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[Administrative Code - Local Business Enterprise Program] 
 
 

Ordinance amending the Administrative Code to revise the Local Business Enterprise 

(LBE) and Non-Discrimination in Contracting Ordinance (Chapter 14B) to: 1) increase 

the LBE certification size thresholds and authorize an automatic increase to the 

thresholds every five years based on the consumer price index; 2) change the LBE 

certification size threshold term of calculation from an average of gross annual 

receipts in the prior three to the prior five years; 3) increase penalties for violations of 

Chapter 14B from up to 10% to up to 25% of the contract or subcontract amount; 4) 

require prime contractors to include LBE subcontractors’ approved payment requests 

in payment applications within 30 days of receipt of an invoice; 5) authorize application 

of separate LBE subcontract participation requirements for micro, small, and SBA-

LBEs; 6) extend the bonding assistance program to certain City-funded construction 

projects; 7) authorize a pilot Mentor-Protégé expansion program, a pilot micro-LBE set-

aside program for certain design-build and construction manager/general contractor 

projects, and a pilot Neighborhood LBE program; and 8) increase the contracting 

Threshold Amount from $706,000 to $1,000,000 and the Minimum Competitive Amount 

from $129,000 to $200,000; and make various other changes and clarifications to 

Chapter 14B. 
 
 NOTE: Unchanged Code text and uncodified text are in plain Arial font. 

Additions to Codes are in single-underline italics Times New Roman font. 
Deletions to Codes are in strikethrough italics Times New Roman font. 
Board amendment additions are in double-underlined Arial font. 
Board amendment deletions are in strikethrough Arial font. 
Asterisks (*   *   *   *) indicate the omission of unchanged Code  
subsections or parts of tables. 

 
 

Be it ordained by the People of the City and County of San Francisco: 
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Section 1.  Chapter 14B of the Administrative Code is hereby amended by revising 

Sections 14B.1, 14B.2, 14B.3, 14B.4, 14B.5, 14B.6, 14B.7, 14B.8, and 14B.16,  and adding 

Section 14B.22, to read as follows: 

SEC. 14B.1.  PURPOSE AND FINDINGS. 

*     *     *     * 

   (C)   Purpose. 

      (1)   Assistance to Small Local Businesses. This Chapter 14B is intended to 

improve the ability of certified Local Business Enterprises (LBE), particularly micro LBEs, to 

compete effectively for the award of City contracts. The Mayor shall establish Citywide goals 

for participation by small and micro local businesses in contracting. The City shall use 

Discounts, set asides, and LBE subcontracting participation requirements set forth in this 

Chapter, information and training, and other assistance in order to reach these goals. The City 

Administrator and Director of the Contract Monitoring Division shall oversee and assist other 

City departments in implementing this Chapter and otherwise promoting the goal of increasing 

LBE participation in City contracts. 

   *    *    *    * 

SEC. 14B.2.  DEFINITIONS. 

   *    *    *    *  

   "Minimum Competitive Amount" means (1) for the procurement of commodities, 

professional services, and architect/engineering services, the "Minimum Competitive Amount" 

as defined in Section 6.40(a) of the Administrative Code, which shall be $110,000 and (2) for the 

procurement of general services, an amount equivalent to the "Threshold Amount" as defined 

in Section 6.1 of the Administrative Code which shall be $600,000, provided that on January 1, 

2020, and every five years thereafter, the Controller shall recalculate the applicable Minimum 

Competitive Amount (and the Threshold Amount from which the Minimum Competitive Amount for 
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general services is calculated) to reflect any proportional increase in the Urban Regional Consumer 

Price Index from January 1, 2015, rounded to the nearest $1,000. 

   *     *     *    * 

"Threshold Amount" means, for public works/construction projects, the "Threshold 

Amount" as defined in Administrative Code Section 6.1 which shall be $600,000 provided that on 

January 1, 2020, and every five years thereafter, the Controller shall recalculate the Threshold Amount 

to reflect any proportional increase in the Urban Regional Consumer Price Index from January 1, 

2015, rounded to the nearest $1,000. 

   *     *     *     * 

SEC. 14B.3.  LBE CERTIFICATION. 

   (A)   Criteria for LBE Certification. The Director shall certify as an LBE any 

business that meets all of the following criteria and also meets the criteria set forth in Section 

14B.3(B), Section 14B.3(C) or Section 14B.3(D): 

      (1)   The business is financially and operationally independent from, and operates 

at arm's length to, any other business. 

      (2)   The business is continuously in operation. 

      (3)   The business is a for-profit enterprise. 

      (4)   The business performs a Commercially Useful Function. 

      (5)   The business maintains its principal place of business in a fixed office within 

the geographic boundaries of the City that provides all of the services for which LBE 

certification is sought, other than work required to be performed at a job site; provided, 

however, that suppliers are not required to maintain their principal place of business in San 

Francisco, but are required to maintain a fixed office in San Francisco that meets all of the 

requirements of this Section other than the principal place of business requirement. 
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         An office is a fixed and established place of business, as determined by the 

Director, including a qualified home office, where business is conducted on a regular basis of 

the type for which certification is sought. A residence qualifies as an office only if the 

residence is situated within the geographic boundaries of the City, and none of the business 

owners also maintain an office outside the residence in the same or related field, and a 

business owner claimed the home office as a business deduction on the prior year's income 

tax return, or for businesses started after the last tax return, would qualify for a deduction on 

the next tax return. None of the following constitutes an office: a post office box, a temporary 

location, a movable property, or a location that was established to oversee a project such as a 

construction project office, or a work space provided in exchange for services as opposed to 

monetary rent. 

         To establish a principal place of business in San Francisco, a business must 

demonstrate that the majority of its principals are based in the San Francisco office. 

         Suppliers must maintain a warehouse in the City that is continuously stocked with 

inventory consistent with their certification. Truckers must park their registered vehicles and 

trailers within the City. 

      (6)   The business possesses a current San Francisco Business Tax Registration 

Certificate. 

      (7)   The business has been located and doing business in San Francisco for at 

least six (6) months preceding the application for certification. 

      (8)   At least one business owner has valid licenses or other relevant trade or 

professional certifications or, where licensing is not required, the business owners individually 

and collectively have relevant training and experience that are appropriate for the type of 

business for which the business seeks certification. 
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      (9)   The business is Owned and Controlled as defined herein by individuals who 

reside in the United States or its territories. 

      (10)   The business has average gross annual receipts in the prior fivethree (3) fiscal 

years that satisfy the criteria set forth in Section 14B.3(B), Section 14B.3(C), or Section 14B.3(D). 

      (11)   The business is not Owned or Controlled as defined herein in part or in whole 

by a full time City employee. 

   (B)   Business Size Criteria for small LBE.  The Director shall certify as a “Micro-LBE,” 

"Small-LBE" or “SBA-LBE,” as applicable, any business that meets the requirements of 14B.3 

(A) and has average gross annual receipts in the prior threefive (3) fiscal years that do not 

exceed the following limits:  

Category Micro-LBE Small-LBE SBA-LBE 

Public works/Construction $12,000,000 $24,000,000 $40,000,000 

Specialty Construction $6,000,000 $12,000,000 $20,000,000 

Goods/materials/equipment 

and General Services 
$6,000,000 $12,000,000 $20,000,000 

Trucking $2,500,000 $5,000,000 $10,000,000 

Professional Services:    

Legal Services $2,500,000 $5,000,000 $8,500,000 

Accounting $2,500,000 $5,000,000 $8,500,000 

Architecture/Engineering and 

Related Services 
$2,500,000 $5,000,000 $8,500,000 

Specialized Design Services $2,500,000 $5,000,000 $8,500,000 

Computer Systems Design 

and Technical Consulting 

Services 

$2,500,000 $5,000,000 $8,500,000 
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Management, Scientific, and 

Technical Consulting Services 
$2,500,000 $5,000,000 $8,500,000 

Scientific Research and 

Development Services 
$2,500,000 $5,000,000 $8,500,000 

Advertising and Related 

Services 
$2,500,000 $5,000,000 $8,500,000 

Other Professional, Scientific, 

and Technical Services 
$2,500,000 $5,000,000 $8,500,000 

 

For every five-year period starting with January 1, 2020-December 31, 2024, the Controller 

shall recalculate the size criteria limits above to reflect any proportional increase in the Urban 

Regional Consumer Price Index from January 1, 2020, rounded to the nearest $10,000.  The size 

criteria limits as recalculated by the Controller shall take effect by operation of law on January 1 of the 

first year of the next five-year period (thus, for example, on January 1, 2025 following the five-year 

period ending December 31, 2024)(1) public works/construction - $20,000,000; (2) specialty 

construction contractors - $10,000,000; (3) goods/materials/equipment and general services - 

$10,000,000; (4) professional services and architect/engineering - $2,500,000; and (5) trucking - 

$3,500,000. The Director shall determine gross receipts according to recognized accounting 

methodologies that the Director determines most accurately reflect the actual money that the 

business received during the relevant period. Any business under common ownership, in 

whole or in part, with any other business in a related industry meets the requirements of this 

subparagraph only if the aggregate gross annual receipts of their percentage of ownership 

added together of all of the businesses under such common ownership do not exceed these 

limits. All businesses owned by married spouses or domestic partners are considered under 

common ownership unless the businesses are in unrelated industries and no community 
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property or other jointly owned assets were used to establish or are used to operate either 

business. 

   (C)   Criteria for Micro-LBE. The Director shall certify as a "Micro-LBE" any business that 

meets the requirements of 14B.3 (A) and also has average gross annual receipts in the prior three (3) 

fiscal years that do not exceed the following limits: (1) public works/construction - $10,000,000; (2) 

specialty construction contractors - $5,000,000; (3) goods/materials/equipment and general services - 

$5,000,000; (4) professional services and architect/engineering - $1,250,000; and (5) trucking - 

$1,750,000. The Director shall determine gross receipts according to recognized accounting 

methodologies that the Director determines most accurately reflect the actual money that the business 

received during the relevant period. Any business under common ownership, in whole or in part, with 

any other business in a related industry meets the requirements of this subparagraph only if the 

aggregate gross annual receipts their percentage of ownership added together of of all of the 

businesses under such common ownership do not exceed these limits. All businesses owned by married 

spouses or domestic partners are considered under common ownership unless the businesses are in 

unrelated industries and no community property or other jointly owned assets were used to establish or 

are used to operate either business. 

   (D)   Criteria for SBA-LBE. The Director shall certify as a "SBA-LBE" any business that: (1) 

meets the requirements of 14B.3(A) and also has average gross annual receipts in the prior three (3) 

fiscal years that do not exceed the following limits:  (1) public works/construction - $33.5 million; (2) 

specialty construction contractors - $17 million; (3) goods/materials/equipment and general services - 

$17 million; (4) professional services and architect/engineering - $7 million and (5) trucking - $8.5 

million. The Director shall determine gross receipts according to recognized accounting methodologies 

that the Director determines most accurately reflect the actual money that the business received during 

the relevant period. Any business under common ownership, in whole or in part, with any other 

business in a related industry meets the requirements of this subparagraph only if the aggregate gross 
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annual receipts of their percentage of ownership added together of all of the businesses under common 

ownership do not exceed these limits. All businesses owned by married spouses or domestic partners 

are considered under common ownership unless the businesses are in unrelated industries and no 

community property or other jointly owned assets were used to establish or are used to operate either 

business. 

 (CE)   For purposes of ensuring nondiscrimination in City contracting and 

subcontracting, the Director shall further certify all LBEs as MBEs, WBEs, and OBEs 

according to the Ownership and Control of the LBE and shall maintain data on the availability 

and utilization of MBEs, WBEs, and OBEs in City Contracting. 

      (1)   MBE Certification. The Director shall certify as an MBE any business that is 

certified as an LBE and is Owned and Controlled by a Person or Persons who is a member of 

one or more of the following ethnic groups: 

         (a)   African Americans, defined as persons whose ancestry is from any of the 

Black racial groups of Africa or the Caribbean; 

         (b)   Arab Americans, defined as persons whose ancestry is from an Arabic 

speaking country that is a current or former member of the League of Arab States; 

         (c)   Asian Americans, defined as persons with Chinese, Japanese, Korean, 

Pacific Islander, Samoan, Filipino, Asian Indian, and or Southeast Asian ancestry; 

         (d)   Iranian Americans, defined as persons whose ancestry is from the country of 

Iran; 

         (e)   Latino Americans, defined as persons with Mexican, Puerto Rican, Cuban, 

Central American, or South American ancestry. Persons with European Spanish ancestry are 

not included as Latino Americans; and 
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         (f)   Native Americans, defined as any person whose ancestry is from any of the 

original peoples of North America, and who maintains cultural identification through tribal 

affiliation or community recognition. 

      (2)   WBE Certification. The Director shall certify as a WBE any business that is 

certified as an LBE and is Owned and Controlled by one or more women. 

      (3)   OBE Certification. The Director shall certify as an OBE any business that is 

certified as an LBE and (i) does not demonstrate to the satisfaction of the Director that it is 

Owned and Controlled by one or more women or one or more minority Persons or (ii) is not 

certified as an MBE or a WBE.  

SEC. 14B.4.  TERM OF CERTIFICATION, CERTIFICATION DENIAL PROTESTS 

AND APPEALS. 

   (A)   Period of Certification. Certification for all categories of LBE shall be effective 

for a three (3) year period provided that (1) businesses must at all times throughout the 

certification period meet the criteria in Section 14B.3 as applicable; and (2) the Director may, 

in his or her the Director’s discretion, certify a business for a shorter period based on the 

unique attributes of any applicant or renewal applicant that relate to such business's eligibility 

or continued eligibility for certification. The Director may require certified businesses annually 

to submit copies of their federal income tax returns and other documentation for the purpose 

of verifying continuing eligibility for any certification status hereunder. The Director may 

suspend or revoke the certification of any LBE that fails to submit requested tax returns or 

other documentation in a timely fashion or otherwise fails to cooperate with the Director in any 

investigation of that business's continued eligibility for certification. 

   (B)   Certification or Re-Certification Denial. Whenever the Director determines 

that an applicant or a certified business whose certification period is expiring (renewal 

applicant) is not eligible for any requested certification, the Director shall notify the applicant or 
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renewal applicant in writing of the basis for such decision, and the date on which the business 

will be eligible to reapply for the same certification; provided, however, that in all cases, the 

applicant or renewal applicant has the right to notice of the Director's determination and a full 

and adequate opportunity to be heard before the Director's decision is final. The Director shall 

require a business to wait at least six months but not more than two years after the denial 

before reapplying for certification in the same category. 

   (C)   Appeals. Applicants and renewal applicants may appeal a Director's denial or 

refusal to renew certification, or length of waiting period for reapplication imposed hereunder 

to the City Administrator, or Hearing Officer appointed by the City Administrator, for a de novo 

determination of the matter appealed. After affording the applicant a full and adequate 

opportunity to be heard, the City Administrator's or Hearing Officer's decision shall be the 

City's final administrative decision on the matter. Unless the City Administrator or Hearing 

Officer issues an order to the contrary, the Director's determination shall not be stayed during 

the appeal process. 

SEC. 14B.5.  PUC-LBE CERTIFICATION. 

   (A)   PUC-LBE Certification. In order to increase the ability of small businesses that 

are located within the PUC water system service area but outside of the jurisdictional 

boundaries of San Francisco to compete for PUC Regional Contracts, the Director shall certify 

businesses as PUC-LBEs, including as either Small-PUC-LBEs or Micro-PUC-LBEs, and as 

either PUC-MBEs, PUC-WBEs, or PUC-OBEs, that meet all of the following criteria: 

      (1)   Only established small public works/construction, construction material 

supplies, construction equipment rental, trucking, and professional services firms including 

architecture or engineering firms may be certified as PUC-LBEs or any subcategory of PUC-

LBE. Only firms located within the PUC water system service area may be certified as PUC-

LBEs or any subcategory of PUC-LBE. 
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      (2)   Only firms with average gross annual receipts in the prior threefive fiscal years 

that meet the requirements of Section 14B.3(B) or Section 14B.3(C) for Small-LBEs or Micro-

LBEs, respectively, may be certified as PUC-Small-LBEs or PUC-Micro-LBEs. 

      (3)   PUC-LBEs owned and controlled by one or more minority persons or women 

according to all of the criteria set forth in Section 14B.3(B) or 14B.3(C), respectively, shall be 

certified as PUC-MBEs or PUC-WBEs. PUC-LBEs that do not demonstrate qualifying 

ownership and control by minority persons or women shall be certified as PUC-OBEs. 

      (4)   Firms shall meet all criteria that the City Administrator shall by rule adopt to the 

end that firms certified as PUC-LBEs shall be similarly situated to LBEs to the extent 

practicable, taking into account the special circumstances of their location and the needs of 

the PUC Regional Projects. 

   (B)   PUC Small Firm Advisory Committee. There is hereby established a PUC 

Small Firm Advisory Committee as follows: 

      (1)   The PUC Small Firm Advisory Committee shall have five (5) members who 

shall be appointed by the PUC General Manager to represent the interest of individuals and 

businesses that are or may be eligible for PUC-LBE certification. Members shall serve at the 

pleasure of the PUC General Manager. Members of the PUC Small Firm Advisory Committee 

shall not be compensated, but shall be reimbursed for expenses in accordance with the 

Controller's published policies. 

      (2)   The purposes and duties of the PUC Small Firm Advisory Committee are: 

         (a)   To adopt rules and procedures within the Advisory Committee's 

responsibilities; 

         (b)   To assist the Director in verifying the eligibility for certification of PUC-LBE 

applicants by conducting site visits or undertaking other local or regional fact gathering to 
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ensure that applications for PUC-LBE certification undergo substantially the same scrutiny as 

applications for other LBE certification; 

         (c)   To outreach to the business community about PUC-LBE certification and 

contracting opportunities and to provide information to the Director regarding the availability of 

potential PUC-LBEs; 

         (d)   To receive reports from the City, to publicly discuss, and make 

recommendations for rules and procedures regarding the implementation of this Chapter 14B 

for PUC regional projects to the Director and the PUC; 

         (e)   To make recommendations to the SFPUC General Manager to study the 

feasibility of additional programs that will increase the participation of eligible firms for the 

regional program; and; 

         (f)   To provide status reports on the Advisory Committee's activities to the 

SFPUC General Manager and the Director. 

      (3)   The PUC Small Firm Advisory Committee shall establish bylaws, rules and/or 

regulations for the conduct of its business. Administrative assistance and staffing for the PUC 

Small Firm Advisory Committee shall be provided at the discretion of the PUC. 

      (4)   Except for the PUC Small Firm Advisory Committee's authority as provided in 

Section 14B.5(B)(2), the Director shall have the authority over the implementation of this 

Chapter 14B for PUC Regional Projects to the same extent as all other Bids, proposals, and 

Contracts subject to the Chapter. 

   (C)   PUC-LBE Status. Except as provided in Subsection 14B.5(D), PUC-LBEs shall 

have the status of LBEs for all purposes of this Chapter 14B for construction, specialty 

construction, construction material suppliers, construction equipment rental firms, trucking, 

and professional services including architectural and engineering for PUC Regional Projects. 
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PUC-LBEs shall not have the status of LBEs for PUC Regional Contracts for general services 

or for any other Bid, proposal, or Contract subject to this Chapter. 

   (D)   Bid Discount Exception. For PUC Regional Projects that will be performed 

exclusively 70 miles or more beyond the jurisdictional boundaries of San Francisco and for 

which no cost will be shared by members of BAWSCA, Contract Awarding Authorities shall 

only apply Discounts to Bids from PUC-LBEs for the purpose of determining the apparent 

highest ranked proposal or the apparent lowest Bid where application of the Discount will not 

adversely impact the ranking for negotiation or award process of a Bid submitted by any 

Micro-LBE, Small-LBE, or SBA-LBE certified under Section 14B.3. For Water System 

Improvement Program projects, and projects outside of the jurisdictional boundaries of San 

Francisco where all or some cost is shared by members of BAWSCA, PUC-LBEs shall have 

the same status as LBEs. 

SEC. 14B.6.  NON-PROFIT LBE CERTIFICATION. 

   (A)   Not withstanding Notwithstanding any other provisions of this Chapter 14B, in order 

to increase the ability of small, local non-profit enterprises to compete for City Contracts on an 

equal basis with small, local for-profit enterprises, the Director shall certify as Non-profit LBEs, 

enterprises that meet all of the following criteria: 

      (1)   The non-profit is financially and operationally independent from, and operates 

at arm's length to, any other non-profit or for-profit enterprise. 

      (2)   The non-profit is continuously in operation. 

      (3)   The non-profit is a California Nonprofit Organization that is both 

         (a)   regulated as either a Nonprofit Public Benefit Corporation under California 

Corporations Code Sections 5110-6815 or a Nonprofit Religious Corporation under California 

Corporations Code Sections 9110-9690, and 

         (b)   tax-exempt under section 501(c)(3) of the Internal Revenue Code. 
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      (4)   The non-profit performs a Commercially Useful Function. In the case of non-

profits, the Commercially Useful Function may be related or unrelated to its stated charitable 

mission. The tax, or other implications, including forfeiture of tax-exempt status, that a certified 

non-profit may incur for engaging in substantial business operations unrelated to its charitable 

mission are solely the responsibility of the non-profit and not a criteria criterion for certification 

hereunder. 

      (5)   The non-profit maintains its principal place of business in a fixed office within 

the geographic boundaries of the City. 

         An office is a fixed and established place of business, including a qualified home 

office, where business is conducted on a regular basis of the type for which certification is 

sought. A residence qualifies as an office only if none of the persons who own or control the 

business also maintains an office related to a for-profit or non-profit enterprise outside the 

residence in the same or related field, and the persons who own or control the business 

claimed a business deduction on the prior year's income tax return, or for businesses started 

after the last tax return, would qualify for a deduction on the next tax return. None of the 

following constitutes an office: a post office box, a temporary location, a movable property, a 

location that was established to oversee a project such as a construction project office, or 

work space provided in exchange for services, as opposed to monetary rent. 

         To establish a principal place of business in San Francisco, a non-profit must 

demonstrate that the majority of its paid and volunteer staff are based in the San Francisco 

office. 

         Suppliers must maintain a warehouse in the City that is continuously stocked with 

inventory consistent with their certification. Truckers must park their registered vehicles and 

trailers within the City. 
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      (6)   The non-profit has applicable current filings with State and Federal agencies, 

including the California Attorney General (Form RRF-1), the California Franchise Tax Board 

(Forms 199 and 109), the California Secretary of State (Form S1-100) and the Internal 

Revenue Service (Form 990). 

      (7)   The non-profit has been located and doing the same type of business activity 

as the type(s) for which certification is sought in San Francisco for at least six months 

preceding the application for certification. 

      (8)   The non-profit has staff under continuous contractual commitment with 

licenses or other relevant trade or professional certifications, or, where licensing is not 

required, relevant training and experience that are appropriate for the type of business for 

which the non-profit seeks certification. 

      (9)   The Board of Directors or other governing body of the non-profit consists 

exclusively of individuals who reside in the United States or its territories. 

      (10)   The non-profit has average gross annual receipts in the prior three fiscal 

years that satisfy the criteria set forth in either Section 14B.3(B) or 14B.3(C). 

      (11)   (a)   Full time City employees, if any, who serve on the Board of Directors or 

other governing body of the non-profit shall not constitute a majority of the membership of 

such body or be capable of exercising a controlling number of votes for such body,; and 

         (b)   any non-profit that includes any full time City employees on its Board of 

Directors or other governing body shall be ineligible for award, as a prime Contractor or 

Subcontractor, of any Contract to be awarded by, and/or overseen by, the City Department or 

entity that employs such Board or other governing body member. 

   (B)   Only firms with average gross annual receipts in the prior fivethree fiscal years 

that meet the requirements of Section 14B.3(B) or Section 14B.3(C) for Small-LBEs or Micro-

LBEs, respectively, may be certified as Non-profit Small-LBEs or Non-profit Micro-LBEs. The 
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Director shall determine gross receipts according to recognized accounting methodologies 

that the Director determines most accurately reflect the actual money that the non-profit 

received or was entitled to receive during the relevant period. 

   (C)   Certification as OBE. All Non-profit LBEs shall be certified as OBEs. Non-

profits shall not be eligible for certification as MBEs or WBEs. Non-profit LBEs shall have the 

status of LBEs for all purposes of this Chapter 14B, including but not limited to Bid Discounts 

and subcontracting participation credit. 

   (D)   Additional Requirements. Certification of Non-profit LBEs shall be subject to 

such requirements, if any, that the City Administrator shall by rule adopt, to the end that 

eligibility requirements for certification for Non-profit LBEs shall conform to eligibility 

requirements for certification for for-profit LBEs to the extent practicable taking into 

consideration the differences in their ownership and operational structures. 

SEC. 14B.7 PRIME CONTRACTS. 

   (A)   Good Faith Efforts by Awarding Authorities to Obtain LBE Bids on Prime 

Contracts.  Contract Awarding Authorities shall use good-faith efforts for all Contracts subject 

to the Discount provisions of this Chapter 14B to solicit and obtain Bids from the broadest 

possible diversity of LBEs and to ensure that MBEs, WBEs, and OBEs are not arbitrarily 

excluded from participation. Good faith efforts shall include the following: 

      (1)   Arranging Contracts by size and type of work to maximize the opportunities for 

LBEs to participate. This includes dividing projects into smaller parts. 

         (a)   As soon as practical before soliciting Bids, Contract Awarding Authorities 

shall submit Large Contract Proposals to the Director for review. The Director shall determine 

whether the proposed Contract can be divided into smaller Contracts so as to enhance the 

opportunity for participation by LBEs. For purposes of this paragraph, "Large Contract 

Proposals" means any Public Works/Construction Contract estimated to cost more than 
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$5,000,000, any Professional Services Contract estimated to cost more than $1,000,000, and 

any Commodities Contract with a term greater than one year, including any options to renew 

or extend. 

         (b)   If the Director determines, after consulting with the Contract Awarding 

Authority, that the Contract can be divided into smaller Contracts, then the Director and the 

Contract Awarding Authority shall confer regarding all of the costs and benefits of soliciting the 

Contract as a single Contract or dividing it into smaller Contracts, including but not limited to 

the potential for enhanced opportunities for LBE participation as Prime Contractors, the 

potential for LBE participation as Subcontractors, suitability of procuring the work through 

Micro-LBE Set-Aside under Section 14B.7(K), relative costs, administrative issues, and any 

other matters relevant to the accomplishment of the purpose of the subject Contract or 

Contracts. If, after exchanging information and conferring regarding these issues, the Contract 

Awarding Authority and the Director are unable to agree on whether to divide the Contract into 

smaller Contracts or how to divide the Contract, the Mayor or the Mayor’s designee, provided 

that the designee is not the department head of the Contract Awarding Authority, shall resolve 

the matter. 

      (2)   Outreaching to all LBEs with appropriate certifications for the work or services 

to be performed to solicit their interest in specific contracting opportunities when not 

impracticable to do so, and encouraging LBEs to attend prebid meetings. 

      (3)   Posting contracting opportunities on the Department, Office of Contract 

Administration, and/or other centralized City website, as applicable, with adequate lead time 

for LBEs to effectively respond to the opportunity. 

      (4)   Providing all Bidders, including LBEs, access to adequate information about 

the plans, specifications, and requirements of the proposed Contract. 
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      (5)   Using the services of community and contractors' groups to assist in the 

recruitment of LBEs. 

      (6)   For Professional Services, General Services, Architect/Engineering and 

Commodities Contracts, the estimated cost of which exceeds $10,000 but is less than the 

Minimum Competitive Amount, or for Public Works/Construction Contracts, the estimated cost 

of which exceeds $10,000 but is less than the Threshold Amount, Contract Awarding 

Authorities are not required to undertake the good faith efforts steps set forth in Section 

14B.7(A)(3) when it is impracticable to do so. 

   (B)   Best Efforts on Contracts Not Otherwise Subject to this Chapter. Contract 

Awarding Authorities shall adopt the same good faith efforts set forth in Section 14B.7(A) for 

the award of leases, franchises, concessions, and other Contracts not subject to the Discount 

provisions of this Chapter 14B, unless impracticable to do so. At a minimum, Contract 

Awarding Authorities shall notify LBEs that are certified to perform the work contemplated in a 

Contract and solicit their interest in the Contract.  For Contracts with mixed local and federal 

and/or State funding subject to Section 14B.18(A) where the federal or State laws, rules, or regulations 

prevent the implementation of LBE preference programs, Contract Awarding Authorities are 

encouraged to the extent feasible to break up or create distinct portions of work, as applicable, to 

isolate any local funds so as to maximize the ability to implement this Chapter 14B’s programs. 

   (C)   Equal Opportunity in Prime Contracting. Contract Awarding Authorities shall 

ensure that all aspects of their contracting process are transparent, fair, and do not arbitrarily 

disadvantage or discriminate against LBEs or any other business or Person on any basis 

prohibited by law. Contract Awarding Authorities shall document their selection processes as 

required by the Director to monitor and ensure compliance with this provision. The Director 

shall report any contracting process by a Contract Awarding Authority that the Director 

believes may be discriminatory in nature to the Human Rights Commission. 
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   (D)   Contracts Subject to Prime Bid Discounts. Contract Awarding Authorities 

shall apply Discounts to all Contracts the estimated cost of which exceeds $10,000 and is less 

than $10,000,000, except that the Bid Discount provisions applicable to SBA-LBEs shall apply 

only to Contracts (other than Commodities Contracts) with an estimated cost of no less than 

$400,000 and no greater than $20,000,000, and to Commodities Contracts with an estimated 

cost of no less than $400,000 and no greater than $10,000,000. Discounts shall apply to Bids 

from LBE Prime or Joint Ventures only where the LBE Prime or Joint Venture Partner will 

perform a Commercially Useful Function on the Contract. A LBE Prime or Joint Venture 

whose Bid receives a Discount and who thereafter fails to perform a Commercially Useful 

Function under the Contract at least equivalent in scope and value to the role represented in 

its Bid documents may be subject to sanctions as set forth in Section 14B.17(D) for 

noncompliance with this Chapter 14B. 

   (E)   Amount of Discount. Unless otherwise provided in this Chapter 14B, Contract 

Awarding Authorities shall apply the following Discounts to each evaluation stage of the 

selection process, including qualifications, proposals, and interviews: 

      (1)   For Contracts estimated by the Contract Awarding Authority to cost in excess 

of $10,000 but less than $10,000,000, a ten percent (10%) Discount to any Bid from a Small or 

Micro-LBE. If after the application of the Discounts provided for in this Subsection 14B.7(E)(1) 

or Subsection 14B.7(F) to any Bid from a Small or Micro-LBE, the apparent low Bidder or 

highest ranking Proposer is not a Small or Micro-LBE, Contract Awarding Authorities shall 

apply a 5% Discount to any Bid from an SBA-LBE. Contract Awarding Authorities shall apply 

this five percent (5%) Discount to Contracts, except that the five percent (5%) Discount for SBA-

LBEs shall not be applied at any stage if it would adversely affect a Small or Micro-LBE. 

      (2)   For Contracts estimated by the Contract Awarding Authority to cost in excess 

of $10,000,000 but less than $20,000,000, a two percent (2%) Discount to any Bid from a 
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Small, Micro, or SBA-LBE for Public Works/Construction, Architect/Engineering, Professional 

Services, or General Services Contracts. Bids from Small, Micro, or SBA-LBEs for 

Commodities Contracts in excess of $10,000,000 are not eligible for the Discount. 

   (F)   Joint Ventures For Professional Services and Architect/Engineering. 

Unless otherwise provided in this Chapter 14B, for Contracts estimated by the Contract 

Awarding Authority to cost in excess of $10,000 but less than $10,000,000, Contract Awarding 

Authorities shall apply the following Discount to Bids from Joint Ventures with a Small and/or 

Micro-LBE Joint Venture partner participation on Professional Services and 

Architect/Engineering prime Contracts:   

      (1)   five percent (5%) to a Joint Venture with Small and/or Micro-LBE Prime 

Contractor participation that equals or exceeds thirty-five percent (35%) but is under forty 

percent (40%); 

      (2)   seven and one half percent (7.5%) to a Joint Venture with Small and/or Micro-

LBE Prime Contractor participation that equals or exceeds forty percent (40%); 

      (3)   ten percent (10%) to a Joint Venture exclusively among Small and/or Micro-LBE 

Prime Contractors. 

      (4)   Contract Awarding Authorities shall apply the Discount to each stage of the 

selection process, including qualifications, proposals, and interviews. 

      (5)   The Contract Awarding Authority shall apply the Discount described in this 

subsection (F) only to Bids from Joint Ventures, as defined in this Chapter 14B and its duly 

promulgated Rules and Regulations, on Professional Services and Architect/Engineering 

Contracts, and only to those Joint Venture Bids where the Director finds that the Small and/or 

Micro LBE Joint Venture partner (a) will be responsible for, and has sufficient skill, experience, 

and financial capacity to perform a clearly defined portion of the work, and (b) shares in the 

Ownership, Control, management responsibilities, risks, and profits of the Joint Venture at 
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least in proportion to the value of its assigned Joint Venture work. The Joint Venture's Bid 

must set forth in detail the Small and/or Micro-LBE Joint Venture partner's portion of the work 

separately from the work to be performed by the non-LBE Joint Venture partner, and such 

work must be assigned a commercially reasonable dollar value. 

   (G)   Affidavit. 

      (1)   Each Bidder and Contractor shall be required to sign an affidavit declaring 

under penalty of perjury its intention to comply fully with the provisions of this Chapter 14B and 

attesting to the truth and accuracy of all information provided regarding such compliance. 

      (2)   Any Bidder that fails to comply with the provisions of this Chapter 14B in 

connection with the submission of a Bid may be subject to appropriate sanctions under 

Section 14B.17(D) whether or not such Bidder is awarded a Contract. 

      (3)   No person shall knowingly make, file or cause to be filed with the City any 

materially false or misleading statement or report in connection with this Chapter 14B. If the 

Director has reason to believe that any person has done so, the Director may conduct an 

investigation, and after notice and a full and adequate opportunity to be heard, may impose 

appropriate sanctions under Section 14B.17(D), or the Director may refer the matter to an 

appropriate governmental law enforcement agency. 

   (H)   Additional Requirements. 

      (1)   Each Contract subject to this Chapter 14B shall incorporate by reference, and 

require the Contractor to comply with, the requirements imposed on Contractors therein. In 

addition, all Contractors shall incorporate by reference in all subcontracts entered into in 

fulfillment of a Contract's subcontracting participation requirement, and require Subcontractors 

to comply with, all requirements applicable to Subcontractors under Chapter 14B. The 

Contractor's compliance with Chapter 14B and Contractor’s duty to impose specified 
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requirements in specified Subcontracts are material elements of the City's agreement to enter 

into the Contract and failure to comply shall constitute a material breach of contract. 

      (2)   If the Director finds that any Bidder, Subcontractor or Contractor fails to comply 

with any of the provisions of this Chapter 14B, rules and regulations implementing the 

Chapter, or Contract provisions pertaining to any LBE, LBE participation, or outreach, such 

Bidder, Subcontractor, or Contractor shall be liable for liquidated damages for each Contract 

in an amount upequal to the Bidder’s or Contractor’s net profit on the Contract, ten percent 

25%(10%) of the total amount of the Contract or subcontract, as applicable, or $1,000, whichever 

is greatest, as determined by the Director. The liquidated damages assessed shall be payable 

to the City upon demand and may be set off against any monies due to the Bidder, 

Subcontractor, or Contractor from any Contract with the City.  Such willful failure to comply with 

any provisions of this Chapter 14B and the subsequent penalty shall be included in the Contractor’s 

evaluation report upon completion of the project, if such evaluation is collected. 

      (3)   Contractors and Subcontractors shall maintain all records, including but not 

limited to such information specified by the Director, necessary for monitoring their 

compliance with the duties imposed on Contractors under this Chapter 14B, for five (5) years 

following expiration of the Contract, or, as applicable, Subcontract, and shall permit the City to 

inspect and audit such records. 

      (4)   During the term of the Contract, Prime Contractors shall fulfill the LBE 

participation commitments stated in their Bids and memorialized in their Contracts. A 

Contractor's failure to achieve the level of LBE subcontractor participation specified in the 

Contract shall be deemed a material breach of contract. 

      (5)   Prime Contractors shall include in all Subcontracts with a LBE a provision 

requiring the Prime Contractor to compensate the LBE Subcontractor for damages for breach 

of contract or liquidated damages equal to 5% of the Subcontract amount, whichever is 
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greater, if the Prime Contractor fails to use the LBE Subcontractor as specified in the Bid and 

Contract unless the Director and the Contract Awarding Authority both give advance approval 

to the Prime Contractor to substitute the LBE Subcontractor or otherwise modify the LBE 

commitments in the Bid and Contract documents. It shall be a material breach of contract for a 

Prime Contractor to fail to include such clause in all Subcontracts with LBEs. This provision 

shall also state that it is enforceable in a court of competent jurisdiction.   

      (6)   Whenever amendments, modifications, supplements, or change orders 

increase the total dollar value of the Contract, the Prime Contractor must comply with those 

provisions of this Chapter 14B that applied to the original Contract with respect to the 

amendment, modification, supplement, or change order. 

      (7)   Contract Awarding Authorities shall submit to the Director for approval all 

proposed Contract amendments, modifications, supplements, and change orders that 

cumulatively increase by more than twenty percent (20%) the total dollar value of all Contracts 

originally valued at $50,000 or more. The Director shall impose or increase the Subcontracting 

participation requirement as necessary to reflect additional opportunities for LBE participation 

from the proposed amendment, modification, supplement, or change order as appropriate. 

      (8)   Prime Contractors and Subcontractors may not engage in any Back 

Contracting or other work shifting to a lower-tier Subcontract to evade using LBE 

Subcontractors to perform work or for any other purpose inconsistent with the provisions of 

this Chapter 14B, or rules and regulations adopted pursuant to this Chapter. 

      (9)   Prompt Payment. For the duration of any Contract subject to LBE participation 

requirements, the Prime Contractor shall: 

 (a) Ppay its Subcontractors within three working days after receiving payment 

from the City unless the Prime Contractor notifies the Director in writing within ten (10) working 

days prior to receiving payment from the City that there is a bona fide dispute between the 
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Prime Contractor and the Subcontractor, in which case the Prime Contractor may withhold the 

disputed amount but shall pay the undisputed amount. The Director may, upon making a 

determination that a bona fide dispute exists between the Prime Contractor and 

Subcontractor, waive this three-day payment requirement. In making the determination as to 

whether a bona fide dispute exists, the Director shall not consider the merits of the dispute. 

The Prime Contractor shall submit within 10 working days following receipt of payment from 

the City, a statement, in a form specified by the Director, attesting that he or she the Prime 

Contractor has paid all Subcontractors all undisputed amounts from previous City payments.; 

and 

 (b) Include its Subcontractor’s approved payment requests in any payment application 

to the City within 30 days of receiving an invoice from an LBE subcontractor. 

   (I)   Reserved. 

   (J)   Waivers. The Director shall waive the Discount provided in Section 14B.7(D), 

and post all approved waivers online on a CMD website, if: 

      (1)   The Director finds, with the advice of the Contract Awarding Authority and the 

Office of Contract Administration, that needed goods or services are available from a sole 

source that is not currently disqualified from doing business with the City; or 

      (2)   For Contracts in excess of $5,000,000, a Contract Awarding Authority 

establishes that sufficient qualified LBEs capable of providing the needed goods and services 

required by the Contract are not available, or the application of the LBE Discount will result in 

significant additional costs to the City if the waiver of the Bid Discount is not granted. 

   (K)   Micro-LBE Set-Aside Program. 

      (1)   Each fiscal year, each Contract Awarding Authority, in consultation with the 

Director, shall set aside the following for award to Micro-LBEs: 

         (a)   Not less than 50% of eligible Public Work/Construction Contracts and 
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         (b)   Not less than 25% of Eligible Services/Commodities Contracts. 

      (2)   Contracts under the Micro-LBE Set-Aside Program shall be competitively 

awarded in accordance with the Administrative Code, except that if (a) fewer than two 

qualified Micro-LBEs submit Bids, or (b) the Contract Awarding Authority determines that the 

Contract would not be awarded at a fair market price, then the Contract Awarding Authority 

may reject all Bids and rebid the Contract outside the set-aside program. 

      (3)   Each Contract Awarding Authority shall include the following information 

concerning its compliance with the Micro-LBE Set-Aside Program to the Board of Supervisors 

as part of its annual report under Section 14B.15(B): 

         (a)   Each Eligible Public Works/Construction Contract and, each Eligible 

Services/Commodities Contract awarded under the Micro-LBE Set-Aside Program, and its 

dollar amount; and 

         (b)   Each Eligible Public Works/Construction Contract and each Eligible 

Services/Commodities Contract not awarded under the Micro-LBE Set-Aside Program, 

accompanied by an explanation as to why each such Contract either was not set aside, or, if 

set aside, was not awarded under the Micro-LBE Set-Aside Program. 

      (4)   Contracts that are set-aside for award to Micro-LBEs shall not be subject to the 

subcontracting participation requirement under Section 14B.8. Micro-LBEs that subcontract 

any portion of a set-aside Contract should subcontract to businesses certified as Micro-LBEs, 

to the maximum extent possible. Micro-LBEs that subcontract any portion of a set-aside 

Contract must serve a Commercially Useful Function based on the Contract's scope of work, 

and must perform work directly with a value of at least twenty-five percent (25%) of the total 

Contract amount. 

   (L)   San Francisco First Program. 
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      (1)   Unless otherwise provided in this Chapter 14B, Contract Awarding Authorities 

shall use the good faith efforts set forth in Section 14B.7(A) to attempt to obtain at least three 

Bids from Micro or Small LBEs for all Public Works/Construction Contracts estimated to cost 

in excess of $10,000 but less than the Threshold Amount and all Commodities, 

Architect/Engineering, Professional Services, and General Services Contracts estimated to 

cost in excess of $10,000 but less than the Minimum Competitive Amount. 

      (2)   If the Contract Awarding Authority is unable to obtain at least three Bids from 

Micro or Small LBEs, the Contract Awarding Authority shall prepare a written finding 

explaining why at least three Bids from LBEs were not obtained. 

   (M)   Prompt payment. The City shall pay LBE Prime Contractors within thirty (30) 

days of the date on which the City receives an invoice for work performed for and accepted by 

the City. 

   (N)   Best Value Public Works Contract Discounts. For Contracts authorized 

under Administrative Code Section 6.74, Contract Awarding Authorities shall apply the 

applicable Discount to the price or cost portion of the Bid only. No Discount shall apply to the 

qualifications portion of the solicitation. 

SEC. 14B.8.  SUBCONTRACTING. 

   (A)   LBE Subcontracting Participation Requirements. Prior to soliciting Bids, 

Contract Awarding Authorities shall provide the Director with a proposed job scope for each 

(1) Public Works/Construction Contract that equals or exceeds fifty percent (50%) of the 

Threshold Amount, and (2) each Architect/Engineering, Professional Service, and General 

Services Contract that equals or exceeds fifty percent (50%) of the Minimum Competitive 

Amount. The Contract Awarding Authority may ask the Director to waive LBE subcontracting 

participation requirements where it anticipates that there are no subcontracting opportunities 
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or there are not sufficient LBEs available to perform the subcontracting work available on the 

Contract. 

      The Director shall set LBE subcontracting participation requirements, including 

separate Micro-LBE, Small-LBE, and SBA-LBE subcontracting participation requirements when 

possible, for each such Contract, where appropriate, based on the following factors: 

      (1)   The extent of subcontracting opportunities presented by the scope of the 

proposed Contract; and 

      (2)   The availability and capacity of LBE Subcontractors certified to provide goods 

and services required under the scope of the proposed Contract. 

      Except where the Director determines there are not sufficient Small and Micro-

LBEs available to perform the subcontracting opportunities presented by the scope of the 

proposed Contract, Bidders must list and use only Small and Micro-LBEs to satisfy the LBE 

subcontracting participation requirement set by the Director. Where the Director determines 

that there are not sufficient Small and Micro-LBEs available, the Director may authorize 

Contractors to satisfy the LBE subcontractor participation requirement by using Small, Micro 

or SBA-LBEs, or may set separate subcontractor participation requirements for Small and 

Micro-LBEs, and for SBA-LBEs. For each Contract where the Director sets a LBE 

subcontracting requirement at less than twenty percent20%, the Director shall prepare a written 

explanation of the details justifying the LBE subcontracting requirement set. The written 

explanation shall be posted on line as soon as practicable. 

   (B)   Satisfaction of Good Faith Efforts Requirements. At the time of a Bid, all 

Bidders must meet the LBE subcontracting participation requirement set by the Director, and 

also must conduct good faith efforts and file evidence of good faith efforts as required in 

Sections 14B.8(D) and (E) respectively, with the following exceptions: 
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      (1)   If LBE subcontracting participation in the submitted Bid exceeds the LBE 

subcontracting participation requirement set by the Director for the Contract by at least thirty-

five percent (35%), the Bidder is excused from conducting or documenting its good faith efforts 

as otherwise required in Sections 14B.8(D) and (E). LBE subcontracting participation shall be 

determined in this Section 14B.8(B)(1) only, as the sum of all participation by Small and 

Micro-LBE Prime Contractors, Small and Micro-LBE Joint Venture partners, and Small and 

Micro-LBE Subcontractors. Participation by SBA-LBE Subcontractors shall count toward LBE 

subcontracting participation for purposes of determining whether the Bidder is excused from 

conducting and documenting good faith efforts only if, under Subsection 14B(8)(A), the 

Director permitted Bidders to list SBA-LBE firms to satisfy subcontracting participation 

requirements on the Contract. 

      (2)   Where the Director has set LBE subcontracting participation requirements for 

Public Works/Construction Contracts in an amount less than the Threshold Amount or on 

Architect/Engineering, Professional Services, or General Services Contracts in an amount 

less than the Minimum Competitive Amount, Bidders are not required to conduct good faith 

efforts or to file evidence of good faith efforts as required in Sections 14B.8(D) and (E). 

   (C)   Non-responsive Bids. Bids that do not meet the LBE subcontracting 

participation requirements set under 14B.8(A) will be rejected as non-responsive unless the 

Director finds that the Bidder diligently undertook all the good faith efforts required by this 

Chapter 14B (or that the Bidder is exempt from good faith efforts requirements under Section 

14B.8(B)) and that the failure to meet the good faith efforts requirements and/or the 

subcontracting participation requirements resulted from an excusable error. Bidders must 

contact a LBE before listing that LBE as a Subcontractor in the Bid. Unless an excusable error 

is found by the Director, a Bid that fails to document compliance with this requirement will be 

rejected as non-responsive. In addition, only LBEs that have been contacted and agreed to be 
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listed as Subcontractors shall be credited toward meeting the LBE subcontracting participation 

requirements. 

   (D)   Good Faith Outreach. In addition to meeting the LBE subcontracting 

participation requirements, Bidders on (1) Public Works/Construction Contracts that equal or 

exceed the Threshold Amount; and (2) Architect/Engineering, Professional Service, or 

General Services Contracts that equal or exceed the Minimum Competitive Amount shall 

undertake good faith outreach as set forth in this Section 14B.8(D) and duly promulgated 

Rules and Regulations to select Subcontractors to meet LBE subcontracting participation 

requirements. Except where a Contract does not include LBE subcontracting participation 

requirements or a Bid is exempt from good faith outreach under Section 14B.8(B), Bids from 

Bidders who fail to conduct and/or to document adequate good faith outreach steps as 

required by this Chapter 14B and its duly promulgated Rules and Regulations shall be 

declared non-responsive. 

   (E)   Documentation of Good Faith Outreach. Each Bid that equals or exceeds the 

Threshold Amount or the Minimum Competitive Amount, as applicable, shall document good 

faith outreach and include the documentation with the Bid. Unless otherwise excused by this 

Chapter 14B, such documentation shall include: (1) the dollar amount of each subcontract and 

a statement of the scope of work to be performed under the subcontract; (2) the identification 

of each subcontract awarded to an LBE and, (3) for each subcontract, copies of the 

Subcontractor Bids submitted. Such documentation shall contain at least the Bid amount and 

a description of the scope of work, and separately, for each subcontract, a full and complete 

statement of the reason(s) for selection of the Subcontractor. If the reason is based on relative 

qualifications, the statement must address the particular qualifications at issue. If the reason is 

the Bid's respective dollar amounts, the statement must state the amounts and describe the 

similarities and/or dissimilarities in the scope of work covered by the Bids. If no written Bids 
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were submitted by some or all of the Subcontractors who bid the job, the Bidder shall submit a 

written statement containing (1) the amount of each oral Bid; and (2) separately, for each 

subcontract, a full and complete statement of the reason(s) for selection of the Subcontractor. 

Successful Bidders shall maintain the documentation described in this paragraph for three (3) 

years following completion of the Contract. 

SEC. 14B.16.  SAN FRANCISCO BONDING AND OTHER ASSISTANCE. 

   (A)   San Francisco Bonding and Financial Assistance Program. 

      (1)   Program Description. The City and County of San Francisco, acting through 

the City Administrator, or, in his or herthe City Administrator’s discretion, as delegated to the 

Risk Manager, intends to provide guarantees to private bonding companies and financial 

institutions in order to induce those entities to provide required bonding and financing to 

eligible Contractors and Subcontractors bidding on and performing City Public 

Works/Construction Contracts, and, upon the approval of the Risk Manager and provided that funds 

are available, projects subject to development agreements or other agreements for construction of 

facilities where the City and County of San Francisco is partially or wholly funding the project. This 

bonding and financial assistance program is subject to the provisions of this Section 

14B.16(A). 

      (2)   Eligible Contracts. The assistance described in this Section 14B.16(A) shall 

be available for any City Public Works/Construction Contract to which this Chapter 14B 

applies. 

      (3)   Eligible Businesses. Businesses must meet the following criteria to qualify for 

assistance under this Section 14B.16(A). 

         (a)   The business may be either a prime Contractor or Subcontractor; and  

         (b)   The business must be certified by the CMD as an LBE according to the 

requirements of Section 14B.3, 14B.5, or 14B.6; and 
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         (c)   The business may be required to participate in a "bonding assistance training 

program" as offered by the Risk Manager, which is anticipated to provide the following: 

            (i)   Bond application assistance, 

            (ii)   Assistance in developing financial statements, 

            (iii)   Assistance in development of a pre-bond surety profile, 

            (iv)   Identification of internal financial control systems, and 

            (v)   Development of accurate financial reporting tools. 

      (4)   Agreements Executed by the Risk Manager. The Risk Manager is hereby 

authorized to enter into the following agreements in order to implement the bonding and 

financial assistance program described in this Section 14B.16(A): 

         (a)   With respect to a surety bond, the agreement to guaranty up to forty percent 

(40%) of the face amount of the bond or $750,000, whichever is less; 

         (b)   With respect to a construction loan to be made to a Contractor or 

Subcontractor, an agreement to guaranty up to fifty percent (50%) of the original principal 

amount of the construction loan or fifty percent (50%) of the actual loss suffered by the 

financial institution as a result of a loan default, whichever is less; provided that in any event 

the City's obligations with respect to a guaranty shall not exceed $1,000,000; 

         (c)   Any other documents deemed necessary by the Risk Manager to carry out 

the objectives of this program, provided that such documents shall be subject to review and 

approval by the City Attorney's Office. 

      (5)   Monitoring and Enforcement. The Risk Manager shall maintain records on 

the use and effectiveness of this program, including but not limited to (1) the identities of the 

businesses and bonding companies participating in this program, (2) the types and dollar 

amounts of public work Contracts for which the program is utilized, and (3) the types and 

dollar amounts of losses which the City is required to fund under this program. The Risk 
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Manager shall submit written reports to the Board of Supervisors every six months beginning 

January 1, 2015, advising the Board of the status of this program and its funding capacity, and 

an analysis of whether this program is proving to be useful and needed. 

      (6)   Contributions to the San Francisco Self-Insurance Surety Bond Fund. 

Subject to the budgetary and fiscal provisions of the San Francisco Charter, each department 

that conducts public works or improvements under Chapter 6 of the Administrative Code shall 

contribute annually to the San Francisco Self-Insurance Surety Bond Fund ("the Fund") an 

amount that is set by multiplying the annual contribution rate set pursuant to Administrative 

Code Section 10.100-317(c) times its total appropriations for capital construction and 

improvement. 

      (7)   Annual Certification of Funds. The Risk Manager shall seek annual 

certification of funds from the Self Insurance Bond Fund and approval as to form of such 

certification from the Controller and City Attorney. Such certification shall be monitored by the 

Risk Manager to ensure the program operates within the transactional bounds of the Self 

Insurance Bond Fund and the appropriated budget for its administration. The Risk Manager 

will review the amount certified each fiscal year with the Controller and City Attorney, should 

there be a call on any bond funded through the program. 

      (8)   Line of Credit; Credit Enhancement Program. The Risk Manager is hereby 

authorized to negotiate a line(s) of credit or any credit enhancement program(s) or financial 

product(s) with a financial institution(s) to provide funding; the program's guaranty pool may 

serve as collateral for any such line of credit. 

         In the event the City desires to provide credit enhancement under this Subsection 

for a period in excess of one fiscal year, the full aggregate amount of the City's obligations 

under such credit enhancement must be placed in a segregated account encumbered solely 

by the City's obligations under such credit enhancement. 
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      (9)   Default on Guarantees. The Director shall decertify any Contractor that 

defaults on a loan or bond for which the City has provided a guarantee on the Contractor's 

behalf. However, the Director may in his or herthe Director’s sole discretion refrain from such 

decertification upon a finding that the City has contributed to such default. 

   (B)   Education and Training. The City Administrator and Director shall continue to 

develop and strengthen existing education and training programs for LBEs and City Contract 

awarding personnel. 

   (C)   Cooperative Agreements. With the approval of the Board of Supervisors, the 

City Administrator may enter into cooperative agreements with agencies or entities, public and 

private, concerned with increasing the use of LBEs in government contracting or in private 

developments within San Francisco. 

   (D)   Mentor-Protégé Program.  

 (1) The Director shall establish a Mentor-Protégé Program (MPP) to foster 

partnerships between established, successful contractors and LBEs to provide training, 

networking, and mentoring opportunities with the goal to improve LBE MPP participants' 

ability to compete effectively for City contracts. As a benefit to participating in the MPP, the 

Director may, pursuant to duly promulgated rules and regulations, exempt mentor Contractors 

from the good faith outreach requirements in Section 14B.8. 

 (2) Pilot Mentor-Protégé Expansion Program.  The Director shall develop and 

implement an expansion of the Mentor-Protégé Program to better incentivize participation by prime 

contractors in the program.  This expansion program shall apply to mentor Contractors bidding on 

Administrative Code Chapter 6 public works construction projects who the Director determines have 

meaningfully participated in the MPP MMP for a minimum period of time not less than three months.  

The expansion program shall provide mentor Contractors with (i) up to a 1% Bid Discount, not to 

exceed $300,000, provided that the Bid Discount shall not result in an LBE losing status as the 
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apparent low bidder or highest ranked proposer; and/or (ii) a waiver of the good faith outreach 

requirements in Section 14B.8.  The Director shall apply the mentor benefit in consultation with the 

Contract Awarding Authority, and cannot combine the benefit with any other available Chapter 14B 

preference. This pilot program shall sunset five years from the operative date of the ordinance in Board 

File No. ______, which created the pilot program.  Four years and six months after the start of the 

pilot program, the Director shall prepare a report on the efficacy of the program to the City 

Administrator. 

   (E)   Reserved. LBE Contractor Advance Payment Program. The City Administrator, in 

consultation with the Controller, shall investigate and develop a LBE advance payment program to 

fund temporary loans to LBE Subcontractors for approved invoices on City-funded Contracts subject to 

the budgetary and fiscal provisions of the Charter. The City Administrator shall prepare an 

implementation plan, including a feasibility study, and shall submit the implementation plan to the 

Mayor by June 1, 2015. 

   (F)   City Lease and Concession Agreements. The Office of Economic and 

Workforce Development shall convene a working group with members including but not 

limited to representatives from the Real Estate DepartmentDivision, Port, Municipal 

Transportation Agency, Airport, Recreation and Park Department, and the LBE community, to 

investigate a local business enterprise preference program for City leases and concession 

agreements. The working group shall submit its program recommendations to the Mayor and 

Board by June 1, 2015. 

   (G)   The City Administrator shall convene a working group to investigate whether 

there are barriers to participation by LBE firms in specific industries such as architecture. The 

working group shall report any findings to the Mayor and Board by September 1, 2015.    

  (H) Pilot Trucking Program. The Director shall develop and implement a set-aside 

utilization program for Micro-LBE certified trucking firms.  This pilot program shall apply to public 



 
 

Mayor Breed; Supervisors Walton, Safai, Melgar, Ronen, Mandelman 
BOARD OF SUPERVISORS  Page 35 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

works projects where trade subcontractors are procured under Administrative Code subsections 

6.61(c)(5) and 6.68(c). This pilot program shall sunset five years from the operative date of the 

Ordinance in Board File No. ______ establishing the program.  Four years and six months after the 

start of the pilot program, the Director shall prepare a report on the efficacy of the program to the City 

Administrator. 

*     *      *     * 

 SEC. 14B.22.  PILOT NEIGHBORHOOD LBE PROGRAM.   

 (a)  The Director shall develop and implement a pilot neighborhood, hyper-local preference 

program, outlined in subsections (b)-(e), to encourage participation by neighborhood businesses on 

City public works projects located in their neighborhood. 

 (b) Eligible Contracts.  This neighborhood LBE program shall apply to Administrative 

Code Chapter 6 Contracts for projects located within the jurisdictional boundary of San Francisco 

estimated to cost over $10,000 and less than $10,000,000.  The program shall not apply to Job Order 

Contracts (JOC), As-Needed contracts, or other contracts where no specific project location is 

specified at the time of Bid. 

 (c) Eligible Businesses.  The program preferences as described in subsection (d) shall be 

available to LBEs who meet one or both of the following criteria: 

  (1)  Project Zip Code LBE.  A “Project Zip Code LBE” means a certified Small or 

Micro-LBE whose principal place of business is located in the same zip code as the zip code in which 

the project is located; or 

  (2)  Neighborhood LBE.  A “Neighborhood LBE” means a certified Small or Micro-LBE 

whose principal place of business is located in the same Neighborhood as the Neighborhood in which 

the project is located, where “Neighborhood” is defined as any one of the 11 Supervisorial Districts as 

defined and established in the San Francisco Charter, Appendix E at time of Bid. 



 
 

Mayor Breed; Supervisors Walton, Safai, Melgar, Ronen, Mandelman 
BOARD OF SUPERVISORS  Page 36 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 (d) Amount of Discount.  Contract Awarding Authorities shall apply the following Bid 

Discounts to eligible contracts: 

 

  (1)  A 1% Discount to Bids from a Neighborhood LBE when bidding on a Contract 

where the project is located in the same Neighborhood as the Neighborhood LBE’s principal place of 

business. 

  (2)  A 1.5% Discount to Bids from a Project Zip Code LBE when bidding on a Contract 

where the project is located in the same zip code as the Project Zip Code LBE’s principal place of 

business. 

  (3)  A 0.5% Discount to Bids from any bidder if the LBE subcontracting participation in 

the submitted Bid includes participation by Neighborhood LBEs of at least 50% of the LBE 

subcontracting participation requirement. 

  (4)  A 1.5% Discount to Bids from any bidder if the LBE subcontracting participation in 

the submitted Bid includes participation by Zip Code LBEs of at least 50% of the LBE subcontracting 

participation requirement. 

 (e)  The Discounts provided under this Section 14B.22 shall be combined with each other 

and/or any other Discounts authorized under this Chapter 14B, except that a bidder cannot receive 

cumulative Discounts based on either (1) and LBE’s status as both a Neighborhood LBE and Project 

Zip Code LBE simultaneously or (2) a bid that includes LBE subcontracting participation by both 

Neighborhood LBEs and Project Zip Code LBEs.  Contract Awarding Authorities shall apply these 

Discounts to each evaluation stage of the selection process, as applicable. 

 (f)  Final Report. Four years and six months after the start of the pilot program, the Director 

shall submit a report on the efficacy of the program to the City Administrator.   

 (g)  This program shall sunset five years from the operative date of the ordinance in Board File 

No. ______, which created the pilot program.   
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Section 2.  Chapter 6 of the Administrative Code is hereby amended by revising 

Sections 6.1 and 6.40, to read as follows: 

SEC. 6.1.  DEFINITIONS. 

*    *    *    * 

Threshold Amount. The Threshold Amount, for the purposes of this Chapter, is 

$600,0001,000,000. For every five-year period starting with January 1, 2020-December 31, 2024, the 

Controller shall recalculate the Threshold Amount to reflect any proportional increase in the Urban 

Regional Consumer Price Index from January 1, 2020, rounded to the nearest $10,000.  The Threshold 

Amount as recalculated by the Controller shall take effect by operation of law on January 1 of the first 

year of the next five-year period (thus, for example, on January 1, 2025 following the five-year period 

ending December 31, 2024). On January 1, 2020, and every five years thereafter, the Controller shall 

recalculate the Threshold Amount to reflect any proportional increase in the Urban Regional 

Consumer Price Index from January 1, 2015, rounded to the nearest $1,000. 

*    *    *    * 

SEC. 6.40.  COMPETITIVE PROCUREMENT OF PROFESSIONAL SERVICES FOR 

PUBLIC WORK PROJECTS. 

   Notwithstanding any other provision of this Administrative Code, when a department 

is seeking outside temporary professional design, consultant, or Construction Management 

services for a Public Work or Improvement project, where the fee for such services shall 

exceed the Minimum Competitive Amount, as defined below, the department shall procure 

such services through a competitive process based primarily on qualifications. 

   (a)   Minimum Competitive Amount. The Minimum Competitive Amount for 

temporary outside professional service Contracts shall be $110,000200,000. For every five-year 

period starting with January 1, 2020-December 31, 2024, the Controller shall recalculate the Minimum 
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Competitive Amount to reflect any proportional increase in the Urban Regional Consumer Price Index 

from January 1, 2020, rounded to the nearest $10,000.  The Minimum Competitive Amount as 

recalculated by the Controller shall take effect by operation of law on January 1 of the first year of the 

next five-year period (thus, for example, on January 1, 2025 following the five-year period ending 

December 31, 2024).On January 1, 2020, and every 5 years thereafter, the Controller shall recalculate 

the Minimum Competitive Amount to reflect any proportional increase in the Urban Regional 

Consumer Price Index from January 1, 2015, rounded to the nearest $1,000. 

Section 3.  Chapter 21 of the Administrative Code is hereby amended by revising 

Section 21.02 to read as follows: 

SEC. 21.02.  DEFINITIONS. 

*    *    *    * 

"Minimum Competitive Amount" shall mean (i) for the procurement of Commodities and 

Professional Services, the "Minimum Competitive Amount" as defined in Section 6.40(a) of 

the Administrative Code, which shall be $110,000200,000 and (ii) for the procurement of 

General Services, an amount equivalent to the "Threshold Amount" as defined in Section 6.1 

of the Administrative Code which shall be $600,0001,000,000, provided that for every five-year 

period starting with January 1, 2020-December 31, 2024, the Controller shall recalculate the Minimum 

Competitive Amount (and the Threshold Amount from which the Minimum Competitive Amount for 

General Services is calculated) to reflect any proportional increase in the Urban Regional Consumer 

Price Index from January 1, 2020, rounded to the nearest $10,000.  The Minimum Competitive Amount 

as recalculated by the Controller shall take effect by operation of law on January 1 of the first year of 

the next five-year period (thus, for example, on January 1, 2025 following the five-year period ending 

December 31, 2024)on January 1, 2020 and every five years thereafter, the Controller shall recalculate 

the Minimum Competitive Amount (and the Threshold Amount from which the Minimum Competitive 
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Amount for General Services is calculated) to reflect any proportional increase in the Urban Regional 

Consumer Price Index from January 1, 2015, rounded to the nearest $1,000. 

*    *    *    * 

Section 4.  Effective and Operative Dates.   

(a)  This ordinance shall become effective 30 days after enactment.  Enactment occurs 

when the Mayor signs the ordinance, the Mayor returns the ordinance unsigned or does not 

sign the ordinance within ten days of receiving it, or the Board of Supervisors overrides the 

Mayor’s veto of the ordinance.   

(b)  Except for the amendments of Section 14B.3 of the Administrative Code, which 

shall become operative on the effective date of this ordinance, the remainder of this ordinance 

shall become operative on July 1, 2022 or on the effective date of the ordinance, whichever is 

later, and shall apply to all Contracts first advertised for Bids or initiated on or after said 

operative date. 

Section 5.  Scope of Ordinance.  In enacting this ordinance, the Board of Supervisors 

intends to amend only those words, phrases, paragraphs, subsections, sections, articles, 

numbers, punctuation marks, charts, diagrams, or any other constituent parts of the Municipal 

Code that are explicitly shown in this ordinance as additions, deletions, Board amendment 

additions, and Board amendment deletions in accordance with the “Note” that appears under 

the official title of the ordinance.   

 

    

 
 
APPROVED AS TO FORM: 
DENNIS J. HERRERA, City Attorney 
 
 
By:            /s/___________     
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 YADIRA TAYLOR 
 Deputy City Attorney 
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REVISED LEGISLATIVE DIGEST 

(Amended, 10/18/2021) 
 

[Administrative Code - Local Business Enterprise Program] 
 
Ordinance amending the Administrative Code to revise the Local Business Enterprise 
(LBE) and Non-Discrimination in Contracting Ordinance (Chapter 14B) to: 1) increase 
the LBE certification size thresholds and authorize an automatic increase to the 
thresholds every five years based on the consumer price index; 2) change the LBE 
certification size threshold term of calculation from an average of gross annual 
receipts in the prior three to the prior five years; 3) increase penalties for violations of 
Chapter 14B from up to 10% to up to 25% of the contract or subcontract amount; 4) 
require prime contractors to include LBE subcontractors’ approved payment requests 
in payment applications within 30 days of receipt of an invoice; 5) authorize application 
of separate LBE subcontract participation requirements for micro, small, and SBA-
LBEs; 6) extend the bonding assistance program to certain City-funded construction 
projects; 7) authorize a pilot Mentor-Protégé expansion program, a pilot micro-LBE set-
aside program for certain design-build and construction manager/general contractor 
projects, and a pilot Neighborhood LBE program; and 8) increase the contracting 
Threshold Amount from $706,000 to $1,000,000 and the Minimum Competitive Amount 
from $129,000 to $200,000; and make various other changes and clarifications to 
Chapter 14B. 
 

Existing Law 
 
The Local Business Enterprise (“LBE”) and Non-Discrimination in Contracting Ordinance 
(“Chapter 14B”) is a race-and-gender neutral, small, local business contracting preference 
program and non-discrimination program.  One of the goals of Chapter 14B is to help small 
local business that are at a competitive disadvantage in competing for work on public 
contracts because San Francisco small businesses experience higher costs than larger 
businesses.  The preference program, for purposes of bid comparison, adds “points” to 
contract proposals from qualified small, local businesses where contracts will be awarded 
based on the highest score or applies “discounts” to bids from qualified small, local 
businesses for comparison where contracts will be awarded based on lowest costs. 
In addition to the preference program, Chapter 14B provides other programs including 
contracting set asides, subcontracting requirements, prompt payment provisions, and training 
to assist small, local businesses to increase their ability to compete effectively for the award of 
City contracts. 
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Amendments to Current Law 
 
This Ordinance would comprehensively update Chapter 14B.  Specifically, this Ordinance 
would: 
   Sections 14B.3, 14B.4, and 14B.5 LBE Certification 

• LBE Certification Business Size Thresholds – Increase the certification size 
thresholds for Micro-LBEs from $10 million to $12 million for public works/construction 
businesses, from $5 million to $6 million for specialty construction contractors and 
goods, materials, equipment or general services providers, and from $1.75 million to 
$2.5 million for trucking contractors; and increase the thresholds for Small-LBEs from  
$20 million to $24 million for public works/construction businesses, from $10 million to 
$12 million for specialty construction contractors and goods, materials, equipment or 
general services providers, and from $3.5 million to $5 million for trucking contractors; 
and increase the threshold for SBA-LBEs from $33.5 million to $40 million for public 
works/construction businesses, from $17 million to $20 million for specialty construction 
contractors and goods, materials, equipment or general services providers, and from 
$8.5 to $10 million for trucking contractors.  The professional services thresholds would 
be separated into nine subcategories and would increase from $1.25 million to $2.5 
million for Micro-LBEs, from $2.5 million to $5 million for Small-LBEs, and from $7 
million to $8.5 million for SBA-LBEs. 

• Authorize threshold limits to be recalculated by the Controller every 5 years based on 
index and on the same schedule as the City contracting Minimum Competitive Amount 
and Threshold Amount. 

• Allow office location certification requirement to be met if work space is provided in 
exchange for services as opposed to payment of monetary rent. 

• Change LBE certification size calculation from an average gross annual receipt in the 
prior 3 years to the prior 5 years. 

 
  Section 14B.7 Prime Accountability: 

• Encourage departments to break up or create distinct portions of work, as feasible, to 
maximize use of LBE preferences when projects are funded by both local and federal 
and/or State funds that prevent implementation of Chapter 14B. 

• Increase the penalty for failure to comply with 14B requirements from up to 10% to up 
to 25% of the contract or subcontract amount as applicable. 

• Add requirement that the prime contractor’s failure and penalty if imposed would be 
included in the contractor’s performance evaluation report should such evaluation be 
collected. 

• Require that for contracts subject to an LBE subcontractor participation requirement, 
prime contractors would include LBE subcontractor’s approved payment requests in 
any payment application to the City within 30 days of receiving an invoice form an LBE 
subcontractor. 

 
  Section 14B.8 LBE Subcontracting Requirements 
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• Add discretion for the CMD Director to impose separate LBE subcontracting 
requirements for Micro, Small, and/or SBA-LBEs when the subcontractors are available 
and have capacity. 

 
  Section 14B.16 Bonding and Other Assistance 

• Extend bonding assistance program upon approval of Risk Manager and provided 
funds are available to projects subject to development agreements or other 
agreements for construction of facilities where the City partially or wholly funds the 
project. 

 
  Pilot Programs 

• Mentor-Protégé Expansion Program - Expand the Mentor-Protégé program to provide 
certain mentors with up to a 1% bid discount, not to exceed $300,000, when bidding on 
City projects. 

• Micro-LBE Trucking Program - Authorize the CMD Director to develop an LBE set-
aside program for Micro-LBE certified trucking firms on public works trade 
subcontractor procurements on design-build and construction manager/general 
contractor projects. 

• Neighborhood LBE Program - Authorize the CMD Director to implement a hyper-local 
preference program for certain Administrative Chapter 6 public works projects. 

 
  Other/General 

• Make various changes to correct and clarify existing provision of Chapter 14B. 
• Except for the amendments of Section 14B.3 to the LBE Certification size thresholds, 

which would become operative on the effective date of the ordinance, the remainder of 
this ordinance would become operative on July 1, 2022 and would apply to all contracts 
first advertised for bids or initiated on or after this date. 

 
Background Information 

 
 
This digest reflects amendments proposed in a substitute ordinance introduced on October 5, 
2021. 
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  CITY AND COUNTY OF SAN FRANCISCO 
LONDON BREED, MAYOR 

 
OFFICE OF SMALL BUSINESS 

REGINA DICK-ENDRIZZI, DIRECTOR    
 

 
OFFICE OF SMALL BUSINESS ● SMALL BUSINESS COMMISSION 

1 DR. CARLTON B. GOODLETT PLACE, ROOM 140, SAN FRANCISCO, CALIFORNIA 94102-4681 
(415) 554-6408 

 
October 4, 2021 
 
Ms. Angela Calvillo, Clerk of the Board 
City Hall Room 244 
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102-4689 
 
RE: BOS File No. 210835 – Administrative Code – Local Business Enterprise Program 
The Small Business Commission Recommendation to the Board of Supervisors: Support 
 
Dear Ms. Calvillo, 
 
On September 27, 2021, the Small Business Commission (SBC) heard BOS File No. 210835 – 
Administrative Code – Local Business Enterprise Program. Deputy Chief of Staff for Mayor London Breed 
Andrea Bruss and Deputy City Manager Jennifer Johnston provided the SBC with an overview of the 
program changes and information on the Local Business Enterprise (LBE) Program. The SBC is very 
appreciative of the Mayor London Breed and her staff for their continued engagement and work with 
the Office of Small Business and the SBC to ensure small businesses can competitively bid for, and 
participate in, City contracts.  
 
The SBC supports the Local Business Enterprise Program and believes the legislative changes in this 
proposal will allow for greater accountability among primary contractors, provide necessary updates to 
economic threshold levels, and better support LBEs through innovative pilot programs.  
 
Members of the SBC expressed their gratitude for the lengthy stakeholder engagement process that led 
to this legislation. The SBC is confident that these program changes will improve the LBE program. Thank 
you for considering the Commission’s recommendation. Please feel free to contact me should you have 
any questions.  
 
Sincerely, 

 
 
 
 

Regina Dick-Endrizzi 
Director, Office of Small Business 
 
cc:  Sophia Kittler, Mayor’s Liaison to the Board of Supervisors  
 Jennifer Johnston, Deputy City Manager 

Romulus Asenloo, Director, Contract Monitoring Division 
 Lisa Pagan, Office of Economic and Workforce Development 
 Victor Young, Clerk of the Rules Committee  
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                                                                                                                 Dr. Carlton B. Goodlett Place, Room 244 
           BOARD of SUPERVISORS                                                                  San Francisco 94102-4689 
                                                                                                                                    Tel. No. 554-5184 
                                                                                                                                    Fax No. 554-5163 
                                                                                                                               TDD/TTY No. 554-5227 
 
 

 

 
M E M O R A N D U M 

 
TO:  Regina Dick-Endrizzi, Director 

Kerry Birnback, Senior Policy Analyst and Commission Secretary  
  Small Business Commission, City Hall, Room 448 

FROM: Victor Young, Assistant Clerk  
Rules Committee 

 
DATE:  September 1, 2021 
 
SUBJECT: REFERRAL FROM BOARD OF SUPERVISORS 
  Rules Committee 
 
The Board of Supervisors’ Rules Committee has received the following legislation, 
which is being referred to the Small Business Commission for comment and 
recommendation.  The Commission may provide any response it deems appropriate 
within 12 days from the date of this referral. 
 

File No.  210835 
 
Ordinance amending the Administrative Code to revise the Local Business 
Enterprise (LBE) and Non-Discrimination in Contracting Ordinance 
(Chapter 14B) to: 1) increase the LBE certification size thresholds and 
authorize an automatic increase to the thresholds every five years based 
on the consumer price index; 2) change the LBE certification size threshold 
term of calculation from an average of gross annual receipts in the prior 
three to the prior five years; 3) increase penalties for violations of Chapter 
14B from up to 10% to up to 25% of the contract or subcontract amount; 4) 
require prime contractors to include LBE subcontractors’ approved 
payment requests in payment applications within 30 days of receipt of an 
invoice; 5) authorize application of separate LBE subcontract participation 
requirements for micro, small, and SBA-LBEs; 6) extend the bonding 
assistance program to certain City-funded construction projects; 7) 
authorize a pilot Mentor-Protégé expansion program, a pilot micro-LBE set-
aside program for certain design-build and construction manager/general 
contractor projects, and a pilot Neighborhood LBE program; 8) increase 
the contracting Threshold Amount from $709,000 to $1,000,000 and the 
Minimum Competitive Amount from $129,000 to $200,000; and make 
various other changes and clarifications to Chapter 14B. 
 



Please return this cover sheet with the Commission’s response to me at the Board of 
Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San Francisco, CA 
94102. 
 
**************************************************************************************************** 
 
RESPONSE FROM SMALL BUSINESS COMMISSION - Date: _________________ 
 
____  No Comment 
____  Recommendation Attached 

_____________________________________ 
      Chairperson, Small Business Commission 



        City Hall 
 1 Dr. Carlton B. Goodlett Place, Room 244 

  BOARD of SUPERVISORS           San Francisco 94102-4689 
         Tel. No. 554-5184 
         Fax No. 554-5163 

        TDD/TTY No. 554-5227 

M E M O R A N D U M 
TO: Sailaja Kurella, Acting Director and Purchaser, Office of Contract 

Administration  
Romulus Asenloo, Acting Director, Contract Monitoring Division  

FROM: Victor Young, Assistant Clerk 

DATE:  September 1, 2021 

SUBJECT: LEGISLATION INTRODUCED 

The Board of Supervisors’ Rules Committee received the following proposed legislation: 

File No.  210835 

Ordinance amending the Administrative Code to revise the Local Business 
Enterprise (LBE) and Non-Discrimination in Contracting Ordinance 
(Chapter 14B) to: 1) increase the LBE certification size thresholds and 
authorize an automatic increase to the thresholds every five years based 
on the consumer price index; 2) change the LBE certification size threshold 
term of calculation from an average of gross annual receipts in the prior 
three to the prior five years; 3) increase penalties for violations of Chapter 
14B from up to 10% to up to 25% of the contract or subcontract amount; 4) 
require prime contractors to include LBE subcontractors’ approved 
payment requests in payment applications within 30 days of receipt of an 
invoice; 5) authorize application of separate LBE subcontract participation 
requirements for micro, small, and SBA-LBEs; 6) extend the bonding 
assistance program to certain City-funded construction projects; 7) 
authorize a pilot Mentor-Protégé expansion program, a pilot micro-LBE set-
aside program for certain design-build and construction manager/general 
contractor projects, and a pilot Neighborhood LBE program; 8) increase 
the contracting Threshold Amount from $709,000 to $1,000,000 and the 
Minimum Competitive Amount from $129,000 to $200,000; and make 
various other changes and clarifications to Chapter 14B. 

If you have comments or reports to be included with the file, please forward them to me 
at the Board of Supervisors, City Hall, Room 244, 1 Dr. Carlton B. Goodlett Place, San 
Francisco, CA 94102 or by email at: victor.young@sfgov.org.  



c.  Taraneh Moayed, Office of Contract Administration 
 Rochelle Fretty, Contract Monitoring Division  
  



From: Beinart, Amy (BOS)
To: Young, Victor (BOS); BOS Legislation, (BOS)
Cc: Kittler, Sophia (MYR)
Subject: add Supervisor Ronen as cosponsor on item 210835
Date: Friday, October 8, 2021 2:25:41 PM

Good afternoon,
 
Please add Supervisor Ronen as cosponsor on item 210835 [Administrative Code – LBE Program].
Thanks very much,
~Amy
 
<<<<<<>>>>>> 

Amy Beinart| Legislative Aide/Chief of Staff

Office of Supervisor Hillary Ronen

amy.beinart@sfgov.org

https://sfbos.org/supervisor-ronen-district-9

Stay up to date with our newsletter. Sign up for updates!
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Dear Board of Supervisors, 

I                        the                         of     
                                             a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

•
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
•

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

•
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
•

started from January 1st, 2020. – Page 6, Line 10 to 15
•

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                        , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Claytis Norman

Integrity First Plumbing Inc.
President/CEOClaytis Norman

9/20/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Claytis Norman

1607 Birchwood CT San Francisco,CA 94134

President/CEO

Integrity First Plumbing Inc.



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Crystal Miks
CMC Traffic Control Specialists, Inc

Crystal Miks

10/5/2021

CEO



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

3450 3rd Street Unit 3G, SF, Ca 94124

CEO

CMC Traffic Control Specialists, Inc

Crystal Miks



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Crystal  Timms

Yolanda Construction administration & Traffic Controller Inc.
PrincipleCrystal  Timms

9/23/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Crystal  Timms

Yolanda Construction administration & Traffic Controller Inc.
196 Mendell St SF Ca 81241

Principle



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Daniel Wanner

Daniel Wanner President

9/20/2021

Hoseley Corporation



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

96F Pier Administration Building Suite #200 San Francisco, CA 94124

President

Hoseley Corporation

Daniel Wanner



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Presidentjames Mabrey

10/5/2021

Yadejs, Inc.

james Mabrey



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

President

Yadejs, Inc.
1325 Evans Suite (B) San Francisco Ca 94124 

james Mabrey



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Principal

Martin Lee

Martin Lee
M Lee Corporation

9/21/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

M Lee Corporation

Martin Lee

601 Montgomery St Suite 2040, San Francisco, CA 94111

Principal



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

VP, COO

padraic ryan

Eco Bay Services
padraic ryan

9/17/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

VP, COO

padraic ryan

Eco Bay Services
1501 minnesota St, San Francisco



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Owner
R&I Glassworks
Raymond Horne

10/8/2021

Raymond Horne



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Owner

Raymond Horne

R&I Glassworks
1325-B Evans Ave San Francisco 94124



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Owner

9/21/2021

Rose Toney
RMT Enterprise / We Check On You

Rose Toney



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Owner

RMT Enterprise / We Check On You
RMT Enterprise

Rose Toney



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Rusty Hoseley

Rusty Hoseley

9/21/2021

Hoseley Corporation
CEO and Founder



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

CEO and Founder

Rusty Hoseley

Hoseley Corporation
96F Pier Administration Bldg, Suite 200, SF 94124



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Tana Harris

9/20/2021

Tana Harris
Harris Hoisting

President/CEO



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Tana Harris

Harris Hoisting
849 13th St., Bldg. #62, San Francisco, CA 94130

President/CEO



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Tricia Gregory

10/6/2021

Owner

Tricia Gregory

HVYW8 TRUCKING INC



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Owner

Tricia Gregory

HVYW8 TRUCKING INC
1485 Bayshore Blvd. # 464 San Francisco, CA 94124



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Bruce Giron

GECMS, Inc dba Giron Construction

10/5/2021

Bruce Giron Pres/GenMgr



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Pres/GenMgr

1485 Bayshore Blvd #222, San Francisco, CA 94124
GECMS, Inc dba Giron Construction

Bruce Giron



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Claytis Norman

Integrity First Plumbing Inc.
President/CEOClaytis Norman

9/20/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Claytis Norman

1607 Birchwood CT San Francisco,CA 94134

President/CEO

Integrity First Plumbing Inc.



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Crystal Miks
CMC Traffic Control Specialists, Inc

Crystal Miks

10/5/2021

CEO



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

3450 3rd Street Unit 3G, SF, Ca 94124

CEO

CMC Traffic Control Specialists, Inc

Crystal Miks



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Crystal  Timms

Yolanda Construction administration & Traffic Controller Inc.
PrincipleCrystal  Timms

9/23/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Crystal  Timms

Yolanda Construction administration & Traffic Controller Inc.
196 Mendell St SF Ca 81241

Principle



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Daniel Wanner

Daniel Wanner President

9/20/2021

Hoseley Corporation



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

96F Pier Administration Building Suite #200 San Francisco, CA 94124

President

Hoseley Corporation

Daniel Wanner



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Presidentjames Mabrey

10/5/2021

Yadejs, Inc.

james Mabrey



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

President

Yadejs, Inc.
1325 Evans Suite (B) San Francisco Ca 94124 

james Mabrey



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Principal

Martin Lee

Martin Lee
M Lee Corporation

9/21/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

M Lee Corporation

Martin Lee

601 Montgomery St Suite 2040, San Francisco, CA 94111

Principal



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

VP, COO

padraic ryan

Eco Bay Services
padraic ryan

9/17/2021



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

VP, COO

padraic ryan

Eco Bay Services
1501 minnesota St, San Francisco



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Owner
R&I Glassworks
Raymond Horne

10/8/2021

Raymond Horne



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Owner

Raymond Horne

R&I Glassworks
1325-B Evans Ave San Francisco 94124



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Owner

9/21/2021

Rose Toney
RMT Enterprise / We Check On You

Rose Toney



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Owner

RMT Enterprise / We Check On You
RMT Enterprise

Rose Toney



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Rusty Hoseley

Rusty Hoseley

9/21/2021

Hoseley Corporation
CEO and Founder



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

CEO and Founder

Rusty Hoseley

Hoseley Corporation
96F Pier Administration Bldg, Suite 200, SF 94124



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Tana Harris

9/20/2021

Tana Harris
Harris Hoisting

President/CEO



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Tana Harris

Harris Hoisting
849 13th St., Bldg. #62, San Francisco, CA 94130

President/CEO



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Tricia Gregory

10/6/2021

Owner

Tricia Gregory

HVYW8 TRUCKING INC



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Owner

Tricia Gregory

HVYW8 TRUCKING INC
1485 Bayshore Blvd. # 464 San Francisco, CA 94124



Dear Board of Supervisors, 
 
I                                                                                                    the                                                                                                     of                                 
                                                                                                 a San Francisco Local Business Enterprise (LBE), am reaching out to 
express my support for the 2021 legislation updating the Chapter 14B Ordinance for the Public Works, Construction, and Trucking 
categories. 

• 
• Less access to public contracts, due to a constricting contracting environment
• Severely delayed payment by Primes
• 

-

-

public contracting process in San Francisco, I believe these changes to the Chapter 14B legislation are a step in the right direction. 

Therefore, I vehemently support the following legislative changes to Chapter 14B and ask that you do the same.  An abbreviat-
ed summary of legislative changes, pages, and lines of legislation included, below:

• 
Micro LBEs. – Page 2, Line 8

• Moving average gross receipts from 3 years to 5 years. – Page 5, Line 3
• Page 5, Line 11 to 25
• 

started from January 1st, 2020. – Page 6, Line 10 to 15
• 

elements of the contract, and isolate the sources of funding, i.e., local dollars, so that Chapter 14B can be applied. The 
goal is to encourage departments to break up contracts, and is not a mandate. –  Page 18, Line 14 to 18 

Save San Francisco Small Business 
Support for 2021 Chapter 14B Ordinance Changes 
Public Works, Construction & Trucking

taken seriously by the Contract Monitoring Division, the Contract Monitoring Division, Director, Romulus Asenloo, the LBE Advi-

you that there has been a robust community outreach, culminating in a grassroots effort, and coming together of diverse LBEs -across 

and SBA-LBE in the City and County of San Francisco. 

I,                                                                                                   , believe this legislation, is a step in the right direction to course-correct 

-

There is no time like the present to enact this legislation, -

Bruce Giron

GECMS, Inc dba Giron Construction

10/5/2021

Bruce Giron Pres/GenMgr



• 

is collected. – Page 22, Line 7 to 33
• 

of receiving an invoice from an LBE subcontractor  – Page 24, Line 10 to 11 
• Page 27, Line 

3 to 8
• 

agreements. – Page 30, Line 13 to 15
• Mentor Protégé Program – Page 33, Line 10 to Page 34, Line 6 
• Pilot Trucking Program – Page 34, Line 23 to Page 35, Line 4
• Page 35, Line 6, to Page 36, Line 20
• 

Page 37, Line 19, to Page 38, Line 24.

I do not support the following change to Chapter 14B and ask that it be removed from the legislation. An abbreviated summa-
ry of legislative change, page, and line of legislation included, below:

• 
Page 4, Line 10 

• Create a Remedy for Retention 

once their time on a contract is complete. 
• The Supervisors should commission a study for the SBA-LBE threshold to also be measured by employee count.

• San Francisco could also use an employee count as a small business size standard measurement, falling in line with 
methodologies similar to the federal government. This would acknowledge SBA-LBE’s job-creation capabilities for 
local talent (particularly from underserved communities) by instituting a legislative mechanism, that incentivizes 
them to (at a minimum) hit the 30% local hiring goals set by OEWD. SBA-LBEs on the Public Works/Construction 
category would have to file semi-annual DE9 filings with the Office of Labor Standards, and if an SBA fails to file 
their DE9, or is not in compliance with the 30% local hiring goal, they would be kicked out of the LBE program for 
one year. Office staff would be counted towards local hire requirements. 

• A thorough review should be done on how CMD is certifying LBE businesses. 

• Recently, it has come to light that there are instances where CMD is dual certifying firms as both SBA-LBEs in one 
category, and a Micro-LBE in another category, effectively allowing larger firms to access micro-set aside contracts, 
and/or rating bonuses. This practice ultimately hurts true micro-firms in the public contracting environment. We do 
not believe this is fair, nor within the spirit of the program. 

• CMD has also been usurping CA State law, i.e., Government Code 4525(e) giving some LBE firms a Construction 
Management certification, when they do not have a licensed architect, registered engineer, or licensed general con-
tractor as one of their principal owners.

I appreciate your attention to this letter and overall look forward to your support of this long overdue legislation, updating 
Chapter 14B.

Thank you,

Pres/GenMgr

1485 Bayshore Blvd #222, San Francisco, CA 94124
GECMS, Inc dba Giron Construction

Bruce Giron



 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: John Springer
To: Young, Victor (BOS)
Subject: 10.18.21 Board of Supervisors Rules Committee Meeting- public comment
Date: Monday, October 18, 2021 9:58:09 AM

 

Victor Young.
Please pass on my strong support to the Rules Committee for the Item-3 - 210835 regarding
revision of the LBE certification size thresholds. It is critical that these thresholds be brought
up to date and have a mechanism for automatic adjustment moving forward, in order for this
program to properly function over time.

Thank you.

Best regards,

+

John Springer
Practice Director

Studio VARA
3130 20Th St. Suite 190
San Francisco, CA  94110

studiovara.com

T.   415  826-1367 ext.112
F.   415  826-8695

mailto:john@studiovara.com
mailto:victor.young@sfgov.org
https://avanan.url-protection.com/v1/url?o=http%3A//studiovara.com&g=MWY5NjM1MDlhYjI3NDliYg==&h=YTcxZmExODgyMGUwZWY4NjY0ZTc3OGM0OTMzNzJhYTZmYzI3NzllYmY1YjcwYWQzYWIyYmRlMGEwMDc2OTNjNA==&p=YXAzOnNmZHQyOmF2YW5hbjpvOmQ3OGU0MWFkMGI0ZmU5NzUwNWQxMGIyYTllOTc4Yjk2OnYxOmg=


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Eric Robinson
To: Young, Victor (BOS)
Subject: 14B LBE Ordinance Reform
Date: Monday, October 18, 2021 5:18:08 AM

 

Mr Young:

Please see copy of email below regarding today’s Rules Committee Meeting. Thank you.

Eric S. Robinson, Principal / AIA, LEED AP

P A U L E T T   T A G G A R T   A R C H I T E C T S
www.ptarc.com

725  Greenwich, San Francisco, CA 94133

T 415.956.1116

T 415.801.2807 (direct)

NOTE: During shelter-in-place, I am best reached by email or cell phone at 415
613 8156

Begin forwarded message:

From: erobinson <er@ptarc.com>
Subject: 14B LBE Ordinance Reform
Date: October 16, 2021 at 8:22:23 AM EDT
To: ChanStaff@sfgov.org

Dear Supervisor Chan:

I am writing to request your support in an effort to amend Chapter 14B LBE Ordinance and raise
the revenue limits for LBE professional service firms in San Francisco. I understand this issue will
be coming before the Board of Supervisors Rules Committee this Monday 10/18. 

mailto:er@ptarc.com
mailto:victor.young@sfgov.org
https://avanan.url-protection.com/v1/url?o=http%3A//www.ptarc.com/&g=NTBmYzdmZGEwY2QyNWJmNg==&h=OTQxZmViOTRkYzQwMjk3MDE3ZDFmZjczNDc1ODQxM2RmNWZlMTBhZTU3MWJjMWJiYzNhY2YzZjQwYTBmZWFhYw==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjNlYTk0NWFhODQ1NDJhMDEyYmYzNDMxYjY5MzUyY2FlOnYxOmg=
mailto:er@ptarc.com
mailto:ChanStaff@sfgov.org


This reform has long been needed for several reasons:

While the costs of doing business in San Francisco have skyrocketed over the last 20
years, the LBE thresholds have not - meaning medium sized businesses have placed out of
the program. The even smaller businesses that remain cannot reasonably compete with
large, well-resourced national firms for city-sponsored work.
The 3-year average income qualification is too short- a business can be thrown out of the
program after one uniquely good year. A 5-year window is more appropriate.
This legislation will set income qualifications to adjust relative to the CPI - thereby
precluding the need for additional adjustments by the Board in the future.

Small businesses are the backbone of any local economy, and San Francisco is no exception. 
LBEs contribute over $100 million in tax revenue each year. Local businesses attempting to 
recover from the COVID-19 economic crisis need this support now to recover and prosper once 
again. Time is of the essence.

Thank you for your consideration.

Regards,

Eric S. Robinson, Principal / AIA, LEED AP

P A U L E T T   T A G G A R T   A R C H I T E C T S
www.ptarc.com

725  Greenwich, San Francisco, CA 94133

T 415.956.1116

T 415.801.2807 (direct)

NOTE: During shelter-in-place, I am best reached by email or cell
phone at 415 613 8156

https://avanan.url-protection.com/v1/url?o=http%3A//www.ptarc.com/&g=NjVlNDRmYTU5NzEwNTFjOQ==&h=YWZlODEyYmRlNDZkYTIzMTU3OTZkMmE5MzExZWU0MGMyYWYxZWExMjVjNGJkNWY1Nzg0ZTM4YjEzM2I4YWE5Mg==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjNlYTk0NWFhODQ1NDJhMDEyYmYzNDMxYjY5MzUyY2FlOnYxOmg=


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Eric Robinson
To: Young, Victor (BOS)
Subject: Amending Chapter 14B LBE Ordinance
Date: Monday, October 18, 2021 5:14:39 AM

 

Mr Young:

Please see copy of email below regarding today’s Rules Committee Meeting. Thank you.

Eric S. Robinson, Principal / AIA, LEED AP

P A U L E T T   T A G G A R T   A R C H I T E C T S
www.ptarc.com

725  Greenwich, San Francisco, CA 94133

T 415.956.1116

T 415.801.2807 (direct)

NOTE: During shelter-in-place, I am best reached by email or cell phone at 415
613 8156

Begin forwarded message:

From: erobinson <er@ptarc.com>
Subject: Amending Chapter 14B LBE Ordinance
Date: October 16, 2021 at 8:20:17 AM EDT
To: "Peskin, Aaron (BOS)" <Aaron.Peskin@sfgov.org>

Dear Supervisor Peskin:

I am writing to request your support in an effort to amend Chapter 14B LBE Ordinance and raise
the revenue limits for LBE professional service firms in San Francisco. I understand this issue will
be coming before the Board of Supervisors Rules Committee this Monday 10/18. 

This reform has long been needed for several reasons:

mailto:er@ptarc.com
mailto:victor.young@sfgov.org
https://avanan.url-protection.com/v1/url?o=http%3A//www.ptarc.com/&g=YTFjZTQzZTJhNTU0MTk1NA==&h=MDI3NzQyM2YxOGMxN2JiNjg2NTI5YmUyY2NjNzQzZTYwYmU1ZWMyZGY1NTUyNDM1NjkyODAyMjY2NzE2ZTRkNg==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjFmNzVhZmU1NjFmODRiOTE3YWIwZTY0MGFlZjFmZmVkOnYxOmg=
mailto:er@ptarc.com
mailto:Aaron.Peskin@sfgov.org


While the costs of doing business in San Francisco have skyrocketed over the last 20
years, the LBE thresholds have not - meaning medium sized businesses have placed out of
the program. The even smaller businesses that remain cannot reasonably compete with
large, well-resourced national firms for city-sponsored work.
The 3-year average income qualification is too short- a business can be thrown out of the
program after one uniquely good year. A 5-year window is more appropriate.
This legislation will set income qualifications to adjust relative to the CPI - thereby
precluding the need for additional adjustments by the Board in the future.

Small businesses are the backbone of any local economy, and San Francisco is no exception. 
LBEs contribute over $100 million in tax revenue each year. Local businesses attempting to 
recover from the COVID-19 economic crisis need this support now to recover and prosper once 
again. Time is of the essence.

Thank you for your consideration.

Regards,

Eric S. Robinson, Principal / AIA, LEED AP

P A U L E T T   T A G G A R T   A R C H I T E C T S
www.ptarc.com

725  Greenwich, San Francisco, CA 94133

T 415.956.1116

T 415.801.2807 (direct)

NOTE: During shelter-in-place, I am best reached by email or cell
phone at 415 613 8156

https://avanan.url-protection.com/v1/url?o=http%3A//www.ptarc.com/&g=ZDcxMDk5ODhjODE4Yjg4Mw==&h=NWQ2ZjdkZjcxZjY5MWRiYjI0ODE5MGYzYmZlNTc3ZmIxNmQ4MTc3ZDBmOTM0NTE5N2JmMzM0ZTNiZGMzMWJlNg==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjFmNzVhZmU1NjFmODRiOTE3YWIwZTY0MGFlZjFmZmVkOnYxOmg=


 
This message is from outside the City email system. Do not open links or attachments
from untrusted sources.

From: Christopher Roach
To: Mandelman, Rafael (BOS); Peskin, Aaron (BOS); ChanStaff (BOS)
Cc: Young, Victor (BOS); Darolyn Davis
Subject: Amendment to 14B : revised revenue limits for LBEs
Date: Monday, October 18, 2021 8:50:04 AM
Attachments: LBEAC_Letter_Studio VARA_RulesComm_2021.10.18.pdf

 

Dear Supervisors Peskin, Mandelman, and Chan,

Please find the attached letter in support of the proposed revisions to Chapter 14B, which is
the third item on your agenda today.  

Best regards,

+

Christopher A. Roach AIA IIDA LEED
Principal

Studio VARA
3130 20Th St. Suite 190
San Francisco, CA  94110

studiovara.com

T.   415  826-1367
F.   415  826-8695
M.  415  609-1264

mailto:chris@studiovara.com
mailto:rafael.mandelman@sfgov.org
mailto:aaron.peskin@sfgov.org
mailto:ChanStaff@sfgov.org
mailto:victor.young@sfgov.org
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=usered239289
https://avanan.url-protection.com/v1/url?o=http%3A//studiovara.com/&g=OTQ0ZWU5Zjc4MTVhZjQ0YQ==&h=MmM3Zjk3NzQzYmMyYzUwMmRhYWM3MDE0ODMwMmQyNmFmNGNmNzU3NmI4NmI2NTFhNWU5ZjE5MDg3ODRiOGY4Yw==&p=YXAzOnNmZHQyOmF2YW5hbjpvOmRiZjgxMzE2OWQxMmZiZWI1MjNmMDhjNTc1ZTRiMGMxOnYxOmg=



	


	


October 18, 2021 
 
San Francisco Board of Supervisors Rules Committee: 
Aaron Peskin 
Rafael Mandelman 
Connie Chan 
Victor Young (Clerk) 
 
City Hall 
1 Dr. Carlton B. Goodlett Place, Room 140 
San Francisco, Ca 94102 
sbc@sfgov.org 


	
Re: Revenue Limits for LBE Professional Services Firms  
 
Dear Committee Members, 
 
This letter is to inform you of my support for amending Chapter 14B as per pending draft legislation 
from the City Attorney’s office.  My firm, Studio VARA, operating in the Architect/Engineer industry, 
is keenly aware of the increased pressures the LBEs in our sector face as a result of much higher 
cost of living increases, with no corresponding increase in the LBE threshold for our category. 


The cost of running a professional services firm has risen astronomically in the past decade, from 
commercial rents skyrocketing, to increases in transportation, healthcare, insurance, and other 
overhead expenses.  Of course, these pale in comparison to the salaries that talented staff need to 
support themselves and their families in the most expensive city in the US.  It’s hard for fees to 
keep pace with these rising costs, and as a result, gross revenues don’t accurately reflect the true 
financial precariousness of smaller firms that are trying to gain traction in public work through San 
Francisco’s LBE program. 
 
Inaction on this front will harm my business and our industry as a whole, which is facing increasing 
pressure to relocate to less expensive cities in the Bay Area or even beyond.  If the intent of the 
LBE and other local hiring programs are intended to maintain a diverse economic base and support 
small businesses to remain in San Francisco and keep San Franciscans employed, then they must 
be reformed to keep pace with the changing economic reality of doing business in this city. 
 
As such, we support the amendments put forth by the LBE Advisory Committee and implore you to 
enact them before more LBEs are priced out of San Francisco.  The key changes that this pending 
legislation will make are: 
 


o Revision to a $5M small/$2.5m micro revenue limit to qualify as an LBE 
o Qualifying revenue based on a 5-year average 
o Automatic increases to the revenue limits every 5 years based on CPI 
 







	


	


The Professional Services category has not had a revenue limit increase in 20 years, whereas the 
construction side have had multiple significant increases in that time period; this is both illogical 
and patently unfair.  It has taken 3 years for our effort to correct years of inaction to get to this 
point, including the pandemic and related economic stress.  Firms like mine are struggling to 
recover while losing LBE status due to prior years’ success.  We need this support now to recover 
and get back to prosperity.  Time is of the essence – we can’t wait any longer. We are legitimate 
local businesses, located in San Francisco, paying local taxes, employing local residents, spending 
business dollars in the community, providing great service and value to the city.   
 
Studio VARA in particular has been located in the Mission District from our conception, and while 
we have had the opportunity to provide our services to help build badly needed affordable housing 
in San Francisco, we lost our LBE status in 2019 due to the current outdated revenue limits, and 
have since been prevented from doing that work.  We want to regain our LBE status, so that we can 
stay in the Mission, and provide our services to support our local community and economy, and 
hopefully have the opportunity to help build more affordable housing in our own neighborhood.  
 
While we feel the current provision to use gross revenue versus net revenue is still an issue, and 
the burden on LBE Prime Contractors to stay below LBE revenue limits while carrying 
subcontractors or other pass-through expenses is unfair and it would be great to address this now, 
the most urgent need is to RAISE THE LIMIT as soon as possible so firms like mine can re-qualify. 
 
We oppose the amendment to allow businesses that are not physically located in San Francisco, as 
confirmed by paying real rent and not in-kind services, to qualify as local businesses.  This 
amendment opens a potentially enormous loophole that would allow individuals or businesses that 
are not located in San Francisco to qualify for this program, unfairly competing with those of us 
who are truly based here, and have to compete by paying the incredibly high market-rate rents and 
living wages to our employees, driving up the cost of business.  


As such, we support the legislation as originally drafted, and implore you to enact them before 
more LBEs are priced out of San Francisco. 


 


Sincerely, 
 


 
 
Christopher A. Roach, AIA IIDA LEED 
Principal 
Studio VARA, Inc. 
3130 20th Street, Suite 190 
San Francisco, CA 94110 
 
Cc:  Darolyn Davis, SF-LBE-AC Board Member 
 darolyn@davis-pr.com  


  







 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Shannon Collins
To: Young, Victor (BOS)
Subject: FW: Business Owner In Support of LBE Legislation
Date: Monday, October 18, 2021 9:50:07 AM

 

Please note my outreach to Supervisor Chan.  See below.
 
 
Shannon Collins
Business Development Director
FTF ENGINEERING, INC.
San Francisco | San Luis Obispo

38 Mason Street, 2nd Floor
San Francisco, CA 94102
(m) (415) 218-5393
shannon@ftfengineering.com
www.ftfengineering.com
 
 

From: Shannon Collins <shannon@ftfengineering.com>
Date: Monday, October 18, 2021 at 9:47 AM
To: "chanstaff@sfgov.org" <chanstaff@sfgov.org>
Subject: Business Owner In Support of LBE Legislation
 
Hello Supervisor Chan,
 
My husband, Randy Collins, and I have owned a San Francisco-based structural engineering firm for
19 years.  Our firm, FTF Engineering, has had an office in San Francisco for 19 years and we have
employed as many as 20 employees.  We lost our LBE status in January of 2021 and our business has
been drastically impacted and impaired.  We are no longer able to partner with larger AEC firms on
SF project proposal opportunities.  Our revenue and new business prospects have significantly
declined and we have lost 5 employees due to our dip in business opportunities and momentum.  
My husband and I have looked at moving our office to Oakland because they have higher LBE
thresholds. We want to remain a San Francisco-based company and have seen how helpful the LBE
program is to a small businesses.  I adamantly support the LBE legislation to increase the economic
thresholds and implore the SF Board of Supervisors to amend Chapter 14B to correct the obstacles
facing small business in San Francisco.  This legislation is long-overdue and it is time for the Board of
Supervisors to support their small businesses so we can continue to remain based in San Francisco
and employ San Francisco residents. Thank you for your support!
 
Best regards,
Shannon Collins

mailto:shannon@ftfengineering.com
mailto:victor.young@sfgov.org
mailto:shannon@ftfengineering.com
https://avanan.url-protection.com/v1/url?o=http%3A//www.ftfengineering.com/&g=YmM5ZDc5Y2M0MmM2YjhhMQ==&h=Yjk3YzEwMjQ5NTkyMzA0NDA0YzQ2MjQ1MThlMzYzYTMxMWIzZWUyNGYwMzdlY2QxZjUwZDJlOGYyOTc2MDNlNg==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjhjZjIxMjQzOTliZWExODcyZTY4MjE1OWYwZTljYWVhOnYxOmg=


 
Shannon Collins
Business Development Director
FTF ENGINEERING, INC.
San Francisco | San Luis Obispo

38 Mason Street, 2nd Floor
San Francisco, CA 94102
(m) (415) 218-5393
shannon@ftfengineering.com
www.ftfengineering.com
 

mailto:shannon@ftfengineering.com
https://avanan.url-protection.com/v1/url?o=http%3A//www.ftfengineering.com/&g=ZTAzNjUzMTJkNzZmNGRhMw==&h=YzdiNzE4YTViYmFiZjY0MTU2MjA3ZGYxZmY3YTkwN2Y1NjY0MjU3ODVlNDBkZTI3OGUyNDk4ZWYyNWIzZjA3MA==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjhjZjIxMjQzOTliZWExODcyZTY4MjE1OWYwZTljYWVhOnYxOmg=


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Eric Robinson
To: Young, Victor (BOS)
Subject: Fwd: 14B LBE Ordinance
Date: Monday, October 18, 2021 5:18:35 AM

 

Mr Young:

Please see copy of email below regarding today’s Rules Committee Meeting. Thank you.

Eric S. Robinson, Principal / AIA, LEED AP

P A U L E T T   T A G G A R T   A R C H I T E C T S
www.ptarc.com

725  Greenwich, San Francisco, CA 94133

T 415.956.1116

T 415.801.2807 (direct)

NOTE: During shelter-in-place, I am best reached by email or cell phone at 415
613 8156

Begin forwarded message:

From: erobinson <er@ptarc.com>
Subject: 14B LBE Ordinance 
Date: October 16, 2021 at 8:23:33 AM EDT
To: MandelmanStaff@sfgov.org

Dear Supervisor Mandelman:

I am writing to request your support in an effort to amend Chapter 14B LBE Ordinance and raise
the revenue limits for LBE professional service firms in San Francisco. I understand this issue will
be coming before the Board of Supervisors Rules Committee this Monday 10/18. 

mailto:er@ptarc.com
mailto:victor.young@sfgov.org
https://avanan.url-protection.com/v1/url?o=http%3A//www.ptarc.com/&g=OTgwZGE3ODU0YmY4NGI4Mw==&h=ZDZkM2QwMWY0YmMyOTM3YWZjNjUyMDI2YTI2ZWVhM2E3YmYwZTZiMTk1M2I4MWUxNmFmNjI2ZWNlZmVkNDJhYg==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjg0NjdiNDgzMzkzMGUyYTY1ZWI3N2Q2MGZiYmNiZTYzOnYxOmg=
mailto:er@ptarc.com
mailto:MandelmanStaff@sfgov.org


This reform has long been needed for several reasons:

While the costs of doing business in San Francisco have skyrocketed over the last 20
years, the LBE thresholds have not - meaning medium sized businesses have placed out of
the program. The even smaller businesses that remain cannot reasonably compete with
large, well-resourced national firms for city-sponsored work.
The 3-year average income qualification is too short- a business can be thrown out of the
program after one uniquely good year. A 5-year window is more appropriate.
This legislation will set income qualifications to adjust relative to the CPI - thereby
precluding the need for additional adjustments by the Board in the future.

Small businesses are the backbone of any local economy, and San Francisco is no exception. 
LBEs contribute over $100 million in tax revenue each year. Local businesses attempting to 
recover from the COVID-19 economic crisis need this support now to recover and prosper once 
again. Time is of the essence.

Thank you for your consideration.

Regards,

Eric S. Robinson, Principal / AIA, LEED AP

P A U L E T T   T A G G A R T   A R C H I T E C T S
www.ptarc.com

725  Greenwich, San Francisco, CA 94133

T 415.956.1116

T 415.801.2807 (direct)

NOTE: During shelter-in-place, I am best reached by email or cell
phone at 415 613 8156

https://avanan.url-protection.com/v1/url?o=http%3A//www.ptarc.com/&g=NzljZThiYzZlYTY1NmE4Ng==&h=ODljZTg0NDFmMjliMDQ1OTVjMGE1NDRiMDc5ZmRiYjZiYWM2M2E5NDIxNjRlN2I5ZGU1NmJjOTYzY2UwZTg3MA==&p=YXAzOnNmZHQyOmF2YW5hbjpvOjg0NjdiNDgzMzkzMGUyYTY1ZWI3N2Q2MGZiYmNiZTYzOnYxOmg=


 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Maria Santana
To: Young, Victor (BOS)
Subject: LBE 10/18 - Public Comment
Date: Monday, October 18, 2021 10:10:49 AM
Attachments: image001.png

rls101821_agenda.pdf

 

Hello Victor,
 
My name is Maria Santana and I am a member of the small business construction community.  I am
an employee of Priority Graphics, an LBE that benefits from this very important program.   I support
this amended legislation and the changes to the current program.  The proposals helps small
business, in particular micro small businesses. 
 
Please support!
 
Thank you in advance.
 
Maria Santana • VP Operations
1260 Egbert Avenue
San Francisco, CA 94124
t 415.643.1144
c 415.774.6002
prioritygraphics.com

mailto:maria@prioritygraphics.com
mailto:victor.young@sfgov.org
https://avanan.url-protection.com/v1/url?o=http%3A//prioritygraphics.com/&g=ZGEwMDA5NTJmYWQzYmQ0OQ==&h=MjNjMWYyZGY5NDljODQyNzVmMTdlZDg0ZmQzZTc5Y2RkN2E1ZGY1YTQxNmU5ZTE4NGE1OWE1ZjNlYzg2OGYzMg==&p=YXAzOnNmZHQyOmF2YW5hbjpvOmU4NzFmY2YzNGZhZDgxODE2OTZhNDM0MWNhZmJjNTBkOnYxOmg=
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Rules Committee


City and County of San Francisco


Meeting Agenda


City Hall
1 Dr. Carlton B. Goodlett Place 
San Francisco, CA  94102-4689


Members: Aaron Peskin, Rafael Mandelman, Connie Chan


Clerk: Victor Young (415) 554-7723


10:00 AMMonday, October 18, 2021


WATCH SF Cable Channel 26, 78 or 99 (depending on provider) 
WATCH www.sfgovtv.org


PUBLIC COMMENT CALL-IN
1 (415) 655-0001 / Meeting ID: 2481 023 9510 # #


Regular Meeting


Remote Access to Information and Participation


On March 17, 2020, the Board of Supervisors authorized their Board and Committee 
meetings to convene remotely (via Microsoft Teams) and will allow remote public 
comment via teleconference. Visit the SFGovTV website at (www.sfgovtv.org) to 
stream the live meetings, or to watch meetings on demand. Members of the public are 
encouraged to participate remotely via detailed instructions on participating via 
teleconference available at: https://sfbos.org/remote-meeting-call.


Members of the public may participate by phone or may submit their comments by email 
to: victor.young@sfgov.org; all comments received will be made a part of the official 
record. Regularly-scheduled Rules Committee Meetings begin at 10:00 a.m. every 
Monday of each month. Committee agendas and their associated documents are 
available at https://sfbos.org/committees.


PUBLIC COMMENT CALL-IN 
1 (415) 655-0001 / Meeting ID: 2481 023 9510 # #


Please visit the Board’s website (www.sfbos.org) regularly to be updated on the 
current situation as it affects the legislative process. For more information contact 
Assistant Victor Young at (415) 554-7723.


ROLL CALL AND ANNOUNCEMENTS


AGENDA CHANGES
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Rules Committee October 18, 2021Meeting Agenda


REGULAR AGENDA


1. 210739 [Administrative Code - Repealing Employee Sexual Privacy Ordinance; 
Requiring Data Collection Requests]
Sponsors: Mayor; Mandelman
Ordinance amending the Administrative Code to repeal the City Employee’s Sexual 
Privacy Ordinance; direct the Department of Human Resources (DHR) to request that 
applicants for City employment voluntarily provide sexual orientation and gender identity 
information; direct City departments to request that employees voluntarily provide 
anonymous sexual orientation and gender identity information when responding to 
surveys that also seek other demographic information; and direct DHR to develop 
systems for voluntary collection and confidential retention of sexual orientation and 
gender identity information. 


6/22/21; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


7/6/21; REFERRED TO DEPARTMENT.


9/27/21; RECOMMENDED.


10/5/21; AMENDED, AN AMENDMENT OF THE WHOLE BEARING NEW TITLE.


10/5/21; RE-REFERRED AS AMENDED to the Rules Committee.


The Chair intends to entertain a motion to refer this item to the full Board as a Committee 
Report for consideration on October 19, 2021.


2. 210961 [Municipal Elections Code - Reauthorization of Non-United States Citizen 
Voting in School Board Elections]
Sponsors: Chan; Melgar, Walton, Ronen, Preston and Mar
Ordinance amending the Municipal Elections Code to reauthorize Non-United States 
citizen voting in elections for the Board of Education of the San Francisco Unified School 
District. 


9/14/21; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


9/23/21; REFERRED TO DEPARTMENT.
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3. 210835 [Administrative Code - Local Business Enterprise Program]
Sponsors: Mayor; Walton, Safai, Melgar and Ronen
Ordinance amending the Administrative Code to revise the Local Business Enterprise 
(LBE) and Non-Discrimination in Contracting Ordinance (Chapter 14B) to: 1) increase 
the LBE certification size thresholds and authorize an automatic increase to the 
thresholds every five years based on the consumer price index; 2) change the LBE 
certification size threshold term of calculation from an average of gross annual receipts 
in the prior three to the prior five years; 3) increase penalties for violations of Chapter 
14B from up to 10% to up to 25% of the contract or subcontract amount; 4) require prime 
contractors to include LBE subcontractors’ approved payment requests in payment 
applications within 30 days of receipt of an invoice; 5) authorize application of separate 
LBE subcontract participation requirements for micro, small, and SBA-LBEs; 6) extend 
the bonding assistance program to certain City-funded construction projects; 7) authorize 
a pilot Mentor-Protégé expansion program, a pilot micro-LBE set-aside program for 
certain design-build and construction manager/general contractor projects, and a pilot 
Neighborhood LBE program; and 8) increase the contracting Threshold Amount from 
$706,000 to $1,000,000 and the Minimum Competitive Amount from $129,000 to 
$200,000; and make various other changes and clarifications to Chapter 14B. 


7/20/21; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


9/7/21; REFERRED TO DEPARTMENT.


10/5/21; RESPONSE RECEIVED.


10/5/21; SUBSTITUTED AND ASSIGNED to the Rules Committee.


4. 210935 [Administrative Code - Cannabis Oversight Committee Sunset Date]
Sponsor: Chan
Ordinance amending the Administrative Code to extend the sunset date for the Cannabis 
Oversight Committee from December 3, 2021, to January 1, 2025. 


9/7/21; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


9/16/21; REFERRED TO DEPARTMENT.


The Chair intends to entertain a motion to refer this item to the full Board as a Committee 
Report for consideration on October 19, 2021.
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5. 201132 [Campaign and Governmental Conduct Code - Behested Payments]
Sponsors: Haney; Peskin, Chan and Walton
Ordinance amending the Campaign and Governmental Conduct Code to expand the 
definition of interested party to include City contractors, persons seeking to influence City 
officers and employees, registered contact lobbyists, permit consultants, and to prohibit 
elected officials, department heads, commissioners, and designated employees from 
soliciting behested payments from interested parties. 


(Meet and confer obligations not met.)


9/29/20; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


10/9/20; REFERRED TO DEPARTMENT.


3/16/21; SUBSTITUTED AND ASSIGNED to the Rules Committee.


9/13/21; CONTINUED.


9/20/21; AMENDED, AN AMENDMENT OF THE WHOLE BEARING NEW TITLE.


9/20/21; CONTINUED AS AMENDED.


9/27/21; AMENDED, AN AMENDMENT OF THE WHOLE BEARING SAME TITLE.


9/27/21; CONTINUED AS AMENDED.


ADJOURNMENT


NOTE:  Pursuant to Government Code Section 65009, the following notice is hereby given: 
if you challenge, in court, the general plan amendments or planning code and zoning map 
amendments described above, you may be limited to raising only those issues you or 
someone else raised at the public hearing described in this notice, or in written 
correspondence delivered to the Board of Supervisors at, or prior to, the public hearing.
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LEGISLATION UNDER THE 30-DAY RULE


NOTE:  The following legislation will not be considered at this meeting.  Board Rule 3.22 provides 
that when an Ordinance or Resolution is introduced which would CREATE OR REVISE MAJOR 
CITY POLICY, the Committee to which the legislation is assigned shall not consider the legislation 
until at least thirty days after the date of introduction.  The provisions of this rule shall not apply to 
the routine operations of the departments of the City or when a legal time limit controls the hearing 
timing.  In general, the rule shall not apply to hearings to consider subject matter when no legislation 
has been presented, nor shall the rule apply to resolutions which simply URGE action to be taken.


211029 [Administrative Code - Naming the City Hall Press Room for Barbara A. 
Taylor]
Sponsors: Peskin; Walton and Ronen
Ordinance amending the Administrative Code to name the City Hall Press Room in 
memory of legendary reporter Barbara Ann Taylor. 


9/28/21; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


10/13/21; REFERRED TO DEPARTMENT.


211031 [Administrative Code - Request for Sheriff’s Services]
Sponsor: Safai
Ordinance amending the Administrative Code to authorize the Sheriff to contract with 
private entities to provide supplemental law enforcement services. 


9/28/21; ASSIGNED UNDER 30 DAY RULE to the Rules Committee.


10/13/21; REFERRED TO DEPARTMENT.
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Agenda Item Information
Each item on the Consent or Regular agenda may include the following documents: 


1) Legislation
2) Budget and Legislative Analyst report
3) Department or Agency cover letter and/or report
4) Public correspondence


These items will be available for review at City Hall, 1 Dr. Carlton B. Goodlett Place, Room 244, Reception Desk.


Meeting Procedures
The Board of Supervisors is the legislative body of the City and County of San Francisco. The Board has several standing 
committees where ordinances and resolutions are the subject of hearings at which members of the public are urged to testify. 
The full Board does not hold a second public hearing on measures which have been heard in committee.


Board procedures do not permit: 1) persons in the audience to vocally express support or opposition to statements by 
Supervisors or by other persons testifying; 2) ringing and use of cell phones, pagers, and similar sound-producing electronic 
devices; 3) bringing in or displaying signs in the meeting room; and 4) standing in the meeting room.


Each member of the public will be allotted the same maximum number of minutes to speak as set by the President or Chair at 
the beginning of each item or public comment, excluding City representatives, except that public speakers using 
interpretation assistance will be allowed to testify for twice the amount of the public testimony time limit. If simultaneous 
interpretation services are used, speakers will be governed by the public testimony time limit applied to speakers not 
requesting interpretation assistance. Members of the public who want a document displayed should provide in advance of the 
meeting to the Clerk of the Board (bos.legislation@sfgov.org), clearly state such during testimony, and subsequently request 
the document be removed when they want the screen to return to live coverage of the meeting.


IMPORTANT INFORMATION: The public is encouraged to testify at Committee meetings. Persons unable to attend the 
meeting may submit to the City, by the time the proceedings begin, written comments regarding the agenda items. These 
comments will be made a part of the official public record and shall be brought to the attention of the Board of Supervisors. 
Written communications expected to be made a part of the official file should be submitted to the Clerk of the Board or Clerk 
of a Committee: 1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco, CA 94102. Communications which are not 
received prior to the hearing may be delivered to the Clerk of the Board or Clerk of the Committee at the hearing and you are 
encouraged to bring enough copies for distribution to all of its members.


COPYRIGHT: All system content that is broadcasted live during public proceedings is secured by High-bandwidth Digital 
Content Protection (HDCP), which prevents copyrighted or encrypted content from being displayed or transmitted through 
unauthorized devices. Members of the public who wish to utilize chamber digital, audio and visual technology may not 
display copyrighted or encrypted content during public proceedings.


AGENDA PACKET: Available on the internet at http://www.sfbos.org/meetings. Meetings are cablecast on SFGovTV, the 
Government Channel 26. For DVD copies and scheduling call (415) 554-4188.


LANGUAGE INTERPRETERS: Language services are available in Spanish, Chinese and Filipino at all regular and special 
Board and Committee meetings if made at least 48 hours in advance of the meeting to help ensure availability. For more 
information or to request services: Contact Wilson Ng or Arthur Khoo at (415) 554-5184. 


所有常規及特別市參事委員會會議（Board meetings）除委員會會議（Committee meetings）將予以提供西班牙
文,菲律賓文,及中文的語言服務,但須在會議前最少48小時作出請求,旨在確保服務屆時可予以提供。更多資訊或請
求有關服務， 請致電 (415) 554-7719聯絡Linda Wong.


 AVISO EN ESPAÑOL: Los servicios de idiomas están disponibles en español, chino, y filipino en todas las reuniones 
regulares y reuniones especiales de la Junta, de los Comités, si se solicita por lo menos 48 horas antes de la reunión para 
ayudar a garantizar su disponibilidad. Para más información o solicitar servicios, por favor contactar a (415) 554-5184. 


PAUNAWA: Mayroong serbisyong pang-wika sa Espanyol, Tsino at Pilipino para sa lahat ng mga regular at espesyal na 
pagpupulong ng Board, at Komite ng Board. Sa kasalukuyan, mayroong serbisyo sa wikang Pilipino na maaaring hilingin, 48 
oras (o mas maaga) bago ng pagpupulong upang matiyak na matutugunan ang inyong kahilingan. Para sa karagdagang 
impormasyon o para humiling ng serbisyo pang-wika, tawagan lamang ang (415) 554-5184.
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Americans with Disabilities Act (ADA)
The ADA is a civil rights law that protects people with different types of disabilities from discrimination in all aspects of 
social life. More specifically, Title II of the ADA requires that all programs offered through the state and local government 
such as the City and County of San Francisco must be accessible and usable to people with disabilities. The ADA and City 
policy require that people with disabilities have equal access to all City services, activities, and benefits. People with 
disabilities must have an equal opportunity to participate in the programs and services offered through the City and County of 
San Francisco. If you believe your rights under the ADA are violated, contact the ADA Coordinator.


Ordinance 90-10 added Section 2A.22.3 to the Administrative Code, which adopted a Citywide Americans with Disabilities 
Act Reasonable Modification Policy that requires City departments to: (1) provide notice to the public of the right to request 
reasonable modification; (2) respond promptly to such requests; (3) provide appropriate auxiliary aids and services to people 
with disabilities to ensure effective communication; and (4) train staff to respond to requests from the public for reasonable 
modification, and that requires the Mayor's Office on Disability to provide technical assistance to City departments 
responding to requests from the public for reasonable modifications.


The Board of Supervisors and Office of the Clerk of the Board support the Mayor’s Office on Disability to help make San 
Francisco a city where all people enjoy equal rights, equal opportunity, and freedom from illegal discrimination under 
disability rights laws.


Meetings are real-time captioned and are cablecast open-captioned on SFGovTV, the Government Channel 26. Board and 
Committee meeting agendas and minutes are available on the Board’s website (www.sfbos.org) and adhere to web 
development guidelines based upon the Federal Access Board’s Section 508 Guidelines. To request sign language 
interpreters, readers, large print agendas or other accommodations, please contact (415) 554-5184 or (415) 554-5227 (TTY). 
Requests made at least 48 hours in advance of the meeting will help to ensure availability. If further assistance is needed, 
please contact Wilson Ng at (415) 554-5184 (wilson.l.ng@sfgov.org).


Know Your Rights Under The Sunshine Ordinance
Government's duty is to serve the public, reaching its decision in full view of the public. Commissions, boards, councils, and 
other agencies of the City and County exist to conduct the people's business. This ordinance assures that deliberations are 
conducted before the people and that City operations are open to the people's review. For information on your rights under 
the Sunshine Ordinance (San Francisco Administrative Code, Chapter 67) or to report a violation of the ordinance, contact 
by mail Sunshine Ordinance Task Force, 1 Dr. Carlton B. Goodlett Place, Room 244, San Francisco CA 94102; phone at 
(415) 554-7724; fax at (415) 554-5163; or by email at sotf@sfgov.org. Citizens may obtain a free company of the Sunshine 
Ordinance by printing the San Francisco Administrative Code, Chapter 67, on the Internet at http://www.sfbos.org/sunshine.


Ethics Requirements
Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the 
San Francisco Lobbyist Ordinance [SF Campaign & Governmental Conduct Code, Section 2.100] to register and report 
lobbying activity. For more information about the Lobbyist Ordinance, please contact the San Francisco Ethics Commission 
at 25 Van Ness Avenue, Suite 220, San Francisco, CA 94102; telephone (415) 252-3100; fax (415) 252-3112; web site 
http://www.sfgov.org/ethics.


Under Campaign and Governmental Conduct Code, Section 1.127, no person or entity with a financial interest in a land use 
matter pending before the Board of Appeals, Board of Supervisors, Building Inspection Commission, Commission on 
Community Investment and Infrastructure, Historic Preservation Commission, Planning Commission, Port Commission, or 
the Treasure Island Development Authority Board of Directors, may make a campaign contribution to a member of the 
Board of Supervisors, the Mayor, the City Attorney, or a candidate for any of those offices, from the date the land use matter 
commenced until 12 months after the board or commission has made a final decision, or any appeal to another City agency 
from that decision has been resolved. For more information about this restriction, visit sfethics.org.
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Ingrid Merriwether
To: Young, Victor (BOS)
Subject: Local Business Enterprise (LBE) Program Proposed Legislative Changes and Updates
Date: Monday, October 18, 2021 9:56:19 AM
Importance: High

 

Good Morning:
 
I am writing on behalf of the proposed LBE Program legislative changes and updates, and adding our
full support to what’s being proposed.
 
As one of the major service providers to the LBE community as well as being an LBE firm ourselves
for close to 25 years, the proposed legislative changes and updates are long overdue and critical to
sustain and grow the City’s LBE firms.  Raising the thresholds are necessary to keep proportionate
alignment between LBEs and their larger peers as it recognizes the cost of doing business in the City
which disproportionately is greater for LBEs  than for larger firms who benefit from their economies
of scale.  It also reflects the reality that LBE firms need space to grow to stay in position to compete
with and act in a subcontractor/subconsultant capacity given the distance LBE firms remain from our
larger peers, and our general placement in the marketplace which demands growth just to stay
sustainable.
 
The proposed changes as respects the set-aside and Neighborhood LBE program are also critical to
create the necessary sheltered bidding and contracting opportunities that support the nurturing and
further development of LBEs, which ultimately benefits the City by enlarging the pool of firms able to
compete and help reduce contracting cost to the City and its taxpayers. Proof of this impact is well
documented including the evidence in the City’s bonding assistance program (now referred to as the
Contractor Development Program) which demonstrates that when barriers to small and diverse local
firms are removed and a conducive bidding environment exist, these firms are able to compete and
the City captures cost-savings from their low-bids – as well as benefiting from the multiplicative
economic impact of the City’s contracting dollars within the City’s local and diverse communities.
 
It is also important to reduce one of the remaining limitations of the City’s bond program (now
called the Contractor Development Program) which was previously limited to Chapter 6 funded
projects leaving a number of City convened or Public/Private Partnership construction projects
absent this critical support.  Absent this limitation, the City’s program can expand the reach of the
program and assist more LBEs in securing needed support to compete and participate on other
projects with City dollars – again benefiting both the LBE community but also the City as a whole.
 
Sincerely,
 
Ingrid Merriwether
President & CEO

mailto:imerriwether@imwis.com
mailto:victor.young@sfgov.org


Ingrid Merriwether
President & CEO
License No.: 0C01378
Cell / WFH: (510)919-7455
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: noelle@maffei-structure.com
To: Young, Victor (BOS)
Subject: Public comment in support of increasing thresholds for SF LBE
Date: Monday, October 18, 2021 9:58:38 AM

 

Hi, I am writing in support of increasing the threshold for SF LBEs.  We are an LBE firm and rely on
the LBE program to gain exposure and business for our firm. Without the LBE program, we would
not be able to participate in City contracts because we do not yet have the experience portfolio to
compete in RFPs against large firms.  The LBE program is helping us to gain that experience, but we
need the threshold to be increased so that we can do several City projects over several years
without being pushed out of the program.  I urge you to support small businesses and raise the
threshold to account for inflation and high costs of doing business today.
 
Thank you.
 
Noelle Yuen, S.E.
Principal
Maffei Structural Engineering
Office: 415.329.6100
Mobile: 415.244.9629
noelle@maffei-structure.com
www.maffei-structure.com
Pronouns: she/her
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: Susan Aitken
To: Young, Victor (BOS)
Subject: Rules Committee: Amendment to Chapter 14B
Date: Monday, October 18, 2021 10:03:52 AM
Attachments: Susan%202021.png

 

Rules Committee;

This email is in support of the Amendments to the Chapter 14B amendments to correct
obstacles faced by small business in the LBE program.

I am writing you to express support and encourage prompt urgent action to raise the revenue
limits for San Francisco LBE companies in the Professional Services category. Revenue limits
for Professional Services firms has not been raised in over 20 years due to narrow political
interests, while legitimate firms providing important services to the City have been required to
shrink their staff as inflation, wages, health care, rent, and cost of construction have
skyrocketed. 

The pandemic has resulted in a loss of projects and income, but no reduction in our expenses.
Please recognize that these reforms are needed for small business to survive in San Francisco,

Respectfully,

-- 

mailto:s.aitken@haarchs.com
mailto:victor.young@sfgov.org

Susan Aitken AIA LEED AP
Principal

v (415)9745030
m  (415)794 0669
e saitken@HAArchs.com

Hamilton+Aitken Architects

525 Brannan Street Suite 400
San Francisco, CA 94107

www.HAAarchs.com

“This email message s for the sole use of the intended recipient(s). It may contain
confidential and privileged information. Any unauthorized review, se, disclosure
or distribution is prohibited. If you are not the intended recipient, please alert the:
sender by email and desfroy all copies of the original message.
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