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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Committees

Application for Appointment to: Workforce Investment Community Advisory Committee
Name of Board, Commission, Committee, or Tagk Force

Seat # or Category (If applicable): BOS appointment . District:

Name: Tracy Brown

Home Address: ' Alabama Street Zip: 94110
Home Phone: 415 Occupation:; Program Builder

Work Phone: 415-554-8960 Employer: DCYF

Business Address:; 1390 Market Street Zip:

Business E-Mail: tracy@dcyf.org Home E-Mail:  @aol.com

Check All That Apply:
A citizen of the United States. At least 18 years old on or before Election Day. [ ]
Not in prison or on parole for a felony conviction
A resident of San Francisco Yeé: [] No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary) f@gume, affach@{ o ia
1 om o produck of Wik pogens . T Shorted ouk as a Youwth wadker gnd  moved 1Y play {2 nﬁfﬁi}gf
Jne coohinador of You_}h employmertk progams . T then lecame a Director 0f PRgIAMS
ig. r\s’g{b{c/ for developing seyeral emplogment prATOMS for system tnvalved yocth .

ucation:

BUSHFL;;’;;; gﬁﬁ;ﬁfﬁ“?%ﬁf}%ﬁcﬁ} %;;m ﬂ/eijlééa}e:[ﬁﬁzﬂ{ Cenliss (M’Mc)
Pesin’ the DPW youth emplymment Cao Wn D1 M | , s
Ne{;}d fo Qreate Vz%e Efgﬂrjjﬁ%mm - powtty emplyund Lo yth 1 publie fasun j

_ felpd fo Wl
Ao icann N borhaict (leetth Coidic
atng eertna Coon
A@%/ gc;«wt S‘i«!f:ajcew\m;? - Enfast Elementord
Ethnicity: (optional) Latina Sex: (optional) [[IM [/]F

Have you attended any meetings of the Board/Commission to which you wish appointment?[_[Yes[/]No

For appeintments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement be, any appointment can be made.
{Applications must be received 10 days before the scheduled hearing.}
(Please Note: Once Complefgd, this form, including aif at{achmenfs, become public recﬁ

Date: / 2 ’/ﬁ/a Applicant’s Signature: {required) é(
Please Note: Your application will be retained for one year. ~ /‘\
-y

[4

FOR GFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

12/04/09



TRACY BROWN-GALLARDO

OBJECTIVE: TO OBTAIN A POSITION THAT ALLOWS ME TO WORK ON BEHALF OF THE FAMILIES
OF SAN FRANCISCO

PROFESSIONAL EXPERIENCE

2007-present Mayor's Department of Children, Youth and their Families

Communily builder/program developer

2001-2007 Mission Neighborhood Centers

Director of Youth Services

1991-2001 Mission Girls Services

Direcfor
Horizons Unlimited

1988-1991

Youth Employment Coordinator

1988-1990 City College of SF

1982-1985

EOPS student advisor
California State Credit Union
Member Service Representative

Youth worker under the Mayor's Youth Employment and Education
Program_ (placements: Arriba Juntos, Good Samaritan, Horizons
Unlimited)

SUMMARY OF QUALIFICATIONS

Twenty years experience of contract compliance and preparing funding reports

Twenty years of collaborative experience and relationship building with community
partners in SF

Fifteen years of designing programs for diverse populations with a emphasis on
high risk populations

Fifteen years experience in program development, implementation, supervision
and evaluation of youth programs (including several gender specific programs,
Beacon, CRN'’s, ERC's, Safe Haven, GED, MYEEP,and gang intervention
programs)

Twelve years experience operating all aspects of a community center including
master calendars, security systems, and space programming

Twelve years experience in court advocacy and navigating the various systems in
Juvenile proceedings, SFUSD suspensions and expulsions, Adult criminal court,
Dependency court (CPS), Family court and appeals for cash aid programs

Experience with city department coliaborations with SF Housing Authority,
MOEWD, SFUSD, SFDPW, SIF Recreation and Park, Juvenile Probation, Adult
Probation, HSA and court systems

Ability to facilitate community meetings and able to bring together stakeholders on

'ALABAMA ST-SAN FRANCISCO, CA. 94110
PHONE 415- EMAILY  i@AOL.COM



.. issues.that impact San.Francisco e e e e A 1t o o s

Community building in various SF nelghborhoods

Development of service connector goals to meet the needs of public housing
disengaged residents (work with HSA, MOEWD to refer residents to RAMP,
Goodwill, and other employment programs)

Special event organizing such as summer unity, Carnaval, International Women's
Day

Developed the RFQ for Safety Network
Provide training and technical assistance to grantees / subcontractors

Maintain a grant portfolio of up to 32 grants providing contract processing,
negotiation and work plan development, approval of budget, and processing of
monthly invoices

Program development for DPW summer employment program

Assisted in the development of the community input portion of the Children’s
Needs assessment and Children's Service allocation plan

Developed several public policy positions on various youth issues around
violence, immigration, and gender specific Issues

Excellent grant writing skills and business documentation / correspondence

Expert in contract management systems and data gathering for reporting
purposes

Experience in the Results Based Accountability model, Logic Model, and other
models for youth development

Panelist experience in girls services, community organizing, city budget progess, - -~ e e

and gang intervention
Knowledge of non-profit law and employment policies and procedures
Produced six youth-led videos on issues affecting youth

Ability to develop case plans, provide case supervision, and work within the Care
team model

Experience preparing a variety of reports and correspondence to parents, youth,
funders, and city entities

Successful proposal writing and fund development experience
Experience tracking and developing budgets by cost center/contracts
Knowledge of all aspects of the SFUSD policies and procedures

Ability to motivate and lead staff, children, and parents in advocating for San
Francisco

Computer skills: Word, Excel, PowerPoint, and QuarkXpress
Ability to work consistently under the pressure of deadlines

Knowledge of non-profit funding structures/systems and ability to work with fiscal
agents for contract negotiation and compliance

Experience leading and developing youth employment and training programs
Knowledge of board roles and responsibilities
Excellent writing skills including court correspondence, and position papers



Bilingual / bicultural able te-communicate clearly in. Spanish

EBUCATION

1996-1998 New College of Californita-Humanities
Politics and Society

1988-1990 City College of San Francisco

General lzducation

VOLUNTEER EXPERIENCE

2001-2007 CRN board member, chair — Co-Author of the CRN model

1092-present  Board Member, Mission Neighborhood Heaith Center- Chair of Federal
audit committee / familiar with federal reporting requirement

1998-2006 Board Member, Jamestown Community Center

COMMUNITY ACTIVITIES

2007 Member of the Legal team and steering committee for the Gang
Injunction Legal Committee- worked with Public Defender and a team
of lawyers

2004-2007

Member of the SF Juvenile Contractor's Association- Membership chair
—~ helped in the development of the JJPA association and developed
several policy position papers around issues impacting youth

AWARDS

SF NOW10" annual Women Who Could be President
» Coleman Advocates 25" Anniversary Celebration - Activist for
Girls Services For Empowering the Mission
Reference furnished upon request



Board of Supervisors
City and County of San Francisco .
1 Dr. Carlton B. Goodlett Place, Room 244
- - {415) 5545184 FAX (4156547714 -~ -~ -

Application for Boards, Commissions and Committees

Application for Appointment to: Workforce Investment ,CQ'mrr"aurﬁty_ Advisory Committee
’ Name of Board, Commission, Committee, or Task Force

Seat # or Category (If applicable): - H -~ L{ 9_\_,?4 ,i Zol CL) 3 c:r"r‘a/ _

Name: Toby Eastman

Home Address: - 62nd $t., Oakland, CA Zip: 94608
Home Phone: 519° ‘ Occupation: Chief of Programs

Work Phone: 415 673 0911 ext.266 Employer: Larkin Street Youth Services

.Business Address: 1138 Sutter St., San Francisco, CA Zip: 94109

Check All That Apply:
A citizen of the United States. At least 18 years old on or before Election Day.
Not in prison or on parole for a felony conviction
A resident of San Francisco D Yes: No: (Place of Residence): Oakland, CA

Please state your qualifications (attach suppl emental sheet if necessary)

Staff of 50{C3 non profit organization providing workforce services i

e .,.Eduea.ﬁoﬂ: .- L L . ) . R P
BA -Psychology Stanford University
MSW -San Francisco State University
Business and/or professional experience:

20 years experience in sotial. services with at risk'populations {please see attached resume

Civic Activities: ! JHE

Board of Directors;
Honoring Emancipated Youth; Booker T Washington Community Service Center
Dimensions Youth Clinic '

Ethnicity: {optional) Sex (optional) M | F
Have you attended any meetings of the Board/Commission to which you wish appointment? ] Yes No

For appointments by the Board of Supervisors, appearance before the RULE S COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Please Note: Once completed, this form, including all attachments, become public regord)

Date: I '/30[07 Applicant’s Signature: (required)

Please Nofe: Your application wiil be retained for one year.

FOR OFFICE USE ONLY:
"~ Appointed to Seat #: Term Expires: Date Seat was Vacated:

10/20/09




EDUCATION

Toby Eastman, MSW
Larkin Street Youth Services
1138 Sutter St., San Francisco, CA 94109
(415) 672-0911 ext.286
tobyeastman@larkinstreetyouth.org

1995-1997 San Francisco State University, San Francisco, California
M.A., Social Work, Emphasis: Individuals, Families and Groups

Title IV-E Child Welfare Training Project graduate

1985-1989 Stanford University, Stanford, California
B.A.. Psychology, Emphasis: Childhood Development

EMPLOYMENT

Feminist Studies, Emphasis: Race, Culture and Class

Program Management and Supervision Experience

9/07-Present  Chief of Programs
Larkin Street Youth Services

-

L]

Development, oversight and evaluation of 25 programs agency-wide.

Provide supervision and direction to all 100+ members of the program staif.
Oversee grants management, grant reporting and the operational budget for all
agency programs. : :

Oversee the review and planning, program and evaluation design and
implementation of new program components.

Hiring, supervision and professional development of division directors
Coordination of finance, operations, development and human resources with
program services.

Professionally and effectively represent the agency to external resources,
including funding sources, media and other service providers.

4/06-9/07 Director of Clinical and Community Services
Larkin Street Youth Services, San Francisce

Development and implementation of mental health and substance abuse services ,
outreach services, as well as community-based housing programs throughout
agency

Hiring, training and supervision of program management staff

Program development including development of policies and procedures for
community based housing programs

5/01- Program Director
3/06 Homeless Children's Network, San Francisco

*

Develop and implement program structure, policy and procedures for all Homeless
Children’s Network programs, including management and oversight.

Coordination of 32 collaborating agencies, including on-going communication,
resource sharing, mediation and management of collaborative projects.

Serve as bridge between direct service and administrative functions within the



agency, as well as a liaison for communication among collaborative members. ~
Communicate with and respond to input from agency staff, clients, affiliated service
providers and funding sources to assure appropriate and efficient service delivery
within all programs.

Supervision of 20 clinical and administrative employees, including Psychologists,
Marriage and Family Therapists, Licensed Clinical Social Workers and Masters
level Counseling and Social Work interns.

Contract mapagement of eight program contracts, including budget and units of
service monitoring and documentation.

Program Development incliding vision planning, grant writing, written and verbal
presentations to funding sources and community contacts.

Recruitment and supervision of bilingual, bi-cultural, culturally competent staff to
serve a culturally diverse client population.

Clinicak Practice/ -So§ial-W0 rk Experience

7/03-12/04

5/00-5/01

4/98-4/00

5/97-4/98

ASW Intern Therapist
Private Practice of Delphyne Platner, Ph.D, MFT, San Francisco

Provided individual mental health counseling to up to six children and adults within
a private practice setting, supervised by a licensed Marriage and Family Therapist.
Documented work through progress notes, treatment plans and billing
documentation.

Provided counseling services to child and adult victims of violent crime.

Children & Family Therzapist
Homeless Children’s Network, San Francisco

Provided individual and family mental health counseling to homeless children and
their families residing in emergency and domestic violence shelters.

Facilitated children's therapeutic play groups and parent support groups.

Worked within a collaborative of homeless services agencies to provide case
management and resources to families.

Documented work through progress notes, treatment plans and billing
documentation.

Child Welfare Worker
Alameda County Social Services, Oakland

Provided case management, assessment and on-going support services including
educational, legal and familial to a caseload of 50-60 children, ranging in age from
6-18 years and their families.

Served primarily African American youth placed in long term foster care.
Developed and expedited permanency plans for children with a range of needs,
including those needing institutional care as well as children who could be returned
to parents or family members for permanent guardianship.

Prepared court reports and presented testimony for Juvenile Dependency Court.

Mental Health Specialist
Institute Familiar de 1a Raza, San Francisco

Provided clinical consultation to elementary school staff.
Attended weekly multi-disciplinary team meeting of school-based providers to
identify individual student as well as school community needs.



Provided counseling and case management services to elementary school age
children and families in a culturally diverse community.

Conducted intake assessments with identified students and families to clarify
strengths, needs and barriers to academic and socic-emotional health.
Collaborated with schools, community based organizations and community
members.

8/94-8/95 Counselor/Play Partner
Primary Intervention Project, Edgewood Family Center, San Francisco

Promoted self-esteem enhancement and social skills development through non-
directive therapeutic play techniques with kindergarten through third graders.
Provided individual play sessions as well as group social skills activities.
Developed and implemented intervention plans for each child under the supervision
of licensed clinicians.

. Monitored and documented children's progress through review of the intervention

plan.
Communicated with parents regarding their child's participation and progress.

5/91-11/91 Client Advocate
Community United Against Violence, San Francisco

Provided intake, assessment, crisis and short term counseling, information and
referral to lesbian, gay, bisexual and transgender, victims/survivors of hate
motivated assault.

Assisted survivors of violent crimes in initiating state compensation applications
and obtaining emergency assistance.

Monitored criminal justice action and advocated to expedite proceedings in
criminal cases.

Prepared case reports and collected statistics on incidences of hate violence.
Maintained client case records and initiated regular client follow-up.

Presentations/Trainings

12- 2006 Housing California’s Mental Health and Housing Conference: “Creating opportunities for
transition age youth: Integrated services for runaway and homeless youth”

3-2007 Doctors of the World Trainizrig Series: Harm Reduction Strategies for TAY

7-2007 THP+ Institute: “Meeting the Needs of Homeless Youth: Integrating Behavioral Health,
Housing and Harm Reduction”

92007 Progress Foundation Training Series: “Effective Strategies for Working witb Homeless
Youth with Mental Health Needs”

10-2007 CA Wellness Conference on Transition Age Youth: “Accessing Mental Health Services
Funds: A Case Study”

4-2008 Housing CA Conference: “Building Partnerships to Serve Homeless Transition Age Youth”

8.2008 Annual Housing and Homeless Coordinators Conference: “Developing and Maintaining
Partnerships for Retention™



 9-2008  International Conference on Violence, Abuse and Trauma: “The Impact of Violence on
the Lives of Homeless Youth”

1-2009  Larkin Street Youth Services TAY Conference: “More Than Just a Roof: Effective
Housing Models for Homeless Youth”

82009 Compasspoint Nonprofit Day “Advocacy and Direct Services-Opportunities for
Collaboration™



*Edusaton:

Board of Supervisors
City and County of 8an Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Commlttees

Application for Appointment to: WICAG, 0 o :"" SR o
Name of Board, Ccmméssion, Comm%ttee, or Task Force
Seat # or Category (If applicable); =" i ' & s

Name: Jamie Nathaniel Brewster <

Home Address: Quésada Ave. © L Ziproatgs ol

Home Phone: 415 Occupation: Site -Méhagér

Work Phone: 415-575-0423 7 -

i Emptoyer Aisan Neighborhood Des;gn
Business Address: 1021 Mission St. SFCal. S : .

le 94103 -
Check All That Apply:

A citizen of the United States. At least 18 years old on or before Election Day.
Not in prison or on parole for a felony conviction

A resident of San Francisco Yes: No: (Place of Residence): 1770QuesadaAveSf

Please state your quaixf cattons (attach suppi ementai sheet if necessary)

*See attaohed

Afmijo High-.'scridol, Graduaté
Soiano Communlty Coneg, Fair __: 1L

Busmess and/or prof esssonal experience

Snte Manager of. Green Construc’non o!ar Installat:on Tralnmg Center Case Manage i

CIVIC Actw:tles
Volunteer at Boys & GlrEs Club i

Sex (optional) M [/] F
Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[:INo

Ethnicity: (optional) African Anﬁéﬁqan_

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE s a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Please Note: Once completed, this form, including all attachments, become public record)

Date: ( L//G A) G Applicant’s Signature: (required) 9%/&?/@ X

Please Nofe: Your application will be retained for one year.

FOR OFFICE USE ONLY:
Appointed to Seat #:

10/20409

Term Expires: ____Date Seat was Vacated:




1021 Mission Streat
2 x San Francisco, CA 24103
iC hborhood D@SEQ N (415) 575-0423, Fax (415) 575-0425

TDD Caiifornia Relay Service
800.735.2922

www.andnetorg
Employraent Training Center

12-10-09

Supplemental info

My background of Incarceration gives me a unique perspective in regards to the population that I work with.
As a young adult, I spent a significant amount of time in State Prisons. [ use that experience to effectively assist my
Students on a daily basis with the removal of barriers to ensure their success. I have dedicated my life to this work

and welcome the opportunity to continue to serve this “hard to serve” population as a member of the WiCAC.
Thanks for your consideration,

Jamie Brewster

Site Manager

Asian Neighborhood Design (A.N.D.), a non-profit agency incomorated in 1973, provides community pfanning and development, architecture and planning,
construction management, family and youth seff-sufficiency services, employment training, and job and business creation for low-income communities.



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Committees

Application for Appointment to: Workforce investment Community Advisory Committee
Name of Board, Commission, Committee, or Task Force

Seat # or Category (If applicable): Seat for2 or3 or4
Name: Jeanne M. Zarka ,
Home Address: Granvilie Way, San Francisco, CA Z|p‘*941 27.%

Home Phone: 415 Occupation: Workforce Development Director

Work Phone: 415-655-2625 Employer: Rubicon Programs Inc
Business Address: 1449 Webster St., San Francisco, CA -

Check All That Apply:
A citizen of the United States. Al least 18 years ofd on or before Election Day. [}
Not in prison or on parole for a felony conviction |
A resident of San Francisco n Yes: D No: {Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary)

| am currentiy the Director of Workforce Services and oversee One~8top career centers that serve fow income persons ln
the western addition neighborhood of San Franctsco and 3 cther east bay locations. (see attachment)

Educatton .
M. A cand;date Economics and US F’oEscy, The Johns Hopklns Umversﬁy, Schooi of Advanced lnternatlonal Studzes

B.A cum laude Folitical Science, University of San Francisco

Busmess and!or professional experience: .
26 years expersence in workforce and economic development and nonpfoﬂt social services serving poor and homeless
persons- _

Civic Activities:

Voiunteer Board Member, The Gubbio Project, shelter for homeless persons during daytime hours and referra!s to n

services, U
St. Boniface Liturgy Commitiee ‘ N ]

Ethnicity: (optional) Sex (optional) M[ ] F
Have you attended any meetings of the Board/Commission to which you wish appointment? Yesg No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. ({Applications must be received 10 days before the scheduled hearing.)

(Please Note: Once completed, this form, including ail attachments, become public record)

Date: ///Qo/o 7 Applicant’s Signature: (required) OQQ’WJ’W;ELA&

Please Note' Your'application will be retained for one year,

FOR OFFICE USE ONLY:
Appointed to Seat #; Term Expires: Date Seat was Vacated:

10/20/09




APPLICATION FOR APPOINTMENT TO - WORKFORCE INVESTMENT
COMMUNITY ADVISORY COMMITTEE

APPLICANT: Jeanne Zarka
Qualifications continued:

Previously I served for over 10 years as the Director of Special Projects for the San
Francisco Human Services Agency and oversaw and designed several programs for low
income persons moving from welfare to work: the Vocational ESL Immersion Program,;
the special needs case conferencing process; and the Community Jobs Program, among
others. I also was the Executive Director of St. Anthony Foundation which provides a
variety of social services programs for poor and homeless persons, and the Deputy
Director for Economic Development in the Mayor’s Office of Housing and Economic
Development, and was responsible for business attraction and retention efforts under
then-Mayor Dianne Feinstein. I also served as the Executive Director of the Mission
Economic Development Association in the Mission District of San Francisco which
provided loan packaging and counseling to small businesses so they could hire under-
and unemployed San Francisco residents.



GOVERNMENT RELATIONS
1600 Holloway Avenue

Main: 415/338-3652
Fax: 415/338-6060
web: www.sfsu.edu

December 2, 2009 L

§

%
Clerk of the Board ‘ %' ‘
Rules Committee ﬁ )
City Hall iF -
1 Dr. Carlton B. Goodlett Place, Room 244 . | ‘
San Francisco, CA 94102-4689

Re: Workforcé Investment Community Advisory Committee Application

Madam Clerk,

Enclosed, please find Dr. Sue Rosser’s application for appoiniment to the Workforce Investment
Community Advisory Committee of. Her supporting curriculum vita is also enclosed.

Dr. Rosser serves as San Francisco State University’s Provost and Vice President for Academic
Affairs. She is also a member of the board of the University’s 501(c)(3) foundation.

If I can provide any additional information please do not hesitate to contact me or Dr. Rosser.

Very truly yours,

M =

Jason Porth

THE CALIFORNIA STATE UNIVERSITY: Bakersfield, Channel Islands, Chico, Dominguez Hills, East Bay, Fresno, Fullerton, Humboldt, Long Beach, Los Angeles,
Maritime Academy, Monterey Bay, Northridge, Pomona, Sacramento, San Bernardine, San Diego, San Francisco, San Jose, Sanp Luis Obispe, San Marcos, Sonoma, Stanislaus

e SAN-Franciscos GADALBL Crmme s



Board of Supervisors
City and County of San Francisco PPN T
1 Dr. Carlton B. Goodlett Place, Room 244 - ErintApplication:
{415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Commitiees

Application for Appointment to: Workforce investment Community Advisory Committee
Name of Board, Commission, Committee, or Task Force

Seat # or Category (If applicable). 1~4 (Board of Supervisors appointments}

Name: Sue V. Rosser

Home Address:  Vidal Drive, San Francisco, CA Zip: 94132
Home Phone: 415 Occupation: University Provost and Professor

Work Phone: 415-338-1141 Employer: San Francisco State University

Business Address: 1600 Holloway Avenue, San Francisco, CA Zip: 94132

Check All That Apply:

A citizen of the United States. At least 18 years old on or before Election Day.
Not in prison or en parole for a felony conviction

A resident of San Francisco Yes: D No: {Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary) "2 =3
Please see attached CV S;}?’,
Education: F s
Please see attached CV -
Business and/or professional experience: s
Please see attached CV e

Civic Activities:

Please see attached CV

Ethnicity: (optional) White Sex (optional) M[ ] F
Have you attended any meetings of the Board/Commission to which you wish appointment? DYes No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Please Note: Once completed, this form, including all attachmentsy become public 1€

Date: /olé?/ﬂg Applicant's Signature: (required j & ; Doz o7

Please Noté. Yolir application will be retained for one year.

FOR OFFICE USE ONLY:
Appointed to Seat #; Term Expires: Date Seat was Vacated:
10/20/09




CURRICULUM VITAE

Name: Sue V. Rosser
Address and Office of the Provost
telephone: San Francisco State University

1600 Holloway Avenue, ADM 455
San Francisco, CA 94132

(415) 338-1141

EDUCATION

B.A. French and
Zoology

M.S. Zoology

PhD. Zoology

PROFESSIONAL EXPERIENCE

Provost

Professor of Sociology
Professor of Women's Studies

Dean, Ivan Allen College: The

Liberal Arts College - -+ -

Professor of History, Technology,
And Society

Professor of Public Policy

Adjunct Professor of Biology

Ivan Allen Dean’s Chair of Liberal
Arts and Technology

Director, Center for
Women's Studies and
Gender Research
Professor of Anthropology

Senior Program Officer
Women's Programs

Director, Women's Studies
Professor of Family and
Preventive Medicine
Associate Professor of

Family/Preventive Medicine

Visiting Distinguished
Professor

Associate Professor
Visiting Lecturer

Assistant Professor

Tniversity of Wisconsin-Madison

University of Wisconsin-Madison

University of Wisconsin-Madison

San Francisco State University
San Francisco State University

Georgia Institute of Technology

Georgia Institute of Technology

University of Florida-Gainesville

National Science
Foundation

University of South
Carolina—Columbia

University of
Wisconsin System

Mary Baldwin College
Towson State University

Mary Baldwin College

1969

1971

1973

August 2000 to present

August 2009 to present

July 1999 to Aug. 2009

2005 to Aug. 2009

July 1995 to
June 1999

July 1994
Dec. 1995

1986-1995
1990-1995

. 1986-1990

Fall 1993

1983-1986
Fall 1984

1976-1983



Visiting Professor University of Wisconsin— Summers,
Madison - 1976-1986

Post-doctoral Fellow University of Wisconsin 1973-1976

ADMINISTRATIVE EXPERIENCE

Dean, Ivan Allen College, Georgia Institute of Technology, July 1999 —August 2009: Academic officer of the
liberal arts college of Georgia Tech responsible for the six degree granting schools of Literature,
Communications and Culture, History, Technology and Society, Econonyics, Public Policy, the Sam Nunn
School of International Affairs and Modern Languages plus the three ROTC departments. Oversight of 6
Ph.D., 7 Master’s, and 9 bachelor’s degree programs and hiring, promotion and tenwre of approximately
150 tenure track and 60 temporary or part-time faculty plus 85 staff. Responsible for budget, policies, and
development activities for the college.

Director, Center for Women's Studies and Gender Research, University of Florida, July 1995-1999: Development
and administrative supervision of the Center, a Florida Type II Center serving faculty from all colleges
within the university, to pursue federal and foundation grants with an interdisciplinary and gender focus.
Development and coordination of the academic program including the Ph.D. concentration, the graduate
certificate, MA degree, and the undergraduate minor in Women's Studies. Supervision and evaluation of
faculty jointly appointed in tenure track positions in the Center. Coordination of teaching of undergraduate
and graduate Women's Studies courses taught by faculty; supervision of budget (state, foundation, grant
accounts) for Center and Women's Studies. Fundraising for endowment and building,

Senior Program Officer for Women's Program, National Science Foundation, July 1994-December 1995: Primary
responsibility for managing and operating the initiative for Women in Science. Formulation and
interpretation of policy, making reconumendations to top management, inchzding the Director of the
Foundation and the National Science Board (NSB), concerning policies, budgets, and plans for the
Women s Programs,

Dn‘ector of Women's Studies, University of South Carolma Summer 1986 95 Deveiopment of the women's stud1es
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Professions: Qvercoming Resistance, 3-15. New York: Pergamon Press, 1988,

Rosser, Sue V. "The Relationship Between Women's Studies and Women in Science.” In Feminist Approaches to
Science, ed. Ruth Bleier. New York: Pergamon Press, 1986.

Rosser, Sue V. "Biology Workshop." Inn Resources for Curriculum Changes, ed. Sara Coulter, K, Edgington, and
Elaine Hedges. Towson, MD: Towson State University, 1986,

Rosser, Sue V. "Integrating the Feminist Perspective into Courses in Introductory Biology." In Women's Place in the
Academy: Transforming the Liberal Arts Curriculum, 258-276. New York: Rowman and Allanheld, 1985,

Rosser, Sue V., and A. Charlotte Hogsett. "Darwin and Sexism: Victorian Causes, Contemporary Effects.” In
Feminist Visions: Toward a Transformation of the Liberal Arts Curriculum, ed. Diane L, Fowlkes and
Charlotte S. McClure, 42-54. Universﬂ:y, AlL: Unwersxty of Aia‘oama Press, 1984

Hogsett, A, Charlotte and Sue V. Rosser. "Darwin and Sexism: thoman Causes, Contemporary Effects.” In
Women's Studies and the Curriculum: Proceedings of the Conference on "Scholars and Women," March
13-15, 1981, ed. Marianne Triplette. Winston-Salem, NC: Salem College Press, 1983,

Rosser, Sue V. "Phylogenetic Origins of the Vertebrates." In Comparative Immunology, ed. 1.J. Marchalonis.
Oxford: Blackwell Press, 1976.

Book Reviews and Invited Review Articles

- -Rosser; Sue V. and Mark Zachary Taylor.-“The Loss of Women Scientists” Academe. Inpress. -~ - -
Rosser, Sue V. “More than Add Women and S$tir?” Sex Roles 60(9) (2009): 757.

Rosser, Sue V. and Mark Zachary Taylor, “Economic Security: Expanding Women’s Participation in US Seience”.
Harvard International Review, (Fall, 2008): 20-24.

Rosser, Sue V. and Zak Taylor. “Why Women Leave Science: Fixing the Leaky STEM Pipeline Has Become a
Matter of National Competitiveness.” MIT Technology Review. In press.

Rosser, Sue V. “Keys to the Engineering Gateway: Using Creative Technology to Retain Women and
Underrepresented Students.” On Campus with Women 37(2) (2008).
httn:ffwww.acey. orglocww/volume37 2/contents.cfin.

Rosser, Sue V. “Denice Denton: A Memorial Tribute”, NWSA detion 18(1) (2006): 22-23.
Rosser, Sue V. “A Dean’s Perspective on Women's Studies,” In NWSA Program Administrators Handboook.

Rosser, Sue V, “Testing Theories for the Gender Differences” Science, 2003. 302(5650): 1560-1561.

Daniels, Jane Z. and Sue V. Rosser. “Examining the problem of underrepresentation through a study of award-
winning women faculty.” AWIS Magazine, 2003, Vol, 32 (3): 12-21.

Rosser, Sue V. “From individual to institutional solutions to attract apd retain women in science and engineering.”
AWIS Magazine Winter Issue, 2002, 31(1): 23-27.

Rosser, Sue V. “Attracting and retaining women in science and engineering.” 2003, Academe, 89(4); 24-28.
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Rosser, Sue V. “Is Science Muklticultural?” by Sandra Harding. Women’s Studies International Forum, 1999, 22(3)
452.

Rosser, Sue V. “Wormen in the Biological Sciences: A Biobibliographic Sourcebook” in American Journal of
Human Biology 10, 1998: 397-398.

Rosser, Sue V. "The Human Genome Project: and the Fufure of Health Care” Acaderic Medicine, 1997, 72(12):
1122-1123,

Rosser, Sue V. "At the Top of the Agenda: Review of Roberta Altman's Waking Up. Fighting Back: The Politics of
Breast Cancer." In Women's Review of Books, Vol. XIT1, no.2, 1996: 22.

Rosser, Sue V. "Gerry Pearlberg's Women. ATDS, & Communities." In ATDS Education and Prevention--An
Interdisciplinary Journal. 1993,

Rosser, Sue V. "Delivering Motherhood: Maternal Ideologies and Practices in the 19th and 20th Centuries and
Labor Pains: Modem Midwives and Home Birth." In Journal of the History of Sexuality 3, no. 1, 1992;
151-153.

Rosser, Sue V. "Women, Health, and Healing." In NWSA Jowmnal 3, no. 1, 1991: 147-151.

Rosser, 8.V. "Pat Hynes' The Recurring Silent Spring." In Signs 15, no. 4, 1990; §72-873.

Rosser, Sue V. "Lynda Birke's Women, Feminism, and Biology." In Women's Studies International Forum 11, no. 2,
1988: 168.

Rosser, Sue V. "Myths of Gender: Biological Theories About Women and Men and Women in Science: A Report
from the Field." In Signs 12, no. 2, 1987: 402-403.

Rosser Sue V. "Fausto Sterlmg, A Myghs of Gende " In SEWSA Newsletter 13, Wmter 1986

Rosser Sue V "Tortora G. J Prmczples of I-Iuman Anatomy " In BIOS A Quarterly Joumal ef Bioicgy 55, no. 2,
1984,

EDITORIAY EXPERIENCE

Co-editor, National Women’s Studies Association Jowmnal Readers for Johns Hopkins University Press, 2008-
present.

Editor, Women, Gender, and Technology book series for University of Illincis Press, 2001-present. -
Editorial Board, National Women's Studies Association Jouwrnal, 1997-2009,
Editorial Advisory Board, Joumal of Women and Minorities in Science and Engineering, 1994-2009.

Editorial Board, Transformations. 2004-2009,

Editorial Board, Women’s Studies Quarterly, 1998-2004.

Special issue editor, “Science and Politics of the Search for Sex Differences”, NWSA Journal, 12(3}, 2000.
Latin and North American Editor of Women's Studies International Forum, 1989-1993.

Editor of special issue of Women's Studies International Fornm: Feminism and Science 12(3), 1989,

GRANTS RECEIVED
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Award from NSF for Bridge to the Future for GIs: Crucial Education for Operation Rebuild America, 2009-2010,
$2I7 732 PI Sue Rosser, Co-PL: Don G1ddens

Award from NSF for INTEL: Interactive Toolkit for Engineering Learning, 2007—2010, $899 791, PI Sue V.
Rosser, Co-Pls Janet Murray, Lanrence Jacobs, and Wendy Newstetter.

Seed grant from GTRC, 2002-2003, $10,000, Sue Rosser, Willie Pearson, to establish Center for Workforce
Diversity.

Award from NSF for ADVANCE, 2002-2006, $3.7M, P1J.L. Chameau, Co-PI April Brown, Mary Frank Fox, Sue
Rosser,

Award from Georgia Tech Foundation for Women, Science and Technology, 2001-2002, $44,325, Sue Rosser,
Mary Frank Fox and Carol Colatrelia.

Sloan Foundation Award for $2,250,000 for Center for Paper Business and Industry Study, 2000-2002, Jim Ferris,
Tom McDonough, and Sue Rosser.

Award from Engineering Information Foundation (BIF) for “Faces of Tomorrow: An Interactive Enhancement for
the Recruitment of Women into Engineering Disciplines” for $70,587, 2000-2002, April Brown and Sue
Rosser. '

Award from Georgia Tech Foundation for Women, Science and Technology, 2000-2001, $43,500, Sue Rosser
Mary Frank Fox, and Carol Colatrella,

Award from Georgia Tech Foundation for Women, Science and Technology, 1999-2000, $50,000, Sue Rosser,
Mary Frank Fox, and Carol Colatrella.

Award from ORTGE for Women and Science Lecture Series 1998. $3,000, Sue Rosser, Patricia Miller, Lisa
McEEwee-White and Ehzabeth Lada

Award from ORTGE to develop Gender, Environment, and Agrlculture Program (GEAP), 1998-99 $15 000, Sue
Rosser.

Award from Jacquelyn Hart, Vice President/Academic Affairs, for scholarships for SEWSA Conference, March,
1998, $500, Sue Rosser.

Award from Bertram Wyatt-Brown, Eminent Scholar/History, for SEWSA Conference, March, 1998, $250, Sue
Rosser.

Award from NSF for POWRE Workshop, February-October, 1998, $65,274. PI Sue Rosser, Extension to
September 30, 1999,

Award from ORTGE for SEWSA Conference to be held March, 1998, $3,000, Sue V., Rosser.
Award from CLAS for SEWSA Conference to be held March, 1998, $1,000, Sue V. Rosser.

Award from the Academic Affairs, Provost Elizabeth Capaldi for faculty retreat, September, 1997, $2,000, Sue V.
Rosser.

Award from the Acadernic Affairs, Provost Elizabeth Capaldi for faculty retreat, September, 1996, $1,000, Sue V.
Rosser.

Award from ORTGE and CLAS for Women-in-Science Series, 1996-97, $10,000, Patricia H. Miller and Sue V.
Rosser

NSF: National Science Foundation- $135,990.55, July 1994-December 1995. "IPA Assignment to serve as Senior
Program Officer for Women's Programs.

13



NSF: National Science Foundation - $118,856.00. July 1991-July 1994. "USC System Model for the
Transformation of Science and Math Teaching to Reach Women in Varied Campus Setiings" PI Sue
Rosser, - e

SPAR: Sponsored Programs and Research - USC- $867.00. January I, 1988-December 31, 1988. "Factors in 7th
Grade Life Science Textbooks that Deter Girls from Science”, Sue Rosser.

SCCH: South Carolina Committee for the Humanities - $7,821.00. July 1, 1987-July 1, 1988. "Dr. Hilla Sheriff:
Pioneer in Public Health Medicine in South Carolina", Sue Rosser.

SCCH: South Carolina Committee for the Humanities - $1,000. February 1, 1987-May 31, 1987. "Women in
Health Care Delivery in South Carolina and the Nation at the Tumn of the Century", Sue Rosser.

Pugh Foundation: $1350,000.00 for biology and chemistry program and equipment development at Mary Baldwin.
Helped to write the grant and administered it as Division Coordinator from September 1983-85.

FIPSE: Selected to attend the Multicultural Women's Summer Institute at the University of lllinois-Chicago Circle
Campus, Received conference and travel expenses phis $625.00 for dissemination conference to be held in
1983-84.

NSF: Self Instructional Materials for the Biology of Women Project from the Local Course Improvement Program
of the National Science Foundation. $14,611.68 from NSF and $9,278.63 from Mary Baldwin College. PI
Sue Rosser, 1981--1984,

HILDA: Higher Learning for Diverse Adults Project from the Institute for Academic Improvement at Memphis
State University in Memphis, Tennessee. Approximately $20,000 for travel and consultants for
institutional improvement. Helped to write the grant and was the Institutional Liaison from March 1979 to
June 1981.

Endowment Funds

Gz.a.. .’.I‘ec‘:h fcng Ivan Allén College: Since July, 1999 .raised over $30 mﬁhon

UF Women’s Studies Endowment: From 1996-1999 helped to raise $45,000; plus $325,000 in estate gifts.
USC Women's Studies Endowment: From 1986-19935 helped to raise $350,000.00.

CONSULTING

University of California, San Diego: External Evaluation panel for NSF grant, “The Effect of Climate and
Pedagogy on Persistence”, 2008-2010.

Northeastern University, Boston, MA: External Advisory Board for ADVANCE, 2008-2013.

Wesleyan University, Middletown, CT: Chair of External Review Team for Feminist, Gender, and Sexuality
Studies Program, 2009.

Ohio State University, Columbus, OH; External Advisory Board for ADVANCE, 2008-2013.
Purdue University, West Lafayette, IN: External Advisory Board for ADVANCE, 2008-2013.

Cornell University, Ithaca, NY: Co-leader for Faculty Development in Curriculum Diversity Workshop, 2008;
2009,

University of Alabama, Birmingham, AL: External Advisory Board for ADVANCE, 2007--2009.
University of Illinois—Chicago, Il External Advisory Board for ADVANCE, 20062011,

University of Maryland—DBaltimore County, MD: External Advisory Board for ADVANCE, 2003--2008.
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Arizona State University, Ternape, AZ: Consultant to Advancing Women, 2007.
Arizona State University, Tempe, AZ: Consultant to deans and Honors Coﬁege on Women in Science, 2006.

National Academy of Engineering, (NAE), Washington, DC: Engineering Equity Extension Service (EEES), 2005-
20009,

AAAS, Washington, DC: Center for Advancing Science & Engineering Capacity, 2005--2006; 2006-2007.

Stevens Institute of Technology, NJ: Consultant on FIPSE grant proposal for integrating gender into the engineering
curriculum, 2004.

University of Delaware: Advice to Deans and Provosts on ADVANCE, April 2004,
Florida State University: Advice to Deans and Provosts on ADVANCE, April 2004.

Mational Council for Research on Women (NCROW): Consultant on NSF Planning Grant for Program for Gender
Equity, 2002-2003.

Marymount College, Tarrytown, NY: Consultant for Planning Women in Science Conference, December 2002.
University of Alabama — Birmingham: Consultant to Plan NSF ADVANCE Grant, June 2002.

University of Chicago — IHinois: Consultant to plan NSF ADVANCE Grant, July 2002,

Georgia State University — Atlanta: Consultant to President to develop strategies to recruit women, Fall 2002.

National Council for Research on Women (NCROW), New York, NY: consultant for NSF Plaming grant on
women’s studies and women in science.

Marymount College, NY: Consultant for Women and Science Conference, December 2002,
Hamilton College, Clinton, NY: Consultant on Hewlett Foundation Grant on Pluralism and Unity, April 2002,
Building Engineering and Science Talent (B.E.S.T.) Integrator, San Diego and Washington, DC (2001-2002)

University of Colorado at Denver, Denver, CO: Program Review of International Training, Education and Research
Education Acadenty (ITERA). Denver, CO: Qctober, 2000.

American Association for the Advancement of Science (AAAS); Washington, DC: Study group member on
minorities in science, mathematics and engineering. Washington, DC: September 2000.

National Academy of Sciences, Committee on Women in Science and Engineering (CWSE), Irvine, CA. Advice on
reports, commissions. March 2000,

Douglass at Rutgers, New Bruﬁswick, NI: Consultant for Faculty Development Workshop for scientists and
engineers, February, 2000,

University of Georgia, Athens, GA: Review of Women’s Studies, February, 2000.

National Academy of Sciences, Washington D.C.: Consultant to the Comumittee on the Status of Women in Science
and Engineering (CWSE), August 1999,

New Jersey Gender Project, Rufgers University, New Brunswick, NI: Consultant to the Residential Summer
Institute, May, 1999.

Urban Iastitute, Washington, DC: Consultant to evaluate the Program for Women and Girls of the National Science
Foundation, March-April, 1999,
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North Carolina State University, Raleigh, NC: Consultant for retreat for women’s studies and women in science
programs at land grant institutions, February, 1999.

Nordic School of Public Health, Goteborg, Sweden: Consultant for inclusion of gender in health care curricula,
September 1998,

Virginia Tech, Blacksburg, VA: Consultant and interviewee for PBS documentary on girls and science for NSF
grant, Virginia Space Grant Consortium, August 1998.

NSF Chautauqua Short Course. Memphis, TN: Gender Research and Motivation of women fo Succeed in SEM,
June 1998.

State University of New York-Albany: Review of Graduate Program in Women's Studies, February 1998,
NSF POWRE Grants, Arlington, VA: Advisor fo revision of proposal guidelines, December 1997,

NSF Chautanqua Short Course, Memphis, TN: Gender Research and Motzva‘ﬂon of Women to Succeed in SEM,
June 1997, ,

Neﬁ Jersey Gender Project, Rutgers University, New Brunswick, NJ: Consultant to the Residential Summer
Institute, June, 1997.

University of Cincinnati, Cincinnati, OH: Review of Graduate Program in Women's Studies, June, 1997.

Dartmouth College, Hanover, NH: Review of Women's Studies Program. April, 1997,

Duke University, Durham, NC: Review of Women's Studies Program. April, 1997.

Lmkopmg University, Linkoping, Sweden: Consultant to advise the Department of technology and Social Change
(1)1; gci;:velopmg graduate curriculum and research agendas on technology and gender, Fall, 1996 and Spring, -

NOTE: No consulting permitted in 1995 due to position with NSF.

Nassau Community College, Garden City, NY: Consultant on their Ford Foundation Grant to examine gender
issues in Math, Science, and Technology, Summer and Fall 1994,

New Jersey Gender Project, Rutgers University, New Brunswick, NF. Consultant to the Residential Summer
Institu’;e, Summer 1994,

American College Testing, IA: Reader for gender equity and multicultural bias for tests, Spring, Summer, and Fall
1994,

Eastern Kentucky University, Richmond, KY: Consultant on their National Science Foundation Grant to Improve
the Undergraduate Cuwrriculum, Spring 1994. (Gave 3 days of intensive seminars.)

Aiken School District, Aiken, SC: Consultant on Gender Equity Course for Teachers, Spring 1994. (Gave one 3-
hour presentation.)

Richland District II Schools, Columbia, SC: Consultant on Gender Equity Course for K._12 Teachers for
Recertification, Fall 1993 and Spring 1994. (Three 3-hour presentations.)

University of Virginia, Charlottesville, VA: Consultant to the Teaching Rescurce Center on Female Friendly
Science, Fall 1993,

University of Wisconsin: Consultant on Women and Science NSF Grant to work with science faculty on nine
campuses to develop curricula and pedagogy, Fall 1993, (Over 27 seminars given.)
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University of Minnesota, Duluth, MN: Consultant for Natural Sciences dean and faculty, Spring 1993.

~Middle Tennessee State University, Murfreesboro, TN: Consultant to aid in liberal arts curriculum transformation;
Spring 1993. '

North Carolina Wesleyan College, Rocky Mount, NC: Consultant to College of Education to encourage high school
science teachers to integrate gender, Spring 1993.

University of South Carolina, Columbia, SC: Consultant to Chemistry Department on Female Friendly Introductory
Chernistry, Fall 1992,

Virginia Polytechnic Institute and State University, Blacksburg, VA: Consultant to Affirmative Action Comuittee
for Workshops to Integrate Diversity into Science Curriculum, Fall 1992,

New Jersey Gender Project, Rutgers University, New Brunswick, NJ: Consultent to Residential Swmmer Institute,
Summer 1992,

University of Kentucky-Louisville: Consultant to Women's Stadies Program, Spring 1992.

Lilly Foundation, Indianapolis, IN: Consultant to Teaching Fellows Fall Conference on attracting women and
minorities to science, Fall 1691,

University of Nevada-Las Vegas: Consultant to Women's Studies and Office of the Provost, Fall 1991.

New Jersey Gender Project-Drew University, Madison, NJ: Consultant to Residential Summer Institute in Science
and Math, Spring 1991.

North Park College, Chicago, IL: Consultant to Women's Studies and Liberal Arts Curriculum, Spring 1991.
University of Connecticut-Storrs: Consultant to comuuittee to integrate women into science, Spring 1991,

“University of Alabama-Tuscaloosa: Consultant to evaluate Women's Studies Program, Spring 199t~ -

The State newspaper, Columbia, 3C: Consultant for staff on Influence of Gender on Writing and Developing News
Stories, Fall 1990.

University of North Carolina-Charlotte: Consultant to Women's Studies Curriculum Planning, Summer 1990.
University of Wisconsin-Parkside and Milwaukee campuses: Consultant on Women and Science, Spring 1990,
Smith Coliege, Northampton, MA: Chair, Visiting Team to evaluate Women's Studies Program, Spring 19990,

University of North Carolina-Greenshoro: Consultant on Developing Courses from a Liberal Arts Perspective, Fall
1989,

Salem College, Winston-Salem, NC: Consultant for Project on Integrating Nontraditiona! Students into Science .
Curriculum, Fall 1989,

University of Oklahoma, Norman, OK: Leader for Workshop an Sexual Harassment for English Department,
Summer 1989,

University of Wisconsin-Madison: Consultant Jeader for Undergraduate Teaching Improvement Cowncil Seminar,
Summer 1989,

Virginia Commonwealth University, Richmond, VA: Consultant leader for Gender and Science Faculty
Development Workshop under a grant from Council of Higher Education for Virginia Funds for
Excellence, Spring 1989.

University of Illinois-Urbana/Champaign: Consultant to Women's Studies, Biology, and Development Office,
Spring 1989,
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Umversmy of Rmhmond Rlchmond VA Consultant to Blology and Health Sczences Departments Sprmg 1989

Umverslty of Maine-Orono: Consultant to Wo;nen in the Cu:;lculum Project, Fall 1988,

Worcester Polytechnic Ingtitute, Worcester, MA' Consultant on issues of women, minorities, and technology, Fall
Simon's Iigilf of Bard College, Great Barrington, MA: Consultant to Science Faculty, Fall 1988.

University of Georgia, Athens, GA: Consultant to faculty group starting a Women's Studies Program, Spring 1988.

Ripon College, Ripon, WI: Consultant to aid Biology Department in integrating information on women, Spring
1988.

University of Missouri-St. Louis: Visiting scholar in Women's Studies to consult with science facuity in including
women in curriculum, Spring 1988.

University of South Florida, Tampa, FL: Consultant to aid science faculty in including women in curriculum,
Spring 1988.

Frostburg State University, MD: Consultant to aid science faculty in including women in curriculum, Fall 1987,

Virginia Polytechnic Institute and State University, Blacksburg, VA: Consultant to the Biology Department in
integrating women's studies into its curriculum, Fall 1987,

Central Pennsylvania Consortium: Consultant to Dickinson, Gettysburg, and Franklin and Marshall Colleges to aid
their consortium in integrating women's studies into the curricutum, Summer 1987.

Southern IHinois University-Edwardsville: Consultant in conjunction with symposium "Toward a Gender Balanced
Cumculum" to axd science and nursmg facuhy wzth developmg a gender~ba1anced cumculum Sprmg
~1987. : e

Sonoma State College, Sonoma, CA: Consultant to the women's Studies Program to aid the biology department in
integrating women's studies into its curriculum, Spring 1987.

Wabash College, Crawfordsville, IN: Consultant to this all-male liberal arts college to aid in integrating women's
stidies into the science curriculum, Spring 1987.

Appalachian State University, Boone, NC: Copsultant for faculty to aid in integrating women's studies into science
courses and in informing women's studies faculty on issues in science and feminism, Fall 1986.

University of California-Berkeley, CA: Guest faculty member at the third annual Women, Health and Healing
Institute sponsored by FIPSE for college and professional school faculty, June/July 1986.

Wesleyan University, Middletown, CT: Consultant to help with integration of women's studies into the scientific
disciplines and science into women's studies courses, Winter 1986.

University of Houston at Clear Lake, TX: Consultant for faculty development workshop on integrating women's
studies into the natural sciences and medicine, Winter 1986.

Duke University, Durham, NC: Consultant to help with integration of women's studies into the scientific
disciplines, Fall 1985,

Douglass College at Rutgers University, New Brunswick, NJ: Consultant for developing Careers in Science booklet
and program with the FIPSE project for the Junior Year in Women's Studies, 1985-86.

Randolph Macon Women's Coilege, Lynchburg, VA: Consultant to the faculty development project to aid in the
incorporation of the new scholarship on women into the sciences, Spring 1985.
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Towson State University, Towson, MD: Visiting Lecturer in biology during Fall 1984 and consultant during 1984
and 1985 on the FIPSE project for Integrating the SchoIarslup on Womeu in Transformmg the Cm‘nculum
During 1985-86, outside evaluator for the project.

Wellesley Center for Research on Women: Beginning in Summer 1982, a consultant to aid colleges in the
incorporation of the new scholarship on women into the traditional disciplines, particularly the natural
sciences.

Association of American Colleges: Consultant on project LODESTAR during 1982-1983 to aid Marymount
College in its incorporation of the new scholarship on women into its general education core courses.

INVITED LECTURES

Topic Sponsoring Institution Date

Strategies for Recruiting and ‘ Northern Illinois University 4/09

Retaining Faculty Dekalb, IL

Institutional Transformation ADVANCE Kick-off 4/09
Northeastern University, Boston

Science Glass Ceiling Phi Bets Kappa Lecture 4/09
Hollins University, VA

Getting a Quick Start G1 Bill NSF Grant Workshop 4/69
Tysons Corner, VA

Origins of Gender Origins Conference 4/09
Arizona State University
Tempe, AZ

Science Glasg Ceiling Celebrauon of Women in Science 3/09

Strategies for Institutional Transformation  GenderChange in Academia 2/09
Georg-August-University
Gottingen, Germany

Gender Gap in Patents University of North Carolina—Charlotte 2/09
Charlotte, NC

Gender Gap in Patents University of North Carolina—Chapel Hill 2/09
Chapel Hill, NC

Institutionalizing ADVANCE Brown University 1/09
Providence, R1

The Science Glass Ceiling Building Diversity in Higher Education 10/08
EPSCoR of WV
Charleston, WV

Including Women in Patents Inclusive Science Conference 6/08
St. Catherine’s College
St. Paul, MN

Policies that Work for Gender Gendered Innovations 5/08

And Science Stanford University
Gender and Patents Clayman Institute Fellows Lunch 5/08

Stanford, University
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Science Glass Ceiling

Science Glass Ceiling
Science Glass Ceiling

Future of Women in Science

Science Glass Ceiling

Mentoring through ADVANCE:
Speed Mentoring and ADEPT

Science Glass Ceiling
Academic Women Scientists

- Science Glass-Ceiling

Increasing Recruitment, Hiring
And Retention of Women in Physics

Embracing the Potential of Female
Researchers

Science Glass Ceiling
Recruit and ADVANCE

ADVANCing Women
Science Glass Ceiling

Translating Theories into Activism
Materials to Retain Girls in Science

Junior and Senior Academic
20

Sigma Xi
Thomas Jefferson Unijversity

- Philadelphia, PA

Sigma Xi and Women’s Studies
Vanderbilt University
Nashville, TN

Sigma Xi Lecture
USDA Experimental Station
Tifton, GA

Gendered Innovations Conference
Clayman Institute

Stanford, University

Palo Alto, CA

Renselaer Polytechnic Institute
Troy, NY

Mentoring Women in Biomedical Careers

National Institutes of Heakth
Bethesda, MD

Sigma Xi Lecture
UT--Chattanooga

Gender Awareness Week
SUNY, Buffalo

IBM

Somers, NY

American Physical Society
Gender Equity Workshop for Chairs
College Park, MD

European Researchers of Tomorrow
EU President’s Conference
Stuttgart, Germany

Eckerd College
Tampa, FL

American Physical Society
Jacksonville, FL

Provost, Deans’, and Chairs
Sisterhood Dinner
NC State—Raleigh, NC

FEMMSS-2 Conference
Arizona State University--Tempe

CUNY and Feminist Press
New York, New York

Physics Colloguinm

4/08

4/08

4/08

3/08

1/08

1147

11407

9/07

507

5/07

4/07

4107

2107

107

12/06

11/06



Scientists

~Belence (Glass Celling

Integrating Gender into Women’s Health

Science Glass Ceiling

Group Learning

Research on Effectiveness of

Service Learning

Science Glass Ceiling

Glass Ceiling for Academic
Women Scientists

The Science Glass Ceiling

Demanding Excellence in the Sciences

The Science Glass Ceiling

Creating an Inclugive Work Environment

Teaching to Attract All

Women and Science

ADVANCEment for Women
In Science: Nuts and Bolts

Science Glass Ceiling
Women, Science, & the
(lass Ceiling

30 Years of Women’s Studies
21

Florida State University--Tallahassee

American Society of Bone and Mineral Research =9/~ -

Annual Meeting, Philadelphia

Saludpromujer 9/06
University of Puerto Rico
San Juan, Puerto Rico

Director’s Distinguished Lecture 6/06
Argonne National Laboratories
Hinois

American Society of Mechanical Engineering 6/06
Esszential Teaching Seminar

MIT

Cambridge, MA

Conference on Service Learning in Engineering 5/06
National Academy of Engineering
Washington, DC

Phi Beta Kappa Lecture 4/06
Mary Baldwin College
Staunton, VA

Workforce of the Future 3/06
American Chemical Society Annual Meeting
Atlanta, GA.

Office-of Faculty Development ~ - e YO

Western Iilinois University

American Association of Colleges and Universities  1/06
AAC&U Annual Meeting—Washington, DC

Women’s Leadership Academy 1/06
University of North Carolina--Charlotte

.Convocation on Magimizing Potential of Women — 12/05

National Academies
Washington, DC

CUNY-—Queens - 12/05
Queens, New York

Young Women’s Leadership Charter School 11/05
Chicago, IL

University of lilinois---Chicago 11/05
Chicago, 1L

Femtec 10/05
Berlin, Germany

University of Wisconsin 10/05
Madison, W1

University of Wisconsin 10/05



AtUW

- Pemale Friendly Science -~ -

Removing Bias in T&P
Building Internal Alliances for
Women's Studies

Women and ICT: Global Issues

Gender in Psychiatry and Technology

Shattering the Science Glass Ceiling

Gendered Innovations in Biology

And Technologies

Shattering the Science Glass Ceiling
Using the Lenges of Feminist Theories
To Examine Multicultural Science

--Shattering the Science Glass Ceiling

Shattering the Science Glass Ceiling

Women, Science, and Society

Best Practices in Technology Transfer
For Work/Life Programs and Policies
Using POWRE to ADVANCE

Georgia Tech’s ADVANCE

Righting the Angle for Women in STEM
Undergraduate Research

Shattering the Academic Glass Ceiling

Institutional Transformation
22

Madison, Wi

University of Tulsa ' e G B
Tulsa, OK.
University of Maryland—Battimore Country 7/05
Baltimore, MD
Program Administrators Pre-conference 6/05
NWSA, Orlando, FL
International Women and ICT Conference 6/03
Baltimore, MD
American Psychiairic Association Conference 5/03
Atlanta, GA
Closing the Achievement Gap Conference 5/05
Educational Testing Service (ETS)
Princeton, NJ
Gendered nnovations in Science and Technology — 4/05
Stanford University, Palo Alto, CA '
‘Women and Science Conference 4/05
Harvard University, Boston, MA
NI Gender Project--NJIT 4/05
Newark, New Jersey

 Loyola University- -
New Orleans, LA
Women’s Higher Ed Consortium 3/05
University of Southern California
Los Angeles, CA
President’s Distinguished Lecture 2/05
University of Vermont, Burlington, VT
College-University Work-Family Assoc. (CUWFA) 2/05
Atlanta, GA
National Bureau of Economic Research 1/05
Harvard University, Boston, MA
Bamard Conference on Women 12/04
Columbia University, New York City
Righting the Angle Conference 12/04
Marymount College, Tarrytown, NY
Reinvention Conference 11/04
Washington, DC
Georgia Women in Higher Education 11/04
Atlanta, GA
‘Women’s Engineering Leadership (WELI) 10/04



~--Thig Seience Glass Ceiling

Eliminating Sexual Bias

Shattering the Science Glass Ceiling
Gender in Higher Education in

The U.S.

Research on Gender in Science

And Engineering

Institutional Transformations to
Aftract and Retain Women Scientists
And Engineers

Institutional Transformations to
Shatter the Science Glass Ceiling

Institutional Transformations fo
Attract and Retain Women Scientists

Female Friendly Science
Will EC2000 Make Engineering
More Female Friendly?

Leadership: From woman scientist
to dean

Roles and responsibilities of faculty .
Leaders

Female Friendly Science
Retaining Undergraduate Women
Scientists

Institutional barriers for women
scientists and engineers.

Issues for Women Scientists

Gender Issues in. Teaching Science

Career Issues for Women Scientists
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Conference, Syracuse, NY

~ ACES-Conference

Case Western Reserve
Cleveland, OH

ADVANCE Advisory Board
University of Maryland-Baltimore County

Faculty Horizons
University of Maryland-Baltimore County

Tagung Sachverstand in Konflict
Mamich, Germany

Nurturing the Next Generation Conference
Henry Luce Foundation

New York, NY

Washington University

St. Louis, MO

Florida State University

Tallahassee, FL

University of Delaware
Newark, Delaware

University of Northern Kentucky

- Highland Heights, KY -

Stevens Institute of Technology
Hoboken, NJ

University of Washington
Seattle, WA

PKAL
Atlanta, GA

University of Colorado
Boulder, CO

Carnegie Mellon University
Pittsburgh, PA.

American Chemical Society
New York, NY

Federation of American Societies for
Experimental Biology (FASEB) Science
Policy Committee, Bethesda, MD
Colby College, Waterville, ME

Cheinical Heritage Foundation
Philadelphia, PA

- 10/04

8/04

8/04

6/04

5/04

4/04

4/04

4/04

3/04

2/04

2/04

12/03

10/03

10/03

9/03

8/03

6/03

5/03



Understanding the Pipeline: University of Kansas 4/03
Academic Women Scientists Lawrence, KS

Clare Boothe Luce and POWRE Clare Boothe Luce Awardees Conference 4/03
Awardees Charleston, SC

Using Feminist Theories as SEWSA- Virginia Tech 3/03
Lenses on Technology Blacksburg, VA

Gender in Science: The U.S Gotiingen University 1/03
Perspective Gottingen, Germany

Envisioning the Future: Moving ACE — GA Women in Higher Education 1102
Women Forward in Higher Atlanta, GA

Education

Using POWRE to ADVANCE NSF Conference on Retaining Women Early 10/02

Academics in SMET Careers
Towa State University

Ames, TA
Using Feminist Theories as International Congress for Women 07/02
Lenses on Technology Scientists and Engineers

Ottawa, Canada

Key Barriers for Academic Institutions University of Alabama 06/02

Seeking to Retain Women Scientists Birmingham, AL

And Engineers

How to Make EC 2000 Female-Friendly = American Society of Engineering - 06/02
Montreal, Canada

Including Gender and Race in Science Hamiiton College 4/02

Classrooms and Curriculum Clinton, NY

Key Barriers for Academic - Texas Tech University 4/02

Institutions Seeking to Retain Lubbock, TX

Women Scientist & Engineers

Feminist Theoretical Perspectives Rutgers University 4/02

On Technology Rutgers, NJ

Is EC 2000 Female Friendly? Rutgers University 4/02
Rutgers, NJ

Policies to Retain Women Scientists University of Washington 3/02

& Engineers Seattle, WA

Balancing the Equation Barnard College 2/02

& Envisioning the Futire New York, NY

Key Barriers for Academic NSE’s IT Workforce Research Conference 16/01

Institutions Seeking to Retain University of Colorado-Boulder, CO

Women Scientists & Engineers

Balancing the Equation University of Hlinois-Chicago 10/01
24



Including Gender and Race in the
Science Curriculn

Balancing: Results of the NSF
POWRE Awardees Survey

Re-engineering Female-Friendly
Science

“Will BC2000 Make Engineering
More Female Friendly:

“Careers for Women Scientists”
“Feminist Pedagogy™

“When girls grow up; Challenges
faced by women in scientific and
technical professions”

“Re-engineering Female Friendly
Science”

“Tssues for Women in Science

- and-Technelogy”

Inclusive Teaching Techniques

“Expanding the Scientific and
Technological Workforce for the
New Millennium Through
Mentoring”

Women’s Health: Where Have
We Been and Where are We
Going?

Recruiting a Diverse Science and

Engineering Workforce

POWRE Results from FY"97 and
*98

“Complexity in the Classroom”

“Feminist Perspectives on Bio-
and Reproductive Technologies”

25

Chicago, 1L

- Spelman College

Aflanta, GA

Lamont Doherty Earth Cbservatory
Columbia University
Palisades, NY

Stetson University
Peland, FL.

¥EEE Board Meeting
Tampa, FL

Ermory University
Atlanta, GA.

Washington State Gender Equity

Project, Port Ludlow, WA

Urban girls: Entering the new
millennium, SUNY: Buffalo
Buffalo, NY

Women, Science & Technology
Symposiimn, Wake Forest Univ.
Winston-Salem, NC

Women, Science & Technology

- Symposium; Wake Forest Univ. -

Winston-Salem, NC

Rutgers University
New Brunswick, NJ

Fourth Annual Presidential Awards
for Excellence in SEM Mentoring
National Science Foundation
Arlington, VA

Center for Excellence in Women's
Health, University of Wisconsin
Madison, W1

Office of Science and Technology
Policy (OSTP), Town Meeting
Atlanta, GA

Professional Opportunities for Women
in Research and Education Committee
National Science Foundation
Arlington, VA

Colorado College
Colorado Springs, CO

3/01

2/01
11/00
10/00
7/00

4/00

2/00

2/00

2/00

12/99

11/99

10/99

6/99

4/99



Teaching Technigues to Atfract
- and Retain the Majority

Lessons Learned from Educational

Reform

Re-engineering Female Friendly
Science

Higher Education Clirnate
for Women and Science

Feminist Theories and Science

Gender Bias in Health Research

Gender Bias in Clinical Ressarch

Women’s Studies Perspectives
on Bio and Reproductive
Technologies

Special Role of Counselors in
Female Friendly Science

Preparing for Long-term Growth

- inthe Profession

Women’s Health Concerns

Female Friendly Science

POWRE Awardees Career Issues
Female Friendly Science

Laboratory Climate for Women
Scientists

Women's Studies Perspectives
on Biotechnology and
Reproductive Technologies

Women's Studies and Women
in Science Programs

26

Southern Connecticut State University
New Haven, CT :

Georgia State University
Atlanta, GA

Rochester Institute of Technology
Rochester, NY

National Council for Research
on Women, Washington, DC

Women’s Studies Program
University of Goteborg
Goteborg, Sweden

Nordic School of Public Health
Goteborg, Sweden

Karolinska Institute
Stockholm, Sweden

Hudson County Community College
Jersey City, NJ

Virginia Space Grant Consortium
Roanoke, VA
Engineering Foundation Conference:

“Tackling the Engineering Resources

Shortage, Mont Tremblant,
Quebec, Canada

Winona State University
Winona, MN

Evaluation of NSF’s POWRE Program
Washington, DC .

AAUW State Conference
Bradenton, FL

New York Academy of Sciences
Symposiom Choices & Successes
New York, NY

Bucknell University
Lewisburg, PA

American Association for Advance-
ment of Science (AAMS) Special
Symposium on Wormen and Science
AAAS Annual Meeting
Philadelphia, PA

7/98

3/99

11/98
11/98
10/98

9/98

9/98
5/98

9/98

8/98

5/98

4/98
4/98

3/98

3/98

2/98



Teaching to Atfract All
- 8tudents

Combining Women's Studies
with a Science Career

Re-visiting Female Friendly
Science

Female Friendly Science

Implications of Feminist
Theories for Science

Preparing Women and Girls
in Math and Science
for the 21st Century

Female Friendly Science and
Engineering: What We
Have Learned So Far

Making Science Female
Friendly

NSF Chautauqua Short Course

Gender Research and
Motivation of Women
to Succeed in SEM

Maximizing Publishing
Opportunities

Balancing Career and Family
Integrating Women's Studies
into Science, Math &
Engineering

Workshop on Female-
friendly Pedagogy

Pedagogical Techniques

to atfract girls
Retaining Women in
Physics

Women in Technology

27

Camden County College

- Camden, N¥ ~ - : e

Washington State University
Pullman, WA

Florida State University
Tallahassee, FL

University of Cincinnati
Cincinnati, OH

Florida Women's Conference
Tampa, FL

Curricular Initiatives in Science,
Engineering, and Women's
Stadies: Exploring the Connections
Conference

University of Rhode Island
Kingston, RI

North American Plant
Physiology Conference

Vancouver, BC

Memphis, TN

Achieving Success in Academia
Women Engineering Program
Advocates Network (WEPAN)
Washington, DC

New Jersey Gender Project
Rutgers University
New Brunswick, NJ

Linkoping University
Linkoping, Sweden

2/98
1/98
11/97

11/97

10/97

10/97

8/97

6/97

6/97

6/97

5/97



Gender Bias in Clinical Research

178 Women in Science

Revisiting Female Friendly
Science

Attracting Diverse Students
to Science and Engineering

Women's Health

Curricula in Women's Studies
Women in Science

Including Women in

Curriculum in SEM Courses

Teaching Techniques to Reach
Women

Mainstreaming Female-
Friendly Science

Globalization in Science
and Curriculum Integration

Women and Science Projects

Women's Studies Perspectives on
Biotechnics and Reproductive
Technologies

Integrating Gender into
Technology

Revisiting Ferale-
Friendly Science

Gender Bias in Clinical Research
Reconceptualizing Science
to Include women

Female Friendly Science
28

~Finnish Academy of Sciences,

University of Helsinki
Helsinki, Finland

University of Georgia
Athens, GA

Georgia Institute of Technology

Atlanta, GA

Sacred Heart Hospital
Pensacola, FL

University of West Florida
Pensacola, FL

Penn State University
University Park, PA

El Paso Community College
El Paso, TX

NSF Teacher Enhancement
Ithaca College
Ithaca, NY

10th Annual Conference
New Jersey Project
Clifton, NJ

Program for Women & Girls
Project Director's Meeting
National Science Foundation
Arlington, VA

Linkoping University
Linkoping, Sweden

Women and Other Faces in
Science International
Conference Keynote Address
University of Saskatchewan
Saskatoon, Saskatchewan

Honors Convocation
University of Alabama,
Humtsville .

Canadian Society of Chemists

4/97

4/97

3/97

3/97

2/97

1/97

11/96

11/96

10/96

10/96

9/96

9/96

6/96



Revisited

Reconceptualizing Science;
Expanding the Curriculum in the
Sciences and Mathematics

Female Friendly Science;
Relationship Between Women’s
Studies and Women in Science and
Engineering Programs

Feminist Theories and
Women in Science

Addressing Gender Gaps in Woraen’s
Health Research and Implementation

Of the National Agenda

Including Women in
Science and Engineering

How Do We Get There?

Training Tomorrow's
Physicians to Provide
Health Care fo Women

Climate & Curriculum

Female Friendly
Engineering

Teaching to Reach

the Majority

Federal Fundraising
Expanding the Curriculum
in the Sciences

Reaching the Majority
with Science and

Technology

Women in Physics: Does
Gender Matter?

Fermate Friendly Scientce

29

Women's Committee Symposium,

St. John's, Newfoundland

Mary Washington College,
Fredericksburg, VA

Pennsylvania State Universii:y,
University Park, PA

Illinois Wesleyan University,
Bloomington, I,

Women's Health and Researchy
Applying the National Agenda,
University of Florida,
Gainesville, FL

Honors College Convocation,
University of Maryland-
College Park

‘Women and Science Conference,
National Science Foundation,
Washington, DC

Women in Medicine Plenary,
Assoc. of American Medical
Colleges Annual Meeting,
Washington, DC

Bridging the Gender Gap
Conference, Carnegie Mellon
University, Pittsburgh, PA

Women in Engineering, Sloan
Project, University of
Maryland--College Park = -

Teacher Education Equity
Project, Seattle, WA

National Council for Research
on Women, Washington, DC

Association of American
Colleges, Washington, DC

National Association of Science,
Technology, and Society,
Crystal City, VA

American Association of Physics
Teachers Meeting, Orlando, FL

National Academy of Sciences,
‘Washington, DC

4V/967
4/96
3/96
2/96
2/96

12/95

10/95

10/95
9/95

8/95
6/95
4/95

3/95

1/95

1/95



Including Women's Health

“on the Clinical

Research Agenda

Female Friendly Sciénce

Female Friendly Science

Curriculum and Pedagogy
to Attract a Diverse
Pool of Scientists

Developing a More
Inclusive Curriculum

Changing Curriculum and Pedagogy

to Reach the Majority

Towards Gender-Balanced
Science Curriculum

Feminist Theorfes and
Methodologies

Female Friendly Science

Missing from the Clinical
Research Agenda:
Effects on Women's Health

Increasing Diversity in
in the Pool of Scientists

Women's Studies and
Women Scientists:
Forging a Parinership

Possible Implications
of Feminist Theories
for Studies in Evolution

Evaluation and Intervention for
Women in Science

Feminist Methodologies
Appropriate for the

Natural Sciences

Female-Friendly Science
30

University of Pittshurgh,
Carnegie Mellon University,
Pittsburgh, PA

Statewide Equity/Multicultural
Education Conference,
University of Wisconsin-
Stevens Point

Physics Department, University
of Memphis, Memphis, TN

Appalachian College Association,
Project Kaleidoscope, Berea
College, Berea, KY

Faculty Development Seminar,
Charleston University,
Charleston, SC

Women in Science Project,
Dartmouth College, Hanover, NH

Slean Faculty Dinner, Brown
University, Providence, RI

Linking Feminist Research and
Pedagogy Conference, Virginia
Polytechnic Institute and State

- University, Blacksburg, VA

Appalachian State University,
Boone, NC

Reframing Women's Health
Sunumer Institute,
University of lilinois--Chicago

Model Projects for Women and
Girls Program Meeting,
National Science Foundation,
Arlington, VA

National Women's Studies
Association Meeting, Iowa State
University, Ames, A
Evolutionary Biology and
Feminism Symposium, University
of Georgia, Athens, GA
Wellesley ‘College, Boston, MA
New York Academy of Sciences,

New York, NY

Hollins College, Roanoke, VA

11/94

11/54.

10/94

10/94

10/94

9/94

9/94

5/94

9/94

7/94

7/94

6/94

6/94

5/94

5/94

4/94



Women's Studies and

- Womerin Science

Programs
Health Care Issues for Women
Gender Bias in Health Care Research

Female-Friendly Science

Gender Balancing the Curriculum
Female-Friendly Science

Gender Bias in Education
Atiracting Women

1o Science

Female-Friendly Science
Curriculum to

Include Us All

~ Female<Friendly Science

Female-Friendly Science

An Environment for Excellence for
Women in Science

Interdisciplinarity and
Women's Studies

Female-Friendly Science

‘Women's Studies and the Liberal Arts
Teaching Science to Attract Women

Retaining Girls in Science

Breaking/Making Paradigms:
Feminism and Knowing

Female Friendly Science
and Engineering
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University of Delaware,
Newark, DE

University of Nevada-Reno
University of Nevada-Las Vegas

National Science Foundation,
Washington, DC

Furman University,
Greenville, SC

North Dakota State University,
Fargo, ND

University of South Fiorida,
St. Petersburg, FL

Texas Women's University,
Denton, TX

Middlebury Coliege,
Middlebury, VT

Cardinal Stritch College,
Milwaukee, W1

University of Wisconsin-—
Madison

Iowa State University, Ames, 1A

Stockton State College,
Pomona, NJ

Commonwealth Center for
Literary and Cultura} Change,
University of Virginia,
Charlottesville, VA

Lawrence University,
Appleton, WI

Newberry College, Newberry, SC
University of Hlinois--Chicago
Marymount College,

Tarrytown, NY

National Women's Studies

Association, Washington, DC

Women in Engineering Conference,
Washington, DC

4/94

3/94
3/94

3/94

3/94

3/94

2/54

2/94

1/94

12/93

12093

11/93

11/93

10/93

10/93

9/93

9/93

7/93

6/93

5/93



Rethinking the
- rsciplines: Biology

The Inclusive Curriculum:
Setting Our Own Agenda

Female Friendly Science:
Feminist Critiques
and Re-Visions

Teaching to Aftract Wormen to

Science and Engineering
Women in Science

A Woman's Science

Educating Women in

Culturing Science
in the U.S,

Inauguration of Clare
- Boothe Luce Program -
for Women in Science

Research and Research
Training Needs of
Women and Women's
Health Issues

Curricular and
Pedagogical Initiatives
Female Friendly Science

Women and Science

Methods to Atiract
‘Women to Science

Female Friendly Science: Women and
Chemistry Symposium

Political Correctness
and the Science Curriculum

Teaching Science to
Diverse Students

Presidentiai Lecture:
32

City University of New York

- Graduate School

NI Dept. of Higher Education,
Parsippany, NJ

Princeton University,
Princeton, NJ

Princeton University,
Princeton, NJ

Kansas State University,
Manhattan, KS

Women's College Coalition and
American Association for the
Advancement of Science,
Washington, DC

Wesleyan College, Macon, GA
Science

The Cultures of Science
Five College Consortivm,
Mount Holyoke Coilege,
South Hadley, MA

Creighton University, Omaha, NE

National Institutes of Health,
Bethesda, MD

Commitiee on Instifutional
Cooperation, Big 10 Consortium,
Indiana University--Bloomington
Drew University, Madison, NJ
University of Maine-Orono

State University of New York—
Brockport

American Chemical Society,
San Francisco, CA

University of North Carolina-
Asheville

University of Tampa,
Tampa, FL

Camnegie Mellon University,

3

4/93

4/93

4/93

4/93

11/92

11/92

11/92

10/92

10/92

10/92

10/92

9/92
5/92

4/92
4/92
3/92
3/92

3/92



Female Friendly Science
Attracting Women

~to-Science

Science Pedagogy and Curriculum

That Inchides Women

Gender and the Professional Language

Of Science

Androcentric Bias in
Biomedical Research

Including Women in
Science and Technology

Critical Thinking
and Objectivity in Science

Gender Bias in-
Health Research

Gender Bias in

Health Research
Female-Friendly Science
Politics and Wotnen's

-~ -Biology - -

Androcentric Bias in
Clinical Research

Women and Science

Gender and Science

Methods to Aftract
Woren to Science

Methods and Curricula

to Attract Women to Science

Will Saving a Gender at Risk Save a

Nation at Risk?

Women in Leadership
Roles

Pedagogy and Curricula

to Attract Women to Science
Attracting Women to Science

Female-Friendly Science

33

Pittsburgh, PA
New England College,

~‘Henniker, NH

Bucknell University,
Lewisburg, PA

Valdosta State College,
Valdosta, GA.

University of Nevada-Las Vegas
Rensselaer Polytechnic
Institute, Troy, NY

University of Alabama~
Huntsville

National Instifﬂtes on D'eaﬁiess
and Other Communicative
Disorders, NIH, Bethesda, MD

Bowdoin College,

Batesburg, ME

Indiana University of
Pennsylvania, Indiana, PA

Southern Illinois University—

‘Edwardsville

University of California-—
San Francisco

Michigan State University,
Lansing, MI

Auburn University, Aubum, AL

University of Connecticut--
Storrs

Beloit College, Beloit, W1

University of Kansas,
Lawrence, KS

Southeastern Missour] State
University, Cape Girardeau, MO

American Association of Higher
Education, Washington, DC
City University of New York—
Brooklyn

Southern Illinois University-
Carbondale

2/92

1/92

1/92

11/91

11/91

10/91

10/91

9/91

9/91

6/91

6/91

5/91

5/91

5/91

4/91

4/91

4/91

3/91

3/91

2/91



Women and Science

Women in Science,
Technology, and Medicine

Female-Friendly Science

Attracting Women to Science

Gender Bias in
Clinical Research

Women and the Liberal
Arts Core

Feminism and Science

Pedagogical Techniques
{0 Attract Women to Science

Feminist Perspectives
on Biology

Women in the Science
- Curriculum -

Women's Studies and
Women in Science

Practical Solutions to Teaching
Mathematics and Science

Objectivity and Science

Creating a Supportive
Climate for Women on Campus

Gender Balancing the
Natural Sciences

Saving the Gender at Risk

Women and Learning

Women's Studies and
the Cwrricuhum

Feminism and Science

34

Tniversity of Kentucky,
Lexington, KY

National Association for
Science, Technology, and
Society, Washington, DC

Montgomery County Community

College, MD

Salem College, Salem, NC

Davidson College, Davidson, NC

Queens College, Charlotte, NC
University of Wisconsin—
Whiteviater

New Jersey Gender Project,
Rutgers University,

New Brunswick, NJ

Drury College, Springfield, MO

University of Puerto Rico—

- Mayagliez

College of Charleston,
Charleston, SC

Bard College,
Annandale-on-Hudson, NY

University of North Carolina-
Asheville

American Council on Education
National Identification Program,
South Carolina State Meeting,
Isle of Palms, SC

Indiana University of
Pennsylvania, Indiana, PA

University of South Florida,
Tampa, FL

Otterbein University,
Columbus, OH
Clemson University,
Clemson, SC

Bucknell University,
Lewisburg, PA.

2/91

2/91

1191

9/90

9/90
7/90
4/90

4/90

3/90
2/99
2190
1/90
1/90

12/89

11/8%9
11/89

9/89

5/89

5/89



Science and
Women's Studies

Feminist Perspectives
on Science

Female Friendly Science

Issues for Women
and Minorities in Technology

Connecting with the
Majority of Students
Feminist Challenges

to Objectivity

Women in Science
Re-visioning Women
Women's Studies

and Science

Reconceptualizing
Science to Include Women

“How Values Affect Research
in the Laboratory and Classroom

How Putting Students
First May Result in
a Gender at Risk

Feminist Theory and Science

Women in the Future

Stress in Women

Toward A Gender-
Balanced Curriculum

Where Are We in
the Sciences?

A Gender At Risk
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Wake Forest University,
Winston-Salem, NC

University of Richmond,
Richmeond, VA

Hollins College, Roanoks, VA

Worcester Polytechnic Institute
Worcester, MA

Keynote Speech, Freshman Year
Experience Conference,
Pittsburgh, PA

Simon's Rock of Bard College,
Great Barrington, MA

Sigma Delta Epsilon Graduate
Women in Science National .
Convention, Chattanooga, TN
1988 Ewald Scholar, Sweetbriar
College, Sweetbriar, VA

Florida International
University, Miami, FL

University of North Carolina—
Charlotte

- Arizona State University~Tempe -

Academic Affairs Administrators,
S.E. Region Conference,
Columbia, SC

Barnard College, New York, NY

Indiana University of
Pennsylvania, Indiana, PA

. Women work, Candler Theological

Serninary, Emory University,
Atlanta, GA

Southern Illinois University—
Edwardsville

‘Women in Science Symposium,
Virginia Polytechnic Institute
and State University,
Blacksburg, VA

American Council on Education
National Identification Program,
South Carolina State Meeting,
Myrtle Beach, SC

2/89

2/89

12/88

11/88

10/88

9/88

5/88

4/88

2/88

2/88

1/88 - -

11/87

11/87

10/87

1187

5/87

5/87

4/87



PAPERS PRESENTED

Feminist Perspectives Women's History Week Lecture, 3/87
on Science University of Wisconsin—
- Milwavkee

Mainstreaming American Association of 1/87
Women's Studies Colleges, Washington, DC
What Is Women's Studies Freshman Symposium, Winthrop /87

College, Rock Hill, SC
Women's Studies and Women's Week Lecture, Virginia 4/86
Natural Sciences Polytechnic Institute and State

University, Blacksburg, VA
Science and Ford Faculty Development 1/86
Women's Studies Project, Wesleyan University,

Middletown, CT
Reconceptualizing Faculty Development Project, 12/85
Science Duke University, Durham, NC
Feminist Pedagogical Faculty Development Project on 5/85
Methods Appropriate Integrating Women into the
for the Sciences Curriculurn, Randolph Macon

Women's College, Lynchburg, VA
Synthesis of Feminist Feminism and Science Symposiumy, 4/85
Perspectives on University of Wisconsin—
Science Madison

~Objectivity/Subjeetivity - - - Interdisciplinary Conference, Tt R

and other Dualisms Towson State University,
in the Sciences Towson, MD
Feminist Perspectives Colloquivm: Zoology, Women's 11/84
on Science: Is Studies and History and Philosophy
Reconceptualization of Science, University of Maryland,
Possible? College Park.
Teaching Women's Studies Women's Studies Development 3/84
in Natural Sciences Day, Old Dominion University,

Norfolk, VA
Genetic Androgyny Sigma Xi, Hollins College, 1/83
and Sociobiology Roanoke, VA
Women's Studies in Virginia Women's Studies Assn., 12/81
the Sciences Randolph-Macon College,

Ashland, VA

Rosser, Sue V. “The Gender Gap in Patenting: Is Technology Transfer a Feminist Issue?” Opening Plenary Panel,
FEMMSS$3 National Conference. University of South Carolina, Columbia—March 19-22, 2009.

Rosser, Sue V., Patricia Milier, Mary Wiyer, and Josephine Beoku-Betts. “Gender and Race, Myths and Beliefs in
Scientific Research™. Panel presentation for National Women's Studies Association (NWSA) Conference.
Cincinnati, Ohio, June 19-22, 2008.
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Rosser, Sue V. “Gender and Patents™. National Couneil for Research on Women (N CROW) Annual Conferenc

e New York University, New York City, June 5-7, 2008. R R

Rosser, Sue V. and Christine Valle. “InTEL: Interactive Toolkit for Engineering Education” in poster session at the
NSF Engineering Education Pl meeting, Arlington, VA, September 26-28, 2007

Rosser, Sue V. “Instifutionalizing and Sustaining ADVANCE in the Absence of NSF Funding” panel session with
Suzanne Brainard, Daryl Chubin, and Janet Malley at AAAS Annual Conference. San Francisco, CA
February, 17, 2007.

Rosser, Sue V. “Female-friendly Education: Increasing Participation or Watering Down?”* panel session with Alan
Fisher, Mark Guzdial, and Jane Margolis at the Grace Hopper Celebration of Women in Computing, San
Diego, CA: October 5, 2006.

Rosser, Sue V. “The Engineer of 2020—Visions of Engineering in the New Century.” Panel session
with S. Russell and E. Smerdon at UPADI2006-Education Congress. Atlanta, GA: September 21, 2006.

Rosser, Sue V. “Locating Women’s Studies in the Sciences” panel session with Cheryl Leggon and Patricia Miller,
National Women’s Studies Association Annual Conference, Oakland, CA: June 15-18, 2006.

Rosser, Sue V, *Overcoming the Chilly Climate” panel session with Sharon Leder, Renee Byrd, and Betty Harris,
National Women’s Studies Association Annual Conference, Oakland, CA: June 15-18, 2006,

Rosser, Sue V. “Women in Science: NSF-Funded Programs™ pane! session with Amy Levin and Linda Kekelis,
National Women’s Studies Association Annual Conference, Oakland, CA: June 15-18, 2006.

Rosser, Sue V. “Women and ICT”. In workshop on. Gender, Empowerment and ICTs, organized by Sylvia Maier.
Sam Nunn Bank of America Forum, Atlanta, GA, March 28, 2006.

- Rosser; Sue V. “‘Sustainability and Institutionalization: -Challenges-and Opportunities” in session-on-Advancing - -

Women in Science through Institutional Transformation organized by Suzanne Brainard, Joyce Yen, and
Lisa Frehill. American Association for the Advancement of Science (AAAS) Annual Meeting, St. Louis,
MO, February 20, 2006,

Rosser, Sue V. “Mobilizing to Transform the Academic Environment for Women Scientists” in session with Cheryl
Leggon and Pat Miller on Mobilizing Women for the Science Environment at National Women’s Studies
Association (NWSA), Orlando, FL, June 9-13, 2005.

Rosser, Sue V, “Past WEPAN Awardee Speaker” in session on Update from the Experts at WEPAN in
Albuquerque, NM, June 7, 2004,

Rosser, Sue V. “ADVANCE Success Strategies and Challenging Opportumities”, ADVANCE National Conference
at Georgia Tech, Atlanta, GA, April 21, 2004,

Rosser, Sue V. “ADVANCE Sustainability, adaptability, and replication: Promises and Challenges” in session on
NSF ADVANCE. American Association for the Advancement of Science (AAAS), Seattle WA, February
12-16, 2004,

Rosser, Sue V. Panel: “Moving up the Ladder in the Academy: Perils and Prospects for Tenure and Promotion.”
American Sociclogical Association (ASA), Atlanta, GA, August 16-19, 2003,

Leggon, Cheryl, Miller, Pat, and Rosser, Sue V. “The Place of Science and Technology in Women’s Studies”,
National Women’s Studies Association National Conference. New Orleans, LA, June 19-22, 2003.

Leggon, Cheryl, Miller, Pat, and Rosser, Sue V., “Gender, Science, Technology, and Inequalities,” The P
International Knowledge and Discourse Conference. University of Hong Kong. June 25-29, 2002,
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Rosser, Sue V,, Miller, P. H., and Leggon, Cheryl, “The Impact of 25 Years on Women's Studies on Three
Dlsmplmes ” at Natlonal Women 5 S’mches Assomation Annual Conference Las Vegas NV J’une 14~ 18
~ 2002,

Rosser, Sue V., "An Overview of Women’s Health in the U.S. since the mid-1960"s” at Caring and Curing in the
South SIMS Conference, Georgia Institute of Technology, March 23, 2002,

Rosser, Sue V. and Sheila Hughes, “Structures and practices in the academy”, National Conference on the Ph.D. in
Women’s Studies, Emory University, October 13, 2001.

Rosser, Sue V. and Carol Colatrella. “Technofeminisms: Combining Praxis with Theory in a Technological
University Setting” at National Women’s Studies Association Annual Conference, Minneapolis, MN, June
13-17, 2001.

Rosser, Sue V. and Jo Sanders. “Washington State K-12 Gender Equity Project.” At American Educational
Research Association Annual Conference, Seattle, WA., April 12-14, 2001.

Rosser, Sue V. “Undergraduate Education at Georgia Tech” at Reinvention of Undergraduate Education
Conference, Washington, D.C. March 2, 2001.

Rosser, Sue V., “Using feminist theoretical lenses to focus on women and technology” in the session Integrating
Women'’s Studies in the Professional Disciplines with Patricia H. Miller at National Wornen’s Studies
Association Annual Conference, Boston, MA, June 14-18, 2000,

Rosser, Sue V. “Practice to Theory: Women’s Stdies Impacts Women in Science at NSF” in the session Rejoining
Theory and Practice with Erica Miller and Patricia H. Miller at National Women’s Studies Association
Annual Conference, Albuquerque, NM, June 17-20, 1999,

Rosser, Sue V., Sara Blaffer Hrdy, Patricia Gowaty, Roger Masters. “Feminism, Politics, and Evolutionary Biology”
roundtable presented at the Assocmtlon for Pohtxcs an.d sze Sciences 18Lh Annuai Meetmg, Boston

<~ September 4, 1998. - . e e

Rosser, Sue V., Helen Bequaert Holmes, Laura Woliver, and Altheada Jobnson. “Politics of the New Genetics:
Women, Disabilities, Diversities” roundtable presented at the Asseciation for Politics and Life Sciences
18" Annual Meeting, Boston, September 3, 1998.

Rosser, Sue V., Helga Kraft, Connie Shehan and Irene Thompson. "Celebration of Twenty Years of Women's
Studies at UF" presented at Southeastern Women's Studies Association Annual Conference, University of
Florida, Gainesville, March 13-15,1998.

Rosser, Sue V., and Barbara Whitten. "Cross Currents between Women's Studies and Women in Science.” Presented
at National Women's Studies Association Annual Conference. University of Missouri, St. Louis. St.
Louis, MO, June 19-22, 1997, :

Rosser, Sue V. "Feminist Publishing" and "Using Feminist Theories to Re-examine Race, Class, and Gender in
Science, Medicine and Technology” at Southeast Women's Studies Association 20th Annual Conference,
University of Georgia, Athens, GA, April 18-20, 1997.

Rosser, Sue V. "New Graduate Level Course WST 5341: Gender and Health Issues” at Women's Health and
Research Second Annual Meeting of National Leaders in Women's Health. Gainesville, FL, Febrary 27-
March 1, 1997,

Rosser, Sue V., Patricia Miller, and Barbara Pace. "Transposition of Educational Boundaries: Feminist Pedagogies
and Curriculum Appropriate for Adolescent Girls," and "Funding for Gender and Science Programs.”
Presented at National Women's Studies Association (NWSA) Annual Meeting, Skidmore College, Saratoga
Springs, NY, June 12-16, 1996.

Rosser, Sue V. "Feminist Theories and the Human Genome Initiative” Presented at Women and Genetics in
Contemporary Society Conference, Muskingum Conference Center, Zanesville, Ohio, May 15-18, 1996,
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Rosser, Sue V. "Global Perspectives on Women and Science." Presented at Southeast Women's Studies Assomation
Annual Meeting, Virginia Commonwealth University, Richmond, VA, April 13, 1996. : :

Rosser, Sue V. "Can Faculty Development Increase Retention of Women in Science?" Presented at the American
Association for the Advancement of Science (AAAS) Annual Meeting, Baltimore, MD, February 11, 1996,

Rosser, Sue V., Dorine Getz, and Melissa Barth, "Toward a History of Managing Inside the Master's House:
Women's Studies Program Administrators over the Past Two Decades." Presented at National Women's
Studies Association Annual Conference, University of Oklahoma, Norman, OK, June 22, 1995,

Rosser, Sue V., and Darlene Richardson. "Ghanging What and How We Teach Science." Presented at National
Women's Studies Association Anmual Conference, University of Oklahoma, Norman, OK June 21-25,
1993,

Rosser, Sue V., and Dale McCreedy, "Learning and Leadership Styles in Girls and Women," Presented at the
Association of Science-Technology Centers (ASTC) National Conference, Portland, OR, October 15-18,
1994,

Rosser, Sue V, Three presentations: "Changing Science in the Classroom: Facully Development for State~-Wide
Reform;" and with Charlotte Hogsett, "K-~12 and University Faculty Cooperative Course in Women's
Studies: Teaching, Theory, and Action," and "Increasing Diversity Among Scientists: A Positive
Direction." Presented at National Women's Studies Association, lowa State University, Amess, IA, June 15-
18, 1994,

Rosser, Sue V. "Transforming Science and Mathematics Education to Reach Women in Varied Campus Settings."
Presented at South Carolina Academy of Sciences, Aiken, SC, April 15, 1994.

Rosser, Sue V., Darlene Richardson, and Connie Sutton. "Transforming Science Pedagogy.” Presented at National
Association of Science, Technology, and Society, Arlington, VA, January 20-23, 1994,

- Rosser, Sue V., and Jackie Ross. "Science and Diversity: Two Systematic Approaches to Curriculum Changes. " - o - oo on o

Presented at National Association of Science, Technology, and Society, Arlington, VA, January 20-23,
1994,

Rosser, Sue V. "How Do We Get More Women into Science?" Presented at How Women Make Change: The
Impact of Feminism, 18th Annwval University of Wisconsin System Women's Studies Conference,
University of Wisconsin, Parkside, W1, October 7-9, 1993,

Rosser, Sue V. "Reweaving Women into Science Scholarship and Cwrricula to Reflect Our Lives." Presented at
National Women's Studies Association Conference, Washington, DC, June 16-20, 1993,

Rosser, Sue V. "From Hostile Exclusion to Friendly Inclusion: Transforming the College Science Classroom." A
Preliminary Report on the NSF Project for the University of Sowh Carolina System, National Association
of Science, Technology, and Society, Washington, DC, January 14-16, 1993.

Rosser, Sue V. "Reframing the Clinical Research Agenda to Include Women and Women's Health." Presented at
Reframing Women's Health: Multidisciplinary Research and Practice, University of Iilinois, Chicago, IL,
October 15-17, 1992,

Rosser, Sue V. "Enlarging the Circle of Feminist Education to Reach the Sciences.” Presented at National Women's
Studies Association, University of Texas, Austin, TX, June 19-23, 1992,

Rosser, Sue V. "Increasing Ferninism and Diversity in the Science Curriculum.” Presented at Southeast Women's
Studies Association, University of South Florida, Tampa, FL, March 12-15, 1992,

Rosser, Sue V. "Female-Friendly Science." Keynote address for Virginia Women's Studies Association,
Williamsburg, VA, October 5, 1991.
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Rosser, Sue V. "Attracting and Retaining Women in Research Careers in Clinical Medicine.” Presented at the
Conference on Wommen's Research Training Needs and Women's Health Issues, National Institutes of
-~ Peafness and-Other Comumunicative Disorders, National Institutes of Health, October 3, 1991 - «rossmemnss vormmims

Rosser, Sue V. "The Disconnection of the Higher Education Reports from the Student Majority: Bloom is the
Problem; Wormen's Studies is the Answer." Presented at Women in Higher Education 4th Annual
Conference, Hilton Head, SC, January 6-8, 1991.

Rosser, Sue V. "Nurses: The Vital Connection for Knowing and Caring." Presented at The Politics of Caring, Emory
University, Atlanta, GA, October 11-13, 1990.

Résser, Sue V. "Institutional Models for Women's Studies: Starting and Restarting." Presented at National Women's
Studies Association, Akron, OH, June 20-24, 1990,

Rosser, Sue V. "Roundtable for Program Directors.” Presented at Southeast Women's Studies Association, Roanoke
College, Roanoke, VA, March 23-25, 1990,

Rosser, Sue V. "Increasing the Paﬁicipation of Women in the Sciences." Presented at the Issues in College Teaching
Conference, Coastal Carolina University, Myrtle Beach, 8C, Oct. 20-21, 1989,

Rosser, Sue V. "Fundraising Strategies.” Presented at Women's Studies Programs: The Third Decade, Washington,
DC, Oct. 5-8, 1989,

Rosser, 8.V. "Re-visioning Clinical Research: Gender and the Ethics of Experimental Design." Preseﬁted at
National Women's Studies Association Annual Meeting, Towson State University, Towson, MD, June 18,
1989,

Rosser, 8.V, "Feminism and Medicine: Cooperation or Cooptation,” Presented at National Women's Studies
Association Annual Meeting, Towson State University, Towson, MD, June 17, 1989,

- Rosser; 8.V.-YAn Endowment-in-Women's Studies." Presented at Special Curricalum Transformation Session, - mn vms e v

National Women's Studies Association Anmual Meeting, Towson State University, Towson, MD, June 14,
1989.

Rosser, 8.V. "Teaching Strategies to Attract Women to Science.” Presented at Women's Ways of Knowing
Conference, Coastal Carolina University, Myrtle Beach, SC, April 15, 1989.

Rosser, S.V., and Jean O'Barr. "Roundtable for Women's Studies Directors.” Presented at the Southeast Women's
Studies Association Annual Meeting, Emory University, Atlanta, GA, February 24-26, 1989,

Rosser, 8.V. "Feminism and Science: Teaching Approaches That Overcome the Barriers." Presented at the National
Women's Studies Association Annual Meeting, University of Minnesota, Minneapolis, MN, June 22-26,
1988,

Rosser, S.V, "Men and Woinen in the Workplace: Allies or Adversaries." Presented as part of grant for Midlands
Technical College, Columbia, SC, March 17, 1988, ‘

Rosser, S.V., and Jean O'Barr. Two presentations: "Female Sensibilities in Science,” and "Roundtable Panel for
Women's Studies Directors." Presented at the Southeast Women's Studies Association, University of North
Carolina, Chapel Hill, NC, February 26-28, 1988.

Rosser, S.V. "Warming Up the Chilly Classroom Climate for Women." Presented at the National Conference on the
Freshman Year Experience, Columbia, SC, February 21-24, 1988,

Rosser, 8.V. "Stress as a Women's [ssue.” Presented at the Women's Health Conference, Charter Rivers Hospital,
Columbia, SC, February 3, 1988,

Rosser, 8.V., and J. Altekruse. "Health Issues for Older Women." Presented at The Geriatric Frontier: Health and
Wellness, Columbia, SC, October 1-2, 1987,
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Rosser, 8.V. Three presentations: "Women's Studies in the Southeast in 1980's;" "Science and Technology: Building
e R egOUree Networks; ™ and " The Female Sensibility -in the Sciences." Presented at the National Women's -
Studies Association, Spelman College, Atlanta, GA, Jume 24-28, 1987.

Rosser, 3.V., and V. Lee. "Women's Studies and Women's Health: New Avenues for Teaching Health Promotion
and Disease Prevention." Presented at Prevention 187, Atlanta, GA, April 9-12, 1987.

Rosser, 8.V, "Making Connections Stick: Strategies and Challenges to Institutionalize Women's Studies." Presented
at the SEWSA Conference, Vanderbilt University, Nashville, TN, March 20-22, 1987.

Rosser, 8.V, "The Nature and Scope of the Introductory Course in Woren's Studies.” Presented at the SEWSA
Conference, Vanderbilt University, Nashville, TN, March 20-22, 1987.

Rosser, $.V. "The Relationship Between Women's Studies and the American Association for the Advancement of
Science: From Nonexistent to Negligible." Presented at the National Women's Studies Association Annual
Meeting, University of Illinois, Urbana-Champaign, IL, June 11-15, 1586.

Rosser, 8.V, "The Relationship Be‘sweeﬁ Women's Studies and Women in Science: A Report after Ten Years in the
Academy.” Presented at the SEWSA Conference, Greensboro, NC, February 28-March 2, 1986,

Rosser, S.V. "A Requirement it Women's Studies.” Presented at the Conference on Teaching/Learning About
Women, Roanoke, VA, March 15, 1986.

Rosser, S.V. "Feminist Pedagogical Methods Appropriate for the Natural Sciences." Presented at the Faculty
Development Project, Randolph Macon Women's College, Lynchburg, VA, May 18-19, 1985.

Rosser, 8.V, "Synthesizing the Feminist Perspectives on Science," Presented at the Women in Science Symposium,
Madison, W1, April 11-12, 1985,

- -Rosser; 8.V "Feminist Perspectives on- Science: Is Reconceptualization Possible?" Presented at the SEWSA - - - o s s i

(Southeast Women's Studies Association) Conference, Tuscaloosa, AL, March 29-31, 1985,

Rosser, S.V. "Subjectivity/Objectivity and Other Dualisms in the Sciences” and "Language and Sclence." Presented
at the Interdisciplinary Conference for the FIPSE project for Integrating the Scholarship on Women,
Transforming the Curriculum at Towson State University, Towson, MD, January 9-10, 1985.

Rosser, S5.V. "Feminist Perspectives on Science: Is Reconcepiualization Possible?" Presented to a colloguium
sponsored by the Zoology Department, Women's Studies Program, and the Committee on the History and
Philosophy of Science, University of Maryland, College Park, MD, November 28, 1984.

Rosser, 8.V. "Sciences and Women/Women and Science: What's the Difference? Does It Matter?" Presented at
Faculty Development Day in Women's Studies, Old Dominion University, Norfolk, VA, March 29, 1984,

Rosser, 5.V., and A.C. Hogsett. "Bibliography and Methods for Including the Ethnic Perspective in Women’s
Studies Courses.” Presented at the Virginia Women's Studies Association conference, Mary Baldwin
College, Staunion, VA, October 29, 1983.

Rosser, 5.V. "A Report on a Cowse for Japanese Wornen." Presented at the National Women's Studies Association
Conference, Columbus, OH, June 26-30, 1983,

Rosser, 8.V, "A Call for 2 Feminist Science." Presented at the Southeast Women's Studies Association Conference,
University of Virginia, Charlottesville, VA, April 8-10, 1983,

Rosser, 8.V, "Teaching Women's Studies in the Natural Sciences." Presented at the Teaching/Learning About
Women Conference, Roanoke College, Roanoke, VA, March 12, 1983,

Rosser, 8.V. "Androgyny and Sociobiology." Presented at the Sigma Xi Lecture, Hollins College, Roanoke, VA,
Janvary 27, 1983,
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Rosser, 8.V. "Learning Styles." Presented at the Amerman Assoma’uon for ngher Educatlou Washmgton DC
vminrzrms MR85 1082, - s e o s g [

Rosser, 8.V. "Teaching Biology of Women." Presented at the First Annual Virginia Women's Studies Conference,
Ashland, VA, December 5, 1981.

Rosser, 8.V, "Genetics and Scciety: Biclogy of Women."” Presented at the Virginia Association of Biology
FEducators, Staunton, VA, October 1981.

Rosser, 8.V., and A.C. Hogsett. "Darwin and Sexism: Victorian Causes, Conternporary Effects.” Presented at the
Southern Scholars on Women Conference, Atlanta, GA, March 1981, Also presented atf a conference at the
University of Maryland, April 1981,

Rosser, S.V. "Implications for Classification of the Evolutionary Discrepancy Between Maxillary and Mandibular
Rodent Teeth." Presented at the Society for Vertebrate Paleontology meeting, Gainesville, FL, Qctober
1980,

Rosser, $.V. "A Multivariate Statistical Analysis of the Validity of Using Dental Morphology as the Sole Criterion
for Separation of Peromyscus Speciés." Presented at the Society for Vertebrate Paleontology meeting,
Toronto, Canada, October 1978.

Rosser, S.V. "Investigation of the Classification of the Rodent Genus Enmys from the Middle Oligocene of the Big
Badlands of South Dakota Using Multivariate Statigtical Analyses." Presented at the North American
Paleontological Convention, Lawrence, K8, July 1977,

Stone, W.H., R.G. Cragle, H.O. Dunn, A.F. McFee, and 8.V, Rosser. "Effects of Irradiation of Leukocyte and
Erythrocyte Chimerism in Cattle Twins." Presented at the 14th International Conference on Animal Blood
Groups and Biochemical Polymorphisms, Davis, CA, July 1974,

COMMITTEE SERVICE
At Georgia Institute of Technology

Member, Service Learning Committee, 2007-2008.

Member, Search Committee for the Vice Provost for Diversity, 2007-2008.

Chair, Search Committee for the Vice Provost for Graduate and Undergraduate Studies, 2007-2008.
Member, Office of Human Resources Advisory Committes, 2006-2009.

Member, GT Branding and Marketing Advisory Committee, 2009,

Member, Executive Committee and Steering Committee, GT NCAA Certification, 2006-2008.
Subcommittee Chair, Equity and Student-Athlete Welfare, GT NCAA Certification, 2006-2008.
Member, Honorary Degrees Committee, 2006-2007.

Mermber, China Initiative Coordinating Committee, 2004-2006.

Member, and Faculty Subcommittee Chair, Diversity Task Force Report, 2004-2006.

Member, Search Committee for Director of Oak Ridge Center for Advanced Studies (ORCAS) 2003-2004.
Member, College of Computing Advisory Council on Women and Minorities, 2003-2004; 2004-2005, 2005-2006.
Member, ADVANCE Management Team, 2001-2006.

Member, Executive Board for Center for Paper Business and Industry {CPBIS) Sloan Grant, 2003-2009.
Member, Economic Development Institute Executive Advisory Board, 2003-2005.

Chair, External Advisory Board for ADVANCE, 2002-2006.

Chair, Search Committee for Director, Ferst Center for the Performing Arts, 2001-2002.

Chair, Selection Committee for ADVANCE Professorship, 2001.

Member, OIT Evaluation Committes, 2001.

Member, Neighborhood Ouireach Council, 2001-2006.

Member, Operations Coordinating Council, Center for Paper Business and Industry Studies, 2001-2006.
Faculty representative, Georgia Tech Research Corporation {(GTRC) Board, 2001-2002.

Secretary, Georgia Tech Athletic Association Board, 2001-2005,

Chair, Strategic Planning Committee, Ferst Center for the Performing Arts, 2001,
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Chair, Management Team of Ferst Center for the Performing Arts, 2000-2001.

Member, Board of Ferst Center for the Performmg Arts 2000-2009

“ “Meniber; CIBER Advisory Board 1999-20007 "

Member, Provost Search Committee, 2000-2601.

Member, Senior Advisory Group for Institute for Paper Science and Technology and Georgia Tech Sloan Center,
2000-2006.

Member, Institute Budget Committee, 1999-2000, 2000- 2001; 2004-2005; 2005-2006.

Chair, Program Review Task Force, 1999,

Member, Athletic Association Board, 1999-2000; 2000-20061; 2001-2002; 2002-2003; 2003-2004; 2004-2005.

Member, Athletic Association Board Finance Committee, 1999-2000; 2000-2001; 2001-2002, 2002-2003; 2003-2004;
2004-2005.

Member, Diversity Task Force, 1999-2000; 2000-2001; 2001-2002, 2002-2003,

Member, Communication Committee, 1999-2000.

Member, Gender and Technology Group, 1999-2000; 2000-2001; 2601-2002; 2002-2003; 2003-2004,

At University of Florida:

Member Search Committee for Technology in Teacher Education Position 1998-99
Member Search Committee for Senior Science Education position, 1998-99
Member, Committee to Draft MA Proposal for CWSGR, 1998-99

Past-President, Association for Academic Women, 1998-99

Member, Committee on the Status of Women, 1998-99

Member, Faculty Advisory Committee to President and Provost, 1998-99

Chair, Planning Committee for SEWSA Conference, 1997-98

Chair, Search Committee for Chair of Anthropology Department, 1997-98

Member, UFRF Selection Committee for CLAS, 1997-68

President, Association for Academic Women, 1997-98

Member, Selection Comumittee, Opportunity Fund for Division of Sponsored Research, 1996-97; 1997-98; 1998-99
Chair, Provost's Advisory Committee, 1996-97; 1997-98
President-Elect, Association for Academic Women, 1996-97
{Undergraduate Coordinator; Center for Women's Studies and Gender Research, 1996-97; 1997-98;1998:0G -~~~
Member, UF Sexual Exploitation Task Force, 1996-07; 1997-98; 1998-99

Member, UF Women of Distinction Committee for Celebration of 50 Years of Coeducation at UF (University-

wide), 1996-97; 1997-98

Member, Women's History Month Committee (University-wide), 1996, 1997, 1998, 1999

Chair, Center for Women's Studies and Gender Research Executive Committee, 1995-99

Member, American Civilization Seminar, 1996-97; 1997-98, 1998-99

Member, Planning Committee, National Women's Health Conference, 1995-96; 1996-97, 1997-98; 1998-99
Member, PEP Selection Committee, for Anthropology Deparfinent, 1996-97; 1998-99

Member, Chair's Advisory Commitiee, for Anthropology, 1996-97; i997~98 1998-99
" At National Science Foundation:

Chair, Advisory Group to National Science Foundation for professional Opportunities for Women in Research and

Education, 1997-98

Chair, Gender Issues Group, 1995,

Chair, Women's Conference Planning Committee, 1995,

Member, Memorandum of Understanding Education Equity Subgroup, 1995,

At University of South Carolina:

Member, Diversity Week Committee, 1994-95,

Member, All-University Future Committee (12-person committee to establish programs to be enhanced or cut),
1992-93,

Member, Advisory Board for Medical Bioethics Center, 1992-93.

Member, Rosamumd Rent Sprague Lectureship Leadership Committee, 1992-93.

Member, Search Committee for Executive Vice President and Provost of USC, 1991-92,

Member, Task Force to Evaluate Core Curriculum, 1991-92,

Member, Task Force on Enhancing Teaching, 1990-93.

Member, Executive Committee, Phi Beta Kappa, 1990-93.

Member, Faculty Development Committee, USC School of Medicine, 1990-92.
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Member, Search Coramittes for President of USC, 1990-91.
Member, Carolina Scholars Committee, 1989-93,

~Member, South Carolina College Policy Committee, 1989-93. - Pt s e

Member, University Library Committee, 1989-92.

Member, ad hoc Committee on Parental Leave, 1989-91.

Member, Selection Committee for Instructional Innovation Proposals, 1985-90.

Member, Task Force Regarding Equal Treatment of Male and Female Medical Students, 1989-50,

Advisor to Faculty Development Committee, USC School of Medicine, 1989-90.

Member, Bureau of Governmental Research and Service Legislative Internship Selection Committee, 1988-90;
1991-92.

Chair, Self-study Committee for Women's Studies, 1988-91.

Mermber, Women's Student Services Advisory Board, 1988-89,

Member, Selection Committee for Russell Research Award in Science and Engineering, 1987-89.

Member, President’s Focus Group for Study and Recommendations of Women's Concerns on Campus, 1987-89.

Chair, Women's Studies Committee, 1986-93; 1954-93,

Coordinator, Women's Studies Faculty Seminar, 1986-93; 1994-95,

Member, Baccalaureate Degree Panel, 1986-89.

Mernber, Women's Studies Teaching Issues Group, 1986-89,

Member, Campus NEH Selection Committee, 1986-88,

Faculty Advisor, Women's Issues Collective Association (student group) 1986-88.

Member, University of South Carolina Systems Committee, 1986-87.

At Mary Baldwin College:

Member, Biclogy, Psychology, and Computer Science Search Committees, 1985-86.
Member, Dean Search Committee, 1985-86.

Member, Committee on Certificate Programs, 1985-86.

Chalr, Task Force on Health/Human Services, 1985-86.

Member, Ad Hoc Commitiee on Advising, 1985-86.

Member, Committee of Division Coordinators, 1983-84; 1985-86.

Faculty Representative, Long Range Planmng Commntee of the Board of 'I‘rustees 1983 84.
- President; Faculty Senate, 1982-83.~ : : e e e
Member, President's Commission on the Lzberal Arts 1982 83

Member, Premedical advisory committee.

Orientation Advisor, 1981-82, 1985.

Faculty Advisor, Student Appeals Board, 1981-84.

Assistant Director, Japanese Program, Summer, 1981, 1982

Faculty Advisor, Tri Beta, Spring 1931,

Chair, Educational Policy Committees, 1978-81; member 1976-81.

Faculty Senate representative to the Board of Trustees, 1978.

Chair, Status of Women Committee, 1977-83,

Member, Russell Scholar Committee, 1977, 1981, 1983,

Orientation Speaker, 1977-81.

Member, Alternate Faculty Status Committee 1977-79.

Faculty Advisor, Student Senate, 1977-78.

Faculty Advisor, Honors Council, 1977-78.

MEMBERSHIPS IN PROFESSIONAL ORGANIZATIONS

Phi Beta Kappa

Sigma Xi

Sigma Delta Epsilon

American Association for the Advancement of Science
New York Academy of Sciences

Tri Beta

Omicron Deita Kappa

Sigma Epsilon Sigina

Southeast Women's Studies Association

National Wormen's Studies Association
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< ACTIVITIES IN REGIONAL AND NATIONAL ORGANIZATIONS

Member, Planning Committee, AWIS/ADVANCE PI Meeting, 2009

Member, External Advisory Conumittee for the Arkansas IDeA Network of Biomedical Research Excellence
(INBRE) Program, 200-2009,

Member, Planning Committee for the NIH National Leadership Workshop on Mentoring Womnen in Biomedical
Careers, 2007—2008,

Member, Advisory Board for Inclusive Science Conference, Minneapolis, MN, 2007-2008.

Chair, External Advisory Board for the University of Illinois—Chicago ADVANCE grant, 2006-2011.

Member, American Association for the Advancement of Science (AAAS) WI-STEM Strategic Planning Committee,
2006-2007.

Member, Advisory Committee for Working WISE NSF Project and Conference: UMass-Lowell, 2006-2007,

Member, External Organizing Committee for “Women in Academia: Institutional Change to Enhance Success”
Conference at Purdue, 2004-2003.

Member, NSF Engineering Education Awards Panel, 2004,

" Group Leader, Session on graduate and professional education, AAAS/NACME Conference on the Impact of U.S.

Supreme Court Affirmative Action Rulings. 2004,

Member, External Advisory Board for University of Alabama—Bummgham ADVANCE grant 2003-2008.

Member, External Advisory Board for University of Maryland-Baltimore County ADVANCE grant, 2003-2008.

Member, External Advisory Board for University of Wisconsin-Madison, ADVANCE grant, 2001-2005.

Chair, NSF EHR CAREER Awards Panel, 2002, 2003.

Member, NSF Alliance for Graduate Education and the Professoriate Programs, Advisory Group for AAAS, 2002-
2003,

Integrator, Building Engineering and Science Talent (BEST) 2002-2003.

Member, Steering Committee for National Academy of Engineering Committee on Engineer of 2020, 2001-2003.

Member, Higher Education Panel for Building Engineering and Science Talent (BEST), 2001-2002.

Participant, Conference for STS Deans & Provosts, Harvard University, 2001.

Chair, Panel for proposal evaluation for NSF Assessing Student Achievement (ASA), July, 2001.

- Eounctlor, National Board of Association for Women in Science (AWIS), 2001-2003; 2003-2005: - - oorm o on s i

Member, Review Committee for National Science Foundation (NSF) Women. Minorities, and Persons with
Disabilities in Science and Engineering; 2002 Report

Member, Advisory Committes for “Race, Gender, and the Sciences at a Historically Black College™, a Ford-funded
project at Spekman College, 2000-2003.

Member, Panel for proposal evaluation for NSF for Centers for Excellence in Elementary, Secondary, and Informal
Science Education, Washington, DC: March, 2000.

Member, Committee for Science and Engineering (CWSE) National Academy of Sc1ences 2000-2003.

Member, Nominating Conuniitee, American Association for the Advancement of Science, AAAS 1999 - 2001

Member, National Advisory Board, Washington State Gender Equity Project, 1999-2003

Member, Finance Committee, National Women’s Studjes Association, 1998-2004.

Program Chair, Southeast Women’s Studies Association Conference, 1998-99

Advisory Board, American College of Women's Health Physicians, 1998-99

Member, Selection Committee for recipient for Maria Mitchell Award for 1998; 1999

National Advisory Board for Women in Science, Douglass at Rutgers, 1998; 1599; 2000

Executive Board, American College of Women's Health Physicians, 1997-98

Conference Chair, Southeast Women's Studies Association, 1997-98

Executive Committee, Gainesville Commission on the Status of Women, 1996-97, 1997-98

Conference Chair & Executive Committee Member, Southeast Women's Studies Association, 1997-98

Executive Advisory Board, World-WID Fellows Grant, 1996-97; 1997-98; 1998-99

Advisory Board, National Acaderny on Women's Health Medical Education, 1995-96; 1996-97; 1997-98; 1998-99

Conference Chair-elect, Southeast Women's Studies Association, 1996-97

National Advisory Board, Achieving Success in Academia for Women Engineers, 1996-97

National Advisory Board of In-GEAR, NSF-supported project on Integrating Gender Equity and Reform into the
Georgia State-Wide Systemic Initiative, 1995-96; 1996-97; 1997-98; 1998-99

Conference Chair, Women in Science Conference, sponsored by NSF, 1995

Executive Committee, South Carolina Women's Consoriium, 1994-95

Consultant for the National Center for Curriculum Transformation Resources on Women, 1993-98
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Subpanel Chair for Study Section, Model and Experimental Projects for Women and Girls, National Science
Foundation, 1993

Member; Committee for NWSA. Award for Best Book Manuscript, 1992-93 L R S

Co-Chair, "Conference on Women's Research Training Needs and Women's Health Issues,” Natmnal Instltute on
Deafness and Other Communication Disorders, National Institutes of Health, 1991

Advisory Panel, The Union Institute Center for Women, 1990-94

Advisory Board, The Leadership Institute, Columbia College, 1990-93

Women's Liaison Officer from USC to American Association of Medical Colleges, 1990-93

Member, Committee to select Eloise Gerry Fellowship recipient, Sigma Delta Epsilon, Graduate Women in Science,
1990-92

Advisory Board, Institute for the Teaching of Mathematics and Science to the American Adolescent of Simon's
Rock of Bard College, 1989-91

Advisory Commitiee, Association of American Colleges Project on Women Students in Medical Sckool, 1989-91

Conference Planning Board, National Women's Studies Association Program Directors, 1988-89

Member, Professional Network for Women Executives, 1988-89

Executive Planning Board, South Caroiina State Arperican Council on Education National Identification Program,
1987-93

Executive Board YWCA of Midiands 1986-87; 1st Vice President, 1987-91

President, Southeast Women's Studies Association, 1987-90

Editorial board for Hypatia special issue on Women and Science, 1987

Reviewer for papers for 1986-89 conventions, National Women's Studies Association

Newsletter Co-Editor, Southeast Women's Stadies Association, 1985-87

President, Virginia Women's Studies Association, 1985-86

HONORS

Clayman Institute Fellow, Stanford University, 2007-2008.

Phi Beta Kappa National Lecturer, 2005-2006; 2006-2007, 2007-2008.

Sigma Xi Distinguished National Lecturer, 2007-2008,

- Recipient; Tvan Allen Dean’s-Chair-of Liberal-Arts and Technology, 2005. -

Recipient, Qutstanding Faculty Woman of Achievement Award for Georgza Tech 2004-2005

Recipient, Women Engineering Program Advocates Network (WEPAN) Betty Vetter Award for Research, 2003.

Elected, American Association for Women in Science (AWIS) Fellow for leadership for women and science, 2003,

Blected AAAS Fellow for distinguished leadership in research on the theoretical and applied isstes for women in
science and for service to the science education community, 2002-2003,

Recipient, Choice Ouistanding Academic Book Award for 1993 given by the American Library Association for
Feminism and Biology: A Dynamic Interaction.

Recipient, Award for Outstanding Service to the Board, SC Women in Higher Education Association, 1990,

South Carolina Women in Higher Education Award for contributions to the advancement of Women's Studies and

' Women in Higher Education, 1990, :

South Carolina Women of Achievement Award, 1990,

Mortarhoard Excellence in Teaching Award, 1989-90.

Selected, but declined, Leadership South Carolina, 1988-90,

Appointed by the Virginia Attorney General to the Virginia State Crime Commission Task Force to study sexual
assault, 1982-83.

Chosen as one of the Outstanding Young Women of America, 1978-80.

Phi Beta Kappa

Honors Degree in French

Sigma Xi

Mortarboard

Phi Kappa Phi

Eta Sigma Phi

Omicron Delta Kappa

University Fellowship, 1969-71; 1972-73.

FOREIGN LANGUAGE PROFICIENCY.
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Undergraduate French major
Reading knowledge of German

COURSES TAUGHT

At Georgia Institute of Technology
Undergraduate:
Feminist Analyses of Science and Technology

At the University of Florida:
Graduate:
Feminism and Evolutionary Biology
Gender and Science
Gender and Health Issues
Undergraduate:
Feminist Theory

At the University of South Carolina:

Graduate:
Issues and Methods in Women's Studies Research
Feminist Theory

Undergraduate:
Gender and Science
Women's Health: A Women's Studies Perspective
Women and Their Bodies in Health and Disease

At Mary Baldwin College:

Biology:

Comparative Vertebrate Anatomny
- Introductory Bielogy - - :

Evolution
Introduction to Geology
Genetics
Human Reproduction
Human Anatomy and Physiology
Seminar for Seniors

Women's Studies:
Biology of Women
Focus on Women
Masculine-Feminine Roles and Relations
Women in Science

At the University of Wisconsin--Madison:

Biology:
Comparative Vertebrate Anatomy
Genetics and Human Affairs
Introductory Genetics
Contemporary Trends in Genetics

Women's Studies:
Biology and Psychology of Women
Women and Their Bodies in Health and Disease
Gender and Science (graduate)

At Towson State University:
Biology:
Contemporary General Biology
Women's Studies:
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Hoard of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 564-7714

e e o T e
Application for Boards, Commissions and Commitiees

Application for Appointment to: Workforce Investment Community Advisory Committes
Name of Board, Commission, Committes, or Task Force-

Seat # or Category (if applicable). Board Appointed Seate 1-4

Name; Jozeph Ramirez-Forcier

Home Address: 15th Street, San Francisco, CA Zip: 94114
Home Phone: 415 . Oceupation: Managing Director, PRC Employment Servicea
Work Phone: 415-¢72-0831 Employer: Positive Resource Center

Business Address: 785 Market Streel 10th Floor, San Francisco Zip: 94114

Check All That Apply:
A citizen of the United States. At lozst 18 years old on or before Election Day.
Not In prison or on parole for a felony conviction
A resider of San Francisco Yes: [ ] No: (Place of Residence):

Please state your qualifications {attach suppl emental sheet if necessary)
See Aftached

Education: S . ,
BS, Business Administration, Concentration in Management, San Jose State University, San Jose, CA

Business andfor professional experience:
See Altached

Civie Adtivities;

STOP AIDS Project - Group Facilitator, San Francisco Fog Rugby Union

Ethnicity: (optional) Latino Sex {optional) M F ]
Have you attended any meetings of the Board/Commission to which you wish appeintment? [¥Ives_INa

For appointments by the Board of Supervisors, appearance hefore the RULES COMMITTEE is a requirement before
any appointrnent can be made. (Applications must e received 10 days befors e scheduled haaring,}

(Please Note; Once completad, this form, including all attachments, become public record)

Date: \‘\\'l \ 1O Applicant's Signature: required) __> (%L/V}/
() ST

Please Nolg:Yolr sppycation will be retained for orie year.

. St
FOR OFFICE USE ONLY: < C-v—")
Appuinted to Seat #: Term Expires: Date Seal was Vacated,

10720009




Joe RamirezForcier has over 7 years of non-profit managernent and harm reduction direct
service experience. For the past 4 years, Joe has served as the Managing Director for
Employment Services of the Positive Resource Center (PRC), & non-profit orpanization that
provides culturally appropriate professional benefits counseling and employment services
to people affected by or ar risk for HIV/AIDS, especially low-income residents of San
Francisco.

In his senior management position, Joe is responsible for providing leadership in setting
the direction of the Employment Services Program for people with HIV. He monitors the
quality and level of services provided to clients. He provides strategic direction and
supervision ensuring that the program services are client centered, proactive, and flexible to
clients. Joe collaborates with the Deparmment of Rehabilitation, Mayor's Office of
Community Investment, and the Small Business Association,

Prior 10 joining the agency, Joe was a Case Manager of Episcopal Cotamunity Services of
San Francisco in the Tenderloin neighborhood in San Francisco working onsite in a
Single Room Qccupancy (SRO), providing direct case management services to formerly
bomeless, chronically ill clients in housing funded by the San Francisco Department of
Health, IHe worked with a multi-disciplinary team with public health and community based
service providers to maintain support, develop programming, and provide education for
clients.

Prior to joining Episcopal Community Services of San Francisco, Joe was a Program-
Specialist for Stepping Stone of San Diego, working with HIV positive individuals doing
prevention with positives, and substanceuse treavment in an out-patient alcohol and drug
treatment program that emphasized socialmode] methods. He provided case management,
counseling, assessment and referrals for individuals seeking to reduce substance use from
methamphetaming, alcohel, and other poly-substances.

Priot to jolning Stepping Stone of San Diego, Joc worked for 20 years in technology
companies in the San Francisco Bay Area in Product and Technical Marketing in the
Telecommunications and Computer Technologies sector for IBM and MCI Corporation.

Community Invelvement:

SF Office of Economic Werkforce Development Strategic Planning Panel 2009

CoChair - Coalition of Community Advocates for Workforce Development, 2008-Present
Community Member - CA Dept. of Rehabilitation Jobs Group, 2006-Present

Community Member - SF Mayors Committee for Employment of People with Disabilities, 2006-
Present

Community Representative - San Francisco Department of Public Health - Points of Integration
Commiree HIV Prevention Planning Council/CARE Counsel, 2008-Present

Community Advisory Boatd - Transgender Economic Empowerment Initiative, 2007-Present



_ doo2

[—— T

Board of Supervisors -
City and County of San Francisco
4 Dr. Cariton B, Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

P w1

b

S
Application for Boards, Commissions and Commiftees

Application for Appointment 13 Workforce Investment Community Advisory Commiltee
Wame of Board, Commissien, Commitiee, or Task Forcs

Seat # or Category {if appliceble):
Name: REUBEN DAVID GAR:A

Home Address:  17THSTREET, APT, 7 , Zip: 94612
Home Phione: 510" | Qccupation: SOCIAL SERVICES PROGRAM MANAGER
wWork Phane: 415 401 4931 ‘ Employer: ARRIBA JUNTOS

Business Address: 850 MISSION ST.. SAN FRANCISCO, CA Zip; 94103

Check All That Apply:
A sitizen of the United Statss. At feast 18 years old on or before Election Day.

Nest in prison or on parole for a felony canviction
A resident of San Franclsco D Yes: No: {Place of Residence): OAKLAND (ALA’MED'A) COLNTY

Please state your qualifications (attach supplemental sheetif necessary)

As the program coogdinator, 4 am responsible fof the outreach, recruitient, screening and intake of target populations o
access employment and train ng services for the Waorkforce Investment Act (WIA) clients. - e

Education:

B.A. DEGREE IN PSYCHOLOGY ( CHILD DEVELOPMENT)
8:A. 50CIOLOGY (SOCIAL WORK }

Businiess andfor professior al gxperience.

| HAVE OVER 40 YEARS E¥ PERIENCE IN SOCIAL SERVICES WORKING WITH NON-PROFIT ORGANIZATIONS. |
CURRENTLY OVERSEE WA ACTIVITIES.

Civic Activities: _

AIDS Leadership Foothills Aea Alliance, Inc.-Board of Directors

P.merrlca'ri Piiblic Health Association < .
Ethricity: (optional) LATINO Sex (optional) MI/] F ]
Havs you attended any rmuetings of the Board/Commission to which you wish appointment? [(Fves[INo

For appointments by the Eoard of Supervisors, appearance before
any appoiniment can be niade. (Applications must be received 10 dewfs before the

(Please Note: Once completed, this form, including all attdr

scheduled hearing.}

LES COMMITTEE s a requirement before

Dafe: \\Oﬂ go,wgltkppiicant’s Signature: (required) A
E_Igglsg Nate: Your ap fication will be retained for one year. —“‘l'

FOR OFFICE USE ONLY!
Appointed to Seat #: Term Expires: Date Seat was Vacated:

VQANKS
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Curriculum Vitae

. for
REUBEN PDAVID GARZA
P.0. Box 32002
Oalkland, CA 94604
(510)°
(510) - cell
E-MAIL: {@yahoo.com
WORK EXPER ENCE:
CURRENT |

ARRIBA JUNTDS (UPWARDS TOGETHER)

SAN FRANCISI2O, CA

WORKFORCE INVESTMENT ACT (WIA)
INTENSIVE SERVICES PROGRAM COORDINATOR

As the program conrdinatoy, X a1 responsible for the putreach, recruitment, seregning and intake of
target populations Lo ACCESS employment and training services for the Worldorce Investment Act
(WIA) clients. Lag reyponsible for the development sod impiement and employmeni plan and provide
basie case work, including buf not limited to; ¢ASC MANag
placement, and otk er needed services to insure the aftainment of training and/or cmployment goals.

} supervise three e sployment specialists and two interns. In addition, Y assure that coptract goals are
met and adhered t)

In addition, § provide montb statistical reports to funder and represent the npency within the
community. 1 am responsible for the specific program outcomes.

Provide case manngement responsibilities for a caselond of familics (intake, assessment, service
planning, implcinentation, case reviews, and evaluation).

Sperific duties anil responsibilities:
«  Provide retontion support in the avea of supportive services.

e Provide grouy and family supportive counseling and short-term individual supportive counscling
to families,

« Jdentify targnt candidates and populations for the project’s services.

«  Develop and facilitate support groups.

o Meet regalnnly with clients and case mapagers to review progress in attaining the objectives of the
individual service strategy. Convene bimonthly case management meetings.

e Connect clie.ts with needed supportive services that will ensure their continuiog participation in
emplayment activities.

@oos
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SOCIETY OF 5T. VINCENT DE PAUL
OF ALAMEDA COUNTY

OALKAND, CA

DIRECTOR OF PROGRAMS

A et

As the Director of Programs, I am responsible for setting i;olicy and supervising the day-to-day
operations of th: for all Social Service Programs of the agency which include, but not limited o,

2002

The Free Diping Room which serves froe meals to the hungry, seven days per weel. Last year,
the facifity terved 505,000 putritious novatime meals, helping to alleviate hunger ameng
thousands of homeless apd economically disadvantaged men, women and children;

The Fond Locker is a 10,000 square-foot warehouse that collects donated groceries and foed
staples, which is then distributed to more than 350 community groups, including residentisl
treatment [ rOgrams, seniox centers and mobile soup Kitchens} o
The Chamrion Guidance Men's Center is 8 resource center that annually provides daytime
refuge and services to 1,000 disadvantaged men, 75% of whom are chronically homeless.
Services intlude shower and laundry facilities, substance abuse support groups, mail service,
access to & computer lab, and legal asyistance;

The Visitation Women/Children’s Center offers daytime refuge and support fo 1,200
underserved women and chifdren each year, Services include Jistribution of diapers, formula
and clothing for infants and children, shower and laundry facilitics, sducational classes and
referrals f¢ housing, benefits assistance and more;

The SVDP Health Clinic operated by valunteer medical professionals who offer free access to
health care services. The clinics provide services such as iuberculosis and HIV testing, wound
evaluation. lilness trestment, flu shots, and immunizations;

. "The Cham pion, Workforce Development offers skills puilding workshops, individual job case
managemsent, angd job placement services for temporary jobs, In the first year of operation, the- - wee

Champion Workforce helped 75 people to obtain jobs ranging Irom ene day to six montlis; and
Kitchen of Champion Culinary Program provides traing for homeless and low income
men/worns o in the food service industry,

Alameds Homeless Court provides with homeless people who get into trouble with the taw by

cxpunging minor infractions which turn into arrest warrants, and create a barrier to
improvipg their lives

CATHOLIC CHARITIES OF THE EAST BAY
CONCROD, CA
FAMILY SERVICES CENTER DIRECTOR

Responsible for ctordinating effective service delivery of the Center, facilitating parish and community
outreach, develuping and managing collaborative relationships with ether community organizations,
maiptaining linknges and coordination with other off-site services, and facilitating the internal
coordination of services to promete apd schieve the agency’s continuum of care objectives. Responsible
for avergeeing the cifeetive implementation of the case manggement system, eosure ctient data is
collceted and captured. Additionaily, T was responsible for creating a bealthy professional working
enviropment thaf supports staff, client and volunteers. I was the lead contact person responding to
questions oF COWCITAS from the community and represent the agency in community planning efforts.

} supervised the work of case managers for HIV/AIDS Housing Advocate, Housing Counselor,
Intake/Reception st, and voluateers. 1 was respoasible for planaing, development and evaluation of
programs, includ pg budget devetopments, Tset up program protocols, policies and procedures,



2006 TRIL-CITY HEALTH CENTER
FREMONT, CA
HIV / AIDS HEALTH CLINIC & DENTAL CENTER SUPERVISOR

Responsible for overall supervision day to day operational activities of a health clinic (AIDS), dental
center and a commu ity college medical health center. Direct supervision of staff including front oifice,
medical asgistants, appointment scheduling, referrals, membey services and outreach services.
Supervise the centers’ guality improvement program, including, develop, review, implement, majutain
and monitor the metlical and adrainistrative procedures and protocols,

2004 AMERICAN LUNG ASSOCIATION OF THE EAST BAY
2006 EMERYVILLE, CA
FIELD DIRECTOR (OAKLAND KICKS ASTHMA)

Respoasible for conrdinating 2 multi-million dollar asthma intervention project addressing asthma
morbidity in the City of Osakland. ! administered the cose management component of the project and
coordinated activities with local schools. Supervised s team of 6 case managers who work with families
of asthmatic childrir. Managed the evaluation of the program to better serve the needs of clients. In
nddition, § wrote scientific papers and reports as needed.

2000 CARRIS REELS, INC. NORTH CAROLINA
3002 STATESVILLE, NORTH CAROLINA
HOUMAN RESOURCES MANAGER

RESOUMLD VL BT
As 2 key member cf the executive tear; I was directly respopsible for the humap resources vision of the
company. 1 plan a10 execute humian resources iitiatives. Design and implement employee motivation
and reward progrems, 1develop and ndminister effective recruitment programs to Increase retention
and reduce turnovir, Coordinate and administer benefits program (insurance, 401K, warker’s
compensation), [ )versee employee orientation and terminaticn procedures. Review and update policy
handbook. Assist n Time Center Payroli procedures, In charge of all employees Safety/Health issues,

1997 ST.JOSEPH FAMILY FOUNDATION (CASA SAN JOSE DE LOS
1998 HUERF ANOS), COLIMA, MEXICO
ASSISTANT TO DIRECTOR (grant funded position)

Assisted Founder, Director with overall administration of an orphanage caring for ever oge tundred
children in a third world country. Responsible for daily operations, including staff/volunteer

supervision, budget, payroli, grant writing and fund rajsing, Additionally, collected data for academic
research to identily Latin American youth risk behaviors, which affect their beanlth.

1997 CALIFORNIA PRIMARY CARE ASSOCIATION,'SACRANIENTO, CA
1996 MIGEANT HEALTH COORDINATOR (grant funded position)

Responsible for vorling with FQHC 330 and 329 primary health care member organizations, farm
worker organizaions, and others who provide health and/or buman services to migrant and geasonal
farm workers and their families. Advocate with Jocal, state, federal and other agencics responsible for
health services to this population. Instrumental in development, implementation and evaluation of the
program and other policies related to the provision of such services, Developed and smplemented AIDS
research project targeting migrant faym workers.

@oos
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ADDITIONAL RELEVANT EXPERIENCE:

DEL NORTE CLINICS, INC., OLIVEHURST, CA
AIDS EDUCATION PROGRAM COORDINATOR

Responsible for total cooydination af an HIV/AIDS educatiopal and preveniion program and direetor
of an HIV/Syphills jeroprevalence research program for Migrant Farm Workers. These programs
cover five counties in Northern California apd bave a combined budget of over $150K Develop
corricula, which incorporates the programs in the community. Participate and represent the ageocy in

community peeting:. Tesearch and write grants for funding new projects. Conduct staff fraining and-

educational sessions. Supervise seven outreach workers.

THE CENTER I'OR AIDS SERVICES, OAKLAND, CA
DAY CENTER DIRECTOR (OPERATIONS DIRECTOR)

Responsible for planning, jmplementing and coordination of day center activities for men, women and
children with HIV/AIDS. Provide administration and programmatic support for client services,

including supervision, budgeting and menu plapning for fwo agency programs: food bank and hot meal-

progrant. Moniip~ agency contracts for complispce; supervise Activities Coordinator, Food Bank
Manager, Food Drive Ceordinator, Art astructor and over sixty volunfeers.

THE LATING AIDS PROJECT, SAN FRANCISCO, CA

_BEALTH OUTREACH ORGANIZOR

Developed, preseniced, coordinated and evaluated educational programs and outreach seﬁiceé to st

risk" populations. Facilitated weekly support groups for HIV+ men. Chair of the Community
Literature Review Panel.

HARRIS COTINTY ADULT PROBATION DEPT., HOUSTON, TX
ADULT PROBATION OFFICER

Supervised adults placed on probation by judicial courts, Provided information and referral services.
Collaborated wity and made recommeundations to District Attorney apd Judge for adjudication,
Conducted and vwrote pre-sentence investigations. Developed innovative Criminal justice sentences.
Prepared, coordir ated and presented mformational press releases.

BEN TAUB GENERAL HOSPITAL, HOUSTON, TX

MEDICAL SC:CIAL WORKER (TRAUMA CENTER)

Wrote treatment ‘discharge plans and provided crisis intervention, information and referrals to low
socip-ecopomic patients, Majority patients seen by me were rape survivors, victims of spouse #buse,
abused chitdren, subgtanee abusers and people with HIV/AIDS and other disabilities seeking assistance
and/or counselingl

EDUCATIORN:

@oos
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TEXAS A & MUNIV ERSITY
BACHELOR OF ARTS DEGREE
MAJORS: PSYCEIOLOGY AND SOCIOLOGY

MEMBERSHIPS IN PROFESSIONAL SOCIETIES: |

pternational Freelance Photographers Agsociation

Soviety for Human f esource Management, Member

AIDS Leadership Fe othills Area Allianee, Inc.-Board of Directors
American Public Healih Association .

United States-Mexico Boarder Health Assoriation

Catifornia HIV Corymunity Planning Working Group

California Coalition for Chitdhood Emmupizations

Tri-Couvaties ATDS Projects-Board of Directors

PUBLICATICON{S AND PUBLISHED PHOTOS:

“Asma nducida por B! Eiercic‘io,“‘by-‘Reubcn-D.--Gama and Adam Davis. Nueva Era, Volume 43, May
2006 - T T 7 )

Ameriean Lung Association of the East Bay - 2005 Asttima Walk Aunouncement. Photo Credits
Nuevo Programa Para Combatir el Asma; Allo 2, Vol. 3, Num. 11 (Del 19 al 25 de Marze det 2005.
Photo Credits .

Breathing Partners: American Lung Association of the East Bay Newsletter, Spring 2005. Vol. 2, Ne. 2.
Photo Credits

rNorthern Califcraia Hispanic Migrant Farm Workers Health Status: A Case Study,” By Miguel A
Perez, Reuben D, Garza, apd Helda L. Pinzon. Migration World Magazine, Volume KXVI, No. 1-2,

R

1998,

"L atino Familien Partners for Suceess in $chool Settings,”  BY Migue) Perez, Helds Pinzon and
Reuben Garza. Journal of Scheol Health, Vol. 67, Number 5, May 1997

Synopsis of vieroprevalence of Humean Immunodeficiency Virus Type 1 and Syphilis #ad Assessment
of Risk Bebavio's Among Migrant and Seasonal Farm workers in Northern California™ By Reubea D.
Garza, Del Norte Monitor, Yol. 4, No. 2, May 1995

"Jasung Heraes," BY Reuben D, Garza, Appea)-Democrat Newspaper, 1993

wgl Exanaen del SIDA," By Reuben D. Garza, Amigos Unidos Newspaper, April 1994

"ptigrant Projict Conducts Health Research,” By Beuben Garza, Migrant Health Newsline, Vol. 11,
No. 6, Dec, 1994

LANGUAGIS:

@oor
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Complete fluency in jechnical and conversational Spanish ang Sign Langnage,

ABSTRACTS AMD ORAL PRESENTATIONS:

American Asthma Educators Association Annwal Conference (July 2603)

@08



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Piace, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions and Committees

Application for Appomiment to: Workforce Investment Community Advisory Compmitte
Name of Board, Commission, Commitiee, or Task Force

Seat # or Category (if applicable): serving low-income residents and others with barriers to emptoyﬁ}ent

Name. Sheryl Davis

Home Address: Turk Street #9306 Zip:04115x _
Home Phone:415. Occupation: Director .= _03%. -
o3 Ll
Work Phone:415.563.5207 Employer: City and County of San Francisco Py ES IT;
‘ 1y
RBusiness Address: 1280 Fillmore Street Zip:9411¢ $ 133 (,
Check All That Apply: . , | R E;E) o
‘ 2
A citizen of the United States. At least 18 years old on or before Election Day. E’ U e byt
I - o 5
Not in prison or on parole for a felony conviction o E}?,

A resident of San Francisco Yes: [ | No: (Place of Residence):

Please state your qualifications (attach supplemental sheet if necessary)

Education:
San Francisco State University, BA Liberal Studies, 1991; University of San Francisco, MPA, Jung 2011

Business and/or professional experience:

Director Mo' MAGIC, Outreach Coordinator Convent & Stuart Hall, Program Coordinator African American Art and Culture
Complex, Teacher Convent & Stuart Hall, Teacher French American International School,

Chvic Activities:
SFRDA Western Addition Citizens Advisory Comemittee, Fillmore Community Benefit District, SFPD Fair and Impartial
Policing Advisory Committee,

Ethnicity: (optional) Black Sex (optional) M[ ] F [v]

Have you attended any meetings of the Board/Commission to which you wish appointment? DYesD No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a requirement before
any appointment can be made. (Applications must be received 10 days before the scheduled hearing.)

(Please Note: Once completed, this form, including all attachmeqts, be eﬁie public record)

) - &
Date: (Z‘ 2471971 Applicant’s Signature: (required)

Please Note: Your application will be retained for one year,

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

10/20/09
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Board of Supervisors
Clty and County of 8an Francisco
1 Dr. Carlton B. Goodlatt Place, Room 244
(415) 554-5184 FAX (415) 664-7714

misslons and Committess

Aptlon for Boards, Com

Application for Appointment to: Workforce Investment Community Advisory Committea
Name of Board, Commission, GCommittee, or Task Force

Soeat # or Category (If applicable): Not applicable

Name: Janst Gomes

HMome Address:  Warwick Avenue # * Oakdand, California Zip: 94810
Home Phone: (510) Ocoupation: Director of Corpsmamber Ssrvices

Work Phone: (415) 828-7417, ext. 306 Employer: San Franciaco Consarvation Corps

Buslness Address: 2416 5th Streat San Francisco, Calfornia Zip: 84103

Check All Thaf Apply.
A cltizen of the United States. 8] At leant 1B years old on or befora Elsction Day.

Not In prison or on parole for a felony conviction ]
Arasklent of San Francisso  [[]  Yes: No: (Place of Resldence): Oakland, California
Please state your qualificationa (attach supplemental sheet if necessary)
Nearly 30 years expariance leading workforce daveiopment programs for economically disedvantaged young adults at-risk
_{or chronlc unemplayment

Education:

Univarsity of Rhade |sland 1978 to 1881 Sociolopy
Laney Cellege 1881 to 1882 Sociclogy

Business and/or professional experiance: ‘
| have bean employed by SFCC for over 25 years in increasingly reapansible, high-lavet positions,

Civie Aclivitles:

| have bean éeniing as a mantor for the past two years. The individual whoe | mantor (s a former foster care youth. We talk
on a weekly basis and wa sss each other on 2 monthly basie as a Tuld of thumb.

Ethnicity: (optional) Black & Portugusse Sex (optional) M[_] F [E]
Have you attended any meetings of the Board/Commission to which you wigh appointment? DYes[E] No

For appointments by the Board of Supervisors, appearanca bafore the RULES COMMITTEE is a requiremant before
any appointment can be made. (Apphications must be recaived 10 days beforo the schediied hearing.)

(Plaasas Nota: Once complatsd, this form, Including all attachments, become pubiic :aord)

Date: 11 !?QLQj Applicant's Slgnature: (requiredi<T—K £ /?’ S.
Bapag Nife: Your aphlication will ba retalned for one year. \ \ ‘ ’

Y

FOR OFFICE UEE ONLY: .
Appointed to Saal # Term Explras: . Data Seat was Vacsied.

1020009
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November 30, 2009

Additional Information

Edugation

State of California Landscape Contractors License-C-27
667956 '

rofeasional Experience

I am responsible for providing oversight for all Corpsmember programs, including
education, career services, work readiness, and job training. I manage 20 full time/part
time staff and administer a budget of approximately $3.6 million in workforce

development and education funding:



San Francisco
BOARD OF SUPERVISORS

Date Printed:  December 31, 2009 Date Established: November 26, 2007
Active

WORKFORCE INVESTMENT COMMUNITY ADVISORY COMMITTEE
Contact and Address:

Dexter Ligot-Gordon

Mayor's Ofc of Econ & Workforce Development
City Hall, Room 448

Phone: (415) 554-6969
Fax: (415)431-7500
Email: Dexter.Ligot-Gordon@sfgov.org

Authority:
Ordinance 270-07

Board Qualifications:

The Workforce Investment Community Advisory Committee shall consist of 7 members. The

Task Force shall appoint one (1) member to the Committee; the Local Homeless Coordinating
Board shall appoint one (1) member to the Committee; the San Francisco Safe Communities Re-
Entry Council shall appoint one (1) member to the Committee. Al Committee members must
be staff and/or Board members of 501¢3 organizations.

All Committee members will be appointed to serve for a two year term, and all Committee
members and/or the organizations they represent will serve for no more than two (2)
consecutive terms. The terms are to be staggered. Therefore, at the first meeting of the
Committee, the members will draw lots to determine which three (3) members will serve for
one (1) year.

The Committee shall be convened to serve in an advisory capacity to the Workforce Investment
San Francisco (WISF). This committee shall include members representing workforce
development service providers and other community-based organizations serving low-income
San Francisco residents and those with barriers to employment. The Committee shall advise the
WISF on workforce system priorities, client needs and services.

Sunset Clause: None
Compensation: None

- |Board of Supervisors shall appoint four (4) members to the Committee. The Transitional Youth |~ -~ -~

"R Board Description" {Screen Print)



San Francisco
BOARD OF SUPERVISORS

1Reports: None

"R Board Description” (Screen Print)



