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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

Note: ' Addl’[lons are Sznglewunderlzne ztalzcs Times New Roman,
_ deletions are
Board amendment additions are double: underhned

-Board amendment deletions are strikethreugh-nermal. -

‘BE_ IT ORDAINED BY THE PEOPLE OF THE CITY AND COUNTY OF SAN FRANCISCO.

SECTION 1, ESTABLISHMENT, CREATION AND CONTINUATION OF POSITIONS.

In aooordance Witn the provisions of the Administrative Code, the positiens hereinafter

enumerated under the respective departmenfs are hereby created, established or Cdntinded
fer the fiscal year ending June 30, 20492020. Positiona created or authorized by Charter or .
State law, eompensations for which are paid from City and County funds and appropriated‘ _in

the Annual Appropriation Ordinance, are'enumerate_d and included herein.

The Werd position or positions as used in the ordinanoe shall be construed to include office or

. offices, and the word employee or employees shall be construed to'include officer or officers.

The terms requisition and “request to fill” are intended to be synonymous and shall be

- construed to mean a position authorization that ie'required by the Charter. -

' Sec’[ien 1.1. APPOINTMENTS AND VACANCIES PERMANENT POSITIONS. )

'Se-otion 1.1A Appoin’dhg officers as speeiﬁed in the Chartef are hereby authorized
subject o the prOVlSlonS of this ordlnance to make or Contlnue apponntments as needed
during the fiscal year to permanent posmons enumerated in thelr respectlve seotlons of-
‘this ordmance. Such appomtments shall be made in accordance with the provisions of

-the Charter. Appointing officers shall not make anappeintment to a vacancy in a
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

permanent position unﬁl the request to fill for such service is approved by the Controller.

Provided further, that if the Maydr declares an intent to approve requests to fill due to

unanticipated financial reasons, appointing officers shall not make an appointmént to.a

vacahcy in a permanent position until the request to fill. for such service is approved by

- the Maybr. Provided further, that if ch_angesbccuf o the classification, compensation, or

~ duties of a permanent position, appointing officers shall not make an appointment to a

vacancy in such position until the request to fill for such service is approved by the

Human Resources Department. Provided further, that in order to prévent the stoppage

of essential services, the Human Resources Director may authorize an emergency

. appointment ‘pending approval or disapproval of a request to fil, if funds are available to

“pay the compensation of such emergency appointee.

Provided that if the proposed employment is for inter departmental service, the Controller .
shall approve as to Confofmity W.ith'the fdllowing.inter‘departmental procedure.

Appoinﬁ.ng officers shall not authorize or permit employees to work in inter depaftmental

. service unless the following provisions are _Corhplied with. The payment of C,ompe'nsatio'n
for the employment of persons in inter dvepértmental service shall be within ,the' limit of
" the funds made available by certified inter departmentai‘v‘vorl.( orders and such

» compensation shall be distribuited to the inter departmental work orders against which

they constitute proper detailed charges. ‘

‘A. " Inthe event the appointing officer is unable to employ a qualified person to
cover the work schedule of a position herein established or authorized, the appointing
officer, subject to the provisions of this ordinance and the appropriation.ordinancé

- and with the-approval of the Human Resources Department, may at his/her discretion

5741  Page?
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- employ more than one person on a lesser work sohédulei but the combined salaries
shall not exceed the compenéaﬁon appropriated for the position, or may appoint one
‘person on a Combmed work schedule but subject to the limitation.of the appropnatlon
and the compensatlon schedule for the position. and without amendment to this -

.ordlnance

B. Where a vécanoy exists 4in a position the Hun-wan Resour_oés Direotof, may and is
hereby authorizéd to approve a temporary (div_erted) request to fillin a different class,
: pfovided that the Controller certifies that funds are available to fiil said vacancy on
this bas’is',' énd provided thét no action taken as a result of the application of this
- section Wi.” affeét the classification of the position concerned as esta.blis.hved in the

budget and annual salary ordinance.

An appointing officer, subject to the provisions of this ordinance; the Annual _ '

Appropriaﬁon Ordinance, the Controller's Certi‘fica'tion'of funds and Civil Service

certification procedures may employ more than one person on a combined work

schedule not to exceed the permanent full time equivalent, or may combine the

‘ appropriationé for more than one permanent part time position in order to create a single

full time equivalent position limited to'olassiﬂoatidns ‘of positions ihere.in established or

adthorized and their respeotive compensation schedules. Such changes shall be \

reporfed to the Human Resduroes Department and the Controller's office. No fuﬂ- time

equivalent pos:i_ﬁon v(lhich is dccupied by an emplbyee shall be reduced in hours without

the vdluntary consent of the employee, if any, holding that position. However, the

- combined salaries for part time positions created shall not exceed the compensation

‘appropriated for the full time position, nor will the salary of a single full time position

5749 Page3
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2019-202020-21

- created exceed the compensation appropriated for part time positions. Each permanent

part time em_ployée would receive the same benefits as ‘existing permanent‘ part time
employees. The funding of additional fringe benefit costs subject to availability of funds

will be from any legally available funds.

Section 1.1B. With the exception indicated in F, the Human Resources Director is solely

authorized to administratively amend this ordinance as follows:

i PR, [T S iy | <5 —
To change the classification of a position provi

a4

A
Al

I RN X S S
ded that the rafe of pay

same or less and the services are in the same functional area.

B. To adjust the Combensa’[ion of a position pursuant {o a ratified Memoréndum of -

Understanding or ordinance of the Board of Supervisors.

C. To adjust the compensation of a position when the rate of pay for that position
has been approved by the Board of Supervisors in a ratified Memorandum of

Understanding or ordinance.

D. To adjust the compensation of a position pursuént to a Memorandum of
Understanding ratified by the Board of Supervisors With' a recognized employeé

bargaining group.
E. To amend the ordinance to reflect the initial rates of compensation for a newly

established classification, e'x'c;l‘uding classes 'covered under Administrative Code,

Chapter 2A, Article IV, Section 2A.76 and Article V, Section 2A.90.

5743 ' . Page4 .
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2@49—2@202021 '

F. To allow movement between bolicé classes, proVidéd that the total authorized

positions allocated to each rank is not increased.

G. The Human Resources Director and Department Heads are authorized to

implement interest arbitration awards which become effective in abcord_a’nce with -

~ Section 10.4 of the Annual Apptopriaﬁons Ordinance.

H. The Hurﬁan Resources Director may' issue appointments to Class 1229 Special
Examiner ét any hourly fate of the established salary range. * Said appointments
shall b‘e considered .témporary exemlpt in ac‘cordéhoe with Chai‘ter Section
10.104(18). The rpinimum/makimurh hourly fange effective July 1, 2048-s 1
$58-3875-$86-75002019 is $60.'1375-$89.3500; effective Deéember 28,2019 t'h(‘a
range is $60.7375-$90.2375. |

I. The Human Resources Diréctdr is authorized to adjust specific allocations within

_the Management Classification and Compensation Plan (MCCP) and/or to correct

clerical errors in the MCCP resulting from the immediate impleméntation of the

MCCP, provided that the rate of pay is the same or less.

J. Consisterit with the Annual Appropriations Ordinance Section 10.2, Professional
Service'Contracts, the Humén Resources Director is authorized to add posftions
funded in accordance with that section. Consistent with Annual Appropriaﬁo\né

Ordiﬁancé Section 26 on work ;)rder appropriations, the Human Resources Direétor' '

is authorized to add positions funded by work orders in accordance with that

5744 » Page 5
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section.

The Controller, the Clerk of the Board, the Mayor’s Office and the affected department(s) shall -

bé immediately notified. -

Section 1.1C. .Provided further, that if requests to fill for vacant permanent positions issued by .
départments where the Appointing Officers are elected officials enurnerated in Article Il and

Section 6.100 of thé Charter (the.Board of Supervisors, Assessor—Recordér, City Attorney, N
District Aﬁomey, P'Ublic Defender, Sheriff and Treasurer) are approved by the C_Qntrollér and

are not approved or rejected by the Mayor and the Department of Human Resourées within 15

- working days of submissioh, the requests to fill shall be deemed approved. If such requests

to fill are rejected by the Mayor and/or the Departrhent of Human Resources, the Appointing
Officers listed above may appeal that rejection in a hearing before thé Budget Committee of

the Board of Supervisors, who may then grant approval of said requests to fill.

Section 1.1D. The Human Resoqrceé Director is authorized to make permanent exempt

- appointments for a period of up to 6 months to permit simultaneous employment of an existing

| City employee who is expected to depart City employment and a person who is expected to '

5745 | ~ Page 6
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Annual Salary Ordinance Fiscal Years 2018-2019-2020 and 2019-202020-21

be appointed tothe permanent position previously held by the departing emptoyee when such
an appointment is necessary to ensure implementation of successful succession plans and to

facilitate the transfer of mission-critical knowledge within City ‘departments. ;

. Section 1.1E. The Human Resources Director, with concurrence of the Controller, is

authorized to adjust the Annual Salary Ordinance to reﬂeCt the conversion of temporary

poertlons to a permanent posmon(s) H-when sufﬂolent funding is available and éZConverSIOn

' IS needed elther (A)to malntaln services when elimination of temporary positions is consistent

—
N

Wlth the terms of City labor agreements or (B) to address Clty stafﬂnq needs created by the

San Franc:sco Housmq Authorlty S Chanqmq scope of Work

' Section 1.2. APPOINTMENTS- TEMPORARY POSITIONS.

Temporary appointments to positions defined by Charter Section 10. 104(16) as seasonal or

temporary positions may be made by the respectlve appomtrng offloers in excess of the

- number of permanent posmons herein estabhshed or enumerated and such other temporary

~serVIces as required at rates not i in excess of salary sohedules if funds have been

approprlated and are available for such temporary service. Suoh appotntments shall be

limited in duration to no more than 1040 hours in any fiscal year. No appointment to suoh

-temporary or seasonal position shall be made until tne Controller has certified the availability
of tund,s, and the request to fill for such service is approved by the Controller and the Human

Resources Department. Provided further that in order to prevent the stop‘page of eseential

services, the Human Resources Director may authorize an emergency appointment p‘en'ding.
approval or disapproval of the request’to ﬁll,’ if funds are available to pay the oompensation of “

such emergency appointee. No such appointment shall continue beyond the period for which

5746 Page 7
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2019-202020-21

the Controller nas certified the availability of funds. Provided that if the proposed employment

is for inter departmental service, the Controiier shall approve'és to conformity with the ‘

following inter departmental prooedure. Appointing officers shall not authorize or permit

employees to work in inter departmental service unless the following provisions are oompiied

with. The payment of oompensation for the employment of persons in inter departmental

~ service shall be within the limit of the funds made avaiiabIe by certified inter departmental

work orders and such compensation shall be distributed to the inter departmental work orders

- against which they constitute proper detailed charges.

.~ Section 1.2A. Temporary Assignment, Different Department. When the needs and the best

interests of the City and County of San Francisco require, appointing officers. are authorized to

-arrange among themselves the assignment of persohnel from one department to another

department on a temporary besis. Such temporary assignments shall not be treated as

. transfers, and may be used for the aIIevietion of temporary seasonal peak load situations, the

comipletion of specific projects, temporary fransitional work programs to return injured

employees to work, or other circumstances in which employees from one depar‘[ment can be |

effectively used on a temporary basis in another department. All such temporary assignments

" between departments shall be reviewed by the Human Resources Department.

~-Section 1.3. EXCEPTIONS TO NORMAL WORK SCHEDULES FOR WHICH NO EXTRA

COMPENSATION IS AUTHORIZED

: Occupants of salaried classifications (i.e., designated —Z symbol) shall- work such hours as

may be necessary for the full and proper performance of their duties and shall receive no

additional oompensétion fo'r work on holidays or in excess of eight hours per day for five days

5747' ~ Paces
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. per week, but may be granted compensatory time off under the provlsl'ons of ratified

applicable l\/lemorandum of Understandl'ng or ordinance. Provided that, subject to the flsoal
provisions of the Charter and the availability of funds, the provrsrons of this section may be

suspended to allow overtlme payment pursuant to approval of the Dlreotor of Human

'-Resouroes Approval of overtlme payments shall bé limited to extraordlnary Crroumstanoes in

which employees are requrred fo work a srgnlﬂoant number of hours in excess of their regular

~work schedules for a prolonged perrod of time, with a limited abrlrty to use Compensatory time

off. Further, suoh payment shall be oonslstently applled toall personnel in a class.

Section 1.3A. Work Performed Under 'Contraot And Compensatlon Therefore. Inthe
execution and performance of any Contract awarded to a oltydepartment under the
provlslons of Charter Section A7.204 and the Admlnlstrative Code, the rates ﬁxed herein
shall not apply to employments engaged therein, and | in lleu thereof not less than the
highest general prevalllng rate of wages in pnvate employment for similar work, as fixed by
a resolution of the Board of Superylsors and in effect at the time of the award of said-

oontract,‘ shall be paid to employees performing work under such contract.

Section 1.3B. Charges and Deductions.for ll/lainte'nan'oe. The oo.mpensatlons fixed herein
for all empl‘oyees WhOse oompensatlons are subject to the provisions of Charter Section |
A8.400 and lnoludlng also those engaged in construction work outside the City and County

"of San Francisco, are gross Compensatlons and lnolude the valuatlon of malntenanoe
provided such employees. Charges and ded'uotlons therefore for any and all maintenance
furnished and accepted by employees shall be made and indicated on time rolls and
payrolls in accordance with the following sohedule of charges or as posted on a

department’s website or contained in the applicable Memorandum of Understandlng

5748 o Eams
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

between the City and labor organizations. Provided, however, that no charge shall be

. made for meals furnished cooks, bakers, waiters, waitresses, and other kitchen workers

While on duty, and that the City shall provide breakfast, dinner, and midnight meals to
interns and residents when they are Work'ing in the hospitai, and shall provide weekend

lunches to interns ahd residents when they are working weekends on call (the Department

~ may require such interns and residents to provide proof of eligibility for such meals upon

request), and provided further that employees ofl thé Hetch Hetchy ‘Proj_eot and Camp
Mather who are temporarily aésigned to perform duties for a period in excess of a normal
work day away from +L.he headquarters to which the employees are normally and
permanently assigned, shall not be pharged for boérd and lodging at the Headquartérs to

which they are temporarily assigned.-

1. MEALS:

A.. Juvenile Court

___Allinstitution, permeal  $ 4.50

B. Recreation and Park - Camp Mather
per meal - $ 8.25

C. Sheriff

SFGH Ward 7D, average' $ 6.00
Al Jails, all meals _$1.00

5749 Face 10.
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2. HOUSE OR APARTMENT:

Unlessotherwise specified, lodgihg for éll faéilities_.excep.t Hetch Hétchy Project, an
amount Set_ih accordance With the ré'commendatioh of the Director 6f Property on the
request of the Department Head and approved by the Controller, or as pro.vided in ratified
Colle'ctivg bargéining agreemenf. H |
Note: Sales of meals by employers to employée‘s are éubject to state sales tax. The méal
cost ﬁgu‘res and 2@4&2019;2_()_2@ annual sala’ry ordirjance.rates stated in the schedules do

not include any provisions .for state sales tax payable by the City and County to the State.

SECTION 2. COMPENSATION PROVISIONS.

‘Section 2.1. PUC EMPLOYEES ASSIGNED TO HETGH HETCHY AND RECREATION

AND-PARK EMPLOYEES PERMANENTLY ASSIGNED TO CAMP MATHER.

The Public Utilities Commission and Re_or‘eat‘ion and Park Department will pay a stipéhd of

$982:44418.62 per month to employees residing in designated zip-code areas enrolled in

the Héaﬁh Services System with employee plus two. or more dependents where HMOs are

n'ot'ava.ilable and such employees are limited to enroliment to the Cify Plan I.. The Public

Utilities Commission will pay a stipend of $700-73121.90 per mqnth to employees residing

in designated zip code areas enrolled in the Health Services System with employee plus
one dependent where HMOs are not available and such employees are limited to

enrollment to City Plan . These r.ates will be finally determined by the Human Resources’

5750 o . Page 11
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Director after the Health Service System Board approves rates effective January 1,

2@492020 The City reserves the right to either reimburse the a’rfected employees or

prov1de an equwalent amount directly to the Health Services System

Section 2.2. MOVING EXPENSES.

Where needed to recruit employees to fill posmons that are listed under San Francisco
Charter Sectlon 10.104(5), (6), and (7) an appomtmg authonty may authorize the
reimbursement of post-offer expenses, such as moving, lodging/temporary housing and

other relocation eosts; not ’to exceed $24.42422 178. Reimbursement will be rﬁade for

actual expenses documented by receipts. As an alternative, the Controller may authorize

* advance payment of approved expenses. Payments under this section are subject to

approval by the Controller and the Human Resources Director. This amount shall be

indexed to the growth rate in the Consumer Price Index — All Urban Consumers (CPI-U),

as reported by the Bu_reauief Labor Staﬁstics for the San Franciseo Metropolitan Statistical

~ Area from February to February of the preceding fiecal year.

~ Section 23. SUPPLEMENTATION OF MILITARY PAY.

A. In accordance with Charter Section A8.400 (h) and in addition to the benefits provided
pursuant to Section 395.01' and 385.02 of the California Military and Veterans Code and

- the Civil Service Rules, any City officer or employee who is a member of the reserve corps

of the United States Armed Forces, National Guard or other uniformed service, |

organization of the United States and is called into aeﬁvemilitary service on or after

5751 Page 12
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September 11th, 2001 in response to the September 11th 2001 terrorist attaoks
international terrorism, oonﬂlot in lraq or related extraordlnary Clroumstances shall have the :

benefits provided for in subdivision (B).

. B. Any officer or employee to whom subdivlslon (A) applles, while on mllitary leave shall
receive from the City, as of the effective date of thle ordlnance, the following supplement to

their military pay and benefits:

1. The difference between the ‘amount of the individual's gross mllitary pay and the
amount of gross pay the mleldual would have received as a city ofﬁcer or employee

‘ had the officer or employee worked his or her.normal work sohedule

2. Retirement service credit consistent with Section AB8.520 of the Charter. The City
shall pay the full employee contributions required by the Charter to the extent employer
paid employee contributions are required under the memorandum of understanding

covering the employee.

3. All other beneflts to Wthh the mdmdual would have been entitled had the individual

not been oalled to aotlve duty, except as limited under state law or the Charter.

B. As set forth in Charter Section A8.400 (h), thls section shall be subjeot to the following

limitations and conditions:

1. The individual must have been called into active service for alperlod greater than 30

‘consecutive days.

5752 A . Page 13
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2. The purpose for such call to active service shall have been to respond fo the
September‘ 11th, 2001 terrorist attacks, international terrorism, conflict in Iraq or related
éxtraordinary circumstances and shall not include scheduled training, drills, unit training

assemblies or similar events.

3. - The amdunts author_ized pursuant ‘fd this ordinance shall be offset by amou-nts
required to be paid pursuant to ahy other law in‘ord'er that there be no double

payments.

- 4. Any indi\/idual.receiving Compensatidn pursuant fo this o.r‘din_an_ce shall execute an

agreement providing that if the individual does not return to City service within 60 days»
of release from active duty.(or‘ if the individual is not fit for employment Aat that time,
W_it.hin'6vO days of & determination that thé employee is fit for employment)., then that
oompensétion described in Sections (B)(1) th'rough (B)(3) shall be treated as a loan

payable with 'interest at a rate equal to the gréa‘ter of (i) the rate received for the

-concurrent period by the Treasurer's Pooled Cash Account or. (ii) the minimum amount

necessary to avoid imputéd income under the Internal Revenue Code of 1986, as

- amended from time to time, and any successor sfatute. Such loan shall be payable in.

equal monthly installments over a period not to exceed 5 years, commencing 90 days
after the individual's release from active service or return to fitness for employment.

5. This section shall not apply to any active duty served voluntarily after the time that

the individual is called to active service.

753 | Face 14
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Section 2.4 COMPENSAT[ON OF CITY EMPLOYEES DURING SERVICE ON CHARTER—
MANDATED BOARDS AND COMMISSIONS OR BOARDS COMMISSIONS AND

'~ COMMITTEES CREATED BY INITIATIVE ORDINANCE.

A. City employees serving on Cnartenmandafced Boards and,Commissions, or Boards,
Commissions and Committees created py initiative ordinanceshall not be Compensated for
the number of hours each pay period spent in service of these ABoards and Commissions,

based on a 40-hour per week compensation assumption.

B. City employees covered by this, provision‘Shal‘l subrnit to the Controller each pay period a

~ detailed description of the time spent in service, including attending meetings, prepafring for

meetings, ‘meeting with interested stakeholders or industry, arid writing or responding to
Correspondence There i is a rebuttable presumption that such employees spend 25 of their
tlme in serwce of these duties. ThlS mformatlon shall be made publicly available pursuant to .

the Sunshine Ordmance

C. This provision shall not apply to City employees whose service is speoiﬁed in the Charter
or by initiative ordinance, nor shall it apply to City employees serving on interdepartmental or
other working Qroups 'cre'af[ed by initiative of the Mayor or Board of Supervisors, 'no'r shall it

apply to City employees who serve on the Health Service Board, Retiree Health Care Trust

‘Fund Board, or Retirement Board. -
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Section 2.5 COMPENSATION OF PLANNING COMMISSIONERS FOR ATTENDANGE AT

PLANNING COMMISSION MEETINGS.

Each Commissioner serving on the Planning Cdmmission ma'y receive full compensétion for -
his or her attendance at each meeting of the commission, as enumerated and included herein,
if the commissioner is present at the beginning of the first action item on the é.gbenda for such
meeting for which a vote is taken until the eﬁd of the public hearing on the last Célendared

item. A commissioner of the Planning Commission who attends a portion of a meeting of the

Planning Commiésion, but does not qualify for full cdrhpensation, may receive one-quarter of

the Cémpensétibn available for his or her attendance at each meeting of the commission, as

“enumerated and included herein.
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Annual Salary.Ordinance Fiscal Years 2018-2019:2020 and 2049-202020-21

EXPLANATION OF SYMBOLS.

The following symbols used in connection with the rates fixed herein have the 'signiﬁcance

and meaning indicated.

I @ m m o O W

< £ p TV OEXTIC R &

Biweekly.

Contract rate.
Daily.
Salary fixed by Charter.

Salary fixed by State law.

Salary adjusted pursUant to ratified Meméréndum of Understanding.
Hourly. |

lnte.‘rmitteﬁt.

Rate set forth in budget.

Salary based on disability transfer.

' .Salafy paid by City and County and balance ‘paid by State.

Monthly.' 4

‘No funds provided.
Premium rate.

- At rate set under Charter Section A8.405 according to prior service.

Weekly.
Yearly.
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" OFFICE OF THE MAYOR
SAN FRANCISCO

- LONDON N. BREED
MAYOR

To: Angela Calvillo, Clerk of the Board of Supervisors
From: Kelly Kirkpatrick, Mayor’s Budget Dlrector

‘Date: May 31,2019
Re: - Notice of Transfer of Functlons under Charter Sectlon 4132

This memorandum constitutes notice to the Board of Superv1sors under Charter Section 4.132 of
transfers of functions between departments within the Executive Branch. All positions aré
regular positions unless otherwise specified. The positions include the following:

8

Two-positions (2.0 FTE 1820 Junior Administrative Analyst) to be transferred from the
Department of Human Resources to the Department of Technology in ordet to centralize -
the work of the Office of Civic Innovation. The positions were originally budgeted in the -
Department of Human Resources, along with other fellowship positions.

Five positions (1.0 FTE 0922 Manager I, 1.0 FTE 1043 IS Engi:neer—'Sen'ior, 1.0FTE

- 1042 IS Engineer-Journey, 1.0 FTE 1824 Principal Administrative Analyst, 1.0 FTE

If you have any questions please feel free 6 comtact my office. ,
Sincerely, o . o Com
V ‘ : : LT ALS ©h
o S QN
: : ‘ S =z 7=
Kelly Kirkpatrick : ' N T el
Mayor’s Budget Director : o - TEN\E E‘%’%;S
ce: . Members of the Budget and Finance Committee o L5
Harvey Rose -
Controller

1823 Senior Administrative Analysts) to be transferred from the Department of ,
Technology to the City Administrator’s Office to co-locate the DataSF team Wlth other

citywidepolicy and programmatlc functions.

Three posmons (1.0 ETE 5278 Planner I, 1L.OFTE 1823 Senior Admmlstratwe Analyst,
and 0.5 FTE 1406 Senior Clerk) to be transferred from the City Planning Department and
two positions (2.0 FTE 6322 Permit Technician IT) to be transferred from the Department
of Building Inspections to the City Administrator’s Office in order to create a centralized
staff for the new Permit Center. The Permit Center will serve as anefficient and
streamlined one-stop shop for construction, special events, and business permitting.

One position (1.0 FTE 1823 Senior Administrative Analyst) to be transferred from the
City Administrator’s Office of Digital Services team to the Office of Economic and
Workforce Development (OEWD) to allow for better alignment of workforce related
programming. This posmon will oversee the continued development of OEWD S
workforce connection services and client reporting database.

1 DR. CARLTON B. GOODLETT PLAGE, Roow 200
SAN FRANCISCO, CALIFORNIA 84102-4681
TELEP’HONEW g)7554—6 141



OFFICE OF THE MAYOR

LONDON N. BREED
SAN FRANCISCO

MAYOR

To: ' Angela Calvﬂlo Clerk of the Board of Supervisors
From: Kelly Kirkpatrick, Mayor’s Budget Director
Dafe: May 31,2019

_Re: Mayor’s FY 2019-20 and FY 2020-21 Budget Submlsmon :

Madam Clerk, :

In accordance with City and County of San Francisco Chartef, Article IX, Section 9.100, {he'Mayor’,s‘
Office hereby submits the Mayor’s proposed budget by June 1%, corresponding legislation, and related -
materials for Fi'sc‘al Year 2019-20 and Fisoal Year 2020-21.

In addition to the Anmnual Appropnanon Ordinance, Annual Salaly Ordinance, and Mayor’s Proposed FY
201920 and FY 2020~21 Budget Book, the foIIowmg items are included in the Mayor’s submlssmn

* The budget for the Office of Community Investment and Infrastructure for FY 201920
o« 18 separate pieces of legislation (see list attached)

= A Transfer of Function lstter detailing the transfer of positions ﬁom one City department to
another. See letter for more details. .

¢ An Interim Exception letter

A letter addressing funding levels for nonproﬁt oorporat1ons or pubho entities for the commg two
‘ﬁsoal years .

. If you have any quesﬁons, please contact me at (415) 554-6125.

S mncerely,

.
=
(¥ ac] s3]
L E Fo
. - | L ANE R
Mayor’s Budget Director . o t A
' \ i \ = Pos,
] , Lt
et ot oot S v N g ag
cc:- Members of the Board of Supervisors , , S T
. Harvey Rose . : : - O
Controller s o
. k [T

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, GALIFORNIA 941 02—4681
TELEPHONE: (biEpB4-6141



"OFFIGE OF THE MAYOR

LONDON N. BREED

SAN FRANCISCO MAYOR
<o A
B el
' 5 » ’ . ) = 2o,
To: Angela Calvillo, Clerk of the Board of Supeivisors . AN o :-:9_:
From:  Kelly Kirkpatrick, Mayor's Budget Director S \S =~ = @ 1
Date:  May 31,2019 .y N o=z s
“Re: ~ Interim Exceptions to the A:cmual Salary Ordmance - . \% PRl
. o 8w
I herein present excéptidns to the Annuial Salary Ordinanee (ASO) for consider’aﬁgﬁ by the S S
‘Budget and Finance Committee of the Board of Supervisors. The City's standard practiceiis to o

budget new positions beginming in pay period 7, at 0.77 FTE. Where there is justification for
expedited hiring, however, the Board may authorize exceptions to the Interim ASO, which allow

- new positions to be filled in the first quarter of the fiscal year, prior to ﬁnal adoption of the
budget.

- Exoeptions are being requested for the following positions:

General Fund P0s1tzons (17.0 FTE) -
o Homelessness and Supportive Housing (5.0 FTE)

9920 Public Service Aide (1.0 FTE); 1820 Juniot Admlmstratlve Analyst (1.0 FTE) 1824

" Principal Administrative Analyst (1.0 FTE); 1241 Human Resources Analyst (1.0 FTE);
2917 Program Support Analyst (1.0 FTE): The 9920 and 1820 are needed to provide
contimued authority for off-budget positions supported by the State- fimded Whole Person -
Care program. The 1824, 1241, and 2917 were all mid-year temnporary positions added as

critical support staff to implement initiatives funded through the FY 2018-19 supplemental

appropriation of excess Educational Revenue Augmentation Fund (ERAF) and the 1,000

shelter bed expansion. Their addition to the buudget reflects the ongomg nature of the work

~ begun in the current budget year.

e Mayor’s Ofﬁce of Housing and Cbmmuni’cy Devélopment (3.0 FTE).

.9774 Senior Community Development Specialist I (1.0 FTE); 1823 Senior Administrative
Analyst (1.0 FTE); 0922 Managet I (1.0 FTE): The 9774 position continues an existing’
limited-duration position to implement an ongoing nuisance abatement loan program for an
additional three years; the 1823 continues-an existing, limited-duration position for program
evaluation of the HOPE SF program; and the 0922 continues the City’s Digital Equity
Program and moves it to MOHCD. The Digital Equity Program was previously funded as a
one-year pilot by the Committee on Informa’uon Technology (COIT) and housed in the Clty
Admlmstrator s Office. '

& u*y Administrator (2 GF E)
1044 IS Engineer-Principal (2 0 FTE): These: positions are off-budget in the Digital Services
team to support the City’s effort to take permitting from paper to digital. The City is seeking’
1o streamline the permitting process by opening a new one-stop Permit Center. The two ‘
positions are eritical to bring on board at the start of the new fiscal year in order to ensure
- the project is able to move forward ahead 6f the opening of the new Permitting Center. '

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, CALIFORNIA 84102-4681
- TELEPHONE: g—}@ §54—61 441



Recreaﬁon and Park (2.0 FTE) ‘ '

1657 Accountant IV (2.0 FTE): These posmons are needed to support bond funded capital
projects and administration. Specifically, the accountants will be working on reconciliation
of the 2008 General Obligation (GO) bond funds and the first issuance 2012 GO Bond fund,
the correction of incorrectly cross-walked FAMIS/FSP capital data, creation of a new
acoountmg structure for GO Bonds, and year-end close.

Human Resources (2 0 FTE) : ‘
0922 Manager I (1.0 FTE); 1250 Recruiter (1.0 FTE) These posﬂlons support the Mayor ]

~ Executive Directive on Ensuring a Diverse, Fair, and Inclusive City Workplace, issued in

September 2018. Per the Directive, the Department of Huiman Resources was directed to

. hire two full-time staff to focus on diversity recruitment as soon as possible, with on-going

support to be included in the F'Y 2019-20 budget. These positions were hired temporarily
during FY 2018-19 and will become permanent onvIuly 1,2019.

Public Deferider (3.0 FTE)
8142 Public Defender's Investlgator (1.0 FTE); 8177 Attorney, C1V11/Cr1mmal (2.0 FTE):

The positions support the continuation of the Public Defender’s jail diversion pilot started in

" FY17-18, extending the Pretrial Release Unit for two more years These roles are currenﬂy .

performed by staff on expiring requisitions.

Non-General F und Positions (5.36 FTE)

Adult Probation (1.0 FTE)
8529 Probation Assistant (0.5 FTE); 8530 Deputy Probation Ofﬁcer (0.5 FTE) These
positions support the continuation of their Law Enforcement Assisted Diversion (LEAD)

. program through the end of the year. These roles are currently performed by staff on

expiring qumsmons

‘District Attorney (2.0 FTE) ,
- 8132 District Attorney's Investigative Assist (1 OF TE) 8177 Attorney, ClVlI/Crmunal (1.0

ETE): These positions support the continuation of the Law Enforcement Assistance

‘Diversion (LEAD) program positions through the end of the year to collect more data on the

pﬂot’s effectiveness. These roles are currently performed by staff on expmng reqmsmons

Homelessness and Supportlve Housmg (1.0FTE) ‘ '
2917 Program Support Analyst: (1.0 FTE); This position is needed to ad;mmlster the U.S.
Department of Housing and Urban Development (HUD) Continuum of Caré program, Whlch
also prowdes funding for the pos1t10n

T reasurer/Tax Collector (. 36 FTE) :
1844 Senior Management Assistant (1.36 FTE): This interim exoeptwn corrects an error in

- the past budget cycle to complete and provides 0.36 FTE authority for an existing 0.64 FTE -

1844, and provides 1.0 FTE for a new grant-funded role to ensure compliance with the grant -
provisions and deslgnated timeframe, : : _ :

Please do not hesﬁate to contact me 1f you Have any questlons regarding the reques’ced interim
exceptlons to the Annual Salary Ordinance.
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Sincerely,

yiss

- Kelly Kirkpatrick
Mayar's Budget Director
ce: Members of the Budget and Finance Committee
- Harvey Rose .
Confroller
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"~ SAN FRANCISGO

OFFICE OF THE MAYOR | L ONDON N. BREED

© MAYOR

To: Aﬁgela Calvillo, Clerk of the Board of Supérvisors

" From: Kelly Kirkpatrick, Mayor’s Budget Director
Date: May 31, 2019

Re:  Minimum Compensation Ordinance and the Mayor sFY 2019-20 and FY 2020-21
Proposed Budget
Madam Clerk,

Pursuant to San Francisco Administrative Code, SEC 12P.3, the minimum compensation for

nonprofit corporations and public entities will be $16.50 as of Fuly 1, 2019. This letter provides

notice to the Board of Supervisors that the Mayor’s Proposed Budget for Fiscal Years (FY) FY

2019-20 and FY 2020-21 contains funding to support minimum compensation wage levels for
-nonproiit corporations and public entities in FY 2019 -20 and FY 2020-21.

If you have any quesﬁons, please contaot my office.

Sincerely,

Kelly Kirkpatrick
Mayor S Budget Director

o

S
0-Q%Y 08,

ce:  Members of the Board of Superv1sors I c
Harvey Rose : . ‘ )
Controller o ‘ ‘ - g
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