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PREPARED IN COMMITTEE
FILE NO. 210417 4/26/21 MOTION NO.

[Appointments, African American Reparations Advisory Committee - J. L. Taylor, T. Hollins, E.
McDonnell, A. Brown, O. Hamilton, N. Cunningham, G. Berry, D. Landry, T. Walker-Carter,
G. Brown, A. Ekanem, S. Williams, S. O’Cain, L. Erving, and Y. Harris]

Motion appointing James Lance Taylor (residency requirement waived), Tinisch Hollins
(residency requirement waived), Eric McDonnell, Amos Brown, Omerede ‘Rico’ Hamilton,
Nikcole Cunningham, Gloria Berry, Daniel Landry, Tiffany Walker-Carter, Gwendolyn
Brown, Anietie Ekanem, Starr Williams, Shakeyla O’Cain, Laticia Erving, and Yolanda

Harris, indefinite terms, to the African American Reparations Advisory Committee.

MOVED, That the Board of Supervisors of the City and County of San Francisco does
hereby appoint the hereinafter designated person(s) to serve as member(s) of the African
American Reparations Advisory Committee, pursuant to the provisions of the San Francisco
Administrative Code, Chapter 5, Article XLVI, for the terms specified:

James Lance Taylor (residency requirement waived), seat 1, new appointment, must
be an individual who works for a media outlet that principally serves the African American
community, is a storyteller of African American stories, or is a historian with expertise in
African American history, for an indefinite term;

Tinisch Hollins (residency requirement waived), seat 2, new appointment, must be an
individual who has been displaced from San Francisco due to gentrification (residency in San
Francisco not required), for an indefinite term;

Eric McDonnell, seat 3, new appointment, must be an individual with expertise in
private equity, venture capital, or fundraising in the financial industry, for an indefinite term;

Amos Brown, seat 4, new appointment, must be an individual who is 65 years of age or
older and who has lived in a predominantly African American community, for an indefinite

term;

Rules Committee
BOARD OF SUPERVISORS
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Omerede ‘Rico’ Hamilton, seat 5, new appointment, must be an individual who has
been incarcerated, for an indefinite term;

Nikcole Cunningham, seat 6, new appointment, must be an individual who has
experienced discrimination in the workplace, for an indefinite term;

Gloria Berry, seat 7, new appointment, must be an individual who has experienced or is
experiencing homelessness, for an indefinite term;

Daniel Landry, seat 8, new appointment, must be an individual with expertise in the
impact of redevelopment activities in the Fillmore District and the Western Addition on Black
communities, for an indefinite term;

Tiffany Walker-Carter, seat 9, new appointment, must be an individual with experience
as a small business owner principally serving the African American community, for an
indefinite term;

Gwendolyn Brown, seat 10, new appointment, must be a person who is employed by or
in a leadership position in a charitable, social service, or religious organization principally
serving the African-American community, for an indefinite term;

Anietie Ekanem, seat 11, new appointment, must be a person who works in the
technology industry with experience in the field of technological equity, for an indefinite term;

Starr Williams, seat 12, new appointment, must be a person who is between the ages
of 14 and 24, inclusive, with experience working with community groups serving the African
American community, for an indefinite term;

Shakeyla O’Cain, seat 13, new appointment, must be a person representing the
sectors served by the Office of Economic and Workforce Development (construction, building
and trades, hospitality, and medical sectors) with experience working in predominantly African

American communities, for an indefinite term;



Laticia Erving, seat 14, new appointment, must be an individual with experience as a
parent or caregiver of a child or children experiencing barriers to or disparate treatment in
education, for an indefinite term;

Yolanda Harris, seat 15, new appointment, must be an individual who has lived or is

currently living in public housing, for an indefinite term; and, be it
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FURTHER MOVED, That the Board of Supervisors makes the following findings:

. The membership of the African American Reparations Advisory Committee has a goal

to be representative of the diversity of the City and County of San Francisco.

. Applicants James Lance Taylor and Tinisch Hollins, who are not residents of San

Francisco, are persons with experience that uniquely qualifies them to serve on the

African American Reparations Advisory Committee.

. The African American Reparations Advisory Committee has attempted to fill the

positions, for which James Lance Taylor and Tinisch Hollins were nominated, with
individuals who are City residents and who have the specific experience, skills, and
gualifications, but has been unable to do so at this time. The Rules Committee has
certified that James Lance Taylor and Tinisch Hollins are qualified to serve on the

African American Reparations Advisory Committee.

. After exercising due diligence, the Board of Supervisors concludes that there are no

other possible representatives who are residents of San Francisco, who have the
specific experience, skills, or qualifications possessed by these applicants, and who
are willing to serve on the African American Reparations Advisory Committee at this

time; and, be it

FURTHER MOVED, That the Board of Supervisors waives the residency requirement for
James Lance Taylor and Tinisch Hollins, as is allowed in cases where no qualified City

residents who are willing to serve can be found, pursuant to Charter, Section 4.101(a)(2), that



otherwise requires person(s) appointed to boards, commissions, and advisory bodies
established by legislative act of the Board of Supervisors to be resident(s) of the City and

County of San Francisco.



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces
African American Reparations Adviso
Name of Board, Commission, Committee, or Task Force:

Seat(s) 7, 11, or 15.

Seat # or Category (If applicable): District:
Name: Ajwang M. Rading
Los Altos, CA . 94022
Zip:
Occupation: Attorney
Work Phone: 650-207-3762 Employer: Wilson Sonsini Goodrich & Rosati
Business Address: 650 Page Mill Rd, Palo Alto, CA Zip: 94304
Business E-Mail; 2rading@wsgr.com Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [H] If No, where registered: Los Angeles

Resident of San Francisco [_]Yes [® No If No, place of residence:Los Altos, CA & Altagd

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Please see the attached PDF.




Business and/or professional experience:
Please see the attached PDF.

Civic Activities:
Please see the attached PDF.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No |i|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

.02/08/2021

Date: Applicant’s Signature: (required)

AJ (o=
(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Ajwang M. Rading

San Francisco County: Application Responses
African American Advisory Committee

Pursuant to Charter section 4.101 (a)1, please state how your qualifications represent the
communities of interest, neighborhoods, and the diversity in ethnicity, race, age, sex, sexual
orientation, gender identity, types of disabilities, and any other relevant demographic
qualities of the City and County of San Francisco:

I have fought against chronic homelessness for over 2,555 nights of my life, living out of a 2001
Dodge Neon. | know too well the plights, intricacies, and just sheer abuse homeless people,
especially Black homeless folk, experience every night when seeking basic decency, shelter, and
support. In being raised by a single Black mother, as well as becoming the first college graduate
and lawyer in my family, | am seeking to protect, restore, and empower Black folk from the
compounding legacies of enslavement, poverty, marginalizing government policy, and other
intergenerational forces. Furthermore, living in public housing as a child gave me a first look into
the successes and failures of how our government delivers policy and human rights. From
drafting criminal justice reform legislation in the U.S. Senate to researching over 4,000 lynchings
to supporting the development of the country’s first national lynching memorial in Montgomery,
Alabama, | seek to serve on our County’s African American Reparations Advisory Committee to
deliver nuanced racial and economic justice through effective policymaking. Growing up on
these streets to now being an attorney gives me a unique perspective at the intersections of how
law and policy entrench poverty and systemic racism. It would be an honor to facilitate,

organize, and deliver the justice our communities desperately need.

Business and/or professional experience:

Prior to law school, I served as United States Senator Cory Booker’s criminal justice reform and
national security Legislative Fellow. There, | helped draft bills and amendments on all assigned
issue areas, including the very first iterations of criminal justice reform legislation introduced in
the U.S. Senate (e.g. restoring food security to those formerly incarcerated; “ban the box” on
employment applications (asking whether one has been convicted of a crime), etc.). Further, |
personally met with numerous constituents from every background, representing their interests
through debate, compromise, and suggestions on behalf of the Senator. In this role, | aimed to
impact and change the laws that marginalized my family and other Black Americans till this day.
The principles of my work can be found in the First Step Act passed by Congress in 2018.

Subsequently, I moved to Montgomery, Alabama to work at the Equal Justice Initiative (“EJI”)
under Bryan Stevenson. There, | led EJI’s “Community Remembrance Project,” a campaign to
document and memorialize the victims of lynching by collecting soil at sites of forgotten
violence throughout the American South. By gathering soil from over 4,000 sites of terror, |
helped transcend time and bloodied terrain to bear witness to this history. Concurrently, as a
paralegal, | helped win several clients' release at parole hearings and managed over five thousand
calls, letters, and in-person pleas from those in need of justice, all of who reminded me how
privilege, or its absence, unjustly defines our carceral state. Today, my research and the soil |




Ajwang M. Rading

collected can be found at the country’s first lynching memorial, officially known as National
Memorial for Peace and Justice.

Today, | am an associate at Wilson Sonsini Goodrich & Rosati, focusing on representing
historically marginalized, and particularly Black founders, and connecting them to venture

capital.
Civic Activities:
e InJanuary 2021, | formed an advocacy committee in support of the nomination of the

first Black woman judge to fill one of two vacancies in the United States District Court -
Central District, Southern Division. In this Division, there is currently only one female
judge and has never had a woman of color. I led the committee to collect signatures
from lawyers, judges, and other legal leaders across California and specifically, the Bay
Area.

I currently serve on the Human Rights Watch, Los Angeles Committee and joining the
San Francisco committee later this year. As part of the L.A. team, | served on the
fundraising committee that raised over 21 million dollars at our 2019 gala.

| founded the UCLA Black Law Alumni Board and currently serve as its Inaugural Chair.

I currently serve as a Humanity in Action Senior Fellow, promoting research, advocacy,
and understanding of human rights.

In 2019, as President of the UCLA’s Black Law Students Association (“BLSA”), | raised
over $180,000 to create the first endowed scholarship to support Black law students at the
law school.

Currently, I am ChangeLawyer Scholar (State Bar of California Foundation selects rising
lawyers committed to racial and social justice).



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations Board

. 1,2,6,8,9, 10, L
Seat # or Category (If applicable): District:
Name: Alicia Rose Mayo
Zip:
. Founder of Clari T Media
Occupation:
Work Phone: Employer: Clari T Media
Business Address: 2710 Almondwood Way, Fairfield, CA 94534 Zip:

Business E-Mail: mayoalicia4@gmail.com Home E-Mail: _

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [=] If No, where registered:

Resident of San Francisco [=]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

| am the Founder and Technical Director of Clari T Media nonprofit digital media organization. As Executive Producer and Anchor for KPOO
community radio station, | have more than 30 years of radio and television broadcasting on-air, producing, technical directing and field
producing experience delivering content reflecting the African American communities of San Francisco.

| graduated from San Francisco State University in 2017 with a bachelor's degree in Broadcast Electronic Communication Arts and have
been employed with KRON4, KCBS, KPIX5, iHeartmedia, KQED, Metro Traffic Control and 511. | have broken many barriers for blacks in
media, but, | also know the struggle to survive having worked for KPOO and KDIA, both blackowned media outlets.

| was born and raised in Portrero Hill, Hunter's Point, Fillmore and Lakeview. My family moved to San Francisco in the 50's and contributed
to the existence of San Francisco to this day. My uncle worked on building the Bay Bridge and my grandfather helped build the Transbay
Tube. | am proud to be a pioneer becoming the only African American woman News Anchor on KCBS (2016 - 2017) launched 511, KRON
ON, KPIX5 social media sites, the first woman in Hip Hop radio for KPOO "Poor People's Radio Station" in 1988.

I know San Francisco and the history of black people, the struggles and triumps, the people an the places. | know the history and am
making history myself. But, to serve on the Repartions Panel for my people would be a great honor that | will humbly and gladly pay on
behalf of all of the migrators and their dreams of a better life.




Business and/or professional experience:

30 years of in multi dia as CEO, Executive Producer, Digital Content Producer, Social Media Strategist, Radio/TV News Anchor/Host, Communications & Marketing Manager & Public Relations Specialist. Scaled & launched 3 successful startups as a
solutions driven CEO/Founder, Executive Producer, Owner/Operator & non-profit Executive Director.

Clari T Media 2/2020 - Present

Founder, Executive Producer of Digital Media Strategy. For more than 30 years, | curate digital news productions, manage show rundowns, book guests, write scripts, edit, technical direct, manage budgets and more. My digital broadcast platforms educate, inform and inspire
audiences on politics, health, education, mental health, social policy and more via OBS and social media platforms. | also offer media & public relations and effective strategy for small businesses and individuals. | am skilled in content production,
social media literacy, programming & marketing, OES information over multiple platforms; COVID-19 updates and general news, traffic and weather updates as a senior anchor. My mission is to elevate communities from chaos to clarity with grassroots solutions based
programming. Published & commended by SF Examiner, IAFF, CPF & Sen. Henry Stern. Sponsored by Adobe & ILWU, local 10. Exec. Producer of * The Mental Health Hour” & “ ClariT Conversations™

KPOO Radio Station 3/2020 - Present
Syndicated Executive Producer & Virtual News, Traffic & Weather Anchor for 11 county wide traffic, transit, weather and entertainment news. Special projects Producer for 10 minute public affairs segments. | research, write, linear edit and upload hourly reports and segments for
TUNE IN app & KPOO 89.5 FM/KPOO.com

Peralta Colleges Foundation 2019 - Present

Communications, Marketing & Public Relations Manager, Educator, Virtual Staff Associate & Co-Chairperson - Peralta Alumni Association. Contracted to execute online strategy and act as moderator or presenter as needed, support Executive Director and the Peralta Colleges
Foundation, develop a strategy to roll-out by February 2020; Lead the organization and production of a three (3) part professional development series "Propelling Your Career for the New Decade," identify channels to recruit alumni and community partners, develop and maintain a
working budget, identify sponsors to underwrite the series, develop measures to evaluate the series sessions and promote through social media marketing, tv and radio, publishing and promotions. As a Virtual Staff Associate, | compose PD series materials, write and copy edit for
print production, book guest & speakers, develop agenda, produce alumni and evaluation, public and media relations releases and alerts.

Nexstar - KRON4 TV 2018 - 2019

Digital Content Producer (weekdays) / Executive Producer (weekends) / News Writer  Launched * KRON ON" 24/7 livestream (Dec 2018) Digital Content Producer for Nexstar Media Group's launch of "KRON ON, " 24/7 livestreamed news broadcast. Began employment as

Content Producer for weekdays and promoted to Executive Producer for weekends. Responsible for coding ENPS rundowns for Crispin gathering pri y research, news writing, stories and longform special reports and talk format scripts, managing the
news package directing r booking guest and interviews, community public relations and hosting events. Data systems used: AP, BCN, CNN, Latakoo, Adobe Premiere and BitCentral. Launched the "KRON ON" 24/7 livestream

broadcast platform in December 2018. Recognized as a new leader in broadcast by Co-Founder of Twitter, BRIDGEGOOD, iTalent Digital & other Silicon Valley tech leaders.

iHeartMedia - TTWN Radio News 2017 - 2018

Civic Activities:
Guest Lecturer at San Francisco State University BECA = Digital Broadcasting, Broadcast Electronic Communication Arts Dept., on
subjects including, The Broadcast Interview, Digital Media, Multi-Media/Social Media Theory and Analytics Research

| volunteer time supporting small businesses on digital media marketing and promotions

I loved working for the only black owned community radio station because it built my confidence as a contributing member of San Francisco
communities that my grandparents help build since the mid 1900's. Community radio has the power to unite people at the grassroots level.

Host and MC for GLAM 2018 (Girls Leadership Academy Meetup) where girls ages 8 through 12 years old meet for a free two-day
immersive camp with women mentors from business and tech to learn how to code, develop business plans, public speaking, self
confidence, team building, leadership skills and more.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:March.16,.2021  appjicant’s Signature: (required) ici2 Rose Mayo

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12
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Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: (1\ (ig)ej}‘”cu“\”; ons
4and 10 —_—
Seat # (See Vacancy Notice for Descriptions): (ﬁi’“’”\b(ﬁi‘%” C)‘? | V\s%"(ﬁa T{b@@k«;};\’ District: ii‘
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Name: L% MWoS (X

e

YA
IAES

zip: 44122

Occupation:\‘?&wg’l“%“@ r A
Work Phone: V5-346-4496  Employer:_Linivds ‘P)Cﬁ@‘\wﬁa%%@ Choren

b
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Business Aadress: \Dv\wi FPIORVW o TED OF Zip:

Business E-Mail: DhAmonC i ualthicdd ‘P¥ *Home E-Mail
e ¥

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist residents of the City and County of San Francisco who
are 18 years of age or older. For certain bodies, the Board of Supervisors can
waive the residency requirement.

Check All That Apply:
Resident of San Francisco: YeéfE Nol:] If No, place of residence:

18 years of age or older: Yes]& NOD

o
un

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:
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Have you attended any meetings of the Board/Commission to which you wish appointment? YGSENOD

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

(Manually sign or type your complete name,
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Date:@?)/@i{/gf! Applicant’s Signature: (required) L A0 @e

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #; Term Expires: Date Seat was Vacated:




Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

) 1 ’9’1 1 District: 17

Seat # or Category (If applicable):
Anietie Ekanem

Name:

Zi

an Francisco, CA N 94124

Home Phone: Occupation: Self-Employed
Work Phone: (415) 335 3886 Amplify Impact

Employer:
1335-B Evans, San Francisco, CA . 94124

aekanem@amplifyimpact.io

Business Address:

Business E-Mail: Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®] Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

My qualifications represent the communities of interest as | have immense experience in areas such as
technology, digital media, and, most importantly, activism. (I am the founder of multiple organizations whose
intent is to impact the community through work in civil rights, environmental issues, and so on.)

| also believe that equality is not only right; it is needed more than ever. As a member of this committee, | would
be committed to providing evidence as to why reparations are beneficial for all San Franciscans. And through
that work, we can ultimately create a framework that can potentially be used across the nation.

| believe that there is a place for analytics (data) combined with the history and stories of our citizens to prove
that reparations are needed. For far too long, our citizens have felt they haven't been heard. It is time to be a
voice for the voiceless and share their stories, their struggles (inequity, discrimination, etc.), and experiences to
illustrate the importance of reparations. And | am ready and willing to put the plan into action.




Business and/or professional experience:

| serve my community in many ways. | live, work, and play in the Bayview. | am a business
owner and a member of the SF African-American Chamber of Commerce and was certified a
LGBT business by National LGBT Chamber of Commerce. | am the founder of my own
companies, including Social Niche Guru and Amplifyimpact, both | currently run today. | am
also the founder of a media outlet for African Americans called OneBayview. | founded
Wireless Africa, a company that implemented wireless infrastructure in Africa. | created a
foundation and did the same in West Oakland.

Civic Activities:

My experience reflects a connection to diverse communities in San Francisco.

Advocating for equity, | am the chair of the San Francisco Public Unities Commission
Citizens’ Advisory Committee. | was the Vice President of SF Pride and lead the 1st and 2nd
SF Pride Resistance Contingent during the SF Pride Parade. | am the Communications
Chair at the California Democratic Party Black Caucus, a cause that advocates for the rights
and opportunity of Black people. | am also one of the founding members of African-American
Arts and Culture District in the Bayview.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|N0 @

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

3/1/2021 . . . Anietie Ekanem
Date: Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

AFRICAN AMERICAN REPARATIONSADVISORY COMMITTEE

Name of Board, Commission, Committee, or Task Force:
Seat # or Category (If applicable): Seat 9’ 101 orll District:
Art Burton

Name:

Zip: 94533

_.TBJ&BUS(:Onsu“ant  Teeh Company Founder
Occupation:

Work Phone: 419-724-9071 ¢ e Se€li-Employed

Business Address: Zip: 94533

) .. aburton@100blackmenba.or .

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [=] If No, where registered: SOIanO

Resident of San Francisco []Yes[=] No If No, place of residence: Falrfleld’ CA

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

As someone who has a long history in the Western Addition, it would be my honor to bring
my overall business and life expeirences to African American Reparations Advisory
Committee. | grew up in the Western Addition during some of the toughest times in that area.
As a teen growing up in the 90s | seen a lot and know a lof the people in the area. | still have

some strong roots in the community and carry an outstanding reputation as a husband,
father, mentor, and businessman.




Business and/or professional experience:

Co-Founder of a SF based Black Owned tech company named Trackd Out that primarily
serves African Americans. As a Financial Consultant, 90% of my clients are African
Americans in which | teach them financial literacy that will help them build their wealth,
preserve their wealth, and transfer that wealth. The 5 major areas | assist with are: Debt
Resolution Strategies, Wealth Building Strategies, Tax Strategies, Education Strategies, and
Income Protection Strategies.

Civic Activities:

Co-Chair of PR Committee for the 100 Black Men of the Bay Area. | also serve on the Fund
Development committee and Mentoring committee. This past November, | organized an
event titled "We Ride, We Vote", which was a bike ride from the Bayview-Hunters Point to
the Western Addition to raise the awareness on voting for this past election. During the ride,
we visited numerous black owned business to highlight them as well as patronize them.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|N0 E|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:03/21/2021 Arthur Dunn Burton

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Alrican-American Reparations Adv's

Seat # or Category (If applicable): Vacant Seat 6, 14, or 15 District: 10
_Ata'ataoletaeao McNealy
Name:
Zip: 94124
Occupation: Artist
Work Phone: Employer: sel-employed
Business Address: 451 Galvez Ave., San Francisco, CA Zip: 94124

afatasitheartist@gmail.com

Business E-Mail: Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [H] No [ ]| If No, where registered:

Resident of San Francisco [M] Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

My name is Ata'ataoletaeao McNealy, | was born and raised here in San Francisco, and am in
my late 30's. | identify as Afro-Polynesian; my mother is an immigrant to this country from
\Western Samoa, and my father is a Black-American of ADOS (American Descendent of
Slavery) lineage. My mother came to America to marry my father, and my father fled his
native Tennessee during Jim Crow, and the US South for better opportunity in San Francisco
in the 1950's.

| am a product of San Francisco public schools, and am a graduate of both City College of
San Francisco (CCSF) and San Francisco State University (SFSU). An educator here in San
Francisco, | have been in that occupation for a little over 10 years working in various
capacities with elementary aged children. Despite at times being a full-time student and a

11 4Lt 1 1 NI AE) N/ | A L L

L4 1 L




Business and/or professional experience:

Curriculum Vitae:

Exhibitions:

2021

Diasporic Futurisms Part Il: The Future Futures, Root Division Gallery, San Francisco, CA
Afro Pick Narratives, Hudson River Valley, Wappingers Creek, NY

_—

Civic Activities:

Voting, jury duty.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No |i|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:Apr” 20, 2021 Ata'ataoletaeao McNealy

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

.. . City's Reparations Advisory Task Force
Name of Board, Commission, Committee, or Task Force: Y i

Seat # or Category (If applicable): Mega BIaCk# 10 District: 11
name: Carletta Jackson-Lane, JD

venue Zip: 94127
.tion: EX€cutive Director

Work Phone: 419-948-9101

Sojourner Truth Fostr Family Service Agncy, Inc.
Employer: ) Y aney

Business Address: 1099 Sunnydale Aenue suite 326 ;) 94134

. .. sojournertruthffa@gmail.com .

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Carletta Jackson-Lane, JD has been a resident of the City & County of San Francisco, since 1960. She is widely recognized as a leader and advocate for disadvantaged children , youth,
families and TAY ( transition-age youth 18-24yr). My work is deeply rooted in serving high risk, low income and complex trauma exposed communities, and specificlly homelless mothers
and children, incarcerated parents with chilren in foster-care system; as well as chroic mental health and behavioral health survivors. | was reappointed to the SFBHC by Supervisor Matt
Haney District 6, (SOMA) public ineerest seat; and served as Vice Chair (2017 - 2020), as well as Chair, Implementation Committee (2017- 2021) and | am currently the Co-Chair of the
San Francisco Behavioral Health Commission (2021 - 2023).I am Vice Presient of San Frfancisco Mental halth Education Fund (SFMHEF) Board of Directors (2020-2021) and faciitator
SFMHB City-wide Training Trauma Informed Care, Training SFDP Crisis Intervention Unit, SFDP & CBO's Coaborative Partner BTTF (Black to The FUTURE) Afican -American Call to
Action (2017- 2020),and Mediator for SFPD/ SF Police Commission? Ofice of Citizens Complaint and Communikty Boards since 2014.

| am the Executive Director of Sojourner Truth Foster Family Servicde Agncy, Inc a therapeutic foster agency, a non-pfrrofit located in District 10 ( Bayview Hunter's Point), founded in
1990 and located at "THE VILLAGE" 1099 Sunnydale Ave. suite 326 San Francisco, CA 94134; which has serviced thousands of foster children and families, trained hundreds of foster
parents and provided reunification and family preservation services for the greater Bay Area and the State of California. | ama Leadership San Franciso Awardee (2013 - 2014) goverment,
policy, corporae develpoment/ private sector & CBO's. | an a certifed Mental Health Specialist, NAMI trainer 2014 -2020 Family to Family (stigma busting & family empowerment
addressing chronic mental health disorders, Bi-Polar, Schizophrenia),

| received my Bachelors of Science Degree in Political Science Degree from San Francisco State University January 1977, and Juris Doctor Degree from New College of California School
of Law (May 1982) and a receipient of the Reginald Heber Smith Fellowship/San Francisco Neighborhood Legal Assistant Foundation (1982 -1984) attorney candidate/ Family Law Unit.
My compassio rives me forward to advoae for, positie solutions for Afican -American residents of the City and Cunty of San Francisco. Their need for Reparations and effctive advocacy
that results in addressinf the lack of access to chronic menatl health services and behavioral health service within our communities of low income underserved minority communities and
their disparities in the City and County of San Francisco ( The City by he Bay).




Business and/or professional experience:
see reume/bio

Civic Activities:
see resume/ bio

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:03'09'2021 Applicant’s Signature: (required) Carletta Jackson-Lane, JD

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): Seat 1 5 District:
Name: COY gibson

Zip: 94533

Work Phone: Employer:

Business Address: Zip:

Business E-Mail rome & |

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [m] If No, where registered: fairfield,ca

Resident of San Francisco []Yes[®] No If No, place of residence'falrﬁel(:l’Ca

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

| am a person who grew up and was raised in San Francisco, | attended from K through 12
all the way up into college living in San Francisco, | spent most of my childhood life and
parcel of my adult life in San Francisco is where | have all my memories that growing up
living in public housing as a child into a young adult, | also bear witness to the changing that

the Housing Authority at the time try to do to make neighborhoods a safer environment for
the people living in them.




Business and/or professional experience:

Civic Activities:

I've fried over the last three years in the City of Fairfield to join the civil grand jury, | recently
been in participating my summons for jury duty, and now because of covid-19 to attend my
City Council meetings on YouTube, me and my wife take our family out to do habitat
restoration projects.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:2/19/2021

Applicant’s Signature: (required) 0¥ 9/Pison

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): Vacant Seat #2 District: N/A

Name: CTAIG W Joseph

Zip: 94533
cupation: Business Owner
Work Phone: Employer:
Business Address: 2401 Waterman Blvd. Ste A #315 Zip: 94533

Busiess E-vai: 0@ oo v [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

[ [ i , Solano Count
Registered voter in San Francisco: Yes[ | No [=] If No, where registered: o:ano ounty

Resident of San Francisco []Yes[=] No If No, place of residence: Fairfield

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

My qualifications for the Board are as follows: As it regards Vacant Seat #1, | am capable of
communicating historical facts about our existence as "African Americans". | also held the
position of Pastor within a church. As it regards Vacant Seat #2, My wife and | are both
natives of San Francisco, both born and raised and attended school from kindergarten to
High School, within the city. We were forced out in 1999 because we coud not afford to live
within the city anymore. As it regards Vacant Seat #6, |, am still dealing with a workplace
injury (I suffered a stroke while on the job), which has been swept under the rug and | am not
back to work yet. As it regards Vacant Seat #9, my wife and | since 1996, have run various
businesses which were geared at empowering our community and people, our last business
which we closed December 2020 was an Internet Radio Station, we operated it for 9 years.




Business and/or professional experience:

| have an extensive background in the hospitality industry, primarily management, over a
course of 17 years, in San Francisco, San Mateo and Colusa County. | have owned and
operated businesses which worked with the Solano County Chamber of Commerce and
various businesses as a result of the relationship with the Chamber of Commerce. | have a
background in accounting and bookkeeping, from the days when we used ledgers and
calculators to balance the books, not computers.

Civic Activities:

In the late 80's and early to late 90's, | was a part of mentorship programs, food distribution
programs and counseling of the youth in the Lakeview and Double Rock areas of San
Francisco.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|N0 E|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 3/25/2021 Applicant's Signature: (required) ©2l9 W Joseph

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

African American Reparations Advisory Committee

Name of Board, Commission, Committee, or Task Force:

. 8,9,0or10 L.
Seat # or Category (If applicable): District:
Daniel B. Land
Name: Y
an Francisco, California . 94115
Zip:
) Director Nonprofit
Occupation:
1(415) 902-1009 San Francisco CATS Academy Inc.
Work Phone: #19) Employer: Y
. 1680 Eddy Street San Francisco, California . 94115
Business Address: Y Zip:

. .. dblandry2@sfcademy.or .
Business E-Mail: y2@sfeademy.org Home E-Mail: [ G

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| was born and raised in the Fillmore Western Addition neighborhood district where | now have lived for over 52
years. When my mother moved here in the 1950s to San Francisco, our family were immedately impacted by
the SF Redevelopment A1 and eventually the A2 areas project activities. These hardships would lead me to
becoming a Certificate of Perference holder, and allow me to become a longterm shareholder in Martin Luther
King-Marcus Garvey Cooperative HUD's housing in 1976. | have now been an advocate for the black
communities and San Francisco at-large since 1993. My background has consist of assisting many community
non-profit grassroots organizations, seatting as a member on ad-hoc committees, task force, and boards within
the last three decades. Some of my past education experience extends from attending high school at Mission
High and marjoring in Political Science at City College CCSF. I'm currently is a candidate for the California
Democrats Assembly District AD19 delegate seat for 2021, and | ran for BOS District-5 election seat last year in
2020. Maijority of my work as an activist over the years has inclueded fighting for environment rights, police
reforms, and the perservation of affordable housing here in San Francisco.




Business and/or professional experience:

In 1994 | statred 2-Tight Productions which provided citywide talent shows and special events, promoting
peace within most violent communities throughout San Francisco. In 2004, me and one of my community
partner created the E&D Affordable Cleaning Services Inc, and shortly thereafter in 2009 | created the Fillmore
Jazzy Stop 'N' Go Snacks & Refreshments pop-up, along the Fillmore corridor. Lastly, in 2018 | formed the
DBL Consulting Services, LLC which worked closely with non-profit organizations NCLF, SF Housing
Development Corporation, Mayor's OWED, and OCII to reactivate the Fillmore Heritage Center.

Civic Activities:
2020: Candidate for San Francisco District-5 Supervisorial election.

2019: Founder and current director of the grassroots San Francisco CATS Academy Inc nonprofit organization.
2012-2017: Founder and member of the New Community Leadership Foundation Inc NCLF.
2016: Member of the African American Citywide Context Statement Task Force under the the SF Planning Commission.

2008: Member of the Restoration Advisory Board RAB to the US Navy Hunter Point Shipyard a superfund site in Bayview.

2006: Member of the African American Community Policing Relations Board.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

o 02/08/2021 DANIEL B. LANDRY

Dat Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

African American Reparations Advisory Committee

Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): Vacant Seat 14 District: 1 O
name: D€NISe Powell

_ i " 94107
Zip:
_ @) ion; Pediatric Resident Physician
ccupation:

UCSF

Work Phone: 092330496

Employer:

Business Address: ip: 94158

1975 4th St Z,

susiness £ JenisePowel@uostiodu o ¢ .

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [m] If No, where registered: Mississippi

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Women make up 35% of physicians in this country, and 2% of this demographic are Black. As a Black female
pediatric resident physician (pediatrician in training), | went into medicine to counteract the impact of health
disparities and inequity within my community because representation is only one component of ensuring better
health outcome within our community; health literacy, education, and advocacy are equally as important.

| am applying to Vacant Seat 14 as someone with experience of assisting children and their families overcoming
barriers to access to healthcare, education, and a better quality of life. Coming from Mississippi, my
experiences here in San Francisco have showed me that inequity exists everywhere. | am dedicated to leaving
the ladder down for others to follow.

My paternal aunt (grandfather's sister) moved here in the 50s/60s, and | followed her family to the Bay Area to
continue my journey towards a career of clinical and cultural competence. While here, | have worked in many
hospital systems throughout the city, including SFGH, Benioff, Kaiser; regardless of the location, my fight
towards health equity for African Americans in this city remains the same.




Business and/or professional experience:

www.denise-powell.com

- Pediatric Resident Physician at UCSF, 2019-present

- MD degree from University of Mississippi Medical Center (UMMC), 2015-2019
- Health Journalist Experience at CNN News (Atlanta, Georgia) and ABC News (New York)
- Fellow at Doximity, 2019-2021

- Biology Tutor at Loyola University New Orleans

- Organic Chemistry Tutor at Jackson State University

- Board Member of National Medical Fellowships (NMF), 2019 - present

- National Medical Association, 2019-present

- California Medical Association, 2019-present

- San Francisco Marin Medical Society, 2019-present

- American Medical Association, 2015-present

Civic Activities:
- UCSF Health Equity and Rcial (HEAR) Justice Pathway, Fall 2020
- UCSF Black Caucus Member (Social Justice Committee), 2019-present

- Hosted healthcare screening events on Choctaw Reservation in Philadelphia, Mississippi,
2015-2019

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:2/4/2020 Denise Powell, MD

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

. Seat 11/9/3 bistrict: 10

Seat # or Category (If applicable):

Dennis Bishop, Jr.

Name:

venue Zip: 94124
oceupation: Founder/CEO

Employer: Ar€éna World, Inc.

Business Address: 1494 Revere Avenue 7ip: 94124

Business E-Mail: dennisbishop@thearena.world Home E-Mail: _

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Work Phone: (41 5)71 7'961 9

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I'm an African-American male, software engineer, tech entrepreneur in SF/Silicon Valley. |
represent a SEVERELY underrepresented and historically underfunded demographic. As a
long time, 3rd-generation resident of Bayview/Hunters-Point, descended from long-time local
property and business owners, | have seen the neighborhood change for the worse with few
initiatives to help stem the tide of gentrification, and fewer infrastructure EFFECTIVE
initiatives to help grow or even sustain the wealth/home-ownership of African-Americans in
San Francisco.




Business and/or professional experience:

Former pro athlete, personal trainer, day trader, software engineer, tech entrepreneur.

- Worked as a personal trainer 2007

- Played Arena Ball 2007-2010

- Built www.greatcornerback.com in 2011

- Built www.cornerback.training in 2013

- Day Trader in from 2012 to 2014

- Freelance Software Engineer, 2015 to 2017

- Founder/CEO of Arena World, Inc. 2018 to present

Civic Activities:

None to date. Tech entrepreneurship and parenthood takes most of my time, though | did
submit a grant application for a tech-entrepreneurship school for youth and young adults in
Bayview ("Bayview Scales").

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 03/12/2021 Applicant’s Signature: (required) P€nnis Bernard Bishop, Jr.

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

.. . African American Art & Cultural District
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): o District: 1 O

Diane Gray

Name:

Zip: 94124

ion: Program Director
Work Phone: 4199509455 Employer: 100% College Prep-YCD
Business Address: 12071 Mendell Street, San Francisco Zip: 94124

Business -, Sne@100cotegepreporg e e . [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a native San Franciscan and a proud 45-year resident of the Bayview Hunters Point community. | was
educated in the San Francisco public school system, graduated from San Francisco State University, and
earned a certificate in College and Career Advising from UC Berkeley. My work experience includes more than
20 years working in various City departments including the San Francisco Public Utilities Commission (SFPUC)
and the San Francisco Unified School District (SFUSD). | am passionate about education and supporting
children and youth to achieve academically and socially to their full potential. This passion led me to start the
100% College Prep program and then the nonprofit, Bayview Association for Youth (BAY). As the Co-founder
and long time Executive Director of BAY. The program has served hundreds of youth, K-12 grade, through its
after school and In school programs dedicated to preparing youth for post-secondary educational opportunities.
The work of 100% College Prep has resulted in a great number of college graduates from the Bayview Hunters
Point community and beyond. The program also works with families, teaching them the importance of being
their child's educational mentor.




Business and/or professional experience:

Executive Director work:

Program Design and Implementation
Budget Development

Program Planning

Staff Training

Youth Development
Curriculum/Instructional Development

Civic Activities:
Former Commissioner, Southeast Community Facility Commission

Executive Board, San Francisco Alliance of Black School Educators
Board Member, SCRAP

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 3-24-21 Diane Gray

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

African American Reparations Advisory Committee

Name of Board, Commission, Committee, or Task Force:

.5 &8

Seat # or Category (If applicable): District: 1 O

Ed Donaldson

Name:

Ave Zip: 94124
Cannabis Equity Platform

Occupation:

Employer: JNIVErsal Soldier
Business Address: 1786 Newcomb Ave Zip: 94124

susiness Eng. €d@universaisoldierorg | - [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Work Phone: 4192690135

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Ed Donaldson, Universal Soldier Director of Strategic Initiatives is a native son of San
Francisco still residing in his community, Bayview Hunters Point. A verified equity applicant
with San Francisco's Office of Cannabis, he has over 25 years of experience in finance,
affordable housing and economic development. He's a graduate of USC's Ross Minority
Program in Real Estate Development and Finance, San Francisco State University with a
B.S. in Corporate Finance, Certified Economic Development Finance Professional by the
National Development Council and a Certified Salesforce Administrator. Trained in equity
strategies by Oakland based Policy-Link and Urban Habitat, Ed is focus is to help carryout
for-profit equity based projects with a triple bottom-line objective of People, Environment and
Profits. https://www.linkedin.com/in/eddonaldson123/




Business and/or professional experience:

Universal Soldier Equity Platform exists to capture the spirit and execute upon the equity driven growth model. Outlined in PolicyLink’ s
2010 working paper “Equity is The Superior Growth Model” , which is consistent with the Model Equity Ordinance articulated by the
Minority Cannabis Business Association.

Our 5 Pillars of Equity:

1) Love & Compassion

2) Personal Development
3) Community Advocacy
4) Community Stabilization
5) Digital Content Creation

Our overall objective is wealth creation through the "network effect" and working collaboratively with strategic partnerships.

Civic Activities:

In 2012, in the midst of the mortgage crisis Ed successfully implemented a foreclosure acquisition program that enabled
over 60 families to remain in their homes through an affordable lease option. In 2014, his concerns around national
monetary policy took him to the Federal Reserve Bank in Washington, D.C. with a national coalition under the leadership of
the Center for Popular Democracy to meet with Federal Reserve Board Chairwoman, Janet Yellen. There, he helped to
successfully make the case on three important points. First, that it was premature to raise interest rates since the economic
recovery hadn't reached communities of color. Second, these premature steps were the result of the FOMC not reflecting
the diversity of the United States. Third, during times of economic crisis it was necessary to extend financial assistance to
State and Local Governments. CPD was successful in convincing the Federal Reserve of the wisdom of their perspective in
all three areas. Consequently, setting the stage for the economic decline and and contiued fight for racial justice in 2020.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:03/11/22 Applicant's Signature: (required) =dward Donaldson

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparatlons Task Force
3 District: D1 O

Seat # or Category (If applicable):
Eric McDonnell

Name:

venue Zip: 94124

Occupation: Management Consultant

Employer: Self-Employed
Business Address: 1773 Quesada Avenue yip: 94124

. ., eric@peacockpartnerships.com .

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Work Phone: 415-320-2205

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a 56 year old African-America man, and native San Franciscan. | grew up in public
housing in the Fillmore (District 5) and currently live in Bayview (District 10). Attended
SFUSD, SF City College, and University of San Francisco.




Business and/or professional experience:

I led a child development and mental health services agency in the Western Addition/Haight
Ashbury for 15yrs. Led education, youth workforce development, family economic
self-sufficiency, and fundraising at United Way of Bay Area for 20yrs. Currently providing
strategic management consulting support - executive coaching, leadership development,
strategic planning DEI training - to leaders and organizations in the non-profit, government,
philanthropic, and private sectors.

Civic Activities:

2011/12 - Chair, Redistricting Task Force
2014 - present Board Member/Treasurer, Museum of the African Diaspora
2017 - present - SF Rec & Park Commissioner

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 3/23/21

Applicant’s Signature: (required) =i¢ McDonnell

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations Advisory Task Force

Seat # or Category (If applicable): 2 District: 11

Felisia Thibodeaux

Name:

y, Antioch, CA Zip: 94509
cupation: Executive Director

Southwest Community Corp

Zip: 94132

Work Phone: 41 55868020 Employer:
Business Address: 446 RandOIPh Street

fthibodeaux@itbookmancenter.org

Business E-Mail: Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Contra Costa County

Registered voter in San Francisco: Yes[ | No [m] If No, where registered:

Resident of San Francisco []Yes[®] No If No, place of residence'AntIOCha CA

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in

ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

As a 4th Generation, native San Franciscian, who moved out of the City in (2017) in order to pursuit dreams of homeownership-I have seen firsthand the affects of Gentrification. My

maternal grandfather was the head custodian at the Sears Store on Geary for over 25 years beofre his death, my grandmother a Nurse at SF General for over 20 years, My father a
Merchant Seaman who docked at SF Pier, and my mother who dedicated her career with over 25 years at Southern Pacific (1 Market Plaza).

Raised in Bayview Hunters Point where "It Takes a Village" was more than a slogan- but a way of live. | partied on 3rd Street in least 10 different night clubs growing up and frequented
the Ice Cream Parlor and Variety Store on the corner of Third St. and Palou, my family also owned a very lucrative business in the Fillmore "Johnson and Johnson Locksmith" and the Bus
Stop Soup Shop on the corner of Divisadero and McAllister. | witnessed the Dot.com boom and the Dot.com bust and the subsequent manifestation of being the Hub of Technology. But
worse than all | witnessed first hand - the term called "Homelessness".

My experiences working with many agencies in San Francisco gained me firsthand knowledge of "cause and affect". As the start of my experiences working in the Non profit sector found
me the arduous task of leasing up the replacement housing for the former Geneva Towers residents and also building community in a neighborhood desperate for revitalization (no
services, no grocery stores, few restaurants, and community violence, etc.). During my tenure there | was trained and became a trainer for the Health Realization Model "Mind, Thought,
Conciousness", helping one realize that their thoughts create their realities and that everyone has separate realities. This small group workshop model help me to hear the concerns of
people who had been marginalized for many years and in fact continue to this day- to reside in marginalized communities (under funded, under resourcesd, under staffed, heavy turnover,
and struggling non profits.). Next up was my experince working at Community Housing Partnership, an.d organization charged with finding solutions to homelessness and joblessness and
wells as social justice advocacy. While | CHP | worked first-hand with current and recovering addicts, recently incarcerated individuals and persons with access and functional needs
(Disabled), who because of many factors were unable to acquire gainful employment. CHP Enterprises was a strategy of working with people "Where they were at". Then joining Bayview
Seniors Services, where the mission was to assist Seniors (Older Adults) in gaining the benefits by which they were entitled. Collectively these 3 varying positions brought together the
need of Championing the cause of minority communities and helping to bring about a change 1 step at a time.

These experiences mixed with my Love of a City | no longer reside but hold true and dear to my heart, has led me to apply for this task force.




Business and/or professional experience:

Current Executive Director of Southwest Community Corporation @ IT Bookman Community, since 2018.
Former Chief Operations Officer for Bayview Senior Services, 2012-2017

Enterprise Manager, Community Housing Partnership (2007-2011)
Senior Property Manager and Senior Community and Residents Initiatives for Mercy Housing (Heritage Homes, replacement housing for Geneva Towers). 1999-2004

Consultant for Neighborhood Empowerment Network, 2014-Present

Member, Resilient OMI (2018-Present)

Chair, Resilient Bayview (2014-2018)

Consultant, SF African American Arts and Cultural District, Community Engager (2018- 2019)

Consultant, SF Healthy Retail Initiatives, Bayview, (Sugary Beverage Iniatives) (2017-2018)

Consultant for Health Realization Institute, Visitaction Valley Neighborhood Revitalization Committee. 2000-2004

Civic Activities:

Graduate of Leadership SF - Class of 2004

Current Professional Affiliantions

National Coalition of 100 Black Women, Member (2019-Present)

San Francisco Business and Professional Women, Secretary (2019-Present)
Coalition of Agencies serving Elders, Member (2016-Present)

SF Neighborhood Centers Together, Member (2018-Present)

Invest Black - San Francisco, Secretary (2019)

Mega Black Covid Taskforce, . FoMember (2019)

Former Professional Affiliations

Dads and Moms for Grads

You Go Girl Leadership Academy,

G-Kit (Girls Keeping It Tight)

Network for Survivors of Community Violence

WRAP (Women Realizing All Potential)

Columbia Park Boys and Girls Club Parent Advisory Committee

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Felisia Thibodeaux

Date:02/ 05/2021 Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations Advisory Committee

Seat # or Category (If applicable): 2’5’6’7’8’9 or 15 District: 6
name: I-reddy Martin

Zip: 94103

Occupation: HOUSing Organizer
Work Phone: 415-564-1333x305 . Senior & Disability Action
Business Address: 1300 Mission St. Ste. #400 ;94103

Zi

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

MyI'm committed to make change in the community, | will do what's necessary to make the recommendations
that will help heal and repair the black community and the city as a whole. | have been fighting for housing
equity and social justice rights of black people in SF in the past 10 years and am actively working with and
focusing on people with disabilities and seniors. Building, saving, and maintaining deeply affordable housing for
black people is of the utmost importance. Prior to that | was a huge advocate and paid volunteer for community
outreach work with focuses on services for black and brown people and those living in marginalized
communities on recovery services, hiv/aid awareness prevention and eradication, mental health services, and
overall community services for our underserved black and brown people. | have been fighting against systemic
racism to be eradicated as well. My varied experiences and challenges that I've had to overcome, the training,
education, real life, on the job, in the community, and threats on our lives have had to be overcome through
unity, understanding, and sharing a common goal of health, equity, atonement, and reparations for our people.
It is important to be compensated for and to make right the wrongs we have endured for far too long. Change is
happening now and | want to and must do my part.




Business and/or professional experience:
Housing Organizer - Senior and Disability Action

Board of Director Community Representative - Tenderloin Neighborhood Development Corporation
Code TL - Job Readiness Program Case Manager/Educator

Community & Tenant Organizer - Housing Rights Committee of San Francisco

Americorps Vista Affordable Housing Preservation Project - VISTA Alumni

SF State - Peer Mental Health Specialist

Civic Activities:

Co-Chair of Mid Market Coalition and Soma Neighborhood Resident Council
TNDC Community Organizing/ Community Leadership Academy certificate
Anti Displacement Coalition

SkyWatchers

Jessie Alley Street Fair - Co-Founder/Creator - Outdoor Event Venue and development of an alternative economy and
community/cultural preservation

Walden House recovery funding and program rallies

SRO Working Group coalition - activism, reform and support

Emergency Covid Eviction Moratorium/Protection

SIP Hotel outreach and organizing

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes E|No E|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:APril 8th, 2021 Applicant’s Signature: (required) Frederick N. Martin

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163
BOS-Appointments@sfgov.org

Application for Boards, Commissions, Committees, & Task Forces

L. i African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

;]. 1 District: One

Seat # (See Vacancy Notice for Descriptions

Gerald A. Harris

Name:

Zip: 94121

Occupation: Energy EconomiSt

Quantum Planning Group, Inc.

Work Phone: 415-350-1531

Employer:

Business Address: 200 Point Lobos Avenue, Suite 304 .. 94121

Business E-Mail: Home E—Mail:_

gerald@artofquantumplanning.com

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist residents of the City and County of San Francisco who
are 18 years of age or older. For certain bodies, the Board of Supervisors can
waive the residency requirement.

Check All That Apply:

Resident of San Francisco: Yes / No If No, place of residence:

18 years of age or older: Yes|y/ |No

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a Black American, senior (over 65 years old). | am a male heterosexual person.




Business and/or professional experience:

| have a Master's Degree in Finance and Business Economics from the University of Chicago. My professional experience
include management positions in Corporate Finance and Strategic Planning at Pacific Gas & Electric and in private
consulting with Global Business Network. In 2009 | formed the Quantum Planning Group, of which | am the President. My
company provides economic analysis, strategic planning and scenario/futures planning to industry with a focus on the
electric power sector. | am also active in start up business ventures with both the Cleantech Open West and the Band of
IAngels investment group in Silicon Valley. | am a friends and family early stage investor in Mayvenn.com, which is a Black
owned start-up in the hair care business. | am currently and have been for 6 years the Chair of the Board of the Hoffman
Institute which provides personal development therapy in St. Helena, CA. | am a published author, in particularly the book, "
The Art of Quantum Planning," published by Berette Koehler in 2009. | have had an article published in support of Black
Lives Matter in the New York Times (2016). My article," Why Silcon Valley Needs Black People and Why Black People Need
Silicon Valley", was published by the National Society of Black Engineers, for who | served on its National Advisors Board
from 2004-2008.

Civic Activities:

While an executive at PG&E from 1980 to 1993 | served as a volunteer agency reviewer for
the United Way of the Bay Area. During the early 1990s | served as the Board Chair for
Central City Hospitality House (an agency serving the homeless population of SF). |
currently serve as the Member Led Forum leader for Technology and Society for the
Commonwealth Club of California. In that capacity | have led and arranged over 15 public
speakers on behalf of the Club covering topics including: how tech companies can be more
socially responsible; the coming role of gene-editing in our lives; interviewing the author of
the book, "Black Fatigue;" the emergence of Artificial Intelligence, and others.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes No /

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date:2/9/2021 Applicant’s Signature: (required) Gerald A. Harris

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations Advisory Task Force
Seat 2 N/A
Seat # or Category (If applicable): District:
Gina M. Fromer
Name:

Zip:
Occupation:

4152762934 Children’s Council of San Francisco
Work Phone: Employer:
445 Church Street, San Francisco CA 94114
Business Address: Zip:
Business E-Mail; 9omer@childrenscouncil.og ;e E-Mail —

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:
San Rafael
Registered voter in San Francisco: Yes[ | No [m] If No, where registered:
San Rafael

Resident of San Francisco []Yes[®] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

As a sixth-generation Black San Franciscan born and raised in Bayview-Hunters Point, and a proud Immaculate Conception Academy alum with deep ties to
my community through my work and life experience, | am uniquely qualified for the Seat 2 position. My community is San Francisco’s Black community; my life
and my career have focused on uplifting myself, my family, and my community. By serving on this commission, | will be able to bring my experience as a
passionate Black community advocate who has been pushed out of San Francisco due to gentrification and safety concerns for my loved ones.

As a San Francisco native and mother of four Black men, | have seen the beauty of the Black community in San Francisco - and, just as surely, the barriers the
community faces. Relocating my family’s home base to the suburbs was an extremely difficult yet necessary choice. Even with an advanced college degree and
a career in the nonprofit field, gentrification made it impossible for me and my family to thrive in the community | love. More importantly, | was perpetually
concerned for the safety of my sons, as we witnessed firsthand the growing violence in our Bayview - exemplified by such tragedies as the murder of my son’s
best friend in front of Thurgood Marshall High School (which they attended). | had no choice but to raise my sons in a safer environment, even though it meant
the heartbreaking decision to end to a six-generation family legacy of SF (San Francisco) residence.

The reality is that many Black San Franciscans are forced to decide between living in dangerous neighborhoods, where city services do not meet citizens’
needs, or leaving our beloved home communities for a safer environment. | represent a growing population of Black San Franciscans who have been pushed
out of our community despite our hearts still residing in the Bayview. All Black San Franciscans, including those of us who have been pushed out, deserve a
seat at the table to ensure that our city’s Black population remains vibrant and viable. | often think about moving back to SF, but the costs of homes are too
prohibitive at the present time.




Business and/or professional experience:

My career experience has revolved around improving the quality of life the Bayview community. | started my work in the Young Community Developers (YCD) summer
programs from ages 14-21, gaining experience that would soon guide me into the world of non-profit administration. My career began at Head Start, after which | rose through
the ranks of the San Francisco YMCA to become District Vice President, overseeing three branches serving 15,000 families. | raised over $8.5 million for the Bayview YMCA
Capital Campaign to complete the building of the Bayview Hunters Point YMCA. More recently, | was CEO (Chief Executive Officer) of the San Francisco Education Fund,
where | directed community volunteer programs, educator grants, and student scholarships designed to help public school students succeed. Prior to that, | served as the
California State Director at The Trust for Public Land, where | oversaw the creation of new parks in park-poor neighborhoods in Los Angeles and San Francisco, while
protecting landscapes across the state.

I currently serve as Chief Executive Officer of Children’s Council of San Francisco, where | manage a staff of 120. | spearhead the organization’s partnership with the San
Francisco Office of Early Care and Education and work in collaboration with a host of other city and state agencies and community-based organizations. Quality early
education is a basic human right. At Children’s Council, our innovative Child Care Business Incubator program recruits and trains community members to start their own home-
based childcare businesses, fulfilling a critical need for families in their neighborhoods.

In addition to my professional experience, | earned a B.S. in Psychology Organizational Leadership from Dominican University of California and an M.S. in Psychology/
Organizational Leadership from the University of Phoenix. | am currently pursuing my PhD from University of Arizona Global Campus in Organizational Development and
Leadership. | graduate in January 2022.

Civic Activities:

Even following my residential transition, | have remained an extremely active San Francisco community member. | grew up attending Our Lady of Lourdes
Parish in the Bayview and | continue to give back to my community through the church. | founded and have overseen the Parish’s food pantry program for
more than sixteen years. In addition to my service work through the church, | am involved in numerous community advocacy groups.

| currently sit on the Southeast Community Commission, where | work on improving socioeconomic outcomes for the citizens of our community. | am also an
active member of MegaBlack SF and sit on the organization’s SF Education subcommittee. | work closely with MegaBlack SF leadership and the Human
Rights Commission, recently having secured a half-million dollars to improve the learning outcomes of San Francisco Black children ages 0-5.

| have taken my voice to the state level to share my passion for my community with California leaders. | am the chair of the California Alternative Payment
Program Association (CAPPA) Public Policy committee. CAPPA is a statewide advocacy organization that shapes early care and education policy to expand
access and improve the quality of childcare for California families. | leverage my role as the chair of the committee to ensure that our advocacy efforts yield a
positive impact for young Black children.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

02/10/21 . . . Gina M. Fromer
Date: Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): / District: 1 O
Name: BlOria Berry
st 7ip: 94134
Occupation: ACtIVlSt
work phone: 415-509-6012 - none

Business Address: none Zip: n/a

Business E-Mai: /2 ome e-vai; |

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of

San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

Seat 7 qualification states someone that has experienced or is homeless. | was homeless
from March 2012-September 2015. | was deemed homeless by Veterans Affairs. They sent
me to Next Door shelter, Detox (although | don't use drugs but it was the only place they had

a bed), slept in my car, couch surfed and lived in transitional housing on Treasure Island. My
Father is Black.




Business and/or professional experience:
| have experience navigating the homeless system and have attended Navigation townhalls.

Civic Activities:

For over ten years | have advocated for environmental justice, awarding Black contractors
contracts, supported the Office of Racial Equity, attended a Reparations meeting conducted
by President Walton and Director Davis, numerous Police Commission meetings, numerous
BOS meetings as well as Land Use, Budget & Finance, Public Safety, Art commission,
Government Audit, Joint City, Rules and PUC meetings. Before the pandemic | took girls to
numerous outings, sports events, opera, Standford events, etc. During the pandemic | have
brought art and history projects, safely, to girls to work on.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 3/2/21 Gloria Berry

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations
Seat # or Category (If applicable): 10 District:
Name: GWendolyn Brown
et | Zip: 94112

Program Director

e Occupation: ’
Work Phone: 419-822-3491 Employer: Young Community Developer
Business Address: 200 Broad Street ‘ Zip: 94112

Business E-Mail: gbrown@ycdjobs.org Home E-Mail: _

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l No [ ] If No, where registered:

Resident of San Francisco [®] Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a San Francisco native from Lakeview of bi-racial ethnicity; African-American and Pacific Islander-Samoan. My
life's work has been dedicated to improving quality of life issues that impact low income communities and Black
Lakeview, in particular.

| am the Executive Director of Inner City Youth, a BLO based in the OMI district of San Francisco, since1997. In
2018, we went under the Young Community Developers umbrella.

ICY was founded by my late father Michael Brown, a SF Muni Driver turned Real Estate investor and my great aunt,
Gwendolyn Austin, an educator for the SFUSDfor over 40 years. | am a second generation leader continuing the
legacy of economic development, sovereignty, and property ownership for Black San Franciscans.

My work today also includes sitting on the leadership team of SF Black Wallstreet. In June 2020, 7seven Black SF
natives who are descendants of families that have made rich contributions to our city's economic, social, political,
and cultural foundation was founded . Our priorities are home ownership, economic development, and spatial
justice for Black San Francisco. We are unapologetic about fighting for the access, and stake that develops
horizontal leadership and sustainability for the Black community.




Business and/or professional experience:

Executive Director, Inner City Youth SF
Program Director, Young Community Developers
Bundles.Plus, Owner

Civic Activities:

SF Black Wallstreet, Co-Founder
SF BLOC, Executive Committee
MegaBlackSF, Member

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ]:]No [i]

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 3/15/2021 Applicant’s Signature: (required) % wwendds f/}” Brown

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

African American Reparations Advisory Committee

Name of Board, Commission, Committee, or Task Force:

5 (non-resident)

Seat # or Category (If applicable): 1’ 8’ or 10 District:
James Lance Taylor

Name:

akland, Ca. Zip: 94611

Occupation: JNIVersity Professor
Work Phone: 419-422-5063 ¢ joyer: University of San Francisco
Business Address: 2 190 Fulton Street San Francisco ) 94117

Business E-Mail: {aYlorj@usfca.edu oo e\l _

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [m] If No, where registered: Oakland, Ca.

Resident of San Francisco [ _]Yes[®] No If No, place of residence:oakland’ ca.

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| have worked and participated in the life of the City for two decades. | have participated in numerous community-based
activities, from volunteering to moderate events for the Human Rights Commission; including townhalls on youth in the city,
and at three public forums concerning SFPD use of Tasers to solo-authoring the report "Violence in Our City" for the Human
Rights Commission. Under Mayor Newsom, | helped author the City's existing reparations ordinance, on the books and
directed by the City Attorney, known as "The Slavery Disclosure Ordinance". With Mr. Al Williams and others from the
African American Historical Society at the African American Art and Culture Complex, | authored the SDO for the Mayor's
Office. The SDO established a voluntary fund, should any entities or corporations disclose ties to historical slavery.

| served as a member of the Board of Directors of the San Francisco based, San Francisco Acheivers College Bound
Scholarship for eight years. SF Acheivers provides scholarships, mentoring and networking for college bound Afican
American males from SFUSD.

| have volunteered and partnered with the Fillmore/Western Addition based organization, New Community Leadership
Foundation (NCLF), which is committed to community preservation, development,




Business and/or professional experience:

At the University of San Francisco | have encouraged, mentored, and directed a vast diversity of students to participate in community engagement in city offices and agencies through
internships, and in community based service and engagement.

Many former students currently work in city agencies and offices, and on the front lines of community based activism and engagement with the city and people of San Francisco.
| wrote, "Black Americans in San Francisco: A Paradigm for Civil Rights in California" in The Argonaut: Journals of the San Francisco Historical Society, Vol. 31 No. 2 Winter 2021.

| have provided social science and political science knowledge to San Franciscans, Bay Area residents, Californians, and many Americans concering poltical and social developments
through participation in local media like KPOO, KTVU, KRON 4,CBS 5, KNBC LA, NBC Bay Area, the SF Chronicle, among many others for more than a decade.

Civic Activities:

In part, as an extension of my current research, | have partnered with the Fillmore-based NCLF, and have been a key figure in the Fillmore District's attempts to resucitate the commuity
business, economic, social and cultural life of the black community, across the City. The Fillmore Heritage Center and the attempts to make reconciliation with the 1978 tregedy that
devastated the City and world, in Jonestown, Guyana. | have played the key role, through media, for instance in an important article written by Chronicle Staff writer Kai Milner,

concerning unresolved histories and sites in the City, in the aftermath of the removal of the monument "First Days". The report discussed the Jonestown tragedy. My current research is
on this topic, given my place in the city as a university scholar in the City and community, most impacted.

Like reparations, Jonestown and Peoples Temple, even today, are unwelcome discussions in circles. Yet despite their vast disconnections as phenomenon, Black San Francisco
continues to seek resolution, recovery, healing, from extant realities, the facilitated the social justice claims of the movement, before its horrific ending. | have played a vital role, in helping
heal many in the Black community of San Francisco and Los Angelels, who were most affected and misunderstood. | have helped NCLF in its efforts to bring reconciliation in the
communty s a launching point for future community development programs and efforts at sustaining the remnant Fillmore/Western Addition.

| have moderted numerous high profile poltical debates in the City, most recently District 5 Board of Supervisors, and California State Senate District 11.

Under Dep. Chief David Lazar and invited by SFPD Chied Bill Scott,, | have recently served as a community member representative of two SFPD task forces; SFPD Staffing Task Force,
and SFPD Task force for Community Engagement. These task forces wer aimed at addressing the 282 items which the Obama Department of Justice identified with SFPD.

| have moderated a townhall meeting with the immediate past OPD Cheif and Oakland Mayor Libby Schaff on the occassion of a townhall between OPD and Oakland residents.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:March 4, 2021 aypjicant’s Signature: (required) J@mes Lance Taylor

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Corhmissions, Committees, & Task Forces

oo AeN e 28!
Name of Board, Commission, Committee, or Task Force: d\!'\tpN' CoMMY e &,

Seat # or Category (If applicabie):io&aﬂ-\- e HN\D District: __ \ 1)
Name: ~ WOV L R neS '

Occupation: _ S\ YAt
Work Phone: __ — — ——— Employer: __ —___
Business Address: T
Business E-Mail: - Hom

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the

residency requirement.
Check All That Apply:

Registered voter in San Francisco: Yes té\No [] ¥ No, where registered:

Resident of San Francisco mYes [ 1 No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

—T o oL Crvend geside ne LWNo N BoNvieuD
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Business and/or professional experience:

se@,\g\rg NEeW C’xa@r\ﬁﬁce <X oy ﬂxao{lm
O ¥ Qb\)%&& SF's CoiaAXS
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Civic Activities:
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eEest 0 Qi AGntS AVESNES QAR 2 EIRN
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Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[ [No m

For appoiniments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 2—[6] 2072\ Applicant’s Signature: (required) (\Q&p

slgn or type your comp
NO’I'E By typing your complete name, you are

hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY: '
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12




Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations Advisory Task Force

Seat # or Category (If applicable): ! District: 1 O

name: JOCElyN Perry
Avenue Zip: 94124
ccupation: SPOrts Editor

Work Phone: N/A Employer: Apple

Business Address: | INfinite Loop, Cupertino, CA Zip: 95014

Business E-Mail: 120oWn-perv@applecom oo ey [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I'm a 30-year-old Black woman who moved to the city in the summer of 2015. Sports has always been my
passion and I've been fortunate to work in the industry, which led me to SF. Despite having an undergraduate
and graduate degree in my field, | spent four and a half years freelancing in the industry here, where about
40-45k was a great year for me. | have lived in four different apartments in San Francisco, where | slept in living
rooms, fought landlords who were trying to skirt basic maintenance repairs, and even getting my lease "
dissolved" by a failed housing startup (look up HomeShare) and struggled to find immediate housing.

When the pandemic hit, 20 days after the shelter-in-place order went into effect, my employer laid me off. Even
when my department head told me the day before that my job was safe and | didn't need to worry. Not having
stability shook me to my core. The biggest reason I've remained in San Francisco is the community. There's not
many other places where natives support transplants. The City is truly a special place. And in my five years
here the gentrification is appalling. Every day | wake up grateful to have landed a position that provides me
stability. And | wouldn't have gotten here if it weren't for the support of my neighborhood. We deserve
atonement. We deserve justice. And | want to help fight for it.




Business and/or professional experience:

| hold a Master's of Leadership from Boise State University, freelanced for the Pac-12
Conference and Network for half a decade, then was hired full time for about 1.5 years. |
currently work at Apple.

Civic Activities:
None in the pandemic.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 2/3/2021

Applicant's Signature: (required) J°¢€!yn Perry

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

11 0r 12 District: ©

Seat # or Category (If applicable):
Julian O'Neal

Name:
Zip: 94117
Occupation: Student
Work Phone: NA Employer: NA
Business Address: NA Zi 2&
Business E-Mail: NA Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:
Oakland

Registered voter in San Francisco: Yes[ | No [m] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Creating a committee that will research and eventually create a San Francisco reparations plan
is a fantastic idea. Bringing people of different backgrounds, ideals, and experience is a great
starting point. I'm a young black man and my family moved to San Francisco from one of the
largest black communities in Arkansas in February 1946, almost 75 years ago. | have many
family members that live around the bay, but San Francisco is where we all started. | spent the
last few years working as a Research Manager for a tech company, but | left early this year to
pursue a public service career. I'm currently attending CCSF with a focus on Political Science
and an intent to transfer after completing my associate’s degree. | believe | can support this
committee in many ways; one of them is using social media and traditional research tools to
reach black residents to fully understand what they need/expect from such a committee. This
plan must include the unhoused populations and finding the best way to hear from them.




Business and/or professional experience:

One of the youngest employees at 2K, at the age of 21, | worked hard to earn the role of
Research Assistant, and over a few years, was promoted to the position of User Research
Manager. Working on a small team that represented projects that scaled in available
resources, | have a lot of experience using whatever research tools are available to gather
the information needed to make informed decisions.

Civic Activities:

As a teenager, | spent time working with City Slicker Farms in West Oakland to build the
community garden and park.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 02/04/2021 Applicant’s Signature: (required) Q“W O'neal

(Ma%ally sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force:

5,6,8,9,10,14

Seat # or Category (If applicable): District: 8

Kai Forsley

Name:

San Francisco, CA o 94172

Zi

Nonprofit Manager; Librarian; Information Scientist

Occupation:
Work Phone: n/a Employer: NOHpI’Ofit
Business Address: PO BOX 720283, San Francisco zip: 94172

Business E-Mail: forsley@outlook.com o & yail _

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Resident of San Francisco: Yes No I If No, place of residence:

Registered Voter in San Francisco: Yes m No O If No, where registered:

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

As a trained librarian, information scientist, writer, and genealogist, | have tirelessly worked for accountability measures in San
Francisco, and accountability measures for African Americans. As one of the few African Americans in San Francisco (by volume),
| have been interested and have worked towards reparation initiatives as well. | have worked, volunteered, and interned in the City
government and many nonprofit organizations.

| have currently trademarked the term, "Reparations Librarian" and | am working to raise awareness across the country at public
and academic libraries about how public agencies can be at the forefront of reparations for African Americans. | have cultivated:
1.) a strategic idea that draws upon several methods to identify African Americans; 2.) identify how the funds would be funded,

amounts determined, and disbursed; & 3.) case studies from across the world of reparative activities by governmental agencies.




Business and/or professional experience:

| have an extensive resume in the areas of program, project, people, and systems management. Recently, | have worked as a librarian,
with a focus on research and taxonomy management, and more recently, | have worked as a Senior Program Manager with a diaper
distribution nonprofit managing multiple portfolios and accounts.

| am the lead of an organization that gives grants to foster youth, which African American youth are represented in high numbers in
foster youth, and | have severals years' experience working with the City and County of San Francisco through directly being employed
by the City as well as nonprofits funded with city dollars. Additionally, | served on the African American Democratic Club, Black Young
Democrats, and the Juneteenth Committee. In work settings, | have served in leadership roles on Diversity and Inclusion committees,
environmental justice advocacy committees, access to health equity roles, as well as in the technology sector, representing African
American interests. | have also worked personally to combat acts of racism, discrimination, and problematic situations involving my
race.

Previous experience includes: a wide range of volunteer activities including board service, volunteer management activities, and
community organizing.

Civic Activities:

| have served on several board of directors for nonprofits in the roles of: Board President, Executive
Director, Board Secretary, and general board member. | have had internships/appointments with the
Mayor's Office of Neighborhood Services, a former supervisor's office, and a legal assistance office.

My expertise in information management, information science, and taxonomy is needed to undertake
such a large systems and procedural-based undertaking. Reparations would need to be a
documented process, handled by information experts, including documentarians.

| also have engaged in numerous other volunteer and community growth activities. Please view my
resume.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes 1 No

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date:m/21/2020 Applicant’s Signature: (required) Kai Forsley

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:




SAN FRANCISCO, CA

KAI FORSLEY

COMPENSATED Local Diaper Distribution Company
EXPERIENCE Senior Program Manager, February 2020-present, Oakland, California

Integrated processes and procedures that increased diaper distribution by 192%
Negotiated new shipment systems that increased on time deliveries by 40%

Develops, updates as well as coordinates complete methods for an entire inventory
management outfit, including warehouse management, delivery logistics management,
inventory and tracking management

Supervises analyzation of weekly, monthly, and quarterly reports

Oversight of supplier relations, vendor bids, as well as distribution partners

South San Francisco Public Library
Librarian, August 2018-March 2020, South San Francisco, California

Collection management (identifying and purchasing nonfiction; programmatic forecasting and
implementation; and readers’ advisory

Presidio Trust
Volunteer Engagement Specialist, February 2016-April 2018, San Francisco, California

Appointed to lead agency-wide onboarding and orientation task force, which resulted in the
onboarding process for all new employees of the 300-person federal government agency

Coordinated, planned and managed all systems of a volunteer program that included cross-
departmental collaboration, intense project and human capital management

Management activities in the areas of special event planning, human resources, policy
development and implementation, technical document composition, consumer
engagement and customer service

San Francisco Public Library
Volunteer Program & Outreach Coordinator, January 2011-February 2016, San Francisco, California

Department manager charged with oversight and planning that saved the Public Library over
S1M during my tenure

Charged with coordination and implementation of educational and instructional
programming that reached thousands of library users. Facilitated over 35 programes, classes,
events and activities per month

Chosen to be a fellow as part of a nationally recognized leadership cultivation model
administrated by the management team called GEN PL. Developed library improvement
recommendations after a 7-month long peer group project

Redevelopment and administration of an entire volunteer management system that
engaged over 200 weekly volunteers



Department of the Environment
School Environmental Educator, September 2009-June 2010, San Francisco, California

e Acted as environmental education specialist liaison between school officials and the
Department of the Environment

e Organized, spearheaded and gave presentations that reached over 500 students

Oxford Round Table
Wikipedia Technical Editor, January 2008-September 2008, Urbana, lllinois

e Configured plan to combat cyber defamation for well-established educational organization
e Transcribed and editing scholarly manuscripts for university professor

Champaign County Christian Health Center
Director of Volunteer Services, August 2006-September 2008, Champaign, lllinois

e Wrote and distributed all volunteer and outreach-related correspondence to volunteers,
Board members, staff and the public. This included newsletters, email alerts, personal
correspondence, handbooks, informational pamphlets and various other forms of
communication. On average, dealt which 45-50 emails per day

e Recognized by Board of Directors for exceptional community service and management skills

Champaign Public Library
Library Assistant |, August 2005-August 2006, Champaign, lllinois

e Responded to numerous reference questions daily

e Performed cataloguing reference and research using the Horizon/Dynix system

e Resurrected and managed homework help program as well as produced other library
programs for patrons of all demographics

VOLUNTEER Wikimedia (parent company of Wikipedia)
EXPERIENCE User Experience Intern, January 2017 — May 2017
e Developed, administered and analyzed a new user survey to respond to specific research
guestions for improved user experience
e Reported broad recommendations regarding the design of the Wikimedia Library site in the
context of a new framework for how information would best be delivered

Foster Youth Rising (formerly Friends of the San Francisco Independent Living Skills Program)
Executive Director, 2009-present, San Francisco, California
e Charged with visualizing and expanding the Board of Directors and after taking the leadership
role, the board has grown in talent scope and increased revenue streams
e Led board name change and branding activities
e Managed budget and had top fiduciary responsibilities for the board

Office of San Francisco District Attorney George Gascon
Neighborhood Courts Adjudicator, 2015-2018
¢ Implemented restorative justice principles to reduce recidivism and make the injured
communities and individuals whole

Page | 2 Kai Forsley
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¢ Included intense conflict resolution and creating directives to make all participants whole

North of Market/Tenderloin Community Benefit District
Board Secretary, 2009-2011, San Francisco, California
e Chair of Public Right of Way committee, which implemented over 20 area beautification
contracts and projects during FY10-FY11
e Oversight of S1M+ budget for district enhancements including public works (street cleaning),
community safe passage, art installations, community engagement (street festival planning,
neighborhood improvement projects)

World Food Program USA
California State Coordinator, May 2009-June 2010, San Francisco, California
e Organized, managed and recruited World Food Program committees throughout California
that work to support the largest humanitarian effort in the world, World Food Program of the
United Nations

Black Rock Arts Foundation

Volunteer Program Consultant, April 2009-May 2010, San Francisco, California
e Oversaw the creation of a complete volunteer management system for this organization.
e Managed database of over 600 volunteers, the majority of which were active files.

Mayor’s Office of Neighborhood Services
Intern, Summer of 2009

e Orchestrated Mayor Gavin Newsom's annual backpack giveaway, which included
coordinating the distribution of 2, 500 backpacks to 40 community partners and 500
backpacks to day-of participants.

e Supervised over $25, 000 worth of donations within a 2 month period.

e Coordinated all aspects of this large-scale event, which included working with several City
agencies (San Francisco Police Department, Municipal Transit Authority, Department of the
Environment) to ensure the correct permits were issued, the correct streets were closed for
the event and the correct public transportation vehicles were re-routed.

Land of Lincoln Legal Assistance
Law and Health Case Assistant, August 2007-May 2008
e Researched information and provided paperwork to low-income clients that had been denied
Social Security Disability benefits.
Metanoia Centers, Inc.
Program Coordinator, August 2007-August 2008
e Case manager for Summer Youth Employment Program, which connected underrepresented
youth with summer employment opportunities. Coordinated all aspects of youth training

Salvation Army of Champaign County - Social Services
Social Services Assistant Coordinator, 2004-2006

e Co-case manager for over 70 Hurricane Katrina evacuee families that relocated to
Champaign.

Kai Forsley



EDUCATION &  San Jose State University (2015-2017)

TRAINING

Master of Library and Information Science

iSchool Connext Alumni President (2017); iSchool Connext Student
President (August 2015-2017)

American Library Association (Student Chapter) Regional Events
Coordinator (August 2005-May 2016)

Awarded: Spectrum Scholar; EJ Josey Scholar; Louise Agnes Davis Scholar;
Thea Estreicher Scholar

University of lllinois at Urbana-Champaign (1999-2003)
Bachelor of Arts in English Literature with a Concentration in American Short Story Fiction

President Awards Scholar each of my four years in attendance

City College of San Francisco

Professional Enrichment/ Noncredit Courses

Completed classes in project management, website design, real estate and administration
of justice

Key Work-Related Training

24 Plus For Supervisors and Managers - Training offered to supervisors of the City and
County of San Francisco

Certified Volunteer Administer (CVA) — The CVA certification attests to skills in resource
management, program management as well as a myriad of supervisory skills of individuals in
supportive roles.

PUBLISHED
WORKS

Forsley, K. Too Much of a Great Thing: Balancing volunteer onboarding for better outcomes.
2016.
Forsley, K. Volunteer Management in 11 Easy Steps!. 2018.

COMMUNITY
ACTIVITIES

Page | 4

| oversaw a yearly public safety project that served over 600 children and their family members,
called ‘International Walk to School Day’, 2011-2014

Board Member, SF Bay Area Illini, 2013-2015

Online Photographer, The News-Gazette (largest newspaper in Central lllinois), 2008

Kai Forsley



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparatlons Task Force

Seat # or Category (If applicable): 15 District:
Larry C Jones Jr.

Name:

venue Zip: 94134

. Resident Services Coordinator Specialist
ccupation:

Work Phone: /8 Employer: Mercy Housing
Business Address: 1711 Sunnydale Avenue Zip: 94134

larjones@mercyhousing.org Home E-Mail-

Business E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:
Registered voter in San Francisco: Yes W] No [ ] [f No, where registered:

Resident of San Francisco [®] Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I have lived in public housing throughout District 10 for 45+ years. I've lived in Sunnydale, Double
Rock, West Point, and Potrero Hill.

| have spent 29 years working in the communities I've lived in to provide access to resources and
services for some of the vulnerable populations in San Francisco, primarily African-American’s.

Some of the my work includes violence prevention, intervention, and gang mediation, family
advocacy, court advocacy, eviction prevention and housing counseling. Recently, | have been
involved in the COVID response efforts, providing access to information for testing sites and vaccine
distribution, PPEdistribution and food distribution. | also sit on the MegaBlack Covid taskforce.

My life has been dedicated to empowering my community by modeling self advancement and being
an agent of change. It is my belief that we have to be the change we want to see.




Business and/or professional experience:

Senior Member of Mayor Art Agnos Gang Prevention Task Force

Served and Worked for SF City and County, Young Community Developers, Private Industry
Council, Bechtel

Provide Consult to SF Public Defender's Office

Civic Activities:

Interact with Mayor's Office and Community Police re: Neighborhood Policing, Community
Engagement and Relationship Building specific to Visitacion Valley

Mentoring/Motivational Speaking at:
Boys Club, Sheriff's Department, SF Youth Guidance Center, Success Center, SFUSD

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[ |No [H|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 3/16/2021 Applicant’s Signature: (required) L% G Qam Q”f

(Manuall¥ sign or ty';gyour complc@ name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

.. . Reparations Advisory Task Force Committee
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): 5’6’7’ 1 O District: 6

Larry Martin

Name:

Zip: 94103

Occupation: Self-employed
Employer: self-employed
Business Address: 920 clementina street apt.808 Zip: 94103

Business E-Mail: Martinlarmryss@gmail.com E—Mail:_

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Work Phone: 628'221 '1 847

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

Have been actively involved in the community to overcome racism and housing discimnation
and worked with local community organizers to fight for just causes that effect our community.




Business and/or professional experience:

currently attending City College of San Francisco in the Addiction Recovery Counseling
Program

Civic Activities:
Successfully completed several leadership programs in the city and involved in the
community and working with community oganizers to solve our community problems

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date:02/05/2021 Larry Martin

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparations Advisory Task Force

Seat # or Category (If applicable): 14’ or 1 5 District: 1 O
.Laticia Erving

A Zip: 94124

African American Parent Advisory Council Program Manager

Occupation:

Employer: ©F Jnified School District
Business Address: 229 Franklin Street SF, CA Zip: 94102

susiness E-Mail: €TVINgl@sfusd.edu - .. K

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Work Phone: 410-241-6121

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

Vacant Seat 14: | have the honor of being a parent to two African American children who have gone through the
San Francisco Unified School District. My oldest child was diagnosed with Oppositional Defiant Disorder and
my youngest has a 504 plan for severe anxiety. Navigating the school system coupled with inadequate City
support services has been difficult and exhausting. | have continuously fought to obtain adequate and timely
resources for not only my children, but as an employee within SFUSD's African American Achievement and
Leadership Department, hundreds of other Black children in San Francisco.

Vacant Seat 15: | am a native daughter of San Francisco's Bayview Hunter's Point. | have lived in public
housing in District 10's Sunnydale projects and in Alice Griffith. | currently reside in a tax credit unit in the
Shoreview housing community.




Business and/or professional experience:

As an African American resident, community member and educator within the San Francisco
Unified School District, | have wholeheartedly served San Francisco's children and families
in our most underserved communities for over 20 years. | am currently the Program
Manager of the African American Parent Advisory Council within SFUSD's African American
Achievement and Leadership Department. Prior to that, | served as a Family Liaision for 14
years, a para educator for 2, and as a Family Resource Specialist for the Potrero Hill Family
Resource Center.

Civic Activities:

African American Parent Advisory Council Parent Leader (and Program Manager)

Parent Leadership Chair of the SF Alliance of Black School Educators

Former Board Member of Queens Getting Lit (a literacy based program for Black girls in SF)
Radical Monarchs (Social Justice Group for Girls of Color) Parent Leader

Member of the NAACP

Homeless Advocate and Food Distribution Volunteer

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: "e0vav 7. 2021 applicant’s Signature: (required) -21cia Erving

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

.. ) African American Reparations Advisory !
Name of Board, Commission, Committee, or Task Force: P né:

. 7o0r8 T
Seat # or Category (If applicable): or District:
Leontine Collins
Name:
: 4117
Zip: o
: M
Occupation: Case Manager
41 1022 T loi
Work Phone: 568510 Employer: Code Tenderloin
, 55 Taylor St . 94102
Business Address: aver Zip:

, I ( t loin. .

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [=] No [ ] If No, where registered:

Resident of San Francisco [=]Yes[] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I was born and raised in San Francisco in the Fillmore all of my life. I went through when the
majority of residents in district 5 were Black and into the redevelopment period, gentrification,
gangs, and even drugs. I even experienced the horrifying treatment of Black folks in SFUSD which
caused me a learning disability. I am a recovering drug addict and am currently homeless. I know
the system that I as a Black person have to do in San Francisco. Getting evicted from public housing
due to my addiction, which left me and my kids homeless on multiple occasions. Not receiving
services which I am supposed to get because of my disabilities and children s disabilities. Also, I
had to fight for my children's education due to the services we didn t get in the western addition. I
worked with the community for over 16 years. I worked with multiple organizations like Mo Magic,
African American Culture Center, Homeless Coalition, and currently with Code Tenderloin. All my life
I had to fight for my community because no one was going to do it for us.




Business and/or professional experience:

Volunteer Coordinator at Mo Magic; January 2008-August 2011
Outreach Coordinator at Homeless Coalition; October 2013-January 2014
Case Manager; Code Tenderloin/ Downtown Street Team; July 2020- Preset

Civic Activities:

Volunteering for political campigns in District 5
Gang Intervention in Fillmore
Volunteer at Mo Magic/ Magic Zone when it first started

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 04/05/2021 Applicant’s Signature: (required) Zemzf_m/ﬁféMf

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-5163
BOS-Appointments@sfgov.org

Application for Boards, Commissions, Committees, & Task Forces

L. i African American Reparations Advisory Community
Name of Board, Commission, Committee, or Task Force:

;IO or 4 District: 10

Seat # (See Vacancy Notice for Descriptions

Lillian Shine

Name:

Zip: 94124

Retiree

tion:

Work Phone: Employer:

Business Address: Zip:

Business E-Mail: Home E-Mail: _

Pursuant to Charter, Section 4.101(a)(2), Boards and Commissions established by
the Charter must consist residents of the City and County of San Francisco who
are 18 years of age or older. For certain bodies, the Board of Supervisors can
waive the residency requirement.

Check All That Apply:

Resident of San Francisco: Yes / No If No, place of residence:

18 years of age or older: Yes|y/ |No

Pursuant to Charter, Section 4.101(a)(1), please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

As a resident who was born and raised in San Francisco and have lived in the Bayview community for 50 plus years, | feel
that | am more than qualified to be a representative of Bayview and the city. | have seen how the city has transformed over
the years. From the riots in the 60's and the summer of love in the Haight. I've witnessed how the ensurgent of drugs
(herion/crack/cocaine) flooded our community and desiminated our community and its families in the 70s & 80s. Witnessed
the gay and lesbian emergent within the City. Lost a son to AIDS - a young, gifted and Black gay man. Also, witnessed the
City's response to the AIDS epidemic. Enjoyed the vibrant Black community that once existed within the (Sam Jordon's on
Third Street; the Jazz scene in the Fillmore, The Jazz club on Third Street, great restaurants such as Mozell's on the
Divisedero that later moved to Third Street, Nat Thurman's BarBque - just to name a few. My sister opened and operated a
resturant in the 70s on Third Street, that served upscale foodstuff items. Oggie her cook also made everyone refer to him as
a Chef not a cook. His food was excellent. Enjoyed a period when Blacks were a large percent of homeowners within the
City. Now only have less than 5% of the city's population.




Business and/or professional experience:

| worked at the Bayview Hunters Point Foundation for Community Improvement for 40 years and worked in the
following areas: Community Defender's Program which was a legal defense project that represented indigent
residents of Bayview who were charged with a criminal offense. As a legal secretary typed many legal
documents (writs, brief, etc.). Worked in the Foundation's administrative office when it was formed by the
agency's second Executive Director (the Founder Ernest Mitchell has passed away). Held the following
positions: Human Resource Department; Deputy Director and Executive Director.

Prior to coming to the Bayview Hunters Point Foundation: While in high school worked parttime at the Post
Office in San Francisco; after leaving the Post Office worked in corporate America for about six years performing
accounting work for one of the largest sugar production companies. Also, did some property management
parttime in the early 80s in Oakland, California for Hall & Ball Enterprises.

Civic Activities:

Was the first Board President of Mariners Village Homeowners Association, which was the first homeownership
development in Hunters Point. Was appointed to this position by the San Francisco Redevelopoment Agency. Was on the
Board of Directors of CAHEED Organization in the Bayview. Was instrumental in the negotiations with community members
to approach and encourage Union Bank of California to open a branch in Bayview when Wells Fargo Bank left their original
site on Third Street. Also, was part of the negotiations that had Wells Fargo Bank to turn over the property they had on Third
Street to the community. Worked with the City and County to develop a citywide campaign regarding the spread of AIDS
within the Black community (Rappin Down AIDS, Drugs & STDs). This campaign was so successful, the city of Oakland
requested that we assist them with a similar campaign for Oakland. Hosted delegates from various countries who the city's
Department of Public Health wanted to showcase the work that the Foundation was doing around AIDS, Drugs & STDs
(delegates from African, Amsterdam and Swizerland). Served as a commnity representative on an advisory Board at St.
Lukes Hospital.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes No /

Appointments confirmed by the Board of Supervisors require an appearance before the Rules
Committee. Once your application is received, the Rules Committee Clerk will contact you when
a hearing is scheduled. (Please submit your application 10 days before the scheduled hearing.)

Date:1/20/2021 Applicant’s Signature: (required) Lillian Shine

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:
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Board of Supervisors e
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714 M KAR -8 PM 3: L6
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Application for Boards, Commissions, Committees, & Task Forces
Name of Board, Commission, Committee, or Task Force: REparatlonTaSk Force

Seat # or Category (If applicable): 4 District: §—
Linda Francis Ross

Save Form | Print Form |

A RS L

Name:
Ziv: 94117
S, pation: Student
Work Phone: i " i Employer: Retired
Business Address: SAIME Zip: 94117

Business E-Mail: @g Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l No [ | If No, where registered:

Resident of San Francisco [®] Yes [ | No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I'm a Native San Franciscan over 65. | have seen many changes in the past 50 years.
| am a housing Activist, it is my belief that everyone should have a right to a roof.
| have marched in protest for human rights, health care, education and child care.

| feel | know the issues that our city faces. A Lack of opportunies and compassion for the
underserved communies of color. As a Disabled African American Woman | have faced
discrimnation in education, housing. People are rich in culture and Diversities, but many
leave SF. due to affordablity, and blatant Discrimination.

People must feel inclused in order to preform their best work of excellence.




Business and/or professional experience:

I'm Currently broadeasting BAVC Public Access Have Television Show Called Acts Exclusive Variely Time Airs Every Friday at 7 pm.

Studying San Francisco City College, Graphic Communication and Computer,
San Francisco Mental Health Dept. Training of Police Officer in crisis prevention.

Mission SRO Collaborative: Organizing and supervising people, scheduling activities, classes and group dynamic phone banking, and welcoming guests.

Civic Activities:

Im a Member of the San Francisco Health Plan we meets monthly.

| am a Member of Peers and Lev's Mental Health the Speaker Bureau, Alameda
Every Matters Campaign. We meet bi monthly.

Peer to Peer Certification Nami Solano County.
Get Fit Campaign, 10 by 10 Wellness for Alameda Ca.

Mega Black participation on Zoom.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes @No |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 2~ 19-21 Applicant's Signature: (required) -nda Francis Ross

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #:Francis Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

. . A.A. REPARATIONS ADVISORY COMMITTEE
Name of Board, Commission, Committee, or Task Force:

): 3 District: D5

Seat # or Category (If applicable
Majeid Crawford

Name:

treet Zip: 94115
Executive Director

Occupation:

New Community Leadership Foundation

Business Address: 233 Eddy Street Zip: 94102

B e p——

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Work Phone:

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| have an invested interest and deep understanding of systematic racism in Fillmore. | have made a
significant contributions including:

1) Helped organized Filmore Merchants and Neighborhood Collaborative a monthly gatherings of
stakeholders conceive and develop key neighborhood building initiatives.

2) Lead organizer for the first public event on 11/18/2018 in S.F. recognizing the tragic loss of the 918
people, members of the People’s Temple who died in Jonestown.

3) Lead organizer for community effort that raise $750,000 in cash donations and over $500,000 in
in-kind support to renovate the Fillmore Mini Park,. Construction begins Fall of 2021.

4) Lead organizer for community effort to activate the Fillmore Heritage Center for the benefit of
Fillmore artists, entrepreneurs, promoters, small businesses, caterers and more.

5) Team member in effort that forced The Fillmore Center to pay $312K in unpaid community benefits.




Business and/or professional experience:

Executive Director of NCLF for 2 years.

Associate Director of NCLF for 1.5 years.

Development Consultant for SFUSD 4 years

Tutorial Coordinator, PACT, Inc.

Job Developer/Mentor, Renaissance Parents of Success 3 years
Owner Roots & Rhythm Playhouse 4 years

Financial Services Rep, Bank of America, 3 years

Food Server, Mark Hopkins Interconnection Hotel 3 years

Civic Activities:

Helped organized Filmore Merchants and Neighborhood Collaborative a monthly gatherings of
stakeholders conceive and develop key neighborhood building initiatives.

Played an active role in the formation of the San Francisco Black Led Organizations Coalition
that advocates for better funding of Black-led organizations and nonprofits. Thus far, the
coalition’s efforts have included letter-writing campaigns, press releases and other strategic
marketing designed to educate the community, law makers and others with influence in the
fight for economic justice.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 4/5/21 Applicant’s Signature: (required) W a’ﬁ%wg

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

o _ AFRICAN AMERICAN REPARATIONS ADVISOF
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): 6 District: 1 O
Nikcole Cunningham

ve Zip: 94124
occupation: S0cCial Worker

Work Phone: 419-557-5825 ¢ 106 City and County of SF
Business Address: 170 Otis St Zip: 94103

Business E-Mail Home £-viai: [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Name:

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| feel qualified for seat six on this African-American Reparations Advisory because I'm a San Francisco native who works for the City and County of San Francisc
discrimination as disabled worker since July 2016. | currently have a lawsuit against the City and County of San Francisco for this discrimination, retaliation, failur
interactive process. Please feel free to read through my case number CGC20587028 to learn details about this ongoing discrimination.

To briefly summarize my case, | have been employed with the City County of San Francisco since September 2007 and became disabled due to a work related ir
needed accommodations to allow me to perform my essential daily duties. | was accommodated until | received a promotion from an Eligibility Worker to a Social
the same manager but, different supervisor. As | discussed my needs as a disabled worker on my very first day of work | was met with this comment from my sup
made up?" Needless to say | spent my entire six month probation advocating for myself to make sure | received what | needed as a disabled worker. That advoce
time management abuse, intentionally withholding my work so it remained incomplete, CCSF staff forging documents to get me fired, being under investigation m
Civil Service Commission, HR, DHR, managers and supervisors have allowed to continue. Through it all | have kept my job because | keep diligent records of this
against me. Not all attorneys will choose to sue the City and County of San Francisco but my attorney knows we have a strong case of discrimination and retaliati

Lastly, I'm an advocate for people with disabilities, Black people and senior citizens, that's my calling. If this Advisory is truly committed to working towards chang
a great candidate, if not, please don't choose me.




Business and/or professional experience:

I'm a social worker for the City and County of San Francisco with foster care. | help advocate
seniors and elderly and those with disabilities. I'm a social worker for the City and County of S
Francisco with foster care. | help advocate for senior citizens and those with disabilities. | helg
letters, send emails, take pictures of some of our seniors who live in extreme filthy conditions
management companies not ensuring the cleanliness in common areas.

Civic Activities:

| use my social media pages Facebook and Instagram to promote the health and safety of Black people in San Francisco anc
country. I've written letters to vice presidents of management companies on behalf of senior citizens who are disabled regard
living conditions, contacted SF Buliding Inspectors regarding building violations, contacted SFMTA regarding intentional finar
they've caused in putting to our parking in a residential area where there's no businesses, contacted the Human Rights Comt
lawsuits against landlords who discriminate against those with Section 8 vouchers solely because they have a voucher. I'm a
MegaBlack in developing ways to spend $120 million for the black community.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 02/18/2021 Applicant’s Signature: (required) Nikcole Cunningham

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

_— . African American Reparations Commission
Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): District: 9
Name: NSOMeka Gomes
Zip: 94110
Occupation: Operations/Project Manager
Work Phone: n/a Employer: n/a
n/a

Business Address: Zip:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [®] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a woman of African Descent, non-binary, and queer identified. | am connected to the
LGBT and communities of color in the greater Bay Area. | have lived in San Francisco since
1992 in mostly ethnically diverse neighborhoods. | graduated with a BA in Social Sciences
from San Francisco State University in 2007.




Business and/or professional experience:

A majority of my professional life has been working in the non-profit sector in community
based organizations dedicated to serving communities of color with social justice and equity;
health, public benefits and housing access; disability, LGBT rights; HIV and substance use
prevention, and legal advocacy.

| have worked in the capacity of a HIV counselor, program director, project and operations
manager, legal advocate, and disability benefits coordinator.

Civic Activities:

| have volunteered as a grant writer for an organization serving Black women and girls, on
pedestrian, bicycle, and transportation advocacy committees; on political campaigns and
ballot initiatives; on hotlines for fair housing and eviction defense, community radio/cable,
and at a Buddhist meditation center for people of color.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No |:|

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 2/10/2021 Applicant’s Signature: (required) Nsomeka Gomes

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Cariton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces
Reparations Task Force

Name of Board, Commission, Commitiee, or Task Force:

Seat # or Category (If applicable): [‘3 Qv % District: 5
Name: OMorede "Rico” Hamilton:
San Francisco Ca Zip: 4L
Occupation:Vislence.  Oreveut,on ¢ erdoidn o -
Work Phone: Employer: healthnght360

150 Executive park

Business Address:

Business E-Mail: ©amityon @ hedtheig tgHome E-Mail

Zboove

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodles the Board of Supervisors can waive the
residency reqmrement

Check All That Apply:

Registered voter in San Francisco: Yes [l No [ ] If No, where registered:

Resident of San Francisco [M] Yes [ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I'm a native of San Francisco and has lived in almost all communities in the city. I'm an African American male, who has
mainly worked in the Western Addition for many years. My focus has been in youth development and viclence prevention. I'm
apart of a family that has been displaced do to Urban renewal, also | represent the reentry community.




Business and/or professional experience:

I'm currently the founder of the Black Community Equity Group LLC that find ways to bring equitable resources fo the
community.

Host of Both Sides Of The Conversation

Coordinator for the San Francisco street violence intervention program.

Formerly worked for SF Magic Zone at Ella Hili Hutch as a teen program coordinator.

Civic Activities:

Cofounder of the New Community Leadership Foundation.
Cofounder of Both Side Of The Conversation.

Vice Chair Of the Fillmore neighborhood and Merchants association.
Member Mo'Magic collaborative

Member of the Adult Probation advisory board.

Mentor of young men's program

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes [E No []

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Omorede Hamilton

Date:oz/ 25/2021 Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.}

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed lo Seat #: Term Expires: Date Seat was Vacated:

01,2012
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Board of Supervisors
City and County of San Francisco
1 Dr. Carliton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714
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Application for Boards, Commissions, Committees, & Jask Forces /-

Name of Board, Commission, Committee, or Task Force: African American Reparations Advisory Committee

Seat # or Category (If applicable): #6 or #7 District: 6

Name: Patrina Harrison

San Franicsco, CA 94109 Zip: 94109

cupation: _Public Administrator

Work Phone: (415) 567-8182 Employer;: HCOPP L.L.C.,

Rusiness Address: 650 Eddy Street, unit 207, San Franicsco, CA 94109 Zip: 94109

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes i/ No [] If No, where registered:

Resident of San Francisco M Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am an African American, a United States Slave decendant, who have experienced
homelessnes and workplace discrimination. | presently resign in the Tenderlion District
in the City and County of San Francisco.




Business and/or professional experience:
Experience in public administration functions.

Civic Activities:
Serving on boards, committees and commission for the City and County of San Francisco.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[ |No |/

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 02/02/2021 Applicant’s Signature: (required) _ Aztisia farizon

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

0120112



Board of Supervisors
Clty and County of San Francisco
1 Dv, Carlton B. Goodlett Place, Room 244
{415) 554-5184 FAX (415) BB4-7714

¥1-04-05 11:38 Discharge 415 833 6830 >> P
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Application for Boards, Commissions, Commitiees, & Task Forces

Name of Board, Commission, Committes, ot Task Force: S {ﬁ@ﬁiﬁﬁm TasSk ot

Saeat # or Category (It applicable): 6and 14 Distret: "

T Zip: 151077
Occupation: Meditnl Jval pikes”

Work Phone: 4)S- §3%-49 W Employer: LAl Scl oF

Business Address: _24aS éfmfﬁ_; g Zip: FHUE

Palette . e . 30N~ W LKL FE € e f 0 LD
Business E-Mall Home E-Maiz:_

Pursuant to Charter Section 4,101 (a)2, Boards and Commissions established by
the Charter must consist of electors (régistered voters) of the City and County of
San Franclsco. For certain other bodies, the Board of Supervigors can walve the
residency requirement.

Check All That Apply:

Registerad voter in San Franoisen: Yes P}gj No [] If No, whers registered:

Reaident of San Francisco E Yos[_] No If No, place of rasidence:

Pursuant to Charter section 4,101 {a)1, pleage state how your gualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabllities,
and aivy other relevan damagraphta yualitiea of the Clty and County of San
Francisco:

Bl 1N (?\%Lm oF, mEiewn Fmufican MWC o
L ity (L ee in remml M’J" X’IEW 11%@ d e

Wil
oA eV Mgam ﬂuﬁ{:“* ;-ng\ 9 ?5&3}&

k.
A i i




2021-04-05 11:39 Discharge 415 833 6830 >> P 2/4

Business and/or professional experience:

AL St APmeind  faoumd .
T{mw iy ol Wil et wd Wik 10 ﬁtlllm PABY

25 ot A St Ay~ 4 fasfe PopUhls

Civic Activities:

Nine Gty

Hava you gitended any rmestings of the Baardfﬂammfassign ta which you wish appointment? Yas [_—_]No E‘

For appointments by the Board of Supervisors, appearancs before the RULES COMMITTEE is &
requirament before any appointment can be made. (Applications must ba received 10 days
before the scheduled hearing. )

Date: "'ﬁ/ ‘fi/ ad Appllcant’s Slgnature: (required)

adTy bgsn S8 Ly PL completa s,
®L Wy typing ponr complote asiag, you ae
herelyy cervsenting w use of elactronle sigastues, |

gte: Your application will be retained for one year. Once Completad, this form, including
all attachmeants, becoma public record.

FOR OFFICE URE ONLY.
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— Paulette Wickliff = -
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Profile
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Print Form |

Save Form
P iy Board of Supervisors
T AN City and County of San Francisco
& j 1 Dr. Carlton B. Goodiett Place, Room 244
g (415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces
Reparations Advisory Committee

Name of Board, Commission, Committee, Or Task Force: -
10

Seat # or Category (If applicable): District:
Randal Seriguchi, Jr.

an Francisco, CA 94124
Zip:

Executive Director

Occupation:
Urban Ed Academy

415-330-1015
Work Phone: Employer:
1485 Bayshore Blvd., Suite 317, San Francisco, CA 94124

Business Address: Zip:
rseriguchi@urbanedacademy,org
Business E-Mail: Home E-Mail

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Alameda
Registered voter in San Francisco: Yes [] No [w] If No, where registered:

Resident of San Francisco [®] Yes[] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

! am a licensed attorney interested in making whatever adjustments necessary to support the
|f1creased flow o{ resources to the Black community in San Francisco. Over the past 5 years
I've led the tijansrtmn at Urban Ed Academy from Saturday school program for Black and ,
Brown boys in San Francisco to a racial equity-based nonprofit serving the same boys and
their neighborhood. We've scaled the annual budget from $250,000 to $3.1M in those 5
years by bemg pt_JId in our approach: stabilizing San Franciscan Black homeowners as a
means of stabilizing new Black male teachers to live in the neighborhood in which they serve
Our team, board, and volunteers are almost exclusively BIPOC—this is a “for us, by us” '

operation. We are unabashedly focused on acceleratin ;
Saitod, erating outcomes for the Black community,




Business and/or professional experience:

I've developed a number of skills at Urban Ed Academy—Ilearning how to fundraise on a
Black agenda, building a board on a Black agenda, etc. —and in the last 5 years, our team
has grown from 1 to 30 people. Prior to Urban Ed Academy, | managed a $1M grant to
organize the Black education community in 6 U.S. cities (Sacramento, Tulsa, Birmingham,
Atlanta, Memphis, and Nashville) around school innovation—we cultivated over 1500
surrogates, champions, and organizers across our portfolio. | was also a registered lobbyist
with the state of California, consulted on a number of smaller community initiatives in
Sacramento (incl. Prop 47 expunges), and served as a law clerk in DC Superior Court.

Civic Activities:

| am a board member of the SMART Program and Rebuilding Together San Francisco, both
based in San Francisco. | am an advisor for New Leaders Council - SF (NLC) and Surge
Institute, two fellowships dedicated to accelerating young progressive leadership
development. | sit on the Education Cohort of Black to the Future and with the Education
Equity subgroup for MegaBlackSF. Through NLC, | support a high school team of young
women of color to challenge the Department of Elections to step up their youth/community
engagement efforts. | was personally invested and supportive of the Yes on Prop 16
campaign this past 2020 election cycle.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes[ |No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days

before the scheduled hearing.)

March 9, 2021 /s/ Randal Scott Seriguchi, Jr.
- Applicant’s Signature: (required) 9

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

017207112



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: Reparatlons
Seat # or Category (If applicable): #2 Gentrlflcatlon District: 1 O

Name: RGNON E. Ross, Sr.

y Zip: 94531
Occupation: Director
Work Phone: 628-652-4275 Employer: SF District Attorney Office
'p:94531

Business Address: 350 RhOde ISIand Zi

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Contra Costa County

Registered voter in San Francisco: Yes[ | No [m] If No, where registered:

Resident of San Francisco [_]Yes[®] No If No, place of residence'AntIOCh, Ca

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am an African American male who was born and raised in San Francisco. | recieved my formal education from early childhood to high school attending the following school Rootop,
Sherman Elementary, St. Dominics, Cathedral Intermediate Schoo and Arch Bishop Riordan High School. | recieved my Bachelor of Science in Sociology Degree from Pitzer College of
the Claremont Colleges with a minor in SChemical Dependency.

| have witnessed and successfully navigagted the different communities of San Francisco. | lived my entire childhood in the Western Addition and witnessed first hand the struggles of
black families to make ends meet, face racial oppression, disrcimination as well fight for employment opportunities and economic justice. After spending a significant amount of time being
raised in the Pacific Heights community | became exposed to the differences in commerce, housing, healthcare, education, grocery stores, law enforcement interactions, and a overal lack
of diversity which demonstrated that justice and opporuntity in SF comes in two distinct forms. As one of the few African American families living in Pac Heights | learned very early what
racism and discrimination looks like and feels like as an African America child.

As an adult in this city | have had the very disttinc pleasure of serving the constituents of this city in several diffreent capacities. In my professinal capacity | am a proud member of the San
Francisco District Attorney's Office for 33 years. In my work | have successfully advocated for justice for all people in this city as well as visitors ot this city that have unfortunately been
victims of crime on every level. In my work | have worked onn behalf of communities of color, including the African American nieghborhood and communities in SF. | have helped to
provide poistive impacts in the AA communities by providing community access to the criminal justice system so that hteir voices can be heard. | have directed many different initiative in
our office to help alleveiate the mounting pressures of justice by delivering creative solutions to release the pressure, while stewarding reforms designed to reduce the negative impacts of
the criminal justice systems on the AA community.




Business and/or professional experience:

| am a member of the San Francisco District Attorney's Office for 33 years. | have helped our
office deliver justice to all communities in this city. As a Black man i know first hand the
issues facing the African American community especially as it relates to the criminal justice
system that has consistenty negatively impacted the AA community.

Civic Activities:

| am a founding member of the San Francisco Brown Bombers, a youth development organization dedicated to
providing youth development opportunities for youth ages 5 to 15 years old throughout San Francisco. We
were established in 1999 in the Bayview Hunter's Point community, but quickly serving youth from all walks of
life in San Francisco. We are a non profit and All Volunter agency with more than 50 staff members that allow
us to serve any child. We use high quality programming that is delivered through the medium of academics
supports, football, cheer, basketball and performing arts to best serve youth. We have established a positive
body of work that stretches nationwide, but our biggest accomplishment is that we were started in this city and
continue to uplift the lives of children, youth and their families while strenghtening communities & neighborhood
all over this city.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes ElNO E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: March 4, 2021 Applicant's Signature: (required) ~anon Ross

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712
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Board of Supervisors
City and County of San Francisco
1 Dr. Cariton B. Goodiett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces
' Afeion Ameripan

Name of Board, Commission, Committee, or Task Force: _j cazpat o Ady ey Committs,

Seat # or Category (If applicable): 5 7} 10J 13 District: Ay 5. Districis

Name: _ Repert A, Mitchell

| =} 75 4 Zip:

ccupation: R 4ired

Work Phone: o Employer:
Business Address: o ' Zip:
Business E-Mail: z Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commlsslons established by
the Charter must conslst of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requlrement.

Check All That Apply:

Registered voter in San Francisco: Yes |:v|/ No [] If No, where registered:

Resident of San Francisco [ 'Yes (] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnlclty, race, age, sex, sexual orientation, gender identlty, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Franclsco:

T myself (ome Lpons ay Gf,prggse/ &Mwmll‘?k M}, Fassion i5 Yo Lonprove Condiuiopmy Ly oot
Vny&e\hg 6.;'14{ v‘-’iaﬁe Wommfm <. I an 68 /,fﬁ—;can
of P"’f“’f fﬁ«#@ﬁ‘ﬂa’ Most i1t Seensy G[vé,m'%e
e di}rfaiuwﬁona.éc

/gmt’-r’fc&ﬂ_ ﬂ{_{ﬂfﬂi} ! live s MﬁhVﬁMW

Cbhmr-.'p_; o'g‘ ‘ﬂt‘{ca‘f}‘xﬁ /;wrd( Wm’kj Oier 69ffcrq_5:¢ﬂj
do all m{AM dfoq./ez_t ’n pﬂ?ﬂ}f’*ﬁ'ﬁr‘oﬂ,

> ool Enpoercl) 4 Sorse g Commanity inanywy Tean, T fooliv

_ ; _ /5 my ﬁm'veff >
1o Copnect meic (n Crisis with Re\fwfmd_}.

I enjoy Upltlw+ceﬁ‘v? Wil Varraws A}enc:@ in What I consiley 4 be. !(ﬁg—dgla.ufhﬁ Wayie.

o ﬁacud an alf Jﬁmocgrdr}v‘c an.c,yﬁ Wik U‘M‘aw é-am g.ﬁ ﬂ/ﬁ,’ﬁr&_{éfpr; f{c{‘uogmﬁ;ﬁ Af"f(\'&f/ﬁ@z%,




Business and/or professional experience:
Cantibigd Ny 4e Assigrone, LHHS | SEY Healihpyre ﬂa[ugcai'(, Retia b bitatvon Covuniefs-

cﬁmmw iy Haym}_ Pa/‘\"ncﬁgm
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Civic Activities:

Sam Frm;r\ci,sgg Ay F;’Mda-i-f'hﬂ Vaamué-‘eEf/ Black Broihens Eﬁ'i‘cem Pavr Vesalbio
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Have you attended any meetings of the Board/Commission to which you wish appointment? ~ Yes[ |No E’I/

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a

requirement before any appointment ¢can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 5{23[; pa) _Applicant’s Signature: (required) ‘A A (PP oy, 7
: (M.anua]ly sign or type your complete name.

NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat#:.___-____ Term Expires: _ Date Seat was Vacated:

01/20/12




City and County of San Francisco
Department of Public Health

This is to certify that

MITCHELL, ROBERT

Date: 01/23/2020

has successfully completed

SFDPH Annual Compliance & Privacy Training (2020) - NEW
EMPLOYEES ONLY

If your supervisor requests a copy of this certificate, please only give if fo him or her. Please do not send if to Human
Resources.
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Save Form . | Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

. . A.A. Reparations Advisory Committee
Name of Board, Commission, Committee, or Task Force: P i

Seat # or Category (If applicable): District:

vame: ONakeyla O'Cain

n Francisco 94124 .,

ation:
3rd Street Youth Center & Clinic

Work Phone: 415-728-4314

Employer:
Business Address: 1 728 Bancroft Ave San Francisco 94124 . .

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

| am currently working at risk youth who are experiencing homelessness in San Francisco. |
advoate for not only the Bay View but San Francisco as a whole. | advocate for equity for
youth that are the future. | am honored to sit these tab;es with the funders and have the
opprtunity address what is being seen while the work is being dome.

With my personal experience of being a native San Francisoc who great grandparnent were
refugees from down south during the great migration. | have had the priveldge of staying the
neighborhood that | was raised but many others do not have thissame opportuntiy. Their
areplenty of system that are set in place that continues to opressed people who are of the
Black and or African American community.




Business and/or professional experience:

| stared my career working at Tenderloin Housing Clinic providing front dersk services to the vulnerable and
substance use community. | not only learned about harm reduction but also the affects and support that is
needed for individuals who have substance use and behavioral health.

At Tenderloin Housing Clinic | went into becoming a Houisng Planning Specialist working with SF Adult
Probabtion providing Housing serach service for three years for indivdual on probation and other barriers. In
this time | was able to use the program as and the trainings and resources. | became well educated in the San
Francisco Fair Chance Ordinance to support the individuals with fair employment and housing opportunities. |
also collobarated with various advocay agency in collboration of providng fair chances to the particpants.

Civic Activities:
I vultineer at church for events. | have mentors that i colloborate with for support with my

career and education pathway. | also make connections with local groups that doante to
youth who are experiencing homelessness.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes [:]No E]

‘For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

/ .
Date:3/ 25/2021 Applicant’s Signature: (required) SW o Cd’m’

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01/20/12



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

African American Represation Advisory Committee

Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): #1 5 District: 1 O

name: ON€Elly Leonard

San Francisco, Ca 4, 94134

_ Event Attendant (1877) IHSS (SEIU2015)

ation

SMG Moscone/IHSS (415)557=6200

Work Phone: (41 5) 974-4085 Employer:
Business Address: 000 Howard St. San Francisco, CA. 94103

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San
Francisco:

As a Black woman who has been a lifelong resident of San Francisco, my identity and lived experience has
shaped how | interact with my community. | recognize that we, as a people, have more similarities than
differences and | have worked to be of service in my community and beyond whether it's by working for the
Department of Elections for twenty-five years because | realize the importance of local politics and how it affects
the citizens, especially the disenfranchised. This carries over into my serving of the community for eight years
as | know, first-hand, how those who are largely ignored deserves way to have their voices heard and the needs
of their community addressed. | have also been a caretaker for an elderly person for fourteen years and this
experience gives me insight on how the healthcare system needs to fixed and how to act as an advocate to

make sure not only my client, but others' medical concerns are met and how accessibility and affordability is of
importance for everyone.

I'm also the President of theTenant Association of Sunnydale Community.




Business and/or professional experience:
| work a the Moscone Convention Center as a Event Attendant; | set up meeting rooms, etc.

I'm also a IHSS Provider for ederley frail and vunderable person.

Civic Activities:

As the President of the Tenant Association |have advocated in the "Invest in the Black Community Initiative" for increase for
Academic tutoring and a Universal basic income.

| brought the Library o Sunnydale t sign up for Library cards o succesfully to increase the numbers of residents wih Library
cards.

I've been advocating for Residents who resides in Sunnydale (rebuilt) jobs, and quality housing. I've been particpating in
Community meetings such as Park and Rec, Community Center.

| was on the board wih Visitacion Valley Voter Education Forum for the November2018 election with other Visitacion Valley
Leaders.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 02/03/2021 ShellyLeonard

Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712




Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

L . African American Reparations Advisor
Name of Board, Commission, Committee, or Task Force: P y

Seat # or Category (If applicable): 12 District: S

Starr Williams

Name:
Zip: 94117
Student
worrrone: A Richmond High School
Business Address: 1290 23rd Street, Richmond, CA Zip: 94804

Business E-Mail: N/A Home E-vai: | NN

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Can't vote | am a minor

Registered voter in San Francisco: Yes[ | No [m] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

San Francisco is home to me. | been living in the city since | was born in the Western
Addition but also for a short time in Bayview and Alemany. | am currently a Black16 years
old non binary person who is homeless living in transitional housing. | have a learning
disability that affects my speaking and also writing ability. | volunteered a lot and
participated in programs within the Western Addition to better the community, like attend the
summer programs when | was younger and also political campaigns for district 5 supervisor.
| am currently volunteering at Code Tenderloin to help homeless people with resources.




Business and/or professional experience:
N/A

Civic Activities:

Campaign; Vallie Brown For District 5 Supervisor
Black Student Union @Richmond High School
Code Tenderloin; Student Volunteer

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 04/08/21 Applicant’s Signature: (required) M/I/\) %"7

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Board of Supervisors
Clty and County of San Francisco
1 Dr, Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

iésims, Committees, & Task Forces
Reparations Advidory

Application for Boards, Comm

Name of Board, Commission, Commitiee, or Task Force:

Seat # or Category (If appicable): S€at 14 pistriet: 10

Mame: '

Oceupation: EDUCAtOr

Young Community Developers

Work Phone: 415-550-9455 Employer:
Business Address: 1201 Mendell San Francisco, CA 7ip: 94124
tachaltai 100collegeprap org Home E-Mail: _

Pursuant to Charler Section 4,101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certaln other bodlas, the Board of Supervisors can waive the
residency requirement.

Business E-Mail:

Check All That Apply:

Registered voter in San Francisco: Yes [ No If No, where registered:

Resident of San Francisco [®] Yes (] No If No, place of residence:

Pursuant to Charter section 4.101 (8)1, please state how your qualifications

represent the communities of Interest, neighborhoods, and the diversity in

ethnicily, race, age, sex, sexual orientation, gender Identity, types of disabilities,

and any other relevant demographic qualities of the City and County of San

Francisco:

{ am a human who was born with African Blood and raised in an Urban Black Community in
San Francisco. | grew up In the heart of Bayview Hunters Point on Apolio Street. | attended K
through 12 multicultural public schools in San Francisco and graduated with high honors.

I am 41 years old Black female who holds and uses my Masters in Education with a
concantration in Equity and Social Justice. | also have a Bachelor's degree In Liberal Studies
and Black Studies from San Francisco State University. | understand each person is different
and unique which requires respect and cultural understanding. | was San Francisco Stale
University’ s Vice President of University Affairs as well as the President of Education
Opportunity Program. | workad closely with the president and student body to ensure that
transportation accessibility and basic needs were met for all studanis.




Business and/or professional experience:
1 ain g connegtor 1o cofleoy and o onBegs eolgee e e collog of e o7 Ban Frarsiioo B0 Urimzc:zny Liptin 1ibiying my

Bachalors dagres | worked as a paraprmfesslonal In San Francisce Unified school District until 2015, Then | bacame ateachar ut Willle
B inadle ool Haughl sosal sludies and Ellve Sudhes aidd establshad & middle schoot Dlack Stedent Unita.

T ritddle snton! Biack Suldent Usion was teatured i iy San Framsion stele sxadser alter hoy won Hest prize i the Black Minds
il conpetition for thie Stote of Gatifon, | heve wwbegakomal expernes ws an edoator w8 commionsty advosmbe e the youtli,
urdarsaived Individual and people who are living in poveny,

1 am currontly W Progoam Director fer 100% College P mp iy association with Young communily developers, a nonprofd pmgmm goarad
iweids o achlvmant ol Altcan-Amarlean studonts. | have extablizh tundamenial programs that hes wanaltion Alrican-Amatican
shadenty o collegn 555 dobil-tisn by proptiriog Ve T o ool wod $iag by glop

Civic Activities:

L was the Class gresident and Black Sludent Union President when Dwas in the Bth Grade al James Lick
Middie School. | was the Black Student Union President at Mission High School and al San Francisco Stale
Univarsity. | was elacted to chair Black Graduation for 3 years at San Francisco State assisting in the rite of
Passage tor over 300 Black students. | am the founder of the alumni associate called The Soul of San
Francisco State | am also an active membar of the Natinnal Alllance of Black School Educalors, 1am &
member of the higher aducation commilies | am an active board member of the Black Student Union of
Calfomia, | am responsible for sending 400 Black studenis to college and | actively attend over 100 graduation
each acgdemic year a8 8 resull ol my civie sngagement

Have you attentded any meetings of the Board/Comimission 1o which you wish appuointment? Yes DN{J @

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is
requirement before any appoiniment can be made. (Applications must be received 10 days
before the scheduled hearing.)

/
i
/

o i )/’ i P Jg’
Dais:4/ 19/21 Applicant’s Signature: (required) ff;ti { LA \Tﬂ A
%, A Mmmﬁﬂly sign or i}“{w yOE mmp}eiﬁ IR

Sons ™ MIEYTHS Ty typing your vomplete name, you sie
hereby consenting to use of elecironic slgnature.)

Please Note: Your application will be retalned for one year. Once Complated, this form, including
all attachmants, become public record.

FOR OFFIGE USE ONLY |
Appointed o Seat #: ___ Term Expires: Date Seat was Vacatad: e

1R g
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

African American Reparations Advisory Committee

Name of Board, Commission, Committee, or Task Force:

Seat # or Category (If applicable): Vacant Seat 6 14 District: 1 O

Tasha Spencer

Name:

venue Zip: 94124
Occupation: Hospital Eligibility Worker

Work Phone: Employer: SFDPH
Business Address: 333 Turk Street Zip: 94102

Business E-Mail: 2onaspencer@siophorg oo e . [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| was discriminated against in the workplace and filed an EEOC suit in 2015/2016




Business and/or professional experience:

Civic Activities:

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 2/22/2021 Applicant’s Signature: (required) asha Spencer

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: African American Reparations Committee

Seat # or Category (If applicable): Vacant seat 9 District: 10

Name: Tiffany Walker-Carter

Zip: 94124

Occupation; Small business owner- Executive Chef

Work Phone: Employer: Boug Cali Creole Bodega

Business Address: ___ 101 Hyde street Zip: 94102

Business E-Mail: Bougcalifornia@gmail.com Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes No [ ] If No, where registered:

Resident of San Francisco Yes [ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

I am a 38 yr old African American Female. A San Francisco 2nd generation native of the Bayview
district. I am the small business owner of Boug Cali restaurant and food service, which was started in
Bayview on 3rd street over 5 years ago with growing locations throughout San Francisco.

5 years ago.




Business and/or professional experience:

Boug Cali: Owner/ Executive Chef
CA Board of equalization: Business Tax Specialist
Taylor & Co Law Firm: Corporate Law Clerk

Le Cordon Bleu- California Culinary Academy: Culinary Arts

Civic Activities:

SF Black Wallstreet - SF Black Wallstreet was founded in June 2020 by a group of seven

Black San Francisco natives in response to the devastating impact of COVID-19 and anti-Black
racism on Black businesses, cultural space, and stakeholdership. We engage in community to support
the African Americsn community of San Francisco.

acism on Black business,

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 02-08-2021 Applicant’s Signature: (required) ;

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: AA Reparations Task Force

Seat # or Category (If applicable): 2 District:
. Tinisch Hollins

Daly City, CA 94014
xecutive Director

Californians for Safety and Justice

Work Phone: Employer:

Business Address: 1024 Franklin Street, 11th Floor Zip: 94612

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes[ | No [m] If No, where registered:

Resident of San Francisco []Yes[®] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a Black, female, second generation, native San Franciscan from Bayview Hunters

Point. I'm also a mother of three children. | was forced to move from San Francisco when my
income exceeded eligibity requirements for subsidized housing. The cost of market rate
housing was too high for me to afford so | was forced to move out of county.




Business and/or professional experience:

I've spent many years organizing and advocating on many issues that affect San
Franciscans. I've been a community organizer, public policy advocate and community
stakeholder for most of my adult life. | served as Liaison to District 5,10, 11 and the African
American community under Mayor Newsom from 2006-2011. | spent a number of years
working for the SF Human Services Agency and a few notable community based workforce
development programs.

Civic Activities:

| am Co-Founder of SF Black Wallstreet, an organization founded by seven Black SF natives
fighting for economic justice by anchoring Black homeownership, business, and cultural
space.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 03/16/2021 Applicant's Signature: (required) | Msch Hollins

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

Name of Board, Commission, Committee, or Task Force: African American Reparations

Seat # or Category (If applicable): 1 O District: 1 O
name: 10N Hines
e Zip: 94124
ccupation: S€If €mployed
Work Phone: Employer:
Business Address: Zip:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: Yes [l] No [ ] If No, where registered:

Resident of San Francisco [®]Yes[ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am an African American mother, grandmother and great grandmother and a resident of
district 10. | have a daughter who attends a San Francisco public school. | am a parent
Leader of the African American Parent Advisory Council (AAPAC). The AAPAC supports
families of Black children as they navigate the San Francisco Unified School District
(SFUSD). We listen to the concerns of our families, we advocate at the school sites and the
school district at large. We represent families at the SFUSD Board of Education meetings.

We facilitate a monthly meeting which provides a culturally affirming Black space to gather
and fellowship.




Business and/or professional experience:

| have a Bachelor of Science Degree in Pan African Studies. | utilize my degree as an
Education Consultant. | present on topics about the Pan African Diaspora. | teach about
Black History: Kwanzaa, Black History Month, African folktales, African American Literature,
Leadership, and College Preparation.

Civic Activities:

| work and volunteer in my community serving on several committees, all of which uplift the
family and community. | connect the community with resources in the community. | serve
on advisory groups for education, mental health and Adverse Childhood Experiences. | am
on the leadership boards for the Center for Youth

Wellness, African American Parent Advisory Committee, and newly to the Renaissance
Parents of Success.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No E

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Toni Hines

Date:3/1 1/21 Applicant’s Signature: (required)

(Manually sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form Print Form

Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714

Application for Boards, Commissions, Committees, & Task Forces

S pervisors African
o . American Reparations Advisory
Name of Board, Commission, Committee, or Task Force: committee

1, 9, 10, 15, 14

Seat # or Category (If applicable): District:
Name: Tossie Long
rancisco, Ca 94124 .
Zip:
_ Creative Director and Entrepreneur
Occupation:
415.378.7630 Self employed + Afro Urban Societ
Work Phone: Employer: e Y
Same as above
Business Address: Zip: 4124
. . DearTossie@gmail.com .
Business E-Mail: Home E-Mail:

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:

Registered voter in San Francisco: YesT ] No [ ] If No, where registered:

Resident of San Francisco Yes [ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

My name is Tossie Long (she/her). I am a third generation ADOS (American Descendant

of Slavery) San Franciscan who grew up in Bernal Heights and currently Tives in the Bayview.
I am Grammy nominated, a founder, facilitator, lecturer and Performing artist. I work at the
intersection of culture, music and sociopolitical edges.

I am the cofounder and creative director of Bakanal de Afrique, a biannual afro-urban arts
and culture festival that tells the urban stories of Black and African descent people
Globally. The festival is based in San Francisco and Oakland california.

I am also the creative director of Red Clay Sound Haus a audio centric experience production
company.

I am a mother of a San Francisco public school graduate.




Business and/or professional experience:
T have been the owner and creative director of Bakanal de Afrique for; a festivat tounded 1m San

Francisco and oakland. we tell the urban stories of Black and African descent people.This year|our
topic was Transportation justice. We served over 100 plus people including a narrative experigence
of a S.F Muni Driver and many others.

I have been a performing artist and director throughout San Francisco, New York and the Africap
Continent.

As a Tlecturer and creative facilitator; I have created and curated experiences for different
social impact organizations and initiatives addressing topics such as Equity, Labor and
decoloniality.

Civic Activities:

Attending Marches with BoomShake; a action womxn Drum team that support social movements
for social change.

A1T of my work has been for the liberation of ADOS, Black and African descent people. Every
performance I’ve had was bringing community together to experience topics of Ethnic and
cultural joy and liberation. I have volunteered at Balboa High School. I was the youth
choir director at zion Hill Missionary Baptist Church. I have volunteered for San
Francisco’s only African centric K-7th grade private school, Meadows Livingstone School.

Have you attended any meetings of the Board/Commission to which you wish appointment? Yes |:|No m

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 2.22.21  Applicant’s Signature: (required) _ 6

\frastarsamAL] VrDHE VR MY ] s saapas e -ame.

NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed to Seat #: Term Expires: Date Seat was Vacated:

01720712



Save Form

Print. Form.
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Board of Supervisors
City and County of San Francisco
1 Dr. Carlton B. Goodlett Place, Room 244
(415) 554-5184 FAX (415) 554-7714 %

Application for Boards, Commissions, Committees, & Task Forces

L. . African American Reparations Advisory Commitiee
Name of Board, Commission, Committee, or Task Force:

1,2,7,9,12,14, 0r 15 5 10

Seat # or Category (If applicable):
Yolanda Harris

Name:

enue SF, CA zip: 94124

Oceupation: AdMinistrator
City & County of San Francisco

Work Phone: N/A Employer:

Business Address: N/ A Zip:

Business E-Mail: Yoendaharis@sigovorg oo ¢ v [

Pursuant to Charter Section 4.101 (a)2, Boards and Commissions established by
the Charter must consist of electors (registered voters) of the City and County of
San Francisco. For certain other bodies, the Board of Supervisors can waive the
residency requirement.

Check All That Apply:
- Registered voter in San Francisco: Yes No [] If No, where registered:

Resident of San Francisco [®] Yes [ ] No If No, place of residence:

Pursuant to Charter section 4.101 (a)1, please state how your qualifications
represent the communities of interest, neighborhoods, and the diversity in
ethnicity, race, age, sex, sexual orientation, gender identity, types of disabilities,
and any other relevant demographic qualities of the City and County of San
Francisco:

| am a San Francisco native. | am an African American female. | currently reside in District
10. | am a vested community member and public servant. | have more than 25 years of
experiene working to serve and advocate for the City's most underserved and
underrepresented populations. | live in subsidized housing with a limited disability income. |
am a sinlge mother and grandmother. | returned to school at age 55 to persue an advanced
education. Last year, | received a master degree, the third college degree that | earned within
six years. | understand the challenges and barries that Black people experience. | have
experienced health challenges, poverty, addiction, limited education, inadequate housing,
single motherhood and homelessness. | have triumphed my way through complex life
circumstances while aiding and assiting others within my family and my community.




Business and/or professional experience:

1 have worked for various non-profit, public, and private organizations providing services to children, youth,
adults, families, senior, and people with limited physical and mental abilities. | have housed developmentally
disabled adulis and foster children. | have served as Housing and Neighborhood Liaison to District 10 under
the leadership of former Mayor Willie L. Brown, Jr.

I have created, implemented, and manage programs in the areas of youth & aduli education, employment, teen
pregnancy prevention, violence and substance previion & intervention, housing, health services, and other
services to promote self sufficiency, and to combat displacement.

Civic Activities:
Since the COVID pandemic | have been involved in civic activities to connect community members with viable services
such as fresh and cooked food deliveries, online community yoga, wellness & support, and informational outlets. Sharing
regular public announcements and community updates related to remaining safe, COVID testing, and vaccination sites. |

have initiated several social media campaigns to address voter registration and Black Wellness. 1 also led a campagn to
collect and distribuie sleeping bags & to our homeless populations.

Previously, ! volunteered with vouth in the areas of sports, athletics, and personal development. 1 also mentor women of
various age groups from pre-teens to seniors in the areas of health, wellness, and self-sufficiency. | have also led food & toy
drives, neighborhood clean ups, intergenerational activities to include children and grand parents.

1 am an effective service provider.

Have you attended any meetings of the Board/Commission to which you wish appoiniment? Yes D]No ]

For appointments by the Board of Supervisors, appearance before the RULES COMMITTEE is a
requirement before any appointment can be made. (Applications must be received 10 days
before the scheduled hearing.)

Date: 8 April 2021 Yolanda Harris

Applicant’s Signature: (required)

(Manuaily sign or type your complete name.
NOTE: By typing your complete name, you are
hereby consenting to use of electronic signature.)

Please Note: Your application will be retained for one year. Once Completed, this form, including
all attachments, become public record.

FOR OFFICE USE ONLY:
Appointed io Seat #: Term Expires: Date Seat was Vacated:

01/20/12



City Hall
1 Dr. Carlton B. Goodlett Place, Room 244
San Francisco 94102-4689
Tel. No. 554-5184
Fax No. 554-5163
TDD/TTY No. 544-5227

BOARD of SUPERVISORS

VACANCY NOTICE

AFRICAN AMERICAN REPARATIONS
ADVISORY COMMITTEE

Inaugural Notice

NOTICE IS HEREBY GIVEN of the following vacancies (in bold) and term expirations,
appointed by the Board of Supervisors:

Vacant Seat 1, new appointment, must be an individual who works for a media outlet
that principally serves the African American community, is a storyteller of African
American stories, or is a historian with expertise in African American history, for an
indefinite term.

Vacant Seat 2, new appointment, must be an individual who has been displaced from
San Francisco due to gentrification (residency in San Francisco not required), for an
indefinite term.

Vacant Seat 3, new appointment, must be an individual with expertise in private equity,
venture capital, or fundraising in the financial industry, for an indefinite term.

Vacant Seat 4, new appointment, must be an individual who is 65 years of age or older
and who has lived in a predominantly African American community, for an indefinite
term.

Vacant Seat 5, new appointment, must be an individual who has been incarcerated, for
an indefinite term.

Vacant Seat 6, new appointment, must be an individual who has experienced
discrimination in the workplace, for an indefinite term.

Vacant Seat 7, new appointment, must be an individual who has experienced or is
experiencing homelessness, for an indefinite term.



African American Reparations Advisory Committee
VACANCY NOTICE
January 20, 2021 Page 2

Vacant Seat 8, new appointment, must be an individual with expertise in the impact of
redevelopment activities in the Fillmore District and the Western Addition on Black
communities, for an indefinite term.

Vacant Seat 9, new appointment, must be an individual with experience as a small
business owner principally serving the African American community, for an indefinite
term.

Vacant Seat 10, new appointment, must be a person who is employed by or in a
leadership position in a charitable, social service, or religious organization principally
serving the African-American community, for an indefinite term.

Vacant Seat 11, new appointment, must be a person who works in the technology
industry with experience in the field of technological equity, for an indefinite term.

Vacant Seat 12, new appointment, must be a person who is between the ages of 14
and 24, inclusive, with experience working with community groups serving the African
American community, for an indefinite term.

Vacant Seat 13, new appointment, must be a person representing the sectors served
by the Office of Economic and Workforce Development (construction, building and
trades, hospitality, and medical sectors) with experience working in predominantly
African American communities, for an indefinite term.

Vacant Seat 14, new appointment, must be an individual with experience as a parent or
caregiver of a child or children experiencing barriers to or disparate treatment in
education, for an indefinite term.

Vacant Seat 15, new appointment, must be an individual who has lived or is currently
living in public housing, for an indefinite term.

Report(s): No later than six months after its inaugural meeting, the Committee shall
submit to the Board of Supervisors, Mayor, and Human Rights Commission a report
summarizing the research, outreach, and other efforts it intends to undertake in support
of its preparation of a San Francisco Reparations Plan (the “Plan”). No later than 18
months after its inaugural meeting, the Committee shall submit to the Board of
Supervisors a draft Plan. No later than 24 months after its inaugural meeting, the
Committee shall submit to the Board of Supervisors a final Plan.

Sunset Date: January 18, 2024, unless the Committee is extended by Ordinance.
Additional Information relating to the African American Reparations Advisory Committee

may be obtained by reviewing Administrative Code, Article XLVI, available at:
https://codelibrary.amlegal.com/codes/san francisco/latest/overview




African American Reparations Advisory Committee
VACANCY NOTICE
January 20, 2021 Page 3

Interested persons may obtain an application from the Board of Supervisors website at
http://www.sfbos.org/vacancy _application or from the Rules Committee Clerk, 1 Dr.
Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102-4689. Completed
applications should be submitted to the Clerk of the Board at
BOS-Appointments@sfgov.org. All applicants must be residents of San Francisco,
unless otherwise stated.

Next Steps: Applicants who meet minimum qualifications and are nominated by the
District 10 Supervisor will be contacted by the Rules Committee Clerk once the Rules
Committee Chair determines the date of the hearing. Members of the Rules Committee
will consider the appointment(s) at the meeting and applicant(s) may be asked to state
their qualifications. The appointment(s) of the individual(s) who are recommended by
the Rules Committee will be forwarded to the Board of Supervisors for final approval.

Please Note: Depending upon the posting date, these seats may have already been

filled. To determine if seats for this Board are still available, or if you require additional
information, please call the Rules Committee Clerk at (415) 554-5184.

Angela Calvillo
Clerk of the Board

vy:ams

DATED/POSTED: January 20, 2021



San Francisco
BOARD OF SUPERVISORS

Date Printed:  April 22, 2021 Date Established: January 18, 2021
Active

AFRICAN AMERICAN REPARATIONS ADVISORY COMMITTEE

Contact and Address:

Phone:
Fax:
Email:

Authority:

Administrative Code, Sections 5.46-1 through 5.46-7 (Ordinance No. 259-20)

Board Qualifications:

The African American Reparations Advisory Committee (the “Committee”) was established to
advise the Board of Supervisors, Mayor, Human Rights Commission, and the public on the
development of a San Francisco Reparations Plan.

The Committee shall consist of 15 voting members, appointed by the Board of Supervisors, as
follows:

> Seat 1: Shall be a person who works for a media outlet that principally serves the African
American community, is a storyteller of African American stories, or is a historian with
expertise in African American history.

> Seat 2: Shall be a person who has been displaced from San Francisco due to gentrification and
shall not be required to reside in the City and County of San Francisco during their participation
on the Committee.

> Seat 3: Shall be an individual with expertise in private equity, venture capital, or fundraising
in the financial industry.

> Seat 4: Shall be an individual who is 65 years of age or older and who has lived in a
predominantly African American community.

> Seat 5: Shall be an individual who has been incarcerated.

> Seat 6: Shall be an individual who has experienced discrimination in the workplace.

> Seat 7: Shall be an individual who has experienced or is experiencing homelessness.

> Seat 8: Shall be an individual with expertise in the impact of redevelopment activities in the
Fillmore District and the Wester Addition on Black communities.

> Seat 9: Shall be an individual with experience as a small business owner principally serving

"R Board Description" (Screen Print)



San Francisco
BOARD OF SUPERVISORS

the African American community.

> Seat 10: Shall be a person who is employed by or in a leadership position in a charitable,
social service, or religious organization principally serving the African-American community.
> Seat 11: Shall be a person who works in the technology industry with experience in the field
of technological equity.

> Seat 12: Shall be a person who is between the ages of 14 and 24, inclusive, with experience
working with community groups serving the African American community.

> Seat 13: Shall be a person representing the sectors served by the Office of Economic and
Workforce Development (construction, building and trades, hospitality, and medical sectors)
with experience working in predominantly African American communities.

> Seat 14: Shall be an individual with experience as a parent or caregiver of a child or children
experiencing barriers to or disparate treatment in education.

> Seat 15: Shall be an individual who has lived or is currently living in public housing.

The Board of Supervisors shall also consider - in addition to the required qualifications for each
seat - appointing members who 1) are willing to perform work in service of the Committee
outside of Committee meetings; 2) bring diverse skills and experience to the Committee; 3)
have experience living or working in predominantly African American neighborhoods or
communities in San Francisco; 4) appreciate the diversity of viewpoints and experiences that
exists within San Francisco’s black communities; and 5) have personally experienced
discrimination in employment, access to healthcare, or access to social services.

Members shall serve indefinite terms until the termination of the Committee, unless removed by
the Board.

The Human Rights Commission shall provide administrative support for the Committee.

Reports: No later than six months after its inaugural meeting, the Committee shall submit to the
Board of Supervisors, Mayor, and Human Rights Commission a report summarizing the
research, outreach, and other efforts it intends to undertake in support of its preparation of a San
Francisco Reparations Plan (the “Plan”). No later than 18 months after its inaugural meeting, the
Committee shall submit to the Board of Supervisors a draft Plan. No later than 24 months after
its inaugural meeting, the Committee shall submit to the Board of Supervisors a final Plan.

Sunset: The Committee shall sunset on January 18, 2024.

"R Board Description" (Screen Print)



From: Guled Muse

To: Younag. Victor (BOS)

Cc: Freddie Martin

Subject: (URGENT) RULES COMMITTEE SHOULD APPROVE FREDDIE MARTIN TO THE AFRICAN AMERICAN
REPARATIONS ADVISORY COMMITTEE

Date: Monday, April 26, 2021 9:26:55 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Greetings Members of the Rules Committee,

My name is Guled Muse, and | am a Community Organizer in the Mission and Head
facilitator of the LEAD Program, a program that develops residents to become Community
Leaders. | write to you today with full certainty and pride that Freddie Martin is the right
candidate for the African-American Reparations Advisory Committee.

Seeing him evolve from a trainee in my Leadership Academy to being a colleague in multiple
Outreach projects in the City, Freddie has shown a deep commitment to his walk of being a
servant to the community. Who is better to approve than someone that is native San
Franciscan, understands the plight for representation and reparations of the Black community,
and has shown tremendous integrity in his work as a Community Organizer.

I can not stress enough that the Rules Committee seriously considers having Freddie Martin in
the African-American Reparations Advisory Committee. You can either email or call me at
707-655-0509 if you have any questions.

Best Regards,

Guled


mailto:gmuse3412@gmail.com
mailto:victor.young@sfgov.org
mailto:heirwitjes@gmail.com

Cindy De La Vega
180 O'Farrell Street

April 20, 2021

Dear Board of Supervisors of San Francisco,

This letter is in support of Izzabella Velez for Seat 13 of the Oversight committee. My name is
Cindy De La Vega and I've been in the cannabis industry for several years. | am the owner of
Stilizy Union Square and the CEO.

The ordinances that pass through San Francisco directly affect people like |zzabella. Her
passion for San Francisco will continue the legacy of creating a model program for the country
to reproduce. Her dedication to perform civic duty is what our community needs in order to
achieve this. 1zzabella's dedication to the cannabis industry is shown through her work that she
does behind the scenes, volunteering and helping organise BALCA (Bay Area Latino Cannabis
Alliance) and United Playaz. She is a mentee of SFEG (San Francisco Equity Group) and the
Success Centers. |zzabella also works with cannabis everyday, hands on at Endo Industries’
distribution center and is curating her own brand release this summer.

Izzabella embodies the equity community and is the product of many of San Francisco's city-
funded programs. Through hard work, Izzabella continues to rise from poverty and has plans of
a bright future in cannabis through her equity verification. | believe with her experience in
several careers, activism and strong problem-solving skills, she would be a fresh addition to the
committee. As a young person, if's not just her experience, but most important her potential that
makes her a great candidate for this position. It's important to have representation and give
young people of color a chance to make their communities a better place. | believe 1zzabella
Velez is a great role model for struggling youth in the Bay Area. She is a great example of the
success that San Francisco is willing to accomplish through their equity program.

:@vfﬂ @(“M



From: Carletta Jackson-Lane

To: Waltonstaff (BOS)

Cc: Peskin, Aaron (BOS); Young, Victor (BOS); Grier Geoffrey (DPH - Contractor)

Subject: African American Reparations Advisory Committee April 26, 2021 BOS Rules Committee
Date: Monday, April 26, 2021 2:53:58 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Honorable President ,Supervisor Shamann Walton,

Thank you for the opportunity to be considered for possible appointment to the African American
Reparations Advisory Committee.

Although i was not selected, | would like to be added to the alternate list; if there should become a
vacancy.

I would like to thank you for all your hard work and vision to empower the African American residents of
the City and County of San Francisco.

| would also like to address the persons who are currently living outside of San Francisco due to
gentrification of African Americans.

Their input is greatly needed,: however we do have current residents with outstanding commitment to
address our reparations initiatives.

Thank You for your leadership as President of the Board of Supervisors and we as a community stand
behind you 100%.

Thank You,

Carletta Jackson-Lane, JD

Co-Chair, SF Behavioral Health Commission
415-948-9101 cell
cjacksonlane@yahoo.com


mailto:cjacksonlane@yahoo.com
mailto:waltonstaff@sfgov.org
mailto:aaron.peskin@sfgov.org
mailto:victor.young@sfgov.org
mailto:geoffrdg@yahoo.com

From: tenaya lafore
To: Younag. Victor (BOS)

Subject: African-American Reparations Advisory Committee
Date: Monday, April 26, 2021 10:25:31 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

| had the wrong email address Please accept this letter of recommendation for Freddy Martin.
Thank you!

---------- Forwarded message ---------

From: tenaya lafore <ten mail.com>

Date: Mon, Apr 26, 2021 at 9:54 AM

Subject: African-American Reparations Advisory Committee
To: <victorg.young@sfgov.org>

To whom it may concern,

| am writing to endorse Freddy Martin for the African-American Reparations Advisory
Committee. | had the privilege of working with Freddy for most of last year when | helped to
facilitate a Tenderloin and SOMA-based community |eadership class he participated in called
the LEAd program (L eadership, Empowerment, and Advocacy Program). | was consistently
impressed with Freddy's patience and vision, his respect and encouragement for other
participants, and his commitment to building grassroots community |eadership.

To me Freddy demonstrates the best kind of leadership - in classes he consistently asked other
people what they thought while also sharing his own perspective, looking to find common
ground and build unity. He also had a deep wisdom about the connection between justice for
the Black community and for all of San Francisco: in one conversation he told me that he
wished everyone could see that given the disproportionate rates of homelessness, poverty, and
disability in the Black community, if we can address the effects of racism in our city it will
make our community and society stronger as awhole. His life experience, perspective, and
approach to community change will make him a strong addition to the city's essential work
developing a plan for reparations for the African American community in San Francisco.

| strongly endorse Freddy for this Committee. If you have any questions please don't hesitate
to contact me.

Sincerely,
Tenaya Lafore

CCSF Faculty
University of San Francisco doctoral candidate
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From: Grier, Geoffrey (DPH - Contractor

To: Young, Victor (BOS); Peskin, Aaron (BOS)
Subject: Appointment Candidate to the African American Reparations Advisory Committee
Date: Monday, April 26, 2021 1:34:54 AM

Supervisor Peskin / BOS Clerk Young -

| highly recommend Carletta Jackson-Lane JD, Executive Director of Sojourner Truth Foster
Family Service Agency (Sojourner Truth FFA), and Co-Chair of the Behavioral Health
Commission for appointment to the African American Reparations Advisory Committee.
Tasked with the responsibility of advising San Francisco, her exceptional ability to work with
people in groups will be a strong asset to this Advisory Committee.

In her capacity as Co-Chair of the Behavioral Health Commission, Carletta has maintained a
steady hand in the face of Covid19 issues, righting service inequities and a clear understanding
of how to make process work best for you.

Please feel free to contact me directly with any questions

Geoffrey Grier

Executive Director SF Mental Health Education Funds
SF Behavioral Health Commission

1380 Howard St., 2nd FIr

San Francisco, CA 94103

650.438.3964
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Letter of Recommendation for Cannabis Oversight Committee

My name is Sam Castro, and I grew up in San Francisco from the Fillmore and
Richmond Districts. This has contributed to my persistent commitment to the city I love. I
pursued my career in LGBTQ mental health and advocacy, and wouldn’t have been able to
without the support of my family and close friends in the Bay Area, such as [zzabella Velez.
Now, I am the Director of Equity & Inclusion at an integrated health clinic, where we provide

behavioral, mental, and primary care services for underserved communities.

Izzabella Velez has been a significant friend in my life for the past 10 years, and as our
relationship has grown, she has become an empowering networking connection and colleague.
Knowing her since our adolescence, I can share witness to the fact that she struggled with being
exposed to drugs at an early age. Due to this, [zzabella instantly had to learn survival skills and
establish the confidence to work for her own future and goals without any support. Even at the
age of 14 and raised in poverty, [zzabella was never afraid to stand out and be an advocate for the
overall health and wellbeing of the San Francisco community. She began to volunteer for the
United Playaz, carried herself through high school and refused to let the War on Drugs be a
factor that hindered her success.

I’ve watched Izzabella grow as an community advocate and strive towards making sure
San Francisco stays the city we love and deserve, tackling all forms of her intersectionalities,
such as her Latinx and Filipinx background. As San Francisco’s Cannabis Equity Program is
designed to lower barriers to cannabis licensing for those hardest hit by the War on Drugs, 1
strongly believe [zzabella will be a great asset to the Cannabis Oversight Committee. Not only
would she bring a fresh perspective to an already established committee, but she would bring
first-hand experience and knowledge about the War on Drugs; thus, giving her the motivation
and passion to commit to the Committee goals and objectives. I know Izzabella through her
equity work as being an entrepreneur, and for her current involvement with nonprofit
organizations that serve minority populations. With all these values she embodies, I know her
vision will continue to help foster a respectful and empowering workplace that strives towards
continual change.

Izzabella Velez will be an essential voice to represent those living in poverty, those who
are minorities, and those who want the overall success and equity of the Cannabis Industry.
Please consider my recommendation for Izzabella Velez for Seat 13 on the San Francisco
Cannabis Oversight Committee, in honor of continuing to build empower diverse leaders.



Letter of Recommendation for Cannabis Oversight Committee

In solidarity,

Sam Castro



From: Carletta Jackson-Lane

To: Peskin, Aaron (BOS)

Cc: Young, Victor (BOS

Subject: Board of Supervisors - Rules Committee Monday 26, 2021 Interview African American Reparations Advisory
Committee

Date: Friday, April 23, 2021 5:06:59 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Good Afternoon, Honorable Aaron Peskin,

My name is Carletta Jackson-Lane, JD. | spoke with Mr. Victor Young about my interview for appointment
by the Rules Committee of the San Francisco Board of Supervisors on Monday April 26, 2021. He stated
I should send an email directly to you as Chair of the Rules Committee. | would like to be considered for
seat 10 and seat 4 on the African American Reparations Advisory Committee. My birthdate is May 21,
1955; and | will turn 66 years of age this year on May 21, 2021. | have been a San Francisco resident
since 1960; and have been blessed enough to continue to live in this beautiful city.

Thank You for this Opportunity,

Carletta Jackson-Lane, JD
401 Yerba Buena Avenue
San Francisco, CA 94127
415-334-7865
415-334-5681 FAX
415-948-9101 Cell
cjacksonlane@yahoo.com
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From: Paulette R Jones-wickliff

To: Young. Victor (BOS

Cc: paulettewick@gmail.com

Subject: BOS Public Comment to Seat on Reparation Committee
Date: Monday, April 26, 2021 10:26:22 AM

Attachments: image001.jpa

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Public Comment for Reparation Task Force Appointment:

Good afternoon BOS, | have applied for a seat on this committee, this is my first time applying for
such position. Just some brief info about me, | am African American woman born in raised in SF,
graduated from Mercy High School, residing on Potrero Hill with my family, my daughter attends SF
Independent School, Katherine Del Mar Burke, | have watched Potrero Hill and our District change
drastically and believe | have ability offer this committee a true perspective on how to move forward
an assess reparation goals and objectives as we move forward with this historical topic of equity for
African Americans in SF County.

My parents came to San Francisco from Alabama and wove themselves into the fabric of our
community. For several decades, my father operated a cleaning and janitorial service Jones
Maintenance. His business office was on Grove Street, just west of Masonic. To assure a diverse and
well-rounded educational experience, together with other parents, my parents Roxie and Walter
Jones founded Pacific Primary School, which continues to this day at the corner of Baker and Grove
Streets.

With the background and life experience provided by my parents and my personal upbringing in San
Francisco, | became a social worker. Obtaining both a bachelors and master’s degrees in social
worker at Cal State Sacramento, my first years in the profession were spent in Sacramento. In 2011,
Paulette returned to work in San Francisco, after the passing of my mother, Roxie Jones.

My social work career experience started with Child Welfare in Sacramento and Solano County, and
in SF as a pediatric social worker, first at UC, now at Kaiser SF, working with families experiencing
discrimination and marginalized groups makes me extremely well qualified to address the issues
which this task force is focusing upon. These experiences are in addition to my own life experiences
as a black woman raised and living in San Francisco.

Finally, please consider my current circumstances. My husband and | are raising our daughter in San
Francisco witnessing first hand and personally confronting the challenges which a young black child
must deal with in education and general experiences in San Francisco. In multi-generational home,
as an Essential Worker during this pandemic, also caring for my aging 87yr father.

|_E_-

Paulette Jones-Wickliff, ACSW
Kaiser Permanente San Francisco Medical Center
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% KAISER PERMANENTE.




2425 Geary Blvd San Francisco, CA 94115
Phone: (415) 833-4900, Fax: (415) 833-6839

Email: Paulette.R.Jones-Wickliff@kp.org

[ 2]
Paulette Jones-Wickliff, ACSW
Kaiser Permanente San Francisco Medical Center
2425 Geary Blvd San Francisco, CA 94115

Phone: (415) 833-4900, Fax: (415) 833-6839
Email: Paulette.R.Jones-Wickliff@kp.org

NOTICE TO RECIPIENT: If you are not the intended recipient of this e-mail, you are prohibited from sharing, copying, or
otherwise using or disclosing its contents. If you have received this e-mail in error, please notify the sender immediately by
reply e-mail and permanently delete this e-mail and any attachments without reading, forwarding or saving them. v.173.295
Thank you.
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From: Mattie Scott

To: Peskin, Aaron (BOS); Youna, Victor (BOS)
Subject: Carletta Jackson-Lane Appointment
Date: Monday, April 26, 2021 4:10:03 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear SFBOS Aaron Peskin and Victor Y oung, | hope you are well and safe. | know Ms.
Carletta Jackson-Lane who I've worked with in our African American Communities herein
San Francisco, Oakland, in our State and as a member of our Mothers In Charge SF Chapter.
Ms. Jackson-L ane continues to serve, support, and empower our hurting communities
impacted by health and racial disparities within our communities. As a health and wellness
leader for our Foster Care children, youth and families, including working with victims of
violence, the incarcerated and formerly incarcerated, she istheideal, skilled and qualified
person to be appointed to the African American Reparations Advisory Committee. | sincerely
urge you to appoint Ms. Carletta Jackson-Lane.

Thank Y ou,

Mattie Scott, Founder/ED

Healing 4 Our Families & Our Nation
SF Mothers In Charge Chapter Leader
SF Brady United CA President
415-412-1469
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From: drvhunnicutt@aol.com

To: Peskin, Aaron (BOS)

Cc: Young, Victor (BOS

Subject: Carletta Jackson-Lane Recommendation to the African American Reparations Advisory Committee
Date: Saturday, April 24, 2021 9:40:43 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Good Evening Supervisor Peskin,
It is with great pleasure that | recommend Dr. Carletta Jackson-Lane for a position on the African
American Reparations Advisory Committee.

She has been a San Francisco resident for over 45 years, and she has served in a number of responsible
positions for years, including her outstanding work at the Sojourner Truth Foster Service Agency. As the
Executive Director at that organization, Dr. Jackson-Lane has worked with low-income, at risk children,
youth, and families to give them better opportunities to thrive and succeed in life.

Additionally, Dr. Jackson-Lane serves as the President of the San Francisco and Professional Business
Women's organization in San Francisco, and she is a member of the Powerful Women International
Connection (PWIC), a group of women who are sponsoring projects that help children, youth, and families
locally, nationally, and internationally.

She is a worthy candidate for this new position. Dr. Jackson-Lane knows what is at stake for everyone in
this matter. She understands the African American community and their needs, and she is aware of the
implications for other people as well.

Supervisor Peskin, please seriously consider appointing Dr. Jackson-Lane to the African American
Reparations Advisory Committee.
She is a superb candidate, a great humanitarian, and the right person for this position.

Thank you!

Dr. Veronica Hunnicutt

Community Advocate and Activist

Former Educator and Administrator at City College of San Francisco
CEO, HG Inc.
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From: Mattie Scott

To: Peskin, Aaron (BOS); Youna, Victor (BOS)
Subject: Carletta Jackson-Lane Appointment
Date: Monday, April 26, 2021 4:10:03 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear SFBOS Aaron Peskin and Victor Y oung, | hope you are well and safe. | know Ms.
Carletta Jackson-Lane who I've worked with in our African American Communities herein
San Francisco, Oakland, in our State and as a member of our Mothers In Charge SF Chapter.
Ms. Jackson-L ane continues to serve, support, and empower our hurting communities
impacted by health and racial disparities within our communities. As a health and wellness
leader for our Foster Care children, youth and families, including working with victims of
violence, the incarcerated and formerly incarcerated, she istheideal, skilled and qualified
person to be appointed to the African American Reparations Advisory Committee. | sincerely
urge you to appoint Ms. Carletta Jackson-Lane.

Thank Y ou,

Mattie Scott, Founder/ED

Healing 4 Our Families & Our Nation
SF Mothers In Charge Chapter Leader
SF Brady United CA President
415-412-1469
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From: drvhunnicutt@aol.com

To: Peskin, Aaron (BOS)

Cc: Young, Victor (BOS

Subject: Carletta Jackson-Lane Recommendation to the African American Reparations Advisory Committee
Date: Saturday, April 24, 2021 9:40:43 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Good Evening Supervisor Peskin,
It is with great pleasure that | recommend Dr. Carletta Jackson-Lane for a position on the African
American Reparations Advisory Committee.

She has been a San Francisco resident for over 45 years, and she has served in a number of responsible
positions for years, including her outstanding work at the Sojourner Truth Foster Service Agency. As the
Executive Director at that organization, Dr. Jackson-Lane has worked with low-income, at risk children,
youth, and families to give them better opportunities to thrive and succeed in life.

Additionally, Dr. Jackson-Lane serves as the President of the San Francisco and Professional Business
Women's organization in San Francisco, and she is a member of the Powerful Women International
Connection (PWIC), a group of women who are sponsoring projects that help children, youth, and families
locally, nationally, and internationally.

She is a worthy candidate for this new position. Dr. Jackson-Lane knows what is at stake for everyone in
this matter. She understands the African American community and their needs, and she is aware of the
implications for other people as well.

Supervisor Peskin, please seriously consider appointing Dr. Jackson-Lane to the African American
Reparations Advisory Committee.
She is a superb candidate, a great humanitarian, and the right person for this position.

Thank you!

Dr. Veronica Hunnicutt

Community Advocate and Activist

Former Educator and Administrator at City College of San Francisco
CEO, HG Inc.
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April 25, 2021

Supervisor Aaron Peskin
Supervisor Rafael Mandelman
Supervisor Connie Chan

San Francisco Board of Supervisors
Rules Committee

1 Dr. Carlton VB. Goodlett Place
City Hall, Room 244

San Francisco, CA 94102-4689

Re: Christopher Callaway (Cannabis Oversight Committee, seats 12 and 13)
To whom it may concern:

I am writing in support of Chris Callaway for an appointment to the Cannabis Oversight
Committee.

My name is Ken Stratton and I have been an attorney for almost thirty years. Today, [ am a law
partner at Rogoway Law Group in San Francisco. We specialize in cannabis and business law, as
well as litigation, and our clients are cannabis businesses and entrepreneurs, seed to sale. We
have represented Chris on a pro bono basis for over a year.

Chris was one of the first equity applicants in San Francisco and his business, Eureka Sky, was
the first equity applicant dispensary to open in the City.

Chris is a quick study, articulate, patient, informed, and reliable. For these reasons, I have
enjoyed working with him. Given his temperament, I am sure Chris would be an active and
collaborative committee member. Perhaps more importantly, from our many conversations, I
know that Chris has had a sincere interest, for over a year, in growing the cannabis industry here
in San Francisco. He seems particularly interested in regulatory considerations and in helping
equity applicants find their voice within the City’s cannabis community. Put another way, |
believe it is compassion and concern for others than is motivating Chris Callaway to seek
appointment to the Cannabis Oversight Committee, rather than opportunism.

In my opinion, for all these reasons, we would be fortunate to have Chris on the Committee,
working to improve the equity program here in San Francisco.

423 Washington St, Suite 400, San Francisco, CA 94111 | (415) 432-7990 |  www.rogowaylaw.com
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1715 Yosemite Avenue

yo U NG San Francisco, CA 94124

(415) 822-3491 main
COMMUNITY (415) 822-4958 fax

DEVELOPERS www.ycdjobs.org

April 23,2021

San Francisco Board of Supervisors, ATTN: Rules Committee
1 Dr. Carlton B. Goodlett Place, City Hall, Room 244
San Francisco, CA 94102-4689

Re: Letter of Support for African American Reparations Advisory Committee Applicant,
Randal Seriguchi, Jr.

Dear Members of the Board of Supervisors:

My name is Dion-Jay Brookter. [ am the Executive Director of Young Community Developers (YCD)
and I served on our San Francisco Police Commission. I am writing in strong support of Randal
Seriguchi, Jr’s application to the African American Reparations Advisory Committee.

Our work at YCD addresses the intersection of community, economic development, and local capacity
building as the platform for lifting Black San Franciscans out of generational poverty. We look at
community development through a holistic lens; one that sees the interconnection of social services
in the neighborhood as a lever for improving the quality of each one individually. In this context, our
collaboration together directly impacts the success of our young people and their ability to compete
in a 21st century global economy.

It is imperative that African American Reparations Advisory Committee members consider
the holistic impacts of their decisions on students, children, and their families. I am confident
that Mr. Seriguchi will bring that perspective to the Committee. He will use his experiences as an
attorney, an entrepreneur, a lobbyist, an artist, and a community organizer to consider every angle
that affects the whole--both as their own intricate pieces and the entire picture.

I've known Randy since he arrived in Bayview as the Executive Director of Urban Ed Academy (UEA)
in 2016. He inherited an organization with tremendous community capital--with children, families,
and community partners--and expanded UEA’s network to include more Black stakeholders
throughout the city. What was once a Saturday school program serving Black boys has transformed
into a bold vision to place one Black male teacher in every elementary school in the city. I am proud
to know Randal and enthusiastically support his nomination.

Randal is eminently qualified to serve on the San Francisco African American Reparations
Advisory Committee. He brings relevant professional knowledge across a number of dimensions,
including the law, policy change, and implementing innovative ideas. He is a community practitioner,
a skilled listener, and a dedicated public servant. He will represent the interests of this community
well.



I urge you to support Randal’s nomination to the African American Reparations Advisory
Committee.

oy

N

Sincerely,
Dion-Jay Brookter

Executive Director
Young Community Developers
dbrookter@ycdjobs.org
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Thank you for giving his candidacy your consideration.

Sincerely,

(P22

Ken Stratton



From: Eelisia Thibodeaux

To: Peskin, Aaron (BOS); Mandelman, Rafael (BOS); Chan, Connie (BOS)

Cc: Hepner, Lee (BOS); MandelmansStaff, [BOS]; Fregosi, lan (BOS); Young, Victor (BOS)

Subject: Felisia Thibodeaux: Consideration of Appointment to African American Reparations Advisory Committee
Date: Monday, April 26, 2021 4:25:53 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors:

My name is Felisa Thibodeaux, a 3rd Generation San Franciscan and I
humbly submitted my application to be considered for appointment to the
African American Reparations Advisory Committee. A committee that I
believe I am uniquely qualified for. [ am applying for the following seats:

Vacant Seat 2, new appointment, must be an individual who has been
displaced from San Francisco due to gentrification (residency in San
Francisco not required), for an indefinite term.

Vacant Seat 10, new appointment, must be a person who is employed by or
in a leadership position in a charitable, social service, or religious
organization principally serving the African-American community, for an
indefinite term.

Over the course of my life in San Francisco-born and raised in the Bayview
Hunters Point neighborhood, resided in the Geneva Tower (formerly
known as the Eichler Towers), The Laurel Street Apartments in Fillmore,
The Hayes Street Project and The Saint Francis Terrace on 3rd and Folsom
Street.

Born to a mother who worked 25 years at Southern Pacific Railroad (on
Brannan St and 1 Market Plaza) and a father who was a Merchant Seaman
(docked at Pier 25 on the Embarcadero). Raised by a grandmother who
was a nurse at SF General and a grandfather who was the Head Custodian
at Sears and Roebuck on Geary Blvd.

As a youth [ worked for YCD's Chocolate City, and as an adult I worked in
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Visitacion Valley relocating the Geneva Tower residents to their new home
after the demolition/implosion of the Towers, trained and employed
homeless individuals to work for Community Housing Project (CHP) in a
social enterprise, championed the causes for older adults (seniors) for
Bayview Senior Services and currently the Executive Director for
Southwest Community Corporation at IT Bookman where [ am currently
launching a Covid-19 Vaccination Center & Test Center in partnership with
DPH Community Wellness HUBS.

When woven together these variables has afforded me the opportunity to
see San Francisco up close and personal and to view San Francisco at some
of its best times and worse times. My family survived the gentrification of
Black residents called the Urban Renewal, the Dot.com boom and bust and
the likes. I've experienced 5 Superbowl championships as a 49er Faithful,
the "Torture" of 3 MLB World Championships as a Giants and "Believed" as
we welcomed the Chase Stadium after 3 Championships with the Warriors.

Due to these factors and more San Francisco became a city that after all
that - I could not afford to live here-so in order to obtain my piece of the
American Dream, [ purchased a home in Antioch - Contra Costa County but
continue to commute upwards of 4 hours each day to work in the city |
can't help but LOVE.

[ have had the pleasure engaging community and conducted listening
session and focus groups for the African American Arts and Cultural
District and learn firsthand how not only how our elders viewed this City
but also the young folks. I saw how the older San Francisco Black
community worked to build this city and raise their families and I have
also witnessed some of the destruction caused by gun/community violence
by the youth and youth and young adults and how they Beat this city up.

[ have dedicated my life to this City and would love the opportunity to help
champion what reparations could look like by an appointment to this
committee. My participation brings the Black Seniors voice to life, and I
feel  would do that voice justice. I represent marginalized communities
and communities that bear the inequities of health, food, employment and



other disparities. My goal is to keep my finger on the pulse of our Black
seniors and to help them obtain the benefits they uniquely qualify for and
or are entitled to.

[ don't just Love San Francisco-I am San Francisco.

Felisia Thibodeaux, Executive Director
Southwest Community Corporation

[.T. Bookman Community Center

446 Randolph Street

San Francisco, CA 94102

(415) 586-8020 x110

(415) 877-0236 (cell)
fthibodeaux@itbookmancenter.org



From: Charles Pappas

To: Hepner, Lee (BOS); Charles Pappas; Peskin, Aaron (BOS); Angulo. Sunny (BOS); Angulo Sunny (BOS); Youna. Victor (BOS); Chan. Connie (BOS);
Mandelmanstaff, [BOS]; Office of Cannabis (ADM); Board of Supervisors. (BOS)

Cc: Steph Tucker; Raymond Gamley; Peter Engerone; Elizabeth Greene

Subject: Final summary/More/Additions Cannabis Oversight Com app/BOS/Rules Com 04/26/21

Date: Sunday, April 25, 2021 9:30:59 PM

Attachments: CP OC.odt

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Charles Pappas Sum: Cannabis Oversight Committee Appt

"Briefly again, because of continued increased, piqued COC appt interest: now to express/clarify reasoning choices further and primarily, seeking the SF disabled community more represented
generally/throughout SF.

Specifically, I am a most qualified representative- medical cannabis patients, seat 16.

Secondarily, my 8 years 1 as a Berkeley Cannabis C i5Si certainly help to increase the O ight Committee span, scope. ductivity, especially considering the already existing qualified

”

Qualified experience- seats 16 (above), 15 14 13 12 (see email below for more details)
seat 15- work force, economic development- Divinity Tree 2005-12 SF

seat 14- experience CA cannabis laws regulations- Bureau of Cannabis Control
meeting attendance, contact as Berkeley Cannabis Commission

seat 13- Equity Applicant- similar Police Code status SF license, fed intervention

seat 12- owner cannabis storefront retailer- formerly Divinity Tree 2005-12, SF
PS For CP summary and seat applicant list with incumbents see attachment

From: Charles Pappas
To: aaron peskin ; Angulo Sunny (BOS)
Cc: Steph Tucker; Raymond Gamley ; PETER ENGER; Elizabeth Greene
Sent: Tuesday, April 20, 2021
Subject: More/Additions Cannabis Oversight Committee application/BOS/Rules Com 04/26/21
Dear Supervisor Peskin,
Please indulge afew sentences of additional public comment which I will try to add next Monday, if given the opportunity.

"1 truly appreciate and respect the concept of allowing incumbent members reappointment considering the travails of a Covid-19 year.

Nevertheless, I hope you will consider my r experience of Berkeley medical and then Cannabi mmission membership, as well as being elected chairman and vice chairman half that time
period.
Since then I've attended numerous CA Bureau of Cannabis Control meetings. many of their sub-committees, as well as meeting and contact with Bureau Director Lori Ajax, and then Attorney
Alex Traverso.
0 ing pro whlch the jhgn Berkeley gg cal Cannabis
Commission had initiated fgrmula;gﬂ p ngggg from 2§ 11 ZQl Ihave also been kin ropri I ions in San Fr nci f I I nin -12. SF 2007 Divini

Tree Patients' Welln |nth rI|n
Unfortu_nately, by t_he_ end o bo e

n ng

for When busmess operatlons ceased
Finally, while I confess to a more common |nc|u5|0n asa white male heterosexual I do have the di
47 years with a .

Peace and Love, Stay Safe and Healthy

Charley Pappas 510-486-2686 H, 510-501-2686 C

ps | have 2 attachments about the Oversight Committee and previous overview.

On Sunday, April 18, 2021, Charles Pappas wrote:
Dear Supervisor Peskin,

As amember of the Rules Committee please consider my application for membership on the Cannabis Oversight Committee. My resume and support
letters are attached.

Asmutua friends of Bobby Lu from North Beach, you might remember our meeting 6 or 7 years ago at a bar at 7th and Brannan. | am in awheelchair
and alater conversation you forewarned me predictable trouble with the Board of Appeals!

At that time | knew most of the BOS but presently only you. Hi to Sunny assuming sheis till with you!!
Peace and Love, Stay Safe and Healthy
Charley Pappas
510-486-2686 H 510-501-2686 ¢ nberkhill s@sbcglobal .net
ps Any pre-meeting contact is welcome. It was difficult applying more timely with late notice. | applied for several spots appropriate to my qualifications
without knowing what members would be reapplying or leaving.

From: Charles Pappas

To: Rafael Mandelman ; Chan Connie (BOS)

Cc: Steph Tucker ; Raymond Gamley ; PETER ENGER

Sent: Sunday, April 18, 2021,

Subject: Additions To Cannabis Oversight Committee application/Board of Supervisors - Rules Com 04/19/21

Dear Supervisors,
| have attached resume and recommendations of support because | would like to be considered for membership on the Cannabis Oversight Committee.
Please pardon the lateness of this notice. | plan to attend the Zoom meeting and would welcome any contact with you your staff, even before the Rules
Committee starts.
Peace and Love, Stay Safe and Healthy
Charley Pappas 510-486-2686 h 510-501-2686 ¢  nberkhills@sbcglobal.net


mailto:nberkhills@sbcglobal.net
mailto:lee.hepner@sfgov.org
mailto:nberkhills@outlook.com
mailto:aaron.peskin@sfgov.org
mailto:sunny.angulo@sfgov.org
mailto:sunny.angulo@gmail.com
mailto:victor.young@sfgov.org
mailto:connie.chan@sfgov.org
mailto:mandelmanstaff@sfgov.org
mailto:officeofcannabis@sfgov.org
mailto:board.of.supervisors@sfgov.org
mailto:sagenetsf@gmail.com
mailto:raymondgamley@comcast.net
mailto:peterengerone@gmail.com
mailto:chezgreene@sbcglobal.net





Charles Pappas Final Summary: Cannabis Oversight Committee Appointment

 "Briefly again, because of continued increased, piqued appointment interest: further now to express/clarify reasoning choices, and primarily, seeking the SF disabled community more represented generally/throughout SF. 

 Specifically, I am a most qualified representative- medical cannabis patients, seat 16. 

 Secondarily, my 8 years experience as a Berkeley Cannabis Commissioner certainly help to increase the Oversight Committee span, scope, productivity, especially considering the already existing qualified and talented Oversight Committee members”. 

 Qualified experience- seats 16 (above), 15 14 13 12- see previous email

 seat 15- work force, economic development- Divinity Tree 2005-12 SF

 seat 14- experience CA cannabis laws regulations- Bureau of Cannabis Control

 meeting attendance, contact as Berkeley Cannabis Commission 

 seat 13- Equity Applicant- similar Police Code status SF license, fed intervention

 seat 12- owner cannabis storefront retailer- formerly Divinity Tree 2005-12, SF  

 

210416 [Appointments, Cannabis Oversight Committee] 

Hearing appointing six members, all 2 year terms ending December 3, 2022, to the Cannabis Oversight Committee. (Clerk of the Board) 



Seat 11, succeeding Doug Bloch, term expired, must be held by a representative of organized labor who works with the Cannabis delivery service labor force. 



Seat 12, succeeding Shawn Richard, term expired, an owner of a storefront Cannabis retailer. 



Seat 13, succeeding Leah 'Nina Parks' Weitz, term expired, a person who, at the time of the appointment, is an Equity Applicant, term defined Police Code, Subsection 1604(b).



Seat 14, succeeding Jesse Stout, term expired, a person with demonstrated subject matter expertise on California’s Cannabis laws, regulations. 



Seat 15, succeeding Theresa Foglio, term expired, new appointment, a person with significant experience- workforce, economic development. 



Seat 16, succeeding Sara Payan, term expired, a person- a Medicinal Cannabis patient or Medicinal Cannabis consumer for at least five years, with an extensive history advocating for Medicinal Cannabis patients or involvement implementing running- Cannabis compassionate use program- compliance Compassionate Use Act of 1996. 

4/19/21; RECEIVED AND ASSIGNED to the Rules Committee. 

Cannabis Oversight Committee Appointment List- SF BOS Rules Committee



6 seats / 26 applicants- incumbents (i) 



Doug Bloch, seat 11 (i) (residency waiver required) 

Perry Jones, 11, 12, 14, 15, 16 

Cynthia Boedihardjo, seat 12 

Christopher Callaway, seats 12, 13 

William Dolan, seats 12, 13, 14 

Cindy De La Vega, seat 12 



Shawn Richard, seat 12 (i) 

Brendan Hallinan, seats 12, 14, 16 

Charles Pappas, seats 12, 13, 14, 15, 16 (residency waiver required) 

Aisha Hampton, seat 13 (residency waiver required) 

Cloudell Douglas, seat 13 (residency waiver required) 

Joshua "Malcolm" Aaron Weitz, seat 13 

Rubin Sorrell II, seat 13 



Leah Nina Parks Weitz, seat 13 (i) (residency waiver required) 

Raina Jackson, seat 13 (residency waiver required) 

Izzabella Velez, seat 13 

John Nauer, seat 13 

Jesse Stout, seat 14 (i)

Joshua Adam Ridless, seat 14 

Juell Marie Stewart, seat 14 

Lara DeCaro, seat 14 



Sara Payan, seats 14, 15, 16 (i) (residency waiver required) 

Darius Kemp, seat 15 

Michael Patrick Doherty, seat 15 

Robert Jones, seat 15 



Theresa Foglio-Ramirez, seat 15 (i) (residency waiver required) 

Russell Tenofsky, seat 16 

The Chair intends to entertain a motion to refer this item to the full Board as a Committee Report for consideration on April 27, 2021. 












From: Charles Pappas

To: SFGovTV, DT (TIS) ; Board of Supervisors, (BOS) ; Chan, Connie (BOS) ; Haney, Matt (BOS) ; Stefani, Catherine (BOS) ; Peskin,
Aaron (BOS) ; Mandelman, Rafael (BOS) ; Law, Ray (ADM) ; Young, Victor (BOS)

Cc: Steph Tucker ; Peter Engerone ; San Francisco Office of Cannabis

Sent: Sunday, April 18, 2021

Subject: Additions To Cannabis Oversight Committee application/Board of Supervisors - Rules Com 04/19/21

Dear Victor Young, Rules Committee;

| am attaching below letters of support and a resume for my cannabis oversight membership application.
Thank you for your attention and consideration.

Peace and Love, Stay Safe and Hedlthy,

Charles Pappas 510-486-2686 h  510-501-2686 ¢

ps The application process would have been easier with afull 8 days agenda announcement before the April 19 Rules Committee meeting. Also,
knowing what commission seats would be available, or would be reappointed, could have helped as well.

Re: RESPONSE REQUIRED: Consideration of Applications and Appointments - Boards and Commissions

e Charles Pappas
e To: Young, Victor (BOS)
Bcc: Peter Engerone, Steph Tucker, Raymond Gamley, Regent Press, Catherine Katt Fri, Apr 16
Dear Victor Young and Rules Committee,
Thank you for your review and consideration so far, and replying to my Cannabis Oversight Committee membership application. | plan to attend
the Remote Meeting on Monday, April 19,2021 at 10:00am, Rules Committee Meeting.
Also prior to the meeting | will contact the Rules Committee Supervisors or their legislative aides as recommended. Because | did not provide a
resume or letters of support with my application | will ask them if | should send in this additional information.
Again, thank you for your time and consideration.
Peace & Love, Safe & Healthy
Charles Pappas ¢510-501-2686 h 510-486-2686

RESPONSE REQUIRED: Consideration of Applications and Appointments - Boards and Commissions

e Young, Victor (BOS) Cc:Hepner, Lee (BOS), Office of Cannabis (ADM), Law Ray (ADM) Thu, Apr 15

Dear Applicants,

Monday, April 19, 2021 at 10:00 a.m. - REMOTE MEETING

e Cannabin Oversight Committee

Please confirm you will be in attendance (remaotely) by replying to this e-mail.

You will be expected to remotely attend the hearing, speak on your qualifications, and respond to any questions from the Supervisors.
Supervisors will have been provided your application, resume (if provided), and any letters of support—please expect that they have
reviewed them—however, in preparing your remarks, provide a brief background (2-3 minutes) of your qualifications.

BEST PRACTICE

e Call from a Quiet location
e Speak slowly and clearly
e Turn down any televisions or radios around you

You should contact Rules Committee Supervisors (Peskin, Mandelman and Chan), if you have not done so already, to introduce
yourself. If a Supervisor is not available, ask to speak with or meet with a legislative aide. Contact information is provided below.

Wh X mmi

1. Anticipate item(s) before yours. Barring any complications or questions, you can estimate when your hearing

item should be called.

. The Chair will call upon applicants to speak in the same order as listed on the agenda.

. Limit concise comments to 2 minutes or less.

. Provide a brief overview of your qualifications; speak specifically to how your experience matches the

requirements of the seat(s) to which you are applying.

5. Speak to your goals, should you be appointed: why do you want to be appointed? what do you hope to
accomplish?

6. (For reappointments: The Supervisors will also be interested in hearing your perspective on the work that the
body has done and why you want to serve: what are your goals and plans for the future of the body? What
else could the body be doing?)

7. Supervisors may ask whether or not you have previously attended meetings and whether or not you have
participated in the body’s work.

8. Following your presentation, Supervisors may ask additional questions, but do not always do so. If so, you will
be provided additional time to respond as necessary.

AOWN



9. After all applicants have spoken, speakers may testify on applicants’ qualifications during public comment.
This can be in addition to their letters of recommendation.
Letters of support or other documentation may also be given to me prior to the hearing, and | will distribute those to the
Supervisors and include them with your application packet.

Rules Committee Supervisors will be recommending appointment(s) to the full Board of Supervisors for consideration. You may
contact them directly with information provided below:

Supervisor Aaron Peskin, Chair (aaron.peskin@sfgov.org)
Aide: Lee Hepner (lee.hepner@sfgov.org)
Main Office: (415) 554-7454
Supervisor Rafael Mandelman, Vice Chair (Rafael.mandelman@sfgov.org)

Aides: MandelmanStaff@sfgov.org
Main Office: (415) 554-6968

Supervisor Connie Chan, Member (connie.chan@sfgov.org)
Aide: lan Fregosi (ian.fregosi@sfgov.org)
Main Office: (415) 554-7410
If you have any questions or concerns in the meantime, don't hesitate to call or email.
Thank you again for your interest!

Victor Young Board of Supervisors
Sunshine Ordinance Task Force

« Your application to the one of be below listed bodies will be considered by the Board of Supervisors Rules
Committee at the following remote meeting (agenda attached):

Charles Pappas To:Victor.Young, Cc:Schwartz, Jeremy (ADM), Steph Tucker, Mon, Mar 15

Dear Victor Young,

could you please give me acall or Email me regarding when to apply for Cannabis oversight Committee appointments. | believe | qualified for
appointment categories 12-16 (especialy the latter #16).

Thank you for your time and attention.

Yourstruly,

Charles Pappas c: 5105012686 h: 5104862686 e: nberkhills@sbc-global .net
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FELISIA D. THIBODEAUX

712212014

Dear Sir or Madam:

It is with great excitement that | submit my resume to your company. | am confident my skills, as well as,
leadership ability makes me a viable candidate for your current opening. 1 have excellent organizational
skills, which helps in meeting deadlines and prioritizing tasks. | am very proficient using many forms of
advance technology and Software (i.e. M/S Excel, Word, PowerPoint, Access, Publisher and Yardi
(Voyager), and | show great pride when it comes to the ability to communicate effectively. | am a self-
starter, as well as, quick learner and | have a keen sense for the attention to detail.

| have over 25+ years working with the public and over those years have worked with a wide range of
diverse populations (handicapped/disabled/ wheel chairimmobile, HIV/Aids, Special Needs, Mental Health,
Drug and Alcohol Dependent, multiple cultures and languages, efc.} These responsibilities allowed me the
opportunity to maximize with great expertise the ability to multi-task.

My current areas of interest are Business Development in the Social Enterprise community; Community
Organizing, Community Development, Affordable/Supportive Housing, and Property Management
(Commercial and Residential). | directly supervise a staff of 40 team members and responsible for 3 Social
Enterprises.

In addition to the aforementioned details, | successfully completed the Leadership San Francisco Training
Institute with the San Francisco Chamber of Commerce and | am actively engaged in the "You Go Gitf,
Youth l.eadership and Development Program.

| welcome the opportunity to meet with you and/for your colleagues in the near future to further discuss my
qualifications, as well as, your companies needs.

i can be reached at (415) 877-0236, as an added convenience you may email me @ fthibodeauxi@gmail.com

Thank you for your attention, and | look forward fo hearing from you in the near future.

Very Truly Yours,

Felisia Thibodeaux
Prospective Employee

900 143" Avenue, San Leandro, CA 94578 * (415) 877-0236



Felisia Thibodeaux _ fthibodeaux1@gmail.com
(415) 877-0236 900 143 Avenue, #1868
San Leandro, CA 94578

OBJECTIVE :

To obtain a position where | can provide strategic leadership in developing innovative and effective operations that contribute
to the “Mission of an organization” that directly impacts the sociel, economic and/or physical attributes of those overcoming
barriers to self-sufficiency (housing, employment)

EMPLOYMENT HISTORY

Bayview Hunters Point Multipurpose Senior Setvices, Inc. (SF, CA)
03/12-Present  Director of Operations

07/11-2/12 Housing Specialist

CHP Enterprises (Social Venture) (SF, CA)
08/07-06/11 Enterprise Operation Manager

Professional Apartment Managers (Lodi, CA)
10/04-08/07 Regional Director

Mercy Housing California/Mercy Services Corporation (SF, CA)
04/02-04/04 Community and Resident Initiatives Coordinator |1
08/99-03/02 Property Manager Il

New United Mofor and Manufacturing, Inc., {Fremont, CA)

04/97-10/99 Executive Assistant, {(Manufacturing/Plastics)

03/96-04/97 Maintenance Clerk/Dispatch, (Manufacturing/Plastics)

04/94-03/96 Senior Staff Assistant, (Production Control/Logistics)

10/93-04/94 Staff Assistant, (Human Resources/Training and Development) {Temporary)

EDUCATION/TRAINING

2016 In pursuit of Bachelor of Science Degree, Business Administration Management, University of Phoenix (Oak, CA)
2009  Facilitator Training, SF County Jail/Northemn California Service League (SF, CA)

2008  Facilitator Training, Behavior Health, San Francisco Unified School District (SF, CA)

2004  Certificate of Completion, Leadership San Francisco (SF Chamber of Commerce), (SF, CA)

2001  Certified Trainer, “HRI", VV Community Resiliency Project (SF, CA}

1988  Certificate of Completion, San Francisco Renaissance Entrepreneurship Center (SF, CA)

1986  Associates of Secretarial Science Degree, Heald College, Business Division (SF, CA)

1985  Silver Seal High School Diploma, James Madison High School (Houston, TX)

SPECIAL SKILLS

Type 85+ wpm Ten Key - Touch Dictation/Transcription Legal Secretary

Social Media Light Bookkeeping Invoicing/Billing Recruitment

AR & AP Event Coordination Switchboard/Phone Server Trainer/Facilitator

Class B, Driver License  Motorcycle Endorsement CPR/First Aid

HARDWARD/SOFTWARE

M/S Word Money Print Shop Yardi/Yardi Voyager /S Excel

Print Master M/S Publisher Photo Shop Print Artist Internet

M/S Access Home Publishing HUD Manager Rent Roll M/S PowerPaint

ADVISCRY BOARDS/CIVIC ENGAGEMENT

2009 Yol Go Girl, Youth Leadership and Development (SF, CA) 2003 Board President, Women Realizing All Potential (SF, CA)

2007 Dads and Moms for Grads (Pittsburg, CGA) 2002 Advisory Member, Seniors on the Move , Advocacy Group (SF, CA)
2004 Treasurer, Netwark for Survivars of Community Violence (SF, CA} 2000 Chairperson, Parent Advisory Committee, Columbia Park Boys and
2003 One Economy, Women's Initiative (SF, CA) Girds Club (SF, CA)



Resume of Felisia Thibodeaux _ Page 2
Continued

HIGHLIGHTS OF QUALIFICATIONS

Program/Business/Workforce Development

» Developing and implementing operations procedures for Agency with 50+ staff.

Assisting in the creation of a new developed Employee Handbook for Agency with 50+ staff

Major role in the overall strategic direction, growth planning and sucessful implementation of 3 start-up Social Enterprises.

Contributor to the development of the start up business plan with emphasis on the operations and marketing plan.

Drafted the line staff operations manual using many forms of advance technology.

Successfully hired over 100 formerly homeless adults overcoming barriers to employment.

Collaborated with local, state and federal agencies to secure funding and resources that directly impacted the measured
outcomes and “Bottom Line"of the business venutre.

Community Development/Crganizing

¢ Event Coordinator for large scale event, 2500+ attendees, multiple venues. Fundraising, Donor/Sponsorship

o Facilitated community meetings and support groups (domestic violence, substance abuse, community vioience) utilizing

conflict resolution and problem solving skills.

o Fostered and gamered resident participation and leadership, by using proven outreach technigues ensuring the needs of
the community were being addressed.

Developed and facilitated workshops detailing the affordable housing application process to educate community.

Facilitate

Property Management

e Market upcoming lease up of newly consiructed affordable housing units. Assit with preparing Resident Selection Criteria
Leased up from new construction 148 unit Tax Credit property, with multiple funding sources.

Hired, trained and developed entire staff including Resident Services, Facilities Maintenance and Leasing Consultants.
Received excellent rating on all audits conducted {local, state and federal agencies)

Worked hand-in-hand with iocal Boards to establish joint collaborations and community resources.

Manufacturing

¢ Implemented more than 25 suggestions resuiting in cost savings of more than $25K to departmental budget.

o Created the Adhoc system for tracking repefitive breek downs resulting in a change to the PM schedule.

» |dentified inefficiencies in operations and proposed necessary changes. Re-organized department utilizing “Business
Process Re-Engineering”, having a direct impact on overall operations budget (head count, manpower hours).

PROFESSIONAL EXPERIENCE

Program/Business/Workforce Development

¢ Developed and managed a youth leadership and development program for girls with an emphasis on healthy living; career
and educational opportunities; and introduction to the ‘Aris'.

o Provided direct oversight and ensured sound financial strategies and management systems of the establishment.

o Sucessfully managed the Finance/Accounting, Human Resources and Marketing of the social venture worklng from a 5-
year strategic plan.

Community Development/Organizing

e Major role in the creation, development and implementation of a certification program “Training of the Trainers™ designed
to certify community members on how to successfully present the “The Heaith Realization” model.

» Built sustainable relationships with participants using interpersonal skills; making the assessment of clients more effective,
thus allowing the referral to services to be easily accessed.

Manufacturing, Toyota Production System (TPS)

» Completed Toyota Production System Training and implented gained knowiedge useful for production control and strategic
cost saving

e Kaizen-Constant Improvement, Muda-Waste Elimination, JIT-Just InTime Delivery System, Jidoka-Quality Control,
Kanban-inventory Control, Hoshin — Goals wf targets.

REFERENCES Excellent references fumished upon request



From: Board of Supervisors. (BOS)

To: BOS-Supervisors

Cc: Calvillo, Angela (BOS); Somera, Alisa (BOS); Ng, Wilson (BOS); Laxamana, Junko (BOS); Nagasundaram, Sekhar
(BOS); Mchugh, Eileen (BOS); Young, Victor (BOS)

Subject: FW: Recommendation for Charles Pappas, Cannabis Oversight Committee

Date: Monday, April 26, 2021 10:07:33 AM

From: chezgreene <chezgreene@sbcglobal.net>

Sent: Sunday, April 25, 2021 10:44 PM

To: Board of Supervisors, (BOS) <board.of.supervisors@sfgov.org>

Cc: nberkhills@sbcglobal.net

Subject: Recommendation for Charles Pappas, Cannabis Oversight Committee

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

To Whom it May Concern —

I am writing to support Charles Pappas’ application to the San Francisco Cannabis Oversight
Committee. Charley served on the Berkeley Cannabis Commission for eight years, and was
Chair of the Commission for three of those years. The commission worked to develop
recommendations for recreational cannabis and medical cannabis regulations and
procedures for the City of Berkeley. These regulations covered all aspects of the cannabis
industry in Berkeley, including sales, cultivation, and manufacturing, and were among the
first cannabis regulations to be adopted in California. Berkeley’s regulations also included
innovative features such as free cannabis for low-income patients and greenhouse gas
standards for grow facilities. Charley was a key member of the commission and was heavily
involved in crafting the commission recommendations that were forwarded to the City
Council.

Charley has been involved in the cannabis industry for many years as a business owner and
an industry advocate. His energy and industry knowledge would make him an effective
member of San Francisco’s Cannabis Oversight Committee.

Sincerely,
Elizabeth Creene
Former Secretary, Berkeley Cannabis Commission
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Crack Kills and Love Heals:
Gradual Effects of Crack Cocaine on African American Children
In an Urban Environment

Tachelle Herron

Urban Issues of Black Children and Youth AFRS 678
Professor Shawn A. Ginwright, Ph.D
December 14, 2011

Crack Kills



Crack Kills
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Crack Kills

Introduction:

| was mystified, manic, and miserable that my own mother traded me for a fifty shot of
crack cocaine to my aunt, who was my mother’s drug dealer. My mother began to use crack
cocaine following the death of my father, two years after | was born. | have chosen to write on
this subject since | have a direct experience with not only the physical, but also a psychological,
and emotional impact of living in an urban environment surrounded by crack cocaine. | was born
at the emergence of crack cocaine in 1980 in the African American community. Therefore, for the
first five years of my life, | was exposed to an abnormal environment surrounded by poverty and
crack cocaine users. As a result, in 1981, my mother became a victim to the deadliest and by far
worst drug on Earth to date, crack cocaine. After the death of my father, she began her
continuous crack binge. In 1983, | was placed in four different foster homes due to my
unpredictable behavior as a child. | was abused physically and emotionally by my last foster
guardian. | vividly, remember when | was four years old, my mother came to visit me in the
foster home. She became extremely angry with the foster care worker when she saw the bruises
on my face, legs, and back. She immediately took me away from the foster home, despite the
charge of kidnapping and the instability of a permanent home. She took me to live in a three-
story mansion with her boyfriend in the Oakland Hills before moving to Sunnydale projects in San
Francisco. We then moved to West Point, and finally Harbor Road in Hunters Point.

Often my younger cousins would come over my mother’s house to play with me, while
our parents would smoke crack, deal drugs, and sleep all day. We were exposed to chemicals
that could and did damage our health. In fact, as children, our environment was comprised by
various other drugs, such as marijuana and cocaine.

Fortunately, when | was five years old, | was removed from my mother’s custody and
she was declared an unfit parent by the State of California. Since 1986, my paternal
grandmother and my father’s youngest sister raised me in a nurturing, loving and supportive
environment. | ate healthy meals, slept on clean sheets, felt loved and important. | never had to
smell crack cocaine again, or face the psychological challenges of it in my life. Sadly, | had to
undergo psychological treatment twice a week at the Bayview Mental Health Department
because of the trauma | experienced. My life was focused and structured . | attended community
congregation meetings three times a week for one or two hours as well as secular school five
days a week. | had a challenging time adjusting to a nurturing environment; however, | was able
to put aside my difficulties after days, months and years of being in a loving and supportive
environment.



Crack Kills

Abstract:

By studying the effects of the physical and psychological impacts on children that had
experiences similar to mine, might help heal the lingering pains | have as | uncover the anger
many children have due to exposure to crack cocaine. | plan on researching the gradual effects
of crack cocaine in an urban community, among African American children. This paper discuss
the effects of in utero exposure to crack cocaine, and the gradual effects on the mental and
physical development of children within the Hunter Point urban environment.

Imagine a three-year-old African American girl crying as a result of not eating for two days.
Picture a fifteen-year-old African American boy being forced to sell crack cocaine for money in
order to help his family financially. Feel the despair of a seventeen-year-old girl soliciting sex for
money, in addition to being sexually abused at home. The common denominator in all their lives
is their mothers smoke crack cocaine, tobacco, and marijuana. | know from experience that
African Americans endure insurmountable amounts of neglect, abuse, and misdirection from
gradual effects of crack cocaine in the urban environment. For this research paper, | am focusing
on African American children in an underprivileged urban neighborhood where crack cocaine is
prevalent as | explore the horrendous impact of crack cocaine on African American children from
in utero to eighteen years of age. | will give insights into the abnormal environments in which
numerous at risk children are daily exposed .As a result, this paper will provide an Afrocentric
community perspective on the second holocaust that has caused an urban devastation in
Hunters Point.

Crack cocaine is prevalent in several impoverished neighborhoods for two reasons; the nature of
the substance and it is accessibility. According to experts, cocaine is a white powder that comes
from the leaves of a coca plant in South America. The coca leaves are dried in the sun, then
mixed with gasoline, diesel fuel or motor oil to form a white paste. Crack is a form of cocaine that
has been chemically altered so that it can be smoked (Superintendent of Documents, N/A).
Documentation indicates that crack cocaine is mixed with rat poison, ammonia, baking soda as
well as other toxic impurities. When cocaine is heated and mixed, it makes a cracking sound. As



Crack Kills

a result, it becomes a chemical base substance called crack cocaine. Crack cocaine has a
smooth texture, dull creamy color and is extremely addictive. As a freebase drug, crack cocaine
can be heated in a pipe and inhaled. Once the vapors are absorbed through the lungs and reach
the brain, it delivers a strong surge, known as a “rush.” Individuals like teenage mothers and
homeless young men develop a craving for crack cocaine, which results in a chronic drug
addiction at a very early age (Superintendent of Documents, N/A).

In the urban community of Hunters Point, crack cocaine is referred to as, “hard, rocks, dope,
spitters, hubba rocks. Sadly, there are reports that crack cocaine is being pressed into pills
(Superintendent of Documents, N/A). Once a person inhales the vapors of crack cocaine, their
brain, lungs, and body are affected especially their executive functioning, the ability to plan
sequentially, to engage in higher order cognitive functions, to connect decision with
consequences case and effect relationships. All of this causes African American children to
suffer in numerous ways--neglect, physical/psychological abuse.

Literature Review

Crack cocaine is a devastation in the urban community and the main reason there is an
achievement gap in education and numerous of African American children are in foster care. In
the article, Daughters’ perspective on Maternal Substance Abuse: Pledge to be a Different Kind
of Mother by Murphy el.at. they state, “Due to the substance abuse epidemic that peaked in the
mid-1980’s significant number of young adults grew exposed to maternal drug use” (Murphy el
at. 2010) According to Murphy el al. there were 1.7 million crack cocaine users in 1980 and 1.2
million in 2001which places children exposed to this environment at risk for a wide range of
medical and development problems (Murphy el at. 2010).

In the article, Crack Babies: Here they Come, Ready or Not by Elliot and Coker, they
report that 11% of newborns have been exposed to crack-cocaine (Elliot & Coker, 1991). Evelyn
Davis, M.D states that cocaine remains the illcit drug of choice among the pregnant women
(Sautter, 1992).

In the article, Severity of Drug Use, Initiation of Prenatal Care, and Maternal- Fetal
Attachment in Pregnant Marijuana and Cocaine/ Heroin Users by Carol Shieh and Melva Kravitz
They also states prenatal illicit drug use is associated with adverse maternal and infant
outcomes.

Such as infant respiratory, cardiovascular and neurologic complications; preterm labor; low birth
weight; inadequate maternal interactive behavior; and poor infant cognitive and motor
development (Shieh and Kravitz, 2006).

A number of scholars have recently suggested that the reaming disabilities for children
that are exposed to crack-cocaine are birth defects, learning disabilities as well, as unpredictable
behaviors. As a result, Elliot and Coker acknowledge that children exposed to drugs in utero are
becoming common (Elliot and Coker, 1991).

They state “women that are using crack-cocaine give birth to premature babies that
suffer from weigh less, shorter arms and legs as well as a smaller head circumferences than
infants of drug free mothers” (p. 61). Children that are born exposed to crack cocaine have tiny
heads associated with mental retardation and cerebral palsy
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(Elliot and Coker, 1991). 90% of these children have a language delay some one coo or babble
on time nor say a single word like mommy and daddy by age two (Sautter, 1992). Sautter states
that by the age four and five many of these youngsters cannot speak in phrases and some do
not understand what they are hearing (Sautter, 1992).

According to a Stanford University neurologist Richard Fultoth, a child born with a small head
often has a below normal intelligence quotient level by age three to six. In other words, African
American children exposed to crack cocaine suffer from outward displays such as seizures,
cerebral palsy, as well as mental retardation.

Most children have an array of symptoms that include hyperactivity, sudden mood swings,
extreme passivity, apparent lack of emotion, slow language acquisition and or mild speech
impairment (Elliot and Coker, 1991) Many are overwhelmed by stimuli like noise or piles of toys,
have trouble interpreting nonverbal signals, are easily frustrated, and find it hard to concentrate
(Elliot and Coker, 1991). Children that are born in utero that are exposed to crack cocaine
develop medical and neurological problems.

For example, In the article Crack Healing the Children, by R. Craig Sautter, he states the
number of drug exposed children, born each year ranges from 375,000 to 739,000. He
continues to explain how nearly 5% has been exposed to crack cocaine, 17% exposed to
marijuana and 73% to alcohol (Sautter, 1992). The fast growing group of drug abusers in this
country is adolescent girls, in which many of them will soon be mothers (Sautter, 1992).

The National Association for Perinatal Addiction reported that low-income women of color were
ten times more likely to be reported drug users. In addition, exposer to crack cocaine often
leads to unstable and chaotic lifestyles (Lam et al, 2004). About 13% of all babies delivered in
the hospital are affected by crack cocaine; as a result many are premature and require intensive
care (Sautter, 1992). Researchers predict that by the end of the decade up to 60% of all inner
city children will be prenatally exposed to drugs (Suatter, 1992). Exposer to crack cocaine is an
enormous cost the United States of America. In fact, it cost between 1 billion dollars to care for a
newborn child that is born exposed to crack cocaine. In addition, to the first year of childcare that

1.4 billion for the first year care (Sautter, 1992). As a result, Sautter reports that teachers are
seeing an unusually high proportion of kindergarteners functioning at low levels and exhibiting
behavior problems (Sautter, 1992) United States Representative Charles Rangel reports that
“Children exposed to crack cocaine are unable to concentrate, overwhelmed by the slightest
stimulation, suffering from delayed speech development” (Sautter, 1992). Unable to deal with
drug exposed children in the classroom teachers often send these children to special education.
According to United States Representative Charles Rangel special educational services can cost
three to five times as much as regular education (Sautter, 1992). As social worker report that
some children exposed to crack cocaine were filthy, had lice and impetigo (Piddy, 1990).
Psychological Factors

Clearly, crack cocaine represents a major distraction contributing to child abuse, neglect, and
abandonment of parental responsibilities. Children born to parents that are drug addicts have a
challenging home life (Dunlap, Golub & Johnson, 2006). Elliot and Coker reports that crack
babies are very high risk for neglect and abuse in the home (Elliot and Coker, 1991).

In making this comment, Elliot and Coker express that parents who use crack cocaine
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provide an abnormal living environment for their children. The crack epidemic of the 1980s crack
cocaine contributed heavily to these conditions further destabilizing many African American
families (Murray, Golub, Dunlap, Johnson & Benoit, 2008). According to Murray et al no-parent
household were increasing and African American children ended up with grandparents, caring
aunts in foster care and in-group homes (Murry el at. 337).

Children exposed to crack cocaine are labeled by psychologist as disorganized. Therefore that
have difficulty focusing on one activity (Chira, 1990). According to teachers and child
development specialists children exposed to crack cocaine have brain damaged and cannot
seem to learn in the typical classroom environment (Chira, 1990). | think Chira is mistaken
because she over looks achieved levels of social and emotional development that various
children have displayed in working partnerships of child caring professionals (Sautter 1992). | still
insist that every child can learn if they are provided with the right resources and a loving and
caring environment. Therefore, Carol Cole is mistaken when she states that all children exposed
to crack cocaine cannot learn in a typical classroom.

Given a proper supportive structured environment with strong emotional support as well,
as conscious efforts by teachers to crack exposed children can help to form emotionally
satisfying attachments with other children (Chira 1990). Along with the physical complications,
children who are exposed to crack cocaine demonstrate signs of extremely disturbed behavior.
Children exposed to crack cocaine are typically hypersensitive and often avoid eye contact with
anyone. In fact, they have difficulty forming attachments and showing emotions (Chira, 1990).
Some children that are exposed to crack cocaine are violent or self-destructive (Chira, 1990).

Chria states, “[Children exposed to crack cocaine] have the tendency to act aggressively or to
withdraw completely when over stimulated” (Chria, 1990). Additionally, Sautter claims that
“Children affected by psychosocial trauma and children who may be affected by prenatal
exposure to drugs have the same kind of behavior” (Sutter, 1992). So, researchers cannot tell
the difference between a child exposed to crack cocaine and postnatal psychosocial traumatic
conditions. | agree with this claim even though | was not exposed to crack cocaine until after |
was born, yet | developed various traumatic experiences that required therapy.

Similarly, in the book Code of the Street Elijah Anderson outlines some factors that contribute to
the psychological factors that destabilizes and already weak unit that African American family
(Anderson, 1999). Anderson states, “It starts when the daughter gets in with the wrong crowd.
Begins to run around at all hours of the day and night. If she has [children that are exposed to
crack cocaine] she has less time for them” (p 216). Basically, Anderson is saying that the
maternal substance abuse leads to the maltreatment and psychiatric disorders in African
American children.

In the article, Daughters’ Perspective on Maternal Substance Abuse Pledge to be Different Kind
of Mother by Murphy el al, they state “Many women who have abused drugs experienced high
rates of childhood trauma themselves, which places them at risk for subsequent ineffective and
ambivalent parenting and higher rates of neglect and abuse if their own children (Davis 1990;
Kearney, 1998)

In fact, the degradation of women within the urban environment has led to the development of
stereotypes as well as derogatory terms for [teen mothers] that are drug addicts. (Fullilove et al,
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276) The intense stigmatization of [teen mothers] within the urban environment is a complex
pattern that includes a history of sexual and physical abuse during childhood (Fullilove et al 276)
Which is considered symptoms that are use to assess the psychological health of teen mothers.
Symptoms such as depression, anxiety and traumatic stress due to the degradation and
victimization through participation in exchange for sex for drugs. As a result teen mother’s
psychological disturbances, plus the use of crack cocaine, is the cause for the castigation for
failure in maternal roles (Fullilove et. al). Unusual events associated with crack cocaine are
stressful, as well as disturbing in the lives of many African American youth.

In the article Psychological Correlates of Trading Sex for Money Among African American Crack
Cocaine Smokers by Risser el al who conducted a study among African American female crack
cocaine users who traded sex for money. In the case study reveals that “African American
[female teenagers] who smoke crack cocaine are more likely to exchange sex for money, and
those that do, are more likely to be homeless, single have more sex partners with more sexual
transmitted infections”(p.646). Risser el at. Also states that, “Psychological disorders are
associated with having a large number of sexual partners in exchange for sex (Risser el at,
2006).

Risser el at. acknowledges that “African American [female teenagers] that used crack cocaine
and have multiply sex partners report high levels of depression, anxiety symptoms of
post-traumatic stress disorder which reduces drug treatment success” (p.646) They conducted
an analysis on 193 females ages 18 to 40 years old. Risser el at. reports 66% are currently
having trading sex for money/crack cocaine; in fact, they had less than a high school education
(Risser el at, 2006). This risky behavior has shown to increase the risk for homelessness,
poverty, continuous drug psychological distress all of which increase [female teenagers] at risk of
acquiring HIV (Risser el at, 2006).

Sadly, numerous of these {female teenagers] become mothers to children exposed to crack
cocaine, passing on the post-traumatic stress disorder from events that are recurring
and stressful.

According to Drew Priddy, in her article, A Social Worker’s Agony: Working with Children
Affected by Crack Cocaine illustrates several case studies that outlined many situations of
children in homes where parents were drug abusers and children had symptoms of stress
disorders. Priddy states, “No social worker is prepared to deal with children living in crack
cocaine environments... | was facing the horror head on...| took a leave of absence from my job
because of severe stress anxiety” (Piddy, 1990). Seeing children that are neglected and abused
born addicted to crack cocaine is something that slowly creep up on many social workers (Piddy,
1990). Piddy observes that many children exposed to crack cocaine do not attend school often
and their teachers have to call home. Furthermore, their physical appearance is often
[unsanitary]; moreover, they are hungry. She also emphasizes that [children exposed to crack
cocaine] are brought into the shelters after drug raids [in urban community projects] (Piddy,
1990).

In fact, Piddy she identifies a case of two African American girls brought to the shelter after a
drug raid in an urban community project. Piddy recalls “The thirteen year-old-girl looked like a
skeleton and was partially disrobed; whereas, the two year old girl was well nourished and clean”
(p.197). Piddy describes the living conditions of the two girls as filthy with a foul stench in the air.
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As piles of garbage along with human feces lay on the floor in a corner of the small apartment.
While the children slept on a soiled mattresses without sheets or pillows next to piles of dirty
clothes with barely any furniture (p.197).

According to the police report thirteen people were living in a two-bedroom apartment.
Piddy reports that the thirteen-year-old girl was addicted to crack as well as repeatedly sexually
abused. Along with the two-year-old girl who tested positive for rectal gonorrhea. (Piddy, 197).
She emphasizes how young teens [exposed or addicted to crack cocaine] have to go to an
adolescent drug programs or juvenile in order to detox from crack cocaine. She also emphasized
that children also go into foster homes in addition to therapy for their compulsive behavior binges
(Piddy, 1990). The caseload for crack related children was 80% in the 90’s according to Piddy
(Piddy, 1990). Her article is fundamental in showing the living conditions and psychological
mental state of the children exposed to crack cocaine in an urban environment. Indeed it is highly
likely that the children are neglected in the home.
Behavior disorders are also common in children that are exposed to crack cocaine, which
typically leads to acts of violence in the urban community. In the book Black Youth Rising by
Shawn Ginwright acknowledges between 1988 and 1998,black families in urban American
experienced the loss of thousands of youth to violence (Ginwright, 2010). According to Ginwright,
“The introduction of crack cocaine combined with the lack of job opportunities, funneled
numerous black youth into the drug economy (p.4)

In the article Crack Healing the Children by R. Craig Sautter reports that an emotional
distraught African American children appeared in court and are assigned to residential drug
treatment programs. on a parole violation for burglary charge. In order to fight the effects of crack
cocaine, that has damaged their biological system before they was born (Sautter, 1992) In most
cases drug exposed children are mislabeled and considered the bio-underclass or lost
generation, however children exposed to crack cocaine should not be considered doomed it is
possible that a large percent of children exposed to crack cocaine in utero can survive and even
prosper in life (Sautter, 1992).

Economical

The economical impact of crack cocaine can’t be underestimated. For example, | have a career,
attend San Francisco State University, maintain a 3.00 grade point average and | was exposed
to crack cocaine in an urban environment as a child. As well as many of the African Americans
that | associate with; however, due to the living conditions of countless of African American
children in homes that parental supervision is limited they are not that fortunate. There forth they
are forced to earn money other ways in order to survive in complex situation. Piddy emphasizes
that when one of her caseload [children exposed to crack cocaine] was hungry he would break
dance at Fisherman’s Wharf or steal money in order to eat at McDonalds (Piddy, 1990).

As a result, in the article Crack ‘Hoes and Skeezers: Traumatic Experience of women crack
users, Robert Fullilov et. al states that “Crack cocaine use has become epidemic in many ways
impoverished inner-city area in the United States” (Fullilove, 1992). Crack cocaine is an
economical exchange that feeds, clothes and shelter many African American children and
families. Form my personal observation; crack cocaine has paid for multiple wars, building of
cities in America, weapons of mass destruction overseas, high price lawyers, education and
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record labels.

For example, Calvin Broadus aka Snoop Dogg identifies various hardships and struggles while
being exposed to crack cocaine in an urban environment. Snoop Dogg poignantly articulated the
economical factors associated with violence, drugs, and entrepreneur lifestyle for most African
American men.

From the depths of the sea, back to the block

Snoop Doggy Dogg, Funky, yes but of the Doc

Went solo on that ass, but it's still the same

Long Beach is the spot where | served my cane

Follow me, follow me, follow me, follow me, but don't lose your grip
Nine-trizzay's the yizzear for me to f*** up shit

So | ain't holdin nuttin back

And motherfucker | got five on the twenty sack

It's like that and as a matter of fact [rat-tat-tat-tat]

Cuz | never hesitate to put a n**** on his back

Yeah, so peep out the manuscript

You see that it's a must we drop gangsta s*** (Broadus, 1993).

In other words, Snoop Dog believes, that he went from the bottom to the top in his social
economically status due to the association and exploitation of members in his urban community.
He was apart of a social group but he went solo as a result of having problems with attaching
and bonding with others. Snoop Dogg emphasizes that in Long Beach, California he sells crack
cocaine to people that follows him in which contributed to his economical lavish life. According to
Snoop Dogg, in 1993 was the year he decided to live the lavish life after living a life full of
hardships and struggles that are surrounded by violence. He insists that uses drugs as well as
violence in order to function within his urban community. Snoop Dogg celebrates the fact that he
would not hesitate to kill another human being since he is apart of a gang that uses violence as a
way to deal inner city drug problems (Broadus, 1993). Snoop Dogg explains the code of the
streets to African American adolescents through his lyrics musical lyrics he explains selling
crack cocaine, violence, and murders as the economical exchange for typical way to function in
an urban environment ( Broadus, 1993).

Similarly, in the book Dark Alliance by Gary Web explores the lifestyle of a street vendor
entrepreneur name Ricky Donnell Ross. Ricky was an African American teenager who liked to
play tennis as well as restore cars. Web states “Rickey had a bit of a problem, by his senior
year... he still could not read or write” (p.127)

As a result, he dropped out of high school and began a life as entrepreneurial capitalist
(p.127) Web emphasizes that, “Ross was arrested by the police for burglary and disorderly
conduct (p.128). However, charges were dropped for mistaken identity. Web indicates that Ricky
saw his first [crack rock] in 1979, as a result [Ricky] began selling crack cocaine one year later,
as a teenager. Web states, “a friend gave Ricky his first fifty-dollar rock, in which Ricky sold to a
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pimp(p.124) As a result, the pimp ordered 100 dollars more (Web 1998). Obtaining more cocaine
in order to chemically alter its appearance as well, as selling it to people of color, seemed to be
Ricky Ross agenda. This economically exchange of money and drugs paid for Ricky’s lavish
lifestyle as the “King of the Los Angles Crack Market” from a teenager until he was an adult (Web
1998).

Both Snoop Dogg and Ricky Donnell Ross, contributed to the hauntingly illumination of the
horrendous consequences of crack cocaine in their community as teenagers. As a result, they
experienced struggles, hardships, as well, as the lavish life of gang affiliated African American
entrepreneurs. In fact, hundreds young men of color strive or die for the chance distribute crack
cocaine to their urban community for economic mobility. Sadly, this is a repetitive cycle that
becomes the main source of income for underserve low-income African Americans in Hunters
Point. Numerous of American Americans teenagers believe that selling crack cocaine is an
economical option to overcome hardships as well as a way out of poverty. However, due to
unpredictable behaviors associated to crack cocaine in utero or in the community murders
among African American youth are increasing (Derbeken 2011).

According to an article in the San Francisco Chronicle newspaper there were a total of
ninety-seven deaths related to crack cocaine in Hunters Point as of December 18, 2011
(Derbeken, 2011). The economic aspect associated with crack cocaine causes a catastrophic
epidemic in all urban environments in America not just Hunters Point. In fact, the last time San
Francisco had more than ninety- seven homicides was in 1995 (Derbeken, 2011). | can recall
twenty of my friends in a ninety-day period that were assassinated during 1995 in various
projects throughout the city. | remember attending funerals every week with friends as well as,
visiting street corners that were marked as memorials monuments for African American men that
were not over eighteen years old. Derbeken states, “In 1995 San Francisco recorded 104 killings
(Derbeken, 2011). For this reason, | know personally that teenagers were killed due to
drug-related violence which is linked to their economic struggles, hardships that is connected to
gradual acts of violence in an urban community.

Research Questions:
1. How has crack cocaine gradually transformed African American children’s development?
2. What are the physical developments of children exposed to crack cocaine?
3. What the psychological as well as economic factors of African American children that are
associated or exposed to crack cocaine who are living in an urban environment?

Method:

First, | designed and implemented research using a questionnaire with youth from the
Bayview Hunter’s Point Foundation. This community-based program provides mental health
services for individuals twelve to sixty-four years old. They also provide mental education and
health classes in various schools throughout Hunters Point. | am a pervious client of the
Bayview foundation and received therapy on many occasions when | was a child. The
methodological approach implement in this foundation is innovative in establishing relationships
between clients and therapist. For example in exchange for good behavior during therapy | was
awarded time to play with all their nice toys.

The foundation personnel are extremely culturally aware and pair clients with the best
therapist to meet their needs. | spoke to a female African American therapist twice a week, until |
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was ten years old. She asked me various questions about my mother, my childhood, and current
home situation. When [ lived with my mother, | was taught never to tell what happens in the
home. So, | was reluctant to communicate with my therapist for many months about things that
had occurred in my home life.

| kept my experiences with this foundation in mind when | questioned various African
American adolescent on their home life. | questioned only African American children born and
reared in Hunters Point between the ages of fifteen and nineteen years old. | asked them all
questions on their knowledge of crack cocaine as children. As a result, they spoke openly and
freely about their association with crack cocaine in their home and community with me.

Next, | interviewed a San Francisco Unified School District special education teacher. | met
with her at a Chinese restaurant after a long and exhausting day of teaching children. She
provided me with expert advice, as well, as an Afrocentric perspective on urban toxicity as to why
African American children have unrecognized disabities. As a result, she explained why children
exposed to crack cocaine drop out of school. Since the emergence of crack cocaine, she has
taught students exposed to crack cocaine. Currently, some of the students she taught are all
grown up and doing amazing things. | am one of the students that she taught. She is the aunt
that provided a loving, nurturing environment helping me become the person that | am today.

Then, | interviewed a special education psychologist by the telephone. She explained the
clinical psychological factors that impact brain development and controls behaviors in children.

She mentioned that by the time a child is six years old, 90% of their brain has reached
their potential growth. She explained the process of brain development and the possible
prevalent characteristic of children that are exposed to crack cocaine and the different outcomes
when the children are reared in nurturing, loving, structured environments.

Finally, | conducted interviews with an African American community casework, and her teenage
niece that was exposed to crack cocaine in utero. They clarified the anatomical/physical
psychological and emotional characteristics as well as provided further insight into the social
impacts of crack cocaine on children in Hunters Point.

Results
Crack cocaine gradually transformed African American children’s development, with potential
birth defects, cognitive disabilities, as well, as multiple hardships in life. Crack cocaine has
transformed the stability of the family in urban community therefore, several innocent children are
forced to live among dysfunctional family structures and suffer traumatic stress disorders or be
placed in foster care and group homes. Children exposed to crack cocaine develop complex
health issues that place them in great danger. Such as outward displays of seizures, cerebral
palsy, mental retardation, hyperactivity, lack of emotion and language impairment. All in utero
cocaine exposure has created a plethora of new issues that impact the child, schools, community
health centers and families in general. In utero exposure has been shown to cause behaviors
similar to Attention Deficit Hyperactivity Disorder, and at times it has affected children's cognitive
levels. Resulting in impulse control, and in boys more than girls. Reason for this is when a mom
uses cocaine during pregnancy it affects the development of the various areas of the brain,
including the prefrontal cortex. On another level, studies find that crack cocaine use is also often
found in families that are exposed to domestic violence, neglect and in general, poor parenting.
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So, it quickly becomes a multi-level issue.

The physical developments associated with children that have been exposed to crack
cocaine is incredibly expensive and detrimental to their physical development. Facts state that
13% of all babies delivered in the hospitals are a result of premature births associated with crack
cocaine (Sautter, 1992). Between 375,000 to 739,000 children are born exposed to crack
cocaine a year and it cost 1 billion dollars to care for a newborn baby exposed to crack cocaine
(Sautter, 1992). The physical elements are of premature births of children that are exposed to
crack cocaine results in shorter arms, legs, and a smaller head circumference (Elliot and Coker,
1991). A delay in language development along with the neurological problems also creates motor
problems in their development (Sautter, 1992).

The psychological aspect associated with African American children that are exposed to
crack cocaine is that they usually have a challenging home life that results in abandonment,
neglect and abuse (Dunlap el at. 2006). Children exposed to crack cocaine demonstrate far less
impulse control, and have difficulties functioning in school and society because they are very
impulsive (Ghee, 2011). Some children are not able to make the connections between decisions
and consequences. Others demonstrate disruptive behaviors, which makes it extremely difficult
to have good relations with peers, so they isolated or learn to play the role of the "bad" kid
(Ghee, 2011). Children exposed to crack cocaine have less impulse control, caused by
recurring, stressful and frustrating experiences. They suffer from posttraumatic stress disorder
from multiple unusual events in an abnormal environment. Behavioral therapy, medications, and
even a safer stable environment can improve the psychological effects associated with crack
cocaine for African American children (Doe, 2011).

The economic factors that are associated with crack cocaine involve African American
teenagers that either solicits crack cocaine in exchange for money. Crack cocaine is found
mostly in impoverished inner-city area in the United States” (Fullilove 1992). Lavish life style in
urban communities originate from the economical exchange of crack cocaine (Web 1998)
Teenager boys sell crack cocaine to feeds, clothes and shelter themselves (McDaniels 2011)
African American teenage girls solicit sex; crack cocaine as well as their reputation in order to
economically maintain a sense of security in the urban community. The introduction of crack
cocaine combined with the lack of job opportunities, funneled numerous black youth into the drug
economy (Ginwright 4).

Crack cocaine has lead to the degradation of women, teen-age pregnancy and the
depletion of the African American family. Young teenage mothers within the urban environment
fail to meet cultural standards for a typical African American woman by continuing to ease her
pain with multiple drugs crack cocaine (Fullilove et. al 1992). Degradation and victimization
through participation in exchange for drugs is the causation for failure in maternal roles (Fullilove
et. al 1992).

| agree that a complex pattern of abuse from childhood could cause anyone to become

chemically depended on any drug as well as neglect his or her responsibilities. The periods of
uncontrolled binges, impaired thinking that leads to prenatal complications is something that | have
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witness in Hunters Point. For instance, Robert Hightower, aka Rob is a eighteen year old African
American entrepreneur he stated, “ I'm a hustler by nature and a drug dealer by night” (Hightower,
2011). In order for Rob to have his basic necessities met he has to sell crack cocaine for money in
order to pay for food (Hightower, 2011).

A seventeen year old African American female name Furtaisha stated, “[Crack cocaine] is what |
sell, [sex] is too | [need] money... | [have to] eat.” (Jones, 2011). Although both teenagers admit that
they both sell crack cocaine in their community; yet, African American females also sell their bodies,
jeopardize their health, reputation and life to obtain her basic necessities (Jones 2011). Rob reports
that, “My association is money... Money connects me to a job, a house to stay in ...l would not
recommend everybody to do this [sell crack cocaine]. Some people get robbed, played or killed in
the dope game” (Hightower, 2011). Rob was the oldest out of all the African American teenagers |
interviewed and who seemed more knowledgeable about the economic aspects as well as the
dangers associated with crack cocaine. He explained that his older cousin introduced him to crack
cocaine as a source of residual income (Hightower, 2011). In other words, selling crack became a
family business as a way to help mobilize, and stabilize his urban lifestyle. Rob states, “[My cousin]
went to [Federal Prison] for selling [crack cocaine out of state] | [do not] know people out [of] my city
— or in [any] other states. | am not trying to be flamboyant [| am just] taking care of my three year old
crying sister [that has not eaten in two days]” (Hightower, 2011).

In most cases, | discovered African American children who were exposed to crack cocaine in
Hunters Point only sold crack cocaine to obtain money for their basic needs; food, clothes and
shelter since their parents were unable to do so. The youngest person | interviewed, explained to me
why he chooses not to go to school. Anza reported “I been selling [crack cocaine] for a year and
[weed] on and off for two years. | would stop if | have a job... [ | do not] go to school [the] teachers
think [I am dumb]... [there is more] money on the streets of [Hunters Point] than in a stupid school”
(McDaniels, 2011). The special education teacher | interviewed explained that children that were
exposed to crack cocaine has trouble establishing a lasting relationships and trust, along with a
feeling of sense worthiness (Ghee, 2011).

Due to the fact, that most children like Anza lack exposure to genuine loving/caring relationships at
home they experience a higher drop out rate, increased teenage pregnancies, higher death rates
and multiply involvement with the law (Ghee, 2011).

The effects of crack cocaine on African American children is not only detrimental to their physical
development, but also their social emotional development; however, it is complex due to parent and
child relationships which contributes to the psychological factors. During my interview with a special
education psychologist, she conveyed to me that her daughter used crack cocaine exposing her
grandson Dustin to impaired cognitive functioning and unhealthy environment. Doe states, “My
daughter was heavily influence by her friends when she was younger and, | lost her to the streets
when she was thirteen. She had [Dustin] when she was sixteen years old [his mother/my daughter]
left [her child] on my front porch and | have not seen her since” (Doe, 2011). As a result, she
explains how Dustin was placed in foster care until he was six years old. He developed emotional
behavior problems with limited mobility due crack cocaine. She recalls, “I took him into my house
knowing that at six years old, 90% of [Dustin’s] brain has reached [his] potential growth” (Doe, 2011).
She emphasized how she used various intervention strategies structured activities such as giving
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Dustin tropical fish to increase his level of ownership and responsibility. She said, “He loved them
fish and he took real good care of them too” (Doe, 2011). She insists that hands on experience helps
to teach [Dustin]. She used moderations skills and ideals, such as love, faith, and hope to contribute
to his successful outcomes. She concedes that she placed him in mild to moderate class within
special education to allow him the academic pacing and support for him to excel or reach his
potential. As a result [Dustin] graduated with a high school diploma, obtained a job and attends a
community college. Doe celebrates the fact that Dustin was never arrested and he is a wonderful
young man (Doe, 2011).

She states, “l gave him a home, love, knowledge that contributed to the aspects that gave him a fair
chance in life because he was loved and nurtured by someone” (Doe, 2011).

Along the same lines, a sixteen-year old African American girl name Erica was
sheltered from knowing that she was exposed to crack cocaine her entire life by her
grandmother. Her aunt Wanda Taylor explained how she knew her niece Erica was exposed to
crack when she was an infant. Wanda said “[Erica’s] mom [was] on drugs real bad when [Erica]
was born. | can tell by the way [Erica] looks her eyes [are] wide, she would twitch and cry a lot. It
took her longer to walk. [Erica] was two years old when she learned to walk and she cry a lot
until she was seven years old. [Erica] is a straight A+ student’(Kelly, 2011). Erica said “l have a
flat chest and small face...l know who | am [my grandmother Shirley] is the one that wants to
cover up everything...l know [my grandmother] loves me. | am glad too (Jones, 2011). In making
this comment, Erica understood her physical characters as a child are due to exposer crack
cocaine as well as the psychological out come of a child within a loving environment.

Conclusion

In conclusion, the gradual effects of crack cocaine are truly detrimental to the
development of African American children especially those in an urban environments. Due to the
fact that African American mothers are polysubstance drug abusers and suffer from childhood
traumatic experiences. This repetitive cycle of exposure to multiple drugs including crack cocaine
is what mentally enables African American children’s development in an urban environment. As a
result, many African American children are burden with stigmatized the labels of “problem
children or crack babies” and other derogatory terms. However, negative uncertainties of
mislabeling children exposed to crack cocaine by scholars, teachers and medical personnel has
caused many African American youth to feel ashamed of whom they are.

But, other than the physical distinctions of children exposed to crack cocaine in utero,
there are no behavioral differences between a child that has been raped and a child that has
been exposed to crack cocaine. Therefore, if a child is exposed to crack cocaine in their
environment and in utero, providing direct support a structured predictable, loving and nurturing
environment will help them development appropriate strategies that can assist them through out
their life.

Forming a tracking system through the local hospitals can establish a linkage system in which
children can receive early intervention. Just as Erica, Dustin, and myself had with our loving
grandparents. Children exposed to crack cocaine in an urban environment have complex health
issues, such as outward displays of seizures, cerebral palsy, mental retardation, hyperactivity,
lack of emotion and language impairment. All which, result in potential birth defects, cognitive
disabilities, as well, as multiply hardships in life.
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However, being reared in a positive family structure w/ loving and nurturing people with positive
direction, a resourceful education these children so thrive to be well adjusted individuals. Truly,
any child can prosper if they are giving the right resources and a loving environment. Therefore,
African American children exposed to crack cocaine must have a faith, love, and patience in
order to produce successful outcomes through social interventions. The essence of this formula
for success can be summed in by words from a very ancient book of which guardians of children
that have been exposed to crack cocaine implement daily. It states:

“Love is long suffering and kind. Love does not delight in evil but rejoices with the truth.
Love always protects, [love] always trusts, [love] always hopes, [love] always perseveres.
Love never fails”.

I conclude with the question to research further, will love help heal the painful memories
of parenting failures associated with crack cocaine urban communities among children
and their parents?

Appendix 1

Ethnicity: African American
Sex: Woman
Age: 51 years old
Occupation: Caseworker
Name: Wanda Kelly
Question: Do you know what crack cocaine is?
Answer: Yes
Question: What do you know a child exposed to crack cocaine?
Answer: Yes- Tweety — Her mom on drugs real bad when she was born. Her grandmother Shirley
raised her since she was 4 months old. Yeah Tweedy is a [crack baby]
But ain’'t no body told her tho. Her grandmother has hid it for years that she was a [crack baby].
Question: How do you physically know that she is a child that was [exposed to crack cocaine?]
Answer: | can tell by the way she looks. Her eyes — kinda like wide and big when she was little she
would twitch and cry a lot. It took her longer to walk she was 2 years old before she walked
Question: How is has exposer to crack cocaine effected her mentally?

Shit it made her smarter (laughing) well | don’t really know how she feels all | know is that she is

smart and a straight A student But she has some hidden agendas kidna sneaky

End of interview 4 minutes and 28 second.

Appendix 2
Ethnicity: African American
Sex: Female
Age: 16 years old
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Occupation: Straight A Student
Name: Erica Jones aka Tweety
Question: Do you know what crack cocaine is?

Answer: Yes my mother used drugs when | was born so huh yeah | know.

Question: How did you know you exposed to crack cocaine?

Answer: Well my science teacher explained the difference between a healthy baby and premature
baby in class on day. | researched some other stuff on the Internet and looked at my baby pictures.
But no one is the family ever talks about my mom and | dought they know that | know but | know |
am not stupid.

Question: How does that make you feel?

Answer: | ain’t mad or nothing | guess | feel like you. | just don’t care cause. | have no relationship
with her | don’t even know where she is. | actually have never seen my mother.

Question: Would you ever sell or use crack cocaine?

Answer: No.

Question: Why?

Answer: Cuz my body already little and deformed for a 16 years old. | have a flat chest and small
face why would | want to look worse that that. My grandmamma said | am having problems knowing
that | am black what ever that means. | think she confused | know who | am she da one wanna cover

up everything. She kinda weird at times but | know she loves me. | am glad too. Cos
| would not have a mama. End of interview 6 minutes 4 seconds

Appendix 3

Ethnicity: African American

Sex: Male

Age: 15 years old

Occupation: Street Pharmacists

Name: Anza McDaniels (Aka Zay)

Question: Do you know what crack cocaine is?

Answer: Yes

Question: Have you ever smoked crack cocaine?

Answer: No

Question: What is your connection to crack cocaine?

Answer: Huh by that question wha cha mean what’s my connection?

Question: How are you associated with crack cocaine?

Answer: It helps me eat. It put clothes on me and my sisters and food my stomach.

Question: You sell crack cocaine?

Answer: Yea | have too.

Question: How long have you sold crack cocaine?

Answer: | been selling for a year and a half on and off. | would stop if | have a job tho real talk. But |
aint old nuff, and | aint gonna go to school teachers say im hella dumb. Not you tho der is mo
money on the streets of the point is a stupid ass school.

End of Interview 4 minutes 3seconds.



18
Crack Kills

Appendix 4

Ethnicity: African American

Sex: Female

Age: 17 years old

Occupation: Capitalist

Name: Furtaisha Jones aka (Taisha)

Question: Do you know what crack cocaine is?

Answer: Yes

Question: Have you ever smoked crack cocaine?

Answer: Yes
Question: What is your association with crack cocaine?
Answer: My mother was on crack when | was born and she still smoking. | don’t really care about
her anymo’. | smoke crack when aint nothing else to some
Question: Why?
Answer: Cos she let my step daddy rape me and she didn’'t do nothin’ all she car bout is getting
high and him.
Question: What?
Answer: Yeah- he started fuckin’ me when | was 8 continued till | was 12. Dat’s when | got on. Hit
the streets, started smoking weed...drinking and maybe a pill or too. | do what | gots to do aint no
bodys gonna take care of me. So | tuned to the streets, they love me | respect them.
Question: Are you ok along in the world at seventeen?
Answer: All | know is that | cant go home so | gots to hustle. By all means | aint gone be no
stupid bitch. But | aint having no babies. | got this thang in my arm so | cant have babies for
seven years, Imma keep getting dis | don’t want no kids | aint good enough | barley can take
care of myself out here. Pimps and tricks is all | know. Crack is what | sell, pussy is too | gets
money cos | gots to eat or | will get beat.
End of interview 7 minutes 4 seconds.
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Appendix 5
Ethnicity: African American
Sex: Male
Age: 19 years old
Occupation: Hustler/ Entrepreneur
Name: Robert Hightower aka Rob
Question: Do you know what crack cocaine is
Answer: Yes
Question: Do you know where crack cocaine comes from?
Answer: It come from Columbia and huh it come from Mexico. Yeah.
Question: Do you know what is in crack cocaine?
Answer: Huh No...not really. Nah yea | know what is there all types of stuff.
Question: Have you ever sold crack cocaine?
Answer: Who me ...? Sniffle sniffle.... Hmmm ..... yea
Question: Why did you sell crack cocaine?
To make ends me ...l gotta do what | gotta do | cant get a job the white folks not hiring me
I’'m not finna be broke out here
Like some of these other cats
Some people do it just to do it and high side get some close and shoes
| do cos | gotta do it -l don't like it tho -Keep it real tho
| pay my mama bills and feeds my family from the money
Why have the money and don’t handle ya business
Man | gotta do what | gotta do.
Question: What is your association to crack cocaine?
Answer: | am not a user! | would never smoke crack! My association is money...money...money
Money connects me to a job a house to stay in you know you what | am saying
My connection is to get this money
| would not recommend everybody to do this
Some people get rob played or killed in the dope game
It aint fo everybody
| watched my older cousin grind for a while and he put me on to the game
| was smarter than my cousin — hell yeah | am smarter than that *****
See he went to the FEDS for selling dope outta state
| don’t know people out my city — or in other states so | aint gone get caught up
| don’t mess around | am not trying to be flamboyant
I’'m just me a “Man Child” taking care of my three year old crying sister cos she aint ate in two days”
| just got it don’t be mad
People that know me know me
Im a hustler by nature and a drug dealer by night.
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End of interview 10 minutes 3 seconds.

Appendix 6

Ethnicity: African American

Occupation: Special Education Teacher

Age:65 years old

Name: A. Ghee

Question: Have you taught children that were exposed to crack cocaine?

Answer: Yes, | have taught for 15 years in the Unified School District children that were assigned
to special education for various learning disabilities associated with drugs and trauma.

Question: What are the behaviors associated with children affected by crack cocaine?

Answer: Some have difficulties functioning, they are very impulsive. They are not able to make
the connections between decisions and consequences. Many times during the day they show
disruptive behaviors.

Question: What are the learning disabilities associated with crack cocaine?

Answer: Establishing a lasting relationships and trust, along with a feeling of sense worthiness,
This is only because they lack exposure to genuine loving/caring relationships at home. African
American children experience a higher drop out rate, increased teenage pregnancies, higher
death rates and multiply involvement with the law.

Question: What hardships have you faced teaching children that are exposed to crack cocaine?
Answer: I've faced--the frustrations of my own limitations that focuses on what will happen to my
students as they leave high school when they have not master social cues. | realize that this
training must begin in the elementary school for our students to develop into socially appropriate
adults who are able to meet the challenges of day to day life.

Question: What are the learning disabilities associated with Crack cocaine?

Answer: Learning disabilities various from social/emotional to the cognitive domains. Many
students experience the inability at times to understand sequential steps to math problems,
cause and effect relationships which rendering these students to develop low self-esteem,
depression/anxiety issues. Current research indicate that brain dysfunctions can be corrected by
developing areas of the brain via various techniques of stimulations.

End of interview 19 minutes 23 second.
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Appendix 7

Ethnicity: African American

Sex: Female

Occupation: Special Education Psychologist

Age 56 years old

Name: (Jane Doe)

Tachelle:Hello

Psychologist :Hello

Tachelle:Thank you for doing this interview for me via telephone.

Psychologist :No problem.

Tachelle: As a Special Education Psychologist what are the psychological factors that impacts the
brain development and controls behaviors in children exposed to crack cocaine?

Psychologist :Wow ... that is a great question. What class is this for?

Tachelle: Urban Studies 678 Black Youth Development

Psychologist:Well in that case let me tell you my story so you can see that what the books say is
different for what actually happens in the urban environment.

Tachelle: Ok

Psychologist: My grandson Dustin was a crack baby. My daughter was heavily influence by her
friends when she was younger, | lost her to the streets when she was 13. She had my grandson
when she was sixteen years old. She left him on my front porch on night and | have not seen her
since. | took my grand son to the hospital and they told me he was exposed to crack cocaine and
they had to keep him for close observation. Dustin was placed in foster care till he was six years
old. He had developed emotional behavior problems with limited mobility. | took him into my
house
Knowing that at six years old, 90% of their brain has reached their potential growth. | had these
tropical fish that Dustin would take care of. He loved them fish from that he learned how to care
them and form an attachment to others and basic skills. | placed him in mild to moderate class
with in the special education department at Phillip and Sala Burton. He graduated with a high
school diploma, obtained a clerk job at San Francisco General hospital as well as attending
classes at a community college. Dustin has a black berry phone thing and a great job and his
own apartment. He has never been arrested and he is a great kid. | gave him a home, love,
knowledge that contributed to the aspects that gave him a fair chance in life because he was
properly loved and nurtured by someone.
End of Interview 15 minutes 3 seconds
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Chapter 1: Introduction

Imagine, if you will, that there was a legal way to separate students of color in special day
classrooms isolated from the rest of the general population of the school without any rigorous
coursework and academic development or social involvement. What if the educator assigned to
teach the students was either burned out, unsupported, unprepared, overwhelmed by job
responsibilities or any combination of the above. This is a scenario that plays out all too often in
schools throughout the United States of America. What this does is continue to marginalize
students who are already push out of classrooms and continue to lower the expectations of
teachers who are expected to develop goals and transitional plans that would integrate these
students into the general education classroom. This then creates a cycle of segregation into

special education creating in effect a “dumping ground” for students of color.





Sadly, some students and teachers feel powerless and excluded from the school culture. This
awkward feeling has created a social phenomenon that excludes predominately African

American and Latino students from learning to the best of their ability.

Since most high school educators work in a gigantic urban school five days a week, for eight
hours a day surrounded by hundreds of students. Special education educator’s duties consists of
teaching non energetic social and emotional disturbed students in a special day classroom with
limited resources four times a day for sixty minutes. Special education teachers must transition
and co-teach a general mainstream education class with thirty students for two hours a day with a
general education teacher. Five of the thirty students in the general mainstream classroom require

individual educational plans with different academic accommodations.

On top of teaching both educators must hold parent teacher conferences in the middle of the day
for students with individual educational plans. They also must input daily grades and daily
attendance on a computer base system as well as a hard copy. A special education teachers must
also case manage fifteen students with proper quarterly individual educational evaluations.
Many people would find this occupation hard to do however, there are the talent teachers who

demonstrate equality can be reached.

Background

As a dedicated employee of nine years in a Northern California Bay Area school district,
I have worked with high school students who are at risk of not completing high school. Many of
the students experience social and emotional trauma from everyday life experiences and bring

that into the classroom. Therefore certain behaviors like emotional disturbances and lack of skills





reindeers them candidates for special education. Most are placed in isolated special day
classrooms sitting in the margins of education waiting to either be transition into general

mainstream education classrooms for a brief moment.

I have notice how students who have transition usually they sit in the back of the general
classroom and seldom complete their work. Some students become overwhelmed and they either
cut class or return to a segregated special day classroom. I continuously I motivate and
encourage students to think outside of the box all the while they are trapped in a segregated
classroom at the end of the hall away from the general population of students. Daily I
academically coach students with intellectual and emotional disabilities who experience firsthand

inequities in education.

As a Black female educator, I have work with a handful of enthusiastic educators who assist and
guide students as they transition (at sixteen years of age) into general mainstream classrooms.
Some of the educators who I work with have Eurocentric perspectives on education. Other
educators have a holistic approach with a global-centric perspective that provides guidance and
self-realization for students with social and emotional behavioral problems. To be a highly
qualified educator you have to care how a student learns and think in and out of the classroom.
An educator also has to make sense out of education in order for students to understand the value
of learning. Bias practices in education have played a major role in the inequity of education.
Instead of shaping the minds of brilliant intellectual students through enlightenment and
education, some educators will refuse to teach and refer them to the dean of students to be

disciplined. Real caring educators wake up every day, commute numerous miles to work in order





to assist and motivate students to reach their true potential as productive members within society.
Not because they want to but because they care. So, based on this premise and given that
teachers must adhere to the mandatory statewide delivery of transition services in special
education, students of color are being shuftled from the already existing margins and transitioned

into general mainstream education classes.

For most of their academic journey special education has been a specific designed
program that housed them with their “unique and exceptional educational needs” yet some
students continue to be forced to the edge of education and ultimately drop-out or are pushed of

school.

Historical Decisions

In 1954, the Supreme Court made a historic decision in the landmark court case Brown
vs. The Board of Education of Topeka, Kansas. They ruled that racial segregation in American
schools was inherently unequal and should be outlawed with deliberate speed in all public
places. Title IT Section 201 granted equal access without discrimination or segregation (Public
Law 88-352, July 1964). As aresult, of this new law against segregation and discrimination,
angry mobs of cynical individuals blocked students of color from integrating into equip schools
to further their education. Their attempts to deny access to students of color the right and

privilege to a fair education failed due to the assertive force and legal protection of the United





States Federal Marshals. Several students of color were personally escorted into schools across

the nation with the full support of the federal government (Bridges, R, 1999).

The shift in equality in education for students of color had a long way to go before students could
reach their true potential academically. First, teachers needed to be properly trained how to teach
students of color. Second, a curriculum needed to be established to teach students with special
needs. Finally, parents concerns needed to be addressed and solved before angrier mobs of
cynical people appeared at the schools. It actually took years to integrate students of color into
schools with highly qualified teachers with necessary resources. However, as students of color
slowly integrated into equip schools they were being pushed into the margins and placed in
special day classrooms without anyone being held accountable for providing a quality education

to the students (DeMatthews, D.E & Mawhinney, H, 2013).

Therefore in 1965, the Elementary and Secondary Education Act (ESEA) was written to close
the achievement gap for students who were marginalized underserved schools. Due to the fact
that many students of color who lived in a low income community were diagnosed with a
learning or emotional disability contributed to the low performance test rates. As a result,
substantial amount of federal money went towards improving educational performance for
students of color who lived in underserved school districts. For example, the establishment of a
national curriculum, setting up benchmarks and goals to measure the progress of students. This
method seem to push more students in the margins by giving them individual educational plans

with multiple learning disabilities. Such as emotional disturbance, speech or language





impairments and intellectual disabilities were placed on students of color. This act lead to placing
more students in segregated special day classrooms (DeMatthews & Mawhinney, 2013). So,
once again students of color were excluded from general mainstream classrooms instructions in
American schools, which was a clear violation of the laws codes and acts previously established

in America.

Then in 1975, the Individual with Disabilities Education Act of 1975 (IDEA) ensured any
student with a disability would have the opportunity to receive an education in a least restrictive
environment like their peers. The IDEA Act open doors for millions of children with disabilities
and ensured appropriate services to throughout American schools. However, over the years there
were several amendments to the IDEA Act to accommodate the growing trend of students with
disabilities in special education. Nevertheless the academic achievement of students of color in
underserved communities continuously relieved an overrepresentation of students of color in

special education programs (Laws, 2015).

So in 1990, The Americans with disabilities Act (ADA) required schools to make reasonable
accommodations for people with disabilities. The requirement was for all programs and services
to be offered in the most integrated setting as possible. The attempts to pull students out of
special day classrooms and grant them equal access to education was a direct way to pull
students from the margins of special education. However, many students of color were left
behind in the margin and the numbers for special education students increased as test score

decreased (Laws, 2015).





As aresult, in 2001 the No Child Left Behind Act (NCLB) became a major federal law that
reauthorized federal money to numerous federal education programs in order to improve reading
and math scores for students in underserved schools. Yearly standardized academic testing
reports were to show the improvement of marginalized students. As a set national goal schools
were expected to all underserved students reading and math levels at 100% proficiency by 2014.
Sadly, after five years of tracking and testing students, forty-two states in America did not

reached their goals and were granted waivers from the department of education.

With that said clearly schools across America are failing to make adequate yearly progress with
students who are underserved and left in the margins. In the field of education students with
disabilities can be grouped and separated for instructional purposes according to their
instructional need . A referral base procedure places students with learning disabilities in special
day segregated classrooms and push them in the margins away from the mainstream of learning.
Students in special day classes who attend underserved schools with either an intellectual
disability (ID) or emotional disturbance (ED) spend less time in general education classrooms for
various reasons (Special Education Rights and Responsibilities, n.d). Some are placed in less
restrictive environments within a special day classroom designated for slow learners with little or
no expectation for academic achievement (Katsiyannis, el at., 2012). Underserved students who
are pushed in the margins through special education testing are guided through a structural
system that is data driven from referrals based on behavior and academic accomplishments. For

students of color historically equity in education has been a struggle yet a few have been able to





reach their true potential. In my experience students are not intentionally left behind. However,

some are pushed into margins of education and left there without a proper formal education.

Statement of Problem

The purpose of this study is to examine the types of referrals given to students who are either
segregated in special day classes or integrated back into general mainstream classrooms.
Through interviews with educators who work with marginalized students and office referrals
data I plan to explore this process. This information may lead to better assisting students during
their transition stage into general mainstream classes. [ want to also investigate how educators
interpret and experience teaching in self-contained special day classrooms and co taught
integrated classrooms with students who are pushed to the edge and left in the margins of

education.

Research Questions





This study will examine the referral procedures of educators who work with students of color in

special education who are in transition. This study will further attempt to examine the following.

e What types of referrals are given to students of color in the transitional stage who are in
special education?

e How do educators transition students in special education into general education mainstream
classrooms?

° What pedagogical practices are used by teachers in special day classes to facilitate

learning with students of color who have social and emotional problems?





Clarification of Terms

The terminology used throughout this paper is special to the disciplines of special education.

Therefore it is important to highlight some of the words and phrases that may need clarification.

Educator: A person who has a job/career in the field of education who works with students

within a teaching institution such as a school or college.

Marginalized: A group or individual who has a social disadvantage due to the fact that they are
pushed to the edge of society. They are usually confine to a lower or outer limit of the main
stream and considered unimportant. Their needs and desires are ignored giving them a powerless

position

Special Day Classroom: (SDC) A classroom located inside of a public school that students with
disabilities attend and receive specialized instruction separate from the general population of the

school.

Co-Taught Classroom: A classroom within a school with collaborative plans to accommodate
students transitioning from special education into general classroom. Two credentialed educators
collaborative in order accommodate the needs of students with (IEP’s) in a general mainstream

classrooms.

General Mainstream Classroom: A classroom within a school that provides common core

standards and lesson to students with or without disabilities.





Transition: A process for students with disabilities in attempts to increase a sense of belonging

within a school.

Inclusion: The practice of educating students who have disabilities along with their nondisabled

peers.

Students of Color- A term used to describe students with African, Black, or Latino students.





Chapter 2: Literature Review

The success of any school program is dependent upon the quality and effectiveness of its
professional staff. Performance of the staff members lies with the administrator of the school

department or program- Michelina DeAngelis

The purpose of this study is to examine the impact the referral process has on students who are
segregated into special day classrooms and then integrated into general mainstream classrooms.
This study is aimed to show the referral impact and transition of marginalized students within a
high school. This review of literature includes theory and research post Brown vs. The Board of
Education Topeka court decision in 1954. In order to correlate and investigate if students of color
are still subjected to capricious unlawful discrimination practices within the educational system.
The Brown decision provided several training institutions for educators in order to deal
effectively with problems caused by desegregation of schools. Educational specialists,
psychologist, speech therapist the advent of desegregation irrevocably changed the face of
education in our nation (Collier, 2002). Many scholars believe that the implementation of Brown
accounts for the disparity in percentages of African-American teachers and African-American
students. The retention of special education teachers is a critical concern across the nation, due to

teachers burnout and quality of education for students with special needs (Fore, el at. 2002).





However in 2015, there are still inequalities in schools among students of color who are in
designed programs such as special education. Some believe a difference between a student's’
culture and schools culture can lead [educators] to misread a student's aptitude, ability or intent.
Resulting in [students of color] being penalized in [general education], and disproportionately
assigned to special education (Delpit, 1995).

Clearly, in order to raise educational achievement unequal educational practices must be more
than just a law (Darling-Hammond, 2007). A mismatch between the students and educators
sophisticated sense of language or standardized test could be the reason for the unequal
achievement or stereotyping students of color. The widespread belief of students of color has led
to a negative backlash in which their academic needs are overlooked. (Delpit, 1995). Moreover,
placing students in special education requires that “they” bear a label of having a cognitive,
behavioral or physical disability (Hibel & Morgan 2005).

Referrals

A major factor contributing to the disproportionate placement of culturally diverse
[marginalized] students into special education is the referral process from educators. Once a
referral is made for special education evaluation the student is less likely to return to the regular
classroom because a special need has been identified (Kearns el at., 2005). Language differences,
cultural practices are perceived as deficiencies rather than differences. So culturally different
students are referred to special education for emotional and behavioral disorders (Reilly, 1991).
Students with emotional and behavioral disorders are more likely to be placed in a more

segregated setting (Katsiyannis, el at., 2012).





Moreover, Reilly (1991) argues that any behavior that violates cultural norms acceptable and
appropriate to one’s age is defined as a behavioral disorder (Reilly 1991). Some of the behaviors
that violate cultural norms can range from withdrawal to aggression, disrupting classroom
procedures, stealing, defying authority, refusal to follow directions, tantrums and acts of
destruction. As a result this type of behavior can result in educators labeling a [students] with a
behavior disorder, writing a referral to place them in special education (Reilly, 1991).

In addition, nationwide 2.5 million students are identified with a learning disability and
placed into special education. Most of these students have either an emotional or behavioral
disorders are more likely to be placed in more segregated settings. As a result they experience
poor academic and behavioral outcomes (Fuchs & Fuchs,1995). The Individual with Disabilities
Education Act ( IDEA) included provisions on discipline to ensure administrators maintain a safe
and learning environment. This gave school principals added provisions to place students in an
alternative educational setting (Katsiyannis, el at., 2012). Some educators feel special education
classes are immoral and demoralizing. They believe that special education is more harmful than
helpful (Fuchs & Fuchs, 1995).

Also the Individual with Disabilities Education Act (IDEA) required transitional services and
goals for students with individualized education plans (IEP). Highly qualified educators identify
students through a multidimensional evaluation process. From a series of test and observations
students are placed in less restrictive environments with age appropriate peers based on the
referral. Long term and short term goals are established and documented in the student's

individualized education plans (IEP).Full time paraprofessionals, psychologist, social workers,





counselors and occupational therapist work with students in special education in order to meet
the goals of the students (Fuchs & Fuchs,1995).

However, [some] students in special education exhibit behavior such as pushing,
hitting, profanity, threats or physical harm. This type of behavior leads to disciplinary actions
outside of the classroom. A students with violent behavior who repeatedly violate school rules
and regulations receives disciplinary [referrals] for suspensions (Katsiyannis, el at., 2012).
Therefore referrals has lead to disproportionate placement of students of color who are at risk of
not graduating high school based on their behavior (Hibel et al., 2010). As a result referrals for
behavior have pushed students to the edge of education placing them in a segregated
environment based on their individual needs (Elite-McNulty 2002).

Segregation

During the Supreme Court trial of Brown vs. Board of Education of Topeka the Chairman of the
Department of Education Hugh W. Speer testified, “schools are not equal between Black and
White students.” He list various reasons how the school and education were not equal and he
emphasized that a certain type of “special classroom” was only available in schools for children
who were White and not Black (Brown v. Board of Education of Topeka. Vol 8. 112- 113. 1952).
Although Speer’s expert determination was based on his thorough examination of multiple
educational programs, buildings, behaviors of students and teachers in schools. As a result, he
discovered visible and financial difference between schools of [Black and White] children.
However, Speer mentions that the schools that housed [students of color] were older buildings
with broken down furniture and overworked teachers. He emphasizes that books were outdated,

classrooms were smaller and the curriculum was curtailed. According to the various testimony





from experts in the field of education “special rooms” were for [intellectual disabled] and
handicapped students in the [White schools] (Brown v. Board of Education of Topeka. Vol 8. 112-
118. 1952).
Before 1954 there were not any “special rooms” set aside for [Black Students] in American
public school systems. The superintendent testified that the special rooms were for groups of
students who were unable to fit into regular classrooms to ““ do regular” work ( Brown v. Board of
Education of Topeka. Vol 8. 80-81. 1952). Although I should know better, I cannot help think that
a special day class is a modern way to segregation students of color in the 21st century.
To take to case in point, there were 6 million students in special day classroom separated from
other students in a public American schools in 2005 (Hibel et al., 2010). This modern day way of
placing a student into special education requires that they be “labeled” as requiring special
assistance to meet the cognitive, behavioral and or physical demands of the school's general
curriculum (Hibel et al., 2010). A number of scholars have recently suggested that students who
are labeled “mildly handicapped” have been referred to special education by their teacher
because of problems of academic learning or unusual social behaviors (Lilly, 1975). It has
become common today to make inappropriate generalizations concerning an individual student
because they have been given a label with undeniably negative connotations (Lilly, 1975).
Granted that most [Black] children in America preliminary education was in a segregated
school. However, after 1954 the number of [Black] students served in special day classroom
“special rooms” has increased (Kearns el at., 2005 & Lilly, 1975) As a result, state legislatures
are mandating special services for all students who have exceptional educational needs (Lilly,

1975). Studies show that [some] students in in special education who come from [underserved





communities] have showed no improvement in academic or social functioning. As well as
students in self contained classrooms “special rooms” will have no growth in social skills
(Spierstein et at., 2001). Therefore, students of color with mild disabilities are overrepresented
and mis-identified and segregated in special education services. Some are placed in special

rooms now called “special day classes” (Kearns el at., 2005).

Studies show number of students served by special education increase every year (Lilly, 1975).
Hundreds of court cases are brought to trial that indicated an overrepresentation of Black
students in special education increased after courts forced districts to desegregate their schools
(Eitle, 2002). The Education for All Handicapped Children Act (Public Law 94-142) changed the
landscape of education in America again. (Project IDEAL, 2013). For example, any student with
unique and exceptional talent is eligible for special education services. Studies show that once a
referral is written by a teacher a student will be less likely to return to the regular education
classroom (Kearns el.at 2005). The Education for All Handicapped Children Act allows
educators to group students with special needs in self-contained classrooms with limited access
to interaction with same aged peers (Schoger, 2006).

As a result of this new system of segregation of students based on test and social and emotional
ability. The government enforced Public Law 105-17 in 1997 to require that school districts

ensure the placement of students of color into special education be reflective of the student's





“unique needs.” Specialized tests were given to measure student’s cognitive, academic and
linguistic ability. Most or all of these tests are problematic for most students of color (Ford &
Helms 2012).

It is evident that program goals for students with social and emotional issues are identified and
monitored through Individual Education Plans and referrals by educators, therapist psychologist
and specialist (Schoger, 2006). However, the constant overrepresentation of [students of color] is
a vast problem in which school psychologist are working on to prevent abuse of the special

education referrals (Kerns, 2005).

Methods used to assess [students of color] have generated controversy among educators, parents
and policymakers for decades. The controversy aim is towards the injustices of the standardized
measures tested on students with different cultural backgrounds and biases toward [students of
color]. One would think that mandated monitoring of academic outcomes for marginalized
student population would close the gap in academic achievement (Proctor et al., 1981).
According to Proctor et al. (1981) educational segregation exist because [students of color] in
special education are likely to have a more restrictive placement in self-contained classrooms
separate schools and spend time always from the general education population. For instance
since 1968 African American males are overrepresented in special education and given the label
of being intellectual disabled or emotionally disturbed (Proctor et al., 1981).

Brosnan 1983 insists that special education serves as a vehicle for transferring
[marginalized] students from a regular classroom into a stigmatizing classroom for students with

learning disabilities. As a result a disproportionate over placement of [marginalized] students





from underserved low socioeconomic communities are in special education in a restricted
environment Brosnan, 1983)***. Hibel and Morgan agrees that [Black] students are 2.4 times
more likely to be identified as candidates for special education. 80% of special education
students are from low socioeconomic status or an ethnic heritage that is not of European
ancestry.

*xdxk NEED TO QUOTE ON WORK CITED PAGE)

Transition

Since educational segregation clearly still exist many argue to end special education placement
entirely in order to reduce the number of students of color being placed in special day classes. As
a result the Individuals with Disabilities Education Act (IDEA) mandated a statewide delivery of
transition services for students in special education in 1990. Therefore, transitioning into general
education became a critical component for students in special education.

According to the Department of Education the Individual with Disability Education Act (IDEA)
provides special education services to 6 million students per year. The federal government
spends an additional $4,000 a year on students in special education. Nevertheless [students of
color] are failing and dropping out of school who are in special education (Hibel, el at. 2010).
Furthermore, 30% of [students of color] in special education are in jail or unemployed after high

school (Hibel & Morgan 2010). One would think that a [student of color] would excel





academically instead of fail with so many efforts to accommodate their learning in special
classroom. In fact, education segregation could be eliminated if all students were placed in
mainstream classes and had 1x1 professional support during academic instruction.

According to school psychologists only [students of color] who do not display signs of
behavioral problems, or have major learning disabilities are integrated back into general
educational classes (Hosp, el at. 2001). However, policy and laws mandates that all American
schools create structures that increase access to general education classrooms for [all] students

with disabilities not some.

According to the California Education Code 56031 “Special Education”... is a specially designed
program with designed instruction to meet the “unique needs” of individuals with “exceptional
needs”... individuals with “exceptional needs” shall be grouped for instructional purposes
according to their instructional needs (California Education Code 2014).

This new innovative law contributes to the disproportionate placement and segregation of
students in special day classrooms if only for the sole reason of language difference (Hibel el at.
2010). In order for school districts to ensure proper placement of students with “unique needs,”
Standard test are given to measure students cognitive, academic and linguistic ability. According
to Ford and Helms (2012) standard test are culturally problematic for most students of color
(Ford & Helms 2012). Where as Kearns and Linney (2005) reports that the disproportionate

representation of [marginalized students] in special education starts with the school's





psychologist. They believe those psychologists are principal components and factors that qualify
students for special education services. The research suggests that culturally competent school
psychologists should deliver culturally sensitive services. Assessments, consultations and
interventions should be given in a way that supports schools, teachers, students and families.
Many believe that school psychologists are the gatekeepers to special education. Their job is
consist on testing, tracking and transiting a student receiving special education services (Kearns,
2005). Testing is about 20% of assessing a student before they can transition into the general
education (Baker, M 2015). Students who have a history of hitting, pushing kicking or verbal
outburst are usually housed in special day classroom (Katsiyannis, el al. 2012). Others students
are given cultural or linguistic bias standardized test they can not pass and are transitioned in
special education because of low test scores (Reilly, 1991).

Historically, as a group, students of color have never obtained scored as high as their
counterparts in the same setting (Ford & Helms 2012). They should not need to, [educators
should] embrace the [students] interest and [native language] (Delpit, 2002). However [students
of color] in special education are likely to be placed and left in a less restricted environment
(LRD) separated from the general education population (Blackchett, 2010). Mainly, because of
their emotional or intellectual disability (Proctor, et al., 2012). So in order to meet the needs of
all students with disabilities some school districts use a model called “push in” that includes
co-teaching special education students in general education classes (Schoger, 2006).

Educators Role

The role of an educator is critical to the social and emotional development of the students in

which they teach or come into contact with. Although, when a student has a powerful persistence





and unrecognizable behavior factors a stereotype threat created can create problems for the
student and the educator. However, there is hope and a mysterious link between intellectual
performance and direct academic support from qualified educators (Steele, 2010).
Educators can not simply ignored a student's behavior or push students in the margins of
education in a classroom, however they can become disgruntled teachers and refuse to teach
students allowing them to sit and not learn anything useful. Some educators leave their position
due to stress, lack of support, and behavioral issues with students. Some educators are choosing
to leave special education for general education causing a reverse phenomenon in education for
teachers (Fore el at,. 2002). So, reverse inclusion programs with general peers are monitored
models of instruction by educators that is co-taught in general classrooms (Schoger, 2006).
Educators are being moved from a segregated teaching environment to a co-taught less
restrictive environments by their vocal and engaging administration towards a more inclusive
program (DeMatthews & Mawhinny, 2013). Ultimately the success of any school program is
dependent upon the quality and effectiveness of its professional staff (DeAngelis, 1981.) Studies
have shown benefits in area of social acceptance and self esteem for students and educators in
inclusive education. Improvement with instructional practices and of a sense of being within the
school community have been reported by educators who serve students with disabilities. Positive
interactions took place between educators and students when adaptations were made for support
and socialization (Wolfe & Hall, 2003)

Inclusion opportunities are limited due to lack of qualified staff and other difficult

encounters when attempting to meet student’s unique needs in school. Therefore many students





with disabilities are served in segregated self-contained classrooms that offer few opportunities
for interaction with same- aged peers served in the general education classroom (Eitle 2002).
Most educators who leave special education, do so because of insufficient certification, high
stress and poor working conditions (Fore el at,. 2002). Due to the higher caseloads of students to
monitor educators are overworked and underpaid. Nevertheless educators are encouraged to
provide assessments, consultations and interventions on ways that would support school,
students and their families (Kerns el at. 2005). With a supportive principal and adequate
resources teacher retention would not be a problem in large urban schools (Fore el at,. 2002).
Smaller class sizes and more support in the classroom for educators are practical
suggestions for enhancing retention of educators (Fore el at,. 2002). DeAngelis (1981) points
out that educators should have clear objectives, relate to the staff needs and be an integral part of
the school. As a result the responsibility for the performance of the educators lies with the
administrators of the school and department chair (DeAngelis, 1981). Educators must be trained
in activities designed to develop skills and attitudes necessary to work with students who have

social and emotional disabilities (DeAngelis, 1981).





Chapter 3: Methodology

When teachers do not understand the potential of the students they teach, they will under teach

them no matter what the methodology- Lisa Delpit

Research Design
The purpose of this study was to examine the referral process of educators who work with

students of color in special education. This study was conducted at a large urban high school in





Northern California. The school has 2300 students enrolled and 150 faculty members. Within the
special education department there were 16 respondents the researcher chose 8 educators to
interview. This study used a mixed methods research design that employs both quantitative and
qualitative measures. The researcher interviewed educators who work with students of color in
special day classes and general mainstream classrooms.

The participants were chosen based on their job title and years of experience in the field.
Researcher used personal classroom observation and data analysis as methods of inquiry as well.
Observations of a special day classroom and a general mainstream classroom were conducted
during a general school hours. Referral database from the counseling office was reviewed and
copious notes was be taken on the numbers of referrals, interventions and suspensions were
given to which type of students in a Northern California high school.

Interview were audiotaped and important sections of the interviews that related to the study
transcribed. All data was analyzed and triangulated to strengthen the evidence and provide a
more depth study. The interview questions were structured to understand how educators work
with students who have social and emotional behavioral issues who are in special education. The
questions were developed by the researcher based on data driven referral system that determined
the actions of an educator and administration with the Northern California high school.
Qualitative answers were collected and compiled during research this was an important factor in
the research because participants were engage in a relaxed conversational style with researcher.
All answers were examined and coded into themes based on major areas of focus found in the
literature review. The researchers develop charts and graphs_to order to understand the different

type of students and classrooms there were in a Northern California High School. The





responses were subjective and based on individual’s personal experiences in a special day classes
as well as the impact that it has on the referral process to integrate into general education classes.
Each participant worked closely with students of color who receive special education services.
Each participant cultural background was vastly different, they range from all parts of the world.
Data Collection

Through a combination of interviews with educators, I crossed reference the clarity of their
experiences with counseling data in order to understand the referral process students in special
education. The data collected through (SOS) Student Office Support and one on one interviews
provided quantitative and qualitative information that will show the social phenomenon known
as the achievement gap in education for students of color.

I conducted interviews in a private room that ranged from fifteen minutes to thirty minutes. From
the semi-structured interviews I was able to determine how many educators used referrals to
assist students transition or integrate into society properly. I also collected computer data from
the counseling and wellness center to see what types of students were given referrals From the
(SOS) Student Office Support office computer data showed the various categories that separated
students ethnicity, gender, and grade level, reason for referral, restorative measures and if the
students is in special education or general education.

I was the only data collector and both data systems I used collects and graphs multiple referrals
and interventions for students of color who are in special education. The data displayed the
impact of a dynamic referrals system put in place to track student’s behavior and academic
progress.

Data Analysis





The analysis of the quantitative and qualitative data was straightforward. Each
participant interview match the system data. From the data and interviews I was be able to
categorize the qualifications and expectations for educators as well as support they needed in the
classrooms. I created a thematic analysis and excel chart to show demographics and educators
experiences with marginalized students who have referrals.

Additionally, each educators interview provided valuable information on how
[educators] cope and work under conditions with high levels of stress (Fore et al., 2002). I
transcribe each interview and see what teaching methods and issues educators encounter with
students with special needs. Overall a link between behavior and special day classes lead to
students of color who were marginalized and shuffled back and forth in the mainstream without
the adequate competent skills needed to succeed. As a result they are pushed back into special
day classrooms separated from the general mainstream
Limitations of Study 1 expect to find a number of educators who actually less concerned about

the overrepresentation of students of color in special education.

Chapter 4: Study Findings
“We [educators] must embrace the children, their interest, their language... we must respect them, so

that they feel connected to us. Then and only then, might they be willing to [learn].”- Lisa Delpit





Profile of School and Participants

I conducted an ethnographic study of a high school in a Northern California name
Emmett Till Academic High School. The school was established in the 1920’s and expanded
over the years to accommodate the growing trend of students. The entrance to the school is
breathtaking surrounded by ivory gigantic pillars and humongous radiant arch ways surrounded
by tall dazzling olive palm trees. Emmett Till Academic high school has glamorous internal
features such as: a space observatory on top of the school, two standard basketball courts,
spacious brick laid courtyard, huge turf football field with a connecting tunnel for students
safety. Also there are (5) computer labs, (3) gymnasiums, and (1) dance studio with wall to wall
mirrors. To monitor the student's safety and for protection of school property there is a school
wide surveillance cameras on every floor and in every hallway and tunnel of the school. The
school has 150 faculty members and 2300 students the student’s ethnic population varies in
numbers the breakdown consists of:
74% Asian students
12% Latino students
4.6% African American students
3.4% White students
.06% Pacific Islander students

.02 % American Indian students





The teachers ethnic population breakdown consist of
3% African American / Black faculty
80% European / White faculty
15% Chinese / Asian faculty
2% Multicultural faculty

Emmett Till Academic high school is equipped to offer the highest type of academic
curriculum and training in commercial and technical branches. The school provides programs
and pathways for students through various academies such as: Health Academy, Information
Technology, Biotechnology, Environmental Science, Hospitality and Tourism and Digital
Photography.
The school also received two awards in 2005 that they display prideful in their trophy case in the
main hallway. The first award is for being a distinguished California school and the other award
was an exemplary career and technology education award few schools are awarded this honor.
Math is the school's best academic strength. Emmett Till Academic high school has established
fundamental steps to uplift and move students out of the margins of education one step at a time
in accordance with the law and professional development.
The first step was the wellness initiative district wide in which the school was the first in the
district to have a wellness program in order to assist students with social and emotional needs
The school's wellness program has eight psychologist and therapist and any educator can refer a
students to the wellness department for social and emotional issues. Referrals are usually paper
based or computer generated yet anyone student can walk in and request services

(Douglass,2015).





The second step was the reduction of special day classrooms within the special education
program. Within the school there are twenty nine co taught classes which is more than any other
school district wide. The school's special day classes has reduced the size to three to four
students in the classroom (Douglas, 2015).

The final step was to place marginalized students back into the sight of education. Emmett Till
Academic High School established and uses a highly structured program that is referral base for
students in special education. The schools program is called Success, Opportunity, Achievement
Resilience most people call it (SOAR). This program address social and emotional issues in a
less restricted environment. The SOAR program is a-entry program into general mainstream
education classes in order to establish transition and meet individual educational plans for each
students in program (Tubman, 2015). According to the special education department head Mr.
Newton, Special Education students have historically been marginalized in the public education
system, and Emmett Till Academic high school has worked hard to bring [special education
students] more and more into the mainstream, whenever possible.

The school's referral database, personal observation and interviews with educators showed a
complex problems that could segregate or integrate a student of color in special education. My
first personal observation was of a marine science special day classroom.

Within Emmett Till academic high school there are five special day classrooms (SDC). Each
classrooms located in the corner of a hallway away from the general classrooms. There is one

classroom on the ground floor, three on the first floor and one classroom on the second floor.





Each classroom has student desks, working computers, old textbooks, a functional
television, projector and white board. To accommodate students who are not accustomed to
sitting at desk there are standing table with metal stools in the corners of the rooms close the
windows.

There is poster paper on the glass window of the classroom so other students walking in the
hallways will not see the students inside of the special day classroom. Some educators do this at
the request of the students. I sat in a special day classroom and did an observation of the

interaction of students and teachers here are my findings.





Ethnography of a Special Day Classroom
Subject: Marine Science
7:55 a.m. - 1st bell rings
7:56 a.m. - Teacher in room setting up projector and laptop
7:57 a.m. - Paraprofessional enters classroom
7:58 a.m. -8:00am three students enter classroom and take a seat in the back of the room.
Student # 1 African American male
Student # 2 Latino male
Student # 3 Chinese male
All three students sat at their desk quietly. The paraprofessional walks to back of the room and

passes to the students a black and white ditto with pictures, boxes and lines.

8:00 a.m. - Second bell rings- security yells “get to class...move, move, move”

A Samoan student enters the classroom as the teacher attempts to closed door.

8:01 a.m. - The last student closes the door and stumbled around a few tables before he took a
seat in the back of the classroom.

8:02 a.m. -8:05 a.m. -The teacher ask the class, How many of them have seen the Movie

“Finding Nemo” A brief class discussion takes place on the movie.





8:05 a.m. - 8:15a.m- The teacher lead a class discussion on coral reefs and where they are
located. Students are asked to draw and label different types of coral reefs on a black and white
ditto. On the whiteboard the teachers displayed a colorful projection of coral reefs. Each students
completed their faded ditto and awaited further instructions.

8:16 a.m. - The paraprofessional pulled down three window shades while the teacher prepared
the next lesson. Two students ask to go to the Bathroom but we denied access by the teacher.
8:20 a.m. to 9: 40 a.m. -Teacher logs into Netflix and play the Disney Film Finding Nemo. The
teacher stops the film every 5 to 7 minutes to show the different marine life. She ask the students
to write and drawn the images in the film. All the students remained in their seats only one was
granted permission to the bathroom. There were not any behavior problems that required
assistance from the dean or security. Each student wrote the answers on the black and white ditto

- and turned it into the teacher thirty seconds before the bell rang for class to end.

After class I glanced at the students work on the teacher's desk. I notice the once student
did not write their name on their work, another student wrote the answers but not in the correct
spaces on the ditto and that no of the students has a pencil or was prepared for class when the
bell rang. The teacher did not give the students books but she did provide them with radiant new
pencils. Attendance was not taken at the beginning of class rather at at end of class so the teacher
could keep each student engaged in open dialog.
Ethnography of an General / Co-taught Classroom
In an inclusion there are two teachers in which the classis co-taught by one general education

teacher Mr. Newton and a special education teacher Mr. Washington. The students of color who





are in the classroom have transition into mainstream from special education. All of the names
have been changed to protect their privacy.

There are two teachers in the room before the bell rings for class. Thirty sophomores enter the
classroom and take their seats. The class is a co-taught history class for general education with
posters and written work by the students on three of the four walls.

11:10 a.m. and the second bell rings for class. The general teacher Mr. Newton instructs the class
to read the board and complete their “due now” in their composition notebooks.

11:15 a.m.- Special education teacher Mr. Washington walks toward to the desktop computer,
logs on begins to take attendance of the students in class. Mr. Newton grabbed a blue marker and
ask “who can tell me three causes of the American Civil War.” No one raised their hand to
answer Mr. Newton’s question so he called on the first student in the second one of the
classroom. The students spoke in a low tone voice and said “slavery. Mr. Newton praised the
student and called on the next student in the third row of the classroom.

11:25 a.m.- A student wearing headphones and a hood enters the classroom without a pass and
takes a seat in the back of the crowded classroom next to an open window. Mr. Newton
transitioned from the “due now” to the “main lesson.” As Mr. Washington strolled around the
classroom and motioned for other students to take out their books.

11:26 a.m - 11:28 a.m -Special education teacher Mr. Washington walked towards the back of
the classroom and asked the student “please remove their headphones and take out their book™.
11:29 a.m- 29 students placed 30 hard bound slightly new textbooks on their individual desk.

Mr. Newton instructs the class to hand in their homework to the person on their left and pass it





forward and turn to page 301. The special education teacher sat at the desktop computer and
updated the attendance record.

11:30 a.m - Late student reached under his desk, grabbed his American history textbook and
took his white ear buds out of his ears.

11:31 a.m. to 12:15 p.m- Multiple powerpoint slides were shown to students. Page numbers
were referred to and students were asked to read popcorn style from the textbook and answer a
series of questions about the American Civil War. While Mr. Newton lectured Mr. Washington
sat in the back of the classroom with the students who were in special education. The American
history class in a general education class was interactive however; the students who sat in the
back of the classroom with Mr. Washington were not interactive or responsive to the lecture or

educational lesson for the day.





Educators Responses
In order to protect the identity of the educators involved in the interviews, the researcher chose to
use pseudonyms for each educator. The following demographic chart shows the pseudonyms that

will be used in this study along with some key demographic information of the participants.
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Referrals Impact

Many of the participants interviewed reported that they had either a Master's degree or a teaching
credential prior to entering the field of education. Each educator's was highly qualified teachers
with educational backgrounds they have adequate knowledge how to work with students who are
marginalized.

Interviews conducted with educators fit into the categories of interest set out by the researcher in
the literature review: referral impact, segregation and transition. However, educators brought up
unanticipated area where they face behavior, academic and truancy issues among students who
are marginalized in school. The researcher asked a series of questions to each participant in

hopes to gain a better understanding on educator’s experience.





Researcher: What does the term “marginalized” mean to you?

Mr. Newton stated:

Marginalized populations refers to those groups that are often overlooked and underserved in
society at large. Special education students have historically been marginalized in the public
education system, which is why we have been working hard to bring them more and more into

the mainstream, general education environment whenever possible.

Similarly Ms. Tubman, felt that:

Students who are structurally kind of outside of the mainstream who are activity excluded and

not able to participate in the kind of common activities.

Mr. DuBois points out:

Marginalized students are left out and not included in everything and they are kind of looked
over.
Researcher: Who looks over the student?

Mr. DuBois:





Teachers and other students- they refuse to teach them or deal with them.

Mr. Douglas said:

I think marginalized means where [students] do not have access to things. Educators across the
board may have a prejudice. I think it is ignorance on culture - especially for African Americans.
African American and Latino students cannot just sit and listen - they need discussion and
participation. Those type of things needs to happen more for students who are marginalized - and
that is what I have been trying to push here for students to have more of a voice and their voice

become validated through academic achievement.

Mr. Washington said:
Marginalized means being on the edges we tend to focus on the very smart students in AP and
honor classes - and we have AVID classes for students in the middle and then the marginalized

students are usually the ones at the bottom.

Ms.Wells stated that being marginalized ment:

Put in a small category. Kind of set aside.

Ms. Wells stated:
Marginalized I believe it means students who have not had the same opportunities as students
who come from families - where there was a lot of push and pre teaching during early childhood

years - of the basic skills that students - definitely need in order to do well in higher education





Ms. Baker stated:

Marginalized means that a students is not able to access the full curriculum of the school that is
offered to any student because they have already been. Some type of stereotyped ability level
behavioral ability level and therefore they have unfairly not been allowed access certain
programs that they should be allowed to base on people's prejudices or judgment by a student's
history. [Students] who are left out of things for unfair reasons or personal prejudices or previous

records.

In other words marginalized students are left behind and excluded from normal activities in the

school segregating them.

Researcher: How do students with social and emotional issues react to your teaching

instructions?

Ms. Tubman:

It really depends on the kids. some are eager to learn, school is a safe place. Things are kind of
chaotic in their heads or homes and sitting down with a book is kind of safe [for students with
emotional disturbances]. The average kid in [special education] has lot of anxiety about school.
Some feel fear of failing or not being able to do it, which they often don't even try. There is a lot

of learned helplessness and avoidance, they can be foot draggers to the extreme.





Mr. Washington said:

I don’t know so much how they react. I take into consideration [students] background. You have
to gage their mood and see how they are feeling. Sometimes [students do not eat breakfast].

Researcher: Why do you think students do not eat in the morning?

Mr. Washington:

Most [students] don’t have time, it takes about two hours to get here by bus.

Researcher:

Are the buses on time?

Mr.Washington:

Sadly no, a lot of students miss first and second period and just cut the rest of the day with their
friends. Off campus lunch makes it impossible to have a full class after lunch.

Researcher: What do you do about that?

Mr. Washington:
Send referrals about their attendance.

Ms.Pleasant stated:

I get good responsive students

Researcher: What do you do?

Ms. Pleasant:





I try to make sure that the students well being is stabilized before I can provide academic
instruction. [for example] have they eaten. do they have their needs met [are they] prepared to

learn. I check in with them first, before I do academic stuff.

Ms. Wells:
[Students] react by needing a lot of structure. [Students] need the discipline. There are days

[students] need love like a mother.

Researcher: What are some behaviors or social problems that you have witnessed among

students in Special education within general classrooms?

Mr. Douglas, said:

Educators across the board may have a prejudice - something in their head about who or what
this student will do - I think it is ignorance on culture - especially for [students of color] it hurts
[students] the most. Realizing the different learning styles of learning, such as African American

and Latino students [who] can not just sit and listen [students of color] need discussion.

Participation [was a social problem] when I was a teacher and students not doing their
homework.[So] I would give [students of color] extra credit by participating in the classroom. As
long as [the students] were engaged and participating they could make up for not doing

homework or a test that they missed because they were absent.





Mr. Washington said:

Well there is one senior class that I co teach in a general [mainstream classroom] and there is
one students. .. she has been in special day classes for much of her academic career. For her
senior year she has been[integrated] in co taught classes. I definitely see that she has a hard time
fitting in with her peers in the [mainstream classroom]. The social skills and communication with

“general education” students is just not there you can tell she feels uncomfortable.

Ms. Wells stated:
For older students I see issues around their whole education career. [Students of color] did not

have that co taught environment. [Students of color] were in a separate classrooms.

Researcher: What issues do you see?

Ms. Wells stated:

With the inclusive practices movement [educators] kind of pulled them out and stuck them in a
class with thirty students in a general mainstream classroom. Sadly I have saw older students fall
off, their attendance fell off they stop coming they felt initiated they were really never taught the
skills to how to be successful in that big classroom and so to throw them in during their

sophomore junior or senior year is not fair.

Researcher: What is not fair?





Ms. Wells:
The transition from the separate [SDC] classroom to the in to the large general mainstream]

classroom setting.

Researcher: Why is the transition into a general mainstream classroom not fair?

Ms. Wells:

Most [students] who act a little crazy in the separate[SDC] classroom they don't raise their
hands. In the [general mainstream classroom] big setting they saw students are not cursing and
yelling. [Students] are raising their hand to ask permission to go get up and get a pencil or go to
the restroom. Some special education[students] conform to the group and the behavior of the rest

of the classroom and [other special education students] attendance just dropped off.

Ms. Tubman stated:

Social awkwardness but its more extreme [students with emotional disturbances] don't really
know how make friends. [The students] can't respond to a positive interaction. The way [ a
students with emotional disturbances] get social interaction or attention is through negative

behavior.

Researcher: Can you give and example?





Ms Tubman:
[Sure] disrupting class, being rude, telling something someone off [students getting the giggles.

Doing whatever it takes to get people to notice them.

Ms. Pleasant:

A lot of students might not want to participate in the curriculum because of their learning
disabilities, so then they will create a distraction through disruptive behavior. There is a lot of
lack of impulse control - and because of the nature of the disability it can

create an explosive situation.

Researcher: Can you explain and explosive situation?

Ms. Pleasant:

It is a lot is like sibling rivalry or a replication of what might be happening in the

neighborhoods or families situation but that being replicated in the classroom.

Research: How many referrals have you written for students at your current school?





Mr. Washington said:

None this year, none last year, only one my first year it was for defiance .

Researcher: Why?

Mr. Washington:

I have come to realize [that] referrals don't really work that well. I rather just talk to the students

or call the parent myself. Instead of sending [a student] out the classroom.

Researcher: Does that work well?

Mr. Washington:

For the most part, if the parent is home or if they speak English.

Ms. Tubman stated:

One.

Researcher: Why?

Ms. Tubman:





For Defiance [the student was] tearing things up in the classroom- reached beyond where we
could handle it and so you know we needed to exist him out of the classroom. [The student]
needs to be in a protective space and supervised and that is the time for the dean. We try to
contain a behavioral problem within the classroom. [A student with social and emotional issues]
can take a timeout they can get away from the main part of the instruction if necessary and go

out for a walk.

Researcher: Does the student go alone?

Ms. Tubman:

No, we have plenty of paraprofessionals and security guards that will monitor and escort [a

student].

Ms. Pleasant:

I tend to not write that many referrals - I tend to do [other restorative practices]. I have written

about a total of ten referrals this year.

Researcher: What type of referrals have you written for students?

Ms. Pleasant:





Most of the referrals that [ have written are usually a combination of disruptive behavior, rude
language, disrespect to the classroom or teacher or classroom walk outs. I have not written any
referrals for my co taught classrooms just my special day classroom. I talk to the [student] I try
to see how I can adjust my teaching and where they are sitting in the class. I will call on other
resources such as calling the parent if I can reach them so they can back me up with [the
student]. I also have written referrals to the wellness center and counseling office for attendance

and mental health issues.

Researcher: Do you see an increase or decrease in the number of marginalized students in

Special Education?

Ms. Baker stated:

A decrease.

Researcher: Why?

Ms. Baker:

One is due to frankly California Department of Education coming in and serving the schools. A
huge team from Minnesota offer advice how to make the assessment and the whole process of
teaching special education students more sensitive to students backgrounds and different

strategies for having people work together to assess a student rather it come from one individual.





Researcher: Who are the people who work together?

Ms. Baker:

A teacher, administrator, nurse, case manager, psychologist, therapist.

Researcher: How do you assess the student?

Ms. Baker:

I [meet with a student] 3 to 4 hours the whole semester. I rely on looking at the student in the
classroom and comparing them to others students. I also meet with all the students teachers to get
a feel about the student. About 15 hours goes into each kids assessment. I would also interview
the parents. I have to know what is going on at home. I have to know alot of different things.
Like if they are living with 30 people in 1 room and they have no where to do [home]work. there
is a lot [ of assessment] that goes way beyond testing a [student]. Testing is about 20% of
assessing a student [in special education]. Also I have to consider if the student is eating properly

on a daily bases.

Mr. Dubois:

Slight increase

Researcher: Increase in which ethnicity and gender?





Mr: Dubois:

African American and Latino Males.

Ms. Tubman, felt that:

The numbers are going up - more heavily you see that among certain groups you know - Boys -
boys are more likely to end up in special ed- in certainly an Ed classroom - and then
communities of color - girls interesting enough often with mental health issues are slower to be

diagnosed because they are quieter - then they don't show the signs of needing help.

Ms. Wells stated:
I have seen moving kids out [of special education] that have the ability to work in a general
[mainstream classroom] situation. [ students] move into a co teaching situation that may have

minimum behavior issues.

Mr. Washington:
I think at this school school it is improving [because] of the co-teaching model that we have

been implementing over the last couple of years.

Ms. Pleasant:
With the co taught movement there is a slight decrease we are getting less students with learning

disabilities and more with slight behavior problems.





Researcher: What happens to the students with behavior problems?

Ms. Pleasant:
I had 5 African American boys who were extremely bright without a learning
disabilities. [They would] sit a small classroom losing out on major instruction and curriculum

peer work, group work, collaboration process.

Researcher: What type of classroom was that?

Ms. Pleasant:

A special day class room.

Mr. Douglass is the current Principal at Emmett Till Academic High School. He has worked in
the field of education for the last twenty-five years. I interviewed him in his office surrounded by
countless awards and merits of appreciation for his dedication and work in education. Ina
relaxed semi formal conversation I asked Principal Douglas a series of questions that could shed

light on placement of students in special education.

Researcher: What assistance does the school provide to educators who work with students

who have social and emotional issues?

Mr. Douglass:





Emmett Till Academic High School has a district wide wellness initiative. We were 1st school in
the district to have a wellness program. We have 8 different psychologist and therapist on site.
Anybody can refer a student to wellness for social and emotional issues a teacher, principal, or
janitors. Best thing about our wellness center is that they are clinical. Everything is confidential

so it creates a safe environment for our students.

Researcher: What are the average class sizes for special day classes?

Mr. Douglass:

That is a real big struggle that we are having right now because there has been a history of over
identifying [students of color] ,especially African American and Latino students. We have 29
co-taught classes here at Emmett Till Academic High School - that is more than any school in
the district. In the [special day classes] there are 3 to 6 students. The students with higher skills
can help the students with lower skills so we keep the classes size low.[Some students] have

different learning style that the [ general mainstream classroom] does.

For example 65 % of Asian [students] can sit at that desk and listen to the teacher. [Whereas
students of color] have to get up and move around, because that is not their learning style.
[Sitting] does not work for [some students of color] - what ends up happening is [students of
color] are designated as Attention ADHD [attention Deficit hyperactivity disorder] or

emotionally disturb.

Researcher: What are the average class sizes for general education classes?





Mr. Douglass:
We really make an effort and we sacrifice a lot to keep class sizes low. The largest class is PE
with 41 students, all other classes range between 20 and 30 students per class. Freshman classes

are usually [smaller] between 25 and 27 students.

From personal observation Emmett Till Academic high school has the largest inclusion program
in the city however, they have a highest truancy rate within their special education department as
well. According to the school's referral data system male students receive more referrals than
female students and freshman receive the highest number of referrals in the school. The data also
reports that student of color in special education receive more referrals than students in general
education (Counseling Office Referral Data, 2015).

In fact behavioral referrals for students of color were for noncompliance, disruption or walking
out of class. Retroactive conversations and verbal communications were the pedagogical
practices used by educators (Counseling Office Referral Data, 2015). The educators suggest that
leading factor of students misbehaving is “attention getting”. The second leading cause for
students misbehavior was “avoiding work/emotional issues.” In making this comment, educators
realize the students social and emotional behaviors and write referrals in order to get them the
proper help they need. Students argue that “negative adult interactions” and “attention getting”
are the reasons that they have receive referrals (Counseling Office Referral Data, 2015).
According to personal observation and counseling office referral data, Black students and Latino
students lost a total of 1,300 instructional minutes (9 days) due to educators referrals. The

breakdown of the referrals revealed that 6 of the top 10 students referred were in special





education. A Latino male student in special education lost 23 days of instructional minutes. A
Black male student in special education lost 21 days of instructional minutes.

Admittedly there are several types of referrals given to students of color everyday, for behavior,
wellness, or off campus services. However, when instructional minutes are lost educational
segregation begins again, outside of the class they were just in.

Granted administrator's duties are difficult, however the principal has went to great
lengths to ensure that students of color receive an equitable education. Upon completion of the
interview with the principal I interviewed Mr. Marshall, the special education department head at
Emmett Till Academic High School.

Researcher: What is the average caseload of a Special education teacher?

Mr. Marshall;

The average caseload is between 10-16 Students.

Researcher: What is the job description for Special Education Teachers?

Mr. Marshall:
It consists of maintaining an [individual educational plan] IEP for every students on their
caseload , providing every student on their caseload with an education program that most fits

their educational needs per on their disabilities. Teaching classes both [special day classes] SDC





and co-taught [inclusion] classes. Teachers are also expected to maintain a working knowledge

of new legal requirements of special education teachers.

Researcher: What is the placement procedure for students in Special Day classes?

Mr. Marshall:

So when we decided where a student goes we follow what we call an LRE. Less restrictive
environment that is a legal mandate to place a student as close to fully mainstream and in the
general education environment as possible. So for example, we testing data such as the
Woodcock Johnson and other assessment available to us to identify students strengths and

weakness academically.

So if a students is placed in an SDC [special day class] it is due to data which shows us that it is
a relative area of need. For example the same students could have tested high in math in which

case we would lean more towards mainstream for the student in math.

Researcher: What is the placement procedure for students in Special education into general

education classes?

Mr. Marshall:
Everything we do is data driven. We look at where [the students] academic scores are. We look at

success based on teachers observations, report cards, attendance and their area of strengths are. If





a students is really low in English but they again are at grade level or slightly below grade level

in math - then that would cause us to select that student for a general education class.

Research: What types of referrals are mostly given to students in special education and why?
Mr. Marshall:

Behavior, truancy and mental health.

It was a cold misty morning in which I was able to catch up with the school psychologist.

It took me quite a few weeks to ask her for an interview due to the fact that she has two campus
that she covers as a psychologist. We sat across from each other in her tiny dingy office
surrounded by numerous copper color folders. Looking around her office and her posture in her
chair I could tell she had a heavy caseload and is under a lot of stress. Ms. Baker is always in a
meeting with a teacher, student, parent, or therapist everyday. Ms. Baker is responsible for the
psychological evaluation of every student at Emmett Till Academic high school in special
education. She is considered to be the “gatekeeper” to special education, she either allows them

in or push them out.

Researcher: What role do you play in the Special Education student evaluation process.

Ms. Baker:

I access students for disabilities - Such as Autism - cognitive impairment - which is now called
intellectual disability since Obama administration - he felt that it was a better way of describing

it it was in the pass called mental retardation. some people would call it ID- there are a lot of





acronyms in special education. Emotional disturbance - the primary is specific learning
disability. that is the one that the majority of students in the school district and this school is that

is the disability in which they qualify for special education services.

Researcher: Do all students fall within all the parameters for Special Education?

Ms. Baker:
Every 3 years we do a reevaluation and when we do the reevaluation we see if they are still
eligible or are they not or where they never so some [students] we say are no longer eligible and

they go back into the general education program. and others remain in special education.

Researcher: What are some issues/problems that a student might face when transitioning into

General mainstream classrooms?

Ms. Baker:

It depends - special education is a fairly large spectrum you have everything from minor
accommodations in the general education classroom to having 2 teachers in the classroom. One

general education and one special education teacher.

If a students is coming from a least restrictive environment [Less restrictive Environment] LRE -

they just need a few accommodations - maybe they need more time on test





Some students come from a small special day classroom with 10 to 15 students and one special
day teachers. The [students] are not custom to in the general population of students in a general

mainstream classroom.

Also in special day classes [teachers] don't assign homework to [students] because they believe
that the students are at a level. If [students] take [homework] home they won't be able to do

anything because they need one on one support.

[Student who transition] from a SDC class have a real struggle because apart from

having a larger classroom they are not used, to having to complete homework. and that has been
a big issues because the student can seem really bright and the teachers will say they participate
[in class] yet they do not complete their homework. Particularly at this school we have been

noticing that.





For the last fourteen years Mr. Dubois has served as a paraprofessional in a urban high school in
Northern California. Although he does not have a teaching credential or college degree. Mr.
Dubois has hands on experience in which made him a valuable educator to the school. His
support in and out of the classroom provides mentorship to students with special needs. He has
provided insight to the social and emotional behaviors of students as well as the impact of

referrals into special education.

Researcher: How do you assist students with social and emotional issues in a SDC classroom?





Mr. Dubois:

Normally I assist students based on their [educational] needs. Some students have emotional
needs so, I will assist them in a way to make them feel comfortable in a classroom make sure that
they are in a safe environment. [Other students] have [academic] needs and I will help them in
whatever subject they needs help in. I [provide students] with guidelines and [simple] steps to
learn different [concepts]. These [students] come from years and years of special ed with years
and years of behavior that is trained or branded in their thought process. [Some students] can be

disruptive and playful and do not want to participate in normal classroom activities.

Researcher: How do you assist students with social and emotional issues in a general classroom?

Mr. Dubois:

Normally when I am in a general classroom I will focus on [students in special education] they
are mainly who I work with. I make sure that [the students] can participate in the classroom like
everyone else. -[Many of the special education students] have never been in a general classroom
setting. I would sit next to the [students] and talk them through instructions if they are willing to
participate for the day. Sometimes they do not want to work with me and I leave them alone until

they are ready to do work. Which is seldom and not often in a [general education classroom].










Chapter 5: Conclusion
If [educators] do not have some knowledge of children’s lives outside of the realms of paper and
pencil work, and even outside of the classroom, then [educators] cannot know [a student's]

strength- Lisa Delpit

The social disadvantage of being in a powerless position in an educational setting is a social
phenomenon that has tried to wedge, close and repair the achievement gap. Historically and
legally students of color in America have been pushed to the edge of education causing an
academic gap that has not been repaired in years. Different laws and rapid methods have
emerged in education to segregate students of color is since 1954. Elite-McNulty (2002) reports
that after the desegregation of schools, the number of students of color in special education rose

(Eitle-McNulty, 2002). Furthermore, retention for educators is a constant struggle with the





evolving changes in educational practices and disciplinary tactics that push students into the
margins of education (Fore, et al., 2002).

Sadly, educational segregation is tracked and monitored through various computerized systems
mandated by policies and laws. A school’s dean can track the number of referrals a student
receives, their ethnicity, gender, grade level, and reason for referral. A school’s psychologist can
monitor a student’s progress and the teacher can track a student's attendance. In order for a
student to transition into general education behavioral and intervention plans are designed by a
team of educators through an individual education plan. When a students is respectable to others,
responsible enough to complete their homework and responsive to academic instruction and test
they are integrated into co- taught classrooms. Once a student is transitioned into the general
classroom they are either marginalized further or they thrive in the mainstream classroom. A
support team is put into place and an individual education plan is evaluated and monitored by
educational specialist in the best interest of the student .

Even though there is a legal way to separate students of color in special day classrooms isolated
from the rest of the general population of the school without any rigorous coursework. Educators
at Emmett Till Academic high school has twenty- nine co taught classroom. Every student of
color over the age of sixteen years of age has transition into a co taught class.

A student either has one or two general core class, which can include a physical education class
in order to be in compliance with the state mandate law. Most educators are supported and
prepared nevertheless they are still overwhelmed by job responsibilities of being an educator in a
high school. Each teacher in the special education department at Emmett Till Academic high

school has helped who attend school on a daily bases transition into general education. The only





ongoing problem with transition that I witness was the attendance of students of color was higher
identical to the number of truancy referrals received by the counseling office.

As a result of this study, the following conclusions can be drawn:

1. Students of color in special education who attend Emmett Till Academic High school
when they attend school receive an engaging academic instruction in co-taught and special day
classrooms.

2. Within the segregated special day classrooms students are more so allowed to learn as
they go and interact with each other to build social and academic skills.

3. Students of color can receive daily positive academic and social feedback from educators
on a daily bases.

4. There are programs and structured environments that can guide students out of the
margins back into the mainstream of education. Such as sports, student organizations and mental
health facilities on campus .

5. There are attendance issues from fears of being unwanted and unusual while identified as
a students in special education which has caused students to be pushed them to the edge of
education and dropout of school.

However, many of the students of color in special education at Emmett Till Academic high
school have taken many steps to come to school and achieve the education needed. They travel
on crowded buses and by foot for up to two hours to get to school. They want to feel safe, learn
and socially react with their peers. Truly, educators at Emmett Till Academic High School
attempt to go the extra mile needed to assist a student to transition out of a special day

classrooms. They provide nutritional food and emotional support to a student who has social and





emotional behavior disorder. Educators at Emmett Till Academic high school seldom write
behavior referrals to the dean for students, instead they talk to the student and parent in hopes
they can workout any problems without disciplinary actions.

Recommendations

To address the education segregation issues in schools today it would be best to eliminate special
day classrooms and place wellness centers and train educational specialist to work with students
with social and emotional disabilities.

Further Research:

Students in special education receive trancy letters from referrals from educators when they are
not attending school. How do educators make sense out of education for students of color in an
urban community to want to attend school? What barriers are preventing students in special

education from attending school on daily, weekly, monthly bases.

Appendix 1

Teacher Questions

What does the term “marginalized” mean to you?

How do students with social and emotional issues react to your teaching instructions?

What are some behaviors or social problems that you have witnessed among students in Special
education within general classrooms?

How many referrals have you written for students at your current school?





What types of referrals have you written for students?

Do you see an increase or decrease in the number of marginalized students in Special Education?
Principal Questions

What assistance does the school provide to educators who work with students who have social
and emotional issues?

What are the average class sizes for special day classes?

What are the average class sizes for general education classes?

Department Head

What is the average caseload of a Special education teacher?

Is there a mentor program for new Special Education teachers?

How many professional development meetings/ workshops are there for Special education
teachers?

What is the Job description for Special Education Teachers?

What is the placement procedure for students in Special Day classes?

What is the placement procedure for students in Special education into general education

classes?

Psychologist Questions

What role do you play in the Special Education student evaluation process.

Do all students fall within all the parameters for Special Education?

Can any exceptions be made for students who do not meet all the requirements?

Paraprofessional Questions





How do you assist students with social and emotional issues in a special day classroom?

How do you assist students with social and emotional issues in a general classroom?





Appendix 2

Educational Transition Plan of Students in Special Education





Appendix 3

Referral Data Breakdown of school from counseling office





Top 10 Reasons For Referrals from counseling office
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Introduction:

| was mystified, manic, and miserable that my own mother traded me for a fifty shot of
crack cocaine to my aunt, who was my mother’s drug dealer. My mother began to use crack
cocaine following the death of my father, two years after | was born. | have chosen to write on
this subject since | have a direct experience with not only the physical, but also a psychological,
and emotional impact of living in an urban environment surrounded by crack cocaine. | was born
at the emergence of crack cocaine in 1980 in the African American community. Therefore, for the
first five years of my life, | was exposed to an abnormal environment surrounded by poverty and
crack cocaine users. As a result, in 1981, my mother became a victim to the deadliest and by far
worst drug on Earth to date, crack cocaine. After the death of my father, she began her
continuous crack binge. In 1983, | was placed in four different foster homes due to my
unpredictable behavior as a child. | was abused physically and emotionally by my last foster
guardian. | vividly, remember when | was four years old, my mother came to visit me in the
foster home. She became extremely angry with the foster care worker when she saw the bruises
on my face, legs, and back. She immediately took me away from the foster home, despite the
charge of kidnapping and the instability of a permanent home. She took me to live in a three-
story mansion with her boyfriend in the Oakland Hills before moving to Sunnydale projects in San
Francisco. We then moved to West Point, and finally Harbor Road in Hunters Point.

Often my younger cousins would come over my mother’s house to play with me, while
our parents would smoke crack, deal drugs, and sleep all day. We were exposed to chemicals
that could and did damage our health. In fact, as children, our environment was comprised by
various other drugs, such as marijuana and cocaine.

Fortunately, when | was five years old, | was removed from my mother’s custody and
she was declared an unfit parent by the State of California. Since 1986, my paternal
grandmother and my father’s youngest sister raised me in a nurturing, loving and supportive
environment. | ate healthy meals, slept on clean sheets, felt loved and important. | never had to
smell crack cocaine again, or face the psychological challenges of it in my life. Sadly, | had to
undergo psychological treatment twice a week at the Bayview Mental Health Department
because of the trauma | experienced. My life was focused and structured . | attended community
congregation meetings three times a week for one or two hours as well as secular school five
days a week. | had a challenging time adjusting to a nurturing environment; however, | was able
to put aside my difficulties after days, months and years of being in a loving and supportive
environment.
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Abstract:

By studying the effects of the physical and psychological impacts on children that had
experiences similar to mine, might help heal the lingering pains | have as | uncover the anger
many children have due to exposure to crack cocaine. | plan on researching the gradual effects
of crack cocaine in an urban community, among African American children. This paper discuss
the effects of in utero exposure to crack cocaine, and the gradual effects on the mental and
physical development of children within the Hunter Point urban environment.

Imagine a three-year-old African American girl crying as a result of not eating for two days.
Picture a fifteen-year-old African American boy being forced to sell crack cocaine for money in
order to help his family financially. Feel the despair of a seventeen-year-old girl soliciting sex for
money, in addition to being sexually abused at home. The common denominator in all their lives
is their mothers smoke crack cocaine, tobacco, and marijuana. | know from experience that
African Americans endure insurmountable amounts of neglect, abuse, and misdirection from
gradual effects of crack cocaine in the urban environment. For this research paper, | am focusing
on African American children in an underprivileged urban neighborhood where crack cocaine is
prevalent as | explore the horrendous impact of crack cocaine on African American children from
in utero to eighteen years of age. | will give insights into the abnormal environments in which
numerous at risk children are daily exposed .As a result, this paper will provide an Afrocentric
community perspective on the second holocaust that has caused an urban devastation in
Hunters Point.

Crack cocaine is prevalent in several impoverished neighborhoods for two reasons; the nature of
the substance and it is accessibility. According to experts, cocaine is a white powder that comes
from the leaves of a coca plant in South America. The coca leaves are dried in the sun, then
mixed with gasoline, diesel fuel or motor oil to form a white paste. Crack is a form of cocaine that
has been chemically altered so that it can be smoked (Superintendent of Documents, N/A).
Documentation indicates that crack cocaine is mixed with rat poison, ammonia, baking soda as
well as other toxic impurities. When cocaine is heated and mixed, it makes a cracking sound. As
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a result, it becomes a chemical base substance called crack cocaine. Crack cocaine has a
smooth texture, dull creamy color and is extremely addictive. As a freebase drug, crack cocaine
can be heated in a pipe and inhaled. Once the vapors are absorbed through the lungs and reach
the brain, it delivers a strong surge, known as a “rush.” Individuals like teenage mothers and
homeless young men develop a craving for crack cocaine, which results in a chronic drug
addiction at a very early age (Superintendent of Documents, N/A).

In the urban community of Hunters Point, crack cocaine is referred to as, “hard, rocks, dope,
spitters, hubba rocks. Sadly, there are reports that crack cocaine is being pressed into pills
(Superintendent of Documents, N/A). Once a person inhales the vapors of crack cocaine, their
brain, lungs, and body are affected especially their executive functioning, the ability to plan
sequentially, to engage in higher order cognitive functions, to connect decision with
consequences case and effect relationships. All of this causes African American children to
suffer in numerous ways--neglect, physical/psychological abuse.

Literature Review

Crack cocaine is a devastation in the urban community and the main reason there is an
achievement gap in education and numerous of African American children are in foster care. In
the article, Daughters’ perspective on Maternal Substance Abuse: Pledge to be a Different Kind
of Mother by Murphy el.at. they state, “Due to the substance abuse epidemic that peaked in the
mid-1980’s significant number of young adults grew exposed to maternal drug use” (Murphy el
at. 2010) According to Murphy el al. there were 1.7 million crack cocaine users in 1980 and 1.2
million in 2001which places children exposed to this environment at risk for a wide range of
medical and development problems (Murphy el at. 2010).

In the article, Crack Babies: Here they Come, Ready or Not by Elliot and Coker, they
report that 11% of newborns have been exposed to crack-cocaine (Elliot & Coker, 1991). Evelyn
Davis, M.D states that cocaine remains the illcit drug of choice among the pregnant women
(Sautter, 1992).

In the article, Severity of Drug Use, Initiation of Prenatal Care, and Maternal- Fetal
Attachment in Pregnant Marijuana and Cocaine/ Heroin Users by Carol Shieh and Melva Kravitz
They also states prenatal illicit drug use is associated with adverse maternal and infant
outcomes.

Such as infant respiratory, cardiovascular and neurologic complications; preterm labor; low birth
weight; inadequate maternal interactive behavior; and poor infant cognitive and motor
development (Shieh and Kravitz, 2006).

A number of scholars have recently suggested that the reaming disabilities for children
that are exposed to crack-cocaine are birth defects, learning disabilities as well, as unpredictable
behaviors. As a result, Elliot and Coker acknowledge that children exposed to drugs in utero are
becoming common (Elliot and Coker, 1991).

They state “women that are using crack-cocaine give birth to premature babies that
suffer from weigh less, shorter arms and legs as well as a smaller head circumferences than
infants of drug free mothers” (p. 61). Children that are born exposed to crack cocaine have tiny
heads associated with mental retardation and cerebral palsy
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(Elliot and Coker, 1991). 90% of these children have a language delay some one coo or babble
on time nor say a single word like mommy and daddy by age two (Sautter, 1992). Sautter states
that by the age four and five many of these youngsters cannot speak in phrases and some do
not understand what they are hearing (Sautter, 1992).

According to a Stanford University neurologist Richard Fultoth, a child born with a small head
often has a below normal intelligence quotient level by age three to six. In other words, African
American children exposed to crack cocaine suffer from outward displays such as seizures,
cerebral palsy, as well as mental retardation.

Most children have an array of symptoms that include hyperactivity, sudden mood swings,
extreme passivity, apparent lack of emotion, slow language acquisition and or mild speech
impairment (Elliot and Coker, 1991) Many are overwhelmed by stimuli like noise or piles of toys,
have trouble interpreting nonverbal signals, are easily frustrated, and find it hard to concentrate
(Elliot and Coker, 1991). Children that are born in utero that are exposed to crack cocaine
develop medical and neurological problems.

For example, In the article Crack Healing the Children, by R. Craig Sautter, he states the
number of drug exposed children, born each year ranges from 375,000 to 739,000. He
continues to explain how nearly 5% has been exposed to crack cocaine, 17% exposed to
marijuana and 73% to alcohol (Sautter, 1992). The fast growing group of drug abusers in this
country is adolescent girls, in which many of them will soon be mothers (Sautter, 1992).

The National Association for Perinatal Addiction reported that low-income women of color were
ten times more likely to be reported drug users. In addition, exposer to crack cocaine often
leads to unstable and chaotic lifestyles (Lam et al, 2004). About 13% of all babies delivered in
the hospital are affected by crack cocaine; as a result many are premature and require intensive
care (Sautter, 1992). Researchers predict that by the end of the decade up to 60% of all inner
city children will be prenatally exposed to drugs (Suatter, 1992). Exposer to crack cocaine is an
enormous cost the United States of America. In fact, it cost between 1 billion dollars to care for a
newborn child that is born exposed to crack cocaine. In addition, to the first year of childcare that

1.4 billion for the first year care (Sautter, 1992). As a result, Sautter reports that teachers are
seeing an unusually high proportion of kindergarteners functioning at low levels and exhibiting
behavior problems (Sautter, 1992) United States Representative Charles Rangel reports that
“Children exposed to crack cocaine are unable to concentrate, overwhelmed by the slightest
stimulation, suffering from delayed speech development” (Sautter, 1992). Unable to deal with
drug exposed children in the classroom teachers often send these children to special education.
According to United States Representative Charles Rangel special educational services can cost
three to five times as much as regular education (Sautter, 1992). As social worker report that
some children exposed to crack cocaine were filthy, had lice and impetigo (Piddy, 1990).
Psychological Factors

Clearly, crack cocaine represents a major distraction contributing to child abuse, neglect, and
abandonment of parental responsibilities. Children born to parents that are drug addicts have a
challenging home life (Dunlap, Golub & Johnson, 2006). Elliot and Coker reports that crack
babies are very high risk for neglect and abuse in the home (Elliot and Coker, 1991).

In making this comment, Elliot and Coker express that parents who use crack cocaine
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provide an abnormal living environment for their children. The crack epidemic of the 1980s crack
cocaine contributed heavily to these conditions further destabilizing many African American
families (Murray, Golub, Dunlap, Johnson & Benoit, 2008). According to Murray et al no-parent
household were increasing and African American children ended up with grandparents, caring
aunts in foster care and in-group homes (Murry el at. 337).

Children exposed to crack cocaine are labeled by psychologist as disorganized. Therefore that
have difficulty focusing on one activity (Chira, 1990). According to teachers and child
development specialists children exposed to crack cocaine have brain damaged and cannot
seem to learn in the typical classroom environment (Chira, 1990). | think Chira is mistaken
because she over looks achieved levels of social and emotional development that various
children have displayed in working partnerships of child caring professionals (Sautter 1992). | still
insist that every child can learn if they are provided with the right resources and a loving and
caring environment. Therefore, Carol Cole is mistaken when she states that all children exposed
to crack cocaine cannot learn in a typical classroom.

Given a proper supportive structured environment with strong emotional support as well,
as conscious efforts by teachers to crack exposed children can help to form emotionally
satisfying attachments with other children (Chira 1990). Along with the physical complications,
children who are exposed to crack cocaine demonstrate signs of extremely disturbed behavior.
Children exposed to crack cocaine are typically hypersensitive and often avoid eye contact with
anyone. In fact, they have difficulty forming attachments and showing emotions (Chira, 1990).
Some children that are exposed to crack cocaine are violent or self-destructive (Chira, 1990).

Chria states, “[Children exposed to crack cocaine] have the tendency to act aggressively or to
withdraw completely when over stimulated” (Chria, 1990). Additionally, Sautter claims that
“Children affected by psychosocial trauma and children who may be affected by prenatal
exposure to drugs have the same kind of behavior” (Sutter, 1992). So, researchers cannot tell
the difference between a child exposed to crack cocaine and postnatal psychosocial traumatic
conditions. | agree with this claim even though | was not exposed to crack cocaine until after |
was born, yet | developed various traumatic experiences that required therapy.

Similarly, in the book Code of the Street Elijah Anderson outlines some factors that contribute to
the psychological factors that destabilizes and already weak unit that African American family
(Anderson, 1999). Anderson states, “It starts when the daughter gets in with the wrong crowd.
Begins to run around at all hours of the day and night. If she has [children that are exposed to
crack cocaine] she has less time for them” (p 216). Basically, Anderson is saying that the
maternal substance abuse leads to the maltreatment and psychiatric disorders in African
American children.

In the article, Daughters’ Perspective on Maternal Substance Abuse Pledge to be Different Kind
of Mother by Murphy el al, they state “Many women who have abused drugs experienced high
rates of childhood trauma themselves, which places them at risk for subsequent ineffective and
ambivalent parenting and higher rates of neglect and abuse if their own children (Davis 1990;
Kearney, 1998)

In fact, the degradation of women within the urban environment has led to the development of
stereotypes as well as derogatory terms for [teen mothers] that are drug addicts. (Fullilove et al,
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276) The intense stigmatization of [teen mothers] within the urban environment is a complex
pattern that includes a history of sexual and physical abuse during childhood (Fullilove et al 276)
Which is considered symptoms that are use to assess the psychological health of teen mothers.
Symptoms such as depression, anxiety and traumatic stress due to the degradation and
victimization through participation in exchange for sex for drugs. As a result teen mother’s
psychological disturbances, plus the use of crack cocaine, is the cause for the castigation for
failure in maternal roles (Fullilove et. al). Unusual events associated with crack cocaine are
stressful, as well as disturbing in the lives of many African American youth.

In the article Psychological Correlates of Trading Sex for Money Among African American Crack
Cocaine Smokers by Risser el al who conducted a study among African American female crack
cocaine users who traded sex for money. In the case study reveals that “African American
[female teenagers] who smoke crack cocaine are more likely to exchange sex for money, and
those that do, are more likely to be homeless, single have more sex partners with more sexual
transmitted infections”(p.646). Risser el at. Also states that, “Psychological disorders are
associated with having a large number of sexual partners in exchange for sex (Risser el at,
2006).

Risser el at. acknowledges that “African American [female teenagers] that used crack cocaine
and have multiply sex partners report high levels of depression, anxiety symptoms of
post-traumatic stress disorder which reduces drug treatment success” (p.646) They conducted
an analysis on 193 females ages 18 to 40 years old. Risser el at. reports 66% are currently
having trading sex for money/crack cocaine; in fact, they had less than a high school education
(Risser el at, 2006). This risky behavior has shown to increase the risk for homelessness,
poverty, continuous drug psychological distress all of which increase [female teenagers] at risk of
acquiring HIV (Risser el at, 2006).

Sadly, numerous of these {female teenagers] become mothers to children exposed to crack
cocaine, passing on the post-traumatic stress disorder from events that are recurring
and stressful.

According to Drew Priddy, in her article, A Social Worker’s Agony: Working with Children
Affected by Crack Cocaine illustrates several case studies that outlined many situations of
children in homes where parents were drug abusers and children had symptoms of stress
disorders. Priddy states, “No social worker is prepared to deal with children living in crack
cocaine environments... | was facing the horror head on...| took a leave of absence from my job
because of severe stress anxiety” (Piddy, 1990). Seeing children that are neglected and abused
born addicted to crack cocaine is something that slowly creep up on many social workers (Piddy,
1990). Piddy observes that many children exposed to crack cocaine do not attend school often
and their teachers have to call home. Furthermore, their physical appearance is often
[unsanitary]; moreover, they are hungry. She also emphasizes that [children exposed to crack
cocaine] are brought into the shelters after drug raids [in urban community projects] (Piddy,
1990).

In fact, Piddy she identifies a case of two African American girls brought to the shelter after a
drug raid in an urban community project. Piddy recalls “The thirteen year-old-girl looked like a
skeleton and was partially disrobed; whereas, the two year old girl was well nourished and clean”
(p.197). Piddy describes the living conditions of the two girls as filthy with a foul stench in the air.
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As piles of garbage along with human feces lay on the floor in a corner of the small apartment.
While the children slept on a soiled mattresses without sheets or pillows next to piles of dirty
clothes with barely any furniture (p.197).

According to the police report thirteen people were living in a two-bedroom apartment.
Piddy reports that the thirteen-year-old girl was addicted to crack as well as repeatedly sexually
abused. Along with the two-year-old girl who tested positive for rectal gonorrhea. (Piddy, 197).
She emphasizes how young teens [exposed or addicted to crack cocaine] have to go to an
adolescent drug programs or juvenile in order to detox from crack cocaine. She also emphasized
that children also go into foster homes in addition to therapy for their compulsive behavior binges
(Piddy, 1990). The caseload for crack related children was 80% in the 90’s according to Piddy
(Piddy, 1990). Her article is fundamental in showing the living conditions and psychological
mental state of the children exposed to crack cocaine in an urban environment. Indeed it is highly
likely that the children are neglected in the home.
Behavior disorders are also common in children that are exposed to crack cocaine, which
typically leads to acts of violence in the urban community. In the book Black Youth Rising by
Shawn Ginwright acknowledges between 1988 and 1998,black families in urban American
experienced the loss of thousands of youth to violence (Ginwright, 2010). According to Ginwright,
“The introduction of crack cocaine combined with the lack of job opportunities, funneled
numerous black youth into the drug economy (p.4)

In the article Crack Healing the Children by R. Craig Sautter reports that an emotional
distraught African American children appeared in court and are assigned to residential drug
treatment programs. on a parole violation for burglary charge. In order to fight the effects of crack
cocaine, that has damaged their biological system before they was born (Sautter, 1992) In most
cases drug exposed children are mislabeled and considered the bio-underclass or lost
generation, however children exposed to crack cocaine should not be considered doomed it is
possible that a large percent of children exposed to crack cocaine in utero can survive and even
prosper in life (Sautter, 1992).

Economical

The economical impact of crack cocaine can’t be underestimated. For example, | have a career,
attend San Francisco State University, maintain a 3.00 grade point average and | was exposed
to crack cocaine in an urban environment as a child. As well as many of the African Americans
that | associate with; however, due to the living conditions of countless of African American
children in homes that parental supervision is limited they are not that fortunate. There forth they
are forced to earn money other ways in order to survive in complex situation. Piddy emphasizes
that when one of her caseload [children exposed to crack cocaine] was hungry he would break
dance at Fisherman’s Wharf or steal money in order to eat at McDonalds (Piddy, 1990).

As a result, in the article Crack ‘Hoes and Skeezers: Traumatic Experience of women crack
users, Robert Fullilov et. al states that “Crack cocaine use has become epidemic in many ways
impoverished inner-city area in the United States” (Fullilove, 1992). Crack cocaine is an
economical exchange that feeds, clothes and shelter many African American children and
families. Form my personal observation; crack cocaine has paid for multiple wars, building of
cities in America, weapons of mass destruction overseas, high price lawyers, education and
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record labels.

For example, Calvin Broadus aka Snoop Dogg identifies various hardships and struggles while
being exposed to crack cocaine in an urban environment. Snoop Dogg poignantly articulated the
economical factors associated with violence, drugs, and entrepreneur lifestyle for most African
American men.

From the depths of the sea, back to the block

Snoop Doggy Dogg, Funky, yes but of the Doc

Went solo on that ass, but it's still the same

Long Beach is the spot where | served my cane

Follow me, follow me, follow me, follow me, but don't lose your grip
Nine-trizzay's the yizzear for me to f*** up shit

So | ain't holdin nuttin back

And motherfucker | got five on the twenty sack

It's like that and as a matter of fact [rat-tat-tat-tat]

Cuz | never hesitate to put a n**** on his back

Yeah, so peep out the manuscript

You see that it's a must we drop gangsta s*** (Broadus, 1993).

In other words, Snoop Dog believes, that he went from the bottom to the top in his social
economically status due to the association and exploitation of members in his urban community.
He was apart of a social group but he went solo as a result of having problems with attaching
and bonding with others. Snoop Dogg emphasizes that in Long Beach, California he sells crack
cocaine to people that follows him in which contributed to his economical lavish life. According to
Snoop Dogg, in 1993 was the year he decided to live the lavish life after living a life full of
hardships and struggles that are surrounded by violence. He insists that uses drugs as well as
violence in order to function within his urban community. Snoop Dogg celebrates the fact that he
would not hesitate to kill another human being since he is apart of a gang that uses violence as a
way to deal inner city drug problems (Broadus, 1993). Snoop Dogg explains the code of the
streets to African American adolescents through his lyrics musical lyrics he explains selling
crack cocaine, violence, and murders as the economical exchange for typical way to function in
an urban environment ( Broadus, 1993).

Similarly, in the book Dark Alliance by Gary Web explores the lifestyle of a street vendor
entrepreneur name Ricky Donnell Ross. Ricky was an African American teenager who liked to
play tennis as well as restore cars. Web states “Rickey had a bit of a problem, by his senior
year... he still could not read or write” (p.127)

As a result, he dropped out of high school and began a life as entrepreneurial capitalist
(p.127) Web emphasizes that, “Ross was arrested by the police for burglary and disorderly
conduct (p.128). However, charges were dropped for mistaken identity. Web indicates that Ricky
saw his first [crack rock] in 1979, as a result [Ricky] began selling crack cocaine one year later,
as a teenager. Web states, “a friend gave Ricky his first fifty-dollar rock, in which Ricky sold to a
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pimp(p.124) As a result, the pimp ordered 100 dollars more (Web 1998). Obtaining more cocaine
in order to chemically alter its appearance as well, as selling it to people of color, seemed to be
Ricky Ross agenda. This economically exchange of money and drugs paid for Ricky’s lavish
lifestyle as the “King of the Los Angles Crack Market” from a teenager until he was an adult (Web
1998).

Both Snoop Dogg and Ricky Donnell Ross, contributed to the hauntingly illumination of the
horrendous consequences of crack cocaine in their community as teenagers. As a result, they
experienced struggles, hardships, as well, as the lavish life of gang affiliated African American
entrepreneurs. In fact, hundreds young men of color strive or die for the chance distribute crack
cocaine to their urban community for economic mobility. Sadly, this is a repetitive cycle that
becomes the main source of income for underserve low-income African Americans in Hunters
Point. Numerous of American Americans teenagers believe that selling crack cocaine is an
economical option to overcome hardships as well as a way out of poverty. However, due to
unpredictable behaviors associated to crack cocaine in utero or in the community murders
among African American youth are increasing (Derbeken 2011).

According to an article in the San Francisco Chronicle newspaper there were a total of
ninety-seven deaths related to crack cocaine in Hunters Point as of December 18, 2011
(Derbeken, 2011). The economic aspect associated with crack cocaine causes a catastrophic
epidemic in all urban environments in America not just Hunters Point. In fact, the last time San
Francisco had more than ninety- seven homicides was in 1995 (Derbeken, 2011). | can recall
twenty of my friends in a ninety-day period that were assassinated during 1995 in various
projects throughout the city. | remember attending funerals every week with friends as well as,
visiting street corners that were marked as memorials monuments for African American men that
were not over eighteen years old. Derbeken states, “In 1995 San Francisco recorded 104 killings
(Derbeken, 2011). For this reason, | know personally that teenagers were killed due to
drug-related violence which is linked to their economic struggles, hardships that is connected to
gradual acts of violence in an urban community.

Research Questions:
1. How has crack cocaine gradually transformed African American children’s development?
2. What are the physical developments of children exposed to crack cocaine?
3. What the psychological as well as economic factors of African American children that are
associated or exposed to crack cocaine who are living in an urban environment?

Method:

First, | designed and implemented research using a questionnaire with youth from the
Bayview Hunter’s Point Foundation. This community-based program provides mental health
services for individuals twelve to sixty-four years old. They also provide mental education and
health classes in various schools throughout Hunters Point. | am a pervious client of the
Bayview foundation and received therapy on many occasions when | was a child. The
methodological approach implement in this foundation is innovative in establishing relationships
between clients and therapist. For example in exchange for good behavior during therapy | was
awarded time to play with all their nice toys.

The foundation personnel are extremely culturally aware and pair clients with the best
therapist to meet their needs. | spoke to a female African American therapist twice a week, until |
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was ten years old. She asked me various questions about my mother, my childhood, and current
home situation. When [ lived with my mother, | was taught never to tell what happens in the
home. So, | was reluctant to communicate with my therapist for many months about things that
had occurred in my home life.

| kept my experiences with this foundation in mind when | questioned various African
American adolescent on their home life. | questioned only African American children born and
reared in Hunters Point between the ages of fifteen and nineteen years old. | asked them all
questions on their knowledge of crack cocaine as children. As a result, they spoke openly and
freely about their association with crack cocaine in their home and community with me.

Next, | interviewed a San Francisco Unified School District special education teacher. | met
with her at a Chinese restaurant after a long and exhausting day of teaching children. She
provided me with expert advice, as well, as an Afrocentric perspective on urban toxicity as to why
African American children have unrecognized disabities. As a result, she explained why children
exposed to crack cocaine drop out of school. Since the emergence of crack cocaine, she has
taught students exposed to crack cocaine. Currently, some of the students she taught are all
grown up and doing amazing things. | am one of the students that she taught. She is the aunt
that provided a loving, nurturing environment helping me become the person that | am today.

Then, | interviewed a special education psychologist by the telephone. She explained the
clinical psychological factors that impact brain development and controls behaviors in children.

She mentioned that by the time a child is six years old, 90% of their brain has reached
their potential growth. She explained the process of brain development and the possible
prevalent characteristic of children that are exposed to crack cocaine and the different outcomes
when the children are reared in nurturing, loving, structured environments.

Finally, | conducted interviews with an African American community casework, and her teenage
niece that was exposed to crack cocaine in utero. They clarified the anatomical/physical
psychological and emotional characteristics as well as provided further insight into the social
impacts of crack cocaine on children in Hunters Point.

Results
Crack cocaine gradually transformed African American children’s development, with potential
birth defects, cognitive disabilities, as well, as multiple hardships in life. Crack cocaine has
transformed the stability of the family in urban community therefore, several innocent children are
forced to live among dysfunctional family structures and suffer traumatic stress disorders or be
placed in foster care and group homes. Children exposed to crack cocaine develop complex
health issues that place them in great danger. Such as outward displays of seizures, cerebral
palsy, mental retardation, hyperactivity, lack of emotion and language impairment. All in utero
cocaine exposure has created a plethora of new issues that impact the child, schools, community
health centers and families in general. In utero exposure has been shown to cause behaviors
similar to Attention Deficit Hyperactivity Disorder, and at times it has affected children's cognitive
levels. Resulting in impulse control, and in boys more than girls. Reason for this is when a mom
uses cocaine during pregnancy it affects the development of the various areas of the brain,
including the prefrontal cortex. On another level, studies find that crack cocaine use is also often
found in families that are exposed to domestic violence, neglect and in general, poor parenting.
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So, it quickly becomes a multi-level issue.

The physical developments associated with children that have been exposed to crack
cocaine is incredibly expensive and detrimental to their physical development. Facts state that
13% of all babies delivered in the hospitals are a result of premature births associated with crack
cocaine (Sautter, 1992). Between 375,000 to 739,000 children are born exposed to crack
cocaine a year and it cost 1 billion dollars to care for a newborn baby exposed to crack cocaine
(Sautter, 1992). The physical elements are of premature births of children that are exposed to
crack cocaine results in shorter arms, legs, and a smaller head circumference (Elliot and Coker,
1991). A delay in language development along with the neurological problems also creates motor
problems in their development (Sautter, 1992).

The psychological aspect associated with African American children that are exposed to
crack cocaine is that they usually have a challenging home life that results in abandonment,
neglect and abuse (Dunlap el at. 2006). Children exposed to crack cocaine demonstrate far less
impulse control, and have difficulties functioning in school and society because they are very
impulsive (Ghee, 2011). Some children are not able to make the connections between decisions
and consequences. Others demonstrate disruptive behaviors, which makes it extremely difficult
to have good relations with peers, so they isolated or learn to play the role of the "bad" kid
(Ghee, 2011). Children exposed to crack cocaine have less impulse control, caused by
recurring, stressful and frustrating experiences. They suffer from posttraumatic stress disorder
from multiple unusual events in an abnormal environment. Behavioral therapy, medications, and
even a safer stable environment can improve the psychological effects associated with crack
cocaine for African American children (Doe, 2011).

The economic factors that are associated with crack cocaine involve African American
teenagers that either solicits crack cocaine in exchange for money. Crack cocaine is found
mostly in impoverished inner-city area in the United States” (Fullilove 1992). Lavish life style in
urban communities originate from the economical exchange of crack cocaine (Web 1998)
Teenager boys sell crack cocaine to feeds, clothes and shelter themselves (McDaniels 2011)
African American teenage girls solicit sex; crack cocaine as well as their reputation in order to
economically maintain a sense of security in the urban community. The introduction of crack
cocaine combined with the lack of job opportunities, funneled numerous black youth into the drug
economy (Ginwright 4).

Crack cocaine has lead to the degradation of women, teen-age pregnancy and the
depletion of the African American family. Young teenage mothers within the urban environment
fail to meet cultural standards for a typical African American woman by continuing to ease her
pain with multiple drugs crack cocaine (Fullilove et. al 1992). Degradation and victimization
through participation in exchange for drugs is the causation for failure in maternal roles (Fullilove
et. al 1992).

| agree that a complex pattern of abuse from childhood could cause anyone to become

chemically depended on any drug as well as neglect his or her responsibilities. The periods of
uncontrolled binges, impaired thinking that leads to prenatal complications is something that | have
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witness in Hunters Point. For instance, Robert Hightower, aka Rob is a eighteen year old African
American entrepreneur he stated, “ I'm a hustler by nature and a drug dealer by night” (Hightower,
2011). In order for Rob to have his basic necessities met he has to sell crack cocaine for money in
order to pay for food (Hightower, 2011).

A seventeen year old African American female name Furtaisha stated, “[Crack cocaine] is what |
sell, [sex] is too | [need] money... | [have to] eat.” (Jones, 2011). Although both teenagers admit that
they both sell crack cocaine in their community; yet, African American females also sell their bodies,
jeopardize their health, reputation and life to obtain her basic necessities (Jones 2011). Rob reports
that, “My association is money... Money connects me to a job, a house to stay in ...l would not
recommend everybody to do this [sell crack cocaine]. Some people get robbed, played or killed in
the dope game” (Hightower, 2011). Rob was the oldest out of all the African American teenagers |
interviewed and who seemed more knowledgeable about the economic aspects as well as the
dangers associated with crack cocaine. He explained that his older cousin introduced him to crack
cocaine as a source of residual income (Hightower, 2011). In other words, selling crack became a
family business as a way to help mobilize, and stabilize his urban lifestyle. Rob states, “[My cousin]
went to [Federal Prison] for selling [crack cocaine out of state] | [do not] know people out [of] my city
— or in [any] other states. | am not trying to be flamboyant [| am just] taking care of my three year old
crying sister [that has not eaten in two days]” (Hightower, 2011).

In most cases, | discovered African American children who were exposed to crack cocaine in
Hunters Point only sold crack cocaine to obtain money for their basic needs; food, clothes and
shelter since their parents were unable to do so. The youngest person | interviewed, explained to me
why he chooses not to go to school. Anza reported “I been selling [crack cocaine] for a year and
[weed] on and off for two years. | would stop if | have a job... [ | do not] go to school [the] teachers
think [I am dumb]... [there is more] money on the streets of [Hunters Point] than in a stupid school”
(McDaniels, 2011). The special education teacher | interviewed explained that children that were
exposed to crack cocaine has trouble establishing a lasting relationships and trust, along with a
feeling of sense worthiness (Ghee, 2011).

Due to the fact, that most children like Anza lack exposure to genuine loving/caring relationships at
home they experience a higher drop out rate, increased teenage pregnancies, higher death rates
and multiply involvement with the law (Ghee, 2011).

The effects of crack cocaine on African American children is not only detrimental to their physical
development, but also their social emotional development; however, it is complex due to parent and
child relationships which contributes to the psychological factors. During my interview with a special
education psychologist, she conveyed to me that her daughter used crack cocaine exposing her
grandson Dustin to impaired cognitive functioning and unhealthy environment. Doe states, “My
daughter was heavily influence by her friends when she was younger and, | lost her to the streets
when she was thirteen. She had [Dustin] when she was sixteen years old [his mother/my daughter]
left [her child] on my front porch and | have not seen her since” (Doe, 2011). As a result, she
explains how Dustin was placed in foster care until he was six years old. He developed emotional
behavior problems with limited mobility due crack cocaine. She recalls, “I took him into my house
knowing that at six years old, 90% of [Dustin’s] brain has reached [his] potential growth” (Doe, 2011).
She emphasized how she used various intervention strategies structured activities such as giving
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Dustin tropical fish to increase his level of ownership and responsibility. She said, “He loved them
fish and he took real good care of them too” (Doe, 2011). She insists that hands on experience helps
to teach [Dustin]. She used moderations skills and ideals, such as love, faith, and hope to contribute
to his successful outcomes. She concedes that she placed him in mild to moderate class within
special education to allow him the academic pacing and support for him to excel or reach his
potential. As a result [Dustin] graduated with a high school diploma, obtained a job and attends a
community college. Doe celebrates the fact that Dustin was never arrested and he is a wonderful
young man (Doe, 2011).

She states, “l gave him a home, love, knowledge that contributed to the aspects that gave him a fair
chance in life because he was loved and nurtured by someone” (Doe, 2011).

Along the same lines, a sixteen-year old African American girl name Erica was
sheltered from knowing that she was exposed to crack cocaine her entire life by her
grandmother. Her aunt Wanda Taylor explained how she knew her niece Erica was exposed to
crack when she was an infant. Wanda said “[Erica’s] mom [was] on drugs real bad when [Erica]
was born. | can tell by the way [Erica] looks her eyes [are] wide, she would twitch and cry a lot. It
took her longer to walk. [Erica] was two years old when she learned to walk and she cry a lot
until she was seven years old. [Erica] is a straight A+ student’(Kelly, 2011). Erica said “l have a
flat chest and small face...l know who | am [my grandmother Shirley] is the one that wants to
cover up everything...l know [my grandmother] loves me. | am glad too (Jones, 2011). In making
this comment, Erica understood her physical characters as a child are due to exposer crack
cocaine as well as the psychological out come of a child within a loving environment.

Conclusion

In conclusion, the gradual effects of crack cocaine are truly detrimental to the
development of African American children especially those in an urban environments. Due to the
fact that African American mothers are polysubstance drug abusers and suffer from childhood
traumatic experiences. This repetitive cycle of exposure to multiple drugs including crack cocaine
is what mentally enables African American children’s development in an urban environment. As a
result, many African American children are burden with stigmatized the labels of “problem
children or crack babies” and other derogatory terms. However, negative uncertainties of
mislabeling children exposed to crack cocaine by scholars, teachers and medical personnel has
caused many African American youth to feel ashamed of whom they are.

But, other than the physical distinctions of children exposed to crack cocaine in utero,
there are no behavioral differences between a child that has been raped and a child that has
been exposed to crack cocaine. Therefore, if a child is exposed to crack cocaine in their
environment and in utero, providing direct support a structured predictable, loving and nurturing
environment will help them development appropriate strategies that can assist them through out
their life.

Forming a tracking system through the local hospitals can establish a linkage system in which
children can receive early intervention. Just as Erica, Dustin, and myself had with our loving
grandparents. Children exposed to crack cocaine in an urban environment have complex health
issues, such as outward displays of seizures, cerebral palsy, mental retardation, hyperactivity,
lack of emotion and language impairment. All which, result in potential birth defects, cognitive
disabilities, as well, as multiply hardships in life.
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However, being reared in a positive family structure w/ loving and nurturing people with positive
direction, a resourceful education these children so thrive to be well adjusted individuals. Truly,
any child can prosper if they are giving the right resources and a loving environment. Therefore,
African American children exposed to crack cocaine must have a faith, love, and patience in
order to produce successful outcomes through social interventions. The essence of this formula
for success can be summed in by words from a very ancient book of which guardians of children
that have been exposed to crack cocaine implement daily. It states:

“Love is long suffering and kind. Love does not delight in evil but rejoices with the truth.
Love always protects, [love] always trusts, [love] always hopes, [love] always perseveres.
Love never fails”.

I conclude with the question to research further, will love help heal the painful memories
of parenting failures associated with crack cocaine urban communities among children
and their parents?

Appendix 1

Ethnicity: African American
Sex: Woman
Age: 51 years old
Occupation: Caseworker
Name: Wanda Kelly
Question: Do you know what crack cocaine is?
Answer: Yes
Question: What do you know a child exposed to crack cocaine?
Answer: Yes- Tweety — Her mom on drugs real bad when she was born. Her grandmother Shirley
raised her since she was 4 months old. Yeah Tweedy is a [crack baby]
But ain’'t no body told her tho. Her grandmother has hid it for years that she was a [crack baby].
Question: How do you physically know that she is a child that was [exposed to crack cocaine?]
Answer: | can tell by the way she looks. Her eyes — kinda like wide and big when she was little she
would twitch and cry a lot. It took her longer to walk she was 2 years old before she walked
Question: How is has exposer to crack cocaine effected her mentally?

Shit it made her smarter (laughing) well | don’t really know how she feels all | know is that she is

smart and a straight A student But she has some hidden agendas kidna sneaky

End of interview 4 minutes and 28 second.

Appendix 2
Ethnicity: African American
Sex: Female
Age: 16 years old
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Occupation: Straight A Student
Name: Erica Jones aka Tweety
Question: Do you know what crack cocaine is?

Answer: Yes my mother used drugs when | was born so huh yeah | know.

Question: How did you know you exposed to crack cocaine?

Answer: Well my science teacher explained the difference between a healthy baby and premature
baby in class on day. | researched some other stuff on the Internet and looked at my baby pictures.
But no one is the family ever talks about my mom and | dought they know that | know but | know |
am not stupid.

Question: How does that make you feel?

Answer: | ain’t mad or nothing | guess | feel like you. | just don’t care cause. | have no relationship
with her | don’t even know where she is. | actually have never seen my mother.

Question: Would you ever sell or use crack cocaine?

Answer: No.

Question: Why?

Answer: Cuz my body already little and deformed for a 16 years old. | have a flat chest and small
face why would | want to look worse that that. My grandmamma said | am having problems knowing
that | am black what ever that means. | think she confused | know who | am she da one wanna cover

up everything. She kinda weird at times but | know she loves me. | am glad too. Cos
| would not have a mama. End of interview 6 minutes 4 seconds

Appendix 3

Ethnicity: African American

Sex: Male

Age: 15 years old

Occupation: Street Pharmacists

Name: Anza McDaniels (Aka Zay)

Question: Do you know what crack cocaine is?

Answer: Yes

Question: Have you ever smoked crack cocaine?

Answer: No

Question: What is your connection to crack cocaine?

Answer: Huh by that question wha cha mean what’s my connection?

Question: How are you associated with crack cocaine?

Answer: It helps me eat. It put clothes on me and my sisters and food my stomach.

Question: You sell crack cocaine?

Answer: Yea | have too.

Question: How long have you sold crack cocaine?

Answer: | been selling for a year and a half on and off. | would stop if | have a job tho real talk. But |
aint old nuff, and | aint gonna go to school teachers say im hella dumb. Not you tho der is mo
money on the streets of the point is a stupid ass school.

End of Interview 4 minutes 3seconds.
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Appendix 4

Ethnicity: African American

Sex: Female

Age: 17 years old

Occupation: Capitalist

Name: Furtaisha Jones aka (Taisha)

Question: Do you know what crack cocaine is?

Answer: Yes

Question: Have you ever smoked crack cocaine?

Answer: Yes
Question: What is your association with crack cocaine?
Answer: My mother was on crack when | was born and she still smoking. | don’t really care about
her anymo’. | smoke crack when aint nothing else to some
Question: Why?
Answer: Cos she let my step daddy rape me and she didn’'t do nothin’ all she car bout is getting
high and him.
Question: What?
Answer: Yeah- he started fuckin’ me when | was 8 continued till | was 12. Dat’s when | got on. Hit
the streets, started smoking weed...drinking and maybe a pill or too. | do what | gots to do aint no
bodys gonna take care of me. So | tuned to the streets, they love me | respect them.
Question: Are you ok along in the world at seventeen?
Answer: All | know is that | cant go home so | gots to hustle. By all means | aint gone be no
stupid bitch. But | aint having no babies. | got this thang in my arm so | cant have babies for
seven years, Imma keep getting dis | don’t want no kids | aint good enough | barley can take
care of myself out here. Pimps and tricks is all | know. Crack is what | sell, pussy is too | gets
money cos | gots to eat or | will get beat.
End of interview 7 minutes 4 seconds.
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Appendix 5
Ethnicity: African American
Sex: Male
Age: 19 years old
Occupation: Hustler/ Entrepreneur
Name: Robert Hightower aka Rob
Question: Do you know what crack cocaine is
Answer: Yes
Question: Do you know where crack cocaine comes from?
Answer: It come from Columbia and huh it come from Mexico. Yeah.
Question: Do you know what is in crack cocaine?
Answer: Huh No...not really. Nah yea | know what is there all types of stuff.
Question: Have you ever sold crack cocaine?
Answer: Who me ...? Sniffle sniffle.... Hmmm ..... yea
Question: Why did you sell crack cocaine?
To make ends me ...l gotta do what | gotta do | cant get a job the white folks not hiring me
I’'m not finna be broke out here
Like some of these other cats
Some people do it just to do it and high side get some close and shoes
| do cos | gotta do it -l don't like it tho -Keep it real tho
| pay my mama bills and feeds my family from the money
Why have the money and don’t handle ya business
Man | gotta do what | gotta do.
Question: What is your association to crack cocaine?
Answer: | am not a user! | would never smoke crack! My association is money...money...money
Money connects me to a job a house to stay in you know you what | am saying
My connection is to get this money
| would not recommend everybody to do this
Some people get rob played or killed in the dope game
It aint fo everybody
| watched my older cousin grind for a while and he put me on to the game
| was smarter than my cousin — hell yeah | am smarter than that *****
See he went to the FEDS for selling dope outta state
| don’t know people out my city — or in other states so | aint gone get caught up
| don’t mess around | am not trying to be flamboyant
I’'m just me a “Man Child” taking care of my three year old crying sister cos she aint ate in two days”
| just got it don’t be mad
People that know me know me
Im a hustler by nature and a drug dealer by night.
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End of interview 10 minutes 3 seconds.

Appendix 6

Ethnicity: African American

Occupation: Special Education Teacher

Age:65 years old

Name: A. Ghee

Question: Have you taught children that were exposed to crack cocaine?

Answer: Yes, | have taught for 15 years in the Unified School District children that were assigned
to special education for various learning disabilities associated with drugs and trauma.

Question: What are the behaviors associated with children affected by crack cocaine?

Answer: Some have difficulties functioning, they are very impulsive. They are not able to make
the connections between decisions and consequences. Many times during the day they show
disruptive behaviors.

Question: What are the learning disabilities associated with crack cocaine?

Answer: Establishing a lasting relationships and trust, along with a feeling of sense worthiness,
This is only because they lack exposure to genuine loving/caring relationships at home. African
American children experience a higher drop out rate, increased teenage pregnancies, higher
death rates and multiply involvement with the law.

Question: What hardships have you faced teaching children that are exposed to crack cocaine?
Answer: I've faced--the frustrations of my own limitations that focuses on what will happen to my
students as they leave high school when they have not master social cues. | realize that this
training must begin in the elementary school for our students to develop into socially appropriate
adults who are able to meet the challenges of day to day life.

Question: What are the learning disabilities associated with Crack cocaine?

Answer: Learning disabilities various from social/emotional to the cognitive domains. Many
students experience the inability at times to understand sequential steps to math problems,
cause and effect relationships which rendering these students to develop low self-esteem,
depression/anxiety issues. Current research indicate that brain dysfunctions can be corrected by
developing areas of the brain via various techniques of stimulations.

End of interview 19 minutes 23 second.
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Appendix 7

Ethnicity: African American

Sex: Female

Occupation: Special Education Psychologist

Age 56 years old

Name: (Jane Doe)

Tachelle:Hello

Psychologist :Hello

Tachelle:Thank you for doing this interview for me via telephone.

Psychologist :No problem.

Tachelle: As a Special Education Psychologist what are the psychological factors that impacts the
brain development and controls behaviors in children exposed to crack cocaine?

Psychologist :Wow ... that is a great question. What class is this for?

Tachelle: Urban Studies 678 Black Youth Development

Psychologist:Well in that case let me tell you my story so you can see that what the books say is
different for what actually happens in the urban environment.

Tachelle: Ok

Psychologist: My grandson Dustin was a crack baby. My daughter was heavily influence by her
friends when she was younger, | lost her to the streets when she was 13. She had my grandson
when she was sixteen years old. She left him on my front porch on night and | have not seen her
since. | took my grand son to the hospital and they told me he was exposed to crack cocaine and
they had to keep him for close observation. Dustin was placed in foster care till he was six years
old. He had developed emotional behavior problems with limited mobility. | took him into my
house
Knowing that at six years old, 90% of their brain has reached their potential growth. | had these
tropical fish that Dustin would take care of. He loved them fish from that he learned how to care
them and form an attachment to others and basic skills. | placed him in mild to moderate class
with in the special education department at Phillip and Sala Burton. He graduated with a high
school diploma, obtained a clerk job at San Francisco General hospital as well as attending
classes at a community college. Dustin has a black berry phone thing and a great job and his
own apartment. He has never been arrested and he is a great kid. | gave him a home, love,
knowledge that contributed to the aspects that gave him a fair chance in life because he was
properly loved and nurtured by someone.
End of Interview 15 minutes 3 seconds
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shared if appointed to the African American Reparations Committee.
Thank you for your time and please let me know if you have any questions.
In Solidarity,

Tachelle Herron Lane
415- 375-2434

Best,

Tachelle

“You don't make progress by standing on the sidelines, whimpering and complaining.
You make progress by implementing ideas.”

- Shirley Chisholm
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Chapter 1: Introduction

Imagine, if you will, that there was a legal way to separate students of color in special day
classrooms isolated from the rest of the general population of the school without any rigorous
coursework and academic development or social involvement. What if the educator assigned to
teach the students was either burned out, unsupported, unprepared, overwhelmed by job
responsibilities or any combination of the above. This is a scenario that plays out all too often in
schools throughout the United States of America. What this does is continue to marginalize
students who are already push out of classrooms and continue to lower the expectations of
teachers who are expected to develop goals and transitional plans that would integrate these
students into the general education classroom. This then creates a cycle of segregation into

special education creating in effect a “dumping ground” for students of color.



Sadly, some students and teachers feel powerless and excluded from the school culture. This
awkward feeling has created a social phenomenon that excludes predominately African

American and Latino students from learning to the best of their ability.

Since most high school educators work in a gigantic urban school five days a week, for eight
hours a day surrounded by hundreds of students. Special education educator’s duties consists of
teaching non energetic social and emotional disturbed students in a special day classroom with
limited resources four times a day for sixty minutes. Special education teachers must transition
and co-teach a general mainstream education class with thirty students for two hours a day with a
general education teacher. Five of the thirty students in the general mainstream classroom require

individual educational plans with different academic accommodations.

On top of teaching both educators must hold parent teacher conferences in the middle of the day
for students with individual educational plans. They also must input daily grades and daily
attendance on a computer base system as well as a hard copy. A special education teachers must
also case manage fifteen students with proper quarterly individual educational evaluations.
Many people would find this occupation hard to do however, there are the talent teachers who

demonstrate equality can be reached.

Background

As a dedicated employee of nine years in a Northern California Bay Area school district,
I have worked with high school students who are at risk of not completing high school. Many of
the students experience social and emotional trauma from everyday life experiences and bring

that into the classroom. Therefore certain behaviors like emotional disturbances and lack of skills



reindeers them candidates for special education. Most are placed in isolated special day
classrooms sitting in the margins of education waiting to either be transition into general

mainstream education classrooms for a brief moment.

I have notice how students who have transition usually they sit in the back of the general
classroom and seldom complete their work. Some students become overwhelmed and they either
cut class or return to a segregated special day classroom. I continuously I motivate and
encourage students to think outside of the box all the while they are trapped in a segregated
classroom at the end of the hall away from the general population of students. Daily I
academically coach students with intellectual and emotional disabilities who experience firsthand

inequities in education.

As a Black female educator, I have work with a handful of enthusiastic educators who assist and
guide students as they transition (at sixteen years of age) into general mainstream classrooms.
Some of the educators who I work with have Eurocentric perspectives on education. Other
educators have a holistic approach with a global-centric perspective that provides guidance and
self-realization for students with social and emotional behavioral problems. To be a highly
qualified educator you have to care how a student learns and think in and out of the classroom.
An educator also has to make sense out of education in order for students to understand the value
of learning. Bias practices in education have played a major role in the inequity of education.
Instead of shaping the minds of brilliant intellectual students through enlightenment and
education, some educators will refuse to teach and refer them to the dean of students to be

disciplined. Real caring educators wake up every day, commute numerous miles to work in order



to assist and motivate students to reach their true potential as productive members within society.
Not because they want to but because they care. So, based on this premise and given that
teachers must adhere to the mandatory statewide delivery of transition services in special
education, students of color are being shuftled from the already existing margins and transitioned

into general mainstream education classes.

For most of their academic journey special education has been a specific designed
program that housed them with their “unique and exceptional educational needs” yet some
students continue to be forced to the edge of education and ultimately drop-out or are pushed of

school.

Historical Decisions

In 1954, the Supreme Court made a historic decision in the landmark court case Brown
vs. The Board of Education of Topeka, Kansas. They ruled that racial segregation in American
schools was inherently unequal and should be outlawed with deliberate speed in all public
places. Title IT Section 201 granted equal access without discrimination or segregation (Public
Law 88-352, July 1964). As aresult, of this new law against segregation and discrimination,
angry mobs of cynical individuals blocked students of color from integrating into equip schools
to further their education. Their attempts to deny access to students of color the right and

privilege to a fair education failed due to the assertive force and legal protection of the United



States Federal Marshals. Several students of color were personally escorted into schools across

the nation with the full support of the federal government (Bridges, R, 1999).

The shift in equality in education for students of color had a long way to go before students could
reach their true potential academically. First, teachers needed to be properly trained how to teach
students of color. Second, a curriculum needed to be established to teach students with special
needs. Finally, parents concerns needed to be addressed and solved before angrier mobs of
cynical people appeared at the schools. It actually took years to integrate students of color into
schools with highly qualified teachers with necessary resources. However, as students of color
slowly integrated into equip schools they were being pushed into the margins and placed in
special day classrooms without anyone being held accountable for providing a quality education

to the students (DeMatthews, D.E & Mawhinney, H, 2013).

Therefore in 1965, the Elementary and Secondary Education Act (ESEA) was written to close
the achievement gap for students who were marginalized underserved schools. Due to the fact
that many students of color who lived in a low income community were diagnosed with a
learning or emotional disability contributed to the low performance test rates. As a result,
substantial amount of federal money went towards improving educational performance for
students of color who lived in underserved school districts. For example, the establishment of a
national curriculum, setting up benchmarks and goals to measure the progress of students. This
method seem to push more students in the margins by giving them individual educational plans

with multiple learning disabilities. Such as emotional disturbance, speech or language



impairments and intellectual disabilities were placed on students of color. This act lead to placing
more students in segregated special day classrooms (DeMatthews & Mawhinney, 2013). So,
once again students of color were excluded from general mainstream classrooms instructions in
American schools, which was a clear violation of the laws codes and acts previously established

in America.

Then in 1975, the Individual with Disabilities Education Act of 1975 (IDEA) ensured any
student with a disability would have the opportunity to receive an education in a least restrictive
environment like their peers. The IDEA Act open doors for millions of children with disabilities
and ensured appropriate services to throughout American schools. However, over the years there
were several amendments to the IDEA Act to accommodate the growing trend of students with
disabilities in special education. Nevertheless the academic achievement of students of color in
underserved communities continuously relieved an overrepresentation of students of color in

special education programs (Laws, 2015).

So in 1990, The Americans with disabilities Act (ADA) required schools to make reasonable
accommodations for people with disabilities. The requirement was for all programs and services
to be offered in the most integrated setting as possible. The attempts to pull students out of
special day classrooms and grant them equal access to education was a direct way to pull
students from the margins of special education. However, many students of color were left
behind in the margin and the numbers for special education students increased as test score

decreased (Laws, 2015).



As aresult, in 2001 the No Child Left Behind Act (NCLB) became a major federal law that
reauthorized federal money to numerous federal education programs in order to improve reading
and math scores for students in underserved schools. Yearly standardized academic testing
reports were to show the improvement of marginalized students. As a set national goal schools
were expected to all underserved students reading and math levels at 100% proficiency by 2014.
Sadly, after five years of tracking and testing students, forty-two states in America did not

reached their goals and were granted waivers from the department of education.

With that said clearly schools across America are failing to make adequate yearly progress with
students who are underserved and left in the margins. In the field of education students with
disabilities can be grouped and separated for instructional purposes according to their
instructional need . A referral base procedure places students with learning disabilities in special
day segregated classrooms and push them in the margins away from the mainstream of learning.
Students in special day classes who attend underserved schools with either an intellectual
disability (ID) or emotional disturbance (ED) spend less time in general education classrooms for
various reasons (Special Education Rights and Responsibilities, n.d). Some are placed in less
restrictive environments within a special day classroom designated for slow learners with little or
no expectation for academic achievement (Katsiyannis, el at., 2012). Underserved students who
are pushed in the margins through special education testing are guided through a structural
system that is data driven from referrals based on behavior and academic accomplishments. For

students of color historically equity in education has been a struggle yet a few have been able to



reach their true potential. In my experience students are not intentionally left behind. However,

some are pushed into margins of education and left there without a proper formal education.

Statement of Problem

The purpose of this study is to examine the types of referrals given to students who are either
segregated in special day classes or integrated back into general mainstream classrooms.
Through interviews with educators who work with marginalized students and office referrals
data I plan to explore this process. This information may lead to better assisting students during
their transition stage into general mainstream classes. [ want to also investigate how educators
interpret and experience teaching in self-contained special day classrooms and co taught
integrated classrooms with students who are pushed to the edge and left in the margins of

education.

Research Questions



This study will examine the referral procedures of educators who work with students of color in

special education who are in transition. This study will further attempt to examine the following.

e What types of referrals are given to students of color in the transitional stage who are in
special education?

e How do educators transition students in special education into general education mainstream
classrooms?

° What pedagogical practices are used by teachers in special day classes to facilitate

learning with students of color who have social and emotional problems?



Clarification of Terms

The terminology used throughout this paper is special to the disciplines of special education.

Therefore it is important to highlight some of the words and phrases that may need clarification.

Educator: A person who has a job/career in the field of education who works with students

within a teaching institution such as a school or college.

Marginalized: A group or individual who has a social disadvantage due to the fact that they are
pushed to the edge of society. They are usually confine to a lower or outer limit of the main
stream and considered unimportant. Their needs and desires are ignored giving them a powerless

position

Special Day Classroom: (SDC) A classroom located inside of a public school that students with
disabilities attend and receive specialized instruction separate from the general population of the

school.

Co-Taught Classroom: A classroom within a school with collaborative plans to accommodate
students transitioning from special education into general classroom. Two credentialed educators
collaborative in order accommodate the needs of students with (IEP’s) in a general mainstream

classrooms.

General Mainstream Classroom: A classroom within a school that provides common core

standards and lesson to students with or without disabilities.



Transition: A process for students with disabilities in attempts to increase a sense of belonging

within a school.

Inclusion: The practice of educating students who have disabilities along with their nondisabled

peers.

Students of Color- A term used to describe students with African, Black, or Latino students.



Chapter 2: Literature Review

The success of any school program is dependent upon the quality and effectiveness of its
professional staff. Performance of the staff members lies with the administrator of the school

department or program- Michelina DeAngelis

The purpose of this study is to examine the impact the referral process has on students who are
segregated into special day classrooms and then integrated into general mainstream classrooms.
This study is aimed to show the referral impact and transition of marginalized students within a
high school. This review of literature includes theory and research post Brown vs. The Board of
Education Topeka court decision in 1954. In order to correlate and investigate if students of color
are still subjected to capricious unlawful discrimination practices within the educational system.
The Brown decision provided several training institutions for educators in order to deal
effectively with problems caused by desegregation of schools. Educational specialists,
psychologist, speech therapist the advent of desegregation irrevocably changed the face of
education in our nation (Collier, 2002). Many scholars believe that the implementation of Brown
accounts for the disparity in percentages of African-American teachers and African-American
students. The retention of special education teachers is a critical concern across the nation, due to

teachers burnout and quality of education for students with special needs (Fore, el at. 2002).



However in 2015, there are still inequalities in schools among students of color who are in
designed programs such as special education. Some believe a difference between a student's’
culture and schools culture can lead [educators] to misread a student's aptitude, ability or intent.
Resulting in [students of color] being penalized in [general education], and disproportionately
assigned to special education (Delpit, 1995).

Clearly, in order to raise educational achievement unequal educational practices must be more
than just a law (Darling-Hammond, 2007). A mismatch between the students and educators
sophisticated sense of language or standardized test could be the reason for the unequal
achievement or stereotyping students of color. The widespread belief of students of color has led
to a negative backlash in which their academic needs are overlooked. (Delpit, 1995). Moreover,
placing students in special education requires that “they” bear a label of having a cognitive,
behavioral or physical disability (Hibel & Morgan 2005).

Referrals

A major factor contributing to the disproportionate placement of culturally diverse
[marginalized] students into special education is the referral process from educators. Once a
referral is made for special education evaluation the student is less likely to return to the regular
classroom because a special need has been identified (Kearns el at., 2005). Language differences,
cultural practices are perceived as deficiencies rather than differences. So culturally different
students are referred to special education for emotional and behavioral disorders (Reilly, 1991).
Students with emotional and behavioral disorders are more likely to be placed in a more

segregated setting (Katsiyannis, el at., 2012).



Moreover, Reilly (1991) argues that any behavior that violates cultural norms acceptable and
appropriate to one’s age is defined as a behavioral disorder (Reilly 1991). Some of the behaviors
that violate cultural norms can range from withdrawal to aggression, disrupting classroom
procedures, stealing, defying authority, refusal to follow directions, tantrums and acts of
destruction. As a result this type of behavior can result in educators labeling a [students] with a
behavior disorder, writing a referral to place them in special education (Reilly, 1991).

In addition, nationwide 2.5 million students are identified with a learning disability and
placed into special education. Most of these students have either an emotional or behavioral
disorders are more likely to be placed in more segregated settings. As a result they experience
poor academic and behavioral outcomes (Fuchs & Fuchs,1995). The Individual with Disabilities
Education Act ( IDEA) included provisions on discipline to ensure administrators maintain a safe
and learning environment. This gave school principals added provisions to place students in an
alternative educational setting (Katsiyannis, el at., 2012). Some educators feel special education
classes are immoral and demoralizing. They believe that special education is more harmful than
helpful (Fuchs & Fuchs, 1995).

Also the Individual with Disabilities Education Act (IDEA) required transitional services and
goals for students with individualized education plans (IEP). Highly qualified educators identify
students through a multidimensional evaluation process. From a series of test and observations
students are placed in less restrictive environments with age appropriate peers based on the
referral. Long term and short term goals are established and documented in the student's

individualized education plans (IEP).Full time paraprofessionals, psychologist, social workers,



counselors and occupational therapist work with students in special education in order to meet
the goals of the students (Fuchs & Fuchs,1995).

However, [some] students in special education exhibit behavior such as pushing,
hitting, profanity, threats or physical harm. This type of behavior leads to disciplinary actions
outside of the classroom. A students with violent behavior who repeatedly violate school rules
and regulations receives disciplinary [referrals] for suspensions (Katsiyannis, el at., 2012).
Therefore referrals has lead to disproportionate placement of students of color who are at risk of
not graduating high school based on their behavior (Hibel et al., 2010). As a result referrals for
behavior have pushed students to the edge of education placing them in a segregated
environment based on their individual needs (Elite-McNulty 2002).

Segregation

During the Supreme Court trial of Brown vs. Board of Education of Topeka the Chairman of the
Department of Education Hugh W. Speer testified, “schools are not equal between Black and
White students.” He list various reasons how the school and education were not equal and he
emphasized that a certain type of “special classroom” was only available in schools for children
who were White and not Black (Brown v. Board of Education of Topeka. Vol 8. 112- 113. 1952).
Although Speer’s expert determination was based on his thorough examination of multiple
educational programs, buildings, behaviors of students and teachers in schools. As a result, he
discovered visible and financial difference between schools of [Black and White] children.
However, Speer mentions that the schools that housed [students of color] were older buildings
with broken down furniture and overworked teachers. He emphasizes that books were outdated,

classrooms were smaller and the curriculum was curtailed. According to the various testimony



from experts in the field of education “special rooms” were for [intellectual disabled] and
handicapped students in the [White schools] (Brown v. Board of Education of Topeka. Vol 8. 112-
118. 1952).
Before 1954 there were not any “special rooms” set aside for [Black Students] in American
public school systems. The superintendent testified that the special rooms were for groups of
students who were unable to fit into regular classrooms to ““ do regular” work ( Brown v. Board of
Education of Topeka. Vol 8. 80-81. 1952). Although I should know better, I cannot help think that
a special day class is a modern way to segregation students of color in the 21st century.
To take to case in point, there were 6 million students in special day classroom separated from
other students in a public American schools in 2005 (Hibel et al., 2010). This modern day way of
placing a student into special education requires that they be “labeled” as requiring special
assistance to meet the cognitive, behavioral and or physical demands of the school's general
curriculum (Hibel et al., 2010). A number of scholars have recently suggested that students who
are labeled “mildly handicapped” have been referred to special education by their teacher
because of problems of academic learning or unusual social behaviors (Lilly, 1975). It has
become common today to make inappropriate generalizations concerning an individual student
because they have been given a label with undeniably negative connotations (Lilly, 1975).
Granted that most [Black] children in America preliminary education was in a segregated
school. However, after 1954 the number of [Black] students served in special day classroom
“special rooms” has increased (Kearns el at., 2005 & Lilly, 1975) As a result, state legislatures
are mandating special services for all students who have exceptional educational needs (Lilly,

1975). Studies show that [some] students in in special education who come from [underserved



communities] have showed no improvement in academic or social functioning. As well as
students in self contained classrooms “special rooms” will have no growth in social skills
(Spierstein et at., 2001). Therefore, students of color with mild disabilities are overrepresented
and mis-identified and segregated in special education services. Some are placed in special

rooms now called “special day classes” (Kearns el at., 2005).

Studies show number of students served by special education increase every year (Lilly, 1975).
Hundreds of court cases are brought to trial that indicated an overrepresentation of Black
students in special education increased after courts forced districts to desegregate their schools
(Eitle, 2002). The Education for All Handicapped Children Act (Public Law 94-142) changed the
landscape of education in America again. (Project IDEAL, 2013). For example, any student with
unique and exceptional talent is eligible for special education services. Studies show that once a
referral is written by a teacher a student will be less likely to return to the regular education
classroom (Kearns el.at 2005). The Education for All Handicapped Children Act allows
educators to group students with special needs in self-contained classrooms with limited access
to interaction with same aged peers (Schoger, 2006).

As a result of this new system of segregation of students based on test and social and emotional
ability. The government enforced Public Law 105-17 in 1997 to require that school districts

ensure the placement of students of color into special education be reflective of the student's



“unique needs.” Specialized tests were given to measure student’s cognitive, academic and
linguistic ability. Most or all of these tests are problematic for most students of color (Ford &
Helms 2012).

It is evident that program goals for students with social and emotional issues are identified and
monitored through Individual Education Plans and referrals by educators, therapist psychologist
and specialist (Schoger, 2006). However, the constant overrepresentation of [students of color] is
a vast problem in which school psychologist are working on to prevent abuse of the special

education referrals (Kerns, 2005).

Methods used to assess [students of color] have generated controversy among educators, parents
and policymakers for decades. The controversy aim is towards the injustices of the standardized
measures tested on students with different cultural backgrounds and biases toward [students of
color]. One would think that mandated monitoring of academic outcomes for marginalized
student population would close the gap in academic achievement (Proctor et al., 1981).
According to Proctor et al. (1981) educational segregation exist because [students of color] in
special education are likely to have a more restrictive placement in self-contained classrooms
separate schools and spend time always from the general education population. For instance
since 1968 African American males are overrepresented in special education and given the label
of being intellectual disabled or emotionally disturbed (Proctor et al., 1981).

Brosnan 1983 insists that special education serves as a vehicle for transferring
[marginalized] students from a regular classroom into a stigmatizing classroom for students with

learning disabilities. As a result a disproportionate over placement of [marginalized] students



from underserved low socioeconomic communities are in special education in a restricted
environment Brosnan, 1983)***. Hibel and Morgan agrees that [Black] students are 2.4 times
more likely to be identified as candidates for special education. 80% of special education
students are from low socioeconomic status or an ethnic heritage that is not of European
ancestry.

*xdxk NEED TO QUOTE ON WORK CITED PAGE)

Transition

Since educational segregation clearly still exist many argue to end special education placement
entirely in order to reduce the number of students of color being placed in special day classes. As
a result the Individuals with Disabilities Education Act (IDEA) mandated a statewide delivery of
transition services for students in special education in 1990. Therefore, transitioning into general
education became a critical component for students in special education.

According to the Department of Education the Individual with Disability Education Act (IDEA)
provides special education services to 6 million students per year. The federal government
spends an additional $4,000 a year on students in special education. Nevertheless [students of
color] are failing and dropping out of school who are in special education (Hibel, el at. 2010).
Furthermore, 30% of [students of color] in special education are in jail or unemployed after high

school (Hibel & Morgan 2010). One would think that a [student of color] would excel



academically instead of fail with so many efforts to accommodate their learning in special
classroom. In fact, education segregation could be eliminated if all students were placed in
mainstream classes and had 1x1 professional support during academic instruction.

According to school psychologists only [students of color] who do not display signs of
behavioral problems, or have major learning disabilities are integrated back into general
educational classes (Hosp, el at. 2001). However, policy and laws mandates that all American
schools create structures that increase access to general education classrooms for [all] students

with disabilities not some.

According to the California Education Code 56031 “Special Education”... is a specially designed
program with designed instruction to meet the “unique needs” of individuals with “exceptional
needs”... individuals with “exceptional needs” shall be grouped for instructional purposes
according to their instructional needs (California Education Code 2014).

This new innovative law contributes to the disproportionate placement and segregation of
students in special day classrooms if only for the sole reason of language difference (Hibel el at.
2010). In order for school districts to ensure proper placement of students with “unique needs,”
Standard test are given to measure students cognitive, academic and linguistic ability. According
to Ford and Helms (2012) standard test are culturally problematic for most students of color
(Ford & Helms 2012). Where as Kearns and Linney (2005) reports that the disproportionate

representation of [marginalized students] in special education starts with the school's



psychologist. They believe those psychologists are principal components and factors that qualify
students for special education services. The research suggests that culturally competent school
psychologists should deliver culturally sensitive services. Assessments, consultations and
interventions should be given in a way that supports schools, teachers, students and families.
Many believe that school psychologists are the gatekeepers to special education. Their job is
consist on testing, tracking and transiting a student receiving special education services (Kearns,
2005). Testing is about 20% of assessing a student before they can transition into the general
education (Baker, M 2015). Students who have a history of hitting, pushing kicking or verbal
outburst are usually housed in special day classroom (Katsiyannis, el al. 2012). Others students
are given cultural or linguistic bias standardized test they can not pass and are transitioned in
special education because of low test scores (Reilly, 1991).

Historically, as a group, students of color have never obtained scored as high as their
counterparts in the same setting (Ford & Helms 2012). They should not need to, [educators
should] embrace the [students] interest and [native language] (Delpit, 2002). However [students
of color] in special education are likely to be placed and left in a less restricted environment
(LRD) separated from the general education population (Blackchett, 2010). Mainly, because of
their emotional or intellectual disability (Proctor, et al., 2012). So in order to meet the needs of
all students with disabilities some school districts use a model called “push in” that includes
co-teaching special education students in general education classes (Schoger, 2006).

Educators Role

The role of an educator is critical to the social and emotional development of the students in

which they teach or come into contact with. Although, when a student has a powerful persistence



and unrecognizable behavior factors a stereotype threat created can create problems for the
student and the educator. However, there is hope and a mysterious link between intellectual
performance and direct academic support from qualified educators (Steele, 2010).
Educators can not simply ignored a student's behavior or push students in the margins of
education in a classroom, however they can become disgruntled teachers and refuse to teach
students allowing them to sit and not learn anything useful. Some educators leave their position
due to stress, lack of support, and behavioral issues with students. Some educators are choosing
to leave special education for general education causing a reverse phenomenon in education for
teachers (Fore el at,. 2002). So, reverse inclusion programs with general peers are monitored
models of instruction by educators that is co-taught in general classrooms (Schoger, 2006).
Educators are being moved from a segregated teaching environment to a co-taught less
restrictive environments by their vocal and engaging administration towards a more inclusive
program (DeMatthews & Mawhinny, 2013). Ultimately the success of any school program is
dependent upon the quality and effectiveness of its professional staff (DeAngelis, 1981.) Studies
have shown benefits in area of social acceptance and self esteem for students and educators in
inclusive education. Improvement with instructional practices and of a sense of being within the
school community have been reported by educators who serve students with disabilities. Positive
interactions took place between educators and students when adaptations were made for support
and socialization (Wolfe & Hall, 2003)

Inclusion opportunities are limited due to lack of qualified staff and other difficult

encounters when attempting to meet student’s unique needs in school. Therefore many students



with disabilities are served in segregated self-contained classrooms that offer few opportunities
for interaction with same- aged peers served in the general education classroom (Eitle 2002).
Most educators who leave special education, do so because of insufficient certification, high
stress and poor working conditions (Fore el at,. 2002). Due to the higher caseloads of students to
monitor educators are overworked and underpaid. Nevertheless educators are encouraged to
provide assessments, consultations and interventions on ways that would support school,
students and their families (Kerns el at. 2005). With a supportive principal and adequate
resources teacher retention would not be a problem in large urban schools (Fore el at,. 2002).
Smaller class sizes and more support in the classroom for educators are practical
suggestions for enhancing retention of educators (Fore el at,. 2002). DeAngelis (1981) points
out that educators should have clear objectives, relate to the staff needs and be an integral part of
the school. As a result the responsibility for the performance of the educators lies with the
administrators of the school and department chair (DeAngelis, 1981). Educators must be trained
in activities designed to develop skills and attitudes necessary to work with students who have

social and emotional disabilities (DeAngelis, 1981).



Chapter 3: Methodology

When teachers do not understand the potential of the students they teach, they will under teach

them no matter what the methodology- Lisa Delpit

Research Design
The purpose of this study was to examine the referral process of educators who work with

students of color in special education. This study was conducted at a large urban high school in



Northern California. The school has 2300 students enrolled and 150 faculty members. Within the
special education department there were 16 respondents the researcher chose 8 educators to
interview. This study used a mixed methods research design that employs both quantitative and
qualitative measures. The researcher interviewed educators who work with students of color in
special day classes and general mainstream classrooms.

The participants were chosen based on their job title and years of experience in the field.
Researcher used personal classroom observation and data analysis as methods of inquiry as well.
Observations of a special day classroom and a general mainstream classroom were conducted
during a general school hours. Referral database from the counseling office was reviewed and
copious notes was be taken on the numbers of referrals, interventions and suspensions were
given to which type of students in a Northern California high school.

Interview were audiotaped and important sections of the interviews that related to the study
transcribed. All data was analyzed and triangulated to strengthen the evidence and provide a
more depth study. The interview questions were structured to understand how educators work
with students who have social and emotional behavioral issues who are in special education. The
questions were developed by the researcher based on data driven referral system that determined
the actions of an educator and administration with the Northern California high school.
Qualitative answers were collected and compiled during research this was an important factor in
the research because participants were engage in a relaxed conversational style with researcher.
All answers were examined and coded into themes based on major areas of focus found in the
literature review. The researchers develop charts and graphs_to order to understand the different

type of students and classrooms there were in a Northern California High School. The



responses were subjective and based on individual’s personal experiences in a special day classes
as well as the impact that it has on the referral process to integrate into general education classes.
Each participant worked closely with students of color who receive special education services.
Each participant cultural background was vastly different, they range from all parts of the world.
Data Collection

Through a combination of interviews with educators, I crossed reference the clarity of their
experiences with counseling data in order to understand the referral process students in special
education. The data collected through (SOS) Student Office Support and one on one interviews
provided quantitative and qualitative information that will show the social phenomenon known
as the achievement gap in education for students of color.

I conducted interviews in a private room that ranged from fifteen minutes to thirty minutes. From
the semi-structured interviews I was able to determine how many educators used referrals to
assist students transition or integrate into society properly. I also collected computer data from
the counseling and wellness center to see what types of students were given referrals From the
(SOS) Student Office Support office computer data showed the various categories that separated
students ethnicity, gender, and grade level, reason for referral, restorative measures and if the
students is in special education or general education.

I was the only data collector and both data systems I used collects and graphs multiple referrals
and interventions for students of color who are in special education. The data displayed the
impact of a dynamic referrals system put in place to track student’s behavior and academic
progress.

Data Analysis



The analysis of the quantitative and qualitative data was straightforward. Each
participant interview match the system data. From the data and interviews I was be able to
categorize the qualifications and expectations for educators as well as support they needed in the
classrooms. I created a thematic analysis and excel chart to show demographics and educators
experiences with marginalized students who have referrals.

Additionally, each educators interview provided valuable information on how
[educators] cope and work under conditions with high levels of stress (Fore et al., 2002). I
transcribe each interview and see what teaching methods and issues educators encounter with
students with special needs. Overall a link between behavior and special day classes lead to
students of color who were marginalized and shuffled back and forth in the mainstream without
the adequate competent skills needed to succeed. As a result they are pushed back into special
day classrooms separated from the general mainstream
Limitations of Study 1 expect to find a number of educators who actually less concerned about

the overrepresentation of students of color in special education.

Chapter 4: Study Findings
“We [educators] must embrace the children, their interest, their language... we must respect them, so

that they feel connected to us. Then and only then, might they be willing to [learn].”- Lisa Delpit



Profile of School and Participants

I conducted an ethnographic study of a high school in a Northern California name
Emmett Till Academic High School. The school was established in the 1920’s and expanded
over the years to accommodate the growing trend of students. The entrance to the school is
breathtaking surrounded by ivory gigantic pillars and humongous radiant arch ways surrounded
by tall dazzling olive palm trees. Emmett Till Academic high school has glamorous internal
features such as: a space observatory on top of the school, two standard basketball courts,
spacious brick laid courtyard, huge turf football field with a connecting tunnel for students
safety. Also there are (5) computer labs, (3) gymnasiums, and (1) dance studio with wall to wall
mirrors. To monitor the student's safety and for protection of school property there is a school
wide surveillance cameras on every floor and in every hallway and tunnel of the school. The
school has 150 faculty members and 2300 students the student’s ethnic population varies in
numbers the breakdown consists of:
74% Asian students
12% Latino students
4.6% African American students
3.4% White students
.06% Pacific Islander students

.02 % American Indian students



The teachers ethnic population breakdown consist of
3% African American / Black faculty
80% European / White faculty
15% Chinese / Asian faculty
2% Multicultural faculty

Emmett Till Academic high school is equipped to offer the highest type of academic
curriculum and training in commercial and technical branches. The school provides programs
and pathways for students through various academies such as: Health Academy, Information
Technology, Biotechnology, Environmental Science, Hospitality and Tourism and Digital
Photography.
The school also received two awards in 2005 that they display prideful in their trophy case in the
main hallway. The first award is for being a distinguished California school and the other award
was an exemplary career and technology education award few schools are awarded this honor.
Math is the school's best academic strength. Emmett Till Academic high school has established
fundamental steps to uplift and move students out of the margins of education one step at a time
in accordance with the law and professional development.
The first step was the wellness initiative district wide in which the school was the first in the
district to have a wellness program in order to assist students with social and emotional needs
The school's wellness program has eight psychologist and therapist and any educator can refer a
students to the wellness department for social and emotional issues. Referrals are usually paper
based or computer generated yet anyone student can walk in and request services

(Douglass,2015).



The second step was the reduction of special day classrooms within the special education
program. Within the school there are twenty nine co taught classes which is more than any other
school district wide. The school's special day classes has reduced the size to three to four
students in the classroom (Douglas, 2015).

The final step was to place marginalized students back into the sight of education. Emmett Till
Academic High School established and uses a highly structured program that is referral base for
students in special education. The schools program is called Success, Opportunity, Achievement
Resilience most people call it (SOAR). This program address social and emotional issues in a
less restricted environment. The SOAR program is a-entry program into general mainstream
education classes in order to establish transition and meet individual educational plans for each
students in program (Tubman, 2015). According to the special education department head Mr.
Newton, Special Education students have historically been marginalized in the public education
system, and Emmett Till Academic high school has worked hard to bring [special education
students] more and more into the mainstream, whenever possible.

The school's referral database, personal observation and interviews with educators showed a
complex problems that could segregate or integrate a student of color in special education. My
first personal observation was of a marine science special day classroom.

Within Emmett Till academic high school there are five special day classrooms (SDC). Each
classrooms located in the corner of a hallway away from the general classrooms. There is one

classroom on the ground floor, three on the first floor and one classroom on the second floor.



Each classroom has student desks, working computers, old textbooks, a functional
television, projector and white board. To accommodate students who are not accustomed to
sitting at desk there are standing table with metal stools in the corners of the rooms close the
windows.

There is poster paper on the glass window of the classroom so other students walking in the
hallways will not see the students inside of the special day classroom. Some educators do this at
the request of the students. I sat in a special day classroom and did an observation of the

interaction of students and teachers here are my findings.



Ethnography of a Special Day Classroom
Subject: Marine Science
7:55 a.m. - 1st bell rings
7:56 a.m. - Teacher in room setting up projector and laptop
7:57 a.m. - Paraprofessional enters classroom
7:58 a.m. -8:00am three students enter classroom and take a seat in the back of the room.
Student # 1 African American male
Student # 2 Latino male
Student # 3 Chinese male
All three students sat at their desk quietly. The paraprofessional walks to back of the room and

passes to the students a black and white ditto with pictures, boxes and lines.

8:00 a.m. - Second bell rings- security yells “get to class...move, move, move”

A Samoan student enters the classroom as the teacher attempts to closed door.

8:01 a.m. - The last student closes the door and stumbled around a few tables before he took a
seat in the back of the classroom.

8:02 a.m. -8:05 a.m. -The teacher ask the class, How many of them have seen the Movie

“Finding Nemo” A brief class discussion takes place on the movie.



8:05 a.m. - 8:15a.m- The teacher lead a class discussion on coral reefs and where they are
located. Students are asked to draw and label different types of coral reefs on a black and white
ditto. On the whiteboard the teachers displayed a colorful projection of coral reefs. Each students
completed their faded ditto and awaited further instructions.

8:16 a.m. - The paraprofessional pulled down three window shades while the teacher prepared
the next lesson. Two students ask to go to the Bathroom but we denied access by the teacher.
8:20 a.m. to 9: 40 a.m. -Teacher logs into Netflix and play the Disney Film Finding Nemo. The
teacher stops the film every 5 to 7 minutes to show the different marine life. She ask the students
to write and drawn the images in the film. All the students remained in their seats only one was
granted permission to the bathroom. There were not any behavior problems that required
assistance from the dean or security. Each student wrote the answers on the black and white ditto

- and turned it into the teacher thirty seconds before the bell rang for class to end.

After class I glanced at the students work on the teacher's desk. I notice the once student
did not write their name on their work, another student wrote the answers but not in the correct
spaces on the ditto and that no of the students has a pencil or was prepared for class when the
bell rang. The teacher did not give the students books but she did provide them with radiant new
pencils. Attendance was not taken at the beginning of class rather at at end of class so the teacher
could keep each student engaged in open dialog.
Ethnography of an General / Co-taught Classroom
In an inclusion there are two teachers in which the classis co-taught by one general education

teacher Mr. Newton and a special education teacher Mr. Washington. The students of color who



are in the classroom have transition into mainstream from special education. All of the names
have been changed to protect their privacy.

There are two teachers in the room before the bell rings for class. Thirty sophomores enter the
classroom and take their seats. The class is a co-taught history class for general education with
posters and written work by the students on three of the four walls.

11:10 a.m. and the second bell rings for class. The general teacher Mr. Newton instructs the class
to read the board and complete their “due now” in their composition notebooks.

11:15 a.m.- Special education teacher Mr. Washington walks toward to the desktop computer,
logs on begins to take attendance of the students in class. Mr. Newton grabbed a blue marker and
ask “who can tell me three causes of the American Civil War.” No one raised their hand to
answer Mr. Newton’s question so he called on the first student in the second one of the
classroom. The students spoke in a low tone voice and said “slavery. Mr. Newton praised the
student and called on the next student in the third row of the classroom.

11:25 a.m.- A student wearing headphones and a hood enters the classroom without a pass and
takes a seat in the back of the crowded classroom next to an open window. Mr. Newton
transitioned from the “due now” to the “main lesson.” As Mr. Washington strolled around the
classroom and motioned for other students to take out their books.

11:26 a.m - 11:28 a.m -Special education teacher Mr. Washington walked towards the back of
the classroom and asked the student “please remove their headphones and take out their book™.
11:29 a.m- 29 students placed 30 hard bound slightly new textbooks on their individual desk.

Mr. Newton instructs the class to hand in their homework to the person on their left and pass it



forward and turn to page 301. The special education teacher sat at the desktop computer and
updated the attendance record.

11:30 a.m - Late student reached under his desk, grabbed his American history textbook and
took his white ear buds out of his ears.

11:31 a.m. to 12:15 p.m- Multiple powerpoint slides were shown to students. Page numbers
were referred to and students were asked to read popcorn style from the textbook and answer a
series of questions about the American Civil War. While Mr. Newton lectured Mr. Washington
sat in the back of the classroom with the students who were in special education. The American
history class in a general education class was interactive however; the students who sat in the
back of the classroom with Mr. Washington were not interactive or responsive to the lecture or

educational lesson for the day.



Educators Responses
In order to protect the identity of the educators involved in the interviews, the researcher chose to
use pseudonyms for each educator. The following demographic chart shows the pseudonyms that

will be used in this study along with some key demographic information of the participants.
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Referrals Impact

Many of the participants interviewed reported that they had either a Master's degree or a teaching
credential prior to entering the field of education. Each educator's was highly qualified teachers
with educational backgrounds they have adequate knowledge how to work with students who are
marginalized.

Interviews conducted with educators fit into the categories of interest set out by the researcher in
the literature review: referral impact, segregation and transition. However, educators brought up
unanticipated area where they face behavior, academic and truancy issues among students who
are marginalized in school. The researcher asked a series of questions to each participant in

hopes to gain a better understanding on educator’s experience.



Researcher: What does the term “marginalized” mean to you?

Mr. Newton stated:

Marginalized populations refers to those groups that are often overlooked and underserved in
society at large. Special education students have historically been marginalized in the public
education system, which is why we have been working hard to bring them more and more into

the mainstream, general education environment whenever possible.

Similarly Ms. Tubman, felt that:

Students who are structurally kind of outside of the mainstream who are activity excluded and

not able to participate in the kind of common activities.

Mr. DuBois points out:

Marginalized students are left out and not included in everything and they are kind of looked
over.
Researcher: Who looks over the student?

Mr. DuBois:



Teachers and other students- they refuse to teach them or deal with them.

Mr. Douglas said:

I think marginalized means where [students] do not have access to things. Educators across the
board may have a prejudice. I think it is ignorance on culture - especially for African Americans.
African American and Latino students cannot just sit and listen - they need discussion and
participation. Those type of things needs to happen more for students who are marginalized - and
that is what I have been trying to push here for students to have more of a voice and their voice

become validated through academic achievement.

Mr. Washington said:
Marginalized means being on the edges we tend to focus on the very smart students in AP and
honor classes - and we have AVID classes for students in the middle and then the marginalized

students are usually the ones at the bottom.

Ms.Wells stated that being marginalized ment:

Put in a small category. Kind of set aside.

Ms. Wells stated:
Marginalized I believe it means students who have not had the same opportunities as students
who come from families - where there was a lot of push and pre teaching during early childhood

years - of the basic skills that students - definitely need in order to do well in higher education



Ms. Baker stated:

Marginalized means that a students is not able to access the full curriculum of the school that is
offered to any student because they have already been. Some type of stereotyped ability level
behavioral ability level and therefore they have unfairly not been allowed access certain
programs that they should be allowed to base on people's prejudices or judgment by a student's
history. [Students] who are left out of things for unfair reasons or personal prejudices or previous

records.

In other words marginalized students are left behind and excluded from normal activities in the

school segregating them.

Researcher: How do students with social and emotional issues react to your teaching

instructions?

Ms. Tubman:

It really depends on the kids. some are eager to learn, school is a safe place. Things are kind of
chaotic in their heads or homes and sitting down with a book is kind of safe [for students with
emotional disturbances]. The average kid in [special education] has lot of anxiety about school.
Some feel fear of failing or not being able to do it, which they often don't even try. There is a lot

of learned helplessness and avoidance, they can be foot draggers to the extreme.



Mr. Washington said:

I don’t know so much how they react. I take into consideration [students] background. You have
to gage their mood and see how they are feeling. Sometimes [students do not eat breakfast].

Researcher: Why do you think students do not eat in the morning?

Mr. Washington:

Most [students] don’t have time, it takes about two hours to get here by bus.

Researcher:

Are the buses on time?

Mr.Washington:

Sadly no, a lot of students miss first and second period and just cut the rest of the day with their
friends. Off campus lunch makes it impossible to have a full class after lunch.

Researcher: What do you do about that?

Mr. Washington:
Send referrals about their attendance.

Ms.Pleasant stated:

I get good responsive students

Researcher: What do you do?

Ms. Pleasant:



I try to make sure that the students well being is stabilized before I can provide academic
instruction. [for example] have they eaten. do they have their needs met [are they] prepared to

learn. I check in with them first, before I do academic stuff.

Ms. Wells:
[Students] react by needing a lot of structure. [Students] need the discipline. There are days

[students] need love like a mother.

Researcher: What are some behaviors or social problems that you have witnessed among

students in Special education within general classrooms?

Mr. Douglas, said:

Educators across the board may have a prejudice - something in their head about who or what
this student will do - I think it is ignorance on culture - especially for [students of color] it hurts
[students] the most. Realizing the different learning styles of learning, such as African American

and Latino students [who] can not just sit and listen [students of color] need discussion.

Participation [was a social problem] when I was a teacher and students not doing their
homework.[So] I would give [students of color] extra credit by participating in the classroom. As
long as [the students] were engaged and participating they could make up for not doing

homework or a test that they missed because they were absent.



Mr. Washington said:

Well there is one senior class that I co teach in a general [mainstream classroom] and there is
one students. .. she has been in special day classes for much of her academic career. For her
senior year she has been[integrated] in co taught classes. I definitely see that she has a hard time
fitting in with her peers in the [mainstream classroom]. The social skills and communication with

“general education” students is just not there you can tell she feels uncomfortable.

Ms. Wells stated:
For older students I see issues around their whole education career. [Students of color] did not

have that co taught environment. [Students of color] were in a separate classrooms.

Researcher: What issues do you see?

Ms. Wells stated:

With the inclusive practices movement [educators] kind of pulled them out and stuck them in a
class with thirty students in a general mainstream classroom. Sadly I have saw older students fall
off, their attendance fell off they stop coming they felt initiated they were really never taught the
skills to how to be successful in that big classroom and so to throw them in during their

sophomore junior or senior year is not fair.

Researcher: What is not fair?



Ms. Wells:
The transition from the separate [SDC] classroom to the in to the large general mainstream]

classroom setting.

Researcher: Why is the transition into a general mainstream classroom not fair?

Ms. Wells:

Most [students] who act a little crazy in the separate[SDC] classroom they don't raise their
hands. In the [general mainstream classroom] big setting they saw students are not cursing and
yelling. [Students] are raising their hand to ask permission to go get up and get a pencil or go to
the restroom. Some special education[students] conform to the group and the behavior of the rest

of the classroom and [other special education students] attendance just dropped off.

Ms. Tubman stated:

Social awkwardness but its more extreme [students with emotional disturbances] don't really
know how make friends. [The students] can't respond to a positive interaction. The way [ a
students with emotional disturbances] get social interaction or attention is through negative

behavior.

Researcher: Can you give and example?



Ms Tubman:
[Sure] disrupting class, being rude, telling something someone off [students getting the giggles.

Doing whatever it takes to get people to notice them.

Ms. Pleasant:

A lot of students might not want to participate in the curriculum because of their learning
disabilities, so then they will create a distraction through disruptive behavior. There is a lot of
lack of impulse control - and because of the nature of the disability it can

create an explosive situation.

Researcher: Can you explain and explosive situation?

Ms. Pleasant:

It is a lot is like sibling rivalry or a replication of what might be happening in the

neighborhoods or families situation but that being replicated in the classroom.

Research: How many referrals have you written for students at your current school?



Mr. Washington said:

None this year, none last year, only one my first year it was for defiance .

Researcher: Why?

Mr. Washington:

I have come to realize [that] referrals don't really work that well. I rather just talk to the students

or call the parent myself. Instead of sending [a student] out the classroom.

Researcher: Does that work well?

Mr. Washington:

For the most part, if the parent is home or if they speak English.

Ms. Tubman stated:

One.

Researcher: Why?

Ms. Tubman:



For Defiance [the student was] tearing things up in the classroom- reached beyond where we
could handle it and so you know we needed to exist him out of the classroom. [The student]
needs to be in a protective space and supervised and that is the time for the dean. We try to
contain a behavioral problem within the classroom. [A student with social and emotional issues]
can take a timeout they can get away from the main part of the instruction if necessary and go

out for a walk.

Researcher: Does the student go alone?

Ms. Tubman:

No, we have plenty of paraprofessionals and security guards that will monitor and escort [a

student].

Ms. Pleasant:

I tend to not write that many referrals - I tend to do [other restorative practices]. I have written

about a total of ten referrals this year.

Researcher: What type of referrals have you written for students?

Ms. Pleasant:



Most of the referrals that [ have written are usually a combination of disruptive behavior, rude
language, disrespect to the classroom or teacher or classroom walk outs. I have not written any
referrals for my co taught classrooms just my special day classroom. I talk to the [student] I try
to see how I can adjust my teaching and where they are sitting in the class. I will call on other
resources such as calling the parent if I can reach them so they can back me up with [the
student]. I also have written referrals to the wellness center and counseling office for attendance

and mental health issues.

Researcher: Do you see an increase or decrease in the number of marginalized students in

Special Education?

Ms. Baker stated:

A decrease.

Researcher: Why?

Ms. Baker:

One is due to frankly California Department of Education coming in and serving the schools. A
huge team from Minnesota offer advice how to make the assessment and the whole process of
teaching special education students more sensitive to students backgrounds and different

strategies for having people work together to assess a student rather it come from one individual.



Researcher: Who are the people who work together?

Ms. Baker:

A teacher, administrator, nurse, case manager, psychologist, therapist.

Researcher: How do you assess the student?

Ms. Baker:

I [meet with a student] 3 to 4 hours the whole semester. I rely on looking at the student in the
classroom and comparing them to others students. I also meet with all the students teachers to get
a feel about the student. About 15 hours goes into each kids assessment. I would also interview
the parents. I have to know what is going on at home. I have to know alot of different things.
Like if they are living with 30 people in 1 room and they have no where to do [home]work. there
is a lot [ of assessment] that goes way beyond testing a [student]. Testing is about 20% of
assessing a student [in special education]. Also I have to consider if the student is eating properly

on a daily bases.

Mr. Dubois:

Slight increase

Researcher: Increase in which ethnicity and gender?



Mr: Dubois:

African American and Latino Males.

Ms. Tubman, felt that:

The numbers are going up - more heavily you see that among certain groups you know - Boys -
boys are more likely to end up in special ed- in certainly an Ed classroom - and then
communities of color - girls interesting enough often with mental health issues are slower to be

diagnosed because they are quieter - then they don't show the signs of needing help.

Ms. Wells stated:
I have seen moving kids out [of special education] that have the ability to work in a general
[mainstream classroom] situation. [ students] move into a co teaching situation that may have

minimum behavior issues.

Mr. Washington:
I think at this school school it is improving [because] of the co-teaching model that we have

been implementing over the last couple of years.

Ms. Pleasant:
With the co taught movement there is a slight decrease we are getting less students with learning

disabilities and more with slight behavior problems.



Researcher: What happens to the students with behavior problems?

Ms. Pleasant:
I had 5 African American boys who were extremely bright without a learning
disabilities. [They would] sit a small classroom losing out on major instruction and curriculum

peer work, group work, collaboration process.

Researcher: What type of classroom was that?

Ms. Pleasant:

A special day class room.

Mr. Douglass is the current Principal at Emmett Till Academic High School. He has worked in
the field of education for the last twenty-five years. I interviewed him in his office surrounded by
countless awards and merits of appreciation for his dedication and work in education. Ina
relaxed semi formal conversation I asked Principal Douglas a series of questions that could shed

light on placement of students in special education.

Researcher: What assistance does the school provide to educators who work with students

who have social and emotional issues?

Mr. Douglass:



Emmett Till Academic High School has a district wide wellness initiative. We were 1st school in
the district to have a wellness program. We have 8 different psychologist and therapist on site.
Anybody can refer a student to wellness for social and emotional issues a teacher, principal, or
janitors. Best thing about our wellness center is that they are clinical. Everything is confidential

so it creates a safe environment for our students.

Researcher: What are the average class sizes for special day classes?

Mr. Douglass:

That is a real big struggle that we are having right now because there has been a history of over
identifying [students of color] ,especially African American and Latino students. We have 29
co-taught classes here at Emmett Till Academic High School - that is more than any school in
the district. In the [special day classes] there are 3 to 6 students. The students with higher skills
can help the students with lower skills so we keep the classes size low.[Some students] have

different learning style that the [ general mainstream classroom] does.

For example 65 % of Asian [students] can sit at that desk and listen to the teacher. [Whereas
students of color] have to get up and move around, because that is not their learning style.
[Sitting] does not work for [some students of color] - what ends up happening is [students of
color] are designated as Attention ADHD [attention Deficit hyperactivity disorder] or

emotionally disturb.

Researcher: What are the average class sizes for general education classes?



Mr. Douglass:
We really make an effort and we sacrifice a lot to keep class sizes low. The largest class is PE
with 41 students, all other classes range between 20 and 30 students per class. Freshman classes

are usually [smaller] between 25 and 27 students.

From personal observation Emmett Till Academic high school has the largest inclusion program
in the city however, they have a highest truancy rate within their special education department as
well. According to the school's referral data system male students receive more referrals than
female students and freshman receive the highest number of referrals in the school. The data also
reports that student of color in special education receive more referrals than students in general
education (Counseling Office Referral Data, 2015).

In fact behavioral referrals for students of color were for noncompliance, disruption or walking
out of class. Retroactive conversations and verbal communications were the pedagogical
practices used by educators (Counseling Office Referral Data, 2015). The educators suggest that
leading factor of students misbehaving is “attention getting”. The second leading cause for
students misbehavior was “avoiding work/emotional issues.” In making this comment, educators
realize the students social and emotional behaviors and write referrals in order to get them the
proper help they need. Students argue that “negative adult interactions” and “attention getting”
are the reasons that they have receive referrals (Counseling Office Referral Data, 2015).
According to personal observation and counseling office referral data, Black students and Latino
students lost a total of 1,300 instructional minutes (9 days) due to educators referrals. The

breakdown of the referrals revealed that 6 of the top 10 students referred were in special



education. A Latino male student in special education lost 23 days of instructional minutes. A
Black male student in special education lost 21 days of instructional minutes.

Admittedly there are several types of referrals given to students of color everyday, for behavior,
wellness, or off campus services. However, when instructional minutes are lost educational
segregation begins again, outside of the class they were just in.

Granted administrator's duties are difficult, however the principal has went to great
lengths to ensure that students of color receive an equitable education. Upon completion of the
interview with the principal I interviewed Mr. Marshall, the special education department head at
Emmett Till Academic High School.

Researcher: What is the average caseload of a Special education teacher?

Mr. Marshall;

The average caseload is between 10-16 Students.

Researcher: What is the job description for Special Education Teachers?

Mr. Marshall:
It consists of maintaining an [individual educational plan] IEP for every students on their
caseload , providing every student on their caseload with an education program that most fits

their educational needs per on their disabilities. Teaching classes both [special day classes] SDC



and co-taught [inclusion] classes. Teachers are also expected to maintain a working knowledge

of new legal requirements of special education teachers.

Researcher: What is the placement procedure for students in Special Day classes?

Mr. Marshall:

So when we decided where a student goes we follow what we call an LRE. Less restrictive
environment that is a legal mandate to place a student as close to fully mainstream and in the
general education environment as possible. So for example, we testing data such as the
Woodcock Johnson and other assessment available to us to identify students strengths and

weakness academically.

So if a students is placed in an SDC [special day class] it is due to data which shows us that it is
a relative area of need. For example the same students could have tested high in math in which

case we would lean more towards mainstream for the student in math.

Researcher: What is the placement procedure for students in Special education into general

education classes?

Mr. Marshall:
Everything we do is data driven. We look at where [the students] academic scores are. We look at

success based on teachers observations, report cards, attendance and their area of strengths are. If



a students is really low in English but they again are at grade level or slightly below grade level

in math - then that would cause us to select that student for a general education class.

Research: What types of referrals are mostly given to students in special education and why?
Mr. Marshall:

Behavior, truancy and mental health.

It was a cold misty morning in which I was able to catch up with the school psychologist.

It took me quite a few weeks to ask her for an interview due to the fact that she has two campus
that she covers as a psychologist. We sat across from each other in her tiny dingy office
surrounded by numerous copper color folders. Looking around her office and her posture in her
chair I could tell she had a heavy caseload and is under a lot of stress. Ms. Baker is always in a
meeting with a teacher, student, parent, or therapist everyday. Ms. Baker is responsible for the
psychological evaluation of every student at Emmett Till Academic high school in special
education. She is considered to be the “gatekeeper” to special education, she either allows them

in or push them out.

Researcher: What role do you play in the Special Education student evaluation process.

Ms. Baker:

I access students for disabilities - Such as Autism - cognitive impairment - which is now called
intellectual disability since Obama administration - he felt that it was a better way of describing

it it was in the pass called mental retardation. some people would call it ID- there are a lot of



acronyms in special education. Emotional disturbance - the primary is specific learning
disability. that is the one that the majority of students in the school district and this school is that

is the disability in which they qualify for special education services.

Researcher: Do all students fall within all the parameters for Special Education?

Ms. Baker:
Every 3 years we do a reevaluation and when we do the reevaluation we see if they are still
eligible or are they not or where they never so some [students] we say are no longer eligible and

they go back into the general education program. and others remain in special education.

Researcher: What are some issues/problems that a student might face when transitioning into

General mainstream classrooms?

Ms. Baker:

It depends - special education is a fairly large spectrum you have everything from minor
accommodations in the general education classroom to having 2 teachers in the classroom. One

general education and one special education teacher.

If a students is coming from a least restrictive environment [Less restrictive Environment] LRE -

they just need a few accommodations - maybe they need more time on test



Some students come from a small special day classroom with 10 to 15 students and one special
day teachers. The [students] are not custom to in the general population of students in a general

mainstream classroom.

Also in special day classes [teachers] don't assign homework to [students] because they believe
that the students are at a level. If [students] take [homework] home they won't be able to do

anything because they need one on one support.

[Student who transition] from a SDC class have a real struggle because apart from

having a larger classroom they are not used, to having to complete homework. and that has been
a big issues because the student can seem really bright and the teachers will say they participate
[in class] yet they do not complete their homework. Particularly at this school we have been

noticing that.



For the last fourteen years Mr. Dubois has served as a paraprofessional in a urban high school in
Northern California. Although he does not have a teaching credential or college degree. Mr.
Dubois has hands on experience in which made him a valuable educator to the school. His
support in and out of the classroom provides mentorship to students with special needs. He has
provided insight to the social and emotional behaviors of students as well as the impact of

referrals into special education.

Researcher: How do you assist students with social and emotional issues in a SDC classroom?



Mr. Dubois:

Normally I assist students based on their [educational] needs. Some students have emotional
needs so, I will assist them in a way to make them feel comfortable in a classroom make sure that
they are in a safe environment. [Other students] have [academic] needs and I will help them in
whatever subject they needs help in. I [provide students] with guidelines and [simple] steps to
learn different [concepts]. These [students] come from years and years of special ed with years
and years of behavior that is trained or branded in their thought process. [Some students] can be

disruptive and playful and do not want to participate in normal classroom activities.

Researcher: How do you assist students with social and emotional issues in a general classroom?

Mr. Dubois:

Normally when I am in a general classroom I will focus on [students in special education] they
are mainly who I work with. I make sure that [the students] can participate in the classroom like
everyone else. -[Many of the special education students] have never been in a general classroom
setting. I would sit next to the [students] and talk them through instructions if they are willing to
participate for the day. Sometimes they do not want to work with me and I leave them alone until

they are ready to do work. Which is seldom and not often in a [general education classroom].






Chapter 5: Conclusion
If [educators] do not have some knowledge of children’s lives outside of the realms of paper and
pencil work, and even outside of the classroom, then [educators] cannot know [a student's]

strength- Lisa Delpit

The social disadvantage of being in a powerless position in an educational setting is a social
phenomenon that has tried to wedge, close and repair the achievement gap. Historically and
legally students of color in America have been pushed to the edge of education causing an
academic gap that has not been repaired in years. Different laws and rapid methods have
emerged in education to segregate students of color is since 1954. Elite-McNulty (2002) reports
that after the desegregation of schools, the number of students of color in special education rose

(Eitle-McNulty, 2002). Furthermore, retention for educators is a constant struggle with the



evolving changes in educational practices and disciplinary tactics that push students into the
margins of education (Fore, et al., 2002).

Sadly, educational segregation is tracked and monitored through various computerized systems
mandated by policies and laws. A school’s dean can track the number of referrals a student
receives, their ethnicity, gender, grade level, and reason for referral. A school’s psychologist can
monitor a student’s progress and the teacher can track a student's attendance. In order for a
student to transition into general education behavioral and intervention plans are designed by a
team of educators through an individual education plan. When a students is respectable to others,
responsible enough to complete their homework and responsive to academic instruction and test
they are integrated into co- taught classrooms. Once a student is transitioned into the general
classroom they are either marginalized further or they thrive in the mainstream classroom. A
support team is put into place and an individual education plan is evaluated and monitored by
educational specialist in the best interest of the student .

Even though there is a legal way to separate students of color in special day classrooms isolated
from the rest of the general population of the school without any rigorous coursework. Educators
at Emmett Till Academic high school has twenty- nine co taught classroom. Every student of
color over the age of sixteen years of age has transition into a co taught class.

A student either has one or two general core class, which can include a physical education class
in order to be in compliance with the state mandate law. Most educators are supported and
prepared nevertheless they are still overwhelmed by job responsibilities of being an educator in a
high school. Each teacher in the special education department at Emmett Till Academic high

school has helped who attend school on a daily bases transition into general education. The only



ongoing problem with transition that I witness was the attendance of students of color was higher
identical to the number of truancy referrals received by the counseling office.

As a result of this study, the following conclusions can be drawn:

1. Students of color in special education who attend Emmett Till Academic High school
when they attend school receive an engaging academic instruction in co-taught and special day
classrooms.

2. Within the segregated special day classrooms students are more so allowed to learn as
they go and interact with each other to build social and academic skills.

3. Students of color can receive daily positive academic and social feedback from educators
on a daily bases.

4. There are programs and structured environments that can guide students out of the
margins back into the mainstream of education. Such as sports, student organizations and mental
health facilities on campus .

5. There are attendance issues from fears of being unwanted and unusual while identified as
a students in special education which has caused students to be pushed them to the edge of
education and dropout of school.

However, many of the students of color in special education at Emmett Till Academic high
school have taken many steps to come to school and achieve the education needed. They travel
on crowded buses and by foot for up to two hours to get to school. They want to feel safe, learn
and socially react with their peers. Truly, educators at Emmett Till Academic High School
attempt to go the extra mile needed to assist a student to transition out of a special day

classrooms. They provide nutritional food and emotional support to a student who has social and



emotional behavior disorder. Educators at Emmett Till Academic high school seldom write
behavior referrals to the dean for students, instead they talk to the student and parent in hopes
they can workout any problems without disciplinary actions.

Recommendations

To address the education segregation issues in schools today it would be best to eliminate special
day classrooms and place wellness centers and train educational specialist to work with students
with social and emotional disabilities.

Further Research:

Students in special education receive trancy letters from referrals from educators when they are
not attending school. How do educators make sense out of education for students of color in an
urban community to want to attend school? What barriers are preventing students in special

education from attending school on daily, weekly, monthly bases.

Appendix 1

Teacher Questions

What does the term “marginalized” mean to you?

How do students with social and emotional issues react to your teaching instructions?

What are some behaviors or social problems that you have witnessed among students in Special
education within general classrooms?

How many referrals have you written for students at your current school?



What types of referrals have you written for students?

Do you see an increase or decrease in the number of marginalized students in Special Education?
Principal Questions

What assistance does the school provide to educators who work with students who have social
and emotional issues?

What are the average class sizes for special day classes?

What are the average class sizes for general education classes?

Department Head

What is the average caseload of a Special education teacher?

Is there a mentor program for new Special Education teachers?

How many professional development meetings/ workshops are there for Special education
teachers?

What is the Job description for Special Education Teachers?

What is the placement procedure for students in Special Day classes?

What is the placement procedure for students in Special education into general education

classes?

Psychologist Questions

What role do you play in the Special Education student evaluation process.

Do all students fall within all the parameters for Special Education?

Can any exceptions be made for students who do not meet all the requirements?

Paraprofessional Questions



How do you assist students with social and emotional issues in a special day classroom?

How do you assist students with social and emotional issues in a general classroom?



Appendix 2

Educational Transition Plan of Students in Special Education



Appendix 3

Referral Data Breakdown of school from counseling office



Top 10 Reasons For Referrals from counseling office
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4/18/21

To whom it may concern,

My name is Katherine Gonzalez and I am a resident of San Francisco and a cannabis worker. |
am writing this letter to show my support for Izzabella Velez for Seat 13 of the Cannabis
Oversight Committee. I have worked under Izzabella previously in the cannabis industry and
have witnessed for myself the passion that she shows for both her community and for the
industry. As someone who has actually experienced the consequences of the war on drugs, and as
a San Francisco native, Izzabella is by far the best candidate for the position to truly speak on
behalf of others who have similarly been affected by the war on drugs. If the city wishes to see
change in the effect criminalizing cannabis in the past has had on the city, then the best bet is to
assign the position to someone who not only understands the community and their needs, but is a
part of it as well. Now that cannabis is legal in California and the industry is growing, many
going into the industry are driven only by the profits to be made rather than the benefits it can
bring to the community, so I believe it is extremely important to have representation that cares
for the wellbeing of the community and the workers that keep said industry alive. Izzabella is
inarguably someone who cares for the wellbeing of both the community and workers, and I
believe this should be one of the most important qualities for selecting for this position. If the
city of San Francisco is serious about making amends for the war on drugs, it starts with really
listening to what the community is asking for.

Thank you for your time,
Katherine Gonzalez



Andrew J. Cecena
Thursday, April 22, 2021
1914 6t Ave. Apt. 03
Oakland, CA 94606
415.290.3008

andrewcecena@gmail.com

To Whom It May Concern:

I’m writing to express my support for the candidacy of Izzabella Velez for seat 13 on the
cannabis oversight committee. I have known [zzy for a few years now, first as a co-worker, and
subsequently as a friend. And I can attest to her character, her work ethic, and her passion for
wanting to make a difference in the cannabis industry and at the political level. With all the
different myriad of levels that one would want to make a difference, for her this is personal...not
only is she the youngest applicant running for this seat, which I believe can make its own
difference bringing a perspective that reflects and acknowledges people of her generation. But
she is also a woman of color who has had to overcome a lot in her short life. She has been a self-
sufficient person who has not only taken care of herself; but many people in her life, including
family members. And I think that is a testament to her character and the type of candidate that
one would want to have as a representative for the cannabis oversight committee.

Having grown up in S.F., as well as below the poverty line, and having also been a direct
result of the impact of the war on drugs, I think Izzy can provide a unique insight into the plight
that many people have felt and still do within San Francisco, as a result of the draconian laws
still on the books in many parts of this country regarding cannabis. And it is because of this that |
think she would be not only a powerful voice BUT an impactful one for the equity community. It

will also allow her to pursue larger things within her life as far as cannabis politics goes.


mailto:andrewcecena@gmail.com

Thank-you,

Andrew Cecena



From: Jiavani Haynes

To: Peskin, Aaron (BOS); Mandelman, Rafael (BOS); Chan, Connie (BOS)
Cc: Young, Victor (BOS)

Subject: Board of Supervisors Rules Committee Meeting - April 26

Date: Friday, April 23, 2021 11:40:22 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Hi,

| am emailing you to introduce myself, Jiavani Haynes, as an upcoming filler of the Vacant
Seat 15 within the African Americans Reparations Advisory Committee. | do livein public
housing herein San Francisco's Bayview District 10.

| am honored to have the opportunity to attend the Board of Supervisors Meeting on Monday,
April 26, 2021. | look forward to formally introducing myself and meeting you all. | am
grateful for the opportunity to collaborate and work together on San Francisco's mission of
equal opportunity, equal rights and freedom for all.

Getting ready to graduate from San Francisco State University in May, with adegreein
Criminal Justice amplifies my willingness and readiness to make effective changes within the
communities of San Francisco. | have to reassure myself that where | started from, won't be
where | finish and everything in between have been stepping stones that are helping me climb
the ladder to my true purpose.

| do have a heart for the community, an egalitarian mindset and the will to see restoration
within the criminal / socia justice systems.

| am here for the journey to a better hope and future for San Francisco County.

Thank you for your time.

Best,

Jiavani Haynes
(510) 246-6347


mailto:jhaynes2@mail.ccsf.edu
mailto:aaron.peskin@sfgov.org
mailto:rafael.mandelman@sfgov.org
mailto:connie.chan@sfgov.org
mailto:victor.young@sfgov.org
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To whom it may concern,

This is a letter of recommendation for Larry Martin for appointment to the African American
Reparations advisory Committee. Larry is a community activist, a leader for the African American
community, a student and much much more. | first met Larry when he completed the Healthy Corner
Store Coalitions Food Justice Academy in 2017. In the past three and a half years | have seen Larry take
his leadership skills, lived experience, and passion and apply them to helping his community. At an
SFMTA rally in November of 2020 Larry got on the microphone and passionately explained the
connection to transit loss and the effect that has on the black community in the Tenderloin and SOMA.
Larry has also recently begun his journey to become a drug and alcohol counselor so that he can help
those afflicted like he once was. Larry’s lived experience, his desire to help his community, and the way
he uses activism and education to create transformation makes Larry a truly great candidate for the
African American Reparations advisory Committee.

-John McCormick

Program Manager, Healthy Corner Store Coalition
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TENDERLOIN PEOPLE’S CONGRESS

April 23,2021

SF Board of Supervisors Rules Committee
1 Dr. Carlton B. Goodlett Place
SF, CA 94102

To the Members of Rules Committee:

| am writing to highly recommend Larry Martin for to be appointed for any
of seats 5, 6, 7, or 15 in the African American Reparations Advisory
Committee. | have known and worked with Larry Martin for over 9 years
and know him to be a dedicated, hard-working, passionate community
leader in the Tenderloin and SOMA neighborhoods. His personal life
experiences and journey give him a singularly unique perspective that |
believe would be invaluable and absolutely crucial to the work of the
Committee.

As a leader in the Tenderloin People’'s Congress, the South of Market
Neighborhood Residents Assoc. and Black Unity Partnership, just to name
a few, Larry has demonstrated a deep understanding of the challenges
and opportunities in some of our most marginalized communities.
Especially communities of color.

| believe he would be a great asset to the Committee and highly
recommend his appointment. Thank you for your consideration.

Curtis Bradford, co-Chair Tenderloin People's Congress
and

Curtis Bradford, Community Organizer

Tenderloin Neighborhood Development Corporation (TNDC)

210 Golden Gate Ave. San Francisco, CA 94102

&415-426-8982 (Cel)

@ 415-358-3962 (Office, currently not in use)

><dcbradford@tndc.org
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Hello My name is Tachelle Herron Lane and I would like to be on the African American
Reparation Advisory Committee.

My overall goals and experiences as an educator and caregiver have always been
centered around one ambition: connecting Black people with their community and
creating a bridge to foster relationships towards college. I have a rich history of actively
participating in multiple projects as a student leader alongside political figures.

While attending SF State as an undergrad, I was selected to be on the Dean of Students
committee. During that time, I effectively represented the students I served by creating
inclusive campus events that built relationships between students, faculty, staff, and our
local community. I was also involved in multiple student engagement initiatives,
including but not limited to: the remodeling of the annex, revamping our gym, and
providing feedback for the development of our Mashouf Wellness Center. Based on the
needs/desires of the students, I successfully acted as a student liaison to the Dean of
Students so that we may better serve our unique population.

Additionally, I have an active reputation of being involved with historical and cultural
student organizations, often while employed within a nonprofit organization in San
Francisco that advocates the same values as SF State. Together, we were able to offer
mentorship to students, provide tours of our campus, and encourage future Gators. These
connections and experiences resulted in SF State students earning jobs with the nonprofit
and within our local San Francisco Unified School District.

I have also served as the president of the Education Opportunity Program Student
Organization and worked as an Outreach Coordinator Project connect which helped
students network with faculty members. These roles also helped students master their
academics and encouraged them to go on to graduate school. Furthermore, I have had the
pleasure of serving as the chairperson of multiple historical graduations in which our only
goal was to maximize and enrich the student experiences here at SF State.

In my years as a Gator, I have actively worked to help shape and lift the university
commitments to social justice, civic engagement, and accessibility on and off campus.
During graduate school I was the Vice President of University Affairs which led to many
changes that provided basic needs for 30,000 students for the next 10 years. I will
continue to demonstrate the same commitment, work ethic, and care that I have always
shared if appointed to the African American Reparations Committee.

Thank you for your time and please let me know if you have any questions.

In Solidarity,

Tachelle Herron Lane
415-375-2434



Graduate College of Education
San Francisco State University
1600 Holloway Ave

San Francisco, CA 94132

Dear Selection Committee:

| am pleased to submit a most favorable appraisal of Ms. Tachelle Herron-Lane, a
brilliant young woman ready to learn, lead and love anything she does. She earned
her Liberal Studies and Africana degree in May 2012 and her Masters degree in
Education Aug 2015 with a focus in Equity and Social Justice from San Francisco
State University. She successfully completed several classes with me and has
demonstrated exceptional abilities in communication skills and in offering useful
information to the class. She is committed to learning to the point that she always
informs the class of the latest excellent article or book she has read. All of the
students really appreciate her generosity in sharing data. Ms. Tachelle Herron was
always in class well before the state time and never missed a class. | especially
enjoyed her delightful insights of historical interpretations. She was wonderful to see
at each class session because she was patient, informative and wise in saying
things that pulled the best from other students and from me.

Ms. Tachelle Herron- Lane is an individual of many talents and with excellent
communication skills. She is realistic in approaching challenges and creative in
crafting solutions, which should make her an excellent candidate for the African
American Reparations Advisory Committee. Her critical papers were always well
researched and thoughtfully organized. Ms. Herron-Lane is extremely kind and has a
sweet radiance about her. Not only are her words based on substantial readings but
also her manner of speaking is very peaceful and kind. She will make an excellent
teacher, principal or educational specialist. | believe she has a history of educators in
her family and they have impacted her life in extremely positive ways. She is meant
to be an educator.

| have found this young woman to be resourceful, mature, innovative and kind in all
dealings with me and other students. She was a joy to have in class, as she was
extremely cooperative, thoughtful and personable. | can think of only a select group
of students with whom she can be compared. Certainly your committee would benefit
from having a quality person like Ms. Tachelle Herron-Lane on board.

Sincerely,

Dr. Doris Flowers

Department Chair for Equity and Social Justice
College of Education

San Francisco State University

415-225-7289



Re: Christopher Callaway (Cannabis Oversight Committee, seats 12 and 13)
To whom it may concern:

| am writing in support of Chris Callaway for an appointment to the Cannabis Oversight
Committee.

My name is Ken Stratton and | have been an attorney for almost thirty years. Today, | am a law
partner at Rogoway Law Group in San Francisco. We specialize in cannabis and business law, as
well as litigation, and our clients are cannabis businesses and entrepreneurs, seed to sale. We
have represented Chris on a pro bono basis for over a year.

Chris was one of the first equity applicants in San Francisco and his business, Eureka Sky, was
the first equity applicant dispensary to open in the City.

Chris is a quick study, articulate, patient, informed, and reliable. For these reasons, | have
enjoyed working with him. Given his temperament, | am sure Chris would be an active and
collaborative committee member. Perhaps most importantly, from our many conversations, |
know that Chris has had a sincere interest in growing the cannabis industry here in San
Francisco for over a year. He seems particularly interested in regulatory considerations and in
helping equity applicants find their voice within the City’s cannabis community. Put another
way, | believe it is compassion and concern for others than is motivating Chris Callaway to seek
appointment to the Cannabis Oversight Committee, rather than opportunism.

In my opinion, for all these reasons, we would be fortunate to have Chris on the Committee,
working to improve the equity program here in San Francisco.

Thank you for giving his candidacy your consideration.

Sincerely,

Ken Stratton
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This message is from outside the City email system. Do not open links or attachments from untrusted
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Dear Mr. Young:

| write in support of the nomination of Frederick Martin to the African American Reparations
Advisory Committee.

| serve as the leader of Tenderloin Neighborhood Development Corporation, a nonprofit
community development organization that provides affordable housing and an array of
services to people with low incomes in the Tenderloin and throughout San Francisco. Among
the 4000+ homes that TNDC manages and serves, nearly 25% are set aside for people who
have experienced homelessness; and more than 85% are considered Extremely Low Income,
with incomes under 30% of the Area Median Income.

| first met Freddy while in the process of seeking community representatives for TNDC's
Board of Directors. Staff from our Community Organizing Department suggested and
enthusiastically endorsed his candidacy, where he was an active participant in the group’s
organizing work. Following my interview with Freddy, and the subsequent vetting process
with TNDC Directors, he was elected to the Board, where he has served for more than four
years, currently as Vice President.

In histime on Board, Freddy has demonstrated a deep understanding of racial equity and
related issues that reflects his lived experience. He has spoken eloquently in Board and
Committee meetings, and he has been a positive force in moving the group towards its goal of
becoming an anti-racist organization. He would bring to the Advisory Committee not only the
values and life experiences that would serve the group well, but also exposure to the realities
of organizational life as aresult of hisrole with respect to TNDC'’ s governance and operations.
Heisagood listener, a passionate advocate and a positive contributor to the group’s
deliberations and work.

Finally, in both his community organizing and his work on the Board, the focus of his efforts
has been in serving those most at risk, people of color, unhoused, and disenfranchised San
Franciscans to help them obtain deeply affordable housing and otherwise meet their needs.

Please do note hesitate to let me know if there is any additional information | can provide, and
thank you for your consideration. -Don

Donald S. Falk
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At TNDC, we believe that everyone deserves to thrive. We support tenants and community members in building transformative
communities through Homes, Health, and Voice. Together, we can build a future with economic and racial equity. Join us at tndc.org!
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From: Chris Callaway

To: Peskin, Aaron (BOS); ChanStaff (BOS); Mandelman, Rafael (BOS); MandelmanStaff, [BOS]; Youna. Victor (BOS)
Subject: Oversight Committee Hearing
Date: Monday, April 26, 2021 9:01:18 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Greetings Supervisors and Staff Members,

| am looking forward to speaking with you all today as you consider appointees for the
Cannabis Oversight Committee. | am reaching out to let everyone know that I'll be joining the
meeting from the hospital, as my partner and | just welcomed a beautiful baby girl into the
world yesterday. Mom and baby are doing remarkably well, but due to Covid it isjust the two
of us caring for our wonderful newborn, and as you can imagine it may be challenging for me
to attend the entire 3 hour hearing.

| know it is not easy juggling the interest of so many, and our city islucky to have so many
well qualified individuals applying for this committee. Although | do not wish to publicly
sling mud, | feel it isimportant for me to speak up in regards to one potential nominee,
Brandon Hallinan. Brandon was the lawyer who drafted the operating agreement for San
Francisco's first equity dispensary Eureka Sky. | was naively coerced into signing this
document without legal counsel, and | doubt this agreement would pass the muster of the
OO0C's standards today. Unfortunately for me, this agreement empowers my business partners
to turn their 60% of the business into 100% every month, with little or no recourse. | am
saddened to say San Francisco's first equity dispensary is anything but equitable. | also know
Brandon was sanctioned due to ethical reasons and | sincerely hope thisis not the direction the
Board of Supervisors hasin mind for this rather important committee.

If our equity program is to succeed and become a model for other equity programs, we should
celebrate the success stories of people like Sean Richards and Nina Parks, but also closely
examine where the program went awry and failed its applicants. If given the opportunity to
serve on the committee, 1'd like to be a voice to al the hopeful applicants still struggling to
make their way through the program. | believe my unigque experiences can help balance the
interests of everyone working to build a successful cannabis industry in San Francisco.
Although | do not view my first equity dispensary as a success, | am very grateful for the
opportunities the equity program continues to provide for me and so many others.

Thank you for continuing to support equity and our wonderful city,

Chris Callaway
415-802-6160
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From: Peskin, Aaron (BOS)

To: Jiavani Haynes

Cc: Young, Victor (BOS)

Subject: Re: Board of Supervisors Rules Committee Meeting - April 26
Date: Saturday, April 24, 2021 10:30:42 AM

Thanks. See you on Monday.
Aaron

From: Jiavani Haynes <jhaynes2 @mail.ccsf.edu>

Sent: Friday, April 23, 2021 11:39:52 AM

To: Peskin, Aaron (BOS) <aaron.peskin@sfgov.org>; Mandelman, Rafael (BOS)
<rafael.mandelman@sfgov.org>; Chan, Connie (BOS) <connie.chan@sfgov.org>
Cc: Young, Victor (BOS) <victor.young@sfgov.org>

Subject: Board of Supervisors Rules Committee Meeting - April 26

This message is from outside the City email system. Do not open links or attachments
from untrusted sources.

Hi,

| am emailing you to introduce myself, Jiavani Haynes, as an upcoming filler of the Vacant
Seat 15 within the African Americans Reparations Advisory Committee. | do livein public
housing here in San Francisco's Bayview District 10.

| am honored to have the opportunity to attend the Board of Supervisors Meeting on Monday,
April 26, 2021. | look forward to formally introducing myself and meeting you all. | am
grateful for the opportunity to collaborate and work together on San Francisco's mission of
equal opportunity, equal rights and freedom for all.

Getting ready to graduate from San Francisco State University in May, with adegreein
Criminal Justice amplifies my willingness and readiness to make effective changes within the
communities of San Francisco. | have to reassure myself that where | started from, won't be
where | finish and everything in between have been stepping stones that are helping me climb
the ladder to my true purpose.

| do have a heart for the community, an egalitarian mindset and the will to see restoration
within the criminal / social justice systems.

| am here for the journey to a better hope and future for San Francisco County.

Thank you for your time.

Best,

Jiavani Haynes
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From: Lorenzo Listana

To: Young. Victor (BOS

Cc: Peskin, Aaron (BOS); ChanStaff (BOS); MandelmanStaff, [BOS]

Subject: Re: Letter of support for Freddy Martin"s application for a seat on the African-American Reparations Committee
Date: Sunday, April 25, 2021 10:56:23 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisors,

My name is Lorenzo Listana, a local resident and community organizer in SoMa and
Tenderloin. | am writing this letter to express my support for Freddy Martin to be appointed
to one of the seats on the African-American Reparations Committee. | personally have
known Freddy since 2014 as one of the resident community leaders in SoMa and
Tenderloin.

In 2014, Freddy started as one of my resident volunteers when | organized the SoMa
TNDC Resident Community Association, a resident-led organization of TNDC tenants in
SoMa. He became one of its officers when an election was held that year. Freddy
demonstrated his commitment and leadership in working for tenants' rights and because of
that he became an Americorps volunteer working with the Housing Rights Committee.

After his service as an Americorps volunteer with the Housing Rights Committee, Freddy
became a full-time community organizer with the Senior and Disability Action for three
years now. He was also elected Co-chair of the recently formed SoMa Neighborhood
Residents Council (SNRC), a resident-led neighborhood wide organization of SoMa
residents and the Mid-Market Coalition (MMC), a coalition of ten resident-led groups and
community-based organizations in SoMa and Tenderloin.

| believe he will be able to provide deeper insights and knowledge about the African-
American Community in San Francisco because of his proven dedication, leadership, and
experience in organizing. If selected, | am sure he will be an exceptional member of this
committee. So, | highly recommend Freddy Martin to be appointed to one of the seats on
the African-American Reparations Committee.

In community,
Lorenzo

Lorenzo Listana

Lead Community Organizer

Tenderloin Neighborhood Development Corporation
201 Eddy Street

San Francisco, CA 94102

Phone: (415) 358-3925
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Fax: (415) 776-3952

Chinese philosopher Lao Tzu said that “A leader is best when people barely know he exists, when his work is done,
his aim fulfilled, they will say: we did it ourselves.” -



From:
To:

Ereddy Martin
Younag. Victor (BOS)

Subject: Re: RESPONSE REQUIRED: Consideration of Applications and Appointments - Boards and Commissions

Date:

Monday, April 26, 2021 11:55:23 AM

Attachments: image001.png

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

1.

| AM FREDDY MARTIN AND APPLYING FOR
SEATSS, 6,7, & 15-1 AM CURRENTLY A HOUSING
ORGANIZER WITH SENIOR AND DISABILITY
ACTION, 5 YEARS SERVING ON THE BOARD OF
TNDC ASA COMMUNITY REPRESENTATIVE -
CURRENTLY THE VP., CO-CHAIR OF MID-MARKET
COALITION WORKING ON SECURING THE
BUILDING OF, MAINTENANCE OF, AND EQUITY
FOR BLACK AND BROWN PEOPLE ASWELL AS
ALL THE DISENFRANCHISED AND
DISCRIMINATED AGAINST PEOPLE. I'M A
SURVIVOR OF INCARCERATION, BEING
UNHOUSED, EXPERIENCED ON THE JOB
DISCRIMINATION, AND LIVE AND HAVE LIVED IN
HUD HOUSING. | AM NOT ASHAMED OF ANY OF
I'T, ONLY KEENLY AWARE THAT THERE WERE
ELEMENTS OF RACISM AGAINST BLACKS THAT
WERE ALWAYSAT WORK AND SET THE STAGE
FOR THESE ATROCITIES TO HAPPEN IN MY
COMMUNITY SINCEMY ANCESTORS WERE
ENSLAVED HERE, AND FOR QUITE SOME TIME |
DIDNT EVEN KNOW IT! BUT SINCE BEING
ENLIGHTENED AND WOKE!
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| HAVE BEEN ABLE TO TURN SOME OF MY MESSES
INTO MESSAGES THAT WE ASBLACK PEOPLE MUST
LEAD THE WAY IN THE CHANGE THAT WE WANT,
MUST, AND NEED TO SEE. REPARATIONS TO ME
MEANS WHEN PEOPLE HAVE PAYED THEIR DEBT TO
SOCIETY FOR CRIMES COMMITTED THEN THEY
SHOULD BE FULLY INTEGRATED WITH THE SAME
RIGHTSBACK INTO SOCIETY. A SEAT AT THE TABLE
FOR ALL OF US| FEEL THAT HOUSING SHOULD BE
AFFORDED TO EVERYONE, BECAUSE WE KNOW THE
EFFECTS OF REDLINING AND OUTRIGHT
DISCRIMINATION; SO THAT MUST BE REVERSED.
EQUAL FAIRHOUSING FOR ALL, POLICY CHANGES
MUST HAPPEN AND HAVE GOTTEN MY ENTIRE
ORGANIZATION AND SOME ALLIESTO PARTICIPATE
IN THE HOUSING ELEMENT 2022 WITH THE SF
PLANNING DEPT. | HAVE BEEN ABLE TO CO-CREATE
THE FIRST EVER JUNETEENTH CELEBRATION IN MY
JOB (INTERNAL CHANGE FROM THE INSIDE OF ORGS
ISMUCH NEEDED ASWELL) ALSO DEVELOPED THE
FIRST EVER AFRICAN AMERICAN RACIAL & SOCIAL
EQUITY & JUSTICE ALLIANCE AT WORK TO
ADDRESS RACISM/DISCRIMINATIONBLACK PEOPLE
SPECIFIC ISSUES IN SEVERAL AREAS, LIFTED UP THE
VOICES AND NEEDS OF OUR PEOPLE WITH
DISABILITIES AND SENIORS. NO JUSTICE NO PEACE.
ALSO | HAVE BEEN PARTICIPATING IN SEVERAL
PROJECTS TO ASSESS AND ADDRESS THE
DELAPIDATING DETERIORATING CONDITIONSIN A
GOOD PERCENTAGE OF SUBSIDIZED AFFORDABLE
HOUSING. MOLD GROWING ON TOP OF MOLD,



RESPIRATORY INFECTIONS FOR GRANDMOTHERS
FATHERS AND CHILDREN ASA RESULT, AND HAVE
HELPED GET THEM JUSTICE. HOUSING IS ONE OF
OUR MOST BASIC NEEDS, NOONE IN THISRICH CITY
SHOULD HAVE TO BE UNHOUSED. WE ARE EQUAL
WE ARE VALUABLE AND | WILL CONTINUE TO FIGHT
FOR, WORK TOGETHER WITH, AND DEMAND THAT
WE BE TREATED ASEQUALS, GIVEN THE SAME
OPPORTUNITIES AS EQUALS, AND WE DESERVE
HEALING AND REPARATIONS. WE CAN DO THISBY
WORKING TOGETHER WITH THE FOLKS THAT HOLD
AND DISTRIBUTE THE FUNDS. BUT WITH US
LEADING THE WAY! TO NEW, INNOVATIVE AND
CREATIVE SOLUTIONS; LIKE THE WORK WE'RE
DOING WITH HRC AND MEGABLACKSF. WE WERE
NEVER INFERIOR. WE WERE NEVER LESS. WE WERE
NEVER ALONE.

| HOPE THISISNOT TOO LATE AND IF I CAN | WILL
SEND MY RESUME

On Thu, Apr 22, 2021 at 4:35 PM Y oung, Victor (BOS) <victor.young@sfgov.org> wrote:

Dear Applicants,

Your application to the one of be below listed bodies will be considered by the
Board of Supervisors Rules Committee at the following remote meeting (agenda
attached):

Monday, April 26, 2021 at 10:00 a.m. - REMOTE MEETING

e Cannabis Oversight Committee (see attached agenda)
e African American Reparations Advisory Committee (see attached
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agenda)

A Microsoft Teamsinvitation will be emailed to you shortly. Pleasetest your ability to
connect prior to the meeting.

Due to the current emergency, the Rules Committee will be convening remotely via
videoconference and allow applicants to participate remotely via videoconference. In order
to facilitate your participation remotely, we are requesting applicants log into the Teams
meeting 15 minutes prior to the meeting to virtually check in with staff so that we are able to
identify you and coordinate your presentation at the correct time. We ask that you turn off
your camera and mute your line until the Committee calls on specific applicants to speak.
After you have presented, please remain on the line as the Committee may have additional
guestions.

| would al'so suggest that you monitor your email prior to the meeting for any last minute
instructions.

If you are unableto attend the meeting (remotely) please let me know by replying to this

e-mail.

Y ou will be expected to remotely attend the hearing, speak on your qualifications, and
respond to any questions from the Supervisors. Supervisors will have been provided your
application, resume (if provided), and any letters of support—please expect that they have
reviewed them—however, in preparing your remarks, provide a brief background (2
minutes) of your qualifications.

BEST PRACTICES

e Call from aQuiet location
e Speak slowly and clearly
e Turn down any televisions or radios around you

Y ou should contact Rules Committee Supervisor s (Peskin, Mandelman and Chan), if you
have not done so already, to introduce yourself. If a Supervisor is not available, ask to speak
with or meet with alegidative aide. Contact information is provided below.



Wheat to expect at Committee

1.

wn

Anticipate item(s) before yours. Barring any complications or questions, you can estimate
when your hearing item should be called.

The Chair will call upon applicants to speak in the same order as listed on the agenda.

Limit concise comments to 2 minutes or less.

Provide a brief overview of your qualifications; speak specifically to how your experience
matches the requirements of the seat(s) to which you are applying.

Speak to your goals, should you be appointed: why do you want to be appointed? what do
you hope to accomplish?

(For reappointments: The Supervisors will also be interested in hearing your perspective on
the work that the body has done and why you want to serve: what are your goals and plans
for the future of the body? What else could the body be doing?)

. Supervisors may ask whether or not you have previously attended meetings and whether or

not you have participated in the body’s work.

Following your presentation, Supervisors may ask additional questions, but do not always
do so. If so, you will be provided additional time to respond as necessary.

After all applicants have spoken, speakers may testify on applicants’ qualifications during
public comment. This can be in addition to their letters of recommendation.

L etters of support or other documentation may also be given to me prior to the hearing, and |
will distribute those to the Supervisors and include them with your application packet.

Rules Committee Supervisors will be recommending appointment(s) to the full Board of
Supervisors for consideration. 'Y ou may contact them directly with information provided
below:

Supervisor Aaron Peskin, Chair (aaron.peskin@sfgov.org)

Aide: Lee Hepner (lee.hepner@sfgov.org)
Main Office: (415) 554-7454

Supervisor Rafael Mandelman, Vice Chair (Rafael. mandelman@sfgov.org)

Aides: MandelmanStaff @sfgov.org
Main Office: (415) 554-6968
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Supervisor Connie Chan, Member (connie.chan@sfgov.org)

Aide: lan Fregos (ian.fregosi @sfgov.org)
Main Office: (415) 554-7410

If you have any questions or concerns in the meantime, don’t hesitate to call or email.

Thank you again for your interest!

Victor Young
Board of Supervisors

1 Dr. Carlton B. Goodlett Place, City Hall., Room 244
San Francisco CA 94102
phone 415-554-7723 | fax 415-554-5163

victor.young@sfgov.org | www.sfbos.org

Click here to complete a Board of Supervisors Customer Service Satisfaction form.

The Legislative Research Center provides 24-hour access to Board of Supervisors legislation, and archived
matters since August 1998.

Disclosures: Personal information that is provided in communications to the Board of Supervisorsis subject to
disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal
information provided will not be redacted. Members of the public are not required to provide personal
identifying information when they communicate with the Board of Supervisors and its committees. All written or
oral communications that members of the public submit to the Clerk's Office regarding pending legislation or
hearings will be made available to all members of the public for inspection and copying. The Clerk's Office does
not redact any information from these submissions. This means that personal information—including names,
phone numbers, addresses and similar information that a member of the public elects to submit to the Board and
its committees—may appear on the Board of Supervisors website or in other public documents that members of
the public may inspect or copy.
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From: Helynna Brooke

To: Peskin, Aaron (BOS)

Cc: Young, Victor (BOS); Carletta Jackson-Lane
Subject: Recommendation for Carletta Jackson-Lane
Date: Monday, April 26, 2021 8:46:27 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisor Peskin,

San Francisco Board of Supervisors Rules Committee
Chair: Supervisor Aaron Peskin

| highly recommend Carletta Jackson-Lane JD, Executive Director of Sojourner Truth Foster
Family Service Agency (Sojourner Truth FFA), and Co-Chair of the Behavioral Health
Commission, for appointment to the African American Reparations Advisory Committee. As a
member of a group tasked with the responsibility of advising San Francisco, her exceptional
ability to work with people in groups in a very respectful and inclusive manner, will be a strong
asset to this Advisory Committee. When people’s emotions run high or they feel disrespected
or don’t feel they are being listened to, Ms. Jackson-Lane is able to de-escalate the situation in
a way that everyone feels heard.

Ms. Jackson-Lane is widely recognized as a leader and advocate for disadvantaged children,
transition-age youth, and families across the State of California. Her work is deeply rooted in
serving high-risk, low income and trauma-exposed communities of San Francisco and the
greater Bay Area.

As a champion for children who have suffered physical, emotional or sexual abuse, Ms.
Jackson-Lane is a leading voice in the San Francisco Bay Area anti-human trafficking
community. She is also on a mission to educate the public that there is no such thing as a
“child prostitute,” but rather such a child is a victim of child abuse and commercial sexual
exploitation.

Embodying the spirit of Sojourner Truth, the celebrated 19th century emancipated female
slave, abolitionist and women's rights advocate, Ms. Jackson-Lane has expanded on Truth’s
vision to abolish modern day slavery and in particular homegrown, domestic trafficking of all
children and adults. Ms. Jackson-Lane has been a member of San Francisco Coalition against
Human Trafficking (SFCAHT) since 2012,

Ms. Jackson-Lane is a former president of the San Francisco Commission on the Status of
Women, and is a founding member of the National Coalition of 100 Black Women San
Francisco Chapter. She is a mediator for San Francisco Police Department / San Francisco
Police Commission - Office of Citizen Complaints. She serves on the San Francisco District
Attorney's Office of Neighborhood Courts, and is a Certified Community Mental Health
Specialist.

Among Ms. Jackson-Lane's awards and community service recognitions:

* Recipient of Leadership San Francisco class 2013-2014

¢ Professional Women of the Year Award 2010, San Francisco Business & Professional
Women's Club

* "People of Color" Conference Nov 2015, presenter “Violence is a Public Health Epidemic"
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informed-trauma services

¢ Mothers In Charge "Standing for Justice" Washington DC, June 2015

e Mothers In Charge " Justice or Else" Washington DC, October 2015,

e San Francisco Brady Campaign "Standing Against All Violence" December 2015 member/

collaborative partner

Sincerely,
Helynna Brooke



From: Rachael Tanner

To: Young. Victor (BOS

Subject: RULES CMTE - Letter of Support for African American Reparations Advisory Committee Applicant, Randal
Seriguchi, Jr.

Date: Sunday, April 25, 2021 11:52:14 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

April 23,2021

San Francisco Board of Supervisors, ATTN: Rules Committee
1 Dr. Carlton B. Goodlett Place, City Hall, Room 244
San Francisco, CA 94102-4689

Re: Letter of Support for African American Reparations Advisory Committee Applicant,
Randal Seriguchi, Jr.

Dear Members of the Rules Committee,

My name is Rachael Tanner. I am writing in strong support of Randal Seriguchi Jr.’s
application to the African American Reparations Advisory Committee (AARAC).

Randy is eminently qualified to serve on the San Francisco African American
Reparations Advisory Committee. He brings relevant professional knowledge across a
number of dimensions, including the law, policy change, education, and implementing
innovative ideas.

I've known Randy since the early 2000s. Together, he and [ worked to defeat a ballot
proposition that aimed to make affirmative action illegal in the state of Michigan; we were both
undergraduate students at that time. The experience we shared profoundly impacted our lives.
Since then, Randy has been on a trajectory to continue fighting for civil rights in California.

Under Randy’s leadership at Urban Ed Academy, the “Man The Bay” project is thriving as a
brilliantly creative way to involve multiple stakeholders in Urban Ed Academy’s goal of
improving educational outcomes for the students. His mission to place one Black male
teacher in all San Francisco elementary schools. Randy’s mission is powered by UEA’s
provision of housing and other social benefits for Black men committed to teaching in the city.
Through this work Randy is helping San Francisco live out the age old phrase: It takes a village
to raise a child.

Itis imperative that Committee members consider the holistic impacts of their decisions
on students, children, and their families. I look at education from a holistic vantage point--
one that sees the interconnection of the quality of our education, workforce development, and
housing systems. I am confident that Mr. Seriguchi will bring that perspective to this
assignment if selected.

I am proud to know Randy and enthusiastically support his application. He will be a
valuable, cooperative, and visionary member of the Committee. He will not only share his
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ideas, but also bring ideas from District 10, from educators, students, and parents. He will
ensure that the Committee can accomplish its goals by focusing on the real needs to
Black San Franciscans.

Since our days of organizing on campus, Randy’s passion and fire for change have only
burned brighter. He will bring that same passion, urgency, and dedication to this work. I urge
you to support him along with me.

Sincerely,

Rachael Tanner

For Identification Purposes

Planning Commissioner, City and County of San Francisco

Assistant Director of Planning & Development Services, City of Palo Alto
District 6 Resident

Rachael Tanner, Master in City Planning

Cell 269.352.4509 | E-Mail R.Ann.Tanner@gmail.com
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From: Valeri Bocage

To: Peskin, Aaron (BOS); Youna, Victor (BOS)

Cc: Carletta Jackson-Lane

Subject: Support for Carletta Jackson Lane - Board of Supervisors African American Reparations Advisory Committee.
Date: Saturday, April 24, 2021 11:51:54 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

To Whom It May Concern;

| am in full support for Carletta Jackson Lane to the Board of Supervisors African American
Reparations Advisory Committee.

Carletta is an Extraordinary woman that will bring much wisdom and knowledge to
any organization.

Valeri Bocage
CEO/President

WWW.pwWiconnections.com
415-742-5239
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From: Dr.CAROLYN Ransom-Scott

To: aaron.peskin@sfqg; Young, Victor (BOS)

Cc: Carletta Jackson-Lane

Subject: Support For Carletta Jackson-Lane Esq. To African American Reparations Advisory Committee
Date: Saturday, April 24, 2021 1:53:38 PM

This message is from outside the City email system. Do not open links or attachments from untrusted sources.

Re: Full Support for Ms. Carletta Jackson-Lane Esq.- Board of Supervisors African American Reparations Advisory
Committee

Saturday, April 24, 2021

To BOS: Mr. Aaron Peskin
Mr. Victor Young

I amin full support and fully confident in Ms. Carletta Jackson-Lane Esqg. fulfilling a position as a member of our
African American Reparations Advisory Committee. Carletta has and currently served San Francisco wearing many
different hats from From Justice system, Social Services and more. Ms. Lane iswell acquainted with the needs of
our African American affairs with a depth of knowledge around our issuesin need of solutions. | ask that you
nominate Ms. Lane as an Advisor.

In Community,

Rev. Dr. Carolyn Scott,
Faith Base Organization

Sent from my iPhone


mailto:drcrscott71@gmail.com
mailto:aaron.peskin@sfg
mailto:victor.young@sfgov.org
mailto:cjacksonlane@yahoo.com

From: Harriette S. STEVENS EdD

To: Peskin, Aaron (BOS)

Cc: Young, Victor (BOS

Subject: Support for the Appointment of Carletta Jackson-Lane to the African American Reparations Advisory Committee
Date: Sunday, April 25, 2021 6:43:55 PM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

Dear Supervisor Peskin,

Asthe current president of the San Francisco Mental Health Education Funds (SF MHEF),
Inc. anonprofit organization, and former co-chair of the San Francisco Behavioral Health
Commission (BHC), I am submitting my support for the appointment of Ms. Carletta Jackson-
Lane, JD to the African American Reparations Advisory Committee.

I've known Ms. Jackson-Lane for many years. Sheisthe current co-chair of the San
Francisco BHC and Vice-President of the SF MHEF. More importantly, Ms. Jackson-Lane

SErves as Executive Director for the Sojourner Truth Foster Family Service Agency, Inc. that recruits,
trains and supervises foster families and supports birth families and extended family members to cope
with complex problems that have put their children at risk of abuse. Families of color receive this support
throughout the city, and particularly African American families in the Visitacion Valley and surrounding
neighborhoods.

| believe that Carletta Jackson-Lane has demonstrated leadership skills and is employed by a social
service organization that principally serves the African American Community. She has the ability to

provide leadership and will be an effective member of the African American Reparations Advisory
Committee. Ms. Lane-Jackson has my full support and should be considered by Members of the Rules
Committee for appointment.

Sincerely,

Harriette S. Stevens, Ed.D., (she, her)

President, San Francisco Mental Health Education Funds, Inc.
San Francisco Behavioral Health Commissioner

c: 510.847.2823 f: 415.831.7542


mailto:hstevens@berkeley.edu
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From: Chriselle Raguro

To: Younag. Victor (BOS)

Cc: Freddy Martin

Subject: The African-American Reparations Advisory Committee
Date: Monday, April 26, 2021 9:23:12 AM

This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

To the Committee,

My name is Chriselle Raguro, | am a community organizer for the Filipino Community
Development Corporation, and a Managing Attorney at the Tahirih Justice Center. Freddy and
| work together as co-leads of the Mid-Market Coalition. The Mid-Market Coalition is agroup
consisting of several resident-led groups and resident-serving organizationsin SOMA and
Tenderloin with the goal of advocating for affordable housing and community programming
for the residents of the mid-Market.

This email isto serve as the highest possible recommendation of Freddy Martin for a seat at
the African-American Reparations Advisory Committee. Freddy is afierce advocate and
leader of the Black community in SOMA and Tenderloin, and also of other communities,
including people with disabilities, LGBTQIA+, artists, people without stable housing, the
Filipino community and so many more. He has a keen understanding of the intersectional
issues that many people face in the community and uses that understanding to inform his work
and his interactions with community members. He centers the community, equity, and
inclusion in his advocacy and decision-making. Freddy's |eadership, experience, and
knowledge will be invaluable to the African-American Reparations Advisory Committee and
will ensure that the voice of the community is heard at this table. | have learned so much about
how to lead with intention and how to empower others to step into leadership roles from
Freddy, and | know that he will continue to do this through the Committee.

Please do not hesitate to contact me should you need additional information.
Best,

Chriselle Raguro, Esqg.
chriselle.raguro@amail.com
(415) 763-9074

Please consider the environment before printing this e-mail.

This e-mail and any attachments may contain confidential and privileged information. If you are not the intended recipient, please notify the sender
immediately by return e-mail, delete this e-mail and destroy any copies. Any dissemination or use of thisinformation by a person other than the
intended recipient is unauthorized and may beillegal.
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	Save Form: 
	Print Form: 
	Name of Board Commission Committee or Task Force: Reparations Board                
	Seat  or Category If applicable: 1, 2, 6, 8, 9, 10,                                
	District: 
	Name: Alicia Rose Mayo                                                                  
	Zip: 
	Occupation: Founder of Clari T Media               
	Employer: Clari T Media                                             
	Business Address: 2710 Almondwood Way, Fairfield, CA 94534               
	Zip_2: 
	Business EMail: mayoalicia4@gmail.com 
	Registered voter in San Francisco Yes: Off
	Registered voter in San Francisco No: On
	If No where registered: 
	Resident of San Francisco Yes: On
	Resident of San Francisco No: Off
	If No place of residence: 
	Qualifications: I am the Founder and Technical Director of Clari T Media nonprofit digital media organization. As Executive Producer and Anchor for KPOO community radio station, I have more than 30 years of radio and television broadcasting on-air, producing, technical directing and field producing experience delivering content reflecting the African American communities of San Francisco.



I graduated from San Francisco State University in 2017 with a bachelor's degree in Broadcast Electronic Communication Arts and have been employed with KRON4, KCBS, KPIX5, iHeartmedia, KQED, Metro Traffic Control and 511. I have broken many barriers for blacks in media, but, I also know the struggle to survive having worked for KPOO and KDIA, both blackowned media outlets. 



I was born and raised in Portrero Hill, Hunter's Point, Fillmore and Lakeview. My family moved to San Francisco in the 50's and contributed to the existence of San Francisco to this day. My uncle worked on building the Bay Bridge and my grandfather helped build the Transbay Tube. I am proud to be a pioneer becoming the only African American woman News Anchor on KCBS (2016 - 2017) launched 511, KRON ON, KPIX5 social media sites, the first woman in Hip Hop radio for KPOO "Poor People's Radio Station" in 1988.



I know San Francisco and the history of black people, the struggles and triumps, the people an the places. I know the history and am making history myself. But, to serve on the Repartions Panel for my people would be a great honor that I will humbly and gladly pay on behalf of all of the migrators and their dreams of a better life.
	Business andor professional experience: 30 years of comprehensive leadership in multi-media as CEO, Executive Producer, Digital Content Producer, Social Media Strategist, Radio/TV News Anchor/Host, Communications & Marketing Manager & Public Relations Specialist. Scaled & launched 3 successful startups as a solutions driven CEO/Founder, Executive Producer, Owner/Operator & non-profit Executive Director.



Clari T Media 2/2020 - Present                                                                    

Founder, Executive Producer of Digital Media Strategy. For more than 30 years, I curate digital news productions, manage show rundowns, book guests, write scripts, edit, technical direct, manage budgets and more. My digital broadcast platforms educate, inform and inspire audiences on politics, health, education, mental health, social policy and more via OBS and social media platforms. I also offer media & public relations management and effective communication strategy for small businesses and individuals. I am skilled in content production, social media literacy, programming & marketing, OES information over multiple platforms; COVID-19 updates and general news, traffic and weather updates as a senior anchor. My mission is to elevate communities from chaos to clarity with grassroots solutions based programming. Published & commended by SF Examiner, IAFF, CPF & Sen. Henry Stern. Sponsored by Adobe & ILWU, local 10. Exec. Producer of “The Mental Health Hour” & “ClariT Conversations”                            



KPOO Radio Station  3/2020 - Present                                                                                                                                    

Syndicated Executive Producer & Virtual News, Traffic & Weather Anchor for 11 county wide traffic, transit, weather and entertainment news. Special projects Producer for 10 minute public affairs segments. I research, write, linear edit and upload hourly reports and segments for TUNE IN app & KPOO 89.5 FM/KPOO.com                                                                                                                                                                                                                      



Peralta Colleges Foundation  2019 - Present                                                                                                 

Communications, Marketing & Public Relations Manager, Educator, Virtual Staff Associate & Co-Chairperson - Peralta Alumni Association. Contracted to execute online strategy and act as moderator or presenter as needed, support Executive Director and the Peralta Colleges Foundation, develop a strategy to roll-out by February 2020; Lead the organization and production of a three (3) part professional development series "Propelling Your Career for the New Decade," identify channels to recruit alumni and community partners, develop and maintain a working budget, identify sponsors to underwrite the series, develop measures to evaluate the series sessions and promote through social media marketing, tv and radio, publishing and promotions. As a Virtual Staff Associate, I compose PD series materials, write and copy edit for print production, book guest & speakers, develop agenda, produce alumni association background, biographies, and masterclass evaluation, communications, public and media relations releases and alerts.  



Nexstar - KRON4 TV  2018 - 2019                                                                                                                                                                                                                                                         

Digital Content Producer (weekdays) / Executive Producer (weekends) / News Writer     Launched “KRON ON” 24/7 livestream (Dec 2018) Digital Content Producer for Nexstar Media Group's launch of "KRON ON, " 24/7 livestreamed news broadcast. Began employment as Content Producer for weekdays and promoted to Executive Producer for weekends. Responsible for coding ENPS rundowns for Crispin automation, gathering primary/secondary research, news writing, stories and longform special reports and talk format scripts, managing the rundown/timekeeping, news package production, directing reporters/anchors, booking guest and interviews, community public relations and hosting events. Data systems used: AP, BCN, CNN, Latakoo, Adobe Premiere and BitCentral. Launched the "KRON ON" 24/7 livestream broadcast platform in December 2018. Recognized as a new leader in broadcast by Co-Founder of Twitter, BRIDGEGOOD, iTalent Digital & other Silicon Valley tech leaders.



iHeartMedia - TTWN Radio News 2017 - 2018                                                                                                                                                                                                                                                                           

On-Air Morning Drive News Anchor, Executive Producer, News Writer Executive Producer managing one of the most congested am/pm commutes in the U.S. as Anchor, Producer and Editor at iHeart/Total Traffic and Weather Network (TTWN). I produced, wrote, edited, and anchored traffic & weather white label news for iHeart radio stations in the Pacific Northwestern region of U.S., including, KQED, KDOW, KFAX, KMEL, and approx. 20 other partner stations in San Francisco, San Jose, Fresno, Stockton, Santa Cruz, Monterey, Portland, Oregon and Northwest region for more than 7 million listeners. Recognized as an outstanding reporter/producer by SAG-AFTRA.                                                                                         



KCBS All News Radio  2017                                                                                                                                                                                                                                                                                                                          

On-Air Traffic Reporter delivering timely and pressure driven reports every 8 minutes for more than 4+ million listeners on weekends and overnights. Senior executive producer, line editor, anchor/reporter of real time, up to the minute news with an emphasis on San Francisco-Oakland Bay Area, considered one of top 5 worst for traffic in the U.S. roadway, traffic congestion, transit, construction, emergency response and management related transportation news and weather information for 9+ Bay Area counties.106.9 FM, 740AM. I made it to the top 10 market in less than a year.                                                                                          



State Of Events Cable TV News  1/2016 - 12/2016                                                                                                                                                                                                                                                                                

News Anchor / MMJ / Associate Producer State of Events is a thirty-minute news show that aired on cable television weekly and produced by students at San Francisco State University under the supervision of Professor John Hewitt. Duties: researching stories, shooting video, scheduling and conducting interviews, writing, video editing, voice-overs, produce news packages, shoot stand-ups, teleprompter, VTR, assistant director, edited news scripts, setup production equipment, ie., camera and lighting                                                                                      



CBS - KPIX5 Television Station  2015 - 2016                                                                                                                                                                                                                                                                                              

Social Media Editor & Strategist, Communications, News, Sports, Creative Services Intern. Assistant to the communications director responsible for developing, editing and managing online content to optimize visitor traffic and activity of public affairs shows social media pages, Bay Area Focus, Black Renaissance and Bay Sunday brand identity. Production assistant managing email lists, booking show guests, and events planning for internal/external station events. Also, distribution, creative services and sports dept. intern. 



Fairfield-Suisun Unified School District  2002 - 2015                                                                                                   

Special Education Para III/Behavior Technician Itinerant. Special Education Department Para III/Itinerant support and Behavior Technician for preschool to high school students on the Autism spectrum, Aspergers, ED, and on IEP/behavior and academic plans. Conducted observations and assessments of students. Also provided district wide support in IEP planning and implementation.



Mayo Early Care & Education  2005 - 2008                                                                                                                                                  

Childcare & Family Resource Center. Owner/Operator of a nationally accredited (NAFCC) family childcare and early care & education facility caring for children ages 6 months to 12 years of age. I also proudly served military families and their children from Travis Air Force Base as a California state licensed, certified CDA , QFCC provider recognized by NAACRA.                                                                                                                                                                        



Westwood One / Metro Traffic Control / Metropolitan Transportation Commission 1998 - 2002                         

Executive Producer / Traffic Reporter / Shift Supervisor - TravInfo. Researched, edited and reported real-time traffic  conditions for 9 county regions, including transit and Department of Transportation (Caltrans) road construction projects via TMC. Collaboration with MTC (Metropolitan Transportation Commission) managing 6 staff reporters.



KRON 4 Television Station 1996  News Intern for Belva Davis at the former NBC San Francisco affiliate station. Assisted with daily news and public affairs feature stories in pre-production research, video recording interviews, live standups, news writing, post-production editing, writing, logging and reporting.



BA, San Francisco State University Broadcast Electronic Communications Arts 2017                                                                                                                   

AA, Laney College/ Liberal Arts '94                                                                                                                                          

AA, Laney College/ Media Communications '94









                                                                                                                                                                                                                                                                                                                                     

                                                                            
	Civic Activities: Guest Lecturer at San Francisco State University BECA = Digital Broadcasting, Broadcast Electronic Communication Arts Dept., on subjects including,The Broadcast Interview, Digital Media, Multi-Media/Social Media Theory and Analytics Research



I volunteer time supporting small businesses on digital media marketing and promotions



I loved working for the only black owned community radio station because it built my confidence as a contributing member of San Francisco communities that my grandparents help build since the mid 1900's. Community radio has the power to unite people at the grassroots level.



Host and MC for GLAM 2018 (Girls Leadership Academy Meetup) where girls ages 8 through 12 years old meet for a free two-day immersive camp with women mentors from business and tech to learn how to code, develop business plans, public speaking, self confidence, team building, leadership skills and more.
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