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FILE NO. 200168 

PREPARED IN COMMITTEE 
02/24/20 

MOTION NO. 

[Appointments, Veterans Affairs Commission - Douglas Boullard, William Barnickel, Courtney 
Miller, _and Hanley Chan] 

Motion appointing Douglas Boullard, term. ending January 31, 2023, and William 
' ' 

Barnickel, Courtney Miller, and Hanley Chan, terms ending January 31, 2024, to the 

. Veterans Affairs Commission. 

• MOVED, That the Board of Supervisors of the City and County of San Francisco does 
. ' 

. hereby appoint the hereinafter designated persons to serve as a members of the Veterans 

Affairs Commissioni pursuant to the provisions of Administrative Code, Sections 5.1 00, et 

seq., for the terms specified: 

Douglas Boullard, seat 8, succeeding George Chewning, resigned, .must be an at-large 

· appointment, for the unexpired portion of a four-year term ending January 31, 2023; 

Wiliam Barnickel, seat 3, succeeding themself, term expired, must be an at-large 

appointment,·for the unexpirep portion· of a four-year term ending January-31, 2024; 

. Courtney Miller, seat 6, succeeding Kimberly Flaherty, resigned, must be an at-large 

appointment, for the unexpired portion of a four-year term ending January 31, 2024: 
' ' ' 

Hanley Chan, seat 9, succeeding themself, term expired, must be an at-large 

appointment, for the unexpired portion of a four-year term ending January 31, 2024. 

Rules Committee · 
BOARD OF SUPERVISORS Page 1 
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Save Form 

Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
. (415) 554-5184 FAX (415) 554-7714 

I Prit:tt Form I 

Application for Boards, Commissions, Committees, & Task Forces 

. . . Veterans Affairs Commission 
Name of Board, Comm1ss1on, Committee, or Task Force: . . 

Se~t # or Category (If applicable): 9 District: ·_7 ___ _ 
Name: Hanley Chan 

Z
.. 94116 

-------.,----------· lp: ---

Work Phone:· __________ Employer:---~-----------

Business E-Mail: ----------- Home E:-Mail: 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

. Registered voter in San Francisco: Yes~ No D If No, where registered: ____ _ 

Resident of San Francisco ~Yes 0 No If No, place of residence: _______ _ 

Pursuant to Charter section 4.101 (a)1, please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: · 

I previously·served on: 
Sunshine Ordinance Task force 2006-2012 
SF Civil Grand Jury 2006-2007 
Selective Services System local board member 
Currently serving: 
San Francisco Veterans Affairs Commission 
US Selective Services System District Appeals Board member 
Membership: 

. American Legion Life member 
Disabled American Veteran Life member 
Member of the SF Scottish Rite Freemason 

· Civil Air Patrol 2nd Lt 
. Served in California State Military Reserve 
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Business and/or professional experience: 

Certified: Emergency Megical Technician, Certified Massage Therapist, Certified Medical 
Assistant, Phlebotomist, EKG Tech, Private Investigator, Security Guard, Police Instructor, 
FAA Part 107 Remote Pilot License, FAA Student Pilot License, Basic Military Emergency 
Management Specialist, Bachelor of Arts in Humanities, Assocjate of Science in 
Administration of Justice and Health Care Science. 
Former Owner of: Security Intelligence SpeCialist, HC Solutions Inc, and.Critical Synthesis 
Security. 

Civic Activities: 

Member of Unified .Lions Club· 
Life Member of International Police Association 
Member of Society of Clinical Research Associates 
Former Community Court Panelist 
Former Board Member of OCA 
Former Board Member of Chinese American Democratic Ciub . . 

Former Board Member of Filipino Chamber of Commerce 
Former District Governor of California Association of Licensed Investigator 

. Have you attended any meetings of the Board/Commission to which you wish appointment? Yes [j]No [j] 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a · 
requirement before any appointment can be made. (Applications must be received 10 days 
before the scheduled hearing.) 

(Manually sign or type your complete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once Completed, thjs form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#:. ____ Term Expires:. ______ Date Seat was Vacated:--,--------: 

01/20/12 
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Board of Supervisors 
City and County of San Francisco .. 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-516·3 

Application for Boards, Commis~ions, Committees, & Task Forces 
. . 

Name of Board, Commission, Committee, or Task Force:-------------

Seat# or Category (If applicable): ----------- District: ----

· Home Phone: 

~----'--- Zip: 94 ~ 02 

Mea lor- UoedY?q t./ 
\tVork Phone: o/ /5"'~ 3;;20-73;LC Employer: :_;p G~f-V 
Business Address: ~o..$& fl • '.5 ~ V ,) C--~ '!/''"':/. CD~ ' 

Business E-Mail: · l£- . · · · Home E"Mail: · 

Pursuant to Chart~r, Section 4.101 (a)(2}, Boards and Commissions established by. 
the Charter must consist of electors (registered voters) of the City and County of . . 

San Francisco. For certain other bodies, the Board of Supervisors can Waive the 
residency requirement. · · 

Check All That Apply: · 

Resident of San Francisco: Yes nfNo·D If No, place of residence:-------'---

Registered Voter in San Fran~isco: Yes urNo 0 If No, where regist~red: _____ _ 

Pursuant to Charter, Section 4.101(a)(1), ple·ase state how your qualificatio.ns 
represent the com'i-nunities of interest, neighborhoods, and the diversity in. · 

· ethnicity, race, age, sex, sexqal orientation, gender identity, types of disabilities, 
·and any other relevant demographi~ qualities of the City and County of San 
Francisco: 
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·Business and/or professional experience: 

. Civic Activities: 

. Have yo'u attended any meetings of the Board/Commission to which you wish appointment? YesD NoD 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules Committe.e Clerk will contact you when 
a hearing is scheduled: (Please submit your application 10 days before the scheduled hearing.) 

. . 
Please Note: Your application will be. retafned for one year. Once completed, this form, including 

all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: ______ Date Seat was Vacated: ______ _ 
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February 22, 2020 

l am writing regarding Jason Chitt;;~vong who is the Veteran Mentor Coordinator for the Veterans 
Justice Court (VJC} since July, 2019. Mr. Chittav<;mg started with us in early 2019 as a volunteer mentor 
and then qufddy stepped up as the Mentor Coordinator. Since he has taken on this role, he has shown 
exceptional leadership and enthusiasm. He has arranged benefits workshops, participant outings, as 
well as recruiting and managing a team of new volunteers, all the while m·entoring individuals in our 
court. His passion for helping fellow veterans is an inspiration to the entire team and the clients we 
serve. I believe he would be a tremendous asset to the Commission, and I support his application. 

The San Francisco Veterans Justice Court is a Collaborative Court Program of the Superior Court of 
. California, County of San Francisco in partnership with city agencies-and community groups. VJC is a 
unique type of problem-solving court that focuses on accountability to community concerns and 
treatment of veterans from all branches of military service who face criminal charges in San Frandsco. 
VJC provides innovative programming to fit the needs of the community served through the 
collaborative efforts of community-ba_sed agencies in conj1,mction with the VA, DPH, CAAP, SFPD, Public 
Defenders Office, and the District Attorney. VJC aims to .reduce recidivism by addressing the underlying 
issues driving repeat criminal behavior and eliminate barriers to success. VJC provides linkages to 
treatment as well as access to supportive services in-house for populations with multiple psychosocial 
issues. 

If you have any questions, please feel free to contact meat pWest@sftc.org or 415-ssi-5941. 

r. / r \} (lo · "L· , ;("'' 
~ '-.;&lf..A.~fr...}.1!~, ... .,__ . ·C.t .. J\._;\ 

Aliyson \f\fest · 
Director, Collaborative Justice Programs 
Superior Court of San Francisco 
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February 21, 2020 

· Supervisor Hillary Ronen, 

Members of the Rules Committee of the Board of Supervisors 

Re: Jason Chittavong 
appointment to Veterans Commission 

lam writing to you in support of Jason Chittavong becoming a member ofour 
San Francisco Veterans Commission. 
I am a former original member ofThe San Francisco Veterans Affarrs Council. 
With then Supervisor Richard Hongisto we introduced the ordinance creating 

· the council which is now the Veterans Affairs Commission. 
At thls time r was also with the San Francisco Sheriff's Departments, 
Prisoner Services Division, and was the divisions veteran's specialist. 

Currently I am with Swords~to~Piowshares and manage the. Sheriffs 
in custo~y veterans program COVER, Community of Veterans Engaged 
in Restoration. Our collaborative program has not only been recognized 
nationally, it has been replicated by over 100 correctional facilities across 
the nation. 

COVER also resulted in San Francisco starting a Verteranrs Justice Court. 
Forthe past several years I had also been the Mentor Co Ordinatorfor 
our Veteran's Court. I have since ·relinquished the position of Mentor 
coordinator placing more focus on in-custody and vet court ·relations. 

Jason Chittavong had begun as a mento.r and with my departure was elevf;)ted 
· to the position of coordinator- A position he has excelled in. 

His passion and dedication to helping our veterans is commendable. I know 
you have reviewed his resume and are aware of his involvement In our 
veteran community. He has the skills and awareness needed to serve on our 
cornrnispion. I support y.our appointing Jason to the Veteran's Affairs Commission. 
_.,,:::~ .. -~;;' ... - ,_ ... - '" . . .. "7"· ~1: ... _ . '. . . . 

._<·~_': )/"-.......,_ ,I ) ' ,·, .. ' 
,. , ... ' IL·.-.C!' ,. . . ' 

i fl. .~-,. ! I' , \ •'7 ":z ·"' 1 

[. ·Ron P~.rez, " · ·· s-·· -c:~-.~-.--7 ) 
COVER Manager <- ..... __ j 

. ...... / ... 

·. ~ari Francisco County Jail #5 
lMor.e.land Drive, Office 224 .. 

-., '• ···~- .......... ~ ,A"-' • '". •'' ' o' 

San Bruno, Ca, 94006 

P: (650) 266-7654. 
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place; Roor11 244. 
. {415) 554~5184 FAX (415} 554~7714 

Application for Boards, Commissions·and Committees 

Application for Appointment to: Veterana Affairs Commission 
Name of Board, Commission, Committee, or Task Force 

Seat# or' Category (If applicable): 

Nam~:Jason Chittavong 

Zip: 94117 

Home ...-nr,no. Occupation: Mentor Coordinator 

Work Phone: 415-320-7826 

Business Address: 555 Polk Street 

Employer: SF County Superior Court (Veterans Justice Court) · 

Zip:94102 

Check All That Apply: 

A citizen of the United States. 0 At least 18 years old on or before Election Day, G2] 

Not in prison or on parole for a felony conviction 0 · 
A resident of San Francisco 0 Yes: 0. No: (Place of Residence): 

Please state your qualifications (attach supplemental sheet if necessary) 
I have experience providing support and advocacy for veterans in San Francisco community. I was former 
President/Outreach Coordinator for Student Veterans Organization. Mentor Coordinator Veterans Justice Court 

Education: 
Bachlor.degree in U.S. History/Political Science. Associate degree in Behavior Science 

Business and/or professional experience: 
Veterans Outreach Coordinator V.E.T.S@SFSU, Mentor Coodinator for Veterans Justice Court, Independent Agent VA 
claims represenative. · 

Civic Activities: 
Memeber of Chinatown VFW post 4618, Marine 9orps league 

Ethnicity: (optional) Thai/Laos S0x (optional) M 0 F 0 
Have you attended any meetings of the Board/Commission to which you wish appointment? 0 Yes 0 No 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 
any appointment can be made. (Applications must bereceived 10 days before the scheduled hearing.) 

(Please Note: Once completed, this form, including all attachmen~, beco~public record) 
,/ . I I;~ 

Date: 2 o7; J.O Applicant's Signature: (required) I. '-"1..-. La ---------._ 
Please Note: Y ur application will be retained for.on.e year. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: _______ Date Seat was Vacated: _______ _ 

04/17/09 
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Board of Supervisors . 

.) 
City and County of San Francisco . 1p-;i;,;-tt··;·A·~--n-_~-1-_ .. ·.·_t~:-__ --·-

1 1 D C It 8 G dl tt PI R 244 .} .. ·~B tea 1~n r. ar on . oo e ace, oom h.l.::: t::::;:;-~-;::~,:,.-'O! •. "".f.::::.::::.e'· 

.(415) 554-S184 FAX (41.5) 554-7714 Bof,J~P 9f.5Yf'£;8,.1(!t~,~;,:;~: 
. . . "_,A}~ 1"'\~· .!1. ;-(_;·:,.~I~:~ i.J LJ 

· · Application for Boards, Commissions and Committ~es1a14 II PM 1, 1. ,., 
. [Ut,U -.11-\li f n· !.!• 4 I 

Application for Appointment to: Veterans Affairs Co~missfon -~~- ,_, . _ /1 ~. /. .. 
Name of Board, Commission, Committee, or '¥asltF6rceY~~-··""'·"'' · 

Seat# or Category (If applicable): Seat 3 

Name:William J. Barnickel 

Home Address: 

Home Phone: n/a 

Work Phone: N/A 

Business Address: N/A 

Check All That Apply: 

Occupation: Retired 

Employer: Retired 

Zip:94122_ 

Zip: 

A citizen of the United States. 0 At least 18 years old on or before Election Day. D 
Not in prison or on parole for a felony conviction D . 
A resident of San Francisco 0 Yes: D No: (Place of Residence): 

Please state your qualifications (attach supplemental sheet if necessary) 
Reappointment- Seat 3-Terms ends 1/31/2020. Appointed Jan 2016. Have not missed a meeting in my 4 yrs as a 
Commissioner. I have organized 4 job fairs· at City College of San Francisco and helped veterans-see attachment 

Education: 
BA-G olden Gate University-Major ·Business minor in Administration of Justice 

Business and/or professional experience: . 

Retired United States Air Force (29 yrs)- Retired HSBC Bank- Vice President of Commerciai/Residental Lending- 350 
employees, 4 District Mgr's and 10 Manager's. 

Civic Activities: 

President Outer Sunset Merchant Professional Association-District 4. 
Board Director- St. Anne of the Sunset 
San Francisco Police Dept- Chief Scott's Bushiess Advisory Board 

Eth.nicity: (optional) Spanish/German Sex (optional) M 0 F D 
Have you attended any meetings of the Board/Commission to which you wish appointment? 0 Yes D No 

For appointments by ttl~ Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 
any appoir1tment car1.1Je made. (Applications must be received 10 days before the scheduled hearing.) · 

(Please Note: Once completed, this form, including all attachments, become ·public recon:J) 

' FOR OFFICE USE ONLY:. 
Appointed to Seat#:._.,--__ Term Expires: _______ Date Seat was Vacated: _______ _ 
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Attachment to· Application for Appointment to: 
Veterans Affairs Commission~Dated January lOth, 
2020- Seat 3~ Term expires- 1/31/2020 

Question: Please state your qualifications: 
To be placed in almost 500 full and part-time jobs. In 
collaboration with the Institute· on Aging (lead 
Agency) , the California Dept. of Justice, California 
Dept~ of Insurance, Attorney General of Cal. and San 
Francisco Adult Protective Services, and various 

' . 

social services agencies, I was able to help start the · · 
San Francisco Vetera~s-Benefits Protection Project to 
bring awareness to the scammers and poachers who 
were taking advantage of senior elders in . 
care/residential homes and prosecute them. In 20 17 
we earned the Aging Innovations and Achievement 

. ' . 

National Award for this project. 

2017 I was appointed by my fellow COJ?illissioners as · 
the liaison to the Veterans Service -Office. As of this 
date I have helped 25 0 Veterans WWll ,: Korea, · 
Vietnam, Iraq and Afghanistan vets get off the streets 
and provided.additionaJ VA Benefits. 

I currently do quarterly presentations to our veterans 
at the San Francisco Police Dept. and the San 
Francisco Fire Dept. to fully understand their VA· 

1427 



benefits. In February/ March I will be doing . 
presentations at the Public Works Dept. . 

2019 I 'Yas aclmowledged and recognized by State 
Senator Wiener as Veteran of the Year for the 11th 

·Senate District. The last 4 yrs I_was awarded the 
· Commander's Award by Lt. General Rex McMillian . 
. United States Marine Corp for my contributions to 
~he 23rd 43 Regiment for helping Marine Vets 
transition from the Military to Civilian life. 
Also,·received Certificates ofHonot from fqrmer 
District 4 Supervisor.Katy Tang,.Assessor Recorder 
Carmen Chu, San Francisco Police Chief Bill Scott( 
Sheriff Vicky Hennessy and State Senator Wiener for 
my contributions as Commissioner Veterans Affairs 
and President Outer Sunset Merchant Professional . . . . . 

Association 

.-Duty, Honor and County- These are the words that I 
· .continue to live by after 29 yrs of military service. I · 

love the military and my veterans. It's been an honor 
to be able to help my vets th~ last 4 yrs.Myjoumey 
as only.begun and th. is my calling!!· 

illiamrBamickel, Commissioner Veterans Affairs 
/ . 

for the City and County of San Francisco 
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Board ofSupervisors 
. City and County of San Francisco 

1 Dr:. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-5163 

Application for Boards, Commissions, Committees, & Task Forces 

· . . · . Veterans Affairs Commission 
. Name of Board, Comm1ss1on, Comm1ttee, or Task Force:·-------------

Seat# or Category (If applicable): 80S 6 District: _1 __ _ 
Douglas E. Bullard 

~-----~------"-Zip: 94121 

occupation: JROTC Director/Teacher 

\flf,....v ohnna· l=mnlmtpr· SFUSD/Lowell High School 
VVVI~I liVIIV•--------- -•••f"""•-J-•• · . • 

Business Address: 11 01 Eucalyptus Drive · ·Zip: 94132 

Business E-Mail: bullardd@sfusd.edu HomeE-Mail: 

Pursuant to Charter, Section 4.101 (a)(2), Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: . 

Resident-of San Francisco: Yes~ NoD If No, place of residence:------,---

Regi~tered Voter in San Francisco: Yes~ NoD If No, where registered: _____ _ 

Pursuant to Charter, Section '4.1 01 (a)(1 ), please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and -County of San 
Francisco: 

Having served on active duty as an Army Engineer Officer for nearly 23 years with my final 
assignment in San Francisco, and subsequently as a high school teacher for over 20 years 
here, I have stayed abreast of local veteran's issues. As a Vietnam-era veteran, I am 
committed to supporting veterans, and to represent the various demographics of San 
Francisco. 
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Business and/or professional experience: 

Nearly 23 years serving on active duty with the Army Corps of Engineers retiring as a 
Lieutenant Colonel; nearly 21 years serving as a JROTC Director/Teacher with the SFUSD. 

Education: 
Bachelor of Science, Forestry, University of Vermont 197 4 
Master of Arts, Communication, University of Oklahoma, 1992 

Civic Activities: 

As a JROTC instructor, I am actively engaged in civic activities to include grass roots political 
en·gagement, SFUSD governance, and parades to include the Veterans Day Parade and the 
Lunar New Year Parade. Additionally, through JROTC, I support various community service 
efforts, to include in some of our most needy neighborhoods such as the Excelsior and 
Bayview. I am a member of the .local American Legion and Veterans of Foreign Wars posts. 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes 0 NoD 

. . 
Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules Committee Clerk will contact-you when 
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.) 

Date: 5 Dec 19 Applicant's Signature: (required) Douglas E. Bullard 
(Manually sign or type your complete name. 
NOTE: By typing your complete name; you are 
hereby consenting to use· of electronic signature.) 

Please Note: Your application will be retained for ·one year. Once completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Terni Expires: _____ ~. Date Seat was Vacated:---....,-----
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 24.4 · 
· (415).554-5184 FAX (415) 554-5163 

Application for Boards, Commissions, Committees, & Task Forces 

· . . . Veterans Affairs Commission 
Name of Board; Commtsston, Commtttee, or Task Force:_. -·------------=--

. Seat# or Category (If applicable): 
6 

District: _
8 
___ --' 

Z
. 94103 

------------~--------------- tp: . 

0 
. t' Business Operations Manager 

ccupa ton:--------------

,11,_;..1, p1-.-~-· (937) 985-2306 J::rn.nlr" ~r· Make School 
VVUII\. IIUIIO, __ . ------------- '-"'t-'''-'Y'-'' ··--.,.-. ---------------------

B 
. Add 555 Post St. San FranCisco, CA 

usmess ress: --------------------------------'------

Business E-Mail: _er_ic_@_m_a_k_es_c_h_o_o_Lc_o_m___ Home E-Mail: 

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. 

Check All That Apply: 

Resident of San Francisco; Yes II No 0 If No, place of residence: ________ _ 

Registered Voter in San Francisco: Yes II No 0 If No, where registered: _________ _ 

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

As the son of two immigrants from China, l chose to serve in the military to help ensure that 
·he opportunities America made available to my family would endure for generations to come. 
Last year, I transitioned to the civilian workforce. While challenging, I found work at a 
non-traditional degree· granting institution here in the city, which specifically focuses attention 
. on students from underprivileged backgrounds from both here in the Bay Area and the 
country-at-large. For me, my work has underscored the power of workforce development to 
provide a person with the skills to fundamentally change their life and find meaningful work, 
and I want to ensure that my fellow veterans can readily access these resources as well. 
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Business and/or professional experience: 

~s an organizational leader, niy primary experience is in project and program management, 
With additional experience in facilitating teamwork across multi-disciplinary teams, and building 
coalitions to effectively· implement change across an organization. In large, cross-functional 
~ams, I often played a bridging role between differing perspectives. This meant that I 
requently worked to facilitate .ah environment for open discussion in order to ens.ure that all 

voices and con9erns were heard brought to the ta,ble, while also ensuring that the team was 
~ble to move forward on a particular plan of action after the discussion period ended. I have 
~I so developed and tracked KPis, and deployed process improvement methodologies to 
pontinually find better ways to meet our goals, take care of employees, and capture and 
~pread best practices. · · 

·.Civic Activities: 

-Volunteer, Wreaths Across America (San Francisco National Cemetery), 20.19 
- Frequent attendee of Bunker Labs events, a non-profit n~tional network of veteran and 
milspouse entrepreneurs dedicated to helping the military connected community start their 
own business 
~Participant in Bay Area Veterans Society- a group which facilitates camaraderie among 
1eterans in the Bay Arep. and shares lessons learned and supports personal and professional 
development · · · · 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes i2l No 0 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules Committee Clerk will contact you when 
a hearing i:::; scheduled. (Please submit your application 10 days before the scheduled hearing.) 

Date: 11 FEB 2020 ·Applicant's Signature: (required) _E-=-ri-::-c_D-:e::-n_g:-------=----
(Manually sign or type your cqmplete name. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Ypur application will be re~ained for one year. Once completed, this forr:n •. including 
all attachments, become public record. 

·FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires:_· ---;----Date. Seat was Vacated;~------
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Eric .H. Deng 

PROFESSIONAL SUMMARY 
An astute, driven, and results~oriented leader experienced in facilitating teamwork across multi~disciplinary 
teams to address time~sensitive strategic and day~to~day program and project initiatives and challenges. 
Skilled in process improvement methodologies with pr.oven 360~degree management experience, providing 
timely and prudent recommendations to senior leadership and coaching for team members. Adept at 
implementing programs and systems to ensure compliance with regulations while remaining attentive to 
cultivating an organizational culture geared towards innovation. · 

EXPERIENCE 
Make School Apr 2019 - Present 
Business Operations Manager San Francisco, CA 

Develop, implement, and improve key business proc(3sses; manage facility operations and budget 
Streamlined data collection and consolidated data sources for student outcomes and tuition payment 
Established key performance indicators and priorities for unemployed alumni a.nd alumni engagement 

United States Air Force Jan 2017 ____:Jan 2019 
Enroute Aircraft Maintena11ce Operations Manager Yokota Air Base, Japan 

Led 1 00+ employees including d.irect reports, managed aircraft maintenance activities, and enforced . 
regulatory and technical standards ensuring 800+ timely and safe take~offs (average per year). 
Analyzed training documentation errors and utilized process improvement methodologies to develop 
and implement solutions that cut the number of errors by 90%. · · · 

United States Air Force May 2016- Jan 2017 
Fuels, Hydraulics, and Electrical/Environmental Department Manager Travis Air Force Base, CA 

Selected as interim Senior Maintenance Operations Manager for 5 months; managed the maintenance 
operations of 500 employees across 7 departments, ensuring the timely repair and return to the 
company supply ·system of 500+ parts. · 
Led a team of 120+ employees, drove work priorities, and evaluated work efficacy for on and off~ 
equipment fuels, hydraulics, and electrical/environmental maintenance for 58 assigned aircraft .. 
Identified process improvement opportunity and streamlined maintena11ce schedule, reducing asset 
time out~of~commission and beating corporate standards by 40%. · 

United States Air Force 
Special Executive Assistant to the Chief Operating Officer 

· Aircraft Maintenance Operations Manager I Assistant Operations Manager 

Dec 2013....: May 2016 
Travis Air Force Base, CA 

Competitively selected over 19 other elite junior officers to serve as primary assistant to the Chief 
Operating Officer and Deputy Chief Operating Officer. 
Facilitated daily administration, accomplishment of responsibilities, and cross~coordination between 
sub~organizations and higher h!3adquarters for a 2,200+ person organization. 
Managed maintenance review process and implemented new employee orientation and safety/ 
compliance program, training 30 employees, completing 1000+ inspections, and rectifying 140+ issues. 

EDUCATION AND TRAINING 
University of Southern California 

Bachelor of Arts in Political Science, Minor in Economics. 
Competitively selected for Department of Defense summer Swahili scholarship program. 

ADDITIONAL INFORMATION 

May 2013· 
Los Angeles, CA 

Recognized as the Jr. Officer of the Year back. to back (2016 & 2017), Jr. Officer of the Quarter 5 times in 4 
years, and #1 Jr. officer in the unit 5 times. 
Previous internships with the Mayor's Office in both Los Angeles, CA, and Salt Lake City, UT. 
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Save Form 

Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX.(415} 554-7714 

I Print ·Form I 

Application for Boards, Commissions, Committees, & Task Forces 

. Name of Board, ~om mission, Committee: or Task Force: Veteran Affairs Commision 

Seat.# or Category (If applicable): Open District: Open 
Name: Taurean J Diaz-Coleman 

C_i_rc_l_e _________ Zip: 9458T Home Address 
-- ·-- -- -- --- -~----"-""'-

Home Phone =========- Occupati~n: ·_R_e_ti_re_d ________ .:___ 
Work Phone: (51 0) 292-5618 Employer: Retired 

Business Address: N/ A ------------------------------
Business E-Mail: ------------------- Home E~Mail 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirem~nt. · 

Check All That Apply: 

Registered voter in San Francisco: Yes D No ~ If No, where registered: Illinois 

·Resident of San Francisco DYes~ No If No, place of residence: Union City 

Pursuant to Charter section 4.101 (a)1' please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race; age, sex, sexual orientation, gender iCientity, types of. disabilities, 
and any other relevant demographic qualities of the City and County of San . 
Francisco: 

As a veteran I live to serve the people of our great nation and conduct myself in a righteous 
matter. Throughout- my life and military career I've either stood up or supported multiple 
Charities and Non for profit organization. While serving in Afghanistan I was awarded the 
Outstanding Volunteer Service Medal by the Joint Task Force Commanding Army General. 
While in the Army I served as a Equal Opportunity liaison to help maintain balance and 
equality throughout our operation and staff. Currently support the Army Reserve 453rd 
Chemical Battalion as. a~Family Readiness Liaison, .and volunteer at the Veteran Resource 
Center for the Department of Veteran Affairs. · 
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Business and/or professional experience: 

currently 1 purchase or sell homes and apartments. I served in the United State Army. My 
experiences is in Supply Chain Management, Physical Security, Hazardous Material Inspector, 
Global Logistics, Public Speaker, Lean Six Sigma (white), and volunteer participant of many 
operations. Position I've held have been Operation Officer, Supply Officer, Platoon Leader, 
Platoon Sergeant, Physical Security Officer, Equal Opportunity Officer, Area Relief Manager, 
and Family Readiness Liaison. 

Civic Activities: 

I've participated in Chamber of Commerce, Long Beach pacific islander recognition, and 
Student Government. I currently serve A.F&A.M. Mason, and I'm currently inquiring for the 
California State Military. 

Have you attended any meetings of the Board/Commission to which you wish appointment? YesONo liJ 

For appointments by the Board of Supervisors·, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received tO days 
before the scheduled hearing.) 

Date: 3-1-2019 
(Manually gn or type your complete name. 
NOTE: By typing your complete name, you are · 
hereby consenting to use of electronic signature.) 

· Please Note: Your application will be retained for one year. Once Compieted, this form, including 
· all attachments, become public record. · 

FOR OFFICE USE ONLY: 
Appointed to Seat#:. ___ Term Expires: ______ Date Seat was Vacated: _____ _ 

01/20/12. 
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_Board of Supervis()rs 
City and County of San Francisco · 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554.~5184 FAX (415} 554~5t63 

Application for Boards, Commissions, Committees,.& Task Forces 

Name Of Board, Commission, Committee, or Task Force: . Vc~C\C¥}3 Aff'Q) C5 · 
.I 

Seat# or Category (If applicable)::-----.,------.,------ District: ___ _ 

--:--------'--Zip: Cf4j/2_ 

Home Phone: 

Work Phone:--~------ Employer:·---------------

Business Address: 
~---------~-----

Business E-Mail: · Home E-Ma ----------
Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by 
the Charter must consist of eiectors (registered voters) of the City and County of 

· San Francisco. For certain other bodi_es, the Board of Supervisors can waive the 
residency requirement: · · 

Check All That Apply: · · . . . 

Resident of San Francisco: Yes ~ 0 If _!)1-o. place ~f residence: ________ _ 

Registered Voter. in San Franc!sco: Yes. u;(No D If No, where registered:-----'----

Pursuant to Charter, Section 4.101 (a)(1 }, please state how your qualifications 
represent the communities of interest, neighborhoods, and the divers-ity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San· 
Francisco: 
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Business and/or professional experience: 

.Civic Activities: 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes 0 No 0 

Apporntments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules Committee Clerk will contact you when 
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.) 

Date:-----'*zj"'f'-->r;,.,· "'"·;~· ZJ_·L>_---'Applicant's Signature: (required} 
(Manualjy sign or type your complete Jiame. 
NOTE: By typing your complete name, you are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once completed, this form, including 
all attachments, ·become public record. 

FOR OFFICE USE ONLY: 
Appointed tD Seat#: ____ Term Expires:. ______ Date Seat was Vacated: ______ _ 

1437 



Board of Supervisors 
City and County ofSan Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

· . Application f~r-Boards, Commissions and Committees 

Application for Appointment to: S ,-~ t ,1\c., Col"'M:,s.s (D!\.t:.-\ · 
Name of Board, Co!flmission, Committee, or Task Force 

Seat# or Category (If applicable): 

·Name: 

Home- Phone: 

Zip: 9lfl ILf
UI.S clo\ed Ve.,-\-~\'C:\f\ 

Work Phone: M/A 
Business Address:· ?:ip: 

Check All That Apply: 

A citizen of the United States. At ieast ·18 years oid op or before Election Day ... !Yl 
Not in prison or on parole for a felony conviction llJ 
A resi~ent of San Francisco EZJ Yes: D No: (Place of Residence):. 

Please state your qualifications (attach supplemental sheet if necessary) 

r MiHOf'y CoM~-\- \}e._ttL\0..{\. ob\L- +o CGf\(\'e-Ct 01\J Re.~rex(\-\- CYtl<\e_f V'etd~ 
Education: · · . 

~~4-e-- CA.Se(lt()t-e-\ C\.-\- clt'f Col(e5L--- \-oC:, Bw-3\(\t:-35 
Business and/or professional experience: f 

' 

J :S yea..\ 0c Qe!f' i ef\eu:L J),: es-e..-\ 
Civic Activities: 

_T VcP\~ke'\ 1.)\t\-:\ CPt'lffiU...I'\.\+y o~\-C'e<N:h... ~\o5C'~ ~ci hd~ chilJt-e.V\ . 
. ui\-h_ ~-\-o~~ ol~ ·+~~ s-d~ de*e-1\.§;--e..- +o oJl. o__~-e.S · 

Ethnicity: (optional) ~/f.;: ·Sex (optional) M cs{ F 0 
Have you attended any meetings of the Board/Commission to which you wish appointment? DYes D No 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 
any appointment can be made. (Applications must b.e received 10 days before the scheduled hearing.) 

(Please Note: Once completed, this form; including all attachments, become public record) 
. . . . 

. . '~·~ 
Date: Applicant's Signature: (required)~~~:· . 
Please Note: Your application will be retained for one year. . . L---/ . . . . 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ____ Term Expires: ______ Date Seat was Vacated: ----~--
04/17/09 
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554~5184·FAX (415) 554~5163 

Application for Boards, Commissions, Committees, & Task Forces 

. Name of Board, Commission, Committee, or Task Force: Ve kfW'l S Qf~a.irS {m11m {S{Idl'/ 

District: ___ _ 

Home Address: 
. tw"'d'? ql-j II s--

-------- Z1p: ~ · 

Home Phone: Developer 
WorkPhone: '3ltJYt-fb~lP&8. Employer: l1i Vl e S f((l }e;re Sf> c,p 
Business Address: 

~~~~~~~----------

Business E~Mail: CO\!rtney. i1t\lller@~11~ es.um Home. E-Mail: 

Pursuant to Charter, Secti.on 4.101 (a)(2), Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requirement. · 

Check All That Apply: 

Resident of San Francisco: Yes'¢ No D If No, place of residence:--------

Registered Voter in San Francisco: Yes"¢. No D If No, where registered: _____ _ 

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco: 

d Served \h l\rte UY1ikd. Srvt-1-<.~ dr~ny fo(' (p Je({rs .r-each·n~ 
~e {<t<nr:= o:f Co..rtaiYl<~ D.s· PI, ~c?VYieti-E: Ve{frCU1 who . 

clQp!oyed 1o V>t>fh OfjhC!'VliSJ-~n· and 1:v-at-- retfV1Hd .r· 
ts.Pii~VP ~{,C{}· r o{f:<r at O(Vk'Y"S~ rersrxcnv.f. 

1.439 



Business and/or professional experience: 

Civic Activities: 

Found eof Pecan (.:,rove- a 5 voup ·frir. ·if« t-15·, hont'"'-C(r 
. r-:~.vnale.. ve kvan.~· . 

Se: rv l u. ro 5'c hoo I ~ n tor-- +br (VI T3A a_ f r/f (a. h 1-5 

Have you attended .any meetings of the Board/Commission to which you wish appointment? Yes~ No 0 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
. Committee. Once your application is received, the Rules Committee Clerk will contact you when 
a hearing is scheduled. (Please submit yqur application 10 days before the scheduled hearing.) 

Date:l 'l-/ 13 /11 
I I 

Applicant's signature: (required) --c-'"'---:-:---:----J(.._L _____ _ 

(Manually sign or pe your complete name, 
NOTE: By typh g your complete name, you ·are 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retaifled for one year. Once completed, this form, including 
all attachments, become public record. 

FOR OFFICE USE ONLY: 
Appointed to Seat#: ___ Term Expires:. _____ Date Seat was Vacated: _____ _ 
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Save Form 

Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

I Print Form I 
. R ECEl V EO 

BOARD OF SIJPERVISOP~~ 
SAN FR/iNCISCO \.;; 

20/9NOVI3 PH·s:11 
~v {jiS . ·. . 
,, •• .; ~f'>'-t•·l 

Application for Boards, Commissions, Committees, & Task Forces ., 

Name of Board, Commission, Committee, or Task Force: Veterans Affairs Commission)'. 

Seat# or- Category (If applicable):---------- District: ___ _ 

Name: Daniel Shaffer 
·. z· 94107 --- ip: __ _ 

Home Pho . Occupation: _F_i_n_a_n_c_e ______ ......,-__ _ 

Work Phone: 415-249-7199 Employer: Goldman Sachs 

Business Address: 555 California Street' 

B . E-M .1. daniel.shaffer@gs.corh Home E-Ma·11 . usmess a1. . . . . 

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the City and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the . 
residency requirement. 

Check All That Apply: 

Registered voter in San Francisco: Yes [jj] No D If No, where registered: ____ _ 

Resident of San Francisco [!] Yes D No If No, place of residence:. ______ _ 

Pursuant to Charter section 4.101 (a)1, please.state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco:. 

I am a disabled Army veteran who served in Afghanistan during Operating Freedom's 
Sentinel. A number of s~rvice-related injuries led to my disability status, which has allowed 
me to become quite familiar with the "invisible" wounds plaguing many of our service 
members and veterans today. ! have a keen awareness of how the hardships endured during. 
service perpetually manifest themselves to plague the lives of service members and their 
loved ones. I strive to continue my service by maintaining active membership in the veteran 
community and putting a voice to the silent suffering. 
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Business and/or professional experience: 

I served· as a US Army infantry officer for nearly five and a half years following my 
commission from the United States Military Academy at West Point. From there, I pursued 
my MBA at the MIT Sloan School of Management and currently serve as a finance · 
professional at Goldman Sachs. 

Civic Activities: 

I serve as ~n ambassador for an organization called Service to School, where I mentor 
veterans as they pursue their MBA I offer guidance throughout the process and. assist them 
in understanding and accessing their educational benefits. I am also a member of Mission 
22, which is an organization responsible for generating awareness for veteran suicide across 
the country. 

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes0No !j] 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a 
requirement before any appointment can be made. (Applications must be received 10 days 
before the scheduled hearing.) 

Please Note: Your application will be retained for one year. Once Completed, this form, including 
all attachments, become public record. · 

FOR OFFICE USE ONLY: 
Appointed to Seat#:. ____ Term Expires:. ______ Date Seat was Vacated:_· _____ _ 

01/20/12 ' 
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Wounded Warrior Project 

4899 Belfort Road, Suite 300 

Jacksonville, Florida 32256 

m 9o4.296.735o 

D 904,296.7347 .. ·~ . ' 

To the Supervisors of the San Francisco Rules Committee, 

This letter serves as an indication of my support for Daniel Shaffer for a seat on the San 
Francisco Veteran Affairs Commission. I have had the pleasure of knowing Dan for the last 12 
years, having first met him. when I was Commandant of the Corps of Cadets at the United States 
Military Academy at West Point. Over the years, I have witnessed Dan's development as a leader 
and a person of character. He is a compassionate individual who seeks active roles wherever he 
goes. 

He demonstrated this during his graduate studies at MIT, when he worked with the 
administration to teach a class focused on the principles of military lea.dership and how they 
translate to the civilian workforce. Dan invited me as the keynote speaker to share insights from 
my 3 5-year military career and m:y current role as the CEO of Wounded "warrior Project. I 
witnessed the impact Dan brought to his community and his devotion to helping others understand 
the challenges veterans face. 

Dan is a mission-driven, servant-leader who strives for progress, while never leaving · 
anyone behind. From mentoring transition veterans through the application processes of the 
nation's top schools to teaching junior enlisted soldiers the basics of personal finance, Dan always 
seems to put others before himself. He epitomizes the West Point motto of Duty, Honor, Country. 
I believe he is the ideal candidate to represent veterans' interests and will tirelessly devote himself 
to improving the lives of our veterans. 

Thank you foryour consideration in this matter. 

Respectfully, 

MichaelS. Linnington 
LTG (ret.), US Army· 
CEO, Wounded Warrior Project 

INTEGRiTY * COUNTRY * SERVICE 

*~**•*****•**~*•*********~**~~~***A•*•**~***~***~***~6****~*~*****~•**** 
**~****~~~~~*******~**~********~****************~******~*~~~******~****k 
~****•*•e*•***************•***~~***•****••*****•*-********************** 
*~*•*~~*~*~***********~*K~***c*****a=•*~~******~•*•**"****~**~~*****~**** 
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EXPERIENCE 

DANIEL J. SHAFFER IV 
.? &ad b UTsqpPlace, Apt. 221 

San Francisco, CA 94107 
4& i 7 btl:& . t . n 0 .com 

GOLDMAN SACHS & CO. LLC San Francisco, CA 
Associate, Investment Banking Division- Technology, Media, and Telecom 2019- Present 
• Prepared investor materials and marketed a debt financing deal to over IS investors to secure $1.6B for a high-profile LBO 
• Collaborated on strategic -analyses resulting in a $30B share repurchase to generate shareholder value following the termination of 

a highly contentious acquisition · 

UNITED STATES ARMY, 101'1 AIRBORNE DIVISION Afghanistan I Fort Campbell, KY 
Infantry Brigade Operations Officer (2016- 2017) 2012-2017 
Selected third-in-command of a 2,500~soldier organization; led all operations and deployment of separate 2,000 soldier unit 
• Created plan to return 2,000 soldiers and over $70M of equipment from combat operations in Afghanistan; simultaneously 

coordinated all reintegration activities for the returning soldiers 
• Quantified unit readiness and analyzed collected data to provide transparent quarterly readiness briefs to the Commanding 

General and· Departrrient of the Army to· ensure proper budget allocation and awareness of organizational capabilities 
• Collaborated with five joint force units consisting of over 700 soldiers to plan and execute a 21-day training mission 
• Increased utilization of unit training resources by 60% in five months by implementing_ a quantitative forecasting tool to project 

and validate budget appropriation 
• Planned six emergency readiness exercises requiring over 400 soldiers and mission-essential equipment from cross-functional 

organizations to assemble for deployment in under 24 hours from. receipt of mission 

Infantry Company Executive Officer (2015 ~ 20 16) 
Served as Second-in-Command and Chief of Staff of 90-soldier company with 10 direct. reports. Managed $10M of sensitive assets. 
• Rated #1 of 10 captains after augmenting unit's deployable readiness by 40% 
• Transferred over 1,000 pieces of equipment, valued over $9M, to more than 50 organizations worldwide to facilitate company 

deactivation during expedited four-month tirneline · 

• Repurposed over $lOOK of excess equipment to augment operational capabilities for Coalition Forces, ensuring zero waste ofUS 
Military resources · · 

Specialized Infantry Platoon Leader (2012- 2015) 
Led 30-soldier platoon through training and combat deployment to Afghanistan. Managed $30M o_f assets while deployed 
• Led over 150 combat missions within a lOOkm radius in Afghanistan while working with external organizations to secure the .base 

and surrounding area, resulting in a 50% decline in attacks from th~ previous year 
• . Rated #1 of 19 peers in a 400-soldier battalion by the Battalion Commander; rominated for the General Douglas MacArthur 

Leadership award over 40 other officers 
• Leveraged joint service capabilities to create and implement an innovative defense tactic, which was subsequently adopted by 

Coalition Forces throughout Afghanistan 
• Trained over 400 Afghan National Army soldiers and-collaborated with_Afghan senior leadership to create infantry training plans 

EDUCATION 
MITTSLOANSCHOOLOFMANAGEMENT 
Master of Business Administration- Finance 
• Dean's Fellowship recipient (merit~ based scholarship) 
• ·President of MIT Sloan Veterans Association and Accounting Teaching As-sistant 

THE UNITED STATES MITLITARY ACADEMY AT WEST POINT 
Bachelor of Science, Engineering Management (Civil) 
• Honors: Superintendent's and Commandant's Awards for Achievement, Dean's List graduate 

Ca:ri:J.bridge, MA 
2017-2019 

West Point, NY 
2008-2012 

• Captain of the· Men's Tennis Team (Division!), Executive Officer of Cadet Honor Committee, Space Program Project Manager 
• Chair of the 20 ll.N ational Conference on Ethics in America 

ADDITIONAL INFORMATION 
• Graduate ofRanger School (US Army's premier leadership school); Cunent Top Secret. Security Clearance 
• One of two infantry officers in Afghanistan to be awarded the Air Medal (meritorious achievement in aerial flight) 
• Community: Volunteer at Loaves and Fishes; Service 2 Schools Ambassador (assisting veterans gain admission to top schools) 

. • Interests: Playing the bagpipes, piano, tennis, CrossFit; avid Pittsburgh sports fan 
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Board of Supervisors .. 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
(415) 554-5184 FAX (415) 554-7714 

. · Application for Boards, Commissions and Committees ~ ,..,., OJ 

Application for Appointment to: V f. T £.. \L.J\ J '::? .f\ \= ~ \-\ t 12--.5 Lo f"\ /V\.1 s ;s;, ~ -
Name of Board, Commission, Committee, or Task Force · ~ ;~ 0 ;:u 

:;::a 0 ;·;' 

Seat# or Category (If applicable): 

Name: ·.fZ-6 g e cC( 

-., ""'11 ·-· 

C::::S ~ X'v.,;:.~ 
1 " :,_~ c '_' .. : 
~ :7:·-u.-: 
-.:.. C>-fi"lp .. 

UN\\ ~ l(p Zip: ~ (]3~6 
Occupation: 5 A; L. fUS /co f.\. L \-\ · ~ '---~ 

Home Address: 

Home Phone: 

Work Phone: . Employer: .£f-A-- 1J, l ~ &- c:9 P G7 o (i, 1 o t-.J 1 :n~_5 ,_,.., 

Business Address: Zip: 

· Check All That Apply: 

A citizen of the United States. At least 18 years old on or before Election Day. ~ 
Not in prison or on parole for a felony conviction w 
A resident of San Francisco 0 Yes: ca--No: (Place of Residence): e:> \(\- k Z.,lj\.,...J'[) 

1
_ (A 

Please state your qualifications (attach supplemental sheet if necessary) 

\Lq___S o~ ~ 1\-~~ f\ c__. 1-Z W 

Education: 
~-L :h t.-..{l.A-a '-'-A'\ .f & r LA...1i 'fO N \ 4l J-( t & K t,.J . ~tV( ft I () f-(. 
6 0 v(l...-slf__ vJc..R--v( tt-J f__&vtr--Jf- 4L-t(,.JC.G lfrJf) f3,v5 t~JC45 ~-~-t:~llf, 

P....--1 . lDTT{.JL ~ 1 00 ut.J l...J iLfZ..S \'I Y 
Business and/or professional experience: 

V.:S. ~0y \JJ!vt\ ~ L.J \·N 1\t..v"'-<>--':>'1 .~ 
j)Q...\. '-J ~ t9 f">rLR£_5 f ._) I)\. (l_;c. cJ ~.f'"''\ 

Civic Activities: 
t-~ t,..J-.leLvl--0 1.V ~~ · P <2-<J'T.f.~"\ ':rb l...!J f) ~j M I!H•-f. L. c...U .-f\) <[__£. 5 . 

~ J>.--a- r--J \ l ~-elf(;. A--tS D f f.-~\2.--C.. l fJrtv.; I\J~ t-J { (JJ \ <\1A. J .4\ ' ~ 6> '"" 1"'-\ ~;> ( 0 ,-.) uZ. .fS l L-L-

1 ~""" 1\ tho l t-J\) <Yv~ ~--Q vv 1'10 (. !Z05 M \ " "ft> ~ (l. ( ~ &- 'i1-\ Hie. /'8L ,)l d .c;; 'Tb 

Ethnicity: (optional) Sex (optional) M u:yF 0 / 
Have you attended any meetings of the Board/Commission to which you wish appointment? [BYes 0 No 

s. F'. 

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before 
any appointment can be made. (Applications must be received 10 days before theschedu!ed hearing.) · 

(Please Note: Once completed, this form, including all attachments, become public record) 

Date: c3 J "&[)I, Applicant's Signature: (c•quk•dl ..:""'::..~-·-~-:::t-=-========:==:::::::::=:====~-
Piease Note: Ybur appl~ation will be retained for one year. 

FOR OFFICE USE ONLY: 
Appointed to Seat#:~. ___ Term Expires:. ______ Date Seat was Vacated: ______ _ 
04117/09 
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SALES NEGOTIATION I MARKET ANALYSIS I CUSTOMER CONFIDENCE · 

Sales Professional and US Navy .veteran. Accomplished measurable results while leading 
teams of 20+ in dynamic,· fast-paced environments. Possess a comprehensive backg~ound in 
customer service, sales negotiation and cross selling. Managed risk for vital military ·· 

. environments and protected key multi-million dollar assets while exceeding expectations of 
senior leadership. Career supported by continued thirst for knowledge and the active pursuit of 
coursework in cyber security and PANOS 8.0. Broad experience in building profitable customer 
relationships while exceeding sales goals. . 

• Solution Selling Customer Relations • High-Volume Sales 
• Lead Generation • Team Leadership • Strategic Partnerships 
• Market Trend Analysis • Poli¢y Implementation • Metric-Based ReportinQ 

PROFESSIONAL EXPERIENCE 

Asst Varsity Football Coach, South SF High School, San Francisco 9/2018 - Present 
Focus on defensive team strategies. Direction setter and leadership mentor. Work closely with 
players to define talents and develop skills. Responsible for developing the team's strength and 
conditioning program. · 

Sales Associate, An ova- San Francisco, CA 10/2018 -1/2019 
Achieved revenue targets by cross selling products and event attendance. T earned with 
marketing department to optimize social mediC! campaigns and market analysis. 

Sales A~sociate, b8ta- San Francisco, California 7/2018- 10/2018 
Beta tester/promoter responsible for building relationships and selling product launches and 
introductions to manufacturers; distributors, and start-ups. Trained with inventors to maximize 
consumer awareness. Built lead database for product campaigns. 

Sales Professionafr Crown Kia- Dublin, Ohio 8/2017-10/2017 
Supported a small dealership with 5 staff members and flexed roles in finance ahd 
management. Established key market/sales strategies by analyzing industry trends and 
demographics. Increased the efficiency of cu::;tomer service by multi-tasking sales and financing 
function into full-service sales experience. 

Sales Team Leader, Sonic/Hatfield Kia- Dublin, Ohio 7/2015..:.. 8/2017 
Lead a team of 1 0+ sales associates·within collaborative team settings. Responsible for the 
on boarding of new hires. Negotiated maximum profit while exceeding revenue goals and· 
customer expectations. Contributed to the business developme-nt team tasked with managing all 
the E-commerce leads and ensuring immediate lead contact. Leveraged seasonal market trend 
analysis to influence both new and used car inventory management. · 
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General Manager, LA Fitness- Dublin, Ohio 6/2010-7/2012 
Managed the sales and fitness teams of 20+ employees ensuring optimal customer satisfaction 
ratings, which directly contributed to continuous revenue objective success. Exceeded 
management expectation by being rated top 3 % statewide and top 1 0% companywide. Led the 
onboarding and training ·of all new personnel. Acquired new clients weekly through lead 
generation, while maintaining customer satisfaction rating of over 80% 

Electrician's Mate/Engineer, US Navy, Various Locations 11/2002- 11/2006 
Responsible for all electrical engineering assets valued at $25M+ including maintenance, 

·removal, repair, rewind, and replacement on a guided-mission frigate. Performed Lock out I Tag 
Out procedures to de-energized motors and electrical equipment for safety of all personal 
conducting the maintenance and repair. Completion of over$00+ work orders and conducted 
walkdowns with maintenance planners to ensure safety and procedure compliance. 

EDUCATION /CERTIFICATIONS 

Otterbein College 
Equine Business Management 

2012-2014 . 

Columbus State Community College 
Psychology 
2007-2010 

Elite Sales 'certified 1 Grant Cardone. 
Front End Web Development\ 

Python 

TECHNICAL SKILLS 

Software: Microsoft Office l SharePoint I Web Design 
Operating Systems: Mac 1 Microsoft Windows [ PANOS 8.0 

Programming: HTML l JavaScript 
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Board of Supervisors 
City and County of San Francisco 

1 Dr. Carlton B. Goodlett Place, Room 244 
{415) 554-5184 FAX (415) 554-5163 

Application for Boards, Commissions, Committees, & Task Forces· 

Name of Board; Commission, Committee, or Task Force: Veterans Affairs Commission 

·Seat# or Category (If applicable):-·,..... --------- District: ____ _ 

Name: Kyle Matthew Zeck 
==========~----------------------------

Home Phon 

an FranCisco, CA Zip: 94129 

------~ occupation: Solar Project Developer 

work Phone: 415-318--5908 Employer: NextEra Energy Resources 

B . Add 1 Post Street, Suite 2550, San Frahdsco, CA 
us mess ress: -------------....,.------------

B1usiness E-Mail: kyle.zeck@nee.com Home E-Mail: 

Pursuant to Charter, Section 4.101{a}(2), Boards and Commissions established by 
the Charter must consist of electors (registered voters) of the Cify and County of 
San Francisco. For certain other bodies, the Board of Supervisors can waive the 
residency requi,rement. 

Check All That Apply: 

Resident of San Francisco: Yes li!!il No 0 If No, place of residen.ce: ---------

Registered Voter in San Francisco: Yes ~ No 0. If No, where registered: ______ _ 

Pursuant to Charter, Section 4.101(a){1), please state how your qualifications 
represent the communities of interest, neighborhoods, and the diversity in 
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities, 
and any other relevant demographic qualities of the City and County of San 
Francisco; 

I served as a commissioned officer for seven years on active duty, I continue to serve in the 
United States Army Reserves. During my time i;lS a commissioned officer, I commanded a 
company of over 180 Soldiers from diverse backgrounds from both within and· outside of the 
United States. l managed my own Equal Opportunity, Sexual Harassment/Assault Reporting 
and Prevention, suicide prevention,· alcohol & drug abuse prevention programs, and other 
programs for a period that exceeded 16 months without any violation$ of these policies. I care 
about Veterans and my fellow citizens of. this amazing city. 
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Business and/or professional experience: 

United States Army: 2009-2016 
United States Army Reserve: 2016-present 
NextEra Energy Resources: 2017-present 

Civic Activities: 

Fires Squadron, 2nd Cavalry Regiment Family Readiness Group: 2011-2012 
297th Military Intelligence Battalion Family Readiness Group: 2014-2016 
Interfaith Center at the Presidio of San Francisco: 2018-present 

Have you attended any meetings of the Board/Commission to which you wisb appofntmen~? Yes 1!!1 No 0 

Appointments confirmed by the Board of Supervisors require an appearance before the Rules 
Committee. Once your application is received, the Rules ·committee Clerk will contact yoiJ when 
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.) 

Date: 26 FEB 2019 Applicant's Signature: (required) --::-:.:-/-c:i.f-:---A'-'=---=-------
(Manual sign or ty your complete name. 
NOTE: y typing your complete name, you ~e 
hereby consenting to use of electronic signature.) 

Please Note: Your application will be retained for one year. Once completed, this form, including 
all attachments, become public record .. 

FOR OFFICE USE ONLY: 
Appointed to Seat#:. ___ Tem1 Expires: ___ ____.,."c--- Date Seat was Vacated: -------
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San Francisco 
BOARD OF SUPERVISORS 

Date Printed: August 8, 2018 Date Established: 

Active 

VETERANS AFFAJRS COMMISSION 

Contact and Address: 

Authorit-y: 

Dwane Kennedy 

·1468 25th Street #101 

San Francisco, CA 94107 

.Phone: (415) 401-9300 

· Fax: 

.Email: dwanekennedy@gmail.com 

September 13, 1982 

Administrative Code, Section 5.100 et seq. (Added by Qrd. 449-:82, amended by Ordinance 
Nos. 33-94, 224-94, 97-97, and 245-09). 

Board Qualifications: 

The Veterans Affairs Commission consists of a total of seventeen (17) members, twelve (12) of 
whom are appointed by the Board of Supervisors and five (5) of whom are appointed by the 
Mayor as follows: . 
··At least three (3) must be women veterans (at least two (2) members shall be appointed by the 
Board); · 
• Two (2) members who served in the Armed Forces of the United States and who have a 
physical disability arising from that service (the Mayor and Board of Supervisors shall each 
appoint at least one (1) member), in accordance with the definitions applied in such cases by the 
Veterans' Administration; and · 

. • All members shall reside in the City and County of Sail Franciscq. The Board of Supervisors 
may only waive this requirement by Ordinance. 

The term of each member of the Commission shall be four (4) years; provided, however, that 
the members first appointed shall, by lot, classify their terms so that three (3) members shall . 
serve a one-year term, four ( 4) members shall serve a two~ year term, four ( 4) members shall 
serve a three'" year term and four ( 4) members shall serve a four-year term. On the expiration of 
these and all successive terms, their successors shall be appointed for a four-year term in a 
manner similar to that described for the initial members. .In the event a vacancy occurs during 
the term of office of any member, a successor shall be appointed for the unexpired portion of the 
term ofthe office vacated in a manner similar to that described for the initial members. 

"RBoard Description" (Screen Print) 
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San Francisco 
BOARD OF SUPERVISORS 

The Coinmission shall directly advise the Mayor and the Board of Supervisors on all matters 
affecting veterans of the Armed Forces of the United States of America, on the problems, 
interests and needs of veterans who are· residents of the City and County of .San Francisco and 
on the coordination of economic development, health care, and social services programs as they 
relate to .veterans who are residents of the City and County of San Francisco. 

The Commission shall have the power and duty to: 
• Hold hearings and submit recommendations to the Board of Supervisors and the Mayor 
regarding the problems, interests, and needs of veterans; and 
• Make recommendations to the Board of Supervisors and the Mayor concerning the 
coordination of economic development health care and social services programs as they relate to 
veterans who are residents of the City and County of San Francisco. 

Reports: The Commission shall rerider a~ annual written repoit of its activities to the Board of 
· Supervisors and the Mayor. 

Sunset Date: None referenced. 

· _"R Board Description" (Screen Print) 
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BOARD of SUPERVISORS. 

. City Hall 
1 Dr. Carlton B. Goodlett Place, Room 244 

VACANCY NOTICE 

· San Francisco 94102-4689 · 
Tel. No_. (415) 554-5184 
Fax No. (415) 554-5163 

TDD/TTY No. (415) 554-5227 

VETERANS AFFAIRS COMMISSION 

. Replaces All Previous Notices 

NOTICE.IS HEREBY GIVEN of the following seat information and term expirations .(in 
bold), appointed by the Board of Supervisors: 

Seat·!, Victor OHvieri, term expiring January 31 ,2023, must be an at-large appointment, 
for a four-year term. · · 

Seat 2, George lshikata, term expiring January 31, 2021, must be an at-large 
appointment, for a four-year term. 

Seat 3, succeeding William Barnickel,· term expired; must be an at-large appointment, 
·tor the unexpired portion of a four-year term ending January 31, 2024. 

Seat 4, David Chasteen, term expiring January 31, 2023, must be an at-large 
appointment, for a .four-year term. 

Seat 5, Debroah Dacumos, term expiring Jam.Jary 31, 2022, must be an at-large 
appointment, for a four-year term. 

Vacant Seat 6, Kimberly Flaherty, resigned, mw;;t be an at-large appointment, for the . 
unexpired portion of a four-year term ending January 31,2024. 

Seat 7, Stephen Martin-Pintq, term.expiring January 31, 2023, must be an at-large 
appointment, for a four-year term. 

Vacant Seat 8, succeeding George Chewning,· resigned, must~be an at-large 
appoi·ntment, for the unexpired portion of a four-year ferm ending January 31, 2023. 

Seat 9, succeeding Hanley Chan, term expired, must be an at-large appointment, for 
the unexpired portion of a four-year term ending January 31, 2024. 

Seat 10, Matthew Brauer, term expiring January 31, 2022, must be an at-farge 
appointment, for a four-year term. · 

Seat 11, Christopher Todd McDonald, term expiring January 3( 2023, must be an at
large appointment, for a four-year term. 

1452 



Veterans Affairs Commission 
VACANCY NOTICE 
February 5, 2020 Page2. 

Seat 12, Margo Ellis, term expiring January 31, 2021, must be an at-large appointment, 
for a four-year term. · · 

Additional Qualificatfon: All members shall reside in the City and County of San 
Francisco and the Board of Supervisors may only waive this requirement by Ordinance. 
At least three must be women veterans (of which, at least two members shall be 
appointed by the Board). Two members must have served in the Armed Forces of the .. 
United States and have a physical disability arising from that service (the Mayor and· 
Board of Supervisors shall each appoint at least one member), in accordance with the 
definitions applied in such cases by the Veterans' Administration. 

Report The Commission shall render an annual written report of its activities to the 
.Board of Supervisors and the Mayor. · · 

Additional information relating to the Veterans Affairs Commission may be obtained by 
reviewing Administrative·code, Section 5.100, et seq., at 
http://www.sfbos.org/sfmunicodes or by visiting the Veterans Affairs Commission's 
website at http://sfgoV.org/vets/. · · 

Interested persons may obtain an application from the Board of Supervisors' website at 
http://www.sfbos.org/vacanci application or from the Rules Committee Clerk, 
1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689. 
Compl.eted applications should be ~ubmitted to the Clerk of the Board. All applicants 
must be residents .of San Francisco, unless otherwise stated. 

Next Steps: Applicants who meet minimum qualifications will be contacted by the 
Rules Committee Clerk once the Rules Committee Chair determines the date of the 
hearing. Members of the Rules ·committee will consider the appointment at the meeting 
and applicant(s) may be asked to state their qualifications. The appointment of the 
individual who. is recommended by the Rules Committee wilrbe forwarded to the Board 
of Supervisors for final approval. 

Please Note: Depending upon the posting date, a vacancy may have already been tiffed. 
To determine if a vacancy for this Commission is still available, or if you require 
additional information, please call the Rules Committee Clerk at (415) 554-5184. 

Further Note: Additional seats on this body may be available through other appointing 
authorHies, including the Mayor's Office. . n I) 

. ~/) .. 
· VT~~ 

DATED/POSTED: February 5, 2020 

f Angela Calvillo 
Clerk of the Board 
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GENDERANALYSISOF 
COMMISSIONS AND OARDS 

· City and County of S<m Francisco 

London N. Breed 
Mayor 

Department on the Status of Women 
Emily M. Murase, PhD 

Director 
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Executive Summary 

In 2008, San Francisco voters overwhelmingly approved a city Charter Amendment (section 4.10i) 
establishing as City policy for the membership of Commissions and Boards to reflect the diversity of San 
Francisco's population, and that appointing.officials be urged to support the nomination, appointment, 
and confirmation of these candidates. Additionally, it requires the San Francisco Department on the 

·Status of Women· to conduct and publish a gender analysis of Commissions and Boards every two years. 

The 2019 Gender Analysis of Commissions and Boards includes more policy bodies such as task forces; 
committees, and advisory bodies, than previous analyses, which were limited to Commissions and 
Boards. Data was collected from 84 poiicy bodies and from a total of741 members mostly appointed by 
the Mayor an.d Board of Supervisors. These policy bodies fall under two categories designated by the 
San Francisco Office of the City Attorney.1 The first category, referred to as 11Commissions and Boards/' 
are policy bodies ~ith decision-making authority and whose members are required to submit financial 
disciosures to the Ethics Commission. The second category, referred to as "Advisory Bodies/' are policy. 
bodies with advisory function whose members do not s~bmit financial disclosures to the Ethics 
Commission. This report ·examines policy bodies and appointees both .comprehensively as a whole and 
separately by the two categories. 

The 2019 Gender Analysis evaluates the representa.tion of women; people of coJor; lesbian, gayi 
bisexual,transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans 
on San Francisco policy bodies. 

Key Findings 

Gender 

)> Women's representation on policy bodies is 
51%, slightly above parity with the San 
Francisco female population of 49%. 

)> Since 2009, there has been a small but 
steady increase in the representation of 
women on sim Francisco policy bodies. 

10-Year Comparison of Representation 

of Women on Policy B.odies 
60% ......... - .. ' . -· ... . .. .. .. . ... . 

50% - ·4~ 1f% -----~~. ·_ .,'Ji~ -. ~r · 
40% 

30% 

20% 

10% 

.0% 

51% ..... 

2009 2011 2013 2015· 2017 2019 
(n=401) (n=429) (n=419) (n=282) (n=522) (n=741) 

Sourc~g: SF DOSW Data Collection & AriD lysis. 

1 "List of City l;loards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute/' Office of the 
City Attorney, https:/ /www.sfcityattorney.org/wp-content/u ploads/2016/01/Comm ission-List-08252017. pdf, 
(August 25, 2017). 
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Race and Ethnicity 

);> People of color are underrepresented on 
policy bodies compared to the 
population. Although people of color 
comprise 62% of San Francisco's 
population, just 50% of appointees 
identify as a race other than white. 

);> While the overall representation of 
people of color has increased between 
2009 and 2019, as the Department 

. 60% 

50% 

40% 

30% 

20% 

10% 

0% 

lO~Year Comparison of Representation 
of People of Color on Policy Bodies 

'. " ~· .~ .. ~ ~· . 

collected data on more appointees, the 
representation of people of color has 
decreased over the last few years. The 
percentage. of appointees of color decreased 
from 53% in 2017 to 49% in 2019. 

2009 2011 2013 2015 2017 20.19 
(n=401} {n=295} (n=419} (n=269} (n=469} (n=713} 

Source: SF DOSW Data Collection & Analysis. 

);> As found in previous reports, Latinx and Asian groups are underrepresented on Sari Francisco 
policy bodies compared to the population. Latinx individuals are 14% of the .population but 
make up only 8% of appointees. Asian individuals are 31% of the population but make up only 
18% of appointees. 

Race andEthnicity by G.ender 

. 10-Year Comparison of Representati()n of Women 

of Color on Policy Bodies 

);> On the whole, women of color are 32% of 
the San Francisco population, and 28% of 
appointees. Although still below parity, 28% 
is a slight increase compared to 2017, which 
showed 27% women of color appointees. 

40% 

30% 
24% 24% 

20% 

10% 

0% ...... ' •..... 
);> Meanwhile, men of color are 

underrepresented at 2:1.% of appointees 
compared to 31% ofthe San Francisco 
population. 

2009 2011 2013 2015 ·2017 2019 
{n=401} (n=295} (n=419} (n=2G9} (n=469} (n=713} 

Source: SF DOSW Data Collection & Analysis. 

);> Both White women and men are overrepresented on San Francisco policy bodies. 
White women are 23% of appointees compared to 17% ofthe San Francisco population. 
White men are 26% of appointees compared to 20% of the population. 

);> Black and African American women and men are well~represented on San Francisco policy 
bodies. Black women are 9% of appointees compared to 2.4% of the population, and Black men 
are 5% of appointees compared to 2.5% of the population. 

);> Latinx women are 7% of the San Francisco population but 3% of appointees, and Latinx men are 
7% of the population but 5~-b of appointees. 

);> Asian women are 17% ofthe San Francisco population but 11% of appointees, and Asian men 
are 15% ofthe population but _just 7% of appointees. 
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Additional Demographics 

);> Out ofth·e 74% of appointees who responded to the survey question on LGE3TQ identity, 19% 
identify as lesbian, gay, bisexual, transgender, non binary, queer, or questioning, and 81% of 
appointees identify as straight/heterosexual. 

);> Out of the 70% of appointees who responded to the question on disability, 11% identify as 
having one or more disabilities, which is just below the 12% of the adult population with a 
disability'in San Francisco. 

);> Out of the 67% of appointees who responded to the question on veteran status, 7% have served 
in the military compared to 3% of the San Francisco population. 

Proxies for Influence; Budget & Authority 

· )> Although women are half of all appointees, those Commissions and Boards with the largest 
budgets have fewer women and especially fewer women of color. Meanwhile, women· exceed 
representation on Boards and Commissions vvith-t~e smallest budgets·and women of color 
reach parity with the populatio·n on the smallest budgeted Commissions and Boards. 

);> Although still underrepresented relative to the San Francisco population, there is a larger 
percentage of people of color on Commissions and Boards with both the largest and smallest 
budgets compared to overall appointees. 

);> The percentage of total women is greater on Advisory Bodies than Commissions and Boards. 
Women are 54% of appointees on Advisory Bodies and 48% of appointees on Commissions and 
Boards. However, the percentages of people of color and women of color on Commissions and 
Boards exceed the perce~tages of people of color and women of color on Advisory Bodies. 

Appointing Authorities · 

);> Mayoral appointments include 55% women, 52% people ofcolor, and 30% women of color, 
· which is more diverse by gender and race compared to both Supervisorial appointments and 

total appointments. · 

Demographic~ of Appointees Compared to the San Francisco Populati'on · 

Wonien 
People Women Disability. Veteran · 

. LGBTQ _ · Status Status 

Sa~ FranCis-co Pbpuliirtion. 

Total Appai~t~e~ :· 
• j" ,: ·~~:i 

io Largest Budgeted Commissions & Boards 

io Smallest B~dget~d CoinlTii!)sions &Boards 

Commissions and Boards 

Advisory Bodies 

41% . 
52% 
48% 

54% 

.of Color of Color 
6-2% .. 6%:15%* . 1i% .. · :~ 3% 

sa%: 
- -.. -~ ;•\ ........ 

55% 23% 

54% 32% 
52% .30% 

49% 28% 

Sources: 2017 American Community Survey 5-Yeor Estimates, SF DOSW Data Collection & Analysis, 2019, *Note: Estimates vary by source. See page 16 for 
a detailed breakdown. 
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I. Introduction 

Inspired by the 4th UN World Conference on Women in Beijing, San Francisco became the first city in 
the world to adopt a local ordinance reflecting the principles of the U.N. Convention on the Elimination 
of All Forms of Discrimination (CWAW), an international bill of rights for women. The CEDAWOrdinance 
was passed unanimously by the San Francisco Board of Supervisors and signed into law by Mayor Willie 
L. Brown, Jr. on April13, 1998.2 1n 2002, the CEDAW Ordinance was revised to ~ddres's the intersection 
of race and gender and incorporate reference to the UN Convention on the Elimination of all Forms of 
Race Discrimination. The Ordinance requires City Government to take proactive steps to. ensure gender 
equity and specifies "gender analysis" as a preventive tool to identify and address discrimination .. Since 
1998, the Department on the Status of Women has employed this tool to analyze the operations of 10 
City Departments using a gender lens. 

In 2007, the Department on the Status of Women conducted the first gender analysis to. evaluate the 
number of women appointed to City Commissions and Boards. The findings of this analysis informed a 
City Charter Amendment developed by the Board of Supervisors for the June 2008 Election. This City 
Charter Amendment (Section 4.101) was overwhelmingly approved by voters and made it city policy 
that: 

• The membership of Commissions and Boards are to reflect the diversity of San Fran<;:isco's 
population, 

" Appointing officials are to be urged to support the nomination, appointment, ·and confirmation 

of these candidates, and 

• The Department on the Status of Women is required to conduct and publish a gender analysis of 
Commissions and Boards every 2 years. 

The 2019 Gender Analysis examines the representation of women; people of color; lesbian, gay, 
bisexual, transgender, queer, and questioning (LGBTQ) individuals; people with disabilities; and veterans 
on San Francisco policy bodies primarily appointed by the Mayor and the Board of Supervisors. This 
year's analysis included more outreach to policy bodies as compared to previous analyses that were 
limited to Commissions and Boards. As a result, more appointees were included in the data collection 
and analysis than even before. These policy bodies fall under two categories designated by the San 
Francisco Office ofthe City Attorney: The first category, referred to as "Commissions and Boards," are 
policy bodies with decision-making authority and whose members are required to submit financial 
disclosures to the Ethics Commission, and the second category, referred to as "Advisory Bodies," are 
policy bodies with advisory function whose members do not submit finanCial disclosures to the Ethics 
Commission. A detailed description of methodology and limitations can be found at the end ofthis 
report on page 23. 

2 San Francisco Administrative Code Chapter 33.A. 
http :j /I i bra ry. am I ega I. com/ nxt/ gateway. d II/ Ca I iforn ia/ administrative/ ch a pter33 a I ocal imp I em entation ofth e united? 
f=tem p lates$fn=defau It htm$3.0$vid=amlegal :sanfran cisco_ ca$anc=J D _ Chapter33A. 
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II. Gender Analysis Findings 

Many aspects of San Francisco's diversity are reflected in the ov~rall population of appointees on San 
·Francisco policy bodies. The analysis includes 84 policy bodies, of which 823 of the 887 seats are filled 
.leaving 7% vacant. As outlined below in the summary chart, slightly more than half of appointees are 
women, half of appointees are people of color, 28% are women of color, 19% are LGBT~ 11% have ~ 
disability, and 7% are veterans. 

Figure 1: Summary Data of Policy Body Demographics, 2019 
·. . .. 

~ A~pointee Demoghiphics · · Perce~tage of Appointees 

Women (n=741) 51% 

People of Color (n=706) 50% 

Women of Color (n=706) 28% 

. LGBTQ Identified (n=54S) 19% 

People with Disabilities {n=516) 11% 

Veteran Status (n=494} 7% 

. Source: SF DOSW Data Collection & Analysis. 

However, further analysis reveals underrepresentation of particular groups. Subsequent sections 
present comprehensive data analysis providing comparison to previous years, detailing the variables of 
gender, race/ethnicity, LGBTQ identity, ~:Usability~ veteran status, and policy body characteristics of 
budget size, decision-making authority, and appointment authority. 

A. Gender 

On San Francisco policy bodies, 51% of appointe.es identify as women, which is slightly above parity 
compared to the San Francisco female population of 49%. The representation of women remained 
stable at 49% from 2013 until 2017. This year, the representation of women increased by 2 percentage 
points, which could be partly due to the larger sample size used in this year's analysis compared to 
previous years. A 10-year comparison shows that the representation of women appointees has gradually 
increased since 2009 by a total of six percentage points. 

Fig!Jre 2: 10-Year Comparison of Represer1tation of Women on Policy Bodies 
60% 

40% 

30% 

20% 

10% 

0% 

2009 (n=401} 2011 (n=429} 2013 (n=419} 2015 (n=282} 2017 (n=522} 2019 (n=741} 

Source: SF DOSW Data Collection & Analysis. 
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Figures 3 and 4 analyze Commissions and Boards. Figure 3 showcases the five Commissions and Boards 
with the highest representation of women appointees as compared to 2015 and 2013. The Children and 
Families (First Five) Commission and the Commission on the Status of Women are currently comprised 
of all women appointees. This finding has been consistent for the Commission on the Status of Wo.men 
in 2015 and 2017. While'the Ethics Commission has 100% women appointees, much more than 2015 
and 2017, its small size of five appointees means that minimal changes in its demographic composition 
greatly impacts percentages. This is also the case for other policy bodies with a small number of 
members. The Library Commission and the Commission on the Environment are fourth. and fifth on the 
list at 71% and 67% women, respectively, with long standing female majorities on each. 

Figure 3: Commissions and Boards with Highest Percentages of Women, 2019 Compared to 2017, 2015 

Children and Families (First 5) Commission (n=B) 

Commission on the Status of Women (n=7) 

Ethics Commission (n=4) 

Library Commission (n=7) 

Commission on the Environment (n=6) 

0% 20% 40% 

m2019 m 2017 1\\12015 

Source: SF DOSW Data Collection & Analysis. 

80% 

60% 80% 

100% 
100% 
100% 

100% 

Out of the Commissions and Boards in this section, 23 have 40% or less women. The five Commissions 
and Boards with the lowest representation of women are displayed in Figure4. The lowest 
percentage is found on the Board of Examiners where currently none of the 13 appointees are women. 
Unfortunately, demographic data is unavailable for the Board of Examiners for 2017 and 2015. Next is 
the Building Inspection Commission at 14%, which is a decrease offemale representation compared to 
2017 and 2015. The Oversight Board of Community Investment and Infrastructure, Fire Commission, and 
Sunshine Ordinance Task Force also have some of the lowest percentages of women at 17%; 20%, and 
27%, respectively. Unfortunately, the Sunshine Ordinance Task Force did not participate in previous 
analyses and therefore demographics data is unavailable for 2017 and 2015. 
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Figure 4: Commissions and Boards with lowest Percentage of Women, 2019 Compared to 

2017,2015 

0% 
Board of Examiners (n=13) N/A 

N/A 

Building Inspection Commission (n=7) 

Oversight Board OCII (n=6) 

29% 
29% 

Fire Commission (n=S) 
----40%' 

S~J1shine Ordinance Task Force (n=11) 

N/A 

0% . 10% 20% . 30% 40% 

llll2019 £\'3 20;17 Iii! 2015 

Source: SF DOSW Data Collection & Analysis. 

50% 60% 

In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest 
percentages of women. This is the first year such bodies have been included, thus comparison to 
previous years is unavailable. Figure 9 below displays the five Advisory Bodies with the highest and the 
five with the lowest representations of women. The Workfare~ Community Advisory Committees has· 
the greatest representation of women at 100%, followed by the Office of Early Care and Education 
Citizen's Advisory Committee at 89%. The Advisory Bodies with the lowest percentage of women are the 
Urban Forestry Council at 8% of the 13-member body and the Abatement Appeals Board at 14% ofthe 
7-member body. 

Figure 5: Advisory Bodies with the Highest and lowest Percentage of Women, 2019 

Workforce Community Advisory Committee (n=4) 

Office of Early Care and Education Citizens' Advisory Committee (n=9) 

Commission on the Aging Advisory C(luncil (n=15) -----------86% 

Child Care Planning and Advisory Council (n,20) 

Dignity Fund Oversight and Advisory Committee (n=ll) ----------· 84% 

Veteran Affairs Commission (n=36) 

Bayview Hunters Point Citizens Advisory Committee (n=9) 

· Sentencing Commission (n=13) 

Abatement-Appeals Board (n=7) · 

Urban Forestry Council (n=13) . 

0% 

.. •: 36% 

~-L>:33% 

'31% 

.. •14%. 

8% 

20% 40% 

Source: SF DOSW Data Collection & Analysis. 
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B. Race and Ethnitity 

Data on racial and ethnic identity was collected for 706, or 95%, of the 741 surveyed appointees. 
Although half of appointees identify as a race or ethnicity other than white or Caucasian, people of color 
are still underrepresented compared to the San Francisco population of 62%. The representation of 
people of color. has increased since 2009 but has decreased following 2015. The number of appointees 
analyzed increased substantially in 2017 and 2019 compared to 2015; and these larger data samples 
have coincided with smaller percentages of people of color. The percentage· decrease following 2017 
could be partially due to the inclusion of more policy and advisory bodies, as the representation of 
people of color on Commissions and Boards dropped only slightly from 53% in 2017 to 52% in 2019. 

Figure 6: 10-Year Comparison of Representation of People of Color on Policy Bodies 

60% 

SO% 

40% '' 

30% 

20% 

10% 

0% ...... - .... ""·" .. 

2009 (n'=401) 2011 (n=295) 2013 (n=419) 2015 (n=269) 2017 (n=469) 20i9 (n=713) 

Source: SF DOSW Data Collection & Analysis. 

The racial and ethnic breakdown of policy body members compared to the San Francisco population is 
shown in Figure 7. This analysis reveals underrepresentation and overrepresentation in San Francisco 
policy bodies for certain racial and ethnic groups. Half of all appointees are white, an overrepresentation 
by more than 10 percentage points. The Black and African American community is well represented on 
appointed policy bodies at 14% compared to 5% ofthe population of San Francisco. Characterizing this 
as an overrepresentation is inaccurate given the representation of Black or African American people on 
pcilicy bodies has been consistent over the years while the San Francisco population has declined over 
the same period.3 Furthermore, the most recent nationwide estimate for the Black or African American 
population is 13%, which is nearly equal to the 14% of Black or African American appointees present on 
San Francisco policy bodies.4 

Considerably underrepresented racial and ethnic groups on San Francisco policy bodies compared to the 
San Francisco population are individuals who identify as Asian or Latinx. While Asians are 31% of the San 
Francis~o populatio-n, they only make up 18% of appointees. While the Latinx population of San 
Francisco is 14%, only 8% of appointees are Latinx. Although there is a small population of Native 

3 Samir Gambhir and Stephen Menendian, "Racial Segregation in the Bay Area, Part 2/' Haas Institute for a Fair and 
Inclusive Society (2018). 
4 US Census Bureau, 2018, Retrieved from https://www.census.gov/quickfacts/fact/table/US/PST045218. 
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Americansand Alaska Natives in San Francisco of 0.4%, none of the surveyed appointees identified 
themselves as such. 

Figure 7: Race and Ethnicity of Appointees Compared to San Fr:ancisco Population, 2019 

50% II Appointees (N=706) 
50% 

Gl Population (N=864,263) 

40% 38% 

31% 

30% 

20% 

I 

18% 
11f%""-'14%' .· ......... _ ............. , ....... _,,, .. _,. 

I 8% 
10% 

0% 

White, Not Asian Hispanic or Black or Native Native Two or More .Other Race 
Hispanic or Latinx African Hawaiian and American Races 

Latinx American Pacific and Alaska 
Islander Native 

Sources: 2017 American Community Survey 5-Year Estimates, SF DOSW Data Collection & Analysis. 

The nexttwographs illustrate Commissions and Boards, and Advisory s·odies with the highest and 
lowest percentages of.people of color. As shown in Figure 8, the Commission on Community Investment 
and Infrastructure remained at 100% from 2017, while the Juvenile Probation Commission has returned 
to 100% this year after a dip in 2017. Next is the Health Commission, Immigrant Rights Commission, and 
Housing Authority Commission at 86%, _85%, and 83%, respectively. Percentages of people of color on 

·both the Health Commission and the Hou.sing Authority Commission increased following 2015, and have 
remained consistent since 2017. 

Figure 8: Commissions and Boards with Highest Percentage of People of Color, 2019 Compared to 
' ' 

2017,2015 ' 

Commission on Community, Investment and Infrastructure (n=S) 

Juvenile Probation Commision (n=6) 

Health Commission (n=7) 

Immigrant Rights Commission (n=13) 

Housing Authority Commission (n=6) 

0% 20% . 40% 

ll1l 2019 t:l 2017 li1l 4015 

Source: SF DOSW Data Collection & Ana!Y_sis. 
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100% 
100% 

100% 

100% 
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There are 23 policy bodies that have 40% or less appointees who identified a racial and ethnic category 
other than white. Although the Public Utilities Cbmmission has two vacancies, none of the current 
appointees identify as people of color. The Historic Preservation Commission and Building Inspection 
Commission are both. at 14% representation for people of color. The Building Inspection Commission 
had a large drop from 43% in 2015, with the percentage of people of color decreasing to 14% in 2017 
and remaining at this percent for 2019. Lastly, the War Memorial Board of Trustees ahd City Hall 
Preservation Advisory Commission have 18% and 20%, respectively. 

Figure 9: Commissions and Boards with Lowest Percentage of People of Color, 2019 Compared to 

2017,2015 

Public Utilities Commission (n=3) 

Historic Preservation Commission (n=7) 

Building Inspection Commission (n=7) 

War Memorial Board ofTrustees (n=ll) 

City Hall Preservation Advisory Commission (n=S) 

0% 10% 

14%· 
14% 

18% 
18% 
18% 

20% 
20% 
20% 

20% 

GJ2019 lrl 2017 I!! 2015. 

Source: SF DOSW Data Collection & Analysis. 

33% 

43% 

30% 40% 50% 

In addition to Commissions and Boards, Advisory Bodies were examined for the highest and lowest 
percentages of people of color. This is the first year such bodies have been included, thus comparison to 
previous years is unavailable. All members of the Workforce Community Advisory Committee are people 
of color. People of color comprise 80% of the Sugary Drinks Distributor Tax Advisory Committee, and 
75% of appointees on the Children, Youth and Their Families Oversight and Advisory Committee, the 
Golden Gate Park Concourse Authority, and the Local Homeless Coordinating Board. Out ofthe five 
Advisory Bodies with the lowest representation of people of color, the Ballot Simplification Committee 
and the Mayor's Disability Council have 25% appointees of color, and the Abatement Appeals Board has 
14% appointees of color. The Urban Forestry and the Pedestrian Safety Advisory Committee .have no 
people of color currently serving. 

13 

1467 



I 

Figure 10: Advisory Bodies with the Highest and lowest Percentage of People of Color, 2019 

Workforce Community Advisory Committee (n=4) 

Sugary Drinks Distributor Tax Advisory Committee (n=15) 

Children, Youth, & Their Families Oversight & Advisory Cmte: (n=lO) 

Golden Gate Park Concourse Authority (n=6) 

Local Homeless Coordinating Board (n=9) 

Ballot Simplification Committee (n=4) 

Mayor's Disability Council (n=8) 

Abatement Appeals Board (n=7) 

Pedestrian Safety Advisory Committee (n=13) 0% 

Urban Forestry Councii (n=13) 0% 

0% 20% 

Source: SF DOSW Data Collection & Analysis. 

C. Race and Ethnicity by Gender 

40% 60% 

80% 

75% 

75% 

75% 

80% 100% 

White men and women are overrepresented on San Francisco policy bodies, while Asian and Latinx men 
and women are underrepresented. While women of color continue to be underrepresented a:t 28% 
compared to the San Francisco population of 32%, this is a slight increase from 2017 which showed 27% 
women of color. Meanwhile, men of color are 21% of appointees compared to 31% of the San Francisco 
population. 

Figure 11: 10-Year Comparison of Represent<;~.tion of Women of Color on Policy 
Bodies 

40% 

31% 
30% 

24% 24% 

20% 

10% . ' ... · .. . . . .. -~ .... "" ... .. .. 

0% ......... . 

'• ··28% ... 

2,009 (n=401) 2011 (n=295) 2013 (n=419) 2015 (n=269) · 2017 (n=469) 2019 (n=713) 

Source: SF DOSW Data Collection & Analysis. 
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The following figures present the breakdown for appointees and the San Francisco population by race 
and ethnicity and gender. White men and women are overrepresented, holding 17% and 23% of 
appointments, respectively, compared to 20% and 17% ofthe population, respectively. Asian men and 
women are both greatly underrepresented with Asian women making up 11% of appointees compared 
to 17% of the population while Asian men comprise 7% of appointees and 15% of the population. Latinx 
men and women are also underrepresented, particularly Latinx women, who are 3% of appointees and 
7% of the population, while Latinx men are 5% of appointees and 7% of the population~ Black or African 
American men and women are well-represented with Black women comprising 9% of appointees and 
Black men comprising 5% of appointees. Pacific Islander men and women, and multiethnic women also 
exceed parity with the population. Although Native American men and women make up only 0.4% of 
San Francisco's population, none ofthe surveyed appointees identified themselves as such. 

Figure 12: Appointees by Race/Ethnicity and Gender, 2019 

30% 

25% 

20% 

15% 

10% 

5% 

0% 

27% 

White, Not 

Hispanic or 
Latinx 

11% 

Asian Hispanic or 
Latinx 

9% ............................... . 

5% 

Black or 

African 
American 

0% 0% 

Native Native 

Hawaiian and American and 
Pacific Alaska Native 

Islander 

Source: SF DOSW Data Collection & Analysis. 

All Appointees (N=706) 
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Figure 13: San Francisco Population by Race/Ethnicity, 2il19 
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Source: 2017 American Community Survey 5-Year Estimates. 
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D. LGBTQ Identity 

Lesbian, gay, bisexual, transgender, queer, and questioning (LGBTQ) identity data was collected from 
548, or 75%, ofthe 741 surveyed appointees, which is much more data on LGBTQ identity compared to 
previous reports. Due to limited and outdated information on the population of the LGBTQ community 
in San Francisco, it is difficult to adequately assess the ,representation of the LGBTQ community. 
However, compared to available San Francisco, larger Bay Area, and national data, the LGBTQ 
community is well represented on San Francisco policy bodies. Recent research estimates the national 
LGBT population is 4.5%.5 The LGBT population of the San Francisco and greater Bay Ar.ea is estimat~d to 
rank the highest of U.S. cities at 6.2%,6 while a 2006 survey found that 15.4% of adults in San Francisco 
identify as LGBT7• · · 

Of the appointees who responded to this question, 19% identify as LGBTQ and 81% identify as straight 
or heterosexual. Of the LGBTQ appointees, 48% identify as gay, 23% as lesbian, 17% as bisexual, 7% as 
queer, 5% i;ls transgender, and 1% as questioning. Data on LGBTQ identity by race was not captured. 
Efforts to capture data on LGBTQ identity by race for future reports would enable more intersectional 
analysis. · ' 

Figure 14: LGBTQ Identity of Appointees, 2019 Figure 15: LGBTQ Population of Appointees, 2019 

(N=;548) (N=104) 

a LGBTq, ., Gay a Lesbian ., Bisexual 
• Straight/Heterosexual m Queer '' Transgender " Questioning 

Source:SF DOSW Data Collection & Analysis. Source: SF DOSW Data Collection & Analysis. 

E. Disability Status 

Overall, 12% of adults in San Francisco have one or more disabilities, and when broken down by gender, 
6.2% are women and 5.7% are men. Disability data for trans.gender and gender non-conforming 
individuals in San Francisc~ is currently unavailable. Data on disability was obtained from 516, or 70%, of . 
the 714 appointees who participated in the survey. Of the 5.16 appointees, 11.2% reported to have one 

5 Frank Newport, "In U.S., Estimate of LGBT Population Rises to 4.5%/' GALLUP (May 22, 2018) 
https://news.gallup.com/poll/234863/estiniate-lgbt-population-rises.aspx. 
6 Gary J. Gates and Frank Newport, "San Francisco Metro Area Ranks Highest. in LBGT Percentage," GALLUP (March 
20, 2015) https:/ /news.gallup.com/poll/182051/san-francisco-metro-area-ranks-highest-lgbt
percentage.aspx?utm_source=Social%201ssues&utm_medium=newsfeed&utm_campaign=tiles. · 
7 Gary J. Gates, "Same Sex Couples and the Gay, Lesbian, Bisexual Population: New Estimates from the American 
Community Survey," The Williams Institute on Sexual Orientation Law and Public Policy, UCLA School of Law {2006). 
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or more disabilities, which is near parity with the San Francisco population. Of the 11.2% appointees 
with one or more disabilities, 6.8% are women, 3.9% are men, 0.4% are trans women, and 0.2% are 
trans men. 

Figure 16: San Francisco Adult Population with 

a Disability by Gender, 2017 

[I Women 
81Men 

6.2% 

5.7% 

Source: 2017 American CommunitY Survey 5-Year Estimates. 

F. Veteran Status 

Figure 17: Appointees with One. or More 

Disabilities by Gender, 2019 

. (N=516) 

6.8% 

3.9% 

'!;ri;i==i:""""''-"="\:- 0.4% 
0.2% 

ISWomen GMen I!!JJTrans Women EDTrans Men 

Source: SF DOSW Data Collection & Analysis. 

Overall, 3.2% of the adult population in San Francisco has served in the military. There is a considerable 
difference by gender, as male veterans are 3% and female veterans are 0.2% of the population. Data on 
veteran status was obtained from 494, or 67%, of appointees who participated in the survey. Ofthe 494 
appointees who responded to this question, 7.1% have served in the military. Like the San Francisco 
population, there is a large difference by gender, as men comprise 5.7% and women ·make up only 1.2% 
of the total number of veteran appointees. Of participating appointees, 0.2% of veterans are trans 
women. Veteran status data on transgender andgender non-conforming individuals in San Francisco is 
currently unavailable. 

Figure 18: San Francisco Adult Population 

with Military Service by Gender, 2017 
Figure 19_: Appointees with Military Service, 2019 

(N=747,896) (N=494) 

1.2% 

5.7% 

0.2% 

" Non-Veteran CJWomen ta Men OVJomen m~ ... 1en llliiTrans VVomen 

Source: 2017 American Community Survey 5-Year Estimates. Source: SF DOSW Data Collection & Analysis. 
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G. Policy Bodies by Budget 

This report also examines whether policy bodies with the largest and smallest budget sizes and other 
characteristics are demographically representative of the San Francisco population. In this section, 
budget size is used as a proxy for influence. Although this report has expanded the scope of analysis to 
include more policy· bodies compared to previous reports, this section of analysis was limited to 
Commissions and Boards with decision-making authority and whose members file financial disclosures 
with the Ethics Commission. The purpose ofthis analysis is to evaluate the demographics for the 
spectrum of budgetary influence of policy bodies with decision-making authority in San Francisco. 

' . . ' 

Overall, appointees'from the 10 largest budgeted Commissions and Boards are 55% people of color, 41% 
wom~n, and 23% women of color. Appointees from the 10 smallest budgeted Commissions and Boards 
are 54% people of color, 52% women, and 32% women of coloL Although still below parity with the San 
Francisco population, the representation of people of color on both the largest and smallest budgeted · 

·policy bodies is greater than the percentage of people of color for all appointees combined (50%); For 
women and women of color, their representation meets o,r exceeds parity with the population on the 10 
smallest budgeted bodies. However, it falls far below parity for the 10 largest budgeted bodies. The 
representation of total women and women of color is gre;:~ter on smaller budgeted policy bodies by 27%, 

and 39%, respectively. 

Figure 20: Percent of Women, Women of Color, a·nd People of Color on Commissions and Boards 

with Largest and Smallest Budgets in Fiscal Year 2018-2019 

70% - '.' ....... 
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Source: SF DOSW Data Collection & Analysis. 
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Figure 21: Demographics of Commissions and Boards with Largest Budgets, 2019 

Body . FY18-19 Budget 
Total · Filled 

··women 
Women ·People 

. ·. Seats seats . of Color of Color. 

Health Commission $2,200,000!000 7 7 29% 14% 86% 

Public Utilities Commission $1,296,600,000 5 3 67% 0%· 0% 

MTA Board of Directors and Parking 
$1,200,000,000 7 7 57% 14% 43% 

Authority Commission 

Airport Commission $1,000,000,000 5 5 40% 20% 40% 

Comr:nission on Community ltiveshnent . 
$745,000,000 5 5 60% 60% ·100% 

and Infrastructure 

Police Commission $687,139,793 7 7 43% 43% 71% 

Health Authority (Plan Governing Board) $666,000,000 19 15 33% 27% 47% 

Human Services Commission $529,900,000 5 5 40% 0% 40% 

Fire Commission ' $400,721,970 5 5 20% 20% 40% 

Aging and Adult Services Commission $334,700,000 7 7 43% 14% 57% 

Total .. $9,060,()1)~,763 72 66 41% 23% 55% 

Source: SF DOSW Data Colfectinn l? Analysis. 

. . 
Figure 22· Demographics of Commissions and Boards with Smallest Budgets 2019 I 

. > . .. 
Total 

Body .. FY18-l9 Budget 
Filled 

Women 
Women 'People 

.• Seats Seats of color of Color 

Rent Board Commission $8,543,912 10 9 44% 11% 33% 

Commission on the Status of Women $8,048,712 7 7 100% 71% 71% 

Ethics Commission $6,458,045 5 4 100% 50% 50% 

Human Rights Commission $4,299,600 12 10 50% SO% 70% 

Small Business Commission $2,242,007. 7 7 43% . 29% 43% 

Civil Service Commission $1,262,072 5 4 50% 0% 25% 

Board of Appeals $1,072,300 5 5 40% 20% 40% 

Entertainment Coni mission . $1,003,898 7 7 29% 14% 57% 

Assessment Appeals Board No.1, 2, & 3 $663,423 24 18 39% 22% 44% 

Youth Commission $305,711 17 16 56% 44% 75% 

;Total $33,899,680 . 99. 87 52% . 32% 54% 

Source: SF DOSW Data Collection & Analysis. 

H. Comparison of Advisory Body and Commission and Board Demographics 

The comparison of the two policy body categories in this section provides another proxy for influence, as 
Commissions and Boards whose members file disclosures of economic interest have g.reater decision

making authority in San Francisco than Advisory I?odies whose members do not file economic interest 
disclosures. The percentages oftotal women, LGBTQ people, people with disabilities, and veterans are 
larger for total appointees on Advisory Bodies. However, the percentages of women of color and people 

of color on Commissions and Boards slightly exceeds the percentages of women of color and people of 

color on Advisory Bodies. 
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Figure 23: Demographics of Appointees on Commission and Boards and Advisory Bodies, 2019-
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113 Advisory Bodies (N=389) 
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Disabilities 

Source:. SF DOSW Data Collection & Analysis. 

I. Demographics of Mayoral, Supervisorial, and Total Appointees 

Figure 24 compares the representation ofwomen, women of color, and people of color for 
appointments rriade by the Mayor, Board of Supervisors, and by the total of all approving authorities 
combined. Mayoral appointments are more diverse, and consist of more women, women of color, and 
people of color compared to Supervisorial appointments. M·ayoral appointments includ.e 55%_ women, 
30% women of color, and 52% people of color, while Supervisorial appointments are 48% women, 24% 
women of color, and 48% people.of color. The total of all approving authorities combined average out at 
51% women, 28% women of color, and 50% people of color. This disparity in diversity between Mayoral 
and Supervisorial appointments may be due in part to the appointment section process for each 
authority. The 11-member Board of Supervisors only sees applicants for specific bodies through the 3-
member Rules Committee or by designees, stipulated in legislation {e.g. "renter," "landlord," "cohsumer 
advocate"), whereas the Mayor typically has the ability to take total appointments into account during 

· selections; and can therefore better address gaps in diversity. 

Figure 24: Demographics of Mayoral, Supervisorial, and Total Appointees, 2019 
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Ill! Mayoral Appointees (n=213) D Supervisorial Appointees (n=145) t:iTotal Appointees (n=741) 

Source: SF DOSW Data Collection & Analysis. 
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Ill. . Conclusion 

Since the first gender analysis of Commissions and Boards in 2007, the ~epresentation of women 
appointees on San Francisco policy bodies has gradually increased. The 2019 Gender Analysis finds the 
percentage of women appointe.es is 51%, which slightly exceeds the population of women in San 
Francisco. 

When appointee demographics are analyzed by gender and race, women of color continue to be 
underrepresented on San Francisco policy bodies compared to the San Francisco population. Most 
notably underrepresented are Asian women who make up 17% ofthe population but only 11% of 
appointees, and Latinx women who make up 7% of the population but only 3% of appointees. 
Additionally, men of color are underrepresented relative to their San Francisco population, primarily 
Asian and Latinx men. 

Furthermore, when analyzing the demographic composition of larger and smaller budgeted 
Commissions and Boards, women are underrepresented on those with the largest budgets, and 
overrepresented or reach parity with the population on smaller budgeted Commissions and Boards. 
These two trends are amplified for women of color appointees. Women comprise 41% of totai 
appointees on the largest budgeted policy bodies, which is 8 percentage points below the population, 
and women of color comprise 23% of total appointees on the largest budgeted policy bodies, 9 
percentage points below their San Francisco population. Comparatively, women are 52% of total 
appointees o.n the smallest budgeted policy bodies, and women of color are 32% of appointees, which is 
equal to the San Francisco population. However, the issue of largest and smallest budgeted policy 
bodies does not seem to impact the representation of people of color. People of color make up 55% of 
appointees on the largest budgeted policy bodies and 54% of appointees on the smallest budgeted · 
policy bodies compared to 50% oftotal appointees. Nonetheless, these·percentages still fall below the 
San Francisco population of people of color at 62%. 

In addition to using budget size as a proxy for influence, this report analyzed demographic 
characteristics of appointees on Commissions and Boards who file disclosures of economic interest and 
have decision-making authority, and appointees on Advisory Bodies who do not file economic interest 
disclosures. Over half {54%) of appointees on Advisory Bodies are women, while 48% of appointees on 
Commissions and Boards are women. Although 48% is only slightly below the San Francisco population 
of women, women comprise a decently higher percentage of appointees on Advisory Bodies compared 
to Commissions and Boards. 

This year's report features more data on LGBTQ identity, veteran status, and disability thim previous 
gender· analyses. The 2019 Gender Analysis found a relatively high representation of LGBTQ individuals 
on San Francisco policy bodies. For the appointees that provided LGBTQ identity information, 19% 
identifY as LGBTQ with the largest subset being gay men at 48%. It is recommended for future gender 
analyses to collect LGBTQ data by race and gender to provide additional intersectional analysis. The 
representation of appointees with disabilities is 11%, just below the 12% population: Veterans are highly 
represented on San Francisco policy bodies at 7% compared to the veteran population of 3%. 

Additionally, this report evaiuates and compares the representation of women, women of color, and 
people of color appointees by the Mayor, Board of Supervisors, and by the total of all approving 
authorities combined. Mayoral appointees include 55% women, 30% women of color, and 52% people · 
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of color, which overall is more diverse by gender and race compared to both Supervisorial appointees 
and total appointees. 

This report is intended to a.dvise the Mayor, Board of Supervisors, and other appointing authorities, as 
they select appointments for policy bodies ofthe City and County of San Francisco. In spirit ofthe 2008 
City Charter Amendment that establishes this biennial Gender Analysis report requirement and the 
importC!nce of diversity on Sa.n Francisco policy bodies, efforts to address gaps in diversity and inclusion 
should remain at the forefront when making ;;~ppointrrients in order to accurately reflect the population 
of San Francisco. 
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IV. Methodology and Limitations 

This report focuses on City and County of San Francisco Commissions, Boards, Task Forces, Councils, and 
Committees that have the majority of members appointed by the Mayor and Board of Supervisors and . 
that have jurisdiction limited to the City. The gen.der analysis reflects data from the policy bodies that 
provided information to the Department on the Status of Women through digital and paper survey. 

Data was requested from 90 policy bodies and acquired from 84 different policy bodies and a total of 
741 appointees. A Commissioner or Board member's gender identity, race/ethnicity, sexual orientation, 
disability status, and veteran status were among data elements collected on a voluntary basis. Data on 
lesbian, gay, bisexual, transgender, queer, or questioning (LGBIQ) identity, disability, and veteran status 
of appointees were incomplete or unavailable for some appointees but are included to the extent 
possible. As the fundamental objective of this report is to surface patterns of underrepresentation, 
every attempt has been made to reflect accurate and (::omplete Information in this report. Data for some 
policy bodies was incomplete, and all appointees who responded were included in the total 
demographic categories. Only policy bodies with full data on gender and race for all appointees were 
included ·in sections comparing demographics of individual bodies. It should be noted that for policy 
bodies with a small number of members, the ch<;mge of a single individual greatly impacts the 
percentages of demographic categories. As such, these percentages should be interpretedwith this in 
mind. 

The surveyed policy bodies fall under two categories designated by the San Francisco Office of the City 
Attorney document entitled List of City Boards, Commission$, and Advisory Bodies Created by Charter, 
Ordinance, or Statute.8 This document separates San FranCisco policy bodies into two different 
categories. The first category includes Commissions and Boards with decision-making authority and 
whose ·members are required to submit financial disclosures with the Ethics Commission, and the 
second category encompasses Advisory Bodies whose members do not submit financial disclosures with 
the Ethics Commission. Depending on the analysis criteria in each section of this report, the surveyed 
policy bodies and appointees are either examined comprehensively as a whole or examined separately 
in the two categories designated by the Office of the City Attorney. 

Data from the U.S. Census 2013-2017 American Community Survey 5-Year Estimates provides a 
comparison to the San Francisco population. Figures 26 and 27 in the Appendix display these population 
estimates by race/ethnicity and gender. 

8 "List of City Boards, Commissions, and Advisory Bodies Created by Charter, Ordinance, or Statute," Office of the 
City Attorney, https:/ /yvww.sfcityattorney .org/wp-content/u p loads/2016/01/Comm ission-List-08252017. pdf, 
(August 25, 2017}. 
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Appendix 

Figure 25: Policy Body Demographics, 20199 

·: '.> ·,·,. J,: 

Total. Filled: .· . . : .· · .. .. Woriu~n. 
·Policy Body. 

. -·,·, 

}X1~-19.Budget . women ... .. 

ofcoior .. .. · S¢ats' seats . - ' - ' . . . . ... . .. 
Abatement Appeals Board 7 7 $76,500,000 14% 0% 

Aging and Adult Services Commission 7 7 $334,700,000 57% 33% 

Airport Commission 5 5 $1,000,000,000 40% 50% 

Arts Commission 15 15 $37,000,000 67% 50% 

Asian Art Commission 27 27 $30,000,000 63% 71% 

Assessment Appeals Board No.1 8 5 $663,423 20% 0% 

Assessment Appeals Board No.2 8 8 - 50% 75% 

Ass~ssment Appeals Bo(lrd No.3 8 4 - 50% 50% 

Ballot Simplification Committee 5 4 $d 75% 33% 

Bayview Hunters Point Citizens Advisory Committee 12 9 $0 33% 100% 

Board of Appeals 5 5 $1,072,300 40% 50% 

Board.of Examiners 13 13 $0 0% 0% 

Building Inspection Commission 7 .. 7 $76,500,000 14% 0% 

C~ild Care Planning c::md Advisory Council 25 19 $26,841 84% 50% 

Children and Families Commission (First 5) 9 8 $28,002,978. 100% 15% 

Children, Youth, and Their Families Oversight and 11 10 $155,224,346 50% 80% 
Advisory Committee 

Citizen's Committee on. Community Development 9 8 $39,696,467 75% 67% 

City Hall Preservation Advisory Commission 5 5 $0 60% 33% 

Civil Ser\tice Commission 5 4 . $1,262,072 50% 0% 

Commission on Community Investment 5 5 $745,000,000 60% 100% 
and Infrastructure 

Commission on the Aging Advisory Council 22 15 $0 80% 33% 

Commission on the Environment 7 6 $27,280,925 67% 50% 

Commission on the Status of Women 7 7 $8,048Jl2 100% 71% 

Dignity Fund Oversight and Advisory Committee 11 .11 $3,000,000 82% 33% 

Eastern Neighborhoods Citizens Advisory Committee 19 13 $0 38% 40% 

Elections Commission 7. 7 $15,238,360 57% 25% 

Entertainment Commission 7 7 $1,003,898 29% 50% 

Ethics Commission 5 .4 $•6,458,045 .100% 50% 

Film Commission 11 11 $0 55% 67% 

Fire Commission 5 5 $400,721,970 20% 100% 

Golden Gate Park Concourse Authority 7 6 $0 50% 67% 

9 Figure 25 only includes policy bodies with complete data on gender for all appointees. Some bodies had 
incomplete data on race/ethnicity of appointees. For these, percentages for people of color are calculated out of 
known race/ethnicity. 
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... · .. Total· Filled 
. 

Woinen People 
PoHcy Bqdy 

Seats Seats. 
. FY18-19 Budget· Women 

. ofColor. .ofColor .-: 

Health Authority (Plan Governing Board) 19 15 $666,000,000 33% 80% 50% 

Health Commission 7 7 $2;200,000,000 43% 50% $6% 

Health Service Board 7 6 $11,632,022 33% 0% 50% 

Historic Preservation Commission 7 7 $53,832,000 43% 33% 14% 

Housing Authority Commission 7 6 $60,894,150 50% 100% . 83%. 

Human Rights Commission 12 10 $4,299,600 60% 100% 70% 

Human Services Commission 5 5 $529,900,000 40% 0% '40% 

Immigrant Rights Commission . 15 13 $0 54% 86% 85% 

In-Home Supportive Services Public Authority 13 9 $70,729,667 44% 50% 56% 

Juvenile Probation Commission 7 6 $48,824,199 33% 100% 100% 

Library Commission 7 7 $160,000,000 71% 40% 57% 

Local Homeless Coordinating B·oard 9 9 $40,000,000 56% 60% 75% 

Mayor's Disability Council 11 8 $0 75% 17% 25% 

~v1ental Health Board 17 15 $184,962 73% 64% 73% 

MTA Board of Directors an.d Parking Authority 7 7 $1,200,000,000 57% 25% 43% 
Commission 

Office of Early Care and Education Citizens' Advisory 9 9 $0 89% 50% 56% 
Committee 

Oversight Board (COil) 7 6 $745,000,000 17% 100% 67% 

Pedestrian Safety Advisory Committee 17 13 $0 46% 17% 8% 

Planning Commission 7 6 $53,832,000 50% 67% 33% 

Police Commission 7 7 $687,139,793 43% 100% 71% 

Port Commission 5 5 $192,600,000 60%. 67% 60% 

Public Utilities Citizen's Advisory Committee 17 13 $0 54% 14% 31% 

Public Utilities Commission 5 3 $1,296,600,000 67% 0% 0% 

Public Utilities Rate Fairness· Board 7 6 $0 33% 100% 67% 

Public Utilities Revenue Bond Oversight Committee 7 5 . $0 40% 50% 40% 

Recreation and Park Commission 7 7 $230,900,000 29% 50% 43% 

Reentry Council 24 23 $0 43% 70% 70% 

Rent Board Commission 10 9 . $8,543,912 44% 25% 33% 

Residential Users Appeal Board 3 2 $0 0% 0% 50% 

Retirement System Board 7 7 $95,000,000 43% 67% 29%: 

Sentencing Commission 13 13 $0 31% 25% 67% 

Small Business Commission 7 7 $2,242,007 43% 67% 43% 

SRO Task Force 12 12 $0 42% 25% 55% 

Sugary Drinks Distributor Tax Advisory Committee 16 15 $0 67% 70% 80% 

Sunshine Ordinance Task Force 11 11 $0 27% 67% 36% 

Sweatfree Procureme~t Advisory Group 11 7 $6 43% 67% 43% 

Treasure Island Development Authority 7 6 $18,484,130 50% N/A N/A 
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To~al Filled " Women Peopie 
·Policy Body . -

. Seats· 
. FY18-19 Budget Women ._. ofColar ··.: Seats _of Color 

Treasure Island/Verba Buena Island Citizens Advisory .·17 13 $0 54% N/A N/A 
Board 

Urban Forestry Council 15 13 $153,626 8% 0% 0% 

Veterans Affairs Commission 17 11 $0 36% 50% 55% 

War Memorial Board of Trustees 11 11 $18,185,686 55% 33% 18% 

Workforce Community Advisory Committee 8 4 $0 100% 100% 100% 

Youth Commission 17 16 $305,711 56% 78% 75% 

Source: SF DOSW Data .Collection & Analysis, 2019. 

Figure 26: San Francisco Population Estimates by Race/Ethhicity, 2017 

· Race/Ethnicity Total 
.• 

.. Estimate Percent -
San Francisco County California 864,263 -
White, Not Hispanic or Latino 353,000 3~% 

Asian 295,347 31% 

Hispanic or Latinx 131,949 14% 

Some other Race 64,800 7% 

Black or African American 45,654 5% 

Two or More Races. 43,664 5% 

Native. Hawaiian and Pacific Islander 3,226 0.3% 

Native American and Alaska Native 3,306 0.4% 

Source: 2017 American Community Survey 5-Year Estimates . 

. Figure 27: San Francisco Population Estimates by Race/Ethnicity and Gender, 2017 

Race/EthniciW · ' Total .·.Fem()le Male· 

. Estimate Percent Estimate ·Percent . Estimate Percent 

San Francisco County California 864,263 - 423,630 49% 440,633 51% 

White, Not Hispanic or Latino 353,000 38% 161,381 17% 191,619 20% 

Asian . 295,347 . . 31% 158,762 ".· 

.17% . 136,585 15% 

Hispanic or Latinx 131,949 14% 62,646 7% 69,303 7% 

Some Other Race 64,800 7% 30,174 3% 34,626 4% 

Black or African American 45,654 :5% 22,311 2.4%· 23,343 .. 2.5% 

Two or More Races 43,664 .. '.5% 21,110 2.2% 22,554 2.4% 

Native Hawaiian and Pacific Islander 3,226 0.3% 1,576 0.2% 1,650 ·.· Q.2% 

Native American and Alaska Native 3,306 0.4% 1,589 o:2% 1,717 
·c 

0.2%_ 

Source: 2017 American Community Survey 5-Year Estimates. 
. . 
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City and County of San Francisco 
Department on the Status of Women 

25 Van Ness Avenue, Suite 240 
San Francisco, California 94102 
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