tons And Under 
Shid/Scow Plledriver, Any Tnnnage 
Truck Crane Or Crawler, L~nd Or Barge Mounted 45 Tons And Under 

GROUP4 
Asslstanl Operator 
Forklllt. 10 Tons And Over 
Heavy Duly Repairman/Welder 

GROUPS 
Deck Engineer 

GROUPS 
Deckhand 
Fireman 

RECOGNIZED HOLIDAYS: Holidays ~pon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays In the collective bargalning agreement, 
applicable to \he partlcular cralt, c]asslficalion, or type of worker employed on the project, which Is on file wi\h the Director of fndustrial Rela!lons. If !he prevailing rale is nol based on a 

· colleclively bargained rate, the holidays upon which the prevailing rate shall be palq shall be as provided In Section 6700 of the Governmenl Code. You may oblain the holiday 
provisions for the current datenninalions on the lnternel al http://www.dlr.ca.gov/OPRUDPreWageDeterrnlnation.htm. Holiday provisions for current or superseded determinalions may 
be obtalne<l by contacting the Office of the Director- Research Unit at (415) 703-4n4. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accor<lance with Labor Coqe Sections 1na.1 and'1773.9, conlraclors shall make travel and/or subsislence paymenls lo each worker 
to execµle the y,ork. You may obtain the travel and/or subsistence provisions for the current d~enninattons on the lnlernet at 
hltp~/www,dir.ca.gov/OPRUDPreWageDetermlnalion.htm. Travel and/or subsislence requirements for current or superseded dalermlnallons may be obtained by contacting the Office 
of the Director- Research Unit al (415) 703-4774 •. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART-7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #PILE DRIVER (OPERATING ENGINEER-BUILDING CONSTRUCTION)° 

DETERMINATION: NC-23-63-1-2018-1B1 
ISSUE DATE: August 22, 2018 

EXPIRATION DATE OF DETERMINATION: June 23, 2019" The· rale lo be paid for work performed after.this date has been determined. If work will exlend past \his date, 
\he new rate must be paid and should be Incorporated in contracts entered into now. Contact the Office of the Director- Research Uni\ for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alpine, Amador, Bulle, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoc, Monlerey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz. Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity. Tulare, Tuolumne, Yolo, and Yuba counlles, 

EmRlo~e( Payments Straight-Time Overtime Hourly Rate 

Classlficatlonb Basic Health Pension Vacation Training Other Hours' Total Dally Saturday" Sunday and 
(:ioumeyperson) Hourly and and Payments Hourly Holiday 

Rale Welfare Holiday' Rate 11/2X 11/2X 2X 

Group A-1 $47.26 $13.86 $10.76 $4.56 $1.02. $0.79 8 $78.29 $101.92 $101.92 $125.55 
Truck Crane Assistant to Engineer $40.61 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.64 $91.95 $91.95 $112.25 
Asslslant to Engineer $38.44 $13.88 $10.78 $4.56 $1.02 $0.79 8 $69.47 $88.69 $88.69 $107.91 

Group 1 $46.51 $13,66 $10.76 $4.56 $1.02 $0.79 8 $77.54 $100.60 $100.80 $124,05 
Truck Crane Assistant to Engineer $39;86 $13.86 $10.78 $4.56 $1.02 $0.79 8 $70,89 $90.82 $90,82 $110.75 
Assistant to Engineer $37.69 $13.88 $10.78 $4.56 $1.02. $0.79 6 $66.7Z. $87.57 $87.57 $106,41 

Group 2 $44.80 $13.88 $10.78 $4.56 $1.02 $0.79 8 $75.83 $96.23 $98,23 $120.63 
Truck Crane Asslslant to Engineer $39.63 $13.88 $10,76 $4.56 $1.02 $0,79 8 $70,66 $90.48 $90.48 $110.29 
Assistant \o Engineer $37.44 $13.86 $10.78 $4,56 $1.02 ~0.79 8 $68.47 $87.19 $87.19 $105.91 

Group 3 $43.19 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.22 $95.82 $95.82 $117.41 
Truck Crane Assistant to Engineer $39.36 $13.88 $10.78 $4,56 $1.02 $0.79 B $70.39 $90,07 $90.07 $109.75 
Assistant lo Engineer $37.21 $13,88 $10.78 $4,56 $1.02 $0.79 8 $68.24 $86.85. $86.85 $105.45 

Group 4 $41.49 $13.88 $10.78 $4.56 $1.02 $0.79 8 $72.52 $93.27 $93.27 $114.01 
Group 6 $38,99 $13.88 $10.78 $4.56 $1.02 $0.79 8 $70.02 $89.52 $89.52 $109.01 
Group 8 $36.85 $13.88 $10.78 $4.56 $1.02 $0.79 8 $67.88 $86.31 $86.31 $104.73 

# Indicates an apprenticeabte craft. The current apprenllce wage rates are available on the Internet at htlp://www.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To 
optaif) 'lnY apprentice wage rate.~ as R( July 1, 2Q08 and P.~or.to_ ;,eptember 27, 2012, please contact \he Division of Apprenficeship Stan<iards or refer to the Division of 
Apprenticeship Standards' websile at http://www.dir.ca.gov/das/das.hlml. 
' Saturday In the same work week may be worked at straight-time rales if a Job Is shut down during the normal work week due t.o inclement weather. 
b For classlfica\lons within each group, see page 47. 
' Includes an amount for supplemental dues. . . 
• When three shifts are employed tor five (5) or more conseculive days, seven and one-half (J 112) conseculive hours (exclusive of meal p~od), shall constitute a day of 

work, for Which eight (8) times the straight time hourly rate shall be paid al the non-shift wage rate for the second shift. The lhird shift shall be seven (7) h.ours of work for 
elghl (8) hours of pay at the non-shift wage rate. · 

' For total base bid project value of less than $3,000,000 only, The Operating Engineer (Heavy and Highway Work) determination Is applicable for all work $3,000,000 and above. 
Where there is a published or advertised estlmale of the construction costs of a pro)ecl, such estimate shall determine the Iola! base bid project value, for the purposes 
of the three mllllon dollars ($3,000,000) lhreshold. 

NOTE: For Special Single and Seoond Shift rales, please see page 47C. 

RECOGNIZED HOI..IDAYS: Holidays upon Whlci1 the general prevailing hourly wage rate for Holiday work shall pe paid. shall be all holidays in the collective bargaining agreement, 
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Direclorof Industrial Relations. IFthe prevailing rate is not based on a 
cotrectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of \he Government Code, You may obtain \he holiday 
provisions for the current determinations on \he Internet at http~/www.dir.ca.gov/OPRVDPreWageDe\ermination.htm. Holiday provisions for current or superseded determinations may 
be obtained J:>y contacting \he Office of the Director - Research Unil al (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymenls lo each worker 
lo execule the work. You may obtain the travel and/or subsistence provisions for the currenl determinations on the Internet at http:/lwww.dir.ca.gov/OPRUDPreWageDelermination.htm. 
Travel and/or subsistence requirements for current or superseded determinations may be obtained by conlactlng lhe Office of the Director - Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, filGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #Pll-E DRIVER (OPERATING ENGJNEER-BU!LD1NG CONSTRUCTION)" 

DETERMINATION: NC-23-63-1-201B-1B1 
ISSUE DA TE: August 22, 2018 

(SPECIAL SINGLE AND SECOND SHIFT) 

EXPIRATION DATE OF DETERMINATION: June 23. 2019'• The rate lo be paid for work performed after this date has been determined: If.work will extend past this date, the new 
_rate must be paid an,t should be incorporated in contracts entered into now. Contact the Office of the Director -Research Unit forspecmc rates al (415) 703-4774. 

LOCALITY: All localities Within Alpine, Arna~or, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Hurnbold~ Kings, Lake, Lassen, Madera, Mariposa, 
Mendocino, Merced, Modoo, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Sonoma, 
Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

8-n~loyer Payments S!ralght-Tin1e Q~ertlme Houri~ Rete 

Classlflcatlonb Basic Health Pension Vacation Training other Hours Total Dally Saturday" Sunday and 
(Journeyperson) Hourly and and Payments Hourly Holiday 

Rate Welfare Hofidaf Rate 1112X 11/2X 2X 

GroupA-1 $51.55 $13.88 $10.78 $4.56 $1.02 -$0.79 8 $82.58 $10B.36 $108,36 $134.13 
Truck Crane Assistant to Engineer $44.07 $13.86 $10,78 $4.56 $1.02 $0.79 8 $75.10 $97.14 $97.14 $119.17 
Assistant lo Engineer $41.63 $13.88 $10.76 $4,56 $1.02 $0.79 8 $72.66 $93.48 $93.48 $114.29 

Group 1 $50.80 $13.88 .$10.78 $4.56 $1.02 $0.79 8 $81.83 $107.23 $107.23 $132.63 
Truck Crane Assistant to Engineer $43.32 $13.88 $10.78 $4.56 $1.02 $0.79 8 $74.35 $96.01 $96,01 $117.67 
Assistant to Engineer $40.88 .$13.86 $10.78 $4.56 $1.0Z $0.79 8 $71.91 $92.35 $92.35 $112.79 

Group 2 $48.86 $13.88 $10.78 $4.56 $1.02 $0.79 8 $79.89 $104.32 $104.32 $128.75 
Truck Crane Assistant to Engineer $43.07 $13.88 $10.78 · $4.56 $1.02 $0.79 8 $74.10 $95.64 $95.64 $117.17 
Assistant lo Engineer $40.60 $13.88 $10.76 $4,56 $1.02 $0.79 8 $71.63 $91,93 '$91.93 $112.23 

Group3 $47.07 !j,13.68 $10,78 $4.56 $1.02 $0.79 8 $78.10 $101.64 $101.64 $125.17 
Truck Crane Assistant to Engineer $42.76 $13.88 $10.78 $4,56 $1.02 $0.79 8 $73.79 $95.17 $95.17 $116.55 
Assistant to Engineer $40.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $71.36 $91.53 $91.53 $111.69 

Group4 $45.14 $13.88 $10.78 $4.56 $1.02 $0.79. B $76.17 · $9B.74 $98.74 $121.31 
Groups $42.33 $13.88 $10.78 $4.56 $1.02 $0.79 8 $73,36 $94.53 $94,53 $115.69 
Group 6 $39.94 $13.88 $10,78 $4.56 $1.02 $0.79 8 $70.97 $90.94 $90.94 $110.91 

# Indicates an apprentic8'1ble craft. The current apprentice wage rates are available on the lntemet al hllp://www.dlr.ca.gov!OPRUPWAppWage/PWAppWageStartasp. 
To obtain any apj:>renllce wage rates as of July 1, 2008 and prior to September 27, 2012, please contac1 the Division of Apprenticeship Standards or refer lo the Division of 
Appreniicesiilp Stanilarits' wetisite'ai htip:iiwww:cilr.ca.gov)das/das.html. . 

• Saturday in the same work week may be worked at stralght-lirne rates If a Job Is shut down during the normal worl< week due to inclement weather. 
• For c!assmcalions wilhin each group, see page 47. 
0 Includes an amount for supplemental dues, 
' For total base bid project value of less than $3,000,000 only. The Operating Engineer (Heavy and Highway Work) determination is applicable for all work $3,000,000 and abov.,", 

Where there is a published or advertised estimate of the construction costs of a project, such estimate shall determine lhe total base hid project value, for lhe purposes 
of the three million dollars ($3,000,000) threshold. 

RECOGNIZED HOLIDAYS: Holidays open which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays In the collective bargaining agreement. 
applicable lo the particular craft, classification, or type of worker employed on the projec~ whl<;h is on flle with the Dlreclor of Industrial Relations. If the prevailing rate is not based on a 
collectively bargained rate. the holidays upon which the prevalllng rate shall be.paid shall be as provided In Section 6700 of the Government Code. Yoll may obtain the holiday 
provisions for the current detenninations on the Internet at http://www.dlr.ca.gov/OPRUDPreWageDetermination.htm. Holiday provisions for current or superseded determinations may 
be obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

1'RAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Secllons 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments to each 
worker lo execute the wort<. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at 
http://www.dir.ca.gov/DPRUDPreWageDetermlnallon.hlm. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office 
'of the Director~ Research Unit at (415)703-477~. 
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GENERAL l'REY Au.,.,,G WAGE l)E'fERMlNAT!ON MADE BY THE DIRECTOR OF TNDU~, KTAL 'RELATIONS 
l'VRSVANTTO CALlfORNlA LABOR CODE PART7, CHAPTF.R 1, /\RTlCLE 2, SECTfONS 1770, 1773 AND 1773.1 

FOR COMMERClAL BUILDING, HtGHWAY, HEAVY CONS'IRVCT!ON AND DR.EDGING PROJECTS 

CRA.Irr: #LABORER AND RELATED CLASSll1.CAT10NS 
DETERMINATION: NC-23-102-1-2018-2 
TSSUE DATE: August 221 2018 
EXPIRA'rtpNDATE OF DETERMJNATION: June 30i 2019° The flll.e to be p'aid for work pedhnned. atler this dale has be.en determined, If work will c:dcnd past this date, the new rate must be paid ttntl sho\llcl be 
inrorporoted in contrnctsentcred into now, Contuci the Office: oftht! Director-Rt'.:St'nrcb Unit fur ~itic n1tes ot (415) 703--4774. 

LOCALlTY; ALL LOCALlTlES WITHIN ALAMEDA, ALPINE, AMADOR, BUITE, CALAVERAS, COLUSA. CONTRA COSTA, DE.L NORTJ!. EL DORADO, J'RllSNO, GLENN, HUMllOLDT, KlNGS, LAlCR, 
T.ASSF.N. MADERA, MARTPOSA, MARIN, MENDOCINO, MERCED. MODOC, MONTEREY, NAPA, NEVADA, PLACEP~ PLlJMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN 
MATEO, SANTA CLARA, SANTA CRUZ, Sl!ASTA, SllillllA, SISKIYOU, SOLANO, SONOMA, STANISLAUS, SU11'F.J\, TEHAMA, TRJNJTY. TULARE, TUOLUMNE. YOLO, AND YUBA COUNTIES. 

Classiucatiou' Basic 
(Joumeyperson) Hourly 

RBtt:1' 
A.RE.A 1' 
Consl::ruction .Specialist 31.49 

Group l; Group I (Bf 30.79 

Group I (A) 31.01 
Group l (C) 30.84 
Group 1 (E) 31.34 
Group I (G) 30.99 
Group 2 30.64 
Group 3; Group 3(AJ )0.54 
Group 4; Group 6[BJ 24.23 

Group 6 31.75 
Group 6 (AJ 31.25 
(lroup 6 (CJ 30.66 
Group 6 (D) 31.37 
G1'0Up 6 (E) 30.39 
Group 7 - Stage I (1" 6 months) 21.38 

Stage 2 (2'" 6 months) 24.43 
Stage_ 3 (3~ 6 months) 27.49 

AREA2' 
Constmction Specialist 30.49 
Group I; Group 1 (TI)' 29.79 

Group I (A) 30.01 
Group I (C) 29.84 
Group· I (E) 30,34 
Group 2 29.64 
Grnup 3; Group 3(A) 29.54 
Group 4; Group 6(B) 23.23 

Gmup6 30,75 
Group 6 (A) 30.25 
Group 6 (CJ 29.66 
Group 6 (l)J 30.37 
Group 6 [EJ 29.39 
Group 7 -St•gc I (I" 6 months) 20.68 

Stage 2 (2" 6 months) 23.63 
Stage 3 (3,.r 6 months) 26.59 

Health 
and 
Welfare 

K.25 
8.25 
8.25 
R.25 
8.25 
8.25 
8,25 
8.25 
8.25 

8.25 
8.25 
8.25 
8.25 
8.25 
8.25 
8.25 
8.25 

8.25 
8.25 

8.25 
8.25 
8.25 
8.25 
8.25 
8.25 

8.25 
8.25 
8.25 
8.25 
8.25· 
8.25 
8.25 
8.25 

Employer Paymtnts 
Pension Vacation 

12.20 
12.20 

12.20 
12.20 
12.20 
12.20 
12.20 
12.20 
12.20 

12.20 
12.20 
12.20 
12.20 
12.20 
12.20 
12.20 
12.20 

12.20 
12.20 

12.20 
12,20 
12.20 
12.20 
12.20 
12.20 

12.20 
12.20 
12.20 
12.20 
12.20 
12.20 
12.:i.o 
12.20 

and 
Holiday 

2.75 
2.75 

2.75 
2:75 
2,75 
2.75 
2.75 
2.75 
2.75 

2.75 
2,75 
2.75 
2.75 
2.75 
2,75 
2.75 
2.75 

2.75 
2.75 
2.75 
2.75 
2.75 
2.75 
2.75 
2.75 

2.75 
2.75 
2.75 
2.'15 
2.75 
2.75 
2.75 
2.75 

Trnining 

0.45 
0.45 

0.45 
0.4S 
0.45 
0.45 
0.45 
0.45 
0.45 

0.45 
0.45 
0.45 
0.45 
0.45 
o.45 
0.45 
0.45 

0.45 
OAS 
0.45 
0.45 
0.45 
0.45 
0.45 
0.45 

0.45 
0.45 
0.45 
0.45 
0.45 
0.45 
0.45 
0.45 

Other 
Paymc11ts 

0.30 
0.30 

0.30 
0.30 
0.30 
0.30 
0.30 
0.30 
0.30 

0 .. 10 
0.30 
0.30 
0.30 
0.30 
0.30 
0.30 
0.30 

0.30 
0.30 
0.30 
0,30 . 
0.30 
n.,o 
0.30 
0.30 

0.30 
0.30 
0.30 
0.30 
0.30 
0.30. 
0,30 
0.30 

Slraigh1-·nme 
Hou1'/ Total 

Houri)' 
Rate 

55.40 
54.74 

8 54.96 
8 54.79 
8 55.29 
8 54.94 

54.59 
54.49 
48.18 

55.70 
8 55.20 
S 54.61 
8 55,32 
8 54.34 
8 45.33 
8 48.38 
8 51.44 

54.44 
53.74 

53.% 
8 53.79 
8 54.29 
8 53.59 
8 53.49 
8 47.18 

8 54.70 
8 54,20 
8 53.61 
8 54.32 
8 53.34 
8 44.C.3 
8 47.58 
·s so.54 

l'WAS!l GO TO PAGE 50 FOR CLASSIFICATIONS WlTHINF.ACH GROUP 

Overtime Hourly Rnte 
Daily Satunial Sunday/ 

Holiday 
I l/2X I l/2X 2X 

7l.l9 71.19 86,93 
70.14 70.14 85.53 
70.47 70.47 85,97 
70.21 70.21' 85.63 
70.96 70.96 86.(,J 
70.44 70,44 85.93 
69.91 69.91 85.23 
69,76 69.16 85.03 
60.3011 60.30J 72.41d 
71.58 71.58 87,45 
70.83 70.83 86.45 
69.94 69.94 85.27 
71.0l 71.01 86.69 
69.54 69.54 84,73 
S6.02 56.02 66.71 
60.60 60.60 7.Z.81 
65.18 65.18 78.92 

69.69 69.69 84.93 
68.64 68.64 83.53 
68.97 68.97 83.97 
68,71 68.71 83.63 
69.46 69.46 84.63 
GS.41 68.41 83.23 
68.26 68,26 83.03 
58.80d 58.80" 70.41d 
70.08 70.08 85.45 
69.33 69.33 84.45 
68.44 68.44 83.27 
69.51 69.Sl 84.69 

. 68.04 6S.04 82.73 
54.97 54.97 65.3 I 
59.40 59.40 71.21 
63.83 63.83 77.12 

if TNDICA:rF.s AN APPRF.ITTICllABLE CRAFf, THE CURRENT APPRENTICE WAGE RATES ARIJ AV AJLADL!l ON 111E !NTERNJ?r A"J' 
HTTJ>~/W\VW.Dllt.CA.GOYIQE.l\1-L!'.,i'./;fC.W,;_GJU~PWAGES1'AllT ASP. TO OllTAIN ANY APPRF.NTJCF. WAGE RATF.S AS OF JULY\, 2008 AND PRTOR TO SEPTEMBER 27, 2012, PLEASE 
CONTACT THE D1V1SION OF APPRENTtCESH1P STANDARDS OR REFER TO TH.E DlV!SION OF AJ>PRENT!CllSH!P STANDARDS' WllllS!TE AT l]JT?-1/WWW DIR (A.GOV/DAS/llAS.llTML. 
a GROUP 1(D)- MAlNTENANCE OR REPAIR ThACKMEN AND ROAD BEDS AND ALL EMl'LOYJlllS PERFORMING WORK COV!llillD BY THIS CLASSll'ICATION SHALL RBClllVF. SD.25 P6Tl 

PER HOUR ABOVE THEIB. REGULAR RA'rE !'OR ALL WOI\K PllRFOJ\MED ON UNDERGROUND STRUCTUT\F,5 NOT SPECIFICALLY COVERED HEREIN. THIS SHALL NOT 
APPLY TO WORK BELOW GROUND LEVcL JN OPllN ClJJ'. THIS SHAU APPl,Y TO CUT AND COVER WORT( OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS 
BEEN PLACED. 

GROUP l(Jl)- AU. I.A BORERS WORKTNG OFF OR WITH OR FROM B0S'N (:HAIRS, SW!NGINC SCAFFOLDS, DllLTS RllClllVE $0.50 PER IIOUR AllOVil THEIR APPLICABLE WAG!l RA TE. 
TlllS SHALL NOT APPLY TO LABORERS ENTITI.El) TO RECEJVE THE WAGE RATE SET FORTH IN GROUP l(A). 

b SATURDAYS IN nm SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB JS SlllJT DOWN DURING THE NORMAL WORK. WEllK 1JUll TO INCLEMENT \VEA nmi\, 
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERJALS lllJYOND THll CONTROL OF THE EMP!.OYF.R. 

c AREA 1 -ALAMEDA, CONTRA COSTA, MARIN. SAN FRANCISCO, SAN MA1'E0, AND SANTA CLARA COUNTJF.S, 
AREA 2-ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO. GLENN, H1JMBOJ.DT, KTNCS, T.AJCF., LASSEN, MADERA, MAR!Pos·A, MENDOCINO, 
MERCED, MODOC, MON'J'JlREY, NAPA, NEV ADA, PLACER, Pf,UMAS, SACRAMENTO, SAN BENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKJYOU, SOLANO, SONOMA, 
STANISLAUS, SUITER TEHAMA, TR!NITY,TULA!Ul,TUOLUMNE. YOLO AND YUDACOUNTIF.S. 

d SERVICE LANDSCAl'll LAJJOR!ll\ ON NEW CONSTRUCTION MAY WORK-ANY FIVE .(5) DAYS \VlTHIN A WEEK. 
e GROUP l(BJ REc;EIVES AN ADDITlONAL ANIOUN'l' EACH DAY. SEE PAGE 50 FOR DETAILS. 
f WHEN TH.JIBE Slill'TS Allli EMPLOYED FOR FIVE (5) OR MORE CONSECUTIVE.DAYS, SEVEN AND ONE-HALF (7 Y,J CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL 

CONSTITUTE A DAY OF WORK, FOR.WHICH EIGHT(B) TIMES THE S1'llA!Gl!T11ME llOURLYRATE SHALi. BE PAID AT THf. NON-SHIFT WAGE TlATF. FOR THE SECOND SHIIT. THE THIRD 
SHIFT SHALL BE SEVEN (7) HOURS OF WORK FOR ElGHT (8) HOlJ\lS PAY ATTllll NON-SHlrT WAGF. RATE. 

g ZONE PAY AT THRF.F. DOJ,l,Al\S ($3.00) PER HOUR. FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL Bll ADOJlD 1'0 'l'llli BASE RATE FOR WORK PEllFORMF.D OUTSJDF. THF. 
FREE ZONE PF.SCRIBED BYT!ffi BOUNDARIES ALONG TOWNSHIP AND RANGE LlNES, PLEASE SEil "IBA. VEL AND SUDSISTJ!NC!l PROVISION FOR MAJ> l>ESCRJPTION AND F.XCRPTIONS. 

RECOGNIZED UOLlDAYS: 110!.!DAYS UPON WIIICH THF. GENERAL PREVAILJNG HOURLY WAGE RATE FORHOL!DAYWORK SHALL BE PAJD, SHALL BE ALL HOLIDAYS IN 'lllli , 
COLLECTIVE DARGAIN!NO AGRJJEMENT, AJ>P~ICAB1.E TO THE PARTICULAR CRAFT, CLASSIFJCATION, OR TYPE OF WORKER EMPLOYED ON THE PROJECT, WHlCll !SON J'l.Lll \V!Tll 11lli 
DIRECTOR OF INDUSTRIAL RELATIONS, 1F THE PREVAILING RAT!! JS NOT lJASED ON A COT,LECTJVELY BARGAINED RATE, THE HO!.TPAYS UPON WRICH THE PREVAILING RATE SHALL 
BE PAID SHALL BE AS PROVIDED IN SE(TJON 6700 OFTilE GOVERNMEN1' CODE. YOU MAY OBTAIN THE HOUDAY PROVISTONS FOR Tl-ffiC'lffiRP.NT DF.TERMTNATfONS ON THE INTERNET 
AT llTfP:i/\\i\VW.OIR.CA,GQVIOPIU..11)1'REWAGEDE"IBRMtNATl()N.HT~1. HOLIDAY PROV!SIONS FOR CUJUUJN'J' OR SUPERSEDED DJ?rllRM!NA"J10NS MAY BE OBTAIJ>,'F.D BY CONTACTING 
THE OFFICE Ofl'Jlli DJRECTOR- RESEARCH UNIT AT (415) 703-4774, 

TIU VEL Al\'P/OR SUBSISl'Ji:NCE PAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS Sf!ALL MA.KE TRAVEL AND/OR SUBSTSTP.NC.ll PAYMENTS 
TO EACH WORK.lfil "1'0 EXEClffB THJ; WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PR0V1Sl0NS FOR THE CURRENT DETERMJNAT!ONS ON Illli 1NTEIU%1' AT 
l.UJ:ilLl\'.Jl!.llW~£fildJ,ffiRWAGEDETERMIN ·\ TIQN.HTM, TRAVEL ANDIORS!JBSt~TENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY ilE 
OBTA!NF,J) BY CONT ACTING THE OFFJCE OF THE OlRECTOR- RESEARC!! UNIT A:f (415) 703-4774. 
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DETERMINATION: NC-23-I02-J-20l ll-2 ll~<i NC-23-10:0-l-: " 

CONSTRUCTION SPECIALl~T 
ASPHALT IRONERS AND RAKERS 
CHAINSAW 
CONCRETF. DJAMOND CHA!l,SAW 
LASER BEAM 1N CONNE.CTION WITH LAllOJ\ER'S WORK 
MASONRY AND PLASTER TENDER 
Ml.lCHANlCAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD Of, POWER 
CAST IN PLACE MANHOLE FORM SETTERS 
PRESSURE PIPELA YF.RS 
DAVIS TRENCHER-.100 OR SIMILAR TYPE (AND ALL SMALL TRENCHERS) 
STA TE I.lCEl{SEP BLASTERS AS DESIGNATED 
DIAMOND DlULLERS 
DIAMOND CORI! DRILLER 
MULTIPLE UNIT DRlLLS 
HIGH SCALERS (!NCL\JDING DR1Lf.JNG OF SAMR) 
HYDRAUUC DRU.LS 
CRRTIFfF.D WEWEI\ 

GROUP 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP I (G) FOR SOME OF THE 
FOLLOWING CLASSIFICATIONS) 

ASPHALT SPREADER BOXES (ALL TYPES) 
RARKO, WACKER AND SfMJLAltTYPE'l'AMPEI\S 
llUGGYMOJltr,E 
CAULKllRS, BANDERS, PlPEWRAPPERS, CONDUIT LAYERS, PLASTf(' PJPP- LA YF.RS 
cmrl'U:ll!D ASllllSTOS ANO MOLD REMOVAL WORKER 
CERTIFIED HAZARDOUS WASTE WORKRR(!NCr.DDlNG LBAD ABATEMflN'l') 
COMPACTORS OF ALL TYPES 

. CONCRETE AND MAGNllSl'fB MIXER AND 1-1 YARD 
CONCRETE PAN WORK 
CONCRE'l'fl SANDI:!RS, CONCRETE SAW 
CRIBBERS AND/Oil SHO!UNG 
CUT GRAN[TE CURil SETTER 
DlU PAK•IT MACHINE . 
FALLER, LOGLOADF.R AND BUCKER 
FORM RAISERS, SUP FORMS 
GRERN CUTrEitS 
lff..ADEl\llOARD MllN, UUllSE'JT!lRS, ALIGNERS BY ANY METHOD 
HlGH PRESSURE BLOW PIPE ( l-l/1" OR OVER, 100 LBS, PRESSUI\E/OVRR) 
HYDRO SIIBDllRAND SIMtLAR TYPE 
JACKHAMMER OPERATORS 
JACKING OF PIPE OVER 12 lNCHES 
JACKSON AND SlMll,AR TYPE COMPACTORS 
KETJ'LEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLO. CREOSOTE, LIME, 

CAUSTIC AND SIMILAR '!'YP!l MATERIALS (APPLYING MEANS APPLYING DIPPING, OR 
HANDT,lNG OU SUCH MA'J'lllt!ALS) 

LAGGING, SHEETING, WHALlNG, BRAC£NG, TRENCH-JACKJNG, LAGGING HAMMER 
. MAGN!lSITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORTCF.RS (WET/DI\Y) 

NO JOINT PIPE AND STRJPPlNG OF SAMF~ JNC'LUD!NG Rlli'Alll DP VOIDS 
PAVEMENT BREAKERS AND SPADERS. lNCLUDING TOOL GRlNOEll . 
PF.RMA CURBS 
Pl\ECAST-MANHOLE Sll'ITERS 
Pf PELA YERS.[JNCLUDJNG OR.ADE CHECKING IN (."ONNECTJON WITH Pl PELA YING) 
P!illSSURlHlPll TESTER 
POS1' HOLE DIGGERS-AIR, GAS. AND ELECTRlC POWER BROOM SWERPERS 
POWER T AMPF.R$ OF Al.!. TVPF,;S, F..JCC'F,;Pl' AS SHOWN LN OROllP '.l 
RAM SET GUN AND ST!JD GUN 
RTPRAP-STONBPAVl;Jl AND ROCK-SLlNOllR., INCLUDING PLACING OF SAC'KED CONCRETE 
AND/OR SAND (Wf.T 01\ DRY) AND GAB!ONS AND SIMILAR TYPE 

ROTARY SC.ARll'lER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER 
RO'J'O AND DITCH WITCH 
ROTOTILLER 
SAND BLASTERS, P<lTMEN, GUNMEN, AND 'NOZZLEMRN 
STGNAL!NG AND 1\TGGJNG 
si<rLLEb \\iJiECKER (RllMOViNG AND SALVAGiNd OF°SASi{ \VINDO\VS, DOORS, PLUMlliNO . 

AND llLECT!UC' flXl1JltlJS) 
TANK CLEANERS 
TREE CLIMBERS 
TRENCHLESS TECHNOLOGY LABORER- PIPE !NSTALLATION, BURSTlNO. RRI.INING. OR. 

SIMILA!\ . 
TREJfCHLESS 1.ABOREl\'S WORK, CAMERA CONTROLLER 
TURBO BLASTllR 
VlllRA-SC'lUlED-llULL )'·LOA'!' IN CONNEC'llON W!Tli LABORER'S WORK 
VJBRATORS 

Gl\001'1 (Al 
ALL WOI\K Of LOADING, Pf,AC!NG AND RLASTfNG 011 ALL POWDER & t;XPLOSlYES 

Of WHATr!VTJR TYPE, lli!GARDLgSS or METiiOD USED FOR LOADING AND PLACING 
)OY DRILL MODEL TWM-2A 
GARDllNllR-DJ!NVER MODEL DH 143 AND SIMILAR TYPE DRILLS 
l'RACKDR1LLERS 
JACK LEG DRJLLERS 
WAGON DRlLLERS 
MECHANICAL DR1LLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER. 
1lT.ASTEL\S AND POWOlll\MAN 
TI\EE TOPPER 
lllTGlUNDER 

GROUP 1 Ill) -SEE GROUP I RATES 
SEWER CLEANERS (ANY WOllKMEN WHO HANDLE OR COME lN CONTACT WITH !\AW 

SEWAGE IN SMALL D!AMETER SEWERS\ SHALL RECEIVE $4,00 PER DAY ABOVE GROUP 
I WAGE RATES. THOSE WHO WORK INSIDE RECENTLY ACTJVE, LARGE DIAMETflR 
SEWERS, AND ALL RECENTLY ACTIVE $EWER MANHOLES SHAU, REClllVF. $5.00 PER 
DAY AllOVEGROUP I WAGF.RATES. 

GROU1'1 {Cl 
BURNfNG AND WELDING lN CONNECTION WITH LABORER'S WORK 
SYNTHETIC THERMOPLASTICS AND SIMILAR TYPE WELDING 

GROUP 1 (D) 
SEE FOOTNOTE A ONJ>AGE 49 

GROUP l (El 
WORK ON AND/OR lN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK ON AND 

IN DEEP FOOTINGS (DEEJ' FOOTINGS IS A HOLE 15 FEET 01\ MORE JN DEPTH) 
SHAFT IS AN EXCAVATION OVER FIFTEEN (15) FEET DEEP OF ANY TYPE 

.. / 

GROUP 1 (C) APPi .ms ONLY. )IU( IN CONTRA COS'l'A COUNTY 
. P!PELAYERS (INCLUDING GRAv~ CHECKING IN CONNEC:flON WJTH Pl PELA YING), 

CAULKERS, BANDERS, PIPEWJlAPPERS, COND\JIT LAYERS, PLASTIC PIPE LA YER, 
PRESS\JRE PIPE TESTER, NO JOfNT PlPE AND STRIPPING OF SAMF..1NCLUDTNG REPAIR OF. 
VOIDS, PRECAST MANHOLE SETL'Elts, CAST IN PLACJ; MANHOLE FORM SETTERS lN 
C0NTRAC0STAC0UNTY ONLY 

GROUP l@ 
S!'.E FOOTNOTB A ON PAGE 49 

GRO!IP2 
ASPHALT SHOVELERS 
CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM 
1::HDKE-SETTRR AND RIGGER (Cl.F..AR!NG WORK) 
CONCRETE BUCKET DUMPER .ANO CHUTEMAN 
CONCRETE CHfPPING AND OIUNDJNG 
C'ONCLUlTU LADOIUlRS (lvttT OJt DRY) 
DIULLERS HELPER, CHlJC'K TENDER. NIPPER (ONE CHlJl'KTENDER ON SJNGLE MACHINE 

OPERATION WITH MINIMUM OF ONE CHUC'KTENDERFOR EACH nvo MACHINES ON 
MUI.TIPLE MACHINE OPERATION. JACKHAMMF.R.~ lNNO WAY INYOl.VED IN THIS ITEM,) 

GUINEA Cf!ASEJ\ (STA KP.MAN), GROUT CREW 
HIGH PR!lSSURil NOZZLEMAN. ADDUC'l'ORS 
-HYDRAULIC MONITOR (OVER 100 LDS. PIUiSSUlIB) 
LOADING AND UNLOADING, CARRYING AND HANDLING OF ALL RODS AND MATERIALS 

FOR USE IN REINFORCING CONCRETE CONSTRUCTION 
Pl1TSllURGH CHIPPER, AND S!MII.AR TYPE BRUSH SHI\EOOERS 
SF.MI-SlW.LED WJ\nCKER (SAJ.VAGlNG 01' OTHF,I\ BUIJ.OING MATEI\JALS) ~ SEE Al.~O 

SKlLLllD WRECK!lll (GllOUP I) 
SLOPER 
S1NGLEF00T, HAND HELD. PNEUMATIC TAMPER 
ALL PNEUMATIC, AIR. GAS AND ELllCTR!C' TOOLS NOT LISTED IN GROUPS I THROUGH I (l') 
JAC'.KING OF PIPE-IJNDER 11 !NCHES 

GROUP3 
CONSTRUCTION LABORERS lNCtllDlNG BRIDGE LABORERS, GF.NERA[, LABORERS AND 

CLEANUPLAllORERS . 
D1lM0Ln10N WORK.IJR 
DUMPMAN,LOAD SPOTTER 
FLAGPERSON/PEDESTR.IAN MONITOR 
FffiEWATCHER 
FF.NCI> ERECTORS, TNCWDJNG TEMPORARY FENCING 
GUAJ\l)RAJL ll!UlCl"ORS 
GARD1lNllR, HOltT!CULTURAL AND LANDSCAPE LA!JOlUiRS (SEil OllOUP 4, l'Oll 

LANDSCAPE MA!NTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT 
PERJOD) 

·1EmNo 
LIMBERS, BRUSH LOADERS, AND PILERS 
PAVEMENT MARKERS (BUlTON Sr!'l"l'EllS) 
PAYF.RS/lNTflRf.OCKlNG PAVRRS (ALL TYPES) AND INTERLOCKING PAVER MACH!NBS 
MAlNTJlNANCll. REP/\!R TRACKMEN AND ROAD BEDS 
Sl'R.EI!TCAR AND RAILROAD CONSTRUCTION TRACK LAB01\J!RS 
TEMPORAI\Y AlR AND WATER LINES, VICTAUUC Oil SIMILAR 
TOOL ROOM ATTENDANT (JOBSITE ONLY) 

. WHEELBARROW, INCLUDING POWER DRlVEN 

GROUP 3 {Ai - SEil GROUP 3 RATES 
COMPOSltE CREW PEI\SON (OPERA110N OF VEHICLES, WHEN IN CONJUNC'flON WlTH 

LAIJOR.Ell'S DU'flllS) 

GROUl' 4 
ALT. FINAL CLEANUP Or DF!131US, GROUNDS AND TJUff.DlNGS NEAR TH!l COMPLETION OF 

THE PROJECT lNCf,UDING BUT NOT LlMJTF.D TO STREF.TCf.nANllRS (NOT APPl,ICABl.E 
TO ENG!Nll61UNG OR HllA VY IUGUW AY PROJEC'fS) • 

CLEANING AND WASHING WINDOWS (NllW GONSTRUCnoN ONLY), SllRYICIJ LANDSCAPE 
L,).BO!lf\~ (~UCJ:l _!\§GA.RQEJ:lE.JJ..JHJ.RTICIJLTlJ~E, MQWll'JG, TRIMMIN(i, I.\EPLAl\'TING, 
WATERING DURING PLANT ESTABLISHMENT PERJqD) ON NEW CONSTRUCTION 

BRICK CLF.ANERS (JOB SITE ONl.Y) 
MATERIAL Cl,EANl!RS (JOB SITE ON[.Y) 

NOTE: AN ADDl1'10NAL DJ!J'llRMJNATIONVORLANDSCAPE MAINTENANCE WORK.Al'TER 
111E PLANT ESTABLISHMENT PERIOD OR WARRANTY PBRJOD IS PUBLISHED ON PAGE 57 
OF 'niESE GENfll\/\L DETERMINATIONS. 

GROUP ti 
STRUC'WRAL NOZZLllMAN 

Gl\OUP6(Al 
· NOZZLEMAN (INCLUDJN(i GUNMAN, POTMAN) 
RODMAN 

·GllOUNDMAN 

GROUP G (D) -SEE GROUP 4 RATES 
OUNJTE TRAINl!ll (ONE OUNITE LABORER SHALL BE ALLOWED POR EACH THRE!l (3). 

JOURNEYMAN (GRO\JP 6, 6A, 6C. OR GENERAL LABORER) ON A CREW. IN THE ABSENCE 
OF THE JOURNEYMAN. THE GUNITT TRATNEll l\ECEIVP-S THE JOURNF.YMAN SCALE.). 

NOTE: THIS RATIO APPI.IP.S ONLY TO WORK ON THE SAME JOB SITF,, -

GROUP6/C) 
REJlOUNDMAN 

GROUPG(Ol 
AUGNER OF WIRF. WINDING MACHINll lN CONNECTION WITH GUNTTING OR SHOT CRETE 

GROUP6(El 
ALIGNEI\ HELPER OF WIRE WINDING MACHINE IN CONNECTION \VJTH GUNl1lNG OR SHOT 

CRETll 

GROUP7 
ENTRY LEVEi, LANDSCAPE f,ABOL\ER (RATIO FOll ENTRY LllVIJL 1S ONIJJN TH!Ulll. AT 

I.EAST ONF. SECOND PERIOD EN'IRY LEVEL AND AT lllAST ONE THIRD PEIUOJ) EN'rn.Y 
LllVill MUST llll EMPLOYED BEFOI\E EMPLOYINO /\NOTHgR FIR.ST PERIOD TRAINEE). 

NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE SAME JOB SITE. 
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GENERAL PREY AILING WAGE DETER1vf!NA Tl ON MA DE BY THE DIRECTOR OF INDOS'IRJAL RELATIONS 
PURSUANT TO CALTFORNTA LABOR CODE PART 7, ClWTER l, ARTJCL!l 2, SllCflONS 1770, 1773 AND 1773. l 

FOR COMMllRCtAL JlUIJ..J)lNG, HlGHWA Y., HEAVY CONSTRUCTION AND DREDGTNG PROJECTS 

DETERMINATION: NC-23-102-1-2016-ZA 
ISSUE DATE: August 22,2018 

CRAFT: #LABORER AND RELATED CLA.SS1Ii'ICATIONS (Special Single and Second Shift) 

EXPIRATION llATE OF DE'l'RRMTNATJON: June 31). 2019•:+.The rate to be pRid for work performed after tb.isdntchas been delenuincd. If work will ex1e1ld past th.fa r.iale: the new rale must he ]).\id uod nhould be 
inr.:orporukd in contracts entered inro now. Conlndthe Office oftbe Direc1or-Rcscarch Un.it fur specific rates 3l (415) 703-477.t. 
LOCALlT\': ALL LOCAUT!ES \VlT!llN ALAMllDA. ALl'lNE, AMADOR, BUTTE, CALAVERAS, COLUSA. CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KfNGS, LA)(!,:, 
LASSEN, MADERA, 1WUP0SA,MAlUN, MENDOClNO,MERCED, MODOC\ MONTEREY, NAPA, NEVADA, PLAC.ER, PLUMAS, SACRAMENTO, SAN BEN!TO,SAN FRANCISCO, SAN JOAQUIN, SAN 
MATEO, S,\NTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANO, SONOMA, STAN1ST.AUS, SUTTER, TF.HAMA, TlllNITY, TULA!Ul, 'IUOLUMN!l, YOLO. AND YUBA COUNTJ!lS. 

EmnloyerPaYJnents Slraigbt-Time Overtime Hourly Rate 

Classiticationa Basic Health Pension Vaca1ion Training Other Hours Total Daily Satu,dayh Sunday/ 
(Joumeyperson) · Hourly and and .Payments Hourly Holidny 

Rater Wellare Holiday Rate 1 l/2X l 1/2X 2X 
AREA I' 
ConstrucLion Specir1lisl J4.49 R.25 12.20 2.75 0.45 0.30 58.44 75.69 75.69 92.93 
Group. I; Grou.p l(B)' 33.79 8.25 12.20 2.75 0.45 0.30 57.74 74.64 74.64 91.53 
Group 1 (A) 34.01 8.25 12.20 2.75 0.45 0,30 57,96 74.97 74.97 91.97 
Group I (C) .1.1.84 R.25 12.20 2.75 0.45 0.30 57.79 74,71 74,71 91.63 
Group I (E) .14.14 8.25 12.20 2.75 0.45 0.30 58,29 75.46 75.46 92,63 
Group l (G) 33,99 8.25 12.20 2.75 0.45 o.:io .17.94 74.94 74.94 9L93 
Group 2 33.64 &.25 12.20 2.75 D.45 0.30 8 57.59 74.41 74.41 91.23 
Group J: Group 3(A) 33,5,J. 8.25 12.20 2.75 0.45. 0.30. 8 57.49 74.26 74.26 91.03 
Group 4; Group G(B) '27.23 R.25 12.20 ·2.1s 0.4$ 0.30 8 5!.18 64.80" 64.&0'1 78.41" 
G,'Oup6. 34.7S 8.25 12.20 2.75 0.45 0.30 8 58.70 76,08 76,08 93.45 
Grnup 6 tA) 34.25 8.25 12.20 2.75 0.45 0.30 8 58,20 75.33 75.33 92,45 
Group 6 (C) 33.66 8.25 12.20 2.75 0.45 0.30 8 57.61 74.44 74.44 91.27 
Group 6 (D) J4J7 8.25 12.20 2.75 o.45 0.30 E 58.32 75.51 75.51 92.69 
Group 6 (El 33.39 8.25 12.20 2.75 0.45 0.30 8 57,34 74,04 74,04 90,73 
Group 7 -··Sl•ge l (1" 6 months) 24.38 E.25 12.20 2.75 0.45 0.30 8 48,33 60,52 60,51 72.71 

Singe 2 (2'' 6 nion1hs) n4J 8.25 12.20 2.75 OAS 0.30 8 Sl.38 65.ID 65.10 78.8) 
Stage 3 (3'' 6 months) 30.49 8,25 12.20 2.75 · 0.45 0.30 8 54.44 69.68 6~.68 84.92 

AREA2'·· 
Construction Spedalist 33.49 8.25 12.20 2.75 0.45 0.30 57.44 74,)9 74.19 90.93 
Group [; Group I (B) c . 32.79 R.25 12.20 2.75 0.45 0.30 56.74 73.14 73.14 89.53 
Group 1 (A) 33.01 8.25 J;!.20 1.15 0.45 0.30 8 56,96 73,47 73.47 89,97 
Group 1 (C) 32.84 R.15 I2.20 2.75 ·0.45 0,30 8 56.79 73.21 73.21 89,63 
Group l (E) 3.1.34 8.25 12.20 27.1 0.45 0.30 8 57.29 73.96 73,96 90.63 
Group 2 32.64 8,25 12.20 2.75 0.45 0.30 R 56.59 72.91 72.91 89.23 · 
Group 3; Group 3(A) 32.54 8.25 l2.2U 2.75 U.45 0.30 8 56.49 72.76 72.76 89.03 
Grnup 4; Group 6(B) 26.23 · 8.25 12.20 2.75 0.45 0.30 & 50.18 63.30d 63.30d 76,41d 
Group 6 33.75 8.25 12,20 2,75 0.45 0.30 8 57.70 74.58 74.58 91.45 
Group 6 (A) 33.25 8,25 12,20 2.75 0,45 0.30 8 57.20 73.83 73.83 90.45 
Gi'oup 6 (C) 32.66 8.25 12.20 2.75 0.45 0.30 56.61 71.94 72.94 89.27 
Group 6 (D) 33.37 8.25 12.20 2.75 0.45 0.30 57,32 74.01 74.01 90.69 
Group 6 (E) 32.39 8,25 12,20 2.75 0.45 0.30 56.34 7254 72.54 88.73 
Gl'O.ll/) 7 ... Stoge I (1" 6 months) 23,68 8.25 12.20 2,75 0.45 0.30 47.63 59.47 59.47 71.31 

Sf age 1 (2"' 6 month,) 26.63 8.25 12.20 2.75 0.45 0,30 50.58 63.90 63,90 77.21 
Slage 3 (3" 6 monlhs) 29.59 8.25 12.20 2.75 OAS 0.30 53.54 68.33 68,33 83,12 

PLEASE(:(.) TO PAGE 50 l'Ql( CLAoolHCAllON8 WITHIN KACH GROUP 

# l*]ICAT!lS.A.N.APPRENTlCEABLE CRAFT, ':rnECURRENT APPI\ENTJCE WAGE RATES ARF. AVAJT.ABJ.E ON THE INTERNET AT 
lflTP:I/IV\Y.\\'J2ill.!.:.",Ji{lY/Q!'.m..i~.}YAGFIJ>WAPPWAGl,S1'Al\'1'.AS1'. TO OBTAIN ANY Af'PJUlNTICl! WAGll1lATES AS OF JUJ., Y !, 2008 AND PRlOR TO SEPTEMBER 27, 2012, PLEASE 
CONTAC.'T THE DIVISION OF APPRENTJC!IBHIP STANDARDS OR REFER TO THE DIVISION OF APPRENTICESHIP STANDARDS' WEBSITE ATHill:/IW\VWDTIU'A GOV/DAS/OAS.HTML. 
a GROUP l(D). MAINTENANCE OR REPAJR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSlf1CA TION SHALL RECEIVF. f0,25 Prin 

PER I IOURA!lOVE THEIR REGULAR RATE FOR ALL WORK PERJ10RMUD ON UNDERGROUND STRVCt'URllS NOT SPEClFICALLY COVERED HEREIN. THIS SHALL NOT 
APPLY TO WORK BELOW GROUND LEVEL IN OPEN ClJT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVF.R HAS 
BEEN PLACED. . , 

GROUP l(H)- ALL LABORERS WORXJNG Off OR w1n1 Oil.FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.50 PER HOUR ABOVE THEIR APPLICABLE WAGE.RATE. 
THIS SHALL NOT APPLY TO LABORERS ENTITLED TO RP.CE[VE THE WAGE RATE SErFOl\TH IN GROUP l(A). 

b SATURDAYS IN THE SAME WORK WEEK MAY Bil WORKED AT STlWGHT·TlME IF JOB IS SH\IT DOWN DURJNG THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER, 
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERJALS BEYOND THE CONTROL OF THE EMPLOYER, . 

c AREA 1 • ALAMJiDA, CONTRA COSTA. MARIN, SAN FRANCfSCO, SAN MATEO, AND SAN'J'A CLARA COUN'J1ES. 
AREA 2 - ALPJNE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NOR:!1l, llL DORAl)O, flll!SNO. GLENN, HUMIJOLD'l', KINGS, LAKE, LASSEN, MADER.A, MARJPO~,\, MENDOCINO, 
MERCED, MODOC, MONTllllliY, NAPA, NEVADA, PLACER, PLUMAS, SACRAM.l!NTO. SAN JJENl'rO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, S1Sl(]Y0U, SOLANO, SONOMA, 
STAN!SLAUS, SUTl'ER, l'El!AMA, TIUNITY. TULARE, TUOLUMa'!E, YOLO AND YUBA COUN'lllJS. 

d SERVICE LANDSCAl'll LAllOliliR ON NEW CONS11tUCTION MAY WORK ANY FIV!l (5) DAYS Wl'l1JJN A WEEK. 
e GROUP 1(8) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE SO FOR DETAILS, 
F 7.0NF. PAY AT THREE DOLLARS (S3,0D) PER HOUR, FACTORED AT THE APPl.lCABJ.E OVERTIME MU!.TIPJ.F., Wll.T. llF. ADDED TO THE BASE RA TE FOR WORK PERFORMED 0UTS1Dll 'l1lli 

FREE ZONE DESCRJBED BY THE BOUNDARlES ALONG TOWNSHIP AND RANGE LINES. PLEASE SEB TRAVEL AND SUBSISTENCE P.R0V1Sl0NS FOR MAP DESCRJPTION ANll EXCEPTIONS • 

. RECOGNIZED HOUDA YS: HOLIDAYS Ul'ON WHTCFf THE GENERAi. PREVAILING HOUI\T,Y WAGE RATF. FOR HOLIDAY WORK SHALL BE P AJD, SHALL llll ALL llOLIDAYS IN THE 
COLLECTIVE Jl/lRGA!NING AGR!lEMENT, APPLlCAllLE TO 'J1ili PAlffJCULAR CllAfl', CLASS!l'JCA:f!ON, OltTYPE OF WORKER EMPLOYED ON THE PROJECT, WHICH IS ON FJLE WITH THE 
DJREC:fOR OF !NDUS'l'RLAL JUlLATIONS. Jll Tl ill PRJlV AILING RATE JS NOT llASllD ON A COLWCflVELY llARGAJNED RATE, THE HOLIDAYS UPON WHICH THE PREVAJLING RA TE SHALL 
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE. YOU MAY OBT AJN THE HOLIDAY PROVISIONS FOR THE CURRENT DF.TP.RMJNA TIONS ON THF. INTERNRT 
AT HTTP:1/\\1\l'W.DlR.C/\.GOVIOPRIJDPREWAGEDETEl\MIN,\ Tl0N.H111·i HOLIDAY PROVJS!ONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINF.D BY CONT ACTING 
THE OFFlCE OFTf!E DTRECTOR-RESEARCH UNJT AT (415) 703-4774. 

TRAVEL AND/OR SUBSlb'TENCE PAYMENT: lN ACCORDANCE \\~TH LABOR CODE SECTIONS 1773. I AND 1773.9. CONTRACTORS SHALL MAKE TRA VF.I. AND/OR SUBSISTENCE PA YMF.NTS 
TO EACH WORKER TO EXF.:CUTF. THE WORK. YOU MAY 0BTA1N THE TRAVRL AND/OR SUBSJS'IT.NCF. Pl\DVTSTONS FOR 11IB CURRENT DF..TERMJNATIONS ON TUE !Nl'ERNJIT Kr 
!:LU.!'.;/L\Y.\Y]'.DIIU.' A.GOViOPI\_Ln.ll>J<EWAGEDF.TERMINATIOt,.llTM. TRA \'EL AND/OR SUllS!STENCE !UlQU!REMEN1'S FOR CURRENT OR SUPERSEDED. DETERM!NATl'oNS MAY BE. 
OBTAINED BY CONTACTING THE OFFICE OF THE DI!UlCTOR ·- RESEARCH UNIT AT (4! 5) 703-4774. 
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GENERAL PREVAILING W1 DETERMJNATION MADE BY T[-rE DTRECTOE INDUSTRTAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS 1770, 1773 AND 1773 .1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL WORKER (LABORER) 
DETERMINATION: NC-23-102-11-2018-l 
ISSUE DATE: August 22, 2018 
EXP IRA 'l'ION DATE OF DETERMlNA Tl.ON: June 30, 2019* Effective until superseded by a new determination issued by the Director of Industrial 
Relations. Contact the Office of the Director- Research Unit at ( 415) 703-4 774 for the new rates after ten days after the expiration date if n'O subsequent 
detennination is issued. · 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contrd Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, _Placer, Plumas, Sacramento, San Benito; San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and.Yuba Counties. · 

Employer Payments Straight-Time Overtime Houl'ly Rate 
Classification 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation/ Training Other Hoursh Total Daily Saturday" Sunday· 
Holiday• Payment~ Hourly and 

Rate 1 l/2X I l/2X Holiday 

Diamond driller, groundman, gunite or 
shotcrcte nozzleman $37.82 8.25 12.20 2.75 _0.91 0.30 8 62.23 81.l4 81.l 4 I 00.05 

Rodman, shaft work and raise (below actual or 
excavated ground level) $37.59 8.25 12.20 2.75 o.~1 0.30 8 62.00 80.80 80.80 99.59 

Bit giinder, blaster, driller, powderman-heading, cherry pickerman-where car is lii'l:ed, concrete finisher in tunnel, concrete/screed man, grout pumpman 
and potman, gunite and shotcrete gunman and potman, headerman., high pressure nozzleman, miner-tunnel, including top and bottom man on shaft and 
raise work, nipper, nozzleman on sHck line, sandblaster-potman (work assignment 

interchangeable) $37.34 8.25 12.20 2.75 0.91 0.30 8 61.75 80.42 80.42 99.09 

Steel form raiser and setter, timberman, retimbennun (wood or steel or substitute materlals), tugger, cab!etender, chucktender, 
powderti:Jan-prirner house $37.34 8.25 12.20 2.75 0.91 0.30 8 61.75 80.42 80.42 99.09 

Vibratonnan, pavement breaker, bull gang-m\lcker, trackman, concrete ci·ew-including 
rodding and spreading $36.89 8.25 12.20 2.75 0.91 0.30 8 61.30 79.75 79.75 98.19 

Dumpman (any method), grout crew, reboundman, swamper/braketnan, 
watchman $36.35 8.25 J 2.20 . 2.75 0.91 0.30 8 60.76 78.94 78.94 97.11 

When designated by an employer, state licensed blaster receives $1.00 per hour above miner's rate. 

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of 
the Director - Research Unit at (415) 703-4774. 

# Indicates an apprenticeable craft. The clllTent apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAptJWageStart.asp. To obtain any apprentice wage.rates as of July I, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. · 
• fncludes an amount for supplemental dues. 
b Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Exclude$ 

Alameda, Contra Costa, and San Francisco Counties. · 
c All work performed on Saturdays, Sundays and Holidays,shall he paid for at double (2x) the regular time hourly rate, except maintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. · 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be aH holidays in the 
collective bargaining agreement, applicable to the pnrticular cralt, classification, or type of worker employed on the project, which is on file with the 
Director of Industrial Relations. If the prevailing rnte is not based on a collectively bargained rate, the holidays upon which the prevailing rate sbal! be 
paid shall be as provided in Section 6700 of the Government Code. Vou may obtain the holiday provisions for the cummt detenni:nations on the Intemet 
at http://www.dir.ca.gov/OPRL/DPreWageDetenninatic1n.htm. Holiday provisions for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at'(4 l 5) 703-4774. 

·TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute lhe work:. You may obtain the travel and/or sobsistei1ceprovisions for the current determinations on tl1L 
Internet at http://www.dir.ca.gov/OPRL/DPreWagcDeterrnin.ation.htm. Travel and/or subsistence requirements for current or superseded determinations 
may be obtained by contacting the Office of the Director- Research Unit at (415) 703-4 774. 
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GENERAL PREVAILJNG WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTR1AL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2, SECTIONS \770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEL WORKER (LABORER) (Special Single and Second Shift) 

D ETl£RM INA TION: NC-23-102-11-2018- l A 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION June 30, 2019* Effoctive until superseded by a new determination issued by the Director of 
Tndustrial Rcla.tions. Contact the Office of the Director- Research Unit at (415) 703-4774 for the new rates after ten days alter tile expit'ation date if 
no subsequent determillation is issued. 

LOCALlTY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, 
Kings, Lake, Lassen, Madera; Mmi.n,.Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San 
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, 
Tuolumne, Yolo, and Yuba Counties. 

Overtime Hourly Rate 
Classification 
(Journeyperson) 

Basic 
llourly 
Rate 

Employer Payments 
Health Pensi()n Vacation/ 

Straight-Time 
Training Other Hoursb Total Daily Saturday0 Sunday 

and Holiday• Payments Hourly and 
\Velfare Rate 1 l/2X 1 l/2X Holiday 

Diamond driller, gmundman, gimite or 
shotcrctc nozzleman $40.82 8.25 12.20 2.75 0.91 0.30 8 65.23 85.64 85.64 106.05 

Rodman, shaft work and raise (below actual 01· 

excavated g:r_ound level) $40.59 8.25 12.20 2.75 0.91 0.30 8 65.00 85.30 85.30 105.59 

Bit grinder, 'b.laster, qriller, powderman-heading, cherry pickcrman-where car is liH:ed, concrete finisher in tunnel, concrete/screed rnilll, grout pumpman · 
and potman, gunite and shotcrete gunman and potman, headerman, high pressure. nozzleman, miner-tunnel, including top and bottom inan on shaft and 
raise work, nipper, nozzlcman on slick fine, sandblastcr-potrnan (work assignment 
interchangeable) $40.34 8.25 12.20 2.75 0.91 0.30 8 64.75 84.92 84.92 105.09 

Steel form raiser and setter, timberrnan, retimberman (wood or steel or substitute materials), tugger, cablctender, chuclctender, 
)owderman-primerhouse $40.34 8.25 12.20 2.75 0.91 0.30 8 64.75 84.92 84.92 105.09 

Vibrato rm an, pavement breaker, bull gang-mucker, traclanan, concrete crew-including 
rodding and spl'eadin.g $39.89 8.25 12.20 2.75 0.91 0.30 8 64.30 84.25 84.25 104.19 

Durnprmili (any inethuJ.), g,wut <.:few, r'eboundrnan, S\¥amper/brakcman, 
watchman $39.35 8.25 12.20 2.75 0.91 0.30 8 63.76 83.44 · 83.44 103,11 

When designated by an employer, state licensed blaster receives .$.50 per hour above miner's rate. 
Note; Rates for tunnel workers working in compressed air as well as their support classifications are available by reqt1est. Please contact ihe Office of 
the Director- Research Unit at (415) 703-4774. 

# indicates an apprenticeablc craft. The current apprentice wage rales are available on the Internet@ 
http://www.dir.ca.gov/OPRL/PWAm1 Woge/PWAppWageSta1t.illfil. To obtain any apprentice wage rates as of July l, 2008 and prior to September 27, 
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at · 
http://www.dir.ca.gov/das/das.html. 
a Includes an amount for 8upplemenlal dues. 
b Saturdays in the same work week may be worked at straight-time if job is shut down during the nonnal workweek due to inclement weather, Excludes 

Almncda, Contra Costa, and San Francisco Counties. 
c All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, in the 

counties of Alameda, Contra Costa, and San Francisco. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the 
collective bargaining agl'eetnent, applicable to the particular craft, classification, or lype of worker employed on the project, which is on file with the 
Director ofindusl!i.al Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at http://v,5-xy.,.dir.ca.gov/OPRUDPreWngcDetermination.htm. Holiday provisions for current or superseded dete1minations may be obtained by 
contacting the Office of the Director- Re.search Unit at (4 is) 703-4774. 

li VEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections I 773.1 and 1773.9, contractors shall make travel and/or 
_,Jbsistencc payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current dete1minations on the 
Internet at hllp://www.dir.cH.gov/OtRLIDPrcWageDeknnination.htm. Travel and/or subsistence requirements for current or superseded determinations 
may be obtained by contacting the Office of the Director-Research Unit al (415) 703-4774. 
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GENERAL PREY AlLING WAGE DETERMINATION MADE BY TIIB DIRECtoR,. OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODEPART7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

POR COMMERCIAL BUlLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT:# PARKING AND HIGHWAY IJV£l>ROVEMENT PAINTER (PAlNTER) • 

DETERMINATION: NC-200cX-17-2014-2 
ISSUE DATE: August 22, 2014 
EXPIRATION DA TE OF DETERM[NATlON: June 30, 20 l 5* Effective unlil superseded by a new determination issued by the Director of 
Industrial Relations. Contact the Office of the Dfrector- Research Unit at (415) 703-4 774 for the new rates after ten days after the expiration date if no 
subsequent determination is issued. 

LOCALITY: All localities within San Joaquin, Tuolumne, and Yolo counties. 

Employer Payments Straight-Time . Overtime Hourly Rate 

CLASSlflCATION 

Striper; Layout and 
application of 
painted traffic stripes; 
hot thermo plastic; 
tape traffic stripes 

Parking LoL~, 
Gamecourts, 
Playgrounds 

Protective Coating, 
Resurt'acing, Pavement 
Sealing, 
Including Repair · 
When Done in 
Coi\junctionWifh . 
Pavement Sealing 

Basic 
Hourly 
Rate 

Health Pension 
and 
Welfare 

"34.26 7.SO· 4.05 

h:29.12 7.50 4.05 

"29.46 7.50 4.05 

Vacation/ Training 
Holidayc 

0.10 

O.lO 

0.10 

Other Hours 

8 

8 

8 

Total 
Hourly 
Rat~ 

45.91 

40.77 

4l.ll 

Daily 

1. l/2X 2X 

Holiday 

2X 

80.17 80.17 

69.89 69.89 

70.57 . 70.57 

# Indicates an appi·enticeable cratr. The current appl'cntice wage rates are available on the Internet at 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as·ofJuly I, 2008 and prior to 
Septembet'27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.ht111l. · · 

• The minimum rate of pay for truftic control work associated with parking and highway improvement projects.is that of the Painter classiflcations 
forthe·craft of P.arlcing and Highway improvement Pa'mter (Painter) in San Joaquin, Tuolumne, and Yolo Counties, 

"Includes an amount withheld for Dues Check-Off 
"Included in Basic Hourly Rate ($J.91). Rate applies to the fast 9 years ofcmployment only; $2.30 per hour worked for 10 years or more, 
d Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid 

at the double time rate. 

RECOGNIZED HO LIDA \'S: Holidays upon which the general prevailing hourly wage rate for tJ.oliday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with 
the Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. Y@ may obtain the holiday provisions for the cunent determinations 
on the Internet at hllp://www.dir.ca.gov/OPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/0 R SUBSISTENCE PA. YMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the 
Internet at http://www.dir.ca.gov/0P[UJPWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by 
contacting the Office of the Director- Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATJON MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIALABORCODEPART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HlGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: SLURRY SEAL WORKER (LABORER) 

DETERMINATION: NC-23-102-lB-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: September 30, 2018** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into 
now. Contact the Office of the Director - Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, Humboldt, Kings, Lake, Lassen;·Madera, Marin; Mariposa·; Mendocino, Merced, Modoe, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa. Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stani.slaus, Suttei:; Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

Erngloy:er Pay:ments Straight·Time Overtime Houri~ Rates 
Classification Basic Health Pension Vacation/ Training Hours Total Daily Saturday• Sunday/ 
(Journeyperson) Hour!¥ and Holiday Hourly Holiday 

Rate- Welfare Rate 1 I/2X 1 1/2X 2X 

Mixer Operator $22.54 8.25 1.50 2.28 0,10 8 $34.67 $45.94 $45.94 $57.21 

Shuttle/Line Driver 20.54 8.25 . 1.50 2.28 0.10 8 32.67 42.94 42.94 53.21 

Squeegee/Sealer 19.54 8.25 l.50 2.28 0.10 8 31.67 41.44 41.44 51.21 

Utility-Maintenance Man 19.54 8.25 1.50 2.28 0.10 8 31.67 41.44 41.44 51.21 

• Saturdays in the same work week may be worked. at straight-time if job is shut down during the normal work week due to 
inclement weather, major mechanical breakdown or lack of materials beyond the control of the employer. 

b Zone Pay at three dollars ($3.00) per hour, factored at the applicable overtime multiplier, will be added to the base rate for work 
performed outside the Free Zone described by the boundaries along township and range lines. Please see travel and subsistence 
provision for map description and ·exceptions. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. lfthe prevailing rate is not based on a collectively bargained 1:ate, 
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 oftbe Government Code. You may 
obtain the. holiday prov1stons for the current determinations on the Internet at 
http://www.dir.ca.gov/OPRL/DPreWageDetermlnation.htm. Holiday provisions for current or superseded determinations may be 
obtained by contacting the Office of the Director- Research Unit at (415) 703~4774. 

TRAVEL AND/OR SUBS I STEN CE PAYMENT: In accordance with Labor Code Sections 1773 .1 and J 773. 9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the cunent detennJnations on the Internet at http://www.dir.ca.gov/OPRL/DPreWageDetennination.htm. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director -
Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE D)RECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALJFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: ASBESTOS REMOVAL WORKER (LABORER) 

DETERMINATION: NC-102·67-1-2018-l 
ISSUE DATE: February 22, 20 l 8 
EXPIRATION DATE OF DETERMINATION: November 30, 20 l 8** The rate to be paid for work performed after this date has been 
determined. If work: will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact 
the Office of the Director - Research Unit for Specific rates at (415) 703-4774. 

LOCALITY: All localities witbin Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, 
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, · 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties, 

Employer Payments Straight-Time Overtime Hourly Rate 

Classification Basic Health Pension Vacation/ Training other Hours Total Holidayc 
( J ourneypers6n) Hourly and Holiday• Payments Hourly 1-l/2Xb 2X 

Rate Welfare Rate 

Asbestos Removal Specialist II 27.49 5.84 7.86 2.64 0.46. 0.18 8 44.47 58.215 71.96 

Asbestos Removal Specialist I 26.11 5.84 2.37 2.64 0.46 0.18 8 37.60 50.655 63.71 

Asbestos Removal Worker- 23.00 5.84 l.86 2.64 0.46 0.18 8 33.98 · 45.48 56.98 

DETERMINATI.ON: NC·l02-67-l-2018-lA 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: November 30, 2019* Effective until superseded by a new determination issued by the 
Director oflndustrial Relations. Contact the Office of the Director - Research Unit at ( 415) 703-4774 for the new rates after ten days after 
the expiration date ifno subsequeut determination is issued, · · 
LOCALITY: Alllocanties ·within Alameda°; Alpine, At:nador; Butte, Calaveras, Colusa; Contra Costa; DetNorte; El D.orado; Fi'esno, 
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, 
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, 
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Ttiolumne, Yolo, and Y.uba Counties. 

Lead Rymoval Worker'1 

Lead Removal W orkere 

31.81 9.00 

30.81 9.00 

8 Includes an amount for Supplemental Dues. 

10.31 2.75 

10.31 2.75 

0.65 

0.65 

0.22 

0.22 

8 

8 

54.74 

53.74 

70.645 

69.145 

86.55 

84.55 

bRate applies to the first 4 overtime hours in any workday or 40 hours in a work.week, and for the first 8 hours worked on the 71h · 
consecutive day of work in a work.week. All work on Saturdays and Sundays shall be paid at the rate of one and one-half ( I 1 /2) times the 
regular rate of pay, unless the Saturday and Sunday work is pmt of an established work.week. 

c Rat~ applies to Holidays and to all bours worked in excess of 12 hours iri any workday and for all hours worked in excess of 8 hours on 
the 711 consecutive day of work in a workweek. · · 

d Rate applies to afl localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties. 
• Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El. Dorado, Fresno, Glenn, Humboldt, Kings

1 Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, San Joaqum, 
Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. 

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C) 
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~ OTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR 
1926.5 8, the California Labor Code 6501.5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified 
by the Contractors' State License Board and registered with tbe Division of Occupational Safety and Health (DOSH). For fortber 

formation, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510) 286-7.362. 

RECOGNIZED. HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the 
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the 
holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the 
holiday provisions for the cunent determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination.htm. Holiday 
provisions for cu1Tent or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at ( 415) 
703-4774. . 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.l and 1773.9, contractors shall make 
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the 
current determinations on the Internet at http://www.dir.ca.gov/OPRUDPreWageDetermination:"1trn. Travel and/or subsistence 
requirements for CUITent or superseded determinations may be obtained by contacting the Office of the Director- Research Unit at (415) 
703-4774. . 
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· GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DlRECTOR OP INDUSTRIAL RELATIONS 
PURSUANT TO CALlFORNIALABORCODE PART7, CHAPTER i, ARTICLE 2, SECTIONS 1770, 1773 AND. 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

·. DETERMINATION: NC-23-203-1-2018-1 
ISSUE DATE: August22,2018 

· CRAF1': # CEMENT MASON 

EXPIRATION DATE OF DETERMlNATlON: June 3.0, 2019* Effective until superseded by a new determination issued by the 
Director of Industrial Relations. Contact the Office of the Director- Research Unit (4 l 5) 703-4774 for the new rates after 10 days 
from the expirntion date, ifno subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Francisco, San Joiiquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Siel'l'a, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

E11112loyer Payments Straicl1t-Iime Overtime Hourly Rate 
CLASSIFICATION Basic Health Petlllion Vacation Training Other Hoursb Total Daily Saturdayc Sunday 
(JOURNEYPERSON) Hourly and and Hourfy and 

Rate Welfare Holiday Rate 1 l/2X 1 l/2X Holiday 

Cement Mason $35.05 8.45 11.00 5.79° 0.57 0.10 80 60.96 78.485 78.485d 96.01 

Mastic Magnesite Gypsum, Epoxy, 
Polyester, Resin and all composition 
masons, swing or slip form 
scaffolds $36.05 8.45 11.00 5.79' 0.57 0.10 8 61.96 79.985 79.985d 98.0I 

# Indicates an apprenticeabk craft. The cunent apprentice wage rates are available on the Intemet@ 
http://www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart,t\sp, To obtain any apprentice wage rates as of July 1, 2008 and prior to 
September 27, 2012, please contact the Division of Apprenticeship Standards or reler to the Division of Appl'enticeship Standards' website at 
http://www.dii-.ca.gov/das/das.ht111l. · 

• fncludes an amount for supplemental dues. 
b Where multiple shifls are worked, U1e day shift shall work eight /8) hours and for such work they shall be paid the regular straight time rate for 
eight (8) hours; the second (2") shift shall work seven and one-half(7 Y2) hours, and for such work they shall be paid the regular straight time rate for 
eight (8) hours; if a third (3'd) shift is worked, they shall work seven (7) hours and fo.r such work they shall be paid eight (8) hours regular straight 
time pay. No multiple shift shall be sta1ied for less than five (5) consecutive days. 

c Saturdays in the same work week may be worked at straight time if a job is shut down during the no1mal work week due to inclement weather or 
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant). · · 

d Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project; which is on file with 
the Director oflndustrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Internet at http://www.dir.ca.gov/O.PRL/DPreWageDetermination.htm. Holiday p·rovisions for current or superneded determinations may be 
obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSfSTENCE PAYMENT: 1n accordance with Labor Code Sections 1773. l and 1773 .9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may·obtain the travel and/or subsistence provisions for the cu1Te11t 
determinations on the Internet at http://www.dir.ca.gov/OPRIJDPrcWagel)cterminntion.htm. Travel and/or subsistence requirement,~ for current or 
superseded dctcnninations may be obtained by contacting the Oflice of the Director - Research Unit at ( 415) 703-4774. 
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GENERAL PREY AILING WAGE DETERMTNA TION MADE BY THE DIRECTOR OF JNDUSTRTAL RELATIONS 
PURSUANT TO CALlFORNIA LABOR CODE PART?, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTlON AND DREDGING PROJECTS 

CRAFT: # CEMENT MASON (SPECIAL SINGLE SHIFT) 

DETERMINATION: NC-23-203-lA-2018-l 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019* Effective until superseded by a new determination issued by the 
Director ofTndustrial Relations; Contact the Office of the Director - Research Unit (415) 703-4774 lor the new rates after 10 days 
from the expiration date, if no subsequent determination is issued. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
·Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San 
Benito, San Francisco, San Joaquin, San ·Mateo, Santa Clara, Santa Cruz, Shasta, Sien-a, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, 
Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

EmJ;iloyer Payments Straight-Time Ove1time Hourly Rate 

CLASSIFICATION Basic Health Pension Vacation Traii~ing Other Hours Total Daily Saturdayb Sunday 
(JOURNEYPERSON) Hourly and and Hourly and 

Rate Welfare Holiday Rate l l/2X 1 l/2X Holiday 

Cem(lnt Mason $38.05 8.45 11.00 5.79" 0.57 0.10 8 63.96 82.985 82.985< 102.01 

Mastic Magnesite Gypsum, .Epoxy, 
Polyester, Resln and all composition 
masons, swing or slip form 
scaffolds $39.05 8.45 11.00 5.79" 0.57 0.10 8 64.96 84.485 84.485° 104.01 

# Indicates an apprenticcable craft. The cw1-ent apprentlce wage rates are available on the Internet@ 
b_t!p)(',.."'.',VW,dlr.ca.o.ov/OPRL/PWAnnWage/PWApPWagcSt1rt.~. To obtain any apprentice wage rates as ofJuly 1, 2008 and prior to 
September 27, 2012, please contacttbe Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
hUp:/iwww.dir.ca.gov/das/das.html. 

0 Includes an amount for supplemental dues. . 
b Saturdays in the sume work week may b.e worked at straight time if a job is shut down during the normal work week due to inclement weather ~r 
major mechanical breakdown (limited to curb and gutter machine, concrete pump, and concrete plant). 
< Rate applies to tl1e first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate. 

RECOGNlZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in 
the collective bargaining agreement, applicable to the particular cratl:, classification, or type of worker employed on the project, which is on file with 
the Director of lndustriul Relations. Tf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate 
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on 
the Internet at http://www.dir.ca.gov/OPRL/DPrcWageDetermination.htm. Holiday provisions for current or superseded determinations may he 
obtained by contacting the Office of the Directot - Research Unit at (415) 703-4774. 

TRA YEL AND/OR SUBSISTENCE PA YIYIENT! In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel 
and/or subsistence payments to each worker to ex.ecute the work. You may obtain the travel and/or subsistence_provisions for the current 
determinations on the lnternet at hltp://www,dir.ca.gov/OPRL/DPrcWagcDctermination.htm. Travel and/or subsistence requirements for current or 
superseded determinations may be obtained by contacting the Offi~e of the Dli·ector- Research Unit at (415) 703-4774. 
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GENERAL PREV Ail,lNG WAGE uETERMINA TlON MADE BY THE DIRECTOK OF INDUSTRIAL RELA TlONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1., ARTICLE 2, SECTIONS 1770, l773 AND 1773,1 

FOR COMMERCIAL BUILDING, HIGHWAY, REA VY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUfLDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER 

DE'rERMlNATION: NC-63-3-9-2018-2 
ISSUE DATE: August 22, 2018, 
EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed afterthis date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into . 
now. Contact the Office of the Director- ResearchUnit for specific rates at (415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
.Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Maiin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, .Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo; Santa Clara, ·Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties .. 

Etn12loyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION · Basic Health Pension Vacation Training Other Hours Total Dailyh Saturdayh Sunday/ 
(JOURNEY PERSON) Hourly and ljllld Payment Hourly Holiday 

Rate Welfare• Holiday Rate I l/2X I 1/2X 2X 

·Group l $47.03 13.88 9.57 6.24 l.13 0.24 8 78.09 101.605 101.605 125.12 
Group 2 45.03 13.88 9.57 6.24 1.13 0.24 8 76.09 98.605 98.605 12l.l2 
Group 3 38.89 13.88 9.57 · 6.24 1.13 0.24 8 69.95 89.395 89.395 108.84 
Group 4 33.66 13.88 9.57 6.24 1.13 0.24 8 64.72 81.550 81.550 98.38 

# Indicates a[). apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://w,vw.dir.ca.gov/OPRUPWAppWage/PWAppWageStart.asp. To obtain any apprentice wage rates as ofJuly 1, 2008 and 
prior to September 27, 2012, please contact the Dlvision of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at bttp://www.dir.ca,gov/das/das.httnl. . · 

a Amount shall be paid for all hmirs worked up to 173 hours per mouth. 
b Rate appUes to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is 

paid at the Sunday/Holiday overtime rate. 

CLASSIFXCATIONS: 

Group l 
ASNT Level 11-lll 
DSA Masonry 
DSA Shotcrete 
Lead Inspector 
NlCET Level IV 
NDT Level Two 

Group 2 
AWS-CWI 
ICC Certified Structural Ins·pector 
NICET Level III 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Grou12 3 
Geoteclmical Driller 
Soi ls/ Asphalt 
Earthwork Grading 
Excavation and Backfill 
NICET Level II 

Group 4 
ACI 
Drillers Helper 
ICC Fireproofing 
NICET Level I 
Proofload Testing 
Torque Testing 
NACE 
NDT Level One 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 

be all holidays 111 the collective bargaining agreement, applicable to tbe particular craft, classification, or type of worker employed 

on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively 

bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government 

Code. You may obtain the holiday provisions for the current determinations on the Internefat 

http://www.dir.ca.gov/OPRL/DPreWageDetermillation.htm. Holiday provisions for current or superseded determinations may be 

obtained by contacting the Office of the Director- Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute tht:: work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the internet at htt:pHwww.dir.ca.gov/OPRL/D Pre WageDetennination.htm. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office oftbe Director -
Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATlONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l, ARTICLE 2,.SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #BUILDrNG/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT) 

DETERMINATION: NC-63-3-9-2018-2 
ISSUE DATE: August 22, 20]8 
EXPIRATION DATE OF DETERMINATION: September 30, 2019** The rate to be paid for work performed after this date has 
been determined. Ifwork.\"'ill extend past this date, the new rate must be paid and should be incorporated in contracts entered into · 
now: Contact the Office of the Director- Research Unit for specific rates at ( 415) 703-4774. 

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen; Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, 
Placer, Plumas, Sacramento, San Benito, San Franci.sco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties. 

Emgloyer Payments Straight-Time Overtime Hourly Rate 
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Dailyb Saturdayh Sunday/ 
(JOURNEYPERSON) Hourly and and Payment Hourly Holiday 

Rate Welfare" Holiday Rate J 1/2X l l/2X 2X 

Group 1 $52.91 13.88 9.57 6.24 1.13 0.24 8 83.97 110.425 110.425 136.88 
Group 2 50.66 13.88 9.57 6.24 1.13 0.24 8 81.72 107.050 107.050 132.38 
Group 3 43.75 13.88 9.57 6.24 1.13 0.24 8 74.81 96.685 96.685 [18.56 
Group 4 37.87 13.88 9.57 6.24 1.13 0.24 8 68.93 87.865 87.865 106.80 

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet@ 
http://www.dir.ca.gov/OPRL/PWApJ?Wage/PWAppW~Start.asp. To obtain any apprentice wage rates as ofJu[y I, 2008 and 
prior to September 27, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship 
Standards' website at ji_ttp://www.dir.ca.gov/ das/ das. btm l. 

"Amount shall be paid for all hours worked up to 173 hours per month. 
b Rate applies to the first 4 daily overtime hours, M011day through Friday, and the first 8 hours on Saturday. All other overtime ts 
paid at the Sunday/Holiday overtime rate. · 

CLASSIFICATIONS: 

Group 1 
ASNT Level II-Ill 
DSA Masonry 
DSA Shotcrete 
Lead Inspector 
NlCET Level IV 
NDT Level Two 

Group 2_ 
AWS-CWI 
ICC Certified Structural Inspector 
NlCET Level lll 
Shear Wall/Floor System Inspector 
Building/Construction Inspector 

Group 3 
Geotecbnical Driller 
Soils/Asphalt 
Earthwork Grading 
Excav~tion and Backfill 
NICET Level II 

Group 4 
AC1 
Drillers Helper 
ICC Fireproofing 
NTCET Level I 
Proofload Testing 
Torque Testing 

.NACE 
NDT Level One 

· RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall 
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed 
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively 
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 o°f the Government 
Code. You may obtain the holiday provisions for the current determinations on the Internet at 
hl!Jl://www.dir.ca.gov/OPRL/DPreWageDetermination.htm. Holiday provisions fo.r cmTent or superseded determinations may be 
obtained by contacting the Office of the Director-Research. Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: ln accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall 
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence 
provisions for the current determinations on the Internet at http://wvvw.<;1ir.ca.gov/OPRL/DPrcWageDetennination.htm. Travel 
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director-
Research Unit at ( 415) 703-4774. 847 99 



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF fNDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER J, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC~23-261-l-2018-1 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINA TlON: June 30, 2019** The rate to be paid for work performed after this date has 
been determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director -·Research Unit for specific rates at (415) 703-4774. · 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del No1te, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time 
Hours Total 

Hourly 

Ove1time Hourly Rate 
C[assificationg Basic 

Hourly 
Rate 

Health 
and 

Welfare 

Pension Vacation/ Training Other Daily Saturdayb Sunday/ 
· (Joumeypetson) Holiday Payments 

Group l $31.68 $17.91 $6.75 $2.30 $0.90 "$0.63 
Group 2 31.98 17.91 6.75 2.30 0.90 • 0.63 
Group 3 32.28 17.91 6.75 2.30 0.90 . • 0.63 
Group 4 32.63 17.91 6.75 2.30 0.90 0 0.63 
Group 5 32.98 17.91 6.75 2.30 0.90 · a 0,63 
Group 6 USE DUMP TRUCK YA.RbAGE RATE 

Rate 1 l/2X I l/2X 

8 $60.17 $76.01 $76.01 
8 60.47 76.46 76.46 
8 60:77 76.91 76.91 
8 61.12 77.435 77.435 
8 61.47 77.96 · · 77.96 

Holiday 
2X 

$91.85 
92.45 
93.05 
93.75 
94.45 

Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTfLIZBD 
Group 8 (Trainee)" 

d Step I - l ' 1 1000 Hours 
e Step l[ - 2nd 1000 Hours 
r Step III - 3"1 1000 Hours 

• Supplemental Dues and Contract Administration. 
b Saturday in the sarne work weelcmay be worked at sti'aight-tiriie hourly rate if a job is shlit down during the normal wotk 

weei( due to i.11element weather or major mechanical breakdown, or lack of materials beyond the control of the Employer. 
c An individual employer may employ one (l) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four (4) journey level Teamsters may utilize one (l) trainee; thereafter, one (1) for every four (4) 
journey level Teamsters. 

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

c Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus ·full fringes without. 
Vacatfon/Holiday. . · 

f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes. without 
Vacation/Holiday. 

g For classifications within each group, see page 56. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shall be as provided in, Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current detenninations on the Internet at httn://www.dir.ca.gov/OPR.L/PreWagd)elcnnination.htm. Holiday provisions for current or 
superseded deletminations may be obtained by contacting the Office of the Director- Research Unit at ( 415) 703-4774. 

TRAVEL AN D/0 R SUBSISTENCE PAYMENT: In accordance with Labo!' Code Sections l 773. l and 1773.9, contractors shalJ make travel 
and/nr subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current 
determinations on the Internet at httn://www.cJir.ca.eov/OPRL/PreWageDeterminution.htm. Travel and/or subsistence requirements for current 
or superseded detenninations may be obtained by contacting the Office of the Director - Research Unit at ( 415)' 703-4774 .. 
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DETERMINATION: NC-23-261-1-2018-1 and NC-23-261-1-2018-lA 

. CLASSIFI CA Tl ONS: 

GROUP I 
Dunip Trucks under 6 yards 
Single Unit Flat Rack (2 axle unit) 
Nipper Truck (When Flat Rack Truck is used appropriate 

Flat Rack shall apply) 
Concrete pump truck (When Flat Rack Truck is used 

appropriate Flat Rack shall apply) 
Concrete pump machine 
Snow Buggy 
Steam Cleaning 
Bus or Manhaul Driver 
Escort 01· Pilot Car Driver 
Piclrup Truck 
Teamster Oiler/Greaser/and or Serviceman 
Hook Tenders 
Team Drivers 
Warehouseman 
Tool Room Attendant (Refineries) 
Fork Lift and Lift Jitneys 
Warehouse Clerk/Parts Man 
Fuel and/or Grease Truck Driver or Fuelman 
Truck Repair Helper 
Fuel Island Attendant, or Combination Pit and/or Grease 

Rack and Fuel Island Attendant 

GROUP2 
Dump Trucks 6 yards Under 8 yards 
Transit Mixers through 10 yards 
Water Trucks Under 7000 gals. 
Jetting Trncks Under 7000 gals. 
Single Unit flat rack (3 axle unit) 
Highbed Heavy Duty Transport 
Scissor. Truck 
Rubber Tired Muck. Car (not self-loaded) 
Rubber Tired Truck Jumbo 
Winch Trnck and "A" Fraine Drivers 
Combination Winch Truck With Hoist 
Road Oil Truck or Boatman 
Buggymobile 
Ross, Hyster and similar Straddle Carrier 
Small Rubber Tired Tractor 
Truck Dispatcher 

GROUP3 
Dump Trucks 8 yards and including 24 yards 
Transit Mixers Over l O yards 
Water Trucks 7000 gals and over 
Jetting Trucks 7000 gals and over· 
Vacuum Trucks under 7500 gals 
Trucks Towing Tilt Bed or Flat Bed Pull Trailers 
Heavy Duty Transport Tiller Man 
Tire Repaitman 

GROUP 3.(continued) 
Truck Mounted Self Propelled Street Sweeper with or without 

Self-Contained Refuse Bin and or Vacuum Unit 
Boom Truck- Hydro-Lift or Swedish Type Extension or Retracting 

Crane . · 
P .B. or Similar Type Self Loading Truck 
Combination Boatman and Road Oiler 
Dry Distribution Truck (A Bootnian when employed 011 such 

equipment, shall receive the rate specified for the classification 
of Road Oil Trucks or Boatman) 

Ammonia Nitrate Distributor, Driver and Mixer 
Snow Go and/or Plow 

GROUP4 
Dump Trucks over 25 yards and under 65 yards 
Vacuum Trucks 7500 gals and over. 
Truck Repairman 
Water Pulls - DW 1 Os, 20s, 2 ls and other similar equipment when 

pulling Aqua/pak. or Water Tank Trailers 
Helicopter Pilots 
Lowbed Heavy Duty Transport (up to and including 7 axles) 
DW 1 Os, 20s, 21 s and other similar Cat type, Tena Cobra, 

LeTourneau Pulls, Tournorocker, Euclid and similar type 
Equipment when pulling fuel and/or grease tank trailers or other 
miscellaneous trailers 

GROUPS 
Dump Truck 65 yards· and over 
Holland Hauler · 
Lowbed Heavy Duty Transport (over 7 axles) 

GROUP 6 (Use dump truck yardage rate) 
Articulated Dumu Truck 
Bull( Cement Sp;eader (w/ or w/o Auger) 
Dumpcrete Truck 
Sldd Truck (Debris Box) 
Dry Pre-Batch Concrete Mix Trucks 
Dumpster or Similar Type 
Slurry Truck 

GROUP 7 (Use appropriate Rate for the Power Unit or the Equipment Uti Ji zed) 
Heater Planer 
Asphalt Burner· 
Scarifier Burner 
Fire Guard 
Industrial Lift Truck (mechanical tailgate) 
Utility and Clean°up Truck 
Composite Crewman 

GROUP8 
Trainee 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR CQM.MERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: TEAMSTER (SPECIAL SINGLE SH.lFT RA TE) 
(APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE) 

DETERMINATION: NC-23-261-1-2018-1 A 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMlNA TION: June 30, 20 l 9** The rate to be paid for work performed after this date has 
been determined. lfwork will extend past this date, the new rate must be paid and should be incorporated in contracts entered 
into now. Contact the Office of the Director-Research Unit for specific rates at (415) 703-4774. 

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte; Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, 
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, 
Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties. 

Employer Payments Straight-Time Overtime Hourly Rate 
Classi ficationg 
(Journeyperson) 

Basic 
Hourly 
Rate 

Health Pension Vacation/ Training Other Hours Total Daily · Saturdayb Sunday/ 
and .Holiday Payments Hourly Holiday 

Welfare Rate 1 I/2X 1 l/2X 2X 

Group l $33.68 $17.91 $6.75 $2.30 $0.90 ·$0.63 8 $,92.17 $79.01 $79.01 $95.85 
Group 2 33.98 17.91 6.75. 2.30 0.90 •o.63 8 62.47 79.46 79.46 96.45 
Group 3 34.28 17.91 6.75 2.30 .0.90 "0.63 8 62.77 79.9.l 79.91 97.05 
Group 4 34.63 17 .91 6.75 2.30 0.90 a 0.63 8 63.12 80.435 80.435 97.75 
Group 5 34.98 17.91 6.75 2.30 0.90 0 0.63 8 63.47 80.96 80.96 98.45 
Group 6 USE DUMP TRUCK YARDAGE RA TE 
Group 7 USE APPROPRIATE RA TE FOR THE POWER UNIT OR THE EQUIPMENT UT[LlZED 
Group 8 (Trainee)° 

d Step I- pt 1000 Hours 
• Step II - znd 1000 Hours 
f Step Ill - 3rd 1000 Hours 

• Supplemental Dues and Contract Administration. 
· b Saturday iri the sarrie work\l.ieek may be worked at sfraight~tEine hourli rate ifa job is shut down during the normal worlc 

week due to inclement weather or major mechanical breaJ,down, or lack of materials beyond the control of the Employer. 
c An individual employer may employ one(!) trainee for every four (4) journey level Teamsters actively employed. Individual 

employers with less than four ( 4) journey level Teamsters may utilize one ( l) trainee; thereafter, one (1) for every four (4) 
journey level Teamsters. 

d Sixty-five percent (65%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. · 

c Seventy-five percent (7 5%) of the Journey level wage for the type of equipment operated, plus full :fringes without 
Vacation/Holiday. 

f Eighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without 
Vacation/Holiday. 

g For classifications within each group, see page 56. 

Rll:COGNIZED HOLi DA VS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all 
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, 
which is on file with 1.he Director oflndnstrial Relations. If tht: prevailing rate is not based on u collectively bargained rate, the holidays upon 
which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions 
for the current determinations on the Internet at http://v,,ww.dir.ca.gov/OPRf /PrcWagcl)eterniinutlon.htrn. Holiday provisions for current or 
superseded determinations may be obtained by contacting the Ofl:1ce of the Director - Research Unit at ( 415) 703-4 774. 

TRAVEL AND/OR SU BS !STEN CE PAYMENT: In accordance with Labor Code Sections 1773 .1 and 1773 .9, contractors shall make travel 
and/or subsistence payments to each worker to execute the work. You may obtafn the travel and/or subsistence provisions for rhe current 
detern;inations on the Internet at http://www.dir.cagov/OPRl/PreWageDetermination.htm: Travel and/or subsistence requirements for cun·ent 
or superseded determinations may be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 
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GENERAL PREY AILING WAu0 DETERMINATION MADE BY THE DIRECTOR(,,, lNDUSTRIAl, RELATIONS 
PURSUANT°TO CALlFORN!A LABOR CODE PART 7, CHAPTER l, ART!CLE2, SECTIONS 1770, 1773 AND 1773.l 

CRAFT: ## LANDSCAPE MAINTENANCE LABORER 
(APPLIES ONLY TO ROUTJNE LANDSCAPE MArNTENANCE WORK NOT NEW LANDSCAPE CONSTRVCTION)1 

TERMINATION: NC-LML-2018-1 
JUE DATE: February 22, 2018 

EXPIRATION DATE OF DETER.MlNA TION: March 3 l, 2018* Effective until superseded by a new determination issued by the Director of Industrial · 
Relations. Contact the Office of the Director- Research Unit (415) 703-4774 for the new rates after 10 days from the expiration date, if no subsequent 
determination is issued. 

Em12loyer Payments Straight· Time Overtime 

LOCALITY: Basic Health Pension Vacation Holiday Training Hours Total l l/2x 
Hourly and Holil'ly 
Rate Welfare Rate 

Alameda ................ : ....................... 11.00 0.43 "0.14 0.24 8 h l 1.81 b 17.31 
Alpine, El Dorado ......... : ............. l ].00 0.12 0.14 8 ll.26 16.76 

11.00 0.14 0.16 8 11.30 ' 16.80 
Amado!-. .......................................... l l.00 0.16 0.06 8 11.22 16.72 
Butte, Glenn, and Plumas ........... 11.00 0.16 C 0.13 0.05 8 h 11.34 b 16.84 
Calaveras ...... , .............................. 11.00 0.10 0.12 8 11.22 ]6.72 
Colusa and Sulter ........................ 11.00 0.12 O, l4 8 11.26 16.76 

11.00 0.14 0.1'6 8 11.30 16.80 
Contra Costa ................................ 11.00 0.12 8 11.12 16.62 
Del Norte and Humboldt.. ....... : .... 11.00 0.25 0.07 8 11.32 16.82 
I'resno ............................................. 11.00 0.11 8 11.11 16.61 

11.00 d0.19 0.19 8 hJl.38 b 16.88 
Kings ................................................ 11.00 '0.25 0.25 8 h 11.50 b 17.00 
Lake and Mendocino ..................... 11.00 ro.13 0.03 8 hJJ.l6 b 16.66 

11.00 g 0.14 0.03 8 b [1.17 b 16.67 
Lassen, Modoc, Shasta, 
Siskiyou and Trinity 11.00 0.31 0.09 8 1 l .40 16.90 
1adera, Mariposa and Merced .... 11.00 0.115 0.115 8 l 1.23 16.73 
. A:qrin .............. h ......... : .................... 11.00 0.12 8 11.12 16.62 

1terey ........................................ 11.00 0.14 0.22 8 11.36 !6.86 
11.00 0.16 0.25 8 11.41 16.91 

Napa. ............................................. 11.00 4 0.11 0.14 8 11.25 ]6.75 
Nevada and Sierra ......................... l l.00 0.16 0.19 8 11.35 16.85 
Placer ............................................. I l.00 0.12 0.14 8 11.26 16.76 
Sacramento ................................... 11.00 0.16 8 1 l.16 16.66 

11.00 0.15 8 11.15 16.65 
San Benito ..................................... l 1.00 h 0.15 0.18 8 i, 11.33 b i 6.83 
San Francisco ............................... l l.00 0.17 0.17 8 11.34 16.84 
San Joaquin .................................. 11.00 0.37 i0.12 0.12 8 b 11.61 b 17.11 
San Mateo ...................................... 11.00 0.43 i0.12 0.14 8 b 11.69 b 17.19 

11.00 ·0.13 0.17 8 b 11.30 h 16.80 
Santa Clara .................................. 1 l.00 0.03 10.13 0.18 8 b 11.34 b 16.84 
Santa Cruz ..................................... 11.00 0.16 8 11.16 16.66 

11.00 0.19 8 11.19 16.69 
Solano ....... : .................................... 11.00 0.07 8 11.07 16.57 
Sonoma ............................................ l l.00 '"·0.13 0.16 8 b 1 i.29 b 16.79 

11.00 0.38 n 0.15 0.19 8 b 11.72 b 17.22 
Stanislaus and Tuolumne ........... 11.00 0.115 0.14 8 11.255 16.755 

11.00 0 0.13 0.11 8 bll-.24 0 16.74 
Tehama ........................................... 11.00 0.12 0.19 8 11.31 16.81 
'l'ulare ............................................ 11.00 0.69 PQ.12 8 b 11.81 b 17.31 
Yolo ................................................ 11:00 0.14 8 11.14 16.64 

11.00 0.19 8 11.19 16.69 
Yuba ...................................... , .......... 11.00 0.14 0.16 8 ] l.30 16.80 

tffl. Craft is not apprenliceable 
NOTE: lfthere are two rates, the first rate is for routine work, the second rate is for complex work. 
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DETERMINATlON: NC-LML-2018-J 

ll, 

b. 

c. 

d. 

e. 

f, 

g, 

h. 

I. 

j. 

k. 

l. 

"' 
n. 

0. 

p. 

q 

$0.20 ·after 3 years of service; $0.27 after 5 years of service. 
Computation is based on first years of employment. This rate should be increased by any app[icable vacation increase as stated in other footnotes. 
$0.25 after 7 years of service. 
$0.38 after 3 years of service. 
$0.37 after 5 years of service; $0.49 after 15 years of service. 
$0.19 after 1 year of service; $0.25 after 2 years ofse1vke. 
$0.22 after 1 year of service; $0.29 after 2 years of service. 
$0.31 after 5 years of service. 
$0.24 after 5 years of service. 
$0.23 after 2 years of service; $0.35 after 6 years of se1vice. 
$0.26 after 1 year of service; $0.39 after 5 years of service. 
$0.27 after 1 year of service; $0.40 after 5 years of service . 
. $0.26 after 7 years of service. 
$0.31 after 3 years of service; $0.46 after 7 years of service. 
$0.27 after 3 years of service; $0.40 after 5 years of service, 
$0.23 after 2 years of service. 
$0.23 after 7 years ofsel'Vice. 

1 This detetmination does not apply to work of a landscape laborer employed on landscape construction (work incidental to construction or post-construction 
maintenance during the plant installation and establishment period). The following is a description ·of the landscape work cover under this determination: 

ROUTINE - mowing, watering, pruning, trimming, weeding, spraying, occasional planting and replacement of plants and janitorial work 
· incidental to such landscape maintenance. · 

COMPLEX - servicing of irrigation and sprinlder systems, repairing of equipment use in such landscape maintenance. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate fbr Holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file witlt the Director 
of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be 
as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current detemtlnations on the Internet at 
hllp://www.dlr.ca.e:ov/OPRL/DT're Wagd)etermination.htm. Holiday provisions for current or superseded deterrninati.ons may be obtained by contacting the 
Office of the Director-Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773. l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain tbe LTavel and/or subsistence provisions for the cun-ent determinations on the 
Internet at .!n(JJ://www.dir.ca.gov/OPRL/DPreWa2:eDeterrnination.htn1. Travel and/or subsistence requirements for current or superseded determinations may 
be obtained by contacting the Office of the Director-Research Unit at (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: #TUNNEUUNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 

DETERMINATION: NC-23-63·1-2018-1C 
ISSUE PATE: August 22, 2016 
EXPIRATION PATE OF DETERMINATION: June 23, 2019 .. The rale lo be pald for wort, performed after this date has been determined. If work will extend past this dale, the new rate 
must be paid and should be incorporated In contracts entered into now. Contact !he Office of the Director· Research Unil for specific rates at (41S) 703-4774. 

LOCALITY: All \ocaOUes within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, 
Marln, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquln,"san Mateo, Santa Clara, Santa Cruz, 
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Su~er, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties. 

Classification 
(Journeyperson) 

Classification Group 

Underground Rate 
Group·1-A 
Group 1 
Group2 
Group 3 
Group4 
Group 5 

Shafts Stopes & Raises 
Group 1-A 
Group 1 
Group 2 
Group 3 
Group4 
Group 5 

CLASSIFICATIONS: 

GROUP 1-A 

Baslc 
Hourly 
Ra!e 

kea 1' Area 2• 

$45.24 
$42.77. 
$41.51 

: $40.18 
$39,04 
$37.90 

$45,34 
$42.87 
$41,61 
$40.28 
$39,14 
$38,00 

$47.24 
$44,77 
$43.61 
$42.18 
$41,04 
$39.90 

$47.34 
$44.87 
$43.61 
$42.28 
$41.14 
$40.00 

Health 
and 

.Welfare 

$13,88 
$13.88 
$13.86 
$13.88 
$13.88 
$13.88 

$13.88 
$13.88 
$13.86 
$13.88 
$13.88 
$13.88 

Tunnel Bore Machine Operator· 20 feet in dlomeler or more 

GROUP1 
Heading Shield Operator 
Heavy Duly Repairman/Welder 
Mucking Machine 
Raised Bore Operator 
T url/ld iviol~ Bult:: Operator 
Tunnel Boring Machine Operator 1 O tt up to 20 fl 

Employer Payments 

Pension Vacation Training Other Hours' 
and Payments 

Holiday' 

$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0,79 
$10.78 $4.56 $1,02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 

$10.78 $4.56 $1.02 ~0.79 
$10.78 $4.56 $1.02 $0.79 
S10.78 $4.56 $1.02 $0.79 
$10.78 $4,56 $1.02 $0.79 
$10.78 $4,56 $1.02 $0.79 
$10.78 $4.56 · $1.02 $0.79 

GROUP 2 
Combination Slusher and Motor Operator 
Concrete Pump or Pumpcrele Guns 
Power Jumbo Operator 

GROUP 3 
Drill Doctor 
Mine or Shaft Holst 

8 
8 
a 
8 
6 
6. 

a 
B 
8 
8 
8 
8 

Straigh!-Time Overtime Houdy Rate 

.Tola\ Dally/ Sunday and 
Hourly Saturday' Holiday 
Rate 11/2X 2X 

Area 1;i 

$76.27 
$73.60 
$72.54 
$71.21 
$70.07 
$5a93 

$76.37 
$73.90 
$72.64 
$71.31 
$70.17 
$69.03 

Area 2• Area 1-a. Area2• Area 1a 

$76.27 $98.89 $101,89 $121.51 
$75,60 . $95.19 $98.19 $116,57 
$74.54 $93,30 $96.30 $114.05 
$73.21 $91.30 $94.30 $111.39 
$72.07 $69.59 $92.59 $109.11 
$70.93 $67.86 $90.86 $106,83 

$78.37 $99.04 $102.04 $121.71 
$75.90 $95.34 $98.34 $116.77 
$74.64 $93.45 $96.45 $114.2S 
$73.31 $91.46 $94.45 $111.59 
$72.17 $69.74 $92.74 $109.31 
$71.03 $86.03 $91.03 $107.03 

GROUP 4 
Comblna!lon Slurry Mixer Cleaner 
Grouting Machine Operator 
Motorman 

GROUP5 
Bit Sharpener 
Brakeman 

Area zh 

$125,61 
$120,57 
$118,0S 
$115.39 
$113,11 
·$110,83 

$125.71 
$120,77 
$118,26 
S115.59 
$113.31 
$111,03 

Combination Mixer and Comprcst;Of (Cunltc} 
Compressor Operator 
Ass\slant lo Engineer 
Piiriip tiperaiiir 
Slusher Operator 

ti"i~dicates an appren\lce~ble crafi. Toe cu;~~t apprenUce wage rales are available on the ln\emel at hllp:l/www.dir,ca.gov/OPRUPWAppWage/PWAppWageStart.asp, To obtain any 
apprentice wage rates as of July 1, 2008_and prior to September 27, 2012, p\eese contact the Division of Apprenticeship Standards or refer lo the Division of Apprenticeship Standards' 
website at http://www.d\r,ca,gov/das/das.html. 
' AREA 1 '. Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaq.uin, San Maleo, Sanla Clara, Sanla Cruz, Solano, Stanislaus, 

Sutler, Yolo and Yuba counties; and portions of Alpine, ,?.mador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monierey, Nevada, Placer, Plumas, Shasla1 Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. 

' AREA 2. Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta. Sierra, Siskiyou, Sonoma, Tehama, Tulara, Tuolumne and Trinity counties. (Portions of counties falling in each area deialled on page 41). 

0 Includes arl amounl for supplemental dues. 
' Saturday In lhe same work week may be worked at siraighl-lime If a job Is shut down during the normal work week due to inclement weather. 
• When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute a day of 

work, for which eight (8) times the straight time hourly rate shall be paid at Iha ·non-shift wage rata for the second shift. The third shift shall be seven (7) hours or work for 
eight (8) hours of pay at the non- shlltwage rate. 

NOTE: For Special Single and Second Sl)\ft ra\es, please see page 5BA. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Hofldaywork shall be paid, shall be all hofidays in the conectlve bargaining agreemen~ applicable to the 
particular craft. classlfication, or type of worker employed on the project. which Is on me with lhe Director of lnduslrial Relations. If the prevainng rale is not based on a collectively bargained rate, the 
holidays upon which !he prevailing.rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet 
at hltp://www.dir.ca.gov/OPRUDPreWageDelermination.htm. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director- Research Unit al 
(415) 703-4774. 
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance wilh Labor Code Secl\ons 1773.1 and 1773.9, contractors shall make travel and/or subsistence paymenls to each worl<er to execute the 
work. You may obtain the travel and/or subslslence provisions for the current de\erminal\ons on the Internet athttp:l/www.dir.ca.gov/OPRUDPreWagaDelerminaUon.htm, Travel and/or subsistence 
requirements for current or superseded de\erminaUons may be obtained by contacting the Office of the Director-Research Unit al (415) 703-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773,AND 1773.1 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS 

CRAFT: # TUNNEL/UNDERGROUND !OPERATING ENGINEER-HEAVY AND HIGHWAY WORK) 
. (SPECIAL SINGLE AND SECOND SHIFT) 

DETERMINATION: NC-Z3-63-1-2018-1C 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE Of' DETERMINATION: June 23, 2019 .. The rate lo be paid for work performed atterlhis date has been determined. Ir work will extend past this date, the new rate must be paid 
and shoulq be incorporated in contracts entered into now. Contactthe Office of lhe Director- Research Unit for specific rates at (415) 703-4774. 

LOCALITY: Alt localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldl, Kings, Lake, Lassen, Madera, Marin, Mariposa, 
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenlo, San Benito, San Francisco, San Joaquin, San Maleo, Santa Clara, Santa Cruz. Shasta, Sierra, Siskiyou, 
Solano, Sonoma, Stanislaus, Sutler, Tehama, TJinlly, Tulare, Tuolumne, Yolo, and Yuba counties. · 

Classification Basic Health 
(Journeyperson) Hourly and 

Rale Welfare 
Classification Group 

Area 1" Area2' 
Underground Rate 
Group 1-A $49.37 $51,37 $13.88 
Group 1 $46.58' $48,58 $13.88 
Group2 $45.17 $47,17 $13.88 
Group 3 $43.69 $45,69 $13.08 
Group4 $42.39 $44.39 $13.88 
Group 5 $41.12 $43.12 $13.88 

Shafts StoQeS & Raises 
Group 1-A $49.48 $51.48 $13.88 
Group 1 $46.69 $48,69 $13.88 
Group 2 $4528 $47.28 $13.88 
Group3 · $43.80 $45,80 $13.88 
Group 4 $42.50 $44,50 $13.88 
Group 5 $41.23 $43.Z3 $13.88 

CLASSIFICATIONS; 

GROUP1-A 
. Tunnel Bore Machine Operalor- 20 feel in diameter or more 

GROUP1 
Heading Shield Operator 
Heavy Duly Repairman/Welder 
Mucking Machine 
Raised Bore Operator 
Tunnel Mole Bore Operator 
Tunnel Boring Machine Operalor 1 Oft up to 20 ~ 

EmQIDyer P§tments 
Pension Vacation Training Other 

and Payments 
Holiday' 

$10:78 $4,56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4,56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0.79 
$10.78 $4,56 $1,02 $0.79 
$10.78 $4.56 $1.02 $0,79 

$10.78 S4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0,79 
$10.76 $4.56 $1.02 $0,79 
$10.7B $4.56 $1.02 $0.79 
$10.78 $4.56 $1.02 $0,79 
$10.78 $4.56 $1.02 $0.79 

GROUP 2 
Combination Slusher and Motor Operator 
Concrete Pump or Pumpcrele Guns 
Power Jumbo Operator 

Drlll Doctor 
Mina or Shaft Hd1sl 

5!ralght-llme Overtime Houri~ Bate 
Hours 

8 
8 
8 
8 
8 
8 

8 
8 
a 
8 
8 
8 

Total Daily/ Sunday and 
Hourly Saturday" Holiday 
Rate 11/2X 2X 

Area 1' 

$80.40 
$77.61 
$76.20 
$74.72 
$73.42 
$72.15 

$80.51 
$77.72 
$76_31 
$74.83 
$73.53 
.$72.26 

Area 2• Area 1u Area2' Area1' 

$82.40 $105,09 $108.09 $129.77 
$79.61 $100.90 $103,90 $124.19 
$78,20 $98.79 $101.79 $121.37 
$76.72 $96.57 $99.57 $116.41 
$75.42 $94.62 $97,62 $115.81 
$74.15 $92.71 $95.71 $113.27 

$82.51 $105.25 $108.25 $129.99 
$79.72 $101.07 $104.07 $124.41 
$78.31 $98,95 $101,95 $121.59 
$76.83 $96,73 $99,73 $118.63 
$75,63 $94,78 $97.78 $116.03 
$74.26 $92.88 $95,88 $113.49 

GRDUP4 
Combination Slurry Mixer Cleaner 
Grou6ng Machine Operator 
Motorman · 

GfWUP5 
Bit Sharpener 
Brakeman 

Area2' 

$133.77 
$128.19 
$125.37 
$122.41 
$119.81 
$117.27 

$133.99 
$128.41 
$125.59 
$122.63 
$120.03 
$117.49 

Combination.Mixer and Compressor (Gunlle) 
Compressor Operator 
Assistant to Engineer 
Pump Operator 
Slusher Operalor 

# indicates an appr;;ticeable craft. The current apprentice wage rates are available on the Internet at http://www.dir.ca.govlOPRUPWAppWage/PWAppWageSlart.asp. To obtain any apprentice wage 
rales as of July 1, 2008 and prior to September 27, 2012, please contact !he Division of Apprenllceshlp Slandards or refer 10 the Division or Apprenllceshlp Standards' website al 
http://www.dir.ca.gov/das/das.html. · 
• AREA. 1 • Alameda, Butte, Conlra Costa. Kings; Marin, Merced, Napa, Sacramento, San Benllo, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,'Stanislau.s, 

Sutter, Yolo and Yuba counties; and portions or Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldl, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monle,ey, Nevada, Placer, Plumas, Shasta, S1ena, Slsli,you, Sonoma, Tehama, Tulare, Tuolumne and Tr\n'1ly counfles. 

• AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocino, 
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions or counlies falling In each area detailed on page 41). 

• Includes an amount for supplemenlal dues. 
' Salurday In !he s.ama work week may be worked a\ slralght-tlme if a job Is shut down during the normal work week due lo Inclement weather. 

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays In the col\ecijve bargaining agreement, applicable to lhe 
particular craft, classification, or type of worker employed on (he projec~ which is on file with 1he Director of Industrial Relations. If lhe preoamng rate Is not based on a collectively bargained rate, lhe 
holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of lhe Goveromenl Code. You may obialn 1he holiday provisions for lhe current determinations on lhe lnlernel 
al http://www,dlr,ca.gov/OPRUDPreWegeDelermlnalion.htm. Holiday provisions for currenl or superseded determinations may be obtained by contacting lhe Office of the Director- Research Unll al 
(415) 703-47.74_ 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance wilh Labor Code Sections 1773.1 and 1773.9, conlraclors shall ma~e travel and/or subsistence paymenls to each worker to execute the 
work. You may obtain lhe 1ravel and/or subsislence provisions for lhe current delerminallons on the lnlernel al http://www.dlr.ca.gov/OPRUDPreWageOeterminalion.htm. Travel and/or subsistence 
requiremenls for current or superseded delermlnallons may be obtained by contacting the Office or the Director- Research Unit al (415) ?03-4774. 
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS 
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER l,ARTICLE2, SECTIONS 1770, 1773 AND 1773.l 

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND.DREDGING PROJECTS 

CRAFT: TREE MAINTENANCE1 (LABORER) . 
(APPLIES ONLY TO ROUTINE TREE MAINTENANCE WORK, NOT CONSTRUCTION AND/OR LANDSCAPE CONSTRUCTION2) 

DETERMINATION: NC-102-X-21-2018-2 
ISSUE DATE: August 22, 2018 
EXPIRATION DATE OF DETERMINATION: June 30, 2019** The rate to be paid for work performed after this date has been 
determined. 1fwork will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. 
Contact the Office of the Director - Research Unit for specific rates at (415) 703-4774.· 

Locality: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, 
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, 
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, 
Stanislaus, Sutter, Tehatua, Trinity, Tulare, Tuolumne, Yolo,.a.nd Yuba Counties. · 

Employer Payments Straight-Tl me 

Hours Total 
Hourly 
Rate 

Overtime Hourly Rate 

CLASSIFICATION(s)" 
(J ourneyperson) 

AREA l° 
Senior Tree Trimmer 
Tree Trimmer 
Groundsperson 

AREA2c 
~enior Tree Trimmer 

ree Trimmer 
Grounds person 

Basic 
Hourly 
Rate 

$24.25 
$21.25 
$18.25 

$19.75 
$18.25 
$16.25 

Health Pension Vacation Training Other 
and and 

Welfare Holiday 

$6.00 $0.65 $1.92 
$6.00 $0.65 $1.72 
$6.00 $0.65 $1.57 

$6.00 $0.65 $1.92 
$6.00 $0.65 $1.72 
$6.00 $0.65 $1.57 

$0.05 
$0.05 
$0.05 

$0.05 
$0.05 
$0.05 

a There shall be at least one Senior Tree Trimmer on crews of three or more. 

8 
8 
8 

8 
8 
8 

$32.87 
$29.67 
$26.52 

$28.37 
$26.67 
$24.52 

Daily 

l l/2Xb 

$44.995 
$40.295 
$35.645 

$38.245 
$35.795 
$32.645 

bMonday thru Saturdav shall constitute a workweek. Rate apolies to first 4 overtime hours Mondav lhru Saturdav. and all time 
worked in excess offilrty (40) hours per workweek. All other time is paid at the Sunday and Holiday double-time rate. 

Sunday/ 
Holiday 

2X 

$57.12 
$50.92 
$44.77 

$48.12 
$44.92 
$40.77 

< AREA l = MARIN, MONTEREY; NAP A, SAN BENITO, SAN FRANCISCO, SAN MA TEO, SANTA CLARA, SANTA CRUZ; SOLANO, AND 
SONOMA COUNTIES. 
AREA 2-ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORA.DO, FRESNO, 
GLENN, l-JUMBOLDT, KINGS, LAKE, LASSEN, MADERA, MARIPOSA, MENDOCINO, MERCED, MODOC, NEV ADA, PLACER, PLUMAS, 
SACRAMENTO, SAN JOAQUIN, SHASTA, SIERRA, SISKIYOU, STANISLAUS, SUTTER, TEHAMA, TRJNlTY, TULARE, TUOLUMNE, 
YOLO, AND YUBA COUNTIES. . . 

1 Th.is detenninatlon docs not apply to the work of a landscape laborer employed on landscap~ construction (work incidental to consti'uctio~ or post-
constrL1ction maintenance dunng the plant installation and establishment period) or to tree h'irnming work tnvolving line clearance. · · 

2 This dete1mination does not apply to tree trimming, removal, or planting work performed on construction or landscape construction contracli;. 

RECOGNIZED HOLIDA VS: Holidays upon which the general prevailing hourly wage rate for holiday work shall be paid, shall be all holidays in the 
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file wilh the 
Director oflnduslrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be 
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for lhe current detenninations on the internet 
at http://www.dir.ca.gov/oprl/DPreWageDetennination.btm. Holiday provisions for current or superseded determinations may be obtained by contacting 
the Ofl:icc of the Director - Research Unit at (415) 703-4774. 

TRAVEL AND/OR SUBSISTENCE PAYMENT: In acco1·dance with Labor Code Sections l 773. l and 1773.9, contractors shall make travel and/or 
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current dctenninations on the · 
internet at http://www.dir.ca.gov/oprl/DPreWageDeterminntiol},ht111. Travel and/or subsistence requirements for current or superseded determinations 
may be obtained by contacting the Office oflhe Director-Research \Unit at (415) 703-4774. 
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G;'..GE:t1.!. ?P.:!VJ\!LlHG i?...GE! DET:E...~l.t1;...TI0t:i !.!.'\VE .BY THE. O!RECTO?. OF U1D'JS'IR1Al'.. ttL!.TIOHS 

PUP.SOAN.'.r 'J;C CALIFORHI;k LABOR CODE:~·-;, CRAFTER 1, ~RT.ICLE. 2, sscT10Ns 1110, 1773 1-_I\'!) li/3.::.. 

FOR co:..:HERc':rAI. SUILDIHG, RIGHWAY, nZAVY CONS'!RO'CTIOH AND DR:l'OGn:lG Pac~CTS 

LOCAUTY: SAN FRANClSCO COUNTY 

# 

# 

II 

# 

II-

Ii 

ii 

# 

# 

# 

# 

s 

s 

s 

AA 

AA 

AD 

AD 
AG 

AD 

AD 

AD 

Al 

AM 

BR~c~~;r;~E~L~L~~~~~~ ; ... -·----·--· >-·-------;------i ....... ______ ~ .. --·---- ~ I---...... r ___ ~ ........ i -----! ____ ..... -........ : ___ 0 · l 
S~ONEMASON ' ! 8/22/2018 ! 04/30/2019* 1A 40.890j 9.950 l 14.230! s 3.000 1 0.800 j C 1.380 ;o. 8.0 l 70.250 l E 92.190 j E 92.190 r 114.140! 
POINTER.CLEANER.CAULKER, ;·•"'·""·"'r........,..,,, ..... f .......... ,..-....__.,_,·~ ........ i ... ·- r- --·-·: ..... ·~-------·· _; ........-v .. ,_ ... ·---~-·- ~' ... , - ·- ~- _.,, ........ \ ~.,, ....... \,I>...., ~,,u..., ...... ~.-, .... - •.• .__.f""'""""._.....,..,._,.,,._; ---j 
WATERPROOFER i 8/22/2018 , 12/31/2018- jA 47.800J 9.950 \ 11.790[ F - g 1.510 j 0.430 (D 8.0 l 71.480 j 95.380 ! G 95 .. 380 j 119..280! 

SRJCK TENDER ("8/22/2018·-;·· ;4/30/2019• ! A 35_3ro1- 8.250 ) - 12.oooi F . - - to.450 i - i .... 8.0 ( 56.070 ! H ......... 73.760-·(H · 73.760 i---91.440 f 
CARPET1LJNOLEUM, r -.-~-·---- L _____ r ~--~--.... :f ____ ~~~L-.. _______ r ___ [ ________ ....... ~ , __ ; ....... ______ { ·--·-----~-1 ___________ 1 _-__ i-

SOFTFLOORLAYER / 8/22/2018' i 12/31/2018•* /A 47.950) 10.150! 15.250/ I ,j 0.630 / 0.340 / 8,0 / 74.320 i J 98.290 / J 98.290 j 122.270/ 
FLOORCOVERINGHANDLERAFTER3 ; i --- , ·; ·;-· ; •! -·;,-- l -.-~----~--·-T'"""___ , f 
YEABS / 8/22/2018 j 12/31/2018*' j A 23,950 j 10.150 j 7.630 \ I /, 0.050 , 0.340 t 8.0.; _42.120 [ J 54.100 j J 54.100 l 66.070 i 
FLOOR COVERING HANDLER LESS i " · --! -----····-· · - ' ............. _7 /-- , i· -·-·-- ,-· ; . . .. , ---~.-.............. !" ··--- J-----·- ; ·---7 
n-!AN3YEARS j 8/22/2018 / 12/31/2018- JA 19.150j 10.150! 6.100 ! I - \ 0.050 :· 0.340 L 8.0 [ 35.790 i J 45.360 i J 45.360 ! 54.940 [ 
FLOORCOVERINGHANDLERTRAINEE, ~-·"·-·---~- ! ----·--,-·--· .. -·-·-· r"'""•---- ,-----,. -- , .. - .... , ............. , ------·•:-,.-~- ,---............... , ............ , ....... "·'"r'-"'"~-·---,--•·---·-{ 
FIRST3MONTHS i 8/22/201B f 12/31/2018** /A 15.31Clj 10.150/ 4.880 ! I j 0.050 ) 0.340 1 8.0 j 30.730 ( J 38.390 \ J 38.390} 46.040 l 
FLOOR COVERING HANDLER TRAINEE r-... ·-··-.. ·--·-········--, ------i; ~ ·--(·--~---- i ; ........... ---:'" -f--··0 

_ _,.... \ ··t---····.--·-····-.. ·--~---:··-·---i 
SECOND3MONTHS 'i 8/22/2018 f 12/31/2018** jA 17.230] 10.150\ 5.490 i I ( 0.050 j 0.340 j 8.0 i 33.260 / J 41.880 i J 41.880 ( 50.490 l 

ELECTRICIAN: f __ : ........ _ .. _........ 1 l ·t i ·-·-· . . i i .... -........ -.. ... l---·....i _ . i ____ ........ ! .......... _,,__ i -=l 
coMM &SYSTEM INSTALLER ; _ 212212018 ...11113012018'* t, __ 38.520/i ___ 10.5so f x 5.400 ~--.. • ..... J ____ 1.100· j_L·-·· 0.260, ... L 8.o. ! .. 58.180 [ M ___ 78.110 __ LM .. __ 7s.1.10 __ \-~ ___ ya.04~ ! 
COMM&SYSTEMTECH. j ·212212018 i 11/30/2018 .. ~ 44.300} 10.550( K 6.400 ( .. / 1.100 j L 0.260 j 8.0 ( 64.160 f M 87.080 i M 87.080 j 110.0101 .... -~---- .... ._ __ , _______ , ___ ,_, ____ , ... ---~---·-·------------··- .. -------... ---·····--.---,----···-·-·-···--------.----------··----4' 

:· B/22/2018 j 05/31/2019** ~ 71,000] 15.230/: N 14.520:- F 1 .1.085 / o 0.380 JP ~1 104.880 1 o 141.700 ( R 178.530! 178.530j 

[ 6/22/2018 •;• 05/31/201~i- 79.88Ql 15.230! N 14.520( .. F.. - ~--'1.065 { 0 ~y .... ~1114.090_ ~.o ___ 155.530 l R 196.970! 196.970_! 

.' ____ __, __ L---...... ·--.•-·~ ---··----& - , 1 __ ] ...... - ........ _ !: ................. _.L_~ .... _ .. ,_~,.........-----l--.-···-···· ·-~----~--~~-•-""""_H_ ... _, ...... _:, _____ i --------- ~ 
/ 2/22/2018 ) 02/28/2019** g 42.19Qj 13.880J. T 11.510/ U 4.270 ! 1.020 j 0.210 j 8.0 ! 73.080 : V 94.170 i W 94.170 l 115.270j 

f 2/22/2018. j 02/26/2019"* f: 39.100~ 13.880: T. 11.510/ U 4.270 j 1.020 / 0.210 j 8.0 r 69.990 : V 89.540 l W 89.540 { 109.090/ 

\ 2/22/2018 ( 02/28/2019 .. \ 36.220/ 13.880( T 11.510~270 )~ 1.020 i 0.210 1 8.0 ! 67.110 ; V 85.220 lw 85..220 i 103.330J r 212212018 j 06/30/2018' jA 46.osoi 10.150: x 17.390[ .. ·--~ · • o.550 : Y o.380 l 8.o l 74.550 ; z. 97.590 i 120.630i 120.630l 

i' 8/22/2018 ( 07/31/2019' /AB 34.250 ~ - 9.950 [ 4.860 l I ,.., .. • -1 0.450 j -0.830 j • 8.0 • r 50.340 j AC 67.460 i 84,590 ) 84.590 ~ 

INSIDE WIREMAN 

CABLE SPUCER 

FlELD SURVEYOR: 

CHIEF OF PARTY 

INSTRUMENTMAN 

CHAINMAN/RODMAN 

GLAZIER 

MARBLE FINISHER . ---------·' ..,,____ " -----~----··~-.. ·-··--·-'-------··-. ._, _ __, ___ ,__ _______ ( ______ . __ ,.,.._.,.., ....... ·--------· ---·---J ···-----~ 
MARBLE MASON, [_,_1!_!~2/2016 / 07/31/2019· l':1: ... ~I:~~-~.L .. 9.950 ! 16.040(_'--·-~-J~~~? __ _L_ ___ )-090 j 8.0 j_:!4.910 ;~t:_-~~~~!~ .. L .... 121.940\ 121.940J 

PAINTER: ~ -----~~·---.... ·--.. ·--~ -- t _____ ,.,~ ..... --·--- f~ __ ., ___ ... .., ____ L ______ , .. ~.... ~-.. ·--·····---~ _j _____ , ... ,_L,..... ......... --.- t 
BRUSHAt':[DSPRAY ~ __ s12212018~_1213112018*'J~e 44.190'~ 10.150! r 13.120L,1., .. ___ .. L.o.560 J .......... ~_o.3so 

1
~_ .. a.o. l ·68.400 ) ........... 90,490 ... :J_AF 90.490 !. ..... 112.590j 

METALIZINGANDTHERMALSPRAY [ 8/22/2018 j 12/31/2018*' JAE 46,190\ 10.150 ! T 13.120[ I - l 0.560 ] 0.380 / D 8.0 t 70.400 i 93.490 J AF 93.490 ) 116.590 i 
INDUSTRIAL PAINTER [ 8/22/2018 ) 12/31/2018** )AE 45.190j 10.150f T 13.120[ I - i 0.560 ! 0.380 iD 8.0 i 69.400 ! . 91.990 l AF .91.990 r 114.590) 
SANDBLASTER, STEAM CLEANER, t i --····--···t···---.-, -----;---·--;-···----;-----.. -, .. :"'"" ; --i----.. ·:--····--·--, ------, ·-------, 
WATERSLASTER i· 8/22/2018 ; 12/31/2016*" )AE 44.690\ 10.150, T 13.1201 t - l 0.560 , · 0.380 \ D 8.0 , 68.900 i 91.240 1 AF 91.240 i 113.590 j 

:. ------~ __ ., ...... , __ .....__ ;. -- :~------'. --·----.----L----.-i; ._,.,., ...... -,: .,,.. _____ }-,h- : .............. ,: ,_..,___ ; ~ -·~---- .. ~i 
· EXOTIC MATERIALS t 8/22/2018 ; 12/31/2018** ~AE 44.940;; 10.150f T 13.120[ 1 - ) 0.560 i 0.380 lD 8.0 i 69.150 ; 91.620 j AF S1.620; 114.090; 

PAPERHANGER WALLCDVERING, LEAD1 · i ---------·--T"""" , , ,----,-----•, ) -·--,-----,---·--- , ·----.------J 
ABATEMENT ' f 8/22/2018 f 12/31/2018** iAE 45.190; 10.150? T 13.120( I • . ! 0.560 1 0.380 \ D 8.0 j 69.400 / 91.990 / AF 91.990 { 114.590/ 

TAPER j 2/22/2018 i 06/30/2018* ;AH 45.110) 10.150 i . 16.030[ I 1 0.560 ! 0.560 j 8.0 i 72.410 i '94.970 1 D 94.970 i: AF 117.520 J 
TAPER CLEAN-UP 

PLASTE;RER 

PLASTER TENDER 

PLUMBER: 
PLUMBER, STEAMFITTER, 
REFRIGERATION FITTER (HVAC) 

PLUMBING SERVICE AND REPAIR 
Air< L:lJNIJI I llJNING & 
REFRIGERATlON/HVAC- SERVICE. 

·WORK 

---~. -· ,t_,_----·----·- ~----· ·1-·---····-·--··--.... ..-:- ·----··-:-~----___.,._ .... \ l. .. 212212018 f. os13012015• -~,A.I 1s.010~ 10.1so[ ~--· .. ~ - ....... L._. L_ .. 8.o i 2s.1so. ~--..... 37.170 ~.17o_!AF 46.170 l 
t 8/22/2018 l 06/30/2019*~ /AK 41.29o'~ 13.480} 14.470[ F - ; 1.150 ! 1.200 jo 8.0: 71.590 ; AL 89.290 i AL 89.290 I 107.000j ·-----1 ... --, ....... _____ , ____ "·"'•"-·•-----------···'--,.__ __ ,_. _ __,,_._, __ ,...,, ......... ,,...,___.._,. ... I!. ...,,....,_ ...... __ ,_._,.,,,_ .,,..,,__,_,,.., ___ --.. -,· .. ------·----·--······ .... ~.~--·--------··-------·----·-· .. -..... -.-·•, .. _.,,,......,_, 

i_ 8/22/2018 l 06/30/2019* 1AN 37.140'j · 8.250 f 13.6201 F . - 1, 0.450 ! 0.450 1 8.0 '.: 59.910 ; AO 76.530 I AD 76.530 ( 93.140 ) 

!-.... , ..... ~ .. -----.. ! ~ . __ .,,_,,_ ~ . l ! .......... _~ --· ~-.. -..... ! ___ ___j ____ ; ............... ____ : __ , ; . i. 
1 8/22/2016 ( 06/30/2019.+ !AP 72.000) 18.310 l 20.030i F - ) 3.600 i AQ 2.500' : 7.0 i 114.440 ; AR 150.440 ! AS 150,440i · 166.440 j 
;,..____ i-, .. ,,_ ••••••'•••-"••, .. ,.,~ ----• f----- .. -••--•-••"":-.,,-•-----i _....._._. .. ...,.._~~•"•'••-•-• .. ,.--,: •~••-••• •••= "'•"-~'''" •- •••'•"•"••: _,_,___ 0·-••••.,,m, ••• : . ._,.•,•-••.,•-"--w-•~ 

i 8/22/2018 ! 06/30/2019~iAP61.200:i 15 .. 170! 18.270•-f - ) 2.100 iAO 1.2301 8.0\ 97.970 :AT 128.570-;AU 128.570.\ 159.1701 
; ! i ) .; ~ ? : i ~ ~ i i J 
; 8/22/2018 ! 06/30/2019 ..... /,AP 72,000·) 16.310 '. 20.030( F j 3,600 ! AO 2.500 j 8.0 ( 114.440 : AT 150.440 i AU 150.440, 186.440 j 
1 ..... -... -------- t --··· .. ----·i··-·-------;-- l_ _____ L -------~ -----··· ....... ! ___ ... ._, ____ ! __ .......... ~ ;···-··········· .... -.! .. -~-.--.. -.. --.-: ____ J 
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GSHERAL P.RBV..ULI~G WAGt DE'l'EP..'!U,-ru=IOl, - .BY l'HE. DIRC::Cl'O?.. QE' IHOCiSTR:~_:i P..EL>..:!lO~"S 

LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

?V:aSUMl' TO C;,J'.,IFOPJ~ZA LUOR com;. PART ~,, CliAPT:'..R 1, AaTICLE Z, SECTlONS ~;;c,. :i.77) AND 1773..1 

:'0'3 CCHMERC!~ t;U!LDINGr .HIG9.i'l.!.Y_, 3:'..AVY CONS'IROC'XIOR iUID C;romGZNG ?P.OJtC':rS 

ii 

8/22/2018 j 06/30/2019"" iA S1.200r 14.7701 AV 13.6901 F - ! 1.360 1 0.790 l 8.0 ! 91.810 ) 122.410 [A"I 122.4101 153,010 i 
· • l ::. < 1 l • :: :. i , -----J 

UNDERGRoUND/UTILITYPIPEFlTTER [ s12212018 ; os13012019** lA s1.20oi 14.77ol Av 13.69ol F - j 1.360 j 0.790 j 8.0 j 91.810 \ 122.410 (Aw 122.41~ 153.010!· 
ij ~ ·----l-----·--r----~ 1 ~ ---~··-r··---~·---~-----i ---- ~ I l ·--··-------~ 

SPRINKLERF.ITTER(~IREPROTECTION i 8/22/2018 j 12/31/2018** ]A 63.8701 10.6201 18.400/ F j 1.600 ! 0.550 l 8.0 \ 95.040 \ 126.970 \ 126.970(- 158.910l 
AND FIRE CQNTROL SYSTEMS) j :, ' / i. j l J . i j l l i ! · / 

,---·-··········~······· ..... J. ........ ... ·--·--·-~ : • -.------··········-.·····'l···-······-·-·~ . ~ .. -,_,._._,._.~ .... -,:·---·.--·-·-·-............ ,--"'--!-··"·•· ···--······--~ ...... ---···------,: 
.ROOFER. L 8/22/2017 ( 07/31/2018* ·;, 34.300I 9.660 { -~lt. ___ ~.580 ! 0.850 j M 0.550 t_.~:!:'.J ... _~~~9.J .. ~ .. .!?.:!..7~AY 73.770 \ 90.920 j 

.. , ~ ,. - I ~ I • { . . ; 

BITUMASTIC,ENAMELER,PIPE l 8/22/2017 07/31/2018· \ 36.300~ 9.660 } 7.680 / 3.580 i 0.850 fl AX 0.550 l 8.0 \ 58.620 j AY 76.770 j AY 76.770) 94.920 \ 
WRAPPER, COAL TAR PITCH BUILD-UP ; f J i ! / l l f • i l ' 
MASTIC WORKER, KETTLEMAN (2 ·~----------;--.. --........... , ................... \" .................. -[ J J ___ ..... , ... , ...... '·{"-"·"-·-r- ; )'---------r·----1 
KETTLES WITHOUT PUMPS) t 8/22/2017 f 07/31/2018* ) 34.550j 9.660 l 7.680 i 3.580 l 0.850 j AA 0.550 S 8.0 [ 56.870 l AY 74.140 i AY 74,140 r . 91.420;, 

, · ' ..,..,.......,.,..,1,,;. ... ~=..,...-~-............. , .. T..._.,,""'L.,~ ......... ,-... -,--!., ... --..... __,.;---,..,.........--.. · . · ____ ,_ ...... ,,fl._-w_,.., ...... ,..,._' ---· '-··----J.-·- r ___ 1 

sHTEoETTAMLEsTHAL wo~~~ 
0 

L ... ~!~2..°.1.~ .. .L~~(~~~°.~~:J~ .. 59.110,L~ __ 14.4001 BA 2s.e90! F --~ ........ L. ......... 1.:1.8_0.: o.710 / 7.o / 1~~-~~-1~-.-~?:~~-1..~ .. --!37.~~o\ ___ :I~:E.~J 
EET M~, = C NTRACT OF • . . . . • -, --::-:-:=::1 -:-:-:-:::1 } , I a ; l I < , 

$200,0000RLESS ! 8/22/2018 i 06/30/2019** jAE 51.870j AZ 14.400!_BA 27.250 1 F ! 1.480 j 0.710 ! 8.0 i 95.710 f BC 124.520 j BC 124.520\ 153.340j 
l:Sl::'r<VIGC: Ml:::GHANJG {I CJIAL~Hl::1::1 r--·--~1 _,.... .... _.._ ..... ,_y ......... f'''"' .. ~--"·---·t-... -· .... --.. ·-·:. L-.... ~ -----·-1.._ .................. -,-···-·-i·------1----r------l-----r---1 
METAL CONTRACT OF $200,000 OR i 8/22/2018 ! 06/30/2019- !AE 40.7501 BD 13.800 i ·BA 15280! F l 1.380 j 0.710 j 8.0 ! 71.920 f BE 93.540 / BE 93.540 i 115.170 'I 

~~~~l~l-:. ll::GtiNI(;JAN{IU!AL~Hl::1::1 t--........... -,---·t········-··--···-··---+-·-----w. ~ r ·-.-l--·---~--........ __ ... -... ·\-·--·-----"-t----+-·--+ I ; j. 
METALCONTRACTOF$200,0000R i 8/22/2018 l 06/30/2019**'/AE 36.700f.8D 13.800fBA 10.010'., F j 1.380 t 0.710 J 8.0 i 62.600 ( BE 81.750 1 BE 81.750 \ 100.900) 

~~;~t)N!Jli lUN!NC:;; :SPCt;JAU:S I (IUlAL r------i-----·---~----t-----··-·-··l---~---~------t----! -----! -·---... ·--+.._. ..... ,__, __ .+ ..... -----!------+-----1 
SHEETMETALCONTRACTOF$200,000: 8/22/2018 f 06/30/2019** (AE 32.420\ao 13.800[ BA' 4.750} F i 1.360 i 0.710 [ 8.0 / 53.040 ! BC 69.760 f BC 69.760 i 86.480 j 
~l~~~s:~IIIUNINt;JUUKNHMAN : . l---·---+--,--......... -.J ......................... +-·--................. i-..... -- ; l -1L-........ ,f-·-.... ,. ... _ .. + ........................... + ..................... +-....................... J 
(TOTALSHEETMETALCONTRACTOF f 8/22/2018 l 06/30/2019** iAE 37.940iAZ 13.800[ BA 10.290! F ! 1.360 ) 0.710 1 8.0 [ 64.100 ( BC 83.820 I Be 83.820 ! 103.540/ 
$200,000 OR LESS) t , · , i. ; ; j i , i \ ; j l 

METALDECK&SIDING ;- 8/22/2018 ; 06/30/2019* ~AE 39.930/ AV 14.380l BF 20.00Dl F ho 0.320 j - f" 8.0 i 74.630 i BC 95.600 ! BC. 95.600] 116.560i 
r -~---1-...-.-..-, .. ,.,..... - ··---·--·-.-.--· ..... ---..... .. ----:c-- · -i----- j------.--..... ~--..·-·-···· ........ :i.--.... ,-............ , .. · _,. ..... - ... --·····-·-·-·"r-.. ·----.. ---·--·r---· .. -·----: ! 8/2212018 j 06/30/2019~ j Br 36.:.!~.£.f,.......--~.:..~~9 .. _~,---~740 L:_ / 0,800 ! 0.920 i 6.0 L?..~.2~~.J!.'.: ..... !'~:..4~ ... j sc_ __ ~~:~2..L ___ ~~:~~?.j 
i 8/22/2018 f 06/30/2019* lBI 45.900!/ 9-.950 l 15.0401 F j 0.800 l 1.110 J 8.0 i 72.800 jap 92.810 ) BC 92.810 i 112.820) '-----4--------- ., --···-·-.--a_ .. __ ,_, ·- ........ -... ,;L . ._ ______ . ~ • . ------t-.,---·---u•• . ....... ·--···----,-· .. --··-·---~---·-----·-.... , .. ... 

i 8/22/2018 1 03/3:!~19* i~_p.5~(!.L_~f~~-L~---~:~~-L.~ .... :~?~ . ..L 0.820 / 1.000 ? 8.0 J...:_~~L- 58.760 / D 58.760 ! ·. 72.540 i 
/ 8/2212018 l 03/31/2019* jBJ 33.440J 9.380 l 5.840 \ 1.500 j 0.820 , 1.070 ] . B.O j 52.050 / 68.770 j D 68.770; 85.490, 
:.,-, ..... -, ............... •' i-- ..... ·············•·-~ .. ····'II'•"'···-·· .. ·····- , ....... -:,..-.... ··-·-··· .................. , .•. ... - ... r ... -,-, ..... ,-... - .. ·--·· -s .................. , ... --··-t·----··-······-.. , ......... ..;i 

; ___ .,~!E.1~.?.1~ .. ..l .. :J.~31/201~!_j.~-~5.270j 9.380 l 7.070 ! 2.500 l 1.170 ' 1.670 J ___ ~;E...L~:..~~--8~:~~£...-~ 89.6~ .. L-!!~~~9..l 
L_ 8/22/1998 I ~1998~ !_ _ _E.700! 3.200_/ 0.780 L::!:..._.~?~?..J ........ _____ .. ___ [_ ___ -__ ~J 17.310 i Bl 23.660 \ BL 23.660 t~~.660 ! 
i 8/22/1~ 12/31/1998* j 12.700j 3.200 l 0.780 i BK 0.630 j - - i 8.0 ( 17.310 j BL 23.660 j BL 23.660 ( BL 23.660 l 
\,.-.. 2.1~~~~-8 .. [.g~~.1J?.9..!~:. t ... _1_\?_'!.°.JL..E.~C- 0.760 tBM 0.520 i - ! .. :. ....... L ....... ~:.~ .. I.~~:.~ .. ?9 ... l.sl ____ ~~:.~9..o_.)..8..~ ... 3..~~~£.~ BL ... 3~:go~.J 
' 1 l : ' l 1· ' i l ' ' ; ! 1 , --·-·1t· ..................... -.-....... ~·----·- 1 -· ~----·-i·~-----1 ] - . ; 
i · ! ~ i r . . } i . ~ 1 ! 1 1 
' ---.---.-.-:-1-................... , ........ , ..... ,-.................... ~ .... ;. .... # .. , ............ ~···· .. L- ---....--------

TILE FINISHER 

RED CIRCLED FINISHER 

11 

11 BH TERRAZZO FINISHER 

11 BK TERRAZZO·WORKER 

11 

11 TILE SETTER 

WATER WELL DRILLER 

PUMP INSTALLER 

HELPER 

FOOTNOTES 
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LOCALITY: SAN FRANCISCO COUNTY 
DETERMlNATION: SFR-2018-2 

GEX1i!RAL PREVAILING WAGi;'. DE'.'.'Ei\lUNA.TION HAD~ 3Y Tf!E DI:i<.ECTOR OF INDUST3.IAL R;:'.Li\TIONS 

?URSUANT TO CALifORNIA LA50R:C0DE ?ART 7r CEAPT-ER 1, ART.ICLE 2 1 SECTIONS li70, 1773 AND 1773.1 

Efi'ECTIVE UNTIL SUBRSEDED. BY A NEW DETERHINAT!ON ISSUED 3Y THB DIRECTOR OF INDUSTRIAL RELATIONS. CONTACT THE O:o'FICE OF T~E DIRECTOR - RESEl\.RCH UNIT AT (4IS) 703-4774 
FOR TKE NEW RATES AFTER TEN D.L.YS AFTER TEE EXPIAATION DATE IF NO 50BSE-~UENT DET8Rl1INATION IS ISSUED. 

THE RATE TO BE PAID FOR i'IORK PERFORl1ED AFTBR THIS PATE HAS BEEN DETERH::NED. IF WORK lHLL EY.TEND PAST ':':US DATE:, THE: NEfv RATE HUST SE PAI::, AND SHOULD BE INCORPORATED IN 
CONTRACTS ENTZRED INTO NO\•l. CONTACT THE O?FICE: OF ?RE DIRECTOR - -RESEA.'<.CH UNIT FOR SPECIFIC RATES AT (415) _703-4'74. . 

INDICATE:$ AN APPRENTICEA3LE CRAFT. T;!E CURRENT APPRENTICE :,/AGE Rn.TES :,RE AVAILABLE CN TliE INTERNET @'HTTP:/ 1vmn. DIR.C/',.GOV /O?RL/PWAPPWAGE/PWJ1.PH1AGESTART .AS?. TO OBTAIN 
ANY l'.PPRENTICE ViAGE R>.TES AS OF JULY 1 1 2C08 JI.ND PR:!OR TO SEPTBHBER 27, 2012, PLEASE CONTAC'.:' THE DIVISION OF APPRE.NTICESBIP STANDARDS OR REFER TO TEE DIVISION OF 
APPRENTICES HI? STANDARDS' WEBSITE AT HTTP.:/ /NWW. DIR. Cil..GOV /DAS/DAS'. HTMi,. 

THE BASIC r.OURLY RATE AND El'1PLOYER PAYMENTS Jl.RE NOT TJI.KEH FROH A COLLECTIVE BARGAINING AGREEt£:-;T FOR THIS CRAFT OR CL7'.SSIFICATIO)l_. 

:!:NCLUD3S AMOUNT WITHF.ELD -FOR DUES CHECK OFF. 

VACATION IS FAC?ORED AT TH:e!'A?PL:!:CA3LE OVERTIHE HULTl?:.:;:ER 

INCLUDES P.110UNT FOR I1~DUSTRY PROl~JOTION FD"tjD., INTERNATIONAL MASONRY; INS~I'I'UT~, L.l\..808. ~4P..NAGEr-:!ENT" COOPER.AT::ION COMt1l~TEE, AND VACATION TRUST ?UNO. 

SATURDF-YS IN TfiE SAl"JE WOR.'{ W~EK l-1.U.Y B£ WOR[(ZD 1'.T STRP.IGHT-TIME IF JOB lS SHUT DOWN DURING THE NOR11..1l..L WORKWEEK DUE TO INCLEHENT NEATH:;!R~ 

RA?E APPLIES TO THE FIRST 2 DAILY OVERTIHE liOURS AND THE ?IRST 10 HOURS ON SATURDAY; ALL OTHER TH!E IS PAID AT THE SUNDAY ANv EOLIDAY OVE:RTIHE HOURLY RATE, 

INCL;JDED IN STRJ,IGHT-TIHE HOURLY RATE •. 

RATE APPLIES TO THE FIRST 6 JiOURS WORKED ON SATURDAY. ALL OTHER HOURS ARB PAID AT THE SUNDAY/HOLIDAY AATE. 

RATE APPLI8S TO TH£ FIRST 2 DAILY OVERTIHE EOURS AND THE FIRST 8 H(JURS ON SATTJRDAY ONLY. ALL OTHER TIHE IS PAID AT THE SUNDAY AND HOLIDAY OVERTil1E HOURLY RATE. SATURDAYS 
IN TEE SAHE WORK WEEK l1A.Y EE 'tlORKED AT ST['J,.l'GHT-TIHE IF JOE IS SHUT DOFN DURING TaE NORHAL WORf..'WEEK DUE TO INCLEt,JENT WEATHER. 

INCLUDED IN BASIC HOURLY RATE. 

JVI.TE APPLIES TO THE FIRST 4 DAlL'f OVERTIME HOURS AND THE FI;;.ST 12 HOURE WORKE:!J ON SATURDAY; ALL OTHER TI118 IS PAID A.7 TEE SUNDAY A~iD HOL:!:DAY OVERTIME HOURLY RATE. 

IN J..DDlTION, AN AMOUNT EQUi',I, TO 3~ OF· THE BASIC :lOURLY RATE: IS ADD!i!D ~-O TRE TCTAL HOURLY RATE AND OVERT!ME HOCJRLY- RATES FOR THE NATIONAL Ei-lPLO'tEES BENEFIT BOA."1.D. 

IN ADDITION, AN AMOUNT J::QUAL ,:0 0.5% OF THE.BASIC F.OORLY' RATE, WHICH IE FACTORED P:J: TEE APPLICABLE OVERTIHE MULTIPLIER, IS ADDED TO THE TOTAL !-!CURLY RATE AND OVERTIHE 
HOURLY RATES. . 

R.O.T3 APPLIE:S TO TllE ?IP.ST 4 DAILY O'/ERTIHE HOURS AND THE F:CRST B HOURS \'IOilKBD ON SATURDAY. ALL OTHER 'l'Il1E IS PF.ID A? TEE SUNDAY /'.ND HOLIDAY OVERTil1E R.n.TE. 

IN ADDITION, AN ;>.MOUNT EQUAO:, 'i:O 3% OF ·1:!E BASIC :lOURLY :;\ATE IS ADiJED TC !RE TOTAL 30URLY RATE AND OVERTIHE l!OURLY AATES FOR THE Ni'.TIONAL Et4PLOYEES BENEF}T 30ARD, 
PURSUANT TO LABOR CODE•SECTIONS 1773.1 AND 1773.6, THE l-1-!0UNT PAID: FOR THIS EMPLOYER PAYMENT J<AY VARY RESULTING rN A LOWER TAXABLE BASIC EOURLY WAGE Rl',TE, BUT TH£ TOTAL 
l!OURLY RATES FOR STRAIGHT TIME· l>.ND OVERTIME HAY HOT 13£ LESS THAN THE GEN3!:RAL PREVAILING RATE OF PER DIE!1 WAGE:S. 
IN ADDITION, AN AMOUNT EQUAL TO • 75l OF THE: BASIC HOURLY ilATE FOR 7RE ACl~INISTR.l\.TIVE t1AINTENANCE. F'\JND IS ADDED TO THE TOTAL ,lOURL':'. RATE AND !S FACTORE!l INTO THE OVERTIH,c 
HOURLY RATE. 

8 KODRS OF !iOR.'<: IF MULTIPLE SHIFT IS i·iORKED. 

RATE APPLIES TO TRE FIRST 2 OVERTIME HOURS; ALL OT.'!ER TIHE IS PAID AT THE SATURDAY OVERTIME HOURLY RATE,. 

SEVEN JIOURS ON SATURDAY MAY SE ';'JORKED J\.T THE DAILY OVERTH•.tE ?.AT3 FP,OV!DED NO OVERTIME HOUR IS WORKED DURING THE 'i'JER.K. 

ALL CREWS, WITr.OUT CONSIDERATION TO THE NUH3ER OF INDIVIDUALS IN THE CF.EN, SHALL IJJCLUDE A CHIEF OF PA."lTY. A CREW CONSIST.S OF ·oNE {li OR HORE EMPLOYEES PERFORMING ?IELD 
AND CONSTRUCTION SURVEY WORK. 

INCLUDES AN A.HOUNT PER HOUR ,iOR.".ED FOR ANNUITY TRUST FUND. 

INCLUDES AIi AMOUNT PER HOUR ',10RKED FO:l. SUFPLEl1ENT.O.L DUES. 

RATE APPLIES TO THE FIRST 4 DAILY OVE?.TIME HOURS, HONCAY THROUGR FRIDAY. Jl.LL OTHER OVERTIME rs PAID AT TliE SUNDAY/HOLID.l<Y RATE. 

RATE APPLIES TO THE FIRST 12 OVERTIHE HOURS f<IORKED. ALL OTHER OVERTIHE IS Pi\lD .l\.T THE SUNDAY/HOLIDl-.Y R.».TE. IN THE !;VENT IT IS NOT REAS0NA3LY POSSIBLE TO COHPLETE 40 
-HOURS OF WORK ON AN 8 HOUR DAY, HONDAY THROUGH FRIDAY, THEN THE BALANCE Of' TH!': 40 HOURS, UP TO 6 HOURS, MAY 3E \VORKED ON SATURDAY AT T3E STRAIGHT-TI!1E RAT3:. 

INCLUDES AN AMOUNT PE:R HOUR WOrt.KED FOR IUPAT, !ARP, AND RE1TIREE PENSIO}C. 

INCLUDES AliOUNTS FOR INDUSTRY FUND, ,WRK PRESERVATION i:'UND, AND LABOR r:C~NP.GE/HENT COOPERATION INITIATIVE 

RATE AP!?LIE:S TO TEE FIRST 2 DAILY OVERTIHE HOURS AND f'IRS'!' e" HOURS: WORiGD ow !JE:SIGNATED DAYS OFF; A.LL OTHER TIME J:S J?AID AT THE SATURDAY, SUNDAY AND HOLIDJ'.I.Y OVERTrnE 
RATE. 

EHPLOYEES WORKING ON .ll,"<lY StJSPENDE:D PLATFORH/SCAFFFOI,D SHALL EE PAID AN ADDITIONAL $20.00 PER DAY ABOVE THE WAGE RATE. 

INCLUDES AN AHOUNT FOR DlJEiS CHECK-OFF AND VACATION/HOLIDAY t•1HICH ARE FACTORED INTO OVE!RTIHE AATES. 

. Jl.C RATE APPLIES TO FIRS? 2 OVERTC:1-JEi ;[OURS liONDAY THROUGH F'.RIDAY; ALL OTHER OVER'.i'Il-1E. IS PAID AT l'HE DOUBLE TTI,fE AATE. 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUl4 WP.ENEVER THE t,oRK: PERFORMED REQUIRES PERSONAL FALL RESTR.l'dNTS TO B8 WORN BY '.!':IE Ei1?LOYEE. '.:HE AHOUNT OF TKE PREMIUM 
1-< SHALL BE 
0 AD 180· FEET 

SUSPENDE 

AS FOLLOl'iS: A.\..'/\; ADDIT~ONRL S2 ~ 00 PER HOUR ABOVE BASIC HOURLY RA~:'E WHEN WORKING OVER 50 :E'i:1:ET AEOV3 GROUND OR i·iATER LEV3:Lr $4. 00 PE:R HOUR WEEN WORKING FROt-1 100 '!'0 
$6.00 PER F.OITR WHEN l'/CRKING OVER 180 FEET, E'1P~OYEES SY.ALL 62: ENTITLE" 'T'O $1.:lO PER ROUR AEOVE TH2: BASIC HOURLY P~l\TE WP.El-i PE:RFORHING WORK FROM "R TO A 
TF0Rl1 SUCH .'IS SA:!'ES?AN, QUICKDEC!\ OR COH?A.".ABLE PLATFORM S'.{STE11S ON E AND 0\/ER?ASS TYPE WORK. 
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LOCAL[TY; SAN FRANCISCO COUNTY 

DETERMINATION; SFR-2018·2 

GENERAL l?REJVAILING W.t\GE DET3lR!ENA7ICl : BY THE DIRECTOR OF INDUSTRIAL RELATIONS 

?URSU11NT TO Cl'.LIFORNIA LABOR CODE PA."'1.T 7, C, •• £R 1, ARTICLE 2, SECTIONs· 1no, 1773 p._>m 1773.1 

AE INCLUDES At-lOUNT FOR VAC/!iCL ANJ DUES CEEC., OFF. 

~ D:!SlGNATED DAYS OFF SJ!ALL BE PAID AT THE S.l>-TURDAY OVERTit,E RATE:; ?;LE)'.SE REFER TC THE HOLIDAY PROVISIONS FOR A LIST OF DESIGNATED DAYS OFF. 

EV;PLCYEES S:!ALL BE EN'UTLED TO BIG:! T!Hil'. BEHIUJ:1 WHENEVER TliEl WOR.'Z PERFORMED REQUIRES ?ERSONl'.L FALL RESTRlUNTS TO BE WORN BY THE EHPLOYEE, THE l'J1DUNT OF THE FREt1IOH 
1\G SHALL BZ AS FOLLOtiS: l'-.N ADDITIONAL $4.00 PER HOvR WHEN WORKING FROH 100 TO 1BO FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PEP. f!OUR NHEN WORKING OVER 160 FEET. El1?LOYEES 
• SHALL Br; ENTITLED TO $:l.00 ?ER !!OUR ABOVE TRE BASIC :!CURLY :\ATE WEEK PERFOa.t1ING WORt( E'ROH OR TO A SUSPENDED PLATFORM SOCH Af, SAFESPAN, QUICKDECK OR COMPAR.'IELE PL/\.TFOR11 

SYSTEHS OK BRIDGE AND OVERPJl.SS TYPE WORK. . . 

AH rnc:.unES Al10iJNTS FOR VACATION ANO ;)J~S C.'!ECK OFF 

AI PLEASE NOTE TEAT THE TAPER c:;:,EAN-CJP APPLIES oN:;:,Y TO THE TAPER CLASSIFICATION. 

AJ INCLvDES AN Al10UNT FOR DUES CHECK OFF 

INc::.vDE Jl.UOUNTS WITliHELD FOR DUES CHECK OFF AND VACA':"ION '1:IICl! !S -NOT FACTOREJD ISTO OVERTIME). E:MPLOY::JES OP3:RA'.!'ING AND WOR.'CI?iG B3:!IIN:J PLASTER GUNS Si!ALL :i\ECEIVE AN 
F.K AD.DIT:cONAL .';5.00 PER DAY ABOVE THE WAGE R.l\.T!lJ. ElMPLOYEES WOR.'-:ING ON AN EXTERIOR. SUSPEND3:D SCAFFOLD SHALL BE PAID AN ADDITIONAL $10.00 FER DAY AEOVE THE \,AGE Rl1.TE, 

"L RATE APPLIES TO Tl!E FIRST 4 OVERTIHE EQURS H01'Di'.Y THROUGH E'RrDAY AND THE FIRST 8 HOURS NOR.."i:ED ON SATURDAYS AND· DESIGN.ll.TED D.'l.YS OYF. ALL OTHER TIME· 1:S PAID AT THE SUNDAY 
.. Jl.ND HOLIDAY OVER'cIHE RATE-

l'.1:1 ALL HOD CAR.UERS WORKnJG ON THE HOSE SH.ALL REJCEIV-a: $5. !)0 PER DAY CIVER SCJ..LE. 

P..l'l INCLUDES AK AHOUNT ?OR VACATION, DUES CHECK-OFF AND ORGAfHZING DUES WEICK A.-.,_El NOT FACTORED L,'.i'O OVERTZHE. 

RATE APPLif.1S TO 2:!E FIRST 4 OVERTIViE HOURS HOKDAY THROGGB FRIDA::- AND :l'ilE FIRST 8 .!!OURS WORKED ON S.P.TU?.DAY. ALL OTF.ER TlliE IS ?AID A'2 T3E SUNDAY AND :!OLIDAY OVERTIME 
AO RATE. 

AP :NCLUDES AN ABOUNT TOR VACATION/HOLIDAY. 

AQ INCLUDES FUNDS.FOR SUB/JvRY DUTY, CRAE'T, CONTRACT AD~INIS'2RAIION/HIRING HALL, JURISDICTIONJl.:;, PROTECTION AND SCf!OLARSEIP • 

. l'.R clATE APPLIES TO ':'!IE FBST 2 DAILY OVERTIME HO;JRS AND THE FIRST 9 HOURS ON SATu?.DAY ONLY. ALL OTHER TIME: rs PAID AT THE SUNDll.Y AND .HOLI:lAY OVERTil1E HOURLY R.'\:;;E • 

.' AS THE FIRST 9 HOURS WORK;c;:) ON SATURDAY S::!AI,::, 3E ?AID AT TIME AND ONE-HALF. 

AT ?-ATE A?PL:;:Es TO THE FI?-$T 2 OVERTIME F..OvRS ONLY; ALL OTHER Tit1E IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE. 

AU RATE A?PL:ES TO THEl FIRST :c HOURS WORKED ON SATURDAY. ALL OTHER )lOURS ARE PAID AT Tl!E SUNDAY/HOLIDAY RATE. 

AV PURSUANT '.W LABOR CODE SECTIONS 1773.1 AND 1773.8, THE Al-lOONT PAID FOR THIS EM?LOYEJR PAYMENT MAY VJl.RY RESULTING IN. A LOWER TAXABLE 3ASIC 30URLY riAGE RATE, BUT THE TOTAL 
HOURLY Rl\.'2ES FOR STRAIGHT Til<!E AND OVERTIME MAY NOT B::J LESS THAN THE G!lJNERAL PREVAILING RATE OF PER DIEH .WAGES. 

AW RATE A?PLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TII:1E IS PAID AT THE SONDAY AND HOLIDAY OVERTIHE HOURLY· RATE. 

AX INCLUDES .l'l100NTS ?OR LABOR HANAGEHENT AND J?ROt<OTION FUND 

!<ATE A'.=PLIEJS FOR THE FIRST 4 OVERTIME HOURS MOt:IDAY THROUGH FRIDAY AND THE FIRST ·12 HOURS WORKED ON SATURDAY. ALL 01:HER Tit-JE IS PP.ID AT TEE SUl<DAY/HOLIDl'-Y RATE. IN THE 
AY EVEJNT THAT CONDITIONS OVER WliICH THI!! ROOFING CONTRACTOR HAS NO CONTROL {I.E. ADVERSE 1/EATHER, PROJECT DELAYS, LOGISTICAL PROBLEMS, GENEAAI, CONTRACTOR OR BUILDING O~'NER 

REQUIREHENTS, ETC.) PREVENT ;:.MPLOYEElS FROH r/ORJUNG ON ONE OR MORE DAYS DORil>lG THE REGULAR WORK WEEK, WORK PERFORl1ED ON SATURDAY 1'1l\.Y BE l?AID AT THE STRAIGHT Til1E R.'l.TES. 

AZ INCLUDES SHOliIT AND SHC. EFFECTIVE. 1/1/2013, l?JJRSUANT TO LABOR CODE SECTIONS 1773.1 AND 1773.8, THE AMOUNT P.AID FOR THIS EMPLOYER PAYt1ENT .•LI\.Y VARY RESUL'1ING H) A LOWER 
TAXABLE BASIC HOURLY WAGE RATE:, BUT TEE TOTAL HOORLY RATES FOR ST!}AIGHT TIME .AND OVERTIME HAY NOT BE LESS THAN THE GENERAL. PREVAILING RATE OF l?ER DIEH 1-lAGES. 

INCLUDES AN AMOUNT FOR PENSION W:!ICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER. PURSUANT TO LABOR CODE SECTIONS 1773.:·1-.1-m 1773.8, .THE A1100NT FE.ID ;;'OR THIS 
BA EHPLOY!!!R ?AYMENT Hl',.Y VARY RESUL:!'ING IN A LOW!lJR TA.XABLE BASIC HOURLY WAGE RAT!lJ, BUT TliE TOTl'.L ROURLY RATES FOR STRArGHT TIHE AND OVERTIME HAX NOT BE LESS .THAN TF.E GENERAL 

?REVAILING RATE OF PER DIEH WAG::JS. 

BB RATE APPLIES TO Tl!El FIRST 2 DAILY OVERTIME HOURS AND THE E'!RST 7 !!OURS ON SATURDAY ONLY; ALL OTHER TIHE IS PAID l'-.T THE SONDAY AND EOLIDP..Y OVERTIME i!OURLY RATE. 

BC NITE A?PLIES TO THE ?IRST 2 DAILY OVERTI11E HOURS AN;J T:lE FIRST 8 HOURS ON SATURDAY ONLY; ALL OTHER TIHE IS PAID AT TH2: SUNDAY .'\ND HOLIDAY OVERTit-l:'; HOURLY RATE •. 

1NCL0DLS S!iC. ::JF?ECTIVS 1/1/2013 1 .PURSUl\NT TO LABOR CODE SECTIONS 1?73.1 A."lD 1773.8 1 Tf!S AMOUNT PAID FOR TE!S EHPLOYER PAYl1ENT l<!AY YARY RESUL;:ING IN A LONER TJ..X.•.BLE 
BASIC HOliRLY WAGE RATE, BiJT THE TOTAL HOUR.LY RATES E'OR 'STRAIGHT TIME AND OVERTIME MAY NOT BE LESS TRAN THE G:i!NERAL PR::JVAILING RATE OF PER DIEH \•lAGES. 

BO 

BE RATE APPLIES TO FIRS'.!.' € DAILY OVERTil•iE i\OuRS A."lD TF.E FIRS.T S l!OURS ~/ORKED ON SATURDAY DURING T:l.E El1.!?LOYEES NORl~Jl.L WOR.,ING HOURS. ALL OTHER OVS:RTit1E !!OURS SHALL BE PAID 
AT THE SUNDAY AND ROLIDAY D003LE TIME R.~TS:. 

EF INCLUDES AN AHOUNT FOR ?E!,SION FACTORED AT THE OVERTIKEJ HULTIPLIER RATS:. 

BG INCLUDES $0. 05 FOR SC!iOLAR F;JN". 

BE TF.E R.l\.TIO OF TERRAZZO FINIS!IER HOURS TO TERRAZZO WORKER l!OURS SHALL NOT EXCEJED TWO (2} 'l'O ONE 11). 

BI INCLUDES AN Pl~OUNT FOR VACATION/DOES CHECK OFF WHICH IS NOT FACTO~ED Il1 TfiE OVElRTIHE RATES. 

""'""'BV >-' 
INCLUuES .ffi<DUl,T WITHHE;LD FOR DUES CHECK OFF, WHICH IS FACTORED IN THE OVERTI11E RJ>.TES. A.\.-Y EMPLOYEE WORKING UNDERGROUND SHALL R3:CE:CVE $1.CO P3R f!O!JR IN ADDITION '?O 
REGVLAR WAGES. 

BK RATE AF?I.TI:S TO E'IRSl' YEAR OE' !lJl4PLOYt-!ENT ONLY; $0.B8 AFTER 2 YEARS O!i' EMPLOYt1ENT. 
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GEm:iAAL P..:.&11,r,.n .. rnc:. /JA:::;c ~C':.;R[~ll-fATJot· HAO& BY 'I'J<£ 01;-tCTOR or JlJtJUSnt!Al, :itf.U\TlO»S 

t>Uil.SUA~T TO CALIFCSN!h. :.).00;1, CODE l'A?.'l 7, CHJU>Ti:.P. l, AP.fTCL~ 2, J;l:.C'tict~s :.1,c, .!T73 r.t;D ':'773.1 

.:C:;1. COl!HiiRCI.;I, :e.011,crnc;, ;flGHh"AY, a~v-:i: C01'1S'!i:;UC1'ICN Al~O DP.£DG1t;G PI\CJ.E.CTS 

LOCALITY: SAN FRANCISCO COUNTY 

; ' j -·-·- ~- ~ ~---··-~.-----~ ~ ! ~ : ~ ----! --! ------
' 8/22/2018 / 12/31/2018-/ 11112019 / $2.00 A / 71112019 / $2.50 A / 7/1/2020 / $2.50 A f 711/2021 t $2.50 A i 7/1/2022 / $250 A / ( / i 

CARPET, LIN.OLE.UM, : •. ---L ......... __ : _____ r-- ! _____ ; -- -- -····---·«·--- ~ --~ ------ t _______ ., ____ j ·-~·-··-~--,.--~ , ____ i ----· ... ·-·-l-·--·-· ~-----
SOFT FLOOR LAYER ! 8122/2018 / 1213112018-/ 111/2019 ' $2.00 A / f i . / } / / ,t { f i / 
FLOOR.COVERJNGHAND"'ERAFTER3r ............... ----- j-----i ·---·1L-,---,-·-·•·. -:~-·"'·.~"·--·-··~ -------·-~£ -- : ·----- : ......... _ !--~-- 1···--~-·-·---·":-----·,-·.--~ .. -·~ .. - •• ·r··--·--:• ___ _, ... 
YEARS ! 8/2212018 < 12131/2018-i 111/2019 ! $1.00 A i I 1 I '- 1 \ i ; ; ! ! 
FLOOR COVERING HANDLER LESS r----;---;-~-·····~--1-----1----;----, ---r---'1-----~··---r·· ! : ---\---:----i---... ~r----
TKAN 3YEARS .l 8/22/2018 I 12131/2018-, 11112019 ! $0.80 A i . l / 1 ;· i / , l • ; 
FLOOR COVERING HANDLER r-----,--- ~ -· ; ·--*' ............. ~-·~ ~--·-.--·;,-----i } . -- ; ~ l ------·-; ·---: ----; - ; . r-----
TRAINEE FIRST3 MONTHS ; 8/22/2018 I 12/31/2018-, 111/2019 : $0.64 A \ i i f l 1 \ i , i i j 

Elf ;~~:I~:~~~:~ ~~N;~s I .8/2212018 J 12/31/2018-i 111/2019 r$D.n::=A L_, ..... _ __:!=_=!- -~---../-····-··-___ i~ ---·-· -=~L_ .. ___ ~r -=·····L=:~~=l .. ~ , i ---
COMM &'SYSTEM INSTALLER 1 2122/2018 / 11/30/2018-( 12/1/2018 j $3.00 A ! ; i [ ( \ J / ' f i i 

~~~o~ ~~~:; TECH. r ~~~~~: _;::~:~~~ := ~ -~~~:i1~ }·· :~:~~ ... .,.: J 6/112020 .i $5. 75 A-h/1/202!_L $:-:1-=-1-~:::=-~~-; --_j -=~~~~-=-1 ------~J~:::~.-::. ~-J-- j -·-= 
CABLE SPLICER j 8122/2018 ! 05/31/2019-; 611/2019 ] $6.00 A j 6/112020 ( $5.75 A j 6/1/2021 \ $5.25 A< r j , ; ! j --~i ___ , 

FIELD SURVEYOR: ~ f t / 1 ! 1 l .- t 1 [ [ i i . . i f 
CHIEF OF PARTY i 2122/2018 i 02/28/2019- l. 3/1/2019 l $3.00 A i 3/112020 C$3,QO A i ~ J ! / ; i I [ > 

.. ~~~~=:=, 1~;;1~~~f~~:;1~~-~1~~r~t~~t=-i~~~J~ t-1~~t~~1J~-i== 
WATERBLASTE;,_ / 8/22/2018; 12131/2018-/' 1/112019 .i $2.25 A ! 1/1/2020 f $2.00 A : t / / / ; .' ( i ! 
EXon~~ATE~A~LLcovERING L812212018 ! 121311201a-! 11112019 .. j.$2.25 __ A: 11112020; s2.oo A 1~ ___ ,,, __ _j·---· !-.......... : .... r=-- ~-.. -- .. ·---: ______ i ___ .. _ ...... ) .. --.---1 ---·· 
r;;g~BA~~~ENT < i 6/22/2018) 12/31/2018-r 11112019 j $2.25 A i 11112020 ! $2.00 A i l [ l i l 1 i '! 1 

;~~~~;~:,STEAMFITTER, /·612212018( 06/30~· 71112019 / $2.75 A/ 7/112020 / Si75. A! ~ i -- .~ r . ! -·-~--:=.:! .... }-··· ____ ;·· _____ · -= 
REFRIGERATION FITIER (HVAC) i 8/2212018 f 06/30/2019-.;_ 7/1/2019 _; ... $3.00 • A )}°1112020 ! $3.00· A j 7/1/2021 .) $3,00 - A [ 7/1/2022 ,i $3.00 ... , A i-·--1 ___ ., ____ _( _______ ,] ........ ..-.-.. J _., 1 --···--

PLUMBING SERVICE AND REPAIR j 8/2212018 [ 06/30/201S-j 71112019 j $2.55 A j 711'/2020 : $2.55 A! 711/2021 i $2.55 A j 711/2022 i $2.55 A J i / f ] j 
A[K.C0NlJJ!!ONlNG& ('-'~ ... .. ~~ -=----:--·-··"··r·--, ... ·--~--,/--.--......-1--~-r~---···:·--- r-------,-•··•·---·-: ----· r ----·;·-·-- ~--·-· .. ·• "; 

REFRIGERATION/KVAC-SERVICE ) 8/2212018 i 06/3012019-/ 71112019 i $3.00 A) 711/2020 j $3.00 A J 711/2021 ,! $3.00 A/ 71112022/ $3.00 A/ J ;· / .: J 
WORK ; ·--~ __ .-[ ·····------:· ----; : --:-----f-··-·----·\---~----!---· ... ---f---:·-·----... - f~~ .... -... -.; ...... ····n·~- ~ 
LANDSCAPE/IRRIGATION PIPEFITIER t 8/2212018 l 06/30/2019-f 7/1/2019 \ $2.55 A \ 7/1)2020 : $2.55 A i 711/2021 1 $2;55 A, 7/1/2022 i $2.55 A ! . . s ] ] . ; ---- ; -------= ------: ...... ~ .. ----: : : ; ; ' J ;---i ·--: -----: ...... 7 ..... , ... --. J-----
UNDERGROUNO/UTILITY PIPEFITTER t B/2212018 j 06130/2019-} 7/1/2019 : $2.55 A i 7/1/2020 ( $2.55 A j 7/112021 ' $2.55 A [ 711/2022 j $2.55 .. A ! j i i j ! 
8PKlNKl.l::KHJ!l::J{(HHl: 't- l - ---,----·-;··-·-----:--.-------. • , : ---·~·---i------:------1---·-·:---···-·-i-----
PROTECTION AND FIRE CONTROL 1 8/22/2018 / 12131/2018-: 1/112019 ; $0.20 I ! 7129/2019 i $3.50 A / 8/3/2020 f $3.50 Ai 8/212021 / $3.50 A : 8/1/2022; $3.50 A / 7/31/2023 l $3.50 A j / 
SYSTEMS) ~-... -.. .' ·--- ; . ·; _____ i -- ~-- ! ! t ~ [ \ :~1~' ----; 

SKEETMETALWORKER ;- 8/22/2018106/30/2019-'. 7/1/2019 ! $3.25 A 'B/29/2020,:$3.25 A :s12e12021l $3.50 Af I i / ! i i l 
TOTAL SHEET METAL CONTRACT OF ;-.. -_. .......... - .... ·. -·-·--· :--·-····-···; , __ .. , ..... - ......... ~ •·,---.·--··-. . ---····\"··--~- ........... I ----~-··· ,··--·~·········~---....... • .... -~.---··; ---; -···-H·· ,k •• 

s200.ooo OR LEss · L8i.23:~1e L?!3_0_12_0_1_9_-_( .. !!.:.1:2.~~9-..'.. .!::~~--A-~2~!!2.1:_ _ _!: \ .~8.'.~~.1.L.~::00 A: _J. --···------~~-- ··----· ··-'----~ .. --· .. ,.I 
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G!::N.!.AAL !':it!:VA1.:.n10 ';'1",11.Ct: !ll,:.'~:!;:RJ·tlJ~~·rJCN Hl\Dl! s.~ !!"P'.& :>IUC!iOk or·· • .r~.C09!l'~DI..L tu:L/1.t'lCNs 

PURS!JAr.J· to CA.:.L!"O:\N.!A ~o~ COO!! 2A.'u -;, CHAl!TSP. l, U!r.ICLJ;: 2, S£C'II011S 1;70, F73 NID 1-:-:J.:. 

i:Clt COm,!.:i'.:aC:rll ao.n.o!NG, lu'UHW.h:!, l!El'l.\.'Y CCNS"!P.OC:C10fl FtNtc DJ>.EDGillG ?RO.:-EC'IS 

• • • j . ' j i l l 
METALCONTRACTOF.200,0000R l B/2212018 j 06/30/2019"*/ 7/1/2019 \ $1.95 A 6i29/2020j i,-1.95 A j 6/28/2021 j $2.10 Ai j i l 1 

!~~/(.;Cltt;HNlt;lAN(lOIAL~HH:1 I--· .... -- --l-----· 1 : · , . : ; i l ---J--·-·---·····1..··-····--·~ .. --1-··------r-----1- ; 1 ~ 
~:iLCONTRACTOF$200,0000R i 8/22/2018 l 06/30~~9~; 7/1/~il·~~:.l~~~:~J.~~~~~-~J.6/28/20211 $1.93 A L__I ! ___ J ____ ._J ___ ·_L_ ____ ,, __ .J ........... .J ____ _ 
ATH.CONlJll!ON1NC5SPl::GIAU~I c--r.: . 1 • ~ . 1 l { f. t i i i 

1 
i , 

(TOTALSHEETMETALCONTRACTOF l 8/22/2018 I 06/30/2019-/ 711/2019; $1.46 A J 6129/2020l $1.46 A {6/28/2021) $1.58 A 1 i i ; ! / 1 1 

!~~o~~~~t~fiLJotJKNtYMAN f ~ --··-·---l--·----·"··J., .... ···~·····-·-·+----~ ! ~ ~-----·--t--.... -... _f·· .. ---~ .... --~···{-··· .. ,~ .... -~.~l ' ! 
(TOTALSHEETMETALCONTRACTOF ¥ 8/22/2018 i 06/30/2019-[ 7/112019 i $1.79 A\ 8/2912020\ $1.79 A) 6128/2021 l $1.93 Ai 1 j . f £ . \ 

•~•::~::oTES· t:J···-t ······~_:i=.-.t-.-.b.-J-~~t~--£:i=~t= 
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LOCALITY: SAN FRANCISCO COUNTY 

DETERMINATION: SFR-2018-2 

GENE?.A.L P?.SVAILIN~ rJ.AGE D2T.ER1:HK;.TI0N HAD?; EY Th-e DIF.EC'IOR. OF IHDUS'IRIAL P.ELATICNS 

FtJ.:l.SO.ANT TO CALICOE:.NIA LABOR CODEr PAAT '":, CF~;l.PTER 1,. il.RTICLE 2, SECT:i:CNS ll7C, 1.773 .ti.ND 1773.l 

THE PREDETERMINED JNCREASE SHOWN IS TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS, PLEASE CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT 
A (415) 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IFANY 

MODJFICATIONS HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

B ALL CREWS, WITHOUT CONSIDERATION TO THE NUMBER OF lNDIVJDUALS IN THE CREW, SHALL INCLUDE A CHIEF OF PARTY. A CREW CONSISTS OF ONE (1) OR MORE EMPLOYEES 
PERFORMING FIELD AND CONSTRUCTION SURVEY WORK 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE 
AMOUNT OF THE PREMIUM SHALL BE AS FOLLOWS: AN ADDITIONAL $2.00 PER HOUR ABOVE BASIC HOURLY RATE WHEN WORKING OVER 50 FEET ABOVE GROUND OR WATER LEVEL, 

C $4.00 PER HOUR WHEN WORKING FROM 100 TO 180 FEET AND $6.00 PER HOUR WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED TO $1.00 PER HOUR ABOVE THE 
BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED PLA-FORM SUCH AS SAFESPAN, QUICKDECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE ANO 
OVERPASS TYPE WORK , 

$1,00 TO BASIC HOURLY RATE AND $2.25 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415) 
D 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

· $'1.00 TO BASIC HOURLY RATE ANO $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
E 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE OISTRIBUTION:PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MOO!FICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

EMPLOYEES SHALL BE ENTITLED TO HIGH TIME PREMIUM WHENEVER THE WORK PERFORMED REQUIRES PERSONAL FALL RESTRAINTS TO BE WORN BY THE EMPLOYEE. THE 
F AMOUNT OF THE PREMIUM SHALL BEAS FOLLOWS: ANADDITIONAL$4.00 PER HOLlR WHEN WORKING FROM 100 TO 180 FEET ABOVE GROUND OR WATER LEVEL AND $6.00 PER HOUR 

WHEN WORKING OVER 180 FEET. EMPLOYEES SHALL BE ENTITLED.TO $1.00 PER HOUR ABOVE THE BASIC HOURLY RATE WHEN PERFORMING WORK FROM OR TO A SUSPENDED 
PLATFORM SUCH AS SAFESPAN, QUICKOECK OR COMPARABLE PLATFORM SYSTEMS ON BRIDGE AND OVERPASS TYPE WORK. 

$0.25 TO BASIC HOURLY RATE AND $2.25 TO SE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
G. 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES OUETO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IFANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS TO PREDETERMINED INCREASES. 

$0.25 TO BASIC HOURLY RATE AND $2.00 TO BE ALLOCATED TO WAGES AND/OR EMPLOYER PAYMENTS. PLEASE CONTACT THE OFFICE OF THE DIRECTOR- RESEARCH UNIT AT (415) 
H 703-4774 WHEN THE PREDETERMINED INCREASE BECOMES DUE TO CONFIRM THE DISTRIBUTION. PLEASE ALSO EXAMINE THE IMPORTANT NOTICES TO SEE IF ANY MODIFICATIONS 

HAVE BEEN ISSUED, AS THERE MAY BE REDUCTIONS. TO PREDETERMINED INCREASES. 

$0.35 DE.CREASE FROM THE BASIC HOURLY RATE, $0.35 INCREASE TO HEAL TH & WELFARE, AND $0.20 INCREASE TO PENSION. 

SFR-2018-2-INC 
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STATE OF CALIFORNlA Gray Davis, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

November 5, 2001 

ADDRESS REPLY TO: . 

P.O. Box 420603 
San Francisco CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND 
OTHER INTERESTED PARTIES CONCERNING THE NEW 

AMENDMENTS TO LABOR CODE SECTION 1720(a) 

The passage of Senate Bill 975 (Chapter 938), effective January 1, 2002, codifies 
existing Department of Industrial Relations' administrative decisions on appeal and 
determinations regarding the above referenced statute. This statute, among other 
things, also expands the definition of "public funds" for purposes of the Prevailing 
Wage Law and adds "installation" to the definition of construction. Chapter 93 8 · also 
provides for certain specified exemptions to the new definition of "public funds." 

In accordance with SB 975, its terms will be strictly enforced for all public works 
projects advertised for bids on or after January 1, 2002, except for those projects that 
that would have been covered under the Department's pub1ic works coverage 
determinations or decisions on appeal made precedential prior January 1, 2002, in 
which case there is an independent basis for enforcement of projects advertised for 
bid prior to January 1, 2002. 

865 116 



STATE OF CALIFORNIA EDMUND G. BROWN, JR., Governor 

DEPARTMENT OF INDUSTRlAL RELATIONS 
Office of the Director - Research Unit· 

MAIUNG ADDRESS: 455 Goiden Gate Avenue; 961 Floor 
San.Francisco, CA 94102 

P. O. Box 42060,'l . 
. Snn. Francisco, CA 94142-0603 

December 20, 2017 

IMPOR'TAN'T NOTICE 'TO AWAIµ)ING BODIES AND O'THER IN'TERES'TED PAR'TIES 
REGARDING CORRECTIONS 'TO 'THE 

DIRECTOR'S GENERAL PREVAILING WAGE DE'TERMINA'TIONS · 

Dear Public Official/Other Interested Parties:· 

CR.AFT: Carpet Layer: Resilient Tile Layer (Second Shift) 
DETERMINATIONS: lMP-2017-1, SDI-2017-1, IMP-2017-2, SDI-2017-2 
LOCALITY: Imperial and San Diego 

The predetermined increase effective on January 1, 2019 is incorrect. The co1Tect increase should be $0.78 
instead of $0.08. The following is the allocation: $0. 78 to Pension. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced determination remain unchanged. 

866 117 



STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR . . 
455 Golden Gate Avenue,i. 10th Floor 
San Francisco, CA 9410.? 

GRAYDAVIS, GOVERNOR 

ADDRESS REPLY TO: 

P.O. Box 420603 · 
StmFrancisco CA 94142-0603 

February 8, 2002 

IMPORTANT NOTICE TO AWARDING BODIES AND OTHER INTERESTED PARTIES 
CONCERNING INSPECTION AND SOILS AND MATERIALS TESTING 

Dear Public Official/Other .Interested '.Party: 

.. -..• 

This notice provides clarification to many questions from the public regarding the scope of work of the testing and 
inspection determinations. In addition, it answers many questions from the public regarding work performed by architects 
and engineers. · · 

. Attached please find letters from Operating Engineers Local Union No. 3 dated February 4, 2002, and Operating Engineers 
Local Union No. 12 dated December 6, 2001, clarifying the scope of work for the following determinations: 

SOUTHERN CALIFORNIA 
BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 10E 

SAN PIEGO COUNTY 
BD1i,DING CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER, page 27C 

NORTHE:RNCALIFORNIA 
OPERATING ENGINEER (Heavy and Highway Work): Group 6 (Soils and Materials Tester), .Page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials.Tester), page 40A 

Scope of work for each of these classifications has been posted on the Internet at http://www.dir.ca.gov/DLSR!.PWD. This 
information rnay also be requested from the Division of Labor Statistics and Research, Prevailing Wage Unit by calling 
(415) 703-4774, by faxing a reque$t to (415) 703"4771 or by writing to: 

Callfo~a Department of Industrial Relations 
· Division of Labor Statistics and Research 
Prevailing Wage Unit · 
P.O. Box 420603 
San.Francisco, CA 94142 

When referring t~\ questions 7 and 8 in the letters from Operating Engineers Local No. 3 and Local No. 12 respectively, 
please note that testing and inspection is covered at off-site manufacturing and/or fabrication facilitie6 only if the off-site 
facility is determined covered under prev.ailing wage laws. if there are any questions pertaining to· this area p1ease contact the 
Division of Labor Statistics and Research at the above address. Please include all relevant documents including but not 
limited to the contract, financial documents, plans, specifications, as well as contact information for the Awarding Body. 

Please refer to an Important Notice dated Deci::mher 29, 2000 for additional infonnation pertaining to testing, inspection, and 
field surveying. 

Sincerely, 

Chuck Cake 
· ChiefDeputy Director 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - B.eseaxch Unit 
455 Golden Gate Avenue, 9lh Floor 
San.Francisco, CA 94102 

December 6, 2012 

EDMUND G. BROWN JR., Gove1;nor 

MAILING ADDRESS: 
P. 0. Box 420603 

Snn Fnmcisco, CA.94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING MODIFICATIONS OF THE PREDETERMINED INCREASES 
IN THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/ Other Interested Parties: 

The following is tl,1.e modification of the predetermined increases for the f~llowihg craft and classifications 
listed below: 

CRAFT: Electrician 
CLASSIFICATION(S): Sound Installer (All Shifts) and Sound Tecl:i1lician (All Shifts) · 
LOCALITY: . Kern County 

. ·: · DETERMINATION: KER.-2012-1 and KER-2012-2 

The effective dates for the predetermined wage increases applicable to the classification(s) listed above have 
been modified as follows: 

Instead of December 1, 2013, the new effective date is November 25, 2013. 

Instead of June 1, 2014, the new effective date is May 26, 2014. 

With the exception of the modifications st.a.red above, predetermined increases, wage rates, and other 
conditions found in the above referenced prevailing wage determinations remain unchanged. 

868 119 



OPERATING ENGINEERS Loe.AL UNION Noi, 3 
i620 SOUiH LOOP ROAD, ALAMEDA,CA 94502,7090 • (510) 748-7400 • FAX (51fi)?48~7401 
Jurisdiction; Northern Cs1\lfo·n1a, Notthern Nevada, Utah, WyQrn1ng, South Dako\a, Hawaii and Mid•Pac1hc !$lands 

11.f;fi,,,\t-~ri~ ~~~,o~.; 4.ti.,.•.~1.\;: ~1p,..'.-' lq ~ ~~'1...-.t A~ T). 11 .,"'¥ ~ ,,'9c:;. t:-.:.r.,:.'JI .~, 1·tr .ftH ~·.:,ti" r,l!S;ilr-q.{,.:~•1·1rt~~w·:B.;:~
11 il~$iPP,lY:~f.,8~>\i~ 

February 4, 2002 

Ms. Maria Y. Robbins1 Deputy Chief 
Califorrtfa State Department ol'Indust.r:ial Rc1atiol'u; 
Dlvisiort of Labor Statistics and Research 
455 Golden Gate Avenue, 8th Fkior 
San Francisco, CA 94102 

RE; Prevailing Wage Detem1ination -· Soi Is and Matcri&ls Tesler (SMT) On SHc 

Dear M!l. Robbins: 

Please Gnd enclosed lhc J.'csponse of Operating Engineers L<.lcal Union No. 3 fo support of a 
r•rcvai1ing Wage Determination for a Solli-; and Materials Tester as set forth in the Mm;ter 
Construcfam .Agreement for N011bem California. 

The dala enclosed, we believe, jusLi!ies and establj::;hes the Scope ofWorkConfonning to 
SB 1999 for a Soils and Material!> Tester perfonning on-site w~>rk in Northern CaHfomia. 

W c respectfully request th~L a cor1clusive. determination be. rr.,adc that the wage i·ates und fringe 
benefit rates applicable to this c1assificathm arc the prevaillng wa.ge for this type of work within 
(he gcographioaljurisdfotion established in the Master Agreement and arc consi~tenl with the 
req_uirements or SB 1999. 

Your continuing assh1lancc is appreciated. f rthcrc are a11y further questions, do not hc:;itatc 
to contact myself or Dean Dye at 510/748-7 400. 

Sincerely, 

Robert •, Clark, 
Director/Contnicts Department 

cc: Don Doser, Local 3 Business Manager 
Dean Dye, Director - Teslitig & Inspection Division 

and Technical Eng1nccrs Division 

REC:mcT 
<>pci11-'.,.-tt(\-ci<>(;t) 
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DEPARTI\IBNT OF INDUSTRiAL RELATIONS, 
STATE OF CALIFORNIA 

CLARIFICATION REQUEST - SOILS & MATERIALS TESTER (SMT) 
WITH 

OPERATINGENGINEERS LOCAL 3'S RESPONSES 

1. Summarize the intent of the coverage of the SMT classification in your No. CA Master 
Agreement, which serves as the basis for th.e prevailing wage determination. 

All visu;:i.l, physical and non-destructive testing that is done at a jobsite, on-site lab, 
fabrication site (yard); or off-site lab used exclusively for covered work. 

2. Define the following and indicate if done by the SMT classification: 

a) Maf:,i-netic particle testing -- used for welding, laminations and other steel inspections; done 
bySMT 

b) Non-destructive inspection -- used for welding, laminations and other steel inspections; 
done by SMT . · 

c) Ultrasonic testing -- used for welding, laminations and other steel inspections; done 
bySMT . 

d) Keying -- excavation at the toe of a slope; done by equipment operator 
e) Benching -- process of removing noncompacted or "soft" soil in order to. properly place the 

compacted soil on unyielding materials; done by equipment operator 
f) Scarifying -- process of ripping or otherwise preparing the existing surface; done by 

equipment operator . 
g) "Rolling of slopes" -- process of compacting the slope to the required density ( also called 

"back rolling"); done by equipment operator . 
h) One-pointer -- te~t made to roughly determine the weight and maximum density of the soil 

being used as fill material; done by SMT · 
i) "Correction for rock" -- used during a compaction test to mathematically remove all 

oversize rock from the equation; done by SMT 

· 3. Does lab work fall mthin the jurisdiction of the SMT? Does the on/off site location of the lab 
make a difference? 

Lab work done offsite normally does not fall under the Constiuction Inspectors jurisdiction. If a field 
lab is set up at the project site in the field, it then falls under the Construction Inspectors jurisdiction. 

4. What is the civil engineer's job when working with the SMT? ls the civil engineer covered 
under the scope of the SMT sections of the collective bargaining agreement (CBA)? 

A Civil Engineer generally provides direction, plan interpretation and engineering type decisions. 
They may be either on- or off-site (depends on the nature of the project). They generally do not do the 

· Construction Inspector type work; but if they do, then it is covered work. 

SMT Classificatl()n 
February 4, 20·02 

870 
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5. The MLA (p.5) lists employees e.xcluded from coverage. Does this imply that engineers and 
architects, project managers, off-site laboratory workers are excluded? 

Engineers, Architects, Project Managers, off-site Lab Workers, as long as they do not perform the 
Construction Inspector work, would not be covered. 

6. Some signatories perform mechanical & electrical inspections. Are these jobs covered under the 
Operating Engineers Agreement? If so, how is work performed? 

We (OE3) consider Mechanical Inspectors to be covered by our CBA, therefore the prevailing wage 
(at the SMT rate) would be paid. Electrical should be covered work by the electrical craft. 

7. Regarding manufacturing sites, if inspectors visit plants, is that inspection of the plant and its 
processes covered under the Agreement, is that the intent of SB1999? 

Steel fab shops, concrete and asphalt batch plants, prestressed yard and fabrication shop, etc. (such 
as those for piles & girders, gul lam beams) is covered work under the intent of SB1999, including 
mechanical and electric. · 

8. Are the following inspectors included in the scope of the agreement: Geotechnical, Concrete, 
Painting, Steel and Electrical? 

Concrete, Steel, Painting and Electrical Inspectors are covered work. Also Inspectors such as 
Roofing, Mechanical (HV AC), Suspended Ceiling, Plumbing, Geotechnical (unless registered 
Geologists/Engineer is specifically required by the plans & specs) Masonry, Fireproofing, Gul lam 
beams, Shotcrete, etc. In essence all inspectioi1 as required by the Uniform Building Code. (UBC) is 
considered covered work. · 

. 9. Is visual observation inspection covered? For example: Using tape measures .. . 

The Construction/Special Inspector shall observe. the work for conformance ....... " is part of the · 
lJBC requirements. The majority of inspection work is visually hy nature. Slump of concrete, 
length of weld, depth of footings, pile caps, width of footings, pile caps· etc. are but a short list of 
worlcthat a Construction illSpector would use a tape measure for. 

10. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? Are 
they covered under the Operating Engineer Agreement? 

A Geotechnical Engineer nonnally would be a registered person with a college degree. They may 
be a Geologist/Engineer in training also. Geotechnical Engineer performs/supervises the analyses, 
design and documents preparation associated with the geotecbnical aspects of the project. They 
would not normally be covered, unless doing Constrnction Inspector work. 

A Geotechnical Inspector ascertains through inspection and/or testing that the Geotechnical 
Engineer's requirements/recommendations are complied with. A Geotechnical Inspector would 
nonnally be covered. 

11. Is a Project Manager whose duties include weekly meetings, approving, contracts, managing 
engineers, managing subcontracts and preparing monthly reports be covered under the CBA'? 

A Project Manager, (who would normally not be doing constrnction inspection work) would not be 
covered. 

SMT Classification 
February 4, 2002 
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12. Is a Resident Engineer whose duties include logging correspondence amongst contractors and 
subcontractors, performing soil, concrete, masonry, and RV AC tests, and acting as a liaison 
between contractors and engineers be covered? 

Resident Engineers, nonnaliy a professional registered person is ·not . covered unless doing 
Construction Inspector work (such as performing soils, concrete, masonry & HV AC tests). 

13. Is the SMT an apprenticeable.classification? 

Yes. 

14. Is inspection of bridges and piers covered under the SMT classification under Operating 
Engineers Local #3's agreement? 

Yes. 

The. following, in addition to the above, are also considered covered inspection work: high strength 
bolting; shearwall & diaphragms; metal connectors, anchors or fasteners for wood construction; 
piling; drilled pi~rs; caissons; bolts installed in concrete; post tensioning steel; pre-stressed steel. 
Also includes, but not limited to, underground construction (sewers, gas lines, drainage devices, 
water lines, backfilling, welding, bedding). SMT rates apply. 

SMT Classification 
Februaiy 4, ~002 
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WM. C. WAGGONER 
Business 'Manager 

and 

1NDRJNI.ATJION&.1L UNI({))N ({))JF 
General Vloe·President 

~~~~ATJINGENGINEE~§ 

December 6, 2001 
RliCE.IVEO 

Department of lndu$J:rir-1l Q,,,\,..H~" 

DEG 11 2001 . Via Fax & U.S .. Postal Service 
Maria Y. Robbins, Deputy Chief 
State of California Department of Industrial Relations 
Division of Labor Statistics & Research 

Djv. of Lober Stofo,tk6 & R-e!il',i;;r,;;\. 
. Chiefis Offii.:~ 

455 Golden Gate Avenue, Eighth Floor 
San Francisco, CA 94102 · 

Re: Building Construction Inspector (BCI) and Field Soils and Material Tester (FSMT) 
Classifications 

Dear Ms. Robbins: 

Pursuant to your request for clarification contained in your November 20, 2001 correspondence 
we submit the following: 

J. What is· the difference ben,veen the Building Construction Inspector (BC!) and the Field 
Soils and Materials Tester (FSMT) classifications? There appears to be some overlap of duties. 
Could you summarize the intent of the coverage ben,veen Southern California Contractors 
Association, Inc. and the International Union of Operating Engineers Local No. 12, which serves 
as the basis for the prevailing wage determination? 

As stated in our June 5, 2001 correspondence to your office, a Building Construction 
Inspector (BCI) is a licensed inspector who generally works under the direction of a registered 
civil engineer. The BCI is used wht;m higher stresses are involved, e.g., welding, reinforced 
concrete, masonry, non-destructive testing and oilier related disciplines. The term "building 
inSpector" or "construction inspector" has the same meaning as "special inspector." The BCI 
classification is meant to include. inspection of all structures, including but not limited to, 
residential and commercial buildings, bridges, piers, warehouses, oil/water tanks, docks, refineries, 
heavy highway construction, underground construction, water works, sewers, water reclamation, 
flood control; dams, dredge, etc. 

A field soils and material tester (FSMT) performs a variety of duties. They include special 
grading, excavation fining, soils used in construction, concrete sampling, density testing and 
various types of verification tests. · 

Occasional overlap of duties may occur between the BCI and FSMT, such as taking concret<:r 
specimens :iri the field, however, one must look at the overall scope of work/duties to determine 
the proper prevailing wage/rate classification. 
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2. · How is grading inspection dijferen.t when peifonned by a BC! or by a FSMT? 

"Grading inspection is generally the work of a FSMT. The City of Los Angeles 
· certifies/licenses grading inspectors whose duties are similar, but more stringent than those of the. 

FSMT. The gtading inspector 1n the Los Angeles area is cover,ed under the BCI 
classification/wage rate. · 

· 3. · Please define the following and identify which classification peifonns this work: 
a) 
b) 
c) 
d) 
e) 
f) 
g) 
h) 
i) 

Magnetic particle testing 
Nondestructive inspection 
Ultrasonic testing 
Keying 
Benching 
Scarifying 
"Rolling of slopes" 
One-pointer 
"Correction for rock" 

a) b) c) Magnetic and ultrasonic testing are two different forms of non-destructive testing 
(NDT). They use mechanical devices to check defects in structures such as welds. The use of 
magnetic and ultrasonic waves in the evaluation· process does not cause any damage to the 
structure, hence, fue term non-destructive testing. Oilier forms of non-destructive testing include 
radiography (x-rays) and penetrant testing. All of this work is that of the BCI. 

d) Keying.in is benching into existing material while filling up an adjacent fill, to bind the two 
areas (materials) togetller, eliminating the chance of a soft or uncompacted area in between the 

. two materials or areas. A "stair-step" procedure is usu~lly used. 

e) Benching is using a piece of equipment (usually a dozer) to cut into existing material while 
filling up an adjacent fill; to bind the two-areas (materials) together. This eliminates the chance 
of soft or Uncompacted area·in~between the two materials or areas. A "stair-stepnprocedure'is 
usually used. · · 

f) S-cari:fym.g is a procedure perfonned by equipment that rips up existing material approximately 
one foot deep, then processing that material by watering and mixing it. 

g) Rolling of Slopes is a compaction technique used on the slopes of a hew fill area. The time 
required for compaction on the slope of a fill is the same as the required compaction on tlle top 
of the fill. 

h) A One~Pointer is one test made on the soil by a field soils and material tester (or FSMT). 
. . 

i) Correction for Rock is a calculation made for oversized rock in soil, done by a field soils and 
material tester (FSMT). 

Items a, b and c are performed by the BCI. Items d, e, f. g, h and i are performed by the FSMT. 

874 
125 



Maria Y. Robbin_s, Deputy Chief 
December 6, 2001 

lffil'Jl.1El!lWAn([!)]);ffi)L 1IJl'ilJltGlX.~- i(l)JF 

Page Three of Four ~~IBIRATJINGIBNGKN~IBR§ 

To perfonn items a, b, and c, the individual would have to obtain ce1iillcation as required by the 
agency. If certified, for example, in 11IBtrasonic Testing," one could perform FSMT work and 

· fuen move to BCI work if certified to do so. 

4. Does lab work/all within the jurisdiction of the BCI? Does the on/off site location of the 
lab make a difference? 

No, lab work is not covered, If a lab is locate,d on-site and the individual stays 11insiden 
the lab, fuere is no coverage. However, if the individual goes on-site and performs "field work," 
then he or she is covered for all hours worked. 

5. What is the civil engineer's job when working with .the BC! or FSMT? Is the civil 
engineer c:overed under the scope of the BC! or FSMT sections of the collective bargaining 
agreement (CEA) i' 

The civil engineer usually acts in a supervisory role, directing the BCI or FSMT activities. 
The civil engineer work would not be covered unless he or she performs 11 :field work" 

6, The Master Labor Agreement (page 5) lists employees e:xcludedfrom coverage. Does this 
imply that engineers, architects, project managers and off-site laboratory workers are excluded? 

Yes. 

7. Some signatories perform mechanical & electrical inspections. Are these jobs covered 
under the Operating Engineers agreement? If so, how is work performed? 

Not covered. 

8. When inspectors visit manufacturing sites, is the inspection of the plant and its processes 
covered under the agreement? Is that the intent of SB 1999? 

Yes> pursuant to the agreement. The intent of SB 1999 was to further define coverage in 
the public work arena. 

9. Are the following inspectors included in the scope of the agreement: 
Geotechnical, Concrete, Painting, Steel and Electri~al? 

Geotechnical, yes. Concrete, yes. Painting, no. Steel, yes. Electrical, no. 

10. Is ~isual observation inspection (e.g., using tape measures) covered? 

Yes. Visual inspection is a component of the Inspector's duties. 

11. What is the difference between a Geotechnical Inspector and a Geotechnical Engineer? 
Are they covered under .the Operating Engineer agreement? 

A Geotechnical Inspector is uon-site" performing the "field work" and is covered. The 
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Geotechnical Engineer is· usually "in-house," a supervisory position, "off-site." 

12. Is a project manager whose duties include weekly meetings, approving contracts, 
managing engineers, managing subcontracts and preparing monthly reports covered under the 
CEA? 

No. 

J 3, Is a resident engineer whose duties include logging correspondence amongst contractors 
and subcontra<;tors, peiforming soil, concrete, masonry and HV AC tests1 and acting as a liaison 
between contractors and engineers covered?· · · 

· ~;· When a Resident Engineer logs correspondence among conttactor§.ggd subcQnttactor~ the 
. work is not covered. · When the Resident Engineer acts as a liaison between con.tractors· and 
engineers, the work is not covered. When performing s.oil, concrete or masonry tests~ the work 

.·. is covered. HV AC tests are not covered. 

14. Is the BCI an apprenticeable classification? 

Yes. 

15. Is the FSMT an ·apprenticeable classificatiqn? 

Yes. 

16. Is inspection of bridges and piers covered under the BCI and/or FSMT classifications 
under your agreement? · 

Yes. Please. see the coverage language in the CBA. Both classifications are covered 
pertaining to bridge work. 

We hope the information provided herein is beneficial to you. Please call this office if you 
should have any questions. 

Sincerely, 

Fred C. Young, F' cial S etary,.._ 
I. U. 0. E., Local Union No. 12 

FCY:smc 
cc: David Lanham, Contract Compliance 
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STATE OF CALIFORNIA GRAYDAVIS, GOVERNOR 

DEP ARTME1'rT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue,,, 10th Floor 

ADDRESS REPLY TO: 

San Francisco, CA 9410L, 

December 29, 2000 

San Francisco 
P. 0. Box 420603 
CA 94142-0603 

IJVIPORTANT NOTICE TO A WARDING BODIES AND OTHER lNTERESTED PARTIES 
CONCERNING INSPECTION, FJELD SURVEYING AND SOILS TESTING 

The passage of Senate Bili 1999 (Chapter 881), effective January .1, 2001, codifies existing Department of 
Industrial Relations administrative decisions, determinations and regulations concerning the above refei·enced 
work. This work when done on or in the.execution of a "Public Works" project requires the payment of 
prevailing wages. tn accordance with SB 1999, Inspection and Testing determinations will be strictly enforced 
for all public works projects advertised for bids on or after January 1, 2001. Field surveying determinations 
have been and will continue to be enforced for all public works projects. · 

The classifications that perform this work have been published in the Director's General Prevailing Wage 
Determinations for over 20 years and can be found on the Basic Trades pages (Building Inspection, Soils 
Testing) and on the individua1 county sheets (Field Surveying). For the basic trades, please use the following 
detenninations: 

SOUTHERN CALIFORNIA 
OPERATING ENGINEER, Group 2 (Soils Fie1d Technician), page 7 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page 1 OE 

SAN DIEGO COUNTY 
OPERATING ENGINEER, Group 2 (Soils Field Technician), page 25 

BUILDING CONSTRUCTION INSPECTOR (OPERATING ENGINEER), page I OE 

NORTHERN CALIFORNIA 
OPERATING ENGINEER(Heavy and Highway Work): Group 6 (Soils andMaterialsTester), page 39 

OPERATING ENGINEER (Building Construction): Group 6 (Soils and Materials Tester), page 40A 

Advisory scope of work covered by each of these classifications has been posted on the Internet at 
http://www.dir.ca.gov/DLSR/PWD. This information may also be requested from the Division of Labor 
Statistics and Research, Prevailing Wage Unit by calling (415) 703-4774, by faxing a request to (415) 703-4771 
or by writing to: 

California Department oflndustrial Relations 
Division of Labor Statistics and Research 
Prevailing Wage Unit 
P.O. Box 420603 
San Francisco, CA 94142 

In addition, Director's precedentia1 Public Works coverage determinations concerning inspection and testing 
work will be enforced for a11 public works projects advertised for bids on or after the dates the precedential 
decisions were designated as such. For determinations of the applicability of prevailing wage requirements to 
other work covered by SB I 999, please contact the Division either via fax. number or by mailing your request to 
the address indicated above. Requests of this nature should include all of the relevant documents including, but 
not limited to, the contract for the work and a detailed description of the work to be performed. Future 
clarifications regarding the scope and application of Senate Bill 1999, if needed, will be posted on the D LSR 
website and mailed to those on the Prevailing Wage mailing list 
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STAtR.QF CAlJEQRNTA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
San Francisco, CA 94102 
155 Golden Gate A venue, 1001 Floor 

AbDRESS REPLY TO: 

P.O. Eox 420603 
San Francisco · CA 94142-0603 

Important Notice to Awarditlg Bodies and Other Interested Parties 
Regarding Shift Differential Pay in·the Director's General Prevailing Wage Detennmations 

' ' 

Dear Public Official/Other Interested Parties: 

The D:trector' s General Prevailing Wage Determinations includes shift· differential. pay for various crafts used 
on public works projects. Thls notice is to clarify the worker; s eligi'bility to receive the shift differential pay 
when working on a public works project. Please note that not all crafts have shift differential pay published 
in th~ Director's Gen,eral.Prevaiµng Wage Determinations. 

When a worker is required to work a regular s~ he/she must be paid the applicable craft :rate from. the 
Director's General Prevailing Wage Determinations for the construction activity he/she is performing. 
·However, when a worker is required to work a shift out$ide of normal working hours, he/she must be paid 
W,e shift differential pay according to the shift he/she is working. For example, if only oo.e shift is utilized for 
the day, and t~e work being petfonned is during the hotlf$ typically considered to be a swing (second) shift 
or graveyard (third) shift, the worker em.ployed .chrrfug :the ho~JypiC,l]J.y con~id~re<l to be a s.w.µig sliift or 
:graveyard shift must be paid the shift differential pay for the shift he/she is working. If multiple' shills are 
used for the d:w, the worker working on the second or third shift llll,lst be paid according to the shift he/she 
is working. 

Please refer to the contract provisions posted on the Internet at www.dir.ca..gov/QLSR(£WD for the 
working hours applicable to the cra:ft/classification published in the Director.'s General Prevailing Wage 
Determinations> which has a swing shift and/or a graveyard shift. 

Sincerely, 

~~ 
Chuck(ake ' 
Chief Deputy Director 
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STATE OF CALIFORNIA GRAY DA VIS, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate A venue, 101h Floor 

ADDRESS REPLY TO: 

San Francisco, CA 94102 

March 11, 2003 

San Francisco 

IMPORTANT NOTICE 

P. 0, Box 420603 
CA 94142-0603 

TO AW ARD ING BODIES AND INTERESTED PARTIES 
REGARDING THE 

TELEPHONE INSTALLATION WORKER 

Based upon the attached communications dated February 20, 2002, from Bill Quirk of the 
Communications Workers of America to .Chuck Cake, Acting Director of the Department of 
Industrial Relations, the Office of the Director has determined the following: 

Effective March 21, 2003, for all projects advertised for bids as of this date and 
prospectively which involve voice, data, and video communications work, the scope 
of work for this determination is clarified to exclude conduit work except in cases 
involving . conduit runs of less than or equal to ten (10) fee( within 
telecommunications rooms/closets. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRlAL RELATIONS 
0FFtCB OF THE DIRECTOR 
455 Golden Gate Avenue, Tenth Floor 
San Francisco, CA 94102 
(415) 703-5050 

April 13, 2005 

Arnold Schwarzenegger, Governor 

RE: Enforcement of Prevailing Wage Obligations for On-Haul and Off
Haul Truckillg By Owner-Operators Not Employed by Material Suppliers 

Dear Interested Parties: 

This notice is in response to the various letters I have received 
regarding enforcement of prevailing wage obligations for owner-operator 
truck drivers hauling material and equipment to and from public works 
sites. 

It has been this Department's policy that owner-operators, 
including owner-operator truckers, performing public work must be paid 
prevailing wages. 1 It appears, however, and as some of you have 
acknowledged, the majority of the Department's enforcement of prevailing 
wage obligations has concerned owner-operators (of any kind) performing 
work within a public works site. 2 

In light of the Department's enfo·rcement experience and its 
current consideration of appropriate wage rates for owner-operators 
performing on-haul and off-haul trucking, enforcement of prevailing wage 
obligations for such work 1.s stayed pending DLSR's establishment of the 
appropriate rates, including a formula for applying them to the unique 
circumstances of owner-operator cornpensati.on. 3 

In addition, the rates established by D.LS.R for owner·~operator 
truckers performing off-haul and on-haul deemed to be public work will 
be applicable to all work advertised for hid on' or a.her the date of the' 
rates issued by DLSR. 4 

Sincerely, 

ls/John M. Rea 
Acting Director 

l Under 0. G. Sansone Co. v. Department of Transportation (1976) 55 Cal.App.3d 434, 458, 
127 Cal.Rptr. 799, this excludes owner-operators employed by material suppliers. 
2 Almost all prevailing wage complaints involving owner-operators performing on-haul and 
off-haul trucking appear to have come in after the request for a determination or after 
the issuance of the determination. 
3 Labor Compliance Programs are required to enforce prevailing wage obligations in a 
manner consistent with the enforcement policies of DLSE (title B, California Code of 
Regulations, section 16434). Thus, Labor Compliance Programs are directed to observe the 
same stay policy as described herein. 
4 Consistent with the Department's enforcement policy, if an awar.ding body does not 
advertise the public works project for bid, other bench.marks events, including the first 
written memorialization of the agreement concerning the public works elements of project 
or. the contract governing the award of public funds will be utilized instead. See e.g., 
Baldwin Park Market Place, City of Baldwin Park, Public Works Case No. 2003-028, October 
16, .2003. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

Februaiy 22, 2007 

Arnold Schwarzenegger, Govemor 

MAT.LING ADDRESS: 
P. 0. Box 420603 

Smi Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW AR.DING BODIES 
AND OTHER INTERESTED PARTIES 

REGARDING THE DETERMINATIONS ISSUED ON F.EBRUARY 22, 2007 FOR 
METAL ROOFING SYSTEMS.INSTALLER (PAGES 2J - 2J-15) 

Dear Public Official/Other Interested Party: 

... The Division of Labor Statistics and Research (DLSR) found through the Metal Roofing Systems 
} (Commercial Construction) Statewide Wage and Benefits Survey that there is insufficjent or no 
' data to establish a mode for metal roofing in Alpine, Colusa, Del Norte, Glenn, Imperial, Inyo, 

· Kern, Kings, Lake, Mariposa, Merc~d, Modoc, Mono, Nevada, Plumas, San Benito, San Luis 
Obispo, Santa Cruz, Sierra, Sutter, Tehama, Trinity, and Tuolumne counties. The Director of 
Industrial Relations determined that the minimum acceptable rate for metal roofing in these 
counties would be one of the four rates which DLSR publishes as prevailing through broad areas of 
California (i.e. the Carpenter, Iron Worker, Roofer and Sheet Metal Worker rates published in the 
General Prevailing Wage Detenninations ). 

These will remain the minimum rates unless and until the rate is successfully challenged, in the 
context of a specific jo'!J with payroll evidence that another rate prevails, under Labor Code Section 
1773 .4 (for a specific project) or should another paity submit payroll data showing that there is a 
single rate prevailing in a broad labor market which includes these counties or for one of these 

· counties;·via petitionnieetingthe requirements·of under Title8; California Code of Regulations· 
section 16302. We will require, as the survey did, actual payroll data Unked to a project on which a 
metal roof was installed by the worker paid that rate. Please note that in the successfully 
challenged county(ies), a wage and benefits survey will be conducted to determine the prevailing 
wage rate for this type of work. 
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STATE 0[1' CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATlONS 
Division of .Labor Statistics and Research 
455 Golden Gale A venue, 9111 Floor 
San Francisco, CA 94102 

May 10, 2007 

IMPORTANT NOTICE 

Arnold Schwarzenegger, Governor 

MAil/NG ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

TO AWARDING BO DIBS AND INTERESTED PARTIES 
REGARDING OVERTIME ON PUBLIC WORKS 

The Department has received several inquiries regarding whether it would be appropriate to refer to· 
the contract provisions for a craft, classification, or type of worker in cases where the prevailing 
wage is based on a collective bargaining agreement to determine the overtime requirements for 
public works. 

Contract provisions that allow for employees .to work .alternative workweek schedules in which they 
may work more than 8 hours per day without overtime pay do not apply to work performed on 
public works. The laws and regulations governing prevailing wages require that employees of 
contractors on public works be paid not less than 1-1/2 times the basic rate of pay for all hours 
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime 
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40 
hours in a standard workweek, or for less than 8 hours in a calendar wmkday as specified in the 
prevailing wage determination. Contractors are required to pay overtime pursuant to Labor Code 
sections 1810-1815 and as indicated in the prevailing wage determination. Therefore, please refer to 
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract 
provisions for each particular craft, classification, or type of worker to obtain the applicable 
requirements for overtime hours and rates of pay. 
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STATE OF CALIFORNJA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 10th Floor 
San. Francisco, CA 94102 
Tel; (415) 703-5050 Fax: (415) 703-5059/8 

Arnold Schwarzenegger, Govemor 

MAJLING ADDRESS: 
/', 0. Box 420603 

Snn francisco, CA 9'4142-0603 

IMPORTANT NOTICE TO 
AWARDING .BODIES AND INTERESTED PARTIES 

REGARDING 
THE DEPARTMENT1S DECISIOI'f TO DISCONTINUE THE USE. 

OF .PRECEDENT DETE.RMINATIONS 

"As part of the Department of Industrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, the 

·;. Division of Labor Statistics and Research ("DLSR") will no longer rely on Government/Code 
: section 11425.60 and will l).o longer designate public works coverage determinations as 

"precedential.". The determinations should be considered advice letters directed to specific 
individuals or entities about whether a specific project or type of work is public work subject to 
prevailing wage requirements. DLSR is in the process of redesigning the web page for public 
works coverage determinations but, in the interim, will leave previously posted determinations on 

· the website as a source of information for the -public until the replacement web page is available. 

Posted public works coverage determination letters provide an ongoing advisory service only. The 
letters present the Director of DIR's interpretation of statutes, regulations and court decisions on· 
public wot1(s and prevailing wage coverage issues and provide advice current only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
~r· court d~dsions. Where thei;e is an inconsistency between a statute, regufatfori or courfdedsfon 
and a public works coverage detennination letter, statutory, regulatory or case law is controlling." 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Di.rector 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059 / 8 

Arnold Schwarzenegger, Govemor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Fmncisco, CA 94-142-0603 

CORRECTION OF THE 
IMPORT ANT NOTICE TO 

AWARDING BODIES AND INTERESTED PARTIES 
REGARDING 

THE DEPARTMENT'S DECISION TO DISCONTINUE THE USE 
OF PRECEDENT DETERMINATIONS 

"As part of the Department ofindustrial Relations' ("DIR") continuing review of Office of 
Administrative Law determinations and Governor Schwarzenegger's Executive Order S-2-03, DIR 
will no longer rely on Government Code section 1 t425.60 and will no longer designate public 
works coverage determinations as "precedential." The determinations should be considered advice 
letters directed to specific individuals or entities about whether a specific project or type of work is 
public work subject to prevailing wage requirements. DLSR is in the process of redesigning the 
web page for public works coverage detenninations but, in the interim, will leave previously 
posted determinations on the website as a source of infomiation for the public until the 
replacement web page is available. , 

Posted public works coverage determination letters provide an ongoing advisory· service only. The 
letters present the Director ofDIR)s interpretation of statutes, regulations and court decisions on 
public works and prevailing wage coverage issues and provide advice cunent only as of the date 
each letter is issued. In attempting to relate this advice to your own matter, care must be taken to 
ensure that the advice has not been superseded by subsequent legislative or administrative action 
or court decisions. Where there is an inconsistency between a statute, regulation or court decision 
and a public works coverage determination letter, statutory, regulatory or case law is controlling." . 
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STA TE O'Ic CALIFORNIA 

DEPARTMENT OP 1NDUSTRlAL R8LATI0NS 
Division of Labor Statislics and Research 
455 Golden Gate Avenue, 9°1 Floor 
San francisco, CA 94102 

July 1, 2008 

Alnold Schwarzenegger; Governol' 

MAILING ADDRESS: 
!'. 0, Box 420603 

San Fra11c/1;co, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING THE PREVAILING WAGE 

APPRENTICE SCHEDULES/APPRENTICE WAGE RATES 

. ·'.Effective July 1, 2008, the determination, issuance and publication of the prevailing wage 
··. 'apprentice schedules/apprentice wage rates have been reassigned by the Depmiment 0f Industrial 

·Relations from the Division of Labor Statistics and Research to the Division of Apprenticeship 
Standards. 

To obtain any apprentice schedules/apprentice wage rates, please contact the Division of 
Apprenticeship Standards or refer to the Division of Apprenticeship Standards' website at 
http://www.dir.ca.gov/das/das.html. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RET.,ATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor. 
San Francisco, CA 94102 

January 26, 2009 

Arnold Schwarzenegger, Govemor 

J..1AILING ADDRESS: 
P. 0. Box 420603 

Snn Fnmcisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND INTERESTED PARTIES 
REGARDING PREVAILING WAGE DETERMINATIONS 

FOR RESIDENTIAL PROJECTS 

The Division of Labor Statistics and Research (DLSR) will no longer issue residential wage rates 
as special prevailing wage determinations pmsuant to the California Code of Regulations Section 
16202. Effective January 26, 2009, the DLSR will make available on demand residential 
prevailing wage determinations for those crafts/classifications which are on file with the DLSR to 
any interested pmiy upon request. This does not alter the basis for detennination, it only improves 
the availability of these determinations to the regulated public. 

As defined under the California Code ofRegulatii:ms Section 1600l(d), residential projects consist 
of single-family homes and apartments up to and including four stories. The residential 
determinations will apply only to the residential portion of the project meeting this definition. 
Construction of any structµres or ancillary facilities on the project that does not meet this 
definition requires the payment of the general prevailing wage rates found in the Director's 
General Prevailing Wage Determinations. · 

To obtain residential determinations, please fax a request to ( 415) 703-4771 or send to the 
following address: 

Department of Industrial Relations 
Division of Labor Statistics and Research 
P.O. Box 420603 
San Francisco, CA 94142-0603 

It is anticipated that residential determinations will be updated semi-annually as are the Director's 
General Prevailing Wage Detenninations. An important notice will go up on DLSR's website 
when residential determinations are updated. If you are obtaining residential determinations and 
your project is not immediately advertised for bids, please refer to these important notices to make 
sure you are using the residential detenninations in effect at the time a project is advertised for 
bids. 

If you have any questions, please contact the Division of Labor Statistics and Research at the 
aforementioned address or call (415) 703.-4780 and ask for the Prevailing Wage Analyst of the 
Week. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office ·of the Director 
455 Go1den Gate Avenue, lOihFlo~l' 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

February 22, 2009 

Arnold Schwarzenegger, Governor 

MAILING ADDRESS: 
P. O. Box 420603 · 

San Fmncisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES, 
OTHER INTERESTED PARTIES, AND CD RECIPIENTS 

REGARDING THE GENERAL PREVAILING WAGE DETERMINATIONS FOR THE 
CRAFT OF DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE) 

The Department ofindustrial Relations ("Department") conducted a wage investigation to 
determine the prevailing wage rate(s) for the craft of Driver (On/Off-Hauling to/from a· 
Construction Site). Based on the results of this investigation, the Department has issued 
statewide prevailing wage determinations for the classifications of Dump Truck Driver and 
MixerTr~ckDriver (see pages 21-1 through 2L-6 and pages 2K-1 through 2K-16, 
respectively). These determinations will be applicable to public works projects advertised for 
bids on or after March 4, 2009. 

The Department determined that the Dump Truck Driver rates found in the Teamsters Master Labor 
Agreement for on-site construction also set the prevailing rate for On/Off-Hauling fo/:from a 
Constructio1i Site for Marin, Napa, Solano, Sonoma, and Yolo Counties. Based on the results of this 
investigation, this on,-site determination does not apply to any other counties for On/Off-Hauling 
to/from a Consimction Site. To find the applicable rate(s) for the Dump Truck Driver classification 
in Marin, Napa, Solano, Sonoma, and Yolo Counties, please refer to the prevailing wage 
determination for the craft of Teamster (Applies only to Work on the Construction Site) found on 
pages 55, 56, and 56A of the Director's General Prevailing Wage Determinations. · 

For CD recipients, please note the co1Tection that determination NC-23-261-4-2005-l for the craft of 
Driver (On/Ofl:::Haulingto/from a Construction Site); page 59, is no longer applicabletopublic · 
works prnjects advertised for bids on or after March 4, 2009. To obtain the current determinations 
for this craft, please visit our website at http://www.dir.ca.gov/DLSR/PWD/Statewide.html on or 

. after March 4, 2009, or contact the Prevailing Wage Unit at (415) 703-4774. 
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ST A TE OF CALIFORNIA 

DEPARTMENT OF. INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 1 olh Floor 
San Francisco, CA 94102 

August 22, 2009 

ARNOLD SCHWARZENEGGER, GO VERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The classifications and type of work listed below, as identified in the Laborers 2006-2009 Master Labor 
Agreement, Memorandum of Agreement by and between Southern California District Council of Laborers 
and Associated General Contractors of California, lnc., Bui1ding Industry Association of Southern California, · 
Inc. and Southern California Contractors Association, were not published or recognized by th_e Department of 
Industrial Relations in the August 22, 2009 issuance of the Southern California Laborers' general 
determination, SC-23-102-2-2009-l. The rates associated with these unrecognized classifications SHALL 
NOT be applied or used on public wodcs projects for the associated type of work. 

The Department of Industrial Relations has not recognized the amendments under Article l in the 
Memorandum of Agreement. The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Concrete 
Traffic Control Pilot Truck, Vehicle Operator in connection with all Laborers' work 

Grouo2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Ifrigation.Laborer· 

Group 3 
Bushing Hammer 
Guardrail Erector/Guardrail Builder 
Shot Blast Equipment Operator (8 to 48 inches) 
Small Skid Steer Loader 

Group 4 
Concrete Handworking by any method or means 
Industrial Pipefitter 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
Directional Boring Drill Operator/Horizontal Directional Boring Driller 

Group 6 
Boring System Electronic Tracking Locator/Horizontal Directional Drill Locator 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
.455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

August 22, 2009 

Arnold Schwarzenegger, Governor 

MAIUNG ADDRESS: 
P. 0, Box 420603 

San. Fmncisco, CA 941.42-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMINATION 

The classifications of work listed below, as identified in the 2007-201 l San Diego Laborers'· 
_., (Engineer:ing Construction) Master Labor Agreement by arid between Associated General 

Contractors of America San Diego Chapter and Laborers' Intemational Union of North 
America Local No. 89 were not published or recognized by the Department oflndustrial 
Relations:in the August 22, 2009 issuance of the San Diego Laborers' (Engineering 
Cons~c#on) general determination, SD-23-102-3-2009-1. The rates associated with these 
unrecognized classifications SHALL NOT be applied or used on public works projects for the 
associated type of work. 

The following classifications have not been adopted for public works projects: 

Group f 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic waste, Geotechnical Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean~up) 
Laborer, Concrete 

GrouI! 2 
Grout Man (including forming, pouring, handling, mixing, finishing and cleanup of all types of grout) 
Irrigation Laborer 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller 
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STATE OF CALIFORNIA 

DEPARTI\1ENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate A venue, 1Qlh Floor 
San Francisco, CA 94102 
Tel: (415) 703-5050 Fax: (415) 703-5059/8 

· August 22, 2009 

Arnold Schwarzenegger, Govemor 

MAILING ADDRESS: 
P. 0. Box 420603 

S1111 Fmiicisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/fRRIGATION LABORER/TENDERS' 

GENERAL PREVAILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in the Laborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Council of 

· Laborers and Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department of Industrial Relations in the August 22, 2009 issuance of the Southern · 
California and San Diego Landscape/Irrigation Laborer/Tenders' general determinations, SC-102-
X-14-2009-2 and SD-102-X-14-2009-2. The rates associated with these unrecognized 
classifications and types of work SHALL NOT be applied or used on public works.projects for 
the associated type of work.· 
The following classifications and types of work have not been adopted for public works 

projects: Classifications 

0 Landscape/Irrigation Equipment Operator 
0 Landscape/Irrigation Truck Driver 

Types of Work 

,;, The operation of horizontal dirnctional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

o Installation and cutting ofpavers and paving stones. 
e Operation of pilot trncks. 
o *The operation of all fandscape/irrigation. equipment and landscape/in-igation trucks. 

* This shall include a11 of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engmeer (SC-63-12~33-2009-1), Operating Engineers (SC-
23-63-2-2009-2 and SD-23-63-3-2009-2), and Teamster (SC-23-261-2-2009-1 
and SD-23-261-3-2009-2) in all the Southern California counties, including San Diego County. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GO VERNOR 

DEPARTMENT OF JNDUSTRIALRELATIONS 
OFFICE OF THE DJRECTOR 
455 Golden Gate Avenue, J oth Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA IRON WORKERS' 
GENERAL PREVALINq .WAGE DJ]:TERMINA~ION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing ·rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor S~ati'stics and Research ("DLSR") undertook an investigation in 2009 to detem1ine the prevai1ing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electricians: Inside Wiremen for the Los Angeles, San Diego, and 

. Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Iron Workers 2007-2010 Master Labor Agreement, 
. between District CoW1cil of Iron. Workers of the State of California and vicinity and Iron Worker Employers 

State of California and a portion of Nevada, were not published or recognized for the Los Angeles, San 
Diego, and lmpelial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the Southern .California Iron Workers' general determination, C-20-X-1-2009-1 and continuing 
with any subsequent Southetn California Iron Workers' general determinations until superseded by the 
Director. The rates associated with this unrecognized type of work (solar energy systems) SHALL NO'r 
be applied or use<f on'inibffo works projects fodhe assocfafod type of work. . . .. . ... 
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STATE OF CALIFORNIA 

DBP ARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GOVERNOR 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVlSORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA LABORERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of lndustria1 Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Laborers 2006-2009 Master Labor Agreement; 
Memorandum of Agreement by and between Southern California District Council of Laborers and Associated 
General Contractors of California, Inc., Building Industry Association of Southern California, Inc. and 
Southern California Contractors Association, were not published or recognized for the Los Angeles and 
Imperial Counties by the Depa1tment of Industrial Relations starting with the August 22, 2009 issuance of 
the Southern California Laborers'. general delerminatiut1, SC-23-102-2-2009-l and continuing with ,my 
subsequent Southern California Laborers' general determinations until superseded by the Director. The rates 
associated with thts unrecognized-type of work (solar energy fustallatioris aiid appurteriarices thereto) 
SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO; 

P.O. Box 420603 
CA 94142-0603 San Fraticisco 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upori public works projects. The Division of 
Labor Statistics and Research (''DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of .solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is performed by Electriciai1s: Inside Wiremen for the Los Angeles, San Diego, and 
Imperial Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright .Employers Association, were not published or recognized for the Los Angeles and Imperial 
Counties by the Depmtment of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-1 and continuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 
rates associated· witli. this unreccigriized· type of work (sol~ enetgy- ihstaliatiorts and ·appurtenances · 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 

894 
145 



STATE Of CALIFORNIA 

DEPARTMENT OF JNDUSTRIALRELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER,.GOVERNOR 

ADDRESS REPLY TO: 

San Fra11cl,co 
P. 0. Box. 420603 
CA 94142-0603 

NOTICE l<EGAR.Dll'lG ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA TEAMSTERS' 

GENERAL PREY ALING WAGE DETERMINATION 

The .California Labor Code requires the Director of the Depaitment of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undeLtoolc an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Elecfricians: Inside Wiremen for _the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Teamsters 2009-2010 Southern California Construction 
Master Labor Agreement between Southern California General Contractors and Teamsters Joint Council #42 
and Teamsters Local Union #87, Affiliated with the International Brotherhood of Teamsters were not 
published or recognized for Los Angeles and Imperial Counties by the Department of industrial Relations 
starting with the August 22, 2009 issuance of the Southern California Teamsters' general determination, SC-
23-261-2-2009-1 and continuing with any subsequent Sonthern Ca1ifornia Teamsters' general determinations 
until superseded by the Director. The rates associated with this unrecognized type of work (solar energy 
installations and appurtenances thei:eto)'SliA.LL NOT be applied or used on public works projects forthe . 
associated type of work. · 

895 146 



STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 101h Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOT.ICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREVALING WAGE.DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to detennine the 
prevailing rate of per diem wages for a11 workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to detennine the prevailing wage · 
rates for the· in.stallation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2007-2011 San Diego Laborers' (Engineering 
Construction) Master Labor Agreement by and between Associated General Co.ntractors of An1erica San 
Diego Chapter and Laborers' International Union of North America Local No. 89, were not published or 
recognized for the San Diego County by the Department of Industrial Relations starting with the August 22, 
2009 issuance of the San Diego Laborers' (Engineering Construction) general determination, SD-23-102~3-
2009-1 and continuing with any subsequent San Diego Laborers' (Engineering Constmction) general 
determinations until superseded by the Director. The rates associated with this unrecognized type of work 
(solar energy installations and appurtenances thereto) SHALL NOT be applied or used on public works 
projects for the associated type of work. 
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STATE OF CAL!FORNlA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, lOth Floor 
San Francisco, CA 941 02 

February 22, 2010 

ADDRESS REPLY TO: 

P. 0. Box 420603 
Scm Francisco · CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO LABORERS' 

GENERAL PREV ALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the. questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the 2009-2012 San Diego Laborers' (Building Construction) 
Master Labor Agreement by and between Associated General Contractors of America San Diego Chapter and 
Laborers' International Union of North America Local No. 89, were not published or i·ecognized for the San 
Diego County by _the Department of Industrial Relations starting .,with the Au,gust 22, 2009 issuance of the 
San Diego Laborers' (Building Construction) general determination, SD-23-102-4-2009-1 and continuing 
with nny ,s.uhsequent San Diego Laborers.' (Building Const1·uction) general determinations until superseded by 
the Director. The rates associated with this unrecognized type of work (solar energy installations and 
appurtenances thereto) SHALL NOT be applied or used on public works projects for the associated type of 
\¥Ork. 
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STATE OF CALIFORNIA · ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10111 Floor 
San Francisco, CA 94102 

February 22, 2010 

ADDRESS REPLY TO: 

. P.O. Box 420603 
San Francisco CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA Pl,UMBERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the LOS-2009-2, SDI-2009-2, and IMP-
2009-2 General Prevailing Wage Detern1inations. 

The type of work listed below, as identified in the Plumbers 2006-201 l Master Labor Agreement for the 
Plumbing and Piping Industry of Southern Califomia, between Southern California Pipe Trades District 
Council No.16 of the United Association and California Plumbing and Mechanical Contractors Association, 
were not published or recognized for the Los Angeles, San Diego, and Imperial Counties by the 
Department of Industrial Relations starting with the August 22, 2009 issuance of the Southern California 
Plumbers' general determination, LOS-2009-2, SDI-2009-2 and IMP-2009-2 and. continuing with any 
subsequent Southern California Plumbers' general determinations until superseded by the Director. The rates 
~s~oci~tea'with' this' u~re;ognized 'type' of work (sofar sysfoins'; alr solai~ systems arid cofopoiiehts 
thereof) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

February 22, 2010 

ARNOLD SCHWARZENEGGER, GO VERNOR 

San Francisco 

ADDRESS REPLY TO: 

P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE LOS ANGELES GLAZIERS' 

GENERAL PREVALING WAGE DETERMINATION 

The California Labor Code requires the Director of the Depmtment of Industrial Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") unde1toolc an investigation in 2009 to determine the prevailing wage 
rates for tlie installation of solal' and photovoltaic systems in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. · 

The type of work listed below, as identified in the 2008-2011 Los Angeles Glaziers' Memorandum of 
Agreement and the 2005-2010 Los Angeles Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Southern California Glass Management Association, were not 
published or recognized for the Los Angeles County by the Department of Industrial Relations statting with 
the August 22, 2009 issuance of the Los Angeles Glaziers' general determinations, LOS-2009-2 and 
continuing with any subsequent Los Angeles Glaziers' general detenninations until superseded by the 
Director. The rates associated with this tinrecognized type of work (solar heat c_ollectors containing glass 
of glass substitutes) SHALL NOT be a}:iplied oi' used oii pi.iblic works projects for the associated type of 
work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Fl.oar 

ADDRESS REPLY TO: . 

San Francisco, CA 94102 

Febmary 22, 2010 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
. THE SAN DillGO AND IMPERIAL GLAZIERS'. 
GENERAL PREY ALING WAGE DETERMINATION 

The California=:,Labor Code requires the Director of the Depaitmerit of Industrial Relations to determine the 
prevailing rate.•of per diem wage~ for a11 workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") undertook an _investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Imperial. 
Counties. The results of the questionnaire have been compiled and based on them the n1inimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. · 

The type of work listed below, as identified in the 2008-2011 San Diego Glaziers' Memorandum of 
Agreement and the 2005-2010 San Diego Glaziers Master Labor Agreement by and between Painters and 
Allied Trades District Council No. 36 and Tower Glass, Inc., were not published or recognized for the San 
Diego and bnperial Counties by the Department of Industrial Relations starting with the August 22, 2009 
issuance of the San Diego and Imperial Glaziers' general determinations, SDI-2009-2 and IMP-2009-2 and 
continuing with any subsequent San Diego and Imperial Glaziers' general determinations uµtil sµperseded by 
the Director. The rates associated with this unrecognized type of work (solar heat collectors containing 
glass ciiglass sub:stitiitesJ SHALL NOT be ·applied or used on piiblicwotla; projects forthe associated type 
of work. 
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STATE OF CALlFORNJA ARNOLD SCHWARZENEGGER, GO VERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 101

h Floor 
San Francisco, CA 94102 

February 22, 2010 

San Francl~co 

ADDRESS REPLY TO: 

P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SAN DIEGO AND I1VIPER1AL SHEET METAL WORKERS' 

GENERAL PREV AL1NG WAGE DETERMINATION 

The Califomia Labor Code requires the Director of the Depattment of Industrial· Relations to detennine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
Labor Statistics and Research ("DLSR") unde1took an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems in Los Angeles, San Diego and Impel'ial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San Diego, and Imperial 
Counties General Prevailing Wage Determinations. · 

The type of work listed below, as identified in the Sheet Metal Workers Addendum to the Standard Form of 
Union Agreement A"O l -05 by and between Sheet Metal Workers International Association, Local Union '206 
and the San Diego Chapter of the Sheet Metal and Air Conditioning Contractors National Association, were 
not published or recognized for the San Diego and Imperial Counties by the Department of Industrial 
Relations starting with the August 22, 2009 issuance of the San Diego and Imperial Sheet Metal Workers' 
genernl determinations, SDT-2009-2 and Il\1P-2009-2 and continuing with any subsequent San Diego and 
Imperial Sheet Metal Workers' general determinations until superseded by the Director. The rates associated 

. with this unrecognized type of work (sola:r systeiiis)Sl:IALL NOT be appli:ed or used on-public works · 
projects for the associated type of work. 
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ST ATE OF CALIFORNIA 

· DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

June 15, 2010 

Arnold Schwarzenegger, Govemor 

MAILING ADDRESS: 
/l, O. Box 420603 

San Fmncisco, CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE RACEWAYS AND CONDUIT 
SYSTEM WORK IN SAN FRANCISCO COUNTY 

Dear Public Official/Other Interested Parties: 

The San Francisco Superior Court in Northern California Dishict Coundl efLaborers v. California Department 
· efindustlia/ Relations, Case No. CPF-10-510339, has ordered the Department oflndustrial Relations to 
rescind the "Notice Regarding Advisory Scope of Work for Electrician: Inside Wireman General · 
Prevailing Wage Determination in San Francisco County" and the "Notice Regarding Advisory Scope of 

. \Xlork for the Northern California Laborers' General Prevailing Wage Determination." 

, These notices have been rescinded and were removed frorn .the Department's website on May 27, 2010. 
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STATE OF CALIF0RN1A 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Division of Labor Statistics and Research 
455 Golden Gate. Avenue, 9u, Floor 
San Francisco, CA 94102 

July 26, 2010 

Arnold Schwarzeneggei•, Govern.or 

MAILING ADDRESS: 
P. 0. Box 420603 

San Frti11cisco, CA 94142-0603 

IMPORTANT NOTICE TO A WARDING BODIES AND OTHER INTERESTED PARTIES. 
REGARDING A CORRECTION IN THE FEBRUARY 22, 2010 

"NOTICE REGARDING ADVISORY SCOPE OF WORK FOR THE SOUTHERN CALIFORNIA 
CARPENTERS' GENERAL PREVAILING WAGE DETERMINATION" 

On February 22, 2010, the Division of Labor Statistics and Research issued the "Notice Regarding Advisory 
Scope of Work for the Southern California Carpenters' Gene;ral Prevailing Wage Determination." 

In reviewing the notice on our website, the carpenters notice contains a typographical error in the last 
sentence of paragraph 1, "the minimum rate of pay for work in question is perfonned by Electricians: Inside 
Wiremen ... " 

The correct wording should be as follows, "the minimum rate of pay for the work in question is -
Electricians: Inside Wiremen ... " 

Attached is the conecled not.ice. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GOVERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 · 

July 26, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94/42-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SOUTHERN CALIFORNIA CARPENTERS' 

GENERAL PREVAILING WAGE DETERMINATION 

The California Labor Code requires the Director of the Department of Industrial Relations to determine the 
prevailing rate of per diem wages for all workers employed upon public works projects. The Division of 
I,,abor Statistics and Research ("DLSR") undettook an investigation in 2009 to determine the prevailing wage 
rates for the installation of solar and photovoltaic systems· in Los Angeles, San Diego and Imperial 
Counties. The results of the questionnaire have been compiled and based on them the minimum rate of pay 
for the work in question is -- Electricians: Inside Wiremen for the Los Angeles, San· Diego, and Imperial 
Counties General Prevailing Wage Determinations. 

The type of work listed below, as identified in the Carpenters 1998-2011 Master Labor Agreement, between 
Southern California Conference of Carpenters and Associated General Contractors of California, Inc., 
Building Industry Association of Southern California, Inc., Southern California Contractors Association and 
Millwright Employers Association, were not published or recognized for the Los Angeles and Imperial 
Counties by the Department of Industrial Relations starting with the August 22, 2009 issuance of the 
Southern California Carpenters' general determination, SC-23-31-2-2009-l and contirtuing with any 
subsequent Southern California Carpenters' general determinations until superseded by the Director. The 

· rates -associated witb this unrecognized type of work(solar energy installations and ,appurtenances 
thereto) SHALL NOT be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, GO VERNOR 

DEPARTMENT OF INDUSTRIAL RELATIONS 
OFFICE OF THE DIRECTOR 
455 Golden Gate Avenue, 101

h Floor 
San Francisco, CA 94102 

August 22, 2010 

ADDRESS REPLY TO: 

San Francisco 
P.O. Box 420603 
CA 94142-0603 

NOTICE REGARDING ADVISORY SCOPE OF WORK FOR 
THE SHEET METAL WORKERS' 

GENERAL PREY AILING WAGE DETERMINATIONS 

Please note that the gutters, downspouts, and metal flashing work listed in the Labor Agreement between the 
Sheet Metal Workers International Association Local 162 and Sheet Metal and Air Conditioning Contractors 
National Association, were not recognized for the Alpine, Calaveras, Fresno, Kings, Madera, Merced, San 
Joaquin, Stanislaus, and Tuolunme Counties by the Depa1tment of Industrial Relations starting with the 
August 22, 2010 issuance of the Sheet Metal Workers' general determinations, ALP-2010-2, CAl..-2010-2, 
FRE-2010-2, IGN-2010-2, MAD-2010-2, MER-2010-2, SJ0-2010-2, STA-2010-2, and TU0-2010-2 and 
continuing with any subsequent Alpine, Ca1averas, Fresno, Kings, Mad_era, Merced, San Joaquin, Stanislaus, 
and Tuolumne Sheet Metal Workers' general determinations until superseded by the Director. The rates 
associated with this unrecognized type of work (gutters, downspouts, and metal flashing) SHALL NOT 
be applied or used on public works projects for the associated type of work. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 1Qlh Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Governor 

MA/LING ADDl{ESS: 
P. 0. Box 420603 

Snn Frnncisco, CA 94142--0603 

NOTICE REGARDING ADVISORY SCOPE OF VVORK FOR 
THE SOUTHERN CALIFORNIA AND SAN DIEGO 
LANDSCAPE/IRRIGATION LABORER/TENDERS' 

GENERAL PREY AILING WAGE DETERMINATIONS 

The classifications and types of work listed below, as identified in theLaborers' 2008-2012 
Landscape Master Agreement by and between the Southern California District Col!ficil of 
Laborers and·Valley Crest Landscape Development, Inc., have not been published or recognized 
by the Department oflndustrial Relations in the August 22, 2010 issuance of the Southern 
California and San Diego Landscape/Inigation Laborer/Tender general determinations, SC-102:
X-14-2010-1 and SD-102-X-14-2010-1 and continuing with any subsequent Southern California 
(including San Diego) Counties Landscape/Irrigation Laborers/Tender general determinations 
until superseded by the Director. The rates ·associated with these unrecognized classifications and 
types of work SHALL NOT be applied or used on public works projects for the associated type of 
work. 

The following classifications and types of work have not been adopted for public works 

· projects·:· Gl-assifications .. 

0 Landscape/Irrigation Equipment Operator 

<> Landscape/Irrigation Truck Driver 

Types of W orlc 

(I The operation of horizontal directional drills, including operation of drill and electronic 
tracking device (locator) and related work. 

.. Installation and cutting ofpavers and paving stones. 
o Operation of pilot trucks. 
e *The operation of all landscape/irrigation equipment and landscape/irrigation trucks. 

* This shall include all of the classifications listed in the prevailing wage determinations 
for Landscape Operating Engineer (SC-63-12-33), Operating Engineers (SC-23-63-2 
and SD-23-63-3), and Teamster (SC-23-261-2 and SD-23-261-3) in all the Southern 
California counties, including San Diego County. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Directm 
455 Golden Gate Avenue, 10th Floor 
San Francisco, CA 94102 

March 4, 2011 

EDMUND G. BROWN JR., Govemor 

MAILING ADDRESS; 
P. 0, Box 420603 

Snn F'rai1cisco, CA 94142-0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO LABORERS' (ENGINEERING CONSTRUCTION) 

GENERAL PREVAILING WAGE DETERMlNATION 

The classifications of work listed below, as identified in the 2007-2011 San Diego Laborers' 
(Engineering Construction) Master Labor Agreement by and between Associated General 
Contractors of America San Diego Chapter and Laborers' International Union of North 
America Local No. 89 were not published or recognized by the Department oflndustrial 
Relations :in the August 22, 2010 issuance ofthe SanDiego Laborers' (Engineering 
Construction) general determination, SD-23-102-3-2010-1 and continuing with any subsequent 
San Diego Laborers' (Engineering Constiuction) general determination until superseded by the 
Director. The rates associated with these unrecognized classifications SHALL NOT be 
applied or used on public works projects for the associated type of work. 

The following classifications have not been adopted for public works projects: 

Group 1 
Concrete Curb and Gutter Laborer 
Environmental, Remediation, Monitoring Well, Toxic wm~te, Geotechnica1 Drill Helper 
Expansion Joint Caulking by any method (including preparation and clean-up) 
Laborer, Coiicrete · · 

Group 2 
Grout Man (including fomung, pouring, handling, mixing, :finishing and cleanup of all types of grout) 
Irrigation Laborer · 

Group 3 
Bushing Hammer 
Guardrail Erector 
Shot Blast Equipment Operator (8 to 48 inches) 

Group 4 . 
Installer of Subsurface Instrumentation, Monitoring Wells, or Points, Remediation Systems Installer 

Group 5 
. Environmental, Remediation, Monitoring Well, Toxic Waste and Geotecbnica1 Driller 
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STATE OF CALIFORNIA 

DEPARTMENT OF IND USTRlAL RELATIONS 
Office of the Director 
455 Golden Gate Avenue, 1Qth Floor 
San Francisco, CA 94102 

September l, 2011 

EDMUND G BROWN JR., Govern.or 

M.AJLING ADDRESS: 
P. 0. Box 420603 

Saii Francisco, CA 94142--0603 

IMPORTANT NOTICE REGARDING 
THE SAN DIEGO TUNNEL WORKER (LABORER-ENGINEERING CONSTRUCTION) 

GENERAL PREY AILING WAGE DETERMINAT~ON -

The classifications of work listed below, as identified in the 2011-2012 San Diego Tunnel Master 
Labor Agreement by and between Associated General Contractors of Am.erica Sau Diego Chapter 
and Laborers' International Union of North America Local No. 89 were not published or 
recognized by the Department ofindustrial Relations in the August 22, 2011 issuance of the San 
Diego Tunnel Worker (Laborer) general determination, SD-23-102-5-2011-l and continuing with 
any subsequent:San Diego Tunnel Worker (Laborer-Engineering Construction) general 
determination until superseded by the Director. The rates associated with these unrecognized 
classifications SHALL NOT be applied or used on public works projects for the associated type 
of work. 

The following classifications have not been adopted for public works projects: 

Group I 
Batch Plant Laborer 

Group III 
-'.Tunnel Concrete Finisher -
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ST ATE OF CALIFORNlA 

DEPARTl:vffiNT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Uri.it 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 1, 2012 

Edmund G. Brown Jr., Govemol' 

MAILING ADDRESS: 
P. 0. Box 410603 

Smt Frnncisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND INTERESTED PARTIES 
REGARDING THE APPRENTICE PREY AILING WAGE RATES 

Effective September 1, 2012, the determination, issuance mid publication of the apprentice prevailing 
wage rates have been reassigned by the Department of Industrial Relations from the Division of 
Apprenticeship Standards to the Office of the Director - Research Unit 

The apprentice rates will be posted online on September 17, 2012. Until this time, please use 
the Division of Apprenticeship Standards apprentice rates at 
hitp://www.dir.ca.gov/DAS/PWApp Wage/PW App WageStart.asp. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director 
1515 Clay Street, 1~ Floor 
Oakland;CA 94612 
Tel: (415) 703-5050 Fax: (415) 703-5059 /8 

December 24, 2012 

EDMUND G. BROWN ]R., Governor 

MAILING ADDRESS: 
P. O. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES AND. 
OTHER INTERESTED PARTIES CONCERNING A NEW 
· AMENDMENT TO LABOR CODE.SECTION 1720(a)(l) 

The pass.age of Assembly Bill 1598 (Chapter 810), effective January 1, 2013, 
modifies the definition of installation to include the assembly and disassembly of 
freestanding and affixed modular office systems. 

Labor Code section 1720, subdivision ( a )(1). now includes the following language: 

"For purposes of this paragraph, "installation" includes, but is not limited to, the 
assembly and disassembly of freestanding and affixed modular office systems.'' 

In accordance with Assembly Bill 1598, its terms will be strictly enforced for all 
.public works projects advertised for bids on ot after January 1, 2013. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

December 22, 2015 

IMPORTANT NOTICE 

Edmund G. Brown Jr., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-{)603 

TO AW ARD ING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THE CALIFORNIA MINIMUM WAGE 

In accordance with Labor Code Sections 1770, 1773, and 1773. 1, the Director of the Department of 
Industrial Relations is responsible for determining the prevailing wage' rates for each worker 
employed on public works projects of more than one th_ousand dollars ($1,000). 

Effective January 1, 2016, the minimum wage in California will increase to ten dollars ($10.00) per 
hour. TI1e Director's prevailing wage determinations shall not be below the California minimum 
wage. Each employer is required to pay at least the California minimum wage for the basic hourly 
rate in all cases where the published prevailing wage rate is below the California minimum wage. 
Any and all employer payments required by these determinations must also be paid. 

If the California minimum wage is increased in the future to an amount above that shown in a 
prevailing wage detennination, the basic hourly rate in that determination automatically increases to 
the new minimum wage. 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 

Christine Baker, Director 
Office of the Director 
1515 Clay Street, lih Floor 
Oakland, CA 94612 

· Eric Rood, Assistant Chief 
Division of Labor Standards Enforcement 
160 Promenade Circle, Suite 330 
Sacramento, CA 95834 

IMPORTANT NOTICE 

EDMUND G. BROWN JR, Govemor 

RE: Electronic-Certifo,~d Payroll (eCPR) Reportirig-On Public Works Projects 

Dear Interested Parties: 

This notice is in response to the numerous inquiries DIR has received regarding the difficulty that 
many contractors and subcontractors are having ·with the eCPR requirements effective January 1, 
2016. See Labor Code§ 1771.4(a)(3). 

Effective immediately, enforcement of the eCPR requirement is hereby temporarily stayed pending 
outreach; education and upgrades to the eCPR system that will allow contractors and 
sub'contractors to more easily submit CPRs into DIR's system. DIR is currently exploring fil1 
alternative reporting format that will facilitate compliance with the eCPR requirements for 
contractors and subcontractors that are having difficulty. DIR anticipates that the upgrades should 
be completed by June 2016. 

This notice only applies to the obligation to submit CPRs into DIR's eCPR system. Awarding 
bo<:li~.s n.111st stiH ensure that contractors and subcontractors are registered 1mder DIR's contractor 

. registration systerµ ~nd i~ ~~~piia~~~ with aiiother preva{img wagelawsfaducfiii.g, butnot .. 
limited to, Labor Code section 1776 (Reporting of Certified Payroll Records). 

This notice also does not affect the ability or obligation of labor compliance personnel, or rights of 
other interested parties, to request and obtain certified payroll records (hard copies in the absence 
of electronic records). 

January 21, 2016 

912 163 



STATE OF CAtIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9th Floor 
San Francisco, CA 94102 

September 23, 2016 

Edmund G. Brown.Jr., Governor 

MAILING ADDRESS: 
P, 0. Box 420603 

Scm Francisco, CA 94142-0603 

SUMMARY OF IMPORTANT NOTICES CONCERNlNG BURGLAR ALARM AND FIRE 
ALARM INSTALLATION 

Dear Public Officials/Other Interested Parties: 

The Department has issued several important notices between June 27, 2002, and.October 27, 2015, 
specifying the prevailing rate of pay for the insta11ation of burglar and fire alarms. The tables on the 
following two pages provide a summary of the applicable rates of pay for burglar and fire alarm 
installation by county as of September 23, 2016. The information in these tables sutnmarizes but 
does not alter the applicable rates of pay issued in the aforementioned impo1iant notices. 

Please note that minimum rate of pay determinations are issued on a "project-by-project basis." lf 
you have a public works project in one of the counties listed in the tables that indicates "project-by
project basis," you may request a minimum rate of pay determination prior to the bid advertisement 
date of the project by sending a written request to the address below. Each request should include all 
the relevant documents that would assist the Department in issuing a determination. These 
documents include but are not limited to the contract, financial documents, plans, specifications, as 
well as contact information for the Awarding Body. · 

Please refer to the county determinations to find the rates associated with the craft(s)/dassification(s) 
referenced in the tables. The scope of work for each classification is posted on the Internet at 
http://www.dir.ca.gov/oprl/DPreWageDetennination.htm. This information may also be requested 
from the Office of the Director,.... Research Unit by calling .. (415).703-4774, by faxing a request to 
( 415) 703-4771 or by writing to·: · 

California Departmeµt of Industrial Relations 
Office of the Director - Research Unit 
P.O. Box 420603 
San Francisco, CA 94142 
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· COUNTY 
Alameda 
Alpine 
Amador 
Butte 
Calaveras 
Colusa 
Contra Costa 
Del Norte 
El Dorado 
Fresno 
Glenn 
Humboldt 
Imperial 
Inyo 
Kem 
Kings 
Lake 
Lassen 
Los Angeles 
Madera 
Marin 
Mariposa 
Mendocino 
Merced 
Modoc 
Mono 
Monterey 
Napa 
Nevada 
Orange 
Placer 
Plumas 
Riverside 
Sacramento 
San Benito 
San Bernardino 

. San Diego. 
San Francisco 
San Joaquin 
San Luis Oblsoo 
San Mateo 
Santa Barbara 
Santa Clara 
Santa Cruz 
Shasta 
Sierra 
Slskivou 
Solano 
Sonoma 
Stanislaus 
Sutter 
Tehama 
Trlnltv 
Tulare 
Tuolumne 
Ventura 
Yolo 
Yuba 

Notes: 

La.st updated: 

T bl a e 1 B urq ar Al arm ns a a ,on t II f 
CRAFT/CLASSIFICATION 
Project-by-Project Basis 

· Electrician: Inside Wireman 
Electrician: Inside Wireman 
Electrician: Inside Wireman 
Project-bv-Project Basis 
Electrician: Inside Wireman 
Electrician: Comm & System Installer 
Electrician: Comm & System Installer 
Electrician:''1nside Wireman 

Electrician: Comni & §}'.stem lnstalier 
!=Jeclrician: Inside Wireman ·-
Electrician: Comm & S~stem Installer -----· 
Electrician: Sound and S.!!I_~LT_l?,chni_slan 
Electrl~ian: Comm & S');'_stem Installer 
Project-by-Project Basis 

Electrician: Comqi & System lnsta~---- · ----

Electrician: Com;n&S~m Installer·----·-~----·---------- .---· 
Electrician: ·Inside Wireman 

Electrlci;an: Comm & System Installer ___ - ------------
E1eclricia11: Comm & S~stem Installer -----------
Electriclan: Comm & System_ Installer - -
Electrician: Inside Wireman ---------
Electrician: Comm & Svstem Installer ____ .. _.._~ ... ----------------
Electrician: Inside Wireman -
!:'..£Qi.eel-by-Project Basis 
Electrician: Comm & SJstem Installer . 
Electrician: Comm & system.Installer• ............. -----------. -Project-by-Project Basie_ -
Electrician: I nslde Wireman ---· -
Electrician: Sound Installer 
Electrician: Inside Wireman 
Electrician: Inside Wireman 
Project-b)'.-Project Basis 

.......... ----------· 
Electrician: Inside Wireman . 
Electrician: Comm & Svstem Installer• 
Electrician: Comm & System Installer -----
Electriclan:.Sound aJJd .. S.!9.oaLTe.cholcla.D 

'*'~~~~,.,.,,,..,., ....................... --
Electrician: Comm & System Installer - --
Project-b)'.-Proiect Basis -
Electrician: Inside Wireman -------~-------Project-by-Project Basis -----· 
Electrician: Sound Installer ,...,.._._ ____ _....._ ... ______ ....... --... -----------· 
Electrician: Comm & System Installer .. --
Electrician: Comm & S~stem Installer• 
Electrician: Inside Wireman ·-Electrician: Inside Wireman --Project-by-Project Basis --- -----
Project-by-Project Basis ------- -
Electrician: Comm & S~stem Installer -~--·--·---· ·------- -
Electrician: Inside Wireman ------···---------------------
Electrician: Inside Wireman ___ ... ._ ___ .. _______ -~--------... 
Electrician: Inside Wireman -
Electrician: Inside Wireman ---------------.... -~-- ·-
Electrician: Comm & System Installer_____ ·------------------·-------- . ___ 
Electrician: Inside Wireman ----·----·--~----------
Electrician: Comm & System Installer -----------. ·----------------------
Electrician: Inside Wireman ----~----· --- -Electrician: Inside Wireman 

• Installation of conduit, boxes, cables, and devices is performed at the Inside Wireman rate, and the iinal connection and 
programming is performed at the Communication and System Installer rate. 

September 23, 2016 
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Table 2: Fire Alarm Installation 
COUNTY CRAFT/CLASSIFICATION 

,_A_la_m_e_da ___ --a,-P_ro~j~ec_t_-_by~--P_ro~j_e_ct_B_a_s_is _______________ . ____________________________ _ 

Alpine Electrician: Inside Wireman 

!-A-"-m"-a'-d--0-'r ___ --1!:=lectrician: Inside 1/j_i--re __ m_a __ n ____________________________ ~-----------------· 
Butte Electrician: Inside Wireman 1--------•-- ---------·---------------

!-C_a_l_av_e_r_as ___ -t-P_r-01~·e_c_t--~by-Project Basis 

,_c_o_l_us_a ____ _,_E_l_ec_tri_._cian: Inside Wireman ______ ·---------------··--------·-------------·-·-·--·--·- . -·-·-
Contra Costa Electrician: Comm & System Installer 1-------1--------------~---------·----------·------------ --·------'--------

!-D __ ec...l_N_o.c.rt;:ce ___ -+-E_le_c_tri_-c~,i_a_n: Inside Wireman 

1-E_I_D_o_r_ad_o ___ -+E_le __ c_t_ri_ci_a __ n __ : __ ln_s_ide Wireman----··---------------·---------·-----------·--·-----
rF_r_es_n_o ____ -1-E.lectrician: Inside Wireman• 
Glenn Electrician: Inside Wireman · 1--------0-----

,_H_u_m_b_o_ld_t ___ ~E_le_c_tr_ic_i_a_n-__ . Inside Wireman ·--------------------------------·---·---------·--·---------··-
iclm'-1.,_Pe--ria--l ___ --"!-E __ le_c_tri_' c_i_a_n_: S_ound and Signal Technician 
Inyo Electrician: Comm & System Installer 

Kern Electrician: Inside Wirem_a_n __ ·-------------------------------------------------

1-'K-"i""ng~s _____ ,_E_l_ectrician: Inside Wireman• ··----------------------~---~------------------
Lake Electrician: Inside Wireman 

,_L_a_s-se-n-----+·E-le_c_tri-.c--i-a-n: Inside Wireman 

Los Angeles Electrician: Comm ,& §_)'..'!_tern Installer 
Madera Electrician: Inside Wireman• 

----·--------------------

---------·------·--· --------------·--
------------

Marin Electrician: Inside Wireman 

1-M-'a--'n_,'p-'o.c.s.c.a ___ +E-l_eclrician: Inside Wireman ---------·-·-------------·-----·--
Mendocino Electrician: Inside Wireman 1-----------<>-----·-

I-M_e_r_c_ed ____ -l_E_le_c_t_ric_i_an: Inside Wirerna~------·----------------------·------------------• 
1-M_o_d;...o_c ____ -+P-'-r_,_oiect-by-Project Basis 

,_M_o_n_o ____ --a,-E_le_c_t_ric_i_a_n:_Comm & S~stern Installer ----------·--·-·------------------------------
1-M_o_n_t_er_e~v----11-E_le_c_~ian: Inside Wireman b · 

Naoa Project-by-Project Basis 

Nevada Electrician: Inside Wireman ··----------·---··--------
1-0_r_a_n~oe ____ 1-E,_le_c_tr_i_ci_a_n __ : Sound Installer --------·-------·---------------------------1 
Placer Electrician: Inside Wireman 

Plumas Electrician: Inside Wireman 1-------,--- -------------------------·-----------~· .. -------
1-R_i_ve_rs_id_e ___ -+E_le_c_t_ric __ ian: Comm & ;lyst's)m Installer ____ · -·-·----·--···--·-··------·--------~---·-------
1-S'-'a--'c'-ra-"m=en'-'t"'o __ -1_E_l_e_c_tr_ic_ia-.cn_:_l_ns_i_de---'W_i;...re_m_a_n-,.-----------·---------------------------· __ 

,..S_a_n_B_e_n_i_to ___ ,_E_l_ec_t_ri_cian: Inside Wire."m----a,n0_b---·-----------------··- -------------------
;-S_3_n_B_c_m_._a_rd_i_no_-t-E_l_ec __ !_rician: Comrn & ~yy;tem !nstBller -~------·---.-----·-'·--------·---·----~------------~~ ..... __ 
San Diego Elec!rician: Sound and Signa_l_T_ec_h_nl_C1 __ ·a_n _________________________________ -1 

San.Francisco ....... Eleclrician: .lnsidc...ec.c·.c.W~i~re-"m~a-'n'--'-. ~~===~==~===-~~--=~---·-----------·-----·----
San Joaquin Project-by~ecl Basis ·------··---·-·-------------·-----·------------·------··--
San Luis Obispo· Electrician: Inside Wireman 

,..S_a_n_M_a_t_e_o __ _,.P._r_oject-by-Project Basis ---------------·----·---------- . 

,_s_a_n_ta_B_a_rb_a_r_a _ _.Electrician: Inside Wireman -------· .. ·------------··---. ------·--------·---· . .- ;-
Santa Clara Electrician: Comm & System Installer 

Santa Cruz Electrician: Inside Wi;;;;;;a'-n'-b--------------·-----------·-------·--------------------

,_S_h_a_s_ta ____ -+-E_le_c __ tri_·c_ian: Inside Wireman ----------------------------·---------·-·---
1-Sc..i_er'-ra-----1-E_l_ec_trician: Inside Wireman ----------------------·

l'S'-'i-"sk"'i,._y1o"'u=-----f'P-'-r-'-01'-''e-'-c·t-'---"b.,_y--'-P-'-r-"ojLe.c.ct~B-'a'-s'-is_· ·--------------·--------------------------·--
,_S_o_la_n_o ____ .... _Project-by-Project Basis ·---·------------·-------------·-·-----·--·--· · -----·-
!-S'-on_o_m_a ____ !-E_lec_tr_ician: Inside Wireman 

,..S_t_an_i_sl_a_u_s ___ §:~~an: Inside Wirema~---------------------------------------------------

,_s_u_tt_e_r _____ _,_E_le_c_t_ri_ci_a_n_: __ ln_s_ide Wireman --------·--------·-----------------·--·---·--·-·-·----------· 
Tehama Electrician: Inside Wireman 

,_T_n_·n_ity~-----tE!ectrician: Inside Wireman ------·-·-
1-r_u_la_r_e ____ -1 .. E_le_ctrician: Inside Wireman•------·-------------------··--·-----------·-----
Tuolumne Electrician: Inside Wireman 

Ventura Electrician: Inside Wireman 
Yolo Electrician: Inside Wireman 1-------1--------------------·--------------------------··-----------1 
Yuba Electrician: Inside Wireman 

Notes: 

Last updated: 

a Conduit installation is performed at the Inside Wireman rate, and the termination, setting of devices, wiring of control panel and 
system performance checks are performed at the Comm & System Installer rate. · 

b Installation of condui~ boxes, cables, and devices is performed a\ the Inside Wireman rate, and lhe final connection and 
programming is performed at the Comm and System lnslaller rate. 

September 23, 2016 
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STATE OF CALIFORNIA 

DEPARTMENT OF INDUSTRIAL RELATIONS 
Office of the Director - Research Unit 
455 Golden Gate Avenue, 9m Floor 
San Francisco, CA 94102 

December 20, 2017 

IMPORTANT NOTICE 

EDMUND G. BROWN, JR., Govemor 

· MAIJ.,,ING ADD.Ju.'SS.' 
P. 0. Box 420603 

San F'l'ancisco, CA 94142-0603 

TO A WARDING BODIES AND INTERESTED PARTIES REGARDING 
THE PREVAILING WAGE RATES BELOW THKCALIFORNIA. MINIMUM WAGE 

In accordance,with Labor Code Sections 1770, 1773, and 1773 .1, the Director of the Department of 
Industrial Rel~tions is responsible for determining the prevailing wage rate~ for each worker 
em.ployed on public works projects of more than one thousand dollars ($1,000). Under Labor Code 
Section 1773. 9, the prevailing rate is defined as the basic hourly rate being paid to a majority of 
workers engaged in a particular craft, classification or type of work within the locality and in the 
nearest l!'Lbor market. 

Effective on January 1, 2018, the Director's prevailing wage determinations shall not be below the 
California minimum wage of $11. 00 per hour; Each employer is required to pay at least the 
California minimum wage, $11.00, for the basic hourly rate in all cases where the published 
prevailing wage rate is belowthe California minimum wage. Any and all employer payments 
required by these determinations must also be paid. 

qrf!tl\lHMilf.i'filt.nfaPH.Ili:lli:fflili4il\Wt1;6HQhlfreased in tlie future to· an·amoutit above that shown ·in a· · · ·· · · 

!\',y-i:lf11Hfr°'~;;qt:~r a:dle~i.¥h,H_12,~\, the basic hourly rate in that deterrninatioD,iAAJ:@maj:kqaj]ttsi,ncreases to 
4 boTct en Baitk'vcnue, 9tlf'pfo~r . . , • · 

q.,)1t;;WsffiI"%1)iJ.:rY411oy,rage. . . P. o. Box 420603 
' San Francisco, CA 94142-0603 
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STATE OF.CALlFORNlA 

DEP ARTM6NT OF lNDUSTRlAL RELATIONS 
Office of the Director- Research Unit 
455 Golden Gate Avenue, 9,h Floor 
Sau Francisco, CA 94102 

September 5, 2018 

EDMUND G. BROWN, JR., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AW ARD ING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENERAL PREY AILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: Fire Safety and Miscellaneous Sealing 
CLASSIFICATION: Asbestos Worker: Fire Safety Technician Class I (0-2000 hrs) 
DETERMINATION: SC-l-5-4-2017-1 
LOCALITIES: Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bernardino, San Diego, San 
Luis Obispo, Santa Barbara, and Ventura counties. 

Determin~tion SC-3-5-4-2017-1 issued in the 2018-2 publication of the general prevailing wage detetminations 
contains an error. 

The Vacation/Holiday amount for Asbestos Worker: Fire Safety Technician - Class I (0-2000 hrs) is incorrect. 

The correct Vacation/Holiday amount should be $0.90, instead of $0 .. 95. 

With the exception of the above correction, all of the wage rates and other conditions found in tbe above 
. referenced prevailing wage determinations r~main un<,11anged. 
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STATE OF CALIFORNIA 
DEPARTMENT OF INDUSTRIAL RELATIONS 
Otnce of the Director-Research Unit 
455 Golden Gale Avenue, 9th Floor 
San Francisco, CA 94102 

September 10, 2018 

EDMUND G, BROWN, m.., Governor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTICE TO AWARDING BODIES AND ALL INTERESTED PARTIES 
REGARDING A CORRECTION TO 

THE DIRECTOR'S GENER,\L-PRE;VAJLING WAGE DETERMlNATIONS 

Dear Public Official/Other Interested Parties: 

CRAFT: METAL ROOFING SYSTEMS JNSTALLER 
CLASSIFICATION: Metal Roofing Systems Installer 
DETERMINATIONS: C-MR-2018-1 
LOCALITY: Alameda, Contra Costa, Mendocino, and Solano· Counties 

The daily overtime hourly rate and Saturday hourly rate are incorrect. They should be $7 5 .51 not $72.51. 

With the exception of the above correction, all of the wage rates and other conditions found :in the above 
referenced prevailing wage determinations remain unchanged. 

918 
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ST ATE OF CALlFORNlA 

DEPARTMENT OF JNDUSTIUAL RELATIONS 
Office of the Director- Research Unit 
45·5 Golden Gate Avenue; 9,h Floor 
San . .Francisco, CA 94102 

September 10, 2018 

EDMUND G. BROWN, JR., Govemor 

MAILING ADDRESS: 
P. 0. Box 420603 

San Francisco, CA 94142-0603 

IMPORTANT NOTlCE TO AWARDING BODIES AND ALL INTERESTED PARTIES 
REGARDil'l°G CORRECTIONS TO 

THE DIRECTOR'S GENERAL PREVAILING WAGE DETERMINATIONS 

Dear Public Official/Other Interested Patties: 

CRAFT: STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND 
HTGHW A Y WORK) 
CLASSIFICATION: Group 3/Assistant to Engineer 
DETERMINATION: NC-23-63-1-2018-lD 
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Siena, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, 
Tulare, Tuolumne, Yolo, and Yuba counties 

The employer payments were misaligned resulting in an improper straight time total hourly rate and 
overtime rates. The straight time total hourly rate should be $69 .61 not $63 .24. The daily and Saturday 
overtime hourly rates should be $88.90 not $82.53. The Sunday and Holiday ove1time hourly rate should be 
$108.19 not 101.82. 

With the exception of the above correction, ali of the wage rates and other conditions found in the above 
referenced prevai!ingwage determinations remain unchanged. 

CRAFT: STEEL ERECTOR AND FABR!CATOR(OPERATfNG ENGINEER-HEAVY AND 
HIGHWAY WORK) 
CLASSIFICATION: Group 3/Assistantto Engineer 
DETERMINATION: NC-23-63-1-2017-lD 
LOCALITY: Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, 
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, 
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, 
Santa Clara, Santa Cruz, Shasta, Sierta, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehania, Trinii.y, 
Tulare, Tuolumne, Yolo, and Yuba counties 

The employer payments were misaligned resulting in an improper straight time total hourly rate and 
overtime rates. The strarght time total hourly rate should be $67.26 not $61.04. The daily and Saturday 
overtime hourly rates should be $85 .50 not $79 .28, The Sunday and Holiday overtime hourly rate should be 
$103.74 not $97.52. 

With the exception of the above correction, all of the wage rates and other conditions found in the above 
referenced prevailing wage determinations remain unchanged. 
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Attachment 5: Prevailing Wage Tables for Classifications 
Specified in Administrative Code Section 21C 
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San Franc1sco Adm1nistrative Code Section 21C.1 - Motorbus Services. 

This chart is submitted as the prevailing hourly wage rate and fringe benefits for motor bus seivlce rendered to the general public on any facility owned by the City or the transportation within the City boundaries of 
commodities owned or in the possession ofth_e City. It is based on the Collective Bargaining Agreement between Bauer's Intelligent Transportation, Inc. and Teamsters Local Union No. 665 in effect from October 1, 
2016 to Se2_tember 30, ~~EffectiV,:)_1,Jlltil supersed~ a ne~ deterrriination approved [by the San Franclsco Board of Su 

EMPLOYER PAYMENTS 

1.00 8 
1.00 8 

1.00 8 $ 26.26 

Footnotes 
A. Newly hired drivers are paid 80% of top rate for 180 days and !hen 90.% until one year of employment; t;--en full rate. 
B - Eligibility begins at 100 hours of service for those that work regular shifts. Hourly amount based on Kaiser premium amount for single employee divided by 173 hours per month= $4.08 oapped at $706 monthly, 
employee +1 = $7.92 or $1,370 monthly, employee +2 or more= $8.50 or $1,471 monthly.· · 
C -Vacation as follows: 1 year.= $0.52; 2 years= $1.05; 5 years= $1.57; 10 years= $2.10; 15 ye!ars = $2.62 

D -Vacation as follows: 1 year= $0.50; 2 years= $1.01; 5 years= $1.51; 10 years= $2.02i 15 years= $2.52. 
E - Vacation as follows: 1 year= $0.45; 2 years= $.89; 5 years= $1.34; 10 years= $1.79; 15 years= $2.24 
D - Vacation as follows: 1 year= $0.37; 2 years = $0.74; 5 years= $i .11; 1 O years= $1.48; 15 years= $1.85 

(.0 
N) 
~ 

,..... 
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51.92 
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Adm in Code 21 C.2: Janitorial Services 

This chart is submltted to show th·e prevailing hourly wage and fringe benefits for individuals performing janitorial maintenance and cleanlng services. The rates reflect 
the Collective B·argaining Agreement between the San Francisco Maintenance Contractors Assodation and Service Employees International Union, Buiiding Service 
Employees Union, Local 1877 Division 87 in effect from August 1, 2016 to July 31, 2020. Effective until superceded by a new determination approved by the San 
Francisco. Board of Supervisors.· · · · 

1951-3900 A, B, F $ 16.91 C $ 6_.81 $ 2.30 F, D $ 0.65 I F I$ 0.65 7.50 $27.32 35.78 44.23 

3901-4850 A, B, F $ 19.10 C $ 8.66 $ 2.30 F $ o.73 I F I $ 0.73 7.50 $31.52 $ 41.07 I $ 50.62 
Over 4850 A, B, F $ 21.30 C $ 8.66 $ 2.30 F, E $ 0.82 I F I $ 0.82 7.50 $33.90 $ 44.55 I $ 55.20 

Footnotes: 

A There shall be a $0.50 per hour premium for employees performing utillty work. Utility work is defined as as carpet and ·rug cleaning including Wet Shampooing, Dry 
Cleaning, Dry Foam Shampooing, Steam Shampooing, Rider Operate;d Power sweeper, Rider Operated Scrubber, Floor Machines and Power Washers. 

co . ' . 
N . . . 
r,J3. Full-time, fully dedicated restrocim attendants will be paid an additidnal $0.30 per hour. 

C. The Health and Welfare frlnge benefits are required for employees ;who have been employed by the employer for at least four months. Health and Welfare payments 
are capped at $1,406.55 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit requiremer.ts, such as the Health Care 
Security Ordinance may still apply. · 

D. Vacation payments are not required for employees with less tha·n 1 year of employment. The rate of $.065 applies between 1 year of employment and 3901 hours of employment. 

E. The rate of $0.82 shown in the table applies between 4850 hours cif employement 9nd 5 'j'ears of employment. After 5 years of employment, the vacation rate is 
$1.82. After 12 years of employment, the vacation rate ls $1.64. · 

F. Wage Increases take effect on August 1, 2019 that affect the basic hourly rate, vac·ation, and holidays. Basic hourly rates and holidays are shown below. For vacation, The rate 
of $.067 applies between 1-year of employment and 3901 hours of employm~nt. A rate of $0.82 applies between 4850 hours of employement and 5 years of employment. After 5 years 
of employment, the vacation rate is $1.82. For employees with 12 years of employment or more, the vacation rate i;; $1.64. Rates for Health and Welfare and Pension payments remain 
unchanged until superceded by a new determination by the San Francisco Board of Supervisors 

j:i~tJ6fiJ$.~W..BX15tfdj; it'~,\~it~-~~fi?§;~P.;P.°'.ff p;i.R#,~g'fiifht fI;{ffiJ~Ji~:~v.¥:\~\:I 
!0-3900 $17.29 $ 0.67 
:3901-4850 
IOver4850 

..... 
-..l 
w 

$19.42 $ 0.75 
$21.80 $ 0.84 
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Adrnin Code 21C,2: Window.Cleaners 

This chart is a summary of the prevailing hourly wage rate and fringe benefits for janitorial window cleaning services, a maintenance and cleaning services. The rates reflect the Collective 
Bargaining Agreement between the San Francisco Window Cleaning Contractors Association and Window Cleaners Union - SEIU Local 1877, AFL-CIO in effect from April 1, 2017 to March 
31, 2020. Effective until superceded by a new determinaiton by the San Francisco Board of Supervisors. 

Base A, F $23.55 C $ 8.86 $ 4.28 D $ 1.36 $ 0.91 7.5 $ 38.96 $ 50.74 $ 62.51 
Trainee O - 975 hours B,F $ 15..90 $ - $ 4.28 $ - $ 0.61 7.5 $ 20.79 $ 28.74 $ 36,69 

Trainee after 975 hours B,F $ 16.90 C $ 8.86 $ 4.28 $ 0.65 $ 0.65 7.5 $ 31.34 $ 39.79 $ 48.24 
Trainee after 1950 hours B,F $ 17.90 C. $ 8.86 $ 4.28 $ 0.69 $ 0.69 7.5 $ 32.42 $ 41 .. 37 $ 50.32 

Trainee after 2925 hours B, F $ 18.85 C $ 8.86 $ 4.28 $ 0.73 $ 0.73 7.5 $ 33.45 $ 42,88 $ 52.30 
Scaffold /.Bos'n Chair A, F $25.01 C $ . 8.86 $ 4.28 E $ 1.44 $ 0.96 7.5 $ 40.55 $ 53.06 $ 65.56 

Trainee O - 975 hours BF $ 16.40 $ - $ 4.28 $ 0.63 7.5 $ 21.31 $ 29.51 $ 37.71 
Trainee after 975 hours B, F $ 18.40 C $ . 8.86 $ 4.28 $ 0.71 $ 0.71 7.5 $ 32.96 $ 42.16 $ 51.36 

Trainee after 1950 hours B,F $ 19.40 C $ 8.86 $ 4.28 $ 0.75 $ 0.75 7.5 $ 34.04 $ 43.74 $ 53.44 
Trainee after 2925 hours B, F $ 21.31 C $ 8.86 $ 4.28 $ 0.82 $ 0.82 7.5 $ 36.09 $ 46.75 $ 57.40 

Footnotes 

A. Journeyperson rates must be paid to all employees with 3900 hours worked in the window cleaning industry. Inexperienced trainees may be hired by the Employer, provided that no 
journeyperson window cleaner shall be displaced as a result of such employment except that the Employer may retain inexperienced trainee with longer seniority than newly hired 
joumeypersons for the purpose of training only. The ratio of any one (1) inexperienced employee to four (4) journeyperson window cleaners shall not be exceeded, except that. 
shops employing. less than (4) journeyperson window cleaners may hire not more than one (1) inexperienced trainee. 

B. Trainee hours refers to hours worked in the Industry in any window cleaner cJai;sification. 

C. Employees are eligible for Health and Welfare after working for the empl'oyer for at least 975 hours. After meeting this initial requirement, Health and Welfare payments are required for 
employees who worked 75 hours in the preceding calendar month. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for computing ellgibilfty. Health and 
Welfare payments are subject to a maximum payment of $1440.05 per month. Note that if Health and Welfare payments are not required, other San Francisco benefit requirements, such as 
the Health Care Security Ordinance, may still apply. 

D. Employees are eligible for Vacation after working for the employer for at least 975 hours. After meeting this 'initial requirement, payments are required any month in which the employee 
works 75 hours. years. Until March 31, 2019, Vacation rates for the Base dassification journeyperson are: $0.91 from 975 hours of work to 2 year of employment; $1.09 after 2 years of 
employment; $1.36 afte.r 5 years; and $1.81 after 12 years. Sample rate.shown in main table is after 5 years of employment Vacation may be prorated for inexperienced trainees. Paid 
vacations, paid holidays, and paid sick leave are considered as hours worked for ::omputing eligibility. 

E Employees are eligible for Vacation after working for the em·ployer for at least 975 hours. After meeting this initial requirement, vacation payments are required for any month in which the 
employee works 75 hours. Vacation rates for the Scaffold/ Bos'n Chair joumeyperson classification are: $0.96 from 975 hours of work to 2 year of employment; $1.16 after 2 years; $1.44 

· . after s·years; $1.92 after 12 years. Sample rate shown in table is after 5 ye?rs of employment. Paid vacations, paid holidays, and paid sick leave are considered as hours worked for 
computing eligibility. · 

P. The basic hourly rate Increases by $0.65 on April 1, 2019 across. all classifications. The Holiday rates increase by $0.03 across all classifications. Rates for Health and Welfare, 
Pension remain unchanged until superseded by a new determination by the San Francisco Board of Supervisors. The increase in the vacation rates is $0.03 for employees with less than 5 
years of employment; $0.04 for employees with more than 5 but less than 12 years of employment; and $.05 for employees with 12 or more years of employment. 



;an Francis ___ Administrative Code Section 21C.3 - Parking Garage Ath, .. ..tants 

,his chart is submitted as the prevailing hourly wage and fringe benefits for ar,1y Individual working in the operation of a pubUc off-street parking lot, garage, or storage facility for 
1utomobiles including Washing, Polishing, Lubrication, Rent-Car Service, Parking Vehicles, Cashiers, Attendants, Checking Coin Boxes, Non-Attendant Parking Lot Checking, Daily 
rlcket Audit, Traffic Directing and Shuttle Driving under a lease, managemen-i; agreement or other contractor. It is based on the summary of the SFO Garage and Parking Lot collective · 
iargaining agreement by and between New South Parking California, G.P. and Teamsters Local U.nion No 665 from December 'I, 2016 to November 30, 2019. Effective until superseded. 
iy a new determination approved by the San Francisco Board of Supervisors, 

:>arking Employee A $ 24.56 8 $ 8.09 $ '2.52 l C 
$ 1.42 

$ 1.13 $ 0.30 B $ 38.02 $ 42.21 $ 54.49 

Trainee 0-3 months A $ 16.50 8 $ - $ 2.52J $ $ 0.76 $ - 8 $ 19.78 $ 28.03 $ 36.28 

Trainee 4-12 months A $ 17.00 B $ 8.09 $ 2.52 I 
$ 

$ 0.78 $ 0.30 8 $ 28.70 $ 29.10 $ 37.60 

Trainee 13-16 months A $ 17.50 B $ 8.09 $ 2.52 I 
$ 0.34 $ 0.81 $ 1).30 8 $ 29.56 $ 30.21 I $ 3B.96 

Footnotes 
A. Not more than 25% of the workers on a job may be below the Parking Employee/journeyperson dassification. Hourly Rates listed in chart effective from 7/1/2018 to 6/30/2019. From 
7/1/2019 hourly rates for trainees are the same but are $25.41 for Parking Employees. 

B. Employee must have worked 96 hours or more during the previous month land have comp[eted six months of service to receive Health and Welfare. 
~- Vacation for Parking Employee after 1 year= $0.47, 2 years= $0.94, 5 ye~rs = $1.42, 12 years =·$1.89, 20 years= $2.36, 25.years = $2.83 

.i,,,_ During the first 3 months of employment, no contribution is required. In the 4th month & thereaft-er the contribution rate is $0.30 per ·hour. 

--..1 
V1 



Admin Code Z1CA: Theatrical Workers 

This chart is submitted to show the prevailing hourly wage and fringe benefits fo· workers engaged in theatrical or technical services related to the presentation of a show, including, 
but not limited to, workers engaged in rigging, sound, projection, theatrical lighting, videos, computers, draping, carpentry, special effects, motion picture services, ground cover for 
arena and stadium events including terraplast, plywood, tarps or any othericover that may be developed in the future, theater maintenance, construction and assembly of scenery 
and stages, properties, stage lighting, room lighting and associated electrical work, generator set up and operation, power distribution video, ENG and studio production, sound, 
laser, electronic recording, graphics presentation, and projection. The rates reflect the Project Collective Bargaining Agreement between the City of San Francisco and the 
International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and Allied Crafts of the United States, Its Territories, and Canada, Local No. 16 in effect for 
July 1, 2018 to December 31, 2018. Effective unil superceded by a new determination by the San Fmacisco Board of Supervisors. 

General AV and C3 computer technicians for 
breakout rooms, Extra help for events or theme 

I$ 38.58 $, 6.46 I $ 5.8~ j $ 3.09 I $ o.83 I $ 8.oo I $ 54.79 I $ 74.os I $ 93.37 
parties without entertainment (not including 

· traditional stage crafts). 
Multi-source and C2 computer technicians for 

co 
breakout-rooms and events or theme parties I$ 45.73 I $ 7.66 I $ 6.91 I $ 3.66 I $ o.99 I $ a.oo I $ · 64.95 I $ s1.81 I $ 110.68 

~ 
without entertainment. 

en 
Traditional Stage Crafts: 
(Carpenters/Electrics/Props/A2) Extra help for 
general sessions, plenary sessions, key note 
addresses, theme parties with entertainment. 

I$ 49.19 / $ 8.23 / $ 7.44 / $ 3.94 / $ 1.06 I $ s.oo I $ 69.86 I $ 94.45 / $ 119.05 
Extra help for commercial, industrial and product 
demonstration show and events with 
entertainment. Camera set up and tear down, 
including Video utilities. 

ETCP Certified Rigger and Electrician 1$ 56.931 $ : 9.531 $ 8.61 I $ 4.55 j _$ 1.23 L $ a.oo I $ 80.8s) $ 109.:32 I $ 137.78 

Show Call Rates - Commercial, Industrial and Product Dernonstratiori Shows 

Extra help for general sessions, plenary sessions, 
key note addresses, theme parties with 

I $ 211.33 J $ 35.38 I $ 31.95 I $ entertainment and events with entertainment, 16.91 I $ 4.56 I $ 8.oo I $ 300.13 I $ 405.80 I $ 511.46 
three (3) hour maximum under commercial, 
industrial conditions else, four (4) hour maximum. 

Spot Ught operators, camera operators per show 
call, three (3) hour maximum under commercial, I $ 22s.9s I $ 38.33 I $ 34.62 I $ 1s.32 I $ 4.95 I $ 8.oo I $ 325.15 I $ 439.63 I $ ss4 .. 10 

--..) 
industrial conditions else, four (4) hour maximum. 



Administrative Code 21 C.5: Soljd Waste Hauler 

This chart is submitted to show the prevailing hourly wage and fringe benefits for individuals performing solid waste hauling as defined in Section 40191 of the California Public Resources Code and 
including "recycling" as defined in Section 40180 of the California Public Resource$ Code. The rates reflect amounts paid pursuant to the Collective Bargaining Agr.eement between Recology Sunset & 
Recology Golden Gate and.Sanitary Truck Drivers and Helpers Union Local 350, IBTfor Drivers in effectfrom January 1, 2017 to December 31, 2021. Effective until superceded by a new prevailing 
wage determination by the San Francisco Board of Supervisors. 

Commercial Driver I Route 
Leadperson Fantastic 3 

Footnotes 

A $ 48.86 I B $ 2.82'1 $. 2.26 IC $ 12.49 $ 11.23 IE $ 4.45 81$ 82.11 I$ 106.54 I$ 130.97 

A. New Hire Wages: New hires shall work under the applicable percentage in the' employee's classification. During 1st 12 months of employment- 80% of hourly wage, vacation, and holiday pay. 
During 2nd 12 months of employment- 85%. During 3rd 12 months of employmen:t- 90%. After completion of 36 months -100%. · 

c.o . . 
l'JB. Vacation .rates vary based on length of employment. No payments are required for the first year of employment The rate after 1 year of employment is $0.94; after 2 years- $1.88; after 4 years -
~2.82; after7 years - $3.76; after 12 years - $4.70; after 20 years - $5.64; after 25jyears - $6.58; after 30 years - $7.52. Rates listed in the table r~presents the vacation rate after 4 years. · 

C. Employees who work 80 hours or more per month receive the Health and Welfare payments. Employees are eligible after completed 30 days of employment and working 80 hours in the preceding 
month. · 

E Employees who work 80 hours or more per month and have passed their probationary period receive Retirement Security Plan (RSP) payments. 

--.l 
--.l 



San Francisco Administrative Code Section 21 C.6 - Moving Services 

This chart is submitted as the prevailing hourly wage rate and fringe benefits required for moving services including transporation of furniture, furniture 
components, and all non-furntiure items performed at any facility owned or leased by the City. lt is based on the Collective Bargaining Agreement between 
Northern Calffornia employers and the Northern California Carpenters Refiional Council/ Carpenters 46 Northern California Counties Conference Board in effect 
from September 1, 2017 through August 31, 2019. Effective until superseded by a new determination approved by the San Francisco Board of Supervisors. 

Footnotes 
A. Annual contributions to the Health & Welfare are capped at $19,170 based on 1,800 hours worked. 

co 
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Trade Show and Special Event Work 

Table 1 Effective Date: ·current through March 31, 2019.** Future rates have been calculated. See attached tables for subsequent rates. 

Th[s chart is submitted to show the prevaifing hourly wage and fringe benefit~ for individuals performing on-site installation, set-up, assembly, and dismantling of 
temporary exhibits, displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a 
Special Event. The rates reflect the Collective Bargaining Agreement between the Convention Services Employer ani:J Allied Trades District Council 36, on behalf of 
Sign Display and Allied Crafts Local Union 510 in effect from April\ 2018 to/March 31, 2021. 

······· ·······~;F.i,;;~N---···-··---·"····-·················· 
-' 

Journeyperson Installer $ 

A. Swing Stage Operator. Installers working as Swing Stage Operators shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have 
a designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (10%) additional shall be paid for WGrk performed over three stories or thirtY feet, whichever is higher, or for work performed in any 
mechanical lift device, including, but not limited to boomllft, scissorlift, forklift! cage, or swing stage work .. 
. •~•.... . . ... •·:·.·.··-·-···-···· ....... _,. . . I .......... ,, ... I .. _,., ... _.._ ... ,. ~· ,_,_,_ .• _. .. I ....... _ . ..... ,~.1.-" .. _ ........... ,._ .. _._,,_._,n,.,·I .•...•.• .,_ •• _., ·-··- ... I __ , 

67% $ 28.11 $ 1.97 $ ~2.35 $ 8.50 $ 0.15 $ 1.13 8 $ s2:21 $ 64.30 $ 78.35 

74% $ 31.04 $ 2.17 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 55;34 $ ·ea.69 $ 84.21 

Apprentice Level 4 81% $ 33.98 $ 2.38 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 58'.49 $ 73.10 $ 90.09 

Apprentice Level 5 BB% $ 36.92 $ 2.58 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 61.63 $ 77.51 $ 95.97 

Apprentice Level 6 95% $ 39.85 $ 2.79 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 64.77 $ 81.91 $ 101.83 
-
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Trade Show and Special Event Work 

Effective date: April 1, 2019 - March 31, ·2020.•• Future rates have b.een calculated. See attached tables for subsequent rates . 

. This chart is submitted to show the prevaillng hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary exhibits, 
displays, booths, modular systems, signage, drapery, specialty furniture, floor coverings, or decorative materials in connection with or related to a Special Event. The rates reflect 
the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades District Council 36, on behalf of Sign Display and Allied Crafts Local Union 51 O 
in effect from April 1, 2018 to March 31, 2021. · 

Journeyperson Installer $ 68.19 I$ 

Footnotes: 

A. Swing Stage Operator. Installers working as Swing Stage Operator~ shall be paid a 10% premium over their basic hourly rate ~f pay. Each swing stage shall have a designated 
ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (10%) additional shall be paid for work performed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not'limited to boornlifl, scissorlift, forklift cage, or swing stage work. . . . . .. . . I . . . . . . §1~~i;;;1?i l\~iY ... 

$ 47.36 I $ 72.81 I $ 93.17 I $ 116.85 

C. Apprentice Rates. Apprentices must be participants in an apprenticeship ::irogram under the oversight of the State of California in conjunction With the California Tradeshow 
and Sign Crafts JATC. · 

: .. ~-: .... .. : .. : ... : ·--: .~:E: ~.: __ • .. :,1: .: •••• ~ •. , :::.-•. -•. 1 _ ~::-_ .Of'·.r,'-f.:._··-.:(;.:_,:: .. : .... .. , •, .... · .... · .... I ... ~ filt~i~~~i$.~0.~~Jl]~;~@;~I ,,,,,., .. :·~~,';,.:, :''"'-" 
60% $ 25.83 $ 1.81 $ 12.35 $ 8.50 $ 0;:15 $ 1.13 8 $ 49.77 I $ 60.88 $ 73.79 

67% $ 28.84 $ 2.02 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 ~ s2.99 t .$ 65.39 $ 79.81 

74% $ 31.86 $ 2.23 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 56.22 I $ 69.92 $ 85.85 

Jrentice Level 4 81% $ 34.87 $ 2.44 $ 12.35 $ · 8.50 $ 0.15 $. 1.13 8 $ 59.44 I $ 74.44 $ 91.87 

Apprentice Level 5 88% $ 37.88 $ 2.65 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 62.66 I $ 78.95 $ 97.89 

Apprentice Level 6 95% $ 40.90 $ .2.86 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 65.89 I $ 83.48 $ 103.93 
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Trade Show and Special Event Work 

Dates: April 1, 2020 - IV/arch 31, 2021. Effective until superceded by a new determination approved by the San Francisco Board of Supervisors. 

This chart is submitted to ·show the prevailing hourly wage and fringe benefits for individuals performing on-site installation, set-up, assembly, and dismantling of temporary 
exhibits, displays, booths, modular systems, signage, drapeJY, speclalty: furniture, floor coverings, or decorative materials in connection with or related to a Special Event. The 
rates reflect the Collective Bargaining Agreement between the Convention Services Employer and Allied Trades Di std ct Council 36, on behalf of Sign Display and Allied Crafts 
Local Union 510 in effectfrom April 1, 2018 to March 31, 2021. · · · · · ·' ' 

.. ,,........ -· _,,, ... , ... _._ .... , .. ,...... . ...... _.,, ... ,._.,,._ ..... ,., ..... ,_. __ ,_, 

Joumeyperson Installer 

A. Swing :Stage Operator. Installers working as· SWing Stage Operatoris ·shall be paid a 10% premium over their basic hourly rate of pay. Each swing stage shall have a 
designated ground person with the training to operate the stage and who shall be compensated at the same 10% premium as the swing stage operator. 

B. High Time. Ten percent (10%) additional shall be paid for work perfprmed over three stories or thirty feet, whichever is higher, or for work performed in any mechanical lift 
device, including, but not limited to boomlift, scissorlift, forklift cage, or swing stage work . 

..... ,.~'.,•.... .••.••.·.·.:... , I ..• ,.,1 ....... ,,.._,.,,._,,,.u:. ... - ..••.•• I .. ,_, ____ ............. , .....•. I . 

C. Apprentice Rates. Apprentices must be participants in an apprentic;eship program under the oversight of the State of California in conjunction with the California Trades how 
and Sign Crafts JATC. · 
,,:::••:~:-~·,._., • ., ,.. '., , .. ,:',,L •.. 

Apprentice Level 1 60% $ 26.43 $ '1.85 $ 12.35 $ 8.50 $ 0.15 $ 1.13 : . 8 $ 50.41 $ 61.78 $" 74.99 

Apprentice Level 2 67% $ 29.51 $ .. 2.07 $ 12.35 $ · 8.50 $ 0.15 $ .. 1.13 8 $ 53.7-1 $ 66.40 $ 81.15 

Apprentice Level 3 74% $ 32.60 $ :2.28 $ 12.35 $ .8.50 $ 0.15 $ 1.13 8 $ 57:01 $ 71.03 $ 87.33 

Apprentice Level 4 81% $ 35.68 $ •2.50 $ 12.35 $ 8;50 $ 0.15 $ 1.13 8 $ 60.31 $ 75.65 $ 93.49 
Apprentice Level 5 88% $ 38.76 $ : 2.71 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 63.60 $ 80.27 $ 99.65 

Apprentice Level 6 95% $· 41.85 $ 2.93 $ 12.35 $ 8.50 $ 0.15 $ 1.13 8 $ 66.91 $ 84.91 $ 105.83 



San Francisco Admini~trative Code Section 21C.9 Broadcast Services 

Rates effective 4/1/2018 to 3/31/2019 

This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 

property under a Contract, Lease, Frach!se, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira 

Mobile Television, Inc. and KELLEYCORE, and the International Alliance ofTheatrical Stage Employees, Moving Picture Technicians, Artists, 

and Allied Crafts of the United States, Its Territories and Canada, AFL-ClO, CLC and it Local 119 / Bay Area Freelance Assodatlon in effect 

from April 1, 2017 to March 31, 2020. 

Sports Broadc.ists Hourly Rates 

1 Technical Director $ 70.80 $ . 8.76 $ 3.54 $ 1.35 $ 84.45 $ 119,85 

2 Audio Mixer $ 69.02 $ 8.76 $ 3.45 $ 1.35 $ 82.58 $ 117.09 

3 Audio Assistant $ 41.06 $ 8.76 $ 2.05 $ 1.35 $ 53.22 $ 73.75 

4 Video Controller $ 56.81 $ 8.76 $ 2.84 $ 1.35 $ 69.76 $ 98.17 

5 Camera Operator $ 49.44 $ 8.76 $ 2.47 $ 1.35 $ 62.02 $ 86.74 

6 Handheld Camera $ 56.85 $ 8.76 $ 2.84 $ 1.35 $ 69.80 $ 98.23 

7 Robotic Camera $ 55.08 $ . 8.76 $ 2.75 $ 1.35 $ 67.94 $ 95.48 

8 Video Tape Recorder $ 49.44 $ 8.76 $ 2.47 $ 1.35 $ 62,02 $ 86.74 

9 EVS/DDR $ 63.25 $ 8.76 $ 3.16 $ 1.35 $ 76.52 $ 108.15 

10 Graphics I (Graphics Operator) $ 54.21 $ 8.76 $ 2.71 $ 1.35 $ 67.03 $ 94.14 

11 Graphics Coordinator $ 37.84 $ 8.76 $ 1.89 $ 1.35· $ 49.84 $ 68.76 

12 Phone Assistant Director $ 37.97 $ 8.76 $ 1.90 $ 1.35 $ 49.98 $ 68.96 

13 Tape Assistant Director $ 43.64 $ 8.76 $ 2.18 $ 1.35 $ 55.93 $ 77.75 

14 Stage Manager $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

15 Bug Box $ 32.04 $ 8.76 $ 1.60 $ 1.35 $ 43.75 $ 59.77 

16 Statisticlan $ 27.79 $ 8.76 $ 1.39 $ 1.35 $ 39.29 $ 53.18 

17 Red Hat $ 32.04 $ 8.76 $ · 1.60 $ 1.35 $ 43.75 $ 59.77 

18 UtilityTechnlclan $ 26.97 $ 8.76 $ 1.35 $ 1.35 $ 38.43 $ 51.91 

19 Parab $ 22.60 $ 8.76 $ 1.13 $ 1.35 $ 33.84 $ 45.14 

20 Runner $ 16.87 $ 8.76 $ 0.84 $ 1.35 $ 27.82 $ 36.26 

Extras Premium Pay 

Video p~ld by 8th Cam 50.78 11th Cam $203.12 

addftonal · 9i:h6im ioi.s6 i2i:ii cam $2s3:!Jo 
camera(s) 10th Cam 152.34 13th Cam $304.68 

6 CHVfRX2 7.25 Hourly rate 

ENG 10.79 Hourly rate 

No Coordinator 14.09 Hourly rate 

Hand tam+ 

Ultra Mo Cam/VfF $3.33/hr 52.77 Hourly rate 

Hand Cam+ 

RF Cam Eng/day 62.8 Hourly rate 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 

Corporate/ Entertainment Hourly Rates 

1 Technical Director $87.30 $ 8.76 $ 4.37 $ 1.35 $ 101.7~ $ 145.43 

2 Audio Mixer $85.19 $ 8.76 $ 426 $ i.35 $ . 99.56 $ 142.15 

3 Audio Assistant $55.82 $ 8.76 $ 2.79 $ 1.35 $ 68.72 $ 96.63 

4 Video Controller $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 
5 Camera Operator $65.48 $ 8.76 $ 3.27 $ 1.35 $ 78.86 $ 111.60 

6 Handheld Camera $74.74 $ .8.76 $ 3.74 $ 1.35 $ 88.59 $ 125.96 

7 Robotic Camera $68.32 $ 8.76 $ 3.42 $ 1.35 $ 81.85 $ 116.01 

8 Video Tape Recorder $65.52 $ '8.76 $ 3.28 $ 1.35 $ 78.91 $. 111.67 

9 EVS/DDR $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

10 Graphics I (Graphics Operator) $72.76 '$ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

11 Graphics Coordinator $50.92 $ 8.76 $ 2.55 $ 1.35 ·$· 63.58 $ 89.04 
12 Phone'Assistant Director $43.64 $ 8.76 $ 2.18 $ 1.35 $ 55.93 $ 77.75 

13 Tape Assistant Director $72.76 $ 8.76 $ 3.64 $ 1.35 $ 86.51 $ 122.89 

14 Stage Manager $50.92 $ 8.76 $ 2.55 $ 1.35 $ 63.58 $ 89.04 
15 Bug Box $39.73 $ 8.76 $ 1.99 $ 1.35 $ 51.83 $ 71.69 
16 Statistician $34.45 $ 8.76 $ 1.72 $ 1.35 $ 46.28 $ 63.51 

17 Red Hat $39.73 $ 8.76 $ 1.99 $ 1.35 $ 51.83 $ 71.69 
18 Utilrty Technician $33.49 $ 8.76 $ 1.67 $ 1.35 $ 45.27 $ 62.02 
19 Parab $28.01 $ 8.76 $ 1.40 $ 1.35 $ 39.52 $ 53.53 

20 Runner $21.83 $ 8.76 $ 1.09 $ 1.35 $ 33.03 $ 43.95 

183 
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')an Francisco Administrative Code Section 21C.9 Broadcast Services 

Rates effective 4/1/2019 until superceded. 
This chart is submitted as the prevailing hourly wage rate and fringe benefits for any individual engaged in Broadcast Services on City 

property under a Contract, Lease, Frachlse, Permit, or Agreement. It is based on the Collective Bargaining Agreement between Mira Mobile 

Television, Inc. and KELLEY CORE, and the International Alliance ofTheatrlcal Stage Employees, Moving Picture Technicians, Artists, and Allied 

Crafts of the United States, lts Territories and Canada, AFL-CIO, CLC and it Local 119 / Bay Area Freelance Association in effect from April 1, 

2017 to March 31, 2020. 

Sports Broadcasts Hourly Rates 

;~l:1:: ,~~i~tilmJ0lli\lW/~ ···1t1~~;~\\\ti::!r[~"ii\ ci~~r~i~~~t~&,;~;: r~~~~;:~:,:f.~l~1; ¥..~~~-1&;·~~:A~;:;:\:f. t~,;~~l~~~Wf~;f ;~\)~~1,{~i ·~~;;~~;-~~~~ wMR~Y.t:f;t~-~~~!~'.~l 
1 Technical Director $ 72.92 $ 9.16 $ 3.65 $ 1.35 $ 87.08 $ 123.54 

2 Audio Mixer $ 71.09 $ 3.55 $ 1.35 $ 85.15 $ 120.70 

3 Audio Assistant $ 42.29 $ 9.16 $ 2.11 $ 1.35 $ 54.91 $ 76.06 

4 Video Controller $ 58.51 $ 9.16 $ 2.93 $ 1.35 $ 71.95 $ 101.20 

5 Camera Operator $ 50.92 $ 9.16 $ 2.55 $ 1.35 $ 63.98 $ 89.44 

6 Handheld Camera $ 58.55 $ 9.16 $ 2.93 $ 1.35 $ 71.99 $ 101.26 

7 Robotic Camera $ 56.73 $ 9.16 $ 2.84 $ 
~ 

1.35 $ 70.08 $ 98.44 

8 Video Tape Recorder $ 50.92 $ 9.16 $ 2.55 $ 1.35 $ 63.98 $ 89.44 

9 EVS/DDR $ 65.15 $ 9.16 $ 3.26 $ 1.35 · $ 78.92 $ 111.49 

10 Graphics I (Graphics Operator) $ 55.84 $ 9.16 $ 2.79 $ 1.35 $ 69.14 $ 97.06 

11 Graphics Coordinator $ 38.98 $ 9.16 $ .1.95 $ 1.35 $ 51.44 $ 70.93 

12 Phone Assistant Director $ 39.11 $ 9.16 $ 1.96 $ 1.35 $ 51.58 $ 71.13 

13 Tape Assistant Director $ 44.95 $ 9.16 $ 2.25 $ 1.35 $ 57.71 $ 80.18 

14 Stage Manager $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

15 Bug Box $ 33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

16 Statistician $ 28.62 $ 9.16 $ 1.43 $ 1.35 $ 40.56 $ 54.87 

33.00 $ 9.16 $ 1.65 $ 1.35 $ 45.16 $ 61.66 

18 Utility Technician $ 27.78 $ 9.16 $ 1.39 $ 1.35 $ 39.68 $ 53.57 

19 Parab $ 23.28 $ 9.16 $· 1.16 $ 1.35 $ 34.95 $ 46.59 

20 Runner $ 17.38 $ 9.16 $ 0.8':7 $ 1.35 $ 28.76 $ 37.45 

Extras Premium Pay 

Video paid by 8th Carn $52.31 11th Cam $209.24 
additonai : .. 9th cam $io;u;2 12th tam $26155 

carnera(s) 10th Cam $156.93 13th Cam $313.86 

6 CH VTRX2 $ 7.47 Day 

ENG $ 11.21 Day 

No Coordinator $ 14.09 Day 

Hand Cam+ 

Ultra Mo Cam/\ $3.33/hr $ 54.35 Hourly rate 

Hand Cam+ 

RF Cam Eng/day 64.68 Day rate 
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San Francisco Administrative Code Section 21C.9 Broadcast Services 

1 Technical Director $89.92 $ 9.16 $ 4.50 $ 1.35 $104.93 $ 149.89 

· 2 Audio Mixer A-1 $87.74 $ 9.16 $ 4.39 $ 1.35 $102.64 $ 146.51 

3 Audio Assistant A-2 $57.49 $ 9.16 $ 2.87 $ 1.35 $70.87 $ 99.62 

4 Video Controller. $74.95 $ 9.16 $ 3.75 $ 1.35 $89.21 $ 126.68 

5 Camera Operator $67.44 $ 9.16 $ 3.37 $ 1.35 $81.32 $ 115,04 

6 Handheld Camera $76.98 $ 9.16 $ 3.85 $ 1.35 $91.34 $ 129.83 

7 Robotic Camera $70.37 $ 9.16 $ 3.52 $ 1.35 $84.40 $ 119:s8 

8 Video Tape Recorder $67.49 $ 9.16 '$ 3.37 $ 1.35 $81.37 $ 115.12 

9 EV5/DDR $74.95 $ 9.16 $ 3.75 ,$ 1.35 $89.21 $ 126.68 

10 Graphics I (Graphics Operator). $74.95 $ 9.16 $ 3.75 $ 1,35 $89.21 $ 126.68 

11 Graphics Coordinator $52./15. $' . 9.15 .$ 2.62' '$ 1,35 $65.58 $ 91.81 

12 Phone Assistant Director $44.95 $ 9.16 $ 2.25 $ 1.35 $57.71 $ 80.18 

13 Tape Assistant Director $74.95 $ 9.16 $ 3.75 $ 1.35 $89.21 $ 126.68 

14 Stage Manager $52.45 $ ·9.16 $ 2.62 $ 1.35 $65.58 $ 91.81 

15 Graphic II $40.92 $ 9.16 $ 2.05 $ 1.35 $53.48 $ 73.94 

16 Statistician $35.48 $ 9.16 $ 1.77 $ 1.35 $47.76 $ 65.50 

17 Red Hat $40.92 $ 9.16 $ 2.05 $ 1.35 $53.48 $ 73.94 

18 Utl lity Tech n Ida n $34.49 $ 9.16 $ 1.72 $ 1.35 $46.72 $ 63.97 

19 Parab .$28.80 $ 9.15 $. 1.44 $ 1.35 $40.75 $ 55.15 

20 Runn·er $22.49 $ 9.16 $ 1.12 $ 1.35 $34.12 $ 45.37 
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San Francisco Administrative Code Section 21C.10 - Loading and Unloading 2019 
This chart is submitted as the prevailing wage hourly wage rate and fr,inge benefits for loading, unloading, and driving commercial vehicles on City property for a Show 
or a Special event. The rates are based on the Collective Bargaining Agreement between Freeman Exposition Inc., GES/Global Experience Specialists, Curtin 
Convention & Exposition Services, Inc., and all other signatory employers within the greater San Francisco Bay Area and Teamsters Local 2785, Local 287 and Local 
70 in effect from April 1, 2017 to March 31, 2020. Effective until supersede.d by a new determination approved by the San Francisco Board of Supervisors. 

Drivers I I$ 37.02 I $ 15.04 I $ 9.38 [ $ 0.25 Bl$ 2.14 I $ s.oo I $ 63.83 I $ 82.34 I $ 100.85 

Forklift Operators I )$ 36.27 I $ 15.04 I $ 9.38 I $ 0.25 cl $ 2.09 I $ 8.oo I $ 63.03 I $ 81.17 I $ 99.30 

Helpers I I$ 35.95 f $ 15.04 I $ 9.38 I $ 0.2s 0 1 $ 2.071 $ s.oo I $ 62.691 $ 80.67 I $ 98.64 

Footnotes 
~ Hourly rate in chart in effect from 4/1/2018 to 3/31/2019. Hourly rates fo: 4/i/2019 until superseded are Drivers $38. 02, Forklift Operators $37.27, Helpers $36.95, 
CJ::Jacatlon for all crafts increases by 3%.. · 

B. Driver rates are year 1 = $0, 1 to 3 years= $1.42, > 3 years = $2.14, 10 years= $2.85, 20 years $3.56 
C. Forklift Operator rates are year 1 = $0, 1 to 3 years = $1.40, > 3 y~ars = $2.09, 10 years = $2. 79, 20 years $3.49 
D. Helper rates are year 1 = $0, i to 3 years= $1.38, > 3 years= $2.07, 10 years= $2.77, 20 years $3.46 

t-" 
co 

°' 



an Francisco Administrative Code ·Section 21 C.11 ~ s·ecurity Emp!'oyees . 
his chart Is submitted as the prevailing hourly wage rate and fringe benefits required·f.o'r Security Guard Services at any facility or any property owned or leased by the City. The information is based on the 
ollective Bargaining Agreement between Allied Universal Security Services, G4S Sec,ure Solutions (USA) Inc., Securitas Security Services USA Inc., U.S. Securiiy Associates, Cypress Security, · · 
rofessional Technical Security Services, Inc., and ProGuard Plivate Security and Services Employees International Union, United .Services Workers West in effect from August 5, 2017 through June 30, 
)21. . . ·. 

2-curtty Officer i start 
1.2019 or after 
ecurlty Officer 2 start \$ 15.95 I·$ 4:1s I $ o.3i I$ 0.49 I 8 \$ 20.91 \ $ 2a.40 I $ 36.:j7 
.i 2018 or after 
ecurity Officer 3 start I $. 1e.is I $ 4.16 t $ o.31 1·$ o.so I 8 I$ 21.12. I $ zs.10 I $ 36.77 
i 2017 or prior 

ootnptes 

_ Securify Officer progression depends on start date . 
. S!ngl~ employee contributions begin at 99 days of service; dependent benefits begin Wltl1 :3 years. Calculated hourly amounts are: emplt:Jyee $4. 16 and capped at $721.05 monthly, employee+ 1 = $7 .59 
nd capped at $1,315.58 monthly, employer+ 2 or more = $10.46 and capped at $1,8_13.03 monthly. · 

' JI • ~-
$ 0.30 $ 0.61 $ 
$ 0.31 $ 0.61 $ 
$ 0.31 $ 0:62 $__ 

---- --



San Francisco Administrative Gode Secti_on 2<1 C.11 - Security Employees· 
This chart is submitted as the prevafling hourly wage rate and fringe benefits required far SecuritJ Guard Services at any facilily or any property owned m: -leased by the Cily. The information is based on the 
Collective Bargaining Agreement between Ailled Universal Security Services, G4S Secure:Solutions (USA) Inc., Securitas Security Services USA, Inc., U.S. Securtt.y Associates, Cypress Security, . 
Professional Technical Secur!ly Services, ln.c., and Pro Guard Private Security and Service's Em~loyees Jriternational Union, United Services Workers West ln effect from August 5, 2017 through June 30, 
2021. . . . 

Rates Effective 1/1/2020 to 1/1/2021 

$ 16.25 .$ 4.16 $ 0.31 $ 0.50 8 $ 21.22 $ 28.85 I $ 36.97 

·Secu-riiy Officer 2 start 
-$ 16.30 $ 4.16 $ 0.31 . $ 0.50 8 . $ '21.28 $ 2B.92 $ 37.07 1.1.2019 or after 

Security Officer 3 sfarl 
$ 16.45 $ 4.16 $ 0.32 $· 0,51 . 8. $ 21.43 $ 29.16 $ 37.38 1.1.201 B or after 

Seculity Officer 4 start 
$ 16.65 $ 

.. 
4.16 $ 6.64 $ 0.51 8 $ 21.98 .$ 29.78 . $ ... 38.10 9.1.2017 or prior, 

Footnotes 

A. Security bfficer progresslon rate depends on ·start date 

8. Health_ahd Welfare Rates are subject to change, Single employee contributions begin at 90 days of service; dependeht benefits begin with 3 years. Cal~ulated hourly amounts are: employee $4.16 and · 
~apped at $721.05 mo_nthly, employee-!' 1 "'$.7.59 and capped at $1,315.58 monthly, employer+ 2 or more."' $10.46 and capped at $1,813.03 monthly. · 

IJFiJ11,iiii-ir,1rc.ra:freiii0.ilmii:rs•@ii1~i.~1i,ai1~1imv.iiiiw B'WA!~'SN,:e'atsThim~ mm · 

_. 
;t:) 
;t:) 

Securitv Officer 1 
Securitv Officer 2 

Securitv Officer 3 
Securitv Officer- 4 

$ 0.31 
$ 0:31 
$ 0.32 
$ 0.32 

$ 0.63 $ 
$ 0.63 $ 

.$ 0.63. $ 

$ 0.64 $ 

" .BiilealfsliWJ• ~.!t'i'iei!"fsrJ\l!'~ 
0.94 $· 1.25 

· 0.94 $ 1.25 
0.95 $ 1.27 
0.96 $ 1.28 



San Francisco Administrative Code Section 21C.11 - Security Employees 
This chart is submitted as the prevaifing hourly wage rate and fringe benefits requirecl for Security Guard Services at any facility or any property owned or leased by_the City. The information Is based on the 
CoHective Bargaining Agreement between Allied Universal Security Services, G4S. Secure Solutions (USA)·lnc., St1curitas Security Services USA, Inc., U.S. Security Associ;;ites, Cypress Security, 
Professional Technical Security Services, Inc., and ProGuard Private Security and Services Employees International Union, United Services Workers West in effect from August.5, 2017 through June 30, 
2021. . . 

-Rates effective 1/1/2021 until superceded by a new determination approved by the S~n Francisco Board of Supervisors. 
EMPLOYER PAYMENTS 

$ i6.70 
Security Officer 2 start 

16.65 I $ 4.1e I $ 0.32 / $ o.51 I 8 /$ 21.64 I $ . z9.45 I $ 37.76 1.1.2020 or after $ 
Security Officer 3 start 

1e.10 I $ 4.16 I $ 0.32 I$ o.51 1 8 I $ ·21.10 I $ 29.ss I $ 37.88 
1.1.2019 or after $ 
Security Officer 4 start 

$ 16.85 I $ 4.161 $ 0.651 $ 0.52 I 8 I $ 22.1s I $ so.os I $ 38.51 
1.1.2018 or after 
Security Officer 5 start 

$ 11.05 I $ 4.16 ·/ $ o.ss I·$ 0.52 / B /$ 22.3e / $ 30.40 / $ 38.92 
date 9/1/2017 or prior 
Footnote.,; . 

~ Security Officer progression rates depends 9n start date .. 
vl\. Health-arid Welfare Rates are subject to change. Single employee contributions b!,gln at 90 days of service; dependent benefits begin with 3 years. Calculated hourly amounts are: employee $4.16 and 
Oeapped at $721.05 monthly, employee.+ i = $7.59 and capped at $1,315.58 monthly, employer+ 2 or more = $10.46 and capped at.$1,813.03 monthly .. 

C.V: . · · · · · 

!l.'1-?t~Jff&ffi~f~;,,,,. . .~_.jJ•t ili»~fla.lW~1!lf~~~411S~\I.-U i'"""'"'"'""~":m'~ii\\iffli~fii~'"'t . . . " . , ~ijf%,.: 
Secur1Fv Officer 1 $ 0.32 ·$ Q.64 $ 0.96 $ 1.28 
Securitv Officer 2 $ 0.32 $ 0.64 $ · ; 0.91;3 $ 1.28 
Securitv Officer .3 $ · · 0.32 $. -0,64 $ 0.96 $ 1.28 

Securitv Officer 4 $ 0.32 $ 0.65 $ ' . 0.97 $ i .30 

Securitv Officer 5 $. 0.33 $ 6.66 $ . 0.98 $ i.31 



CITY AND COUNTY OF SAN FRANCisx2(· c, '-' L' 

DENNIS J. HERRERA BO 1\t.J/~\pf/\J;:t:i\1c\ciji< 
City Attorney ~ 

OFFICE OF.1HE CITY ATTORNEY 

MATIHEW LEE 

Deputy City Attorney 

Direct Dial: ( 415) 554-4677 
Email: matthew.s.lee@sfcityatty.org 

November 2, 2018 

Ms. Angela Calvillo 
Clerk, Board of Supervisors 

Re: Resolution Fixing Prevailing Wage Rates Pursuant To Administrative Code, 
Sections 6.22(e) and21C.l-21C.11 

Dear Ms. Calvillo: 

. On behalf of the Civil Service Commission, I am submitting the original and four copies 
of the proposed Resolution pertaining to the fixing of prevailing wage rates as noted above. 

Please note that in the "Whereas" clause beginning at page 6, line 5, the Resolution 
references and incorporates the Office of Labor Standards Enforcement (''OLSE") report 
concerning the various types of work covered by the proposed Resolut~on, which report was 
adopted by the Commission at its October 15, 2018 meeting. The report includes data to be 
forwarded by the Commission to the Board of Supervisors. By this letter, on behalf of the 
Commission, I am forwarding to the Clerk's Office the OLSE report. 

Please also note that in the same "Whereas" clause, at page 6, line 8, of the proposed 
Resolution, it will be necessary for the Clerk's Office to insert the File Number for this matter. 

Thank you for processing this submission and for making the necessary arrangements for 
a timely hearing on the proposed Resolution. 

Very truly yours, 

DENNIS J. HERRERA 
City Attorney 

--111 1i i --1 
/ / i ll_,~_;r t-1....9-L 
f I/ ' 

Matthew Lee 
· Deputy City Attorney 
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