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FILENO. 091434 (FIRST DRAFT)

[Setting Transit Operator Wages and Benefits Solely Through Collective Bargaining]

CHARTER AMENDMENT
PROPOSITION ___

Describing and setting forth a proposal to the qualified voters of the City and County of
San Francisco to amend the Charter of the City and County of San Francisco by amending
Sections 8A.104, A8.409~_1, A8.409-4 and A8.428 and deleting Section A8.404 of the Charter to
eliminate the formula setting a floor for transit operator wages and providing that wages and
benefits for transit operators shall be set through collective bargaining and that any impasse in
collective bargaining shall be resoived through interest arbitration.

The Board of Supervisors hereby submits to the qualified voters of the City and County,
at an election to be held on June 8, 2010 a proposal to amend the Charter of the City and County
by deleting Section A8.404 and amending Sections 8A.104 and A8.409 to read as follows:

NOTE: Additions are single-underline italics Times New Roman,
deletions are s&- itarki 3
Section 1. The San Francisco Charter is hereby amended by amending Sections 8A. 104

and A8.409-1, A8.409-4 and A8.428 to read as follows:
SEC. 8A.104. PERSONNEL AND MERIT SYSTEM.

(2) The Agency shall establish its own personnel/labor relations office. The Director of
Transportation shall appoint a personnel/labor relations manager, who shall serve at the pleasure
of the Director of Transportation and shall establish regular meetings with labor to discuss issues
within the scope of representation on terms to be determined through collective bargaining.

(b) Except as otherwise provided in this Section, the Agency shall be governed by the rules of
the civil service system administered by the City and appeals provided in civil service rules shall
be heard by the City's Civil Service Commission. Unless otherwise agreed by the Agency and

affected employee organizations, appeals to the Civil Service Commission shall include only
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affected employee organizations, appeals to the Civil Service Commission shall include only
those matters within the jurisdiction of the Civil Service Commission which establish,
implement, and regulate the civil service merit system as listed in Section A8.409-3.

(c) Effective July 1, 2000, except for the administration of health services, the Agency shall
assume all powers and duties vested in the De_,partment of Human Resources and the Director of
Human Resources under Articles X and X1 of this Charter in connection With job classifications -
within the Agency performing "service-critical" functions. Except for the matters set forth in
subsection (f), the Department of Human Resources and the Director of Human Resources shall
maintain all powers and duties under Articles X and XI as to all other Agency employees. |

(d) On or before April 15, 2000, the Agency shaﬂ desig_nate "service-critical" classifications and
functions for all existing classifications used by the Municipal Railway; provided, however, that
employees in classifications designated as "service-critical” shall continue to be covered by any
Citywide collective bargaiﬁing agreement covering their classifications until the expiration of
that agreement. | |

(e) For purposes of this Article, "service-critical” functions are:

1. Operating a transit vehicle, whether or not in revenue service;

2. Controlling dispatch of, or movement of, or access to, a transit vehicle;

3. Maintaining a transit vehicle or equipment used in transit service, including both preventive
maintenance and overhaul of equipment and systems, including system-related infrastructure;

4. Regularly providing information services to the public or handling complaints; and

5. Supervising or managing employees performing functions enumerated above.

The Agency shall consult with affected employee organizations before designating patticular job
classifications as performing "service-critical” functions. If an employee organization disagrees
with the Agency's designation of a particular job classification as "service-critical” pursuant to |
the abbve standards, the organization may, within seven days of the Agency's decision, request

immediate arbitration. The arbitrator shall be chosen pursuant to the procedures for the selection
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of arbitrators contained in the memorandum of understanding of the affected employee
organization. The arbitrator shall determine only whether the Agency's designation is reasonable
based on the above standards. Thé arbitrator's decision shall be final and binding.
The Agency may designate functions other than those listed above, and the job classifications
performing those additional functions, as "service-critical,” subject to the consultation and
arbitration provisions of this Section. In deciding a dispute over such a designation, the arbitrator
shall decide whether the job functions of the designated classes relate directly to achievement of
the goals and milestones adopted pursuant to Section 8A.103 and are comparable to the above
caiegories in the extent to which théy are critical to service.
H In addition, the Agency shall, with respect to all Agency employees, succeed to the powers
and duties of the Director of Human Resources under Article X to review and resolve allegations
of discrimination, as defined in Article X VI, against employees or job applicants, or allegations |
of nepotism or other prohibited forms of favoritism. To the extent resolution of a discrimination
-complaint or request for accommodation involves matters or employees beyond the Agency's
jurisdiction, the Agency shall coordinate with and be subject to applicable determinations of the
Director of Human Resources.
(g) The Agency shall be responsible for creating and, as appropriate, modifying Agency
bargaining units for classifications designated by the Agency as "service-critical” and shall
establish policies and procedures pursuant to Government Code sections 3507 and 3507.1 for
creation and modification of such bargaining units. When the Agency creates or modifies a
bargaining unit, employees in existing classifications placed in such bargaining unit shall
continue to be represented by their current employee organizations.
(h) The Agency may create new classifications of Agency employees . Such classifications
shall be subject to the civil service provisions of the Charter unless exempted pursuant to Section

10.104, or subsection (i).
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(i) The Agency may create new classifications and positions in those classifications exempt
from the civil service system for managerial employees in MTA bargaining units M and EM in
addition to those exempt positions provided in Section 10.104; provided, however, that the total
number of such exempt managerial positions within the Agency shall not exceed 2.75 percent of
the Agency's total workforce, exclusive of the exempt positions provided in Section 10.104. This
provision shall not be utilized to eliminate personnel holding existing permanent civil service
managerial positions on November 2, 1999. |

Persons serving in exempt managerial positions shall serve at the pleasure of the Director of
Transportation. Such exempt management employees, to the extent they request placement in a
bargaining unit, shall not be placed in the same bargaining units as non-exempt employees of the
Agency.

(i) The Civil Service Commission shall annually review both exempt and non-exempt

classifications of the Agency to ensure compliance with the provisions of subsections (h) and (i).

* (k) 'Upon the expiration of labor contractsnegotiateé by the Department of HumanResources -~ -~

and approved by the Board of Supervisors, and except for retirement benefits, the wages, hours,
working conditions, and benefits of the employees in classifications within the Municipal
Railway designated by the Agency as "service-critical" shail be fixed by the Agency after
meeting and conferring as required by the laws of the State of California and this Charter,
including Sections A8.346,-A8404 and A8.409. These agreements shall utilize, and shall not
alter or interfere with, the health plans established by the City's Health Service Board; provided,
however, that the Agency may contribute toward defraying the cost of employees‘ health
premiums. For any job classification that exists both as a "service-critical" classification in the
Agency aﬁd elsewhere in City service, the base wage rate negotiated by the Agency for that
classification shall not be less than the wage rate set in the Citywide memorandum of

understanding for that classification.
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(1) Notwithstanding subsection (k), the Agency may, in its sole discretion, utilize the City's
collective bargaining agreements with any employee organization representing less than 10
percent of the Agency's workforce.

(m) ‘

addition to the base pay established in collective bargaining agreements, all agreements

negotiated by the Agency relating to compensation for Agency managers and employees in
classifications designated by the Agency as "service-critical” shall provide incentive bonuses
based upon the achievement of the service standards in Section 8A.103(c) and other standards

| and milestones adopted pursuant to Section 8A.103. Such agreements may provide for additional
incentives based on other standards established by the Board of Directors, including incentives to
improve attendance. The Board of Directors shall also establish a prégram under which a
component of the compensation paid to the Director of Transportation and all exempt managers
shall be based upon the achievement of service standard adopted by the Board of Directors.

- (n) For employees whose wages, hours and terms and conditions of employment are set by the. ... .

Agency pursuant to Seetions-A8-404-or Section A8.409 et seq., the Agency shall exercise all

powers of the City and County, the Board of Supervisors, the Mayor, and the Director of Human
Resources under those sections. For employees covered by Section A8.409 et seq., the
mediation/arbitration board set forth in Section A8.409-4 shall consider the following additional
factors when making a determination in any impasse proceeding involving the Agency: the
interests and welfare of transit riders, residents, and other members of the public; and the
Agency's ability to meet the costs of the decision of the arbitration board without materially
reducing service. Notwithstanding the timelines described in Section A8.409-4, to be effective
the beginning of the next succeeding fiscal year, all collective bargaining agreements must be

submitted to the Board of Directors no later than June 15 for final adoption on or before June 30.
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(0) The voters find that unscheduled employee absences adversely affect customer service.

Accordingly, not later than January 1, 2001, the agency shall create a comprehensive plan for the
reduction of unscheduled absences. In addition, the Agency shall take all legally permitted steps
to eliminate unexcused absences. The Agency shall have no authority to approve any
memorandum of understanding or other binding agreement which restricts the authority of the
Agency to administer appropriate discipline for unexcused absences. |

(p) Before adopting any collective bargaining agreement, the Agency shall, no-tater-than-Jure
15- at a duly noticed public meeting, disclose in writing the contents of such collective
bargaining agreement, a detailed analysis of the proposed agreement, a coinparison of the
differences between the agreement reached and the prior agreement, and an analysis of all costs
-« for euch year of the term of 'such agreement. Such-agreement between the Agency-and employee-
organization shall not be approved by the Agency until 45 0 days after the above disclosures
have been made.

(g) Any agreement reached between the designated representatives for the Agency and the

representatives of a recognized employee organization that is approved by the Board of

Directors on or before June 30, and any decision of an arbitration/mediation board that is

adopted by the Board of Directors on_or before June 30, shall be effective at the beginning of the

next fiscal vear. Any agreement reached between the designated representatives for the Agency

and the representatives of a recognized employee organization that is _adopted by the Board of

Directors after June 30, and any decision of an arbitration/mediation board that is approved by

the Board of Directors after June 30, shall not be effective until the beginning of the succeeding

fiscal year unless the agreement is reached during the term of an existing memorandum of

understanding and reduces or has no impact on the existing economic provisions in the existing
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memorandum of understanding. Economic provisions include, but are not limited to wages,

premium pay rates, overtime, any emplover pickup of the emplovees' retirement contribution,

paid time off. and other compensation.

_A8.409-1 EMPLOYEES COVERED

These Sections A8.409 through A8.409-6, inclusive, shall apply to all miscellaneous
officers and employees except as set forth in Section A8.590-1 et seq. and including employees
of San Francisco Unified School District and San Francisco Community College District to the
extent authorized by state law, The provisions of Charter sections 8.400(h), 8.401-1, and 8.407
are hereby repealed and shall be of no further force and effect. Employee organizations
representing employees in classifications covered by section A8.403 erd-A8404 of this Charter
may elect to include those classifications within the coverage of this part as a separate bargaining
unit, provided however, that the election shall not become effective without the written approval

of the Mayor and Board of Supervisors. The election shall be irrevocable and such employees

shall not thereafter be subject to the provisions of section A8.403 ard AEA04. . s

Employees in classifications not represented by a recognized employee organization shall
be entitled to represent themselves with the City and County over wages, hours and other terms
and conditions of employment to the extent required by state law and shall not be subject to the
arbitration provisions of Section A8.409-4 of this Charter. The Mayor annually shall propose all
forms of compensation for unrepresented employees including salaries, hours, benefits, and other
terms énd conditions of employment subject to approval or disapproval of the Board of
Supervisors. Consistent with other provisions of this Charter, the civil service commission may
adopt rules and procedures relating to said unrepresented employees.

Except as otherwise provided by this Charter the Civil Service Commission shall set the
wages and benefits of all elected officials of the City and County of San Francisco as follows:
The Commission shall conduct a salary survey of the offices of chief executive officer, county

counsel, district attorney, public defender, assessor-recorder, treasurer, and sheriff, in the
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counties of Alameda, Conira Costa, Marin, San Mateo, and Santa Clara. The Commission shall
then average the salaries for each of those offices to determine respectively the base five-year
salaries for the Mayor, City Attorney, District Attorney, Public Defender, Assessor-Recorder,
Treasurer, and Sheriff.

If any of the aforementioned counties do not have an office of public defender, that
county shall be omitted from the salary survey for purposes of determining the base five-year
salary of the Public Defender. Among the aforementioned counties, any freestanding county
assessor's office or any county office in which the assessbr’s function is combined with other
county functions, shall be deemed comparable to the office of Aésessor—'Recorder for purposes of
determining the base five-year salary of the Assessor-Recorder. If any of the aforementioned
counties do not have a comparable county office of treasurer, the county office whose functions
most closely resemble the Treasurer's functions in San Francisco shall be deemed comparable to

the office of Treasurer for purposes of determining the base five-year salary of the Treasurer.

e Tl jitial base five-yedr salary deterinination for therespective salaties of the Mayor, =~

City Attorney, District Attorney, Public Defender, Assessor-Recorder, Treasurer, and Sheriff
shall apply to the period from July 1, 2007 through June 30, 2012. Subsequent base five-year
salary determinations for those offices shall apply to subsequent five-year periods, for example,
July 1, 2012 through June 30, 2017,

For the second, third, fourth, and fifth yeafs of the period for which any base five-year
salary has been set, the Commission shall annually adjust the respective salaries of the Mayor,
City Attorney, District Attorney, Public Defender, Assessor-Recorder, Treasurer, and Sheriff, to
account for upward annual movement in the Consumer Price Index during the prior calendar
year; provided, that whenever the upward movement in the Consumer Price Index during the
prior calendar year exceeds 5%, the cost-of-living adjustment shall not be the actual increase in

the Consumer Price Index for the prior calendar year but instead shall be 5%. The annual cost-of-
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living adjustment shall take effect July 1 of the second, third, fourth, and fifth years of the period
for which the base five-year salary has been set.

Except as noted below, in setting the initial and subsequent base five-year salary
determinations for the offices of Mayor, City Attorney, District Attorney, Public Defender,
Assessor-Recorder, Treasurer, and Sheriff, the Commission may not reduce the respective
salaries of any of those offices. If implementation of the process for setting the base five-year
salary would otherwise result in a salary reduction for any of those offices, the base five-year
salary for the affected office or offices shall be the existing salary for the office.

If the City and County of San _Franciscd and émpioyee organizations agree to amend the
compensation provisions of existing memoranda of understanding to reduce costs, the
Commission shall review and amend the respective salaries of the Mayor, City Attorney, District
Attorney, Public Defender, Assessor-Recorder, Treasurer, and Sheriff as necessary to achieve

comparable cost savings in the affected fiscal year or years.

~-- = The Commission shall annually set the benefits of elected officials, to take effect July 1o rvmw e

of each year. Benefits of elected officials may equal but may not exceed those benefits provided
to any classification of miscellaneous officers and employees as of July 1 of each year.

In addition, subject to the approval or disapproval of the Board of Supervisors, the Mayor
may create, for employees designated as management, a management compensation package that .
recognizes and provides incentives for outstanding managerial performance contributing to
increased productivity and efficiency in the work force. In formulating such a package, the
Mayor shall take into account data developed in conjunction with the civil service commission
regarding the terms of executive coinpensation in other public and private jurisdictions.

A8.409-4 IMPASSE RESOLUTION PROCEDURES

(a) Subject to Section A8.409-4(g), disputes pertaining to wages, hours, benefits or other
terms and conditions of employment which remain unresolved after good faith bargaining

between the City and County of San Francisco, on behalf of its departments, boards and
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commissions, and a recognized employee organization representing classifications of employees
covered under this part shall be submitted to a three-member mediation/arbitration board ("the
board") upon the declaration of an impasse either by the authorized representative of the City and
County of San Francisco or by the authorized representative of the recognized employee
organization involved in the dispute; provided, howevér, that the arbitration procedures set forth
in this part shall not be available to any employee organization that engages in a strike unless the
parties mutually agree to engage in arbitration under this section. Should any employee
organization engage in a strike either during or after the completion of negotiations and impasse
procedures, the arbitration procedure shall cease immediately and no further impasse resolution
procedures shall be required. |

(b) Not later than January 20 of any year in which bargaining on an MOU takes place,
representatives designated by the City and County of San Francisco and representatives of the
recognized employee organization involved in bargaining pursuant to this part shall each select
" and appoint one person to the board: The third member of the board shall be selected .by
agreement between the City and County of San Francisco and the recognized employee
organization, and shall serve as the neutral chairperson of the board.

In the event that the City and County of San Francisco and the recognized employee
organization involved in bargaining cannot égree upon the selection of the chairperson within ten
(10) days after the selection of the City and County and employee organization members of the
board, either party may then request the American Arbitration Association or California State
Mediation Service to provide a list of the seven (7) persons who are qualified and experienced as
labor interest arbitrators. If the City and County and the employee organization cannot agree
within three (3) days after'réceipt of such list on one of the seven (7) persons to aét as the
chairperson, they shall randomly determine which party strikes first, and shall alternately strike
names from the list of nominees until one name remains and that person shall then become the

chairperson of the board.

SUPERVISOR ELSBERND
BOARD OF SUPERVISORS L _ _ Page 10
1271512005
wAptc\as200N0F0062300557520.doc



(c) Any proceeding convened pursuant to this section shall be conducted in
conformance with, subject to, and governed by Title 9 of Part 3 of the California Code of Civil
Procedure. The board may hold public hearings, receive evidence from the parties and, at the
request of either party, cause a transcript of the proceedings to be prepared. The board, in the
exercise of its discretion, may meet privately with the parties to mediate or mediate/arbitrate the
dispute. The board may also adopt other procedures designed to encourage an agreement
between the parties, expedite the arbitration hearing process, or reduce the cost of the arbitration
process.

(d) In the event no agreement is reached prior to the conclusion of the arbitration
hearings, the board shall direct each of the parties to submit, within such time limit as the board
may establish, a last offer of settlement on each of the remaining issues in dispute. The board
shall decide each issue by majority vote by selecting whichever last offer of settlement on that

issue it finds by a preponderance of the evidence presented during the arbitration most nearly

-.conforms to those factors traditionally.taken.into consideration in the determination.of - wages, ..o irvricivn

hours, benefits and terms and conditions of public and private employment, including, but not
limited to: changes in the average consumer price index for goods and services; the wages, hours,
benefits and terms and conditions of employment of employees performing similar services; the
wages, hours, benefits and terms and conditions of employment of other employees in the City
and County of San Francisco; health and safety of employees; the financial resources of the City
and County of San Francisco, including a joint report to be issued annually on the City's financial
condition for the next three fiscal years from the Controller, the Mayor's budget analyst and the
budget analyst for the Board of Supervisors; other demands on the City and County's resources
including limitations on the amount and use of revenues and expenditures; revenue projections;
the power 1o levy taxes and raise revenue by enhancements or other means; budgetary reserves;
and the City's ability to meet the costs of the decision of the arbitration board. In addition, the

board shall issue written findings on each and every one of the above factors as they may be
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applicable to each and every issue determined in the award. Compliance with the above
provisions shall be mandatory.

(e) To be effective the beginning of the next succeeding fiscal year, an agreement shall
be reached or the board shall reach a final decision no later than sixty days before the date the
Mayor is required to submit a budget to the Board of Supervisors, except by mutual agreement of
the parties. After reaching a decision, the board shall serve by certified mail or by hand delivery
a true copy of its decision to the parties. The decision and findings of the arbitration board shall
not be publicly disclosed until ten (10) days after it is delivered to the parties. During that tén
(10) day period the parties shall meet privately, attempt to resolve their differences, and by
mutual agreement amend or modify the decision and findings of the arbitration board. At the
conclusion of the ten (10) day period, which may be extended by mutual agreement between the
'parties, the decision and findings of the arbitration board, as it may be modified or amended by

the parties, shall be publically disclosed for a period of fourteen (14) days after which time the

~ decision shall be final and biiiding. Except as otherwise provided by this part, the arbitration =

decision shall supersede any and all other relevant formulae, procedures and provisions of this
Charter relating to Wages, hours, benefits and terms and conditions of employment, and it shall
be final and binding on the parties to the dispute. However, the decision of the board may be
judicially challenged by either party.

Theréafter, the City and County of San Francisco, its designated officers, employees and
representaiivés and the recognized employee organization involved in the dispute shall take
whatever action necessary to carry out and effectuate the final decision.

(f) The expenses of any proceedings convened pursuant to this part, including the fee for
the services of the chairperson of the board, the costs of preparation of the transcript of the
proceedings and other costs related to the conduct of the proceedings, as determined by the
board, shall be borne equally by the parties. All other expenses which the parties may incur are to
be borne by the paﬁy incurring such expenses.
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(2) The impasse resolution procedures set forth in Section A8.409-4, or in any other
provision of the Charter, ordinance or state law shall not apply to any rule, policy, procedure,
order or practice which relates or pertains to the purpose, goals or requirements of a consent
decree, or which is necessary to ensure complianée with federal, state or local laws, ordinances
or regulations. In the event thé City acts on a matter it has determined relates to or pertains to a
consent decree, or in the event the City acts to ensure compliance with federal, state, or local
laws, ordinances or regulations, and the affected employee organization disputes said
determination, that determination or action shall not be subject to arbitration, but may be
challenged in a court of competent jurisdiction.

(h) The impasse resolution procedures set forth in section A8.409-4, or in any other
secti@n of the Charter, shall not apply to any proposal pertaining to the right to strike.

(i) Charter sections A8.590-1 through A8.590-7 shall remain in full force and effect;
provided, however, that the wages and other economic benefits and compensation of all
... .classifications of employees covered by these sections shall be frozen for fiscal year 1995-96 at . ..
the rates in effect on June 30, 1995, except that wages and other economic benefits and
compensation of all classifications of Airport Police shall be frozen for the fiscal year following
expiration of the Memorandum of Understanding covering those classifications in effect on the
effective date of this amendment.

(i) Subject to the election provisions of section A8.409-1, Charter sections A8.403 and

A8:-464-shall remain in full force and effect;-provided-however,-that-the wages-and-other

A8.428 HEALTH SERVICE SYSTEM TRUST FUND

There is hereby created a health service system trust fund. The costs of the health service
system shall be borne by the members of the system and retired persons, the City and County .of

San Francisco because of its members and retired persons, the Parking Authority of the City and
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Couhty of San Francisco because of its members and retired persons, the San Francisco Unified
School District because of its members and retired persons and the San Francisco Community
College District because of its members and retired persons.

(a) Definitions.

"Credited Service" means years of employment with the Employers.

"Employers " as used in this section means the City and County of San Francisco ("City |
and County"), the San Francisco Unified School District ("School District"} and/or the San
Francisco Community College District ("Community College District"). Employers shall also

 include the Superior Court of California, County of San Francisco ("Superior Court"), to the
extent the Superior Court participates in the City;s Health Service System, under A8.428(e).

"Hired on or Before January 9, 2009" as used rin this section means employees of the City
and County, the School District and/or the Community College District who were hired on or

before JTanuary 9, 2009, excluding the following categories of employees: (1) as-needed

= .- =~gmployees- whe-have, never-earned 1,040-or more hours of compensation during-any 12-month —- oo

period ending on or before January 9, 2009; and/or (2) employees who have separated from the
Employers on or before January 9, 2009, and have less than 5 years of Credited Service.

"PERS" as used in this section shall mean the Public Employees' Retirement System of
the State of California,

“Registcréd as Domestic Partners " as used in this section means persons who have
established a domestic partnership according to the provisions of Chapter 62 of the San
Francisco Administrative Code, as amended from time to time.l Domestic partners who have
formed their domestic partnership only by notarization of a declaration of Domestic Partnership
as provided in Chapter 62 of the San Francisco Administrative Code shall not be recogni.zed or
treated as a domestic partnership under this Section unless and until the domestic partnership is

registered or certified.
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“Retirement System" as used in this section shall mean the San Francisco City and
County Employees' Retirement System.

"Retired under the San Francisco City and County Employees' Retirement System" as
used in this section includes persons who retire for service; retire for disability; or who receive a
retirement or vesting allowance from the Retirement System.

A "Retired Person” as used in this section means:

(1) A former member of the health service system, hired by the Employers on oi‘ before
January 9, 2009, retired under the San Francisco City and County Employees' Retirement System

-or PERS (hereinafter, "Retired Employee who was Hired on or Before January 9, 2009"): and,

(2) The surviving spouse or surviving domestic partner of an active employee hired on
or before January 9, 2009, provided that the survivihg spouse or surviving domestic partner and
the active employee have been married or Registered as Domestic Partners for a period of at least
one year prior to the death of the active employee;

v o (3) The survi\?ing spouse or surviving domestic partner of a Retired Employee who was . . .
Hired on or Before January 9, 2009, provided that the surviving spouse or surviving domestic
partner and the Retired Employee who was Hired on or Before January 9, 2009 have been
married or Registered as Domestic Partners for a period of at least one year prior to the death of
the Retired Employee who was Hired on or Before January 9, 2009;

(4) A former member of the health service system, hired by the Employers on or after
January 10, 2009, and retired under the Retirement. System or PERS for disability or retired
under the Retirement System or PERS: (i) within 180 days of separation from employment from
the Employers; and (ii) with 10 or more years of Credited Service with the Employers
(hereinafter, "Retired Employee who was Hired on or After January 10, 2009");

(5) The surviving spouse or surviving domestic partner of an active employee hired on
or after January 10, 2009, with 10 or more years of Credited Service with the Employers, or who

died in the line of duty where the surviving spouse or surviving domestic partner is entitled to a
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death allowance as a result of the death in the line of duty, provided that the surviving spouse or
surviving domestic partner and the active, employee have been married or Registered as |
Domestic Partners for a period of at least one year prior to the death of the active employee; or

(6) The surviving spouse or surviving domestic partner of a Retired Employee who was
Hired on or After January 10, 2009, provided that the surviving spouse or surviving domestic
partner and the Retired Employee who was Hired on or After January 10, 2009, have been
married or Registered as Domestic Partners for a period of at least one year prior to the death of
the Retired Employee who was Hired on or After J anuary 10, 2009.

(b) Employer Contributions.

The City and County, the School District and the Community College District shall each
contribute to the health service fund amounts sufficient for the following purposes, and subject to
the following limitations:

(1) All funds necessary to efficiently administer the health service system.

e ) - The-City-and County;-the School, District and-the Community College District shaller v - —ree
contribute to the health service system fund with respect to each of their membérs an amount
equal to "the average contribution,” as certified by the health service board in accordance with
the provisions of Section A8.423.

(3) Retired Employees Who Were Hired on or Before January 9, 2009.

For Retired Persons identified in A8.428 Subsections (a)(1), (a}(2) and (2)(3), the
Employers shall contribute to the health service fund, amounts subject to the following
limitations: Monthly contributions fequired from Retired Persons and the surviving spouses and
surviving domestic partners of active employees and Retired Persons participating in the system
shall be equal to the monthly contributions required from members in the system for health
coverage excluding health coverage or subsidies for health coverage paid for active employees as

a result of collective bargaining, with the following modifications:
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(i) the total contributions required from Retired Persons who are also covered under
Medicare shall be reduced by an amount equal to the amount contributed monthly by such
persons to Medicare;

(ii) because the monthly cost of health coverage for Retired Persons may be higher than
the monthly cost of health coverage for active employees, the City and Couﬁty, the School
District and the Community College District shall contribute funds sufficient to defray the
difference in cost to the system in providing the same health coverage to Retired Persons and the
surviving spouses and surviving domestic partners of active employees and Retired Persons as is
provided for active employee members excluding héalth éaverage or subsidies for health
coverage paid for actiﬁre employees as a result of collective bargaining;

(iii) after application of Subsections (3), (3)(i) and (3)(ii), the City and County, the
School District and the Community College District shall contribute 50% of Retired Persons'

remaining monthly contributions.

v .. (4). Retired Employees Who Were Hired on or After January 10, 2009 - Categories.of .. ... .

Employees Eligible for 100% Employer Contribution.

For Retired Persons identified in A8.428 Subsections (a)(4), (a)(5) and (2)(6), the
Employers shall contribute 100% of the employer contribution established in A8.428 Subsection
(b)(3) for:

(i) A Retired Erxiployee who was Hired on or After January 10, 2009, with 20 or more
years of Credited Service with the Employers; and their surviving spouses or surviving domestic
partners:

(i) The surviving spouses or surviving domestic partners of active employees hired on
or after January 10, 2009, with 20 or more years of Credited Service with theEmployers;

(iii) Retired Persons who retired for disability; and their surviving spouses or surviving

domestic partners; and
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(iv) The surviving spouses or surviving domestic partners of active employees who died
in the line of duty where the surviving spouse or surviving domestic partner is entitled to a death
allowance as a result of the death in the line of duty.

(5) Retired Employees Who Were Hired on or After January 10, 2009 - Categories of
Employees Eligible for 50%--75% Employer Contribution.

For Retired Persons identified in A8.428 Subsections (a)(4), (a)(5)and (a)6), the
Employers shall contribute:

(1) 50% percent of the employer contribution established in A8.428 Subsection (b)(3)
for a Retired Empl_oyee who was Hired oh or After January 10, 2009, with, at least 10 but less
than 15 years of Credited Service with the Employers: their surviving épouses or surviving
domestic partners: and the surviving spouses or surviving domestic partners of active employees
hired on or after January 10, 2009, with at least 10 but less than 15 years of Creditéd Service

with the Employers; and

s i) 75 9%-pereent of the employer eontribution-established in-A8.428 Subseetion (b)(3)— -

for a Retired Employee who was Hired on or After January 10, 2009, with at least 15 but less
than 20 years of Credited Service with the Employers; their surviving spouses or surviving
domestic partners; and the surviving spouses or surviving domestic partners of active employees
hired, on or after January 10, 2009, with at least 15 but less than 20 years of Credited Service
with the Employers.

(6) Employees Hired on or After January 10, 2009 - Categories of Employees Eligible
for Access to Retiree Medical Benefits Coverage.

An employee hired on or after January 10, 2009, and retired under the Retirement System
or PERS with five (5) or more years Credited Service with the Employers, shall be eligible to
receive health benefits as a member of the health service system, provided that he or she makes
monthly contributions equal to one hundred percent, (100%) of the total premiums for health

coverage as established by the Health, Service Board, including the total cost for dependent
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coverage. At such time as he or she becomes eligible to receive benefits under A8.428

Subsection (a)(4), the Employers shall contribute the amounts established in A8.428 Subsections

(b)(4), (b)(5), and (c), as applicable.

(7) Chart Summarizing Employer Contributions Under A8.428 Subsections (b)(4),

(b)(5) and (b)(6) For Employees Hired on or After January 10, 2009.

TABLE INSET:
Percentage of
Years of Credited Employer
Service At Contribution
Retirement Established

in A8.428 Subsection (b)(3)

1. Less than 5 years of Credited Service

Twithi the Employets (except for the survivitg

oo NoRetiree Medical Benefits - proe oo

.spouses or surviving domestic partners of active Coverage
employees who died in the line of duty)
2. At least 5 but less than 10 years of 0%

Credited Service with thé'Employers; or greater
than 10 years of Credited Service with the |
Employers but not eligible to receive benefits

under Subsections (a)(4), (b)(4) and (b)(5)

Access to Retiree Medical Benefits
Coverage, Including Access to
Dependant Coverage, But No Employer

Contribution; Employee Pays Health

(A8.428 Subsection (b)(6)) Insurance Premium
3. At least 10 but less than 15 years of
Credited Service with the Employers 50%

(A8.428 Subsection (b)(5))
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4. At least 15 but less than 20 years of
Credited Service with the Employers 75%
(A8.428 Subsection (h)(5))

5. At least 20 years of CreditedService
with the Emplovers; Retired Persons who retired
for disability; surviving spouses or surviving
100%
domestic partners of active employees who died in

the line of duty
(A8.428 Subsection (b)(4))

The above chart is a simplified summary of Employer contributions under A8.428
Subsections (b)(4), (b)(3) and (b)(6) for employees hired on or after January 10, 2009. The
express language of Subsections (b)}(4), (b)(5) and (b)(6), and not the summary chart or its
content, shall determine Employer contributions.

() The City and County, the San Francisco Unified School District and the San
Francisco Community College District shall contribute to the health service system fund 50% of
the monthly contributions required for the first dependent of Retired Persons in the system.

- Except as hereinbefore set forth, the City and County, the School District and the Community
College District shall not contribute to the heaith service system fund any sums on account of
participation in the benefits of the system by members' dependents, except surviving spouses and
surviving domestic partners, Retired Persons’ dependents, except surviving spouses and
surviving domestic partners, persons who retired and elected not to receive benefits from the
Retirement System; resigned exhployees and teachers defined in Section A8.423, and any
employee whose compensation is fixed in accordance with Sections A8.401; or A8.403-6¢
A8:464 of this Charter and whose compensation therein includes an additional amount for health
and welfare benefits or whose health service costs are reimbursed through any fund established

for said purpose by ordinance of the Board of Supervisors.
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@ It shallr be the duty of the Board of Supervisors, the Board of Education and the
Governing Board of the Community College District annually to appropriate to the health service
s?stem fund such amounts as are necessary to cover the respective obligations of the City and
County, the School District and the Community College District hereby imposed. Contributions
to the health service system fund of the City and County, of the School District and of the
Community College District shall be charged against the general fund or the school, utility, bond
or other special fund concerned.

(e) To the extent the Superior Court elects to participate in the City's Health Service
System for the provision of active and retiree health care benefits, Superior Court employees
shall be treated the same as City employees for the purposes of vesting, employer contribution
rates, and benefit levels, in accordance with the Trial Court Employment Protection and
Governance Act and applicable State law. The Superior Court shall pay all administrative and

health care costs related to the Superior Court's covered employees or retirees as a participating

... Employer. The Superior Court.may withdraw from participation in the City's Health Service ... e o

System at any time, which shall not require an amendment to this Charter.

The amendments of this section contained in the proposition therefore submitted to the
electorate on June 3, 2008 shall be operative January 10, 2009. The purpose of the January 10,
2009, Charter amendment is to amend Section A8.428 to change the required years of service
and employer retiree health care contribution amounts for employees hired on or after January
10, 2009. Nothing in this Charter amendment shall expand or contract the groups of employees

eligible for retiree health care benefits beyond, those groups eligible as of June 3, 2008.

Section 2. The San Francisco Charter is hereby amended by repealing Section A8.404 in
its entirety:

ASA04-SALARIES AND-BENEFITS-OF-CARMEN
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Section 3. This measure shall govern setting of wages and benefits for transit operators

to be effective July 1, 2011 and thereafter. Before July 1, 2011, transit operator wages shall be
set and payments into the transit operator trust fund shall be made in accordance with the
provisions of Section A8.404 of the Charter as it read immediately preceding the effective date
of this measure and payments into the Health Service System Trust Fund shall be made in
accordance with the provisions of Section A8.428 of the Charter as it read immediately
preceding the effective date of this measure. Any funds remaining in the fund established by the
former Section A8.404 shall be paid out according to the requirements of Section A8.404 as it

read immediately preceding the effective date of this measure.

APPROVED AS TO FORM: :
DENNIS J. HERRERA, City Attorney

e sl )

Julia M. C. Friedlander o
Deputy City Attorney

By:
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FILE NO. 091434

LEGISLATIVE DIGEST

[Setting Transit Operator Wages and Benefits Solely Through Collective Bargaining]

Describing and setting forth a proposal to the qualified voters of the City and County of San
Francisco to amend the Charter of the City and County of San Francisco by amending
Sections 8A.104, A8.409-1, A8.409-4 and A8.428 and deleting Section A8.404 of the Charter
to eliminate the formula setting a floor for transit operator wages and providing that wages and
benefits for transit operators shall be set through collective bargaining and that any impasse in
collective bargaining shall be resolved through interest arbitration.

Existing Law

Under current law transit operator base wages are set after an annual survey of comparable
transit agencies. The average of the fwo highest paid transit operators serves as a floor for
Muni operator base wages. In addition, if the transit agencies with the two highest wage
scales provide benefits with an actuarial value exceeding the value of City benefits, the City is
required to make a payment into a trust fund for the benefit of transit operators that is
governed by a board consisting of both City and union representatives.

Amendments to Current Law
The proposed Charter amendment would eliminate the wage survey and allow transit operator
wages to be set through collective bargaining without any floor. If the parties reach an impass
in collective bargaining, the dispute would be settled through arbitration. In addition, the
proposed Charter amendment would eliminate the trust fund and any required payments to
such funds. The proposed Charter amendment would also clarify the deadlines by which a
collective bargaining agreement must be approved and makes technical changes to eliminate
any references to the wage survey and trust fund provisions.
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OFFICE OF THE CONTROI}LE’R e ARCTLLY Ben Rosenfield

9 Pﬁ Controller
7018 N Menigque Zmuda
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January 19, 2010

Ms. Angela Calvillo

Clerk of the Board of Supervisors

1 Dr. Carlton B. Goodlett Place Room 244
San Francisco, CA 94102-4689

RE: TFile 091434 — Charter amendment providing that transit operator wages be set through
collective bargaining

Dear Ms. Calvillo,

Should the proposed charter amendment be approved by the voters, in my opinion, it would not in
and of itself affect the cost of government.

..The amendment provides for changes to the method by which wages_ are set for the Municipal. .
Transportation Agency’s (MTA) transit operators. Currently, wages for these employees are set
through a national survey of comparable transit agencies, averaging the two highest wage levels
found in the survey and setting that amount as a floor. In addition, if benefits for the comparable
agencies exceed the actuarial value of those provided by the City, a payment is made to a trust
fund for transit operator benefits. The proposed charter amendment would instead have wage
levels set through collective bargaining and impasse arbitration procedures as are used with other
City employee unions, and would eliminate the trust fund.

Currently, MTA transit operators’ wage rate is set at $27.92 per hour using the method described
above. For the last five years, the City has been required to make deposits averaging $5 to $7
million annually to the transit operators benefit trust fund. Negotiation and collective bargaining
methods could result in either a decrease or an increase to these wage and benefit levels.

Note: This analysis reflects our understanding of the proposal as of

the date shown. At times further information is provided to us which
may result in revisions being made to this andlysis before the final

Controller Controtler’s statement appears in the Voter Information Pamphlet.

415-554-7560 City Hall « 1 Dr. Carlton B, Goodlett Place » Room 316 » San Francisco CA 94102-4694 FAX 415-554-7466
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Aleena Galloway . (/2174
From: irwin@twusf.org
Sent; Thursday, January 21, 2010 9:25 AM
To: Aleena Galloway; cabrera@twusf.org
Subject: Fw: MTA budgetary issues

—————— Original Message------
From: Bruce Oka

To: Irwin@twust.org

Cc: David Campos

Cc: Michela Alioto-Pier

Cc: Eric Mar

Subject: MTA budgetary issues
Sent: Jan 21, 20618 8:37 AM

Good morning Irwin,

I'm sorry that I am unable to attend this morning's Rules committee hearing. Ido not belive
it is necessay to go to the ballot to resolve the issues concerning the budgetary issues
facing the SFMTA. I believe thaf we can resolve our differences amicably.

All the best,

Bruce

Sent via BlackBerry by AT&T

No virus found in this incoming message.

Checked by AVG - www.avg.Com
Version: 8.5.432 / Virus Database: 271.1.1/2636 - Release Date: ©1/21/16 ©7:34:00
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Average Hourly Salary
$30.00
National Transit Database 2008. Average operator salary determined by
: dividing total operator wages by operator hours worked as reported.
525.00 :
520.00
& SF Muni
$15.00 @ AC Transit
B Sam Trans
B Santa Clara
$10.00

$5.00

50.00

AC Transit

Santa Clara

i




inyess Plan Year 2009-2010 e

pma]

| Plan Rates: Employee Only

Ernpioyer ‘ Empioyee Employer Employee Emplaver Employee
Pays i Pays Pays : Pays Pays Pays
Auito Macninists Local 1414 266.45 0 23218} 0 40414 1o
Bidg inspenions, Slasses 6331/6333 266.45 0 23218 0 40414 0
Bricuisyers Looal YHodcarriers Locat 36 266.45 0 23218 0 4041415 T
Carcentars Local 22 - . 266,45 0 232,18 0. 404.14 0
Camernt Masons Local 580 : - 266.45 o] 232,18 0 40414 S § R
DA investigators Association 266,45 0 232 18 0 40414 0
Bepuly Probation Gfficess Association 26545 0 232.18 0 40414 Y000
Daputy Sherifls Assogiation 266.45 0 23218 0 40414 0
Electric Workers Local 6 265.45 0 232,18 0 L ApA4 g
irefighters Looel 708 266.45 9 23218 0 404.14 0
Glaziers Local 718 266.45 9 23218 0 404147 % . 000w
IFETE Locats 2122 26645 0 282,18 0 404.14 0
instilutional Potice Officers Association 266.45 0 232.18 0 404, 14'.‘-: 5_‘5,:‘ B O .
tronworkers Locat 377 266.45 0 232.18 0 40414 0
Labarers international Union Lagal 261 . 266,45 0 232.18 0 L 4041475 0
Municipsi Attorneys Association : 224689 41.76 22468 7.5G 22468
Operating Engineers Local 3 266.45 0 232.18 0 404.1?1
painters Local 4 266.45 0 232.18 0 £04.14
Physicians and Dentists Unit 8CC 266,45 0 23218 0 404.14, S EL A
Pile Orivess Lacsl 34 266.45 0 232.18 0 404,14
Plasterers Local 66 266.45 0 23218 0 404.14
Plurnbers & Pipefitters Local 38 266,45 0 232,18 0 40414
" Pefice Officers Association 266.45 o 232.18 0 L 40414
Roofers Local 40 266.45 o] 232.18 0 404.14
SEIU Lecal 1021 Miscellaneous 26645 | 0 932,18 0 QTS PESTR SRERN
SEIL Local 1021 Staff Nurses . 22483 | 4L7E 22468 | 750 22468
SEIL Loca! 1021 Per Diem Murses - & . 0 i 26645 0 2328 0l
SENJ Local 1021 Firs Rescue Paramedics 26645 1 0 23218 | 0 404.14
Sheet Metal Workers Local 104 266,45 O 23218 o 404047
Statlonary Engineers Local 39 224,68 41.76 224.68 7.50 22468
Supervising Nurses Local 856 1 22069 1 4176 2468 1 750 22468
Supsrvising Probation Officers 266.45 & 232.18 0 404.14
Tearmsters Locais 350 22469 1 4L76 22468 1 750 22468 "1 '
Tearnsters Local 853 & 856 266.45 ¢ 23218 i 0 404.14 )
Theatrical Stage Employess Local 16 o 266.45 o 232.18 .0 Lacand O T
TWU Locsi 200 and 250A, Class 7410+~ 0 - | 26645 | 0 . 2218 & 0 . 404.14 0
JTWU Local 2508, Class 9163 < - - 22469 | 4178 22468 780 || ‘22488 vl (17946"

TWL Local 2508, Multi Unit A 26645 10 232.18 0 414 100
Superior Court Smployees Locat 21 and 1021 266.45 : 0 23218 [t 404.14° o
Superior Court Judges 266,45 ; 0 23218 G 404.14 ; Q
Superior Court Reporters 26645 10 23218 0 40414 ieow0
Superior Coust Staff Aftorneys 266.45 i o] 23218 4] 404.14 i ¢}
 Supericr Court Unrepresented 2645 10 232,18 0 40414 4 -0
" Compmissioners (Monthy Rates) 1 o | 4837 8382 449,37 14.98 44937 . 3589%.-

i this Banefits Guids are subject to faad appeoval by the San Francisea Board of Snparvisoes,

asps prdd some Comynissioners are atso requirad 1o pay dental plan premivimz. Contant HSS for detalls.

Flealth Service System
CITY 5 COUMTY OF SAN FRANCISCO MYHSS.ORG




Pian Rates

Mazhrists Local 1414
ingpetars, Classes 6331/6333
Brinklayers Local IHodearriers Local 36
Carpentsrs Local 22
Cerrent Mazons Local 580
LA investistors Association
Tlepnty Frobation Officers Association
Deputy Sheriffs Asscciation
Electric Workers Locat 6
Firefighters Local 708
Glaziers Local 718
IFPTE Locals 21022
Institutional Potice Officers Assoc:atacﬁ
Ironwerkers Local 377
Labaorers international Union Local 261
Municipal Attorneys Asscoiation
fMunicipal Attorneys Cash Back 2
Operating Engineers Local 3
Painters Local 4
Prysicians and Dentists Unit 8CC
Pile- Drivers Local 34
Plasterers Lecal 66
" Plurribeis & Ppefitters Local 38
Police Ctlicers Association
Roofers Local 40
SERI tocal 102] Miscellzneous
SEil) Locat 1021 Stalf Nurses
SEilJ Lotal 1021 Per Diem Nurses 1
SEHJ Local 1021 Fire Rescue Paramedics
Sheet Metal Waorkers Local 104
Staticnary Engineers Local 39
Superdsing Nurses Local 856 1
Supervising Probation Officers
Tearnsters Locais 350
Teamnsters Locals 853 & 856
Thestrical Stage Employees Local 16
TWU Local 200 and 2504, Class 7410
WU Local 2504, Gtass 9163
TwU Local 2504, Multi Unit
Supérier Court Employees Local 21 and 1021
Superior Court Judges
Supericr Court Reporters
Superior Court Staff Attorneys
Supérior Court Staff-Attorneys Cash Back 2
ior Court Unrepr

Kl
3

".Cor‘*m:os:or*c's xMor‘m!y Ra s} 1

ervice System
City & COUNTY OF SAN FRANCISCO

.iq..w

s Plan Year 2008-2010

nplovee -

sivst My nes s soma Conunissionens ara alm racpraracd 10 poy deital plas pramitn s,

sigyer Emgloyee Employer £ mp oyee Employer Employee
Pays Pays Pays Pays Pays Pays
496,62 4176 456.34 7.50 54264 24467 --
480 52 4178 456.34 750 54254 24467 -
45062 4176 45534 7.50 B42 64 24467
26052 4176 456,34 750 547 54 244.67
490,62 4176 456,34 7.50 54264 24467
460 62 4176 456.34 750 54264 1 24467
49052 4178 456,34 7.50 54268 124467 O
480,52 4175 456.34 750 54264
49052 41.76 456.34 7.50 542,64 -
490.62 4176 256.34 7.50 542,64
450,62 4176 456.34 7.50 542,64
490 52 41,76 £56.34 7.50 542,64
49052 41.78 56,34 7.50 542,64
480 82 41.76 456,34 7.50 542,64
490.52 41.76 456.34 7.50 542.64
337.19 195.19 337.19 126 55 337.19
224.69 30769 22469 239.15 22460
490 62 4176 45634 750 542.64
490,62 4176 456,34 750 54264
480,62 41.76 456,34 750 54264
40052 41.76 456,34 7.50 54264
490,52 41.76 456.34 7.50 542,64
"ag8ks " 4176’ 45634 75D gazigd ™ i gadgr
490,52 41.76 455,34 7.50 542,64 244.67
49062 41.76 456.34 7.50 542.64 24467
490.62 4176 456,34 750 842 54 244.67
490.62 a1.76 456.34 7.50 60786 i o 179457
o 532.38 0 463,34 o0 787.31
490.62 41.76 456.34 7.50 54264 | | 24467+
460,62 4175 456,34 750 542,64 244 57
490,62 41.76 456,34 7.50 542,64 28467 |
490,62 4178 456.34 7.50 507.86 179.45
490,62 4178 456.34 7.50 542,64 L 24487
337,19 195.19 337.19 12665 337.19 480.12
49062 4175 456.34 7.50 842,64 24487
480,52 41.76 456,34 750 542.64 244 67
490,52 41.76 456,34 7.50 542.64 24467
337.19 195.19 337.19 126.65 337.19 450,12
490.52 41.76 456.34 7.50 542,64 24467
532,38 0 45384 o 559.00 20831
532.28 o 463,84 -0 787.31 o
532.38 0 46384 0 559,00 22831
£32.38 0 46384 0 559.00 22831
42738 | 10500 3E3.84 10500 454.00 333.31
238 o |l 4384 i @ 559.00 208.3]
37 61530 || 44937 47832 443.37 112525
Contact HES for debidis,
MYHSS.0ORG



HUY COMTRIBUTIONS

Mﬂ&o/er E“m-pic;;é Em?;!oyer mp oee il Ep!r Emplayee
Pays Pays Pays Pays Pays Pays
Auta Macminiss Local 1414 542,54 210.46 54264 113.48 542,64 56269 -
Bicg nsg s, Diassas 6331/6333 342.64 21036 542.64 113.48 542.64 562.69
Brickiayers Lacal AfHedcarsiers Locsl 36 54264 210.96 542,64 113.48 542,54 856269,
Carpé.':iers Lacet 22 547.64 2:.046 542 64 113.48 542.64 562.65
Cemert Masons Local 580 542,64 210.46 542,64 113.48 542,64 562697
DA ‘nyestigaiors Sssociation 542 84 21046 542.64 11348 542 64 562.69
Tenuty Frobation Officers Association 542.64 21046 542.64 11348 542.64 562.69 Sy
Ceputy Shariffs Association 542,64 21046 54264 112.48 542,64 562.69
Electne Workers Locat 6 542.64 21046 54264 11348 542 64 562,60 "
Firefigrters Local 798 542,64 210.46 542.64 113,48 542,64 562.69
Glazierstocal 718 542,64 210.46 542.64 11348 542,64 562.69
IFBTE Locais 21022 542.54 210,48 542.64 113.48 542.64 562.69
Institutional Polica Officers Association 542.54 210.46 542.64 113.48 542,64 562,69
Ircrworsers Locat 377 242 64 210.46 34264 11348 542,64 562.69
Latorars international Unios Local 261 54254 210.46 542,64 113.48 542.64 562,69
Municipat Atkorneys Association 337.18 41591 33715 31893 337.19 ?_68.14
Municipal Attorneys Association Cash Back 2 224.69 528.41 224.69 431.43 224.69 88064 ‘_f
Cperating. Engineers Local 3 54264 210.46 542,64 113.48 542.64 562.69
‘Painters Local 4 542 64 21046 542,64 113.48 542.64 562.60 -
Physicians and Dentists Unit BCC 54284 210486 542.64 113.48 54264 562.69
Pile Crivers Locat 34 54254 21046 54264 113.48 542.64 56269 nf
Plasterers Local €6 542 .54 210.46 542.64 113.48 542.64 562.69
Plumbers & Pipsfitters Locat 38 542 54 210.46 542,64 113.48 542,64 6269
Podice. Gfficers Assogiation 8542 64 210.46 542 64 113.48 542.64 562.69
Rocfers Local 40 542,64 210.45 54264 11348 542.64 56269 7 -
SEIL Local 1021 Miscellaneous 542 54 210.46 542.64 113.48 542.64 562.69
SEiU Local 1021 Staff Nurses 711.34 41.76 648 62 7.50 925.87 179.46 %
SEiLS Local 1021 Per Diem Nurses 1 0 753.10 o 656.12 0 1 105.33 ‘
SEIY-tacal 1021 Fire Rescue Paramedics 54254 210.46 542 64 11348 54264 . 562, 69‘ e !
Sheet Metal Workers Local 104 542.64 210.46 54264 113.48 542.64 562.69
Szationanf Engineers Local 35 542.64 210.46 542,64 113.48 542.64 56269
Superwsmg Murses Local 856 . 711.34 4176 64862 7.50 925.87 179.46
Supervising Probation Officers 542.64 21046 542 .64 113.48 542.64 562,60
Teamaters Locals 350 337.19 41591 337.18 318483 33719 768.14
Teamsters Locals 853 & 856 542.64 210.46 542,64 113.48 542.64 56269 . ¢
Theatiical Stege Employees Local 16 542.54 2150.46 T 54264 113.48 54264 562.69
TWL} Local 200 aad 2504, Class 7410 B542.64 21046 542.64 113.48 542 64 56269
*‘ TWL iocal 2504, Class 8183 33719 41591 337.19 31893 337.19 768.14
TWU Local 250A, Multi Unit 542,64 210.46 54264 113.48 542.64 56269
Supertor Court Employees Local 21 and 1021 559.00 19410 559.00 97.12 559.00 546.33
Superior Court Judges 753.10 0 65612 o 3,106.33 0.
Superior, Court Reporters 559.00 194.10 550.00 97.12 589.00 546.33
Superior Court Staf Mtorneys B£5.00 194.10 550.00 97.12 B52.00 546.33-
Super':of Court Staff Attorneys Cash Back 2 454.00 299.10 454.00 202.12 454.00 651.33
Superics CCUFt Unrepresented _ | 88800 19410 W 88300 G 9742 . 589.00 546.33
Commissioners-(Monthly Rates) & 1 aas37 iomess || 44937 L gaser || 44937 176129
PP areuperdsing Murses ond some Sommistionars are aso o o pay dantst plan peemimis, Coptact HSS for delails
2 an Lt divedied dapanclants whoowish b elect e cashback rxie st cosnphate wkithonad forngs. Contact HSS far delaits,
Healih Service System
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Tl eyt s

Lym, Irwin -

From: | Bob Planthold Ipelitical_bob@att.net]

Sent: Wednesday, January 20, 2010 11:43-PM

To: o David Campos: michela.alicto-pier@sfgov.org; eric.t.mar@sfgov.org
“Ce: N - Arwin Lum;Hdinpette. peraltahaynes@sfgov.org; sheifa.chung.hagen@sfgov.org;

‘ ' © limshao.chin@sfgov.org; cassandra.costello@sfgov.org; bill. barnes@sfgov.org;

catherine. stefani@sfgov.org
Subject: ‘ - Oopose 21 Jan. Rules agenda ltem 5 on Retirement Benefit Costs

I ask you Rules Committee Supervisors to net pass the draft of Item 5 on to the full Board.

The 'publicity about this piroposed legislation has distorted the record on why these practices
were first negotiated and approved.

This item may be portrayed as a * good government" or fiscally prudent measure, but it
actually serves to divide city employees from each other and potentially cause antagonisms
within organized labor.

where‘preVicusly there was a disparity or inequity in fringe benefits, legislation and
formulae were approved, after careful negotiations, to partially compensate different
targalning units for these differences.

Though the city may be in a difficult financial situation, trying to solve it on the backs of
labor is not the way. :

1t may be worth instead looking at the Mayor's practice of hiring so many white-collar /
management staff and placing these favorites in various city departments. And also in
looking at all the personal services contracts issued to some retirees.

Beyond that, this item takes the view that the first way to solve a budget problem is to cut
back. That's a view based on fear, on feelings of powerlessness, on lack of hope. Instead,
for a city that supposedly knows how, you ocught to be looking at ways to maximize current
revenue sources.

Please, don't recommend this proposed legislation.
Bob Planthold
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