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SALARY ORDINANCE
Fiscal Years 2019-20 and 2020-21

Certain pay rates included in this document may not reflect FY 2019-20 or FY 2020-21
year-end rates due to negotiated wage settlements and arbitration awards that have
not received final legislative action. If you have a question regarding a rate of pay for a
specific classification, please consult the Department of Human Resources
Compensation Manual online at www.sfgov.org/dhr or contact the Department of
Human Resources' Compensation Program at (415) 557-4990.
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

AN ORDINANCE ENUMERATING POSITIONS IN THE ANNUAL BUDGET AND APPROPRIATION
ORDINANCE FOR THE FISCAL YEAR ENDING JUNE 30, 2020, AND JUNE 30, 2021 CONTINUING,
CREATING OR ESTABLISHING THESE POSITIONS; ENUMERATING AND INCLUDING THEREIN ALL
POSITIONS CREATED BY CHARTER OR STATE LAW FOR WHICH COMPENSATIONS ARE PAID
FROM CITY AND COUNTY FUNDS AND APPROPRIATED IN THE ANNUAL APPROPRIATION
ORDINANCE; AUTHORIZING APPOINTMENTS OR CONTINUATION OF APPOINTMENTS THERETO;
SPECIFYING AND FIXING THE COMPENSATIONS AND WORK SCHEDULES THEREOF; AND
AUTHORIZING APPOINTMENTS TO TEMPORARY POSITIONS AND FIXING COMPENSATIONS
THEREFORE.

BE IT ORDAINED BY THE PEOPLE OF THE CITY AND COUNTY OF SAN FRANCISCO.
SECTION 1. ESTABLISHMENT, CREATION AND CONTINUATION OF POSITIONS.

In accordance with the provisions of the Administrative Code, the positions hereinafter
enumerated under the respective departments are hereby created, established or continued
for the fiscal year ending June 30, 2020. Positions created or authorized by Charter or State
law, compensations for which are paid from City and County funds and approprlated in the
Annual Appropriation Ordinance, are enumerated and included herein.

The word position or positions as used in the ordinance shall be construed to include office or
offices, and the word employee or employees shall be construed to include officer or officers.
The terms requisition and “request to fill” are intended to be synonymous and shall be
construed to mean a position authorization that is required by the Charter.

Section 1.1. APPOINTMENTS AND VACANCIES - PERMANENT POSITIONS.

Section 1.1A. Appointing officers as spetified in the Charter are hereby authorized,
subject to the provisions of this ordinance, to make or continue appointments as needed
during the fiscal year to permanent positions enumerated in their respective sections of -
this ordinance. Such appointments shall be made in accordance with the provisions of the
Charter. Appointing officers shall not make an appointment fo a vacancy in a permanent
position until the request to fill for such service is approved by the Controller. Provided
further, that if the Mayor declares an intent to approve requests to fill due to
unanticipated financial reasons, appointing officers shall not make an appointment to a
“vacancy in a permanent position until the request to fill for such service is approved by
the Mayor. Provided further, that if changes occur to the classification, compensation, or
duties of a permanent position, appointing officers shall not make an appointment to a
vacancy in such position until the request to fill for such service is approved by the Human
Resources Department. Provided further, that in order to prevent the stoppage of
essential services, the Human Resources Director may authorize an emergency
appointment pending approval or disapproval of a request to fill, if funds are available to
pay the compensation of such emergency appointee.

Provided that if the proposed employment is for inter-departmental service, the
Controller shall approve as to conformity with the following inter-departmental
procedure. Appointing officers shall not authorize or permit employees to work in
inter-departmental service unless the following provisions are complied with. The
payment of compensation for the employment of persons in inter-departmental service
shall be within the limit of the funds made available by certified inter-departmental work
orders and such compensation shall be distributed to the inter-departmental work orders

A-1
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21
against which they constitute proper detailed charges.

A. Inthe event the appointing officer is unable to employ a qualified person to
cover the work schedule of a position herein established or authorized, the appointing
officer, subject to the provisions of this ordinance and the appropriation ordinance
and with the approval of the Human Resources Department, may at his/her discretion
employ more than one person on a lesser work schedule but the combined salaries
shall not exceed the compensation appropriated for the position, or may appoint one
person on a combined work schedule but subject to the limitation of the appropriation

and the compensation schedule for the position and without amendment to this
ordinance.

B.  Where a vacancy exists in a position the Human Resources Director, may and is
hereby authorized to approve a temporary (diverted) request to fill in a different class,
provided that the Controller certifies that funds are available to fill said vacancy on
this basis, and provided that no action taken as a result of the application of this
section will affect the classification of the position concerned as established in the
budget and annual salary ordinance.

An appointing officer, subject to the provisions of this ordinance, the Annuai
Appropriation Ordinance, the Controller's certification of funds and Civil Service
certification procedures may employ more than one person on a combined work
schedule not to exceed the permanent full-time equivalent, or may combine the
appropriations for more than one permanent part-time position in order to create a
single full-time equivalent position limited to classifications of positions herein
established or authorized and their respective compensation schedules. Such changes
shall be reported to the Human Resources Department and the Controller's office. No
full-time equivalent position which is occupied by an employee shall be reduced in hours
without the voluntary consent of the employee, if any, holding that position. However,
the combined salaries for part-time positions created shall not exceed the compensation
appropriated for the full-time position, nor will the salary of a single full-time position
created exceed the compensation appropriated for part-time positions. Each
permanent part-time employee would receive the same benefits as existing permanent
part-time employees. The funding of additional fringe benefit costs subjectto
availability of funds will be from any legally available funds.

Section 1.1B. With the exception indicated in F, the Human Resources Director is solely
authorized to administratively amend this ordinance as follows:

A. To change the classification of a position provided that the rate of pay is the
same or less and the services are in the same functional area.

B. To adjust the compensation of a position pursuant to a ratified Memorandum
of Understanding or ordinance of the Board of Supervisors.

C. To adjust the compensation of a position when the rate of pay for that position
has been approved by the Board of Supervisors in a ratified Memorandum of
Understanding or ordinance. '

- D. To adjust the compensation of a position pursuant to a Memorandum of
. Understanding ratified by the Board of Supervisors with a recognized employee

A-2
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21
bargaining group.

E. Toamend the ordinance to reflect the initial rates of compensation for a newly
established classification, excluding classes covered under Administrative Code,
Chapter 2A, Article IV, Section 2A.76 and Article V, Section 2A.90.

F. Toallow movement between police classes, provided that the total-authorized
positions allocated to each rank is not increased.

G. The Human Resources Director and Department Heads are authorized to
implement interest arbitration awards which become effective in accordance with
Section 10.4 of the Annual Appropriations Ordinance.

H. The Human Resources Director may issue appointments to Class 1229 Special
Examiner at any hourly rate of the established salary range. Said appointments
shall be considered temporary exempt in accordance with Charter Section
10.104(18). The minimum/maximum hourly range effective July 1, 2019 is
$60.1375- S89 3500; effective December 28, 2019 the range is S60 7375-690.2375.

i. The Human Resources Director is authorized to adjust specific allocations
within the Management Classification and Compensation Plan (MCCP) and/or to
correct clerical errors in the MCCP resulting from the immediate implementation
of the MCCP, provided that the rate of pay is the same or less.

J. Consistent with the Annual Appropriations Ordinance Section 10.2,
Professional Service Contracts, the Human Resources Director is authorized to add
positions funded in accordance with that section. Consistent with Annual
Appropriations Ordinance Section 26 on work order appropriations, the Human
Resources Director is authorized to add positions funded by work orders in
-accordance with that section.

The Controller, the Clerk of the Board, the Mayor’s Office and the affected departmerit(s) shall
be immediately notified.

Section 1.1C. Provided further, that if requests to fill for vacant permanent positions issued by-
departments where the Appointing Officers are elected officials enumerated in Article Il and
Section 6.100 of the Charter (the Board of Supervisors, Assessor-Recorder, City Attorney,
District Attorney, Public Defender, Sheriff and Treasurer) are approved by the Controller and
are not approved or rejected by the Mayor and the Department of Human Resources within

15 working days of submission, the requests to fill shall be deemed approved. If such requests
to fill are rejected by the Mayor and/or the Department of Human Resources, the Appointing
Officers.listed above may appeal that rejection in a hearing before the Budget Committee of
the Board of Supervisors, who may then grant approval of said requests to fill.

Section 1.1D. The Human Resources Director is authorized to make permanent exempt
appointments for a period of up to 6 months to permit simultaneous employment of an
existing City employee who is expected to depart City employment and a person who is
expected to be appointed to the permanent position previously held by the departing
employee when such an appointment is necessary to ensure implementation of successful
succession plans and to facilitate the transfer of mission-critical knowledge within City
departments. »
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

Section 1.1E. The Human Resources Director, with concurrence of the Controller, is authorized
to adjust the Annual Salary Ordinance to reflect the conversion of temporary positions to a
permanent position(s) when sufficient funding is available and conversion is needed either (A)
to maintain services when elimination of temporary positions is consistent with the terms of
City labor agreements or (B) to address City staffing needs created by the San Francisco Housing
Authority’s changing scope of work.

Section 1.2. APPOINTMENTS-TEMPORARY POSITIONS.

Temporary appointments to positions defined by Charter Section 10.104(16) as seasonal or
" temporary positions may be made by the respective appointing officers in excess of the number
of permanent positions herein established or enumerated and such other temporary services as
required at rates not in excess of salary schedules if funds have been appropriated and are
available for such temporary service. Such appointments shall be limited in duration to no
more than 1040 hours in any fiscal year. No appointmentto such temporary or seasonal -
position shall be made until the Controller has certified the availability of funds, and the
" request to fill for such service is approved by the Controller and the Human Resources
Department. Provided further that in order to prevent the stoppage of essential services, the
Human Resources Director may authorize an emergency appointment pending approval or
disapproval of the request to fill, if funds are available to pay the compensation of such
emergency appointee. No such appointment shall continue beyond the period for which the
Controller has certified the availability of funds. Provided that if the proposed employment is
for inter-departmental service, the -Controller shall approve as to conformity with the following
- inter-departmental procedure. Appointing officers shall not authorize or permit employees to
work in inter-departmental service unless the following provisions are complied with. The
payment of compensation for the employment of persons in inter-departmental service shall
be within the limit of the funds made available by certified inter-departmental work orders and
such compensation shall be distributed to the inter-departmental work orders against WhICh
they constitute proper detailed charges.

Section 1.2A. Temporary Assignment, Different Department. When the needs and the best
interests of the City.and County of San Francisco require, appointing officers are authorized to
arrange-among themselves the assignment of personnel from one department to another
department on a temporary basis. Such temporary assignments shall not be treated as
transfers, and may be used for the alleviation of temporary seasonal peak-load situations, the
completion of specific projects, temporary transitional work programs to return injured
employees to work, or other circumstances in which employees from one department can be
effectively used on a temporary basis in another department. All such temporary assrgnments
between departments shall be revrewed by the Human Resources Department.

Section 1.3. EXCEPTIONS TO NORMAL WORK SCHEDULES FOR WHICH NO EXTRA
COMPENSATION IS AUTHORIZED.

Occupants of salaried classifications {(i.e., designated —Z symbol) shall work such hours as may
be necessary for the full and proper performance of their duties and shall receive no additional
compensation for work on holidays or in excess of eight hours per day for five days per week,
“but may be granted compensatory time off under the provisions of ratified applicable
Memorandum of Understanding or ordinance. Provided that, subject to the fiscal provisions of
the Charter and the availability of funds, the provisions of this section may be suspended fo
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Arinual Salary Ordinance Fiscal Years 2019-20 and 2020-21

allow overtime payment, pursuant to approval of the Director of Human Resources. Approval

of overtime payments shall be limited to extraordinary circumstances in which employees are
required to work a significant number of hours in excess of their regular work schedules for a
prolonged period of time, with a limited ability to use compensatory time off. Further, such
payment shall be consistently applied to all personnel in a class.

Section 1.3A. Work Performed Under Contract And Compensation Therefore. In the
execution'and performance of any contract awarded to a city department under the
provisions of Charter Section A7.204 and the Administrative Code, the rates fixed herein
shall not apply to employments engaged therein, and in lieu thereof not less than the
highest general prevailing rate of wages in private employment for similar work, as fixed by
a resolution of the Board of Supervisors and in effect at the time of the award of said
contract, shall be paid to employees performing work under such contract.

Section 1.3B. Charges and Deductions for Maintenance. The compensations fixed herein
for all employees whose compensations are subject to the provisions of Charter Section
A8.400 and including also those engaged in construction work outside the City and County
of San Francisco, are gross compensations and include the valuation of maintenance
provided such employees. Charges and deductions therefore for any and all maintenance
furnished and accepted by employees shall be made and indicated on time roiis and
payrolls in accordance with the following schedule of charges or as posted on a
department’s website or contained in the applicable Memorandum of Understanding
between the City and labor organizations. Provided, however, that no charge shall be made
for meals furnished cooks, bakers, waiters, waitresses, and other kitchen workers while on
duty, and that the City shall provide breakfast, dinner, and midnight'meals to interns and
residents when they are working in the hospital, and shall provide weekend lunches to
interns and residents when they are working weekends on call (the Department may
require such interns and residents to provide proof of eligibility for such meals upon
request), and provided further that employees of the Hetch Hetchy Project and Camp
Mather who are temporarily assigned to perform duties for a period in excess of a normal
work day away from the headquarters to which the employees are normatly and
permanently assigned, shall not be charged for board and lodging at the Headquarters to
which they are temporarily assigned.

1. MEALS:
A. Juvenile Court
All institution, per meal S 4.50
B. Recreation and Park - Camp Mather
per meal , S 8.25
C. Sheriff
SEGH Ward 7D, average S 6.00
All Jails, all meals S 1.00

2. HOUSE OR APARTMENT:

Unless otherwise specified, lodging for all facilities except Hetch Hetchy Project, an amount
set in accordance with the recommendation of the Director of Property on the request of
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

the Department Head and approved by the Controller or as provided in ratified collective
bargaining agreement. :

Note:  Sales of meals by employers to employees are subject to state sales tax. The meal
cost figures and 2019-2020 annual salary ordinance rates stated in the schedules do not
include any provisions for state sales tax payable by the City and County to the State.

SECTION 2. COMPENSATION PROVISIONS.

Section 2.1. PUC EMPLOYEES ASSIGNED TO HETCH HETCHY AND RECREATION AND PARK
EMPLOYEES PERMANENTLY ASSIGNED TO CAMP MATHER.

The Public Utilities Commission and Recreation and Park Department will pay a stipend of
$418.62 per month to employees residing in designated zip code areas enrolled in the
Health Services System with employee plus two or more dependents where HMOs are not
available and such employees are limited to enrollment to the City Plan I. The Public
Utilities Commission will pay a stipend of $121.90 per month to employees residing in
designated zip code areas enrolled in the Health Services System with employee plus one
dependent where HMOs are not available and such employees are limited to enroliment to
City Plan I. These rates will be finally determined by the Human Resources Director after
the Health Service System Board approves rates effective January 1, 2020. The City reserves
the right to either reimburse the affected employees or provide an equivalent amount
directly to the Health Services. System.

Section 2.2. MOVING EXPENSES.

Where needed to recruit employees to fill positions that are listed under San Francisco
Charter Section 10.104(5), (6), and (7), an appointing authority may authorize the
expenditure of pre-offer recruitment expenses, such as interview travel expenses, and
reimbursement of post-offer expenses, such as moving, lodging/temporary housing and
other relocation costs, not to exceed $22,178. Reimbursement will be made for actual
expenses documented by receipts. As an alternative, the Controller may authorize advance
payment of approved expenses. Payments under this section are subject to approval by the

. Controller and the Human Resources Director. This amount shall be indexed to the growth
rate in the Consumer Price Index — All Urban Consumers (CPI-U), as reported by the Bureau
of Labor Statistics for the San Francisco Metropolitan Statlstxcal Area from February to
February of the preceding fiscal year.

Section 2.3. SUPPLEMENTATION OF MILITARY PAY.

A. In accordance with Charter Section A8.400 (h) and in addition to the benefits provided
pursuant to Section 395.01 and 395.02 of the California Military and Veterans Code and the
Civil Service Rules, any City officer or employee who is a member of the reserve corps of the
United States Armed Forces, National Guard or other uniformed service organization of the
United States and is called into active military service on or after September 111, 2001 in
response to the September 11, 2001 terrorist attacks, international terrorism, conflict in
Iraq or related extraordinary circumstances shall have the benefits provided for in
subdivision (B).

A-6
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

B. Any officer or employee to whom subdivision (A) applies, while on military leave shall
‘receive from the City, as of the effective date of this ordinance, the following supplement to
their military pay and benefits:

1. The difference between the amount of the individual's gross military pay and the
amount of gross pay the individual would have received as a city officer or employee,
had the officer or employee worked his or her normal work schedule.

2. Retirement service credit consistent with Section A8.520 of the Charter. The City
shall pay the full employee contributions required by the Charter to the extent

- employer paid employee contributions are required under the memorandum of
understanding covering the employee.

3. All other benefits to which the individual would have been entitled had the individual
not been called to active duty, except as limited under state law or the Charter.

B. As setforth in Charter Section A8.400 (h), this section shall be subject to the following
limitations and conditions:

i. The individual must have
consecutive days.

2. The purpose for such call to active service shall have been to respond to the’
September 11, 2001 terrorist attacks, international terrorism, conflict in Iraq or related
extraordinary circumstances and shall not include scheduled training, drills, unit tralnlng
assemblies or similar events.

3. The amounts authorized pursuant to this ordinance shall be offset by amounts
required to be paid pursuant to any other law in order that there be no double
payments.

4. Any individual receiving compensation pursuant to this ordinance shall execute an
agreement providing that if the individual does not return to City service within 60 days
of release from active duty (orif the individual is not fit for employment at that time,
within 60 days of a determination that the employee is fit for employment), then that
compensation described in Sections (B)(1) through (B)(3) shall be treated as a loan
payable with interest at a rate equal to the greater of (i) the rate received for the
concurrent period by the Treasurer's Pooled Cash Account or (ii) the minimum amount
necessary to avoid imputed income under the Internal Revenue Code of 1986, as
amended from time to time, and any successor statute. Such loanshall be payable in
equal monthly installments over a period not to exceed 5 years, commencing 90 days
after the individual's release from active service or return to fitness for employment.

5. This section shall not apply to any active duty served voluntarily after the time that
the mduvndual is called to active service.

Section 2.4 - COMPENSATION OF CITY EMPLOYEES DURING SERVICE ON CHARTER-
MANDATED BOARDS AND COMMISSIONS, OR BOARDS, COMMISSIONS AND COMMITTEES

- CREATED BY INITIATIVE ORDINANCE.

A. City employees serving on Charter-mandated Boards and Commissions, or Boards,
Commissions and Committees created by initiative ordinance shall not be compensated for
the number of hours each pay period spent in service of these Boards and Commissions,
based on a 40-hour per week compensation assumption.

A-7
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~ Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

B. City employees covered by this provision shall submit to the Controller each pay period a’
detailed description of the time spent in service, including attending meetings, preparing
for meetings, meeting with interested stakeholders or industry, and writing or responding
to correspondence. There is a rebuttable presumption that such employees spend .25 of
their time in service of these duties. This information shall be made publicly available
pursuant to the Sunshine Ordinance. ' '

C. This provision shall not apply to City employees whose service is specified in the Charter
or by initiative ordinance, nor shall it apply to City employees serving on interdepartmental
or other working groups created by initiative of the Mayor or Board of Supervisors, nor shall
. it apply to City employees who serve on the Health Service Board, Retiree Health Care Trust
Fund Board, or Retirement Board.

Section 2.5 COMPENSATION OF PLANNING COMMISSIONERS FOR ATTENDANCE AT
PLANNING COMMISSION MEETINGS.

Each commissioner serving on the Planning Commission may receive full compensation for
his or her attendance at each meeting of the commission, as enumerated and included
herein, if the commissioner is present at the beginning of the first action item on the
agenda for such meeting for which a vote is taken until the end of the public hearing on the
last calendared item. A commissioner of the Planning Commission who attends a portion of
a meeting of the Planning Commission, but does not qualify for full compensation, may
receive one-quarter of the compensation available for his or her attendance at each
meeting of the commission, as enumerated and included herein.
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Annual Salary Ordinance Fiscal Years 2019-20 and 2020-21

EXPLANATION OF SYMBOLS.

The following symbols used in connection with the rates fixed herein have the significance and .
meaning indicated.

<EPTO0Er R~ TOmMmMUN®

Biweekly.

Contract rate.

Daily.

Salary fixed by Charter.
Salary fixed by State law.
Salary adjusted pursuant to ratified Memorandum of Understanding.
Hourly. '

Intermittent.

Rate set forth in budget.

Salary based on disability transfer.

Salary paid by City and County and balance paid by State.

Monthly. ‘ E

No funds provided.

Premium rate. 4

At rate set under Charter Section A8.405 according to prior service.
Weekly. '

Yearly.

i
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budgel Year 2018-2020 and 2020-2021

Annual Salary Ordinance 2018-2020 and 2020-2021
Budgeted Position Counts (FTE) by Department and Job Code

Department: AAM Asian Art Museum

~Division .| " Fuid . [JobCods | . Ui UobTitle | Type | High | 201920202020 2021

228855 AAM 10000 GF 0822_C Manager | B 5115 2.00 2.00

Aslan At Annual 0953 C  Deputy Director il B. 7,358 1.00 1.00
Museum — AccountCtl o5« pepartment Head Il B 8377 1.00 100

1452_C  Executive Secretary |l B 3,523 1.00 1.00

3518 C Associate Museum Conservator, Asian Art 3,020 B 3,671 1.00 1.00

Museum

3524 C Principal Museum Preparator 2675 B 3,251 1.00 1.00

3525 C Chief Preparator 2941 B 3,b74 1.00 1.00

3546_C Curator IV 3,706 B 4,504 1.00 1.00

3558 C  Senior Museum Registrar 2948 B - 3583 . 1.00 1.00

3633_C  Librarian il- Asian Arts 3,329 B 4,047 1.00 1.00

7120_C Buildings And Grounds Maintenance 5351 B 5,351 1.00 1.00

Superintendent ~

7334_C  Stationary Engineer 3675 B 3675 500 . 5.00

7345 C Electrician 3462 B 4208 - 1.00 1.00

8226 C Museum Guard 2,243 ° B 2,727 31.75 31.75

8228 C Museum Security Supervisor . . 2,498 B 3,036 3.00 ~ 3.00

. TEMPM_E Temporary - Miscellaneous 0 B 0 3.46 3.36

228855 AAM 11940 SR 3302 C  Admission Attendant- 1,709 B 2,074 4.00 4.00

Asian Art Museums  TEMPM_E Temporary - Miscellaneous 6 B 0 0.14 0.14

Museurn
" Div
"‘AAVM‘DepartmentTotall o

Admissio_q ‘
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Annual Salary Ordinance (2 year) (Commitiee Recornmended)

Depaxtment ADM Gen Sves Agency-Clty Admin

Budge! Year 2019-2020 and 2020-2021

2

1160

7 DlVlsmn Fund - Job Code| = 7" JobTitle. - Low | Type | High 20157%5020 20202021
166644 ADM 10000 GF Annual 0933 C - ManagerV 5370 B 6,855 1.00 1.00
Community  Account Ctrl 0035_C  Management Assistant If (OCII) 2,865 B 3,482 1.00 1.00
Invest-Infrastr 0695_C" Accountant Ilf (OCII) B 4,245 1.00 1.00
0870_C  Accounting Supervisor (OCIl) B 5933 1.00° 1.00
Division Total:’ oy S 2 LT a6 4o
228856 ADM 16000 GF Annual 0922_0 " Manager | - - B T
Administration Account Ctrl 0923 C Manager II B 1.00
0931_C Manager Il B . 4.00
0832_C . Manager IV B 4.00
0933 _C Manager V B 1.00 .
0941_C Manager Vi B 1.00 1.00
0953 C Deputy Director 11l B 3.00 3.00
.0954_C  Deputy Director IV \ B 1.00 1.00
0965_C Department Head V 9365 B 11,951 1.00 1.00
1042_C 1S Engineer-Journey 4127 B 5,192 177 2.00
1044_C 1S Engineer-Principal 4,921 B 6,190 1.00 1.00
1063_C IS Business Analyst-Senior 3855 B 4,850 1.00 1.00
1054_C 1S Business Analyst-Principal 4464 B 58616 2.00 2.00
1093_C IT Operations Support Administrator il 3,119 B 3,865 2.77 3.00
1204_C  Senior Personnel Clerk 2479 B 3,014 1.00 1.00
- 1218_C Payroll Supervisor 3462 B 4,208 1.00 1.00
1220_C Payroll and Personnei Cierk 2461 B 2,991 3.00 3.00
1222_C  Senior Payroll And Personnel Clerk 2,700 B 3,282 6.00 6.00
1224 C Principal Payroll And Personnel Clerk 2977 B 3,617 1.00 1.00
1226 _C Chief Payroll And Personnel Clerk 3,140 B 3,816 1.00 1.00
1232 _C Training Officer ) 3278 B 3,981 277 3.00
1241_C Human Resources Analyst 2,683 .B 3,948 4.00 4.00
1244_C  Senior Human Resources Analyst 3,791 B 4,607 14.00 14.00
1404_C  Clerk 1,924 B 2,338 1.00 1.00
1426_C Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1450 _C Executive Secretary | 2,634 B 3,202 1.00 1.00
1632_C  Senior Account Clerk 2390 B 2,904 1.00 1.00 .
1652 _C " Accountant Ii 2,885 B 3,505 2.00 2.00
1654_C Accountant 1l 3480 B 4,242 2.00° 2.00
1708_C Senior Telephone Operator 2,106 B 2,559 1.00 1.00 -
1822 _C  Administrative Analyst 3,112 B 3,783 1.00 1.00
1823_C Senior Administrative Analyst 3627 B 4,408 2.00 2.00
1824_C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
1840_C  Junior Management Assistant 2521 B 3,066 1.00 1.00
5177.C  Safety Officer 4653 B 5655 1,00 1.00
6130_C  Safety Analyst 4220 B - 5129 1.00 1.00
‘6138__0 Industrial Hygienist 4,220 B 5,129 1.00 1.00
6139_C Senior industrial Hygienist 4653 B 5655 2.00 2.00
g772_C Community Development Specialist 2,948 - B 3,683 ~1.00 1.00
TEMPM_E Temporary - Miscellaneous B 0 3.81 3.70
Bivisio sl - R e » o e A ,
574643 ADM 10000 GF Annual 0023.C  Manager I B 5491 100 1.00
Animal Care  Account Ctrl 0951_C  Deputy Director | B- 5115 1.00 1.00
And Control 0952 C  Deputy Director Il B 5920 1.00 1.00
0962_C  Department Head | ~ B 7,883 1.00 1.00
1424_C  Clerk Typist- \ B 2,432 1.00 1.00
1434_C Shelter Service Representativé 1,985 B 2,534 8.00 8.00
1435 _C Shelter Officer Supervisor 2310 B 2,808 1.00 1.00
1437_C Shelter Office Assistant Supervisor 2,178 B 2,648 *1.00 1.00
1452 _C Executive Secretary 11 2,808 B 3,623 1.00 1.00
2292 C Shelter Veterinarian 4160 B . 5438 2.00 2.00
3370_C  Animal Care Attendant 1985 B 2,534 13.00 13.00
3372._C Animal Control Officer 2200 B 2,808 12.77 13.00




Annual Salary Ordinance (2 year) (Commitiee Recommended) . Budgei Year 2018-2020 and 2020-2021

Division [+ Fund' - {Job Code . .JobTifle - |Low [Type| High |%0132020|20202021
274643 ADM 10000 GF Annual 3374_C  Volunteer/Outreach Coordinator ) © 2734 B 3323 1.00 1.00
Animal Care  Account Ctrl 3375.C  Animal Health Technician 1863 B 2,265 1.00 1.00
And Control 3376 C  Animal Care Assistant Supervisor 2211 B 2687 200 200

3378 _C Field Services Assistant Supervisor 2266 B 2,754 2.00 2.00

7334_C  Stationary Engineer 3675 B 3675 1.00 1.00

TEMPM_E Temporary - Miscellaneous ’ 0 B 0 1.46
278641 ADM 11430 SRConv  0922_C  Manager | B 5115 1.00
Convention  Fac Fd-Operating 0962 C  Department Head Il B 7883 1.00
;Zﬂi‘t“es 1823 C  Senior Administrative Analyst B 4,408 1.00

1842_C  Management Assistant B 3481 1.00
Bivigion Total; T LTI 00 400
284641 ADM 10000 GF Annual 0952 C  Deputy Director Ii B 5920 1.00
Medical AccountCtl . pgs5 C  Department Head V B 11,951 °  1.00
Examiner 1406.C  Senior Clerk B 2427 1.00

1452 C  Executive Secretary I B 3,523 1.00

1823 C  Senior Administrative Analyst 3627 B 4,408 1.00

2403 C Forensic Laboratory Analyst 2941 B 3,574 2.00

2456 C Forensic Toxicologist 3921 B 4,766 5.00

2457 _C Forensic Toxicologist Supervisor 5005 B 6,082 1.00

2458 C Chief Forensic Toxicologist ' 6,922 B 8,413 -1.00

2577 C Medical Examiner's Investigator | 2871 B 3,490 5.50

2578 C Medical Examiner's Investigator 1i 3490 B 4,242 11.00

2579 C  Medical Examiner's Investigator I}l 3,839 B 4665 2.00

2598 C Assistant Medical Examiner 8,580 B 12,074 4,00

B

) TEMPM_E Temporary ~Miscellaneous o6 171

10000 GF Annual  0932_C Manager |

i
‘
i
f
'
1
i
'

296644 ADM 4981 B 6,356 2.00
Internal Account Ctri 0953 C  Deputy Director 1} 5766 B 7,358 1.00
Services 1426_C  Senior Clerk Typist 2195 B 2,667 2.00
1446_C  Secretary il 2419 B 2,941 1.00
1823 C  Senior Administrative Analyst 3,627 B 4,408 1.00
1824 C Principal Administrative Analyst 4,198 B 5103 3.77
1825 C Principal Administrative Analyst Il - 4598 B 5590. 1.00
1840_C Junior Management Assistant ‘ 2,521 B 3,086 1.00
1950 _C Assistant Purchaser 2443 B 2,971 1.00
1952 C Purchaser ) 3,067 B 3,716 14.00
1956_C Senior Purchaser : 3,716 . B 4,518 12.00
1958 C Supervising Purchaser 4518 B 5491 5.77
~ TEMPM_E Temporary - Miscellaneous . . 0 B o] 0.49
296644 ADM 10020 GF " 0922 C  Manager | 4007 B 5115 1.00
Internal Continuing 0933 C  ManagerV 5370 B 6,855 1.00
Services Authority Gl 4553"C Senior Administrafive Analyst 3627 B 4408 254
6322_C  Permit Technician Il 2634 B 3,202 0.50
6323 C  Permit Technician il 3,020 B 3,671 2.00
TEMPM_E Temporary - Misceilaneous 0 B 0 4,48
296644 ADM 10060 GFWork  0922_C  Manager | . . 4007 B 5115 1.00
Internal Order 0931_C  Manager !l " 4638 B 5920 2.00
Services 0933_C  ManagerV 5370 B 6,855 2.00
1042_C IS Engineer-Journey ’ 4127 B 5,192 2.00

1043_C 1S Engineer-Senior 4575 B 5754 1.00 - 1.00

1404 C  Clerk 1,924 B 2,338 300  3.00

1426 C  Senior Clerk Typist T 2195 B, 2667 1.00 1.00

1654 C  Accountant il 3,480 B 4,242 1.00 1.00

1823 _C . Senior Administrative Analyst 3,627 B 4,408 2.00 2.00

1824 C  Principal Administrative Analyst 4,198 B 5,103 1.00 1.00

2978 C  Contract Compliance Officer Il 4617 B 5614 5.00 5.00

: 2992 C Contract Compliance Officer | © 3,523 B 4,282 2413 2413

296644 ADM 14300 SR Real 0922 C  Manager | 4,007 B 5,115 7.77 8.00

Internai Property ’

3
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2018-2020 and 2020-2021

Low

'2019-2020 {2020-2021

- - Division | ‘fgnd .. |JobCode}": i JobTitle | Type| High |* t0 FTE .
296644 ADM 14300 SR Real 0923 C Manager I 4303 B 5491 1.00 1.00
Internal Property 0931_C  Manager lll 4638 B 5920 2.00 2.00
Services 0933 C  ManagerV 5370 B 6,855 1.00 1.00
0953 C Deputy Director 1 5766 B 7,358 1.00 1.00
1052_C 1S Business Analyst 3331 B 4,189 1.00 1.00
1404_C  Clerk 1,924 B 2,338 1.00 1.00
1408_C Principal Clerk 2634 B 3,202 2.00 - 2.00
1410_C  Chief Clerk 3020 B 3,671 2.00 2.00
1426_C Senior Clerk Typist 2195 B 2,667 1.00 1.00
1446_C  Secretary il 2419 B 2,941 2.00 2.00
1454 C  Executive Secretary Il 3150 B 3,827 1.00 1.00
. 16832_C Senior Account Clerk 2390 B 2,904 2.00 2.00
1634 _C Principal Account Clerk 2,700 B 3,282 1.00 1.00
1777_C Media/Security Systems Specialist 3,388 B 4,117 3.00 3.00
1781_C Media/Security Systems Supervisor 3,801 B 4730 1.00 1.00
1822_C Administrative Analyst ‘3412 B 3,783 1.00 1.00
1823_C Senior Administrative Analyst 3,627 B 4,408 2.50 3.00
1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1840_C Junior Management Assistant 2,521 B 3,066 2.50 3.00
1842 _C Management Assistant 2864 B 3481 3.00 3.00
2708_C Custodian 2011 B 2443 141.96  153.50
2716_C Custodial Assistant Supervisor 2211 B 2687 .10.00 10.00
2718 C Custodial Supervisor 2437 B 2,863 8.00 8.00
4140_C Real Property Officer 3,742 B 4,547 1.00 1.00
4142 C Senior Real Property Officer 4330 B 5,263 3.77 4.00
4143 C Principal Real Property Officer 5013 B 6,091 1.00 1.00
7120_C ‘ Buildings And Grounds Maintenance 5351 B 5,351 2.00 2.00
' Superintendent
7203 C Buildings And Grounds Maintenance 4572 B 4,572 2.00 2.00
Supervisor
7205_C Chief Stationary Engineer 4662 B 4,662 2.77 3.00
7333 C Apprentice Stationary Engineer il 239 B 3,492 2.00 2.00
7334_C  Stationary Engineer ' 3675 B 3,675 37.00 37.00
7335_C Senior Stationary Engineer 4165 B 4,165 9.00 9.00
7344_C Carpenter 3079 B 3,742 1.00 1.00
7345_C Electrician 3462 B 4,208 2.00 2.00
7346_C  Painter 2,835 B 3,445 1.00 1.00
7347_C Plumber 3583 B 4,356 2.00 2.00
7514 _C General Laborer 2,270 B 2,760 12.00 12.00
8603 _C Emergency Services Coord i 3,774 B 4,587 1.00 1.00
9922 C Public Service Aide - Associate To 1,787 B 1,787 1.00 1.00
Professionals
TEMPM_E Temporary - Miscellaneous 0 B 4] 13.02 16.53
296644 ADM 27500 ISCSF 0922_C Manager | 4007 B 5115 2.00 2.00
Internal CENTRAL 0931_C  Manager Il 4638 B 5920 1.00 1.00
Services SHOPSFUND  n535°c Manager v 5370 B 6,855 1,00 1.00
1408 C Principal Clerk 2634 B 3,202 1.00 1.00
1410_C  Chief Clerk 3020 B 3,671 1.00 1.00
1424 C Clerk Typist 2001 B 2,432 2.00 2.00
1632_C Senior Account Clerk 2390 B 2,904 1.00 1.00
1634_C Principal Account Clerk 2700 B 3,282 1.00 1.00
1823_C Senior Administrative Analyst 3627 B 4,408 1.00 1.00
1824 _C Principal Administrative Analyst 4,198 B 5,103 2.00 2.00
1929 C Parts Storekeeper 2,366 B 2,876 7.00 7.00
1931_C Senior Parts Storekeeper © 2572 B 3,125 1.00 1.00
1942_C Assistant Materials Coordinator - 3,540 B 4,303 1.00 1.00
7249 C  Automotive Mechanic Supervisor | 4681 B 4,681 2.00 2.00
7254_C  Automotive Machinist Supervisor | 4681 B 4,681 3.00 3.00
7277_C City Shops Assistant Superintendent 4,228 B 5135 1.00 1.00
7306_C Automotive Body And Fender Worker 3602 B 3,602 4.00 4.00
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Annual Salary Ordinance (2 year) {Comemittee Recommendad) Budgel Year 2018-2020 and 2020-2021

Conison [ runs [aobcode]  webtwe | vow]rype[ e [PEER[m
296644 ADM 27500 ISCSF 7308 C Car And Auto Painter 3602 B 3,602 . 2.00 2.00
Internal CENTRAL 7313_C  Automotive Machinist ' 3602 B 3,602 3700 37.00
Services SHOPS FUND 7315_C  Automotive Machinist Assistant Supervisor 4,247 B 4,247 7.00 7.00
7322 C  Automotive Body. And Fender Worker Asst 4247 B 4,247 2.00 2.00
Supervisor
7340_C - Maintenance Controller 4,247 B 4247 1.00 1.00
7358 C  Pattern Maker 3232 B 3,928 2.00 2.00
7381_C Automotive Mechanic - 3,628 B 3,528 19.00 19.00
7410_C  Automotive Service Worker 2338 B 2842 8.00 8.00
TEMPM_E Temporary - Miscellaneous 0 B 1] 0.76 0.73
296644 ADM 28310 ISOIS 0923 C  Manager Il 4303 B 5491 1.00 1.00
Internal REPRODUCTION 1404 ¢ Clerk 1924 B 2338 4.00 4.00
Services FUND 1406_C  Senior Clerk 1995 B 2427 - 200 2,00
1408_C Principal Clerk 2634 B 3,202 2.00 2.00
1634 _C Principal Account Clerk T 2700 B 3,282 1.00 1.00
1760_C Offset Machine Operator 2227 B 2,707 9.00 9.00
1842 C Management Assistant ) 2864 B 3481 1.00 - 1.00
5322 C  Graphic Artist 2275 B’ 2,904 1.00 1.00
TEMPM_E Temporary - Miscellaneous B 0 0.95 0.92
296645 ADM 10000 GF Annual 0922 C  Manager | ) B 5115 100
City Account Ctrl 0931_C  Manager 1l 4638 B 5920 3.00 3.00
’;fo”;'"'s“amr . 0952.C  Manager IV 4981 B 8356 1.00 1.00
0933 _C Manager V 5370 B 6,855 3.00 3.00
0941_C Manager Vi 5766 B 7,358 1.00 1.00
0952_C Deputy Director I 4638 B 5920 1.00 1.00
0953 _C Deputy Director 1| 5766 B 7,358 1.00 1.00
1044 C IS Engineer-Principal 4921 B 6,190 1.00 1.00
10652_C 1S Business Analyst 3,331 B 4,189 3.00 3.00
1054 _C IS Business Analyst-Principal 4464 B 5616 1.00 1.00
1063_C IS Programmer Analyst-Senior 3494 B 4,399 2.00 2.00
1232 C  Training Officer 3275 B 3,981 1.00 1.00
1324 _C Customer Service Agent 2622 B 3,188 80.00 80.00
1326_C Customer Service Agent Supervisor 2971 B 3610 7.00 7.00
1408 C Principal Clerk ’ 2634 B 3,202 1.00 1.00
1410_C  Chief Clerk 3020 B 3,671 1.00 1.00
1426_C Senior Clerk Typist , . 2185 B 2,667 1.00 1.00
1446_C  Secretary Il 2413 B 2,041 1.00 1.00
1822_C Administrative Analyst 3412 B 3,783 5.00 5.00
1823_C  Senior Administrative Analyst 3627 B 4408 5.31 5.65
1824 C Principal Administrative Analyst 4198 B 5103 3.00 3.00
1840_C  Junior Management Assistant 2521 B 3,066 5.50 5.50
1842 C Management Assistant 12,864 B 3,481 6.00 6.00
1844 C Senior Management Assistant 3282 B 3,988 1.00 1.00
2917_C Program Support Analyst 3,727 B 4,530 1.00 - 1.00
2978 C Contract Compliance Officer |l 4617 B 5,614 5.54 6.00
2992 C  Contract Compliance Officer 3,623 B 4,282 17.31 18.00
6333_C Senior Building Inspector 4418 B 5370 4.54 5.00
8106_C Legal Process Clerk 2080 B 2,541 5.00 - 5.00
8108 _C Senior Legal Process Clerk . 2293 B 2,787 6.00 6.00
TEMPM_E Temporary - Miscellaneous 0 B 0 13.94 13.53
296645 ADM 10010 GF Annual 0931_C  Manager lll . 4638 B 5920 1.00 1.00
City Authority Ctrl 1820_C  Junior Administrative Analyst 2366 B 2876 - 154 2.00
@gg'”'s”at‘“ 1823_C  Senior Administrafive Analyst 3627 B 4,408 177 2.00
1824 _C° Principal Administrative Analyst 4198 B 51103 100 . 1.00
9920 C Public Service Aide - Assistant To 1,633 B 1,633 4.00 4.00
Professionals :
TEMPM_E Temporary - Miscellaneous [t} B 0 8.54 8.29
296645 ADM 10020 GF 0923 C ‘ Manager It 4303 B 5491 2.00 2.00
City Continuing 0931_C  Manager Il 4638 B 5920 1.00 1.00
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Annual Salary Ordinance {2 year) (Commitlee Recommended)

Budget Year 2019-2020 and 2020-2021

‘ ‘;‘D:i'v'isiiqr] Fund ! JPIj_'Code' : A " Job Title LDW Type - High - ?915{.";'5029 2.0221'.?23- _
296645 ADM 10020 GF 0932 C Manager IV 4981 B 6,356 4.00 4.00
City Continuing 0933 C  ManagerV 5370 B 6,855 1.00 1.00
’;‘r’g‘;‘”‘s“amr Authority Ctrl 4044 ¢ Manager VI 5766 B 7,358 1.00 1.00
0953 C Deputy Director i1 5766 ‘B 7,358 1.00 1.00
1042_C IS Engineer-Journey 4127 B 5,192 1.00 1.00
1043 _C IS Engineer-Senior 4575 B 5754 8.54 9.00
1044 _C IS Engineer-Principal 4921 B 6,190 2.00 2.00
1052_C IS Business Analyst 3331 B 4,189 2.00 2.00
1053_C IS Business Analyst-Senior 3855 B 4,850 9.31 10.00
1054_C 18 Business Analyst-Principal 4464 B 5616 6.85 8.00
1064_C 1S Programmer Analyst-Principal 4069 B 5119 277 3.00
1822_C  Administrative Analyst 3112 B 3,783 1.00 1.00
1 823 C Senior Administrative Analyst 3627 B 4,408 2.00 2.00
1824 C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
1840_C Junior Management Assistant 2521 B 3,066 2.00 2.00
5278 C Planner || 3,180 B 3,865 1.00 -1.00
" TEMPM_E Temporary - Miscellaneous 0 -B 0 1.22 1.22
296645 ADM 10600 SR 0922 C Manager | 4,007 B 5115 1.00 1.00
City Neighborhood 1446_C  Secretary Il 2419 B 2,941 1.00 1.00
Q?{E‘”'S‘”’“‘“ Beautifcation a0 ¢ Administrative Analyst 3112 B 3,783 1.00 1.00
296645 ADM 11802 SR Culture 0922 _C Manager | 4007 B 5115 1.00 1.00
City &RecHotel Tax  pg32 ¢ Manager IV 4981 B 6356 1.00 1.00
éf(:g'”'s“amr 1823 C  Senior Administrative Analyst 3627 B 4,408 1.00 1.00
3549 C  Arts Program Assistant 2,521 B 3,066 1.00 1.00
) 9774_C . Senior Community Development Specialist | 3413 B 4,148 1.00 -1.00
296645 ADM 31920 Ti 0933 C Manager V 5370 B 6,855 1.77 2.00
City - Continuing 0943_C  Manager Vil 6989 B 8,918 1.00 1.00
/;‘r’gg'“‘s“a‘” Authority il 4053 ¢ Deputy Director Il 5766 B 7,358 1.00 1.00
1408 _C Principal Clerk 2634 B 3,202 1.00 1.00
1823 C Senior Administrative Analyst 3627 B 4,408 3.00 3.00
1824 _C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
1840_C Junior Management Assistant 2,521 B 3,066 1.00 1.00
4140_C  Real Property Officer 3,742 B 4,547 1.00 1.00
4143 C  Principal Real Property Officer 5013 B 6,091 1.00 - 1.00
5207_C Associate Engineer 4160 B 5,056 0.77 1.00
B TEMPM_E Temporary - Miscellaneous B 014

Division Tofali -2, - T 528533
296646 ADM 10010 GF Annual Manage B 5, 1.00
Entertainment  Authority Cirl Department Head | B 635 1.00
Commission Executive Secretary | B 3,202 1.00
Senior Administrative Analyst 3627 B 4,408 1.00

Management Assistant 2,864 B
B

‘Division Total: -
ADM jjgbériment:Tbial e

Senior Management Assistant
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Annuat Salary Ordinance (2 year) (Committe2 Recormmendad) Budget Year 2018-2020 and 2020-2021

Department: ADP Adult Probation

|+ Division | - | Job Code|s T uob Title | Low |Type | High [2019:2020, 20202021
- 228886 ADP 10000 GF 0922 C  Manager! - ' 4007 B 5115 -1.00 1.00
Adut - Annual Account 0go3 ¢ Manager Il : 4303 B 5491 1.00 1.00
Probation  Ctrl 0031.C  Manager il ‘ 4638 B 5920 1.00 1.00
0933_C Manager V 5370 B 6,855 2.00 2.00
1032_C IS Trainer-Journey 3,118 B 3,791 1.00 1.00
1041_C . IS Engineer-Assistant _ 3728 B 4688 1.00 1.00
1053_C IS Business Analyst-Senior 3,865 B 4,850 1.00 1.00
1054_C IS Business Analyst-Principal 4464 B 5616 -1.00 1.00
1062_C IS Programmer Analyst . 2876 B 3617 1.00 1.00
1094_C IT Operations Support Administrator IV 3,791 B~ 4,698 1.00 - 1.00
1222 C Senior Payroll And Personnel Clerk 2700 B 3,282 1.00 1.00
1244 C  Senior Human Resources Analyst 3,791 B 48607 2.00 - 2.00
1404 C  Clekk - ' 1,924 B 2338 100 - 100
1408_C  Principal Clerk 2634 B 3,202 1.00 1.00
1410_C  Chief Clerk 3,020 B 3,671 1.00 1.00 .
1424 C Clerk-Typlst 2,001 B 2432 4.00 4.00
1454 C Executive Secretary il 3,150 B 3,827 1.00 1.00
1632_C  Senior Account Clerk 2380 B 2904 1.00 1.00
1654_C - Accountant lli . 3490 B 4242 1.00 1.00
1804_C  Stafistician . ) 2,871 B 3,490 1.00 1.00
1823_C  Senior Administrative Analyst 3,627 B 4,408 3.00 3.00
1824_C Principal Administrative Analysi 49198 B 5,103 3.00 3.06
1842 C Manégement Assistant . ‘ 2864 B 3,481 " 1.00 1.00
8434 C Supervising Adult Probation Officer 3,951 B 4,803 0.50 0.50
8434 _S Supervising Adult Probation Officer 3851 "B 4,803 15.50 15.50
8435_C  Division Director, Adult Probation . 4007 B 5115 4.00 4.00
8436_C  Chief Adult Probation Officer . 6,177 B 7,883 1.00 1.00
8438_C  Chief Deputy Adult Probation Officer 4638 B 5920 1.00 1.00
8444 _C  Deputy Probation Officer = 2656 B 4,308 10.00 10.00
8444 _S Deputy Probation Officer : 2656 - B 4308 60.62 60.62
8529 _C Probation Assistant 4 2147 B 2,609 16.00 16.00
8530_P Deputy Probation Officer (SFERS) 2656 B 4,308 27.00 27.00
8534__P' Supervising Adult Probation Officer (SFERS) 3,951 B 4,803 1.00 1.00
9774 C Senior Community Development Specialist | 3,413 B 4,148 1.00 1.00
'9775_C  Senior Community Development Specialist I 4,047 B 4919 100 100
S TEMPM_E Temporary - Miscellaneous g 0 B 0 2.06 2.00
228886 ADP 13550 SR 1802_C Research Assistant . 2572 B 3,125 0.96 0.00
Adult - Public’ 8444_S  Deputy Probation Officer Y 265 B 4308 160 1.53
Probation  Protection-Grant 559 ¢ probation Assistant 2147 B 2609 090 040
8530_P  Deputy Probation Officer (SFERS) " 2656 B 4,308 0.50 0.00
9920 C Public Service Aide - Assistant To 1633 B 1,633 0.98 0.61
Professionals L o -
“Division Totalr | e N St T ez

ADF Department Total -~
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Annual Salary Ordinance (2 year) (Commitiee Recommended) . Budget Year 2019-2020 and 2020-2021

Department: AIR Airport Commission

. Division” | - Fund ' |JobCode|® . ' JobTifle '+ ' .. |Low|Type| High |2(20%0 20202021
109648 AIR 17960 AIR 0931_C Manager ill ' 4638 B 5,920 7.00 7.00
Business & - OpAnnual ' gg32 ¢ Manager vV , - 4981 B 6,356 3.00 3.00
Finance Account €l 1533 Manager v ' 5370 B 6,855 1.00 1.00

0941_C Manager VI : 5766 B 7,358 500 - 500
0942 C  Manager Vit - ) 6,477 B 7,883 . 2.00 2.00
0955_C  Deputy Director V T 6989 B 8918 1.00 "1.00
10563_C 1S Business Analyst-Senior - 3855 B 4,850 . 1.00 1.00
1408_C  Principal Clerk ’ ' 2634 B 3202 1.00 1.00
1426_C  Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1446_C  Secretary I ‘ 2419 B 2,941 400 - 4.00
1450 _C Executive Secretary | 2634 B 3,202 2.00 2.00
1452 _C Executive Secretary |1 . .. 2898 B 3,523 1.00 1.00
1630_C Account Clerk : . 2,064 B 2,569 2.00 2.00
1632_C Senior Account Clerk . 239 B 2904 7.00 7.00
1634_C Principal Account Clerk 2,700 B 3,282 1.00 1.00
1652_C Accountant 11 2885 B 3,505 4.00 4.00
1654_C  Accountant il » 3490 B 4,242 5.00 5.00
1657_C Accountant IV 4039 B 4,909 6.00 6.00
1686_C  Auditor Il ' 4,136 B 5027 1.00 1.00
1822_C Administrative Analyst 3,112 B 3,783 5.00 5.00
1823_C  Senior Administrative Analyst : 3,627 B 4,408 . 6.00 6.00
1824_C Principal Administrative Analyst 4,198 B 5,103 3.00 - 3.00
1840_C - Junior Management Assistant 2,521 B 3,066 1.00 1.00 -
1842 _C Management Assistant 2,864 B 3,481 1.00 1.00
1844_C Senior Management Assistant 3,282 B 3,989 1.00 1.00
4310 _C Commercial Division Assistant Supervisor 3086 B 3763 - 1.00 1.00
5265 C  Architectural Associate | ] 3574 B 4,344 1.00 1.00
5268 _C Architect 4815 B 5,855 1.00 1.00
9206_C  Airport Property Specialist | ’ 3,742 B 4,547 14.00 14.00
9255 C Airport Economic Planner B 13.00
Division Total:, © . © v T T e T e - 102,00;
100662 AR 17960AIR 0922 C  Manager | - B 100
Chief Operating Op Annual 0923 ¢ Manager Il ) 4303 B 2.00
Officer Account €l 1535 ¢ Manager v 4981 B 1.00
0941_C Manager Vi 5766 B 10.00
0955_C - Deputy Director V 6,989 B 2.00
1041_C IS Engineer-Assistant 3,728 B 3.00
1042_C IS Engineer-Journey ' 4,127 B 7.00
1043 C 1S Engineer-Senior -4575 B 16.00
1044 _C IS Engineer-Principal ’ 4921 B 16.00
1052_C IS Business Analyst 3331 B 12.00
1053_C IS Business Analyst-Senior 3855 B 5.00
1054_C IS Business Analyst-Principal o ) 4464 B 13.00
1070_C IS Project Director © 4921 B 13.00
1093_C IT. Operations Support Administrator 1li 3119 B 3.00
1094_C IT Operations Support Administrator IV 3,791 B 4.00
1406_C  Senior Clerk ' 1995 B 2.00
1450_C = Executive Secretary | . 2634 B 1.00
1452_C  Executive Secretary Il 2,898 B 1.00
1842_C Management Assistant 2,864 B 2.00
1844 C Senior Management Assistant o 3,282 B 1.00
3522_C Senior Museumn Preparator 2,243 B 6.00
3524 C Principal Mus‘éum.Preparator ‘ ' 2675 B 1.00
3541_C  Curator ' 2,288 B 1.00
3542_C  Curatorll 2792 B 4.00
3544 C Curator il{ 2948 B 7.00
3546 C Curator IV . 3706 B 3.00
3554 C  Associate Museum Registrar 2,106 B 1.00

8
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owion | Fand [debcods| | dobTwe | Low|Type] pign | e a0t
109662 AIR 17960 AIR 3556_C Museum Registrar 2449 B ©3.00 . 3.00
Chief Operating Op Annual 3558 ¢ Senior Museum Registrar 20948 B 2.00 2.00
Officer AccountCirl - 2458"¢ Cable Splicer : 3727 B 300 3.00
7313_C  Automotive Machinist - 3602 B 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 437 425
ATl [ T T T s 0
108666 AIR 17960 AIR 0922 C 'Manager I, : 4007 B 5115 . 2.00
Airport Director  Op Annual g3 ¢* Manager Il 4303 B 5491 1.00
Account Ctt - oat™c Manager il ' 4638 B 5920 1.00
0965_C  Department Head V . 935 B 11,951 1.00
1231_C EEO Programs Senior Specialist 4019 B 4,884 1.00
1232 C Training Officer 3,275 B 3,981 2.00 2.00
1404 _C Clerk 1,924 'B 2,338 200 . 200
1406_C = Senior Clerk ' 1,985 B 2,427 1.00 1.00
1446 _C Secretary Il 2419 B 2,941 2.00 2.00
1452 C  Executive Secretary Il ) ' 2898 B 3523 1.00 1.00
1454 C Executive Secretary i 3,150 B 3,827 1.00 - 1.00
1822 _C Administrative Analyst 3412 "B 3,783 1.00 1.00
1844.C  Senior Management Assistant - 3,282 B | 3,989 - 1.00 1.00
8152 C Senior Claims Investigator, City Attormey's ‘ 4117 B 5,005 1.00 1.00
Office
Temporary - Miscellaneous i T 0 B

0. ... 0%

’ O Lol R 18,9600
109672 AIR 17960 AR 0922 C  Manager | o 4007 B 5115 2.00
Facilities OpAnnual 0923 ¢ Manager Il 4303 B 5,491 3.00
Account Gl g3 ¢ Manager I 4638 B 5920  2.00
10932 C Manager IV ) 4981 B 6,356 5.00
0933_C Manager V . 5370 B 6,855 1.00
0942_C Manager Vil ) 6,177 B 7,883 1.00
. 1404 C  Clerk o 1924 B 2,338 2.00
1426_C Senior Clerk Typist ' 2,195 B 2,667 1.00
1444_C . Secretary | 2,090 B 2,541 3.00
1450_C  Executive Secretary | 2634 B 3,202 2.00
1454_C Executive Secretary Hli © 3,450 B 3,827 1.00
1820_C  Junior Administrative Analyst 2366 B 2876 1.00
, . 1842_C  Management Assistant 2,864 B 3,481 2.00
1920 C - inventory Clerk ) 1,919 B 2,333 1.00
1929 C  Paris Storekeeper 2366 B 2,876 1.00
| . 1931_C  Senior Parts Storekeeper ; 2,572 . B 3,125 2.00
1934_C  Storekeeper 2,106 B 2559 1.00 1.00
1942 C  Assistant Materials Coordinator 3,540 B 4,303 1.00 1.00
2486 C Chemist ’ 3,014 B 4,242 4.00 4.00
2488 C  Supervising Chemist 4242 B  5/155 1.00- 1.00
2618 C  Food Service Supervisor - ) 2,254 B 2739 3.00 3.00°
2706_C Housekeeper/Food Service Cleaner 1,767 B 2,147 58.00 58.00
2708_C  Custodian ' 2011 B 2,443 432.00 432.00
2716_C Custodial Assistant Supervisor. 2211 B 2,687 21.00 21.00
2718_C  Custodial Supervisor : 2437 B 2963 10.00 10.00
2719 C Janitorial Services Assistant Supervisor 2642 B 3,212 6.00 6.00
3417_C  Gardener . 2,349 B 2,857 -18.00 18.00
3422_C  Park Section Supervisor © 2,857 B 3472 3.00 3.00
3424 C Integrated Pest Management-Specialist 2,857 B 3472 4.00 4.00
51 36_0 Sewage Treatment Plant Superintendent 4,884 B 5938 1.00 1.00
5266_C  Architectural Associate i 4,160 B 5056 1.00 1.00
5303_C  Supervisor, Traffic And Street Signs . 345656 B 4,198 1.00 1.00
5638_C. Environmental Assistant ) © 2,578 B 3,133 2.00 2.00
5640_C Environmental Specialist 3,133 B 3,808 1.00 1.00
6115_C  Wastewater Control Inspector 3423 B 4,160 2.00 2.00
6116_C Supervising Wastewater Control Inspector: 4136 B 5,027 1.00 1.00°
B

6235_C Heating And Ventilating Inspector 4,007 4,871 1.00 - 1.00

8
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Division | _Fund' *|JobCade| * . JobTitle . - | Low |Type| High | 213:2020/ 20202021,
109672 AIR 17960 AIR 6242 C Plumbing Inspector 4,007 B 4,871." 2.00 2.00
Facilities OpAnnual 248 ¢ Electrical Inspector 4007 B 4,871 2.00 2.00

: Account Ctrl 6318 ¢ Gonstruction Inspector 3610 B 4389 1.00 1.00

6323 C Permit Technician i1 3,020 B 3,671 1.00 1.00
6331_C Building Inspector 4,007 B 4,871 4.00 4.00
6333 C Senior Building Inspector 4418 B 5,370 2.00 2.00
7108 _C Heavy Equipment Operations Assistant 3,706 B 4,504 1.00 1.00

Supervisor ' .
7205_C Chief Stationary Engineer T 4662 B 4,662 3.00 3.00
7208_C Heavy Equipment Operations Supervisor 3,801 B . 4,730 2.00 2.00
7213 C Plumber Supervisor | ’ 4030 B 4,899 4.00 4.00
7215 C General Laborer Supefvisor | 2515 B 3,057 5.00 5.00
7219 C Maintenance Scheduler 2,700 B - 3,282 2.00 2.00
7220 C Asphalt Finisher Supervisor | 3,259 B 3,961 1.00 1.00
7226_C Carpenter Supervisor | 3,799 B 4617 3.00 3.00
7236_C Locksmith Supervisor | 3,799 B 4617 1.00 1.00
7238 _C Electrician Supervisor | - 3914 B 4,758 6.00 6.00
7239 C  Plumber Supervisor 1} . 4,443 B 5,400 1.00 1.00
7242_C Painter Supervisor | 3,220 B 4,125 4.00 4.00
7247 _C Sheet Metal Worker Supervisor i 4380 B 5324 1.00 1.00
7248 C Steamfitter Supervisor 1l ‘ 4443 B 5400 = 1.00 . 1.00
' 7252 _C Chief Stationary Engineer, Sewage Plant 5138 B 5138 2.00 2.00
7254 C Automiolive Machinist Supervisor | 4,661 B 4,681 1.00 1.00
7262_C Maintenance Planner 4850 B 4,850 1.00 1.00
7268_C  Window Cleaner Supervisor - 2984 B 3,627 1.00 1.00
7272 C Carpenter Supervisor I} : 4,188 B 5,091 1.00 1.00
7276_C Electrician Supervisor Il 4356 B 5,295 1.00 1.00
7278 _C Painter Supervisor li 3,564 B 4,330 1.00 1.00
7282_C Street Repair Supervisor il 3,603 B 4,380 1.00 1.00
7287_C Stpervising Electronic Maintenance Technician 4,443 B 5,400 1.00 1.00
7306_C Automotive Body And Fender Worker 3602 B 3,602 1.00 1.00
7311_C Cement Mason 2727 B 3,317 2.00 2.00
7313_C . Automotive Machinist 3,602 B 3,602 11.00 11.00
7315_C Automotive Machinist Assistant Supervisor 4,247 B 4,247 5.00 5.00
7316_C  Water Service Inspector 3,617 B 4,397 1.00 1.00
7317_C  Senior Water Service Inspector . 4,188 B 5,091 100 - 1.00
7318 _C Electronic Maintenance Technician . 3,839 B 4,665 21.00 21.00
7328 C Operating Engineer, Universal 3,355 B 4,078 6.00 6.00
7329 C Electronic Maintenance Technician Asst - 4,148 B 5,043 2.00 2.00
Supervisor

7333_C Apprentice Stationary Engineer 1l 2,390 B 3,492 1.00 1.00
7334 _C ' Stationary Engineer 3,675 B 3,675 45.00 45.00
7335_C Senior Stationary Engineer 4,165 B 4,165 7.00 7.00
7342_C  Locksmith _ 3079 B 3,742 400 400
7344 _C Carpenter 3,079 B 3,742 18.00 18.00
7345_C Electrician 3462 B 4,208 30.00 30.00
7346_C Painter 2,835 B . 3,445 37.00 37.00
7347 C Plumber 3,583 B 4,356 20.00 20.00
7348_C Steamfitter 3,583 B 4,356 5.00 5.00
7349 _C Steamfitter Supervisor | 4,030 B 4,899 1.00 1.00
7355_C Truck Driver : 2,782 B 3,542 19.00 19.00
7360_C  Pipe Welder . 3583 B 4,356 1.00 1.00
7372_C Stationary Engineer, Sewage Plant 4,062 B 4,052 17.00- 17.00
7373_C Senior Stationary Engineer, Sewage Plant 4587 B 4,587 3.00 3.00
7376_C Sheet Metal Worker 3603 B 4,380 11.00 11.00
© 7378 C Tile Setter ) 2835 B 3,445 1.00 1.00
7381_C Automotive Mechanic 3,628 B 3,528 9.00 9.00
7382_C  Automotive Mechanic Assistant Supervisor 4247 B 4,247 1.00 1.00
7392_C Window Cleaner 2,713 B 3,297 17.00 17.00
B. 2912 -3.00 3.00

7404 _C Asphalt Finisher 2,396
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Budget Year 2018-2020 and 2020-2021

1168

' Div‘isipn_ ‘ Fund ’ Job ,(idde_ " Job Title . FER Low | Type ‘High, 291‘3;}?5.2 0 2022{?”
109672 AIR 17960 AIR 7410 _C Automotive Service Worker 2338 B 2,842 6.00 6.00
Facilities Op Annual | 7457 ¢ Sign Worker 2407 B 2,926 5.00 5.00

Account Ctil - 7555 ¢ Asphalt Worker 2315 B 2816 200 2.00

7510_C Lighting Fixture Maintenance Worker 2,006 B 2,437 10.00 10.00

7514_C General Laborer 2270 B 2,760 30.00 30.00

9240 _C  Airport Electrician 3816 B 4,638 21.00 21.00

9241_C  Airport Electrician Supervisor 4,148 B 5,043 3.00 3.00

9242 C  Head Airport Electrician 4356 B 5285 1.00 1.00

9345 C  Sheet Metal Supervisor | 4,030 B 4,899 3.00 3.00

A TEMPM_E Temporary - Miscellaneous 0 B 0 3.41 3.31
Cpivision Total: - o L TR T T 0434 1,043.30°
109699 AIR 17960 AIR 0922 C  Manager | 4007 B 5,15 3.00 3.00
Operations &  Op Annual  ggo3 ¢ Manager i 4303 B 5491 24.00 24.00
Security Account Ctrl - 4qq4 "¢ Manager 1t 4638 B 5920 300  3.00
’ 0932 C  Manager IV 4981 ‘B 6,356 2.00 2.00

0933 C Manager V 5370 B 6,855 5.00 5.00

0943 C  Manager VIil 6989 B 8,918 2.00 2.00

0955 C Deputy Director V 6983 B 8918 1.00 1.00

1044 _C 1S Engineer-Principal 4,921 B 6,190 1.00 1.00

1406_C  Senior Clerk 1,995 B 2,427 2.00 2.00

1444 C  Secretary | 2,090 B 2,541 1.00 1.00

1446_C Secretary |l 2419 B 2,941 3.00 3.00

1450 G Executive Secretary | 2634 B 3202 3.00 3.00

1706_C Telephone Operator 1910 B 2322 6.00 6.00

1822_C  Administrative Analyst 3,112 B 3,783 3.00 . 3.00

1823 _C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00

1824 C Principal Administrative Analyst 4198 B 5,103 3.00 3.00

1825 C  Principal Administrative Analyst 1l 4598 B . 5590 1.00 1.00

1842 _C Management Assistant 2,864 B 3,481 3.00 3.00

’ 1844 C Senior Management Assistant 3,282 B 3,989 2.00 2.00

1929 C  Parts Storekeeper 2366 B 2876 1.00 1.00

5207_C Associate Engineer 4160 B 5056 3.00 3.00

5288_C  Transportation Planner il 3,774 B 4,587 1.00 1.00

5290 C  Transportation Planner IV 4475 B 5438 4.00 4.00

7362_C  Communications Systems Technician 4,007 B 4,871 2.00 2.00

7368 _C Senior Communications Systems Technician 4638 B 5638 1.00 1.00

9144_C Investigator, Taxi and Accessible Services 3,307 B 4,019 7.00 7.00

9202 C  Airport Communications Dispatcher 291 B 3,635 29.00 29.00

9203_C  Senior Airport Communications Dispatcher 3,297 B 4,007 10.00 10.00

9204_C  Airport Cornmunications Supervisor 3549 B 4315 2.00 2.00

9212 C  Airport Safety Officer 3,158 B 3,839 19.00 19.00

9213 C  Airfield Safety Officer 3,395 B 4,127 46.00 46.00

9220_C  Aviation Security Operations Supervisor 3,706 B -4,504 6.00 6.00

9221_C  Airport Operations Supervisor 4,077 B 4,954 10.00 10.00

‘9234 C  Airport Security ID Technician 2,195 B 2,667 20.00 20.00

9236_C  Airport Ground Transportation Technician 2185 B 2,667 6.00 6.00

9247 C Airport Emergency Planning Coordinator 3462 B 4,208 3.00 3.00

TEMPM_E Temporary - Miscellaneous 0 B 0 7.12 6.89

109711AIR  17960AIR 0932 C B 6356 1.00 1.00
Design & Op Annual 1043 C IS Engineer-Senior 4575 B 5754 1.00 1.00
Construction  AccountCtil 4044 ¢ |3 Engineer-Principal 4921 B 6190 1,00 1.00
1052_C - IS Business Analyst 3,331 B 4,189 2.00 2.00

1053 _C IS Business Analyst-Senior 3,865 B 4,850 1.00 1.00

1064_C 1S Business Analyst-Principal 4464 B 5616 2.00 2.00

1082_C IT Operations Support Administrator I 2566 B 3,180 1.00 1.00

1823_C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00

5207_C  Associate Engineer 4,160 B 5,056 49.00 49.00

5208 C Industrial Engineer 4,160 B 5,056 1.00 1.00




Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 2018-2020 and 2020-2021
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o Division, e F”ﬁ‘é’ : '_}Jc}jb ‘(A'{)lodeb L Job Title v o ' ‘| Low | Type '_‘f.n‘gn » ?‘?1[?%’2._9 2°2§T2E°21 :
109711 AIR 17960 AR 5211 _C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 - 6.00 6.00
Design & OpAnnual 5312 ¢ Engineer/Architect Principal 6470 B 7,865 1.00 1.00
Construction  Account Gl 551670 Ghief Surveyor 4496 B 5465 1,00 1.00
5241 _C Engineer 4815 B 5855 28.00 28.00
5261_C Architectural/landscape Architectural Assistant 3,119 B 3,791 9.00 9.00
] '
5265 _C Architectural Associate | 3,574 B 4,344 5.00 5.00
5266_C  Architectural Associate I 4160 B 5056 8.00 8.00
5268 _C . Architect 4815 B 5855 4.00 4.00
5272 C Landscape Architectural Associate I 4,160 B 5,056 2.00 2.00
5305_C Materials Testing Technician 2642 B 3,212 2.00 2.00
5310_C ' Sunle_y Assistant | 2,681 B 3,259 2.00 2.00
5312_C Survey Assistant i 3,014 B 3,664 2.00 2.00
5314 C Survey Associate 3472 B 4,220 2.00 2.00
5362_C Engineering Assistant 2,667 B 3,242 2.00 2.00
5364_C Engineering Associate | 2,956 B 3,594 5.00 -5.00
5366_C Engineering Associate 1| 3423. B 4,160 7.00 7.00
5502_C Project Manager | 5424 B. 5424 2.00 2.00
5504_C Project Manager || 6,276 B 6,276 6.00 6.00
5506_C Project Manager lli 7619 B 7,619 4.00 4.00
5508 C Project Manager IV 8,498 B 8,498 3.00 .3.00
5601_C Utility Analyst 2460 B 3,818 "1.00 1.00
63i18_C Construction inspecior 3610 B 4,389 12.00 12.00
6319_C Senior Contruction Inspector 3,981 B 4,839 5.00 5.00
7316_C Water Service Inspector 3617 B 4,397 1.00 1.00
9255 _C . Airport Economic Planner 4453 B 5412 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 265 - 2.56
109711 AIR 18000 AIR 0941_C Manager VI 5766 B 7,358 1.00 1.00
Design & Overhead g2 ¢ Manager VIl 6,177 B 7,883 1.00 1.00
Construction  OHF. 0954 C  Deputy Director IV 6564 B 8377 1.00 1.00
0955_C  Deputy Director V 6,989 B 8918 1.00 1.00
1070_C IS Project Director 4921 B 6,190 1.00 1.00
1406_C Senior Clerk 1,995 B 2,427 2.00 2.00
1444 C Secretary | 2,090 B 2,541 1.00 1.00
1446_C Secretary 1l 2419 B 2,941 2.00 2.00
1450_C Executive Secretary | . ; 2634 B 3,202 2.00 2.00
1452_C  Execulive Secretary Il ) 2,808 B 3,523 1.00 1.00
1820_C Junior Administrative Analyst 2,366 B 2876 2.00 2.00
1822_C Administrative Aha!yst 3,112 B 3,783 3.00 3.00
1823 C Senior Administrative Analyst 3,627 B 4,408 5.00 5.00
1824 _C Principal Administrative Analyst 4198 B 5,103 2.00 2.00
1844 _C Senior Management Assistant 3,282 B 3,989 1.00 1.00
5174 C Administrative Engineer - 5179 B 6,295 -2.00 2.00
5211_C Engineer/Architect/Landscape Architect Senior 5,575 B 6,776 6.00 6.00
. 5212 C Engineer/Architect Principal - 6,470 B 7,865 3.00 3.00
T 5272 C Landscape Architectural Associate I 4,160 B 5,056 1.00 1.00
- 5504_C Project Manager il 6,276 B 6,276 1.00
6318_C Construction inspector 3610 B 4,389 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 2.61
109717 AR~ 17960AIR 0922 C  Managerl - B 5115 100
Planning OpAnnual " 0931 C  Manager lii 4,638 B 5920 1.00
Division Account Gt 5064 ¢ Airport Noise Abatement Specialist 2912 B 3540 2.00
5271_C Senior Airport Noise Abatement Specialist 3171 B 3,854 2.00
5278 C Pianner H 3,180 B 3,865 1.00
5283_C Plarner V 5310 B 6,453 2.00
5291_C Planner HI 3,774 B 4,587 2.00
5293_C Planner IV 4475 B 5,438 1.00
5298 _C Planner il-Environmental Review 3774 B 4,587 1.00
5299 C Planner {V-Environmental Review 4475 B 5438 2.00



Annual Salary Ordinance (2 year) (Commitiee Recommended)” Budget Year 2018-2020 and 2020-2021

" “Division | Fund " |JobCode| © . ‘JobTile . * . | Low|Type| High | 20122020 | 20202021
Division Total: - T e CELRE T 1800, 15.00.
109730 AIR Fire 17980 AR 1450_C  Executive Secretary | 2,634 3,202 1.00 1.00
Bureau - Op Annual . )

~ Account Cirl

100732 AR 17960 AR 9255.C  Airport Economic Planner
Police Bureau  Op Annual .
_ AccountCti

228937 AR 17960AIR 0922 C  Managerl . 4007 B 5115 100 . 1.00
BureauOf ~ OpAnnual 931 ¢ Manager Il : - 4638 B 5920 5.00 5.00
Admin & Policy  AccountCtil - 4q35 ¢ panager Iv ' . 4981 B 6,356 3.00 3.00
0933 C Manager V ) 5370 B 6,855 “1:.00 1.00
0941_C Manager Vi . 5766 B 7,358 1.00 1.00
0953 C Deputy Director Il ‘ 5766 B 7,358 1.00 1.00
0955_C  Deputy Director V 6,989 B 8918 1.00 1.00
1204 C Senior Personnel Clerk 2479 B 3,014 3.00 3.00
1220 _C Payroll and Personnel Clerk 2461 B 2,991 4.00 4.00
1222 G Senior Payroll And Personnel Clerk 2700 B 3,282 3.00 3.00
1241_C Human Resources Analyst 2,683 B 3,948 11.00 11.00
1244 _C  Senior Human Resources Analyst 3,791 B 4607 10.00 10.00
1246_C Principal Human Resources Analyst 4,496 B 5,465 1.00 1.00
1250_C  Recruiter ' 3791 B 4,607 1.00 1.00
1406_C Senior Clerk 1,995 B - 2,427 3.00 3.00
1446_C Secretary i 2419 B 2,941 2.00 2.00
1450_C Executive Secretary | : 2634 B 3,202 2.00 . 2.00
1452_C Executive Secretary 1l 2898 B 3,523 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 3.00 3.00
1824 _C Principal Administrative Analyst 4,198 B 5,103 5.00 5.00
1825_C Principal Administrative Analyst Il 4598 B 5590 2.00 2.00
1842 C Management Assistant 2,864 B 3,481 1.00 1.00
5177 C Safety Officer 4,653 'B 5,655 1.00 1.00
5644 C Principal Environmental Specialist 4,160 B 5,056 1.00 1.00
6130_C  Safety Analyst 4,220 B 5129 200 | 200
6137_C  Assistant Industrial Hygienist 3,180 B 3,865 1.00 1.00
6139_C Senior Industrial Hygienist 4653 B 5655 1.00 1.00
‘8139 C°  Industrial Injury Investigator 2739 B 3329 1.00 1.00
9774_C  Senior Community Development Specialist | 3413 B 4,148 1.00 1.00
9910 _C Public Service Trainee 0 C 0 2.00 - 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 3.08 2.99
228937 AIR 17970 AIR 0932_C  Manager IV 4981 B 6,356 100 - 1.00
BureauOf ~ OpAnnual 4840 G Junior Management Assistant : 2521 B 3086 . 1.00 1.00
Admin & Policy  Authority Ctrl 74" Employment & Training Specialist Il - 2977 B. 3617 200  2.00
9708 _C Employment & Training Specialist VI 4290 B 5214 2.00 2.00
TEMPM_E Temporary - Miscellaneous B 0 5.26 4.67
Bivicion Total B gt S e e 8934 o

228093 AIR  17960AR 0922 C  Manager|l

B 5115 200 200

Communications Op Annual g3 ¢ Manager If B 5491 4.00 4.00
&Mrking  AccountCtl noat™c Manager li B 5920 1.00 1.00
‘ 0932._C  Manager IV B 6356 - 100 1.00

0933_C Manager V ‘B 6,855 4.00 4.00

-0941_C Manager Vi . B 7,358 1.00 1.00

0955_C Deputy Director V B 8,918 1.00 1.00

1312_C Public Information Officer B 3480 - 1.00 1.00

1404_C Clerk B 2,338 0.50 0.50

1406_C Senior Clerk B 2427 1.00 1.00

1446_C Secretary |i B 2941 1.00 1.00

1452_C  Executive Secretary li B 3,523 3.00 3.00

1760_C Offset Machine Operator B 2707 2.00 2.00

1762_C Senior Offset Machine Operator 2222 B 2700 1.00 1.00
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Annual Salary Ordinance (2 year) {Committee Recommended) . Budget Year 2018-2020 and 2020-2021

2019-2020 | 2020-2021

- Division .- | " Fund’ |JobCode| - "% - JobTitle - - | Low |Type| High |2 00
228993 AIR 17960 AIR 1764_C Mail And Reproduction Service Supervisor 2,857 - B 3472 1.00 1.00
- Communications Op Annual 1823 G Senior Administrative Analyst 3627 B 4,408 1.00 1.00
& Mrking Account Cirl 1827 _C Administrative Services Manager - 3,664 B 4453 1.00 1.00
1840_C Junior Management Assistant - 2,521 B 3,066 3.00 3.00
1842 C Management Assistant 2,864 B 3,481 1.00 1.00
1844_C Senior Management Assistant 3,282 B 3,989 1.00 1.00
5322_C  Graphic Artist 2,275. B . 2904 2.00 2.00
5330_C Graphics Supervisor 3,104 B 3,774 1.00 1.00
9251 C Public Relations Manager 4,538 B 5517 2.00 2.00
9254 C Airport Communications Officer ' 3,517 B 4277 2.00 2.00

0 B

TEM

0 005 . 005
T ek "3k
T 183288 1,931.76;
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Department ART Arts Commlssuon

. Dw:smn Fund K 0 b Code HEREE . L | Low | Type ngh 3911?%?29 "20'2!?’;%50’211 )
163646 ART 10010 GF- 1824 Cc Principal Administrative Analyst 4,198 B 5,103 0.50 0.50
Public At & . Annual 1840_C  Junior Management Assistant 2521 B 3,066 0.85 1.00
Collections  Authority Qtrl 1842_C  Management Assistant . 2,884 B 3,481 1.00 1.00
. 1844 _C Senior Management Assistant 3,282 B 3,989 1.00 1.00
163646 ART 10060 GF 1824_C  Principal Administrative Analyst 4,198 B 5,103 0.10 0.10
Publie At &  Work Order k :
Collections

‘;Dlwsnon Total U ERS CeE T L
163647 ART 11750 SR 1840_C  Junior Management Asswtant

Street Artist  Arts Com-Stit 1842 ¢ Management Assistant
Program Amsl Prog )

fDMslon TOtal R S ek e e A
163648 ART 10010 GF 1840 C  Junior Management Assistant 2521 E
Municipal Annual 1842_C  Management Assistant

Galleries . Authonty cir 1844 _C Senior Management Assistant
3524 C Principal Museum Preparator ,

‘Dlwston Total: f': '4"-‘“ o

163649 ART 11740 SR 0923  C Manager i

Civic Design  Arts Com- 1840_C  Junior Management Assistant
Public Arts

187644 ART 10060 GF 1840_C  Junior Management Assistant ' 2521 B 3,066 1.00 1.00
Community ~ Work Order 1842 ¢ Management Assistant 2,864 B 3481 1.00 1.00
Investments :
187644 ART 11802 SR 1822_C  Administrative Analyst ' 3112 B
Community  Culture & 1824 C  Principal Administrative Analyst 4198 B
Investments ?:: Hotel 1840 C Junior Management Assistant 2521 B
1842 C Management Assistant 2864 B
1844.C Senior M?ﬂagem_ent. Assistant - 3282 B
220000 ART 10000 GF  0923.C  Manager fi | 4303 B
Administration Annual 0951_C  Deputy Director | 4,007 . B.
Account Cil - 964 ¢ pepartment Head | , . 4981 B
1314 C Public Relations Officer 3423 B
1452 C Executive Secretary Il . ’ 2,808 B
1632_C Senior Account Clerk 2390 B
1634_C Principal Account Clerk 2700 B
1657_C Accountant IV - 4039 B.
1822 C Administrative Analyst co 3112 B
©.1823_C  Senior Administrative Analyst 3627 B
1840_C Junior Management Assistant S 2521 B
1842_C Management Assistant 2,864 B
1844_C Senior Management Assistant 3282 B
TEMPM_E Temporary - Miscellaneous ' ] B
© 229000 ART 10060 GF 1824_C  Principal Administrative Analyst 4198 B
Administration Work Order 1840 G Junior Management Assistant 2521 B
' 1842_C  Management Assistant 2,864 B
B

1844_C Senior Management Assistant 3,282
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

Department ASR Assessorl Recorder

T : R R A .| 2019-2020 | 2020-2021
Dw_xsnon R EE Fund . Job Code SR JoletIe Sk Low Type High CETE ~ FTE - -
196644 ASR 10000 GF 1822 C Admmxstratwe Analyst . » 3,112 - B 3,783 1.00 1.00
Transactions  Annual . 1823_C  Senior Administrative Analyst 3,627 4,408 2.00 2.00

Account Ctrl

B
4215 C Assessor-Recorder Senior Office Specialist 2534 B 3,232 13.00 13.00
’ B 0 ’ 0.1“(‘) Q.09

TEMPM E Temporary - Miscellaneous

: DIVISIOH Total

196645 ASR 10000 GF 4215_ C Assessor—Recorder Semor Office Spemallst 4 2 534A B

Exemptions  Annual TEMPM_E Temporary - Miscellaneous 0 B
Ac_countCtrl‘ e ] S

'»Dlwsxon Total e A S ) TR .
196646ASR 10000 GF 0922 C Manager | 4,007

B
Public Service Annual 0931.C  Manager lll 4638 B
Account Ctrl 1842 C Management Assistant 2,864 B
4213 C Assessor-Recorder Office Assistant 2,064 B
4214 C  Assessor-Recorder Office Specialist 2,293 B
4215 C Assessor-Recorder Senior Office Specialist 2534 B
TEMPM_E Temporary - Miscellaneous 0 B
>D|v15|on Total: - R o S AT -—;, 3 MVA__
220011 ASR 10000 GF 0931 C  Manager Il 4638 B
Real Property Annual 0933 C  ManagerV 5370 B
Account Clit - a5 peputy Director il 5766 B
1042_C 1S Engineer-Joumney 4127 B
1820 C  Junior Administrative Analyst : 2,366 B
1822_C  Administrative Analyst 3,112 B
1823 C Senior Administrative Analyst ) 3,627 B
1824 C Principal Administrative Analyst 4,198 B
4213 C Assessor-Recorder Office Assistant 2,064 B
4215_C Assessor-Recorder Senior Office Specialist 2534 B 3,232 1.00 1.00
4261_C Real Property Appraiser 3,087 B 3,752 31.00 31.00
4265_C Senior Real Property Appraiser 3,574 B 4,344 10.00 10.00
4267 _C Principal Real Property Appraiser 4136 B 5,027 7.25 7.25
TEMPM_E Temporary - Miscellaneous : 0 B 0 0.10 0.09
229011 ASR 10020 GF 0931_C Manager 1li . 4638 B 5920 1.00 1.00
Real Property Continuing 0941 _C  Manager VI 5766 B 7,358 1.00 1.00
Authority Gttt 443 ¢ IS Engineer-Senior : 4575 B 5754 - 1.00 1.00
1052_C 1S Business Analyst 3,331 B 4,189 1.00 1.00
10563 _C 1S Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1054 C IS Business Analyst-Principal 4464 B 5616 3.00 3.00
1063 _C IS Programmer Analyst-Senior 3,494 B 4,399 1.00 1.00
1822 _C Administrative Analyst 3112 B 3,783 2.00 2.00
1823 _C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824 _C Principal Administrative Analyst 4,198 B 5,103 1.00 1.00
4222 C Senior Tax Auditor-Appraiser 3,674 B - 4,344 1.00 1.00
4224 C Principal Tax Auditor-Appraiser 4,136 B 5,027 2.00 2.00
5504_C  Project Manager Il 6,276 B 6,276 1.00 -1.00
2238011 ASR 10060 GF 4261_C Real Property Appraiser 3,087 B 3,752 6.00 6.00
Real Property Work Order 4265 C  Senior Real Property Appraiser 3574 B 4,344 11.00 11.00
4267_C Principal Real Property Appraiser 4,136 B 5027 4.75 4.75
229011 ASR 12550 SR 1053_C IS-Business Analyst-Senior 3,855 B 4,850 1.00 1.00
Real Property Grants; GSF 1820 ¢ Junior Administrative Analyst 2,366 B 2876 1.00 0.00
Continuing 4553 ¢ senior Administrative Analyst 3,627 B 4,408 1.00 1.00
4265 C Senior Real Property Appraiser } 3674 B 4344 1.00 0.00
bwison Total™. el LT e T od0 40808
_25951 2 /Kéé 10666 G 0931.C  Manager Il - 4638 B 5920 100  1.00
Personal Annual 1820_C  Junior Administrative Analyst 2,366 B 2,876 2.00 2.00
Property AccountCirl 4405 ¢ Administrative Analyst 3112 B 3,783 1.00 1.00
4213 C Assessor-Recorder Office Assistant 2,064 B 2,509 4.00 4.00
4215 C Assessor-Recorder Senior Office Specialist 2534 B 3232 1.00 1.00
4216 C Assessor-Recorder Operations Supervisor 3,09 B 3,783 0.77 1.00
4220 C Tax Auditor-Appraiser 3,087 B 3,752 8.00 8.00

18
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Annual Salary Ordinance (2 year} (Committee Recommended)

Budgef Year 2018-2020 and 2020-2021

2156 s

IDivision Total:, -~
' ASR Department Total” ' , L

17

1175

Office Specialist

253

“Division |. Fund ' [JobCode| .  JobTite . Low | Type | High [ 2019:2020 | 2020-2021
229012 ASR 10000 .GF. 4222_C  Senior Tax Auditor-Appraiser 3574 B 4,344 -7.00
Personal Annual 4224_C  Principal Tax Auditor-Appraiser 413 B 5,027 3.00
Property Account Ctrl TEMPM E 0 B 0 233
‘Division Total: --.7x S T T L. 3010 3026
229014 ASR 10000 GF ,Ogéé_C Manager | 4,007 B 5,115 2.00
Administration Annual . 0923 C  Manager Il 4303 B 5491 2.00

Account Ctt 953 ¢ Deputy Director 5766 B 7,358 1.00
1042_C - 1S Engineer-Journey 4127 B 5192 0.25
1052_C IS Business Analyst 3331 B 4,189 1.00
1053_C IS Business Analyst-Senior 3,865 B 4,850 1.00
1071_C IS Manager 5,165 B 7,358 1.00
1082_C IT Operations Support Administrator II 2,566 B 3,180 1.00
1222_C  Senior Payroll And Personnel Clerk 2700 B 3,282 1.00
1241_C Human Resources Analyst 2,683 B 3,948 2.00
1244 _C Senior Human Resources Analyst 3,791 B 4,607 1.00
1630_C " Account Clerk 2,064 B 2509  1.00
1632 C Senior Account Clerk 2390 B 2,904 1.00
1654_C  Accountant ! 3490 B 4,242 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 4.00
1842_C Management Assistant 12,864 B 3,481 1.00
4290 C  Assessor 8,046 B 8,046 1.00
TEMPM_E Temporary - Miscellaneous " B 0 0.10
Division Totali- . . L eecl R LwEsii T 1223
229015 ASR * 10000 GF 0931_C  Manager Ili 4638 B 5920 1.00
Recorder Annual 1822 C  Administrative Analyst 3,112 B 3,783 0.50
' Account Ctrl 4215 _C Assessor-Recorder Senior Office Specialist 2534 B 3,232 ) 4.80
4310_C Commercial Division Assistant Supervisor 3,006 B 3,763 1.00
- TEMPM_E Temporary - Miscellaneous 0 B- 0 0.10
229015 ASR 12610 SR 1042_C 1S Engineer-Journey 4127 B 5,192 - 075
Recorder State Auth 4053 G IS Business Analyst-Senior 385 B 4,850 1.00
Special ReV. 4693 ¢ 1T Operations Support Administrator il 3119 B 3865 1.00
1752_C Senior Microphoto/lmaging Technician ‘2243 B 2,727 2.00
1822_C  Administrative Analyst : 3,112 B 3,783
4214 C Assessor-Recorder Office Specialist 2293 B 2,787
sor-Recorder Seni B 3232



Annual Salary Ordinance {2 yéar) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

Department: BOA Board Of Appeals - PAB

v P n e LR 190492020 | 2020-2021
| Low. | Type ' High | ™" cpg =1 " ppg s

E [‘)-vi\vli“sioi'lvb,' Fund ’ Jolé Cp'de SRR o -/ Job Tltle

232076 BOA 10000 GF 0961 C  Department Head | 4981 B 6,35 1.00 1.00
/Eioard |0f Annual | 8106_C Legal Process Clerk 2,090 B 2,541 3.00 3.00
fpbodls - AccountCll . g173 ¢ LegalAssistant 3,610 '

‘Division Tota:

A Departiment Total © -
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Annual Salary Ordinance (2 year) (Commitiee Recornmended) Budget Year 2019-2020 and 2020-2021

Department BOS Board of Supervnsors

207666 BOS 10000 GF 1130_Q Youth Commission Advisor . 2366 B 2878 1.00 1.00
Youth Annual 1362_C  Special Assistant Ii1 2030 B 2468 . 2.00 2.00
Commission Account Ctrl . -
‘Division Tofal © [T T T LT T R 300 T30
207667 BOS 10000 GF 1492_C  Assistant Clerk, Board of Supervisors 3610 B 4,389 1.00 1.00
Sunshine Ord Annual
Task Force ~ Account Ctrl ) o o
i N SRS TR R o100 00
229018 BOS 10000 GF - 0923 C Manager i . ’ ‘ 4, 303 B 5491 1.00 1.00
Clerk Of The  Annual 0952_C - Deputy Director II . 4638 B 5920 3.00 3.00
Board Account CtIl 4965 ¢ DepartmentHead Il . : 6564 B 8377 100 100
10583_C IS Business Analyst-Senior ) 3,855 B 4,850 1.00 1.00
1093_C IT Operations Support Administrator !H 3,119 B 3,865 1.00 1.00
1094_C [T Operations Support Administrator IV 3,791 B 4,698 1.00 1.00
1244 C Senior Human Resources Analyst 3,791 B 4,607 1.00 - 1.00
1406_C Senior Clerk 1905 B 2427  3.00 3.00
1426_C Senior Clerk Typist ) 2195 B 2,667 1.00 1.00
1454_C  Executive Secretary il ] 3,150 B 3,827 1.00 1.00
1492 C . Assistant Clerk, Board of Supervisors . 3610 B 4,389 5.00 500 -
1654_C Accountant Il ' 3,490 B 4,242 1.00 1.00
1823 C  Senior Administrative Analyst 3627 B 4,408 1.00 1.00
118_C l.egislative Clerk . 2912 B 3540 . 3.00 3.00
TEMPM_E Temporary - Miscell'anep\{s ) 0 B 0 0.29 028 '
DivisionTotal: . " SRS SR Boar 2629 2428
229019 BOS 10000 GF 0922 C Manager | ’ ' 4,007 B 5/115 1 .00
Assessment  Annual 1406_C  Senior Clerk 1,905 B 2,427 1.00
Appeals  AccountClil 4496 ¢ Senior Clerk Typist ~ 2195 B 2667 100
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00
TEMPM_E Temporary- Miscellaneous 0 B 0 0.08
Dwrsnon To" K RO N " LT T T "T' 'f' CTon T R ” T ""’:"- 'V 410 . 4 09':
255050 BOS, 10000 GF 0720_C 4813 B 4813 1100  11.00
Supervisors  Annual . 1364 C  Spedial ASS|stantV o 2349 B 2,857 8.46 11,00
‘ Account Cil™ 1a35 ¢ Legislative Assistant - © 3g81 B 4475 3300 3300
B

) _ TEMPM_E Temporary - Miscellaneous 0
‘Dwas:onTotaI : N e S N S ey
',BOS Department Total

. 1177



Annual Salary Ordi {2 year} (C Rex ded Budget Year 2018-2020 and 2020-2021
Department: CAT City Attornéy
e P e N o o e -l
229042 CAT 10000 GF 0922 C Manager | 4,007 B . 5,115 1.00 1.00
“City Attorney  Annual Account gg31 ¢ Manager Il 4638 B 5920 3.00 3.00
Ctr 0932_C * Manager IV 4981 B 6356 200 2.00
0941_C  Manager VI 5766 B 7,358 1.00 1.00
1032_C IS Trainer-Journey - 3119 B 3,791 1.00 1.00
. 1041_C 1S Engineer-Assistant 3,728 B 4,688 1.00 1.00
1043 C 1S Engineer-Senior. 4,575 B 5754 1.00 1.00 -
1071_C 1S Manager 5,165 B 7,358 1.00 1.00
1093 _C IT Operations Support Administrator 11l 3119 B 3,865 1.00 1.00
1094_C IT Operations Support Administrator v 3,791 B 4,698 1.00 1.00
1095_C IT Operations Support Administrator V 4078 B 5,056 1.00° 1.00
1222_C  Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
© 1406_C  Senior Clerk 1,995 B 2427 .3.00 3.00
' 1408_C Principal Clerk 2,634 B 3,202 1.00 1.00
1424_C . Clerk Typist 2,001 B 2432 3.00 3.00
1426_C Senior Clerk Typist 2185 B 2,667 2.00 - 2.00
1458_C  lLegal Secretary | 2808 B 3413 39.50 30.50
1460_C - Legal Secretary Ii 3,020 B 3,671 12.00 12.00
1474 C Claims Process Clerk 2270 B 2,760 1.00 1.00
1522 C Confidential Secretary To City Attorney 3372 B 4,097 1.00 1.00
1632_C - Senior Account Clerk 2,390 B 2,904 5.00 - 5.00
1634_C  Principal Account Clerk 2700 B 3,282 1.00 1.00
1654 _C Accountant 11l 3490 . B 4,242 1.00 - 1.00
1824 _C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
1840_0 Junior Management Assistant 2521 B 3,068 1.00 1.00
3616_C Library Technical Assistant | 2,583 B 3,140 "1.00 1.00
8113_C Court Clerk o 3,171 B 3,854 1.00 . 1.00
8151_C Claims Investigator, City Attorney's Office 3735 B 4,538 31.60 31.60
8152 C Senior Claims Investigator, City Attorney's 4117 B 5,005 6.00 6.00
. Office . :
8173_C Legal Assistant 2,971 B 3,610 477 5.00
8177_C  Attorney (Civil/Criminal) 4548 B 7,966 134.54 135.00
8181_C  Assistant Chief Attorney | 7392 B 8986 17.00 17.00
8182_C Head Attorney, Civil And Criminal 7,040 B 8,558 16.00 16.00
8183 _C - Assistant Chief Attorney |} 7,763 B. 8,435 4.00 4,00
8193 C Chief Attorney | (Civil & Criminal) 7844 B 9,536 2.00 2.00
8197_C City Attorney 10,667 B 10,667 1.00 1.00
9155 C Claims Investigator 3,752 B 4,561 6.00 6.00
9166_C Senior Claims Investigator 4136 B 5,027 1.00 1.00
9157_C Claims Adjuster 4,136 B '5,027 6.00 6.00
AB44_C  Confidential Chief Attorney Il, (Civil & Criminal) 8,112 ©~ B 9,861 3.00 3.00
. TEMPM_E Temporary - Miscellaneous 0 B 0 1.93 1.87
229042 CAT 13490 SRCity 0931_C  Manager lii 4638 B 5920 1.00 1.00
City Atorney  Attomey-Special 1458 ¢ Legal Secretary | 2808 B 3413 2.00 2.00
Rev 8173_C Legal Assistant 2,971 B 3,610 3.00 3.00
8177_C .  Attorney (Civil/Criminal) . 4548 B 7,966 8.00 8.00
Dmsmn Tot . et b il 3 3734 337§71
CAT Department Tot 34 337.97)
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Annual Salary Ordi (2 year) (C § Rece ded)

Department: CFC Children & Families Commsn

Budget Year 2018-2020 and 2020-2021

Division |- -Fund .- |JobCode| - “i- = JobTiti _Low | Type | High 201:1%020 ;2?2;%’31
229047 CFC 11000 SR CFC 0961_C  Department Head | 4981 B 6,356 1.00 1.00
~ Children & ContinuingAuthorityCtrl 9772 ¢ Community Development Specialist 2948 B 3583 2.60 2.60
(F:f)’;‘r'fssn " 9774_C  Senior Community Development Specialist] 3,413 B 4,148 2.00 2.00
) 9775_C  Senior Community Development Specialist (I 4,047 B 4919 4.00 4.00

220047 CFC 11020 SR 1822_C  Administrative Analyst B 3783 . 077 1.00
Children&  Children&FamiliesGrants 1g23 ¢ Senior Administrative Analyst B 4,408 1.00 1.00
Ei’;‘l’r'f; Fed 9772.C  Community Development Specialist B 3583 1.40 1.40
9774_C  Senior Community Development Specialist | B 4,148 3.00 3.00

“Division Total: R e . ST BT 16,00
'CFC Department Tota L MBTT 716,00

1179




Annual Salary Ordinance {2 year) (Commitiee Recommended) Budget Year 2019-2020 and 2020-2021

Department: CHF Children;Youth & Families

b _ - SRR : FTE. " " FTE ~
229218 CHF 10000 GF Annual  0962_C Department Head I - 6,177 B 7,883 1.00 1.00
Children;Youth Account Ctri
& Families :
229218 CHF 10020 GF 0923_C  Manager |l . ) 4303 B 5491 1.00 1.00
Children;Youth Continuing 0931 C  Manager Il 4638 B 5920 1,00 1.00
&Families  Authority Ctr 1822_C  Administrative Analyst : 3112 B 3783 100  1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
1824_C Principal Administrative Analyst 4198 B 5103 1.00 1.00
1842 C Management Assistant 2864 B 3,481 0.23 0.00
1844_C Senior Management Assistant 3,282 B .3,989 0.77 1.00
9770_C Community Development Assistant 2343 B 2,849 1.23 1.00
9772_C Community Developmént Specialist 2948 B 3,583 077 - 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.16 0.16
229218 CHF 11180 SR Child TEMPM_E Temporary - Miscellaneous 0 B 0 0.36 0.36
Children;Youth Youth&Fam-Grants :
& Families )
229218 CHF 11190 SR Children 0922_C  Manager | i 4,007 B 5115 3.00 3.00
Chiidren;Youth and Youth 0931_C  Manager Hl ’ 4638 "B 5920  1.00 1.00
& Families 0952_C  Deputy Director il 4638 B 5920 2.00 2.00
1052_C 1S Business Analyst 3,331 B 4,189 1.00 1.00
1054_C 18 Business Analyst-Principal 4464 B 5616 1.00 1.00
1224_C - Principal Payroll And Personne! Clerk 2977 B 3817 1.00 1.00
1312 _C Public Information Officer 2,871 ‘B 3,490 1.00 1.00
1450_C Executive Secretary | 2634 B 3,202 1.00 1.00
1634_C Principal Account Clerk 2700 B 3,282 1.00 1.00
16564_C  Accountant I} 3490 B 4,242 1.00 1.00
1670_C Financial Systems Supervisor 4698 B 5710 1.00 1.00
1820_C - Junior Administrative Analyst 2366 B 2876 1.00 1.00
1822_C Administrative Analyst . 3,112 B 3,783 3.00 3.00
1823 C Senior Administrative Analyst 3627 B 4,408 7.90 7.90
1824_C Principal Administrative Analyst 4,198 B 5103 2.00 2.00
1825 _C Principal Administrative Analyst i 4598 B 5,590 1.00 1.00
1840_C  ‘Junior Management Assistant 2521 B 3,066 1.00 1.00
1842 _C Management Assistant . 2864 B ) 3,481 3.00 3.00
9770_C  Community Development Assistant 2343 B 2849 2.00 2.00
9772_C  Community Development Specialist 2,948 B 3,583 2.00 2.00
9774 C Senior Community Development Specialist | 3413 B 4,148 11.50 11.50
9775_C Senior Community Development Spécialist i 4047 B 4919 3.00 3.00
TEMPM_E Temporary - Miscellaneous 0 B 0 1.62 1.57
229218 CHF 13550 SR Public 0922 C Manager | 4007 B 5115 0.45 0.45
Children;Youth Protection-Grant 1823 ¢ Senior Administrative Analyst 3627 B 4,408 0.30 0.30
& Families 9775.C  Senior Community Development Specialist!l 4,047 B~ 4,919 0.50 0.50
229218 CHF 13720 SRPublic 0922 C  Manager | 4007 B 5115 1.32 1.55
Children;Youth Protection-Grant 1822 ¢ Administrative Analyst 3112 B 3,783 1.00 1.00
&Families  Sta 1823 C  Senior Administrative Analyst 3627 B 4,408 1.57 1.80
9774_C  Senior Community Development Specialist | 3413 B 4,148 0.50 0.50 .
9775_C  Senior Community Development Specialist 1I 4047 B 4919 0.50 0.50
B 0 0.10 0.00

D TEMPM_E Temporary - Miscellaneous . 0
_Division Total:: _ Tl T ) S
'CHF Department Total -~

22
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Department: CON Controller

Budget Year 2019-2020 and 2020-2021

‘Division | .- Fund 7 |JobCode |- "' - ‘yebTitle Low | Type | High |2019:2020 12020202

207672 CON 10000 GF 0931 C  Manager Il 4638 - B 5920 2.00 2.00

Budget & Annual 0953 C  Deputy Director Ill 5766 - B 7,358 1.00 1.00

Analysis Account Gl 4455 ¢ 1S Business Analyst-Senior 3855 B 4,850 1,00 1.00
1632_C Senior Account Clerk 2390 B 2,904 1.00 1.00
1634_C Principal Account Clerk 27000 B 3,282 1.00 1.00
1823 C Senior Administrative Analyst 3,627 B 4,408 5.00 5.00
1824_C  Principal Administrative Analyst 4198 B 5103 4,00 4.00

1825 € Principal Administrative Analystll 4, B

207673CON 10020 GF  0931.C  Managerll

Economic Continuing 1825 ¢ Principal Administrative Analyst [1 4598 B 5590

Analysis Authority Ctrl

“vsion Tia: L

207674CON 10020 GF  0931_C  Manager Il - 4638 B 5920

Public ~ ~ Continuing 0953 ¢ Deputy Director Iil 5766 B 7,358

Finance Authority Gt 4099 ¢ Administrative Analyst 3112 B 3783
1824 C Principal Administrative Analyst 4198 B 5,103
1825 _C Principal Administrative Analyst Il 4,588 B 5,580 5

229229 CON

Administration

229227 CON
Accounting

10000 GF
Annual
Account Cirt

10000 GF
Annual
Account Cirl

0922 C

0931_C
0955_C
1042_C
1053_C
1070_C
1003 C
1094_C
1222 C
1241_C
1244 C
1246_C
1574 C
1632_C
1649_C
1652_C
1654 C
1657_C
1682_C
1820_C

1823 C

1825_C
1827_C
1840_C
1842_C
TEMPM

0923_C
0931_C
0932_C
0933_C
0953 _C
1053_C
1054_C
1064_C
1452_C
1634_C
1652_C
1654_C

' Manag"erl R

E Temporary - Miscellaneous )

Manager Hi
Depﬁiy Director iil
Deputy Director V
IS Engineer-Journey
IS Business Analyst-Senior
IS Project Director .
IT Operations Support Administrator Iii
IT Operations Support Administrator |V
Senior Payroll And Personnel Clerk
Human Resources Analyst
Senior Human Resources Analyst
Principal Human Resources Analyst
Executive Assistant To The Controller
Senior Account Clerk
Accountant intern
Accountant Il
Accountant i
Accountant IV
Controlier

" Junior Administrative Analyst
Senior Administrative Analyst
Principal Administrative Analyst ti
Administrative Services Manager
Junior Management Assistant
Management Assistant

‘Manager H
Manager ili
Manager IV
Manager V
Deputy Director Il

IS Business Analyst-Senior

IS Business Analyst-Principal

IS Programmer Analyst-Principal
Executive Secretary 1i

_Principal Account Clerk
Accountant i

Accountant 11

23

1181

4,007
4,638
5,766
6,989
4,127
3,855
4,921
3,119
3,791
2,700
2,683
3,791
4,496
3,455
2,390
2,512
2,885
3,490
4,039
9,365
2,366
3,627
4,508
3,664
2,521
2,864

"4.303

4,638
4,981
5,370
5,766
3,855
4,464
4,069
2,898
2,700
2,885
3,490

B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B

WWWwWWWwWww W W W

5115

5,920
7,358
8,918
5,182
4,850
6,190
3,865
4,688
3,282
3,948
4,607
5,465
4,198
2,904
2,637
3,505
4,242
4,909
11,951
2,876
4,408
5,590
4,453

3,066

3,481
20

54911

5,920
6,356
6,855
7,358
4,850
5,616
5,119
3,623
3,282
3,505
4,242

11.77
21.54

12.00
22.00



Annual Salary Ordinance (2 year) (Committee Recommended)

Budge! Year 2018-2020 and 2020-2021

Cowsion | Fund[dobCose[ . sabTits Cow [1yps] pign [ [
229227 CON 10000 GF 1657_C Accountant IV 4039 B . 4,909 9.00 9.00
Accounting  Annual 1670_C  Financial Systems Supervisor 4698 B 5710 6.00 6.00
Account il 4800 ¢ Junior Administrative Analyst 2366 B 2,876 200  2.00

1822_C  Administrative Analyst 3,112 B 3,783 2.00 2.00

1823_C  Senior Administrative Analyst 3,627 B 4,408 1.00 1.00

1824_C -  Principal Administrative Analyst 4198 B 5,103 0.77 1.00

1825 C Principal Administrative Analyst Il 4598 B 5,590 3.00 3.00

1842 C Management Assistant 2,864 B 3,481 1.00 1.00

TEMPM_E Temporary - Miscellaneous B 0 0.45 0.43
Division Total: T L : L - 53 7043
229228 CON 10020 GF  1042_C 1S Engineer-Jouney 4127 B 5192 0.77 1.00
Citywide Continuing 1043 ¢ IS Engineer-Senior 4575 B 5754 0.77 1.00
Systems Authority Ctrl 465" |3 Business Analyst-Senior 3,855 B 4,850 154 277
1054_C 1S.Business Analyst-Principal 4,464 B 5616 1.54 2.00

. . 1070_C IS Project Director 4921 B 6,190 0.77 1.00

229228 CON 10060 GF 0931 C  Manager i 4638 B 5,920 1.00 1.00
Citywide Work Order 0932 ¢ Manager IV 4981 B 6,356 4,00 4.00
Systems 0933 C . ManagerV 5370 B 6855 1.00 1.00
0953 _C Deputy Director 11l 5766 B 7,358 1.00 1.00

1043_C IS Engineer-Senior 4575 B 5754, 3.00 3.00

1044_C IS Engineer-Principal 4921 B 6,190 1.00 1.00

1052_C - 1S Business Analyst 3,331 B 4,189 2.00 1.00

1053_C IS Business Analyst-Senior 3,855 B 4,850 25.38' 26.00

1054_C IS Business Analyst—Principal 4464 B 5616 .23.00 23.00

1063_C 1S Programmer Analyst-Senior 3,484 . B 4,399 1.00 1.00

1064_C 1S Programmer Analyst-Principal 4069 - B 5119 7.00 6.00

1070_C 1S Project Director 4921 B 6,190 5.00 5.00

1092 C IT Operations Support Administrator Il 2,566 B 3,180 1.15 3.00

1406_C Senior Clerk . 1,985 B 2,427 1.00 0.50

1820_C Junior Administrative Analyst 2,366 B 2,876 1.00 1.00

1822_C  Administrative Analyst . 3,112 B 3,783 1.00 1.00

1823_C Senior Administrative Analyst 3,627 B 4,408 4.00 4.00

1824 C Principal Administrative Analyst 4198 B 5,103 1.00 1.00

1825 C Principal Administrative Analyst 1] 4598 B 5,590 2.00 2.00

1842_C Management Assistant 2,864 B 3,481 1.00 1.00

TEMPM_E Temporary - Miscellaneous 0 B 2.00
Divigion Toll T R D e ST 06,37
229231 CON 10000 GF 0923 C Manager Il 4 4,303 B 1.00
Payroll Annual 0933 C  ManagerV 5370 B 1.00
AccountClil 4518 ¢ payroll Supervisor 3,462 B 2.00

1220 C  Payroll and Personnel Clerk 2,461 B 1.00

1222 C Senior Payroll And Personnel Clerk 2700 B 9.00

1224 C Principal Payroll And Personnel Clerk - 2,977 B 4.00

1404 C  Clerk 1924 B 2.00
| 1452 C  Executive Secretaryll 2,898 B ~1.00
L i R L 21.00°
275641 CON 10060 GF 0931_C Manager lll B 1.00
City Services  Work Order  gg53 ¢ Deputy Director Hl 5766 B 2.00
Auditor 1053 C IS Business Analyst-Senior 3,855 B 1.00
1684_C  Auditor Il 3681 B 18.00

1686_C Auditor 1l 4,136 B 8.00

' 1803 C  Performance Analyst | 2,604 B 5.00

- 1805_C Performance Analyst Il 3681 B 16.00

1822_C  Administrative Analyst 3112 B 1.00

1823_C  Senior Administrative Analyst 3627 B 1.00

1824 C Principal Administrative Analyst 4,198 B 2.00

1830_C Performance Analyst 1l - Project Manager 4,538 B 13.00

1844 C Senior Management Assistant 3282 B 1.00

1867_C. Auditor!| 2,604 B 4.00
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2018-2020 and 2020-2021

FE N A Yob Code | R o s [ 2019-2020 [2020-2021
___DIV‘ISV!:QH',H ) '_'FA”“‘?I . qupqu_z‘e e o Job Tntlg'-‘ Cw i Lov».{, _Typg _High . FTE .| . FTE
275641 CON 10060 GF 5408 _C Coordinator of Citizen Involvement 3,980 B 4,848 . 1.00 1.00
2"§,tsfef\"ces Work Order  TEMPM_E Temporary - Miscellaneous C 0 B 0 144 1.40 -
uditor . .

Bivsion Toiak | { L
CON Departrient Total - -
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Annual Salary Ordinance (2 year) (Commitiee Recommended) : ’ ) Budget Year 2018-2020 and 2020-2021

Department: CPC City Planning
o e 2019:2020 |'2020-2021

K -'ipi'vis'icin:; . Fund qob"_c@dé S JobTitle e : K gévy Type [High' | T e e e
109733 CPC 10000 GF ~ 0923_C  Manager | 4303 B 5491 1.00 1.00
Environmental Annual 0941 ¢ Manager Vi 5766 B 7,358 1.00 1.00
Planning Account Gl 4406 ¢ Senior Clerk 1995 B 2427 1.00 1.00
§275_C  Planner Technician 2275 B 2,766 2.00 2.00
5277.C  Planner| : 2616 B 3,180 1.00 1.00
5278 C Planner Il 3,180 B 3,865 6.00 6.00
5291._C  Planner i 3,774 B 4,587 2.00 2.00
5293 C  Planner IV 4475 B 5438 1.00 1.00
5298 C Planner 1l-Environmental Review 3,774 B 4,587 19.36 19.36
5299 C Planner IV-Environmental Review 4475 B 5438 8.00 8.00
TEMPM_E Temporary - Miscellaneous ‘ 0 B 0 0.77 . 0.74
109733CPC 10020 GF  5278_C°  Planner Il : 3180 B 385 . 1.00 1.00
Environmental Continuing 5291 ¢ Planner : 3774 B 4,587 1.00
Planning Authority Ctrl
DivistonTotalr,, - ;- o ou Saiil T T ST ‘ 4510
154644 CPC 10000 GF 1452 C  Executive Secretary Il 2898 B 3523 1.00
Zoning Admin - Annual 1842_C  Management Assistant 2,864 B 3,481 1.00
& Compliance Account Gl 5575 ¢ Planner Technician 2275 B 2,766 0.50
5278 C  Planner Il . 3180 B 3,865 2.00
5283_C  PlannerV 5310 B 6453 1.00
5291_C Planner Ill i 3,774 B 4,587 1.00
4 . 5293 C Planner vV ) 4475 B 5438 2.00
154644 CPC 10840 SR 5277_C  Planner| © 2616 B 3,180 1.00
Zoning Admin  Planning 5278_C  Planner Il 3180 B 3,865 2.00
& Compliance ggfoememem 5201 C  Planner il . 3,774 B 4587 4.00
‘Division Total: | TTE TL T TT E 0 16,50
229234 CPC 10000 GF 0923 C  Managerll - ‘ 4303 B 5491, 1.00 -
Citywide Annual 0953 C  Deputy Director iil 5766 B 7,358 1.00
Planning Account Ctil 1055 ¢ 1S Business Analyst 3331 B 4189 2.00
1452_C Executive Secretary it~ - 2,808 B 3,523 1.00
5277_C  Planner | : ' ‘ 2616 B 3,180 1.00
5278 C  Planner ’ 3180 B 3,865 8.85
5283_C  PlannerV . 5310 B 6453 3.00
5289 C  Transportation Planner 1l 3,774 B 4,587 1.00
5291_C  Planner il 3774 B 4,587 - 14.05
5293 C  Planner IV 4475 B 5438 6.00
5502_C Project Manager | 5424 B 5424 1.00
9774 C Senior Community Development Specialist | 3,413 B 4,148 2.00
9775_C Senior Community Development Specialist 11 4047 B 4919 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.85
229234 CPC 10020 GF 5275 C Planner Technician © 2275 B 2766 1.00
Citywide Continuing 5278 ¢ Planner Il : 3180 B 3,865 1.00 .
Planning Authority Gt 004" ¢ planner il - 3774 B 4,587 2.00
. 5293_C  Planner IV 4475 B 5438 1.00
229234 CPC 10870 SR 1823 _C Senior Administrative Analyst 3627 B 4,408 0.75
Citywide Eastern 5278 C ~ Planner |l 3,180 B 3865 0.50
Planning Sf'ghb"’h“d 5291_C*  Planner i : 3,774 B 4,587 1.20
9775 _C Senior Community Development Specialist il 4,047 B 4919 0.10
229234 CPC 10820 SR 5278 C  Planneril . 318 B 3865 0.50
Citywide Market& 5291 ¢ Planneriil 3774 B 4,587 0.45
Planning - Octavia Ci ) .
229234 CPC 10860 SR 5278 C  Planner Il © 3180 B 3865 0.05 0.05
Citywide Rincon Hill . 5291 ¢ Planner lil : 3,774 B 4,587 010 0.0
Planning and SOMAC] - ) : )
229234 CPC 10880 SR 5278_C  Planner i 3180 B 3865 0.10 0.10
Citywide Transit . 5291.C  Plannerlll - 3774 B 4,587 0.15 0.15
Planning Center : . .
District
229234 CPC 10900 SR 5291.C  Planner ll ' 3,774 B 4587 0.05 0.05
Citywide Visitacion )

26
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Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 20918-2020 and 2020-2021

27

1185

- Divisionf_i : Fund - i }Jovb Code . nJob Title” pr fype ngh 201:%020 :zqug]::éozi
Planning alley Cl »

Division Totali " T LT ; DL B0 83T
229235CPC 10000 GF  0931_C  Manager Il 4638 B 5920 1.00 1.00
Current Annual 0953 C  Deputy Director lil 5766 B 7,358 1.00 1.00
Planning Account Gl 1404 ¢ Clerk 1924 B 2338 2.00 2.00

1406_C  Senior Clerk 1,995 B 2427 0.50 0.00
1426_C  Senior Clerk Typist 2,195 B 2,667 1.00 1.00
1450_C  Executive Secretary | 2634 B 3,202 1.50 1.50
6275 C  Planner Technician 2275 B 2766 3.00 3.00
5277_C Planner | 2616 B 3,180 3.00 3.00
5278_C  Planner I 3180 B 385 1600  16.00
5291_C ° Planner i} 3,774 B 4,587 30.50 -30.50
5293 C Planner IV 4475 B 5438 9.00 S.00
TEMPM_E Temporary - Miscellaneous 0 B 0 1.13 1.09

229235 CPC 10020 GF 1406_C . Senior Clerk 1,995 B 2,427 1.00 | 1.00
Current Continuing 5278 ¢ Planner II 3180 B 3,865 2.00 2.00
Planning Authority Gl 5091 ¢ Planner I 3774 B 4587 350 3.50

TEMPM_E Temporary - Miscellaneous 0 B 2.16

229236 CPC 10000 GF ~ 0923_C Managerll 4303 B © 100

Administration  Annual 0931_C  Manager il 4638 B 1,90

Account €l a5 ¢ Deputy Director li 5766 B 2.00
0964 C  Department Head IV 7,540 B 1.00

1043_C IS Engineer-Senior 4575 B 1.00

1052_C i8S Business Analyst 3331 B 1.00

1053 _C IS Business Analyst-Senior 3,855 B 3.00

1054_C IS Business Analyst-Principal 4464 B 1.00

1091_C IT Operations Support Administrator | 2,184 B 1.00

1094_C {T Operations Support Administrator IV 3,791 . B 2.00

1222 _C Senior Payroll And Personnel Clerk 2700 B 1.00

1232_C  Training Officer 3275 B 1.00

1241_C  Human Resources Analyst 2683 B 1.00

1246 C  Principal Human Resources Analyst 4496 B 1.00

1312 C Public Information Officer 2,871 B 1.00

1406_C Senior Clerk 1,995 B 4,00

1450_C  Executive Secretary | 2634 B 1.50

1454 C Executive Secretary 1l 3,150 B 1.00

1630_C  Account Clerk 2,064 B 1.00

1634 _C Principal Account Clerk 2,700 B 1.00

1654_C  Accountant Iil ) 3,490 B 1.00

1823_C  Senior Administrative Analyst 3627 B 6.25

1824 C Principal Administrative Analyst 4,198 B 1.00

1827_C  Administrative Services Manéger 3664 B 1.00

5275 C  Planner Technician 2275 B 0.50

5201_C  Planner il 3774 B 7.00

5293 C Planner IV 4475 B 3.00

9251_C  Public Relations Manager 4,538 B 1.00

TEMPM_E Temporary - Miscellaneous 0 B . 2.07

229236 CPC 10020 GF 1070_C IS Project Director 4921. B 1.00

Administration Continuing
Authority Ctrl .

229236 CPC 10840 SR 5275 C  Planner Technician 2275 B 2,786 1.00 1.00

Administration E‘;;ming 5291_C  Planner il 3,774 B - 4,587 2.00 2.00
e
Enforcement ) B o )

Division Total:. ~ - T E : .+ 55.06.: - 56,22

|CPC Department Total 247.55° 24727




Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2018-2020 and 2020-2021

~_Department: CSC Civil Service Commission

Division | - Fund | JobCode| . | ' JobTille 1. " | Low|Type|Hign |*Er% | 20T
229261 CSC 10000 GF 0951_C  Deputy Director | 4007 B 5115 1.00 1.00
Civil Service  Annual 0961_C  Department Head | 4981 B 6,356 1.00 1.00
Commission  Account Ctrl 4543 personnel Technician 2598 B 3,158 100~ 1.00
1241_C Human Resources Analyst ’ 2683 B 3,048 1.00 1.00

1244 _C Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00

1426_C Senior Clerk Typist 2,195 B 2,667 1.00 1.00

B 0 0ot 001

TEMPM_E Temporary - Miscellaneous . 0

6.01.
6.01-

‘csc pegaﬁmén‘t fétal U
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Annual Salary Ordinance (2 year) (Commitlee Recommended) Budye! Year 2018-2020 and 2020-2021

Department: CSS Child Support Services

2019:2020 | 2020-2021,

| “Division | . ‘Fund’ " ‘|JobCode|  ~ [ .. JobTitle .. v | Type | High | 20 | T
229264 CSS 11300 SR Child  0822_C  Manager | B 5115 4.00 4.00
Child Support Support-Operating gg52_ ¢ Deputy Director Il B 5920 "1.00 1.00
Services 0963 C  Department Head I B 8377 1.00 1.00
1062_C IS Programmer Analyst B - 3,617 1.00 1.00
1093_C  IT Operations Support Administrator 11l 3,119 B 3,865 1.00 1.00
1094_C  IT Operations Support Administrator [V 3791 . B 4698 1.00 1.00
1220_C  Payroll and Personnel Clerk 2461 B 2,991 1.00 1.00
1222 C  Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
1244_C  Senior Human Resources Analyst 3,791 B 4,607 1.00 1.00
1310_C  Public Relations Assistant - 2,167 B 2,634 1.00 1.00
1404_C  Clerk . 1,924 B 2,338 2.00 2.00
1406_C  Senior Clerk ’ 1,995 B 2427 1.00 1.00
1424 C Clerk Typist 2,001 B 2432 2.00 2.00
1426_C  Senior Clerk Typist 2195 B 2,667 2.00 2.00
1450_C  Executive Secretary | : 2634 B 3,202 1.00 1.00
1630_;C Account Clerk 2,066 B 2,509 1.00 - 1.00
1632_C  Senior Account Clerk : 2390 B 2904 1.00 1.00
1654_C  Accountant Il 3,490 B 4,242 1.00 1.00
4320 C  Cashier| 2,001- B 2432 1.00 1.00
8158_C  Child Support Officer 11 2,781 B 3381 54.00 54,00
8159_C  Child Support Officer lIf - 3,317 B 4,030 9.00 9.00
8177_C . Attorney (Civil/Criminal) 4548 B 7,966 3.00 3.00
B

8182 C 8,558 1.00 1.00

. 92,00

Hga_e_xg Attorney, Civil And erminal 7,040

]
.00

'CSS Department Tota
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

Department: DAT District Attorney

“Division [ Funid « - |4ob Code | .. . Jobfitiel ‘| Low- | Type | Hign | YRR 2R
229313 DAT 10000 GF 0922 C Manager | 4007 B 5115 2.00 2.00
District Annual Account 9923 ¢ Manager )i 4303 B 5491 1.00 1.00

| Atomey - Ctrl 0931_C  Manager i 4638 B 5920  2.00 2.00
0932_C . Managerlv. . 4981 B 6,356 2.00 2.00
0933_C Manager V : 5370 B 6,855 1.00 1.00
0943 C Manager Vil 6,983 B 8918 . 1.00 - 1.00
0954_C Deputy Director IV - 6,564 B 8,377 1.00 1.00
1043 C IS Engineer-Senior 4,575 B 5,754 2.00 2.00
1054_C 1S Business Analyst-Principal 4464 B -5616 1.00 1.00
1092_C IT Operations Support Administrator Il 2,566 B 3,180 2.00 2.00
1093_C IT Operations Support Administrator 111 3119 B 3,865 2.00 2.00
1094_C IT Operations Support Administrator IV 3,791 B 4,698 1.00 1.00
1226_C Chief Payroll And Personnel Clerk 3,140 B 3,816 1.00 1.00
1246_C Principal Human Resources Analyst 4496 B 5465 1.00 1.00
1404_C Clerk 1,924 B 2,338 1.00 1.00
1458_C Legal Secretary | 2,808 B - 3413 1.78 1.78
1652_C Accountant |l ' 2,885 B 3,505 1.00 1.00
1657_C  Accountant IV 4039 B 4,909 100 ~ 1.00
1822 C  Administrative Analyst ’ 3112 B 3,783 2.00 2.00
1824 _C Principal Administrative Analyst . 4198 B 5,103 1.00 1.00
8129_C Victim/Witness Investigator | ) 2559 B 3,112 1.00 1.00
8131_C ° Viclim/Witness Investigator 11 2808 B 3413 2.90 2.90
8132_C  District Attorney’s Investigative Assistant 2608 B 3,329 30.54 31.31
8133_C  Victim/Witness Investigator 1l 3,348 B 4,070 11.06 11.06
8135_C Assistant Chief Victim/Witness Investigator 3,635 B 4,418 3.00 3.00
8146_S District Attorney's Investigator 3,706 B 4,730 1.93 1.93
8147_C Senior District Attorney's Investigator 4030 B 5,143 2.85 2.85
8149 S Assistant Chief District Attorney's Investigator 4290 B 5,475 1.00 1.00
8173_C Legal Assistant 2,971 B 3,610 1.00 1.00
8177_C Aftorney (Civil/Criminal) - 4548 B 7,966 104.30 104.30
8181_C Assistant Chief Attorney | L/,392 B 8,986 6.00 6.00
8182_C Head Attorney, Civil And Criminal 7,040 B 8,558 13.00 ©13.00
8183 C Assistant Chief Attorney |i . 7,163 B 9,435 1.00 1.00
8198 C District Attorney 11,320 B 11,320 1.00 1.00
8550_P  District Attorney's Investigator (SFERS) 3706 B 4,730 17.00 17.00
8552 _P Senior District Attorney's Investigator (SFERS) 4,030 B 5,143 3.00 3.00
8554_P  Asst Chief District Attorney Investigator 4290 B 5475 '2.00 2.00

(SFERS) .
8556_P Chief District Attorney Investigator (SFERS) 5766 B 7,358 1.00 1.00
8558 _P Pr Dist Attny Investigator, Special Unit (SFERS) 4,638 B 5920 1.00 1.00
229313 DAT" 10010 GF . 8132 C District Attorney's Investigative Assistant 2,609 B 3,329 2.00 2.00
District Annual Authority g177_ G Attorney (Civil/Criminal) 4548 B 7,966 5.00 5.00
- Attorney - Ctl 8182_C  Head Attorney, Civil And Criminal 7040 B 8558 1.00 1.00
8550_P District Attorney's Investigator (SFERS) 3,706 B 4,730 500 -~ 5.00
8554 P Asst Chief District Attorney Investigator - 4290 B 5475 1.00 1.00

(SFERS)

229313 DAT 10020 GF 0923_C Manager If . . 4303 B 5491 0.40 0.40
District* Continuing 1458 C  Legal Secretary | : 2,808 B 3,413 1,00 1.00
Attorney Authority Cirl - g159 ¢ VictimMWitness Investigator | 255 B 3,112 1290  12.90
8131_C Victim/Witness Investigator [l 2,808 B 3,413 - 3.00 3.00
8132_C District Attorney's investigative Assistant 2,609 B 3,329 0.256 0.25
8135_C Assistant Chief Victim/Witness Investigator 3635 B 4418 1.64 1.64
8146_S District Attorney's Investigator 3,706 B 4,730 1.00 1.00
8147_S Senior District Attorney's Investigator 4030 B 5,143 1.00 1.00
8149 S Assistant Chief District Attorney's Investigator 4290 B 5475 1.00 1.00
8177_C  Attorney (Civil/Criminal) 4548 B 7,966 4,72 472
8182_C Head Attorney, Civil And Criminal 7040 B 8,558 1.00 1.00
8550 P District Attorney's Investigator (SFERS) 3,708 B 4,730 3.00 3.00
B 5,143 1.00 1.00

8552 P Senior District Attorney's Investigator (SFERS) 4,030

30
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Annual Salary Ordinance (2 year) (Committee Recommended) . Budget Year 2018-2020 and 2020-2021

Divislon | .o Fund |JobCode|. .0 JobTile- . - .| Low |Type| High | PR
229313 DAT 10060 GF Work 8132_C  .District Attorney's Investigative Assistant 2608 B 3,329 0.51 0.51
District Order - . 8135.C  Assistant Chief VictimMWitness Investigator 3635 B 4418 100 " -1.00
Altorney 8177 .C  Attorney (Civil/Criminal) 4548 B 7,966 2.35 2.35
- 8181_C  Assistant Chief Attorney | 7392 B 8986 1.00 1.00
229313 DAT 13500 SR Da- 8133_C Victim/Witness Investigator ili 3,348 B 4,070 2.00 2.00
District Special 8177_C  Attorney (Civil/Criminal) : 4548 B 7,066 100 . 1.00
Attorney Revenue e ) . .
) 8550_P District Attorney's Investigator (SFERS) 3,706 B 4,730 1.00 . 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 038 =~ 037
229313 DAT 13550 SR 0923_C - Manager }i 4303 B 5491 0.60 0.60
District Public 1458 C  Legal Secretary | 2,808 B 3413 0.25 0.25
Attorney - Protection-Grant g405"c  yijctimmitness Investigator | 2559 B 3112 1065 1065
8131_C  Victim/Mitness Investigator il 2808 B 3413 5.00 5.00
8132_C District Attorney's Investigative Assistant ~ ) 2,609 B- 3,329 1.80 0.80
8133_C Victim/Witness Investigator Il - 3348 B 4,070 3.00 3.00
8135.C  Assistant Chief VictimMWitness Investigator 3635 B 4418 - 1.86 ©1.86
8146_C  District Attorney's Investigator 3,706 B 4,730 0.22 0.22
8146_S District Attorney's Investigator . 3706 B 4,730 260 260
8147_C  Senior District Attorney's Investigator ' 4,030 B 5143 0.05 0.05
8147_S  Senior District Attorney's Investigator 4030 B 5,143 0.25 0.25
8177_C  Attorney (Civil/Criminal) . 4548 B 7,066 6.29 5.29
. ) TEMPM_E Temporary - Miscellaneous ) -0 B’ 0 0.27 0.26
229313 DAT 13720 SR 0922_C Manager | 4,007 B 5,115 1.00 1.00
District Public 8129 C  Victim/Witness Investigator | : 2559 B 3,112 0.10 0.10
Atiorney  Protection-Grant g1 ¢ VictimMWitness Investigator I 2808 B 3413 010 0.10
8135 C  Assistant Chief Victim/Witness Investigator 3635 B 4418 0.15 0.15
' 8177_C  Attorney (CiviliCriminal) ’ 4,548 B 7,966 020 - 020
229313 DAT 13730 SR 1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 1.00
District Public . 8133 €  Victim/MWitness Investigator 11} 3348 B 4,070 100 1.00
Attorney Protection-Grant . -
: Oth' -
Division Total: T aen. azes)
DAT Department Total - 1323.90 322,65

3
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Annual Salary Ordinance (2 year) (Commitlee Recornmended)

Department: DBI Building Inspection ‘

Budgel Year 2018-2020 and 2020-2021

| Division |, Fund., |JobCode| ~ . JobTile .| " | Low|Type] High | ®"EEE0 RO
109736 DBl 10190 SRBIF 0953_C Deputy Director Hi 5766 B 7,358 1.00 1.00
Inspection  Operating 1446_C  Secretary |l 2419 B 2,941 1.00 1.00
Services ., Project 6242 C  Plumbing Inspector 4007 B 4,871 16.00  .16.00
6244 _C Chief Plumbing inspector 4871 - B 5,920 1.00 1.00

6246 _C Senior Plumbing Inspector 4,418 B 5370 4.00 4.00

6248 C Electrical Inspector 4007 B 4,871 20.00 20.00

6249 C Senior Electrical inspector 4418 B 5,370 4.00 4.00

6250_C Chief Electrical Inspector 4871 B 5920 1.00 1.00

6270_C Housing Inspector 4,007 B 4,871 22.00 22.00

6272 C Senior Housing Inspector 4418 B 5370 4.77 5.00

6274 C Chief Housing Inspector 4871 B 5920 1.00 1.00

6321_C Permit Technician | 1,995 B 2,427 18.54 19.00
6322_C Permit Technician li 2634 B 3,202 5.00 5.00-

6323 C Permit'Technic}an 1] 3,020 B 3,671 1.00 1.00

6331_C Building Inspector 4007 B 4,871 35.00 35.00

6333_C Senior Building Inspector 4418 B 5370 5.00 5.00

6334_C Chief Building Inspector 4871 B 5,920 3.00 - 3.00

TEMPM_E Temporary - Miscellaneous B 0 3.74 3.62

Division Total: "7 FIT T S T T S s ATz
229318 DBl 10190 SRBIF 0923 C  Manager li 4303 B 5491 2.00 2.00
Adminlstration. Operating 0931_C  Manager Il 4638 B 5920 200 200
Project 0941 C  Manager VI 5766 B 7,358 1.00 1.00

0953_C  Deputy Director I} 5766 B 7,358 1.00 ©  1.00

0963 _C Department Head 1l 6,564 B 8,377 1.00 1.00

1042_C 1S Engineer-Journey 4,127 -B 5192 1.00 1.00

1043_C IS Engineer-Senior 4575 B 5,754 3.00 3.00

1044 C 1S Engineer-Principal 4921 B 6,190 3.00 3.00

1052_C IS Business Analyst 3,331 "B 4,189 1.00 1.00

1053_C 1S Business Analyst-Senior 3,855 B 4,850 3.50 4.00

1054 _C IS Business Analyst-Principal 4464 B 5616 1.00 1.00.

1063_C IS Programmer Analyst-Senior 3,494 B 4,399 1.00 1.00

1070_C IS Project Director 4921 B 6,190 2.00 2.00

1094__C T Operations Support Administrator IV 3,781 B 4,698 2.00 2.00

1095_C IT Operations Support Administrator V 4,078 B 5,056 1.00 1.00

1203_C " Personnel Technician 2598 B 3,158 1.00° 1.00

1220_C Payroll and Personnel Clerk 2,461 B 2,991 1.00 1.00

1244_C Senior Human Resources Analyst 3,781 B 4,607 1.00 1.00

1406_C Senior Clerk 1,895 B 2427 1.00 . 1.00

1408 C Principal Clerk 2634 B 3,202 . 1.00 1.00

1426 _C Senior Clerk Typist 2,195 B 2,667 1.00 1.00

1446_C Secretary |l ) 2,419 B 2,941 2.00 2.00

1452_C Executive Secretary Il 2,898 B 3,623 1.00 1.00

1555_C Secretary, Building Inspection Commission 3423 B 4,160 1.00 1.00

1632_C Senior Account Clerk 2,380 B 2904 1.00 1.00

1652 C Accountant I 2,885 B 3,505 1.00 1.00

1654_C  Accountant lil 3,490 B 4,242 1.00 1.00

1657_C  Accountant IV 4,033 B 4,909 1.00 1.00

1752_C Senior Microphoto/imaging Technician - 2,243 B 2,727 1.00 1.00

1820 C Junior Administrative Analyst 2,366 B 2,876 1.00 1.00

1823 C Senior Administrative Analyst 3,627 B V4,40'8 2.00 2.00

1824 C . Principal Administrative Analyst 4198 B 5,103 1.00 1.00

4321.C Cashier Il 2,142 B 2,604 2.00 2.00

6321 _C Permit Technician | 1,985 B 2427 3.00 3.00

6322 C Permit Technician Il 2,634 B 3,202 - 9.00 9.00

6323 C Permit Technician i1} 3,020 B 3,671 2.00 2.00

6331_C Building inspector 4007 B 4,871 1.00 1.00

6334 C Chief Building Inspector 4871 B 50920 1.00 1.00

0 B 0 0.31

TEMPM_E Temporary - Miscellaneous -

1190

0.33



Annual Salary Ordinance (2 year) (Committee Recommended)

Budget Year 2018-2020 and 2020-2021

Owision, [ Fund:  [46pGedefs: | . JobiTill | Low | Tyie [ign | T EE | e
229318 DBI 10230 SR BIF- 0923 C Manager It ' 4303 B 5491 1.00 1.00
Adminlstration Continuing 4053 ¢ 1S Business Analyst-Senior 3,855 B 4,850 1.00 1.00

Projects 1064 C IS Programmer Analyst-Principal 4069 B 5119 1,00 1.00
5207_C  Associate Engineer 4160 B 5,056 2.00 2.00
5211_C  Engineer/Architect/Landscape Architect Senior 5575 B 6,776 1.00 1.00
5214_C  Building Plans Engineer 5310 B 6,453 1.00 1.00
6242 _C Plumbing Inspector 4,007 B 4,871 1.00 1.00
6248 C  Electrical Inspector 4,007 B 4,871 1.00 1.00
6270_C  Housing Inspector 4,007 B 4,871 1.00 1.00
6321_C Permit Technician | 1,996 B 2,427 4.00 4.00
6322 C Permit Technician lI 2,634 B 3,202 4,00 4.00
6323_C  Permit Technician Il 3,020 B 3,671 1.00 1.00
6331_C Building Inspector 4,007 B 4,871 2.00 2.00
9976_C. B

‘Division Total: <" .

229344 DBI
Permit
_ Services

DBIDepartment Total: -~

10190 SR BIF 0953 C

Operating ~ 14840 C
Project 5203_0
5207_C
5212 C
5214 C
5218 C
5241 C
6321_C
6322 C
6323 C
6331_C
6333_C
6334 _C

~ Technology Expert |

_TEMPM_E Temporary - Miscellaneous

~Deputy Director It a
Junior Management Assistant
Assistant Engineer
Associate Engineer )
Engineer/Architect Principal
Building Plans Engineer
Structural Engineer
Engineer
Permit Technician |
Permit Technician JI
Permit Technician i
Building Inspector

. Senior Building Inspector
Chief Building Inspector

11

3

91

T W WWw WmWwwWWo oW

100  1.00
1050  11.00
1.00 1.00
177 2.00
200 200
16.00  16.00
1377 14.00
2000 20.00
400 400
1500  15.00
300  3.00
200 200
1.02 1.00




Annual Satary Ordinance (2 year) (Committee Recommended)

Budget Year 2019-2020 and 2020-2021

Department: DEMvEmergency Management

~ TEMPM_E

26765

" 10000 GF
Emergency Annual
Services Account Ctrl
8604_C
. TEMPM_E
267659 DEM 10060 GF 0931_C
Emergency Work Order  ggo2 ¢
Services 8603_C
. ., B004.C
Division Tofal: . " L
285644 DEM 13560 SR 0831_C
Homeland Homeland 0932 C
Security Grants  Security -

© Manag

Temporary - Miscellaneous

Manager V

Deputy Director IV .

1S Engineer-Journey
Accountant IV

Senior Statistician

Principal Administrative Analyst
Emergency Services Coord ||
Emergency Services Coord Hli
Emergency Services Coord IV
Temporary - Miscellaneous
Manager Ill

Emergency Services Coord i
Emergency Services Coord [l
Emergency Services Coord IV

"l\'/l“a'ﬁag.er I‘ll

Manager IV

34
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4,981
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B

~ Division”, " | “Fund - |Job Code| " i: JobTitls. . Low | Type | High | 2013:2020 | 2020-2021
229985 DEM 10000 GF 0922 C Manager | 4,007 B 5115 200 - 2.00
Administration  Annual 0923 C  Manager Il 4303 B 5491 2.00 2.00

Account Gl 931 ¢ Manager I 4638 B 5920 100 1.00
0932_C Manager IV 4981 B 6,356 1.00 1.00
0833 C Manager V 5370 B 6,855 1.00 - 1.00
0854 C Deputy Director {V 6,564 B 8,377 1.00 1.00
0964_C  Department Head IV 7,540 B 9,622 1.00 1.00
1042_C IS Engineer-Journey 4,127 B 5192 4.00 4.00
1043_C IS Engineer-Senior 4575 B 5754 1.00 1.00
1044_C IS Engineer-Principal 4921 B 6,190 1.00 -1.00
1053_C 1S Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1063.C IS Programmer Analyst-Senior 3494 B 4,399 1.00 1.00
1070_C 1S Project Director 4921 B 6,190 1.00 1.00
1093_C IT Operations Support Administrator i 3,119 B 3,865 6.00 6.00
1094_C IT Operations Support Administrator IV 3,791 B 4,698 2.00 2.00
1204_C Senior Personnel Clerk ‘ 2473 B 3,014 1.00 1.00
1222 _C Senior Payroll And Personnel Clerk 2,700 B 3,282 1.00 1.00
1241_C Human Resources Analyst 2,683 B 3,948 1.00 1.00
1244_C  Senior Human Resources Analyst 3,791 B 4,607 ~2.00 2.00
1446_C ° Secretary Il 2419 B 2941 1.00 1.00
1632_C Senior Account Clerk 2390 B 2,904 1.00 1.00
1842_C Management Assistant 2864 B 3,481 1.00 1.00
8600_C Emergency Services Assistant 2,275 B 2,766 1.00 1.00
8603_C Emergency Services Coord I 3774 B 4,587 1.00 1.00
TEMPM_E Témporary - Miscellaneous 0 B 0 0.53 0.50
229985 DEM 10020 GF 0923_C Manager 4303 B 5,401 2.00 2.00
Administration  Continuing - 9933 ¢ Manager V 5370 B 6,855 1.00
Authority Ctrl Manager VI 6177 B 7,883 1.00
IS Business Analyst-Principal =~ - 4464 B 50616 1.00
DnvnsmnTotal LT _ e g .
229986 DEM ~ 10000GF = 0922 C  Manager| © 4007 B 5115
Emergency Annual 0923_C  Manager il 4303 B 5491
Communications Account Ctrl 0931_C Manager Il 4638 B 5920
0954 C Deputy Director IV 6,564 B 8,377
1840_C Junior Management Assistant 2521 B 3,066
8238 C Public Safety Communications Dispatcher 3,329 B . 4,047
82398 _C Public Safety Communications Supervisor 3,742 B 4,547
8240 C Public Safety Communications Coordinator -3,929 B
B

8,377
5,192
4,909
4,453
5,103
3,865
4,587
5,438
0

5,920
3,865
4,587
5438 1,

5,920
6,356



Annual Salary Ordinance (2 year) {Committee Recommended) ! . Budget Year 2019-2020 and 2020-2021

" pivision - |- Fund"  |JobCode| . . JobTitle' " . " |Low |Type|Hign |?218:2020 20202021
. 285644 DEM 13560 SR 0933_C  ManagerV 5370 B 86,855 1.00 1.00
Homeland Homeland  gg54 ¢ Deputy Director IV 6,564 B 8,377 1.00 1.00
Security Grants  Security - 4657 ¢ Accountant IV 4030 B 4909 100 1.00
1823 C Senior Administrative Analyst 3627 B 4,408 2.00 2.00
1824_C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
8601_C Emergency Services Coordinator | 2616 B 3,180 1.00 1.00
8602_C Emergency Services Coord Ii 3180 B 3865 . 3.00 3.00
8603_C Emergency Services Coord {ll 3,774 B 4,587 0.50 0.50
8604_C Emergency Services Coord IV. - 4475 B 5438 1.00 1.00
ansi : L T e A
'DEM Department Total -~
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Department: DPA Poﬁée Accountabilty

Budget Year 2019-2020 and 2020-2021

Cowston | rand  [aovcede| sewme ] Low|type ian [P R
209644 DPA 10000 GF 0923 _C  Manager I 4303 B 549 1.00 1.00
Police Annual 0931.C  Manager il 4638 B 5920 1.00 1.00
Accountabilty Account Ctl 404" penuty Director | 4007 B 5115 1.00 1.00
' ' 0962_C  Department Head || 6,177 B .7,883 1.00 1.00
1052_C 1S Business Analyst 3,331 B 4,;!89 1.00 1.00
1053 _C IS Business Analyst-Senior 3,855 B 4,850 1.00 1.00
1406_C  Senior Clerk 1,995 B 2,427 1.00 1.00
1424_C . Clerk Typist 2,001 B 2432 1.00 1.00
1426 _C Senior Clerk Typist 2,195 B 2,667 2.00 2.00
1450_C Executive Secretary | 2,634 B 3,202 1.00 1.00
1684_C  Auditor Ii 3,681 B 4,475 1.00 1.00
1686_C  Auditor lll 4,136 B 5,027 1.00 1.00
1822 _C Administrative Analyst 3112 B 3,783 1.00 1.00
1842 C  Management Assistant 2864 B 3481 1.00 1.00
1844_C  Senior Management Assistant 3282 B 3,989 1.00 1.00
8124 C Investigator, Department of Police 3,323 B 4,038 19.00 19.00
Accountability
8126 _C Sr Investigator, Dept of Police Accountability 3,645 B 4,430, 7.77 8.00
8173_C  Legal Assistant 2871 B 3,610 1.54 2.00
8177_C Attorney (Civil/Criminal) 4,548 B 7,966 . 8.08 9.00
8182_C  Head Attorney, Civil And Criminal 7,040 B 8,558 1.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 - 0.01 0.01
209644 DPA 10010 GF 1823_C  Senior Administrative Analyst 3627 B 4408 1.00 1.00
Police Annual

Accountabilty  Authority Cirl
-, Division Tota:

36
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Annual Salary Ordinance (2 year) (Committee Recommended)

Department: DPH Pui)lic Health

Budget Year 2018-2020 and 2020-2021

2019-2020 | 2020-2021

 Division - | - Fund " - |JobCode|- il JobTitle - Low: | Type |- High | %720 | V0]
207703 HBH 10000 GF Annual 0922 C Manager | 4007 B 5,115 400 ° 4.00
Behavioral  Account Ctrl 0923_C  Manager Il 4303 B 5491 8.50 8.50
Health 0931_C - Manager Il 4638 B 5920 200 200
0932 C Manager IV 4981 B 6,356 3.70 3.70
0933_C  ManagerV 5370 B 6,855 1.00 1.00
0941_C  Manager Vi 5766 B 7,358 4.00 4.00
1232_C  Training Officer 3275 B 3,981 1.00 1.00

- 1404_C Clerk 1924 B 2,338 0.35 0.35
1406_C Senior Clerk 1,996 B 2427 36.47 36.47
1630_C  Account Clerk 2064 B 2509 1.00 1.00
1632-C Senior Account Clerk 2,390 B 2904 5.00 5.00
1635_C Health Care Billing Clerk | 2254 B 2739 2.00 2.00
1636_C  Health Care Billing Clerk il 2534 B 3,079 16.00 16.00
1652_C  Accountant If 285 B 3,505 10.00 10.00

. 16564_C  Accountant I} 3490 B 4,242 10.63 10.63
1657_C  Accountant IV ) 4039 B 4,809 3.45 3.45
'1662_C  Patient Accounts Assistant Supervisor 2727 B 3,317 3.00 3.00
1663_C Patient Accounts Supervisor 3,112 B 3,783 2.00 2.00
1664_C Patient Accounts Manager 3564 B 4330 1.00 1.00
1670_C  Financial Systems Supervisor 4698 B 5710 . 2.00 2.00
1820 _C Junior Administrative Analyst 2,366 B 2876 2.00 2.00
1822_C  Administrative Analyst 3,112 B 3,783 6.01 6.01
1823_C Senior Administrative Analyst 3627 B 4,408 14.50 14.50
1824 _C  Principal Administrative Analyst 4,188 B 5,103 8.00 8.00
1825_C  Principal Administrative Analyst If 4598 B 5590 2.00 - 2.00
1827_C  Administrative Services Manager 3664 B 4,453 2.00 2.00
.2106_C  Medical Staff Services Depariment Specialist . 2,484 B 3,020 3.00 3.00
2110_C Medical Records Clerk 2270 B 2,760 1.00 1.00
2112_C  Medical Record Technician 2547 B 3,096 1.00 1.00
2114 C Medical Records Technician Supervisor 2977 B 3617 1.00 1.00
2119 C Health Care Analyst 3,164 B 3,847 1.26 1.26
2232_C  Senior Physician Specialist . 7371 B 10,188 48.11 48.11
2233 C  Supervising Physician Specialist 7933 B (10,957 574 5.74
2305_C  Psychiatric Technician 2700 B 3,282 5.62 5.52
2306_C  Senior Psychiatric Orderly 2808 B 3413 1.00 1.00
2312 C Licensed Vocational Nurse 2687 B 3,267 1.00 1.00
2320_C  Registered Nurse 4907 B 6,445 24.53 24.53
2322_C Nurse Manager 5698 B 8,297 1.75 1.75
2323 C  Clinical Nurse Specialist 55617 B 8,606 1.50 1.50
2328 C Nurse Practitioner 6,078 B 8,604 8.80 8.80
2408 C Pharmacy Technician 2941 B 3574 4,00 4.00
2430_C Medical Evaluations Assistant 2232 B 2,713 1.00 1.00
2450_C  Pharmacist 5103 B 6513 1.75 1.75
2453 C Supervising Pharmacist 6,112 B 7428 1.00 1.00
2454 _C  Clinical Pharmacist ‘5626 B 7,181 6.85 6.85
2552 C Dir of Activities, Therapy And Volunteer 3,140 B 3816 2.00 2.00

Services -

2565_C  Acupuncturist 2754 B 3348 1.00 1.00
) - 2566_C  Rehabilitation Counselor 2760 B 3,355 1.60 1.60
2574 _C  Clinical Psychologist 3,838 B 4,665 27.78 27.78
2575 C Research Psychologist 4125 B 5013 2.00 2.00
2576_C  Supervising Clinical Psychologist 4,282 B 5204 0.70 0.70
2585_C  Health Worker 1 1952 B 2372 6.98 © 6.98
2586_C  Health Worker li 2,184 B 2654 17.48 17.48
2587_C  Health Worker 111 2390 B 2904 41.70 41.70
2588 C Health Worker IV 2792 B 3,394 11.50 11.50
2589_C Health Program Coordinator | 2835 B 3445 1.00 1.00
2591_C Health Program Coordinator Ii 3226 B 3,821 8.00 © 8.00
2593 C 3610 B 4,389 31.00 31.00

Health Program Coordinator i
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Annual Salary Ordinance (2 year) (Committee Recommmended) Budge! Year 2019-2020 and 2020-2021

Division | Fund " |JobCode| . JobTitle . | Low.|Type| High 20132020 20202021
207703 HBH 10000 GF Annual 2736_C Porter 2011 B 2,443 1.00 1.00
Behavioral  Account Ctrl 2738_C  Porter Assistant Supervisor 2211 B 2687 1.00 1.00
Health 2802 C  Epidemiologist] - 2871 B 3490 1.00 1.00

2803 C Epidemiologist 3664 B 4453 0.62 0.62

2830_C Public Health Nurse ~ 4,907 B 6,445 2.00 2.00

2903_C  Hospital Eligibility Worker 2390 B 2904 1.00 1.00

2908-C  Senior Hospital Eligibility Worker 2,739 B 3,329 1.00 1.00

2910_C  Social Worker 2461 B 2991 . 1.00 1.00

2920_C  Medical Social Worker 3317 B 4,030 2.50 2.50

2930_C Behavioral Health Clinician 3,317 B 4,030 125.42 125.65

2931_C  Marriage, Family And Child Counselor 3317 B 4,030 23.31 23.31

2932_C  Senior Behavioral Health Clinician - 3462 B 4,208 41.08 41.08

2935 C Senior Marriage, Family & Child Counselor 3462 B 4,208 - 3.00 3.00

9924 C  Public Service Aide - Health Services 1654 B 1654 0.50 0.50

TEMPM_E Temporary - Miscellaneous .0 B 0 2.91 2.83

TEMPN_E Temporary - Nurses 0 B 0 © 040 0.40

207703 HBH 10020 GF 1314 C Public Relations Officer 3423 B 4,160 0.77 " 1.00
Egglatxioral g;nr:wtinuing Authority 2593 G Health Program Coordinator 1ll 3610 B 4,389 0.77 1.00
207703 HBH 10060 GF Work 1404_C Clerk ' 1,924 - B 2,338 2.00 2.00
Behavioral  Order 1406_C  Senior Clerk 1995 B 2,427 0.49 049
Health 2230_C  Physician Specialist 6685 B 9,466 1.50 1.50
2232 C  Senior Physician Specialist 7371 B 10,188 *1.84 1.84

2320_C Registered Nurse 4907 B 6445 4.04 4.50

2328 C Nurse Practitioner 6,078 B 8,604 2.00 2.00

2574_C  Clinical Psychologist , 3,839 B 4,665 2.18 2.18

2576 _C Supervising Clinical Psychologist 4282 B 5204 0.10 0.10

2586 _C  Health Worker [l . 2,184 B 2654 9.00 12.00

2588 C  Health Worker IV . 2,792 B 3394 0.77 1.00

2589 _C Health Program Coordinator | 2,835 B 3445 1.00 1.00

2593 C Health Program Coordinator 111 3,610 B 4,389 1.00 2.00

2830_C  Public Health Nurse . 4807 B 6445 0.40 0.40

2930_C  Behavioral Health Clinician 3317 B 4,030 8.00 8.00

2031 _C Marriage, Family And Child Counselor - © 3317 B 4,030 - 2.50 2.50

2932_C Senior Behavioral Health Clinician 3462 B 4,208 2.00 2.00

P103_C  Special Nurse 6,133 B 8,057 0.46 0.00

TEMPM_E Temporary - Miscellaneous 0 B 0 - 3.26 3.13

TEMPN_E Temporary - Nurses 0 B 0 0.09 0.09

207703 HBH 11580 SR 1404_C  Clerk 1,924 B 2338 0.65 0.65
Behavioral ~ Community Health- 1406 ¢ Senior Glerk ‘ 1995 B 2,427 3.85 3.85
Health Grants 1657 C  Accountant IV 4039 B 4909 0.50 0.50
1822_C  Administrative Analyst 3112 B 3,783 2.00 2.00

2232 C Senior Physician Specialist 7371 B 10,188 0.80 0.80

2320 C Registered Nurse 4907 B 6445 1.25 1.25

2588 _C Health Worker IV 2,792 B 3,394 0.77 1.00

2503 C Health Program Coordinator 111 4 3610 B 4,389 1.59 1.59

2803 C Epidemiologist i . 3,664 B 4,453 0.38 0.38

2822 _C Health Educator 3338 B 4,059 . 1.00 1.00

.2910_C Social Worker 2,461 B 2,991 2.00 2.00

2930_C Behavioral Health Clinician-- . 3317 B 4,030 1.70 1.93

2931_C Marriage, Family And Child Counselor 3,317 B 4,030 4.50 4.50

2932 C Senior Behavioral Health Clinician 3462 B 4,208 0.75 0.75

TEMPM_E Temporary - Miscellaneous 0 B 0 0.21 0.20

207703 HBH 11630 SR Public 0922_C  Manager| 4,007 B 5115 3.00 3.00
Behavioral ~ Health 0923 C  Manager Il 4303 B . 5491 2.00 2.00
Health 0931_C°  Manager ll : 4638 B 5920 1.00 1.00
1043 _C IS Engineer-Senior : 4575 B 5754 1.00 1.00

1051_C 1S Business Analyst-Assistant 2,876 B 3617 1.00 1.00

1052_C IS Business Analyst 3,331 B 4,189 1.00 1.00

B 4,850 1.00 1.00

1053 _C IS Business Analyst-Senior . 3,855

38
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Annual Salary Ordinance (2 year) (Committee Recommended) Budget Year 2019-2020 and 2020-2021

. Division { . - Fund .- '|JobCode| . © - JobTitle i . |Low |Type| High |2019:20202020-2021
207703 HBH 11630 SR Public 1406_C . Senior Clerk . 1,995 B 2,427 3.00 3.00
Behavioral  Health 1636_C  Heaith Care Billing Clerk i 2,534 B 3,079 1,00 1.00
Heaith 1657.C  Accountant IV 4039 B 4,909 100 100
1823 _C  Senior Administrative Analyst 3627 B 4408 ' 3.00 3.00

2119 _C  Health Care Analyst 3,164 B 3,847 1.74 1.74

2230 _C Physician Specialist . - 6685 B 9466 1.00 1.00

2232 C  Senior Physician Specialist ’ 7371 B 10,188 3.45 3.45

2320_C  Registered Nurse 4,907 B 6,445 2.00 2.00

- 2322 C  Nurse Manager ' 5698 B 8,297 1.00 1.00

2328 C Nurse Practitioner 6,078 B 8,604 3.30 3.30

2408 _C Pharmacy Technician ) 2941 B 3574 1.00 1.00

2454 C Clinical Pharmacist 5626 B 7,181 1.00° 1.00

2566_C Rehabilitation Counselor ' 2,760 B 3,355 2.00 2,00

2574_C' Clinical Psychologist - 3,839 B 4,665 3.50 3.50

2585 C Health Worker | 1,952 B 2372 6.46 6.46

2586_C  Health Worker Il 2184 B 2654 8.00 8.00

2587_C  Health Worker 1il 23%0 B 2904 7.50 7.50

2588_C  Health Worker IV 2792 B 3,394 3.00 3.00

2591 C Health Program Coordinator It L 3,226 B 3921 1.00 1.00

2593 _C Health Program Coordinator 1l - 3610 B 4,389 10.41 10.41

2802 C  Epidemiologist | ' 2871 B 3490 1.00 1.00

2803 C  Epidemiologist ~ 3664 B 4,453 4.08 4.08

2819 C  Assistant Health Educator ‘2,885 B 3,505 2.80 2.80

2830_C Public Health Nurse 4907 B 6,445 100 - 1.00

2903_C  Hospital Eligibility Worker 2,390. B 2,904 2.00 2.00

2930_C  Behavioral Health Clinician 33177 B 4,030 13.01 13.01

2931_C  Marriage, Family And Child Counselor 3317 B 4,030 4.00 4.00

2932 _C Senior Behavioral Health Clinician 3462 B 4,208 7.00 . 7.00

9924 C  Public Service Aide - Health Services 1654 B- 1654 1.00 1.00

TEMPM_E Temporary - Miscellaneous 0 B 0 1.38 1.35
DivislonTofal: o n o o TR TR T T gl 14, 78]
207705 HNS 10000 GF Annual 0922 C  Manager | 4,007 B 5115 1.49 1.49
Health Account Ctrl 0923 C  Manager | 4303 B 5,491 2.00 2.00
g‘:mg; 0932_C  Manager IV . 4981 B 6356 110 140
0933_C  ManagerV 5370 B 6,855 1.00 1.00

0941_C  Manager Vi 5766 B 7,358 4.00 4.00

0942_C  Manager Vil 6177 B 7,883 1.00 1.00

0943 C  Manager VIii : 6,989 B 8918 2.00 2.00

0853_C Deputy Director I} ’ 5766 B 7,358 0.00 - 1.00

0855 _C Deputy Director V 6,989 B 8918 ’ 1.00 1.00

'1165_(3 Manager, Department of Public Health 7,883 B 10,059 1.00 - 1.00

1166_C . Administrator, Department of Public Health 8,747 B 11,164 1.00 ©1.00

1406_C  Senior Clerk 1,996 B 2427 . 10.88 10.88

1408_C  Principal Clerk 2,634 B 3,202 1.00 1.00

1632_C  Senior Account Clerk 2300 B 2904 1.00 1.00

1634_C  Principal Account Clerk 2,700 B 3,282 1.00 1.00

1635_C Health Care Biliing Clerk | 2254 B 2,739 4.00 4.00

1636_C  Health Care Billing Clerk il 2,534 B 3,079 4,00 4.00

1637_C Patient Accounts Clerk 2629 B 3,195 1.00 1.00

1652_C  Accountant I’ ’ 2,885 B 3,505 0.50 0.50

1654_C  Accountant Ifl 3490 B 4,242 0.50 0.50

1663_C  Patient Accounts Supervisor 3112 B 37783 1.00 1.00

1820_C  Junior Administrative Analyst 2,366 B 2876 1.00 1.50

1822_C  Administrative Analyst 31122 B 3783 3.50 3.50

1823_C  Senior Administrative Analyst 3627 B 4408 1.91 1.91

1824 _C - Principal Administrative Analyst 4198 B 5103 290 3.90

1944 C Materials Coordinator 4198 B 5,103 1.00 1.00

2119_C  Health Care Analyst 3,164 B 3,847 2.00 3.00

2204_C  Dental Hygienist . 3431 B

4,170 0.87 0.87
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Annuat Salary Ordil {2 year) {C: ittee Recx ded) Budget Year 2019-2020 and 2020-2021

D e R R e L
207705 HNS 10000 GF Annual  2232_C Senior Physician Specialist 7,371 B 10,188 3.57 3.57
Health Account Ctrl 2320 C  Registered Nurse 4907 B 6445 13.50 13.50
g:xgg‘; 2322 C  Nurse Manager 5608 B 8297 5.06 5.06

2324 C Nursing Supervisor 6,280 B 9,145 0.41 0.41
2430_C Medical Evaluations Assistant 2232 B 2,713 2.60 2,60 -
2548 _C Occupational Therapist 3438 B 4,839 9.79 9.79
2550 _C Senior Occupational Therapist 3,884 B 5465 100  1.00
2556_C  Physical Therapist 3,438 B 4,839 10.15 10.15
2558 C Senior Physical Therapist ‘ 3,884 B 5465 1.00 1.00
2586_C Health Worker Il 2,184 B 2,654 7.00 9.00
2587_C Health Worker 11 2390 B 2,904 6.80 6.80 -
2588 C Health Worker IV 2,792 B 3,394 4.00 4.00
2589 C Health Program Coordinator | 2,835 B 3,445 0.96 0.96
2591_C Health Program Coordinator Il 3,226 B 3,921 5.38 5.38
2593 _C Health Program Coordinator {l1 3610 B 4,389 8.29 9.29
2803_C  Epidemiologist Il 3664 B 4453 1.00 1.00
2818 C Health Program Planner 3,251 B 3,951 3.00 3.00
2820_C - Senior Health Program Planner 3763 B 4,573 3.00 3.00
2822 C Health Educator 3,338 B 4,059 2.42 2.42
2830_C Public Health Nurse 4907 B 6,445 24,61 24.61
2846_C Nutritionist 3338 B 4,059 | 0.07 0.07
2003_C  Hospital Eligibility Worker , 2330 B 2904  30.00 30.00
2908_C  Senior Hospital Eligibility Worker 2,739 B 3,325 3.00 3.00
2910_C  Social Worker 2461 B 2,991 2.40 2.40
2920 _C Medical Social Worker 3,317 B 4,030 2.00 2.00
2922 C Senior Medical Social Worker 3462 B 4,208 1.00 1.00
2924 C Medical Social Work Supervisor 3,706 B 4,504 1.00 1.00
2930_C Behavioral Heaith Clinician 3,317 B 4,030 2.00 2.00
2931_C Marriage, Family And Child Counselor 3317 B 4,030 2.00 2.00
4321_C  Cashierll 2,142 B 2604 1.00 1.00
9924 C Public Service Aide - Health Services 1,654 B 1,654 0.14 0.14
9978 _C  Technology Expert il 0 B 0. 0.00 1.00
TEMPM_E Temporary - Miscellaneous 0 B 0 2.55 2.47
. TEMPN_E Temporary - Nurses 0 B 0 0.72 0.70
207705 HNS 10010 GF Annual 1032_C IS Trainer-Journey 3,119 B 3,791 3.00 3.00
Health Authority Ctri 1062_C IS Business Analyst . 3331 B - 4,189 15.00 15.00
gimiks 1053 C IS Business Analyst-Senior 3855 B 4,850 12,00 12.00
1054_C IS Business Analyst-Principal 4464 B 5616 18.00 18.00
1063_C 18 Programmer Analyst-Senior 3,494 B 4,399 1.00 1.00-
1070_C 1S Project Director 4921 B 6,190 4.00 4.00
2114 C Medical Records Technician Supervisor. 2977 B 3,617 . 1.00 1.00
2320 C Registered Nurse 4907 B 6,445 20.00 20.00
2450 _C Pharmacist 5103 B 6,513 2.00 2.00
2454 C  Clinical Pharmacist ' 5626 B 7,181 1.00 1.00
. 2909 C Hospital Eligibility Worker Supervisor 3348 B 4,070 1.00 1.00
9976_C Technology Expert | 0 B 0 12.00 12.00
207705 HNS 10020 GF 0822_C Manager | 4,007 B 5115 1.00 1.00
Health Continuing Authority ogs53 ¢ Deputy Director Il 5766 B 7,358 1.00 0.00
g:?\%ggﬁ C 1010_C Information Systems Trainee 2,264 B 2,733 1.00 1.00
1054_C IS Business Analyst-Principal ) 4464 B 5616 1.00 1.00
1092_C IT Operations Support Administrator Il 2566 B 3,180 0.40 0.40
"1083_C IT Operations Support Administrator lii 3,119 B 3,865 1.00 1.00
1820_C  Junior Administrative Analyst 236 B 2876 0.50 0.00
1823 C Senior Administrative Analyst 3,627 B 4,408 1.00 0.00
1824 _C Principal Administrative Analyst 4198 B 51103 1.00 0.00
2119 C Health Care Analyst . 3,164 B 3,847 2.00 1.00
2320_C Registered Nurse 4907 B 6,445 2.00 0.00
2586_C - Health Worker (I : 2,184 B 2,654 6.00 0.00 .
2593 C Health Program Coordinator Iii 3610 B 4,389 2.00 0.00
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Annuat Salary Ordinance {2 year) (Commitiee Recommended) . Budgel Year 2019-2020 and 2020-2021

“Division |, .- Fund . |JobCode| . JobTitle - |Low (Type| High |27]52020|2020:2021
207705 HNS 10020 GF 9976_C  Technology Expert 1 0 B 0 2.00 0.00
Health Continuing Authority 9978 ¢ Technology Expert II 0 B 0 2.00 1.00
Rowork o TEMPM_E Temporary - Miscellaneous - o B 0 332 086
- TEMPN_E Temporary - Nurses 0 B 0 1.00 - 0.97
207705 HNS 10060 GF Work 1406_C  Senior Clerk ’ 1,985 B 2427 4.00 4.00
Health Order 2204_C  Dental Hygienist 3431 B 4,170 087 087
g:mg; 12232 C Senior Physician Specialist 7371 B 10,188 0.40 0.40
2320_C Registered Nurse 4807 B 6,445 2.67 4.67
2322 C  Nurse Manager 5698 B 8297 0.57 0.57
2538 C Audiometrist 3523 B 4496 0.50 0.50
2586_C Health Worker i 2,184 B 2,654 5.00 6.00
2587_C Health Worker ! 2380 B 2,904 1.00 1.00
2591_C  Health Program Coordinator 1i 3226 B 3,921 0.62 0.62
2830_0 Public Health Nurse 4907 B 6445 11.50 11.50
TEMPM_E Temporary - Miscellaneous. 0 B 0 0.16 0.14
TEMPN_E Temporary - Nurses 0 B 0 0.87 0.85
207705 HNS 10582 SROCOH  TEMPM_E Temporary - Miscellaneous 0 B 0 1.78 0.00
Health Nov18 TEMPN_E Temporary - Nurses 0 B 0 3.01 0.00
Network - PropCHomelessSvc
Services
207705 HNS 11580 SR 0922 C  Manager | ‘ ' 4007 B 5115 0.26 0.26
Health - Community Health- 0923 ¢ Managerii 43038 B 5491 0.90 0.90
g':m;‘; Crants 0832 C  Manager IV © 4981 B 6356 0.20 0.20
1406_C Senior Clerk 1995 B 2427 4.07 4.07
1652_C  Accountant il 2,885 B 3,505 1.50 1.50
1822 _C Administrative Analyst 3,112 B 3,783 0.20 0.20
1823 _C Senior Administrative Analyst 3627 B 4,408 0.16 0.15
1824 C Principal Administrative Analyst 4198 B 5,103 0.30 0.30
2204 _C Dental Hygienist 3431 B 4,170 1.06 1.06
2232 C Senior Physician Specialist 7,371 B. 10,188 1.92 1.82
2322 C  Nurse Manager 5698 B 8,297 3.67 3.67
2324 C Nursing Supervisor ) 6,280 B 9,145 0.59 0.59
2538_C Audiometrist ’ 3,523 B 4,496 0.50 . 0.50
2585 C Health Worker | 1952 B 2372 12.50 12.50
2586_C Health Worker i 2184 B 2654 " 7.00 7.00
2587 _C Health Worker 11 2390 B 2904 4.71 4.71
2591_C Health Program Coordinator i 3,226 B 3921 2.80 2.80
2593 C  Health Program Coordinator i 3610 B 4,389 5.58 5.58
2803_C Epidemiologist il . 3664 B 4,453 0.33 0.33
2819 C  Assistant Health Educator 2,885 B 3,505 1.00 1.00
2830_C  Public Health Nurse ’ ‘ 4907 B 6445  23.19 23.19
2846 _C Nutritionist 3,338 B 4,059 1198 . 11.98
2910_C Social Worker 2461 B 2,991 . 1.60 1.60
2620_C Medical Social Worker 3317 B 4,030 0.90 0.90
TEMPM_E Temporary - Miscellaneous ' 0 B 0 7.98 7.74
B 0 o 3.78

TEMPN_E Temporary - Nurses o ) 0 .

e BRI S 464
240642 HPC 10000 GF Annual 0922 C  Manager | 4007 B 5115 2.00
Primary Care Account Ctrl 0923_C  Manager Il 4303 B 5491 1.60
0931_C Manager ii! 4638 B 5920 1.00
0832_C  Manager IV o . 4981 B 6,356 1.00
0941_C  Manager Vi 5766 B 7,358 1.00
0942 C  Manager VII 6177 B 7,883 1.00
1402_C  Junior Clerk 1767 B 2,147 1.00
1406_C  Senior Clerk 1995 B 2427 8.20
1408_C  Principal Clerk 2634 B 3202 1.00
1652_C  Accountant Il 2885 B 3505  1.00
1654_C  Accountant il 3490 B 4,242 2.00
1657_C  Accountant IV 4039 B 4909 1.00
1823_C Senior Administrative Analyst 3627 B 4,408 2.00
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" Annual Salary Ordinance (2 year) (Commmittee Recommended) Budget Year 2018-2020 and 2020-2021

2019:2020 | 2020-2021

" Division | - Fund_ ! |JobCode | .7 ‘JobTitle - i |Low |Typs| High |2\5E020 2020202
240642 HPC 10000 GF Annual =~ 1824_C Principal Administrative Analyst 4198 B 5,103 1.00 1.00
Primary Care. Account Ctri 1934 C  Storekeeper 2106 B 2559 1.00 1.00
C 1950_C Assistant Purchaser 2443 B 2,971 1.00 1.00
'2110_C Medical Records Clerk ) . 2270 B 2,760 7.00 7.00 .
2112 C Medical Record Technician - 2547 B 3,096 - 6.00 6.00
2119 C Health Care Analyst 3,164 B 3,847 1.00 1.00
2202 _C Dental Aide : 2521 B 3,066 15.00 16.00
2204 C  Dental Hygienist 3431 B 4,170 2.25 2.25
2210_C  Dentist - 5438 B 7,115 7.61 7.61
2218 C Physician Assistant 6,078 B 8,604 1.00 1.00
2230_C  Physician Specialist 6685 B 9,466 40.35 40.35
2232 C Senior Physician Specialist 7,371 B 10,188 8.46 8.46
2233 C Supervising Physician Specialist 7,933 B 10,957 1091  10.91
2312 C Licensed Vocational Nurse 2687 B 3,267 1.00 1.00
2320_C Registered Nurse 4907 B 6,445 58.17 58.17
2322 C Nurse Manager 5698 B 8,297 11.00 11.00
2324 C  Nursing Supervisor 6280 B 9145  2.00 2.00
2328 C Nurse Practitioner © 6078 B 8604 22.24 22.24
2409 _C . Pharmacy Technician : 2,941 B 3,574 1.00 1.00
2430_C Medical Evaluations Assistant oo 2232 B 2,713 72.90 72.90
2453 _C Supervising Pharmacist. 6,112 B 7428 100 -1.00
2454 C Clinical Pharmacist 5626 B 7,181 4,00 4.00
2574_C  Clinical Psychologist 3,839 B 4665 1.00 1.00
2576_C Supervising Clinical Psychologist 4282 B 5204 1.00 1.00
2585 C  Health Worker | S 1952 B 2372 10.00  10.00
2586_C  Health Worker Il 2,184 B 2,654 26.60 26.60
2587 _C Health Worker I 2,380 B- 2904 6.79 6.79
2588_C  Health Worker IV . 2792 B 3,394 4.00 4.00
2591 _C Health Program Coordinator i | 3,226 B 3,921 4.00 4,00
2593 C Health Program Coordinator 11} 3610 B 4,389 13.00 13.00
2803_C Epidemiologist 1I 3664 B 4,453 0.65 0.65
2822 _C Health Educator - 3338 B 4,059 3.00 3.00
2830_C Public Health Nurse 4907 B 6445 0.10 ° 0.10
2846_C Nutritionist : ) ' 3338 B 4,059 3.50 3.50
2903 C Hospital Eligibility Worker 2,390 B 2,904 53.50 53.50
2909_C Hospital Eligibility Worker Supervisor 3,348 B 4,070 9.00 9.00
2920 _C Medical Social Worker 3317 B 4030 1260 12.60
2922 C Senior Medical Social Worker 3462 B 4,208 0.60 0.60
2830 _C Behavioral Health Clinician 3317 B 4,030 12.50 12.50
2931_C Marriage, Family And Child Counselor 3317 B 4,030 1.00 1.00
2932_C  Senior Behavioral Health Clinician 3462 B 4,208 4.00 4.00
TEMPM_E Temporary - Miscellaneous 0 B 0 5.88 5.67
TEMPN_E Temporary - Nurses o 0 B 0 4,98 4.82
240642 HPC 10010 GF Annual 2204 _C Dental Hygienist ’ 3,431 ‘B 4,170 1.54 2.00
Primary Care  Authority Ctrl TEMPM_E Temporary - Miscellaneous 0 B 0 0.09 009
240642 HPC 10020 GF 2585 C  Health Worker | ‘ 1,952 B 2,372 4,00 . 4.00
Primary Care Continuing Authority 5502 ¢ Project Manager | : 5424 B 5424 0.77 1.00
. Ctd TEMPM_E Temporary - Miscellaneous 0 B 0 9.94 9.65
240642 HPC 10060 GF Work 2230_C  Physician Specialist 6685 B 9,466 0.50 0.50
Primary Care Order 2232_C  Senior Physician Specialist . 7371 B 10,188 1.00 1.00
2320 C Registered Nurse ) 4907 B 6,445 7.00 7.00
2328 _C . Nurse Practitioner . 6,078 B 8,604 2.00 " 2.00
TEMPM_E: Temporary - Miscellaneous 0 B 0 0.09 . 0.08
TEMPN_E Temporary - Nurses 0 B 0 1.54 1.49
240642 HPC 11580 SR 2210 C  Dentist 5438 B 7,115 0.40 0.40
Primary Care Community Health- 2230 ¢ Physician Specialist 6,685 B 9466 020 . 020
Granis 2328 C  Nurse Practiioner ' 6,078 B - 8604 1.80 1.80
2586_C Health Worker il ) 2,184 B 2,654 1.40 1.40
B 2,904 0.60 0.60

2587 _C  Health Worker Il ’ 2,390
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Annual Salary Ordinance (2 year) {Committee Recommended)

Budget Year 2018-2020 and 2020-2021

Division | .Fund,. ~"|JobCode| - . . JobTitle - Low |Type| “High | 2282020 | 20202021
240642 HPC 11580 SR 2830_C Public Health Nurse 4907 B 6445 0.80 0.80
Primary Care  Community Health- 2920 ¢ Medical Social Worker 3317 B 4,030 2.60 2.60
Grants 2022 C  Senior Medical Social Worker 3462 B 4,208 090 © 0.90
TEMPM_E Temporary - Miscellaneous 0 B 0] 1.04 1.01
TEMPN_E Temporary - Nurses 0 B 0 073
L T T e s
240648 HHH 10000 GF Annual 1404 C  Clerk 1924 B 2338 . 0.09
Health At Account Ctrl 1408 C  Principal Clerk 2634 B 3202 1.00
Home '  1636_C . Health Care Billing Clerk II 2534 B 3,079 2.00
'1662_C  Patient Accounts Assistant Supervisor 2,727 B 3,317 . 1.00
1822_C  Administrative Analyst- 3,112 B 3,783 1.00
2110_C  Medical Records Clerk 2,276 B 2,760 1.00
2312_C Licensed Vocational Nurse 2687 B 3,267 2.00 2.00
2320 C Registered Nurse 4907 B 6445 18.00 18.00
2322_C  Nurse Manager 5698 B 8,297 2.00 2.00
2542 _C  Speech Pathologist 3,791 B 5,081 0.20 0.20
2548 C Occupational Therapist 3,438. B 4,839 3.19 3.19
2556_C . Physical Therapist 3438 B 4,839 7.80 ~ 7.80
2558_C Senior Physical Therapist | 3,884 B 5465 1.00 1.00
2583 C Home Health Aide 1,625 B 1,971 2.00 . 2.00
2736_C  Porter ’ 2,011 B 2443 1 0.50 0.50
2903 _C  Hospital Eligibility Worker 2,390 B 2904 '4.00 4.00
2820 _C Medical Social Worker 3317 B 4,030 3.580 3.80
2922 C  Senior Medical Social Worker 3462 B 4,208 1.00 1.00
P103_C  Special Nurse 6,133 B 8057 0.20° 0.20
TEMPM_E Temporary - Miscellaneous 0 B 0 0.37 0.36

240649 HL
Laguna
Honda
Hospital

21490 LHH-Op
Annual Account Ctrl

0922 C
0923 _C
0931_C
0933 C
0941_C
0943 C
1165_C
1241_C
1246_C
1404_C
1406_C
1408_C
1426_C
1428 C
1429 C
1430_C

~1440_C

1630_C
1632_C
1634_C
1635 _C

1636_C

1637_C
1652_C
1654_C
1657_C
1663_C
1664_C
1708_C
1820_C
1822_C

Temporary - Nurses o

Manager |
Manager i}
Manager il
Manager V
Manager Vi
Manager VIl

Manager, Department of Public Health

Human Resources Analyst
Principal Human Resources Analyst
Clerk :
Senior Clerk

Principal Clerk

Senior Clerk Typist

Unit Clerk

Nurses Staffing Assistant
Transcriber Typist

Medical Transcriber Typist
Account Clerk

Senior Account Clerk

"Principat Account Clerk

Health Care Billing Clerk |
Heaith Care Billing Clerk 1
Patient Accounts Clerk
Accountant - .
Accountant I}

Accountant IV

Patient Accounts Supervisor
Patient Accounts Manager
Senior Telephone Operator
Junior Administrative Analyst
Administrative Analyst
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B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
B
. B
B .
B
B
.B
B
B
B
B
B
B
B
B

2,427
3,202,
2,667
2,835
2,609
2,667
2,835
2,500
2,904
3,282
2,739
3,079
3,195
3,505
4,242
4,809°
3,783
4,330
2,559
2,876
3,783

2.00
11.00
1.00
2.00
16.00
7.00
1.00
1.00
1.00
3.00
1.00
1.00
6.00
1.00
2.00
3.00
2.00
1.00
1.00
3.50
1.00
3.00




Annus! Salary Ordi {2 year) (Comimitlee R ded) Budget Year 2019-2020 and 2020-2021

240649 HLH 21490 LHH-Op 1823_C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00
Laguna Annual Account Ctrl 1824 ¢ Principal Administrative Analyst 4198 B 5,03 '2.00 2.00
:gggi?m 1825 C Principal Administrative Analyst I 4,698 B - 5,590 2.00 2.00
1827_C Administrative Services Manager 3664 B 4453 1.00 1.00
1842_C Management Assistant 2,864 B 3,481 0.50 0.50
1920 C Inventory Clerk 1,919 B 2,333 1.00 1.00
1934 C  Storekeeper 2,106 B 2,559 7.72 7.72
1942 _C Assistant Materials Coordinator 3,540 B 4,303 3.00 3.00
1944 C Materials Coordinator 4198 B 5103 1.00 1.00
1956_C  Senior Purchaser 3716 B 4518 - 1.00 1.00
2105_C  Patient Services Finance Technician 2200 B 2675 3.00 3.00
2106_C Medical Staff Services Department Specialist 2,484 B 3,020 1.00 1.00
2110_C Medical Records Clerk 2,270 B 2,760 9:50 9.50
2112_C Medical Record Technician ’ 2547 B 3,096 10.00 10.00
2114 C Medical Records Technician Supervisor 2977 B 3817 1.00 1.00
2230_C Physician Specialist 6,685 B 9,466 1.00 1.00
2232 C Senior Physician Specialist 7,371 B 10,188 26.80 26.80
. 2233_C  Supervising Physician Specialist 7,933 B 10,957 . 1.00 1.00
2302_C Nursing Assistant 2,498 B 3,036 -112.10 112.10
2303_C Patient Care Assistant 1,985 B 3,036 344.00 344.00
2312 C Licensed Vocational Nurse 2687 B 3,267 101.65 101.65
2320_C Redgistered Nurse 4907 B 6,445 183.50 183.96°
2322_C Nurse Manager : 5698 B 8,297 23.50 23.50
2323 C . Clinical Nurse Specialist - 5517 B. 8606 7.00 7.00
2324 G Nursing Supervisor : i 6,280 B 9,145 9.00 9.00
2390_C Sterile Processing and Distribution Technician 2,609 B 3,171 5.60 . 5.60
2392 C  Sr Sterile Processing and Distribution 3202 B 3891 | 1.00 1.00
Technician : .
2406_C Pharmacy Helper 2572 B 3125 1.00 - 1.00
2409 _C Pharmacy Technician 2941 B 3,674 9.10 9.10
2424 C Diagnostic Imaging Assistant 2412 B 2,932 1.00 1.00
2430 _C Medical Evaluations Assistant 2,232 B 2,713 6.00 6.00
2450 C Pharmacist i 5103 B 6,513 6.50 6.50
2453 C.  Supervising Pharmacist : 6,112 B 7,428 1.00 1.00
2454 C Clinical Pharmacist ) 5626 B 7,181 4.00 4,00
2468 C Diagnostic Imaging Technologist Il 3,799 B 5081 1.00 1.00
2469 _C Diagnostic Imaging Technologist It} 3981 B 5335 1.00 1.00
2520 _C Morgue Attendant 2634 B 3,202 1.00  1.00
2536_C . Respiratory Care Practitioner 2733 B 33289 3.00 3.00 .
2542 C Speech Pathologist ’ 3,781 - B 5,081 4.00 4.00
2548 C ' Occupational Therapist B 3,438 B 4,839 8.58 8.58
2550_C  Senior Occupational Therapist 3,884 B 5465 1.00 1.00
2554 C  Therapy Aide " 2,727 B 3,317 7.00 7.00
"2555 C Physical Therapist Assistant ‘2,802 B 3,876 2.00 2.00
2556_C Physical Therapist 3,438 B 4,839 8.00 8.00
2568_C  Senior Physical Therapist 3,884 B 5465 1.00 1.00
2574_C  Clinical Psychologist . 3839. B 4665 350 350
2583 C Home Health Aide . 1,625 B 1,971 58.00 ' 58.00
2586_C  Health Worker il 2,184 B 2,654 3.00 3.00
2587_C  Health Worker i} ' : 2,390 B 2904 35.10 35.10
2588_C  Health Worker IV ‘ 2,792 B 3394 10.00 10.00
2689 _C-  Health Program Coordinator | 2,835 B 3,445 1.00 1.00
2591_C Heaith Program Coordinator 11 ’ . 3226 B 3,921 1.00 1.00
2583 C Health Program Coordinator |l ] 3610 . B 4,389 " 3.00 3.00 .
2604_C Food Service Worker 1,742 B 2,222 68.75 68.75
2606_C  Senior Food Service Worker 1,828 B 2,333 12.00 12.00
2608_C Supbly Room Aftendent ‘ 1,881 B 2,288 1.00 1.00
2618_C Food Service Supervisor 2254 B 2,738 2.00 2.00
2619 C Senior Food Service Supervisor 2484 B 3,020 1.00 1.00
2620 C Food Service Manager Administrator 29981 B 3,635 3.00 3.00
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Annual Salary Ordinance (2 year) (Commitiee Recommended)

Budget Year 2019-2020 and 2020-2021

1203

.~ Division® | © . Fund : - | Job Gode|."’ ~“Job Title: -+ Low. | Type |- High- | 2212,2020 20202021
240648 HLH 21490 LHH-Op 2622 C Dietetic Technician 2116 B 2,572 3,00 3.00
Laguna Annual Account Ctrl 2694 ¢ Dietitian 3020 B 38671 8.50 8.50
:gggi?al 2626_C  Chief Dietitian 3,317 B 4,030 1.00 1.00
2650_C Assistant Cook 1873 B 2275 2.00 2.00
2654 _C Cook 2333 B 2835 8.00 8.00
2656_C  Chef 2634 B 3,202 1.00 . 1.00
2736_C  Porter 2,011 B 2443 100.50  100.50
2738_C Porter Asgistént Supervisor 2,211 B 2,687 1.00 1.00
2740_C Porter Supérvisor | 2,437 B 2963 6.00 6.00
2785_C  Assistant General Services Manager 2675 B 3,251 . 2.00 2.00
2803_C  Hospital Eligibility Worker 2,380 B - 2,904 4.00 4.00
2908_C  Senior Hospital Eligibility Worker 2,739 B 3,329 4.00 4.00
2909_C  Hospital Eligibility Worker Supervisor 3,348 B 4,070 2.00 2.00
' 2920_C  Medical Social Worker 3,317 B 4,030 17.00 17.00
2922 C  Senior Medical Social Worker 3462 B - 4,208 1.00 1.00
2930 C Behavioral Health Clinician 3317 B 4,030 3.00 3.00
3417_C  Gardener 12,348 B 2,857 2.00 2.00
3422 C Park Section Supervisor 2857 B 3472 1.00 1.00
4321_C  Cashier ll 2,142 B 2,604 2.00 2.00
5502_C  Project Manager | 5424 B 5424 1.00 1.00
5504_C  Project Manager I} 6,276 B 6,276 1.00 - 100
8138_C  Industrial Hygienist 4220 B 5129 1.00 1.00
6139_C  Senior Industrial Hygienist 4653 B 5655 1.00 1.00
7120 C Buildings And Grounds Maintenance - 5351 B ' 5,351 1.00 1.00
Superintendent . . - )
7203 C Buildings And Grounds Maintenance 4572 B 4,572 4.00 1.00
Supervisor )
7205_C  Chief Stationéry Engineer 4662 B 4,662 1.00 - 1.00
7324 C  Beautician ' 2357 B 2864 200 2.00
7334 C Stationary Engineer 3675 B 3675 15.00 15.00
7335_C Senior Stationary Engineer 4,165 B 4,165 - 3.00 3.00-
7342_C  Locksmith 3079 B 3,742 2.00 2.00
7344 C  Carpenter 3079 B 3742 2.00 2.00
7345 _C Electrician 3,462 B 4,208 2.00 2.00
7346 _C Painter 2,835 B 3,445 2.00 2.00
. 7347_C  Plumber 3,683 B 4,356 2.00 2.00
© 7355 C Truck Driver 2782 B 3542 2.00 2.00
7524_C  Institution Utility Worker 1919 B 2,333 11.50 11.50
P103_C  Special Nurse 6,133 B 8,057 4.27 9.27
P103_E  Special Nurse 6,133 B .8,057 13.46 8.00
TEMPM_E Temporary - Miscellaneous 0 B 0 13.21 12.85
- TEMPN_E Temporary - Nurses b B 0 4.30 4.18
240661 HPH 10000 GF Annua anagerl 4007 B 820 820
Population  Account Ctd Manager Il 4303 B 2.50 2.50
Health ' Manager Ii 4,638 B 100 1.00
Manager IV 49881 B 6,356 2.00 2.00
Manager V 5370 B 6,855 1.00 1.00
Manager VI 5,766 B 7,358 1.00 1.00
Manager Vil 6989 B 8,918 1.00 1.00
IS Business Analyst 3,331 B 4,189 2.50 2.50
IT Operations Support Administrator | 2,184 B 2,707 0.02 0.02
Manager, Department of Public Health 7,883 B 10,059 1.00 1.00
Senior Clerk 1,985 B = 2427 12.50 12.50
Principal Clerk 2,634 B 3,202 2.00 2.00
Secretary Il 2,419 B 2,941 1.00 1.00
Account Clerk 2,064 B 2509 3.00 3.00
Senior Account Clerk 2380 B 2,904 1.00 1.00
Health Care Billing Clerk | 2254 B 2739 0.75 0.75
Accountant |} 2,885 B 3,505 0.50 0.50.



Annuat Salary Ordinance (2 year) {Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

“Division | Fund'" . |JobCode| - - JobTitle .+ © . |Low|Type| High A Zozlfé"z‘ '

240661 HPH 10000 GF Annual 1657_C Accountant IV 4,038 B 4,909 0.25 0.25

Population  Account Ctrl 1820_C . Junior Administrative Analyst 2,366 B 2,876 3.10 3.10

heallh 1822 C  Administrative Analyst 3112 B 3783 180  1.80

1823 _C Senior Administrative Analyst 3,627 B 4,408 2.00 2.00

1824_C  Principal Administrative Analyst . 4,198 B 5,103 1.30 1.30

1842 C  Management Assistant 2,864 B 3481 1.50 1.50

1950_C-  Assistant Purchaser . 2,443 B . 2971 1.00 1.00

2230 C Physician'Specialist 6,685 . B 9,466 3.25 3.25

2232 C  Senior Physician Specialist - . 7,371 B 10,188 3.91 3.91

2233 C Supervising Physician Specialist - 7,933 B 10,957 3.86 3.86

2312 C Licensed Vocational Nurse 2687 B 3,267 3.00 3.00

2320_C Registered Nurse 4907 B 6445 9.86 9.86

2322 C Nurse Manager 5698 B 8,297 2.95 2.95

2328 C Nurse Practitioner R 6,078 B 8,604 . 147 7.47

2402_C Laboratory Technician 1 2,080 B 2,528 1.00 1.00

2416_C Laboratory Technician 1l 2,349 B 2,857 7.32 7.32

2463_C  Microbiologist /11 3,014 B 5155 8.40 8.40

2533 C Emergency Medical Services Agency Specialist 4,007 B 4,871 350 3.50

2585_C Health Worker | R 1,952 B 2,372 5.00 5.00

2586_C Health Worker i 2,184 B 2,654 13.40 13.40

2587 C Health Worker il 2,380 B 2,904 10.90 10.90

2588 _C Health Worker IV 2,792 B 3,394 2.00 2.00

2589 C Heaith Program Coordinator i 2,835 B 3,445 8.54 8.54

2591 C Health Program Coordinator 1} 3,226 B 3,921 7.48 7.48

2593 C Health Program Coordinator I 3,610 B 4,389 14.10 14.10

2802_C Epidemiologist | 2871 B 3,490 1.65 1.65

2803 C Epidemiologist I 3,664 B 4453 13.61 13.61

2806_C." Disease Control Investigator ' 2609 B 3,171 9.48 9.48

2818 C Health Program Planner : 3,251 B 3,951 2.00 2.00

2819 C Assistant Health Educator 2,885 B 3,505 3.00 3.00.

2820 C Senior Health Program Planner ' 3763 B 4573  3.00 3.00

2822 C Health Educator 3,338 B 4,059 8.55 8.55

2830_C Public Health Nurse 4907 B 6,445 1.00 1.00

2903_C Hospital Eligibility Worker . ’ 2390 B 2904 2.38 2.38

2930 C Behavioral Health Clinician 3317 B 4,030 1.00 1.00

3450 _C Agricultural Inspector 2396 B 2912 3.00 3.00

5174 C Administrative Engineer 5179 B 6,295 1.00 1.00

6108_C Environmental Health Technician 1 . 2,583 B, 3,140 14.20 14.20

6110_C Environmental Health Technician |l 2920 B 3,549 1.00 1.00

6120_C Environmental Health Inspector 3,838 B 4,665 30.00- 30.00

6122_C Senior Environmental Health Inspector 4109 B 4,994 36.15 36.15

6124 _C Principal Environmental Health Inspector 4418 B 5370 7.95 7.95

6138 C Industrial Hygienist 4220 B 5129 4,00 4.00

6139 C Senior Industrial Hygienist 4653 B 5655 -+ 2.00 2.00

6220 C Inspector of Weights And Measures 2,396 B 2912 8.00 8.00

6222 C Deputy Sealer of Weights and Measures 3,171 B 3,854 1.00 1.00

9924 C  Public Service Aide - Health Services 1,654 B 1,654 2.20 2.20

TEMPM_E Temporary - Miscellaneous - 0 B 0 1264 12.26

) TEMPN_E Temporary - Nurses 0 B 0 251 . 243

240661 HPH 10010 GF Annual  2591_C Health Program Coordinator |l 3226 B 3,921 1.00 1.00

Population  Authority Ctrl. 2803_C  Epidemiologistil 3664 B 4,453 1,00 1.00

heatih 2822 C  Health Educator 3338 B 4,059 1.00 1.00

TEMPM_E - Temporary - Miscellaneous ] 0 B 0 - 0.08 0.09

240661 HPH 10020 GF 1820_C  Junior Administrative Analyst 2,366 B 2,876 0.50 0.50

Population  Continuing Authority 2586 ¢ Health Worker If - 2,184 B 2,654 0.25 0.25

gj’fggn e 2822 C  Health Educator 3338 B 4,059 1.00 1,00

- TEMPM_E Temporary - Miscellaneous : 0 B 0 1.92 0.42

240661 HPH 10060 GF Work 0922 C Manager | "4007 B 5,115 0.40 0.40
ﬁggﬁ?ﬁon Order 1822_C  Administrative Analyst : 3112 B 3,783 050 = . 0.50 .
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Annual Salary Ordinance (2 year) (Commitiee Recommended) Budget Year 2018-2020 and 2020-2021

Division |~ “Fund * |JobCode|: < JobTitle - | Low |Typé| High |2013:2020)2020-2024
240661 HPH 10060 GF Work 1823 _C Senior Administrative Analyst 3,627 B 4,408 0.25 0.25
Population  Order 2802 C  Epidemiologist | : 2871 B 3,490 0.75 0.75
pealh 2803 C  Epidemiologist I 3664 B 4453 1.00 1.00

2818 C  Health Program Planner ) 3251 B 3,951 1.00 - 1.00
2819 C Assistant Health Educator 2885 B 3,505 0.83 0.83
2822 _C Health Educator 3,338 B 4,059 0.92 0.92
6122_C  Senior Environmental Health Inspector 4,109 B 4,994 4.00 4.00
TEMPM_E Temporary - Miscellaneous 0 B 0 1.44 1.31
240661 HPH 11580 SR 0922 C  Managerl 4007 B 5115 1.00 1.00
Population  Community Health- 0923 ¢ Manager Ii : 4303 B 5491 1.50 1.50
gi?sl-jg i Grants 0943 C  Manager Vill 6989 B 8918 1.00 1.00
1081_C  IT Operations Support Administrator | 2,184 B 2707 0.50 0.50
1092_C  IT Operations Support Administrator Il 2,566 B 3,180 1.00 1.00
1093_C  IT Operations Support Administrator il 3,119 B 3,865 1.00 1.00
1404_C Clerk ' 1,924 B 2,338 0.80 0.80
1406_C  Senior Clerk 1,995 B 2427 1.50 1.50
1635_C  Health Care Billing Clerk | 2,254 B 2,739 0.25 0.25
1654_C  Accountant i 3,490 B 4,242 0.05 0.05
1822_C  Adminisirative Analyst 3,112 B 3,783 1.00 1.00
1823_C  Senior Administrative Analyst 3,627 B 4,408 0.30 0.30
1824_C  Principal Administrative Analyst 4188 B 5,103 0.25 0.25
1840_C Junior Management Assistant 2521 B 3,066 1.00 1.00
1842_C Management Assistant 2,864 B 3481 0.50 " 050
2119 C Health Care Analyst 3,164 B 3,847 1.00 1.00
2230 _C Physician Specialist 6,685 B 9,466 0.75 0.75
2232_C  Senior Physician Specialist 7,371 .B 10,188 , 2.34 2.34
2233 C Supervising Physician Specialist 7,933 B 10,857 1.10 T 110
2322 C  Nurse Manager 5608 B 8,297 0.05 0.05
2328 C Nurse Practitioner 6,078 B 8,604 1.00 1.00
2416_C  Laboratory Technician il - . 2349 B 2,857 2.50 2.50
2463 C  Microbiologist /1l 3014 B 5155 2.85 2.85
2586_C Health Worker I 2184 B 2654 525 525
V2587__C Health Worker HI . 2380 B 2904 12.00 12.00
2588 C  Health Worker IV 2792 B 3394 0.50 0.50
2589 C Health Program Coordinator | 2835 B 3,445 6.31 6.31
2591_C Health Program Coordinator 1i 3226 B 3921 . 7.52 . 7.52
2593 C Health Program Coordinator 1 - 3,610 B 4,389 5.95 5.95
2802_C  Epidemiologist I- 2,871 B 3,490 5.60 5.60
2803 C  Epidemiologist i . 3664 B 4453 4.04 4.04
2806_C Disease Controf Investigator 2,609 B 3,171 0.75 0.75
2819 C Assistant Health Educator R 2,885 B 3,505 107 1.07
2820_C  Senior Health Program Planner 3763 B 4,573 1.00 1.00
2822 C  Health Educator 3,338 B 4,059 1.53 1.53
2825 C Senior Health Educator 3504 B 4,368 200 2.00
2830_C  Public Health Nurse . 4907 B 6,445 0.50 0.50
2903 C Hospital Eligibility Worker 2380 B 2904 1.62 1.62
2920_C Medical Social Worker . 3317 B 4,030 1.00 1.00
2030_C Behavioral Health Clinician 3317 B 4,030 0.10 0.10
6108 C  Environmental Health Technician | . 2,583° B 3,140 0.80 0.80
6120_C " Environmental Health Inspector 3839 B 4,665 0.25 0.25
6122_C Senior Environmental Health Inspector 4,109 B 4,994 1.95 1.95
6124 C Principal Environmental Health Inspector 4418 B 5370 0.30 0.30
TEMPM_E Temporary - Miscellaneous 0 B 0 14.38 13.99
TEMPN_E Temporary - Nurses -0 B 0 0.55 0.563
240661 HPH 11630 SR Public 0922_C  Manager| 4,007 B 5115 . 065 0.65
Population  Health 1406_C  Senior Clerk . 1,995 B 2427 1.75 175
gi/?g‘;n 1630_C  Account Clerk 2064 B 2,500 1.00 1.00
1820 _C Junior Administrative Analyst 2366 B 2876 0.40 0.40
2533_C Emergency Medical Services Agency Specialist 4,007 B 4,871 1.50 . 1.50
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Annual Salary Ordinance (2 year) {Committee Recommended) Budget Year 2019-2020 and 2020-2021

_“Division | Fund. " |JobCode| . < C. . JobTitler . .. |Low |Type| High | 20132020 2020-2021
240661 HPH 11630 SR Public 2589 C Health Program Coordinator 1 . 2835 B 3445 - 1.00 1.00
Population  Health 2818 C  Health Program Planner 3251 B 3,951 1.00 1.00
Heath 2822 C.  Health Educator 3338 B 4,059 200 200
6108_C Environmental Health Technician | 2,683 B 3,140 3.00 3.00
6122_C Senior Environmental Health Inspector 4109 B 4,994 2.00 2.00
TEMPM_E Temporary - Miscellaneous 0 B 0 0.84 0.81
oo T B .
242641 HGH 21080 SFGH-Op 0922 C' Managerl 4007 B 51415 500 5.00
Zuckerberg  Annual Aécount Cirl 0923 ¢ Manager 1l 4303 B 5491 7.00 7.00
SF General 0831.C  Manager Ii . _ . 4638 B 5920 1100  11.00
0932_C  Manager IV 4981 B 6,356 2.00 2.00
0941_C Manager Vi 5766 B 7,358 5.00 5.00
0842_C Manager V1| . 6,177 B 7,883 3.00 3.00
0943_C  Manager Vil 6,983 B 8,918 1.00 1.00
1052_C IS Business Analyst 3331 B 4,189 1.00 1.00
1093_C  -IT Operations Support Administrator Il 3,119 B 3,865 5.00 5.00
1165_C Manager, Department of Public Health 7,883 B 10,059 1.00 1.00°
1166_C  Administrator, Department of Pu