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- -QFFICE,OF THE MAYOR
8AN FRANGISCO

LONDON N, BREED"
MAYOR

June 21, 2019

Supervisor Sandra Lee Fewer
.Chair, Budget and Finance Committee .
Board of Supervisors, City and County of San Francisco

Re:. Technical Adjustments Round 1 fo tﬁe Mayor’s Proposed Budget

Dear Chair Fewer,

Per Charter Section 9.101, I am submitting the attached round one adjustments to the Mayor’s
Proposed Budget for FY 2019-20 and FY 2020-21. Significant changes include:

e

Making adjustments in salary and benefits per recently negotiated memorandum of
understanding (MOUs) with the City.’s labor unions, ncluding converting per diem
(P103) nurses to permanent civil service nurses in the Department of Public Health, and
ensuring sufficient resources to meet agreed upon staffing levels.

Correctiig position entries, including project and activity codes, in the Office of the C1ty
Administrator, Department on the Status of Women, Fire Department, Department of
Human Resouzces, Human Services Agency, Arts Commiission, Assessot/Recorder, City
Planning, Treasurer/Tax Collector, Office of Beonomic and Workforce Development,

- Department of Adult Probation, Department of Emergercy Management, Department of

Technology, Board of Supervisors, and Department of Public Works,

Moving expenditute and position authority between departmental divisions, project
codes, authority codes, fund codes, and/or account codes in the Recreation and Parks
Department, Department of Public Health, Fire Department, Human Rights Commission,
Department of Children, Youth, and Their Families, the Department of Technology,
Office of the City Administrator, Arts Commission, Human Services Agency, Asian Art
Museum, and Assessor/Recorder,

Reflecting updated revenue transfers, calculated reserve deposits, and cortesponding
expenditures n the Office of the City Administrator, General City Responsibility, Human
Services Agency, Mayor’s Office of Housing and Community Development and Public
Librezxy.

Cotrecting one-time furniture, fixtures, and equipment entries in Departmént of
Elections, Department of Police Accountabﬂl‘cy, and Office of Economiec and Workforce
Development,

Correcting wotk orders in the Office of the Clty Administrator, Department of Pubhc X
Health, Department of Technology, and Board of Appeals.

Correcting for actual real estate costs in the Department of the Environment, _
Moving funds from Office of Economic and Workforce Development to the Human
Rights Commission and from Office of the City Administrator to the Office of Econemic
and Workforce Development to ensure funding is budgeted at the department responsible
for adm1n1stenng particular programs.

1 DR, CARLTON B, GOODLETT PLACE, Room 200

SAN FRANCISCO, CALIFORNIA 84102-4681
TELEPHONE: (415) 654-6141
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QFFICE,OF THE MAYOR
SAN FRANCISCO

LoNDON N. BREED
MAYOR

» Accurately reflecting state revenues in the Human Services Agency and Department of
Homelessness and Supportive Housing,

* Correcting expenditure authority to accurately reflect pro grammatlc costs in‘the
Department of Technology and Department of Building Inspection.

This set of technical adjustments result in General Fund costs of $1,582,578 in FY 2019-20 and
$707,564 in FY 2020-21, a total cost of $2,290,142. The cost will be funded from the technical
adjustment resetve., The attached table detaﬂs these changes. Please contact me at 554-6125 with
any questions OT concerns.

Sincerely,

Kelly Kirkpatrick
Budget Director

ce;  ‘Mempbers of the Budget and Finance Committee
Harvey Rose, Budget and Legislative Analyst
Ben Rogenfield, Controller

1 DR, CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, GALIFORNIA 94102-4681
TELEPHONE: (416) 564-6141
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Technical Adjustments Round 1 to the M-ayor's Proposed Budget

o GFSTYPE |- Dépts Fund . ori| Account | FY 2019-20 | Fi{zo';Q-"zo’ FY2020-21| FY 2020-21
P ST 1), -ID- | ID ; © L ID . Change Savmgs/(Cpst)‘ Change Savings/{Cost)
Self Supporting  |TIS 207915 207921] 207921 28070] 10024810 1] 17608] 527000 (39,087) 39,087 (39,087) 39,087
Self Supporting  |TIS 207915| 207921] 207921 28070, 10024810 1| 17608] 527610] (797,645) 797,645 (797,645) 797,645
Self Supporting | TIS 207915] 207921| 207921] 28070] 10024810 1| 17608] 529110 (508,323) 508,323 (508,323) 508,323
Self Supporting  |T1S 207915  207921] 207921 28070/ 10024810 1| 17608] 530000 (420) 420 (420) 420
Self Supporting 1715 207915]  207921] 207921] “28070] 10024810 1| 17608] s3so00]  (5,274,751) 5274751 |  (4,553,145) 4,553,145
Self Supporting | T1S 207915 207921} 207921] 28070 10024810 1] 17608] 535960  (1,602,552) 1,602,552 | (1,602,552) 1,602,552
|self supporting  |TIS 207915| 207921| 207921 28070] 10024810 1| 17608] 540000 (277,508) 277,505 (277,505) 277,505
Self Supporting | TIS 207915 207921] 207921| 28070] 10024810 1] 17608] 549250 (2,100 2,100 (2,100) 2,100
Self Supporting  |TIS' 207915| 207921] 207921| 28070| 10024810 1| 17608 486020 (303,503) (303,503) (303,503) (303,503)
Self Supporting  |TIS 207915| . 207921] 207921 28070] 10024810 1| 17608] 486030 (64,360) (64,360) (64,360) (64,360)
Self Supporting | TIS 207915] 207921] 207921] 28070] 10024810 1] 17608| 485050 (30,719) (30,719) (30,719) (30,719)
Self Supporting | TIS 207915]  207921] 207921] 2807¢| 10024810 1| 17608] 486070 (21,267 (21,267y (21,267) (21,267)
Self Supporting  |T1S 207915, 207921] 207921] 28070 10024810 1| 17608 486090 (13,349) (13,349) (3,349) (3,349)
Self Supporting  |TIS 207915] 207921] 207921] 28070 10024810 1| 17608] 48s110]  (6,140,812) (6,140,812)]  (1,943,141) (1,943,141)
Self Supporting  |TIS 207915]  207921] 207921] 28070 10024810 11 17608] 486190 (43,132) (43,132) @] (43,132)
Self Supporting _ |TIS 207915|  207921] 207921| 28070| 10024810 1| 17608] 486220 (138,651) (138,651) (138,651) (138,651)
Self Supporting | TIS 207915] 207921 207921 28070] 10024810 1| 17608] 486230 (282,404) (282,404) (282,404) (282,404)
Self Supporting | TIS 207915| 207921] 207921] 28070| 10024810 1] 17608] 486250 (24,578) (24,578) (24,578) (24,578)
Self Supporting | TIS 207915 207921) 207921 28070] 10024810 1| 17608 486270 (29,887) (29,887} -(29,887) (29,887)
Self Supporting | TIS 207915] 207921| 207921] 28070| 10024810 1| 17608] 486280 (1,901) (1,900)] . (1,801) (1,501)
Self Supporting |15 207915] 207921| 207921] 28070] 10024810 1| 17608 486310 (52,369) (52,369) (52,369) (52,369)
Self Supporting | TIS 207915| 207921] 207921 28070 10024810 1| 17608 486340 (108,572) (108,572) (108,572) (108,572)
Self Supporting _ [T1S- 207915 207921 207921| 28070] 10024810 1| 17608] 486350 (70,377) (70,377 (70,377) (70,377)
Self Supporting - |TIS 207915]  207921| 20792t] 28070] 10024810 1| 17608] 486370 (727,725) 727,725)  (727,725) (727,725)
Self Supporting _ |TIS 207915] 207921] 207921] 28070] 10024810 1| 176080 486410 (18,598) (18,598) (18,598) (18,598)
Self Supporting  |TIS 207915| 207921 207921 28070 10024810 1| 17608 486430 (226,411) (226,411) (226,411) (226,411)
Self Supporting | TIS 207915] 207921] 207921 28070] 10024810 1| 17608] 486440 (8,046) (8,046) (8,046) (8,046)
Self Supporting  |TIS 207915 207921 207921 28070 10024810 1| 17608] 486460 (33,155) (33,155) (33,155) (33,155)
Self Supporting  |TIS 207915]  207921] 207921 28070 10024810 1] 17608 486470 (10,000)] - (10,000) (10,000) (10,000)
Self Supporting  |TIS 207915]  207921] 207921 28070] 10024810 1| 17608 486490 (1,587) (1,587) (1,587) (1,587)
ISelf Supporting {115 207915 207921] 207921 28070] 10024810 1] 17608] 486500 (330,183) (330,183) (330,183) (330,183)

Nonpositic - *djustments
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Technical Adjustments Round 1 to the Mayor's Proposed Budget

S fﬁe‘-:‘-: ."‘Bép't":: - .D?Ef.f': ';:1_'1531_5;5; . Dept - ; Euf“,jff Proj ectID A‘;;iv"it'y_ Authori Aéggqr;:; FY2019-20 FY2019-20 | FY2020-21| FY2020-21

| R s R ER | Division Section’ ID O IR ID -ty ID ID e Chgnge .| Savings/(Cost) Change Savings/(Cost)
Self Supporting - |TIS. 207915 207921| 207921 28070] 10024810 1] 17608 486510 (4,623) . (4,623) (4,623) (4,623)
Self Supporting __|TIS 207915|  207921| 207921| 28070] 10024810 1| 17608 486530] . (248,160) (248,160) (248,160) (248,160)
Self Supporting __|TIS 207915] 207921] 207921} 28070| 10024810 1]  17608| 486560 (104,487) (104,487) (104,487) (104,487)
Self Supporting _|TIS 207915|  207921| 207921 28070 10024810 1] 17608 486570 (2,500) (2,500) (2,500) (2,500)
Self Supporting __[TIS 207915 207921| 207921 28070| 10024810| _— 1| 17608| 486580 (5,842) (5,842) (5,842) (5,842)
Self Supporting __|TIS 207915|  207921] 207921} . 28070] 10024810 1] 17608| 486590| (20,021) (20,021) (20,021) (20,021)
Self Supporting __[TIS 207915  207921| 207921| 28070 10024810 1| 17608| 486630 (136,745) (136,745) (136,745) (136,745)
Self Supporting__|TIS 207915| 207921| 207921 28070] 10024810 1| 17608| 486640 (17,076) (17,076) (17,076) (17,076)
Self Supporting *_|TIS 207915 207921| 207921 28070 10024810 1| 17608|. 486670 (19,095) (19,095) (19,095) (19,095)
Self Supporting _[TIS 207915 207921| 207921| 28070] 10024810 1| 17608 486690 (521,311) (521,311) (521,311) (521,311)
Self Supporting _[TIS 207915| 207921| 207921 28070{ 10024810 1| 17608 486710"  (150,001) (150,001) (155,000) (155,000)
Self Supporting _|TIS 207915|  207921| 207921 28070| 10024810 1| 17608| 486720 (102,850) " (102,850) (102,850) (102,850)/
Self Supporting_|TIS 207915]  207921] 207921| 28070~ 10024810 1] 17608) 486740 (166,579) (166,579) (166,579) (166,579)
Self Supporting__|TIS 207915|  207921| 207921] 28070| - 10024810 1] 17608 486750 (7,200) (7,200)|- (7,200) (7,200)
" |Self Supporting |TIS 207915 207921| 207921| 28070 10024810 1| 17608| 486760 (5,000) (5,000) (5,000)| (5,000)
Self Supporting _|TIS 207915  207921| 207921 28070 10024810 1] 17608 486790 (937) (937) (@37)] (937)
Self Supporting __|TIS 207915|  207921| 207521] 28070 10024810 1] 17608 486800 (3,600) (3,600) (3,600) (3,600)
Self Supporting _[TIS 207915  207921| 207921| 28070] 10024810 737| 17608 527000 39,087 (39,087) 39,087 (39,087)
Self Supporting _|TIS 207915  207921] 207921] 28070 10024810 737| _17608| 527610 797,645 (797,645) 797,645 (797,645)
Self Supporting _|TIS 207915|  207921| 207921 28070] 10024810 737| 17608] 529110 508,323 (508,323) 508,323 | (508,323)
Self Supporting _|TIS 207915|  207921| 207921| 28070 . 10024810 737| 17608 530000 4% (420) 420 (420)
Self Supporting _ |TIS 207915|. 207921| 207921| 28070| = 10024810 737\ 17608 535000 5,274,751 (5.274,751)| 4,553,145 (4,553,145)
Self Supporting __|TIS 207915  207921| 207921 28070 10024810 737) 17608 535960 1,602,552 (1,602,552)] 1,602,552 (1,602,552)
Self Supporting __|TIS 207915  207921| 207921| 28070 10024810 737/ 17608 540000 277,505 (277,505) 277,505 (277,505)
Self Supporting " |TIS 207915 207921| 207921} 28070| 10024810 737] 17608 549250 2,100 (2,100) 2,100 (2,100)
Self Supporting __[TIS 207915 '207921| 207921] 28070 10024810 737) 17608| 486020 303,503 303,503 303,503 303,503
Self Supporting _|TIS 207915|  207921| 207921| 28070| 10024810 737| 17608 486030 64,360 64,360 64,360 64,360
Self Supporting _|TIS 207915  207921| 207921| 28070 10024810 737| _ 17608| 486050 30,719 30,719 30,719 30,719
Self Supporting __[TIS 207915 207921| 207921] 28070 10024810 737| 17608] 486070 21,267 21,267 | 21,267 21,267
Self Supporting__|TIS 207915|  207921| 207921| 28070| 10024810 737| 17608 486090 13,349 13,349 3,349 3,349
Self Supporting_|TIS 207915|  207921| 207921| 28070 10024810 737] 17608 486110] 6,140,812 6,140,812 1,943,141 1,943,141

Nohpositir‘ “djustments




Technical Adjustments Round 1 to the Mayor's Proposed Budget

Dept | [Dept| Fund’, .o | Activity |Authori| Account| FY 2019-20 | | FY2019-20 | FY2020-21| FY 2020-21

-Section |+ ID: FIDT et 2 ID Y IDL ) D - Change Savings/(Cost) Change Savings/{Cost)
Self Supporting__[T1S 207915]  207921] 207971] 28070| 10024810] ___737] 17608] 486190 43,132 43132 5132 43,132
Seff Supporting_ [T15 207915 207921] 207921| 28070| 1o024810]  737] 17608| 486220 138,651 138,651 138,651 138,651
Self Supporting |11 207915  207921] 207921 28070 10024810]  737| 17608| 486230 282,404 282,404 282,404 282,404
Seff Supporting_[T1S 207915 207921] 207921] 28070 10024810] 737 17608 486250 24578 24,578 24,578 24,578
Seff Supporting_|TIS 207915 207921] 207921 28070 10024810] 737 17608 486270 29,887 29,887 25,887 29,887
Self Supporting |11 207915|  207921] 207921 28070 10024810] 737 17608 486280 1,901 1,901 1,001 1,901
Self Supporting__[TIS 207915]  207921] 207921] 28070, 10024810]  737| 17608 486310 52,360 52,369 52,360 52,360
Seff Supporting_[T1S 207915| _ 207971] 207971] 78070] 10024810]  737| 17608| 486340 108,572 108,572 108,572 108,572
Self Supporting_[T1S 207915] _207921] 207921| 28070| 10024810  737]  17608] 486350 70,377 70,377 70,377 70,377
Self Supporting_[TIS 207915| 207921 207921] 28070 10024810]  737] 17608 486370 727,725 727,725 727,725 727,725
Seff Supporting_|T1S 207915 207921 207971] 28070| 10024810]  737| 17608| - 486410 18,598 18,598 18,598 18,598
Self Supporting _[T15 207915]  207921] 207971] 28070 10024810 _ 737] 17608| 486430 226,411 226,411 226,411 226,411
Seff Supporting |11 T207915|  207921] 207921 28070 10024810] 737 17608 486440 8,046 8,046 8,046 8,046
Seff Supporting_ [T15 207915 207921] 207921]  28070| 10024810 . 737]. 17608] 486460 33,155 33,155 33,155 33,155
Self Supporting _|TIS 207915 207921] 207921] 28070] 10024810]  737] 17608| 486470 10,000 10,000 10,000 10,000
Self Supporting_[TIS 207915] 207921 207921] 28070] 10024810] _ 737] 17608 486490 1,587 1,587 1,587 1,587
Self Supporting__[TIS 207915 207921 207921 28070] 10024810| 737 17608 486500 330,183 330,183 330,183 330,183
Seff Supporting__[T15 207915| 207921 207921] 28070] 10024810]  737] 17608 486510 4623 4,623 4,623 4,623
Seff Supporting__[TIs 207915 207921 207921 28070 10024810]  737] 17608| 486530 248,160 248,160 248,160 248,160
Seff Supporting_[T1S 207915| 207921 207921| 28070| 10024810 737| 17608| 486560 104,487 104,487 104,487 104,487
Self Supporting__[TIS 207915 207921] 207921| 28070 10024810  737| 17608] 486570 2,500 2,500 2,500 2,500
Seff Supporting_[TIS 207915| 207921] 207921] 28070 10024810]  737] 17608 486580 5,892 5,842 5,842 5,842
Seff Supporting__ [ 115 207915 207921 207921] 28070| 10024810 _ 737] 17608| 486590 20,021 20021 | 20,021 20,021
Seff Supporting_ [TIS 207915| 207921] 207921| 28070 10024810]  737| 17608 486630 136,745 136,745 136,745 136,745
Self Supporting 115 207915| 207921 207921] 28070| 10024810]  737| 17608 486640 17,076 17,076 17,076 17,076
Self Supporting__[TIS 207915 207921 207921| 28070 10024810  737| 17608| 486670 19,095 19,095 15,095 19,095
Self Supporting__[T15 207915 207921 207921| 28070] 10024810 737 17608 486690 521,311 521,311 521,311 521,311
Self Supporting__[T15 207915] 207921 207921] 28070 10024810]  737| 17608 486710 150,001 150,001 155,000 155,000
Self Supporting __[TIS 207915 207921 207921| 28070] 1oo248io|  737| 17608 486720 102,850 102,850 102,850 102,850
Seff Supporting_[TIS 207915|  207921] 207921| 28070 10024810|  737| 17608| 486740 166,579 166,579 166,579 166,579
Self Supporting_[TIS 207915] 207921 207921 28070 10024810(  737| 17608] 486750 " 7,200 7,200 7,200 7,200

Nonpositic-*djustments
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Technical Adjustments Round 1 to the Mayor's Proposed Budget

S ol . Dept. | Dept- | Dept:| Fund .. .. |Activity.|Authori| Account| FY 2019-20 FY 2019-20 FY 2020-21 FY 2020-21
GF S Tng'-' - Dept R bii[i’s?on Séd?dn I.g - P!‘9:Ji§3,_¢t ID L IDty ‘Y 1D ID Change |Savings/(Cost)|{ Change | Savings/(Cost)
Self Supporting TIS 207915 207921 207921 28070 10024810 737 17608 486760 5,000 5,000 5,000 5,000
Self Supporting TIS 207915 207921 207921 28070 10024810 737 17608 486790 -937 937 937 937
Self Supporting TIS 207915 207921} 207921 28070 10024810 737 17608 486800 3,600 3,600 3,600 3,600
Self Supporting REC 262668 262676 262676 16940 10032996 T2 20927 567000 (650,000) 650,000 - -
Self Supporting REC 262668 262676 262676 16940 10032996 2 20927 478101 (650,000) (650,000) - -
Self Supporting REC 262668 262676] 262676 16940 10032996 6 20927 567000 650,000 (650,000) - -
Self Supporting REC 262668 262676| 262676 16940 10032596 6 20927 478101 650,000 650,000 - -
Self Supporting HSA 186644 186644 11140 10022908 2 16923 499999 2,355,478 2,355,478 - -
Self Supporting  |HSA 186644 186644] 11140 10022908 2| 1s923] 538010 2,355,478 (2,355,478) - -
GFS REC 207912 150707 1507071 10000 10001737 1 10000 520190 25,872 (25,872) 52,993 (52,993)
GFS REC 207912 150711] 150711 10000 10001737 1 10000 520150 279,825 (279,825) 425,265 (425,265)
GFS REC 207912) . 150722| 150723 10000 10001737 1 10000 520190 - - - -
GFS REC 207912 150722 150723 10000 10001737 1 10000 520190 (869,834) 869,834 (1,067,666) 1,067,666
GFS REC 207912 1507221 150724 10000 10001737 1 10000 520190 5,531 (5,531) 11,659 (11,659)
GFS REC 207912 150722 150725 10000 10001737 1 10000 520130 25,743 ’ (25,743) 53,237 (53,237)
GFS REC 207912 207913] 150646 10000 10001740 i 10000} 520190 21,497 . (21,497) 30,004 (30,004)( -
GFS REC 207912 207913] 150647 10000 10001740{ 1 10000 520190 12,523 (12,523) 24,853 (24,853)
GFS REC 207912 207913] 150648 10000 10001740 1 10000 520190 6,385 (6,385) 12,946 (12,946)
GFS REC 207912 207913} 150649 10000 10001740 1 10000 520150 6,493 (6,493) 9,227 (9,227)
GFS REC 207912 207913| 150650] 10000] 10001740 1| 10000 520190 4,382 (4,382) 7,692 (7,692)
GFS REC 207912 207913} 150654 10000 10001740 1 10000 520190 36,683 (36,683) 58,050 (58,050)
GFS REC 207912 207913] 150659 10000 10001740 11 10000 520190 (3,410) 3,410 54,825 (54,825)
GFS REC 207912 207913] 150666 10000 10001740 1 10000 520190 28,948 (28,948) 37,218 (37,218)
GFS REC 207912 207913| 150670 10000 10001740 1 10000 520190 32,573 (32,573) 49,616 (49,616)
GFS REC 207812 207913{ 150675 10000 10001740 1 10000 520190 24,942 (24,942) 48,611 (48,611)
GFS REC 207912 207914| 150678 10000 10001737 1 10000 520180 32,968 (32,968) 69,497 (69,497)
GFS REC 207912 2079141 150680 10000 10001737 1 10000 520190 70,518 (70,518) 96,654 (96,654)
GFS REC 207912 207914] 150682 10000 10001737 1 10000 520190 (18,860) 18,860 11,750 (11,750)
GFS REC 207912 207914} 150685 10000 10001737 1 10000 520190 25,017 (25,017) 50,677 (50,677)
GFS REC 207912 207914 150689 10000 10001737 1 10000 520190 18,624 (18,624) 39,259 (39,259)
GFS REC 207912 207914} 150693 10000 10001737 1 10000 520150 14,317 (14,317) 30,181 (30,181)

Nonpositio~ *djustments



Technical Adjustments Round 1 to the Mayor's Proposed Budget

éFAs"ﬂvpe 2 - Dépt- |  Dept’ | :p Fund - uthori| Accoy FY 2019-20 | FY 2019:20 | FY 2020-21 FY 2020-21
ekt Division| Section- +ID tyID-| 7ID- | "Change |Savings/(Cost)| Change | Savings/(Cost)

GFS REC 207912 207914] 150698 123601 10001737 1 10000 520190 4,597 (4,597) 6,297 (6,297)
GFS REC 207912| 207914| 150699| 12360 10001737 1|  10000{ 520190 (319,110) 319,110 (331,099) 331,099
GFS REC 207912]  207914] 150700} 12360| 10001737 1] 10000| 520190 24,684 (24,684) 33,688 (33,688)
GFS REC 207912 207514] 150701 12360{ 10001737 1 10000 520190 18,744 (18,744) 25,428 (25,428)
GFS REC 207912 207914| 150702 12360 10001737 1 10000 520190 2,395 (2,395) 3,280 (3,280)
GFS REC 207912 207914 150706 100007 10001737 1 10000 520150 18,260 (18,260) 38,492 (38,492)
GFS REC 207912|  207914| 150708] 10000 10001737 1] 10000 520190 5,369 (5,369) 11,318 (11,318)
GFS REC 207912 207914| 150709 10000, 10001737 1 10000 520190 78,578 (78,578) 114,138 (114,138)
GFS REC 207912 207914] 150710 100007 10001737 1 10000 520150 5,181 (5,181) 8,948 (8,948)
GFS REC 207912 - 207914] 164645) 10000 10001737 1] 10000 520190 7,906 (7,906) 10,233 (10,233)
GFS REC 207912| 232264] 262672| 10000| 10001742 1] 10000] 520190 71,987 (71,987) 149,176 (149,176)
Self Supporting  |REC 207912|  150707| 150707| 13370| 10001737 1| 10000] 520190 14,802 (14,802) 31,203 (31,203)
Self Supporting REC 207912 150713{ 150713{ 13370] 10001737 1 10000 520190 160,272 (160,272) 182,351 (182,351)
Self Supporting  |REC 207912]  150722| 150723 13370{ 10001737 1] 10000] s520190{ 2,691 (2,691) 5,673 (5,673)
Self Supporting REC 207912 207913} 150654 13370] 10001740 1 10000 520190 28,325 (28,325) 59,711 (59,711)
Self Supporting REC 207912 207913] 150659 13370} 10001740 1f. 10000 520190 25,486 (25,486) 50,766 (50,766)
Self Supporting REC 207912 207913| 150666 13370} 10001740 -1 10000 520190 22,553 (22,553) 47,542 (47,542)
Self Supporting  |REC 207912] 207913| 150670{ 13370] 10001740 1] 10000 520190 5,759 (5,759) 12,140 (12,140)
Self Supporting  {REC 207912] 207914] 150678| 13370| 10001737 1| 10000| 520190 (367,358) 367,358 (486,913) 486,913
Self Supporting  [REC 207912{ ~207914| 150680{ 13370{ 10001737 1f 10000{ 520190 23,717 (23,717) 49,481 (49,481)
Self Supporting  |REC 207912| 207914] 150682 13370{ 10001737 1} 10000| 520190 17,493 (17,493) 36,876 (36,876)
Self Supporting REC 207912 207914| 150685] 133706{ 10001737 1 10000 520190 18,381 (18,381) 38,748 (38,748)
Self Supporting REC 207912 207914| 150689 1337G{ 10001737 1| . 10000 520190 16,148 (16,148) 34,040 (34,040)
Self Supporting ~ |REC 2079120 207914 150693] 13370 10001737 1] 10000] 520190 21,530 (21,530) 45,386 (45,386)
Self Supporting  |REC 207912 207914] 150709| 13370] 10001737 11 10000 520190 14,802 (14,802) 31,203 (31,203)
Self Supporting REC 207912 207914| 150712] 13370| 10001737 1 10000 520190 17,372 (17,372) 36,621 (36,621)
Self Supporting REC 207912 207914{ 150727 11902f 10001737 1 10000 520190 - - - -
Self Supporting REC 207912 207914} 150728] 11902} 10001737 1 10000 520190 (86,255) 86,255 (89,598) 89,598
Self Supporting REC 207912 207914| 150729 11902} 10001737 1 10000 520190 16,091 (16,091) 21,309 (21,309)
Self Supporting REC 207912 232264] 262672y 13370 10001742 1 10000 520190 62,067 (62,067) 123,809 (123,809)
Self Supporting REC 207912 232264 262672{ 13370{ 10001742 1 10000 520290 27,893 (27,893) 94,388 (94,388)
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Technical Adjuétments Round 1 to the Mayor's Proposed Budget

. Dept’

FY 2019-20

FY 2019-20

Dept |, Dept | Dept | Find |pisio s ) Activity |Authori| Account | FY 201 FY 202021 FY2020-21
“{Division| Section |- ID +f < ID LT N ED Uty ID - ID ---| . Change Savings/(Cost) Change Savings/(Cost)
Self Supporting REC 232199 232197{ 232197| 13370 10001737 1 10000] . 520190 (388,614) 388,614 (388,614) 388,614
Self Supporting  |REC 262668 262697| 262697| 13370] 10001737 1| 1o000| 520190 98,352 (98,352) 104,316 (104,316)
Self Supporting  |REC 232199| 210655 210655 13370 10001737 1| 1oooo| 520190 208,541 (208,541) 214,549 (214,549)
GFS REC 207912 207913 150666 10010| 10001740{0001 20324] 506070 (300,000) 300,000 - -
GFS. REC 207912 207913} 150666 10010| 10001740}0262 20324 506070 300,000 (300,000) - -
GFS REC 207912 207913} 150666{ 10010| 10001740 252 20324 506070 (872,821) 872,821 ¢ (618,002) 618,002
GFS REC 207912 207913| 150666| 10010 10034556 3 20324 506070 872,821 (872,821) 618,002 (618,002)
GFS REC 207912 207913} 150670| 10010 10001740 252| 20324 535000 (50,000) 50,000 (50,000) 50,000
GFS REC 207912 207913} 150670 10010 10034956 1} 20324 535000 50,000 (50,000) 50,000 (50,000)
GFS REC 207912 207913 150670{ °10010| 10001740 2521 20324 540000 (240,000) " 240,000 (240,000) 240,000
GFS ~ REC 207912 207913 150670 10010{ 10034956 2| 20324 540000 240,000 (240,000) 240,000 (240,000)
GFS REC 207912 232264{ 262685| 10020{ 10013296 1 20193 584030 (300,000) 300,000 (300,000) 300,000
GFS REC 207912 232264 262685{ 10020 10013373 1 20193 584030 300,000 (300,000) 300,000 (300,000)
GFS DPH 240649 207692] 207692| 21510{ 10009252 0005 11323 567000 (550,000) 550,000 - -
GFS DPH 240649 207692| 207692| 21510 10033372 0001 20376 567000 550,000 (550,000) - -
GFS DPH 240642 207982] 207982 10020 10032407 0001 11158 584030 (1,800,000) 1,800,000 - -
GFS DPH 240642 207982 207982| 10020{ 10005078 0003 11158 584030 1,800,000 " {1,800,000) - -
GFS HRC 232021) 10000| 10035016 © 1 20990 501010]| - (530,311) 530,311 - -
GFS HRC 232021 10000| 10035016 1] 20990 519990 (237,589) 237,589 - -
GFS HRC 232021 10020 10035016 1 20990 506070 767,900 (767,900) - -
Self Supporting  {CHF 229218| 11200/ 10022892 8000| 16917{ 493001  (1,000,000) (1,000,000)]  (1,000,000) {1,000,000)f -
Self Supporting CHF 229218{ 11200{ 10022908 1 16923 499999 1,000,000 1,000,000 1,000,000 1,000,000
GFS CHF 229218f 10020{ 10031182 1 19805 538000 (13,800,000) 13,800,000 - -
GFS CHF 229218; 10020f 10031182 11 21009 538000 13,800,000 (13,800,000) - -
Self Supporting CHF - 229218{ 11200f 10022892 80001 16917| 538010| (10,000,000) 10,000,000 - -
Self Supporting CHF 229218| 112007 10022892 8000 20816 538010 10,000,000 (10,000,000) - -
GFS DPH 240661 251975| 251975) 10020/ 10034552 1 20739 581860] 398,271 (398,271) - -
GFS ADM 296644 228875 228875 10020{ 10030899 2] 20896 486370 398,271 398,271 - -
GFS DPH 240661 2519751 251975| 10020 . 10034552 1 20739 581083 84,550 (84,550) 625,000 (625,000)
GFS DPH 240661 251975! 251975f 10000 10026708 1 10000 581083 (84,550) 84,550 (844,937) 844,937
GFS DPH 240661 251975 251975 10020{ 10034552 1 20739 506070 219,937 (219,937) - -

Nonpositio™ *Hjustments



Technical Adjustments Round 1 to the Mayor's Proposed Budget

. Dg_?pt; .

Dept

|| Activity

Aecount

!

FY;2019-20

- FY 2019:20

. . ; FY 2020-21| FY 2020-21

-Séction | ID - T-ID | -BIDE [ ID Change Sa\iingslgj;‘pst) ' Change Savings/(Cost)
Self Supporting ADM 296644 228875] 228875] 14300 10001302 53] 17378 487100 - - 219,937 219,937
Self Supporting ADM 296644 228875; 228875] 14300] 10001302 53 17378 486370 - - (219,937) (219,937)
Self Supporting ADM 296644 228875| 228875| 14300f 10001302 20 17375 528000 370,571 (370,971) 370,971 (370,971)
Self Supporting ADM 296644 228875| 228875| 14300f 10001302 23 17378 535000 (370,971) 370,971 (370,971) 370,971
GFS ECN 207766 207766 10020] 10035016 1 20950 538000 (972,100) 972,100 - -
GFS HRC 232021 10020 10035016 1 20990 506070 972,100 (972,100) - -
GFS ADM 296645 208671} 208671 10020 10022322 1 16537 506070 22,527 (22,527) 23,453 (23,453)
Self Supporting GEN : 230018 15680 10026734 1 10000 598040 (4,000,000) 4,000,000 - -
Self Supporting ~ JADM 296645 207645 207645{ 15680 10025199 1l 17670{ 598040 4,000,000 (4,000,000) - -
Self Supporting 118 : : 232048 13080 10005363 4 11451 567000 (206,358) 206,358 - -
Self Supporting  |LIB 232048] .13080] 10009363 4| 11451} 495010 (206,358) (206,358) - -
Self Supporting LiB 232048 13080 10009363 10 11452 567000 (1,193,642) 1,193,642 168,836 (168,836)
Self Supporting LIB 232048| 13080 10009363 10 11452 495010 (1,193,642) (1,193,642) 168,836 168,836
Self Supporting 118 ; 232048 13080 10034333 1 20629 567000 (400,000) 400,000 - -
Self Supporting  |LIB J 232048] 13080, 10034333 “1] 20629| 495010 (400,000) (400,000) - -
Self Supporting  {LIB | 232048| 13140, 10026751 1|  10000] 499999 (1,800,000) (1,800,000) 168,836 168,836
Self Supporting ENV 225994 13990 10026725 1 10000 530110 180,264 (180,264) (342,064) 342,064
Self Supporting ENV | 229994 12200 10026725 1 10000 530110 125,269 (125,269) (237,706) 237,706
Self Supporting ENV 229994 14000 10016233 1 15740 506070 - C - 579,770 (579,770)
Self Supporting  |ART 187644 187644 11802 10034619 1] 20449 584030]  (3,000,000) 3,000,000 - -
Seff Supporting  |ART 187644 187644] 11802] 10035096 1] 21010 584030 3,000,000 (3,000,000) - -
Seif Supporting ART 187644 187644| 11802| 10031167 .44 20449 493001 (3,000,000) (3,000,000} - -
Self Supporting ART 187644 187644| 11802 10035096 1 21010 493001 3,000,000 3,000,000 - -
GFS ECN 207767 207767 10010f 10034959 1 16652 538000 500,000 (500,000) - -
GFS BOA “ 232076 10000 10026677 1 10000 581210 (9,875) 9,875 9,969 (9,969)
GFS BOA 232076 10000 10026677 1 10000 460126 (9,875) (9,875) 9,969 5,565
Self Supporting TIS 207915 232341 232341 2807CF 10024777 1 17582 486490 (9,875) (9,875) 9,969 9,569
Self Supporting TIS 232339 207931[ 207931f 2B07C{ 10024777 1 17582 527610 (572,000) 572,000 (150,000) 150,000
GFS TIS 210657 210657 10020f 10022312 1 16524 527610 (223,558) 223,558 (223,558) 223,558
GFS ETH L 229997( 10000{ 10026728 1 10000 581140 6,500 (6;500) 1,770 1,770)
Self Supporting TIS 207915 207921} 207921 28070} 10024810 1 17608 486280 4,730 4,730 - -

Nonpositior-*djustments
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Technical Adjustments Round 1 to the Mayor's Proposed Budget

.| Dept: |";Dept. | Deépt | Fund;| .| Activity|Authofi| Account| FY 2019-20 | FY2019-20 | FY2020-21| FY2020-21°
- “7h | Division| Section|-. ID | JID {717V r o IDYY |ty ID. |0 GID | [ Change | Savings/(Cost) | Change | Savings/(Cost)
Self Supporting |15 207915| 207921| 207921] 28070] 10024810 18| 17608] 486280 1,770 1,770 1,770 1,770
Self Supporting _ |TIS 207915] 207921] 207921] 28070| 10024810 1| 17608] 535000 4,730 (4,730) - -
GFS ETH 229997| 10000{ - 10026728 1| 1oo00] 540000 37,200 (37,200) - -
GFS ETH 229997] 10000 10026728 1| 10000 527990 6,000 (6,000) - B
GFS BOS 229020 229020] 10000] 10003456 1| 1oo000] 581325 5,508 (5,508) 5,508 (5,508)
Self Supporting | TIS 207915|  207921] 207921] 28070] 10024810 18|  17608] 486090 5,508 5,508 5,508 5,508
Self Supporting  [TIS 207915]  207921] 207921] 28070] 10024810 18] 17608] 535960 7,278 (7,278) 7,278 (7,278)
GFS HSA 149644| 207764| 149646) 10020] 10024554 1| 17535] 506070 (700,000) 700,000 - -
GFS HSA 149665| 207765| 186645 10020] 10035101 1| 21014 506070 480,000 (480,000) 680,000 (680,000)
GFS HSA 186644 186644|  10020] 10024553 1] 17555 s38010]  (7,000,000) 7,000,000 - -
GFS HSA 186644 186644] 10020] 10035102 1| 21011 538010{ 7,000,000 (7,000,000) . .
GFS ECN 207767 207767 10010 10031173 5 16652 538000 140,000 (140,000) 140,000 (140,000)
GFs GEN 230018| 10000] 10026734 1| 1o000] s59s010]  (5,751,000) 5,751,000 B .
GFS MYR 232065 232065| 10020 10023900 6| 17182 a9s001]  (5,751,000) (5,751,000) B .
GFS MYR 232065 232065| 10020] 10023900 131] 17182] 591270 (200,000) 200,000 2,250,000 (2,250,000)
Self Supporting GEN 230018 17380 10026734 1 10000 493001 (200,000) (200,000) 2,250,000 2,250,000
Self Supporting  |GEN 230018]  17380] 10026734 1] 10000] 570000 (200,000) 200,000 2,250,000 (2,250,000)
GFS MYR 232065 232065| 10020 10023900 131] 17182] 539200]  (5,551,000) 5,551,000 | (2,250,000) 2,250,000
GFS GEN 230018] 10000] 10025197 1| 10000] 499998]  (5,551,000) (5,551,000) - -
GFS AAM 228855| 10010] 10034668 1] 10325 567000 340,000 (340,000) (340,000) 340,000
GFS AAM 228855| 10010] 10034665 1] 10325] ss4030]  (175,000) 175,000 175,000 (175,000)
GFS AAM 228855] 10010] 10030854 2| 10325] se4030[  (200,000) 200,000 200,000 (200,000)
GFS AAM 228855 10010 - 10016504 4] 15741] 500010 35,000 (35,000) (35,000) 35,000
Self Supporting  |ASR 229015 229015 12610] 10022469 1] 16627] 460115 307 307 842 842
Self Supporting  |ASR 229015 229015 12610{ 10024396 1] 17402] 460115 428 428 1,152 1,152
Self Supporting  |ASR 225015 229015 12610] 10024397 1] 17403] 460115 1,546 1,546 - §
Self Supporting  |ASR 229015 229015 12610] 10024397 1| 17403] 499999 - - 4,838 4,838
Self Supporting  JASR 229015 229015 '12610] 10024400 1| 17405] 460115 102 102 284 284
Self Supporting  |ASR 229015 229015 12610] 10024404 1] 17400] 499999 (2,899) (2,899) (8,523) (8,523)
Self Supporting  |ASR 229015 229015| 12610] 10032513 1] 19830 460115 516 516 1,407 1,407
GFS HSA 149655| 149657] 149657] 10000] 10001700 3| 10000] 440145 675,000 675,000 - "

Nonpositio~ “djustments




Technical Adjustments Round 1 to the Mayor's Proposed Budget

. |De -|.Dept’ | Dept |:Fund et Activity [Authori| Accounit| FY 2019-20 | FY2019-20 | FY 2020-21| FY 2020-21

- | Divigion}.Section | ID - JID oty I ~.ID!"- | "Change |Savings/(Cost) Change Savings/(Cost)
GFS HSA 149655 149657] 149657] 10000/ 10001700 3[  10000] 445145 225,000 225,000 - -
GFS HSA 149644] 207764 149649 10020] 10024551 11 17554] 506070 500,000 (500,000) - -
GFS HSA 149665| 207765 149667) 10000] 10001705 8] 10000 581625 808,426 (808,426) 808,426 (808,426)
GFs HSA 149655| 149657 149657, 10000] 10001700 3| 10000 445121 808,426 808,426 808,426 808,426
GFS |Hom 203646 203646, 10000 10026740 1| 10000 486690 808,426 808,426 808,426 808,426
GFS HOM 203646 .. 203646 10000 10026740 1 10000 538010 808,426 (808,426) 808,426 (808,426)
GFs ADM 296645  207645| 207645] 10020] 10022481] 6| 16632] 527000 500,000 (500,000) - -
GFs ADM 296645 207645, 207645 10020] 10022481] .- 6| 16632] 486110 400,000 - 400,000 - -
GFS ADM 296645 207645| 207645 10020 10022481 6 16632 487990 100,000 100,000 - -
Self Supporting  |DBI 229318| 229320] 229320 10190} 10001655 1} 10000 581160 " 400,000 (400,000) - -
Self Supporting DBI 229320{ 229320 10250 10022565 2 16680 499999 400,000 400,000 - -
GFS DPA 209644 10000 10001908 1 10000 535000 112,022 (112,022) - -
GFS DPA 209644] 10000 10001908 1] 10000] 540000 343,786 |. (343,786) - -
GFS REC 232195 262684| 262684]" 10080] 10001738 1, 10002] 528010 - - (176,448) 176,448
Self Supporting  |T1S 207915] 207921 207921] 28070] 10024810 1l 17608] 535960 (188,000) 188,000 (188,000) 188,000
Self Supporting  |TIS 207915 207921 207921] 28070 10024810 1] 17608] s535000] 3,206,638 (3,206,638) - -
Self Supporting  |TIS 207915 232341{ 232341 28070 10024777 1| 17582] 499999 1,593,135 1,593,135 (347,969) (347,968)
Self Supporting TIS 207915 2323411 232341 28070 10024777 1 17582 486350 863,378 863,378 - -
GFS GEN 230018 10000 10026734 1 10000 581210 863,378 {863,378) - -
GFS REG 232302 232302 10000 10026787 i 10000 560000 35,000 (35,000) 5,000 (5,000)
GFS DPH 242641 251960| 210654] 21080] 10001834 1| 1o000] 527000 4,500 (4,500) 4,500 (4,500)
GFS DPH 242641 251960{ 210654 21080 10001834 1 10000 522000 - - : 25,000 (25,000)
GFS DPH 242641 251960 210654] 21080] 10001834 1] 10000] 552000 149,784 (149,784) 149,784 (149,784)
GFS DPH 240649 251970] 251703] 21450] 10001949 14| 10000] 552000 28,224 (28,224) 28,224 (28,224)
GFS GEN 230018] 10000 10026734 10000] 597100  (2,908,813) 2,008,813 |  (3,696,773) 3,696,773

Nonpositior-*djustments
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Technical Adjustments Round 1 to the Mayor's Proposed Budget

Pos

ftion Aiustments

- H Activi . . [

S ‘ R EETSEE R N L I P I R e Ul Pr2o18d Fr2o1e-20 ) Frao1s-20| L FY | Frdezo-21s| :
“GFS | pepe| Dept ) Dept ip o) Fund ID | Project 1b | ACHYIE| Author Tytgé AccountLvi] Class—{ - “Job Class Title '+ | S%™ Action|Ref No.| 20 FTE |- $:Amount | Savings/(Co| 2020 |  Amiount ? . FY2020-21
“Type |70 Divisien' { Section | TSI TR AT yID ity I e L T _ ST s | change |. Change . sy 21FTE| oo - |savings/(Cost)
N ; a AR o ol Bt : g ge ”
N : B LT . P ber | A R e . Chénge I
GFS__ |HRD 232025 232025] 10060] 10026742 1 50105alary |9993M_Z |Attrition Savings - MiscellanedA (152003 (152,003 (D (133,431) (133,431)
GFS__|HRD 232025 232025 10060] 10026742 1 S130Fringe |9993M_Z |Atirition Savings - MiscellanedA . (60,960) (60,960)| - (54,733) (54,733)
GFS__ |HRD 232025 232025  10060] 10026742 1] 1ooo2 5010Salary |9993M_Z |Attrition Savings - MiscelianedA 1 152,003 152,003 1 133,431 133,431
GFS_|HRD 732025 232025 10060] _ 10026742 1] 10002 S130Fringe |9993M_Z |Athrition Savings - MiscellanedA T 60,960 60,960 | - 54733 54,733
GFS__|PRD 232029 232029]  10060] 10026743 1 5010Salary |9993M_Z | Attrition Savings - MiscellanedA 2 215,138 215,138 ) 777,275 277,275
GFs__|HRD 237029 2320290 10080] 10026743 1 - 5130Fringe |9993M_Z |Attrition Savings - MiscellanedA - 91,473 514731 - 120,747 120,747
GFS__ |HRD 232029 232029]  10060] 10026743 1] 10002 5010Salary |9993M_Z |Attrition Savings - MiscellanedA Ol ei5,138]  (@5138)] . 1 277,275) (277,275)
GFS_ |HRD 332029 232029 10060] 10026743 1] 10002 5130Fringe |9993M_Z _ |Attrition Savings - MiscellanedA - (91,473) ©L473) - (120,747) (120,747)
Ghs |ADM 296645| 208671] 208671]  10020] 10022322 1] 16537 S010Salary |1823.C  |Senior Administrative AnalystiL IR DS08 ol e @l @ (123,116) (123,116)
@ |[AOM 296645] 208671] 208671] 10020] 10022322 1] 16537 5010Salary |1823_C  |Senior Administrative AnalystA R DS08 1 237,272 237,272 1 123,116 | 123,116

F SUDIASR 229011 "1 229011] 12550] 10000059 1] 10001 S010Salary |1820_C  |Junior Administrative Analyst|0 - - - 1 . N
Self SUpJASR 275011 229011]  12550] 10000059 1] 10001 5010Salary |1820_C  |[Junior Administrative Analyst|0 , . - - - . -
GFS_ |TiX 237360] 232356 232356 10000] 1000i751] 1| 10000 50105alary |4308_C  |Senior Collecions Officer A IR |TTXBDRS © (13,951 3,960 - " -
GFs | TiX 232360 232356] 232356]  10000] 10001751 1] 10000 50105alary 4308_C  |Senior Collections Officer | IR |TTXBDRS 0 13,961 B9l - , - -
GFS - |cPC 154644 - 154644] 10000 10001650 1] 10000 50105alary |5275.C  |Planner Technidan A R CP2019 1 77,254 77,754 1 77,254 77,254
G5 Tecrc 154644 154644] 10000] 10001650 2| 10000 5010Salary |5275_C _ |Planner Technician A R CP2019 | Iy (74,44%) G485 @ 77,259 77,259
GFs_ |cpe 154644 154644] 10000 10001650 1] 10000 50105alary |5278_C  |Planner IT AR CP2006 1 104,022 104,022 1 107,350 107,950
GFs__|cpC 154644 154644]  10000] 10001650 21 10000 50i0Salary 15278_C  |Planner I AR CP2006 S RS S (107,948) (107,948)
GFs_|cpC 154644 T154644]  10000] 10001650 1| ~10000 50105alary |5291 C  |Planner I AR CP2005 2 246,908 246,908 2 256,230 256,230
GFs_|cpC 154644 154694]  10000] 10001650 2] 10000 S010Salary 15291 C  |Planner I A IR CP2005 @ @46,908)]  (246,908)] (@ (256,230 (256,230)
Self SUpJECN 207767 707767]  10770| 10032853 1] 16001 5010Salary |9775.C  |Senior Community DevelopmiA R SBDC 70 132,389 132,389 | 1.0 137,387 137,387
Self SupjECN 207767 207767|  10770] 10032853 1] 10001 50105alery ]9775_C  |Senior Community DevelopmiG R SBOC wol (132389 (132,389)]  (L.0) (137,387) (137,387)
Self Supj ADP 228886) 13550 10034496 1] 10001 5010Salary 18444.C Deputy Probation Officer G R ADQ7NL - - - 0.0 3,610 3,610
Self SupjADP 228886] 13550] 10034496 1] 10001 50105alary 84445 |Deputy Probation Officer |G R ADO7NL . . - ©.0) (3,610) (3,610)
Self SupJADP 228886  13550] 10034497 1] 10001 5010Salary 8444 C  |Deputy Probation Officer G IR ADOBNL - " - 0.0 4,813 4,813
Self SUpJADP 228886  13550] 10034497 110001 50105alary |8444.S  |Deputy Probation Officer |G |R ADOSNL . - - 0.0) (4,813) (4,813)
GFS_ IDEM 225985 220085  10020] 10033423 1| 80044 5010Salary |1054_C  |IS Business AnalystPrindpal |0 1S EM12 " - - 7.0 e -
GFS__ |DEM 229985 229985 10020] 10033423 1| 80044 S0105alary |1044_C_|IS Engineer-Prindipal s Is EMiZ . . " 0 = .
Self SupjcPC 229234 229234] 10670] 10023235 1] 17063 50105alary ]9775_C  |Senior Community DevelopmiA _|S CP2009 0.1 13,239 13239 01 13,739 13,739 |
Self Sup{CPC 229334 229234 10670] 10023235 2| 17063 50105alary 0931 C  |Manager Il G CP2003 | . (0.0 (15,533) 15,933)] 0.0 (16,539 (16,539)
GFS__ [REC 207912] 207913] 150670] 10000] 10001740] 252 20158  8|5010Salry |3374 Recreation Coordinator A IN a5 37,730 (37,730 @.0) (185,623) (185,623)
GFs _ |REC 207912] 207913 150670] 10010] 10034956 1] 20158|  8|50105alary |3374 Recreation Coordinator A IN 15 137,730 137,730 | 2.0 185,623 185,623
GFS JREC | 207912] 207913| 150670] 10010| 10001740] 252] 20i58| _ 8|50i05alary 3286 Program Coordinator AN 0.8) (56,514) (56,519]  (L.0) (76,165) (76,165)
GFs |REC 207912] 207913] 150670] 10010 10034956 2| 20158  8|50105alary |3286 Program Coordinator AN 0.8 56,514 56,514 | 1.0 76,165 76,165
GFS_ IREC 207912 207913] 150670] 10010/ 10001740 252| 20158  B8|50105alary |3283 Recreation Specialists AN GO (219,508)  (219,506)]  (4.0) (295,834) (295,834)
GFS_|REC 207912 207913] 150670] 10010 10034956 2] Z0i58]  8|50105alary |3283 Recreation Spedialists A N 31 719,506 219,506 | 4.0 295,834 | 295,834
GFS  |REC 207912 207913] 150670] 10010] 10001740| 252] 20158]  8|50105alary |TEMPM.E |Temporary - Miscellaneous ol (203303)]  (203303)] (22 (235,735) (235,735)
GFS . |REC 707912] 207913] 150670 10010] 10034956 2[ 20158] _ 8|50105alary |TEMPM_E |Temporary - Miscellaneous 2.0 203,303 203303 | 2.2 235,735 735,735



Technical Adjustments Round 1 to the Mayor's Proposed Budget

B S e B o S FY 20194 FY 2019:20 | FY 2019-20 FY 2020-21 .
4-G,FS N -Dept’, e ‘Project ID " Class” |-.¥ " 30b Class Title 20 FTE | $ Amount |Savings/{Co. 2020- 1 mount * FY'2020-21
Type | Dlyxsxu‘r.r S¢ N R IR Chanae Ch N 21 FTE Chan Savmgs/(Cqst)

PRGN R ng ange st) hange

‘ . R - Change B -
GFS WOM 232395 10000{ 10026801 1 5010Salary {STEPM Z [Step Adjustments, Miscellane{A - 28,378 (28,378) - 29,449 (29,449)
GFS HRC . ’ 232021 10000} 10035016 1 8]50:108alary 9774 C Senior Community DevelopmiO N OFA . (0.8) - - (1.0) - -
GFS HRC 232021 10000 10035016 1 8{5010S5alary |1450_C Executive Secretary I [¢] N OFA (0.8) - - (1.0) - -
GFS HRC 232021 10000 10035016 1 8i{5010Salary }1312_C Public Information Officer ] N OFA (0.8) ~ - (1.0} - -
GFS HRC 232021 10000). 10035016 1 '8|5010Salary 19774 C Senior Community DevelopmiO N OFA 0.8 - - 1.0 - -
GFS HRC 232021 10000 10035016 1 8|5010Salary {1450_C Executive Secretary T [¢} N OFA 0.8 - - 1.0. - -
GFS HRC 232021 10000§. 10035016 1 8{5010Salary {1312 C Public Information Officer |0 N OFA 0.8 - - 1.0 - -
GFS ADM 2966451 - 208671{ 208671f 100204 10022322 1 5010Salary {1052 _C 1S Business Analyst A S DSOS 1.0 160,804 (160,804) 1.0 167,980 (167,980)
GFS ADM 296645 208671) 208671} 10020{ 10022322 1 50105afary 11053 C IS Business Analyst-Senior A S DS05 1.0) (183,331) 183,331 (1.0) (191,433) 191,433
GFS ADM 296645] . 207650] 207650 10010] 10001300 1 5010Salary JTEMPM_E |Temporary - Miscellaneous |A (140,000) 140,000 (140,000) 140,000
GFS FIR 130650 130650f 10000] 10001955 1 5010Salary |{PREMU_X |Premium Pay - Uniform A - 826,000 (826,000) - 2,276,000 (2,276,0005]
GFS FIR 130650 130658 10000} 10001966 1 5010Salary IPREMU_X [Premium Pay - Uniform A - (826,000) 826,000 - (2,276,000) 2,276,000
GFS FIR 130644 1306441 10060f . 10033291 1 5C10Salary ITEMPM_E |Temporary - Miscellaneous ’ (1.8) (205,481) 205,481 {1.8) © {205,481) 205,481
GFS " {FIR 130647 130647 10060 10033290 1 50108alary {TEMPM_E |Temporary - Miscellaneous 1.8 205,481 (205,481) (1.8) 205,481 (205,481)
GFS " [FIR 130644 1 130644 10000f 10001965 1 50108alary {1452 C Executive Secretary 11’ N ] 0.8 . 105,244 (105,244) 1.0 142,780 (142,780)
GFS FIR 130650 130650 10000 10001966 1), 50108alary |STEPU_Z |Step Adjustments - Uniform JA ] - © 2,500,000 {2,500,000) - - -
GFS FIR 130650 130650 10000] 10001966 1 5010Salary jOVERU_X |Overtime - Uniform A - (2,500,000) 2,500,000 - - -
GFS FIR 130644 1306441 10000 10001965 1 50105alary {9993 - Attrition Savings - Uniform 1A 1.1 201,123 (201,123) 1.1 213,190 (213,190)
GFS Juv 232035 232035 10000} 10001710 1 5010Salary |9993M_Z |Attrition Savings - MiscellaneqA - - - ~ (296,341) 296,341
GFS JUV 232035 - 232035 10000{ 10001710 i 5010Salary [OVERM_E |Overtime - Miscellaneous A - - - - 296,341 (296,341)
Seif SupENV 2299941 13990 10026725|N STEPM_Z  {Step Adjustments, Miscellaneous . - (305,533) 305,533 - - .-
GFS HSA 149644{ 207763] 149651( 10000{ 10001701 1 5010Salary {2904 _C Human Services Technidian A N MBO3 (0.8) (99,047} 99,047 (1.0) (103,534) 103,534
GFS HSA 149644) 207763} 149651 10000] 10001701 1 501.0Salary ~ 2940_C Human Services Technician  }A N MBO3 0.8 162,314 (162,314) 1.0 169,587 (169,587)
GFS ART 163648) - 163648 10010 10031170 20 5010Salary |3524_C Principal Museum Preparator |A N ARO6 (0.1) (10,062) 10,062 - - -
GFS TTX 232360} 232351] 232351 10020} 10001751 1 5010Salary 11823_C Senlor Administrative Analyst| FixMYRS5! {0.3) (35,591) 35,591 | © (0.3) (36,935) 36,935
GFS TTX 232360] 232351| 232351} 10020 10025092 1 5010Salary {1823_C Senior Administrative Analyst] FIXMYRS] 0.3 35,591 (35,591) 0.3 36,935 (36,935)
Self SupjiDPW 207989{ 229802] 207950 13920 10029981 21 20675 5010Salary [1632_C Senior Account Clerk A S PW2029 (1.0) (115,466) 115,466 (L.0) (120,646) 120,646
Self Supj{DPW 207989) 229802{ 207950 13920{ 10029981 1{ 20675 50105alary {1630_C - [Account Clerk A S PW2029 1.0 102,400 (102,400) 1.0 106,642 (106,642)
Self SupfDPW 207988{ 225906( 207957{ 13920] 10029981 21 20682 50105alary {1827 C Administrative Services ManalA S PW20117 - LD 169,997 (169,997) L0 177,577 (177,577)
Self Supy DPW 207988] 229906} 207957] 13920] 10029981 2] 20682 5010Salary [1823.C Senior Administrative AnalystiA S PW2011 (1.0) (168,421) 168,421 (1.0) (175,939) 175,939
Self Sup| DPW 207989] 229802} 207950 13920} 10029981 2| 20675 5010Salary (5211 C Engineer/Architect/LandscapgA S PW2036 1.0 248,026 (248,026) 1.0 259,833 (259,833)
Self Sup DPW 207989] 2298021 207950] 13920] 10028981 2} 20675 5010Salary {0941 _C Manager VI A 5 PW2036] . (1.0Y (270,504) 270,904 (1.0) (283,232) 283,232
Self Sup| DPW 207988 229863] 207954 - 13920] 10029981 2| 20678 5010Salary 15212 C Engineer/Architect Principal [A S PW20113 1.0 284,381 (284,381) 1.0 297,768 (297,768)
Self Sup| DPW 207988] 229863] 207954] 13920] 10029981 2 20678 S010Salary (0941 C Manager VI A s PW201173 (1.0) (270,904) 270,904 (1.0 (283,232) 283,232
GFS | |DPW 207988[ 229863] 207954 10040] 10016163 2{ 10002 . |5010Salary {5508_C Project Manager IV o S PW20122 1.0 - - 1.0 - -
Self SupfDPW  T:© 207988! 229863{ 207954{ 13920{ 10029981 2| 20678 . 5010Safary {0942_C Manager VII 0 S PW20123 1.0) - - -(1.0) - -
Self Supy DPW 229889} 229881 232636 13920 10029981 1] 20677 5010Salary |STEPM_Z [Step Adjustments, Miscellane|A - 20,891 (20,891) - 21,229 (21,229)
GFS | |BOS 229020 225020 10000} 10003456 1] 10000 5010Salary |PREMM_E |Premium Pay - Miscellaneous|A - (158,000) 158,000 - (165,218) 165,218

Position A<iustments



Technical Adjustments Round 1 to the Mayor's Proposed Budget

TN ) o T N il e s e Py 2o1e] R 2019-20 | Frao1e-20| L FY | Fr2020-21 .
: GFS:; " Dept . |Dept ID| Fund ID| Project ip Actilyi Author Type |Account Lvi - Job Class ;ﬁtle“.: - Statu L Sion RefNo.| 20 FTE | % Amount | Savings/(Co 2020 Amount ¥ FY'2020-21
LoTh i i Rk ,YID& ity ID'} 8 - . DO T R Faeat Cﬁange Chan [ e} 21 HE - . |Savings/(Cost)
Lo . ge : st) Change
-1GFS BOS 229020 229020 10000] 10003456 1] 10000 5010Salary |0720_C Member, Board of SupervisorfA - - - -
GFS DPH 242641] 251960{ 251667| 21080 10001834 1{ 10000 50108alary [TEMPN_E |Temporary - Nurses A - - 25,287 (25,287) - 16,288 (16,288)
GFS DPH 2426411 251960} 251667{ 21080] 10001834 1] - 16000 5130Fringe  |Fringes 013XXX A - 2,169 (2,169} - 1,397 (1,397)
GFS DPH 242641) - 2519604 251667 21080 10001834 1{ 10000 5010Salary |PREMM_E IPremium Pay - Miscellaneous{A - 38,186 (38,186) - 38,186 (38,186)
GFS DPH 242641) 251960} 251667{ 21080; 10001834 1} 10000 5130Fringe  |Fringes 013XXX - A - 3,275 (3,275) - 3,275 (3,275)
GFS DPH 240649] 251970f 251703) -21490] 10001949 14} 10000 50108alary PREMM,ETPremium Pay - Miscellaneous|A - 7,241 (7,241) - 7,241 (7,241)
GFS DPH 240649] 251970 251703{ 21490]{ 10001949 144 10000 5130Fringe |Fringes 013XXX A - 572 . (572) - 572 (572)
GFS DPH 242641 251960| 251667 21080] 10001834 1] 10000 5010Salary ISTEPN_Z lstep Adjustments - Nurses  |A - 347,495 (347,495) - 343,291 (343,291)
LGES DPH 2426411 251960{ 251667 21080 10001834 1t 10000 5130Fringe |Fringes 013XXX A - 119,568 (119,568) - 123,772 (123,772)
DPH 240649] 251970| 251703 21490[ - 10001949 14} 10000 5010Salary “{STEPN_Z Tstep Adjustments - Nurses  |A - 70,072 (70,072) - 69,573 (69,573)] -
Ers DPH 240649 251970| 251703} 21490) - 10001949 141 10000 5130Fringe |Fringes 013XXX A - 17,938 (17,938) - 18437 (18,437)
GFS DPH 240649) 251970| 251703] 21490{ 10001949 14} 10000 5010Salary |TEMPN_E- ]Temporary - Nurses A - 5,226 (5,226) - 5,226 (5,226)
GFS DPH 240649| 251970} 251703) 21490 10001948 14} 10000 5130Fringe  {Fringes 013XXX A - — .. 413 (413) - ~ 413 (413)
GFS__|DPH 242641] 251980| 251649 21080| 10001854 2| 10000 50105alary |P103_E _ |Special Nurse - AT TDPOL 2.3) (500,913) 500,913 | (3.0) (675,095) 675,005
GFS DPH 242641| 251980] 251649 21080 10001854 2{ .10000 5130Fringe  |Fringes 013XXX A - (68,124) 68,124 - (92,488) 92,488
GFS DPH 242641{ 251980 251649! 21080/ 10001854 2! 10000 5010Salary {2320_C [Registered Nurse A T TDPO1 2.3 400,693 (400,693) 3.0 540,026 (540,026)
GFS DPH 242641 251980] 251649| 21080 10001854 2| 10000 5130Fringe |Fringes 013XXX A - 148,256 (148,256) - 204,670 (204,670}
GFS DPH 2426411 2519801 -2516491 210801 10001854 2} 10000 5010Salary 12320 _C TReg'lstered Nurse A N 1.5 267,129 (267,129) 2.0 360,017 (360,017)
GFS DPH 242641 251980 251649 21080; 10001854, 2 10000 5130Fringe  |Fringes 013XXX A - 98,838 (98,838) - 136,446 (136,446)
GFS DPH 242641] 251980} 251653| 21080] 10001839 16] 10000 5010Salary |P103_E ]Special Nurse A T TDPOL (7.7) (1,669,709) 1,668,709 (10.0) {2,250,317) 2,250,317
GFS DPH 242641 251980f 251653 21080{ 10001839{. 16| 10000 5130Fringe |Fringes 013XXX A - (227,080) 227,080 - (308,293) . 308,293
GFS DPH 242641 251980| 251653 21080; 10001839 16 10000 5010Salary 12320_C IRegistered Nurse A T TDPO1 7.7 1,335,654 (1,335,654) 10.0 1,800,085 {1,800,085)
GFS DPH 242641 251980{ 251653] 21080| 10001839 16| -10000 5130Fringe- |Fringes 013XXX A ~ 494,192 | - (494,192) - 682,232 (682,232)
GFS DPH 242641 251980| 251653} 21080 10001835 16] 10000 5010Salary {9993N_Z ]A’t‘tﬁﬁon Savings - Nurses A 2.6 644,084 (644,084) 3:3 858,779 (858,779)
GFS  |bPH 242641} 251980f 251653} 21080; 10001839 16 10000 5130Fringe jFringes 013XXX - 222,853 (222,853) - 304,867 (304,867)
GFS DPH 242641} 251960f 251667 21080| 10001834 1! 10000 5010Salary 2320 _C ﬁegistered Nurse A N 3.1 534,262 | (534,262) 4.0 720,034 (720,034)
‘GFS DPH 242641 251960| 251667] 21080] 10001834 1] 10000 5130Fringe |Fringes 013XXX A ~ 187,677 (197,677) - 272,893 (272,893)
GFS DPH 240649] 251970| 251703{ 21490{ 10001949 14] 10000 5010Salary {P103_E [Specia{ Nurse A T TDP02 (1.5) (333,941) 333,941 (2.0) (450,064) 450,064
GFS DPH 240649| 251970{ 251703] 21490 10001949 14 10000 5130Fringe |Fringes 013XXX A - (45,416) 45,416 - (61,659) 61,659
GFS DPH 240649{ 251970y 251703 21490{ 10001949 171 10000 5010Salary  |2320_C lREQiStEI'Ed Nurse A T TDP02 1.5 267,128 (267,128) 2.0 360,018 (360,018)
GFS DPH 240649 251970{ 251703 21490] 10001943 17| 10000 5130Fringe | Fringes 013XXX A : - 98,838 (98,838) - 136,447 (136,447)
GFS DPH - 240649) 251970} 251703} 21490} 10001949 14{ 10000 5010Salary {9993N_Z lAﬂ:ﬁﬁon Savings - Nurses A 0.6 108,719 . (108,719) 0.7 142,325 (142,325)
GFS DPH 240649] 251970| 251703| 21490 10001549 14{ 10000 5130Fringe {Fringes 013XXX A - - 3,762 (3,762) - 5,053 (5,053)
GFS DPH 251973 2519731 10000] 10026702 1] 10000 5010Salary |PREMM_E lPremiUm Pay - Miscellaneous|A - 105,424 (105,424) - 210,848 (210,848)
GFS DPH 251873 251973] 10000y 10026702 1| 10000 " 15130Fringe [Fringes 013XXX. A - 9,043 (9,043) - 18,086 (18,086)
GFS DPH 207703| 240646] 240646 10060] 10034067 1] 10002 5010Salary |P103_C ]ST)EC?BI Nurse A T DCY07 (1.5) (333,941) 333,941 (2.0) (450,063) 450,063
GFS DPH 207703} 240646{ 240646 10060} 10034067 11 10002 5130Fringe {Fringes 013XXX A T DCYD7 - (113,857) 113,857 - (157,607) 157,607
GFS , |{DPH 207703| 240646( 240646 10060; 10034067 1] 10002 5010Salaty 12320 ]Registered Nurse A T DCYD7 1.5 267,128 (267,128) 2.0 360,016 (360,016)

Position A-"*'stments



Technical Adjustments Round 1 to the Mayor's Proposed Budget

S GFS: | s
Type .|

AU SRR N FY-20194° FY 2019-20 | FY 2019-20 20‘;‘;; FY 2020-21 %
Dept ID| Fund ID| Projei 20 FTE |: 4 Amount | Savings/{Co :

. FY 2020-21
Amount’ . ;
| Change || Change st) 2LFIE| oyng e |Savings/(Cost)

Account 1vl d . Job Class Title -

GFS DPH V 207703 240646 240646 10060 10034067

. Chan_g@:

110002 51 annge Frmges 0K T ST ' 98,787 .78 136,504 (136,509
*Per negotiated MOUs, the Controller will make adjustments to the following job classes: 1280, 1281, 1434, 2453, 3370, 3372, 7273, 7275, 7333, 7482, 7484, 8146, 8147 8149, 8211, 8310, 8312, 8550, 8552 8554, 9240, 9241, 9242. General
Fund cost associated with these adjustments will be offset with an equal reduction in the MOU reserve.
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LoNDON N. BREED
MAYOR

OFFICE OF THE MAYOR
SAN FRANCISCO

June 26, 2019

Supervisor Sandra Lee Fewer
Chair, Budget and Finance Comimittes
Board of Supervisors, City and County of San Francisco

Re: Technical Adjustments Rownd 2 to the Mayor’s Proposed Budget
Dear Chaif Fewer,

Per Charter Section 9.101, T am submitting the round two adjustments to the Mayor’s Proposed
Budget for FY 2019-20 and FY 2020-21, which inclnde an increase'to the City’s budget. Over
the next two years, there is an additional $17,151,166 in General Fund for the Board of
Supervisors to appropriate over the FY 2019-20 and FY 2020-21 budget.

Technical adjustments include:
s Balancing self-suppotting revenues and expenditures across funds types in the Alrpoft
e Consolidating revenue entries and elmatmg a duplicative debt service payment in
General City Responsibility.

e

Expenditure adjustments in concert with the Chair of the Budget and Finance Commutee
include:
o " Adjusting one-time equipment expenditures in the Academy of Sciences.
‘e Increasing General Fund revenue support to the Fine Arts Museum to implement recent
_ labor agreements. .
L3 Amendmg expenditure authority to increase programmatic costs for legal representation
" in the Mayor's Office of Housing and Community Development.
»  Aligning education-related expenditures to available funding.
s Adding position and expenditure authority to respond to the voter—approved anacy Flrst
Policy charter amendment.
.. Reducmg the unspent balance of the technical adjustment reserve.

. These adJustments result in General Fund savings of $4; 600 022 in FY 2019-20 and $5,653,184
in FY 2020-21, a total savings of $10,253,206. :

Addmonal funds, which increase the size of the budget, are generated by:
» FY 2018-19 year-end savings 1dent1ﬂed by the Budget and Legislative Analyst totaling
$3,770,239.
e Surphus revenue from the FY 2018 19 cigarette litter abatement fee and rembursement
“for administrative costs in the City’s deferred compensation program totaling - -
$2,600,000.

. s Current year project closeouts totaling $527,721.

1 DR. CARLTON B. GOODLETT PLACE, ROOM 200
SAN FRANCISCO, CALIFORNIA 94102-4681
TELEPHONE: (415) 554-6141-
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OFFICE OF THE MAYOR.

LoNDON N. BREED’
"SAN FRANCISCO :

MAYOR -

Additionally, to the enable the final excess ERAF expenditmé plan, the Mayor is incfeasing
the budget by making $52,000,000 available to the Board from the Special Bducator Reserve
Please contact me at 554-6125 with any questions or concerns.

Sincerely,

Budget Ditector

co: . Members of the Budget and Finance Committee
Harvey Rose, Budget and Legislative Analyst
Ben Rosenfield, Controller )

1 DR. CARLTON B. GOODLETT PLACE, Room 200
SAN FRANGISCO, CALIFORNIA 94102-4681
TELEPHONE: (415) 554-6141
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Technical Adjustments Round 2 to the Mayor's Proposed Budget

*}. Dept |:iDept : |- Dept’ | -Fund Activity | Authori| Accdimt | EY 2019-20| FY 2019-20° | FY 2020-21| FY 2020-21

_- |Division| Section | ~ ID I  ID ID . tyID LIp o :Change_ Savings!(Cost) Change Savings/{Cost)
GFS " |GEN 230018{ 10020f 10023246 1 17069 539200 (1,632,686) 1,632,686 (1,644,989) 1,644,589
GFS GEN 230018/ 10000{ 10026733 1| 10000] 499993  (2,590,571) (2,590,571)  (2,613,986) * (2,613,986)
GFS GEN 230018] 10000 10026733 1] 10000f 499999 2,590,571 2,590,571 2,613,986 2,613,986
Self Supporting AIR 228937 183644] 183644; 183644 10025785 4 17726 598040 50,000 (50,000) - -
Self Supporting AIR 105648 109654 109654| 1096547 10001629 1 10000 574110 (100,691) 100,651 - -
Self Supporting  |AIR 228994 228994 228994| 10001761 3| 10000] 499999 (100,691) (100,691) - -
Self Supporting AIR 228994 228994 228994 10025785 4 17726 495999 100,691 | - 100,691 - -
GFS GEN 230018 230018 10000 10026733 1 10000 591090 90,000 (80,000) - -
GFS SCI 232328 232328| 10000 10026790 1 10000 560000 150,000 (150,000)
GFS MYR 232065 232065f 10010f 10023915 1 17198 538010 1,000,000 (1,000,000) 1,000,000 (1,000,000)} -
GFS GEN 230018 10000 10026734 1 10000 591050 (1,000,000) 1,000,000 (1,000,000) 1,000,000
Self Supporting  {CHF 229218]  11200] 10022892 8000} - - 16917] 538000{  (1,000,000) 1,000,000 (1,000,000) 1,000,000
GFS GEN ” 230018 100C0 10026733 10000 499999 58,285,655 58,285,655 5,816,862 5,816,862
GFS GEN 230018] 10000 10026734 10000] 597110]  (5,000,000) 5,000,000 (5,000,000) 5,000,000
GFS DPH 240661 251975) 251975] 10000{ 10001817 1 10000 420120 (319,396) (315,396) (503,220) (503,220)

Nonpositic™ iustments
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Technical Adjustments Round 2 to the Mayor's Proposed Budget

‘Dept | Dept. *|: Dept, | -Fund préje o 1| Activity Authoti| Account| FY 2019-20| FY2019-20 | FY2020-21| FY2020-21

Division| Section | .- ID."| " ID .|*- 777777 ID. Lty ID D Change Sav1ng§/(Cqst) Change Savings/(Cost)
GFS GEN 230018  10020] 10023246 1] 17069| -539200]  (1,632,686) 1,632,686 | (1,644,989) 1,644,989
GFS GEN 230018 10000 10026733 1] 10000] 499999]  (2,590,571) (2,590,571)]  (2,613,986) (2,613,986)
GFS GEN 230018 10000] 10026733 1] 1o000[ 499999] 2,590,571 2,500,571 | 2,613,986 2,613,986
Self Supporting ~_|AIR 228937 183644| 183644| 183644] 10025785 4| 17726 598040 50,000 (50,000) - -
Self Supporting__|AIR 109648] 109654 109654] 109654] 10001629 1] 10000] 574110 (100,691) 100,691 - -
Self Supporting__|AIR 228994 228994] 228994 10001761 3| 10000 499999 (100,691) (100,691) - -
Self Supporting__|AIR 228994 228994| 228994] 10025785 4] 17726 499999 100,691 100,691 - -
GFs GEN 230018 230018]  10000] 10026733 1| 10000] 591090 90,000 (90,000) - -
GFS sc 232328 232328 10000] 10026790 1] 10000] 560000 150,000 (150,000)
GFs MYR 232065 232065| 10010] 10023915 1] 17198 538010] 1,000,000 (1,000,000)] 1,000,000 (1,000,000)
GFs GEN 230018]  10000] 10026734 1] " 10000] 591090  (1,000,000) 1,000,000 | (1,000,000) 1,000,000
Self Supporting__|CHF 220218] 11200] 10022892]  8000] 16917] 538000  (1,000,000) 1,000,000 [ (1,000,000 1,000,000
GFS GEN 230018] 10000 10026733 10000] 499999] 58,285,655 58,285,655 | 5,816,862 5,816,862
GFS GEN 230018] 10000] 10026734 10000]  s97110]  (5,000,000) 5,000,000 | (5,000,000) 5,000,000

Nonposition Adjustments




Board of Supervisors June 2019
T D20
0 [}
Dan Aera ACEC Lo [ ;
ASR-1 ASR 535000 Other Current Expenses - Budget 5000 | x 5,000 | x
ASR-2 ASR 1522000 Training - Budget 10,000 | X 10,000 | x
ASR-3 ASR  |501010 1204 Senior Personne] Clerk 62461 | x 84,181 | x
ASR-3 ASR Mandatory Fringe Benefits 29,394 | x 40461 |
ASR-4 ASR  |501010 9993 Attrition Savings 72,361 | X 80,769 | x
ASR-4 ASR Mandatory Fringe Benefits 29,823 | X - X
ASR-5 ASR  |501010 5366 Engineering Associate 11 111,962 | %, 116,183 | x
ASR-5 ASR Mandatory Fringe Benefits 47,834 | x 50,739 | x
ASR-5 ASR 501010 4216 Operations Supervisor (77,983} x (105,103)) x
ASR-5 ASR Mandatory Fringe Benefits (33,931)] x (46,763)| x
ASR-6 ASR 1501010 9993 Attrition Savings 92,008 | x 86,446 | X
ASR-6 ASR Mandatory Fringe Benefits 41429 | X 39,778 | x
ASR-B | ASR _|501010 9993 Attrition Savings 42734 | x | x -
ASR-8 ASR Mandatory Fringe Benefits 20,031 ) X | X i
CON-1 CON |549210 Data Processing and Supplies 20,000 § X 20,000} X
CON-2 CON |549210 Data Processing and Supplies 35,000 | X 35,000 1 X
CON-3 CON 540000 Materials & Supplies 30,0000 X | X - X
CON-4 | CON [549310 Forms o 25,000 | X 25000 | X
GEN-1 I GEN |515610 Health Service- Retiree Subsidy 200,000 | x | X -
CAT-1 CAT 501010 Attrition Savings 250,000 1 X | X
CAT-1 CAT Mandatory Fringe Benefits 90,908 | X | X
REG-1 REG |527610 Systems Consulting Services 15,000 | X 15,000 | X
REG-2 REG 1530310 Miscellaneous Facilities Rental 25,000 | X 25,000 | X
REG-3 | REG (535610  Postage 45,000 | X 45,000 | X
REG-4 REG |535520 Printing 20,000 | X 20,000 § X
ENV-1 ENV 1527990 Other Professional Services 4,850 4,890
ENV-2 ENV |527990 .  |Other Professional.Services 7,110 7,110
ENV-3 | ENV |535990 Other Current Expenses 10,874 10,874
ENV-4 ENV  |535990 Other Current Expenses 19,126 18,126
ENV-5 ENV 1549210 Data Processing Supplies 10,250 10,250
ENV-6 ENV  |549210 - |Data Processing Supplies 14,750 14,750
ENV-7 ENV  |501010 9993 Attrition Savings 78,741 X -
ENV-7 ENV Mandatory Fringe Benefits 34,937 X -
HRD-1 HRD |501010 9993 Attrition Savings 30,233 | X | X -
HRD-1 | HRD | Mandatory Fringe Benefits 1,946 | x | x )
HRD-2 HRD |501010 9993 Atfrition Savings 46,188 | X | X -
HRD-2 HRD Mandatory Fringe Benefits 17,806 | X | X -
HRD-3 HRD |501010 0922 Manager I 20,650 1 x | X -
HRD-3 HRD Mandatory Fringe Benefits 8922 | x | x -
HRD-4 | HRD |501010 0932 Manager IV 131,720 | X 177,523 | x
HRD-4 HRD Mandatory Fringe Benefits 51,506 | x 742731 X
HRD-4 HRD |{501010 0931 Manager III (80,281)| X (160,562)| x
HRD-4 HRD Mandatory Fringe Benefits (32,316)] x (64,631)] x
T15-1 TIS |501010 9993 Attrition Savings 48,667 | X | X’ -
TIS-1 TS Mandatory Fringe Benefits 23,184 X' | X -
TIS-2 TIS |501010 9993 Attrition Savings - 99,016 X -
TIS-2 TIS Mandatory Fringe Benefits 36,436 X -
TIS-3 TIS 560000 Equipment Purchase-Budget 32000 X X -
T15-4 TIS  |501010 9993 Attrition Savings 92,670 X -
TIS-4 TS Mandatory Fringe Benefits 37,399 X -
TIS-S TIS |501010 9993 Attrition Savings 132,807 | X | X -
TIS-5 TIS Mandatory Fringe Benefits 488181 X | X -
TIS-6 TIS  |540000 Materials & Supplies-Budget 50,000 | X
TIS-7 Tis |501010 9993 Attrition Savings 92,248 X -
TiS-7 TIS Mandatory Fringe Benefits - 34,935 X -
TIS-8 TS 1501010 9993 Attrition Savings 38,716 X -
TIS-8 TIS : Mandatory Fringe Benefits 14,640 X -
TIS-S Tis 1501010 9993 Attrition Savings 167,620 X -
TIS-9 TIS Mandatory Fringe Benefits 65,699 X -
DPW-1 | DPW (535960 Software Licensing Fees 550,000 550,000
DPW-2 | DPW 535000 Other Current Expenses - Bdgt 15,000 | X 15,000 | X
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DPW-3 DPW

501010

¢0¢

 FY2019-20

Permanent Salaries

35,000

June 2019

X X
DPW-4 | DPW (501010 Retire City Misc 17,500 | X 17,500 | X
DPW-5 DPW  |560000 1 Ton Pickup Truck 74,811 | X |. X -
DPW-6 DPW 1560000 Equipment Purchase Budget 352171 X | X -
DPW-7 | DPW |500010 Facilities Maintenance 50,000 | X 50,000 | X
DPW-8 DPW 501010 Permanent Salarjes 350,000 | X 350,000 | X
DPW-9 | DPw |513010 Retire City Misc 175,000 | X 175000 | X
DPW-10 | DpPw  |527000 Prof & Specialized Services 100,000 | X 100,000 | X
REC-1 REC {501010 0932 Manager IV 171,065 |+ X 177,523 { X
REC-1 REC 513010 Mandatory Fringe Benefits 66,893 | X 71,273 | X
REC-1 REC 501010 0923 Manager I (132,989)| X (142,861)| X
REC-1 REC |513010 Mandatory Fringe Benefits - (55431)| X (63,166)] X
REC-2 REC |501010 7239 Plumber Supervisor II 145,335 | X 150,822 | X
REC-2 REC  |513010 Mandatory Fringe Benefits 59,968 | X 63,738 | X
REC-2 REC |501010 7213 Plumber Supervisor I (131,851)] X_ (136,829)] X
REC-2 REC 513010 Mandatory Fringe Benefits (56,556)] X (59,964)} X
REC-3 REC 1535000 Non Personnel Services 70377 | X 70,377 | X
REC-4 REC  |549990, 5453 Materials and Supplies 112,500 ] X 112,200 | X
REC-5 REC |5600CapOut [Mawer - X | X 31,3151 X | X
REC-6 REC 501010 9993 Attrition Savings 69,550 1 X | X - X1 X
REC-6 REC |501300 Mandatory Fringe Benefits 33400 X | X - XX
REC-7 REC |501010 0933 Manager V 184495 | X 191,460 | X
REC-7 REC |513010 Mandatory Fringe Benefits 69,869 | X 74485 | X
REC-7 REC 501010 0932 Manager 1V (171,065)} X (177,523)} X
REG-7 REC |513010 Mandatory Fringe Benefits (66,893)] X (71,273)| X
HSS-1 HsS  [501010 9993 Attrition Savings 25,306 | X 31,3% | X
Hss-1 Hss  |513000 Mandatory Fringe Benefits 10,803 | X 13,713
HSS-2 Hss 1501010 2819 Assistant Health Educator 21,6971 X | X
HSS-2 HSs  [513000 Mandatory Fringe Benefits 98181 X | x
HS5-3 HSS  |501010 1827 Administrative Setvices Mang 119848 | X 124,372
Hss-3 Hss  |513000 Mandatary Fringe Benefits 50,137 | X 33,200
| HSS-4 Hss 1501010 1844 Senior Management Assistan (107,360)] X (111,413)
HSS-4 Hss 513000 Mandatory Fringe Benefits (45,847)] X (48,663)
TTX-1 TTX  |535960 Software Licensing Fees 50,000 X | X -
TTX-2 TTX  [527000 Professional & Specialized Service 50,0001 X | X -
TTX-3 TTX 501010 9993 Attrition Savings - 47133 ) X |1 X -
TTX-3 TTX  |513000 Mandatory Fringe Benefits 22,4031 X | X -
T4 | TIx_ |501010 9993 Attrition Savings 13454 X | X -
TTX-4 TTX 1513000 Mandatory Fringe Benefits 59501 X | X -
TTX-5 TIX (501010 Temporary-Miscellaneous 20,000} X 20,000 | X
TIX-5 TTX [513000 Mandatory Fringe Benefits 1,578 | X 1,578 | X
TTX-6 TTX |501010 9993 Attrition Savings 336601 X | X -
CTTX-6 TTX  |513000 Mandatory Fringe Benefits 14876 | X | X -
TIX-7 TTX 540000 Materials & Supplies-Budget 10,000 { X 10,000 | X
TTX-8 TTX  |540000 Materials & Supplies-Budget 5,000 | X 5,000 | X
ART-1 ART [501010 9993 Attrition Savings 64,232 | X | X -
ART-1 ART 1513000 Mandatory Fringe Benefits 26,884 x | X -
ART-2 ART 501010 1840 Junior Management Assistani 123781 X | X -
ART-2 ART 1513000 Mandatory Fringe Benefits 57871 X | X -
WAR-1 | waRr [501010 9993 Attrition Savings 32,705 1 % 30,018 x
WAR-1 WAR  [513000 Mandatory Fringe Benefits 13,288 | X 8,684 | X
LI8-1 118 |560000 Equipment Purchase-Budget 29,000 X -
LIB-2 L8 |549990 Other Materials & Supplies 80,000 80,000
LIB-3 L1B  |528020 Janitorlal Services 87,000 87,000
LIB-4 LIB  {529990 Other Equip Malntenance 80,000 X
LIB-5 LIg  |560000 Equipment Purchase ~ Budget 28,500 X -
LIB-6 LIB .|567000 Bldgs,Struct&Imprv Proj-Budget 200,000 200,000
LIB-7 g |535510 Copy Machine 50,000 X
LIB-8 LIB 535510 Copy Machine 50,000 X
BOS-1 BOS 524010 Membership Dues 565 565} x
BOS-2 BOS 529110 DP/WP Equipment Maintenance 2,790 2,790 | x
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BOS-3 BOS  |540000 Materfals & Supplies 50001 x | X -

BOS-4 BOS {540000 Materials & Supplies 91451 X 9,145

BOS-5 BOS 524010 Membership Dues 5,000 | X 5,000

BOS-6 BOS (526610 Interpreters 2,500 | X 2,500

DEP-1 DPA  {501010 9993 Attrition Savings 210,826 ) x | X -

DEP-1 DPA 513010 Mandatory Fringe Benefits 87,0251 x | x -

DEP-2 DPA  |501010 Legal Assistant - -

DEP-2 DPA  |513010 Mandatory Fringe Benefits - -

DEP-2. DPA  [501010 Attorney (Civil/Criminal) - -

DEP-2 DPA 513010 Mandatory Fringe Benefits - -

CRT-1 CRT 526950 Other Fees 20,000 | X 20,000 | x

JUV-2 JUV  |501010 8532 Supervising Probation Office 129,267 | x 134,148 | X

JUV-2 JUV 513000 Mandatory Fringe Benefits 45,522 | X 48481 | x

JUV-3 Juv  |501010 1406 Senior Clerk 130,640 | X 135,572 | x

JUV-3 Juv 1513000 Mandatory Fringe Benefits 67,108 | X 71,048 | x

DAT-1 | DAT |501010 1044 1S Engineer Principal 167,885 | X 173,553 | X

DAT-1 DAT 1513000 Mandatory Fringe Benefits 61,558 | X 65408 | X

DAT-1 DAT 1501010  .[1043 IS Engineer Senior (156,060) X (161,329)| X

DAT-1 DAT |513000 Mandatory Fringe Benefits (58,895)] X (62,548} X

DAT-2 DAT |501010 1095 IT Operations Support Admit 137,129 | X 141,758 | X

DAT-2 | DAT |513000 Mandatory Fringe Benefits | 54,522 | X 57,746 | X

DAT-2 DAT |501010 1094 IT Operations Support Admi (127,419)| X (131,721); X

DAT-2 DAT |513000 Mandatory Fringe Benefits (51,733)| X (54,776); X

DAT-3 DAT 501010 8132 District Attorney's Investigati 304631 X | X - X

DAT-3 DAT 513000 Mandatory Fringe Benefits 14,043 | X | X - X

DAT-4 DAT 501010 9993 Attrition Savings 54,389 | X | x - X

DAT-4 DAT (513000 Mandatory Fringe Benefits 18,660 | X | x - X

RET-1 RET [501010 0931 Manager 111 36,646 X -

RET-1 RET (513000 Mandatory Fringe Benefits 14,787 X -

RET-2 RET 1501010 0922 Manager I 31,663 X -

RET-2 RET |513000 Mandatory Fringe Benefits 13,680 X -

RET-3 RET 501010 1404 Clerk 14,473 X -

RET-3 RET {513000 Mandatory Fringe Benefits 7,556 X -

RET-4 RET |501010 1114 Senior Portfolio Menager 45,418 X -

RET-4 RET |513000 Mandatory Fringe Benefits 16,731 X -

RET-5 RET 501010 1842 Management Assistant 21,539 X -

RET-5 RET 1513000 Mandatory Fringe Benefits 9,625 X -

RET-6 RET - |501010 1844 Senior Management Assistan 24,693 X -

RET-6 RET |513000 Mandatory Fringe Benefits 10,545 X -

RET-7 RET [501010 0922_C Manager 11 73,892 X -

RET-7 RET  ]513000 Mandatory Fringe Benefits 30,866 X -

RET-8 RET [501010 1812 Assistant Retirement Analyst; 46,844 X -

RET-8 RET 1513000 Mandatory Fringe Benefits 20,924 X -

RET-9 RET (501010 0932 Manager 1V 39,345 X -

RET-9 RET 1513000 Mandatory Fringe Benefits 15,386 X -

RET-10 RET |527000 Prof & Specialized Sves-Bdgt 48,282 | X 5,602

DBI-1 DBI 540000 Materlals & Supplies-Budget 75,600 X -

DBI-2 | DBl |501010 5207 Associate Engineer 68,357 X - |

DBI-2 DBI 513000 Mandatory Fringe Benefits 27,201 X -

DBI-3 DBl |501010 5214 Building Plans Engineer 40,132 X -

DBI-3 DBI  |513000 Mandatory Fringe Benefits 14,485 X -

DBI-4 pBI (501010 6321 Permit Techniclan I 15,024 X -

DBI-4 DBI 513000 Mandatory Fringe Benefits 7,717 X -

DBI-5 DRI (501010 6272 Senior Housing Inspector 33,241 X -

DBI-5 DBI 513000 Mandatory Fringe Benefits 12,933 X -

DBI-6 DBI (560290 Automnotive & Other Vehicles 60,000 X N

DBI-7 DBI  |560290 Automotive & Other Vehicles 30,000 X -

DBI-8 DBI  |501010 6321 Permit Technician 1 - . 30,047 X -

DBI-8 DBI 1513000 Mandatory Fringe Benefits 15,435 X -

DBI-9 DBI |501010 6322 Permit Technician 11 86,178 89,432

DBI-9 DBI  |513000 Mandatory Fringe Benefits 39,652 42,044
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DBI-9 DBI 501010

_ AccountTitle:

1426 Senior Clerk Typist

¥0¢

(71,779)

June 2019

(74,489)

DBI-9 DBI 513000 Mandatory Fringe Benefits (35,449) (37,542)
DBI-10 DBI 1501010 1053 IS Business Analyst-Senior 65,266 X -
DBI-10 per  |513000 Mandatory Fringe Benefits 26,314 X -
DEI-11 pBI  |522000 Training - Budget 45,500 X -
DBI-12 DBI  |531000 Rents & Leases-Equipment-Bdgt 30,000 X -
DBI-13 DBI  {540000. Materials & Suppfies-Budget 100,000 X -

CPG-1 cpc  |501010 Attrition Savings 58,103 | X | X -

CPC-1 cpC 1513000 Mandatory Fringe Benefits 23,640 | x | X -

CPC-2 CPC  |506070 Rrogrammatic Projects-Budget 90,0001 X | X -

CPC-3 CPC  |506070 Programmatic Projects-Budget 450001 x | x -

CPC-4 cpc 527000 Professional and Specialized Svcs 50,000f x | X -

CPC-5 cpc  |S01010 Altrition Savings 37,510 x | x -

CPC-5 cpc 1513000 Mandatory Fringe Benefits 18523 | x | X -

CPC-6 crc |501010 Attrition Savings 375091 x | x -

CPC-6 cpC  [513000 Mandatory Fringe Benefits 18,523 | X | X -

CHFE-1 CHF 1527000 Prof & Speclalized Sves-Bdgt 100,000 | x | X -

CHF-2 CHF (501010 Attrition Savings 21,1421 X | X -

CHF-2 CHF  |513000 Mandatory Fringe Benefits 8858 x | x -

CHF-3 CHF |501010 Step Adjustment Savings 20,000 | x 20,000 | X
DPH-1 DPH |506070 Programmatic Projects-Budget 400,000 | x | x -

DPH-2 DPH |501010 Attrition Savings 70,000 ] X | X -

DPH-2 DPH  [513000 Mandatory Fringe Benefits 268431 X | X -

DPH-3 DPH |501010 1406 Senior Clerk 65,320 | X 67,786 | x
DPH-3 bpH 513000 Mandatory Fringe Benefits 33554 | x 355241 x
DPH-4 DPH (527000 Prof & Spedialized Sves-Bdgt 50,000 | X 50,000 | x
DPH-5 | DPH 501010 Attrition Savings 70,289 x | X - ’
DPH-5 DPH {513000 Mandatoty Fringe Benefits 297111 x | X -

DPH-6 DPH 506070 Programmatic Projects-Budget 750931 x | X -

DPH-7 DPH  |527000 Prof & Specialized Sves-Bdgt 850,000 X 550,000 | X
DPH-8 DPH 527000 Prof & Specialized Svcs-Bdgt 95,000 | X 95,000 | X
DPH-9 DPH 540000 Materials & Supplies-Budget 75,000 | x 75,000 | x
DPH-10 DPH 506070 Programmatic Projects-Budget 350,000 ] x | X -
DPH-11 DPH 540000 Materfals & Supplies-Budget - 500001 x | X
DPH-12 | DPH |501010 1070 IS Project Director 166,597 | x 172,887 | x
DPH-12 | DPH |513000 Mandatory Fringe Benefits 61,201 | X 65218 { X
DPH-12 | DPH 1501010 1052 IS Business Analyst (112,742)) X (116,998)| x
DPH-12 | DPH (513000 Mandatory Fringe Benefits (48,062)] x (50,982)| x
DPH-13 | DPH [527000 Prof & Specialized Sves-Bdgt 750,000 | X 550,000 | x
DPH-14 | DPH |501010 1406 Senior Clerk 65,320 | x 67,786 { X
DPH-14 | DPH [513000 Mandatory Fringe Benefits 33554 | x 35524 ) x
DPH-15 DPH (501010 2556 Physical Theraplst 97,6771 X 101,365 | x
DPH-15 DPH }513000 Mandatory Fringe Benefits 39,407 | x 41,843 | x
DPH-16 | DOPH [501010 2585 Health Worker I 61,286 | X 63,600 | x
pDPH-16 | DPH (513000 Mandatory Fringe Benefits 31,796 | x 33,659 | x
DPH-17 DPH 506070 Programmatic Projects-Budget 100,000 1 X | X -
DPH-18 DPH  |501010 6122 Environmental Health Insped 26,882 [ X 27,896 | X
DPH-18 | DPH |513000 Mandatory Fringe Benefits 10,592 | x 11,251 | x
DPH-18 DPH |501010 6122 Enviranmental Health Insped 73924 | x 76,715 | X
DPH-18 { DPH (513000 Mandatory Fringe Benefits 29,127 | X 30,940 | x
DPH-18 DPH |501010 6122 Environmental Health Inspec 20,161} X 20,922 | X
DPH-18 DPH  |513000 Mandatory Fringe Benefits 79441 x 8438} x
DPH-19 DPH (501010 Attrition Savings 100,000 1 x | X -
DPH-19 DPH  |513000 Mandatory Fringe Benefits 41431 ] x | X -
DPH-20 DPH |560290 Chevy Bolt 37,5781 x| X -
DPH-20 DPH |560290 Chevy Bolt 37,578 | x | X -

HSA-1 Hsa  |527210 Auditing and Accounting 25,000 | X 25000 | X
HSA-2 HSA  [527000 Professional and Specialized Servi 20,000 { X 20,000 | X
HSA-3 HsA  |527110 Social Services Contracts 50,000 | X 50,000 | X
HsA-4 Hsa, 1501010 9993 Attrition 30,500 | X 31,693 | X
HSA-4 HsA (513000 Mandatory Fringe Benefits 13,071 { X 13912 | X
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HSA-5 | . Hsa  [501010 1244 Senjor Human Resource Ana 247,984 | X 257,940 | X
HSA-5 HSA  |513000 Mandatory Fringe Benefits 99,590 | X 105,936 | X
HSA-5 Hsa  |501010 1241 Human Resources Analyst (212,512) X (221,044)| X
HSA-5 HSA  |513000 Mandatory Fringe Benefits (9041491 X (96,606)! X
HSA-5 HsA |501010 9993 Attrition 48878 | X | X
HSA-5 HSA  |513000 Mandatory Fringe Benefits 20,795 | X | X
HSA-6 HSA [527110 Social Services Contracts 150,000 { X 150,000 | X
HSA-7 HsA. (505010 9993 _Attrition Savings 360,062 1 X | X
HSA-7 HSA 1513000 Mandatory Fringe Benefits 164,318 § X |' X
HSA-8 HsA 1539100 Working Family Tax Credit 250,000 | X | X
HSA-0 HSA  {536520 Rent Assist-Behalf Of Clients 200,000 X | X
HSA-10 HsA 501010 Step Adjustment 600,000 | X | X
ADM-1 ADM  {527000 Prof & Specialized Svcs 100,000 | X | X
ADM-2 ADM 1501010 1824 Principal Administrative Anal 105,753 | % i 142,527 | x
ADM-2 ADM Mandatory Fringe Benefits 42,027 | x 57,975 | x
ADM-2. ADM  |{501010 1823 Senior Administrative Analysi (91,349)| X (123,116)| x
ADM-2 | ADM Mandatory Fringe Benefits (38,333)] x (52,823)| x
ADM-2 ADM 501810 1820 Junior Administrative Analys} - X - X
ADM-2 ADM Mandatory Fringe Benefits - X - X
ADM-1 ADM  [524010 Membership Fees 100,000 | X | X
ADM-3 ADM . |501010 Attrition Savings 221,609 | X 229,976 | X
ADM-3 ADM Mandatory Fringe Benefits 94,993 | X 103,522 | x
ADM-6 ADM  |501010 Attrition Savings 80,499 | X 83,538 | x
ADM-6 ADM Mandatory Fringe Benefits 37,992 | X 40,268 | x
ADM-8 ADM (540000 Materials & Supplies-Budget . 100,000 | x 100,000 | x
FAM-1 FAM |501010 9993 Attrition Savings 15,000 1 X 15,576 1 x
FAM-1 FAM  |513000 Mandatory Fringe Benefits 7,500} % 7,788 | X

T ECN-1 ECN  |501010 - [9993 Attrition 91,713 | X X
ECN-1 ECN 513000 Mandatory Fringe Benefits 40458 | X X ]
ECN-2 ECN (501010 9993 Attrition 55,820 | X | 57927 | X | |
ECN-2 ECN |513000 Mandatory Fringe Benefits . 23548 | X 25,001 | X
ECN-3 ECN 527000 Prof & Specialized Svcs-Bdgt 25,000 | X 25,000 | X
ECN-4 ECN 501010 9993 Attrition 279101 X X
ECN-4 ECN  |513000 Mandatory Fringe Benefits 11,7741 X X
ECN-5 ECN  |501010 9774 Senior Community Developm 85,962 | X 115,853 | X
ECN-5 © ECN (513000 Mandatory Fringe Benefits 36,264 { X 50,002 1 X
ECN-6 ECN  [506070 Programmatic Projects-Budget 178,027 | X X
ECN-7 ECN 501010 9993 Attrition 85,434 | X X
ECN-7 ECN  |513000 Mandatory Fringe Benefits 36420 | X X
ECN-8 ECN  [527000 Prof & Specialized Svecs-Bdat 25,000 | X 25,000 { X
AAM-1 1 AAM  |501010 9993 Attrition . 48,5381 X 48,210 | X
AAM-1 AAM (513000 Mandatory Fringe Benefits 22,344 | X 22,672 1 X
DEM-1 | DEM |501010 Temporary - Misc. 50,000 | X 50,000 | X
DEM-1 DEM |513000 Mandatory Fringe Benefits 3,960 | X 3,960 | X
DEM-2 | DEM |501010 Overtime - Miscellaneous 50,000 | X 50,000 | X
DEM-2 DEM  |513000 Mandatory Fringe Benefits 3960 | X 3,960 | X
DEM-3 DEM {501010 Attrition Savings - Miscellapeous 30,2561 X | X
DEM-3 DEM  {513000 Mandatory Fringe Benefits 12,7500 X j X
HOM-1 HOM 501010 Attrition Savings 204461 ) X § X -
HOM-1 HOM {513010 Mandatory Fringe Benefits 84389 ) X | X -
HOM-2. HOM 1501010 Training Officer 55716 1 X | X X
HOM-2 HoM 1513010 Mandatory Fringe Benefits 24,142 | X | X X
HOM-3 HoM  [506070 Programmatic Projects-Eudget 122,913} X | % -
HOM-4 HOM 501010 Manager II 33990} X | X X
HOM-4 HoM 513010 Mandatory Fringe Benefits 14,198 ! x| X X
HOM-5 HOM |501010. Attrition Savings 31,385 | x | X -
HOM-5 HOM |513010 Mandatory Fringe Benefits 13254 1 x | x -
HOM-6 HOM  |501010 Atfrition Savings 145,987 | % | X -
HOM-6 HOM  |513010 Mandatory Fringe Benefits 63718 X | x -
HOM-7 HOM |501010 9920 Public Service Aide 33,842 | X 45,610 | x
HOM-7 | HOM |501010 Mandatory Fringe Benefits 22,166 | x 30,386 | x
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ADP-1 ADP  |501010 9993 M Attrition Savings 259,334 | X 259,334
ADP-1 ADP |513010 9993 M Mandatory Fringe Benefi 115,666 | X 115,666 | x
ADP-2 ADP  {531350 Prof Svcs Copler license 28,2001 x | X. (28,200)] x | x
ADP-4 ADP  |545990 Other safety 20,000 X | X -
PDR-1 PDR  |535420 Crt Reparter Transcripts Sves 10,000 } x 10,000 | x
PDR-2 PDR  |501010 Temp Misc Regular Salarles 23557 | X 23,557 | X
SHF-3 SHF  |{538000 CBO Service 250,000 | X 250,000 | x
POL-2 poL  [501010 Senijor Legal Process Clerk - -
~ POL-2 poL |513010 Mandatory Fringe Benefits - -
POL-2 poL |501010 Legal Assistant - -
POL-2 pPOL (513010 Mandatory Fringe Benefits - -
poL-2 | - poL {50101C Attorney (Civil/Criminal) - -
POL-2 pOL  {513010. Mandatory Fringe Benefits - . -
POL-3 pot.  {501010 Attrition Savings ‘ 500,000 § X | x -
POL-3 POL  |513010 Mandatary Fringe Benefits 250,000 ) x | X N
FIR-1 FIR = {501010 Attrition Savings - Uniform 29,854 | X ] 39,917 X
FIR-1 IR |513010 Mandatory Fringe Benefits 10,362 | X 14,265 | X
FIR-2 FIR  |506070 Programmatic Projects-Budget 95433 X | X
FIR-3 FIR  |506070 Programmatic Projects-Budget 137511 X | X
FIR-4 FIR'  [560000 Equipment Purchase - Budget 29,000 | X | X - 29,0001 X | X
FIR-5 FIR 501010 Assistant Deputy Chief.Il 256,847 | X 264,552 | X
FIR-5 - | FR (513010 Mandatory Fringe Benefits 77,973 | X 82,970 | X
FIR-5 FIR 1501010 Batallion Chief (199,190)| X (205,166)| X
FIR-5 FIR 1513010 Mandatory Fringe Benefits (63,412)] X (67,337)| X
FIR-6 FIR  [501010 Attrition Savings - Misc. 55,566 | X 56,893 | X
FIR-6 FIR  [513010 Mandatory Fringe Benefits 22,689 1 X 23,791 | X
FIR-7 FIR _|501010  {Overtime - Uniform 123,118 | X 123,118 X
FIR-7 FIR  |513010 Mandatoty Fringe Benefits 21181 X 2,118} X
POL-1 poL  [511010 Overtime - Scheduled Misc 1,368,201 | x | X -
POL-4 poOL  |506070 Programmatic Projects-Budget 1,000,000 1 x | x -
POL-5 poL 501010 Senior Administrative Analyst (239,108)] x (494.360)| x
POL-5 pOL  |513010 Mandatory Fringe Benefits (100,102)| x (211,860)| x
POL-5 poL |501010 Safety Officer (76,688)| X (115,908)] x
POL-5 poL  |513010 Mandatory Fringe Beneflts (29,145)] x (45,231)f x
POL-5 poOL ' {501010 Administrative Services Manager - x (124,852)| x
POL-5 poL |513010 Mandatory Fringe Benefits - X (53,345)] x
POL-5 pOL. (501010 Administrative Services Manager - X (243,998)] x
POL-5 pPOL 513010 -  [Mandatory Fringe Benefits - bx (111,258) x
POL-5 poL  |501010 Senior Management Assistant (270,473)] X (559,210)| x
POL-5 poL  |513010 Mandatory Fringe Benefits (115,223)| x (243,965)) x
POL-5 poL 501010 Attorney . - X " (111,674)] x
POL-5 POL  |513010 Mandatory Fringe Benefits - X (39,179)] x
POL-5 poL 1501010 Manager II - X (153,955)| x
_POL-5 pOL  {513010 Mandatory Fringe Benefits - X (65877} x
POL-5 poL  |501010 Manager VI - X (103,151} x
POL-5 poL.  {513010 Mandatory Fringe Benefits - X (38,970)] x
POL-6 poL. (501010 Police Officer 111 662,691 | X 2,174,006 | x
POL-6 poL (513010 Mandatory Fringe Benefits 229,227 | X 775,846 | X
POL-7 POL  |505010 Temp Misc. Regular Salaries 313,000} X | X - :
ECN |ECN 479994 Developer Exactions (414,881); X (25,000)] x
ECN {ECN 581250 GF-City Planning (90,000)1 x - X
Juv - buv 501010 Deputy Probation Officer (SFERS) (157,203)| x (163,723){ X
Juv o jJuv 501010 Supervising Probation Officer (176,010)| x ($183,266){ X
ETYARL Y, 501010 Deputy Probation Officer 696,912 | x $742,750 | x
UV v 501010 Senior Clerk : 99,526 | x $103,650 | x
v buv 501010 Director, Log Cabin Ranch (SFERS 189,744 | x $197,677 | x
Juv v 501010 Counselor, Log Cabin Ranch © 402,998 | x $429,285 | X
UV oy 501010 Counselor, Log Cabin Ranch (SFER 121,582 | x $126,649 | x
Juv oy 501010 Attrition Savings - Misc. (714,324)] x ($753,611)] x
HOM |HOM 501010  |Health Worker 2586, ref code HS (165,523)| x (223,863)] x
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GFS

GFS

Departmental Reductions
General Fund’ $
Non General Fund

Additional Budgetary Actions
Juvenile Probation Departt §
H50C Savings S
Encumbrance Closeouts®  $
Mayor's Technical Adjustrr $

Fund Balance Adjustment $

TOTALSOURCES ~. ~  °~ .

ERAF Spending Plan Changes
Allocation of Special Educe $

18,054,327

660,596
163,610
3,770,239
13,380,927

(8,856,060),

27,173,639

52,000,000

* Requires Technical Adjustment by the Mayor

N

L A A A

18,054,327
2,599,171

660,596
163,610
3,770,239
13,380,927

(8,856,060)

29,772,810

52,000,000

W A

AN 0

W A
W N

"5 25,131,031

s -
$
s -

s 1,348,352
$ 385,234
$ 3,770,239
$ 13,380,927

4 .
$ 44,015,783

$ 52,000,000
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Total Spending -~ Citywide Allocations

19-20 non-

- F¥19-20

# Dept De’l_scriptiovn_ : 19-20 GFs GFs Total GF? 20-21 FY 20-21 Tot?l GFS non-GFs 2-Year Tota!
OCEIA, Specialized wraparound services for recent Latinx
1IMOHCD, DPH |immigrant families and asylum seekers 300,000 300,000 300,000 300,000 600,000 - 600,000
2{ART, MOHCD |Dfa De Los Muertos Cultural Event 100,000 100,000 100,000 100,000 200,000 - 200,000
Life skills/youth resifiency services that support the
“1healthy development of Asian and Pacific Islander
middle and high school aged youth in San
3{DPH Francisco, through consortium model 150,000 150,000 150,000 150,000 300,000 - 300,000
Language support services, including an immersion - N
teacher for the monolingual Arab speaking women .
4|OCEIA in the Tenderloin. i 100,000 100,000 100,000 100,000 200,000 - 200,000
Academic achievement, case management and
enrichment services for newcomer students at
S{DCYF SFUSD International High School. 75,000 75,000 75,000 75,000 150,000 - 150,000
6IMOHCD SRO Families Housing Choice Voucher Support 100,000 -100,000 100,000 100,000 200,000 - . 200,000
DHSH Expanded Emergency Housing Flexible Fund for TAY .
7 151,800 151,800 151,800 151,800 303,600 - '303,600
DHSH New Need-based Subsidies for Famities o
8 : 538,153 538,153 538,153 538,153- 1,076,306 - 1,076,306
DPH Structural contract adjustments for targeted grant-
9 funded contracts. . 300,000 300,000 300,000 300,000 600,000 - 600,000
DHSH Expand Aftercare Services for Formerly Homeless .
10 - Families 149,862 149,862 149,862 149,862 299,724 - 259,724
OEWD Employment Services for homeless and formerly
11 incarcerated lob seekers 450,000 450,000 450,000 450,000 900,000 - 900,000
12|DPH Pop Up Mental Health 150,000 150,000 150,000 150,000 300,000 - 300,000
13|1DPH Youth Access Point Clinicians 200,000 200,000 200,000 200,000 400,000 - 400,000
14{DPH Mobile Showers for the homeless 200,000 200,000 - 200,000 - 200,000
15{HSA - DAAS Dementia Day Care Programs 175,000 175,000 175,000 175,000 350,000 - " 350,000
HSA - DAAS  |Increasing van capacity for adult day service
16 participants 275,000 275,000 275,000 275,000 550,000 - 550,000




18-20 non-

# Dept Description 13-20 GFS ° FY15-20 GFS 20-21 © FY 20-21 Total GFS non-GFS 2-Year Total
. . " GFS Total .
MOHCD Additional support services (employment, mental
health, legal and housing) for disconnected
transgender community not being served : .
17 eleewhere . 150,000 150,000 150,000 150,000 300,000 - 300,000
MOHCD Information/Referral/Navigation for LGBTQ :
18 Community 150,000 150,000 150,000 150,000 300,000 - 300,000
DCYF Youth voter registration and civic engagement
19 program 50,000 50,000 50,000 50,000 100,000 - 100,000
GEN - Minimum Compensation Ordinance ]
20|citywide R 2,500,000 2,500,000 2,500,000 2,500,000 _ 5,000,000 - 5,000,000
21IDPH Hepatitis C Point-of-Care Cures 475,000 475,000 475,000 475,000 950,000 - . 950,000
DCYF Transgender non conforming Transitional Age . .
22 Youth Two-Year Fellowship 100,000 160,000 100,000 100,000 200,000 - 200,000
23|DHSH Family Mental Health Services 475,000 475,000 23,75,000 475,000 © 850,000 - 950,000
DPH Enhanced Mental Health Services for Long Term .
24 HIV Survivors 500,000 500,000 500,000 500,000 1,000,000 - i,OO0,000
25(DPW Tree planting expansion 1,000,000 1,000,000 - 1,000,000 - 1,000,000
Multi-disciplinary youth arts workforce -
26|DCYF development internships and training 125,000 125,000 125,000 125,000 250,000 - 250,060
Non-citizen parent voter outreach for upcoming : .
27[CCEIA elections 250,000 250,000 250,000 250,000 500,000 - ' 500,000
28{DCYF Juvenile detention diversion and case management 200:000 200,000 200,000 200,000 400,000 - - 400,000
Life skills classes, including Chinese & western
28]0EWD cooking classes and food service training 75,000 75,000 75,000 75,000 150,000 - " 150,000
Data Analyst and Quality Improvement Manager
30|DPH and tools to strengthen mental health services 150,000 150,000 100,000 100,000 250,000 - 250,000
Comnpanion animal support services for medically
31]HSA - DAAS vulnerable individuals 150,000 150,000 150,000 150,000 300,000 - ' 300,000
FT Cantonese Bilingua| Social Wor'ker/Ombudsman
Specialist to support those in skilled nursing
facilities, residential care facilities for the elderly, .
32{HSA - DAAS and assisted living programs 100,000 106,000 100,000 100,000 200,000 - : 200,000
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FY 19-20

4 Dept | Description 19-20 GFS 19'2(;;: o Total GFS20-21 | FY20-21Total GFS non-GFs 2-YearTotal °
Administrative Assistant for Board of Supervisor
33|BOS offices i - +976,206 876,206 1,319,868 1,319,868 2,296,074 - 2,286,074
34|B0OS Non personnel administrative assistant support 39,853 39,853 39,853 39,853 79,706 79,706
35|0EWD Visitor Center to reinvigorate tourism in Chinatown 150,000 150,000 150,000 150,000 300,000 - EO0,00D‘
36| MOHCD African Immigrant legal and social services 150,000 150,000 150,000 150,000 300,000 - 300,000
Peer-Based Street Outreach for sex workers &
Emergency Safe Lodging for Persons at Risk of
Harm/Sex Workers & Violence Prevention System .
37|DOSW Coordinator ] 250,000 250,000 250,000 250,000 500,000 - SO0,0DD
Hands-on bilingual science activities/workshops for
38|DCYF underserved youth from low-income communities 250,000 250,000 250,000 250,000 500,000 - 500,000
Staffing coverage, basic operations and compliance,
and technology upgrades critical for a 24-7 suicide :
39{DPH prevention call center 300,000 300,000 - 300,000 - ‘BOD,OOO
CRT - Superior {Indigent Legal Defense in adult criminal and , .
40{Court juvenile delinquency cases 945,000 945,000 1,445,000 1,445,000 2,350,000 - 2,390,()0[5
Art archivist services for DeYoung 120th N
41|FAM anniversary 100,000 100,000 - 100,000 - 100,000
421HSA Child Abuse Prevention Services 100,000 . 100,000 100,000 100,000 200,000 - 200,000
Juvenile Hall Closure Implementation Working ’
43|HRC Group Support 200,000 200,000 200,000 200,000 400,000 - 400,000
44|DPH Family Planning Health Center Security Guard 32,000 32,000 32,000 32,000 64,000 - 64,000,
45|HRC Office of Racial Equity Staffing . . 123,303 123,303 314,575 314,975 438,278 - 438,278
46|see District tab | District Priorities 9,200,500 9,200,500 1,799,500 1,799,500 11,000,000 - 11,000,000
CPC - Planning ;
47 Historic Preservation Survey 250,000 250,000 250,000 250,000 500,000 - 500,000
48{0EWD-05B Legacy Business Fund expansion 500,000 500,000 - - . 500,000 - 500,000
43|OEWD-0SB Legacy Business Fund .5 FTE 54,000 54,000 75,500 75,500 129,500 128,500
CPC-Planning ) .
50 Educator Housing Planner 137,962 137,962 175,633 175,633 313,595 - 313,595
CPC - Planning | Planning, evaluation and outreach for Alemany
51}/ DPW Market land use and transportation improvements 150,000 150,000 - - 150,000 - 150,000




i

#| - Dept Description 19-20 GFS 19-20non- | - FY15-20 GFS 2021 | FY20-21Total GFS non-GES ' 2-Year Total
. GFS Total ; . -
S2|ART Native American Cultural Programming 100,000 100,000 100,000 100,000 200,000 - 200,000
Safe Parking Program Pilot and Vehicle Navigation
Center case management and social services o
53{DHSH provision 250,000 250,000 250,000 250,000 500,000 - 500,000
541DPH Open Air Drug Dealing Task Force 200,000 200,000 - 200,000 - 200,000
DPH Staffing to support Families and Victims of Traffic
55 Collisions {Vision Zero) 75,000 75,000 75,000 75,000 150,000 - 150,000
56| ADM-GSA Office of Emerging Technology - 250,000 250,000 250,000 250,000 500,000 ~ 500,000
CPC - Planning | Planning Support for Long-Range Planning and
57 Development in Western Neighborhoods 150,000 150,000 - 150,000 - .150,000
58| MOHCD LGBT Welcoming Senior Housing Capital Costs 200,000 200,000 - 200,000 - 200,000
59| ART ADA Improvements foi' LGBTQ Cultural Facilities 250,000 250,000 - 250,000 - 250,000
60{POL - SFPD Southeast gun violence/safety plan 75,000 75,000 75,000 75,000 150,000 - 150,000
61|DPW Oversight and prevention of illegal dumping 150.000 150,000 - 150,000 - 150,000
Expansion of Community‘Assessment and Referral . .
62| DCYF Services to aid in juvenile detention diversion 100,000 100,000 100,000 100,000 200,000 - 200,000
SCI - Academy {Youth science education programs at Academy of
63jof Science Science ) 75,000 75,000 75,000 75,000 150,000 - 150,000
Landscaping, increased maintenance and tree’
planting, and additional quick couplers to expand
64{DPW tree watering capacity on Sunset Boulevard 250,000 250,000 - 250,000 - 250,000
65|DCYF Residential alternative to detention for girls 150,000 150,000 150,000 150,000 300,000 - 300,000
66| MTA Lombard Street Pricing and Reservation System 250,000 250,000 - 250,000 - 250,000
657{DPH Oral Health Project based in Tenderloin 175,000 175,000 - 175,000 175,000
68| MOHCD Tenant Right to Counsel 300,000 300,000 300,000 300,000 600,000 600,000
Capacity building for organizations that serve the
69! MOHCD Latinx community 50,000 50,000 - - 50,000 50,000
Supportive housing for Transitional Age Youth in
70|DHSH the Richmond District 300,000 300,000 300,000 300,000 600,000 GO0,000
Family entertainment and neighborhood park
71|REC activation 50,000 50,000 - 50,000 50,000
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, E - | 19.20n0n- | FY19-20 LR : : : -
8 Dept Description 19-20 GFS non GES20-21 | FY20-21Total GFs non-GFS - | 2-YearTotal
f GFs Total ' ol
Pilot program for ADU permitting and construction ) .
72|DBI : 700,000 700,000 - - 700,000 700,000
27,173,639 16,842,144 - 44,015,783 44,715,783




District Splpinrict Specific Allocatlons for FY18-20 and FY20-2% and FY 20/21 and £Y 20/21
1820 non- 2621 non-
#[Dlstrdt] Department Deserlption 382065 "‘EFS"'.’" 1920Total { 2071 GFS e {02 Towl ars noaGFS | 2-Year Total
engagement & Expansion of Russian speaking cutrench
i 1 MSL-DAAS  Jiosenlors 40000 20000 40,000 20,090 80,000 . 80,000
Culturally competent emscgency preparedness,
d 1 DEM response, and coordination capaily In DY 50000 50,000 . - 50,000 - 56,000
3 1 DOYE/sEUSD  |Washington High School 8ateing Cages 50000 50,000 - - 50,000 - 50,000
4 1 (13 *_{Distriet 1 Youth Feflows Propram 25000 25000 . 15,000 - 25,000
Heron walks & nature programs; Argonne tommunity
s 1 REC garden 18000 » 18,000 18,000 16,000 36,600 - 3,000
3 1 MOHCD Westside iratlon assessment 126000 126,000 - . 126,000 - 126,000 |
i i Hsa-0ass  (Food Pantry 53000 63,000 62,000 68,000 138,000 . 138,000
2 1 [HSA-DARS  JExpension of senior and activities 50000 * 50,000 50,000 50,000 100,000 . 300,005
s 1 DHsH hoblie homeloss services for Distrlct 3 50000 50,000 50,000 50,000 100,000 . 100,009
10 b oEwo One Richrond Spltiatlve 75000 75,000 75,000 75,000 156,000 . 150,000
Langiage access lor domestlc viclence & human
1 ocess heafficking viciims 2 000 20,000 20,000 000 - 40,000
Iz GEWO [Wastern Nel Istory 20000 000 - 000 L 20,000
) OPW Sidewalk gardens 50000 000 - 005 - €0,000
m REC. Goldzn Gate Dog Park supphes 16630 500 . 000 - 16,000
1y F SEPD Mationst Night Out and Vs sell-Gefense classes  [7500 7,500 1,500 7.500 000 - 15,000 |
Famlly entertainment and nelghborhood park
H 2 REC activation in District 2 (50000 50,000 - 50,000 - 50,000
v 2z OFWD  Aquatic Pork Study 100008 100,000 300,000 - 100,008
5 2 HSA- DAAS _|Services for low income seniorgin Districk 7 50000 50.000 50,000 5 56,050
2s5£5 20d 3upplies (ar senlors/chinese language
] 2 HSA-DAAS loutreach at Aqualie Park 35600 35,000 35,000 . 35,000
20 2 OEWD Merchant activatlon and resiitency suppont 315000 315,000 315,000} - 315,000
n 2 MYA Lombard Street Pricing and Reseryation Svstem 450000 450,000 - 450,000 - 450,000 |
1 3 Drw Fern Alley West 250000 258,000 200.000 200,600 450,000 . 450,000
2 B boyF ¢randsco Midle Schoo! Bescon Program 65000 55,000 65,000 5,000 230,600 - 130,000
Seator Independent fiving support services In
b0y 3 lusa-oars  |bsjnorthesst 56009 50,000 50,000 50,000 100,000 . 200,000
15 3 MOHCD Lower Pofi/D3 Chnie 200000 200,000 25,000 25,000 225,000 - 225,000
North Beach “First Frigay™ Arts Walk & ArtsIn .
¢ 3 sRT Organiting 70000 70,000 25,000 25,000 95,000
Tomplete renoviilon of the new Sunsel Dlstrict senior
22 4 MoHER center 100000 200,000 - 100,000 - 100,000
Gap County Transportation Authority funding for
2 g MIA school teansportatlon study 30,000 30,000 - 3000} . 30,000
Gap County Transportation Authority funding for
2 4 MTA District 4 mobility study 30,000 30,000 - 30,000 - 36,000
City Coffege ehises In District 4 for high School
20 4 [DCYF students and adults 150,008 150,000 - 150,000 . 158,000
Rebates and subsidies for hame security cameras and
t) 4 0EWD secure package dativary for District 4 resldenty, 50,000 50,000 - 50,000 . 56,000
Ipragramming and msintenancs 10 active public space
51 4 CPC. Planning _in the Outer Supset 2,000 2,000 - 2000 . 2,000
Staff person to pan shd bulld capacily for affordable
housing development, small sites acquistion and
{management, and sffordable ADU pilot program In
1 4 MOHCD Distrfct 4 150,000 150,000 - 150,000 - 150,000
& 4 WSA-DRAS _ICammunity connector prograim for Senlory 12,000 12,00 - 12,000 12,000
Sunset festivals and events, induding potential pew R
55 4 oEWD events sudh as Lunar Hevs Year and Esrth Day events 10,000 20,000 - 10,600 . 10,000
Staff 1o coordinate community-ied planning process
and D8 needs assessment on public transit, allordable
16 4 MOHCD housing and pel sorvices 150,000 150,000 - 150,000 - 150,000
37 4 10}45" Mobite homeless services aragram In bistrict 4 50,000 50,000 - 50,000 - 50,000
Accessible neighborhaod olfice for D4 Superviser and
3¢ 4 QEWD. city 50,000 50,000 - 50,060 - 50,000
» 4 WD Farmers, sry, and arttson market Iy the Supser 85,000 85,000 . 55,000 - 85,000
Out-of-schoot time support for students with speciol .
40 4 pove needs 41,500 41500 . 41,500 | - 4,500
Expanded TAY supports, Induding case management
2nd batrler removat o provide Intenslve linksges to
u 4 DOYF needed supports 41,500 41500" - 44,500 - 41,500
increased maintenance Irequency of center medlans
C3 4 Dew on Sunset Bouleyard 30000) 20,000 - 30,000 30,000
Conversion of ina] median (o drought tolerant piants
a 4 pPy and drip irelgation 18,000 15,000 - 18,000 18,000
e H < Drop4
s DHSH Homeless Shefter Capacity & Day Oropp Serviees 100,600 100,000 . 300,000 - 100,000
5 s DeW Sidewatk Gardens 50,000 s 50090 . 50,000 - 50,000
4 s DOvE [Teen Physicst Activity and Program 50,000 50,000 - 50,000 . 50,000
47 5 Eq Ct Y
REC Park: 50000 50000 - 50,000 - 50,000 |
2t 5 REC [Youth Playpround Satety Upgrs des 20,000 20000 - 20,000 - 20,000
43 s DCYE Support for Western Addition Transitional-Aged Youth 100,000 X . -
pp onal-Aged You 300,000 300,009 106,000
50 5 OEWD [ Haight-Ashbury Vaeancy Assessment Scopy 15,000 15,000 . 15,000 - 15,000 |
51 5 DOy NGO Capocity Bullding 2,000} 25,000 - 25,000 - 25,000
53 s OEWD ) Cultura! Heritwge 25.000 25,000 - 25,000 - 25,000
Performing Arts Programs for vuinerable communities,
including transltions! oge youth, LG8T and youth of
53 H ART color 55,000 55000 - 55,000 - 55,000
50 i ART Youth Starylelling and Mentorship Program 24,000 24,000 . 24,000 - 24,000
Senlor Community Heaith solation Prevention
55 5 HSA - DAAS Program 5,000 8,000 - 6,000 - 5,000
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- 2021 nan* :
Distrlet{ Department Bescription 1920 6F§ ”':‘;;‘"" 1e2atotal | 20216F8 s F;""' 20-21 Talat 6Fs nomGES [ 2-Year Total
Homaless fanitles suppoct - parenting dasses, therapy,
Isupport far children's saciat-emotionat iearning,
suppart groups, meals, dothing, dlapers, and referrats
56 s DOYF to hausing and workforce supuort. 75,000 73000 . 75,800 . 75,000
& s REC Alima Square Qutdonr Movia Hights 25,000 25,000 P 25,000 - 25,000
s s ART. Health and Weliness Theatre programs In SFUSD 50,000 50,000 . 50.000 . 56,000
s S Warklorce Gardening Program 20,000 20,000 . 20,000 - 26,000
o s DS Aeuse & Refuse Outreach and Educational Program 50,000 50,000 - 50,000 : 50000
& s 0pW [Power-washing fac key arridars Jn 05 145,000 ' 145,100 - 145,000 - 145,000
gl 5 Uik Safety 50,000 50,000 | . 50,000 - 50000
61 5 [Nefghborhood Qutreach and 5000 ' 5,000 | - 5000 - 5,000
2 s DS Pets in Qur Parks Progeam 20,000 20,000 - 10,000 - 20,000 |
T
5 H Pedastet OQutreach and ! 15009 15,000 - 15,600 - 15,000 §
s 5 Pallingtor Greemway 5000 5.000 - 5000 - 5,000
57 s Youth and Phystcal Activity 20,000 20090 - 20000 - 20,000
s 6 Jayarnight bathroom staffing In Tt & SOMA 200,000 100,000 . 200,000 - 100,000
1 s 60 Tatal & Cans within Olstrict 6 160,000 160,000 - 160,000 - 160,000
statfing far safaty and communlly engagement at Turk
o 6 [QEWD and Hyde Minl Park 50,000 50,000 15,000 75,000 125,000 - stLoo_j
Gavemance and Operatlon support for Fillpino Cutiurat]
k) a MOKCD District 50,000 50,000 - 50,000 - 50,000 |
Culterally compatent, bidingual tenant counseling .
7t s [MOHCD 1ervices for the Filipino Community n District € 50,000 50,000 - 50,000 - 50,000
Arshlc Language Housing Counselor for the Tenderloln
& s MaHcn and SOMA 50,000 50,000 - 50,000 - 50000
Suppart services for mencal health and academic
enrichment for Fitipino fmmigrant youth and thelr
1l a MOHCD familfes 50,000 50,000 - 50,000 - 50,000
t2) 5 [oew place-making for Cultural Dstelcy 50.000 50,000 - 50,000 - 50,000
Aeular, Daep, Prassure Washing of Sidwalks In the
e 5 0EWD ast Gyt 50,800 50,000 - 0,000 - 50,000
redestrian safely monltors tn the TL for chitdran and
1) 6 sentors. 50,000 50,000 - 50,000 . 50,000
B € Event suppart for Transgender Cuitural Dlstrict 5,000 35,000 - 25,000, - 25,000
Event production within the SOMA Leather Culttrsl
72 6 Oistrict 25,000 25.000 - 25,000 . 5,000
10 6 Rehab lundiog for dog parks [n Rincon HIfl 5,000 25,000 - 25,000 - 25,000
~ {€aulpment casks fac pawerwathing of sidewalks wiin
u s [Teaderloln & SOMA 25,000 35,080 - 25,000 - 15,000
Bullding 2¢quisition and communlty ownership
caunszfing for non-peofits serving the Ailpino
x2 5 MOHED ity In SOMA 25,000 25.000 - 25,000 - 25,000
- |Communlty engagement through creative storytelling
2 6 MOHCD jand theater for SRO restients In th Tendetioin. 15,000 15,000 : 15,000 15,000
o 5 JOEWvD 0og Waste Bag Dispensers within District 6 15,000 15,000 - 15,000 e 15,000
Pasticipatory Budgeling for Districk 7: Vislon Zero *
3 2 GEN Projects 250,000 50, - 250,000 - 250,000
_GEN ro] 250,000
tParticipatory Budgeting far District 7; Genaral Projects:
re 7 Gen & Disaster Preparednest Profects . 50,000 50,000 50,000 50,000 160,000 - 100,000
R e S Bregramining VWough Eormmunity-
based copnector netwarks in District 7: Innee Suset
(85%), Miratama Park, Mesced Extensian, Midtown
[Terrace, and Supnyside {$50k to serve four
ry 7 HSA < DAAS 55,000 55,000 s500 55,000 110,000 - 130,000
After schaol suppart and family sngagement program
ol 7 {iatd {for Aptes Middle schoot 50,000 50,000 50,000 50,000 100,000 - 40,000
Cammuntty Culiurst Events In Plstrict 7 including Lunar |
23, 7 [OEWD §ew Year Event on Ogaan Avenue 20000 20,000 - 20,000 - 20,000
50 7 Repalrs & Construction foy Ed's 35,000 35,000 . 35,000 - 35,000
 Activation of an Interactive space for play and A
£18 7 District 7 {Play spoce) 50,000 50,000 - $0,000 - 50,000
32 7 Qutdoor Mavie Nights In Distsict 7 15,000 15,000 - 15,000 - 15,000
22 7 ¢ Za0 - Deferced 50,000 50,000 - 50,000 - 50,000
Staffing to support community planning and project
3¢ i for Ofstrict 7 tand use 3nd housins, 100,000 100,000 130,000 110,000 230,000 - 230,000




- - iy 0-24 non- "
Nptstdet] Degartment . . Dessription, 1920 GF§ * 25‘;;“"‘ 1920Tota) | 202265 | EF: o™ | 2021 Toral aFs non-GES | 2¥ear Tolal
A pilot to educate and encoursge businesses fn District
35 7 (e 7 tause reysable foodware 3nd drinkware, 30,000 30,000 . - 30,000 - 30,000
Funding to suppack expanding supply inventory and .
&3 7 HSA - DAAS providing storage for Sentor Propramming 1n Dlstrict 7 10,000 10,600 - 10,000 : 30,000
s s {oewo Castro Commerclal Coreidor banager ) 75,000 75,000 . 75,000 - 75000 |
22 3 DCYF- SFUSD _ JAlvacado Elementary Turl 35,000 35,008 N 35,000 3 35,000
& 5 CPC. Planning__{Duboce Trisncle Historle Syrvey 24,000 24,008 . 24,000 . 24,000
00 £ Noe Valley Town Square fmprovements 35,000 35,000 - 35,000 - 35,000
so1 3 Cottege Rl Beaulification Projects 40,000 40,000 - 40,000 - 40,000
162 8 Christopher Playground Plapstructure & fence 140,000 140,000 . 140,000 - 140,000
103 3 Sidewalk Gardens 90,000 50,000 . 20000 - 20,000
304 3 é_u_s Plan 41,500 41,500 - 41,500 - £1,500
Support Groups 3nid Behavloral Health Consuliatlons
205 B ~DAAS _lforSeniors 15,000 15,000 - 15000 . 25,000 |
106 8 [Castrg Community On Patrol 20,900 20,000 20,000 20,000 40,000 . 20,000
) 8 Glen park Greenwag Troll 32,000 32,000 - 32,000 : 32,000
District 8 Resilienty - Reslfiency hubs and
(108 3 h 40,000 40,000 40,000 48,000 80,000 - 80,000
Gisirict 8 Rec-Park Fee Refmbursement for Community .
0y 1 Events and Schools 12,500 32,500 - 12500 - 12500
130 0 Districs 8 Senfor Cheirs 70,000 T 20000 20,000 20508 40,000 - 40,006
ny % RRT Youth Theatre educationtn the Mission 50,000 56,000 50,000 0,000 160,000 - 100,000
2 5 AR Trans Dance Festival 25,000 25,000 25,000 25,000 50,000 . 50,000
] 3 ART Heaith & Wellness Thestre Programs In SPUSD Schools - s 30,600 50,000 50,000 - S0.000 §
334 8 |ART Southeast Astan Fllm Festivals 20000 20600 - 20,000 - 20000 }
8 0£WD 0b Training, for LGBY beople in Recovery 46,000 46,000 20000 40,000 80,000 . 80,000 |
Activation of 16t and Mission BART Plaza through
. cultirat events, smatl business engsgement and
] own i 60,000 60,000 - 60,800 . 60000
tal | menarship and suppon for
|newcomer, engtish language-learner students in 6-12 .
s o boyr grade from the Migsion 25,000 25,000 - 25,000 - 25,000
Early llermcy education to low income Immigrant
e £ [CFC-Flrsts __ [children in the Portola 75,000 75000 - 75,002 - 75,000
- Cultursl progrsmming and leadership development for X
ng 2 IMOHCD systems involved snd In-risk TAY youth in the Mission 50,000 50,000 . 50,000 4 50.000
Legal ciinlcs In the Missfon for Spanish speaking low
e 9 HSA- DRSS lincome seniors 50,000 50,000 - 50,000 - 50,000
Mission district-hased wraaround services for recent . .
asylum seekers Including case management, fegat
171 9 MOKCD services, food panry, support groups 100,000 100,600 . 100,000 . 100,000
College readiness programming 3t O'Connefl igh
11, £ DOYF school and college persistence support for alumni 60,000 60,000 - 0,000 . 60,000
Community-based family support services for fow .
121 b CFC-FleatS _ lincome, Head Start-enrolled familles in the Mission 50,000 50,000 . 50,000 - 50,000
——
Summer safety plan for the Misslon to address recant
14 o DOYF iz In violence In the North Mission ares 55,000 55.000 . 55,000 - 55,000
Services and eulinary programming for diverse low
s s HSA-DAAS _ lincome senfors In Berna) Helghts 76,000 70,000 - 20,000 - 70,000
Portols Community Safely Plan, Including quarterly
safety meetings, security cameras for bissinesses and
16 o MOHCD Portola Autumn Moon Festival 80,000 80,000 - 0,000 - 80,000
ho 9 ART donce anty Inthe Mission 25,000 25,000 - 25,000 - 25,000
oY) H [ Laauificatlon In Sputh West Bemal 10,000 30,000 - -
icstion Jn Sputh West Berm: 10,000 10,000
121 9 ART Mura! preservatlan and restoration at York Mini-2ark 20,000 16,000 . - 10,000 - 10,000
[Leadership development tratning for Bernat Dweliing
0 £ HOHCD Housing Residents 30,000 30,000 - 30,008 - 30,000
(Capacity bullding ta secure Misston workforce spency
13t El 0EWD asset In the Mission 50,000 50,000 - 50,000 . 50000
EEXd s MTA Pedestrizn pafaty on Cortang 20,000 20,000 - 20,000 - 20,000
133 9 REC Farm operations n Bernat Helghts 20000 20,000 . 20,000 - 20,000
Free, bllingual Spanish/English family friendiy art watk .
E] ART and experlence atong 24th Street in the Misslon 25,000 25,000 - 25,000 - 25,000
Factiitles prep for interim use af Clly-owned future
5 i] MOHED aHordable hovsing sile In the Migsion 50,000 50,000 - 50,000 50,000
. [Sdewalk garden pilot program Ioi low Icome
in the portaly 10,000 10,000 . - 10,000 10,000
|Beautification of Mison Sureet between 34th and 16th!
sireets 25,000 75,000 - 75,000 . 75,000
Close the Youth Guldance Center working group 50008 50000 50,090 50,000 100,000 - 100,000
Job teatning for District 10 youth tn hospitality 48,000 40,000 40000 40,000 80,000 - 80,000
1
Youth access point service 55000 55,000 55,000 55,000 110,006 > 110,000 |
1y 0 |oove - |Youth gardening projects Io District 20 20,000 20000 20,000 20000 40,000 - 40,000
Reslliency grant to buld capacity for District 10
11 10 _loewo . bosed 25,000 25,009 25000 25,0 50,000 - 50,000
has 10 jpove Support for SFUSD. High Schoot 50,000 o008 50,000 50,000 100,000 . 100,000
b4t 10 joEwp for Dinirict 10 commercisl corridors 5,000 85,000 25,000 85,009 ~ 170,000 - 170,000
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pbstrict] Department Oeserptlan 1520685 &:’F;"”‘ 1830Tatat | 071G | EFS"“" 20-21 Tata) GEs A0n-GFS | 2¥ear Tatal
s 10 |oewp suppart for Dguls tralning 15000 15,000 25,000 25,000 0,000 - 50.000
145 0 |Mokco Legul Services fac housing readiness 30000 s0000 35,000 30,000 60,600 | - £0,000
141 10 |HAc Detention Diverston programs for youth 25000 25,000 25,000 35,000 50,000 - 50,000
148 10 [DCYF. Launch of 2 cammunity kitchen In District 10 15,000 15,600 15,000 15000 30,000 - 30,000 |
e 10 MG ischool supplfes for plstrlct 10 student 5000 5,000 5,000 5,000 10,000 - 10,000
150 10 654 " [Suppont for the Bayview Citlens Advisory Committee. 50,000 50,000 60,000 60,000 120,000 - 120,000
Visitacion Valey bifingual aduit pragrams for chalr and
151 10 iHsA dance 35,000, 15,6000 15,000 15,000 30,000 - 30,000
Replace 4,800~ §,000 square feet of cancrate with
151 11 PUC sidewalk gardens, 3 blocks both sldeas=§40,000 40,000 40,000 - - 40,000 - 40,000 §
. ISIX to feven cammunity fvoluntesr hased) concerts I
151 11 lnec 2019 3t the JG In Md aren Park, 20,000 20000 - - 20,008 - 20,000 |
Malntalir and Tnereasa meatal health serlces to
154 1 oy excelsior 75,000 75,000 - - 75,000 - 75,600
ass 11 ooy Arts Peagram for youth ages 1114, 63,000 63,000 - - 63,000 - 62,000
. Free before and aftesshool enichment pragrams at
156 11 {lagd Langfellow Elemeantary Schaol, 100,000 100,000 - - 100,000 hd 100,000 {
Funding for expansion of tralalng, community
caordinatian on 2 block by black basts, block partles,
and emergancy supplies for D11 Resillancy Programs In
157 11 iMOHCD M, Cayuga and Excelslar, 30,005 10,000 - - 30,000 - 3‘2:‘2‘2‘7_1
Provida Plonlc tables autside far focat restaurants :
11 MTA [ductng Excefslar Sunday Streets tn Oct 2019 5,000 5,000 - - 5000 - 5.000
[Multicultural perfarmance on stage 3 Seneca for Oct
~ 2013 Excelsiar Sunday Streets {facus an Fillplno
133 11 IMTA Heltage Month]., 8,000 8,000 . - 3,000 - 8,000
{Funding for creatiye workforce Intenslves, Inteeships,
2nd alter school pragrameming for San Frandsca public
160 1 jacy {High Schoal students In Distrlck 13, 50000 50,000 - - 50,000 - 50,000
Capacity bulding, outreach and wellness program for
161 1 Joswo senlors in an Excelsior nefghl center, 50,000 50,000 - - 50,000 . 50000
Low Cast or Free group classes on health sducation
[Rrometing healthy litestyle, chronle dlsesse preventlon
s 1t |2 heatthy gating I £x: 10,000 10,000 - - 10,000 - 10,000
Community connector grogram, Start two aew
carmunity connectar peagram under-served D11
a1 11 b {Excelslor & Crocker Amazon}, 50,000 50,000 - - 50,000 - 50,000
Recand Park Parmit Fees for helghhorhood eventsin
I 1 istrict 11 10,000 10,000 - - 10, - 10,000
Power cleaning sldewalks and swningsalong the Outer
e 1 Mission Suect carridar, 120000 120,000 - - 120.000 - 120,000
€xpantsion of free funch pragram serving fresh and
healthy Astan culsines to senlags [n the Excelslor, Quter
166 11 Mission Nelgh! 35,000 35,600 . - 35,000 - 35,000
Q.
Congragate mea) program provided Monday-Friday for
167 1 serlots in OME, 75,000 75,000 - - 75,000 - 75,000
[ Cayuge Statrway 8eautiilcation Project {complete the - B
16 1 mosalc stalr rlsacs) 7.000 7,000 - - 2,000 - 7,000
Chramebaoks, IPADs and Charging Caets for Shertdan
e 11 [sruso Elementary schant N 32,000 32,000 . - 32,000 - 32,000
Greenfng and maintenance of Iirge medlans and :
10 11 loew ackiets 70,009 70,400 - . 70000 - ‘70000
Youth leadership tralning for high schaol students who
ey 11 |Monco live |n or attend schaol In the district, 25,000 25,000 | - - 25,000 - 25.000
T
Tralning far PK-12 students during schaal day,
afterschool sad suramer with praject-bated leacning tn
{intardlsctplinary subjects for students at Denman
Middle Schoal, San Miguet Elementary Schaol,
177 11 focv Leadzeship High Schoal, and Bafhoa High Schoot 30,000 50,000 - - 50,000 - 50,000
Suppart secvices for mental health snd academilc
lencichment for Filipina tmenlgrant yauth and thelr
un FEY MTA famlfies 25,000 25,000 I - 25,000 - 25,000
[Cammuntty Garden at Minnle & Lovle Ward Recrestion|
12 11 frec Center . 0,000 50,000 . - . 50,000 - 30,000
i} 5,200,500 5,200,500 1,799,500 3,735,500 13,000,500 | 11,800,000




Budget Committee Proposed Excess ERAF Spending Plan

Excess ERAF Allocations

(Discretionary Portion of FY16-17 & FY19-20 Amounts}

1

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

32

Affordable Housing Development & Acquisition

Affordable Housving Production - Gap Financing, Predevelopment, & Acquisi%:ion 42,69
Affordable Housing - Gap Financing for Three Pipeline Ready Projects 76.00
Housing Trust Fund Debt Repayment- 8.80
Affordable Housing Preservation - Small Sites & Housing Accelerator 28.46
~ 155,85

Homelessness, Behavioral Health & Housing
Cooperative Living Opportunities for Mental Health Fund 6.00
Senior Operating Subsidies Program/Senior Project-Based vouchers 5.00
Nav Centers, Tréatment Beds - Continue Operations {through FY20-21) 12.20
Masterleases - Continue Operations (through FY20-21) : 7.60
Residential Treatment Beds for Dual Diagnosis - Capital & Operating (through FY20-21) © 8.30
Rapid Re-housing - Family 2.10
Homelessness Prevention - Mediation, Move-in Assistance & Flexible Grants 2.30
Trans Housing Subsidies - Operations {through FY20-21) 2.00
Emergency Rental Assistance - Operations (through FY20-21) A - 1.60
Rental Subsidy Program - SRO and Homeless Families Project/Housing Choice Based Vouchers 5.00
Permanent Deep Subsidies for Seniors and People with Disabilities (through FY20-21) 2.00
Permanent Deep Subsidies for HIV+ Residents {through FY20-21) ’ . 200
Transitional Age Youth Residentlal Treatment Beds (through FY20-21) 2.00
Economic Hardship Fund for Masteriease SRO Tenants 1.00
60.10

Other Discretiona.ry

Working Families Credit 2.50
Vision Zero improvements ) 2,50
Free City College - One-time Retroactive & FY 19-20 Operating ' 13.80
Fire Safety Equipment, ] . 4.00
Childcare Facility Acquisition & Rehab ‘ 7.00
Non-prafit Stabilization and Acquisition in the Mission 0,50
‘ 30.30
Excess ERAF Total $246.35

Allocation of Special Educator Reserve Fund

{Established in FY18-19 Excess ERAF Spending Plan)

33 SFUSD - Teacher Wage Support (through FY20-21) ) . 13.10
34 Extend Early Childeare Stipends (through FY20-21) 13.40
35 SFUSD - High Potentlal Schools Stipend Support {through FY20-21) ‘ ©10.00
36 SFUSD - Mental Health Centers ) - 3,50
37 Childcare Facility Acquisition & Rehab 3.00
38 New Childcare Subsidies (through FY21-22) : 9.00
39 . Educator Reserve Fund Total $52.00

Total o ' _ $298.35

*

Budget Committee amendment vs. Mayor's propoesed spending plan
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Budget and Finance Committee

To view the City department presentations provided at the Budget and Finance
Committee meeting, please visit the following link:

- htips://sfeov.legistar.com/LegislationDetail.aspx?1D=3975442&GUID=F13AB293-9486-4AC1-ACR7-
F1CO56AA0CDB
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21 "

Note: Add ltlons are single-underline zz‘alzcs Times New Roman:
: deletions are

strikethroush italics Times-Nevw Roman.
Board amendment additions are double underlined.
Board amendment deletions are eierrkeﬂéhreeghrnermelr

" BEIT ORDAINED BY THE PEOPLE OF THE CITY AND COUNTY.OF SAN FRANCISCO.

SECTION 1. ESTABLISHMENT, CREATION AND CONTINUATION OF POSITIONS.

‘In accordance with the erovisions of the Administrative Code; the positions hereinafter

enumerated under the respective departments are hereby created, established or continued

for the fiscal year ending June 30, 20482020. Posiﬁons' created or authorized by Charter or
State law compensations for which are paid from City and County funds and appropnated in

the Annual Appropnatlon Ordmance are enumerated and mcluded herein.

The word position or positions as. used in the ordinance shall be construed to include office or’
offices, and the word employee or employees shall be oonstrued to include officer or ofﬁcers
The terms requisition and “request to fill" are intended to be synonymous and shaH be

construed to mean a position authorization that is required by the Charter.
Section 1.1. APPOINTMENTS AND VAGANCIES . PE_RMANENT. POSITIONS.

Sectien 1.1A. Appointing officers as specified in the Charter are hereby authorized,

subject to the prOvisrons ‘of tr\is ordinance, to make or continue appoin’cments as needed

during the fiscal year te permanent poéitions enurnerated in their respective sections of
| ’rhis ordinance. Such appointrhents shall be made in accordance with the provisions of

" the Charter. Appointing officers shall not make an appointment to a vacancy in a
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~ Annual Saléry‘_Ordinanc_e Fiscal Years 2048-2019-2020 and 2048-202020-21

permanent positipn until the request to fill for such service is approved by the Go.ntrqiler;
Provided further, that if the Méyor declares an intent to'approve requests to fill due to
unanticipated financial reasons, appointing officers shaAIl.no,t maké an appointmentto a
vacancy in a permanent position until the requeét to fill for such service is approved by

the Mayor. Provided further, that if changes occur to the classification, compensation, or

- duties of a permanent position, appointing officers shall not make an appointment foa

vacancy in such pos‘iti'on until the request to fill for such service ié approved by the
Human Resources Departmént. Provided further, that in ordef to prevent {he stoppage
of essential .se'r'vices, the Human Resources Director may authorize an emergency
ap@ointment pending approval 'or'disapp_roval bf a request to fill, if funds are available to

pay the compensation of such emergency appointee,

Provided that if the proposed employment is for inter departmental service, the Controller

shall appréve as to conformity With_th_é following inter depar’tmental procedure. .
Appointing officers shall not authorize or permit employees to work in inter departmental
service unless the fo!lowing provisions are complied with. The payment of compensation .

for the empioyment, of persons in inter departmental service shall be within the limit of

.the funds made available by certified infer departmental work orders and such

compenéation shall be distributed to the inter departmental work qrderé against which

they constitute proper detailed charges:

‘A, Inthe event the appointing officer is unable to emplxoyva qualified person to
cover the work schedule of a positionl herein established or authorized, the appointing
officer, subject to the _prbvisioﬁs of this ordinance and the appropriation ordinance

and with the approval of the Human Resources Department, may at his/her discretion

221 | ‘Page2
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Annual Salary.Ordinance Fiscal Years 2648-2019-2020 and 2649-202020-21

employ more than one person on a lesser work schedule but the combined salgries
.shall not exceed the compensation abbropriéted for the position, or may appoint one
person on-a combined work schedule but éubjeo’c to the limitation of the appropriatiqn
and the compensation schedule for the position and without amendment to this

ordinance.

B. _Where a vacancy exists in a position.the Human Resources Director, may and is
hereby authorized to appro;/'e a tem'porary (diverted) request to fill in a diﬁérgnt olasé;
provided that the Controller certifies that fundé are avéilable to ﬁlil sald vacancy on-
this basis, and provided that no action taken as a result of the application of this
section will affect the Qlassiﬁcation of the position concerned as establiShed inthe -

budget and annual salary ordinance.

An appointing officer, subject to the provisions of this ordinance, the Annual

Appropriation Ord‘inance, the Controller's certification of funds and Civil Service

certification procedures may employ more than one person on a combined work

schedule not to exceed the permanent full time equivalent, or may combine the
appropfi'ations for more tha.n one permanent part time position in order to creéte a single -
full time.equivalent position limited to classifications of positions herein establishéd or
authorized and their respective compensatibn schedulés, éuoh changes shall be ’
reported to the Human Resources Department and the Controller's office. No full time
equivalent position which is-occupied by an employee shall be reduced-in hours without
the.voiuhtary consent of the employee, if any, holding that posiﬂon. However, the
combined salaries for part time positions created shall not exceed the compensation

appropriated forthe full time position, nor will the 'salary of a single full time position
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2048-202020-21

created exceed the compensation appropnated for part ime positions. Each permanent
par’t tlme employee would receive the same benefits as existing permanent part time
employees. The funding of additional fringe benefit costs subject to availapility of funds

will be from any legally available funds. |

Section 1.1B. With the exception indicated in F, the Human Resources Director is solely

authorized to administratively amend fhis ordinance as follows:

A. To change the classification of a position provided that the rate of pay is the

same or less and.the services are in the same functional area.

B. To adjust the eempensation ofa pesiﬁen pursuant to a ratified Memorandum of

Uhderstanding or ordinance of the Board of Supervisors.

C. To adjust the cempen‘sation of a position when the rate of pay for that position '
has been abproved‘ by the Board of Supervisors in a ratified Memorandum of

Understanding or ordinance,

D. To adjust the Cempensa‘éioh of a position pursuant fo a Memorandum of
Understandmg ratified by the Board of Supervisors with a recogmzed employee

bargammg group.

E. To amend the ordinance to reflect the initial rates of compensation for a newly
established classification, excluding classes Covered under.Administréti\(e Code,

Chapter 2A, Article IV, Section 2A,76 and Article V, Section 2A.90. -
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Annual Salary Ordinance Fiscal Years 2018-2019-2020 and 2019-202020-21

F.‘ To allow movement between police classes, provided that the total authorized

positions allocated to each rank is not increased.

G. The Human Resources Director and Department Heads are authorized to
implement interest arbitration awards which become effective in accordance with

Section 104 of the Annual Appropriations Ordinance.

H. The Human Resources Director may issue appointménts to Class 1229 Special
Examiner at any hourly.tate of the established salary range. .Said appointments
shall be considered temporary exémpt in accordance with Chérter Section
10.104(18). The minimum/maximum hourly range effective July 1, 2648-s _.
$58.3575-586.75002019 is $60.1375-$89.3500; effective December 28, 2019 the
range is $60.7375-690.2375. |

I. The Human Resources Director s authorized to adjust specific allocations within
the Management Classification and Compensation Plan (MCCP) and/or to correct

clerical errors in the MCCP resqlﬁng from the immediate impleméntation of the

" MCCP, provided that the rate of pay is the same or less.

J. Consistent yvith the Anpual Appropriatioﬁs OrdinanceSeCtidn 10.2, Professional
Service Contracts; the Human Resources Director is authorized to add posiﬁoﬁs
funded in accordance with that section. Consistent with Annual Appropriations
‘Ordinance Section 26 on work order appropriations, the Human Resouréeé Director

is authorized to add positions funded by work orders in accordance with that
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

section,

The Controller, the Clerk of the Board, the Mayor's Office and the affected department(s) shall

be immediately notified.

Section 1.1C. Provided fuﬁher, that if requests to fill for vacant .perrhanent positions'issued. by

departments where the Appointing Officers are eleéted officials enumerated in Article [ and
Section 6.100 of the Charter (the Board of Supervisors, Assessor-Recorder, Gity Attorney,
District Attorney, Public Defender, Sheriff and Treasurer) are approved by the Controller and
are not approved or rejected by the Mayor aﬁd the Department of Humén Resources’within 16
working days of submiséion, the requests to fill shall be deemed approved. If such r'edUests
to fill are rejected by the MaYor and/or the Department of Human Resources, the Appointing

Officers listed above ‘may appeal that rejection in a hearing before the Budget Committee of

_the Board of Supervisors, who may then grant approvat of said réquests tofill. -

Section 1.1b. The Human Resources Director is authorized to make perrﬁanent exempt | _
appointments for a period of up to 6 months to 'permit simultaneous-employment of an existing -

City employee who is expected to depart City employment and a person who is expected fo

. Page §
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Annual Salary Ordinance Fiscal Years 2648-2019-2020 and 2048-202020-21

be appointed to the permanent position p}eyiously held by ’the departing employee when such

an appointment is necessary to ensure implementation of successful succession plans and to

facilitate the transfer of mission?é.ritioal knowledge within City departments.

Section 1.1E. The Humaﬁ Resoutces Director, with concurrence of the Controller, is

authorized to adjust the Annual Salary Ordinance fo reflect the conversion. of temporary

" positions to'a permanent positibn(s) £+ when sufficient funding is available and {2conversion

is needed either (A) to maintain services when elimination of temporary positions is consistent

with the terms of City labor agreeménts or (B) to address City staffing needs created by the

San Franciséo Housing Authority’s ohanqinq'écope of work.
Section 1.2. APPOINTMENTS- TEMPORARY POSITIONS.

Temporary appointments to positions defined by Charter Section 10.1 04(16) as seasonal or
temporary positions may be made by the respective appq'mting officers in excess of the
ﬁumbe;r of permanent positi'ons herein established or enumeratéd and such other temporary
s‘ervioes as required at-rates Ano‘c in excess of salary schedules if funds have been -
appropriated and are available for such temporary service. Such appointments shall be
limited in diration to no more than 1040 hours in any fiscal year. No appointment to such |
temporéry or seasonal pbsition shall bé made until the Controller has certified the availability

of funds, and the request to fill for such service is approved by the Controller and the Human

‘Resources Department. Provided furthér that In order to prevent the stoppage of essential

services, the Human Resources Director may authorize an emergehcy appointment pending
approval or disapproval of the request to fill, if funds are available to pay the compensation of

such emergency appointee. No such appointment shall continue beyond the period for which

Pace7
226 :



—

w o ~l [o2] [8x1 R W N

B R B RNNDEE S » I o> » o0 =0

Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

the Controller has certified the availability of funds. P.rovided that if the proposed employment

*. Is for inter departmental service, the Controller shall approve as fo confprrnity with the

following inter departmental procedure. App'ointing officers shall not authorize or perrrrit'
employees to work in inter departmental service unless ‘rrre following provisions are complied
with. The payment of oornpensation for ‘rhe employment of persons in inter departmental

service shall be within the h'mitA of the funds made available by certified inter department,al' -

- work orders and such compensation shall be distributed to the inter departmental work orders

against which they constitute broper detailed charges.

Section 1.2A. Temporary Assignment, Different Department. When the _needs and the best
interests of the Crty and County &r San Francisco require, appointing officers are authorized to
errange amorrg themselves the assiénment of personnel from one department to another -
department on a temporary basis. Such temporary assignments shall not»ble treated as
transfers, and may be used for ’rhe alleviatiorr of;temporary seasonal peak load situations, the .
oompletron of specific pro;ects temporary transitional work programs to return injured '
employees to work or other circumstances in Whrch employees from one department can be
effectively used on a temporary basis in another department. 'All such temporary assrgnments

between departments shall be reviewed by the Human Resources Department.

Sectlon 1.3. EXCEPT!ONS TO NORMAL WORK SCHEDULES FORWHICH NO EXTRA

.COMPENSATION 1S AUTHORIZED

Occupants of salaried classifications (i.e., designated ~Z symbol) shall work such hours as |
may be necessary for the full and proper performance of their duties and shall receive no

additional compensation for work on holidays or in exceés-of eight hours per day for five days

227 - Pames



-y

© ® ~N o o~ W N

Annual Salary Ordinance Fiscal Years 2648-2019-2020 and 2049-202020-21

perwe'ei.(, but may. be granted compensa’cory time off under the provisions of ratiﬁed,-
applicable Memorahdum of Understanding or ordinance. .Provided that, subject to the fiscal
provieions of the Charter and the availabilify of fqnds, the provisions-of this section may be
suspended to allow overtime payment, pursuant to approval of the Director of Human
Resources. .A‘pproval of overtime payments shall be limited to extraordiham'ciroumstances in
which employees are required to work a eigo'rﬁcant number of hours:in excess of tﬁeif regular
work scheoules for a prolonged period of time, with a limited ability to use compensatory time

off. Further, such payment shall be consistently applied to'all pereonnel ina class.

Section 1.3A. Work Performed Under Contract And Compensation Therefore. In the
execuﬁon and performancer of any contract awarded to a city department under the
provisions of Charter Section A7.204 and the Administrative Code, the rates fixed herein
shall not apply to emoloyments' engaged therein, and i}n lieu thereof not less than the
higheet general prevailihg rate of wages in private employment for‘similar work, as fixed by
a resolution of the Board of Supervisors and.in effect at the time of the award of said

contract, shall be paid to employees performing work under such contract.

Section 1.3B. Charges and Deductions for Mainten’ance The. compensations fixed hérein
for all employees whose oompensatlons are subject to the provisions of Charter Seo’clon
A8.400 and lncludxng also those endaged in oonstruotton work outSIde the Clty and County

- of San Francisco, are gross compensations and include the valuation of maintenance
provided such employees. Charges end deductions therefore for any and all maintenance
furnished and aeoepted by employees shall be made and mdloated on time rolls and
payrolls in accordanoe with the following schedule of Charges or as posted ona

department’s website or contained in the applicable Memoran_dum of Understanding
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between the City and labor organizations. Provided, however, that no charge shall be -
made for meals f_umiéhéd cooks, bakers, waiters, waitresses, and other kitchen workers
while on duty, and that the City shall provide breakfast, dinner, and midhight meals to

interns and residents when they are working in the hospital, and shall provide weekend

lunches to interns and residents when they are working weekends on call (the Department

may require such interns and résidents to provide proof of eligibility for such meals upon

-request), and provided further that employees of the Hetch Hetchy Project and Camp

Mather who are temporarily assigned to perform duties for a period in excess of a normal
work day awéy from the headquarters to which the employees are normally and
permanently assigned, shall not be charged for board and lodging at the Headquarlers fo

which they are temporarily assigned.

1. MEALS:

A. Juven’ile Couﬁ

___Allinstitution, ber meal  $.4.50

‘B. Recreation and Park - Camp Mather
per meal - '$ 825

C. Sheériff

SFGH Ward 7D, average $ 6.00
All Jails, allmeals  _ "~ $ 1.00
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7

1

2 2. HOUSE OR APARTMENT:

3 -

4 Unless otherwise specified, lodging for all facilities except Hetch Hetchy Project, an-

5 amount set in accordance with the recommendation of the Director of Property on the

6 requést of the Department Head and approved by the Controller, or as provided in ratified

7 collective bargaining agreement. | | |

8 | ‘

9 Note: Sales of meals by emplcyefs {o employees are subject to state sales tax. The meal
110 - cost ﬁgL‘Jr_evs‘and 2048-2019-2020 annual saiary ardinance rates stated in the schedules do
11 notinclude any provisions for state sales tax payable by the City and Codnty to the State.
12 | -

.13 SECTION 2. COMPENSATION PROVISIONS.

4 . | - |

15 Section.2.1. PUC EMPLOYEES ASSIGNED TO HETCH HETCHY AND RECREATION

116~ AND PARKEMPLOYEES PERMANENTLY ASSIGNED TO CAMP. MATHER.

18 The Public Utilities Commission and Recreation and Park Deparfment will pay a stipend of
: 119 . $98%444w per month to employees residing iﬁ designated zip code areas én_rolléd in

20 | the Health Services System with embloyee plus two or moré dependents where HMOs are

21 " not available and such employees are limited to enroliment to the City Plan |. The 'Publio

}22 | Utilities Gommission will pay a stipend of $700.73121.90 per month to employees residing

23 in designated zip code areas enrolled 'in the Health Services System with employee plus

24" one dependent where HMOs are not available and such employees are limitedto

25 enroliment to City Plan . These rates will be ﬁn‘ally determihed by the Human Resources
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Director after the Health Service System Board approves rates effective’Jahuary 1,

20492020. The City reserves the right té either reimburse the affected employees or ‘

. provide an equivalent amount directly to the Health Services System. ‘

Section 2.2. MOVING EXPENSES.

Where needed to recruit employees to fill positions that are listed under San Francisco

Charter Section 10.104(5), (6), and (7), an appointing authority may authorize the

-expenditure of pre-offer recruitment expenses, such as interview travel expenses, and

reimbursement of post-offer expenseé, such as moving, lodging/’cemporary héusing and

ather relocation costs, not to exceéd $24.42422 178. Reimbursement will be made for -

- actual expenses documented by receipté, As an.al‘telmati\'/e, the Controller may authorize
" advance payment of approved expenses. Payments under this secfion’ are subject fo

- approval by the Controller and the Human Resbu'rces Director. This amount shall be

indexed to the.growth rate in the Consumer Price Index — All Urban Consu’mers (CPI-U),

as reported by the Bureau of Labor Statistics for the San Francisco Metropolitan Statistical

" Area from Febrﬂary to February of the preceding fiscal year.

Section 2.3. SUPPLEMENTATION OF MILITARY PAY.

A. In accordance with Chaﬁer Section A8.400 .(H) and in addition to the benefits provided
sursuant to. Section 395.01 and 395.02 of the Califorhia Military and Veterans Code and

the Civil Service Rules, any City officer or employee who is & member of the reserve corps .
of the United Stateé Armed Forces, National Guard or other uniformed service |

organization of the United States and is called into active military service on or after
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2040-202020-21

-September 11th, 2001 in response to the September' 11th, 2001 terrorist attacks,
international ’(erroriém, conflict in Iragor rélated extraordinary circumstances shall have the

benefits provided for in subdivision (B).

'B.. Any officer or employeé to whom subdivision (A) applies, while on military leave shall
receive from the City; as of the effective date of this ordina_hce, fh’e foilov\xihg supplement to

their military pay and benefits:

1. The difference between the amount of the individual’s gross military pay and the
amount of gross pay the individual would have received as a city officer or employee,

had the officer or emploj‘ee worked his or her normal work schedule.

2. Retirement service credit consistent with Section A8.520 of the Charter. The City
shall pay the full employee contributions required by the Charter to the extent employer -
paid employee contributions are'rquuired under the memorandum of understanding

* covering the employee. -

" 3. All other benefits to which the individual would have been entitled had the individual

ot been called to active duty, except as limited under state law or the Charter.

B. - As setforth in Charter Section A8.400 (h), this section shall be subject to the following

limitations and conditions:

1. The individual must have been called into active service for a period greater than 30

consecutive days.
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Annual Salary Ordinance Fiscal Years 2048-2019-2020 and 2049-202020-21

2. The purpose for such call to active service shall have been to respond to the

- September 11th, 2001 terrorist attacks, international terrorism, conflict in Iraq or related

extraordinary circumstances and shall not include scheduled training, drills,. unit training

assemblies or similar events.

3. The amounts authorized pursuant to this ordinance shall be offset by amounts
required to Pe paid pursuant to any other law in order that there be no double

payments.

4. ‘Anyindividual receiving compensation pursuant to this ordinance shall execute an

agreement providing that if the mdmduai does not return to City service within 60 days
of release from active duty (or if the individual is not it for employment at ’that time,
within 60 days of a determination that the employee is fit for employment), then that-
cdinpensation described in ASéCtions (B)(1) through (B)(3) shall be treated as a loan
payablg yvifh interest at a rate equal 'to' the greatef of (i) the raf_e— received for the
concurrent period by the Treasurer's Pooled Cash Aécount_or (i) the minimum amount
n.eoessary to avoid imputed income under-the‘lntemal Revenue Code.of 1988, as
amended from time to time, and any 'suoceséor statute. Such loan shall be payable in
equal monthly installments over a peﬁod not to éxceed 5 years, commehcing 90 days
after the individual's reieasé from active service or return to fitness for employment. -
5. This sectj'on shall not apply to any active‘duty served v,duntarily after thé time. that

the individual is called fo active service.

233 | . Pamet4



—

O "0 ~ o2] 93] Sw N

© © ®»m N o o rA ® N =~ O

23
24
25
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" Section 2.4 » COMPENSATION OF CITY EMPLOYEES DURING SERV!CE ON CHARTER-
MANDATED BOARDS AND COMMISS[ONS OR BOARDS COMMISSIONS AND

COMMITTEES CREATED BY lNlTIATlVE ORDINANCE

‘A. City employees serving 5n Charter-mandated Boards and Commissions, or Boards,

Commissions and Committees created by initiative ordinance shall not be compensated for
the number of hours each pay period spent in service of these Boards and Commissions,

based on a 40~‘hour per week compensation assumption.

- B. City employees covered by this provision shall submit to the Controller each pay period a

detailed description of the time spent in service, inb!uding attending meetings, preparing for

meetings, meeting with interested stakeholders or industry, and writing or responding to -
oorresbondence. There is a rebuttable presumption that such employees spend .25 of their
time in service of these duties. This im‘ormaﬁoh shall be made publioly available pursuant to

the Sunshine Ordinance.

C. This provision shall not apply to City employees whose service is specified in the Charter
or by initiative brdinan(:e, nor shall it apply to City employées serving on interdepartmental or
other working groups created by ’initia,ti\/e of the Mayér or Board of Supervisors, nor shall it

apply to City employees who serve on thé Health Service Board, Retiree Health Care Trust

Fund Board, or Retirement Board.
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Annual Salary Ordinance Fiscal Years 201820192020 and 2049-202020-21

Section 2.5 COMPENSATION OF PLANNING COMMISSIONERS FOR ATTENDANGE AT
PLANNING COMMISSION MEETINGS. |

Each commissioner serving on the Planning Commission may receive full compensation for

“his or her attendance at each meeting of the commission, as enumerated and included herein,

if the commissioner is present at the beginning of the first action item on the agenda for such
meeting for which a vote is taken until the end of the public hearing on the last calendared
item. A commissioner of the Planning Commission who attends a portion of a meeting of the

Planning Commission, but does not qualify for full compensation, may receive one-quarter of

~ the compensation available for his or her attendance at each meeting of the-commission, as

enumerated and included herein.
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EXPLANATION OF SYMBOLS.

* The following symbols used in connection with 'the rates fixed herein have the significance

" and meaning indicated.

I @ T MmO O W

< =2 pPp VO T A

Biweekly. -

Contract rate.

Daily. A
Salary fixed by Charter.

. Salary fixed by State law.
.Salary adjusted pursuant to ratified Memorandum of Understanding.

Hourly.

Intermittent.
Rate set forth in budget.
Salary based oni disability transfer. |

S'ala,ry paid by City and County and balance paid by State.

: qufhly. :

No funds provided.

- Premium rate.

At rate set under Charter Section A8.405 according to prior setvice.
Weekly.
Yearly.
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LONDON N. BREED
MaYOR

OFFICGE OF THE MAYOR
SAN FRANCISCO

To: Angela Calyillo, Clerk of the Board of Supervisors
" From: Kelly Kirkpatrick, Mayor’s Budget Director
© Date: May 31,2019
Re:  Minimum Compensation Ordinance and the Mayor’s FY 2019-20 and FY 2020-21
Proposed Budget

Madam Clerk,

Pursuant to San Francisco Administrative Code, SEC 12P 3, the minimum compensation for
nonprofit corporations and publjc entitles will be $16.50 as of July 1, 2019. This letter provides
notice to the Board of Supervisors that the Mayor’s Proposed Budget for Fiscal Years (FY) FY
2019-20 and FY 2020-21 contains fimding to support minimum compensation wage levels for
-ponprofit corporauons and public entmes inFY 2019—20 and FY 2020-21.

Ifyou he_we any questions, please contact my office.

Sincerely,

: KG%W

Mayor’s Budget Director ‘ .

co: © Members of the Board of Superv1sors
Haryey Rose ‘
Confroller . ‘ . ‘ g

1 DR. CARLTON B. GOODLETT PLACE, Room 200
San FRANG]SCO GAtigv.?uA 94102-4681
EA Q444
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. OFFICE OF THE MAYOR

LONDON N. BREED

SAN FRANCISCO- MAYOR
co @ mw
;o G
. o Dy
To; Angela Calvillo, Clerk of the Board of Supeivisors B S =57
From: Kelly Kirkpatrick, Mayor's Budget Director , §§ — i‘é‘}l
Date: May31 2019 |:J \ . ??:;;:\l‘f
" Re: Initerim Exceptions to the Annual Salary Ordinance . = swuld
® 9o
. Therein present excephons to the Annnal Salary Ordinance (ASO) for cons1derat10n by the < &
Budget and Finance Committee of the Board of Supervisors. The City's standard prac’nce s to o

budget new positions beginning in pay, pedod 7, at 0.77 FTE. Where there is justification for
expedited hiring, however, the Boatd may authorize exceptions to the Interim ASO, which allow
new posifions to be filled in the first quarter of the fiscal year, pnor to ﬁnal adoptlon of the
budget, |

Exceptions are being requested for the foﬂowmg posmons

General Fund Positions (17.0 FTE)
= Homelessness and Supportive Housing (5.0 FTE)
9920 Public Service Aide (1.0 FTE); 1820 Junior Administtative Analyst (1.0 FIE); 1824
Principal Administrative Analyst (1.0 FTE); 1241 Human Resources Analyst (1.0 FTE); -
.2917 Program Support Analyst (1.0 FTE): The 9920 and 1820 are needed to provide
continued authority for off-budget positions supported by the State-fimded Whale Person
Care program, The 1824, 1241, and 2917 were all mid-year temporaty positions added as
aritical support staff to implement initiatives funded through the FY 2018-19 supplemental
appropriation of excess Educational Revenne Augmentation Fund (ERAF) and the 1,000
 shelter bed expansion. Their addition to the budget reflects the ongoing nature of the Work
begun in the current budget year.

» Mayox’s Office of Housmg and Community Development (3.0 FTE). .

‘ 9774 Senior Commmunity Development Specialist I (1.0 FTE); 1823 Senior Administrative
Analyst (1.0 FTE); 0922 Manager I (1.0 FTE): The 9774 position continues an existing”
Tirited-duration position to itplement an ongoing nuisance abatetment loan program for an
additional three yeats; the 1823 continues-an existing, limited-duration position for program
evaluation of the HOPE SF program; and the 0922 continues the City’s Digital Equity
Program and moves it to MOHCD. The Digital Equity Program was previously funded as a
one-year pilot by the Committee on Information Technology (COIT) and housed in the City
Administrator’s Office.

e City Admlmstrator (2.0 FTE) .

' 1044 TS Engineer-Principal (2.0 FTE): These positions are off-budget in the Digital Services
team to support the City’s effort to take petmitting from paper to digital, The City is secking’
to streamline the permitting process by opening a new one-stop Pérmit Center. The two
positions are critical to bring on board at the start of the new fiscal year in order to ensure
the project is able to move forward ahead 6fthe opening of the new Permitting Center. '

1 DR. GARLTON B. GOODLETT PLACE, Room 200
SAN FRANCISCO, CALIFORNIA 34402-4681
- TELEPHONE: (4%%5461 41



Recreation and Park (2.0 FTL)

1657 Accountant TV (2.0 FTE): These positions are needed to support bond-funded capital
projects and administration. Specifically, the accountants will be working on reconciliation
of the 2008 General Obligation (GO) bond funds and the first issuance 2012 GO Bond fund,
the correction of incorrectly cross-walked FAMIS/ESP capital data, creation of a new

. accounting structure for GO Bonds and year-end close.

Human Resources (2.0 FTE)

0922 Manager 1.(1.0 FTE); 1250 Recruiter (1.0 FTE) These posmons support the Mayor's
~ Executive Directive.on Ensuring a Diverse, Fair, and Inclusive City Workplace, issued in

September 2018, Per the Directive, the Department of Human Resources was directed to
hire two full-time staffto focus on diversity recruitment as soon as possible, with on-going
support o be included inthe FY 2019-20 budget, These positions were hired temporarily

during FY 2018-19 and will become permanent on-July 1, 2019,

FPublic Defender (3.0 FTE}

8142 Public Defender s Investigator (1.0 FTE); 8177 Attorney, Cwﬂ/Cnmmal (2.0 FTE)

The positions support the continuation of the Public Defender’s jail divession pilot started in
FY17-18, extending the Pretrial Release Unit for two more years. These roles are currcnﬂy '

. performed by staff on expiring requisitions.

Non*GeneraZ Fi und Positions (5.36 FTE)

Adult Probation (1.0 FTE)

8529 Probation Assistant (0.5 FTE); 8530 Deputy Probation Officer (O 5 FTE): These
positions support the continuation of their Law Enforcement Assisted Diversion (LEAD)
program tbrough the end of the year. These roles are currently performed by staff on

expmng requisitions.

Dlstrlct Attorney (2. 0 FTE)

8132 District Attomey's Investigative Assist (1.0 FTE); 8177 Attorney, Civil/Criminal (1.0
ETE)! These positions support the continuation of the Law Enforcement Assistance
Diversion (LEAD) program positions through the end of the year to collect more data on the
pilot’s effectiveness. Thesé roles are currently performed by staff on expiring requisitions.

Homelessness and Supportlve Housing (1 0FTE)

2917 Program Support Analyst: (1,0 FTE); This position is needed to adrmms’cer the U.S.
Department of Housing and Urban Development (HUD) Coptinuom of Care program, wl hlch
also provides funding for the position. :

Treasurer/Tax Collector (1.36 FTE) :

1844 Sehior Management Assistant (1.36 FTE): This interim exception cortects an error. in
the past budget cycle to complete and provides 0.36 FTE authority for an existing 0.64 FTE
1844, and provides 1.0 FTE for a new grant-funded role to ensure compliance with the.grant *
provisions and des1gnated timeframe,

Please do not hesftate to contact me if you have any quesuons regarding the requas’ced interim:
exceptions to the Annual Salary Ordinance.

239



Sincerely,

4278

Kelly Kirkpatrick
Mayor's Budget Director
¢c:  Members of the Budget and Finance Committes

Harvey Rose
- Controller
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OFFICE.OF THE MAYOR
SAN FRANGISCO

To:

From:
* Date:

Re:

MAYOR

. Angela Calvillo, Clerk of the Board of Supervisors

Kelly Kirkpatrick, Mayor’s Budget Dir ec’ccu
May 31,2019

Mayor’s FY 201920 and FY 2020—21 Budget Subm1ss1on

Madam Clerk,

Tn accordance with City and County of San Francisco Charter, Article IX, Section 9.100, the Mayor’s

Office hereby submits the Mayor’s proposed budget by June 1%, correspondmg legislation, and related
materials for Fiscal Year 2019-20 and Fiscal Year 202021,

In addition to the Annual Appropriation Ordinance, Annual Salary Ordinance, and Mayor’s Proposed FY
2019-20 and FY 2020-21 Budget Book, the following itéms are itcluded in the Mayor’s submission:

The budget for the Office of Community Investment and Tnfrastructure for FY 201920

18 separate pieces of legislation (see list attached)

A Transfer of Fonction letter detailing the transfer of posmons from one City department fo
another. See letter for more details.

An Interim Exception letter

A Jetter addressing funding levels for nOnproﬁt coxporaﬁons or public entltles for the coming two -
fiscal years -

- If you have any questions, please contact me at (415) 554-6125.

Sincerely,

' . : ' _ r*”s
Mayor’s Budget Direstor , )

cel

g v P

Members of the Board of Supervisors
Harvey Rose .
Controller

LO:1 WY 18 A¥HEHE
b

g

1 DR. CARLTON B. GOODLETT PLAGE, Room 200
. SAN FRANCISCO, CAL AQ4102~4681
TELEPHONE: (4 54 6141

LONDON N. BREED



LONDON N. BREED
MAYOR

" OFFICE OF THE MAYOR
SAN FRANCISCO

To:  Angela Calvillo, Clerk of the Board of Supervisors -
From: Kelly Kirkpatrick, Mayor’s Budget Dxrector
Date: May 31,2019
" Re: Notice of Transfer of Functions tnder Charter Section 4.132

' This memorandum constitutes notice to the Board of Supervisors under Charter Section 4,132 of
" transfers of finctions between departments within the Executive Branch, All positions are
regular positions unless otherwise specified. The positions include the following:

¢ Two positions (2.0 FTE 1820 Junior Administrative Analyst) to be transferred from the
-Department of Human Resources to the Department of Technology in ordef to centralize
the work of the Office of Civic Inovation. The positions were originally budgeted in the
Department of Human Resourcss, along with othor fellowshlp posmons

s Five positions (1.0.FTE 0922 Manager I, 1.0 FTE 1043 IS Engineer-Senior, 1.0 FTE
1042 IS Engineer-Tourney, 1.0 FTE 1824 Principal Administrative Analyst, 1.0 FTE
1823 Senior Administrative Analysts) to be transferred from the Department of
- Technology to the City Administrator’s Office to co-locate the DataSF team mfh other
citywide policy and pro grammatm funotlons :

e Three positions (1 0 FTE 5278 Planner I, 1.0 FTE 1823 Senior Administrative Analyst,
and 0.5 FTE 1406 Senior Clerk) to be transfered from the City Planning Department and
- two positions (2.0 FTE 6322 Permit Technician IT) to be transferred from the Department
of Building Inspections to the City Administrator’s Office in order to create a centralized
staff for the new Permit Center. The Permit Center will serve as an efficient and
streamlined on'e—s’cop shop for construction speoial'events, and business permifdng

¢ One posmon (1.0 FTE 1823 Semor Admmlstratlve Analys'c) to be transferred from the
‘ City Adm1mstra’ror s Office of Digital Services team to the Office of Economic and
Worlforce Development (OBWD) to allow for better alignment of workforce related
programming. This posmon will overses the continued development of OEWD’s
workforee connection services and olient reporting database.

If you have any guestions please feel free to contact niy office.
- Sincerely,

Kelly Kirkpatrick |
Mayor’s Budget Direotor ’

N A ey o]

cc: . Members of the Budget and Fmanoe Commlttee
Harvey Rose
Controller

1 DR, CARLTON B. GOODLETT PLACE, Room 200
SAN FRANCISCO, GALIFORNIA 94102-4681
TELEPHONE! (4%54 %54»6141 ’
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CITY AND COUNTY OF SAN FRANCISCOi

BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST
1380 Market Street, Suite 1150, San Francisco, CA 94102
(415) 552—9292 FAX (415} 252-0461

Budget Overview Report

To: Budget and Finance Committee

From: Budget and Legislative Analyst’s Office _
Re: . Overview of the Mayor's Proposed FY 2019-21 Budget
Date: June 10,2019

Growth in the City’s Budget
Budget Growth Outstrips Population Growth and Inflation.

The City's budget has grown by 37,2 percent over the past five years, from $8.9
billien in FY 2015-16 to $12.3 billion in the Mayor’s proposed FY 2019-20 budget,
as shown in Table 1 below. The ‘average annual growth rate in total budgeted
expenditures during this period was 8.2 percent. :

At the same time, as seen in Table 1 below, the City’s population increased at a
much slower rate of 2.0 percent from 866,320 as of Iuly 1, 2015 to 883,305 as of
July. 1, 2018. Notably, the City’s population declined by 1,058 residents from July -
1,2017 to July 1, 2018, from 884,363 to 883,305. (

The consumer price index for the San Francisco area also grew at a slower rate
than the City budget, averaging 3.4 percent growth per year from 2015 to 2018.

General Fund Growth also Faster than Population‘ Growth and Inflation

The City’s General Fund budget has grown by 32.8 percent over the past five years
from $4.6 billion in FY 2015-16 to $6.1 billion in the Mayor’s proposed FY 2019-20
budget, as shown in Table 1 below. The average annual growth rate in General
Fund budgeted expenditures during this period was 7.4 percent.

Budget and Legislative Analyst
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FY 2019-21 Budget Overview Report
June 10, 2019

Tahle 1: Comparison of Growth in City Budget to Population Growth and
Inflation - FY 2015-16 to FY 2018-20

% Increase

FY2015-16  FY2016-17 FY 2017-18 FY 2018-19 FY 2019-20 _
Budget Budget - Budget Budget Proposed FY 2015116 to
) : ‘ FY 2019-20

General Fund ’ . |
Expenditures 4,587,552,026 4,859,781,042 _5,147,557,828 5,511,633,982  6,091,353,796  32.8%
Annual Growth Rate nfa. . 59% 5.9% . 7.1% 10.5% —
Non General Fund ’
Expenditures 4,351,022,057 4,727,695408 .4,971,520,172  5527,561,088  6,169,512,021  A418%
Total Expenditures  8,938,774,083 9,587,476,450 10,116,078,000 11,039,195,070 12,260,865,817  37.2%
Annual Growth Rate na  7.3% 5.5% 9.1% 11.1% -
City Population * 866,320 - 876103 884,363 883,305 nfa - 2.0%
Annual Growth Rate n/a 1.1% 0.9% ' -0.1%  n/a
Annual CP! tncrease 2.6% 3.0% © o 30% "3.9% o/

Expenditures Source: Adopted Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2019-20) and FY
2019-20 & 2020-21 Mayor's Proposed Budget Book. . :

“Source: U.S. Census Bureau https://www.census.gov/qulckfacts/sanfranciscocountycalifornia; population as of uly 1

" ®Consumer Price index (CPY) Source: U.S. Department of Labor, Bureau of Labor Statistics Historical CPI report {San Francisco-
Oakiand-Hayward): https://www.bls.gov/regions/west/data/consumerpriceindex_sanfrancisco_table,pdf

Position Growth

" The City’s budgeted full time equivalent (FTE) positions® have grown by 7.7
percent over the past five years, from 29,552.57 in FY 2015-16 to 31,830.35 in the
Mayor's proposed FY 2019-20 budget as shown in Table 2 below. The average
annual rate of growth in positions over this period was 1.9 percent. '

- Table 2: Growth in Citywide Positions - FY 2015-16 to FY 2019-20°°

% Increase

FY 2015-16 FY 2016-17 FY2017-18 FY 2018-19 FY 2019-20 FY 2015-16 to

Budget Budget Budget Budget Pr d
ge udg u ge‘ pe opose FY 2019-20
Pasition Count 29,552.57 30,626.47 30,834.61 v 31,320.62 31,830.35 7.7%
Annual Increase n/a 1,073.90 208.14 486.01 610.72
Annual Growth Rate n/a 3.6% 0.7% 1.6% 2.0%

Source: Approved Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2019-20) and
FY 2019-20 & 2020-21 Mayor’s Budget Book.

® Positions include all authorized FTEs in the operating budget, less attrition due to turnover and vacancies, These
positions do not include off-budget positions allocated to capital and other off-budget projects.

' This represents the total authorized operating positions, less attrition due to paosition turnover and vacancies.
Off-budget positions that are funded as part of multi-year capitel projects or outside agencies are not included.
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Total Salary and Fringe Benefit Growth

Budgeted. salaries and mandatory fringe benefits have grown at a higher rate than
the total number of positions. Total budgeted salary and mandatory fringe
benefits have grown by 25 percent over the last five years from $4.5 billion in FY
2015-16 to $5.6 billion in the Mayor's proposed FY 2019-20 budget, shown in

" Table 3 below, compared to 7.7 percent growth in positions. The average annual

growth rate of citywide salary and fringe costs over this period was 5.8 percent.

Table 3: Growth in Citywide Salary and Fringe Benefit Budgets -

FY 2015-16 to FY 2019-20

FY 2015-16 FY 2018-20

% Increase

FY 2016-17 FY 2017-18 FY 2018-19 FY 2015-16

Budget ~ Budget Budget Budget Proposed to

- ‘ A FY 2019-20
Salaries 3,125,339,766  3,334,097,142  3,456,800,600 = '3,604,408,481 3,843,110,821  23.0%
Annual Growth n/a 67% 3.7% 43% 6.6% n/a
Rate o
Mandalory 330216698  1,408,839,584 1506639742 157437L877 1727,323931 . 29.9%
Fringe Benefits : .
Annual Growth 5.9% 6.9% 45% 9.7% n/a
Rate .
Total 4,455556,464 4,742,936,726 4,963,440,342 . 5,178,780,358  5,570,434,752  25.0% .
;‘;E‘Gm‘”th nfa 6.4% 4.6% 43% 7.6% n/a

" Source: Approved Annual Appropriation Ordinances (FY 2015-16-& 2016-17 through FY 2018-15 & 2018-20); FY

2018-20 & 2020-21 Mayor's Budget Book; FY 2019-20 & 2020-21 Proposed Annual Appropriation Ordinance

General Fund Salary and Fringe Benefit Growth

General Fund budgeted salary and mandatory fringe_beneﬁts have grown at a
higher rate ‘over five years than overall budgeted salary and mandatory fringe

benefits: 27.9 percent for General Fund salary and fringe benefits compared to

25 percent overall. The average annual growth rate of citywide General Fund

- salary and fringe costs over this period was 6.4 percent. Table 4 below shows

budgets and growth rates for General Fund salaries and mandatory fringe
benefits.. ' ' '

Budget and Legislative Analyst
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Table 4: Growth in Citywide General Fund Salary and Mahdatory Fringe Benefit
Budgets - FY 2015-16 to FY 2019-20

% Increase

FY2015-16  FY2016-17  FY2017418  FY2018-19  FY2019-26  FY 2015-16
Budget Budget . - Budget Budget - Proposed to
FY 2019-20
Salaries  1,493,905,280 1,611,668310 1,658267,335 1,739,679,663 1,860,670,388  24.6%
Annual S e . . . :
et et n/a 7.9% 2.9% 4.9% 7.0% N/A
Mandatory . . . A
Fringe 586,289,616 634,090,122 679,078,064 721,181,397 799,045,003  36.3%
Benefits .
Annual 9
. > aD » Q .. DQ .800
Growth Rate - n/a 8.2% | 7.1% 6.2% 10.8% N/A
?:;‘:ra' Fund 080,194,896 2,245,758,432 2,337,345395 2,460,861,060 2,659,715,391  27.9%
rol Growth n/a 8.0% 4.1% 53% . 81% N/A

Source: Approved Annual Appropriation Crdinances (FY 2015-16 & 2016-17 through FY 2018-19 & 20i9—20); FY
2015-20 & 2020-21 Mayor’s Budget Book; FY 2019-20 & 2020-21 Proposed Annual Appropriation Ordinance .

General Fund Position Growth in FY 2019-20.

The Mayor's proposed budget in FY 2019-20 increases the number of General
Fund positions by 1.5 percent, from 19,752.31 FTE positions in FY 2018-19 to
20,052.88 FTE positions in FY 2019-20. Almost all of the City’s General Fund
departments increased the number of FTE positions in the FY 2019-20 budget,
either through adding new positions or reducing the amount of budgeted
attrition.” The City departments with the largest proposed increases in General
Fund supported positions in FY 2019-20 are Police (73 positions), Human Services
Agency (64 positions), and Administrative Services (45 positions).

Salary Savings

City departfnents spend from two percent to three percent less In General Fund
salaries and mandatory fringe benefits than budgeted each year. In FY 2017-18,
these salary savings totaled $34.7 million. Projected salary savings in FY 2018-19

are $45.5 million, shown in Table 5 below. Some salary savings are offset by

reductions in federal, state, or other reimbursements.

% As nated above, the number of positions authorized in the City's Annual Salary Ordihance is greater than the
number of budgeted positions; the City subtracts from the total amount of salaries in the hudget to account for
position vacancies and turnover (attrition). City departments reduce their budgeted attrition (i.e., include a smaller
negative number, or subtract less) to allow for more hiring.

Budget and Legislative Analyst
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Table 5:General Fund Salary and Fringe Beneﬁ’; Savings —
FY 2017-18 to FY 2018-19

FY 2017-18 FY 2018-19
Actual . Projected

Salary and Fringe Benefit

. 34,714,491 45,535,816
Savings

Source: FSP reports YTD Salary & Benefit Budget vs. PmJectaon Summary for FY 2017-18 (yesr-end) and FY 2018—
19 (as of May 17, 2019 pay period)

Discretionary General Fund

The citywide General Fund budget increased by 10.5 percent from $5.5 billion in
FY 2018-19 10 $6.1 hillion in FY 2019-20, as noted ahove. Not all General Fund
revenues are discretionary. Some General Fund revenues have been set aside for”
specific uses by the voters.® After subtracting General Fund revenues set aside for
specific General Fund purposes, the Mayor’s proposed budget includes $3. 7 billion
in discretionary General Fund revenues in FY 2019-20.

* Budgetary Reserves
The City’s Administrative Code sets policies for budgetary reserves. These include:

%. Rainy Day Reserve, in which General Fund revenues in the budget year
exceeding five percent of prior year General Fund revenue are deposited;
75 percent of these excess reventes go to the City and 25 percent go o
the San Francisco Unified School District. ‘

* General Reserve, which equals 2.75 percent of General Fund revenues in
FY 2018-20.

*  Budget Stabilization Reserve, which augments the Rainy Day. Reserve, and
receives deposits of real property transfer taxes in excess of average
annual receipts for the prior five fiscal years and unassigned General Fund
balances in a given fiscal year.

According to the Mayor’s Budget Book, these reserves totaled $459.0 million at
the end of FY 2017-18, equal to 9.2 percent of General Fund revenues, and are
projected to reach their target levels of 10 percent of revenues during FY 2018-19. .

tmpact of November 2018 Ballot Propositions

The Mayor’s proposed FY 2019-20 and FY 2020-21 budget includes progfams in
the Department of Homelessness and Supportive Housing to he funded by
~ Proposition C, which would impose a 0.5 percent gross receipts tax on husinesses
with revenue above $50 million to fund homeless programs. Although this
legislation is currently held up in litigation, the Board adopted additional
legislation to allow companies to waive their rights to a refund if Proposition Cis

* The City currently has 19 budgét set-asides approved by the voters.
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-deemed unconstitutional, in exchange for a 10 percent tax credit on the funds

paid under Proposition C. The proposed FY 2019-20 budget includes $110.3
million in expenditures funded with Proposition C Waiver revenues, of which
$90.3 million will be advanced through a transfer from the General Fund. The
departments with allocations from Proposition C funds include the Department of
Public Health, the Department of Homelessness & Supportive Housing, and the
Mayor’s Office of Housing. Table 6 below shows the proposed related budgets for
each department. .

Tahle 6: Pfoposed Proposition C Waiver Fund Expenditures

Department FY 2019-20 Expenditures
Public Health ) - 19,700,000
Homelessness and '

Supporting Housing 233,800,000
Mayor’s Office of Housing 56,790,000

Total Proposed Expenditures 110,290,000

ERAF Surplus Allocations

The Mayor’s FY 2019-20 Proposed Budget includes the recognition of additional
reimbursements for “excess” contributions to the Educational Revenue
Augmentation Fund (FRAF). These reimbursements include $109.5 million in
discretionary revenue for additional reimbursements for FY 2016-17 and $142.3 in
discretionary revenue for reimbursements for FY 2019-20. Additional allocations
of $39.6 million and $43 million will be spent on mandated haselines and reserves
from the FY 2016-17 and FY 2019-20 excess ERAF, respectively, ’

As shown in Table 7 below, the Mayor proposes to spend the majority of the
discretionary' excess ERAF revenue on affordable housing, with additional
allocations to homelessness, behavioral health, childcare facilities, educator
subsidies, Vision Zero, and emergency response equipment.

Budget and Legislative Analyst
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Table 7: Proposed Excess ERAF Sources and Uses- FY 2019-20

Sources ] ) .
FY 2016-17 Excess ERAF . 109,500,000 -
FY 201S-20 Excess ERAF 142,300,000
Total ERAF Sources - 251,800,000
Proposed Uses ‘ : -
Affordable Housing Preservation, Production and Subsidies 179,500,000
Homelessness and Behavioral Health Services and Facilities 35,000,000
Childcare Facilities, SFUSD Stipends, and City College 30,800,000
Vision Zero and Emergency Response Equipment 6,500,000
Total Proposed ERAF Uses ' 251,800,000

Source: FY 2018-20 & 2020-21 Mayor’s Budget Book

Use of One-time Funds to Balance the Budgét

The Five Year Financial Plan Update for General Fund Supported Operations FY
2019-20 through FY 2023-24 % noted that projected revenue growth over the next
five years is insufficient to match the projected growth in expenditures. in order
10 balance the budget in FY 2019-20, the Mayor has allocated $154.4 million in
prior year fund balance as a source of funds. While the use of one-time fund.
halance allows the City to avoid short-term budget deficits, over the long-term the
City’s structural deficit continues to increase.

The Board’s Budget Priority Areas and the Proposed Budget

in April and May 2019 the Board of Super\/isors adopted three resolutions, which
urged the Mayor to incorporate budget priority issues in the proposed budget.
The citywide budget priorities adopted by the Board are:

- {1) Homelessness and Affordable Hbusing {Resolution 224-19), including

= prevention, problem solving, and speedy exits from homelessness;
% resources for permanent housing solutions;

= specialized strategies for vulnerable populations, including seniors, people
with disabilities, veterans, transitional age youth, transgender people, and
individuals with mental health and substance abuse needs; and

= production and preservation of affordable housing, including capacity —
building for small site acquisition, with geographic balance in districts
across the City.

{2} Public Safety and Behavioral Health (Resolution 2459-19), including

A 4 Update to the Joint Report by the Controller’s Office, Mayar’s Office, and Budget and Legislative Analyst’s Office,
. released March 19, 2019,
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= key public safety investments, including an increase in officers assigned to
foot patrols and traffic enforcement, language access strategies for police
officers, gun violence and property crime prevention, and technology and
infrastructure investments; . ‘

" key poliéy changes within the Police Department, particularly .with the
" Department’s staffing model, including civilianization efforts and
scheduling changes, to maximize investments for public safety; and

= key behavioral health investments, including additional resources and
coordination to realize true treatment on demand, additional beds for
long-term care, step-down beds for individuals released from acute
psychiatric in-patient care, community-based treatment for forens'ically—
involved and dual-diagnosis individuals with complex health challenges,
diversion from Psychiatric Emergency Services where applicable, mabile
outreach with diagnosis and referral capacity, more medical respite and
psychiatric respite shelter beds to prevent the cycle of hospital to street,
and investment to acquire cooperative living units for individuals with
chronic mental health needs. '

(3) Clean and Green Streets, Small Business Support, and Minimum
Compensation Ordinance Increases for Nonprofit Workers (Resolution 262~
N 19), including

= key clean and green streets investments, including tree replacement for
trees that Public Works has removed and expansion of the canopy and
other greening efforts, redesign and innovative strategies for street trash
cans, increased staffing for street cleaning, and expansion of pit stop
staffing'and locations; ' ‘

= - key small business support investments, including support to prevent the
closure of brick and mortar small businesses, support for small family-
owned grocers, construction mitigation, expanded language capacity, on-
site business development, strengthening merchant associations,
supporting employees after small businéss closures; streamlining of
licenses and permits for small businesses, and stronger evaluation metrics
to assess success for the department’s small business support services;

= invesiments for vulnerable populations, including employment services
for homeless individuals, and comprehensive programming to support sex
workers in the Mission; and

% jnvestments to address direct impacts of the Minimum Compensation

Ordinance .on nonprofit organizations, as well as consider funding to
sufficiently address wage compaction and equity pressures. '
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Items 3 and 4 . Contyroller

Files 19-0619 and 19-0620

The proposed FY 2019-20 and FY 2020-21 Annual Appropriation Ordinance (File 19-0619) and
Annual Salary Ordinance (File 19-0620) contain the administrative provisions governing these
ordinances. : :

Administrative Provisions of the Annual Appropriation Ordinance

Major revisions recommended by the Controller to the administrative provisions of the Annual
Appropriation Ordmance {AAO) are as follows:

A

Sectiof 32 — Fund Balance Drawdown Reserve: The FY 2015-20 AAD allocates $213
million of unasmgned fund balance from FY 2018-19 to the Fund Balance Drawdown
Reserve to he used as'a source of funds to balance the FY 2021-22 budget, The
Controller’s Office estimates an unassigned fund balance of $649.9 million, of which

* $154.4 million is allocated to FY 2019-20, $282.5 million is allocated to FY 2020-21, and
" $213 million is available for allocation in FY 2021-22. -

“The $213 million Fund Balance Drawdown Reserve replaces $7O million in the pnor year

Labor Cost Contingency Reserve that was not used.

Section 33 ~ Ho‘us'mg Authority Contingency Reserve: The City is in the process of
negotiating a Memorandum of Understanding with the federal Department of Housing’
and Urban Development (HUD) for the City to assume the essential functions of the San
Francisco Housing Authority. The FY 2019-20 AAO allocates $5 million of unassigned
fund balance from FY 2018-19 to the Housing Authority Contingency Reserve to
mitigate patential funding shortfalls in HUD funding. ‘

Section 35 — Administration of Appropriation Advances to Contested Taxes: Threel
measures to incredse taxes were approved by San Francisco voters but have not been

" implemented pending litigation: June 2018 Proposition C Early Care and Fducatioh
" Commerclal Rents Tax ordinance, June 2018 Proposition G Living Wage for Educators

Parcel Tax, and November 2018 Proposition C Homelessness Gross Receipts Tax’
ordinance. If the Board of Supervisors appropriates General Fund monies in the budget

for expenditures that could be legally funded by these tax revenues, the General Fund

appropriations will be treated as advances to address the policy goals of these

measures pending the outcome of this litigation. Should the City prevatl in litigation, the

General Fund will be relmbursed for these advances. -

SAN FRANCISCO BOARD OF SUPERVISORS _ BUDGET AND LEGISLATIVE ANALYST
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Administrative Provisions of the Annual Salary Ordinance
Major revisions to the Annual Salary Ordinance (ASO) administrative provisions include:

" e Section 1L.1F — Currently, the ASO provides for the Human Resources Director and
Controller to revise the ASC to allow for temporary positions to be converted to permanent
‘positions when funding is available and conversion is needed to maintain servfcés and is
consistent with collective bargaining agreements between the City and respective labor
unions. The proposed ASO revises this provision to add that conversion would be allowed
to address the City’s staffing needs due to the City’s assumption of the essential functions
of the San Francisco Housing Authority. ' '

‘e Section 2.6 — The proposed ASO deletes the provision that allows employees to receive a
stipend for use of their personal cell phone for City business. ‘

Recommendation

- Approve the administrative provisions to the AAO and the administrative provisions to the
ASO. . B S

SAN. FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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DEPARTMENT: . ADP - ApuLt ProBATION REVISED 6/20/19

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $42,304,666 budget for FY 2019-20 is $1,900,346 or 4.7 % more
than the original FY 2018-19 budget of $40,404,320.

Personnei Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 156.66 FTEs,
which are 3.58 FTEs more than the 153.08 FTEs in the original FY 2018-19 budget This
represents a-2.33% i increase in FTEs from the original FY 2018-19 budget

Revenue Changes

The Department's revenues of $

,853,685 in FY 2019-20, are $655,025 or 3.8% more than
FY 2018-19 revenues of $17,298,660.

17
66

Year Two: FY 2020-21

Budget Changes

" The Depértment’s proposed $43,560,565 budget for FY 2020-21 is $1,255,899 or 3.0% more
than the Mayor’s proposed FY 2019-20 budget of $42,304,666.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 154.41 FTEs,
which are 2.25 FTEs less than the 156.66 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department’s reveniues of 517,880,460 in FY 2020-21, are $73,225 or 0.4% less than FY
2019-20 estimated revenues of $17,953,685.

BOARD OF SUPERVISORS — BUDGH RALEGISLATIVE ANALYST



Rl B 190619, 1926

Recommendations f:f the Budget and ngnslatwe Analyst T Loy " &W@J {,Lg,z_
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget {p[2¢s /} s}; U’
. . P .
JUV - Juvenile Probation
FY 2019-20 . FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Savings GF | 1T} From| To From To Savings GF | 17T
32 isi tion . .
giﬂcesr”perv's'"g Probation 1.00|  0.00 $129,267 50 $129,267 | x 1.00| 0.00 $134,148 $0 $134,148 | x
v 2 Mandatory Fringe Benefits $45,522 30 $45,522 | x $48,481 $0.00 S48,481 | x
Total Savings 5174,789 Total Savings $182,629
Department has agreed to reduce position in areas that can absorb reductions . .
. . . . : : Ongoling Savings
without impairing operations
1406 Senior Clerk 1.00 0.00 $65,825 $0 $65,825 | x $68,047 $0 $68,047 | x
Mandatory Fringe Benefits $33,701 S0 $33,701 ] x $35,603 $0.00 $35,603 | x
Total Savings 599,526 Total Savings 5103,650
JUV-3
Department has agreed to reduce position in areas that can absorb reductions i ) i
) . . . Ongoing Savings
without impairing operations L
Ke
(o]
FY 2019-20 FY 2020-21 )
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund 50 $274,315 $274,315 General Fund S0 $286,279 $286,279
Non-General Fund S0 $0 $0 - Non-General Fund S0 S0 30
’ " Total $0 $274,315 $274,315 Total 30 $286,279 $286,279
GF = Gene nd
1T=0nel. Budget and Finance Comn ,June 26, 20



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anD FY 2020-21

DEPARTIVIENT ADP — AbuLT PROBATION

SUMMARY OF 5-YEAR HisTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16-  FY 2016-17 FY 2017-18 FY 2018-19 FY 2015-20

Budget Budget Budget Budget Proposed
Adult Probation 33,546,031 34,090,944 35,174,674 40,404,320 42,304,666
FTE Count 148,52 146.34 149.08 153.08 156.66

The Department"s budget increased by $8,758,635 or 26.1% from the adop’ted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
8.140r 5.48% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $1,900,346 largely due to
increases inFTE positions, salary and fringe costs, and rental costs.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased hy $1,255,899 largely due to
increases in fringe costs. This is offset by the reduction in FTEs.

. SAN FRANCISCO BOARD OF SUPERVISORS : BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOrR AMENDMENT OF BUDGET [TEMS
FY 2019-20 anD FY 2020-21

" DEPARTMENT: ADP — ApULT PROBATION

RECOMMENDATIONS
YeAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$476,900 in FY 2019-20. Of the $476,900 in recommended reductions, $375,000 are cngoing
savings and $101,900 are one-time savings. These reductions would still ailow an mcrease of
$1,423,466 or 3.52% in the Department’s FY 2019-20 budget.

in addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $21,082.85, for total General Fund savings of $497.983.

The Budget and Legislative Analyst’'s recemmended reductions to the preposed budget tetal

- $318,600 in FY 2020-21. Of the $318,600 in recommended reductions, $346,000 are ongoing
savings and -$28,200 are one-time {dis)savings. These reductions would still allow an
increase of $937,299 or 2.22% in the Department’s FY 2020-21 budget. ’

SAN FRANCISCO BOARD OF SUPERVISORS- BUDGET AND LEGISLATIVE ANALYST
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Adult Probation

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

REVISED 6/20/19 -

FY 2019-20 - FY 2020-21
FTE Amount FTE " Amount
Rec# Account Title From To Fram To Savings GF | 1T | From | To From To Savings GF | 1T
9993 M Attrition Savings ($2,356,602)]  ($2,615,936) $259,334 (52,356,602)]  ($2,615,936) $259,334 | x
9993 M Mandatory Fringe Benefits (§1,051,081)] (51,166,747 $115,666 (51,051,081)]  (51,166,747) $115,666 | x
Total Savings .§375,000 Total Savings $375,000
ADP -1
|Department has historically had a generous salary savings due to high turnover
and step structure - many Deputy Prob. Officers start at entry level. Adjusted te  |Ongoing savings
reflect actual expected saving base on FY 17-18 and FY 18-19 .
Prof Svcs Copier license [ | $93,200 | - $65,000 | 528,200 | x ] x ] $65,000 | 593,200 | 1$28,200)] x | x
ADP-2 Adjust to distribute renewal across both FYs. Expenses can be covered through .
R N : See FY 18-20
borrowing from other funds if needed. .
Capital - Equipment purchase $53,700 $53,700 | x | x $0
ADP-3 ’ Department claims lack of vehicle impedes work and ahility to conduct trainings. .
) This has not been sufficiently demonstrated, BLA review of vehicle usage logs
indicates that a signifinct share of the total vehilces are not in use on any given
day. We accordingly are recommending denial of this request
Eg Other safety | I $80,000 | $60,000 | $20,000 | x | «x [ | 50 |
dofOP-- 4 N . :
Reduce to reflect historical Department expenditures and actual need
FY 2019-20 FY2020-21
Total Recommended Reductions Total Recornmended Reductions
One-Time Ongoing Total One-Time Ongoing - Total
General Fund | $101,500 5375,000 $476,900 General Fund (528,200} $375,000 $346,800
MNon-General Fund $0 30 S0 Non-General Fund $0 S0 $0
Total $101,900 ~ $375,000 $476,900 Total ($28,200) $375,000 $346,800

'GE = General Fund

1T=0One Time Budget and Finance Committee, June 20, 2019
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Year One: FY 2019-20

Budget Changes

The Department’s proposed $42,304,666 budget for FY 2019-20 is $1,900,346 or 4.7 % more
than the original FY 2018-19 budget of $40,404,320.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 156.66 FTEs,
which are 3.58 FTEs more than the 153.08 FTEs in the original FY 2018-19 budget. This
represents a 2.33% increase in FTEs from the original FY 2018-19 budget.

‘Revenue Changes

The Department's revenues of $17,953,685 in FY 2019-20, are $655,025 or 3.8% more than
FY 2018-19 revenues of $17,298,660.

Year Two: FY 2020-21

Budget Changes

The Department’s proposed S43,560,565 budget for FY 2020-21 is $1,255,899 or 3.0% more
than the Mayor’s proposed FY 2019-20 budget of $42,304,666.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 154.41 FTEs,
which are 2.25 FTEs less than the 156.66 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Chanzes

The Department’s revenues of 517,880,__460 in FY 2020-21, are $73,225 or 0.4% less than FY
2019-20 estimated revenues of $17,953,685.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOrR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: ' ADP — ADULT PROBATION

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$476,900 in FY 2019-20. Of the $476,900 in recommended reductions, $375,000 are cngoing
savings and $101,900 are one-time savings. These reductions would still ailow an increase of
$1,423,466 or 3.52% in the Department’s FY 2015-20 budget.

in addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $21,082.85, for total General Fund savings of $497.983.

Year Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget tetal
$318,600 in FY 2020-21. Of the $318,600 in recommended reductions, $346,000 are ongoing
savings and -$28,200 are one-time (dis)savings. These reductions would still allow an
increase of $937,299 or 2.22% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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Adult Probation

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

REVISED 6/20/19

FY 2020-21

FY 2018-20
FTE Amount FTE Ameount
Rec # Account Title From To From To Savings GF L AT | From | To From To Savings GF | 1T
9993 M Attrition Savings (§2,356,602) ($2,615,936) $259,334 | x (62,356,602) ($2,615,936) $259,334 | x
9993 M Mandatory Fringe Benefits (51,051,081} ($1,166,747) $115,666 | x (61,051,081) ($1,166,747) $115,666 | x
Total Savings 5375,000 1 Total Savings $375,000
ADP -1
Department has historically had a generous salary savings due to high turnover
and step structure - many Deputy Prob. Officers start at entry level. Adjustedto  [Ongoing savings
reflect actual expected saving base on FY 17-18 and FY 18-19
Prof Sves Copier license ] ] $93,200 | $65,000 | $28,200 | x | x ! ] $65,000 | 593,200 | ($28,200)] x | «x
ADP-2 Adiust to distribute renewal across both FYs, Expenses can be covered through . .
. . See FY 159-20
borrowing from other funds if needed.
Capital - Equipment purchase $53,700 $53,700 | x { x 50
ADP-3 Department claims lack of vehicle impedes work and ability to conduct trainings. .
. This has not been sufficiéntly demonstrated. BLA review of vehicle usage logs
indicates that a signifinct share of the total vehilces are not in use on any given j
day. We accordingly are recommending denial of this request |
Other safety | [ 580,000 | 560,000 | $20,000 | x | x [ i sof ] —
ADP-4 ' ©o
Reduce to reflect historical Department expenditures and actual need o~
FY 20159-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $101,900 5375,000 $476,900 General Fund (528,200} $375,000 $346,800
Non-General Fund 50 ] S0 Norn-General Fund 50 50 $0
Total $101,900 $375,000 $476,900 Total {$28,200) $375,000 $346,800
GF=Gen- " “und

1T=0ne

Budget and Finance Comr ~

“=e, June 20, 2019
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DEPARTMENT: HOM-HOMELESSNESS AND SUPPORTIVE HOUSING REVISED 6/20/19

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $364,633,192 budget for FY 2019-20 is $80,104,803 or 28.2' %
more than the original FY 2018-19 budget of $284,528,389.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 138.75 FTEs,
which are 16.83 FTEs more than the 121.92 FTEs in the original FY 2018-19 budget. This
represents a 13.8% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $16 534,941 in FY 2019-20 are $56,505,733 or 52.3% more
than FY 2018-19 revenues of $108,029,20 8

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $287,618,933 budget for FY 2020-21 is 577,014,209 or 21.1%
" less than the Mayor’s proposed FY 2015-20 budget of $ 364,633,192,

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 141.36 FTEs,
which are 2.61 FTEs more than the 138.75 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.9% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $93,763,399 in FY 2020-21 are $70,771,542 or 43.0% less
than FY 2019-20 estimated revenues of $164,534,941,

BOARD OF SUPERVISORS — BU Dng §( LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIVIENT: HOWM — HOMELESSNESS AND SUPPORTIVE HOUSING

SUMMARY OF 4-YEAR HisToRICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2016-17 FY 2017-18 FY 2018-19 FY 2018-20
Budget "~ Budget Budget Proposed

Department of Homelessness and Supportive Housing 224,153,460 250,384,474 284,528,386 364,633,192

FTE Count 108.91 114.67 121.92 138.75

The Department’s budget increased by $140,479,732 or 62.7% from the adopted budget in FY
2016-17 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
29.84 or 27.4% from the adopted budget in FY 2016-17 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by 80,104,803 largely due to
investments in homeless services and programs, including opening new shelters and navigation
centers, addition of permanent supportive housing units, and increased homelessness
prevention funding. Specifically, the budget includes funding for:

¥ Adding permanent supportive housing units
" Increasing the number of shelter beds by 1,000 at the end of 2020
*  Adding 4 new FTEs to support the Healthy Streets Operations Center

*  Enhancing funding for Rapid Rehousing for families

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $77,014,209 largely due to
the one-time nature cof certain revenue sources used in the FY 2013-20 budget, including
Educational Revenue Augmentation Fund (ERAF) and Proposition C Waiver funds.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIMENT: . HOM ~ HOMELESSNESS AND SUPPORTIVE HOUSING

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$850,161 in FY 2019-20. Of the $850,161 in recommended reductions, $56,008.are ongoing
savings and $794,153 are one-time savings. These reductions would still allow an increase of
§79,254,642 or 27.9% in the Department’s FY 2019-20 budget, ‘

In addition, the Budget and Legislative Analyst recommends reducing the FY 2018-19
carryforward budget by $2, 306,000.

Our policy/reserve recommendations total $14,300,000 in FY 2015-20, all of which are one-
time.

YEAR TwWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$75,996 in FY 2020-21. Gf the $75,996 in recommended reductions, all are one-time
savings.

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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Recommaendations of the Budget and Legislative Analyst
For Amendment of Budget items in the FY 2018-20 and FY 2070 21 Two-Year Budget
HOM - Homelessness and Supportive Housing

REVISED 6/20/1

FY 2018-20 FY 2020-21
FTE Arnount FTE Amount
Rec # Account Title Ffrom. To From To Savings GF | 1T {From To From To Savings GF| 1T
HOM Administration -
Attrition Savings (2.46)] (4.2} ($302,539) (5507,000) $204,461 | x | x S0
Mandatory Fringe
arory Fring ($124,870) (209,259) $84,389 | x | x $0
Benefits
HOM-1 Total Savings $288,850 Total Savings 50
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positions. The Department had $1 million in salary savings in FY 2018-19, and {one-time savings
proposed a reduction in'attrition in FY 2019-20.
Training Officer 0.77 0.25 582,501 $26,786 $55,715{ x | x X
Fri
Mand‘atory ringe $35,748 $11,606 524,142 | x | x X
Benefits
HOM-2 Total Savings 575,856 Total Savings 50
Reduce .77 FTE new Training Officer to .25 to reflect actual hiring timeline. one-time savings
P i jects- . e
rogrammatic Projects $650,000 $527,087 $122,913 | x | x $0 o
Budget o
HOM-3 . ST . i ¢
Reduce Programmatic Budget for COIT ONE implementation to reflect actual X .
o P one-time savings
salary costs for proposed new positions and actual hiring timeline. ‘
HOM Programs R
Manager |f 1.00 0.77 $147,784 $113,794 $33,980 | x | x X
Mandatory Fringe 561,731 $47,533 $14,198 | x | x %
HOM-4 Total Savings 548,188 Total Savings S0
Reduce new FTE 1.00 0923 Manager ll to .77 FTE to reflect actual hiring . )
. ) ane-time savings
timeline. S >
Attrition Savings (0.04)] (0.31) ($4,615) (836,000} $31,385 ] x | x 30
Mandatory Fringe ($1,949) ($15,203) $13,254 | x | x 50
Benefits
HOM-5 Total Savings 544,639 Total Savings .50
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positions. The Department had $1 million in salary savings in FY 2018-19, and jone-time savings
proposed z reduction in attrition in FY 2019-20.
UL Ho[o 7’9(0 2’” N
GF=Ge -+al Fund Q@\m% oL
1T=0 ne Budget and Finance Commlttee, June 20,



Recommendations of 3udget and Legislative Analyst ' ' ZVISED 6/2(
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget
HOM - Homelessness and Supportive Housing

FY 2018-20 . FY 2020-21
FTE Amount ' FTE Arnount
Rec # Account Title Fram To From ) To . Savings GF | 1T {From To From - To Savings GF| T
Attrition Savings (2.15){ (3.55) ($224,013) {S370,000) 5145987 1 x | x S0
Mandatory Fringe ($97,774) ($161,492) - $63,718| x | x | 0
Benefits .
HOM-6 Total Savings 5209,705 Total Savings Y
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positions. The Department had $1 million in salary savings in FY 2018-19, and |one-time savings
proposed a reduction in attrition in FY 2019-20. »
9920 Public Service 0.77 0.00 533,842 S0 $33,842 X 1.0} 0.0 545,610 50 $45,610 | x
Mandat Fri )
ancatory Fringe $22,166 $0 $22,166 | x $30,386 $0 $30,386 | x
Benefits
HOM-7} Total Savings - 556,008 ) Total Savings 575,996
Deny new .77 FTE 9920 Public Service Aide. The Department does not need e N
] - ongoing savings
this position.
«
FY 2019-20 . FY 2020-21 g
A Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $794,153 556,008 $850,161 General Fund $0 $75,996 $75,996
Non-General Fund 50 50 $0 | Non-General Fund SO S0 S0
Total $794,153 556,008 $850,161 Total [ 475,996 $75,996

GF = General Fund
1T = One Time : Budget and Finance Committee, June 20, 201



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY':;OZO-Z:L Two-Year Budget
HOM - Homelessness and Supportive Housing

REVISED 6/20/19

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T (Fromy To From To Savings GF| 1T
Current Year Carryforward
|

Community Based Org

Services - Shelter and $18,703,212 §17,403,212 -§1,300,000 | x | x

Navigation Centers

HOM-8

Reduc_e budget by $1,300,000 to reflect underspending and actual annual
spending needs in this line, due to the delayed opening of the Bayshore
Navigation Center and 5th and Bryant Navigation Center.

one-time savings

Professional and
Specialized Services

$7,227,248

46,227,248

~$1,000,000

HOM-9

Reduce budget by 51,000,000 to reflect underspending and actual annual

spending needs in this line.

one-time savings

267
(<0 & o

GF = Ger "3 Fund
1T=0r e

Budget and Finance Committee, lune 20, 20:



Recommendations of th

Jget and Legislafzive Analyst

For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget
HOM - Homielessness and Supportive Housing

SED 6/20/19

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Savings GF | 1T [From To From To Savings GF| 1T
Reserve Recommendations.
HOM Programs
‘Programmatlc Projects- 41,140,000 40 $1,140,000 | - X 50
Budget .
Programmatic Projects- $2,910,000 g0 | $2 910,000 < %0
Budget
Programmatic Projects- $1,940,000 %0 $1,940,000 « 50
Budget
Programmatic Projects- 41,164,000 0 $1,164,000 X 50
Budget -
Programmatic Projects-
1,261,000 0 1,261,000 X 0
HOM-10|Budget ' > ; ; ?
Programmatic Projects- $426,000 30 $426,000 X 40
Budget !
Programma’nc?ro}ec’cs- $1,600,000 50 $1,600,000 « 50
Budget
Programmatic Projects- $3,609,000 0 $3,609,000 x $0
Budget
GF-Mental Health . 5$250,000 S0 $250,000 X Y]
Total Savings 514,300,000 : Total Savings S0
Place all expenditures to be funded through Prop C Gross Receipts Tax . .
- A X Ongoing savings
revenue on Controllers Reserve, pending receipt of funds.
FY 2019-20 FY 2020-21
Total Reserve Recommendations Total Reserve Recommendations
One-Time Ongoing Total Cne-Time Ongoing Total
General Fund’ 50 50 S0 - General Fund/| S0 S0 $0
Non-General Fund| 514,300,000 50 $14,300,000 | Non-General Fund S0 $0 $0
Total $14,300,000 50 514,300,000 Total 50 S0 50

GF = General Fund
1T = One Time

268
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DEPARTIVIENT: ADNI— CITY ADMINISTRATOR’S OFFICE

YEAR ONE: FY 2019-20

Budget Changes

‘The Department’s proposed $526,370,919 budget for FY 2019-20 is $50,224,318 or 10.5%
more than the original FY 2018-19 budget of $476,146,601.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 920.31 FTEs,
which are 37.82 FTEs more than the 882.49 FTEs in the original FY 2018-19 budget. This:
represents a 4.3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

. The Department's revenues of $431,206,779 in FY 2019—2(), are $25,423,968 or 6.3% more
than FY 2018-19 revenues of $405,787,811. - ' -

YEAR TwO: FY 2020-21

Budget Changes

The Department’s proposed $533,695,213.budget for FY 2020-21 is $7,324,294 or 1.4%
more than the Mayor’s proposed FY 2019-20 budget of $ 526,370,919.

Personnel Changes

The number of fu-]iﬁcime lequuivaient positions (FTE) budgeted for'FY 2020-21'are 954.14 FTEs,
which are 33.83 FTES more than the 920.31 FTEs in the Mayor’s proposed FY 2019-20
budget. This represents a 3.7% increase in FTEs from the Mayor’s proposed FY 2019-20
budget. ‘ , :

Revenue‘Changes'

The Departmient's revenues of $419,878,557 in FY 2020-21, are $11,328.,222 or 2.6% less
than FY 2019-20 estimated revenues of $431,206,779.

BOARD OF SUPERVISORS — BUIZEB& LEGISLATIVE ANALYST



RECOMM ATIONS OF THE BUDGET & LEGISLATIVE AN T
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 ANDFY 2020-21

DEPARTMENT: ADM — CITY ADM!NISLTRATOR’S OFFICE

SUMMARY OF 5-YEAR HlsTORlCAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 . FY 2016—17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed
City Administrator 372,101,195 364,813,180 391,306,903 476,146,601 526,370,919
FTE Count . 802.64 8298.52 " B45.01 882.49 920.31

The D'epartmen’c’é budget increased by $154,269,724 or 41.5% from the adopted budgetin FY
2015-16 to the proposed budget in FY 2018-20. The Department’s FTE count increased by
117.67 or 14,7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $50,224,318 largely due to
one-time costs related to the continued exit from the Hall of Justice, the opening of a new City
office building for a citywide Permit Center at 49 South Van Ness, the transfer of DataSF staff
and spending from the Department of Technology to the City Administrator, and the continued
inclusion of staff and spending for the Treasure lsland Development Authority in the Clty
Administrator’s budget.

FY 2020-21 -

The Department’s proposed FY 2020-21 budget has increased by $7,324,294 largely due to
increased debt service for new facilities and negotiated labor increases budgeted for FY 2019-
20 replacing the expiration of one-time capital project funding.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMN  JATIONS OF THE BUDGET & LEGISLATIVE Al (ST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIVIENT: ~__ADWM - CITY ADMINISTRATOR’S OFFICE

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
§753,191 in FY 2019-20. Of the $753,191 in recommended reductions $553,191 are ongoing
savings and $200,000 are one-time savings. These reductions would still allow an increase of
$49,471,127 or 10.4% in the Department’s FY 2019-20 budget.

Our reserve recommendations total $308,515 in FY 2019-20.

Year Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$581,867 in FY 2020-21. All of the $581,867 in recommended reductions are ongoing
savings. These reductions would still allow an increase of $6,742,427 or 1.3% in the
Department’s FY 2020-21 budget. ’

Our reserve recommendations total $565,548 in FY 2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS ’ BUDGET AND LEGISLATIVE ANALYST
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ADM - City Administrator

LT

FY 2018-20 FY.2020-21
FTE Amount FTE - Amount
Rec# Account Title From| To From To Savings GF | 1T {From|.To From Ta Savings GF | 1T
. ADM Office of Cannabis

Prof & Specialized Svcs ] | $220,000 ] $120,000|  $100,000 | x | .x |

Reduce budgeted amount for Professional and Specialized Services .

ADM-1 The Office of Cannabis FY 2018-19 budget for Non Personnel

Services, including carry forward funds, was $333,390, with reported,

expenditures through April 2019 of $3,170. This recommendation

gives the office sufficient funds in FY 2018-20 to provide services.
1824 Principal ’

0. . . .
Administrative Analyst 77 { 0.00 $105,753 S0 5105,753 | x 1.0y 0.0 $142,527 $0 $§142,527 | x
Mandatory Fringe Benefits '$42,027 ) $42,027 | % $57,975 $0.00 $57,975 | x
1823 Senior - ;
0.00{ 0. 9 , 0.0 1.0 0 173,116 23,11
Administrative Analyst o} 77 $0 491,34 ($51,349)] x 1 13 $123,11 ($1 3,116)| x
Mandatory Fringe Benefits %0 $38,333 | ($38,333)| x $0 $52,823 ($52,823)| x
1820 Juni inistrati :
An;yszmm Administrative) ) 54| 154 | $119,203 |  $119,203 0 x 20(.2.0|  $160,653 | $160,653 $o| x
ADM-2 |Mandatory Friﬁge Benefits $57,115 357,115 50 x $78,603 578,603 S0 x
‘ Total Savings 518,098 Total Savings '$24,563

The Office of Cannabis has propased 3 new positions, for which we
are recommending approval of two 1820 Junior Administrative
Analyst to broceﬁs permit applications, both of which we

recommend making 3-year Limited Term positionsto clear the queue
of permit applications. We also recommend -downward substitution
of a new 1824 Principal Administrative Analyst to an 1823 Senjor
Administrative Analyst to support the Cannahis Oversight Committee
but we consider that existing staff have capacity to support this
work. s

Ongoing savings
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ADM - City Administrator

FY 2019-20 FY 2020-21
FTE Amount FTE. Amount
Rec it Account Title From{ To From To Savings GF { 1T {From/| To From To Savings GF { 1T
ADM City Administrator - Office of Contract Administration
Membership Fees | | $220,000 [ $120,000]  $100,000 | x | x | 1 ) L
ADM-1
Reduce to reflect need.
Atirition Savings -(3325,073)]  {$546,682) $221,609 | x ($338,345)! - ($568,321) $229,976 | %
Mandatory Fringe Benefits ($135,982)1  (3230,975) $94,993 | x ($143,310)|  ($246,832) $103,522 1 x
Total Savings  5316,602 Total Savings 5333,498
ADM-3 o _ .
Increase attrition for two long vacant positions. OCA has one new
Supervising Purchaser and one new Principal Administrative Analyst Ongoing savings
position in FY 2019-20; and has 8 vacant positions, of which the ' .g & &
Senjor Purchaser and Purchaser have been vacant since 2017.
ADM Administration }
Attrition Savings ($334,005)]. ($414,504) $80,499 | x 1.0! 0.0 ($351,676)] (3435,214) - $83,538 | x
Mandato.ry Fringe Benefits (%136,016) ($174,008) $37,992 | x (3146,541)| (5186,809) $40,268 | x
Total Savings S$118,491 Total Savings ~ $123,806
ADM-6

Increase attrition to offset long term vacancy.

Cngoing savings
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ADM - City Administrator

FY 2019-20 FY 202021
FTE Amount FTE Amount
Rec# Account Title From| Tao From To Savings GF | 1T |From| To From To Savings GF { 1T
Matertals & Supplies- '
Budget Fp $142,028 $42,028 $100,000 | x $142,028 $42,028 $100,000 | x
The projected FY 2018-19 General Fund surplus for materials and
supplies in the Department is approximately $200,000. The’
ADM-8 departmentwide budget for materials and supplies increased in FY
2019-20. The recommended reduction returns the budgetin Dngoing.savings
Administration to the FY 2018-19 amount and accounts for actual
projected spending in FY 2018-19 and proposed increased spending
in FY 2019-20. :
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing . Total One-Time Ongoing Total
- General Fund | $200,000 $553,191 $753,191 General Fund 'S0 $581,867 $223,306
Non~General Fund S0 50 - s0 Non-General Fund S0 30 SQ
Total| $200,000 $553,191 $753,191 Total 50 $581,867 " $581,867

l
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ADM - City Administrator

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec it Account Title From| To From To Savings GF{ 1T {From] To From To Savings GF | 1T
Reserve Recommendations
ADM City Administrator - Labor Standards
2992 Contract C i
92 Contract Compliance | ) o/ | 4 00 | ¢55,662 $55,662 | x 10| 00 $119,596 $119,596 | x
Officer |
Mandatory Fringe Benefits 548,791 548,791 | x $51,763 $51,763 | x
2978 Contract C ftan .
©LONUactLOmPIANCE | sat 9o | 481,952 $81,052 | x 10| 0.0 $156,798 $156,798 | x
Officer (I .
Mandatory Fringe Benefits $31,164 $31,164 | . x - $61,452 $61,452 | x
1823 Senior '
0.5 .00 64,06 ,063 1.0] 0.0 123,116 123,116} x
Administrative Analyst 419 764,063 %64,0 X > 2
- Mandatory Fringe Benefits 526,883 526,883 | x $52,823 $52,823 | x
ADM-4
Total Savings $308,515 Total Savings S$565,548

Place 3 positions for the Project Labor Agreement monitoring in the
Office of Labor Standards on reserve. The Project Labhor Agreement is
scheduled to begin in approximately December 2019, and according
to Information provided by Administrative Services, approximately &
projects would be covered by the Project Labor Agreement in the
first year.

Ongoing savings

Total Policy Recommendations

Total Policy Recommendations

One-Time Ongoing Total . ‘ One-Time Ongoing Total
General Fund- S0 $308,515 $308,515 General Fund . 50 $565,548 $565,548
Non-General Fund S0 50 $0 Non-Gengral Fund S0 50 S0
Total S0 $308,515 $308,515 Total 80 $565,548 $565,548
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HSA HUMAN SEIVICES AZBNCY w.vtrveiecveecrerieteesstsaessetam e es et eses et etrasecenssen e eeasensneeensenene s eaene 85
HOM  Homelessness and Supportive Housing, Department 0f ... 94
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DEPARTMENT: FIR~FIRE

YEAR ONE: FY 2019-20

Budget Changes

The Department’s‘proposed $424,338,305 budget for FY 2019-20 is $26,503,498 or 6.7% .
more than the original FY 2018-19 budget of $397,834,807.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,675.58
FTEs, which are 8.43 FTEs more than the 1,667.15 FTEs in the original FY 2018-19 budget.
This represents a 0.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Departments revenues of $147,502,050 in FY 2019-20 are $4,674,135 or 3.3% more
than FY 2018-19 revenues of $142,827,915.

. YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $427, 712,112 budget for FY 2020-21 is $3,373,807 or 0. 8%
more than the Mayor’s proposed FY 2019-20 budget of $424,338,305.

Personnel Changes

The number of full-time eguivalent positions (FTE) budgeted for FY 2020-21 are 1,669.61
FTEs, which are 5.97 FTEs less than the 1,675.58 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 0.4% decrease in FTEs from the Mayor’s proposed FY 2019-20
budget. ' '

Revenue Changes

The Department's revenues of S148,543,207 in FY 2020-21 are $1,041,157 or 0.7% more
than FY 2019-20 estimated revenues of $147,502,050.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ‘ FIR—-FIRE

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAk EXPENDITURES AND FTE AUTHORITY:
- FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget . Budget Proposed

Fire Department 355,800,902 373,728,683 381,557,710 397,834,807 424,338,305

" FTE. Count . 1,575.39 1,619.78 1,645.56 1,667.15 1,675.58

The Department’s budget increased by $68,537,403 or 19.3% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
100.19 or 6. 4% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY- 2019-20 budget has increased by $26,503,498 largely due to
salary and benefit increases, new positions, equipment .purchases, and capital projects. The
proposed budget includes additional positions for an expansion of the Department’s EMS6
program, which partners with other City agencies to identify and serve clients who are high
users of the City’s emergency systems.

FY 2020-21

The Department’s proposed FY 2020-21 budget has mcreased by $3 373, 807 largely due to
increases in salary and benefit costs.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
-FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY_'ZOZO-Zl

DEPARTMENT: ] FIR—FIRE -

RECOMMENDATIONS
YEAR ONE: FY 2018-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$787,471 in FY 2019-20. Of the $787,471 in recommended reductions, $554,527 are
ongoing savings and $232,944 are one-time savings. These reductions would still aHow an
increase of §25,716,027 or 6.5% in the Department s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends reducing the FY 2018-19
carryforward budget by $23,323. :

Dnglly thn H

e Buug et dii

d Legisiative Analyst recommends clo‘sihg out prior year unexpehded
encumbrances ofS ,853.98, for total General Fund savmgs of $849 647.98.

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$583,624 in FY 2020-21. Of the $583,624 in recommended reductions, all are ‘ongoing

savings. These reductions would still allow an increase of $2,790,183 or 07% in the
Department’s FY 2020-21 budget

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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_ FIR - Fire Department

Recommendations of the Budget and Legislative Ana!y’sf
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

Rec #

Account Title

FY 20139-20

FY 2020-21

FTE Amount

Amount

Erom To From To " Savings GF | 1T

From To

From

To

Savings

GF

T

“|Fire Operations

Services

Captain, Emergency Medical

3.85 2,31 $638,827 $383,296 §255,531

5001 3.00

$854,533

$512,720

$341,813

Mandatory Fringe Benefits

$207,455 $124,473 $82,982

$286,053

$171,632

$114,421

EMT/Paramedic/Firefighter

0,00 1.54 <0 $222,579 ($222,579)

0.00 ] 2.00

S0

$297,736

($297,736)

IR IHIX

Mandatory Fringe Benefits

> ]|

(§75,717)

50 875,717

$0

$104,316

($104,316)

FIR-1

Total Savings 540,216

554,182

Fund the expansion of the Department’s Community Paramedicine sectlon, which
includes the Department’s pilot EMS-6 program and serves high users of the City's
emergency response system, with 2.00 FTE HO03 EMT/Paramedic/Firefighter
positions and 3.00 FTE H033 EMS Captain positions instead of 5.00 FTE H033 EMS
Captain positions. According to the Department, 2.00 of the 5.00 proposed new
H033 EMS Captain positions will be assigned to Street Intervention Units, which
facus on frequent utilizers of the City's emergency services and individuals
experiencing hom elessness in the Tenderloin, SOMA, and Mission districts.
Positions assigned to Street intervention Units may collaborate with the homeless
Qutreach Team upon development of an MQU. The H003 '
EMT/Paramedic/Firefighter position, which provides first responder medicaf care,
is the appropriate position to focus on fre’quent users of EMS services, including
engaging with individuals on the street, in sobering centers, and other treatment
centers; and responding to the scene of emergency calls.

The Department's Community Paramedicine section currently has 3.00 FTE H0O33
EMS Captains, one of which is proposed for an upward substitution to 1,00 FTE
H043 EMS Section Chief. This recommendation will still allow for a significant
increase in staffing at the Community Paramedicine section, including 3.00 FTE
H033 EMS Captain positians to expand the Department’s EMS-6 pllot.

Total Savings

Ongoing savings.

Fire Capltal Projects and. Grants

I ] $500,000 | $4d4$s7 [ $95433 [ X [ X

L

Programmatic Projects-Budget

Reduce proposed hudget for furniture, fixtures, and equipment for Fire Station 35.
According ta the Department, Fire Station 35 is not projected for substantial
completion until earfy 2021, and materials costs are currently estimates and
unlikely to be fully spent in FY 2019-20. Given that materials costs are estimates
only, this proposed reduction removes the 10% contingency on materials costs,
which still provides for a total budget of $504,567 for furniture, fixtures, and
equipment for Fire Station 35 and associated moving costs in FY 2019-20.

One-time savings.

-+ GF = General Fund
iT=0neTime

Budget and Finance Committee, June 20, 2018




FIR - Fire Department

Recommendatiéns of the Buu, .. and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-20 and FY 2020-21 Two-Year Budget

Rec #

Account Title

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount

From . To From To Savings GF } 1T

From Ta

‘From

Ta

savings

GF

1T

Programmatic Projects-Budget

$300,000 5762,489 $137511 ] X | X

FIR-3

Reduce proposed budget for furniture, fixtures, and equipment for the Ambulance
Deployment Facility. The facility is not scheduled for completion until the winter of
2020, and materials costs are currently estimates and unlikely to be fully spentin
FY 2019-20. Given that materials costs are estimates only, this proposed reduction
removes the 10% contingency on materials costs, which still provides for a total
budget of $1,362,489 for furniture, fixtures, and equipment for the Amhulance
Deployment Facility and associated moving costs.

One-time savings.

Fire Administration

0952 Deputy Director Ii

1.00 0.00 $159,330 50 $155,330

1,00 | 0.00

5165,345

$0

$165,345

Mandatory Fringe Benefits

$64,292 SO $64,292

568,467

$0

568,467

9251 Puhlic Relations Manager

0.00 1.00 30 $148,484 ($148,484)

0,00 | 1.00

$0

$154,090

($154,090)

Mandatory Fringe Benefits

HKXIxIx

50 $61,887 ($61,887)

$0

$65,872

{$65,872)

A P B B4

FIR-4

Ly¥¢

Total Savings 513,251

Total Savings

$13,850

1Deputy Director 11, including coordinating efforts with other City departments and

Deny proposed upward substitution of 1.00 FTE 9251 Public Relations Manager to
1.00 FTE 0952 Deputy Director Il due to inadeguate justification, The Budget and
Legislative Analyst's Office believes that the duties of the proposed 1.00 FTE 0952

implementing policy programs, fall under the responsibilities of the existing 1.00
FTE 9251 Public Relations Manager and that the responsibilities of this position
can be carried out by the existing classification. in addition to the 9251 Public
Relations Manager, the Department has 1,00 FTE 0922 Manager'| that reports
directly to the Chief of the Fire Department and 1.00.FTE 1823 Seniar
Adminlstrative Analyst for strategic planning that can assist with policy ~
implementation.

Qngoing .%avings.

U7 6F = General Fund
1T = One Time

Budget and Finance Committee, June 20, 2018
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FIR - Fire Department

Recommendations of the Budget and Legislative

Analyst

For Amendment of Budget items in the FY 2018-20 and FY 2020-21 Twa-Year Budget

) GF=General Fund
1T = One Time

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rac # Account Title From To From To Saviﬁgs GF | 1T Frqom To From To Savings GF | 1T
Assistant Deputy Chief I 1.00 0.00 $256,847 $0 $256,847 | X $264,552 50 $264,552 | X
Mandatory Fringe Beneflts 577,973 S0 $77,973 | X $82,970 $0.00 $82,970 | X
Totol Savings $334,820 Total Savings 347,522
Deny proposed upward substitution of 1.00 FTE vacant H040 Batallion Chief to
1.00 FTE HOS1 Assistant Deputy Chief Il. The Department is proposing this position
FIR-S to (1) manage the Department's Physician’s Offlce anq cancer prevention and peer
support initiatives, and (2) set health-related policies. However, the Department
already has 1.00 FTE 2233 Supervising Physician Specialist who reports to the
Deputy Chief of Administration and |s responsible for managing the Physician's
i Office, including overseeing 1.00 FTE 2328 Nurse Practicioner. The job description
for the 2233 Supervising Physician Specialist position includes policy develppment
and execution. The Budget and Legisfative Analyst’s Office believes that the
proposed duties of the 1.00 HO51 Assistant Deputy Chief il fall under the -
responsibilities of the existing 1.00 FTE 2233 Supervising Physician Specialist, Ongoing savings.
Attrition Savings - Misc. ] ($711,667)] ($740,782) $29,115 | X ($738,616) ($768,820) $30,204 | X
) Mandatory Fringe Benefits | ($290,592){ ($302,481) $11,889 | X (5308,873) - ($321,503) $12,630 | X
FIR-6 . Totol Savings 541,004 Total Savings 542,834
Increase attrition savings to account for reimbursements from housing developers
for administrative staff time. Ongoing savings. ) . .
Fire NERT
Overtime - Uniform $348,118 $225,000 - 5123118 | X 5348,118 | $225,000 | §123,118 | X
’ Mandatory Fringe Benefits '$5,988 $3,870 $2,118 | X- $5,988 $3,870 $2,118 | X
FIR7 Total Savings $125,236 Total Savings $5125,236
Reduce budget for NERT overtime to correspond with projected FY 2018-19
spending. Ongoing savings.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total 'One-Time Ongoing Total
General Fund $232,944 $554,527 $787,471 General Fund S0 $583,624 $583,624
Non-General Fund $0 30 .50 Non-General Fund S0 S0 50
Total $232,944 $554,527 $787,471 | ° Total 50 $583,624 $583,624

Budget and Finance Comm!ﬁee, June 20, 2018



Recommendations of the Buay.. and Legistative Analyst
For Amendment of Budget jtems in the FY 2015-20 and FY 2020-21 Two-Year Budget

FIR - Fire Department

FY 2019-20 FY 2020-21
FTE Amount FTE Amount

Rec #f Account Title From To From To Savings GF | 1T | From | To From To Savings GF | 4T
Current Year Carryforward ’

FIR Adminlistration

Systems Consulting Services $1,500 $0 $1,500 0 X | X $0
Programmatic Proj-Bdgt-Cfwd $21,823 $0 $21,823 X | X - $0
FIR-8 : Totol Savings 523,323 Total Savings’ $0

Reduce FY 2018-19 carryforward butget by $23,323 for the Department’s
Network Consulting Service project. The Department states that this projectis
complete and can be closed out. One-time savings,

€8¢

I GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



DEPARTMENT: FIR — FIRE DEPARTMENT

0000008348 | WEST COAST CONTRACTORS SERVICES 10001964 $8,001.88

0000015453 | MCKESSON MEDICAL-SURGICAL INC 10001965 $7,796.00

0000012003 | ROLLING STOCK INC .| 10001964 $3,746.49

2017 | FIR 10000 0000024502 | BEARING AGENCIES INC ’ 10001964 $3,132.40
2017 | FIR 10000 | 0000020493 | ERNA PRESS LLC 10001963 $2,088.63

© 2016 | FIR 10000 0000009584 | THE UPS STORE 5818 ** ‘ 10001964 $1,780.55
2017 | PR 10000 0000015142 | MICHAEL MUSTACCHI & ASSOCIATES 10001965 $1,356.25
2017 1 FIR 10000 0000026022 | AIRGAS USA LLC 10001964 $1,325.75
2017 | FIR * 1'10000 0000019517 | GIVE SOMETHING BACK INC 10001963 $1.214.39
2017 | FIR 10000 0000020657 § ENERGY SYSTEMS 10001964 |~ $1,191.54
2017 | ER 10000 0000026022 | AIRGAS USA LLC | 1oo01964 |  $1,046.03
2017 | FR ‘| 10010 0000012618 | R B PETROLEUM SERVICES A 10016871 $910.00
2017 | FIR 10000 0000022410 | COMPUTERLAND SILICON VALLEY 10001965 $838.70
2017 | FIR 10000 | 0000020657 | ENERGY SYSTEMS 10001964 $682.75
2017 | FIR 10010 0000012618 | R B PETROLEUM SERVICES 10016871 | . $673.77
2017 | FIR 10000 - | 0000018224 | INTERNATIONAL FIRE INC 10001969 $528.97
2007 | FIR 10000 0000026022 | AIRGAS USA LLC " | 10001964 $524.40
2017 | FIR 10000 0000018224 | INTERNATIONAL FIRE INC 10001969 $450.06
2017 | FIR 10000 0000024586 | BAY CITY MECHANICAL 10001964 $346.20
2017 | FIR 10000 0000024586 } BAY CTTY MECHANICAL 10001964 $331.25
2017 1 FR 10000 0000011040 | SHRED WORKS 10001964 $252.00
2017 4 prR 10000 0000026022 | AIRGAS USA LLC _ 10001964 $181.65
2017} FIR 10000 0000025102 | ARROW INTERNATIONAL INC 10001964 | . $180.78
2017 1 Fr 10000 | D000024586 | BAY CITY MECHANICAL - - 10001964 $141.25°
2017 | FR 10000 0000020243 | FERRARA FIRE APPARATUS INC 10001966 $52.50
2007 { e 10000 0000020493 | ERNA PRESS LLC ‘ 10001963 | $36.60
2017 | gR 10000 0000026022 | AIRGAS USA LLC : 10001964 . $2.56
2017 | FR 10000 0000015453 | MCKESSON MEDICAL-SURGICAL INC 10001965 $0.63
Total $38,853.98
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DEPARTMENT: DEM — EMERGENCY VMIANAGEMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed-$96,431,631 budget for FY 2019-20 is 51,183,266 or 1.2% more
than the original FY 2018-19 budget of $95,248,365.

Personnel Changes‘

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 280.22 FTEs,
which are 12.29 FTEs more than the 267.93 FTEs in the original FY 2018-15 budget This
represents a 4.6% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department’s revenues of $27,851,913 in FY 2019-20 are $132,898 or 0.5% fess than FY
2018-19 revenues of $28 084 811, '

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $97,144,983 budget for FY 2020-21 is $713,352 or 0.7% more
than the Mayor’s proposed FY 2019-20 budget of $96,431,631.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 275.95 FTEs,
which are 0.27 FTEs less than the 280.22 FTEs in the Mayor's proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

RevenuéChanges

The Department's revenues of $26 900,676 in FY 2020-21 are Sl 051,237 or 3.8% less than
FY 2019-20 estimated revenues of $27,951,913.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DEM — EMERGENCY MANAGEMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget ~ "Budget Proposed
Department of 82,869,070 93,693,797 87,850,081 95,248,365 96,431,631
Emergency Management .
FTE Count 258.10 251.43 257,22 ’ 267.93 280.22

The Department’s budget increased by $i3,562,561 or 16.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
22.12 or 8.6% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $1,183,266 largely due to the
Department’s ongoing dispatcher hiring plan, new positions for the Healthy Streets Operations
Center, and capital and information technology project expenditures.

FY 2020-21

‘The Department’s proposed FY 2020-21 budget has increased by $713,352 largely due to
increases in salary and fringe costs and capital and equipment purchases.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-20 AND FY 2020-21

DEPARTMIENT: DEM — EMERGENCY MANAGEMENT

RECOMMENDATIONS
YEAR ONE: FY 2013-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$150,926 in FY 2019-20. Of the $150,926 in recommended reductions, $107,920 are
ongoing savings and $43,006 are one-time savings. These reductions would still allow an
increase of $1,032,340 or 1.1% in the Department’s FY 2019-20 budget.

In addition, the Budget and Llegislative Analyst recommends closing out prior year
unexpended encumbrances of $59.94, for total General Fund savings of $150,985.94.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$107,920 in FY 2020-21. Alf of the $107,920 in recommended reductions are ongoing
savings. These reductions would still allow an increase of $605,432 or 0.6% in the
Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

DEM - Emergency Management

FY 2018-20 . Fy 2020-21

FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From | To |. From To Savings GF | 1T
DEM Emergency Communications .
Temporary - Misc, $300,000 5250,000 $50,000 | X $300,000 SZS.0,000  $50,000 | X
Mandatory Fringe Benefits 523,760 $19,800 $3,960 | X $23,760 $18,800 $3,960 | X
Total Savings 553,960 Total Savings 553,960
DEM-1 Reduce temporary salaries to accurately reflect future needs. The Department is
receiving 2.00 FTE new 8239 Public Safety Communications Supervisor positions
for the Healthy Streets Operations Center, which are currently paid for using
temporary salaries, With the addition of these full-time positions, the Department
will have a reduced need for temporary salaries in FY 2019-20 and gaing forward. |Ongoing savings.
Overtime - Miscellanepus . $3,339,370 $3,289,370 $50,000 | X $3,339,001 $3,289,001 $50,000 | - X
Mandatory Fringe Benefits $264,478 $260,518 $3,960 | X $264,448 $260,488 $3,960 | X

Total Savings $53,960 Total Sovings 553,960

Reduce the Department's budget for Emergency Communications overtime. The
Department is projected to under-spend its FY 2018-19 overtime budget by
$320,000, plus additional savings in mandatory fringe henefits, The amount of .
overtime needed In Emergency Communications in FY 2019-20 and FY 2020-21 will
depend on a variety of factors, including the step of the employee working
overtime, employee leave, and attrition, and the Budget and Legislative Analyst
|believes that the Department has over-estimated its projectad overtime spending
in FY 2019-20 and FY 2020-21. For example, the Department uses a leave factorof |-
20,5% to project overtime costs, which may over-estimate the amount of overtime
needed to cover employees out on vacation, sick leave, or other leave. (For
comparative purposes, the Fire Department’s relief factor has ranged from 18.96%
in FY 2016-17 to {proposed] 19,65% in FY 2019-20.} The Department has held
multiple new recruit academles in recent years, and newer dispatchers are at a
lower step and have accrued less sick time and vacation time. Ongoing savings.

DEM-2

8¢

A
D GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2015



DEM - Emergency Management

Recommendations of the Buuget and Legislative Analyst
For Amendment of Budget {tems inthe FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec #f Account Title Fram To From To Savings GF| 1T | from | To From To Savings GF | 1T
Attrition Savings - .
Miscellaneous ($2,583,983) ($2,614,239) $30,256 | X | X
Mandatory Fringe Benefits {$1,088,879) {$1,101,629) $12,750 | X | X
Totol Savings 543,006 Total Savings
DEM-3 Increase the Department's attrition savings by $43,006 to account for hiring delays
of 2,00 FTE 8238 Public Safety Communications Supervisor positions. The
Department states that it plans to hire these new positions in mid-August once the
Annual Salary Ordinance is approved and recognized in the City's system. Mid-
August hiring will result in 1.5 months of salary and fringe benefit savings for each
position, for a total savings of $43,006. One-time savings.
FY 2016-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
- One-Time Ongoing Total One-Time Cngoing Total
General Fund $43,006 $107,920 $150,926 General Fund $107,920 $107,920
Nan-General Fund S0 30 $0 Non-Genersl Fund 50 30
Tota) $43,006 $107,920 $150,926 Total $107,920 $107,920

682
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W GF=General Fund
17 = One Time

Budget and Finance Committee, June 20, 2019



DEPARTMENT: DEVI — DEPARTMENT OF EMERGENCY MIANAGEMENT

0000010525 | STAPLES BUSINESS ADVANTAGE ' 10001782

Total
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DEPARTIMENT: POL— POLICE DEPARTIVIENT

 YEAR ONE: FY 2019-20

Budget Changes-

The Department’s proposed $695,718,415 budget for FY 2019—20 is $65,880,240 or 10.5%
more than the original FY 2018-19 budget of $629,838,175.

Personnel Changes -

The number of full-time equivalent positions (FTE) budgeted for -FY 2019-20 are 3,210.68
FTEs, which are 157.28 FTEs more than the 3,053.40 FTEs in the original FY 2018-19 budget.
This represents a 5.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

i
The De p riment's revenues of 616180

than FY 2018-19 revenues of $145,295,125.

%23

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $738,689,486 budget for FY 2020-21 is $42,971,071 or 6.2%
more than the Mayor’s proposed FY 2019-20 budget of $695,718,415. ‘

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 3,376.98
FTEs, which are 166.30 FTEs more than the 3,210.68 FTEs in the Mayor’s proposed FY 2019-
20 budget. This represents a 5.2% increase in FTEs from the Mayor s proposed FY'2019-20
budget.

Revenue Changes

The Department's revenues of $185,138,195 in FY 2020-21 are $23, 330 800 or 14 4% more
than FY 2019-20 estimated revenues of $161,807,395.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDNMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIVIENT: POL — POLICE DEPARTMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

FY 2019-20

Budget Budget Budget Budget Proposed
Police Department $544,721,549 $577,745,503 $588,276,484 $629,838,175 $695,718,415
FTE Count 2,870.79 3,013.38 2,971.05 £ 3,053.40 3,210.68

The Department’s budget increased by $150,996,866 or 27.7% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
335.89 or 11.8% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $65,880,240 largely due to:

positions, totaling approximately $37.5 million.

positions, totaling approximately, totaling $16.2 million.
= Purchase of 60 new pofice vehicles, totaling $5.3 million.
= Anincrease for police overtime totaling $2.4 million.
= S1 million for Electronic Control Weapons (Tasers).

= $3 million for Body Worn Camera purchases and implementation.

- FY 2020-21

An increase of 88.07 new sworn positions and cost of living increases for existing sworn

An increase of 69.21 new civilian positions cost of living increases for existing civilian

The Department’s proposed FY 2020-21 budget has increased by $42,971,071 largely due to:

-}

sworn positions, totaling approximately $3'7.7 million.

An increase of 142.96 new sworn positions and cost of living increases for existing

= An increase of 23.34 new civilian positions cost of living increases for existing civilian

positions, totaling approximately, totaling $5.7 million.

»  Purchase of 28 new police vehicles, totaling $2.5 million.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: POL — POLICE DEPARTMENT

RECOMIMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’svrecon’imended reductions to the proposed budget total
$3,118,201 in FY 2019-20, all of which are one-time savings. These reductions would still
allow an increase of $62,762,039 or 10.% in the Department’s FY 2019-20 budget.

Our policy recommendations total $1,687,181 in FY 2019-20, $1,626,000 of which are one-
time savings and $61,181 of which are ongoing savings.

YEAR TWO: EY 2020-21

The Budget and Legislative Analyst does not recommend reductions to the proposed FY
2020-21 budget.

Our policy recommendations for FY 2020-21 total $233,066, all of which are ongoing.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendatlons of the Budgat and Legisiative Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budgat

POL - Police Department

FY 2019-20

FY 2020-21

FTE

Amount

FTE

Amount

Rec # Account Title

From

To

From

Ta

Savings

GF

T

From

To

From

To

Savings

GF

iT

POL - FOB - Field Operations

Overtime - Scheduled Misc

$16,746,476

$14,822,976

$1,923,500

50

Overtime ~ Scheduled Misc

$316,680

$254,955

$61,725

Overtime - Scheduled Misc

. $1,369,445

$992,945

$376,500

50

RN AX IX X
®ix Ix )=

S0

$23,555 $6,476

Total Savings

$17,079
" 52,368,201

Overtime - Scheduled Misc

Total Savings S0

Reduce requested increase in sworn overtime by approximately $2.4 million,
representing approximately 25,556 hours. The Department has not implemented
all of the overtime controls it dgreed to in the Budget and Legislative Analyst's
2018 performance audit, including (a) specifying guidelines and training for when
overtime is necessary and (b) ongoing analysis of the necessity of overtime. The
{Department added 155 new sworn officers to the field in FY 2018-19 and expects
to add an additional 95 new sworn officers to the field over the next two budget
years, for a total of 250 new officers. The addition of the 155 new officers for
deployment in FY 2018-19 reduces the need for overtime for patrol and other
POL-1 police services. : ’
The 155 neiw officers added in FY 2018-19 amount to approximately 261,144
regular wark hours, which is sufficient to eliminate the need for the requested
additional 25,556 overtime hours that we recommend be deleted. {n addition,
patrol officers in Police vehicles now have a 30% target for the time needed to
respond to calls for service. This allows 70% of their time for proactive patrol and
other activities, thereby reducing the need for overtime.

v6¢

If our recommended reduction of $2.4 million is accepted, the Department will still
be allocated $19,918,132 in General Fund overtime. By implementing overtime
controls and having authorized the 155 new sworn officers in FY 2018-19, the
Department will be able to meet its staffing needs without the necessity of the
$2.4 milliori of overtime we are recommending be deleted. This reduction in
overtime still allows for maintaining baseline overtime hours.

-
oo GF = General Fund

1T =One Time Budget and Finance Committee, June 20, 2019



Recommendations of‘fhe Buuget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

206

POL - Police Department
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec {i Account Title From To . . From To Savings GF | 1T From To From To Savings GF | 1T
POL Admin
Senior Legal Process Clerk 0.77 0.77 $57,757 $57,757 50 1.00 1.00 $77,841 $77,841 S0
Mandatory Fringe Benefits 0.00 0.00 $28,019 $28,019 50 Q.00 0.00 - $38,554 $38,554.00 $0
Legal Assistant 6.93 5,39 $673,313 $673,313 $0 9,00 7.00 $907,444 $907,444 $0
Mandatory Fringe Benefits 0.00 0.00 $301,538 $301,538 50 0.00 0.00 $415,066 $415,066 $0
Attorney (Civil/Criminal) 0.77 0.77 5165,085 $165,085 $0 1.00 1,00 $272,490 $222,490 50
Mandatory Fringe Benefits : 556,384 $56,384 S0 . 578,113 $78,113.00 30 4
’ Total Savings 50 Total Savings 30
Change one Senior Legal Process Clerk, nine Legal Assistants, and one Attorney
POL-2 that will be created and assigned to respond to public records requests related to
changes to State law, from permanent fo limited term positions that expire in at
the end of FY 2020-21 {two year terms for all positions), The workload for
responding to these requests beyond FY 2020-21 1s unknown and the department .
. R L . . Cngoing change
is planning to implement a technology solution that will automate responses,
reducing the staffing needs required to fulfill public records requests. if at the end
of the two year period, the Department can justify the need to make these
positions permanent, a request for such permanent positions should be made for
the FY 2021-22 budget.
Attrition Savings ($2,189,936) [ ($2,689,936) $500,000 ] % | x $0 i
Mandatory Fringe Benefits {$454,722)] (3704,722) $250,000 | x | x ~ S0 !
POL-3 Total Savings $750,000 Total Savings 50
Increase Attrition Savings to account for current vacancies and expected staff
turnover. '
FY 2019-20 . FY 2020-21
Tatal Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total ’ One-Time Ongoing Total .
General Fund $3,118,201 S0 $3,118,201 General Fund $0- $0 50
Non-General Fund 50 30 $0 Non-General Fund 30 30 30
Total $3,118,201 $a 53,118,201 Total $0 50 $0
—

O GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department
" FY 2020-21

FY 2019-20
FTE Amount FTE Amount

From To From To Savings GF | 1T

From To From’ To Savings GF | 1T

Rec i} Account Title

Policy Recommendations

R X

POL Admin (Policy Recommendations)
Programmatic Projects-
Budget $1,000,000 . 50 $1,000,000 | x X $0
POL-4 Delete $1 million for Tasers in FY 2019-20. The Board of Supervisors deleted
’ funding of $2 million for electronic control weapons {Tasers) in the FY 2018-19
budget, The Mayor's recommended FY 2019-20 budget includes $1 million for
Tasers, - :
)
) GF = General Fund ]
: Budget anq Finance Committee, June 20, 2019

1T = 0One Time
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Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

POL - Police Department
: | FY 2019-20 FY 2020-21
FTE Amaunt FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From - To From To Savings GF | 1T
Policy Recommendations
Senior Administrative Apalyst 0.00 2.00 %0 $239,108 {$239,108)| x 0.00 4,00 $0 $494,360 ($494,360) x
Mandatary Fringe Benefits 0.00 0.00 $0 $100,102 ($100,102)[ x 0.00 0.00 50 $211,860 ($211,860)] x
Safety Officer 0.00 0.50 $0 $76,688 (676,688)] x 0.27 1.00 $42,645 $158,553 {$115,908)] x
Mandatory Fringe Benefits 0.00 0.00 50 $29,145 ($29,145)! x 0.00 0.00 $16,667 $61,898 ($45,231)] x
dministrati 1
Administrative Services 000/ 0.0 0 $0 0| x 0.00 1.00 %0 $124,852 ($124,852) x
Manager
Mandatory Fringe Benefits 0.00 0.00 S0 50 S0f x 0.0C 0.00 S0 $53,345 ($53,345)] x
Administrative Services
. . 0.00 . 243,9 g
Manager 0.00 0.00 $0 %0 50! x 0.00) 2.50 $0 $243,998 ($243,998)| x
Mandatory Fringe Benefits 0.00 0.00 30 S0 $0] x 0.00 0.00 $0 $111,258 ($111,258)} x
Senior M T : :
Ai:if’t;ma”agem en 0,00,  2.50 50 $270,473 ($270,473)| x 0.00 5.00 0 $559,210 ($559,210)] x
Mandatory Fringe Benefits 0,00 0.00 $0 $115,223 ($115,223)| x .00 0.00 S0 $243,965 ($243,965)] x
POL-5 jAttarney 0.00 0.00 $0 S0 S0} x .00 .0.,50 ) $111,674 ($111,674)] x
Mandatory Fringe Benefits 0.00 0.00 $0 $0 $0| x 0,00 0.00 $0 439,174 ($39,174)| x
Manager i 0.00 0.00 $0 50 $0! x 0,00 1.00 $0 $153,955 ($153,955){ x
Mandatory Fringe Benefits 0.00 0.00 S0 $0 S0 x 0.00 0.00 50 $65,877 ($65,877)| x
Manager Vi 0.00 0.00 $0 40 sol x 0.00 0.50 o] $103,151 {$103,151}! x
Mandatory Fringe Benefits 0.00 0,00 $0 50 $0] x .00 0.00 $0 $38,970 (538,970)] x
Total Costs . (8830,738) Total Costs (82,716,787)
Accelerate civilianizatio ositi id t: ied by the C flert tly
¢ ilianizati n of positions iden n‘;}e v the orv\t‘r[') & h?t are currenty Accelerate civilianization of positions identified by the Controller that are currently
contemplated to occur in FY 2021-22 by adding ten new civilian positions each . . - -
. . contemplated to occurin FY 2021-22 by adding ten new civilian positions each year
year (5 new FTEs in FY 2019-20 and 15.5 new FTEs in FY 2020-21), budgeted to R .
. . R (S new FTEs in FY 2019-20 and 15.5 new FTEs in FY 2020-21), budgeted to start half
start half way through the year. in addition, shift the creation of one 5177 Safety - .
. 5 . way through the year, Cur separate recommendatjon to delete sixteen sworn
Officer from FY 2020-21 to FY 2019-20. Ouy separate recommendation to delete . . . .
; ) i N R officers {see below) will offset the additional costs of 2,716,787 in FY 2020-21 to
five swarn officers (see below) will offset the additional costs of 5830,738 in FY implement the accelerated civilianization
2019-20 to implement the accelerated civilianization. P - '

GF = General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019
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Recommendations of the Budget and Lagislative Analyst
For Amendment of Budget Items in the FY 2018-20 and FY 2020-21 Two-Year Budget

POL - Police Department

FY 2018-20 FY 2020-21
FTE Amount FTE Amaunt
RecH Account Title From To Fr;Jm Ta Savings GF | 1T | From To From To Savings GF | 1T
Policy Recommendations
POL - FOB - Fleld Operatlans (Policy Recommendations) One-time savings
Police Officer [} 21.00 | 16.00 $2,783,304 $2,120,613 $662,691 | x 39,00 23,00 $5,299,140 | $3,125,134 $2,174,006 | x
Mandatory Fringe Benefits 0.00 0.00 "~ $962,755 $733,528 $229,227 0.00 0.00 $1,891,124 | 51,115,278 $775,846 | x
Totol Savings 5891,918 Total Savings 52,949,852
POL-G ’ i
Delete 5 Police Officers that are budgeted for this year's academy to offset our Delete 16 Police Officers that are budgeted for this year's academy to offset our
recommended acceleration of civilianization (as shown in our recommendation recommended acceleration of civilianization (as shown’in our recommendation
above). The Department will still be able to hold all planned academies. above), The Department will still be able to hold all planned academles.
Temp Misc. Regular Salaries | T 5626,000 | 30 | $626,000 | x | x { | | | s0] |
Delete $626,000 in temporary salaries. These temporary salaries are intended to
fund 14 sworn retirees to guard Unlon Square businesses for one year. Deleting
pPOL-7 such temporary safaries would require that the cost of security be paid by the
Union Square businesses. In addition, the Department added 155 officers in the
current fiscal year, which will be available for deployment in FY 2019-20, including
deployment to the Union Square area.
FY 2019-20 FY 2020-21
Total Policy Recommendations Total Policy Recammendations
One-Time Ongoing Total One-Time Ongoing Total
General Fund $1,626,000 $61,181 41,687,181 General Fund $0 $233,066 $233,066
Non-General Fund S0 30 50 Non-General Fund 50 50 50
Total $1,626,000 $61,181 $1,687,181 Total 50 $233,066 $233,066

GF = General Fund
1T =0One Time

Budget and Finance Committee, June 20, 2019




DEPARTMENT: DPA— POLICE ACCOUNTABILITY

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $11,400,009 budget for FY 2019-20-is $3,036,433 or 36.3%
more than the original FY 2018-19 budget of $8,363,576.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 51.87 FTEs,
which are 6.96 FTEs more than the 44.91 FTEs in the original FY 2018-19 budget. This
represents a 15.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

. 1. O o n 1 N\ 1010
partment's revenues of $8,000 in FY 2019-20 are the same amount 2

e J&,U al 0
FY 2018-19 revenues.

Year Two: FY 2020-21

Budget Changes

The Department’s proposed $11,625,046 budget for FY 2020-21 is $225,037 or 2.0% more

than the Mayor’s proposed FY 2019-20 budget of $11,400,009.

Personnel Changes

The number of full-time equivalent positions {FTE) budgeted for FY 2020-21 are 53.25 FTEs,
which are 1.38 FTEs more than the 51.87 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 2.7% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $8,000 in FY 2020-21 are the same as the same amount of FY
2019-20 estimated revenues of $8,000.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: DPA — POLICE ACCOUNTABILITY

SUMMARY OF 5-YEAR HisToRrIcalL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed

Department of Police Accountabilit | :
(Prevpiousw Office of Citizen Compiam\fcs) $5,570,081  $6,870,659  $7,200,138  $8,363,576  $11,400,009

- FTE Count ' 37.20 4241 42.42 4491 51.87

The Department’s budget increased by $5,829,928 or 104.7%. from the adopted budget in FY
2015-16 to the proposed budgetin FY 2019 20. The Department’s FTE count increased by 14.67

PR L PR S P Nt Tes
of 35.4% from the adopied budget in FY 2015-16 to the proposed budget in FY 2015-20.

FY 2019-20

The Department’s proposéd FY 2019-20 budget has increased by $3,036,433 largely due to the
proposed creation of seven new positions: 4 attorneys, 2 legal assistants, and 1 senior
investigator, which total approximately $1 million in FY 2019- 20 '

In addxtlon the department is requesting a $777,000 increase for contract services to build and
maintain a records management system that will digitize, store, and organize case files subject
to public records requests.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $225,307 largely due to the
annualization of the seven new positions proposed in FY 2015-20, which total $1.4 million in FY
2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 AnD FY 2_020—21

DEPARTMENT: . DPA — POLICE ACCOUNTABILITY

RECOMMENDAT!ONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$297,851 in FY 2018-20, all of which are one:time savings. These reductions would still-allow
- an increase of $2,738,582 or 32.7% in the Department’s FY 2019-20 budget.

YEARTWO: FY 2020-21

The Budget and Legislative Analyst does not have recommended reduictions to the proposed
FY 2020-21 hudget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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DPA - Palice Accountability

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2018-20 and FY 2020-21 Two-Year Budget

GF = General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From To From To Savings GF | 4T
DPA Police Accountability
Attrition-Savings (0.76) {$93,494) -($304,320) $210,826 | x | x S0
Mandatory Fringe Benefits 0.00 [§19,410) ($106,435) $87,025 | x | x . 30
DEP-1 ' Totgl Savings 5297,851 Total Savings S0
Increase attrition savings to account for current vacancies and expected
recruitment timelines. One-time savings.
Legal Assistant 1.54 1.54 $145,624 5149,624 $0 2.60 | 2.00 $201,656 $201,656 50
Mandatory Fringe Benefits 0.00 0.00 $67,006 $67,006 S0 0.0 | 0.00 $92,236 $92,236.,00 30
Attorney {Civil/Criminal} 1.54 1.54 |- $330,170 $330,170 50 2.0 | 2.00 $444,980 $444,980 S0
Mandatory Fringe Benefits 0.00 0.00 $112,768 $112,768 50 0.C0 | 0.00 $156,226 $156,226.00 S0
Total Savings 50 Total Savings 50
DEpP-2 | Change two Attorneys and two Legal Assistants that will be assigned to respond to
public records requests related to changes to state law to limited term positions
that expire In at the end of FY 2020-21 (two year terms for both positions). The
workipad for responding to these requests beyond FY 2020-21 is unknown ard
the department is planning to implement a technology solution that will
" lautomate responses, reducing the human labor required to fulfill public records .
reguests. No action necessary for FY 2020-21.
FY 2019-20 - FY 2020-21
Total Recommended Reductians Total Recommended Reductions
One-Time Ongoing Total One-Time QOngoing Total
General Fund $297,851 50 $297,851 Gerneral Fund 30 sQ 50
Non-General Fund $0 30 S0 Non-General Fund S0 S0 $0
Total $297,851 $0 $297,851 Total $0 $0 $0




DEPARTMENT: CRT- SUPERIOR COURT

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $34,614,412 budget for FY 2019-20 is $250,985 or 0.7% more
than the original FY 2018-19 budget of $34,363,427.

Revenue Changes

The Department's revenues of $2,780,007 in FY 2019-20 are $24,843 or 0.9% less than FY
2018-19 revenues of $2,804,850. :

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $34,934,097 budget for FY 2020-21 is $319,685 or 0.9% more

than the Mayor’s proposed FY 2019-20 budget of $34,614,412.

Revenue Changes

The Department's revenues of $2,795,844 in FY 2020-21 are $15,837 or 0.6% more than FY
2019-20 estimated revenues of $2,780,007.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CRT- SUPERIOR COURT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 " FY 2018-19 FY 2019-20
Budget Budget | Budget Budget Proposed

Superior Court 34,764,617 33,685,324 34,400,153 34,363,427 34,614,412
FTE Count ) - - -

The Department’s budget decreased by $150,205 or -0.43% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’s proposed FY 2019-20 budget has increased by $250,985 largely due to an
increased budget for the Indigent Defense Administration (IDA), which reflects labor
agreement adjustments of four percent.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $319,685 largely due to an
increased budget for the Indigent Defense Administration (IDA), which reflects labor
agreement adjustments of four percent. '

SAN FRANCISCO BOARD OF SUPERVISORS C BUDGET AND LEGISLATIVE ANALYST
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" RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CRT- SUPERIOR COURT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$20,000 in FY 2019-20. Of the 520,000 in recommended reductions, all are ongoing savings.
These reductions would still allow an increase of $230,985 or.0.7% in the Department’s FY
2019-20 budget.

YEAR TwO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$20,000 in FY 2020-21. Of the $20,000 in recommended reductions, all are ongoing savings.
These reductions would still allow an increase of $319,695 or 0.9% in the Department’s FY
2020-21 budget. '

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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CRT-Superjor Court

Recommendations of the Brudget and Legislative Analyst
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

YUy

oY)
O GF=General Fund
1IT=0neTime

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | Fram | To From To Savings GF | 1T
. Superior Court ’ - -
Other Fees ] [ 87,654,758 ]  $7,634,758 | 520,000 | x | | | $7,958,606 |  $7,938,606 | 520,000 | x |
CRT-1 Decrease Funding for the Indigent Defense Program to reflect actual
expenditures, The fund has a projected surplus of $300,000 for FY'2018-19
according to the Controller’s Office and there was a‘surplus of 17,628 during FY
2017-18, The remajning budget will be sufficient to meet program expenses. On-geing savings.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongolng Total One-Time Ongoing Total
General Fund 50 $20,000 $20,000 General Fund 50 $20,000 $20,000 |
Non-General Fund 50 50 $0 Non-General Fund 50 50 so
Total s - 520,000 $20,000 Total S0 $20,000 $20,000

Budget and Finance Committee, June 20, 2019



DEPARTMENT: ADP — ADULT PROBATION

YeAr ONE: FY 2018-20

Budget Changes

The Department’s proposed $42,304,666 budget for FY 2019-20 is 51,900,346 or 4.7 % more
than the original FY 2018-19 budget of $40,404,320.

" Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 156.66 FTEs,

which are 3.58 FTEs more than the 153.08 FTEs in the original FY 2018-19 budget. This

represents a 2.33% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of 517,953,685 in FY 2019-20, are $655,025 or 3.8% more than
FY 2018-19 revenues of $17,298,660.

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $43,560,565 budget for FY 2020-21 is $1,255,899 or 3.0% more
than the Mayor’s proposed FY 2019-20 budget of $42,304,666.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 154.41 FTEs,
which are 2.25 FTEs less than,the 156.66 FTEs in the Mayor's proposed FY 2019-20 budget.
This represents a 1.4% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $17,880,460 in FY 2020-21, are $73,225 or 0.4% less than FY
2019-20 estimated revenues of $17,953,685.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anp FY 2020-21

DEPARTMENT: . _ ADP — ApuULT PROBATION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2018-20

Budget Budget Budget . Budget Proposed
Adult Probation. ) 33,546,031 34,090,944 35,174,674 40,404,320 42,304,666
FTE Count ., 148.52 © 14634 149.08 ‘ 153.08 156.66

The Department’s budget increased by $8,758,635 or 26.1% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
8.140r 5.48% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20 .

The Department’s proposed FY 2019-20 budget has increased by $1,900,346 largely due to
increases in FTE positions, salary and fringe costs, and rental costs.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $1,255,899 largely due to
increases in fringe costs. This is offset by the reduction in FTEs.

SaN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST A
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 AnND FY 2020-21

DEPARTMENT: ADP —ADULT PROBATION

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions fo the proposed budget total
$495,561 in FY 2019-20. Of the $495,561 in recommended reductions, $393,661 are ongoing
savings and $101,900 are one-time savings. These reductions would still allow an increase of
$1,404,785 or 3.48% in the Department’s FY 2019-20 budget.

n addition, the Budget and Legfslative Analyst recommends closing out prior year
unexpended encumbrances of $21,082.85, for total General Fund savings of $516,643.85..

YeaR Two: FY 2020-21

_ The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$363,845 in FY 2020-21. Of the $363,845 in recommended reductions, $392,045 are ongoing
savings and -$28,200 are one-time (dis)savings. These reductions would still allow an
increase of $892,054 or 2.11% in the Department’s FY 2020-21 budget.
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Recammendations of the Budget and Legislative Analyst
. For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

Adult Probation

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rac¥ Account Title From To From To Savings GF | 1T | From To From Ta ’ Sav‘l'ngs GF | 1T
9993 M Attrition Savings ($2,356,602)] (52,615,936 $259,334 | x ($2,356,602)  (52,615,936) $259,334 | x
9993 M Mandatory Fringe Benefits (51,051,081) ($1,166,747) $115,666 | x (61,051,081} (§1,166,747) 5115,666 | x
Total Savings © 5375,000 Total Savings 5375,000
ADP -1 -
Department has historically had a generous salary savings due to high turnover
and step structure - many Deputy Prob, Officers start at entry level. Adjusted to  |Ongoing savings
refiect actual expected saving base on FY 17-18 and FY 18-19
0941 Manager Vi 1.00] 0.00 $198,032 50 $197,054 | x 1.00 ] 0.00 $205,509 30 $205,509 | x
Mandatory Fringe Benefits $40,492 50 $43,825 | x 0.00 | 100" $43,825 $0.00 $43,825 | x
0933 Manager V 0.00 1.00 50 184,485 (184,495)| x S0 $191,460 ($191,460)| x
Mandatory Fringe Benefits S0 $37,723 ($37,723)| x $0 $40,829.00 (40,829} x
Total Savings 518,661 Total Savings ' $17.045
ADP-2 Scope and complexity of supervision does not warrant change to Manager VI

position, which specifies "responsibility for major complex functionally-related
areas organized into multiple departmental divisions". Proposed position will be
supervising 7 people. Most of supervised employees are within single division.
This.is more appropriate to Manager V. The projects being supervised are
sufficiently bounded that BLA does not deem this substitution is justified. -

Ongoing savings

(o]
vt
o) Division Description (Dept [D Description if No Division)
Prof Sves Copler license [ [ $93,200 | $65,000 | $28,200 | x | x [ [ $65,000 | $93,200 | {828,200)][ x | x
ADP -5 Adjust to distribute renewal acrass both FYs. Expenses can be covered through ,
. . See FY 19-20
borrowing from other funds if needed.
Divislon Description {Dept ID Deserlption if No Division)
Capital - Equipment purchase $53,700 ' $53,700 | x| x S0
ADP-6 Department claims lack of vehicle impedes work and ability to conduct trainings. .
This has not been sufficiently demonstrated. BLA review of vehicle usage logs
indicates that a signifinct share of the total vehilces are not in use on any given
day. We accordingly are recommending denial of this request
Other safety I \ $80,000 | $60,000 | 520000 x [ x I ] I : so] ]
ADP - )
/ Reduce to reflect historical Department expenditures and actual need
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongolng Total
General Fund $101,500 $393,661 $485,561 General Fund ($28,200) $392,045 $363,845
Non-General Fund 30 S0 $0 Non-General Fund 50 S0 50
Total $101,500 $393,661 $495,561 . Total {$28,200) $392,045 $363,845

w
> GF = General Fund

1T=0neTime Budget and Finance Committee, June 20, 2018



DEPARTMENT: ADP —ADULT PROBATION DEPARTMENT

viac Sippi
.. 4/10/2017 228886 - VEIR;li(SN W\REL.EISVS 16001626 $3,509.84
4/10/2017 | 228886 10000 0000008698 | VERIZON VJIRELESS 10001626 $2,500.00
4/10/2017 | 228886 10000 0000908698 VERIZON WIRELESS 10001626 $1,035.20
8/1/2017 | 228886 10000 0000015322 M‘éK ENTERPRISES INC 10001626 $7,159.00
5/24/2017 | 228886 10000 0000020671 { EN POINTE TECHNOLOGIES SALES LLC 10001626 $997.64
5/24/2017 | 228886 10000 0000020671 § EN POINTE TECHNOLOGIES SALES LLC 10001626 $452.20
52472017 | 228886 10000 0000020671 EN POINTE TECHNOLOGIES SALES LLC 10001626 $407.20
5/24/2017 | 228886 10000 00000i0671 EN POINTE TECHNOLOGIES SALES LLC 10001626 $386.84
5/11/2017 | 228886 10000 ‘0000003391 BANNER UNIFORM CENTER 10001627 $4,106.73
11/7/2017 | 228886 10000 0000003391 | BANNER UNIFORM CENTER 10001627 $2,755.90
Total 21,082.85
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DEPARTMENT: JUV — JUVENILE PROBATION

YEear ONE: FY 2019-20

Budget Changes

The Department’s proposed $43,852,561 budget for FY 2019-20 is $2,748, 189 or 6.7% more
than the original FY 2018-19 budget of $41,104,372.

Perscnnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 218.61 FTEs,
which are 0.37 FTEs more than the 218.24 FTEs in the original FY 2018-19 budget. This
represents a 0.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $9, & FY 2019-20, are $723,156 or 8.4% matre than FY
2018-19 revenues of $8,596,113.

YeAR Two: FY 2020-21
Budget Changes

The Department’s proposed $46,114,300 budget for FY 2020-21 is $2,261,739 or 5.2% more
than the Mayor’s proposed FY 2019-20 budget of $ 43,852,561.

Personnel Changes

- The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 222.12 FTEs,
. which are 3.51 FTEs more than the 218.61 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 1.6% increase in FTEs from the Mayor’s proposed FY 2019-20 budgets.

Revenue Changes

The Department's revenues of $9,650,711 in FY 2020-21, are $331,442 or 3.6% more than FY -

2019-20 estimated revenues of $9,319,269.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
For AMENDMENT OF BUDGET ITEMS
FY 2019-20 aND FY 2020-21

- DEPARTMENT: JUV — JUVENILE PROBATION

SUMMARY OF 5-YEAR HisTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19

Budget Budget Budget Budget
Juvenile Probation 42,159,630 41,866,035 41,683,918 41,104,372
FTE Count 240.95 238.60 232.93 218.24

FY 2018-20

Proposed

43,852,561

218.61

The Department’s budget increased by $1,692,531 or 4% from the adopted budget in FY 2015-
16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 22.34 or

9% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budgets has increased by $2,748,189 largely due to'an
increase in salaries and hourly wages, and increased in expenditures on professional services.

FY 2020-21

The Departrnent’s proposed FY 2020-21 budget has increased hy $2,261,739 largely due to

increase in salary and fringe costs.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

-DEPARTMENT! JUV — JUVENILE PROBATION

RECOMMENDATIONS
" YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$372,537 in FY 2019-20. Of the $372,537 in recommended reductions, $372,537 are ongoing

savings and S0 are one-time savings. These reductions would still allow an increase of"
$2,375,652 or 5.78% in the Department’s FY 2019-20 budget.

YEARTwoO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$389,249 in FY 2020-21. Of the $389,249 in recommended reductions, $389.249 are ongoing
savings and SO are one-time savings. These reductions would still allow an increase of
$1,872,490 or 4.27% in the Department’s FY 2020 21 budget

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budge. und Legislative Analyst
For Amendment of Budget ltems in the FY 2018-20 and FY 2020-11 Two-Year Budget

O gr= G.eneral Fund
1T = One Time

Budget and Finance Committee, June 20, 2019

JUV - Juvenile Probation
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings Fram To From Ta Savings GF
85325 ising P fon’ ;
O;ficeru"erv'smg robation 1.00| 0.0 $129,267 0 $129,267 1.00 | 0.00 $134,148 50 $134,148 | x
V2 Mandatory Fringe Benefits $45,522 50 $45,522 $48,481 $0.00 $'48,481 X
- Total Savings 5174,789 . Total Savings 5182,629
Department has agreed 1o reduce position in areas that can absorb reductions ) .
. . . . Ongoing Savings
withoutimpairing operations
1406 Senior Clerk 1.00 0.00 $130,640 | R $130,640 $135,572 | $0 $135,572 | x
Mandatory Fringe Benefits . $67,108 | S0 567,108 571,048 | $0.00 $71,048 | x
Total Savings 5197,748 Total Savings 5206,620
JUV-3 ;
Department has agreed to reduce position in areas that can absorb reductions . .
. s . Ongoing Savings
without impairing operations
w
—r
(2] FY 2018-20 FY 2020-21
Total Recommended Reductions Taotal Recommended Reductions
One-Time ~ Ongoing Tota! Cne-Time Ongoling Total
General Fund $0 $372,537 $372,537 General Fund S0 $389,249 $389,249
Non-General Fund 50 50 S0 Non-Gereral Fund 30 50 -50
Total S0 $372,537 $372,537 Total $0 $389,249 $389,249
()




DEPARTMENT: PDR-PUBLIC DEFENDER

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $41,307,002 budget for FY 2019-20 is $2,500,696 or 6.4%4more
than the original FY 2018-19 budget of $38,806,306.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 189.29 FTEs,
which are 3.21 FTEs more than the 186.08 FTEs in the original FY 2018-19 budget. This
represents a 1.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's révenuas of $675,150 in FY 2019-20, are $202 016 or 23.0% less than FY

+ 2018-19 revenues of $877,166.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $43,263,904 budget for FY 2020-21 is $1,956,902 or 4.7% more
than the Mayor's proposed FY 2019-20 budget of $41,307,002. -

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 1.89.971 FTEs,
which are 0.68 FTEs more than the 189.29 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.4% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $690,150 in FY 2020-21, are $15,000 or 2.2% more than FY
2019-20 estimated revenues of $675,150.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECONIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: PDR —PUBLIC DEFENDER

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 ‘ FY 2017-18 FY 2018-18 FY 2013-20

Budget Budget Budget " Budget Proposed
Public Defender’s Office 31,976,684 34,015,988 36,643,468 38,806,306 41,307,002
FTE Count . 162.19 170.90 178.64 186.08 189.29

The Department’s budget increased by $9,330,318 or 29.2% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
27.10 or 16.7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2015-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $2,500,696 largely due to
adding a new unit, the Integrity Unit, aimed at addressing issues that affect the integrity of
criminal investigations and prosecutions. This unit is proposed to be staffed by two attorneys

and one legal assistant. In addition, salaries and benefits have increased.

FY 2020-21

The Department’s pfoposed FY 2020-21 budget has increased by $1,956,902 largely due to

increased costs in salaries and benefits.

SAN FRANCISCO BOARD OF SUPERVISORS
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
- FY 2019-20 AND FY 2020-21

DEPARTMENT: PDR —PUBLIC DEFENDER

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$224,130 in FY 2019-20. Of the $224,130 in recommended reductions, $186,150 are
ongoing savings and $37,980 are one-time savings. These reductions would still allow an
increase 0f-.$2,276,566 or 5.9% in the Department’s FY 2019-20 budget. '

In addition, the Budget and Legislative Analyst recommends. closing out prior year
unexpended encumbrances of $2,295, fortotal General Fund savings of $226,425.

sk

YEAR Two: FY 2020-2

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
§242,792 in FY 2020-21. All of the $242,792 in recommended reductions are ongoing
savings. These reductions would still allow an increase of $1,714,110 or 4.1% in the
Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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PDR- Public Defender

Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget items in the FY 2018-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec i Account Title From To From To Savings GF | 1T | From To From To Savings GF | 1T
Public Defender
- ppR.1 |Crt Reporter Transcripts Sves B | $106,000] $96,000] 510,000 | x | ! I $106,000] $96,000] $10,000 [ x |
Reduce Court reporter transcript services budget to reflect actual spending, Ongoing Savings.
Temp Misc Regular Salaries $91,557] $68,000] $23,557 | % | ] I £91,557] $68,000] 523,557 | x |
Heduce Temporary safaries budget fo reflect actual spending. Tn Y 201819 The :
PDR-2 Department spent approximately $36,598 on ternporary salaries. The Department
indicated that they will need $68,000 in temporary salaries to hire two 8446
Criminal Justice Specialists in FY 2019-20. Ongoing Savings.
8177 Attorney (Civil/Criminal) 1.54 0.77 §332,723 $166,362 $166,361 | x 2.00] 100G 446,656 ]38 223,348 $223,348 | x
Mandatory Fringe Benefits $113,444 856,722 556,722 3 156,686 | & 78,343 478,343 | x
Step Adjustments ($3,231,168) ($3,160,677) (570,490) ($3,355,842) ($3,263,386) (392,456} x
Total Savings 5152,593 Total Savings 5209,235
FOR-3 Deny proposed 0.77 FTE new 8177 Attorney. The position is proposed to staff a
new unit within the Public Defender's office, the Integrity Unit, which hasan
unknown workload at this time. The Budget and Legislative Analyst s
recommending approval of two new FTEs for the new [ntegrity Unit, which will be
sufficient to launch the new initiative, Ongoing Savings
o 8173 Legal Assistant 0.77 6.50 $74,812 $48,579 976,233 | x | % S0
e Mandatory Fringe Benefits $33,502 $21,755 $11,747 | x | x 50
o Toto/ Savings 537,880 Totol Savings S0
POR-4
Reduce proposed new 0,77 FTE 8173 Legal Assistant position to 0.5 FTE to reflect
anticipated delays in hiring. In previous years, civil service positions at the Public
Defender's office have been hired approximately six months into the fiscal year.  |Cne-time savings,
FY 20159-20 FY 2020-21
Tota! Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongolng Tatal
General Fund 437,980 $186,150 5224,130 General Fund 50 $242,792 §242,792
Non-General Fund 30 50 50 Non-General Fund 50 30 50
Total $37,380 $186,150 $224,130 Total $0 $242,792 $242,792
N

(O GF = General Fund

1T =0ne Time

Budget and Finance Committee, June 20, 2018




DEPARTMENT: P.DR ~ QFFICE OF PUBLIC DEFENDER

pplier Nati

232082

0000022929

CHOO LAGUNA LLC

10001889

2295

Total

2,295

a2n

44



DEPARTMENT: DAT—DISTRICT ATTORNEY

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed 573,731,299 budget for FY 2019-20 is $5,286,987 or 7.7% more
than the original FY 2018-19 budget of $68,444,312.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 275.96 FT~Es,
which are 0.18 FTEs less than the 276.14 FTEs in the original FY 2018-19 budget. This
represents a 0.1% decrease in FTEs from the original FY 2018-19 budget.

Revenue Changes

YEAR TWO: FY 2020-21

Bﬂdget Changes

The Department’s proposed $74,411,437 budget for FY 2020-21 is $680,138 or 0.9% more
than the Mayor’s proposed FY 2019-20 budget of $73,731,299.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 275.82 FTEs,
which are 0.14 FTEs less than the 275.96 FTEs in the Mayor’s proposed FY. 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $9,217,158 in FY 2020-21, are $3,369,565 or 26.8% less than
FY 2019-20 estimated revenues of $12,586,723. -
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST |
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DAT —DISTRICT ATTORNEY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
" Budget Budget Budget Budget Proposed

District Attorney's Office 51,844,781 58,255,036 62,861,009 68,444,312 73,731,289

FTE Count -~ 267.35 27353 278.14 276.14 275.97

The Department’s budget increased by $21,886,518 or 42.2% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 8.62
or 3.2% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’'s proposed FY 2019-20 budget has increased by $5;,286,987 largely due to
increased costs related to salaries and benefits and increased real estate costs associated with
the Department moving from the Hall of Justice.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $680,138 largely due to
increased costs related to salaries and benefits. '

SAN FRANCISCO BOARD OF SUPERVISORS ‘ BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST'
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DAT —-DISTRICT ATTORNEY

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$144;542 in FY 2019-20. Of the $144,542 in recommended reductions, $26,987 are ongoing’
savings and $117,555 are one-time savings. These reductions would still allow an increase of

$5,142,445 oy 7.5% in the Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$28,091 in FY 2020-21. Of the $28,091 in recommended reductions, all are ongoing savings.

These reductions would still allow an increase of $652,047 or 0.9% in the Department’s FY
2020-21 budget. '
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‘DAT - District Attorney

Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget [tems in the FY 2015-20 and FY 2020-21 Two-Year Budget

FY 2015-20 FY 2020-21
FTE Amount FTE Amount
Rec #l Account Title From To From " To * Savings GF | 1T | From To - From To Savings GF | 1T
District Attorney . -
1044 1S Engineer Principal 1,00 0.00 $167,885 © 80 $167,885 | X 1.00 ] 0.00 $173,553 50 $173,553 | X
Mandatory Fringe Benefits 561,558 50 $61,558 | X 565,408 $0.00 $65,408 | X
1043 IS Engineer Senior 0.00 1.00 $0 $156,060 ($156,060)| X 0.00 | 1.00 S0 $161,329 ($161,329}f X
Mandatory Fringe Benefits $58,895 (658,895)| X 50 $62,548 ($62,548)| X
DAT-1 Total Savings 514,488 Totol Savings 515,084
Substitute 1,0 FTE 1044 IS Engineer Principal for a 1,0 FTE 1043 IS Engineer
Senior to better reflect staffing need. The 1044 IS Engineer Principal position is
currently staffed with @ 1043 IS Engineer Senior. Ongolng savings.
1095 IT Operations Support
Administrator V 1.00 0.00 $137,129 $0 $137,129 | X 1.00 | 0,00 $141,758 $0 $141,758 | X
Mandatory Fringe Benefits $54,522 50 $54,522 | X 357,746 $0.00 $57,746 | X
1094 IT Operations Support
DAT-2 Administrator IV 0.00 1.00 : S0 $127,419 ($§127,419); X 0.00 | 1.00 30 $131,721 (5131,721)] X
Mandatory Fringe Benefits . $51,733 ($51,733)] X 350 $54,776 (354,776)] X
Total Savings 512,499 Total Savings 513,007
S Substitute 1.0 FTE )T Operations Support Administrator V for 8 1.0 FTE 1094 IT
-+ Operations Support Administrator IV to better reflect staffing need. Cngolng savings.
8132 District Attorney's Investigative
Assistant 1.54 1,20 $137,978 $107,515 $30,463 | X S0 | X
Mandatory Fringe Benefits $63,607 $49,564 . 514,043 | X | x SO X
DAT-3 :
Total Savings 544,506 Total Savings S0
Reduce new 1.54 FTE 8132 District Attorney's investigative assistant positions
to 1.20 FTE to reflect anticipated delays in hiring. Cne-time savings.
Attrition Savings (21.07)| (21.39){ (53,464,689)| ($3,519,078) 554,389 | X $0 | X
Mandatory Fringe Banefits ($1,269,525)| ($1,288,185) $18,660 | X .80 X
DAT-4 Total Savings 573,049 Total Savings 50
Increase attrition savings due to anticipated delay in hiring 1.00 FTE 1652
Accountant [l and 1.00 FTE 8556 Chief District Attorney Investigator Position. |Cne-time savings.,
FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Qngolng Total One-Time Ongoing Total
General Fund $117,555 526,987 $144,542 General Fund 50 528,091 $28,091
Non-General Fund $0 30 30 Non-General Fund $0 $0 50
~ Total $117,555 $26,987 $144,542 Total 50 $28,091 $28,091

OO 6F =General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019




DEPARTMENT: SHF - SHERIFE

YEAR ONE: FY 2016-20

Budget Changes

The Department’s proposed $261,042,408 budget for FY 2019-20 is $12,449,393 or 5.0 %
more than the original FY 2018-19 budget of $248,593,015.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 is 1,031.38 FTEs,
which is 11.65 FTEs more than the 1019.73 FTEs in the original FY 2018-19 budget. This
represents a 1.1% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

s revenues of $61,807 129 in FY 2019-20, are $5,834,732 or 10.4% more
018-19 budget revenues of $55,972,397.
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YeAR Two: FY 2020-21

Budget Changes

The'Department’s proposed $268,461,282 budget for FY 2020-21 is $7,418,874 or 2.8%
more than the Mayor's proposed FY 2019-20 budget of $261,042,408.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 is 1,037.37 FTEs,
which is 5.99 FTEs more than the 1,031.38 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.6% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

' Revenue Changes

The Department's revenues of $61,654,204 in FY 2020-21, are $152,925 or 0.2% less than
the Mayor’s proposed FY 2019-20 budget revenues of $61,807,129.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATNE ANALYST
FOR AMENDIMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: - ’ SHF - SHERIFF

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY-2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Sheriff 205,975,205 221,236,892 - 231,834,969 . 248,593,015 261,042,408
FTE Count ‘ *1,005.76 1,056.16 1,000.53 1,019.73 11,031.37

The Department’s budget increased by $55,067,203 or 26.7% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
25.61, or 2.55% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $12,449,393 largely due to a
salary adjustment, with most employees receiving an average salary/fringe increase of
approximately 5.3% '

FY 2020-21

The Department’s pfoposed FY 2020-21 budget has increased by $7,418,874 largely due to a
salary adjustment, with most employees receiving an average salary/fringe increase of
approximately 6.1%
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- SAN FRANCISCO BOARD OF SUPERVISORS

RECOMMENDAT(ONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDIVIENT OF BUDGET ITEMS
FY 2018-20 anD FY 2020-21

DEPARTMENT: v SHF - SHERIFF

RECOMMENDATIONS
. YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$167,126 in FY 2019-20. Of the $167,126 in recommended reductions, $117,126 are ongoing
savings and $50,000 are one-time savings. These reductions would still aliow an increase of
$12,282,267 or 4.94% in the Department’s FY 2019-20 budget.

In addition, the.Budge‘t and Legislative Analyst recommends closing out pn‘ovr year
unexpended encumbrances of 522,300, for total General Fund savings of $189,426.

YEAR Two: FY 2020-21

The Budget and Legislative Analyst’'s recommended reductions to the proposed Abudget total
$322,962 in FY 2020-21, which are ongoing savings. These reductions would still allow an
increase of $7,095,912 or 2.72% in the Department’s FY 2020-21 budget.

BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

SHF - Sheriff .
FY 2019-20 ‘FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From To From To Sa.vings GF | 1T
SHF- Sheriff
8108 Senior Legal Process Clerk 1.50 1.00 $112,514 $75,008 $37,505 | x 450 3.00 $350,284 $233,523 $116,761 | x
Mandatory Fringe Benefits $23,548 $15,699 $7,845 | x $173,487 $115,658 $57,829 | x
Total Savings 545,354 Total Savings 5174,590 )

SHF-1 Department is requesting 3 new 8108 Senfor Legal Process Clerks in FY 2019-20 Department is requesting 3 new 8108 Senior Legal Process Clerks in FY 2019-
and 3 additional 8108 Senior Legal Process Clerks in FY 2020-21, for 6 new - 20 and 3 additional 8108 Senior Legal Process Clerks in FY 2020-21, for 6 new
positions over 2 years. The recommended reductlon would provide for 2 new positions over 2 years. The recommended reduction would provide for 2 new
positions in FY 2018-20 (0.5 FTE per position in FY 2019-20 and 1.0 FTE per positions In FY 2019-20 (0.5 FTE per position in FY 2019-20 and 1.0 FTE per

" {positlon in FY 2020-21) and 2 new positions in FY 2020-21 (0.5 FTE per position in. |position In FY 2020-21) and 2 new positions in FY 2020-21 (0.5 FTE per
Fy 2020-21), totaling 4 pOSlthﬂS over 2 years. position in FY 2020-21), totaling 4 positions over 2 years,
Total Savings 545,354 Total Savings 8174,590
1241 Human Resource Analyst 1.00 0.50 $106,256 $53,128 $53,128 | x 2001 1.00 $233,523 $116,762 $116,761
Mandatory Fringe Benefits $45,208 $26,564 $18,644. $55,714 $24,103 $31,611 1 x
Total Savings 571,772 . Total Savings $148,372
X | SHF.2 ) N
N The Department Is requesting 2 new 1241 Human Resource Analyst pasitions in
;o FY 2019-20 (0.50 FTE per position), Our recommendation would allow for one Ongoing savings.
new position in FY 2019-20. )
CBO Service 1 | $4,397,036] 34,347,036 550,000 | x | x | ] | s0]
Total Savings $50,000 Total Savings -80
Reduce CBo Service budget for Re-entry by an additional $75,000. This Is based
SHF-3 on already Identified cost savings and reduced expenditure amounts, and Is
recommended to achieve additional savings. Total remaining budget is
4.322,036; recommended reduction Is 1.7 % of total budget amount of this
category,
FY 2019-20 FY 2020-21
Total Recommended Reductlons Total Recommended Reductions
One-Time Ongalng Total One-Time Ongoing Total
General Fund $50,000 $117,126 $167,126 General Fund S0 $322,862 $322,962
Non-General Fund 50 30 $0 Non-General Fund 30 SO $0
Total $50,000 $117,1286 $167,126 Total $0 $3227,962 $322,962
N

N GF=General Fund
1T =One Time

Budget and Finance Committee, June 20, 20198




DEPARTMENT: SHF — SHERIEF'S DEPARTMENT

6/20/2017 | 232331 0000017052 | KEEFE COMMISSARY NETWORK LLC 10024435 $14,588.80
6/20/2017 { 232331 13670 0000017052 | KEEFE COMMISSARY NETWORK LLC 10024435 $5,378.52
8/24/2017 232331 13670 0000008476 | THOMSON REUTERS 10024435 $1,503.03
8/22{2017 | 232331 10010 0000025582 | AMERICAN MECHANICAL INC ] 10016951 $829.94
{
$22,300.29
Total
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DEPARTMENT: ,  RET—RETIREMENT SYSTEMS

YEAR ONE: FY 2019-20

Budget Changes

~ The Department’s proposed $35,639,53'3 budget for FY 2019-20 is $3,140,855 or 9.8% more
“than the original FY 2018-19 budget of $32,201,178.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 108.09 FTEs, -

which are 2.38 FTEs more than the 105.71 FTEs in the original FY- 2018-19 budget. This
" represents a 2.3% increase in FTEs from the original FY 2018-19 budget.

“Revenue Changes

The Department does not receive general fund menies to administer the retirement system,
thus the entire budget can be considered revenues. The department’s revenues of
$35,639,533 for FY 2019-20 are $3,140,855 or 9.8% more than FY 2018-19 estimated

revenues of $32,201,178.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $36,467,165 budget for FY 2020-21 is $1,125,132 or 3.2% more
than the Mayor’s proposed FY 2019-20 budget of $36,467,165.

Personnel Changes

" The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 108.02 FTEs,
which are 0.7 FTEs less than the 108.09 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $36,467,165 in FY 2020-21 are $1,125,132 or 3.2% more than
FY 2019-20 estimated revenues of $35,639,533.

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: RET—RETIREMENT SYSTEM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 ‘ FY 2018-19 FY 2019-20

Budget - Budget Budget Budget ° Proposed
Retirement System 26,669,227 28,408,930 31,186,837 32,201,178 35,342,033
FTE Count 105.43 106.51 105.97 105.71 - 108.05

The Department’s budget increased by $6,970,306 or 26.1% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The large increase in FY 2017-17 was due to
the shift of the Retirement Health Care Trust Fund from General City Responsibility to the
Retirement System. The Department’s FTE count increased by 2.66 or 2.5% from the adopted

budget in FY 2015-16 to the proposed budgat in FY 2012-20.

A

FY 20158-20

The Department’s proposed FY 2019-20 budget has increased by $3,140,855 largely due to
employer/femployee contribution rates related to the Retirement Health Care Trust Fund that
are continuing to increase and investment costs associated with managing the trust that are
increasing concurrently. In addition, salaries and benefits costs also increased.

FY 2020-21

The Debartment’s proposed FY 2020-21 budget has increased by $1,125,132 largely due to
increased costs related to salaries and benefits. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ) . RET—RETIREMENT SYSTEM

RECOMMENDATIONS
“YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$522,894 in FY 2019-20. Of the $522,894 in recommended reductions, $48,282 are ongoing
savings and $474,612 are onetime savings. These reductions would still allow an increase of
$2,617,961 or 8.1% in the Department’s FY 2019-20 budget.

#

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$5,602 in FY 2020-21. Of the $5,602 in recommended reductions all are ongoing savings.

- These reductions would still allow an increase of $1,119,530 or 3.2% in the Department’s FY
2020-21 budget. ‘ , B

SAN FRANCISCO BOARD OF SUPERVISORS : BUDGET AND LEGISLATIVE ANALYST
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Recommendéﬁons of the Budge. and Legislative Analyst
For Amendment of Budget jtems in the FY 2019-20 and FY 2020-21 Two-Year Budget

RET- Retirement System
FY 2019-20 FY 2020-21
FTE Amount . FTE Amount
RecH Account Title From |- To From ’ To Savings GF | 17T | From To From To Savings GF 1T
Administration '
0931 Manager Il 1.00 0.77 | 5159,331 5122,685 $36,646 X ) 50 ]
Mandatory Fringe Benefits i 464,290 $439,503 $14,787 X 50 |
RET-1 Total Savings 551,433 . Total Savings 50
Reduce 1,00 FTE 0931 Manager !l to D.77 FTE to reflect anticipated delays in
hiring. The request to fill has notyet been approved by the Mayor and the
: position has not yet been posted. One time savings,
0922 Manager | 1,00 0.77 $137,665 $106,002 | 431,663 T x | 50
Mandatory Fringe Benefits $59,479 £45,799 | 513,680 [ x | 50
’ Totol Savings - 545,343 Total Sovings 50
RET-2 - -
Reduce 1,00 FTE 0922 Manager | to 0.77 FTE to reflect anticipated delays in hiring. |
The department has not yet submitted a request to fifl or posted position,
suggesting there will be hiring delays, One-time savings.
1404 Clerk 1.00 0.77 52,925,00 48,452.00 $14,473 % 50
Mandatory Fringe Benefits 32,853.00 25,297.00 $7,556 X 50
Total Savings 522,029 Total Savings 50
RET-3 ’
Ps)
}0 Reduce 1.00 FTE 1404 Clerk to 0,77 FTE to reflect anticipated delays in hiring.
» DHR has not yet issued an eligible list suggesting that there will be delays when
hiring for this position, One-timhe savings.
Investment .
1134 Senior Portfolio Manager 7.00 6.77 $1,382,271 $1,336,853 545,418 X $0
Mandatory Fringe Benefits $509,218 5492,487 816,731 |~ X 50
_Total Sovings $62,149 ' Total Savings 50
RET-4 Reduce 7.00 FTE 1114 Senjor Portfolio Manager to reflect anticipated delays in
hiring. There are currently two vacant 1114 positions, They mayor has not yet
approved the request to fill for one vacant position, and the other has not yet been
. submitted to DHR with a request to fill, . One-time savings.
1842 Management Assistant 1.00 0.77 593,678 $72,139 521,539 X 1 50
Mandatory Fringe Benefits $41,848 532,224 59,625 "% | . ] 50
Total Savings 531,164 } Total Savings 50
RET-5 ’ :
Reduce 1,00 FTE 1842 Management Assistant to 0,77 FTE to reflect anticipated
delays in hiring. The department is waiting on OHR to release the eligible list and
will select an individual within the first quarter. One-time savings.
(@)

~I GF = General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



RET- Retirement System

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec it Account Title From To From To Savings GF| 1T | From | To From To Savings GF 1T
1844 Senior Management Assistant 1,00 0.77 $107,360 $82,667 $24,693 X S0
Mandatory Fringe Benefits 545,847 535,302 $10,545 X 50
Total Savings $35,238 Total Savings 50
RET-6
Reduce 1.00 FTE 1844 Senjor ManageméntAssistant to .77 FTE to reflect -
anticipated delays in hiring. The department has not yet submitted a request to fill.|One-time savings.
Retirement Services -
0922 C Manager |l 2.00 1.50 $295,568 $221,676 573,892 X . 50 50
Mandatory Fringe Benefits | $123,462 $92,597 $30,866 X $0 50
RET-7 Total Savings 5104,758 Total Savings 50
Reduce 2.0 FTE 0922 Manager [ to 1.5 FTE to reflect delays in hiring. There are
currently two 0922 vacancies, and the department has not yet submltted a request
to fill, One-time savings.
1812 Assistant Retirement Analyst 20.00 19.50 1,873,745 | 1,825,901 46,844 X $0 50
Mandatory Fringe Benefits 836,971 | 816,047 20,924 X 30 30
Total Savings 567,768 Total Savings S0
X0 | RET-8 ’ ’
o
D Reduce 20.0 FTE 1812 Assistant Retirement Analyst to 19,5 FTE to reflect delays in
hiring, There is currently one position vacant. Department delayed recruitment
process while the mayor's office considered substituting this position for another. |One-time savings,
0932 Manager IV 1.00 0.77 $171,065 $131,720 $39,345 X 50
Mandatory Fringe Benefits $66,893 451,507 $15,386 X $0
RET-9 Toto/ Savings 554,731 Total Savings S0
Reduce 1.0 FTE 0932 Manager IV to 0.77 FTE to reflect anticipated delay In hiring.
The department has not yet submitted a request to-fill suggesting there will be
delays in hiring. Qne time savings.
. San Francisco Deferred Compensation Plan
Prof & Speclalized Svcs-Bdgt | $235,000 | $186,718 | 348,282 | [ ] $192,320 | $186,718 | $5,602 | |
RET-10
Reduce the Professlanal and Specialized Services to reflect historlcal Reduce the Professlonal and Specialized Services to reflect historical underspending
underspending and actual contractual need. and actual contractual need.

1
H

GF = General Fund

1T=0ne Time -

FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund S0 S0 350 General Fund 30 $0 S0
Non-General Fund $474,612 548,282 $522,894 Non-General Fund S0 55,602 55,602
Total 5474,612 548,282 $522,894 Total $0 35,602 55,602

Budget and Finance Committee, June 20, 2019



DEPARTMENT: DBI— BUILDING INSPECTION

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $96,120,047 budget for FY 2019-20 is $19,283,544 or 25.1%
more than the original FY 2018-19 budget of $76,836,503.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 271.23 FTEs,
which are 2.24 FTEs more than the 268.99 FTEs in the original FY 2018-19 budget. This
represents a 0.8% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

YEAR TWO: FY 2020-21
Budget Changes

The Department’s proposed $88,116,235 budget for FY 2020-21 is $8,003,812 or 8.3% less
than the Mayor’s proposed FY 2019-20 budget of $96,120,047.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 271.07 FTEs,
which are 0.16 FTEs less than the 271.23 FTEs in the Mayor’s proposed FY 20139-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

~ Revenue Changes

The Department's revenues of $88,116,235 in FY 2020-21, are $8,003,812 or 8.3% less than
FY 2019-20 estimated revenues of $96,120,047.

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDAT!ONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 202021

DEPARTMENT: DBI—BUILDING INSPECTION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BURGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget . Proposed

Department of Building Inspection 72,065,853 70,236,047 76,533,699 76,836,503 86,120,047

FTE Count 283.15 282.03 275.80 268.99 271.23

The Department’s budget increased by $24,054,194 or 33.4% from the adopted budget in FY

2015-16 to the proposed'budget in FY 2019-20. The Department’s FTE count decreased by -

11.92 or 4.2% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’s proposed FY 2019-20 budget has increased by $19,283,544 largely due to
DBI's planned move to 49 South Van Ness and startup costs for the new Permit Center and
digital permitting services. :

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $8,003,812 largely due to the
end of one-time costs related to the new Permit Center and digital permitting services.

SAN FRANCISCO BOARD OF SUPERVISORS ' . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DBl — BUILDING INSPECTION

RECOMIMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$715,859 in FY 2019-20. Of the $715,859 in recommended reductions, $18,607 are ongoing
savings and $697,252 are one-time savings. These reductions would still allow an increase of
$18,567,685 or 24.2% in the Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

"The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$19,445 in FY 2020-21. All of the $13,445 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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DBl - Department of Building Inspectio

Recommendations of the Budget and Legislative Analyst

_For Amendment of Budget Items in the FY 2015-20 and FY 2020-21 Two-Year Budget

n
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings | GF [1T| Fram | To From To Savings | GF | 1T
DBI Parmit Services _
Materials & Supplies-Budget | [ 5105600 ] $30,000] $75600 ] [ «x | | | l s0] ]
Reduce budgeted amount for Materials and Supplies. The Department
DBl-1 has consistently underspent on Materials and Supplies in this Fund and ]
. spent $26,000 out of an original budget of $194,000 in FY 2018-19. One-time savings
With this reduction the Department will stlll have a budget of $30,000
for FY 2018-20, which is more than their FY 2018-19 actual
expenditures. -
5207 Associate Engineer 8.00 7.50 ‘$1,093,714 $1,025,357 $68,357 50
Mandatory Ftinge Benefits 8.00 7.50 $435,223 $408,022 | $27,201 X $0
Total Savings 595,558 Total Savings S0
DBI-2 Reduce vacant 1.00 FTE 5207 Associate Engineer to 0.50 FTE to reflect
delays in hiring. The DBI PS Plan.Review Sectlon has 8.00 FTE Associate :
Engineers, 1.00 FTE of which is being held vacant for attrition, including One-time savings
this proposed reduction. This adjustment would reflect a hiring date of
January 1, 2020,
e 5214 Building Plans Engineer 2.00 1.77 $5348,978 $308,846 | $40,132 x $0
P Mandatory Fringe Benefits 2.00 1.77 |- 5$125,958 $111,474 | 514,485 X $0
co Total Savings 554,617 Total Savings S0
oBI-3 :
. Reduce vacant 1.00 FTE 5214 Building Plans Engineer to 0.77 td reflect
delays in hiring. This adjustment would reflect a hiring date of One-time savings
September 2019. The DBI PS Plan Review Sectlon has 2,00 total FTE
5214 Building Plan Engineers, including this vacant position.
5321 Permit Technician | 500 477 $326,600 $311,576 $15,024 X 30
Mandatory Fringe Benefits 5.00 4.77 $167,768 $160,051 $7,717 X S0
Total Savings 522,741 Total Savings S0
DBL4 Reduce vacant 1.00 FTE 6321 Permit Technician | to 0.77 to reflect
delays in hiring in the Plan Review Services Project. This would raflect a
hiring date of September 2019, According to the Department, an One-time savings
eligible list has been adopted, but no referral or interviews have taken
place. The DBI PS Plan Review Section has 5.00 FTE 6321 Permit
Technician | positions, including this vacaﬁcy.
D

N) GF = General Fund

1T = One Time

Budget and Finance Committeg, June-20, 2019



Recammendations of the Budge. and Legislative Analyst

For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department of Bullding Inspection

Rec ff Account Title

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount .

From To From To Savings GF { 1T

From | To Fram

To

Savings | GF j4T

DB} Inspection Services

6272 Senior Housing Inspector

500 477 $722,639 | 5$689,398 | $33.241

S0

Mandatory Fringe Benefits

X
5.00 | 477 $281,160 $268,227 | 5129331 . |x

S0

DBI-5

Total Savings 546,174

Total Savings

S0

Reduce vacant 1,00 FTE 6272 Senior Housing Inspector to 0.77 FTE to
reflect delays in-hiring of existing vacant 1.00 FTE 6272 Senior Housing
Inspector. Accofding to the Department this vacancy is not expected to
be filled untjl falt 2019. This adjustment refiects the scheduled hiring
timeline. The 1S Housing Inspection Section still has 5.00 FTE Senior
Housing Inspectors, including this vacancy.

One-time savings

Automotive & Other Vehicles

200  0.00] $60,000 | so] $60,000] Tx

sof |

DBI-6

6€€

. {recommended reduction) the Division would stili receive 7 replacement

Deny two proposed Toyota Prius vehicles for the Housing Inspection
Section, due to underutilization of the Department's existing vehicle
fleet. According to the City's most recent Vehicle Replacement Plan, the
Prius vehicles with equipment numbers 41501052 and 41501050 and
asset numbers 415239 and 415237 have respective estimated
odometer readings of 36,574 and 38,636 total miles as of July 2019,
Both vehicles have been in the fleet since October 2006. Annual
maintenance averages to only 5652 for both vehicles and both vehicles
have a replacement score of 2.1 per the City's replacement scoring

methodology, which ranges from 0 to 22 {the higher the score the more

appropriate the replacement). With this reduction {and the following

vehicles.

One-time savings

Automotive & Other Vehicles

1.00 1 0.00 ] $30,000 | s0{ $30,000] [x

0]

DBI-7

[equipment number 41501054 and asset number 415241 has an

Deny the proposed Toyota Prius for the Building Inspection Section due |

to underutilization of the Department's existing vehicle fieet. According
to the City's most recent Vehicle Replacement Plan, the Prius with

estimated odometer reading of 35,137 total miles as of July 2019, The
vehicle has been in the fleet since October 2006, Annual maintenance
for the existing vehicle (which the Department is requesting to replace)
averages to only $631 and the vehicle has a replacement score of 2.1
per the City's replacement scoring methodology, which ranges from 0
to 22 (the higher the score, the more appropriate the replacement).
With this reduction, and the previous vehicle reduction
recommendation, the Division would still receive seven replacement

vehicies,

One-time savings

(@)}
(2 GF = General Fund
1T = One Time

Budget and Fir{ance Committes, June 20, 2019




Recommendations of the Budget and Legislative Ana!yét
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department of Building Inspection

FY 2019-20 : FY 2020-21
FTE Amount FTE Amount
Rec # . Account Title From To From To Savings | GF | 4T F}om To From To Savings | GF [ 1T
6321 Permit Technician | 5.00 4.54 $326,600 5296,553 $30,047 X ) 30
Mandatory Fringe Benefits 5.00 4.54 | $167,771 $152,336 | $15,435 [ x S0
Total Sovings 545,482 Total Sovings 50
] Reduce vacant 2,00 FTE 6321 Permit Techniclan | to 1.54 FTE to reflect
DBl-8 delays in hiring. This would reflect a hiring date of September 2012,

According to the Department an eligible list has been adopted but no
referral or interviews have taken place. The IS Housing Inspection
Section has 5.00 FTE Permit Technician | positions, Including these 2,00

One-time savings

vacancies,
. DBI Administration
6322 Permit Techniclan JI 1.00 0.00 $86,178 S0 $86,178 1.00 | 0,00 $89,432 . 50 589,432
Mandatory Fringe Benefits . $39,652 |. 50 $38,652 $42,044 SO | 542,044
1426 Senlor Clerk Typist 0.00 1.00 30 $71,779 | ($71,779) 0.00 | 1.00 S0 | $74,489 | ($74,489)
Mandatory Fringe Benefits 50 535,444 | ($35,444) SO | $37,542 | ($37,542)
DBl-9 - Totol Savings 518,607 Total Savings 519,445

Deny proposed upward substitution of 1,00 FTE 1426 Senfor Clerk
Typist to 1.00 FTE 6322 Permit Technician Il due to inadequate ' Ongolng savings
justification. The Administrative Services section has 14.00 FTE existing
) 6322 Permit Technician !l positions, 4.00 of which are currently vacant,
1053 IS Business Analyst-Senior 4.00 3,50 |  $522,130 | $456,864 | 565,266 X | | 'S0
_Imandatory Fringe Benefits 4.00 3.50 | $210,512 $184,198 | 526,314 X | L $0

Total Savings $91,580 - Total Savings S0

ove

DBI-10 '
Reduce-vacant 1.00 FTE 1053 IS Business Analyst-Senior to 0.5 FTE ta

reflect delays in hiring. This would reflect a hiring date of December One-time savings
2018, The ADM Mgmt. Info Systems Section has 4,00 FTE S Business
Analyst -Senior positions, including this vacancy. :
Tralning - Budget [ | 545,500 | 50| S4s500] T« [ [ I I sol |
Total Savings 545,500 Total Savings S50

Reduce budgeted amount for training te reflect actuzal spending in this
DBl-11 account. The Department received carryforward funds in FY 2018-19
and is projected to spend only 52,720 in FY 2018-19. The Department  |One-time savings
has historically underspent in this account and is projected to
underspend in FY 2018-19,

(o))
P GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



Recommendations of the Budgey and Legisiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

DBI - Department of Building Inspection

FY 2019-20 ) FY 2020-21
FTE Amount ) FTE Amount
Rec {f Account Title ’ From To Fram To Savings | GF | 1T} From To From To Savings | GF | 1T
Rents, & Leases-Equipment-Bdgt 590,000 $60,000 $30,000 X 350
) ' Total Savings 530,000 : Totol Savings S0

DBi-12
’ Reduce budgeted amount for office machine rentals to reflect actual Gne-time savings

spending in this account. The Department has historically underspentin
this account and is projected to underspend in FY 2018-19,

Materigls & Supplies-Budget . | 4284975 | 8184975 | $100,000] | x | [ I sol |
Reduce budgeted amount for Materials and Supplies by $100,000. The
Department has consistently underspent on Materials and Supplies in
DBI-13 ’ this Fund and spent $0 out of an original budget of $359,975,000 in FY
2018-19. With this reduction the Department will still have a budgat of
$184,975 far FY 2019-20, which is more than their FY 2018-19 artual
expenditures. -

One-time savings

FY 2019-20 ' FY 2020-21
Total Recommended Reductions Total Recommended Reductions
w One-Time Ongoing Tota] One-Time - Ongoing Total
_ﬁ General Fund S0 4 $0 $0 General Fund . 30 $0 $0
Non-General Fund $697,252 518,607 $715,859 Non-General Fund 50 819,445  $19,445
Total $697,252 $18,607 $715,859 Total S0 -$19,445  $19,445
@)]
U7 GF = General Fund

1T = One Time Budget and Finance Committee, June 20, 2018



" DEPARTMIENT: - CPC— CiTY PLANNING

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $55,164,225 budget for FY 2019-20 is $1,808,238 or 3.4 % more
than the original FY 2018-19 budget of $53,355,987.

Personnel Changes

Thé number of full-time equivaleht positions (FTE) budgeted for FY 2019-20 are 218.99 FTEs,
which is 0.19 FTEs less than the 219.19 FTEs'in the original FY 2018-19 hudget.

Revenue Changes

evenues of $50,246,230 in FY 2019-20 are $738,973 or 1.5% more than

The Department's r
ues of $49,507,257.

FY 2018-19 reven
YEAR TwoO: FY 2020-21
Budget Changes

The Department’s proposed 557,836,180 budget for FY 2020-21 is $2,671,955 or 4.8% more
- than the Mayor’s proposed FY 2019-20 budget of $ 55,164,225.

Personnel Changes

The number of full-time - equivalent positions (FTE) budgeted for FY 2020-21 are 218.21 FTEs,
which is 0.78 FTEs less than the 218.99 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.4% decrease in FTEs from the Mayor's proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $50,622,083 in FY 2020-21 are $375,853 or 0.7% more than
FY 2019-20 estimated revenues of $50,246,230.

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CPC - CITY PLANNING

SUMMARY OF 5-YEAR HiSTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed

City Planning 41,259,124 51,284,076 54,501,361 53,355,987 55,164,225

FTE Count 181.78 213.75 ©216.08 219.18 218.99

The Department’s budget increased by $13,905,101 or 33.7% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
37.21 or 20.5% from the odop ed budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’s proposed FY 2019-20 budget has increased by $1,808,238 largely due to

increases in salary and benefits and is partially offset by reductions in fees for services and
caseload volume.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $2,671,955 largely due to

increases in salary and benefit costs and increased expenditures for multi- -year contract
projects.

SAN FRANCISCO BOARD OF SUPERVISORS : BUDGET AND LEGISLATIVE ANALYST

U7

67



-

RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 aND FY 2020-21

DEPARTMENT:. CPC~— CiTY PLANNING

RECOMNMENDATIONS
YEAR ONE: FY 2019-20 _

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total .
$378,808 in FY 2019-20. All of the $378,808 in recommended reductions are one-time
savings. These reductions would still allow an increase of $1,429,430 or 2.7% in the
Department’s FY 2019-20 budget. l

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst has no recommended reductions to the FY 2019-20
proposed budget. ' :

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-2], Two-Year Budget

CPC - City Planning

FY 2019-2D FY 2020-21
FTE Amount - FTE ) Amount
Rec f Account Title From To From To - Savings GF | 17| From | To From To Savings - GF | a7
: CPC Citywlde Planning )
Attrition Savings ) [ (5637,255) ($695,358) $58,103 | x | x 50
Mandatory Fringe Benefits | (5258,985)] . (8282,6125) $23,640 1 X | X : 50
Total Sovings $81,743 ) . Total Sovings S0

CPC-1
increase attrition savings to reflect to delayed hiring of existing vacant 1.00 FTE

5278 Planper il to October 1, 2019, According to the Department, the City intends One time savings
to revisit the eligible list. Additionally, increase attrition savings to reflect delayed
hiring of 1.00 FTE 5502 Project Manager | position, The adjustment would allow for
a start date for the 5502 Project Manager | of October 1, 2019,
CPC Administration
Programmetic Projects-Budget Ji T $377,606 | $287,606 | $90,000 | x | x ] i ] so
- Reduce Programmatic Projects budget for Devefopment Agreements by 530,000 to ) . o

‘ refiect historical expenditures. In FY 2018-19 the Department had $272,505 in
CPC-2 Carry Forward funds for a total project budget of $636,661. As of June 11, 2019,
actual expenditures amounted to $295,860, This reduction would still leave the
Department with 3 budget of approximately $628,000, inclusive of Carry forward
funds.

One time savings

w ' : :
o Programmatic Projects-Budget ] ] $507,243 | $462,243 | $45,000 | x | x ] ] ] so] 1
: Reduce Programmatic Projects budget for Backlog Reduction by $30,000 to reflec:
CPC-3 historical expenditures, In FY 2018-18 the Department had $660,973 in Carry One time savings
Forward funds for a total project budget of $2,287,273. As of June 11, 2018, actual )
expenditures amounted to $835,840, This reduction would still feave the
Department with approximately 52,068,676, inclusive of Carry forward funds. .
Professional and Specialized Sves i [ 82250007 $175,000 | $50,000 | x [ x [ | [ sol- ]
cPe-g ' Reduce Professional and Specialized Services budget to reflect historical » One time savings
L expenditures and actual need. :
Allrition Savings i ($73,479) 1$110,989) §37,510 ] x | x 50 |
Mandatory Fringe Benefits (530,184} [848,707) $18,523 | x ] X 30 f
Total Savings $56,033 Total Savings S0
CcPC-Ss
increase attrition to refiect defayed hiring of 1.00 FTE vacant 5275 Planning One time savings
Techniclan position by six months to January 1, 2020, According to the
Department, the City does not expect to adopt an eligible fist until the fall of 2018,
(8)]

© gr= General Fund.

1T = One Time Budget and Finance Committee, June 20, 2019
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CPC - City Planning

Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Reclt Account Titie From To From To Savings GF | 1T | From To From To Savings GF | 1T
CPC Zoning Administration & Compliance
Attrition Savings ] S0 ($37,509) $37,509 X 50
Mandatory Fringe Benefits | 50 (518,523) $18,523 X 50 |
Totol Savings 556,032 Total Savings 50
CPC‘_G Increase attrition savings to reflect anticipated delays In hiring existing vacant 1.0
FTE 5275 Planning Technician, According to the Department the City does not One time savings
expect to adopt an eligible fist until the fali of 2019. This adjustment would allow
for a hire date of January 1, 2020.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time ‘Ongoing Total One-Time Ongoing Total
Geanera| Fund $378,808 - $0 5$378,808 General Fund 50 $0 50
Non-General Fund S0 $0 30 Non-Genaral Fund 50 50 $0
Total 4378,808 50 $378,808 Total 50 50 $0

GF = General Fund
1T =0neTime

Budget and Finance Committee, June 20, 2018



DEPARTMENT: CHF— CHILDREN, YOUTH, AND THEIR FAMILIES

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $296,018,736 budget for FY 2019-20 is 51,441,390 or 21.0 %
more than the original FY 2018-19 budget of $244,577,346.

Personnel Cha@ges

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 55.06 FTEs,
which are 0.51 FTEs more than the 54.55 FTEs in the original FY 2018-19 budget. This
represents a 0.9% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $229,151,678 in FY 2019-20, are $30,432,560 or 15.3% more
than FY 2018-19 revenues of $198,718,718.

YEAR TwoO: FY 2020-21

Budget Changes

The Department’'s proposed $278,0738,769 budget for FY 2020-21 is $17,938,967 or 6.1%
less than the Mayor's proposed FY 2019-20 budget of $296,018,736.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 54.91 FTEs,

which are 0.15 FTEs less than the 55.06 FTEs in the Mayor's proposed FY 2019-20 budget.

This represents a 0.3% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department’s revenues of $219,594,863 in FY 2020-21, are $9,556,815 or 4.2% less than
FY 2019-20 estimated revenues of $229,151,678.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CHF — CHILDREN, YOUTH, AND THEIR FAMILIES

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-12 FY 2019-20
Budget Budget Budget Budget Proposed

Children, Youth & Their-familiess 170,705,287 192,706,623 213,853,729 244,577,346 296,018,736

FTE Count 41.86 52.19 53.23 - 5455 55.06

The Department’s budget increased by $125,313,449 or 73.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
13.20 or 31.5% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $51,441,390 largely due to
required increases in the Public Education Enrichment Fund, increases in the Children and
Youth Fund, ‘baseline spending requirements for children and transitional aged youth, and
additional funding for SFUSD partnerships and the Free City College Program. The baseline
funding increase is partially driven by one-time excess ERAF children’s baseline contributions.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $17,938,967 largely due to
the expiration of one-time excess ERAF baseline contributions.

SAN FRANCISCO BOARD OF SUPERVISORS ‘ . BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTM;&NT: CHF — CHILDREN, YOUTH, AND THEIR FAMILIES

RECOMMENDATIONS
YEAR ONE: FY 20159-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$150,000 in FY 2019-20. Of the $150,000 in recommended reductions, $20,000 are ongoing
savings and $130,000 are one-time savings. These reductions would still allow an increase of
$51,291,390 or 21% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $61,643, for total General Fund savings of $211,643.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$20,000 in FY 2020-21. All of the $20,000 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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CHF- Children, Youth, and Their Families

Recommendations of the Budget and Legislative Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

GF = General Fund
1T=0ne Time

FY 2018-20 . FY 2020-21
FTE Amount FTE Amount
Recf Account Title From To From To Savings GF| 1T | From [ To From To Savings GF | 1T
CHF Children, Youth & Families |
Prof & Specialized Svcs-Bdgt . [ ] $432,667 | $332,667 | $100,000 | x [ x [ [ [ [ so] |
CHE-1 Reduce budgeted amount for Professional and Specialized Services, The
Department has historlcally underspent cn Professional and Specialized Services One time savings
in this program {Our Children Our Families Council) and has previously unspent
carry forward funds. The Department will stiif have more funding than Is
projected to be spent in the current year with this reduction.
Attrition Savings 50 (521,142) $21,142 1 x | x - -0
Mandatory Fringe Benefits o] (58,858) 58,858 | x 1 x 50
CHE-2 : Totol Savings 530,000 Total Savings S0
Increase Attrition Savings to more realistically reflect turnover and delays in
hiring. Estimated savings'are based on FY 2018-19 projected savings per the One time savings
Coritroller's Labor Report. .
Step Adjustment Savings 50 | (520,000]] $20,000 [ x | [ [ 50 | ($20,000)] 520,000 | x |
Total Savings 520,000 Totol Savings 520,000
CHEF-3 . . ’
Step Savings equivalent to proposed upward substitution of 0.77 FTE 8770 R .
R . Ongoing savings
Community Development Assistant to 0.77 FTE 9772 Cammunity Development
Specialist. . '
FY 2018-20 FY 2020-21
Total Recommended Reductlons Total Recommended Reductlons
One-Time Ongolng Total . One-Time Ongoing Total
General Fund $130,000 520,000 $150,000 General Fund 350 520,000 $20,000
Non-General Fund 50 - 50 30 Non-General Fund| - 50 50 $0
‘ Total $130,000 $20,000 $150,000 Total $0 520,000 $20,000

Budget and Finance Committee, June 20, 2019




DEPARTMENT: CHF — DEPARTMENT OF CRILDREN, YOUTH AND THEIR FAMILIES

2016 | 229218 10010 | 0000024522 | BAYVIEW HUNTERS PT FNDTN | 10001640 $12,220.31
‘ ' FOR COMM IMPROV
2017 | 229218 | 10010 | 0000024522 | BAYVIEW HUNTERS PTFNDTN | 10001640 $12,174.75
FOR COMM IMPROV »
2017 | 229218 10010 | 0000024522 | BAYVIEW HUNTERS PT FNDTN | 10001640 $8,967.15
: ‘ FOR COMM IMPROV o
2016 | 229218 10000 | 0000024522 | BAYVIEW HUNTERS PT FNDTN | 10001640 $8,182.49
FOR COMM IMPROV
2017 | 229218 | 10000 | 0000007903 | YVETTE A FLUNDER 10001640 $6,303.14
: FOUNDATION INC
2017 | 229218 10000 | 0000009879 | TEMPLE UNITED METHODIST | 10001640 $5,370.40
‘ CHURCH '
2016 | 229218 10000 | 0000011199 | SF COALITION OF ESSENTIAL | 10001640 "$4,546.78
SMALL SCHOOLS.
2017 | 229218 10000 | 0000023146 | CENTER FOR YOUNG 10001640 ° $3,877.99
: WOMEN'S DEVELOPMENT
61,643.01
351
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DEPARTMENT: . DPH — DEPARTMENT OF PUBLIC HEALTH

YEAR ONE: FY 2019-20
Budget Changes

' The Department’s proposed $2,422,774,041 budget for FY 2019-20 is $52,875,813 or 2.2%
~more than the original FY 2018-19 budget of $2,369,898,228.

Personnel Changes

The number of full-time equ‘ivalent positions (FTE) budgeted for FY 2019-20 are 6,883.83
FTEs, which are 17.66 FTEs more than the 6,866.17 FTEs in the original FY 2018-19 budget.
This represents a 0.3% increase in FTEs from the original FY 2018-19 budget. '

Revenue Changes

R T T Uy
ine peparinents revenue

s
than FY 2018-19 revenues of 51,

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $2,420,028,748 budget for FY 2020-21 is §2,745,293 or 0.1%
less than the Mayor's proposed FY 2019-20 budget of $2,422,774,041.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 6,885.44

FTEs, which are 1.61 FTEs more than the 6,883.83 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 0.02% increase in FTEs from the Mayor’s proposed FY 2019-20
budget. '

Revenue Changes

The Department’s revenues of $1,562,519,509 in FY 2020-21, are $132,079,467 or 7.8% less
than FY 2019-20 estimated revenues of $1,694,598,976.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST

76



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ‘ DPH — DEPARTMENT OF PUBLIC HEALTH

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget Budget Budget Proposed
Public Health $2,033,097,389  $2,058,876,439  $2,198,181,187 . $2,369,898,228 $2,422,774,041

FTE Count 6,601.99 6,806.30 6,857.24 . 6,866.17 5,883.83

The Department’s budget increased by $388,776,652 or 19.1% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
281.84 or 4.3% from the adopted budget in FY 2015-16 to the proposed budgetin FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $52,875,813 largely due to
changes in citywide salary and fringe benefit costs, significant investments in behavioral health
{described below), one-time capital and debt payment increases, and other operational
increases at the Zuckerberg San Francisco General Hospital and Laguna Honda Hospital. The
proposed budget also includes funding to establish a new Office of Equity to address disparities
in health outcomes for patients, as well as supporting workplace equity for DPH staff with
department-wide training and education.

The proposed budget includes $50.0 million over the next two years (FY-2019-20 and FY 2020-
21) to expand behavioral health services, especially for persons experiencing homelessness.
This enhancement to behavioral health services includes funding for over 100 treatment and
recovery beds (in addition to the 100 beds added during FY 2018-19 supplemental budget
appropriations), as well as funding for a new Director of Mental Health Reform and other staff
to review and reform the City's provision of mental health and substance use services to
- homeless individuals.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased‘b'y $2,745,293 compared to FY
2019-20 but still includes an increase of 550,130,520 compared to the current year. The decline
in FY 2020-21 is largely due to reductions in one-time capital and other non-operating
-~ expenditures from the previous fiscal year and does not impact service levels.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS ‘
- FY 2019-20 AND FY 2020-21

DEPARTMENT: DPH - DEPARTMENT OF PUBLIC HEALTH

RECOMIMENDATIONS
-YEAR ONE: FY 2018-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$3,822,062 in FY 2019-20. Of the $3,822,062 in recommended reductions, $2,483,539 are
ongoing savings and $1,338,523 are one-time savings. These reductions would still allow an
increase of $49,053,751 or 2.1% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $232,633, for total General Fund savings of $3,669,478.

Our reserve recommendations total $5,700,000 in EY 2019-20, all of which is one-time.

- YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$2,063,374 in FY 2020-21. Of the $2,063,374 in recommended reductions, $2,013,374 are
ongoing savings and $50,000 are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2013-20 and FY 2020-21 Two-Year Budget

DPH - Department of Public Health

FY 20189-20 FY 2020-21
FTE Amount FTE Amount
Rec ff Account Title _ From To From Ta ‘Savings GF | 1T | From | To From Ta Savings GF | 1T
HAD Public Health Admin .
Progr tic Projects- ~
B:J"di‘ ommatie Projects $2,006,500 | -$1,606,500 $400,000 [ x | x $0
DPH-1 Reduce the Programmatic Project Budget for furniture, fixtures and equipment
’ {FFE) for relocating staff from civic center offices to new locations by 5400,000 in
FY 2019-20 to account for construction delays, The Department will have One-tima savings
sufficient funding to cover expenditures through FY 2020-21 with the proposed
reduction. . ' :
Attrition Savings . ($82,608) [$152,608) S70,000 1 x | % S0
Mandatory Fringe Benefits {$31,678) (558,521) $26,843 | x| x 50
Totol Savings 596,843 Total Sovings S0
DPH-2
increase attrition savings to reflect salary savings from expected hire dates of one
0932 Manager IV and one 2119 Health Care Analyst in the Kaizen Performance One-time savings
Gffice.
1406 Senior Clerk 1.00 0.00 $65,320 S0 $65,320 | x 1.00 | 0.00 ] $67,786 50 [ $67,786 | x
Mandatory Fringe Benefits. $33,554 50 $33,554 | x . ! $35,524 $0 | $35524 | x
w0 Total Savings 598,874 Totol Savings $103,310 :
| OPH3 , - : : -
Delete 1.0 FTE 1406 Senior Clerk position to address long-standing vacancies in , .
: Ongcing savings
the Department,
Prof & Specialized Svcs-Bdgt $981,157 . $931,167 $50,000 | x $981,167 '$931,167 $50,000 | x
DPH-4 Reduce the buAdget allocated for professional and specialized services by $50,000.
Department staff in the Lean Process Improvement Office will be taking over Ongaing savings
some of the duties previously performed by a private consultant. "
Attrition Savings ' ($245,714) ($316,003) $70,289 | X | x ] S0
Mandatory Fringe Benefits ($103,862) ($133,573) $28711 | x | x | S0
DPH-5 ) Total Savings $100,060 Total Sovings S0
Increase attrition savings to reflect salary savings from expected hire dates in OPH . .
. One-time savings
Admin Finance,
HBH Behaviora! Health
Programmatic Projects- ' . !
Budget $326,492 $251,39% §75,093 | x % : 50
DPH-G :
Reduce the Programmatic Project Budget for Mental Health Reform support staff One-time savings
by $75,093 in FY 2019-20 to account for hiring delays, ' ] &
~J

(O GF=General Fund

17 = One Time Budget and Finance Committee, June 20, 2019



. Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 20139-20 and FY 2020-21 Two-Year Budget

DPH - Department of Public Health

. FY2019-20 FY 2020-21
FTE ’ Amount FTE Amount
Rec # Account Title Fram To From To Savings GF ! 1T | From To From To Savings GF | 1T
Prof & Specialized Sves-Bdgt $61,790,509 $60,940,509 $850,000 | x $62,219,509 $61,669,509 . $550,000 | x

OPH-7 Reduce the budget allocated for professional and specialized services by $850,000

- In FY 2019-20, including $550,000 in on-going savings, to reflect projected
underspending. This reduction still allows for an increase of $9.3 miilion for non-
personnel services in Behavioral Health.

Ongoing savings

Prof & Specialized Sves-Bdgt _ $42,836,695 |  $42,741,695 $95,000 | x. $45,955,621 | * $45,860,621 $95,000 | x

opH-g | .|Reduce the t?udget allotated for professional and specialized services for
substance use disorders by 595,000 to reflect projected underspending: This

‘ reduction still allows for an increase of $9.3 million for non-personne! services in

Behavioral Health.

MZa'terials&Suppﬁes—audget' 56,647,649 $6,572,649 $75,000 | x 56,647,649 56,572,649 $75,000 1 x

Ongaing savings

DPH-9 )
o L Reduce the budget allocated for materials and supplies by 575,000 to reflect
i projected underspending, :

Ongcing savings

w
U1 HGH Zuckerberg SF General
o Programmati jects-
grammatic Projects- $5,500,000 | $5,150,000 $350,000 | % | x ~ $0
Budget - . ) -
DPH-10 . Reduce the Programmatic Project Budget for furniture, fixtures and equipment
(FFE) for Building 5 at SF General Hospital by $350,000 to account for construction ) )
. - s . One-time savings
delays. The Department will have sufflclent funding to cover expenditures
through FY 2021-22 with the proposed reduction.
Materials & Supplies-Budget A ) S0 $44,171,893 $4%4,121,893 ' 550,000 | x | x
DPH-11 . N
. . Reduce the budget allocated for materials and supplies by $50,000 to reflect
One-time savings . R
’ projected underspending.

J
D GF=General Fund

1T =One Time Budget and Finance Committee, June 20, 2019



Recommendations of the Budget w.d Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

DPH - Department of Public Health

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec Account Title From To From To Savings GF | 1T { From | To From To Savings GF 17T
HNS Health Network Services
1070 15 Project Director 1.00 0.00 $166,597 $0 $166,597 | x 1.00] 0.00 $172,887 $0 $172,887 | x
Mandatory Fringe Benefits $61,201 <0 $61,201 | x $65,218 SO $65,218 | x
1052 1S Business Analyst 0.00 1.00 {$112,742) 50 ($112,742)] x 0.00 | 1.00 (5116,998) $0 ($116,998)] x
Mandatory Fringe Benefits ($48,062) 30 (548,062)] x ($50,982) $0.00 ($50,982}] x
DPH-12 Total Savings A 566,994 Totol Savings 570,125
Deny proposed upward substitution of 1.00 FTE 1052 1S Business Analyst to 1.00
FTE 1070 1S Project Director. The responsibilities of this position can be carried out|Ongoing savings
by the existing 4.0 FTE 1S Project Directors in the Electronic Health Recard Section,
Prof & Specislized Svcs-Bdgt 512,511,610 511,761,610 | $750,000 | x I $12,810,514 $12,260,514 $550,000 [ %
DPH-13 Reduce the budget aliocated for professional and specialized services by $750,000
in FY 2015-20, including 5550,000 In on-going savings, to reflect projected Ongeing savings
underspending. ’
3 1406 Senior Clerk 1.00 Q.00 565,320 | 30 565,320 | x 1.03 | 0.00 567,786 50 867,786 | x
g Mandatory Fringe Benefits 533,554 $0 533,554 | x $35,524 - 80 $35524 | X
’ Total Savings 598,874 Total Savings $103,310
DPH-14 j
Delete 1.0 FTE 1406 Senior Clerk position to address long-standing vacancies in . ,
. Ongoing savings
the Department.
2556 Physical Therapist 0.75 0.00 $97,677 50 $97,677 Q.75 1 0.00 5101,365 S0 $101,365 | x
Mandatory Fringe Benefits $39,407 50 $39,407 $41,843 50 $41,843 | x
Total Savings $137,084 Total Savings 5143,208
DPH-15
Delete 0.75 FTE 2585 Health Worker | position to address fong-standing vacancies . )
\ Ongoing savings
in the Department,
2585 Health Warker | 0.96 0.00 $61,286 50 $61,286 | x 0.96 | 0.00 563,600 50 $63,600 | x |
Mandatory Fringe Benefits $31,796 50 $31,796 | x 533,659 50 $33,659 | x |
Totol Savings 593,083 Totol Savings 597,259
DPH-16
Delete 0.96 FTE 2585 Health Worker | position to address {ong-standing vacancies . .
Ongoing savings
in the Department.
co

—> GF = General Fund
1T=0OneTime

Budget and Finance Committee, June 20, 2018




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

DPH - Department of Public Health

8G¢E

FY 2019-20 - FY 2020-21
FTE Amount ’ FTE Amount
Rec # Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
HPC Primary Care -
Programmatic Projects-Budget [ ] $340,000 | $240,000 | $100,000 | x | x ] | so] |
DEH-17 . . . .
Reduce the Programmatic Project Budget for Oral Health Sealant by $100,000 to ,
. One-time savings
account for hiring delays.
HPH Population Health
6122 Envi !
nvironmental Health 020 0.00 $26,882 $0 $26,882 0.20 | 0.00 $27,896 30 $27,896
Inspector
Mandatory Fringe Benefits . $10,592 1) $10,592 : T 811,251 o] $11,251
22 ] . .
. 6122 Environmental Health 055 |  0.00 $73,924 0 $73,924 0.55 | 0.00 $76,715 $0 $76,715
Inspector
OPH-18 Mandatory Fringe Beneflts $29,127 50 $29,127 $30,940 30 $30,940
6122 | ;
mspeft';\;'m”me”ta] Health 01s| 000 $20,161 $0 $20,161 0.5 | 0.00 $20,922 %0 $20,922
Mandatory Fringe Benefits 57,944 S0 $7,944 i $8,438 50 $8,438
Total Savings 5168,630 Total Savings 5176,162
Delete 0.9 FTE 6122 Environmental Health Inspector position to address long- R .
. Ongoing savings
standing vacancies in the Department.
Attrition Savings ($1,036,654) ($1,136,654) $100,000 X $0-
Mandatory Fringe Benefits ($429,501) {5470,932) 541,431 X 50
DPH-19 Totol Savings - 8141431 Total Savings S0
Increase attrition savings to reflect salary savings from expected hire dates in the . .
. , One-time savings
Environmental Health Section
Chevy Bolt $37,578 $0 $37,578 X ’ : s0
Chevy Bolt . $37,578 S0 $37,578 X 30
DPH-20 ) Deny the request for two replacement vehicles in the Environmental Health

Section. The two vehicles to be replaced have only 23,000 and 34,000 miles after
13 years of service, The City is trying to right-size its fleet.

FY 2013-20 » FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongolng Total One-Time Ongoing Total
General Fund $1,121,936 $2,314,509 .53,436,845 General Fund $50,000 $1,837,212 $1,887,212
Non-General Fund $216,587 $168,630 $385,217 Non-Gerneral Fund ) $176,162 $176,162
Total 81,338,524 $2,483,539 $3,822,062 Total $50,000 52,013,374 $2,063,374

Qo
N GF=General Fund

1T = One Time Budget and Finance Committee, June 20, 2019



Recommendations of the Budge. and Leglsiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

~ DPH - Department of Public Health

FY 2015-20 FY 2020-21
FTE Amount FTE Amount
Rec jf Account Title From To From To Savings GF | 1T | From ; To From’ To Savings GF | 1T
Reserve Recommendations
. HBH Behavioral Health
Programmatic Projects-
0 0
Budget $4,900,000 $0 $4,900,000 x $
DPH-21 )
Place all expenditures to be funded through Prop C Gross Receipts Tax revenue on
Controlfers Reserve, pending receipt of funds.
HNS Health Network Services i
Temp Misc Regular Salaries $185,323 50 $185,323 j % $0
Temp Nurse Regular Salaries $555,967 30 $555,967 X $0
Social Security {Casdi & Hi) 545,960 30 545,960 X 50
[d) B . R ‘
o 1OPH22 5000l Sec-Medicare(HI Only) $10,749 $0 $10,749 X $0
(o] .
Unemployment Insurance $2,001 $0 52,001 } X 30
Total $800,000 Total 50
Place all expenditures to be funded through Prop C Gross Receipts Tax revenue on
Controllers Reserve, pending receipt of funds. ’
FY 2018-20 FY 2020-21
Total Reserve Recommendations Total Reserve Recommendations
One-Time Ongoing Total One-Time Ongoing Total
"General Fund $0 $0 S0 General Fund 50 s0 $0
‘Non-General Fund 55,700,000 30 $5,700,000 Non-General Fund S0 $0 SO
Totalt $5,700,000 $0 $5,700,000 Total 50 $0 $0
o0

(W) GF = General Fund
17 = One Time

Budget and Finance Committee, June 20, 2019



DEPARTMENT: .DPH — DEPARTMIENT OF PusLIic HEALTH

‘Départment
.Code © "

~Fund | ipplie
-| Code,". | No -~

“Rémaininig
‘Balance. v ©

2017 | 262641 10000 11129 | SHANTI PROJECT $ 23,827
2016 .251898 10000 18221 ;'\F'{E\RNATIONAL INSTITUTE OF THE BAY | 10001993 30,263
2017 | 251896 10000- | 3433 Al PROTECTIVE SERVICES INC 100019?3 60,000
Sote | 251851 21490 19410 | GOLDEN GATE PETROLEUM 10001952 "11,907.89
oty | 251832 51250 10547 | STANDARD TEXTILE CO INC 10001952 96,883.10
o1y | 207684 71080 1.22529 | COMCAST OF CALIFORNIA I INC 10026699 14,947
so1 | 297677 21080 3356 SCESDINALHEALTH MEDICAL PRODUCTS & 1 001840 44,805

Total $232,632.99

360
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DEPARTMENT: » HSA—~ HUMAN SERVICES AGENCY

YeaR OnE: FY 2019-20

Budget Changes

The Department’s proposed $1,039,024, 617 budget for FY 2019-20 is 567,189,890 or 6.9%
more than the original FY 2018-19 budget of $971,834,727.

Personnel Changes

The number of full-time equivalent positions (FTE} budgeted for FY 2019-20 are 2,145.97
FTEs; which are 52.18 FTEs more than the 2,093.79 FTEs in the original FY 2018-19 budget.
This represents a 2.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department s revenues of $712,621,323 in FY 2019-20, are $12 703,137 or 1.8% more
than FY 2018-19 revenues of $699,918,186.

Year Two: FY 2020-21
Budget Changes

The Department’s proposed $1,062,899,769 budget for FY 2020-21 is $23,875,152 or 2.3%
" more than the Mayor’s proposed FY 2019-20 budget of $1,039,024,617.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 2,148.08
FTEs, which are 2.11 FTEs more than the 2,145.97 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 0.1% increase in FTEs from the Mayor’s proposed FY 2019-20
budget.

Revenue Changes

" The Department’s revenues of $723,882,638 in FY 2020-21, are 511;261,315 or 1.6% more
than FY 2019-20 estimated revenues of $712,621,323,

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: HSA—HumaN SERVICES AGENCY

SUMMARY OF 5-YEAR HisTORIcAL & PROPOSED.BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17° FY 2017-18 FY 2018-19 FY 2019-20

A Budget Budget Budget Budget Proposed
Human Services Agency  937,931,970° 862,944,407 913,783,257 971,834,727 1,039,024,617
FTE Count 2,045.57 2,067.89 2,099.366 2,093.79 2,145.97

The Department’s budget increased by $101,092,647 or 11% from the adopted budget in FY
2015-16 to the proposed- budget in FY 2019-20. The Department’s FTE count increased by
100.40 or 5% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 20159-20

The Department’s proposed FY 2019-20 budget has increased by $67,189,890 largely due to
increases in costs relating to the In-Home Supportive Services (IHSS) program, including the
impact of the Minimum Compensation Ordinance. In addition, there are significant cost
increases associated with keeping grants to clients made thrbugh the County Adult Assistance
Program in sync with changes in the state-funded CalWORKs grant and Title IV-E waiver
programming. Other increases include voter mandated growth in the Dignity Fund, early care
and education funding, and negotiated salary and benefits costs.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $23,875,152 largely due to
further increases in the cost of IHSS, Dignity Fund growth, and salary and benefit costs.

SaN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 anp FY 2020-21

DEPARTMIENT: HSA—HUMAN SERVICES AGENCY

. RECOMMENDATIONS
YeEAR OnE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,977,272 in FY 2019-20. Of the $1,977,272 in recommended reductions, $333,219 are
ongoing savings and $1,644,053 are one-time savings. These reductions would still allow an
increase of 565,212,618 or 6.7% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $829,877 ($664,140.33 derived from the General Fund), for
total General Fund savings of $2,565,545.

Year Two: FY 2020-21
The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$336,831 of ongoing savings in FY 2020-21. These reductions would still allow an increase of
$23,538,321 or 2.3% in the Department’s FY 2020-21 budget.

SaN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Ana[yﬁt
For Amendment of Budget Iltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

HSA- Human Services Agency

FY 2018-20 FY 2020-21
FTE Amount ’ FTE Amount
Rec# Account Title From To i From To Savings - GF | AT | From | To From To Savings GF | 1T
H5A- Admip Support . . )
Auditing and Accounting | ] $105,844 | $80,844 | $25000 | x| | ] $105,844 | $80,844 | . $25,000 | X |

Reduce budgeted amount for Non-personnel services. The Departrﬁent has
HSA-1 consistently underspent on Auditing and Accounting in this program. Projected |On-going savings
surplus for non personnel services departmentwide in FY 2018-19 is $1.9 million,

Professional and S;;ecfa[ized Services | | 567,500 | $47,500 | $20,000 | X | | [ $67,500 | $47,500 | $20,000 | X |

Reduce budgeted amount for professional and specizlized services for
investigations, The Department has consistently-underspent on Professional and
Specialized Services in this program. Projected surplus for non personnel
services departmentwide in FY 2018-19 is $1.9 million.

Social Services Contracts [ [ $300,000 | $250,000 | $50,000 | X | [ [ $300,000 | $250,000 | $50,000 | X |

Reduce budgeted amount for Non-personnel services. The Department received
a $200,000 increase for their Social Services contract, whicH is actually budgeted
HSA-3 for HSA's Communications and Innovations team. However, HSA was unable to  |On-going savings

H5A-2 On-going savings

g provide a budget for this. Projected surplus for non personnel services
s departmentwide in FY 2018-13 is $1.9 million. .
9993 Attrition {6.20) (6.49) ($660,468) {5690,968) 330,500 | X | | ($686,088) (6717,781) 31,693 | X
Mandatory Fringa Benefits ~ [$283,636) {$296,707) $13,071 ] X , ($301,263) ($315,175) 13,912 | X
Total Savings 543,571 - Total Sovings 545,605
HSA-4 -
Increase attrition savings in line with projected spending in HSA's Human . .
Resources Division. On-going savings
0.

O GF= General fund

iT.= One Time Budget and Finance Committee, June 20, 2018



. Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

HS5A- Human Services Agency

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec ] Account Title From To From ~ To Savings GF | 1T | From To From To Savings GF | 1T
1244 Senjor Human :
. X A 2
Resource Analyst 2.00 0.00 $247,984 $0 $247,984 1 X $257,940 $0 $257,940 | X
Mandatory Fringe Benefits $99,590 S0 $99,590 | X $105,936 . S0 $105,936 | %
1241 H ) i
241 Human Resources 0.00| 2.00 $212,512 ($212,512)] X $221,044 ($221,044)| X
Analyst
Mandatory Fringe Benefits | $90,414 ($90,414}] % . $96,606 (96,606} X
9993 Attrition (0.23) ($48,878) $48,878 | X | X '
Mandatory Fringe Benefits : ] (520,795) $20,795 | X | X
Total Savings 5114,321 : Totol Savings 546,226
HSA-5 Deny the request for the upward substitutions of 2.00 FTE 1202 Personnel Clerks

1o 2.00 FTE 1244 Senior Resource Analysts,.and instead allow an upward
substitution to 2.00 FTE 1241 Human Resource Analysts. A Senior Human
Resources Analyst leads or supervises a small team of professional staff, )
However, the organizational chart does not indicate any staff for the position'to
lead, This denial and reclassification would stili allow for two new upward
substitution for two Senior Human Resource Analysts, increasing the number of
1244 Senior Human Resources Analysts from 9.00 FTE to 11.00 FTE, an increase
of 22 percent in staffing at this level in Human Resources,

G9¢

On-golng savings

The Budget and Legislative Analyst's Office recommends increasing attrition by
0,23 FTE due to delayed hiring of these positions.

O
O GF = General Fund

1T =One Time Budget and Finance Committee, June 20, 2018



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

HSA- Human Services Agency

Rec i

Account Title

FY 20159-20

FY 2020-21 °

FTE Amount

FTE

Amount

From To From To Savings GF | 1T

From Ta

Fram

To

Savlngﬁ GF

1T

DHS Human Services -

Social 5ervices Contracts

I [ sa29,401 | $273,401 | $150,000 | X |

| I

$429,401 |

$279,401 |

$150,000 | X |

H5A-6

Reduce budgeted amount for social services contracts. The Department
underspent by $275,000 in FY 2018-18, Projected surplus for non personnel
services departmentwide in FY 2018-19 is $1.9 million.

On-going savings

9993 _Attrition Savings

(14.98)| (18.88) (51,382,135)  ($1,742,197) $360,062 | X | X

Mandatory Fringe Benefits

(6629,111)1  ($793,429) $164,318

HSA-7'

Increase attrition to reflect hiring timeline for 15.38 FTE 1402 Junior Clerks in the
Career Pathways Expansion. The Department still needs to identify City
Departments to hast the participants and survey the Departments to solicit their
participation in the Career Pathway$ Expansion, )

One-fime savings

{Working Family Tak Credit

] [ $250,000 | $0 | $250,000 | X | X

HSA-8

99¢

Reduce the amount budgeted for the Working Family Tax Credit, The
Department had $353,750 in carry forward from FY 2018-19, and has spent less
than $200,000 on the tax credit between 2010 and 2017. The Department
currently has $603,750 for this fund, and has spent $3,600 to date.

One-lime savings

Rent Assist-Behalf Of Clients

| [ $2,073,000 [ $1,873,000 | $200,000 [ X | x

HsA-9

Reduce the amount budgeted for aid assistance for fire victims. The Department
spent $1,09,323 in the previous year, and has over $200,000 in carry forwards.

One-time savings

Step Adjustment

I | "$1,838,054 | 51,238,054 | $600,000 ] X [ X

HSA-10

The Department carried forward approximately $2.5 million from FY 2017-18 to
FY 2018-9 In salaries for continuing pro}ects; we estlmate that the.Department
will have a salary surplus In FY 2018-19 for continuing projects in the Welfare to
Work program, which includes Jobs Now and other programs. This
recommendation returns the budget to the FY 2018-19 amount. The
Department has $4.5 million in Temporary Salarles and $1.2 million (based on
our recommendation}, Based on a minimum hourly wage rate of $17.66 in FY
2019-20, we estimate these funds would pay for 160 full year or 320 half year

trainee positions.

One-time savings.

@O

O GF=General Fund

1T = One Time

Budget and Finance Committee, June 20, 2018




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 20198-20 and FY 2020-21 Two-Year Budget

HSA- Human Services Agency

LYo

O

—> GF = General Fund
1T =0One Time

Budget and Finance Committee, june. 20, 2013

| FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title Fram | To From To Savings GF| 1T | From | To From - To Savings GF | 1T
FY 2019-20 FY 2020-21
Total Recammended Reductions Total Recommended Reductions
One-Time Ongolng Total One-Time Ongoaing Total

General Fund | = $1,458,833 $278,253 51,737,086 General Fund 50 $280,781 $280,781

Non-General Fund $20,902 $54,966 $75,868 Non-General Fund 50 $56,048 $56,049

Total|  $1,479,735 $487,537 $1,877,272 Total $0 $336,831 $336,831




DeEpARTMENT: HSA —HUMAN SERVICES AGENCY

{ode o e

2017 149657 0000014646 | ALLIED UNIVERSAL SECURITY SERVICES | 10001700 | §337,768.91
2017 149657 10000 | 0000013504 | SFP2 1360 MISSION STLIC 10001700 | $24,019.12
2017 149661 10000 0000013504 | RICOH USA INC 10001700 | $116,378.00
2017 149664 10000 0000013504 | GRM INFORMATION MANAGEMENT 10001700 | $15,181.46

SERVICES
2017 149662 10000 0000013504 | SERVICENOW INC 10001700 | $15,000.00
2017 149662 10000 0000013504 | XTECH To00700 | $19,250.08
2017 149657 10000 0000011264 | CELERITY CONSULTING GROUP INC Too0T700 | B 558
2017 149658 10000 0000025105 | ZORAH BRALTHWALTE ‘ 10001700 | §17,500.00
o7 | 14968 10000 0000007937 | KAREN VIGNEAULT 10001703 | §16,145.00
2017 149657 10020 GOOVOTOTIT | SHIRIET SNEED FORERAND 10031225 | $12.541.04
2017 149657 10020 0000017232 | 233-237 EDDY STREET LLC oD% | $14.00000
I YT, 10020 | 0000019749 | MY LOCAL REALTY SERVICES 10031225 | $13.241.04
2017 149657 10020 0000022965 | PARKMERCED OWNERS LLC 10031225 | §46,230.00
2017 149657 10020 | 0000022965 | PARKMERCED OWNERS LLC 10031225 | §15,682.80
2017 149657 10020 0000022965 | PARKMERCED OWNERS LLC 10031225 | §13,500.00
2017 149657 T 300023965 | PARKHERCED OWNERS 11 0031235 | 31127480
2017 149657 10020 0000022965 | PARKMERCED OWNERS LLC 10031225 $9,246.00
2017 149658 10020 0000025105 | SENECA FAMILY OF AGENCIES 10024550 | $213,895.36
2017 45673 10020 0000018304 | ARRIBA JUNTOS - TAL 10024559 | $69,954.00
2017 149673 10020 0000011502 | YOUNG COMMUNITY DEVELOPERS INC 10024555 | $86,028.67
2017 149673 16020 0000014646 | SWISSPORT USA INC 10024561 $9,000.00
5017 [ 149673 10020 0000013504 | JWILLIAMS STAFFING INC 10024561 $9,000.00
2017 149673 10020 0000013504 | GALINDO INSTALLATION & MOVING 10024561 $7,651.00
- 4 SERVICES ‘ :
2017 186644 11140 0000013504 | CHILDREN'S COUNCIL GF SAN FRANCISCO | 10022908 | $366,017.93
2017 186644 11140 | 0000013504 | CHILDREN'S COUNCIL OF SAN FRANCISCO | 10022908 | $43,516.60
2017 186644 T1140 | 0000013504 | CHILDREN'S COUNCIL OF SAN FRANCISCO | 10022908 |  §25,853.53
2017 186644 11140 0000011264 | CHILDREN'S COUNCIL OF SAN FRANCISCO | 10022908 | $14,558.00
3RR 92



DEPARTMENT: HSA — HUMARN SERVICES AGENCY

2017 186644 11140 0000025105 | CHILDREN'S COUNCIL OF SAN FRANCISCO 10022508 $li,411.37

2017 149673 12960 0000007937 { ARRIBA JUNTOS - 1AL 10001028 $10,441.35

2017 149645 12965 0000010111 | INSTITUTE ON AGING 10024557 $24,810.80

2017 186644 10000 0000017232 | SAN FRANCISCO UNIFIED SCHOOL 10001703 $217,124.00
DISTRICT

General Fund Total $664,140.33

Non-General Fund Total $165,736.42

Total $829,876.75

2R Q
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DEPARTMENT: HOM-HOMELESSNESS AND SUPPORTIVE HOUSING

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $364,633,192 budget for FY 20159-20 is $80,104,803 or 28.2 %
more than the original FY 2018-19 budget of $284,528,389. '

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-20 are 138.75 FTEs,
which are 16.83 FTEs more than the 121.92 FTEs in the original FY 2018-19 budget. This
represents a 13.8% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

Lo~ P T P
Tne Departments.revenues o

than FY 2018-19 revenues of $108,029,208.

YEARTWO: FY 2020-21

Budget Changes

The Department’s proposed $287,618,983 budget for FY 2020-21 is $77,014,209 or 21.1%
less than the Mayor’s proposed FY 2019-20 budget of $ 364,633,192.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 141.36 FTEs,
which are 2.61 FTEs more than the 138.75 FTEs in the Mayor's proposed FY 2019-20 budget.
This represents a 1.9% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $93,763,399 in FY 2020-21 are $70,771,542 or 43.0% less
than FY 2019-20 estimated revenues of $164,534,941. ‘

BOARD OF SUPERVISORS — BU Dggrn& LEGISLATIVE ANALYST



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST .
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anp FY 2020-21

DEPARTMENT: HOM ~ HOMELESSNESS AND SUPPORTIVE HOUSING

SUMMARY OF 4-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2016-17 FY 2017-18 FY 2018-19 FY 2018-20
Budget Budget ~ Budget Proposed

Department of Homelessness and Supportive Housing 224,153,460 250,384,474 284,528,389 364,633,192

FTE Count 108,91 114.67 121.92 138.75

The Department’s budget increased by $140,479,732 or 62.7% from the adopted budget in FY
2016-17 to the proposed budget in FY 2019-20. The Department's FTE count increased by
29.84 or 27.4% from the adopted budget in FY 2016-17 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $80,104,803 largely due to
investments in homeless services and programs, including opening new shelters and navigation
centers, addition of permanent supportive housing units, and increased homelessness
prevention funding. Specifically, the budget includes funding for:

% Adding permanent supportive housing units
= Increasing the number of shelter beds by 1,000 at the end of 2020
% Adding 4 new FTEs to support the Healthy Streets Operations Center

= Enhancing funding for Rapid Rehousing for families

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $77,014,209 largely due to
the one-time nature of certain revenue sources used in the FY 2019-20 budget, including
Educational Revenue Augmentation Fund (ERAF) and Proposition C Waiver funds.

SAN FRANCISCO BOARD GF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIVIENT: HOWM — HOMELESSNESS AND SUPPORTIVE HOUSING

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$858,991 in FY 2019-20. Of the $858,991 in recommended reductions, $310,353 are
ongoing savings and $548,638 are cne-time savings. These reductions would still allow an
increase of $79,245,812 or 27.9% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends reducing the FY 2018-19
carryforward budget by $2,300,000.

Our policy/reserve recommendatians total $14,300,000 in FY 2019-20, all of which are one-
time. '

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposedl budget total
$75,996 in FY 2020-21. Of the $75,996 in recommended reductions, all are one-time
-savings.

SAN FRANCISCO BOARD OF SUPERVISORS : BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

HOWN! - Homelessness and Supportive Housing

FY 2019-20 JFY 2020-21
FTE Amount FTE Amount
Rec Account ﬁtle From To From To Savings GF| 17 |From| To - From Ta Savings GF| 1T
HOM Administration
Attrition Savings (2.46)] (4.12) (8302,538) {$507,000) $§204,461 | x | x| 50
Mandatory Fringe
Benefits ($124,870) {$209,259) $84,389 | x | x 50
HOM-1 Total Savings 5288,850 Total Savings 50
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positions, The Department had $1 million in salary savings in FY 2018-18, and |one-time savings
proposed a reduction in attrition in FY 2019-20. . '
Training Officer . 0.77 0.25 $82,501 $20,625 561,876 x | x X
Mandatory Fringe .
aneatary Fringe 335,748 $8,937 $26,811 | x | x X
Benefits . .
HOM-2 Total Savings 588,687 Total Savings S0
Reduce .77 FTE new Training Officer to .25.to reflect actual hiring timeline. one-time savings
P tic Projects- .
HOM.3 || OBrammatic Projects _ $650,000 $527,087 $122,913 | x | x $0
Buclget ’
Reduce Programmatic Budget for COIT ONE implementation to reflect actual ) )
. " e one-time savings
salary costs for proposed new positions and actual hiring timeline. .
HOM Programs .
Manager Ii 1.00 0.77 5147,784 5113,794 $33,990 ] x | % X
Mandatory Fringe | 561,731 547,533 514,198 | x | % X
HOM-4 Total Savings 548,188 Torql Savings SO
Reduce new FTE 1.00 0923 Manager l to .77 FTE to reflect actual hiring’ ) )
. . one-time savings
timeline.
Attrition Savings (0.04}{ (0.31) (54,615) (536,000 $31,385 | x S0
Mandatory Fringe
IBenefits {51,949) (§15,203) 313,254 | «x S0
HOM-5 Total Savings 544,639 Total Savings S0

Increase Attrition Savings to reflect actual hiring timelines for 17 new

positions, The Department Kad $1 million in salary savings in FY 2018-19, and

one-time savings

proposed a reduction in attrition in FY 2019-20.

~J GF = General Fund

1T=0ne Time

Budget and Finance Committee, June 20, 2019




For Amendment of Budget Items in the FY 2015-20 and FY 2020-21 Two-Year Budget

Recommendations of the Budget and Legislative Analyst

HOWM - Homelessness and Supportive Housing’

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T [From To From To Savings GF| 1T
Attrition Savings (2.15)] (3.55) (6224,013) ($370,000) $145,987 | x 50
Mandatory Fringe )
97,7 61,49 63,718
Benefits . (> 74) ‘(Sl 2) 763 X SD.
HOM-6 Total Savings $209,705 ) Total Savings 50
Increase Attrition Savings to reflect actual hiring timelines for 17 new
positiors. The Department had $1 million in salary savings in FY 2018-18, and [one-time savings
proposed a reduction jn attrition in FY 2015-20.
9920 Public Service 0.77 0.00 $33,842 ) S0 533,842 | x 1.01 0.0 $45,610 S0 545,610 | x
Mandatory Fri
avory Fringe $22,166 $0 $22,166 | x $30,386 50 $30,386 | - x
Benefits L
HOM-7 Total Savings $56,008 Total Savings $75,996
Dény new .77 FTE 9920 Public Service Aide, The Department does not need ) )
. . ) . ongoing savings
this position, :
w .
~1 - FY 2018-20 ) FY 2020-21
- Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing - Total One-Time - Ongoing Total
General Fund $548,638 $310,353 $858,991 General Fund ) $75,996 $75,996
Non-General Fund 50 S0 $0 | Non-General Fund . S0 $0 50
Total $548,638 $310,353 $858,991 Total 50 $75,996 $75,996
I{e) .

CO GF = General Fund
1T = One Time

Budget and Finance Committee, June 20, 2019




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2

HOM - Homelessness and Supportive Housing

019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To From To Savings GF ) 1T {From| To From To Savings GF| 17T
Current Year Carryforward
-
Community Based Org
Services - Shelter and $18,703,212 $17,403,212 $1,300,000 | x | %
Navigation Centers :
Reduce budget by $1,300,000 to reflect underspending and actual annual .
HOM-8 spending needs in this line, due to the delayed opening of the Bayshore one-time savings
Navigation Center and 5th and Bryant Navigation Center. :
Professional and
7,227,24 227,2 00,000
Specialized Services ] 77,227,248 56,227,248 31,000, X
2 .
d dget by 51,000,000 to ref nding and actual annual
2 lhom-g Re uc? budge .yS ,'O.O' 0 to reflect underspending and act nn one-time savings
bs spending needs in this line.

<o)

(O GF=General Fund
1T =0One Time

deget and Finance Committee, June 20, 2019



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2018-20 and FY 2020-21 Two-Year Budget

HOM - Homelessness and Supportive Housing

yLE

FY 2019-20 ) FY 2020-21
FTE Amount FTE .Amount
Rec # Account Title ‘| From To From To Savings GF | 1T [From| To From To Savings GF| 1T
Policy/Reserve Recommendations
HOWM Programs
tic Projects-
Programmatic Projects- $1,140,000 50 $1,140,000 X : 0
Budget
Programmatic Projects- . )
000 0,000 .
Budget $2,910, $0 $2,91 X _ $0
P tic Projects- . v -
rogrammatic Projects $1,940,000 50 $1,940,000 X 50
Budget
Pr tic Projects- » . -
rogrammatic Frojects $1,164,000 50 $1,164,000 X , $0
Budget
. Programmatic Projects- ’
: 000 ,00
HOM-10|Budget $1,261, $0 $1,261,000 x $0
Programmatic Projects- : : '
’ 6,000 o] 426,000
Budget 3426, 3 ? X 30
Pro mati jects- : ; :
grammatic Projects $1,600,000 $0 $1,600,000 X 30
Budget . :
Programmatt jects-
grammatic Projects $3,609,000 50 $3,609,000 x 50
Budget . .
GF-Mental Health } $250,000 S0 $250,000 X o]
Totgl Savings ~ §14,300,000 Total Savings i 50
Place all expenditures to be funded through Prop C Gross Receipts Tax . L
. . : Ongoing savings
revenue on Controllers Reserve, pending receipt of funds.
FY 2019-20 . . FY 2020-21
Total Policy/Reserve Recommendations Total Palicy/Reserve Recommendations
One-Time Ongoing Total One-Time -Qngoing . Total
General Fund 50 o) SO General Fund S0 s0 $0
Non-General Fund| $14,300,000 . S0 414,300,000 | Non-General Fund 50 S0 . 50
Total] $14,300,000 50 514,300,000 Total 50 $0 50
—
-
O GF = General Fund

1T =0One Time Budget and Finance Committee, June 20, 2019
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CITY AND COUNTY OF SAN FRANCISCO
BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST
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June 17, 2019
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[

SUBJECT: = Recommendations of the Budget and Legislétive Analyst for Amendment of the

Mayor’s Fiscal Year 2019-2020 to Fiscal Year 2020-2021 Budget.
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ASS AssessoriReCorder, OFfice OF the v e, SO 1
CON Controller, Office OF woreeeeeeeeeeereesemre ;.: .......................................................................... 6
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DEPARTMENT:A - ASR— ASSE;SSOR RECORDER’S OFFICE

YEAR ONE: FY 2019-20 »

Budget Change's »

The Department’s proposed $42,668,116 budget for FY 2019- 20 is 1,217,692 or 2. 8% less
than the original FY 2018-19 budget of $43,885,808.

Personnel Changes

The number of full-time equivalent posmons {FTE) budgeted for FY 2019-20 are 174.76 FTEs,
which are 6:17 FTEs more than the 168.59 FTEs in the original FY 2018-19 budget. This
represents a 3.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

i
The Department's revenu

2018-19 revenues of $10,711,782.

YEAR TwO: EY 2020-21

Budget Changes

The Department’s proposed $47,252, 217 budget for FY 2020-21 lS $4,584,101 or 10.7%
more than the Mayor’s proposed FY. 2019-20 budget of $42,668,116.

_Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 175.97 FTEs,
which is'1.21 FTE more than the 174.76 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents.a 0.7% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $7,214,292 in FY 2020-21, are $144,656 or 2% more than FY
2019-20 estimated revenues of $7,069,636.

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEVIS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ASR ~ ASSESSOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Assessar-Recorder 24,145 354 31,180,269 395,418,301 43,885,808 $47,668,116
FTE Count 162.08 171.88 170.25 169.00 175.00

The Department’s budget increased by $18,522,762 or 76.7% from the adopted budget in FY
2015-16 to the proposed hudget in FY 2019-20. The Department’s FTE count increased by 12.9
or 8.0% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2013-20

The Department’s proposed FY 2013-20 budget has decreased by §1,217,692 largely due to the
end of one-time expenditures in the Recorder modernization project.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $4,584,101 largely due to
investments in the Department’s technology systems, particularly the Property Assessment
and Tax System (PATS). '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST

270



RECDMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
"FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTVIENT: ASR — ASSESSOR

RECOMMENDATIONS
YEAR ONE: FY 2015-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$453,223 in FY 2019-20. Of the $453,223 in recommended reductions, $390,458 are
ongoing savings and $62,765 are onhe-time savings.

YEAR TwO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$361,699 in FY 2020-21. Of the $361,699 in recommended reductions, $361,699 are
ongoing savings and none are one-time savings. These reductions would stiil aliow an
increase of $4,222,402 or 9.9% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Buaget and Legislative Analyst
For Amendment of Budget Items In the FY 2019-20 and FY 2020-21 Two-Year Budget

ASR - Assessor-Recorder

L8€E

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Recl Account Title From |. Ta From To Savings | GF| 1T | From To From To Savings GF | 4T
ASR Administration .
Other Current Expenses - Budget ! [ $71,300 | . $66,300 | 55,000 | x [ ] | 571,300 | $66,300 | §5000 [ x |
ASR-1
Reduce to reflect historical Department expenditures and actual need, Ongoing savings
Training - Budget ] I $43,050 | $33,050 | $10,000 | x | T T 543,050 | 533,050 | $10,000 | x |
SR-2 ) . .
ASR-2 . |Reduce to refiect historical Department expenditures and actual need. : Ongoing savings
1204 Senior Personnel Clerk 0.77 0.00 $62,461 50 562,461 { x 0.77 0.00 584,181 ) $0 $84,181 | x ]
Mandatory Fringe Benefits $29,394 S0 529,394 | x 540,461 $0.00 340,461 | x |
Total Savings 591,855 Totol Savings 5124,642
Deny new 0.77 FTE 1204 Senior Personnel Clerk. The Department states that this
position is necessary to provide additional clerical and operations support to the
Human Resources team. However, the Budget and Legisiative Analyst considers tha
current staffing level in the Human Resources division to be sufficient. The division
ASR-3 is overseen by 1,0 FTE 0922 Manager [ and currently has four human resources and {Ongoing savings
‘ clerical support positions (1.0 FTE 1244 Senior Human Resources Analyst, 2.0 FTE
1241 Human Resources Analysts, and 1.0 FTE 1220 Payroll and Personnel Clerk) as
well as a temporary 1204 Senior Personnel Clerk, The Department has added 24 new
positions in the past six years, :
9993 Attrition Savings 1 {$134,652) ($207,013) 572,361 | x {3126,244) {$207,013) $80,769 | x |
Mandatory Fringe Benefits | {$55,681) ($85,604) 529,923 | «x S0 x
Total Savings $102,284 Totol Savings 580,769
ASR-4
The Department reduced their General Fund attrition savings in the proposed FY
2019-20 budget by approximately $400,000. This recommendation partially offsets [Orgoing savings
the FY 2019-20 increase.
ASR Personal Property
5366 Engineering Associate || 1.00 0.00 5111,962 30 $111,962 | «x 1.00 0.00 $116,189 $0 $116,189 | x
Mandatory Fringe Benefits 547,834 S0 $47,834 | X $50,739 | - S0 $50,739 | x
4216 Operations Supervisor 0.00 [ 0.77 S0 $77,983 (§77,983)] x 0.00 [ 1,00 50 $105,101 {$105,101)! x
Wiandatory Fringe Benefits ! 50 533,931 (633,931)] x 30 546,763 (546,763 x
ASR-
AoR-5 Totol Savings 547,882 Total Savings 515,064
Deny one new 0.77 FTE 4216 Operations Supervisor, and downward substitute one
vacant 1.0 FTE 5366 Engineering Associate |f position to a 4216 Operations Ongoing savings
Supervisor. '

RES GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



Recommendations of the Budget and Legislative Analyst
Far Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Twe-Year Budget

ASR - Assessar-Recorder

FY 2019-20 - FY 2020-21
FTE Amount FTE Amount
Rec it Account Title From To From To Savings GF {17 | From | To From To Savings GF |- 17
ASR Transactions )
9993 Attrition Savings (1.60) (2.52) {§147,358) ($235,366) $92,008 | «x (§152,920) {$239,366) . 586,446 | x
Mandatory Fringe Benefits . ($66,352) {5107,781) 541,429 | x {§70,366) {5110,144) $39,778 | «x
Total Sovings 5133,437 Total Savings 5126,224
ASR-6 - ] \
The Departmeant reduced their General Fund attrition savings In the proposed FY
2019-20 budget by approximately $400,000. This recommendation partially offsets [Ongoing savings
the FY 2019-20 increase.
ASR Public Service
9993 Attrition Savings (1.54)]  (2.04) {$131,620) [$174,354) $42,734 | x | x S0
Mandatory Fringe Benefits (561,696) (581,727) $20,031 | x X 50
ASR-B Total Savings 562,765 Total Savings S0 :

{ncrease attrition savings due to anticipated delay of hiring 1.0 FTE 0922 Manager 1.
The Controlier's Office report shows that management positions take approximately |One-time savings.
& months to fill. The Department had salary surpiuses In each of the past five years.

g‘g FY 2019-20 FY 2020-21
N Total Recommended Reductions Total Recommended Raductions
One-Time Ongoing Total One-Time Ongolng Total
Ganeral Fund 562,765 $3580,458 3453,223 General Fund ) $361,699 $361,699
Non-General Fund $0 50 50 Non-General Fund S0 $0 30
Total $62,765 $390,458 $453,223 . Total 50 §361,699 $361,659

U1 GF = general Fund

(1T = One Time Budget and Finance Committee, Jupe 19, 2019



DEPARTMENT: CON—CONTROLLER

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $74,708,1'19 budget for FY 2019-20 is $6,884,639 or 10.2%
more than the original FY 2018-19 budget of $67,823,480.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 250.30 FTEs,
which are 0.63 FTEs fess than the 250.93 FTEs in the original FY 2018-19 budget. This
represents a 0.3% decrease in FTEs from the original FY 2018-19 budget.

..............

0
NEVENUE LIdiigesS

The Department's revenues of $62,314,117 in FY 2019-20 are $5,034,707 or 8.8% more than
FY 2018-19 revenues of $ 57,279,410.

Year TWO: FY 2020-21
Budget Changes

The Department’s proposed $77,077,008 budget for FY 2020-21 is $2,368,889 or 3.2% more
than the Mayor's proposed FY 2019-20 budget of $74,708,119. '

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 250.18 FTEs,
which are 0.12 FTEs less than the 250.30 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.05% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $63,959,444 in FY 2020-21 are $ 1,645,327 or 2.6% more than
FY 2019-20 estimated revenues of $ 62,314,117.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEVIS
FY 2019-20 anD FY 2020-21

DEPARTMENT: CON— CONTROLLER

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY-2019-20
Budget Budget Budget Budget Proposed
Cantroller $62,453,126 $69,223,402 $67,284,287 $67,823,480 $74,708,119
FTE Count - 252.58 263.44 25711 250.93 250.30

The Department’s budget increased by $12,254,993 or 20% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 2.28
or 1% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $6,884,639 largely due to the
beginning of two major initiatives: Systems Functionality and Enhancement, and the Budget
‘and Performance Measurement System Replacement. The Systems Functionality and
Enhancement consists of 13 projects to upgrade and enhance six product lines that provide

citywide systems support. The Budget and Performance Measurement System Replacement
will provide a replacement of the current budget and perfermance management system.

FY 2020-21.

The Department’s proposed FY 2020-21 budget has increased by $2,368,889 largely due to the.
- continuation of the Systems Enhancement initiative.

SAN FRANCISCO BOARD OF SUPERVISORS ) BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATION‘S OF THE BUDGET & LEGISLATIVE ANALYST
'FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 aND FY 2020-21

DEPARTMENT: CON~— CONTROLLER

RECOMMEI_\IDAT!ONS
YEAR ONE: EY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$110,000 in FY 2019-20. Of the $110,000 in recommended reductions, $80,000 are ongoing
savings and $30,000 are one-time savings. These reductions would stilf allow an increase of
$6,774,639vor 10.0% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends reducing carryforward funding
from FY 2018-19 by $90,133, and closing out prior year unexpended encumbrances of
$86,327, for total General Fund savings of $286,460.

Year Two: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$80,000 in on-going savings in FY 2020-21. These reductions would still allow an increase of
$2,288,889 or 3.1% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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CON - Controllaer

Recornmendations of the Budget and Legis/ati

ve Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

Rec # Accaunt Title

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount

From To From To Savings GF | 1T

From

Fram To Savings GF

1T

CON Accounting

Data Processing and Supplies

$30,000 | 510,000 | $20,000 | X |

| |

L

$30,000 | $10,000 | 520,000 | X |

CON-1

Reduce amount budgeted for Materfals and Supplies, The Department did nat
expend previous years budget due to the planned move from 1 South Van Ness to’
1155 Market. The Department has historically underspent In this area,

On-going savings

CON Administration

$85,000 | $50,000 |

l J

$35,000 | X |

! l

585,000 | $50,000 | $35000 | x|

Data Processing and Suppiies
CON-2 ’

Reduce amount budgeted for Materials and Supplies. The Department has )
approximately 540,000 in carryforward from the previous year, The Department
has historically underspent in this area.

On-going savings

CON Citywide Systems

Materials & Supplies

$115,000 | $85,000 | $30,000 | % { X

] l

| l

$115,000 | $115,000 | s0] x|

CON-3

Reduce the amount budgeted for Materials and Supplies. The Department has
historically underspent in this area.

One-time savings

Jyyv

CON Payroll

Forms

| [ 575,000 ] 30 ] $25,000 | X |

l |

$25,000 | $0 | 525,000 | X |-

CON-4

Reduce amount budgeted for Forms. The Forms are for providing manual
emergency timesheets citywide during an emergency. The department did not
spend any of the $25,000 allocated for Forms in FY 2018-19, and plans to carry
those funds forward. That $25,000 carryforward amount will be sufficient for
anticipated FY 2019-20 expenditures.

Qn-going savings

FY 2019-20
Tota) Recommended Reductions

One-Time

Ongolng

Total

$30,000

General Fund (
50

Non-General Fund

$80,000
$0

$110,000.
S0

Total $30,000

$80,000

$110,000

Non-General Fund|*

FY 2020-21
Total Recommended Reductlons
Total

One-Time

Ongaing

General Fund

$0
S0

$80,000
30

$80,000
$0

Total

$0

$80,000

$80,000

Carryforwards

Division Description
Programmatic Projects | ] $90,133 | 50 | $90,133 | X [ X [ |
‘ Reduce amount budgeted far Payrell Programmatic Project. The department has
$90,133 in carryforward funding from FY 2018-18 to fund office reconfigurations
that will be deferred.

50 | 50 | sof ]

CON-5

One-time savings

'. GF = General Fund

1T =0ne Time Budget and Finance Committee, June 19, 2019



DEPARTMIENT: CON — QFFICE OF THE CONTROLLER

et | Supptier arie

7/2/2015 229227 10000 8155 1 WILLIAMS ADLEY & COMPANY CA LLP 10001644 45,237.00
2/6/2017 229222 10000 14584 NANCY HUTT 10001643 8,700.00
2/6/2017 228222 10000 26346 { ACADEMYX INC 10001643 4, 444100
12/28/2016 | 229222 10000 24202 | BLUE SKY CONSULTING GROUP LLC 10001643 4,380,00
8/29/2017 207672 10000 12182 | RICOH USA INC 10001644 4,130.29
8/29/2017 229222 10000 16510 | LAW OFFICE OF ROBERT M HIRSCH 10001643 3,175.00
8/29/2017 228222 10000 12323 1 REMOTE SATELLITE SYSTEMS INTL INC 10001643 3,225.00
6/12/2017 229222 10000 9036 | UC HASTINGS COLLEGE OF THE LAW 10001643 2,100,00
7/11/2018 229222 10600 20360 | EXTREME PIZZA N 10001643 853,53
10/16/2018 | 229231 10000 11058 | SHIP ART INTERNATIONAL 10001644 110.00
7/1/2016 229222 10000 20546 § ERGO WORKS INC 10001643 1,168.56
7/1/2016 229227 10000 20546 1 FRGO WORKS INC 10001644 1,500.00
7/1/2016 22923]; 10000 20546 | ERGO WORKS INC 10001644 204.73
4/27/2017 229222 10000 - 20360 | EXTREME PIZZA 10001643 322.60
4/27/2017 229227 10000 20360 EXTREME PIZZA 10001644 .410.54
8/29/2016 229222 10000 10525 |.STAPLES BUSINESS ADVANTAGE 10001643 . ‘16.93
9/30/2016 229222 10000 16611 | LANGUAGELINE SOLUTIONS(SM) 10001643 1,000.00
10/24/2016 | 229222 10000 12408 | RECOLOGY SUNSET SCAVENGER COMPANY 10001643 140.00
2/13/2017 229222 10000 8003 i XTECH 10001643 997.70
2/8/2017 229222 . 10000 21313 + DIVERSIFIED MANAGEMENT GROUP 10001643 1,587.50
‘ 7/27/2017 229231 10000 10525 i STAPLES BUSINESS ADVANTAGE 10001644 1,555.05
8/30/2017 229222 10000 12182 § RICOH USA INC 10001643 457.18
10/10/2017 | 229222 10000 19209 | GRM INFORMATION MANAGEMENT SERVICES | 10001643 464,10
10/10/2017 | 229231 10000 19209 | GRM INFORMATION MANAGEMENT SERVICES | 10001644 146,75
' Total 86,326.86

387
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DEPARTMENT: GEN— GENERAL CITY-RESPONSIBILITY

YEAR ONE: FY 2019-20

" Budget Changes

The Department’s proposed $2,000,164,365 budget for FY 2019-20 is $596,007,406 or
42 4% more than the original FY 2018-19 budget of $1,404,156,959.

Revenue Changes

The Department's revenues of $5,938,757,193 in FY 2019-20, are $1,063,255, 805 or 21.8%
more than FY 2018-19 revenues of $4,875,501,388,

YEAR TWO: FY 2020-21

Budget Changes

The Department’s' proposed $1,615,487,168 budget for FY 2020-21 is $384,677,197 or
19.2% less than the Mayor's proposed FY 2019-20 budget of $ 2,000,164,365.

Revenue Changes

The Department's revenues of $5,613,602,639 in FY 2020-21, are $325 154, 554 or 5.5% less
~ than FY 2019-20 estimated revenues of $5 938,757,193,

BOARD OF SUPERVISORS ~ BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: GEN — GENERAL CiTY RESPONSIBILITY -

RECOMMENDATIONS
YEAR ONE: EY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$200,000 in FY 2019-20. All of the $200,000 in recommended reductions are one-time -

savings. These reductions would still allow an increase of $595,807,406 or 42.4% in the
Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst has no proposed reductions for FY 2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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GEN - General City Responsibility

Recommendations of the Budget and Legislative Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

UGt

N
) GF=General Fund -
1T =0One Time

FY 2018-20 FY 2020-21 .
FTE Amount FTE Amount .
Rec i Account Title From To From : To . Savings GF | 1T | From To From Tao ) Savings GF | 17
GEN General City- Unallocated .
Health Service- Retiree .
Subsidy $66,549,669 |  $66,349,663 $200,000 | x S0
GEN-1
Reduce budgeted amount for Health Service- Retiree Subsidy by $200,000 to
reflect anticipated need.
FY 2019-20 ] FY 2020-21 -
_ Total Recommended Reductions Total Recommendad, Reductions
Oné—Tlme Ongoing Total One-Time Ohgolng Total
General Fund 30 $200,000 $200,000 General Fund S0 50 50
Non-General Fund $0 30 50 Non-General Fund 30 $0 ) 50
Total 50 $200,000 $200,000 Total 50 50 S0

Budget and Finance Cammittee, June 19, 20183



DEPARTMENT: CAT — CiTY ATTORNEY

YEAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $91,776,125 budget for FY 2019-20 is $6,070,050 or 7.1% more
than the original FY 2018-19 budget of $85,706,075.

Personnel Changes

The number of full-time équivalent positions (FTE) budgeted for FY 2019-20 are 311.65 FTEs,
which are 2.21 FTEs more than the 309.44 FTEs in the original FY.2018-19 budget. This
represents a 0.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department’s revenues of $67,147 657 in FY 2019-20 are $772,462 or 1.2% more than
FY 2018-19 revenues of $66,370,195.

YeEaR Two: FY 2020-21
Budget Changes

The Department’s proposed $95,532,559 budget for FY 2020-21 is $3,756,434 or 4.1% more
than the Mayor’s proposed FY 2019-20 budget of $91,776,125.

Personne} Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 311.59 FTEs,
which are 0.06 FTEs less than the 311.65 FTEs in the Mayor's proposed FY 2019-20 budget.
This represents a 0.02% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department’s revenues of $67,806,996 in FY 2020-21 are $664,339 or 1.0% more than
FY 2019-20 estimated revenues of $67,142,657.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CAT — CItY ATTORNEY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 © FY 2018-19 FY 2018-19
Budget Budget Budget Budget Proposed
City Attorney - $76,189,394 $78,780,781 $82,355,387 $85,706,075 $91,776,125

FTE Count 306.39 306.82 307.41 309.44 311.65

The Department’s budget increased by $15,586,731 or 20.5% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 5.26
or 1.7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $6,070,050 largely due to
increases in salary and fringe benefit costs, the addition of new positions to support the City
Attorney’s Office’s work on the Pacific Gas and Electric bankruptcy case, and increases in
litigation expenses.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $3,756,434 largely due to

increases in salary and fringe benefit costs, cost of living adjustments, and the annualization of
positions added in FY 2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: CAT — CITY ATTORNEY

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$340,908 in FY 2019-20. All of the $340,908 in recommended reductions are one-time

savings. These reductions would still allow an increase of $5,728,142 or 6.7% in the
Department's FY 2019-20 budget.

YEAR TWO: FY 2020-21

- The Budget and Legislative Analyst does not have recommended reductions for FY 2020-21.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST

20
? P



CAT - City Attorney

Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

Vo

—
~ GF=General Fund
1T =One Time

Budget and Finance Committee, June 19, 2019

FY 2019-20 FY 2020-21
FTE Amount I'TE Amount
Rec # Account Title From To From To Savings GF|'1T | From| To From To Savings GF | 1T
City Attarney .
Attrition Savings ($3,376,518)]  ($3,626,518)] $250,000 | X | X I
Mandatory Fringe Benefits (51,227,808} {$1,318,716)| 590,908 [ x 1'x [
] Total Sovings 5340,908 Totol Sqvings 50
CAT-1 Increase Attrition Savings due to historical underspending on salaries and to
account for hiring delays_of vacant positions. The Department is projected to have
more than $600,000 in salary savings in FY 2018-18, plus additional savings on
mandatory fringe benefits,
FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductlons
One-Time Ongolng Total : One-Time Ongolng Total
General Fund $340,908 $0 $340,308 General Fund 50 30 30
Non-General Fund 30 350 $0 Non-General Fund 30 S0 30
Total $340,908 $0 $340,908 | Total 50 50 50




DEPARTMENT: . MYR— MAYOR'S OFFICE

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $330,282,041 budget for FY 2019-20 is $169,023,839 or 104.8%.

more than the original FY 2018-19 budget of $161,258,202.

Personnel Changes

The number of full-time equivalent positiohs (FTE) budgeted for FY 2019-20 are 77.89 FTES,
which are 14.80 FTEs more than the 63.09 FTEs in the original FY 2018-19 budget. This
represents a 23.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

YeAR TWO: FY 2020-21
Budget Changes

The Department’s proposéd $152,136,808 budget for FY 2020-21 is $178,145,233 or 53.9%
- less than the Mayor’s proposed FY 2019-20 budget of $330,282,041.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 77.31 FTEs,
which are 0.58 FTEs less than the 77.89 FTEs in the Mayor's proposed FY 2019-20 budget.
This represents a 0.7% decrease in FTEs from the Mayor’s praoposed FY 2019-20 budget.

' Revenue Changes

The Department's revenues of $100,649,378 in FY 2020-21, are $74,121,284 or 42.4% less
than FY 2019-20 estimated revenues of $174,770,662.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECONMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . MYR — MaYOR’S OFFICE

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 . FY 2018-19 FY 2018-20

Budget - Budget . Budget ‘Budget . Proposed
Mayor’ Office $112,238,807 $166,845,498 $125491,880 $161,258,202 $330,282,041
FTE Count 54,68 56.00 58.01 63.09  77.89

The Department’s budget increased by $218,043,234 or 194.3% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
23.21 or 42.4% from the adopted budget in FY 2015-16 to the proposed budgetin FY 2019-20. -

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by S169,023,839 largely due to
excess Educational Revenue Augmentation Fund (ERAF) from FY 2016-17 and FY 2019-20.

~e $76 million in one-time ERAF monies for. gap ﬁnancihg for three new multifamily
housing development projects. ‘

o S$5.4 million in one-time ERAF monies for increased funding for the City's Housing Trust
Fund. ‘ V

o $14;4 million in one-time ERAF monies to repay existing outstanding Housing Trust
.Fund commercial paper debt.

e S$28.5 million in one-time FERAF monies directed to affordable housing
acquisition/preservation efforts.

a $14.1 million in one-time ERAF monies for five-year rental subsidy pilot for rent
burdened seniors and families, a two year rental subsidy pilot for transgender and
gender non-conforming individuals, and emergency rental assistance program pilot.

Other non-ERAF related major expenditure includes $13.1 million of non-General Fund revenue
allocated for land purchases to support rehabilitation of public housing.

FY 2020-21
The Department’s proposed FY 2020-21 budget has decreased by $178,145,233 largely due to:

. The majority of budget enhancements in FY 2019-20 are funded from one-time sources,
-therefofe many of the budgeted expenditures for the accounts enhanced in FY 2019-20 are
reduced to their FY 2018-19 levels.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDIENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: MYR — MAYOR’S OFFICE

RECOMMENDATIONS
YEAR ONE: FY 2019-20
The Budget and Legislative Analyst recommends closing out prior year unexpended

encumbrances of $225,000 and an additional $40,000 in current year unexpended funds, for
total General Fund savings of $265,000.

Our reserve recommendations total $41,560,000 in FY 2019-20, all of which are one-time.

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst’s does not have recommendations for FY 2020-21 far the
Mayor’s Office. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst

For Amendment of Budget items in the FY 2018-20 and FY 2020-21 Two-Year Budget

MYR - Mayor
. FY 20138-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To - From To Savings GF | 1T | From | To From To ) Savings GF | 1T
Reserve Recommendations
MYR-4 MYR Housing & Community Dev ) ] .
Loans Issued By City [ [ $13,100,000 | $13,100,000 | S0l x [ x I B | sol ]
Place this line on Budget and Finance Committee reserve, pending submission of a ‘
MYR-S detailed spending plan to the Board of Supervisars. This line is the Department's
estimated value of future land sales on market rate parcels at the HOPE SF One-time recommendation,
Portrero site, The Department will request release of these reserves when it seeks
Board approval for transactions.
Loans Issued By City T | 328,460,000 [ $28,460,000 | so[ x [ x [ I | so[ ]
Place this line on.Budget and Finance Committee reserve, pending submission of 3
spending plan to the Board of Supervisor on how these funds will be allocated to
MYR-6 the Housing Accelerator Fund and for small and large slte acquisitions and other ) )
) ) X ! One-time recommendation.
programs to preserve affordable housing. The plans for these maonies are still
under development; the Department will seek Board approval for spending once
the plans are finalized.
wo
[{e]
oo § FY 2018-20 FY 2020-21
Total Reserve Recommendations Total Reserve Recommendations
- One-Time Ongoing Total One-Time’ Ongolng Total
General Fund $41,560,000 $0 $0 General Fund S0 ) S0
Non-General Fund ) $0 50 50 Non-General Fund S0 ’ $0 50
Total S0 50 341,560,000 Total| $0 $0 30
N

— GF=General Fund

1T =0One Time

Budget and Finance Committee, June 19, 2019



" DEPARTMENT: IMIYR — IVIAYOR'S OFFICE

Depirtment [ Fand . it
Do Cods i Coder  [RPEIE IO SRR ‘Code 1| Balance [
6/18/2018 | 232065 10010 0000030255 | Enterprise Community Partners 10023885 $150,000

' Inc.
8/31/2017 | 232065 10010 0000021257 | DOLORES STREET COMMUNITY 10023912 $60,000
' SERVICES INC
1/26/2018 | 232065 10010 0000011520 | SAN FRANCISCO SENIOR & 10023512 $15,000
DISABILITY ACTION
Total $225,000

- Current Year (FY 2018-19) Budget Reductions

. Dept biv Debt 1D .| Fund ID | ProjectiD. | Activity )D | Authority 1D '{ ‘Account “Account “From 7| To™ Savings

: L ' = : ' UL Tide i : o

Materials
& Supplies-
232055 | 232055 10000 | 10001887 1 10000 | 540000 | Budget $68,000 | $28,000 | $40,000
LYY

22




- DEPARTMENT: ] REG— ELECTIONS

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $26,751,119 budget for FY 2019-20 is $7,470,373 or 38.7%
more than the original FY 2018-19 budget of $19,280,746.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 75.97 FIEs,
which are 26.93 FTEs more than the 49.04 FTEs in the original FY 2018-19 budget. This
represents a 54.9% increase in FTEs from the original FY 2018-19 budget:

Revenue Changes

The Department's revenues of $2,981,709 in FY 2019-20, are $2,006,244 or 205.7% more
than FY 2018-19 revenues of $§975,465.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $20,939,417 budget for FY 2020-21 is $5,811,702 or 21.7% less
than the Mayor’s proposed FY 2019-20 budget of $26,751,119.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 56.94 FTEs,
which are 19.03 FTEs less than the 75.97 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 25% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Re‘venue Changes

The Department's revenues of $1,860,916 in FY 2020-21, are $1,120,793 or 37.6% less than
FY 2019-20 estimated revenues of $2,981,709.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMIENT: : REG — ELECTIONS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Department of Elections 18,841,748 14,413,993 14,847,232 19,280,746’ 26,751,119

FTE Count 57.01 47.9 47.50 ) 45.04 75.97

The Depa_rtmeht’s budget increased by $7,909,371 or 42% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by,
18.96 or 33.3% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $7,470,373 largely due to
negotiated increases in salary and benefits and variable staffing, equipment, and supply costs
related to running two elections in the fiscal year.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $5,811,702 largely due to the
fact that the City and County will hold. only. one election in FY 2020-21, as opposed to two
elections in the previous fiscal year. ‘

SAN FRANCISCO BOARD OF SUPERVISORS : BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATNE ANALYST
FOR AMENDMENT OF BUDGET ITEMS .
FY 2019-20 AND FY 2020-21

DEPARTMENT: ) REG — ELECTIONS

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$105,000 in EY 2019-20. All of the $105,000 in recommended reductions are ongoing
savings. These reductions would still allow an increase of $26,646,119 or 38.2% in the

- Department’s FY 2019-20 budget.

In addition, the Budget and’ Legislative Analyst recommends closing out prior year
unexpended encumbrances of $9,098.19, for total General Fund savings of $114,098.19.

YEAR TWO: FY 2020-21 |
" The Budget and Legislative Analyst’s recommended reductions to the propased budget total

$105,000 in FY 2020-21. All of the $105,000 in recommended reductions are ongoing
savings. . ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget items in the FY 2013-20 and FY 2020-21 Two-Year Budget

REG - Elections

FY 2019-20 FY 2020-21
FTE : Amount FTE Amount
Rec # Account Title From To From To : Savings GF | 1T } From To From To Savings GF | 1T
REG Elections Services )
systems Consulting Services ‘ [ ] $15,000 | X _ $15,000 | X
REG-1 .
Reduce to reflect historical Department expenditures and actual need. .
On-going savings.
Miscellaneous Facilities Rental [ [ I ] 525,000 [ X | { [ [ 325,000 [ X |
REG-2 o : '
Reduce to reflect historical Department expenditures and actual need.
) On-going savings.
Postage T I ] I $45,000 | X | ] [ I | $45,000 | X |
REG-3 '
Reduce to reflect historical Departrment expenditures and actual need, On-going savings. )
Printing I | ] ] $20,000 | % | I [ 1 I $20,000 | X |
REG-4
Reduce to reflect historical Department expenditures and actual need. On-going savings.
FY 2019-20 FY 2020-21
N Total Recommended Reductions Total Recommended Reductions
o One-Time Ongoing Total - One-Time Ongoing Total
w General Fund 50 $105,000 $105,000 General Fund $0 $105,000 $105,000
Non-General Fund 50 S0 50 - Non-General Fund . S0 50 S0
Total 50 $105,000 $105,000 Total 50 $105,000 $105,000
N

O GF = General Fund
1T = One Time Budget and Finance Committee, June 19, 2018



DEPARTMENT: REG — DEPARTMENT OF ELECTIONS

2017

232302

0000012408 | RECOLOGY SUNSET SCAVENGER COMPANY

10026787

$7,327.53

10000
2017 | 232302 10000 0000008558 | VP & RB CORP DBA UPS STORE 0361 10026787 $1,770.66
Total $9,098.19

404
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DEPARTMENT: ENV— DEPARTMENT OF THE ENVIRONMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $25,899,200 budget for FY 2019-20 is $4,153,552 or 19.1%
more than the original FY 2018-19 budget of 521,745,648,

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2018-20 are 65.66 FTEs,
which is 0.35 FTE more than the 65.31 FTEs in the original FY 2018-19 budget. This
represents a 0.5% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $25,899,200 in FY 2019-20, are $4,153,552 or 19.1% more
than FY 2018-19 revenues of $21,745,648. -

Year Two: FY 2020-21

Budget Changes

The Department’s proposed $27,445,578 budget for FY 2020-21 is $1,546,378 or 6% more
than the Mayor’s proposed FY 2019-20 budget of $25,899,200.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 65.58 FTEs,
which is 0.08 FTE less than the 65.66 FTEs.in the Mayor’s proposed FY 2019-20 budget. This
represents a reduction of less than 1% from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $27,445,578 in FY 2020-21, are $1,546,378 or 6% more than
FY 2019-20 estimated revenues of $25,899,200.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
" FY 2019-20 AND FY 2020-21

DEPARTMENT: ENV — DEPARTMENT OF THE ENVIRONMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Department of the Environment 17,368,744 18,598,247 23,081,438 21,745,648 25,899,200
FTE‘Count ' 61.07 . 65.92 66.90 65.00 66.00

The Department’s budget increased by $8,530,456 or 49.1% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 4.9
or 8.0% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2013-20

The Department’s proposed FY 2019-20 budget has increased by $4,153,552 largely due to
growth in grant funding. On an annual basis, the Department’s budget fluctuates depending on
the timing and size of external grants.

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $1,546,378 largely due to
increased costs associated with the Department’s offices moving to a new building.

SAN FRANCISCO BOARD OF SUPERVISORS ' BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 anp FY 2020-21

DEPARTMENT: . ENV — DEPARTMENT OF THE ENVIRONMENT .

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$180,679 in FY 2019-20. Of the $180,679 in recommended reductions, $67,000 are ongoing
savings and $113,679 are one-time savings. These reductions would still allow an increase of
$3,972,873 or 18.3% in the Department’s FY 2019-20 budget.

in addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $88,411.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budger total
$67,000 in FY 2020-21. Of the $67,000 in recommended reductions, $67,000 are ongoing
savings and none are one-time savings. These reductions would still allow an increase of
$1,479,378 or 5.7% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST‘
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Recommendatlons of the Budget and Legislatlve Analyst
For Amendment of Budget Jtems in the FY 2019-20 and FY 2020-21 Two-Year Budget

ENV - Department of the Enwronment

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF ) 1T ) From To From To Savings GF 17
’ _ |Environmental Services : :
Other Professional Services [ | $24,450 | $19,560 | s4890 [ | ] [ 324,450 | $19,560 | 34,8901 ]
ENV-1 Reduce by $4,890 to reflect historical contract expenditures and actual need, Ongoing savings
Other Professional Services | i $35,550 | 528,440 | $7,110 | ] [ | 435,550 | $28,440 [ $7,110] ]
Reduce by $7,110 to reflect historical contract expenditures and actual need. Ongoing savings .
ENV-2 :
Other Current Expenses 1 I 336,675 | $25,801 | 5108741 ] } I 536,675 | $25,801 | $10,874] |
ENV-3 Reduce by $10,874 to reflect historical expenditures and actual need, Ongoing savings )
~ |Other Current Expenses ] $53,325 | $34,199 | $19,126 | | ] K $53,325 | 534,199 | $19,126 | |
ENV-4 Reduce by 519,126 to reflect historical expenditures and actual need. Ongoing savings .
EN ' . .
g Data Processing Supplies [ §34,638 | $24,388 | 310,250 | | ] $34,638 | 524,388 | $10,250 [ |
ENV-5 Reduce by $10,250 to reflect historical expenditures and actual need. Ongoing savings -
Data Processing Supplies 1 l $50,362 | . $35,612 | 514,750 | | ! $50,362 | $35,612 | s1a,750 ] |
ENV-B Reduce by $14,750 to reflect historical expenditures and actual need. Ongoing savings '
9993 Attrition Savings 2.23)]  (3.02) ($223,686) (5302,427) 578,741 X § S0
Mandatory Fringe Benefits ($99,249) (§134,186) 534,937 X ! 50
) Total Savings $113,679 Total Savings 50
ENV-7 Increase attrition savings due to three 1.0 FTE 9922 Public Servica Alde positions
becaming vacant in FY 2019-20. The Department has a projected salary surplus of
approximately 5205,000 in FY 2018-19 and had salary surpluses of $374,000 in FY
2017-18,$229,400 In FY 2016-17 and $509,500 in FY 2015-16 due to turnover, -
extended vacancies, and other delays in hiring. Cne-time savings.
FY 2013-20 FY 2020-21 )
Total Recommended Reductions Total Recommended Reductions
- One-Time QOngoing Total One-Time Ongoing Total
General Fund " S0 $0 ) General Fund S0 S0 - $0 ]
Non-General Fund -5113,679 $67,000 $180,679 Non-General Fund S0 567,000 $67,000
Y] Total $113,679 $67,000 $180,679 Total Sg 567,000 867,000

— GF=General Fund

1T = One Time

Budget and Finance Committee, June 19,2019



DepARTMENT: ENV — DEPARTMENT OF THE ENVIRONMENT

: Retnaining "

Yea de; L Sfan : R Cod -Balapce 7
3/2/2017 229994 0000026388 ABBE & ASSOCIATES LLC 10016233 | $12,717.50
9/12/2017 229994 | 14820 0000023915 BUCKLES-SMITH ELECTRIC CO 10026522 $11,376,0’0
7/7/2015 229994 12200 | 0000003399 ARUP NORTH AMERICA LIMITED 10026725 | $9,863.50
6/4/2015 229994 14000 | 0000021678 DAVIS & ASSOCIATES 10016233 | $8,875.00

COMMUNICATIONS INC
12/10/2015 | 229994 14000 | 0000019267 GREEN IDEAS 10016233 | $8,350.00
8/6/2015 229994 12200 | 0000003399 ARUP NORTH AMERICA LIMITED 10026725 | $7,916.27
5/19/2017 229994 12200 | 0000003157 ‘ O'RORKE INC 10026725 | $6,226.35
4/14/2016 229994 12230 | 0000022697 CLEAN COALITION : 10000502 | $4,811.50
9/18/2015 229994 14000 | 0000023417 CAPELLIC LLC 10616233 $3,988.14
11/21/2016 | 229994 13990 | 0000019147 H D R ENGINEERING INC 10026725 | $3,051.09
5/2/2017 229594 13990 | 0000024950 § ATELIER TEN URBAN FABRICK JV LLC | 10026725 | $2,500.01
3/20/2018 229994 14000 | 0000003157 O'RORKE INC 10026233 | $2,063.03
2/1/2017 229994 13990 | 0000019147 H D RENGINEERING INC 10026725 | $2,022.34
| 6/6/2014 229994 12210 | 0000025017 . ASIANWEEK FOUNDATION 10022482 | $2,000.04
11/22/2016 | 229994 13990 | 0000024548 BAY-FRIENDLY LNDSCP & GRDNG 10026725 | $1,650.00
: COALITION
2/9/2017 229994 13990 | 0000023145 | CENTER FORSOCIAL INCLUSION INC | 10026725 | $1,000.00
~ . Total $98,410.81 |
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DEPARTMENT: HRD — HUMAN RESOURCES DEPARTMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed 5112,137,346 budget for FY 2019-20 is $11,169,864 or 11.1%
more than the original FY 2018-19 budget of $100,567,482.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 173.4 FTEs,
which are 7 FTEs more than the 166.40 FTEs in the original FY 2018-19 budget. This
represents a 4.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The
ine

D
than F

epartment's revenues of $89 219,135 in FY 2019-20, are $6,921,034 or 8.4% more
Y 2018-19 revenues of $82,298,101. ’
?

YEAR TwO: FY 2020-21

Budget Changes .

" The Department’s proposed $110,484,949 budget for FY 2020-21 s $1,652,397 or 1.5% less
than the Mayor’s proposed FY 2019-20 budget of $112,137,346.

‘Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 173.86 FTEs,
which are 0.46 FTEs more than the 173.40 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.3% increase in FTEs from the Mayor's proposed FY 2019-20 budget.

Revenue Changes

The Department’s revenues of $89,556,372 in FY 2020-21, are $337,237 or 0.4% more than
FY 2019-20 estimated revenues of $89,219,135.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
' FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: HRD — HUMAN RESOURCES DEPARTMENT

- SUMMARY OE 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY.2018-18 = FY 2018-20

Budget Budget Budget Budget Proposed
Human Resources Department 87,992,304 95,016,164 93,286,222 100,567,482 112,137,346
FTE Count 152.41 154.88 147.78 166.40 173.40

The Department’s budget increased by $24,145,042 or 27.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
20.99 or 13.8% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY'2019-20

The Department’s proposed FY 2019-20 budget has increased by $11,169,864 largely due to
increases in workers compensation, additional support for information technology projects,
one-time support for the transition of the San Francisco Housing Authority, and the addition of
new staff for workforce equity, disaster preparedness, and employee relations. -

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $1,652,397 largely due to the
expiration of one-time funding in the prior year.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: "~ HRD - HUMAN RESOURCES DEPARTMENT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
§206,374 in FY 2019-20. Of the $206,374 in.recommended reductions, $70,629 are ongoing
savings and $135,745 are one-time savings. These reductions would still allow an increase of
$10,963,490 or 10.9% in the Department’s FY 2019-20 budget.

'In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $37,254, for total General Fund savings of $243,628.

Our reserve recommendations total $3,000,000 in FY 2019-20, $2,500,000 of which are one-
‘time and $500,000 of which are ongoing.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$23,603 in FY 2020-21. All of the $23,603 in recommended reductions are ongoing savings.

Our reserve recommendations total $500,000 in FY 2019-20, all of which are ongoing.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget {tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

HRD - Human Resources Department

FY 2018-20 . FY 2020-21
FTE Amount . FTE - Amount
Rec it Account Title From To From To- Savings GF{ 1T | From | To From To Savings GF { 1T
HRD Equal Employment Opportunity ) .
9993 Attrition Savings {0.58)] . (0.81) 1$71,334) [$101,567)] $30,233 | x | x , 50 |
Mandatory Fringe Benefits _{5$29,080)] - [$41,026)! $11,946 1 X | X S0 ]
Total Savings 542,179 Total Savings S0 .
-HRD-1
Iincrease Attrition Savings to reflect anticipated delays in hiring one vacant
position by adjusting a 1.0 FTE 1231 EEO Pragrams Senior Specialist position to Orie-time savings. ’
0.77 FTE. .
HRD Employee Relations
9993 Attrition Savings (0.48) [0.75) ($61,590) ($107,778) $46,188 | x | x : $0
Mandatory Fringe Benefits © o [523,920) (641,726) $17,806 1§ x | x ) S0
Total Savings 563,994 Total Savings so -
HRD-2 - -
Increase Attrition Savings to refiect anticipated delays in hiring one new position . .
T , . One-time savings.
by adjusting a 0.77 FTE 1282 Manager, Employee Relations Division to 0.50 FTE.
o HRD Workforce Development .
—t 0922 Manager | 1.00 0.85 $137,665 f 5117,015 520,650 | x | x . S0 |
w Mandatory Fringe Benefits 558,479 | $50,557 58,922 | x | x S0
HRD-3 : Totul Savings " 829,572 Total Savings . 50
Reduce 1.0 FTE 0922 Manager | to 0.85 FTE to refiect anticipated delays in hiring. |One-time savings.
0932 Manager IV ’ 0,77 0.00 $131,720 ) S0 ! $131,720 | x 1.00 7 0.00 $177,523 . S0 $177,523 | x
Mandatory Fringe Benefits . $51,506 50 $51,506 | x $71,273 S0 $71,273 | x
0931 Manager il ] 0.00 0.50 30 $80,281 | © (580,281} «x 0.00 | 1.00 30 $160,562 (5180,562)] x
Mandatory Fringe Benefits 50 532,316 (532,316)] «x : S0 564,631.00 (564,631} x
HRD-4 ) Total Sovings 570,629 Total Savings 523,603
Deny proposed new 0.77 FTE 0932 Manager IV. The 0931 Manager Il
classification is more appropriate for the responsibilities and duties of the . .
- . " . : . R . Ongoing savings.
position; this position will oversee 3.0 FTE. In addition, reduce this position to 0.5
FTE to reflect anticipated hiring delays.
FY 2018-20 ’ FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time © Ongoing Total
General Fund $135,745 $70,629 $206,374 General Fund S0 $23,603 $23,603
Non-General Fund $0 30 S0 Non-General Fund 30 50 $0
Total $135,745 $70,629 .  $206,374 Total 50 §73,603 $73,603
(V)

O? Gr = General Fund

1T = One Time Budgét and Finance Committee, June 19, 2019



HRD - Human Resources Department

Recommendations of the Budget and Legislative Analyst '
For Amendment of Budget [tems in the FY Z015-20 and FY 2020-21 Two-Year Budget

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec Account Title From To From To Savings GF | 1T | From | To From To Savings GF | 1T
Reserve Recommendations
HRD Administration .
Programmatic Projects | - 52,500,000 | [ $2,500000 [ x [ x [ T ] so] ]
HRD-5 Place $2,500,000 in Programmatic Projects for the Housing Authority Transition
on Budget and Finance Committee Reserve. Specific details for allocation of these |One-time recommendation.
funds have not yet been determined. .
Temporary - Miscellaneous - 5463,306 5463,306 | x $463,306 $463,306 | x
Mandatory Fringe Benefits 336,694 536,694 X 536,694 536,694 | x
HRD-6 Place $500;000 in Temporary Salaries for the Housing Authority Transition on o
Budget and Finance Committee Reserve, Specific details for allocation of these Ongolng recommendation.
funds have not yet been determined.
o FY 2019-20 FY 2020-21
. Total Reserve Recommendations Total Reserve Recommendations
s One-Time Ongoing Total One-Time ‘Ongeing Total
General Fund $2,500,000 $500,000 33,000,000 General Fund S0 $500,000 $500,000
Non-General Fund 50 30 50 Non-General Fund 30 S0 - 50
Total $2,500,000 ~ §500,000 $3,000,000 Total 40 $500,000 $500,000
W

~! GF = General Fund
1T=One Time

Budget and Finance Committee, June 19, 2019



DEPARTMENT: HRD - DEPARTMENT OF HUMAN RESOURCES

2016 § 232025 10000 0000005341 ; TOPP CONSULTING 10026742 18,000
2016 | 232024 10010 0000015105 | MICHELE MODENA 10024330 7,800
2016 | 232025 10000 0000020223 | FIELDS CONSULTING INC 10026742 6,300
2017 § 232025 10000 0000024412 | BERKELEY RESEARCH GROUP LLC 10026742 5154

Tokal 37,254
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DEPARTMENT: FAN — FINE ARTS MIUSEUMS

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $19,400,288 budget for FY 2019-20 is $3,120,453 or 13.9% less
than the original FY 2018-19 budget of $22,520,741.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 109.41 FTEs,.
which are 0.51 FTEs less than the 109.92 FTEs in the original FY 2018-19 budget. This
represents a 0.5% decrease in FTEs from the ariginal FY 2018-19 budget.

Revenue Changes

by Y !
The Department's revenue

FY 2018-19 revenues of 54,266

YEAR TWO: FY 2020-21

Budget Changes

' The Department’s proposed $20,622,692 budget for FY 2020-21 is $1,222,404 or 6.3% more
than the Mayor’s proposed FY 2019-20 budget of $19,400,288.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 109.34 FTEs,
which are 0.07 FTEs less than the 109.41 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $1,559,145 in FY 2020-21, are $43,535 or 2.9% more than FY
2019-20 estimated revenues of $1,515,610.

- BOARD OF SUPERVISORS — BUDZGLE?R& LEGISLATIVE ANALYST



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . FANM — FINE ARTS MUSEUM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Fine Arts Museums 18,262,298 19,361,422 22,271,624 22,520,741 18,400,288
FTE Count 113.58 108.70 110.80 105.92 109.41

The Department’s budget increased by 51,137,990 or 6.2% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The increase of 6.2% over five years is below
the mandated salary and benefit increases aver this five-year period which would be greater
than 12%. Additionally, the Museum Security Guard minimum working hours were increased

from 35 to 40 hours in FY 2017-18 for an additienal $330,000. The Department has absorbed
these higher costs by decreasing FTE count by 4.17 or 4% from the adopted budget in FY 2015-
16 to the proposed budget in FY 2019-20. The Department has also maintained strict cost

controls for non-payroll expenditures.

FY 2019-20

The Department's proposed FY 2019-20 budget has decreased by $3,120,453 largely due to

lower capital expenditures and lower reimbursement to Corporation of the Fine Arts Museums
(COFAM) in the Admissions Fund.

FY 2020-21

The Départment’s proposed FY 2020-21 budget has increased by $1,222,404 largely due t0
mandatory salary and benefit cost adjustments, as well as new capital budget allocations.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
) FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . FAM — FINE ARTS MIUSEUM

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$22,500 in FY 2019-20. All of the $22,500 in recommended reductions are ongoing savings.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$23,364 in FY 2020-21. Al of the 523,364 in recommended reductions are ongoing savings.
These reductions would still allow an increase of $1,199,040 or 6.2% in the Department’s FY
2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budge. and Legisiative Analyst
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

6Lv

N

NI GF = General Fund
1T =0One Time

FAM - Fine Arts Museums
FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To From To Savings GF | 1T | From To From To Savings GF 1| 1T
FAM - Fine Arts Museums .
9953 Altrition Savings ($700,874) ($715,874) $15,000 {$727,783) {$743,359) $15,576 | x |
Mandatory Fringe Benefits ($336,926) ($344,426) $7,500 (5357,175) (5364,963) $7,788 | x|
FAM-1 Total Savings 522,500 Total Sovings 523,364
Increase Attrition Savings to better reflect historical salary savings. The Controller
has projected safary savings between $36,000 and $44,000 and associated Ongoing savings.
benefits savings between $190,000 and $196,000 in the current year,
FYy 2018-20 FYy 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total ) One-Time Ongoing Totd] )
General Fund $0 $22,500 $22,500 General Fund 30 $23,364 $23,364
Non-General Fund $0 50 30 Non-General Fund 30 SO S0
Total 30 $22,500 322,500 Total 50 $23,364 $23,364 |

Budget and Finance Committee, June 19, 2019



DEPARTMIENT: AAM — ASIAN ART MUSEUM

YEAR ONE: EY 2019-20

Budget Changes

The Department’s proposed.$12,104,198 budget for FY 2019-20 is $106,205 or 0.9% more
. than the original FY 2018-19 budget of $11,997,993.

Personnel Changes

- (/ " . .
The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 58.05 FTEs,
which are 0.12 FTEs less than the 58.17 FTEs in the original FY 2018-19 budget. This
~ represents a 0.2% decrease in FTEs from the original FY 2018-19 budget.

Revenue Changes

evenues of 5695,000.

The Department's revenues of $712,161 in FY 2019-20, are §17
r

YEAR TWO: EY 2020-21

Budget Changes

The Department’s proposed $11,888,674 budget for FY 2020-21 is $215,524 or 1.8% less
than the Mayor’s propased FY 2019-20 budget of $12,104,198.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 57.95 FTEs,
which are 0.10 FTEs less than the 58.05 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents-a 0.2% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $729,350 in FY 2020-21 are '$17,189, or 2.4% more, than FY
2019-20 estimated revenues of $712,161.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-20 aND FY 2020-21

DEPARTMENT: AAM — ASIAN ART MUSEUM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18  FY2018-19 FY 2019-20

Budget _ Budget Budget Budget Proposed
Asian Art Museum 10,289,633 10,856,486 10,962,397 11,997,893 12,104,158
FTE Count 57.15 57.14 57.82 58.17 58.05

The Department’s budget increased by S1,814,565 or 17.6% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 1.6%
from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $106,205 largely due to
changes driven by capital projects. ’

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $215,524 largely due to
changes driven by capital projects.

SaN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: AAM — ASIAN ART MUSEUM

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
570,882 in FY 2019-20. All of the $70,882 in recommended reductions are ongoing savings.

These reductions would still allow an increase of $35,323 or 0.3% in the Department’s FY
2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
$74,261 in FY 2020-21. All of the $74,261 in.recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Buc.,, .. and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Yeaar Budget

AAM - Astan Art Museum

FY 2015-20 ’ FY 2020-21

Ecy

FTE Amount FTE Amount
Rec It Account Title From To From To Savings GF | 1T | From To From To Savings GF | 1T
AAM- Asian Art Museum
7120 Buildings and Grounds
Maintenance Superintendent .1.00 0.00 $145,039 50 $145,039 | X 1.00 | 0,00 $151,203 $0 $151,203 | X
Mandatory Fringe Benefits ) $57,222 S0 $57,222 | X 561,086.00 ) $0.00 561,086 | X
7205 Chief Stationary Engineer 0.00 1.00 30 $126,364 (5126,364)] X 0.Q0 ; 1.00 S0 $131,734 {$131,734)| X
Mandatory Fringe Benefits 50 552,297 {852,297} X $0 $55,714 ($55,714)] X
Total Savings ) 523,600 Total Savings 524,841
Deny upward substitution of 1.00 FTE 7205 Chief Stationary Engineer to 1,00 FTE 7120
AAM-1 " |Buildings and Grounds Maintenance Superintendent, The Department has provided
insufficient justification for this upward substitution, The 7120 Chief Stationary Engineer
job class is typically responsible for managing muitiple buildings and thelr surrounding
grounds, while the 7205 Chief Stationary Engineer job class is responsible for less
complex facilities/grounds. AAM is currently undertaking multiple complex renovation
projects, but ultimately the scale of AAM’s facilities do not warrant a conversionto a .
higher job classification. On-golng savings.
0953 Deputy Director [1] 1.00 0.00 $198,032 $0 198,032 | X 1.00 0.C0 $205,508 50 $205,509 | X
Mandatory Fringe Benefits $72,872 $0 $72,872 | X $77,723 $0.00 $77,723 | X
0952 Deputy Director |l ) 0.00 1.00 50 $159,330 ($159,330)] X 0.00 | 1.00 S0 $165,345 (5165,345}[ X
Mandatory Fringe Benefits 50 $64,292 (864,292)| X 50 568,467 568,467} X
Total Savings 547,282 Total Savings 549,420
Deny upward substitution of T.00FTE 0852 Deputy Director If to 1.00 0953 Deputy
Director I, This position oversees a staff of roughly 90 employees in AAM's Arts and
Programs Division [including non-City staff) and has been upwardly substituted twice
AaM-2 since 2017, The Department requested the upward substitution of this pasition to 0953
Deputy Director Ill for the current year, but DHR denied that request and deemed an
0952 Deputy Director (] position to be more sppropriate. The 0953 Deputy Director 11l
job class is responsible for the direction of "a major division/bureau in a medium-sized
City Department {guide: 175-800 employees) typically managing citywide functions or
services.” Given the size of this Department (58.05 City-funded FTE's proposed for FY
2018-20) and the scope of programs managed, a 0952 Deputy Director Il position is more
appropriate. ' . . On-going savings.
FY 2018-20 . FY 2020-21
Total Recommended Reductions Total Recommended Reductions
o One-Time Ongolng Total One-Time Ongoing Total
“General Fund 50 $70,882 $70,882 Geperal Fund 30 §74,261 $74,261
Non-General Fund 50 S0 50 Non-General Fund S0 50 . 50
Total 50 $70,882 870,882 Total $0 $74,261 574,261
N

o GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



DEPARTMENT: ADN- CITY ADMINISTRATOR’S OFFICE

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $526,370,919 budget for FY 2019-20 is $50,224, 318 or 10.5%
more than the original FY 2018-19 budget of $476 146,601.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 920.31 FTEs,
which are 37.82 FTEs more than the 882.49 FTEs in the original FY 2018-19 budget. This
represents a 4.3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $431,206,779 in FY 2019 20, are $25,423,968 or 6.3% more
than FY 2018-19 revenues of $405,782,811.

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $533,695,213 budget for FY 2020-21 is $7,324,294 or 1.4%
more than the Mayor’s proposed FY 2019-20 budget of $ 526,370,919.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 954.14 FTEs,
which are 33.83 FTEs more than the 920.31 FTEs in the Mayor’'s proposed FY 2019-20

budget. This represents a 3.7% increase in FTEs from the Mayor’s proposed FY 2019-20
budget.

Revenue Changes

The Department's revenues of $437,508,870 in FY 2020-21, are $6,302,091 or 1.5% more

than FY 2019-20 estimated revenues of $431,206,779.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ' ADM — CITY ADMINISTRATOR'S OFFICE

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 . FY 2016-17 FY 2017-18 : FY 2018-19 ' FY 2019-20
Budget Budget Budget Budget Proposed
City Administrator 372,101,195 364,813,180 391,306,903 476,146,601 526,370,919
FTE Count 802.64 828.52 845.01 882.48 920.31

The Department’s budget increased by $154,269,724 or 41.5% from the-adopted budgetin FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
117.67 or 14.7% from the adopted hudget in FY 2015-16 to the proposed budget in FY 2019 -20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $50,224,318 fargely due to
one-time costs rélated to the continued exit from the Hall o‘f'Justice, the opening of a new City
office building for a citywide Permit Center at 49 South Van Ness, the transfer of DataSF staff
and spending from the Department of Technology to the City Administrator, and the continued
inclusion”of staff and spending for the Treasure Island Development Authority in the City
Administrator’s budget. »

FY 2020-21

" The Department’s proposed FY 2020-21 budget has increased by $7,324,294 largely due to
increased debt service for new facilities and negotiated fabor increases budgeted for FY 2019-
20 replacing the expiration of one-time capital project funding.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGVISLAT[VE ANALYST
FOR AMENDWMENT OF BUDGET ITEMS-
FY 2019-20 AND FY 2020-21

DEPARTMENT: - : ADWM ~ CITY ADMINISTRATOR’S OFFICE

RECO.MMEN DATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recon%menvde‘d reductions to the proposed budget total
$1,049,865 in FY 2019-20. All of the $1,049,865 in recommended reductions are ongoing

savings. These reductions would still allow an increase of $49,174,453 or 10.3% in the
Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,364,277 in FY 2020-21. All of the $1,364,277 in recommended reductions are ongoing
savings. These reductions would still allow an increase of $5,960,017 or 1.1% in the
Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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ADM - City Administrator

Recommendations of the Budge. «nd Legislative Analyst
For Amendment of Budget {tems in the FY 2018-20 and FY 2020-21 Two-Year Budget

Rec if

Account Title

FY 2019-20

FY 2020-21

FTE

Amaunt

.

FTE

Amount

From

To

From

To

Savings GF

T

From To

From

To

Savings

GF | 1T

ADM Office of Cannabis

ADM-1

Prof & Specialized Svcs

|

!

$220,000 |

$120,000 |

$100,000 | x |

$220,000 |

$120,000 |

$100,000 |

Reduce budgeted amount for Professional and Specialized Services by
$100,000. The Office of Cannabis FY 2018-19 budget for Non Personnel
Services, including carry forward funds, was $333,390, with reported

expenditures through April 2019 of 53,170, This recommendation gives the

office sufficient funds in FY 2019-20 to provide services.

Ongoing savings

ADM-2

Ley

1824 Principal Administrative Analyst

0.77

0.00

$105,753

50

$105,753

1.00 | 0.00

$142,527

S0

$142,527

Mandatory Fringe Benefits

542,027

50

$42,027

$57,975

$0.00

$57,975

1823 Senior Administrative Analyst

0.00

0.77

50

$91,349

(591,349)

0.00

S0

$123,116

($123,116)

Mandatory Fringe Benefits

$0

538,333

($38,333)

S0

$52,823

(52,823)

1820 junior Administrative Analyst

1.54

Q.77

$119,203

$59,602

$59,602

RIXIX IX I |x

2.00 | 1.00

$160,653

480,327

$80,327

XX PR IX e {x

Mandatory Fringe Benefits

557,115

$28,558

$28,558

$78,603

$39,302

339,302

Total Savings $106,257

Total Savings

$144,191

The FY 2019-20 Administrative Services budget has 35 new positions, of which
22 are work order, off budget, or special revenue funds, and funded by DBI,
Treasure lsland Development Authority, and other sources, and 13 are
General Fund. Of the 13 new General Fund positions, we are recommending
approval of 9 and disapproval of 4. Administrative Services currently has 101
vacant positions.

The Office of Cannabis has proposed 3 new positions, for which we are
recommending approval of one 1820 Junior Administrative Analyst to process
permit applications, and downward substitution of a new 1824 Principal
Administrative Analyst to an 1823 Senior Administrative Analyst to support
the Cannabis Oversight Committee but we consider that existing staff have
capacity to support this work,

Ongoing savings

ADM City Administrator - Office of Contract Administration

ADM-3

1956 Senior Purchaser

1.00

0.00

$121,597

$121,597

1.00 ] 0.00

$126,188

$126,188

Mandatory Fringe Benefits

$50,648

$50,648

$53,747

$53,747

1952 Purchaser

1.00

0.00

$100,012

$100,012

XX i ix

1.00! Q.00

$103,788

$103,788

HKAX > X

Mandatory Fringe Benefits

$44,345

$44,345

$47,009

$47,009

Total Savings

$316,602

Total Savings

$330,732

OCA has one new Supervising Purchaser and one new Principal Administrative
Analyst position in FY 2019-20; and has 8 vacant positions, of which the Senior

Purchaser and Purchaser have been vacant since 2017.

Ongoing savings

)

O GF=General Fund
17 = One Time

Budget and Finance Committee, June 19, 2019
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Recommendations of the Budget and Legislative Analyst, 7
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

ADM - City Administrator

FY 2019-20 FY 2020-21
FTE Amount FTE . Amaunt

Rec # Account Title From To From To Savings GF | 1T [ From | To From To Savings GF { 1T

ADM Clty Administrator - Labor Standards
2892 Contract Compliance Officer | 0.54 .00 $55,662 $55,662
Mandatory Fringe Benefits $48,791 648,791
2978 Contract Compliance Officer Il 0.54 0.00 $81,952 $81,952
Mandatory Fringe Benefits $31,164 $31,164
1.823 Senior Administrative Analyst 0,54 0.00 $64,063 $64,063 1.00 | 0.00 $123,116 $123,116
Mandatory Fringe Benefits $26,883 ’ 526,883 552,823 ) $52,823
! ' Total Savings 5308,515 Total Savings $565,548

1.00 | 0.00 $119,596 $119,596
$51,763 551,763
1.00 0.00 $156,798 $156,798
$61,452 $61,452

RAX % Ix = |x
MAX X< X [ fx

The FY 2019-20 Administrative Services budget has 35 new positions, of which
22 are work order, off budget, or special revenue funds, and funded by D8I,
Treasure Island Development Authority, and other sources, and 13 are
General Fund. Of the 13 new General Fund positions, we are recommending
approval of 8 and disapproval of 4. Administrative Services currently has 101
vacant positions

ADM-4
The Office of Labor Standards has proposed 4 new pasitions, bne of which is
funded by the Airport, Administrative Services has proposed the other three
positions - one Contract Compliance Officer |, one Contract Compliance Officer
il, and one Senior Administrative Analyst - for implementation of the Project
Labor Agreement, which is scheduled to begin in approximately December
2018. According to information provided by Administrative Services,
approximately 6 projects would be covered by the Project Labor Agreement in
the first year. The Department currently has three vacant positions in the
Contract Compliance Officer classification, which have been vacant for one
year or more, We recommend filling existing vacancies prior to adding new
positions in the Office of Labor Standards Enforcement. Total positions in the
Office increased by 20% in four years, from 19 positions in FY 2015-16 to 24
positions In FY 2018-19, l

8¢ty

Ongoing savings

ADM Administration
1220 Payroll and Personnel Clerk 1.00 0.00 $80,499 $80,499 | x 1.00 ] 0.00 $83,538 $83,538 | x
Mandatory Fringe Benefits $37,992 $37,992 | x 540,268 $40,268 | x

Totol Savings $118,491 Totol Savings 5123,806

ADM-6 Delete position that has been vacant since 2016. According to the
Department, this position provides funding for a currently filled temporary
position. However, this program has nearly $300,000 in budgeted temporary
salaries in FY 2019-20 that could be used to fund the tempo

Ongoing savings

U1
~> GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



Recommendations of the Budget «..a Legislative Analyst
For Amendment of Budget items in the FY 2018-20 and FY 2020-21 Two-Year Budget

ADM - City Administrator

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec i Account Title From To Ffrom To Savings GF | 1T | From Ta From To Savings GF | 17T
Materials & Supplies-Budget $142,028 542,028 $100,000 | x $142,028 $42,028 $100,000 | x

The projected FY 2018-19 General Fund surplus for materials and supplies in
the Department is approximately $200,000. The departmentwide budget for
ADM-8 materials and supplies increased in FY 2019-20, The recommended reduction
returns the budget in Administration to the FY 2018-19 amount and accounts
for actual projected spending in FY 2018-19 and proposed increased spending

Ongoing savings

in FY 2019-20.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongolng Total One-Time Ongoing Total
General Fund $0 $1,049,865  §1,049,865 General Fund S0 51,364,277 $1,364,277
Non-General Fund 50 $0 S0 Non-General Fund S0 50 30
Total 50 $1,049,865 51,049,865 . Total 30 51,364,277  $1,364,277 |

6Cv

o)
N GF = General Fund
1T = One Time Budget and Finance Committee, June 189, 2019



DEPARTMENT: TIS— GSA-TECHNOLOGY

YEAR ONE: FY 2019-20

Budget Changes

The Department’é proposed $139,216,308 budget for FY 2019-20 is $15,582,568 or 12.6%
more than the original FY 2018-19 budget of $123,633,740.,

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 225.07 FTEs,
which are 0.34 FTEs more than the 224.73 FTEs in the original FY 2018-19 budget. This
represents-a 0.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $127,633,692 in FY 2019-20, are $12,500,438 or 10.9% more
than FY 2018-19 revenues ofSl 5,133,254,

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $135,045,520 budget for FY 2020-21 is $4,170,788 or 3.0% less
than the Mayor’s proposed FY 2019-20 budget of $139,216,308.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 226.09 FTEs,
which are 1.02 FTEs more than the 225.07 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.5% increase in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues ofS123,872,874 in FY 2020-21, are $3,760,818 or 2.9% less than
FY 2019-20 estimated revenues of $127,633,692.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECO'MMENDATXONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AnD FY 2020-21

DEPARTMENT: TIS — GSA—TECHNOLOGY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-13 FY 2019-20

Budget Budget - Budget Budget Proposed
GSA - Technology 96,741,403 113,191,513 116,704,078 123,633,740 139,216,308
FTE Count 220.60 "227.80 231.98 22473 225.07

The Départment’s budget increased by $42,474,905 or 43.9% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. Theé Department’s FTE count increased by 4.47
or 2.0% from the adopted budget in FY 2015~16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $15,582,568 largely due to
increases of $6,805,163 in non-personnel services, $3,042,143 in capital outlay, and $1,880,977
in services of other departments. These increases reflect technology license cost increases,
additional investment in infrastructure, and expansion of high-speed internet in public housing:

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $3,760,818 largely due to
decreases of 54,058,911 in capital outlay, $1,400,400 in materials and supplies, and 51,165,162
in programmatic projects. The reductions are partially offset with increases of $1,119,061 in
salaries and $850,968 in fringe benefits. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: TIS — GSA-TECHNOLOGY

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislati\)e Analyst’s recommended reductions to the proposed budget total
$964,854 in FY 2019-20. All $964,854 of the recommended reductions are one-time savings.

These reductions would still allow an increase of $14,617,714 or 11.8% in the Department’s
FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $15,631 ($_10,234 derived from the General Fund), for total
General Fund savings of $740,499 and non-General Fund savings of $239,986.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended redud}on's to the proposed budget total
$50,000 in FY 2020-21. All $50,000 of the recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS . ) BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budges Legislative Analyst
‘For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

TIS - G5A-Technology

. FY 2019-20 ) . FY 2020-21
FTE Amount ETE Amount

1 Recl Account Title From To From To | Savings GF{ 1T { From To From To Savings GF | 17T

DT Communications
9993 Attrition Savings ] | ($80,049) ($128,715) 548,567
Mandatery fringe Benefils | | {$37,329) ($60,513) $23,184 | X
Totol Savings $71,851 Total Savings . 50

ps

X ] 5

>~
&
[@)

Tis-4 . increase Altrition Savings to reflect hiring timeline for 1.00 FTE vacant 1767 Media
Production Technician and 1.00 FTE 1769 Media Production Supervisar positions.
1767 Media Production Technician position has been vacant since 11/18/2017.
Requests to Fill have not been submitted and the positions will take time to fill. .
The adjustment would allow for sn approximate hiring date of October 1, 2019, One-time savings
DT Client Services

1903 Altrltion Savings . 50 {$99,016) $99,016 W
Mandatory Fringe Benelits ‘ 30 (536,436} $36,436 X {

Total Savings 5135,452 . Total Savings : 50

(]

pod

Uit
o
[T

T15-2 ) ~ jIncresse Attrition Savings to reflect hiring timeline for 1.00 FT€ vacant 0953
Deputy Director |i] position. This adjustment would allow an approximate hiring
date of January 1, 2020, This position has been vacant since 3/23/2017.
Controller's report "How Long Does it Take te Hire in the City and County of San
Francisco?” shows that management positions take 5 months to fill on average. One-time savin'gs
OT Administration
Equipment Purchasa-Budget [ i $55,167 | 423,169 | $32,000 | % [ X | ] ] | sof ]
Eliminatec one new proposed Ford Transit vehicle, The Department has been :

TIG-2 ’ functioning without this vehicle for three years and the City Is trying to "right size”
its fleet. This reduction would still allow Department to purchase replacement

. Chevy $10 vehicle. One-time savings
99973 Attrilion Savings I (5416,465) {$509,135)] $92,670 [ % ! 50 i
Mandatory Fringe Benefits | ($171,046) (5208,445}] $37,399 | x | 50 |
Total Savings ' 5130,068 Total Savings 30

Increase Atirition Savings to reflect hiring timefine for 1.00 FTE vacant 0923

Tis-4 Manager Il position and 1.00 FTE vacant 1095 {T Operations Support Administrator
V position. Recruitment is on hold for both positions. This adjustment would allow
for an approximate hiring date of September 1, 2019 for the 0923 Manager il
position and January 1, 2020 for the 1095 IT Operations Support Administrator V
position. :

7

2 s

One-time savings

al
) GF = General Fund

1T = One Time Budget and Finance Committee, june 18, 2019



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

TIS - GSA-Téch nology

vetv

FY 2019-20 FY 2020-21
FTE Amount ) FTE Amount
Rec#t Account Title From To From To Savings GF | 1T | From-{ To From To Savings GF | 1T
DT JUSTIS . .
9993 Attrition Sevings $0 | - ($132,807) $132,807 | X | X $0 -
Mandatary Fringe Banefits - $0 (548,818) 548,818 | X [ X 50
TiS-5 Total Savings 5181,625 - Totol Savings . N
Increase Attrition Savings to reflect expected FY 2019-20 vacancies in JUSTIS
Division. ) : One-time savings -
Materials & Supplies-Budget J [ ] [ - [ 1 $251,500 | $201,500 [ . $50,000 | X |
Tis-6 ' . Reduce Materials and Supplies Budget for the JUSTIS Divisian in FY 2019-20.
) © {Department is moving the backup storage for the JUSTIS Data Hub in FY 2019-
Savings are in FY 2020-21. 20 and will have reduced costs in FY 2020-21, Savings are ongoing.-
DT Innovation : .
9993 Attrition Savings {$52,206) (5144,454) 592,248 X $0
Mandatory Fringe Beneflts (520,590} (555,525) $34,935 "X 50
Total Savings $127,183 Total Savings 30 -
TIS-7 Increase Attrition Savings to reflect hiring timeline for 1.00 FTE vacant 0933
Manager V position. This position has been vacant since 2/21/2018 and
Controller's report "How Long Does it Take to Hire In the City and County of San
Francisco?" shows management positions take 6 months to fifl on average. This
adjustment would allow for an approximate hiring date of January 1, 2020, One-time savings
. DT 5D Service Delivery B
9993 Attrition Savings (5153,420) ($192,136) 538,716 X S0
Mandatory Fringe Benefits : ($58,7239) {$73,369) $14,640 X 30
Total Savings $53,356 Total Savings . ‘50
TI5-8 : -
Increase Attrition Savings to better reflect hiring timeline for 1.00 FTE vacant 1043
IS Engineer-Senior position. This position has been vacant since 6/15/2018. The
Request to Fill has not been approved and position will take time to fill. This
adjustment would allow for an approximate hiring date of October 1, 2019. One-time savings
3

d GF=General Fund

17 = One Time Budget and Finance Committee, June 19, 2019



TIS - GSA-Technology

Recommendations of the Budge. and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amaount FTE Amount
Rec # " Account Title From To From 7o Savings GF | 1T | From | To From To Savings GF | 1T
: DT Public Safety . )
9993 Attrition Savings ($630,014) ($797,634) $167,620 X 50
Mandatory Fringe Benefits’ ($252,327) ($318,026) $65,699 X S0
Total Savings 5233,319 Total Savings 50
Increase Attrition Savings to refiect hiring timeline for 1.00 FTE vacant 1044 1S
TIS-g Engineer-Principal position, 1.00 FTE 1842 Management Assistant position, 1.00
FTE 7368 Senior Communications Systems Techniclan position, and 1.00 FTE 8234
Fire Alarm Dispatcher position. These positions are in various stages of the hiring
process and will take time to fill. This adjustment would allow for an approximate
hiring date of January 1, 2020 for the 1044 IS Engineer-Principal position and
Qctober 1, 2019 for the other positions. One-time savings
FY 2018-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time _ Ongoing Total One-Time Cngolng Total
General Fund $730,265 $0 $730,265 General Fund $50,000 350,000
. Non-General Fund $234,589 S0 $234,589 Non-General Fund S0 30
w Total $964,854 50 $964,854 Total $50,000 $50,000
()] .
*Fund 28070 {for personnel expenditures) is derived 65,47% from the General Fund and 34.53% from Non-General Fund sources.
(O)

O GF = General Fund
1T =0ne Time

Budget and Finance Committee, June 19, 2013



DEPARTMENT: TIS — DEPARTMENT OF TECHNOLOGY .

i Balanice” . ©

e

2015 | 232336 28070 0000022410 | Computeriand Silicon Valley 10024777 15,631
' General Fund Total | $10,234

Non-General Fund Total - $5,397

Total $15,631

*Fund 28070 is derived 65.47% from the General Fund and 34.53% from Non-General Fund sources.

436
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DEPARTMENT: DPW— DEPARTMENT OF PUBLIC WORKS

YeAR ONE: FY 2019-20
Budget Changes

The Department’s proposed $385,183,055 budget for FY 2019-20 is $11,045,226 or 3.0%
‘more than the original FY 2018-19 budget of $374,137,829.

Personnel Changes -

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 1,075.77

FTEs, which are 18.39 FTEs more than the 1,057.38 FTEs in the original FY 2018-19 budget.
This represents a 1.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department s revenues of $249,013,812 in FY 2019-20 are $7,508,117 or 2. 9% less than
FY 2018-19 revenues of $256,521,929.

Year Two: FY 2020-21
Budget Changes

The Department’s proposed $376,921,740 budget for FY 2020-21 is S8, 261 315 or 2.1% less
than the Mayor’s proposed FY 2019-20 budget of S385 183,055.

Personnel Changes

The pumber of full-time equiva!eht positions (FTE) budgeted for FY 2020-21 are 1,081.76
FTEs, which are 5.99 FTEs more than the 1,075.77 FTEs in the Mayor’s proposed FY 2019-20

budget. This represents a 0.6% increase in FTEs from the Mayor’s proposed FY 2019-20
budget.

. Revenue Changes

The Department's revenues of $231,881,204 in FY 2020-21 are $17,132,608 or 6.9% less
than FY 2019-20 estimated revenues of $249,013,812.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: DPW— DEPARTMENT OF PUusLIC WORKS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20
Budget Budget . Budget Budget Proposed
Department of Public Works 260,213,596 290,244,640 355,452,009 374,137,829 $385,183,055
FTE Count 924.94 981.44 1,026.52 1,057.38 1,075.77

The Department’s budget increased by $124,969,459" or 48% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by
150.83 or 16% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has ihcreaéed by $11,045,226 largely dde to an
expansion of funding for street cleaning and the Pit Stop program.

FY 2020-21 < ¢

The Department’s proposed FY 2020-21 budget has decreased by $8,261,315 largely due to
expiration of one-time capital expenditures in FY-2019-20.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET [TEMS
FY 2019-20 anD FY 2020-21

DEPARTMENT: DPW~— DEPARTMENT OF PUBLIC WORKS

RECOMMENDATIONS
YeAR OnE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$1,402,528 in FY 2019-20. Of the $1,402,528 in recommended reductions, $110,028 are
ongoing savings and $1,292,500 are one-time savings. These reductions would stiil allow an
increase of $9,642,698 or 2.6% in the Department’s FY 2019-20 budget.

YeEArR TWO: FY 2020-21

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$1,292,500 in ongoing savings FY 2020-21. '

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget.

DPW - Department of Public Works

FY 2019-20 FY 2020-21
FTE Amount ) FTE Amount
Rec i Account Title From To From To Savings GF | 4T | From Ta From To Savings GF | 1T
Administration : .
Software Licensing Fees } [ 51,047,845 | $497,845 | $550,000 | X | [ [ $1,129,790 $579,790 | $550,000 | X |
DPW-1 V Reduce budgeted amount for Software Licensing Fees to reflect ongoing
commitments and needs. On-going savings
Infrastructure
Other Current Expenses - Bdgt [ { $50,500 | $35,500 | $15,000 | X | ’ | $50,500 | $35500 ]  $15,000 [ X |
Reduce budgeted amount for Street Use and Mapping to reflect historical
DPW-Z | underspending. The Department spent $31,342 in FY 2018-19.
. : : ’ On-going savings
Permanent Salaries [ | 82,435,947 [ $2,400,947 ] ~ $35,000 [ X | [ | 82519915 |  $2,484,919 | $35,000 | X |
DPW-3 Reduce budgeted amount for Permanent Salaries to reflect Department's needs. . .
' On-going savings
Retire City Misc [ I $508,405 | $490,905 | $17,500 [ X | | |~ $548,053 | $530,553 | $17,500 | X |
Reduce budgeted amount for Retirement Miscellaneous to reflect Department's
I | DPW-4 needs. )
> On-going savings
o Operations
1 Ton Pickup Truck 1.00] 0,00 ] $74,811 | $0 | 574811 X [ X [ | | s0] ]
DPW-5 Deny replacemént of 1 Ton pickup truck with utility bed, The Department does .
not need this vehicle. Qne-time savings
Equipment Purchase Budget ! I $773,217 | $738,000 | 335217 [ X | X I ] $171,826 | $171,826 | so] ]
DPW-6 Reduce amount hudgeted for one-time eduipment purchase budget to reflect
Department invoices, One-time savings
Facilities Maintenance [ [ $492,486 | $442,486 | $50,000 | X | | | $517,110 | $467,110 | $50,000 | X |
DPW-7 Reduce Facilities and Maintenance budget to reflect past spending and future
needs, On-going savings
Permanent Salaries | [ $20,443,765 | 520,093,765 | $350,000 | X | [ | 521,274,160 |  $20,924,160 | $350,000 [ ]
DPW-§ " |Reduce budgeted amount for Permanent Salaries to reflect Department's needs.
On-going savings .
Retire Clty Misc ] [ 34306221 ] 54,131,221 | $175,000 [ X | I [ $4,665543 | $4,450,543 | $175,000 [ ]
DPW-9 Reduce budgeted amount for Retirement Miscellaneous to reflect Department's
needs. On-going savings .
Prof & Specialized Services ] [ $823,000 [ $723,000 | $100,000 | X | | ] $823,000 | $723,000 | $100,000 |
& .

QO GF=General Fund

1T=0neTime Budget and Flnance Commiftee, June 18, 2019



Recommendations of the Budg

nd Legislative Analyst

For Amendment of Budget Iltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

DPW - Department of Public Works
FY 2019-20 FY 2020-21
FTE Amount FTE " Amount
Rec i Account Title From To From To Savings GF | 1T | From To From To Savings GF | 17
Reduce to reflect large carry forwards from FY 2018-19, and uncertainty of
DPW-10 timeline for Prop C inspectors-contract. The Department has historically
underspent in this category, On-going savings
FY 20158-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total COne-Time Ongoing Total
General Fund $110,028 $1,292,500 $1,402,528 General Fund $0 $667,500 $667,500

Non-General Fund 30 50 50 Nen-General Fund 30 - $625,000 $625,000

Total $110,028 $1,292,500 $1,402,528 Total 30 $1,292,500 $1,292,500

Lvy

6)]
> Gr = General Fund
iT=0OneTime

Budget and Finance Committee, June 19, 2018



DEPARTMENT: - REC— RECREATION AND PARKS

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed-$219,484,346 budget for FY 2019-20 is '$11,373,593 or 4.9%

less than the original FY 2018-19 budget of $230,857,935.

Personnel Changes

The number of full-tirme equivalent positions (FTE) budgeted for FY 2019-20 are 940.55 FTEs,
which are 13.67 FTEs more than the 926.88 FTEs in the original FY 2018-19 budget. This
represents a 1.5% increase in FTEs from the original FY 2018-19 budget. '

Revenue Changes

The Department's revenues of $137,463,381 in FY 2019-20, are $16,389,711 or 10.7% less
than FY 2018-19 revenues of $153,853,092.

Year Two: FY 2020-21

Budget Changes

The Department’s proposed $216,082,258 budget for FY 2020-21 is $3,402,088 or 1.6% less
than the Mayor’s proposed FY 2019-20 budget of $219,484,346.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 959.04 FTEs,
which are 18.49 FTEs more than the 940.55 FTEs in the Mayor's proposed FY 2019-20
budget. This represents a 2% increase in FTEs from the Mayor's proposed FY 2019-20
budget.

Revenue Changes

The Department's revenues of $132,848,923 in FY 2020-21, are 54 614,458 or 3.4% less than
FY 2019-20 estimated revenues of $137,463,381.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: - REC — RECREATION AND PARKS

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17  FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Recreation and Parks 178,699,938 = 208,806,728 221,545,353 230,857,839 218,484,346 .
FTE Count ' 916.35 8935.45 934.24 526.88 940.55

The Department’s budget increased by $40,784,408 or 22.8% from the adopted hudget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 24.2
or 2.6% from the'adopted budget in FY 2015-16 to the proposed budget in FY 2018-20.

- FY 2019-20

The Department’s proposed FY 2019-20 budget has decreased by $11,373,593 largely due to
the completion of capital projects partially offset by salary and benefit increases and new
initiatives made possible by the Department’s Proposition B (2016) baseline funding growth.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $3,402,088 largely due to
continued decreases in capital expenditures partially offset by salary and benefit increases and
basefine growth enabled by Proposition B.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ] REC — RECREATION AND PARKS

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislativé Analyst’s recommended reductions to the proposed budget total
$368,667 in FY 2019-20. Of ‘the $368,667 in recomnmended reductions, $265,717 are
ongoing savings and $102,950 are one-time savings.

In addition, the Budget and Legislative Analyst recommends closing out prior year
unexpended encumbrances of $112,542.58, for total General'Fund savings of $481,209.58.

YEAR TwO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$291,577 in FY 2020-21. Of the $291,577 in recommended reductions, $260,262 are
ongoing savings and $31,315 are one-time savings.

SAN FRANCISCO BOARD Of SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of {he Budger ..«d Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budgeat

REC - Recreation and Parks

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec't Account Title From To From To Savings GF | 1T | From | To. From To ] Savings GF | 1T
REC Operations - Structural Maintenance :
0932 Manager IV 1.00 0.00 $171,065 S0 $171,085 | X 1.001 0.00 $177,523 50 $177,523 | X
Mandatory Fringe Benefits $66,893 30 $66,893 | X $§71,273 50.00 $71,273 | X
0923 Manager ! 0.00 1.00 i 50 $132,989 (5132,989) X 0.00; 1.00 50 $142,861 (5142,861){ X
Mandatory Fringe Benefits 50 $55,431 {555,431)] X 30 563,166.00 (S63,166)| X
REC-1 Total Savings $49,538 : Total Savings 542,769
Deny proposed upward substitution of 1.00 FTE 7263 Maintenance Manager to
1,00 FTE 0932 Manager IV, The Structural Maintenande Division is already served
by a Deputy Director I1i, a Manager lll, a Manager |, and other lower level
supervisors. We consequently recommend a 0923 Manager | classificationas
more appropriate manager position for this role, On-going savings.
7239 Plumber Supervisor 1i 1.00 0.00 $145,335 $0 $145,335 | X 1.00{ 0.00 $150,822 . 50 $150,822 | X
Mandatory Fringe Benefits ) 559,868 .- 80 359,968 | X $63,738 $0.00 563,738 | X
7213 Plumber Supervisor | 0.00 1.00 S0 $131,851 ($131,851) X 0.00] 1.00 30 $136,829 {5136,829)| X
Mandatory Fringe Benefits 50 556,556 ($56,556)| % T 50 555,964,00 (559,964)| X
) Total Savings 516,896 Tatal Savings 517,767 )
1 Rrece2 Deny proposed upward substitution of 1.00 FTE 7213 Plumber Supervisor | to 1.00
= FTE 7239 Plumber Supervisor I, Plumber Supervisor | is already a supervisorial job
3 class responsible for managing journeyman plumbers (11 plumbers and 2
. steamfitters are currently assigned to the Structural Maintenance Division), while
Plumber Supervisor [I's supervise Plumber Supervisor I's {per SFDHR], This
Division will have no other Plumber Supervisor I's if the proposed substitution
. takes place. . ) On-going savings.
Non Personnel Services I I $540,755 | 470,378 | $70,377 ] X | [ ] 540,755 $470,378 | $70,377 | X |
Total Savings 570,377 : Total Savings 870,377
REC-3
Reduce budget for non-personnel services to reflect historical underspending In
this ares, On-going savings.
REC Finance
Materials and Supplies | ( $795,300 | 682,800 | $112,500 | X | £795 000 $682,800 $112,200 | X
REC.a Total Savings $112,500 ] Totol Savings $112,200
Reduce Materlals and Supplies budget to reflect underspending in this area, {0On-going savings.
o)}

co GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 20189



) Recommendatlons of the Budget and Legislatlve Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

REC - Recreation and Parks

L FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Recil Account Title From To From To Savings GF| 1T | From | To From To Savings GF | 1T
REC Administration - Parks and Open Spaces .
Mower ] [ s0] so] sol x| x| . $31,315 | $0.00 31,315 | x | x
Totol Savings 50 . Total Savings $31,315
REC-5 i : -
Deny proposed purchase of 1D 1445 with Flalldek mower unit, The
] Department has B0 other mowers that could potentially be reassigned for
One-time savings in FY 2020-21. this purpose. :
5993 Attrition Savings (8§711,723) ($781,273) $69,550 | X | X 50 S0 X | X
Mandatory Fringe Benefits ) ($344,878) (5378,278) 533,400 | X | X . 50 SOl X1 x
REC-6 Total Savings 5102,950 ) : TotalSovings 50
Increase attrition savings due to delayed hiring of 3232 Marina Assistant. Qne-time savings.
REC Human Resources : ]
0933 ManagerV 1.00 0.00 $184,485 $0 $184,485 | X 1.00 | 0.00 $191,460 50 $191,460 | X
Mandatory Fringe Benefits . 569,869 S0 569,865 | X $74,485 50.00 $74,485 | X
0932 Manager IV 0.00 1.00 $0 '$171,065 ($171,065)] X ©0.00] 1.00 S0 $177,523 ($177,523}] X
REC.7 |Mandatory Fringe Benefits S0 $66,893 (566,893)| X $0 $71,273.00 [$71,273) X
=~ Total Savings 516,406 Total Savings 517,149
P : .
Deny proposed upward substitution of 1,00 FTE 0932 Manager IV to 1.00 FTE
0933 Manager V., The existing classification is sufficient for the responsibilities
associated with this position. On-going savings.
FY 2013-20 FY 2020-21
Total Recommendeq Reductions ' . . Total Recommended Reductions
One-Time Ongoing Total ) One-Time Ongoing Total
General Fund $102,950 $265,717 $368,667 General Fund $31,315 $260,262 $291,577
Non-General Fund 50 $0 30 Non-General Fund 50 30 50
Total 5102,950 $265,717 §368,667 | Total| . 531,315 5260,262 $291,577
a
O GF = General Fund o

1T = One Time Budget énd Finance Committee, June 19, 2019



DEPARTMENT: REC— RECREATION AND PARK DEPARTMENT

‘Restidinitng,

L le . i Mool T RIS T e e e _w |-Balancel:,
2017 | 262684 10080 0000018466 | IMPARK - - 10001738 | $19,872.00
2016 | 267684 10080 0000011536 | SAN FRANCISCO PARKING INC -} 10001738 $14,400.00
2017 | 262684 10080 0000016820 lﬁ?é\llcﬁ\ MINOLTA BUSINESS SOLUTNS USA | 10001738 $14,000.00
o016 | 262684 10080 0000013773 | OTIS ELEVATOR CO : 10001738 $10,000.00
9017 | 150699 - | 12360 /0000009319 | TOURNAMENT PLAYERS CLUB OF CALIF INC | 10001737 $43,310.17
2016 | 150700 12360 0000019410 | GOLDEN GATE PETROLEUM 10001737 $10,960.41
Total $112,542,58
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DEPARTMENT: v HSS— HEALTH SERVICE SYSTEM

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $12,172,648 budget for FY 2019-20 is $540,626 or 4.6% more
than the original FY 2018-19 budget of $11,632,022.

Personnel Changes

The number of full-time equiva!er{t positions {FTE} budgeted for FY 2019-20 are 50.15>FTE5,
“which is 0.42 FTE less than the 50.57 FTEs in the original FY 2018-19 budget. This represents
a 0.8% decrease in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $12,17'2,648 in FY 2018-20, are $540,626 or 4.6% more than
FY 2018-19 revenues of $11,632,022. ‘

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $12,659,035 budget for FY 2020-21 is $486,387 or 4,0% more
than the Mayor’s proposed FY 2019-20 budget of $12,172,648.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 50.12 FTEs,
which is 0.03 FTE less than the 50.15 FTEs in the Mayor’s proposed FY 2013—20 budget. This
represents a reduction of less than 1% from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $12,659,035 in FY 2020-21, are $486,387 or 4.0% more than
FY 2019-20 estimated revenues of $12,172,648.

~ BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . HSS —HEALTH SERVICE SYSTEM

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AN‘D FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget - Proposed
Health Service System 10,726,620 10,518,665 11,444,255 11,632,022 12,172,648
FTE Count 50.80 51.36 50.99 51.00 50.00

The Department’s budget increased by $1,446,028 or 13.5% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 0.8
or 1.6% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2015-20

The Department’s proposed FY 2019- 20 budget has increased by $540,626 largely due to sa\ary
and benefit cost increases. :

FY 2020-21

The Department’s proposed FY 2020-21 budget has mcreased by S486 387 largely due to salary
and benefit cost increases.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS .
FY 2019-20 AND FY 2020-21

DEPARTMENT: HSS — HEALTH SERVICE SYSTEM

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$84,402 in FY 2019-20. Of the $84,402 in recommended reductions, $52,887 are ongoing

savings and $31,514 are one-time savings. These reductions would still allow an increase of
' $456,224 or 3.9% in the Department’s FY 2019-20 budget. '

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$62,605 in FY 2020-21. Of the $62,605 in recommended reductions, $62,605 are ongoing
savings and none are one-time savings. These reductions would still allow an increase of
$423,782 or 3.5% in the Department’s FY 2020-21 budget.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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HS5S5- Health Service System

Recommendations of the Budge. ond Legislative Analyst
For Amendment of Budget items in the FY 2019-20 and FY 2020-21 Two-Year Budget

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Raec i Account Title From To From To Savings GF | 1T From To from To Savings GF ! aiT
HSS Health Service System
9993 Attrition Savings {2.35) {2.58) {$258,564) ($283,870) $25,306 (2.38)} {2.66) (5271,717}{ ($303,113) $31,396
iMandatory Fringe Benefits ($110,378) (6121,181) $10,803 ($118,682)] {5132,395) 513,713
H55-1 Total Savings 536,109 Total Savings 545,109
Increase Attrition Savings to reflect anticipated defays in hiring and vacancies. The A .
i R Ongeing savings.
Department had salary surpluses in the past five years.
2819 Assistant Health Educator 1.00 0.77 $94,333 $72,636 521,687 X
Mandatory Fringe Benefits $42,686 532,868 $9,818 X
1S5.9 Total Savings 531,514 Total Savings
Reduce 1.0 FTE 2819 Assistant Health Educator by 0.23 FTE to reflect anticipated |Onz-time savings.
delays in hiring. The Department had salary surpluses in the past five years,
1827 Administrative Services
Manager 1.00 0.00 $115,848 30 $119,848 1.00 | 0.00 $124,372 50 $124,372
Mandatory Fringe Benefits 550,137 50 $50,137 553,200 50 $53,200
P
1 1844 Senior Management Assistant 0.00 1.00 $Q $107,360 (5107,360) C.00 | 1.00 50 $111,413 (5111,413)
= | yss.3 {Mandatory Fringe Benefits $45,847 {$45,847) $48,663 1548,663)
Total Savings 516,778 Total Savings 517,496
Reclassify 1827 Administrative Services Manager position as 1844 Senior
Management Assistant to reflect correct classification for the duties of this Ongoing savings.
position.
FY 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductlons
One-Time Ongoing Total One-Time Ongoing Total
General Fund $16,072 $26,972 543,045 Genera! Fund S0 $31,929 $31,929
Non-General Fund $15,442 $25,915 $41,357 Non-General Fund 50 $30,677 $30,677
Total 531,514 552,887 $84,402 Total 50 $62,605 $62,605
~J
BEN GF = Genera} Fund

1T = One Time

Budget and Finance Committee, June 18, 2019




DEPARTMENT: TTX—TREASURER/TAX COLLECTOR

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $41,948,119 budget for FY 2019-20 is $2,533,406 or 6.4% more
than the original FY 2018-19 budget of $39,414,713.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 209,62 FTEs,
which are 2.34 FTEs more than the 207.28 FTEs in the original FY 2018-19 budget. This
represents a 1.1% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $16,890,202 in FY 2019-20 are $1,058,522 or 6.7% more than
FY 2018-19 revenues of $15,831,680. ‘

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $41,937,466 budget for FY 2020-21 is $10,653 or less than 0.1%
less than the Mayor’s proposed FY 2019-20 budget of $41,948,1189.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 203.70 FTEs,
which are 5.92 FTEs less than the 209.62 FTEs in the Mayor’s proposed FY 20138-20 budget.
This represents a 2.8% decrease in FTEs from the Mayor's proposed FY 2019-20 budget.

Revenue Changes .

The Department's revenues of $16,061,223 in FY 2020-21 are $828,979 or 4.9% less than FY
2019-20 estimated revenues of $16,890,202.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2015-20 AND FY 2020-21

DEPARTMENT: TTA~ TREASURER/TAX COLLECTOR

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Treasurer/Taex Collector 39,243,067 42,206,866 © 41,102,255 39,414,713 41,948,119
FTE Count ¢ 218.81 218.64 207.42 207.28 205.62

The Department’s budget increased by $2,705,052 or 6.9% from the adopted budget in FY
2015-16 to the proposed budget in FY 2018-20. The Department’s FTE count decreased by 9.19
or 4.2% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $2,533,406 largely due to

increases of $1,536,433 in salaries, $771,135 in fringe benefits, and $426,218 in services of -
other departments.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $10,653 largely due to
decreases of $551,163 in non-personnel services. These reductions are partially offset by
increases of $448,187 in fringe benefits.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: . TTX~—TREASURER/TAX COLLECTOR

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$274,054 in FY 2019-20. Of the $274,054 in recommended reductions, $36,578 are ongoing
savings and $237,476 are one-time savings. These reductions would still allow an increase of
$2,259,352 or 5.7% in the Department’s FY 2019-20 budget.

In addition, the Budget and Legislative Analyst recommends closing out prior year

unexpended encumbrances of $41,460 ($36,054 derived from the General Fund), for total
General Fund savings of $310,108. ‘

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$36,578 in FY 2020-21. All of the 536,578 in recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS . BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative Analyst
For Amendment of Budget [tems in the FY 2013-20 and FY 2020-21 Two-Year Budget

“TTX - Treasurer/Tax Collector

FY 2018-20 . FY 2020-21
FTE Amount FTE Amount
Rec i Account Title From ‘To Fram To Savings GF{ 1T | From To from To Savings GF | 1T
) TTX Callection : ’
Software Licensing Fees ] $115,000 | $65,000 | $50,000 | X [ X I [ | . o] ]
TN Reduce Software Licensing Fees {n the Collections Division to reflact historical .
underspending in this area. One-time savings

Professional & Specialized
Services-Budget : - $239,000 $189,000 50,000 ) % | X 50

Reduce Professional and Specialized Services Budget in the Collections Division to

TTX-2 . . .
* [reflect historical underspending in this area. . _{One-time savings
9993 Attrition Savings | ($108,046) ($155,179) $47,133 ] X | X S0
tandatory Fringe Benefits ’ ($49,968) ($72,371) $22,403 [ X f x - $0
Total Savings 569,536 ) ’ Total Sovings 50

facrease ANTion Savings o retiect fring timeline 707 1.U Frt 43U8 Senicr
Collections Officer position and 1.0 FTE 4310 Commercial Division Assistant
TTX-3 ’ Supervisor position. 4310 Commercial Oivision Assistant Supervisor position has
been vacant since 8/26/2015. This adjustment would assume hiring dates of
September 1, 2018 for the 4308 Senior Collections Officer position and October 1;
2018 for the 4310 Commercial Division Supervisor Position, rather than July 1,
2019. These positions are in various stages of the hiring process and will take )
. additional time to fill, ’ Qne-time savings
9993 Attrition Savings I ($680,878)] - ($694,332) $13,454 ] X | X <0
Mandatory Fringe Benefits | ($293,760) ($299,710] §5,950 | X | X )
Total Savings 0 519,404 ' Total Savings 50 .
Increase Attrition Savings to better reflect hiring timeline for 0.8 FTE 4220 Tax :
TTR-4 Auditor-Appraiser positions. 4220 Tax Auditor-Appraiser positions have been
vacant since 8/25/2017, 5/12/2018, and 6/4/2018. This adjustment would reflect
an approximate hiring date of September 1, 2019 for the Tax Auditor-Appraiser
positions. The Department is still awaiting an eligible list of candidates and the
. positions will take time to fill. : One-time savings : i
Temporary-Misceilaneous 0.83 0.64 $86,708 566,708 $20,000 | X 081} 0621 - $86,708 | 566,708 $20,000 | X
Mandatory Fringe Benefits : 56,867 $5,289 51,578 | X . $6,867 | $5,289.00 51,578 | X

v :
Total Savings © 521,578 Total Sovings 521,578

5457

Reduce Temporary Salaries in the Collections Division to reflect historical
underspending in this area. Ongoing savings

~I
OO GF = General Fund

1T =0ne Time Budget and Finance Committee, june 19, 2019



Recommendations of the Budget and Legislative Ané.!yst
For Amendment of Budget {tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

TTX - Treasurer/Tax Collector

FY 2018-20 FY 2020-21
FTE Amount FTE Amount
Rec # Account Title From To. From To Savings GF ] 1T | From | 7o From To Savings .GF | 1T
9993 Attrition Savings [$1,363,680) {$1,397,340) $33,660 | X | X 50
Mandatory Fringe Benefits ($598,269)}. ($613,145) 514,876 | X | X 50
- ’ Total Savings 548,536 Total Savings 50
TTX-6 Increase Attrition Savings to better reflect hiring timeline for vacant 2,0 FTE 4220
Tax Auditor-Appraiser positions. The Department is awaiting an eligible list of
candidates and positions wiil take time to fill. Adjustment reflects anticipated hire
date of September 1, 2019. ] One-time savings :
Materials & Supplies-Budget [ $22,300 | $12,300 | 510,000 | % | [ 522,300 | 312,300 | $10,000 | x|
TTX-7
Reduce Materials and Supplies Budget in the Business Tax Section of the Collection| .
. 274054 | Division to reflect historical underspending in thisarea, Ongoing savings ,
Materials & Supplies-Budget 1 ! $15,000 | 510,000 | 55,000 [ X | ! $15,000 | 510,000 | $5,000 | X ]
TTX-8
Reduce Materials and Supplies Budget in the Property Tax Section of the Collection
I Division to reflect historical underspending in this area. Ongolng savings’
= -
o FY 20139-20 FY 2020-21
Total Recommended Reductions " Total Recommended Reductions
One-Time Ongoing . Total One-Time Cngoing Total
General Fund $237,476 $36,578 $274,054 General Fund S0 536,578 $36,578
Non-General Fund $0 30 50 Non-General Fund $0 $0 50
Total $237,476 $35,578 5274,054 Total 50 $36,578 536,578

J
) GF = General Fund
1T =0One Time

Budget and Finance Commlttee, June 19, 2018




DEPARTMENT: TTX — OFFICE OF THE TREASURER & TAX COLLECTOR

Fund e
.Cod¢ Codi Nol .~ :
2017 | 232344 12550 0000011502 | San Francisco Unified School District 10001230
2017 | 232344 10000 0000023798 | CKR Interactive 10001748 $2,079
2017 | 232349 10000 0000024150 | Bondedge Solutions LLC 10001751 $12,206
2017 v 232352 16000 0000016611 ! Languageline Solutions (SM) 10001750 $1,255
2017 | 232349 10000 '0006024150 Bondedge Solutions LLC 10001751 $2,000
2018 | 232351 10000 0000021899 | Daily Journal Corporation 10001751 $11,760
20‘18 232344 10000 0000016611 | Languageline Solutions (5M) 10001748 $6,755
General Fund Total $36,054
Non-General Fund Total $5,405
Total $41,460
30
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DEPARTMENT: ECN—ECONOMIC AND WORKFORCE DEVELOPMENT

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $84,731,821 budget for FY 2019-20 is $17,262,337 or 25.6%
more than the original FY'2018-19 budget of $67,469,484.

Personnel Changes

Thé number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 108.53 FTEs,
“which are 6.45 FTEs more than the 102.08 FTEs in the original FY 2018-19 budget. This
represents a 6.3% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $28,324,442 in FY 2019-20, are $1,272,522 or 4.7% more
than FY 2018-19 revenues of $27,051,927.

YEAR TWO: FY 2020-21

Budget Changes

The Departments proposed $70,033,823 budget for FY 2020-21 is $14,657,998 or 17 3%
less than the Mayor’s proposed FY 2019-20 budget of $84,731,821.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 109.55 FTES,

which are 1.02 FTEs more than the 108.53 FTEs in the Mayor's proposed FY 2019-20 budget.

This represents a 0.9% increase in FTEs from the Mayor's proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $27,965,317 in FY 2020-21, are $359, 132 or 1.3% less than FY
2019-20 estimated revenues of $28,324,449.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST

458

81



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTIVIENT: ECN — ECONOMIC AND WORKFORCE DEVELOPMENT

SUMMARY OF 5-YEAR HISTORICAL & PROPDSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-13 FY 2015-20

Budget Budget. Budget Budget Proposed
Economic and Workforce Development 41,022,912 58,162,818 62,341,959 67,469,434 84,731,821
FTE Count . 97.94 105.91 104.49 102.08 108.53

The Department’s budget increased by $43,708,909 or 106.6% from the adopted budget in FY
2015-16 to the proposed budget in FY 2018-20. The Department’s FTE count increased by
10.59 or 10.8% fromn the adopted budget in FY 2015-16 to the proposed budget in FY 2015-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $17,262,337 largely due to
increases of $15,783,111 in community-based organizations and $3,008,473 in non-personnel
services. The increases are partially offset by a decrease of $3,001,051 in programmatic
projects.

These increases reflect new investments in small business and nonprofits, along with staffing
increases for workforce and neighborhood programming.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $14,697,998 largely due to
~decreases of $13,990,423 in community-based organizations and $2,001,864 in non-personnel
services. '

These reductions reflect the termination of one-time small business, nonprofit and youth
workforce investments.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: ECN —EcoNomic AND WWORKFORCE DEVELOPMENT

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’'s recommended reductions to the proposed budget total
§723,330 in FY 2019-20. Of the 572_3,330 in recommended reductions, $251,594 are

" ongoing savings and $471,736 are one-time savings. These reductions would still allow an
increase of $16,539,007 or 24.5% in the Department’s FY 2019-20 budget. '

In addition, the Budget and Legislative Analyst-recommends closing out prior year
unexpended encumbrances of $321,494 (S221,494_derived from the General Fund), for total -
General Fund savings of $619,943.

Our reserve recommendations total $1,250,000 in FY 2019-20, all of which are ohe—time.

YEAR TwoO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$298,783 in FY 2020-21. All $298,783 of the recommended reductions are ongoing savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Workforce Development

FY 2019-20 ) FY 2020-21
FTE Amount FTE " Amount

Rec It Account Title From To From . To Savings GF | 1T | From | To { From To Savings GF | 1T

ECN Workforce Development
9993 Attrition Savings | (3157,914)] {5249,627) $91,713 | X | X - [ S0
Mandatory Fringe Benefits | . ($65,568)] {$106,026) $40,458 | X | X i $0

Total Savings 5132,171 Total Savings 50

Increase Attrition Savings to reflect hiring timeline for vacant 1.00 FTE 0831
ECN-1 ' Manager 1li position and 1.00 FTE 0923 Manager I} position in CityBuild, reflecting
approximate start date of January 1, 2020 (total savings of $216,569). However,
adjust initial Attritlon Savings budget from $223,482 to $139,084, representing
the savings of a vacant 1.00 FTE 3772 Community Development Specialist
pasition, to ensure that CityBuild can meet its staffing needs in FY 2018-20, The
result is a net increase in Attrition Savings of $132,171,

Cne-time savings,

9993 Attrition Savings . 50 ($55,820) 555,820 | X 50 {$57,927) §57,927 | X
Mandatory Fringe Benefits S0 {$23,548) 523,548 | X S0 ($25,001) $25,001 ) X

Total Savings. 579,368 Total Savings 582,928
Increase Attrition Savings to better reflect possible vacancies in Workforce
Development Division. Attrition is currently budgeted at approximately 4.9
percent of the Division's salary and benefit costs {excluding CityBuiid), and
adjustment would increase attrition to approximately 7.9 percent. Adjustmentis
equivalent to vacancy of 0.50 FTE 9774 Senior Community Development Specialist
: position. Ongoing savings '
Prof & Specialized Sves-Bdgt i [ $175,000 | $150,000 | 525,000 [ X | [ | $175,000 | $150,000 | $25,000 | X |

ECN-3 Reduce funding in the Professional and Specialized Services Budget for Workforce |
Development to refiect historical underspending in this area. . Ongoing savings

ECN-2

L9t

(@6
P GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



Recommendations of the Budget and Legislative Analyst
For Amendment of Budget ltems in the FY 2019-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Workforce Development

FY 2018-20 i FY 2020-21
FTE Amount ) FTE Amount
Rec # _Account Title From To From To Savings GF | 1T | From | To From To Savings GF | 1T7.
ECN Economic Development . - )
9993 Attrition Savings } (585,733) (§113,643) 527,910 | X | X - : S0
Mandatory Fringe Benefits -] _{s35,347) (547,121) 811,774 | X | X S0
. ) $39,684 Total Savings 50 )

ECN-4 Increase Attrition Savings to reflect hiring timeline for vacant 1.00 FTE 9774 : T

Senior Community Development Specialist position, Request to fill has been
approved, but position will take time to fill. Adjust Attrition Savings to reflect

approximate start date of October 1, 2018, One-time savings,
9774 Senjor Community . .
Development Specialist | 0.77 0.00 $85,962 50 585,962 | X | 1.00 | 0.00 $115,853 S0 $115,853.| X
Mandatory Fringe Benefits 536,264 0 $36,264 | X . 550,002 $0.00 $50,002 | X
Total Savings $122,226 Total Savings $165,855
Ellminate new 0.77 FTE 9774 Senfor Community Development Specialist] .
ECN-5 position. Position is requested to assist cannabls equity businessés with the .

permitting and licensing processes. Position duties are similar to other new 1820
Junior Administrative Analyst positions requested by the City Administrator's
Office for the Office of Cannabis. The Office of Cannabis has the capacity to do
this work with exiting staff, and an additional position within OEWD is not
needed. i : Ongoing savings

¢9Y

o0
U1 GF = General Fund

1T = One Time Budget and Finance Committee, June 19, 2019



Recommendations of the Budget «.d Legisiative

Analyst

For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

ECN - Economic and Warkforce Development

Rec H

FY 2019-20

FY 2020-21

FTE Amount

FTE

Amount

From To From To Savings GF | 1T

From Ta

From

To

Savings

GF

1T

Account Title

ECN Real Estate Development

Programmatic Projects-Budget

$4,908,127 $4,730,100 $178,027 X

.30

ECN-6

Reduce project budget to reflect hiring timeline for vacant off-budget 1.00 FTE
03933 Manager V position and 1.00 FTE 5502 Project Manager | position. Reguest
to Filt has not been submitted for the 0933 Manager V position. Controlter’s
report "How Long Does it Take to Hire in the City and County of San
Francisco?"shows management positions take approximately six months to fifl.
5502 Project Manager | position has been vacant since 3/26/18 and is still
pending DHR approval. Adjust Attrition savings to reflect approximate start dates’
of january 1, 2020 for the 0933 Manager V position and October 1, 2018 for the
5502 Project Manager | position. Real Estate Development Division is funded by
devejoper fees and reductions do not provide General Fund savings.

10One-time savings.

U

9993 Attrition Savings

{519,957) {$105,391) <85.434 X

S0

[$8,386) ($44,308) $36,420 X

50

Mandatory Fringe Benefits

LYy

ECN-7

Total Savings 5121,854

Total Savings

S50

Increase Attrition Savings to better reflact hiring timeline for vacant 1.00 FTE 0922
Manager | position and vacant 1.00 FTE 1823 Senior Administrative Analyst
Pasition. The 0922 Manager ! position is pending DHR approval and will take time
to fill. The Request to Fill has not been submitted for the 1823 Senior
Administrative Analyst position. Controller's Office report "How Long Does it Take
to Hire in the City and County of San francisco?” shows that Administrative
Analyst positions take approximately 4 months to fill. Adjust Attrition savings to
reflect approximate start date of November 1, 2019 for these positions. Real
Estate Development Division is funded by developer fees and reductions do not
provide General Fund savings.

One-time savings.

Prof & Specialized Svcs-Bdgt

[ 450,000 ] $425,000 | $25,000 | |

|

$450,000 |

$675,000 |

$25,000 |

ECN-8

Reduce funding in the Professional and Specialized Services Budget for Public-
Private Development to reflect historical underspending in this area. Real Estate
Development Divisian is funded by developer fees and reductions do not provide
General Fund savings.

Ongoing savings

0
) GF = General Fund
1T = One Time

FY 2018-20
Total Recommended Reductions
One-Time Ongoing Total
$171,855 5226,594 $398,449
$299,881 525,000 $324,881,
$471,736 $251,594 $723,330

General Fund
Non-General Fund
Total

Non-General Fund

FY 2020-21

Total Recommended Reductions

One-Time

Ongoing

Total

General Fund

S0
50

$273,783
§25,000

$273,783
525,000

Tatal

S0

$298,783

$298,783 |

Budget and Finance Committee, June 19, 2019




Recommendations of the Budget and Legislative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

RecH

ECN - Economlc and Workforce Development

Account Tltle

FY 2018-20

FY 2020-21

FTE Amount

FTE

Amount

From | To From To Savings GF | 1T

From To L

From To Savings GF | 1T

Reserve Recommendations

ECN Economic Development

CBO Services-Budget

1 [ s4000,000 ] $2,750,000 ]  $1,250,000 ] X | X

[ 1 so] |

ECN-8

Place $1,250,000 In the CBO Services Budget on Budget and Finance Committee
Reserve for the Community Cornerstones project, pending & detalled project
budget and criteria for small business grant recipient selection. Allow
appropriation of 52,700,000 for non-profit space stabilization grants and
professioﬁa! real estate services. Also allow appropriation of $50,000 for small
business technical assistance to support existing small site businesses impacted
by construction upgrades required for small sites, This program is similar to other
OEWD programs, such as the Small Business Revolving Loan Fund. This Is & new
project added by the Mayor's Budget Office.

N/A

vyv

0
N GF = General Fund

1T =0One Time

_ FY 2013-20
Total Reserve Recommendations
One-Time Ongoing Total
General Fund $1,250,000 $0 $1,250,000

Non-General Fund 50 S0 $0 Non-General Fund

Total 51,250,000 $0 $1,250,000

FY 2020-21
Total Reserve Recommendations
One-Time Ongoing Total

(ieneral Fund

S0 30 S0
$0 50 50

Total

$0 $0 )

Budget and Finance Committee, June 19, 2019



DEPARTMENT: ECN — OFFICE OF ECOnOMIC WORKFORCE DEVELOPMENT

2017 | 229991 10770 0000019657 | General Assembly Space Inc. 10000448 $100,000
2017 | 207766 10010 0000010294 | Success Center San Francisco 10022546 492,073
2017 | 229991 | 10010 0000010328 | Street Level Advisors 10022531 $51,413
2017 | 207767 10010 0000011806 | SF Chamber of Commerce Foundation-LSF 10022531 $26,813
2017 | 207766 16010 0000007937 | Young Community Developers Inc. 10022546 $26,195
2017 i 207767 10020 0000008327 | West Portal Merchants Association Inc. . 10022539 $25,000
General Fund Total $221,494

Non-General Fund Total $100,000

Total $321,494

ARKR
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DEPARTMENT: ART — ARTS COMMISSION

YEAR ONE: FY 2019-20

Budget Changes

. The Department’s proposed $28,017,473 budget for FY 2019-20 is $5,075,980 or 22.1%
| more than the original FY 2018-19 budget of $22,941,493.

Personnel Changes

Thelnumber of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 31.12 FTEs,
which are 0.81 FTEs more than the 30.31 FTEs in the original FY 2018-19 budget. This
represents a 2.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $19,595,940 in FY 2019-20, are $4,313,155 or 28.2% more
than FY 2018-19 revenues of $15,282,785.

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $25,900,084 budget for FY 2020-21 is $2,117,389 or 7.6% less
than the Mayor's proposed FY 2019-20 budget of $28,017,473.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 31.11 FTEs,
which are 0.01 FTEs less than the 31.12 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a less than 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20
budget.

Revenue Changes

The Department's revenues of $16,945,369 in FY 2020-21, are $2,650,571 or 13.5% less than
FY 2019-20 estimated revenues of $19,595,940.

BOARD OF SUPERVISORS — Bumg&gé& LEGISLATIVE ANALYST



RECOMMENDAT!ONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21,

DEPARTMENT: -ART — ARTS COMMISSION

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY.2016-17 FY 2017-18 FY 2018-19 FY 2015-20 -

Budget Budget Budget Budget Proposed
Arts Commission ' 15,524,681 16,173,305 . 17,975,575 22,941,493 28,017,473
FTE Count 28.49 30.48 30.28 30.31 31.12

The Department’s budget increased by $12,492,792, or 80.5%, from the adopted budget in FY
-2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 2.63
or 9.2% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $5,075,980 largely due to
-capital costs and increases from the passage of a ballot measure {(November 2018, Proposition

E) that dedicates a portion of hotel tax growth to new and existing arts and culture
programming.

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $2 117, 389 largely due to the
‘expiration of one-time capital expenditures.

SAN FRANCISCO BOARD OF SUPERVISORS - BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS ‘
FY 2019-20 AND FY 2020-21

DEPARTMENT: ' ART — ARTS COMMISSION

RECOMMENDATIONS
" YEAR ONE: EY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$109,281 in FY 2019-20. All of the $109,281 in recommended reductions are one-time
savings. These reductions would still allow an increase of $4,966,699 or 21.6% in the
Department’s FY 2019-20 budget.

Our reserve recommendations total $2,613,000 in FY 2019—20, $2,613,000 of which are one-
- time and none of which are ongoing.

YEAR TwO: FY 2020-21

The Budget and Legislative Analyst has no recommended reductions to the proposed budget
for FY 2020-21.

~ SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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ART - Arts Commission

Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget ltems in the FY 2018-20 and FY 2020-21 Two-Year Budget

GF = General Fund
1T = One Time

FY 2018-20 FY 2020-21
FTE Amount FTE Amount . ]
Recll Account Title From To From To Savings GFi{ 1T | From To From To Savings GF | 1T
ART - Administration X
9993 Altrition Savings {(0.97)]  {1.45)] {$106,839)] ($171,071)] $64232 ] x | x | ] [ [ $0 I
Mandatory Fringe Benelfits (545,935)] (572,819)] $26,884 | x | x i ! | [ sol [
ART-1 Total Sovings 591,116 Total Savings S0
increase Attrition Savings to reflect anticipated delays in hirlng two vacant
positions by adjusting a 0.5 FTE 0923 Manager (I position to 0.25 FTE and a 1,0 FTE |One-tIme savings,
1823 Senjor Administrative Analyst position te 0.77 FTE.
ART - Public Art & Collections
1840 Junior Management ’ . —[
Assistant 1.00 0.85 $82,518 570,140 $12,378 | x | x 30
ART-2 Mandatory Fringe Benefits $38,583 $32,796 $5,787 | % X $0
Total Savings 518,165 Total Savings S0
Reduce a vacant 1.0 FTE 1840 Junjor Management Assistant to 0.85 FTE to reflect . .
. e One-time savings.
anticipated delay in hiring.
FY 2018-20 FY 2020-21
Tota) Recommended Reductions Tatal Recommended Reductlons
One-Time Ongoing Total One-Time Ongoing Total
General Fund $109,281 $0 $108,281 General Fund o] S0 $0
Non-General Fund 50 50 50 Non-General Fund S0 S0 $0
Total $109,281° © S0 $109,281 Total 50 S0 $OJ
Reserve Recommendations
ART - Community Investments
Programmatic Projects 1 $2,613,000 ] ] 52,613,000 ] | x I | ] 50 | ]
Place 52,613,000 for the Arts Impact Endowment Fund on Budget and Finance ,
ART-3 Committee Resarve. This new funding is from the passage of Proposition E in
November 2018, which dedicates a portion of hotel tax growth to new and existing
arts and culture programming. Detaills for allocation of these funds are being
determined by the Cultural Services Allocation Plan Working Group, Y
FY 2013-20 FY 2020-21
Total Reserve Recommendations Total Reserve Recommendations
. One-Tima Ongoing Tota) One-Time Ongoing Total
General Fund 50 S0 50 General Fund $0 $0 0
Non-General Fund $2,613,000 50 $2,613,000 Non-General Fund 50 $0 $0
Total $2,613,000 $0 52,613,000 Total (D) 50 50 |

Budget and Finance Committee, June 19, 2019



DEPARTMENT: WAR — WAR MEMORIAL

YEAR ONE: FY 2019-20

Budget Changes

The Department’s proposed $27,621,396 budget for FY 2019-20 is $154,125 or 0.6% mare
than the original FY 2018-19 budget of $27,467,271.

"Personnél Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 70.95 FTEs,
which are 0.28 FTEs more than the 70.67 FTEs in the original FY 2018-19 budget. This
represents a 0.4% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $18,263,920 in FY 2019-20, are $78,234 or 0.4% more than
FY 2018-19 revenues of $18,185,686.

YEAR Two: FY 2020-21

Budget Changes

The Department’s proposed $31,942,171 budget for FY 2020-21 is $4,320,775 or 15.6%
more than the Mayor’s proposed FY 2019-20 budget of $27,621,396.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 70.81 FTEs,
which are 0.14 FTEs less than the 70.95 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.2% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget.

Revenue Changes

The Department's revenues of $22,479,386 in FY 2020-21, are $4,215,466 or 23.1% more
than FY 2019-20 estimated revenues of $18,263,920.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS '
FY 2019-20 ANDFY 2020-21

DEPARTMENT: - . WAR ~ WAR MEMORIAL

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
War Memorial . 24,388,543 25,621,236 26,910,642 27,467,271 . 27,621,396
.FTE Count 64.70 68.46 '65.46 70.67 70.95

The Department’s budget increased by $3,232,853 or 13% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department's FTE countincreased by 6.25
or 9.7% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $154,125 largely due to salary
and benefit costs. .

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $4,320,775 largely due to an
allocation of $4.2 million for the Opera House Roof Replacement capital project.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019- 20 AND FY 2020 21

DEPARTMENT: WAR — WAR IVIEMORIAL

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

. $45,993 in FY 2019-20. Of the $45,993 in recommended reductions, $45,993 are ongoing
savings and none are one-time savings. These reductions would still allow an increase of
$108,132 or 0.4% in the Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$38,702 in FY 2020-21. Of the $38,702 in recommended reductions, $38,702 are ongoing

savings and none are one-time savings. These reductions would still allow an increase of
$4,282,073 or 15.5% in the Department’s FY 2020-21 budget

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legisiative Analyst
For Amendment of Budget Items in the FY 2019-20 and FY 2020-21 Two-Year Budget

WAR - War Memorial
FY 2019-20 FY 2020-21
FTE Amount FYE Amount
Rec i Account Title From To From To Savings GF | 1T | From | To From To Savings GF | 1T

WAR War Memorial ’
9993 Attrition Savings ($321,331)[ ($354,036) $32,705 | x ($334,865) ($364,883) 530,018 | x
Mandatory Fringe Benefits ($145,772)] {$159,060) $13,288 | x {$155,177) {5163,861) 58,684 | «x

Tatal Savings 545,993 Totol Savings $38,702 ]
WAR-1 Increase Attrition Savings to 5% of total budgeted salaries from 4.5% of total

budgeted salaries to better reflect historical salary savings. The Controlier has

projected salary savings between $306,000 and $327,000 and associated benefits |Ongoing savings.

savings between $261,000 and $265,000 in the current year, Prior years have also.

shown salary surpluses upwards of$200,000.

FY 2018-20 FY 2020:21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund ] $45,983 $45,993 General Fund 50 $38,702 $38,702
Nan-General Fund 50 50 s0 Non-General Fund S0 50 $0
Total 30 $45,993 545,983 Total 50 $38,702

GF = General Fund
1T = One Time

538,702

Budget and Finance Committee, June 19, 2019




DEPARTMENT: LIB— PUBLIC UBRARY

YEAR ONE: FY 2019-20
Budget Cha‘nges

The Department’s proposed $173,808,645 budget for FY 2019-20 is $13,196,155 or 8.2%
more than the original FY 2018-19 budget of $160,612,450.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2019-20 are 701.06 FTEs,
which are 4.75 FTEs more than the 696.31 FTEs in the original FY 2018-19 budget. This
represents a 0.7% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department's revenues of $77,678,645 in FY 2019-20, are $696,155 or 0.9% mere than
FY-2018-19 revenues of $76,982,490. '

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $169,290,895 budget for FY 2020-21 is $4,517,750 or 2.6% less
than the Mayor’s proposed FY 2019-20 budget of $173,808,645.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 700.96.FTEs,
which is the 0.10 FTE less than the 701.06 FTEs in the Mayor’s proposed FY 2019-20 budget.

This represents; less than 1.0% reduction in FTEs from the Mayor’s proposed FY 2019-20
budget. o

Revenue Changes

The Department's revenues of $74,770,895 .in FY 2020-21, are $2,907,750 or 3.7% less than’
FY 2019-20 estimated revenues of $77;678,645.

BOARD OF SUPERVISORS — BUDAG%TA& LEGISLATIVE ANALYST



RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2018-20 AND FY 2020-21

DEPARTMENT: LIB —PUBLIC LIBRARY

SUMMARY OF 5-YEAR HISTORICAL & PROPOSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget Budget Budget Budget Proposed
Public Library 117,128,318 126,008,847 137,850,825 160,612,480 173,808,645
FTE Count | 662.28 682.99 697.60 696.00 701.00

The Department’s budget increased by $56,680,327 or 48.4% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count increased by 38.7
or 5.9% from the adopted budget in FY 2015-16 to the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $13,196,155 largely due to
negotiated salary.and benefit costs and additional investments in capital, library collections,
and information technology (IT).

FY 2020-21

The Department’s proposed FY 2020-21 budget has decreased by $4,517,750 largely due to
fewer planned capital investments in FY 2020-21. However, the Library plans to continue
making enhancements 1o its collections, technology, and building infrastructure in both fiscal
years.

File 19-0631 is a proposed ordinance amending the Administrative Code to eliminate fines for
overdue library books and other materials and equipment, and forgiving outstanding patron

debt for overdue fines. According to Ms. Maureen Singleton, Acting Chief Operating Officer at
the San Francisco Public Library, the annual budget revenue for overdue fines is $300,000. The
Library will reduce this to 75 percent in FY 2019-20 and the remaining 25 percent in FY 2020-
21. Ms. Singleton states that actual amounts range from $300,000 to $330,000.
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDMENT OF BUDGET ITEMS
FY 2019-20 AND FY 2020-21

DEPARTMENT: LiB— Puéuc LIBRARY

RECOMMENDATIONS
YEAR ONE: FY 2019-20

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$424,500 in FY 2019-20. Of the $424,500 in recommended reductions, $367,000 are
ongoing savings and $57,500 are one-time savings. These reductions would still allow an
increase of $12,771,655 or 7.95% in the Department’s FY 2019-20 budget.

In addition, the Budget and Llegislative Analyst recommends closing out prior year
unexpended encumbrances of $54,303.

YEAR Two: FY 2020-21
The Budget and Legislative Analyst’s recommended reductions to the proposed budget total

$547,000 in FY 2020-21. Of the $547,000 in recommended reductions, $367,000 are
ongomg savings and $180,000 are one-time savings.

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recommendations of the Budget and Legislative

Analyst

For Amendment of Budget Jtems in the FY 2019-20 and FY 2020-21 Two-Year Budget

LIB - Public Library
FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec# Account Title From To. From To Savings GF i 1T ! Ffrom | To From To Savings GF t 1T
Facilities Maintenance . :
LB Equipment Purchase-Budget i | 529,000 | 50 | $29,000 | [x i ] | | o[ ]
Eliminate purchase of ane piece of unnecessary equipment (sewage tank pump}. |One-time savings
Other Materials & Supplies [ T $189,000 | 109,000 | 580,000 [ | I [ $189,000 | $109,000 | sgo000 ]
18-2
Ls Reduce by $80,000 to reflect expected expenditure and actusl need. Ongoing savings
Janitorial Services ! | $287,000 | $200,000 | 587,000 | | | | 5287,000 | 5200,000 | $87,000 | |
iB-3 .
He-3 Reduce by $87,000 to reflect expected expenditure and actus need. Ongoing savings
Other Equip Maintenance i T 1 | [ | | $342,415 | $262,415 | 580,000 | | x
ve-a Savings in FY 2020-21 only. ) Reduce by 580,000 to reflect expected expenditure and actual need.
Equipment Purchase - Budget | $28,500 | S0 | 5285001 | x ] | 1 | so] T
Eliminate the purchase of one replacement vehicle for the Chief of Branches' 2007
Toyota Prius. Since 2007, this vehicle has been driven approximately 36,745 miles.
LUB-5 According to the City's latest vehicle inventory report, this vehicle has been driven
an average of 10 days per month and received a tefematics utilization grade of "F" [One-time savings
{meaning the 20 percent least-used) . The Department has not shown sufficient
justification for this replacement vehicle and the City is trying to "right size" its
fleet of vehicles,
Capital Improvement Project
Bldgs,Struct&j Proj-
LIB6 Bujget Tuet&Impry o) $2,416,857 $2,216,857 $200,000 $831,164 $631,164 $200,000
Reduce by 5200,000 to reflect expected expenditure and actual need. Ongoing savings
Information Technology
Lig-7 |Copy Machine ] T 7] | J 5319,000 | 5269,000 | $50,000] | x
Savings in FY 2020-21 only. Reduce by $50,000 to reflect expected expenditure and actual need.
Main Library Operations : -
Lp-g 1Copy Machine | ] ] I ] ] ] $370,000 | $320,000 | 550000 ] | x
Savings in FY 2020-21 only. Reduce by $50,000 to reflect expected expenditure and actual need.
£ 2019-20 FY 2020-21
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
General Fund $0 S0 o) General Fund 50 30 sQ
Non-General Fund §57,500 $367,000 $424,500 Non-General Fund $180,000 $367,000 $547,000
Total $57,500 $367,000 $424,500 Total $180,000 $367,000 §547,000

GF = General Fund
1T = One Time

Budget and Finance Committee, June 19, 2019




DepPARTMENT: LIB—LIBRARY

7/5/2018 | 232048 13140 0000014703 | MULTI-CULTURAL BOOKS & VIDEOS INC 10001718 $21,700.00
7/9/2018 | 232048 13140 0000014703 | W T COX INFORMATION SERVICES | 10001718 $11,386.64
10/9/2018 | 232048 13140 0000014703 | PROQUEST LLC 10001718 $11,216.25
7/2/2018 | 232048 13140 0000014703 | CENGAGE LEARNING INC 10001718 $10,000.20

Total $54,303.09
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 DEPARTMENT: BOS— BOARD OF SUPERVISORS

YEAR ONE: FY 2019-20

N

" Budpet Changes

‘The Department’s proposed $17,268,730 budget for FY 2019-20 is $1,262,462 or 7.9% more »
than the original FY 2018-19 budget of $16,006,268.

Personnel Changes

The number of full-time equivalent positions {(FTE} budgeted for FY 2019-20 are 76.05 FTEs,
which are 0.12 FTE more than the 75.93 FTEs in the original FY 2018-19 budget. This
represents a 0.2% increase in FTEs from the original FY 2018-19 budget.

Revenue Changes

The Department’s revenues of $320,746 in FY 2019-20, are $58,400 or 15.4% less than FY
2018-19 revenues of $379,146.

YEAR TWO: FY 2020-21

Budget Changes

The Department’s proposed $17,554,197 budget for FY 2020-21 is $285,467 or 1.7% more
than the Mayor’s proposed FY 2019-20 budget of $17,268,730.

Personnel Changes

The number of full-time equivalent positions (FTE) budgeted for FY 2020-21 are 76.01 FTEs,
which are 0.04 FTEs less than the 76.05 FTEs in the Mayor’s proposed FY 2019-20 budget.
This represents a 0.1% decrease in FTEs from the Mayor’s proposed FY 2019-20 budget. -

Revenue Changes

The Department's revenues of $327,866 in FY 2020-21, are $7,120 or 2.2% more than FY
2019-20 estimated revenues of $320,746.

BOARD OF SUPERVISORS — BUDGET & LEGISLATIVE ANALYST
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RECOMMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
FOR AMENDIMENT OF BUDGET ITEMS
FY 2019-20 anND FY 2020-21

DEPARTMENT: . - BOS - BOARD OF SUPERVISORS

SUMMARY OF 5-YEAR HISTORICAL & PROPQSED BUDGET YEAR EXPENDITURES AND FTE AUTHORITY:
FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-19 FY 2019-20

Budget - Budget Budget Budget . Proposed
Board of Supervisors $14,685,074  $14,647,983  $15,727,807  $16,006,268  $17,268,730
FTE Count 79.81 75.00 77.13 75.93 76.05

The Department’s budget increased by $2,583,656 or 17.6% from the adopted budget in FY
2015-16 to the proposed budget in FY 2019-20. The Department’s FTE count decreased by 3.86
or 4.8% from the adopted budget in FY 2015-16 to-the proposed budget in FY 2019-20.

FY 2019-20

The Department’s proposed FY 2019-20 budget has increased by $1,262,462 largely due to
increases in salaries and fringe benefits, a planned renovation to create a confidential office
area, digitization of legislative files, and ongoing maintenance for the new Assessment Appeals
Board web-based system. ‘

FY 2020-21

The Department’s proposed FY 2020-21 budget has increased by $285,467 largely due to cost
of living adjustments. "

. SAN FRANCISCO BOARD OF SUPERVISORS ) BUDGET AND‘LEGISLATI\/E ANALYST
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RECOMIMENDATIONS OF THE BUDGET & LEGISLATIVE ANALYST
" FOR AMENDMENT OF BUDGET ITEMS
FY 2018-20 anND FY 2020-21

DEPARTMENT: BOS — BOARD OF SUPERVISORS

- RECOMIMENDATIONS
YEAR ONE: FY 2013-20

The Budget and Legislative Analyst's recommended reductions to the proposed budget total
$25,000 in FY 2019-20. Of the $25,000 in recommended reductions, $20,000 are ongoing
savings and $5,000 are one-time savings. These reductions would still allow an increase of
$1,237,462 or 7.7% in the Department’s FY 2019-20 budget.

YEAR TWO: FY 2020-21

The Budget and Legislative Analyst’s recommended reductions to the proposed budget total
$20,000 in FY 2020-21. All of the $20,000 in recommended reductions are ongoing savings.

These reductions would still allow an increase of $265,467 or 1.5% in the Department’s FY
2020-21 budget. ‘

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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Recammendations of the Budget and Legislative Analyst
For Amendmant of Budget [tems in the FY 2019-20 and FY 2020-21 Two-Year Budget

BOS - Board of Supervisors

FY 2019-20 FY 2020-21
FTE Amount FTE Amount
Rec it Account Title From To From To ‘Savings GF| 1T ! Fram{ To From To Savings GF | 1T
BOS Clerk Of The Board ;
Membership Dues [ i $1,565 | $1,000 | $565 | x | [ | $1,565 | $1,000 | 8565 | x |
BOS-1
Reduce budget based on actual spending. Ongoing savings.
DP/WP Equipment Maintenance T $32,790 | $30,000 | 52,790 | x | | | $32,790 | $30,000 | 52,790 ] x |
BOS-2
Reduce budget based on actusl spending. Ongoing savings.
Materials & Supplies l I $37,717 | $32,717 | $5000] x | x | 1 1 I s0f ]
BOS-3 .
Reduce materials and supplies budget for conference expenses. One-time savings.
BOS Supervisors .
Materials & Supplies ] ] $69,134 | $59,989 | $9,145 | x | i i $69,134 | 558,989 | $9,145 | x |
BOS-4 . .
Reduce budget based on actual spending. Ongoing savings.
Membership Dues ] | $210,000] $205,000 | $5,000 | x | $210,000 | 5205,000 | 55,000 [ x |
BOS-5
Reduce budget based on actual spending. - Ongoing savings. .
interpreters ] I 57,500 | $5,000 | 52,500 | x | i [~ $7,500 | $5,000 | 52,500 [ x [
BOS-6
B~ Reduce budget based on actual spending. Ongoing savings.
po]
N
FY 2019-20 FY 2020-21 °
Total Recommended Reductions Total Recommended Reductions
One-Time Ongoing Total One-Time Ongoing Total
_ General Fund $5,000 $20,000 $25,000 General Fund 50 $ZO,QOO $20,000
Non-General Fund 30 350 S0 Non-General Fund $0 50 S0
' Total $5,000 $20,000 $25,000 Total $0 $20,000 $20,000

GF = General Fund
1T=0ne Time

Budget and Finance Committee, June 19, 2019
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CITY AND COUNTY OF SAN FRANCISCO

BOARD OF SUPERVISORS

BUDGET AND LEGISLATIVE ANALYST
1390 Market Street, Suite 1150, San Francisco, CA 94102
(415) 552-9292 FAX (415) 252-0461

Budget Overview Report

To:  ° Budget and Finance Committee

From: . Budgetand Legislative Analyst’s Office
Re: . QOverview of the Mayor’s Proposed FY 2019-21 Budget

Date: lune 10, 2019

Growth'in the City’s Budget
Budget Growth Outstrips Population Growth and Inflation_

The City's budget has grown by 37.2 percent over the past five years, from $8.9
billion in FY 2015-16 to $12.3 billion in the Mayor's proposed FY 2019-20 budget,
as shown in Table 1 below. The average annual growth rate in total budgeted
expenditures during this period was 8.2 percent.

At the same time, as seen in Table 1 below, the City’s population increased at a
much slower rate of 2.0 percent from 866,320 as of July 1, 2015 to 883,305 as of
July.1, 2018, Notably, the City’s population declined by 1,058 residents from July
1,2017 to0 July 1, 2018, from 884,363 to 883, 305

The consumer price index for the San Francisco area also grew at a slower rate
than the City budget, averaging 3.4 percent growth per year from 2015 to 2018.

General Fund Growth also Faster than Populatioﬁ Growth and Inflation

The City’s General Fund budget has grown by 32.8 percent over the past five years
from $4.6 billion in FY 2015-16 o $6.1 billion in the Mayor’s proposed FY 2019-20
budget, as shown in Table 1 below, The average annual growth rate in General
Fund budgeted expenditures during this period-was 7.4 percent..

Budget and Legislative Analyst
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FY 2019-21 Budget Overview Report
June 10, 2019

Table 1: Comparison of Growth in City Budget to Popula’clon Grow’ch and
Inflation - FY 2015-16 to FY 2019-20

% Increase

FY2015-16 - FY2016-17 - FY2017-18 FY 2018-19 FY 2019-20
Budget Budget - Budget Budget Proposed FY 2015-16 to
A ) .FY 2019-20
General Fund )
Expenditures 4,587,552,026 4,859,781,042  5,147,557,828  5511,633982  6,091,353,796  32.8%
Annual Growth Rate nfa " 5.9% 5.9% ©7.1% 10.5%
Non General Fund '
Expenditures’ 4,351,222,057 4,727,695,408 .4,971,520,172  5,527,561,088  6,169,512,021  41.8%
- Total Expenditures 8,938,774,083 9,587,476,450 10,119,078,000 11,039,195,070 12,260,865,817  37.2%
Annual Growth Rate nfa - 7.3% 55% 91% 11.1%
City Population * 866,320 " - 876,103 884,363 883,305 " nfa - 2.0%
Annual Growth Rate n/a 1.1% C09% . -0.1% n/a ’
Annual CPI Increase 2.6% 3.0% ©3.2% 3.9% n/é

Expenditures Source: Adopted Annual Appropriation Ordinances (FY 2015 16 & 2016-17 through FY 2018-19 & 2019-20) and FY
2019-20 & 2020-21 Mayor's Proposed Budget Book.

®Source: U.S. Census Bureau hitps://www,census.gov/quickfacts/sanfranciscocountycalifornia; population as of fuly 1

® Consumer Price index (CP1) Source: U.S. Department of Labor, Bureau of Labor Statistics Historical CPI report {San Francisco-
Oakland-Hayward): https://www.bls.gov/regions/west/data/consumerpriceindex_sanfrancisco_table.pdf

Position Growth

The City’s budgeted full time equivalent (FTE) positions® have grown by 7.7
percent over the past five years, from 29,552.57 in FY 2015-16 to 31,830.35 in the
Mayor’s prapcsed FY 2019-20 budget as shown in Table 2 below. The average
annual rate of growth in positions over this period was 1.9 percent.

) Tahle 2: Growth in Citywide Positions - FY 2015-16 to FY 2019-20 °

% Increase

FY 2015-16 FY 2016-17 FY2017-18 FY 2018-19 FY 2019-20 FY 2015-16to

Budget Budget Budget Budget Propased

FY 2019-20
Position Count 29,552.57 30,626.47 30,834.61  31,320.62 31,830.35 7.7%
Annual Increase n/a 1,073.90 208.14 486.01 610.72
Annual Growth Rate n/a 3.6% 0.7% 1.6% 2.0%

Source: Approved Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2019-20) and
FY 2019-20 & 2020-21 Mayor’s Budget Book.”

? pasitlons lhclude all authorized FTEs in the operating budget, less attrition due to turnover and vacancies. These
paositions do not include off-budget positions allocated to capital and other off-budget projects. -

* This represents the total authorized operating positions, less attrition due to position turnover and vacancies.
Off-budget positions that are fundeéd as part of multi-year capital projects or outside agencies are not included.

Budget and Legislative Analyst
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Total Saléry and Fringe Benefit Growth

Budgeted salaries and mandatory fringe benefits have grown at a higher rate than
the total number of positions. Total budgeted salary and. mandatory fringe
benefits have grown by 25 percent over the [dst five years from $4.5 billion in FY
2015-16 to $5.6 billion in the Mayor’s proposed FY 2019-20 budget, shown in

" Table 3 below, compared ta 7.7 percent growth in positions. The average annual
growth rate of citywide salary and fringe costs over this period was 5.8 percent.

Table 3: Growth in Citywide Salary and Fringe Benefit Budgets -

FY 2015-16 to FY 2019-20

FY 2019-20

% Increase

FY 2015-16 FY 2016-17 FY 2017-18 FY 2018-18 FY 2015-16

Budget Budget Budget Budget Proposed to

: FY 2019-20
Salaries 3,125339,766  3,334,097,142  3,456,800,600 3,604,408,481  3,843,110,821  23.0%
Annual Growth n/a U ET% 3.7% 43% 6.6% n/a
Rate :
Mandatory ) oa0216,698  1,408,839,584 1,506,639,742 1,574371,877 1,727,323,831 . 29.9%
Fringe Benefits :
Annual Growth a/a 5.9% 6.9% 4.5% 9.7% n/a
Rate ]
Total 4,455,556,464  4,742,936,726 4,963,440,342  5,178,780,358 5,570,434,752 25.0% .
g‘;:f Growth t/a  64% 4.6% 43% 7.6% n/a

Source: Approved Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2018-20); FY
2018-20 & 2020-21 Mayor’s Budget Book; FY 2013-20 & 2020-21 Proposed Annual Appropriation Ordinance

General Fund Salary and Fringe Benefit Growth

General Fund hudgeted salary and mandatory fringe benefits have grown at a
higher rate over five years than overall budgeted salary and mandatory fringe
henefits: 27.9 percent for General Fund salary and fringe benefits compared to
25 pércent overall. The average annual growth rate of citywide General Fund
salary ahd fringe costs over this period was 6.4 percent. Tahle 4 below shows
budgets and growth rates for General Fund salaries and mandatory fringe
benefits..

Budget and Legislative Analyst
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Table 4: Growth in Citywide General Fund Salary and Mandatory Fringe Benefit
Budgets - FY 2015-16 to FY 2019-20 '

. % Increase
FY2015-16  FY2016-17  FY2017-18  FY2018-19  FY2019-20  FY 2015-16
Budget Budget Budget Budget - Proposed " to
, FY 2019-20
Salaries 1,493,905,280 1,611,668,310 1,658,267,335 1,739,679,663 1,860,670,388  24.6%
Annual . o . .
e Rate n/a 7.9% 2.9% 49% 7.0% N/A
Mandatory . R
Fringe 586,289,616 634,090,122 679,078,064 721,181,397 799,045,003  36.3%
Benefits .
Annual o o o o
o Rate - n/a 8.2% 7.1% 6.2% 10.8% N/A
]G_:t"jra' Fund™ ) 080,194:896 2,245,758,432 2,337,345,399  2,460,861,060 2,659,715,391  27.9%
;Z:Z' Growth nfa 8.0% 41% C53% . 81% N/A

Source: Approved Annual Appropriation Ordinances (FY 2015-16 & 2016-17 through FY 2018-19 & 2019-20); FY
2019-20 & 2020-21 Mayor’s Budget Boak; FY 2019-20 & 2020-21 Propased Annual Appropriation Ordinance

General Fund Position Growth in FY 2019-20

The Mayor’s proposed budget in FY 2019-20 increases the number of General
Fund positions by 1.5 percent, from 19,752.31 FTE positions in FY 2018-19 to
20,052.88 FTE positions in FY 2019-20. Almost all of the City’s General Fund
departments increased the number of FTE positions in the FY 2019-20 budget,

either through adding new positions or reducing the amount of budgeted .

attrition.” The City departments with the largest praposed increases in General
Fund supported positions in FY 2019-20 are Police (73 positions), Human Services
Agency (64 positions), and Administrative Services (45 positions).

Salary Savings

City departments spend from two percent to three percent less in General Fund
salaries and mandatory fringe benefits than budgeted each year. In FY 2017-18,
these salary savings totaled $34.7 million. Projected salary savings in FY 2018-19
are. $45.5 million, shown in Table 5 below. Some salary savings are offset by
reductions in federal, state, or other reimbursements.

% As noted above, the number of positions authorized in the City’s Annual Salary Ordinance is greater than the
number of budgeted positions; the City subtracts from the total amount of salaries in the budget to account for
position vacancies and turnover (attrition). City departments reduce their budgeted attrition {i.e., include a smaller
negative number, or subtract less) to allow for more hiring.

Budget and Legislative Analyst
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Table 5rGeneral Fund Salary and Fringe Benefit Savings ~
FY 2017-18 to FY 2018-19

FY 2017-18 FY 2018-19
Actual . Projected

Salary and Fringe Benefit

i 34,714,491 45,535,816
Savings

Source: F$P reports YTD Salary & Benefit Budge’c VS. PmJection Suramary for FY 2017-18 (year-end) and FY 2018-
19 (as of May 17, 20189 pay perlod)

Discretionary General Fund

The citywide General Fund budget increased by 10.5 percent from $5.5 billion in
FY 2018-19 0 $6.1 hillion in FY 2019-20, as noted above. Not all General Fund '
_revenues are discretionary. Some General Fund revenues have been set aside for’
specific uses by the voters.® After subtracting General Fund revenues set aside for
specific General Fund purposes, the Mayor"s proposed budget includes 33.’7 billion
in discretionary General Fund revenues in FY 2019-20. -

" Budgetary Reserves

The City's Administrative Code sets policies for budgetary reserves. These include:

% Rainy Day Reserve, in which General Fund revenues in the budget year
exceeding five percent of prior year General Fund revenue are deposited;
75 percent of these excess revenues go ta the City and 25 percent go to
the San Francisco Unified School District.

= General Reserve, which equals 2.75 percent of Genera Fund revenues in
FY 2015-20.

*  Budget Stabilization Reserve, which augments the Rainy Day Reserve, and
receives deposits of real property transfer taxes in excess of average
annual receipts for the prior five fiscal years and unassigned General Fund
balances in a given fiscal year.

According to the Mayors Budget Book, these reserves totaled $459.0 million at
the end of FY 2017-18, equal to 9.2 percent of General Fund revenues, and are
pro;ected to reach their target levels of 10 percent of revenues during FY 2018-19..

Impact of November 2018 Ballot Propositions

The Mayor’s proposed FY 2019-20 and FY 2020-21 budget includes programs in
the Department of Homelessness and Supportive Housing to be funded by
_Proposition G, which would impose a 0.5 percent gross receipts tax on businesses
with revenue above $50 million to fund homeless programs. Although this
legislation is currently held up in litigation, the Board adopted additional
legislation to allow companies to waive their rights to a refund if Proposition Cis

* The City currently has 19 budgét set-asides approved by the voters.

Budget and Legislotive Analyst
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deemed unconstitutianal, in exchange for a 10 percent tax credit on the funds
paid under Proposition C. The proposed FY 2019-20 budget includes $110.3
million in expenditures funded with Proposition C Waiver revenues, of which
$90.3 million will be advanced through a transfer from the General Fund. The
departments with allocations from Proposition C funds include the Department of
Public Health, the Department of Homelessness & Supportive Housing, and the
Mayor’s Office of Housing. Table 6 below shows the proposed related budgets for
each department. g

Table 6: Proposed Proposition C Waiver Fund Expenditures

Department FY 2019-20 Expenditures
Public Health ’ 19,700,000
Homelessness and

Supporting Housing 133,800,000
Mayor's Office of Housing 56,790,000

Total Proposed Expenditures 110,250,000

ERAF Surplus Allocations

The Mayor’'s FY 2019-20 Proposed Budget includes the recognition of additional
reimbursements for “excess” contributions to the Educational Revenue
Augmentation Fund {ERAF). These reimbursements include $109.5 million in
discretionary revenue for additional reimbursements for FY 2016-17 and $142.3 in
discretionary revenue for reimbursements for FY 2019-20. Additional allocations
of $39.6 million and $43 millicn will be spent on mandated baselines and reserves
from the FY 2016-17 and FY 2019-20 excess ERAF, respectively. ‘

As shown in Table 7 helow, the Mayor proposes to spend the majority of the
discretionary excess ERAF revenue on affordable housing, with additional
allocations to homelessness, behavioral health, childcare facilities, educator
subsidies, Vision Zero, and emergency response equipment.

Budget and Legislative Analyst

488



FY 2019-21 Budget Overview Report
June 10, 2019

Table 7: Proposed Excess ERAF Sources and Uses- FY 2019-20

Sources ) _ ‘
FY 2016-17 Excess ERAF. - A 109,500,000 -
FY 2019-20 Excess ERAF 142,300,000
Total ERAF Sources - 251,800,000
Proposed Uses ' : ‘
Affordabie Housing Preservation, Production and Subsidies 179,500,000
Homelessness and Behavioral Health Services and Facilities 35,000,000
Childcare Facilities, SFUSD Stipends, and City College 30,800,000
Vision Zero and Emergency Response Equipment 6,500,000
Total Proposed ERAF Uses : 251,800,000

Source: FY 2018-20 & 2020-21 Mayor's Budget Book

Use of One-time Funds to Balance the Budgét

The Five Year Financial Plan Update for General Fund Supported Operations FY
2019-20 through FY 2023-24 * noted that projected revenue growth over the next _
five years is insufficient to match the projected growth in expenditures. In order
to balance the budget in FY 2019-20, the Mayor has allocated $154.4 million in
prior year fund balance as a source of funds. While the use of one-time fund.
balance allows the City to avoid short-term budget deficits, over the long-term the
City’s structural deficit continues to increase.

The Board’s Budget Priority Areas and the Proposed Budget

in April and May 2019 the Board of Super\/isors adopted three resolutions, which
“urged the Mayor to incorporate budget priority issues in the proposed budget.”
The citywide budget priorities adopted by the Board are:

- (1) Homelessness and Affordable Housing {Resolution 224-19), including

= prevention, problem solving, and speedy exits from homelessness;
x resources for permanent housing solutions;

= specialized strategies for vulnerable populations, including seniors, people
with disabilities, veterans, transitional age youth, transgender people, and
individuals with mental health and substance abuse needs; and

= production and preservation of affordable housing, including capacity —
building for small site acquisition, with geographic balance in districts
across the City.

{2) Public Safety and Behavioral Health (Resolution 249-18), including

_ * Update to the Joint Report by the Controller’s Office, Mayor's Office, and Budget and Legislative Analyst’s Office,
released March 19, 2018.

Budget and Legisiative Analyst .
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= key public safety investments, including an increase in officers assigned to
foot patrols and traffic enforcement, language access strategies for police
officers, gun violence and property crime prevention, and technology and
infrastructure investments; - '

% key policy changes within the Police Department, particularly with the
" Department’s staffing model, including civilianization efforts and
scheduling changes, to maximize investments for public safety; and

»  key behavioral health investments, including additional resources and
coordination to realize true treatment on demand, additional beds for
long-term care, step-down beds for individuals released from acute
psychiatric in-patient care, community-based treatment for forensically-
involved and dual-diaghosis individuals with complex health challenges,
diversion from Psychiatric Emergency Services where applicable, mobhile
outreach with diagnosis and referral capacity, more medical respite and
psychiatric respite shelter beds to prevent the cycle of hospital to street,
and investment to acquire cooperative living units for individuals with
chronic mental health needs. ‘

(3) Clean and Green Streets, Small Business Support, and Minimum
Compensation Ordinance Increases for Nonprofit Workers (Resolution 262-
19), including

= key clean and green streets investments, including tree replacement for
trees that Public Works has removed and expansion of the canopy and
other greening efforts, redesign and innovative strategies for street trash
cans, increased staffing for street cleaning, and expansion of pit stop
staffing and locations; ’ :

»  key small business support investments, including support ta prevent the
closure of brick and mortar small businesses, support for small family- -
owned grocers, construction mitigation, expanded language capacity, on-
site  business development, strengthening merchant associations,
supporting employees after small business closures, streamlining of
licenses and permits for small businesses, and stronger evaluation metrics
to assess success for the department’s small business support services;

= investments for vulnerable populations, including employment services
for homeless individuals, and comprehensive programming to support sex

' workers in the Mission; and )
= investments to address direct impacts of the Minimum Compensation

Ordinance on nonprofit organizations, as well as consider funding to
sufficiently address wage compaction and equity pressures.

Budget and Legislative Analyst
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BUDGET AND FINANCE COMMITTEE MEETING - JUNE 12, 2019

ltems 3 and 4 Controller

Files 19-0619 and 19-0620

The proposed FY 2019-20 and FY 2020-21 Annual Appropriation Ordinance (File 19- 0619) and
~ Annual Salary Ordinance (File 19-0620) contain the admlmstratwe provisions governing these
ordinances,

Administrative Provisions of the Annual Appropriation Ordinance

Major revisions recommended by the Controller to the administrative provisions of the Annual
Appropriation Ordinance (AAO) are as follows:

H

Section 32 — Fund Balance Drawdown Reserve: The FY 2019-20 AAO allocates 5213
million of unassigned fund balance from FY 2018-19 to the Fund Balance Drawdown
Reserve to be used as a source of funds to halance the FY 2021-22 budget. The .
Controller’s Office estimates an unassigned fund balance of $649.9 million, of which
$154.4 million is allocated to FY 2019-20, $282.5 mllhon is allocated to FY 2020-21, and

§213 million is availabie for allocation in FY 2021-22.

The $213 million Fund Balance Drawdown Reserve replaces $70 million in the prior year
Labor Cost Contingency Reserve that was not used.

Section 33 — Housing Authority Contingency Reserve: The City is in the process of.
negotidating’a Memorandum of Understanding with the federal Department of Housing
and Urban Development (HUD) for the City to assume the essential functions of the San
Francisco Housing Authority, The FY 2019-20.AA0 allocates S5 million of -unassigned

fund balance from FY 2018-19 to the Housing Authority Contingency Reserve to

mitigate potential funding shortfalls in HUD funding.

Section 35 — Administration of Appropriation Advances to Contested Taxes: Three

measures to increase taxes were approved by San Francisco voters but have not been

implemented pending litigation: June 2018 Proposition C Early Care and Education
Commercial Rents Tax ordinance, June 2018 Proposition G Living Wage for Educators
Parcel Tax, and November 2018 Proposition C Homelessness Gross Receipts Tax
ordinance. If the Board of Supervisors appropriates General Fund monies in the budget
for expenditures that could be legally funded by these tax revenues, the General Fund
appropriations will be treated as advances fo address the policy goals of these
measures pending the outcome of this litigation. Should the City prevail in litigation, the
General Fund will be reimbursed for these advances.

SAN FRANCISCO BOARD OF SUPERVISORS . ’ BUDGET AND LEGISLATIVE ANALYST
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Administrative Provisions of the Annual Salary Ordinance
Major revisions to the Annual Salary Ordinance {ASO} administrative provisions include:

s Section 1.1E — Currently, the ASQ provides for the Human Resources Director and.
Controller to revise the ASO to allow for temporary positions to be converted to permanent ’
positions when funding is available and conversion is needed to maintain services and is
consistent with collective bargaining agreements between the City and respective labor
unions. The proposed ASQ revises this provision to add that conversion would be allowed -
to address the City’s staffing needs due to ‘the City’s assumption 6f the essential functions .
“of the San Francisco Housing Authority.

o Section 2.6 — The proposed ASO deletes the provision that allows employees to receive a
stipend for use of their personal cell phone for City business.

Recommendation

-« Approve the administrative provisions to the AAQ and the administralive provisions to the
ASO. : ‘ <

SAN FRANCISCO BOARD OF SUPERVISORS BUDGET AND LEGISLATIVE ANALYST
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: ADMINISTRATIVE PROVISIONS
ANNUAL APPROPRIATION ORDINANCE
FYs 264820192648-2020 and 26492020-20281 -

Note:  Unchanged text s in plain Arial font. .
' Additions are in single-underline italics Times New Roman font.
 Deletions are in steikethrough-itatics Times Now Romenfort.
Board amendment additions are in doublé underlined Arial font.

Board amendment deletions are in strikethreugh-Arial-fent.-

Asterisks (** * *) indicate the omission of unchanged Code
subsections or parts of tables.

SECTION 3. General Authority.

The Co‘htrollerﬁs hereby authorized and directed to set up appropriate accounts for the items

of receipts and expenditures appropriated herein.

SECTION 3.1 Two-Year Budget.

For departments for which fhe Board of Supervisors has authorizeq, or.the Charter requires, a
fixed two-year budget;.appropriaﬁons'in thi; .ordirjanoe shall be avaiiable for allotment by fhe
Controller on July 1st of the fiscal year in which appropriations have been approved,.The'

Controller is authorized to adjust the two year budget to reflect transfers and substitutions

consistent with City’s policies and restrictions for such transfers. The Controller is further

authorized to 'make adjustments to the second year budéefs consistent” with Citywide

estimates for salaties, fringe benefits, and work orders.

" SECTION 4. Inferim Budget Provisions.

AAH.funds for equipmént‘and new capital improvements shall be held in reserve until final

action by the Board of Supervisors. No new equipment or capital improveme‘nts- shall be
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authorized during the interim périod other than equipment or capital improvements thét, in the

- discretion of the Controller; is reasonébly required for the continued operation of existing:

p'rograms or projects previously approved 'by the Board of Supervisors. Authoriza’cion for the

purchase of such equipment may be approved by the Board of Supervisors.

During the period of the interim annual appropriation ordinance and interim annual salary
ordinance, no transfer of funds within a department shall be permitted without approval of the
Contfoller, Mayor's Budget Director and the Chair of the Budget-Analyst-of-the-Board of

Supervisors Budget and Finance Committee-

Whien the Budget and Finance Committee reéerves selected expenditure items pending
receipt of addftional information from departments, upon receipt of the réquired information to
the sa’nsfaoton of a—ﬁﬂaﬁe@tha‘t committee, the Controller may release the prewously :

reserved funds wsth no further action required by the Board of Superwsors

if the Budget Committee and Finance of the Board of Supervisors recommends a bu’d'get that
increases funding that was deleted in the Mayors Budget, the Controller shall have the
authority to continue to pay these expenses urtil final passage of the budge’c by the Board of

Supervisors, and approval of the budget by the Mayor.

SECT{ON 4.1 Interim Budget — Positions
No new position may be ﬂlled in the interim period with the exoeptnon of those posi ’uons which
in the discretion of the Controller are ontlcal for the operation of existir wg programs or for
projects pre\nously approved by the Board of Supervisors or are required for emergenoy'

operations' or where such positions would result in a net increase in revenues or where such

Page 2
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positions are required to comply with law. New positions shall be defined as those pqsitiohs

that are enumerated in the Mayor's budget for the current fiscal year but were not enumerated

in the appf’opn’ation and salafy brdihancés for the prior fiscal year, as amended, thfough June .
30 of the prior fiscal year. In the event the Mayor has approved the reélassiﬁoation ofa .

| position in the deparftment‘s budget for the current fiscal year, the Controller shall procéss a

temporary or “tx" requisitioh at the request of the debaﬁment and subject to approval of the

Human Resources Director. Such action wiHaUOW for the' continued employment of the

“incumbent in his or her former position pénding action by the Board of Supérvisors on the

** proposed reclassifications.

If the Budget and Finance Committee of the Board of Supervisors recommends a budget that

reinstates positions that were deleted in the Mayor's Budget, the Controller and the Director-of

* Human Resources Director shall have the authbrity to continue to employ and pay.the salaries

. of the reinstated positions until final passage of the budget by the Board of Supervisors, and.

approval of the budget by the Mayor.

SECTION 5. Transfers of Functiohs and Duties.
Where revenues for any fund or department are herein provided by transfer from any other

fund or department, or where a duty or a performance has been transferred from one .

' department fo another, the Controller ié au»thorized and directed to make the related transfer

of funds, provided -further,that where revenues for any fund .or department are herein
provided by transfer from any other fund or department in consideration of departmental

services to be rendered, in no event shall such transfer of revenus be made in excess of the

' actual cost of such service,

‘ Page 3
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Where a duty or performance has been transferred from one department to another or

départmenta[ reorganization is effected as provided in the Charter, in addition to any required

transfer of funds, the Controller and Human Resources Director are authorized to make ahy

personnel transfers or reassignments between the' affected departments and appointing
officers at a mutu