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Substituted
FILE NO. 100625 05/26/2040 ORDINANCE NO.

[Memorandum of Understanding, Amendment No. 3 — Union of American Physicians and
Dentists (Unit 11-AA)]

Ordinance adopting and implementing Amendment No. 3 to the 2006-2011
Memorandum of Understanding between the City and County of San Francisco and the
Union of American Physicians and Dentists (Unit 11-AA} by extending the term of the
parties’ Agreement through June 30, 2012, and by implementing specified terms and

conditions of employment for FYs 2010-2011 and 2011-2012.

NOTE: Additions are single-underline italics Times New Roman,
deletions are sirike-through-italies-Fimes-New-Roman.
Board amendment additions are double-underiined;

Board amendment deletions are stnketh#eugh-n@pmal

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 3
amending the 2006-2011 Memorandum of Understanding between the City and County of
San Francisco and the Union of American Physicians and Dentists (Unit 11-AA) by extending
the term of the parties’ Agreement through June 30, 2012, and by impiementing specified
terms and conditions of employment for fiscal years 2010-2011 and 2011-2012.

Amendment No. 3 to the Memorandum of Understanding so implemented is on file in

the office of the Board of Supervisors in Board File No. 100625.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

By:  [368 Fle for Siapatura]
ELIZABETH S. SALVESON

Chief Labor Attorney
Mayor Newsom Page 1
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AMENDMENT NG.3
TO THE 2006-2012 MEMORANDUM OF UNDERSTANDING
BETWEEN THE CITY & COUNTY OF SAN FRANCISCO AND
THE UNION OF AMERICAN PHYSICIANS & DENTISTS (11AA)

The parties hereby amend and extend the Memorandum of Understanding as follows:

ILD. LAYOFF

87a.
87b.
87c.
(including, but not limited to, reductions in City contracts and measures to
Genera revenu i 2010- tc late
the adopted budget for the year, and which is not offset by losses in other
General d categorie of fisc ar end, the parties will identif
italics = moved existing language bold, double underline = new language
struek-out-alies = existing language prior section straeleowt = removed language
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those funds mayv be used to mitigate the effect of past layoffs and minimize
a ditional lavoffs

87d. 3. ing 2011: Between Janua 2 and June 30 the Ci
may layoff represented employees only if:
87e. a, T hree- t udget Sta R Six-Month
tus Report, a ine- th Budget Status Report show a
cumulative Fisc ear 2010- eneral Fund deficit of ereat
than $25 million. Credit towards the $25 million cumulative

vear defici ithou

to__miti fect t f d minimiz

additional la L0r
87f. i d deficit in the Fi 2011-12 Joint Re
ished o ol arc 01 ceed 00 milli

1 t event, the Ci ill ide t ith ¢ fe an
curren e formation su in e ne or Ki

e 010-11 lavoffs in addition fo a a nde ctio
J.a. a . ediate fter issuin la noti fo
reduce the projected Fiscal Year 2011-12 General Fund deficit,
he Ci ill schedule a_meetin ith the PEC, leas e

week prior to the sc nled meeting, the Cit ill provide the

italics = moved existing language bold, donble underline = new language
strick-out-italies = existing language prior section straek-out = removed language
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required Budget information. This meeting will be in addition
i and er_sessio uire and thi
Agreement. The purpose of the PEC meeting will be to
identi lternative: dditional j ss {(includi )]

limited to, reductions in City contracts, potential incentives for
voluntary departure and measures to increase City revenue),

a minimiz num impac any nece
dditional 3 Or
87¢.
87h.
87i.
itelics = moved existing language bold, doubie underline = new language
struek-ont—itaties = existing language prior section strack-ont = removed language
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87j. 6. Nothing_in_this Agreement shall waive or prejudice the right or
ositi f the City or nion with re t to ffs and risht nted
sion, t i

eglgxggsg In gg dtigg2 the City wx! ggtlfg gg !gve;g in re ggggented ggassﬂjcgg;g

Iy recruitme r ex t ions in their classificati
italics = moved existing language bold, double underline = new language
struck-ount-italies = existing language prior section struelcout = removed language
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INLH. SPECIAL EDUCATIONAL LEAVE FOR M.D., D.O. AND D.DS.
CLASSIFICATIONS

150.  Fuli-time employees who-serve in classifications which require a valid license as an
M.D., D.O., or D.D.S. shall be allowed to take a maximum of forty (40) hours
educational leave with pay per fiscal year to attend formally organized courses, institutes,
workshops or classes that relate to the duties required by their classification, provided
that such employees have been employed by the City for at least ninety (90) continuous
calendar days before they are entitled to take such educational leave. M.D.’s, D.0O.’s and
D.D.S.’s who are employed on a part-time basis shall be allowed a proportionate amount
of the forty (40) hours educational Jeave if they have been employed at least an average
of twenty (20) hours a week during the preceding six (6) months.

NLJ. EMPLOYEE DEVELOPMENT

156. Notwithstanding the provisions of, the Employee Development Fund above, for fiscal

years 2008-2009 and, 2009-2010, 2010-2011 and 2011-2012 the Employee Development
Fund shall be suspended.

158. The parties agree that the remaining funds of the Supplemental Training Fund shall be

suspended as of close of business May 19, 2008-and continue to be suspended through

fiscal ve -20 011-2

HI.N. HEALTH AND WELFARE

164.  For "medically single” /[Employee Only employees, i.e., benefited employees who do not
receive dependent health care benefits paid by the City, the City shall contribute all of the

premium for the employee's own health care benefit coverage_for Fiscal Year 2010-

2011.
italics = moved existing language boid. double underline = new language
sirnel-out-itaties = existing language prior section sruckout = removed language
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164a, The City and the Union will meet no later than January 1, 2011, concluding before
rv 31, 2 to identi ha t -negotiated premi avment

a
would yield anticipated savings similar to those achieved in paragraph 164b.

IILR. HOLIDAYS AND HOLIDAY PAY

Unpaid Iegal Holidays
185. For Fiscal Years 20/0-2011 2999—29{—9 and 2 2011-2012, “new plan” employees (i.e.,
‘ employees who became members of SFERS on or after November 2, 1976) and
employees who are members: of PERS shall observe the following twelve designated
unpaid holidays:

FY 2010-2011

July 4 (July 4, 2010);

first Monday in September (Labor Day) (September 6, 2010);

the second Monday in October (C’olumbus Day) (October 1 ] 201 0) ;ng third

the thzrd Monday in February (Preszdents Bzrtkday) (February 21 ;g_u 26480

ela 0 e Da ay 3 1

F¥-2009-2010-FY 2011-2012
July 4 (July 4, 26092011);
first Monday in September (Labor Day) (September 57, 20092011);
the second Monday in October (Columbus Day) (October 1012, 2009 2011); ﬁ;g

185a. In consideration ¢ Clas edical iner eoai n_ additional

itafics = moved existing language bold, deuble underline = new language
struek-outitalies = existing language prior section struck-ouwt = removed language
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Medic aminer Il be exempted from the additional o u id _Jlega
holid: and shall contin to_observe t llowi ei desienated unpai

V.D. DURATION OF AGREEMENT

226. This Agreement shall be effective as of July 1, 2006, and shall remain in full force and
effect through June 30, 20112012.

italics = moved existing language bold, double underline = new language
struck-out—italies = existing language prior section strueleout = removed language
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FOR THE CITY FOR THE UNION

Martin Gran Date Patricia Hernandez Date
Chief Negotiator Chief Negotiator
Micki Callahan ‘ Date

Human Resources Director

Martin Gran Date
Employee Relations Director

APPROVED AS:TO FORM: -
Dennis Hergerd, City Attorney

5/?6/20

é .~ Elizabeth Salveson Date

Chief Labor Attorney

iiglics = moved existing language bold, double underline = new language
strick-out—italies = existing language prior section strrekout = removed language
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'COLLECTIVE BARGAINING AGREEMENT
BETWEEN AND FOR

UNION OF AMERICAN PHYSICIANS AND DENTISTS
(UNIT 11-AA)

 AND
CITY AND COUNTY OF SAN FRANCISCO

JULY 1, 2006 — JUNE 30, 2012




