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Save Form ‘ ‘ Print Form

Board of Supervisors
~ City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission,»Committee, or Task Force: Children and Families Commission

Human Services Agency

Seat # or Category (If applicable): District:
Name: 90@N Miller

, _ ‘ p: 94590
Home Phone: | Occupation: Deputy Director
Work Phone: 1 07-333-6099 Employer: ST Human Services Agency
Business Address: | /0 Otis Street | 94103

Zip:

Business E-Mail: joan.h.miller@sfgov.org ~Home E-Mail: _

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the .City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement. .

Check All That Apply:

Registered voter in San Francisco: Yes [ ] No [m] If No, where registered:

Resident of San Francisco [ ]Yes[®] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographlc qualities of the City and County of San
Francisco:

As a professional, | have worked primarily in a child welfare setting and worked in every
aspect of child welfare. For the last several years, | have lead Child Welfare in Contra Costa
County, Santa Cruz Conty, and now San Francisco County as their Director. My work
experience requires working with individuals of numerous backgrounds. | also have
expereince as a First 5 Commissioner in Contra Costa County First 5 working with at risk
children in an edicational setting, working with clients at risk for HIV, working with homeless

families, suicide prevention and counselting, as well as an educational assistant in the
classroom.




Business and/or professional experience:

- Director, FCS - County of Santa Cruz, Human Services Department

- Interim Director, CFS - Contra Costa County, Employment and Human Services

- EHSD Division Manager - Confra Costa County, Employment and Human Services

- Social Work Supervisor il - Contra Costa County, Employment and Human Services

- Social Service Staff Development Specialist - Contra Costa County, Employment and Human Services
- Social Work Supervisor Il - Contra Costa County, Employment and Human Services

- Social Service Staff Development Specialist - Contra Costa County, Employment and Human Services
- Soclal Casework Specialist Il - Contra Costa County, Employment and Human Services

Civic Activities:
First 5 Commissioner, Contra Costa County First 5

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[ |No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.) . '

Joan Miller

Date: 4/19/2019 Applicant’s Signature: (required)

(Manually sign or type your complete name. ‘
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record. '

FOR OFFICE USE ONLY:
Appointed to Seat #:__ Term Expires: Date Seaf was Vacated:

01/20/12



City and County of San Francisco Human Services Agency

Department of Human Services
Department of Aging and Adult Services

London Breed, Mayor Office of Early Care and Education

Trent Rhorer, Executive Director

March 13,2019
San Francisco First 5
1390 Market Street, Suite 318
San Francisco, CA 94102
. Subject: Appointment recommendation

To whom it may concern,

- I'would like to appoint Joan Miller, San Francisco Human Services Agency’s Deputy Director of Family
& Children’s Services, tothe San Francisco First 5 Children and Families’ Commission.

Please contact me at (415) 557-5846 if you need additional information.
Sincerely,

Trent Rhorer
Executive Director

Copy:
Joan Miller

P.O. Box 7988, San Francisco, CA 94120-7988 = (415) §57-5000 = www.sfhsa.org



STATEMENT OF ECONOMIC INTERESTS  bate Initial Fiing Received

Officlal Use Only

caurornarorn 700

,ENR POLITICAL PRAGVTIFESVGOMMISS ot COVER PAGE 0 5 /[ I / 2@ ‘ q ’f‘(’,—f

Iease type or print in n. S ' A PUBLIC DOCUMENT
NAME OF FILER  (LAST} (FIRST) ' A {MIDDLE)
Miller ' Joan H

1. Office, Agency, or Court
Agency Name (Do not use acronyms)

Human Services Agency City and County of Sah Francisco
Division, Board, Pepartment, District, if applicable Your Position

Family and Children Services Deputy Director

» If fling for multiple positions, list below or on an aftachment. (Do not use acronyms)

Agency: Position:

[

Jurisdiction of Office (Check at feast one hox)

[] State - [Judge or Court Commissioner (Statewide Junsdlchon)
1% County of San Francisco

KAl n
i u‘.umuu‘u..*,' -

] Gy of San Franczsco [T Other

3. Type of Statement (Check at least one hox) : o
. [X] Annual: The period covered is January 1, 2018, through [ Leaving Office: Date Left ] I

December 31, 2018, - (Check ona circle,)
»Of=
The period covered is I through O The pericd covered is January 1, 2018, through the date of
December 31, 2018. : .or- aving office.
(] Assuming Office: Date assumed / . O The period covered is / 1 , through
: : the date of leaving office.” :
7] Candidate: Date of Fleglion . and office sought, if different than Part 1:

4. Schedule Summary (must complete) » Tofal number of pages including this cover page:
Schedules aftached :

[ ] Schedule A1 - Investments — schedule attached ) [] Schedule € - fncome, Loans, & Business Positions ~ schedule attached
(] Schedule A-2 - investments — schedule attached [] Schedule D - Income — Giffs — schedule attached
[] Schedule B ~ Real Property — schedule attached - [} schedule E ~ Income ~ Gifts — Travel Payments ~ schedule altached

-or« [x] None - No reportable interests on any schedule

5. Verification

MAILING ADDRESS STREET : ) city STATE ’ ZiP CODE
(Business or Agency Address Recomiriended - Public Document) ’

San Francisco CA 94103
EMAIL ADDRESS

joan.h.miller@sfgov.org

| have used all reasonable diligence in preparing this stetement, | have reviewed this statefment f to the best of my knowledge the information contained
herein and in any attached schedules is frue and complele. | acknowledge this is a public 2 umgnt.

| certify under penalty of perjury under the faws of the State of California that the fz egoinglis true and correct,

—
™
e

Date Signed 02.28.19 Signature
{month, day, year) '\ {}7‘/9 the orfginally signed paper statemeni wilh your fling officlal}
s :

FPPC Form 700 {2018/2019)

FPPC Advice Email: advice@fppe.ca.gov

FPPC Toll-Free Helpline: 866/275-3772 www.fppe.ca.gov
Page-5




2/5/2019 : : Application | Board of Supervisors

Board of Supervisors

Application

Board of Supervisors
City and County of San Francisca
1 Dr. Carlton B. Gaodlett Place, Room 244
San Francisco, California 94102-4689
{415) 554.5184 FAX (415) 554-5163

Application For Boards, Commissions and Committees

Application for Appolntment to: SN FRANCISCU CH ILESPEN + FAMLUIES COUASS10N

Name of Board, Commission, Commiltes, or Task Force
Seat # or Calegory (If Applicable):
Print Name ‘L NSH ASATD

Home Addres

LEAN PRANUSD, (A- zip a4 ||z

Home Phone: Occupation: @(EWT\V‘B W\f‘&:m

Work Phone: 4‘5 - 4_6_H - 4 V4D Employer: Ch. Cl’{lbl) CRRE RESIURCE +PETERRAL NB’TWDF,K
E-Mail Address; ax # 4\5-082- 233 Pager # N/ s

Business Address |\ 0Z HARKET g%%gm , GAN FRANUSCD, CA zip 94104

Are you a United States cllizen, or a resident alien who is eligible for and has applied for citizenship? No

Have you ever been convicted of a felony in this state, or convicted of any offense which, if committed in this state,
would be a felony? ' - '

Yes (lfyes,_please attach a statement describing the offense(s) for which you have been convicted, the date of
those conviction(s), and the court(s) that convicted you.)

coucation FA_PEHOHOL0G ] @ UC BEReEVEY | UARTEES 1N PUB I C ABMIMISIRATIOV

httpsi/stbos.org/application 172




2/5/2018 Application | Board of Supsivisors

@ CouMBA NV VEBIZS |1

Business and/or professional experience { {AVE BEBN 1Y W%m CHILDHODY AnND YouTH
DEVIELDPME N FHELD FoR DVER 25 YBRES. | WRVE B AV EXBOUTIVE ¥]RE CTOR (D)
OF Al FARL] O |LDAODD Ard PAMIL] SULPRT AGIENCY (wul B oHiLDREN '

Civic Activities_| HRVE SERVED ON e ch\LDREN AnD $AMILES DMMISH OV QNG

20\ { {AVE SBRVED o ME CHILBREN'S PLANNING AND ADVISURM oM HTBY ( (PAC),
CARANG YOS , AND MAMOR'S OH\LBREN'S CABINET (FO0RPRN AND NewWSOM),

- Other Personal information: (optional)

Ethnicity: (optional) Sex: (optional) M F

Have you attended any rﬁeetings of the Board/Commission to which you wish appointment?@No
’ ~ f

Would you be able to attend night meetings? Day meetings? Either A

Please state your qual‘rfioatibns (aftach supplemental sheet if

necessary) | &AM AFAMILL AFE Wit PMELAC gg (VR Q}zﬂ-ﬂmf’(\dt\}cﬂa

@‘ yes, Name ‘of Supervisor

v

" Is this a Supervisorial appointment? Ye

For a Supetrvisorial appointment, no appearance before a Board committee is required, pursuant to Ordinance
Number 41-00,

For a Board of Supervisors appointment, appearance heforg4he RULES COMMITTEE is g requirement
hefore any appointment can be made. (Applicalfons m agoel deysbofore the'scheduled hearing.)
5 , L5 ) /,-' b

Please Note: Your applicatfon will be retained for one year,

g o

For Office Use Only: Appointed to Seat #;_ __Temm Expires: District #:, »

hitps://sfoos.orgfapplication 212



BUSINESS AND/0R [RIFESHDNAL GXPEHBNCE ((ONTINUED) -

SERVICES ) TOR L Yerel aub 1N W CREACIT AS BD, SERWED #S PoLICY
AND PLANNER FoR - FORMER MAYIR'S TERICH DF CHUSREN, JoUTH b
THAR FAMIVES  NDW bopy . | ALSD WORNMED FOB THE SEUSD IN THEIR
INTFRGOVEINMENTRL OFACE TF SURVICE \NMEBGRATION. | wmwwm
SRS & ED W A STATBEWIVE DRGANIZATION, THe CAVITORNUY CHILD

RESTURCE + REFERTAL WotwiR -

CVIC ACHWVITES (CANTINUED)

} XVE FREVIOUSVT Bgen R VOLAL Gy Soout WoRvER (0 YoaRS) A

MERBMWM | M A pagent VOLUNPeR AT VOWE W Mot Scrool, WiTH THe| R
\VID\VMMMS In CN.J\/’E(’A@ q”fND Czﬁ%‘@-a \:\hﬁ)'ﬂ‘k,‘gﬁ‘r}g}}

QUA L VACHTLONS (CONTANUED)

BOTH RS A FUNPER AND RECPIGAT OF PUBUC TuUPS . | fd ALSD
KNOWLEDGBRBLE IN TWE FAEUSS OF OH\LD SUPPORT AND DO YELOPMENT,
- P0TH AT TRE SARTE AuD NATIONRL VEVELS.



060600029-NFH~0029

Date Initial Filing
Received

STATEMENT OF ECONOMIC INTERESTS Offlal Use Only

. E-Fited
03/28/2019

COVER PAGE S

. Filing 1D:
Please type or print in ink. 178521710

NAME OF FILER {LAST) (FIRST) (MIDDLE)

Asato, Linda

1. Office, Agency, or Court

Agency Name (Do not use acronyms)

City and County of San Francisco

Division, Board, Department, District, if applicable Your Position

Children & Families First Commigsion Member

» If filing for multiple positions, list below or on an attachment. (Do not use acronyms)

Agency: *SEE ATTACHED FOR ADDITIONAL POSITIONS Position:
2. Jurisdiction of Office (Check at least one hox)
[] State ' E] Judge or Court Commissioner (Statewide J‘urisdictidn)
L_i Multi-County [ County of 820 Francisco
[ city of [] Other

i

Type of Statement (Check at least one box)

Annual:The period covered is January 1, 2018, through [] Leaving Office: Date Left ___ /1 J

December 31, 2018 {Check one circle)

wor The period covered is [ / through O The period covered is January 1, 2018, through the date
December 31, 2018 of
leaving office.
71 Assuming Office: Date assumed / / O The period covered is /[ through the date
A of leaving office.
[l Candidate:Date of Election____ and office sought, if different than Part 1:

4. Schedule(Summary (must complete)  » Total number of pages including this cover page: —2___
Schedules attached

[1 Schedule A-1 - Investments — schedule attached 1 Schedule € - Income, Loans, & Business Positions — schedule attached
[] Schedule A-2 - Investments — schedule attached [ Schedule D - Income — Gifts — schedule attached
[] Schedule B - Real Property — schedule attached [] Schedule E - income — Gifts — Travel Payments — schedule attached

«Of=

None - No reportable interests on any schedule

5. Verification

MAILING'ADDRESS ) STREET ciTY . STATE ZIP CODE
(Business or Agency Address Recommended - Public Document)

San Francisco CA 94102
DAYTIME TELEPHONE NUMBER E-MAIL ADDRESS

( )

[ have used all reasonable ‘diligence in preparing this statement. | have reviewed this statement and to the best of my knowledge the information contained
herein and in any attached schedules is true and complete. | acknowledge this is a public document,

| certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed _03/28/20189 Signature _Linda Asato :
(month, day, year) (File the originally signed papér statement with your filing official.)

FPPC Form 700 (2018/2019)
FPPC Advice Email: advice @fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov -



060600029-NFH-0028

STATEMENT OF ECONOMIC INTERESTS Eoi 700’

COVER P AGE _ FAIR POLITICAL PRACTICES COMMISSION
Expanded Statement Attachment Name

Linda Asato

* This table lists all positions including the primary position listed in the Office, Agency, or Court section of the Cover Page.

Agency . Division/Board/Dept/District | Position Type of Statement

City and County of San Children & Families First Commisgioner Annual 1/1/2018 - 12/31/2018
Francigco Commission

City. and County of San | Children & Families First Member Annual 1/1/2018 - 12/31/2018
Francisco Commission

FPPC Form 700.(2018/2019) Expanded Statement
FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov



2/512019 ' . ‘ Application | Board of Suporvisors

Board of Supervisors

Application

4 Board of Supervisors
Gity and County of San Francisco
1 Dt. Carlton B, Goodlett Place, Room 244
San Francisco, Callforala B4102-4689
{415) 554-5184 FAX (415) 5545163

N o st gt S ot e o N ot ot A P P 5 0 8 2 e S i~ PPV

Application For Boards, Commissions and Commitiees

s g Ay e

v

Application for Appointment lo: (@)//&/M ’ Foam /// c5 %MW&SS/ SN

Name of Boaid, Commission, Committee, or Task Force

Seat # or Galegory (Iprplsoab!e) # ? . .
" Print Name ‘ :jg/_lCé!/lL”/ Q!RCL&{(/C) -

Home Address [

| o PR T
Home Phone: £ 0 = OcouDatxon /:”7»//% o5 7L w/%/ﬁd/ Dz’ /86@176‘&
Work Phone: ‘7/ b /ﬁﬁ é W Empioyer %/AL// JQP/ZMQ— 2"/4/ 7@ . W«fc/f(’d / &ﬁ 749&
- E-Mall Address: Lé/“ Vdu(/ézﬂ%/%//%m’%‘ ?ax#?‘/f 747 /%55 Pager#t B . -
Business Address /&t 35 Yan ﬁt’é S dve Zip

Are you a United States ollizen, or a resident alien who [s ehglb\e for and has applled for ¢ tizenship No

Have you ever been oon_vioted of a felony in this state, or convicted of any offense which, If committed in thls state,
“would be a felony? N

Yes No. (If yes, please allach a statement desoribing the offense(s) for which you have been convicled, the date of
those conviction{s), and the court(s) thal convicted you.) »

Education ./ﬁ/ﬁ/\/fﬁﬁ/%l\/ /F{M F}’%’H/Yd/éﬂ@ 6/{:67%7!@

" hitpsi//sfbos.arglapplication

™3



91512019 Application | Board of Suparvisors

Business and/or professional experience 1770_4‘ Mdlﬁé Re 2. (’&//d/é /
/MV)/ /\/ Mz@%d/&msf ﬁ//ﬂ/z@idza%@k and 4dmend?
4 % ﬂ.&%// 7%@/4 ﬂmz e /%ﬂo//m/ Aon o '. Aormer @dééwfé’
Civle Activitie: 157,@6% 5 Cpmn/es/or)  ~ ﬂk“fé/ﬁ/fﬁ%
/Md\/&ﬂb 2 yeate formeless flon

Al

Other Personal-Information: {optional)

Ethnicity: (optional) Sex: {oplional) l\/@
Have you attended any meetings of the Board/Commission to which you wish'appointment?@s No
~

Would you be able to attend night meetings? Day mestings? Either 2~

Please slate your quahﬂcahonsi (aftach supplemental sheet if
necessaw)g;?evm LS TfwBNA A5 Apmm ISSIONER ;f est S

" Is this a Supervisortal appomtment? Ye@if yes, Name of Supervisor

For a Supervisorial appolniment, ho appearance before a Board committee Is required, pursuant to Qrdinanée
Number 41-00,

For a Board of Supervisors appointmant, appearance before the RULES COMMITTEE is a requirement
before any appointment can be made. (Applications musl be received 10 days before the scheduled hegfing.)

Date ﬁ -5 ’/ f Applicant"s Signature

Please Note: Your application will ba retained for one year.

A PR I P et 1o G ~r e [VENPRN g Y] 4 )

For Office Use Only: Appointed to Seat#,___ Térm Expires: _ District #:

hltpsif/stbos,orgfapplication ' _ Tz



060600023-NFH~-0029

Date Initial Filing
Received

STATEMENT OF ECONOMIC INTERESTS Offial Use Only

E-Filed

COVER PAGE | iy

Filing ID:
Please type or print in ink. _ . 176827319

NAME OF FILER (LAST) . (FIRST) (MIDDLE)

Giraudo, Suzanne

1. Office, Agency, or Court

Agency Name (Do not use acronyms)

City and County of San Francisco

Division, Board, Department, District, if applicable . Your Position

Children & Families First Commission ’ . Member

» If filing for multiple positions, list below or on an attachment. (Do not use acronyms)

Agency: *SEE ATTACHED FOR ADDITIONAL POSITIONS . Position:

2. Jurisdiction of Office (Check at least one box)

[] State : : {1 Judge or Court Commissioner (Statewide Jurisdiction)
[j Mult-County E County of San Francigoo
- [ city of 7] other

3. Type of Statement (Check at least one box)

Annual:The period covered is January 1, 2018, through [ Leaving Office: Date Left /[
December 31, 2018 (Check one circle)
-Or=
o The perod covered i through O The period covered is January 1, 2018, through the date
December 31, 2018 of
_ leaving office.
[] Assuming Office: Date assumed / I O The period coveredis ./ / _ through the date

of leaving office.

M Candidate:Date of Election_________ . and office sought, if diﬁ‘erént than Part 1

4. Schedule Summary (must complete)  » Total number of pages including this cover page: —2
Schedules aftached ‘ -

Schedule A-1 - Investments — schedule attached Schedule C - Incoms, Loans, & Business Positions — schedule attached
Schedule A-2 - Investments — schedule attached [ Schedule D ~ Income - Gifts — schedule attached

Schedule B - Real Property — schedule attached [ ] Schedule E - Income ~ Gifts - Travel Payments ~ schedule attached
=0r= :

[j None - No reportable interests on any schedule

5. Verification

MAILING ADDRESS STREET eIty STATE ZIP CODE
(Business or Agency Address Recommended - Public Document) -

: ) San Francisco ca 94120
DAYTIME TELEPHONE NUMBER - E-MAIL ADDRESS

( )

| have used all reasonable diligence in preparing this statement. | have reviewed this statement and to the best of my knowledge the information contained
~herein and in any attached schedules is true and complete. | acknowledge this is a public document.

I certify under penalty of perjury under the laws of the State of California that the foregoing is true and correct.

Date Signed _02 /15/2019 Signature _Suzanne Giraudo
{month; day, year) (File the originally signed paper statement with your filing official.)

FPPC Form 700 (2018/2019)
FPPC Advice Email: advice @fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov




060600029 -NFH-0029

STATEMENT -OF ECONOMIC INTERESTS

COVER PAGE

Expanded Statement Attachment

;'CALIFO‘R‘NIA rfOR’M “ 7 00

_ FAIR POLITICAL PRACTICES COMMISSION

Name

Suzanne Giraudo

* This table lists all positions including the primary position listed in the Office, Agency, or Court section of the Cover Page.

Agency

Divigion/Board/Dept/District

City and County of San
Francisco

Children & Families First
Commission

City and County of San
Francisco

Children & Families First
Commigsion

Position Type of Statement
Commiggsioner Annual 1/1/2018 - 12/31/2018
Member Annual 1/1/2018 - 12/31/2018

FPPC Form 700 (2018/2019) Expanded Statement
FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov




060600029-NFH~-0029

SCHEDULE A1
Investments

Stocks, Bonds, and Other Interests |Name

(Ownership Interest is Less Than 10%)
Investments must be itemized.

Giraudo, Suzanne

Do not attach brokerage or financial statements. )

» NAME OF BUSINESS ENTITY

GESD Capital Partners
GENERAL DESCRIPTION OF THIS BUSINESS

food, restaurants, bakeries

FAIR MARKET VALUE
[ $2,000 - $10,000
] $100,001 - $1,000,000

[] $10,001 - $100,000
Over $1,000,000

NATURE OF INVESTMENT ’
[ stock Other PA¥ERET
{Describe)

] Partnership O 'Income Received of $0 - $499
O Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

418 ;. ;18
ACQUIRED DISPOSED

» NAME OF BUSINESS ENTITY

Basin Street Properties
GENERAL DESCRIPTION OF THIS BUSINESS

real estate limited partnership

FAIR MARKET VALUE
[] $2,000 - $10,000
[1 $100,001 - $1,000,000

[] $10,001 - $100,000
Over $1,000,000

NATURE OF INVESTMENT

D Stock Other limited partner
(Describe)

[:] Partnership O Income Received of $0 - $499
QO Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

/ /18 I
ACQUIRED DISPOSED

8

NAME OF BUSINESS ENTITY

MDNE Partner LP
GENERAL DESCRIPTION OF THIS BUSINESS

ivestment partnership

FAIR MARKET VALUE
[7] $2,000 - $10,000
$100,001 - $1,000,000

[ $10,001 - $100,000
1 over $1,000,000

NATURE OF INVESTMENT | |
D Stock Other limited partnexr
(Describe)
[] Partnership O Income Received of $0 - $499
O Income Received of $500 or More (Report on Schedule C}

IF APPLICABLE, LIST DATE:

18 ;118
ACQUIRED DISPOSED

NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

FAIR MARKET VALUE
[] $2,000 - $10,000
] $100,001 - $1,000,000

[] $10,001 - $100,000
[ over $1,000,000

NATURE OF INVESTMENT

O Stock [7] other

(Describe)

. D Pafmershlp O Income Received of $0 - $499

O Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LiST DATE:

418 s 418
ACQUIRED DISPOSED

NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

FAIR MARKET VALUE
7] $2,000 - $10,000
[7] $100,001 - $1,000,000

[ ] $10,001 - $100,000
[] over $1,000,000

NATURE OF INVESTMENT
[ stock [] other
(Describe)

[] Partnership O Income Received of $0 - $499
O Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

NAME OF BUSINESS ENTITY

GENERAL DESCRIPTION OF THIS BUSINESS

FAIR MARKET VALUE
] $2,000 - $10,000
[1 $100,001 - $1,000,000

] $10,001 - $100,000
[] Gver $1,000,000

NATURE OF INVESTMENT
] stock [] other
({Describe)

7] Partnership O Income Received of $0 - $499
O Income Received of $500 or More (Report on Schedule C)

IF APPLICABLE, LIST DATE:

18 i /18 / /18 / 118
ACQUIRED DISPOSED ACQUIRED DISPOSED
Comments:

FPPC Form 700 (2018/2019) Sch. A1
FPPC Advice Email: advice @fppc.ca.gov
FPPC Toli-Free Helpline: 866/275-3772 www.fppc.ca.gov



060600029~-NFH-0029

SCHEDULE A-2
Investments, Income, and Assets

_FAIR POLITICAL PRACTICES COMMISSION

of Business Entities/Trusts

(Ownership Interest is 10% or Greafet)

> 1. BUSINESS ENTITY OR TRUST

Breadboard Enterprlses

Giraudo, Suzanne

» 1. BUSINESS ENTITY.OR TRUST

GESD Capital Partners

Name

San Francisco, CA 94133 °

Name

San Francisco, CA 94133

Address (Business Address Acceptable)
ChecK one

[ Trust, gofo 2 [X] Business Entity, complete the box, then go to 2

Address (Business Address Acceptable)

Check one
[[1 Trust, go to 2

Business Entity, complete the box, then go to 2

GENERAL DESCRIPTION OF THIS BUSINESS

paasive holder of cash and interest in BBE

GENERAL DESCRIPTION OF THIS BUSINESS

private eqguity

FAIR MARKET VALUE IF APPLiCABLE, LIST DATE:

[ s0 - $1,909

[] $2,000 - $10,000 18
[] $10,001 - $100,000 ACQUIRED
[] $100,001 - $1,000,000

Over $1,000,000

NATURE OF INVESTMENT
Partnership D Sole Proprietorship

/18
DISPOSED

O

Other
YOUR BUSINESS POSITION investor

FAIR MARKET VALUE

1 %0 - $1,009

{1 $2,000 - $10,000
[1$10,001 - $100,000

[ 1$100,001 - $1,000,000
Over $1,000,000

NATURE OF INVESTMENT
Partnership - L—_] Sole Proprietorship [:]

IF APPLICABLE, LIST DATE:

18 /18
ACQUIRED DISPOSED

Other
YOUR BUSINESS POSITION partner

»:2. IDENTIFY: THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO. RATA
SHARE OF THE GROSS INCOME TO THE ENTITY/TRUST)
[l 50 - g400 [ $10,001 - $100,000
$500 - $1,000 [ ovER $100,000
$1,001 - $10,000
» 3. LIST THE NAME OF EACH REPORTABLE SINGLE SOURCE OF
INCOME OF $10,000 OR MORE (attach a separate sheet if necessary)
None or [[] Names listed below

> 2 lDENTtY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA
SHARE OF THE GROSS INCOME TO THE ENTITY/TRUST) =

[] $0 - $499
[] 500 - $1,000
] $1,001 - $10,000

[] $10,001 - $100,000
OVER $100,000

» 3. LIST THE NAME OF EACH REPORTABLE SINGLE SOURCE OF

___ INCOME OF $10,000 OR MORE (Attach a separate sheet if necessary)
None or [[] Names listed below

> 4. INVESTMENTS AND INTERESTS [N REAL PROPERTY HELD OR

LEASED BY THE BUSINESS ENTITY. OR TRUST
Check one box:

7] INVESTMENT [[] REAL PROPERTY

'

» 4. INVESTMENTS AND INTER REAL PROPER )
_ LEASED BY THE BUSIN OR IR
Check one box: ‘

[] INVESTMENT [] REAL PROPERTY

Name of Business Entity, if Investment, or
Assessor's Parcel Number or Street Address of Real Property

Name of Business Entity, if investment, or
Assessor’s Parcel Number or Street Address of Real Property

Description of Business Activity or.
City or Other Precise Location of Real Property

FAIR MARKET VALUE
[ $2,000 - $10,000
[] $10,001 - $100,000

IF APPLICABLE, LIST DATE:

18 __ , 418

] $100,001 - $1,000,000 ACQUIRED DISPOSED
[ over $1,000,000

NATURE OF INTEREST .

[___] Property Ownership/Deed of Trust |:] Stock D Partnership

D Leasehold

[ other

D Check box if additional schedules reporting investments or real property

Yrs, remaining

are attached

" Description of Business Activity or
City or Other Precise Location of Real Property

FAIR MARKET VALUE
[] $2,000 - $10,000
[] $10,001 - $100,000

IF APPLICABLE, LIST DATE:

_ 18 _ ; 18

] $100,001 - $1,000,000 ACQUIRED DISPOSED
[ over $1,000,000

NATURE OF INTEREST

[1 Property Ownership/Deed of Trust [ stock [[] Partnership

[ Leasehold

Yrs. remaining

[1 other

D Check box if additional schedules reporting investments or real property
are attached

FPPC Form 700 (2018/2019) Sch. A2

Comments:

FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline:866/275-3772 www.fppc.ca.gov
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SCHEDULE A-2
investments, Income, and Assets

of Business Entities/Trusts
(Ownership Interest is 10% or Greater)

Giraudo, Suzanne

USINESS ENTITY OR TRUS

Breadboard Investments

Andre Boudin Bakeries Inc

Name

San Francigco, CA 94133

Name

Sen Francisco, CA 94133

Address (Businass Address Acceptable)
Check one

{1 Trust, go fo 2 Business Entity, complete the box, then go to 2

Address (Business Address Acceptable)
Check one

[ Trust, goto 2 Business Entity, complete the box, then go fo 2

GENERAL DESCRIPTION OF THIS BUSINESS

j}GENERAL DESCRIPTION OF THIS BUSINESS

various food and real esteate

YOUR BUSINESS POSITION partner

varlous
FAIR MARKET VALUE IF APPLICABLE, LIST DATE: FAIR MARKET VALUE IF APPLICABLE, LIST DATE:
L] 50 - $1,999 _ [ $0- 31,909
[T $2,000 - $10,000 /18 18 [ $2,000 - $10,000 7 18 __J___/_'_'_B_
[ ] $10,001 - $100,000 ACQUIRED DISPOSED ] $10,001 - $100,000 ACQUIRED DISPOSED
[ ] $100,001 - $1,000,000 v [ 1 $100,001 - $1,000,000
Over $1,000,000 ' Over $1,000,000
NATURE OF INVESTMENT
Partnership [ ] Sole Proprietorship [ ] Partnership [ Sole Proprietorship ]
Other Other

YOUR BUSINESS POSITION partner

“ NATURE OF INVESTMENT

2. IDENTIFY THE GROSS INCOME RECEIVED (INCLUDE YOUR PRO RATA

_ SHARE OF THE GROSS INCOME 10 THE ENTITY/T RUST)

[ 50 - $408
1 s500 - $1,000
(1 $1,001 - $10,000

[1 $10,001 - $100,000
OVER $100,000

. INCOME OF $10,000 OR MORE (A!lach a separate heet it necessary)

None or.

[1 Names listed below

P 2. IDENTIEY THE GROSS INCOM

RECEIVED (INCLUDE YOUR PRO RATA
_SHARE OF THE GROSS INCOME TO THE ENTITY/T RUST) :

[ 30 - $499 [X] $10,001 - $100,000
[ $500 - $1,000 ] ovER $100,000
] $1,001 - $10,000

» 3. LIST THE NAME OF EACH REPORTABLE SINGLE SOURCE OF .

___ INCOME OF $10,000 OR MORE (attach a separale sheet if necessary)
. [X] None or [ Names listed below

P 4. INVESTWMENTS AND INTERESTS IN REAL PROPERTY HELD OR

> 4. INVESTMENTS AND INTERESTS IN REAL PROPERTY HELD OR -

_ LEASED BY THE BUSINESS ENTITY OR TRUST
Check one box:

[T] INVESTMENT [[] REAL PROPERTY

. —LEASEDBX THE BUSINESS ENTITY. OR TRUST
Check one box:

] INVESTMENT [ ] REAL PROPERTY

Name of Business Entity, if investment, or :
Assessor's Parcel Number or Street Address of Reai Property

Name of Business Entity, if Investment, or
Assessor's Parcel Number or Street Address of Real Property

Description of Business Activity or
City or Other Precise Location of Real Property

FAIR MARKET VALUE
[ $2,000 - $10,000
L] $10,001 - $100,000

IF APPLICABLE, LIST DATE:

_ 18 _ ;. 18

] $100,001 - $1,000,000 ACQUIRED DISPOSED
[] over $1,000,000

NATURE OF INTEREST

[ Property Ownership/Deed of Trust [] stock [1 Partnership

[7] Leasehold

1 other

E] Check box if additional schedules reporting investments or real property
are attached

Yrs., remaining

Comments:

Description of Business Activity or
City or Other Precise Location of Real Property

FAIR MARKET VALUE
7] $2,000 - $10,000
[ $10,001 - $100,000

IF APPLICABLE, LIST DATE:

A8 _ 4 18

D $100,001 - $1,000,000 ACQUIRED DISPOSED
1] over $1,000,000 ‘

NATURE OF INTEREST

["] Property Ownership/Deed of Trust [ stock [ Partnership

7 Leasehotd

Yrs. remaining

[] other

D Ch-eck box if additional schedules reporting investments or real property

are attached

FPPC Form 700 (2018/2018) Sch. A-2

FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov
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SCHEDULE B - FAIR POLITICAL PRACTICES COMMISSION
: Name
Interests in Real Property
(Including Rental Income) Giraudo, Suzamne
P ASSESSOR'S PARCEL NUMBER OR STREET ADDRESS » ASSESSOR'S PARCEL NUMBER OR STREET ADDRESS
35 San Buenaventura Way 128 Westgate Drive
CITY . CITY
San Francisco Napa, CA ’
FAIR MARKET VALUE IF APPLICABLE, LIST DATE: FAIR MARKET VALUE IF APPLICABLE, LIST DATE:
[] $2,000 - $10,000 18 18 [1 $2,000 - $10,000 :
[ $10,001 - $100,000 —Jte ___/ /10 [] $10,001 - $100,000 418 _ ;. ;18
[7] $100,001 - $1,000,000 ACQUIRED DISPOSED ] $100,001 - $1,000,000 ACQUIRED DISPOSED
Over $1,000,000 Over $1,000,000
NATURE OF INTEREST NATURE OF INTEREST
Ownership/Deed of Trust ] Easement Ownership/Deed of Trist ["] Easement
[[] Leasehold O [[] Leasehold . ]
Yrs. remaining * Other Yrs: remaining Other
IF RENTAL PROPERTY, GROSS INCOME RECEIVED ‘ IF RENTAL PROPERTY, GROSS INCOME RECEIVED
7] $0 - $499 ] $500 - $1,000 [1$1,001 - $10,000 [] $0 - $499 [] 500 - $1,000 [1 $1,001 - $10,000
] $10,001 - $100,000 [] oVER $100,000 [] $10,001 - $100,000 [] ovER $100,000
SOURCES OF RENTAL INCOME: If you own a 10% or greater SOURCES OF RENTAL INCOME: If you own a 10% or greater
interest, list the name of each tenant that is a single source of interest, list the name of each tenant that is a single source of
income of $10,000 or more. . income of $10,000 or more.
1 None : ’ [ None

* You are not required to report loans from a commercial lending institution made in the lender’s regular course of
business on terms available to members of the public without regard to your official status. Personal loans and
loans received not in a lender's regular course of business must be disclosed as follows:

NAME OF LENDER* ) NAME OF LENDER*
ADDRESS (Business Address Acceptable} - . ADDRESS (Business Address Acceptable)
BUSINESS ACTIVITY, IF ANY, OF LENDER BUSINESS ACTIVITY, IF ANY, OF LENDER
INTEREST RATE TERM (Months/Years) INTEREST RATE TERM (Months/Years)
%  [INome - — % [ None
HIGHEST BALANCE DURING REPOR;TING PERIOD : HIGHEST BALANCE DURING REPORTING PERIOD
71 $500 - $1,000 [ $1,001 - $10,000 [] $500 - $1,000 [ $1,001 - $10,000
] $10,001 - $100,000 [] OVER $100,000 [] $10,001 - $100,000 [[] oVER $100,000
[] Guarantor, if applicable [_—_[ Guarantor, if applicable
Comments:

FPPG Form 700 (2018/2019) Sch. B
FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov
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SCHEDULE C
Income, Loans, & Business

Positions
(Other than Gifts and Travel Payments)

Giraudo, Suzanne

> 1.INCOMERECEWED . » 1.INCOME RECEIVED

NAME OF SOURCE OF INCOME NAME OF SOURCE OF INCOME

Breadboard Investments . Coblentz, Patch,Duffy ,Bass

ADDRESS (Business Address Acceptable) ADDRESS (Business Address Acceptable)

San Francisco,. CA 94133 San Francisco, CA 94105

BUSINESS ACTIVITY, IF ANY, OF SOURCE BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION YOUR BUSINESS POSITION
- GROSS INCOME RECEIVED  ["] No Income - Business Position Only GROSS INCOME RECEIVED 1 No Income - Business Position Only
1 $500 - $1,000 [71$1,001 - $10,000 [] $500 - $1,000 ] $1,001 - $10,000

[] $10,001 - $100,000 OVER $100,000 $10,001 - $100,000 [1 over $100,000
CONSIDERATION FOR WIHICH INCOME WAS RECEIVED CONSIDERATION FOR WHICH INCOME WAS RECEIVED

D Salary Spouse’s or registered domestic partner's income D Salary Spouse’s or registered domestic partner’s income

(For self-employed use Schedule A-2.) (For self-employed use Schedule A-2.)
[:] Partnership (Less than 10% ownership. For 10% or greater use ) l:] Partnership (Less than 10% ownership. For 10% or greater use
Schedule A-2.) Schedule A-2.) :
[ sale of [] sale of
- (Real property, car, boat, efc.) (Real property, car, boat, etc.}
[___] Loan repayment D Loan repayment
[ commission or [ ] Rental Income, fist each source of $10,000 or more [T commission or [ ] Rental Income, fist each source of $10,000 or more
(Describe) ' {Describe)
] other [ other
(Describe) (Describe}

» 2. L OANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

* You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available to
members of the public without regard to your official status. Personal loans and loans received not in a lender’s
regular course of business must be disclosed as follows:

NAME OF LENDER* INTEREST RATE TERM (Months/Years)

% [] None

ADDRESS (Business Address Acceptable)
SECURITY FOR LOAN
[] None [ personal residence

BUSINESS ACTIVITY, IF ANY, OF LENDER

[ ] Real Property

Sireet address
HIGHEST BALANCE DURING REPORTING PERIOD

] $500 - $1,000 city
[ $1,001 - $10,000
] $10,001 - $100,000

[[1 OVER $100,000 [] Other

[ Guarantor —

+ (Describe)

Commenis:

FPPC Form 700 (2018/2018) Sch. C
FPPC Advice Email: advice @fppe.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov
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SCHEDULE C cAusdﬁriiA'Ebﬁiw‘““700
Income, Loans, & Business | FAIR POLITICAL PRACTICES COMMISSION
’ H es comission
Positions Name

(Other than Gifts and Travel Payments)

» 1. INCOME RECEIVED

Giraudo, Suzanne

» 1. INCOME RECEIVED

NAME OF SOURCE OF INCOME

California Pacific Medical Center
ADDRESS (Business Address Acceptable)}

San Franciso, CA 94104

BUSINESS ACTIVITY, IF ANY, OF SOURCE

Health care

YOUR BUSINESS POSITION

director,psychologist

GROSS INCOME RECEIVED D No Income - Business Position Only
[ ss00 - $1,000 [[] $1,001 - $10,000
[ $10,001 -'$100,000 OVER $100,000

CONSIDERATION FOR WHICH INCOME WAS RECEIVED
Salary D Spouse's or registered domestic partner’s income
(For self-employed use Schedule A-2.)
L—_] Partnership (Less than 10% ownership. For 10% or greater use
Schedule A-2.)

] sale of

D Loan repayment

(Real property, car, boat, efc.)

] commission or || Rental Income, Iist each source of $10,000 or more

(Describe}

[ other

(Describe)

» 2. LOANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

" NAME OF SOURCE OF INCOME

5 &P Reaity
ADDRESS (Business Address Acceptable)

Mill Valley, CA 94111
BUSINESS ACTIVITY, IF ANY, OF SOURCE

YOUR BUSINESS POSITION

GROSS INCOME RECEIVED
[[] $500 - $1,000
[] $10,001 - $100,000

[T No Income - Business Posmon Only
.[] $1,001 - $10,000
[X] over $100,000

CONSIDERATION FOR WHICH INCOME WAS RECEIVED
D Salary . Spouse's or registered domestic partner's income
(For self-employed use Schedule A-2.)
[:] Partnership (Less than 10% ownership. For 10% or greater use
Schedule A-2.}

[] sale of

[:l Loan repayment

(Real property, car, boat, etc,)

[[] commission or || Rental Income, fist each source of §10,000 or more

({Describe)

[ other

(Describe)

You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available to
members of the public without regard to your official status. Personal loans and loans received not in a lender's

regutar course of business must be disclosed as follows:

NAME OF LENDER*

ADDRESS (Business Address Acceptable)

BUSINESS ACTIVITY, IF ANY, OF LENDER

HIGHEST BALANCE DURING REPORTING PERIOD
[] $500 - $1,000

[ $1,001 - $10,000

[] $10,001 - $100,000

[] oVER $100,000

INTEREST RATE "TERM (Months/Years)

% ] None

SECURITY FOR LOAN
] Nore [] Personal residence

[] Real Property

Street address

City

[] Guarantor

] other

{Describe)

Comments:

FPPC Form 700 (2018/2019) Sch. C
FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov
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SCHEDULE C
Income, Loans, & Business

Positions
(Other than Gifts and Travel Payments)

Giraudo, Suzanne

INCOME RECEIVE

NAME OF SOURCE OF INCOME NAME OF SOURCE OF INCOME
GESD Capital Partners Breadboard Enterprises
ADDRESS (Business Address Acceptable) ADDRESS (Business Address Acceptable)
San Franciso , CA 94133 San Francisco, CA 94133
BUSINESS ACTIVITY, IF ANY, OF SOURCE . BUSINESS ACTIVITY, IF ANY, OF SOURCE
YOUR BUSINESS POSITION YOUR BUSINESS POSITION
GROSS INCOME RECEIVED  [] No Income - Business Position Only GROSS INCOME RECEIVED ] No Income - Business Position Only
] $500 - $1,000 ] $1.001 - $10,000 1 $500 - $1,000 [] $1.001 - $10,000
[7] $10,001 - $100,000 OVER $100,000 [] $10,001 - $100,000 OVER $100,000
CONSIDERATION FOR WHICH INCOME WAS RECFIVED - CONSIDERATION FOR WHICH INCOME WAS RECEIVED
D Salary Spouse's or registered domestic partner's income D Salary Spouse's or registered domestic partner’'s income

(For self-employed use Schedule A-2.) (For self-employed use Schedule A-2.)
[:[ Partnership {Less than 10% ownership. For 10% or greater use D Partnership (Less than 10% ownership. For 10% or greater use

Schedule A-2.) Schedule A-2.)
[] sale of [] sale of
(Real property, car, boal, efc.) (Real property, car, boat, efc.)
[] Loan repayment . [] Loan repayment
{:] Commission or D Rentai Income, list each source of $10,000 or more D Commission or D Rental \ncome, list each source of $10,000 or more
i (Describe) ~(Describe)
] other [ other
. (Describe) : (Describe)

> 2 L OANS RECEIVED OR OUTSTANDING DURING THE REPORTING PERIOD

* You are not required to report loans from a commercial lending institution, or any indebtedness created as part of
a retail installment or credit card transaction, made in the lender’s regular course of business on terms available to
members of the public without regard to your official status. Personal loans and loans received not in a lender’s
regular course of business must be disclosed as follows:

NAME OF LENDER* ) . _INTEREST RATE TERM {Months/Years),

% [ | None

ADDRESS (Business Address Acceptable)
SECURITY FOR LOAN

BUSINESS ACTIVITY, IF ANY, OF LENDER [ None [] Personal residence

D Real Property

: Strest address
HIGHEST BALANCE DURING REPORTING PERIOD .

] $500 - $1,000

City
7] 31,001 - $10,000
1 Guarantor
71 $10,001 - $100,000
[] OVER $100,000 [ Other
. (Describe)
Comments: -

FPPC Form 700 (2018/2019) Sch. C
FPPC Advice Email: advice@fppc.ca.gov
FPPC Toll-Free Helpline: 866/275-3772 www.fppc.ca.gov
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24542018 ) . Appligatiah | Board of Supsrvisors

Board of Supervisors

Application

Beard of Supervistrs
Gity and County of 8an Franciscn
1 Dy, Carlton B, Goodlett Place, Room 244
San Francisoo, California 941624689
{415) 554-5184 FAX (415) 55445163

ANt M AL T T M

Application For Boards, Commissions and Gammitiees

1

. Applioation for Appointment to: Cilebiien sund T bizes Pyt C&mmie-siw?/ﬁre-'l“ﬁﬁ:

Name of Boatd, Commission, Comm;tteel or Tazk Foroe

Ssat # or Category (f Appi loable); # i
pint Name Y Mevz,
Home Address CA zp A4erq
Hone Phor Oooupation: Eecactie, Duereder

Work Phione: #5155, 2%+ 3244 Employer: W hivr)y anet Teder HaasThrd
E-Mall Addrass: Fax #4515 . 2% . gﬂﬁz_ Pager #
Business Address 2\ Fﬂtﬂﬂ‘ Shreet Sy T, ﬁA Zip A1 B 5

Are you a Unlted States oliizen, or & resident alisn who fs eligible for and has applied for eltizenship? f8gNo
i .

Have you aver been conhviated of a felony in this state, or ponvistad of any offense which, if commitiad In this state,
‘would be 4 felony?

Yos N f yes, plaase attach a statement describing the offanse(s) for which you havs been cnnvlcted the date of
thoseBonviction(s), and the court{s) that convicted you)

Education 23 attnshed reeume. | S

https:ffsfbos.orgfappiioation . ' 12
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" alktante | _ Applization | Board of Supervisors

— . p
Busliness andfor professional expetience w’éﬁ‘;"-’w‘ dittachech r‘m

Clvie Adtivities__ D e axfipevesd -eneet

Othet Parsonal Information: {aptional)

Ethnicity: {(optionat) Sex; (optiona

nw) |
- Hava you attended any mestings of the Board/Commisston to which yo you wish appointment?@ No
Would you ba able te aitend night meetings? ;fﬁ Daym mcoiings?\v’fi Efther V‘- e
Please stata your qualifications {attach supplemental &hest if ‘
P — 4% arveg 2 terms on mmﬁammuw Mm"l‘w:.
Ehe i @ o gt} CEAY bhaNeEsder Vet a0
1= this a Supsrvisatial aphaintment? YW Name of Supervisar

For a Buparvisorial appoiniment, ne gppearance before 8 Board committes 18 requlrad, pursuant to Ordinance
Numbear 41-00,

For # Board of Supervisors appointmant, appearance before'mm RULES COMMITTEE is a reguirament
before any appointment can be made, (Applications must be received 10 days befors the scheduled hearing.}

Date 2.« 26. 2019 Applicant’s Slgnature s m@f‘ et
. Please Nota: Your application \:éil!'be retainad for 0%‘9@)&‘.

Far Office Use Only: Appointed to Seat & . Tefm Expires: - District#;

blipauisibos.orglappiication . 21z
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Liynn Merz | | 650208.7724

Executive Director

With more than 25 years of experience as an executive and leader in philanthropis,
nonprofit, educational and clinical organizations,

Summary

Leadership. Prcw;ded leadership, developed programs and divected nonprofit, educational and
philanthropic organizations focused on services for children, youth and families,
Team building. Managed multi-site divisions ranging from 5 to 75+ employees, Recognized for the
ability to develop, identity and build ou individual and team strengths,
Strategic planning, Developed and led strategic planning processes, integrating participation of Roard,

. Bogrd Steering Commitiee, Leadership Team and staff.
Budget development and management, Effectively developed and managed operating budgets in excess
of $7M for organizations with assets up to $625M.
Organizational effectiveness. Successfinl track record of creating and developing organizations that
effectively meet organizational mission and goals. Served as the leader of each orgamzatlon s leadership
team.
Consultmg/facxhtatmn Formally trained as a facilitator by Interaction Assocxates and The Grove,
Expertise in facilitating both internal and external meetings, trafnings, and negotlatlons as well as large
cofntunity foruins,

Lynn Merz

Professional Experience

~

~ MIMI AND PETER HAAS FUND ' . 2007 - present

Private family foundation that supports activities that provide San Francisco’s young, low-
income children and their families with access to high quality childhood programs that are port
of a comprehensive, coordinated system.

Executive Diyector, officer to the Board of Trustees
»  Directs overall foupdation operations, including:
- Early childhood program and grants management.
- Fiseal, administrative and Jegal oversight.
- Bupervision and hirlag of staff and consultants.
- Inferaction and relationships with key internal and external stakeholders and participates in
the davelopment and communication of publie policy solutions that advance the foundations
mission. .
- Serves as a hand-on “working” Executive Director.
= Develops and maintaing strong, positive working relationships with the President and Trustees.
- Works in collaboration with the President and Trustees on strategy, governance, growth and
other issuey, A
~  Provides information to the President and Trustess in a timely and effective manmner,
- Works with the President apd Trustees to administer all grantmaking of the Fund outside of
the apea of early childhood education to fil U the mission of the foundation,
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Lynn Merz ) 650.208.7724

= Oversees early childbeod programs
- Establishes policies and grani-making proceduyes.
= Establishes and oversees annual budget and grant payouts,
- Behedules ensuing approprxate; fiscal controls and reporting.
= Develops and maintains strong, positive working relationships with strategic pariners, grantee
organizations and key external stakeholders,

FIRST 5 SAN FRANCISCO CHLDREN AND FAMILY COMMISSION 2011-2019

First 5 San Fromciseo Is o department of the City and County of Sen Francisco,
1t is guided by a nine-member coppmission and two standing committees.

Commigsioner on First § San Francisco Children and Family Commission

- = Chaired Program Commities and serve as mamben 20112015
= Chairs Fiscal Committes - 2015-2019
% (versees sirategic direction of First 5 San Francisco

PENINSULA COMMUNITY FOUNDATION ' 2000 - 2007

Bay drea Comanunity foundation thot stewards more that 630 charitable flnds
and has granted more than $550M to 1500 nonprofit organization in 40 years.

Vice President/Chief Qrpanizational Officey, member of Executive Staff and Leadership Team

= Created/developed the position of Chief Organizational Officer to manage day-to-day operations
- ns PCF doubled its assets and staff, :
- Provided leadership across divisions of foundation.
« - Creafed and implemented people developmetit programs.
- Oversaw human resources and administration functions.
-~ Developed and oversaw special initiatives and programs within foundation for children,
youth and families,
Staff member on the Board Goverpance/Nominating Commiites and Administration Coramittes as
well as worked with Board of Directors on grant making, initiatives and special projests.
= Led 5-year cultaral capacify building initiative to increase awarengss and appreciation of cultural
diversity among staff and the community of grantees, key constituents and donors with a commitment

of equity.
v Worked at Board’s request during past year with Interim CEQ to run Foundation durmg leadership
and merger transition,
SAN MATEQ COUNTY OFFICE OF EDUCATION o . 1996 - 2000

Director of Child, Youth and Family Services Program

= Created, convened and led community colfabarative of 24 school distyicts, city and coupty
governmment agencies, nonprofit and community-based organizations, businesses and foundations
1o deliver social and educational services to children, youth and families in San Mateo Connty.

= Setbed 83 lead staff to County Barly Learning and Child Care Partnership Coupeil.

= Reported to County Superintendent and Assocjate Superintendent by serving as representative on task
forees and committees within San Mateo County and the Bay Area related to children and youth
services.

® . Managed depatment budget and fund rajsed through foundation, federal and state grants.

= Developed training programs for school district and sounty staff telated to children and youth.
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Lynn Merz » 650,208,7724 ‘

*  Facilitated meetings within the office and throughout the county, bringing together professionals
from diverse diseiplines. '

FAMILY COUNCIL OF HALF MOON BAY 1993 - 1996
Nonprofit California family services agency serving 600 children and families

Executive Director snd Director of Developraent

*  Oversaw operations of organization and supervised program directors and office staff of 80.

= Worked with Board of Directors to develop funding.

= Worked with schoo] district to administer and run eatly childhood educational and after school
programs, family literacy and school-linked services programs for coastal communities.

*  Managed $2.2M budget and raised funding through federal, state and foundation grants.

¥  Developed and directed implementation of curriculum for early lesrning and cavs centers.

*  Berved as agency community and county liaison,

WINTHROP STREET SCHOOL (Concord MA} 1991 ~ 1993
Therapeutic co-educational day school and treatment program for adalescerts

. DPirecior of Education

»  Worked with public schools and Departroent of Social Services in treatment planning and re-entry
of students into public sehools or after-gradnation placement.

¥ Oversaw development and implementation of comprehiensive high school cupriculum,

*  Hired, evaluated and supervised educational staff.

CONCORD ASSABET SCHOOL {Cancord MA) 1985 - 1993
Residential sehool serving gmoﬁomzzy disturbed adolescent females
Director of Education

Oversaw development and implementation of comprehensive high school curriculur.
Hired, evaluated, and supervised teachers and interns,

Served on clinleal team for treatment platning,

Acted 84 liaison to public schools.

Caordinated all special education services.

m B M R

Psychotherapy and Consultation Experience includes:
ROHRBAUGH ASSOCIATES (Cambridge MA) ' 1989 - 1993

Counseling and Consulting Psvehologist

*  Assisted in the establishiment and developinent of Rohrbaugh Assaciates as 2 consulting and”
counseling services program for independent high schools in the Greater Boston area,

= Established curriculum and group leatning experiences to build solf-estesm and resiliency in
adolescents expetiencing social and emotiotial difficulties.

= Led group eounseling sessions for students, patents and students with their pavents.

*  Counseled Individual students and parents through short-term and long-term weekly psychotherapy
Sessions.
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Education
HARVARD UNIVERSITY
Ed M., Counseling and Consulting, Psychology, 1987

UNIVERSITY OF MASSACHUSETTS
Ed M., Human Services Adminigtration and Community Education, 1975

BOSTON UNTVERSITY
BA, English Literature, Casnt Laude, 1974

Certifications and Credentials
California Preliminary Credential in Educatiopal Administration
Massachusetts Certification in Moderate Special Neads
California Clear Credential in Special Education/Learning Handicapped
Massachusetts Certification in Secondary English and Social Studjes
California Credential in Single Subject, English
Licenged in Massachusetts as Psychologist Assistant (MFT)
Certified Facilitator, Interaction Assoviates
Certified Graphics Recorder, The Grove

Professional Organizations
Natjonal Early Childhood Fundets Collaborative, Treasurer
Bay Area Barly Childhood Funders
Woren in Psychology
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San Francisco
BOARD OF SUPERVISORS

Date Printed: March 21, 20 1»7 Date Established: December 24, 1998
' Active
CHILDREN AND FAMILIES FIRST COMMISSION .
Contact and Address:

Kahala Drain

San Francisco Children & Families Commission
1390 Market Street, Suite 318

San Francisco, CA 94102

Phone: (415) 934-4849
Fax: (415) 565-0494
Email: Kahala@firstSsf.org

Authority:

fAdministrative Code, Sections 86.1 et seq. (Ordinance Nos. 409-98, 321-99, and 221-00)

‘Board Qualifications:

The San Francisco Children and Families First Commission (aka the First Five Commission)
consists of a total of nine (9) members, all of whom are appointed by the Board of Supervisors.

The following four (4) members shall be entltled to serve as long as they meet the quahﬁcat1ons
of membership.

> One (1) member shall be the Director of Public Health or hls/her designee;

> One (1) member shall be the General Manager of the Department of Human Services or
his/her designee;

> One (1) member shall be a member of the Board of Supervisors;

> One (1) member shall be the Director of the Department of Children, Youth and Their

- |Families or his/her designee.

The remaining five (5) members shall serve four-year terms and be appointed from among the
following categories: persons responsible for management of the following county functions:
children services, public health services; behavioral health services, social services and tobacco
and other substance abuse prevention and treatment services; recipients of project services
included in the county strategic plan; educators specializing in early childhood development;
representatives of a local chiild care resource or referral agency, the Child Care Planning and
Advisory Council or another local child care coordinating group; representatives of a local
organization for prevention or early intervention for families at risk; representatives of
community-based organizations that have the goal of promoting and nurturing early childhood

"R Board Description" (Screen Print)
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BOARD OF SUPERVISORS

development; representatives of local school districts; and representatives of local medical, -
pediatric, or obstetric associations or societies.

In the event a vacancy occurs during the term of office of any appointed member, a successor
shall be appointed for the unexpxred term of the office Vacated in a manner similar to that for the
initial member.

This Commission is established to promote, support and improve the early development of
children from the prenatal state to five years of age and to carry out the provisions of the
California Children and Families First Act of 1998. The powers and duties are stated in
Administrative Code, Sect1on 86.2.

Reports: The Commission shall establish a San Francisco County Strategic Plan for the support
and improvement of early childhood development within the City and County of San Francisco
as stated in Section 86.5 of the Administrative Code. On at least an annual basis, the
Commission shall review its Strategic Plan and revise the Plan as may be necessary.

Sunset Date: None

"R Board Description" (Screen Print)



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Prancisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 554-5227

BOARD of SUPERVISORS

VACANCY NOTICE

CHILDREN AND FAMILIES FIRST COMMISSION

Replaces All Previous Notices

NOTICE IS HEREBY GIVEN of the following seat information and term explratlons (in
bold), appointed by the Board of Supervisors.

Seat 1, Mary Hansell, shall be the Director of Public Health or his/her designee, for an
lndeflmte term.

Vacant Seat 2, succeeding Sylvia Deporto, shall be the General Manager of the
Department of Human Services or his/her designee, for an indefinite term.

Seat 3, Supervisor Sandra Lee Fewer, shall be a member of the Board of Supervisors,
for an indefinite term.

Seat 4, Maria Su, shall be the Director of the Department of Children, Youth and Their
Families or hls/her designee, for an indefinite term.

Seat 5, E'leva Gibson, term expiring on April 29, 2022, shall represent one or more of
the categories specified in additional requirements below, for a four-year term.

Seat 6, succeeding Linda Asato, term expiring on April 29, 2019, shall represent one or
more of the categories specified in additional requirements below, for a four-year term
ending April 29, 2023.

Seat 7, succeeding Suzanne Giraudo, term expiring on April 29, 2019, shéll represent
ohe or more of the categories specified in additional requ1rements below, for a four-year
term ending April 29, 2023.

Seat 8, Zea Malawa, term expiring on April 29, 2022, shall represent one or more of the
categories specified in additional requirements below, for a four-year term.

Seat 9, succeeding Lynn Merz, term expiring on April 29, 2019 shall represent one or
more of the categories specified in additional requirements below, for a four-year term
ending April 29, 2023.

Additional Requirements: All nine members are appointed by the Board of
Supervisors. Seats 1 through 4 shall be entitled to serve indefinite terms as long as
they meet the qualifications of membership. Seats 5 through 9 shall serve four-year
terms and be appointed among the following categories: children services, public
health services; behavioral health services, social services and tobacco and other
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YACANCY NOTICE :
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substance abuse prevention and treatment services; recipients of project services
included in the county strategic plan; educators specializing in early childhood
development; representatives of a local child care resource or referral agency, the Child
Care Planning and Advisory Council or another local child care coordinating group;
representatives of a local organization for prevention or early intervention for families at
risk; representatives of community-based organizations that have the goal of promoting
and nurturing early childhood development; representatives of local school districts; and
representatives of local medical, pediatric, or obstetric associations or societies.

Reports: The Commission shall establish a San Francisco County Strategic Plan for the
support and improvement of early childhood development within the City and County of
San Francisco as stated in Administrative Code, Section 86. On at least an annual
basis, the Commission shall review its Strategic Plan and revise the Plan as may be
necessary. '

Sunset Date: None.
Additional information relating to the Children and Families First Commission may be

obtained by reviewing Administrative Code, Sections 86.1 et seq., at _
http://www.sfbos.org/sfmunicodes or by visiting their website at http://www.first5sf.org/.

Pursuant to Board of Supervisors Rules of Order 2.32 (Motion No. 05-92) all applicants
applying for this Commission must complete and submit, with their application, a copy

- (not original) of Form 700, Statement of Economic Interests. Applications will not be
considered if a copy of Form 700 is not submitted. Form 700, Statement of Economic
Interests, may be obtained at http://www.sfbos.org/form700.

Interested persons may obtain an application from the Board of Supervisors website at
hitp://www.sfbos.org/vacancy application or from the Rules Committee Clerk, 1 Dr.
Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689. All applicants
must be residents of San Francisco, unless otherwise stated.

Next Steps: Applicants who meet minimum qualifications will be contacted by the
Rules Committee Clerk once the Rules Committee Chair determines the date of the
hearing. Members of the Rules Committee will consider the appointment(s) at the
meeting and applicant(s) may be asked to state their qualifications. The appointment(s)
of the individual(s) who are recommended by the Rules Committee will be forwarded to
the Board of Supervisors for final approval.

- Please Note: Depending upon the posting date, a vacancy may have already been filled.
To determine if a vacancy for this Commission is still available, or if you require
additional information, please call the Rules Committee Clerk at (415) 554-5184.

{ Angela Calvillo

Clerk of the Board
DATED/POSTED: February 4, 2019
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Executive Summary

In 2008, San Francisco voters overwhelmingly approved a City Charter Amendment (section 4.101)
establishing as City policy for the membership of Commissions and Boards to reflect the diversity of San
Francisco’s population, and that appointing officials be urged to support the nomination, appointment,
and confirmation of these candidates. Additionally, it requires the San Francisco-Department on the
Status of Women to conduct and publish a gender analysis of Commissions and Boards every two years.

The 2019 Gender Analysis of Commissions and Boards includes more policy bodies such as task forces,
committees, and advisory bodies, than previous analyses, which were limited to Commissions and
Boards. Data was collected from 84 policy bodies and from a total of 741 members mostly appointed by
the Mayor and Board of Supervisors. These policy bodies fall under two categories designated by the
San Francisco Office of the City Attorney.* The first category, referred to as “Commissions and Boards,”
are policy bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission. The second category, referred to as “Advisory Bodies,” are policy
bodies with advisory function whose members do not submit financial disclosures to the Fthics
“Commission. This report examines poiicy bodies and appoiniees both comprehensively as a whole ana
separately by the two categories. '

The 2019 Gender Analysis evaluates the representation of women; people of color; leshian, gay,
bisexual, transgender, queer, and questioning {(LGBTQ) individuals; people with disabilities; and veterans
on San Francisco policy bodies.

Key Findings

Gender . 10-Year Comparison of Representation
of Women on Policy Bodies
> Women's representation on policy bodiesis ~ 60%
51%, slightly above parity with the San 50%
Francisco female population of 49%.

40%
»  Since 2009, there has been a small but 30%
steady increase in the representation of 0%

women on San Francisco policy bodies.
10%

0%' N . . R P

2009 2011 2013 2015 . 2017 2019
(n=401) (n=429) (n=419) (n=282) (n=522) (n=741)

Source: SF DOSW Data Collection & Analysis.

1 “List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the
City Attorney, https://www.sfcityattorney.org/wp-content/uploads/2016/01/Commission-List-08252017.pdf,
(August 25, 2017).



Race and Eihnicity

10-Year Comparison of Representation

> People of color are underrepresented on “of People of Color on Policy Bodies
policy bodies compared to the 60% - - e e e
opulation. Although people of color % 50%
p p A g p p , 50% .. 600 45% 48/ IRy o
comprise 62% of San Francisco’s By
population, just 50% of appointees 40% oo
identify as a race other than white. 30%
>  While the overall representation of 20%
people of color has increased between 10%
2009 and 2019, as the Department 0% .
collected data on more appointees, the 2009 2011 2013 2015 2017 2019
representation of people of color has (n=401) (n=295) (n=419) (n=269) (n=469) (h=713)
decreased over the last few years. The _ .
percentage of appointees of color decreased Source: SF DOSW Data Collection & Analysis.
from 53% in 2017 10 49% in 2019.
» Asfound in previous reports, Latinx and Asian groups are underrepresented on San Francisco
policy bodies compared to the population. Latinx individuals are 14% of the population but
make up only 8% of appointees. Asian individuals are 31% of the population but make up only
18% of appointees. 4
10-Year Comparison of Representation of Women
Race and Ethnicity by Gender of Color on Policy Bodies
_ 40% e .
> On the whole, women of color are 32% of 31%
the San Francisco population, and 28% of 30% un 2a
appointees. Although still below parity, 28% s :
is a slight increase compared to 2017, which ~ 20%
showed 27% women of color appointees. L%
» Meanwhile, men of color are )

‘ o . 0% T . . .
underrep(;esentcoad aft 21% of appon'ntees 2009 2011 2013 2015 2017 2019
compared to 31% of the San Francisco (n=401) (n=295) (n=419) (n=269) (n=469) (n=713)
population. ) .

Source: SF DOSW Data Collection & Analysis.
> Both White women and men are overrepresented on San Francisco policy bodies.
White women are 23% of appointees compared to 17% of the San Francisco population.
White men are 26% of appointees compared to 20% of the population.

» Black and African American women and men are well-represented on San Francisco policy
bodies. Black women are 9% of appointees compared to 2.4% of the population, and Black men
are 5% of appointees compared to 2.5% of the population.

» Latinx women are 7% of the San Francisco population but 3% of appointees, and Latinx men are
7% of the population but 5% of appointees.

» Asian women are 17% of the San Francisco population but 11% of appointees, and Asian men’

are 15% of the population but just 7% of appointees.



Additional Demographics

"~ » Out of the 74% of appointees who responded to the survey question on LGBTQ, identity, 19%
identify as lesbian, gay, bisexual, transgender, nonbinary, queer, or questioning, and 81% of
appointees identify as straight/heterosexual.

» Out of the 70% of appointees who responded to the question on disability, 11% identify as
having one or more disabilities, which is Just below the 12% of the adult populatlon with a
disability in San Francisco.

> Out of the 67% of appointees who responded to the question on veteran status, 7% have served
in the military compared to 3% of the San Francisco population.

Proxies for Influence: Budget & Authority

> Although women are half of all appointees, those Commissions and Boards with the largest -
budgets have fewer women and especially fewer women of color. Meanwhile, women exceed
representation on Boards and Commissions with the smallest budgets and women of color
reach parity with the population on the smallest budgeted Commissions and Boards.

> Although still underrepresented relative to the San Francisco population, there is a larger
percentage of people of color on Commissions and Boards with both the largest and smallest
budgets compared to overall appointees.

» The percentage of total women is greater on Advisory Bodies than Commissions and Boards.
Women are 54% of appointees on Advisory Bodies and 48% of appointees on Commissions and
Boards. However, the percentages of people of color and women of color on Commissions and
Boards exceed the percentages of people of color and women of color on Advisory Bodies.

Appointing Authorities
> Mayoral appointments include 55% women, 52% people of color, and 30% women of color,

which is more diverse by gender and race compared to both Supervisorial appomtments and
total appointments. :

Demographics of Appointees Compared to the San Francisco Population

People | Women Disabili Veteran
v Women of C:Ior of Color LGBTQ Y ‘
San Franmsco Populatlon i ':;149%, i 162%, e ; ,% 5%
S | 51%| . 50% | 289 '

>10 Largest Budgeted Commlssmns & Boards % | ‘ 55%'

10 Smallest Budgeted Commissions & Boards 52% | 54%

Commissions and Boards 48% 52%

Advisory Bodies ~ 54% 49%

Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Analysis, 2019, *Note: Estimates vary by source. See page 16 for
a detailed breakdown.



. Introduction

Inspired by the 4th UN World Conference on Women in Beijing, San Francisco became the first city in
the world to adopt a local ordinance reflecting the principles of the U.N. Convention on the Elimination
of All Forms of Discrimination (CEDAW), an-international bill of rights for women. The CEDAW Ordinance
was passed unanimously by the San Francisco Board of Supervisors and signed into law by Mayor Willie
L. Brown, Jr. on April 13, 1998.2 In 2002, the CEDAW Ordinance was revised to address the intersection
of race and gender and incorporate reference to the UN Convention on the Elimination of all Forms of
Race Discrimination. The Ordinance requires City Government to take proactive steps to ensure gender
equity and specifies “gender analysis” as a preventive tool to identify and address discrimination. Since
1998, the Department on the Status of Women has employed this tool to analyze the operations of 10
City Departménts using a gender lens.

In 2007, the Department on the Status of Women conducted the first gender analysis to evaluate the
number of women appointed to City Commissions and Boards. The findings of this analysis informed a
City Charter Amendment developed by the Board of Supervisors for the June 2008 Election. This City
Charter Amendment {Section 4.101) was overwhelmingly approved by voters and made it city policy

that:

e The membership of Commissions and Boards are to reflect the diversity of San Francisco’s
population, o

e  Appointing officials are to be urged to support the nomination, appointment, and confirmation
of these candidates, and ’

e The Department on the Status of Women is required to conduct and publish a gender analysis of
Commissions and Boards every iyears.

The 2019 Gender Analysis examines the representation of women; people of color; lesbian, gay,
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans
on San Francisco policy bodies primarily appointed by the Mayor and the Board of Supervisors. This
year’s analysis included more outreach to policy bodies as compared to previous analyses that were
limited to Commissions and Boards. As a result, more appointees were included in the data collection
and analysis than even before. These policy bodies fail under two categories designated by the San
Francisco Office of the City Attorney. The first category, referred to as “Commissions and Boards,” are
policy bodies with decision-making authority and whose members are required to submit financial
disclosures to the Ethics Commission, and the second category, referred to as “Advisory Bodies,” are
‘policy bodies with advisory function whose members do not submit financial disclosures to the Ethics
‘Commission. A detailed description of methodology and limitations can be found at the end of this
report on page 23.

2 San Francisco Administrative Code Chapter 33.A, ‘
http://library.amiegal.com/nxt/gateway.dll/California/administrative/chapter33alocalimplementationoftheunited?
f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=/D_Chapter33A.



Il. Gender Analysis Fi'ndings

Many aspects of San Francisco’s diversity are reflected in the overall population of appointees on San
Francisco policy bodies. The analysis includes 84 policy bodies, of which 823 of the 887 seats are filled
leaving 7% vacant. As outlined below in the summary chart, slightly more than half of appointees are
women, half of appointees are people of color, 28% are women of color, 19% are LGBTQ, 11% have a
disability, and 7% are veterans.

Figure 1: Summary Data of Policy Body Demographics, 2019

- : e 'App'r‘di’r‘\tee, Demographlcs o : Pérceﬁtagé of Appointees
Women (n=741) ’ 51%
People of Color {(n=706) 50%
Women of Color (n=706) 28%
LGBTQ Identified (n=548) ' 19%
People with Disabilities (n=516) - 11%
Veteran Status (n=494) , 7%

Source: SF DOSW Data Collection & Analysis.

However, further analysis reveals underrepresentation of particular groups. Subsequent sections

present comprehensive data analysis providing comparison to previous years, detailing the variables of

gender, race/ethnicity, LGBTQ identity, disability, veteran status, and policy body characteristics of
“budget size, decision-making authority, and appointment authority.

A. Gender

On San Francisco policy bodies, 51% of appointees identify as women, which is slightly above parity
compared to the San Francisco female population of 49%. The representation of women remained
stable at 49% from 2013 until 2017. This year, the representation of women increased by 2 percentage
points, which could be partly due to the larger sample size used in this year’s analysis compared to

* previous years. A 10-year comparison shows that the representation of women appointees has gradually
increased since 2009 by a total of six percentage points.

Figure 2: 10-Year Comparison of Representation of Women on Policy Bodies
60% - : ~ : S -
48% - 49% 49% 49% 51%

50% 45;{1;. LoLogenn i o P e )

40%
30%
. 20%
10%

O% e e PN L. , e e . - . . .
2009 (n=401) 2011 (n=429) 2013 (n=419) 2015 (n=282) 2017 (n=522) 2019 (n=741)

Source: SF DOSW Data Collection & Analysis.



Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five Commissions and Boards
with the highest representation of women appointees as compared to 2015 and 2013. The Children and
Families (First Five) Commission and the Commission on the Status of Women are currently comprised
of all women appointees. This finding has been consistent for the Commission on the Status of Women
in 2015 and 2017. While the Ethics Commission has 100% women appointees, much more than 2015
and 2017, its small size of five appointees means that minimal changes in its demographic composition
greatly impacts percentages. This is also the case for other policy bodies with a small number of
members. The Library Commission and the Commission on the Environment are fourth and fifth on the
list at 71% and 67% women, respectively, with long standing female majorities on each.

Figure 3: Commissions and Boards with Highest Percentages of Women, 2019 Compared to 2017, 2015

[

Children and Families (First 5) Commission (n=8)
Commission on the Status of Women {n=7)

Ethics Commission {n=4)

Library Commission (n=7)

Commission on the Environment {n=6)

0% 20% 40% 60% 80% 100%

112019 w2017 =®2015
Source: SF DOSW Data Collection & Analysis.

Out of the Commissions and Boards in this section, 23 have 40% or less women. The five Commissions
and Boards with the lowest representation of women are displayed in Figure 4. The lowest

percentage is found on the Board of Examiners where currently none of the 13 appointees are women.
Unfortunately, demdgraphic data is unavailable for the Board of Examiners for 2017 and 2015. Next is
the Building Inspection Commission at 14%, which is a decrease of female representation compared to
2017 and 2015. The Oversight Board of Community Investment and Infrastructure, Fire Commission, and
Sunshine Ordinance Task Force also have some of the lowest percentages of women at 17%, 20%, and
27%, respectively. Unfortunately, the Sunshine Ordinance Task Force did not participate in previous
analyses and therefore demographics data is unavailable for 2017 and 2015.



Figure 4: Commissions and Boards with Lowest Percentage of Women, 2019 Compared to

2017, 2015

0% f

Board of Examiners {(n=13)  N/A ;
N/A A :

Building Inspection Commission (n=7)

Oversight Board OCl (n=6)
50%

Fire Commission (n=5)

27%

Sunshine Ordinance Task Force (n=11)  N/A
N/A
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©2019 B2017 ®2015

Source: SF DOSW Data Collection & Analysis.

In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest
percentages of women. This is the first year such bodies have been included, thus comparison to
previous years is unavailable. Figure 9 below diéplays the five Advisory Bodies with the highest and the
five with the lowest representations of women. The Workforce Community Advisory Committees has -
the greatest representation of women at 100%, followed by the Office of Early Care and Education
Citizen's Advisory Committee at 89%. The Advisory Bodies with the lowest percentage of women are the
Urban Forestry Council at 8% of the 13-member body and the Abatement Appeals Board at 14% of the
7-member body.

Figure 5: Advisory Bodies with the Highest and Lowest Percentage of Women, 2019

Workforce Community Advisory Committee {n=4) 00%

Office of Early Care and Education Citizens' Advisory Committee (n=39)

Commission on the Aging Advisory Council (n=15)
Child Care Planning and Advisory Council (n=20)

Dignity Fund Oversight and Advisory Committee (n=11)

Veteran Affairs Commission (n=36) §. ... . = - 1 36%
Bayview Hunters Point Citizens Advisory Committee (n=9) . . ..~ 33%
Sentencing Commission {n=13) ..~ . & | 31%
Abatement Appeals Board (n=7) . . 14%
Urban Forestry Council (n=13) .7 18%
0% 20%  40% 60% 80%  100%

Source: SF DOSW Data Collection & Analysis.
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B. Race and Ethnicity

Data on racial and ethnic identity was collected for 706, or 95%, of the 741 surveyed appointees.
Although half of appointees identify as a race or ethnicity other than white or Caucasian, people of color
are still underrepresented compared to the San Francisco population of 62%. The representation of
people of color has increased since 2009 but has decreased following 2015. The number of appointees
analyzed increased substantially in 2017 and 2019 compared to 2015, and these larger data samples
have coincided with smaller percentages of people of color. The percentage decrease following 2017
could be partially due to the inclusion of more policy and advisory bodies, as the representation of
people of color on Commissions and Boards dropped only slightly from 53% in 2017 to 52% in 2019.

Figure 6: 10-Year Comparison of Representation of People of Color on Policy Bodies

’ 53%

0%

0% coagn o asg
40%
30%
20%
10%

2008 (n:401) 2011 (n=295) 2013 (n=419) 2015{n=269) 2017 (n=469) 2019 (n=713)
Source: SF DOSW Data Collection & Analysis. '

The racial and ethnic breakdown of policy body members compared to the San Francisco population is
shown in Figure 7. This analysis reveals underrepresentation and overrepresentation in San Francisco
policy bodies for certain racial and ethnic groups. Half of all appointees are white, an overrepresentation
by more than 10 percentage points. The Black and African American community is well represented on
appointed policy bodies at 14% compared to 5% of the population of San Francisco. Characterizing this
as an overrepresentation is inaccurate given the representation of Black or African American people on
policy bodies has been consistent over the years while the San Francisco population has declined over
the same period.? Furthermore, the most recent nationwide estimate for the Black or African American
population is 13%, which is nearly equal to the 14% of Black or African American appointees present on
San Francisco policy bodies.*

Considerably underrépresented racial and ethnic'groups on San Francisco policy bodies compared to the
San Francisco population are individuals who identify as Asian or Latinx. While Asians are 31% of the San
Francisco population, they only make up 18% of appointees. While the Latinx population of San
Francisco is 14%, only 8% of appointees are Latinx. Although there is a small population of Native

3 Samir Gambhir and Stephen Menendian, “Racial Segregation in the Bay Area, Part 2,” Haas Institute for a Fair and
Inclusive Society (2018).
4 US Census Bureau, 2018, Retrieved from https://www.census.gov/quickfacts/fact/table/US/PST045218.
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Americans and Alaska Natives in San Francisco of 0.4%, none of the surveyed appointees identified
themselves as such.

.Figure 7: Race and Ethnicity of Appointees Compared to San Francisco Population, 2019
60% B S PR P T R .- ‘ F T T
B Appointees (N=706)

50%
- " Population (N=864,263)

50%

40% - -
- 31%
30% - .
20% -
10% G e e B P T 5%
1% 03% 0% 04%
O% . A R - R,
White, Not Asian Hispanicor  Black or Native Native Two\or More Other Race
Hispanic or Latinx African  Hawaiian and - American Races
Latinx American Pacific and Alaska

Istander . Native

Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Andlysis.

The next two graphs illustrate Commissions and. Boards, and Advisory Bodies with the highest and
lowest percentages of people of color. As shown in Figure 8, the Commission on Community Investment
and Infrastructure remained at 100% from 2017, while the Juvenile Probation Commission has returned
to 100% this year after a dip in 2017. Next is the Health Commission, Immigrant Rights Commission, and
Housing Authority Commission at 86%, 85%, and 83%, respectively. Percentages of people of color on
both the Health Commission and the Housing Authority Commission increased following 2015, and have
remained consistent since 2017,

Figure 8: Commissions and Boards with Highest Percentage of People of Color, 2019 Compared to
2017, 2015 B

Commission on Community Investment and Infrastructure (n=5)
Juvenile Probation Commision (n=6)
Health Commission (n=7)

Immigrant Rights Commission (n=13)

Housing Authority Commission (n=6)

67%

0% 20% 40% 60% 80% 100%
52019 &2017 B2015

Source: SF DOSW Data Collection & A'nalysls.
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There are 23 policy bodies that have 40% or less appointees who identified a racial and ethnic category
other than white. Although the Public Utilities Commission has two vacancies, none of the current -
appointees identify as people of color. The Historic Preservation Commission and Building Inspection
Commission are both at 14% representation for people of color. The Building Inspection Commission
had a large drop from 43% in 2015, with the percentage of people of color decreasing to 14% in 2017
and remaining at this percent for 2019. Lastly, the War Memorial Board of Trustees and City Hall
Preservation Advisory Commission have 18% and 20%, respectively.

Figure 9: Commiissions and Boards with Lowest Pércentage of People of Color, 2019 Compared to
2017, 2015 ‘

Public Utilities Commission (n=3)
Historic Preservation Commission {n=7)
Building Inspection Commission (n=7)
43%

War Memorial Board of Trustees (n=11)

. City Hall Preservation Advisory Commission (n=5)

0% 10% o 20% 30% C40% - 50%
© m2019 ®@2017 E2015 :

Source: SF DOSW Data Collection & Analysis.

" In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest
percentages of people of color. This is the first year such bodies have been included, thus comparison to
previousyears is unavailable. All members of the Workforce Community Advisory Committee are people
of color. People of color comprise 80% of the Sugary Drinks Distributor Tax Advisory Committee, and
75% of appointees on the Children, Youth and Their Families Oversight and Advisory.Committee, the
Golden Gate Park Concourse Authority, and the Local Homeless Coordinating Board. Out of the five
Advisory Bodies with the lowest representation of people of color, the Ballot Simplification Committee
and the Mayor’s Disability Council have 25% appointees of color, and the Abatement Appeals Board has
14% appointees of color. The Urban Forestry and the Pedestrian Safety Advisory Committee have no
people of color currently serving, ’
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‘Figure 10: Advisory Bodies with the Highest and Lowest Percentage of People of Color, 2019

Workforce Community Advisory Committee (n=4)
Sugary Drinks Distributor Tax Advisory Committee (n=15)
Children, Youth, & Their Families Oversight & Advisory Cmte. (n=10)
Golden Gate Park Concourse Authority (n=6)

_ Local Homeless Coordinating Board (n=9)

Ballot Simplification Committee (n=4)

Mayor's Disability Council (n=8)

Abatement Appeals Board (n=7)

~ Pedestrian Safety Advisory Committee (n=13)

Urban Forestry Council (n=13)

Source: SF DOSW Data Collection & Analysis.

C. Race and Ethnicity by Gender
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75%

20%
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100%

100%

White men and women are overrepresented on San Francisco policy bodies, while Asian and Latinx men

and women are underrepresented. While women of color.continue to be underrepresented at 28%

compared to the San Francisco population of 32%, this is a slight increase from 2017 which showed 27%
women of color. Meanwhile, men of color are 21% of appointees compared to 31% of the San Francisco

population.

Figure 11: 10-Year Comparison of Representation of Women of Color on Policy

Bodies
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Source: SF DOSW Data Collection & Analysis.
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The following figures present the breakdown for appointees and the San Franciscb population by race
and ethnicity and gender. White men and women are overrepresented, holding 27% and 23% of
appointments, respectively, compared to 20% and 17% of the population, respectively. Asian men and

women are both greatly underrepresented with Asian women making up 11% of appointees compared
to 17% of the population while Asian men comprise 7% of appointees and 15% of the population. Latinx
men and women are also underrepresented, particularly Latinx women, who are 3% of appointees and
7% of the population, while Latinx men are 5% of appointees and 7%of the population. Black or African

American men and women are well-represented with Black women comprising 9% of appointees and

Black men comprising 5% of appointees. Pacific Islander men and women, and multiethnic women also

exceed parity with the population. Although Native American men and women make up only 0.4% of
San Francisco’s population, none of the surveyed appointees identified themselves as such.

Figure 12: Appointees by Race/Ethnicity and Gender, 2019
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All Appointees (N=706)
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Source: SFDOSW Data Collection & Analysis.

Figure 13: San Francisco Population by Race/Ethnicity, 2019
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D. LGBTQ ldentity

Lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ) identity data was collected from
548, or 75%, of the 741 surveyed appointees, which is much more data on LGBTQ identity compared to
previous reports. Due to limited and outdated information on the population of the LGBTQ community
in San Francisco, it is difficult to adequately assess the representation of the LGBTQ community.
However, compared to available San Francisco, larger Bay Area, and national data, the LGBTQ
community is well represented on San Francisco policy bodies. Recent research estimates the national -
LGBT population is 4.5%.” The LGBT population of the San Francisco and greater Bay Area is estimated to
rank the highest of U.S. cities at 6.2%,° while a 2006 survey found that 15.4% of adults in San Francisco
identify as LGBT".

Of the appointees who responded to this question, 19% identify as LGBTQ and 81% identify as straight
or heterosexual. Of the LGBTQ appointees, 48% identify as gay, 23% as lesbian, 17% as bisexual, 7% as
queer, 5% as transgender, and 1% as questioning. Data on LGBTQ identity by race was not captured.
Efforts to capture data on LGBTQ identity by race for future reports would enable more intersectional-
analysis.

Figure 14: LGBTQ ldentity of Appointees, 2019 Figure 15: LGBTQ Population of Appointees, 2019‘

(N=548) (N=104)

s LGBTQ = Gay m Lesbian s Bisexual

a Straight/Heterosexual w Queer Transgender m Questioning
‘Source: SF DOSW Data Collection & Analysis. Source: SF DOSW Data Collection & Ana/yﬁis.

E. Disability Status

Overall, 12% of adults in San Francisco have one or more disabilities, and when broken down by gender,
6.2% are women and 5.7% are men. Disability data for transgender and gender non-conforming
individuals in San Francisco is currently unavailable. Data on disability was obtained from 516, or 70%, of
" the 714 appointees who participated in the survey. Of the 516 appointees, 11.2% reported to have one

5> Frank Newport, “In U.S., Estimate of LGBT Population Rises to 4.5%,” GALLUP (May 22, 2018)
https://news.gallup.com/poll/234863/estimate-Igbt-population-rises.aspx.

& Gary J. Gates and Frank Newport, “San Francisco Metro Area Ranks Highest in LBGT Percentage, " GALLUP {March
20, 2015) https://news.gallup.com/poll/182051/san-francisco-metro-area-ranks-highest-ight-
percentage.aspx?utm_source=Social%20lssues&utm_medium=newsfeed&utm_campaign=tiles.

7 Gary . Gates, “Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from the American
Community Survey,” The Williams Institute on Sexual Orientation Law and Public Policy, UCLA School of Law (2006).
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or more disabilities, which is near parity with the San Francisco population. Of the 11.2% appointees
with one or more disabilities, 6.8% are women, 3.9% are men, 0.4% are trans women, and 0.2% are
trans men.

Figure 16: San Francisco Adult Population with Figure 17: Appointees with One or More
a Disability by Gender, 2017 Disabilities by Gender, 2019
(N=744,243) ' (N=516)

6.2% 6.8%

%_ 5.7% 3.9%
i ~ 0.4%
) - 0.2%
EWomen N " :
E1Men B Women EIMen ETrans Women ETrans Men
Source: 2017 American Community Survey 5-Year Estimates. B Source: SF DOSW Data Coflection & Analysis.

F. Veteran Status

Overall, 3.2% of the adult population in San Francisco has served in the military. There is a considerable
difference by gender, as male veterans are 3% and female veterans are 0.2% of the population. Data on
veteran status was obtained from 494, or 67%, of appointees who participated in the survey. Of the 494
appointees who responded to this question, 7.1% have served in the military. Like the San Francisco
population, there is a large difference by gender, as men comprise 5.7% and women make up only 1.2%
of the total number of veteran appointees. Of participating appointees, 0.2% of veterans are trans

“women. Veteran status data on transgender and gender non-conforming individuals in San Francisco is
currently unavailable.

Figure 18: San Francisco Adult Population Figure 19: Appointees with Military Service, 2019
with Military Service by Gender, 2017
(N=747,896) (N=494)
~ 0.2% 1.2%
- 3% 5.7%
-~ 0.2%
s Non-Veteran @Women [fiMen EBWomen E§Men i Trans Women
Source: 2017 American Community Survey 5-Year Estimates. Source: SF DOSW Data Collection & Analysis.
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G. Policy Bodies by Budget

This report also examines whether policy bodies with the largest and smallest budget sizes and other
characteristics are demographically representative of the San Francisco population. In this section,
budget size is used as a proxy for influence. Although this report has expanded the scope of analysis to
include more policy bodies compared to previoUs reports, this section of analysis was limited to
Commissions and Boards with decision-making authority and whose members file financial disclosures
with the Ethics Commission. The purpose of this analysis is to evaluate the demographics for the,
spectrum of budgetary influence of policy bodies with decision-making authority in San Francisco.

Overall, appointees from the 10 largest budgeted Commissions and Boards are 55% people of color, 41%
women, and 23% women of color. Appointees from the 10 smallest budgeted Commissions and Boards’
are 54% people of color, 52% women, and 32% women of color. Although still below parity with the San
Francisco population, the representation of people of color on both the largest and smallest budgeted
policy bodies is greater than the percentage of people of color for all appointees combined (50%). For
women and women of color, their representation meets or exceeds parity with the population on the 10
smallest budgeted bodies. However, it falls far below parity for the 10 largest budgeted bodies. The
representation of total women and women of color is greater on smaller budgeted policy bodies by 27%,
and 39%, respectively.

Figure 20: Percent of Women, Women of Color, and People of Color on Commissions and Boards
with Largest and Smallest Budgets in Fiscal Year 2018-2019
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Source: SF DOSW Data Collection & Analysis.
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Flgure 21: Demographlcs of Commlssmns and Boards with Largest Budgets, 2019

Total .| “Filled | Women | : People
| Body ; ; FY18 19 Budget Seats |- ‘seats Women bf Col‘(;)kr ‘of C:Ior‘

Health Commission $2,200,000,000 7 "7 29% 14% 86% |.
Public Utilities Commission $1,296,600,000 5 3 67% 0% 0%

MTA Bc?ard of Difec'tors and Parking $1.,200,000,000 7 7 579 14% 43%
Authority Commission ‘
Airport Commission - $1,000,000,000 5 5 40% 20% 40%
Commission on Community Investment $745,000,000 5 5 60% 60% 100%
and Infrastructure

Police Commission $687,139,793 7 7 43% 43% 71%
Health Authority (Plan Governing Board) $666,000,000 19 151 33% 27% 47%
Human Services Commission $529,900,000 5 5 40% 0% 40%
Fire Commission $400,721,970 5 5 20% 20% 40%
Aging and Adult Servnces Commlssmn 5334,700,000 7 7 43% 14% 57%
Total i $9,060,061,763 | 72 | 66 | 41% | 23% | 55%

Source: SF DOSW Data Collection & Analysis.
Flgure 22 Demographlcs of Commlssmns and Boards with Smallest Budgets 2019

. S ‘ : Bt Total | Filled - ‘ Women . People
Bodv . - FY18 19 Budget Seats. Seats Woﬁmén‘ of color | of C:Ior
Rent Board Commission : $8,543,912 10 9 44% 11% 33%
Commission on the Status of Women $8,048,712 7 7 100% 71% 71%
Ethics Commission $6,458,045 5 41 100% 50% 50%
Human Rights Commission $4,299,600 12 10 50% 50% 70%
Small Business Commission $2,242,007 7 7 43% 29% 43%
Civil Service Commission $1,262,072 5 4. 50% 0% 25%
Board of Appeals $1,072,300 5 5 40% 20% 40%
Entertainment Commission ' $1,003,898 7 7 29% 14% 57%
Assessment Appeals Board No.1, 2, & 3 $663,423 24 18 39% 22% 44%
Youth Commission $305,711 17 16 56% 44% 75%
Total i '$33,899,680 | 99 | 87 52% | . 32% 54% '

H. Comvparis‘on of Advisory Body and Commission and Board Demographics

Source: SF DOSW Data Collection & Analysis.

The comparison of the two policy body categories in this section provides another proxy for influence, as
Commissions and Boards whose members file disclosures of economic interest have greater decision-
making authority in San Francisco than Advisory Bodies whose members do not file economic interest
disclosures. The percentages of total women, LGBTQ people, people with disabilities, and veterans are
larger for total appointees on Advisory Bodies. However, the percentages of women of color and people
of color on Commissions and Boards slightly exceeds the percentages of women of color and people of

color on Advisory Bodies.
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory Bodies, 2019
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Source: SF DOSW Data Collection & Analysis.

I.  Demographics of Mayoral, Supervisorial, and Total Appointees

Figure 24 compares the representation of women, women of color, and people of color for
appointments made by the Mayor, Board of Supervisors, and by the total of all approving authorities
combined. Mayoral appointments are more diverse, and consist of more women, women of color, and
people of color compared to Supervisorial appointments. Mayoral appointments include 55% women,
30% women of color, and 52% people of color, while Supervisorial appointments are 48% women, 24%

- women of color, and 48% people of color. The total of all approving authorities combined average out at
51% women, 28% women of color, and 50% people of color. This disparity in diversity between Mayoral
and Supervisorial appointments may be due in part to the appointment section process for each
authority: The 11-member Board of Supervisors only sees applicants for specific bodies through the 3-
member Rules Committee or by designees, stipulated in legislation (e.g. “renter,” “landlord,” “consumer
advocate”), whereas the Mayor typically has the ability to take total appointments into account during
selections, and can therefore better address gaps in diversity.

Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2019
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Source: SF DOSW Data Collection & Analysis.
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[1I.  Conclusion

Since the first gender analysis of Commissions and Boards in 2007, the representation of women
appointees on San Francisco policy bodies has gradually increased. The 2019 Gender Analysis finds the
percentage of women appointees is 51%, which slightly exceeds the population of women in San
Francisco.

When appointee demographics are analyzed by gender and race, women of color continue to be
underrepresented on San Francisco policy bodies compared to the San Francisco population. Most
notably underrepresented are Asian women who make up 17% of the population but only 11% of
appointees, and Latinx women who make up 7% of the population but only 3% of appointees.
Additionally, men of color are underrepresented relative to their San Francisco population, primarily
Asian and Latinx men.

Furthermore, when analyzing the demographic composition of larger and smaller budgeted
Commissions and Boards, women are underrepresented on those with the largest budgets, and

. overrepresented or reach parity with the population on smaller budgeted Commissinns and Boards.
These two trends are amplified for women of color appéintees. Women comprise 41% of total
appointees on the largest budgeted policy bodies, which is 8 percentage points below the population,
and women of color comprise 23% of total appointees on the largest budgeted policy bodies, 9
percentage points below their San Francisco population. Comparatively, women are 52% of total
appointees on the smallest budgeted policy bodies, and women of color are 32% of appointees, which is
equal to the San Francisco population. However, the issue of largest and smallest budgeted policy
bodies does not seem to impact the representation of people of color. People of color make up 55% of
appointees on the largest budgeted policy bodies and 54% of appointees on the smallest budgeted
policy bodies compared to 50% of total appointees. Nonetheless, these percentages still fall below the
San Francisco population of people of color at 62%.

In addition to using budget size as a proxy for influence, this report analyzed demographic
characteristics of appointees on Commissions and Boards who file disclosures of economic interest and
have decision-making authority, and appointees on Advisory Bodies who do not file economic interest
disclosures. Over half (54%) of appointees on Advisory Bodies are women, while 48% of appointees on
Commissions and Boards are women. Although 48% is only slightly below the San Francisco population
of women, women comprise a decently higher percentage of appointees on Advisory Bodies compared
to Commissions and Boards. ‘

This year’s report features more data on LGBTQ identity, veteran status, and disability than previous
gender analyses. The 2019 Gender Analysis found a relatively high representation of LGBTQ individuals
on San Francisco policy bodies. For the appointees that provided LGBTQ identity information, 19%
identify as LGBTQ with the largest subset being gay men at 48%. It is recommended for future gender
analyses to collect LGBTQ data by race and gender to provide additional intersectional analysis. The
representation of appointees with disabilities is 11%, just below the 12% population. Veterans are highly
represented on San Francisco policy bodies at 7% compared to the veteran population of 3%.

Additionélly, this report evaluates and compares the representation of women, women of color, and

people of color appointees by the Mayor; Board of Supervisors, and by the total of all approving
authorities combined. Mayoral appointees include 55% women, 30% women of color, and 52% people
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of color, which overall is more diverse by génder and race compared to both Supervisorial appointees-
and total appointees. :

This report is intended to advise the Mayor, Board of Supervisors, and other appointing authorities, as
they select appointments for policy bodies of the City and County of San Francisco. In spirit of the 2008
City Charter Amendment that establishes this biennial Gender Analysis report requirement and the
importance of diversity on San Francisco policy bodies, efforts to address gaps in diversity and inclusion
should remain at the forefront when making appointments in order to accurately reflect the population
of San Francisco.
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IV. Methodology and Limitations

This report focuses on City and County of San Francisco Commissions, Boards, Task Forces, Councils, and
Committees that have the majority of members appointed by the Mayor and Board of Supervisors and
that have jurisdiction limited to the City. The gender analysis reflects data from the policy bodies that
provided information to the Department on the Status of Women through digital and paper survey.

Data was requested from 90 policy bodies and acquired.from 84 different policy bodies and a total of
741 appointees. A Commissioner or Board member’s gender identity, race/ethnicity, sexual orientation,
disability status, and veteran status were among data elements collected on a voluntary basis. Data on
leshian, gay, bisexual, transgender, queer, or questioning {LGBTQ) identity, disability, and veteran status
of appointees were incomplete or unavailable for some appointees but are included to the extent
possible. As the fundamental objective of this report is to surface patterns of underrepresentation,
every attempt has been made to reflect accurate and complete information in this report. Data for some
policy bodies was incomplete, and all appointees who responded were included in the total
demographic categories. Only policy bodies with full data on gender and race for all appointees were
included in sections compar mp .;e—-mnﬁrahh-r: of individiia!l bodies. 1t should be noted that for DO!ICV
bodies with a small number of members, the change of a single individual greatly impacts the
percentages of demographic categories. As such, these percentages should be interpreted with this in
mind.

The surveyed policy bodies fall under two categories designated by the San Francisco Office of the City
Attorney document entitled List of City Boards, Commissions, and Advisory Bodies Created by Charter,
Ordinance, or Statute.? This document separates San Francisco policy bodies into two different
categories. The first category includes Commissions and Boards with decision-making authority and
whose members are required to submit financial disclosures with the Ethics Commission, and the
second category encompasses Advisory Bodies whose members do not submit financial disclosures with
the Ethics Commission. Depending on the analysis criteria in each section of this report, the surveyed
policy bodies and appointees are either examined.comprehensively as a whole or examined separately
in the two categories designated by the Office of the City Attorney.

Data from the U.S. Census 2013-2017 American Community Survey 5-Year Estimates provides a
comparison to the San Francisco population. Figures 26 and 27 in the Appendix display these population
estimates by race/ethnicity and gender.

8 “List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute,” Office of the
City-Attorney, https://www. stItyattorney org/wp-content/uploads/2016/01/Commission-List- 08252017 pdf,
(August 25, 2017).
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Appéndix

Flgure 25: Pollcy Body Demographlcs 20199

9 Figure 25 only includes policy bodies with complete data on gender for all appointees. Some bodies had
incomplete data on race/ethnicity of appomtees For these, percentages for people of color are calculated out of

known race/ethnicity.

‘ Total | Filled: A i |'Women |. People
P0|ICV BOdy : o Seats Seats | FY18 19 Budget‘ W°m,‘?f“ idf Cdléf of Cc?lor
Abatement Appeals Board 7 7 $76 500,000 14% 0% 14%
Aging and Adult Services Commission 7 7 $334,700,000 57% 33% 57%
Airport Commission 5 51 $1,000,000,000 40% 50% 40%
Arts Commission 15, 15 $37,000,000 67% 50% 60%
Asian Art Commission 27 27 $30,000,000 63% 71% 59%
Assessment Appeals Board No.1 8 5 $663,423 20% 0% - 20%
Assessment Appeals Board No.2 8 8 - 50% 75% - 63%
Assessment Appeals Board No.3 8 4 - 50% 50% 50%
Ballot Simplification Committee "5 4. 'S0 . 75% 33% 25%
Bayview Hunters Point Citizens Advisory Committee 12 9 S0 33% 100% 67%
Board of Appeals 5 5 - $1,072,300 40% 50% ‘40%
Board of Examiners 13 13 '$0 0% 0% 46%
Building inspection Commission 7 7 $76,500,000 14% 0% 14%
Child Care Planning and Advisory Council 25 19 $26,841 84% 50% 50%
Children and Families Commission (First 5) .9 8 $28,002,978 |  100% 75% . 75%.
Children, Youth, and Their Families OverSIght and 11 10 ] $155,224,346 50% 80% 75%
Advisory Committee
Citizen’s Committee on Community Development 9 8 $39,696,467 75% 67% 63%
City Hall Preservation Advisory Commission 5 5 S0 60% 33% 20%
'Civil Service Commission 5 4 $1,262,072 50% 0% 25%
Commission on Community Investment 5 5 - $745,000,000 60% 100% 100%
and Infrastructure : .
Commission on the Aging Advisory Council 22 15 S0 80% 33% 31%
Commission on the Environment 7 $27,280,925 67% 50% 50%
Commission on the Status of Women 7 $8,048,712 100% 71% 71%
Dignity Fund Oversight and Advisory Committee 11 11 $3,000,000 82% 33% 45%
Eastern Neighborhoods Citizens Advisory Committee 19| 13 S0 38% 40% 44%
Elections Commission 7 7 $15,238,360 57% 25% 29%
| Entertainment Commission 7 7 $1,003,898 29% 50% 57%
Ethi.cs Commission 5 4 $6,458,045 100% 50% 50%
Film Commission 11 11 S0 55% 67% |. 50%
Fire Commission 5 $400,721,970 20% 100% 40%
Golden Gate Park Concourse Authority 7 $0 50% 67% 75%
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. People

o Total | Filled | = : - Women

PQIPCY BOdv . : 5 Seats | Seats | FY18_19 Budget | Women of Cél?)f || - of Color
Health Authority (Plan Governing Board) 19 15 $666,000,000 33% - 80% 50%
Health Commission 7 7 | $2,200,000,000- 43% 50% 86%
Health Service Board 7 6 $11,632,022 33% 0% 50%
Historic Preservation Commission 7 $53,832,000 43% 33% 14%
Housing Authority Commission 6 $60,894,150 50% 100% 83%
Human Rights Commission 12| 10 $4,299,600 60% 100% 70%
Human Services Commission 5 5| $529,900,000 |  40% 0% 40%
Immigrant Rights Commission 15 13 $0 54% "86% 85%
In-Home Supportive Services Public Authority 13 9 $70,729,667 44% 50% 56%
Juvenile Probation Commission 7 6 $48,824,199 33% 100% 100%
Library Commission 7 -7 $160,000,000 71% 40% 57%
Local Homeless Coordinating Board 9 9 $40,000,000 56% 60% 75%
Mayor's Disability Council 11 8 SO 75% 17% 25%
‘Mental Health Board _ 17| 15 $184,962 |  73% |  64% 73%
MTA Board of Directors and Parking Authority 7 7 | $1,200,000,000 57% 25% 43%
Commission :

Office of Early Care and Education Citizens' Advisory 9 9 S0 89% 50% 56%
Committee

Oversight Board (COIl) 7 6 $745,000,000 17% 100% 67%
Pedestrian Safety Advisory Committee 17 13 : S0 46% 17% 3%
Planning Commission 7 6 $53,832,000 - 50% 67% 33%
Police Commission 7 7 $687,139,793 43% 100% 71%
Port Commission 5 ‘5 $192,600,000 60% 67% 60%
Public Utilities Citizen's Advisory Committee 17 13 S0 54% 14% 31%
Public Utilities Commission 5 -3 | - $1,296,600,000 67% 0% 0%
Public Utilities Rate Fairness Board 7 6 SO 33% 100% 67%
Public Utilities Revenue Bond Oversight Committee 7 5 S0 40% 50% 40%
Recreation and Park Commission ' 7 7 $230,900,000 29% 50% 43%
Reentry Council 24 23 , $0 43% 70% 70%. |.
Rent Board Commission 10 $8,543,912 44% 25% 33%
Residential Users Appeal Board- 3 ‘ S0 0% 0% 50%
Retirement System Board 7 - $95,000,000 43% 67% 29%
Sentencing Commission 13 13 S0 31% 25% 67%
Small Business Commission 7 7 $2,242,007 43% 67% 43%
SRO Task Force 12 12 $0 42% 25% 55%
Sugary Drinks Distributor Tax Advisory Committee 16 15 $0 67% 70% 80%
Sunshine Ordinance Task Force 11 11 S0 27% 67% 36%
Sweatfree Procurement Advisory Group 11 7 $0 43%. 67% 43%
Treasure Island Development Authority 7 .6 $18,484,130 50% ‘ N/A N/A

25




Filled

PoliyBody | e | FYis19udger | women | BN TR
Treasure lsland/Yerba Buena lsland Citizens Advnsory 17 13 SO 54% N/A N/A
Board
Urban Forestry Council 15 13 $153,626 8% 0% 0%
Veterans Affairs Commission 17 11 S0 36% 50% 55%
War Memorial Board of Trustees 11 11 $18,185,686 55% 33% 18%
Workforce Community Advisory Committee 8 4 S0 100% 100% 100%
Youth Commission 17 16 | $305,711 56% 78% 75%
Source: SF DOSW Data Collection & Analysis, 2019.
Figure 26: San Francisco Populatlon Estimates by Race/Ethnlmty, 2017
Race/ Ethnlmty - Total.
REir 5 : : Estlmate Percent
San Francisco County California 864,263 -
‘White, Not Hispanic or Latino 353,000 38%
Asian ) 295,347 31%
Hispanic or Latinx 131,949 14%
Some other Race 64,800 7%
Black or African American 45,654 5%
Two or More Races 43,664 5%
Native Hawaiian and Pacific Islander 3,226 0.3%
Native American and Alaska Native 3,306 0.4%
Source: 2017 American Community Survey 5-Year Estimates.
Figure 27: San Franc:sco Populatlon Estlmates by Race/Ethmc:ty and Gender, 2017
Race/Ethnluty i : ' . Total - ‘ Female Male
i SRR Estimate | Percent Estlmate Percent Estlmate Percent
San Francisco County California 864,263 -| 423,630 49% | 440,633 - 51%
White, Not Hispanic or Latino 353,000 38% | 161,381 17% 191,619 20%
Asian 295,347 31% | 158,762 17% 136,585 15%
Hispanic or Latinx 131,949 14% 62,646 7% 69,303 |. 7%
Some Other Race 64,800 7% 30,174 3% 34,626 4%
Black or African American 45,654 5% | 22,311| 2.4% 23,343 2.5%
Two or More Races 43,664 5% 21,110 2.2% 22,554 2.4%
Native Hawaiian and Pacific Islander 3,226 0.3% 1,576 0.2% 1,650 0.2%
Native American and Alaska Native 3,306 0.4% 1,589 0.2% 1,717 0.2%

Source: 2017 American Community Survey 5-Year Estimates.
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