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FILE NO. 100627 . ORDINANCE NO.

[Membrandum of Understanding, Amendment No. 3 — Automotive Machinists Union, L.ocal
1414]

Ordinance adopting and implementing Amendment No. 3 to the 2006-2011
Memorandum of Understénding between the City and County of San Francisco and the
Automotive Machinisté .Union, Local 1414, Machinists Automotive Trades District 190,
International Association of Machinists and Aerospace Workers by extending the term
of the parties’ Agreément through June 30, 2012, and‘by implementing specified terms
and conditions of employment for FYs 2010-2011 and 2011-2012.

NOTEf Additions are single- underlme xralzcs Times New Roman:
' deletions are strik
Board amendment additions are double—underhned

Board amendment deletions are s%nkeﬂ%ughﬁeﬁmai

Be it ordained by the People of the City and County of San Francisco:

Section 1. The Board of Supervisors hereby adopts and implements Amendment No. 3
amending the 2006-2011 Memorandum of Understanding between the City and County of
San Francisco and the Automotive Machinists Union, Local 1414, Machinists Automotive
Trades District 190, International Association of Machinis‘cs and Aerospace Workers by |
extending the term of the parties’ Agreement through June 30, 2012, and by implementing
specified terms and conditions of employment for fiscal years 2010-2011 and 2011-2012.

Amendment No. 3 to the Memorandum of Understanding so implemented is on file in

the office of the Board of Supervisors in Board File No. 100627.

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

ELIZABETH S. SALVESON
Chief Labor Attorney

Mayor Newsom Page 1
BOARD OF SUPERVISORS 5/13/2010
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MEMORANDUM OF UNDERSTANDING
BETWEEN AND FOR
THE CITY AND COUNTY OF SAN FRANCISCO

AND

MACHINISTS UNION, LOCAL 1414
INTERNATIONAL ASSOCIATION OF MACHINISTS
& AEROSPACE WORKERS
MACHINISTS AUTOMOTIVE TRADES DISTRICT LODGE 190

JULY 1, 2006- JUNE 30, 2012




AMENDMENT No. 3
TO THE 2006-2011 MEMORANDUM OF UNDERSTANDING
| BETWEEN | |
THE CITY AND COUNTY OF SAN FRANCISCO
AND
THE MACHINISTS UNION, LOCAL 1414

The parties hereby amend and extend the Memorandum of Understanding as follows:

I.J. WORKFORCE REDUCTION

1. 1. Obligation to Meet & Confer on Employee Workloads - The City and
Union acknowledge that there had been and may continue fo be a
reduction in the city workforce primarily as a result of reduced revenue
and inflation.

2. The Ci_ty recogﬁizes its legal obligation to meet and confer in good faith
and endeavor to reach agreement on employee workloads.

3. The City shall provide any written information relating to staffing levels
and workloads in a given department upon written request to the
Employee Relations Division, with any reproduction costs above single
copies to be paid by the Union.

4. 2. Advance Notice of Pending Layoffs - Any employee who is to be laid off
due to the lack of work or funds shall be notified, in writing, with as much
advance noftice as possible but not less than thirty (30) calendar days prior to
the effective date of the layoff. Such thirty (30) calendar day minimum
advance notice of layoff shall not apply should layoff in a shorter period be .
beyond the control of the City. The Union shall receive copws of any layoff
notice. The provisions of this section shall not apply to "as needed" or
intermittent employees hired for a specific period of time or for the duration
of a specific project or employees who are bumped from their position.

5, Between the date of ratification of this Agreement through November 15,
2009, the City shall not effectuate layoffs of any represented employees.
This shall not include any displacement actions that result from layoffs
effectuated in non-Machinists bargdining units.
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II.G. SUBCONTRACTING

- Subcontracting of Work - City Charter 10.104
1. "Prop 1." Contracts:

6. a. The City agrees to notify the Union no later than the date a
department sends out Requests for Proposals when contracting out
of a City service and authorization of the Board of Supervisors is
necessary in order to enter into said contract.




10.

11la.

111b.

Upon request by the Union, the City shall make available for

inspection any and all pertinent background and/or documentation
relating to the service contemplated to be contracted out.

Prior to any final action being taken by the City to accomplish the

contracting out, the City agrees to hold informational meetings with

the Union to discuss and attempt to resolve issues relating to such

matters including, but not limited to,

(1)  possible alternatives to contractmg or subcontracting;

(2) questions regarding current and intended levels of service;

(3) questions regarding the Controllers certification pursuant
to Charter Section 10.104;

(4) questions relating to possxble excessive overhead in the
City's administrative-supervisory/worker ratio; and

(5) questions relating to the effect on individual worker
productivity by providing labor saving devices;

The City agrees that it will take all appropriate steps to insure the
presence at said meetings of those officers and employees
(excluding the Board of Supervisors) of the City who are
responsible in some manner for the decision to contract so that the
particular issues may be fully explored by the Union and the City.

Advance Notice to Unions on Personal Services Contracts-

Departments shall notify the Union of proposed personal services

contracts

where such services could potenually be performed by represented
classifications.
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4. Joint___Labor Management _ Committee on  PSCs  and
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committee

on _personal service agd constiruce u_;gmjmamtengg contracts to

d e i

111i. {1 v1e1_v areas of Qenera! E;;ud; and E;nteruu&mkﬁgim

a iate ivil Service classificatio

111k (2) __ Esxplore establishing workload forecasting by city
departments.

1111 (3) Review PSC processes, form(s) and tracking of PSCs,
and tice requirements and rec end i vement

111m, (4 Existing committees set out in individual union MOUs
: shall continue as sub-committees under this provision but shall
take on_specific conce as_to_avoid redundant
e . e parties asree to sef meeti endas in advance to
increa ciency.

1110,

ei itv representatives. Release time is to be provide
ittee e ittee will ¢ ete it

IIL.B. WORK SCHEDULES

3. Voluntary Time off Program ("VTOP™

11.  The mandatory furlough provisions of Civil Service Commission Rules shall not
apply to covered employees.




12.

13.

14.

15.

16.

General Provisions: Upon receipt of a projected deficit notice
from the Controller, an appointing officer shall attempt to
determine, to the extent feasible and with due consideration for the
time constraints which may exist for eliminating the projected
deficit, the interest of employees within the appointing officer’s
jurisdiction in taking unpaid personal time off on a voluntary basis.

The appointing officer shall have full discretion to approve or deny
requests for voluntary time off based on the operational needs of
the department and any court decrees or orders pertinent thereto.
The decision of the appointing officer shall be final except in cases
where requests for voluntary time off in excess of ten (10) working
days are denied.

Restrictions on Use of Paid Time Off while on Voluntary Time Off

(1)  All voluntary unpaid time off granted pursuant to this
section shall be without pay. ‘

(2)  Employees granted voluntary unpaid time off are precluded
from using sick leave with pay credits, vacation credits,
compensatory time off credits, floating holidays, training
days or any other form of pay for the time period involved.

(3)  Duration and Revocation of Voluntary Unpaid Time Off -
Approved voluntary time off taken pursvant to this section
may not be change by the appointing officer without the
employee’s consent. o
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10.  RETIREMENT RESTORATION PAYMENT .

19.

II1.J. HEALTH BENEFIT CONTRIBUTIONS
3. MEDICALLY SINGLE EMPLOYEES

181. For "medically single"/Emplovee-Only employees; (i.e., benefited employees not
receiving the contribution paid by the City for dependent health care benefits), the
City shall contribute all of the premium for the employee's own health care
‘benefit coverage.

Fiscal Xea;: 2011-12 and Thereafter .
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20.

The aforesaid payments shall not be considered as part of an employee’s salary
for the purpose -of computing straight time earnings, compensation for overtime
worked, premium pay, retirement benefits or retirement contributions; nor shall
such contributions be taken into account on determining the level of any other
benefit which is a function of or percentage of salary. -

IV.E.

21.

22.

23,

PROTECTIVE COVERALLS

For employees working in classifications covered by the term of this Agréement,
the City agrees to provide one clean pair of protective coveralls_(or work pants)

each working day to each employee. The emplovee may choose to receive

overalls/coveralls or work pants. The cost of coveralls (or work_pants) and
laundering of the same shall be paid by the City. The employee is responsible for

safeguarding coveralls_(or work pants) issued to him/her and will be held
responsible for the un-depreciated value of any coveralls lost, stolen, or damaged
beyond fair wear and tear. Evidence of forced entry to an employee locker will be
grounds for relieving an employee of responsibility for stolen coveralls,
Responsibility for losses of individual sets of coveralls (or work pants) will be
determined by the worker’s supervisor on a case-by-case basis.

No employee in a classification covered by this Agreement shall be required to
work in a location where he/she comes in contact with raw sewage or toxic or
hazardous chemicals or substances if not provided with protective clothing as
deemed appropriate for the purpose by the employee and his’her appointing
officer.

The City agrees to provide one clean pair of protective coveralls, ex-bib-overalls,
or work pants each working day to each represented empioyee ina machmisi 30b
code. The emplovee may chog 0

The op‘uon for b1b~overalls§ er—coverallsa or. wgri_g ggntg shali be gwen once a
year. The cost of the bib-overalls, er-coveralls, or work pants and laundering of
the same shall be paid by the City. The employee is responsible for safegnarding
bib-overalls, andfer-coveralls, and/or work pants issued to him/her and will be




held responsible for the un-depreciated value of any issued items lost, stolen, or
damaged beyond fair wear and tear. Evidence of forced entry to an employee
“Jocker will be grounds for relieving an employee of responsibility for stolen bib-
overalls, ex-coveralls, or work pants. Responsibility for loss of individual sets of
bib- overalls2 er-coveralls, or work pants will be determined by the Worker 8
supervisor on a case-by-case basis.

V.D. DURATION OF AGREEMENT

24.  This Agreement shall be effective July 1, 2006, and shall remain in full force and

effect through June 30, 20412012,

FOR THE CITY FOR THE UNION

Micki Callahan Date Arthur Gonzalez Date
Human Resources Director The Machinists Union, Local 1414
Martin R. Gran ‘ Date

Employee Relations Director

Approved As To Form:
%M M«ﬁw S-lf-e0
Elizabéth Salveson Date

Chiefl Labor Attorney,
Office of the City Attorney






